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The faculty members listed below will represent the
School of Physical and Mathematical Sciences on the
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MEMORANDUM

TO: Dr. Harry C. Kelly, Provost

FROM: A. C. Menius, Jr., Dean, PAMS
&,C-VL~.._’—

SUBJECT: Affirmative Action Plan for the School of PAMS

I enclose the Affirmative Action Plan for the School
of PAMS. It is my belief that it covers the relevant
points and states just and realistic goals. It is my
intention to implement and enforce the plan if it meets
your approval.

ENCLOSURE

THE UNIVisnsr'n' ()1: NORTH CAROLINA. \\'iiii;un Friday, President, comprises: North Carolina State University (1! Raleigh, the University of
North Carolina at Chulrcl Hill. the University of North Carolina at Greensboro, thv University of North Carolina at Charlottv.

the University of North Carolina at Ashcvilic, and the University of North Carolina at \Vilmington.



AFFIRMATIVE ACTION PLAN PAMS, NCSU

,-The School of Physical and Mathematical Sciences of Nbrth

Carolina State University reaffirms its determination to insure that its

policies with regard to recruitment, hiring, and personnel practice do_

not discriminate_on the basis of sex, race or creed. Beyond this, moreover,

the school plans to "make additional efforts to recruit, employ, and

promote qualified members of excluded groups, even if that exclusion-

cannot be tracedtn discrimination.''?In this document, the term "excluded

groups" will be taken to mean women and racial minorities). The §chool

asserts its good faith in mahing efforts to insure the rectification of

,.any past discrimination, and plans to establish procedures and policies

which will both make it transparently clear that no discriminatory

'ldpractices now exist in the School, and also to provide for an established

grievance procedure for any faculty or staff associated with the School_

. who feel that they have suffered on the basis of discrimination. As will

.' be outlined in detail below, the existing grievance procedure will be sup-

plemented and a detailed statement of the new process will be developed.

Furthermore, certain requirements will be made of department heads in the

School'concerning careful documentation of their efforts in recruitment,

hiring, promotions, and salary adjustments, so that a file of such activities,

particularly with regard to possible allegations of discrimination, will

be available in all cases. Several changes in recruitment and hiring

policy practices are suggested which-should help stimulate the employment

of qualified members of excluded groups, and specific goals for such

employment are also given. :" .

Before the detailed statement of School's Affirmative Action PlanWan—u”
* uuw nording '
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is given, it is perhaps best to describe certain constraints to which the

School is subject in hiring any substantial number of members of excluded

groups. First, it is fair to say (see Tables 1 and 2), that there is a

particularly small pool of qualified persons in the Physical and Mathematical

Sciences who are classified as women, blacks, or other minority ethnic

groups, and those who are qualified are in great demand. This provides a

challenge to the School of Physical and Mathematical Sciences for the

training of persons belonging to these excluded groups to reach professional

status in our fields; on the other hand, the fact that not many qualified

persons from those groups are available in these disciplines makes it

difficult to recruit them in large numbers. Second, the School of Physical

.and Mathematical Sciences will have relatively few academic positions

available for filling in the immediate future. For the last four years,

there has been an average net increase of faculty of seven per year, though

the figures are decreasing. Clearly, no large scale change in the relative

percentage of excluded groups can take place unless there are substantial

numbers of positions that might be filled. Finally, in its zeal to change

such relative percentages, the School must not err in the direction of reverse

discrimination which might lead to the selection of unqualified persons.

As is mentioned in the letter of October 1, 1972 from Mr. Pottinger to college

and university presidents, "to take such action on grounds of race, ethnicity,

sex or religion constitutes discrimination in violation of the Executive Order."

Accordingly the School of Physical and Mathematical Sciences plans to

institute the following policies:

1. In making known the availability of any new positions, the department

heads will state specifically that applications from members of excluded
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groups are welcome. A typical phrase to be used might be "N. C. State U.

follows Affirmative Action guidelines." Any Search Committees appointed

to reach and screen applicants for a specific position will act in

consultation with the departmental EEO officer (see below). Efforts

will be made to publicize any vacancy in professional journals and

employment registers,through a broad selection of other universities,

and in any fashion the committee may decide will help to spread the

information as widely as possible.

the department heads will keep a complete file'on all correspondence

involving potential employees of their department, including information

as to sex or race of the applicant wherever. available. Unsolicited

applications will be given full attention.

In theeventthat a member of an excluded group is not selected for a

particular position, the department head should be able to document

on the basis of qualifications the decision made in passing over the

candidate from the excluded group.

A current file of salary and rank status, and the actions taken con-

cerning these, of faculty and staff members should be kept and

reviewed annually by department heads and by the school dean to see if

any discriminating practices are in effect.

Equal Employment Opporturnity (EEO) officers will be appointed in each

department. The existence and functions of this office should be

made clear to all faculty and staff members in the departments of PAMS.

A School of PAMS Grievance Committee will be appointed to whom the

EEO officers may report, and to serve as liaison with the University

Grievance Committee. This committee should also maintain a cumulative

account of progress in regard to hiring and promoting, based on data
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received from department heads, and will provide annual reports to the

dean concerning the School's progress in meeting the goals specified in

this plan.

A school committee will be appointed with the goal of recommending

policies and practices which will increase the number of members

of excluded groups who study physical and mathematical sciences both

at the graduate and undergraduate levels, with the aim of entering these

as a profession. The committee will include a member of each department

‘in the school. The committee will consult with national professional

societies in determining suitable methods for recruiting students, and with

the university Department of Information Services for help in publicizing

its efforts. The committee will make annual progress reports to the dean

of the school. Table 3 gives the current graduate enrollment in the school

broken down by excluded groups.

In view of the small number of SPA employees in PAMS (see Table 4), it is

deemed impractical for the School to provide training programs to help

them advance.

Specifically, the School of Physical and Mathematical Sciences sets the

following goals:

a. Currently, the breakdown by race and sex among academic employees

is given in Table 4. We propose that four females and one black

male be recruited in the next three years. One of these should be at

the Professor level. One reason why the salary of excluded groups

is lower than the School average is that such members are in relatively

lower ranks. This is one reason why our goal includes the recruitment

of a woman or a Black at the Full Professor level.

The breakdown by race and sex for non-academic personnel is shown

in Table 5, to be compared with local availability figures given
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in Table 6. Our proposal is that four black females and one black male
be added in the SPA ranks in the next three years.

If our goals are met precisely (assuming the appointments were for nine
month contracts) the relevant percentages for EPA personnel would be raised from
seven to ten percent for white females and from one to two percent for black
males. A study of Tables 1 and 2 will indicate that these percentages

are above the national availability figures for the Physical and Mathematical
Sciences.



TAbLE I

DOCTORATES AWARDED TO WOMEN 1960 — 1969

- Total number of Total number of - '% of Doctorates
Field Doctorates earned Doctorates earned by women earned by women

- Mathematical Sciences

Mathematics . A ' H I 6.h6

7 -Statistics ‘ ‘ ' t . - - ‘ ' _ - ' 6.79

‘Physical Sciences

'i-Chemdstry . : 'ir. . _l II . ,1 ‘. . '.‘-' ‘4 6:82

reneoacgy . Y - f ‘ ' . .' 4.3:.m

_ Geophysics r . h d I

. Meteorology

Oceanography

1 Physics

'Computer Sciences
(196k - 1969 only)

iSubtotals . > ... . ,, i" .,A " ‘ 1,515

‘ National totals ~ 15h,111 . ; , ' g ' f 17,929 4 “ ' n 7' '- 11.63
in all fields ‘ - ' ' ' M

‘Source: Data prepared June 1971 by the Council for Uni€ersity Women‘s.Progress at the.
’ University of Minnesota. '

Note: A recent study (The Woman Doctorate in America, by Helen Austin) indicated that
91% of women doctorates were working, 81% full~time. (Only.81% of all men are
in the labor fGICE: or men with doctorates, only 69% work full—time in their
field of study;)



TABIE 1 (b)

DOCTORATES AWARDED TO WOMEN BY THE LARGEST DEGREE

GRQNTING INSTITUTIONS AND THE E‘T RANYED DEPARTMENTS IN THE FIELD 1967 ~ 1969

DeJartmeQE “Total Women % Women

Chemiétry V 179 . I q 815-

Computer Sciences" L -‘ ' 2 p . ' .6;0' (1968169):

‘Geology & GeOphysics ‘ l7 1 ‘ h.9

Mathematics ‘ '. 55 . 1 i3' 1 _ 5.5

.Physice 2 . ",7 . _ ho ' ; ' ‘ 2.h

Statistics ‘ ; 1 II 8 , 5.2

Source: Availability Statistic5, Women Holders of the Ph. D., 1967 — 1969
(Top Degree Granting Schools) Complied by the Office of the Chancellor,University
of Wisconsin. (April 1972) . .



'~Table'2

Black AmericaanhD's in Physical and Mathematical Sciences, 1958 - 1976.

Year PhD Awarded
. , . ,. . ' 58~7O %‘of 26:81

Field of Doctoratd 58 59 '60 61 62 63 64' 65 66 67 68 ' '69 70 Total Black PhD's

Physics and ' . . _ .
Astronomy 0 2 l 2 4 4 3 10 7 '1 2 ‘ 6 2~ 44 2. Z

Chemistry 10 7 8 12 15 16 , 18 17 19 ‘17 18 20' 18 195 9.02

Biochemistry 3 o 5 7 2 ‘ 1 4 9 9 3 4 5 4 56 2.62

Mathematical .
Sciances 2 2 3 2 2 6 4 2 9 9 8 11 4 64 3.03

Earth Sciences 0 1 1 1 0, 1 1 1 '0 o 2 2 0 10 0.51

238 Subtotals 15 12 18 24 23 28 30 39 44 3o 34 44 28 369 172

Yearly totals in f '. ' 1 , - J: ' - ‘ 1
811 fields 120 115 114 142 139 169 166 158 177 178 217 218 255 2168

Percentage 12.5 10.4 15.8 16.9 16.5 16.6 18.0 24.7 24.9 17.0 15.7 20.2 11.0

*Total of Black Americans PhD's awarded in all fields (1958 4.70) = 2168 .1:



Additional Items Relevant to the Information in Table 2

As of 1969, there were appro>zimately 2300 black Ph. D. 's in the U. S.,‘
*- ‘

representing less than lZ of the country‘ s earned doctorates .

Between 1876 and 1969, approximately 650 blacks received natural science
4:

doctorates, less than lZ of the doctorates awarded in natural sciences . ,

J'Of 1,096 black respondents to. a Ford Foundation survey, 29/ earned their«’

‘-doctorates in Education, 26Z in the Social Sciences, 13/ in Biological

'ifl Science, 12Z in Physical Science, 12Z in the Humanities, and 8% in the

' *1
. other fields ..

' O
' About 80Z of Negro doctorates, who are employed by colleges and universities,

' *
are employed at predominately black institutions .

‘In the Mathematical Sciences, of 1281 doctoratesawarded by U. S. universities

in 1971-72, information on the race. and sex of recipients was obtained for '

848. Of the 848, 9 were blacks (approximately lZW).

*Information summarized from a Ford Foundation Survey: Black American Doctorates

and Negroes in Science: Natural Science Doctorates, 1876—1969.

*k' ' 1
Notices of the American Mathematical Society, October 1972.



Bioéhem.

Physics

Math,

Statistics

Comp. Sci.

Geosci.

Table 3

GRADUATE STUDENT DISTRIBUTION, PAMS

men women
white
10
1

35
18

19
22

18
29

‘ 23
12

_3
4

24

black
1
0

0

white
9
2

3

black
1



Table 4

Academic EmplOyees in FANS with Nine Month Contracts

White—Male I . White—Female Black—Male

Number 119 9 ‘ 1
Percent 92% 7% 1%
Average Salary $16,366 ' $10,522 $9,200

Academic Employees in PAMS with Twelve Month Contracts

White-Male . White-Female . Black-Male

Number 43 2 0
Percent 95% 1 5% , 0%
Average Salary $19,435 $13,900 $ -



-Table 5

Non~Academic Employees in PAMS

Wfiite—Male White—Femalé. Black—Male ' Black—Female

11 ’ '48 ‘ . o 2



Civilian Wbrk Force
Employment
Unemployment
Unemployment Rate

Table 6

Wake County Work Force Data

H‘ ' - t u NL": 1-3...- 3‘33;e

122,230 71,h10
11:3, 5:110 70, 350‘/

2,hw) 1,060
2.0 1.5

Total

2h,200
23,210

990
ll. 1

Minority
Male

12,800
125lfl10

360
2. 8

Female

11,hoo'
10,770

630
S.fi



February 7 , 1973
' %

TO: Dr. Jasper Memory

FROM; Clauston Jenkins

Overall I think the mus Affirmative Action plan covers the points that are
essential. I like your concept of "excluded groups." My suggestions are offered
to flesh out the plan in areas in which I anticipate am will be particularly
interested. . .

.1. You should provide snore details about plans for recruitment of non
faculty including such aspects as the composition of the search
comittee, the places or sources that will be canvassed, your willing-
ness to consider unsolicited applications and what you man by ‘
"totalled records." '

' 2. You should provide more detail about the salary situation of females
and minorities at present, so that your point of departure is clear.

3. You should be clear that in losing 7 positions. the School did hire
new faculty in 1971-72. , n .

6. You should explain more fully how you will monitor progress in meeting '
your goals. ‘ ‘ . . 3

'1 5. You should note that you have corrected all technical deficiencies mentioned '
‘ in Eli's letter of Septmer 27 if any applyg . -

6. You should point out that the small number of!” employees in me makes
it impractical for the School to provide training programs to help them ‘
.mncae , ' ‘ - : I ,

7. You should be more explicit about plans to recruit excluded groups as
students. to appointment of ei‘comittae is not. adequate. 'lhis should be
a key point in our plan. but we need specifics if we are to convince hm

, that we are serious. ' i a v ‘ , = ‘

~' , 8. It would be useful. to add a table showing the present composition by race
x. \ . and out and the weition ifsyou reach your goals. Percentages could he

"i ‘ included also although ye may decide to reason than.» - ‘ . ' , ,
\ .

thanks for letting us. see this.

‘, ’cJ/us ., ‘ . _ ‘ .



NORTH CAROLINA STATE UNIVERSITY
AT RALEIGH

SCHOOL OF PHYSICAL AND MATHEMATICAL SCIENCES

Physical Sciences Research
113 Cox Hall Ext. 2502-2503

MEMO TO: MW

Wfi’W W“

fM’

FROM: Date



D R A F T

AFFIRMATIVE ACTION PLAN PAMS, NCSU

-The School of Physical and Mathematical Sciences_of Nbrth

Carolina State University reaffirms its determination to insure that its
policies with regard to recruitment, hiring, and personnel practice do

not discriminate on the basis of sex, race or creed. Beyond this, moreover,

the school plans to "make additional efforts to recruit, employ, and

promote qualified members of excluded groups, even if that exclusion

cannot be tracedto discriminationfliIn,this document, the term "excluded.

groups" will be taken to mean women and racial minorities). lhe School,

asserts its good faith in making efforts to insure the rectification of '
any past discrimination, and plans to establish procedures and policies

which will both make it transparently clear that no diScriminatory

practices now exist in the School, and also to provide for an established

grievance procedure for any faculty or staff associated with the School,

who feel that they have suffered on the basis of discrimination. ‘As will

be outlined in detail below, the existing grievance procedure will be sup-'

plemented and a detailed statement of the new process will be developed.

Furthermore, certain requirements will be made of department heads in the

Schoolconcerning careful documentation of their efforts in recruitment,

hiring, promotions, and salary adjustments, so that a file of such activities,
particularly with regard to possible allegations of discrimination, will

be available in all cases. Several changes in recruitment and hiring

policy practices are suggested which should help stimulate the employment

of qualified members of excluded groups, and Specific goals for such

employment are also given. . . - ;.I .

Before the detailed statement of School's Affirmative Action PlanW
* HEW wording ‘
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is given, it is perhaps best to describe certain constraints to which the

School is subject in hiring any substantial number of members of excluded

groups. First, it is fair to say (see Tables 1 and 2), that there is a

particularly small pool of qualified persons in the Physical and Mathematical

Sciences who are classified as women, blacks, or other minority ethnic .

groups, and those who are qualified are in great demand. This provides a

challenge to the School of Physical and Mathematical Sciences for the

training of persons belonging to these excluded groups to reach professional

status in our fields; on the other hand, the fact that not many qualified

persons from those groups are available in these disciplines makes it'-

difficult to recruit them in large numbers. Second, the School of Physical

and Mathematical Sciences will have relatiVely few academic positions

available for filling in the immediate future.' Last year, indeed, the

School lg§£_seven positions, rather than gained new positions that'

might be filled.‘ Clearly, no large scale change in the relative percentage

of excluded groups can take place unless there are substantial numbers-

of'new positions that might be filled.' Finally, in its zeal to change such

relative percentages, the School must not err in the direction of reverse

discrimination which might lead to the selection of unqualified persons.

As is mentioned in the letter of October 1,1972 from Mr. Pottinger to

college and university presidents, "to take such action on grounds of race,

ethnicity, sex or religion constitutes discrimination in violation of

the Executive Order."

Accordingly the School of Physical and Mathematical Sciences plansl

to institute the following policies: ‘

1. In making known the availability of any new positions, the department

heads will state specifically that applications from members of
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excluded groups are welcome.

