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I. This document describes the current situation in the School of
Physical and Mathematical sciences (PAMS), North Carolina State
University, with regard to affirmative action.
II. The School of PAMS reaffirms that it adheres to the principle ‘
of equal opportunity for all individuals, regardless of race, sex or
creed in its employment, salary and promotion practices. Qualifications
and performance alone are the criteria used. Where two individuals
are equally qualified, and one is a female, or member of a minority
group, the female or minority group member will be chosen.
III. For any opening, or in filling any vacant position, it is the
policy of the School of PAMS to make the information available to the
community of potential candidates. For EPA faculty positions, this
involves advertising nationally in media that reach all potentially
qualified candidates.‘ Additionally, letters are written and notices
are sent to institutions that graduate potentially qualified individuals.

For EPA non~faculty, the nature of the position obviously determines
the extent of the community of potential candidates. It may possibly
involve the same population as the EPA faculty, while on the other
extreme, advertising in the official University News Bulletin may be-
sufficient.

For SPA employment, the Division of Personnel Services is notified
of any new position or vacancy. The principal recruitment effort is
by that office. Since most SPA employees are drawn from the local
community and region, and since the public knows that the Division of
Personnel Services handles applications, no problems in recruitment
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arise. In addition, the Division of Personnel Services publishes a

list of all vanancies at regular and frequent intervals, and this is

circulated to the University community.

IV. The responsibility for implementing the plan in the School rests

with the Affirmative Action Officer (the Associate Dean) and the

departmental EEO officers and committees, working with the Dean and

Department Heads. Also, the faculty and staff, as they are directly .

or indirectly involved in recruiting, interviewing and employment,

bear part of the responsibility.

V. Identification of Problems

A. Utilization and Availability Analysis and Goals and Timetables

1. Analysis of Work Force Profile by Race and Sex

a) EPA Faculty

As may be seen from Table l enclosed, the faculty

is currently composed largely of non—Hispanic white males.

b) EPA Non-faculty

Table V shows that the EPA Non—faculty is also

composed largely of non—Hispanic white males.

c) SPA

The SPA classification was provided by the Division

of Personnel Services. As might be expected, the

secretarial and clerical personnel are principally female.

While sincere attempts have been made to recruit from

the minorities in this area we have had only limited success.

Utilization and Availability Analysis

3) & b) EPA Faculty and Non—faculty

Availability figures vary considerably from

department to department in the school. Reference
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to attached departmental forms will reveal that there

is a slight underemployment of women and minorities.

c) SPA

Figures were supplied by the Personnel Department.

Composition of Applicant Flow

1. & 2. EPA Faculty and Non—faculty

As we have indicated to the administration on appropriate

forms, the vast majority of applications for Openings in the

school were from white males.

3.33

The majority of applications for SPA positions in the

school were from white females.

Analysis of Total Selection Process

1. EPA Faculty

The total faculty enters into the selection process.

First, the Special interests and qualifications of the person

to be hired are specified. Secondly, a faculty search

committee, consisting of a cross section of junior and senior

faculty, is formed. It is the responsibility of this

committee to advertise the position, receive and screen

applications, and to make recommendations to the department

involved on whom to bring in for interviews.

During the interview process, the individual visits with

as many of the faculty as possible, with emphasis on discussions

with those whose interests are similar to his own.

After a sufficient number of people have been interviewed,

the faculty comes to a consensus on to whom an offer will

be made.
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During this whole process, emphasis is placed on the

fact that we are an Equal Opportunity Employer and that

we have an Affirmative Action Plan.

2. EPA Non—faculty

The same general lines of faculty involvement are

followed in the selection and employment of EPA non—faculty,

except that where highly specialized talents are sought, the

number of faculty involved, as well as the pool of available'

individuals, may be considerably reduced.

3. §P§

The standard procedures established by the Division

of Personnel Services for the recruitment of SPA personnel

are followed. In case some individual applied directly to

a department for a position, he or she is requested to file_

an application with the Division of Personnel Services.

Decisions on to whom to make an offer are made jointly by the

faculty involved and the departmental office.

Analysis of Transfer and/or Promotion Practices

1. & 2. EPA Faculty and Non—faculty

Standard procedures as outlined in the Faculty Handbook

are followed. The Department Head involved distributes the

pertinent information on each potential promotee to the

full professors well before their meeting to consider

promotions, in order that there be ample time for them to

do any further study of an individual's qualifications. A.

full discussion and evaluation of each individual is held

_by the full professors prior to voting. This vote is reported

to the Dean along with the recommendatiOns to promote.



3. SPA

Through consideration is given to SPA employees when

a vacancy occurs that provides an opportunity for promotion

within a department. Transfers, where it seems to the

mutual benefit of the department and the employee, are arranged.

Work Force Attitude

There appears to be goOd state of morale among both the

faculty and staff. Most have a strongly positive attitude about

the Affirmative Action and the Equal Employment Opportunity program.

F. Not applicable

G. There seems to be no discrimination problem in PAMS regarding

rights and benefits or salary.

VI. No develOpment or execution of corrective or remedial programs

. have been necessary other than the procedures described above.



DATE: March 31, 1976
,7

AVAILABILITY STUDY REPORTING FORMS ' Form No. 1, page one

School/Department: DepartmeD; Qf Chemi I .

Individual Completing FormzR. H. anppprr

PART I ; AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Candidates for faculty positions must normally have a Ph.D. in Chemistr
experience at least as a teaching assistant, and aptitude for teaching and Y:
for maintaining a vigorous research program as indicated through references
Normally new faculty members are hired at the rank of assistant professor .
Appointments to higher levels are made through promotions within the faculty.

2. How many people in the United States meet the requirements in #1? _

(Complete the chart below for each type of appointment described above.

Number Percent
White Male 27,760 92.50
White Female —

1,400 ' 4.7

Black Male 257
Black Female 13
Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



Department of Chemistry. School/Department:

Individual Completing Form: R. H. Loeppert Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
Ref. 1: 1973 Report of Chemists' Salaries and Employment Status,

Office of Manpower Studies, American Chemical Society.
Ref. 2: American Science Manpower 1970, a Report of the National

Register of Science and Technical Personnel, National
Science Foundation.

Ref. 3: Chemical and Engineering News, Jan. 8, 1973, page 25.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below: Percentages were
based on numbers given in reference 1 for total Ph.D's in the Chemical
sciences: 46,000 total; 415 black; 230 Spanish Surnamed; 45 American
Indians; 600 Oriental Americans. It was assumed that the percentage ‘
femalesin each ethnic group is the same as the overall perCentage
(4.8%).
Since the total number of Ph.D.‘s from Reference 1 includes chemical
engineers, biochemists and other "chemical scientists" whose training
would not be appropriate for our faculty, the numbers given in the
chart were based on the total number of Ph.D. chemists given in Ref. 2
c. Evaluate the accuracy and/or completeness of the data you (29,985).
have used: Although the data are the best we could obtain they should
not be considered reliable. The percentage females used is somewhat
higher than that given in Reference 2 (4.1%). The number of blacks is
somewhat higher than than given in Reference 3 (225—250).

d. Indicate particular problems encountered in trying to ascertain
availability information: Data on ethnic groups is meager. Only
recently has it been fashionable (or even legal) to designate ethnic
groups in personnel files.



School/Department:

Individual Completing Form: Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female.

Total ; 100%



School/Department:

Individual Completing Form: ' Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. .If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used: '

d. Indicate particular problems encountered in trying to ascertain
availability information:



SCh001/Department: Department of Chemistry I Form No. 2, Page One

‘ndividual Completing Form: R. H. Loeppert

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

B.S. Degree in Chemistry

2. ‘How many people in the United States meet the basic educational and eXperien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS & PROFESS lONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMB ER PERCENT

White Male _ ' 36,800. 73.6

White Female . 10,000 . 20.0

Black Male - ' 825 1.65

Black Female ‘ 225 0.45

HiSpanic Male 470 0.94

Hispanic Female 130 . 0.26

Am. Indian Male ; . 80 0.16

Am. Indian Female . ' ’ 20 0.04

Asian Male ‘ . 2.28

Asian Female 4 0.62

TOTAL . - '1001



School/Department:Department of Chemistry

,Individual Completing Form: R. H- LOGPPGrt Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

1974 Survey Report, Office of Manpower Studies, American Chemical
Society -

b. Describe the method(s) used for arriving at the figures recorded- in the charts on page_one. If you based your figures on a
representative sample, please explain below:
The total number of 50,000 eligible B.S. chemists was assumed.
Percentages of minorities and percentages of male and female were
determined from the profile of 1974 graduates. The percentage of
male and female in each minority group was assumed to be the same

. ' as the overall.

c. Evaluate the accuracy and/or complbteness of the data you
have used:

. Original data was probably reliable but extensions to the total
population are probably not very accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information: '



School/Department: Form No. 2, Page Three
Individual Completing Form:

4. 'If you oridinarily draw your EPA non-faculty personnel from a smaller pool ofcandidates than the whole United States population noted under #2. »
a. Describe the pool by functional category:

b. How many people constitute that special pool by category?.

OFFICIALS & PROFESSIONALS TEHCNICIANSMANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White-Female

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 1007. A 1007. 100%



School/Department:

Individual Completing Form: Form No. 2, page four

n the charts on page three.
5. Explain how you arrived at the figures i

a. List sources of data:

b. Describe the method(s) used for arriving at the figures

recorded in the charts on page three. If you based your figures

on a representative sample, indicate how you justify this:

a

c. Evaluate the accuracy and/or completeness of the data you

have used:

d. Indicate particular prohlcms encountered in trying to ascertain

availability infatuation:



DATE=_EE£il.§s_lEZ§r_..__,.--m...—

AVAILABILITY STUDY REPORTI'NE FORMS . 1, page one.

SchooI/Department: PAMS, Computer Science

Individua] Compieting Form: D. C. Martin

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State be]ow the requirements as to education, experience, and achievement

for members of your facuity at each academic rank.

INSTRUCTOR

-Abiiity or potentiai in teaching, research, extension, and/or another

schoiariy or germane creative activity
-A Master's degree, an equivalent degree, or equivaient professionai

experience
'

ASSISTANT PROFESSOR

-Abi1ity or definite promise in teaching, research, extension, and/or another

schoIarIy or germane creative activity
-Potentia1 for directing teaching, research, graduate study, or extension

activities
—Abi1ity and wiiiingness to participate in university affairs

-A doctor's degree, an equivaient degree, or equivaient professionaT

experience

ASSOCIATE PROFESSOR -

-Recognized abiIity and potentiaI for distinction in teaching, independent

research, extension, and/or schoTarIy or germane creative activity

-Abi1ity to direct teaching, research, graduate study, or extension activities

—Abi1ity and wiIIingness to participate in university affairs

—A doctor‘s degree, an equ1va1ent degree, or equivaient professiona]

experience

PROFESSOR

~Distinguished achievement in teaching, independent research, extension,
creative activity .

teaching, research, graduate study, or extension activities

-Estab1ished reputation in the individuai‘s profession or fieid of schoiariy or

germane creative activity ' .
-Abi1ity and wiiiingness to participate in university affairs

-A doctor's degree, an equivaient degree, or equivaient professionai

experience



2. How many people in the United States meet the requirements in #1? .
(Complete the chart below for each type of appointment described above.

PROFESSOR ASSOC. PROF. ASST. PROF. INSTRUCTOR

Number ' Percent :‘Number ..Precent .Number .Precent .Number (Precent

Whlte Male 34 . 90 34 . ~ 68 180 72 120 60

White Female 20 , 8 10 S

Black Male 5 6 3

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male OOOOOON-P

NNOOOOOONAsian Female .p
.b O 01 O“Tetelm.- ,



School/Department: FANS/Computer Science Department

.dividual Completing Form: D. C. Martin Form No. l, Page two

3. Explain how you arrived at the figures in the chart on page one.

a.

b

List sources of data:

The sources of data used were the Annual Employment Register .

Information is provided by the Association for Computing Machinery,

the final report on Affirmative Action, School of PAMS, North

Carolina State University, 1975.

Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures on

a representative sample, please explain below: '

d

There are roughly lOO Computer Science Departments equivalent

to North Carolina State University with the average size of 20

faculty members. Assuming that the rank distribution is 4 at

the Professor level, 5 Associate Professors,8 Assistant Professors,

and 3 Instructors, givesrise to the total pool of 400 Professors

500 AsSociate Professors, 800 Assistant Professors, and 300

Instructors. Assuming that perhaps 10% of these individuals

who meet qualifications for the various academic ranks might

wish to change universities in any given year at the Associate

and full Professor level there would be an availability pool

of 40 and 50 in these two categories. The Assistant Professor
availability pool is estimated from the Annual Employment
Register data provided by the Association for Computing Machinery.

The instructor category in this Department is primarily limited

to individuals with a masters degree who are pursuing their
doctorauLThis figure is difficult to estimate, but should be on the

order of 200 per year. The percentagesin Table l are based on
responses to applications for faculty positions during the last

two years and on thorough perusal of the ACM Employment Register.

Evaluate the accuracy and/or completeness of the data you have used:

The accuracy of availability pool data at the Assistant Professor

level is judged good because of data obtained from the Employment
Register. Accuracy at the Professor and Associate Professor level

is fair since it is based on both the Employment Register and
responses to recently advertised positions. The availability at

the Instructor level is the best guess and is complicated by the

fact that we require applicants to pursue a degree and we have

a high out-of—state tuition. ' .

Indicate particular problems encountered in trying to ascertain
availability information:

It is especially difficult to estimate availability in Computer
Science because of the relative youth of the profession. The
first computer was built 30 years ago and most Computer Science
programs which could provide people for this pool were initiated
within the last l5 years.



School/Department:

Individual Completing Form: Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

. a. Define that pool for each level and type of appointment
you customarily make:

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

HiSpanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



School/Department:
Form No. 1, page four

Individual Completing Form:

5. Explain how you arrived at the fi

a. List sources of data:

vb. Describe the method(s)
' in the chart on page three.

representative sample, indie

c.
used:

d. 1ndicate particular prob
availability information:

Evaluate the accuracy and/or completep

gures in the chart on page three.

used for arriving at the figures recorded
If you based your figures on a

ate how you justify this:_

ess of the data you haye

Jems encountered in trying to ascertain



School/Department: PAM§/Computer Sciencejeparimmt— Form “0- 2» Page one

.iividual Completing Form: D. C. Martin
\-.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEE

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non—faculty positions by functional category. -

'NoN/

2. How many people in the United States meet the basic educational and experien—
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS'& ’PROFESSIONAIS TECHNICIANS~
. MANAGERS

NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White'Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL ' 1007. . 100% 1007.



School/Department:

. Individual Completing Form: Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative saxnple, please explain below:

c. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicatc- p.2ticular problems encountered in trying to ascertain
availability information:



School/Department: Form No. 2, Page Three

.ividual Completing Form:

4, If you oridinarily draw your EPA non—faculty personnel from a smaller pool of

candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

b. How many people constitute that special pool by category?‘

OFFICIALS & PROFESSIONALS ’ TEHCNICIANS
MANAGERS

. NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

HiSpanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



Schenl/Dcpartment:

Individual Completing Form: Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. .List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures'
on a representative sample, indicate how you justify this:

C. Evaluate the accuracy and/or completeness of the data you
have used: . ~

d. Indicate ,artieular rehloms encountered in tryin to ascertain
Y P . 1 _

availability infnrwatien:



.DATE: 3/31/76

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: PAMS/GEOSCIENCES

Individual Completing Form: C. J. Leigh

PART I - AVAILABEE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

See attached sheet

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

_ '
Number Percent

White Male ‘ ‘ ‘

‘
. 9478 . 97.6 __

White Female - ’
199 2.0

Black Male 11 0.1e____._.

Black Female 1

Hispanic Male ** 5 0.1

Hispanic Female 1

Am. Indian Male 0 __

Am. Indian Female 0

Asian Male 19 — 0.2

Asian Female 1 -_

{Total t 9235 100%

The figures in the table are totals for all ranks. There is no breakdown

that I know of from which the data are available for each academic rank.

The totals include Geology, Meteorology, and Physical Oceanography.



N8RTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF PHYSICAL AND MATHEMATICAL SCIENCES

DEPARTMENT or Ceoscmncss
Box 5966 ZIP 27607

QUALIFICATIONS FOR FACULTY RANKS

Instructor

Ability or potential in teaching, research, extension, or another
scholarly or germane creative activity.

A master's degree, an equivalent degree, or equivalent professional
experience.

Assistant ProfeSsor

Ability or definite promise in teaching, research, extension,.or
another scholarly or germane creative activity.

Potential for directing teaching, research, graduate Study, or
extension activities. A

A doctor's degree, an equivalent degree, or equivalent professional
experience.

Associate Professor

Recognized ability and potential for distinction in teaching,
independent research, extension, or another scholarly or germane creative
activity.

Ability to direct teaching, research, graduate study, or extension
activities.

A doctor‘s degree, an equivalent degree, or equivalent professional
experience.

Professor

Distinguished achievement in teaching, indendent research, extension,
or another scholarly or germane creative activity.

Ability to direct teaching, research, graduate study, or extension
acitivites. _ ,

Established reputation in the individual's profession or field of
scholarly or germane creative aCtivity. ‘

Ability and willingness to participate in university affairs.
A doctor's degree, an equivalent degree, or equivalent professional

experience.

.' - ~ ' - .' . . " . 1
North Carolina Sum: Unilcrsu} :1! Raleigh i: a constituent numumm of “to Human”) n,‘ .\nrll: (.. -'.:.n...



School/Department: PAMS/CeOSCiences

Individual Completing Form: C' J- Leith Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
American Geological Institute memo of_March 1973 _
Women Geoscientists Committee Newsletter #3 (December 1975)
Personal impressions of our faculty

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below: '

The figures, because of the lack of factual data, are
strictly guesses.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Probably reasonable to an Order of magnitude.

d. Indicate particular problems encountered in trying to ascertain
availability information:

There are no such data, to the best of my knowledge or that
of my colleagues. ' '



School/Department:

Individual Completing Form:

\
PAMS/ GEOSCIENCES

C. J. Leith Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

. a. Define that pool for each level and type of appointment
you customarily make:

Questions 4b and 5 are not applicable Because our pool is
not limited geographically.

b.' Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

HiSpanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total 1001'

Not
Applicable



.hool/Dcpartment: PMS/GGOSCienCES

Individual Completing Form: ' C- 3- Leith Form No. 1, page four

t the fiigures in the chart on page three.
5. Explain how you arrived a

a. List sources of data:

Not applicable

b. Describe the method(s) used for arriving at the figures recorded

in the chart on page three. If you based your figures on a

representative sample, indicate how you justify this:

Not applicable

c. Evaluate the accuracy and/or completeness of the data you have

used:

Not applicable

d. Indicate particular prohlems encountered in trying to ascertain

availability information:

Not applicable



School/Department: PAms/GEOSCIENCES - Form No. 2, Page One

I‘vidual Completing Form: .C. J. Leithfi

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL-'

1. Outline below the basic educational and experiential requirements for appoint-

ment to your EPA non-faculty positions by functional category.

We have no such positions.

2. How many people in the United States meet the basic educational and ekperien—

tial requirements outlined in #1 above by functional category?

(Complete charts below)

Not applicable
OFFICIALS & PROFESSIONALS TECHNICIANS

. __MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male-

Am. Indian Female

Asian Male

Asian Female

TOTAL



School/Department: PAMS/Geosciences

J. Leith. Individual Completing Form: C' Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Not applicable

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below: A

Not applicable

c. Evaluate the accuracy and/or completeness of the data you
have used:

Not applicable

d. Indicate particular problems encountered in trying to ascertain
availability information:

Not applicable



'School/Department: FANS/GEOSCIENCES . Form No. 2, Page Three
Individual Completing Form: C. J. Leith

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool ofcandidates than the whole United States population noted under #2.
3. Describe the pool by functional category:

Not applicable.

b. How many people constitute that special pool by category?'

Not applicable.

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White'Female

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female '

TOTAL



Schpol/nepartmpnt: PAMS/GEOSCIENCES

C. 5- Leith Ferm No. 2, page four
Individual Completing Form:

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

Not applicable.

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

Not applicable.

.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Not applicable.

d. Indicate particular problems encountered in trying to ascertain
availability infnrwakien:

Not applicable.



. DATE: Arill 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Mathematics

Individual Completing Form: N. J. Rose

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

2.

Professor: Doctor's degree; distinguished achievement in teaching and
independent research; ability to direct research and graduate
study; established reputation in field of research.

Associate Professor: Doctor's degree; recognized ability and potential
for distinction in teaching and research; ability to direct
research and graduate study.

Assistant Professor: Doctor's degree; ability or promise in teaching and
research.

Instructor: Recent recipient of doctoral degree or a doctoral candidate
with ability or potential in teaching and research.

How many people in the United States meet the requirements in #1? (Complete
the chart below for each type of appointment described above.

TOTAL POOL FOR ALL RANKS

Number Percent

White Male 11,700 71.8
White Female 1,200" 7.4
Black Male' 100 .6
mad. Female - 20 ~. 1
Hispanic Male '100 .6
Hispanic Female 20 .1
Am. Indian Male 2 0

Am. Indian Female 0 7 0
Asian Male , 3,000 18.4
Asian Female 150 1.0

TOTAL 16,292 100%

._._..-_,.



PROFESSORS

Number Percent

White Male 3,058 70.0

White Female 236 5.3

Black Male 20 .5

Black Female 6 2 .05

Hispanic Male .5

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female 30

TOTAL 4,368

ASSISTANT PROFESSORS

Number

White Male 6,300 81.4

White Female 502

Black Male 42

Black Female 5

Hispanic Male 40

Hispanic Female 45.

Am. Indian Male 0

Am. Indian_Fema1e 0

Asian Male

Asian Female

TOTAL

Percent

ASSOCIATE PROFESSORS

Number Percent

White Male 1, 141 50.1

White Female 342 I 14.9

Black Male . 28

Black Female 7

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female ' 40

TOTAL 2,291

INSTRUCTORS

Number Percent

White Male 1,201 63.0

White Female 120 6.3

Black Male 20

Black Female ' 6

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



School/Departmentz‘ Mathematics

Individual Completing Form: N;'J. Rose Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

Ford Foundation Survey: Black American Doctorates.

Larney, Violet H., "Female Mathematicians, Where Are You?,"
American Mathematical Monthly 18 (1973), pp. 310-313.

"Doctorates Awarded, 1970-71," Notices of the American Mathematical
Society 18 (1971), p. 885. (Total was not broken down by categories.)

"Sex, Race, and Citizenship of New Doctorates, 1971—72," Notices of
the American Mathematical Society 19 (1972), p. 308.

"Sex, Race, and Citizenship of New Doctorates, 1972-73," Notices of
the American Mathematical Society 20 (1973), p. 301.

"Sex, Race and Citizenship of New Doctorates, 1974-75," Notices of
the American Mathematical Society, August 1975, p. 308.

"Graduate School Origins of Female Ph.D.'s," Notices of American
Mathematical Society, April 1976, p. 166-171.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Looked up data in above references.

Evaluate the accuracy and/or completeness of the data you
have_used:

Estimates on White Male, White Female, Black Male and
Black Female are fairly accurate. Others are estimates.t

Indicate particular problems encountered in trying to ascertain
availability information:

Changing classifications from year to year causes problems.



. School/Department: Mathematics I Form No. 2, Page One
Individual Completing Form: N. J. ROSE

PART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and eXperiential requirements for appoint-ment to your EPA non—faculty positions by functional category.

