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PREFACE

This report to the Court is made in accordance with Section
VIII-2 of the Consent Decree (Decree), which provides:

Through December 1986, the University
shall file each December, beginning in
December 1981, annual reports with the Court,
with copies to counsel for the Government and
the Assistant Secretary for Civil Rights of
the Department of Education, setting out (1)
the actions taken by the University and its
constituent institutions in accordance with
the commitments set forth in Section VI of
this Decree; (2) the minority presence
enrollments at the predominantly white and
predominantly black institutions for each
year beginning in 1981-82; (3) the current
operations and capital improvements budgets
for each comprehensive and general bacca-
laureate constituent institution as approved
by the Board [of Governors) for each fiscal
year beginning with 1981-82; and (4) the
implementation of the institutional develop-
ment plans for each of the predominantly
-black institutions as set forth in Section
ViI. \

The report cites each commitment as contained in Sections VI
and VII of the Decree and then describes the steps that have been
taken to meet the commitment. Each section of the report
corresponds to the identically numbered or lettered section of
the Decree. 'Copies of the current operations and capital
improvements bu&get; of the comprehensive and general
baccalaureate institutions as approved by the Board of Governors
for the fiscal year 1981-82 have previously been provided
pursuant to Section VIII-2 of the Decree.l

1. See letter from Joseph J. Levin, Jr., to J. Rich Leonard

(Dec. 1, T981) (transmitting The 1981-82 Budgets, Supplemental
Report and Reconmendations (Nov—13, T98TT); Tetter Feon Joceph |

e
. vin, Jr., to J. ch Leonard (Aug. 21, 1981) (transmitting |

The 1981-82 Budgets, Report and Recommendations (July 31,
1 . 1981)) budget requests or editions of Iong-Range Planning

+ No
have been adopted by the Board of Governors since the entry of
the Decree.




SECTION VI

COMMITMENTS TO INCREASE
MINORITY PRESENCE ENROLLMENTS AND EMPLOYMENT

1. The University shall engage in extensive informational and
student recruitment activities . . . [as specified
hereinafter]).

2. Informational Activities
COMMITMENT -

The University General Administration shall continue to

fund, staff, and operate the Educational Opportunities

Information Center (EOIC). The EOIC shall coordinate and

supervise the publication and dissemination of the following

publications:

ACTION =

The 1981-82 Continuing Operations Budget for The University
of North Carolina - General Administration, Operating Budget, as
established by the Board of Governors, provides for continued
funding of the EOIC and that office is staffed and continues to
be fuily operative. Publications are described below.

a, Educational Opportunities . . . The University of North
Carolina

COMMITMENT -

Educational ggg%ttunitiea s« s o The '
University o or rolina -- a brochure of
approximately eight pages describing all
undergraduate degree programs offered by each
of the sixteen constituent institutions. The
brochure shall include discussion of the
University's nondiscrimination policies and
the intent of the University to increase
minority presence enrollment at each constit-
uent institution. The brochure shall be
revised annually and shall be produced in
quantities sufficient to ensure its avail- |
ability to students in grades 7 through 12 of
the public and private schools in North
Carolina, in community colleges, in technical
colleges and institutes, and in private
junior colleges in North Carolina. Copies
shall be sent to all principals, librarians,
and guidance and counseling staffs of all
public and private schools that have students
in grade 7 or higher, and to all presidents,
librarians, and counseling staffs of com-
munity colleges, technical colleges and
institutes, and the private junior colleges
in North Carolina. Copies shall be made
available to adults through the North
Carolina Educational Information Center.

. ACTION -
A revised publication was developed in the fall of 1981 and

is currently at press. A copy of the proofs is attached as
Exhibit 1. Distribution will be made early in 1982 by mail.




(Distribution to the relevant public schools may be made through
the Department of Public Instruction.) A copy of the publication
will be made available to each student in grades 7 through 12 of
the public and private schools in North Carolina and in the
community colleges, technical colleges and institutes, and
private junior colleges.

The publication also will be sent to the Buperintendent of
Public Instruction, all superintendents of public schools, and
the President of the Department of Community Colleges. Because
federal funding of the North Carolina Educational Information
Center (NCEIC) is being discontinued in December 1981, the EOIC
will distribute this publication to the 57 agencies (Exhibit 2)

with which the NCEIC worked.

b. Graduate and Professional Education in the Universit
of North Carolina —0 = Tnivers’H

COMMITMENT -

Graduate and Professional Education in the
University of North Carolina -- a brochure of
approximately eight pages describing all
graduate and first professional degree pro-
grams offered by constituent institutions.
The brochure shall dnclude discussion of the

= University's nondiscrimination policies and
the intefit of the University to increase
minority presence enrollment at each constit-
uent institution. The brochure shall be
revised annually and shall be produced in
quantities sufficient for distribution to the
academic counseling staffs of each public and
private senior institution of higher educa-
tion in the State, and shall be made avail-
able to adults through the North Carolina
Educational Information Center and to the
personnel directors of major private and
governmental employers within the State.

ACTION =

A revised publication was developed in the fall of 1981 and
is currently at press. A copy of the proofs is attached as
Exhibit 3. Distribution will be made early in 1982 by mail and
will include mailings to the 57 NCEIC agencies listed in Exhibit
2. Distribution will be made to the firms identified by the
State Department of Commerce as the 100 largest manufacturing and
50 ln;qelt non;nanutncturing employers in the State (Exhibit 4),
and to all principal State lgeéciel specified in N.C.G.S. § 143A-
11 (the offices of the Governor and Lieutenant Governor and the
departments of the Becretary of State, the State Auditor, the



State Treasurer, Public Instruction, Justice, Agriculture, Labor,

Insurance, Administration, Transportation, Natural Resources and
Community Development, Social Rehabilitation and Control, and
Commerce), as well as to the departments of Cultural Resources,

Human Resources, and Revenue.

€. The University of North Carolina
COMMITMENT -

The University of North Carolina -- a
booklet of approximately fifty pages pro-
viding detailed information about the
University, including program offerings,
admissions procedures, and student financial
aid programs at each of the sixteen constit-
uent insitutions. The booklet, which shall
be revised annually, shall include discussion
of the University's nondiscrimination poli-
cies and the intent of the University to
increase minority presence enrollment at each
constituent institution. The University
shall produce sufficient quantities of this
booklet to ensure that it is available to the
principals, librarians, and guidance and
counseling staffs of the schools in North
Carolina with grades 9 through 12, to the
presidents, librarians, and counseling staffs
of the community colleges, the technical
colleges and institutes, and the private
Jjunior colleges in North Carolina, and to
adults through the North Carolina Educational
Information Center.

ACTION =

A revised publication was developed in the fall of 1981 and
is currently at press. A copy of the proofs is attached as Exhi-
bit 5. Distribution will be made early in 1982 by mail, and will
include mailings to the 57 NCEIC agencies listed in Exhibit 2.
(Distribution to the relevant public schools may be made through
the Department of Public Instruction.) The publication also will
be sent to the Superintendent of Public Instruction, all -uper—.
intendents of public schools, and the President of the Department
of Community Colleges.

d. Policies of Senior Colleges and Universities Concerning

rransfer Students from Two-Year Colleges in North
Carolina

COMMITMENT -

Policies of Senior Colleges and Univer-
sities Concerning Transfer Students from Two-
Year Colleges In North Carolina -- a manual
prepared by the Joint Committee on College
Transfer and published by the University
General Administration describing the poli-
cies of the constituent institutions of the
University, as well as the policies of the




thirty private senior colleges and univer-
sities in North Carolina, governing the
admitting of and granting of academic credit
to students transferring from two-year
colleges. The manual shall be revised
annually and shall be produced in quantities
sufficient to ensure its availability to
students and to academic, admissions,

A counseling, and other administrators at the
community colleges, technical colleges and
institutes, private junior colleges, and all
senior institutions in North Carolina.

ACTION -

The sixth edition of the Policies is currently at press. A
copy of the proofs is attached as Exhibit 6. Distribution is
scheduled for January 1982, Ten copies will be mailed to each
public and private institution of higher education in North
Carolina and, as in the past, additional copies will be supplied

at their request.

e. The University of North Carolina: A Multi-Campus
‘University

COMMITMENT -

The University of North Carolina: A
Multi-Campus University =- an eight-minute
video-cassette providing basic information
about the University and its sixteen constit-

f uent ‘institutions, ‘including the location of
constituent institutions, the variety and

- levels of degree programs available within
the University, admissions procedures, and
the availability of financial aid. The
presentation shall feature the multi-racial
character of the institutions. The cassette,
along with projection equipment if necessary,
shall be placed in each public high school in
North Carolina with a total enrollment of 500
students or more, with the permission of the
school authorities, for use in connection
with guidance and counseling programs main- *
tained by the respective public high
schools. Additional copies of the cassette,
along with necessary projection equipment,
shall be maintained by the EOIC to respond to
requests from other institutions or groups.

ACTION -

The University General Administration contracted with the
Learning Resources Network (LRN) to produce an eight-minute
video-cassette about the University and its 16 constituent
institutions, including the features set forth above, and to
placi a copy, along with projection equipment, in public high
schools in North Carolina identified by the North Carolina
Department of Public Instruction as having 500 or more students

in grades 10 through 12. Exhibit 7 provides the name and address




of each of these 225 high schools. The contract specifies that

LRN will maintain the cassette and projection equipment in the
-high schools from April 1, 1982, through May 31, 1987.
Additional copies of the cassette, along with projection
eguipment, will be maintained by the BOIC to respond to requests
from other institutions or groups.

£. Video-Cassette for Each Constituent Institution

COMMITMENT -

Under the direction of the EOIC, each
constituent institution shall produce and
distribute beginning in 1981-82 an eight-
minute video-cassette which shall supply
basic information about the institution,
portray the multi-racial character of the
institution, and direct viewers to sources of
additional information about the institu-
tion. Each institution's cassette, along
with projection equipment if necessary, shall
be placed in each North Carolina public high
school with a total enrollment of 500
students or more.

ACTION -

Each constituent institution, except Appalachian State
University, presently has an eight-minute video-cassette in place
at various high schools throughout the State. Appalachian State
University, Fayetteville State University, North Carolina Agri-
cultural and Technical State University, North Carolina School of
the Arts, Pembroke State University, and Winston-Salem State
University have contracted with LRN to produce new video-
cassettes and to place copies, along with projection equipment,
in all public high schools in North Carolina identified by the
North Carolina Department of Public Instruction as having 500 or
more students in grades 10 through 12. Exhibit 7 provides the
name and address of each of these 225 high schools. The
contracts specify that LRN will maintain the cassettes and
projection eguipment in the high schools from April 1, 1982,
through May 31, 1987.