The department heads will keep detailed records on.all correspondence

involving potential employees of their department, including information

as to sex or race of the applicant wherever available.

In the event that a member of an excluded group is not selected for A‘

particular position, the department head should be able to document

on the basis of qualifications the decision made in passing over the,

candidate from the excluded group.

A current file of salary and rank status and the actions taken con-

cerning these, of faculty and staff,members should be kept and

periodically reviewed by department heads at the departmental level

and by the dean at the school level to see if any discriminating

practices are in effect. ’

Equal Employment Opportunity (EEO) officers will be appointed in each

’department. The existence and functions of this office should be

made clear to all faculty and staff members in the departments of.PAMS.

A School of FANS Grievance Committee will be appointed to whom the .

‘EEO officers may report, and to serve as liaison with the University

; Grievance Committee.

A school committee will be appointed with the.goal of recommending

policies and practices which will increase the number of members-

of excluded groups who study physical and mathematical sciences with

the aim of entering these as a profession.’

Specifically, the School of Physical and Mathematical Sciences sets

the following goals:
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Currently, the breakdown by race and sex among academic employees

is given in Table 3. We propose that four females and one black

male be recruited in the next three years. One of these should be

at the Professor level.

The breakdown by race and sex for non—academic personnel is shown

in Table 4, to be compared with local availability figures given

in Table 5. Our proposal is that four black females and one black

male be added in this category in the next three years.



TABLE I

DOCTORATES AWARDED TO WOMEN 1960 — 1969

Total number of Total number of . % of Doctorates
Field Doctorates earned Doctorates earned by women earned by women

.Mathematical Sciences

Mathematics

1 Statistics

Physical Sciences

Chemistry

Geology

“Geophysics

Meteorology

Oceanography

Physics

Computer Sciences
. (196k — 1969 only)

Subtotals .. , p '. ..‘ 1,515

National totals ‘ , ' h . . 17,929
in all fields ,

Source: Data prepared June 1971 by the Council for University Women‘ 8 Progress at the
University of Minnesota.

Note: A recent study (The Woman Doctorate in America, by Helen Austin) indicated that
' 1% of women doctcrztes were working, 81% full~time. (Only 81% of all men are

in the labor I‘ouce. or men with doctorates, only 69% work full-time in their '
field of study;) ‘ ‘



TABLE 1 (b)

DOCTORATES AWARDED TO WOMEN BY THE LARGEST DEGREE
GRANTING INSTITUTIONS AND THE BEST RANKED DEPARTMENTS IN THE FIELD 1967 — 1969

DeEartment -Total Women ' . % Women
Chemistry 179 A 8.5
.Computer Sciences‘ ' , 2 . v6.0 (1968~69)1
Geology & Geophysics 17 ‘ h,9
Mathematics ' SS ,. . 5-5
Physics ’ ho _ 2.h
Statistics _ 8 ' ‘ 5.2

Source: Availability Statistics, Women Holders of the Ph.D., 1967 — 1969
(Top Degree Glanting Schools) Complied by the Office of the Chancellor, Universityof Wisconsin. (April 1972) ‘ . ‘ .



,*Total of Black Americans PhD's awarded in all fields

'.Table'2‘

Black American PhD's in Physical and Mathematical Sciences, 1958 - 197d~

Year PhD Awarded

('1'

(1958 - 70) s 2168']_l "'

. . 58~70 %'of Total *
7 Field of Doctoratd 58 59 '60 61 62 63 64 65 66 67 68 69 70 Total Black PhD's

. Physics and I .
Astronomy 0 2 1 2 4 4 3 10 7 1 2 ' 6 2- 44' 2.02

Chemistry 10 7 8 12 15 16 18 17 19 17 - 18 20' 18 195 9.0%

Biochemistry 3 0 5 7 2 ' 1 4 9 9 3 4 5 4 ' 56 2.62

Mathematical
Sciences 2 2 3 2 2 6 4 2 9 9 8 ll 4 64 3.0%

Earth Sciences 0 l l l 0 l 1 1 0 O 2 2 O 10 0.5%

pus Subtotals 15 12 18 24 23 28 30 39 44 ,30 34 44' 28 369 172

Yearly totals in y . ~ - - *
all fields 120 115 114 142 139 169 166 158 177 178 217 218 255 2168

Percentage 12.5 10.4 15.8 16.9 16.5 16.6 18.0 24.7 24.9 17.0 15.7 20.2 11.0
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doctorates, less than 1% of the doctorates awarded in natural sciences .

Additional Items Relevant to the Information in Table 2

As of 1969, there were approximately 2300 black Ph.D.'s in the U. S.,
*

representing less than 1% of the country's earned doctorates .

Between 1876 and 1969, approximately 650 blacks received natural science
*

Of 1,096 black respondents to a Ford Foundation survey, 29% earned their'»

doctorates in Education, 26% in the Social Sciences, 13% in Biological

Science, 12% in Physical Science, 12% in the Humanities, and 8% in the,

a
other fields .

About 80% of Negro doctorates, who are employed by colleges and universities,
*

are employed at predominately black institutions .

In the Mathematical Sciences, of 1281 doctorates awarded by U. S. universities

in 1971—72, information on the race and sex of recipients was obtained for '
**

848. Of the 848, 9 were blacks (approximately 1%).

yIanImation summarized from aFord Foundation Survey:, Black American Doctorates

and Negroes in Science: Natural Science Doctorates, 1876—1969;

**. . .
Notices of the American Mathematical Society, October 1972.



Table 3

Academic Employees in PAMS with Nine Month Contracts

White-Male White-Female Black—Male

119 9 ' . 1

Academic Employees in PAMS with Twelve Month Contracts

White—Male I ' WhiteéFemale Black Male
43 2 O.



Table 4

Non¥Academic Employees in PARS

White—Male White~Female Black—Male ‘ ‘ Black~Female
ll 48 ' 0 2



Civilian work Force
Euploymen‘;
Unemployment
Unemployment Rate

TdfleS

wake County Work Force Data

'13 Total033; Pale F391

122,230 71,h1o 50,720 2h,eoo
119,5ho 70,350 h9,290 23,210

' 2,h90 1,0oo 2,u30 990
2.0 1.5 2.5 1:.1

Minority
Male

12;800
12,hh0

360
2.8

Female

11,hoo



Affirmative Action Report

for the

School of Physical and Mathematical Sciences

During the period June 1973 ~ June 1974 there was relatively
little change in the profile of the school with respect to minority
and female personnel. The principal reason for this is that there
has been practically no turnover and few new positions.

The June 1973 tally for the Mathematics Department was actually
that for October 1973, and included one black instructor and one
female instructor who had just received their Ph.D.'s from us one year
before. Our general policy is to keep our Ph.D.‘s on one year only
as an instructor to give them time to look for jobs. The female
instructor did obtain a job. In spite of our general principles, we
offered the black instructor an assistant professorship. He originally
accepted, but then for family reasons resigned on July 1, 1973. Thus
our June 1973 tabulation is inflated by one black and one female

instructor. One new female assistant professor was hired by the
Mathematics Department for 1973.

During the 1973-74 academic year the Department of Geosciences
added an Assistant Professor of Physical Oceanography to its faculty.
A list was compiled that included all of the schools that were known
to have Ph.D. programs in this field, and also several.schools in
which it was felt there was a possibility that such a program existed.

This list totaled 17 universities as follows:'

The University of California at Berkeley

The University of Hawaii

Massachusetts Institute of Technology (Department
of Naval Architecture and Marine Engineering)



The University of Rhode Island (College of Engineering)
The Johns Hopkins University

Earth and Planetary Sciences)
New York University
Oregon State University
The University of Rhode Island (Graduate School ofOceanography)

Scripps Institute of Oceanography
Texas A & M University
University of Washington
Woods Hole Oceanographic Institution
The University of Michigan (Department of Meteorologyand Oceanography)
The University of Wisconsin

A letter was sent to each of these addressees announcing theavailable position at North Carolina State UniVersity.
this letter is attached hereto.

The Search Committee considered all applicants regardless ofsex, color, creed

minority group.



NORTH CAROLINA STATE UNIVERSITY AT RALEJGi-I
CENTER FOR MARINE AND COASTAL STUDIES .1204 Bun-um rou -,Box $9M In 27007 ' ~”,.

A position on the Marine Sciences faculty at North CarolinaState University has recently become available in the area ofOcean Engineering - Physical Oceanography. The Marine SciencesProgram on our campus is an interdisciplinary program with thefaculty housed in participating departments. The position forwhich we are seeking a candidate would be housed in the Depart-ment of Geosciences or one of the Departments in the Schoolsof Engineering, depending on his background and.expertise.
, The person we are seeking should have a background inPhysical Oceanography and be interested in instrumentationaspects of Oceanographic Engineering. We are seeking to fill theposition with an assistant professor. This is a l2 month positionthat will be partially research and partially teaching.

- If any of your students might fulfill our needs. would youplease put them in touch with me. / .o
Sincerely,

-‘ Walter J. Saucier, Chairman.Search Committee
NJS/pt

4..A....e..»--u.-.~.-...,....._,.—a.-.,,.._-..

w‘h

;A".:,nv’.w—--WM

-v.v..-.u,.~‘-4'-...



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

School/Department FANS . Completed By J. D. Memory Data _£222_2;_£212___

' June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL-TIME M F M F M F fif“? M F M F M F FF“? M F M F M F

Officials & r 0 o o o o o o o o o o
Professionals 0 ~ 1 0 0 0 8 0 0 0 0 0
ech ician

- .....- ...::—.—-:_-L-‘.:;.‘.::.-f-r.=s==“——.=e:
SUB~TOTAL
*PERMANENT PART-TIME
fficial & .r
ofessionals

Tech ci 3

l 0 O O O O 1 0 3
11 2 o o o o 11 2 11 2 o o o o

UB-TOTAL
1%L

gly but hired for term of 12 months or more or for a statedould be reported as full-time by their major departments.

*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordinterm of one academic year or more. This does not include Joint appointments which sh



School/Department FANS

June 1973 EPA Non-Faculty Complement
White Black Other TbtalFULL-TIME

icia O O 0 O
f o o o:.o

* ERMA” PA -T
in s &

UB-TOTAL 3 0 O O 0

term of one academic year or more. This

M F M F M B

0 3 0
AL 12 2 0 0 0 O 12 2

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

J. D. MemoryCompleted By

Projected 1975-76 Complement
.White Black Other TotalM F M F M F H F
O 0 O O 0 0 0

' 1 0 0 0 0 0 O

l 0 0 O O 0 l 0
11 2 O 0 0 0 11 2

*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for tdoes not include joint appointments which should be reported as
I

Date June 5, 1974

June 1974 EPA Non-Faculty Complement
WhiteM F
0 0 O 0 O 0

Black Other TotalM F M F E

8 0 0 0 O O

3

11200

e stated
full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Completed By J. D. Memory Date June 5, 1974.

June 1973 Complement . Projected 1973-74 Complement June 1974 Complement
ite B ack Other White Black Other 2953; White Black OtherFULL-TIME FMFMF MFMFMFMFMFMFMFff a , ,. . . .. .... . 0 0 0 0 0 0

Professionals I ' I V I “ . h
T i
Sal
Clerical
af

0 e
Service
SUB-
*pA -
f

Te

OOOOOOOOO

rd:318 59 16 56
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANSPA
School/Department Chemistry Completed By R, H_ Loe‘opert Date 5/2b/7L,

June 1973 Complement Projected 1973-74 Complement ' June 1974 Complementt B ack Whit Bla 0the Tota Bla 0the Total
FULL'TIME M M F M M M M M M M Ff

fessi na

S
Clerical

*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Chemistry Completed By R- H. Loeppert Date May 21: 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total Black Other Total Black Other To a1FULL-TIME M F H F M F m M F F m M F Ftme ead l l

18

As a
Instruc

si

#2 3421+3 3h31+2
* PERMANENT PART-TIME - Individuals workterm of one academic year or more. Th

3h2
ing less than full-time and beingis d paid accordingly but hired for term of 12 months or more or for a statedoes not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

School/Department Chpmiqtrv . Completed By R. H. Loeppert Date May 21: 1971»

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
White Black Other Total White Black Other tal White Black Other TotalFULL'TIME HF MF MF IT—F MP MP MP MF MP MP "W

Ofc

l l l l
2 2 2 2

*PBRMANENT PART~TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

May 29 . 1974School/Department Computer SCience Completed By W. E’ RObb1ns Date

June 1973 Complement Projected 1973-74 Complement June 1974 Complement
ite B ack Other Total White Black Other Tota White Black OtherFULL-TIME MFMFMFMFMFMFMFMFMFMFMF

fe

1
Clerical

erv ce Wo
SUB-TOTAL
* A -

4

*SPA individuals working at least k-time in a permanently established position.



' AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Computer Science Completed By w. E. Robbins Date May 27, 1974 . . 3

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other tal White Black Other Total White Black Other To 31FULL- TIME H F M F M F M F F E F' F M F M

Instruc

l9 l9 1 21 ' 20
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.**An error was made in the initial count as of June, 1973. This increase by 1 does not represent an actual increase at the assistant level.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Geosciences Completed By C. J. Leith Date May 27, 1974
June 1973 Complement Projected 1973-74 Complement June 1974 Complement

White B ack Other Total White Black Other TotaL White Black OtherFULL-TIME MFMFMFMFMFMFMFMFMFMF F
fe

Sal
Clerical

Se c
UB-

*pA _
Off cia

fe 3
Te ci
Sale
Cl ica
Craf
erat n semi-sk lled

La e
Sc Wb
SUB- L 0

2
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Geosciences Completed By C. J. Leith Date 5/20/74

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total Black Other Total BlackFULL-TIME M F F fi__—F M F Other TotalN F M M F H F M F M F

S
Inatruc

1 13 . 13 0
* PERMANENT PART-TIME - Individuals working less than full-time and beinterm of one academic year or more. This does not include joint appoin

g paid accordingly but hired for term of 12 months or more or for a statedtments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANERA NON-FACULTY
School/Department‘_Jag§gugnggag, Completed By a r Tnifh

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement
FULL-TIME White Black Other TotalF White Black OtherM F M F M M F M F M FOfficials &

1

O O O 0 0 0 0
*PERMANENT PART~TIME - Individuals working less than full-time aterm of one academic year or nd being paid accordingly but hired formore. This does not incldde joint appointments which should be r

Total

Date SIZQIZQ

June 1974 EPA Non-Faculty Complement
White Black OtherM F M F M F TotalFT__—F

term of 12 months or more or for a statedeported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Mathemat1¢3 Completed By N. J. Rose ' Date » May 27, 1974
June 1973 Complement _ ' Projected 1973-74 Complement June 1974 Complement

Total White Black Othe Total BlackFULL-TIME -—-—- —____ OtherM F M F M F M M F M F M F

Cle ical

*SRA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTYSchool/Department Mathematics ‘ RAMS Completed By N. J. Rose Date May 20. 1974
June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty ComplementWhite Black o Other Tbtal BlackFULL-TIME M F M F M F H F M FDe tment Head 1 0 O O 0

Other Total White Black Other TotalM F H F M F M F M F
l O 012 O O 0

ll 0 O11
20
5

SUB-TOTAL
*

* PERMANENT PART-TIME - Indterm of one academic year ividuals working less than full-time and being paid accordinglor more. This does not include joint appoi y bot hired for term of 12 months or more or for a statedntments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

SchoolIDepartmentEQxaical and Mathematical Sciencesl§tatiatics Completed By D. D.;M§aon

June 1973 Complement Projected 1973—74 Complement
White B Other Tota White Black Other TotalFULL-TIME _____M F M F M F M F M F M F M F M F M

fe

a
Clerical

1 O O O O 1 18 l 18 O
*SPA individuals working at least k-time in a permanently established position.

White
F

Date Mg: 2%. 197k

June 1974 Complement
Black OtherM F M



AFFIRMATIVE ACTION PLANEPA FACULTY
School/DePartmentWWW/Statistflmpleted ByMam

June 1973 Faculty Complement
Date May 20. 197”

Projected 1975-76 Complement June 1974 Faculty ComplementWhite Black Other Total White Black Other
FULL-TIME M F M F M F H F Total White Black Other TotalM F M F M F H F M F M F M F M Fn Head

1
16

L
2 26WOne Visiting* PERMANENT PARTLTIME - Iterm of one academic ye

1 1ndividuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
ar or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANEPA NON-FACULTYSchool/DepartmentPhysical and Mathematical SciencesZStat;§t1cs Completed By 9, p. Maggy Date Mex 20I 191kJune 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement1 , 0th T t it Bl k
FULL-TIME Shit; 3 ac? M e; o a Wh e ac Other Total White Black Other TotalM F M F M F M F M F M F M F

3
11

*PERMANENT PART-TIME - Individualsterm of one academ1c year or more. working less than f



AFFIRMATIVE ACTION PLANSPA
School/Department FANS/Physics Completed By L. W. Seagondollar Date 5/24/74

June 1973 Complement _ Projected 1973-74 Complement June 1974 Complementit ck Other Whit Bla 0the Tota Bla 0the Tbtal
FULL‘ TIME M M M M M M M M F

M F M Ff 1
Professi nal

i
S
Clerical

f
1°e t

Service We k
SUB-TOTAL
*PART-
Officia

of
&

sio
i la9

Sale
Cle ical
Craftsma

erat emi- k lled
Lab
Se

e
Wbic

SUB- L
L

*SPA individuals working at least k-time in a permanently established position.