NONE IN MATHEMATICS

2. How many people in the United States meet the basic educational and exPerien-tial requirements outlined in #1 above by functional category?(Complete charts below)

OFFICIALS & PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



} School/Department:

. Individual Completing Form: Form No. 2, page two '

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:

c. Evaluate the accuracy and/or completeness of the data youhave used: -

d. Indicate particular problems encountered in trying to ascertainavailability information: ' ’



I'SchoollDepartment: - Form No. 2, Page Three

].vidua l Completing Form:

4. If you oridinarily draw your EPA non-faculty personnel'from a smaller pool of‘

candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

b. How many people constitute that special pool by category?-

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS.
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White‘Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



. School/Department:

Individual Completing Form: . >.Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

a
c. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular problems encountered in trying to ascertain
availability infnrwntion:



March_31, 1976
DATE:

AVAILABILITY STUDY REPORTING FORMS

SChOOl/DCpartment: PAMS ‘ PhYSiCS

1. State below the
for members of your

a. Full Professor ————— Ph.D.

b. Associate Professor—

c. Assistant Professor— Ph.D.-—two years

d. Instructor ————————— artment in E

(Complete the chart below

The best information we haVe
Physics is as follows:

Number

Individual Completing Form:_§; W. Jenkins, JPL‘

requirements as to education,
faculty at each academic rank.

Form No. 1; page one

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

experience, and achievement

—- at least five years experience

Superlative achievement
Ph.D.~- at least five years experience.

Outstanding achievement.
. .

Post Doctoral experience desirable.

3gismsP513?gfiggggEgggggaggggafisg-in
this

2. How many people in the nited States meet the requirements in #1?

for each type of appointment described above.

in the holders of the Doctorals degree in

ure 0

Percent
White Male 21,608 93.5

White Female —
381 1.6

Black Male 44 0.2

Black Female 0
_..-——-'

O

Hispanic Male _

Hispanic Female

Am. Indian Male~ 14

Am. Indian Female 0. 0

Asian Male: 1,012 ' 4.4
_____—‘-———“

Asian Female 41 0.2

Total
{100%23,100

As a pure estimate on my part 20%

for the position of Assistant Professor,
of these persons would meet our requirements

10% for the position of Associate

Professor, and 5% for the position of Professor.



School/Department: PAMS/Physics

.Individual Completing Form: A.W. Jenkins, Jr. ' Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data:

(1) "Women in Physics," American Physical Society (American Institute_of
Physics, September, 1972). .

(2) "Women in Physics—-Supp1ement," American Physical Society (American _
Institute of Physics, April, 1973).

(3) ”Physics and Manpower Enrollments and Degrees in U.S.," American’
Institute of Physics, Pub. No. Rr151.10, March, 1973.

(4) "Physics Manpower, 1973" (American Institute of Physics, August, 1973).
(5) "U.S. Dept. Labor Manpower Comments,"Jan.—Feb. 1976. '

b. Describe the method(s) used for arriving at the figuresrecorded in the chart on page one. If you based your figureson a representative sample, please explain below: '

Used data included in sources in part (a).

c. Evaluate the aCCUracy and/or completeness of the data youhave used:

Approx. 10%

d. Indicate particular problems encountered in trying to ascertainavailability information:



PAMS Ph 1School/Department: / ys CS

'Individual Completing Form: A.W. JenkinS, Jr. Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Pool is total available manpower

b. Complete the following chart for each of the pools defined above:

Number , Percent
White Male

White Female

. ' Black Male

Black Female

HiSpanic Male '

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

-Total . 100%~



o

SChOOI/Dopartment: FANS/PhYSiCS

Individual Completing Form: A°w° Jenkins, Jr' ‘ Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
- in the chart on page three. If you based your figures on a

representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used:

d. Indicate particular problems chountered in trying to ascertain
availability information:



School/Department: PAMS/PhYSiCS Form No. 2, Page One

Individual Completing Form: A-W- Jenkins. Jr.

PARI-II - AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS & PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT.

White Male 64 88
3White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



School/Department; PAMS/PhYSics

A.W. Jenkins, Jr.
Individual Completing Form: Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Since the market pool is composed of only recent Ph.D.'s (current year),

the most recent year Ph.D. production rate was used as the data base.

See Physics Manpower 1973 (American Institute of Physics, August, 1973).

b. Describe the method(s) used for arriving at the figures recorded

in the charts on page one. If you based your figures on a
representative sample, please explain below:

A very liberal guess is the 5% of all new Ph.D.'s in Physics would

meet our requirements. Thus direct figures of data listed in 3a were

divided by 20. A small decline in the total number may have occurred .}

but the percentages should stay about the same.

c. Evaluate the accuracy and/or completeness of the data you

have used:

To better than 10% on each point.

d. Indicate particular-problems encountered in trying to ascertain

availability information: .



School/Department: PANS/Physics Form No. 2, Page Three
Individual Completing Form: A.W. Jenkins, Jr.

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool ofcandidates than the whole United States population noted under #2.
3. Describe the pool by functional category:

We draw from the whole United States population'

‘ b. How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



School/Department: PANS/Physics

Individual Completing Form: A-w- Jenkins, Jr° Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data: NA

b; Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

NA

—

c. Evaluate the accuracy and/or completeness of the data you
have used:

NA

d in trying to ascertaind. Indicate particular problems encountere
availability inforwntion:



DATE: March 25, 1976

i
' one

AVAILABILITY STUDY REPORTING FORMS , Form No. 1, page

School/Department: PANS/Statistics

Individual Completing Form: David D. Masnn

PART I L AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

*1 State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.
Education: For Assistant Professor and higher levels: earned doctorate in-

statistics, or in another field with a strong statistics minor and strong interest
and some experience in statistics. For Instructor and Lecturer, a minimum of an
earned Master's degree in Statistics.

Experience: Instructor and Lecturer: 0-2 years; Assistant Professor: O-h
years; Associate Professor: 6—8 years; Professor: 11-15 years.

Achievement: Competence in teaching, research and/or consultation as attested

2 How many people in the United States meet the requirements in :1? (See attached she:

(Oomplete the chart below for each type of appointment described a ove.

Assistant Professor Instructor
and higher and Lecturer

Number Percent lNumber Percent

2121 . 92.2 1h63 81.0White Male

White Female 131 5.7 281 15.”

Black Male 20 .9 20‘ 1.1

Black Female h .2 9
Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male , ‘lh l9

2 _ 6
Total 2300 100% : 1813

Asian Female

. *See N. C. State University Faculty Handbook, 1-73, pages V-l - V—2, for
detailed criteria for each academic rank.



DATE: March 252 1976

School/Department: RAMS/Statistics

'Individual Completing Form: David D. Mason Form No. 1, page one
' (continued)

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

by peer and supervisory judgment, at a beginning level of recognition for Instructor
and Assistant Professor, at an established level of recognition for Associate

‘Professor, and at the level of having arrived as authority in his field for Professor.



. School/Department: PAMSlStatistics

Individual Completing Form: David D. Mason Form ”0- 1a page CW°_

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data: _
Directory of Statisticians and Others in Allied Professions, 1973. American
Statistical Association, Washington, D. C. -
NSF. American Science Manpower, 1968, 1970. .
Mail Survey to Establish Directory of Black Statisticians. Dr. David G.
Kleinbaum, Department of Biostatistics, UNC-CH. July, 1973.
HEW. Availability Data: Minorities and women. G.P.O., 1973.
University of Wisconsin. Availability Statistics, Women Holders of the
Ph.D.: 1967-69. April, 1972.
Universit of Minnesota Council for Women's Progress. Doctorates Awarded to
Women, Dlscg'fiigégthe%%flqfo&?g%'used for arriving aécffi‘éif‘fgfir‘afi attached sheet)

recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

A random sample of 25 pages of the Directory (1) was tallied by five members
of the departmental faculty for statisticians available for the various faculty and
non-faculty classifications, and as to male/female and Spanish, Asian Surnames
classifications. These estimates were checked for consistency with the other
references. Reference (3) was used as a primary source document for data on Blacks.
Data for "Others" was based partly from Spanish surname estimates from (1) and
partly on percentages in (10).

c. Evaluate the accuracy and/or completeness of the data you
have used:

Female percentages are probably most reliable of estimates. Other than the
Kleinbaum survey (3), there is no comprehensive source of data for Black statisticians.
This survey (3) addressed inquiries to 100 known Black Ph.D. mathematicians in the
nation and to 190 university departments having significant advanced training roles
in statistics, and the resulting list is likely the most nearly definitive catalog
in the country at this data. The information on "Other" minorities is based on
only fragmentary data so that this group is estimated with the least reliability.
For example, it is very difficult to find reliable data on the American Indian.

d. Indicate pnrticular problems encountered in trying to ascertain
availability information: _ .

The greatest difficulty encountered was in evaluating the "Blacks" and
"American Indian" groups, since national manpower figures often fail to identify
either their ethnic character of their specific areas of interest. We were
fortunate to have available the survey on Black statisticians done by the~
Biostatistics Department, UNC-CH. One of the difficulties that they reported
in their survey was relatively frequent rebuffs by respondents offended by racial
emphasis. - .



School/Department: DAMS/Statistics

Individual Completing Form: David D. Mason Form No. 1, page two
’ (continued)

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

Ford Foundation Survey: Black American Doctorates, 1968.
Notices of the American Mathematical Monthly, October, 1972.
James M. Jay. Negroes in Science: Natural Science Doctorates, 1876-1969.
HEW. Racial and Ethnic Enrollment Data from Institutions of Higher Education,
Fall, 1970. . ‘ ,
Professional women and Minorities, A Manpower Data Resource Service,
Scientific ganpower Commission, 1776 Massachusetts Avenue, N.W., Washington,
D. C. 2003 . -



'2 I

School/Department: FANS/Statistics _ ' Form No. 2, Page One

I‘vidual Completing Form: David l). Mason

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL'
.1

1. Outline below the basic educational and experiential requirements for appoint-

ment to your EPA non—faculty positions by functional category.

Research Associate (FCC Code a): Earned doctorate in Statistics, or in related field with

a minor or equivalent experience in Statistics, or'a Master's degree in Statistics,

Computer Science or related field, and 3-5 years experience in their specialty field

of statistics, statistical computing.’ ‘ _ '

Research Assistant (FCC Code a): Master's degree in Statistics, Computer Science or

related field with equivalent experience in Statistics, Statistical Computing and/or

consulting in these areas. Appointment with Bachelor's degree made only in

exceptional cases where individual has unusual talents demonstrated in graduate

study and/or experience.

How many people in the United States meet the basic educational and experien-

tial requirements outlined in #1 above by functional category?

(Complete charts below) Research Assistants &
Research Associates

OFFICIALS a. momCNALs TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT,

White Male 3163 81.0
.—

White Female 281 15.h

Black Male . 20 1.1

Black Female 9 -5

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



School/Department: PAMS/Statistics

Individual Completing Form: David D. Mason Form No. 2, page two

Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
Directory of Statisticians and Others in Allied Professions, 1973, American
Statistical Association, Washington, D. C.
NSF. American Science Manpower, 1968, 1970. '
Mail Survey to Establish Directory of Black Statisticians. Dr. David G.
Kleinbaum, Department of Biostatistics, UNC-CH. July, 1973. -
HEW. Availability Data: Minorities and Women. G.P.OI, 1973. . _ J‘
University of Wisconsin. Availability Statistics, Women Holders of the Ph.D.:
1967—69. April, 1972. "
niversit of innesota Council for Women's Prog ess . Doctorat s Awa ded t
organ, Dggc‘hlbagghe Jailertgfodlggf'hsed for arriving Pants“ iguggsagté%%}i%gedsheeg)
in the charts on page one. If you based your figures on a
representative sample, please explain below: ,A random sample of 25 pages of the Directory (1) was tallied by five membersof the departmental faculty for statisticians available for the various facultyand non-faculty classifications, and as to male/female and Spanish, ASian Surnames

classifications. These estimates were checked for consistency with the other
references. Reference (3) was used as a primary source document for data on Blacks.Data for "Others" was based partly from Spanish surname estimates from (1) and
partly on percentages in (10). - .In studying the identifying characteristics of the available pool for Instructors
and Lecturers, and Professionals (Research Associates nd Research Assistants)f1 th

C- Evaluate the accuracy and/or completeness Egopfiéngggaopofittached S eet
have used:

Female percentages are probably most reliable of estimates. Other than the
Kleinbaum survey (3), there is no comprehensive_source of data for Black statisticians.
This survey (3) addressed inquiries to 100 known Black Ph.D. mathematicians in the
nation and to 190 university departments having significant advanced training roles
in statistics, and the resulting list is likely the most nearly definitive catalog
in the country at this date. The information on "Other" minorities is based on
only fragmentary data so that this group is estimated with the least reliability.
It is also very difficult to find reliable data on American Indian statisticians.

d. Indicate particular problems encountered in trying to ascertain
availability information: ' ' V . .The greatest difficulty encountered was in evaluating the "Black" and "American

Indian" groups, since national manpower figures often fail to identify either theirethnic origin or their specific areas of interest. We were fortunate to have .
available the survey on Black statisticians done by the Biostatistics Department,
UNC-Ch. One of the difficulties that they reported in their survey was relatively
frequent rebuffs by respondents offended by racial emphasis.



