
School/Department: AdulLt and Community College EducationForm No. 2, Page One

Individual Completing Form: B. J. Boone

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

The basic educational and experiential requirements for the
position of Managing Editor of the Community College Review include:

(1) Knowledge of the Adult and Community College Education
professional field.

(2) Writing and editorial skills.
(3) Administrative-Management skills.
(4) Design skills (layout of magazine)

2. How many people in the united States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS & PROFESSIONALS TECHNICIANS
rmumnnm

. NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male 400 66

White Female 125 21

Black Male 40 6

Black Female 25 4

HiSpanic Male 10 2

Hispanic Female 5 1

Am. Indian Male

Am. Indian Female

sian Male

sian Female

TOTAL 1007. 6 0 5 1007. 1007.



School/Department: Adult and Community College Education
Individual Completing Form: E. J. Boone Form No. 2, page two ‘

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Commencement programs of NCSU, UNC-Chapel Hill, and
University of Wisconsin (1971, 1972, 1973, 1974 and 1975)

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

Number of graduates in Adult and Community College
Education at NCSU and UNC-Chapel Hill who possess the
content base and writing-editorial skills required tofill the Managing Editor position for the Community
College Review.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data used was the best available to the recorder.

d. Indicate particular problems encountered in trying to ascertainavailability information:

The position of Managing Editor of the Community College
Review requires competencies that are difficult to assessfrom a list of graduates in Adult and Community College
Education. In addition to possessing a thorough knowledge
of the field, the Managing Editor must be particularly adeptin writing and editing. ‘



School/Department: Adult and Community College Education Form No. 2,. Page Three

Individual Completing Form: E. J. Boone

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

M4

b. How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT Agriculture and Life Sciences AFFIRMATIVE ACTION PLAN DATE March 22' 1976COMPLETED BY w. L. Carpenter Agr- Inf- EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And

Your Projected Hiring Goals)
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AFFDUMTTWBACTUMIIWANAgriculture and Life SciencesSCHOOL/DEPARWT: 53;, Lnformation EPA NON-FACULTY
COMPUflflfl FY:

WHIflZPflLE
WHITElflnflIE
BLACKIMIE
BLACKlHflfiLE
HISRANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOIAL

W. L. Carpenter -

TABLE VII
TOTAL NON-FACULEY COMPLEMENT(According to June 1976 Thbulation)'See Table V

VAILABILITY
G

DATELMarch 22.

TABLE VIII
PROJECTED NON-FACULTY COMPIEMENT(For Academic Year 1978-1979)See Table VI



, Agriculture and Life Sciences
School/Department: Agricultural Information Form No. 2, Page One

Individual Completing Form: W. L- Carpenter
Same pool as for

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL - EPA Faculty

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category? .
(Complete charts below)

OFFICIALS & PROFESSIONALS TECHNICIANS
MANAGERS

. ‘I’ NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT
COMPLETED BY

SALS, A8. kt. Rome Economics AFFIRMATIVE ACTION PLAN April 1976
E10139 S. Cofer, Asst. Director EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 IABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Hispanic American Non-H an c
ndian White ack

M M



AFFIRMTIVE ACTION PIAN
SCHOOL/DEPARnfEN'r: SALS Ag. Ext. Home Economics
COMPLETED BY: Eloise S.-Cofer

WHITE MALE
WHITE FEMALE

I EIACK MALE
;3-'- _- BIACK FEMALE

(HISPANIC MALE
HISPANIC E'EMALE
AMERICAN INDIAN MALE I
AMERICAN INDIAN FEMALE

- ASIAN MALE
«-.-..As1AN-.EEMALE. -

TOTAL

VA ILITY
CEN'MGES

TABLE VII

EPA NON-FACULTY

TOTAL NON-FACULTY COMPLEMENI(According to June 1976
See Table V

IEbulation)‘

NO

I”;

1mm April, 1976

~ TABLE VIII6
PROJECTED NON-FACULTY COMPIEDENT(For Academic Year 1978-1979)See Table VI

”"



fs¢hooupeparmenm SALS AG. EXT. HOME ECONOMICS

Individual Completing Form:

.RT II - AVAIIABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

ELOISE S. COFER'

Form No. 2, Page One.

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

- Master's Degree in Home Economics or discipline related
to position with two or more years of experience in Extension or other career
programs desirable.

2. How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?-
(Complete charts below) 1‘

White Male

OFFICIALS &
MANAGERS

PROFESSIONALS * TECHNICIANS

NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White'Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

m. Indian Female

Asian Male

Asian Female

‘TOTAL 100% 100% 100%

home economics.

ethnic origin.‘ Of some l6,500 persons estimated
available, 90% are women; 10% are man holding Master's or Ph. D. degrees in



SChOOI/Departmencz SALS AG. EXT., HOME ECONOMICS

. Individual Completing Form: ELO'SE 5' COFER Form No. 2, page two '

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

"'3‘ OF HOME ECONOMICS MAJORS AND DEGREES GRANTED IN HOME ECONOMICS 3v
INSTITUTIONS 0F NASULGG FOR EIGHT CONSECUTIVE YEARS 1965-66 - 1972-73"
Compiled by Assoc. Administrators of Home Economics of NASULGC.

b. Jill-iiiiFhe method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

Dstudy were estrapoiated for years prior to 1965 and forward to 1975.

c. Evaluate the accuracy and/or completeness of the data you
have used: '

w

d. Indicate particular problems encountered in trying to ascertain
availability information:

ihgnIIIIIIInIIuIIiIIlIIIIIIIUIIIIlUIIIlIUIHIIHIIIIHIIIIIIII'UIIQIM.