East Carolina University, Elizabeth City State University,
North Carolina Central University, North Carolina State Univer-
sity at Raleigh, the University of North Carolina at Asheville,
the University of North Carolina at Chapel Hill, the University

of North Carclina at Charlotte, the University of North Carolina




at Greensboro, the University of North Carolina at Wilmington,
and Western Carolina University have contracted with LRN to
revise their video-cassettes and to maintain copies, along with
projeétion equipment, in each of the high schools listed in
Exhibit 7 from February 1, 1982, through May 31, 1987.
g. Institutional Catalogues
COMMITMENT -
Bach constituent institution shall dis-
tribute its most current undergraduate and
graduate catalogues or bulletins to each
public and private high school in North
Carolina and to each public and private
institution of higher education in North
Carolina. All such catalogues or bulletins
shall highlight the institution's policy of
nondiscrimination and its intent to increase
minority presence enrollment.
_ ACTION -

Catalogues are distributed by mail, or in person during high
school counselor workshops, College Day Programs, or special
school recruitment visits. All catalogues include this text:

" [Name of institution] is committed to egual-
ity of educational opportunity and does not
S SN -discriminate-against applicants, students, or

: - employees based on race, color, national
origin, religion, sex, age, or handicap,
Moreover, [name of institution] is open to
people of all races and actively seeks to
promote racial integration by recruiting and
enrolling a larger number of [white/black]
students.

Most constituent institutions revise their catalogues no
more often than every other year, and most already had distrib-
uted catalogues to North Carolina public and private high schools
and institutions of higher education, for use during the 1981-82
academic year, when the Decree was signed. These constituent
institutions sent letters containing the text guoted above to
high schools and institutions of higher education which already
had received catalogues for 1981-82, requesting that copies of
the letter be inserted in those catalogues. All constituent
institutions also inserted the letter or text in all undis-
tributed catalogues.

The following fourteen constituent institutions distributed
existing catalogues with the text inserted, during the 1981 fall

term: Appalachian State University (undergraduate and graduate),

=it




East Carolina University (undergraduate and graduate), miuiaeth
City State University, Payetteville State University, North
Carolina Agricultural and Technical State University (undergrad-
uate and graduate), North Carolina Central University (unaergnd-->
uate and graduate), North Carolina Btate University at Raleigh
(undergraduate and graduate), Pembroke State University, the
University of North Carolina at Asheville, the University ot"
North Carolina at Chapel Hill (undergraduate and graduate), the
University of North Carolina a_t Charlotte, the University of
North Carolina -t~ Greensboro (undergraduate and graduate), the
University of North Carolina at Wilmington, and Western Carolina
University (undergraduate and graduate). The catalogue revision
schedules of the North Carolina School of the Arts and Winston-
Salem State University permitted the quoted text to be inserted
di;'octly in revised catalogues to be distributed early in 1982.
North Carolina Agricultural and Technical State University also
will distribute revised catalogues early in 1982.

As catalogues are revised in the future, the University
* General Mminiltgltion will ensure that they contain the text
quoted above, displayed prominently near the beginning of each
catalogue, and that they include information on the Minority
Presence Grant Program. When printed, all revised catalogues
will be distributed to all North Carolina public and private high
schools and institutions of higher education.

Bome of the constituent institutions also publish catalogues
for professional schools or for specific curricula also encom-
passed by their general bulletins. These catalogues also will be
reviewed by the University General Administration. These cata-
logues include those for: the Bast Carolina University schools
of Allied Bealth and Social Professions, Medicine, Music, and
Nursing; the North Carolina Central University schools of Law and
Library Science; the North Carolina State University at Raleigh
School of Veterinary Medicine; and the University of North
Carolina at Chapel Hill schools of Business Administration
(undergraduate and graduate), Dentistry, Education, Journalism,
Law, Library Science, Medicine, Nursing, Pharmacy, Public Health,




and Social Work, and departments of City and Regional Planning
and Statistics. Of these programs, the following enroll
substantial numbers of undergraduate students, and thus their
revised catalogues also will be distributed to North Carolina
public and private high schools and institutions of higher
education: the East Carolina University schools of Allied Bealth
and Social Professions, Music, and Nursing; and the University of
North Carolina at Chapel Hill schools of Business Administration
(undergraduate), Education, Journalism, Nursing, Pharmacy, and
Social Work and the departments of City and Regional Planning and
Statistics. )

h. Brochures for Prospective Minority Presence Students

COMMITMENT =

Each predominantly white institution shall
produce a four to six page brochure, specifi-
-cally for prospective minority presence
students, highlighting the institution's
policy of nondiscrimination and its intent to
increase minority presence enrollment and
including such items as information about
_organizations and activities in the institu-
tion that may be of special interest to pro-
_spective minority presence students.. Copies }
of the brochure 'shall be sent to high schools
and two-year-institutions prior to recruiting
visits, with the request that they be made
available to potential minority presence
students., Each brochure shall include a card
to be completed and returned by the student
to the admissions office. All cards submit-
ted by members of the high school graduating
class shall be placed in a central file at
the institution. The file shall be checked
to determine whether the student has applied
to the institution and, if the student has
applied, whether the application is .
complete. If the student has not applied to
the institution, the institution shall send
the student an application with a letter
encouraging the student to apply. If the
student's application is not complete, the
institution shall contact the student by mail
or telephone to encourage the student to
complete the application.

ACTION -

A brochure for prospective minority presence students was
produced by each constituent institution (Exhibit 8), except the
North, Carolina School of the Arts, with distribution as
follows: the predominantly white constituent institutions will
send enough copies for the estimated number of black students in

the'grudu-ting'elnnl (Exhibit 9) of each public high school in




North Carolina which is to be visited; at least 30 copies to each

community college or private junior college in North Carolina to
be visited; and at least 15 copies to each technical college or
institute in North Carolina to be visited. These ten conntituent.
institutions have distributed the appropriate number of brochures
to all high schools and two-year institutions visited during
September and October 1981. Mailings normally occur from one to
four weeks before each visit. Some of the high schools and two-
year institutions visited in early September received their
copies after the visit by some institutions because of delays in
initial printing. The brochures are accompanied by letters to
the principals of the high schools (Exhibit 10) and presidents of
the two-year institutions (Exhibit 11) requesting that copies be
made available to black students, particularly those in the
graduating class.

A brochure for prospective minority presence students
produced by the North Carolina School of the Arts is currently at
press. Because of its specialized nature, the North Carolina
School of the Arts will distribute its brochure in the following
_ manner, Five copies of the brochure for the North Carolina
School of the Arts will be mailed in January 1982 to each public
school teacher of music or drama in North Carolina identified by
the North Carolina Department of Public Instruction and to each
teacher of dance in North Carolina identified by the director of
admissions at the North Carolina School of the Arts. An
accompanying letter (Exhibit 12) will ask the teachers to give
copies to black students with special talent in the performing
arts, particularly those in their senior year of high school.

The five predominantly black constituent institutions also
produced brochures for prospective white students. During the
fall 1981 semester, each of these institutions sent at least 100
copies to each public high school to be visited in its county and
all adjacent counties, at least 20 copies to each additional
public high school in North Carolina to be visited, at least 30
copies to each community college or private junior college in

North Carolina to be visited, and at least 15 copies to each

- 10 -




technical college or institute in North Carolina to be visited.
The brochures were accompanied by letters to the principals of

the high ‘'schools (Exhibit 10) and presidents of the two-year

institutions (Exhibit 11) requelting that copies be placed on

bulletin boards and made available to white students.

The brochure for each institution includes a card (Exhibit
8) which may be completed and returned by the prospective student
to the admissions office. 1In each case, the card is addressed
for return to the admissions office and the cost of postage is
paid by the institution.

An application and letter (Exhibit 13) are sent to prospec-
tive students who return a card and have not applied. Those with
incomplete applications are sent a letter (Exhibit 14) specifying
the items needed to complete the application process.

3. Statewide Liaison With the North Carolina Public Schools

COMMITMENT -

In cooperation with the State Department
of Public Instruction, the University General
- ‘Administration shall sponsor a series of i
- workshops for the guidance and counseling
- staffs of the public junior and senior high
- «schools of the State. One such workshop
shall be conducted each fall in each of the
eight Education Districts as established by
the State Department of Public Instruction.
Representatives of guidance and counseling
staffs, as designated by each superintendent
in the District, and other appropriate repre-
sentatives of the public schools in the
District shall be invited to attend. The
workshops shall be conducted by repre-
sentatives of the University General Adminis-
tration and of each constituent institution -
located in that District, with such addi-
tional institutional representation as
necessary to have representation from both a
predominantly black and a predominantly white
institution. The institutional participants
by District shall include the following:

District 1 - Elizabeth City State University
East Carolina University

District 2 = University of North Carolina at
Wilmington
East Carolina University
Fayetteville State University

District 3 = HNorth Carolina Central
University
North Carolina State University
at Raleigh

yiv e 1 ——— gae ey




District 4 - Payetteville State University
Pembroke State University
University of North Carolina at

Charlotte

District 5 = North Carolina Agricultural and
Technical State University
Oniversity of North Carolina at
Chapel Hill

- University of North Carolina at

Greensboro
Winston-Salem State University

District 6 - North Carolina Central University
University of North Carolina at
Charlotte

District 7 - Appalachian State University
North Carolina Agricultural and
Technical State University

District 8 - Western Carolina University

Winston-Salem State University
University of North Carolina at
Asheville

The workshops shall focus on increasing
Junior and senior high school students’
.awareness of and interest in college oppor-
tunities. They shall seek to address ways in
which public school personnel can work more
effectively to encourage more students to
complete their high school studies, to
increase the college-going rate of North
Carolina high school graduates, to acquaint
all students with the range of educational

‘® A", opportunities available in the University and
with the fact that these opportunities are
open to all students without regard to race,
and to explore means by which the University
can better assist in these efforts.

The workshops shall highlight the institu-
tions' policy of nondiscrimination and their
intent to increase minority presence en-
rollment, and shall provide comprehensive
information about the increased minority
presence at the institutions and about the
support services and programs designed to
further increase minority presence.

With respect to students in grades 7
through 9, the workshops shall focus upon
techniques to help these students and their
parents to understand the variety of opportu-
nities offered in the constituent institu-
tions of the University, the availability of
various student financial aid programs, and
the consequences of high school curricula
choices in the college admissions process.

For students in grades 10 through 12, the
workshops shall focus on assisting counselors
in encouraging students and their parents to
consider the range of higher educational
opportunities available in the University.
Particular attention shall be devoted to
student financial aid programs, their nature
and availability, and the means of applying
for and obtaining such aid.