School/Department: _§§MS/Statistics
Form No. 2, page two

Individual Completing Form: David D. Mason (continued)

3. Explain how you arrived at the figures in the charts on page one.

a.' List sources of data:

Ford Foundation Survey: Black American Doctorates, 1968.

Notices of the American Mathematical Monthly, October, 1972.

James M. Jay. Negroes in Science: Natural Science-Doctorates, 1876-1969.

HEW. Racial and Ethnic Enrollment Data from Institutions of Higher

Education, Fall, 1970.

b. Describe the method(s) used for arriving at the figures recorded

in the charts on page one. If you based your figures on a

representative sample, please explain below:

Faculty Committee found the two groups indistinguishable. Hence, the same pool

is identified for these two groups. We do not presently have anyone in the

classification of Technician.



AFFIRMATIVE ACTION PLAN
DEPAR'MENT: PAMi EPA FACULTY DATE: July 16. 1976
COMPLETED BY: J- D. “em” mag: 1 of 2

TABLE I TABLE II
PRESENT FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT (1978-79)

(Reflecting Anticipated Promotions(According to June 1976 Tabulation) ,
And Your Projected Hiring Goals)

N-HISPANIC HISPANIC ASIAN AbERICAN TOTAL SPAN C SPAN C ASIAN APE
FULL-TIPS WH TE BLACK PACIFIC 3 INDIAN FULL-TIME K PAC S N N

F M F M F N M M F .
tnt

0 ss
Assoc Profess
A st Professo
nst uctor

Lecturer
UBTOTAL

NC



. ' AFFIRmrIvs .cw PLAN .

:CHOOL/DEPARDIEA : PAMS EPA FACULTY DATE: Aoril 12, 1976

ZOMPLETED BY: J- 9- Memory PAGE: 2 of 2

TABLE I ‘ TABLE II

PRESENT FACULTY COMPLEMENT , mowers!) FACULTY c0§LPL£>$NT(1978-1979:
(According to June 1976 Tabulation) (Reflecting Anticipated Promotions

And Your Projected Hiring Goals)

1
PART-THE NON-HISPANIC [HISPANIC ! ASIAN A5ERICAN iPART-TIX‘EE NON-HISPANIC HISPANIC; ASIAN AMERICAN 5 TOT-K

"'"'T"-‘l BLACK ! PACIFIC IS INDIAN ’ WHITE! MACK ‘ l I PACIVIC TS INDIAN at"1“.- at
)1}? MIN 17:}: F MIF MFIMIFIMIFWH' Mi? vVl'.‘

Lecturer l l' Lecturer l

Retired Facultv 5 Retired Faculty
V. Assoc. Prof. ' V. Professor

V. Instructor Professor
Professor

'UBTOTAL - SUBTOTAL



AFFIRMATIVE ACTION PLAN
DEPARTMENT: Department °f ChemiStrY . EPA FACULTY DATE: July 9, 1976
COMPLETED BY: R' “' L°ePPert PAGE: 1 of 2

TABLE I TABLE II
PRESENT FACULTY COMPLEMENT ' PROJECTED FACULTY COMPLEMENT (1978-79)

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

N- S A. C HISPANIC AS N S
FULL-TIME BLAC A FULL-TIME

M

15
Ass P ofesso 10
A t o e so 4

st cto - 0
c er

S UBTOTA L



‘ AFFIRMATIVB ACTION PIAN
EPMFMENT'3 Comr.‘ Science . EPA PAC. DATE: Aprfl 9, 1976 1

)MPLETED By: D. C. Martin PAGE: 1 of 2

TABLE I TABLE II

PRESENT FACULTY COMPLEMENT PROJECTED FACULTY commmr (1978-1979) .
(According to June 1976 Tabulation) (Reflecting Anticipated Promotions

And Your Projected Hiring Goals)
IC AS

P CIFIC IS
M F

NON-HISPANIC HIS
WU BLACK
M F F

Ammo/m
IN‘.)
H

ICAN
INDIAN

F
C AS

PA
M

C IS FULLPTIME
F'ULL-TIME FF M F F M F

1
4

rtment Headt Head
Professor’rofessor
Assoc. Professor\ssoc. Professor
Asst. Professor\sst. Professor
InstructorInstructor
LecturerLecturer

sumofzfAL .SlIBTO'l‘AL
VISITING FULLPTIMEJISIIING FULLPTIME

Professor Professor
\ssoc. Professor Assoc. Professor

Asst. Professor\sst. Professor
InstructorInstructor

Lecturer Lecturer
UBTOTAL

r.» "1" “-I’ V“ «’Vr‘ns'r"-fiv'rm-‘rr'umwzr- v.1 :z....x. .. --- --nzun...~..‘. . um... vw.~.n..llnl‘mwn.- rm -. . «n- P..- v. . 4 s. . .. 4‘



C

SQIOOL/DEi’ARnQ: PAMS/ Computer Science
1OMPIETED BY: D. C. Martin

TABLE I
PRESENT FACULTY COMPLEMENT

(According to June 1976 Tabulation)

AFFIRMATIVE ’ON PIAN
EPA FA LTY DATE: Apri'l 9. 1976

PAGE: 2 of 2

‘ MBLE II
PROJECTED FACULTY COMPLEMENT(1978-1979)

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

PART-TIME NON-HISPANIC HISPANIC ASIAN Al‘ERICAN TOTAL PART-TIME NON-HISPANIC HISPANIC ASIAN AMERICAN TOTAL
WHITE BIACK PACIFIC IS INDIAN WHITE BLACK PACIFIC IS TNDIAN
M F M F M F M F M F M M F M F M F M F M I F M} F |

Lecturer 1 1 Lecturer 1

‘UBTOTAL 1 SUBTOTAL 1 I

‘OTAI. 19 TOTAL 19 1 __ __,_____‘ 19 1

"V.:'*"—l'r-w saw-v QSVV“ “\{uv I. -'-~- -,~-.uhv b .>.~ n y\',. .-.»~-um~.|._.~..; " "‘ ' -.-. .-m-.-.. .



' O. AFFIRMATIVE ACTION PLAN.
mum'r: (2.3%.; EPA new. DATE: 3/31/16 .

muzrsn'sv: c' J' “1‘“
PAGE: 1 of 2

TABLE I LABLE II

PRESENT FACULTY COMPUSMENT PROJECTED FACULTY COMPLEMENT (”78-19%
(According to June 1976 Tabulation) (Reflecting Anticipated Promotions

And Your Projected Hiring Goals)

- NON-HISPANIC PANIC AS AMERI
mLL-rmr wnrrs PA c IS INDIAN FULL-TIME wu BIA PACIFIC mm

M F F P . ' M F F M F M F

rtment Head 1 De artment Head 1

Professor 2 ' Professor

\ssoc. Professor 7 Assoc. Professor

\sst. Professor Asst. Professor

Instructor Instructor

Lecturer Lecturer

SUBTOTAL ' SUBTOTAL

VISITING FULLPTIME VISITING FULLPTIME

Professor Professor

Assoc. Professor Assoc. Professor

lsst. Professor Asst. Professor

Instructor Instructor

Lecturer i . Lecturer

UBTOTAL



‘ ‘ — AFFIRMATIVE ACTION PIAN
SCHCE‘L/DEPAfiTMEN. Geosciences EPA FA DATE: 3/31176 9

TABLE I _ ' TABLE II
PRESENT FACULTY COMTLMNT PROJECTED FACULTY CONPLEMENT<1978-l979>

(According to June 1976 Tabulation) ' (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

fi
PART-TIE NON-HISPANIC HISPANIC ASIAN AMERICAN PART-TIME NON-HISPANIC HISPANIC ASIAN AMERICAN

WHITE BLACK PACIFIC 15 INDIAN WHITE BLACK PACIFIC T.S INDIAN
M F M F M F M F M F M F M F M F M F M F

UBTOTAL SUBTOTAL



athemsticsSPARTMENI:
jurznwgn By: N. J. Rose

TABLE I
PRESENT FACULTY COMPLEMENT

(According to June 1976 Tabulation)

PANIC H PA C IAN AMERI L
BLACK PA IC INDIAN
M F F M F M F M F?ULL-TIME WH

M
t Head 1 l

12 1hProfessor
l6
16

15
1h
6 7

\ssoc. Professor
\sst. Professor
Instructor
Lecturer
suarorAL_ ha
VISITING FULLPTIME
Professor
\ssoc. Professor
lsst. Professor
Instructor
Lecturer

h 2

E3: 358%:
L

“Does not include two Joint appointments with Math
“*Does not include one Joint appointment with Math.

- aw" ' """"" '”""-'—"‘~.-'vtr-‘ ' r'" . .. . . ”uh-ena-AwIJI-nw» .'-~uuv..~¢~.auuo-n.pu .- m:r.0o-.~s~o~..u on". ‘avh-u -.4l

AFFIRMATIVE ACTION PLAN
EPA FA'IIFH

NON-HISPANIC H PANIC ASIAN
FULL-TIME WHITE BIACK

M F F
rtmcnt Head 1

Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer
SEBTQIAL
VISITING FULL-TIME
Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer

.A-......,-. V...“ -.- .-v -

DATE: April 1. 1976 ‘
PAGE: 1 of 2

TABLE II
PROJECTED FACULTY COMPLEMENT (1978-197

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

AMERICAN
PACIFIC IS IND

F M F F
TOTAL
M F
1

15
16
-16

S



. . AFFIRMATIV ION PIAN
:CHOOL/DEPARQH: Mathematics am my DATE, April 1, 1976 .

30:9me BY: N- J - Rose PAGE: 2 of 2

TABLE I ‘ IABLE II
PRESENT FACULTY COMPLEMENT

(According to June 1976 Tabulation)
PROJECTED FACULTY commz-mm(1978-1979‘-

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

\PART-TIME NON-HISPANIC HISPANIC ASIAN A)ERICAN PART-TIME NON-HISPANIC HISPANIC ASIAN AbWRICAN
WHITE BLACK PACIFIC IS INDIAN WHITE BLACK I PACIFIC IS INDIAN
MFMFMFMF MF MFMFMIFMIF MF

Retired Faculty Retired Faculty

V. Assoc. Prof. V. Professor

V. Instructor

'UBTOTAL SUBTOTAL

— . ~»------v,-ov~-qnmvamn:v:vmrt'W“V'-vm--at... . -.» .-..



. PhyEPARTMENTb
)MPLETED 3;“ A.W. Jenkins, Jr.

