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MSEN: A Bold Initiative

The emergence of the high technology society has focused
renewed attention on the need for improved mathematics and
science education in the public schools.

In North Carolina today significant numbers of mathematics
and science teachers are either inappropriately certified or
are teaching outside of their own fields of specialization. This,
coupled with the chronic undersupply of mathematics and
science teachers, has led the state to mount a bold new effort
known as the Mathematics and Science Education Network.

Spanning North Carolina from coast to mountains and in-
cluding every georgraphic locale, the network is a comprehen-
sive, statewide program aimed at significantly upgrading
mathematics and science education. It is composed of niné
teacher training centers and a research and development
center, each housed at a constituent institution of the Univer-
sity of North Carolina. Administered by a network coordina-
tion unit at UNC-Chapel Hill, the centers have as their goals:

« increasing the quality and availability of mathematics and

science teachers in N.C. public schools.

« strengthening instruction in the middle grades and high

school programs in mathematics and science.

» sponsoring basic research and development in mathe-

matics and science education. )

* increasing the effective use of educational technologies

in all schools.

Focus On Teachers

Center activities are planned around the needs of the
classroom teacher. Each center operates on a year-rOU_nd
basis to provide in-service training and continuing education
for middle grades and high school mathematics and science
teachers. Among the centers’ many offerings are special
workshops, summer institutes, graduate credit courses and
other instructional programs aimed at helping to update an
recertify teachers.

Specifically, the network, through its member centers, seeks
to identify and serve:
teachers ‘“teaching out-of-field" who need certification-
teachers who wish to prepare to teach in mathematics
and science fields.
teachers certified to teach in other fields who wish 10
change to mathematics or science. X
teachers with “A” certification who need “G" certifica-
tion in mathematics or science. i
teachers with “G"" certification who wish or need sixth

k year certification.
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Mathematics and Science Education Network

NCAAT

¢ teachers who wish to add “gifted and talented” certifica-
tion to an existing certificate.

* teachers who wish to add a certificate in remedial
instruction.

Participant teachers have at their disposal a wide range of
resources found on center campuses. These include univer-
sity faculty from the departments of education, mathematics
and science, engineers and scientists from campus and
private industry, other k-12 teachers in local school systems,
libraries, laboratories and much more.

History

The Mathematics and Science Education Network was initi-
ated in 1983, when the state called upon the University of
North Carolina to assist in the improvement of mathematics
and science education in the public schools.

The strategy chosen was to develop a network of mathe-
matics and science education centers at selected constituent
institutions of the UNC system. These centers would be
responsible for providing in-service training and continuing
education for school teachers in fields of mathematics and
science. Together, their operations would represent an
enlightened extension of a pilot program started at UNC-
Chapel Hill in 1981.

During the 1983-84 academic year, the network'’s two pilot
centers opened at UNC-Chapel Hill and UNC-Charlotte, and
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offered workshops, special programs and credit courses to
more than 150 teachers.

Eight new centers were added to the network in 1984. The
sites include Appalachian State University, East Carolina
University, Fayetteville State University, N.C. A&T/UNC-
Greensboro, UNC-Wilmington, Western Carolina University
and the N.C. School of Science and Mathematics. A research
and development unit also was established at N.C. State
University to focus on applied educational research directed
toward improving teacher training and instruction.

This expansion led to significant increases in the number
of teachers served during the 1984-85 academic year. More
than 2,700 participated in center-sponsored activities rang-
ing from such formal credit courses as “Principles of Physics
for Middle School Science Teachers” and “Modern Geome-
try” to workshops and seminars covering such topics as field
ecology and microcomputers.

Organization

Each center has a director and a local planning and ad-
visory committee composed of representatives of North
Carolina’s educational, scientific, industrial and governmen-
tal communities, which help guide the planning, development
and operation of the centers. While each center enjoys the
autonomy to respond to the particular needs of public school
teachers in its region, the network’s overall efforts are coor-
dinated by a network coordination unit at UNC-Chapel Hill.




MSEN Team

sTeachers
ePublic School Administrators

sState Department of Public Instruction
*MSEN Staff

eUniversity Faculty

eCorporate Employees
eCommunity Organizations

*School of Science and Mathematics

Teamwork

achieving its goals largely depends on teamwork.

become a participant teacher contact:

Mathematics and Science Education Network
Dr. Vinetta Jones, Coordinator

The University of North Carolina

201 Peabody Hall 037 A

Chapel Hill, N.C. 27514

(919) 966-3256

Or the center nearest you.

~N

eProfessional Society Members

Strengthened mathematics and science education pro-
grams:in the public schools, along with increases in the supply
of qualified teachers, is the first step toward improved student
performance in the classroom. But the network’s success in

The network seeks to utilize the state’s many and varied
resources by developing effective working partnerships
among educators, university faculty, industrial scientists,
business leaders and the government. All have vital resources
to contribute to the educational process and all will benefit
from improvements in mathematics and science education.

For more information about how you can join the team or
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PREFACE

PROMOTING SUCCESS is the description of an evolutionary
process by which a diverse set of programs reached a com-
mon set of themes. Behind this process is a story of support
and commitment which many view as unparalleled in the an-
nals of American philanthropic ventures.

This publication has two purposes: to offer our friends,
contributors, and advocates a global view of what has resulted
from a decade of work at the precollege level to increase the
pool of minority students who pursue engineering studies;
and to make available to those who are concerned with the
many problems of precollege science and mathematics the
product of our positive experience in combatting most of those
same problems in a slightly different context.

We wish to acknowledge the assistance of many in-
dividuals and organizations, among them:

The Alfred P. Sloan Foundation whose early studies
gave impetus to precollege programs and whose
funding not only gave birth to several programs but
enabled the directors to come together, support, and
learn from one another.

The hundreds of corporations that made the continua-
tion of these programs possible for over a decade and
through their generous support of NACME helped
enable our collaborative efforts.

Joel B. Aronson and Gil Lopez who served as the
primary writers of this document. Gil worked with the
NAPD executive committee to develop a conceptual
framework and format for the document. Joel visited
programs and conducted interviews with students,
teachers, administrators, and others to give a first-hand
view of the programs, what they share in common, and
why they work.

The directors and former directors who helped create
the programs, had the perseverance to make them
work, and by sharing their years of experiences made
this publication possible.

Carolyn C. Chesnutt, Chair
National Association of
Precollege Directors




INTRODUCTION

In 1983, the President’s Commission on Excellence in Educa-
tion, the National Science Board, and the Carnegie Founda-
tion for the Advancement of Teaching all issued reports that
focused on precollege science and mathematics. The reports
challenged those concerned with high quality education to
find ways to attract and prepare larger numbers of students
for careers in science and engineering because the nation
may not have enough people in the technical professions in
the 1990’s and beyond. A decade earlier, a similar challenge
was faced—finding ways to attract and prepare minority
students for engineering studies and careers in engineering
where they were severely underrepresented* In response to
that challenge, senior executives from industry, working
together with leaders from engineering colleges and local
school systems, embarked on an action plan in 1973 which
led to the development of a group of precollege programs that
now enhance the study of mathematics and science in hun-
dreds of secondary schools across the country.

The question of why greater numbers of students do
not follow academic paths which lead to technical careers is
as pertinent today as it was in 1973. A major part of the prob-
lem is that students are often left to make important academic
selections by themselves and do so many times with infor-
mation which is insufficient to make those choices wisely.
Short term rather than long term goals are pursued and the
paths of least resistance are easily taken. Before they can
understand and feel the impact of the consequences, many
students drop Algebra for General Mathematics and opt for
General Science and commercial courses over Biology,
Chemistry and Physics. By making such choices, large
numbers of students close the door to a wide array of poten-
tial careers, and that door stays closed unless they receive
positive outside guidance and support.

The principal quality of the precollege programs
described in this document is their capacity to create interven-
tion and support systems that promote success in students.
United by a common philosophy and set of goals, nineteen
precollege programs founded over the last twelve years are
now member organizations of the National Association of

“The four ethnic minority groups underrepresented in engineering were Black, Mexican
American, American Indian and Puerto Rican.

THE CENTRAL PURPOSE
OF THESE PROGRAMS
IS TO BRING STUDENTS
TO MATH AND SCIENCE
STUDY WHO WOULD
NOT OTHERWISE BE
THERE.







Precollege Directors (NAPD) which serves as a central base
for program networking and the sharing of ideas and infor-
mation. NAPD programs operate across a wide range of
school demographics and community environments. Though
their approaches may differ, their basic mission is the same:

e To increase student academic achievement in all
subject areas, especially mathematics and science,
and

¢ To heighten student awareness of careers in engi-
neering, science and technology.

Utilizing a systems approach to identify and nurture
student academic potential, NAPD programs bring a spec-
trum of resources to local school systems that augment and
enrich the process of education at the precollege level. Func-
tioning as educational extensions to participating schools,
they tap elements of the outside world of industry and higher
education to help students see how the study of mathematics
and science is related to the practices of engineering and
technology.

Common Elements of NAPD Programs

The process of NAPD intervention is long term. Once started
in the lower high school grades it continues uninterrupted
throughout the students’ high school years. NAPD programs
work closely with students to ensure their enrollment and
achievement in the subject areas prerequisite to engineer-
ing college study. Mathematics and science curricula are sup-
plemented with engineering applications, guidance and
tutorial services are provided and detailed records that con-
tinually monitor student academic performance are main-
tained. The close ties and attention given students bring about
a realization and purpose of study and upon graduation
students enter college with the necessary academic prepara-
tion and confidence to succeed.

What NAPD programs do in their cooperative relation-
ships with schools is viewed by parents, teachers and edu-
cational administrators as very beneficial and positive for
both students and schools. Not only are NAPD programs ef-
fective in promoting success in students, they also provide
schools with an interactive link through which relationships
with a host of institutions and agencies can be formed and
maintained at minimal cost.

An NAPD presence at a school stimulates the develop-
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ALTHOUGH THE PRO-
GRAMS HAVE COME TO
THEIR PRESENT STATES
FROM DIFFERENT
DIRECTIONS, A SHARED
PHILOSOPHY HAS
CREATED A LARGE
NUMBER OF COMMON
ELEMENTS WHICH
FORM THE FOUNDA-
TION FOR PROGRAM
SUCCESS.
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‘ ment of special programs that bring meaning and significance
' to mathematics and science study. In this capacity NAPD pro-
grams function to provide resources to revitalize the mathe-
matics and science curricula with real world applications
which help teachers and students keep up to date with ad-
vances in science and technology.

NAPD programs promote success in students through
a process which is at first catalytic and then resourceful,
leading to a system of instruction and learning where students
and teachers work together to effect high student academic
performance. The NAPD programs and the work in which they
are engaged with students and schools are collaborative in

nature and are unique in these important ways:
I

« They have been funded almost exclusively by the
private sector for more than a decade.

« They are grassroots efforts initiated by people who
have a personal and professional stake in improv-
ing education at the local level.

« They are a collaboration among local business, the
university, and the school system, bringing exper-
tise and resources to participant schools to supple-
ment what is already available.

« They are sustained efforts; both students and teach-
ers can count on program continuation from year
to year.

In addition:

« Program interaction with students begins early
(usually at the eighth or ninth grade level but
sometimes earlier) and continues throughout
students’ high school tenure, and beyond if possible.

Program costs are low. The programs work within
the school administrative structure and make max-
imum use of volunteers as well as professionals on
sabbatical leave from industry and college. Yearly
costs per student vary from $35 to $200 depending
on location and program.

Many of the recommendations and suggestions in
the 1983 reports—‘Master-Teachers”, “Adopt-a-
School” programs with industry, summer enrich-
ment and expanded time-on-task, to name just a
few—are employed by NAPD programs as part of
their school intervention strategies.
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Though the efforts and work of NAPD programs have
been directed towards engineering and the students who
benefit are underrepresented minorities, there is nothing in-
herent in the model approach which limits the system to
minorities or engineering. On the contrary, the objective of
NAPD programs has always been to provide each student
with a strong academic foundation and a sense of confidence
and determination that can be utilized to successfully pur-
sue college study.

This NAPD document is meant to describe the pro-
grams, not to assess or critique them. Formal review is not
yet possible because of the progressive and developing nature
of the effort and because comprehensive data are not yet avail-
able on a national basis. In the interim, all those involved with
the programs agree that much progress has been made and
that students, teachers and schools alike have benefited.
Teachers’ attitudes are very positive, their level of enthusi-
asm is high and they routinely volunteer to participate in the
often demanding nature of NAPD program activities. Student
interest and achievement have resulted in larger mathematics
and science classes and more upper-level courses being of-
fered. Students’ SAT performance has improved. High schools
report higher rates of college acceptance among their gradu-
ates, and greater numbers of students have chosen engi-
neering and other math-based courses of study in college.
In addition to these indicators of progress, NAPD programs
have been independently judged time after time by corporate
contributors, national foundations, state legislatures, and par-
ticipating school systems. This scrutiny has repeatedly yielded
increased program involvement and steady expansion.

What follows is a brief history of the precollege minority
engineering effort, how NAPD programs evolved over the
years, the qualities that make them unique models of school
intervention, what they have in common and general descrip-
tion of the programs themselves.







THE PRECOLLEGE VENTURE

The precollege programs which are the focus of this publica-
tion have their roots in a meeting in July of 1972, when General
Electric hosted an Engineering Education Conference in
Crotonville, New York devoted to discussion of the scarcity
of minorities in the engineering professions. Further impetus
came about a year later at a symposium on Increasing Minority
Participation in Engineering convened by the National
Academy of Engineering in Washington, D.C. This three-day
event was attended by senior executives from two dozen major
industrial companies, staff members from numerous colleges
(forty of which were Deans of Engineering or Assistant Deans),
and by representatives from federal government agencies,
engineering societies, public schools, and a variety of other
organizations with similar concerns for science and engineer-
ing education.

The problem these meetings addressed was twofold.
A large segment of American society was not actively par-
ticipating in the rapidly expanding technological world, and
industry was not getting its full share of bright minority peo-
ple or their ideas. Senior management at major industrial cor-
porations knew that engineering was the most common
pathway into management and there were not many minori-
ty engineering students and still fewer minority engineers.
In 1972, Blacks, Hispanics, and American Indians constituted
about 3% of the student body at engineering schools and less
than 1% of the engineering profession. The reasons for this
underrepresentation were complex, but several industrial
leaders felt that a sustained, coordinated, well-supported ef-
fort based on a thorough analysis of the problem could help
remedy the situation. The Alfred P. Sloan Foundation con-
tributed to this goal by funding a planning commission and
publishing in 1974 a summary report entitled “Minorities in
Engineering: A Blueprint for Action.” Because of its careful
documentation of the problems and its action-oriented sug-
gestions, this report quickly became the “Bible” in the effort
to increase minority participation in engineering.

As a direct result of the National Academy meeting,
several organizations were established to enlist broad in-
dustrial support, provide scholarship funds to minority
engineering students, and coordinate the many activities
which were beginning around the country. Ultimately, the Na-
tional Action Council for Minorities in Engineering (NACME)
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IN 1972, BLACKS,
HISPANICS, AND
AMERICAN INDIANS
CONSTITUTED ABOUT
3% OF THE STUDENT
BODY AT ENGINEERING
SCHOOLS AND LESS
THAN 1% OF THE
ENGINEERING
PROFESSION.
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was organized to lead the national effort. Under the leader-
ship of chief executive officers from companies like Dupont,
Exxon, Honeywell, IBM, and Bethlehem Steel, NACME has
provided scholarship funds for minority engineering students,
given technical assistance to emerging precollege and
college level programs and served as a clearinghouse forin-
formation on minorities in engineering programs.

Originally, the major focus was at the college level.
It was thought that if engineering were promoted more wide-
ly among minority students and if financial support were made
more available, the field would attract students in significant
numbers. However, early experience and further analysis
(Alfred P. Sloan Foundation, 1975) suggested that a far more
active precollege effort was necessary if minority participa-
tion in engineering was to be increased. Most students simply
were not electing the mathematics and science courses in
high school which would prepare them for college science
and engineering study.

The Sloan Foundation reiterated its concern by mak-
ing several multi-year grants to local and regional consortia
which could serve large numbers of minority youth at the
precollege level. As the programs grew and others started,
a group of directors developed an informal network as they
sought advice from one another.

Finally, in 1978—again with Sloan Foundation assis-
tance—the National Association of Precollege Directors
(NAPD) was formed. Its purposes were to analyze common
problems and opportunities, review program operations, share
insights and successful techniques, and interact with other
groups interested in similar objectives. Today, programs
represented by NAPD have years of experience engaging in
activities which have cut across geography, ethnicity, and
specific education structures in order to better serve schools
and students.

It is thirteen years since the Crotonville conference,
and the initial group of corporate organizers® is still investing
in these programs. They have been joined by more than 200
nationally known companies, as well as scores of others ac-
tive in regional and local markets. In addition to millions of
dollars contributed for operating funds, they lend personnel
and provide equipment and expertise to local, state and
regional programs in all parts of the country.

*ALCOA, AT&T, Bechtel, Dupont, EXXON, General Electric, General Motors, IBM, McDonnell
Douglas, Olin Corporation, RCA, Union Carbide, United States Steel, Westinghouse, and Xerox.
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In return, the companies have gained immediate
visibility as educational partners in local school systems. More
importantly, they will also gain the considerable contributions
of hundreds of new employees who will be able to enter
technical careers because of the programs these companies
have supported.

PERIENCE ENGAGING
IN ACTIVITIES WHICH
HAVE CUT ACROSS
GEOGRAPHY, ETHNI-
CITY, AND SPECIFIC
EDUCATION STRUC-
TURES IN ORDER TO

SERVE SCHOOLS AND
STUDENTS.




ACROSS PROGRAMS,
MORE THAN 80% OF
THE PARTICIPANTS GO
ON TO A FOURYEAR
COLLEGE, AND NEARLY
THREE FOURTHS OF
THOSE CHOOSE TO
STUDY ENGINEERING
OR OTHER MATH-BASED
FIELDS.

THE RECORD—
IMPACT ON THE STUDENTS

Of the nineteen comprehensive precollege programs which
are part of NAPD, several have many years of experience and
offer a mix of services and support, while others have been
recently established and are still in the process of evolving.
Indeed, for several, the first product of their efforts—high
school seniors accepted by universities for technical study—is
still before them.

Even the oldest programs are just beginning to see
the ultimate results of their labors—students with baccalaure-
ate degrees in engineering and other related fields. The early
years were a time of development when the number of stu-
dents involved was small. Now, however, there are thousands
of students currently in college studying engineering and other
technical subjects and many more thousands in NAPD pro-
grams in high schools heading in the same direction. (See
Table .) Across programs, more than 80% of the participants
goon to a four-year college and nearly three fourths of those
choose to study engineering or other math-based fields
(Chart I).

Student motivation is far too complex to claim a clear
cause and effect relationship between the influences of these
programs and student success in a college-level engineer-
ing degree program. However, the extensive records kept by
each program and the interim goals they have achieved make
a strong case for their positive impact.

Scores of students from various programs have been
interviewed. They tell of becoming involved for one of three
primary reasons:

* They had a well-developed interest in science and
mathematics and saw the program as a pathway to
their career goals.

¢ They were not especially interested in a math-based
career field, but saw the program as supportive,
rigorous, and demanding, and wanted to be part of
it to get the best out of themselves.

* They were able students with no specific goal orien-
tation who were urged to participate by teachers,
parents, older brothers and sisters, friends, or
counselors.
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Program impact is hardest to assess for the students
who are in the first of these categories because many of the
driving forces are already present when they begin to par-
ticipate. For these students, the most likely effect of the pro-
gramsis to help sustain their interest in becoming engineers
and scientists. Students in this group are especially impor-
tant because their strong motivation makes them likely to suc-
ceed in university level studies.

Students who participate without any special interest
in engineering certainly form the smallest group, but the im-
pact of the programs upon them is still important. Some are
intrigued by the challenge of a technical career as they learn
more about those options. Others never enter a math-based
profession but emerge with a solid mathematics and science
foundation to their education which will improve their
understanding of the technical aspects of whatever field they
do enter. Though these students may not be counted as suc-
cessful products of the programs, their own careers will be
enriched by their involvement.*

“A 1981 National Research Council study “Science for Non-Specialists; The College Years"
found that it felt a good g ing in science and mathematics was important to
potential leadership in fields as diverse as politics, journalism, law, business, religion and
education.

15
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STUDENTS FROM NAPD
PROGRAMS TALK
ABOUT FEELING
BETTER ABOUT
THEMSELVES AS THEY
SUCCEED AT LEARNING,
ESPECIALLY WHEN
THE COMPETITIVE
SUBJECTS OF SCIENCE
AND MATHEMATICS
ARE INVOLVED. THEY
DESCRIBE AN INCREASE
IN SELF-CONFIDENCE
FROM KNOWING THAT
THEY HAVE LEARNED
A RIGOROUS BODY OF
KNOWLEDGE.
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Itis the students from the third group who are the most
crucial. While the obviously capable student is always
welcome, the NAPD programs do not merely recruit engineer-
ing candidates from among the already likely. The central pur-
pose of these programs is to bring students to math and
science study who would not otherwise be there. Their goal
is to substantially increase the pool of students with the pre-
college credentials needed to enter engineering study and
other technical areas. The third group includes large numbers
of able students whose chance of going to any four-year col-
lege is small due to family financial circumstances, lack of
role models among family and friends, fear of failure at
rigorous course work, indifference, or poor counseling. The
programs seek out these students and many of the program
services are directed specifically toward them and their
families. The programs’ experience with these students show
that most get caught up in the adventure; they become en-
thusiastic about science and mathematics, and many go on
to study at first rate universities. This group of students pro-
vides a large number of engineering and science candidates
who would not otherwise emerge from high school without
program intervention in the normal process of education.

Data from the California/MESA program provides
some support for the impressionistic conclusions from the
student interviews. MESA now has 4,000 graduates, more
than 85% of whom have gone on to four-year colleges and
universities. Of this group, half have come from families which
never before included a college graduate. This is a far higher
proportion of first-time college students than among college
freshmen nationally. Other data compiled by the State of
California show that of the minority students in California who
continue their education past high school, 85% attend two-
year community colleges from which less than 5% transfer
to a four-year institution. In constrast, among MESA students
from comparable backgrounds, 85% go directly to four-year
colleges and universities.

Beyond these head counts are changes in students,
teachers and the process of education which cannot be quan-
tified. These changes include shifts in attitude and percep-
tion which are both caused by and lead to more productive
teaching and learning.

Students from NAPD programs talk about feeling bet-
ter about themselves as they succeed at learning, especial-
ly when the challenging subjects of science and mathematics

16




are involved. They describe an increase in self-confidence
from knowing that they have mastered a rigorous body of
knowledge.

Within the next three years, large numbers of former
NAPD students will be emerging from colleges and embark-
ing on technical careers. There is ample reason to believe
that many of them would not be there except for the influence
of the NAPD precollege programs.

Changes in teachers’ attitudes also reflect positively
on the students. Teachers enjoy working with students who
are highly motivated to learn. They enjoy being able to teach
more advanced courses (physics, trigonometry, and calculus)
as student interest increases. They are pleased with the ac-
cess they have to engineering faculty, industry professionals,
and the world outside the classroom. Many say that their
classroom effectiveness is improved by their more complete
understanding of the relationships between precollege educa-
tion, industry and the university.
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Table I. NAPD Program Summary Data

regular participants.

High School
1984 Precollege Year of Graduates
Participation First H.S. Since
Students@ Schools Graduates Inception
BEAM 320 1 1983 33
CMEA 820 53 1983 84
CMSP 2,550 11 1975 1,650
DAPCEP 1,300 22 1981 503
FAME 250 b 1978 150
GEST 50 6 1977 150
1T 450 b 1974 5,014
LEAP 238 8 1982 128
MASSPEP 300 6 1982 90
MESA/Cal. 3,820 138 1977 4,400
MESA/N.Mex. 310 10 1984 5
MESA/Wash. 2,200 11 1985
METCON 981 13 1982 84
PRIME 1,866 33 1976 1,695
PRIS2M 603 6 1980 257
SECME 9,211 160 1979 6,216
TAME 15,000 120 1979 4,000
UCMEP 500 4 1984 45
NOTES:

a. These figures represent only minority students who are full program
participants. There are many additional minority and non-minority
students who benefit from individual program elements but are not

b. FAME and IIT both bring students from the schools to a central
location for program activities.
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The precollege programs of NAPD differ in critical ways from
other attempts to improve education. The most significant
departure is that these programs come to the school from out-
side, adding unique resources to what the school has already.
It is this “third party” model that has facilitated the delivery
of the assistance students need for success in precollege
science and mathematics. Each program operates through
a small staff which is not from industry, but is guided by it;
frequently is university-based, but is not part of the univer-
sity administration; works closely with the schools and the
school board, but is not interwoven with the public school
structure. Because of their position outside these organiza-
tions, program staff can deal with senior personnel without
having to go through hierarchical channels. They can cut
through red tape to solve problems quickly and directly and
they can act unilaterally, if necessary, under conditions of
urgency. Program staff can elicit ideas from all sources, use
the combined strengths of its constituencies to resolve prob-
lems, and act as a broker to bring resources to meet the needs
of the schools.

For the NAPD programs, development has been an
evolutionary process, not a prescription. There had been no
assumption, explicit or implicit, that any answers were known.
Many things were tried. Some worked, and the successes




gave direction to the effort. This is the embodiment of the
“engineering approach” and it applies as well to problems
in education as it does to new product development.

The programs deal directly with the needs of students
and teachers and are well accepted by them. This “‘bottom-
up” approach is often favorably contrasted with the more com-
mon “top-down’” approach where change is mandated and
a budget appropriated to implement prescribed programs.

As problems have been resolved, the programs have
expanded. Each is directly responsive to local needs and con-
ditions; yet each is part of a network linked in a positive rela-
tionship with one another through their common philosophy,
overlapping program elements and shared procedures and
experiences.

MODELS OF ORGANIZATION

The mix of services provided by the NAPD programs differs
from location to location, but always includes informational,
motivational, and enrichment activities, and usually contains
elements which strengthen the capability of the teachers and
the schools. Most programs offer both school-year and sum-
mer activities. All concentrate on mathematics, science, and
communications skills. In each program, the objective is to:

* provide assistance needed by student participants
but which is not fully provided by the school,

* promote students’ understanding of technical ca-
reers and ensure academic progress through con-
stant individual monitoring and long-term support,
and

* build self-esteem among students and a heightened
sense of confidence necessary for achieving their
academic and career goals.

All nineteen NAPD programs are described in Appen-
dix A. Of those, there are five which are distinctively organ-
ized and collectively provide models of development for an
extremely wide range of settings.

PRIME, the “Philadelphia Regional Introduction for
Minorities to Engineering,” has a very strong centralized
organization. All of its activities are coordinated by a small
staff guided by the Executive Director. PRIME staff persons
deal directly with schools, teachers, students, businesses, and
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universities, and thus can closely control the quality of the
effort. As with all NAPD programs, PRIME’s Board of Direc-
tors, which includes members from the business, academic,
and civic sectors, is actively involved with planning, fund rais-
ing, and monitoring the program’s performance. PRIME is
incorporated as a non-profit education organization and is
housed in its own offices in central Philadelphia.

The “Comprehensive Math and Science Program”
(CMSP) is largely a research and development project that
creates and tests models of math and science curriculum and
technical career guidance in a sample of high schools in New
York City. Operating as a collaborative, the CMSP has
organizational ties with the six New York City engineering col-
leges, locally based industries and the New York City Board
of Education. Together they provide institutional resources
to high schools participating in the project. The staff of the
CMSP includes New York City math and science teachers
and engineers assigned through IBM’s faculty loan program,
and a core development team from Columbia University. The
CMSP operates under the aegis of the School of Engineer-
ing and Applied Science at Columbia University in consort
with the High School Division and the Office of Career and
Occupational Education of the New York City Board of
Education.

California’s MESA, Mathematics, Engineering, Sci-
ence Achievement, has a less centralized organizational
structure. The central program office is housed at the
Lawrence Hall of Science, University of California at Berkeley.
The statewide program operates through semi-autonomous
centers. This allows maximum flexibility at the local level, while
the statewide office provides umbrella services such as overall
planning, workshops and conferences, evaluation, tracking
of students, etc. Each center hires its own full-time Director
and provides support to as many as a dozen individual schools
in its vicinity. The center finds its own private sector support;
it deals directly with the school system, it helps to organize
parent support groups, and in most other ways operates as
a free-standing entity. The MESA model has been adopted
in neighboring states, and the central office makes little
organizational distinction between centers in California and
those outside the state.

TAME, the ““Texas Alliance for Minorities in Engineer-
ing” has a somewhat more decentralized organization than
MESA. It operates in fourteen areas of Texas through
autonomous chapters which are linked only loosely to TAME’s
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central office and to each other. Each establishes its own rela-
tionship with the local school and with the university and in-
dustry in its area. It raises its own funds and decides what
program services will be offered. TAME’s central office serves
a limited coordinating function and provides overall quality
control through data collection and visitations. TAME is in-
corporated as a non-profit educational organization.

SECME, the “Southeastern Consortium for Minorities
in Engineering,” operates over an extraordinarily large area
which encompasses both inner-city school systems and rural
systems distant from any possible industrial support. It
manages this by working through a decentralized structure
while overseeing operations centrally. Individual SECME pro-
grams operate at the school system level. The local Program
Director is responsible for guiding development of the pro-
gram at the schools and for maintaining communication with
the engineering faculty at the cooperating university, with in-
dustry consultants, and with the SECME office in Atlanta. This
office provides a variety of resource materials and collects
longitudinal data on the students. The most important unify-
ing activity carried out by SECME’s central office is the an-
nual Summer Technological Institute, where teachers and
school personnel from local SECME programs all over the
region gather at a member university for a graduate credit
course. Here they learn about SECME, about the engineer-
ing profession and about curriculum enrichment through
teaching strategies and microcomputer techniques. The end
product of these institutes is an implementation plan for the
SECME program in individual schools and classrooms.

Each of these five programs has achieved a structure
which fits the local circumstances. PRIME'’s strong central
control works well in heavily populated, urban areas. CMSP
works intensively within individual schools to develop new
models of mathematics and science curriculum and instruc-
tion. TAME’s operation seems well-suited to the Texas pat-
tern of medium to large cities separated by great distances.
SECME's organization suits the mixture of urban and rural
school systems found in the Southeast. MESA's university-
based center system works very well in California, where the
university network is extensive and reaches into virtually all
portions of the state. Other NAPD programs have patterned
their own structure after these five, sometimes combining
elements from two or more. Experience has shown that these
programs are “transportable”; the established network readily
supports the formation of new sites.
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An immense amount of thought and energy has been devoted
to the development of the NAPD precollege programs. Each |
program, whether spontaneously occurring or carefully |
modeled on another, strongly conforms to local needs so that |
even those with similar names are quite different from one
another. (See Appendix A—Program Summaries.) Although
the programs have come to their present state from different
directions, a shared philosophy has created a large number
of common elements which form the foundations for program
success.




IF A PROGRAM HAS
PERMANENCE, PEOPLE
ARE MORE WILLING
TO WORK WITH IT AND
LESS LIKELY TO TRY TO
WORK AROUND IT.

Program Structure

Any intervention should be a long-term venture. This makes
effective planning and goal-setting possible and allows the
program to evolve as it seeks to satisfy students’ needs in ad-
ditional ways. If a program has permanence, people are more
willing to work with it and less likely to try to work around it.

The programs must provide extensive interaction with
the students over a period of years. Once a student becomes
involved, the program should maintain that student’s involve-
ment through high school graduation. Enlarging the pipeline
atonly one point does little good if constrictions remain farther
along the path.

Early intervention should be a priority. Some programs
originally selected participants after the students had “prov-
en’” themselves capable in mathematics (usually algebra),
but it became apparent to all that the earlier the intervention,
the better for the student. This is especially true in mathe-
matics because, from the student’s point of view, one bad ex-
perience with a school subject is usually enough to foreclose
interest in it. Recognition of this has prompted MESA to ex-
pand from high school to junior high school, SECME to en-
courage students to start participating in eighth grade, PRIME
to move into the elementary grades, and most of the more
recently established programs to work immediately at the
seventh or eighth grade level. All programs are moving toward
the earlier school years as they search for a point of initial
intervention which maximizes the benefits for the students.

The program should be a collaborative effort among
local employers, the nearest university, and the school system.
Each of these sectors has its own concerns, indeed, its own
culture, but each has an important role to play in education.
By bringing them together, the program not only marshals
diverse forces to help solve educational problems, it also pro-
motes a shared sense of community enterprise.

It is important that the effort should seek multiple
funding from as wide a group of contributors as possible. Ex-
perience shows that single-source funding is rarely stable,
whether it is from a government agency, foundation grant,
or any other origin. With single source funding, the ultimate
result is nearly always program demise. Funding priorities
change, budgets are sometimes cut, and sympathetic peo-
ple may leave the contributing organization. To have a chance
at success, the program needs to be insulated from these oc-
curences. With multiple funding, the flow of dollars is not
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always constant and much effort is needed to stimulate that
flow, but the resultant economic stability is vital to program
success.

The collaborative nature of the program should be
maintained through a formal mechanism for participation
which recognizes the contributions of local industry, business,
community groups and parents. Representation of these
groups on an advisory council or local board of directors is
especially important. Their long-term interest will be better
maintained if they see that their suggestions can affect the
process.

Status as a non-profit educational organization is ex-
tremely beneficial. This can be done directly by incorpora-
tion or indirectly by organizing the program within the larger
structure of a non-profit institution such as a university. The
major advantage of the non-profit status is that donations of
money and equipment from local business are more readily
attracted and received.

All of the programs benefit from receiving in-kind
support. This can range from printing a brochure or hosting
an important meeting to covering the significant costs of an
employee’s salary while that person devotes time to the pro-
gram effort. Many companies can make in-kind contributions
more readily than cash contributions, while others will enthu-
siastically make both. Several NAPD programs have secured
large in-kind contributions which expand their operating
budgets significantly.
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Pre AM Functions: 1eachers

Positive teacher attitudes toward engineering and math-based
careers greatly influence student attitudes. In education
research, the teacher has been found to be the single greatest
influence outside the home on the student’s career choice.
The more a teacher knows about technical careers and the
academic prerequisites for them, the more effective that
teacher will be because there are 180 opportunities a year
to influence the student. The teacher holds the key to effec-
tive academic preparation; it is the teacher who can relate
subject matter to career activities and thus perform a guidance
function. Where the programs operate in the schools, the
teacher is recognized as the critical agent of change. SECME,
for example, has formalized this link by granting graduate-
course credit for its Summer Institute which has trained over
800 teachers. PRIME has trained nearly 400, and most of the
other programs carry out some activities designed to aug-
ment teachers’ abilities, to make them more knowledgeable
about science and engineering careers and more responsive
to students’ interests in that direction.

There is a conscious effort to enhance the status of
the teachers associated with the programs in order to improve
self-esteem and develop self-confidence. Most programs
recognize outstanding contributions through “Teacher of the
Year” nominations and awards or through the conferring of
“Master Teacher” status. In addition, most programs promote
career development by selecting capable teachers for coor-
dinator roles which allow them to sharpen their organizational
and managerial skills. Finally, and most commonly, the suc-
cess of a program naturally moves the teachers associated
with it closer to the center of the spotlight; they become known
within the school system and to the parents and the communi-
ty. Once a program is established, teachers have found their
involvement with it personally satisfying and professionally
rewarding.

There are program elements which help the teachers
do their job better. In addition to program-sponsored teacher
training, there are day-to-day links with the university and in-
dustry. These show teachers how their subject matter relates
to actual research or operations and provide concrete ex-
amples the teachers can use in the classroom. The industry
links also keep teachers abreast of new technologies,
especially in the computer field. Indeed, many teachers have
become familiar with computers and computer applications
for the first time through NAPD programs.
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The programs all provide frequent opportunities for
sharing experiences among teachers. Within schools,
science, mathematics, and English teachers are generally
organized into teams which plan program activities
cooperatively and coordinate instruction. This promotes pro-
fessional association across discipline lines, often for the first
time in the teachers’ experience. There is also ample oppor-
tunity for teachers from different schools to meet on “neutral”
territory independent of the school system to trade techniques
and gain insight into the workings of the program under cir-
cumstances different from their own.

Program Functions: Students

An early student commitment to science and mathematics
course sequences is very important. Many NAPD programs
begin involvement with students at the ninth grade, as the
students begin algebra. Others, observing that students who
delay algebra until ninth grade are not likely to take enough
mathematics in high school to qualify for engineering or
science studies, intervene earlier in the education process.
It is clear that a solid algebra base facilitates student com-
mitment to a precollege sequence of math and science
courses.

All programs offer students a mix of services. The mix
differs among programs but always includes informational,
motivational, and enrichment activities. Academic advise-
ment, career counseling, role models, tutoring, supplemental
curricula, field trips, and classroom projects are common. The
objective is to provide a context within which consideration
of engineering and other math-based fields is facilitated and
natural.

All programs improve the students’ time on task in
science, mathematics, and language arts courses. CMSP
does this very explicitly by doubling instruction hours. Other
programs do it in other ways, such as organizing group
homework sessions, after school programs, and summer in-
volvement. In the classroom, there is more learning and less
disruption when teachers can make the subject matter more
interesting, when students put more time and energy into their
studies, and where good preparation means less class time
needed for review of old material.

Students’ problem solving abilities are sharpened.
Nearly all programs concentrate on problem solving strategies
and practice as part of the classroom experience. They place
special emphasis on the relation between classroom science
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and mathematics problems and real-world applications. To
do this they invite industry representatives to the classroom,
visit industrial sites and university laboratories, and apply text-
book principles to the practical task of completing individual
special individual projects.

Longitudinal tracking is important for a variety of
reasons. Typically, it lets the programs know how well the
students do in their courses, which careers the students
prepare for and, often, where the students have gone to work
on their first job following college graduation. Tracking helps
to pinpoint problem areas and to guide the program toward
more effective use of its resources. Further, it provides im-
portant feedback to school systems and individual schools.
Finally, tracking gives tangible data on program impact to in-
dustrial sponsors, community organizations, parent groups,
and other supporters. Though a few national studies* have
followed groups of students from year to year, the longitudinal
tracking carried out by these NAPD programs is the only
broad-scale attempt in the country to follow individual students
as they progress through their high school and college
careers, as well as the only one to focus on engineering,
science, and other math-based fields.

* Two multi-year longitudinal studies initiated by the National Center for Education Statistics are
the “National Longitudinal Study: The High School Graduating Class of 1972" and “High School
and Beyond,” which is studying a large sample of high school
and seniors in 1980.

TRACKING HELPS TO
PINPOINT PROBLEM
AREAS AND TO GUIDE
THE PROGRAM
TOWARD MORE EF-
FECTIVE USE OF ITS
RESOURCES.







Motivational Activities

The programs all stress improved two-way communication be-
tween teacher and student. Because of the resources the pro-
gram brings to the classroom, the teacher can spend more
time with the students engaging in dialogue which goes
beyond normal academic learning. The resulting quality of
teacher-student interaction is very high.

The coordinated math/science/language team ap-
proach to class instruction, a feature of most programs, helps
the students understand that these subjects will be part of
their future adult life experience, not merely unrelated school
subjects to be taken and forgotten.

All programs establish a peer support group for their
students. MESA operates as a science club within the school
system, SECME schools set up science clubs to supplement
classroom activities, CMSP and PRIME participants attend
classes as a group, and the other programs all have a
mechanisms for helping students feel they are part of
something special. The prestige of being identified as a
specially selected student has a motivational effect not only
on the individual, but also on non-participating peers and
younger students.

Nearly all programs have specific ways to recognize
student achievement. Program participants can win cash
awards, calculators, or scholarships for superior performance.
Most programs host end-of-year awards banquets attended
by the students, their parents, their teachers, and many peo-
ple from the university and local business involved with the
program. This recognition is important to maintain morale at
ahigh level and satisfy the basic human need to feel rewarded
for one’s achievement.

In summary, the structural features and program func-
tions described above are part of each NAPD program. Most
have evolved as a result of a lengthy trial and error process
that has led to a system of services that can be delivered in
avariety of ways—and are. This flexibility of the NAPD model
is its greatest asset.
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The precollege programs represented by the National
Association of Precollege Directors (NAPD) constitute a large
scale coordinated effort to increase the pool of minority high
school students with the academic qualities and resolve to
pursue college study in engineering. Born out of a concern
for the small number of minorities in the engineering profes-
sions in 1973, NAPD programs have evolved into broad based
models of school intervention that over the years have in-
creased significantly the educational and career opportunities
for tens of thousands of young high school students across
the country.

NAPD programs are currently serving well over 30,000
students from large school systems located in densely
populated urban centers as well as school systems located
in less populated urban and rural areas of the country. In
almost all instances the organization and development of in-
dividual NAPD programs was initiated by private sector fund-
ing. Although the initial donors were few in number, the pro-
grams now attract support from multiple funding sources
which include a large number of engineering employers. This
support mechanism has paid rich dividends not only by fur-
thering program goals, but also by establishing long term
stability and allowing the programs to increase their funding
base through matching school system appropriations.

Although each of the nineteen precollege programs
that comprise NAPD has developed and evolved in its own
unique way, all are characterized by strong collaborative ties
with engineering employers and colleges in the school com-
munities which they serve. This collaboration has provided
a basis for the blending of institutional resources that give
NAPD participant schools substantial leverage and flexibili-
ty for making school mathematics and science programs more
challenging and rewarding to students. It has also given
mathematics and science teachers valuable sources of in-
formation and has created an environment in which they can
enrich their teaching and advisement of students.

The evolution of NAPD programs, while directed
towards engineering, has matured into a comprehensive ef-
fort aimed atimproving in wholesale fashion the learning ex-
periences of young people. What has emerged in participant
schools is a spectrum of services and activities that goes far
beyond that which is generally available in traditional school
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programs. College and industry sponsored seminars, science
fairs, special college programs for students and teachers, con-
tinual student academic assessment, emphasis on college and
career guidance, visitations to industry sites, engineering ap-
plications to mathematics and science instruction and in-
terschool networking are just some of the multi-faceted ac-
tivities that comprise NAPD programs. These are not just one
shot events but instead are scheduled regularly throughout
the academic year and in the summer. While participating
in these special program activities, students put forth their
best efforts under the guidance and tutelage of teachers and
NAPD staff who work together to broaden the education of
students both inside and outside the school environment.

In large measure NAPD programs function as very
special educational extensions of participant schools. Aptly
described as third party models, they serve as both catalyst
and resource to help students and schools adapt to the rapidly
changing world of science and technology. Their engineer-
ing college affiliation and strong connections to industry en-
sure this through real world applications made available to
students to complement mathematics and science instruc-
tion. It is this focus on technology and access to timely
resources that make NAPD programs effective in promoting
success in students who choose to pursue engineering and
math-based college studies.

NAPD programs represent the state of the art in col-
laborative ventures in precollege science and mathematics
education. Started as private sector initiatives with a deter-
mined purpose to nurture the academic potential of minority
students, NAPD efforts have developed into model networks
of school intervention. Their presence in school communities
throughout the country has stimulated a process of change
through which schools work cooperatively with surrounding
industry and colleges to make education more realistic and
meaningful to students and teachers. The return on the private
sector investment is continually demonstrated as significantly
more minority high school students excel in their academic
work and greater numbers enter promising careers in
engineering, science and technology.
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APPENDIX A

Program Summaries
There are more than 100 minority precollege science and
mathematics programs around the country (a lengthy list of
programs is included in NACME’s Precollege Directory, 1984
edition), only a few of which are comprehensive, multiple-
funded efforts. Of the latter, most are members of the National
Association of Precoilege Directors, the only associated group
of these programs in the country. Itis the NAPD membership
organizations which are the subject of this document.
Each of the NAPD programs is described in this Ap-
pendix. For more information, the reader is encouraged to
contact NAPD c/o NACME or the individual programs.

BEAM

The Buffalo Area Engineering Awareness for Minorities pro-
gram began in 1983 as a joint effort of local industry, the State
University of New York at Buffalo, and the Omega Psi Phi ser-
vice fraternity. BEAM identifies potential minority engineer-
ing students in the seventh through twelfth grades at par-
ticipating junior and senior high schools. The twice-monthly
in-school programs are led by engineers from local companies
who give demonstrations, take students on field trips and
guide hands-on projects in order to provide students and
teachers with a better understanding of the engineering pro-
fessions. The BEAM organization assists students in identi-
fying the high school courses required for admission to col-
lege engineering programs, encourages them and provides




tutorial support. Science and mathematics teachers work with
engineers to develop more effective curricula, to provide
students with career education activities and to apply class-
room learning experiences to the solution of engineering
problems.

Students are given opportunities to visit college cam-
puses to familiarize themselves with engineering program of-
ferings, to observe research activities and to consult with
engingering students and professors. BEAM also conducts
a six-week college credit summer program for talented post-
eleventh grade students.

Though BEAM originally operated in the Buffalo
School System, it has now extended its programming to all
of the Western New York Region. This area includes four
American Indian reservations which BEAM serves in special
ways.

CAPC

The Chicago Area Pre College Engineering Program is de-
signed to increase the number of minorities (including women)
in engineering and technical careers. It provides technical,
financial and administrative assistance to Chicago area public
and private school systems to enrich the academic curriculum
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and develop student interest in these careers. A teacher train-
ing project is being conducted by the National College of
Education for teachers in the Chicago school system.

The Colorado Minority Engineering Association operates both
aprecollege program (MESA) based on the California MESA
model and a university level Minority Engineering Program
(MEP). Though recently instituted (1980), the MESA program
operates within more than 50 schools in seven key districts
and reaches over 800 students throughout the state.

CMEA activities begin at the seventh grade and ex-
tend through twelfth grade. Students are selected on the basis
of their interest in mathematics and science-related careers
and on their potential for achievement in high school. They
must agree to participate regularly in MESA activities and to
enroll in college preparatory courses, including four years
each of mathematics, science and English.

CMEA's MESA program provides tutoring, specialized
counseling, role models, speakers, monetary incentives, field
trips, full parent involvement, career awareness/preparation,
and science and engineering special projects. Summer ac-
tivities have included both “bridge”and enrichment programs
operated through universities or in conjunction with local com-
munity organizations.

CMEA is a private non-profit corporation based at the
University of Colorado at Denver. Its operations are funded
entirely by the private sector.

CMSP
The Comprehensive Math and Science Program operates as
afield based research and development project engaged in
creating and testing models of mathematics curricula and in-
struction in several New York City high schools. The model
development effort is conducted during the regular school
day as a joint venture of the CMSP with the New York City
Board of Education, making it unique among NAPD programs.
Founded in 1974, CMSP functions as a collaborative
in New York City with the six locally based engineering col-
leges and industry, providing resources to support high school
project activities both in and outside of the school environ-
ment. In the 1983/84 academic year, over 2,500 students par-
ticipated in a variety of academic and career oriented CMSP
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programs and events that make up the total CMSP effort. Its
major focus has been an Algebra and Geometry program
which restructures the first two years of high school
mathematics. This curriculum based model allows incoming
ninth year students to build a strong mathematics foundation
by integrating math courses with science topics and computer
applications. Initial mathematics model development began
in 1979, and since then over 3,000 students have studied Pre-
Algebra and Algebra using this highly structured model.

Other CMSP initiatives include a series of Seminars
on Careers in Engineering, Technology and Computer
Science for juniors who visit local engineering colleges and
also attend special industry seminars at their home school,
in addition to the College Fair for Engineering and Technology
held at Brooklyn Technical High School (which annually at-
tracts 600 juniors and seniors from 15 high schools to meet
with admissions staff and faculty from 40 engineering colleges
and military academies).

The CMSP operates under the aegis of the School
of Engineering and Applied Science at Columbia University
in consort with the High School Division and the Office of
Career and Occupational Education of the New York City
Board of Education. Institutional and grant support for pro-
ject development and management comes from the private
sector with matching budget allocations for school based ex-
penses supplied by participating high schools and school
board project offices.

DAPCEP

The Detroit Area Pre-College Engineering Program, found-
ed in 1976, works with the Detroit Public Schools and six area
universities to provide enrichment classes and program sup-
port for junior high and high school students interested in
engineering and other technical careers. The program, which
serves 1,300 students from 30 Detroit schools, has three in-
terrelated components: A Summer Skills Intensification Pro-
gram, Saturday Morning Enrichment Classes, and In-School
Pre-Engineering classes. There is also an active and sup-
portive parents advisory group and an after-school tutorial
program run by DAPCEP graduates now in college. DAPCEP
receives funding and technical support from about two dozen
major corporations, foundations and other organizations.
Presently, there are nearly 200 DAPCEP students pursuing
engineering study throughout the country.
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FAME

The Forum to Advance Minorities in Engineering was organ-
ized in 1977 and has grown to be a broad-based, community-
wide program in the greater Wilmington, Delaware area.
FAME'’s goal is to motivate students to pursue and succeed
in science and mathematics. Approximately 250 students in
the seventh through the twelfth grades meet periodically for
various programs, including a Saturday Calculus Club spon-
sored by the University of Delaware for twelfth grade students,
atest awareness program offered bi-weekly for all students,
and a number of special events and activities. There are also
summer enrichment activities for grades seven through
twelve, prefreshmen summer employment at one of the spon-
soring industries, and off-to-college nights where prefresh-
men receive assertiveness training. FAME's director is an
E.l. duPont Company employee on special assignment, and
the program is supported by more than two dozen other com-
panies and community organizations.

GEST

The Gateway to Engineering, Science and Technology pro-
gram, based at the University of Wisconsin in Milwaukee, was
established in its present form in 1975. Using the IIT model
of Saturday enrichment activities (see next program descrip-
tion), GEST recruits highly capable minority secondary stu-
dents throughout the city who meet for mathematics and sci-
ence programming at the university during the school year.
At these Saturday sessions, students get a taste of college
life by attending lectures, working with computers, and per-
forming laboratory tasks which demonstrate the link between
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science and engineering. The seven-week summer program
meets daily to focus on engineering design along with math
and science academic study. The best of the summer students
are chosen to carry out their design projects with the
assistance of university engineering faculty. This effort results
in a working model which demonstrates some aspect of the
application of science to everyday life. While carrying out these
projects, the students experience both the frustrations and
the satisfactions which are part of the normal course of
engineering development.

During the school year, a number of the student-
produced models are displayed for a week at a time at six
Milwaukee area secondary schools. The purposes of this
Mobile Science Display are to help educate the 1,500 students
per year who have an opportunity to interact with and learn
from the models, and to promote the GEST program among
both the students and their teachers.

The lllinois Institute of Technology Minorities in Engineering
Program was started in the Chicago area in 1973, making it
among the oldest of the NAPD efforts. It now includes pre-
college engineering, precollege medical, and college reten-
tion elements. In order to participate, students must be in the
tenth grade and currently taking regular college preparatory
second year mathematics. The program stresses talent, and
the number of students accepted is kept to a modest level
so that each can get individual attention at all times, thus
greatly improving their chances of success in college. While
the program includes intensive motivational and informational
activities, its main thrust is individual academic preparation
in mathematics and science with a heavy emphasis on
“hands-on” laboratory experiments. These activities spread
across the entire year including seven weeks of all-day sum-
mer work. Diagnostic tests are used to determine math and
reading deficiencies, and students are grouped and tutored
accordingly.

Each year IIT works with 450 students in the pre-
college effort, one third of whom go on to engineering study,
while nearly all the others engage in other math-related cur-
ricula. As of June, 1984, close to 1,000 former IIT precollege
program participants had received an engineering degree,
and the lIT precollege model has been used as the basis for
programs at seven other colleges.

43




LEAP

The Louisiana Engineering Advancement Program was
founded in 1980 and operates from centers located in New
Orleans and Lake Charles. Activities include regular group
meetings, study and tutorial sessions, field trips, presenta-
tions by practicing engineers and an incentive awards pro-
gram. Presently, there are about 300 student participants in
grades seven through twelve. Criteria for entry to LEAP are
purposely kept liberal in order to maximize participation, but
once involved, students are expected to maintain a minimum
2.50 grade point average and to enroll in all of the available
prerequisite engineering mathematics and science courses.
LEAP is based at Xavier University in New Orleans and pro-
gram activities are underwritten by more than two dozen
businesses and foundations.

MASSPEP

The Massachusetts Pre-Engineering Program for minority
students began in the Boston and Cambridge school systems
in 1979. Currently, 300 students at eight schools participate
in the MASSPEP program. Each MASSPEP school forms a
planning team consisting of mathematics, science and
English teachers and a guidance counselor. One of these
members is responsible for developing and implementing the
program which has a school club format and meets weekly.
The in-school program includes activities which help the
students develop a positive achievement orientation, expose
them and their teachers to technology and its opportunities,
and bring in technical volunteers to act as first-hand sources
of information and role models. The summer program is
operated in conjunction with local engineering colleges and
helps students supplement their school program and acquire
advanced technical skills. MASSPEP coordinates a consor-
tium composed of the school systems, a number of industrial
sponsors, the Boston Museum of Science and the six Boston
area engineering universities.

MESA/California

Mathematics, Engineering and Science Achievement is
designed to increase the numbers of underrepresented ethnic
groups in professions related to mathematics, engineering
and the physical sciences by providing precollege programs
at both the high school and junior high school levels as well
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as a university retention program. In 1970, the MESA pre-
college program began with 25 students in Oakland Technical
High School in California. Today, it serves 4,049 students from
139 California high schools and provides support for
associated MESA programs in New Mexico, Colorado,
Washington, Arizona and New York.

To be selected as participants, students must have
completed Algebra |, be enrolled in an academic math course
and have at least two years remaining before high school
graduation. Most candidates are identified through teacher,
counselor or administrator recommendations, but many come
to program attention through pre-MESA activities for younger
students. Specific services of the MESA precollege programs
include: tutoring; independent study groups; academic,
university and career advising; field trips; summer enrichment
and employment programs; and scholarship incentive awards.

Results have been gratifying. More than 90% of MESA
high school graduates enroll in college. MESA high school
students achieve a mean Mathematics SAT score approx-
imately 75 points higher and a mean Verbal SAT score ap-
proximately 35 points higher than the average for non-MESA
college-bound students from similar ethnic backgrounds in
California. Among the minority women high school graduates
who have participated in MESA, five times as many plan to
become engineers than do their non-MESA counterparts in
California.
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The Mathematics, Engineering and Science Achievement pro-
gram in New Mexico began its operations during the 1982-83
school year in the Albuquerque, Bernalillo and Socorro public
school systems. The two MESA Centers which serve those
areas are located at the University of New Mexico and New
Mexico Institute of Mining and Technology, both of which have
strong engineering and physical science departments. The
program is based on the model developed by MESA/Califor-
nia, and that program provided considerable assistance to
the New Mexico effort during its planning and early implemen-
tation stages.