A
School/Department: SALS’ AG' EXT" HOME ECONOMICS Form No. 2, Page Three

Individual Completing Form: ELO'SE 5- COFER

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:
ARE DISTRIBUTED TO ALL COLLEGES IN NORTH CARJLINA GRANTING

DEGREES IN HOME ECONOMICS, MEMBERS OF NASULGC AND TO COOPERATIVE EXTENSION
SERVICES IN ALL STATES.

b. How’many people constitute that special pool by category?-

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS -
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White-Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian FemaIe

Asian Male

Asian Female

TOTAL



SCHOOL/DEPARTMENT Extpnclnn, h-H AFFIRMATIVE ACTION PLAN
COMPLETED BY Dalfnn R Prnrfnr EPA NON-FACULTY

March I9. 1976

TABLE v . TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1916 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Hispanic American
FULL-TIME Indian

ici s &
fessionals

echnicians



SCHOOL/DEBARTMENT: Extension. h-H'
COMPLETED BY: Dalton R. Proctor

VAHA]!ILITY

WHITE MALE
WHITE FEMALE
BLACK MALE
BLACK FEMALE
HISPANIC MALE
HISPANIC REMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

Annmanvz ACTION rum
EPA non-racumr

TABLE v.11
TOTAL now-neon? commnm(According to June 1976 Thbulatton)’See Table V

12 100%

DATE: March 19, 1976

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT‘(For Academic Year 1978-1979)

See Table VI



School/Department: SALS, Agricultural Extension, h-H Form No. 2, Page One

1.

‘ Individual Completing Form: Dalton R. Proctor

.ART II - AVAIIABIE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.
(a) Master's degree required
(b) Three to five years of experience in h-H organizational methods
(c) Demonstrated ability and achievement in effectively organizing and conducting

#--H educational programs
Specific requirement: l
(3) Extensive travel in N. C. with 40% of time spent in field work. Some out-of-

state travel is also required.

How many people in the United States meet the basic educational and exPerien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)
Not applicable because position level precludes out-of-state recruitment.

OFFICIALS E: TROFESSIONAIS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White'Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL ‘ 1007. 1007:. '1007.



School/Department: SALS, Agricultural Extension, h-H Form No. 2, Page Ihree

Individual Completing Form: Dalton R. Proctor

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:
Pool normally considered is the field staff of the N. C. Ag. Extension Services
engaged in h-H activities because of the following: '

l. Knowledge of unique and continuing program ‘

5. Level of position in organization

3. Experience component necessary for successful job performance.

b. 'How many people constitute that special pool by category?-

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS * .
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

. White Male ' 37 56 ‘

White-Female ‘ 16 Zi‘

-Black Male l0 l5

Black Female 3 5

Hispanic Male ' V I O .0

HiSpanic Female 0 0

Am. Indian Male 0 0

Am. Indian Female 5; 9

Asian Male . .0 0

Asian Female V l n n

TOTAL 100% 65 100% 100%

*Based on total survey
7h White males - 50% availability

' ‘ . 80 White females - 20% availability
. 20 Black males - 50% availability

l6 Black females - 20% availability'



School/Department: SALS, Agricultural Extension, h-H

. Individual Completing Form: Dalton R. Proctor Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
North Carolina Extension Field Staff Directory

‘ b. Describe the method(s).used for arriving at the figures '
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

Estimated number with Masters_Degree and experience qualifications
considered recent experiences of recruiting field staff for state
level positions.

c. Evaluate the accuracy and/or completeness of the data you‘
have used: '

Completeness based on consideration of total pool availability accuracy
affected by completion of Masters Degree requirements, willingness to
relocate and assume travel responsibilities.

—._. yu

d. Indicate particular problems encountered in trying to ascertain
availability information:

Problem faced in ascertaining availability is the reluctance of women to
relocate because of family ties and husband's employment.
is the reluctance of women to travel extensively because of family respon-
sibilities.

Another problem



March 23, 1976scumL/DEPARMNT 3M'5/1‘\'“i“"!|1 5019"“ AFFIRMATIVE ACTION PLAN DATE
COMPLETED BY 1- 9- Porterfield EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1975 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Hispanic Ame can
FULL-TIME Indian

late a &
feasionals

cians. Ass



AFFRMATIVE ACTION PIAN
scuoouvnmlmmm: “LS/Animal Science EPA NON-FACULTY
COMPIETED BY: I. D. Porterfield

WHITE MALE
WHITE FEMALE
BIACK MALE
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMAIE
ASIAN MALE
ASIAN FEMALE

TOTAL

TABLE VII
TOTAL NON-FACULTY COMPLEMENT(According to JUne 1976 Thbulation)'See Table V

VA IIABILITY
CENTAGES
Not Available

DATE: March 23, 1976

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI



School/Department: SALS/Animal Science Form No. 2, Page One

Individual Completing Form: 1' D' Porterfield

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

Extension Specialists (State or Area).

Minimum of a master of science degree with a major in Animal
Breeding, Animal Nutrition, Animal Physiology or Animal Management, relating
to either Beef Cattle, Dairy Cattle, Horses or Swine, and prior county
extension and/or industry experience.

2. How many people in the United States meet the basic educational and eXperien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS & PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%

I have no way of knowing. However, based upon recent recruiting
. efforts for an extension area swine specialist with training in reproductive

physiology none are available regardless of sex or race.



SALS/Animal ScienceSchool/Department: Form No. 2, Page Three

Individual Completing Form: I. D. Porterfield

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

Not appropriate.

b. How many people constitute that special pool by category?

