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[MSENz A Bold Initiative
The emergence of the high technology society has focused

renewed attention on the need for improved mathematics and
science education in the public schools.

In North Carolina today significant numbers of mathematics
and science teachers are either inappropriately certified or
are teaching outside of their own fields of specialization. This,
coupled with the chronic undersupply of mathematics and
science teachers, has led the state to mount a bold new effort
known as the Mathematics and Science Education Network-
Spanning North Carolina from coast to mountains and in-

cluding every georgraphic locale, the network is a comprehen-
sive, statewide program aimed at significantly upgrading
mathematics and science education. It is composed of nine
teacher training centers and a research and development
center, each housed at a constituent institution of the Univer-
sity of North Carolina. Administered by a network coordina-
tion unit at UNC-Chapel Hill, the centers have as their goals:

0 increasing the quality and availability of mathematics and
science teachers in NC. public schools.

0 strengthening instruction in the middle grades and high
school programs in mathematics and science.

0 sponsoring basic research and development in mathe-
matics and science education.

0 increasing the effective use of educational technologles
in all schools.

Focus On Teachers
Center activities are planned around the needs of the

classroom teacher. Each center operates on a year-rail“d
basis to provide in-service training and continuing education
for middle grades and high school mathematics and science
teachers. Among the centers’ many offerings are speC'a'
workshops, summer institutes, graduate credit courses an
other instructional programs aimed at helping to update and
recertify teachers.

Specifically, the network, through its member centers. seeks
to identify and serve:

0 teachers “teaching out-of-field" who need certificatiQn-
0 teachers who wish to prepare to teach in mathematics
and science fields.

0 teachers certified to teach in other fields who wish to
change to mathematics or science. .

0 teachers with “A” certification who need “G" certifica-
tion in mathematics or science. _

0 teachers with “G" certification who wish or need srxth
k year certification.



Mathematics and Science Education Network

0 teachers who wish to add “gifted and talented” certifica-
tion to an existing certificate.
teachers who wish to add a certificate in remedial
instruction.

Participant teachers have at their disposal a wide range of
resources found on center campuses. These include univer-
sity faculty from the departments of education, mathematics
and science, engineers and scientists from campus and
private industry, other k-12 teachers in local school systems,
libraries, laboratories and much more.

History
The Mathematics and Science Education Network was initi-

ated in 1983, when the state called upon the University of
North Carolina to assist in the improvement of mathematics
and science education in the public schools.
The strategy chosen was to develop a network of mathe-

matics and science education centers at selected constituent
institutions of the UNC system. These centers would be
responsible for providing in-service training and continuing
education for school teachers in fields of mathematics and
Science. Together, their operations would represent an
enlightened extension of a pilot program started at UNC-
Chapel Hill in 1981.

During the 1983—84 academic year, the network’s two pilot
Centers opened at UNC-Chapel Hill and UNC-Charlotte, and
\

offered workshops, special programs and credit courses to
more than 150 teachers.

Eight new centers were added to the network in 1984. The
sites include Appalachian State University, East Carolina
University, Fayetteville State University, N.C. A&T/UNC-
Greensboro, UNC-Wilmington, Western Carolina University
and the N.0. School of Science and Mathematics. A research
and development unit also was established at N.C. State
University to focus on applied educational research directed
toward improving teacher training and instruction.

This expansion led to significant increases in the number
of teachers served during the 1984-85 academic year. More
than 2,700 participated in center-sponsored activities rang-
ing from such formal credit courses as “Principles of Physics
for Middle School Science Teachers" and “Modern Geome-
try" to workshops and seminars covering such topics as field
ecology and microcomputers.

Organization
Each center has a director and a local planning and ad-

visory committee composed of representatives of North
Carolina's educational, scientific, industrial and governmen-
tal communities, which help guide the planning, development
and operation of the centers. While each center enjoys the
autonomy to respond to the particular needs of public school
teachers in its region, the network's overall efforts are coor-
dinated by a network coordination unit at UNC-Chapel Hill.



MSEN Team \

OTeachers
0Pub|ic School Administrators

OState Department of Public Instruction
OProfessional Society Members

OMSEN Staff
0University Faculty

0Corporate Employees
OCommunity Organizations

OSchool of Science and Mathematics

Teamwork
Strengthened mathematics and science education pro-

gramsin the public schools, along with increases in the supply
of qualified teachers, is the first step toward improved student
performance in the classroom. But the network’s success in
achieving its goals largely depends on teamwork.
The network seeks to utilize the state’s many and varied

resources by developing effective working partnerships
among educators, university faculty, industrial scientists,
business leaders and the government. All have vital resources
to contribute to the educational process and all will benefit
from improvements in mathematics and science education.

For more information about how you can join the team or
become a participant teacher contact:

Mathematics and Science Education Network
Dr. Vinetta Jones, Coordinator
The University of North Carolina
201 Peabody Hall 037 A
Chapel Hill, N.C. 27514
(919) 966-3256
Or the center nearest you.



University of North Carolina
201 Peabody Hall 037 A
Chapel Hill, N.C. 27514
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PROMOTING SUCCESS THROUGH COLLABORATIVE
VENTURES IN PRECOLLEGE SCIENCE AND MATHE-
MATICS is a product of the National Association of Precollege
Directors (NAPD), a coalition of nineteen precollege program
directors whose mission and program efforts are directed at
increasing the pool of minority students who pursue engineer-
ing and math based college study. Funding for the document
was made possible through a grant from the Alfred P. Sloan
Foundation supplemented with funds from the National Ac-
tion Council for Minorities in Engineering (NACME).

—
TO ALL OUR STUDENTS \X/HO STRIVE FOR EXCELLENCE,

LABOR IN THEIR STUDIES AND SHARE THEIR
GIFTS OF LEARNING WITH OTHERS.—

Copyright © 1985 by the National Association of Precollege Directors
No part of this document may be reproduced by any mechanical, photographic. or electronicprocess. or in the form of a phonographic recording. nor may it be stored in a retrieval system,
transmitted. or otherwise copied for public or private use without written permission from the
National Association of Precollege Directors (NAPD), c/o NACME 3 West 35 Street, New York.
NY. 10001
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PREFACE

PROMOTING SUCCESS is the description of an evolutionary
process by which a diverse set of programs reached a com-
mon set of themes. Behind this process is a story of support
and commitment which many view as unparalleled in the an-
nals of American philanthropic ventures.

This publication has two purposes: to offer our friends,
contributors, and advocates a global view of what has resulted
from a decade of work at the precollege level to increase the
pool of minority students who pursue engineering studies;
and to make available to those who are concerned with the
many problems of precollege science and mathematics the
product of our positive experience in combatting most of those
same problems in a slightly different context.

We wish to acknowledge the assistance of many in-
dividuals and organizations, among them:

The Alfred P. Sloan Foundation whose early studies
gave impetus to precollege programs and whose
funding not only gave birth to several programs but
enabled the directors to come together, support, and
learn from one another.
The hundreds of corporations that made the continua-
tion of these programs possible for over a decade and
through their generous support of NACME helped
enable our collaborative efforts.
Joel B. Aronson and Gil Lopez who served as the
primary writers of this document. Gil worked with the
NAPD executive committee to develop a conceptual
framework and format for the document. Joel visited
programs and conducted interviews with students,
teachers, administrators, and others to give a first-hand
view of the programs, what they share in common, and
why they work.
The directors and former directors who helped create
the programs, had the perseverance to make them
work, and by sharing their years of experiences made
this publication possible.

Carolyn C. Chesnutt, Chair
National Association of

Precollege Directors



INTRODUCTION

In 1983, the President’s Commission on Excellence in Educa-
tion, the National Science Board, and the Carnegie Founda-
tion for the Advancement of Teaching all issued reports that
focused on precollege science and mathematics. The reports
challenged those concerned with high quality education to
find ways to attract and prepare larger numbers of students
for careers in science and engineering because the nation
may not have enough people in the technical professions in
the 1990’s and beyond. A decade earlier, a similar challenge
was faced—finding ways to attract and prepare minority
students for engineering studies and careers in engineering
where they were severely underrepresented.‘ In response to
that challenge, senior executives from industry, working
together with leaders from engineering colleges and local
school systems, embarked on an action plan in 1973 which
led to the development of a group of precollege programs that
now enhance the study of mathematics and science in hun-
dreds of secondary schools across the country.

The question of why greater numbers of students do
not follow academic paths which lead to technical careers is
as pertinent today as it was in 1973. A major part of the prob-
lem is that students are often left to make important academic
selections by themselves and do so many times with infor-
mation which is insufficient to make those choices wisely.
Short term rather than long term goals are pursued and the
paths of least resistance are easily taken. Before they can
understand and feel the impact of the consequences, many
students drop Algebra for General Mathematics and opt for
General Science and commercial courses over Biology,
Chemistry and Physics. By making such choices, large
numbers of students close the door to a wide array of poten-
tial careers, and that door stays closed unless they receive
positive outside guidance and support.

The principal quality of the precollege programs
described in this document is their capacity to create interven-
tion and support systems that promote success in students.
United by a common philosophy and set of goals, nineteen
precollege programs founded over the last twelve years are
now member organizations of the National Association of

'The tour ethnic minority groups underrepresented in engineering were Black, MexicanAmerican, American Indian and Puerto Rican.

THE CENTRAL PURPOSE
OF THESE PROGRAMS
IS TO BRING STUDENTS
TO MATH AND SCIENCE
STUDY \X/HO WOULD
NOT OTHERWISE BE
THERE.
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Precollege Directors (NAPD) which serves as a central base
for program networking and the sharing of ideas and infor-
mation. NAPD programs operate across a wide range of
school demographics and community environments. Though
their approaches may differ, their basic mission is the same:

0 To increase student academic achievement in all
subject areas, especially mathematics and science,
and

0 To heighten student awareness of careers in engi-
neering, science and technology.

Utilizing a systems approach to identify and nurture
student academic potential, NAPD programs bring a spec-
trum of resources to local school systems that augment and
enrich the process of education at the precollege level. Func-
tioning as educational extensions to participating schools,
they tap elements of the outside world of industry and higher
education to help students see how the study of mathematics
and science is related to the practices of engineering and
technology.

Common Elements of NAPD Programs
The process of NAPD intervention is long term. Once started
in the lower high school grades it continues uninterrupted
throughout the students’ high school years. NAPD programs
work closely with students to ensure their enrollment and
achievement in the subject areas prerequisite to engineer-
ing college study. Mathematics and science curricula are sup-
plemented with engineering applications, guidance and
tutorial services are provided and detailed records that con-
tinually monitor student academic performance are main-
tained. The close ties and attention given students bring about
a realization and purpose of study and upon graduation
students enter college with the necessary academic prepara-
tion and confidence to succeed.

What NAPD programs do in their cooperative relation-
ships with schools is viewed by parents, teachers and edu-
cational administrators as very beneficial and positive for
both students and schools. Not only are NAPD programs ef-
fective in promoting success in students, they also provide
schools with an interactive link through which relationships
with a host of institutions and agencies can be formed and
maintained at minimal cost.

An NAPD presence at a school stimulates the develop-

ALTHOUGH THE PRO-
GRAMS HAVE COME TO
THEIR PRESENT STATES
FROM DIFFERENT
DIRECTIONS, A SHARED
PHILOSOPHY HAS
CREATED A LARGE
NUMBER OF COMMON
ELEMENTS WHICH
FORM THE FOUNDA-
TION FOR PROGRAM
SUCCESS.
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ment of special programs that bring meaning and significance
to mathematics and science study. In this capacity NAPD pro-
grams function to provide resources to revitalize the mathe-
matics and science curricula with real world applications
which help teachers and students keep up to date with ad-
vances in science and technology.

NAPD programs promote success in students through
a process which is at first catalytic and then resourceful,
leading to a system of instruction and learning where students
and teachers work together to effect high student academic
performance. The NAPD programs and the work in which they
are engaged with students and schools are collaborative in
nature and are unique in these important ways:

. They have been funded almost exclusively by the
private sector for more than a decade.
They are grassroots efforts initiated by people who
have a personal and professional stake in improv-
ing education at the local level.

. They are a collaboration among local business, the
university, and the school system, bringing exper-
tise and resources to participant schools to supple-
ment what is already available.

. They are sustained efforts; both students and teach-
ers can count on program continuation from year
to year.

In addition:
. Program interaction with students begins early

(usually at the eighth or ninth grade level but
sometimes earlier) and continues throughout
students’ high school tenure, and beyond if possible.

. Program costs are low. The programs work within
the school administrative structure and make max-
imum use of volunteers as well as professionals on
sabbatical leave from industry and college. Yearly
costs per student vary from $35 to $200 depending
on location and program.

. Many of the recommendations and suggestions in
the 1983 reports—“Master-Teachers”, “Adopt-a-
School” programs with industry, summer enrich-
ment and expanded time-on-task, to name just a
few—are employed by NAPD programs as part of
their school intervention strategies.



Though the efforts and work of NAPD programs have
been directed towards engineering and the students who
benefit are underrepresented minorities, there is nothing in-
herent in the model approach which limits the system to
minorities or engineering. On the contrary, the objective of
NAPD programs has always been to provide each student
with a strong academic foundation and a sense of confidence
and determination that can be utilized to successfully pur-
sue college study.

This NAPD document is meant to describe the pro-
grams, not to assess or critique them. Formal review is not
yet possible because of the progressive and developing nature
of the effort and because comprehensive data are not yet avail-
able on a national basis. In the interim, all those involved with
the programs agree that much progress has been made and
that students, teachers and schools alike have benefited.
Teachers’ attitudes are very positive, their level of enthusi-
asm is high and they routinely volunteer to participate in the
often demanding nature of NAPD program activities. Student
interest and achievement have resulted in larger mathematics
and science classes and more upper-level courses being of-
fered. Students’ SAT performance has improved. High schools
report higher rates of college acceptance among their gradu-
ates, and greater numbers of students have chosen engi-
neering and other math-based courses of study in college.
In addition to these indicators of progress, NAPD programs
have been independently judged time after time by corporate
contributors, national foundations, state legislatures, and par-
ticipating school systems. This scrutiny has repeatedly yielded
increased program involvement and steady expansion.

What follows is a brief history of the precollege minority
engineering effort, how NAPD programs evolved over the
years, the qualities that make them unique models of school
intervention, what they have in common and general descrip-
tion of the programs themselves.





THE PRECOLLEGE VENTURE

The precollege programs which are the focus of this publica-
tion have their roots in a meeting in July of 1972, when General
Electric hosted an Engineering Education Conference in
Crotonville, New York devoted to discussion of the scarcity
of minorities in the engineering professions. Further impetus
came about a year later at a symposium on Increasing Minority
Participation in Engineering convened by the National
Academy of Engineering in Washington, DC. This three-day
event was attended by senior executives from two dozen major
industrial companies, staff members from numerous colleges
(forty of which were Deans of Engineering or Assistant Deans),
and by representatives from federal government agencies,
engineering societies, public schools, and a variety of other
organizations with similar concerns for science and engineer-
ing education.

The problem these meetings addressed was twofold.
A large segment of American society was not actively par-
ticipating in the rapidly expanding technological world, and
industry was not getting its full share of bright minority peo-
pie or their ideas. Senior management at major industrial cor-
porations knew that engineering was the most common
pathway into management and there were not many minori-
ty engineering students and still fewer minority engineers.
In 1972, Blacks, Hispanics, and American Indians constituted
about 3% of the student body at engineering schools and less
than 1% of the engineering profession. The reasons for this
underrepresentation were complex, but several industrial
leaders felt that a sustained, coordinated, well-supported ef-
fort based on a thorough analysis of the problem could help
remedy the situation. The Alfred P. Sloan Foundation con-
tributed to this goal by funding a planning commission and
publishing in 1974 a summary report entitled “Minorities in
Engineering: A Blueprint for Action.” Because of its careful
documentation of the problems and its action-oriented sug-
gestions, this report quickly became the “Bible" in the effort
to increase minority participation in engineering.

As a direct result of the National Academy meeting,
several organizations were established to enlist broad in-
dustrial support, provide scholarship funds to minority
engineering students, and coordinate the many activities
which were beginning around the country. Ultimately, the Na-
tional Action Council for Minorities in Engineering (NACME)

II

IN I972, BLACKS,
HISPANICS, AND
AMERICAN INDIANS
CONSTITUTED ABOUT
3% OF THE STUDENT
BODY AT ENGINEERING
SCHOOLS AND LESS
THAN 1% OF THE
ENGINEERING
PROFESSION.



was organized to lead the national effort. Under the leader-
ship of chief executive officers from companies like Dupont,
Exxon, Honeywell, IBM, and Bethlehem Steel, NACME has
provided scholarship funds for minority engineering students,
given technical assistance to emerging precollege and
college level programs and served as a clearinghouse for in-
formation on minorities in engineering programs.

Originally, the major focus was at the college level.
It was thought that if engineering were promoted more wide-
ly among minority students and if financial support were made
more available, the field would attract students in significant
numbers. However, early experience and further analysis
(Alfred P. Sloan Foundation, 1975) suggested that a far more
active precollege effort was necessary if minority participa-
tion in engineering was to be increased. Most students simply
were not electing the mathematics and science courses in
high school which would prepare them for college science
and engineering study.

The Sloan Foundation reiterated its concern by mak-
ing several multi-year grants to local and regional consortia
which could serve large numbers of minority youth at the
precollege level. As the programs grew and others started,
a group of directors developed an informal network as they
sought advice from one another.

Finally, in 1978—again with Sloan Foundation assis-
tance—the National Association of Precollege Directors
(NAPD) was formed. Its purposes were to analyze common
problems and opportunities, review program operations, share
insights and successful techniques, and interact with other
groups interested in similar objectives. Today, programs
represented by NAPD have years of experience engaging in
activities which have cut across geography, ethnicity, and
specific education structures in order to better serve schools
and students.

It is thirteen years since the Crotonville conference,
and the initial group of corporate organizers* is still investing
in these programs. They have been joined by more than 200
nationally known companies, as well as scores of others ac-
tive in regional and local markets. In addition to millions of
dollars contributed for operating funds, they lend personnel
and provide equipment and expertise to local, state and
regional programs in all parts of the country.

'ALCOA, AT&T, Bechtel. Dupont, EXXON. General Electric. General Motors. IBM, McDonnell
Douglas, Olin Corporation, RCA, Union Carbide, United States Steel, Westinghouse, and Xerox.

12



In return, the companies have gained immediate
visibility as educational partners in local school systems. More
importantly, they will also gain the considerable contributions
of hundreds of new employees who will be able to enter
technical careers because of the programs these companies
have supported.
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ACROSS PROGRAMS,
MORE THAN 80% OF
THE PARTICIPANTS GO
ON TO A FOUR-YEAR
COLLEGE, AND NEARLY
THREE FOURTHS OF
THOSE CHOOSE TO
STUDY ENGINEERING
OR OTHER MATH-BASED
FIELDS.

THE RECORD—
IMPACT ON THE STUDENTS

Of the nineteen comprehensive precollege programs which
are part of NAPD, several have many years of experience and
offer a mix of services and support, while others have been
recently established and are still in the process of evolving.
Indeed, for several, the first product of their efforts—high
school seniors accepted by universities for technical study—is
still before them.

Even the oldest programs are just beginning to see
the ultimate results of their labors—students with baccalaure-
ate degrees in engineering and other related fields. The early
years were a time of development when the number of stu-
dents involved was small. Now, however, there are thousands
of students currently in college studying engineering and other
technical subjects and many more thousands in NAPD pro-
grams in high schools heading in the same direction. (See
Table I.) Across programs, more than 80% of the participants
go on to a four-year college and nearly three fourths of those
choose to study engineering or other math-based fields
(Chart I).

Student motivation is far too complex to claim a clear
cause and effect relationship between the influences of these
programs and student success in a college-level engineer-
ing degree program. However, the extensive records kept by
each program and the interim goals they have achieved make
a strong case for their positive impact.

Scores of students from various programs have been
interviewed. They tell of becoming involved for one of three
primary reasons:

0 They had a well-developed interest in science and
mathematics and saw the program as a pathway to
their career goals.

0 They were not especially interested in a math-based
career field, but saw the program as supportive,
rigorous, and demanding, and wanted to be part of
it to get the best out of themselves.

0 They were able students with no specific goal orien-
tation who were urged to participate by teachers,
parents, older brothers and sisters, friends, or
counselors.

I4



Program impact is hardest to assess for the students
who are in the first of these categories because many of the
driving forces are already present when they begin to par-
ticipate. For these students, the most likely effect of the pro-
grams is to help sustain their interest in becoming engineers
and scientists. Students in this group are especially impor-
tant because their strong motivation makes them likely to suc-
ceed in university level studies.

Students who participate without any special interest
in engineering certainly form the smallest group, but the im-
pact of the programs upon them is still important. Some are
intrigued by the challenge of a technical career as they learn
more about those options. Others never enter a math-based
profession but emerge with a solid mathematics and science
foundation to their education which will improve their
understanding of the technical aspects of whatever field they
do enter. Though these students may not be counted as suc-
cessful products of the programs, their own careers will be
enriched by their involvement.‘

'A 1981 National Research Council study “Science for Non-Specialists; The College Years"found that practitioners felt a good grounding in science and mathematics was important topotential leadership in fields as diverse as politics. journalism, law. business, religion andeducauon.

15
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STUDENTS FROM NAPD
PROGRAMS TALK
ABOUT FEELING
BETTER ABOUT
THEMSELVES AS THEY
SUCCEED AT LEARNING,
ESPECIALLY WHEN
THE COMPETITIVE
SUBJECTS OF SCIENCE
AND MATHEMATICS
ARE INVOLVED. THEY
DESCRIBE AN INCREASE
IN SELF-CONFIDENCE
FROM KNOWING THAT
THEY HAVE LEARNED
A RIGOROUS BODY OF
KNOWLEDGE.

It is the students from the third group who are the most
crucial. While the obviously capable student is always
welcome, the NAPD programs do not merely recruit engineer-
ing candidates from among the already likely. The central pur-
pose of these programs is to bring students to math and
science study who would not otherwise be there. Their goal
is to substantially increase the pool of students with the pre-
college credentials needed to enter engineering study and
other technical areas. The third group includes large numbers
of able students whose chance of going to any four-year col-
lege is small due to family financial circumstances, lack of
role models among family and friends, fear of failure at
rigorous course work, indifference, or poor counseling. The
programs seek out these students and many of the program
services are directed specifically toward them and their
families. The programs’ experience with these students show
that most get caught up in the adventure; they become en-
thusiastic about science and mathematics, and many go on
to study at first rate universities. This group of students pro-
vides a large number of engineering and science candidates
who would not otherwise emerge from high school without
program intervention in the normal process of education.

Data from the California/MESA program provides
some support for the impressionistic conclusions from the
student interviews. MESA now has 4,000 graduates, more
than 85% of whom have gone on to four-year colleges and
universities. Of this group, half have come from families which
never before included a college graduate. This is a far higher
proportion of first-time college students than among college
freshmen nationally. Other data compiled by the State of
California show that of the minority students in California who
continue their education past high school, 85% attend two-
year community colleges from which less than 5% transfer
to a four-year institution. In constrast, among MESA students
from comparable backgrounds, 85% go directly to four-year
colleges and universities.

Beyond these head counts are changes in students,
teachers and the process of education which cannot be quan-
tified. These changes include shifts in attitude and percep-
tion which are both caused by and lead to more productive
teaching and learning.

Students from NAPD programs talk about feeling bet-
ter about themselves as they succeed at learning, especial-
ly when the challenging subjects of science and mathematics

16
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are involved. They describe an increase in self-confidence
from knowing that they have mastered a rigorous body of
knowledge.

Within the next three years, large numbers of former
NAPD students will be emerging from colleges and embark-
ing on technical careers. There is ample reason to believe
that many of them would not be there except for the influence
of the NAPD precollege programs.

Changes in teachers’ attitudes also reflect positively
on the students. Teachers enjoy working with students who
are highly motivated to learn. They enjoy being able to teach
more advanced courses (physics, trigonometry, and calculus)
as student interest increases. They are pleased with the ac-
cess they have to engineering faculty, industry professionals,
and the world outside the classroom. Many say that their
classroom effectiveness is improved by their more complete
understanding of the relationships between precollege educa-
tion, industry and the university.



Table I. NAPD Program Summary Data

High School1984 Precollege Year of GraduatesParticipation First H.S. SinceStudents a Schools Graduates Inception
BEAM 320 1 1 1 983 33
CMEA 820 53 1 983 84
CMSP 2,550 11 1975 1,650
DAPCEP 1 ,300 22 1981 503
FAME 250 b 1 978 1 50

GEST 50 6 1 977 1 50
HT 450 b 1974 5,014
LEAP 238 8 1 982 1 28
MASSPEP 300 6 1982 90
MESA/Cal. 3,820 138 1977 4,400

MESA/N.Mex. 310 10 1984 5
MESA/Wash. 2,200 1 1 1985
METCON 981 13 1982 84
PRIME 1,866 33 1976 1,695
PRISZM 603 6 1980 257

SECME 9,211 160 1979 6,216
TAME 15,000 120 1979 4,000
UCMEP 500 4 1 984 45

NOTES:
a. These figures represent only minority students who are full programparticipants. There are many additional minority and non-minoritystudents who benefit from individual program elements but are notregular participants.

b. FAME and HT both bring students from the schools to a centrallocation for program activities.
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82%
Go to
4-Year
College

25%
Study
Other
Math-
Based
Fields

47%
Study
Engineering 28%
Fields StudyNon-Math

Based
Fields
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The precollege programs of NAPD differ in critical ways from
other attempts to improve education. The most significant
departure is that these programs come to the school from out-
side, adding unique resources to what the school has already.
It is this “third party” model that has facilitated the delivery
of the assistance students need for success in precollege
science and mathematics. Each program operates through
a small staff which is not from industry, but is guided by it;
frequently is university-based, but is not part of the univer-
sity administration; works closely with the schools and the
school board, but is not interwoven with the public school
structure. Because of their position outside these organiza-
tions, program staff can deal with senior personnel without
having to go through hierarchical channels. They can cut
through red tape to solve problems quickly and directly and
they can act unilaterally, if necessary, under conditions of
urgency. Program staff can elicit ideas from all sources, use
the combined strengths of its constituencies to resolve prob-
lems, and act as a broker to bring resources to meet the needs
of the schools.

For the NAPD programs, development has been an
evolutionary process, not a prescription. There had been no
assumption, explicit or implicit, that any answers were known.
Many things were tried. Some worked, and the successes



gave direction to the effort. This is the embodiment of the
“engineering approach” and it applies as well to problems
in education as it does to new product development.

The programs deal directly with the needs of students
and teachers and are well accepted by them. This “bottom-
up” approach is often favorably contrasted with the more com-
mon “top-down" approach where change is mandated and
a budget appropriated to implement prescribed programs.

As problems have been resolved, the programs have
expanded. Each is directly responsive to local needs and con-
ditions; yet each is part of a network linked in a positive rela-
tionship with one another through their common philosophy,
overlapping program elements and shared procedures and
experiences.

MODELS OF ORGANIZATION

The mix of services provided by the NAPD programs differs
from location to location, but always includes informational,
motivational, and enrichment activities, and usually contains
elements which strengthen the capability of the teachers and
the schools. Most programs offer both school-year and sum-
mer activities. All concentrate on mathematics, science, and
communications skills. In each program, the objective is to:

0 provide assistance needed by student participants
but which is not fully provided by the school,

- promote students' understanding of technical ca-
reers and ensure academic progress through con-
stant individual monitoring and long-term support,
and

0 build self-esteem among students and a heightened
sense of confidence necessary for achieving their
academic and career goals.

All nineteen NAPD programs are described in Appen-
dix A. Of those, there are five which are distinctively organ-
ized and collectively provide models of development for an
extremely wide range of settings.

PRIME, the “Philadelphia Regional Introduction for
Minorities to Engineering,” has a very strong centralized
organization. All of its activities are coordinated by a small
staff guided by the Executive Director. PRIME staff persons
deal directly with schools, teachers, students, businesses, and
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universities, and thus can closely control the quality of the
effort. As with all NAPD programs, PRIME’s Board of Direc-
tors, which includes members from the business, academic,
and civic sectors, is actively involved with planning, fund rais-
ing, and monitoring the program’s performance. PRIME is
incorporated as a non-profit education organization and is
housed in its own offices in central Philadelphia.

The “Comprehensive Math and Science Program”
(CMSP) is largely a research and development project that
creates and tests models of math and science curriculum and
technical career guidance in a sample of high schools in New
York City. Operating as a collaborative, the CMSP has
organizational ties with the six New York City engineering col-
leges, locally based industries and the New York City Board
of Education. Together they provide institutional resources
to high schools participating in the project. The staff of the
CMSP includes New York City math and science teachers
and engineers assigned through IBM’s faculty loan program,
and a core development team from Columbia University. The
CMSP operates under the aegis of the School of Engineer-
ing and Applied Science at Columbia University in consort
with the High School Division and the Office of Career and
Occupational Education of the New York City Board of
Education.

California’s MESA, Mathematics, Engineering, Sci-
ence Achievement, has a less centralized organizational
structure. The central program office is housed at the
Lawrence Hall of Science, University of California at Berkeley.
The statewide program operates through semi-autonomous
centers. This allows maximum flexibility at the local level, while
the statewide office provides umbrella services such as overall
planning, workshops and conferences, evaluation, tracking
of students, etc. Each center hires its own full-time Director
and provides support to as many as a dozen individual schools
in its vicinity. The center finds its own private sector support;
it deals directly with the school system, it helps to organize
parent support groups, and in most other ways operates as
a free-standing entity. The MESA model has been adopted
in neighboring states, and the central office makes little
organizational distinction between centers in California and
those outside the state.

TAME, the “Texas Alliance for Minorities in Engineer-
ing” has a somewhat more decentralized organization than
MESA. It operates in fourteen areas of Texas through
autonomous chapters which are linked only loosely to TAME's
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central office and to each other. Each establishes its own rela-
tionship with the local school and with the university and in-
dustry in its area. It raises its own funds and decides what
program services will be offered. TAME’s central office serves
a limited coordinating function and provides overall quality
control through data collection and visitations. TAME is in-
corporated as a non-profit educational organization.

SECME, the “Southeastern Consortium for Minorities
in Engineering,” operates over an extraordinarily large area
which encompasses both inner-city school systems and rural
systems distant from any possible industrial support. It
manages this by working through a decentralized structure
while overseeing operations centrally. Individual SECME pro-
grams operate at the school system level. The local Program
Director is responsible for guiding development of the pro-
gram at the schools and for maintaining communication with
the engineering faculty at the cooperating university, with in-
dustry consultants, and with the SECME office in Atlanta. This
office provides a variety of resource materials and collects
longitudinal data on the students. The most important unify-
ing activity carried out by SECME’s central office is the an-
nual Summer Technological Institute, where teachers and
school personnel from local SECME programs all over the
region gather at a member university for a graduate credit
course. Here they learn about SECME, about the engineer-
ing profession and about curriculum enrichment through
teaching strategies and microcomputer techniques. The end
product of these institutes is an implementation plan for the
SECME program in individual schools and classrooms.

Each of these five programs has achieved a structure
which fits the local circumstances. PRIME’s strong central
control works well in heavily populated, urban areas. CMSP
works intensively within individual schools to develop new
models of mathematics and science curriculum and instruc-
tion. TAME’s operation seems well-suited to the Texas pat-
tern of medium to large cities separated by great distances.
SECME’s organization suits the mixture of urban and rural
school systems found in the Southeast. MESA’s university-
based center system works very well in California, where the
university network is extensive and reaches into virtually all
portions of the state. Other NAPD programs have patterned
their own structure after these five, sometimes combining
elements from two or more. Experience has shown that these
programs are “transportable”; the established network readily
supports the formation of new sites.
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An immense amount of thought and energy has been devoted
to the development of the NAPD precollege programs. Each
program, whether spontaneously occurring or carefully
modeled on another, strongly conforms to local needs so that
even those with similar names are quite different from one
another. (See Appendix A—Program Summaries.) Although
the programs have come to their present state from different
directions, a shared philosophy has created a large number
of common elements which form the foundations for program
success.



IF A PROGRAM HAS
PERMANENCE, PEOPLE
ARE MORE WILLING
TO WORK WITH IT AND
LESS LIKELY TO TRY TO
WORK AROUND IT.

Program Structure
Any intervention should be a long-term venture. This makes
effective planning and goal-setting possible and allows the
program to evolve as it seeks to satisfy students’ needs in ad-
ditional ways. If a program has permanence, people are more
willing to work with it and less likely to try to work around it.

The programs must provide extensive interaction with
the students over a period of years. Once a student becomes
involved, the program should maintain that student’s involve-
ment through high school graduation. Enlarging the pipeline
at only one point does little good if constrictions remain farther
along the path.

Early intervention should be a priority. Some programs
originally selected participants after the students had “prov-
en” themselves capable in mathematics (usually algebra),
but it became apparent to all that the earlier the intervention,
the better for the student. This is especially true in mathe-
matics because, from the student’s point of view, one bad ex-
perience with a school subject is usually enough to foreclose
interest in it. Recognition of this has prompted MESA to ex-
pand from high school to junior high school, SECME to en-
courage students to start participating in eighth grade, PRIME
to move into the elementary grades, and most of the more
recently established programs to work immediately at the
seventh or eighth grade level. All programs are moving toward
the earlier school'years as they search for a point of initial
intervention which maximizes the benefits for the students.

The program should be a collaborative effort among
local employers, the nearest university, and the school system.
Each of these sectors has its own concerns, indeed, its own
culture, but each has an important role to play in education.
By bringing them together, the program not only marshals
diverse forces to help solve educational problems, it also pro-
motes a shared sense of community enterprise.

It is important that the effort should seek multiple
funding from as wide a group of contributors as possible. Ex-
perience shows that single-source funding is rarely stable,
whether it is from a government agency, foundation grant,
or any other origin. With single source funding, the ultimate
result is nearly always program demise. Funding priorities
change, budgets are sometimes cut, and sympathetic peo-
ple may leave the contributing organization. To have a chance
at success, the program needs to be insulated from these oc-
curences. With multiple funding, the flow of dollars is not
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always constant and much effort is needed to stimulate that l
flow, but the resultant economic stability is vital to program
success.

The collaborative nature of the program should be
maintained through a formal mechanism for participation
which recognizes the contributions of local industry, business,
community groups and parents. Representation of these
groups on an advisory council or local board of directors is
especially important. Their long-term interest will be better
maintained if they see that their suggestions can affect the
process.

Status as a non-profit educational organization is ex-
tremely beneficial. This can be done directly by incorpora-
tion or indirectly by organizing the program within the larger
structure of a non-profit institution such as a university. The
major advantage of the non-profit status is that donations of
money and equipment from local business are more readily
attracted and received.

All of the programs benefit from receiving in-kind
support. This can range from printing a brochure or hosting
an important meeting to covering the significant costs of an
employee’s salary while that person devotes time to the pro-
gram effort. Many companies can make in-kind contributions
more readily than cash contributions, while others will enthu-
siastically make both. Several NAPD programs have secured
large in-kind contributions which expand their operating
budgets significantly.
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Positive teacherattitudes toward engineering and math-based
careers greatly influence student attitudes. In education
research, the teacher has been found to be the single greatest
influence outside the home on the student’s career choice.
The more a teacher knows about technical careers and the
academic prerequisites for them, the more effective that
teacher will be because there are 180 opportunities a year
to influence the student. The teacher holds the key to effec-
tive academic preparation; it is the teacher who can relate
subject matter to career activities and thus perform a guidance
function. Where the programs operate in the schools, the
teacher is recognized as the critical agent of change. SECME,
for example, has formalized this link by granting graduate-
course credit for its Summer Institute which has trained over
800 teachers. PRIME has trained nearly 400, and most of the
other programs carry out some activities designed to aug-
ment teachers’ abilities, to make them more knowledgeable
about science and engineering careers and more responsive
to students’ interests in that direction.

There is a conscious effort to enhance the status of
the teachers associated with the programs in order to improve
self-esteem and develop self-confidence. Most programs
recognize outstanding contributions through “Teacher of the
Year” nominations and awards or through the conferring of
“Master Teacher” status. In addition, most programs promote
career development by selecting capable teachers for coor-
dinator roles which allow them to sharpen their organizational
and managerial skills. Finally, and most commonly, the suc-
cess of a program naturally moves the teachers associated
with it closer to the center of the spotlight; they become known
within the school system and to the parents and the communi-
ty. Once a program is established, teachers have found their
involvement with it personally satisfying and professionally
rewarding.

There are program elements which help the teachers
do theirjob better. In addition to program-sponsored teacher
training, there are day-to-day links with the university and in-
dustry. These show teachers how their subject matter relates
to actual research or operations and provide concrete ex-
amples the teachers can use in the classroom. The industry
links also keep teachers abreast of new technologies,
especially inthe computer erld Indeed, many teachers have
become familiar with computers and computer applications
for the first time through NAPD programs.
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IT IS CLEAR THAT A
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COMMITMENT TO A
PRECOLLEGE SE-
QUENCE OF MATH
AND SCIENCE
COURSES.

The programs all provide frequent opportunities for
sharing experiences among teachers. Within schools,
science, mathematics, and English teachers are generally
organized into teams which plan program activities
cooperatively and coordinate instruction. This promotes pro-
fessional association across discipline lines, often for the first
time in the teachers’ experience. There is also ample oppor-
tunity for teachers from different schools to meet on “neutral”
territory independent of the school system to trade techniques
and gain insight into the workings of the program under cir-
cumstances different from their own.
Program Functions: Students
An early student commitment to science and mathematics
course sequences is very important. Many NAPD programs
begin involvement with students at the ninth grade, as the
students begin algebra. Others, observing that students who
delay algebra until ninth grade are not likely to take enough
mathematics in high school to qualify for engineering or
science studies, intervene earlier in the education process.
it is clear that a solid algebra base facilitates student com-
mitment to a precollege sequence of math and science
courses.

All programs offer students a mix ofservices. The mix
differs among programs but always includes informational,
motivational, and enrichment activities. Academic advise-
ment, career counseling, role models, tutoring, supplemental
curricula, field trips, and classroom projects are common. The
objective is to provide a context within which consideration
of engineering and other math-based fields is facilitated and
natural.

All programs improve the students’ time on task in
science, mathematics, and language arts courses. CMSP
does this very explicitly by doubling instruction hours. Other
programs do it in other ways, such as organizing group
homework sessions, after school programs, and summer in-
volvement. In the classroom, there is more learning and less
disruption when teachers can make the subject matter more
interesting, when students put more time and energy into their
studies, and where good preparation means less class time
needed for review of old material.

Students’ problem solving abilities are sharpened.
Nearly all programs concentrate on problem solving strategies
and practice as part of the classroom experience. They place
special emphasis on the relation between classroom science
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and mathematics problems and real-world applications. To
do this they invite industry representatives to the classroom,
visit industrial sites and university laboratories, and apply text-
book principles to the practical task of completing individual
special individual projects.

Longitudinal tracking is important for a variety of
reasons. Typically, it lets the programs know how well the
students do in their courses, which careers the students
prepare for and, often, where the students have gone to work
on their first job following college graduation. Tracking helps
to pinpoint problem areas and to guide the program toward
more effective use of its resources. Further, it provides im-
portant feedback to school systems and individual schools.
Finally, tracking gives tangible data on program impact to in-
dustrial sponsors, community organizations, parent groups,
and other supporters. Though a few national studies" have
followed groups of students from year to year, the longitudinal
tracking carried out by these NAPD programs is the only
broad-scale attempt in the country to follow individual students
as they progress through their high school and college
careers, as well as the only one to focus on engineering,
science, and other math-based fields.

' Two multi-year longitudinalstudies initiated bythe National Centerlor Education Statistics arethe “National Longitudinal Study: The High School Graduating Class of 1972" and “High Schooland Beyond ." which is studying a large sample of students who were high school sophomoresand seniors in 1980.





Motivational Activities
The programs all stress improved two-way communication be-
tween teacher and student. Because of the resources the pro-
gram brings to the classroom, the teacher can spend more
time with the students engaging in dialogue which goes
beyond normal academic learning. The resulting quality of
teacher-student interaction is very high.

The coordinated math/science/Ianguage team ap-
proach to class instruction, a feature of most programs, helps
the students understand that these subjects will be part of
their future adult life experience, not merely unrelated school
subjects to be taken and forgotten.

All programs establish a peer support group for their
students. MESA operates as a science club within the school
system, SECME schools set up science clubs to supplement
classroom activities, CMSP and PRIME participants attend
classes as a group, and the other programs all have a
mechanisms for helping students feel they are part of
something special. The prestige of being identified as a
specially selected student has a motivational effect not only
on the individual, but also on non-participating peers and
younger students.

Nearly all programs have specific ways to recognize
student achievement. Program participants can win cash
awards, calculators, or scholarships for superior performance.
Most programs host end-of-year awards banquets attended
by the students, their parents, their teachers, and many peo-
ple from the university and local business involved with the
program. This recognition is important to maintain morale at
a high level and satisfy the basic human need to feel rewarded
for one’s achievement.

In summary, the structural features and program func-
tions described above are part of each NAPD program. Most
have evolved as a result of a lengthy trial and error process
that has led to a system of services that can be delivered in
a variety of ways—and are. This flexibility of the NAPD model
is its greatest asset.
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CONELUSEON

The precollege programs represented by the National
Association of Precollege Directors (NAPD) constitute a large
scale coordinated effort to increase the pool of minority high
school students with the academic qualities and resolve to
pursue college study in engineering. Born out of a concern
forthe small number of minorities in the engineering profes-
sions in 1973, NAPD programs have evolved into broad based
models of school intervention that over the years have in-
creased significantly the educational and career opportunities
for tens of thousands of young high school students across
the country.

NAPD programs are currently serving well over 30,000
students from large school systems located in densely
populated urban centers as well as school systems located
in less populated urban and rural areas of the country. In
almost all instances the organization and development of in-
dividual NAPD programs was initiated by private sector fund-
ing. Although the initial donors were few in number, the pro-
grams now attract support from multiple funding sources
which include a large number of engineering employers. This
support mechanism has paid rich dividends not only by fur-
thering program goals, but also by establishing long term
stability and allowing the programs to increase their funding
base through matching school system appropriations.

Although each of the nineteen precollege programs
that comprise NAPD has developed and evolved in its own
unique way, all are characterized by strong collaborative ties
with engineering employers and colleges in the school com-
munities which they serve. This collaboration has provided
a basis for the blending of institutional resources that give
NAPD participant schools substantial leverage and flexibili-
ty for making school mathematics and science programs more
challenging and rewarding to students. It has also given
mathematics and science teachers valuable sources of in-
formation and has created an environment in which they can
enrich their teaching and advisement of students.

The evolution of NAPD programs, while directed
towards engineering, has matured into a comprehensive ef-
fort aimed at improving in wholesale fashion the learning ex-
periences of young people. What has emerged in participant
schools is a spectrum of services and activities that goes far
beyond that which is generally available in traditional school
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programs. College and industry sponsored seminars, science
fairs, special college programs forstudents and teachers, con-
tinual student academic assessment, emphasis on college and
career guidance, visitations to industry sites, engineering ap-
plications to mathematics and science instruction and in-
terschoo/ networking are just some of the multi-faceted ac-
tivities that comprise NAPD programs. These are not just one
shot events but instead are scheduled regularly throughout
the academic year and in the summer. While participating
in these special program activities, students put forth their
best efforts under the guidance and tutelage of teachers and
NAPD staff who work together to broaden the education of
students both inside and outside the school environment.

In large measure NAPD programs function as very
special educational extensions of participant schools. Aptly
described as third party models, they serve as both catalyst
andresource to help students and schools adapt to the rapidly
changing world of science and technology. Their engineer-
ing college affiliation and strong connections to industry en-
sure this through real world applications made available to
students to complement mathematics and science instruc-
tion. It is this focus on technology and access to timely
resources that make NAPD programs effective in promoting
success in students who choose to pursue engineering and
math-based college studies.

NAPD programs represent the state of the art in col-
laborative ventures in precollege science and mathematics
education. Started as private sector initiatives with a deter-
mined purpose to nurture the academic potential of minority
students, NAPD efforts have developed into model networks
of school intervention. Their presence in school communities
throughout the country has stimulated a process of change
through which schools work cooperatively with surrounding
industry and colleges to make education more realistic and
meaningful to students and teachers. The return on the private
sector investment is continually demonstrated as significantly
more minority high school students excel in their academic
work and greater numbers enter promising careers in
engineering, science and technology.
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APPENDIX A

Program Summaries
There are more than 100 minority precollege science and
mathematics programs around the country (a lengthy list of
programs is included in NACME’s Precollege Directory, 1984
edition), only a few of which are comprehensive, multiple-
funded efforts. Of the latter, most are members of the National
Association of Precollege Directors, the only associated group
of these programs in the country. It is the NAPD membership
organizations which are the subject of this document.

Each of the NAPD programs is described in this Ap-
pendix. For more information, the reader is encouraged to
contact NAPD c/o NACME or the individual programs.

BEAM
The Buffalo Area Engineering Awareness for Minorities pro-
gram began in 1983 as ajoint effort of local industry, the State
University of New York at Buffalo, and the Omega Psi Phi ser-
vice fraternity. BEAM identifies potential minority engineer-
ing students in the seventh through twelfth grades at par-
ticipating junior and senior high schools. The twice-monthly
in-school programs are led by engineers from local companies
who give demonstrations, take students on field trips and
guide hands-on projects in order to provide students and
teachers with a better understanding of the engineering pro-
fessions. The BEAM organization assists students in identi-
fying the high school courses required for admission to col-
lege engineering programs, encourages them and provides



tutorial support. Science and mathematics teachers work with
engineers to develop more effective curricula, to provide
students with career education activities and to apply class-
room learning experiences to the solution of engineering
problems.

Students are given opportunities to visit college cam-
puses to familiarize themselves with engineering program of-
ferings, to observe research activities and to consult with
engineering students and professors. BEAM also conducts
a six-week college credit summer program for talented post-
eleventh grade students.

Though BEAM originally operated in the Buffalo
School System, it has now extended its programming to all
of the Western New York Region. This area includes four
American Indian reservations which BEAM serves in special
ways.

The Chicago Area Pre College Engineering Program is de-
signed to increase the number of minorities (including women)
in engineering and technical careers. It provides technical,
financial and administrative assistance to Chicago area public
and private school systems to enrich the academic curriculum
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and develop student interest in these careers. A teacher train-
ing project is being conducted by the National College of
Education for teachers in the Chicago school system.

CMEA
The Colorado Minority Engineering Association operates both
a precollege program (MESA) based on the California MESA
model and a university level Minority Engineering Program
(MEP). Though recently instituted (1980), the MESA program
operates within more than 50 schools in seven key districts
and reaches over 800 students throughout the state.

CMEA activities begin at the seventh grade and ex-
tend through twelfth grade. Students are selected on the basis
of their interest in mathematics and science-related careers
and on their potential for achievement in high school. They
must agree to participate regularly in MESA activities and to
enroll in college preparatory courses, including four years
each of mathematics, science and English.

CMEA’s MESA program provides tutoring, specialized
counseling, role models, speakers, monetary incentives, field
trips, full parent involvement, career awareness/preparation,
and science and engineering special projects. Summer ac-
tivities have included both “bridge"and enrichment programs
operated through universities or in conjunction with local com-
munity organizations.

CMEA is a private non-profit corporation based at the
University of Colorado at Denver. Its operations are funded
entirely by the private sector.

CMSF
The Comprehensive Math and Science Program operates as
a field based research and development project engaged in
creating and testing models of mathematics curricula and in-
struction in several New York City high schools. The model
development effort is conducted during the regular school
day as a joint venture of the CMSP with the New York City
Board of Education, making it unique among NAPD programs.

Founded in 1974, CMSP functions as a collaborative
in New York City with the six locally based engineering col-
leges and industry, providing resources to support high school
project activities both in and outside of the school environ-
ment. In the 1983/84 academic year, over 2,500 students par-
ticipated in a variety of academic and career oriented CMSP
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programs and events that make up the total CMSP effort. Its
major focus has been an Algebra and Geometry program
which restructures the first two years of high school
mathematics. This curriculum based model allows incoming
ninth year students to build a strong mathematics foundation
by integrating math courses with science topics and computer
applications. Initial mathematics model development began
in 1979, and since then over 3,000 students have studied Pre-
Algebra and Algebra using this highly structured model.

Other CMSP initiatives include a series of Seminars
on Careers in Engineering, Technology and Computer
Science for juniors who visit local engineering colleges and
also attend special industry seminars at their home school,
in addition to the College Fair for Engineering and Technology
held at Brooklyn Technical High School (which annually at-
tracts 600 juniors and seniors from 15 high schools to meet
with admissions staff and faculty from 40 engineering colleges
and military academies).

The CMSP operates under the aegis of the School
of Engineering and Applied Science at Columbia University
in consort with the High School Division and the Office of
Career and Occupational Education of the New York City
Board of Education. Institutional and grant support for pro-
ject development and management comes from the private
sector with matching budget allocations for school based ex-
penses supplied by participating high schools and school
board project offices.

DAPCEP
The Detroit Area Pre-College Engineering Program, found-
ed in 1976, works with the Detroit Public Schools and six area
universities to provide enrichment classes and program sup-
port for junior high and high school students interested in
engineering and other technical careers. The program, which
serves 1,300 students from 30 Detroit schools, has three in-
terrelated components: A Summer Skills lntensification Pro-
gram, Saturday Morning Enrichment Classes, and ln-School
Pre-Engineering classes. There is also an active and sup-
portive parents advisory group and an after-school tutorial
program run by DAPCEP graduates now in college. DAPCEP
receives funding and technical support from about two dozen
major corporations, foundations and other organizations.
Presently, there are nearly 200 DAPCEP students pursuing
engineering study throughout the country.
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FAME
The Forum to Advance Minorities in Engineering was organ-
ized in 1977 and has grown to be a broad-based, community-
wide program in the greater Wilmington, Delaware area.
FAME’s goal is to motivate students to pursue and succeed
in science and mathematics. Approximately 250 students in
the seventh through the twelfth grades meet periodically for
various programs, including a Saturday Calculus Club spon-
sored by the University of Delaware for twelfth grade students,
a test awareness program offered bi-weekly for all students,
and a number of special events and activities. There are also
summer enrichment activities for grades seven through
twelve, prefreshmen summer employment at one of the spon-
soring industries, and off-to-college nights where prefresh-
men receive assertiveness training. FAME’s director is an
El. duPont Company employee on special assignment, and
the program is supported by more than two dozen other com-
panies and community organizations.

GEST
The Gateway to Engineering, Science and Technology pro-
gram, based at the University of Wisconsin in Milwaukee, was
established in its present form in 1975. Using the IIT model
of Saturday enrichment activities (see next program descrip-
tion), GEST recruits highly capable minority secondary stu-
dents throughout the city who meet for mathematics and sci-
ence programming at the university during the school year.
At these Saturday sessions, students get a taste of college
life by attending lectures, working with computers, and per-
forming laboratory tasks which demonstrate the link between
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science and engineering. The seven-week summer program
meets daily to focus on engineering design along with math
and science academic study. The best of the summer students
are chosen to carry out their design projects with the
assistance of university engineering faculty. This effort results
in a working model which demonstrates some aspect of the
application of science to everyday life. While carrying out these
projects, the students experience both the frustrations and
the satisfactions which are part of the normal course of
engineering development.

During the school year, a number of the student-
produced models are displayed for a week at a time at six
Milwaukee area secondary schools. The purposes of this
Mobile Science Display are to help educate the 1,500 students
per year who have an opportunity to interact with and learn
from the models, and to promote the GEST program among
both the students and their teachers.
55"."if, g;
The Illinois Institute of Technology Minorities in Engineering
Program was started in the Chicago area in 1973, making it
among the oldest of the NAPD efforts. It now includes pre-
college engineering, precollege medical, and college reten-
tion elements. In order to participate, students must be in the
tenth grade and currently taking regular college preparatory
second year mathematics. The program stresses talent, and
the number of students accepted is kept to a modest level
so that each can get individual attention at all times, thus
greatly improving their chances of success in college. While
the program includes intensive motivational and informational
activities, its main thrust is individual academic preparation
in mathematics and science with a heavy emphasis on
“hands-on” laboratory experiments. These activities spread
across the entire year including seven weeks of all-day sum-
mer work. Diagnostic tests are used to determine math and
reading deficiencies, and students are grouped and tutored
accordingly.