Students are selected at the eighth and ninth grade
levels on the basis of expressed interest in mathematics and
science-related careers and are required to enrollin college-
preparatory mathematics and science courses and to par-
ticipate in MESA activities until they graduate from high
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school. The program includes tutoring by engineers, scien-
tists and college students; academic, university and career
counselling; field trips; scholarship incentive awards for
students who maintain a high grade point average in advanced
level college preparatory mathematics, science and English
courses; and summer enrichment and employment programs.
In addition to the junior and senior high school programming,
MESA/New Mexico provides minority college students with
a wide range of supportive services through coordination of
corporate, government and university resources. Though still
in its formative period, the MESA program in New Mexico is
presently reaching more than 300 students in 10 schools and
has concrete plans for expansion not only within the present
schools, but to new schools, and to additional school systems
by establishing new MESA Centers at universities throughout
the State.

MESA/\Washington

The Washington State Mathematics, Engineering, Science
Achievement program began in 1982, but is built on earlier
elements, some of which were in place in 1972. It is patterned
after the California MESA program and retains most of that
effort’s significant characteristics.

The program operates from a series of Centers located
at universities with strong engineering and physical science
curricula. Faculty sponsors at each Center organize an ad-
visory board and establish relationships with local engineer-
ing companies, professional associations and community
organizations.

MESA/Washington is working with 2,500 students in
11 schools at both the junior high and high school levels. Its
participants are nominated by their teachers on the basis of
above-average grades in mathematics and science as well
as their potential to pursue and succeed in college engineer-
ing study. Students must agree to take a four-year academic
sequence of mathematics, science and English courses.
MESA/Washington provides a broad in-school program
designed to enrich the students’ regular educational activities.
Elements include tutoring, independent study groups,
academic/university/career advising, field trips, and scholar-
ship incentive awards. There is also a summer employment
program and a five-week summer enrichment program.

The activities of MESA/Washington are supported by
more than a dozen major industries and foundations.
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The District of Columbia Metropolitan Consortium for
Minorities in Engineering is a group of engineering schools
and organizations from the public and private sectors which
have established a link between the public school systems
and technology oriented resources in the Washington, D.C.
metropolitan area. Currently working with 17 junior and senior
high schools (grades seven through twelve), the program pro-
vides once a week contact which includes speakers, trips,
science projects and an annual engineering orientation for
eighth-grade students and their parents. In addition, MET-
CON conducts an annual Summer Orientation Program for
students and a Summer Workshop for teachers on the cam-
pus of Howard University. Work experiences in conjunction
with the National Oceanic and Atmospheric Administration,
the Department of Energy, the National Bureau of Standards
and the General Electric Company provide selected students
with technically oriented exposure to the day-to-day work of
engineers at universities and several government agencies.
The activities of METCON are supported by more than 20 ma-
jor industries and federal agencies.



PRIME

The Philadelphia Regional Introduction for Minorities to
Engineering began operations in the Philadelphia school
system in November of 1973 and expanded to include
Camden, N.J. schools the following year. Its network now in-
cludes forty area businesses and government agencies, nine
universities and colleges, thirty middle and senior high
schools, and several parent and civic organizations. About
1,650 students a year, selected on the basis of interest and
math ability, are provided with a structured, in-school program
from the seventh through the twelfth grades. Support services
are also furnished to about 500 college students.

PRIME has long been a leader in the minority pre-
college effort. A decade ago, PRIME pioneered the “adopt-
a-school” concept by pairing corporate sponsors with in-
dividual schools. The idea of a consortium of business, univer-
sity, and school system interests has been part of PRIME’s
concept from the beginning. The PRIME Universities’ Pro-
gram (PUP) was initiated in 1976. It brings the best of its stu-
dent participants through four successive summers of
specialized programming at a different area university each
year. They study mathematics and communications skills,
work in an engineering laboratory and participate in engineer-
ing design activities.

Over the years, nearly all of PRIME’s graduates have
gone on to college. Of those, 60% have studied for engineer-
ing and other math-based careers.

PRISZM

The Program for Rochester to Interest Students in Science
and Math operates under the sponsorship and fiscal support
of the Industrial Management Council of Rochester, a local
manufacturers’ association. Implementation of the program
began in 1978 with the endorsement of the City School District
and the leadership of the minority community. PRIS2M is now
working with approximately 400 students in ten junior and
senior high schools. The program focuses on problem-solving
science curricula for junior high students, summer workshops
for selected students, forming of science teams of approx-
imately 20 students each at grade levels nine through eleven,
industry internships for post-eleventh grade students, college
orientation courses, and the “PRIS2M PROS"” program, arole
model support effort.
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PRIS2M was established as a long-term initiative by
the IMC, and the secure base of support has promoted in-
novative responses to changing conditions over the years.
For example, the science curricula for the seventh and eighth
grades developed by PRIS2M are in the process of valida-
tion by the State Education Department. Once approved,
several thousand junior high students in Rochester will be
impacted every year.

SECME

The Southeastern Consortium for Minorities in Engineering
was established in 1975 by the Deans of Engineering from
seven Southeastern universities. Today, SECME’s network
is the largest in the country, linking 23 universities and 50 cor-
porations with 160 schools and more than 12,000 students
in seven Southeastern states.

The program works within the existing education struc-
ture at the secondary school level. At each participating
school, a SECME Team is formed to plan and carry out the
program. The team usually includes the principal, a counselor,
a math teacher, a science teacher and an English teacher.

Team members are trained by SECME at a Summer
Institute held for two weeks at a different engineering school
campus each year. Education faculty join engineering school
faculty and SECME staff to conduct the Institute which is
designed to help attendees understand SECME'’s goals, to
teach new methodology for curriculum enrichment, to use
the microcomputer as an instructional tool, to explain the op-
portunities in the engineering profession and to review the
requisites for successful engineering study. Participants work
with their school system colleagues, engineering faculty and
industry consultants to develop an implementation plan for
their classrooms and to coordinate a SECME program in their
home schools.

The local SECME program is a grassroots effort and
typically has direct links with the faculty at an engineering
school as well as support from community organizations. It
raises cash and in-kind contributions from local sources and
is often able to provide summer technical employment for
students.

Student participants are identified as early as the sixth
grade. Nominations come from teachers or counselors and
include both those students who are achieving and those with
the potential to achieve. Overall, more than 85% of graduating
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SECME seniors attend a college or university and more than
half of those opt for engineering or other math-based pursuits.

TAME

The Texas Alliance for Minorities in Engineering was started
in 1973, when a group of educators and corporate executives
in Dallas, concerned about the nearly total absence of minority
students in Texas’ university engineering programs, set out
to stimulate corporate interest in helping resolve the problem.
A pilot effort in twelve Dallas high schools quickly demon-
strated the interest of minority students and the willingness
of local industry to support that interest. Since then, TAME
has expanded to fourteen chapters located in school systems
throughout the state.

TAME has been a pioneer in the use of volunteers,
and the chapters are able to function on very modest budgets
because of that. Loaned industry executives direct each
chapter and of the more than 700 people associated with the
Alliance, only one, the Executive Director, is paid by the
program.

TAME has also been in the forefront nationally
because of its linkage between industries and schools. Adopt-
a-school programs are a key feature of most TAME chapters.
Specific program features differ from chapter to chapter, but
all provide varied services to the participants during school,
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after school and in the summer.

Students can become a part of the TAME program as
early as the seventh grade and are selected on the basis of
their interest and their abilities in mathematics, science and
English. Teacher and counselor recommendations are also
important, especially for identifying students whose poten-
tials have not yet been realized.

Among the high school graduates of TAME, approx-
| imately half have opted for an engineering curriculum in col-
lege. Today, minority students make up 17% of Texas’ engi-
neering school enrollment.

UCMEP
The Union County College Pre-College Program began in
1979 in four Union County, New Jersey school districts.
Operating in grades seven through twelve, UCMEP em-
phasizes mathematics, science, technology and communica-
tions skills. The student participants (nearly 500 in 1984)
receive supplemental instruction in those subject areas as
well as close supervision of progress by a designated
guidance counselor. The program also coordinates field trips
and provides role models to stimulate student interest in
technical careers. Summer programming is designed to sus-
tain that motivation and to provide broader experiences in
engineering through emphasis in successive years on
mathematics, communications, science and engineering
projects.
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APPENDIX B

BEAM

CAPCEP

CMEA

CMSP

DAPCEP

FAME

GEST

T

LEAP

NAPD Members January, 1985

Buffalo Area Engineering Awareness for
Minorities. 221 Fronczak Hall, SUNY at Buf-
falo, Buffalo, New York 14260. James Legge,
Director.

Chicago Area Pre-College Engineering Pro-
gram. 300 West Adams Street, Chicago, II-
linois 60606. Deborah A. Minor, Executive
Director.

Colorado Minority Engineering Association,
Incorporated. College of Engineering, Univer-
sity of Colorado at Denver, 1100 14th Street,
Room 517, Denver, Colorado 80202. Miguel A.
Garcia, Executive Director.

Comprehensive Math and Science Program.
School of Engineering and Applied Science,
Columbia University, New York, New York
10027. Gil Lopez, Director.

Detroit Area Pre-College Engineering Pro-
gram. Rackham Memorial Building, 60 Farns-
worth, Detroit, Michigan 48202. Kenneth Hill,
Director.

Forum to Advance Minorities in Engineering.
Room N-13535, 10th and Orange Street, Wil-
mington, Delaware 19898. John H. Mathis, Ex-
ecutive Director.

Gateway to Engineering, Science and
Technology. The University of Wisconsin at
Milwaukee, PO. Box 784, Milwaukee, Wis-
consin 53201. Rose Daitsman, Director.
lllinois Institute of Technology Minorities in
Engineering Program. Building E-1, Chicago,
|llinois 60616. Nathaniel Thomas, Executive
Director.

Louisiana Engineering Advancement Program
for Minorities. Xavier University, New Orleans,
Louisiana 70125. George W. Baker, Executive
Director.
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MASSPEP

MESA/

California

MESA/
New Mexico

MESA/

Washington

METCON

PRIME

PRIS2M

SECME

TAME

UCMEP
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Massachusetts Pre-Engineering Program.
Wentworth Institute of Technology, 550
Huntington Avenue, Boston, Massachusetts
02115. Richard Mullins, Executive Director.

Mathematics, Engineering and Science
Achievement. Lawrence Hall of Science,
University of California, Berkeley, California
94720. Esteban Soriano, Executive Director.

Mathematics, Engineering and Science
Achievement. University of New Mexico, Farris
Center 345, Albuquerque, New Mexico 87131.
Tom Cummings, Director.

Mathematics, Engineering and Science
Achievement. College of Engineering, 353
Leow FH-10, Seattle, Washington 98195.
Patricia MacGowan, Director.

District of Columbia Metropolitan Consortium
for Minorities in Engineering. School of
Engineering, Howard University, Washington,
D.C. 20059. Elbert Cox, Executive Director.

Philadelphia Regional Introduction for
Minorities to Engineering. 1831 Chestnut
Street, 6th Floor, Philadelphia, Pennsylvania
19103. Dr. Alexander Tobin, Executive Director.

Program for Rochester to Interest Students in
Science and Math. Industrial Management
Council, 12 Mortimer Street, Rochester, New
York 14604. Constance M. Mitchell, Program
Director.

Southeastern Consortium for Minorities in
Engineering. Georgia Institute of Technology,
Room 208, Savant Building, Atlanta, Georgia
30332. Carolyn Chesnutt, Executive Director.

Texas Alliance for Minorities in Engineering.
College of Engineering, University of Texas at
Arlington, Arlington, Texas 76019. John S.
Robottom, Executive Director.

Union County College Minorities in Engineer-
ing Program. Union County College,
Springfield Avenue, Cranford, New Jersey
07016. Robert Blount, Coordinator.



APPENDIX C

Selected Bibliography

Note: These entries are arranged by date of publication in
order to preserve a sense of the evolution of precollege
science and mathematics programming for minority
students.

Proceedings of the Symposium on Increasing Minority Par-

ticipation in Engineering. Commission on Education, National

Academy of Engineering. May, 1973.
This symposium was the first large-scale effort to
delineate the problems of minority engineering par-
ticipation and to frame potential solutions. The three-
day gathering was attended by more than 250 par-
ticipants from universities, professional societies, foun-
dations, industry and government.

Minorities in Engineering: A Blueprint for Action. The Alfred

P. Sloan Foundation. 1974.
Provides a comprehensive overview of the process
by which engineering students are educated. The
book sets out specific educational goals and
measures of progress, suggests mechanisms for
achieving those goals, estimates the financial cost and
identifies possible sources of support.

Minorities in Engineering: The Chatham Summer Study on Pre-

Engineering Education. Alfred P. Sloan Foundation. June, 1975.
The first major document to detail the need for activity
at the precollege level if substantial numbers of minor-
ity students were to be prepared for engineering
careers.

Building Effective Minority Programs in Engineering Education.
National Academy of Sciences. September, 1975.
A summary of effective minority engineering program
elements at both the precollege and college levels.

Proceeding of the National Workshop on Precollege Minority
Engineering Efforts. Philadelphia Regional Introduction for
Minorities to Engineering, Inc. October, 1977.
This three-day workshop brought together more than
300 participants representing industry, government,
engineering schools and high schools. Individual ses-
sions covered seven different aspects of precollege
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programming including funding, industry involvement
and innovative approaches.

Building the Multiplier Effort. National Academy of Sciences.

1979.
Summary of a September, 1978 symposium that
brought together leaders of the minorities in engineer-
ing effort five years after the original 1973 symposium.
The result of the 1978 meetings was a major push to
expand and strengthen the program and the emphasis
toward the precollege years.

Science and Engineering Education for the 1980’s & Beyond.
The National Science Foundation and the Department of
Education. October, 1980.
An analysis of the needs of science and technology
education at the precollege, college and graduate
levels.

A Handbook and Resource Guide for Teachers, Industry Per-
sonnel and Program Managers. Philadelphia Regional In-
troduction for Minorities to Engineering, Inc. 1981.
An 80-page, step-by-step guide to the organization and
implementation of a community-based precollege
science and mathematics program.

Helping People Grow. Southeastern Consortium for Minorities
in Engineering. February, 1982.
A 42 page manual for secondary school counselors
and administrators compiled from ideas, suggestions
and recommendations of high school counselors, ad-
ministrators and engineering college representatives.
A “how to” manual designed to help prepare
students for engineering and other mathematics-
science based fields.

| Speak Basic to My TRS-80. Aubrey B. Jones, Jr. Hayden Book
Co. (N.J.) 1982.
This is a textbook for a high school computer course
which was developed by PRIME in Philadelphia and
is now used by more than 150 schools across the
country. Versions for Apple and Commodore are also
available.

Educating Americans for the 21st Century. The National
Science Board Commission on Pre-College Education in
Mathematics, Science and Technology. 1983.

A proposal for sweeping change in the way precollege
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mathematics and science education is carried out, in-
cluding the need to involve many more students and
to improve what is taught and learned.

The High School Study. Ernest L. Boyer. Carnegie Founda-
tion for the Improvement of Teaching. 1983.
Proposes an urgent 12 point comprehensive school
improvement program, including significant expan-
sion of guidance services and the strengthening of
connections between schools and colleges and be-
tween schools and industry.

A Nation at Risk: The Imperative of Educational Reform. The

National Commission on Excellence in Education. 1983.
An assessment of the quality of teaching and learn-
ing in schools, colleges and universities and a defini-
tion of the problems which exist. One major recom-
mendation is that three years of math and three years
of science (including applications to everyday life) be
made a requirement to earn a high school diploma.

Design for Excellence: How to Study Smartly. Lloyd M. Cooke.
National Action Council for Minorities in Engineering, Inc.
1984.
This booklet, intended for the advanced secondary
and beginning college student, outlines methods for
improving study skills by organizing the material,
focussing on what is yet unlearned and avoiding
fruitless effort.

Leadership Training Manual. Southeastern Consortium for
Minorities in Engineering. 1984.
In-depth guide for precollege program leadership.
Designed for use in a workshop setting, the manual
identifies and explains functions of SECME leaders:
university and industry consultants, school system pro-
gram directors and school coordinators.

Pre-College Program Directory. National Action Council for

Minorities in Engineering, Inc. Annual Publication.
The 1984 edition: provides basic information about
more than 100 precollege minority programs which
address the problem of increasing the number of
minority secondary students prepared to study
engineering and other technical university curricula.
Appendices provide useful statistical information
about national participation.

57
TT—_— - s s e e BA_ A =




Robert A. Finnell, president of NACME, Mary Garcia, Walter F. Williams, president of Bethlehem Steel at NACME
Forum ’83 held in Chicago on June 7th. Mary was designated a member of NACME'’s first “All-American” team
for excellence in engineering.

J g 34! r B D
Eight future engineering students were awarded merit prizes named for former chairmen of the National Action
Council for Minorities in Engineering at Forum '83 in Chicago on June 7.

NACME's “All-American” student team for excellence in engineering (I tor): Norris Kirby, Louisville, KY; Virginia
Perdew, Atlanta, GA; Chris Gregory, Wilmington, DE; Regina Nelson, Holbrook, AZ; Craig Gregory, Wilmington,
DE; Lourdes Rivera, Colorado Springs, CO; Collin Gregory, Wilmington, DE; Mary Garcia, New York City.

Former NACME chairmen (back row, I tor): Edson W. Spencer, chairman of Honeywell; John R. Opel,

IBM chairman ; Edward R. Kane, former chairman of DuPont; Howard C. Kauffmann, president of Exxon.
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APPENDIX

Sponsors of NAPD PROGRAMS

Abbott Laboratories Inc.

Accelerated Schools

Activision, Inc.

Adolph Coors Company

Advanced Technologies, Inc.

Aerojet—General Tire

Aerospace Corporation

Alabama Power Company

Alcoa Foundation

Alfred P. Sloan Foundation

All American Engineering
Company

Allied Chemical Corporation

Allied Corporation

Amdahl Corporation

American Cyanamid Company

American Indian Science &
Engineering Society

American Hoechst Corporation
Film Division

American Natural Resources
Company

American Nuclear Society

American Society of Civil
Engineers (Louisiana
Section)

American Steel Company

Ametek, Inc.

Amex Systems

Amoco Chemicals
Corporation

Amoco Foundation, Inc.

Amoco Production Company

Ampex Corporation

Anaconda Minerals

Analog Devices

Apple Computers

Applied Materials

Applied Technology

Archdiocese of Denver

Arco Chemical Company

Armstrong Data Services

Arthur D. Little Foundation

Association of Women
Geoscientists

AT & T Communications

Atlanta Gas Light

Atlantic Richfield Company

Atlantic Richfield Foundation

Avon Products Inc.

Baker International

Bank of America

Bank of Boston
Barber-Colman Company
Barry Controls Inc.

Bechtel Companies
Bechtel Power Corporation
Beckman Instruments

Bell Helicopter—Textron
Bell of Pennsylvania

Bell Telephone Laboratories
Bendix Corporation
Bethlehem Steel Corporation
Black United Fund

Boeing Vertol Company
Boettcher Foundation
Boston Edison Company
Boston Gas Company

BP Oil Corporation
Bristol-Myers Company
Burk & Associates Inc.
Burroughs Corporation

Campbell Soup Fund

Carborundum Corporation

Carter-Wallace Inc.

Celanese Chemical Company
Inc.

Celanese Corporation

Celanese Research Company

Central Power & Light
Company

Champion International
Corporation

Charles T. Main Inc.
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Chesapeake & Potomac
Telephone Company

Chevron Corporation

Chicago Bridge & Iron
Company

Chime

CH2M Hill Inc.

Chrysler Corporation

CNG Producing Company

Codex Inc.

Colorado Association of Black
Professional Engineers &
Scientists

Colorado Fuel & Iron
Company

Colorado Society of Hispanic
Engineers & Scientists

Colt Industries

Columbia LNG Corporation

Computer Science
Corporation

Conoco Incorporated

Consolidated Edison Com-
pany of New York, Inc.

Continental Forest Ind.

Convergent Technologies

Crown Zellerbach

David Taylor Naval Ship
Research & Development
Center

Davol Inc.

Delmarva Power & Light
Company

B. Demster

Dennison Manufacturing
Company

Denver Foundation

Detroit Edison

De Vlieg Foundation

Diamond Shamrock
Corporation

Diamond State Telephone
Company

Digital Equipment Corporation

Dolfinger-McMahon
Foundation

Dow Chemical Company
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Dow Chemical U.S.A.

Dow Corning Corporation

Dresser Industries Inc.

Dysan Corporation

E.l. duPont de Nemours &
Company

Eastman Kodak Company

Ebasco Services Inc.

EG & G Inc.

Eli Lilly and Company

Endevco

L.M. Ericsson Telephone
Company

ESL Inc.

Espy, Houston and Associates

EST Foundation

Executive Tower Inn

Exxon Company U.S.A.

Exxon Corporation

Exxon Education Foundation

Exxon U.S.A. Foundation

Federal Aviation
Administration

Fisher-Price Toys

Fleet National Bank

Fluor Corporation

Fort Aerospace and
Communications

FMC Corporation

FMC Corporation—Industrial
Packaging Division

Ford Aerospace & Com-
munications Corporation

Ford Motor Company

Ford Motor Company Fund

Formosa Plastics

Freeport Sulphur Company

Garrett Corporation

Gen Rad Foundation

General Dynamics
Corporation

General Electric Carboloy

General Electric Company

General Electric Company—
Medical Systems Division
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General Electric Foundation

General Motors Corporation

General Motors
Corporation—A.C.
Sparkplug Division

General Motors Corporation—
Chevrolet Division

General Motors Corporation—
Harrison Radiator Division

General Telephone

Getty Oil Company

Getty Refining & Marketing
Company

George Hyman Construction
Company

Georgia Power Company

Georgia-Pacific Corporation

Gilbert Associates

Gillette Company

Goddard

Golden State Minority Fund

Gould Electronics

W.R. Grace Company

Graphic Controls Corporation

GSPE (Atlanta Chapter)

GTE Foundation

Gulf Oil Corporation

Gulf Oil Foundation

Harrington, George Dunn

Harry Diamond
Laboratories—U.S. Army
Electronics Research &
Development CMD

W.R. Hearst Foundation

Hercules Inc.

Herric Foundation

Hewlett Foundation

Hewlett-Packard Company

Home Savings & Loan

Honeywell Foundation

Honeywell Inc.

Hospital Trust

Howard, Needles, Tammen
and Bergendorff Inc.

Hughes Aircraft Company

Hunt-Wesson Foods Inc.

Husky Oil Company

Hydril Company

IBM Corporation

ICI Americas Inc.

|EEE (Atlanta Section)

Impell Corporation

Inmos Corporation

Input/Output Computer
Services

Intel Corporation

Intel Systems Incorporated

International Paper Company
Foundation

Intersil, Inc.

Irvine Company

Itek Optical Systems
Company

Jets Inc.

John Hancock Life Insurance
Company

Johnson Controls Foundation

Joseph Chavez & Company

Kaiser Aluminum & Chemical
Corp.

Kendall Company

Kimberly-Clark Corporation

Koppers Company Foundation

Latin American Education
Foundation

Law Engineering Testing

League of United Latin
American Citizens

Litton Guidance and Controls

Lluela M. Murphy Foundation

Lockheed Leadership Fund

Lower Colorado River
Authority

Magnavox

Marathon Petroleum Company

Martin Marietta Corp.—
Aerospace

Martin Marietta Corporation

Mary H. Stuart Foundation

Mason & Hanger
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McDermott Corporation

McDonalds—Detroit Black
Owners Association

McNeil Consumer Products

McNeil Pharmaceutical

Merck Company Foundation

Merck Education Foundation

Merck Sharp & Dohme

Metropolitan Atlanta
Foundation

Michigan Consolidated Gas
Company

Milwaukee Foundation

Mitre Corporation

Mobil Oil Corporation

Mobil Foundation, Inc.

Monsanto Company

Monsanto Fund

Monsanto Industrial Chemical
Company

Moore Business Forms

Moore Research

Motorola Inc.

Mountain Bell Telephone

Narragansett Electric Co.

National Aeronautics & Space
Administration/Goddard
Space Flight Center

National Aeronautics & Space
Administration/Langley
Research Center

National Aeronautics & Space
Administration/Marshall
Flight Center

National Bureau of Standards

National Fuel Gas

National Oceanographic &
Atmospheric Administration

Natomas Company

Naval Surface Weapons
Center

NCR Corporation

New England Electric
Systems

New England Telephone

New Jersey Bell Telephone

New York Telephone
Company
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Niagara Mohawk Power
Nissan Design International
NL Industries

Norfolk Southern Corporation
Northrop Corporation

Occidental Chemical Corp.
Olin Corporation

Omega Psi Phi Fraternity
Outlet Company

Pacific Bell

Pacific Gas & Electric Co.

Pacific Northwest Bell Tel.

Parker Hannifin Corporation

Pennwalt Corporation

Petro-Lewis Oil Company

The Pfizer Foundation, Inc.

Philadelphia Electric Co.

Philadelphia Gas Works

Phillips Petroleum Company

Phoenix Steel Corporation

Polaroid Foundation

Potomac Electric Power Co.

PQ Corporation

DW. Price Vacuum Truck
Service Inc.

Prime Computer, Inc.

Printronix Inc.

Procter & Gamble Company

Public Service Company of
Colorado

Public Service Company of
New Mexico

Public Service Electric & Gas
(New Jersey)

Radian Inc.

Raytheon Company

RCA Corporation

Rockwell Hanford

Rockwell International
Corporation

Rohm and Haas Company

Rolm Corporation

Sandia National Laboratory
San Diego Gas & Electric
Company




San Diego Trust

Schlumberger Offshore
Service

Scientific Atlanta

Scott Aviation

Scott Paper Company

Security Pacific Foundation

Security Pacific National Bank

Shell Companies
Foundation Inc.

Shell Oil Company

Siecor

Siemens-Allis, Inc.

Sierra Research Corporation

SKF Industries

Society of Women Engineers

South Central Bell Telephone

Southern Bell

Southern Bell—Georgia

Southern California Edison
Company

Southern California Gas
Company

Southern Education
Foundation

Southwestern Bell
Telephone Co.

Sperry Corporation

Standard Oil Company (Ohio)

Stauffer Chemical Company

Stearns Catalytic Corporation

Stearns-Roger Engineering
Corp.

Stone & Webster Engineering
Corp.

Stroh Brewery Corporation

Sun Companies

Sun Petroleum Products
Company

Sun Refining & Marketing
Company

Sunolin Chemical Company

Sverdrup/Parcel

Syntex Corporation

Teledyne Inc.

Teledyne Water Pik

Tenneco Inc.

Tenneco Oil Company P. & M.

Tenneco Oil Exploration &
Production Company

Tennessee Valley Authority

Teradyne Inc.

Texaco Inc.

Texaco U.S.A.

Texas Eastern Foundation

Texas Instruments Inc.

Textron Inc.

Tracor Inc.

TRW Foundation

TRW Inc.

TRW Systems

Turner Construction Company

Union Camp Corporation

Union Carbide Corporation

Union Oil Company

Union Pacific Foundation

United Bank of Denver

United Engineers &
Constructors Inc.

United Gas Company

United States Air Force

United States Air Force
Academy

United States Army Corps of
Engineers

United States Bureau of
Reclamation

United States Department of
Energy

United States Department of
Transportation

United States Food & Drug
Administration

United Technologies/
Pratt & Whitney

Unitrode Corporation

Verbatim Corporation
Vitro Laboratories
Vons Grocery Company

Waldemar S. Nelson &
Company
Warner-Lambert Company
Washington Natural Gas Co.
Western Electric Company
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Westinghouse Broadcasting
Company

Westinghouse Educational
Foundation

Westinghouse Electrical Corp.

Westwood Pharmaceuticals
Inc.

Weyerhaeuser Company

Whittaker Corporation

The William Penn Foundation

Williams, Russell, and
Johnson, Inc.

Wisconsin Gas Company

Wisconsin Electric Power
Company

Wisconsin Bell Inc.

Woodward Governor
Company

Wyle Laboratories

Wyman-Gordon Company

Wyman-Gordon Foundation

Xerox Corporation




National Association of
Precollege Directors







LUNCHEON

Chicken Salad Stuffed Croissant with Nuts
Carrot Salad
Sliced Melon
Bran Muffins
Coconut Cream Pie
Iced Tea/Coffee




PROGRAM

9:00- %15am. ...iiiiiiiiiiiiiiaan WELCOME AND INTRODUCTION

Dr. Nash N. Winstead
Provost, North Carolina State University

Dr. Lawrence M. Clark®
Associate Provost, North Carolina State University
9:15:49:30 Bimit s e e b At e e e PROFILE/STATUS

Dr. Robert T. Williams
School of Education, North Carolina State University

9:30-10:00 8:M . wiex BN cvein i cras o e st i is KEYNOTE ADDRESS

Representative Daniel T. Blue, Jr.
North Carolina House of Representatives

10:00-10:30 am. ........... NORTH CAROLINA INTERVENTION PROGRAM

Dr. Vinetta Jones
Mathematics and Science Education Network
University of North Carolina
10:30-11:30 @M. oot e SUPPORTING STATEMENTS
Mr. Robert Finnell
National Action Council for Minorities in Engineering
Mr. J. T. Childs
IBM Corporation

Dr. Raymond Dawson
Academic Affairs Division. UNC General gdmxm non

Mr- W
North Carollna Commumty Collége System

Dr. Robert R. Jones
Mathematics Division, N. C. Department of Public Instruction

Dr. Paul H. Taylor
Science Division, N. C. Department of Public Instruction

Ms. Arlene Kahn
Carnegie Foundation

11:30-12:00NOON .vvveninineiiiiaeniiaannnn COST OF IMPLEMENTATION

Dr. Robert D. Bereman
School of Physical and Mathematical Sciences, NCSU

*Moderator




SPONSORS

Fayetteville State University

Mathematics-Science Education Network of North Carolina

North Carolina Agricultural and Technical State University

North Carolina Board of Science and Technology

North Carolina Department of Public Instruction

North Carolina State University
Center for Research and Development in Mathematics and Science
Education and Schools of: Physical and Mathematical Sciences,
Agriculture and Life Sciences, and Engineering

University of North Carolina - Chapel Hill

STEERING COMMITTEE

Hunter Ballew, University of North Carolina - Chapel Hill

Robert Bereman, North Carolina State University

Gilbert Casterlow, North Carolina Agricultural and Technical State
University

Lawrence Clark, North Carolina State University

Leo Edwards, Fayetteville State University

William Grant, North Carolina State University

Valarie Guthrie, North Carolina Agricultural and Technical State
University

Sarah Hamilton, North Carolina School of Science and Mathematics

Blanche Haning, North Carolina State University

Jennie Holt, EQUALS Project, Charlotte, NC

Vinetta Jones, University of North Carolina - Chapel Hill

David Mallette, North Carolina Department of Public Instruction

Susan Schmidt, Wake County Schools

William Smith, University of North Carolina - Chapel Hill

Julia Snellgroves, Cumberland County Schools

Lee Stiff, North Carolina State University

Augustus Witherspoon, North Carolina State University

Special appreciation is expressed to Ms. Carol Maidon, Ms. Carol Ingram, and Ms.
Claudia Pattison for their help in coordinating this conference.
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BUDGET {

NORTH CAROLINA INTERVENTION PROGRAM FOR WéMEN AND MINORITIES
IN MATHEMATICS AND SCIENCE

This budget reflects the cost of carrying out Phase I of the Program at
four pilot Centers and the overall coordination at the Network
administrative level for FY 1986-87 and FY 1987-88. In addition, it
reflects the budget projection for the implementation and first two years
of Phase II (the Senior High School Component ).,

PHASES PHASES
PHASE I PHASE I I & II I & II
FY 1986-87 FY 1987-88 Fy 1988-89 FY1989-90

NETWORK
Project Coordinator 30,000 30,000 30,000 30,000
Secretary 7,000 7,000 7,000 7,000
Fringe Benefits 7,400 7,400 7,400 7,400
Development of Materials 15,000 15,000 15,000 15,000
Printing and Binding 5,000 5,000 5,000 5,000
Travel 5,000 5,000 5,000 5,000
Communication 3,000 3,000 3,000 3,000
Evaluations 10,000 10,000 10,000 10,000
Subtotal $82,400 $82,400, $82,%400 $82,400

EACH PILOT CENTER (x 4 Centers)

Per Site

Assistant Director 23,000 92,000 92,000 92,000 92,000
Secretary 14,000 56,000 56,000 56,000 56,000
Fringe Benefits 7,350 29,400 29,400 29,400 29,400
Travel 4,000 16,000 16,000 16,000 16,000
Communication 1,000 4,000 4,000 4,000 4,000
Inservice 15,000 60,000 60,000 60,000 60,000
MESA Programs 20,000 80,000 80,000 80,000 80,000
Academic Tutoring

Field Trips

Saturday Academy

Recognition Awards

Supplies

Subtotal $84,350 $337,400 $337,400 $337,400 $337,400

MESA Senior Program

X 4 Centers (Phase II1) $200, 000 $200,000
TOTAL DIRECT COSTS $419,800  $419,800 $619,800 $619,800
——2 DIKECT COSTS

INDIRECT COSTS (15%) 62,970 62,970 92,970 92,970

TOTAL CASH REQUIREMENTS $482,770 482,770 712,770 712,770
(continued)




BUDGET (Continued)

PHASES PHASES
PHASE I PHASE II I & II I & II
FY1986-87 FY1987-88 FY1988-89 FY1989-90

NETWORK IN-KIND SUPPORT

Director 15,000 15,000 15,000 15,000

Assistant Director 5,000 5,000 5,000 5,000
Secretarial Support 5,000 5,000 5,000 5,000
Fringe Benefits 4,000 4,000 4,000 4,000
Development of Materials 2,000 2,000 2,000 2,000
Printing & Binding 2,000 "2,000 2,000 2,000
Travel 2,000 2,000 2,000 2,000
Communication 1,000 1,000 1,000 1,000
Evaluations 5,000 5,000 5,000 5,000
Center Directors (4) 16,000 16,000 16,000 16,000
Secretary (4) 4,000 4,000 4,000 4,000
Fringe Benefits 4,000 4,000 4,000 4,000
Travel 4,000 4,000 4,000 4,000
Communication 2,000 2,000 2,000 2,000

TOTAL NETWORK IN-KIND SUPPORT $ 71,000 71,000 71,000 71,000

GRAND TOTAL $553NTT0NS553, 77,08 | $7:83587:7.0 1 1$7.83,:7.7.0

PROPOSED EXPENDITURES OF FUNDS FROM
CARNEGIE CORPORATION

Funds will be used to support project activities at two center sites during
the period from July 1, 1986 to June 30, 1988.

PHASE I PHASE I
FY1986-87 FY1987-88

Per Site

Assistant Director $ 23,000 $ 46,000 $ 46,000
Fringe Benefits 4,600 9,200 9,200
Travel 3,000 6,000 6,000
Communications/Supplies 4,000 8,000 8,000
Teacher In-Service 7,900 "15,800 15,800
MESA Programs 20,000 40,000 40,000

Academic Tutoring

Field Trips

Saturday Academy

Recognition Awards

Supplies

Total $ 62,500 $125,000 $125,000




BUDGET NARRATIVE

A. Network Project Staff

1. Project Coordinator. This individual will be
responsible for overall supervision and coordination
of the four center sites.

2. Secretary. Full-time secretarial support is
necessary for administration of the overall project.

B. Project Evaluation. The Network will conduct a thorough
and continuous assessment of the project, including
tracking of all individual student and teacher
participants.

C. Pilot Center Project Staff.

1. Assistant Director. Funding is requested for four
center assistant directors @ $23,000 per site. Each
assistant director will implement and supervise the
project at his or her center,

2. Secretary. Funding is requested for half-time
secretarial support @ $7,000 per site.

D. In-Service Training. TFunding is required for teacher
training programs, e.g. workshops, seminars, etc.

E. MESA Activities. Funding is necessary for support of
MESA activities (e.g. academic tutoring, Saturday
Academy) @ $20,000 per site.

F. MESA Senior Program. Expansion of the project to Phase i
1l will require an additional $200,000 ($50,000 per |
site) during FY 1989 and FY 1990.

G. Indirect Costs. Indirect costs are calculated at the |
rate of .15 X total direct costs.

H. Network In-Kind Support. These figures represent the
Network”s contribution to the project.

Carnegie Corporation funds will be used for two vears to
support the salary and fringe benefits for the assistant
director for the Pre-College Program at two Center sites, as
well as for the MESA activities, in-mervice teacher training
and administration costs at those two sites.

&by 4444444444444_‘44__4¥______-___—__—__—_J



OFFICE OF THE LIEUTENANT GOVERNOR
STATE OF ! *)RT] ! CAROLINA
RALEIGH 27611

ROBERT B. JORDAN III
LIEUTENANT GOVERNOR March 26 I 1986

Clark:

Dear Dr.

It was a pleasure meeting you and
discussing your proposal for the North

Carolina Intervention For Women and Minorities in
Mathematics and Science.

I have shared your proposal with the
Lt. Governor and Laura Bingham, Assistant
For Policy and have briefed them on our
meeting.

I wanted to wish you the best of luck
and to commend you on the good work you
are doing.

Let me know when you hear from the
Carnegie Foundation.

Sincerely,

Ellen Stainback

Dr. Lawrence Clark
North Carolina State University
Raleigh, North Carolina




DEPARTMENT OF PUBLIC INSTRUCTION

STATE OF NORTH CAROLINA/RALEIGH /27611

October 22, 1985

Dr. Larry Clark, Vice Provost

Office of the Provost and Vice Chancellor
N. C. State University

P. 0. Box 7101

Raleigh, NC 27695 - 7101

Dear Dr. Clark,

This letter is to inform you that your request for funds to support
your proposed Pilot Intervention Program for Women and Minorities project
has been considered by the Mathematics and Science Divisions of the
Department and that a total of $8,000 - - $4,000 from the Science Division,
$4,000 from the Mathematics Division, has been earmarked to support this
effort. Steps are being taken to have a check sent to the Mathematics
and Science Educational Network's Pre-College Program in support of the
project.

We are anxious that this project get off to a good start and that
substantial support can be found to develop the concept to its fullest.
Keep us posted.

Sincerely,

2 Robert R. % Director i
Division of athematics 0 A

4 / I~

o / %

Paul H. Taylor, Director ! o
Division of Science

RRJ /PHT/bb

An Equal Opportunity | Affirmative Action Emplover

o THESs AENETER TR IE T



North Carolina State University

.NQb
Office of Qﬁm

X ' Box 7our, Raleigh 27695-7001
October 16, 1985 (910) 7372101 !

Dr. Lawrence M. Clark
Associate Provost

Box 7101

NCSU Campus

Dear Dr. Clark:

Due to your strong recommendation of support for the Intervention
Program Proposal concerning Women and Minorities in Math and Science, I
am prepared to support the program by granting your request for $5,000.
I understand that others are also making donations in order to begin
the planning phase of this proposed program. It is also my under-
standing that this planning phase will be under the direction of

Dr. Vinetta Jones of the Mathematics and Science Education Network.

I believe this program promises to be successful in encouraging
minorities and women to enroll in the upper level mathematics and
science courses.

Please contact Margie Mills to arrange for the transfer of funds.

Bruce R. Poulton
Chancellor

vm

1
North Carolina State University is a Land-Grant University and a constituent institution of The University of North Cayolina.




AN OVERVIEW OF THE NORTH CAROLINA INTERVENTION PROGRAM
FOR WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE

I. Objectives

A. To increase the pool of target minority students who can leave
junior high/middle school already on a college-preparatory track
that will enable them to graduate from high school with four
years (where applicable) of mathematics, science, and English
course work,

B. To increase the number of females in the advanced mathematics
and science courses in secondary schools.

ITI. Structure for Phase I

A. The pilot programs will be directed by an Associate Coordinator
who will be a staff member of the existing Mathematics and
Science Education Network of North Carolina.

B. Located at each of the network centers involved in the pilot
programs will be an additional staff member, the Center's
Assistant Director. His or her job will be to directly oversee
and administer the pilot connected with that Center (assisted
by clerical support) at the junior high/middle schools.

c. Each pilot will involve four or five junior high/middle
schools.

D. The first year of the pilot program will concentrate on 6th,
7th and 8th grade students. The second year will include
9th grade students. J

E. Direct service delivery to program participants will be
provided by advisor teams at each junior high/middle school.
The team of advisors at each school will consist of a mathe-
matics, a science, and an English faculty member as well as an
academic advisor (counselor). At least one member of the team
will have a period of release time or a stipend.

III. Target Population
A, The target minority population in North Carolina consist
primarily of Blacks and American Indians. Other minority
populations which may be included are Mexican-Americans/

Chicanos and Puerto Ricans.

R e




Page 2

B. The grade levels of Primary concern for this Program are the
6th, 7th, 8th and 9th gradeg, Initial contact with the re-
cruiting of the target studentg will occur within the

C. The Principal focus will be on mid-track students. These are
students who may have the Potential to perforp and be succegg-
ful in the College—preparatory track, but have lacked the
Opportunity and support to do so, Target students already
in a college-preparatory track will be contacted and provided
necessary servicesg to ensure their continued success and
pParticipation in their college-bound Program,

D. Students will pe selected for participation in the pProgram
through an analysis of the Student's previoys academic recordg
and specific additiona]l assessment instruments,

IV, Programs and Activities

A. The junior high/middle school Participants wil] take part

middle school student, ten major elements are included in
the program,

Academic Tutoring
Independent Study Groups

Summer Enrichment Programs

Intensive Academic, College, Career Advising/Counseling
Field Trips and Role Model Presentationg

Recognition Awards

Intensified Teacher Training

Enhancement of the Relevant Curricula

Saturday Academy

Parent Involvement and Participation

. .

=
O\DKD\JO\L}I&WN'—‘
N SN R

B. Other features of the Program are included,

ds Building a cooperative network of institutions (public
schools, universities, industry, Professional societies,
etc.).

2 Creating a sense of community among the target students,
parents, teachers, volunteérs, angd others,

3. Measuring results of the Program annually to enable in-
vestigators to assess the influence of their involvement.

C. Inservice Training for teachers focuses on several successful
inservice Programs such as the EQUALS Program and the pProgram
developed by the Southeastern Consortium for Minorities in
Engineering (SECME) ,




Summary of the conference:

Maximizing the Potential of Women and Minorities
in Mathematics and Science

An Intervention Program Proposal
for North Carolina

July 10, 1985

Preliminary to the dissemination and forwarding to granting
agencies the Proposal for The North Carolina Intervention Program
for Women and Minorities in Mathematics and Science, North Carolina
State University hosted the second of two conferences on July 10,
1985 at the Jane §S. McKimmon Center. This conference, "Maximizing
the Potential of Women and Minorities in Mathematics and Science:
An Intervention Program Proposal for North Carolina" was targeted
for an audience of épproximately eighty legislators, educators,
foundation and industrial representatives. The major purpose of
the conference was to present the Intervention Program and give the
various representatives an opportunity to respond. State
Representative Daniel T. Blue, Jr. gave the keynote address; "The

Dr. Vinetta Jones (Director of Mathematics and Science
Education Network) presented an overview of the Intervention Pro-
gram. Mr. J. T. Childs (IBM Corporation) and Mr. Robert Finnell
(National Action Council for Minorities in Engineering, New York
City) delivered comments on the Intervention Program with Mr.
Finnell pledging financial support for its implementation.

Dr. Raymond Dawson (Vice-President of Academic Affairs,: UNC
General Administration) and Ms. Kathryn Baker-Smith (North Carolina
Community College System) indicated the need to increase the
background. Dr. Dawson described the minimum academic admission
requirements necessary to enroll in the UNC System beginning in the
fall of 1986. He also pointed out the impact that these requirements
may have on minorities.

Dr. Robert R. Jones and Dr. Paul H. Taylor (NC Department of
Public Instruction) gave strong endorsements for the Intervention
Program.

Ms. Arlene Kahn (Carnegie Foundation) indicated that the pro-
posal addresses the appropriate grade levels and that the Carnegie
Foundation would be interested in it being submitted to the
Foundation for consideration. N

The next step in the Project is to obtain the necessary funds
in order to begin the planning phase.



THE UNIVERSITY OF NORTH CAROLINA
AT
CHAPEL HILL

The University of North Carolina at Chapel Hill

Mathematics and Science Education Network
(919) 966-3256 Peabody Hall 037 A
Chapel Hill, NC. 27514

Mathematics and Science Education Network
The University of North Carolina

Center Director Address

Network Headquarters Vinetta Jones Math & Science Education Network
Chapel Hill, N. C. Network Coordinator 201 Peabody Hall 037A
(919) 966-3256 UNC-Chapel Hill, N.C. 27514

Appalachian State University William McGalliard Dept. of Math Sciences

Boone, N.C.

UNC-Chapel Hill

Chapel Hill, N.C.

UNC-Charlotte
Charlotte, N.C.

Western Carolina University

Cullowhee, N.C.

School of Science & Math.

Durham, N.C.

Fayetteville State University

N.C. A&T State University

UNC~Greensboro

East Carolina University
Greenville, N.C.

N.C. State University

Raleigh, N.C.

UNC-Wilmington

Wilmington, N.C.

(704) 262-3185

Hunter Ballew
(919) 966-5922

Don Steila
(704) 597-4543

Ralph DeVane
(704) 227-7311

Keith Brown
(919) 683-6566

Valeria P. Fleming

(919) 486-1469
Leo Edwards
(919) 486-1669

Vallie Guthrie
(919) 379-7938

Floyd Mattheis
(919) 757-6736

Ann C. Howe
(919) 737-2238

Catherine Cleare

(919) 395-3168

425 Sanford Hall
Boone. N.C. 28608

School of Education
201 Peabody Hall
UNC-Chapel Hill, N.C. 27514

Math & Science Education Center

UNC-Charlotte
Charlotte, N.C. 28223

Mathematics Dept. = W.C.U.
Room 225 Killian Bldg.
Cullowhee, N.C. 28723

N.C. School of Science and Math.
P.0. Box 2418
Durham, N.C. 27705

Fayetteville State University
Fayetteville, N.C. 28301

Math/Science Education Center
217 Marteena Hall
Greensboro, N.C. 27411

Dept. of Science Education
East Carolina University
Greenville, N.C. 27834

Math & Science Education Dept.
N.C.S.U., Box 7801
Raleigh, N.C. 27695

Dept. of Curricula Studies
UNC-Wilmington
Wilmington, N.C. 28403

6/13/85




Mathematics & Science Education Network

STATEWIDE ADVISORY BOARD

Betty Abernathy (919) 291-6580
Fike High School
500 Harrison Drive

Wilson, NC 27893

Robert Boyd (919) 733-2480
Assistant State Superintendent
Personnel Services

State Dept. of Public Instruction
Raleigh, N.C. 27611

Jo Duckett (919) 966-5916
President, N.C.S.T.A.

201 Peabody Hall 037A

Carolina Campus

Zane Eargle (919) 727-2816
Sup't of Public Schools

Box 2513, Miller Street
Winston-Salem, N.C. 27102

Charles Eilber (919) 683-6657
N.C. School of Science & Mathematics
512 West Club Boulevard

Durham, NC 27705

William Graves (919) 966-5110
Assoc. Dean of General Education/
General College

300 Steele Bldg. 050A, Carolina Campus

Robert R. Jones (919) 733-3602
Director, Division of Mathematics
278 Education Building

Raleigh, N.C. 27611

Tom Rudin (919) 733-6500
NC Board of Science & Technology
Office of the Governor
Administrative Building

Raleigh, N.C. 27611

EX-OFFICIO

William Little
Chemistry Department
A-806 Kenan 069A
Carolina Campus

(919) 962-6193

Don S. Patterson (919) 543-9794
Dept. 644, Bldg. 632

IBM Corporation

P.0. Box 12195

Research Triangle Park, N.C. 27709

Craig Phillips (919) 733-3183
State Sup't. of Public Instruction
318 Education Building

Raleigh, N.C. 27611

Sue Sams (704) 537-3031
East Mecklenburg High

6800 Monroe Road

Charlotte, N.C. 28212

Burton Stuart (919) 929-2106
Dept. of Mathematics
Chapel Hill High School

Homestead Rd., Chapel Hill, N.C.27514

Barnet H. Weinstock (704) 597-4555
Math Dept.

UNC-Charlotte

UNCC Station, N.C. 28223

James Werntz, Jr. (704) 597-2224
Vice Chancellor/Academic Affairs
UNC-Charlotte,

UNCC Station, N.C. 28223

Bland Worley (919) 722-5388
Barclay American Corp.

P.0. Box 31488

Charlotte, NC 28231

MEMBERS

Jake Dunlop (919) 962-8191
Director, UNC Center for
Public Television
910 Raleigh Road 499A
Carolina Campus

Vinetta Jones, Coordinator

Donald Stedman (919) 962-6981
Assoc. Vice Pres./Academic Affairs
General Administration

910 Raleigh Road 499A

Carolina Campus

(919) 966-3256

Mathematics & Science Education Network
201 Peabody Hall 037A
Chapel Hill, N.C. 27514

REPRESENTING CENTER DIRECTORS

Hunter Ballew (919) 966-5922
Director, Math & Science Center
201 Peabody Hall 037A

Carolina Campus

Don Steila (704) 597-2293
Director, M. & S. Education Center
UNC-Charlotte

UNCC Station, N.C. 28223
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Valaria Alston
/\i)g_{mns\ ARDERSON
| PTane Avery
Mack Baker
Utnter Ballew

Robert Bereman

George Bland

bzﬁ}ol Brewer
bNé;cy Brice
Jafie. Brown
Judy Brown
Dot Carey
Gilbert Casterlow

Lawrence Clark

l,/6wnen Clay
L/JE;;e Clemmons

a/ G. G. Clemons
Helen Compton
l/laﬁrolyn Cooper

Gloria Dantzler
L/ﬁ;ncy Davis
b/ﬁbrothy Demby

Nancy Driscol

Leo Edwards

Zannie Efierd
\/ﬂeborah Evans

Johnny Farmer

Margaret Gayle

Billie Goodman
{¥awrence Gould
William Grant
Valerie Guthr;e
Leﬁ;;h Hamilton
Balanche Haning

Ron Hann
VC;;;lyn Harris
Hugh Haskael
Helen Hilger

Ginny Holt
Byaré@ HoucH
Ann Howe
Nevis Hughes
Arthur Jones
LGail Jones
Henrietta Jones
Yvonne Jordon
L's en lask €3
Carol Maidon
David Mallette
Dettye McCaine
arbara McGill
Manley Midgette
vﬂﬁlie Mobley
Carolyn Morris
Mattie Moss

Ruby Murchison

Carole Newman
Charlotte Nunnally
Rebecca Oats
John Ogle
John Packenham
Pauletta Parker
Toni Patterson
Walter Pattillo
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North Carolina State University

School of Physical and Mathematical Sciences

Office of the Associate Dean
for Academic Affairs
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North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.

Raleigh 27695-8201
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)__J June 12, 1985

The Honorable Robert Jordan
Lieutenant Governor

State of North Carolina

116 Jones Street

Raleigh, North Carolina 27611

RE: MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS
AND SCIENCE:. AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

Dear Lieutenant Governor Jordan:

On July 10, 1985, N.C. State University will be hosting the second of two con-
ferences concerned with increasing enrollment and maximizing potential of women and
minorities in mathematics and science in North Carolina. This conference will be
held at the Jane S. McKimmon Center from 9:00 a.m. until 1:00 p.m. and will in-

clude a luncheon.

I am writing to extend an invitation to you to lead off this conference as our
keynote speaker, A suggested topic might be "The Role of Education in the
Future of the State in Technology with Major Emphasis on Maximizing the Potential
of all Citizens, Particularly Minorities and Women." We are suggesting that

your keynote address begin between 9:30 and 10:00 and last approximately twenty
minutes. Perhaps this will help in considering this request in the event that
you cannot stay for the entire conference.

We are inviting other program participants from the General Administration of

the UNC System, the Community College System, the State Board of Education,

State Department of Public Instruction, private industry, and educational foundations.
In addition, we have invited educators, legislators and key industry executives
from throughout the State of North Carolina to participate in this conference.

I am enclosing a program from our first conference held on March 28-29, 1985
and if I can provide any additional information, please let me know.

I look forward to hearing from you.

Sincerely,

W‘é«é‘(—’
awrence M. Clark &

Associate Provost

LMC/ci

Enclosure




CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS & SCIENCE

FAYETTEVILLE STATE UNIVERSITY; MATHEMATICS AND SCIENCE EDUCATION NETWORK OF NORTH
CAROLINA; NORTH CAROLINA AGRICULTURAL AND TECHNICAL STATE UNIVERSITY; NORTH CAROLINA
BOARD OF SCIENCE AND TECHNOLOGY; NORTH CAROLINA COUNCIL FOR MINORITIES IN SCIENCE,
MATHEMATICS, AND ENGINEERING; NORTH CAROLINA DEPARTMENT OF PUBLIC INSTRUCTION; NORTH
CAROLINA SCHOOL OF SCIENCE AND MATHEMATICS; NORTH CAROLINA STATE UNIVERSITY; THE
UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL

July 3, 1985

As a leader in industry concerned with education, I am sure you are aware of the critically small per-
centage of minorities (Blacks and American Indians) in pre-college mathematics and science courses and the
small percentage of females in the advanced mathematics and science courses in our secondary schools. In
a recent survey*, it was found that out of the 127 school systems in North Carolina reporting their figures,
the population distribution was 30% Black and 70% white. However, the course population respectively in Geo-
metry, Algebra 1I, and Pre-Calculus for Blacks was 20%, 17%, and 11%. The survey further indicated that female
representation in physics and advanced mathematics was low. More importantly, the demand for technically-
trained personnel at all levels is expected to continue to outspace the supply. Blacks and American Indians,
as well as women, represent an enormous pool of largely untapped talent which must be developed and employed
if North Carolina's economy is to have the human resources to remain competitive, Various groups in the state
of North Carolina have been meeting to discuss this issue and potential solutions, thus a consortium was formed.

I would like to extend an invitation to you to attend an extremely important conference and luncheon
entitled "MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE: AN INTERVENTION PROGRAM
PROPOSAL FOR NORTH CAROLINA," which will be held on July 10, 1985, 9:00 a.m. to 1:00 p.m. at the Jane S.
McKimmon Center on the campus of North Carolina State University. The major objective of the proposal is
to increase the number of target minority students who are prepared to take higher level classes in mathe-
matics, science and English in high school and to increase the number of females in the advanced mathematics
and physical science classes. Your input will be of vital to the success of this conference and I certainly
hope you will plan to attend.