-12 =




ACTION -

Workshops for counselors in grades 10 through 12 were held
in each of the eight Education Districts between August 25, 1981,
and September 4, 1981 (Exhibit 15). The workshops were attended
by 358 counselors from 219 public high schools and 20 private

high schools in North Carolina. Also in attendance were 39

persons from several State and federal agencies and from the

central office of a number of school systems. The President sent
a letter (Exhibit 16) to each public high school guidance
director in the State encouraging them and their colleagues to
attend. -

At each workshop, presentations were made by representatives
of the North Carolina Department of Public Instruction, the
College Board, the Carolinas Association of Collegiate Registrars

and Admissions Officers, and the University General Administra-

tion. The Vice President for Student Services and Special
Programs and the Assistant Vice President for Student Services

-.and Special Programs -informed the counselors of the commitments
‘made by the University in the Decree and requested the counse-

'M".fl.érsr' help ‘in achieving the goals set forth in the Decree.

Admissions officers from the institutions listed on page 14
of the Decree attended the designated workshop(s); provided cata-
logues and/or other informational brochures about their institu-
tions to the counselors; and talked about their institutions with
the counselors. Each workshop was also attended by representa-
tives of some of the constituent institutions that were not
required to send representatives.

Presentations by the Vice President, the Assistant Vice
President, and the directors of admissions emphasized student
financial aid programs that are available and how prospective
students should inquire about these programs.

Workshops for counselors in grades 7 through 9 will be held

during .the 1982 spring semester.

- 13 =



4. Undergraduate Recruitmentl

a. Minority Presence Admissions Officers
COMMITMENT -

Bach predominantly black institution shall
make a good faith effort to employ one or
more admissions officers who are white and
each predominantly white institution shall
make a good faith effort to employ one or
more admissions officers who are black.

ACTION -

Each predominantly white institution, except the North
Carolina School of the Arts, has on its staff one or more black
admissions officers and Elizabeth City State University, North
Carolina Agricultural and Technical State University, and North
Carolina Central University each has one white admissions officer
on its staff (Exhibit 17). The Board of Governors allocated
funds to Fayetteville State University and to Winston-Salem State

University for an additional State-supported position on the
admissions office staff at each institution beginning January 1,

1982.

b. High School Visits
COMMITMENT - ‘

Each constituent institution shall contin-
ue to conduct visitation programs to high
schools in the State. In all instances where
it is practicable to do so, the high school
shall be visited by a minority presence staff
or faculty member. In its high school
visits, each constituent institution shall
make special efforts to contact minority
presence high school students, to acquaint
them with the institution's policy of
nondiscrimination, its intent to increase
minority presence enrollment, and the nature
and extent of student financial aid and the
manner in which application may be made for
such aid, and the Minority Presence Grant
Program.

ACTION -

Each institution has continued during the 1981 fall semester
to conduct visitation programs to high schools in the State. A
letter (Exhibit 18) was sent to minority presence faculty and

1. Because of its specialized nature, the North Carolina
School of the Arts is excluded from the reguirements set out in
this part of the Decree. See Decree at 15n.1. It is implementing
commitments 4.b., 4.c., 4.F., and 4.3j. as efforts to increase its
enrollment of black students.

- 14 -




professional staff members at each institution requesting volun-

teers to attend high school visitation programs not covered by a
minority presence admissions officer and a procedure was set up
on each campus to schedule the volunteers for visits.

: Institutional representatives took copies of their institu-
tion;u brochure for prospective minority presence students (Ex- j
hibit 8) with them on high school visits held after the brochures a8
were published and made them available to interested minority
presence students to acquaint the students with the institution's
policy of nondiscrimination, its intent to increase minority
presence enrollment, the nature and extent of student financial
aid and the manner in which application may be made for such aid,
and the Minority Presence Grant Program. Also, a summary (Exhib-

1; 19) of information about financial aid was taken on visits
after mid-October and made available to students. Information

contained in Meeting College Costs and Early Financial Aid
Planning Services, publications of the College Scholarship

~ Service 9{ the College Board, is included in this summary.

€. Minimum Number of High School Visits

_ COMMITMENT -

public high school visits by the University's
constituent institutions during 1980-81. The
constituent institutions shall visit each

year a number of public high schools at least

There were a total of 4,282 North Carolina
equal to the number visited in 1980-81.,
ACTION -
During September and October 1981, there were a total of
3,246 North Carolina public high school visits by the
University's constituent institutions (Exhibit 20).
|

da. Visits to High Schools Having More Than 15 Percent
Black Enrollment

COMMITMENT -

Notwithstanding the minimum reguirement
stated in the preceding paragraph, each pre-
dominantly white institution having in any
given year a budgeted enrollment of 4,000 or
more regular session full-time equivalent

! (FTE) students shall visit at least 100 of
the public senior high schools in the State
having more than 15% black enrollment as most
recently reported by the State Department of
Public Instruction.

-8 -




ACTION -
For 1981-B2, Appalachian State University, East Carolina

University, North Carolina State University at Raleigh, the
University of North Carolina at Chapel Hill, the University of
North Carolina at Charlotte, the University of Worth Carolina at
Greensboro, the University of North Carolina at Wilmington, and
Western Carolina University each has a budgeted enrollment of
4,000 or more regular leuic';n FTE students. Accordingly, each is
meeting this requirement. The public high schools in the State
having more than 15 percent black enrollment, as most recently
reported by the State Department of Public Instruction, are
listed in Exhibit 21. The number of these schools visited during
September and October 1981 by each of the designated constituent
institutions is provided in Exhibit 22.

. e. Minority Presence Students on PSAT and SAT Lists

COMMITMENT -

The University General Administration
shall obtain from the College Board and
provide to each predominantly white institu-
tion each fall a complete list of all North
Carolina students still enrolled in high
school, identified by race, who took the
Preliminary Scholastic Aptitude Test or the
Scholastic Aptitude Test earlier in the year
and agreed to have their names released, to
assist the predominantly white institutions
in identifying prospective minority presence
students.

ACTION -

The University General Administration has ordered from the
College Board a complete list of all black North Carolina high
school seniors who have taken the Scholastic Aptitude Test (SAT)
at any time during or before December 1981 and agreed to have
their names released. This list will be provided to each pre-
dominantly white institution (excluding the North Carolina School
of the Arts) when it is received in Pebruary 1982.

Thereafter, each institution will send to each student on
the BAT list who has not submitted an application or contact
card, an application, a copy of its brochure for prospective
minority presence students, and a letter (Exhibit 23) encouraging

that student to make application for admission.




Names of black North Carolina high school students who have

taken the Preliminary Scholastic Aptitude Test (PSAT) will be

provided also to the predominantly white institutions (except the

North Carolina School of the Arts) when the list is made avail-
able by the College Board early in 1982. Each institution will
send a brochure for prospective minority presence students and a
letter encouraging future application for admission to each high

school student on the PSAT list it receives.

£. Solicitation of Names from Minority Presence Alumni and
Enrolled Students ——on——nORSiy Fregence Mumnl and

COMMITMENT -

Each constituent institution shall solicit
each fall from its currently enrolled minor-
ity presence students and its minority pres-
ence alumni the names of individuals who may
be prospective minority presence applicants
to the institution.

ACTION -
During the 1981 fall semester, articles were placed by
Elizabeth City State University and the North Carolina School of

.- the ‘Arts in publications sent to all alumni of their respective
i ggltitutiqns requesting the names and addresses of individuals °

“who may be prospective minority presence applicants (Exhibit

24). Each of the other institutions mailed a letter (Exhibit 25)
to minority presence alumni with the same request. All 16
institutions mailed letters (Exhibit 26) to enrolled minority
presence students requesting that they submit namee and addresses
of prospective minority presence students.

Each institution sends a letter (Exhibit 27) to each
pProspective minority presence student whose name and address is
provided by an enrolled student and a letter (Exhibit 28) to each
prospective student whose name and address is provided by an
alumnus, along with an application and a brochure for prospective
minority presence students. The letters encourage the student to
apply for admission.

g. Visits to Two-Year Institutions

COMMITMENT -

. Each constituent institution annually
shall visit each community college, technical

college or institute, and private junior
college located in the county in which the
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constituent institution is located or in any
adjacent county. Each public community
college annually shall be visited by the
nearest predominantly white institution and
by at least one predominantly black institu-
tion. In all instances where it is practi-
cable to do so, the two-year institutions
shall be visited by a minority presence staff
or faculty member. 1In its visits, each con-
stituent institution shall make special
efforts to contact minority presence
students, to acquaint them with the institu-
tion's policy of nondiscrimination, its
intent to increase minority presence en-
rollment, the nature and extent of student
financial aid and the manner in which appli-
cation may be made for such aid, and the
Minority Presence Grant Program.

ACTION -

During 1981-82 and in each subsequent year covered by the
Decree, each institution will visit the two-year institutions
identified in Exhibit 29. This will result in each institution
annually visiting each two-year institution located in its county
or any adjacent counties and will also result in each public
community college being visited annually by the nearest predomi-
nantly white institution and by at least one predominantly black
institution.

A letter (Exhibit 18) was sent to minority presence faculty
and professional staff members at each institution (excluding the
North Carolina School of the Arts) requesting volunteers to
attend visitation programs at two-year institutions not covered
by a minority presence admissions officer and a procedure was set
up on each campus to schedule the volunteers for visits.

Institutional representatives took copies of their institu-
tion's brochure (Exhibit 8) for prospective minority presence
students with them on visits to two-year institutions after the
brochures were published and made them available to interested
minority presence students to acquaint the students with the
institution's policy of nondiscrimination, its intent to increase
minority presence enrollment, the nature and extent of student
financial aid and the manner in which application may be made for

such aid, and the Minority Presence Grant Program.

x,
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h.

Black Students on Talent Roster of Outstanding Minority

Community College Graduates

COMMITMENT -

The University General Administration
annually shall obtain from the College Board
and provide to each predominantly white
institution the Talent Roster of Outstanding
Minority Community College Graduates in North
Carolina to assist the predominantly white
institutions in identifying prospective
minority presence students.

ACTION -

The University General Administration will obtain the

1981-82 Talent Roster of Outstanding Community College Graduates

from.the College Board when it is available and will provide a

copy to each predominantly white institution (excluding the North

Carolina School of the Arts). Each of these institutions will

mail an application form to each student from North Carolina on

the list who has not submitted an application, along with a

brochure for prospective black students, and a letter (Exhibit

-30) encouraging that.student to apply.
PEURE S

Joint Committee on College Transfer Students

‘. | COMMITMENT: = °

To provide information designed to -: §
minimize the loss of credit and time in the
transfer process to academic advisors and
potential transfer students at two-year
institutions, the University shall continue
to be a member of, provide staff to, and
assist in producing and distributing the
publications of the Joint Committee on
College Transfer Students.

ACTION -

The Associate Vice President for Student Services and

Special Programs continues as the Joint Committee's Secretary and

as a member ex officio. 1In addition to the Policies of Senior

Colleges and Universities Concerning Transfer Students from Two-

Year Colleges in North Carolina (Exhibit 6), the University also
publishes and distributes ‘the Joint Committee's Guidelines for

Transfer (Exhibit 31).