Each year llT works with 450 students in the pre-
college effort, one third of whom go on to engineering study,
while nearly all the others engage in other math-related cur-
ricula. As of June, 1984, close to 1,000 former llT precollege
program participants had received an engineering degree,
and the HT precollege model has been used as the basis for
programs at seven other colleges.
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LEAP
The Louisiana Engineering Advancement Program was
founded in 1980 and operates from centers located in New
Orleans and Lake Charles. Activities include regular group
meetings, study and tutorial sessions, field trips, presenta-
tions by practicing engineers and an incentive awards pro-
gram. Presently, there are about 300 student participants in
grades seven through twelve. Criteria for entry to LEAP are
purposely kept liberal in order to maximize participation, but
once involved, students are expected to maintain a minimum
2.50 grade point average and to enroll in all of the available
prerequisite engineering mathematics and science courses.
LEAP is based at Xavier University in New Orleans and pro-
gram activities are undenNritten by more than two dozen
businesses and foundations.

MASSPEP
The Massachusetts Pre-Engineering Program for minority
students began in the Boston and Cambridge school systems
in 1979. Currently, 300 students at eight schools participate
in the MASSPEP program. Each MASSPEP school forms a
planning team consisting of mathematics, science and
English teachers and a guidance counselor. One of these
members is responsible for developing and implementing the
program which has a school club format and meets weekly.
The in-school program includes activities which help the
students develop a positive achievement orientation, expose
them and their teachers to technology and its opportunities,
and bring in technical volunteers to act as first-hand sources
of information and role models. The summer program is
operated in conjunction with local engineering colleges and
helps students supplement their school program and acquire
advanced technical skills. MASSPEP coordinates a consor-
tium composed of the school systems, a number of industrial
sponsors, the Boston Museum of Science and the six Boston
area engineering universities.

MESA/California
Mathematics, Engineering and Science Achievement is
designed to increase the numbers of underrepresented ethnic
groups in professions related to mathematics, engineering
and the physical sciences by providing precollege programs
at both the high school and junior high school levels as well
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as a university retention program. In 1970, the MESA pre-
college program began with 25 students in Oakland Technical
High School in California. Today, it serves 4,049 students from
139 California high schools and provides support for
associated MESA programs in New Mexico, Colorado,
Washington, Arizona and New York.

To be selected as participants, students must have
completed Algebra I, be enrolled in an academic math course
and have at least two years remaining before high school
graduation. Most candidates are identified through teacher,
counselor or administrator recommendations, but many come
to program attention through pre-MESA activities for younger
students. Specific services of the MESA precollege programs
include: tutoring; independent study groups; academic,
university and career advising; field trips; summer enrichment
and employment programs; and scholarship incentive awards.

Results have been gratifying. More than 90% of MESA
high school graduates enroll in college. MESA high school
students achieve a mean Mathematics SAT score approx-
imately 75 points higher and a mean Verbal SAT score ap-
proximately 35 points higher than the average for non-MESA
college-bound students from similar ethnic backgrounds in
California. Among the minority women high school graduates
who have participated in MESA, five times as many plan to
become engineers than do their non-MESA counterparts in
California.
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The Mathematics, Engineering and Science Achievement pro-
gram in New Mexico began its operations during the 1982-83
school year in the Albuquerque, Bernalillo and Socorro public
school systems. The two MESA Centers which serve those
areas are located at the University of New Mexico and New
Mexico Institute of Mining and Technology, both of which have
strong engineering and physical science departments. The
program is based on the model developed by MESA/Califor-
nia, and that program provided considerable assistance to
the New Mexico effort during its planning and early implemen-
tation stages.

Students are selected at the eighth and ninth grade
levels on the basis of expressed interest in mathematics and
science-related careers and are required to enroll in college-
preparatory mathematics and science courses and to par-
ticipate in MESA activities until they graduate from high
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school. The program includes tutoring by engineers, scien-
tists and college students; academic, university and career
counselling; field trips; scholarship incentive awards for
students who maintain a high grade point average in advanced
level college preparatory mathematics, science and English
courses; and summer enrichment and employment programs.
In addition to the junior and senior high school programming,
MESA/New Mexico provides minority college students with
a wide range of supportive services through coordination of
corporate, government and university resources. Though still
in its formative period, the MESA program in New Mexico is
presently reaching more than 300 students in 10 schools and
has concrete plans for expansion not only within the present
schools, but to new schools, and to additional school systems
by establishing new MESA Centers at universities throughout
the State.

MESA/Washington
The Washington State Mathematics, Engineering, Science
Achievement program began in 1982, but is built on earlier
elements, some of which were in place in 1972. It is patterned
after the California MESA program and retains most of that
effort’s significant characteristics.

The program operates from a series of Centers located
at universities with strong engineering and physical science
curricula. Faculty sponsors at each Center organize an ad-
visory board and establish relationships with local engineer-
ing companies, professional associations and community
organizations.

MESA/Washington is working with 2,500 students in
11 schools at both the junior high and high school levels. Its
participants are nominated by their teachers on the basis of
above-average grades in mathematics and science as well
as their potential to pursue and succeed in college engineer-
ing study. Students must agree to take a four-year academic
sequence of mathematics, science and English courses.
MESA/Washington provides a broad in-school program
designed to enrich the students’ regular educational activities.
Elements include tutoring, independent study groups,
academic/university/career advising, field trips, and scholar-
ship incentive awards. There is also a summer employment
program and a five-week summer enrichment program.

The activities of MESA/Washington are supported by
more than a dozen major industries and foundations.
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The District of Columbia Metropolitan Consortium for
Minorities in Engineering is a group of engineering schools
and organizations from the public and private sectors which
have established a link between the public school systems
and technology oriented resources in the Washington, DC.
metropolitan area. Currently working with 17 junior and senior
high schools (grades seven through twelve), the program pro-
vides once a week contact which includes speakers, trips,
science projects and an annual engineering orientation for
eighth-grade students and their parents. In addition, MET-
CON conducts an annual Summer Orientation Program for
students and a Summer Workshop for teachers on the cam-
pus of Howard University. Work experiences in conjunction
with the National Oceanic and Atmospheric Administration,
the Department of Energy, the National Bureau of Standards
and the General Electric Company provide selected students
with technically oriented exposure to the day-to-day work of
engineers at universities and several government agencies.
The activities of METCON are supported by more than 20 ma-
jor industries and federal agencies.



PRIME
The Philadelphia Regional Introduction for Minorities to
Engineering began operations in the Philadelphia school
system in November of 1973 and expanded to include
Camden, N.J. schools the following year. Its network now in-
cludes forty area businesses and government agencies, nine
universities and colleges, thirty middle and senior high
schools, and several parent and civic organizations. About
1,650 students a year, selected on the basis of interest and
math ability, are provided with a structured, in-school program
from the seventh through the twelfth grades. Support services
are also furnished to about 500 college students.

PRIME has long been a leader in the minority pre-
college effort. A decade ago, PRIME pioneered the “adopt-
a-school" concept by pairing corporate sponsors with in-
dividual schools. The idea of a consortium of business, univer-
sity, and school system interests has been part of PRIME’s
concept from the beginning. The PRIME Universities’ Pro-
gram (PUP) was initiated in 1976. It brings the best of its stu-
dent participants through four successive summers of
specialized programming at a different area university each
year. They study mathematics and communications skills,
work in an engineering laboratory and participate in engineer-
ing design activities.

Over the years, nearly all of PRIME’s graduates have
gone on to college. Of those, 60% have studied for engineer-
ing and other math-based careers.

PRIS’M
The Program for Rochester to Interest Students in Science
and Math operates under the sponsorship and fiscal support
of the Industrial Management Council of Rochester, a local
manufacturers’ association. Implementation of the program
began in 1978 with the endorsement of the City School District
and the leadership of the minority community. PRIS2M is now
working with approximately 400 students in ten junior and
senior high schools. The program focuses on problem-solving
science curricula for junior high students, summerworkshops
for selected students, forming of science teams of approx-
imately 20 students each at grade levels nine through eleven,
industry internships for post-eleventh grade students, college
orientation courses, and the “PRISZM PROS” program, a role
model support effort.
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PRISZM was established as a long-term initiative by
the IMC, and the secure base of support has promoted in-
novative responses to changing conditions over the years.
For example, the science curricula for the seventh and eighth
grades developed by PRISZM are in the process of valida-
tion by the State Education Department. Once approved,
several thousand junior high students in Rochester will be
impacted every year.

SECME
The Southeastern Consortium for Minorities in Engineering
was established in 1975 by the Deans of Engineering from
seven Southeastern universities. Today, SECME’s network
is the largest in the country, linking 23 universities and 50 cor-
porations with 160 schools and more than 12,000 students
in seven Southeastern states.

The program works within the existing education struc-
ture at the secondary school level. At each participating
school, a SECME Team is formed to plan and carry out the
program. The team usually includes the principal, a counselor,
a math teacher, a science teacher and an English teacher.

Team members are trained by SECME at a Summer
Institute held for two weeks at a different engineering school
campus each year. Education faculty join engineering school
faculty and SECME staff to conduct the Institute which is
designed to help attendees understand SECME’s goals, to
teach new methodology for curriculum enrichment, to use
the microcomputer as an instructional tool, to explain the op-
portunities in the engineering profession and to review the
requisites for successful engineering study. Participants work
with their school system colleagues, engineering faculty and
industry consultants to develop an implementation plan for
their classrooms and to coordinate a SECME program in their
home schools.

The local SECME program is a grassroots effort and
typically has direct links with the faculty at an engineering
school as well as support from community organizations. It
raises cash and in-kind contributions from local sources and
is often able to provide summer technical employment for
students.

Student participants are identified as early as the sixth
grade. Nominations come from teachers or counselors and
include both those students who are achieving and those with
the potential to achieve. Overall, more than 85% of graduating
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SECME seniors attend a college or university and more than
half of those opt for engineering or other math-based pursuits.

The Texas Alliance for Minorities in Engineering was started
in 1973, when a group of educators and corporate executives
in Dallas, concerned about the nearly total absence of minority
students in Texas’ university engineering programs, set out
to stimulate corporate interest in helping resolve the problem.
A pilot effort in twelve Dallas high schools quickly demon-
strated the interest of minority students and the willingness
of local industry to support that interest. Since then, TAME
has expanded to fourteen chapters located in school systems
throughout the state.

TAME has been a pioneer in the use of volunteers,
and the chapters are able to function on very modest budgets
because of that. Loaned industry executives direct each
chapter and of the more than 700 people associated with the
Alliance, only one, the Executive Director, is paid by the
program.

TAME has also been in the forefront nationally
because of its linkage between industries and schools. Adopt-
a-school programs are a key feature of most TAME chapters.
Specific program features differ from chapter to chapter, but
all provide varied services to the participants during school,



after school and in the summer.
Students can become a part of the TAME program as

early as the seventh grade and are selected on the basis of
their interest and their abilities in mathematics, science and
English. Teacher and counselor recommendations are also
important, especially for identifying students whose poten-
tials have not yet been realized.

Among the high school graduates of TAME, approx-
imately half have opted for an engineering curriculumIn col-
lege. Today, minority students make up 17% of Texas’ engi-
neering school enrollment.

The Union County College Pre-College Program began in
1979 in four Union County, New Jersey school districts.
Operating in grades seven through twelve, UCMEP em-
phasizes mathematics, science, technology and communica-
tions skills. The student participants (nearly 500 in 1984)
receive supplemental instruction in those subject areas as
well as close supervision of progress by a designated
guidance counselor. The program also coordinates field trips
and provides role models to stimulate student interest in
technical careers. Summer programming is designed to sus-
tain that motivation and to provide broader experiences in
engineering through emphasis in successive years on
mathematics, communications, science and engineering
projects.
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APPENDIX B

NAPD Members January, I985

BEAM

CAPCEP

CMEA

CMSP

DAPCEP

FAME

GEST

IIT

LEAP

Buffalo Area Engineering Awareness for
Minorities. 221 Fronczak Hall, SUNY at Buf-
falo, Buffalo, New York 14260. James Legge,
Director.
Chicago Area Pre—College Engineering Pro-
gram. 300 West Adams Street, Chicago, Il-
linois 60606. Deborah A. Minor, Executive
Director.
Colorado Minority Engineering Association,
Incorporated. College of Engineering, Univer-
sity of Colorado at Denver, 1100 14th Street,
Room 517, Denver, Colorado 80202. Miguel A.
Garcia, Executive Director.
Comprehensive Math and Science Program.
School of Engineering and Applied Science,
Columbia University, New York, New York
10027. Gil Lopez, Director.
Detroit Area Pre-College Engineering Pro-
gram. Rackham Memorial Building, 60 Farns-
worth, Detroit, Michigan 48202. Kenneth Hill,
Director.
Forum to Advance Minorities in Engineering.
Room N-13535, 10th and Orange Street, Wil-
mington, Delaware 19898. John H. Mathis, Ex-
ecutive Director.
Gateway to Engineering, Science and
Technology. The University of Wisconsin at
Milwaukee, PO. Box 784, Milwaukee, Wis-
consin 53201. Rose Daitsman, Director.
Illinois Institute of Technology Minorities in
Engineering Program. Building E-1, Chicago,
Illinois 60616. Nathaniel Thomas, Executive
Director.
Louisiana Engineering Advancement Program
for Minorities. Xavier University, New Orleans,
Louisiana 70125. George W. Baker, Executive
Director.
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MASSPEP

MESA/
California

MESA/
New Mexico

MESA/
Washington

METCON

PRIME

PRISZM

SECME

TAME

UCMEP
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Massachusetts Pre-Engineering Program.
Wentworth Institute of Technology, 550
Huntington Avenue, Boston, Massachusetts
02115. Richard Mullins, Executive Director.
Mathematics, Engineering and Science
Achievement. Lawrence Hall of Science,
University of California, Berkeley, California
94720. Esteban Soriano, Executive Director.
Mathematics, Engineering and Science
Achievement. University of New Mexico, Farris
Center 345, Albuquerque, New Mexico 87131.
Tom Cummings, Director.
Mathematics, Engineering and Science
Achievement. College of Engineering, 353
Leow FH-10, Seattle, Washington 98195.
Patricia MacGowan, Director.
District of Columbia Metropolitan Consortium
for Minorities in Engineering. School of
Engineering, Howard University, Washington,
DC. 20059. Elbert Cox, Executive Director.
Philadelphia Regional Introduction for
Minorities to Engineering. 1831 Chestnut
Street, 6th Floor, Philadelphia, Pennsylvania
19103. Dr. Alexander Tobin, Executive Director.
Program for Rochester to Interest Students in
Science and Math. Industrial Management
Council, 12 Mortimer Street, Rochester, New
York 14604. Constance M. Mitchell, Program
Director.
Southeastern Consortium for Minorities in
Engineering. Georgia Institute of Technology,
Room 208, Savant Building, Atlanta, Georgia
30332. Carolyn Chesnutt, Executive Director.
Texas Alliance for Minorities in Engineering.
College of Engineering, University of Texas at
Arlington, Arlington, Texas 76019. John S.
Robottom, Executive Director.
Union County College Minorities in Engineer-
ing Program. Union County College,
Springfield Avenue, Cranford, New Jersey
07016. Robert Blount, Coordinator.



APPENDIX C

Selected Bibliography

Note: These entries are arranged by date of publication in
order to preserve a sense of the evolution of precollege
science and mathematics programming for minority
students.

Proceedings of the Symposium on Increasing Minority Par-
ticipation in Engineering. Commission on Education, National
Academy of Engineering. May, 1973.

This symposium was the first large-scale effort to
delineate the problems of minority engineering par-
ticipation and to frame potential solutions. The three-
day gathering was attended by more than 250 par-
ticipants from universities, professional societies, foun-
dations, industry and government.

Minorities in Engineering: A Blueprint for Action. The Alfred
P. Sloan Foundation. 1974.

Provides a comprehensive overview of the process
by which engineering students are educated. The
book sets out specific educational goals and
measures of progress, suggests mechanisms for
achieving those goals, estimates the financial cost and
identifies possible sources of support.

Minorities in Engineering: The Chatham SummerStudy on Pre-
Engineering Education. Alfred P. Sloan Foundation. June, 1975.

The first major document to detail the need for activity
at the precollege level if substantial numbers of minor-
ity students were to be prepared for engineering
careers.

Building Effective Minority Programs in Engineering Education.
National Academy of Sciences. September, 1975.

A summary of effective minority engineering program
elements at both the precollege and college levels.

Proceeding of the National Workshop on Preco/Iege Minority
Engineering Efforts. Philadelphia Regional Introduction for
Minorities to Engineering, Inc. October, 1977.

This three-day workshop brought together more than
300 participants representing industry, government,
engineering schools and high schools. Individual ses-
sions covered seven different aspects of precollege
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programming including funding, industry involvement
and innovative approaches.

Building the Multiplier Effort. National Academy of Sciences.
1979.

Summary of a September, 1978 symposium that
brought together leaders of the minorities in engineer-
ing effort five years after the original 1973 symposium.
The result of the 1978 meetings was a major push to
expand and strengthen the program and the emphasis
toward the precollege years.

Science and Engineering Education for the 1980’s & Beyond.
The National Science Foundation and the Department of
Education. October, 1980.

An analysis of the needs of science and technology
education at the precollege, college and graduate
levels.

A Handbook and Resource Guide for Teachers, Industry Per-
sonnel and Program Managers. Philadelphia Regional In-
troduction for Minorities to Engineering, Inc. 1981.

An 80-page, step-by-step guide to the organization and
implementation of a community-based precollege
science and mathematics program.

Helping People Grow. Southeastern Consortium for Minorities
in Engineering. February, 1982.

A 42 page manual for secondary school counselors
and administrators compiled from ideas, suggestions
and recommendations of high school counselors, ad-
ministrators and engineering college representatives.
A “how to" manual designed to help prepare

students for engineering and other mathematics-
science based fields.

lSpeak Basic to My TBS-80. Aubrey B. Jones, Jr. Hayden Book
Co. (N.J.) 1982.

This is a textbook for a high school computer course
which was developed by PRIME in Philadelphia and
is now used by more than 150 schools across the
country. Versions for Apple and Commodore are also
available.

Educating Americans for the 21st Century. The National
Science Board Commission on Pre-College Education in
Mathematics, Science and Technology. 1983.

A proposal for sweeping change in the way precollege
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mathematics and science education is carried out, in-
cluding the need to involve many more students and
to improve what is taught and learned.

The High School Study. Ernest L. Boyer. Carnegie Founda-
tion for the Improvement of Teaching. 1983.

Proposes an urgent 12 point comprehensive schOol
improvement program, including significant expan-
sion of guidance services and the strengthening of
connections between schools and colleges and be-
tween schools and industry.

A Nation at Risk: The Imperative of Educational Reform. The
National Commission on Excellence in Education. 1983.

An assessment of the quality of teaching and learn-
ing in schools, colleges and universities and a defini-
tion of the problems which exist. One major recom-
mendation is that three years of math and three years
of science (including applications to everyday life) be
made a requirement to earn a high school diploma.

Design for Excellence: How to Study Smart/y. Lloyd M. Cooke.
National Action Council for Minorities in Engineering, Inc.
1984.

This booklet, intended for the advanced secondary
and beginningpollege student, outlines methods for
improving study skills by organizing the material,
focussing on what is yet unlearned and avoiding
fruitless effort.

Leadership Training Manual. Southeastern Consortium for
Minorities in Engineering. 1984.

ln-depth guide for precollege program leadership.
Designed for use in a workshop setting, the manual
identifies and explains functions of SECME leaders:
university and industry consultants, school system pro-
gram directors and school coordinators.

Pre-CoI/ege Program Directory. National Action Council for
Minorities in Engineering, Inc. Annual Publication.

The 1984 editionprovides basic information about
more than 100 precollege minority programs which
address the problem of increasing the number of
minority secondary students prepared to study
engineering and other technical university curricula.
Appendices provide useful statistical information
about national participation.
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. 4
Robert A. Finnell, president of NACME, Mary Garcia, Walter F. Williams, president of Bethlehem Steel at NACME
Forum ’83 held in Chicago on June 7th. Mary was designated a member of NACME's first ‘AIl-American” team
for excellence in engineering.

4
Eight future engineering students were awarded merit prizes named for former chairmen of the National Action
Council for Minorities in Engineering at Forum ’83 in Chicago on June 2
NACME’s ’All-American” student team for excellence in engineering (l to r): Norris Kirby, Louisville, KY; Virginia

Perdew, Atlanta, GA; Chris Gregory, Wilmington, DE; Regina Nelson, Ho/brook, AZ; Craig Gregory, Wilmington,
DE; Lourdes Rivera, Colorado Springs, CO; Col/in Gregory, Wilmington, DE; Mary Garcia, New York City
Former NACME chairmen (back row, Ito r): Edson W Spencer, chairman of Honeywell; John R. Opel,

IBM chairman; Edward R. Kane, former chairman of DuPont; Howard C. Kauffmann, president of Exxon.
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APPENDIX D

Sponsors of NAPD PROGRAMS

Abbott Laboratories Inc.
Accelerated Schools
Activision, Inc.
Adolph Coors Company
Advanced Technologies, Inc.
Aerojet—General Tire
Aerospace Corporation
Alabama Power Company
Alcoa Foundation
Alfred P. Sloan Foundation
All American Engineering
Company

Allied Chemical Corporation
Allied Corporation
Amdahl Corporation
American Cyanamid Company
American Indian Science &
Engineering Society

American Hoechst Corporation
Film Division

American Natural Resources
Company

American Nuclear Society
American Society of Civil
Engineers (Louisiana
Section)

American Steel Company
Ametek, Inc.
Amex Systems
Amoco Chemicals
Corporation

Amoco Foundation, Inc.
Amoco Production Company
Ampex Corporation
Anaconda Minerals
Analog Devices
Apple Computers
Applied Materials
Applied Technology
Archdiocese of Denver
Arco Chemical Company
Armstrong Data Services
Arthur D. Little Foundation

Association of Women
Geoscientists

AT & T Communications
Atlanta Gas Light
Atlantic Richfield Company
Atlantic Richfield Foundation
Avon Products Inc.

Baker International
Bank of America
Bank of Boston
Barber-Colman Company
Barry Controls Inc.
Bechtel Companies
Bechtel Power Corporation
Beckman Instruments
Bell Helicopter—Textron
Bell of Pennsylvania
Bell Telephone Laboratories
Bendix Corporation
Bethlehem Steel Corporation
Black United Fund
Boeing Vertol Company
Boettcher Foundation
Boston Edison Company
Boston Gas Company
BP Oil Corporation
Bristol-Myers Company
Burk & Associates Inc.
Burroughs Corporation

Campbell Soup Fund
Carborundum Corporation
Carter-Wallace Inc.
Celanese Chemical Company

Inc.
Celanese Corporation
Celanese Research Company
Central Power Light
Company

Champion International
Corporation

Charles T. Main Inc.
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Chesapeake & Potomac
Telephone Company

Chevron Corporation
Chicago Bridge & Iron
Company

Chime
CH2M Hill Inc.
Chrysler Corporation
CNG Producing Company
Codex Inc.
Colorado Association of Black
Professional Engineers &
Scientists

Colorado Fuel & Iron
Company

Colorado Society of Hispanic
Engineers & Scientists

Colt Industries
Columbia LNG Corporation
Computer Science
Corporation

Conoco Incorporated
Consolidated Edison Com-
pany of New York, Inc.

Continental Forest Ind.
Convergent Technologies
Crown Zellerbach

David Taylor Naval Ship
Research & Development
Center

Davol Inc.
Delmarva Power & Light
Company

B. Demster
Dennison Manufacturing
Company

Denver Foundation
Detroit Edison
De Vlieg Foundation
Diamond Shamrock
Corporation

Diamond State Telephone
Company

Digital Equipment Corporation
Dolfinger—McMahon
Foundation

Dow Chemical Company
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Dow Chemical U.S.A.
Dow Corning Corporation
Dresser Industries Inc.
Dysan Corporation
E.l. duPont de Nemours &
Company

Eastman Kodak Company
Ebasco Services Inc.
EG G Inc.
Eli Lilly and Company
Endevco
L.M. Ericsson Telephone
Company

ESL Inc.
Espy, Houston and Associates
EST Foundation
Executive Tower Inn
Exxon Company USA.
Exxon Corporation
Exxon Education Foundation
Exxon U.S.A. Foundation

Federal Aviation
Administration

Fisher-Price Toys
Fleet National Bank
FIuor Corporation
Fort Aerospace and
Communications

FMC Corporation
FMC Corporation—Industrial
Packaging Division

Ford Aerospace & Com-
munications Corporation

Ford Motor Company
Ford Motor Company Fund
Formosa Plastics
Freeport Sulphur Company

Garrett Corporation
Gen Rad Foundation
General Dynamics
Corporation

General Electric Carboloy
General Electric Company
General Electric Company—
Medical Systems Division



General Electric Foundation
General Motors Corporation
General Motors
Corporation—AC.
Sparkplug Division

General Motors Corporation—
Chevrolet Division

General Motors Corporation—
Harrison Radiator Division

General Telephone
Getty Oil Company
Getty Refining & Marketing
Company

George Hyman Construction
Company

Georgia Power Company
Georgia-Pacific Corporation
Gilbert Associates
Gillette Company
Goddard
Golden State Minority Fund
Gould Electronics
W.R. Grace Company
Graphic Controls Corporation
GSPE (Atlanta Chapter)
GTE Foundation
Gulf Oil Corporation
Gulf Oil Foundation

Harrington, George Dunn
Harry Diamond
Laboratories—US. Army
Electronics Research &
Development CMD

W.R. Hearst Foundation
Hercules Inc.
Herric Foundation
Hewlett Foundation
Hewlett-Packard Company
Home Savings & Loan
Honeywell Foundation
Honeywell lnc.
Hospital Trust
Howard, Needles, Tammen
and Bergendorff lnc.

Hughes Aircraft Company
Hunt-Wesson Foods Inc.
Husky Oil Company

Hydril Company

IBM Corporation
lCl Americas Inc.
IEEE (Atlanta Section)
lmpell Corporation
Inmos Corporation
Input/Output Computer
Services

Intel Corporation
Intel Systems Incorporated
International Paper Company
Foundation

lntersil, Inc.
Irvine Company
ltek Optical Systems
Company

Jets Inc.
John Hancock Life Insurance
Company

Johnson Controls Foundation
Joseph Chavez & Company

Kaiser Aluminum & Chemical
Corp.

Kendall Company
Kimberly-Clark Corporation
Koppers Company Foundation

Latin American Education
Foundation

Law Engineering Testing
League of United Latin
American Citizens

Litton Guidance and Controls
Lluela M. Murphy Foundation
Lockheed Leadership Fund
Lower Colorado River
Authority

Magnavox
Marathon Petroleum Company
Martin Marietta Corp.-
Aerospace

Martin Marietta Corporation
Mary H. Stuart Foundation
Mason & Hanger
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McDermott Corporation
McDonalds—Detroit Black
Owners Association

McNeil Consumer Products
McNeil Pharmaceutical
Merck Company Foundation
Merck Education Foundation
Merck Sharp & Dohme
Metropolitan Atlanta
Foundation

Michigan Consolidated Gas
Company

Milwaukee Foundation
Mitre Corporation
Mobil Oil Corporation
Mobil Foundation, Inc.
Monsanto Company
Monsanto Fund
Monsanto Industrial Chemical
Company

Moore Business Forms
Moore Research
Motorola Inc.
Mountain Bell Telephone
Narragansett Electric Co.
National Aeronautics Space
Administration/Goddard
Space Flight Center

National Aeronautics & Space
Administration/Langley
Research Center

National Aeronautics Space
Administration/Marshall
Flight Center

National Bureau of Standards
National Fuel Gas
National Oceanographic &
Atmospheric Administration

Natomas Company
Naval Surface Weapons
Center

NCR Corporation
New England Electric
Systems

New England Telephone
New Jersey Bell Telephone
New York Telephone
Company
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Niagara Mohawk Power
Nissan Design International
NL Industries
Norfolk Southern Corporation
Northrop Corporation

Occidental Chemical Corp.
Olin Corporation
Omega Psi Phi Fraternity
Outlet Company
Pacific Bell
Pacific Gas & Electric Co.
Pacific Northwest Bell Tel.
Parker Hannifin Corporation
Pennwalt Corporation
Petro-Lewis Oil Company
The Pfizer Foundation, Inc.
Philadelphia Electric Co.
Philadelphia Gas Works
Phillips Petroleum Company
Phoenix Steel Corporation
Polaroid Foundation
Potomac Electric Power Co.
PO Corporation
D.W. Price Vacuum Truck
Service Inc.

Prime Computer, Inc.
Printronix Inc.
Procter & Gamble Company
Public Service Company of
Colorado

Public Service Company of
New Mexico

Public Service Electric & Gas
(New Jersey)

Radian Inc.
Raytheon Company
RCA Corporation
Rockwell Hanford
Rockwell International
Corporation

Rohm and Haas Company
Rolm Corporation

Sandia National Laboratory
San Diego Gas & Electric
Company



San Diego Trust
Schlumberger Offshore
Service

Scientific Atlanta
Scott Aviation
Scott Paper Company
Security Pacific Foundation
Security Pacific National Bank
Shell Companies
Foundation Inc.

Shell Oil Company
Siecor
Siemens-Allis, Inc.
Sierra Research Corporation
SKF Industries
Society of Women Engineers
South Central Bell Telephone
Southern Bell
Southern Bell—Georgia
Southern California Edison
Company

Southern California Gas
Company

Southern Education
Foundation

Southwestern Bell
Telephone Co.

Sperry Corporation
Standard Oil Company (Ohio)
Stauffer Chemical Company
Stearns Catalytic Corporation
Stearns-Roger Engineering
Corp.

Stone & Webster Engineering
Corp.

Stroh Brewery Corporation
Sun Companies
Sun Petroleum Products
Company

Sun Refining & Marketing
Company

Sunolin Chemical Company
Sverdrup/Parcel
Syntex Corporation
Teledyne Inc.
Teledyne Water Pik
Tenneco Inc.
Tenneco Oil Company P. & M.

Tenneco Oil Exploration &
Production Company

Tennessee Valley Authority
Teradyne Inc.
Texaco Inc.
Texaco U.S.A.
Texas Eastern Foundation
Texas Instruments Inc.
Textron Inc.
Tracor Inc.
TRW Foundation
TRW Inc.
TRW Systems
Turner Construction Company
Union Camp Corporation
Union Carbide Corporation
Union Oil Company
Union Pacific Foundation
United Bank of Denver
United Engineers &
Constructors Inc.

United Gas Company
United States Air Force
United States Air Force
Academy

United States Army Corps of
Engineers

United States Bureau of
Reclamation

United States Department of
Energy

United States Department of
Transportation

United States Food & Drug
Administration

United Technologies/
Pratt & Whitney

Unitrode Corporation

Verbatim Corporation
Vitro Laboratories
Vons Grocery Company
Waldemar S. Nelson &
Company

Warner-Lambert Company
Washington Natural Gas Co.
Western Electric Company
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Westinghouse Broadcasting
Company

Westinghouse Educational
Foundation

Westinghouse Electrical Corp.
Westwood Pharmaceuticals

Inc.
Weyerhaeuser Company
Whittaker Corporation
The William Penn Foundation
Williams, Russell, and
Johnson, Inc.
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Wisconsin Gas Company
Wisconsin Electric Power
Company

Wisconsin Bell Inc.
Woodward Governor
Company

Wyle Laboratories
Wyman-Gordon Company
Wyman-Gordon Foundation
Xerox Corporation







LUNCHEON

Chicken Salad Stuffed Croissant with Nuts
Carrot Salad
Sliced Melon
Bran Muffins

Coconut Cream Pie
Iced Tea/Coffee



PROGRAM
9:00— 9:15 am. ..........................WELCOMEAND INTRODUCTION

Dr. Nash N. Winstead
Provost, North Carolina State University
Dr. Lawrence M. Clark“
Associate Provost, North Carolina State University

9:15 9:30 am. .........................................PROFILE/STATUS
Dr. Robert T. Williams
School of Education, North Carolina State University

9:30~10:00 a.m. ...................................... KEYNOTE ADDRESS
Representative Daniel T. Blue, Jr.
North Carolina House of Representatives

10:00.10:30 a.m. NORTH CAROLINA INTERVENTION PROGRAM
Dr. Vmetta Jones
Mathematics and Science Education Network
University of North Carolina

10:30-11:30 am. .............................. SUPPORTING STATEMENTS
Mr. Robert Finnell
National Action Council for Minorities in Engineering
Mr. J. T. Childs
IBM Corporation
Dr. Raymond Dawson
Academic Affairs Division, UNC General dministration .
'Mrr'Sandy—Shugark gab/u -W
North Carolina Community Coll ge System
Dr. Robert R. Jones
Mathematics Division, N. C. Department of Public Instruction
Dr. Paul H. Taylor
Science Division, N. C. Department of Public Instruction
Ms. Arlene Kahn
Carnegie Foundation

11:30-12:00 Noon .............................COST OF IMPLEMENTATION
Dr. Robert D. Bereman
School of Physical and Mathematical Sciences. NCSU

‘Moderator



SPONSORS

Fayetteville State University
Mathematics-Science Education Network of North Carolina
North Carolina Agricultural and Technical State University
North Carolina Board of Science and Technology
North Carolina Department of Public Instruction
North Carolina State University

Center for Research and Development in Mathematics and Science
Education and Schools of: Physical and Mathematical Sciences,
Agriculture and Life Sciences, and Engineering

University of North Carolina Chapel Hill

STEERING COMMITTEE

Hunter Ballew, University of North Carolina - Chapel Hill
Robert Bereman, North Carolina State University
Gilbert Casterlow, North Carolina Agricultural and Technical State

University
Lawrence Clark, North Carolina State University
Leo Edwards, Fayetteville State University
William Grant, North Carolina State University
Valarie Guthrie, North Carolina Agricultural and Technical State

University
Sarah Hamilton, North Carolina School of Science and Mathematics
Blanche Haning, North Carolina State University
Jennie Holt, EQUALS Project, Charlotte, NC
Vinetta Jones, University of North Carolina - Chapel Hill
David Mallette, North Carolina Department of Public Instruction
Susan Schmidt, Wake County Schools
William Smith, University of North Carolina - Chapel Hill
Julia Snellgroves, Cumberland County Schools
Lee Stiff, North Carolina State University
Augustus Witherspoon, North Carolina State University

Special appreciation is expressed to Ms. Carol Maidon, Ms. Carol Ingram, and Ms.Claudia Pattison for their help in coordinating this conference.



four pilot Centers and the overall coordination at the Networkadministrative level for FY 1986-87 and FY 1987-88.reflects the budget projection for the implementatof Phase II (the Senior High School Component).

In addition, it
ion and first two years

PHASES PHASESPHASE I PHASE I I & II I & IIFY 1986-87 FY 1987-88 FY 1988—89 FY1989-90NETWORK

Project Coordinator 30,000 30,000 30,000 30,000Secretary 7,000 7,000 7,000 7,000Fringe Benefits 7,400 7,400 7,400 7,400Development of Materials 15,000 15,000 15,000 15,000Printing and Binding 5,000 5,000 5,000 5,000Travel 5,000 5,000 5,000 5,000Communication 3,000 3,000 3,000 3,000Evaluations 10,000 10,000 10,000 10,000Subtotal $82,400 $82,400, $82,400 $82,400
EACH PILOT CENTER (x 4 Centers)

Per SiteAssistant Director 23,000 92,000 92,000 92,000 92,000Secretary 14,000 56,000 56,000 56,000 56,000Fringe Benefits 7,350 29,400 29,400 29,400 29,400Travel 4,000 16,000 16,000 16,000 16,000Communication 1,000 4,000 4,000 4,000 4,000Inservice 15,000 60,000 60,000 60,000 60,000MESA Programs 20,000 80,000 80,000 80,000 80,000Academic Tutoring
Field Trips
Saturday Academy
Recognition Awards
Supplies

Subtotal $84,350 $337,400 $337,400 $337,400 $337,400
MESA Senior Program
x 4 Centers (Phase II) $200,000 $200,000

TOTAL DIRECT COSTS $419,800 $419,800 $619,800 $619,800
ENDIRECT COSTS (15%) 62,970 62,970 92,970 92,970

TOTAL CASH REQUIREMENTS $482,770 482,770 712,770 712,770
(continued)



NETWORK IN-KIND SUPPORT

BUDGET (Continued)

PHASE I PHASE II
FY1986-87 FY1987-88

15,000

PHASES
I & II

PHASES
I & II

FY1988-89 FY1989-90

Director R 15,000 15,000 15,000
Assistant Director 5,000 5,000 5,000 5,000
Secretarial Support 5,000 5,000 5,000 5,000
Fringe Benefits 4,000 4,000 4,000 4,000
Development of Materials 2,000 2,000 2,000 2,000Printing & Binding 2,000 '2,000 2,000 2,000
Travel 2,000 2,000 2,000 2,000
Communication 1,000 1,000 1,000 1,000
Evaluations 5,000 5,000 5,000 5,000

Center Directors (4) 16,000 16,000 16,000 16,000
Secretary (4) 4,000 4,000 4,000 4,000
Fringe Benefits 4,000 4,000 4,000 4,000
Travel 4,000 4,000 4,000 4,000
Communication 2,000 2,000 2,000 2,000

TOTAL NETWORK IN-KIND SUPPORT $ 71,000 71,000 71,000 71,000

GRAND TOTAL $553,770 $553,770 $783,770 $783,770

PROPOSED EXPENDITURES OF FUNDS FROM
CARNEGIE CORPORATION

Funds will be used to support project activities at two center sites during
the period from July 1, 1986 to June 30, 1988.

PHASE I PHASE I
FY1986-87 FY1987-88

Per Site

Assistant Director $ 23,000 $ 46,000 $ 46,000
Fringe Benefits 4,600 9,200 9,200
Travel 3,000 6,000 6,000
Communications/Supplies 4,000 8,000 8,000
Teacher In-Service 7,900 '15,800 15,800
MESA Programs 20,000 40,000 40,000

Academic Tutoring
Field Trips
Saturday Academy
Recognition Awards
Supplies

Total $ 62,500 $125,000 $125,000

43



BUDGET NARRATIVE

Network Project Staff

1. Project Coordinator. This individual will be
responsible for overall supervision and coordination
of the four center sites.

Secretary. Full-time secretarial support is
necessary for administration of the overall project.

Project Evaluation. The Network will conduct a thorough
and continuous asseSSment of the project, including
tracking of all individual student and teacher
participants.

Pilot Center Project Staff.

1. Assistant Director. Funding is requested for four
center assistant directors @ $23,000 per site. Each
assistant director will implement and supervise theproject at his or her center.

2. Secretary. Funding is requested for half-time
secretarial support @ $7,000 per site.

In-Service Training. Funding is required for teachertraining programs, e.g. workshops, seminars, etc.
MESA Activities. Funding is necessary for support ofMESA activities (e.g. academic tutoring, SaturdayAcademy) @ $20,000 per site.

MESA Senior Program. Expansion of the project to PhaseII will require an additional $200,000 ($50,000 per
site) during FY 1989 and FY 1990.
Indirect Costs. Indirect costs are calculated at therate of .15 X total direct costs.
Network In-Kind Support. These figures represent theNetwork’s contribution to the project.

Carnegie Corporation funds will be used for two years tosupport the salary and fringe benefits for the assistantdirector for the Pre-College Program at two Center sites, aswell as for the MESA activities, in-service teacher trainingand administration costs at those two sites.
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ROBERT B. JORDAN III
LIEUTENANT GOVERNOR MarCh 2 6 a 1 98 6
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Dear Dr. Clark: lii'glfi7fii

zaiwsszzwwflIt was a pleasure meeting you and
discussing your proposal for the North
Carolina Intervention For Women and Minorities in
Mathematics and Science.

I have shared your proposal with the
Lt. Governor and Laura Bingham, Assistant
For Policy and have briefed them on our
meeting.

I wanted to wish you the best of luck
and to commend you on the good work you
are doing.

Let me know when you hear from the
Carnegie Foundation.

Sincerely, 'I“;gf_;:;f

éfluk I’.._ a", 'L'3§,£‘_‘;.’d‘:;i¥
Ellen Stainback “'4‘!"‘

""‘V "~ " .‘ -,;‘.‘:-v’. .M.€.'
Dr. Lawrence Clark :J ':M -‘
North Carolina State University
Raleigh, North Carolina

Id



DEPARTMENT OF PUBLIC INSTRUCTION

STATE OF NORTH CAROLINA/RALEIGH/27611

October 22 , 1985 9..“

Dr. Larry Clark, Vice Provost‘
Office of the Provost and Vice Chancellor
N. C. State University
P. O. Box 7101
Raleigh, NC 27695 - 7101

Dear Dr. Clark,

This letter is to inform you that your request for funds to support
your proposed
h
Department and that a total of $8,000 - - $4,000 from the Science Division,
$4,000 from the Mathematics Division, has been earmarked to support this
effort. Steps are being taken to have a check sent to the Mathematics
and Science Educational Network's Pre—College Program in support of the
project.

We are anxious that this project get off to a good start and that
substantial support can be found to develop the concept to its fullest.
Keep us posted.

Sincerely,

‘ Robert R. %
Division of .

Paul H. Taylor, Director r '1
Division of Science ~

RRJ/PHT/bb

-\n [qual (‘ppurlunity I Affil matin- ‘\( tiun limplmrt'l'
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Office of \ That lnr ‘7 Box ,‘mu, Raleigh 27695-700109‘ \935 (m9) 737-215»

Dr. Lawrence M. Clark
Associate Provost
Box 7101
NCSU Campus

Dear Dr. Clark:

Due to yoUr strong recommendation of support for the
'n Math and Science, I

am prepared to Support the program by granting your request for $5,000.
I understand that others are also making donations in order to begin
the planning phase of this proposed program. It is also my under-
standing that this planning phase will be under the direction of
Dr. Vinetta Jones of the Mathematics and Science Education Network.

I believe this program promises to be successful in encouraging
minorities and women to enroll in the upper level mathematics and
science courses.

Please contact Margie Mills to arrange for the transfer of funds.

Bruce R. Poulton
Chancellor

North Carolina State University is Land-Grant University and constituent institution of The University a] North Catolina.



AN OVERVIEW OF THE NORTH CAROLINA INTERVENTION PROGRAMFOR WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE

Objectives

A. To increase the pool of target minority students who can leavejunior high/middle school already on a college—preparatory trackthat will enable them to graduate from high school with fouryears (where applicable) of mathematics, science, and Englishcourse work.

To increase the number of females in the advanced mathematicsand science courses in secondary schools.
Structure for Phase I

A. The pilot programs will be directed by an Associate Coordinatorwho will be a staff member of the existing Mathematics andScience Education Network of North Carolina.
Located at each of the network centers involved in the pilotprograms will be an additional staff member, the Center'sAssistant Director. His or her job will be to directly overseeand administer the pilot connected with that Center (assistedby clerical support) at the junior high/middle schools.
Each pilot will involve four or five junior high/middleschools.

The first year of the pilot program will concentrate on 6th,7th and 8th grade students. The second year will include9th grade students. ‘
Direct service delivery to program participants will beprovided by advisor teams at each junior high/middle school.The team of advisors at each school will consist of a mathe-matics, a science, and an English faculty member as well as anacademic advisor (counselor). At least one member of the teamwill have a period of release time or a stipend.

III. Target Population ‘
A. The target minority population in North Carolina consistprimarily of Blacks and American Indians. Other minoritypopulations which may be included are Mexican-Americans/Chicanos and Puerto Ricans.



B.

Page 2

The grade levels of primary concern for this program are the6th, 7th, 8th and 9th grades. Initial contact with the re-cruiting of the target students will occur within theappropriate grade.

in this programming from three to fivspecifically address the unique needs of the junior high/middle school student, ten major elements are included inthe program.

Academic Tutoring
Independent Study GroupsSummer Enrichment ProgramsIntensive Academic, College, Career Advising/CounselingField Trips and Role Model PresentationsRecognition Awards
Intensified Teacher TrainingEnhancement of the Relevant CurriculaSaturday Academy
Parent Involvement and Participation

ommwo‘mbWND—fi
0..on...o

p—n

Other features of the program are included.
1. Building a cooperative network of institutions (publicschools, universities, industry, professional societies,

3 the target students,parents, teachers, volunteers, and others.

Inservice Training for teachers focuses on several successfulinservice programs such as the EQUALS program and the programdeveloped by the Southeastern Consortium for Minorities inEngineering (SECME).



Summary of the conference:
Maximizing the Potential of Women and Minoritiesin Mathematics and Science

An Intervention Program Proposal
for North Carolina

July 10, 1985

Preliminary to the dissemination and forwarding to grantingagencies the Proposal for The North Carolina Intervention Programfor Women and Minorities in Mathematics and Science, North CarolinaState University hosted the second of two conferences on July 10,1985 at the Jane S. McKimmon Center. This conference, "Maximizingthe Potential of Women and Minorities in Mathematics and Science:An Intervention Program Proposal for North Carolina" was targetedfor an audience of Approximately eighty legislators, educators,foundation and industrial representatives. The major purpose ofthe conference was to present the Intervention Program and give thevarious representatives an opportunity to respond. State 'Representative Daniel T. Blue, Jr. gave the keynote address; "TheRole of Education in the Future of the State in Technology withMajor Emphasis on Maximizing the Potential of all Citizens,Particularly Minorities and Women."
Dr. Vinetta Jones (Director of Mathematics and ScienceEducation Network) presented an overview of the Intervention Pro-gram. Mr. J. T. Childs (IBM Corporation) and Mr. Robert Finnell(National Action Council for Minorities in Engineering, New YorkCity) delivered comments on the Intervention Program with Mr.Finnell pledging financial support for its implementation.
Dr. Raymond Dawson (Vice-President of Academic Affairs,;UNCGeneral Administration) and Ms. Kathryn Baker-Smith (North CarolinaCommunity College System) indicated the need to increase thebackground. Dr. Dawson described the minimum academic admissionrequirements necessary to enroll in the UNC System beginning in thefall of 1986. He also pointed out the impact that these requirementsmay have on minorities.

Dr. Robert R. Jones and Dr. Paul H. Taylor (NC Department ofPublic Instruction) gave strong endorsements for the InterventionProgram.

Ms. Arlene Kahn (Carnegie Foundatidn) indicated that the pro-posal addresses the appropriate grade levels and that the Carnegie

The next step in the project is to obtain the necessary fundsin order to begin the planning phase.



THE UNIVERSITY OF NORTH CAROLINA
AT

CHAPELIHLL

Mathematics and Science Education Network The University of Nonh Carolina at Chapel Hill(919) 966-3256 Peabody 11311037 A
Chapel Hill, NC. 27514

Mathematics and Science Education Network
The University of North Carolina

Center Director Address

Vinetta Jones
Network Coordinator
(919) 966-3256

Network Headquarters
Chapel Hill, N. C.

Appalachian State University William McGalliard
Boone, N.C. (704) 262-3185

Hunter Ballew
(919) 966-5922

UNC-Chapel Hill
Chapel Hill, N.C.

UNC-Charlotte Don Steila
Charlotte, N.C. (704) 597-4543

Western Carolina University Ralph DeVane
Cullowhee, N.C. (704) 227-7311

School of Science Math. Keith Brown
Durham, N.C. (919) 683-6566

Fayetteville State University Valeria P. Fleming
(919) 486-1469
Leo Edwards
(919) 486-1669

N.C. A&T State University Vallie Guthrie
UNC-Greensboro (919) 379-7938

East Carolina University Floyd Mattheis
Greenville, N.C. - (919) 757-6736

N.C. State University Ann C. Howe
Raleigh, N.C. (919) 737-2238

Catherine Cleare
(919) 395-3168

UNC-Wilmington
Wilmington, N.C.

Math 6 Science Education Network
201 Peabody Hall 037A
UNC-Chapel Hill, N.C. 27514

Dept. of Math Sciences
425 Sanford Hall
Boone. N.C. 28608

School of Education
201 Peabody Hall
UNC-Chapel Hill, N.C. 27514

Math 8 Science Education Center
UNC-Charlotte
Charlotte, N.C. 28223

Mathematics Dept. — W.C.U.
Room 225 Killian Bldg.
Cullowhee, N-C. 28723

N.C. School of Science and Math.
P.0. Box 2418
Durham, N.C. 27705

Fayetteville State University
Fayetteville, N.C. 28301

Math/Science Education Center
217 Marteena Hall
Greensboro, N.C. 27411

Dept. of Science Education
East Carolina University
Creenville, N.C. 27834

Math 8 Science Education Dept:
NOCOSOU.’ Box 7801
Raleigh, N.C. 27695

Dept. of Curricula Studies
UNC-Wilmington
Wilmington, N.C. 28403

6/13/85



Mathematics & Science Education Network
STATEWIDE ADVISORY BOARD

Betty Abernathy (919) 291—6580
Fike High School
500 Harrison Drive
Wilson, NC 27893
Robert Boyd (919) 733-2480
Assistant State Superintendent
Personnel Services
State Dept. of Public Instruction
Raleigh, N.C. 27611
Jo Duckett (919) 966—5916
President, N.C.S.T.A.
201 Peabody Hall 037A
Carolina Campus
Zane Eargle (919) 727—2816
Sup't of Public Schools
Box 2513, Miller Street
Winston-Salem, N.C. 27102
Charles Eilber (919) 683-6657
N.C. School of Science & Mathematics
512 West Club Boulevard
Durham, NC 27705
William Graves (919) 966-5110
Assoc. Dean of General Education/

General College
300 Steele Bldg. 050A, Carolina Campus
Robert R. Jones (919) 733-3602
Director, Division of Mathematics
278 Education Building
Raleigh, N.C. 27611
Tom Rudin (919) 733—6500
NC Board of Science & Technology
Office of the Governor
Administrative Building
Raleigh, N.C. 27611

vSue Sams

William Little (919) 962—6193
Chemistry Department
A-806 Kenan 069A
Carolina Campus
Don S. Patterson (919) 543—9794
Dept. 644, Bldg. 632
IBM Corporation
P.O. Box 12195
Research Triangle Park, N.C. 27709
Craig Phillips (919) 733—3183
State Sup't. of Public Instruction
318 Education Building
Raleigh, N.C. 27611

(704) 537—3031
East Mecklenburg High
6800 Monroe Road
Charlotte, N.C. 28212
Burton Stuart
Dept. of Mathematics
Chapel Hill High School
Homestead Rd., Chapel Hill, N.C.27514

(704) 597-4555

(919) 929-2106

Barnet H. Weinstock
Math Dept.
UNC-Charlotte
UNCC Station, N.C. 28223
James Werntz, Jr. (704) 597—2224
Vice Chancellor/Academic Affairs
UNC-Charlotte,
UNCC Station, N.C. 28223
Bland Worley (919) 722-5388
Barclay American Corp.
P.O. Box 31488
Charlotte, NC 28231

EX-OFFICIO MEMBERS
Jake Dunlop (919) 962-8191
Director, UNC Center for

Public Television
910 Raleigh Road 499A
Carolina Campus

Vinetta Jones, Coordinator

Donald Stedman (919) 962—6981
Assoc. Vice Pres./Academic Affairs
General Administration
910 Raleigh Road 499A
Carolina Campus

(919) 966-3256
Mathematics & Science Education Network

201 Peabody Hall 037A
Chapel Hill, N.C. 27514

REPRESENTING CENTER DIRECTORS
Hunter Ballew (919) 966-5922
Director, Math & Science Center
201 Peabody Hall 037A
Carolina Campus

Don Steila (704) 597—2293
Director, M. & 8. Education Center
UNC-Charlotte
UNCC Station, N.C. 28223
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Valaria Alston
Momma QNBEKEOH
ane Avery

Mack Baker

uflfinter Ballew

Robert Bereman

George Bland

1,63rol Brewer

()écy Brice

JafifibBrown

Judy Brown

Dot Carey

Gilbert Casterlow

Lawrence Clark

flwaen Clay

c/16§;e Clemmons

/G. G. Clemons

Helen Compton

Il/earolyn Cooper

Gloria Dantzler

t/Nancy Davis

b/Dorothy Demby

Nancy Driscol

Leo Edwards

Zannie Efierd

L/fieborah Evans

Johnny Farmer

Margaret Gayle

Billie Goodman

ufifiwrence Gould

William Grant

Valarie Guthrie

usééah Hamilton

Balanche Haning

Ron Hann

chrolyn Harris

Hugh Haskael

Helen Hilger

Ginny Holt

Byard Houch

Ann Howe

Nevis Hughes

Arthur Jones

L/Gail Jones

Henrietta Jones

Yvonne Jordon
L35 on \aS* 93'

Carol Maidon

David Mallette

Bettye McCaine

arbara McGill

Manley Midgette

vflfllie Mobley

Carolyn Morris

Mattie Moss

Ruby Murchison

Carole Newman

Charlotte Nunnally

Rebecca Oats

John Ogle

John Packenham

Pauletta Parker

Toni Patterson

Walter Pattillo

Claudia Pattison

Marilyn Perkerson

Bobby Pettis

Daniel Piggot

John Ruffin

+Susan Schmidt

l/Pfiares Sechler

-Ed Silvey

Selia Shoffner

Sandy Shogart

William Smith

bfiuiia Snellgroves
fl‘C/‘v / . I? 3/,11/2'3‘IL’C’K—1-I C"‘Lee Stif

Dave Stipe

Helen Stone

v/finda Sullivan

c/ngriet Taylor

Steven Teeter

Marcell Thomas

A



V. R. Thompson

Aawrence Wakeford

Vfincy Walker

vWelma Watts

Barnetta White

Reba Wilkes

Robert Williams

(/érolyn Wynn

“WEnda Young
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North Carolina State University
School of Physical and Mathematical Sciences

Office of the Associate Dean Box 8201
for Academic Affairs Raleigh 27695-8201
(919) 737-2502
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North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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J I June 12, 1985

The Honorable Robert Jordan
Lieutenant Governor
State of North Carolina
116 Jones Street
Raleigh, North~Carolina 27611

RE: MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS
AND SCIENCE:. AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

Dear Lieutenant Governor Jordan:

On July 10, 1985, N.C. State University will be hosting the second of two con—
ferences concerned with increasing enrollment and maximizing potential of women and
minorities in mathematics and science in North Carolina. This conference will be
held at the Jane S. McKimmon Center from 9:00 a.m. until 1:00 p.m. and will in—
c lude a luncheon .