TABLE I
PRESENT FACULTY COMPLEMENT

(According to JUne 1976 Tabulation)

NON-HIS C HISPANI
WHITE BLACK
M F M F F
l

’ULLPTIME

t Head
Professor 12
\ssoc. Professor
\sst. Professor
Instructor
Lecturer
SUBTOTAL
JISITING FULLFTIME
Professor
1529c. Professor
\sst. Professor
Instructor
Lecturer

' '~ ‘.' "" ‘u {V‘TH’E-‘Jll‘m' ”“

PA
IAN AMERI

IC IS INDIAN
F M F

AFFIRMATIVE ACTION PIAN
meianI';

FUIerIME

rtment Head
Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer
SUBTOTAL
VISITING FULL-TIME
Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer

“‘mrnl' ‘I‘u-VCJDwt ' - -o--. _,.,‘ . .- ~- »

DATE: 4/1/76
6PAGE: 1 of 2

TABLE II
PROJECTED FACULIY COMPLEMENT (1978-1

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

NON-HISPANIC ISPANIC ASIAN APERICAN L
WHITE BLA PACIFIC IS IND
M F M F M F M F M F M F
1 1
12 14
8
5



SCHOOL/DEPARTMENT:
IOMPLETED BY:

Physics
A.W. Jenkins, Jr.

TABLE I
PRESENT FACULTY COMPLEMENT

(According to June 1976 Tabulation)

AFFIRMTIV.ION PIAN
EPA FACULTY 4/1/76 .

PAGE: 2 of 2
DATE:

‘ TABLE II
PROJECTED FACULTY COMPLEMENT(1978-1979)

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

PART-TIME NON-HISPANIC HISPANIC ASIAN AFERICAN
BLACK PACIFIC IS INDIAN

M
NH I'I‘E

F M F M F M F M F
PART-TIME NON-HISPANIC HISPANIC ASIAN AMERICAN

WHITE BLACK PACIFIC IS INDIAN
M F M F M F M I M F

Professor Professor

SUBTOTAL'UBTOTAL



DEPARTMENT: gtatiotics
COMPLETED BY:

FULL-TIME

O 8350
O

D. D. Mason
TABLE I

PRESENT FACULTY COMPLEMENT
(According to June 1976 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA FACULTY

FULL-TIME

DATE: July 13, 1976
PAGE: 1 of 2

TABLE II
PROJECTED FACULTY COMPLEMENT (1978-79)
(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

S AS N
A



AFFIRMATIVE ACTION 9. .
SCHOOL DE?“ mxs EPA FACUL; ' DATE April 12. 1976

HemorvCOMPLCTED BY J. D. TABLE III
NON- FA CUL'I'Y2'0"” ' COYELEWZNT PROJECTED NON-FACULTY COMP

IABLE IV T V‘fl.‘.54.‘N?
(For Academic Year 1978-1979)

Full-time Visitine F.
See Table VI

T. Part-time Tote?

.‘xu
(According to June 1976 Tabulation)

See Table V
vailability ,Full-time Visiting F. T. Part-time

. No. X bl No. % (c No. 1 d No.
White Male ’
white Female
Black )hle
Black Female
HiSpanic Male
Hispanic Female
Am. Indian bale
Am. Indian Female
Asian rule
Asian Female

L___

2 No. X

TOTAL 1

(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.
(c) These percentages should be computed on the basis of total number of visiting full-time.
(d) flucse percentages should be computed on the basis of total number of part-time.
(c) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than tne percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.

'Availability percentages vary'considerably by department within the school] The departmental reports follow

No. ’lI) Sc. Z



. De art t f Ch 1 ' AFFIRMM‘IVE ACIION HAN
scnooz. om. P ““3“ ° 9‘“ “’Y EPA FACULTY pm July 9. 1976
COMPLETED BY R. H. Loeppert “. IABZE III ‘ - TABLE IV

TOIAL FACUUTY COMPLEMENT PROJECTED FACULTY CCMPLEMEE:
(According to June 1976 Tabulation) (For Academic Year 7973-1979}

See Table I ‘ See Table 11

F H Full-time Visiting F. T. Part-time raga;
No. a No. 5 a . %

a
vailability V‘- t " (c o %

White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Femle
Am. Indian Male
Am. Indian Female
Asian :mlc
Asian Female
TOIAL

These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
These percentages should be computed on the basis of total number of full-time.
These percentages should be computed on the basis of total number of visiting full-time.
flaese percentages should be computed on the basis of total number of part-time.
These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage
in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.



i ' ' , ' AFFIR}RTIVE ACTIOX ”LAN
SCHOOL . PMS/Computer Science EPA FACULTI. DATE April 8. 1976 ' .
COMPLET Y n p !l~rJ—~'n"' V' "'I' EARLS III IABLE IV

TOIAL . 'w . PROJECTED FACULTY CCMPLZXEET
(According to June 1976 Tabu ' (For Academic Year 7978-1979}

See Table I See Table II
,Visitine . Part-time See Full-time Visitiue P.U.* hvailability .vn . I \ . . No. : No. ’ Note (f No. I No.

'White Male l -' . I : 95
White Female
Black Male
Black Female
lispanic Male
Hispanic Female
Am. Indian )hle
Am. Indian Female
Asian lhle
Asian Female

.0010 ‘ 19EAL

These percentages should be taken directly from the charts you completed in questions #2 or #4 of Porn I.
These percentages should be computed on the basis of total number of full-time.
These percentages should be computed on the basis of total number of visiting full-time.
Etese percentages should be computed on the basis of total number of part-time.
These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage
in the corresponding column marked Availability or place a - minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.

*'. AVerages for all Ranks



. ~ Arrmnnvx ACTION PIA
scaoor. DEPT. Geosciences rm FACULTY . 3/31/75 .

CONPLETED BY C. J. Luith TABLE III
TABLE IV

TOTAL FACULTY COHPLElENT PROJECTED FACULTY CCHPLZLEKT

(According to June 1976 Tabulation) (For Academic Year ‘978-1973)

See Table I
See Table 1:

Full-time Visitin? F. T.-v C..\O a :$113511“), Full-time Visiting F. ’1‘. Part-time
No. '.’. (b) 1’. (cl No. ‘.’. (d‘. 5:0, , ,' ___No. '7';

15 . __/‘ 16 I 84.2:iIhereon-awn: {13 I
u‘.

I I

White Female 2.0 . 0 | I

Black Hale 0'1 I I

Black Female . I I
I
I I
I I
i I

I
I

wt: 1 Male I 97.6 15 .I I II

a---I_l_____-I_

Hispanic Male
Hispanic Female
Am. Indian rule
Am. Indian Female
Asian fimle
Asian Female “ 1007. ‘I’

100.0

These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form 1-

These percentages should be computed on the basis of total number of full-time.
These percentages should be computed on the basis of total number of visiting full-time.
flaese percentages should be computed on the basis of total number of part-time.
These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.

In this column: place a + (plus) if the percentage in the column warked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower

than the percentage in the corresponding column marked Availability.



‘., . { ' AFFIRNATIVE ACTION I .SCHOOL 2% Vathematics EPA FACULTY ‘ DATE Aori‘ l. 1926COMPI”T N. J. Rose _ EARLS III TABLE IVTOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPIEEENT(According to June 1976 Tabulation) (For Academic Year ‘978-1970)See Table I See Table II
Full~tine Visitinv F. T. nart-:‘ne, Note (E) No. Z 30. 2 No. fl

I + L’f::f—44 .L.Jfil39 3 I 60 3 90!. ’7 ' I// I 6 I 10.0 2 40 I. I F
I
I
I
l
I
II

Visiting T. L.N. " (e)
”1Availabilityfatter-”One (3‘White Male 71.8

white Female 'Black Male
Black Female
Hispanic Male
Hispanic Female.
Am. Indian bale
Am. Indian Female .
Asian rule
Asian Female L;

an4O
.
AI N’

Ouoooooooumu'o

U‘ 1
‘5'.

HMOOOOOJ-‘QO‘h‘
OUIOOOOOI—‘UOD.

I'\l H O6.4
n0!

.’..

.__..._____.._

I
I
II
I
I
I015005405405

OOOOOOOOi—‘Q
H

Poo ooooooooo~i¥nuOOOOOOOONb OOCOOOOOO OU‘IOOOOOD—‘kn

O
0
O
O
O
O
0
OHU'IOOOOOD

I
I
I

I
I
I

I
g
I
I

l
I
I
I
II 0‘ 0‘ O HO \l Ln5\j

q».—___...—.._...-_.-...-
._I-.-.-._--J

4_._.J-_____--_jr-.
100x 100% , 7o lOOn

. o- -1 v :_ 1, - _ , - v .These percen: sbon;d be taxes dt-ect-/ from tne-charts )ou compLeteu 1n questions #2 or #4 of Form I.These percent snou-d be computee on the basis or total number of full-time.Tbese percent should be computed on the basis of total number of visiting full-time.flzese percent should be computed on the basis of total number of part-time.' .- ev so h 9 i u 1-. .‘ c- p, 1 ‘o c o .:He:f ? .cenf‘fes s OLIL 3e Cffipdt?€ on cue 535.5 of .otal number of fu-l-t.:e plus vi51ting full-tzme and part-tzme.;n .u-s cc-.v“. ?-ace a . (p;us) 1: the percentage in the column marked Total in Table III is higher than the percentage-n the correspondzn: co;unn markec Ava1laczlity or place a - (minus) if the percentage in the columr marked Total *3 lower0 U l I - . . ~than the percentage in the ccrrespondxng column marred Avazlabzlity. ~



solo’oL m5 Physics; :
COMPLET A.w. Jenkins. Jr.

AFFIRP'ATIVB ACTION PLAN .am mcu 1' .
mm WB\BLE III

TOB\L FACE TY COHPLEHHST PROJECTED FACULTY COMPLEXES:(According to June 1976 Tabulation) (For Academic Year ‘97fi-i3771See Table I See Table I:
'lAvailability Full-time Visitir‘fl

yum-snrfinr‘q .’p\ .‘v'O-
I

K‘1, ’x 00—3 -/o I Part-time ~ See
No. ” : ” Note (f)

White Male N \l NI m
White Female Hlack >hle
Black Female
HiSpanic >hle
Hispanic Female
Am. Indian Male
Am. Indian Female

_.-.-.---JAsian rule [ ONOOOOOOOI‘Q

..1,

bOOOCOOSOH OOOOOOOOON l—‘NOOOOOHO\O‘ _,._._J..1_v-4.—--.—J_..r-UOOOOOOUOCOAsian Female
N

percentaoes
. percentages
percentages
percentages
percentages

In this column:

should be taken directly from the chartsshould be computed on the basis of totalshould be computed on the basis of totalshould be computed on the basis of total
should be ccnputed on the basis of totalplace a + (plus) if the percentage in the

you completed in questions #2 or #4 of Form I.
number of full-time.
number of visiting full-time.number of part-time.
number of full-“ize plus visiting full-time and part-time.column marked Total in Table III is higher than the percentagein the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lowerthan the percentage in the corresponding column marked Availability.



AFFIR}ATIVE ACTION N
SCHOOL & PAGE/Statistics EPA FACULTY DATE I‘qarch 95: 1.076
‘ MPLET David D. Risen
”0 TABLE IVTABLE III

TOZIL FACULTY COMPLEMENT PROJECTED FACULTY COMP 725$?
(According to June 1976 Tabulation) (For Academic Year ‘978-1973)

See Table I See Table II
ggailabilitv Full-ti-e V‘s*tinz F. T. Part-time Total See Full-tine Visitin? F. T. ”art-tine T034;
ew-wrmnq' !a\ N0- 31 (2I 3'0- ‘1’. ’c‘. No. I (d:- 230. ‘3; (e7 . Note If) No. “I; No. '2 No. I; ‘39. 7',

White Male I 92.2 I 2 I m: I l I 100 I I I I M I I I I I I I
White Female V 5:7 I o I o I (L I :o I I I I I/’ I I I I _ I I C I
Black I-‘ale .0 I 0 I o I o I o 4 ' I I I/“I I I I I I It In
Black Female .2 I o I o I o I o I I I I... - I I I I I I I
Hispanic Mhle '3 I O I C I O I 0 I I I I I I - I I L I I :
Hisnanic Femle < .L I 0 I 0 I o I o I I I I I I I I I I F .
Am. Indian Male ¢ .1 I 0 I '0 I Q, I O I I I I f I I I I I J
Am. Indian Female 0 I 0 I O I 0 I O I I 7 I I L7 I I j J
Asian Male .6 I o I o I o I o I I I -' I _ I I I I
Asian Female -1 I Q I or I o I O I I " I I I I I I

I I I I I - I ’ I I I I _-_
TOTAL I 26 I 1001 I 100% I LOOK I I 100% AI 100% I 10 1 : [lOOn £1

(a) These percenteoes should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.
(c) These percentages should be computed on the basis of total number of visiting full-time.
(d) These percentages should be computed on the basis of total number of part-time.
(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.