3.3

Admitted Minority Presence Students
COMMITMERT -

All minority presence students admitted to
a constituent institution shall be contacted
by mail, telephone, or personal visit and




encouraged to enroll at the constituent
institution.

ACTION -

Each institution sends a letter (Exhibit 32) after the
notice of admission to all admitted minority presence students
encouraging them to enroll. The letter also reminds students who
plan to apply for financial aid that they should complete the
application process as soon as possible.

k. Campus Visits

COMMITMENT -

Each predominantly white institution
annually shall invite to its campus a number
of prospective minority presence students
from high schools and two-year institutions
not less than 28 of the total size of the
most recent entering freshman class and
undergraduate transfer cohort at the institu-
tion. The visits shall be used to inform the
prospective students of the University's and
the institution's nondiscrimination policy
and intent to increase minority presence
enrollment and of the educational opportuni-
ties available at the institution.

ACTION -

Each predominantly white institution (excluding the North
Carolina School of the Arts) will send a letter (Exhibit 33) to
not less than the required number of black students inviting them
to participate during the 1981-82 academic year in a campus
visitation program designed for prospective black students. The
programs will include information about the institution's nondis-
crimination policy and intent to increase black student en-
rollment as well as general information about educational oppor-
tunities available at the institution.

5. Graduate and First Professional Recruitment
—_— T TP 'rofessional Recruitment

a. Graduate School Recruitment

COMMITMENT -

The University of North Carolina at Chapel
Hill, North Carolina State University at
Raleigh, and the University of North Carolina
at Greensboro, the major research and other
doctoral-granting institutions, annually
shall make at least one recruiting visit to
each predominantly black institution and to
at least three of the predominantly black
private colleges in North Carolina, The
deans of the graduate schools shall arrange
and organize such visits., Special efforts
shall be made to contact minority presence
students to acquaint them with the institu-
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tion's policy of nondiscrimination and its
intent to increase minority presence en-
rollments. Presentations made and informa-
tion distributed during such visits shall be
designed to provide students with information
about opportunities for graduate and profes-
sional study, application procedures and
schedules, admission requirements, and
financial aid programs, including opportu-
nities for scholarships, fellowships, and
assistantships.

These same three institutions annually
shall utilize the Minority Graduate Student
Locator Service of the Graduate Record
Examination Board for distribution by the
deans of each graduate school to all
departments to assist them in identifying
prospective minority graduate students.

ACTION -

The program of institutional vilitnvi: in progress and will
continue into the 1982 spring semester. Before each visit, the
dean of the graduate school at each of these three institutions
sends to the chancellor or president of the predominantly black
college or university a letter (Exhibit 34) which emphasizes the
institution's policy of nondiscrimination and its intent to
increase black student enrollment, includes information about the

ﬁinéﬁiﬁyzprélence'cfaﬁt'Prog:am for doctoral students, and

'requéstl that the visit be publicized and prospective graduate

‘students encouraged ‘to attend.

Each of these three institutions is utilizing the Minority
Graduate Student Locator Service of the Graduate Record Exami-
nation Board, Each black student on the list supplied who has
indicated an interest in a program of study offered by the
institution, and who has a North Carolina address or is a
graduate of a college or university in North Carolina, and who
has not lpblied for admission, will be sent the following
materials: an application for graduate school admission,
information about the appropriate degree program, and a letter
(Exhibit 35) which states the institution's policy of
nondiscrimination and its intent to increase black student
enrollment,

b. © Health-Related Professional School Recruitment

COMMITMENT -
The deans of the schools of medicine at

East Carolina University and the University
of North Carolina at Chapel Hill, the Dean of
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the School of Dentistry at the University of
North Carolina at Chapel Hill, and the Dean
of the School of Public Health at the
University of North Carolina at Chapel Hill
annually shall send representatives to each
predominantly black institution and to at
least three predominantly black private
colleges in North Carolina. Bpecial efforts
shall be made to contact minority presence
students to acquaint them with the institu-
tion's policy of nondiscrimination and its
intent to increase minority presence en-
rollments. Presentations made and informa-
tion distributed during such visits shall be
designed to provide students with information
about opportunities for study in these fields
and in other health profession programs,
application procedures and schedules,
admission requirements, and financial aid

* programs, including opportunities for
scholarships, fellowships, and assis-
tantships,

ACTION -

The program of institutional visits is in progress and will
continue into the 1982 spring semester. Prior to each visit, the
dean of c;ch of the designated pProfessional schools sends to the
chancellor or president of the predominantly black college or
university a letter (Exhibit 36) which emphasizes the
1nl;1tution's policy of nondiscrimination and its intent to

’inc;eale black student enrollment, and requests that the visit be
publicized and prospective students encouraged to attend. The
letters also include information about special financial aid
Programs., The School of Veterinary Medicine at North Carolina
State University at Raleigh is also meeting the requirements of

this commitment.

Ce. Printed Information About Graduate or First
Professional Programs

COMMITMENT -

Each other constituent institution that
offers graduate or first professional degree
programs shall transmit each fall printed
information about such pPrograms to the
chancellor, the chief academic officer, and
the chief student affairs officer of each
other constituent institution with a majority
undergraduate enrollment different in racial
composition from its own. The information
shall include application procedures and
schedules, admissions requirements, and
financial aid progranms, including opportuni-
ties for scholarships, fellowships, and
assistantships. The receiving institution
shall direct such information to interested
students.
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ACTION -

puring the 1981 f£all semester, Appalachian State tmﬁnr-ity,
East Carolina University, Pembroke State University, the Univer-
sity of North Carolina at Charlotte, the University of North
c.rolh;a at Wilmington, and Western Carolina University sent
printed information about their graduate and first professional
degree programs to the predominantly black constituent institu-
tions. Fayetteville State Univerlity; North Carolina Agricul-
tural and Technical State University, and North Carolina Central
Dniversity ‘sent information about their graduate and first pro-
fessional degree programs to the predominantly white constituent
institutions during the 1981 fall semester.

d. Information to Public School Personnel

COMMITMENT -

Each constituent institution offering, or
‘serving as the site of a Graduate Center for,
master's degree programs for in-service
teachers and administrators in the public
schools annually shall contact each public
school in the county in which the institution
_is located and in adjacent counties to
acquaint public school personnel with the
availability of such programs, the institu-
tion's policy of nondiscrimination, and.its
. intent to increase minority presence en-
rollments. .

ACTION -

A letter (Exhibit 37) was sent by each institution offering,
or serving as the site of a Graduate Center for, master's degree
programs to the principal of each public school located in its
county and in all adjacent counties. Each letter includes
information about the institution's master's degree programs for
in-service teachers and administrators, its policy of nondiscrim-
ination, its intent to increase enrollment of minority presence
students, and a request that this information be made available

to teachers and other administrators in the school.

‘6. Special Student Financial Aid Programs

a. Minority Presence Grant Program =- General Program
cqmrmm -

The University shall continue to fund, at the
current level ($720,000 per year) or higher,
the Minority Presence Grant Program ==
General Program. The University shall
allocate this money to predominantly white
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and predominantly black institutions to aid
them in recruiting financially needy North
Carolina students who would be minority
presence students at the respective institu-
tions by enabling the institutions to offer
relatively more aid for minority presence
students in the form of grants rather than
loans. This general program includes funds
for minority presence grants for students
attending the North Carolina Central
University School of Law.

ACTION -

General Program, for 1981-82.

Minority Presence Grant Program -- Doctoral Study,

The Board of Governors has allocated $720,000 to the con~-

stituent institutions for the Minority Presence Grant Program--

Law,

and Veterinary Medicine

COMMITMENT -

The University shall continue to fund, at the
current level ($280,000 per year) or higher,
the Minority Presence Grant Program ==

. Doctoral Study, Law. Under this program,

black North Carolinians who are selected to
participate receive a stipend of up to $4,000
for the academic year, with an option of
additional support in the amount of $500 for
study in the summer session, to pursue
doctoral and law degrees at East Carolina
University, North Carolina State University
at Raleigh, the University of North Carolina
at Chapel Hill, and the University of North
Carolina at Greensboro. Recipients must be
full-time graduate students who demonstrate
financial need. The University shall contin-
ue to give priority to students pursuing
degrees in fields in which black partici-
pation has been historically low (e.g.,
engineering and the physical sciences).
Beginning in 1982-83, a veterinary medicine
component shall be added to the program.
Black North Carolina residents who are
admitted to the veterinary medicine program.
at North Carolina State University at Raleigh
shall be eligible for scholarships under the
program.

ACTION -

Bast Carolina University, North Carolina State University at
Raleigh, the University of North Carolina at Chapel Hill, and the
University of Worth Carolina at Greensboro for the Minority

Presence Grant Program--Doctoral Study and Law, for 1981-82.

Board of Governors Medical Scholars Program

COMMITMENT -

§he University shall continue to fund, at the
rent level or higher, the Board of
Governors Medical Scholars Program. This
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program provides special funds for approxi-
mately sixty minority and disadvantaged
students annually to enroll at the University
of North Carolina at Chapel Hill, East
Carolina University, Duke University, and
Bowman Gray medical schools. Each scholar-
ship pays all tuition and fees plus an annual
stipend of §4,000. North Carolina residents
who are full-time students are eligible.

ACTION =

The Board of Governors has allocated $489,821 to the
University General Administration for the Board of Governors
Medical Scholars Program for 1981-82, as compared to the
allocation of $460,864 for that purpose for 1980-81.

d. Board of Governors Dental Scholars Program

COMMITMENT -

The University shall continue to fund, at the
current level or higher, the Board of
Governors Dental Scholars Program. This
program is now in its third year and is
-designed to provide special funds for approx-
imately twenty minority and disadvantaged
students annually to enroll at the University
of North Carolina at Chapel Hill School of
Dentistry. Each scholarship pays all tuition

- and fees plus an annual stipend of $4,000.
North Carolina residents who are full-time
students are eligible. .

ACTION - )

: The Board qf Governors has allocated $129,179 to the
University General Administration for the Board of Governors
Dental Scholars Program for 1981-82, as compared to the
allocation of $107,715 for that purpose for 1980-81.

7. Minority Presence Enrollment Goals

COMMITMENT -

By the 1986-87 academic year, minority
presence enrollment shall equal or exceed
15.0¢ of the total combined headcount en-
rollment in the predominantly black institu-
tions and shall equal or exceed 10.6% of the
total combined headcount enrollment in the
predominantly white institutions. These en-
rollment goals pertain to all regular session
fall headcount enrollments and include fall
headcount enrollments in the Fayetteville
Graduate Center at Payetteville State Univer-
sity, the Elizabeth City State University
Graduate Center, and the Winston-Salem
Graduate Center at Winston-Salem State
University. In the event the actual rate of
change in minority presence enrollment in the
predominantly black institutions exceeds the
average annual rate implied by the 15.0% goal
(.63%), then that excess, less any under-
realization of the average annual rate in any
other prior or subseguent year, shall be
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added to the 15,08 goal. 1In the event the
actual rate of change in minority presence
enrollment in the predominantly white
institutions exceeds the average annual rate
implied by the 10.6% goal (.53%), then that
excess, less any underrealization of the
average annual rate in any other prior or
subsequent year, shall be added to the 10.6%
goal.