This conference is sponsored by the Steering Committee of the consortium and the proposal is an out-
growth of the recommendations which were formulated at a two-day conference in March, Participants of the
March conference included key teachers and administrators from school systems across the state, as well as
university personnel and representatives of the governor's office. Participants listened to and interacted
with directors of various programs which have been proven successful throughout the nation in helping to over-
come the shortage of minorities and women in mathematics and science. The conference also included speakers
who had insight into these problems on a national level.

1 certainly hope you or your designee will plan to attend this conference and ask that you notify us
of your plans by returning the attached form to the address on the form no later than July 8, 1985,

Sincerely,

Lawrence M, Clark

Chairman of the Steering Committee
LMC:cfp
*A Survey of Participation in College Preparatory Mathematics and Science Courses in North Carolina by Camille
F. Bishop, Byard Houck, and Dr. Robert T, Williams, conducted under the auspices of the N, C, Council for
Minorities in Mathematics, Science and Engineering.
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FAYETTEVILLE STATE UNIVERSITY; MATHEMATICS AND SCIENCE EDUCATION NETWORK OF NORTH
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BOARD OF SCIENCE AND TECHNOLOGY; NORTH CAROLINA COUNCIL FOR MINORITIES IN SCIENCE,
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CAROLINA SCHOOL OF SCIENCE AND MATHEMATICS; NORTH CAROLINA STATE UNIVERSITY; THE
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As an educator, I am sure you are aware of the critically small percentage of minorities (Blacks and
American Indians) in pre-college mathematics and science courses and the small percentage of females in the
advanced mathematics and science courses in our secondary schools. In a recent survey*, it was found that out
of the 127 school systems in North Carolina reporting their figures, the population distribution was 30% Black
and 70% white. However, the course population respectively in Geometry, Algebra II, and Pre-Calculus for
Blacks was 20%, 17%, and 11%. The survey further indicated that female representation in physics and advanced
mathematics was low., More importantly, the demand for technically-trained personnel at all levels is expected
to continue to outspace the supply. Blacks and American Indians, as well as women, represent an enormous
pool of largely untapped talent which must be developed and employed if North Carolina's economy is to have
the human resources to remain competitive. Various groups in the state of North Carolina have been meeting
to discuss this issue and potential solutions, thus a consortium was formed.

I would like to extend an invitation to you to attend an extremely important conference and luncheon
entitled "MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE: AN INTERVENTION PROGRAM
PROPOSAL FOR NORTH CAROLINA," which will be held on July 10, 1985, 9:00 a.m. to 1:00 p.m. at the Jane S.
McKimmon Center on the campus of North Carolina State University. The major objective of the proposal is
to increase the number of target minority students who are prepared to take higher level classes in mathe-
matics, science and English in high school and to increase the number of females in the advanced mathematics
and physical science classes. Your input will be vital to the success of this conference and I certainly
hope you will plan to attend.

This conference is sponsored by the Steering Committee of the consortium and the proposal is an out-
growth of the recommendations which were formulated at a two-day conference in March. Participants of the
March conference included key teachers and administrators from school systems across the state, as well as
university personnel and representatives of the governor's office. Participants listened to and interacted
with directors of various programs which have been proven sucessful throughout the nation in helping to over-
come the shortage of minorities and women in mathematics and science. The conference also included speakers
who had insight into these problems on a national level,

I certainly hope you or your designee will plan to attend this conference and ask that you notify us
of your plans by returning the attached form to the address on the form no later than July 8, 1985.

Sincerely,

Lawrence M, Clark
Chairman of the Steering Committee

IMC:cfp
*A Survey of Participation in College Preparatory Mathematics and Science Courses in North Carolina by Camille
F. Bishop, Byard Houck, and Dr, Robert T. Williams, conducted under the auspices of the N. C. Council for
Minorities in Mathematics, Science and Engineering.
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LUNCHEON

Chicken Salad on Croissant
Slice of Fresh Fruit
Carrot Salad
Bran Muffin
Coffee/Tea

Dessert



PROGRAM

9:00- 9:15 @.M. seesecesesessesecesesesss WELCOME AND INTRODUCTION

Dr. Nash N. Winstead
Provost, North Carolina State University

Dr. Lawrence M. Clark
Associate Provost, North Carolina State University
9:15- 9:30 8.M. sevceecnccscenssssscncsssnccssessss PROFILE/STATUS
Dr. Robert T. Williams
School of Education, North Carolina State University

9:30-10:00 8.M. seveeesccesceasccssasnnsssanasessss KEYNOTE ADDRESS

10:00-10:30 @8.M. «veveesseeesss NORTH CAROLINA INTERVENTION PROGRAM
Dr. Vinetta Jones
Mathematics-Science Education Network of North Carolina

10:30-11:30 8.M. cevvvcesscssscssccasanssssss SUPPORTING STATEMENTS

Mr. Robert Finnell
National Action Council for Minorities in Engineering

Mr. Namon Lewis
IBM Corporation

Dr. Raymond Dawson
Academic Affairs Division, UNC General Administration

Representative
North Carolina Community College System

Dr. Robert R. Jones
Mathematics Division, N. C. Department of Public Instruction

Dr. Paul H. Taylor
Science Division, N. C. Department of Public Instruction

Ms. Arlene Kahn
Carnegie Foundation

11:30-12:00 NOON sevsecesscnsaassasnsasesss COST OF IMPLEMENTATION

Dr. Jerome Melton
Consultant, Business Committee for Education




SPONSORS

Fayetteville State University
Mathematics-Science Education Network of North Carolina
North Carolina Agricultural and Technical State University
North Carolina Board of Science and Technology
North Carolina State University
Center for Research and Development in Mathematics and
Science and Schools of: Physical and Mathematical
Sciences, Agriculture and Life Sciences, and Engineering
University of North Carolina-Chapel Hill

STEERING COMMITTEE

Hunter Ballew, University of North Carolina-Chapel Hill

Robert Bereman, North Carolina State University

Gilbert Casterlow, North Carolina Agricultural and Technical
State University

Lawrence Clark, North Carolina State University

Leo Edwards, Fayetteville State University

William Grant, North Carolina State University

Valarie Guthrie, North Carolina Agricultural and Technical
State University

Sarah Hamilton, North Carolina School of Science and Mathematics

Blanche Haning, North Carolina State University

Jennie Holt, EQUALS Project, Charlotte, NC

Vinetta Jones, University of North Carolina-Chapel Hill

David Mallette, North Carolina Department of Public Instruction

Susan Schmidt, Wake County Schools

William Smith, University of North Carolina-Chapel Hill

Julia Snellgroves, Cumberland County Schools

Lee Stiff, North Carolina State University

Augustus Witherspoon, North Carolina State University

Special appreciation is expressed to Ms. Carol Maidon, Ms. Carol
Ingram, and Ms. Claudia Pattison for their help in coordinating
this conference.
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CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS & SCIENCE
Fayetteville State University; Mathematics and Science Education
Network of North Carolina; North Carolina Agricultural & Technical
State University; North Carolipa Board of Science and Technology:
North Carolina Council for Minorities in Science, Mathematics
and Engineering; North Carolina Department of Public Instruction;
North Carolina School of Science and Mathematics; North Carolina
State University; University of North Carolina at Chapel Hill
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We will be hosting the second Mathematics Conference on July 10, 1985 /2
in the Jane S. McKimmon Center. This Conference, entitled "Maximizing the 1‘-“’ e
Potential of Women and Minorities in Mathematics and Science: An Intervention
Program Proposal for North Carolina", will be held from 9:00 a.m. to 1:00 p.m.

Cro

A tentative outline of the program is enclosed. We hope that you would
give a brief welcome on behalf of North Carolina State University.

Also enclosed is a copy of the intervention program proposal that will be
discussed.

I would like the opportunity to discuss with you some of the outcomes we
are seeking.

Sincezely,
i ’771 b
Lawrence M. Clark

Associate Provost
and Consortium Chairman

LMC/ci
Enclosures
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North Carolina State University

Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor

June 4, 1987

MEMORANDUM

TO: Deans, Directors and Department Heads

FROM: Nash N. Winstead, Provost 7;%1 77— M g
George Worsley, Vice-Chancellor for Finance and Businesi//zﬁi;?ézﬁ;/ ji;j

SUBJECT: The Immigration and Control Act of 1986

The Immigration and Control Act of 1986 (IRCA) makes it illegal to
knowingly employ aliens who are unauthorized to work in the United States.
The law also requires that all U.S. employers verify employment eligibility
for every employee hired since the November 6, 1986 reform legislationm,
regardless of an employee's citizenship or immigration status. The statute
establishes fines for offenses under the sanctions provisions and includes
possible jail sentences for employers in cases of a clear pattern of hiring
unauthoried aliens. Closely tied to the sanctions provisions -- and
certainly intended -— is an anti-discrimination section designed to prevent
biased hiring practices based on nationality or citizenship status.

The purposes of this memorandum and voluminous attachments are to
supersede previous information and guidelines, and to provide you with the
guidelines, materials, and forms you will need in order to comply with the
new Act. Realizing that you still may have questions or that special
workshops may be required, the following have been closely associated with
devising NCSU's response and strategy, and should be called upon to provide
assistance:

Office of International Programs Jeana McClintock (Chairman)
Agricultural Extension Susan Lyday
Graduate School Peggy Olive
Human Resources (SPA employees) John Brooks

Kathy Pendergraft
International Student Office Don Roberts

Payroil & Benefits Jill Worthington
Franki Senter

Provost's Office (EPA employees) Mary Strickland

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.




Memorandum
Page 2
June 4, 1987

The enclosures are as follows:

1) Special Considerations (including Penalty Schedule and ways to
ensure anti-discrimination).

2) May 15, 1987 General Administration Memorandum re: interpreting
IRCA-86 governing sanctions (dated May 1, 1987).

3) Guidelines (U.S. and Naturalized Citizens and Permanent
Residents; Non-Immigrant Visa Holders; Graduate Teaching and Research

Assistants; and Temporary Appointments Paid Through Bi-Weekly
Payroll).

4) "On-Campus Employment Eligibility for Alien Non-Immigrant Visa
Holders" (chart).

5) I-9 Form (to be duplicated as necessary).
6) Examples of completed I-9 Form.

Effective immediately, all hiring departments must complete a Form I-9

within three (3) business days for each full- or part-time employee hired
on or after June 1, 1987. Employers must also complete a Form I-9 for each
employee hired between November 6, 1986 and May 31, 1987 and who are still
employed. Because we have until September 1, 1987 to prepare a Form T=9
for that group, more information will be forthcoming under separate cover.

Thank you for your cooperation in implementing these necessary

actions.

Enclosures

cc:

(#39-060487 )

Chancellor Bruce R. Poulton
Richard Robinson (General Administration)
Elizabeth Bunting (General Administration)




SPECIAL CONSIDERATIONS

Keep I-9's and supporting documentation separately from personnel files. (Fed-
eral officials have a right to see the Form I-9, but do not have reason to see
the personnel file.)

Number 1 above applies to students as student academic records are protected
by the Privacy Act.

For exceptions to the three (3) business days requirement, refer to Page 16223-VI
Federal Register.

We should not ask for documentation at the time of interview, but rather advise
the candidate that upon hiring, documentation will need to be completed on
schedule. Asking for documentation at the time of interview could be construed
as anti-discrimination.

We may copy any documents presented as evidence, but we may not specify that
certain documents would be preferred.

Form I-9 must be kept on file and available for inspection for a minimum of
three years, and at least one year past the end of an employee's tenure.

The penalty schedule for violations of employment restrictions is listed below.
For each violation, a cease and desist order will be entered. In addition, the
following civil penalties and orders may be issued.

(1) First Violation: $250 to $2,000 for each illegal alien hired,
referred for a fee or recruited

(2) Second violation: $2,000 to $5,000 for cach illegal alien hired,
etc.

(3) Three or more violations: $3,000 to $10,000 for each illegal
alien hired, etc.

(4) Additional relief: the remedial order may require specific
mandatory verification procedures and such other action as may
be appropriate

Where an employer demonstrates a repeated intention to evade the law by a
pattern or practice of violations, additional criminal sanctions may be imposed.
The Attorney General may seek a restraining order and, for each alien improperly
hired, etc., a fine of not more than $3,000 may be imposed. In addition, the
person shown to be responsible for the violations may be imprisoned for up to
six months.

There also are penalties for violating the documentation and recordkeeping
requirements. Civil fines of not less than $100 nor more than $1,000 for each
individual violation may be ordered. Similar fines may be imposed for requiring
job applicants to provide an indemnity bond or monetary guarantee to protect

the employer from liability. Finally, the falsification of a verification
statement or fraudulent misuse of an immigration document will be prosecuted
under existing federal criminal statutes and may result in fines or imprison-
ment or both.

J.McC
June 1987



THE UNIVERSITY OF NORTH CAROLINA

General Administration

P.O. BOX 2588
CHAPEL HILL 27¢15-2688

RIGHARD ROBINSON TELEPHONE (319) 562.1000
Assisiant (o the President

May 15, 1987

MEMORANDUM
TO: The Chancellers

FROM:  Richard aobimn,ag—g'.

Elizabeth Bunting =B
Re: Final Regulation Interpreting the Immigration Reform and Control Act of 1986

Enclcsed please find a copy of the Final Rules for implementing the new
immigration act, These were issued May 1, 1987 and the copy enclosed includes not
only the actual rules, but also the Immigration and Naturalization Service's
interpretive summary of these regulations. Althcugh the document is lengthy and is
certainly not easy reading, it is important that institutional officials have a
thorough understanding of this law. Thus, we encourage a complete and cereful
reading of all the rules.

Because the employer restrictions found in Part 274a present our most
immediate problem, a summary of these prohibitions is provided. This rough guide is
not however a good substitute for a comprehensive reading of the rules,

Please let us know if you have questions; we will do our best to assist you.

RECEIVED

MAY 1 o 1”7
CHANCELLORS OFFICE
NESU

THE UNIVERSITY OF NORTH CAROLINA s composed of the sixteen public senior instiutions in North Carolina
Ar Egual Opporrunity/Affirmative Action Empioyer



Summary of Employee Restrictions: Part 274a - Control of Employment of Aliens

1.  Definitions (8§274a.1)

Most of the definitions found in this section are clear. Note however the
broad definition given to the terms "employee” and "employment.," For our
purposes, these regulations will cover all individuals that we pay for services.
There is an exception for "independent contractors,” but to meet that
definition the independent individual or entity must be free to choose the
means and methods of accomplishing the desired result, without supervision;
the person retaining such an independent contractor simply specifies the final
result to be achieved by the contractor.

11. Verification Procedures (§274a.2)

The Immigration and Naturalizaiton Service (hereinafter INS) has designated
Form I1-9, "Employment Eligibility Verification Form,” as the document to be
used to comply with this law. This form can be ordered from the
Superintendent of Documents, Washington DC 20402 and may be photocopied
and printed. This form must be completed for all employees hired after
November 6, 1986, but employers have until September 1, 1987 to complete
the forms for these individuals, For all new hires from June 1, 1987 on, the
new rules provide that the employer will have 3 days to have the forms
completed, There are however several exceptions to this 3-day limit:

(1) For employees hired for 3 days or less, the form must be completed by
the end of the employee's first working day;

(2) For agricultural workers and Cuban/Haitian workers who are seeking
adjustment of status under Sections 245A or 210 of these rules (or
Section 202 of the Act), these individuals may be permitted to begin
work without presenting documents establishing emplovability, The
employer should use the terms "Special Rule” on the Form 1-9 in the
space for documents evidencing employability and should use September 1,
1987 as the expiration date, (The worker will use similar words and
dates on his part of the form.) Note: This does not preclude the need
to examine and verify identify documentation from these workers. A
complete form should be prepared after September 1, 1987,

(3) For potential employees who have applied for the necessary documents,
but who have not yet received them, they must present a receipt for the
application within 3 days of time and then must present the requested
document within 21 days of hire,

(4) In the case of persons who were previously employed and for whom a
Form 1-9 was completed, and who are to be rehired within 3 years of
the date of that Form, the employer can simply examine that statement
to insure that it remains accurate (of course, if the employability/work
authorization document has expired, a new verification and new
documentation would be required).

(5) For employees returning from approved leave, whether work, vacation or
health related, no reverification is required. In addition, promotions, pay




raises, demotions, position reclassifications, transfers, lay-offs and
reinstatements (for wrongful termination) do not require a new
verification.

As noted in our previous memorandum, the Form I-8 should be retained for 3
years from our date of hire or one year after the employment is ended,
whichever is later, Finally, employability and identity documents mayv be copied
{not required) for the purpese of complying with the verification procedures.
These copies, if made, must be retained with the Form I-8 and may only be
used for enforcement of this Act. (Federal criminal proocsecutions for fraud
and forgery are excepted from this ban.)

111, Permissible Documentation (8274a.2 and § 274a.12)

An employer must physically examine the documents presented to verify
employability and identity. The documents presented must be original
documents, but the employer may not specify which documents an individual
must submit. As to the types of documents which will satisfy the statutory
requirements, the Final Rules provide an expanded list of appropriate
documentationn. This list is found in subsection (b) of §274a.2 and should be
checked carefully, Note particularly the INS Form numbers for employability
documents and the various permissible ID's for identification documents. In
addition, it is very important to check expiration dates on INS certificates
showing employability and to make sure that new documentation is sought
before these certificates expire. If this documentation is not updated, the
employee may not continue employment.

In §274a.12, the INS gives some guidance to the categories of aliens that
usually are authorized to work in the United States. Some of these classes
have unrestricted authorization while others are limited to certain employers.
In this regard you may went to check §274a,12(b)(6) which sets out the
employment suthorization limitations for any foreign students. There are also
certain categories of aliens who must individually apply for employment
authorization and these are set out in subsection (¢). Again, certain student
categories are included and these should also be checked carefully so that the
proper documentation can be sought. Familiarity with these categories and
their restrictions will be an important aide in compliance procedures.,

1V. Enforcement and Penalties (§274a.8 and §2742.10)

In these sections the complaint and investigative procedures are set out and
the statutory penalties are repeated. In §2742.2(b)(2), specific INS inspection
procdures are listed and should be reviewed.
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May 1, 1987

Part Xi

Department of
Justice’

immigration and Naturallzation Service

234, 242, 245a, 264

implementation of thc Immigration
Reform and.COntrol Act Final Rules

8 CFR Parts 100, 103 108, 210, 211, 212,
274a, 299
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DEPARTMENT OF JUSTICE been opened by the Service to Worker status. The same procedures
accommodate applicants for the apply to cases where the lawful

immigration and Naturallzstion Legalization and Special Agricnltural Semporary resident status, granted under

Service ‘Worker Programs. wection 210 or 245A of the Act, is

8 CFR Parts 100, 103, 211, 212, 234,
242, 264, and 299

[INS Number: 1020-37)

Applicant Processing for Special
Agricultural Worker and Legalization

Programs; Conforming A dments,
ete.

AQENCY: Immigration and Naturalization
Service, Justice.
acnowx Final rule.

SUMMARY: This rule sets forth
conforming amendments 1o existing

gulations to be published elsewhere in
this issue. These provisions relate to the
processing of applicants for lawful
temporary resident status under the
Special Agricultural Worker and
Legalization ams, a3 authorized by
the enactment of the Immigration
Reform and Control Act of 1888, also
k as the Simpson/Roding bill.

This rule sets forth the lines of
suthority and organization for the
Legalization and Special Agricultura)
Worker programs: sels procedures for \
sppeal i and certifications on
applications for adjustment of status
fmmigrs :lg i TBSA :f yd

tion and Nationality Act; sets

fees and form numbers and titles for
legalization and special agricultural
worker applications; uublh:dn
4 lary requi s a
conditions governing the travel of
tem ry residents and the entry into
the Uniled States of prospective
applicants lm alization for 'lld
sgricultural er status: an es
for the designation of nddiuourgﬂvﬂ
surgeons to accommodate the large
number of applicants anticipated.
EFPECTIVE DATE May 1, 1987.
FOR PURTHER BIFORMATION CONTACT:
‘William 8. Slattery, Assistant
Commissioner, Legalization, (202) 788~

SUPPLEMENTAXY BFORMATION On
November 8, 1988, the Immigratien
Reform and Control Act of 1988, Pub. L
90-803 was enacted lo provide the
opportunity {or certain aliens 1o apply
{or temporary resident status (n the
United States, and, under certain
conditions, o subsequently apply foe
permanent resident status.

8 CFR 100.2{c)(*)(vi) adds mdm
a3 J program hIl.ln. under on
- of the Associate Commissioner for

Examing

tions.
8 CFR 100.4(1) s added 1o provide a
list of legalization offices which have

L]

8 CFR 103.1(f)(1)(v3) is added o reflect
that authority is delegated to the
Associate Commissioner for
Examinations for the general direction
and supervision of the Assistant
Commissioner, Lagalization.

8 CTR 103.1(f)(2) is amended {0 reflact

ferminated. |

8 CFR 103.4 {s amended by providing
that a Regional Processing Director may
certify a decision to the Administrative
Appesls Unit.

8 CFR 103.5 {s amended by providing
that the Regional Processing Facility
director may sua sponte reopen and

!‘h.n tﬁe lp(p_elllu ]u_risdl:g.on of the

0
Y

is expanded to | on
applications for lawful temporary or
permanent resident status under section
245A of the Act, applications for lawful
temporary resident status under section
210 of the Act, termination of temporary
resident status under section 210 or
245A of the Act, and applications for
waiver of grounds of excludability under
sections 210 and 245A of the Act.
Numerous comments were received
concerning the appellate review
authority resting with the
Administrative Appeals Unit. Although
the trative Appeals Unit will be
the Service's designated appellate
iview authority, a separate branch
witain the Administrative Appeals Unit
has been established to handle appeals
under sections 210 and 245A of the Act.
8 CFR 103.1(n) is amended to provide
that an application for temporary
ence may be approved at a
legalization office after a second
interviaw, and that an application may
S early sty ool o
y statutorily ar
ednits frand.
T Lagaitiagon O s opend
tian cars, sary
Heation Officers, Legalization
fudicators, Legalization Officers and
posith m-gnu Lt;mm!au
ons ted as tian
Officers.”

8 CFR 103.1(1) is added establishing
e suthority and responsibilities of

mgional processing facility direciors.
. 8CFR 103.2(c) h.l.gdcd.wwwldmg

to follow for lppl!:‘uonl for

ider an appealed adverse
decision, and establishing time frames
ing which any new decision must be
served on the appealing party. The
Associate Commissioner, Examinations,
or the Chief, Administrative Appeals
Unil, may sua 'eonteJno%en any

4

= g and rec
any decision rendered by that Unit. No
motion to reopen a proceeding or
reconsider a decision shall be
considered.

8 CFR 103.7(b)(1) is amended to
fnclude applications relating to
Legalization and Special Agricultural
‘Worker status, and respective fees that
will be charged for each application.
‘The cost of the legalization program is to
be self funding through application fees.
H the revenue collected through the

1-857 application fee is not
:?uc:nl 1o cover the eol!ds dc;f the I
tion pregram, an additional fee
“would be charged to file Form }-838.
comments were received
ing the fee schedule. Of the total
138 comentll ur:c;lvod. A7 \:‘etnm
portive of the fees propos er
ghﬂ review and consideration, the
Sarvice will retain the fee schedule as
published in the March 19, 1887 Federal
Rogister.

8 CFR 211.1(d) establishes

M::xlln% requirements Icrdalieu

{ wiul temporary resident status
:d:nu sections 210 and 245A of the Act
and prucrlb:s the Iuteoriz)ed length of

p while in
such status, o e
8 CFR 211.5 adds language to permit
e favetal ident

t P I
otatus under section 210 of the Act to

Lagalization and Special Agricaltural
Worker status. Language is incloded - seside in foreign contiguous territory
which expresaly recognizes that and commute to employment in the
designated entities are permittsd to United States. )
asgist aliens in the preparationol * 8 CFR 212.5(b) provides for denial of
applications for the Legalization and parole for certain aliens seeking
Bpeclal Agricultural Worker programe.  acmission into the United States for the
Provisicas are aleo made 1o require sale purpose of applying for adjustment
dasignated entities to have an alien’s wof status under the Legalization and
documentad authorization to forward al Agricultural Worker Programs.
the g&l&aﬂm 1o the Service. . 8 CFR 212.5(d)(2) provides that an

8 103.3(a)(2) provides presedmres -slen granted parole into the United
for lssuing denlals and processiag Statas after November 6, 1088 for any
appeals to denlals of applicatices for purpose other than applying for
Lagalization and Special Agricsitural adjustment of status under the

4
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Legalization program shail not be
permitted to apply for Lagalization.

8 CFR 234.2(b) is amended to Include
local. county and state bealth
departments’ civil surgeons qualified to
perform physical and mental

inati appli for benefits
under the Act and allows the district
director, 23 needed, to authorize
physicians meeting the citeria
:;ub,linbcd in 8 CFR Part 234 to perform
5 jofed examination, to

ions

8CFR Part 242

Administrative practics and
procedure, Deportation proceedings.
8 CFR Part 284

Reporting and recordke
requirements. et

8 CFR Part 259
?o‘rm. Reporting and recordkeeping

designate physicians with less than 4
years professional experience under
unusual circumstances.

3 G;R uzz:ﬁn (b) is ;gded !ogl‘xl::it the
appeal io a ing of deportability in
specific cases s:::rz the alien failed to
file an application for temporary
resident status under section 210 or
243A of the Act within a defined thirty
day period.

8 CTR 284.1 is amended to include

ents relating o the Lagalization
and Special Agricultural Worker
profum 43 registration forms and
evidence of registration. Additionally,
specific procedures are outlined for

Accordingly, Chapter I of Tille 8 of the
Code of Federal Regulations is amended
as follows:

PART 100—STATEMENT OF
CRGANIZATION

1. The authority citation for Part 100 s
revised to read as follows:

Autbority: Sec. 103, 88 Stat. 173 3 US.C.
110

2 Section 100.2(c)(3) {s amended by
nmovinghlhie )\‘vord “and” ﬂtsmm e
paragraph (iv); removi e perio m
the end and “'f.l'md" in
paragraph (v): and adding paragraph (vi)
as

processing applications for repl
of Form 1828, Temporary Resident
8 CTR 299.1 is amended 1o include
gomu ‘!loAt:_iued in the L;-gnu.uuau and
cultural Worker programas.
Pl;dlmrdma with 5 US.C. 805(b), the
Commissioner certifies that this rule will
not have 2 signifi ic imp
on 8 substantial number of small
eatities. This rule ls not a major rule
within the definition of section 1(d) of
EO 12291

The information collection
s contained in this

regulation have been clearsd by OMB
under the Paperwork Reducticn Act.
List of Subjects
8 CFR Part 100

Administrative practics and
procedure, Authority delegations
(Covernment agencies).
8 CFR Part 103

Admm:?mnzﬁ? and
procadure, Au ty delegations
(Covernment tgencies), Fres, Reporting
42d recorckseping requirements.,
8CFR Part 211

Reporting and recordk
Tequirements, Visag, i)
8 CFR Port 212

Adnmst;::ln pf!:c;et and X
procedure, e, an
Wm:ﬁvm:.
§CFR Part 234

Public health,

§ 1002 Orpanizrtion and functions,
. . L] . -

(C) e e

(:) T e

(i) Legalization.
. . L . .

3.1n § 100.4 2 new paragraph (1) s
2dded 1o read as follows:

§ 1004 Feid
. . . . .

(T) District Legalization Officas are
local offices of the Immigration and
Naturalization Service under the
authoﬂz.o{ the district director in
whose district such offices are located.
Legalization Offices have been ed
specifically to accommodate applicants
for the Legalization and Special
Agricultural Worker programs,
Legalization Offices may be openad and
closed, af the discretion of the
Commissioner, as the need arises.

Lagalssticn OfSces

May 1, 1987 / Rules and Regulations

Northern Region

ANC—Ancharage, AX (XAN]

CHl—Aurors, IL (XEC): Chicago. IL (XBI);
Qhicago, IL (XLS): Forest Park. IL (X1,
Indlanapolis, IN (XIN); Greenfield. W1

CLE—Clncianatl OH (XQY); Cleveland. OH
xa)

DEN—Denver, CO (XDE): Grand Junction.
CO (XGIJ: Pueblo. CO (XPU): Salt Lake
Clty, UT (XSK)

DET—Cetroit. Ml (XDT)

HEL—Boise. D (XBOY): Helena. MT (XHE):
Idaho Palls, ID (XIF)

en Clty, XS (XCC): Kansas City,
MO (XXA}: Bridgeton. MO (XSL): Wichita,
KS (Xw1)

OMA—Davenport, IA (XDV): Des Moines, IA
%;;); Omaba, NE (XOM); Cering, NE

POO—Pendleton. OR (XPL): Portland, OR
(XPD)

SZA—Pasco, WA (XPA): Seattle, WA (XSE)
:&:a)lr.hn. WA (XWE); Yakima, WA

SPM—Blocmington, MN XTW)

Southern Region

ATL—Decatur, CA [XAT): Charlotte, NC
(XCH)

DAL—Arlington. TX (XDA}: Lubbock. TX
(XLU}: Oklahoma City, OK (XOK)
B-F‘x—nA’Jhuqmuc. NM (XAL): £l Paso. TX

HLG—Harlingen, TX (XHA)
HOU—Houston, TX (XHU)
MIA—Jacksorrville, FL. (X]A): Miami, FL
(OMIT); Miami, (Hialeah). FL (XOP): Miami,
(Coral Cables). FL (XSW}: Miami.
ksechobee), FL (XWP): Tampa. FL
‘Al Fort Lavderdale, FL (XWS)
TN (OMEL New Orleans,
LA (NO) e
SNA—Austin, TX (XAU): Corpus Christi, TX
(XCO) Lareda, TX (XLR}): San Antenio, TX

Western Region :
HHW—Agans, GU (XAGC} Hozolulu. H1

LOS—Garden Grove. CA (XAH}; Los -
Angeles. CA (LAY B! Monte, CA (XEM);
Los Angeles, CA (XCHOR Huntingten Park.

PHO—Las Vegas. NV DLV} Phoenix, AZ
PPHY: Rema, NV [QRO): Tucson, AZ
(XTUL Witleex, AZ (XWXE Yuma, AZ
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PART 103—POWERS AND DUTIES OF
SERVICE OFFICERS: AVAILABILITY
OF SERVICE RECORDS

4. The authority citation for Part 103 {s
revised to read as follows:

Authority: § US.C. $22(a): 3 US.C. 1101,
1103, 1201, 1301-1308, 1351, 1443, 1454, 1455:
28 US.C. 1748 7 US.C. 243 31 US.C. 9701
0. 12338, 3 CFR. 1982 Comp.. p. 168,

B. Section 103.1 is amended by
removing the word “and” from
paragraph (N)(1)(iv), inserting = and” at
the end of paragraph (f)(1)(v] and adding
a new paragraph (f)(1)(vi): adding new
paragraphs (f)(2)(xxvii) through (xxxii);
designating existing text in paragraph
(n) as (n)(1) and adding a new paragraph
{n)(2); inserting “Chief Legalization
Officer, Supervisory Legaliulion
Officer, Legalization Adjudicator,
Legalization Officer and Legalization
Assistant” after the term “contact

sentative,” in paragraph (q); and
adding new paragraph (1) to read as
follows:

§103.9 Delegstions of suthority.
‘n...

(vi) Assistant Commissiones,
lizstion.

{scxvii) Application for status as
temporary or permanent resident under
§245a2 or § 24523 of this title;

(xcxviii) Application for status as
h:puwy resident under § 2102 of this
title:

{xxix) Termination of status as -
mponry resident under §210.4 of this

(sccx) Termination of status as
:‘?ponry resident under 24582 of this

3

(scxxd) Application for waiver of
grounds of excludability under Parts 210
and 2452 of this title; and

(xocxii) Application for replacement of
Form 1838 (Temporary Resident Card).
. . . . L

(n) "o

(2) Applications filed for Special
Agricultural Worker or Legalization
status pursuant o sections 210 and
248A. respectively, may be approved by
the district director having jurisdiction
of the legalization office where a second
e Tetoy i the i he
process! acility, en ']
second interview can establish
aligibility for approval District direciors
may deny applications for
Apiaﬂmrl} ‘Worker ar tion
status at legalization offices under their
furisdiction if the alien clearly fails to
meet statutory requirements or the alien

admits fraud or misrepresentation in the
application process.
. . . . .

(t) Regional Processing Facility
Directors. Under d;xe dim:,ﬁon of their

§ 1033 Denisia, appeals, and precedent
gaciaiona.

(., . 00
(2) Denials and appeals of special
ngriﬁultu.ml worker and legalization

regional processing facility directors
bhave program, administrative and
supervisory responsibility for all
;trmnnel assigned to their facilities.

egional processing facility directors
are delegated the suthority and
responaibility to approve or deny

pplicati or adj t of status
and for waivers of grounds of
excludability under section 210 and
section 24SA of the Act.

¢.In § 1032, a new paragraph (c) Is
added to read as follows:

§1032 Appiicstions, petitions, and other
gocuments.

. . . - .

(c) Filing of opplications for
odjustment of stotus under sections 210
and 245A of the Act, as amended. (1)
The {iling of an application for
temporary resident status under section
245A(a) of the Act must conform to the
mvwom of § 24542 of this chapter.

filing of an application for
anent resident status under section
245A(b)(1) of the Act must conform to

the provisions of § 245a.3 of this
chapter. The filing of an application for
adjustment of status to that of 8 .
porary resident under section 210(a)
of the Act must conform to the
provisions of § 2102 of this chapter.

(2) An application for sdjustment to
temporary of permanent resident status
pursuant {o section 24SA (a) or (b)(1) or
section 210(a) of the Act may be
accepted on behalfl of the Attorne
General by designated state, and
community organizations as well as
designated voluntary organizations and
persons. Each such application shall
contain a certification signed by both
the alien and the preparing member of
the designated organization cr entity,
that the applicant has spproved
transmittal of the spplication to the
&m for ;ﬂiud&iuuon. adby ;

application accept any o
the designated entities shall be stamped
with an endorsement as to the date of
preparation and authorization for
transmittal, and may be brought to the
legalization office with the spplicant as
an application rudg for adjudication.
Howeves, such applicaticn shall not be
considared as complets until sccepted
for adfudication by and until the
sppropriate fee has been pald o the
Immigration and Naturalization Service.
L

tad (a)(1 2 new p
folows:

(a)(2) is added to read as

PP and ter jon of lawful
temporary resident status under
sections 210 and 245A. (i) Whenever an
application for legalization or special
agricultural worker status is denied or
the status of a lawful temporary resident
is terminated, the alien shall be given
written notice setting forth the specific
reasons for the denial or termination on
Form 1-892, Notice of Denial. Form 1-892
shall also contain advice to the
applicant that be or she may appeal the
decision and that such appeal must be
taken within 30 days after service of the
notification of decision accompanied by
any additional new evidence, and a .
SuUppo! brief if desired. The Form
1802 shall additionally provide a notice
to the alien that if he or she fails to file
an appeal from the decision, the Form I-
€02 will serve a3 a final notice of ¥
ineligibility. x4

(ii) Form 1-884, Notice of Appesl, in
triplicate, shall be used to file the
appeal, and must be accompanied by
the appropriate fee. Form [-264 shall be
furnished with the notice of denial at the
time of service on the alien.

(if) Upon receipt of an appeal, the
sdministrative record will ge forwarded
to the Administrative Appeals Unit as
provided by § 103.1(1)(2) of this part for
review and decision. The decision cn
the predmnbehwﬂﬁumdﬂme
iWCI {s dismissed, shall include a final
potice of ineligibility. A copy of the
decision shall be served upon the
applicant and his or ber atlorney or
muﬂn of record. No further
[l trative appeal shall lie from this
decision, nor may the application be
filed or recpened before an immigration
fudge or the Board of Immigration
Appeals during exchusion or deportation

{iv) Any appeal which is filed that

[A) Fails to state the reason for
appeal:

(B) 1s filed solely on the basis of a
denial for faflure 1o file the application
for adjustment of status under section
210 or 245A in a timely manner; or

(C) 1s patently frivolous:
wiill be summarily dismissed. An appes!
received after the thirty (30) day period
Bas tolled will not be accepted for
procesaing.
. . L ] . .

8 In § 103.¢, existing text Is
designated ph (2) and 2 new

ﬁ“ﬂph ) is added to resd as
ows:
e et N
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§ 1024 Cartfications,

. . .

(b) Certification of den'ial:,gf special

Form /460, For 2ling application for
waiver of ground of excluda bility under
seciion 212(s) of the Act ag amended, (n

egricultural worker and
epplications. The Regional Processing
Fagury direc: tgr muy{. g:cardmu y
with paragrap (a) of this section, carti
& decision to the Associate
Commissioner, Examinations
{Administrative Appeals Unit), when the
case involves an uzusually complex or
novel question of law or fact. )

9 1n § 103.5, existing text is
designated paragraph (a) and s new
paragraph (b) is added to read as
follows:

with appli under section
210 or 245A of the Act—io be remitted in the
of s cashier's check, centified bank
check or s money order—$35.00
Form [~84. For Appesling the dental of

application ander section 210 or 248A of the

be remitted tn the form of & cashier’s
Seck, certified bank check of a money
order—2$50.00

Form }-%5. Por filing application for
replacament of resident card
ﬂaml—dﬂllob-mlmdh the form of &
Cashier's chack, certified bank check or s
money order—3$15.00
Form /%8, For filing sppiication for
adj from temporary resident status to

§ s Recpening or r Tton.
. . . . .

[b) Motions 1o recpen or ide
denials of special egricultural worksr

and legalization applications. Upon the
fling of an appeal to the Associate
ssioner, Examinstions
tive Appeals Unit), the
Director of & Regional Processing
Facility or the consular officar atan
Overseas Processing Office may sua

Or 2454 of this chapter and may
reconsider any decislon rendered In
such p ding. The new decision must
e served on the appellant within 4
days of receipt of any brief and/or new
Of upon expiration of the time
allowed for the submizsion of ¢ brief.
The Associats Ca:mé:!lo;u;‘m
Examinatiors, or the Chief o
Administrative Appeals Unit may sua
#ponls recpen any proceedi
conducted by that Unit under Part 210 er
245 of this chaptsr nndd,neumidu any

decision rendered (n sy
Moticas 15 recpen a
Teconsider a dacision under Part 210 or
2434 of this chapter shall

34 In § 103.7, paragraph ®)1)1s
amended by adding in aumerical
sequencs the following:
§IC37 Fesa

m)' e

Form J-857. Yor ling application for status
uliuwl-uynﬁdctmdcmm
(I)ilhhn*ahnd.‘hdmﬂfyMu
nndd—uhwtnénbmdl
ﬂlhi.‘.ch:hmbuké-aw

Mcmey order. A lee of ooe Aondred and

o
that of lawful permanent resident under
section 245A(b)(1) of the Act, 48 amanded—
10 be remitted in the form of a cashier's
check, certified bank check or money order,
(foe amotnt to be determined 29 required).

Form J-700. For filing application for status
23 8 lamporary resident under section
20a)(1) of the Act, a3 amended—io be
remitted In be form of & cashier's check,
certified bank ch
of one bundred and eighty-five dollars
(8185.00) for each application or fifty dollare
($30.00) for each pplication for a minar child
(under 18 years of age) Is required at the time
of fling with the tion and
Naturalization Service. The maxizm
mount payable by a family (husband, wile,
&ad any minor children) shall be four

asd tweaty dollary ($420.00).
. L] . . .
10a. Part 103 Is amended by adding o
Bew § 103.37 1o read as follows:

LR -% 1 Diapiay of control numbers.

eck or & money order. A fee

12111 Viess

(d) Returning temporary residents—
(1-433). (1) Form ]-a83 may be presented

leu of an {mmigrant visa by an alien
whose status hag been adjusted 1o that
of a temporary resident under the
provisions of § 210.1 of this chapter,
such status not baving changed. and
who {s returning to an unrel; quished
residence within one year after g
temporary absence sbroad.

(2) Form 1-888 may be presented in
lieu of an {mmigrant visa by an alien
whose status bas been adjusted to that
of a temporary resident under the
Provisions of § 245a.2 of this chapter,
such status not baving changed. and
who is returning to an unrelinquished
residence within 3 days after a
temporary abseace abroad, provided
that the agzregate of all such absences
abroad during the temporary residence
period has not exceeded 50 days.

13.1n § 2118, paragraph (d) is added
10 read as follows:

§2115 Aden commuters.
- . . . .

(d) Special agricultural workers.
Notwithstanding any other provisions of
this part, an alien lawfully admitted for
temporary residences under section 210
may cormence or continue to reside in
foreign contiguous territory and
commute to his or ker place of

. employment in the United Slates to
 engage (n daily or sessonal work which

on the whole {3 reqular and stable as

provided in section 210(a)(4) of the Act,
. &,ﬁ%éﬁ‘;‘gx;‘:ﬁﬁ provided, that at the time of each
Budget has assigned the following OMB  T®®Rlry a valid Form 1833 s presented
control numbers: in lieu of an immigrant visa and
2 passport. An r;llzn commuter e!r:glged in
| work {3 pr d to have
ey i 1aken up residence in the United States
o == ihe arshe is present in this country for
= more than six months, in the aggregate,
as? Menxy  during any eontinuous 12-month period.
- — Mz alien commuter's address report
ot Mismas under section 285 of the Act must show
ey ey Lhe actual residence address even
e — 1 ROy Mgl United States.
(< tieny  Temporary resideat commuters are
bject to loss of commuter status in the
= same manner ag p:g.;n!;m n:idenll‘
PART 211—DOCUMENTARY cammuters a3 pro Paragraph (b)
RECUIREMENTS: IMMIGRANTS; o this saction.
WAIVERS RART 212—DOCUMENTARY
1L 7 CUIREMENTS: NONIMMIGRANTS;
' "&ﬁﬁﬂﬂ'&'ﬂ“ B VERS: A CERTAIN
w' hb.l LI .S-a.lm.tw.a!.!ﬁﬁ:& N‘DNNSLEMJEN-S,PMOLE
% 6003, 43 amended: §
101 133, 1197, 3182, 1308, 1229, 3207, o ﬁﬁ:{d;ui?fr AR 52
u!m.:.pmmpb(d]h-ddndw Asthority: Seca. 107, 103, 112 214, 235, 228,
read as follows: B8 242, 88 Stat. 108, %3, 182 a3 emended,
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188, 196, 200, 202, 208, as amended. 8 US.C.
1301, 1103, 1182, 1184, 1225, 1228, 1228, 1282,
1182h, 1182¢.

18. In §212.5 paragraph (b) is
amended by removing the period at the
end of the last sentence, inserting a
semicolon and adding new text to read
as set forth below; by designating
existing paragraph (d)(2) as (d}(2)(i) and
adding s new paragraph (d)(2)(ii] to read
as follows:

2125 Parcie of allens ints the United
Stxtes,

() * * * however, an allen who
arrives at a port of entry and applies for
parcle into the United States for the sole
purpose of seeking adjustment of status
under section 245A of the Act, without
benefit of advance authorization as
described in paragraph (e) (2) of this
section shall be denied parole and
detained for exclusion in accordance
with the provisions of paragraph (b) or
(c) of §2353 of this chapter. An alien

{o enter the United States for
the sole purpose of app! for
adjostment of status under section 210
of the Act shall be denied parole and
detained for exclusion under paragraph
(b) or (c) of § 235.3 of this chapter,
unless the slien has been d

departments” [mmediately after the
word “clinics” and inserting the
following after the word “experience™;
“Under usual circumatances physicians
will be required to meet the 4 year
E‘ofewoml experience criteria.
owever, at the district director’s
discretion other physicians with less
experience can be designated to address
unusual or unforeseen situations as the
need arises.” .

PART 242—PROCEEDINGS TO
DETERMINE DEPORTABILITY OF
ALIENS IN THE UNITED STATES:
APPREHENSION, CUSTODY,
HEARING, AND APPEAL

18. The authority citation for Part 242
is revised to read:

Authority: Secs. 103, 242, 244, 252, 88 Slat.
173, 208, 23 amended 214, 233; 8 US.C. 1103,
1252, 1254, 1382,
4 19.S ﬁ;' 2422118 "

esignating existing text as paragrap
(a) and sdding the following new
paragraph (b):

2422
. .

ey

Appesis.
L] . L]
(b) Prohibited appeals; legalization or
lpec'{'al agricultural warh:’

ey

for al of such application for
ldhmmml by a consular officer at an
Overseas Processing Office.
- . . . .
LN
{izl% .A; l.ll ho ls ted 1
en who e

into the United Smum mpc.;cnt of
the Immigration Reform and Control Act
of 1988 I:rl olhtll' !hu; lhedlpedﬂc ot
purpose of app! or adjustment
mmmdnncy;zuuohhom
shall not be permitted to avail him or
berself of the privilege of adjustment
&mdnif:uun 1o abide by this

provision ugh mk:.n& an
application will subject the alien to
fermination of parole status and
Institution of under sections
23S and 238 of the Act without the
written notice of Lermination required
by § 212.5(d)(2)(i) of this chapter.

. . . . .

PART 234—PHYSICAL AND MENTAL
EXAMINATION OF ARRIVING ALIENS

18. The authority citation for Part 234
is revised 1o read as follows:

Asntherity: Secs. 103, 234, 88 Stat. 173, 198;
BUSC 1303, 1224).

! Inj paragraph

. 42, ph (b) is
amended by &npgnu"ud
local. county and state bealth

7 An alien resp
defined in § 210.2(d)(3) or § 245a.2(c) (5).

(8), or (7) of this chapter who fails o file.

an applicstion for adjustment of status
fo that of a wmpot:? resident within
the prescribed peri (?, and who is
thereafter found to be eportable by
decision of an immigration judge, shall
not be permitted to appeal the finding of
deportability based solely on refusal by
the immigration judge to entertain such
an application in deportation ‘
proceedings.

PART 264—REGISTRATION AND
FINGERPRINTING OF ALIENS IN THE
UNITED STATES

20. The suthority citation for Part 284
is revised to resd:
Asthority: Secs. 103, 221, 291285, 88 Stat.
73, 191, 23-225: § US.C. 1104, 1201, 1301
2306; sec. &, 71 Slat 841: S USC 12078,

21.In § 284.1 paragraph (a) is
amended by adding at &c(:gd of |
existing text; the following: *

§2841 Registration and fingerprinting.
(.)il'

187, Application for Status 44 8 Temporary

amended.

l-?& Application to Adjust Status from
Y to Pe: Resid
Applicants under section 245A of the
Immigration and Nationality Act, as
amended.

1700, Application for Status ss a Temporary
Resident—Applicants under section 210 of
the Immigration and Nationality Act. as
amended.

. . L] L ] .

22 In § 284.1 paragraph (b) is
amended by adding at the end of the
existing text the following:

1 E. 78] wmwm
. . . L] .

(b *ee
1828, Temporary Resident Card-Lawful
residents of the United States.
}-888A, Employment Authorization Card.
1803, Application for Replacement of Form I-
888 Temporary Resident Card—While
spplication s pending, aliens whose -
evidence of registration has been lost,
stolen, mutilated. or destroyed: aliens

whose criginal Form 1-588 were incorrect
when {ssued. ;

2. In § 284.1, paragraph (c) s
amended by adding the following
sentences at the end of the existing text:

(c) * * * Application by an alien
lawfully sdmitted for temporary
residence for Form 1-828, Temporary
Resident Card, in lieu of one lost, stolen,
mutilated, or destroyed. shall be made
oa Form 1-885 accompanied by the fee
required by § 103.7(b) of this chapter,
two color photographs, (regardless of
the I”Hmi;l qe.chun!:u the e
Tequirement for such photogra 29
been waived by the director of the -
legalization office in his or ber B
discretion because of hardship to an

licant who is confined due to age or
ical infirmity), and when {ssuance
of Form }-888 is desired in a changed

name, d
vidence of bech change: Aoy o -

638 in applicant’s possessicn must also
be submitted with the application. An
application by an allen within the
United States foe replacement of
evidence of registration shall be
submitted to the legalization office
ha furisdiction over pplicant’s
lace of residence In the United States.
to the {asuance of Form 1-424, all
applicants, regardless of age. ul_u.u
apoenr al the appropriate legalization
og for interview; and placement of
fingerprint and signature on 1888 unless
these

discretion of the district director
bouu&:: W"ﬂ'fu""&:'o vg:
compelling ressons. en
application Porm l-ﬁ{myubt required
5 appear in person before
tmmigration officer p\rior 1o the
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adjudication of the application and be
Interviewed under cath concerning his
or her eligibility for issuance of 1-338 as
evidence of his or her Tegistration. In
addition. the applicant may also be
required (o present a compieted
fingerprint card (Form FD-253). The
decision on an application for
replacement of evidence of registration
shall be made by the regional processing
facility director Baving jurisdiction over
the alien's place of residence in the
United States. No appeal shall lie from
the decision of e regional pr ing
facility director denying the application
. . . . -

§299.3 Formae avelaie from
Superirtendent

state government departments and one
ederal 48ency provided comments on
the propased rule. The Service has made
extensive use of the public comment on
the proposed rule in analyzing the
special agricultural worksr provisions of
IRCA and (n developing this rule for the
{mplementation of those provisions. The

of Documenta,

Fomia | Q%0 wncs o 3ng et
P ——tmermromus | oy
e o gd:wmhn— B

— 109
78 N m-a:a-a::».a_1 13.00/100
Dated: April 2, 1987,
Alan C Nalsca,
Commissioner.

[FR Doc. 7-0693 Filed 4-30-87; 845 am]
L Cooe e

PART 236—MMIGRATION FORMS

24. The authority citation for Part 299
is revised to read as follows:

Authority: Sec. 103; 88 St 17%; 3 US.C.
10

§290.1 [Amended]

25. Section 299.1 Is amended by
adding the following immediately before
the entry “ICAQ" in numerical
sequence:

2901 Prescribed forme,
L] . . . .
3827 (-1-7)~Application for Status asa

Temporary Residest (section USA INA).
Pt r] ($&7)}=Temporary Resident Card.
3-aaaa (5~87}—Employment Authorization

Card

-0 (3-14-87}—Application for Waiver of
Geounds of Excludability.

3001 (S-3-87)—Notice of Approval of Status
23 & Temporary Resident.

1882 ($-5-&7)—Notice of Denial for Status as
@ Tezmporary Resident.

1883 (3-14-87)—Medlcal Examination for
Blatus as s Temperary Resident Under Pub,
L so-am).

3884 (4-1-&")—Notice of Appeal

}-ams

-

700 (4= 127 )—Applicaticn for Status as e
Temporary Resident (secton 210 INA)

908 (313 —Afdavit o corroborats
smployment claimed by aa applicant for
Batus as 3 Wmporary reaident (secticn 210
NA)L

a&eﬂmﬂ.’bmndedby

scding the following in the appropriats
Dmmerical sequence:

8 CFR Part 210
[INS No. 1021-97]

Adjustment of Status for Special
Agricuttural Workers

ASoNcY: Immigration and Naturalization
Service, Justics.

ASTION Final rule,

SUMMARY: This rule establishes Part 210
of 8 CFR, a new part added to conform
with the new section 210 of the
Immigration and Nationality Act
established by Pub. L $6-803, the

tion Reform and Control Act of
1988 (IRCA). This rule sets the criteria
and procedures to be used to adjust the
status of special agricultural workers to
that of umfonry residents; sets
standards {or maintenance of that
status; outlines the benefits accruing to

temporary residents and the distinctions *
t

between tem and
resident status; sets criteria and
procedures for termination of temporary
resident |u;u.|: ljd uublill;g
procedures for adjustment of the status
of tam resident special
agricultural workers 1o that of
permanent residents,
EFPICTIVE DATE June 1, 1987,
POR PLRTHIR IPORMATION CONTACT:
William 8. Slattery, Assistant

oner, Legalization, 425 | Street,
NW. Washington, D.C. 20838, (202) 788-
|53

SUPPLIMENTARY MPORMATION: A
preliminary working drafl of this rule
was made available to the public by
ootice in the Federal o8 Jaauary
20, 1987 (52 FR 2115). Comments on that
draft recaived from 184 tong
and individuals wers halpful {n the
Preparation of the rule which
Wwas published {n the Foceral Rargister on
19, 1927 (32 FR &45). Commenty
oa &cmdn)-muwvnd&ca
134 organizations and individuals
fncluding commenty from three
tions which represented 78
institutions or orjanizations. Bight

sugg of many tors have
either been adopted in this rule or have
motivated adjustments to the rule by the
Service. The Service thanks al]

3 for the thoughtfulness and
constructive intent of their suggestions.
Several comments were directed to

the provision in § 210.1(d) of the
proposed rule concerning the initiation
of deportation proceedings in cases
Involving fraud. This section has been
clarified by reference to § 210.2(e)(4) but
otherwise remains basically unchanged.
A more complete discussion of the
visions governing fraud is provided
low in reference to § 210.2(d)(4).

Four commentors suggested that the
Service has applied an erroneous
residence requirement for Croup 1
eligibility at § 210.1(e). However, the

rvice Is persuaded that jts
interpretation of the Group 1 residency
requirement is correct based on the
authorities cited in the preambles to the
draft and proposed rule. The Conference
Managers' Report expressly states that:
% « . the conferees intend ‘resided to
mean 8 months per year, in the
aggregate, in the U.S. for the ‘Group 1
workers.. . . A six-month residencs
requirement for Group 2 workers is
mentioned in the fi Managers'
Report but this was reduced 10 a three-
month requirement according to
clarification provided {n calloquies in
the House and Senate,

One commentor suggested that the
definition of Group 2 workers should
include an express residence
requirement and a provision that
persons.who commuted to the United
States for the purposes of daily
employment are not eligible for special
agricultural worker status, It 3 the
Servica's belief that the Congress did
8ot intend sessonal agricultura) workers
who commute on a daily basis to be
inaligible for adjustment of statys.

ress provision ls made at section
210(a)(4) that aliens granted temporary
resident status may commuts from a
residence shroad. Jt s abundantly clear
In the legislative history that, In passing
section 210, Congreds was addressing
the needs of producers of perishable
commodities who have come to rely
Basvily on the existencs of an
wndocumented workiorce. Producers of

rishable commodities along the
rder bave been nQ:unt a3 dependent
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oa such labor as producers in the than make a declarstion. An aliea who 8 consular officer has reason to belleve

{ntericr. We have not found in the
legislative history an indication that
such producers, a significant portion of
whose workforce commutes on a daily
basis, are for that or any other reason
meant {o be less favored.