Not appropriate.

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White~Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



SCHOOL/DEPARTMENT “5 ““1 "5/51”““5‘17 AFFIRMATIVE ACTION PLAN DATE Marc“ 23’ 1976
COMPLETED BY 5. B. Tove EPA NON-FACULTY

TABLE v TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

1c Hispanic American
Indian



AFFIRMTIVE ACTION PIANd P36 B'ochemistSCHOOL/DEPARTMENT: “5 a" / 1 . ry EPA NON-FACULTY
COMPLETED BY: S. B. Tove

MBLE VII
MAL NON-FACULTY COMPLEMENT(According to JUne 1976 Tabulation)‘See Table V

VA ILABILITY
ERCENTAG

WHITE MALE 81.7
WHITE FEMALE 9.2
BLACK MALE 0.8
BIACK FEMALE 0. 0
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMAIE
ASIAN-MALE *Other Male . 0
ASIAN FEMAIE *Other Female . o

. TOTAL 1002 1002

DATE: March 23, 19 76

TABLE VIII
PROJECTED NON-FACULTY COMPIEMENT(For Academic Year 1978-1979)See Table VI

*NOTE: We do not have statistics available for individual Hispanic, American Indian, or Asian males and females.



School/Department: ALS and PMS/Biochemistry Form No. 2, Page One

Individual Completing Form: 3- B- Tove

.ART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

Research Associates or Postdoctorals: Ph.D. in Biochemistry

Technicians: A. B. or B. S. degree in Chemistry or Biology or 2 years of
college chemistry with one year of technical experience.

2. How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

(Research Associates)
OFFICIAIS 5c PROFESSIONALS
MANAGERS
NUMBER PERCENT NUMBER PERCENT

White Male 750 81.7

White Female 85 9»?-

Black Male 7" 0.8

Black Female 0

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female
*Other Male ' 8.1
sian Male
*Other Female 0.2 30
Asian Female

TOTAL 100% 919 100% 16,900

*We do not have statistics for individual Hispanic, Am. Indian, or Asian
. and females .



ALS and PMS/BiochemistrySchool/Department:

Individual Completing Form: 5. B. Tove Form No. 2, page two ’

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

U. S. Department of Commerce/Bureau of the Census Population
Characteristics, Series P-ZO, No. 194, Feb. 19, 1970.

2. Data compiled by the American Chemical Society concerning numbers
of graduates with A. B. and B. S. degrees in chemistry.

3. Data from the American Society of Biological Chemists.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:
For the number of potential technicians, the value for the number of A. B.
and B. S. degrees in Chemistry (from data of A. C. S.) was multiplied by a
factor of 2 to obtain the number of recent graduates in Chemistry and
Biology (i.e., assumed that there are equal numbers of graduates in these
fields).
For the number of professionals, the number is based on data from the American
Society of Biological Chemists for the number of recent graduates with Ph.D.
degrees. There are no data available that we could find on the breakdown of
Epsnaaaféacfmffié9§Bc3?§%§“35d?89 figmgfigteness of the data you
have used:

Data for number of Ph.D. graduates in Biochemistry should be quite
accurate. Data for the number of persons qualified for technical
positions is a best estimate. "

d. Indicate particular problems encountered in trying to ascertain
availability information: Q
Firm data on number of graduates in Chemistry are available; this is
not true for the number of graduates in Biology



School/Department: ALS and PMS/Biochemistry Form No. 2, Page Three

Individual Completing Form: 5- 3- Tove

4. If you oridinarily draw your ERA non-faculty personnel from a smaller pool of
candidates than the whole united States population noted under #2.

a. Describe the pool by functional category:
The professiOnal pool is drawn from the entire United States.

The technical pool size used herein was for the entire United States
although in fact the majority in our Department are citizens of North
Carolina.

b. How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



SCHOOL/DEPARTMENT SALS - Biological 8' Agi'l Engr- AFFIRMATIVE ACTION PLAN DATE April-1. 1976COMPLETED BY Fj- Hassler EPA NON-FACULTY (

TABIE v? TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions AndYour Projected Hiring Goals)

Non-H an e Hispanic American-TIME White Bl k IndianM F M Fici s &
rofessionals
echnicianssearc asoc.-.
e e



AFFIRMTIVE ACTION PIAN
SCHOOL/DEPARWT: SALE-Biological 8. Agr'l Engineering EPA NON-FACULTY
COMPLETED BY:

WHITE MALE
WHITE FEMALE
BIACK MALE
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

F. J. Hauler

TABLE VII
TOTAL NON-FACULTY COWIEMENT(According to June 1976 Tabulation)’See Table V

V IIABILITY

94.
. 7

DATE: April 1, 1976

TABLE VIII
PROJECT- NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI



School/Department: SALS'BiOI- 8' Agr'l Engineering Form No. 2, Page One

Individual Completing Form: F- J. Hassler

- R e search As sociate
and

R e search Assistant
1. Outline below the basic educational and experiential requirements for appoint-

ment to your EPA non-faculty positions by functional category.
A Ph. D. in Agricultural Engineering or a related field for the Research

Associate. A Master's degree or a related field for the Research
Assistant. For both, a demonstrated competence for research in
biological or agricultural engineering.

.ART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS 6: PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMB ER PERCENT

White Male 275 94

White Female 2 ' 7

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

sian Female

TOTAL



School/Department: SALS-Biol. 8: Agr'l Engr.