Note: Correction of Enrollment Data for 1980

After the Decree was entered, the University found an error
in the 1980 enrollment data submitted by North Carolina
Agricultural and Technical State University.

The error was one that reported a larger minority presence
enrollment at North Carolina Agricultural and Technical State
University for the fall of 1980 than was actually the case: 9.1
percent rather than B percent. This changed the overall minority
presence enrollment for the five predominantly black institutions
from 11,2 percent, the fall of 1980 figure indicated in the
Decree, to 10.9 percent. Statistics on minority presence enroll-
ments in the predominantly black institutions given on page 2 of
the Decree, on pages 1-4 of Appendix I to the Decree, and Table 8
of Appendix II to the Decree, therefore require corrections.

i These corrections are shown in Attachment I to this report.

These corrections do not change the minority presence
enrollment goal for the predominantly black institutions as set

out in Section Vi-7 of the Decree. They do alter the average

annual rate of change implied by the minority presence enrollment

goal for those institutions from .63% to .688%.

ACTION -

The following table presents minority presence enrollment
data for the predominantly black and predominantly white
institutions for the fall of 1981:

Fercent
Rlack White Other Total Minority Presence

Predominantly Black
~ Institutions - 14,304 1,993 628 16,925 11.8

Predaminantly bhite
Institutions - 7,676 90,516 3,788 101,980 7.5

UNC Total - . 21,980 92,509 4,416 118,905




8. Monitoring Institutional Compliance

COMMITMENT -

The President shall monitor each constituent
institution's compliance with the minority
presence student recruitment commitments in
this Section of the Decree, and these
commitments shall be regularly reviewed and
discussed with the chancellors in the
Administrative Council., 1If at any time a
constituent institution appears not to be
meeting in a timely manner those commitments
or any benchmarks set for the institution by
the President or the Board, the President
shall direct the chancellor to take
appropriate corrective action.

ACTION -

The minority presence student recruitment commitments, as
well as all other commitments contained in the Decree, were
discussed in detail in the Administrative Council on July 28,
1981. On August 18, 1981, the student recruitment commitments
were discussed in a meeting with the undergraduate admissions
directors of all constituent institutions. On September 30,
1981, the student recruitment commitments in graduate and first
professional enrollments® were discussed at a meeting with the
graduate-deans -identified. in Section VI-5 a. and b. of the
Decree. The.Dean of .the School of Veterinary Medicine at North
Carolina State University at Raleigh also participated in this
last meeting.

Constituent institutions submitted minority presence
enrollment data in November 1981. There will be discussions with
each chancellor, as well as general discussions in Administrative

Council, during early 1982 about institutional progress.

9. Enployment
COMMITMENT -

Each constituent institution's affirmative
action plan now extends over a five-year
period ending October 1, 1983. By June 30,
1983, these plans shall be revised for a
period to expire December 31, 1986, and shall
comply with the requirements of Executive
Order 11,246.

ACTION -

Each institution is continuing its efforts in accordance
with its affirmative action plan. Preparation for the revision

of these plans will begin in late 1982 or early 1983.
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Bection VII

COMMITMENTS FOR THE FURTHER DEVELOPMENT

OF THE PREDOMINANTLY BLACK INSTITUTIONS
1. State Financial Support for Current Operations

COMMITMENT -

The University shall provide financial
support consisting of appropriations and
tuition receipts to each predominantly black
institution at least equal to the weighted
average of the financial support provided to
the predominantly white institutions in the
same institutional category (excluding the
East Carolina University School of Medicine),
measured on a per-budgeted-FTE-student basis.

ACTION -

The Board of Governors has established 1981-82 Current
Operations Budgets which provide the specified financial support
in the amount of: $4,543 per student for North Carolina
Agricultural and Technical State University and $4,091 per
student for North Carolina Central University, as compared with
the weighted average of $3,688 per student for the predominantly
white comprehensive universities; and $4,793 per student for
Elizabeth City State University, $3,912 per student for
Fayattevkllé State University, and $4,405 per student for
Winston-Salem State University, as compared with the weighted
average of $3,688 per student for the predominantly white general
baccalaureate universities.

2., Student-Faculty Ratios
COMMITMENT -
At each predominantly black institution in
each year, the University shall maintain a
budgeted student-faculty ratio at least equal
to the most favorable ratio of any predomi-
nantly white institution in the same institu-
tional category (excluding the East Carolina
University School of Medicine).
ACTION -

The Board of Governors has established 1981-82 Current
Operations Budgets which provide for student-faculty ratios of:
15.1-1 for North Carolina Agricultural and Technical State
University and 15.5-1 for North Carolina Central University, as
compared to the most tavbrable ratio for any predominantly white
comprehensive university, 15.5-1 for East Carolina University;
and 15.3-1 for Elizabeth City State University, 15.3-1 for
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Fayetteville State University, and 14,9-1 for Winston-Salem State
University, as compared to the most favorable ratio for any pre-
dominantly white general baccalaureate university, 15.7-1 for the
University of North Carolina at Asheville and the University of
North Carolina at Wilmington.
3. State Appropriations for Faculty Salaries
COMMITMENT -
[T)he budgeted average teaching salary in
State funds for budgeted teaching positions
in the predominantly black institutions is at
‘ parity with that providé&d the predominantly
white institutions in the same institutional
category with three exceptions: the East
Carolina University School of Medicine, the
North Carolina Central University School of
Law, and the University of North Carolina at
Asheville. The University shall maintain
this parity, with the exceptions noted.
_ACTION =
The Board of Governors has established 1981-82 Current Oper-
ations Budgets which provide average teaching salaries of $25,322
for each:comprehensive university, except the East Carolina Uni-
_versity: School ‘of Medicine and the North Carolina Central Univer-
- sity School-of Law, and $24,471 .for each general baccalaureate -
university except the:University.of North Carolina at Asheville.

4. State Financial Support for Libraries

COMMITMENT -

Table 4 compares library budgets for the
comprehensive and general baccalaureate in-
stitutions in 1972-73 and 1980-81. 1In a 1974
library improvement plan, the University
undertook to bring all University libraries.
up to minimal standards in terms of their
overall collections and their level of fund-
ing as defined in the plan. The goal was
accomplished in fiscal 1978-79. A comparable
pattern of support now exists. The Universi-
ty also has given priority to increases in
library acquisitions budgets to offset severe
inflationary cost increases. These increases
have been allocated across the board to all
institutions and additional increases in
acquisition funds intended to offset infla-
tionary price increases in books and journals
shall be distributed in a similar manner.
The University shall consider carefully any
institutional request for funds to address

4 particularized library needs.

ACTION -

No budget estimates or requests have been prepared in any

i SRR
area since the entry of the Decree.




5. State Appropriations for Summer Session Instruction

COMMITMENT -

The University has established and shall
maintain parity in State appropriations, per
budgeted credit hour of instruction for in-
state students, for summer session instruc-
tion provided to the predominantly black and
predoninantly white institutions in the same
institutional category.

ACTION -

The Board of Governors has established 1981-82 Current Oper-
ations Budgets which provide State appropriations of $15.85 per
credit hour, as specified, to each comprehensive university and
$15.25 per credit hour, as specified, to each general
baccaluareate university.

6. State Appropriations for Student Financial Aid

COMMITMENT =
-mhe University has established and shall
maintain parity in State appropriations, per
budgeted full-time eguivalent regular session
in-state student, for non-service scholar-
ships provided to predominantly black and
gredominantly white institutions in the same

nstitutional category.

State appropriations for matching funds for
College Work-Study per budgeted regular ses-
sion full-time equivalent student attending
the predominantly black institutions shall be
at least equal to the weighted average of
such appropriations to the predominantly >
white institutions in the same institutional
category.

ACTION -

The Board of Governors has established 1981-82 Current Oper-
ations Budgets which provide State appropriations for: non-ser-
vice scholarships of §19 per in-state student for each comprehen-
sive university and $19 per in-state student for each general
baccalaureate university; matching funds for College Work-Study
of $19 per student for North Carolina Agricultural and Technical
state University and $34 per student for North Carolina Central
University, as compared with the weighted average of $10 per
student for the predominantly white comprehensive universities;
and matching funds for College Work-Study of $38 per student for
Elizabeth City State University, $41 per student for Fayetteville
State University, and $46 per student for Winston-Salem State

University, as compared with the weighted average of $9 per stu-
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dent for the predominantly white general baccaluareate

universities.

7. Tuition Rates for Regular Session Students
COMMITMENT =

[P]larity exists in tuition charges to in-
State students attending the predominantly
black and predominantly white institutions in
the same institutional category (excluding
the higher tuition charges at the East Caro-
lina University School of Medicine). This
parity shall be maintained, except that the
Board reserves the right to establish differ-
ent tuition rates for graduate and first
professional students than for undergradu-
ates. In that event, parity shall be main-
tained among institutions in the same insti-
tutional category and among categories of
students (undergraduate, graduate, and first
professional).

Tuition charges to out-of-state students
attending institutions in the same institu-

tional category differ. The University
shall, effective fall 1981, establish parity
.for tuition charges to out-of-state students
attending the predominantly black and predo-
minantly white institutions in the same
institutional category (excluding the higher
tuition charges at the East Carolina Univer-
sity School of Medicine). When realized,
this parity ‘shall be maintained. -

-V ACTION = = '

v The‘Boa;d of' Governors has established the following tuition
rates per academic year, effective the 1981 fall term: in-state
students at the comprehensive universities, $372 (excluding the
East Carolina University School of Medicine); out-of-state stu-
dents at the comprehensive universities, $2,160 (excluding the
East Carolina University School of Medicine); in-state students
at the general baccalaureate universities, $318; and out-of-state
students at the general baccalaureate universities, $1,900.

8. State Financial Support for Capital Improvements

COMMITMENT -

For the construction of new facilities or
major additions, the University shall con-
tinue to request funds from each successive
Bession of the General Assembly for those
projects at the predominantly black institu-
tions identified on Line 5 of the Schedule of
Priorities - Capital Improvements in the
1981-83 Budget Reguest of the Board of
Governors but for which funds were not avail-
@ble for allocation from appropriations made
by a preceding Session; moreover, such
requests shall be assigned priority over
those for any new facilities or major addi-
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tions at any other constituent institution
not already identified on Line 5. Other
capital improvements reguests put forward by
the Board shall include requests on behalf of
the predominantly black institutions that are
at least proportionate to those institutions'
size as measured by their share of total
University enrollment. Share of total °
enrollment shall be defined in terms of the
authorized regular session enrollments at the
time the reguests are made.