I am writing to extend an invitation to you to lead off this conference as our
keynote speaker. A suggested topic might be "The Role of Education in the
Future of the State in Technology with Major Emphasis on Maximizing the Potential
of all Citizens, Particularly Minorities and Women." We are suggesting that
your keynote address begin between 9:30 and 10:00 and last approximately twenty
minutes. Perhaps this will help in consi'dering this request in the event that
you cannot stay for the entire conference.

We are inviting other program participants from the General Administration of
the UNC System, the Community College System, the State Board of Education,
State Department of Public Instruction, private industry, and educational foundations.
In addition, we have invited educators, legislators and key industry executives
from throughout the State of North Carolina to participate in this conference.

I am enclosing a program from our first conference held on March 28-29, 1985
and if I can provide any additional information, please let me know.

I look forward to hearing from you.

Sincerely,

fiawrence M. Clark
Associate Provost

LMC/ci

Enclosure
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CAROLINA: NORTH CAROLINA AGRICULTURAL AN) TECHNICAL STATE UNIVERSITY: NORTH CAROLINA
BOAT!) OF SCIEW AN) TEO'INOLCBY: NORTH CAROLINA CWNCIL FOR MINORITIES IN SCIEMI.
MATHEMATICS. AND ENGINEERING: NORTH CAROLINA DEPARTMENT OF PUBLIC INSTRUCTION: NORTH
CAROLINA SCHOOL OF SCIEmE AND MATHEMATICS: NORTH CAROLINA STATE UNIVERSITY; THE
UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL

July 3. 1985

As a leader in industry concerned with education. I am sure you are aware of the critically small per-
centage of minorities (Blacks and American Indians) in pre-college mathematics and science courses and the
small percentage of females in the advanced mathematics and science courses in our secondary schools. In
a recent survey*. it was found that out of the 127 school systems in North Carolina reporting their figures.
the population distribution was 30$ Black and 70$ white. However. the course population respectively in Geo-
metry. Algebra II. and Pre-Calculus for Blacks was 20$. 17$. and 11$. The survey further indicated that female
representation in physics and advanced mathematics was low. More importantly. the demand for technically-
trained personnel at all levels is expected to continue to outspace the supply. Blacks and American Indians.
as well as women. represent an enormous pool of largely untapped talent which must be developed and employed
if North Carolina's economy is to have the human resources to remain competitive. Various groups in the state
of North Carolina have been meeting to discuss this issue and potential solutions. thus a consortium was formed.

1 would like to extend an invitation to you to attend an extremely important conference and luncheon
entitled "MAXIMIZING THE POTENTIAL OF HOAEN AM) MINORITIES IN MATHEMATICS AND SCIENCE: AN INTERVENTION PRCXSRAM
PROPOSAL FOR NORTH CAROLINA." which will be held on July 10. 1985. 9:00 a.m. to 1:00 p.m. at the Jane S.
McKimmon Center on the campus of North Carolina State University. The major objective of the proposal is
to increase the number of target minority students who are prepared to take higher level classes in mathe-
matics. science and English in high school and to increase the number of females in the advanced mathematics
and physical science classes. Your input will be of vital to the success of this conference and I certainly
hope you will plan to attend.

This conference is sponsored by the Steering Committee of the consortium and the proposal is an out-
growth of the recommendations which were formulated at a two-day conference in March. Participants of the
March conference included key teachers and administrators from school systems across the state. as well as
university personnel and representatives of the governor's office. Participants listened to and interacted
with directors of various programs which have been proven successful throughout the nation in helping to over-
come the shortage of minorities and women in mathematics and science. The conference also included speakers
who had insight into these problems on a national level.

I certainly hope you or‘ your designee will plan to attend this conference and ask that you notify us
of your plans by returning the‘ attached form to the address on the form no later than July 8. 1985.

Sincerely.

Lawrence M. Clark
Chairman of the Steering Committee

LMC:cfp
*A Survey of Participation in Colleggreparatory Mathematics and Science Courses in North Carolina by Camille
F. Bishop. Byard Houck. and Dr. Robert T. Williams. conducted under the auspices of the N. C. Council for
Minorities in Mathematics. Science and Engineering.
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July 3. 1985

As an educator. I am sure you are aware of the critically small percentage of minorities (Blacks and
American Indians) in pre-college mathematics and science courses and the small percentage of females in the
advanced mathematics and science courses in our secondary schools. In a recent survey*. it was found that out‘
of the 127 school systems in North Carolina reporting their figures. the population distribution was 30% Black
and 70$ white. However. the course population respectively in Geometry. Algebra II. and Pre-Calculus for
Blacks was 20$. 17$. and 11$. The survey further indicated that female representation in physics and advanced
mathematics was low. More importantly. the demand for technically-trained personnel at all levels is expected
to continue to outspace the supply. Blacks and American Indians. as well as women. represent an enormous
pool of largely untapped talent which must be developed and employed if North Carolina's economy is to have
the human resources to remain competitive. Various groups in the state of North Carolina have been meeting
to discuss this issue and potential solutions. thus a consortium was formed.

I would like to extend an invitation to you to attend an extremely important conference and luncheon
entitled ”MAXIMIZIMS THE POTENTIAL OF WOJIEN AN) MINORITIES IN MATHEMATICS AND SCIENCE: AN INTERVENTION PRCXSRAM
PROPOSAL FOR NCRTH CAROLINA." which will be held on July 10. 1985. 9:00 a.m. to 1:00 p.m. at the Jane S.
McKimmon Center on the campus of North Carolina State University. The major objective of the proposal is
to increase the number of target minority students who are prepared to take higher level classes in mathe—
matics. science and English in high school and to increase the number of females in the advanced mathematics
and physical science classes. Your input will be vital to the success of this conference and I certainly
hope you will plan to attend.

This conference is sponsored by the Steering Committee of the consortium and the proposal is an out-
growth of the recommendations which were formulated at a two-day conference in March. Participants of the
March conference included key teachers and administrators from school systems across the state. as well as
university personnel and representatives of the governor's office. Participants listened to and interacted
with directors of various programs which have been proven sucessful throughout the nation in helping to over-
come the shortage of minorities and women in mathematics and science. The conference also included speakers
who had insight into these problems on a national level.

I certainly hope you or your designee will plan to attend this conference and ask that you notify us
of your plans by returning the attached form to the address on the form no later than July 8. 1985.

Sincerely.

Lawrence M. Clark
Chairman of the Steering Committee

LMC:cfp
*A Survey of Participation in College Preparatory Mathematics and Science Courses in North Carolina by Camille
F. Bishop. Byard Houck. and Dr. Robert T. Williams. conducted under the auspices of the N. C. Council for
Minorities in Mathematics. Science and Engineering.
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LUNCHEON

Chicken Salad on Croissant

Slice of Fresh Fruit

Carrot Salad

Bran Muffin

Coffee/Tea

Dessert



PROGRAM

9:00- 9:15 80m. 0....COOOOOOCCOOOOOIOOOOO wEI-WEANDINmeCTIm
Dr. Nash N. Hinstead
Provost. North Carolina State University
Dr. Lawrence M. Clark
Associate Provost. North Carolina State University

9:15- 9:30 80'“. OOIOIOOOIIOIOOOOOOOOOOOOOOOOOOOCOI. PmFILE/STAms
Dr. Robert T. Williams
School of Education. North Carolina State University

9:30-10:00 aJfl. Ilooococoooeeeooc000.000.:see-o... KEYmTE mss

10:00-10:30 a.m. .............. NORTH CAROLINA INTERVENTION PROGRAM
Dr. Vinetta Jones
Mathematics-Science Education Network of North Carolina

10:30-11:30 8J0. oeoeeoeeoeeeaoeeoeouoooooeeo SUMRTING STATEMENTS
Mr. Robert Finnell
National Action Council for Minorities in Engineering
Mr. Namon Lewis
IBM Corporation
Dr. Raymond Dawson
Academic Affairs Division. UNC General Administration
Representative
North Carolina Community College System
Dr. Robert R. Jones
Mathematics Division. N. C. Department of Public Instruction
Dr. Paul H. Taylor
Science Division. N. C. Department of Public Instruction
Ms. Arlene Kahn
Carnegie Foundation

11:30-12:00 an 00.0.0000Doooooootoe-ooooo mST OF IMPLEMENTATIW
Dr. Jerome Melton
Consultant. Business Committee for Education



SPONSORS

Fayetteville State University
Mathematics-Science Education Network of North Carolina
North Carolina Agricultural and Technical State University
North Carolina Board of Science and Technology
North Carolina State University
Center for Research and Development in Mathematics and
Science and Schools of: Physical and Mathematical
Sciences. Agriculture and Life Sciences. and Engineering

University of North Carolina-Chapel Hill

STEERING COMMITTEE

Hunter Ballew. University of North Carolina-Chapel Hill
Robert Bereman. North Carolina State University
Gilbert Casterlow. North Carolina Agricultural and Technical

State University
Lawrence Clark. North Carolina State University
Leo Edwards. Fayetteville State University
William Grant. North Carolina State University
Valarie Guthrie. North Carolina Agricultural and Technical

State University
Sarah Hamilton. North Carolina School of Science and Mathematics
Blanche Haning. North Carolina State University
Jennie Holt. EQUALS Project. Charlotte. NC
Vinetta Jones. University of North Carolina-Chapel Hill
David Mallette. North Carolina Department of Public Instruction
Susan Schmidt. Wake County Schools
William Smith. University of North Carolina-Chapel Hill
Julia Snellgroves. Cumberland County Schools
Lee Stiff. North Carolina State University
Augustus Witherspoon. North Carolina State University

Special appreciation is expressed to Ms. Carol Maidon. Ms. Carol
Ingram. and Ms. Claudia Pattison for their help in coordinating
this conference.
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CONSORTIUM FOR MINORITIES 8 WOMEN IN MATHEMATICS & SCIENCEFayetteville State University; Mathematics and Science Education
Network of North Carolina; North Carolina Agricultural a. Technical
State University; North Carolina Board. of Science and Technology;
North Carolina Council for Minorities in Science. Mathematics
and Engineering: North Carolina Department of Public Instruction;
North Carolina School of Science and Mathematics; North Carolina
State University: University of North Carolina at Chapel Hill

2 J June 20, 1985 MMWQ(1 Jun“ W
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(3 GI»~""-‘ 5“”
Dr. Nash Winstead
Provost and Vice Chancellor
Box 7101
NCSU Campus

Dear Nash:
a, ,.....é'¥ .~

We will be hosting the second Mathematics Conference on fluly 10,
in the Jane S. McKimmon Center. This Conference, entitled “Maximizing the 1‘43""
Potential of Women and Minorities in Mathematics and Science: An Intervention
Program Proposal for North Carolina", will be held from 9:00 a.m. to 1:00 p.m.

A tentative outline of the program is enclosed. We hope that you would
give a brief welcome on behalf of North Carolina State University.

Also enclosed is a copy of the intervention program proposal that will be
discussed.

I would like the opportunity to discuss with you some of the outcomes we
are seeking.

Sinc ely, .
A fl"),rf%

WWW/q 42,4

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC/c1
Enclosures
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North Carolina State University

Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor

June 4, 1987

MEMORANDUM

TO: Deans, Directors and Department Heads

FROM: Nash N. Winstead, Provost 73d 77-W , /.
George Worsley, Vice-Chancellor for Finance and Business "éi;?4212/1:5§7

SUBJECT: The Immigration and Control Act of 1986

The Immigration and Control Act of 1986 (IRCA) makes it illegal to
knowingly employ aliens who are unauthorized to work in the United States.
The law also requires that all HAL employers verify employment eligibility
for every employee hired since the November 6, 1986 reform legislation,
regardless of an employee's citizenship or immigration status. The statute
establishes fines for offenses under the sanctions provisions and includes
possible jail sentences for employers in cases of a clear pattern of hiring
unauthoried aliens. Closely tied to the sanctions provisions -- and
certainly intended -- is an anti-discrimination section designed to prevent
biased hiring practices based on nationality or citizenship status.

The purposes of this memorandum and voluminous attachments are to
supersede previous information and guidelines, and to provide you with the
guidelines, materials, and forms you will need in order to comply with the
new Act. Realizing that you still may have questions or that special
workshops may be required, the following have been closely associated with
devising NCSU's response and strategy, and should be called upon to provide
assistance:

Office of International Programs Jeana McClintock (Chairman)

Agricultural Extension Susan Lyday

Graduate School Peggy Olive

Human Resources (SPA employees) John Brooks
Kathy Pendergraft

International Student Office Don Roberts

Payroll & Benefits Jill Worthington
Franki Senter

Provost's Office (EPA employees) Mary Strickland

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.



Memorandum
Page 2
June 4, 1987

The enclosures are as follows:

1) Special Considerations (including Penalty Schedule and ways to
ensure anti-discrimination).

2) May 15, 1987 General Administration Memorandum re: interpreting
IRCA-86 governing sanctions (dated May 1, 1987).

3) Guidelines (U.S. and Naturalized Citizens and Permanent
Residents; Non-Immigrant Visa Holders; Graduate Teaching and Research
Assistants; and Temporary Appointments Paid Through Bi-Weekly
Payroll).

4) "On-Campus Employment Eligibility for Alien Non-Immigrant Visa
Holders" (chart).

5) I-9 Form (to be duplicated as necessary).

6) Examples of completed I-9 Form.

Effective immediately, all hiring departments must complete a Form I-9
within three (3) business days for each full- or part-time employee hired
on or after JUne 1, 1987. Employers must also complete a Form I-9 for each
employee hired between November 6, 1986 and May 31, 1987 and who are still
employed. Because we have until September 1, 1987 to prepare a Form I-9
for that group, more information will be forthcoming under separate cover.

Thank you for your cooperation in implementing these necessary
actions.

Enclosures

cc: Chancellor Bruce R. Poulton
Richard Robinson (General Administration)
Elizabeth Bunting (General Administration)

(#39-060487)



SPECIAL CONSIDERATIONS

. Keep l-9's and supporting documentation separately from personnel files. (Fed-
eral officials have a right to see the Form 1-9, but do not have reason to see
the personnel file.)

. Number 1 above applies to students as student academic records are protected
by the Privacy Act.

For exceptions to the three (3) business days requirement, refer to Page 16223-VI
Federal Register.

We should not ask for documentation at the time of interview, but rather advise
the candidate that upon hiring, documentation will need to be completed on
schedule. Asking for documentation at the time of interview could be construed
as anti-discrimination.

We may c0py any documents presented as evidence, but we may not specify that
certain documents would be preferred.

Form I-9 must be kept on file and available for inspection for a minimum of
three years, and at least one year past the end of an employee's tenure.

. The penalty schedule for violations of employment restrictions is listed below.
For each violation, a cease and desist order will be entered. In addition, the
following civil penalties and orders may be issued.

(1) First Violation: $250 to $2,000 for each illegal alien hired,
referred for a fee or recruited

(2) Second violation: $2,000 to $5,000 for each illegal alien hired,
etc.

(3) Three or more violations: $3,000 to $10,000 for each illegal
alien hired, etc. .

(4) Additional relief: the remedial order may require specific
mandatory verification procedures and such other action as may
be appropriate

Where an employer demonstrates a repeated intention to evade the law by a
pattern or practice of violations, additional criminal sanctions may be imposed.
The Attorney General may seek a restraining order and, for each alien improperly
hired, etc., a fine of not more than $3,000 may be imposed. In addition, the
person shown to be responsible for the violations may be imprisoned for up to
six months.

There also are penalties for violating the documentation and recordkeeping
requirements. Civil fines of not less than $100 nor more than $1,000 for each
individual violation may be ordered. Similar fines may be imposed for requiring
job applicants to provide an indemnity bond or monetary guarantee to protect
the employer from liability. Finally, the falsification of a verification
statement or fraudulent misuse of an immigration document will be prosecuted
under existing federal criminal statutes and may result in fines or imprison-
ment or both.

J.McC
June 1987



THE UNIVERSITY OF NORTH CAROLINA
General Administration

PO. BOX 2688
CHAPEL HILL 27315-2688

“CHAR” Rom-”5°” TELEPHONE m9) 9624000
Aswan: to the Prado»:

May is, 1987

MEMORANDUM

TO: The Chancellors

FROM: Richard Robinsonglt’g'.
Elizabeth Bunting 5

Re: Final Regulation Interpreting the Immigration Reform and Control Act of 1986

Enclosed please find a copy of theW for implementing the new
immigration act. These were issued May 1, 1987 and the copy enclosed includes not
only the actual rules, but also the Immigration and Naturalization Service's
interpretive summary of these regulations. Although the document is lengthy and is
certainly not easy reading, it is important that institutional officials have a
thorough understanding of this law. Thus, we encourage a complete and careful
reading of all the rules. '

Because the employer restrictions found in Part 274a present our most
immediate problem, a summary of these prohibitions is provided. This rough guide is
not however a good substitute for a comprehensive reading of the rules.

Please let us know if you have questions; we will do our best to assist you.

RECEIVED

MAY 1. .0 «ca?

CHANCELLORS OFFICE
NCSU

THE UNIVERSITY OF NORTH CAROUNA u compo“ of the scum public mist mumps: in North Carolina
An Equal Opportunity/Amman Action Employer



Summary of Employee Restrictions: Part 274a - Control of Employment of Aliens

1. Definitions (§274a.l) I

Most of the definitions found in this section are clear. Note however the
broad definition given to the terms "employee" and "employment." For our
purposes, these regulations will cover all individuals that we pay for services.
There is an exception for ”independent contractors," but to meet that
definition the independent individual or entity must be free to choose the
means and methods of accomplishing the desired result, without supervision;
the person retaining such an independent contractor simply specifies the final
result to be achieved by the contractor.

Verification Procedures (§274a.2)

The Immigration and Naturalizaiton Service (hereinafter INS) has designated
Form l-9, "Employment Eligibility Verification Form," as the document to be
used to comply with this law. This form can be ordered from the
Superintendent of Documents, Washington DC 20402 and may be photocopied
and printed. This form must be completed for all employees hired after
November 6, 1986, but employers have until September 1, 1987 to complete
the forms for these individuals. For all new hires from June 1, 1987 on, the
new rules provide that the employer will have 3 days to have the forms
completed. There are however several exceptions to this 3-day limit:

(1) For employees hired for 3 days or less, the form must be completed by
the end of the employee's first working day;

(2) For agricultural workers and Cuban/Haitian workers who are seeking
adjustment of status under Sections 245A or 210 of these rules (or
Section 202 of the Act), these individuals may be permitted to begin
work without presenting documents establishing employability. The

. employer should use the terms "Special Rule" on the Form l-9 in the
space for documents evidencirg employability and should use September 1,
1987 as the expiration date. (The worker will use similar words and
dates on his part of the form.) Note: This does g9; preclude the need
to examine and verify identify documentation from these workers. A
complete form should be prepared after September 1, 1987.

For potential employees who have applied for the necessary documents,
but who have not yet received them, they must present a receipt for the
application within days of time and then must present the Meg
document within 21 days of hire.

In the case of persons who were previously employed and for whom a
Form 1-9 was completed, and who are to be rehired within 3 years of
the date of that Form, the employer can simply examine that statement
to insure that it remains accurate (of course, if the employability/work
authorization document has expired, a new verification and new
documentation would be required).

(5) For employees returning from approved leave, whether work, vacation or
health related, no reverification is required. in addition, promotions, pay



raises, demotions, position reclassifications, transfers, lay-offs and
reinstatements (for wrongful termination) do not require a new
verification. _

As noted in our previous memorandum, the Form 1-9 should be retained for
years from our date of hire or one year after the employment is ended,
whichever is later. Finally, employability and identity documents may b_e_ copied
(not required) for the purpose of complying with the verification procedures.
These copies, if made, must be retained with the Form 1—9 and may only be
used for enforcement of this Act. (Federal criminal proosecutions for fraud
and forgery are excepted from this ban.)

III. Permissible Documentation (§274a.2 and § 274a.12)

An employer must physically examine the documents presented to verify
employability and identity. The documents presented must be original
documents, but the employer may not specify which documents an individual
must submit. As to the types of documents which will satisfy the statutory
requirements, the Final Rules provide an expanded list of appropriate
documentationn. This list is found in subsection (b) of §274a.2 and should be
checked carefully. Note particularly the INS Form numbers for employability
documents and the various permissible ms for identification documents. In
addition, it is very important to check expiration dates on INS certificates
showing employability and to make sure that new documentation is sought
before these certificates expire. If this documentation is not updated, the
employee may’not continue employment.

In §274a.12, the INS gives some guidance to the categories of aliens that
usually are authorized to work in the United States. Some of these classes
have unrestricted authorization while others are limited to certain employers.
In this regard you may want to check §274a.12(b)(6) which sets out the
employment authorization limitations for any foreign. students. There are also
certain categories of aliens who must individually apply for employment
authorization and these are set out in subsection (c). Again, certain student
categories are included and these should also be checked carefully so that the
proper documentation can be sought. Familiarity with these catgories and
their restrictions will be an important aide in compliance procedures.

IV. Enforcement and Penalties (§274a.9 and §274a.10)

In these sections the complaint and investigative procedures are set out and
the statutory penalties are repeated. In §274a.2(b)(2), specific INS inspection
procdures are listed and should be reviewed.
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18190 Federal Register I Vol. 52. No. 84 / Friday. May 1. 1987 / Rules and Regulations

DEPARTUENT OF JUSTICE been opened by the Service to Worker status. The same proceduresaccommodate applicants for the apply to cases where the lawfulImmigration and Naturalization Legalization and Special Agrimiltnral mmporary resident status. granted underService Worker Programs. section 210 or 245A of the Act. is
I CPR Part: 100. 103, 211. 212. 234.
2‘2. 264. and 299
"NSW1020-47]
Applicant Proceesing tor Special
Agricultural Worker and Legalization
Prograrne; Conforming Amendments.
etc.
noeucv: immigration and Naturalization
Service. Justice.
acnotc Final rule.
mesa": This rule sets forth
conforming amendments to existing
regulations to be published elsewhere in
this issue. These provisions relate to the
processing of applicants for lawful
temporary resident status under the
Special Agricultural Worker and
Legalization ems. as authorized by
the enactment o the lnunigration
Reform and Control Act of 1986. also
known as the Simpson/RodinoIbiil.
This rule sets forth the lines of

authority and organization for the
Legalization and Special Agriwltura)
Worker propams: sets procedures for \
appeals. motions. and certifications on 's
appiimtions for adjustment of status
under sections gigagd 3:11“ if the
mimic-sooner: a on ty ctrsets
teas and form numbers and titles for
legalization and special ag-iailtural
worker applications: establishes
documentary requirements and
conditions governing the travel of
temporary residents and the entry into
the United States of prospective
applicants or alization for special
agricultural er status: and deain the designation of additio dvil
surgeons to accommodate the large
number of applicants anticipated.
errecnva oar:May 1. tear.
Mmmmmcourse-n
William 8. flattery. Assistant
Commissioner. Legalization (an) 7&-
mansmmOnNovember I. i”. the immigration
Reform and Control Act of ma. Pub. 1.0-003 was enacted to provide theopportunity for certain aliens to apply
{or temporary resident status in the
United States. and. under certain
conditions. to nrhaequently apply tor

t resident sums.
I G1! 1 citritmdsmdon

asaprogram on
. oftheAasoctata Commissioner for

ICPR 3&3") is ddsd to providea a
list of legalization emcee which have

I CP'R 103.1(0i1livi) is added to refledthat authority is delegated to the
Associate Commissioner for
Beaminations for the general directionand supervision of the Assistant
Commissioner. Legalization.

I CPR 103.1030) is amended to reflectthat the appellate jurisdiction of theAssociate Commissioner. Examinations.is expanded to include decisims on
applications for lawful temporary or
permanent resident status and: section
245A of the Act. applications for lawfultemporary resident status under section
2‘10 of the Act. termination of Imporery
resident status under sectim noor
245A of the Act and applimtiona forwaiver of grounds of exclcdability under
sections 2'10 and 245A of the Ad.
Numerous comments were

concerning the appellate review
authority resting with the
Administrative Appeals Unit. Although
the Administrative Appeals Unit will bethe Service's designated appellate
review authority. a separate brands
within the Administrative Appeals Unithas been established to handle appeals
emiersections attend use oltheAct.I GT! manta) is amended to provide
that an application for temporary
residence may be approved at a

tiou after a second
trier-view. and that an applicatitm maybe dealeia‘tfla legalizaglon ofioa tithealien y statuto y ineligible or
edmits fraud.
$32}?“normon cars. sol-ylizatioa omcers. Legalization

indicators. legalization OiBoms and
tion Assistants to mess

positions-denigrated as 'immipstinn
I G1! 103.1(1) is added estaliiahinghe “Salty and regpgéi‘sibilitias of“on M a directors.

. I G'R 103.2“) is'addedtyproeiding
qsdiic reg momma-u
h followdlor mliscgtigssw inLegalise on cultural
Wm-hsr status. Language is indudad 'which expressly recognizes that

ted entities are permitted to
assist aliens in the preparation cl '
wfié‘i'm‘fiz‘fi‘imm“°‘c or
Meiosis are also made to
dasipated aunties to have an alien's
dommanted authorization to inward
33%“???fizrmvtdmam'a as
in honing denials and procaaeh
appeals to denials of ap catiu (tr
Legalization and Spa Animal

h'minated. .
I CPR 103.4 is amended by providing

that a Regional accessing Director may
certify a decision to the Administrative
Appeals Unit.
I CTR 1&1: is amended by providing

last the Regional Processing Facility
drector may run sponte reopen and
reconsider an appealed adverse
decision. and establishing time frames
during which any new decision must beserved on the appealing party. The
Associate Commissioner. Examinations.

the Oriel. Administrative Appeals
Unit. may sue sponte reopen any
poceeding conducted and reconsiderany decision rendered by that Unit. Nomtion to reopen a proceeding or
reconsider a decision shall be
considered.
I CPR 103.7(b)(1) is amended to

hclude applications relating to
legalization and Special Agricultural
Worker status. end respective fees thatwill be charged for each application.
be cost of the legalization program is to
be self funding through application fees.
I the revenue collected through the
Form t-oar application tee is not
fillies” to cover the coatsdgf the l {

tion program. an a tiona as
"would be charged to file Form i-eaa.

llamas-cue comments were received
«moaning the fee schedule. Of the total
sis cements received. 247 were
mrpportive of the fees proposed. After
careful review and consideration. the
Service will retain the fee schedule as
published in the March 19. 1987 Federal
legister.
I G'R 211.1(d) establishes

entary requirements for aliens
pantsd lawful temporary resident status
under sections 210 and 245A of the Act
and prescribes the authorized length of
hiporary absences abroad while in
mhfitus. dds langu rmitI 211.! a age to pe
dens granted lawful temporary resident
data. under section no of the Act to
“tie in lot-aim: contiguous territory
ad cmnmute to employment in the
lhlted States.
I CPR 212.5(b) provides for denial of

parole for certain aliens '
damnission int;the United Stages for the

a purpose app yiug ora )ustmen
[status under the Legalization and
finds] Amicultural Worker Programs.
I G! 212.5(d)(2) provides that an

fleas-anted parole into the United
ht- aher November 6. 1” for any

other than applying {or
fiustment of status under the

‘

e _......—...
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legalization program shall not bepermitted to apply {or Legalization.G12 234.201] is amended to includelocal. county and state healthdepartments' civil surgeons qualified toperform physical and mentalexaminations of applicants for benefitsunder the Act and allows the distn'ctdirector. as needed. to authorisephysicians meeting the citeriaestablished in CFR Part 234 to performthe aforementioned examinations todesignate physicians with less than 4years professional experience underunusual cirmimstances.0-112 24251152: :gded ”11,131.: theappea toe ‘ o eporta"tyinspecific cases where the alien failed tofile an application for ten:resident status under section 210 or245A of the Act within a defined thirtyday ‘od.I 28.1 is amended to includedocuments relating to the Legalizationand Special Agricultural [Worker dprograms as registration orms anevi ence of registration. Additionally.specific procedures are outlined forprocessing applications for replacementof Form Temporary Resident
3 CR 299.: is amended tolncludegorms‘tloAh‘efiucsfisu’imth; lggsliaation and0 er programs.Pliaflaccordanoe with 5 USC. aostb). theCommissioner certifies that this rule willnot have a significant economic impacton a substantial number of smallentities. This rule is not a major rulewithin the definition of section 1th) ofto 13:.
he information collectionrequirements contained in thisregulation have been cleared by OMBunder a. Paperwork Reduction Act.

LidoISaahlocta
lGfiPor-tJm
Administrative practice andprocedure. Authority delegations(Government agencies).

s cm Port :03
Administrative practice andProcadtu'a. Authority delegations( t spender). Pres. Reand racordkaeping requirements.

803M211
madame-dis

Muiramentst Visas. will:
863M212
Administrative practice andProcedure. Parole. Reporting andRoadie-rpm; requirements. Visas.

lCFRPorrzs
Public health.
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a CH! Part :42
Administrative practice andprocedure. Deportation proceedings.

3 CH? Port 28!
Reporting and recordkeerequirements. pin;

a C}?! Port :99
Forms. Reporting and recorditeepingrequirements.
Accordingly. Chapter 1 oi Title of theCode of Federal Regulations is amendedas follows:

PART 1004111288!" OFORGANIZATION
1. The authority citation for Part It!) isrevised to read as follows:
Authority: Sec. im. 66 Stat. 173: 8 USC.11“.
a Section imziclm is amended byremoving the word “and" fromparagraph (iv): removing tlse'puelriod bum 'the end and . an

Pens-aim (v): and Iddlns rum-oh M)as inflows:
lmMnolacuna.O O O O O(c)...
(30..
(vi) legalization

Slnlimeanewparaya h( isaddedtoraad as follows: p ’0
IW Heat Sauna.O O O O O '

(1) District Legalization Oflces arelocal offices of the hmipation andNaturalization Service under theauthor! of the district director inwhose trict such offices are located.Legalization Daces have been nedspecifically to accommodate app centsfor the Legalization and SpecialWhirl] Worker Mme.Legalization Oflces may he opened andclosed. at the disastion oi thesinner. as the need arises.
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Not-them Region
MEL—Anchorage. AK (XANIGil—Aurora. ll. (35); Chicago. D. iXEl);Gian. 11.1“]: Forest Park. ll. (XLll.Indianapolis. IN (JON): Greenfield. WlmWail. OH (XE): Cleveland. OH(XE-l
DEV—Denver. CO ()CDE}: Grand Junction.co (X61); Pueblo. CO (1011): Salt LakeCity. UT (XS!)Orr—Detroit. M] (HEP-Boise. 1D DCBO): Helena. MT (Xi-£5):idaho ialls. D 00?)en City. KS (XCC): Kansas City.MO (KIA): Bridaeton. MO (36L): Wichita.KS (XW!)
DNA—Davenport. 1A (XDV): Des Moines. lAgale)”: Omaha. NE (XOM): Cain; NE
Moon. OR (701.): Portland. onM)m-Palco. WA (DA): Seattle. WA (X52):gyarrhae. WA (XWE): Yakima. WA
SPH—Bloomington. MN (MW)
Southern Region
Nun-Decatur. CA GMT}; Charlotte. NC(30'!)DAL-Arlington TX (IDA): Lubbock. 17:00.3.1); Oklahoma City. OK (XOK)whom“.NM (KILL): E Fun. 12

TX (Xi-MlHOB—Horton. 17: comKIA—Jacksonville. Fl. (XIA): Miami. in.MMiami. {Hialeah}. n. (XOP): Miami.(Coral Gables]. P1. (XSW): Miami.kaachohsa). ’5. WP): Tampa. FLA): Fortullsuderdsla. Fl. (XWS)p TNmNew Orleans.LA (XNOJ
SKA—Austin.n (XAU): Corpus Christi. TX(1C0): Laredo. 17: (X13): San Antonio. TX(XSN)
Western Region .
l-iI-i‘W—ouana. CU (RAG: Honolulu. i-iimm
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'ART lO3—POW'ERS AND DUTIES OF
SERVICE OFFICERS: AVAILABILITY
OF SERVlCE RECORDS

4. The authority citation for Part 103 is
revised to read as ioilows:

Authority: 5 USE. ”2(a); I U53. 1101.
1103. la. 1&1-1305. 1351. 1643.1‘54Jd55:
as USC- 17“: U5.C mo; 31 U51:- was:
Lo. 1233. 3 CFR. ta: Comp” p. too.

3. Section 103.! is amended by
removing the word “and” irom
paragraph (n(1)(iv). inserting ". and” at
the end oi paragraph (i)(1)(v) and adding
a new paragrap (mt-)(vi): adding new
thI minimal) through taxis):
designating existing text in paragraph
(n) as (nut) and adding a new paragraph
(om): inserting ”Chief alieatian
Officer. Supervisory Le inatian
Ofiicer. Legalization A indicator.
Legalization Officer and legalization
Assistant” alter the term “cannot

resentative.” in paragraph (q): and
a ding new paragraph (t) to read as
follows:
noon de.O O O O O

a 0..
(vi) Assistant Commissioner,

liaation.
(sorvii) Application for status as

temporary or permanent resident under
Initial or i was at this title:

(maviii) Application ior status as
temporary resident under $210.: of this
it e:
(nix) Termination oi status as

teapot-aw resident under $2104 oi this

(£1) Termination of status as
:‘t’nporary resident under me: oi this

a:
(sand) Application ior waiver oi

pourids of exciudability under Paris 210
and use of this title: and

(anti) Application ior replacement oi
Perm t-sas (Temporary Resident Card).
0 O O I O

n O O O
(2) Applications died in: Spedal

Agrimtitural Worker or legalization
status pmsuant to section no and
145A. respectively. may be approved by
the district director having hoisdiction
oi the legaliaation adios where a second

mm inn"inprocess a ty. en a
second inter-flew an establish
eligibility for approval. District directors
may deny a plicstions ice at
Au'icul Worher or tian
status at legalization emcee under their
fortsdictioniitheallencleariyiaila to
meet statutory requirements orthe alien

admits fraud or misrepresentation in the
application process.
0 O O O O

(t) Regional Processing Facility
Directors. Under the direction of their
respective regional commissioners.
regional processing facility directors
have program. administrative and
supervisory responsibility for all
personnel assigned to their facilities.
Regional processing facility directors
are delegated the authority and
responsibility to a prove or deny
applications for a )ustment oi status
and for waivers of grounds of
axcludability under section 210 and
section :45A oi the Act.

a. in § 103.2. a new paragraph (c) is
added to read as follows:
{103.2 wmum
O O O O O

(c) Filing ofapplications for
adjustment ofstatus under sections 210
mmoithe Act. as amended. (1)
'lhe tiling of an application for
temporary resident status under section
We) of the Act must conform to the

visions of i 3th.: oi this chapter.
a filing of an application for

anent resident status under section
845A(b)(1) oi the Act must conform to
the provisions oi I 245a: oi this
diapter. The filing oi an application for
adiusunent oi sdtatumthagga 0‘ l
temporary resi ent er on 21 a
oithe Act must conform to the
provisions oi ! 210.2 of this chapter.

(2) An application for adjustment to
temporary or permanent resident status
pursuant to section 243A (a) or fall!) or
section 210(a) oi the Act may be
accepted on behalf oi the Attorne
General by designated state. local and
communi solutions as well as
designate v untary organisations and

. Each such application shall
obtain a certification signed by both
the alianandthe preparingmemberci
the designated organization or entity.
that the applicant has approved
transmittal oi the application to the
WMAllice agiudiucation. ed by i

app ca on swept any a
the designated entities shall be stamped
with an endorsement as to the date oi
preparation and authorization ior
transmittal. and maybe brdasht to the
legalization once with the ap licant as
an application raa for ad) cation.
iiowever. such app cation shall not be
considered as complete until accepted
tar adjudication by and until the

ta iee has been paid to the
hnmigrstion and Nataralisation Service.
nnnnnnoN‘- .a a new
mm is added to read asWP

9103.: “WNW
We.

(.10 O O
(2) Daniels andappeals of special

agricultural warrior and legalization
applications and termination of lawful
temporary resident status under
sections 210 and245A. (i) Whenever an
application ior legalization or special
agricultural worker status is denied or
the status oi a lawful temporary resident
is terminated. the alien shall be given
written notice setting forth the specific
reasons for the denial or termination on
Form t—aaz. Notice of Denial. Faun 1-692
shall also contain advice to the
applicant that be or she may appeal the
decision and that such appeal must be
taken within on days after service oi the
notification oi decision accompanied by
any additional new evidence. and a .
suppo brief if desired. The Form
I-GOZ sh additionally provide a notice
to the alien that if he or she falls to file
an appeal from the decision. the Form l-
mwill serve as a final notice of "9‘
ineligibility. ”

(ii) Form l-efl. Notice of Appeal. in
triplicate. shall be used to file the
appeal. and must be accompanied b
the appropriate fee. Form l—cG-t she) be
finished with the notice of denial at the
time oi service on thoe'alien.

(iii) Upon receipt an a peel. the
administrative record will be forwarded
to the Administrative Appeals Unit as
provided by i ttn.1(i')(2) oi this part for
review and decision. The decision on
the ppealshallbeinwriting. andiithe
a a is dismissed. shall include aiinal
notice oi ineligibility. A copy oi the
decision shall be served upon the ,
applicant and his or her attorney or

sentative oi record. No further
a trative appeal shall lie from this
dedsion. nor may the application be
filed or reopened beiore an immigration
)adge or the Board of immigration
Appeals daring exclusion or deportation
procee

(iv) Any appeal which is filed that:
(A) Fails to state the reason for

appeal:
(3) is filed solely on the basis of a

denial ior iailure to file the application
for adhtstment oi status under section
:10 or 245A in a timely manner. or

(C) is patently irivolaus:
will be emnmarily dismissed. An appeal
received sitar the thirty (30) day period
has tolled will not be accepted ice
0 0““. O O

3. in 81034. existing text is
deaiaiated ph (a) and a new

ph )is added to read as
llows:

\

._._..-.___..-.
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(h) Certification of demo}: ofspecialogn'culturol worker and legalizationapplications. The Regional ProcessingFacility director may. in accordancewith paragraph (a) of this section certifya decision to the Associatemmiaaioner. Examinations(Administrative Appeals Unit). when thecase involves an unusually complex ornovel question of law or fact. .8. In 5 103.5. existing text isdesignated paragraph (a) and a newparagraph (b) is added to read asfollows:
a me Reopening ormoon0 I O O O

(b) Motions to reopen or reconsiderdenials ofspecial apnea/turn! workerandlegalization applications. Upon theof an appeal to the Associateasioner. Examinationtive Appeals Unit). theDirector of a Regional ProcessingFacility or the consular officer at aneas Phoenix: Oflice may goo hisponte reopen any proceedmg' un er au her lurisdiction opened under Part 210«245a of this dapter and mayreconsider any decision rendered insuch ' . The new decision mustbe served on the appellant within 45days at receipt of any brie! and/or new. or upon expiration of the timeallowed {or the submission of a brief.The Mandate Commissioner.lions. or the Chief of thetive Appeals Udriit may sunte reaps: any procee 'namooted by that Unit under Part 210 oruse of this chapter and reconsider any

anticanm )1llsby adding laughmtebrifiai

May 1. 1987 / Rules and Regulation:
form l-av. For filing application lorwaiver of ground oi excludability undersecitoo 212m of the Act as amended. inanimator: with application under sectionAnt-to be remitted in thecheck. certified bank
norztSAoithe

diach or a money order—mmForm 1-04. For appea the denial oication under see u“tion no or as): o! theittad in the form of a cashier'schad. certified bani: died:fish‘s-amForm 1-“. Poreplacement of(Perm l-aea) to be remitcashier's check. nerttnmoney orderhttsmPom I-ae. For filingadiustment fromwiul

r (11in; application for ‘
ted in the form of abank check
application fortemporary resident status toresident underAct. as amended—tted in the form of a cashier'ssci: or money order.ed as required).plication for statusporary dent under secoonanem) o! the Act. asremitted in the form of a oneunified bani: checkat one hundred and(mean) {or each a(an!) {or each sp

min; with thNetwaliaatim Sea-loam] 0.!amount payable a yand any ulna children)and twenty dollars (m).0 O O I

tWblfl) of the

(lee amount to be deter-minformHm For filing ap

or a money order. A feeeighty-five dollarspplicatinn or any dollar-aplicetion {or a minor childof sac) la require: at the time
mam

mbandwii‘e.

ice. Part 103 is amended bnew 5 103.37 to read as loll

owing forms are contained inon of Management anded the following OMB
I la). The on:Edsel has asscontrol numbers:

Hill

rm”imamlemma.- mutation-s.-em
lithe authority citation for Part :11h to read as follows:
Asa-er.s.a.im.:m.ni.nnz=.=a.
muwwnc18: 18:. 1:3. 1:9.
mm (d) to added to

momma:

read as lollo

15193
12“.! V“.

(d) Returning temporary residents—(1-683). (1) Form may be presentedin lieu ofan immigrant visa by an alienWhose status has been adjusted to thatol a temporary resident under theprovisions of 5210.: of this chapter.such status not having changed. andwho is returning to an unrelinquishedresidence within one year after atemporary absence abroad.(2) Form may be presented inlieu of an immigrant visa by an alienwhose status has been adjusted to thatof a temporary resident under theprovisions at {2453.2 of this chapter.such status not having changed. andwho is returning to an unreiinquishedresidence within an days after atemporary absence abroad. providedthat the awe-gate c! all such absencesabroad during the temporary residenceperiod has not exceeded no days.‘13. in $211.3. 90mph (d) is addedto read as iollows:
’31” Alon mi."-0

(:1) Special agricultural workers.Notwithstanding any other provisions ofthis part. an alien lawfully admitted fortemporary residence under section 210may commence or continue to reside inforeign contiguous territory andcommute to his or her place ofemployment in the United States toa usage in daily or seasonal work whichon the whole is regular and stable asprovided in section 2100)“) o! the Act.provided. that at the time of eachreentry a valid Form 1-63.! is presentedlnlieuoian tnmiaantvisa andpurport An alien commuter engaged inseasonal work is presumed to havetaken up residence in the United Statesiihe or she is present in this country {ormore than six months. in the aggregate.during any continuous 12-month period.An alien commuters address reportunder section as of the Act must showthe actual residence address eventhough it is not in the United States.Temporary resident commuters aresubject to loss of commuter status in thesame manner as permanent residentcommuters as provided in paragraph (b)at this section.
MT”Mirna?59mmNONIHHlGRARTs;V ' “”5330" OF CERTMHWWSLE“-583; PAROLE
u. The authority citation for Part 232is revised to read as follows:
M.lace! .‘lm. 21:. 2'“. 233. 238.me see. an Stet. am. .131 as amended.
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1.. I“ am. nu. ma. as amended. I US.C.1301. 1103. 1182. 118d. 125. 123.1228. 12-32.nah. 1382:.

15. in 5212.5 paragraph (b) isamended by removing the period at theand of the last sentence. inserting asemicolon and adding new text to readas set forth below: by designating
existing paragraph (d)(2) as (duzim andadding a new paragraph (d)(2)(ii) to readas follows:
I211! Mainstreamm

(b) ' ' ' however. an alien whoarrives at a rt of entry and applies forparole int? emu: States forfthe solepurpose o see a iustment a statusunder section 245A of the Act. withoutbenefit of advance authorization asdescribed in tramph (e) (2) of thissection shall denied parole anddetained for exclusion in accordancewith the provisions of paragraph (bl or(c) of £235.: of this chapter. An alienseeking to enter the United States forthe sole purpose of appl foradinstment of status un er section 210of the Act shall be denied parole anddetained lor exclusion under paragraph(b) or (c) of {235.3 of this chapter.unless the alien has been recommendedin approval of such application foradjustment by a consular officer at anOverseas Processing Office.0 O O OO O O
‘3’ O O 0
(ii) An alien who is granted parolehits the United States after enactment ofthe Immigration Reform and Control Acta!in it:!«helmet; thedspeciiic {pwpose app or a jusunent astatus under section 245A at the Actshall not be permitted to avail him orherself of the privilege of adiustment

throw to abidm thisprovision anapplicadon will subject alien totarnsinatian of parole status andinstitution of under sectionmundane theActwithout thewritten notice of termination requiredby 1212.5(d)(2)ii) of this chapter.0 O O 0 I
'ARTMSICALAND MENTALDAIMTIOH OE ARMY!“ ALIENS

it. The authority citation for Part asbruised to read as follows:
M.Iau.ldl.mlltai.1n1*humanist).

use: m
mlnlmtaaragra h )ia
WMMMMHIPIPE’UC'M
locaLcotmtyandstatehealth

departments" immediately after theword “clinics” and inserting thefollowing alter the word “experience“:“Under usual circumstances physicianswill be required to meet the a yearfesaicnal experience criteria.cwever. at the district director'sdiscretion other physicians with lessexperience can be designated to addressunusual or unforeseen situations as theneed arises.”
PART :sz-enoczzomcs TODETERMINE DEPORTABIUT‘! OFALIENS lN THE UNITED STATES:APPBEHERSION, CUSTODY.HEARING. AND APPEAL
is. The authority citation for Part 242is revised to read:
Wmminuzmaneesm.

mmaumndednezasuuncnm.1.252.128.1332.
19. Section “2.21 is amended bydesignating exis text as paragraph(a) and adding the allowing new

Warmth (b):
”42.21 Appeals.0 O O O 0

(hi Prohibited appeals: legalization orspeck! agn'atlturnl workerapplicoabns. An alien res dentdefined in l ncztdua) or ! 24“.:th [5).(6). or (7) of this disan application for adjustment of statusb that of a tempera resident withinthaprssa-ibedperi (s.andwhotsmereaftu found to be eportable bydecision of an immigration judge. shallnotheparmittadtoap altheiindingofdeportsbiitty based so ely on refusal byhis tion judge to entertain suchan application in deportation
mdlnss
'ART I‘d—REGISTRATION ANDWHWT‘INO OF AUEHS in THEteam: STATES
ILThe authority citation forPar-tznabrevisedtoresd:
magnum-mean".
mmmsuncanimm-momentutmzsuncme
8th: antiparagrah taamendedby adding at 5:33.: of .axistingtextthaiotlawing: '

.34.! WNW‘.)O O 0
1-87. licadonlcSurassaa'i’empaI-aryfimommm
dthslmmigratiaandtiatianalitontaaamodsd.

l-G‘tfioticed forums”
“mumwmmsm

pter who fails to file.

can Application to Adjust Status fromTemporary to Permanent Resident—Applicants imder section 245A of theimmigration and Nationality Act. asamended.t-roa. Application for Status as a TemporaryResident—Applicants under section 210 ofthe immigration and Nationality Act. asamended.0 O O O
2. in 5234.1 parapeph (bl isamended by adding at the end of theexisting text the lollowing:

[254.1 Registration-tomb“O 0 O O O
(b)...

3-068. Temporary Resident Card-lawfultemporary residents of the United States.3433A. Employment Authorization Card.Lac. Application for Replacement of Form 1-“Temporary Resident Card—Whileapplication is pending. aliens whoseMdenoe of registration has been lost.stolen. mutilated. or destroyed; alienswhose original Form i-ssa were incorrectwhen issued. :
:3. in I 28.1. paragraph (c) isamended by adding the followingsentences at the end of the existing text:
to) ' ' ' Application by an alienis admitted for temporaryresidence for Form 1-888. TemporaryResident Card. in lieu of one lost. stolen.mutilated. or destroyed. shall be madeas Form Has accompanied by the feerequired by ! thb) of this chapter.two color photographs. (regardless of'the applicant? ageéhunlhess the ha hrequirement arsu p otagra asbeen waived by the director a thelegalization cfioe in his or her ..discretion because of hardship to anlicant who is confined due to age or3:!in infirmity). and when issuancedl-‘ort: 1-688 is desiredd in a changedname. y ate ocumentary

avideme muTchange. Any Form l-gsee in applicant‘s possession must also
be submitted with the application. An
application by an alien within the
United States for replacement of
evidence of regisuation shall be
:u‘bmitted to the legaliasgon 05;? t

turisdiction over e app can 's
1:380! residence in the United States.

grid" to the hsfice of form t-csamn all
app cents. reg ess a sec. 'a ar at the appropriate legalization
o for in‘tlegiew. and Maul-gum!
fingerprint signature on ess
these requirements are waived it lb!
disc-anon oi the district director
bacauaemg'fWwfiwffifif.‘
cuppa reasons.
apphcatiou Farm i-eac may beMM
to appear in person before an
bomb-attain emcee {lot to u"
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adiudication oi the application and beinterviewed under oath concerning hisor her eligibility for issuance oi I-oaa asevidence oi his or her registration. Inaddition. the applicant may also berequired to present a completedfingerprint card (Form lib-£58). Thedecision on an application iorreplacement oi evidence oi registrationshall be made by the regional processingfacility director having jurisdiction overthe alien's place oi residence in theUnited States. No appeal shall lie iromthe decision oi the regional processingfacility director denying the application.0 I
rmMHIGRATTOH F0388

as. The authority citation ior Part 299is revised to read as follows:
Authority: Sec. no; as Stat. 17:; a one.ssoc

I seen [W]
23. Secdonlzsat is amenied by beiadding the in lowing imme 'ate y orethe entry “iCAO” in numericalsequence: .

3 mt Prism-bed forms. yI O O O I
3-67 (Han—Appliance ior Status as a'l'emporary Resident (section 245A M).t-ses i5-l7)-'i‘emporsry Resident Card.Heart (Mbyment Authorization
Lao (titan—Application ior Waiver oiGrounds oi Laciudability.hm arm—Notice oi Approval oi Statusas a Temporary Resident.3-6: (mi—Notice oi Denial ior Status asa Tempesery Resident.3-63 tannin—Medical hamlnation iorStatus as a Temporary Resident Under Pub.L M).8-01 (ht-vi—emics oi Appeal.l-IB iicsdon ior Replacementai Penn Hm Temporary Resident Card(Una. Pub. L San.LC?($1MoiAddress.Has(when toAdinst sumemporasy toMtlasident(Under the immigration More: endContoi Act oi 1”).Nu (e-l-m—Applimdoe ior Status as aTemporary Reside-st (anon no NA).1-?! (flu-cHEdavit m urobm-ateInpioynent chimed by an appliant iorIatus as s umporsq residue (section :10Ml-

magnumcohueadedbyaiding the iollowing tn the appropriateher-teal sequence:

3:30.: horn-mmmoi Manama.
~— nss. to uses II. Me :37:
m__ alum-me ermnoot-eas_ am at ‘_ ammowoo III mam-unusfii (ta/1mt-roa ansarm—.1. raconco
Dated; April a use.Alan C. Nelson.