In this colur : place a * (plus) if the percentage in the column marked Total in Table III is higher than the percentage
in the corresponding column marked Availability or place a - minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability. , ‘

(f)



AFFIRMATIVE ACTION PLAN July 16. 1976scaoon/nsmnmsu'r; pms
EPA NON-FACULTYCOMPLETED BY J. D. Memorv

TABLE V TABLE VI

PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR
1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

PRESENT NON-FACULTY COMPLEMENT
ACCORDING TO JUNE 1975 TABULATION

Non-H an c Hispanic American Asian Non-H anic Hispanic Amer can Asian
FULL-TIME White Bl ck Indian Pac Is. White Black T ‘

M F M F M F M F M FM F M F M F
l

rofessionals
echnicians

, 3

Of icials & Mans er
7 1

2

Sub Total

P - ME
Offic als Mans er
rofessio ls
echn cian

ub Total
0 a1 10

*Teaching technicians are hired on a year-to-year basis and are not considered permanent employees.



SCHOOL/DEPARTMENT '
COMPLETED BY

FULL-TIME
O ficia s &

fessionals
echnicians

S b

P - ME
Offic als
ro essio s
echnician

ana 81‘

ub Total
otal

R. H. Loeppert

1-HiSDanic
White Bl ck

F M F
Hispanic

Department of Chemistry

TABLE V

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

PRESENT NON-FACULTY COMPLEMENT
ACCORDING TO JUNE 1975 TABULATION

American
ndian

Asian
Pac I Whi e

M

DATE July 9, 1976

TABLE VI
PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

on-Ii an e Amer can As anBlack
F

*5 Teaching technicians are hired on a year-to-year basis and are not considered permanent employees.



Physics
A.w. Jenkins, Jr. EPA NON-FACULTY

I
SC’L/DEPARTMENT . mum/m. ACTION PLAN 4/1/ 76 !_
COMPLETED BY

TABLE V TABLE VI
PRESENT NpN-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1975 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Hispanic American Asian
White Black T

F M F F M F M
American Asian Total Hon-His anic

FULL-TIME white , Black Indian Pac. Is.
M F H F F F F M F M

Non-H s anic Hispanic

5 icia s & Mana er
rofessionals
echnicians

Of ic‘ ls & Mann e
totes ionals
echnicians



j.SCHu’lL/DEPAR'INENT Dt‘v'S/jtp :4 3‘54 cs AFFI RMAT’ACTION PLAN DATE Va vc‘n 9c; lgjfi
COMPLETED BY David W. Vason EPA NON-FACULTY

TABLE VITABLE V
PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARPRESENT NON-FACULTY COM?LE§EXT 1978-1979 ’Reflecting Anticipated Promotions AndACCORDING TO JUNE 1975 TABULATION Your ProjectEd Hiring Goals)

Non-Hisnnnic Hispanic American Asian Total Ton-His nnic Hispanic American Asian
FULL-TIME white 5 Black Indian Pac. Is. white filack T fi

)2 1’ E". F M 'r‘ 2'! ‘5 ;\ F M F H F 3‘1 F M F .V. F M
fficials & Mana er

Professiqggls
echnicians

R
O

§ub tal

PART-TIME
Officials & Manager
rofessio s
echnic ans

ub otal
a



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY DATE: April 12. 1976SCHOOL/DEEARTMENT: PAMS

COMPLETED BY: J. D. Memory
TABLE VIII

PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1978-1979)

See Table VI

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 1976 Tabulation)’
See Table V

AVAILABILITY FULL-TIME PART-TIME ‘TOTAL FULL-TIME PART-TIME
PERCENTAGES NO X NO Z NO NO A NO X

WHITE MALE
WHITE FEMALE
BLACK MALE
BLACK FEMALE
HISRANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE 1
IDEAL , ' 1002 100%

Availability percentages vary by department. Departmental reports follow.



SCHOOL/DEPARWT:
AFFIRMATIVE ACTION PIAN

Departmeht 0f “”1"” EPA NON-FACULTY
COMPIEI‘ED BY: R. H. Loeppert

mam: MALE
mam; FEMALE
.BIACK MALE
BLACK mum

A HISPANIC mu:
HISPANIC FEMALE
AMERICAN INDIAN MALE

TABLE VII
TOTAL NON-FACULTY COMPLEMENT(According to June 1976 Tabulation)'See Table V

VAIIABILITY FULL-TI PART-TIMEERCENTAGES NO NO
4 57
3 43

AMERICAN INDIAN FEMALE
ASIAN MALE
AS IAN FEMALE

TOTA L

DATE: July 9, 1976

- TABLE VIII
PROJECTED NON-FACULTY COMPIEMENT(For Academic Year 1978-1979)See Table VI

PART— HE



1
lI
:
i
‘
5.aI
i!
2|
i

SCHOOL/DEPARTMENT: Mathematics

COMPLETED BY: N. J - Rose

VAILABILITY
G

WHITE MALE
WHITE FEMALE
EIACK MALE
BLACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

w

AFFIRMATIVE ACTION PIAN
EPA NON—FACULTY

TABLE VII
TOTAL NON-FACULTY COMPIEMENT

(According to June 1976 Tabulation)'
See Table V

T-TIME
7.

DATE: April 1, 1976

TABLE VIII
PROJECTED NON-FACULTY COMI’IEMENT
(For Academic Year 1978-1979)

See Table VI



SCHOOL/DEPARTMENT:
COMPLETED BY:

WHITE MALE
WHITE FEMALE
BLACK MALE
BLACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

Physics
A.W. Jenkins, Jr.

AFFIRMATIVE ACTION PLAN

TABLE VII

EPA NON-FACULTY

TOTAL NON-FACULTY COMPLEMENT(According to June 1976 Thbulation)’

DATE: 4/1/76

TABLE VIIIJ
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table V See Table VI

VAIIABILITY FULL-TIME PART-TIME TOTAL FULL-TIME PART-TIME TOTALPERCENTAGES NO X N0 Z HO Z N0 Z N0 2 N0 Z88 1 100 1 100 100 1 100
3 \
1 ‘\\
0

7
L 1
L 1 1007. 1007. 1 . 1007. 1007. 1007. 1 1007



EPA NON-FACULTY DATE: March 25. 1976

AFFIRMATIVE ACTION PIAN
SCHOOL/DEPARTMENT: PMS/Statistics
COWLETED BY: David D. Mason

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENI‘
(For Academic Year 1978-1979)

See Table VI

TABLE VII
TOTAL NON-FACULTY COMPIEMENT

(According to June 1976 Tabulation)’See Table V
VAIIABILITY FULL-TIME PART-TIME FULL— TIME PART-TIMEPERCENTAGES N0 7. NO 7. NO 7. NO 7.

7 87.5 oWITH MALE 81.0 8 88.9 0
WHITE FEMALE 15.18 1 11.1 0 1 12.5 0

OBIACK MALE
OBIACK FEMALE

HISPANIC MALE
' HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN. INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

IOTAL



SCHOOL/DEPAR‘DIENT : APPIRHATIVE ACTION PLAN
SPA PERSONNELCOMPLETED BY:

NON-HISPANIC
PERMANENT WHITE BLACK
FULL-TIME M F M F

Exec. Admin. M '
fessional

clerical & Secretarial
Tec . & Para rofcssiona
Skilled Crafts
Service/Maintenance

SUB-TOTAL

PERMANENT
*PART-TIME

eC. Admin. Mar 1.
Professional
Clerical a Secretaria
Tech.& Para rofessi l
S illed Crafts
S rvice intenance

SUB-TOTAL
TOTAL

TABLE I
PRESENT SPA COMPLEMENT

AMERICAN ASIAN
INDIAN PAC . ISLE

M F M F M F
HISPANIC

* SPA individuals working at least %-time in a permanently established position

‘ July 16, 19760-“q
TABLE II

PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - I979
(Reflecting Anticipated Promotions & Your Projected-UIIIEE'CC

NON-HISPANIC HISPANIC AMERICAN ASIAN
WHITE BLACK INDIAN PAC . 15
M F M F M F M r M F



SCKOOL/DEPARIHEer Department of Chemistrx
COMPLETED BY:

PERMANENT
FULL-TIME

ec. Adm . M '
e siona

Cler cal & Secreta in
ac . & Para ro ess
Skilled Crafts
Service intennnce

SUB-TOTAL

PERMANENT
*PART-TIME

c in.
as ona

erica & Secrc 8
cc .& Para to ess ona
k led Crafts

Se ice intena ce

UB-TOTAL
TOTAL

\
Ammuvz ACTION PLAN

R. H. Loeppert 523 PERSONNEL

TABLE I
PRESENT SPA COMPLEMENT

NON-HISPANIC AMERICAN ASIAN
WHITE BLACK INDIAN PAC . ISLE
M F M F M F M F M F

HISPANIC

* SPA individual: working at least &-time in a permanently established position

m: w.

TABLE II
PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979

(Reflecting Anticipated Promotions & Your Projected'flI?IE§'Cb

HISPANIC AMERICAN ASIAN IOTAINDIAN PAC . IS
F M F M

NON-HISPANIC
WHITE BLACK
M F M F M F M



(SCHOOL/DEPARTMENT:
COMPLETED BY:

1‘
PAMS/Computer Science

. C. Martin

PERMANENT
FULL-TIME

Exec. Adwin.
Professional
Clerical & -
Tech.
Skilled Crafts
Servicc,?nintenance

SUB-TOTAL

PERMANENT
*PART -’I.‘L"_E

Exec. Adfiin. “Q? l.
P*o"os fora?
Cloricn‘ & cncrotnrial
Tnvfi.& Paranrofessional
Skillnd Crafts
Service Maintenance

SUS-TOTAL
TOTAL

* SPA individuals working at least 35-ti.me in a pemanentl

NON-HISPANIC
WHITE BLACK'1n

TABLE I

AFFIRMATIVE.ION PLAN
SPA PERSONNEL

PRESENT SPA COMPLEMENT

HISPANIC
M F

AMERICAN
INDIAN
M F

ASIAN % TOTAL
PAC. ISLE
M

y estab lished position

DATE: ADr‘H 8,.16

TABLE II
PROJECTED SPA COMPLEI'ENT FOR FISCAL YEARS 1973 - 1979

(Reflecting Anticipated Promotions & Your Projectemoal

ASIANPAC. IS
\, F M F

HIS PANIC AMERICAN TOTAL
INDIANL‘ A

NON-HISPANIC
WHITE BLACK

M F M F M



SCHOOL/DEPAR’LQW:
COE-II’LETED BY :

PERMANENT
FULL-T1118

Exec. Admin. M r'l.
Professional
Clerical & Secretarial
Tech. -‘.- Paranrofessiona
Skilled Crafts
Service/Z-‘nintenance

SUE -TOTAL

PERMANENT
*PART-Tnua

.xvc. Afimin. Her 1.
Professional
Cloriccl 5: Secretarial.
Tech» E’arnoro‘bssional
Sk‘l-cd Crafts
Service Maintenance.