The definition of the term “man-day”
has been expanded to include the
statutory provision that *...
performance of seasonal agricultural
services in the United States for more
than one employer on any one day shall
be counted as performance of services
for only 1 man-day.”

Several :sman:nlm “.Iled that the
proposed rule definition of a
mbivolo&n applicstion {s overly

fesent thatid 7

a t4
should not be mtu'nd to support a
poafrivolous application, and that
applicants’ testimany alone sbould be
sufficient to demonstrate that an
spplication {s nonfrivolous. One
commentor stated that as application
should be regarded as nonfrivolous only
if the spplicant demonstrates that he or
she meets all affirmative qualifications
and is ot ineligible due to any
disqualifications.

Generally, those commentors who
wview the proposed rule definition as
overly mtncdg. p:_mhc their position
40 T

rguage in
Managers' Report which relates to the
establishment of a “ponfrivolous case of
eligibility.” It {s the interpretation of INS
that the criteria stated in the Conference
Mansgers' Report apply only to the
provisions of section 210(d)(1) of the
Act, which provides a temporary stay of
exclusion or deportation and work
awthorization (o aliens apprebended
before the application period, who “can’
establish a ponfrivolous case of
eligibility. . . .” The Service bas adopted
and applied these criteria 1o perscns
wpnnnded between enactment of
IRCA and the of the
application period. Neither the
Coaference Managers' Repart nor any
other legislative history provides
concerning & “ponfrivolous
tion,” which {s s new standard
-nnm:senzw(dxz)dmmt:‘r

files an application bas had time to more
carefully consider his claim and to
oblain corroborating evidence. It {s the
opinion of the Service that the proposed
rule definition of a nonfrivalous
application, which requires payment of
the application fee and documentary
evidence of eligibility, Is reasonable.
This definition sttempts to strike &
balance between facilitating the
{ssuance of work authorization and
limiting such {ssuance to those for whom
Congress (ntended this benefit.
Sixty-nine commentors urged that 13
various products or cl of prod
be classified as “other perishable
commodities”. One commentor stated
that INS is not bound to accept
regulations lssued by the Secretary of
Agriculture If such regulations are
plainly contrary to the provisions or
spirit of IRCA. It s the Service's
interpretation of section 210(h) of the
Act that it {s the suthority of the
Becretary of Agriculture to define “other
perishable commodities” for the
parposes of IRCA and not that of
Attorney General. On April 22, 1887, the
oty U el
ot, & proposed rule
defining “seasonal agricultural services”
as it appears in IRCA which contains a
definition of “other perishable
commodities”™ (52 FR 13248). The
Sccm:? of Agriculture bas been
provided the camments received by INS
on this issue. Interesied parties should

The definition of an “overseas
processing office™ bas beea amended to
ate the Department of State's
organization and procedures for the
overseas

that the applicant may have a criminal
record. In such a case, the alien will not
be admitted to the Uniled States until
the results of relevant record checks are
known.

Numerous commentors provided
suggestions as to specific programs or
forma of assistance which should or
should not be regarded as “public cash
assistance.” The Service believes that
the proposed rule definition is an
accurale interpretation of the provisions
of IRCA. Several commentors stated
that it was {nappropriate to regard
public cash assistance received by
{mmediate family members as having
been received by an applicant for the
purpose of this rule. However, if the
4')_..14.‘3‘... of
an applicant qualify for such assistance
based on the applicant’s inability to
adequately provide for their support,
and if the assistance received by these
persons {s required for the maintenance
of the applicant's household or
subsistence of its members, the Service
may regard receipt of such assistance as
constituting reliance on public cash

ist on the applicant’s part
P ton the of assi
received and/or the length of the period
of time over which it is recelved. With
the exception of the listing of Medicaid
us a program which does not constitute
public cash assistancs, the proposed
rale definition will stand.

Numerous commentors suggested
changes in the Service's definition of
& ing agricultural employment” or
suggested that the Secretary of
Agriculturs, rather than the Attorney
General, {s authorized to formulate that
definition. The Service bas removed the
proposed rule definition of qualifying
agriculturs] employment and has .
L stitatedla vl 10"

agricultural services” from section
210(h) of the Act. The Secretary of
Agriculture has {ssued a proposed rule
defining * 1 agricultural services®

a 4

to approve appll
agricaltural worker statos but

deemed approvable to INS for & final
dacision. Based on discossions between

d. Overseas processi
pr

foterpeetation that a “pondrivolous case
of sligibility” and a “secfrivolous
epplication”™ constitots distinct and
different standards. The situations of an
alien who s apprabendad before the
epplication period and ons who files an
spplication are clearly differsnt. The
former is not in & position 1o do more

the Service end the t of State,
::hlll mmmm be

forwarding
facilities for a final determination. An
pticn to this procedure will sccar if

which contains a definition of “Seld
work”. Whan finalized after comment,
this rule will govern qualifying
employment.

The proposed rule definition of
“subject 10 an order to show cause™ bas
been removaed in that, as pointed out by
one commentor, that term appears
sowhsre else in this rule.

Two commenters suggested that the
provision of § 210.2{a)(2) requiring that
applicants for Group 1 classification 0
endorse thelr applications is unfair and
obstructive. The provision is designed
merely to t applicants for that
classification to signal their claim to
Group 1 eligibility and to permit

[




Federal Registar / Vol. 52. No. 84 / Friday, May 1, 1837 / Rules and Regulations 16197

examiners {o readily identify such agricultural worker status {n the United becaming public charges. Howeves,
ims, Form I-700, Application for States. Allens who wers outsids the section 24 of the Act provides that the
Temparary Resident Status 83 4 Special  United States on or after May 1, 1557 gre phbysical and menta] examination of
Agricultural Worker, (s similar to other otill required to file applications at allens, to include guidelines for such
Service applications for aternative overseas procassing officas, However, sxamination, [s 2 matter under the
benefits, with blocks (o be checked to under this rule appreciation filed jurisdiction of the Secretary of Health
identify the exact benefit sought. oversaas will be recs{ved, processed, and Human Services,
Several commentors suggested a referred 1o the Servics or denfed. An Several commentory suggested that
1ge 10 the language of sect| pli whose application {s § 2102(N(3) of the proposed rule
210(a)(3) relative to the tracking of recommended for approval and referred governing the use of application
up 1 2umerical limitations. The to the Service will be able 1o procsed information be modified 10 provide
language of this provision has been immediately to 3 legalization office in assurances that evidence of eligibility

mended to more accurately describe the United States for issuance of Formle  provided to

licants b fes,
the standard for limiting the number of 822A. Exmployment Authorization, These Oyere 1o oy Ciner parties

such as employery, ig vere:
Group 1 applications. modifications avoid the disruption of on- mnﬁdm&fityypmi?m. Cﬁgy t'h'
commentors suggested that 80ing agricultural activity which might ge bas been added 1o this
§ 210.2(b)(1) be amended to reducs the result from requiring workers curenly  prvision. now at § 210.2(e}(3). The
amount of time given qualified engaged in agricultural employment to position of the Service is that 1]
designated entities (QDEs) to forward depart the United States to file information provided with an
applications 1o the Service, The applications and allow for the earlfest application is covered by the

age of this section hay been possible admission of oversess confidentlality provisiong of section
amended to ¢! its intent that QDEs applicants., 210(b)(8) of the Act other than false or
must forward applications within 60 veral comments were offered on the fraudulent statements or evidence as
days Erom the date the applicant gives ‘Provisions of § 210.2(c)(2) governing described in section 210(b)(7] of the Act,
consent for such forwarding rather than  applications in the United States. These Several commentors suggested that
the date they receive a completed included a suggestion that the language - the Service s without statutory
application. This allows time after filing  of this section be clarified 10 show that authority to effect the provision of
with a QDE for an application to be it applies to applications received from § 2102(1)(4) of the proposed rule that an
grfected beflore It is filed with the QDEs; that cash and persona] checks be order to show cause and warrant of

rvice,

a ted for filing fees: and that £l ;
Several commentors stated that the bmn and [n person be permitted Xt.,:nll vorat.can be saued in cases inval

: " violation(s) of sectica 210(b)(7) of the
Service bas no statuto authority to districts. The language of this provision provi
mpose a 0-day m.!.ualz;nd.lfne onaliens hag been modified tngdu-ify QII,JE filing ;‘:‘a;mﬂ':%&.:°rt"t§23°4')w'
apprebended before the application procedures. The provision requiring 10 show ca d i .t o; an T’d"
Pperiod and relessed from Servics payment of fees by money order or beilesved (:“ = :;"“ ‘"a' °;"
custody based on establishment of 5 certified check is {ntended to ensure the declined d"&"' n:nhpmm d“
monfrivolous case of eligibility for efficlency of the special agricultural the Servi u:b’ o %;" ’d sn:umc e
adjustment of status under section 210 worker program elimingting the A. ? h!.; d :fdu 2
of the Act. However, section 310(d)(1) of  problems of default on personal checks Altorney "h liex °;' "‘T"‘"
the Act expressly provides that the $tay  and the need for security ceated by the PTIFeedings n leu of prosecution.
of exclusion and deportation and the bandling of currency. Also, districy Several ?E?“‘“’" 'gﬁ”"d that
work authorization provided to such directors will retain the discretion to et § 210.2(g) 0 ’“’r“". rule governing
per3ons extends only through the £rqt 30 modes of iling in legalization offices decisions on ""3‘ tgricultural worker
days of the application period. They are  pader their furisdiction In order to best €333 be modified 1o require a notice of

Voo tequited o B oplicaticns pond to the great variancy 1 intent (n denial cases and s copy of the
within that 30-day period. If they fail 15 workloads ud.;u characteristics Jecltion to attoraeys o R aseatives
80 30, they a3 subject 1o Issuance of an nticipated among legalization offices, 10 all Ty Thls provision. nw at

order o show cause and warrant of The provisions of § Zi82c)d) governing  § 210U, bas been amended 10 o
arrest or 1o the execution of an oanas Applications bavs bee ﬁ:’;&ﬂ’&&iﬁi‘ 123".’&31'5;."25'. >
au(ug-mt of arrest or order of $xpanded 1o [nclude mery detailed includes an appeal mechanism

bundred and thirty commentors suthority, erganization, and procedures 48 required by statute. A notics of inteat
stated that the fon of § 2102(c)(1)  for GVC:U,." Froceasing of applications  Procedure would ceate an unwarranted
of the proposed rule that persons who foe special agricaltural worker status. additiona] adfudicative process and will

W2 2ot in the United States pon One commenter suggested that there/ore not be adopted.

aciment of [RCA or who departed § 2102(d) of the mg;.d rule, which The language of §210200), of the
ueat 1o enactment cannot Ale des for an intervigw of applicants, roposed rule, governing motions has

applications in the United States but mended to requirs written notice of amended lo Include oversess

must file oversess is tncongiatent with e tme and placs of interview (n all proceasing offices and 1o otherwise

section 210(d) of the Azt end the Cases. Such a notice will be edto  claify the provisions of this rule for,

provid
tve history of IRCA. Numarous all applicants scheduled for interview. ]t  now at § 210.2(3), motions 1o Tecpen or
commaentory rcb:m d!m;don of the is, bowever, obviously infeasible for reconsider,

agriculteral labor fores an possible | walk-In cazes Several cammentory suggested that
©op lowses if the proposed rule COne commentor suggestad that the provisicns of §2103(a) be amended
Provision was not Ons § 2102(e) of the proposed rule foverning 1o provids derivative status for family
Sommentor sup; provision, Bedical examingticns be amended to members of sligible aliens or to clarily
This rule that allens who 0 uire testing for AIDS 1o safequard the  the aligibility of in-status nonimmigrants
&atered the United States before May 1, :luc bealth and prevent aliens for special agriculturg) worker status,
1987 can Ale applications for 3pecial afflicted with that disesse from There Is no statutory Qa!bon'ly for the
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creation of derivative special One commentor noted that the

agricultural worker status, nor is there
any provision in IRCA or this rule to
preciude nonimmigrants from eligibility
for adjustment of status under section
210 of the AcL

Several commentors stated that the
provisions of § 210.3(b) governing prool
of eligibility, which require documentary
evidence of eligibility other than
applicant testimony, are overly
T ictive and | isten! with the
presumption in favor of worker evidence
suggested by the legislative history of
IRCA. One commentor stated that the
provision of §210.3(b)(3) that an
Appjiaﬁon may b: dujxed if Ehe

e pr
insufficient and cannot be corroborated,
violates section 210(b)(3)(B) of the Act
which provides that the burden of proof
shifts to the Service if an applicant
provides evidence establishing a just
and reasonable inference of eligibility.
That Congress intended that
spplications for adjustment of status
under section 210 of the Act be
supporied by documentary evidence is
shown by the language of the
Conference Managers' Report which
es that to establish a ponfrivolous
case of eligibility, applicants must. in
addition 1o attesting to their eligibility,
=, . . (identify) the type or aature of
docementation they intend to adduce lo
make the pecessary showing . . .” An
applicant who provides evidence which
is insafficient per se 1o establish a just
and ressonable inference of eligibility
and which cannol be corroborated. bas
notl caused the reallocstion of the
burden of proof to the Service. To
provide that the application filed in such
8 case may be denied Is therefore not
violstive of section 210(b)3)(B) of the
Act As suggested by several
commentors, this on has been
euu?de:' by hdudoa}( the statutory
pro
Several commentors objected to the
provision of § 210.3(c) requiring
subeission of original documents
%) &vml

wherever p

poted that this provision is consistent

with Congressional concemn over fraud

in the application process. Praudulent

attempts 10 gain permanent resident
this program must be

provision of an exclusive list of forms of
proo! of identity at §2103(c)(1) would
preclude submission of alternative
evidence proving identity and suggested
inclusion of a final general provision in
the list of evidence by preference. This
suggestion has been adopted.

Several commentors suggested that
the distinction between primary and
secondary evidence of employment
provided at § 210.3(c)(3) be deleted. This
suggestion has been adopted. Several
commentors stated that the provisions
of this section are overly burdensome in
a manner inconsistent with the
legislative history of IRCA. However,
they are consistent both with the
Bervice's Interpretation that
documentary evidence of eligibility is
required and with the Service's mandate
to prevent fraud in the application

process.

m&mv:lieom:‘e:tm l(ug:ﬁl!ld that
provisions 210.3(c)(5) governing

proof of financial Rspomibim)y be

amended to include an dor

processing of waivers of grounds of
excludability.

One commentor suggested that the
language relating to the special rule for
determining public charge provided in

d rule § 245a.2(k)(4) be adopted |

at § 210.3(e)(3). This language has been
added to this rule. As was the case in
relation to § 210.3(c)(5). comment on this
section was divided between those
favoring a more liberal standard and
those favoring a more restrictive one.
The standard set remains basically
unchanged from the proposed rule.

Several commentors suggested that
§ 210.4 be amended to include a
provision conforming to section 210(f) of
the Act to stipulate the precise forms of
aid for which aliens whose status is
adjusted under section 210 would be
inaligible. However, the statute states
that Aid to Families with Dependent
Children is the sole program for which
such aliens are ineligible for five years

after adj; t to temporary
status. The Service believes that the

universal requirement that applicants
mb’?ll p}-oof of nsld-‘naip! of public

cal er 3
suggested that the Service's authority to
require such proof be restricted or
sliminated. The Service regards the rule
as wrillen as a proper interpretation of
the statute,

Two commentors suggested that the
inclusion under § 210.3(d) of persons
who bave angaged in the per tion of
others exceeds the Service's autherity
under the statute. This is correct and
this provision therefore has beea
removed. However, exchange visilors
subject to the provisions of section
Z12(e) of the Act remais included in the
class of persons ineligible for
adfustment of status under section 210
of the Act. i such persons are subject to
the foreign residence requirement and
bave not received a waiver of that

g v language is clear on its face
and does not require regulatory
construction.

Several commentors suggested
various modifications 1o the criteria and
procedures set at § 210.4(b)(2) for the
granting of employment authorization.
The Servics regards the proposed rule

_ provisions as proper.
Several

commentors urged a change in
the sion of § 210.4(b)(3) that
cants must return to the office
where they were interviewed in order 10
receivé a {emporary resident card.
However, a in card {ssuance
3 would cause significant
tical and administrative difficulties
which would threaten the overail
efficiency of the legalization and special
agricultural worker programs and result
nothert T pplicant
One commentor suggested that the
provision of § 210.4(c) that temporary
idents who obtain that status under

requirement, they are not admissible as
tmmigrants and ]

*harals And
are T

ction 210 of the Act are not entitled to

42
from eligibility ender section
210(a(1XC) of the Act.

Seversl c:‘u;mog(r;ﬁblcmd to the
provisions of §21 3) and (4)
including in the class of ineligible
persons those who bave failed to file
within certain deadlines. Section
210.3(d)(3) will stand based on the

ten ed in

provid response (o
comments on § 2102(b)(2) of this rule.
ecudaano.\(dxd)dlh d rule

sshmit relative visa petitions is

incorrect. The Service Interprets section

210(s)(5) of the Act to the contrary.
Several commentors lug?t:d“thll

the tion pro [
210(d) are violative of section 242 of the
Act. These provisions bave been
amended to render termination of
porary "; ] ;llf\ll d tic
wpon a final order of deportation.
Severa] commentors objected 1o the
provizions of § 210.5(b) that a
determination that an alien bas
maintained temporary resident status be
made before his or ber status may be
adivsted (o that of s permanent resident.
The Service regards a brief review of

4
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eligibility, admizsibility, and presence in
the US. as a wholly sppropriate and
Becessary part of the process of
adjusting aliens to full permanent
resident status. Section 210.5(a) bas
amended to conform (o the revissd
Overseas processing procadures.
Approved oversess applicants will be
adjusted 1o temporary resident status as
of the date they enter the United States.
ore, approved applicants who
eater after the application period will be
adjusted 1o permanent resicent status
Cde or two years (Croup i or2
respectively) following their date of
justment to temporary resident status.
The language of § 210.5(b)(2) kas been
amended to reader it consistent with the
revised pnvhido:; for termica ‘don dd].
te=rporary resident status at 210.4(

In order to permit prospective
applicants to prepare to fle, Form 700,
Application for Temporary Resident
Statns as a Special Agricultural Worker,
‘w3 prepared and distributed before Lhe
deveicpment of this Snal rule. Certain
instractions and items an Porm 1700 are
therefore Inconsistent with the £nal rule.
Tbese are as follows:

1 Enstruction number 1 states that
aliens must bave beea In the United
Slates since November & 1088, o fle
appBcations in the United Stated. Under
this rule, aliens who were in the United
States prior o May 1, 19€7, may £le
appiications in the Uniled States.

2 Instruction number ¢ states that an
alien who has assisted in the

who bave assisted i the
persecutica of otbers may be sxcludabls
under certain provisices of section
nz-)a!thnAch’.;umln »
persecation per se no cnger coostitotlas
& sutamatic grouad of Inelighility, Hem
3 will be deletad.
1 Instruction zumber 7 states that
appBicants outside the Usited States
may be ngemorinted at United States
M“"H""fdfgmm&.
Processing offices Y req
submuingien of Sngerprints in cases
where consular ofices bave reasca o
bdifnlﬁ.aindludanduaﬁry

check should be initlated.

4 oumber § slatss that all
dnm:auz:n;&b-uhmu‘:dh&a
original This rule requires the
sabmisalon of doczenty

ts.
lh::ﬁlgzmbw
&3 o receipt Miraecy
by by menbers.

A revised Form 1-700 {s ty

i Hi

being developed. In the interim, an
eddendum 10 Porm 1-700 will be
distnibuted to ensure that correct
information regarding eligibility and

d Y requir is svailable
to applicants.

In accordance with S US.C. £05(b), the
Commissioner certifias that this rale will
not have a significant economie {fmpact
on a substantial number of small
entities,

This is 20t @ major rule as defined
wlzhlnthcmuzh;dmuonub)nlm
12251

The information collectica
requirements contained (n this
regulation have been cleared by OMB
under the Paperwerk Reduction Act.

List of Subjects in 3 CFR Part 229

Allens, Permanent resident status,
Reporting and recordkeeping
requir s, Temparary resident
status,

Accardingly, Chapter I of Title 8 of the
Code of Federal Regulations is xmended
}ayulddxng 8 new Part 210 to read as
ollows:

PART 210—3PECIAL AGRIGULTURAL
WORKERS

Sec.
E-[. 5] Ddaldcuallcm-dhl.\'-m

202 licaticn for Tem Residant
Bty )

s 5

104 Bats lgd Banefita

MJ"MT-M o Permanent Revident
o,

MMLMIE&L&I
US.C 1101 acte.

§210.1 Dolwiion of terms weed In this
part.
(a) Act The Inmigratica end

provided pursaant to an
application for the benefit sought and

ing a determmation thereon. If
frand, wiltful misrepresentation of s
material fact, & false writing or

2L or any other activity

prohibited by section 210(b)(?) of the
Act Is discovered d the
determination process the Service shall
refer the case to a US. Attormney for
possible prosecution and/or fssue an
Order to Show Cause and Warrant of
Arrest as provided in § 210.2{e)(4) of this
part.

(e) Femily unity. The term “family
unity”™ as used In section 210(c)(2)(B)(i)
of the Act means maintaining the family
g::r without deviation ar change. The

ily group shall (nclude the ipouse,
namarried minor children who are not
members ohf wm:l other bz*u;ebold. and
ts who reside rezul in the
g:;::bold of the family group.

(f) Group 1. Special agricultural
workers who have performed Qualifying
agricaltural employment in the United
Slates for at least 50 man-days [n the

ste [n each of the twelve-month
m ending on May 1, 1584, 1885, and
1988, and who have resided In the
United States for alx menths in the

ate In each of those twelve-month

(2) Group 2 Special agricultural
workers who during the twelve-moath
pericd ending on May 1, 1968 bave
performed at least 50 man-days [n the
aggrzgate of qualifying agricultural
exmployment In the United States.

Legatization Office. Lagalization
affices are local affices of the
Immigratian and Naturalizstion Service
which accept and process applications
Sor legalization or special agricultural
worker status, under the suthority of the

NadonnryAct.uAmdedbyth- dhtrudiredml.nwbucdhuiwcud:
Immigration Reform and Contral Act o offices are located,
zm{:i ; e ﬂ)%mmmy‘“
Application persod. 13-macath Beans Lie performance during any day
Period during which an appiication for of 80t lees than oo hour of i
ldfunne:tdg::-b&;ldl ;ac.d'mrd G?pbmem!orm paid
f=mporary resident may acceptad, enployment records ting to an
beging cm fope 1 1987, end ends @ applicant thow caly piece rate
November 30, 1588 ¥Rils completed, them amry day in which
k)&aplchappb’wb’a:.Amhu rite work was performed shall be
spplication consists of an exscxied counled a3 & man-day. Wark for mors
!ﬂl—?&.hppl!a&a!c?m Meuomployvhndndnayl}.nu
bl Wores e e s e s ut o
Agi Worker, evidence of y * Prpcsed o part
aricultons] sxplo and () Mazfrrreloos epplicotion. A
residence, 3 of cocplaty application will be determined
exarcination, end the mmber 10 be acniriveloos at the time the
of photograpks. An spplication is not ppil eposary for an interview at o
cociplete undl the required foe has been tdom or overssas processing
)ddudnq'r&d. U comdalng: (1) Bvidence or
(d) Determinotion hiwmduwbdabcmaumboﬂhn
Mﬂmmu-ﬁb& hlwﬂmlbt@u&bhumld
mmmdn&h Statuer.lfham&allbn
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applicable grounds of excludability may
be waived under the provisions of
section 210(c)(2)(i) of the Act. and (2)
evidence or information which shows on
fts face that the applicant performed at
least $0 man-days of employment in
seasonal agricuitural services during the
twelve-month period from May 1, 1985
through May 1, 1984, and (3)
documentation which establishes a
reasonable inference of the performance
of the seasonal agricultural services
ed by the spplicant. |
(k) Overseas processing office.
ersess processing offices are offices
catside the United States at which
pplicati !o; dj to Sl
temporary resident status as a s al
agricultural worker are received,
processed, referred to the Service for
adjudication or denied. The Secretary of
State has designated diplomatic and
consular offices for this ose a3
follows: In Mexico: The Embassy at
Mexico City and Consulate General at
Monterrey: in all other countries: The
hn:fm( visa Issuing office at which
the alien, if an applicant for an
tmenigrant visa, would make such
spplication. Consular officers assigned
to such offices are authorized to
recommend approval of an application
for special agricultural worker status to
oot o i ey N
ility for approv. to deny su;
an application uF the alien fails to
establish eligibility for approval or is
foand to bave committe: ud or
misrepresented facts In the application

() Public cash aseistance. Public cash

- four Service

smployment means the performance of
“seasonal agricultural services” as
found at section 210(h) of the Act and as
defined in regulations by the Secretary
of Agriculture.

Nots~Regulatory definition will be
provided by the Department of Agriculture
asd published by the Immigration and
Naturalization Service as an d o

may be eligible for Group 1
classification shall be classified as
Group 2 allens. There {s no limitation on
the number of allens whose resident
status may be adjusted from temporary
{0 permanent in Group 2 classification.
(b) Filing date of cpplication—{1)
Gcn,sral. The date the alien submits an

this regulation.

(0) Regional processing focility.
hgioﬁ:fProeenin%FldBUu are
Service offices established in each of the
ons to adjudicate, under
the suthority of the Directors of the
Regional Processing Facilities,
applications for adjustment of status
under sections 210 and 245a of the Act.

(p) Service. The Immigration and
Naturalization Service (INS).

(q) gpecial agricuitural worker. Any
individual granted temporary resident
atatus in the Group 1 or Group 2
classification or per t resid

pplication to a qualified designated

entity, legalization office or overseas
33ing office shall be considered the

m date of the application. provided
that in the case of an application filed at
a qualified designated entity the alien
has consented to have the entity
forward the application 10 a legalization
office. Qualified designated entities are
required to forward completed
applications to the appropriate
legalization office within 80 dsys after
the applicant gives consent for such
forwarding. Except as provided in :
par:gnph (b)(2) of this section,

status under section 210(a) t;f the Act.
§2102 Applcstion for temporary resic:
status,

(2)(3) Application for temporary
rosident status. An alien agricultural
worker who believes that he or she i3
sligible for adjustment of status under
the provisions of § 2103 of this part may
file an spplication for such adjustment
at a qualified designated entity, at a

ton office, or at an overseas
gmetulna offics outside the United
tates. Such spplication must be filed
within the application period except that
an alien described in paragraph (b)(2) of
this section must file mci:d n&pUuucn

. apprehended prior to

PP must be filed no later than
November 20, 1623,

(2) Filing dote for el'ﬁiblc aoliens 3.

e opplication

riod. An alien who was apprehended
C; the Service on or after November &,
1988 and prior to June 1, 1887, who is
:,llgiz:’eslo file lndlpp!icaﬁon l;x the :

nited States under paragraph (c)(1) o
this section and who was released from
Bervice custody based on a nonfrivolous
claim to eligibility for adjustment of
status under section 210 of the Act must
file an application for adjustment of
status during the period beginning cn
fune 1, 1987 and ending on June 30, 1887,
This limitation does not apply to aliens

classification. Other applicants who

tance means {acome or needs- the period erein. who fle overseas.
based monetary assistance. This (2) Appllzu'on for Group 1 status. An (¢} Filing of application—1) General.
includes but Ls not limited to alien who believes that he or she The application must be filed on Form
oppl 1 security | recelved ualifies for Group 1 status ss defined in  F700 &! & qualified designated entity, at
by the alien or his immediate famil g 210.1(f) of this part and who desires to 8 legalization office, o at an overseas
members through federal, state, or Lcd apply for that classification must so processing office. Only aliens who were
designed to meet subsistence  endorse his or ber application at the Er‘ﬂuv present (n the United States
It does not include assistance in  Hme of filing, Applications not so ore May 1, 1987 may file applications
kind, such as food stamp, public dorsed will garded es in the United States. Aliens wbo were
or other non-cash g‘;nﬂu. nor  applications for Croup 2 status as Dot present in the United States prior to
does {t include work-related dafined in § 210.1(g) of this part. May 1, 1987 must file an application at
compensation or certain types of (3) Numerical limitations. The the overseas processing office baving
wedical assistance (Medicare, Medicaid rical limitations of sections 201 jurisdiction over their current foreign
emergency treatment, services lo and 202 of the Act do not apply 1o the residence, or, If they are currently in the
pregnant women or children under 18 adfustment of allens 1o lawful temporary  Unlted States, at the oversess )
years of age, or treatment In the intersst  OF permanent resident status under processing offics having ]uricdi.cnen
of public bealth section 210 of the Act. No more than over the pi uaf&eb'lux {oreign
fm) Qualiﬁ«} designated entity. A 350,000 aliens may be granted temporary - residence prior lo g to the United
qualified designated entity is any stats,  resident status in the Group 1 States. )
local, church, community, or voluntary classification. If mors than 350,000 (2) Applications in the United States.
agency, [arm labor orgenization, aliens are datermined to be aligible for (1) The application must be filed on Form
association of agricultural employers or~ Ceoup 1 classification, the Arst 350,000 100 with the reqaired fee and. If the
individual designated by the Service to  applicants, in chronological order by . applicantis 14 years or older, the
ussist alians in the preparation of .dats the application is filed at a pplication most be p bya
sppiications for nnhu&u and/or tou or overseas procesaing completed Form FD-258 (Fingerprint
Bpecial Worksr status, cs, whoss applications are approved Cm;).
() Quolifying egricultural for Group 1 status shall be a ed that (i) All fees for applications filed In
employment. Qualifying agricultural . - the United States must be submitted n

A
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the exact amount In the form of a money  shail be {ncorporated into the record, taken by the applicant, [ncluding an
order, cashier's check, or bank check Any applicant certified under overseas applicant, on Form 1834, in
made payable to the Immigration and paragrapha (1), (2), (3), (4). or (5) of accordance with the provisions of

aturalization Service. No personal section 212(a) of the Act may appesl tos  § 103.3(a)(2) of this chapter. An
checks or currency will be acceptad. Board of Medical Officers of the U.S. applicant for Group 1 status as defined
Fees will not be waived or refunded Public Health Servics udprovided in In § 220.2(1) of this part who is
=nder any circumatances. section 234 of the Act and Part 225 of determined (o be {naligible for that

{iii) In the case of an application filed  this chapter. 1 status may be classified ag 3 temporary
at a legalization offics, including an (e) Lun.l'ta:.'on on access o resident under Croup 2 as defined in
application received from & qualified infi and confi ality. (1) § 210.1(g) of this part If otherwise
designated entity, the district director Except for consular officials engaged in eligible for Group 2 status. In such 2
may, at his or her discretion, require the Processing of applications overseas case the applicant shajl be notified of

ing either by mail or in Person, or may  and employees of g qualified designated the decision 1o accord him or her Group
permit filing in either manner, The entity where an application is filed with 5 status azd to deny Group 1 status. Ha
applicant must appesr at the legalization  that entity, 8o person other than a or she is entitled 1o file an appeal in
effice as scheduled. sworn officer or employee of the accordance with the provisions of

(iv) Each nppl:b:a.n'. regardless of age, Depuu:?;nl ulr]u;‘tli]c;or brtzaudo: §103.3(a)(2) of this chapter from that
must appear at the 2ppropriate Servica agency thersof, wi permitied to on of the decision denyi u
hgllizalpi:n office and must be examine individual appiications. For pert o Sy Grupl

X i statug. In the case of an applicant who is
Sngerprinted for the purpose of jsuance  purposes of this part, any contract represented in the application process
of Form 1438, Each applicant shall be personzel employed by the Service to by a qualified designated eatity, or other
Interviewed by an immigration officer, work in coanection with the legalization

i : entity or {ndividual, the applicant's
exczpt that the interview may be program shall be considered an representative shall also receive
waived when it is impractical because “employee of the Department of Justice notification of decisions apecified in this
of the;lullh of the applicant, or(b;xr;dnu ora encyrdthenaf." 5 section.

{3) Filing at oversecs processi; 2) Files and records prepared by . P
offices. i E quelified designated entities under this &) Motions. In accordance with the

{i) The spplication must be filed on section are confidential. The Attorney Provisions of § 103.5(b) of this chapter,

- [ a regional processi

Form 1700 and must Include a complete General and the Servica shall not have ¢ director o ing

Stats Department Form OF-179 dccess to these files and records without :'vd"? of & consular °ﬂg“’ atan

(BSographic Data for Visa Purposes). the consent of the alien. ‘"‘e" processing office 'Ply l':’a e
(&) Every applicant must appear at the (3) All information furnished pursuant ’P""‘m;“?g “g che.eg,-ns. un 3t

Jppropriale oversess processing office 1o 4 pplication for t ary resid part under d: N’guﬂ.li ction an

10 be interviewed by a consular officar, status under this dpu-t ln('juding feverse any .h rIe l&u onki.n -ucl;

The oversess procassing offica will documentary evidence filed with the proceeding when appeal {5 ta 22 under

Inform each applicant of the date and 8pplication shall be used only in the § 103.3(a)(2) of this part from such
time of the interview. At the time of the determination process or to enforce the  2dverse 1“"’"‘“" the Associate
Interview every applicant shall sybmit provisions of section 210(b)(7) of the c""'f”" oner, Examinations, and the
the required fee. Act, relating to frand and false Chief of the Adminiszative Appeals

(1) Al fees for applications rubmitted #alements in applications as provideq.  Unit may sua ¢Ponte reopen any
o &n overseas processing office shallbe | paragraph (e)(4) of this sub ion. pr g ed by that unit under
subenitted in United States currency, or (4) I a determination Is made by the = this part and reconsider any decision

curreacy of the country {n which Service that the alien has, {n connection  Tendered in such proceeding The

the oversess processing office is located. wiith his or her application, engaged in decision must be served on the

4 Fees will not be waived or refunded faud or willful misrepresenta o or appealing party within forty-five (45)
under any drcumstances, coccealment of a material fact, days of recaipt of any briefs and/or new

i (iv) An applicant st an overseas knowingly provided & false writing or evidence, or upon explration of the time
Processing office whose pplication is d n kis or her allowed for the subzission of any briefs.
Tecommended for approval shall be application, knowingly made g {alse Motions to 7e0pen 1 proceeding or

5 provided with an entry d © stat representation, o d  feconsider a decision shall not be

or age
tlacsed to the applicant's file. Upon in any other activity prohibited ?yg considered under this part.
ion lo the United States, the section 210(b)(7) of the Act. the Service (b) Certifications. The regional

applicant shall proceed to a legali=ation shall rafer the matter to the U.S. processing facllity director may, in
office for preseatation or completion of Altoraey for prosecation of the alien or  accordance with section 103.4 of this
o Form FD-2¢3 {Fingerprint Card), 43y person who created or sapplied a chapter, certify a decision to the
r presexiation of the applicant’s fls and false writing or document for use in an Associate Cemmissioner, Examinations
; {ssuance of the employment application for adjustment of statug when the case involves an unusually
sutharization Form 4834 under this U prosecution s complex er novel question of law or
(d) Medica) examination. An declined, lgrs‘-.r.ma =4y lssue an arder  fact A congular oficer aasigned 1o an
applicant ander this part must be t0 show cause and warrant of arrest if Overseas processing office iy authorized
; examined at 20 expenses o the " the United States Aftorney returng the to certify a decislon in the same manner
$overnment by 3 designated civil mnertn!bo&rw:!ormmdoud and upon the same basis.
- firyecn or, in the case of a0 applicant depertation proceedings [n ley of
2 by & pbysician er clinic prosecution. $3103 Enghamy,
designated iy perform medica] (N Decision. The applicant shall be {a) Cenercl. An allen who, during the
3 €xXaningtions of immigrant visy notified o writing of the decision d if  twalvemonth period ending on May 1,
3pplicants. The medics) report setting the application iy denled, of the 1988, has engaged b qualif
forth the fndings goncerning the mental  reasen(s) terefor. Appeal from an agricultural employment In the United
®d piryxical condition of the applicant  adverse decision un this part may be  States for at least 50 oan-days is
b
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eligible for status as an alien lawfully
admitted for temporary residence if
otherwise admissible under the
provisions of section 210{(c) of the Act
and if he or she is not ineligible under
the provision of subsection (d) of this
section.

(b) Proof laf elz;gib‘ility.r—(l) dBurdm of
. An alien applying for adjustment

gl;:’a,m u.r;,det this pu; has the lf:u‘;den
of proving by a preponderance of the
evidence that he or she has worked the
requisite number of man-days, is
admissible to the United States under
the provisions of section 210(c) of the
Act, I otherwise eligible for adjustment
of siatus under this section and in the
case of Group 1 applicant, has resided in
the Unl\rl?tilnn {ur the requisite e
periods. e applicant cannot provide
documentation which shows qualifying
employment for each of the requisite
man-days, or in the case of a Group 1
applicant, which meets the residence

uirement, the applicant may meet his
:L: burden of proof by providing
docamentation sufficient to establish the
requisile employment or residence as a
matter of just and reasonable inference.
The nference to be drawn from the
documentation provided shall depend
oo the extent of the documentatipn. its
credibility and amenability to
verification as sel forth In paragraphs
(b) (2) and (3) of this section. If an
applicant establishes that he or she has
in fact performed the requisite
qualifying agricultural employment by
prodecing sufficient evidence to show
the extent of that employment as a
matier of just and reasonable inference,
the burden then shifts lo the Service to
disp the applicant's evid by

ing that the inference drawn from

the ence is not reasonable.

(2) bidene)e. n}b'“ﬁd“‘"? ol all

Pr y the 3pp
be fudged according o its probative

value and credibility. Original

ts will be given greater weight
than copies. To meﬂvhh or ber burden
of an applicant must provide

evidence of eligibility apart from his or
ber owm lestimony. Analysis of evidencs
beitted will Includ ideration of
the fact that work performed by minors
and spouses is sometimes credited to a
principal member of a family.
(3) Verification. Affidavits and other

P Y &0 app
whick are not enn::btmltd. in whols or
:n part, by other mdiol;h Mdene:h :
incloding testimony of person other
than the applicant) will not serve to
meet an applicant’s burden of proof. All
identity, q ’

L admissibility, and
' I Jb’u."h. l!“

adjustment of status under this part will
be subject to verification by the Service.
Failure by an applicant to relesse
Information protected by the Privacy
Act or related laws when such
information is essential to the proper
adfudication of an application may
result in denial of the benefit sought.
The Service may solicit from agricultural
producers, farm labor contractors,
collective bargaining organizations and
other groups or organizations which
maintain records of employment, lists of
workers against which evidence of
qualifying employment can be checked.
If such corroborating evidence is not
available and the evidence provided is
deemed insufficient, the application may
be denied.
(c) Documents. A complete

pplication for adj t of status filed
under this part must be accompanied by
proof of identity, evidence of qualifying
employment, evidence of residence and
such evidence of admissibility or
eligibility as {s required hereunder and
as may be requesied by the examining
immigration officer in accordance with
such requirement. At the time of filing,
certified copies of documents may be
submitted in lieu of originals. However,
at the time of the interview, wherever
possibl dtbe "," '; o ts must be
presented except for the following:
Official government records;
employment or employment related
records maintained by employers,
unions, or collective bargaining
organizations; medical records: school
records maintained by a school or
school board; or other records
maintained by a party other than the
applicant. Copies of records maintained
by parties other than the applicant
which are submitted in evidence must
be certified as true and correct by such
parties and must bear their seal or
signature or the signature and title of
persons authorized 1o act in their behall.
If at the time of the Interview the return
of original documents is desired by the
applicant, they must be accompanied by
potarized copies or copies certified true
and correct by a qualified designated
entity or by the alien's representative In
the format cribed In § 204.2(j) (1) or
(2) of this chapter. At the disceetion of
the district director or consular officer,
eriginal documents, even Hf
accompanied by certified
temporarily retained for
examingtion.

(1) Proof of Idenlz‘l&'; Evidence 1o
astablish {dentity s [isted below in
of preference:
(f) Passport:
(1) Birth certificate;

, may be

(iif) Any national identity document
from a foreign country besring a photo
and/or fingerprint (e.g., “cedula”,
“cartilla”, “carte d'identite.” etc.);

(iv) Driver's license or similar
document issued by a state if it contains
a photo;

(v) Baptismal record or marriage

cate:

(vi) Affidavits, or

{vii]) Such other documentation which
may establish the identity of the
applicant.

(2) Assumed nomes.— (i) Ceneral. In
cases where an applicant claims to have
met any of the eligibility criteria under
an assumed name, the applicant has the
burden of proving that the applicant was
in fact the person who used that name.

(1) Proof of common identity. The _
most persuasive evidence is a document
{ssued in the assumed name which -
Identifies the applicant by photograph,
fingerprint or detailed physical \
description. Other evidence which will
be considered are affidavit(s) by a
person or persons other than the
applicant, made under oath, which

ntify the affiant by name and address
and state the sifiant's relationship to the
applicant and the basis of the affiant's
knowledge of the applicant's use of the
assumed name. Affidavits accompanied
E' photograph which has been

ntified by the aliant as the

" individual known o the affiant under

the assumed name in question will carry
greater weight. Other documents .
showing the assumed name may serve
to estAblish the common Identity when
substantiated by corroborating detail.
(3) Proof of employment. The -
applicant may establish qualifying
employment through government
employment records, or records
maintained by agricultural producers,
farm labor contractors, colle:ﬁvll;
aining organizations and other
mpa or org?xﬂuuom which maintain
records of employment, or such other
evidence as worker |dentification issued
by employers or collective bagsining
organizations, union membership cards
or other union records such as dues
receipts or records of the applicant’s
involvement or that of his or her
{mmediate family with organizations
providing services to farmworkers, or
work records such as pay stubs, piece
work recelpts, W-2 Forms or
certification of the filing of Federal
income tax returns on IRS Form 8168, or
state verification of the filing of state
income tax returns. Affidavils may be
submitted under cath. by agricultural
producers, foremen, farm labor
contractors, union officlals, fellow
employees, or other persons with

A
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specific knowledge of the applicant's
employment. The affiant must be
identified by name and address: the
name of the applicant and the
relationship of the affiant (o the
applicant must be stated; and the source
of the information in the affidavit (o3
personal knowledge, reliancs on
information provided by others, etc.)
must be indicated. The affidavit must
also provide information regarding the
<op and the type of work performed by
the spplicant and the period during
which such work was performed. The
affiant must provide a certified copy of
corroborating records or state the
affiant’s willingness to personally verify
the information provided. The weight
and probative value of any affidavit
sccepted will be determined on the
basis of the substance of the affidavit
and any documents which may be
affixed thereto which may corroborate
the information provided.
W) Proof of residence. Evidence to
establish residence in the United States
¢ requisite period(s) (nclud
Employment records a3 described in
graph (c)(3) of this section: utility
E (g2, electric, phone, ete.), receipls,
or letters from companies showing the
dxtes during which the applicant
received service; lgoolmnwcr:s (‘hg‘en.
rzport cards, etc.) from the schools that
the applicant or his or her children bave
stiended in the United States showing
the name of school, name and, if
availeble, sddress of student, and
periods of attendance, and hospital or
medical records showing similar
Information: attestations by churches,
umicns, or other organizations to the
applicant's residence by letter which:
Identify applicant by name, are signed
by an official (whose title is shown),
show (nclusive dates of membership,
state the address where applicant
T v o ey piod
e ten
ca the latter, establish how
the guthor knows the applicant, and the
origin of the Information: and additional]
doczments that could show that the
appBcant was [n the United States ata
specific time, such as: Mozey order
receints for money sent out of the
Sountry; passpert entries: birh
certificates of children bern In the
Unfted suurigbn.-.k Zfoob with d.dn;d
ctony; lettery carrespondencs
the applicant and another
Pe3en or organization: Sochal Security
card: Selective Service card: automobile
3 recaipls, tﬁ:. drhlc!c
Tegiziration, stes morigages,
Soatzacts to which applicant kas been g
Pty tax recelpts; Insurance policies,
Teceipts, ox letters; and any other

. assure family unj

document that will show that applicant
was in the United States at 3 specific
time. For Group 2 eligibility, evidence of
performance of the required 50 man.
days of seasonal agricultural servicas
aball constitute evidencs of Qualifying
residencs.

(8) Proof of financial responsibility.
Generally, the evidencs of employment
submitted under paragraph (c)(3) of this
section will serve to demonstrate the
alfen’s financial responsibility. If it
appears that the applicant may be
inadmissible under section 212(a)(15) of
the Act, he or she may be required to
submit documentation showing a history
of employment without reliance on
public cash assistance for all periods of
residence lnbtlhccljnned Smn.n

(d) Ineligible classes. The fo owing
classes of aliens are ineligible for
temporary residencs under this part:

(1) An alien who at any time was a
sonimmigrant exchange visitor under
section 101(a)(15)(J) of the Act who is
subject to the two-year fore residence
requirement onless the alien hag
complied with that requi t or the

excludability {s led Jointly with an
application for temporary residence
under this section. it shall be accepted
for processing at the legalization office
OT overseas processing office. If an
application for waiver of grounds of
excludability {s submitted ajter the
allen’s preliminary interview at the
legalization office it shall be forwarded
to the appropriate regional processing
facility. All applications for waivers of
grounds of excludability must be
‘accompanied by the correct fee in the
exact amount. All fees for applications
filed (n the United States must be in the
form of a money order, cashier's check,
or bank check. No personal checks or
currency will be accepted. Fees will not
be waived or refunded under any
tances. Generally, an application

for waiver of grounds of excludability
under this part submitted at a
legalization office or overseas
processing office will be approved or

- denfed by the director of the regional

procassing facility in whoge jurisdiction
d:; applicant's application for
adi

requirement has been wajved pursuant
to the provisions of section 212{e) of the
Act

(2) An aliea who was in the custody of

¢ Service or was apprebended a3 a
deportable alien after November 8, 1588
and prior to June 1, 1987 who was
determined to have & nonfrivolous claim
1o eligibility for adjustment of status
under the provisions of section 210(d)(1)
of the Act and who does not fle an
2pplication for adjustment of status to
that of temporary resident under this
part prior to July 1, 1987;

(3) An alien excludable under the
provisions of section 212(a) of the Act
whose grounds of excludability may not
be waived. pursuant to section
J0(c)(2)(B)(if) of the Act

(¢) Zxclusion grounds—{31) C. ds of
exclusion not to be epplied. Secti

of status was filed.
However, In cases lavolving clear
statulory ineligibility or admitted fravd,
such application for a waiver may be
denled by the district director in whose
furisdiction the spplication Is filed: in
cases Gled at overseas processing
offices, such application for & wajver
may be denled by a consular officer; or,
fn cases returned 10 & legalization office
{or reinterview, such application may be
approved at the discretion of the district
tor. The applicant shall be notified

of the decision and, if the application is
denied, of the resson(s) there/or, The
applicant may appeal the decision
within 30 days after the servica of the
notice pursuant to the provisions of
§ 103.3(a)(2) of this chapter.

(3) Grounds of exclusion that Zay not
be waived. The {following provisions of

(14). (20), (21, (23), and (32) of section
zu(l;) of the Sy nat apply to
applicants g ot temporary
r:,idzat autﬁ

212(a) of the Act may not be
'?:l"d: hs (8) and (10) (erimi Isk
Paragrap ‘crimina
(1) Paragraph (13) (public charge)
g‘c:pt_y provided {n paragraph (c)(4) of
[

(2) Weiver of grounds for exclusi
Exceptas wwvig: o paragraph (e)(3)
of this section. the Servics may waive
any other provision of section 212a) of
the Azt mfy {n the case of (ndividua]
eliens for humanitarian Purposes, to
fiog of ruch s waiver o L e yebl
g of such a waiver public
fterest. If an alien ls excludable on

G e T
P or
be advised of the procedures for
nwlymt!w 8 waiver of prounds of
excludability ca Form o0, Whea aa

application for waiver of grounds of

(L) Paragraph (23) (parcoticy) excapt

for a single offenss of simple possessicn
Famscr of marijuana.

gv) Paragraphs (Z7). (prejudicial to the
puslic interest). (23) (communiaty), and
(Bt) )(lubvmlv;k

v) Paragraph (R) (nad persecution)

(4) Special rule for determination of
Ppublic charge. An applicant who has o
consistent tﬁﬁlomul hlstory which

a

shows the ty to himself and
his urhrfunﬂy.tvmzu;h his
income may be below the poverty level,
is not excludable undky paragraph
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[@)(3){i1) of this section. The applicant’s
employment history need not be
coatinuous {n that it {s uninterrupted. It
should be continuous in the sense that
the applicant shall be regularly attached
to the workforce, has an income over a
substantial period of the appiicable
time. and has demonstrated the capacity
to exist on his or ber income and
maintain his or her family without
reliance on public cash assistancs. This
regulation s prospective in that the
Service shall determine, based on the
applicant’s history, whether he or she is
to become a public charge. Past

acceplance of public cash assistance
within e history of consistent
employment will enter into this decision.
The weight given in considering
applicability of the public charge

ovisions will depend on many fact
but the length of time an applicant has
received public cash assistance will
constitule a significant factor.

§270.4 Stxtus of benefits.

(a) Dote of odjustment. The status of
an alien whmemlppucauoz;. for 4
temporary resident status is approve
shall be ld]us?;d to th:!{::{ltlil.wful
temporary resident as e date on
which the fee was paid at a legalization
office, except that the status of-an alien
who applied for such status at an
overseas processing office whose
application has been recommended for
approval by that office shall be adjusted
as of the date of his or ber admission
hl&]thz:”l;t;m:d Smn& vl

oyment and tra
outhorization—{1) General.
Augthorization for employment and
travel abroad for temporary resident
status applicants under section 210 of
the Act may only be granted by a

Employment suthorization sub

i3

to an interview will be granted on
Servica Form 1-838A, and will be
restricted to six months duration,
pen:i!x:u ﬁm{{;]elzminadon on the
PP porary r

status. If a final deterimination has not
been made on the applicstion prior to
the expiration date of the }-838A, that
date may be extended upon return of the
}-882A by the applicant to the
legalization office where it was
obtained.

(3) Employment and travel

or, in the case of a commuter.
employment.

§210.5 Adjustment to permanent resident
status,

(a) Eligibility and date of adjustment
1 permanent resident stotus. The status
of an alten lawfully admitted to the
United States for tmponz residence
under section 210(a)(1) of the Act. if the
alien has otherwise maintained such
status as required by the Act, shall be
adjusted to that of an alien lawfully
admitted to the United States for

authorization upon grant of temporary
resident status. Upon grant of an
application for adjustment to temporary

pe idence as of the following
dates:

(1) Croup 1. Allens determined to be

resident status by a regional pr ing
facility, the processing facility will

ligible for Group 1 classification whose
sdjustment to temporary residence

occurred prior to November 30, 1988,
et el dpprval o the sball be adjusted to lawful permanent
address and to his or her qualified residence as of December 1, 1989. Those
designated enlity or representative. The  2Len8 whose adjustment to temporary
applicant will be required to return to residence occurred after November 30,
the legalization office where the 1963 shall be adjusted to lawful )
application was nitially received, permanent residence one year from the
surrender the 1-888A previowly issued, date of the adjustment to temporary
and will be {ssued Form I-828 residence.

T ary Resident Card, authorizing (2) Group 2. Allens determined to be
mpi:ymm[ and travel abroad. An alien  Lgible for Group 2 classification whose
whose status [s adjusted to that of a 'dl"'u”d’"* to temporary residence
lawful temporary resident under section m”' prior to November 30, 1583,
210 of the Act has the right to reside in A be adjusted to ll?ﬁ-\l permanent
o Uﬂums:l;" totavelabrotd . (s R e :fd'; e Thoke
ose adjustment to temporary
BEESLem s rvsldance residence occurred after November 30,

abroad), and to accept employment in
the United States in the umey:mner 25

1983 shall be adjusted to lawful ,
t resid two years from the

aliens lawfully admitted for p
residence.

(c) Ineligidility for immigration
Denefits. An alien thum:flml is
adjusted to that of & lawful temporary
resident under section 210 of the Act is

Service legalization office. In the case of 20! entilled to submit a petition
= B';‘Uun which bas been filed with  PUrsuant to section 203(a)(2) of the Act
= ed designated entity, of 1o any other beaefit or consideratica
t authorization may only be Tayefull ?:l!ﬂ’e%; Act 1o allens

Ezmd after a nonfrivolous application i e i

been received at a legalization residence, except as provided In
office. and receipt of the fee bas been  PATRSTAPA (D)3) of this section.
recorded. (d) Terminction of tamporary resident

(2) Employment authorization prior to ~ #%0lus—{1) Genercl. The temporary
the granting of temporary resid status of & special agricultural
statzs. Permission o travel abroad and ~ Worker ls terminated automatically and
to accept employment will be granted to  Without notice under section 21(a)(3) of
the epplicant, after an interview has the Act upon entry of a final arder of
been conductad In connection with a deportation by an immigration judge
poatrivolous application st a based on 8 determination that the alien
legakization office. If an interriew is deportable mnder secticn 241 of the
ppaintment t be scheduled within  Act.

30 derys from the dute an application Is (2) Srrender of Form I-828. An alien
fled &t a Jegalization office, whose status as & temporury resident
authorizstion 10 accept employment will  has been terminaled under this section
be granted valid to the scheduled shall, upon demand, promptly surrender
sppointment date. The appointment Form }-828, Temporary Realdent Card,
letter will be endorsed with the to the district director baving
temporary employment authorization. jurisdiction over the allen's place of

per
date of the adjustment 1o temporary -
residencas.

[b) Maintenance of temporory
resident status; ADIT processing—{1)
General. Before the status of an alien
lawfully admitted for temporary
residence under section 210(a)(1) of the
Act can be sdjusted to that of an alien
lawfully admitted for permanent
residence, the alien must appearata
legalization office or such other Service
office as is designated for this p
{or a determination that he or she has
maintained tem resident status,
and for completion 5 processing for
{ssuance of Form 1531, Alien
Registration Receipt Card.

(2) Maintznance of status. Information
Erwided by the alien conceming his or

er maintenance of status will be
subject to Service verification. The
status of an alien described in
paragraph (b)(1) of this section who has
maintained rary resident status
will be adfusted to that of an aliea

lawfully admitted for permanent

residence effective on the date

[ riate for his or her group as

provided in paragraph (a) of this section.
The alien most execulg an affidavit
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stating that he or she has maintained
status as a temporary resident. An alien
who the examining officer believes to be
deportable under section 2Alofth Actis
subject t0 issuance of an order {o show
cause and warrant of arrest and, if
found to be deportable by an
immigration judge, to termination of
temporary resident status as provided in
§210.4(d) of this part. An alien who i3
excludable under section 210(c) of the
Act who {3 nol deportable under section
241 of the Act is not subject 1o
termination of lemporary resident status
if the ground of excludability arose

bsequent (o the adj ent of the
alien's status to that of a temporary
resident. If the alien is deportable under
3ection 241(a) of the Act because ke or
she was excludable at the time his or
ber status was adjusted to that of 3
lawful temporary resident, he or she
shall be advised of the procedures for
applying for & waiver of grounds of
excludability if @ waiver is available
under section 210(c) of the Act. If the
alien applies for such & waiver, and the
waiver is granted after the dates of
adjustment set in paragraph (a) of this
section, the adjustment of the alien's
siatus to that of an alien lawtully

dmitted for per resid shall
be recorded l" :f the cblue of adjustment
eppropriate for his or her Foup.