Cooum'asrbnen
{FR Doc. 37% FiledW;ms am)mass cone use-H

.ICfiIPIflZiO
(use no. 1021-87)
Adiosbnent oi Status for SpecialAdrianna-at Workers
Lance: immigration and NaturalizationService. Justice.
Lenore: Final rule.
“in": This rule establishes Part 2'10oia CPR a new part added to conformwith the new section 210 of thetion and Nationality Actestab shed by Pub. l. m. thelamb-anon Reiorm and Control Act oiseen (RCA). This rule sets the aileriaand procedures to be used to adiust thestatus oi special agricultural workers tothat oi tent rsry residents: setsstandards or maintenance oi thatstatus: outlines the benefits accruing totemporary residents and the distinctions '.tween temporary andresident status: sets criteria and ,procedures for termination oi temporaryresident status: and establishesa ior adjustment oi the statusoi tam resident specialsari tural workers to that oipermanent residents.
III-acme oars: lune 1. 1987.Ionmmmcourse-nWilliam S. Slattesy. Assistanttoner. legalization. (2.3 1 Street.NW. Washington. on. more (cm) m-aces.
mean-rm aromatics: Aworking drai‘t oi this rulewas made available to the public bynotice in the Federal on ianuarym. 1987 (52 Ht ms). Comments on thatm-aft received from 1M tionsand individuals were hel in thepreparation oi the rule whichwas published in e feds-a1 Register onbier-ch 13. :27 52!? ans). Commentsa theproposedrule wsrerecsivsdiromat orgnnieations and individualshcluding comments been threetions which represented reinstitutions or organizations. Eight
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state government departments and one£89316? provided comments ontheproposed rule. The Service has madeextensive use oi the public comment onthe proposed rule in analyzing thespecial agricultural worker provisions of{RCA and in developing this rule ior theimplementation oi those provisions. ‘lheanaestions oi many commentors haveeither been adopted in this rule or havemotivated adiustments to the rule by theService. The Service thanks allcommentors for the thoughtfulness andconstructive intent of their suggestions.Several comments were directed tothe provision in i 210.1(d) oi theproposed rule concerning the initiationoi deportation proceedings in casesinvolving baud. This section has beenclarified by reierence to i 210.2(elit) butotherwise remains basically unchanged.A more complete discussion oi theaovisions governing fraud is providedlow in reference to ! 210.2(d)(t).Four commentors suggested that theService has applied an erroneousresidence requirement ior Groupeligibility at 5 210.1(e). However. theService is persuaded that itsinterpretation oi the Group 1 residencyrequirement is correct based on theauthorities cited in the preambles to theit and proposed rule. The ConierenceManagcra' Report expressly states that:'. . . the conierees intend ‘resided' tomean it months per year. in theaggregate. in the Us. ior the 'Group 1‘workers. . . ." A six-month residencerequirement for Group 2 workers ismentioned in the Conference Managers'Report but this was reduced to a three-month requirement according toclarification provided in colloquies inthe House and Senate.One oomsnentor suggested that thedefinition oi Group workers shouldclude an express residencerequirement and a provision thatpersons.who commuted to the UnitedStates ior the purposes oi dailyemployment are not eligible for specialagriculmm worker status. it is theService's belie! that the Congress didnot intend seasonal agricultural workerswho commute on a daily basis to beineligible for adjustment oi status.Express provision is made at sectionmom“) that aliens granted temporaryresident status may commute iron: aresidence abroad. it is abundantly clearin the legislative history that. in passingsection 210. Cons-ass was addressithe needs oi producers oi perishablecommodities who have come to relyheavily on the existence oi anundocumented worhiot'ce. Producers oiarishable commodities along thehis: have been akiesst as dependent
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on such labor as producers in the than make a declaration. An alien who a consular officer has reason to believe
interior. We have not found in the
leo'slative history an indication that
such producers. a significant portion of
whose worldorce commutes on a daily
basis. are for that or any other reason
meant to be less favored.
The definition of the term ‘firtan-day“

has been expanded to include the
statutory provision that ‘. . .
performance of seasonal agricultural
services in the United States for more
than one employer on any one day shall
be counted as performance of services
for only 1 man-day.”

Several commenter-s stated that the
proposed rule definition of a
nonhivolous application is overly

' i. that documentary evidence
d not be ' d to support a

nonhivolous app 'cation. and that
applicants' testimony alerts should be
soflicient to demonstrate that an
application is nonirivolous. One
commenter stated that an application
should be regarded as nonfrivolous only
if the applicant demonstrates that he or
she meets all affirmative qualifications
and is not ineligible due to any
disqualification. ’

Generally. those crmmmtors who
view the proposed rule definition as
overly restrictive premise their position
a language in the Conference
Hanagers' Report which relates to the
32$“T‘u“&?s°‘“"'%" “mi’ ‘ ty.‘ t tarpreta on o
that the citeria stated in the Conference
Hanagaa' Report apply only to the
povisiona of section 210(c)(1) oi the
Act. which provides a temporary stay oi
exclusion or deportation and work
authorisation to aliens apprehended
beiore the application period. who “can“
establish a oonirivoious case of
viability. . . ." The Service has adopted
and a tad these citeria to persons

ed betwam macnnsnt of
iRCA and the oi the
application period. Neither the
Conference Managers’ Repa-t nor any
other legislative history provides
guidelines concerning a 'iaonfrivoious
applicadon.’ which is a new standard
aatatasctionthdlizioithsActior
qualification for a temporary stay of
exclusion or deportation and work
anthorisstioa during the application
period. Given the dtfisrencs in statotmy
uninology. it is the fluids -
interpretation that a "oonirivolous case

eligibility” and a 'nahivoious
application” mnsntnts distinct and
diflarantatandarfiJhssituadmadan.
aheawholsspprahsndedhai‘msths
epplicationperiodaadsoswhofilssan
applicatiouaredesriydtfisrsnt'ihs
hmarisnotmapositicntodomore

files an application has had time to more
carefully consider his claim and to
obtain corroborating evidence. it is the
opinion of the Service that the proposed
rule definition of a nonfrlvolous
application. which requires payment of
the application fee and documentary
evidence of eligibility. is reasonable.
This definition attempts to strike a
balance between facilitating the
issuance oi‘ work authorization and
limiting such issuance to those for whom
Congress intended this benefit.

Sixty-nine commentors urged that 13
various products or classes oi products
be classified as “other perishable
commodities". One commenter stated
that ms is not bound to accept
regulations issued by the Secretary of
winilture ii such regulations are
plainly contrary to the provisions or
spirit oi lRCA. it is the Service's
interpretation of section 210m of the
Act that it is the authcu'lty ofthe
Secretary of Agrioiiture to define “other
perishable commodities“ for the
purposes of RCA and not that of
Attorney General. On April 22. 1987. the
Secretary of Agriculture published to the
Iaderal Register. a proposed rule
defining "seasonal agicrlttnal services”
as itappears to {RCA which contains a
definition of “other perishable
commodities“ (53 FR true). he ~.
Secrs of Agriculture has been

the comments received by MS
on dtis issue. interested parties should
direct any fur-the comments to the
8‘33: 1fifhi‘h‘p'ictrlttrrs a’tflthefiddreas
pro posed e. o
definition oi '01:: perishable
commodities“ appeara' in this rule.
The definition of an “overseas

pocsss ofios' has been amended to
a ate the Department of State's
organisation and procedures for the
overseas oi SAW
applications. One commmtor
that consular personnel should not be
empowered to approve applications for

agricultural worker status but
ould be required to refer applications

deemed approvable ones in a final
decision. Based on diamasions between
theSsrviosandtheD‘s'gaunoutoiState.

deny applications {or adiuatment oi
stanza under section :10. Applicants
who present applications which are
racmamended for approval will be
admitted to the United States to present
mlicstions:1!legalization emcee

aiding in procuring
iacilities for a final determination. An
exception to this procedure will occur if

that the applicant may have a criminal
record. in such a case. the alien will not
be admitted to the United States until
the results of relevant record checks are
known. '
Numerous commentors provided

suggestions as to specific programs or
firms of assistance which should or
should not be regarded as blic cash
assistance.” The Service he eves that
the proposed rule definition is an
accurate interpretation of the provisions
oi iRCA. Several commentors stated
that it was inappropriate to regard
public cash assistance received by
immediate family members as having
been received by an applicant for the
purpose of this rule. However. ii the
dependents. including US. citizens. of
an applicant qualify for such assistance
based on the applicant‘s inability to
adequately provide for their support.
and if the assistance received by these
persons is required for the maintenance
of the applicant's household or ‘
subsistence of its members. the Service
may regard receipt of such assistance as
constituting reliance on public cash
assistance on the applicant's part
dependent on the amount of assistance
received and/or the length of the period
of time over which it is received. With
the exception of the listing at Medicaid
as a program which does not constitute
public cash assistance. the proposed
rule definition will stand.
Numerous commenter-s suggested

changes in the Service's definition of
‘quliiiying agricultural employment" or
suggested that the Secretary oi
Agriculture. rather than the Attorney
General. is authorised to formulate that
definin'on. The Service has removed the
proposed rule definition of qualifying
agricultural employment and has
substituted a reference to “seasonal
ayiculniral services” from section
admoftheAct'fhsSec-etaryoi
Agriculture has issued a proposed rule
defining “seasonal agricilnn-al services'
which contains a definition of “field
work”. When finalised after commuti-
this rule will govern qualiiying
employment.
The proposed rule definition oi

”subject to an order to show cause“ has
been removed in that. as pointed out by
one commenter. that term appears
nowhere else in this rule.
We commenters suaested that the

provision oi! 210.29)in reqeinng' that
applicants for Group 1 classification so
adores their applications is uniair and
obstructive. The provision is designed
merely to permit applicants for that
classification to signal their claim to
Group 1 eligibility and to permit

a .
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examiners to readily identify suchims. Form r—roo. Application forTemporary Resident Status as a SpecialAgricultural Worker. is similar to otherce applications for alternativebenefits. with blocks to be checked toidentify the exact benefit sought.veral commenter: suggested achange to the language of section210(a)(3) relative to the backing ofup i numerical limitations. Theage of this provision has beenamended to more accurately describethe standard for limiting the number ofGroup 1 applications.

commentors suggested that5 2102mm be amended to reduce theamount of time given qualifieddesignated entities (QDE’a) to forwardapplications to the Service. Thelanguage of this section has beenamended to ci its intent that QDEsmust forward app cations within ondays from the date the a plicant givesconsent for such for-w ' rather thanthe date they receive a completedapplication. This allows time aner filing' with a QDE for an application to beperfected before it is filed with theSet-vi“0
Several commentors stated that theor has no statute authority tofiling eadlfne on aliensore the applicationased from Servicemastody based on establishment of alcnfrivolous case of eligibility foradiustment of status under section 210the Act. However. section 210mm ofme Act expressly provides that the stayof exdusion and deportation and thework authorization provided to suchpersons attends onlythroughthehrstwdays of the application period. They arefore required to file sp licationawithin that w-day period. they fall todose. aresubiecttoiasuanceofanuder tn ow cause and warrant ofarrest or to the exemstion of anyoutstanding warrant of arrest or order oftion.

hundred and thirty commentorsstated that the rov-ision of l moment)cfthe proposedprule that persons whow-ersnotintheritadStatesnponcoacnnent of RCA or who departedvent to enacnnent cannot hieapplications in the United States butmust file oversea is handstent withcocoon add) of the Act and the' d

provision was not One icommuter su provis on.his rulemmtaliens whoIota-ed theUnited sum beforem:can his applications for spedal

agricultural worker status in the UnitedStates. Aliens who were outside theUnited States on or after May 1. 1987 arestill required to file applications atoverseas processing offices. However.under this rule appreciation filedoverseas will be received. processed.referred to the Service or denied. Anapplicant whose application isrecommended for approval and referredto the Service will be able to proceedimmediately to a legalization oflice inthe United States for issuance of Form 1-Pmployment Authorization. Thesemodifications avoid the disruption of onego agricultural activity which mightres d al worker’s currentlyage in again- tura emp oyment to523m the United States to fileapplications and allow for the earliestpossible admission of overseasap licants.
veral comments were offered on theprovisions of l 210.2(c)(2) goveapplications in the United States. Theseincluded a migration that the language 'o this section be clarified to show thatit applies to applications received fromQDEs: that cas and personal checks beaccepted for filing fees: and that filingby mail and in persondistricts. The language of this provisionhas been modified to clarify QDE filingprocedures. The vision requiringpayment of fees y money order orcarténed check“is intended than“: thee ency o speci agri turworker pry-am eliminating the ~problems defa on personal checksthe need for security crea ted by thehandling ofcunency. o. districtthe discretion to setfiling in legalization officesunder their jurisdiction in order to bestrespond to the great variance inds and case characteristicsgticipated amirftg‘legallsagor offices.a provisions 2104c 3 govoverseas applications have been "31Mguided to include more detailedormation concerning co ularnsauthority. organization. and proceduresfor overseas processing of applications(or tpedal agricultural worker status.One commenter suggested thatI fluid) of the proposed rule. whichdee for an interview of applicants.

provided toeduled for interview.r. obviously infeasible forcases.
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be permitted in all -

16197
becoming public charges. However.section 234 of the Act provides that thephysical and mental examination ofaliens. to include guidelines for suchexamination. is a matter under thection of the Secretary of Healthand Human Services.Several commentors suggested that210.2070) of the proposed rulegoverning the use of applicationinformation be modified to provideurances that evidence of eligibilityprovided to applicants by other parties.such as employers. is covered by theconfidentiality provisions. Clarifyingage has been added to thisprovision. now at ! 210.2(ena). Theposition of the Service is that allinformation provided with anapplication is covered by theconfidentiality provisions of section210(b)(8) of the Act other than false orudulent statements or evidence asdescribed in section 210(b)(7] of the Act.Several commentors suggested thatthe Service is without statutoryauthority to effect the provision ofI 2102mm of the proposed ruleorder to show cause and warrenarrest can be issued in cases invol 'violationis] of section 31°(bll7l of theThis provision. now at tunnel“).has been modified to state that an orderto show cause and warrant of arrest canbe issued in cases where prosecution iscllned and the matter is returned tothe Service by an United StatesAttorney for initiation of deportationin lieu ofprosecution.I Severall mentors stdrggfisted thatZia-Hg o pro e e govermng‘cisiona on speciargcultural workercases be modified to require a notice ofintent in denial cases and a copy of thededsion to attorneys or representativesall cases. provision now at[210.210. has been amended to providefor a copy of decisions to attorneys andrepresentatives. The a 'strstiveprocess includes an appeal mechanismas required by statute. A notice of intentprocedure would meats an unwarranted

The language of 5 210.201). of theropoeed rule. gove motions hasbeen amended to tom overseasoffices and to otherwisee provisions of this rule for.now at scram motions to reopen or
Several commuters suggested thatthe provisions of inn—1(a) be amendedto derivative status for familymember-s of a his aliens or to clarifythe eligibility o ln-status no antsfor special agriciltursl worier status.There is no statutory Qithority for the
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cation of derivative special
agriasltural worker status. nor is there
any provision in lRCA or this rule to
preclude nonirnmigrants from eligibility
for adjustment of status under section
210 oi the Act.
Several commentors stated that the

provisions oi i 210.3(b) governing proof
of elig'bility. which require documentary
evidence of eligibility other than
applicant testimony. are overly
restrictive and inconsistent with the
presumption in favor of worker evidence
suggested by the legislative history of
ERCA. One commentor stated that the
provision of incubus) that an
application may be denied if the
evidence presented is deemed
insuficient and cannot be corroborated.
violates section 210(b)(3)(B) of the Act
whid provides that the burden of proof
ahiits to the Service ii an applicant
provides evidence establishing a just
and reasonable inference of eligibility.
That Cong-ere intended that
applications for adiusunent of status
andereectionnOoftheActbe
supported by documentary evidence is
shown by the language of the
Conference Managers' Report which

es that to establish a nonhivolous
use oi sliy‘biiity. applicants must in
addition to attesting to their elipbility.
". . . (identiiylthe type «nature of
dousntation they intend to adduce to
make theneceseary showing . . ." An
applicant who provides evidence which
is inesflicient per se to establish a inst
and reasonable inference of eligibility
and which cannot be corroborated. has
not caused the reallocation oi the
burden oi proof to the Service. To
provide that the application filed in such
ecsaemaybedeniedisthereiorsnot
violative of section notbxsltB) of the
Act. As «nested by several
omnmentors. this provision has been
amended by inclusion oi the statutory
burden of proof provisions.
Several armmentors objected to the

provision of 1 210.3th requiring
mbanission of original domments
wherever possible. Several oommentors
noted that this provision is consistent
with Concessions] concern over fraud
m the application process. Fraudulent
attempts to gain permanent resident
status through this prom-am must be

One commentor noted that the
provision of an exclusive list oi forms of
prooi of identity at shootout) would
preclude submission of alternative
evidence proving identity and suggested
inclusion of a final general provision in
the list of evidence by reference. This
suggestion has been a opted.

Several commcntore suggested that
the distinction between primary and
second evidence of employment
provided at inuiclm be deleted. This
suggestion has been adopted. Several
commentors stated that the provisions
of this section are overly burdensome in
a manner inconsistent with the
legislative history of IRCA. However.
they are consistent both with the
Service‘s interpretation that
ocumentary evidence oi eligibility is

required and with the Service's mandate
to prevent h-audin the application
process.

Several commentors suggested that
die provisions of i210.3(c)(5) governing
proof of financial responsibility be
amended to include an expanded or
universal requirement that applicants
submit proof of non-receipt of public
cash assistance. Other commentors
suggested that the Service‘s authority to
require such proof be restricted or
eliminated. The Service regards the rule
as written as a poper interpretation oi
the statute.
Two commentors suggested that the

inclusion under I 210.3(d) of persons
who have engaged in the persectition of
others exceeds the Service's authority
under the statuh. This is correct and
this provision therefore has been
removed. However. exchange visitors
subject to the provisions oi section
azie) of the Act remain included in the
class oi persons ineligible for
adiastment of status under section 210
oftheActlisochpei-sons are subject to

O.

aanIXC) o the Act. .
Several oommantors oblected to the
mat inflict) l3) and (4)

in the class of ineligible
persons those who have failed to file
within certain deadlines. Section ‘
aOMdXS) will stand based on the

tion ed in response to
comments on income) oi this rule.
Section tin-flat] oi the rule

a ”-da
mquimnnt on aliens spfirsbaded afteri;i

processing oi waivers of grounds oi
eacludability.
One comnientor suggested that the

language rela ' to the special rule for
determining pub 'c charge provided in

d rule 5 243.2(1)“) be adopted
at i 210.3(e)(31. This language has been
added to this rule. As was the case in
relation to I 210.3(clt5). comment on this
section was divided between those
favoring a more liberal standard and
those favoring a more restrictive one.
The standard set remains basically
unchanged from the proposed rule.

Several commentors suggested that
210.! be amended to include a

provision conforming to section 210m of
the Act to stipulate the precise forms oi
aid for which aliens whose status is
adjusted under section :10 would be
meligible. However. the statute states
that Aid to Families with Dependent
Children is the sole program for which
such aliens are ineligible for live years
after adjustment to temporary resident
status. The Service believes that the
statutory language is clear on its face "
and does not require regulatory
construction.

Several commentors suggested
various modifications to the criteria and
pocedures set at l 210.4(b)(2) for the
panting oi employment authorization.
The Service regards the proposed rule
pronaio'ns as proper.

Several commentors urged a change in
gnaw-Mon of ! cinema) that

cents must return to the oflice
where they were interviewed in order to
naive a temporary resident card.
However. a dense in card issuance

a would cause significant
deal and administrative difficulties
ch would threaten the overall

eficienq oi the legalization and special
agicultural worker programs and result
in other inconveniences to applicants.
One commenter suaested that the

Melon of i 210.4(c) that temporary
residents who obtain that status under
section 210 oi the Act are not entitled to
ubmit relative visa petitions is
incorrect. The Service interprets section
210(sXS)oi the Act to the contrary.

Several commenter-s suggested that
the termination provisions of section
note) are violative of section 242 of the
Act. These provisions have been
amended to render termination oi
temporary resident status automatic
upon a final order of deportation.

Several motors obiected to the
revisions on storm that a
determination that an alien has
”bulged temporary resident status he
made beiora his or her status may be
adjusted to that of a permanent resident-
The Service regards a brief review of

K
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eligibility. admissibility. and presence inthe US. as a wholly appropriate andnecessary part of the rocess oiting aliens tn! permanentresident status. Section Zia-5(a) hasbeen amended to conform to the revisedoversees processing procedures.Approved overseas applicants will beadjusted to temporary resident status asof the date they enter the United States.fore. approved applicants whoenta- afier the appliution period will beadjusted to permanent resident statusone or two years (Group 1 or 2.respectively) following their date ofediustment to temporary resident status.The language of 5 2104mm has beenamended to render it consistent with therevised provisions for termination oftemporary resident status at ! 210.4(d).he order to permit prospectiveapplicants to prepare to file. Form l-mApplication for Temporary ResidentStatus as a S Madurai Worker.was prepare and distributed before thedevelopment of this final rule. Cctainhash-actions and itmns on Form Hm aretherefore inconsistent with the final rule.These are as follows:
1. Instruction number 1 states thatalias must have been in the UnitedStates since November a. man 39 fileappfications in the United States. Underihisrale. aliens who wereinihaUnltedStates prinrtoMathflZmay hismoons in the United States.1. Instruction ntenher 4 states that an

alien who ll“Io'f“tightnitration”'ble fmoon 3 rs ' orspade! sanctions! status.aliens who have assisted in theper-sentinel of others may be adudableunder certain province of sectionan.) of the Act. assistance in tipersecution per se no anger cm: totesto automatic ground of ineligibility. itemas will be deleted.3.Won number states thatIpphcants outside the United Statesmay be flnzn'pn'nted at United States

mamberlatateathetail
”fishesuhmittadmthew .is erequL-es eMoi documentsfiring-ever 'atthetimof. y not
mundane-rm
withcertifiedmpi-eaof

ll.
amendedtolnqnire:hrtllhe

ofpuhltcoaehaaaiatanmmasher-a.
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A revised Form t-roo is cm'rentiybeing developed. in the interim. anaddendum to Form t-roo will hediscihuted to assure that correctinformation regarding elimhiiity anddocumentary requirements is availableto applicants.ln accordance with 5 USE. 6050:). themissions: certifies that this rule willnot have a significant economic impacton a substantial number of smallentities.
This is note maior rule as definedwithinthemeanmgo-faectioniihloiBD1231.
The information collectionrequirements contained in thisregulation have been cleared by OMBunder the Paperwork Reduction Act.

wotsubgmtascnrmns
Ahens. Permanent resident status.Reporting and recordkeepingrequirements. Temporary residentthan.
Accordingly. Chapter! of'ntle a of theCode of Federal Regulations is amendedby adding a new Part 210 to read asfollows:

PART 210—8.?5C1AL AGfilGULTUfiALWORKERS
her.
810.: anitionoftmmeeeedinthhpert.no.2 licationior'l‘am Mn! 'ads: ”“7-303 lhgi'otlity.SIM Sterneandhenedtamos Mohawk-ideaIain.
mmL-asmautmozsUSP-11min.

"$0.1 mun-enemaspt.
(alActJ'he immigration andNationality Act. as amended by thehmia-ation Reform and Control Act ofteen.
(b) Applicotr'on period TheM'od during which an applicatiu icemanhunt ofst‘gne to thus: cfahmpo reel tmey accepted.begtnar’efsylone t. 187. and ends aNovember a. 188.(c) Coupleb op-pliartfims. A te
W?”rem? mm,mm no. es trhidant Sta
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information provided pun-uni to anapplication {or the benefit might and' a determination thereon. lfbend. willful misrepresentation of amaterial fact. a false writing orat. or any other activityprohibited by section 21min?) of theAct is discovered d thedetermination process e Service shallrefer the case to a US. Attorney forpoeeible prosecution and/or issue anOrder to Show Cause and Warrant ofArrest as provided in I 310-319)“) of thispart.
(e) Family unity. The term 'familyunity” as need in section notcxzxmmof the Act means maintaining the familymp without deviation or change. The' y group shall include the spouse.unmarried minor children who arr.I notthem ht some! other 1:331:03: andts w o rest e .oosehold o! the iagiizymgroup.(it Group 1. Special agn'cuituralworkers who have pertained qualifyingagriailtural employment in the UnitedStates for at least 90 man-days in themate in each of the twelve-monthperiods ending on May 1. 1964. tees. and19m. and who have resided in theUnited States for at: months in the33:“ in each of those twelve-month
u) Group 2 Special aa'icuituralworkers who during the twelve-monthperiod ending on May 1. 2986 haveperiormed at least so mandays in thewt- of muffins asn‘culturddeployment in the United States.kgoben'lion Ofl‘ice. lagahse' donoficea are locai afices of theImmigration and Neuralisstioo Servicewhich accept and process applicationsfor legalization or special agriculturalworkerstaoiannderthe authority ofthedisc-int directors in whose districts suchaficee are located.[i] Mon-dam”gm tcmdm‘man-day'd.means e ormence any y

“”Ji’Qmmf' ' ean e at or Inge-a paoyment recurs relating to analien applicant shone only piece rate' Plead. the: any day it whichpiece rate work was performed shall becounted as a man-day. Wu'h for morethan one employer in e tingle day shallfitted as so “(if one man-y e purposes o part.
ta a etermine-db be mhivoloos at the time theapplicant appears ior an interview at at'titm or overseas prunes.
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applicable grounds of excludability maywaived under the provisions ofsection 210(c)(2)(i) oi the Act. and (2)
evidence or information which shows onits face that the applicant performed atleast so man-days of employment inseasonal agricultural services during thetwelve-month period from May 1. 1985through May 1. 1986. and (3)
documentation which establishes areasonable inference of the performancethe seasonal agricultural servicesdairned by the applicant. .0:) Overseas processing office.

ersess processing oifices are officesoutside the United States at which
applications for adjustment totemporary resident status as a specialauicultural worker are received.
processed. referred to the Service foradiudica tion or denied. The Secretary ofState has designated diplomatic andcrassular offices for this ass asfollows: in Mexico: The Em easy atMexico City and Consulate General atMonterrey: in all other countries: Theimm‘ifant visa issuing ofice at whichthe en. if an applicant {or anmigrant visa. would make suchapplication. Consular oflicers assipedto such offices are authorized torecommend approval of an applicationfa special cultural worker status to
373.3”? a" “"3 3.3“?” a:' ity or ap rav to any soan a iication tiPthe alien fails tocats ‘ h eligibility for a roval or isto have committe ad ormisrepresented lacts in the applicationprocess.
a) Public cash assistance. Public cashaeaistance means income or needs-monetary assistance. Thisincludes but is not limited tosupplemental security income receivedby the alien or his immediate familmembers through federal. state. or Locimydestped to meet subsistenceit does not include assistance inHid. such as food stamps. bliohousing. or other nanccash fits. ordoes it include work-related ofcompensation or certain typesmedical assistance (Medicare. Medicaid.enam'gency mannent. services tomeat women or children rmder 18years clans. or treatment in the interestof public health
h) Quali t designated entity. Aqualified designated entity is any state.local. church. community. voluntaryannoy. larm labor organiatiuassociation of agricultural employers orind-urinal designated by he Service toassist aliens in the prspemtim oiapchations for altsation and/orSpadal Aft Worker stahrs.. h) are ifying moan!WtQua ‘ agricultural

- {our Service

.dats the application is

bGronptstatneshallhsa
.cleasthca

employment means the performance of“seasonal agricultural services" asfound at section 21th of the Act and asdefined in regulations by the Secretaryof Agriculture.
Note—Regulatory definition will beprovided by the Department of Agricultureand published by the immigration andNaturalization Service as an amendment tothis regulation.
(a) Refionalprocessing facility.Regiona Process‘ Facilities areService offices es‘tnilished in each of theone to adjudicate. underthe authority 0 the Directors of theRegional Processing Facilities.applications for adjustment of statusunder sections 210 and an 0! the Act.(p) Service. The immigration andNaturalization Service (1N5).(q) Special agricultural worker. Anyindividual granted temporary residentstatus in the Group 1 or Groupclassification or permanent residentstatus under section 210(a) of the Act.

110.: tor residedi M Mr
(s)(1) Application for temporaryresident status. An alien agriculturalworker who believes that he or she iseligible for adjustment of status underthe provisions at I 2103 of this part mayhis an :figlication {or such adjustmentat a an ed designated entity. at alegalization attics. or at an overseassing omca outside the Unitedtstes. Such application must be filedwithin the application period except thatan alien described in pang-sph (b)(2) ofthis section must file such aaplicationduring the period specified erein.(2) Application for Group status. Analien who believes that he or sheoslifies for Group 1 status as defined in3210.1“) of this part and who desires toapply for that classification must soendorse his or her application at thetime o! Sling. Applications not sondorsed will be regarded asapplications for Group status asdefined in i 210.1(3) at this part.‘ (3) Numericalh‘rrultaticna. Thenumerical limitations of sections 201andznzoftheAct donot apply totheadjustment ofas. to lawfulutémor permanent res ent status eraectioozwoithaAcLNomoi-ethan

850.039 aliens may be granted temporaryresident status in the Group 1classification. if more than aromaaliens are determined to be eligible forGroup 1 classification the first ssoaooapplicants. in cluonol cal order by
ed at ado. or overseas

ca. whose applications are a raved
ed thattioo. Other applicants who

may be eliga‘ole for Group 1classification shall be classified asGroup 2 aliens. There is no limitation onthe number of aliens whose residentstatus may be adjusted from temporaryto permanent in Group classification.(1:) Filing date ofapplication—(1)General. The date the alien submits anapplication to a qualified designatedentity. legalization oflice or overseasceasing office shall be considered theEra date at the application. providedthat in the case of an application filed ata qualified designated entity the alienhas consented to have the entityforward the application to a legalizationofl'ice. Qualified desiyiated entities arerequired to forward completedapplications to the appropriatelegalization office within co days afterthe applicant gives consent {or suchforwarding. Except as provided in 1.paragraph (b)(2) of this section. _applications must be filed no later thanNovember 30. 1988. . ,(2) Filing date for e! ' ible aliens ~. 1'.-. apprenendedprior to a applicationriod. An alien who was apprehendedb; the Service on or after November 5.1986 and prior to June 1. 1987. who isBligilgesto hie andspplication i: the init tates an er paragra (c)(1)othis section and who was re eased fromService custody based on a nonfrivolousclaim to eligx‘oility for adjustment ofstatus under section 210 of the Act mustfile an application for adjustment ofstatus during the period beginning onlunetdmand endingoniuneaatw.Thii limitation does not apply to alienswho)hle1 ovearI-sess)‘Y Ge 1(c Pi ing app 'catian—(i) nera.The application must be filed on Formt-roo at a qualified designated entity. ata legalization ofilce. or at an overseasprocessing ofica. Only aliens who werephysically present in the United Statesare May 1. too may file applicationsin the United States. Aliens who werenot present in the United States prior toMay 1. 1937 must file an application atthe overseas processing omce havingjurisdiction over their current foreignresidence. or. if they are mirrently in theUnited States. at the overseas
process office having Jurisdiction
over the p es of their last foreign. residence prior to coming to the United
States.

(2) Applications in the Uiu'tedStotes.
(i) The application must be tiled on Form
Hon with the required fee and." the
applicant is 14 years or older. the
application mast he ewompsnied by a
completed Form Pia-25a (Fingerprint

).
(it) All fees for applications filed it!

.the United States must be submitted in
«
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the exact amount in the form of a moneyorder. cashier‘s check or bani: checkmade payable to the immigration andNaturalization Service. No personalchecks or ourrenq will be accepted.Fees will not be waived or refundedunder any circumstances.(iii) in the case of an appliadon filedat a legalization office. including anapplication received irom a qualifieddesignated entity. the district directormay. at his or her discretion. requireeither by mail or in person. or maypermit filing in either manner. Theapplicant must appear at the legalizationomce as scheduled.(iv) Each applicant. regardless of age.must appear at the appropriate Service' tiondogficethand must be!erprinte or e purpose o issuancefingorm i-aaa Each applicant shall be'ewed by an immigration ofl'icer.inept that the interview may bewaived when it is impractical becauseof the health of the applicant.:3) Film or overseasprocessingo aces.
(i) The application must be iiled onForm 1-700 and must include a completeState De artment Form (DP-17?[Eopap c Data for Visa Pin-poses].'1 Every applicant must appear at theappropriate overseas processing officeto be interviewed by a consular ofi'icer.overseas processing ofice willinform each applicant of the date andtime of the interview. At the time of theinterview every applicant shall submitthe required lee.iii) All fees for applications submittedto an overseas processing oflice shall besubmitted in United States currency. orin the currency of the coinitry in whichthe overseas rocessing office is located.Fees will not waived or refundedany circumstances.(iv! An applicant at an overseasprocessing ofl'ice whose application isrecommended for approval shall bed with an entry documentattached to the applicant's file.'on to the United States. theapplicant shall proceed to a legalteationnice for presentation or completion oiForm 70-253 {Fingerprint Gard).moon of the :ppiicant's file andissuance of the emp oymentautism-marina Form i-oeaA.(d1 Medical examination. An.whndunder this part mu: beexamine at no expense to amatby a designated civilMeson ontnthe casedan applicantabroad. by a physician or clinicdesignamd to perform medicalmammalian hotly-ant visaapplicants. The medical

shall be incorporated into the record.Any applicant certified underparagraphs (1). (2). (3]. [4). or (5) ofsection 212(a) of the Act may appeal to aBoard of Medical Officers of the U.S.Public Health Service'as provided insection 2'34 oi the Act and Part 235 ofthis chapter.(e) Limitation on access toinformation and confldentrblity. (1){or consular officials engaged inthe processing of applications overseasand employees of a qualified designatedentity where an application is filed withthat entity. no person other than asworn oflicer or employee of theDepartment oi lustice or bureau oragency thereof. will be permitted toexamine individual applications. Forpurposes of this part. any coon-actpersonnel employed by the Service towork in connection with the legalizationprogram shall be considered an”employee of the Department oilusticeor bureau or a ency thereof.”(2) Files an records prepared byqualified designated entities under thissection are confidential. The AttorneyGeneral and the Service shall not haveaccess to these files and records withoutthe consent of the alien.(3) All information finished pursuantto an application for temporary residentstatus under thisdpart includingdocumentary evi ence filed with the .application shall be used only in thedetermination process or to enforce theprovisions of section 210mm of theAct. relating to fraud and falsestatements in applications as providedin paramfh (elm of this subsection.(4)1! a etermination is made by the .Seat: thagthe alifn has. in congezctionwt s or er app icat‘icn.‘enga in .baud or Williul misrepresentation orconcealment of a material fact.knowingly provided a false writing ordocument in making his or herapplication. knowingly made a false d
”8'8?in any other activity prohibited bysecrion 21%)?) or‘ the Act. the Servicelazuli refer; the matter to the 315..”m prosecodon o e an oraanerson who coated or supplied afalse writing or doczment foruse in an

The applicant shall benotifiedinwritingoltha decisionandifthe application is denied. oi thereasonis) therefor. peel from anadverse decision on this part may be
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taken by the applicant. including anoverseas applicant. on Form l-dst. inaccordance with the provisions of! tmhlm of this chapter. Anapplicant for Group 1 status as definedin 5 210.107 of this part who isdetermined to be ineligible for thatstatus may be classified as a temporaryresident under Group as defined ini 210.1(3) of this part if otherwiseeligible for Group 2 status. in such acase the applicant shall be notified ofthe decision to accord him or her Group2 status and to deny Group 1 status. Heor she is entitled to file an appeal inaccordance with the provisions ofl 103.3(an2) of this chapter from thatportion of the decision denying Group 1status. in the case of an applicant who is

representative shall so receivenotification of decisions specified in thissection.
(3) Motions. in accordance with theprovisions of i 103.5(b) of this chapter.the director of a regional processingfacility or a consular oilicer at anoverseas processing office may sunsponte reopen any proceeding under thispart tmder his or her jurisdiction andreverse any advarse decision in suchproceeding when appeal is taken under103.3(aliz) of this part from suchadverse decision; the Associatemmissioner. haminations. and theChief of the Administrative AppealsUnit may run sponte reopen anyprocee ' conducted by that unit underthis part and reconsider any decisionrendered in such proceeding. Thedecision must be served on theappealing party within forty-five (4:)ya of receipt of any briefs and [or newevidence or upon expiration of the timeallowed for the submission of any briefs.Motions to reopen a proceeding orreconsider a dedsion shall not beconsidered under this part.(b) Certifications. The regionalprocessing facility director may. inaccordance with section 103.4 of thischapter. a decision to theAssociate Commissioner. Examinationswhen the case involves an unusually{complex or novel question of law or

overseas processing ofica is authorizedtocertii‘yadectaioninthe same mannerand upon the same basis.
was cap-n.

is) General. An alien who. during thetwelve-month period ending on May 1.use. has engaged in qualifyingagricultural employment in the UnitedStates for at least an men-days is
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eligible for status as an alien lawfully
admitted for temporary residence if
otherwise admissible under the
provisions of section 21ch of the Act
and if he or she is not ineligible underthe provision of subsection (d) of this
section.

(b) Prooflofeligibility-7(1) clBitrrirfen of
roof. An a ien app ying or a ustment
iguana unider this par; has the hardeno promng‘ y a prepon erance o e
evidence that he or she has worked thequaite number of man-days. is
admissible to the United States under
the revisions of section 210(c) of the
Act. b otherwise eligible for adjustment
of status under this section and in the
case of Group 1 applicant hes resided in
the Unite: giates {or the requisite d
periods. e app icant cannot provi a
documentation which shows qualifying
employment for each of the requisite
man-days. or in the case of a Group 1
applicant which meets the residence

uirement. the applicant may meet his
21¢ burden of proof by providing
documentation sufficient to establish the
reqnhite employment or residence as a
matter of just and reasonable inference.
The mference to be drawn from the
docmnentatien provided shall dependon the extent oi the documentation. its
ceibility and amenabiiity to
verification as set forth in paragraphs
(b) (2) and (3) of this section. if an
applicant establishes that he or she hasin fact performs: the lrequigite bqeahfytng'' agri tura emp eyment y
producing sufficient evidence to showthe want of that employment as a
matter of just and reasonable inference.
g: bu-denmthen shifts to thiedServige to'prove ea picant'se ence y' that the inference drawn fromthe ence is not reasonable.

(2) Evidence. The sufficiency of allevidence produced by the applicant willbe lodged according to its probativevalue and credibility. Original
documents will be given greater weightthan ies. To meet his or her burdenof an a licant must provide
evidenceefa' 'bilityaparth-omhisorher own testimony. Analysis of evidencesubmitted will include consideration ofthe fact that work performed by minorsand spouses is sometimes credited to aprincipal member of a family.

(3) Verification. Affidavits and othertestimony by an applicantwhich are not corroborated. in whole orinput. by other crediobfle evidencfh 'inching testimony persons .1 erthan he applicant) will not serve tomeet an a iicant‘a burden of proof. Allwidens identity. :1
meat. admissibility. and

submitted by an applicant for

adlustment of status under this part willbe subject to verification by the Service.Failure by an applicant to release
information protected by the PrivacyAct or related laws when such
information is essential to the properadjudication of an application mayresult in denial of the benefit soughtThe Service may solicit from agriculturalproducers. farm labor contractors.
collective bargaining organizations andother groups or organizations whichmaintain records of employment lists ofworkers against which evidence ofqualifying employment can be checked.if such corroborating evidence is notavailable and the evidence provided isdeemed insufficient. the application maybe denied.

(c) Documents. A complete
application for ad)ustment of status filedunder this part must be accompanied byproof of identity. evidence of qualifyingemployment. evidence of residence andsuch evidence of admissibility oreligibility as is required hereunder andas may be requested by the examiningimmigration officer in accordance withsuch regulrement. At the time of filing.oertifie copies of documents may besubmitted in lieu of originals. However.at the time of the interview. whereverpossible. the original documents must bepresented except for the following:
Official government records:employment or employment relatedrecords maintained by employers.omens. or collective bargainingorganise tioes: medical records: schoolrecords maintained by a school orschool board: or other records
maintained by a party other than theapplicant. Copies of records maintainedby parties other than the applicantwhich are submitted in evidence mustbe certified as true and correct by suchparties and must bear their seal orsignamre or the signature and title ofpersons authorised to act in their behalf.if at the time of the interview the returnorianal documents is desired by theapplicant. they must be accompanied bynotariaed copies or copies aertified trueand correct by a qualified designatedentity or by the alien's representative indie format aibed in l mum (1) or(2) of this apter. At the discretion ofthe district director or consular officer.ciginal dearmenta. even ifaccompanied by certified
temporarily retained forexamination.

(1) Free/effo'enfi . Evidence toestablish identity is ted below indescending order of preference:
(i) Passport:
(ti) Birth certificate.-

.maybe

(ill) Any national identity documentfrom a foreign country bearing a photoand/or fingerprint (e.g.. "cedula".'cartilla". ”carte d'ldentite." etc.):(iv) Driver's license or similardocument issued by a state if it containsa photo:
(v) Baptismal record or marriage

icate:
(vi) Affidavits. or
(vii) Such other documentation whichmay establish the identity of theapplicant.
(2) Assumednomes.- (i) General. incases where an applicant claims to havemet any of the eligibility criteria underan assumed name. the applicant has theburden of proving that the applicant wasin fact the person who used that name.(ii) Proofofcommon identity. The ..most persuasive evidence is a document:3“:thin “the assulmed ngmehwhich ~~en ' es e app icant y p otegra h.fingerprint or detailed physical p ‘description. Other evidence which willbe considered are affidavitis) by aperson or persons other than theapplicant. made under oath. whichentify the affiant by name and addressand state the affiant'a relationship to theapplicant and the basis of the affiant'sknowledge of the applicant's use of theassumed name. Affidavits accompaniedby a photograph which has been

identified by the affiant as the
individual known to the alliant under
the assumed name in question will carrygreater weight. Other documents .
thriving the assumed name may serve.
to 'estlblish the common identity whensubstantiated by corroborating detail.

(3) Proofofemployment. The -
applicant may establish qualifying
employment through government
employment records. or records
maintained by agricultural producers.
farm labor contractors. collective
bargaining organisations and other
groups or organisations which maintain
records of employment. or such other
evidence as worker identification issued
by employers or collective bagaining
organizations. union membership cards
or other union records such as dues
receipts or records of the applicant‘s
involvement or that of his or her
immediate family with organizations
providing services to farmworlters. or
work records such as pay stubs. piece
work receipts. W-t Forms or
certification of the filing of Federal
lemme tax returns on RS Form 8166. or
state verification of the filing'' ofstate
income tax returns. Aifidavzts may be
submitted under oath. by agricultural
producers. foremen. farm labor
omnactera. tmlen officials. fellow
employees. or other persons with

\
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apecific knowledge of the applicant'semployment. The afi‘iant must beidentified by name and address: thename of the applicant and therelationship of the ailiant to theapplicant must be stated; and the sourceof the information in the affidavit (e4.personal knowledge. reliance on‘mformation provided by others. etc.)must be indicated. The affidavit mustalso provide information regarding themop and the type of work performed bythe applicant and the period dun'ngwhich such work was performed. Theafiant must provide a certified copy ofcorroborating records or state theafliant‘a willingness to personally verifyhe Information provided. The weightand probative value of any afidavitaccepted will be determined on thebasis of the substance of the aflidavitand any documents which may beafixed thereto which may corroboratethe information provided.
(4) Proofofresidence. Evidence toestablish residence in the United Statesthe requisite periodis) includes:Employment records as described ingraph (c)(3) of this section: utility:33 (gas. electric. phone. etc). receipts.or letters from companies showing thedates during which the applicantremit/ed service: school records (letters.report cards. etc.) from the schools thatthe applicant or his or her children havestuded in the United States showingthe name of school. name and. ifavailable. address of student. andpaiods of attendance. and hospital ormedical records showing similarinformation: attestations by churches.unions. or other organisations to theapplicant's residence by letter which:tify applicant by name. are signedby an official (whose title is shown).inclusive dates of membership.state the address where applicantram'ded during the membership period.tndnde the seal of the donon the letter. establish howthe author knows the applicant. and theavian of the informs tion: and additionaldoaments that could show that theappicant was in the United States at aspecific time. such as: Money orderreceipts for money sent out of themay: pass ort entries: birthchildren born in theUnited States: bank books with datedtransaction: letters of correspondencethe applicant and anotherperson or organisation: Social Securitycar-m Selective Service card: automobilereceipts. tidie‘arhiclefiguration. etc: as.meets to which applicant been aparty: tax receipts; msurance licies.mMitts. or letters: and any a er
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document that will show that applicantwas in the United States at a specifictime. For Group 2 eligibility. evidence ofperformance of the required an manedays of seasonal agricultural servicesshall constitute evidence of qualifyingresidence.
(5) Proofoffinoncfol responsibility.Generally. the evidence of employmentsubmitted under paragraph (c)(3) of thissection will serve to demonstrate thealien's financial responsibility. li‘itappears that the applicant may beinadmissible under section 212(a)(15) ofthe Act. he or she may be required to-submit documentation showing a historyof employment without reliance onpublic cash assistance for all periods ofresidence in the United States.(d) Ineligible classes. The followingclasses of aliens are ineligible fortemporary residence under this part:(1) An alien who at any time was anonimmigrant exchange visitor undersection 101(a)(15)()) of the Act who issubject to the two-year foreign residencerequirement unless the alien hascomplied with that requirement or therequirement has been waived pursuantto the provisions of section 212(e) of theAct

(2) An alien who was in the custody ofthe Service or was apprehended as adeportable alien after November 6. 196,6and prior in lane 1. rear who wasdetermined to have a aonh-ivolous claimto elidbility for adjustment of statusunder the provisions of section 21qu(1)oftheAct andwho does notdiaan .application for adjustment of status tothat of temporary resident under thispert prior to My 1. 1987:(3) An alien axcludable under theprovisions of section 212m of the Actwhose grounds of excludabtlity may notbe waived. pursuant to section81:1(c)(2)c(1'8)(ii) of the Add. ) 0 fe) a: usfon groan s—(1 rounds oexclusion not to he applied Sections(14). (:9). (21). (25). and (121d section21.2(a) of the not apply toapplicants applying for temporaryreside]? stabs; dtf d”(2) or'var on or an ion.Except as proving: in paragraph (and)of this section. the Service may waiveany other revision of section sins} ofthaAct yinthecaseofindivtdualaliens for humanitarian
.asaurefamilyunit'ymrwhenthegranting of such a waiver is in the blicinterest. li'an alien is axcludable a?
cram“’ bi Z.""h1’.i‘.‘up orbe advised of the procedures forapplyififor a waiver of pounds ofexclude ilityums Form t-oon. When an
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excludebility is filed jointly with anapplication for temporary residenceunder this section. it shall be acceptedfor processing at the legalization officeor overseas ceasing office. if anapplication or waiver of grounds ofaxcluda bility is submitted after thealien's preliminary interview at thelegalization office it shall be forwardedto the appropriate regional processingfacility. All applications for waivers ofgrounds of excludebility must beaccompanied by the correct fee in theexact amount. fees for applicationsfiled in the United States must be in theform of a money order. cashier's check.or bank check. No personal checks orcurrency will be accepted. Fees will notbe waived or refunded under anycircumstances. Generally. an applicationfor waiver of grounds of excludabilityunder this part submitted at alegalization office or overseasprocessing office will be approved ory the director of the regionalprocessing facility in whose jurisdictionthe applicant's application foradjustment of status was filed.However. in cases involving clearstatutory ineligibility or admitted fraud.such application for a waiver may bedenied by the district director in whosehsriadictian the application is filed: incases filed at overseas processpaces. such application for a waivermay be denied by a consular officer: or.in cases returned to a legalization oilicefor reinterview. such application may beapnoved at the discretion of the districtdirector. The applicant shall be notifiedof the decision and. if the application isdenied. of the reasonis) therefor. Theapplicant may appeal the decisionwithin :0 days after the service of thenotice pursuant to the provisions ofI 1Ma)(2) of this chapter.(3) Grounds of exclusion that may notbe waived. The following provisions ofsection 21.2(a) of the Act may not bewaived: ha(i) Paragrsp (9) and (10) (criminals);(ii) Paragraph (13) (public charge)except as provided in paragraph (c)(t) ofthis section. 1:(iii) Paragrap (2:!) (narcotics) exceptfor a single oiIense of simple possessionof rams or less of marijuana.Ev) Paragraphs (:7). (prejudicial to thepu lic interest). (as) (communists). and(2:) (subversivg):
v) Pangap (33) (nasd persecution).(a) Special rule for detemimu'on ofpublic chug-e. An applicant who has aconsistent filament history whichashows the to himself andhis or her family? even 22%}! hisincome may be below the poverty level.is not exclndabla uni: paragraph



1mr
[ejmiiij of this section. The applicant's
employment history need not be
continuous in that it is uninterrupted. it
should be continuous in the sense that
the applicant shall be regularly attached
to the workforce. has an income over s
substantial period of the applicable
time. and has demonstrated the capacity
to dst on his or her income and
maintain his or her family without
reliance on public cash assistance. This
regulation is prospective in that the
Service shall determine. based on the
meat? history. whether he or she is

to become a public charge. Past
aneptance of public cash assistance
within a history of consistent
employment will enter into this decision.
The weight given in considering
applicability of the public charge

ans will depend on many iactors.t the length of time an applicant has
received public cash assistance will
constitute a significant factor.
em sum ofm

(a Date of adjustment. The status of
an en whoa‘edapplicatiari‘for d
temporary res ent status approve
shall be adjuatgd to “gliba awful
temporary res eat as a te onwhich the fee was paid at sl aliastian
ofice. except that the status a an alienwho applied for such status at an
overseas processing oflice whose
application has been recommended for
approval by that office shall be adjustedas the date of his or her admission
mgrgnited Statesa val

ayment an tra
authorisation—(1) General
Authorization for employment andtravel abroad for temporary resident
status applicants under section 210 ofthe Act may only be granted b aSanta legalization office. in case ofan iication which has been filed witha ed designated entity.
employment authorization may only benoted alter a nonirivolous application

been received at a aliaationcane. and receipt of the so has beenrecorded.
a?) Employ-meg!nt authorizatr‘odn prior topanting temporary rasi en!
stats. Pee-miss}ion to galbaebroad agdto accept emp oyment pante tothe applicant. after an interview hasbeen conducted in connection with a
nouirivolous application at a
lazafiaatian afica. ii an interview
appoinnnent cannot be scheduled withinso bye from the data an application isfiled at a legalization omce.authmisation to accept employment willhe wanted validto the scheduled
appctnnoent date. The appointmentletter will be endorsed with the
temporary unpleyment authorisation.

Employment authorisation subsequentto an interview will be granted on
Service Form Ham. and will be
restricted to six months duration.
pending final determination on the
application for temporary resident
status. if a iinal deterimination has not
been made an the application prior tothe expiration date of the WA. that
date may be extended upon return at thel-dBdA by the applicant to the
legalization office where it was
obtained.