S ‘J B -TOTA L
TOTAL

* SPA individuals working at 1

I
Geoscicnccs
C. J. Leith

NON-HISPANICBLACK 'WRIT '3
H F M F

AFFIRMATIVE IQN PLAN
SPA PERSOH'EL

TABLE I
PRESENT SPA COHPU'IMENT

CAN ASIAN
INDIAN ' PAC. ISLE

M F M F M F
HISPANIC

east 35-time in a permanently established position

DATE: 3/31/76"

TABLE II
PROJECTED SPA COMPLEEENT FOR FISCAL YEARS 1973 - 197‘)

(Reflecting Anticipated Promotions & Your Projected Hiring veal

ASIANPAC . IS
F M P

NON-HISPANIC HISPANIC AMERICAN TOTAL
WHITE BLACK INDIAN
M F M F M F M F M



SCHOOL/fiEP.ENT: Mathematics Arnnmmva 1:on PLAN
SPA P .xlEL

COMPLETED BY:
TABLE II

PROJECTED SPA COMPLEHENT FOR FISCAL YEARS 1975 - 1979
(Reflecting Anticipated Promotions & Your Projected—WIFIHE—Ubal

TABLE
PRESENT SPA COMPLENENT

NON-HISPANIC HISPANIC Amucm ASI :: TOTAL ' NON-HISPANIC HISPANIC MERICAN ASIAN :orAL

BLACK mm» PAC. ISLE s Ell: £4.95 INDIAN PAC. IS .

yj—‘g' M F v F >1 . n V. F M 1? M F M F M F )1
..

Exec. Admin.. er'l.
Professional
Clerical 5 Secretariu

SUB-TOTAL

PER.‘Q\NEY1'

SUB-TOTAL
TOTAL

* SPA individuals working at least: ig-cime in a permanently established position



. ‘ SCHOOL'ID .nrr:
I'CCMPLETED BY:

PERMANENT
FULL-TIME

. Mnr'l.
' .7 & Secretarial

Paroorofessiona
. Crafts
Jnintonance

PERMANENT
*PART-Tmt

Axoc. A8~in. NT? 1.
Profnssion~1
Cloricnl & 99:29::
Tcrh.& Paraofiofess

-§ir-lcd Crafts
Sc ice I: ntenance

’--. so‘ i l
onal

UH- A
TOTAL

*

Physics
A.W. JenkinsJ Jr.

NON-HISPANIC
WHITE BLACKvsV F rAA

AFFIREMTI’CTICN PLAN
SPA -. . OML

TABLE I
PRESENT SPA COMPLEMENT

ASIAN TOTAL
PAC. ISLE
M F

AMERICAN
INDIAN

M F M F
HISPANIC

SPA individuals working at least k-time in a permanently established position

{I/I/76

TABLE II
PROJECTED SPA commmzx'r FOR FISCAL YEARS 1978 - 1979

(Reflecting Anticipated Promotions & Your Projected airing boa}

ASIANPAC. ISHIS PANIC AMERICAN TOTALNON-HISPANIC
WHITE BLACK INDIAN
‘1 F M F M ‘F M FL



SCKOOL/DEPARIMENT: FfiMSlStatistics , . AI?IRMATIVE ACTION PLAN
comma]: BY: 1). D.J4§.son ~ - SPA ransom; mm: “ Jul 1 1 6

IABLE I _ TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA OOMrLEMENr FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projecte “L! as o

NON~HISPANIC HISPANIC AMERICAN ASIAN NON-HISPANIC HISPANIC AMERICAN ASIAN 1015
PERMANENT m 84-195 mom PAC. ISLE w @5215 mm PAC. 1s
FULL-TIME M F M r M P M F M F M F M F M F M r M F M F

Exec. Admin. 0 O
Professiona

2

Cler cal & Secretarial 3
Tec . & Paranrofessiona

illed Crafts
E
OSe cc intenance

SUB-TOTAL

PERMANENT
*PART-TIME

c. Admin.
Professional
Clerical A Secretarial
Tech.& Para rofessional
Sk lled Crafts
Service intenance

SUB-TOTAL
TOTAL 18

* SPA individuals working at least $~time in a permanently established position



A1_«‘1v'1i1_1i»u\'1'[V113 ACiLON 1975/76

63(11' [00 l; O ,l" 'l.‘l€)X'.l.‘Il1]CS

The School of Textiles is searching for qualified persons to fill academic
positions. This advertisement appeared for the Departnunt of Te (tile
Technology in ten periodicals, including the Equal OpportunityRe gister and
American Women in Science.7-.....» - ...___-—.___. m“. _..._. .N .._._.....- -___

”Academic(‘spoitions are available in the area of textile
technology with responsibilities in tear hing and 1‘ eseearch
and possibly extension. Advanced (leg1ee in textiles or
related discipline preferable. Opportunity to work On an
advanced degree may be previded. Tndustrial and/or teaching
experience required involving the science, technolm'rie(3s and
111a11age111e11t of processes involved. Specific interest required
in fiber, yarn and fabric forming systems and related manage-
ment control systems. An Equal Opportunity Employer, School
of Textiles, NCSU. "

Responses received to this advertisement were received from 58 white males,no black males, and two won1en (one foreign national and the other with home
economics training).

The Department of Textile ("hemistry is seeking faculty; £00. Responsesto their search have con1e frein 13 white males, no blacks and no females.

Textiles suffers because of an insufficient number of blacks and females
with appropriate training in textiles. ft is hoped that the continuing grewth of
minorities in student enrollment will overcome this deficiency in time and
permit us to hire these persons for responsible pesitions in textile education.

Re spectfully sul3111itted,

J. F. Bogdan '
.Tune 14, 1976



DATE 2. _, 7, I 113105? . 17 27,9-.. --.-

AYA'LLAELLIIX 5.111.122 .1§i_11‘)_l§_ll.|3\79 £91915. Form No. 1, page

School/Department:__”";ngUlp§mum ..._.._.V_ ._.-.w . .. _..-....

Individual Completing Form:_~wg. EX 119gfl9{1~“_

PART I ~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

The requirenientsfor rank hlthe SChoolof'Texfileszlrethe sanqezisfor
afl.schools on flfis carnpus and are given hithe FaCLdtyllandbook. ’The
field, rFexiiles, diffiareniiates this schcnfl_frorn H1e<)fl1ers.

2. How many people in the United States meet the requirements in #1?
{Complete the chart below for each type of appointment described above.

Wtflwflaegwi RSI-“.9913
Wiééfine 1 2 0 9 6

i ___._ .--..A,..._..‘.. ~
2 2fihite Female

Black Male

gleck Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Inaian Female

Asian Male

Asian Female

Total__



l
gutted] /D(EPJL‘EII.1I‘11C : [:;\"‘1“. Hes

Tzultvtdtull Crmuy1etf¢u3 Fuan: _ 3T, If. liegylwnl Felnn No. 1, lutge (”so

3. rhcpIJijllxow yqu Arrtxnui at line Figxunn: in tin: eh urt en 1x130 tun}.

. a. I.i3t {HJUFC(H;()f JIHJI!

IFrOrn Dhrthvual CRNIuei1()f'FuxtihzJCdxuxtthN1<1ata

b. Describe the Heth0d(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures(n1 3 rtszfeszcwwt;1t ivr: :nJuqalié, p] eaas¢3 (1x[)1e1i11 1)C'1tVJ:

'Fhe thylres recorded h1the ehaJt on page 1 are Obtained tronl
()ur klU3mdtfllgC of H1e eonnlflxnilent Of<3U10r textile sxfltools.

0. Evaluate the accuracy end/or cump10teness of the data you
have used:

\Ve believe Hxattfiurse data are rcfliable and eoxnplete.

d. Indicwte pnrtinular preh10ms encountered in trying to ascertain
availability informatiuu:

Flo uruhle pLW)b1enls “ware ChtHUHHtUIW‘d in trying to RStHEFtfltn
avaflahifityinfornumion130eause ofour reeentexperieneein
SCélFCllhlg for'InétwsurnleI to axss1u1ue t<x1c11h1g (hltinS hi the
School Of 'J.‘extile S.



School/Dapar tmentz__«_»_‘_TC?_<U.]._CS_...-- .-__ ._.A. -7...- ... - .~_ ‘_e.._~._. _~._-.~-——._. I
Individual Completing Form:__;I, ‘2 lhigdan. Form No. 1, page three

4. if you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

3. Define that pool for each level and type of appointment
you customarily make:

Because ofthelinfitedrnnnber ofavaikflfle personsxvho
quafifytotnachtnxtfles, H:haslxnn1necessaryto find
Iacuhy'nnnnbers h1other c0untrhza 11u3p001(fi3persons engaged
hitextfle cducatknlatthe presentthne k3givcn M12 ofl?art1 andxyfll
not be repeated in Part b of 4. The questions in Part 5 have been
answeredinfl

b. Complete the following chart for each of the pools defined above:
Number Percent

White Male

White Female

Black Male

Black Female

HiSpanic Male

Hispanic Female

Am. Indian Mdié‘

Am. Indian Female

Asian Male

Asian Female

Total



School/Departmnut: WU;<HIQS__’

Individual Complctiug B>mn: >§T. F, Rruuhy1_ 7 _ ” Form NO.

Explain how you arrived :zt: 1.110 figures in the chart: on page three.

a. List sources of data:

b. Describe the mothod(u) used for arriving at the figures recorded
i1] tin: clulrt (in 3n1g<2 thinge. I17 y<u1 b;u;e(1 "kHJr figutre:; or) a
1‘r21)17(155(7111;:1t1i x'(2 S§{1K11)1 (I , {11(1 1 (:th:(2 I1«)vl 37(711 ;]t1:; t i.fjJ t11:i:3 :

Evaluate thc accuracy and/or completeness of the data you have

d. Indicate partirular problems cncountorcd in Lrying to ascertain
availability infvrmnticn:



School/Department: {Foxtiles “_ Form No. 2, Page One
Individual Completing Forms” “l;wtl_liogdan_fi

PART II - AVAITABLE POOL OF PROSPECTIVE EPA NON~FACULTY PERSONNEL

1. Outline below the basic educational and CXpericntial requirements for appoint-
ment to your EPA non—faculty positions by functional category.

Sarnc rcquirmnents as shown in Part 1. Use same numbc 1's and percentages.

2. How many people in the United States meet the basic educational and exPerien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFLCTKISN& PROFESSlUNKIS "”“TECHNTCIKNS “~m
FMNAGERS
NUMBER PERCENT NUMBER WPERCENT NUMBER PERCENTH“

Ifliite Male

lfllite Female

Black Male

Elaek Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



School /I)epa r tment: __ TON“ 10 3

Individual C(mplating Forrnzmmmxrh," 131-“ jogdan _-_ . Form No. 2, page Li-ro

3. lirzplnin how yen arrivml at :.he figures in the (11.111153 on page one.
a. List :nmrces of «Mm'

b. Dv-mnrilm the mvt'MnMs) used for arriving at the fi.gv,xres recordedin the charts On page one. If you basaed your figures on a
representntivc' :axunpln, please emulnin below:

c. Evaluate the accuracy and/or comp1<.rt:¢:~.nos:; of the data youhave urunii:

d. Indicate particular prUML-Itzs oncmunfered in trying to ascertainavailabi ] My inf(-x':‘..'1tim:'



School/Department:»wh_._ 7chfilcs M Form No. 2, Page Three

J. F. Eggdnnfi..h........ . l.4.,_._.—...‘ .4...,_._.....____Individual Completing Form:_~

.4. If you oridinarily draw your EPA non—~faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

b. How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
EMNAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White bale

Iflaite Female

Black Male

Black Female

HisPanic Male

Hispanic Female

Am. Indign Male

Am. Indian Female

Asian Male

Asian Female

ETAL



If?(:!1(>(3 l /IW.?1>;11'I;IA(~I1 t : l “”;1'l] ‘3‘?