3) ADIT Processing. An alien
described in paragraph (®)(3) of this
section z\:lt prodvx'de suitable A.Dgr
pbotographs, and a fingerprint an
lm:tfn must be obtained fom the
alien on Form -89,

Dated: April 23, 1007,

Alen C. Nelsos,

Coenmissioner, Immigration and
Neturalization Service.

[FR Doc. 875854 Filed 4-30-37; &4S am]
BL3e) COOE 4436 ety

8 CFR Part 2424 .
(IS Number: 1622-37]

mmusmfam
Allens

the Attorney General to adjust the
status of a temporary resident alien to
that of an alien lawfully admitted for
permanent residence if the alien meets
certain requirements,

EFFECTIVE DATZ: May 1, 1567,

POR FURTHER INFORMATION CONTACT:
William S. Slattery, Assistant
Commissioner, Legalization, (202) 788~
3858,

SUPPLIMENTARY INFORMATION: O
November 8, 1583, the President signed
into law the Immigration Reform and
Control Act of 1888, Pub. L 99-803
("IRCA"). This legisiation, the most
comprehensive reform of our
Immigration laws since the enactment of
the Immigration and Nationality Act
(“INA™) in 1952, reflects a resolve to
[ then law enforcement 1o control
Ulegal immigration. It also reflects the
Nation's concerns for certain aliens who
have been residing illegally in the
}Jn.i(;d Smnf. The theme of this

islation s focused upon regaini
:csntrol of our Nation's bord’:rst .ll;!.;.g
eliminating the egal alien problem in
this country through the firm yet fair
enforcement of our Nation's laws. With
the benefits of legalization and
employer's sanctions, and the penalties
for fraud in conjunction with both
programs, this legislation will
demonstrate that the only mode of entry
h;% the United States will be the legal
mode.

Section 201 of IRCA, the subject of
this final rule, provides for the
ltgllinﬂon of status of certain aliens
who have been residing lllegally (n the
United States since before January 1,
1982 At the same time, a3 stated under
cartain provisions of section 201 of
IRCA. Congress’ intent that aliens
eligible for the legalization program be
admissible a3 {mmigrants, i3 reflected
through the requirement that the aliens
Dee! certain standards of eligibility,

November &, 1588, the
Immigration and Naturalization Service
Bas taken 2 number of stepa to insare
that the new leglhﬂbﬂ will be
implementad ¢ ectively, efficlently and

fairly. Service offictals bave engaged in

ASTxcT: Immigration and Naturalization @ continuing dialogue with membery of

Service, Justics. the public and representatives of

ACTION: Flnal rule. . interested crganizations on how to
impl this legialation. On January

BUsanaxy: This rule fmplementy secdon 20,1987, the Service took the

243A of the Immigration and Nadorality unprecedented Jtep of publishing in the

Adumadedbyncﬂnn:molmo— Foderal ter 2 notice

Yoo Reform and Control Act of
1988 (“IRCA™). Section 201 of IRCA
directy the Atlorney Ceneral 1o adjust
the status of certain aliens to that of
liens lswfully admitted for temperary
residencs if they meet cortain
equirements. This sectica also directs

available to the public the preliminary
ing draft requlationy (52 FR 2113},
Jdore than a8 PeTIons requested and
received 3 of this dralt Ay ¢ result,
184 Individuals and interested
tons submitted written
camments. All comments were seriously

considersd by the Service. A number of
the suggestions reczived by the Service
were incorporated in the proposed rule.
The Immigration and Naturalization
Service published s notice of proposed
rulemaking on the {mplementation of the
legalization provisions of “IRCA" in the
Federal Register on March 16, 1987 (52
FR 8752). 549 comments were recsived
in response to the proposed rule. The
provisions of the proposed rule which
received a significant number of
comments will be discussed separately.

Summary of the Final Rule

The final rule amends 8 CFR Part 245
by ereating 8 new Pant 245a. The final
rule permils certain aliens, who are
otherwise eligible, to adjust theis status
to that of aliens lawfully admitted for
temporary residencs.

Alfens who are eligible to apply
include: Allens who entered the United

. States before January 1, 1982 and who

have continued to reside in the United
States in an unlawhul status since such
date and through the date the alien files
an application under this rule; aliens
who entered the United Sta tes prior to
January 1, 1682 ay ponimmigrants and
whose period of authorized stay expired

fore January 1, 1682 or whose
unlawful status was known to INS as of
such date: alfens whose status is that of
Cuban-Haitian Entrants: and, aliens
who prior to January 1, 1882 were either
Sranted extended voluntary departure
(E\D) or were In g deferred action
status.

All applicants for legalization, with
certain exceptions for those applicants
who have a Cuban-Haitian Entrant
status, must meet certain requirements.
In general. an applicant must estahlish:

(1) Continuous residence in the United
Suates since January 1, 19a2;

(2) continuous physical presence in
the United States since November g,
1588; and

3) admissibility ag an Immigrant.
Additionally, applicants must file o
tmely application a3 prescribed under
this rule, submit the resyly ofa
prescribed medical examination and
provide proof that they either have
registered cr are registering under the
Military Selective Service Act, if
r;quired 1o be 20 registered undes that

ot

This rule establishes 3 single level of
appellate revisw to permit the applicant
1o challenge a denlal of his or her
application for temporary resident
status. This rule also provides that that
status shall be terminated by the Service
upon the occurrence of certain events,

This rule alio sets Rrth procedures
and the subatantive memicamaces #
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adjustment of status of temporary
residents to that of permanent residents.
_ Finally, the rule provides that aliens
who submit false d tation or
make {alse representations in support of
their application for legalization will be
subject to criminal prosecution and
eventual explusion from the United
States.
Key Provisions of the Final Rule
Application Period
An alien must file an application for
legalization between May §, 1687 and
May 4. 1988 However, aliens who have
been apprehended or served with an
Order to Show Cause subsequent to
November 6, 1588, must apply within
thirty days of the beginning of the
application period. Allens who are
apprebended or served with an Order to
Sgow Cause during the application
period must apply within thirty days but
not later than May 4, 1688, Failure to
apply within the application period, as
l\ﬁry set forth in this rule, render the
alien statutorily Ineligible for
legalization.

Whers to File the Application

Form 1887 (Application for Status as
a Temporary Resident) and supporting
documentation may be filed eitherata
Service Legalization Office or with a
Qualified Designated Entity (“QDE").
Whot Documentation Should be
Submitted to INS

In addition to the completed Form }-
857, the applicant must submit the result
of 8 medical examination. an
application for watvers of grounds of
excludability, f applicable, and
sufficent entary information es
fully set forth in this rule, to prove the
applicant’s identity, his or ber
-continnous residencs in the United
States since January 1, 1962, and proof
of financial responsibility.

Yigihility Requirements

(1) Continuous residence since

Jonvery 1, 1982. An applicant otherwise

sligible for legalization must prove that
he or sha “resided continnously”™ in the

under the proposed

aggregate absences of 120 days or more
\voul} break the continuous residencs
requirement.

response (o the proposed rule, 357
comments were received concerning this
issue. The miorir}'&l comx‘z;zle? (233)
were supportive of the periods of
absences that were oulﬁ::d in th
proposed rule. The negative commenters
{124) indicated that the proposed
timeframes were far too restrictive.

After review and careful
ation of all ts, and with

the support received for the language
outlined in the proposed rule, no change
from the language proposed in the
proposal rule is warranted.

(2) Continuous physical presence
since November 6, 1886. In addition to
the continuons residence requirement
since January 1, 1982, the applicant must
prove that he has been continuously
physically present in the United States
since November 8, 1966. 130 comments
were received in reference to this {ssue.
In light of the comments received. all of
which were in opposition to the
definition found in the proposed rule,
INS has reevaluated and recorsidered
{is position. Under this final rule,
absences that are brief, casval, and
innocent will not break the gh sical
mnmz requirement {f made before

y 1, 1987. Aliens who were outside of
the United States cn the date of
enactment or departed the United States
after enactment may apply for
legaliza

{3) Definition of the term "Known to
the Government”, An alien who entered
the United States as a nonimmigrant .
before January 1, 1962, may be eligible
for legalization if 's “unlawful

“INS." This interpretation, as previous!
set forth in the praliminary draft 3
regulations, was challenged by many
commenters. The Service initially

R
4
g
E

EE
B
2

alien's unlawful status would be known
10 INS regardless of whether or not the
Bervice made a determination that the
alien was subject 1o deportation
proceedings. -

In response o the proposed rule. 51
comments this {ssue were
reczivad. All of the comments clearly
stated that the definition was far too
restrictive and should be modified to
include all Federal agencies. Some of the
commenters further stated that state
agencies should also be included.

Pursuant to section 103 of the INA,
only the Attorney General is charged
with the administration and
enforcement of the immigration laws.
Correspondingly, only the Attorney
General can make a determination that
an alien’s status is “unlawful.” To
interpret the word “Government” to .,
include Federal, State, and local
agencies would make the sdministration

section 201 difficult, if not impossible,
and would vest government agencies -
with an guthority that Congress =
specifically granted only to the Attorney
Ceneral. :

Therelore, after review and careful
consideration of all comments, INS has
modified its position to include
responses made by the Service to any
other agency which advised that agency
that a particular alien had no legal

.status {n the United States or for whom
o record could be found.

(4) Admissible os an Immigrant. An .
alien who meets the residence -

qui ts must be admissible as an
immigrint. This rule implements the
statulory requirements that certain -

of admissibility are not
applicable, that other grounds may be
walved. and that other grounds cannol
be waived This rule also defines the
tarms “felony” and “misdemeanor,”
both of which refer to crimes committed
within the United States. This rule also.
sets forth 3 for obtaining
waivers of those grounds of
admissibility which may be waived. In
determining a waiver based on “family
wnity” the proposed rule defines family
wnity as limited to spouses, unmarried
minor children an‘: puznu.ed e
Inres to the proposed rule,
mznp!:n::n received which
sddressed numerous areas of the
acmissibility standards.
The key issves catlined (n these
commments wers the public charge and
rula for detarmination of public
which recalved a majority of the
comments (345). Of these comments, 314
commanters were clearly rtive of
tha language in the propesed rule. The

remaining commanters {ndicated an
unfaimess of the proposed rule due lo
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the Snancial status of the pogulation
that [RCA was (ntended to serve.
Further, numerous commenters raised
the concern that INA may deny
legalization benefits if public cash

In response to the proposed ruls, 223
comments were reczived concerning the
di ! A vast

nj",olthcdw statad both
8 raioctance an ‘airness 1o requiring

criginal d o

assistance was w{ww ges. b of

States citizen children o {zation

nppﬁauu.?bs positicn le;l; that Upon Nﬁv;w ﬁ careful s

the statute is clesr bi T 3
licants in fact be ble  modified its position with regard to the

Al o0 lactbe sable  Bedifed s polton wih g o

was received by their US. citizen child.
Neitber medicaid nor medicare will be
conxidered public cash asristance.
After review and careful
consideration of all comments, INS has
modified the language found in the

This final rule allows for the filing of an
application for legalization supported by
coples ddoamnu eed.ﬁedb u;nnl
to § 204.2(J). Sever possible, the
originals of the supporting svidence
must be presanted at the time of the

The Immigration and Naturalization
Service has decided 1o tnvoke the “good
Cause”™ exception to the 30 day effective
date requirement of 5 US.C. 553(d)
making the Anal requlations effective
upon publication. The justification for
waiving the 30 day effective date I3 as
follows: Persons eligible for benefits
under 245A of the tion and
Nationality Act would be adversely
affected if the Service were forced to
wait 30 days belore {mplementing the
regulltio;u. The statute !vrc;ddel @ one
year application period for legalization
which is to begin no later th:: May 8,
1987. A 30 day effective date would

reduce th: ticatt
et pip e Iendla. e e w.u:m&'vp cation period by almost
provizions of section 212(2)(15), of tbe (9) Temporary eejualijizotion of, Congress provided the Immigration
INA, relating to the likelihood of mm‘,}yi, TR ‘lamn’ua and Naturalizaticn Service with &
ing 8 pablic charge may be Nc,c'eh"%m' limited amount of time In which (o

waived at the time of application for Ammyu‘ ‘;‘r"‘] il Wdentified promulgate regulations and implement
"'(';‘)’“""Vl ; ."i“'d"':.:;“;'”qu Gt gmm:. o gmmnd.““m.n” ** s new provisica of the law. In six
This fnal rule establishes a single leve] ~ Jumisbed “d'{ federal law (whether z““ﬁm =~ lm:r:ft;;new
of acministrative appellate review to terwiac) o e besls { Anancial nsed INS offices. The staffing of these offices
adfucica ";.;P“‘L' bu:” k‘gﬁ”ﬂfm :Md\ newl;nlegnllu:i u‘l,lzu (with tlone has entailed the hiring of over
M c .mm;‘l: 24 limited exceptions) may not receive for ﬁ !:.mploym 'h?!: require hlnlnf
Exarinations. nvag(?]}m“f]; unity. Although not Jegalization g:u:do;mﬁxnetht

hmpam!o’.‘u;;r.?oudrdg. pecifl “yaddna;edlnthaymponed ynpmdamwudlwzn'umu:yto
mn;;t.: ey se0s T2 rule, 134 comments were recaived mplement only 24SA. The three major
SSTRE VLR s N SEATIERST,
-mhmlmﬂﬁ e ve gootinue lo reside Megally in the United  millions of allens as well as ov.
nubarty fovlegulaaton wopadla e PUEL b ooty for legalization ang. < FIOYE D e ami
writh the AAU, 2 separate anit within lﬂwtﬂb‘mmlﬂmw d $ ma
AAU io being sstablished h‘ﬁmﬁnh conBdentiality provisions of u:" eforts to provide the
Lese xppeals Aher rrview and careral 0" Loyttt ma b T o b e o Conaealand
consideration of all comments, no applicaticn. Sach nformation inctudes provi ; iopat in formulating the
deviation from the language found In the that pertaining to family members. With a::'th ; e
proposed rule is warrented. soch provisions existing, the tnformation i mwf’?‘u“o‘:

(8) Termination of amporary reeident will 20t be veed for the exforcement of . 1087 :’d ! mw‘{:m’:”
stotuz. Consistant with section other provicions of the INA (except n g oo med publ :
USADX3) of RCA, this £aal rale sets  gibuaricny whers frand ce willfe] el e ottyiag the public that
socds fﬂf‘ﬂiﬂlzﬂ! 51,;.,‘:;,} 3 g .guu&:m m{w.nd o exlstin mﬂn}'sﬁl‘;‘::r?‘;l!: comment. More than
femporary resident ali sels oo Serri =)

Sorth that & daciicn 1o tarttaste vias — s T Tiou oot taeithe regalations were raquested ead over 1
may be appealed 10 the Associate fodgment for that of the Congrees and S a s teceived
Commissicner jor Examinaticns. Fraot the equivalent of derivative statug  FObUC Based oo thass comments the

It of 12y exdsting mechanismg draft requlaticns weee revised and &
4iatus o permanent resident siatus. This a4 volmntary departery 1R 13 proposad regulations in the
o with whic “""uw“;n' "&“ﬁ'ﬁ“‘h' S mhﬁn@’f
substzntive w a 3 &
temporary reset e st oty ln ot s Ty Grpartae, T Servie s 2 thia zal rule
order 1o change his or her statas to that 10 2oty e providons of 3 CFR 3425 i (Doamuudenmdhyﬂal?mne:)
of 10 aBen lawfally scmitisd for thoss cases wherein it 4 determined effect the instroctices oo Form

residence. Bat m ineligihie famity member has a Mimd?ml—whmdnly

(8) Do jon requ Fomanitarien aeed to remain in the e Porm 237

Socz=en| e Uﬁmmw&m;h &m}c &-m&lc'l&h ms;rww“
cutlingd the Laticn 5 $oTena. ce
requirements o sstablish recidence, ~Comiscionar of brmigre ion will provide to Service Lepalization
identity, and Netzrulination certtfes that this role. i Cflices, Qualified Designated Entities,
INS also requirsd that all sach pre=zigaied, will 3ot have & sigrificant 23d olher intrrest groupe with an

tion presentad must be caa ddend: bhuwo!mkw
eriginal documenty. sumber of small antities.
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This 1s not & major rule as defined shall not be considered as having Unexecuted Forms 1208, Warrant of

 within the meaning of saction 1(b) of EO

12291

The information collection
requirements contained in this
regulation have been cleared by OMB
under Paperwork Reduction Act.

List of Subjects in 8 CFR Part 245a

Aliens, Temporary resident status,
Permanent resident status.

Accordingly, Chapter 1 of Title 8 of the
Code of Federal Regulations {s amended
by sdding a new Part 2454 to read as
{ollows:

PART 245a—ADJUSTHENT OF
STATUS TO THAT OF PERSONS
ADMTTTED FOR LAWFUL
TEMPORARY OR PERMANENT
RESIDENT STATUS UNDER SECTION

NATIONALITY ACT, AS AMENDED BY
PUB. L 99803, THE IMMIGRATION
REFORM AND CONTROL ACT OF 1988

Bec.
3Sa3 Definitions.
$Se2 Application for emporary residencs.
34503 Apslication for adjustment from
fmeporary to permasent resident status.
Astharity: Pub. L §6-203, 100 Stat. 3353 8
USC 1101 pote.

§245a1 Definitions.

As used in this chapter:

(a) “Act” means the tion and
Nationality Act, as amended by The
Imrigration Reform and Control Act of
1988

(b) “Service™ means the Immigration
and Naturalization Service (INS).

(cX1) “Resided continuously” as used
in section 245A(a)(2) of the Act, means
that the alien shall be regarded as
having resided continoously {n the
United States if, at the time of filing of
the epplication for temporary resident

s

sta

() No single absenca from the United
States has exceeded forty-five (45) days,
and the aggregate of all absences
Bot excaeded cos hundred and sighty
(1201 days between January 1, 1662
throwgh the dats the application for
{emporary resident status ts fled, unless
the alien can establish that dus to
emergent reasons, his or her return to
the United States could not be
sccomplished within the time period
allowred: :

() The alien was maintaining
residencs in the Unaited States: and *

‘(&) The alien's departure from the
United Slates was not based on an order
of deportation.” D
An alien who bas been abeeat from
United Slales in sccordance with the
Service's advance parols procedures

-

interrupted his or her continuous
residence as required at the time of
filing an application.

(2) “Continuous residencas,” as used in
section 245A(b)(1)(B) of the Act, means
that the alien shall be regarded as
ba resided continuously in the
United States f, at the time of applying
for adjustment from temporary

id to p t resident status:
No e absence from the United
States bas exceeded thirty (20) days,
and the aggregate of all absences has
nol exceeded ninety (60) days between
the date of granting of lawful temporary
resident status and of appl! for
permanent resident status, unless the
alien can establish that due to emergent
reasons the return to the United States
could not be accomplished within the
time period(s) allowed.

(d) 1n the term “slien’s unlawful status
was known to the government.” the term
“government” means the Immigration
and Naturalization Service. An alien's
unlawful status was “known to the
government” oanly {f:

(1) The Service received factual
information constituting a viclation of
the alien's nonimmigrant status from
any agency, bureau or department, or
subdivision thereof, of the Federal
government, and such information was
stored or otherwise recorded inthe =
official Service alien file, whether or not
the Bervice took ollow-up action on the
{nformation received. In order to meet
the standard of “information
constituting a violation of the alien's
ponimmigrant status,” the alien must
have made a clear statement or
declaration to the other federal l&fncy.
bureau or department that be or she was
in violation of nonimmigrant status; or

{2) An affirmative determination was

documents conlained in alien files, Lo,

. Porms 1213, Record of deportabls Allen:

Deportation: Forms 1-285, Application
for Order to Show Cause and Processing
Bheet; Forms }-541. Order of Denial of
Application for Extension of Stay
granting a period of time in which to
depart the U;ulad Slmﬁmoul 5
fmposition o s, or any other
Service mmm;nna that the alien's
t status was considered by
the Service to have terminated or the
alien was otherwise determined to be
subject to deportation procsedings prior
to January 1, 1982, whether or not
deportation proceedings were instiluted:

or

{3) A copy of a response by the
Bervice to any other agency which
advised that agency that a particular
allen had no legal status in the United
Sb!:’l&l- or for whom no record could be

(e) The term “to make a
determination” as used In § 245a.2(1)(3)
of this part means obtaining and &
reviewing all information required to
adjudicate an application for the benefit
sought and making a decision thereon. If
fraud. willful misrepresentation or
mull!umr;ld 2 mller{h}l fact,

wingly a false writing or
document, Enawwy making a false
statement or representation, or any
other IM? hibitied by section
245A(c)(8) of the Act is established
during the process of making the
determination on the application. the
Service shall refer to the United States
Attogney for prosecution of the alien or
of any person who created or supplied 2
false writing or document for use (n an
application for adfustment of status
under this part. If prosecution is

ed, the Service may {ssue an

Order to Show Cause and Warrant of
Arrest if the United States Attorney
returns the matter to the Service for
initiation of deportation proceedings in
Keu of prosecuticn.

(1) The term “continuous physical
presenca” as used in section
243A[a)(3)(A) of the Act means actual
continuous presence in the United
Btates since November 8, 1888 until
filing of any application for adjustment
of status. Aliens who were outside of
the United States on the date of
enactment or departed the United States
after enactment may apply for
legalization If they reentersd prior to
May 1. 1987, provided they meet the
continucus residence requirements, and

are otherwisa aligible for legalization.

(g) "Brief. casual, and anocent”
means a departure suthorized by the
Service (advance parole) subsequent to
May 1, 1987 of not more than thirty (30)
days for legitimats t\mergency or
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bumanitarian purposes unless a further
period of authorized departure has been
ganted in the discetion of the district
director or a departure was beyond the
alien's control. .

(h) The term “brief and casual” as
wsed In section 245A(b)(3)(A) of the Act,
means lemporary trips abroad as long as
tbe alien establishes a continuing
intention o adjust to Lawful permanent
resident status. However, such absences
mast not exceed the specific periods of
time required (n order to maintain
continuous residencs.

(i) “Public cash assistance™ means
income or needs-based mone
aszistance, lo include but not limited to

epl 1 security i received
by the alien or his or her immediate
family members through federal, stats,
or local programs designed to meet
subsistence levels. It does not include
assistance in kind. such as food stamps,

blic housing, or other non-cash
fits, nor does it include work-

related compensation or certain types of

.medical assistancs (Medicare, Medicaid,

emergency treatment, services lo
pregnant women or children under 18
years of age, or treatment in the Interest
of public health).

1] 'Le,nl(ntion Office™ means local
offices of the Immigration and-.
Naturalization Service which accept and
process applications for Legalization op
Special Agricultural Worker status,
under the authority of the INS district
directors in whose districts such ofSces
ual’ouud. 1 Processing Facili

“Regiona 3 acility”
means Sewim c2 offices established In
each of the four Service regions lo
adjodicate, under the authority of the
INS Directors of the Regional Processing
Facilities, applications for adjustment of
statos under secticn 210, 243A(s) or
USA[LN1) of the Act.

a ignate eatity”™ meang any state,
local church, community, farm laber
or izatica. yol Y crzanizati
ausociation of agricuitural employers or
individual determined by the Servics o
be qualified ou: uu']:t lUm}n the
preparation of applicsticns for
Legalzation status.

(m} The term “family anity™ as used in
section 245(d){2)(B)(i) of the Act means
maiztaining the family Foup without
deviation or cange. The family Fup
3ball include the spouse, Tnmarried
minoe under 18 years of age
b0 xre 2ot members of some other
Bowzehold, angd 4 who reside
regularty in the old of the family

Lnlmwz"prta.nhdn'un-dh
section 245{e) (1) and (2) of the Act
Deans elighbility is established if the
applicant presents 2 completad bear

and specific factual Information which
[ the absence of rebuttal will establish
a claim of eligibility under this part.

(0) “Misdemeanor” means 3 cime,
commifted in the United States,
punishable by tmpri for a term
of one year or less but more than five
days. regardless of the term such alien
actually served, If any.

(p) “Felony” means a crime committed
In the United States, punishable by
{mprisaament for a term of more than
one year, regardless of the lerm such
alien actually served, if any.

(q) “Subject of an Order 1o Show
Cause™ means actual service of the
Order to Show Cause upon the alien
through the mail or by personal servics,

for
;N&JMMM

{8) Application period for tempo
residence. (1) An alien who has nm‘l
wiully in the United States since
January 1, 1582, who believes that heor

212(a) of the Act are eligible to apply for
status 1o that of a person admitted for
temporary residence:

(1) An alien (other than an alien who
entered 2z a nenimmigrant) who
establishes that he or she entered the
United States prior to January 1, 1982,
and who has thereafter resided
continuously in the United States in an
unlawful status, and who has been
physically present in the United States
from November 8, 1988, until the date of
filing the application.

(2) An alien who establishes that he or
she entered the United Slates a3 a
nonimmigrant prior to January 1, 1882,
and whose period of authorized
admission expired through the passage
of time prior to January 1, 1882, and who
has thereafter resided continuously in
the United States in an unlawful tatus,
and who has been physically present in
the United States from November 8,
19&3. until the date of filing the

she meets the eligibility requir ts of
section 245A of the Act must make
application within the twelve month
period on May §, 1887 and
ending za:l&y?. :'955. except as 1
provide ¢ lollowing paragraphs.

(2)(i) An alien who was apprehended
by the Service, or was the subfect of an
Order to Show Cause Issued, on or afler
November &, 1984 gnd prior to May &,
1987 and who has established <
facie sligibility for sdjustment of status
under section 245A(a) of the Act must
file an l:dpl!udoa for adjustment during
the per{ nning on May 8, 1987 and
ending on June 3, 1067,

(1) An alien who L3 the subject of an
Order to Show Cause {ssued under
section 242 of the Act during the period

i on)o(ays.lmmdmdlgon
April 4 1583 must file an application for
adjustment Ofld'-lm.l to um&l t
temporary resident prior to the thirty.
Hrat day after the lssuance of the Order
o Show Cause.

(L) An alien who i3 the subject of an
Crder to Show Cause issued under
ncﬁmuzoflhcwduﬂngmepeﬁod

on April &, 1588 and ending on
May 4 1988 must file 3n application for
a t of status 1o that of o
temparary resident not later than May ¢,
1988 -

(v) An allen, described i paragriphs
g)(zxn through (i41) of this section, who
ils 1o file an application for adjustment
of status 1o that of o temporary resideat
sacon 245A(a) of the Act during
the respective time period(s), will be
ity toaligible for soch adf
d[‘bt).;h&ublb The following
ty.
categeries of alens who are not
otherwise excludabla wader section

eat

’ '(':!) An alien who establishes that he or

she entered the United States a3 a
Donimmigrant prior to January 1, 1982,
and whose unlawful status was known
1o the Government ag of January 1, 182,
and who has thereafter resided
continuously in the United States in an
unlawful status, and who has been
gl;ynially present in the United States

m November 8, 1888, until the date of
fling the application.

(4) An alien described {n paragraphs
™) (1) through (3) of this section who
was at any time & no; i t
exchange visilor (as defined in section
101(a)(15)() of the Act), must estaliish
that he or she was not subject to the
two-year foreign residence requirements
of section 212(e) or bas fulfilled that
requirement or bas received a waiver of
such requirements and has resided
continuously in the United States {n
unlawful status since January 1, 1982,

(5) An allen who establishes that he or
she was granted voluntary departure,
voluntary return, extended voluntary
departure cr placed (n deferred action
Category by the Service prior to January
1, 1962 and who has thereafter resided
continuously i such status (n the United
States and who has been physically
presant in the United States from
November & 1988 unti] the date of filing
the application.

(8) An alien who establishes that he or

was parcled into the United States
prior to Januery 1, 1962 and whose
@ statnyg terminated prior to January
1 192, and who bas theresfter resided
comtinucnsly in ruch status in the United
States, and who has been physically
present in the United %nn fom
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November 6, 1988, until the date of filing
the application. -

(7) An alien who establishes that he or
she is a Cuban or Haitian Eatrant who
was physically present in the United
States prior to January 1, 1682, and who
bas therealter resided continuously in
the United States, and who has been

hysically present in the United States
g‘om November 8, 1988, until the date of
filing the application, without regard to
whether such alien has applied for
adjustment of status pursuant lo section
202 of the Act.

(8) An alien's eligibility under the
calegories described (n §§ 245a.2(b) (1)
through (7) shall not be affected by
entries to the United States subsequent
to Jansary 1, 1882 that were not
documented or Service Form -84,
Arrival-Departure Record.

(c) Ineligible aliens. (1) An alien who
has been convicted of a felony, or three
or more misdemeanors.

(2) An alien who has assisted in the
persecation of any person or persons on
sccount of race, religion. nationality,
membership In a particular social group
or political opinion.

(3) An alien excludable under the

of section 212(a) of the Act
whose grounds of excludability may not
be waived, pursuant to section
245A(d)(2)(B)(if) of this Act.

(4) An alien who at any time was a
nonimmigrant exchange visitor who is
subject 1o the two-year forelgn residence
requirement unless the requirement has

been satisfied or walved pursuant to the '

provisicns of section 212(e) of the Act
who has resided continuously in the
United States In an anlawful status
since January 1, 1982
{S) An alien who was in the custody of

or apprehended by the Service, or
apprebended and the subject of an

* Order %o Show Cause, on oz after
November 8, 1888, and prior to May §,
1987, and by established prima facie
eligibility for adjustment of status, who
does aot file an application for
adjustment of status to that of a

resident under section

that of a temporary resident under
section 245A(a) of the Act prior {o May
5, 1888,

(3) An alien who was paroled into the
United States prior to January 1, 1882
and whose parole status terminated
subsequent to January 1, 1882, except an
alien ’\!ho was granted ld}mce parole.

Ev ]
support an alien’s eligibility for the
legalization p m shall include
documents establishing proof of identity,
proof of residence, and proof of
financial responsibility, as well as
photographs, a completed fingerprint
card (Form FD-258), and a completed
medical report of examination (Form -
#63). All documentation submitted will
be subject to Service verification.
Applications submitted with
unverifiable documentation may be
denied. Failure by an applicant to
suthorize release to INS of information
protected by the Privacy Act and/or
related laws in order for INS to
adjudicate a claim may result in denial
of the benefit sought. Acceptable
supporting documents for these three
categories are discussed below.

(1) Proof of identif‘y. Evidence to
establish identity is listed below in
descending order of prefersnce:

1) Passport:

{i) Birth certificate:

i) Any national identity document
from the alien's country of origin besring
gholo and fingerprint (e.g- a “cedula”™ or

(iv) Driver's license ot similar
document {ssued by a state if it containg
a photo;

(v) Baptismal Record/Marriage
Certificate; or 4

vi) Affidavits.

2) Assumed names—{1) General. In
cases where an applicant claims to have
met any of the eligibility criteria under
an assumed name, the applicant has the
burden of proving that the applicant was
in fact the person who used that name.
The applicant’s true dentity is
establi odpurfvunlwthho&) W
requirements o ph (d)(1) of this

umme must appear
in the documentation provided by the
applicant to establish eligibility, To meet
the requirements of this paragraph
documentation must be submitted to
prove the common identity, La. that the
assumed nams was in fact used by the

licant.
“Tm Proof of comaoa identity, The
most svidencs is a document
Muﬂ?sm 1 by Phwhlch h,
applicant ologra
Engerprint or detalled physical -
description. Other svidence which will
be considersd are affidavit(s) by a
person ot persons other than the

applicant. made under oath, which
identify the affiant by name and
address, state the affiant’s relationship
to the applicant and the basis of the
affiant's knowledge of the spplicant's
use of the assumed name. Affidavits
accompanied by a photograph which
has been {dentified by the affiant as the
individual known to afTiant under the

d name in question will carry
greater weight.

(3) Proof of residence. Evidence to
establish proof of continuous residence
in the United States during the requisite
period of time may consis! of any
combination of the following:

(i) Past employment records, which
may consist of pay stubs, W-2 Forms,
certification of the filing of Federal
income tax returns on IRS Form 6166,
state verification of the filing of state
{ncome tax returns, letters from

ployer{s) or, if the applicant has been
{n business for himself or herself, letters
from banks and other firms with whom *°
he ¢ she has done business. In all of the
above, the name of the alien and the
pame of the employer or other interested
organization must appear on the form or
Jetter, as well as relevant dates. Letters
from employers should be on employer
Jetterhead stationery, if the employer
bas such stationery, and must include:
. (A)Alien's address at the time of
employments

(B) Exact period of employment:

(C) Periods of layolf;

(D) Duties with the company;

(E) Wkether or not the information
was taken from official company
records; and

(F) Where records are located and
whether the Service may have access to
the reco!

If the records are unavailable, an
affidavit form-letter stating that the
alien's employment records are
unavailable and why such records are
wnavailable may be accepted in lieu of -
(8)(i)(E) and (3)(i)(F) of this paragraph.
This affidavit form-letter shall be signed.
attested to by the employer under
penalty of perfury, and shall state the
employer's willingness to come forward
and give testimony if requested.

{{1) Utility bills (3as, electric. phone,
otc.), receipts, or letters from compenies
showing the dates during which the
applicant received service are
acseptable documentation.

(115) School records (letters, report
cards, etc) from the schools that the
applicant o thelr children have
sttended in the United States must show
pame of school 2nd periods of school
attandance.

(iv) Hospital or medical records
showing treatment or hpspitalization of
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the applicant or his or her children must
show the name of the medical facility or
physician and the date(s) of the
treatment or hospitalization.

(v) Attestations by churches, unions,
or other organizations to the applicant’s
residence by letter which:

(A) Identifies applicant by name;

(8] Is signed by an official (whose title

shown);

(C) Shows inclusive dates of
membership:

(D) States the address where
applicant resided during membership

jod:

peri

(E) Includes the seal of the
organization impressed on the letter or
the letterhead of the organization, if the
crganization has letterhead stationery;

(F) Establishes how the author knows
the applicant: and

(G) Establishes the origin of the
information being attested to.

(vi) Additional documents {o support
the applicant’s claim may include:

(A) Money order receipts for money
sent in or out of the country;

(B) Passport entries:

(C) Birth certificates of children born
in the United States;

(D) Bank books with dated
Sansactions; "

(E) Latters or correspondence between
applicant and acother person or
organization:

(F) Social Security card:
G) Selective Service card:
(H) Automobile li :

/ title,
vehicle registration, ete;
(1) Deeds, mortgages, contracts to
which applicant has been a party;
%Tu receipts; T -
Insurance policies. recsipts, or
letters; and

T3: an

(L) Any other relevant document.

) Proof of financial responsibility.
An applicant for adjustment of status
under this part is subject to the
provisions of section 212(a)(12) of the
Azt relating to excludability of allens
likely to become public charges unless
the spplicant demonstrates a history of
employment (n the United iulu
evidencing selfsupport without receipt
of pablic cash assistance. Generally, the

of exmpleyment submitted
under paragraph (d)(3)}i) of this sectioa
will serve to demcnstrate the aliea's
Snencial responsibility d-:‘:.f the
documented period(s) of employment. If
tbe alien's period(s) of residencs in the
United States inclode significant gaps in
exployment or if there s reascn to
believe that the n.l:u m‘yﬂl;vo neg:ed
public assistance t oyed,
alien may be required to provide proof
that ha or she has not received public
cash assistance. An applicant for
residence who ls likely to become o

public charge will be denied adjustment.
The burden of proof to demonstrate the
{napplicability of this provision of law
lies with the applicant who may provide:

(1) Evidence of a history of
employment (Le., employment letter, W=
2 Forms, {ncome tax rsturns, ete.);

(li) Evidence that he/she is salf-
supporting (l.e., bank statements, stocks,
other assets, eic.); or

(11i) Form 1-134, Affidavit of Support,
completed by a spouse in behalf of the
applicant and/or children which
guarantees plete or partial & ial
support of the applicant.

(5) Burden of proof. An allen applying
for adjustment of status under this part
has the burden of proving by a
preponderance of the evidence that he
or she bas resided in the United States
for the requisite periods, {s admissible to
the United States under the provisions
of section 245a of the Act, and s
otherwise eligible for adjustment of
status under this section. The {nference
to be drawn from the documentation
provided shall depend cn the extent of
the documentation, its credibility and
amenability to verification as set forth
in paragraph (d) of this section.

(8) Evidence. The sufficiency of all
evidence produced by the applicant will
be judged according to Its probative
value and credibility. To meet his or her
burden of prool, an applicant must

de evidence of eligiility apart
b dsi-::. ‘gr her g:&n lug.'mony.d In
e probative value an:
credibility of the evidence submittad,
greater weight will be given to the

(4 g of aploacion oo™

®) Filii application. (1)
application must be filed on Form 1837
atan office of a designated entity or at a
Service Legalizstion Office within the
furisdiction of the District wherein the
applicant resides. If the application Is
fled with a designated emtity, the allen
must have consented o having the
dalfuhd ud‘g !orvvddlhl -
application to legalixation cffics.
the case of applications flled at ¢
Jegalization cffice, the district directcr
may, at his or ber discretion:

(1) Require the applicant 1o file the
application In o of

(1i) Require the applicant to Al the
mhudnbymlfpcr
1) Permit the filing of applications
sither by mall or in persen.
The applicant must appear for s
interview at the legalization
cffice a3 scheduled. H the applicant i3 14
Eanoimurelda.&mpuantuul
led by a commplated Form
FD-258 (Applicant Card).
{2) At the time of tha nterview,

must be submittad except the following:
Cfficial government records;
employment or employment-related
records maintained by employers,
znions, or collective bargaining
crganizations; medical records: school
records maintained by a schoal or
school board: or other records
maintained by a party other than the
applicant Copies of records maintained
by parties other than the applicant
which are submitted in evidence must
be certified as true and correct by such
parties and must bear their sesl or
signature or the signature and title of
persons authorized to act in their behalf.
if at the time of the Interview the return
of original documents {s desired by the
applicant. they must be accompanied by
notarized copies or coples certified true
and correct by a qualified designated
entity or by the alien's representative in
the fomncgrucibed in § 2042(j) (1) or
(2) of this chapter. At the discretion of
the district director original documents,

"even If accompanied by certified copies,

may be temporarily retained for forensic
examination by the D« Analysis
Unit at the Regional Processing Facility
Baving furisdiction over the legalization
offics 1o which the documents wers
submitted.

(3) A separate application (1-887) must
:“ﬁled by u;.h e'ﬁublft;vpllzm All

required by § 163.7(b)(1) 3
chapter must be submitted in the exact
amount in the form of & money order,
eud\!c‘o d{:;d' a& certiffied bank ihn;dg
made payable to the Immigration
Naturalization Service. No personal
checks or currency will be sccepted.
Fees will not be walved or refunded
under any circumistances.

(f) Filing date of application. The date
the alien submits & completed
application 1o a Service Lagalizaticn
Cffice or designated entity shall be
considered the flling dats of the
spplication. provided that bn the case of
an application £led at a designated
extity the alien has consented to having
the designated entity forward the
applicatica to the Service Legalization
Office having furisdiction over the
location of the alien's residencs. The
devignatad entities are required to
forward completed applications to the
appropriats Service Lagalization Office
within gixty days of recalpt.

(3) Seloctive Service registration. At
the time of an application under
this secticn, applicants over the
a3e of 17 and =nder the age of 27 are
mxnd 1o be registered under the

tary Selective Service Act An
applicant skall present wridence that be

previously registred under that Act

_\dscwtr possible, ﬁ%
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acknowledgement from the Selective
Service System, or such alien shall
present a completed and signed Form
§55-1 at the time of fling Form 1-887
with the Immigration and Naturalization
Service or a designated enug. Form
585-1 will be forwarded to the Selective
Service System by the Servica.

(h) Continuous residence. (1) For the
purpose of this Act, an applicant for
temporary resident status shall be
regarded a3 having resided continuously
in the United States if, at the time of
filing of the application:

(i) No single absence from the United
States has exceeded forty-five (45]hdly‘l.

a3

(k) Applicability of exclusion
grounds—{1) Grounds of exclusion not
10 be cpplied. The following paragraphs
of section 212(a) of the Act shall not
apply to applicants for temporary
resident status: (14) Workers entering
without Labor Certification: (20)
{mmigrants not in possession of a valid
entry document: (21) vizas issued
without compliance with section 203:
(25) illiterates; and (32) graduates of
non-accredited medical schools.

(2) Walver of grounds of exclusion.
Except as provided [n paragraph ()(3)
of this section, the Attorney General
may waive any other provision of

and the aggregate of all ab ] ction 212(a) of the Act only (n the case
not exceeded one hundred and eighty of individual aliens for humanitarian
(180) days between January 1, 1582 purposes, to assure family unity, or
through the date the application for when the granting of such a waiver is in
tem resident status is filed. unless  the public interest. H an alien is
the alien can establish that due to gx&x‘:hble on grounds which may be
{ reasons, his or ber return o waived as set forth in this paragraph, he
the Unill:.dhﬂl.::i' 'ffnul'g ng:n b.pzriod or she lhlnrb! advised of the
accompli e time procedures for applying for a waiver of
allowed: grounds of excludability on Form 1-860,
(ii) The alien was maintaining & When an application for walver of
reaidence In the United States; and grounds of excludability is filed jointly
(iii) The alien's departure from the with an application for temporary
Véniud States was not based on an order idi under this section, it shall be
deportation. - accepted for processing at the
{2) An alien who bas been absent legalization office. If an application for
from the United States {n accordance walver of grounds of excludability Is
with the Service's advance parole submitted after the alien's preliminary

ures shall not be considered as

ving Interrupted his or her continucus
residence as required at the time of
fling an application under this section.

(1) Medical examinotion. An applicant
under this part shall be required to
submit {0 an examination by a
designated civil surgeon at no expense
1o the government. The designated civil
surgeon shall report on the findings of
the mental and physical condition of the
applicant and the determinatios of the

jen's immunization status. Resuits of

plicant certified under

the record. Any ap

paragraphs (1), (2], (3). (4). or (5) of
section Z12(s) of the Act may appealio g
Board of Medical Officers of the US.

Public Health Service 23 provided in
section 234 of the Act and Part 235 of
this chapter.

() Interview. Each applicant,

except that ths (nterview may be
walived for a child under 14, or when it
is impractical because of Lhe bealth or
advanced age of the spplicant

interview at the legalization office, it
shall be forwarded to the lppr;frill!
Regional Processing Facility.
applications for waivers of grounds of
excludablility must be accompanied by
the correct fee in the exact emount. All
fees for applications filed In the United
Slates must be in the form of 2 money
order, cashier's check, or bank check.
No perscnal or currency will be
accepted. Fees will not be waived or
refunded under any circumstances. An
application for waiver of grounds of
excludability ender this part shall be
approved or denled by the director of
the Regional Processing Facllity in
whose jurisdiction the applicant’s
;m!udou {or adjustment of status was
except that In cases invo clear
statutory insligibility or admitted fraud,

Unit pursuant to the provisions of
§ 1033(a) of this chapter.

{3) Grounds of exclusion that may not
be waived. Notwithstanding any other
provision of the Act, the following
provisions of section 212(a) may not be
waived by the Attorney General under
paragraph (k){2) of this section:

(i) Paragraphs (8] and (10) (criminals):
(ii) Paragraph (23) (narcotics) except
for a single offense of simple possession

of thirty grams or less of marijuana;

(1ii) Paragraphs (27) (prejudicial to the
public interest), (28) (communist), and
(29) (subversive);

(iv) Paragraph (33) (participated in
Naz persecution).

(4) Special rule for determination of
public charge. An alien who has a
consistent employment history which -
shows the ability to support himself and
his or her family, even though his
income may be below the poverty level,
may be admissible under paragraph ..
(k)(2) of this zection. The alien's )
employment history need not be
continuous in that it i3 uninterrupted. It
should be continvous in the sense that
the alien shall be regularly attached to
the workforce, has an income overa
substantial period of the applicable
time, and has demonstrated the capacity
1o exist on his or ber income and

. maintain his or her family without

recourse to public cazh assistance. This
regulation is prospective In that the
Service shall determine, based on the
alten's history, whether he or she is
likely Yo become 8 public charge. Past
acceptance of public cash assistance
within a history of consistent
employment will enter into this decision
The welght given in considering
applicability of the public charge
g;ovhim will depend on many fectors.

t the length of time an applicant has
received public cash assistance will
constitute a significant factor.

(8) Public essistance and criminal -
history verification. Declarations by an
spplicant that he or she bas not been the
recipient of public cash sssistance and/
or bas not had & criminal record are

bject to a verification of facts by the

such application may be dealed by the
district director In whose furisdiction the
application is flled, and (n cases
returned 10 a Service Legalization Office
for re-interview, such application may
be approved at the discretion of the
district director. The applicent shall be
potified of the decisicn and, If the
applcation is denled, of the reason
thersfor. from an adverse
decision this part may be taken
the applicant ca Form 1894 within 30
ys after the servics of the notice on!

Service. The applicant must agree to
fully cooperate in the verification
process. Fallure 1o asaist the Service in
verifying information necessary for the
adjudication of the application may
result in a denlal of the epplication.

(1) Continous physical presence since
November 8, 1986. (1) An alien o_pplymg
for adjustment 1o temporary resident
status rmrust establish that he or she bas
been continuously pbysically present in
the United States since November 8,
1588, Aliens who were outside of the
United States on the ate of enaciment
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ar departed the United Statas after
eaactment may apply for legalization If
they reentered prior to May 1, 1887, and
meet the continuous residence
requirements and are otherwise eligible
for legalization.

{2) A brief, casual and innocent
absence means a departurs authorized
by the Service (advanca parole)
sabsequent to May 1, 1587 of not more
than thirty (30) days for legitimate
emergency or humanitarian purposes
wnless a further period of authorized
departure has been granted in the
E3cretion of the district direcior or a

arture was beyond the alien's
caatrol.

(z) Departure. (1) During the time
period from the date that an alien's
application establishing prima facie
edigibility for temporary residen: status
Is reviewed at a Service Legalization
Office and the date status az 2
temporary resident s granted, the alien
spplicant can only be readmitted 1o the
United States provided his or her
departure was authcrized under the
Sexvice's advance parole provisions
contained In § 212.5(e) of this chapter.

{2) An alien whose application for

resident status hag been
approved may be admitted to'the United
1e3 upon retum as a returning
temporary resident provided he or she:

been properly received at the Service
Lagalization Office.

@) Employm/ent aul.ﬁan'zaticgr prior o
the granting o temporary resident
atatus. Permission o travel abroad and
accept employment will be granted to
the applicant after an interview has
been conducted in connection with an
application establishing prima facie

ibility for temporary resident status.
Applications may be presented in
person, through designated entities, or
through the mail to a legalization office,
Applicants who walk-in cr mail-in their
applications to offices that schedule
appaintments will recsive & form letter
fee receipt and scheduled appointment.

If an appointment cannot be
scheduled within thirty (30) days,
suthorization to accept employment will
be given, valid to the scheduled
appointment date. The appointment
letter will be endorsed with the
temporary employment authorization.
Form |-888A, Employment
Authorization, will be given is the
epplicant after an interview has been
completed by an immigration officer
unless a formal denial is {s3ued bya
Service Legalization Office. This
temporary employment authorization

be restricted to six moaths duration,
pending fina] determination on the
application for temporary resident

- on the appes

appealed (o the Associate
Commissioner, Examinations
(Administrative Appeals Unit). Any
appeal with the required fee shall be
Eled with the Regional Processing
Facility within thirty (30) days after
service of the notice of denial in
sccordance with the procedures of
§103.3(a) of this chapter. An appeal
reczived after the thirty (30) day period
bas tolled will not be sccepted. The
thirty (30) day period includes any time
required for service or receipt by mail.
() Motions. The Regional Processing
Facility director may suo sponte reopen
and reconsider any adverse decision.
When an appeal to the Associate
Commissioner, Examinations
(Administrative Appeals Unit) has been
filed, the INS director of the Regional
Processing Facility may issue a new
decision that will grant the benefit
which has been requested. The
director's new decision must be served
ling party within 45 days of
receipt of any briefs and/or new
evidence, or upon expiration of the time

allowed for the submission of any briefs.

Motion to reopen a proceeding or
reconsider a decision shall not be
considered under this part,

(x) Certifications. The Regional
Processing Facility director may, in
accardance with § 103.4 of this chapter,
Emu’.\‘y a decision to the Associate

§) s not under departation status,
proceedings: (8) Employment end trovel

(ii) Has not been absent from the cuthorizotion upon gront of & porary
Uszited States more than thirty (30) days  resident status. Upon grant of an
oa the date application for admission is application for adjustment to temporary
made; resident status by a Reglonal Processing

(i) Has not been absent from the Facility, the procassing facility will
Usited States for an aggregate pericdof  forward a notice of approval to the alien
more than 80 days since the date the at his or her last known address and to
aliea was granted lawful temporary his or ber designated entity or
resident status; representative. The alien will be

() Presents Form l-aaa; required to retumn (o the Servics

{v) Presents himself or berself for Legalization Office where the
inspection: and application was (nitially received,

(i) Is otherwise admissible. surrender the 14834 pravicusly issued,

{3) The periods of time & paragraph and will be {ssued Form 823,
(mX2)(ii) and (m)(2)(iif) of this section Temporary Resident Card., authorizing
mxy be waived at the discetion of the ezployment and travel abroad.
Atizraey General In cases where the (4) Revocation of employment
abseace from the United States was dus cuthorization upon danial o(tampomry
Derely ?d. brief :z::por:.ry trip lbfﬂ;:‘ rnifienf :ta?u. L!‘pon d of an
required due 1o emergent or exten application for adj; { to tamporary
croamstances beyond the alien's resident status the alien will be notified
eoetrol. that f 2 timely appeal is not submitted,

(a)(1) Enployment nndb‘qul exployment authorization shall be
eutborization: genercl. AutSorization for nmuufiy revoked on the fina] day
enployment and travel abroad for of the appeal period.
temporary resident status applicants (0) Decisicn. Tha applicant shall be
uder section 24SA[a) of the At may Botifled ([ writing of the decision, and, if
ccly be grantad by a Service the application is denled. of the reason
Legalization Office. In the case of an therefor. An appeal from an adverse
appScation which has been Aled with 3 d.cdmmdcrm:p;nmyb'ukln
desigrated entity, ﬁlmmt by the applicant an Form J-o04.
suiborization may caly be granted by (p) Appecl process. An adverse
the Service eller the application has decision undar this part may be

Examinations
(Administrative Appeals Unit) when the

‘case {nvolves an unusally complex or

zovel question of law or fact.

(s) Date of adjustment of temporary
residencs. The status of an alien wheose
application for temporary resident
status 1s approved shall be adjusted to
that of & lawfu! temporary resident as of
the date indicated on the application fee
Bglpl issued at Service Legalization

c.

(t) Limitation on access to information
and confidentiality. (1) No person other
8 swom officer or employes of the
Justica Depariment or. buresn of agency
will be permitted to examine
Individual spplications, except
ezplayees of designated entities whers
applications are fled with the same
designated antity. For purposes of this
part any individual employed under
contract by the Service 1o work in
conection with the legalization
program shall be considered an
“wmployee of the Justice Department or
10 Of agency thereof.”
(2) Files and records prepased by
designated entites under this section are
dential. The Attorney General and
the Service shall not have access to
these Ales and records without the
consent of the alien A
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(3) No information furnished pursuant
10 an application for legalization under
this section shall be used for any
purpose except: (i) To make 8
determination on the application: or, (if)
for the enforcement of the provisions
encompassed in section 245A(c)(8) of
the Act. except as provided in paragraph
{1)(4) of this secticn.

(4) If a determination is made by the
Service that the alien has, in connection
with his or her application, engaged in
fraud or willful misrepresentation or
concealment of a material fact,
knowingly provided a false writing or
document in making his or her
application. knowingly made 8 false
siatement or representation. or engaged
{n any other activity prohibited by
section 245A(c)(8) of the Act. the Service
shall refer the matter to the United
States Attorney for prosecution of the
alien or of any person who created or
supplied a false writing or document for
use in an appliction for adjustment of
status under this part. If prosecution is
declined, the Service may Issue an
Order to Show Cause and Warrant of
Arrest o the United States Attorney
returns the matter to the Service for
{nitiation of deportation
lien of prosecution. -

(8) Exformation obtained in grani
legalization application and contained
in the applicant's file is subject to
subsequent review {n reference to future
benefits applied for (including petitions
for paturalization and permanent
resident status for relatives). -

(v} Terminatian of temporary ¢
stous—{1) Termination of temporary
resident status; General. The siatus of
an alien lawfully admitted {

tdant

(2) Procedure. Termination of an
alien’s status under paragaph (u)(1) of
this section will be made only on aotics
1o the alien sent by certified mail
directed to his or her last known
address, and to his or her
representative. The alien must be givea
an opportunily to offer evidence in
opposition to the grounds alleged for
termination of his or ber status.
Evidence {n opposition must be
submitted within thirty (30) days after
the service of the Notice of Intent to
Terminate, If the alien’s status is
lermku!ed.{lh:h d.l:e;tol; of E‘; Efii.l
processing facility shall no jen
of the decision and the reasons for the
termination. and further notify the alien
that any Service Form 1-84, Arrival-

De or other official

other benefit or consideration accorded
under the Act to aliens lawfuly admitted
for permanent residence.

(w) Declaration of intending citizen.
An alien who has been granted the
status of temporary resident under
section 245A(a}(1) of this Act may assert
a claim of discrimination on the basis of
citizenship status under section 274B of
the Act only {f be or she has previously
filed Form I-772 (Declaration of
Intending Citizen) after being granted
such status. The Declaration of
Intending Citizen {s not required as a
basis for filing a petition for
naturalization: nor shall it be regarded
as a right to United States cilizenship:
nor shall it be regarded as evidence of a
person’s status as a resident.