School/Department

FULL-TIME

Offi

*PERMANENT PART-TIME - Individuals working less than full-time and beinterm of one academic year or more. This does not include joint appoin

PAMS - Physics

June 1973 EPA Non-Faculty Complement
White Black OtherM F M F M
0 00 0
1 0 0 O

0 0

0 0 0 O 0 O 0
1 0 0 0 0 0 1

TotalM—__T

O
O

AFFIRMATIVE ACTION PLANEPA NON-FACULTY
Completed By L. W. Seagondollar

Projected 1975-76 Complement
White Black OtherM F M F M F Total

0 0 0 0 O O
1 O 0 0 0 O

0 0 O 0 0 0 0 0
1 0 0 O 0 O l 0

Date 5/16/74

June 1974 EPA Non-Faculty Complement
White Black OtherF TotalM F M F M FT-—F
0 0 0 O 0
0 0 O 0 O

0 0 0 O O 0 0 O
0 0 0 0 0 0 O 0

g paid accordingly but hired for term of 12 months or more or for a statedtments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department RAMS - thsics Completed By L. W. Seagondollar Date May 16. 1974

June 1973 Faculty Complement Projected 1975-76 Complement . June 1974 Faculty Complement
White Black Other Tbtal White Black Other Total Black Other TotalFULL-TIME M F H F M F M F M F M F M F M F M F M F M Frtme t Read 0 0 O l 0 0 0 O 0 0 O 0 0 O

0 O
0 0
0 0

0

As
Instruct

t

0
22 O 0. 0 0 25 0 22 l 26 2 22 O O O 3 0 25 0Q* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



Affirmative Action Report

for the

School of Physical and Mathematical Sciences

During the period June 1973 - June 1974 there was relatively
little change in the profile of the school with respect to minority
and female personnel. The principal reason for this is that there
has been practically no turnover and few new positions.

The June 1973 tally for the Mathematics Department was actually
that for October 1973, and included one black instructor and one

female instructor who had just received their Ph.D.‘s from us one year
before. Our general policy is to keep our Ph.D.‘s on one year only
as an instructor to give them time to look for jobs. The female
instructor did obtain a job. In spite of our general principles, we
offered the black instructor an assistant professorship. He originally
accepted, but then for family reasons resigned on July 1, 1973. Thus
our June 1973 tabulation is inflated by one black and one female
instructor. One new female assistant professor was hired by the
Mathematics Department for 1973.

During the 1973-74 academic year the Department of Geosciences
added an Assistant Professor of Physical Oceanography to its faculty.
A list was compiled that included all of the schools that were known
to have Ph.D. programs in this field, and also several.schools in
which it was felt there was a possibility that such a program existed.

This list totaled 17 universities as follows:

The University of California at Berkeley

The University of Hawaii

Massachusetts Institute of Technology (Department
of Naval Architecture and Marine Engineering)



The University of Miami
The University of Michigan (Department of NavalArchitecture and Marine Engineering)
The University of Rhode Island (College of Engineering)
The Johns Hopkins University

New York University
Oregon State University
The University of Rhode Island (Graduate School ofOceanography)

Scripps Institute of Oceanography
Texas A & M University
University of Washington
Woods Hole Oceanographic Institution
The University of Michigan (Department of Meteorologyand Oceanography)
The University of Wisconsin

A letter was sent to each of these addressees announcing theavailable position at North Carolina State University.
this letter is attached hereto.

The Search Committee considered all applicants regardless ofsex, color, creed
the best of my knowledge the applicants who responded to thisannouncement included no females, no blacks, no members of any otherminority group.



NORTH CAROLINA STATE UNIVERSITY AT RALEiGi-i
CENTER FOR MARINE AND COASTAL STUDIES .IZO-O BUHIM rowBox ”M In 27007

A position on the Marine Sciences faculty at North CarolinaState University has recently become available in the area ofOcean Engineering - Physical Oceanography. The Marine SciencesProgram on our campus is an interdisciplinary program with the' ' ' The position for

, The person we are seeking should have a background inPhysical Oceanography and be interested in instrumentationaspects of Oceanographic Engineering. We are seeking to fill theposition with an assistant professor. This is a l2 month positionthat will be partially research and partially teaching.
. If any of your students might fulfill our needs, would youplease put them in touch with me. , .v

Sincerely,

Walter J. Saucier, ChairmanSearch Committee
WJS/pt



School/Department

FULL-TIME

Officials
Profes ionals
T chnician

- ._- .E‘h-‘L‘“23.1mm2::
SUB~TOTAL
*PERMANENT AR -
Officials“ .r ‘

f ional
8

SUB-TOTAL
TAL

AFFIRNATIVE ACTION PLANEPA NON-FACULTY
PAMS . Completed By J . D. Memory

June 1973 EPA Non-Facalty Complement Projected 1975-76 Complement June 1974

Date._£222_§1_$215____

EPA Son-Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalH 5 M
M F M F M F M
0 O O 0 0 O 0 0 0
9 0 O 0 O; 0 9 O l
0 2

0 3 0 l
~o 12 -2 11

*PERMANENT PART-TIME - Individuals working less than full-time and beiterm of one academic year or more. This does not include joint appoi

F M F M F E F M F F M F R r
0 0 0 0 0 O 0 0 0
0 0 O 8 O O 0 0 0

0 O O O 0 . l 0 3
200 00 112112

ng paid accordingly but hired for term of 12 montments which should be reported as full-time b

3
o o o o 12:12“;
nths or more or for a statedy their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Completed By J- D- Memory Date June 5, 1974.

June 1973 Complement Projected 1973-74 Complement June 1974 Complement
te B ack Other Tota White Black Other Tota White Black OtherFULL-TIME MFMFMFMFMFMFMFMFMFMFMF

0 0 0 0 0fessionals

8
Clerical

06
Se ice W0 k
SUB- L
*p -
f

OOOOCO0OO OOOONOHOO OOOOOOOOO OOOCOOOOO

59 16
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Chemistry Completed By R, H. Loepnert Date 5/2h/7h
June 1973 Complement Projected 1973-74 Complement ' June 1974 ComplementWhite Black Other Total Whit Bla 0the Total Black Other TotalFULL-TIME M F M F M F M M M M M M F M F M Fff 1

Profes ionals
Tech i i 3
Sale
Clerical

f

SUB-TOTAL
*RART-
Off cial
Prof s o 1
Techni 1
Sale
Cle cal
Craftsman

eratio -ski led
Lab re
Se 1 e we e
SUB- L
TOTAL 9
*SPA individuals working at least g-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department ChemiStI‘y Completed By R. H- Loeppert Date May 21: 1974

June 1973 Faculty Complement ' Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total Black Other Total White Black Other TotalFULL-TIME F M F M F M F M F M F M F M F M F F M Fl ' l l
1h 18 12

As 5 a
Instruc
Vis
SUB-

342 3I+2hB 343h2 342
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANEPA NON-FACULTY
School/Department Chpm-i qtrv Completed By R - H. LO eppert DateW

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL-TIME M F M F M F W M F M F M F 13—? M F M F M F FT

Officials & Mgrs.
Professionals,‘
Technicians l l l l l 1

SUB—TOTAL 7 ;= l 1 l 1 l
*PERMANENT PART-TIME
Officials §_yg;§£ ‘
Professionals
Technicians l l l l 1 1

SUB-TOTAL 1 1 l 1 1*
TOTAL 2 2 2 2 __
*PERMANENT PART-TIME - Individuals workinterm of one academic year or more.

3 less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedThis does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

Computer Science Completed By w. E. Robbins Date May 29, 1974School/Department

June 1973 Complement Projected 1973-74 Complement June 1974 Complement
te B ack Other Total White Black Other Total White Black OtherFULL-TIME M F M F M F. M F M F M F M F M F M F M F M F

f
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a e
Clerical

Se ce
S
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Off cial

fe s 0
Te c
S 1e
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Cra t

erat s emi-skilled
La 0
Se e Nb
5 -

L 4
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
May 27, 1974

School/Department Computer Science Completed By W. E. Robbins Date

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty ComplementWhite Black Other Total White Black Other Total White Black Other TotalFULL-TIME M M F M F M F
F H F M F M F M F M F M F M F M FDe rtment Head 1 l 1Pr fessor 3 5

As c ate 2
As t

SUB-TOTAL
*P

A t
Instructor
Vis t
s -

19
* PERMANENT PART-TIME - Individuals worterm of one academic year or more.
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*SRA individuals working at least %-
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te B ackF M F

0
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AFFIRMATIVE ACTION PLAN
SPA

Completed By C. J. Leith

Projected 1973-74 Complement
White BlackM F M F

time in a permanently established position.
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AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department GeOSCiences Completed By C. J. Leith Date 5/20/74

June 1973 Faculty Complement Projected 1975-76 Complement . June 1974 Faculty Complement
White Black Other Total Black Other Total White Black Other 0 alFULL-TIME M F .H F M F T—‘I' F M F M F FF“? M F M F M FDe tment ead 0 1

0 2

As
Instructo
V s
SUB- o 0 o o 0 I 0 0L 12 o 1 1 13 . 13 °* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stateddterm of one academic year or more. This oes not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANEPA NON-FACULTY
School/Department __ggg§g1§ngg3, Completed By a I Tnirh Date ElZQ{Z§

June 1973 EPA Non-Faculty Complement June 1974 EPA Non-Faculty ComProjected 1975-76 Complement plementWhite Black Other Total White Black Other Tota White Black Other
FULL-TIME M F M F M F T? .M F M F M F M F TotalMF MFWOff c 815

00 60000
*PERMANENT PART~TIME - Individuals working less than full-time gly but hired for term of 12 months or more or for
term of one academic year or more. This does not include join a statedt appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Mathematics Completed By N- 3- R053 ' Date May 27a 1974
June 1973 Complement , Projected 1973-74 Complement June 1974 Complement

White B ack Other Total White Black Other Total White Black Other TotalFULL-TIME MFMFMFMFMFMFMFMFMFMFMFMFff 1
Profess 15
T i 1
Sale
Clerical

t

Service We k
SUB-TOTAL
*pA -
Off 0 al
Pr fes
Techn
Sale
Cle i
Craf

erat o s emi- k lled
Lab
Se
SUB-

*SEA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTYSchool/Department Mathematics - RAMS Completed By N. J. Rose Date May 20. 1974
June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement

F M M M F M F1 O O 0 0

White Black Other Tbtal Black Other Total White Black Other Total
FULL-TIME M F M F M F M F F M F M M FF

1 1 0 O 012 0 0 0
15 11 O O11
15 l 420
175
5

* PERMANENT PART-TIME - Individuals wo ng less than full-time and being paid accordinrkiterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.
gly but hired for term of 12 months or more or for a stated



AFFIRMATIVE ACTION PLAN
SPA

School/Departmentl’hxsical and Mathematical Scienceszsmtistics Completed By D. D. _M_§.son Date man. 1971;
June 1973 Complement ' Projected 1973-74 Complement June 1974 Complement

White Black Other Tota White Black OtherFULL-TIME M F M F M F T? M F M F M Ff . . . . .. .. ‘
Profe sionals

i ians
Sa
Clerical

a
ea

Te
Sale
Cle i 1
Craft

erati
Labo e
e e we

SUB-TOTAL
TAL 1 18 O O O O 1 18 1 18 O

*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
Schoo1IDepartmentWm/smtistemleted ByM

June 1973 Faculty Complement
Date May 20. 197h

Projected 1975-76 Complement June 1974 Faculty ComplementWhite Black 0theFULL-TIME M F r Total White Black Other Total Black Other
F M F H F M F M F M F H F TotalM F M F M F1

l6

Instruc

26 2 26 2 26 2 26 2 1 26
“One Visiting ssor* PERMANENT PART-TIME - Individuals wo ng less than full-time lrkiterm of one academic year or more. This does not include joinand being paid accordingly but hired for term of 12 months or more or for a statedt appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANERA NON-FACULTY
. Completed By D. 2, Mason Date ME! 20I 192kJune 1973 EPA Non—Faculty Complement Projected 1975-76 Complement

School/Departmentigxgical and Mathematical Sciences/Statistics

June 1974 EPA Non-Faculty ComplementFULL-TIME White Black Other Total White Black Other Total White Black Other Total
M F M F M F H F M F M F M F H F M F M M F M F

ngicial
Pr f i

3
11

*PERMANENT PART-TIME - Individualsterm of one academ working less than fic year or more.



AFFIRMATIVE ACTION PLANSPA
School/Department FANS/Physics Completed By L. W. Seagondollar

I Date 5/24/74
June 1973 Complement Projected 1973-74 Complement June 1974 Complementt B Other White 313 OtheFULL-TIME M M Tota BlaF M F M F Other TbtalM M M M M F M Ffe

Sa
Clerical

L
*SPA individuals working at least 8- time in a permanently established position.



PAMS PhysicsSchool/Department

June 1973 EPA Non-Faculty Complement
BlackM FWhite OtherM F ' M FFULL-TIME

O 0 O 0 O 0Officials &
l 0 0 0 0

0 O O
0 0 1

*PERMANENT PART-TIME - Individuals working less than fulterm of one academic year or more. 1-time

TotalFT"?

AFFIRMATIVE ACTION PLANEPA NON-FACULTY

Date 5/16/74Completed By L. W. Seagondollar

Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
WhiteM FTotalLOtherM FBlackM FWhite BlackM F F Other TotalM M F M F

0 0 0 0 0 0 0 0 0
1 0 O 0 0 O 1 0 0

0
0
O

0 0 0 0 0 0 O O 0 0 0 0 0 O 0 0 0
0 l 0 0 0 O 0 l 0 0 0 O 0 O 0 0 0
and being paid accordingly but hired for term of 12 months or more or for a statedThis does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department RAMS - zhggjgg Completed By L. W. Seagondollar Date May 16, 1974

June 1973 Faculty Complement Projected 1975-76 Complement . June 1974 Faculty Complement
White Black Other Total White Black Other Total‘FULL-TIME F H F M F .M F M Black Other TotalF M F M F M F M F M F

O l 0 0 0 O O 0 O O

2 0 0
22 O 0 0 3 0 25 0 l O 26 2 0 0 0 3 o 25 0

* PERMANENT PART-TIME - Individuals weterm of one academic year or more.
rking less than full-time and beinThis does not include joint appoin

g paid accordingly but hired for term of 12 months or more or for a statedtments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

School/Department PAMS . ‘ Completed By J. D. Memory Date .322£_§i_$323____

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL'TIME M F M F M F Ff"? M F M F M I? PT“? M F M F M x“ 31"“CHI-mass: oooooo oo'oooooooooooo

ofes i0 1 9 0 O 0 0; 0 1 0 0 0 O 0 l 0 8 0 O 0 0 0
at a

m
SUB~TOTAL
*PERHANENT PART-TIME
fficiald & r ‘
ofessio al

Tee nieians

SUB-TOTAL 3 o o 0 o o 1 o o o o o 1 o 3 0”
TOTAL 122 00 00 1-2 112 00 00 112112 00 oo
*PERMANENT BART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.





AFFIRMATIVE ACTION PLAN
-EPA FACULTY

;_ School/Department Completed By J- D. Memory Date June 5, 1974

June 1973 Faculty Complement ‘ Projected 1975-76 Complement June 1974 Faculty Complement
m ‘ White Black Other Eotal White Black Other total ‘ ' OtherFULL-inns M F H .~ M F 1.1 ‘ F N F M F 2.1 F "‘F ' .~ - H F

6 0 0 0 O O 6 0 6 O 0 O 0 0 0 0 0

56 0 O 0 2 0 0 66 1 0 0 2 O 1 2 O

A soc ate Profe or 33 45

s an fe 50

rue 11

SUB-TOTAL
* ERMA PAR -TIME

ofesso
so n to so

As ista t ofcs r
Instructor

Vis tin
SUB-TOTAL 30000030200 0020300000

TOTAL 164 9 l 0 6 0 170 9 164 13 2 0 7 0 17 13 166 7 0 0 6 O

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but‘hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN-ERA FACULTY
School/Department . ' Completed By J . D- Memory Date June 5. 1974

1973 Faculty Complement , Projected 1975-76 Complement June 1974 Faculty ComplementBlack Other Total White Black Other Total Black Other
FULL-TIME -H F M F 51““? M F M F M F m M F M0 0 0 0 0 0 0 0 OO 0 1 0 2 0 ' 0 2

S
Instruct

3 2 2 3L ' 170 64 . 17 3 172* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated'
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.
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.NORTI-I CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF EDUCATION
Oman or rm»: DEAN
P. O. Box 5096
Zn92flw7

June 19, 1974

Mr. William Simpson
Assistant to the
Chancellor and Provost

Holladay Hall
Campus

Dear Mr. Simpson:

RE: AFFIRMATIVE ACTION REPORT, June, 1974.