In4i\d(hL11 Ctmu)leting Lh;rm: _T. EX I30§ylan 7 7 FOLMIIR). 2, {page four

5. RxPJAin how you arrived at the figurus in the charts on page three.

a. Iflsnjrtuurcos of LLHJI:

b. Describe the mejunl(s) ugod for aruiving at the figures
recorded in the charts on page three. If you based ynur figures
on a TOPFQSCHtUthC samplo, indicate how you jhstify this:

C. 13va111nto 1110 z1CCLnnlcy znwd/(wr (xnnp112tc1ujss ()f 1110 Chlta ',ou
have used:

d. Indicate particular proFICms encountered in trying to ascertain
avai].flwilit}r inftnnmution:



DEPARTMENT:
‘COMPIETED BY: 1 2 3°93“

TABLE I
PRESENT FACULTY COMPLEDENT

(According to June 1976 Tabulation)

FULL-TIME

Anmmnvz ACTION PLAN
EPA FACULTY DATE:

PAGE: 1 of 2
TABLE 11

PROJECTED FACULTY COMPLEMEN-r (1978-79)
(Re fleeting Ant ic ipated Promot ions
And Your Projected Hiring Goals)

I



. AFFIRMTIVE ACTION PIAN

3CHO0L/DEPARTMENT: Textiles m FACULTY DATE: June 4. 1976

murmur) BY: 'J. F. Bogden ' . PAGE: 2 of 2

TABLE I ' TABLE II
PROJECTED FAcum'Y ocmm~zzz¢r<19784979

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

PART-TIME 3tntT-'~TZS?.‘;I?IC ‘ HISPANIC . AS 13:: APERU' :: - . PART-T1142 NC-ti-TEISl-‘JTIC HISPANIC! ASIA)?
Nun's: MACK PACI‘FIC Is mom: warts 81A .< PACIFIC Is
MH’IMI’M PM P M F HFMFM rut?

PRESENT FACULTY COMPLEMENT
(According to June 1976 Tabulation)

Asst. Professor

iUBTOTA L



scuoon/nzmnmznr' Textilg_s_ mmumvz ACTION mm DATE June 4. 1976
COMPLETED BY

-TIME
&

fes ionala
ci

J. F- angdag - EPA NON-FACULTY

IABIE V _ IABLE VI
PRESENT NON-FACULTY COHPLEHENT PROJECTED NON-FACULTY COHPLEHENT FOR ACADEMIC YEARACCORDING TO JUNE 1975 TABULAIION 1978-1979 ’Refleccing Anticipated Promotions And

Your Projected Hiring Goals)

Hispanic American
ndian



scuoon/nxsmmmm: Text xes AFFIRMATIVE ACTION PLAN
SPA PERSONNEL ‘ . June 4, 1976COMPLETED BY: J. F. Bogdan

TABLE I TABLE IIPRESENT SPA COMPLEMENT PROJECTED SPA comm-332m FOR FISCAL yams 1975 - 1979’ (Reflecting Anticipated Promotions 6: You“ Projectefimoal
NON-HISPANIC HISPANIC MERICAN ASIAN TOTAL NON-HISPANIC ' '“ ‘- ~' . IOTALPERMNWI' mars BLACK - INDIAN PAC. ISLE ~ MES Mi ’ A 1 '.FULL-TIME M—-'i-‘ M F M F M F M F M F M F M " *1F'mc. Aclmlnu Mnr'l. lY‘ml’s‘sninnal i -CHI-{ml & Sncrotnrinl l 3Tnch. 6: annmfnss lSkillml (2m ftsSnwico i. tc‘nn co

5 -TOTA

PERM/mm:
*PART-TDIE

ac... 13.519131. Mar
.11."few... 1JJL‘IL‘K'J 6. Sncrntnr n1'I'onh.& Pam rnfoss 1Skilled Crafts
So i e to c

SUB.
TOTAL 11 19 A 13

* SPA individuals working at least ls-time in a permanently established position



DEPARTMENT: ““113 319““qu
COMPLETED BY: J~ F- Bogdan

TABLE I
PRESENT FACULTY COMPLEMENT

(According to June 1976 Tabulation)

N- SPANI HISPA C AS N
FULL-TIME BIA

M

fessor
fesso

Arumuvs ACTION PLAN
EPA PAC ULTY

FULL-TIME

DATE: June 4, 1976

PAGE: 1 of 2
TABLE II

PROJECTED FACULTY COMPLEMENT (1978-79)(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)



- AFFIRHATIVE ACTION PIAN
swoon/039nm: Textiles Chemistry . m FACULTY DATE; June 4, 1976

:ourzmm BY: J. P. Bagdan' .‘ . pAca; 2 of 2

TABLE I , ‘ TABLE II
PRESENT FACULTY comm ' PROJECTED FACULTY ccmm-xzmfl978-l979'

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
' - And Your Projected Hiring Goals)

PIsR‘I-‘Z‘IXE NOT-3315122715 :::3?!::\'IC AS Ru' AZ-EERIP I.’ . ‘- PART-TUE NCCJ-TEISl-‘JHC HISPANIC! 351%)!
WHITE: BUCK PACIFIC IS INDIAN WHITE 51A 3' FPACII-‘IC [SL‘NFIMPM FM 1” H F erru FIMI;

IUBTOTA L



AFFIRMXTIVE ACTION PIANsmear. DEPT. Textile Chemi .an EPA FACULTY June 4. 1976COMPLETED BY 0 , .' EXBLE III TABLE IV' TO'IZAL FACULTY COEL'PIBUSNZ PROJECTED FACULTY COLL LEZEX'Z(According to June 1976 Tabulation) (For Academic Year 3978-1979)See Table I See Table II
r; rt I" Visitine F. T.Visitinng.w No.

'vailability
ercnnrnonq (a) . . '-

T. Part-time Total See:3 No.‘ 7. (d) No. 3'. (e)_ Note (5)
I I 131 l 100 i 2

(
.oo_,

°)°‘09"b
.— .f.87 +

13 +
fa’hite Male
Iflmite Female
Black Female l
Hispanic >hle l

I
:'
l
l
l

’“”‘FHispanic Female
Am. Indian bhle
Am. Indian Female
Asian thle
Asian Female ._._._-.4A.._-..~—

I
l
I
i
J
n
1

.>—..---l‘-._.—_—.—_.-—.4_‘._.

I

I
lJ,
a.
II
I
l15 100%

These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.These percentages should be computed on the basis of total number of full-time.These percentages should be computed on the basis of total number of visiting full-time.fltese percentages should be computed on the basis of total number of part-time.These percentages should be computed on the basis of total number of full-time plus visitin full-time and part-time.In this tale: : place a + (plus) if the percentage in the column carked Totel in Table III is higher than the percentagein the corresponding column marked Availability or place a - minus) if the percentage in the column marked Total is lowerthan the percentage in the corresponding column marked Availability.



SCHOOL/DEPARTMENT
COMPLETED BY

Textile Chemistrv AFFIRMATIVE ACTION PLAN June 4. 1976I. F, Bondzm V EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEP'ENT FOR ACADEMIC YEARACCORDING TO JUNE 1975 TABULA’I‘ION 1978-1979 'Reflccting Anticipated Promotions AndYour Projected Hiring Goals)

NONE NONE
Non? is'mnic Hispanic American Asian .‘Inn-I! s anic Hispanic AmericanFULL-TIME wh 1 to

5911959.;

BART-TittE.
0.12£1.9ia1§..w3318££; _.[Praiassfls
he
I

ub

pBlack Tnd an :1 LS I white 3 ac
A



SCHOOL/DEPARTMENT: Textile Chemistry
COMPLETED BY: J. F. Bogda‘n

NONE
\VAIIABILITY
ERCENTA

WHI'E MALE
WHITE FEMALE
BLACK MALE
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMAIE
ASIAN MALE
AS IAN FEMALE

TOTAL

AFFMTIYE ACTION PIAN
EPA NON-FACULTY

TABLE VII
TOTAL NON-FACULTY COPLPLEMENT(According to June 1976 Tabulation)"See Table V

FULLJ‘I.‘ P T- mN °’
NONE

DATE: June 4, 1976

TABLE VIII
PROJECTED NON-FACULTY COI-IPLEMENT(For Academic Year 1978-1979)See Table VI

PA -TI IVE



AFFIRMA'IIVK ACTION PIAN
ZPARTMENT: Tcxtflc Technology EPA FACULTY pATE: June 4, 1976
)MPLE'ZED BY: J. F. Bogdan ‘ PAGE: 1'02 2

l
TABLE I TABLE II

PROJECTED FACULTY commnsxr (1978-197
(Reflecting Anticipated Promotions

lAnd Your Projected Hiring Goals)
PRESENT FACULTY COMPLEMENT

(According to June 1976 Tabulation)

NON-HISPANIC H S NI ‘ ASIAN
?ULL-TIME WHITE BIACK' PACIF

M F F M
tment Head 1i

Professor
\ssoc. Professor
\sst. Professor
Instructor
Lecturer
SUBTOPAL
JISITING FULLPTIME
Professor

AMERICAN
INDIAN

F
NON-HISPANIC ISPANI
WHITE BLACK

F M F M F
FULLPTIME

rtmcnt Head
Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer
SUBTOTAL
VISITING FULL-TIME
Professor

ASIAN Arr-37.01:: TO"‘ 2. .
PACIFIC IS ‘ IND AN

I
F >: F

l

\ssoc. Professor Assoc. Professor
\sst. Professor : Asst. Professor
Instructor Instructor
Lecturer Lecturer
SUBTOTAL ' s

. . —. . . 953'“ hr) A'&.J‘;\'JI ‘I‘g‘fldg‘me‘.’."J.'.'.;.". :33. ...-...-,. . .-.-.- n a -



‘. AFFIRM‘I'IVE ACIION PM

EPA FACULTY ' . I DATE:M—____‘mammogram-r: Textile Technology
RACE: 2 of 2warms!) BY: ‘ J. P. Bogdan'

TABLE I ' ‘ TABLE II '

mart FAGJLTY comm . PROJECTED FACCL'II comm-310978497?
(According to June 1976 Tabulation) . (Reflecting Anticipated Promotions

. ' - And Your Projected Hiring Goals)

mar-":25: watts—2:525:15 ! :2:3-.L.:<IC ASIA}! .xz-ERIC :3 tom: . PART-TRIP: nos-rusz-‘stzc HISPANICI ASIA): .xr‘xaz.rrx'! ICE-f. -
Nun's: BLACK PACIFIC Is INDIAN ' mun: smcx PACIFIC Is INDIA” 1 '
NIFIMFH PM P n F H NFMFM FM 3 Mjrlauri

———1~-——-¢

' , Asst. Professor 1 l

:UB'I‘O’I‘AL SUBTOTAL

m“ 24 1 2‘ mun1 ‘262 . _ ”262

i\w\



' AFFINRTIVE ACTION PMNSCHOOL DEPT. 'Tcxtne Technology EPA FACULTY June 4, 1976COMPLETED BY J. F. Boedan TABLE III 'IIABIE IVTOTA L FA CULT! COMPLEI‘IENT PROJSCI33 FA CULT! CCZ‘S‘LZLEIC'I(According to June 1976 Tabulation) (For Academic Year 1973‘1979)See Table I See Table II
grailability Full-time Visiting¥F. T. Part-time Full-time Visitiu7 F. T.I prn‘fipf‘lnfig {13 NO. "u (b) NO. '1’. (C) NO. 7» (d) l“ NOCG (f) No. .1; NO. fl

White Male ! 96' r l 1100 ‘ I/"ZL 93 '
Iflmite Female 2 ' Lz’;T 2 7lack )hle ' {w’"Black Female
Hispanic Male
Hispanic Female
Am. Indian bale
Am. Indian Female 1
Asian Male
Asian Female

I I._,.
Ir.

0’4r I9’ I ‘ ' . I I
’1 L

v
i
I
f
!
l

Il
»a
i
i
J

L,1 1001TCTAL ioov_._J 25 ‘ ' ' 1—722 1100% . ‘"“’ : ' ‘ioon 2'9“:-A
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TABLE V TABLE VI
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SCHOOL/DEPARWT: Textile Tc clmology
COMPLETED BY:
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TOTAL

J. F. Bogdan

AFFIRMATIVE ACTION PIAN

TABLE VII
TOTAL NON-FACULTY COMPLEMENT(According to June 1976 Tabulation)'

EPA NON-FACULTY DATE: June 4, 1976

TABLE VIII
PROHC’I‘ED NON-FACULTY COMPLDIENT(For Academic Year 1978-1979)NONE See Table V NONE See Table VI
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