ACTION -

For new facilities and major additions identified on Line 5
of the Schedule of Priorities, the 1981 General Assembly made
available and the Board of Governors allocated funds for (1) the
planning and construction of the Physical Education and Recrea-
tion Complex for North Carolina Central University; (2) the plan-
ning of the Administrative Office Building project for Elizabeth
City State University, the new Library Building project for
Fayetteville State University, and the Engineering School
Classroom and Laboratory Building project at North Carolina
Agricultural and Technical State University; and (3) assuring the
availability of the Anderson School facilities for the Winston-

* Salemr State University project by establishing a substantial
reserve for acquisition'of the property and for planning the
required renovations. No further budgetary action will be
required until the Board of Governors submits its 1983-85 budget
request to the 1983 Session of the General Assembly.

9. Institutional Development

a. Faculty development

COMMITMENT - *
The University shall continue the Faculty
Doctoral Study Assignment Program at its
present level of funding ($400,000
annually). In making awards under this pro-
gram, priority shall continue to be given to
faculty in the predominantly black institu-
tions.

ACTION -

The Board of Governors has allocated $400,000 to the Univer-
sity General Administration for the PFaculty Doctoral Study
Assignment Program for 1981-82., Of 16 faculty members who

received awards in 1981-82, 14 are from the predominantly black

institutions. :
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COMMITMENT -

The University shall require the doctorate or
other appropriate terminal degree for all new
full-time faculty appointments to the predom-
inantly black institutions and for the con-
ferral of permanent tenure on any faculty
member, unless there are exceptional circum-
stances. Each such exception must be
approved by the President in the instance of
new faculty appointments and by the President
and the Board in the conferral of permanent
tenure.

ACTION -

All new full-time faculty appointments, including first-time
appointments and reappointments to new contracts of individuals
currently on the faculty, have thus far been treated as excep-
tions within the meaning of this provision of the Decree unless
the individual held the doctoral or first professional degree.
The University is in the process of preparing formal guidelines
indicating other appropriate terminal degrees for those fields
where the doctorate or first professional may not be the appro-
priate degree..' It is anticipated that some of the actions
counted as exceptions in: this report will not be regarded as
.exceptions after the guidelines have' been completed.: (For exam-

_Ple, it is expected that:the master's degree will be considered
as the appropriate terminal degree in nursing. The “"exceptions"
noted below include 15 reappointments to new contracts of nursing
faculty members who hold a master's degree.) Under the current
operating rule, the following exceptions have been approved by
the President for first-time appointments and reappointments to
new contracts not involving a conferral of permanent tenure (as
of December 16, 1981):

First-time appointments: 18

Reappointments to new contracts: 78

There has been one exception (as of December 16, 1981) that
has been approved by the President and the Board of Governors in
the conferral of permanent tenure on a faculty member who did not
have the doctorate or first professional degree.

COMMITMENT -

The University General Administration shall
convene one or more conferences annually

involving all deans and selected department
heads of the predominantly black institutions
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to discuss issues related to academic person-
nel policies.

ACTION -

The first of these annual conferences has been tentatively
scheduled for a two- or three-day period in April 1982. The
Institute of Govermnment at the University of North Carolina at
Chapel Hill is assisting in organizing the conference, and the
chief academic officers of the predominantly black institutions
are assisting in planning the conference agenda.

b. Administration

COMMITMENT -

The University shall work for continued
improvements in the administration and man-
agement of the predominantly black institu-
tions. Each year the University General
Administration shall convene conferences for
the following groups of administrative offi-
cers at these institutions:

Chief academic officers

Chief financial officers

Chief student affairs officers
Affirmative action officers

Directors of student financial aid
Directors of admissions

Directors of physical plant planning and
operations

(8) Directors of institutional research

(9) University librarians

1
2
3
4
5
6
7

——~
e o

Additional institutional staff in each of
these administrative areas shall be asked to
participate in these conferences as may be
appropriate. The conferences shall be
designed to identify areas in which technical
assistance may help effect improvements.
Technical assistance shall be provided by the
University General Administration or, as the
President may deem appropriate, by other
institutional staff or external consultants.

ACTION -

The chief academic officers of the predominantly black
institutions met with staff of the University General
Administration on September 16, 1981, and October 20, 198l1. The
principal item of discussion at these meetings was the issue of
developing a clearer definition of 'npﬁroprilte terminal degree"”
for faculty in those disciplines where the doctorate or first
professional may not be the appropriate degree. These dis-
cussions were the basis of a general discussion at a meeting of
the chief academic officers of all 16 constituent institutions on

November 19 and 20, 1981. The meetings with the chief academic
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officers of the predominantly black institutions also involved
planning and preparation for meetings of deans and department
heads to begin in April 1982.

The chief student affairs officers of the predominantly
black institutions met with staff of the University General
Administration on December 11, 1981. Principal items for discus-
sion were implementation of this Decree and student retention.

The admissions officers of the predaminantly black institu-
tions met with staff of the University General Administration on
November 2, 1981. The commitments contained in Section VI of the
Decree were discussed.

Meetings with the other categories of officials designated
above are being scheduled for the period January = June; 1982.

COMMITMENT -

.Prior to December 31, 1986, the University
shall provide State funds to establish senior
administrative positions for institutional
development at Elizabeth City State Univer-
sity, Fayetteville State University, and
. Winston-Salem State University.
oacmion- ' "
e The »éur:ejnt Operations Budgets for 1981-82 for Elizabeth
Cit;r .svnte Ur;ive:sity, hyﬁttevilie State University, and
Winston-Salem State University, as established by the Board of
Governors, provide State funds for chief development officers.
Position descriptions are being developed, and it is anticipated
that each of the three positions will be at the vice chancellor
level. )

c. Institutional Plans and Commitments

COMMITMENT -

The new program planning authorizations enu-
merated below are incorporated in the Univer-

sity's Long-Range Plannin 1980-1985. These
programs lEaII Ee utnSIIslﬁea by December 31,
1986.

ACTION -
See discussion under institutional sections
below.

COMMITMENT -

Mo fewer than one-third of any new degree
programs not presently enumerated in Long-

Range Planning, 1980-1985 that may be author-
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ized for planning in the comprehensive insti-
tutions shall be in the predominantly black
comprehensive institutions, and no fewer than
one-half of any new degree programs not pre-

sently enumerated in Long-Range Planning,
1980-1985 that may be authorized for planning
In the general baccalaureate institutions
shall be in the predominantly black general
baccalaureate institutions.

ACTION -

No additional programs have been authorized for planning in
any comprehensive institution since the adoption of lLong-Range
Planning, 1980-1985. A new baccalaureate program in social work
has been authorized for planning and established at Pembroke
State University. A report on nursing education authorizes the
University of North Carolina at Wilmington to plan a bacca-
laureate degree program in nursing that would, when established,
supplant the existing associate degree program in nursing.

COMMITMENT -

In the event the Board closes a nursing pro-
gram at a predominantly black institution,
the resources that were allocated to the
nursing program shall be reassigned to
strengthen an existing degree program or to

initiate a new degree program in that insti-
tution.

ACTION -

The Board of Governors has not closed a nursing program at a
predominantly black institution.

COMMITMENT -

The University General Administration shall
give assistance to the institutions in the
planning of these new programs and shall
convene one or more conferences annually
involving all deans and selected department
heads of the predominantly black institutions
to discuss academic program development pro-
cedures.

ACTION -

Assistance is being given in institutional program plan-
ning. For example, a conference was held on December 11, 1981,
at the University General Administration with faculty members and
the Vice Chancellor for Academic Affairs at Elizabeth City State
University to discuss plans for new degree programs in accounting
and in computer science. In November, there were discussions
with the Vice Chancellor for Academic Affairs and the Dean of the

Graduate School at North Carolina Central University on a draft
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proposal for the master's program in criminal justice. The

conference scheduled for April 1982 for deans and selected

department heads will be devoted in part to academic program
~ development procedures.

l. Elizabeth City State University

COMMITMENT -

Elizabeth City State University shall con-
tinue as a general baccalaureate institution.

Four new baccalaureate degree programs are
authorized for planning. They are Computer *
Science, Applied Mathematics, Accounting, and
Music.

ACTION -

Elizabeth City State University continues as a general bac-
calaureate institution. The status of the four new baccalaureate
degree programs being planned is as follows:

= Computer Science and Accounting
Preliminary drafts of program proposals
have been prepared by Elizabeth City State
University. - These drafts were reviewed
and discussed with University General
Administration staff on December 11, 1981.
- Music
The completed draft of this program
proposal has been received at the
University General Administration and is
being reviewed.
= Applied Mathematics
The program proposal is being prepared.

COMMITMENT -

The Elizabeth City State University Graduate

Center, established in the fall of 1980,

shall continue. Master's programs or indivi-

dual courses at the master's level offered by

any constituent institution in that region

shall be offered through this Center. To

support the Center, the University shall make

an annual allocation of $78,000. The progranm |
of the Center shall focus on serving the

needs of public school personnel in that |

region for access to master's level programs
and courses in education and related fields.




ACTION -

The Board of Governors has allocated $78,000 to the Univer-
sity General Administration for the Elizabeth City State
University Graduate Center for 1981-82., Three constituent
institutions are now offering programs in the Center focusing on
needs of public school personnel in that region. The programs
are: master's in Elementary Education, master's in Special
Education, and master's in Occupational Education offered
respectively by East Carolina University, the University of North
Carolina at Chapel Hill, and North Carolina State University at
Raleigh.

COMMITMENT -

The administrative offices of the [Graduate]
Center shall be housed in the Continuing
Education Center building when it is com-
pleted. The University also shall allocate
$50,000 annually to the Continuing Education
Center to support an expansion of extension
and public service programs in the northeast-
ern region of the State.

ACTION =

The Continuing Education Center building is still under
" construction. No budgetary action will be needed until the Board
establishes Continuing Operations Budgets for 1982-83.

2. Fayetteville State University

COMMITMENT -

Fayetteville State University shall be
changed from a general baccalaureate to a
comprehensive institution.

Three new baccalaureate degree programs are
authorized for planning. They are Account-
ing, Art, and Criminal Justice.

Three master's degree programs are authorized
for planning. They are Special Education,
Educational Administration and Supervision,
and Business Administration. As these
master's programs are approved and
established, the Fayetteville Graduate Center

shall be closed and a division of graduate
studies established.

ACTION -

The transition of Payetteville Etate University from a gen-
eral baccalaureate to a comprehensive institution continues on
schedule. The status of the new baccalaureate programs being

planned is as follows:
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e Accounting

The program proposal is being prepared.
Art

The program proposal is being prepared.
Criminal Justice

The program proposal is being prepared.

The status of the new master's degree programs authorized

for planning is as follows:
- Special Education
The program proposal has been submitted
and is now being reviewed.
Educational Administration and Supervision
The completed program proposal was
reviewed late in the summer and the
program was established at Fayetteville
State University beginning in the 1981
fall semester.
- -Business Administration
" The program proposal is being prepared.

