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NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

DIVISION 0:2 UNIVERSITY STUDIES
Box 597] ZIP 27607

June 7, 1974

T0: Mr. Niiiiam H. Simpson
Affirmative Action Officer

Enclosed are two copies of the report
"Progress Toward Affirmative Action Goals
for the Specia] Units," dated June 1974.

Piease contact me if any further in-
formation wouid be heipfui

- Mask

Aibert Carnesaie, Head
University Studies
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PROGRESS TOWARD AFFIRMATIVE ACTION GOALS

FOR THE

SPECIAL UNITS

June l974

For purposes of affirmative action planning, the "special units"
within N. C. State University have been divided into four groups: (l)
University Administration, (2) Special Units for Auxiliary and Academic
Administration, (3) Division of University Studies, and (4) Department
of Athletics. Because each of the special units is relatively small,
specific affirmative action goals were expressed in an integrated form
covering all of the units.

The three-year goal for University Administration (viz., "to fill at
least one position with a woman and at least one position with a represent-
ative of a minority race”) has been met. During the past year, a white
female was promoted to the position of "Dean, Student Activities" and a
black male was hired for the position of "Assistant Dean, School of Educa-
tion." While these accomplishments represent considerable progress, it is
recognized that continuing efforts are required to ensure that minorities
and females are given equal opportunity in the filling of administrative
posts.

0
There have been no changes in EPA personnel in either the Special Units

for Academic and Auxiliary Administration or the Division of University Stud-
ies during the past year.

The Department of Athletics has hired a black male to fill the position



'2?

of ”Assistant Basketball Coach." This represents substantial progress to-
ward the Department's three year goal of filling at least two EPA positions
with black males.

Progress toward the achievement of-the integrated goals for the special
units is expressed in the tables on the following pages. Included is infor-
mation related to EPA faculty, EPA non-faculty, and SPA personnel.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

School/Department Special Units Completed By A. Carnesale Date June 7. 1974

June 1973 Faculty Complement ' Projected 1975-76 Compleme t June 1974 Faculty Complement
White Black Other Total Black Other Total ‘ Black Other TotalFULL-TIME M F H F M F M F M F M F M F M F M F M F
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fe
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ta
Instruc r
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SUB-TOTAL
L 50 ' 50

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



School/Department Spec1a1 Units

June 1973 EPA Non—Faculty Complement

AFFIRMATIVE ACTION PLAN

Completed By kgA. Carnesa1e
EPA NON-FACULTY

Projected 1975-76 Complement

Date June 7, 1975

' June 1974 EPA Non-Faculty Complement
FULL-TIME WhiteM F BlackM F .OtherM F Total3"‘F MWhiteF BlackM F OtherM F TotalFF"? MWhiteF BlackM F OtherM F TotalFT——F
Officials mu. 50 O 50 46 2 2 0 48 2 48 1 1 0 49 1
Professionals 25 O 25 24 0 1 0 25 0 24 0 1 0 25 0
Technicians

SUB-TOIAL 75
*PERMAQEMT PART-TIME

1»Ho 75 1° 113 IL I1: 74 1

Officials & Esra.
Professionals
Technicians

w
SUB-TOTAL
TOtALm 75 0 0 0 75 O 70 2 3 0 73 2 72 1 g o 74 1
*PEEMANENT PART-TIME - Individuals working less than full-term of one academic year or more. time and being paid accordingly but hired for term of 12 months or more or for a statedIbis does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANSPA
Date June 7, 1974School/Department Special Units Completed By A. Carnesale

October
XJXX 1973 Complement Projected 1973-74 Complement June 1974 Complement

White B Other White Black Other Total White Black OtherFULL-TIME MFM MF FMFMFMFMFMFMFMFf , .0 .0 . . . ... . 0 0
Profe iona s 10 0

3

o o
10 o o 10 108' 3 o8 8 81

Clerical 39

Service We kers
SUB- L
'k -
Off a1 &

fe
Te i

Se
SUB-
TAL 5 35 30 9 5 7

*SRA individuals working at least k-time in a permanently established position.
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NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

DIVISION 05 UNIVERSITY S'rumss
Box 5971 ZIP 27607

June 7, 1974

T0: Mr. William H. Simpson
Affirmative Action Officer

Enclosed are two copies of the report
"Progress Toward Affirmative Action Goals
for the Special Units," dated June l974.

Please contact me if any further in-
formation would be helpful

. “A

Albert Carnesale, Head
University Studies

Enclosures

North (lelinll Sh’uv thit'crsi!) m “(Hugh ."\ .z cumrinu‘n! imxiuuinn of Tim University of North (Mluliml.