Individual Completing Form: :F- 33 Iiassler Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Annual survey since 1972 of Ph. D. graduates by sex and race
from U.S. Universities. These surveys are conducted
by the American Society of Agricultural Engineers.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

The total data were used rather than a representative sample.

c. Evaluate the accuracy and/or completeness of the data you
have used:

These data are highly accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information:

There is always the question as to whether we can attract the
indicated graduates in competition with all other Agricultural
Engineering Departments in the U.S. Salary, of course, is
a major factor, but each individual has his preference as to
location and what he views as professional opportunities. .



School/Department: SALS-Biol. & Agl‘l Engr. Form No. 2,‘ Page Three

Individual Completing Form: F. J. Hassle:

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:
The individuals employed in this category are appointed for one year

or less from temporary funds. Normally, we have a short lead
time between availability of funds and the recruitment of qualified
individuals to conduct the scheduled research. For these reasons
we are limited to recruiting from the Raleigh areas and predominate
graduates from North Carolina State University, Duke University
and the UNC-Chapel Hill. '

b. How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMIB ER PERCENT NUMBER PERCENT

White Male 30 83

White Female 1 3

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



Schonl/Departmonc; SALS-Biol. 8! Agr'l Engr.

. Individual Completing Form: F- 5- Hassler Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
Graduate enrollments in Engineering at the three local

institutions.

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

Recent recruitment experience is the primary basis for
the estimates.

c. Evaluate the accuracy and/or completeness of the data you
have used:

These estimates have a plus or minus 30% accuracy.

d. Indicate particular problems encountered in trying to ascertain
availability infatuation:

' There is no definitive way of knowing on an individual basis
the employment opportunities and preferences of the pool.



SCHOOL/DEPARTMENT Botany AFFIRMATIVE ACTION PLAN
COMPLETED BY G. R, Nasal: EPA NON-FACULTY

Not appiicable
TABLE V TABLE VI

PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Nod- i anic Hispanic American
FULL-TIME White Bl ndi

F F
0 icia s &

fess s
echnicians



SCHOOL/DEPARTMENT: Botany
COMPLETED BY: G. R. Noqqle

VAILABILITY
G

WHITE MALE
WHITE FEMALE
BIACK MALE
BLACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

AFFIRMATIVE ACTION PLAN
ERA NON-FACULTY
Not applicable

TABLE VII
TOTAL NON-FACULTY COMPLEMENT(According to June 1976 Thbulation)‘See Table V

TABLE VIII0
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI

-TIME TOTAL



School/Department: Botany’ Form.No. 2, Page One

Individual Completing Form: G- R- Noggle

.ART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and eXperiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

Not applicable

2. How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

Not applicable
OFFICIALS & PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

. White Male

White Female

Black Male

Black Female

Hispanic Male

Hisganic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT
COMPLETED BY

~TIME
c a s &

fe si 13
chn cianssear soc.
888 8 BC.

* Maning & Haiao
** Jarrett, Congleton & David

Cr°P Seience AFFIRMATIVE ACTION PLAN DATE April 5: 1976
B. E. Caldwell EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Hispanic American Non-H an e span c Amer can As an
ndian . ite Bl ck

M F F M F



SCHOOL/DEPARTMENT: Crop Science
COMPIFI'ED BY: B. E. Caldwell

VA IIABILITY
CENTA 1'3

WHITE MALE
WHITE FEMAIE
BIACK MALE
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

AFFIRMATIVE ACTION PIAN
EPA NON-FACULTY

TABLE VII
TOTAL NON-FACULTY COMPIEMENT(According to June 1976 Thbulation)'See Table V

DATE:Apr11 5, 1975

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI



School/Department: Crop Science 1 Form No. 2, Page One

Individual Completing Form: B- E- Caldwell

‘ART II - AVAIIABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.
Research Associates: Ph.D. in Crop Science. Potential to conduct research.

”teaching or extension programs. Willingness to accept one year appointment.

2. How many people in the united States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIAIS & PROFESSIONAIS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

. White Male 135 90.0

White Female 2 1-5

Black Male 1 0.5

Black Female 0 0.0

Hispanic Male 0 0.0

Hispanic Female 0 0.0

Am. Indian Male . O 0.0

Am. Indian Female 0 0.0

sian Male 11 7.5

Asian Female 1 0.5

TOTAL 100% 150 1007. 1007.



School/Department: CrOp Science

. E. C dB a1 well Form No. 2, page two. Individual Completing Form:

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Personal experience.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Estimates based upon experience and estimates of applications received.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Plus or minus 30 percent of total figure. 'Plus or minus 15 percent
of individual estimates. .

d. Indicate particular problems encountered in trying to ascertain
availability information:

These positions require a willingness to acceptance of a one year
appointment and the demand for women and minorities in this field
limits the number of individuals of these categories who would
accept a one year appointment.