1. Attached are Affirmative Action Plan Reports for EPA Faculty,
EPA Non-Faculty and SPA for the School as a whole (Consolidated Report)
and for the following departments and units of this School:

a) Adult and Community College Education
b) Agricultural Education
c) Center for Occupational Education
d) Office of the Dean (SPA only)
e) Duplicating Room (SPA only)
f) Guidance and Personnel Services
g) Industrial Arts Education
h) Industrial and Technical Education
1) Mathematics and Science Education
j) Psychology
k) Computer Facility (SPA only)~
1) Division of Education
‘m) Introduction to Vocations
n) Curriculum Materials Center (EPA Non-Faculty only)
0) Adult Learning Laboratory

Narrative explanation for progress on Affirmative Action:

A. EPA Faculty. .

1) TheWWWis
actively recruiting for three new positions and has widely
circulated announcements in hopes of recruiting one black
‘male and one black female. Efforts have been frustrated by
availability factors.

Mn]: Carolina §IJIU (luircrxit) cit Raleigh is a constituent institution of The Univeraitlr of North (Imulitm.
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Mr. William Simpson
.June 19, 1974

2)

3)

4)

5)

6)

7)

The Department of Agricultural Education has one
vacancy. We have been unable to fill the position
with a qualified male or female, black or white.
Recruitment efforts continue.

Center for Occupational Education. No anticipated
vacancy. '

Guidance and Personnel Services. Several black candidates'
resumes were reviewed. Two qualified black candidates, both
with PhDs (Dr. Howard Johnson from Iowa and Dr. Johnnie
McFadden of South Carolina),visited the campus and both, at
different times, were offered the position being vacated by
Dr. Charles Morehead. The salary offered was, we believe,
competitive. However, both men declined. A white female
was hired for one year while efforts to recruit a qualified
black continues.

Industrial Arts Education. After unsuccessful recruiting efforts
(letters and telephone calls) to Indiana, Iowa, Michigan
State, Massachusetts Universities, and several predominantly
black campuses,seeking qualified black applicants for the po-
sition being vacated by Dr. Olson, that position was filled with
a white male since no qualified black or female applicants could
be found.

Industrial and Technical Education. Both the Department and the
‘ Dean's Office approached by mail and personally the major uni-
versities producing graduates in this area seeking qualified
black applicants. The efforts yielded no candidates. The
position is still open.

Mathematics and Science Education. Dr. Lawrence M. Clark, a
black, has been hired as Assistant Provost and will work half-
time in this department. A search is underway for a specialist
in Science Education to replace Professor Shannon who will
retire in 1975. The members of this Department have been and
will continue to be actively seeking a qualified black for this
position. .
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8) Psychology. One black female has been interviewed for the
newly created educational psychology position. The recruit-
ment effort, however, continues.

Division of Education. (See Division explanation, attached.)
One black (Dr. McFadden who was also offered the Guidance
position) declined the offer for the vacant Foundations of
Education position made to him. The temporary vacancy created
by Dr. Kniefle's leave of absence was offered to a white male
-after no blacks could be located.

EPA Non-Faculty.

Of the eleven full—time EPA Non-faculty positions seven are in The
Center for Occupational Education, two are in Adult and Community
College Education and one is in the Curriculum Materials Center. The
recruitment area for these personnel is local Oflake County area) and
efforts to locate qualified blacks for these positions have so far
failed.

SPA.

One fifth, seven out of thirty-five,of the SPA personnel is black.
This was the original goal percentage set by this School. This
figure will likely further improve in the next reporting period.

Summary.

In an effort to recruit more blacks, we have made approximately forty
telephone calls to such institutions as universities, The Ford
Foundation, The Consortium for Educational Leadership and similar
agencies. (See attached letter from Dr. McPherson of the Consortium
for Educational Leadership, as an example.) Although some position
offers were made, our efforts were not successful, except in the case of
Dr. Clark in.Mathematics Education. The apparent explanations are:

1) Availability. The relatively few qualified blacks are highly
sought after and are able to demand salaries out of line
with N.C.S.U's normal salary distribution.

Production. U.C.L.A. in the next year, for example, will
produce only one black in Educational Psychology. It is
evident that blacks are not being produced in sufficient
number at this time to create resonable balance between
demand and supply.
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The above explanations suggest one approach to a long-term solution toa difficult problem: produce more qualified and available blacks. ThisSchool accepts this challenge. This year, the School of Education's variousdepartmenfisproduced five black PhD or Ed.D.holders:
1) Dr. Lois Brown, Ed.D, Adult and Community College Education2) Dr. McLouis Clayton, PhD, Math Education3) Dr. Maurice Hayes, Ed.D, Adult and Community College Education4) Dr. Almstead Smith, Ed.D, Adult and Community College Education5) Dr. Cecil Strickland, Ed.D, Occupational Education

Sincerely,

Carl J. olce
DeanCJD/ws

EnclOsures - Letter from R. Bruce McPherson
Unit Reports
Consolidated Report



$6 2&1!rMc—aé‘:'

CONSORTIUM FOR EDUCATIONAL LEADERSHIP
5801KENWOOD AVENUE
CHICAGO ' ILLINOIS 60637

Arca Code 312
667-8585

Mae
. /

Dr. William Maxwell, Jr. 47/?
Assistant Dean
North Carolina State University

At Raleigh'
P. O. Box 5096
Raleigh, North Carolina 27607

June LI, 197“ Telephone

Dear Bill:

This letter contains both thanks and an apology. I am
grateful for your very kind letter of May 9, 197“.

As I have indicated in my recent note to Dr. Barbara
Parramore, we have used the Consortium network to attempt to
develop candidates for you for the Assistant Professorship
opening. Please accept my regrets at not having responded
affirmatively to your earlier request for help with regard to
the counseling and guidance position. We simply did not have
any strong candidates, but I realized as your letter arrived
that I had failed to get back to you to say that.

We will keep you on our mailing list and share our
forthcoming documents with you, and we hope that you will stay
in touch with us too. We would like to serve you as best we
can. -

Z
Most sincerely,

Bruce McPherson
Executive Secretary

RBMzbh

cc: C. Salley

P.S. Give my regards to Carl Dolce._



NORTH CAROLINA STATE UNIVERSITY AT RALEIGI-i

SCHOOL OF EDUCATION
June 6, 1974Dwxsxon OF EDUCATION

402 Pos

M E M O R A N D U M

Dean Maxwell

Barbara Parramore, Division of Education #:54"410"J_#J 5WC3gL’7q‘)

Narrative Explanation for Affirmative
Action Annual Report

The Division of Education's faculty complement June 1973 and June
1974 were exactly the same: five men and three women all white. The
Division's secretary for the last year and one~half has been a black female.

Several faculty changes are anticipated for the faculty complement
projected for 1975-76. They are as follows:

1. Two white females were promoted on July 1, 1974: Mrs. McCutchen
from instructor to assistant professor and Mrs. Parramore from
assistant to associate professor.

Miss Alice Weck's instructorship was terminated on May 19, 1974.
This position was offered to a black male, Dr. Johnnie Macfadden,
on May 24 and was declined on June 3, 1974. If the position can—
not be filled on a regular basis by either a woman or a black,
then the appointment will be made on a visiting basis for one year
only to give the search committee more time to locate a qualified
member of a minority group or a woman. The projected plan is for
Miss Week to be replaced by a woman, assistant professor.

Professors Paul J. Rust and Kathleen McCutchen have announced their
retirement effective May 20, 1975. The search committees will seek
qualified blacks and women for both these positions. However, a
more realistic projected plan calls for 1) Mrs. McCutchen to be re-
placed by a woman, associate professor (she will be coordinator of
the program) and 2) Dr. Rust to be replaced by a man, assistant
professor (preferably a black male if one is available in the area
of reading).

0
North Carolina State University at Raleigh is a constituent institution of The University of Nurth Carolina.



Narrative Explanation for Affirmative Action Annual ReportPage 2
June 6, 1974

These changes for 1975-76 would retain the present sexual balance:five men and three women with a strong commitment to appointing a black toeither of the positionsthat are vacant if feasible (i.e. our salaries arecompetitive enough to attract and hold black professors).

BMP/jm



NORTH CAROLINA STATE UNIVERSITY z’iT RALFXC:

SCHOOL OF EDUCATION V
Drpmmru'r on MATHEMATICS AND Somme}: EnumnonZIP 27607 June 3, 1974

AFFIRMATIVE ACTION PLAN

Narrative

Dr. Lawrence M. Clark.will be assigned one-half time as assistant
provost and one-half time as professor of mathematics education, begin-
ning July 1, 1974. Dr. Clark is black and well qualified to fill the
dual role for which he has been employed.

Professor Henry A. Shannon has announced that he will retire at
the end of the spring semester, 1975. We plan to fill the position
with a qualified black if at all possible. We will begin the search
immediately. I

.3 [13.514]: ,\ .; (‘HH‘HHH'JH m~lilulmn of, ”Ir Uuiu'rxin n} \lth ( .xmlum.



NORTH CAROLINA STATE UNIVERSITY AT RALEHQE.

SCHOOL OF EDUCATION
DEPARTMENT OF INDUSTRIAL AND TECHNICAL EDUCATIONBox 5096 ZIP 27607
TELEPHONE: 755-224]

May 29, 1974

T0: Dr. William Maxwell, Jr., Assistant Dean
FROM: Durwin M. Hanson

SUBJECT: Affirmative Action Annual Report

EPA Faculty

During year extensive search for Black was unsuccessful. 0f 57
applications for the position advertised as Associate Professor/Full
Professor with full graduate faculty standing there were no
applications from blacks and only one female (white). Until
greater numbers of the minority group enter and pursue vocational
education degree program through to the doctorate the prospects
for employing qualified personnel is very slight.
SPA

The resignation of Mrs. Cecelia Bullard on May 1, 1974 left
Secretary II position which has been designated for a black
individual. Currently, position is being filled by part-time 'assistance and will continue until such time as a qualified
black is employed.

DMH:rw

North (.‘mulima Slu‘c UniI'I'I'sih‘ u! Hult'iuh i\ .I yunxlu’urm unlimuun «If 'I III' “ma-Min Ii, \mih ( “Inf/”.1.



position.

AFFIRMATIVE ACTION ANNUAL REPORTIndustrial Arts Education

These were
In some instances, they were sent to

There were no female
This is a professional field

. For this



A search was made for a biack faculty member to replace a professor)“ ',
who will be retiring at the end of the next academic year. Two-black
candidates were invited to campus to be interviewed. The Department notified
over 100 institutions and professional associations about the opening. About
75 personal letters were sent to individuals requesting information concerning
the availability of minority group candidates. 'Over 25 personal contacts
and telephone calls were also made in an effort to locate such candidates.

Both black candidates interviewed were offered the job, both candidates
turned down the offer. A white female was hired temporary for one year until
further effort is made to locate a black candidate.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department SCHOOL OF EDUCATION (CONSOLIDATED REPORT)C°mp1eted By Carl J. Dolce, Dean Date 18 June, 1974

June 1973 Faculty Complement Projected 1975-76 Complement . June 1974 Faculty Complement
White Black Other Tbtal White Black Other Tbtal White Black Other TotalFULL-TIME F M F M F M F M F M F M F M F M F M F M F M Ft Head 6 0 6 0 0 6 O 6 0
12 0 11 O 12 0 12 0
13 19 13 13

Instruc

3 2 3 3 2
55 8 55 8 53 58 55 9

I ' ' .* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.*Includes Visiting Assistant Professor appointed Aflfif’ 1973- May. 1974- '**Projected increases are: ADE (3), MED (1), AED ), PSY (1).

#Dr.
Clark,
also
Ass't.
Provost



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

School/Department 3Ch°°1 Of Education 1 Completed By Carl 3- Dolce Date 18 June 1974(Consolidated Report) . ----————-—————

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL-TIME MFMFMFWMFMFMFIT—FMFMFMFH—F

Official 0 0 O 0 0 0 0 0 0 0 O 0 0 0
Pr f s 5 0 0 O 0 0 0 8 3 0 O 0

0 1 O 1 0 1 0 1 0 1 0 l
4 6 O 0 0 0 4 6 6 4 6 4 8 4 ' 8 4

*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN' SPA
Completed By CARL J. DOLCE- DEANSchool/DepartmentWren)

l’pol ~Junc‘1973 Complement 71:7,?Projected 197 I? Complement
, ite B ack Other , White Black OtherFULL'TIME M F M F M F M F M F M F M

Profes i nal
ech

8
Clerical

0 e
IaLgrers_
8 ie We
sun. TAL
*p -
Sliiizifilfiwfalyuxlanjx;h
P fe a
e nic a
ale

Cl icnl
Crafts
0 e at n
Lab r
Se v ce Nb
SUB-TOTAL
TOTAL ' 0 28 0 5 O l 0 34 0 0.
*SPA individuals working at least k-time in a permanently established position.

I*.l~—._..__.~..4._..~l .. ..7.vr

Totn
F

Ffllite
M F

Date 18 June- 1974

June 1974 Complement
Black OtherM F M F



AFFIRMATIYE ACTION PLANEPA FACULTYSchool of Education
School/DepartmentAdult & Community College Education Completed By Edgar J. Boone Date May 30’ 1974

June 1973 Faculty Complement Projected 1975-76 Complement. June 1974 Faculty Complemert
BlackM F

WhiteM F OtherM F
OtherM F

BlackM F OtherM F Total Black Total TotalN F M F H F P
FULL-TIME

Ml 1Dc artment Head
3fe

A s ciate
Assistant

r

~TOTAL
ART-TIME

fes
Ass ia e Profe sor

fcsAs st
Instruc r
Vis ti
SUB- TfiL 1 1 1 1

11ll 131 lTOTA
.m , .* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANERA NON-FACULTYSchool of Education
May 30, 1974

School/Department Adult & Community College Education ‘ . Completed By Edgar J. Boone Date
June 1973 EPA Non-Faculty Complement - Projected 1975-76 Complement June 1974 EPA Non-Faculty ComplementFULL-TIME Shite Black Other Tbtal White Black Other Eggs; Shite Blacg Other TbtalFMF‘MFWWMFMFMF FM MPOfficials & Mgrs.

Professionals
' 4Technicians

—‘-_‘-
SUB-IDTAL
*PERMANENT PART-TIME
Officials & figrs.
Professionals
Technicians

SUB-TOTAL

1TOTAL 1
*PERMANENT PART-TIME - Individuaterm of one academic year or more.



AFFIRMATIVE ACTION PLAN
SPASchool of Education _ -School/Department Adult and Community College Education Completed By Edgar J. Boone Date 6/3/74

60/” ,.
June-1973 Complement Projected 1933:;Q Complement ‘ June 1974 Complement

White - B ack Other l. Total ite Black Other' Total' White Black Other TotalFULL-TIME MFMFMFFf—EMFMFMFfi—‘EMFMFMFT—Ff c u . . ... .... .... .... ..
ofe si nal '-

T i
Sa
Clerical

f

"O
8 ice Wo e
SUB-TOTAL
*PART-
Off

f
Te
Sale
Cle ea
Craft

e ation emi- killed
Lab re 5'
Se ice r e
SUB-TOTAL
TOTAL . ' 8 8 7
*SPA individuals working at least a-time in a permanently established position.



School/Department Agricultural Education

June 1973 Faculty Complement
Other TbWhite Black M FFULL-TIME F H F

a
Instruc
Vi i

* PERMANENT PART-TIME - Individuals workinterm of one academic year or more.
3 less than full-time and being paid accordingly butThis does not include joint appointments which should

AFFIRMATIVE ACTION PLANEPA FACULTY
Completed By Dr. T. R. Miller

Projected 1975-76 Complement
White Blacktal M F M F TotalH'——FOtherM WhiteF

Date May 29, 1974

June 1974 Faculty Complement
Black Other TotalM F M H F

hired for term of 12 months or more or for a statedhe reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
So Loo(fie54/69 EPA NON-FACULTY

Completed By 4? Wit/{4" Date 2 /7'7School/Department i462rv

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement

White Black Other Total White Black Other Total White , Black Other Tota
FULL'TIME MFMFMFfi—‘FMFMFMFW—FMFMFMF
Official
Prof io 1
T

SUB-
L

’PERMANENT PARTaTIME - Individuals working less than full- time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full- time by their major departments.



AFFIRMATIVE ACTION PLANSchool of Educaflon SPA
School/Department Agriculfural Educaflon Completed By T. R. Miller

cod" _ p.75thaws 1973 Complement
Date June 6, |974

Projected 1915574 Complement June 1974 Complement
te B ack Other ’Whit B ack Othe Tbtal Black OtherFULL-TIME M F M F M F M M M M M F M Ff

fe

Sa 0
Clerical

L
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Education/Center for Occ. Education Completed By. John K. Coster Date 7 Tune 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total White Black Other Total Black Other T a1FULL-TIME M F M F M F H F M F M F M F H F M F Fartment Head 1

i
Instruc r
is

SUB-
L

2* PERMANENT PART-TIME - Individuals workin_term of one academic year or more. 3 less than full-time and beinThis does not include joint appoin
g paid accordingly but hired for term of 12 months or more or for a statedtments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SChO01/D'3P'5u"¢mentWWIM Completed BY John K. Caster Date MEL-

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Cr’:':pL-n:;-nt
, White Black Other Total White Black Other Total White Black Other ;_ 1‘FULL'TIME M F M F M F M"? M F M F M F 51'“? M F M F M F 2-1"-..___

._...

510119.15
Icahn i C ions
“0.0—v ---.. —_—..-.. ___—

SEQ'IEOJ‘£11....———-—--——~——- -- _n-
attméthLPART-TJME.m.. -—.—.a.-
.QfifLCifiJiLMgii-fl...