PROGRESS TOWARD AFFIRMATIVE ACTION GOALS

FOR THE

SPECIAL UNITS

June l974

For purposes of affirmative action planning, the "special units"
within N. C. State University have been divided into four groups: (1)
University Administration, (2) Special Units for Auxiliary and Academic
Administration, (3) Division of University Studies, and (4) Department
of Athletics. Because each of the special units is relatively small,
specific affirmative action goals were expressed in an integrated form
covering all of the units.

The three-year goal for University Administration (viz., "to fill at
least one position with a woman and at least one position with a represent-
ative of a minority race") has been met. During the past year, a white
female was promoted to the position of "Dean, Student Activities" and a
black male was hired for the position of "Assistant Dean, School of Educa-
tion." While these accomplishments represent considerable progress, it is
recognized that continuing efforts are required to ensure that minorities
and females are given equal opportunity in the filling of administrative
posts.

There have been no changes in EPA personnel in either the Special Units
for Academic and Auxiliary Administration or the Division of University Stud-
ies during the past year.

The Department of Athletics has hired a black male to fill the position
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' of "Assistant Basketball Coach." This represents substantial progress to-
ward the Department's three year goal of filling at least two EPA positions
with black males.

Progress toward the achievement of the integrated goals for the special
units is expressed in the tables on the following pages. Included is infor-
mation related to EPA faculty, EPA non-faculty, and SPA personnel.



School/Department 598C131 UH1tS

AFFIRMATIVE ACTION PLAN
EPA FACULTY

Completed By A. Carnesale Date June 7, 1974

June 1973 Faculty Complement
WhiteFULL-TIME M F

5 0

BlackM F M F H F M F M F M F H F M F F

Projected 1975-76 Complement June 1974 Faculty Complement
Other Total White Black Other Total Black Other TotalM F

5 0
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANEPA NON-FACULTY
School/Department Special Units Completed BY ATA. Carnesale Date June 2, I925

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement ' June 1974 EPA Non-Faculty Complement
FULL-TIME White Black ‘Other White BlackM F M F M F Total M F M F OtherM F Total White Black OtherM F M F M F Tbtal
Officials & Mgrs. 50 0 0 0 50 46 2 2 0 48 48 1 l 0 49
Professionals 25 0 0 0 25 24 0 1 0 25 24 0 l 0 25
Technicians

SUB-TOTAL
*PERMANENT PART-TIME
Officials &4§grs.
Professionals
Technicians

SUB-TOTAL
TOTAL 75 0 0 0 75 O 70 2 3 0 73 2 72 l 2 0__ 741
*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department SPECia] UN1tS Completed By A. carn95316 Date June 7: 1974

June 1974 Complement
October 'XJKX 1973 Complement Projected 1973-74 Complement

Black Other TbtalF M F M F
White Black 0the ' TotalOther

M F M M FM F M F
' " ' o of ' ‘ 10 o 10

' " 8 o 8
10
8

FULL-TIME

Clerical 38

9 5
*saa individuals working at least k-time in a permanently established position.



Progress Toward Affirmative Action

Goals for the Special Units

June 1975

For purposes of affirmative action planning, the "special

units" within North Carolina State University have been divided

into four groups: (1) University Administration, (2) Special

Units for Auxiliary and Academic Administration, (3) Division of

University Studies, and (4) Department of Athletics. Because

each of the special units is relatively small, specific affirm-

ative action goals were expressed in an integrated form covering
all of the units.

During the academic year 1974-1975 a black male was appointed

as Assistant Provost, a black male was appointed Assistant Football

Coach, and a female was added to the professional classification.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARMNT Special Units COMPLETED BY Lawrence M. Clark DATE June 20, 1975
June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement June 1975 Faculty Complement

White Black Other Total Whit Black Other Total White Black Other Total White Black Other
-TIME M F M F M F M F M F M F M F M F M F M ' F M F M F~ M F M F M F
rtment HeadDe

Profiggso
Associate Professor

iatant Professor-fl—{3’
£935596=°w

LSUB-
;gtyagm'r PART-TIME
Ezefss 8.9:
Apgqgiate Pr_§gg_or
Assistant Prof a 9ov-m-
I o
Visit no
Si -TDTAL
To AL .
* PERMANEXT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated

term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DETARTENT ‘Soecial Units COMPLETED BY Lawrence M. Clark June 20, 1975
June 1974 EPA June 1975 EPA

Projected 1975-76 Complement Non-Faculty Complement Non-Faculty.Complement‘June 1973 EPA
Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other Total White Black Other Total