School/Department: CTOD Science . Form No. 2, Page Three

Individual Completing Form: B. E. Caldwell

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

EPA non-faculty personel are drawn from the total United States pool.

b. How many people constitute that special pool by category? N/A

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



SCHOOL/DEPARTMENT “Ls/Emma“ and Business AFFIRMATIVE ACTION pm DATE March 15, 1976
COMPLETED BY H. D. Tousaaint EPA NON-FACULTY

TABLE v NONE TABLE VI c,
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARACCORDING TO JUNE 1976 TABULATION 1978-1979 'Reflecting Anticipated Promotions And

Your Projected Hiring Goals)

Hispanic American As an
FULL-TIME ndian ac

icia s &
fessi ls

echnicians

S C13 88



SCHOOL/DEPARTMENT:
COMPLETED By; W. D. Touaaaint

WHI'IE MALE
WHITE FEMAIE
BIACK MALE
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

a

AFFIRMATIVE ACTION PLAN
SALS/Economica and Business EPA NON-FACULTY

TABLE VII NONE
TOTAL NON-FACULTY COMPIEMENT(According to June 1976 Tabulation)See Table V

DATE: March 15, 1976

TABLE VIIII
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI



School/Department: SALS/Economics & Business

Individual Completing Form: W- D. Toussaint

Form No. 2, Page One

PART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

NONE

2. How many people in the united States meet the basic educational and eXperien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

MANAGERS
OFFICIALS & PROFESS IONALS TECHNICIANS

PERCENT NUMBER PERCENT NUMBER PERCENTNUMBER
0

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



School/Department: SALS/Economics and Businéss Form No. 2, Page Three

Individual Completing Form: W. D. Toussaint

4. If you oridinarily draw your ERA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

b. How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



SCHOOL/DEPARTMENT SALS, Entomology AFFImATIVE ACTION pm; DATE March 16. 1976
COMPLETED BY Kenneth L. Knight EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 'Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Non-H anic Hispanic American
-TIME White Bl k Indian

M F
ici s &
fess s

echnicians



AFFIRMTIVE ACTION PIAN
swoon/namnmr: SALS. Ent°m1°87 EPA NON-FACULTY DATE: March 23: 1975
COMILETED BY: Kenneth L. Knight

'MBLE VII TABLE VIIIJTOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPIEMENT(According to JUne 1976 Thbulation)‘ (For Academic Year 1978-1979)See Table V See Table VI
VA ILITY 'G

mum MALE 94-0
mun: me 5-0
MACK MALE °°5
nucx FEMALE 0'1
HIS PANIC MALE

9HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMAIE
ASIAN MALE
ASIAN FEMALE

TOTAL



School/Department: SALS Entomology . Form No. 2, Page One

Individual Completing Form: K. L. fight:

.ARI‘ II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACUILI’Y PERSONNEL,
We draw this group from same pool as the EPA Faculty.
1. Outline below the basic educational and experiential requirements for appoint-

ment to your EPA non-faculty positions by functional category.

2. How many people in the united States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

01' FICTAIS E PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

. White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

m. Indian Female

Asian Male

Asian Female

TOTAL 1007. 1007. ‘ 1002



. . A.

SCHOOL/DEPARTMENT SALS/Food Science AFFIRMATIVE ACTION PLAN DATE March 22. 1976
COMPLETED BY WT- N- mum" EPA NON-FACULTY

TABLE v TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Hispan c American
FULL-TIME Indi

etc 3 &
e 1

c1



AFFIRMTIVE ACTION PIAN
SCHOOL/DEPARTMENT: SALS/ Food Science EPA'NON-FACULTY : March 22’ 1976
COMPLETED BY: Dr. T. N. Blumer

TABLE VII TABLE VIII4TOTAL NON-FACULTY COMPIEMENT PROJECTED NON-FACULTY COMPLEMENT(According to June 1976 Tabulation)' (For Academic Year 1978-1979)See Table V See Table VI
VAIIABILITY FULL- -

WHITE MALE
WHITE FEMALE
BIACK MAIE
BIACK FEMLE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL



School/Department: SALS/ Food Science Form No. 2, Page One

Individual Completing Form: Dr. T. N. Blumer

‘IEART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

Research Assistant - See Faculty Handbook, V-4 - Sept. 1975
Research Associate - See Faculty Handbook, V- 4 - Sept. l975
Professionals (Extension Specialists) - 5:
Extension Specialist - See Job Description, N. C. Agriculture Extension Publication

No. 48, page 13.

See - "Statistics Provided by the Employment Security Commission” January 3l, 1976

(Available personnel)

2. How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

There is no known source of information on availability of food scientists so there is
no reasonable basis for making an estimate.

OFFICIALS &’ PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



School/Department: SALS/ Food Science 1 Form No. 2, Page Three

Individual Completing Form: Dr- T. N- Blumer

4. If you oridinarily draw your ERA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:
All Land-Grant institutions; all l890 institutions; NCSU Official Bulletin;
national trade journals; national scientific journals.

b. How many people constitute that special pool by category?
There is no known source of inforamtion on availability of food scientists so
there is no reasonable basis for making an estimate.

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

. White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT . sms - We AFFIRMATIVE Acrion PLAN _ March 26, 1976
COMPLETED BY JohlLG. Scandauq. EPA NON-FACULTY -

TABEE V ' . . ‘ TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1915 TABULATION ' 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

5 an c Hispan c Amer can span c
1 k nd
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, ASIAN MALE
' ? ASIAN FEMALE

SCHOOL/DERARTMENT:
COMPLETED BY:

WHITE MALE
" WHITE FEMALE

nmcx MALE
‘ BIACK FEMALE

' HISPANIC MALE
“iffnxspAN’Ic FEMALE
{VAMERIGAN INDIAN MALE
r»""AMERICAN INDIAN FEMALE

ATOIAL

AFFIRMATIVE ACTION PLANSALS - Genetics ERA NON-EACULTYJohn G. Scandalios

IRBLE VII
TOTAL NON-FACULTY COMPIEMENTCAccording to June 1976 Thbulation)’See Table V

VAIIABILITY

DATE:

IABLE VIII

March 26, 1976

PROJECTED NON-EACULTY COMPIEMENT(For Academic Year 1978-1979)See Thble VI
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‘\

School/Department: SALS - Genetics Form No. 2, Page One

Individual Completing Form: JOhn G. Scandalios

QART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

The only positions anticipated in this category are Research Associates.
The requirements and personnel pool are the same as for EPA Faculty.