(3) Employment and trove)
authorization upon grant oftemporary
resident status. Upon grant of an
application for adjustment to temporaryresident status by a regional processing
facility. the processing facility willforward a notice of approval to theapplicant at his or her last knownaddress and to his or her qualified
designated entity or representative. Theapplicant will be required to return to
the legalization oilice where the
application was initially received.
surrender the l—cBaBA previously issued.;nd will be :10;Farm t-eaam

ary e nt Card. au arising
empgyment and travel abroad. An alien
whose status is adjusted to that of a
lawful temporary resident under section
analthsActhas therlght toreside inthe United States. to travel abroad .commuting from a residence
abroad). and to accept employment inthe United States in the same manner asaliens lawfully admitted tar permanent
residence.

to) lneligibiiiryfor immigration
benefits. An alien whose status isadjusted to that of a lawful temporary
resident under section no at the Act isnot entitled to submit a petition
pursuant to section 203mm oi the Actor to any other benefit or consideration
accorded under the Act to alienslawfully admitted for permanent
residence. except as provided inpang-spit (b)(3) of this section.

it!) Termination oftemporary residentstatue—(1) General. The temporaryresident status ad a epecial ssrlarlnrral
worker is terminated automatically andwithout notim under section norms) ofas Adgpogntry ofa final ardes‘oiputs on an hnmigation to ebased on a determination that the alienflew-table under section u: of the
(ijdfomI-eaa An alienwhose status as a temporary residenthas been terminated under this sectionshall. upon demand. prom surrender

emporary Real ent Card.to the district director baring ’juristhction over the alien's place of
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residence or. in the case of a commuter.employment.
5210.3 Wmperm-sent resident"tree.

(a) Eligibility and date ofadjustmentto permanent resident status. The statusof an alien lawfully admitted to theUnited States for temporary residenceunder section 210(a)(1) oi the Act. it thealien has otherwise maintained suchstatus as required by the Act. shall beadjusted to that of an alien lawfullyadmitted to the United States forpermanent residence as of the followingdates:
(1) Group 1. Aliens determined to beeligible for Group 1 classification whoseadjustment to temporary residenceoccurred prior to November 30. 1988.shall be adjusted to lawful permanentresidence as oi December 1. 1989. Thosealiens whose adjurtment to temporaryresidence oomtrred after November 30.188 shall be adjusted to lawful .permanent residence one year from‘thedate of the adjustment to temporaryresidence.
(2) Group: Aliens determined to beeligible for Group classification whoseadjustment to temporary residence

occurred prior to November 30. 198-8.shall be adjusted to lawful permanent
residence as ofDecember 1. 1990.1‘hosealiens whose adjustment to temporary
residence occurred alter November 30.
1988 shall be adjusted to lawiui ,
permanent residence two years from thedate at the adjustment to temporary _-
residence. .

(b) Maintenance of temporary
resident status: ADi‘Tpracessing—(tj
General. Before the status of an alien
lawfully admitted for temporary
residence under section 210(a)(1) oi the
Act can be adjusted to that oi an alien
lawfully admitted for permanent
residence. the alien must appear at a
legalization office or such other Service
oflice as is designated lot this purgose
for a determination that he or she as
maintained tern resident status.
and for completion processing for
issuance of Form #551. Alien
Registration Receipt Card.

(2) Maintenance ofstatus. information
Erovided by the alien concerning his or
er maintenance of status will be

subject to Service verification. The
status of an alien described in
paragraph mm of this section who has
maintained rary resident status
fin be adjust to that of an alien
lawfully admitted for permanent
residence effective on the date
a riate ior his or her group I!provided u; pgngrnph (a) of this section.
The alien must execug an affidavit
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stating that he or she has maintainedstatus as a temporary resident. An alienwho the examining officer believes to hedepot-table under section 241 of th Act issubject to issuance of an order to showcause and warrant of arrest and. iffound to be deportable by animmigration judge. to termination of'temporary resident status as provided in£210.4(d) of this part. An alien who isexcludable under section 210m of theAct who is not deportable under section241 oi the Act is not subject totermination of temporary resident status' the ground of excludability arosesubsequent to the adjustment of thealien‘s status to that of a temporaryresident. if the alien is deportable undersection 241(a) of the Act because he orshe was excludable at the time his orher status was adjusted to that of alawful temporary resident. he or sheshall be advised of the procedures forapplying for a waiver of grounds ofexcludabflity if a waiver is availableunder section 210(c) of the Act. if thealien applies for such a waiver. and thewaiver is granted after the dates ofadjustment set in paragraph (a) of thissection. the adjustment of the alien‘sstatus to that of an alien lawfullyadmitted for permanent residence shallrecorded {as if: the gate of adjustmentpropriate or 's or er group.”(3) ADlTh-ocessing. An aliendescribed in paragraph mm of thissection mist prodvidfehsuitable AD‘let ap s. an a .gerprint an5:132; must be obtained from thealien on Form t-aa.

Dated: April as aw.Alan C. Nelson.
Commissioner: Immigration andRetard/faction Service.tn Doc. enact Filed coo-s7: ass am]ILL-a cons mane-a

lefiPrtflSA _
('6th”
Wolsmfch-m“an:
Saucy: lmmlpa tion and NaturalizationService. justice.
acrsoae Final rule.
III-sane: This rule laments seczion245A of the was: and NationalityAct as amended by section an of the -tion Reform and Claiming: of1a ("iRCA'j. Section on othe Attorney General to adjustthe status of certain aliens to that ofaliens lawfully admitted for temporaryresidence ii they meet certainrequirements. This section also directs

the Attorney General to adjust thestatus of a temporary resident alien tothat of an alien lawfully admitted forpermanent residence if the alien meetscertain requirements.
mm:out May 1. 1987.roe Fume! msouunots contact:William S. Slattery. AssistantCommissioner. Legalization. (202)
maerrraav mutton: OnNovember 3. 1968. the Resident signedinto law the immigration Reform andControl Act of 1888. Pub. L. 99-803(“RCA"). This legislation. the mostcomprehensive reform of ourigration laws since the enactment ofthe immigration and Nationality Act(“WA”) in 1952. rellects a resolve tos then law enforcement to controlillega immigration. it also reflects theNation's concerns for certain aliens whohave been residing illegally in thetimid Statesi The tgeme of thisegis ation is case upon regaining'control of our Nation's borders andeliminating the illegal alien problem inthis country through the firm yet lairenforcement of our Nation‘s laws. Withthe benefits of legalization andemployer's sanctions. and the penaltiesfor traud in conjunction with bothprograms. this legislation willdemonstrate that the only mode of entrylot): the United States will be the legalm e.
Section 201 of IRCA. the subject'oithis final rule. provides for the .legalization of status of certain aliensw o have been residing illegally in theUnited States since before luxury 1.1981 At the same time. as stated undercertain provisions of section an ofhis!“ { th as' intent that aliens bee e or e egs instion programadmissible as immigrants. is reflectedthrough the requirement that the aliensmeet certain standards of eligibility.November at 196d the' scion and Naturalization Servicehas taken a number of steps to insurethat the new le sladon will beimplemented a actively. afliciently andfairly. Service odidals have engaged ina condoning dialogue with members ofthe public and representadves ofgrated magnum onolizow toament ' s atioo. anm1W.lbeSdeMcel?okbt§a1 m:nnprscedente step c pu s in e
”m if ' a“: ”S...ava' eta pu c apre'working draft regulations (3.: FR 2113).More than cam persons requested andreceived a of this drsh. As a result.1“ indivtdua s and interestedtions submitted writtencommentaAll comments were seriously
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considered by the Service. A number ofe suggestions received by the Servicewere incorporated in the proposed rule.The Immigration and NaturalizationService published a notice of proposedrulemalting on the implementation of thelegalization provisions of "lRCA" in theFederal Register on March 19. 1987 (52FR 8752). 549 comments were receivedin response to the proposed rule. Theprovisions of the proposed rule whichreceived a significant number ofcomments will be discussed separately.
Summary ofthe final Rule
The final rule amends CF'R Part 2-15by creating a new Part 245a. The finalrule permits certain aliens. who areotherwise eligible. to adjust their statusto that of aliens lawfully admitted fortemporary residence.Aliens who are eligible to applyinclude: Aliens who entered the United, States before january 1. 1982 and whohave continued to reside in the UnitedStates in an unlawful status since suchdate and through the date the alien tilesan application under this rule: alienswho entered the United States prior toIanuary1.1982 as nonimmigrants andwhose period of authorized stay expiredfore January 1. 1982 or whoseunlawful status was how to lNS as ofsuch date: aliens whose status is that ofCubanvl-iaitian Entrants: and. alienswho prior to january 1. 1982 were eitherpanted extended voluntary departure) or were in a deferred actionstatus.

All applicants for legalization. withcertain exceptions for those applicantswho have a Cuban-Haitian Entrantstatus. must meet certain requirements.general. an applicant must establish:(1) Continuous residence in the UnitedStates since January 1. 1982(2) continuous physical presence inthe United States since November 6.1386: and
(a) admissibility as an immigrant.Additionally. applicants must file atimely application as prescribed underthis rule. submit the result of aprescribed medical examination andprovide proof that they either haveregistered or are registering under theMilitary Selective Service Act. ifRequired to be so registered under that:1.
This rule establishes a single level ofappellate twisw to rmit the applicantto dallcng-e a dent ofhis or herapplication for temporary residentstatus. This rule also provides that thatstatus shall be terminated by the Serviceupon the occurrence of certain events.This rule also sets hrth procedureand the sub-mm». .....t..-.-.. . ~-
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adjustment of status of temporary
residents to that of permanent residents.

. Finally. the rule provides that aliens
who submit false documentation or
make false representations in support of
their application for legalization will be
subject to criminal prosecution and
eventual explosion from the United
States.
Key Provisions of the Final Rule
Application Period
An alien must file an application for

legalization between May 3. 1987 and
May 1. 1988. However. aliens who have
been apprehended or served with an
Order to Show Cause subsequent to
November 6. 1986. must apply within
thirty days of the beginning of the
application period. Aliens who are
a prebended or served with an Order to
ow Cause during the application

period must apply within thirty days but
not later than May 4. 1988. Failure to
ap ly within the application period. as

set forth in this rule. will render the
alien statutorily ineligible for
legalhation. '
Where to file the Application
Para 1-687 (Application for Status as

a Temporary Resident) and supporting
documentation may be filed either at a
Service Legalization Office or with a
Qualified Designated Entity (“QUE").
Who! Doaimentcti'on Shouldbe
Subnuaed' to INS

in addition to the completed Form l-
057. the applicant must submit the result
of a medical examination. an
application for waivers of pounds of ‘
eaclodability. if applicable. and
sufident documentary information as
fullyaatfoethtnthisruie.toprovethe
appliant's identity. his or her
continuous residence in the United
States since January 1. 1932. and proof
of financial responsibility.
myRequirements
It!!!” Cmahlgmgidefioe since
mt. app cant otherwise

a for legalization must prove that
he or she ‘residsd continuously' in the

aggro ate absences of 1m days or more
wall: break the continuous residence
r_e uirement.

response to the proposed rule. :57
comments were received concerning this
issue. The majority 35 commogtefs (233]
were supportive o e ' o
absences that were outfigd in the
proposed rule. The negative commenters
(124) indicated that the proposed
timeh-ames were far too restrictive.
After review and careful

consideration of all comments. and with
the support received for the language
outlined in the proposed rule. no change
from the language proposed in the
proposal rule is warranted.

(2] Continuous physicalpresence
since Novemberd was. in addition to
the continuous residence requirement
since Ianuary 1.m the applicant must
prove that he has been continuously
physically present in the United States
since November 6. rose. 130 comments
were received in reference to this issue.
lnlightofthe commentsreceivedail of
which were in opposition to the
definition found in the proposed rule.
1N8 has reevaluated and reconsidered
its position. Under this final rule.
absences that are brief. casual. and
innocent will not break the 5h sical

sence requirement if me e are
y 1. w. Aliens who were outside of

the United States on the date of
enactment m departed the United States
after enactment may apply for
legalization if they reentared prior to
May 1.1”. provided they meet the
continuous residence requirements. and
are otherwise elidble for legalization.

(3} Minivan of the term "Xnown to
the Comment". An alien who entered
thanitedStatee ssancnimmigrant
before luxury 1. 1&2. may be eligible
for legalization if the alien's ‘unlawful
status was known to the Government”
asoflan LtmneSavintnthe

. interpreted the term
'known the Government“ to mean
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alien's unlawful status would be known
to lNS regardless of whether or not the
Service made a determination that the
alien was subiect to deportation
proceedings. '

in response in the proposed rule. 91
comments concerning this issue were
received All of the comments clearly
stated that the definition was far too
restrictive and should be modified to
include all Federal agencies. Some of the
commentera further stated that state
agencies should also be included.
Pursuant to section 103 of the lNA.

only the Attorney General is charged
with the administration and
enforcement of the immigration laws.
Correspondingly. only the Attorney
General can make a determination that
an alien's status is “unlawful." To
interpret the word “Government" to ._
include Federal. State. and local
a ncies would make the administration

section an difficult. if not impossible.
and would vest government agencies -‘
with an authority that Congress :-
spsm'fically ranted only to the Attorney
General. '
Therefore. afier review and careful

consideration of all comments. lNS has
modified its position to include
responses made la the Service to any
other agency whi advised that agency
that a particular alien had no legal

. status in the United States or for whom
no record could be found.

(4) Admissible as an Immigrant. An
alien who meets the residence
requirements must be admissible as an-
fmmipint. This rule implements the :-
ststutory requirements that certain
grounds of admissibility are not
applicable. that other grounds may be
waived. and that other grounds cannot
be waived. This rule also defines the
terms “felon ‘ and “misdemeanor."
both of whi refer to crimes committed
within the United States. This rule also.
sets forth s for obtaining
waivers o these grounds of
admissibility which may be waived. In
determining a waiver based on ‘family
unity“ the proposed rule defines family
unity as limited to spouses. unmarned
minor children and parents.

in response to the proposed rule. 609
omnments were received which
addressed numerous areas of the
amnisslbtlity standards.
The key issues outlined in these

moments were the public chs e and
role fmdstarmination 0 public
whid: received a majority of the

mmments (3+5). Of these comments. Sit
commenter-s were clearly pornve of
hWbthapr-opos ruie.‘i‘oe.
remaining oommenters indicated an

. unfairness oftbe proposed rule due to
. , g \
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the financial status of the populationthat UREA was intended to serve.Fm. numerous commuters raisedthe concern thatN may denylegniization benefits it public ashassistance was received by UnitedStates dtim children of legalizationappficantz'l‘ne position oi 1N5 is thatthe statute is clear this subjectand applicants may in fact be inelig‘blefor legalization il' sud: cash assistancewas received by their US. citizen child.Neither medicaid nor medicare will beconsidered public cash assistance.After review and carefulconsideration of all comments. 1N5 hasmodified the language found in theproposed rule to reflect that theprovisions of section 2:2(a)(15). o! theNA. relating to”the likelihood itsbanana" a po ic charge maywaived at the dime of application fortemporaryreai ent status.
(5)lemon appellate ren'ew.This final rule establishes a single leveloi’ administrative appellate review toadtndate appeals from legalizationdecisions. The appellate authority is theAssociate Commissimn torZxann'nations.
in response to the proposed rule. 78
mmmtasah-adcmccns
marriagthemclusiooollegahasdonappeals into the also? AdministrativeAppeaisb‘nitwm. thonghthe
authdryiorlexahzstiooappaalsliss
withdseMuaseperatannitwithin
MUhheingestahilshsdtoa dictathoaelp'pealLAherrsvkw _consideratiooclalloommentcno
devisb'abomthelansnagetoundmthe
proposedrnleiswzfmnted.
(”Talbot-ton War-idea:mmCondstsntwithsectio-n
mmxztdmunnuunnm
iorththeprocsdzn-alandubetantive
mdsiortarminatingdsesutosoia
hmporarynddentalinfhernlasets
forththatadsdsicntotarminstestatus
mayheappealedtotheAsaodata
thnnmadcns. _

tempo-arynddantalianmastcomplyin
dancshisorbaeststnstothstoianehlsI-rallysdaittsdice
Wresidence. eat:a :i‘ E
thdgrehmuywwbgmms

_outlins'dthsdo=:mentsoon
nonhumtsbastahliahraddsna.
85%.de.
Maisoreqnh-adma‘tailsnch

door-abductheoriginal

in response to the proposed rule. 223comments were received concerning thedocumentation requirements. A vastmajority of the commenters stated botha reluctance and unfairness to requiringthessnbmisaion of original dooments toN
Upon review and carefulconsideration oiail comments. lNS hasmodified its position with regard to thesubmission of «atrial tation.Thisfinalrule allows for the filing ot‘anapplication {or legalization supported bycopies of dociments canned uantto i M). Whenever possib e. the' ol the supporting evidencemustbepresantedstthetimeoi’the

in??? a: mm or9 empornry “so 1’ actionnewly ' aliens floor receivingcertain public welfare assistance. TheAttorney General will publish aseparate list of programs identified asat financial assistanceg3: undo]: federal law (whethernot. out guarantee. orotherwise) on the basis offinancial needwhich newly legalized aliens (withlimited exceptions) may not receive {orfive (3) years.(10) Family unity. Although notspecifically addressed in the proposed:34%%'$received“3mmains treat ins efamily members of legalized aliens thatgoons toraaide illegally in the Unitedin.
Ahenswho appl {or legalization andagfifiudtobeme arsproteftsdWWWO
muuuummnmtaphadent-h imlormation maladies“tpertahdngto 811mmsodiprnddms the

3ri5: it. itiaa

Eltill

‘ millions of aliens‘ nployer in the United States.

moi
The lmrnigation and NaturalizationService has decided to invoke the “goodcause” exception to the 30 day effectivedate requirement of 5 0.5.0 553(d)making the final regulations effectiveupon publication. The justification forwaiving the so day effective date is aslollows: Persons eligible for benefitsunder 245A oi the tion andNationality Act would be adverselyaffected if the Service were forced towait to days before implementing theregulations. The statute provides a oneyear application period for legalizationwhich is to begin no later than May 5.187. A 30 day effective date wouldreduce the application period by almostone month.
Cong-ea provided the lmmigrationand Naturalization Service with alimited amotmt of time in which topromulgate regulations and implementthis new provision of the law. in sixmonths timstheSa-vics bashed toacquire. hunisb. and stall over 1m newms ofices. The staffing of these officesalone has entailed the hiring of oversoon employees whoand ins 'ons on the processing offinalization applications. These are thepreparations which were necessary touplement only RM. The three majorsections of the lamination Reform andcannot Act cl 1% have affectedas well as ev

madam! shorts to provide thethe oopanmity to comment andpovide input in formulating thedons. The State: provided thewith two opportunities tocomment a the regulations. On lancer-y:3. 1%? a notice was publisgd lightheu:ads-a] laziss- notify-in; pu 'c atpniimhnry draft don wereavailable for public comment. More thanum copies of the draft
commentswererscatwdtromthe

Baseduath-aseounmentathe
drshretulaticnswererevisedand
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Thie is not a maior rule as defined
. within the meaning of section 1(b) oi £0
12291.
The tniosmation collection

requhuents contained in this
regulation have been cleared by OMB
under Paperwork Reduction Act.
wdwmnsmrmm

Aliens. Temporary resident status.
Pernnnent resident status.

Accordingly. Chapter 1 oi ‘l'itie a oi the
Code oi Pederai Regulations is amended
by adding a new Part 245a to read as
inflow-e:
PART2W5“OF
STATUS TO THAT OF PERSONS
seamen FOR LAWFUL
WYOR PERHAHENT
RESIDENT STATUS UNDER SECTION
sees OF THE lhlfltGRATION AND
HAWACT. A8 AHEHDED BY
FUD. L 99-60; THE “MIGRATION
more AND CONTROL ACT OF 19“
h
m Multicul-
m Appliao'oo for temporary reeidena.
sesu Application for adjustment irom

uporuy to permanent resident status.
”in: Pub. l.M1m Stat. 335% I

MC. sun note.
seam m
As used in this chapter.
(a) 'Act" means the tion and

Nedaelity Act. as amend by The
Inflation Reiorm and Control Act of
tree.

(h) "Service" means the lrnmiéstion
and Naturalization Service (INS).
(d1) 'Reaided continuously" as need

in section 245A(a)(2) oi the Act. means
thatbeaiienshaliberegardedaa
having resided continuously in the
lJnit-dSutesiLatthetimeoifilinxoi
me a:pplication ior temporary resident
1"m

(it No single absence iromthe United
Stab hasexceedediorty-flve (45 days.
andflaeag-egateoiallehaences
notaoaadedonahundredandaiahty
(Mdayshetweenlennarytw
throqhthadetatheapplioetiooior
Mutantsumhfilednnlase
mealiencanestahlish thatduato
emergentraasonahiaorherrsturnto
thaUnitedStateecouldnotbe
amplishedwithinthattmeperiod
allowed: '
mueslienwasmaintainina

residencaintheritedStatastand
'M'l'healian'sdepartnreiromthe

UneaadStateswasnothaaedooana-dar
eitportation.‘ . ..
Anaheowhohasheenaheantbom
Um‘tadStatasineoeordanawithdia
Service's advance parole prooedmes

'0

shall not he considered as having
interrupted his or her continuous
residence as required at the time of
filing an application.

(2) ‘Continuous residence." as used in
section uSAIhlliiiB) of the Act. means
that the alien shall be regarded as
having resided continuously in the
Unit States if. at the time oi applying
for adjustment from temporary
residence to permanent resident status:
No le absence from the United
States a exceeded thirty (30) dayI.
end the aggregate oi ell absences has
not exceeded ninety (90) days between
the date oi gran ' of lawful temporary
resident status an oi appl ior
permanent resident status. ess the
alien can establish that due to emergent
reasons the return to the United States
could not be accomplished within the
time periodis) allowed.

(d) In the term “alien's unlawful status
was known to the govmerfment.“ thue term
“government” means lmmigra on
and Naturalization Service. An alien's
unlawful status was ”known to the
government“ only if:

(t) The Service received factual
iniormation constituting a violation of
the alien’s nonimmigrant status iron:
any agency. bureau or department. or
subdivision thereoi. oi the Federal
government. end such information was
stored or otherwise recorded in the -.
omdai Service alien file. whether or not
the Service took follow-up action on the
information received. in order to meet
the standard oi ‘tniormetion
comtitutina a violation oi the alien's
nonimmigrant status." the alien must
have made a clear statement or
declaration to the other iederal ency.
bureau or department that he or a was
in violation of no t status: or

(2) An afirmativa determination was
made by the Service prior to January 1.
wmtthealianwaaauhiectto
deportation proceedings. Evidence that
may be presented by an alien to support
an assertion that such a determination
was made may include. but is not

'flmitedhofldalServicedomsments
issued a? to January 1. 19oz. La.
Poems Arrival-Deparhire Records

tins a period of time in which to
the United States without
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Unexecuted Forms l-ZOS. Warrant oi
Deportation: Forms L235. Application
for Order to Show Cause and Processing
Sheet: l-‘orms l-541. Order oi Denial oi
Application ior Extension oi Stay
granting a period oi time in which to
depart the Uglited Styli; without th
imposition o a. or any 0 er
Service recorgmfing that the alien's

t status was considered by
the Service to have terminated or the
alien was otherwise determined to he
snhiect to deportation proceedings prior
to Ianuary 1. 1982. whether or not
deportation proceedings were instituted;
or

(3) A copy of a response by the
Service to any other agency which
advised that agency that a particular
alien had no legal status in the United
States or for whom no record could be
found.

(e) The term "to make a
determination” as used in ! 2A5a.2(t)(3)
of this part means obtaining and
reviewing all information required to '-
ediudicate an application for the benefit
sought and making a decision thereon. li
fraud. willful misrepresentation or
concealment oi a material fact.
knowingly provi a false writing or
document. kn y making a ialse
etatement or representation. or any
other activi? hihitied by section
awaits) o e Act is established
during the process oi making the
determination on the application. the
Service shall refer to the United States
Attomey for prosecution oi the alien or
d any person who created or supplied a
false writing or document ior use in an
application for adjustment oi status
under this art. liprosecution is
declined. a Service may issue an
Order to Show Cause and Warrant oi
Arrest ii the United States Attorney
rations the matter to the Service for
mitiation oi deportation proceedings in
hau oi prosecution.

(i) The term 'continuous physical
presence' as used in section
MeXSXA) oi the Act means actual
continuous presence in the United
States since November e. 1986 until
Sling oi any application for adjustment
of status. Aliens who were outside oi
the United States on the date oi
cement or departed the United States
aha: enactment may apply ior
legalization if they reenter-ed prior to
stay t. tan. provided they met the
magnum “dance Mmmenu. and
are otherwise eligible if minim”.

”Briei. casual. an innocent“
assuahs a departure authorised by 9"
Service (advance parole) subsequent to
Inlay 1. 137 oi not more thanM (”I
day-a ice legitimate sine-'29“? 5'
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humanitarian purposes unless a furtherperiod of authorized departure has beengranted in the discetion ot‘ the districtdirector or a departure was beyond thealien's control.('h) The term “brie! and casual” asused in section 2s5Afb)(3)(A) oi the Act.means temporary trips abroad as long asthe alien establishes a continuingintention to adjust to lawful permanentresident status. However. such absencesmust not exceed the specific periods oftime required in order to maintaincontinuous residence.(5) “Public cash assistance“ meansincome or needs-based mooeassistance. to include but not limited tosupplemental security income. receivedby the alien or his or her immediatefamily members through federal. state.or local programs designed to meetsubsistence levels. it does not includeassistance in kind. such as food stamps.blic housing. or other non-cashfits. nor does it include work-related compensation or certain types ofmedical assistance (Medicare. Medicaid.. emergency oesunent. services toprogram women or children under 18years oi age. or treatment in the interestof public health).(I) ’lefalization Office" means localoflfices o the immigration and»Naturalization Service which accept andprocess applications ior Legalization orSpecial Agricultural Worker status.under the authority of the INS districtdirectors in whose districts such offices

"amt“. lProce sing ciliegiona s a ty'means Service offices established ineach of the {our Service rea'ons tosdiodicate. under the authority of thems Directors of the Refonal ProcessingFacilities. applications or adjustment ofstatus under section 2'10. 245A(a) orMl“) of the Act.) imate entity" means any state.urch. community. farm labororganization voluntary organization.association of agricultunl employers orindividual determined by the Service tobe qualified to assist aliens in theprepare ticn ot‘ applications for' don status.(m) Re term “family unity“ as used insections 243(d)(2)(3)(i) oi the Act meansmaintaining the family coup withoutdeflation or change. The iamily groupshall include the spouse. unmarriedmina under 18 years of agewho are not members ofsome otherid. and ts who resideregularly in the old of the Lamily
(nl‘i'hetatm‘primaiada'asussdmmasts) (1)and (2)cithaA.ctmunaelidbiiltyisestabllahedilthe

applicantprssentsacmmletedl-oa

and specific factual information whichin the absence ofrebuttal will establisha claim of eligibility under this part.(c) “Misdemeanor" means a ctme.committed in the United States.punishable by imprisonment for a termo! one year or less but more than fivedays. regardless of the term such alienactually served. it‘ any.(p) “Felony” means a crime committedin the United States. punishable byimprisonment for a term of more thanone year. regardless of the term suchalien actually served. it any.in) “Subject of an Order to ShowCause“ means actual service of theOrder to Show Cause upon the alienthe mail or by personal service.
tor{mesmApolcadonhrmw-y

(a) Application perr'odfor temporaryresidence. (1) An alien who has residedunlawfully in the United States sinceluxury 1. 1932. who believes that he orshe meets the eligibility requirements ofsection 245A of the Act must makeapplication within the twalve monthperiod on May 5. 1967 andending guilty ?. 111m except as hprovi e a o owing paragrap s.(2)(i) An alien who was apprehendedby the Service. or was the subject of anOrder to Show Cause issued. on or she:November a. 1963 and prior to May 5.187 and who has established primatacie eligibility for adiustment of statusunder section 245Aia) of the Act mustfile an agitation for adiusunent duringapert beginnin;onhiayl.1a7andending on one s. 1987.(ii)A.n ’en who is the subject oianOrder to Shortthuse idssued Eider odsection 242 o e Act tiring e perioanyStWandeodtgonA t. toes must file an application fora )usunent oi bum to that 3,! .081"?temporary rest ent prior to e .drat day after the issuance of the Orderto Show Cause.(lii)An alien who is the subiect of anOrder to Show Cause issued undersectionRZoitheActdurin; theperiodon April 8. tree and ending onMay t 1%: must file an application fors t of status to that o! atemporary resident not later than May t.188.
(iv) An alien. described inWphs2mm) through (iii) of this section. whoits to file an application for sdluscnentcistatus to that oia temporary residentunderucdonztSAialddieActdurinqthe reaped“ time period(sl. will beatatutzl'ily belizible for such adluauncnt

dih?§h&pbiii The tuna-wing(y.categories of aliens who are nototherwise gumbo undar section

18.209
212(a) oi the Act are eligible to apply forstatus to that ot‘a person admitted fortemporary residence:

(1) An alien (other than an alien whoentered as a nonimmigrant) whoestablishes that he or she entered theUnited States prior to January 1. 198aand who has thereafter residedcontinuously in the United States in anunlawful status. and who has beenphysically present in the United Statesfrom November 5. 1968. until the date offiling the application.
(2) An alien who establishes that he orshe entered the United States as anonlmmigrant prior to )anuary 1. 1982.and whose period of authorizedadmission expired through the passageof time prior to January 1. 1982. and whohas thereafter resided continuously inthe United States in an unlawful status.and who has been physically present inthe United States from November 6.race. until the date of filing theapplication.
(3) An alien who establishes that he orshe entered the United States as anonsmmigran’ t prior to January 1. 1982.and whose unlawful status was knownto the Government as of January 1. 1982.and who has thereaiter residedcontinuously in the United States in anunlanul status. and who has beenEgysically present in the United States1:: November a. 1886. until the date offiling the application.
(4) An alien described in Wapha(b) (1) through (3) of this section whowas at any time a noulmmigrantexchange visitor (as defined in section101(a)(15)G') oi the Act). must CSllLllShthat he or she was not subject to thetwo-year foreign residence requirementsof section Intel or has fulfilled thatrequirement or has received a waiver ofsuch requirements and has residedcontinuously in the United States inunlawhtl status since )anuary 1. 1982.(3) An alien who establishes that he orshe was granted voluntary departure.voluntary return extended voluntarydeparture or laced tn deferred actioncategory by e Service prior to January1.1%: and who has thereafter residedcontinuously in such status in the UnitedStates and who has been physicallypresent in the United States fromNovember 6. race until the date of filingthe application.

(a) An alien who establishes that he orshe was paroled mm the United Statesprior to )anuary 1. race and whoseparole status terminated prior to )anuary1.. 187. and who has thereafter residedooodnuouslym such status in the UnitedStates. and who has been physicallypresent in the L‘mted §ates from
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November 6. 1988. until the date of filing
the application.

(7) An alien who establishes that he or
she is a Cuban or Haitian Entrant who
was physically present in the United
States prior to )anuary 1. 1982. and who
has thereafter resided continuously in
the United States. and who has been
hysically present in the United States

horn November 6. 1986. until the date of
filing the application. without regard to
whether such alien has applied for
adjustment of status pursuant to section
an: of the Act.

(8) An alien’s eligibility under the
categories described in H mum (1)
through (7) shall not be affected by
entries to the United States subsequent

' to )anaary 1. 1982 that were not
docinnented or Service Form l—N.
Arrival-Departure Record.

(c) bseligr'ble aliens. (1) An alien who
has been convicted of a felony. or three
or more misdemeanors.

(2) An alien who has assisted in the
on of any person or persons on

account of race. religion. nationality.
membeship in a particular social group
or political opinion.

(3) An alien excludable under the
provisions of section 212(a) oi the.Act
whose pounds of exciudability may not
be waived. pursuant to section
mammal) of this Act.

(a) An alien who at any time was a
nonhnmigrant exchange visitor who is
eubied to the two-year foreign residence
requirement unless the requirement has
been satisfied or waived pursuant to the '
provisions of section 212(e) of the Act
who has resided continuously in the
United States in an unlawful status
since )anuary 1. 1982.

(5) An alien who was in the custody of
or apprehended by the Service. or
apprehended and the subject of an

' Order b Show Cause. on or after
November a. 19%. and prior to May 8.
187. and has established prima facie
eligibility for edlustment of status. who
dgea not filedan applicat'iho‘n far
a itsstsneot status to t a

resident under section
or to une s. 1m.

that of a temporary resident under
section 245A(a) of the Act prior to May
5. 1988.

(8) An alien who was paroled into the
United States prior to January 1. 1982
and whose parole status terminated
subsequent to )anuary 1. 1982. except an
alien who was granted advance parole.

(d) Documentation. Evidence to
support an alien's eligibility for the
legalization p so shall include
documents esta lishing proof of identity.
proof of residence. and proof oi
financial responsibility. as well as
photographs. a completed fingerprint
card (Form Fit-258). and a completed
medical report of examination (Form i-
e93). All documentation submitted will
be subject to Service verification.
Applications submitted with
unveriiiable documentation may be
denied. Failure by an applicant to
authorize release to this of ini‘onnation
protected by the Privacy Act and/or
related laws in order for ms to
adjudicate a claim may result in denial
of the benefit sought. Acoe table
supporting doctnnents for ese three
categories are discussed below.

(1‘ Proof olidentr' . Evidence to
establish identity is isted below in
descending order oi preierence:

it) Passport:
ii) Birth certificate:
iii) Any national identity document

irom the alien's country of origin bearing
photo and fingerprint (e.g.. a “cedula' or

(iv) Driver's license or similar
document issued by a state if it contains
a photo:

(v) Baptismal Record/Marriage
Certificate: or .

vi) Affidavits.
2) Assumednames—(l) General. in

cases where an applicant claims to have
met any of the eligibility criteria under
an assumed name. the applicant has the
burden of proving that the applicant was
in fact the person who used that name.
m e licant's true identity is
catab ' t to the ,

"mph (d)(1) oi this
name must appear

in the documentation provided by the
applicant to establish eligibility. To meet
the requirements of this perepaph
documentation must be submitted to
prove the common identity. La. that the
assumed name was in fact usedby the

llcant.
IP61) Proofofmore identity. The
mat evidence is a document
ma.“3”?““firm“ 2..app cant ot
fingerprint or detailed:hystcalmp
description Other evi ence which will
be considered are amdavitis) by a
person or persons other than the

applicant. made under oath. which
identify the afiiant by name and
address. state the afiiant's relationship
to the applicant and the basis oi the
aii'iant‘s knowledge of the applicant's
use of the assumed name. Affidavits
ammpanied by a photograph which
has been identified by the aiiiant as the
individual known to eiliant under the
assumed name in question will carry
greater weight.

(3) Proof ofresidence. Evidence to
establish proof of continuous residence
in the United States during the requisite
period of time may consist of any
combination oi the following:

(i) Past employment records. which
may consist of pay stubs. W-z Forms.
certification of the filing oi Federal
income tax returns on iRS Form 6165.
state verification of the filing of state
income tax returns. letters from
employeris) or. ii the applicant has been
in business for himself or herself. letters '
irom banks and other firms with whom 33
he or she has done business. in all of the
above. the name of the alien and the
name of the employer or other interested
organization must appear on the form or
letter. as well as relevant dates. Letters
from employers should be on employer
letterhead stationery. ii the employer
has such stationery. and must include:

(A) Allen's address at the time oi
employment:

('8) Exact period of employment:
(C) Periods oi layoff:
(D) Duties with the company:
(3) Whether or not the information

was taken from official company
records: and

(1“) Where records are located and
whether the Service may have access to
the records.
ii the records are unavailable. an
afiidavit form-letter stating that the
alien's employment records are
unavailable and why such records are
unavailable may be accepted in lieu of .
(3)0)(5) and (3)0)(1’1 of this paragraph.
This afl‘tdavit form-letter shall be signed.
attested to by the employer under
penalty of perjury. and shall state the
employer's willingness to come forward
and give testimony if requested.

(it) Utility hills (gas. electric. phone.
etc). receipts. or letters irom companies
showing the dates during which the
applicant received service are
ameptable documentation.

(iii) School records (letters. report
cards. etc.) from the schools that the
applicant or their children have
attended in the United States must show
name of school and periods of school
attendance.

(iv) Hospital or medical records
showing treatnunt or hospitalisation of
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the applicant or his or her children mustshow the name of the medical facility orphysician and the date(s) of thetreatment or hospitalization.(v) Attestations by churches. unions.or other organizations to the applicant’sresidence by letter which:(A) Identifies applicant b name:('8) is signed by an oflicia (whose titleis shown):

(C) Shows inclusive dates ofmembership:
(D) States the address where

applicant resided during membershipperiod:
(2) includes the seal of the

organization impressed on the letter orthe letterhead of the organization. if theorganization has letterhead stationery:m Establishes how the author knowsthe applicant: and
(G) Establishes the origin of the

information being attested to.(vi) Additional documents to supportthe applicant's claim may include:(A) Money order receipts for moneysent in or out of the country:
(3) Passport entries:(C) Birth certificates of children bornin the United States:
(D) Bank books with dated

hnssctions: "(2) Letters or correspondence betweenapplicant and another person ororganization:
(1") Social Security card:
(6) Selective Service card:(H) Automobile license receipts. title.vehicle registration. ate-t(I) Deeds. mortgages. contacts towhich applicant has been a party:0) Tax receipts:

insurance policies. receipts. orletters: and
CL) Any other relevant document(4) Proof o/fr'ncncr'ol responsibility.An applicant for adjustment of statusunder this part is sublect to thepron'sions of section 212.0)(131 oi theAct relating to excludahilit'y of alienslikely to become public charges unlessthe applicant demonsoates a history ofemployment ill the United guise iWendng‘ se ~support wi out recs ptof public cash assistance. Generally. theof employment submittedunder paragraph (d)(3)(i) of this sectionwill serve to demonstrate the alien'sfinancial responsibility thedomamaud periodls) d amp oyment. l!the alien's periodis) o! residence m theUnited States include significant gaps incup-loyment or if there is reason tobelieve that theaiian may have received
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public charge will be denied adjustment.The burden of proof to demonstrate theinapplicability of this provision of lawlies with the applicant who may provide:(1) Evidence of a history ofemployment (Le. employment letter. W-2 Forms. income tax returns. etc):(ii) Evidence that he/she is self-supporting (i.e.. bank statements. stocks.other assets. etc); or(iii).l-‘orm 1-134. Affidavit of Support.completed by a spouse in behalf of theapplicant and/or children whichguarantees complete or partial financialsupport of the applicant.

(5) Burden ofproof. An alien applyingfor adjustment of status under this parthas the burden of proving by apreponderance of the evidence that heor she has resided in the United Statesfor the requisite periods. is admissible tothe United States under the provisionsof section 245a of the Act. and isotherwise eligible for adjustment ofstatus under this section. The inferenceto be drawn from the documentationprovided shall depend on the extent ofthe documentation. its credibility andamenabiiity to verification as set forthin paragraph (d) of this section.(a) Evidence. The suficiency of allevidence produced by the applicant willbe judged according to its probativevalue and medibillty. To meet his or herburden of proof. an applicant mustde evidence of eligibility apart _pang? herm tesSmonyhh:e pro vs v us an .credibility of the evidence submitted.greater weight will be given to thealbinism 2; originall docume(anon.a ' opp icoa'on. 1)application must be filed on Form H87at an ofl'ice of a designated entity or at aService Legalization Ofioe within thejurisdiction of the District wherein theapplicantreaides. if the application isfiled with a designated entity. the alienmust have consented to having thedesignated entity forward theapplication to the legalization «mu. lothecaseor‘s licationsmedatalegalization ca. the dish-let directormay. at his or her discretion:(i) Require the applicant to hie theapplication in n: or(iilksquira a licanttofiletheapplication by ' oriii) Permit the filing of applicationsat or by mail or in person.
The a llcant must appear for amfimat the finalisationuses as sdsedulsdlfthaspplicant is“Ears ofageoroldardhaapplicantmustaccompanied by a completed Form5458 (Applicant ).
tat At the time of the interview.wherever possible. original documents

18211

must be submitted except the following:Ofiicial government records:employment or employment-relatedrecords maintained by employers.unions. or collective bargainingorganizations: medical records: schoolrecords maintained by a school orschool board: or other recordsmaintained by a party other than theapplicant. Copies of records maintainedby parties other than the applicantwhich are submitted in evidence mustbe certified as true and correct by suchparties and must bear their seal orsignature or the signature and title ofpersons authorized to act in their behalf.if at the time of the interview the returnof original documents is desired by theapplicant. they must be accompanied bynotarized copies or copies certified trueand correct by a qualified designatedentity or by the alien's representative inthe format smibed in i menu) (1) or(2) of this apter. At the discretion of_ the district director original documents.even if accompanied by certified copies.may be temporarily retained for forensicexamination by the Domment AnalysisUnit at the Regional accessing Facilityhaving jurisdiction over the legalizationofice to which the docnnents weresubmitted. it
(3) A separate app cation (1-687) mustgerm? e‘ligibls(;ppli:a{nfi.inis y 103.? )(1) achapter must be submitted in the exactamount in the form of a money order.cashier's check. or certified bank check.made payable to the tion andNatunlization Service. No personalchecks or morenq will be accepted.Pres will not be waived or rehmdedunder any dramstances.
(0 Filing date ofapplication. The dateme alien submits a completedapplication to a Service LegalizationOfice or destmtatsd entity shall beconsidered the tiling date of theapplication. provided that in the case ofan application filed at a desimatedmtity the alien has consented to havingthe designated entity forward theapplication to the Service LegalizationOfice having jurisdiction over thelocation of the alien‘s residence. Thedeals-hated entities are required totoward completed applications to theappropriate Service Legalization Ofiicewithin sixty days of receipt
(3] Selective Sem'ce resist-noon. Atthe time of an application underon section applicants over theage of 17 and under the age of :7 aremired to he ragistmd under thetuy Selective Service Act Anapplicant shall mWnceéhst heprevious regis er at Actin the form ofa letter of
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acknowledgement from the Selective
Service System. or such alien shall
present a completed and aimed Form
SSS-1 at the time of filing Form
with the lmmim-ation and Naturalization
Service or a designated entity. Form
SSS—1 will be forwarded to the Selective
Service System by the Service.

0:) Continuous residence. (1) For the
purpose of this Act. an applicant for
temporary resident status shall be
regarded as having resided continuously
in the United States if. at the time of
filing of the application:

(i) No single absence from the United
States has exceeded fortyofive (45) days.
and the mate of all absences has
not exceeded one hundred and eighty
(1”) days between luxury 1. sacs
through the date the application for
temporary resident status is filed unless
the alien an establish that due to
emergentmasonnhisorherreuu'nto
the United States could not be
accomplished within the time period
allowed;

(ii) The alien was maintaining a
residence in the United States: and

(iii) The alien's departure from the
United States was not based on an order
at deportation. .,

(2) An alien who has been absent
from the United States in accordance
with the Service's advance parole

urea shall not be considered as
ring interrupted his or her continuous

residence as required at the time of
filing an application under this section.

(i) Medical examination. An applicant
under this part shall be required to
submit to an examination by a
designated civil surgeon at no expense
to the government The designated civil
surgeon shall report on the findings of
the mental and physical condition of the
a Rant and the determinadoo of the

'en's immunisation status. Results of
the medical snaminaton must be
praaentedtotheServiceatthetimeof
interview and shall be incorporated into
the record. Any applicant certified under
W?!“ (‘1)- (2). (3). (‘l- C (5) 0‘
sectionfllishftheActma appealtoa
Board ditedicai Oficers o the US.
Public Health Service as provided in
section 234 of the Act and Part 235 of
this chapter.

U) Interview. Each applicant.
regardlessofage.mustappesratthe
appropriate Service hesitation Cities
and must be Met-printed for the

of issuance of Forms t-aas and
Zach applicant shall be

haterviewed by an immigration oficer.
except that the interview may be
waivedfoeadalld andsritorwhenit
is imprscticsl because of the health or
advanced age of the applian

(h) Applicability of exclusion
grounds—(1) Grounds of exclusion not
to he applied The following paragraphs
afsection 212(a) of the Act shall not
apply to applicants for temporary
resident status: (it) Workers entering
without Labor Certification.- (20)
immigrants not in possession of a valid
entry dominant: (21) visas issued
without compliance with section mo:
(25) illiterates; and (:2) yaduates of
non-acm-edited medical schools.

(2) Waiver ofgrounds of exclusion.
Except as provided in paragraph 00(3)
of this section. the Attorney General
may waive any other provision of
section 212(a) of the Act only in the case
of individual aliens for humanitarian
purposes. to assure family unity. or
when the panting of such a waiver is in
the bile interest. if an alien is
e udable on grotmds which may be
waived as set forth in this paragraph. he
or she shallrbe advised off the f
procedures or applying or a waiver o
grounds of exciudabilit'y on Form 1-690.
When an application for waiver of
grounds of exciudabiiity is filed jointly
with an application for temporary
residenclefunder this arbor-Lit shall be
awepte or process at
legalization ofl’ice. lfan application for
waiver of pounds of axeludability is
submitted aher the alien's preliminary
interview at the legalization office. it
shall be forwarded to the appropriate
Regional Processing Facility. All
applications for waivers of grounds of
excludabtlity must be accompanied by
thecorrectfeeinthe exactamotmLAll
fees for applications filed in the United
States must be in the form of a money
utmwm‘w"””‘i “2%..or wrency '
accepted. l-‘ees will not be waived or
rshmded under any circinnstanpes. An
application for waiver of pounds of
excludebility under fists part shall be
Wai‘nmd"5’ “ifm°’0 a ty
whose jurisdiction is. applicant‘s
a licstioo for adiostrnent of status was
ed except that in cases lnvo clear

statutory ineligibility or admitted ud.
such application may be denied by the
district director in whose jurisdiction the
application is filed. and in cases
returned to a Service Legalization Ofi‘ice
for re-mterview. and application may
be approved at the dismetico of the
district directs. The applicant shall be
notified of the decision and. if the
application is dated. oi the reason
theater. from an adverse
decision this part may be taken
by the applicant a Form i-Ot within so
days aitartheeervicsofthenoticeonl
to the Service’s Administrative Apps
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Unit pursuant to the provisions of
i 103.3(a) of this chapter.

(3) Grounds of exclusion that may not
be waived. Notwithstanding any other
provision of the Act. the following
provisions of section 212(a] may not be
waived by the Attorney General under
paragraph 00(2) of this section:

(i) Paragraphs (9) and (10) (cn'rninals):
(ii) Paragraph (23) (narcotics) except

for a single offense of simple possession
of thirty grams or less of marijuana:

(iii) Paragraphs (27) (prejudicial to the
public interest). (as) (communist). and
(29) (subversive):

(iv) Paragraph (33) [participated in
Nazi persecution).

(4) Special rule for determination of
public charge. An alien who has a
consistent employment history which -.
shows the ability to support himself and
his or her family. even though his
income may be below the poverty level.
may be admissible under paragraph 5.
mm of this section. The alien's '
employment history need not be
continuous in that it is uninterrupted. It
should be continuous in the sense that
the alien shall be regularly attached to
the workforce. has an income over a
substantial period of the applicable
time. and has demonstrated the capacity
to eadst on his or her income and

. maintain his 'or her family without
recourse to public cash enigma-g. This
regu ation is prospective at e
Service shall determine. based on the
alien's history. whether he or she is
likelyto become a public charge. Past
acceptance of public cash assistance
within a history of consistent
employment will enter into this decision.
The weight given in considering
applicability of the public charge

visions will depend on many factors.
:3 the length of time an applicant has
received public cash assistance will
constitute a sipificant factor.

(5) Public assistance and criminal -
history ven'licatr'on. Declarations by an
applicant that he a she has not been the
recipient of public cash assistance and]
orhas nothad a mintinai record are
subject to a verification of facts by the
Service. The applicant must agree to
fully cooperate in the verification
process. Failure to assist the Service in
verifying information necessary for the
adiudicaticn oi the a plicstion may
result in a denial of e application.

(1) Continue physicalpresence since
November 8. use (1) An alien applying
for adiusunent to temporary resident
status must establish that he or she has
been continuously physically present in
the United States since November 6.
1886. Aliens who were outside of the
United States on the date of enactment
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I departed the United States afterenactment may apply for legalization ifthey reentered prior to May 1. 1387. andmeet the continuous residencerequirement: and are otherwise eligiblelegalization.

(2) A brief. casual and innocentabsence means a departure authorizedby the Service (a dvance parole)ubsequent to May 1. 1887 of not morethan thirty (30) days {or legitimateemergency or humanitarian purposesunless a further period oi authorizeddeparture has been granted in theéscretion ol the district director or adeparture was beyond the alien'scontrol.
(m) Departure. (1) During the timeperiod from the date that an alien'sapplication establishing prime iacieeligibility for temporary resident statusis reviewed at a Service LegalizationOfl'ice and the date status as ateen orary resident is granted. the alienbe readmitted to theUnited States provided his or herdeparture was authorized under theService's advance parole provisionscontained in £212.5(e) of this chapter.(2) An alien whose application fortemporary resident status hapbeanapproved may be admitted to the UnitedStates upon return as a retemporary resident provided he or she:6) is not under deportationproceedings:

(ii) Has not been absent from theUnited States more than thirty (30) daysas the date application for admission ismade:
(ii) Has not been absent from theUm’ted States for an aggregate period ofIna-e than on days since the date thealien was granted lawhil temporary

“5332?“;- t-caa.ants orm -l") Presents himself or herself forinspection; and(71) is otherwise admissible.[3) The periods of time in paragraph(mleiii) and (m)(z)(iii) oi’ this sectionmay be waived at the discretion of theAttorney General in cases where theabsence h-om thfe United States muzzle:merely to a brie temporary trip arequired due to emergent or extenuatingcircumstances beyond the alien'scompel.
(3X1) Employment and travelnapalm-general Authorize don foremployment and have! abroad fortemporary resident status applicantsalderbesectian readby agfithe Act mayis I csd, ‘° fiwnbmecaseoian”picnic: which has peep died with adeem entity. oymentauthorization mayfnl’y be pasted bythe Service alter the application has

been properly received at the Servicegalization Office.(2) Employment authorization prior tothe granting of temporary residentstatus. Permission to travel abroad andaccept employment will be granted tothe applicant after an interview hasbeen conducted in connecn'on with ana plication establishing prime iacieefigibility for temporary resident status.Applications may be presented inperson. through designated entities. orthrough the mail to a legalization office.Applicants who walk-tn or mail-in theirapplications to offices that scheduleappointments will receive a form letterlee receipt and scheduled appointment.if an appointment cannot bescheduled within thirty (30) days.authorization to accept employment willbe given. valid to the scheduledappointment date. The appointmentletter will be endorsed with thetemporary employment authorization.Form Hash. EmploymentAuthorization. will be given to theapplicant after an interview has beencompleted by an immigration officerunless a formal denial is issued by aService Legalization 05cc. Thistemporary employment authorisationbe restricted to six months duration.pending final determination on theapplication for temporary residentstatus.
(3) Employment and travelauthorisation upon grant of temporaryresident status. Upon grant of anapplication {or ad)ustment to temporaryresident status by a Regional ProcessingFacility. the processing fam‘h'ty willlorward a notice of approval to the alienat his or her last known address and tohis or her desimiated entity orrepresentative. The alien will berequired to return to the ServiceLegalization Ofice where theapplication was initially received.surrender the previously issued.and will be issued Form 3-688.Ten: orary Resident Card. author-inn;amp oyment and travel abroad.(4) Revocation ofemploymentauthan'sntibn upon denial or temporaryresident stanza. Upon d of anapplication for adiustment to temporaryresident status the alien will be notifiedthat if a timely appeal is not submitted.employment authorization shall besutamadca revoked on the final dayoi the appe period.(a) Decision. an. applicant shall benodded in writing of the decision. and. iithe application is denied. oi the reasontherefor. An appeal 1mm an adverseunder this part may be takenby the applicant on Form l-aos.process. An adversedecision under this part may be

- on the appealing

18213
appealed to the AssociateCommissioner. Examinations(Administrative Appeals Unit). Anyappeal with the required fee shall befiled with the Regional ProcessingFacility within thirty (30) days aiterservice a! the notice of denial inaccordance with the procedures al‘103.3(a) a! this chapter. An appealreceived after the thirty (30) day periodhas tolled will not be accepted. Thethirty (30) day period includes any timerequired ior service or receipt by mail.(q) Motions. The Regional ProcessingFacility director may suo sponte reopenand reconsider any adverse decision.When an appeal to the AssociateCommissioner. Examinations(Administrative Appeals Unit) has beenfiled. the INS director a! the RegionalProcessing Facility may issue a newdecision that will grant the benefitwhich has been requested. Thedirector‘s new decision must be servedparty within 45 days ofreceipt of any briefs and/or newevidence. or upon expiration oi the timeallowed {or the submission of any briefs.Motion to reo n a proceeding orreconsider a ecision shall not beconsidered under this part.(r) Certifications. The RegionalProcessing Facility director may. inaccordance with i 1034 at this chapter.certily a decision to the AssociateCommissaner. Examinations(Administrative Appeals Unit) when thecase involves an unusally complex ornaval question of law or fact.(a) Date of adjustment of temporaryresidence. The status of an alien whoseapplication for temporary residentstatus is approved shall be adjusted tothat a! a lawful temporary resident as ofthe date indicated on the application leagglpt issued at Service Legalizationca.
(t) Limitation on access to informationand confidenb‘aiity. (t) No person othera sworn ofl'icer or employee a! the[nation Department or.buresn of agencywill be permitted to examineindividual applications. exceptemployees of designated entities whereapplications are filed with the samedesignated entity. For purposes of thispart any individual employed underconnect by the Service to work inconnection with the legalizationprogram shall be considered an‘smplaye-e a! the Justice Department orso or agency thereof.”(2) Files and records prepared bytsnatad antites under this section areconfidential. The Attorney General andthe Service shall not have access tothese dies and records without theconsent of the alien.\
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(3) No information furnished pursuant

to an application for legalization under
this section shall be used {as any
purpose except: (i) To make a
determination on the application: or. (ii)
for the enforcement oi the provisions
encompassed in section wAicXB) oi
the Act. ucept as provided in paragraph
(t)(4) of this section.