Service document issued to the alien §24503 Applcation for acjustment from
authorizing employment and/or travel wporary to p resident status,
abroad. or any Form 1-828, Temporary (a) Application period for permonent
Resident Card previously issued to the residence. An alien who has resided in
:llli;nlwﬂl ;:‘ebdednndnd ;mld by Lihn.s ::;humu? States {gr nf'feriod,ol -
ctor of the regional process teen (18) months after the grantin

hd.uz within thirty (30) days if no of temporary resident status m&:y maks‘c
appeal of the termination decision is application for permanent resident

ed within that period. The alien may jtatus during the twelve month period
appeal the decision to the Associate mmmg on the day after the requisite
Commissioaer, Examinations {een months temporary residence
(Administrative Appeals Unit). Any has been completed. Applications for
appeal with the required fee shall be lawful permarent residence under
filed with the regional pr ing facility gection 24SAbj(1) of the Act will be

within thirty (30) days after the service
of the notice of termination. If no appeal
{s filed within that period, the }-84, I-888
or other official Service document shall
be deemed void, and must be
surrendered without delay to an
fmmigration officer or to the lssuing
office of the Service.

{3) Tmm%x:n not construed as

or P
residence under section 245A(a)(1) of 2

ction 248. For the

. accepted at legalization offices

beginning on November 7, 1888
(b) Eligibility. Any alien physically
:sent in the United States who has
en [pwhully admitted for temporary ©
resident status under section 245A(a) of
the Act, such status not having been
revoked or terminated, may apply for
adjustment of status 1o that of an alien

un
< lawfully admitted for permanent
the Act may be terminated at any time '..‘:m; :m&%m&;: l:rn.:l.im residence if the alien:
fn accordance with section 245A(b)(2) of granted lawful temporary residence (1) Applies for such adjustment during
the Act. It Is not necessary that a final Tnder section 245A(a) of the Act shall the cne-year period beginning with the
order of deportation be sntered inorder o by coestrued to necessitate a pineteenth month that begins aiter the
10 lerminate temporary resident status. cssicn of status as described in date the alien was granted such
The temporary resident status may be secticn 248 of the Act, and the temporary resident status;
terminated upon the occurance of any of proceedings required by the regulations (2) Establishes continucus residesce
the following: {ssued m\ma ot apply. in the United States since the date the
(@) } is determined that the alien was {4) Return to anjawful status ofter _alien was granted such temporary
o for temporary residence under  gormingtion. Termination of the status of residence status. An alien shall be
section 243A of this Ac any alien previously adjustad to lawful regarded as having resided conlinuously
(i) The allen commits an act which temporary residence under section in the United States for the purposes of
renders him or her inadmissible as an USA[s) of the Act ahall act to return this part if, at the time of applying for
t'mismti( e;rup(t)u fg;id-d under such alien to the mlawful statas held udlumwlt m 1::»::? to :
2458.2(k)(2) oz (3) of this part; 10 the sdjustment, and render him  permansn nt status, no single
(1H) The alien ls convicted of any m me.n:db‘lu to exciusion o absence from the United States bas
feloary, or three or more mxisdemsancrs:  deportaticn dings under secti “thb:g(ao)dlrl.mthc
et o Do ol Act s wppropis AT s beeen e
of status femporery v gibili igration axcee
resident to permanent rssident on Form An mz whose status is date of granting of lawful temporary
1268 within thirty-cae (31) moeths of adjustad to that of a lawful temporary resident status and applying for
the dats hs/she was grantsd status as 2 resident uader pection 24SA of ths Actis permanen! reaident status unless the
:;pomyndde.nludui“&ld not entitled to subemit & petition alien cag establish that due to exergent
part.

pursuant o ssctica 203(a)(2) or to any

reasons, the return m\&e United States
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could not be accomplished within the
time period(s) allowed,

(3) Is admissible to the Unigd Slates
43 an (mmigrant, except a3 otherwise
provided in paragraph (f) of this section:
and has not beea convicted of any
felony (including cimes itted
outside of the United Slates), or thres or
more misdemeanors (committed in the
United States): and

(4)(i) Can demonstrate that the alien
either meets the requirements of section
312 of the Immigration and Nationality
Act, a3 amended, (relating to minimal

(4] An alien who was not previously
granted temporary resident status undar
secton 245A(a] of the Act.

(d) Filing of application. The
provisions of Part 211 of this chapter
relating to the documentary
requirements for immigrants shall not
2pply to an applicant ander this part.

(1) The application must be filed on
Form 1-458 in person at & designatad
Legalization Office within the
furisdiction of the District wherein the
applicant resides. Form 858 must be

understanding of ordinary Eaglish and a
howled.gf?:d udenmdﬁ of the
history and government of the United
Stales); or, Is satisfactorily gunulng a
course of study recognized y the
Attorney General to schieve such an
understanding of English and such a
knowledge and understanding of the
history and government of the United
States; or,

(if) Has demonstrated that the alien
mel the requirements of paragraph
[b)(4)(i) of this section at the time of
interview for adjustment of status to
that of lawful temporary resident noder
section 245A(a); or,

(iii) The requirements of paragraph
(b)(4)(i) of this section may be waived at
the discretion of the Attorney General if
the alien is &5 years cr oldes,

(5) A course of study in the English

e and [n the history and
government of the United States shall
satisfy the requirement of paragraph
[0)(4)(1) of this section {f ()it is
sponsored or conducted by an
established public or jﬁuu Institution
of lnl:ﬂraln; assuch by s -
qualified state certifying agency, or
&1 institution of learning approved o
fasue Forms 120 in accordance with
§ 2143 of this chapter, or by a qualified
designated snlity within the meaning of

" section 245A(c)(2) of the Act, and (i) the

€oursa materials for such knstrucHon
Include textbooks published under the
zuthority of section 348 of the Act.

(:Lb;b'giblo aliens. (1) Aa slien who

convictad of a felony, or three
or more misdemeancrs.

(2) An alien who has assisted in the
persecution of any perscn or persons oa
sccount of race, religion, nationality,
membership in a particalar social Foup
ar political opinion.

(3) Aa alien who was previcusly
Fanted temporary resident statug
=TTt 1o section UZA(a) of the Act
wbo has not Sled an spplication for

panied by the d nty
specified in the instructions. If the allen
i3 14 years or clder, the application must
be accompanied by a completed Form
253 (Fingerprint Card).

(2) At the time of the interview,
wherever possibl original do
must be submitted except the following:
Official government records;
exmployment or em loyment-related
records maintained by employers,
unlons, or collective barg
organizations; medical records; schoo]
records maintained by a school or
school board: or other records .
maintained by a party other than the
applicant. Copies of records maintained
by parties other than the applicant
which are submitted in evidence must
bc:erﬁ.ﬁeduu'uemdenm:tbytuch
parties and must bear their seal or
signaturs or the signature and title of
Eeﬂou tuthorized (o act in their behalf,

at the time of the Interview, the return
of original documents s desired by the
applicant, they must be sccompanied by

notarized coples or copies certified true -

axd correct by a qualified desi d

under 14, or when It i3 impractical
because of the health or advanced age
of the applicant,

() Numerical limitations. The
sumerical limitations of sections 201
and 202 of the Act do not apply to the
adjustment of aliens to lawful
permanent resident status under section
2ASA(D) of the Act.

(&) Applicability of exclusion
grounds— (1) Ground of exclusion not to
be applied. The {ollowing paragraphs of
section 212(a) of the Act shall not apply
to applicants for adjustment of status

temporary resident to permanent
resident status; (14) workers entering
without Labor Certification: (20)
fmmigrants not in possession of valid
entry document; (21) visas {asued
without compliance of section 203: (23)
illiterates; and (32) graduates of non-
accredited medical schools.

(2) Waiver of grounds of
excludability. Except as provided in
paragraph (g)(4) of this section, the
Service may waive any provision of
secticn 212(a) of the Act only in the case
of individual aliens for bumanitarian
purposes, to assure family unity, or
when the granting of such a waiver i3
otherwise in the public interest. In any
case where a provision of section 212(a)
of the Act has been waived in
connection with an alien's application
for lawhul temporary resident status
under section 245A(a) of the Act, no
additional waiver of the same ground of
mdudlbllity will be required when the

entity or by the alien's representative in

the format bed In § 204.2(j) (1) or
(2) of this chapter, At the discretion of
the district director, original documents,

even {f accompanied by certified coples,
may be temporarily retained for forensic

en applies for permanent resident
status under 245A(b)(1) of the Act, In the
event that the alien becomes excludable
under any other provision of section
212(a) of the Act subsequent to the date
temporary residencs was granted. a

pxamination by the Document Analysis ~ Waiver of the additional ground of

Unit t e Reome] Processing Faciity  eacludabilly well Be required before

hm ferisdiction over the ] galization per resi 3tatus may be

eﬁb; to which the documents were Fanted

] (3) Grounds of exclusion that may not
(3) A separate application (+-268) must R i i

o e 125 lgble applcast AL VRS Notlhs aadieg ny ot

fees required by § 103.7(b)(1) of this

chapter must be submitted in the exact
amcunt [ the form of a money order,
Sashier's check or certified bank chack,
No personal of currency will be
accepted. Fees will not be waived or
refinded under any clrcumstances.

(¢) Intarview. Each applicant,
regerdless of age, must appear at the
appropriate Service legalization office
and must be fingerprinted for the
purpose of fasnance of Form 1851, Bach
applcant akall be interviewsd by an
Imzigration officer, excent that the
fntarview may be waived for o child

provisions of section 212{a) of the Act
;ay not be waived by the Altorney
eral ender paragraph (3)(2) of this

section:

(1) Paragraphs (9) and (10) (criminals);

(1) Paragraph (15) (public charge)
Insofar as it relates 10 an application for
adjustment to permanent residencs by
a0 alien other than an alien who i3
eligible for beaefits under Title XV1of
the Social Security Act ar section 212 of
Pub. L. 53-8 for the month in which
such allen s granted lawful temporary
residence status under subsection (a):

A
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(iii) Paragraph (23) (narcotics), except
for a single offense of simple possession
of thirty grams or less of marijuana;

(iv) Paragraphs (27) (prejudicial to the
public interest), (28) (communists), and
(29) (subversive);

(v) Paragraph (33) (participated in
Nazi persecution).

(4) Special rule for determination of
public charge. An alien who has a
consistent employment history which
shows the ability to support himself or
herself and his or her family even
though his or her income may be below
the poverty level is not excludable
under paragraph (3)(3)(ii) of this section.
The alien’s employment history need not
be continuous in that it is uninterrupted.
11 should be continuous In the sense that
the alien shall be regularly attached 1o
the workforce, has an income over a
substantial period of the applicable
time, and has demonstrated the capacity
1o exist on his or her income and
maintain his or her family without

(1) Decision. The applicant shall be
e Rastad

ACTION: Final rule.

notified in writing of th and. if
the application {s denied, of the reason
therefor. A party affected under this part
by an adverse decision {s entitled to file
an appeal on Form 1-654.

(§) Appeal process. An adverse
decision under this part may be
appesled to !he‘Auocme
Comal= T

(Administrative Appeals Unit). Any
appeal with the required fee shall be
filed with the Regional Pr 1

SUMMARY: This rule adds Part 273a and
redesignates Part 108 with amendments
a3 Part 274a, Subpart B, by: (1) Defining
terms to clarify the regulations; (2)
adding new sections 1o establish
procedures for the verification of
employment eligibility for workers in the
United States; (3) delineating new
sections to establish enforcement and
process procedures for violations: (4)
designating Part 109 (Employment

Facility within thirty (30) days after
service of the Notice of Denial in
accordance with the procedures of
§ 103.3(a) of this chapler. An appesl
received afler the thirty (30) day period
has tolled will not be sccepted. The
thirty (30) day period includes any time
required for service or receipt by mail.
(k) Motions. The Regional Processing
Facility director may sua sponte reopen
and reconsider any adverse decision.
‘V_thn an appeal to the Associate

recourse (o public cash assi This
regulation is prospective in that the
Service shall determine, based on the
alien’s history, whether he or she is
likely to become a public charge. Past
acceptance of public cash assistance
within a history of consistent
employment will enter into this de@sion.
The weight given in considering
applicability of the public charge
provisians will depend on many factors,
but the length of time an spplicant has
received public cash assistance will
constitute a significant factor.

(5) Pubdlic cash assistance and
criminal history verification.
Declarati y an applicant that be or
she has not been the recipient of public
cash assistance and/or has not had a
criminal record are subject to a
verification of facts by the Service. The
applicant must agree to fully cooperate
in the verification process. Failurs to
assist the Service in verifying
information necessary for proper
adjudication may result [n a denial of

the application.

(b) Departure. An applicant for
sdjustment to lawful permanent resident
status under section 245A(b)(1) of the
Act who was granted lawful temporary
resident status under section 245A(a) of
the Act, shall be permitted to return to
the United States after such brief and
casual trips sbroad. as long as the alien
reflects a continuing Intention to adjust
to lawial permanent resident status.
However, such absences from the
Uniled States must not excaed the
periods of time specified in
§ 2452.3(b)(2) of this chapler in order for
the alien to maintain continuous
residence as specified In the Act.

Examinations
(Admiristrative Appeals Unit) has been
filed, the INS director of the Regional
Processing Facility may issue a new
decision that will grant the benefit
which has been requested. The
diulgtor‘a newdnion mm b{e served
on the appes wi orty-five
(45) days of receipt 5 any briefs and/or
new evidence, or upon expiration of the
time allowed for the submission of any
briefs.

m Q&ﬁ;@fﬂ;ﬁnt&e regional
processing facility director may, in
accordance with § 103.4 of this chapter,
guﬂfy 2 z‘iedlio: to t,hc Aszociate
(Administrative Appeals Unit) when the
case involves an unusually complex or

povel question of law or fact.
(m) Dote of adji o ¢

Authorization) as Subpart B of Part 273a
to consolidate Into one part what wouid
otherwise be dispersed regulations. The
rule {s necessitated by the Immigration
Reform and Control Act of 1988, Pub. L.
$9-603, which amended the Immigration
and Nationality Act (Act) by adding
provisions prohibiting the unlawful
em‘iloyment of aliens. These provisions
make it unlawful to hire, recruit or refer
for a [ee for employment, wnauthorized
aliens in the United States. The rule
provides for an employment eligibility
verification system designed to prevent
the employment of unauthorized aliens.
The statute mandates the Attomey
General to {ssue regulations
implementing these provisions not later
than June 1, 1887,

EFFECTIVE BATE: June 1, 1687,

-POR FURTHER INFORMATION CONTACT:
Walter D, Cadman, Deputy Assistant
Commissioner, Investigations Division,
Immigration and Naturalizalion Service, -
425 | Street, NW., Washington, DC
20538, Telephone: (202) 833-2997.

SUPPLEMENTARY INFORMATION: Since
1§72 numerous attempts have been
made by Congress and recent
Administrations to pass immigration
reform legislation. The imposition of
on employery has been a

per
residence. The status of an alien whose
application for p t resident

central element of nearly all such
pts with the view that curbing

statns {s approved shall be adjusted to

that of 8 lawful permanent resident as of

the date indicated on the application fee

gglpl {ssved at a Service Legalization
ce. -

Dated: April 22 1087,
Alas C. Nelsoe,
Cozumissioner.
[FR Doc. 57-526S Plled 4-30-27; £45 am}
L0 COOL 4416~ W

" 8 CFR Parts 109 and 2742

[¢3 Mo, 1023-37)
Control of Empicyment of Aliong

ASDNCY: Immigration and Naturalization
Bervice, Justica.

{llegal immigration would not be
c;escuvc without such sanctions. The
Select Commission on Immigration and
Rafuges Policy was established by
Congress in October 197ai1 It \;Iu created
1o review immigration policy Issues,
assess the Impact of legal and illegal
immigrants on the nation, and
recommend changes in policy and
practice. The Commission made a series
of over 70 recommendatiors concerning
these issues in its final report In May
1981. Those dations included
the lmrcuunn of employer sanctions to
control {llegal ton. Therealter a

Cabinet leve! task force reviewed the
Belect Commission Report and other
recommendaticns cn immigration
reform. In 1981 and 1982 alone scme 28
bearings were eonduchi by House and
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Senate immigration subcommittees on
proposed immigration reform.

Since 1975 INS has vigorously worked
In the spirit of cooperation with
employers on llﬂ ad l;oc b?n’: to ;
encourage a policy of emplo only
US. citizens and aliens hwx‘uyll?f
authorized (o work in the United States.
The success of this eﬁ'on); a{,l:d
Operation Cooperstion. has been
encouraging, but with the limits of INS
resources and lack of statutory backing
such programs have been of limited
effectiveness. Mandatory compliance is
the only effective mechanism that
reduces “pull” factors that encourage
rather than discourage illegal
immigration.

O:dNnvex;!bctg. 1988, the Ptuide[nt

i into law the Immigration Reform
:’d,Conrml Act of 1588, Pub. L. 99503,
(IRCA). This legislation is the most
comprehensive reform of our
Immigration laws in 35 years. The
employer sanctions provisions of IRCA
constitute one of three cornerstones on
wrhich immigration reform is based. The
other two are Increased enforcement
measures and legalization.

Section 101 of IRCA {s designed to
cantrol the unlswiul employment of
aliens in the United States y-imposing
civil and criminal penalties on those
persons and entities that hire, or that
recruit or refer for a fee unauthorized
aliens. Section 101 of IRCA amends the
Act by adding section 274A which
closes a large gap in the enforcament of
our {mmigration laws by: (1) Making [t
wnlawful to hire, recruif or refer for a fee
=nauthorized aliens: (2) requiring those

or who reczuit or refer for a
See individuals for employment, to verify
both the identity and employment
efigibility of such individuals and (3)
making it anlawful lo continue to
exploy anautherized aliens hired after
November 8, 1968 While section 112 of
IRCA amends section 274(a) of the Act
{wrhich sets forth criminal penaities for
individuals who harbor illegal alfens),
expl t of illegal aliens tn and of
itself does oot constitute harbori
under sestion 274{s) of the Act 23
amended.

Since eaaciment of RCA?INS has
been working 1o develop these rules
along with a balanced enforcement X
policy. On Jasuary 20, 1987, INS 4
poblisbed & notice (n the Paderal
Ragicier 1o swolict comments bom the
pablic and cther intereated partes
cencerning draft rules tmplementing the
e=ployer provisicas of RCA. Interesiad
parties were also provided with

These comments were reviewed and
evaluated in the development of s
proposed rule, published in the Federal
Ragister on March 19, 1837, The
proposed rule invited comment on all
{ssues, particularly those concerning: the
nature of verification: the mandatory
and universal aspect of the raquirements
for employers 1o complete and maintain
the designated form: the range of
documents which should be sccepled
under the regulation to establish
{dentity; the guidelines relating to the
role of state employment agencies in the
{ssuance of verification certificates; the
application of penalties to procadural as
well as substantive violations of the
Act; and the necessary changes to prior
Part 109 of the regulations, redesignated
a3 Subpart B of Part 274a in the
proposed rule.

Public Comments
General Information

Approximately 4,000 comments were
received from the public during the
comment period. Additicnally, hundreds
of telephone calls were recaived.
Commentars represented a very broad
spectium of American society and
Included private citizens; agricultural,
business, industrial and hmr

anizstions; Congressional sources
EA governmental entities at the federal,
state, and local levels; educational
Institutions; yoluntary agencies; interest
goups and organizations; and law firms.
Because many of these commantors
provided their views on several different
sections of the rules within
Gae reaponse, the figures provided
below are approximate as 1o the number
of comments received n sach area of
concern. INS s appreciative of the
zumber of responses and instructive
comments, which clearly reflact the
broad public interest in this statute,

The comments received In many
instances eiightened Service officials
concerning prevailing buisness and
industry practices. and the problems
which employers {ace In verification and
the other respensibilities {mposed by
IRCA. As 2 result. thers are some
tignificant refinements in the rule, which
ﬁg E;llevu arein thl;ppubllic interest -

at represent & logical outgrowth o
the comments. Whils the final rule may
not satisfy the concerns of e
who commentad, INS believes
fssues have been

snsure contimmity with other es'
lines ¢ extent
posaible. Purthermore, INS expects that

- these guidelines will prove sufficiently

flexible so that employers and others
required to comply with statutory and
regulatory procedures will be able to do
30 {n ways that suit current personnel
hiring, reccuiting and referring practices
with minima] disruption.

INS will continue to encourage
voluntary cooperation and compliance
along with traditional enforcament in
achieving the goal of this legislation. INS
has established & new offics for
Employer and Labor Relations to
administer a program of education and
cooperation with employers and other
affected entities. Many public
appearances have been made by INS
officials {n the last few months 1o inform
and solicit comments from interested
parties. INS envisions s balanced
approach between education and
cooperation. and strict enforcement of
penalties for ous and persistent
violators. INS continue to develop

- agency guidelines and policies which

further the goals of education.
information, and employer awareness as
effective methods of ensuring public
support and voluntary compliance.
Consistent with this intent, INS
wishes to remind the public that [RCA
and Title V11 of the Civil Rights Act
prohibil discrimination in employment,
Of recruitment or referral for a fee for
employment, on the basis of national
origin. Additionally, IRCA generally
prohibits discrimination on the basis of

i dlﬁem!ﬁp status in the case of a citizen
or

tending citizen. There are serious
penalties which may be applied to those
who viclate the anti-discrimination laws
of the United States. It {s Important 1o
recognize that the purpose of the
employer verification provisions of
IRCA i3 not lo discriminate against
those with the rght to work In the
United States, regardless of their
aliezage or ciizenship status. Rather,
the purpose is to halt unlawtul
exployment of those not entitled lo
w;rk. m-iu lhu.ll 1o Bave an ameliorative
efect on illega tion to the
United States. mou of the
verification laws and voluatary
compliance by employers will exhance
Job opportunities for Lawfully suthorizad
workers.

Comments Raceived
L Recruiters and Referrers

By far the vast majerity of comments
(over 3.100), and the most contentious,
related to the Service's proposed

ulaticns {n regard to recruiters and
reierrers, Marny professionals n this
tndustry were concerned that: (1) They
would have to retropctively verify the



-

18213

Federal Register | Vol. 52, No. 84 | Friday, May 1, 1887 / Rules and Regulations

status of individuals whom they had
recruited or referred since enactment of
IRCA: (2) they would be prospectively

uired to perform verifications on all
individuals recruiled or referred, despite
the fact that many of these individuals
would either express no interest In the
recruitment. or would not be hired as the
result of referral: and (3) they would
have to perform {ace-lo-face
verifications, despile prevailing industry
practices relating to telephonic
recruitments over long distances where
there is no opportunity for such
verifications.

INS carefully scrutinized the public
comments recsived relating o this issue
and performed an analysis of the extent
of regulatory flexibility which was
permitized by statute. Although it was
determined that an absolute waiver of
requirements for recruiters and referrers
was beyond the permissible statutory
scope. the Service has significantly
modifed the terms under which such
entities may comply. Under the final
rule: 1) Recruiters and referrers will not
be required to retroactively verify
{ndividuals recruited or referred during
the period. given the impossibility of this
task: (2) the regulations have been
amended 30 that referrers and recruiters
need 1o verify within three business
days of hiring only thoe individuals
.a:nnihh a3 the result of the
ref and (3) the verification
Enc&dmu for recruiters and referrers

ve been amended to permit
completion of the process by those who
act a3 agents In their interest. This
{nciudes, but is not limited to affiliates,
Dotaries, mameydl. national : 9
organizations, and even employers who
hire the referred individuals. In this
way, verifications used not be
performed in person by the recruiter or
referrer, These modifications to the
proposed rule will greatly alleviats the
concerns expressed by recruiters and
referrers over the verification process.

" By statute, bowever, Hability still rests

with the recruiter oc refesrer.
2 Use of Agenls

A sim{lsr concern expressed In the
comrments received from some
employers and others indicated
misundersian: thelr ability
10 use c.;nmmc:’nl accepted eg;]
principles 1o delegate verification
responsibilities through contractual or
business arrangements. 3rmdmuly
75 responses were received on this
concern. The definition of the term
“employer” found in 8 CFR 274.1(g) and
the werification procedures outlined foz
recratiers and referrers in 8 CFR
2742 2(b)(1){iv) specifically permit these
arrangements. These provisions of the

regulations Incorporate the concepts
found (n the Fair Labor Standards Act.
They provide great flexibility in the use
of intermediaries for verification.
because, rather than establish a
restrictive definition of agent, they
rmil verification by anyone “acting in

the employer’s recruites’s or referrer's]
interest.” Employers, recruiters, an
referrers may use central clearing
houses or similar organizations to
satisfy the document verification
requirements of the Act. However,
Uability remains with the employer, the
recruiter, or the referrer for any failure
of the third party to satisfy the
requirements of law.

3. Retroactive Verification

Another similar concern was
expressed by employers concerning
their responsibility to retroactively
verify employees who were hired
subsequent to enactment but prior to
June 1, 1887. Approximately 50
responses were received on this issue.
Re these concerns, INS has
taken the following steps in the final
rule: (1) Employees who were hired but
quit or were terminated within this
period need not be verified: (2)
employees who were hired within this
period and continue to be employed,
must be verified on or before September
1, 1987; and (3) as stated above,
recruiters and referrers need not verify
individuals recruited or referred within
the period. Many concerns were
expressed 1o INS about the lack of
availability of a fina] Form }-8 during
the public education period prior to June
1. INS 3 that some employers
took the step, in good faith, of

commencing retroactive verification of

employees using the version of the form
which was published for comment with
the proposed rule on March 18, 1687, In
such instances, INS will acce!
verifications which were

wusing this form as satisfying the
requirements of the law and regulations.
However, caly the Bnalized Form 19
should be nsed for verificaticns
performed ca or after June L.

4. Union Hiring Halls

Approximately €0 comments were
roceived on the Issue of whether union
hiring halls constituted & form of
recruitment or referral for 8 fee based
wpon unica dues pald. Opinlons were
divided ca this matter, final rule
exchudes wilon hiring halls from such
definition. INS does not believs
inclusion of these entities was within
Congressional intent. Howaver, such
arrangements may be included in
eontractual or collective bargaining
sgreements between unicns and

employers where they are inthe
{nterests of both parties.

8. Definition of Hire

The Service in its proposed rules
defined “hire” as the “actual
commencement of employment of an
employee . . .” This aroused public
concern as to the appropriate time for
completion of the verification process.
Approximately 20 s were
received in this regard. INS realizes that
employers with decentralized operations
may actually hire an individual well in
advance of the time that the employee
commences work. While the regulations
state that the Service wishes to stress
that verification may be completed
either at the time of an individual's
acceptance of an offer of employment or
at the time employment actually -
commences.

8. State Employment Agency &
Verification -

The rule provides for procedures
relating to verification by a state
employment agency. These procedures
were developed on the basis of
discussions with state employment
agencies. INS also attended several
open forums at which state employment
agencies were well represented. INS

_anticipates that future modifications lo

‘this rule will be forthcoming in order to
further develop standardized
certification forms and procedures for
all state agencies which choose to
xercisethe option to lssue
certifications which s granted them
under the statute.

7. Pre-enactment (“Grandfather™) Status

The proposed rule specified that a
pre-enactment employment status is
retained by an {ndividual even though
termporarily interrupted because of
laave for study, {llness, pregnancy, or
transfer from cne location lo another
with the same company. It provided that
statas would be lost by termination,
exclusion, or deportation.
Approximately 15 comments were
received from the public, including labor
law atiorneys famillar with other

ncies' definitions and procedures.

torsr ded that the

rule address other temporary
employment Interruptions. INS has
considered thess suggestions, and
adopted severa! of them, including:
Strikes and layoffs where there ls 2
reasonable basis for believing that the
individual will be reemployed by the
same employer: promotions of
demotions within the same company
and intracompany transfers: and other
temporary leaves which have been
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approved by the employer. The public is
directed to the regulaticns for other
examples of interruptions which do not
c2use loss of the pre-enactment status of
the individual.

The public should be aware that pre-
enactment status pertaing (o the
continued employment of individuals

recruited, or referred prior to
November 7, 1538 only. It does not
accord an illegal alien the right to
remain in the United States.

8 Independent Contracior

Several business entities
(approximately 25) provided their views
an this aspect of the proposed

ations. They recommended that
INS include the term “independent
contractor”™ among the definitions in the
regulations. The final rule specifies
criteria and factors that are (o be

5 F Ny

the document within three days, and
present the required document itseif
within twenty-one days.

10. Identification Documents

The proposed rule required amployees
to present an employer with a document
or documents that establish ideatity and
employment eligibility. With regard to
documents that establish identity alone,
the proposed rule required presentation
of a state-{ssued driver's licanse or
state-lssued jdentification card excapt
where the individual Is under sixteen
years old or lives or works {n one of the
eight states that does not [ssue an
Identification card. The statute allows
the Attorney General to designate
alternative identity documents for
individuals covered by the two
exceptions.

Approximately 80 responses

! considered in determining whether a concerned this {ssue. Public comment
: particular business arrangement was received from a vm'er{'of sources,
constitutes an agreement with an including private individuals, several
,l Independent contractor as opposed to colleges, and some agricultural
i an employee. The criteria and factors enterprises such as produce farmers.
: ich have been enumerated are Many strongly opposed these
! consistent with carrent Internal Revenue  restrictions on the use of alternative
Service guldelines. Those who ngag d C tors noted that the
the labor services of an [ndependent requirement would be extremely
contracter are not responsible for confusing for employers and
werification of the employment eligibility arily burd, for
of the employees of the independent individuals who do not have a driver's
| Sontractor. However, contracts may not  leense or {dentification card, yet might
be used for the purposes of Bave one of the designated alternative
circumventing the employment eligibility documents.
verification requirements of employees. The ﬁ'&“u.nﬂ'r?d“h:}m;' an 1
3ias expan t of identity documents an
%m?;y Period for Comp of permits parents or guardians to sign the
Form 10 on bebalf of minors under
Approximately 30 comments were sixteen years of age. Documents from
[ reczived on this proposed rule from this expanded list can be used by
yarious sources, including govermmental  gnyone in any state for the purpose of

employing entities. Commentors
g=nerally believed that the three-day
period for completion of verification is
ent However, [t was
recommended that an excaption be
made for an individual who does aot
- Potsess an acceptatle docoment and
2eeds 10 securs coe for verification. It
was noted that evea large zumbers of
4 United States citizens are zot in
] P ion of certain d ts aad
may need additional time to obtain
them, C d

o G wers Enﬂut
ure 1o provida an exception to
threeday requirement might result in
wemployment of acthorized workers
who ars ewaiting reslacement cr tnitial
fssnance of documents.

of
The Anal ruls allows an cn
Sx3es whets aa individual bes 2
(uhu:mgobmudn
wither iKentity
sach

I
lmhhd!vidudt?mnqwm
Present a receipt for the application of

e . 2

establishing [dentity.

In terms of number and variety, the
Ust contains a wide range of {dentity
documents and is based upon

daticns received {n r

18219
monitoring, INS may propose
amendments to this list.

11. 15 Retantion
In resp to public 1, the

one-year period of validity of the I-9 for
rehiring purposes has been expanded 1o
three years in the final rule. This period

incides with the mini retention
period required for the Form 1~3. Also,
INS believes that this three year rehire
provision adequately deals with the
concerns of temporary help companies.
Such temporary help companies can
rehire the same individual without limit

a three year period (beginning on

the date the Form -5 was initially
completed) a3 long as the (ndividual
remains authorized to work.

12. Aathority to Inspect 19

There were numerous public
rd.lnglg.? e pr pe thj rule
rega pection of the Form 1-3.
The Service believes that the final rule

* requiring employers o produce the Form

18 for inspection upon request of an INS
officer after three days notice is well
within our statutory autbority, IRCA
provides at section 224A(B)(3) that “the
peraon or entity must retain the form
(Form 1-9) and make it available for
inspection by officers of the Service or
the Department of Labor
the date . . .” The final regulations
specify that INS will provide exployers
or others with three days advance

* notice of an inspectional visit, in order

that they may comply with a request for
production of the Form 9. [RCA does
ot require Service officers to present a
subpoena or wurrant prior to a request
to inspect. Furthermore, they will be
permitted to produce the forms to the
Service office which {3 located closest to
the place where the forms bave been
!:uk\td. i different from where the

d was made. However, this does

10 the proposed ruls. The list bas been
defined in consideration of the recancy
of the legislation and in recognition of
the fact that a comprehensive but
reascnable list {3 in the interest of the
pablic at this time,

The statute mandates that any
alternative Mnt:‘? document provide a
“rellable means of [dentifcation.” The
Congress. both [n the statute and tn jis
Jegislative history, opressed a
particalar concern with frand in the
verification system. Por these reasans,
ot Bt o

tegrity
ientity

with the law, end based tpon
iforzation acquired from rystem

not preciude INS from ob

warrants ca probable cause, for
eatry cato the premises of suspected
violstors wﬂhoutn{ndvma notice. The
Past experiance of many agencies with
similar responsibilities proven the
occasional necessity of such actions,
whers serious, repeated violatos are
cconcarned,

13. Good Falth Defense

An oyer, recruiter, or referrer
who esta that be or she has acted
i good falth to comply with the
verificatica ts of the
regulations hrde established an
affirmative yei rebdfable delense that
be or sha has tn fact Lidd with the
Law with reepect to such .
tecrulting or refarrdl An employer,
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recruiter. or referrer must attest on Form ! Sonimmigrants who have filed timely

19 that he or ;h:bhlu ve.rigeé! the :
employment eligibility and identity of an
{ndividual hired, recruited. or referred.
This attestation may be made if the
document or combination of documents
examined in the verification process
reasonably appears on its face to be
geniune.
14. Orgznization of Subpart B:
Employment Aothorization

The rule redesignates Part 109, with
amendments, as Part Z74a, Subpart B,

applicatians for extensions of stay. The
automatic extension of employment
authorization is valid caly for an alien
who continues employment with the
same employer. In the event that INS s
usable o adjudicate such an application
:la cxlemio\:hof ultlrn within ll.he, 120
ayrcﬂod. e alien may apply for
employment authorization pursuant lo
the application procedure defined in the
rule. Thus the regulations address
continued employment authorization for
employment-related classifications of

employment authorization. In resp
10 publc comments, § 274a.12. classes of
aliens suthorized to accept smployment,
bas been expanded to identify aliens not
previoesly identified in Part 109, and has
also been subdivided to clarify and
articulate classes of aliens who are or
may be authorized to accept
employment in the United States. The
section contains three &lﬂp:!phl

erally calegorizing these classes,
which include: (1) Aliens suthorized
employment incident to status, whose
employment authorization is not

'-‘-"inm:n!‘:,l'e’; or of

employment and who ni not see.
employment authorization from INS; (2)
aliens asthorized employment with a
specific Mfloyer incident to status,
‘whose employment is subjec! to the
restrictions imposed upon the particular
nonimeigrant classification: and (3)
aliens who must apply to INS for
employment authorization. Within these
paragraphs, the rule contains a
comprebensive listing of employment
sutborization classifications.

15. Nomimmigrant Student Employment
Authorization

In response 1o the proposed rule,
numeroas institutions of higher learning
wged INS Lo retain ths procedure
concerning on-campus employment for
full-time stucents, and for students in s
work-study program which {s part of the

ewrriculum available within the

Academic institutions will need to

comply with the employment
verification requirements of IRCA with

igrant aliens during pericds

when extensions of stay are pending.
They also recognize the possibility of
delays in the processing of applications
for extensions of stay, and provide an
application ure in the event of
any unusual delay. These provisions
were added in direct response to the

T dations of

17. Interim Employment Authorization

The final rule requires INS to
adjudicate an application for
employment authorization within sixty
days from the date of the receipt by INS
of the application or the date of the
receipt of a rehurned application. Any
application for employment
suthorization 2ot adjudicated within
sixty days will result in an sutomatic
grant to the applicant of interim
employment authorization for a period
of up 1o 120 days. In promulgating this
rule, INS recognizes the importance of
expeditious processing of employment
authorization applications. As in the
case of the rule regarding employment
suthorizations for certain nonimmigrant
extension applicants, this regulation
was developed in response to public
comment.

18. Automatic Termination of
Temporary Employment Autherization

In the past, Service practics was not
unifors in the grant of temporary work
e oy

igrants parolees.

ndividuals were scmetimes granted
T

¢ despite ils “tempo pature,
on Service Form 184 or o
documents. In order to reconcile this
Inconsistency with the terms of IRCA,
INS bas specified ia the regulations that

respect 1o these nonimmigrant student
18 Employment Authorization for

Tempersry ‘Workers, Exchange Visitors,
and Itraccmpany Transferrees

exiezsion of employmen
fora period ol 120 days for H L axd L

any temporary employment

- suthorization granted price to fune 1,

1987, persosnt 1o § CFR 109.1(b) or its
redesignation as § 27¢a.12{c), shall
sutomatically terminats on the date

by the Servics on the

fssuad to the alien, or on Juze
1. 1088 whichever is aurlier. Any
docuren! tssusd by the Service pricr to

June 1, 1887 that authorizes temporary
employment for an indefinite period
beyond June 1, 1988 will become null
and void on June 1, 1968, and must be
surrendered o the Service on the date of
the documenf's expiration or on June 1.
1988, whichever i3 sarlier. The public is
advised that no notice of intent to
revoke or other Service advisory is
necessary under this rule.

Automatic termination of such
employment authorization does not
preciude a subsequent application for
employment authorization. The rule
requires the {ssuance of a new
employment authorization provided that
the alien remains eligible for
employment in the United States. This
regulation is not applicable to an alien
whose employment authorization is
[nherent in his or her status, such as a
lawful permanent resident.

This rule is promulgated for the sole
purpose of enabling INS to replace the :
multiplicity of outstanding employment
authorization documents with a
standard, uniform document. INS is
taking this step because it believes this
transition to & new uniform document is
in the interest of employers and those
alens authorized to work in the United
States. X
. This rule is a major rule within the
context of E.O. 12291 in terms of the
effect it will have on the national
economy. A Regulatory Impact Analysis
in conjugction with a Regulatory
Flexibility Analysis as required by 5
U.S.C. 803 and £04, is available for
review by the public upon request.

The information collection
requirsments contained in this
regulation have been submitted to and
cleared by OMB under the Paperwork
Reduction Act.

List of Subjects
8 CFR Part 109

Aliens, Employment.
8 CFR Part 2742

Administrative practice and
procedure, Aliens, Enployment.

For the reasons set out in the
preamble, INS amends Chapter 1 of Title
8 of the Code of Federal Regulations as
follows:

PART 109—EMPLOYMENT
AUTHORIZATION

1. Part 100 {s removed and reserved.
2 A new Part Z74a is added to read as
follows:
\
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PART 274a—CONTROL OF
EMPLOYMENT OF ALIENS

WAMW
Sec

Z74a.1 Definitions.
T4a2 Verification of employment
eligibility.

Tdad Cood faith defensa.

T4aS Usa of labor through contract.

T'4a.8 Slate employment agencies,

T4a.7 Preenactment provisions for
employees bired prior to November 7
1564

T4a8 Prohibition of Indemnity boads.

Z'4a9 Enforcement procadures.

Z'42.10 Penalties.

L4231 Special rule for legalization, special
agricultural worker and Cuban/Haitiaa
entrant adjustment applicants.

Suboert B—Empioyment Authorization
T42.12 Classes of allens authorized to
accept mploymc?l. .
74213 Application or employment
suthorization.
L4214 Termination of employment
autborization.
Aswthority: Secs. 101. 1103, Z74A of the
Immigration and Nationality Act. s US.C
1307, 1303, 13UA.

wo\—&mﬂoyww

§I741 Definitions.

For the purpose of this chapter—

(2) The term '*a.nauthori:etf aliea™
means, with respect to employment of
an alien at a particular time, that the
abien is not at that time either (1)
Lawfully admitted for permanent
resid, ’euee. :r g} aut.boﬁ:.;d :: be 5o
employed by this Act or by e Attoraey
Cenenl:

(b) The term “entity™ means any legal
entity, including but not limited to, 3
corporation. partnership, joint veaturs,
goveramental body, agency,
proprietorship, or association:

(c) The term “hire” means the sctual
commencement of smployment of an
e=ployee for wages or other
remuneration:

(d) Te term “refer for & fee™ means
the act of sending or 1 person
or tranemitting d ation or
feformation o ancther, directly or
incirectly, with the intent of obtaining
e=ployment in the United States for
sach person. for remusers ton whelber
o0 & relainer or contingency basis;

this term dows not Include

indirectly, nd'nfu-l.:g. that persca o
encther with the fatent of cblaianing
smployment for that perscn, for

% L N3

remuneration whether on s retainer or

contingency basis: however, this tarm

does not Include union hiring halls that

refer union members or non-union

tdndividuh who pay union membership
ues:

(1) The term “amployes™ means an
individual who provides services or
labor for an employer for wages or other
remuneration but does not mean
independent contractors as defined in
pa.rquj:h () of this section or those

1gaged (n casual d tic employment
3 stated in paragraph (h) of this section;

(8) The term “employer” means a
persaa or entity, including an agent or
anyone acting directly or indirectly in
the interest thereof, who engages the
services or labor of an employee to be
performed in the United States for
Wwages or other remuneration. In the case
of an (ndependent contracior or contract
labor or services, the term “employer™
shall mean the independent coatractor
or contracior and not the person or
entity using the contract labor:

(b) The term “employment”™ means
any service or labor performed by an
smployee for an employer within the
United States, including service or labor
performed on a U.S. vessel or US.
alrcrafl which toaches at & port in the
United States, but does not {nclude
casual employment by individuals who

de tic service in a private
me that Is sporadic, Lrregular, or
intermittent;

(1) The term “State employment
#gency” means any State government
=it designated to cooperate with the
United States Employment Servics in
the operation of the public employment
servi 3

ce rystem;

(j) The term “independent contractor™
Includes ﬁgjvidulh orb::mdas who
carry on independent business, contract
o do a piece of work according to their
Oown means and methods, and are
subject to control only as to results.
Whether an individual or entity {3 an

ndent contractor, reg

activities, but does not include Isolated,
sporadic, or accidental acts.

§ 3742 Yerification of smpioyment
siigbarty,

A. Generol. This section states the
requirements and procedures persons or
extities must comply with when hiring,
or when recuiting or referring for a fee,
{ndividuals in lbclUn.ilebd Sllk!;l. or
continuing to emp Oy aliens knowing
that the aliens are (or have become)
unauthorized aliens. The Form -9,
Employment Eligibility Verification
Form. has been designated by the
Service as the form 1o be used in
complying with the requirements of this
section. The Form 19 may be oblained
in limited quantities at INS District
Offices, or ordered from the
Superintendent of Documents,
Washington, DC 20402. The Form 13
may be photocopied or printed without
regard to the restrictions set forth in
§299.4 of this Chaptar. Employers need
caly complete the Form 19 for
individuals who are hired after
November 8, 1666 and continue to be
employed after May 31, 1087, Employers
sball have until September 1, 1987 (o
camplete the Form -3 for individuals

from November 7, 1088 through
May 31,1967, Recruiters and referrers
for a fee need complete the Form =]
oaly for those individuals who are
recruited or referred after May 31, 1987,
In conjunction with leting the Form

‘14 an exmployer or recruiter or referrer

fo! a fee must examine documents that
evidence the identity and employment
aligibility of the (ndividual, The
employer or recruiter or referrer fora
fee and the individual must each
complete an attestation on the Form 19
under penality of perjury. However, if an
individual attests to an employer or
recuiter o referrer for a fee. that he or
ske i3 an alien who intends (o apply ar
has applied for benefits under the
provisions of section 245A or 210 of the
Act ot section 202 of the igraticn
Reform and Control Act of 1984, then the
Individual is authorizad to work in the
United States unti] September 1, 1987
without providing the employer or the
recuiter of referrer for a fee with
documentary evidence of work
suthorization I this case, the employer,
o the recruiter or referrer for a fee,
should follow the procedures set forth in
§ 24211 of this part. Zaoployers and
nmma};nfhn‘ﬁm lfor a fee who fai)
to comply wi ex=ployment
vacification requiraments sat forth in
paragraph (b) of this section shall be
subject to penalties as stated [n

§ Z4a.10 of this pAQ.
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Employment verification complets the exployment verifcstion (v1) Military Sependent’
rrq(:!nmu—(l) Examination of medzu. the mploycr no0ed caly Identification cards '
documents and completion of Form I8 provi& recraiter or refarrer with a (v/i] Native American tribal

(i) An individual who is hired or &3 photocopy of tbe Forms }-3. ents:

m:-mted or re!und for a fee for

(A) Complete Secuon 1—"Employet
Information and Verificstion” on tbe
Form 19 at the time of hiring or if an
individual is unable to complets the
Form |9 or nesds it tranalated, somecce
may assist him or ber. The preparer or
translator must read the Form lo the
Individual, assist him o¢ ber n
completing Section 1—"Employes
Information and Verification,” u'.d have
xmdmdnd ug}:oxmﬁ.rkmi'umh

appropriate place. The preparer or
translator should then complete the
“Preparer/Translator Certification™
portion of the Form I-8; and

(B) Present to the employer or the
recruiter or referrer for a fee
documentation as sat forth in pmsnph
(b)(l)(v] of this section establishing his
or her identity and employment
eligibility within the time limits set forth
in paragraphs (b}{1}{ii) through (v) of
this section. However, pursuant to
'Syednlh.h sel forth in § 274a.11 of
this part. legalization, special
Agncnlmnl wurk:r md Qxbuﬂ-ldm

authorized to work vdlhout pma:u.na
documentation estab! work
anthorization until September 1. 187.

(i) uxcep( as n
(b}gml) this section, e exmployer, his
or her \ or anyone acting directly ce

in the Interest thereof, must

within du-u business days of the hire:

(A) Pbyuul!y examine the

tion presented by the

hd:vidul establishing identity and
employment eligibility as set forth la
paragraph (b)(l)(v] of this section: and

(B) Cozzplete Section 2—"Employer
Review and Verification™ on the Form |-
'8

mI) An employer, his or her agent, or
yone acting directly or [ndirectly in
the interest thereof, who hires an
individual for employment for & durstion
ety with paragraps (N1 JIAL)
comp. g 1
of this sect :!:lmplhe ;nd of
employee's first working
(rv) A recruiter or referret brl fee for
employment most comply with
vmsnvh (BHI(IKAME) of tide

thin three bosiness days of the

dm u\c referred Individoal was hired
by the employer. Recrulters and
referrers may devignates agents te
complete the employment vertfication
procedures ca thelr behall including bat
not limited to notaries, national
associations, or employers. H a recraiter
or referrer designates an employerts

(v) The individual nay present either
an original document that establishes
both employment suthorizatics and
identity, cr an criginal doczment that
establishes employment sutborizatics

and a separats docament that
establishes identity. The document
identification and expiration

date (if any) should be noted in the
appropriate space provided ca the Porm
1-0. An employer or 8 recruiter or
referrey jor a fee may not specify which
dmlwdmumlndmdndh

(A) 'ﬂn fobcwin;
acceplabla to evidencs both (dmﬂfy =nd
o United St paseport:

1 t "]

{ Cartificate of United States

Cltizenship, INS Form N-520 or N-581;
{3) Cuuﬂa!w‘;mhh NS

authorized.” or
(u]huntur.bad thereto a Form }-04
aring the same nams as the passpart
and contains an employment
authorization stamp, lolcnglltbl
pericd of endorsement ba

limitations identified oa the Form -84,
Card,

(5) Alien Registration
INS Form 1-151 or Resident ns
Porm 1-551, provided that it containe 2
photograph of the bearer:

(8) Temporary Resident Card, INS

Los8A,
(B) The following documents are
scceptable 1o establish identity only:
g‘)r?wudmduhurnnu{mc

(/) a state-issued drivers's Boense or
state-{seued ldb-;dﬂad::ucz'd
contaizing & drivens's
e G L

:
information should be Included soch s
Name, cate of birth, sex, beight, coler of

eyes, and addreess
. (if) Schoo! idantification card with &

8::) Voter's mdcn card

) U miltary card or draft record:
(v) ldentificatios card (sened by
federal, state, or Jocal government
agencies or entities; 4

(viii) United States Coast Guard

Merchant Mariner Card:

(ix) Driver’s license fssued by a
Canadian government authority;

(2) For individuals undar age 18 who
are unable to produce a document listed
in paragraph (b)(le)(B)(z) of this
saction, the following documents are
acceptable to establish ientity only:

(/) School record or report card:

(i) Clinic docior or bospital record;

(ii7) Daycare or ursery school recard.

(3) Minors under the age of 18 who are
unable to produce cne of the [dentity
doczments listed In paragraph
(®)(1)(v)(B) (2) or (2) of this section are
exempt groducing ona cof the
following procedurss are followed:

{{) The minor’s paremt or legal
guardian completes on the Form -9
Section 1—"Employee Information and
Verification™ and in the space for the
minor’s signature, the parent or legal Y

guardian writes the words, “minor under

lt';ﬁ-' 7 1 d
(/7)) The minor’s parent or leg
guardian completes on the Form -9 the

"Pnpmrl‘hmhlor certification.”

(i) The employer or the recruiter or
relerrer for o foe writes n Section 3—
“Employer Review and Verification™
under List B in the space after the words
“Document ld:nuﬂudun #" the wordas,
*“minor under age 18

(C) The following are acceptable
documents to estal exployment
authorization only:

(1) A social secarity oumber card
other than ona which bas printed an fts
face “not ) vnl!d for employment

purposes”;
(Z)Anunuphdnentrype.mu.ms

(.11 An mxplnd Rafuges Travel
document, INS Form 1571;

(4) A Certification of Birth lsssed by
the Departnent of Stala, Form FS-34%;

(5) A Certification of Birth Abroad
{ssued by the Department of Stata, Porm

Ds}—uscz -
6) An criginal or certiBed a
irth cartificats hmdbyls?tz
eo:ry. or municipal suthority bearing a
sealk

(7) Az exmployment sathorization
document {ssued by the Immigraticn and
Naturalization Servies

(£) Native Azmerican tribal docament

{#) United States Citizen Identification
Card, INS Form }-107

(20} ldentification cerd for use of
resident citizen o the United Sales, INS
Form 1700
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(vi) If an Individual is unable to
provide the required document or
documents within the time periods
specified in paragraphs (b)(1)(ii) and (iv)

this section, :b? Lﬁdividunll‘mun ‘
Present a reczipt for the application o
the document or documents within three
days of the hire and present the required
document or documents within 21 dayy
of the hire.

(vii) If an individual's employment
eligibility document expires, the
employer or the recruiter or referrer for
8 fee must update the Form 13 to reflect
that the individual is still authorized to
work in the United Stafes: otherwize the
Individual may no longer be employed,
Tecruited, or referred. In order 1o update
the Form 15, the employes or referred
individual must presest s document that
either shows continuing employment
eligibility or is 2 new Fant of work
authorization. The employer or the
Tectuiler or referrer for & fee should
Teview this document, and {f i appears
1o be genuine and 1o relate to the
individual, update the form by noting
the document’s identification number
&nd expiration date of the Form .

(vil) An employer {s not required to
reverify as employee's employment
eligibility as set forth in paragraphs
(BX1)(i—{v) of this section Uthe

employee is Continuing his of her
employment and at all Hmeg hasa
reasonable expectation of loyment,
“Continuing employment™ but
I8 not limited to situations where:

(A) The employee taksy approved
paid or unpaid leave on account of

, (iness or disability of 2 family
member, {liness or pregrancy, maternity
Or paternity leave, vacaticn, mnion

o other temporary leave
by the employer;
(B) The exmployes is promotad,
oted, or geis a pay raise:
"(C]tnecmployuhhjdou’brhckof

D) The ez layuhanmhnrinl
m'gpum;; ted after
&) eployee (s reingty

linary

! or settl &

() The exmployee transfery fom one
distingt unit of an exployer to waothes
dizxinct onit of the seme exployer the
e=ployer may trangfer the

related. successor, or reorganizad
employer includes:

(7) The same employer at another
location;

An employer who continues to
employ some or all of a previous
employer's workforcs {n Cases involving
& corporate recrganization, merger, or
sale of stock or assels; or

(9] Aa employer who continuas to
employ some or all of another
employer's workfarcs where both
employers belong to the same multi-
employer association and employees
continue (o work in the same bargaining
unit under the same collective

ai agreement,

(2) Retention end Inspection of Form
9. (1) Form 19 must be retained b{y an
employer or a recruiter or referrer for a
{ze for the follo time periods:

(A) In the case of an em loyes, three
Jears after the date of the orone
year after the data the individual's
employment {3 terminated, whichever i3
later; or

(B) Ia the case of a recruitar or
referrer for a fee, three years after the
d‘(tlflu.{nm odidl uired

Y person or entity req to -
Tetaln Forms 19 {n accordance with thig
section aball be provided with at least
three days notice prior 10 an Inspection
of the Forms by an authorized Servics
officer. At the time of inspection, the
Forms 19 must be made available at the
location whers the request for
production was made, or {f the Forms I-
9 are kept at another location, at the
Bearest Service office to that location,
No O warrant shall be
required for such inspection,

refusal
o delay I3 presentation of the Forms 1§

for inspection 1y 3 viclation of the
relention requirements as set forth [n
Z4AD)(3) of the Act. In
addition, if the person or entity has not
complied with a request to present the
Forzu 19, any Service officar listed in
section 2421 of this chaptar may compel
pfe&u:xcnaflhnl-'oml-abyhmm;l

loccoies.
:('i; I.L-:ﬂaticn'm use ;/Fc:m 1. Any
craation coolainad [n or appendad
te Form 13, acioding coples of
43 Ustsd in paragy (c) of this
secticn used to verify an vidual'y
Cantity or exployment dl;fbdmy.my

be used only for enforcement of the Act
and Sections 1007, 1028, 1548, or 1821 of
Title 18, United Slates Code.

(c) Employment verification
requirements in the czage of hiring an
individual who was previously
employed. (1) When an employer hires
an ind{vidual whom ke or she has
E:w{m.uly employed. if the employer

3 previowsly completed the Form 13
and complied with the verification
requirements set forth in paragraph (b)
of this section with regard to the
individual, the employer may (in lieu of
completing a new Form 1-3) inspect the
previously completed Form 1-g and:

() I upon Inspection of the Form J-9
relating to the {ndividual, the employer
determines that the Form 19 relates 10
the individual and that the individual is
eligible to work, no additional
verification or new Form 15 need be
completed if the individual is hired
wi years of the initial
execution of the Form }-&: or

() If upon (nspection of the Form 1-9,
the employer determines that the
Individual'is no longer eligible to work
in the United Stafes, the employer shall
Dot rehire the individual unless be or she
follows the ting procedures in
Paragraph (b)(1)(vil) of this section,

(2) For Eurpooel of retention of the
Form 1-9 by an employer for a
previously employed individual hired
Ppursuant to paragraph (c)(1) of this
the employer shall retain the

. Form I-g for a petiod of three years

mendnf from the date of the initia)
execution of the Form 19 or one year
after the [ndividual' employment is

ted, whichever ig Jater.