2. How many people in the united States meet the basic educational and exPerien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS & PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

sian Female

TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT SALS - HORTICULTURAL SCIENCE mzmnva ACTION mm mm: March 23. 1976COMPLETED BY James w. Strobel. Head EPA NON-FACULTY ._,/

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC'YEARACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And

Your Projected Hiring Goals)

Hispanic American Amer canFULL-TIME an
e a s &

fess
chn cians

§..__ub1355.1

regular.
as; 1e 8
1e;
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AFFIRMTIVE ACTION PIAN
SCHOOL/DEPARTMENT: SALS - HORTICULTURAL SCIENCE EPA NON-i-‘AMTY . DATE: March 23. 1976
COMPLETED BY: Wfl’L Afl7

TABLE VII ; - TABLE VIII:1 - .TOTAL NON-FACULI'I COMPLEMENI‘ 1 PROJECTED NON-FACULTY COMPLEMENI(According to June 1976 Tabulati n)‘ (For Academic Year 1978-1979)See Table V _ See Table VI
VAIIABILITY . ‘

'2WHITE MALE 95.4
WHITE FEMALE 1.5
BIACK MALE .1
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MAIE
ASIAN FEMALE

TOTAL



School/Department: HORTICULTURAL SCIENCE Form No. 2, Page One

Individual Completing Form: James W. Strobel

.RT II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

Requirements are the same for EPA Non- Faculty Personnel as for
EPA faculty outlined on Form No. 1 and same recruitment procedures
are followed.

How many people in the united States meet the basic educational and exPerien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

Same as Form No.1
OFFICIALS 6: PROFESSIONALS TECHNICIANSr
MANAGERS '
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



School/Department: SALS - Horticultural'Science Form No. 2,. Page Three1

Individual Completing Form: James W. Strobel

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole united States population noted under #2.

a. Describe the pool by functional category:

Whole United States

b. How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

. White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

. TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT Microbiolgy AFFIRMATIVE ACTION PLAN DATE 3—8—87
COMPLETED BY James B. Evans EPA NON-FACULTY

TABLE v TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Non-H an c Hispanic American H span c Amer can As an
-TIME White Bl k ndian .

M M F F F
ficia s &

rofessionals
echnicians

19-



SCHOOL/DEPARTMENT:
COMPLET- BY:

WHITE MALE
WHITE FEMALE
BIACK MALE
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN HALE
AMERICAN INDIAN FEMALE
A8 IAN MA LE
A8 IAN FEMALE

TOTAL

Microbiology
James B. Evans

VAIIABILITY
G

75
20

AFFIRMTIVE ACTION PIAN
EPA NON-FACULTY

TABLE VII
TOTAL NON-FACULTY COMPIEMENT(According to June 1976 Tabulation)‘See Table V

O

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI

0



School/Department: Microbiology Form No. 2, Page One

Individual Completing Form: J. B. Evans

QART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

The only EPA non-faculty positions in our department are part-time
graduate assistantships and temporary positions as post-doctoral research
associates. Therefore, the remaining questions on this form are not
applicable.

2. How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS E PROFESSIONBIS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT Plant Pathology AFFIRMATIVE ACTION PLAN March 23, 1976
COMPLETED BY ngggt Aggggk. fiend EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULAIION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Hispanic American Non-H r can As an
-TIME ndian . Wh te

M M F
c a &
fesaionals

c1
Bearc 880C

§ub Total __



. “

AFFMHVE ACTION PIAN
March 23, 1975

COMPLETED BY: Robert Aycock

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPIEDflflTr PROJECTED NON-FACULTY COMPLEMENT(According to June 1976 Tabulation)' (For Academic Year 1978-1979)See Table V See Table VI

VAIIABILITY -
WHITE mfiLE See Chart on Page 1,
WHITE FEMALE Form 1, and explanat
BLACK MALE below*
BLACK FEMALE
HISRANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

100% 3 100%TOTAL

* ,‘,/There is no separate availability pool for Research Associate. ‘All employees are drawn from the Availability Pool. Form 1. P38° 1



School/Department: Plant Pathology, SALS Form No. 2, Page One

Individual Completing Form: Robert AYCOCk. Head

QRTII - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

Research Associate: Ph.D. degree in Plant Pathology; experience in research
as Ph.D. student in the subject matter areas of plant
pathology appropriate to the particular job description;
excellent academic and research record and acceptable
recommendations for the particular position.

2. How many people in the United States meet the basic educational and eXperien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)
Same as the chart on Form 1: Page 1- All applicants drawn from the Same pool.

OFFICIALS & PROFESSIONALS TECHNICIANS
MANAGERS

. NUMBER PERCENT NUMBER PERCENT \ \NUMBER PERCENT

White Male / , ”7441'
x ‘1 .

White Female \ 6904’ /*?24149/ / \\\‘_J. .‘ /
Black Male YER. A34 LZA4779/z/ \V¥* ~

is / \rBlack Female \
. \3 “

Hispanic Male \ ‘j \\%M?\Q \\8
Hispanic Female \ "an \IC‘

Am. Indian Male . \\\; \€¥?
‘\ \‘\

Am. Indian Female \\ ‘

Asian Male \\ \\

Asian Female \\ V\\\

TOTAL 1007. \ 1007. 1007‘. ‘



Plant Pathology, SALSSchool/Department: Form No. 2, Page Three

Individual Completing Form: Robert AYCOCk, Head

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

Not applicable

b. How many people constitute that special pool by category?