(a) if a determination is made by the
Service that the alien has. tn connection
with his or her application. engaged in
fraud willful misrepresentation or
concealment of a material fact.
knowingly provided a false writing or
document in melting his or her
application. knowingly made a false
statement or representation. or engaged
in any other activity prohibited by
section 245Alc)(c) ol' the Act. the Service
shall refer the matter to the United
States Attorney for prosecution of the
alien as of any person who aeated or
wpplied a false writing or document for
use in an appliction ior adjustment of
status under this part. ll prosecution is
declined the Service may issue an
Order in Show Cause and Warrant oi
Arrest ii the United States Attorney
retro-as the matter to the Service for
initiation of deportation
lien of prosecution. .,

(3) Information obtained in gran
lsgaiintion application and contained
in the applicant's file is subiect to
subsequent review in reference to iut'ure
benedia a plied for (including petitions
for on line and permanent
resident status to: relatives). -

(a) Termination oftemporary resident
sinus—(t) Termination of temporary
resident status: General. The status of
an alien lawfully admitted for temporary
residence under section MARX!) oi
theActmsy be terminated stanytime.
in somedance with section MW) of
the Act. it is not necessary that a final
order ad deportation be entered in order
to terminate temporary resident status.
The Honorary resident status may be
terminated upon the ocnnance aiany oi
the blowing:

(i) it is determined that the alien was
inalic‘ble for temporary residence under
section 245A oi this Act

(in The alien commits an act which
renders him or her inadmissible as an

t. except as Trinidad under
this part:

(in) The alien is convicted of any
. or three or more mbdemaanors:

(iv) “lbs alien tails in his lor
adiemcment oi status tram temporary
resident to permanent resident on Form
mwithin thirty-one (31) months oi
the data hs/sha was granted status as a
tanmoeary resident under i “5L1 oi
this part.

(2) Procedure. Termination of an
alien's status under paragaph mm of
this section will be made only on notice
to the alien sent by certified mail
directed to his or her last known
address. and to his or her
representative. The alien must be given
an opportunity to odes evidence in
opposition to the pounds alleged {or
termination of his or her status.
Evidence in opposition must be
submitted within thirty (30) days after
u. service of the Notice of intent to
Terminate. ii the alien's status is
terminated. the director of the regional
processing facility shall notify the alien
of the decision and the reasons for the
termination. and further notify the alien
that any Service Form X44. Arrival-
Departure Record or other official
Service document issued to the alien
authorising employment and/or travel
abroad. or any Form i—ees. Tefiorary
Resident Card previously issu to the
311:“th {badeclared raid by the

c or o e regions processing
laciiiz within thirty (30) days if no
a pe oi‘ the termination decision is
ed within that period. he alien may

appeal the decision to the Associate
Commissioner. buminationa
(Administrative Appeals Unit). Any
p alwiththereqniredieeshallbeI 9°‘ died with the regional processing facility

within thirty (30) days after the service
olthe notice oi termination. lino appeal
is filed within that period. the 1-“. F638
as other omcial Service document shall
be deemed void. and mast be
mn'endered without delay to an
hnmigration officer or to the issuing
65cc ad the Service.

(s) Termination not construed as
rescission under section 248. For the
purposes of this part the brass
“termination oistatus" a an alien
granted lawful temporary residence
under section uSAia) oi the Act shall

section are of mmbangth'eufl ti
proceedings ans
issued there-mar ahalfnotzpply.‘

(4) Return to nrtlaufzdstotus after
tern-titration. ‘i'arminstion oi the status of
any alien previously adiustad to lawful

residence
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other benefit or consideration accorded
under the Act to aliens lawfuly admitted
for permanent residence.

(w) Declaration of intending citizen.
An alien who has been granted the
status of temporary resident under
section mat-m) of this Act may assert
a claim of discrimination on the basis of
citizenship status under section 2748 of
the Act only if he or she has previously
filed Form #772 (Declaration of
intending Cltmen) after being granted
such status. The Declaration of
intending Citizen is not required as a
basis for filing a petition for
naturalization: nor shall it be regarded
as a right to United States citizenship:
nor shall it be regarded as evidence of a
person's status as a resident.
"as: Whadtmtrnenttrom
mytoparrmssnirewiantstatue.

(a) Application period [orpermanent
residence. An alien who has resided in
the United States for a periodpi
eighteen (18) months after the granting
oi temporary resident status may make
application for permanent resident
status during the hvelve month period
beginning on the day after the requisite
eighteen months temporary residence
has been completed. Applican'ons for
lawful rmanent residence under
section 245Ab)(t) oi the Act will be

- accepted at legalization offices
beginning on November 7. 1988.

(b) Eligibility. Any alien physically
_sent in the United States who has). .
en lpwiully admitted for temporary j

resident status under section zi5A(a) of
the Act. such status not having been
revoked or terminated. may apply for
adiushnent oi status to that of an alien
lawfully admitted for permanent
residence if the alien:

(t) Applies for such adjustment during
the one-year period with the
nineteenth month that begins after the
date the alien was granted such
temporary resident status:

(2) Establishes continuous residence
in the United States since the date the

, alien was ranted such temporary
residence status. An alien shall be
regarded as having resided continuously
in the United States for the purposes of
this part if. at the time of applying for
adiastmentmtemporary to ' l
permanent nt status. no stag e
absence from the United States has
exceeded (30) days. or the
sun-gate oi absences has not
exceeded ninety (on) days between the
date of granting a! lawful temporary
resident status and applying for
permanent resident status unless the
alien an establish that due to emergent
reasons. the return taste United States
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could not be accomplished within thetime per-indie) allowed.(3) is admissible to the Unittbed Statesasenimmigr-a'nt enceptaso er'wiseprovided in paragraph (f) of this section;and has not been convicted of anyfelony (including crimes committedoutside of the United States). or three ormore misdemeanors (committed in theUnited States): and(4)“) Can demonsn'ste that the alieneither meets the requirements of section312 of the immigration and NationalityAct. as amended. (relating to minimalunderstanding of ordinary English and aknowledge and understanding of thetory and government of the UnitedStates); or. is satisfactorily ursuing acourse of study recognized y theAttorney General to achieve such anunderstanding of English and such aknowledge and understanding oi thehistory and government of the UnitedStates: or.(ii) l-las demonstrated that the alienmet the requirements of paragraph(blunt) of this section at the time ofinterview for adjustment of status tothat a! lawful temporary resident undersection flSAia]: or.(iii) The requirements of paragraph(b)(t)(i) of this section may be waived atthe diam-econ of the Attorney General ifthe alien is 8.5 years or older.(51A course of study in the Englishlanguage and in the history andgovernment of the United States shallsatisfy the requirement of paragraph[blmil] of this section if ii] it issponsored or conducted by anestablished public orInvate institutionof learning as such by aqualified state ‘ agency. or byan institution of learning approved totens Forms t-zo in accordance withIt“: a! this chapter. or by a qualifieddesignated entity within the meaning of' section uSA(c)(z) of the Act. and (ii) thecourse materials for such mahotionbclude textbooks published under theauthority of section 346 of the Act.(cl Ineligible aliens. (1] An alien whoconvicted of a felony. or threea more misdemeanors.
(ZlAnaiie-nw'hohasassistedintheper-semition ofanypersao apersonsonaccount ofrace. religion. nationality.hip in a particular social groupI po tical opinion.(3) An alien who was previouslyranted tempera-y resident statusIns-aunt to section rams) of the Actwho has not filed an application for”manager resident status under sectionMXt)oftheActdtaingth.eoneyear period which began with thenineteenth month that begins alter thewas granted anchhaporary resident status.

(‘1 An alien who was not previouslycanted temporary resident status undersection MEAia) of the Act.(d) filing of application. Theprovisions of Part 211 of this chapterrelating to the documentaryrequirements for immigrants shall notapply to an applicant under this part.(1) The application must be filed onForm l-eoe in person at a designatedLegalization Office within thejurisdiction of the District wherein theapplicant resides. l-‘orm Hoe must beaccompanied by the domimentsspecified in the instructions. if the alienis 14 years or older. the application mustaccompanied by a completed FormETD-2.58 (Fingerprint Card).(2) At the time of the interview.wherever possible. original documentsmust be submitted except the following:Ofiicial govemment records:employment or em loyment-relatedrecords maintaine by employers.unions. or collective borganizations.- medical records: schoolrecords maintained by a school orschool board: or other records .maintained by a party other than theapplicant Copies of records maintainedby parties other than the applicantwhich are submitted in evidence mustbecertifiedastrueandcon-ectbysuchparties and must bear their seal orsimiature or the signature and title ofBenson authorized to act m their behalf.at the time of the interview. the returnof original documents is desired by theapplicant they must be swampanled bynotarized copies or copies certified true -and correct by a qualified designatedentity or by the alien's representative inthe iormatgzasc-ibed in I comm (t) or(2) ofthis pter. At the dismetioo ofthe district director. original documents.even if amputated by certified copies.may be temporarily retained for forensicexamination by the Domment AnalysisUnit at the Regional accessing Facilityhaving jurisdiction over the legalizationofice to which the documents were
a???“ u u (Hoe3 separate app ca on )mustbe filed by each eligible applicant. Allees required by I 103.7[b)(1) of thischapter must be submitted in the exactamount in the arm of a money order.xE’shler's check or cerdiied bank thee;persona or currency willascepted. Fees will not be waived orreitmded under any drcamatancea.(e) Inter-new. Each applicantreg sea 0 age. must appear at theappropriate Service legs tion pacemust rprinted for thepurpose of or Form #651. Bedsapplicant shall be interviewed by ancher en t that theinterview may be waive for a mild
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under 14. or when it is impracticalcause of the health or advanced ageof the applicant.
(0 Numerical limitations. Thenumerical limitations of sections 201and no: of the Act do not apply to theadiustment of aliens to lawfulpermanent resident status under section35AM of the Act.
(g) Applicability ofexclusionpounds— (1) Groundof exclusion not tobe applied. The following paragraphs ofsection 212(a) of the Act shall not applyto applicants for adjustment of statustemporary resident to permanentresident status: (14) workers enteringwithout Labor Certification; [20)immignnts not in possession of validentry document: (21) visas issuedwithout compliance of section 203; (25)illiterates: and (32) graduates of non-accedited medical schools.
(2) Waiver ofgrounds ofexcludohillty. Except as provided inparagraph (3)“) of this section. theService may waive any provision ofsection 212(a) of the Act only in the caseof individual aliens for hltunanitarianpurposes. to assure and y unity. orwhen the granting of such a waiver isodaerwiae in the public interest. ln anycase where a provision of section 2121a)of the Act has been waived inconnection with an alien's‘applicationfor lawful temporary resident statusunder section 245A“) of the Act. noadditional waiver of the same pound ofexcludabllity will be required when thealien applies for permanent residentstatus under :45Ai‘b)(i] of the Act. in theevent that the alien becomes excludableunder any other provision of section212(a] of the Act subsequent to the datetemporary residence was granted. awaiver of the additional pound ofeacludability will be required beforepermanent resident status may begrant

(3] Grounds of exclusion that may notwaived Notwi ‘ any otherprovisim o! the Act the folio 'provisions of section 2121.) of the Actmay not be waived by the Attornunder With (3)12) oi thissection:
(l) Pang-spits (9) and (10) (criminals):(ii) Paragraph (15} (public charge)d] far as it tee to an application fora uatment to permanent residence ban alien other than an alien who is yeligible for benefits under Title XV! ofthe al ry Act or section 212 ofPub. l.M for the mouth in whichsuch alien is rated lawful tam rsresidence status under subsection (a):

K
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Senate immigration subcommittees onproposed immigration reform.Since 1975 ms has vigorously workedin the spirit of cooperation withemployers on an ad hoc basis toencourage a policy of employing onlyUS. citizens and aliens lawfullauthorized to work in the United States.The success of this efi’orlt.1 calfidOperation Cooperation. as enencouraging. but with the limits of INSresources and lack of statutory backingsuch programs have been of limitedeffectiveness. Mandatory compliance isthe only effective mechanism thatreduces "pull” factors that encouragerather than discourage illegalammig‘ation.
OndNoverxnber1:.me Presidentaigne into aw e ' ation Re ortnnnd Control Act of 1968. Pub. l. 99-603.(RCA). This legislation is the mostcomprehensive reform of ourEmigration laws in 35 years. Theemployer sanctions provisions of LRCAconstitute one of three cornerstones onwhich immigration reform is based. Theother two are increased enforcementmeasures and legalization.Section 101 of lRCA is designed tocontrol the unlawful emplo ent ofaliens in the United States y-tmposing' and criminal penalties on thosepersons and entities that hire. or thatrecruit or refer for a fee unauthorizedaliens. Section rm of IRCA amends theAct by adding section 270. whichdoses a large gs in the enforcement ofour immigration ws by: (1) Making itunlawful to hire. recruit or refer for a feeunauthorized aliens: (2) requiring thosewho hire. or who recitiit or refer for afee individuals for employment to verifyboth the identity and employmentefidbflity of such individuals and [3)melting it unlawful to mntinue toemploy unauthorized aliens hired afterNovember 6. race While section 112 ofRCA amends section ants] of the Act(which sets forth criminal penalties forWduals who harbor illegal aliens).employment of megal aliens in and ofdoes not constitute harbo 'under section 274a) of the Act asamended.

Since enactment of111me hasbeen w to develop these rulesalong with a lanced enforcement .. On January m. 1”. ms ;published a notice in the Recitalleast. to solidi comments from theWe and other mic-sated parties 'ounces-am draft rules implementing theemployer provisions of lRCA. interestedparties were also provided withpreliminary working drafts for reviewand comment. Numerous coconutswas received bone a wide cross-sectionof society.

i

These comments were reviewed andevaluated in the development of aproposed rule. published in the FederalRenata on March 19. 1987. ‘lheproposed rule invited comment on allissues. particularly those concerning: thenature of verification: the mandatoryand universal aspect of the requirementsfor employers to complete and maintainthe designated form: the range ofdocuments which should be acceptedunder the regulation to establishidentity: the guidelines relating to therole of state employment agencies in theissuance of verification certificates: theapplication of penalties to procedural aswell as substantive violations of theAct: and the necessary changes to priorPart 109 of the regulations. redesignatedas Subpart 8 of Part 24a in theproposed rule.
Public Canments
Genera! Information
Approximately woo comments werereceived from the public during thecomment period. Additionally. hundredsof telephone calls were received.Commentors represented a very broadspectrum of American society andincluded private citizens: agricultural.business. industrial and “:1:organmetiona: Congressio sourcesand governmental entities at the federal.state. and local levels; educationalinstitutions: voluntary agencies: interestcoups and organizations: and law firms.Because many of these commentorsprovided their views on several difl‘erentsections of the rules :ieéhinone response. a figures prov:below are approximate as to the numberofcomments received in each area ofconcern. IRS is appredstive of thenumber of responses and instructivecomments. which clearly reflect thebroad public interest in this statute.The moments received in manyinstances enlightned Service ofidalsconcerning prevailing buisnm andindustry practices. and the problemsth othemployere {gas inverilll.m:3an ande o er respcnsi ties po ymas. As a result. there are somesignificant refinements in the rule. which1:: :Beves are in thkewpubllic interest {at represent a 'ce outgrowth othe comments. While the final rule maynot satisfy the concerns of awho commented. ms believes t mosthsueshavebeenaddressedtnthespuit.nfmutual dialogue. adort hasbeen made to minimize impact of ourrequirements on the ad‘scted parties.consistent with the statute. and toassure continuity with other es'guidelines and definitions. to s extentpossible. l’tn'thumore. INS expects that
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these guidelines will prove sufficientlyflexible so that employers and othersrequired to comply with statutory andregulatory procedures will be able to dogiant‘s-aye that suitdcurre!nt personnelremitting an re erring practiceswith minimal disruption.
INS will continue to encouragevoluntary cooperation and compliancealong with traditional enforcement inachieving the goal of this legislation. INShas established a new office forEmployer and Labor Relations toadminister a program of education andcooperation with employers and otheraflected entities. Many publicappearances have been made by lNSofiicials in the last few months to informand solicit comments from interestedparties. lNS envisions a balancedapproach een education andcooperation. and strict enforcement ofpenalties for egregious and persistentviolators. lNS will continue to develop. agency guidelines and policies whicher me goals of education.information. and employer awareness asedective methods of ensuring publicsupport and voluntary compliance.Cornistmt with this intent. INSwishes to rescind the public that IRCAand Title VII of the Civil Rights Actprohibit discrimination in employmentor recs-tritium or referral for a fee foremployment on the basis of nationalorigin. Additionally. lRCA generallyprohibits discrimination on the basis ofdfienship status in the case of a citizenor tending citizen There are seriouspenalties which may be applied to thosewho violate the anti-discrimination lawsof the United States. it is important torecognize that the purpose of theemployer verification provisions oflRCA is not to discriminate againstthose with the right to work in theUnited States. regardless of theiralienage or citizenship status. Rather.the purpose is to halt unlawfulemployment of those not entitled towork. and thus to have an ameliorativeedect on illegal doc to theUnited States. Application of theverification laws and voluntarycompliance by emplo era will enhanceJob opportunities for wfully authorizedworkers.

Comments Rewind
1. Recruiters and Referrers
By far the vast majority of comments(mm 3.100). and the most contentious.related to the Service's proposedregulations to regard to rem-utters andre errors. Many professionals in thisindustry were concerned that: (1) Theywould have to retroectively verify the
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status of individuals whom they had
recruited or referred since enactment of
RCA: (2) they would be prospectively

uz'red to perform verifications on all
in 'vidnals recruited or referred. des its
the fact that many of these individua a
would either express no interest in the
recruitment. or would not be hired as the
result of referral; and (3) they would
have m perform faceoto-face
verifications. despite prevailing industry
practices relating to telephonic
reanibnents over long distances where
there is no opportunity for such
verifications.
INS carefully scrutinised the public

comments received relating to this issue
and paformed an analysis of the extent
of regulatory flexibility which was

'tied by statute. Although it was
determined that an absolute waiver of
requirements for recruiters and referrers
was be‘yhonsdet’h: w?“g§g“%mw
scope. e 'ce as s' can y
modified the terms under which such
entities may comply. Under the final
rule: (1) Recruiters and referrers will not
be required to nonsenvely verify
individuals recruited or referred during
the period. given the impossibility of this
task: (2) the regulations have been
amended so that referrers and reasiters
need b verify within three business
days only those individuals
a hire as the result of the

and (3) the verification
gooednres for recruiters and referrers

ve been amended to permit
mmpletion of the process by those who
act as agents in their interest This
includes. but is not limited to afiliates.
notarles. attorneys. national

tions. and even employers who
hire be referred individuals. in this
:3. verifications “5:31;:le

crane in person e re tee or
referrer. These modifications to the
proposed rule will atly alleviate the
cmceena expresse by recuiters and
referrers over the verification process.

‘ 3y mm. however. liability still rests
withmereauiterorreferrer.
ziJeeongents
A dmilar concern expressed in tha

comments received from some
summers and others indicated
misunderstanding their ability
to use commonly awepted egal
principles to de agate verification
reepasibiiities through contractual or
boats-as arrangements. rodmataly
73 responses were re‘cei on this
ounce-n. The definition of the term
‘employar' found in I C?! thank) and
the verification ares outlined for
retailers and referrers in 8 C73
fihfibXtXiv) specifically permit these
meats. These provisions of the

regulations incorporate the concepts
found in the Fair Labor Standards Act.
They provide great flexibility in the use
of intermediaries for verification.
because. rather than establish a
restrictive definition of agent. they

rmit verification by anyone ”acting in
the employer’s recruiter's or referrer's]
interest." Employers. recruiters. and
referrers may use central clearing
houses or similar organizations to
satisfy the document verification
requirements of the Act. However.
liability remains with the employer. the
rem-tutor. or the referrer for any failure
of the third party to satisfy the
requirements of law.
3. Retroactive Verification
Another similar concern was

expressed by employers concerning
their responsibility to rec-cactively
verify employees who were hired
subsequent to enactment but prior to
lure 1. 1967. Approximately so
responses were received on this issue.
Recognising these concerns. lNS has
taken the following steps in the final
rule: (1) Employees who were hired but
quit or were terminated within this
period need not be verified; (2)
employees who were hired within this
period and continue to be employed.
must be verified on or before September
1. 1m and (3) as stated above.
rem-uiters and referrers need not verify
individuals resulted or referred within
the period Many concerns were
armressed to INS about the lack of
availability of a final Form H during
the public education period prior to June
1. s that some employers
tool: the step. in good faith. of
commencing retroactive verification of
employees using the version of the form
which was published for comment with
the proposed rule on Hard: 19. 1967. in
such instances. ms will acce
verifications which were armed
using this form as satisfying the
requirements of the law and regulations.
However. only the finalised Form l—O
should he need for verifications
performed on or after Inns 1.
LUnionl-liringl-lalls
Approadmately so comments were

received on the issue of whether union
hiring halls constituted a form of
"cogent gr wipes: for(1.11!" based
noon on use one were
divided on this matter.%s final rule
excludes anion hiring hails from such
definition. this does not believe
beluston of these entities was within
Cowmsionai intent However. such
contra or on s
agreements between unions and

employers where they are inthe
interests of both parties.
5. Definition of Hire
The Service in its proposed rules

defined “hire" as the “actual
commencement of employment of an
employee . . ." ‘i‘nis aroused public
concern as to the appropriate time for
completion of the verification process.
Approximately 20 comments were
received in this regard. 1N5 realizes that
employers with decentralised operations
may actually hire an individual well in
advance of the time that the employee
commences work. While the regulations
state that the Service wishes to stress
that verification may be completed
either at the time of an individual's
acceptance of an offer of employment or
at the time employment actually '
commences.
6. State Employment Agency
Verification .

‘ihe rule provides for procedures
relating to verification by a state
employment agency. These procedures
were developed on the basis of
discussions with state employment
agencies. this also attended several
open forums at which state employment
agencies were well represented. 1N5
anticipates that future modifications to
'this rule will be forthcoming in order to
further develop standardized
certification forms and procedures for , ,
all state agencies which choose to
axercise'the option to issue
certifications which is granted them
under the statute.
7. Pre-enactment (“Grandfather") Status
The proposed rule specified that a

pro-enactment employment status is
retained by an individual even though
temporarily interrupted because of
leave for study. illness. pregnancy. or
transfer from one location to another
with the same company. it provided that
status would be lost by termination.
exclusion. or deportation.
Approximately 13 comments were
received iron: the public. including labor
law attorneys familiar with other
signaled definitions and procedures.

commentors recommended that the
rule address other temporary
employment interruptions. lNS has
considered these sugestions. and
adopted several of them. including:
Strikes and layofls where there is a
reasonable basis for believing that the
MVidunl will be reemployed by the
same employer. promotions or
damotions within the same company
and tntracompeny transfers; and other
temporary leaves which‘have been
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approved by the employer. The public isdirected to the regulations {or otherexamples of interruptions which do notcause loss of the pre-enacnnent status ofthe individual.The public should be aware that pre-enactment status pertains to thecontinued employment of individualsresulted. or referred prior toNovember 7,1986 only. it does notaccord an illegal alien the right toremain in the United States.
a Independent Contractor

Several business entities(approximately 25) provided their viewson this espect ol’ the proposedations. T'hey recommended thatiNS include the term “independentconnector" among the definitions in theregulations. The final rule specifiesmiteria and factors that are to beconsidered in determining whether aparticular business arrangementconstitutes an agreement with anindependent contractor as op sed toan employee. The miter-la an factorswhich have been enumerated areconsistent with mnrent internal RevenueService guidelines. Those who engagethe labor services of an inde dentcontractor are not responstb’e forverification of the employment eligibilityof the employees or’ the independentconnector. i-iowever. contracts may notbe used for the urposesclcircuniventing e employment eligibilityverification requirements of employees.
1 Three-day Period for Completion ofVerification '

Approximately so comments werereceived on this proposed rule fromvarious sources. including governmentalemploying entities. Commentorsgenerally believed that the three-dayperiod {or completion of verification isent. However. it wasrecommended that an exception bemade {or an individual who does notpossess an acceptable document andneeds to semire one for verification. itwas noted that even large numbers oiUnited States citizens are not inpossession of certain domnnents andmay need additional time to obtainta. Commenter-s were concerned thatMuntoprovida ansxceptiontothey requirement might result inunemployment of authorised workersare awaiting replacement or initialhence of documents.The final rule allows an on incues where an individual has t at or has not obtained at necessarya work authorisation purposes.a case. the individual is rsccired toRecent a receipt for the apfiication d

the domrment within three days. andpresent the required document itselt‘within twenty-one days.
10. Identification Documents
The proposed rule required employeesto present an employer with a documentor documents that establish identity andemployment eligibility. With regard todocuments that establish identity alone.the proposed rule required presentationof a state-issued driver's license orstate—issued identification card exceptwhere the individual is under sixteenyears old or lives or works in one 0! theeight states that does not issue anidentification card. The statute allowsthe Attorney General to designatealternative identity documents forindividuals covered by the twoexceptions.
Approximately no responsesconcerned this issue. Public commentwas received born a variety?! sources.including private individua . severalcolleges. and some agriculturalenterprises such as produce farmers.Many strongly opposed theserestrictions on the use of alternativedocuments. Commentors noted that therequirement would be extremelyconfusing for employers andunnecessarily burdensome for ,individuals who do not have a driver’slicense or identification card yet midithave one of the designated alternativedocuments.
The final rule establishes anexpanded list of ident‘igjdocumenta tagar!permits parents or go ens to sign eForm H on behalf of minors undersixteen years of age. Documents fromthis expended list can be used byanyone in any state {or the purpose ofestablishing identity.In terms oinumber and variety. thelist contains a wide range at identitydocuments and is based uponrecommendations received in resto the role. The list has endefined in consideration of the recencym’thelegislationandinreagnltionoithe fact that a comprehensive butreasonable list is in the mterest olthepublic at this time.The statute mandates diet anytive idsnd docnment provide afieliable means identification.“ Theuas. Ethic the statuteandinltsve ton. expressed a

res-find wgth figs: h theon system. or reasons.NS will monitor the reliabilityand integrity the list o! alternativeidentity doczmenta. Alter a nascentpmiodoifimehaselapeedtoenebledae$11: to become somrstomod to andwith the law. and based uponmimmstion aoquiredhom system

monitoring. l'NS may proposeamendments to this list.
11. H Retention

ha response to public comment. theone-year period of validity of the 1-0 forrehiring purposes has been expanded tothree years in the final rule. This periodcoincides with the minimum retentionperiod required {or the Form l-Q. Also.lNS believes that this three year rehireprovision adequately deals with theconcerns of temporary help companies.Such temporary help companies canMame individual without limita e year peri (beginning onthe date the Form l—O was initiallycompleted) as long as the individualremains authorized to work.
12. Authority to inspect 1—0
There were numerous publiccomments1:: the propggd ruleregarding pection o e Form 1-0.The Service believes that the final rule' {31m employers to produce the Formfor inspection upon request of an 1N5oflicer after three days notice is wellwithin our statutory authority. lRCAprovides at section mumm that “theperson or entity must retain the form(Form l-O) and make it available forinspection by omcers oi the Service orthe Deparnnent of labor as onthe date . . ." The final regulationsspecify that INS wiliffrovide employersor others with three eye advancenotice of an inspectional visit in orderthat they may comply with a request {orproduction of the Form H. RCA doesnot require Service officers to present asubpoena or warrant prior to a requestto inspect. Furthermore. they will bepermitted to produce the forms to theService ofice which is located closest tothe place where the forms have beenretained. i! difierent from where thedemand was made. However. this doesnot preclude this from obwarrants based on probable cause. {orentry onto the premises or' suspectedviolators withouzfadvance notice. Thepast experience men agencies withsimilar responsibilities proven theoccasional necessity of such actions.where serious. repeated violators areconcerned.

13. GoodT’elth Defense
An event-scallion orreterrerwhoests thatheorshehassctedh good faith to comply with theverification ts oi theregulations ha-ve established anamnnettve yet refillable defense thathem-abeheslniact Hedwiththelaw withrupect to such er‘ .remuifing. or mien-hi. An employer.
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recruits. or relerrer mast attest on Form !
l—O tlhat he or lhebhl“ angle: the l
amp ent e igi i ity an entity 0 an
mmnfii hired. recruited. or referred.
This attestation may be made if the
document or combination of documents
examined in the verification process
reasonably appears on its face to be
geniune.
1‘. Organization of Subpart 8:
Employment Authorization
The rule redesignates Part 109. with

amendments. as Part 27‘s. Subpart B.
employment authorization. in response
to public comments. ! z7ta.12. classes of
aliens authorized to accept employment.
has been expanded to identify aliens not
previously identified in Part 109. and has
also been subdivided to clarify and
articulate classes of aliens who are or
may be authorized to accept
employment in the United States. The
section contains three phangréphs

eraDy categorizing ese asses.
53m include: (1) Aliens authorized
Wtincident to sta‘tus. whose

t au orization s not
restricted in terms ollocation or of
employment and who need not see
amp t authorization from INS: (2)
aliens anther-iced employment with a
specific employer incident to status.
whose mop oytnent is subject to the
restrictions the particular
nonimmigrant classification: and (a)
aliens who must apply to ms for
employment authorization. Within these
paragrnphs. the rule contains a
comprehensive listing of employment
author'mtion classifications.
15. Nomimmigrsnt Student Employment
Authorization

In response to the proposed rule.
names-one matitutions of higher learning
urged INS to retain the procedure
concerning out-campus employment for
full-time students. and in: students in a
week-cmdyprogramw‘hichiapartolthe
regular moritmlum available within the
student's program cl study. The final
regulations incorporate these
"Matias by classifying on-
campa employment as employment
wind h lmddent to the student's states.
Academic institutions will need to
comply with the employment
verification requirements of {RCA with
respect to these nonimmigrant students.
16. Employment Authorization for
Temporary Workers. Mange Visitors.
and intro-company Memes

in reuponse to public comments. the
final rde provides it: an automatic
extension oiamployment a doe
tol'aperiodolmdayslorl‘LLendl.

nonimmigrants who have filed timely
applications for extensions of stay. The
automatic extension of employment
authorization is valid only for an alien
who continues employment with the
same employer. in the event that 1335 is
unable to adjudicate such an application
it: extension of status within the 120
day the alien may apply for
amp oyment authorization pursuant to
the application procedure defined in the
rule. Thus the regulations address
continued employment authorization for
employment-related classifications ol
nonimmigrant aliens during periods
when extensions of stay are pending.
They also recap-tine the possibility of
delays in the processing of applications
for extensions of stay. and provide an
application procedure in the event of
any unusual delay. These provisions
were added in direct response to the
recommendations of commentors.
17. interim Employment Authorization
The final rule requires ms to

adjudicate an application lor
employment authorization within sixty
days from the date of the receipt by ms
of the application or the date of the
receipt of a returned application. Any
application {or employment
authorization not adjudicated within
sixty days will result in an automatic
pant to the applicant of interim
employment authorization for a period
0! up to 120 days. in promulgating this
rule. INS recognises the importance of
expeditious processing ol employment
authorization applications. As in the
case of the role regarding employment
authorizations for certain nonimmigrsnt
extension applicants. this regulation
was developed in response to public
comment.
18. Antoine tic Termination of
Temporary Employment Authorizetion

lntbepastSer-vice cticewasnot
uniform inthegrant o temporary work
authorization to certain aliens such as
calm-ants and paroleee. These
individuals were sometimes granted
work aathorisation for indefinite periods
of time despite its “temporary” nature.
on Service Form 1-“ or other
domiments. in order to reconcile this
inconsistency with the terms cl IRCA.
1N5 has spem‘hed in the regulations that
any temporary employment

'euthorizstion ranted prior to time 1.
rear. parenmat m I Gil month or its
redesignedon as l tunnel.
aetomsticaRy terminate on the date
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[me 1. 1887 that authorizes temporary
employment {or an indefinite period
beyond lune 1. 138 will become null
and void on June 1. 1988. and must be
surrendered to the Service on the date of
the document's expiration or on June 1.
198-8. whichever is earlier. The public is
advised that no notice of intent to
revoke or other Service advisory is
necessary under this rule.
Automatic termination of such

employment authorization does not
preclude a subsequent application for
employment authorization. The rule
requires the issuance of a new
employment authorization provided that
the alien remains eligible for
employment in the United States. This
regulation is not applicable to an alien
whose -ployment authorization is
inherent in his or her status. such as a
lawful permanent resident.

This rule is promulgated {or the sole
purpose of enabling ms to replace the _
multiplicity of outstanding employment
authorization documents with a
standard. uniform document. ms is
taking this step because it believes this
transition to a new uniform document is
in the interest of employers and those
aliens authorized to work in the United
States. .
. his rule is a maior rule within the
context of 2.0. 12291 in terms of the
effect it will have on the national
economy. A Regulatory impact Analysis
in co'oiunctlon with a Regulatory
Flexibility Analysis as required by
U512. 603 and cos. is available for
review by the public upon request
The information collection

requirements contained in this
regulation have been submitted to and
cleared by OMB under the Paperwork
Reduction Act. .
List of Subjects
C53 Port 1Q
Aliens. Employment.

1 cm Port 274a
Administrative practice and

procedure. Aliens. Employment.
For the reasons set out in the

preamble. INS amends Chapter 1 ol Title
I oi the Code of Federal Regulations as

‘ follows:
PART too-emovuem
AUTHORIZATTOR

1. Fart 1G is removed and reserved.
8 A new Part 274a is added to read as

follows: ‘ .
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’ART ”HOWOL OFEHPLOYHENT OF ILLlEHS
impart A-ErnpioyerWe:
See.
27‘s.: Definitions.2a.: Verification of employmenteligibility.80.3 Continuing employment ofunauthorized aliens.roses Good faith defense.mun Use of labor through contract.ates State employment agencies.24;? H's-enactment provisions foremployees hired prior to November 7.1a8a.! Prohibition of indemnity bonds.mun Monument procedures.24MB Penalties.teat! Special rule for legalization. spec-leisyicuitursl worker and Cuban/Haitianerib‘ant adiuatment applicants.
impartHmMoon
asses ceases of aliens authorized toswept employment. l94a.” App ication oremp oymentauthorisation.vases Termination of employmentauthorisation.
w . Seca. 10!. nos. 3“ ofthehmigratid’t: and Nationality Act. 0 USC.1101. um. 13%
MA-Enmtoywfiw
[27“! mm
For the purpose of this cha terb(a) The term *onauthorizejalien"means. with respect to employment ofan alien at a particular time. that theis not at that time either. (1)y admitted for permanentresidence. or (2) authorized to be soemployed by this Act or by the AttorneyGeneral:
(is) ‘ihe term "entity“ means any legalentity. including but not limited to. acorporation. partnership. joint venture.governmental body. agency.poprietorship. or asaom‘atiom(ct The term “hire" means the actualcunmencement of employment of anemployee for wages or otherrmnunerstion:
(d) The term "refer for a fee" meansthe act of sending or a personor “nan-mung documentation orinformation to another. directly ory. with the intent of obtainingemployment in the United States forand person. for remuneration whetheron a retainer or condaency basis:. this term does not includeunion hiring balls that rsier anion

Federal Register Vol. 52. No. 84 / Friday. May 1. 1987 / Rules
remuneration whether on a retainer orcontingency bests: however. this termdoes not include union hiring hells thatrefer union members or non-uniongidividuals who pay union membershipuse:

(i) The term ”employee” means anindividual who provides services orbar for an employer for wages or otherremunera tion but does not meanindependent cont-actors as defined inparagra h (j) of this section or those"18989 in casual domestic employmentas stated in paragrs h (h) of this section:(3} The term "emp oyer" means aperson or entity. including an agent oranyone acting directly or indirectly inthe interest thereof. who engages theservices or labor of an employee to beperformed in the United States forwages or other remuneration. in the caseof an independent3 60!“!!ch 0? contractlabor or services. the term ”employer"shall mean the independent contractoror contractor and not the person orentity using the contract labor:(h) The term “employment“ meansany service or labor performed by anemployee for an employer within theUnited States. including service or laborperformed on e vs. vessel or US.aircraft which touches at a port in theUnited States. but does not includeas
gov-we domestic service in a privateme irregularin

usi employment by individuals who
that is sporadic.termittent:(i) The term “State employmentagency” means any State governmentunit designated to cooperate with theUnited States boploymmt Service inthe operation of the public employmentservice system:

includes individuals
0) The term “independent coon-actor"or entities whocarry on independent business. contractto do a piece oiworl: according to theirown means and methods.andarerubiect to conool only as to results.Whether an individual or end is anndent coon-actor. reg us ofwhat the individual or entity calls itself.will be determined on a case-by-cesebasis. Factors to be considered in thatdetermination indudebutarsnotlimited tawhatherthaindividual or

and Regulations 18221
activities. but does not include isolated.sporadic or accidental acts.
WormW1.

A. Generoi. This section states therequirements and procedures persons orentities must comply with when hiring.or when rsmxiting or referring for a fee.individuals in thelUnitehd Stags. orcontinuing to emp oy a 'ena owingthat the aliens are (or have become)unauthorised aliens. The Form 1-0.Employment Eligibility VerificationForm. has been designated by theService as the form to be used incomplying with the requirements of thissection. The Form l—O may be obtainedin limited quantities at iNS DistrictOflices. or ordered from theSuperintendent of Documents.Washington. DC $402. The Form 1-?may be photocopied or printed withoutregard to the restrictions set forth in{299.4 of this Chapter. Employers needonly complete the Form 1-0 forindividuals who are hired afterNovember 6. 1:86 and continue to beemployed after May 31. 137. Employersshall have until September 1. 1987 tocomplete the Form 1-0 for individualshired from November 7. 1986 throughMay 31. 1987. Recruiters and referrersfor a fee need complete the Form i-Oonly for those individuals who arereunited or referred after May 31. 1987.in coniunction with completing the Forman employer or recruiter or referrerfor a fee must examine documents thatevidence the identity and employmenteligibility of the individual. Theemployer or recruiter or referrer for afee and the individual must eachcomplete an attestation on the Form l—Ounder penalty of perjury. However. it‘ anindividual attests to an employer orrecruiter or referrer for a fee. that he orshe is an alien who intends to apply orhas applied for benefits under theprovisions of section urn or 210 of theActorsecnoozc'zofthe stionReform and Control Act of 1986. then theindividual is authorised to work in theUnited States until September 1. 1987without providing the employer or therecruiter or referrer for a fee withrotary evidence of workauthorization. in this case. the employer.or the rem-utter or referrer for a fee.should follow the procedures set forth intrial: of this part. Employers andrsmuiteri; mar-{LerrsrsIfor a fee who fallin comp wt emp oymentmagnum! tht is set iiirtilhbireiparagrs )o asection s asubtect to penalties as stated inI 279.10 of this Pan.
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(h) Employment W393)!!!
requirements-41) Exonunotron of
document: and ofForm [-0.

(i) An individual who is hired or is
recruited or referred for a fee for
employment must:

(A) Complete Section 1-
lnformstion and Verification" on the
Forrnl-Ostthetimeofhirinsorifan
individual is unable to complete the
Form 1-0 a needs it translated. some-one
may assist him or her. The prepare: a
translator most read the Form to the
individual assist him or her in
completing Section t—"Employee
informab'm and Verification." and have
it: tndindnal' style or marlin the Form in

appropriate p ace. e preparer or
translator should then complete the
“Preparerrrrenslstor Certification"
portion of the Form 1-4: and

(B) Precent to the employer or the
recruiter or referrer for a fee
documentation as set forth in peregraph
(h)(t)(v) this section establishing his
or her identi and employment
eligibility wi the time limits set forth
in psrepaphs (bXtflii) through (v) of
this sectien However. pursuant to
"Spedal Rule“ set forth in i vied: of
this part. legalization. special
swicultural worker. and Coban/Heltian
eon-ant adjustment applicants are
suthorbed to work without practice
documentation estab woeh 9’
nugffinfioo until Se in; 1. I”.

’ except as ' parapeph
(bite-iii) dthis section an employer. his
or er 1. or anyone acting directly
indium the interest thereof. mint
within three business days d the hire

(A) Physically examine the
documenstion presented by the
individual establishing identity and
employment eiip'biii as set forth in
paragraph (huntv) 0 this section: and

('3) Complete Section 2—“Employer
:emw' end Verifica'tion" on the Form l-

(tli') An employer. his or her agent. or
anyone acting directly or in
the interest thereof. who hires an
individual for employment for s duration

“’33?” ”“fi‘cifl‘i‘ufl‘l‘mmo pump 1of tuggedgbefom 5nd of the
em 's t w e7.

(fv)A reaniterorref’ebrrerfgraieefce
employment most com wt
”"8"?“ lelllllXAHBl 0‘ l5!section within three business days of the.
date the referred individual was hired
by the employer. Recruiters and
referrers may designate agent: to
complete the unployment vertdcflia
procedures on their behalf haclndir' be!
not limited to notation. national
sssodstioms. or employers. ii a nee-sitar
or referrer destpetes an employer b

Faduanegéstm/Volszfio.“[FridayJ-lnyxwlknlesandfiegnlsdone

complete on mployment verification
procedures. the employer need mat-y
provide the reunite: or referrer with a
photocopy oi the Form H
(1)11! individual may preeent as.

an original document that establishes
both employment author'hticm and
identity. c an original doamsent that
ectablishes employment authorization
and a separate «Sinai document that
establishes identi . The document
identification and expiratims
date(t!any)shonldbenotsdin the
appropriate space provided on the Pam
H. An employer or a rec-utter or
referreriasleemeynctspectiywflch
doctnnmet or docmnents an individual is
to present.

(A) The fem dormments are
acceptable to evidence both identity and
employment eligibility:

(1) United States passport:
(2) Certificate oi United States

Citinenshipt 1N8 Form 14-4560 or 24-881:
(3)Cert15ate oi Nst'm-alinetion.M

Poem M50 or til-57!:
An unexpired beige purport

.i‘h
(2') contains an mired stamp

tthsrein whim reeds. “accessed for i-
85!. Temporary Evidence of [swim
resigning for mas-fit residence.

on —-—~ oyment
authoriad' or

(if) has attached thereto a 7m- 1-“
bearing the same name as the pampat
and contains an employment
authorization stamp. so long as the
period of endorsement hes not yet
expired and the proposed employmat ls
notinconfiictwlth anyreetrictione
limitations identified on the Form 1-K

(5) Alien Refistrstion Card.
lNS Form F131 or Resident D48
Porm 1-661. provided that itcontatns a
photograph of the bearer:

(6) Temporary Resident Card. 133

(3)11! following
acceptable to establish identity only
‘(SJJPormdividnalsuyesr-sdqem'
er:

(I) a state-issued driver's licence a
state-teased identification card
contahhe e photop-eph. if the chi-here's
ldontsinapbotopspfrmws
iniormation should be included such em
Name. date oibtrt'h. seat. height color
eyes and address:
.(DJSchglidentrhcattoncsrdwithe

" Voters agitation cart
all“; military mrd or drsi't room-t

. (e) Identification card leaned by
federsl. state. or local tenement
agencies or sntitiset

(v1) Military dependent's
ldentifics tion are:

(viz) Native American tribaldocamenta:
(viii) United States Coest GuardMerchant Mariner Card:
(ix) Driver's license issued by a

Canadian government authority:
(2) For individuals under age 16 who

are unable to produce a document listed
in parser-pl! (bKIXVXBXI) of thissection. the following docmnenta are
acceptable to establish identity only:

(1') School record or report card:
(in amt:mor hospital record:
(iii) Daycare or nor-er: adiool record
(flhflnorsundertheaseottewho are

unable to produce one at the identity
documents listed in ph
(b)(t)(v)(‘B) (1) or (2) of this section are
exempt pro-deans one of the
following procedures are followed:

(1') Tbs minor’s parent or legal
guardian completes on the Form l—O
Section 1—“Zmployee information and
Verification' and in the space for the
minor’s signature. the parent or legal .
guardian writes the words. fininor under ‘
'8' i it(if) The minor’s parent or e3
guardian completes a the FormH the
“heparer/‘l‘ranslator certification.”

(ill) The em layer or the recruiter or
referrer for s writes in Section :—
“hploycr Review and Verification'
nnderiistBlntherpecsaftertheworde
'Doctment identification t” the words.
“minor under age 1e.‘

(C) The following are smeptable
documents to establish employment
authorisation only:

(I) A social secmity number card
otherthanonewhidtbaspdntednnits
face mot-valid for employment
pinposes ;

(2) An unexpired reentry permit. lNS
Form l-w:

[3) An unexpired Reftmes Travel
doorment. lNS Form F371:

(4) A Certification of Birth issued by
the Depertment of State. Farm 75-54:

(5‘) A Cerdflcetion olBirth Ahroed
issued by the Department of State. Form
fifim' certified ofor copy a
birth certificate issued by a Stat-I.
manly. or municipal authority bearing a0

(7) An employment authorisation
document issued by the lmndsretion and
Neutralizationm

(6‘) Native American tribal document
M United States Uri-sen ldentifiadon

Card. 348 form
(10) identification csrd forese ol

resident dhsn tn the United States. 08
km t-m
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Federal Register / Vol. 52. No. 84 Friday. May 1. 1987 Rules and Regulation: 1622.3(vi) if an individual is unable to related. successor. or reorganized be used only {0, gunman. of the M,
provide the required document or employer includes: and Sections tom. ions. 1548. or m2: at
documents within thehtizfnbe periods d i l l (1LThe same employer at another Title 13. United 5m” Code.specified in paramap a mum an i v oca on: _ (c) laymen: veri motion
of this section. the individual must (2) An employer ”’10 “3113““ 3° margarita in the cafe of hiring on
present a receipt for the application of "£9107 391118 01' in 0! ' PM“! mdhio’uol who was previously
the document or documents within three $121310?" 8 ”WHO?“ in C11” l-DVOl employed. (1) When an employer hires
days at the hire and present the required l ”1'90"“ momentum!!- m'fifi" 0" an individual whom he or she has
document or domiments within :1 days “18 0! “0d 01' assets: 0! ously employed. i! the employer

the hire. [3] An "3930?” MN continues ‘0 a previously completed the Form 1—9
(vii) i! an individusl‘s employment "391°? ‘95" 0? all 0! “0‘13" and complied with the verification

eligibility document expires. the “391°?” workforce where 500! requirements set forth in paragraph (b)
employer or the rem-tutor or referrer the “P10”?! V1098 1° the multi- of this section with regard to the
a fee must update the Form 1-: to reilect '39P?” ”wad” “3d employees_ individual. the employer may (in lieu oi'
that the individual is still authorized to continue ‘0 ”Wk in the same bargaining completing s new Form 1-9) inspect the
work in the United States: otherwise the unit “Pd" the same collective previously completed Form 1-8 and:
individual may no longer be employed. bargaining '3’"me (i) 1! upon inspection of the Form 1-9
remitted. or re'erred. in order to update (2) 33“”Ub" andInspection 0/57”" relating to the individual the employer
the Form l-B. the employee or referred 14‘ (ll FormH must b“ ”med 5; an determines that the Form 1-9 relates to
individual mu, present a document that employer or s rem-utter or referrer or aeither shows continuing employment I” I" the folio time periods: thuegliggivéd‘ugingoti:gatgzxi‘rrliividual “
eligibility or is s new grant of work ”(:3 ggegz?‘ 33mg;3:, verification or new form 1-9 need be
authortirzago:fi'he ‘95:??le :ht'l’dld year after the data the individual's completed if the individual is hired"1 three years of the initial
review this domunent. and it it appear. fiployment is terminated. whichever is tion oi a” Form 3-6: orb be genuine and to relate to the "3 °" N“' In the a“ ofa rem-utter or (it) lfupon inspection of the Form 1-9.
hdividual. update the form by noting (B) ' the employer determines that the
fie document's identification number Eififgfggfim yare m“ the individual is no longer eligible to worl:
and entradon date of the Form 1-9. (ii) Any mg or entity required to . in the United States. the employer shall

(viii) An employer is not required to retain Forms 1-0 in accordance with this not rehire the individual unless he or she
reverify an employee's employment section shall be provided with at least follows the updating procedures in
eligibility as set forth in paragraphs three days ”a“ prior to an inspection paragraph (blitlivii) of this section.
(blitiiil—(v) of this section it: the oi the Forms by an authorized Service (2) For Emposes of retention of the
employee is continuing his or her officer. At the time of inspection. the Form H y an employer for a
employment and at all times has a pm l—O must be made "‘1th. at u” previously employed individual hired
reasonable expectation of loyment. location up". the request for pursuant to paragraph (cm) oi this
'Continuin; employment” mice but Mm“ was “do, or if the from 1_ section. the employer shall retain the
b not limited to situations where: are kept at another location. at 3,. . .Porm 1-6 for a period of three years
(Aim employee takes approved m" Service as“ to a,“ location. Gunmen from the date of the initial

paid or unpaid leave on amount of No a warrant shall 5. . assertion o the Form H or one year
steady. illness or disability of a family nired refusal mar the individual‘s employment is
member. illness or pregnancy. maternity Sade!” 1‘:fifgfififgm 1.; terminated. whichever is later.or newt? la". "cam “109 for inspection is a Violati o! the id) Emplomn! renfloob'on

' or other temporary leave retention requirements “on“ form in reqtu'rements in Me onse oft-emitting or
approved by the employer. section 3mm) 0{ m. A“ in re/em'ngfor a fee on individual who

(B) The employee is promoted. addition. 1: at.m a: gnfity in. not was previously recanted or referred. (i)
demoted. or gets a pay raise: complied mu, 3 request u; pupa! u“ When a recruiter or referrer for a fee

(C) The employee is laid ofl’lor lack of Puma )4, any Service oficer mud in refers an individual for whom he or she
wot-in section an of this mpm any me] has previously completed a Form l-o.mlnaamploysetsonrtnhorina MarionetthaFormsl-Obyiasuinga andthsrse-iiterorreienerhas11h dispute: ”hm completed Lb! Form H and complied
m The employee is reinstated she: (3) Copying ofdommaiauan. An with the verification renuirements set

disciplinary suspension {or wrongful mplcyey or a rem-utter or rafm for a forth in paragraph (b) o this section
'uination. found magnified by any fee my, but L. not reqnind to. no y a with regard to the individual. the
court. chin-star, or a throng“. body. doaament mind by an indivi ual roadie: or reiener may (in lieu of
or other-wise resolved at for a. pupa... gimp) with completing a new Form H) inspect the
remstatement or settlement: moi-thew“ requirement: om previously completed Form H and:mmmloyeetransiersbomm MnUMmyhmfiltmutk iiJUupooloapecnonofL‘hForml-odistinct unit of an employer to another retained with the Form H. The relation to the hdlviduI-L the "mutter or

unit of the same employer. the retention Muir-enema in pang-apt: ralerrar date-mas that the Form i—o
er may breeder the employee's fbxz) oi this section do not apply to the relates to the Wdull and that the

Foe-m H to the receiving at: or photocopies. individual is authorised to writ. no
56') The employee continues his or her his) Limitation on use often-n [-0. Any additional verification or new Form :4

uphoyment with a related. successor. ormstion contained in or appended to need be ampletad ii' the individual is
as employeeprovtdadthat maForml-ibdndtngwpteaot‘ referredwithinthreeysarsoitheinitislthsamployerohtainaandmaintatns dammennhstsdtnparam hicloithia usestionoithsForml-fiorhomflaaprevtonsrsoordaandrcrmsl-o sectionusadtovsriiyantnfivtdual‘s mumwmdmrmm.
risers applicable. For this purpose. a identity in employmant eligibility. may the rem-altar or refer-qr determines that
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the individual is no longer authorized to
work in the United States. the recruiter
or referrer shall not refer the individual
for employment unless he or she follows
the updating procedures in paragraph
(meviil of this section.