19m 7 2 5 - 5 1 1
*PERWWENT PART-TIME - Individuals working less than EMT-time. and being paid accordingly but hired for term of 12 months or more or for a stun-dterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department EducationZCeggg: for anupaxinnal;£ducation Completed By John K. Coster Date 7 June, 1974
Ed, 7:31-75,lune'l973 Complement Projected 19 fl Complement June 1974 Complement

White B ack .er White Black Other Tota White Black Other TotalFULL-TIME MF MF MF MF MF MF MF MFM F M F M F
f

Profes ionals
eh i i

Sal
Clerical

S

SUB-TOTA
*PART-
Offic a1

fe s
&

nal
Tee 1
Sale
Cle
Craftsman

.11

cal

eration emi~skilled
Lab
Se

r
ice

SUB- TAL
7 l l 9 6TOTAL

*SPA individuals working at least %-time in a permanently established position.



AFFIRMATIVE ACTION PLAN
SPA

Date 6 June 1974
School/Department Education: Office of the Dean Completed By Carl J. Dolce

afar 7 ~71”June-1973 Complement Projected 191;;7t Complement June 1974 Complement
ite B ck Other White Black Other Total White Black OtherFULL-TIME MFMFMF MFMFMFMFMFMFMF

f
ofe i

a
Clerical

Craft
erati n

Lav: r
0 v

SUB- TAL

*SPA individuals working at least k-time in'a permanently established position.
.u-



AFFIRMATIVE ACTION PLAN
SPA

School/Department Education: Duplicating Room ' Completed By -Carl J. Dolce ' Date 6 June 1974
ya!“ 7 45"Juac'1973 Complement Projected 191gL7¢ Complement June 1974 Complement

White B Other White Black Other Tota White Black OtherFULL~TIME MFMFMF MFMFMFMFMFMFMFff 1
ofcs i nal

T chnicians
.s.a.1
Clerical

tio

Se ce r ers
SUB-TOTAL
fcpA ..
Offic a1

f i na
Tec
Sale
Cle ical
Craftsman

eration emi-skilled
Lahore
Se Wb
SUB-TOTAL
TOTAL
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Guidance & Personnel Services Completed By w. E. Hopke Date June 3, 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total White Black Other til White Black OtherFULL'TIME M F H F M F H F M F M F M F M F ' M F M F

tme t ead 1 1
r 1

Instruct
Vis t
s -

31 1211 3.131
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANEPA NON-FACULTY
School/Department gaff/044% O/VMJ/ ymh‘nflz/ Completed By M} E! #Efl/a’ Date ZZZ/me. 3g/7/gW629 I

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement

r

White Black Other Total White Black Other Total White Black Other TotalFULL-TIME M F M F ~M F 51*: M F M F M F M"? M F M F F W
Off cials

ofe ionals
Egghnicians

*PERMANENT PART-TIME - Individuals working less than full-time andbeing paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



Guidance & Personnel ServicesSchool/Department

FULL-TIME

Profe io 18

S 1
Clerical

*P
Of

fe
Tea 1
83 e
Cle
Craft

er ions 3 -sk 11
re
1 e

L

M

June 1973 Complement
to B ack
F M F M

1

Other
F M F M F M F M F

AFFIRMATIVE ACTION PLAN
SPA

W. E. Hopke_ Completed By
June 3, 1974

Date

Projected 1973-74 Complement
White Black Other Total

M F
Tota

1 1
*SPA individuals working at least k-time in a permanently established position.

June 1974 Complement
White Black Other
M F M F M F



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Education/Industrial Arts - Completed By Talmage 3- YOUUS, Coordinator Date May 31, 1974

June 1973 Faculty Complement 7 Projected 1975-76 Complement June 1974 Faculty Complement
White
M F
0

BlackM F WhiteM F BlackM F OtherM F BlackM F OtherM F
FULL—TIME OtherF Total TotalM FF—-F fi"'F To a1
De rtment Head

f s 1

As
As a
Instruc
Visiti
UB-TDlfiL

4 4 4 4
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN. Ecfichzww EPA NON-FACULTY ,
School/Department .777 14457944 hfa Complete‘i By for/M19406 ? IVQJM/é; Date M42 3/‘ /9?$('

Projected 1975-76 Complement ' June 1974 EPA Non-Faculty ComplementJune 1973 EPA Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other 70mlF M F M F M F M F E F M F M F M F E FFULL-TIME M F M F . M

Off e a1
Professio

*PERMANFIN'I‘ PART-TIME - Individuals working less than full-time and beingpaid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does: not'include joint appointments which should be reported as full-time by their major departments.

1 0..- v



AFFIRMATIVE ACTION PLAN
SPA

School/Department EDHQAIIQn( Industrial Arts Completed By IaJmagg B. xgnngl gggzgjnggg; Date _M§y 31. 19741
1974-75June 1973 Complement . Projected 4843-44 Complement June 1974 Complement

White
M F

Black
M F

Other
M F

Black
M F Other

M F
White
M F Total

M FFULL-TIME

fes i nal

1
Clerical

Servic
SUB-TOTAL
*PART-
Off cials &

f l
Te nic
Sales
Cle
Craftsman

cal

era
La
Se

re
1 Wb e

SUB- L
L 1 1

*SPA individuals working at least S-time in a permanently established position.



School/Department

FULL-TIME
De at me t Head

fes
Ass cia e P ofes

>‘ esAss 3
I c

S -TOTAL

Instructo
V

* PERMANENT PART-TIME - Individuals

AFFIRMATIVE ACTION PLAN
School of Education
Industrial & Technical Ed. Dept. Complbted By

June 1973 Faculty Complement
WhiteM F
l
1

term of one academic year or more.

Black OtherH F F TotalM H F M
1

working less.than full-time and beiThis does not include Joint appoi

WhiteF

EPA FACULTY
Durwin M. Hanson Date May 30, 19

June 1974 FacultProjected 1975-76 Complement

BlockM F
WhiteM F

Other TotalM F
BlackM F M

ng paid accordingly but hired for term of 12 months or morentments which should be reported as full-time by their major

74

y Complement
OtherI.‘

or for a stateddepartments.



AFFIRMATIVE ACTION PLANE A NO -FASchool of Education P N CULTY
School/Department Industrial and Technical Education Completed By Durwin M. Hanson Date Max 302 1974

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
White Black Other Tbtal White Black Other Total White Black Other TbtalFULL-TIME MFMFMFWMFMFMFWMFMFMFW

L—r"”'_Officials & Mgrs. \\\\ <(.«~
Professionals \\\\
Technicians \

SUB-TOTAL
*PERMANENT PART-TIME
Officials & figrs.
Professionals
Technicians

\
SUB-TOTAL \
TOTAL
*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



School/Department

FULL-TIME

fe
it n

Sn
Clerical Steno r

*p -
0f

f 5
Te
Sn 9
Cle ca
Craft ma

e atio
s

AFFIRMATIVE ACTION PLANSchool Of Education SPA
Industrial & Technical Education Dept. Completed By Dnzwin M.4Hanqnn\

7 4:" .Projected 192g;7¢ Complement
5%}
June-1973 Complement
to B ack 0 er White Black Other TotalF M F M F M F M F M F M F

3 3 2
*SPA individuals working at least k-time in a permanently established position.

White
M F

Date May 30, 1974.

June 1974 Complement
Black OtherM F M F



AFFIRMATIVE ACTION PLAN
EPA FACULTY

School/Department Education/Math & Science Educ. Completed By 5- E- Speece Date June 3. 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total WhitFULL-TIME M F H F M F F F M
1

e Black Other Total Black Other Total
F M F M F E F F M F M F M F

De artment Head
Profes r 1
As ci e f
Assis a t fe
I s u

SUB-TOTAL
'1.- PAR -TIME

f r
§§§oci e

6

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.

*Dr. Lawrence M. Clark, also Assistant Provost



School/Department

FULL-TIME WhiteM F BlackM F

Education/Math & Science Education

OtherM F

June 1973 EPA Non-Faculty Complement
Total

EPA NON-FACULTY
Completed By

WhitM

AFFIRMATIVE ACTION PIAN

H. E. Speece

Projected 1975-76 Complement
eF BlackM F OtherM F Total

June 1974 EPA Non-Faculty Complement
WhitM eF BlackM F

Date 6/3/74

OtherM F Total

Officials & Mgrs.
Professionals" / l I /
Technicians

r

J f\ I A! (i /\/¢ L/Z
V
flL/ .l"

0
U

SUB-TOTAL
*PERMANENT PART-TIME
Officials & Mgrs.
Professionals
Technicians

SUB-TOTAL
TOTAL
*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANSPASchool/Department Education/Math & Science Educ. Completed By H. E. Speece Date 6/3/74
June 1973 Complement Projected 1973-74 Complement JUne 1974 ComplementWh te B ack Other Whit Bla Othe Tbta Black OtheFULL-TIME M F M F M F M M M M M Mff c 1

Profes ionals
Tech icians
Sale
Clerical
ats
ea 0
0

Service Not
SUB-TOTAL
*pA -
Officials &

ofes 10 l
Te c
Sale
Cl 1
Craftsman

e a ion
r

Se 1 e Wb
SUB-TOTAL

L
*SPA individuals working at least §-time in a permanently established position.



AFFIRMATIVE ACTION PLAN‘ EPA FACULTY
Completed By Howard G. Miller, HeadSchool/DepartmentWW

June 1973 Faculty Complement Projected 1975-76 Complement
White Black Other Total Black Other Total WhiteFULL-TIME F H F M F H F M F F M F

1
4

A a
Instru o

s - 1 1
2 2 2 1 l 2

1 3 ,16 15 3 16

Date June 4, 1974

June 1974 Faculty Complement
Black Other TotalN F M F M7"“?

1
‘4

2 2
2

i16 4
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.

*Includea Visting Assistant Professor (1) and Visiting Instructor (1) appointed in August, 1973.

2



AFFIRMATIVE ACTION PIAN
EPA NON-FACULTY

School/Department School of Education - Eggghglggy Completed By Howard G. Miller. Head Date June 4, 1924
NONE

June 1973 EPA Non—Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement

White Black Other Total White Black Other Total White Black Other Total
FULL-TIME M m M F 13“? M F 11—?F M F M F F M F M F M F M

Officials &_Mgrs.
Professionals
Technicians

SUB-TOTALv...—
*PERMANENT PART-TIME
Officials & Mgrs.
Professionals
Technicians

SUB-TOTAL
TOTAL
*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department School of Education Completed By Howard G. Miller. Head Date June 4. 1974

June 1973 Complement Projected 1975-76 Complement June 1974 Complement
ite B 7,. ,White Black Other Tote White Black Other Total

FULL-TIME urn MFMFMFMFMFMFHFMF

Clerical

1
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PIAN
SPA

School/Department Education: Computer Facility ' Completed By Carl J. Dolce Date 6 June 1974
get“ 7 -75"Junc'1973 Complement Projected 197§L7¢ Complement June 1974 Complement

White B ack Other Total White Black Other Total White Black Other TotalFULL-TIME MFMFMFMFMFMFMFMFMFMFMFEJFff 1
Profes ional
Te 1 ian
Sal
Clerical

Sc ic W0 k s
SUB- L
*PART-
Official &
Professi nal
.335 ic a
Sale
Cle ca
Craf sman
O erat . - killed
Labo

SUB-
TOTAL 1 1
*SPA individuals working at least %-time in a permanently established position.



Division of EducationSchool/Department

AFFIRMATIVE ACTION PLAN
EPA FACULTY
B a ParramoreCompleted By arbar

June 1973 FaCulty Complement972-73
BlackWhiteFULL-TIME M F

rtment Head
Profes r

Ivie, Rust
Associate Profess

Kniefel, Harper, ParrAssistant Profess
Gibson, Week, MeCutchenInstr c

b-total

$13er29.1: _. -.
wammwmw—
Professor __
sspciate Profc so
55 stan [05 r

Battier r
t

UIS:"1‘0 AL'53.???"
5 3

* PERMANENT PART—TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more.

H

0

Projected 1975-76 Complement
Other Total Black Other Total'FMFFi—‘F 'MFMFW

00705 0000

June 4, 1974Date

June 1974 Faculty Complement1973-74
Black OtherM F M F

This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN .EPA NON-FACULE? J’4C7 .
School/Department d‘w/«xj 27 WW Completed BY ' M Date#4/7I7f

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement ' June 1974 EPA Non-Faculty Complement
White Black o Other Total White Black Other Total White Black Other TotalFULL-TIME MFMFMFmMFMFMFT—FMFMFMFW

Officials & Mgrs.
Professionals
Technicians

41/“
VSUB-TOTAL

*PERMANENT PART-TIME
Officials & Mgrs.
Professionals
Technicians

SUB-TOTAL
TOTAL
*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Division of Education ’ Completed By Barbara Parramore Date June 4, 1974Ir ,- .
9“ 72:3;June-1973 Complement Projected 19 Complement June 1974 Complement

White B a _‘ White Black Other Total White Black OtherFULL’TIME NF MF MP MF MP MF 'MF MP MF
Profe ionals

chni a
a1
Clerical Secretarial

Service W0 ke
308- L
*PART-
Off cia

f 51
Te ia
Sale
Cle
Craftsma
Qggrgtio semi~ kil a
La 0 e s

i e

O 0 Di 1 0 O 0
*SPA individuals working at least g-time in a permanently established position.



AFFIRMATIYE ACTION PLAN
EPA FACULTYSchool of Education

School/Department Introduction to Vocations . Completed By Carl J. Dolce ‘ Date 10 June 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total White Black Other Total Black Other TotalFULL- TIME M F H F M F 51 I" M F M F M F E F' M F M F M F'

De ent Head

S -TOTAL
*P

‘4“ PERMANENT PART-I‘DiE - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



School of Education
School/Department Introduction to Vocations

FULL-TIME White
31 F MBlackF Other‘ M F

June 1973 EPA Non-Faculty Complement‘
Total

Completed By

WhitM

AFFIRMATIVE ACTION PIAN
EPA NON-FACULTY

Carl J. Dolce

Projected 1975-76 Complement
eF BlackM F OtherM F Total

Date 10 June 1974

June 1974 EPA Non-Faculty Complement
WhitM eF BlackM F OtherM F Total

Officials & Mars.
‘\

\\\
Professionals

\
N\

Technicians \\ /
Z

SUB-TOTAL
*PERMANENT PART-TIME

A\

5x

Officials & Mgrs.
Professionals
Technicians

\

SUB-TOTAL \
TOTAL

K;

*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



School/Department

FULL—TIME
f 1 Ma

Profes ionals I.
T c s
§91
Cielical

f
a

S e
SUB-TOTAL
*PART-
Off ial

ofe si nal
Te icia
Sales
Cle ital
Craft n

erati n
La e
ervice Wo

SUB- TAL
TOTAL

Mana er

School of Education
Introduction to Vocations

u’¢x>lJunc'1973 Complement
ite B a

M F M F

cmi-sk lled

0 0 0 0

AFFIRMATIVE ACTION PLAN
SPA

Completed By Carl J. Dolce
,.7 ~7JProjected 197g;7# Complement

White B ck Other Totalc
M F M F M F M F

0 1 O 0
*SPA individuals working at least k-time in a permanently established position.

White
M F

Date 10 June 1974

June 1974 Complement
Black Other
M F M F



AFFIRMATIVE ACTION PLANERA NON-FACULTY
School/Department Education: Curriculum Materials Center Completed By William Maxwell, Jr. Date 6 June 1974_________________

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement « June 1974 EPA Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL-TIME MFMFMFH—FMFMFMFW—FMFMFMFH—T

Officials & figrs.
Professionals

' cTechnicians

—--6
SUB-TOTAL
*PERMANENT PART-TIME
Officials & ggrs.
Professionals
Technicians

SUB-TOTAL
TOTAL 2 2 2 2 2 2*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint-appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

School/Department Education: Adult Learning Lab. Completed By Maxwell Date 6 June

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non—Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL‘TIME MFMFMFfi—‘FMFMFMFIT—PMFMFMFM—‘F

Officials & Mgrs.
ProfessionaIS" 0 0 1 1 l 1
Technicians

§yB-TOTAL
*PERMANENT PART-TIME
Officials & Mgrs. ‘
Professionals \
Technicians

SUB-TOTAL
TOTAL 0 0 1 1 1 1
*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Education: Adult Learning Lab. Completed By Maxwell Date 6 June 1974
/ ’6R>/ 7i-7JJune-1973 Complement Projected 19 Complement June 1974 Complement

ite B Other . White Black Other Total Vhite Black Other TotalFULL-TIME MFMFMF MFMFMFMFMFMFMFMF

Clerical

2
*SPA individuals working at least k-time in a permanently established position.
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NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF EDUCATION

OFFICE la THE DEAN
P. O. x 5096
ZIP 27607

June 19, 1974

Mr. William Simpson
Assistant to the
Chancellor and Provost

Holladay Hall
Campus

Dear Mr. Simpson:

RE: AFFIRMATIVE ACTION REPORT, June, 1974.