Not applicable

OFFICIALS & PROFESSIONALS ‘ TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

. White Male

White-Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%
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SCHOOL/DEPARTMENT 5M5 ' POU”"Y 50'9"“? APPINMATIVE ACTION PLAN DATE March 9, I976
COMPLETED BY Robe” p {‘mk EPA NON-FACULTY

TABLE v TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

1 H apanic Amer can
* FULL-TIME nd an

0 C a a &
e

ci

'9’



SCHOOL/DEPARTMENT: SALS - Poulfry Science
AFFIRMATIVE ACTION PLAN

EPA NON-FACULTY
COMPLETED BY: Roberf E. Cook

VAILABILITY
ES

WHITE MALE
WHITE FEMALE
BLACK MALE
BLACK FEMALE
HISRANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

TABLE VII
TOTAL NON-FACULTY CONTIEMENT(According to JUne 1976 Thbulation)’See Table V

6DATE: March 9, I97

TABLE VIII
PROJECTED NON-FACULTY COMPIEMENT(For Academic Year 1978-1979)See Table VI



School/Department:

Individual Completing Form:

SALS -- PoulTry Science

RoberT E. Cook

Form No. 2, Page One

PART II - AVAIIABIE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

2.

The requiremenTs (educaTional and experience) for EPA non-faculTy posiTions in
The DeparTmenT of PoulTry Science are The same as for EPA faculTy wiTh The
excepTion ThaT some non—faculTy may be accepTed if They are qualified and pursuing
The PhD degree here aT NCSU. Therefore The daTa requesTed on This form is The
same as on Form No. l for faculTy.

How many people in the united States meet the basic educational and eXperien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

White Male

OFFICIALS &
MANAGERS

PROFESSIONAIS TECHNICIANS

NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



. $
. A.

Agriculture and Life Sciences
SCHOOL/DEPARTMENT s°°1°1°gy 5‘ Anthr°P°1°3Y AFFIRMA'I'IVE ACTION PLAN DATE “3"“ 23' 1975
COMPLETED BY E. M. Suval EPA NON-FACULTY

TABLE v “we TABLE VI
PRESENT NON-FACULTY COMPLEMENT , PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARACCORDING TO JUNE 1976 TABULATION ~ 1978-1979 ’Reflecting Anticipated Promotions And

Your Projected Hiring Goals)

Hispan c American
.FULL-TIME ndi

yup»
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AFFIRMTIVR ACTION PIAN- Agriculture and Life Sciences
swoon/039mm: 50610108? 5 Anthr°P°1°3Y EPA non-mourn: mm March 23, 1976
COMPLETED By; E. M. Suval

None I \
mBLE VII ‘ ‘ TABLE VIII

MAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPIEMENT(According to June 1976 Inhalation) (For Academic Year 1978-1979)See Table V See Table VI

WHITE HALE
WHITE FEMALE
MACK MALE
BIACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN HALE
AMERICAN INDIAN PMLE
ASIAN HALE
ASIAN PM“

TUIAL

V IIABILITY -



School/Department: 5 A L S/ S 0 C - “Yd“ Form No. 2, Page One

Individual Completing Form: E .54. S\}V‘¥\

MC! POthShS 04 Th\s type £H The c(¢?&fhh¢fl*'
PART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

’OFFICIALS & PROFESSIONAIS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

sian Female

TOTAL



‘.
SCHOOL/DEPARTMENT Soil Scignce AFFIRMATIVE ACTION PLAN DATE March 44 1975
COPD‘LIITEDMW EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMTC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 'Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

N 117111? anic Hispanic American nnic H span c Axncrigih _.. “fa???“
FULL-IEIEL””_' White Bl k Tndian . . Black
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AFFmMTIVE ACTION PIAN
SCHOOL/DEPARTMENT: Soil Science EPA NON-FACULTY DATE: Jarch 4, 1976
COMPLETED BY: Carolyn Bchkie

TABLE VII ' TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT(According to June 1976 Tabulation) (For Academic Year 1978-1979)See Table V See Table VI

VAIIAB ILITY 1"ULL- - TOTA I.ERCI‘INTAG
WHITE MALE
WHITE FEMALE
BIACK MALE
BLACK FEMALE
HISPANIC MALE
HISPANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL 0



School/Department: Soil Science Form No. 2, Page One

Individual Completing Form: C. B. McCants, Head

.R’l‘ II - AVAIIABIE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1.

2.

Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.

Research Assistant: M.S. in Soil Science; potential for leadership in planning
and'conducting research, teaching or extension programs in soil science
and/or plant-soil relationships; desire to work on a program leading to
Ph.D. degree.

Research Associate: Ph.D. in Soil Science; potential to define and conduct
teaching, research, or extension programs in soil science or plant-soil
relationships; willingness to accept appointment on an annual basis.

How many people in the united States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category? 180
(Complete charts below)

OFFICIAIS & PROFESSIONAIS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male NOT APPLICABLE 142 79 NOT APPLItABLE

White Female 2 1

Black Male 0 0

Black Female 0 0

Hispanic Male 9 5

Hispanic Female 0 0

Am. Indian Male - 0 0

Am. Indian Female 0 0

Asian Male 27 15

Asian Female 0 0

TOTAL 100% 180 100% 100%



School/Department: $01] SClence

Individual Completing Form: C. B. McCants, Head Form No. 2, page cwo '

Explain how you arrived at the figures in the charts on page one.

a.

b.