(2) For purposes of retention of the
Form H by a recruiter or referrer for a
previously referred individual pursuant
to paragraph (d)(1) of this section. the
recruiter or referrer shall retain the Form
H for a period of three years
commencing from the date of the initial
execution of the Form H.
927“.) Continuing enmtoyment ofmotorised aliens.
An employer who continues the

employment of an employee hired after
November 6. 1986. knowing that the
employee is or has become an
tmauthorized alien with respect to that
employment. is in violation of section
mum of the Act.
{27“ Good faith defame.
An employer or a recruiter or referrer

for a fee for employment who shows
good faith compliance with the
employment verification requirements of
£27“:th of this part shall have
established a rebuttable affirmative
defense that the person or entity has not
violated section 274A(a)(1)(A) of‘the Act
wig-respect to such hiring. recruiting. or
re e
"7“! Use of laborMconstruct.
Any person or entity who knowingly

uses a contract. subcontract. or
exchange entered into. renegotiated. or
extended after the date of enactment. to
obtain labor or services of an
unauthorized alien shall be considered
to have hired the alien for employment
in the United States in violation of
section z74A(s)(r)iA) of the Act.
‘ 17“ flats employment eyelid-a.

(a) General. A state employment
agencyasdefinedin 55‘s.: ofthispart
may. but is not required to. verify
employment eligibility pw-suant to
section 27%) of the Act. However.
should a state employment agency
ch(ocee)c”to d? soht‘t mug; ti

1 mp eta eve cs onprocess
for all individuals referred:

(2) Complete the verification process
in accordalncfegth the requirements of
27% o a part:
(3) large to an indivi‘hdulzl it refers h i )

certifies on as set o parapep c
of this section. in whim case an
employer who hires the individual shall
be deemed to have complied with the
:7 1 part. i

the certification is retained by the
employer in the same manner prescibed

fordl'orm H in i 274a.2(b)(2) of this part;
an

(4) Require the surrender of the
certification back to the agency by the
individual referred. if he or she is not
hired as a result of the referral.

(b) Compliance with the provisions of
section 274A of the Act. State
employment agencies which choose to
verify em loyment eligibility of
individu s pursuant to ! 274a.2(b) of
this part shall comply with all
provisions of section 274A of the Act
and the regslations issued thereunder.
and are an ject to the penalties
provided in i 27411.10 of this part for
allure to comply.
to) Procedures for state employment

agency certification. All certifications
issued by a state employment agency
pursuant to agraph (a)(3) of this
section she conform to the following
standards. They must:

(3) Be issued on ofiicial agency
letterhead. signed by an appropriately
designated official. and contain the
embossed seal of the agency:

(2) Be addressed to e particular
employinientity to which the individual
is referre and contain identifying data
concerning the individual being referred:

(3) Certify that the state agency has
complied with the requirements of
section zYtAfb) of the Act concerning
verification of the identity and
employment eligibility of the individual '
referred. and det that the
individual is authorised to work in the
01.3%)Surges: 6W8 ' mea y a te any res ctions.
conditions. or other limitations which
relate to the individuals employment
clifbility in the United States: and5) State that the employer is not
{damaged to revertfy the trigger?”
an tyoremp oymente t'y. tmust retain the certification letter in lieu

of Form i—O.
(d) Procedures for individuals who

are certifiedby state lo en!
quncfes.An1individu re erredtoa
potential employer by a state thl
amp oyment agency pus-eusnt to a
section shall present the original .
certification to that ampl er. lfthe
referred individual is the
certification shall be tied by the

' individual to the amp oyer for retention.
the referred individual is not hired. the

notification shall be surrendered
by the individual to 321:“ th
employmen agency issued a
certificate. No copies shall be made of
this certification. accept as provided in
paras-spit (a) of this section.

(a) Retention o/stote employment
new certifications. Cuddcations
bu by state employment agencies
pursuant to this section shall be retained

in the same manner and for the same
period as Form 1—9:

(I) in original form by the state
employment agency. upon surrender by
the individual referred if he or she is not
hired: or

(2) in duplicate form by the state
employment agency if the individual
referred is hired: and

(3) in original fonts by the employer if
the individual referred is hired.
! 27“.? Pie-enchant provisions formnpioyeea lured prior to November 7, 1386.

(a) The penalties provisions as set
forth in section 274A (e) and (f) of the
Act for violations of section 274A mm
and (b) of the Act shall not apply to the”continuing employment" of an
employee who was hired prior to
November 7. 1988. For purposes of this
section. “continuing employment" is .
defined in i276a.2(b)(vi) of this part. -

(b) For purposes of this section. an 1employee who was hired prior to - .-
November 7. 1966 shall lose his or her '
rare-enactment status if the employee:

(1) Quits: or
(2)1a terminated by the employer: the

term termination shall include. but is not
limited to. situations in which an
employee is subject to seasonal
employment: or

(a) Is excluded or deported from the
United States or departs the United
States under an order of voluntary
departure. ‘.
{INC-l WWW“

(a) General. it is unlawful for a person
or other entity. in hiring or recruiting or
referring for a fee for employment of an
individual. to require the individual to
post a bond or security. to pay or agree
to pay an amount. or otherwise to
provide a financial guarantee or
indemnity. against any potential liability
arising under this part relating to such
hiring. maniacs. or referring of the
individual. However. this prohibition
does not apply to performance clauses
which are stipulated by agreement
between contracting parties.

(b) Penalty. Any person or other entity
who requires any individual to post a
bond or security as stated in this section
shall. after notice and opportunity for an
administrative hearing in accordance
with section 2040mm) of the Act. be
tabled to a civil fine of exam for each
violation and to an administrative order
requiring the return to the individual of
any amounts received in violation of
this section or. if the individual cannot
be located. to the general fund ofthe
Treasury.
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(a) Proceobres for the filing ofcomplaints. Any person or entity hayingovvledge of a violation or potentialviolation of section 274A of the Act maysubmit a signed written complaint inEm or by mail to the Service ofi‘lceving iunsdicu'on over the business orresidence of the potential violator. Thesigned. written complaint must containsufim‘ent infmnau'on to identify boththe complainant and the potentialviolator. including their names andaddresses. The complaint should also.ootain detailed factual allegationsrelating to the potential violationincluding the date. time and place thatthe alleged violation occurred and thec act or conduct of the employeralleged to constitute a violation of theAct. Written complaints may bedelivered either by mail to theapproprilate Service nine or bypersons y appearing ore anyimmigration emcer at a Service office.(1:) hvestt'goobn. The Service mayconduct investigations for violations onits own initiative and without hareceived a written complaint. When theService receives a complaint from athird party. it shall investigate onlythose complaints which have areasonable probability ohslidity. if it isdetermined after investigation that theperson or entity has violated section24A otthe Act. the Service shall issueand serve upon the alleged violator am'tatiou or a Notice of intent to Pine.Service emcers shall have reasonableaccess to examine any relevantevidence ofanypeson or entity beinginvestigated. -(c) Citation and notice ofintent tofine. if after investigation the Servicedetermines that a person or entity hasviolated section 274A of the Act for thefirst time during the cihtion period (JuneLWMughMayfldflhltheSeWiashall issue a citation. if afterinvestigation the Service determinesthat a person or entity has violatedsentient?“ oitheActforthesecondtime during the citation period or for thefirst time afterMay 31. icon theproceeding to assess administrativebesides under section 224A of the Actis commenced by the Service by issuinga Notice of intent in Fine on Form L75;Service oi this Notice shall beaccomplished pursuant to Part to: ofchapter. The or entityidentified in the Notice of intent to fineshall be known as the respondent. TheNotice of intent to Pine may be issuedbyanofiicerdefinedinlztmofthtschapter with concnrence of the DistrictCounsel or his or herW

(1) Contents of the notice ofintent to 'fine. (i) The Notice of intent to Fine willcontain a concise statebment of factualall ations mforming ' e respon entofge act or conduct alleged to be inviolation of law. a designation of thechargeis) against the respondent thestatutory provisions alleged to havebeen violated. and the penalty that willbe imposed.(ii) The Notice of Intent to Pine willprovide the following advisals to therespondent:
(A) That the person or entity has theright to representation by counsel of hisor her own choice at no expense to thegovernment:
(3) That any statement aven may bethe person or end .(C) That the person or entity as theright to request a hearing before anAdministrative Law udge pursuant tot such requestbe made within JO'days from theservice of the Notice of Intent to Pine:(D)T'hattheScrvicewillissuesfinalorder in 4.5 days its written rs uest fora hearing is not timely receive and thatthere will be no appeal of the finalOldef. '(d) Answer to notice ofintent to fine.(1) Us respondent contests the issuanceof a Notice of intent to Pine. he or shemust. b mail. serve a written answerresponénz to each allegation listed inthe Notice and request a hearing withinthirty days from the issuance of theNotice.

(2) if the respondent does not file ananswer within thirty days. the Serviceshall issue a final order to which there isno appeal.
3274‘” Damn...

(a) domino!penalties. An employeror a remniter or referrer for a fee whoengages in a pattern and practice ofviolating section 27(A(a)(1)(A) or (a)(2)of the Act. may be fined not more thanmoon for each unauthorised alien.imprisoned for not more than six monthsfor the entire pattern or practice. orboth. notwithstanding the provisions oflanylother Federal lav: relating to fineeve a.
(b) Cianenolti'es. An employer or arem-utter or referrer for a fee may facecivil penalties for a violation of section274A ofthe Act. Civil penalties may beimposed by the Service or anAdministrative Law )udee for violationsunder secda 274A of the Act. indetermining the level of the penaltiesthat will be in a of morethan one violation in the course ofeor determination willbe counted as a single violation.However. a single violation will includefor each “authorised alien
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182:-
who is determined to have beenknowingly hired or recruited or referrecfor a fee.

(‘1) A respondent found by the Serviclif the respondent fails to request ahearing) or an Administrative Law )udg(at a hearing) to have knowingly hiredor to have hauntingly rem-ulted orreferred for a fee unauthorized alien foremployment in the United States or tohave knowingly continued to employ anunauthorized alien. shall be subject tothe following order:(i) To cease and desist from suchhaviot: an th(ii) To pay a civil e accordmg' to efollowing schedule:(A) First violation—not less than $250and not more than 8241:) for eachunauthorised alien: or('8) Second violation—not less than$233) and not more than 35.000 for eachunauthorised alien; or(C) More than two violations—notless than moon and not more thanstaccato: each unauthorised alien: and(iii) To comply with the requirementsof section 27km) of this part. and totake such other remedial action as isappropriate.
(2) A respondent determined by thervice (if a respondent falls to requesta hearing) or by an Administrative LawJudge to have failed to comply with theemployment vedfication requirementsas set forth in l 27W) of this part.shall be subject to a civil penalty in anamount of not less than am and notthan 81m for each individualWith res ct to whom such violationocmtrre in date amount ofthe penalty. consideration shall be givento-

(i) The sins of the business of theemployer being ch(ii) The good faith of the employer.(iii) The seriousness of the violation:(iv) Whether or not the individual wasan unauthorized alien: and(v) The history of previous violationsthe employer.(3) Where an crdzr is issued Widthrrespect to a reapon entcompoae o adistinct. physically separate subdivisionwhich does its own hiringrecruiting or referring to: a fee foremployment (without reference to thepractices of. orunder the mntrol of orcommon control with. mothersubdivision) the subdivision shall beconsidered a separate person or entity.(c) fivbf ' pattern crpruet‘ceviolations. if Attorney General hasreasonable cause to believe that aperson or entity is engaged in a patternor practice of employment recruitmentor referral in violation of sectionfitA(a)(i)(A) or (z) of the Act. the
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Attorney General may bring civil action
in the appropriate United States District
Court requesting relief. including a
permanent or temporary injunction.
restraining order. or other order against
the person or entity. as the Attorney
General deems necessary.
ears-.11 spadem for loom
modelMworker. andW
Haiti-t ants-am adhratrnent applicant;
An individual who claims to be

eligible. and who intends to apply or has
applied. for benefits pursuant to section
245A or 210 of the Act or section 202 of
the immigration and Reform and Control
Act of 1986. is authorized to work
without presenting an em loyer or a
recruiter or referrer for s cc with
documentary evidence oi wori:
authorization. When an individual
indicates to an employer or a recuiter
orreierrer tor a fee that he or she claims
to qualify for such benefits and that he
or she intends to apply or has I lied
for such benefits. he or she sh attest
to that {act by checking on the Form 1-0.
the third box of Part 1 (Employee
information and Verification) and noting
”Special Rule“ in the space sher- ‘Alien
Number A_.__" and “September 1.
187' in the space after ‘axpirationpi
employment authorisation." The
individual must also provide a document
thud in t zrtsatbmuvxa) of this part
that establishes identity. The employer
shall follow all of the employment
verification urea set iorth in
{3“be of this part except that the
employer 1: the recruiter or referrer for
arise shall note on the Form 1-0 that the
individual has stated his or her intention
to seek such benefits by writing on the
Form l-O in Section z—‘Zmployer
Review and Verification” under List C

cats that Establish Employment
Eligibility”) in the space after
“Document identification" the words
‘Speciel Rule" and in the space altar
“Expiration Date.“ "September 1. 137'.
Mar September 1. 137. such
individuals. employers and recruiters
andraierrersioraieewtllberequiredto
fully comply with all provisions cl
1 manta) oi this part. Employers.
rec-utters. and referrers. however. may
update the Form H it they follow the
procedures set forth in ! zucmtz) of
this part.
WWM800
I ”at: assess ct alone authorised b
acceptW '

(a) Aliens ouMon'sedemployment
Incident to status. Pursuantt to “cited.
statuto or to re ersnce
the iollb’wing'mls‘sasaol aliens are
authorised to be employed in the United

States without rash-lotions as to location
or type oi employment as a condition of
their admission or subsequent change to
one of the indicated classes. and
specific employment authorization need
not be requested: '

(1) An alien who is a lawful
permanent resident (with or without
conditions pursuant to section 216 of the
Act). as evidenced by Form l-151 or
Form 14:51 issued by the Service:

(2) An alien admitted to the United
States as a lawful temporary resident
pursuant to section 245A or 210 at the
Act. as evidenced by an employment
authorisation document issued by the
Service:

(3) An alien admitted to the United
States as a refugee pursuant to section
cor of the Act for the period of time in
that status. as evidenced by an
employment authorisation document
issued by the Service:

(4) An alien paroled into the United
States as a refugee for the riod oi time
in that status. as evidence by an
employment authorisation document
issued by the Service:

(5) An alien granted asylum under
section cos of the Act for the period of
time in that status. as evidenced by an
employment authorisation document
issued by the Service: .

to) An alien admitted to the United
States as a no t dance or
fiancee pursuant to section 1mia)(15)('l<)
citha Act. or an alien admitted as the
child of such alien. for the period of
admission of the United States. as
evidenced by an employment
authorisation document issued by the
Service: '

(7) An alien admitted as a parent (N-
3) or dependent child (N—O) of an alien

ted permanent residence under
section 101(a)(z7)(l) oi the Act. as
evidenced by an employment
authorization document issued by the
Service:

(a) An alien admitted to the United
States as a citizen oi the Federated
States o! Mia-coasts (CIA/PW) or of
the Marshall islands (GA/MS)
meant to agreements between the

ted States and the former bust
territories. as evidenced by an
employment authorisation domment
issued by the Service:

(9) An alien granted suspension at
deportation under section 2M(a) oi the
Act (or the period ottima in that stem.
ee evidenced by an employment
authorisation document issued by the

ca:
(10) An alien ted withholding of

deportation und‘err‘hon was) at the
Actlcrthsperiodcitimeinthatstatus.
.as evidenced by an employment

authorization document issued by the
Service: or

(11) An alien who has been granted
extended voluntary departure by the
Attorney General as a member oi a
nationality group pursuant to a request
by the Secretarioi State. Employment is
authorized for a period of time in that
status as evidenced by Form l-_ issued
by the Service.

(b) Aliens authorizedfor employment
with a speci to employer incident to
status. The allowing classes of
nonimmigrant aliens are authorized to
be employed in the United States by the
specific employer and subject to the
restrictions described in the section(s) of
this chapter indicated as a condition of

- their admission in. or subsequent change
to. such classification. An alien in one of
these classes is not issued an . ‘
employment authorise tion document by
the Service:

(1) A foreign government official (A-i
or A4). pursuant to ! 214.2(e) oi this
chapter. An alien in this status may be
employed only by the foreign
government entity:

[2) An employee of a foreign
government oficial (A4). pursuant to
i 214.2(a) of this chapter. An alien in
this status may be employed only by the

government oficialt
(3) A ioreigrr government oflicial in

transit (0-2 or 6-3). pursuant to
I 214.2(c) at this chapter. An alien in

' this status may be employed only by the
loreign government entity:
(tlAno ' tcrewmanm-tor

D-Z) pursuant to t 214.2(d). and Parts
2.52 and 253. of this cbe ter. An alien in
this status may be emp oyed only in a
aewman capacity on the vessel or
aim-aft of arrival. or on a vessel or
aircraft of the same transportation
company. and may not be em loyed in
connection with domestic ' ts or
movements ot‘ a vessel or
(31A nonimmigrant treaty trader (5-1)

or nasty investor (3-2). pursuant to
I 214.2(e) cl this chapter. An alien in
this status may be employed only by the

. tree alifying company thro
whi a alien attained the status.

- haployment authorisation does not
extend to the dependents oi the
principal treaty trader or treaty investor
(also deslyiated “8‘1“ or '3-2"). other
than those specified in pang-spit (c)(2)
of this section: .

(e) A nonimmigrant student (7-1)
pursuant to 1 meme) of this cha ter.
An alien in this status may be emp oyed
only in accordance with the following
conditions: ,

(t) On campus for not more than
twenty hours .a week while school is in
sesstom or
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30 00 “up“! 5311 time when schoolb not in session 1! the student is eligibleand intends to register for the next termor session. in addition. a no i- tstudent (Tl-1) may engage in a work.shady program as part of thecalculus: available within thestudent's program of study inaccordance with the auditionsapeciiied in i 21LZH)(10) of this chapter:(7) A representative oianinternational organization (0-1. 0—3. G-3. or 6-4). pursuant to ) 214.2(3) of thischapter. An alien in this status may beemployed only by the foreigngovernment entity or the internationalorganization:

(a) A personal employee of an ofidal«representative of an internationalorganization (0-5). pursuant to{214.2(3) of this chapter. An alien inthis status may be employed only by the' re sentative oi theinterned organization:(9) A temporary worker or trainee (H-1. 34A. 11-28. or H4). pursuant to3214291) 0! this chapter. An alien inthis status may be employed only by thepetitioner through whom the status wasobtained:
(10) An intonation media ‘representative pursuant to 21¢ tn! this chapter. An alien in this mainmay be employed only in? thesponsoring foreign news agenq orn. Employment authorization doesnot extent to the dependents of antion media representative (alsodesignated '1"):(It) An exchange visitor 0-1).tto inWJoithisdiapter.Anin this status may be employed
‘” ”" “We”rim””3sponsor or approp ate ee anwithin the guidelines oi theapproved by the United Stateskinematic; Agency: ' f12) An tin-company has eree (L-npursuantto inwtidthischa3:23? tiiirts1 statuem3pme pe tioner am thestatus was obtained:in) Oficers andml oithearmed services of nations oi the North

RAID-clpursuanttoiz: ooithlschapter.Analienimdilsste‘-:(sa)naybe
umpioyedoniybyNATQ(14) An grant :nant oepersouluployee. I'D-7) analienadmittedaaahlATO-LNA
amt:l
Analimadmi
damnation
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the NATO alien through whom thestatus was obtained: or
(151A nonimmim-ant alien within thedaae of aliens descibed in paragraphs(bus). in}. and (1:) of this sectionwhose status has expired but who hasfiled a timel agitation for anextension oiysu status pursuant tome: oi this chapter. These aliens areauthorised to continue employment withthe same employer for a period not toexceed 1:!) days on the dateoithe ex iration oi the authoriaedod o stay. if the alien's applicationextension oi stay has not enadjudicated within this period. the alienmay apply to the district director foremployment authorization pursuant toparagra h (c)(1$) of this section.(c) Jens who must apply foremployment outbanleotrbn Any alienwithin a class oiaiiens descibed in thissection must apply for work:gthoriaatiom l! authorised! auchbanenmaya tempoymentsu ecttoany reetrictifitndiceted in theregulations or cited on the employmentauthorisation doaament: .(1) An alien spouse or unmarrieddependent son or daughter oi a foreigngovernment omciai [A4 or A-Z) 'pursuant to l 214 a)(2) oithia ch? .or the dependent an employee afol-sip torment olfici (A4)pursuant to l mama) olthis Chaplet:(2: An alien spouse or unmarriedt son or da tar oi an alienemployee of the ' tion Cotmcilloe North

PWt(F-t) studentseeking o ampne loymentthoriaation due to mom?necessitypen-meat to rerun of this Chapter:(it) 18 “than amp omen! icepractical pursuant

'13 married
taoooedsushtsroiancaosrmaniployeeorlantntemadonalsamba”ticniG-s)pnrecamtolnq;)

rm mm?lat-{DJNIW
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(6) Amm: 04-!) student“akin; employment for practicalbathing ursuant to I maria) of thisdispter olert; completion oi studiesHench employment is directly related tothe student's course of study:(7) A dependent of an alien classifiedas NATO-1 through NATO-7 pursuantb ind-1(a) of this chapter.(3) Any alien who has filed a non-h-ivolous application for asylumpercent to Part one oi this chapter.Employment authorization shall begranted in increments not exceeding oneyear during the period the application ispending (including any period when anadministrative appeal or iudidal reviewis pending) and shall expire on a ‘specified date:

(9) Any alien who has filed anapplication lor adjustment of status tolawful permanent resident pursuant toPart :43 of this depter. Employmentauthorisation shall be granted inente not exceeding one yeardingulinpciwdfi;the applicggonhlspen it any pert w en anadministrative appeal or )udicial reviewtependinghndahailaxpireonaspecified date'
(10) Any alien who has filed anapplication for suspension oftionpm'suanttoPartu-i olthiachapter. tithe alien establishes aneconomic need to work. Employmentauthorisation shall be vented in

mum?“ ”'02 a: fitmtie pert s app 'ce on(including any period when anadministrative appeal or iudicial reviewis pending) and shall expire on aspecified date:
(11) Any alien roled into the United' States tamporartry‘ior emergent reasonsor reasons deemed strictly to the publicinterestth to ! woithischapter: .512) Any deportsble alien matedtar-7 either prior to or

“out , iii”?’i”t°$i“a (2 (v vi or Vill o '
335.35%in ais?“ ‘° 5‘t rior to
mom“: for tmtary ed :eyondextension grantarch unfit-m whim may beconsidered in edLodicatin; theamp tapp caticnolanalienwhoLasheen tsdrnluntarydep-armrearethe

(l) The length of voluntary departure
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(iv) Whether there is a reasonable

basis for consideration of discretionary
reliei. .

(13) Any alien eyeinst whom
exclusion or deportation proceedings
have been instituted. who does not have
a final order of deportation or exclusion.
and who is not detained may be granted
temporary employment authorization ii
the district director determines that
employment is appropriate. Factors
which may be considered by the district
director in adludlcsting the employment
application of such an alien are the
following:

(i) The existence of the economic
necessity to be employed:

(ii) The existence of a dependent
spouse and/or children tn the United
States who rely on the alien for support:

(ill) Whether there is a reasonable
chance that legal status may ensue in
the near tours: and

(iv) Whether there is a reasonable
basis for consideration of discretionary
relish

(14) An alien who has been pantad
deferred action. an act 0! administrative
convenience to the government whids
gives some cases lower priority. ii the
alien establishes an economic necessity
lot employment ts.

(13) A nonlmmlsrant alien within
class a! aliens desalbed in paragraphs
mm. (11). and (12) at this section
whose application for extension of stay
has not been adtudlcated within the 1m-
day period as set forth in paragraph
(b)(15) of this section.

(d) Basic alteria to establish
wonomicnecessity. ‘l‘itie sS—Public
Wellere. Poverty Guidelines. 45 G'R
some should be used as the basic
criteria to establish eligibility for
employment authorization when the
alien's economic necessity is identified
as a lactor.'ihe alien shall submit an
application is employment
authorization listin; his or her assets.
income. and expenses 'as evidence at his
-or her economic need to work.
Permiasim to work canted on the beats
o! the alien‘s application lor
employment authorisation may be
revoked under trans of this chapter
upon a showing that the information
contained in the statement was not true
and cot-race
{270.18 MMW
M

(a) Ger-reel. An application (in the
o! a written request) for

em?'errr.or
tied with mint diractoe he
)m-tsdlctitm over a cent's
seddenca. Incept ice grep-spit (cm) at
this”ass:{the approval of an
ghortaaticn flu. within the

discretion oithe district director. Where
economic necessity is identified as e
Lac-tor. the alien must provide
hicrmation regarding his or her assets.income. and expenses on the applicationfor employment authorization.

(b) Approval ofapplication. if the
application is granted. the alien shall be
notillied oi the dmn andtissuedmop oyment au etion or a specific

of time. Such authorization shall
subject to any conditions noted onthe employment authorization

document.
(a) Denial of application. it the

application is denied. the applicant shall
be notified in wri oi the decision and
the reasons for the ante]. ‘ihere shall
be no appeal from the denial of the
application.

(d) Inter-12m employment authorization.
The district director shall adjudicate theapplication for employment
authorization within on days from the
data of receipt oi the application by the
Service or the date of receipt ot a
returned application by the Service.
hilure to complete the adiudicatlon
within on days will result in the grant of
interim employment authorization {or aperiod not to exceed 1m days. Such
authorization shall be subject to any
conditions noted on the employment
authorization domiment. However. if thedistrict director adfudicates the ‘application prior to the expiration date
of the interim employment authorizationand denies the individuals employmentauthorinetlon application. the
employment authorization ranted
under this section shall automaticallyterminate.
flue.“ Tar-hence otanpioyre-emum. ' '

(a) Automatic terminoo’on of
employment authorization.

(1) Employment authorization granted
under ) z7u.12(c)oi this chapter shall
automatically terminate upon the
occurrence at one of the following
events:

‘l‘hesscplra'dondataspedhed
J’sesyiceonthe byemployment
authorisation document is reached:

(ii) Inclusion or deportation
are mantuted (however. this

shall not preclude the authorization o!
employment pursuant to I 26a.1ac)of
this part where appropriate): or

(iii) The alien is rented eohmtary '
‘11)ngtionolempl eat hso on tie

in?“ m... 1......tenth
authorisationtermtnfiopouthe
ocmaeencsoianynaatenumastadtn
We): text) at this section.

.automaticrevocationendsr
thisssctiondoeenot a
ran llcation (or oyment
Incarnation under”? curate) at this
out.

theaerrica aeotica
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(b) Revocation ofemploymentanhoazotion— (1) Basis for revocationofemployment authorization.Em loyment authorization grantedan or i 274a.12(c) of this chapter maybe revoked by the district director:(l) Prior to the expiration date. when itappears that any condition upon whichit was granted has not been met or nolonger crisis. or for good cause shown.or
ii) Upon a showing that the

tion contained in the application
'isnottrueandcorrect.

(2) Notice o/intent to revoke
employment authorization. When adistrict director determines that
employment authorization should be
revoked prior to the expiration date
specified by the Service. he or she shall
serve written notice at intent to revoke
the emplo ent authorization. The
notice ' cite the reasons indicating
that revocation is warranted. The alienwill be vented a period at filteen days
born the date ciservice oi the notice
within which to submit countervailing
evidence. The decision by the district
director shall be final and no appeal
shall lie from the decision to revoke the
authorization.

(c) Automatic terau’notion of
temporary employment authorization
mntedpa‘or to was t. 1867. (1)
Temporary amp oyment authorization
granted prior to lune 1. 1967. pursuant to
I G'R math). or its redesignation as
some) of this part. shall
wfil’hmmw" °” ll" d‘"e oe on a
document issued to the alien. oron June
I. 1& whicth is earlier. Astomatic
termination a temporary emp yment
authorization does not preclude a

' eubsequent application for temporary
employment authorization.

(2) A domtmmt issued by the Service
price to )une 13”. that sadiodgés for
temporary em oyment an 0 on
fil’ffib‘mhmmil’ilhv t to p c 1 c
this “commusfbenf‘urrendered to
the Service on the data that the . '
temporary employment authorization
terminates or on lune 1. 196a. whichever
is earlier-3m alien shall beutossued a
new at authorize n
domnnenmtm time the document is
mmhmliithe alienla

e or tam amp oyment
msthnrtationmm to ( 27mm] of
this chapter.
(3)Nonoticeolmteattoreroka is

nacsuary for as automatic tarannation
dtampm-ary employment authorisation
percent to this part.
Dream :a no.

Alan cunt-u.
WJmmb'atica and
”ordination Sam'ce.
mono-nawumo. us am)_e-.. ea“ on...



GUIDELINES

U.S. and Naturalized Citizens and Permanent Residents

For those employees including graduate teaching and research assistants
who indicate that they are U.S. citizens (including naturalized citizens) or
that they have a Permanent/Immigrant visa, the Department Head/Director or
his/her designate (Deans, Directors; Associate Deans, Directors or Department
Heads; or School Business officers) must prepare the I-9 form and must
physically examine the original documents presented to verify employabilitz
and identity. The I-9 copy and documentation is to be maintained in the
Departmental files for three years after the date of hire or one year after
date of termination of employment. A copy of the I-9 must be transmitted to
the Provost's office (EPA employees) or Human Resources (SPA employees) as
soon as the form has been completed or within three business days. Individuals
cannot be paid until a copy of the completed form I-9 has been received;
neither can they continue to be employed.

Non-Immigrant Visa Holders

See attached chart, "Employment Eligibility for Alien Non-Immigrant Visa
Holders".

Graduate Teaching and Research Assistants

See attached chart, "Employment Eligibility for Alien Non—Immigrant Visa
Holders".

Temporary Appointments Paid Through Bi-Weekly Payroll

Effective June 1, 1987 a completed copy of the 1-9 form must accompany
the TEMPORARY APPOINTMENT FORM (PA-321). Please note that it will be neces-
sary only to submit the copy of the I-9 form when the individual is initially
employed. The form will remain valid for three years. However, a completed
I-9 form will be required by September 21, 1987 for all persons who have been
on the bi-weekly payroll between November 6, 1986 and May 31, 1987 and are
still employed. The original completed I-9 will be prepared by the Department
Head/Director or his/her designate (Deans, Directors; Associate Deans,
Directors or Department Heads; or School Business officers) and records should
be maintained in the Departmental files with copies being sent to the Payroll
Office.

J. HcC.
June 1987



On—Campus Employment Eligibility for Alien Non-Immigrant Visa Holders

Visa Classification
of Job Applicant

Eligibility to Work
On Campus

Proof of Eligibility Comments
(Guidelines & Procedures)

Clarification and
Verification Contact

On Campus

F—l Student May, as a class of visa
holders, work on—campus
up to 20 hrs./wk. during
Fall & Spring semesters
and full-time during
holidays and summer
vacation. Not eligible
upon completion of
academic program.

F—l student needs onl
to prove he/she holds
an F-l visa as docu-
mented on the 1—20 ID
Copy (a long gold card)
which has the student's
name and "F-l" written
on it.

The student must
be currently enrolled
as a full-time student
in the Fall or Spring
semester, or intending
to enroll or to continue
enrollment as a full-
time student in the
next Fall semester if
employment is sought
on-campus in the summer.
Graduate Teaching and
Research Assistants:
A copy of 1-9 form must
be transmitted to the
Provost's office within
3 business days of hire.
Documentation is to be
housed in the dept. for
3 years after date of
hire or 1 year after date
of termination of employ-
ment. (Cannot be paid
until all forms are
received.)

International
Student Office
(Don Roberts or
Judith Green)

F-2 Dependent
(of F-l Student)
L-Z Dependent
(of L-l Inter-
company Transferee)

Under no circumstances
(n1 or off campus

International
Student Office and
International
Programs Office



o.
Visa Classification Eligibility to Work Proof of Eligibility Comments

Clarification and

of Job Applicant On Campus (Guidelines & Procedures) On Campus

J-l Student May work either on or off The eligibility document Confirmation of the iden— International
campus only with the must be in the form of a tity of a J—l student's Student Office
permission of his/her "J-l letter from the J-1 pro- program sponsor may be
program sponsor." gram sponsor authorizing obtained by calling the

such employment. NCSU is Int'l. Student Office.
H II

the program sponsor. for Graduate Teaching andover half of our J—l 5. Research Assistants: ATherefore the employment. copy of 1—9 form must beauthorization letter may transmitted to thecome from either the ,, Provost 5 office withinInt 1. Student Office or 3 business days of hire.the Graduate School, Documentation is to bewhere there are NCSU J-l housed in the dept. for 3program sponsor officers., years after date of hireStudents on J-l 5 who or 1 year after date of
have program sponsors termination of em 10 entother than NCSU must have p ym ’(Cannot be paid until allan employment authorization forms are received )
letter from that sponsor, '
e.g., AID, IIE, etc.

J-l Scholar May, as a class of visa IAP-66 and 1-94 Departure The Office of Int'l. Office of
holders, work on campus Record must be presented Programs via the scholar International
full-time in accordance to the Int'l. Programs will transmit the Visa Programs
with validity dates
specified on TAP-66
and 1-94 Departure
Record.

Office. Clarification form and
copy of 1-9 to the dept.
The dept. must submit
within 3 business days
of hiring a copy of the
completed 1—9 form and
Visa Clarification form
with the personnel paper
(PA 200). (These papers
will not be processed
and no payments authorized
without Visa Clarification
form and 1-9 form.) Docu-
mentation will be housed
in the Office of Int'l.
Prog. for 3 yrs. after date
of hire or 1 yr. after date
of termination of employ—
ment.

(Jeana McClintock)

Verification Contact



Visa Classification
of Job Applicant

Eligibility to Work
On Campus

Proof of Eligibility Comments
(Guidelines & Procedures)

Clarification and
Verification Contact

On Campus

J-2 Dependent
(of J-l Scholar
or Student)

May work on or off
campus only with specific
authorization from the
U.S. Immigration and
Naturalization Service
(USINS).

I-94 Departure Record
with endorsement
authorizing employment

Time limit is given
on the work authoriza-
tion; therefore, requests
for extensions of the
authorization must
periodically be made by
the J—2 to USINS and up—
dated with campus employ-
ers per instructions
for J-l and F-1 students.

J-2 dependents of
scholars: Office of
International Programs
J-2 dependents of
students: Inter-
national Student
Office

H-l Temporary May, as a class of I-l71C form and Same as J—l Scholar Office of
Worker of visa holders, work I-94 Departure Record International
Distinguished on campus full—time Programs
Merit and Ability in accordance with
H-3 Temporary validity dates
Worker _ Trainee specified on I-129B and

I-94 Departure Record.

H-4 Dependent Under no circumstances Office of
(of H—l or H—3) on or off campus International

Programs

B-1 and B~2 Under no circumstances The University may pay Office of
on or off campus. per diem and travel International

expenses, but paying Programs
honoraria is disallow-
able. In order to be
paid an honorarium
the visitor must enter
as a J-l scholar.

Other Visa Office of
Categories International
e.g., A, G, or L Programs and Inter-

nationalStudentOffice

JMcC/June, 1987



Employment Eligibility Verification

NOTICE: Authority for collecting the information on this form is in Title 8. United States Code. Section 1324A. which
requires employers to verify employment eligibility of individuals on a form approved by the Attorney
General. This form will be used to verify the individual's eligibility for employment in the United States.
Failure to present this form for inspection to officers of the Immigration and Naturalization Service or
Department of Labor within the time period specified by regulation. or improper completion or retention of
this form. may be a violation of the above law and may result in a civil money penalty.

Section 1. instructions to Employee/Preparer for completing this form
Instructionsfor the employee. -

All employees. upon being hired. must complete Section I of this form. Any person hired after November 6.1986 must complete this form. (For the purpose of completion of this form the term “hired” applies to thoseemployed. recruited or referred for a fee.)
All employees must print or type their complete name. address. date of birth. and Social Security Number.The block which correctly indicates the employee's immigration status must be checked. if the second block ischecked. the employee's Alien Registration Number must be provided. if the third bloclt is checked. theemployee‘s Alien Registration Number or Admission Number must be provided. as well as the date ofexpiration of that status. if it expires.

- All employees whose present names differ from birth names..because of marriage or other reasons. must printor type their birth names in the appropriate space of Section l. Also. employees whose names change afteremployment verification should report these changes to their employer.
All employees must sign and ‘date the form.

Instructionsfor the preparer of theform. if not the employee.
If a person assists the employee with completing this form. the preparer must certify the form by signing it andprinting or typing his or her complete name and address.

Section 2. instructions to Employer for completing this form
(For the purpose ofcompletion of this form. the term “employer” applies to employers and those who recruit or refer for a fee.)

Employers must complete this section by examining evidence of identity and employment eligibility. and:0 checking the appropriate box in List A or boxes in both Lists 8 and C:0 recording the document identification number and expiration date (if any);0 recording the type of form if not specifically identified in the list;0 signing the certification section.

NOTE: Employers are responsiblefor "verifying employment eligibility of employees whose employment
eligibility doeumenn carry on apirett'on date.
Copies ofdocumentation presented by an individual for the purpose ofestablishing identity and employmenteligibility may be copied and retained for the purpose ofcomplying with the requirements of this form and noother purpose. Any copies of documentation made for this purpose should be maintained with this form.
Name changes of employees which occur after preparation of this form should be recorded on the form bylining through the old name. printing the new name and the reason (such as marriage). and dating andinitialing the changes. Employers should not attempt to delete or erase the old name in any fashion.

RETENTION 0FRECORDS.
The completed form must be retained by the employer for:

0 three years after the date of hiring; or
0 one year after the date the employment is terminated. whichever is later.

Employers may photocopy or reprint this form as necessary.

U.S. Department of Justice . OMB 8| i l5-Ol36Immigration and Naturalization SerViee Form to 87)



EMPLOYMENT ELIGIBILITY VERIFICATION (Form 1-9)

E EMPLOYEE INFORMATION AND VERIFICATION: (To be completed and signed by employee.)
Name: (Print or Type) Last MEddie Birth Name

Address: Street Name and Number State ZIP Code

Date of Birth (Month/ Day Year) Social Security Number

l attest. under penalty of perjury. that I am (checit a box):
0 I. A citizen or national of the United States.
0 2. An alien lawfully admitted for permanent residence (Alien Number A
D 3. An alien authorized by the Immigration and Naturalization Service to work in the United States (Alien Number A

expiration of employment authorization. if anyor Admission Number I.
I attest. under penalty ofperjury. the documents that I have presented as evidence ofIdentity and employment eligibility are genuine and relate to me. I am aware that
federal law provides for imprisonment and/or fine for any false statements or use of false documents In connection with this certificate.
Signature Date (Month) Day) Year)

PREPARER ‘TRANSLATOR CERTIFICATION (To be completbd ifpreperedbypenonotilrthaetheemployee).latlelt.underpenaityof
perjury-.tnsttheabovenspreparedbymeattherenucstofthenernadindividuelaedisbesedonellinformationol-hiehlhaveanyknoviedge.

Signature Name (Print or Type)

Address (Street Name and Number) City State Zip Code

E EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)
Instructions:
Examine one document from List A and checit the appropriate box.LR examine one document from List 8adone from List and check the appropriate boxes.
Provide the Document Identification Number and Expiration Date for the document checked.

List A
Documents that Establish

Identity and Employment Eligibility

U I. United States Passport
U 2. Certificate of United States Citizenship
0 3. Certificate of Naturalization
U 4. Unexpired foreign passport with

attached Employment Authorization
U 5. Alien Registration Card with photograph
Document Identification
s
cmDete (Umy)

List 8
Documents that Establish

Identity

U I. A State-issued driver's license or a State-
issued I.D. card with a photograph. or
information. including name. sex. date of
birth. height. weight. and color of eyes.
(Specify State) I

D 2. 0.5. Military cm
0 3. Other (Specify document and issuing

authority)

Decal-l[Wine

List C
Documents that Establish
Employment Eligibility

D I. Original Social Security Number Card (other
than a card stating it is not valid for
employment)

0 2. A birth certificate issued by State. county. or
municipal authority bearing a seal or other
certification

0 3. Unexpired INS Employment Authorization
Specify form
e

Docs-vat [determinan-

Wbae(VIII!)

CERTIFICATION: i attest. under penalty of perjury. that I have examined the documents ptuented by the above individual. that they appear to be genuine and to
relate to the Individual named. and that the individual. to the but ofuy knowledge. h eligible to work In the United Stern.

Signature Name (Print or Type) Title

Employer Name Address Date

Form “NOS/07187)
OMB No. IIIS-OIJO

U.S. Department of Justice
immigration and Naturalization Sen .cc



Example

Example

Example

Example

Example

Example

Example

#1:

#2:

#3:

#4:

#5:

#6:

#7:

EXAMPLES OF COMPLETED FORM I-9

Standard Completion

Employee Unable to Provide Documentation

Preparer/Translator Certification

Alien With Work Authorization

Claiming Special Rule

Name Change

Revised Employment Authorization for Alien



Example #1
Federal Register I Vol. 52. No. 68 / Thursday. April 9. 1987 Notices 11573

EMPLOYMENT ELIGIBILITY VERIFICATION

E EMPLOYEE INFORMATION AND VERIFICATION: (To be completed and signed by employee.)
Name. (Print or Type) Last First Middle MaidenSmith Jane Marie Jones

431"?1’3 '3'55?1'3‘ir§"?‘d, Rg'i’eigh, 5“" “EB?
Date of “IINIHOMII' Da ri'ear) Social Securit NumberJanuary 14, i3 00060- 0000

I attest. under penalty ofperjury. that I am (chech a box):
n A citizen or national of the United States.
0 An alien lawfully admitted for permanent residence (Alien Number A l.D An alien authorized by the Immigration and Naturalization Service to work in the United States (Alien Number A

. expiration of employment authorization. if any ).or Admission Number
I attest. under penalty of perlury. the documents that I have presented as evidence of identity and employment eligibility are genuine and relate to me. I am aware thatfederal Iatr provides for imprisonment and/or fine for any false statements or use of false documents h connection with this certificate.

' in ”WWML m?re: sarrxausuroa CERTIFICATION("preparedbyotherthanthe tndmduall. (mammydwng noMoo-ma,-attheraeuesteithaaamsdhdividustaedabaaadoaalialormatioad-htchlbananytmted'.
Name (Print or Type)

Signature

Signature
Address (Street Name and Number) City State Zip Code

E] estrtoven eavrew AND ventncxnon: (To be completed and signed by employer.)
Examine one document from those in List A and check the correct box. 9; examine one document from List 3 94 one from List C and check the correct boxes.Provide the Document Identification Number and Expiration Dole. for the document checked in that column.

List A
Identity and Employment Eligibility

D United sin-o Passport
0 Certificate of United States Citizenship
0 Certificate of Naturalization
D Unexpired foreign passport with attached I‘

Employment Authorization
0 Alien Registration Card with photograph
Document Ideal/Iced"

Expiration Dale any)

List 8
identity and

5 A Slate issued driver's license or l.D. cardwith a photograph. or information. includingname. sex. date of birth height. weight. andcolor of eyes.
(Specify State) NC I

0 us Military cm
CI Other (Speciiy document and issuingauthority)

Doctrinal! Measure-aria
0 1286989
Expiration Dare (U any]
May 21, 1989

List
Employment Eligibility

I Original Social Security Number Card (otherthan a card stating it is not valid foremployment)
0 A birth certificate issued by State. county. ormunicipal authority bearing a seal or othercertification
0 Unexpired INS Employment Authorization

Specify form

Docs-mar [den-(vicario-

txplnrlon Dare (Ifmy)

CU!TiFICATION: I attest. under penalty ofperjury. that I have examined the documents presented by the above indiv idual. that they appear to be genuine. relate tothe Individual named. and that the individual. to the best of my knowledge. b authorised to wort In the United States.

:"mma. Boa, wi'i'i‘1‘3""'ii'.mfioe Depfiik Head
W§€§EemGov' t. /Dept. of Revenue 2 S. Salisbury Street, Raleigh, NC DJune t, 1987
Form M (031‘ 20/!”
OMB No. lllSOlJb US. Department oIJustice

Immigration and Naturalization Service



Example #2
Federal Register / Vol. 52. No. 68 Thursday. April 9. 1987 / Notices 11573

EMPLOYMENT ELIGIBILITY VERIFICATION

E EMPLOYEE INFORMATION AND VERIFICATIONHTo be completed and tinted by employee.)

Smaintiipm °' Tm, m Jgr'i'e l\I‘i’é‘ifiie o'nde's
Address: Street Name and Number City State ZIP Code431 Wake Boulevard, Raleigh, NC 27604Jgaficuoé :51th (faomh Dav3Y0" Social séeoubity aambéboo

I attest. under penalty of perjury. that l a. (chad a boa):
a A citizen or national oI the United States.
0 An alien laafully admitted for permanent residence (Alien Number A ___.._____ ).D An alien authorized by the Immigration and Naturalization Service to work in the United States (Alien Number Aor Admission Number . expiration of employment authorization. if any ._._____.__ ) .

I attest. under penalty of perjury. the documents that I have presented as evidence of Identity and employment ellgibillt y are genuine and relate to me. I am aware thatfederal latr provides for imprisonment and/or the for any false statements or use of false documents h conneetlon with this certificate.

lam l. Wh l. lit?PREPAIQ ‘I’lAhSLA‘ImCEIYIFtCAIIOMIIpnpued by othrthanthe thdrvduatt I aatrpo‘yalm. that tn abuse unprepared by -uthreauestaftheaauedi-i-laedahasadaaaldormat—ad-htchIhateanyhnoehdp.

Date (Montht Day] Year)

Signature Name (Print or Type)
Address (Street Name and Number) City State Zip Code

E EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)
Examine one document from those in List A and check the correct box. or examine one document from List 3 a_n.done from List C and check the comet boxesProvide the Document Identification Number and intention Date. for the document checked in that column.

List 3 .1 List
Identity and Employment Eligibility

LittA
Sfimm ployment Eligibility

D A State but driver's license or 1.0. mil
D United States Passport
0 Certificate of United States Citizenship
0 Certificate of Naturalization
D Unexpired foreign passport with attached ‘5

Employment Authorization
0 Alien Registration Card with photograph
Document Identification

Expiration Dale (II any)

with a photograph. or information. includingname. sea. date of birth. height. weight. andcolor of eyes.
(Specify StateL I

O 11.5. Military Card
D Other (Specify document and issuingauthority)

' Decanter-r ldenriflcah'on

Expiration Dare (Vany)

0 Original Social Security Number Card (other‘ than a card stating it is not valid (oremployment)
U A. birth certificate issued by State. county. ormunicipal authority bearing a seal or othercertification
D Unexpired INS Employment Authorization

Specify form
I

Document Mutilation

Expiration Date (if any)

CERTIFICATION: I attest. under penalty am. that I have examined the documents presented by the above Indltidual. that they appear to be genuine. relate tothe Inditldual named. and that the Individual. to the beat of my knowledge. is authorised to wort lathe L'rdted States.
Signatu

SLR»
Na Prin T

Hifiiamtx. ’Ebe
Title

Dert. Head
uémiiiié“Gov' t. /Dept. of Revenue 2 5. Salisbury Street. Raleigh, NC DJune 1, 1987
Form M (03/20: 87)
OMB No. HIS-OI“
NOTE: Employee unable to present required documentation.

U.S. Department of Justice
Immigration and Naturalization Service
Receipt has been

presented and employee notified he has 21 days to provide documentation.



Example #3
Federal Register Vol. 52. No. 88 / Thursday. April 9. 1987 Notices 11573

EMPLOYMENT ELIGIBILITY VERIFICATION

m EMPLOYEE INFORMATION AND VERIFICATION: (To be completed and signed by employee.)
Name. (Print or Type) Last First Middle Maiden
Smith Jane Marie Jones
45°?”lila’lé’é“ 3611 3v??? Ral‘é’i gh, NEW 29561"
Date of Billh (Month. Day- Year) Social Security Number
January 14, 1943 000-00-0000

I attest. under penalty ofperjury. that l a. (check a boat:
I A citizen or national of the United States.
0 An alien lawfully admitted for permanent residence (Alien Number A I.
D An alien authorized by the Immigration and Naturalization Service to work in the United StatestAlien Number A

expiration of employment authorization. if any I.or Admission Number
I attest. under penalty of perjury. the documents that I have presented as evidence of Identity and employment eligibility are genuine and relate to me. I am snare that
federal Iatr provides for imprisonment and/or fine for any false statements or use of false documents 5 connection with this certificate.
Signature x '1Date (Month/Day] Year)

June 1. 1987, *PIEDAIEI!TIANSLA‘IM CEIIIFICAIION tlf prepared by other thanthe individual). I attest. awpact-elm. that It abose was prepared byattkunuestofthenamad'diviuatandobasadonatllaformatlonof-nlehlbaveanyhno-hd'.
Siglature a an Name (Print or Type)

Mary L. Brown
Address (Sufi Name and Number) City . State
108 Salem Street, Raleigh, NC

[2] muonn nevuzw AND VERIFICATION: (To be completed and signed by employer.)
Examine one document from those in List A and check the correct boa. examine one document from List B ”one from List and check the correct boxes.
Provide the Document [delimitation Number and Expiration Date. for the document eheched in that column.

$586?

List A
Identity and Employment Eligibility

D United States Passport
0 Certificate of United States Citizenship
0 Certificate of Naturalization
D Unexpired foreign passport with mm 531'

Employment Authorization 2:2?
0 Alien Registration Card with photograph
Document Identification

Expiration Date (U any)

List 8
Identity

I A slm issued 4mm license or ID. cardwith a photograph. or information. includingname. sea. date of birth. height. weight. all!color of eyes.
(Specify Statep NC I

0 us. Military Card
0 Other (Specify document and issuingauthority)

Doormat ldent(fitatr’on
101790964

Expiration Date (if any)
May 21. 1989 '

and
List

Employment Eligibility

& Original Social Security Number Card (otherthan a card stating it is not valid foremployment)
0 A. birth certificate issued by State. county. ormunicipal authority bearing a seal or otherunification
D Unexpired INS Employment Authorization

Specity form

Document lite-titration

Expiration Date (ll any)

CERTIFICATION: I attest. under penalty olperjury. that I have eaamined the documents presented by the above Indii idual. that they appear to be genuine. relate to
the lndls idual named. and that the individual. to the best of my knowledge. ls authorized to wort In the United States.

Clemons (1.53M.
Nametl’rin orT

william'A. ’55.
Title

Dept. Head
Némg'tgte."§ov't./Dept. of Revenue 5d?" Salisbury Street, Raleigh, NC D.I'l'lne 1, 1987
Form l-O (03/20/97)
OMB No. IIIS-OIM

U.S. Department of Justice
Immigration and Naturalization Service



Example #4
Federal Register / Vol. 52. No. 88 / Thursday. April 9. 1987 / Notices 11573

EMPLOYMENT ELIGIBILITY VERIFICATION

m EMPLOYEE INPORNATION AND VERIFICATION: (To be completed and signed by employee.)
Name. Print or T l Last First Middle Mu nSmith y" Jane Marie dongs
Address: Street Name and Number City State lIP Code431 Wake Boulevard, Raleigh, 27604Date oi Birth (Month- Day- Year) Social Security Number
January 14, 1943

I attest. under penalty oi perjury. that I an (chad a box): .
U A citizen or national of the United States.
0 An alien in fully admitted for permanent residence (Alien Number A ).a An alien authorized by the Immigration and Naturalization Service to work ill the United StatestAlicn Number AM.or Admission Number expiration of employment authorization. i! any l.