(d) Employment verification
requirements in the case of recruiting or
Zreferring for o fee an individual who
was previously recruitad or referred. (1)
When a recruiter or referrer for a fee
relens an Individual for whom he or she
Bas previously completed a Form J-g,
and the recruiter or referrer has
completed the Form 15 and complied

i vv.'iﬂut;a& ; “gf‘"’“" set
puraigryp of s yection
with regard to the individual. the
recuiter or referrer may (in ley of
2 pew Form 1-5) inspect the
previcusly complated Form 13 ang:

(I]Uwh@xﬁno!h‘.’i}‘oml—a
relating 1o the individual, the Tecruiter or
referrer datarmines that the Form |9
relates to the bndividual end that the
individual s sutherized 1o wurk, ne
additional veriEcation or new Form I3
Beed be completed {f the Individual {3
referred within three years of the initig)
mc.rﬁweuo{l.hraml-:.!glr

(1) If vpen taspection orm -5,
e recriter ce refermyr detarmines that
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the individual is no longer authorized to
work in the United States, the recruiter
or referrer shall not refer the individual
for employment unless he or she follows
the updating procedures in paragraph
(b){2 Xvii] of this section.

(2) For purposes of retention of the
Form 19 by a recruiter or referrer for a
previously referred individual pursuant
1o paragraph (d)(1) of this section, the
recruiter or referrer shall retain the Porm
19 for a period of three years
commencing from the date of the initial
execution of the Form 9.

§274a3 Continuing empioyment of
unsuthorized allens.

An employer who continues the
employment of an employee hired after
November 8, 1888, knowing that the
employee {s or has become an
unantborized alien with rup?c( to that

lemiotuaet

fard}'orm 19 in § 2742.2(b)(2) of this part;
an

(4) Require the surrender of the
certification back to the agency by the
individual referred, if he or she is not
bired as a result of the referral.

{b) Compliance with the provisions of
section 274A of the Act State
employment agencies which choose to
verify employment eligibility of
individuals pursuant to § 274a.2(b) of
this part shall comply with all
provisions of section 274A of the Act
and the n?hu’om {ssued thereunder,
and are subject to the penaities
y:;ovided {n § 274a.10 of this part for

lure to comply.

(¢} Procedures for state employment
agency certification. All certifications
issued by a state em}ﬁoymszlgency
pursuant to paragraph (a)(3) of this

ctl lhnlrgnfom to the following

employment, is in viol
274{a){2) of the Act.

§27¢ad4 Good faith defense.

An employer or a recruiter or referrer
for a fee for employment who shows
good faith compliance with the
employment verification requirements of
§ Z740.2(b) of this part shall have
established a rebuttable affirmative
defense that the person or entity has not
violsted section 274A(a){1)(A) of the Act
with respect 1o such hiring, recruiting, or
referral.

127428 Use of lsbor through contract,
Axvy person or entity who knowingly
uses a conm::.‘;ul:conmct otr’ 7
exchange ent 1o, renegotiated, or
extended after the date of enactment, to
obtain labor or services of an
unauthorized alien shall be considersd
to have hired the alien for employment
in the United States in violation of
section 2Z74A(a)(1)(A) of the Act.

§ 7748 Stzts employment agencies.

(a) Generol. A stats employment
agency as defined In § 274a.1 of this part
may, but s not required to, verify
employment eligibility pursuast to
section Z74A[b) of the Act However,
should a state employment agency
chooes o do 90, it must

(1) Complete the verification process
for all individuals referred:

(2) Complete the verification proczss
!’n nworduw c{e‘:lﬂh the requirements of

z ) of this part

(3) Issue 1o an individual it refers a
certification a3 set forth In paragraph (¢)
of this section. in which case an
employer who hires the individual shall
be deemed 1o bave complied with the
vertfication requirements of
§ Z4a2(b)(1) of this part, provided that
the certification {s retained by the
employer in the sams manner

standards. They must:

(1) Be issued on official agency
letterhead, signed by an appropriately
designated official, and contain the
embossed seal of the agency;

(2) Be addressed to the particular
emplo: entity to which the individual
is referred, and contain identifying data
conce; the individual being referred;

&) that the state agency has
complied with the requirements of
section 274A(b) of the Act concerning
verification of the identity and

employment eligibility of the individual ~

referred, and det, at the
individual s authorized 1o work in the
Unl.!!,mésuéu: tipula: . tricti
4) Clearly s 1e any restrictions,
conditions, or other limitations which
relate to the individual's employment
bility in the United States; and
5) State that the employer {s not
zqnged to nv:ﬂfy the h@g&unl‘;‘l
entity or employment ¢ , but
must retain the certification Ieﬂ?r in leu
of Form }-8.

(d) Procedures for individuals who
are certified by slate employment
egencies. Any individual referred to a
potential employer by a state
exployment agescy pursuant to thiy

certification shall be ded by the

* individual to the mmployer for retention.

H the relerred individoal Is not hired, the
cetification shall be swrrendersd

S Hle it St Al st
emp { agency e
certificate. No coples shall be made of
this certification, except as provided (n
paragraph (o) of this section.

() Retention of stote employment
qm:cz certificotions. Cartifications
fesued by state employment agencles
parscant 1o this section shall be retained

in the same manner and for the same
period as Form |-5:

(1) In original form by the state
employment agency, upon surrender by
the individual referred if he or she is not
hired: or

(2) In duplicate form by the state
employment agency if the individual
referred is hired; and

(3) In original form by the employer if
the individual referred is hired.

§ 27407 Pre-enectment provisions for
smpioyees hired prior to November 7, 1936,

(a) The penalties provisions as set
forth in section 274A (e) and (1) of the
Act for violations of section 274A (a)(2)
and (b) of the Act shall not apply to the
“continuing employment" of an
employee who was hired pricr to
November 7, 1888. For purposes of this
section, “continuing employment" is
defined (n § 274a.2(b)(vi) of this part. .

(b) For purposes of this section, an -
amployee who was hired prior to -
November 7, 1928 ghall lose bis or her
pre-enactment status if the employee:

(1) Quits; or

(2) Is terminated by the employer; the
t2rm termination shall include, but is not
limited to, situations in which an
employee is subject to seasonal
smployment; or

(3) Is excluded or deported from the
United States or departs the United
States under an arder of voluntary
deplrture. s
§ 27428 Prohibition of Indemnity bonds,

(a) General. 1t is unlawful for a person
or other eatity, In hiring or recruiting or
relerring for a fee for employment of an
individual. to require the individual 1o
post a bond or sacurity, to pay or agree
o pay an amount, ar otherwise to
provide a financial guarantee or
indemnity, against any potential Liability
arising under this part relating to such
hiring, recruiting, or referring of the
individual. However, this prohibition
does not apply 1o performance clauses
which are stipulated by agreement
between contracting parties.

(b) Penclty. Any person or other entity
who requires any individual to post 2
bond or security as stated in this section
shall, after notica and opportunity for an
sdministrative bearing In sccordance
with section 274A(e){3)(B) of the Act, be
subject 1o a clivil fine of $1,000 for each
violann and to az cdministrative order
requiring the return 1o the individual of
any amounts received (n violation of
this section or, Hf the Individual cannot
be located, to the general fund of the
Treasury. \
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§ 74 Enforcement Procecurse,

(a) Procedures for the filing of
Sompiaints. Any Person or entity having
knowiedge of 3 Viclation or potentia)
violation of section 2744 of the Act may
submit 2 signed, written complaint {n
E:uan or by mail to the Service office

ving furisdiction over the business or
residence of the poteatial violstor, The
signed, written complaint must contain
sufficient information to identify both
the complainant and the potential
violator, including their names and
addresses. The complaint should also
~xtain detailed factual allegations
relating to the potential violation
Including the date, time ang place that
the alleged violation occurred and the
specific act or conduet of the employer
alleged to constitute 5 violation of the
Act. Written complaints may be
deliverad sither by mail to the
lppropnbuc Service ogﬁdez or by
personally appearing before any
Immigration officer at a Service office,

(b) Investigotion, The Service may
conduct investigations for viclations on
Its own initistive and without ha
received a written complaint, When the
Service recsives a complaint from g
third party, it shall {nvestigate caly
those complaints which bave a
ressonable probability of validity, If it is
determined after investigation that the
person or eatity has violated section
Z4A of the Act, the Servics shall Lasue
and serve upon the alleged violator (1
Gitation or a Notice of Intent 1o Flne.

c2 officers shall kave resscnable
Access 1o examine any relsvant
evidence of any person or entity being
Investigated -
(¢) Citation and notice of intent to

fine. If after {nvestigation the Service

determines that g Person or eatity has
violated section 274A of the Azt for the
first time during the Glation period (June
1. 1967 May 31, 19€3) the Service
shall lssue & citation. If afer
investigation the Servics datermines
that a perscn or eatity has viclatad
section Z74A of the Azt for the second
time during the ciation period or for the
first time after May 31, 1582 the
proceeding 1o assess administrative
penalties under section Z74A of the Act
Is commenced by the Se."de:byluuin‘
a Notice of Intent 15 Fine cn Form [-782,
Service of this Notics shall be
dccomplished pursuant 1o Part 103 of
this chaptar, The person or entity
Identified (n the Notice of Iateat 1o Fine
shall be known a3 the rasspondent. The
Noticz of Intent 1o Fine may be Launed
byucfﬁurd.r.ﬂ.nadinluzloflhh
Supter with concurrence of the District
Counsel or 83 or ber designes.

(1) Contents of the notice of intent to*
fine. (i) The Notice of Intent to Fine will
contain a concise sutfbmeut of Ild:tunl
tllegations tnforming the respondent
uﬁ?c act or conduct alleged o be in
violation of law, a designation of the
charge(s) against the respondent, the
statutory provisions alleged 1o have
been violated, and the penalty that will
be imposed.

(ii) The Notice of Intent o Fine will
provide the following advisals to the
respondent:

(A) That the person or entity has the
right 1o representation by counsel of his
or ber own choice af no expense (o the
government;

(B) That any statement given may be
used against the person or entﬂz:

(C) That the person or entity has the
right to request & bearing before an
Administrative Law Judge pursuant to §
US.C. 854557, and that such request
must be made within 30days from the
service of the Notice of Intent to Fine -

(D)'ﬂultheSeMecwiHbmnﬁml
order in 45 days if & written re uest for
a hearing {3 not timely recsived and that
there will be no appeal of the final
order. -

(d) Answer to notice of intent to fine,
(3) U & respondent contests the Issuance
of a Notice of Intent lo Fine, he or she
must, by mail serve a writien answer
respon 1o each allegation listed {n
the Notics and request a hearing within
thirty days from the Lssuance of the
Noticae.

(2) If the respondent does not file an
answer within thirty days, the Service
shall lssue & final order to which there i3
20 appeal

§2740.10 Penatties.

(2) Criminal penalties. An employer
Or & recruiter or referrer for a fee who
engages (n 2 pattern and practice of
violating section Z4AR)(INA) e (a)(2)
of the Act, may be fined not more than
£3.000 for each unagthorized allen,
{mprisoned for not more than six menthy
{or the entire pattem or practics, or
bath, notwithatanding the provisions of
luxy’ol.hc: Faderal law relating to fine
evels.

(®) Civi! penclties. An employer or 3
recruiter of referrer for a fee may face
&ivil penalties for a violation of section
274A of the Act. Civil penalties may be
imposed by the Servics or an
Administrative Law Judge for violations
under sectica 274A of the Act. In
determining the level of the penalties
that will be Imposed, & of more
than one viclation in the course ofa

of delerming tion will
be counted a5 a single violation,
However, 2 ringle violation will {nclude
penalties for aach unauthorived alien

who i3 determined 1o Bave been
owingly hired or rectuited or referrec
for a fee.

(1) A respondent found by the Servic:
(if the respondent faily 10 request 3
hearing) or an Administrative Law Judg
(at & hearing) to have knowingly hired
or to have knowingly recrujtad or
referred for a fee uzsuthorized alien for
employment in the United States or to
bave knowingly continyed to employ an
unauthorized alien, shall be subject to
the following order

() To cease and desist from such

vior;

(li) To pay a civil fine according to the
following schedule:

(A) Firat violation—not less than $250
and not more than $2.000 for each
unauthorized alian; or

(B) Second violation—not Jess than

and not more than $3,000 for each
unauthorized alien: cr

(C) More than two violations—not
less than $3.000 and not more than
$10.000 for each unsuthorizad alien; and

(iii) To comply with the requirements
of section Z74a.2(b) of this part, and to
take such other remedial action as is
appropriats.

(2) A respondent determined by the

ce (If a respondent fails to request
a hearing) or by an Administrative Law
Jucge to have failed to comply with the
employment verification requirements
as set forth in § 274a.2(b) of this part,
shall be subject to & avil penalty in an
amount of not less than $100 and not

' mare than $1.000 for each individual

with respect to whom such violation
occurred. In determining the amount of
the penalty, consideration shall be given
to:

(1) The size of the business of the
employer being ch

(i) The good faith of the employer;

(1) The seriousness of the viclation:

(1v) Whether or not the {ndividual was
&1 unauthorized alien: and

(v) The history of previous violationg
of the employer.

(3) Where an order i1 {s3ued widlh
respect to a respondent compeosed of 8
diatinct, physically separate subdivision
which does its own hiring
Facruiting or referring for & fee for
exmployment (without reference (o the
practicas of, or under the contro] of or
common control with, another
subdivisica) the subdivirica shall be
con:ldu;d 4 3eparate per3on or entity,

(¢) Enjoining patiern ar proctics
vlalan.m. Aftorzey Genera] hay
reasonable cavse to believe that 4
Per3on or entity s enguged in 3 pattemn
or practice of employment, recuitment
or referral in violaticn of section
T4A)(IHA) or (2) of the Act, the
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Attorney General may bring civil action
in the appropriate United States District
Court requesting relief, Including a
permanent or lemporary {njunction.
restraining order, or other order against
the person or entity, as the Attorney
General deems necessary.

§2742.11 Special ruie for legallzstion,
special worker, and Cuban/
Haitlan entrant adjustment appicants.

An individual who claims to be
eligible, and who (ntends to apply or has
applied, for benefits pursuant to section
245A or 210 of the Act or section 202 of
the Immigration and Reform and Control
Act of 1888, is authorizad to work
without presenting an employer or &
reczuiter or referrer for a fee with
documentary evidencs of work
authorizstion. When an individual
indicates to an employer or a recruiter
or referrer for a fee that be or she claims
to qualify for such benefits and that he
or she intends to apply or has applied
for such benefits, he or she shall attest
to that fact by checking on the Form -9,
the third box of Part 1 (Employee
Informaticn and Verification) and noting
“Special Ruls” in the space afler “Alien
Number A * and “September 1,
1967 in the space afler “expiraticn of
employmest authorization.” The ™
individual must also provide a document
listed in § 274a.2(b)(1)(v)(B) of this part
that establishes Identity. The employer
shall follow all of the employment
verificaticn procedures set forth in
§ Z74a.2(b) of this part except that the
employer or the recruiter or referrer for
a fee shall note on the Form 19 that the
individual has stated his or her intention
to seek such benefits by writing oa the
Form 19 in Section 2—~"Employer
Review and Verification™ under List C
("Documents that Establish Employment
Eligibility™) In the space afler
“Document Identification™ the words

al Rals” and In the spacs after
“Expiration Dals,” “September 1, 1887,
After September 1, 1687, such
individuals, employers and recruiters
and referrers {oc a fee will be required to
fully comply with all provisions of
§ Z74a2(b) of this part. Employers,
recruiters, and referrers, however, may
update the Form 18 if they follow the
procedures set forth [n § 274a.2(b})(2) of
this part.

Subpart B—Employment Authorizstion
f274012 & of sllens suthorkied
sccept

(a) Aliens quthorized employment
Incident to status. Pursuant to the

tory reference cited,
the following 3 of aliens are

authorized 16 be employed in the United

States without restrictions as to location
or type of employment a3 a condition of
their admission or subsequent change to
one of the {ndicated classes, and
specific employment authorization need
not be requested: .

(1) An alien who is a lawful
permanent resident (with or without
conditions pursuant to section 218 of the
Act), as evidenced by Form 1-151 oz
Porm 1-551 {ssued by the Service;

(2) An alien admitted to the United
States as a lawful temporary resident
pursuant to section 245A or 210 of the
Act, as evidenced by an employment
authorization document Issued by the
Service:

(3) An alien admitted o the United
States as a refugee pursuant {o section
207 of the Act for the period of time in
that status, as evidenced by an
employment authorization document
issued by the Service;

(4) An alien parcled into the United
States as a refugee for the period of time
in that status, as evidenced by an
employment authorization document
{ssued by the Servics;

(5) An alien granted asylum under
section 208 of the Act for the period of
time in that status, as evidenced by an
employment authorization document
{ssued by the Service; X

(8) An alien admitted to the United

States as a nonimmigrant fignce or

Hlancee pursuant to section 101(a)(15)(K)

of the Act, or an alien admitted as the
child of such alien, for the pericd of
admission of the United States, as
evidencad by an employment
authorization document issued by the
Bervice; -

(7) An alien admitted as a parent (N-
8) or dependent child (N-0) of an alien
granted permanent residence under
section 101(a)(27)(T) of the Act, as
evidenced by an employment
authorization document {ssued by the
Service:

(8) An alien sdmitted o the United
Slates as a citizen of the Federated
States of Micronesia (CFA/FSM) or of
the Marshall Islands (CFA/MIS)
mﬂml 10 agreements between the

ted States and the former trust
tarritories, as evidenced by an
employment authorization document
{ssued by the Service;

(9) An alien granted suspension of
deportation under section 244(a) of the
Act for the period of ima in that status,
as evidenced by an employment
authorizalion document {ssued by the

s‘(ﬂ;ﬁa ali ted withholding of
1 en

deportation mdzlfccﬁon 243(h) of the
Act for the period of time in that status,
a3 evidenced by an employment

- thelr admission in, or

authorization document issued by the
Service; or

(11) An allen who has been granted
extended voluntary departure by the
Attorney General as a member of a
nationality group pursuant 1o a request
by the Sea‘el.u& of State. Employment is
authorized for the period of ime in that
status as evidencad by Form - {ssued
by the Servica.

(b) Aliens authorized for employment
witha npec:fc employer incident to
stotus. The following classes of
ponimmigrant aliens are authorized to
be employed In the Uniled States by the
specific employer and subject to the
restrictions described In the section(s) of
this chapter indicated as s condition of

bsequent change
to, such classification. An alien in one of
these classes Is not {ssued an
employment authorization document by
the Service:

(1) A foreign government official (A-1
or A-2), pursuant to § 214.2(a) of this
chapter, An alien n this status may be
employed only by the foreign
government entity;

(2) An employee of a foreign
government official (A~3), pursuant to
§ 214.2(a) of this chapter. An alien In
this status may be employed only by the
foreign government official;

(3) A foreign government official in
transit (C-2 or C-3), pursuant to
§ 214.2(c) of this chapter. An alien in
this status may be employed only by the
foreign government entity;

(4) A noni { crewman (D-1 or
D-2) pursuant to § 214.2(d), and Parts
252 and 253, of this chapter. An alien in
this status may be employed only in a
crewman capacity on the vessel or
alrcraft of arrival, or on & vessel or
alreraft of the same transportation
company, and may not be employed in
connection with domestic flights or
movements of a vessel or aircaft;

(3] A nonimmigrant treaty trader (E-1)
or tresty Investor (E-2), pursvant to
§ 214.2(e) of this chapter. Analienin
this status may be employed only by the

: :vh; -E-lﬂy!n: company through

alien attained the status.

- Employment authorizstion does not

extend to the dependents of the
principal treaty trader or treaty investor
(also designated “E'1" o¢ "E-2"), other
than those specified in paragraph (c)(2)
of this sections -

(8) A nonimmigrant student (P-1)
pursuant to § 214.2(f)(9) of this chapter,
An alien In this status may be employed
caly In sccordanca with the following
conditions: :

{f) On campus for not more than
twenty hours a week while school la in
session: or
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{) On campus Al ime wi achoo]
Is ot in session If the nudgn:; l“.::]l

and intends to register for the mext lerm
of session. In addition, 3 agnim t
::;hm (F-1) may =ax.g!e Jl: 1 wors.

y Program as part of the
carriculum available within L‘;rw
student's program of study {n
Sccordance with the conditions
specified In § 2142(0(10) of this chapter;

(7) A represantative of an
international organization (G~1.C-2 C-
3, or G4). pursuant to § 214.2(g) of this
chapter. A alien in this status may be
exployed oanly by the foreign
Jovemnment entity or the International
organization:

(8) A personal exmployes of an official
©r representative of an Intermational
erganization (G-$), pursuant to
§ 214.2(3) of this chapter. An alien in
this status may be employed only by the

icial or representative of the
bt(:rmu organization:

) A temporary werker or trainee (H-
L H2A, H-28 or H-3). pursuant i
§ 2142(h) of this chapter. An alien in
this status may be employed caly by the
petitioner through whom the status was
obtained;

(10) An information media
representative (T), pursuani to § 214.2
of this chapter. An alien in this aunﬁn
may be employed enly fo7 the
sponsoring foreign news ageacy cr

u. Enployment suthorization does
Bot extent to u:gcpcndenu of an
tion m representative (alss
designated “T) (

S e
pursuant 1o § 214.2(j ter. An
alien in this status may be mpl:ycd
caly by the exchange mdi’mr
$ponor o appropriate e and
within the guidelines of Lhn‘gopu

er:d by the Unlited States
ormation Agency;

the petitioner through whom the
il o‘lfmm T

{13) Officers peracnne] of the
&rmad services of naticas of the North
Atlantic Treaty Organizaticn, and .
erloyees o NATD (ATt kO
eployeres of } 1,

NATO-3, NATO—. NATO=S and
TO-$). pursuant i § 24200) of thig
chapter. An alien o this slatos may b
exmployed caly by NATO:

Solyes BATOL o<
ey 2 o
admitied 23 3 NATO-1, NATO-2,
SN .

{ (-} e

An alien admitted mmder this

P

the NATO '1{,‘” thgush whom the

tus was obtained: cr
mns) A nonimmigrant alien within the
class of aliens described (n paragraphs
(®)(8). (11} and (12) of this section
wiose status kas expired but who hag
filed a timel! agl!udun for an
extension e’ such status pursuant io
§2142 of this chapter. These aliens are
sathorized to continue employment with
the same employer for a pericd not to
exceed 120 days on the dats
of the expiration of the authorized
Eﬁod of stay. If the alien's ngfuadcn

extension of stay has not been
adjudicated within this period, the allea
may apply to the district director for
employment authorization pursuant to
Paragraph (c)(15) of this secton.

() Aﬁ;"em who must opply for
#mployment outhorization. Any allea
within 3 class of aliens descibed in this
section must apply for work
:ﬂdﬁcﬂnﬂm )ig au!.boriud.l mdlb?n

2 may accépt employment subject to
any restrictions indicated in the
regulations or cited on the employment
asthorization document :

(1) An alien spouse or unmarried

dent son or daughter of a foreign
government official (A-1 or A-2) .
pursuant to § m.:}.)(z) of this chapter,
or the dependent of an employve
foreign government officd (A=3

(i) 1s seeking off-campus loyment
nlhu-l.udot’: du:_;{o m%mmy
parsuanito § 21 ler;

(1) Is seeking m;ﬂomml fer ’
parposes of practical training prrsnant

* Blates tem

(8] A noai migrant (M-1) stud
seeking =ployment for practical
taining pursuant 15 § 2342(m) of this
capler ollowing completion of studies
H such employment iy directly related to
&aw;n;dnt'a mu.mfo! study;

dependent of an alien elassified
23 NATO-1 through NATO-7 pursuant
© § 2142(n) of this chapter;

(3) Any alien who hag filed o non-
frivolous application for asylum
pursuant o Part 208 of this chapter,
Employment authorization shail be
granted (n Incements not exceeding cne
year during the period the application is
pending (Including any period when an
administrative appeal or fudicial review
is pending) and shall expire on a _
specified date;

(9) Any alien who has filed an
application for adjustment of status to
lawful permanent resident pursuant to
Part 245 of this chapler. Employment
authorization shall be granted in

enls not excaeding one year
dw'la;n‘ th(.hpd‘d:ig the Applir:dﬁenhl.l
pen u any period when an
:md:;.)d"d.:mu or judicial review

pen an; expire on a
specified date;

(10) Any alien who has Aled an
application for suspension of
tion pursuant to Part 244 of this
chapter, if the alien establishes an
sconomic aeed to work. Employment
authorizaticn ghall be granted in
fncrements not exceeding cne year
during the period the application is
pending (including any period when an
administrative appeal er fudicial review
hp-adhu'd d‘)a.ndlhd! expireon a
specill L
(11) Any alien paroled tato the United
pcnru;;.!ot emergent reasons
©¢ reasons deemed strictly In the public
_:.hmlyumuniauonbh
pler 5
12) Any depertable alien granted
departure, either prior to or
I'A'Iz“.lru(""7 fer Tswﬁze)! !{amh
a)(2] (v, (v}, or (vili) of thi
ceriered B B pemiflen o be
t prior to
g&u se! for Nf:!uy departury

caticn of an alien who
343 been zrantad voluntary departure

U) The existence of & depeadan
. children in the Unitsd

for support;
there Ls a rsasonable
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(iv) Whether there Is a reasonable
basis {or consideration of discretionary
relief. ¥

{13) Any alien against whom
exclusion or deportation proceedings
have been (nstituted, who does not have
a final order of deportation or exclusion,
and who (s not detained may be granted
temporary employment authorization If
the district director de(zm!.nrn that
employment is appropriate. Factors
wh?r.h):u be considered by the district
director in adjudicating the employment
application of such an alfen are the
following:

(i) The existence of the economic
necessity to be employed;

(ii) The existence of a dependent
spouse and/or children in the United
States who rely on the alien for support:

(ili) Whether there I3 a reasonable
chance that legal status may ensue in
the near future; and

(iv) Whether there ls a reasonable

basis for ideration of discretionary
relief;
(14) An alien who has been granted

deferred action, an act of administrative
convenlence to the government which
Jives some cases lower priority, if the
alien establishes an economic necessity
{or employmesnt; &

(15) A nonimmigrant alies within tha
class of aliens described in paragrapbs
(5)(9). (11), 2nd (12] of this section
whose application for extension of stay
has not been adjudicated within the 120-
day period as eet forth in paragraph
(b)(15) of this section.

(d) Basic criteria to establish
economic pecessity. Title 45—Public
Wellare, Poverty Guidelines, 45 CFR
20802 should be nsed as the basic
criteria to establish eligibility for
employment authorization when the
alien’s economic necesity is identified
23 & [actor. The alien shall submit an
application for employment
authorization listing his or ber assets,
income, and expenses as evidenca of his
or ber sconomic need 1o work.
Parmissica to work granted ca the basls
of the allen's application for
smployment authorizaticn may be
revoked under §2742.14 of this chapter
upon a showing that the information
contained In the statement was not trise
and correct
$ 774013 Applcation for smployment
authorization.

(a) Genexl Aa application (la the
form of a written request) foe
mum( authorization by a2 allen

] zu:ﬁ of this chapter shall ba
filed with tha district direcioe having
Jarisdiction over the epplicant’s
vesidence. Txcapt foe paragraph (c)0) of
ot i L

eat
:fbatb:um nl:}fh- within tha

discretion of the district director. Whers
sconomic necessity i3 identified as a
facior, the alien must provide
information regarding his or her assets,
income. and expenses oa the application
for employment authorization.

(b) Approval of opplication. Uf the
application I3 granted, the alien shall be
noﬂ.?ed of the d&cq!;{?n md{luued
smployment au ation for a specific

of time. Soch authorization shall
subject 10 any conditions noted on
the employment authorization
document.

(c) Denial of opplication. If the
application {s denied, the applicant shall
be notified In wnu.rg of the decision and
the reasons for the denial. There shall
be no appeal from the denial of the
lp%)licaucn. ; o

(d) Interim employment cuthorization.
The district director shall adjudicate the
application for employment
authorization within 20 days from the

” date of receipt of the spplication by the

Bervice or the date of receipt of a
returned application by the Service.
Failure to complete the adjudication
within 80 days will result in the grant of
interim employment authorization for a
period not 1o exceed 120 days. Such
aothorization shall be subject to any
conditions noted on the employment
authorization document. However, if the
district director adfudicates the
application prior to the expirstion date
of the interim employment authorization
and denies the individual's employment
suthorization application, the
employment authorization granted
under this section shall sutomatically
ferminate,

§ 27414 Terminstion of empioyment
suthorizytion. g

(2) Autametic termination of
employment authorizotion.

(1) Employment authorization granted
under § 274a.12{(c) of this chapter shall
automatically terminate upon the
occurrencs of one of the following
e ottt i

m cpiration date
the Service ca the employmant
entborization document is reached:

(H) Exclusion or deportation
proceedings are Instituted (however, this
shall not praciuds the authorization of
enployment pursuant to § T743.12(c) of
this part where appropriata) or 4

(iil) The alien is granted voluntary

(2) Termination of employment

authorization pursuant o ph
coes Bot require the service of & sotice

of intea! to revoke: employment
anthorization trrminates upon the
eccwrence of any event exumerated In
paragraph (a){1) of this section.

, sulomatic revocaticn ender
this sacticn does not e

reapplicatica for oyment
lm.gdut!oa mdcm% 274.12{c) of this
mart

{b) Revocation of employment
euthorization— (1) Baais for revocation
of employment aquthorization.
Exmployment authorization granted
under § 274.12(c) of this chapter may
be revoked by the district director:

(i) Prior to the expiration date, when It
appears that any condition upon which
it was granted bas 2ot been met or no
longer exists, or for good cause shown,
or

. (if) Upon a showing that the
rmation contained [n the application
* is not true and correct

(2) Notice of intent o revoka
employment authorization. Whea a
district directar determines that
smployment authorization should be
revoked pricr to the 2xpiration date
specified by the Service, be or sha shall
serve written notice of intent to revoke
the m&lﬁ{muﬁ authorization. The
potice will cite the reasons {ndicating
that revocation is warranted. The alien
will be granted & period of fifteen days
from the date of service of the notice
within which {o submit countervailing
evidence. The decision by the district
director shall be Bnal and no appeal
shall lie from the decislon to revoke the

suthorization,

(c) Automatic termination of
tamporary employment autharization
granted prior lo June 1, 1887, (1)
Temporary employment authorization
granted prior to June 1, 1967, pursuant to
3 CFR 100.1(b), or its redesignation as
§ 274a.12(c) of this part, shall
SoecE sty B BeEs

e ce on the
document (ssued to the allen, or oo June
1, 1984 whichever I3 earller. Automatic
termination of lemporary employment
autharization does not preclude a

: subsequent applicatioa for temporary

employment authorization.

(2) A document issued by the Service
prioe to Juse Lﬂw. that lathodgxga 32
tamporary employment autho cn
ekl

vold pursuant to pb (¢)(2) o!
this section. and num?‘umdend o
the Service on the dats that the
temperary employment suthorization
terminates or on fune 1, 1984, whichever
1s sarlier. The allen shall be lssued a
Bew eployment authorization
document at the time the docurent Is
surrendered (o the Servics If the allen is
eligible for temporary employment
suthorization pursuant %o § Z7¢a.12(c) of
this chapter,

(3] No notics of Intent to revoka la

7 for the automatic termination
of lexparary szploymasnt asthorization
parsuant to this part,

Duated: Aped 22, 1907,

Alsa C Nedocn,

Cosunissioner, Inmigrotion end
Noturalizolion Service.

[P Doc. £7-5808 Flled 4-30-27; 8:4S am)

—— —— tiea e




GUIDELINES

U.S. and Naturalized Citizens and Permanent Residents

For those employees including graduate teaching and research assistants
who indicate that they are U.S. citizens (including naturalized citizens) or
that they have a Permanent/Immigrant visa, the Department Head/Director or
his/her designate (Deans, Directors; Associate Deans, Directors or Department
Heads; or School Business officers) must prepare the I-9 form and must
physically examine the original documents presented to verify employability
and identity. The I-9 copy and documentation is to be maintained in the
Departmental files for three years after the date of hire or ome year after
date of termination of employment. A copy of the I-9 must be transmitted to
the Provost's office (EPA employees) or Human Resources (SPA employees) as
soon as the form has been completed or within three business days. Individuals
cannot be paid until a copy of the completed form I-9 has been received;
neither can they continue to be employed.

Non-Immigrant Visa Holders

See attached chart, "Employment Eligibility for Alien Non-Immigrant Visa
Holders".

Graduate Teaching and Research Assistants

See attached chart, "Employment Eligibility for Alien Non-Immigrant Visa
Holders".

Temporary Appointments Paid Through Bi-Weekly Payroll

Effective June 1, 1987 a completed copy of the I-9 form must accompany
the TEMPORARY APPOINTMENT FORM (PA-321). Please note that it will be neces-
sary only to submit the copy of the I-9 form when the individual is initially
employed. The form will remain valid for three years. However, a completed
I-9 form will be required by September 21, 1987 for all persons who have been
on the bi-weekly payroll between November 6, 1986 and May 31, 1987 and are
still employed. The original completed I-9 will be prepared by the Department
Head/Director or his/her designate (Deans, Directors; Associate Deans,
Directors or Department Heads; or School Business officers) and records should
be maintained in the Departmental files with copies being sent to the Payroll
Office.

J5 McCs
June 1987



On-Campus Employment Eligibility for Alien Non-Tmmigrant Visa Holders

Visa Classification
of Job Applicant

Eligibility to Work
On Campus

Proof of Eligibility

Comments
(Guidelines & Procedures)

Clarification and
Verification Contact
On Campus

F-1 Student

May, as a class of visa
holders, work on-campus
up to 20 hrs./wk. during
Fall & Spring semesters
and full-time during
holidays and summer
vacation. Not eligible
upon completion of
academic program.

F-1 student needs only
to prove he/she holds
an F-1 visa as docu-
mented on the I-20 ID
Copy (a long gold card)
which has the student's
name and "F-1'" written
on it.

The student must

be currently enrolled

as a full-time student
in the Fall or Spring
semester, or intending
to enroll or to continue
enrollment as a full-
time student in the
next Fall semester if
employment is sought
on-campus in the summer.

Graduate Teaching and
Research Assistants:

A copy of I-9 form must
be transmitted to the
Provost's office within

3 business days of hire.
Documentation is to be
housed in the dept. for

3 years after date of
hire or 1 year after date
of termination of employ-
ment. (Cannot be paid
until all forms are
received.)

International
Student Office

(Don Roberts or
Judith Green)

F-2 Dependent

(of F-1 Student)
L-2 Dependent

(of L-1 Inter-
company Transferee)

Under no circumstances
on or off campus

International
Student Office and
International
Programs Office




Visa Classification

Eligibility to Work

Proof of Eligibility

Comments

Clarification and

Verification Contact

of Job Applicant On Campus Guidelines & Procedures) On Campus
J-1 Student May work either on or off | The eligibility document Confirmation of the iden- [International
campus only with the must be in the form of a tity of a J-1 student's Student Office
permission of his/her "J-1| letter from the J-1 pro- program sponsor may be
program sponsor." gram sponsor authorizing obtained by calling the
such employment. NCSU is |Int'l. Student Office.
n "
R g sponsor' s Graduate Teaching and
over half of our J-1's.
Research Assistants: A
Therefore the employment
2 F copy of I-9 form must be
authorization letter may
transmitted to the
come from either the s
' Provost's office within
Int'l. Student Office or
3 business days of hire.
the Graduate School,
Documentation is to be
where there are NCSU J-1
housed in the dept. for 3
program sponsor officers.
v years after date of hire
Students on J-1's who
or 1 year after date of
haveRproBEalySnonscrs termination of employment
other than NCSU must have Royments
(Cannot be paid until all
an employment authorization S )
letter from that sponsor, :
e.g., AID, IIE, etc.
J-1 Scholar May, as a class of visa IAP-66 and I-94 Departure |The Office of Int'l. 0ffice of
holders, work on campus Record must be presented Programs via the scholar [International
full-time in accordance to the Int'l. Programs will transmit the Visa Programs

with validity dates
specified on IAP-66
and I-94 Departure
Record.

Office.

Clarification form and
copy of I-9 to the dept.
The dept. must submit
within 3 business days

of hiring a copy of the
completed I-9 form and
Visa Clarification form
with the personnel paper
(PA 200). (These papers
will not be processed

and no payments authorized
without Visa Clarification
form and I-9 form.) Docu-
mentation will be housed
in the Office of Int'l.
Prog. for 3 yrs. after date
of hire or 1 yr. after date
of termination of employ-

ment .

(Jeana McClintock)




Visa Classification

of Job Applicant

Eligibility to Work
On Campus

Proof of Eligibility

Comments
(Guidelines & Procedures)

Clarification and
Verification Contact
On Campus

J-2 Dependent
(of J-1 Scholar
or Student)

May work on or off

campus only with specific
authorization from the
U.S. Immigration and
Naturalization Service
(USINS).

I-94 Departure Record
with endorsement
authorizing employment

Time limit is given

on the work authoriza-
tion; therefore, requests
for extensions of the
authorization must
periodically be made by
the J-2 to USINS and up-
dated with campus employ-
ers per instructions

for J-1 and F-1 students.

.J-2 dependents of
scholars: Office of
International Programs

J-2 dependents of
students: Inter—
national Student
Office

H-1 Temporary
Worker of
Distinguished
Merit and Ability

H-3 Temporary
Worker - Trainee

May, as a class of
visa holders, work

on campus full-time

in accordance with
validity dates
specified on I-129B and
I-94 Departure Record.

I-171C form and
1-94 Departure Record

Same as J-1 Scholar

Office of
International
Programs

H-4 Dependent
(of H-1 or H-3)

Under no circumstances
on or off campus

Office of
International
Programs

B-1 and B-2

Under no circumstances
on or off campus.

The University may pay
per diem and travel
expenses, but paying
honoraria is disallow-—
able. In order to be
paid an honorarium

the visitor must enter
as a J-1 scholar.

Office of
International
Programs

Other Visa
Categories
e.g., A, G, or L

Office of
International
Programs and Inter-—
national StudentOffice

JMcC/June, 1987




Employment Eligibility Verification

NOTICE: Authority for collecting the information on this form is in Title 8, United States Code, Section 1324A. which
requires employers to verify employment eligibility of individuals on a form approved by the Attorney
General. This form will be used to verify the individual’s eligibility for employment in the United States.
Failure to present this form for inspection to officers of the Immigration and Naturalization Service or
Department of Labor within the time period specified by regulation. or improper completion or retention of
this form. may be a violation of the above law and may result in a civil money penalty.

Section 1. Instructions to Employee/Preparer for completing this form
for the employ 3

All employess. upon being hired. must complete Section | of this form. Any person hired after November 6,
1986 must complete this form. (For the purpose of completion of this form the term “hired ™ applies to those
employed, recruited or referred for a fee.)

All employees must print or type their complete name, address, date of birth, and Social Security Number.
The block which correctly indicates the employee’s immigration status must be checked. If the second block is
checked, the employee’s Alien Registration Number must be provided. If the third block is checked. the
employee’s Alien Registration Number or Admission Number must be provided, as well as the date of
expiration of that status. if it expires.

All employees whose present names differ from birth names. because of marriage or other reasons, must print
or type their birth names in the appropriate space of Section 1. Also, employees whose names change after
employment verification should report these changes to their employer.

All employees must sign and date the form.

Instructions for the preparer of the form, if not the employee.

If a person assists the employee with completing this form, the preparer must certify the form by signing it and
printing or typing his or her complete name and address.

Section 2. Instructions to Employer for completing this form

(For the purpose of completion of this form. the term “employer™ applies to employers and those who recruit or refer for a fee.)

Employers must complete this section by examining evidence of identity and employment eligibility. and:
® checking the appropriate box in List A or boxes in both Lists B and C:
® recording the document identification number and expiration date (if any);
® recording the type of form if not specifically identified in the list:
® signing the certification section.

NOTE: Employers are responsible for reverifying employment eligibility of employees whose employment
eligibility documents carry an expiration date. |
Copies of documentation presented by an individual for the purpose of establishing identity and employment |
eligibility may be copied and retained for the purpose of complying with the requirements of this form and no |
other purpose. Any copies of documentation made for this purpose should be maintained with this form. |

Name changes of employees which occur after preparation of this form should be recorded on the form by
lining through the old name, printing the new name and the reason (such as marriage), and dating and
initialing the changes. Employers should not attempt to delete or erase the old name in any fashion.

RETENTION OF RECORDS.

The completed form must be retained by the employer for:
® three years after the date of hiring; or
® one year after the date the employment is terminated, whichever is later.

L Employers may photocopy or reprint this form as necessary.

U.S. Department of Justice ) OMB #1115-0136
Immigration and Naturalization Service Form 1-9 (0507 X7)



EMPLOYMENT ELIGIBILITY VERIFICATION (Form 1-9)

E EMPLOYEE INFORMATION AND VERIFICATION: (To be completed and signed by employvee.)

Name: (Print or Type) Last

First

Middle

Birth Nume

Address: Street Name and Number

City

State

ZIP Code

Date of Birth (Month/ Day Year)

Social Security Number

1 attest, under penaity of perjury, that | am (check s box):

O 1. A citizen or national of the United States.

O 2. An alien lawfully admitted for permanent residence (Alien Number A
Service 10 work in the United States (Alien Number A

and N

O 3. An alien authorized by the |
or Admission Number

)

).

expiration of employ ization, if any

I attest, under penaity of perjury, the documents that | have presented as evidence of Identity and employment eligibility are genuine and relate to me. [ am aware that
federal law provides for imprisonment and/or fine for any faise statements or use of false documents in connection with this certificate.

Signature

J Date (Month/ Day/ Year)

PREPARER TRANSLATOR CERTIFICATION (To be compieted if prepared by person other than the empioyes). | stiest. under pesalty of
perjury. that the above was prepared by me at the request of the named individual and is besed on all information of which | have any knowledge.

Signature

l Name (Print or Type)

Address (Street Name and Number) City State

Zip Code

E EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)

Instructions:

Examine one document from Lin A and check the appropriate box. OR examine one document from List B and one from List C and check the appropriate boxes.
Provide the Document Identification Number and Expiration Date for the document checked.

List A
Documents that Establish
Identity and Emplovment Eligibility

O 1. United States Passport
0 2. Centificate of United States Citizenship
O 3. Centificate of Naturalization

(=1 Unexpired foreign passport with

List B
Documents that Establish

Identity and

O 1. A State-issued driver's license or a State-
issued 1.D. card with a photograph. or
information, including name, sex. date of
birth. height, weight. and color of eyes.

(sﬁfy State) )
0 2. u.s. Military Card
O 3. Other (Specify document and issuing

Lin C
Documents that Establish
Employment Eligibility

O 1. Original Social Security Number Card (other
than a card stating it is not valid for
employment)

O 2. A birth certificate issued by State. county. or
municipal authonty bearing a seal or other
certification

(=15 % Unexpired INS Employment Authorization

ploy l.A . authority) Specify form

O 5. Alien Registration Card with photograph ’
Document /dentification Document |dent{fication Document Identification
L ” »
Expiration Date ({f any) Expiration Date (f any) Espiration Date (if any)
CERTIFICATION: [ attest, under penaity of perjury, that | have ined the d p d by the above individual, that they appear to be genuine and to
relate to the individusl named, and that the individual. (o the best of my knowiedge, is eligible to work in the United States.

Signature Name (Print or Type) Title

Date

Employer Name

Address

Form 1.9 (05/07/87)
OMB No. 11150136

U.S. Deparument of Justice
Immigration and Naturalization Sen e




Example
Example
Example
Example
Example
Example

Example

#1:

EXAMPLES OF COMPLETED FORM I-9

Standard Completion

Employee Unable to Provide Documentation
Preparer/Translator Certification

Alien With Work Authorization

Claiming Special Rule

Name Change

Revised Employment Authorization for Alien
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Example #1

EMPLOYMENT ELIGIBILITY VERIFICATION

m LMPLOYEE INFORMATION AND YERIFICATION: (To be compieted and signed by employee.)

Name. (Print or Type) Last Firu Middle Mauden
Smith Jane Marie Jones
43Y'Vake"Boulavard:  Rsteigh, e 7604

Date of Bith (Month- Day: Year)
January 14, 43

l Social s«und Number

000-00-0000

1 attest, under penalty of perjury, that | sm (check s box)

R A citizen or national of the United States.

O Analien lawfully admitted for permanent residence (Alien Number A

).

O Analien
or Admi: Number

by the Immigration and

il any

Service to work in the United States (Alien Number A

).

. expiration of

Tattest, under penaity of perjury, the documents that I have presented as evidence of identity and employment eligibility are genuine and relate to me. | am aware that

federal law provides for imprisonment snd/or fine for any false or use of false di L] with tlh
Signature l Date (Mopth/ DI)I Year)
&mu \_ doouh 1, 1980
)1 penahy et the by me

nu‘du:nmsumﬂ CERTIFICAT

‘Ihwdlhnﬂ“.‘lﬂl&-—idm_d-lnlhﬂmhﬁ.‘-

Signature

[ Name (Print or Type)

Address (Street Name and Number)

City State

Zip Code

@ EMPLOYER REVIEW AND VERIFICATION: (To be p

and signed by employer.)

Examine one document from those in List A and check the correct box. or examine one document from List B and one from List C and check the correct boxes.

Provide the Document Identification Number and Expirstion Date, for the document checked in that colum.,

List A
Identity and Employment Eligibility

O United States Passport
O Cenificate of United States Citizenship

O Cenificate of Naturalization

O Unexpired foreign passport with sttached

List B

Identity and

List C
Employment Eligibility

of A Suste u.w:d dnwr\ lu:nn or LD. card

with a photogr

name, sex. date of bmh‘ height, weight, and
color of eyes.

(Specify State). NC )

O u.s. Military Card

O Other (Specify document and issuing

8 Original Social Security Number Card (other
than & card stating it is not valid for
employment)

O A birth centificate issued by State. county. or
municipal authority bearing a seal or other
centification

O Unexpired INS Employment Authorization

Employment Authorization authority) Specily form
O Alien R Card with photograph v
Document ldent{ficetion Document Identification Document Identification
. »__ 1286989 v
Expiration Date (if any) Expiration Date ({f any) Expiration Date ({f any)
May 21, 1989

CERTIFICATION: I sttest, under penslty of perjury, that  have

by the above individual, that they appear to be genuine, relate to

the individual named. and that the individual, 1o the best of my knowledge, is suthorized to work In the United States.

LoiblinmQ. Boe

[WltTHE & 7 Bbe

DepT;l:'c Head

Employer Na

NC tate'Eov 't./Dept. of Revenue 2 S Salisbury Street, Raleigh, NC June 1l

1987

Form 1.9 (03/20/87)
OMB No. 11150136

U.S. Department of Justice
Immigration and Naturalization Service

11573
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Example #2

11573

EMPLOYMENT ELIGIBILITY YERIFICATION

@ LMPLOYEE INFORMATION AND YERIFICATION: (To be completed and signed by employee.)

SR = e e fies
Address: Sireet Name and Number City State ZIP Code
431 Wake Boulevard, Raleigh, C 27604
R B [ Teoe05000

1 attest, under penalty of perjury, that | sm (check 3 box) o

O A citizen or national of the United States.

O Analien lawfully admitted for permanent residence (Alien Number A

O An alien authorized by the Immigration and Naturalization Service to work in the United States (Alien Number A

or Admission Number

of ization, il any

I attest, under penalty of perjury, the documents that | have presented as evidence of identity and employment eligibility are genuine and relate to me. | am aware that

federal law provides for imprisonment and/er fine for any false or use of false d n with this
Signature . Date (Month/ Day/ Year)
\ape . Senidh e 11980

(U PREPARER) TRANSLATOR CERTIFICATION (1 prepared by other than the indrvadual] 10k, sader penahy of perury, (hat the sbove was prepared by me
-mmd-hww--u-ddw-dmlmnhﬁ“,

Signature

| Name (Print or Type)

Address (Street Name and Number) City State

Zip Code

m EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)

Examinc one document from those in List A and check the correet box, or examine one document from List B and one from List C and check the correct boxes.

Provide the D Identifi
List A

Mplaymnl Eligibility

Number and Exp

Dete, for the
List B
Identity

checked in that column.

and

Lin C
Employment Eligibility

O United States Passport
O Cenificate of United States Citizenship
O Cenificate of Nauralization

O Unexpired foreign passport with attached
Employment Authorzation

O A State issued driver's license or 1.D. card
with a or inf ion, i i
name, sex, date of birth, height, weight, and

of eyes.
(Specify State). )

O u.s. Military Card

O Other (Specify document and issuing
authority)

O Original Social Security Number Card (other
than a card stating it is not valid for
employment)

O A birth cenificate issued by State. county, or
municipal authority bearing a seal or other
centification

O Unexpired IN‘S Employment Authorization

Specify form
O Alien Registration Card with photograph ’
Document Identificetion Document Identification Document Identification
” [} ’
Expiration Date (if any) Expiration Date (if any) Expiration Date (if any)
CERTIFICATION: I attest, under penalty o{prju;y‘lhll“ € ined the P d by the above individual, that they appear to be genuine, relate to

the individual named, and that the individual. (0 the best of my knowledge, is suthorized to work ia the United Ststes.

Signatu

Loaiom O Dese

Name (Print or Type)

William A. Doe

Title
Dept. Head

CEm loyer Name Address 2 Date
NC State Gov't./Dept. of Revenue 2 S. Salisbury Street, Raleigh, NC June 1, 1987

Form 1-9 (03/20,87)
OMB No. 11150136
NOTE:

Employee unable to present required documentation.

U.S. Department of Justice
Immigration and Naturalization Service

Receipt has been

presented and employee notified he has 21 days to provide documentation.



Example #3
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EMPLOYMENT ELIGIBILITY VERIFICATION

[1] EMPLOYEL INFORMATION AND YERIFICATION: (To be completed and signed by employee.)

Name. (Print or Type) Last First Middle Maden
Smith Jane Marie Jones
431 Yake Boufevard, Ral€igh, o Z1606%°
Date of Buth (Month. Day- Year) Social Security Number ;
January 14, 1943 000-00-0000 |
1 attest, under penalty of perjury, that | am (check s box): _

% A citizen or national of the United States.
O An alien luwfully admitted for permanent residence (Alien Number A ).

O Analien ized by the Immigration and izati Serw.-r to work in the United States (Alien Number A
or Admission Number o p of employ ization, if any ).
Lattest, under penslty of perjury, the documents that 1 have presented as evidence of identity and employment eligibility are genuine end relate to me. | am aware that
federal law provides for imprisonment and/or fine for any false or use of false d ] with this certifl
Signature X Date (Month/Day/ Year)
June 1, 1987

PREPAMER/ TRANSLATOR CERTIFICATION (1 prepared by other ihan the individual). | sitest. whdqr pesaity of penury. (Mai he sbove was prepered by me
0 the request of the Aamed mdividual snd & baved on sl nformation of which | have say knowledge.

SISINW’! d BDOL(JL l }zlamrf)(annl ovér;‘pa)w .

Address (Strety Name and Number)

1 ip Codi
108 Salem Street, Raleigh, Ne 29607

@ EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)

Examine one documenit from those in List A and check the correct box. or examine one document from List B and one from List C and check the correct boxes.
Provide the Document Ident(fication Number and Explration Date, for the document checked in that column.
List A List B = List C
Identity and Employment Eligibility . Identity and Employment Eligibility

=] #
i 0 uaie Beed drivers Hovme or LD €A % Origina) Social Security Numbsr Card (other

with a photogr Urdy g i

O United States Passport name. ‘u date of bmh. height. “,'M and than a card stating it is not valid for
o color of eyes. NC employment)

Centificate of United States Citizenship (Specify State). ) O A birth certificate issted by State. county, of

municipal authority bearing a seal or other

O Centificate of Naturalization ; O u.s. Military Card centification

O Unexpired foreign passport with attached = O Other (Specify document and issuing Ot : IN.S.' TS
Employment Authorization te authority) Speri;y form Y

O Alien Registration Card with ph ) 4 .

Document 1dentification 1ﬁ Document Identification Document Identification

Y *4 »__1D1790964 .

Expiration Date (if any) | Expiration Date (if any) ) Expiration Date (if any)

| _May 21, 1989

CERTIFICATION: I attest, under penaity of perjury, that I have ined the d P by the above Individual, that they appear 1o be genuine, relate to
the individusl named, and that the individual, to the best of my knowledge, is suthorized to work in the United States.

Sign. Name (Print or T Title
Qﬁi’ﬁom 0 BG-L ] Wi Imlam' ’Soe Dept. Head
NE §?§%€ Gov't./Dept. of Revenue 2% Salisbury Street, Raleigh, NC ®Ytine 1, 1987

U.S. Department of Justice
Immigration and Naturalization Service

Form 1-9 (03/20/87)
OMB No. 11150136




Example #4
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11573

EMPLOYMENT ELIGIBILITY VERIFICATION

E] EMPLOYEL INFORMATION AND VERIFICATION: (To be completed and signed by employee.)

Name. (Print or Type) Last First Middle Maden
Smith Jane Marie Jones
Address: Street Name and Number City State ZIP Code
431 Wake Boulevard, Raleigh, NC 27604
Date of Birth (Month: Day- Year) Social Security Number

January 14, 1943

1 attest, under penalty of perjury, that | sm (check a boxj

O A citizen or national of the United States.

O Analien lawfully admitted for permanent residence (Alien Number A ).
An alien by the | and N li. Semcc to work in the United States (Alien Number A MOOL
or Admi Number i pi of il any! ) 5

Tattest, under penalty of perjury, the documents that I have presented as evidence of identity and employment eligibility are genuine and relste to me. | am aware that
federal law provides for imprisonment and/or fine for any false or use of alse d i ction with this

s""""&nmi Senidh | “wmﬂ’.\ﬁ"m

PRIPARER. TRANSLATOR CERTIFICA D T o peryury. 18ai the above was prepured by me
llﬁmdlhu‘«lﬂ“l“ullmlv-‘-d-ltﬁllnw-yl.vﬂ.

Signature

I Name (Print or Type)

Address (Street Name and Number) City State Zip Code

@ EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)

Examine one document from those in List A and check the correct box, g¢ examine one document from List B end one from List C and check the correct boxes.
Provide the Document Identification Number and Expilration Date, for the document checked in that columa,

O Cenificate of Naturalization

b | Unexpired foreign passport with atiached | <.