1. Attached are Affirmative Action Plan Reports for EPA Faculty,
EPA Non-Faculty and SPA for the School as a whole (Consolidated Report)
and for the following departments and units of this School:

a) Adult and Community College Education
b) Agricultural Education
c) Center for Occupational Education
d) Office of the Dean (SPA only)
e) Duplicating Room (SPA only)
f) Guidance and Personnel Services
g) Industrial Arts Education
h) Industrial and Technical Education
i) Mathematics and Science Education
j) Psychology
k) Computer Facility (SPA only)
1) Division of Education
m) Introduction to Vocations
n) Curriculum Materials Center (EPA Non-Faculty only)
0) Adult Learning Laboratory

2. Narrative explanation for progress on Affirmative Action:

A. EPA Faculty. .

1) TheWis
actively recruiting for three new positions and has widely
circulated announcements in hopes of recruiting one black
male and one black female. Efforts have been frustrated by
availability factors.

.\I:HI'1 ('UHIUIM 5.:u’h' Umzmxsl‘. .1! “(thigh is d COHVUHH‘IH ilnliluliull ”I I’m Unil'UhiH of NH!!!) (Vuun'ind.
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Mr. William Simpson
June 19, 1974

2)

3)

4)

S)

6)

7)

The Department of Agricultural Education has one
vacancy. We have been unable to fill the position
with a qualified male or female, black or white.
Recruitment efforts continue.

Center for Occupational Education. No anticipated
vacancy.

Guidance and Personnel Services. Several black candidates'
resumes were reviewed. Two qualified black candidates, both
with PhDs (Dr. Howard Johnson from Iowa and Dr. Johnnie
McFadden of South Carolina),visited the campus and both, at
different times, were offered the position being vacated by
Dr. Charles Morehead. The salary offered was, we believe,
competitive. However, both men declined. A white female
was hired for one year while efforts to recruit a qualified
black continues.

Industrial Arts Education. After unsuccessful recruiting efforts
(letters and telephone calls) to Indiana, Iowa, Michigan
State, Massachusetts Universities, and several predominantly
black campuses,seeking qualified black applicants for the po-
sition being vacated by Dr. Olson, that position was filled with
a white male since no qualified black or female applicants could
be found.

Industrial and Technical Education. Both the Department and the
' Dean's Office approached by mail and personally the major uni-
versities producing graduates in this area seeking qualified
black applicants. The efforts yielded no candidates. The
position is still open.

Mathematics and Science Education. Dr. Lawrence M. Clark, a
black, has been hired as Assistant Provost and will work half-
time in this department. A search is underway for a specialist
in Science Education to replace Professor Shannon who will
retire in 1975. The members of this Department have been and
will continue to be actively seeking a qualified black for this
position. ‘
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Mr. William Simpson
June 19, 1974

8) Psychology. One black female has been interviewed for the
newly created educational psychology position. The recruit-
ment effort, however, continues.

Division of Education. (See Division explanation, attached.)
One black (Dr. McFadden who was also offered the Guidance
position) declined the offer for the vacant Foundations of
Education position made to him. The temporary vacancy created
by Dr. Kniefle's leave of absence was offered to a white male
after no blacks could be located.

EPA Non-Faculty.

0f the eleven full—time EPA Non-faculty positions seven are in The
Center for Occupational Education, two are in Adult and Community
College Education and one is in the Curriculum Materials Center. The
recruitment area for these personnel is local (Wake County area) and
efforts to locate qualified blacks for these positions have so far
failed.

SPA.

One fifth, seven out of thirty-five,of the SPA personnel is black.
This was the original goal percentage set by this School. This
figure will likely further improve in the next reporting period.

Summary.

In an effort to recruit more blacks, we have made approximately forty
telephone calls to such institutions as universities, The Ford
Foundation, The Consortium for Educational Leadership and similar
agencies. (See attached letter from Dr. McPherson of the Consortium
for Educational Leadership, as an example.) Although some position
offers were made, our efforts were not successful, except in the case of
Dr. Clark in Mathematics Education. The apparent explanations are:

1) Availability. The relatively few qualified blacks are highly
sought after and are able to demand salaries out of line
with N.C.S.U's normal salary distribution.

Production. U.C.L.A. in the next year, for example, will
produce only one black in Educational Psychology. It is
evident that blacks are not being produced in sufficient
number at this time to create resonable balance between
demand and supply.
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Mr. William Simpson
June 19, 1974

The above explanations suggest one approach to a long-term solution toa difficult problem: produce more qualified and available blacks. ThisSchool accepts this challenge. This year, the School of Education's variousdepartmenusproduced five black PhD or Ed.D.holders:
1) Dr. Lois Brown, Ed.D, Adult and Community College Education2) Dr. McLouis Clayton, PhD, Math Education3) Dr. Maurice Hayes, Ed.D, Adult and Community College Education4) Dr. Almstead Smith, Ed.D, Adult and Community College Education5) Dr. Cecil Strickland, Ed.D, Occupational Education

Sincerely,

Carl J. olce
DeanCJD/ws

Enclosures - Letter from R. Bruce McPherson
Unit Reports
Consolidated Report



CONSORTIUM FOR EDUCATIONAL LEADERSHIP
$801KENWOOD AVENUE
CHICAGO ' ILLINOIS 60637

ArcaCodc3lZ
June 1;, 1971; Telephone 667-8585

Dr. William Maxwell, Jr.
Assistant Dean
North Carolina State University

At Raleigh’
P. O. Box 5096
Raleigh, North Carolina 27607

Dear Bill:

This letter contains both thanks and an apology. I am
grateful for your very kind letter of May 9, 197“.

As I have indicated in my recent note to Dr. Barbara
Parramore, we have used the Consortium network to attempt to
develop candidates for you for the Assistant Professorship
opening. Please accept my regrets at not having responded
affirmatively to your earlier request for help with regard to
the counseling and guidance position. We simply did not have
any strong candidates, but I realized as your letter arrived
that I had failed to get back to you to say that.

We will keep you on our mailing list and share our
forthcoming documents with you, and we hope that you will stay
in touch with us too. We would like to serve you as best we
can. ‘ -

r
Most sincerely,

Bruce McPherson
Executive Secretary

RBM:bh

cc: C. Salley

P.S. Give my regards to Carl Dolce.



‘5
AFFIRMATIVE ACTION PLANEPA FACULTY

18 June, 1974School/Department SCHOOL OF EDUCATION (CONSOLIDATED REPORIOCompleted By Carl J. Dolce, Dean Date

June 1973 Faculty Complement Projected 1975-76 Complement . June 1974 Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL-TIME F H F M F E F M F M F M F M F M F M F M F E F

6 0 0 6 0 6 0
#Dr.11 o 1# 12 o 12 Clark,
also19 13 13 Ass't.
Provostl3 ' 18

2 3

Instruc

3 2 3 2 3 2 3 2
S 9 55 955 8 55 8 53 58 11

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.*Includes Visiting Assistant Professor appointed Aufij, 1973- May. 1974-**Projected increases are: ADE (3), MED (1), AED ), PSY (1).



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

School/Department S°h°°1 Of Education Completed By Carl J- Dolce Date 18 June 1974(Consolidated Report) ""‘--—----
June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
White Black Other Tbtal White Black Other Total White Black Other TotalFULL-TIME MFMFMFM—FMFMFMFWMFMFMFfi—‘F

0 0 0 0 O 0Qfificials & Mgrs. 0 0 0 0 0 0 0 0 0
Professionals 4 5 0 0 0 3 0 0 0 0 3 0 0 0 0
Technicians

mi.’-_~_*:..-w.
SUB-TOTAL
*PERMANENT PART-TIME
Officials & Mgrs.
Professionals
Technicians

SUB-TOTAL 0 1 0 1 O 1 0 l 0 l 0
TOTAL 4 6 0 0 0 0 4, 6 6 4 6 4 8 4 8
*PERMANENT PARTnTIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN' SPA
School/Department _scHQQL_aELEnHQAIIQN_LchseLIDAIED;BEPoar) Completed By CARL J. DOLCE. DEAN Date...1a_1una._1214_______

.4)!" - 7&7},June-1973 Complement Projected 197 7? Complement June 1974 Complement
ite Black Other EQ£§_ White Black Other 13531 White Black OtherFULL-TIME M F M F M F M F M F M F M F M F M F M F M Fff . ... .. .J.. ... .... . .

P ofe sional
inn

Sa
Clerical

0 e s
laborers_
Se 1c
SUB-TOTAL
*PAR -
Ofrigfnln & Wnnflnnrs

fe 0
Tc
Sale
Cle i a1
Craft ma
0 eration semi- k 11 d
La
e

SUB-TO L
TOTAL ' o 28 o 5 o 1 o 34 o 25
*SPA individuals working at least g-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTYSchool of Education ,School/DepartmentAdult & Community College Education Completed By Edgar J' Boone Date May 30, 1974

June 1973 Faculty Complement Projected 1975-76 Complement. June 1974 Faculty Complemert
White
M F BlackM F OtherM F

WhiteF
BlackM F

BlackM F OtherM TotalF F Other TotalM M F M F Totalfi"'¥.———-_
FULL-TIME

l 1De artment Head
3Pr fe r

A fe
As sta t Profes

C

Assis
Instruct

11V t

11 l l 1
l l1 2 1 1 l 13 1111 1

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This oes not include joint appointments which should be reported as full-time by their major departments.



School of Education
School/Department Adult & Community College Education

AFFIRMATIVE ACTION PLAN

June 1973 EPA Non-Faculty Complement

Completed By
EPA NON-FACULTY

Edgar J. Boone

Projected 1975-76 Complement

May 30, 1974Date _________________

June 1974 EPA Non-Faculty ComplementWhite Black Other Total White Black Other Tbtal White Black Other Tbtal
FULL-TIME MP MP MF M—‘F MF MF M 11—? MF MP MF FrOfficials_§Lyggs.
Professionals 1 1 1 l 2 2Technicians ’.

£28202“ .1; 1___l L124: 2*PERMANENT PART-TIME
Officials & Mgrs.

'Professionals
*Technicians

SUB-TOTAL
-TOTAL 1 l 1 l 2 2*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
. SPASchool of Education -School/Department Adult and Community College Education Completed By Edgar J. Boone Date 6/3/74

so!“ . A 71.7,? .June-1973 Complement Projected 19 ¢ Complement June 1974 Complement
ite - B ack Other ite B ack Other‘ Total' White Black Other TotalFULL‘TD‘E M F M F M F M F M F M F M F M FM F M F M F

ff c Ma
Professional 7'-
Te
Sal
Clerical

f

i

e
ore

Se ce Wor
SUB-TOTAL
*PART-TIME
Official &

fe ional
Tech 1 ia
Sales
Cle
Craftsman

cal

eration semi-sk lled
La
Se

r
i e r

SUB- TAL
L 8 8 7

*SPA individuals working at least %-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Agricultural Education Completed By Dr. T. R. Miller Date May 29, 1974

June 1973 Faculty Complement [Projected 1975-76 Complement ' June 1974 Faculty Complement
White Black Other Tbtal White Black Other Total Black OtherFULL-TIME M F H R"—F M TotalF-MF FMFMFH—‘F MFMF fl

1

A
As
Instruc

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appoin tments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
So4w{5?:84/2, EPA NON-FACULTY

Completed By 77? Pit/{4" Date 2 F}?School/Department i469r7-

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement

White Black Other Total White Black Other Total White Black Other Total
FULL-TIME MFMF.MFflMFMFMFmMFMFMFr—Y
Officials &
Profes nals

*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



" AFFIRMATIVE ACTION PLANSchool of Educaflon SPA
School/Department Agricul’rural Educaflon Completed By T. R. Miller Date June 6, I974

ocf' 7r-7<o .wfinu>l973 Complement Projected 1935574 Complement June 1974 Complement
ite B a _ _ WhitFULL- TIME M F M F B 0the Black Other TotalM M M M F M F M Ff

fe
e

88 9
Clerical

Te n a
Sa e
Cle
Cr ftsma

e at on
e

Wb

*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/DepartmentEducation/Center for Dec. Education — Completed By John K. Caster Date 1 lune 1925

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Tbtal White Black Other Total White Black Other TotalFULL-TIME MP MF MF fl MF MF MF F MF F mtment Head 1

Instructor
Vis ti
SUB-

L
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PIAN
EPA NON-FACULTY

SchoGubepartmflfliWim Completed BY John K- Castor Date 2 Inna 1924

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty {Itztplumczrt
White Black Other Total White Black Other Total White Black other pageM M F :~_‘:_ .FULL-TIME F M F M F FF—F M F M F M F M F M F M L]. 7"

.‘EBELEMEEEIIJAKE-IMF.--
weep}_-.e..Mg_.rs...
Fro fig:_s_s iona 1.5

w--. "- -w..~——---—-.———.—
-~--- .. ~—_ .---—--.—~——- --.

§_IFB-__'11)’I‘ALu“..--
39w; ._ 7 2 7 2 5 1
='-‘Pl?R.‘!ANlL'N'I‘ PAR'I‘t-VTIME ~ Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for n “t:term of one academic year or more. This does not include joint appointments which shou1d_be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

7 June, 1974School/Department Education/Center for oopggarinn=1 qucation Completed BY J°hn K“ Coster Date
gof’ 7 ~75”June—1973 Complement Projected 197§L7¢ Complement June 1974 Complement

White B ack Other White Black Other Total White Black OtherFULL-TIME MFMFMF MFMFMFMFMFMFMFf
Profes i nal
Tech i ians
Sale
Clerical

a
e

lair
Service Worke s
SUB-TOTA
*pA -
Officials Mana
Profe ional
Technician
Sale
Cle ical
Craft

eration emi- killed
Labore
Se ice
SUB~ TAL

TAL 7 1 l 9 6
*SPA individuals working at least %-time in a pérmanently established position.



AFFIRMATIVE ACTION PLAN
SPA

School/Department Education: Office of the Dean ' Completed By Carl J. Dolce Date 6 June 1974/ ’ga/ 7:4;June-1973 Complement Projected 19 Complement June 1974 Complement
ite B aek 0: er Total White Black Other Total White Black Other TotalFULL-TIME MF MF M'F MF MP MP MF AFM F M F M F M F

Profe
Te
Sa e
Clerical

Se ce We 9
SUB-TOTAL
*P
Off c a &

fe s onal
ec ni

Sale
Cle
Crafts

a

erations - killed
9'.)
SCI.
SUB-
TOTA
*SPA individuals working at least k-tima in'a permanently established position.

.0-



AFFIRMATIVE ACTION PLAN
SPA

School/Department Education: Duplicating Room Completed By oCarl J' Dolce ' Date 6 June 1974/’ ,— a520/ 771;;June-1973 Complement Projected 19 ¢ Complement June 1974 Complement
White Black Other ite Black Other Total White Black Other TotalFULL-TIME MFMFMF MFMFMFMFMFMFMFMFff

Profe si nal
Technicians
_s_a.1s
Clerical
af
e a i n
0

Service rkers
SUB-TOTAL
*PART-TIME
Offici 1 & Nana
Prof ssional
Te nic an
Sale
Cle i
Craftsman

eration emi-skilled
Labo e s
Servi e we
508- L
TOTAL
*SPA individuals working at least $~time in a permanently established position.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

School/Department Guidance & Personnel Services Completed By W. E. Hopke Date June 3, 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total Black Other Totdl Black Other TotalFULL-TIME M F H F M F H F M F M F 1 M F M F h"'F1 1De rtment Head
1

L
NENT PART-

A
As. 8
Instructor
Vis t
SUB.

L 31 121 3.1 31
* PERMANENT PART-TIME r Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full—time by their major departments.



AFFIRMATIVE ACTION PIANEPA NON-FACULTY
School/Department éUl‘d/MC’Z M QWMM Completed By )1} , El #Qfl/Q’ Date m 3/?2Sena/262,; I 6M

June 1973 EPA Non-FaCulty Complement Projected 1975-76 Complement . June 1974 EPA Non-Faculty Complement
White Black Other Total White Black Other Total White Black Other TotalFULL'TIME MF MF‘MF 51“? MP MP MF Ff“? MP MF NF 'M—P

Officials &
Profes ionals
ggphni ian

SUB-
*PERbm
Off ia s
22.1.39
Techgig

_s_u*2-
L

*PERMANENT PARTwTIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not inblude joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

W. E. Hopke . June 3, 1974Guidance & Personnel Services Completed By DateSchool/Department

June 1973 Complement Projected 1973-74 Complement June 1974 Complement
ite B a 0 er Tota White Black Other T0531 White Black Other

FULL'TIME MFMFMFMFMFMFMFMFMFMFMF
f
fe ionals

Sal
Clerical

f
ea

Se 1 e No
SUB- L
*pA -
Official &

ofe 9
Te
Sales
Clo cal
Craft

er t
La
Se

L 1 1 1
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTY
School/Department Education/Industrial Arts ‘ Completed By Talmage E. Young, Coordinator Date May 31, 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement
White Black Other Total White Black Other Total White Black Other T a1FULL-TIME M F H F M F M F M F M F M F M F M F M F M F '

De artment Head 0
f so 1

As oc at
Assi tant
I c

*p PART-TIME
Pr fessor
As ciate
As 3 a
Instructor
Visiti

4 ' 4 ’ 4 t.
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major.departments.