I attest. under penalty 0! perjury. the documents that l have presented as evidence oildentlty and employment eligibility are genuine and relate to me. I am aware thatfederal law provides {or imprisonment and/or line {or any (alse statements or use 0! false doctrinents h connection with this certificate.

PAlEl-TIANSLAYM CEIIIFICA‘IIONlflptepondbyorktthonlh allatmmmdlheaanud'diviaalandnbudonalinlormal-onotohichlhneaaylno-tan'.

Dug (Month/ 0"”)ng
l) lume‘rknflyelthnhesbnw-mmbyu

Signature Name (Print or Type)
Address (Street Name and Number) City State Zip Code

E EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)
Examine one document from those in List A and check the correct boa. g examine one document from List 3 alone from List and check the correct boxes.Provide the Document Identification Number and Expiration Date. for the document checked in that column.

List A
Identity and Employment Eligibility

0 United States Passport
0 Certificate 0! United States Citizenship
0 Certificate 0! Naturalization
q Unexpired foreign passport 'ill WMEmployment Authorization
0 Alien Registration Card with photograph
Document Identification
, 435967
Expiration Date (if any)

December 31, 1988

List 8
Identity

D A State issued driverb license or ID. cardwith a photograph. or information. includingname. sex. date of birth. height. weight. amtcolor of eyes.
(Specify State) I

0 US. Military Card
0 Other (Specify document and issuingauthority)

Document Idenrfntion

Expiration Date (V any]

and
List C

Employment Eligibility

0 Original Social Security Number Card (otherthan a card stating it is not valid (oremployment)
0 A birth'cenil'ieate issued by State. county. ormunicipal authority bearing a seal or othercertification
0 Unexpired INS Employment Authorization

Specify iorm

Document Mutilation

Expiration Date (U any)

CERTIFICATION: l attest. under penalty did“). that l have examined the documents presented by the above lndisldual. that they appear to be genuine. relate tothe indiiidual named. and that the individual. to the best of my knowledge. Is authorized to wort In the L'm'ted Slates.
Signature .
LAME)!“ USS-L

blame Print or Type)
william A. Doe

Title
Dept. Head

Némgigiembov't./Dept. of Revenue fiwg? Salisbury Street, Raleigh, NC Dil'une 1, 1987
Form l-9 (OJ/204'”)
OMB No. HIS-006 US. Department of Justice

Immigration and Naturaliaation Service



Example #5
Federal Register I Vol. 52. No. 68 / Thursday. April 9. 1987 / Notices 11573

EMPLOYMENT ELIGIBILITY VERIFICATION

E] wrtovu‘ INFORMATION no VERIFICATION: (To be completed and signed by employee.)
Na . Pan T LN Fi ' a nSmith m Jane” Mawirmidilec diariesAddress: Street Name and Number City State ZIP Code431 Hake Boulevard, Raleigh, 27604
33:13:}? (104)? ggaljfll Social Sccurtty Number

I attest. under penalty of perjury. that I a. (chart a boa):
D A citizen or national of the United States.
0 An alien lawfully admitted for permanent residence (Alien Number A ).b An alien authorized by the Immigration and Naturalization Service to wort in the United StatcstAlie u her A S 161 RUIe .. . . . . Qflr ’or Admission Number expiration of employment authorization. lf any

I attest. under penalty of perjury. the documents that I have presented as evidence of Identity and employment eligibility are genuine and relate to me. I am aware thatfederal law pros-ides for imprisonment and/or fine for any false statements or use of false documents h eonneetion with this certificate.
1Signature . Date Month] Day/ Vein

.lfiXT)PIEPA -TRANSLATUCEIIIPICAIIONtttprepare-tbyotherthanthelndmd latte-.aedarpeanyo'lthattheaboaevuprs-puedby-Itbmwdtheaamrdhdindualandohasadonallniormallonofahtehlhaseaaylnoohd'.
Name (Print or Type)Signature

Address (Street Name and Number) City ' State Zip Code

E] cmrtovrzrt ltrzvrrzw AND VERIFICATION: (To be completed and signed by employer.)
Examine one document from those in List A and check the correct box. examine one document from List 3 gone from List C and check the correct boxes.
Provide the Document Identification Number and Espbelion Date. for the document checked in that column.

List 3 . ListList A
Identity and Employment EligibilityIdentity and Employment Eligibility

“ A State issued driverb license or ID. card
D United States Passport
0 Certificate of United States Citizenship
0 Certificate of Naturalization
D Unexpired foreign passport with attached

Employment Authorization
0 Alien Registration Card with photograph
Doc-metal Identification

Expiration Dole (Uany)

with a photograph. or information. includingname. sex. date of birth. height. weight. andcolor of eyes.
(Specify StateL PIC i

0 us. Military cm
0 Other (Specify document and issuiagauthority)

Document Identification
, 101 790964
Expiration Date ((I any)
May 21, 1989

0 Original Social Security Number Card (otherthan a card stating it is not valid foremployment)
0 A. birth 'artil'lcate issued by State. county. ormunicipal authority bearing a seal or othercertification
0 Unexpired INS Employment Authorization

Specify form
I

Doe-Irma! [Jeremie-ado-
, Specigl RuLle
Expiration Dare (Uany]
September 1, 1987

CERTIFICATION: I attest. under penalty ofperjury. that I he re examined the documents presented by the abose Indit idual. that they appear to be genuine. relate to
the inditldual named. and that the individual. to the best of my knowledge. is authorised to nor! in the United States.

Signat Name (Print or Type)
NilliamA .Doe

Title
Dept. Head

Form I-9 (03/20/87)
OMB No. Ills-0|”

AddressEmployer hams .
NC State Gov' t. /Deot. of Revenue 2 S. Sali bur

VD.“

US Department of Justice
Immigration and Naturalization Service



Example #6
Federal Register / Vol. 52. No. 68 / Thursday. April 9. 1987 I Notices

EMPLOYMENT ELIGIBILITY VERIFICATION

[3 IMPLOI'EL tsionmttos mi YIRII'ICATION: (To a: completed and “'0“! by naming.)
Name. (Pit or T pet Last First Middle .Smith Adam Jane Marie "
Addta ‘ Na and \‘umbet Ci S431 Wargeori‘levard. Rai’elgh.
Date ot’ Built (Month Dal-3Y0" Social Secutitd Numb"January 14, 000- Mom

I attest. under penah) ol perjury. that Ian (chad. a bolt
” A citizen ot national oi the United States.
0 An alien lanlully sanitize for permanent residence (Alien Number A i.
0 An alien authorized by the Immigration and Naturalization Service to nor! in the United States (Alien Number A

or Admission Number . expiration of employment authorization. it any ).
I attest. undet penalty of perlury. the docu-ents that [have presented as evidence 0! identity and employment eligibility ate genuine and relate to me. lam aware that
federal tan protrides tor imprisonment and/or line {or any false statements ot nae o! Iatse documents 5 connection with this certificate.
Signature % I g . S h Date(MoEthiDay-/Yearl ! a i") '-

PR! El'Tlnhsutmal‘ltflcnttomttpnmDyan-unanti- Madison lflampflydm.ut~Mv-Mh-ummdtha—difiddudnb-adandiumnndnmnascent-new.
Signature _ Name (Print or Type)
Address (Street Name and Number! City State

a EMPLOYER REVIEW AND VERIFICATION: (To be completed end signed by employet.)
Examine one docth (tom those in List A and chcet the correct boa. examine one document frotn List l gone from List and check the correct boxes.
Provide the Document ldentillcetion Nutter and Expiration Dole. for the document checked in that column.

List A List I List
Identity and Employment Eligibility Identity Employment Eligibility

‘ A State issued driven license or H). eardwith . photograph. or information. including I Original Social Security Number Card (other“a“ sea. a“ of '5'“. Mill“. “5"“. and than a card stating it is not valid for
color oteyei. NC employment)
5"“, SW‘L ‘ ‘ O A birth 'oertil'icate issued by State. county. orO U.S. Military Card :u‘iitzzauuthonty bearing a seal or othet

United States Passpott
D Centficate of United States Citizenship
0 Certificate oI Naturalization
D Unexpired foreign passpott a-ith attached 0 Other (Specify document and issuing 0 " A h . .Employment Authorintion Unexpired INS Employment ut ortaattonauthority) S '(y (or.
0 Alien Registration Card with photograph
Dec-amt! Ida-rm Doeiunuat Identification Dot-um [denim
, , (286989 e
Expiration Date (U0W [aviation Date (V any) _ Expiration Dole (U any)

May 21. 1989

QWiW“WigWm35.5.1.5!

CERTIFICATION: I attest. under penalty elm.that I have eaamined the documents presented by the above indit idual. that they appear to be genuine. relate to
the lndisidiial named. and that the individual. to the best it! my knowledge. It authorised to norh In the United Stats.

Si na u . Prin T Tile' " ‘ a &. Hi‘ITt‘am' . ’56s Dep't, Head
Em log-er Name Address DateNC State Gov't./Dept. of Revenue 2 5. Salisbury Street, Raleigh, NC June 1, 1987

Form l-O (OJ/20:87) U.S. Depanment of Justice
OMR No. lllS-OIJO Immigration and Naturalization Service



Example #7
Federal Register / Vol. 52. No. on / Thursday. April 9. 1987 / Notices 11573

EMPLOYMENT ELIGIBILITY VERIFICATION

E EMPLOVEL INIORMAIION AND VERIFICATION: (To be completed and signed by emptuyee.)
N ; P I T Last 1'" Middle MeadeSniT‘th m Jane“ Marie Jones.
Address: Street Name and Number City State ZIP Code
431 Hake Boulevard, Raleigh, NC 27604
Date of Birth “Month Day- Year) Social Security Number
January 14, 1943

I attest. under penalty of perky. that I a. (chech a hoax .
D A citiaen or national of the United Staten.
0 An alien lawfully admitted for permanent raidence (Alien Number A _..________ ) .

An alien authorized by the Immigration and Naturalization Service to work in the United StatatAlien Number A 00 000 000 bnb
l-quo 4,6 g

I attest. under penalty 0! perjury. the documents that I have presented as evidence of Identlty and employment eligibility are genuine and relate to me. I ant aware that
federal law prorIde-s for Imprisonment and/or fine for any false statements or nae of false documents h connection with thh certificate.

. h be (MonthiDaYYartqq
7A!!! YIAISLAIMCEI‘II'ICAIIOhtIIpnpanobyethetthantheul tlutetanhr‘nuydmah-thanan-omby-

at.mimw‘hid—dnh-donaliduunndonchlhenanyInnnhd'.
Nametl’rintorTypet

or Admission Number . eapiration of employment authorization. i any

Signatu

Signature

Address (Street Name and Number) City State Zip Code

@ EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)
Examine one document from those in List A and check the correct boa. examine one document from List 8 e_n.d one from List C and check the correct bones.
Provide the Document Identification Number and twat Date. for the document checked in that column.

List I
Identity

List C
Employment Eligibility

List A
Identity and Employment Eligibility

D a sin. issued driver‘s license or I.D. cardwith a photograph. or information. includingname. sea. date of birth. height. weight. and
0 Original Social Security Number Card (otherthan a card stating it is not valid forD United States Passport

0 Certificate of United States Citizenship
0 Certificate of Naturalization
I L'neapired foreign passport nith attached

Employment Authorization
0 Alien Registration Card Iilh photograph
Doc-metalMum
, 435967
tept'nlt'on am atam 990

December 31,-HNK}

color of eyes.
(Specify StateL I

O U.S. Military Card
D Other (Specify document and issuingauthority)

Doctorow [learnt-etio-

Expiration Date If! any)

employment)
0 A binh'artif'tcate issued by State. county. ormunicipal authority bearing a seal or othercertification
0 Unexpired INS Employment Authorization

Specify form
0

Decanter-t Ilenlflcotfoa

Expiration Dole (U any)

CERTIFICATION: l attest. under penalty «perjury. that I hate eaamined the documents presented by the aboie Inditidoal. that they appear to be genuine. relate to
the Indls idtaal named. and that the individual. to the beat of my hnonledge. b authoriaed to norh h the L‘m'ed Stats.

Signature .
u’i‘i‘i l'a'ii‘ °i T’B‘ée

Title
Dept. Head

N5m§?3€em§ov't./Dept. of Revenue ?”§? Salisbury Street, Raleigh, NC Dflhne 1, 1987
Form I-Q (OJ/20187)
OMI No. INS-0|“

US Department of Justice
Immigration and Naturalization Service
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UNIVERSITY I INING
NORTH CAROLINA STATE UNIVERSITY
BOX 7307 RALEIGH, N. C. 27695-7307

PHONE: Accounting 919 737-3090
Reservations 919 737-2249

INVOICE NUMBER

Date Requested Day of Week Time

v 12-1
Space Reserved Guarantee Organization

new 100 mu: In ScienceW
Servrce: Plated E Tables: Cloth a Program after meal:

Bullet D Placemats D YesD Non

Head YesD Non Napkins Cloth m Duration
Table: Set for Paper D #Place Settings

MicrophoneD Decorations: Flowers 8 #Tables____.__
Lecturn D Candles D “Buffet Llnes___.___

Chalkboard D Other D

BILLING: (Name of Organization)
To; “(We Aztlan Office

am;[Emu mum CONTACT PERSON: M—___——

30! LL. -"m PHONE:
m was

MENU ’ CHARGES

If nun huh to mac: ”£25 at

chicken and stuffed am: when
carrot null
sued null-u
km .1111“ Ilhtm h a 3 plate

,: c.“ v" A ;
as 2&ch
(. Q .- .
fie, ‘8‘ fie 993’C? CO.“

[1016 8 L9 ALES TAX

PLEASE PAY TOTAL AMOUNT DUE 9 $

IF ANY INFORMATION ON THIS FORM IS INCORRECT, PLEASE CONTACT THE RESERVATIONS/CATERING OFFICE AT
LEAST TWO BUSINESS DAYS (48 HOURS) PRIOR TO THE EVENT. PLEASE READ TERMS ON BACK OF THIS FORM.

O.
.~r"“

DATEARRANGED BY

APPLICANT COPY DO NOT PAY



TERMS AND CONDITIONS

CONFIRMATION OF THE FINAL NUMBER ATTENDING THE EVENT MUST BE MADE 48 HOURS IN ADVANCE.

You will be charged for meals based on this guaranteed number. if guaranteed number is exceeded, an
additional charge will be incurred.

Room arrangements and food orders must be made at least five business days in advance.

A cancellation fee of up to 15% of the total bill will be charged if reservation'is not cancelled two business
days (48 hours) prior to the event.

A 20% surcharge, or $4.00 whichever is larger. will be added for all groups under 20 in number.

The organization and/or its officers will be held financially responsible for any damage to the building or
equipment as a result of maliciousness and/or negligence caused by members of the organization or its
guests.

The organization is responsiblefor removal of all decorations and props immediately after the event.

Food and non-alcoholic beverages for parties is provided by University Dining only. _ .

if the scheduled serving time is delayed more than 15 minutes, an additional labor charge may be assessed." '

L;



MAXIMIZING THE POTENTIAL
OF WOMEN AND MINORITIES

IN MATHEMATICS AND SCIENCE:

AN INTERVENTION PROGRAM PROPOSAL
FOR NORTH CAROLINA

"1

JULY 10, 1985

JANE S. MCKIMMON CENTER
NORTH CAROLINA STATE UNIVERSITY





PROGRAM

9:00- 9:15 a.m. 0......OOOOIOCIQOOCOUOOOO "ELWE AND Immmlm
Dr. Nash N. Hinstead
Provost. North Carolina State University
Dr. Lawrence M. Clark
Associate Provost. North Carolina State University

9:15- 9:30 a.m. OOOOOIOOOOOOOOOOOOOI.IOOCIOOOOOOOOC mFILE/STAmS
Dr. Robert T. Williams
School of Education. North Carolina State University

9:30-1ozm a.m. 0.00000000000.00000000ICOOICOIO... KEYMTE Amss

10:00-10:30 a.m. .............. NORTH CAROLINA INTERVENTION PROGRAM
Dr. Vinetta Jones
Mathematics-Science Education Network of North Carolina

10:30-11:30 a.m. OOOOOUCI....QOOOOOIOIOCCOOCO SUPmRTIm STATEMENTS
Mr. Robert Finnell
National Action Council for Minorities in Engineering
Mr. Namon Levis
IBM Corporation
Dr. Raymond Dawson
Academic Affairs Division. UNC General Administration
Representative
North Carolina Community College System
Dr. Robert R. Jones
Mathematics Division. N. C. Department of Public Instruction
Dr. Paul H. Taylor
Science Division. N. C. Department of Public Instruction
Ms. Arlene Kahn
Carnegie Foundation

11:30-12:m an 0.000....OOOOOOOOOOOOIOOOO msT OF IMPLEMENTATIW
Dr. Jerome Melton
Consultant. Business Committee for Education



SPONSORS

Fayetteville State University
Mathematics-Science Education Network of North Carolina
North Carolina Agricultural and Technical State University
North Carolina Board of Science and Technology
North Carolina State University
Center for Research and Development in Mathematics and
Science and Schools of: Physical and Mathematical
Sciences. Agriculture and Life Sciences. and Engineering

University of North Carolina-Chapel Hill

STEERING COMMITTEE

Hunter Ballew. University of North Carolina-Chapel Hill
Robert Bereman. North Carolina State University
Gilbert Casterlow. North Carolina Agricultural and Technical
State University

Lawrence Clark. North Carolina State University
Leo Edwards. Fayetteville State University
William Grant. North Carolina State University
Valarie Guthrie. North Carolina Agricultural and Technical
State University

Sarah Hamilton. North Carolina School of Science and Mathematics
Blanche Haning. North Carolina State University
Jennie Holt. EOUALS Project. Charlotte. NC
Vinetta Jones. University of North Carolina-Chapel Hill
David Mallette. North Carolina Department of Public Instruction
Susan Schmidt. Wake County Schools
William Smith. University of North Carolina-Chapel Hill
Julia Snellgroves. Cumberland County Schools
Lee Stiff. North Carolina State University
Augustus Hitherspoon. North Carolina State University

Special appreciation is expressed to Ms. Carol Maidon. Ms. Carol
Ingram. and Ms. Claudia Pattison for their help in coordinating
this conference.



MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES
IN MATHEMATICS AND SCIENCE:

AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

PLEASE RETURN NO LATER THAN JUNE 20, 1985 TO:
DR. LAWRENCE M. CLARK
ASSOCIATE PROVOST
NORTH CAROLINA STATE UNIVERSITY
BOX 7101
RALEIGH, NORTH CAROLINA 27695-7101

NAME:

TITLE:

ADDRESS:

PHONE:

135, I plan to attend the conference Maximizing the
Potential of Women and Minorities in Mathematics and
Science: An Intervention Program Proposal for North
Carolina.

135, I plan to send my designee to attend the
conference Maximizing the Potential of Women and
Minorities in Mathematics and Science: An
Intervention Program Proposal for North Carolina.

NAME:

TITLE:

ADDRESS:

PHONE:

mg, I will not be able to attend the conference
Maximizing the Potential of Women and Minorities in
Mathematics and Science: An Intervention Program
Proposal for North Carolina.



M W



CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS 8. SCIENCE
Network of North Carolina; North Carolina Agricultural & TechnicalState University; North Carolina Board of Science and Technology;North Carolina Council for Minorities in Science. l4athematicsand Engineering: North Carolina Department of Public instruction:North Carolyn: School of Science and Mathematics; North CarolineState University; University of North Carolina at Chapel Hill

_<’__1

June 17, 1985

President Robert Scott
Department of Community Colleges
116 W. Edenton Street
Raleigh, North Carolina 27611

Dear President Scott:

I would like to extend an invitation to you to participate on the program
of a Mathematics Conference scheduled for July 10, 1985 on the campus of
North Carolina State University. This Conference, entitled "Maximizing the
Potential of Women and Minorities in Mathematics and Science: An Intervention
Program Proposal for North Carolina", will be held at the Jane S. McKimmon Center
from 9:00 a.m. to 1:00 p.m.

l
A tentative program outline is enclosed. (Please note that Lieutenant

Governor Jordan has been invited to give the keynote address; however, we have
not received a commitment at this time.) We would hope you would make a ten
minute presentation expressing the community college system's concern for
finding a solution to the problem facing women and minorities in mathematics
and science.

A draft of the intervention program proposal to be discussed will be sent
under separate cover.

If I can provide you with any additional information, please let me know.
I look forward to your response.

Sincerely,

fl/Ww
Lawrence M. Clark
Associate Provost and
Consortium Chairman

Feyetteville State University; liethematics and Science Education'



:’__J
June "20 , 2985

Mr. Namon Lewis
IBM Corporation
900 King Street
Ryebrook, New York 10573

Dear Mr . Lewis:

Dr. Vinetta Jones has informed me of your agreement to participate in
the Mathematics Conference to be held on July 10, 1985. This Conference,
entitled "Maximizing the-Potential of Women and Minorities in Mathematics
and Science: An Intervention Program Proposal for North Carolina" will be
held at the Jane S. McKimmon Center on the campus of North Carolina State
University from 9:00 a. m. to 1:00 p. m. ,1

A tentative outline of the program is enclosed. We would hope that
you would make a ten minute presentation in support of the need to find a
solution to the problem facing minorities and women in mathematics and science.

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th.

Sincerely

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC:ci

cc: Dr. Vinetta Jones

CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS 8. SCIENCE.Fayettoville State University: Mathematics and Science EducationNetwork of North Carolina; North Carolina Agricultural 1'. TechnicalState University; North Carolina Board of Science and Technology;North Carolina Council for Minorities in Science. Mathematicsand Engineering: North Carolina Department of Public Instruction;North Carolina School of Science and Mathematics; North CarolinaState University; University of North Carolina at Chapel Hill



CONSORTIUM FOR HINORITIES 8 WOMEN IN MATHEMATICS & SCIENCEFayetteville State University; Mathematics and Science "Education,Network of North Carolina; North Carolina Agricultural & TechnicalState University; North Carolina Board of Science and Technology;North Carolina Council for Minorities in Science. Mathematicsand Engineering; North Carolina Department of Public instruction;North Carolina School of Science and Mathematics; North CarolinaState University; University of North Carolina at Chapel Hill

/’ I ‘ June 20, 1985

Mr. Robert Finnell
NACME
3 West 35th Street
New York, New York 10001

Dear Mr. Finnell:

This is a follow-up to our recent telephone conversation regarding your
participation on the program of the Mathematics Conference scheduled for July
10, 1985. This Conference, entitled "Maximizing the Potential of Women and
Minorities in Mathematics and Science: An Intervention Program Proposal for
North Carolina", will be held at the Jane S. .McKimmon Center from 9:00 a.m.
to 1:00 p.m. '

A tentative outline of the program is enclosed. We would hope that
you would make a ten minute presentation summarizingenrollment data as it
relates to women and minorities. ‘

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th.

Sincerely ,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMCzci
Enclosures



CONSORTIUM FOR MINORITIES 8. WOMEN IN MATHEMATICS 8. SCIENCE
Network of North Carolina; North Carolina Agricultural a. TechnicalState University; North Carolina Board of Science and Technology;North Carolina Council for Minorities in Science. Mathematicsand Engineering: North Carolina Department of Public instruction;North Carolina School of Science and Mathematics; North CarolinaState University; University of North Carolina at Chapel Hill

g—J June 20, 1985

Dr. Jerome H. Melton
Jordan House
532 N. Wilmington Street
Raleigh, North Carolina 27604

Dear Dr . Melton:

This is a follow—up to our recent telephone conversation regarding your
participation on the program of the Mathematics Conference scheduled for July
10, 1985. This Conference, entitled "Maximizing the Potential of Women and
Minorities in Mathematics and Science: An Intervention Program Proposal for
North Carolina", will be held at the Jane S. McKimmon Center from 9:00 a.m.
to 1:00 p.m.

A tentative outline of the program is enclosed. We Would hope that
you would make a ten minute presentation summarizing enrollment data as it
relates to women and minorities.

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th.

Sincerely ,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC:ci
Enclosures

Fayetteville State University; Mathematics and Science Education'



CONSORTIUM FOR MINORITIES 8 WOMEN IN MATHEMATICS & SCIENCEFayetteville State University; Mathematics and Science 'EducationNetwork of North Carolina; North Carolina Agricultural & TechnicalState University; North Carolina Board of Science and Technology;North Carolina Council for Minorities in Science. Mathematicsand Engineering; North Carolina Department of Public instruction;North Carolina School of Science and Mathematics; North CarolinaState University; University of North Carolina ‘at Chapel Hill

E:i___J . June 20, 1985

Dr. Raymond Dawson
UNC General Administration
910 Raleigh Road
P. O. Box 2688
Chapel Hill, North Carolina 27514

Dear Dr. Dawson:

This is a follow-up to our recent telephone conversation regarding your
participation on the program of the Mathematics Conference scheduled for July
10, 1985. This Conference, entitled "Maximizing the Potential of Women and
Minorities in Mathematics and Science: An Intervention Program Proposal for
North Carolina", will be held at the Jane S. McKimmon Center from 9:00 a.m.
to 1:00 p.m.

A tentative outline of the program is enclosed. Weiwould hope that
you would make a ten minute presentation summarizing enrollment data as it
relates to women and minorities.

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th.

LMC:ci
Enclosures

Sincerely

Lawrence M. Clark
Associate Provost
and Consortium Chairman



CONSORTIUM FOR MINORITIES 8 WOMEN IN MATHEMATICS 8, SCIENCEFayetteville State University; Mathematics and Science EducationNetwork of North Carolina; ‘North Carolina Agricultural TechnicalState University; North Carolina Board of Science and Technology:North Carolina Council for Minorities in Science. Mathematicsand Engineering; North Carolina Department of Public Instruction:North Carolina School of Science and Mathematics; North CarolinaState University; University of North Carolina at Chapel Hill

1—} June 20, 1985

Dr. Nash Winstead
Provost and Vice Chancellor
Box 7101
NCSU Campus

Dear Nash:

We will be hosting the second Mathematics Conference on July 10, 1985
Jane S. McKimmon Center. This Conference, entitled "Maximizing thein the

An InterventionPotential of Women and Minorities in Mathematics and Science:
Program Proposal for North Carolina", will be held from 9:00 a.m. to 1:00 p.m.

A tentative outline of the program is enclosed. We hope that you would
give a brief welcome on behalf of North Carolina State University.”

Also enclosed is a copy of the intervention program proposal that will be
discussed.

I would like the opportunity to discuss with you some of the outcomes we
are see king .

Sincerely ,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC/ci
Enclosures



North Carolina State University

Office of the Chancellor May 16 , 1985 Box 7001. Raleigh 27695-70019 (919) 737-2191

The Honorable James Martin z//
Governor, State of North Carolina ’2
Capitol Building
Raleigh, North Carolina 27611

Dear Governor Martin:

In July, North Carolina State University will host the second of
two conferences concerned with increasing enrollment of women and min rities
in mathematics and science.

We would be very pleased if you would lead off this conference as our keynote
speaker. We would be most interested in hearing your ideas on the future of
technology and education in the future of North Carolina, particularly with
respect to the role of women and minorities.

The conference will be held from 9:00 a.m. to 1:00 p.m. on July 10, 1985 in
the Jane S. McKimmon Center on our campus. The keynote address is scheduled
for 9:30 to 10:00 a.m. We would be honored to be your hosts for as much of
the conference as you are able to attend.

Enclosed is the program from our first conference held earlier this spring.
Please let me know if I can provide any additional information.

I look forward to hearing from you.

Sincerely,

W
Bruce R. Poulton
Chancellor

North Carolina State University is Land-Grant University and constituent institution of The University of North Carolina.



\\‘ if .
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THE NORTH CAROLINA INTERVENTION PROGRAM FOR WOMEN AND MINORITIES IN
MATHEMATICS AND SCIENCE ‘

The Steering Committee of the Consortium* for Minorities & Women in Mathe—

matics and Science is recommending that funds be provided to the University of

North Carolina Mathematics and Science Education Network to support a Pilot

Intervention Program for women and minorities in grades 7—12. Phase I of the

Pilot Program is a three—year project which focus on students in grades 7—9.

Phase II involves grades 10—12 with a continuation of Phase I. The request in

this proposal are for funds to implement Phase I. The objectives of the program

are:

1. To increase the pool of target minority students who can leave junio‘ high/

middle school already on a college preparatory track that will enable them

to graduate from high school with four years each (where applicable) of

mathematics, science, and English course work.

To increase the number of females in the advanced math and science courses

in secondary schools.

Funds will be used to support the Pilot Intervention PRogram at four selected

Network Training Centers. Approximately 20 junior high/middle schools will

participate in the project each year. Approximately 1,000 seventh, eith, and nineth

grade minority students will be involved in the program each year. The Project

will also include a Teacher In-Service component to focus on women in mathematics

and Science courses. To varying degrees, each Project Center will promote the

cooperation of officials from junior high, middle schools, secondary schools,

universities, industry and scientiiic societies by offering volunteer time and other
j . I

vital resources.

*A Consortium was established with representatives from North Carolina State
University, the University of North Caorlina at Chapel H111, Fayetteville State
University, North Carolina Agricultural and‘Technical State University, the North
Carolina Board of Science-and Technology, the School of Mathematics and Science,
The North Carolina Mathematics and Science Education Network, The North CarolinaI“. " '\ I! r v .



.l
Phase II of the Intervention will be an extension of the Program through grades"

10 — 12. Planning for Phase II will take place during Phase I to enable a smooth

transition from middle to high school.

The Network is a comprehensive, statewide program consisting of nine training

centers and one research and development center, each located at a constituent

institution of the University of North Carolina. UNC President William C. Friday

formally initiated the Network in July 1984. Dr. Vinetta Jones coordinates the

Network through a central office at the University of North Carolina at Chapel Hill.

Details of the Network's structure and function are found in the appendix.



The UNC Mathematics and Science Network
The Network represents North Carolina's commitment to mounting a'state-wide effort to significantly upgrade mathematics and science education in itspublic schools. The focus of the Network is the teacher. The ten centerscomprising the Network plan and conduct education and research activities withthe public schools in their respective regions. The Network is coordinated inits development and operations by a central staff located at UNC-Chapel Hill,widm a Network advisory board established to set policy guidelines.assures timely and relevant training activities, coordinated efforts, andmaximum cost effectiveness of center operations. Close cooperation amongcenters is essential to achieve the Network's goals to (I) increase thequality and availability of math and science teachers in the public schools ofNorth Carolina, (2) strengthen instruction in the middle grades and highschool programs in mathematics and science, (3) sponsor basic research anddevelopment in mathematics and science education, and (4) increase the effec—tive use of educational technologies in all schools.

During 1983 the UNC Board of Governors authorized a budget of $160,000to support the initiation of the Network, and two centers were established,one at UNC-Chapel Hill and one at UNC-Charlotte. The North Carolina School ofScience and Mathematics in Durham was designated an affiliate member.

Ito support center operations. This year the university will request from theGeneral Assembly an annual increase to $1.6 million in annual state supportfor the Network. The Network now consists of a central coordinating unit atUNC-Chapel Hill, and the following centers: ” ,w
1. For Teacher Education

Appalachian State University
N.C. A T State/UNC Greensboro
UNC-Chapel Hill
UNC-Charlotte
East Carolina University
Fayetteville State University
Western Carolina University
UNC-Wilmington
N.C. School of Science and Mathematics

For Research and Development
— North Carolina State University

Each center provides in-service and continuing education for teachers ofmathematics and science. Planning and implementation of the centers'education and research activities are done in conjunction with‘ the publicschools, and with the local advisory boards. Each center has a full-timedirector, and receives state funds for its core budget to support planning,instructional activities and gtxtrel vdvfrftvlaifor. ‘~91



suW-Mm—‘fiw‘‘ “m4.
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The centers offer special workshops, summer institutes, graduate creditcourses and other instructional/research services using the total communityand campus resources at its disposal. These resources include scientists andengineers on the campus} and in the local community, education faculty' oncampus, and other K-12 teachers in local school systems. Laboratories,libraries and other facilities on campus will be accessible. Courses will beoffered on university campuses as well as in local schools, giving teachersgreater access to training opportunities.

The Network provides a structure to create working partnerships amongpleaders from business, government and education for the purpose of developingnew and innovative strategies for upgrading teacher training. Furthermore,the Network is the vehicle by which project results can be disseminated to allcenters and, eventually. to all school systems across North Carolina. Indeed,the role of the Network is central to the process by which all of itsprojects, including the project aimed at beginning teachers, are planned andimplemented, and the manner in which results of project activities are sharedamong all the centers. In particular, the Network Office functions to:
' 0 Assess the needs of the state in the area of science and mathema-tics education, and respond to those needs with new initiativestargeted at particular audiences of teachers. The Network has begunto compile data revealing the extent of North Carolina's deficien—cies in science and mathematics education. Many problems are sharedby all schools, while some regions of the state have deficienciesunique to themselves. For example, all regions have a shortage ofqualified earth science teachers, but only the western and coastalregions of’the state have the problems of inaccess to computers.The Network is in a position to respond to both types of situations,either by establishing pilot projects that target resources to aparticular area, or by disseminating to all centers the results ofprojects piloted at one or two centers. 'Moreover, the Network cantake explicit steps to nmet the individual development. needs ofscience and mathematics teachers.

Foster continuous dialogue among the ten center directors throughregular meetings, conferences and symposia. In addition to regularbusiness meetings of center directors, the Network office organizesspecial meetings for the purpose of evaluating project progedures,plans and activities, and disseminating project results. Suchmeetings, organized during the planning, implementation andevaluation stages of z: particular project, fosters a continuousexchange of information on project status and results.
Ensure that benefits of individual projects eventually accrue to allschool systems in North Carolina. While some projects, includingthe beginning teacher project described herein, begin on a smallscale, initially involving a small number of teachers from selectedschools, the Network Office is able to broaden participation insuccessful projects by sharing results with principals,
superintendents, teachers and scientists statewide. This isachieved through regular correspondence with such_individuals, aswell as through meetings with key educators and business leaders in
North Carolina. The Network is developing a system for applying
telecommunications technologies to disseminate the results ofproject activities.



o Involve the leadership from the state's educational, scientific,industrial and-governmental communities in the planning and imple-mentation of all Network activities. The Network has a Statewideadvisory board that provides guidance for Network programsconsisting of representatives from North Carolina's business,government, education and scientific communities. Each center alsohas its own local advisory board consisting of local representatiVesfrom those same communities. Thus, planning, implementation andevaluation of all Network activities, including the pilot projects,involves the key leadership of the state. On a broader scale, thestate's business, government and education ,communities will becalled upon to function as part of the Network itself, sharing theresults of their work with business, government and educationcolleagues, with legislators, and with out-of-state officials.
o Advocate a strong role for local community leaders in a rigorouscommitment to improve education at all levels and in all fields inNorth Carolina. The Network is a vital component of NorthCarolina's large—scale commitment to improving education. While theNetwork's focus is on science and mathematics in particular, it isclear that education in all fields must be strengthened. TheNetwork director and the ten center directors are active in mobiliz-ing broad-based community support for excellence in education acrossall fields.

As with all 50 states, North Carolina has taken steps to upgrade K-12education, particularly science and mathematics education. ‘Most initiativesto this point have involved new funds used for increasingflteacher salaries,purchasing computers and other laboratory equipment for classrooms, anddecreasing the student-teacher ratio. In addition, some schools on their ownare devising 'new strategies to improve science and mathematics education,creating mentor programs that involve local scientists and engineers andmaking better use of out-of school resources such as museums and industrial'laboratories. Such efforts will continue, and be encouraged. The Network,however, represents a unique program geared toward increasing the proficiencyof all science and mathematics teachers by utilizing the full resources of thestate's colleges, universities, and private industries, and by mobilizinglocal commitment and initiative through individual and cooperative projects atthe ten centers. The emphasis is placed on working with teachers 229principals to identify individual teachers' needs, and then mobilizing allavailable resources--within universities, industries, schools and localcommunities--to meet those needs. The Network can be a model for other statesseeking to complement their statewide initiatives with locally-based teachertraining projects linked through a network vehicle.
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DRAFT

RETAINING BEGINNING SCIENCE AND MATHEMATICS TEACHERS

Introduction

The University of North Carolina Mathematics and Science Education
letwork requests a three-year grant from the National Science Foundation to
support a pilot project that involves the networking of grade 7-12 beginning
science and mathematics teachers. Teachers who are in their first, second or
third year in those fields of instruction will be identified, given special
recognition, and offered workshops and seminars on personal and professional
development. In‘ addition, these teachers will be. the subject of a
comprehensive evaluation of beginning teachers' attitudes about themselves,
their peers and their profession. The objectives of the project are to a)
identify those factors which contribute to a relatively high rate of attrition'
among” beginning science and mathematics teachers, and b) offer personal,
professional and organizational development programs that ndtigate against
those factors. The overall goals are to increase the retention rate of‘
beginning teachers and to construct a model program with proven success at
increasing the retention rate for distribution statewide and nationally.

National Science Foundation funds will_be used to support three pilot
projects at three selected Network Training Centers. Approximately 30 junior
.high and high school science and mathematics teachers per Center who are in.
their first, second or third year of teaching will participate in the project
each year. To varying degrees each project will involve participation at the
local community level by educators, scientists, engineers, business leaders,
and State Department of Public Instruction (SDPI) personnel. The focus will
be on providing 'both formal and informal programs for beginning teachers
during the academic year and summer that serve to foster a sense of
comraderie among beginning teachers, and ultimately to increase the perceived
attractiveness of the teaching profession. The project will also include a
component that involves building strong relationships between beginning
teachers and their principals. Finally, the Network will use its existing
resources to make available to beginning teachers a variety of skills
develOpment opportunities, including formal courses for those who ‘wish to
improve their proficiency in a particular area of science or mathematics. The
projects will serve as pilots, monitored and evaluated with an eye toward
duplication/expansion throughout the Network. Steps will be taken to ensure
rigorous evaluation of the individual projects vis-a-vis their effects on
retaining qualified science and mathematics teachers, improving teachers'
attitudes about the teaching profession, upgrading the quality and
effectiveness of those teachers, and eventually contributing to :1 general
increase in the quality of science and mathematics education in North
Carolina. The Network believes that successful components of the pilot effort
can be extended to all of the center sites, and that long-term, sustained
support for the particular development activities can be secured from state
and private sources.

he Network is :3 comprehensive, statewide program consisting of nine
aining centers and one research and development center, each located at a

constituent institution of the University of North Carolina. WUNC President
William C. Friday formally initiated the Network in July 1984. Dr. Vinetta
Jones coordinates the Network through a central office at the University of
North Carolina at Chapel Hill. Details of the Network's structure and
function are on pages 12—15.of’tfi13‘prvpbsal.
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I. INTRODUCTION

The consortium's steering committee is recommending
that funds be provided to the North Carolina Mathematics and
Science Education Network in order to implement a 3 year
pilot of the Junior program at 4 of the North
Carolina Mathematics and Science Education Network centers.
The purpose of the pilot is to test the effectiveness of the
Junior Model and to make any necessary refinements
to the model before it is expanded to the other network
centers.

The Junior Model contains two major components.
; .Each component is designed to maximize human potential in the
, areas of mathematics and science by targeting a specific
? population. The first component is the Junior MESA
; Precollege program which is designed to increase the number
‘ of Blacks and American Indians in mathematics and science in

the secondary schools. The second component is the EQUALS
'///:£;%/fi//program which is designedlto increase the number of females

Vy9(‘ ”in the advanced math and science courses in seconcEY'scfiUols.

II. JUNIOR MESA PILOT PROGRAM

A. PURPOSE

MESA stands for Mathematics, Engineering, Science
Achievement. The purpose of the Junior MESA Program is to
increase the number of underrepresented minority (Blacks and
American Indians) students in pre-college seconday school
mathematics and science courses. More specificially, the
purpose is to increase the number of minority students who
complete the 9th grade with Algebra I which will enable them
to have the opportunity to enroll in Geometry I in the 10th
grade. In addition, improving communication skills is an
essential component of the program.

The existing model has been rated as perhaps the most
successful in California and the nation. Through substantial
input from junior and senior high school administratiors,
teachers, counselors, staff, parents, and students, as well
as the long-term intensive investigation by the special
Junior High School Expansion Subcommittee of the MESA Center
Directors group in California, the Junior MESA model was
developed. It promises to address many of the conditions and
problems that prohibit the development of a diverse pool of

Q ethnic students eligible to pursue math-based majors and
careers. We are proposing a similar program which adapts



most of the features of this program to the specific needs of
North Carolina. j

B.

C.

OVERALL OBJECTIVES

The Junior MESA Pre-College program is designed to:

Increase the number of students from target minority
groups (Blacks and American Indians) who are prepared to
take higher level classes in mathematics, science and
English in high school.

Enhance the content, consistency and teaching of junior
high/middle+school mathematics, science, and English.

Promote career awareness so that participating students
may learn of opportunities in the mathematics- and
science-related professions early in order that they may
prepare for them.

Motivate officials from junior high/middle schools,
secondary schools, universities, industry, and
engineering societies, to cooperate with MESA by offering
volunteer time and other vital human and fiscal
resources.

SPECIFIC OBJECTIVES

The specific objectives of the propoSed Junior MESA
program are:

6) To increase the pool of target minority students who can
leave junior high/middle school already on a college
preparatory track that will enable them to graduate from
high school with four years each (where applicable) of
mathematics, science, and English course work.

To increase the pool of target minority students who
graduate from the 9th grade with Algebra I in order that
they may enroll in Geometry I in the 10th grade.

To increase the number of 7th and 8th grade target
students who complete pre-Algebra courses.

To increase the number of minority students placed in the
mid track who can move to the top track which places them
in a college preparatory program.

To enhance the content and consistency of junior high
school general mathematics, science, and English
curricula.
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/'/I'l'{’0 {4’_{ffig/r.“ /;)0‘) (5 ff, I fVEHONORABLE JAMES MARTIN (if ' ‘ Q” ’
sATE orx NORTH CAROLINA

VETOL Bun.me
EIGH.\N0R'q-l INA z~<en

RE: MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS
AND SCIENCE: AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

DEAR GOVERNOR MARTIN:

ON JULY IO. I985, N. C. STATE UNIVERSITY WILL BE HOSTING THE SECOND
OF TWO CONFERENCES CONCERNED WITH INCREASING ENROLLMENT AND MAXIMIZING
POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE IN NORTH
CAROLINA. THIS CONFERENCE WILL BE HELD AT THE JANE S. MCKIMMON CENTER
FROM 9:00 A.M. UNTIL 1:00 P.M. AND WILL INCLUDE A LUNCHEON.

I AM WRITING TO EXTEND AN INVITATION TO YOU TO LEAD OFF THIS CONFERENCE
AS OUR KEYBDTE SPEAKER. A SUGGESTED TOPIC MIGHT BE ' "THE ROLE OF EDUCATION
AND THE FUTURE OF THE STATE IN TECHNOLOGY WITH MAJOR EMPHASIS ON MAXIMIZING
THE POTENTIAL OF ALL CITIZENS. PARTICULARLY MINORITIES AND WOMEN. ' ’

I AM ENCLOSING A PROGRAM FROM OUR FIRST CONFERENCE HELD ON MARO-I 28-29.
1985. AND IF I CAN PROVIDE ANY ADDITIONAL INFORMATION, PLEASE LET ME KNOW.

I LOOK FORWARD TO HEARING FROM YOU.

smczazw.

BRUCE R. POULTON
CHANCELLOR

BRP/
ENCLOSURE

f/sflj/QTW ,
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STATE OF NORTH CAROLINA
OFFICE OF THE GOVERNOR

RALEIGH 27611

JAMES G. MARTIN June 4, 1985GOVERNOR

JUN 5-- noChancellor Bruce R. Poulton
North Carolina State University
Box 7001
Raleigh, NC 27695-7001

Dear Chancellor Poulton:

Thank you for your thoughtfulness in inviting Governor Martin to
speak at your conference on July 10, 1985. The Governor has asked
me to express his sincere regrets that he will be unable to attend.

We are grateful for your patience and understanding and hope that
sometime in the future, the Governor will have an opportunity to
accept an invitation from you. In the meantime, please let us know if

A‘you would like to have someone from the administration represent
Governor Martin at this event. '

Thanks again for writing and please let us know if anyone in our
office can be of assistance to you at any time..

Governor Martin sends his very best wishes for a most successful
occasion.

Sincerely,

WWW
Margot Flood
Director of Scheduling

MFjww



THE HONORABLE JAMES MARTIN
GOVERNOR. STATE OF NORTH CAROLINA
CAPITOL BUILDING
RALEIGH, NORTH CAROLINA 27611

RE: MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS
AND SCIENCE: AN INTERVENTION PROGRAM PROPOSAL FOR NORflH CAROLINA

DEAR GOVERNOR MARTIN:

ON JULY IO. N. C. STATE UNIVERSITY WILL BE HOSTING THE SECOND
OF TWO CONFERENCES CONCERNED WlflH INCREASING ENROLLMENT AND MAXIMIZING
POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE IN NORTH
CAROLINA. THIS CONFERENCE WILL BE HELD AT THE JANE S. MCKIMMON CENTER
FROM 9800 A.M. UNTIL I:OO P.M. AND WILL INCLUDE A LUNCHEON.

I AM WRITING TO EXTEND AN INVITATION TO YOU TO LEAD OFF THIS CONFERENCE
AS OUR KEYNOTE SPEAKER. A SUGGESTED TOPIC MIGHT BE "THE ROLE OF EDUCATION
AND THE FUTURE OF THE STATE IN TECHNOLOGY WITH MAJOR EMPHASIS ON MAXIMIZING
THE POTENTIAL OF ALL CITIZENS. PARTICULARLY MINORITIES AND WOMEN."

I AM ENCLOSING A PROGRAM FROM OUR FIRST CONFERENCE HELD ON MARCH 28-29.
I985. AND IF I CAN PROVIDE ANY ADDITIONAL INFORMATION. PLEASE LET ME KNOW.

I LOOK FORWARD TO HEARING FROM YOU.

SINCERELY.

BRUCE R. POULTON
CHANCELLOR

BRP/
ENCLOSURE

5/5/05 5W
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ADVISORY BOARD MEETING

MATHEMATICS AND SCIENCE NETWORK

UNC-CHAPEL HILL

TUESDAY, MAY 21, 1985

OVERVIEW

A North Carolina Conference: Issues and Concerns Regarding Enrollment
of Women and Minorities in Mathematics and Science

Purpose of Conference

Program

Outcome and/or Recommendations

UPCOMING CONFERENCE
Title: Maximizing the Potential of Women and Minorities in Mathematics

and Science: An Intervention Program Proposal for North Carolina

Purpose

Program

Proposal Presented and Ingredients of Proposal
MESA - Saturday Academy

EQUALS Program



FIGURE
HIGH SCHOOL MATHEMATICS ENROLLMENT IN NORTH CAROLINA

FIRST UNIT

GENERAL MATH I
(35.741)

ALGEBRA I >(55.745)‘
'_—_—_l

INTRO. ALGEBRA. PART I "“9 INTRO. ALGEBRA. PART II(20,763)

SECOND UNIT

APPLIED VOCATIONAL MATH(2.502)
CONSUMER MATH17.674)
GENERAL MATH II ———>(14,420),

\IGEOMETRY(42.718)

(7.752)

FOURTHZFIFTHTHIRD UNIT

GENERAL MATH IVGENERAL MATH III —--—> (1.327)(3,799)

ALGEBRA II > ADVANCED ALGEBRA(1,250)
TRIGONOMETRY(1.360)
ADVANCED MATH(8,341)
ALGEBRA/TRIGONOMETRY(6.248)
CALCULUS(2.72:)
OTHER(10,747)

(ARROWS INDICATE WHICH COURSE SEQUENCES ARE ALLOWED)

SOURCE N: C. PUBLIC SCHOOLS STATISTICA- PROFILE, 1984



FIGURE I
HIGH SCHOOL SCIENCE ENROLLMENT IN NORTH CAROLINA

PHYSICAL SCIENCE ——-———-——-—->
(79,130)

> ADVANCED CHEMISTRY(1.752)

PHYSICS --+-—> ADVANCED PHYSICS ;’(I76

BIOLOGY ‘ ADVANCED BIOLOGY(92.703) (6.289)

CHEMISTRY 1/],(26.849

(7,514)

ASTRONOMY SPECIAL INTEREST(294) (2.245)

GEOLOGY ENVIRONMENTAL SCIENCE
(687) (1,945)

APPLIED SCIENCE(4,344)

MARINE SCIENCE(503)

ANATOMY & PHYSIOLOGY~ (1.738)

AVIATION SCIENCE
(69)

(ARROWS INDICATE WHICH COURSE,SEQUENCES ARE ALLOWED) —

SOURCE N. C. PUBLIC SCHOOLS STATISTICAL PROFILE, 1984



GRAPH 1 - Statewide Comparison of White Enrollments to Black Enrollments in Mathematics

60,000

Total of
Enrollments
Reported

57,295

General Math Geometry
Algebra IA
Algebra 1

(combined tigures)

Courses

Algebra
l

Pro-Calculus



GRAPH 4 Statewide Comparison of White Male Enrollments to White Female Enrollments in Science
and Mathematics

Science Mathematics

100 . 100 .
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Physmal Biology Chemistry Physics General Math Geometry Algebra 2 Pre-
Scrence Algebra IA Calculus

Algebra l
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RANKING OF VARIABLES BY PARTICIPANTS AT THENORTH CAMLINA (DNFERENCE: ISSUES AND CONCERNS REGARDING ENROLLMENT OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCEMARCH 28-29. 1985

RANK CAREER ACCESS To PCNEREUL COURSE IMAGES OF ZED-:URE FAMILY MUNITYORDER ORIENTATION . ROLE MODELS COUNSELING EXPECTATIONS PERSISTENCE PROJECTS SCIENCE To SCIENCE

I I 0 I To 2 o 2 9 10 2
2 1 2 5 12 3 o 1 5 5 1

3 3 11 2 5 9 o 1 2 4 ‘
4 5 5 5 4 1 2 4 6 35 1 5 5 1 4 6 5 5 3 I
6 4 1° 2 4 ° 6 0 4
7 9 7 2 5 7 o 0 4
8 5 1 5 o 3 5 5 5
9 10 I 0 2 6 2 I _ IO

10 0 2 I 2 13 I o ‘0
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Proposal #
2 1

II. Results J mm

A. Is the project complete? No If not, why not: Ihepnuam

calls for two conferences -- a winter conference and a spring conference; the spring conference will be

held on July 10,1985.

Expected completion date. me3o,nm5_4A_7
B. Describe any changes that were made in the original project design

and explain why they were made. No changes in the original project design other than

changes in the conference dates. Due to a lengthy planning phase. we were unable to schedule the first

conference during the Fall of 1984.

C. Please provide a copy of drafts of any published articles on this

research. Drafts of Position Papers are attached.

D. Provide a technical summary of your research to-date. What are the

immediate and long-term implications for further research and/or

applications for industry, state/local governments, and/or educa-

tional or research institutions. (Use additional sheets only if

necessary.)

The purpose of the winter conference was to generate recommendations for a plan of implementation
in North Carolina which would maximize the involvement and potential of women and minorities in secondary

schools in mathematics and science and improve the mathematics knowledge-base of "the nonscientific bound
student.

The plan for implementation will be presented at the conference on July 10. 1985.
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Provide a summary of the information required in (D.) in a form

suitable for distribution to lay persons in the space provided

using additional sheets only if necessary.

The purpose of the project is to develop an intervention program to be pilated in the State of
North Carolina. This program is aimed at increasing the number of women and minorites in pre-college
mathematics and science in the public schools.

Principal Investigator(s) ' LNWWmeM-CMH<

Institution North Carolina State University

Address P.0.Bm<n01

Telephone (9m)73L3M8
I"I

Date Jme7.1