O uss. Military Card

List A List B - Lin C
Identity and Employment Eligidility ” Identity and Employment Eligibility
1 O
5 :.,il:" Gesad dm:'n lesgie o ID che O Original Social S«yrily_mfmber CudA(n(m
O United States Passport & name, sex. date of birth, height, weight. and than a card stating it is not valid for
o color of eyes. employment)
Centificate of United States Citizenship > (Specify State). ) CIUA Mirth certificate issued by State. county, or

municipal authority bearing a seal or other
cerufication

A =} Olh(( (Specily document and issuing 0 pired INS E A
Employment Authorization > authority) Specify form
O Alien R Card with photograp! 2 ’
E
Document Identification Y Document Identlfication Document Identification
. 435967 q, :
Expiration Date (if any) - | Expiration Date (if any) Expiration Date (if any)
December 31, 1988 ¥e

.

CERTIFICATION: I attest, under penalty of perjury, that I have examined the documents presented by (he abore indisidual, that they appear 10 be genuine, relate to
the individusl named, and that the individual, to the best of my knowledge, ks suthorized 10 work In 1be United States.

Signaty

Dee

Name (Print or Type)
AJ William A. Doe

Title
Dept. Head

Ném§f§£3 Gov't./Dept.

of Revenue ¥§” Salisbury Street, Raleigh, NC “une 1, 1987

Form 1-9 (03/20/87)
OMD No. 11150136

U.S. Department of Justice
Immigration and Naturalization Service
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Example #5

EMPLOYMENT ELIGIBILITY VERIFICATION

m LMPLOYEL INFORMATION AND YERIFICATION: (To be completed and signed by employee.)

Name. (Print or Type) Last First Middle Muden

Smi th " Jane Marie Jones

Address: Sireet Name and Number City State ZIP Code

431 Wake Boulevard, Raleigh, NC 27604
ate of Birth ( th D \ ar) Social Security Number

Jantiary a4 g

1 attest, under pensity of perjury, that | am (check s box): 5

O A citizen or national of the United States.

O An alien luwfully admitted for pmun:m residence (Alien Number A

[} An alien authorized by the Immigi and it Servm 1o work in the Unued Smu(Alm! EuEur A lal RUIE
or Admission Number i of employ ization, if am:
1 attest, under penaity of perjury, the d that [ have p d as evidence of identity and employment eligibility are genuine and refate to me. I am aware that

federal law provides for imprisonment and/or fine for any false

or use of false d la

with this certificate.

T hodeeuth

l mu&mmm Day/ VT; \ ‘1%’7

PREPANSR: TRANSLATOR CERTIFICAT

N
t 1he request of the wamed indivadual 3nd © based on sl information of which | Rave say Laowledge.

Y of peryary. that the sbove was prepared by me

Signature

I Name (Print or Type)

Address (Street Name and Number) City

State

Zip Code

@ EMPLOYER REVIEW AND VERIFICATION: (To be ph

and signed by emp )

Examine one document from those in List A and check the correct box. o7 examine one document from List B and one from List C and check the correct boxes.

Provide the Document Identification Number and Expiration Date, for the document checked in that columa.

List A
Identity and Employment Eligibility

O United States Passport
O Centificate of United States Citizenship

O Cenificate of Natwralization

List B

Identity and

Lisn C
Employment Eligibility

® A State issued driver' license or LD. card
with a photograph, or information, including
name. sex. date of birth, height, weight. and
color of eyes.

(Specify Suul—MC—l

0 us. Military Card

O Original Social Security Number Card (other
than a card stating it is not valid for
employment)

O A birth certificate issued by State, county, or
municipal authority bearing a seal or other
centification

O Unexpired foreign passport with attached O Other (Specify document and issuing Ou INS E A
Employment Authorization authority) = i
Specify form

O Alien R Card with photograp ’
Document Identification Document Identification Document Identification
A »_ 101790964 »—_Special Rule
Expiration Date (if any) Expiration Date ({f any) Expiration Dete (if any)

May 21, 1989 September 1, 1987

CERTIFICATION: I attest, under pensity of perjury, that | have examined the documents presented by the above individual, that they appear 1o be genuine, reiste to
the individual named, and that the individual, to the best of my knowledge, is suthorized to work In the United States.

oo 0. Dsa.

Name (Print or Type)
J William A. Doe

Title
Dept. Head

Employer Name

Address

NC State Gov't,/Dept. of Revenue 2 S. Salisbury Street, Raleigh, NC Jupe 1

Date

1987

Form 1-9 (03/20/87)
OMB No. 11150136

U.S. Depantment of Justice
Immigration and Naturalization Secrvice

11573
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Example #6

Federal Register / Vol. 52, No. 88 / Thursday, April 9, 1887 / Notices 11573

EMPLOYMENT ELIGIBILITY VERIFICATION

G LMPLOYEL INFORMATION AND YERIFICATHON: (To be completed and signed by employee.)

Name. (Pring or Type) Last Fr Middle Mawden
r Ada Jane Marie * Jones
43" Vake Boulevard,  Raleigh, *NE 27604
ate onth Day: Year| Social ity Numl
January 14, 1943 " I ‘“waﬁm

1 sttent, under penalty of perjury, that | am (check 8 boxk

R A citizen or national of the United States.

O An alien lawfully admitted or perraanent residence (Alien Number A — ),

O Analien by the Immigration and N lizati Stm« to work in the United States (Alicn Number A
or Admi Number 5 of employ authorization, i any

G

Tattest, under penalty of perjury, the documents that | have presented as evidence of Identity and employment eligibility are genuine and relate to me. | am aware that
federal law provides for imprisonment 8ad/or fine for any false or use of false d ] ction with nu

Si;n-um%nm \L: S h | Date (M lh;D-)/an) \q%:)

PREPAYER TRANSLATOR CERTIFICATION (M peepared by ocher than the wderedusi :J&m-m,dm LAt the sbove was prepared by e
I_wiﬁwmﬂlu-ﬂmﬂﬂmlmnl~~.

Signature l Name (Print or Type)

Address (Street Name and Number) Cay State Zip Code

g EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)

Examine one document from those in List A and check the correct box. or examine one document from List B ead one from List C and check the correct boxes.
Provide the Document Identification Number and Expiration Dete, for the document checked in that columa.

List A P List8 ; List
1dentity and Employment Eligibility :Q) Identity and Employment Eligibility

o icense
ARSiclicesd ‘"':," posmeiot s "" ¥ Original Social Security Number Card (other

= witha p el £ A
O United States Passport % name, sex, date of birth, height, weight. and than & card stating it is not valid for
. L (]  color of eyes. employment)
P Cercn sl Siuer Gl (Specify State). NC ) O A birth cenificate issued by State, county, o
O Cenificate of Naturalization =1 O us. Military Card imcpelauionlyisasier siearioner
O Unexpired foreign passport with atiached DOiheri(Specily documentiand issuing Do m-s‘_ R
Employment Authorization = authorit i b
i = ) Specily form
O Alien Registration Card with photograph ~ ’
Document Identification g Document ldentification Document ldentification
-
. £ 1280989 ’
Expiration Date (i any) Expiration Date (if any) Expiretion Date (Yf any)

May 21, 1989

CERTIFICATION: [ attest, under penalty of perjury, that | have examined the documents presented by the above indisidual, that they appear 10 be genuine, relate to
the individual named. and that the individual, to the best of my knowledge, Is suthorized to work In the United States.

Signatus . rint o T Titke
o '\ a NV wa!’h‘é’m' .’56e Deg:t, Head
Employer Name e
hc Ttate Gov't./Dept. of Revenue 2 S. Salisbury Street, Raleigh, NC June 1, 1987
Form 1-9 (03/20,87) U.S. Depariment of Justice
OMB No. 11150136 Immigration and Naturalization Service



Example #7

Federal Register / Vol. 52, No. 88 / Thursday, April 9, 1967 / Notices 11573
EMPLOYMENT ELIGIBILITY VERIFICATION
m LMPLOYEL INFORMATION AND YERIFICATION: (To be completed and signed by employes.)
\'a : (P Type) Lasi First Middle Maide:
ith Jane Marie Jones
Address: Street Name and Number City State ZIP Code
431 Wake Boulevard, Raleigh, NC 27604
Date of Birth (Month: Day: Year) Social Security Number ‘
January 14, 1943 N/A
1 attest, wader penalty of perjury, that | 3m (check s boxk o
O A citizen or national of the United States.
O An alien lawfully admatted for permanent residence (Alien Number A ).
An alien by the Immigration and i Sanc: 1o work in the United States (Alien Number A MQ_ bnb
or Admi Number . expil of emp i any ). 1940 ”5 g
Lattest, under penaity of perjury, the & that Ihavep as evid of Identity and n-pla,-n"“.ibﬂlly are genuine and relate to me. 1 am aware that
or use of false & with this certifs

federal lsw provides for imprisonment and/or fiae for any fakse

“&m . Sonidh

(Monlle { E
rhiranen vnusuvutuuku:oummm.,-m--.-mu ) a-u-.—n.--)-l-m (has the abave ves prepared by me
4 1he roqurt of the Aamed imdevidual snd 5 based oa ol ialormatson of which 1 have sy kacwledge.
I Name (Print or Type)

Signature

Address (Street Name and Number) City State Zip Code

@ EMPLOYER REVIEW AND VERIFICATION: (To be completed and signed by employer.)
Examine one document from those in List A and check the correct box. g7 examine one document from List B aad one from List C and check the correct boxes.
Provide the Document Identification Number and Expiretion Date, for the document checked in that columa.
Liu B

g Lt C
Identity and

Employment Eligibility

List A
Identity and Employment Eligibility

OASuuuuddmu\l‘ncmulDuﬂ

with 2 p O Original Social Security Number Card (other

O United States Passport
O Cenificate of United States Citizenship
O Cenificate of Naturalization

name, sex. date of hnh height, weight, asd
color of eyes.

(Specify State). )
O u.s. Military Card

than a card stating it is not valid for
empioyment)

O A binth centificate issued by State. county, o
municipal authority bearing 8 seal or other
ceruification

o Unexpired foreign ?llf9°" with sttached (=] Ollﬂ_ (Specify document and issving 0 pi lN.S p A
Employment Authorization authority) Specify form
O Alies Regis Card with photograp ’
Document ldentification Document |dent{ficetion Document ldentification
£
,_ 435967 ] ;
Expiration Date (fany) [ 990 Expiration Date ({f any) Expiration Date (f any)
December 31, 4988
CERTIFICATION: I attest, under penalty of perjury, that I have ined the P by the abose lndividual, that they sppear to be genuine, relateto
the indlsidusl named, and that the individusl, 1o the best of my knowledge, is suthorized 1o work Ia the United States.
Signaty Name (Print or Ty, Title
_&hm 0. Q&.L_‘ Wiliiam A. Doe Dept. Head

N&mgfate Gov't./Dept. of Revenue ¥°€” Salisbury Street, Raleigh, NC "June 1, 1987

Form 1.9 (0)/20/37)
OMB No. 11150136

U.S. Depariment of Justice
Immigration and Naturalization Service
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UNIVERSITY DINING

NORTH CAROLINA STATE UNIVERSITY
BOX 7307 RALEIGH, N, C. 27695-7307
PHONE: Accounting 919 737-3090

Reservations 919 737-2249

Date Requested

Space Reserved Guarantee Organization

HeKiweon Hath & Science Educatioa
Program after meal:

Yes D Nan

Duration.

Service: Plated Cloth

Buffet Placemats

Head Yes D Napkins: Cloth
Table
Set fof ————————— Paper #Place Settings.

Micr:
: upnoneD Decorations:  Flowers #Tables ——————

#Buffet Lines

Lecturn ] Candles

OO|E O8 O

Chalkboard D Other

BILLING: (Name of Organization)
TO! Affirmative Action Office

ATTS: Clawdis Pattisen CONTACTPERSON: __ Clawdds

1101
Box 710é ~ Holladay PHONE:
HCSU CAMPUS

Plated lunch to faclude:

chicken salad stuffod croiscant w/uuts
carrot salad

sliced melon
bran muffins w/butter

iced tea w/lmmon
coffee

204 9F
q\'ﬁ_gj(/,’ U7
Qv 923

\®
Il

DN

PRI
&, © S

\c"///\ozﬁv ) Lgco"ALES TAX

PLEASE PAY TOTAL AMOUNT DUE =3 S

o

IF ANY INFORMATION ON THIS FORM IS INCORRECT, PLEASE CONTACT THE RESERVATIONS/CATERING OFFICE AT
LEAST TWO BUSINESS DAYS (48 HOURS) PRIOR TO THE EVENT. PLEASE READ TERMS ON BACK OF THIS FORM.

@)

ARRANGED BY

APPLICANT COPY — DO NOT PAY




TERMS'AND CONDITIONS

CONFIRMATION OF THE FINAL NUMBER ATTENDING THE EVENT MUST BE MADE 48 HOURS IN ADVANCE:

You will be charged for meals based on this guaranteed number. If guaranteed number is exceeded, an
additional charge will be incurred.

Room arrangements and food orders must be made at least five business days in advance.

A cancellation fee of up to 15% of the total bill will be charged if reservation’is not cancelled two business
days (48 hours) prior fo the event.

A 20% surcharge, or $4.00 whichever is larger, will be added for all groups under 20 in number.

The organization and/or its officers will be held financially responsible for any damage to the building or
equipment as a resuit of maliciousness and/or negligence caused by members of the organization or its
guests.

The organization is responsible for removal of all decorations and props immediately. after the.event;

Food and non-alcoholic beverages for parties is provided by University Dining anly,

If the scheduled serving time is delayed more than 15 minutes, an additional labor charge may be assessed.




MAXIMIZING THE POTENTIAL
OF WOMEN AND MINORITIES
IN MATHEMATICS AND SCIENCE:

AN INTERVENTION PROGRAM PROPOSAL
FOR NORTH CAROLINA

Jury 10, 1985

JANE S. McKimmon CENTER
NorTH CAROLINA STATE UNIVERSITY




LUNCHEON

Chicken Salad on Croissant
Slice of Fresh Fruit
Carrot Salad
Bran Muffin
Coffee/Tea

Dessert




PROGRAM

9:00- 9:15 @.M. vevevvevesssacssscsassass WELCOME AND INTRODUCTION

Dr. Nash N. Winstead
Provost, North Carolina State University

Dr. Lawrence M, Clark
Associate Provost, North Carolina State University

951519230, AMolisecivicisiseassscessoaessssssessespeses  PROFILE/STATUS
Dr. Robert T. Williams

School of Education, North Carolina State University

9:30-10:00 8.M. seeveeccecescacscsssesseassasassss KEYNOTE ADDRESS

10:00-10:30 a.m. ..ceevveeeees. NORTH CAROLINA INTERVENTION PROGRAM
Dr, Vinetta Jones
Mathematics-Science Education Network of North Carolina

10:30-11:30 @uM. seveeecnsnscsescnsecnsenssss SUPPORTING STATEMENTS

Mr. Robert Finnell
National Action Council for Minorities in Engineering

Mr. Namon Lewis
IBM Corporation

Dr. Raymond Dawson
Academic Affairs Division, UNC General Administration

Representative
North Carolina Community College System

Dr. Robert R. Jones
Mathematics Division, N. C. Department of Public Instruction

Dr. Paul H. Taylor
Science Division, N. C. Department of Public Instruction

Ms, Arlene Kahn
Carnegie Foundation

11:30-12:00 NOON seveseesesssscesnsasacsnss COST OF IMPLEMENTATION

Dr. Jerome Melton
Consultant, Business Committee for Education




SPONSORS

Fayetteville State University
Mathematics-Science Education Network of North Carolina
North Carolina Agricultural and Technical State University
North Carolina Board of Science and Technology
North Carolina State University
Center for Research and Development in Mathematics and
Science and Schools of: Physical and Mathematical
Sciences, Agriculture and Life Sciences, and Engineering
University of North Carolina-Chapel Hill

STEERING COMMITTEE

Hunter Ballew, University of North Carolina-Chapel Hill

Robert Bereman, North Carolina State University

Gilbert Casterlow, North Carolina Agricultural and Technical
State University

Lawrence Clark, North Carolina State University

Leo Edwards, Fayetteville State University

William Grant, North Carolina State University

Valarie Guthrie, North Carolina Agricultural and Technical
State University

Sarah Hamilton, North Carolina School of Science and Mathematics

Blanche Haning, North Carolina State University

Jennie Holt, EQUALS Project, Charlotte, NC

Vinetta Jones, University of North Carolina-Chapel Hill

David Mallette, North Carolina Department of Public Instruction

Susan Schmidt, Wake County Schools

William Smith, University of North Carolina-Chapel Hill

Julia Snellgroves, Cumberland County Schools

Lee Stiff, North Carolina State University

Augustus Witherspoon, North Carolina State University

Special appreciation is expressed to Ms, Carol Maidon, Ms, Carol
Ingram, and Ms, Claudia Pattison for their help in coordinating
this conference.




MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES
IN MATHEMATICS AND SCIENCE:
AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

PLEASE RETURN NO LATER THAN JUNE 20, 1985 TO:
DR. LAWRENCE M. CLARK

ASSOCIATE PROVOST

NORTH CAROLINA STATE UNIVERSITY

BOX 7101

RALEIGH, NORTH CAROLINA 27695-7101

NAME: ‘

TITLE:

ADDRESS:

PHONE:

() YES, I plan to attend the conference Maximizing the
Potential of Women and Minorities in Mathematics and
Science: An Intervention Program Proposal for North
Carolina.

() YES, I plan to send my designee to attend the
conference Maximizing the Potential of Women and
Minorities in Mathematics and Science: An
Intervention Program Proposal for North Carolina.

NAME:

TITLE:

ADDRESS:

PHONE:

(&) NO, I will not be able to attend the conference
Maximizing the Potential of Women and Minorities in
Mathematics and Science: An Intervention Program
Proposal for North Carolina.
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CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS & SCIENCE
Fayottoeville State University; Mathematics and Science Education -
Network of North Carolina; North Carolina Agricultural & Technical
State University; North Carolina Board of Science and Technology;
North Carolina Council for Minorities in Science, Mathematics
and Engineering; North Carolina Department of Public Instruction;
North Carolina School of Science und Mathematics; North Carolina
State University; University of North Carolina at Chapel Hill

]

June 17, 1985

President Robert Scott
Department of Community Colleges
116 W. Edenton Street

Raleigh, North Carolina 27611

Dear President Scott:

I would like to extend an invitation to you to participate on the program
of a Mathematics Conference scheduled for July 10, 1985 on the campus of
North Carolina State University. This Conference, entitled "Maximizing the
Potential of Women and Minorities in Mathematics and Science: An Intervention
Program Proposal for North Carolina", will be held at the Jane S. McKimmon Center
from 9:00 a.m. to 1:00 p.m.

A tentative program outline is enclosed. (Please note that Lieutenant
Governor Jordan has been invited to give the keynote address; however, we have
not received a commitment at this time.) We would hope you would make a ten
minute presentation expressing the community college system's concern for
finding a solution to the problem facing women and minorities in mathematics

and science.

A draft of the intervention program proposal to be discussed will be sent
under separate cover.

If I can provide you with any additional information, please let me know.
I look forward to your response.

Sincerely,

%Wﬂ%—

Lawrence M. Clark
Associate Provost and
Consortium Chairman

LMC:cfp




CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS & SCIENCE
Fayettoville State University; Mathematics and Science Education
Network of North Carolina; North Carolina Agricultural & Technical
State University; North Carolina Board of Science and Technology;
North Carolina Council for Minorities in Science, Mathematics
and Engineering; HNorth Carolina Department of Public Instruction;
North Carolina School of Science uand Mathomatics; North Carolina
State University; University of North Carolina at Chapel Hill

|

June 20, 2985

Mr. Namon Lewis

IBM Corporation

900 King Street

Ryebrook, New York 10573

Dear Mr. Lewis:

Dr. Vinetta Jones has informed me of your agreement to participate in
the Mathematics Conference to be held on July 10, 1985. This Conference,
entitled "Maximizing the Potential of Women and Minorities in Mathematics
and Science: An Intervention Program Proposal for North Carolina", will be
held at the Jane S. McKimmon Center on the campus of North Carolma State
University from 9:00 a.m. to 1:00 p.m.

A tentative outline of the program is enclosed. We would hope that

you would make a ten minute presentation in support of the need to find a
solution to the problem facing minorities and women in mathematics and science.

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th. {

Sincerely,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC:ci

cc: Dr., Vinetta Jones




<1
CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS & SCIENCE

Fayetteville State University; Mathematics and Science Education
Network of North Carolina; North Carolina Agricultural & Technical
Stete University; MNorth Carolina Board of Scionce and Technology;
North Carolina Council for Minorities in Science, Mathematics
and Engineering; North Carolina Department of Public Instruction;
North Carolina School of Science and Mathematics; HWorth Carolina
State University; University of North Carolina at Chapel Hill

/’ l June 20, 1985

Mr. Robert Finnell

NACME

3 West 35th Street

New York, New York 10001

Dear Mr. Finnell:

This is a follow-up to our recent telephone conversation regarding your
participation on the program of the Mathematics Conference scheduled for July
10, 1985. This Conference, entitled "Maximizing the Potential of Women and
Minorities in Mathematics and Science: An Intervention Program Proposal for
North Carolina", will be held at the Jane S. McKimmon Center from 9:00 a.m.

to 1:00 p.m.

A tentative outline of the program is enclosed. 'We would hope that
you would make a ten minute presentation summarizing enrollment data as it
relates to women and minorities.

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th.

Sincerely,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC:ci
Enclosures




CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS & SCIENCE

4| North Carolina Council for Minorities in Science, Mathematics

State University; University of North Carolina at _Chapol Hill

]

June 20, 1985

Dr. Jerome H. Melton

Jordan House

532 N. Wilmington Street
Raleigh, North Carolina 27604

Dear Dr. Melton:

This is a follow-up to our recent telephone conversation regarding your
participation on the program of the Mathematics Conference scheduled for July
10, 1985. This Conference, entitled "Maximizing the Potential of Women and
Minorities in Mathematics and Science: An Intervention Program Proposal for
North Carolina", will be held at the Jane S. McKimmon Center from 9:00 a.m.
to 1:00 p.m,

A tentative outline of the program is enclosed. We would hope that
you would make a ten minute presentation summarizing enrollment data as it
relates to women and minorities.

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th.

Sincerely,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC:ci
Enclosures

Fayetteville State University; Mathematics and Science Education
Network of North Carolina; North Carolina Agricultural & Technical
State University; North Carolina Board of Science and Technology;

and Engineering; North Carolina Departmont of Public Instruction;
North Carolina School of Science and Mathematics; North Carolina



S o]
CONSORTIUM FOR MINORITIES & WOMEN IN MATHEMATICS & SCIENCE

Fayotteville State University; Mathematics and Science Education
Network of North Carolina; North Carolina Agricultural & Technical
State Univsrs.ity: North Carolina Board of Science and Technology:
North Carolina Council for Minorities in Science, Mathematics
and Engineering; North Carolina Department of Public Instruction;
North Carolina School of Science and Mathematics; North Carolina
State University; University of North Carolina at Chapel Hill

C June 20, 1985

Dr. Raymond Dawson
UNC General Administration
910 Raleigh Road
P. O. Box 2688
Chapel Hill, North Carolin

Dawson:

Dear Dr.

This is a follow-up to our recent telephone conversation regarding your
participation on the program of the Mathematics Conference scheduled for July
10, 1985. This Conference, entitled "Maximizing the Potential of Women and
Minorities in Mathematics and Science: An Intervention Program Proposal for
North Carolina", will be held at the Jane S. McKimmon Center from 9:00 a.m.
to 1:00 p.m.

A tentative outline of the program is enclosed. We would hope that
you would make a ten minute presentation summarizing enrollment data as it
relates to women and minorities.

Also enclosed is a draft of the intervention program proposal that will
be discussed.

Thank you for agreeing to participate. We look forward to seeing you
on July 10th.

Sincerely,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC:ci
Enclosures



CONSORTIUM FOR MINORITIES g WOMEN IN MATHEMATICS & SCIENCE

Network of North Carolina; North Carolina Agricultural & Technical
State University; MNorth Carolipa Board of Science and Technology;
North Carolina Council for Minorities {n Science, Mathematics
and Engineering; HNorth Carolina Department of Public Instruction;
North Carolina School of Science snd Mathematics; North Cuarolina
State University; University of North Carolina at Chapel Hill

_)_J June 20, 1985

Dr. Nash Winstead

Provost and Vice Chancellor
Box 7101

NCSU Campus

Dear Nash:

We will be hosting the second Mathematics Conference on July 10, 1985
in the Jane S. McKimmon Center. This Conference, entitled "Maximizing the
Potential of Women and Minorities in Mathematics and Science: An Intervention
Program Proposal for North Carolina", will be held from 9:00 a.m. to 1:00 p.m.

A tentative outline of the program is enclosed. We hope that you would
give a brief welcome on behalf of North Carolina State University.

Also enclosed is a copy of the intervention program proposal that will be
discussed.

I would like the opportunity to discuss with you some of the outcomes we
are seeking.

Sincerely,

Lawrence M. Clark
Associate Provost
and Consortium Chairman

LMC/ci
Enclosures

Fayettoville State University; Mathematics and Science Education .



North Carolina State University

Office of the Chancellor May 16, 1985 Box 7001, Raleigh 27695-7001
’ (919) 737-2191

The Honorable James Martin ‘//
Governor, State of North Carolina 2
Capitol Building

Raleigh, North Carolina 27611

Dear Governor Martin:

In July, North Carolina State University will host the second of
two conferences concerned with increasing enrollment of women and minerities
in mathematics and science.

We would be very pleased if you would Tead off this conference as our keynote
speaker. We would be most interested in hearing your ideas on the future of
technology and education in the future of North Carolina, particularly with

respect to the role of women and minorities.

The conference will be held from 9:00 a.m. to 1:00 p.m. on July 10, 1985 in
the Jane S. McKimmon Center on our campus. The keynote address is scheduled
for 9:30 to 10:00 a.m. We would be honored to be your hosts for as much of
the conference as you are able to attend.

Enclosed is the program from our first conference held earlier this spring.
Please let me know if I can provide any additional information.

I look forward to hearing from you.
Sincerely, |

AP

Bruce R. Poulton
Chancellor

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.




THE NORTH CAROLINA INTERVENTION PROGRAM FOR WOMEN AND MINORITIES IN
MATHEMATICS AND SCIENCE

The Steering Committee of the Consortium* for Minorities & Women in Mathe-
matics and Science is recommending that funds be provided to the University of
North Carolina Mathematics and Science Education Network to support a Pilot
Intervention Program for women and minorities in grades 7-12. Phase I of the
Pilot Program is a three-year project which focus on students in grades 7-9.
Phase II involves grades 10-12 with a continuation of Phase I. The request in
this proposal are for funds to implement Phase I. The objectives of the program
are:

1. To increase the pool of target minority students who can leave junio® high/

middle school already on a college preparatory track that will enable them

to graduate from high school with four years each (where applicable) of

mathematics, science, and English course work.

To increase the number of females in the advanced math and science courses

in secondary schools.

Funds will be used to support the Pilot Intervention PRogram at four selected
Network Training Centers. Approximately 20 junior high/middle schools will
participate in the project each year. Approximately 1,000 seventh, eith, and nineth
grade minority students will be involved in the program each year. The Project
will also include a Teacher In-Service component to focus on women in mathematics
and Science courses. To varying degrees, each Project Center will promote the

cooperation of officials from junior high, middle schools, secondary schools,

universities, industry and scientific societies by offering volunteer time and other
A= |

vital resources.

*¥A Consortium was established with representatives from North Carolina State
University, the University of North Caorlina at Chapel HIll, Fayetteville State
University, North Carolina Agricultural and Technical State University, the North
Carolina Board of Science-and Technology, the School of Mathematics and Science,
The North Carolina Mathematics and Science Education Network, The North Carolina

~ o Al




{

Phase II of the Intervention will be an extension of the Program through grades‘

10 - 12. Planning for Phase II will take place during Phase I to enable a smooth
transition from middle to high school.

The Network is a comprehensive, statewide program consisting of nine training
centers and one research and development center, each locatea at a constituent
institution of the University of North Carolina. UNC President William C. Friday
formally initiated the Network in July 1984. Dr. Vinetta Jones coordinates the
Network through a central office at the University of North Carolina at Chapel Hill.

Details of the Network's structure and function are found in the appendix.



The UNC Mathematics and Science Network

The Network represents North Carolina's commitment to mounting a' state-
wide effort to significantly upgrade mathematics and science education in its
public schools. The focus of the Network 1is the teacher. The ten centers
comprising the Network plan and conduct education and research activities with
the public schools in their respective regions. The Network is coordinated in
its development and operations by a central staff located at UNC-Chapel Hill,
with a Network advisory board established to set policy guidelines. This
assures timely and relevant training activities, coordinated efforts, and
maximum cost effectiveness of center operations. Close cooperation among
centers 1s essential to achieve the Network's goals to (1) increase the
quality and availability of math and sclence teachers in the public schools of
North Carolina, (2) strengthen instruction in the middle grades and high
school programs in mathematics and science, (3) sponsor basic research and
development in mathematics and science education, and (4) increase the effec-
tive use of educational technologies in all schools,

During 1983 the UNC Board of Governors authorized a budget of $160,000
to support the initiation of the Network, and two centers were established,
one at UNC-Chapel Hill and one at UNC-Charlotte. The North Carolina School of
Sclence and Mathematics 1in Durham was designated an affiliate member. In
1984, The General Assembly allocated an additional $590,000 in new funds for

The total budget of $750,000 in continuing state funds is available annually
to support center operations. Thig year the university will request from the
General Assembly an annual increase to $1.6 million in annual state support
for the Network. The Network now consists of a central coordinating unit at
UNC-Chapel Hill, and the following centers: bl

i For Teacher Education

- Appalachian State University

- N.C. A & T State/UNC Greensboro
- UNC-Chapel Hill

- UNC-Charlotte

- East Carolina University
- Fayetteville State University
- Western Carolina University Y e

- UNC-Wilmington
- N.C. School of Science and Mathematics

e For Research and Development

- North Carolina State University

Each center provides in-service and continuing education for teachers of
mathematics and science. Planning and implementation of the centers'
education and research activities are done in conjunction with the public
schools, and with the local advisory boards. Each center hag a full-time
director, and receives state funds for its core budget to support planning,

Instructional activitice and serore) ecvivicirarton,
i3
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The centers offer special workshops, summer institutes, graduate credit
courses and other instructional/research services using the total community
and campus resources at its disposal. These resources include scientists and
engineers on the campus! and in the local community, education faculty on
campus, and other K-12 teachers in local school systems, Laboratories,
libraries and other facilities on campus will be accessible. Courses will be
offered on university campuses as well as in local schools, giving teachers
greater access to training opportunities.

The Network provides a structure to create working partnerships among
leaders from business, government and education for the nurpose of developing
new and innovative strategies for upgrading teacher training. Furthermore,
the Network is the vehicle by which project results can be disseminated to all
centers and, eventually, to all school systems across North Carolina. Indeed,
the role of the Network 1s central to the process by which all of its
projects, including the project aimed at beginning teachers, are planned and
implemented, and the manner in which results of project activities are shared
among all the centers. In particular, the Network Office functions to:

"o Assess the needs of the state in the area of science and mathema-

tics education, and respond to those needs with new initiatives
targeted at particular audiences of teachers. The Network has begun
to compile data revealing the extent of North Carolina's deficien-
cies in science and mathematics education. Many problems are shared
by all schools, while some regions of the state have deficiencies
unique to themselves. For example, all regions have a shortage of
qualified earth science teachers, but only the western and coastal
regions of the state have the problems of inaccess to computers.
The Network is in a position to respond to both types of situations,
either by establishing pilot projects that target resources to a
particular area, or by disseminating to all centers the results of
projects piloted at one or two centers. Moreover, the Network can
take explicit steps to meet the individual development needs of
science and mathematics teachers.

o Foster continuous dialogue among the ten center directors through
regular meetings, conferences and symposia. In addition to regular
business meetings of center directors, the Network office organizes
special meetings for the purpose of evaluating project procedures,
plans and activities, and disseminating project results. Such
meetings, organized during the planning, implementation and
evaluation stages of a particular project, fosters a continuous
exchange of information on project status and results.

o Ensure that benefits of individual projects eventually accrue to all
school systems in North Carolina. While some projects, including
the beginning teacher project described herein, begin on a small
scale, initially involving a small number of teachers from selected
schools, the Network Office is able to broaden participation in
successful projects by sharing results with principals,
superintendents, teachers and scientists statewide. This is
achieved through regular correspondence with sucl, individuals, as
well as through meetings with key educators and business leaders in
North Carolina. The Network is developing a system for applying
telecommunications technologies to disseminate the results of
project activities.

14



o Involve the leadership from the state's educational, scientific,

industrial and.governmental communities in the planning and imple-
mentation of all Network activities. The Network has a statewide
advisory board that provides guidance for Network programs
consisting of representatives from North Carolina's business,
government, education and scientific communities. Each center also
has its own local advisory board consisting of local representatives
from those same communities. Thus, planning, implementation and
evaluation of all Network activities, including the pilot projects,
involves the key leadership of the state. On a broader scale, the
state's business, government and education communities will be
called upon to function as part of the Network itself, sharing the
results of their work with business, government and education
colleagues, with legislators, and with out-of-state officials.

o Advocate a strong role for local community leaders in a rigorous
commitment to improve education at all levels and in all fields in
North Carolina. The Network 1s a vital component of North
Carolina's large-scale commitment to improving education. While the
Network's focus 1s on science and mathematics in particular, it is
clear that education in all fields must be strengthened. The
Network director and the ten center directors are active in mobiliz-
ing broad-based community support for excellence in education across
all fields.

As with all 50 states, North Carolina has taken steps to upgrade K-12
education, particularly science and mathematics education.  Most initiatives
to this point have involved new funds used for increasing |teacher salaries,
purchasing computers and other laboratory equipment for classrooms, and
decreasing the student-teacher ratio. In addition, some schools on their own
are devising new strategies to improve science and mathematics education,
creating mentor programs that involve local scientists and engineers and
making better use of out-of school resources such as museums and industrial

‘ laboratories. Such efforts will continue, and be encouraged., The Network,
however, represents a unique program geared toward increasing the proficiency
of all science and mathematics teachers by utilizing the full resources of the
state's colleges, universities, and private industries, and by mobilizing
local commitment and initiative through individual and cooperative projects at
the ten centers. The emphasis 4is placed on working with teachgrs and
principals to identify individual teachers' needs, and then mobilizing all
available resources--within universities, industries, schools and local
communities--to meet those needs. The Network can be a model for other states
seeking to complement their statewide initiatives with locally-based teacher
training projects linked through a network vehicle.
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RETAINING BEGINNING SCIENCE AND MATHEMATICS TEACHERS

Introduction

The University of North Carolina Mathematics and Science Education
Network requests a three-year grant from the National Science Foundation to
support a pilot project that involves the networking of grade 7-12 beginning
science and mathematics teachers. Teachers who are in their first, second or
third year in those fields of instruction will be identified, given specilal
recognition, and offered workshops and seminars on personal and professional
development. In addition, these teachers will be the subject of a
comprehensive evaluation of beginning teachers' attitudes about themselves,
their peers and their profession. The objectives of .the préject are to a)
identify those factors which contribute to a relatively high rate of attrition
among’ beginning science and mathematics teachers, and b) offer personal,
professional and organizational development programs that mitigate against
those factors. The overall goals are to increase the retention rate of
beginning teachers and to construct a model program with proven success at
increasing the retention rate for distribution statewide and nationally.

National Science Foundation funds will be used to support three pilot
projects at three selected Network Training Centers. Approximately 30 junior
high and high school science and mathematics teachers per Center who are in
their first, second or third year of teaching will participate in the project
each year. To varying degrees each project will involve participation at the
local community level by educators, scientists, engineers, business leaders,
and State Department of Public Instruction (SDPI) personnel. The, focus will
be on providing both formal and informal programs for beginning teachers |
during the academic year and summer that serve to foster a sense of
conraderie among beginning teachers, and ultimately to increase the perceived |
attractiveness of the teaching profession. The project will also include a
component that involves building strong relationships between beginning
teachers and their principals. Finally, the Network will use its existing
resources to make available to beginning teachers a variety of skills
development opportunities, including formal courses for those who wish to
improve their proficiency in a particular area of science or mathematics. The
projects will serve as pilots, monitored and evaluated with an eye toward y
duplication/expansion throughout the Network. Steps will be taken to ensure
rigorous evaluation of the individual projects vis-a-vis their effects on
retaining qualified science and mathematics teachers, improving teachers'
attitudes about the teaching profession, upgrading the quality and
effectiveness of those teachers, and eventually contributing to a general
increase in the quality of science and mathematics education in North
Carolina. The Network believes that successful components of the pilot effort
can be extended to all of the center sites, and that long-term, sustained
support for the particular development activities can be secured from state
and private sources.

he Network is a comprehensive, statewide program consisting of nine
aining centers and one research and development center, each located at a
constituent institution of the University of North Carolina. ,UNC President
William C. Friday formally initiated the Network in July 1984. Dr. Vinetta
Jones cocrdinates the Network through a central office at the University of
North Carolina at Chapel Hill. Details of the Network's structure and

function are on pages 12-15 ofTITts proposal.
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The consortium's steering committee is recommending
that funds be provided to the North Carolina Mathematics and
Science Education Network in order to implement a 3 year
pilot of the Junior program at 4 of the North
Carolina Mathematics and Science Education Network centers.
The purpose of the pilot is to test the effectiveness of the
Junior Model and to make any necessary refinements
to the model before it is expanded to the other network
centers.

I. INTRODUCTION

The Junior Model contains two major components.
Each component is designed to maximize human potential in the
areas of mathematics and science by targeting a specific
population. The first component is the Junior MESA
Precollege program which is designed to increase the number
of Blacks and American Indians in mathematics and science in
the secondary schools. The second component is the EQUALS

3//program which is designed] to increase the number of females

~in the advanced math and science courses in seconday Schools. B

II. JUNIOR MESA PILOT PROGRAM

A. PURPOSE

MESA stands for Mathematics, Engineering, Science
Achievement. The purpose of the Junior MESA Program is to
increase the number of underrepresented minority (Blacks and
American Indians) students in pre-college seconday school
mathematics and science courses. More specificially, the
purpose is to increase the number of minority students who
complete the 9th grade with Algebra I which will enable them
to have the opportunity to enroll in Geometry I in the 10th
grade. 1In addition, improving communication skills is an
essential component of the program.

The existing model has been rated as perhaps the most
successful in California and the nation. Through substantial
input from junior and senior high school administratiors,
teachers, counselors, staff, parents, and students, as well
as the long-term intensive investigation by the special
Junior High School Expansion Subcommittee of the MESA Center
Directors group in California, the Junior MESA model was
developed. It promises to address many of the conditions and
problems that prohibit the development of a diverse pool of
ethnic students eligible to pursue math-based majors and
careers. We are proposing a similar program which adapts




|
i
|
|
!

most of the features of this program to the specific needs of
North Carolina. |

B. OVERALL OBJECTIVES
The Junior MESA Pre-College program is designed to:

1. 1Increase the number of students from target minority
groups (Blacks and American Indians) who are prepared to
take higher level classes in mathematics, science and
English in high school.

2. Enhance the content, consistency and teaching of junior
high/middle+school mathematics, science, and English.

3. Ppromote career awareness so that participating students
may learn of opportunities in the mathematics- and
science-related professions early in order that they may
prepare for them.

4. Motivate officials from junior high/middle schools,
secondary schools, universities, industry, and
engineering societies, to cooperate with MESA by offering
volunteer time and other vital human and fiscal
resources.

C. SPECIFIC OBJECTIVES

The specific objectives of the proposed Junior MESA
program are:

(::) To increase the pool of target minority students who can
leave junior high/middle school already on a college
preparatory track that will enable them to graduate from
high school with four years each (where applicable) of
mathematics, science, and English course work.

2. To increase the pool of target minority students who
graduate from the 9th grade with Algebra I in order that
they may enroll in Geometry I in the 10th grade.

3. To increase the number of 7th and 8th grade target
students who complete pre-Algebra courses.

4. To increase the number of minority students placed in the
mid track who can move to the top track which places them
in a college preparatory program.

5. To enhance the content and consistency of junior high
school general mathematics, science, and English
curricula.
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THE FIRST CONFERENCE

VARIOUS GROUPS IN THE STATE OF NORTH CAROLINA HAVE BEEN MEETING TO
DISCUSS THE UNDERREPRESENTATION OF BLACKS AND WOMEN IN COLLEGE-PREPARATORY
MATHEMATICS AND SCIENCE COURSES. [& CONSORTIUM WAS ESTABLISHED WITH
REPRESENTATIVES FROM NORTH CAROLINA STATE UNIVERSITY, THE UNIVERSITY OF
NORTH CAROLINA AT CHAPEL HILL, FAYETTEVILLE STATE UNIVERSITY, NORTH CAROLINA
AGRICULTURAL AND TECHNICAL STATE UNIVERSITY, THE NORTH CAROLI&A BOARD OF
SCIENCE AND TECHNOLOGY, THE SCHOOL OF MATHEMATICS AND SCIENCE, THE NORTH
CAROL INA MATHEMATICS AND SCIENCE EDUCATION NETWORK, THE NORTH CAROLINA
COUNCIL ON MATHEMATICS AND SCIENCE, AND THE NORTH -CAROLINA DEPARTMENT OF
PUBLIC INSTRUCTION.:KTHE OVERALL GOAL OF THE CONSORTIUM WAS TO MAKE
RECOMMENDAT IONS ON HOW TO INCREASE THE NUMBER OF MINORITIES IN MATHEMATICS
AND SCIENCE IN THE SECONDARY SCHOOLS AND TO INCREASE THE NUMBER OF FEMALES
IN THE ADVANCED MATH AND SCIENCE COURSES IN SECONDARY SCHOOLS.

PREL IMINARY TO DECIDING UPON THE RECOMMENDATIONS FOR NORTH:CABOLINA.
NORTH CAROLINA STATE UNIVERSITY HOSTED THE FIRST OF TWO CONFERENCES ON
MARCH 28-29, 1985, AT THE JANE S. MCKIMMON CENTER. THIS CONFERENCE, ' 'A NORTH
CAROL INA CONFERENCE : ISSUES AND CONCERNS REGARDING ENROLLMENT OF WOMEN AND
MINORITIES IN MATHEMATICS AND SCIENCE'', WAS TARGETED FOR AN AUDIENCE OF
APPROXIMATELY EIGHTY HIGH SCHOOL TEACHERS, COLLEGE PERSONNEL, SELECTED
SUPERINTENDENTS AND PRINCIPALS AND PEOPLE FROM THE PRIVATE SECTOR. FIVE
DIRECTORS OF SUCCESSFUL PROGRAMS THROUGHOUT THE COUNTRY WERE INVITED TO
PRESENT POSITION PAPERS ON THEIR PROGRAMS. THESE SPEAKERS INCLUDED
MS. NANCY KREINBERG (BERKELEY, CALIFORNIA), EQUALS, DR. NELLOUISE WATKINS
(GREENSBORO, NORTH CAROLINA), SATURDAY ACADEMY; MS. CAROLYN CHESTNUT
(ATLANTA, GEORGIA), SECME (SOUTHEASTERN CONSORTIUM OF MINORITIES IN ENGINEERING);
DR. ALEXANDER TOBIN (PHILADELPHIA, PENNSYLVANIA), PRIME (PHILADELPHIA REGIONAL

INTRODUCT ION FOR MINORITIES TO ENGINEERING); AND DR. VINETTA JONES ( CHAPEL

HILL, NORTH CAROLINA), MESA (MATHEMATICS, ENGINEERING, SCIENCE ACHIEVEMENT
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[] Telephoned [ Please call back
[ Called to see you [ Will call again

[[] Left the following message:—

Operator
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RE! MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS
AND SCIENCE: AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

DEAR GOVERNOR MARTIN:

ON JULY 10, 1985, N. C. STATE UNIVERSITY WILL BE HOSTING THE SECOND
OF TWO CONFERENCES CONCERNED WITH INCREASING ENROLLMENT AND MAXIMIZING
POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE IN NORTH
CAROLINA. THIS CONFERENCE WILL BE HELD AT THE JANE S. MCKIMMON CENTER
FROM 9:00 A.M. UNTIL 1:00 P.M. AND WILL INCLUDE A LUNCHEON.

1 AM WRITING TO EXTEND AN INVITATION TO YOU TO LEAD OFF THIS CONFERENCE
AS OUR KEYNOTE SPEAKER. A SUGGESTED TOPIC MIGHT BE '‘THE ROLE OF EDUCATION
AND THE FUTURE OF THE STATE IN TECHNOLOGY WITH MAJOR EMPHASIS ON MAXIMIZING
THE POTENTIAL OF ALL CITIZENS, PARTICULARLY MINORITIES AND WOMEN.''®

1 AM ENCLOSING A PROGRAM FROM OUR FIRST CONFERENCE HELD ON MARCH 28-29,
1985, AND IF | CAN PROVIDE ANY ADDITIONAL INFORMATION, PLEASE LET ME KNOW.

| LOOK FORWARD TO HEARING FROM YOU.

BRP/
ENCLOSURE




JAMES G. MARTIN
GOVERNOR

Chancellor Bruce R. Poulton

p PttAs

STATE OF NORTH CAROLINA
OFFICE OF THE GOVERNOR
RALEIGH 27611

June 4, 1985

JUN 5 - 1963

North Carolina State University

Box 7001

Raleigh, NC 27695-7001

Dear Chancellor Poulton:

Thank you for your thoughtfulness in inviting Governor Martin to
speak at your conference on July 10, 1985. The Governor has asked
me to express his sincere regrets that he will be unable to attend.

We are grateful for your patience and understanding and hope that

sometime

in the future, the Governor will have an opportunity to

accept an invitation from you. In the meantime, please let us know if
Znyou would like to have someone from the administration represent
Governor Martin at this event.

Thanks again for writing and please let us know if anyone in our
office can be of assistance to you at any time.

Governor Martin sends his very best wishes for a most successful

occasion.

MF:jww

Sincerely,

WW%J

Margot Flood
Director of Scheduling



THE HONORABLE JAMES MARTIN
GOVERNOR, STATE OF NORTH CAROLINA
CAPITOL BUILDING

RALEIGH, NORTH CAROLINA 27611

RE! MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS
AND SCIENCE: AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

DEAR GOVERNOR MARTIN:

ON JULY 10, 1985, N. C. STATE UNIVERSITY WILL BE HOSTING THE SECOND
OF TWO CONFERENCES CONCERNED WITH INCREASING ENROLLMENT AND MAXIMIZING
POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE IN NORTH
CAROLINA. THIS CONFERENCE WILL BE HELD AT THE JANE S. MCKIMMON CENTER
FROM 9:00 A.M. UNTIL 1:00 P.M, AND WILL INCLUDE A LUNCHEON.

I AM WRITING TO EXTEND AN INVITATION TO YOU TO LEAD OFF THIS CONFERENCE
AS OUR KEYNOTE SPEAKER. A SUGGESTED TOPIC MIGHT BE '‘'THE ROLE OF EDUCATION
AND THE FUTURE OF THE STATE IN TECHNOLOGY WITH MAJOR EMPHASIS ON MAXIMIZING
THE POTENTIAL OF ALL CITIZENS, PARTICULARLY MINORITIES AND WOMEN.''

I AM ENCLOSING A PROGRAM FROM OUR FIRST CONFERENCE HELD ON MARCH 28-29,
1985, AND IF |1 CAN PROVIDE ANY ADDITIONAL INFORMATION, PLEASE LET ME KNOW.

I LOOK FORWARD TO HEARING FROM YOU.

BRUCE R. POULTON
CHANCELLOR

BRP/
ENCLOSURE
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ADVISORY BOARD MEETING
MATHEMATICS AND SCIENCE NETWORK
UNC-CHAPEL HILL

TUESDAY, MAY 21, 1985

OVERVIEW

A North Carolina Conference: Issues and Concerns Regarding Enrollment

of Women and Minorities in Mathematics and Science

Purpose of Conference
Program

Outcome and/or Recommendations

UPCOMING CONFERENCE
Title: Maximizing the Potential of Women and Minorities in Mathematics

and Science: An Intervention Program Proposal for North Carolina

Purpose

Program

Proposal Presented and Ingredients of Proposal
MESA - Saturday Academy

EQUALS Program



FIGURE 2

HIGH SCHOOL MATHEMATICS ENROLLMENT IN NORTH CAROLINA

FIRST UNIT SECOND UNIT
APPLIED VOCATIONAL MATH
(2,502)
CONSUMER MATH
17,674)
GENERAL MATH I GENERAL MATH I] ————>
(35,741) (14,420)
e e
S

ALGEBRA | — > GEOMETRY
(55,745) (42,718)

S TR

INTRO. ALGEBRA, PART I — INTRO. ALGEBRA, PART 11
(20,763) (7,752)

THIRD UNIT FOURTH/FIFTH

GENERAL MATH 111 —————> GENERAL MATH 1V

(3,799) (1,327)

ALGEBRA 11 ADVANCED ALGEERA
(31,173) (1,250)

TRI GONOMETRY
(1,360)

ADVANCED MATH
(8,341)

ALGEBRA /TR1GONOMETRY
(6,248)

CALCULUS
(2,721)

THER
(10,747)

(ARROWS INDICATE WHICH COURSE SEQUENCES ARE ALLOWED)

SOURCE N‘. C. PUBLIC SCHOOLS STATISTICA- PROFILE, 1984




FIGURE 1

HIGH SCHOOL SCIENCE ENROLLMENT IN NORTH CAROLINA

PHYSICAL SCIENCE ————————> EIOLOGY ADVANCED BlOLOGY
(79,130) (92,703) (6,289)
CHEMISTRY //;” 2  ADVANCED CHEMISTRY
(26,849 (1,752)

PHYSICS | ———"—> ADVANCED PHYSICS =

(7,514) (176)
|
|
RONOMY SPECIAL INTEREST
(294) (2,245)
GEOLOGY ENVIRONMENTAL SCIENCE
(687) : - (1,946)
APPLIED SCIENCE ANATOMY & PHYSIOLOGY
(4,34a) (1,738)
MARINE SCIENCE AVIATION SCIENCE
(503) (69)

(ARROWS INDICATE WHICH COURSE. SEQUENCES ARE ALLOWED)

SOURCE N. C. PUBLIC SCHOOLS STATISTICAL PROFILE, 1984




GRAPH 1 - Statewide Comparison of White Enrollments to Black Enroliments in Mathematics
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GRAPH 4 Statewide Comparison of White

and Mathematics
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RANKING OF VARIABLES BY PARTICIPANTS AT THE
NORTH CAROLINA CONFERENCE: ISSUES AND CONCERNS REGARDING ENROLLMENT OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE
MARCH 28-29, 1985

EARLY
RANK CAREER ACCESS TO POWERFUL  COURSE IMAGES OF  EXPOSURE FAMILY  COMMUNITY
ORDER ORIENTATION  ROLE MODELS COUNSELING ~ EXPECTATIONS  PERSISTENCE  PROJECTS  SCIENCE TO SCIENCE
! 1 0 1 10 2 0 2 9 10 2
2 1 2 5 12 3 0 1 5 5 1
3 3 1 2 5 9 0 1 2 4 1
4
5 5 6 4 2 1 2 4 6 3
5
1 5 5 1 4 6 6 6 3 1
10
6 4 2 4 6 0 6 0 4 2
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THE HONORABLE JAMES MARTIN
GOVERNOR, STATE OF NORTH CAROLINA
CAPITOL BUILDING

RALEIGH, NORTH CAROLINA 27611

RE! MAXIMIZING THE POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS
AND SCIENCE: AN INTERVENTION PROGRAM PROPOSAL FOR NORTH CAROLINA

DEAR GOVERNOR MARTIN:

ON JULY 10, 1985, N. C. STATE UNIVERSITY WILL BE HOSTING THE SECOND
OF TWO CONFERENCES CONCERNED WITH INCREASING ENROLLMENT AND MAXIMIZING
POTENTIAL OF WOMEN AND MINORITIES IN MATHEMATICS AND SCIENCE IN NORTH
CAROLINA. THIS CONFERENCE WILL BE HELD AT THE JANE S. MCKIMMON CENTER
FROM 9:00 A.M. UNTIL 1:00 P.M., AND WILL INCLUDE A LUNCHEON.

I AM WRITING TO EXTEND AN INVITATION TO YOU TO LEAD OFF THIS CONFERENCE
AS OUR KEYNOTE SPEAKER. A SUGGESTED TOPIC MIGHT BE '‘THE ROLE OF EDUCATION
AND THE FUTURE OF THE STATE IN TECHNOLOGY WITH MAJOR EMPHASIS ON MAXIMIZING
THE POTENTIAL OF ALL CITIZENS, PARTICULARLY MINORITIES AND WOMEN.''

I AM ENCLOSING A PROGRAM FROM OUR FIRST CONFERENCE HELD ON MARCH 28-29,
1985, AND IF | CAN PROVIDE ANY ADDITIONAL INFORMATION, PLEASE LET ME KNOW.

I LOOK FORWARD TO HEARING FROM YOU.

SINCERELY,

BRUCE R. POULTON
CHANCELLOR

BRP/
ENCLOSURE

5/5/95 o (Ui ettan
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II.
A.

B.

Proposal #

2
Results ) ~ !
Is the project complete? No If not, why not: The project
calls for two conferences -- a winter conference and a spring conference; the spring conference will be ‘
held on July 10, -1985.
Expected completion date July 30, 1985

Describe any changes that were made in the original project desipn

and explain why they were made. No changes in the original project design other than

changes in the conference dates. Due to a lengthy planning phase, we were unable to schedule the first

conference during the Fall of 1984,

Please providé a copy of drafts of any published articles on this
research. Drafts of Position Papers are attached.

Provide a technical summary of your research to-date. What are the
immediate and long-term implications for further research and/or
applications for industry, state/local povernments, and/or educa-
tional or research institutions. (Use additional sheets only if

necessary.)

The purpose of the winter conference was to generate recommendations for a plan of implementation
in North Carolina which would maximize the involvement and potential of women and minorities in secondary
schools in mathematics and science and improve the mathematics knowledge-base of "the nonscientific bound
student.
The plan for implementation will be presented at the conference on July 10, 1985.




Proposal'#

Provide a summary of the information required in (D.) in a form
suitable for distribution to lay persons in the space provided
using additional sheets only if necessary.

The purpose of !the project is to develop an intervention program to be pilated in the State of

North Carolina. This program is aimed at increasing the number of women and minorites in pre-college
mathematics and science in the public schools.

Principal Investigator(s) Lawrence M. Clark

North Carolina State University

Institution
Address P. 0. Box 7101
Telephone (919) 737-3148

|
3
Date June 7, 1985