AFFIRMATIVE ACTION ANNUAL REPORTIndustrial Arts Education
Two vacancies were filled during the 1973—74 year. MlSS Regelyn Wilder,Black—female, was hired as unit secretary replacing a White-female. She

applicants were considered.

personnel. Approximately 100 information sheets were sent out. These weresent to department heads and deans. In some instances, they were sent to

charge of Industrial Arts. A number of personal letters were also written

need. The qualificationseliminated all except Dr. Baker. There were no femaleapplicants, no Blacks, and only two Orientals. This is a professional fieldrequiring the doctoral degree and eXpertise in a technical field. For thisreason, few females are eligible and Blacks are generally in such demand thatthere are almost none who are available to move to a position requiring exten-sive publication, the doctoral degree, and specialties as required in theposition.



l I

A search was made for a black faculty member to replace a professor.“ '
who will be retiring at the end of the next academic year. Two black
candidates were invited to campus to be interviewed. lhe Department notified
over 100 institutions and professional associations about the opening. About
75 personal letters were sent to individuals requesting information concerning
the availability of minority group candidates. ‘Over 25 personal contacts
and telephone calls were also made in an effort to locate such candidates.

Both black candidates interviewed were offered the_job, both candidates
turned down the offer. A white female was hired temporary for one year until
further effort is made to locate a black candidate.

Q



‘ AFFIRMATIVE ACTION PLAN
Eden/‘44"? EPA NON-FACULTY ,

School/Department J 77 105W h 7‘3 Completed By urn—l MHC/lqz 'ZfingM/fi Date I‘d/4?: 3/- /92$/

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement ' June 1974 EPA Non-Faculty Complement
White Black Other t 1 White Black Other Total White Black Other TotalFULL'TIME M F M F F F F F m M F M F F 54"?

ff c a s
f

Mic
Techgic

*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. lhis does not include Joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
SPA

School/1>elmrtmentMWL— Completed ByW Date lav 31- 1974:
1974—75June 1973 Complement Projected 4343-44 Complement June 1974 Complement

Other White Black Other T053 White Black Other TbtalFULL-TIME MF MFMFMFMFMFMFMFMF
ff 1

Professionals
T ian
Sal
Clerical

Se ce
SUB-TOTAL
*p -
Off c a1 &

fes i 1
Tech 1
Sales
Cle ical
Craft n

erations semi-skilled
Lab rer
e

SUB-
L 1 1

*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLANEPA FACULTYSchool of EducationSchool/Department Industrial & Technical Ed. Dept. , Completed By Durwin M. Hanson Date May 30’ 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty ComplementWhiteFULL-TIME M F
Do a tme t Head 1
P of s 1

P fein
As ista

C

fe
A c
Ass 5 a
Instruc
V s i

5

BH WhiteM F BlackM F
lack OtherF F TotalM H F

1
l

5
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordinterm of one academic year or more. This does not include Joint appointments which sh

OtherM F BlackM F TotalN
CTotal Whit OtherE F M F M F

gly but hired for term of 12 months or more or for a statedould be reported as full-time by their major departments.



(

NORTH CAROLINA STATE UNIVERSITY AT RALEIGM":—I
SCHOOL OF‘ EDUCATION

DEPARTMENT or INDUSTRIAL AND TECHNICAL EDUCATIONBox 5096 ZIP 27607
TELEPHONE: 755-2241

May 29, 1974

TO: Dr. William Maxwell, Jr., Assistant Dean

FROM: Durwin M. Hanson

SUBJECT: Affirmative Action Annual Report

EPA Faculty

During year extensive search for Black was unsuccessful. Of 57
applications for the position advertised as Associate Professor/Full
Professor with full graduate faculty standing there were no
applications from blacks and only one female (white). Until
greater numbers of the minority group enter and pursue vocational
education degree program through to the doctorate the prospects
for employing qualified personnel is very slight.

SPA

The resignation of Mrs. Cecelia Bullard on May 1, 1974 left
Secretary II position which has been designated for a black
individual. Currently, position is being filled by part—time
assistance and will continue until such time as a qualified
black is employed.

DMH:rw

\tuh’) (Malina 5mg:- Uuin'ni!) u! ’{ul'L'ii‘ll'l is u unmirm'nt imlimtiun of "NW Uniw'nilr u] Nun}: (Xunlmu.



AFFIRMATIVE ACTION PLANA -FA LSchool of Education EP NON CU TY
School/Department Industrial and Technical Education Durwin M. Hanson Date Max 30: 1974Completed By

June 1973 EPA Non-Faculty Complement Projected 1975-76 Complement June 1974 EPA Non-Faculty Complement
FULL-TIME WhiteM F BlackM F OtherM F TbtalFT__F WhiteM F BlackM F OtherM F TotalE"_'F WhiteM F BlackM F OtherM F TotalFT_—F‘\

//Officials &jg;s. \
w”’r\Professionals \

Technicians

SUB-TOTAL
*PERMANENT PART-TIME
Officials & Mgrs.
Professionals
Technicians

\
\SUB-TOTAL

TOTAL
*PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLANSchool Of Education SPA
May 30, 1974.School/Department Industrial & Technical Education Dept. Completed By Durwin M. Hanqnn Date

" .a«90/ . 7;.”June-1973 Complement Projected 197 Complement June 1974 Complement
ite B a . , White B ck Other Total White Black Other TotalFULL'TIME MFMF MFMFMFMFMFMFMFMF

ff c al &
Professionals
T ch cian
Sales
Clerical Steno r
af n
e 10

La e 5
Service Worke s
SUB-TOTAL
*PART-TIME
Official & na
Pr fessi 1
Te nici
Sales
Cle ical
Craftsman

eration emi-skilled
La re
Se c we e
SUB- L

At 3 3 2
*SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

School/Department Education/Math & Science Educ. Completed By B. E. Speece Date June 3, 1974

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement

White Black Other Total WhitM e Black Other Total White Black Other Total
FULL-TIME F H F M F M F - FP M F M F M F M F M F FT——F

De n

308- TAL

fe
A580
5

Instruct

6 6 V S 2 7

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.

*Dr. Lawrence M. Clark, also Assistant Provost



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF PHYSICAL AND MATHEMATICAL SCIENCES
PHYSICAL SCIENCES RESEARCH
ZIP 27607

MEMORANDUM

TO: Dr. Lawrence Clark

FROM: Dr. J. D. Memory

SUBJECT: Affirmative Action Report

DATE: June 16, 1975

I attach the 1975 update of the Affirmative Action
Report for the School of Physical and Mathematical Sciences.

Several items of interest not reflected in these figures:

1. The Mathematics Department has hired one Black
Assistant Professor and one woman Assistant
Professor for next fall.

2. A temporary Assistant Professorship in Physics has
been tentatively offered a Black pending his
expected completion of the Ph.D. this summer. The
offer has been accepted, and will be for the
academic year 1975-76. Another temporary Assistant
Professorship in Physics was offered to a woman,
but the offer was declined.V

Other statements of departmental recruiting efforts are
attached.

If I can provide any further information that you need,
please let me know.

bys

Tm: LINI\11RS1|\ or NIIIIrII (\RULINA, \Villiam I‘I'ridII, Pruidcnt C(mlpri’sts‘: I\IIIIII (IIIIIII'IIII State UIII'IIIsI'II III II’IIIIILIII, (III [IIIIILIAIII U]
NOIIII Carolina at Chapel Hill, the UIII'IIrsiII of North Carolina at Greensboro, IIII’ UIII'IursiII (If I‘\IIII}I CIIIIIIIIIII III ChllllUHI

IIII Universny of North CIIrolIIIII at ASIII'III'III,IIIII1 the UIII'IIrsiII of North CIIIIIII'IIII II! \VIIIIII'IIgtoII.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT ' Chemistry COMPLETED BY R. H. Loepoert DATE June L1 1975

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Fa‘Culty Complement June 1975 Faculty Couzplemenz

. . . . . .. . White Black that M White Black Other M White Black Other Eo_t_a}_ White Black Other Tctzl
flL—TIME M F M F M F M F M F M F M F M F M F M F M ' F M F M F M F _ M F M '5

gepartment Head 1 l ___l l _l . l l . l _

Professor 1L In 18 18 12 3 12 13 13 _.
“W" l
figggciate Professor 9 9 7 7 10 J 10 12 __ 1’2

-:‘:.5§,i§,t.ant Professor 7 7 7 l 7' l 9 . 9 6 J 6

§n_s__t_‘rv_.1flc_t‘o_r'_ 3. 2 3 2 __1; 2 l 2 2 2 2- 2 2 ..

2.53—9er . 34 2 .. 25:. 2.253.. _. .39. 3 31+ 2 -_. 34 j 3373""? #3.; 13..

EEEJANENT PART- TIMI} ~___- . M _ _‘

Professor "v“ __ ___ _.,,_ ...... .. _..___7-_-. ..-_

Associate Professor .. ._‘_q__'___~ __ '__F _ __ _ ‘

Assistant Professor J O _

instructor ,m _____J ._._.. ....

.Yéfities , minim Hreenter,““mm 7 ,__,. m7... - ._._=-_- _ _.

alga-TOTAL W _ -. ...... F”- .1“ __ j __ ___ __ ,_

row. 3; 3th 34,333: _3_ ml 32-, 3 3a 2 ' 34 2‘33 2 ”mum, _____:;2 2
,-

71‘ 'PERl‘L‘xI‘mNT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a 5
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departmen .



AFFIRFMTIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT Computer-Science COMPIETED BY 10 0..§%V,lz/§";j DATE June 5. 1975
\a (20 .

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement June 1975 Faculty Compleme:

White Black Other Total White Black Other Total White Black Other Total White Black Other Tota
T.‘—— on

FU'LL-FIME' ’ M 1 W M F M F M F M F M F M F M F M F M F M F M F M . M F M r M F M

Egpagtment Head 1 1 . 1 1 1 1 1 1 1

Professor 3 3 3 3 3 i 3

£§§9923£5_Professor

Aé§i§5935_2£2£2§§9r
leetzrysfimor
——.-w-s.
a®.-...T°TAL
gtgmgmr PART- TIME

Esefsssgu
55.89.91.a.te.P£9.f.9§§.or
is.5,intspElse{sassr
Instructor
Visiti . l
SUB-TOTAL ;

Tom - 20 20 20 20 1' 20 20 20 ' E 20
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated

term of one.academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

*
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their majorodepartments.

SCHOOL/DEPARTMENT Mathematics COMPLETED BY N. J. Rose DATE me 5, L975

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement June 1975 Faculty Complement

. ,. White Black Other 22331 White Black Other 22331 White Black Other E9231 White Black Other 32531
FELL—TIME M F M F M F M . F M F M F M F M F M F M F M F ' M F M F M F M F V A F

Department Head 1 _ l l 1 1 fl ~ 1 g . 1

Professor 12 2 1h 13 2 15 11 j 2 11 10 l S L 15

ésspciate Professor 11 ____ 11 1h _3; 1 15 1 1h 1 1h 16 __J 16

figsistantljrofessor 2-3 2 1 1 22 2 16 1+ 1 17 h 20 3' 1 2o 3 15 2 2 '7 2

lggtrgctgr 5 3 5 3 h 1 1 S l h 1 ‘h 1 3 1 J 3 L

' 1

8-11-1013,. -.----.-.--.--1.-..-.5.- 1. 3 53 5-11-11-“ 3113-1-29 h , ._ 3, 50 333 ___3_q_~_ -- ,7_ _ 3'3

321331:ng PART-TIME" __ _..-1 _

'Professor _, f_ .1.... ___ ~__"+____ .1.

5.1110359119111191... __..- 11......" ._- "-1-..- ....--.-.-._- _. “.1"... : L.

Assistgnt Professor __ ___ 111

gnstructor ...11.. __.‘_"_______ 2 ._r 2 2 2 2 2

VifiiFljz- ._ ...... - - 1-1...- wm1.11-1- --- _ ,1; 1.1. -- _,-,, L Hrs-B- _ __ _.-=--_ ,_ __-.---- __

SUB--TOT:__xL ....... _ ---==.—..-_-:..——— -_._ ..._ ___-__ ---- 2 1 2 .1.— 2 2 __’3____.

£23; __ -....-- 119 .2- -E_.1---.-.--......-1--5-§- 5-7“81-6... 2 ‘3 53 6 52 1+ 3 52 h In 5 _7__ 5‘». E
PERMANENT PART-T1513 - Individuals working less than fu11-time and being paid accordingly but hired for term of 12 months or “or for a sated



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT IPAMS/‘Gedsciences COMPLETED BY (2. J. Leith DATE ’ 6/3/75

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement June 1975 Faculty Complement

.-' . . . . . , 7 Chit-e Black Other M l White Black Other M i White Black Other 3923; White Blac‘it Other Total

5-9.1:L' THE M F {'1 F M F M F M F M F M F M F , M F. M F M F I"; F M F M '. I M F 2-1 I

Department Head 1 l l l O l l .l l #_0 l l 0

?rofessor 2 2 2 2 0 2 I 2 2 o L 2 O

.I‘ausgg‘c’igtg Professor 4 4 - 6 l 7 0 1 4 ll . 4 J 5 0 6 0

.ng rsflgefit Professor 51 ' __ S 3 1 3 1 6 ‘ ~ 6 3 0 ‘ 3 0

2513:9559:- O 0 0 0 ° ' 0 0‘ ' ° 0 l l l 0 2].. 0

77-7 -777 ,_ 77-- 77 7- __ 7 7- 7- -__L 7.77 -

reggae-777777...g..~9... -“77- 12 lo .12 1 1 13 i- 13 l .13 ___.°. {3*- j’- J {JOE--

‘-¥‘PER1_{4}}._*ENT Pray-rm: “T" __ _ -___

32.59.5592- ------_-.-_-.- 7-, _ __7 777 777 7- ---.-

:‘xeep-ciape Profe-eecr ,7 _- -- _--. “J..- .__-

Assistant Profe3§or _'__ __fl_ __

- Instructor (Temporary) .....-.. .____,___ 7__}._ 1 ll

ewe-efirreuM—e. - 7.7- -.-_ ...-7-_--- 7-- 7 _- 7-- ,- -.. -_._ 71-.- 77.:—

SUB-gqyxr 7 0 Q_ 1 "0‘1 OJ 0 0 0 o ‘ 0 0 7 o 0 1 01 -1 p 2

TOTAL - --......-._..1-}3 “.97... f ! 13-. 0 12-7-3; 1 -13 ' 1 13 13 3 13 0 ' 2 79115
- 7 . .

‘1: PLRMABENT PART-TLEE - Individuals working less than full—time and being paid accordingly but hired for term of 12 months or more or for a stated ‘

term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments. ‘



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT ' .fAMSlPhysies COMPLETED BY ‘L_ w. 3£39¢nd011ar DATE June a) 1975

June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement June 1975 Faculty Compleme

White Black Other Total White Black Other Total White Black Other Tote White lack! Other T1:
M

‘I
FULL-TIME ' I M F M F M F M F M F M F M F M F M F M F M F M F M .F M F5 M F

I
‘erartgent Head ' l l l l l l ' 1

Professor _ 8 ll 11 8 8 10 . O

figsgeiateuProfessor

EEEEEESEPr

ggg;?0TAL

*PERMANENT PART-TIME

Ezeésseer
égggpia e Professor
As istan fesso
Inst 0 r

lI
l-

Visitin

SUB-TOTAL ' 2 . 1 1
'3 25 1 22 3 25 21 4 l 5

3
iIETOTAL 22 22 1

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term.of one academic year or more. This does not include joint-appointments which should be reported as full-time by their major departments.

1) Ethnic Origin 3 3) E.O. 2# 3 + l# 4 '
2) 2.0. 3 + 4 _ 4) E.O. #5

J
* Include 1 Ethnic Origin #5



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT Physical and mathematical Sciences/ COMPLETED BY ‘ D. D. Mason DATE June 24975
' Statistics

June 1973 Faculty Cohplement Projected 1975—76 Complement June 1974 Faculty Complement June 1975 Faculty Compleme.

. .... . n .. ... . . White Black ther Black Other . White Black Other Total White Black Other
FULL-TIME M F M F M F M F M F M F M F M F M F M . F M F M F

Departgent Head '
Profigssor
Associate Professor
Assistant Professor

EBE’FIBL‘ZQE.

5 U3 _- TOTAL

EELMANEELPABE- TIME
.l’xgfiss 5.0.1:. .
Assosiatefizefsséor
fissistent Profes or
Instructor

* PERMANENT PART-TIME - Individuals working less than full—time and being paid accordingly but hired for term of 12 months or more or for a stated
term.of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.

** One Visiting Assistant Professor , .,



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARMNT 'Chémisnrv ' COMPLETED BY R, H, Loe’ooev‘t June 1... 1975

June 1973 EPA June 1974 EPA June 1975 EPA
Non-Faculty Complement Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

White Black Other Total White Black Other Total White Black Other White slack Other Totzi
FULL-THE . M F M F M F M F M F M F M F M F M F M F M F l M F M ’r‘ M F M

Officials & Mane ers
Professionals
Technicians

SUB-TOTAL

*PERMANENT PART-TIME
Officials & Mano ers
Professionals
Technicians

SUB-TOTAL 3- l l l 1' 1 l
t . . 9 o a“ 1

TOTAL '5 2 2 2 ~ 2 ~ L ~

* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.

*Postdoctoral Rumanian Exchange Scientist



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARMNT ' ”595523405 COMPLETED BY N. J. Rose June 5, 1975
June 1973 EPA June 1974 EPA June 1975 EPA
Non-Faculty Complement Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

. . . White Black Other Total White Black Other Total White Black Other TotalFULL-TIME M F M F M F M F M F M F M F M F M F M F M F M F
Officials & Managers
Professionals
Technicians

SUB-TOTAL

*PERMANENT PART-TIME
Officials & Managers
Professionals
Technicians

SUB-TOTAL

TOTAL
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a statedterm of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departments.