When the master's in Elementary EBducation and the ‘master's
in Educational ‘Administration and Supervision were established at
Fayetteville State University in the fall of 1980 and 1981,
respectively, those programs were discontinued in the Fayette-
ville Graduate Center. The master's in Special Education in the
Fayetteville Graduate Center will also be discontinued when the
program is established at Fayetteville State University. At that
point, a division of graduate studies will be established.

3. North Carolina Agricultural and Technical State University

COMMITMENT -

North Carolina Agricultural and Technical
State University shall continue as a compre-
hensive university.

Five new baccalaureate degree programs are
authorized for planning. They are Special
Education, Reading Education, Chemical
Engineering, Civil Bngineering, and
Occupational Safety. Four new master's
degree programs are authorized for
planning. They are Mechanical Engineering,
Architectural Engineering, Applied Mathema-
tics, and Transportation. In addition, a
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sixth-year certificate of advanced study is
authorized in Education Media.

ACTION -

North Carolina Agricultural and Technical State University
continues as a comprehensive university. The status of the new
baccalaureate degree programs being planned is as follows:

- Special Education
The program proposal is being prepared.
- Reading Education
The program proposal is being prepared.
- Chemical Engineering
The program proposal has been submitted and all
reviews have been completed. The University General
Administration will soon have conferences with the
Chancellor and his representatives concerning
establishment of this program. ]
- Civil Engineering
The program proposal is being prepared.
- Occupational Safety
54 The program proposal is being prepared.
The status of the new master's degree programs being planned
is as follows:
- Mechanical Engineering
The program proposal has been submitted and all
reviews have been completed. The University General
Aministration will socon have conferencea' with the
Chancellor and his representatives concerning the
establishment of this program.
- Architectural Engineering
The program proposal is being prepared.
- Applied Mathematics
The program proposal is being prepared.
= Transportation
The program proposal is being prepared.

The program proposal is being prepared for a Sixth-year

Certificate of -Advanced Study in Education Media.
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COMMITMENT -

Continued emphasis shall be placed on
strengthening programs in engineering,
science, and technology. The School of
Engineering shall remain a principal element
in the process of institutional develop-
ment. North Carolina Agricultural and
Technical State University shall participate
in the Microelectronics Center of North
Carolina and, through its program in animal
science, shall have a major role in the
training of pre-veterinary medicine students.

ACTION -

In addition to the program planning described above, other
steps are being taken to strengthen programs in engineering,
science, and. technology. The Board of Governors allocated
$300,000 to the institution for purchase of scientific equipment
in 1981-82. The institution continues to participate in the
Microelectronics Center of North Carolina (MCNC). MCNC is pro-
vidihg the resources to establish at the institution a fabrica-
tion facility for students in the Department of Electrical
Engineering.. A design station will also be established at the
institution, and for this purpose a color graphics terminal has
beeq established and a computer will soon be added.: Two graduate
fellowships have been established in 1981-82, and two additional
fellowships will be provided in 1982-83. Construction of the new
animal science building is to be completed in 1982. The new
animal science program has seven upper division student majors,
and 13 freshmen and sophomores have indicated an intent to major
in the program.

4. North Carolina Central University

COMMITMENT -

North Carolina Central University shall con-
tinue as a comprehensive university.

One new baccalaureate degree program,
Computer and Information Science, and two new
master's degree programs, Criminal Justice
and Political Science, are authorized for
planning.

ACTION -

North Carolina Central University continues as a comprehen- |

sive university. A program proposal is being prepared for the

new blccllggfon:o degree program in Computer and Information
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Science. The status of the new master's degree programs being
planned is as follows:

= Criminal Justice

The draft program proposal has been completed and i

is now being reviewed.

= Political Science

The program proposal is being prepared.

COMMITMENT =

Special attention shall be given at North
Carolina Central University to improvements
in the School of Business and to the continu-
ing effort to improve the School of Law (in-
cluding the further development of its
evening program). In conjunction with the
development of the master's program in
Criminal Justice, the University shall
develop an organized research program in that
field. To initiate the program, the
University shall make an annual allocation of
$65,000 beginning in 1983-84 for support
-staff and for released faculty time for
research.

ACTION -

Efforts to strengthen the School of Business have been
focused on preparing for accreditation by the American Assembly
of Collegiate Schools of Business. No date has been set for
applying for accreditation, but progress in some key areas has
been significant. The renovation of the Willis Building (in
which the School of Business is housed) is scheduled for comple-
tion in the spring, and a considerable amount of new equipment
for the School has been ordered. Three faculty members are cur-
rently on leave studying for the doctorate (two with Board of
Governors' Faculty Doctoral Study Assignment awards).

Progress continues in strengthening the School of Law. For
example, the evening program began in January 1981, with 25
students, and enrollment in the fall of 1981 was 31.

5. Winston-Salem State University

COMMITMENT -

Winston-Salem .State University shall continue
as a general baccalaureate university.

Six new baccalaureate degree programs are
authorized for planning. They are
Accounting, Recreation Therapy, Economics,
Communications, Spanish, and Chemistry.
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ACTION -

Winston-Salem State University continues as a general bacca-
' laureate institution. The status of the six new baccalaureate
degree programs authorized for planning is as follows:
= Accounting
A preliminary draft of the program
proposal has been discussed, and the
revised draft proposal is in preparation.
= - Recreation Therapy
The program proposal is being prepared.
= Economics
The program was approved for
establishment by the Board of Governors in
June 1981 and began in the fall of 1981.
‘= Communications
The program proposal has been submitted
and ‘'is now being reviewed.
- Spanish
3 The program proposal has been submitted
" and is now being reviewed.
= Chenistry
The program proposal is being prepared.
COMMITMENT -
A Graduate Center shall be established at
Winston-Salem State University beginning no
later than the fall of 1981, with the Univer-
sity of North Carolina at Greensboro or some !
other constituent institution offering an
M.B.A. program in that Center. Beginning in
1981-82, the University shall allocate
$60,000 annually for at least two years to
X support this undertaking. Major responsi-
bility for other master's level courses and
programs in the Center will be assigned to
North Carolina Agricultural and Technical |
State University and to the University of
North Carolina at Greensboro, with the parti-
cipation of other constituent institutions as |
appropriate. All master's level courses and \
programs offered in Winston-Salem by |
University constituent institutions shall be |
S offered through the Center and, to the extent
facilities and services can be provided, such

offerings will be on the campus of Winston-
Salem State University.
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ACTION -

The Graduate Center began operations in the fall of 198l at
Winston-Salem State University. To support the Center, the Board
of Governors has allocated $77,500 to the University General
Administration for 1981-82: the Reserve of $17,500 for the
Center and $60,000 from the Reserve for New Degree Programs. Two
muter'l'degree programs are being offered in the Center: the
master's in Business Administration, offered by Appalachian State
University (the program is accredited by the American Assembly of
Collegiate Schools of Business); and the master's in Education
Administration, offered by North Carolina Agricultural and

Technical State University.

Respectfully submitted,

Morgan Associates, Chartered
1899 L Street, N.W.
Washington, D.C. 20036
(202) 466-7000

DR 5 RE, 5
Senior Deputy Attorney Genéral
Department of Justice

P. O. Box 629

Raleigh, North Carolina - 27602
(919) 733-3377

COUNSEL FOR PLAINTIFFS

Dated: December 31, 1981

L?fj e




" ATTACHMENT I

(7 pages)




as=inig=ractive Nez=inc In acsosiance wish Tizle Vi, Zenied
s' notisn o enicin the ad=inigtsative teacing, aad
ses2ined iducisdiczion over the case.
dom @b

5. C=n July 22, 1580, a beasing co=menced in ke Deparimen:

£ E2ucaticn (the Depariment) before an adainistrative law

“w o

udge., The University and the Depactment, 25 well as the

A g
ntervenors,~ have completed their affi-mative cases. The record

"

(s

a that hearing, consisting of approximately 15,000 paces of

estinony and over 500 exhibits, has been filed in this Cours:.

o

6. This Deffee is based upon a Tecognition by sthe

Dniversity and the Government? that each is commitzed £
providine black Nersh Carzolinians an egual opportunity £or kigher
ecucation, shat fusrcher litication would be counter-productive,
ané that the Cniversity has engaged in extensive volunsary
asZZizmacive actlion efforss. Since 1972, the encollment of black

stions incceases Z-em 3.1

students in predominanzly white in
Pes cent of thel: total enzolliment 5 7.4 pes cant. The
pooFoztion of tostal Daiversisy blgck.c.-cllme:: Jocasedningcte
predczinantly white institutions more than doubled, increasing
S-cz 16.3 per . cent i 1972%to 34.3 per cent in 1980. In this
szme perisd, the enrollment of white students in the pre-
dominanzly black ingtituticns incoeased 2-on 5 pes cent o sheic

0.9
£0 22--2 per cent, The pacties now desize o

-

total enscllzern
Tescive this lawsuii and 2ll issues herein wizhou: the time ané

expense of Zfurther contested litigation., The parties have

theroughly explored and discussed all the conteszed issues i

l. The interverors ere the plainziffs in Adazns v.
dchazdson, 480 F.2d 1159 (D.C.Cis, 1973), a%2f'c in cacz,
noc-svonc_in par:, 355 F.Supp. 92 (D.D.C. ) o <ne
Cazslina v. DecasztSen

=S a~e not pavilies tO Noso:h
on, but were permitted Dy the aco-niStsazive Law '
oves the objections ©f the Universisy and without objecticn 2-on
the fepartment, to intezvene in the adnminissrative heasing 2or
the limited purpose of "offer[ing) addicioral evidence on
particular issues [whece the Govermmen: does not do an afeguate
job) ."  Order Per=itting Adams Plainsiffs to Intervene a: 4, =D
Docket No. 79-VI-l, EUD Docket No. 79=-4 (Aug. 13, 1579).

.- 2. Goverament as used herein refers to 21l defendancs
coileczively.

A
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ASTZ SoMuTMUTUME AND MAJOR ACCOMPLISE

AS2C
=2 4=1580
LAt 221N

Since its establishment in July 1972, the University has
sought at all tines o ensure compliance with she fousteenzh
anenczent and Title VI, Consistent with that pussose, the
Talversity has been commissed:

(1) to ianccezse the Pacticis
si

tion of Slack
persons in the Univer ]

&
ty

(2) %5 promote the fucther rn:ial integzasion cf
the 1§ cornstizuent instizutions; and

(3) %5 improve the gquality of educaszional
opporsinities at all constituens inmszitutisns
and, within the context of a coorZinaszed
systez of puclic senior Righer educasion, to
Give special attention to> the strenczhening
of the preccxzinansly black ins tions.