"I'LL-TI. H F .‘I " M F M F M V M F M F M F M F M 1’ M F M F M F M F M F M F1' .
OfficiaIs & Nana ers I 48 48 5

ref-ssionals
Technician

SUB-TOTAL
*PERMANENT PART-TIME
Of-icials a Mane era

fes ionals
Technicians

SUB-TOTAL
TOTAL 7 O
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated

term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

COMPLETED BY Lawrence M. Clark June 20, 1975SCHOOL/DEPARTMENT SDQCial Units
June 1973 Complement Projected 1973-74 Complement June 1974 Complement June 1975 Complement
White Black Other Total White Black Other Total *White Black Other Total White Black Other TotalN F M M F M F F F M F M F M F M F M F M F M F M F M F M F

0 S 0 7 2 7 20
Cf als & Mann e
Profes o 15 10 0 10 0 0 0 ' 10 0 l O O” ch ' in 3
ales

Clerical
Cra :sman

e at nns a -5k
borers

a 'lCu Workers
SUB-TOTAL
* .-TTME
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9 ca U0 ke
UB-TOTAL
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* SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT special unit's COMPLETED BY Lawrence M. Clark DATE June 20, 1975
June 1973 EPA June 1974 EPA June 1975 EPA
an-Faculty Complement. Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

. .. . ...4 White Black Other Total White Black Other Total White Black Other Total White Black Other TotalFULL-TIME M F M F M F M F M F M F M F M F M F M F M F M F M F M F M F M F
om‘aa‘ls“&ugaage‘r‘s'“ '5'0‘ 50 o 46 2 2 o 48 2 48 1 1 o 491 50 2' 52 o
Professionals 25 _2__5_ O 24 0 l 0 25 0 24 l O 25 0 34 12 l 371
Technicians

4========= 4 42* ;<%‘—
SUB-TOTAL 75 75 0 70 2 3 0 73-2 72 l 2 0 74 l 84 11 4 l 89 l

*PERMANENT PART-TIME

Officials & Managers

Professionals'

Technicians

SUB-TOTAL '

TOTAL I” i 75 75 0 70 2 3 O 73 2 72 l 2 0 74 l 84 l 4 . l 89 l
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



SCHOOL/DEPARTMENT “Special Units
June 1973 EPA
Non-Faculty Complement

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

COMPLETED BY IIQKIEDQQ M, giggly,

Projected 1975-76 Complement

DATE
June 1974 EPA
Non-Faculty Complement

June 20.41975
June 1975 EPA
Non-Faculty Complement

Black OtherWhite Seal. White Black Other Total
M F M F M F M F

White Black Other Total
M F M F M F M F

White Black Other Total
M F M F M F M FFULL-'Tnm'“ MFMFMFMF

Officials & Managers'. 43 2 0 45

Professionals 17 18

Technicians

SUB-TOTAL
*PERMANENT PART-TIME
Officials & Manggers’
Professionals
Technicians

SUB-TOTAL
TOTAL
* PERMANENT PART-TIME . Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated

term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.
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AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT “aggloigiiunits' COMPLETED BY Lang“: M, Clark DATE June 20, 1975
June 1973 EPA June 1974 EPA June 1975 EPA...... __. Non-Faculty Complement_ . Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

.... . ...... 7. ...n White Black Other Total White Black Other Total White Black Other Total White Black Other TotalFULLPTIME M F M F M F M F M F M F M F M F M F M F M F M F M F M F M F M F
Officials '5. manger; " 43 H 2' ’0 V 45
Professionals 17 l l 18 l
Technicians

SUB-TOTAL 60 l 2 O l 63 l

*PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SUB-TOTAL _.L =L 4::— J fir— :Lt— *1:
TOTAL h h . *L— __=E==§==: 4:: :L——* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
. a“ - j}! « EPA NON-FACULTY 1 . m.m~. . j _ .. . . / 4.7” f I I) ,1, , ’ . fl‘ . -‘ .SCHOOL/DEPARTMENT QZQ/4WV w " «’4I / COMPLETED BY 'éflmrw M was“. r? DATE \J om .1 ~ 1 . ,r ,1

June 1973 EPA June 1974 EPA June 1975 EPAan-Faculty Complement_ _ .Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

White Black Other Total White Black Other Total White Black Other Total White Black Other TotalFULL-TIMF'M'M' M FM FM F M F M FM FM F M F M FM FM F M F M FM FM F M F

Professionals 7 l / lg I
Technicians

SUB-TOTAL Q0] 2. O / £3 1

*PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SUB-TOTAL
==L==EF

TOTAL ' ’ ' fl =11
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.