None of above in Math.



AFF’IRMTIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT ~>PAMS/Comouter Science ' COMPLETED BY D. C. Martin (J. D. Memorv) June,l?. 1925

June 1973 EPA ' June 1974 EPA June 1975 EPA
Non-Faculty COmplement Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

White Black Other Total White Black Other Total -White Black Other Tota White Black! Other'1FULL4TIME MFMFMFMFMFMFMFMFMFMFMFM MFMFM:

Officials & Mama ers
Professionals
Technicians

SUB-TOTAL

*PERMANENT PART-TIME
Officials & Nana ers
Professionals
Technicians

SUB-TOTAL
1

term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major departmen

TOTAL



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT ' PAMS/Geosciences - COMPETE!) BY . C. L Leith . .6 3 75

June 1973 EPA June 1974 EPA June 1975 EPA
Non-Faculty Complement Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

White Black Other Tota lack Other Total White Black Other Total White Black Other Total3
M PM PM F M M M PM F M F M FM PM P M F M :M r}! r M :

Professionals
Technicians

SUB-TOTAL

*PERMANENT PART-TIME
Officials & Nana ers
Professionals
Technicians

SUB-TOTAL 0 O O O 0 O 0 O O O O 0 0 O O
ooodoo’ooooooooooooooTOTAL

* PERXANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more 0
term of one academic year or more. This does not include joint appointments which should be reported as full-time by their major



AFFIRMATIVE ACTION PLAN ' ‘
EPA NON-FACULTY

SCHOOL/DEPARMNT " 4 PAMS/ Physics ‘ COMPLETED BY L. w. Seagondollar DATE June 6. 1975

June 1973 EPA ' June 1974 EPA June 1975 EPA
Non-Faculty Complement Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

L. . White lack Other Total White 'Black Other Total White Black Other Total White Black Othe To
FULL-TIME M F M F M F M F M F M F M F M F M F M F M F M F M F M F M M

Officials & Mafia ers
Professionals
Technicians

*PERMANRNT PART-TIME
Officials & Mana ers
Professionals
Technicians

SUB-TOTAL
l l l l 0 0 0 0 0TOTAL

* PERMANENT PART-TIME -



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

COMPLETED BY . D. D. Mason DATE June 2‘ 1073
June 1973 EPA June 1974 EPA June 1975 EPA
Non-Faculty Complement Projected 1975-76 Complement Non-Faculty Complement .Non-Faculty Complement

, .C White Black Other Total White Black Other Total White Black Other Total White Black Other Tote
FULL-TIME M F M F M F . F M F M F M F M F M F M F M F M F M F M F H F X '
Officials & Hana ers ' ‘ O O . o o

Professionals 8 Q q 8

Technicians

SUB-TOTAL

*PERMANENT PART-TEES
Officials & Mana ers
Professionals
Technicians

SUE-TOTAL ' 3 1 ' p 1 - 3 3 . 2 7 . 2

TOTAL ’ ll 11 10 10 ¢ 11 11 11 _ 11
* PERMANENT PART-TIME - Individuals_working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated

term of one academic year or more. This does not include joint appointments which should be reported as fullftime by their major departments.



AFFIRMATIVE ACTION FLAN
SPA

SCHOOL/DEPARTMENT Chemistry COMPLETED BY R. H. Loeppert June 4, 1975
June 1973 Complement Projected 1973-74 Complement . June 1974 Complement June 1975 Complement

V . . ., White Black Other Total White Black Other Total White Black Other White Black Other Total
FULL-TIME M F M F M F M F M F M F M F M F M F M F: M 4 F M F M F M F M F
Officials & Mans era 1 l l 1
Professional
echn cians

Sales
Clerical
Craftsman

erations semi-skilled
Laborers
Se ice Workers
SUB-TOTAL
*PART-TIME
ff cials & na ers
ofessi 1

echnicians
Sales
Clerical
Craftsman

erations semi-skilled
b are

e ce rke s
s - TAL'

‘ ‘AL " 6 8 l 6 9
* SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLAN
SPA

SCHOOL/DEPARTMENT Computer Science COMPLETED BY ::7),(2,. figuriym June 5 1975V
June 1973 Complement Projected 1973-74 Complement June 1974 Complement June 1975 Complement

. . ,.V , . . White Black Other Total White Black Other Total White Black Other Total White Black Other
FULL-TIME M F M F M F M F M F M F M F M F M F M F. M F M F M F M F M F
Officials & Mane ers
Professionals
Technicians
Sales
Cleri 1
Craftsman

erations semi-skilled
Laborers
Service Workers
SUB-TOTAL
*PART-TIME
fficials & Mana ers

Professionals
Technicians
Sales
Clerical
Craftsman
O erations semi-skilled
Laborers
Service Workers
SUB-TOTAL.
:TOTAL' " ' 4 4 4
* SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLAN
SPA .

SCHOOL/DEPARTMENT Mathematics COMPLETED BY N. J . Rose DATE June 5, 1975

June 1973 Complement Projected 1973-74 Complement June 1974 Complement June 1975 Complement

V . .,. ‘,.‘ a White Black Other Total White Black Other Total White Black Other Total White Black Other Total
FULL-TIME M F M F M F M F M F M F M F M F M F M F- M F M F M F M F M F M F
Officials & Mana ers '
Professionals
Techni ians
Sales
Clerical
Craftsman

erations semi-skilled
Laborers
Se ce Workers
sdB~T0TAL
* ART-TIME
ffi ials & Mana ers
ofessionals

Technician
Sa es
Clerical
Craftsman

erations semi-skilled
borers

Se ce War era
ISUB- TOTAL '
TOTAL
* SPA individuals working at least 3-time in a permanently established position.



SCHOOL/DEPARTMENT PAMS/Geos ciences

June 1973 Complement

.. ... ,.. White Black Other
FULL-TIME M F M F M F
Officials & Mana ers
Professionals
Technicians
Sales
Clerical
Craftsman
O erations semi-skilled
Laborers
Service Workers
SUB—TOTAL
*PART-TIME
fficials & Mana ers

Professionals
Technicians
Sales
Clerical
Craftsman

erations semi-skilled
Laborers
Servicevworkers
SUB-TOTAL '
TOTAL».

AFFIRMATIVE ACTION PLAN '
SPA

c. J. LeithCOMPLETED BY DATE
Projected 1973-74 Complement June 1974 Complement

White Black Other
M F M

White Black Other Total
P M F- M F M F

Total
F M F M F M

* SPA individuals working at least k-time in a permanently established position.

June 1975 Complement

June 3, 1975

White
M F

Black Other
M F M F

Total
N F



AFFIRMATIVE ACTION PLAN
SPA

SCHOOL/DEPARTMENT PAMS/ Physics COMPLETED BY L. W. Seagondollar June 6, 1975

June 1973 Complement Projected 1973-74 Complement June 1974 Complement June 1975 Complement

. a, . .‘ White Black Other Total White Black Other Total White Black Other Total White Black Other Total
FULL-TIME M F M F M F M F M F M F M F M F M F M F’ M F M F M F M F M F M F
Officials & Mana ers
Professionals
Technicians
Sales
Clerical
Craftsman
0 er tions semi-skilled
Laborers
Service Workers
SOB-TOTAL
* ART-TIME
fficials & Mona ers
ofessional

T chnicians
ales

Clerical
Craftsman

orations semi-skilled
b er

Se ce Re
5 -TorA '

' L
* SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION FLAN
SPA

SCHOOL/DEPARTMENT Emsjgal and Mathematical Scjences/ COMPLETED BY D. D. Mason ' June 2 l 5
Statistics 1June 1973 Complement Projected 1973-74 Complement June 1974 Complement June 1975 Complement

. ., . ... . White Black Other Total White Black Other Total White Black Other Total White Black Other Total
FULL-TIME M F M F M F M F M F M F M F M F M F M F- M F M F M F M F M F M F

ficials & Mana ers ‘
Professionals
Technicians
Sales
.Clerical
Craftsman

erations semi~skilled
Laborers
Service Workers
SUB-TOTAL
*PART- TIME
fficials & Mana ers
rofessionals

Technicians
Sales
Clerical
Craft man

erations semi-skilled
Lab rers
Se ce Worke s
‘SUB_. » L,_

‘TOTAL""2 ""' 1 18 o o o o 1 18 1 18 o o o o
* SPA individuals working at least k-time in a permanently established position.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

DATE ' Iunp 12, 1075SCHOOL/DEPARTMENT thysic 1 66d Mathematical Sciences COMPLETED BY ' J. D. Memory-
June 1973 Faculty Complement Projected 1975-76 Complement June 1974 Faculty Complement June 1975 Faculty Complement

TotalWhite Black Other Total White Black Other Total White Black Other Total White Black
F M FM F M F M F M F M F M F M F M F M F M F M F M F M F MFUTMQTIME

QERéssngE~Head 6 o o o o o 6 o 6 o o o o o 6 o 6 o o o o o 6

Profiggsor - 56 0 0 0 2 0 58 O 66 l 0 ' 2 0 68 1 55 O 0 2 0 57

529251332.?rofe86 38 . 39 45 5° 40 I 41

égpistant fesso 50 53 38 52 55Ode--
IRéEEQEEQEN 11 12 9 10 10

fe r

SUB-TOTAL

TOTAL ' 16 9 1 O 6 0 170 9 l6 1 2 0 0 17 3 166 0
* PERMANENT PART-TIME - Individuals working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated

term of one academic year or more. “This does not include joint appointments which should be reported as full-time by their major departments.



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT thsiea1 aod Mathematical Sciences COMPLETED BY J. D. Memory DATE June 13, 1.975
June 1973 EPA June 1974 EPA June 1975 EPA
Non-Faculty Complement ‘Projected 1975-76 Complement Non-Faculty Complement Non-Faculty Complement

. .1. White Black Other 22531 White Black Other EEEEl White Black Other 22331 White Black Other Egggl
FULL-TIME M F M F M F M F M F M F M F M F M F M F M F M F M F M F M F M F
of'fi'c‘i'ais'g Mg'n'ggr's'“ 'o 0 'o o' o o o o o o o o. o o o o o o o o o o o o o o o o o o o o
Professionals 9 o o o o o 9 o 10 o o o o o 10 o 8 o o o o o 8 o 9 o o o 1* o 10 o
Technicians o 2 o o o o o 2 o 2 o o o o o 2 o 2 o o o o o 2 o 1 o 0 o o o 1

SUB-TOTAL 9 2 o o o o 9 2__%0' 2 0 o o o Léggfi g 0 0 .9. 0 8 2 1.9.1-1- .0 10.131.911-104:
FFFFMAMFNT PART-TIME fl
Officials &Manigers o o o o o o o o o o o o o o o o o o o o 01 o o o o o do 0 o o o o
Professionals A 3 o o o o o 3 o 1 o o o o o ,1 o 3 o o o o o 3 o 2 o o o o o 2 o
Technicians o o o o o o o o o o o o o.~o o o o o o o o o o o o o o o o o o o

SUB-TOTAL 3 0000 o 3 o 1 o o 000 1 o 3 o oo o o 3 o 2 oo oo o 2 0

TOTAL 12 2 o o o o 12 2 11 2 o o o o 11 2 11 2 o o o o 11 2 11 1 o o 1* o 12 1
* PERMANENT PART-TIME - Individuals

term of one academic year or more.
working less than full-time and being paid accordingly but hired for term of 12 months or more or for a stated

This does not include joint appointments which should be reported as full-time by their major departments.
*Poetdoctoral Rumanian Exchange Scientist



AFFIRMATIVE ACTION PLAN
SPA

SCHOOL/DEPARTMENT Wnces COMPLETED BY J. D. Memorv
June 1973 Complement Projected 1973-74 Complement June 1974 Complement

, . White Black Other Total White Black Other Total White Black Other Total
FULL-TIME M F M F M F M F F M F M F M F M F M F- M F M F
Officials & Mans ers

. Professionals
1 an

Sales
Clerical
Craftsman

erations emi-skilled
Labo er
Service Wo ers
SUB-TOTAL
*PAR - TIME
ff ials & Ma ers

fe si 13
Technic an
3 es

C erical
aft
erations semi-skilled
b

ice Wb er
UB- L ‘I‘ ‘ 3 0 3 0 ’ 3

VAL ’ 1657121015916560000 ‘ 175813
* SPA individuals working at least k-time in a permanently established position.

June 13; 1975
June 1975 Complement

VHIite
M

0

F M F M
Black Other

F



Chemistry

Recruiting for Next Year

After a long screening process involving several

hundred applications, two excellent female candidates

were located for an assistant professor position which

we thought was available. However, an offer was not

made to either candidate because of financial uncertain—

ties. We are hopeful that one of these candidates will

accept an offer should a position become available in

the near future. There was only one qualified black

applicant who later elected to accept an offer at

another institution.



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF PHYSICAL AND MATHEMATICAL SCIENCES
DEPARTMENT OF COMPUTER SCIENCE
P. 0. Box 5972 June 10, 1975
RALEIGH, N. C. 27607

MEMORANDUM

TO: J. D. Memory

FROM: D. c. Martin 12.8. Wu-
M)

SUBJECT: Recruiting 1975-76

The Association for Computing Machinery, which is the major
technical society for Computer Science, sponsors an annual meeting
whose primary purpose is to bring together employers and prospective
employees for faculty positions. This meeting was recently held in
Washington, D. C. We advertised a position in the Employment Register
which was available to approximately 160 applicants who attended this
meeting. Of this number 21 signed up for personal interviews. There
was one (1) female candidate, Ruth Gilmer, and six (6) non-caucasian
candidates, primarily from India and Viet Nam. There were no black
candidates.

The one female applicant was not qualified for the faculty position.
She has an A.B. degree obtained 25 years ago and had worked as a
Systems Analyst since that time. She would have brought a wealth of
practical experience to the department, but it would have been unfair
to expect her to take a position as instructor and work actively toward
an advanced degree in computer science.

In addition to the Employment Register, we have advertised a faculty
position in the American Mathematical Society Employment Register, the
Association for Computing Machinery Employment Register, the Communications
of the Association for Computing Machinery, and the Statewide Employment
Register. We have had no reSponse by females or blacks to the advertise-
ment.

/ega

North Carolina State University at Raleigh is u constituent institution of The Uniwrxity of North (Inmlintz.



‘ NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF PHYSICAL AND MATHEMATICAL SCIENCES
DEPARTMENT OF PHYSICS
Box 5367, RALEIGH, N. C. 27607 June 16’ 1975

Memorandum to: J. D. Memory, PAMS Affirmative Action Officer

From: L. W. Seagondollar izriQV{*J0

Attached are the affirmative action material requested.

Note that this past spring we did have one woman instructor.
At her request, however, we are not considering rehiring her.
She is from India and she does not know whether or not she will
be in this country next year.

Two temporary positions, Visiting Assistant Professors,
have been filled for the academic year 1975-76. There were 18
applicants for one position, including one woman, and 17 applicants
for the other, including one black male. Offers were made to
both the woman, who declined, and the black male, who accepted.
The position declined by the woman was filled with a white male.

North Carolina Sum University at Raleigh is a constituent institufimz of The Unit'unif) of North (fumlinu.



MATHEMATICS DEPARTMENT

Recruiting for 1975-76

The Mathematics Department has hired one black

Ph.D. assistant professor, one female Ph.D. assistant

professor and one Ph.D. assistant professor in the

"other category." These are all regular appointments.

It is possible that we may line one or two female

or minority people on a temporary basis for 1975-76.



NORTH CAROLINA STATE UNIVERSITY AIT RALEIGH;

SCHOOL OF PHYSICAL AND MATHEMATICAL SCIENCES
DEPARTMENT or STATISTICSBox 5457 ZIP 27607 June it, 1975

Dr. J. D. memory) Associate Dean

D. D. Mason, De€2?:2§n:r3§ Statistics

Subject: Note on Recruiting for the 1975-76 Academic Year

At the present time we have only one EPA position to be
filled, that of Research Assistant Technologist, working
in documentation and communications on the SAS project.
We also have a commitment from a. well-qualified white
female for the position, and she will begin with us
July 1’4», 1975.

Lack of openings or vacancies has prevented further
activity.



NORTH CAROLINA STATE UNIVERSITY

SCPIOOL OF PHYSICAL AND MATHEIVIATICAL SCIENCES
DEPARTMENT OF GEOSCIENCES
Box 5966 ZIP 27607

June 3, 1975

T0: J. D. Memory

FROM: C. J. Leith a

SUBJECT: Affirmative Action Report

Herewith is the computer printout of the EPA personnel in this department,
and the affirmative action forms for EPA faculty, EPA non-faculty, and
SPA personnel.

The computer printout is correct as printed, as of the end of the spring
semester. The affirmative action forms have been filled in to show our
status as of today, and repeating the data for prior year as submitted
May 20, 1974.

CJL/ch

Tm UMH l1\l|\ tn \Hmn ( um) I\\. \\'iil;.mx Iri'hu, I’xwulun, ('nniimwa: M."
Numb LINN/Uh: «i: (‘lhfl‘l'i 1111.]. 1:";4' Uizitu .1} H; \“r/h ( muffin! u! (hr-'na/wcu, :‘ «'
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