The University's actions in suppor:i of these com=itments have
Tesulsed in the following acsomplishnents:
SECTION I
INCRZASED ACCESS TO PUBLIC SEMIOR EIGESR EDUCATION

s

“1. Total £all headcount enrollmens in the Universisy sr-ew
33.6 Per cent bectween 1572-73 and 1980-8l, Zrsm 85,067 =2
117,649, Duzing that sazne period, enrollment of blaczk ssudenss

50.6 21,741
increeses 555 per cent, from lé,ﬂ?o £ 223995, while the encsil-

nent of whiste students .-u:-uud 2678 pec cens, E=on 7‘,49-. =
91,882

“2z79s32.
2. The éiffezence in the proporzsions of black and whisze

Norzh Carslina Bigh school graduates entering University insti-
tutions as Zfrestmen declined markedly between 1572 and 15€0. In
1572, black Zreshmen entering the Universisy constituszed }5.5 per
cent of black North Casdlina high school graduszes, as conpareld
with 23.5 per cent for whites, yielding a black/white ratio of
«715. 1In 1580, the percentages were 20,5 for blacks and é;;:& ok

.801
whites, vielding a black/white ra2ilc 0f a&id-

»,




3. Bezween 13T€ and 1872, black enrsllmenc inzreases in she
°  Univessity exceeled increases in puslis Sour=vear ingtizusisng
.nn:icatlly.l Duzing this pericé, black enrsllment in the
University incressed 5.7 per cent while nazionally the increase
was 0.7 per cent. In the Univessity, there was a furcher
v increase In black enzcllment 2rom 1978 to 1960 ¢ 6.0 Pec cens,
Scom 21,0892 €5 22,333, (Corzeszonding national Zicures for the

1578-80 pezicé ace not ve: available.)

SECTION 2
RACIAS INTEGRATION IN TEE UNIVERSITY OF NORTE CAROLINA

. Enzollmens
Srmi b

a, Total heaicount enrollments

(1) The enzollment of black students in
Freconinantly white instituzions increzsed from 2,349 (3.1 Ter
cent of total enrollment) ¢o 7,481 (7.4 per cent of tozal
enzollzent) Zrom 1972 to 1980. In the ?:tts:inln:ly woise
institutions, the percentage incresse.in black enrollimentivas

. 2PFroxinately nine times ;:cn:e:.ihnn the percentace inc;cu:e s

white enrollment (218 per cent versus 25 per cen:).

(2) Tie proportion of black students in the
JUnlversity's total enzollnent grew £ron 16.4 Fe= cent in 157203
18.3 per cen: in 1580. The propor:ion cf tocal Univessizy black
ensollment located i; the predominantly whise inst ----iou: a[cTe
than doutled between 1572 and 15980, from 16.3 ez cens =2 g:;;—
per cenc.

(3) The enrollment of white students in
poedoninantly black instisusions increased 193 pes cent Zszexm 1572
to 1580, £rom 636 (5.0 per cent of tal enrclliment) to-:r&s:

10.9
(44~ per cent of total enrsllment).

l. The enzollments in this paragraph include exs
nzollaents in order to permis SSmparissh = Falpl
::hl— e =6l=cﬁ-s in this Arpendix exclude exzension n:::_l enss.




(Tazie £ 22372278 Sctal teadZscunt envallzencs In the
SRLvesgicy, EviSace;NSES sach eongsitusnciingsisusisn in the 2all
©f 1572 and sthe 221l of 1980.)

b,  Undersraziuate Enrollmenss

(1) DUndezgraduate ensollments in the Cniversisy
inczeased 33,1 per cent between 1572 and 1580, or sligh:tly less
than the total encollmen: increase ©f 33.8 pes cent.

(2) Dusing the perziod 1572-80, Slack undergraiuase
encsllzent in predo=inarncly white instisuzions incTeasel oy
4,374, €2 .250.7 per cent, while white undergzaduate enrsllment in

B57 185.5
poedoninantly black instisutions increased by 8314 oz -Xe8:5-per
cente

Talie

(3) ©%he propo=tion o0f black students in the

Uaiversisy's total undergraduase encollment grew fzom 16.0 pes

cent In 1972 to 159.9 per cent in 1980. The percentase cf tosal

Cniversity black undergracuate ensollment locaszed in

poedeninancly white institutions incteased Zzom 13.3 per cent in
31.6

1972 =0 3:+3 per cent in 1980.

€. GCoafuzse and Firs: P-cfessionz)l EBnrollments

(1) Graduate and first professionall szucent
enzollments in the University increased ;z;i-pc: cent 2zom 14,854
to £0755% besween 1572 ané 2980.

(2) During this sane peciod, Slack grasduatze and
2irss professicnel encollaents incoeesed 21-pe: c;n;, conpares
wizh an increase ©f 24 per cen: in white encollnments. The
Fooporsion of the Urivessity's graduate and 2izs: professipnal

aroiloent that is black bas risen Zrom 8.6 per cent in 1572 to

11.8 per cent in 19280, and the percentegze cf £o5%al Dniversizy
bleck graduzte and Zirs: professional ssudents encolled in the
poedcninantly white insgtisustions has incoeases 2-oz 45.5 ée: cent

1) Si;i-pcz cent.

1. Firs: professional stulents ave those students enzolled
as candidates for the D.D.S. desree, the M.D, degree, and the
J.B. Ceg-ee, and, beginning in 15230-81, she Phaz=. 5. dejTes 2,

in 1521-82, the D.V.M. descee. 7




< (3)F 2 medlcine, skhelTnizessizy e2 deztk Caszsiisn
at Chapel EI11 School of Medicine zanked 2irs: a=ong the 5D
leading medical schools, public and privete, as that group was
deZined by Cole ané Lipton.l whe 1578 EZGIS dasa show the: it
ranked thizd mmong all predeminantly white medical schools,
public and privase, in i=s percentage of black enzsollment. :
Between 1572 and 1580, black enrsllment in the medical school a:
Chapel Eill inc-eazsed 2zcz 37 ©o B4, or fzcn 9.) per cens =2 13,1
Per cent oI total entollment. In the new School of MeZizine a2z
fast Carolina Universsity, 12.2 per cent of the 1980 encollaent
was black. 3lack enrollment in sedicine nationally is 5.4 per
cent. .

(4) B3lack enrollment irn the School cf Dentistzy a2t

the Universiiy of North Carolina at Chapel Bill was 4.3 per cen:
in 1978. Naticnally, EZGIS da2ta showed that black enrsllmens in
dentistry was 4.2 per cen: in 1§78, In the Zall cf 1980, black
\

encollment in dentistry at Chapel Eill had increased ¢ .5 pe

(5) - In engineering, 1578 EZGIS data showed nastion--
“ally‘that-5.2.per cert of undergraduase cn::ll:in:s-nnd:i.z pes

cent .of graduzce enrollmernss were black, while ia the Universisy,
Slack undergraduate enzollments were 15.5 per cent and slack
graduace enrcllments were 3.8 per cent. In 1980, blacks
ccnstisuses i};g-per cent of the University's undergraduzse
enginee-ing ensolilment and 4:%-;0: cens of tae ;:tdﬁl:e enginees-
ing encollment.

(6) Black enrollment at the University cf Nezth
Cazolina et Chapel Eill School of law increased 2zom 12 (1.6 per
cent) in 1572 o 51 (7.5 per cent) in 1980. White enroliment in
the Norch Carolinz Central Universizy School of Law rose fzon

29.8 per cent in 1972 to 42.9 per cen:t in 1580,

1. Cole & Lizston, The Decusssicn of Amerizan MHedizal
Schools, 85 Sccial Fooces, ic. 5 (L2Sch L5770,

/ -




‘Table 0 A

Tegular Sesalon lleadommt Brol Imentsa In the tmlversity of Morth CarolIna
by Race, Fall 1972-1900

FATL 1972 — FATL 190 ToT3=Tai0—— —
il L Hlnorltx L} Nlnnrltr Minoritly Neadommt
e - Mack White Other Total Presience Dlack White Other Total Presicice Gange T Change
t Prodminntly .
! _I Lk,
I Tt o
e 1,030 7 - 1,100 6.4 1,270 100 22 1,480 12.6 + 1 164.0
ki 1,500 49 6 1,613 3.0 2,013 379 17 2,465 15.4 + I 6715
4,700 438 329 8.0 219 100.0
ICARTE) 4,290 219 1 4,510 1.9 P52 -490- 2K 5,467 34 + 299 -HERA-
N 3,521 231 n 3,760 6.1 4,320 502 o 4,910 0.2 + m 17,0
(LEET 1,654 66 - 1,720 3.0 1,919 294 7 2,220 13.2 + 20 5.5
14,260 1,801 489 10.9 1,165 183.2
M1 Total 12,091 636 15 12,712 5.0 14,312 HoAIGH -¥FF 16,550 ~H2- +-H295- Hrnt-
Predominant ly
il
St ot fos
A 101 7,195 57 7,353 .4 - 213 9,457 L7] 9,794 2.5 + M2 110.6
F30 ' M 10,35 171 10,050 3.1 1,329 11,649 107 13,165 1n.1 v 99 299.1

= 3
‘Minorlty presence an used In Uhia Decree vefers Lo white students In predominantly hlack
Institations and black students In predominantly white Inastitut fonn.




THC-A
e-on
RC-C
(L} & H
He-v
wu

14l Total

UK TOTAL

2,309
14,440

39
13,505
1,611
917
10,247
4,913
6,022
2,156
5,799
71,050
72,494

1,110
1,11

5l
13,009
1,970
960
19,224
5,159
7.420
2,213
5,972
75,325

00,067

0.l
1.6
2.0
2.0
4.4
1.7
4.4
3.4

2.4
3.

1,650
mne6
1,0m
290
31
7,4n1

21,741
25793~

2
ln,ﬁni
1,416
1,967
10,925
0,202
9,135
4,011
5,950
90,001

91,882
M2~

1,247
502
1
630
315
170
57
196

3,537
4,026

I

A
21,169
2,101
2,099
21,205
9,30
10,390
4,69%
6,459
101,099
117,649

1o
6.4
12.1
4.7
7.0
n.4
10.4
6.4
4.n
7.4

T
+ 1,Mm
+
+ 72
+ non
+ 55
+ 7m0
+

T )
+ 5,112

510.4
411.5
266.7

9.0
LS
220.4
22.1
114.4
210.5




CERTIFICATE OF SERVICE

I hereby certify that on the 31st day of December, 1981, I

caused to be served a copy of the foregoing First Annual Report
Under the Consent Decree Entered on July 17, 1981 and Exhibits 1~

37 thereto, by first class mail, postage prepaid, on the

following:

Robert L. Bombaugh, Esquire
Trial Attorney

Civil pivision

Department of Justice
Washington, D.C. 20530

and

Clarence Thomas
Assistant Secretary for Civil Rights
Department of Education
wWashington, D.C. 20202

8 . v ?,
uE;el for Pldintiffs