List sources of data:
During the past three years we have received an average of about 20
applicants for each position of this type in the sub--disc1plines in
Soil Science for which positions were vacant. There are nine sub-
disciplines. Assuming an average of 20 for each, the estimate of
the personnel base was calculated, (9x20) = 180.

Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

C.

The estimate is based on responses received, observations of part1-
cipants in national meetings of the profession, other professional
meetings, discussions with administrators at other Universities and
in other public agencies and listings with the national 5011 science
society placement service.

Evaluate the accuracy and/or completeness of the data you
have used.

d.

The data are considered to be accurate within a standard deviation
of plus or minus 15 percent.

Indicate pa1ticular problems encountered in trying to ascertain
availability informatiozu

To my knowledge no agency or individual has or is likely to conduct
the kind of survey necessary to provide more precise data than that
reported. Further, the number of persons in this category is shift-
ing quite drastically.



School/Department: 5011 Science Form No. 2, Page Three

6dividual Completing Form: C- 3- Mccantsa Head

4. If you oridinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole united States population noted under #2.

a. Describe the pool by functional category:
The source oi personnel in these categories is from the total available
in the United States.

b. How many people constitute that Special pool by category?
Not applicable.

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



SCHOOL/DEPARTMENT Dept. Veterinary Science AFFIRMATIVE ACTION PLAN DATE March 17. 1976
COMPLETED BY T. M. Curtin EPA NON-FACULTY

TABLE v TABLE VT
WA PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And

Your Projected Hiring Goals)

Hispanic American
ndian



smoot/nammmm:
COHPIEI'ED BY:

WHITE mm
mun: Pmm

A nucx Mu;
nucx FEMALE
HISPANIC mm
nrsmmc mum
AMERICAN INDIAN MALE

Dept. Veterinary Science
T. M. Curtin

VAIIABILITY

UNKNOWN

AMERICAN INDIAN FEMAIB
ASIAN MAI!
ASIAN PBMAIE

TOTAL

AFFIRMATIVE ACTION PIAN
ERA NONvFACULTY

TABLE VII
TOTAL NON-FACUUTY COMPLEMENT(According to June 1976 Thbulation)’See Table V

DATE: March 17.'1976

- TABLE VIIII
PROJECTED NON-FACULTY COMPIEMENT(For Academic Year 1978-1979)See Table Y1



School/Department: Vejerinarv Science Form No. 2, Page One

Individual Completing Form: T. M. Curtin

’R’l‘ II - AVAIIABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-

ment to your EPA non-faculty positions by functional category.

Officials & Managers: Minimum of 8.5. in Business Management or Accounting, etc.

They should have at least 2 years experience in the NCSU or North Carolina systems.

Professionals: Do not anticipate using this category.

Technicians: Education could range from a minimum of high school diploma or
equivalency without any experience for some jobs to an M.S. degree or
equivalent with several years of specialized experience.

How many people in the United States meet the basic educational and exPerien-

tial requirements outlined in #1 above by functional category?
(Complete charts below)

. UNKNOWN

OF1" ICIA 1.5 & PROFESSIONAL9 TECHNICIXNS
MANAGERS
NUMBER PERCENT - NUMBER PERCB‘IT NUMBER PERCENT

White Male

White'Female

Black Male

Black Female

Hispanic Male

Hispanic female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



School/Department: Department of Veterinary Science

Individual Completing Form: T- M- Curtin Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

U. 5. Bureau of Census

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please eXplain below:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability informntion:

N/A



School/Department: Department of Veterinary Science Form No. 2, Page Three

Individual Completing Form: T. M. Curtin

4. If you oridinarily draw your EPA non-faculty personnel from a Smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

Raleigh and surrounding Wake County will serve as the primary source of
personnel.

b. How many people constitute that Special pool by category?

The following represents an estimate based upon community populatidns.
OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER- PERCENT

. White Male 125 54.3 - 12,500 43.0

White-Female 48 20.8 - 8,500 29.2

Black Hale 40 17.4 - 4,100 14.1

Black Female 10 4.3 - 3,000 10.3

Hispanic Male 0 I - 0

HiSpanic female 0 ' 0

Am. Indian Male 2 0-8 ' 10 .03

Am. Indian Female 0 ' 0

Asian Male 5 2-3 ' 500 1-7

Asian Iemale 0 ' 490 1-7

TOTAL 230 1007. ' 1007. 29 ’1 00 1007.



schon1/nepartmpnt; Department of Veterinary Science

. Individual Comoletiug Form: T- M. Curtin Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

U. S . Census Bureau

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

A conceptually modulated system based on 20 years of'persona] experience
with veterinary technical persons indicates that of those that express a
willingness to perform, only about 1 in 5 will actually remain in the
position and perform the duties requested. }

c. Evaluate the accuracy and/or completeness of the data you.
have used:
Because of the sample size and the populations considered were from
urban communities, the accuracy of the system is unknown.

d. Indicate particular problems cntountcrcd in trying to ascertain
availability information:

See 5 b & c above



scuoounspmmmr Zoology Apnwnvg ACTION PLAN DATE March 26, 1976COMPLETED BY Reinard Harkema EPA NON-FACULTY

TABLE V ‘TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEARACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions AndYour Projected Hiring Goals)

"" NonLH an c Hispanic American . H spun cULL-TIME White Black ndianF F
mugmffiaez ..“8.9199911...Igchntggggg¢~_Research Asaistan



AFFIRMTIVE ACTION PIA“
swoon/0221mm: SALS/Zoolozy EPA NONJAm-H - DATE, April 23, 1976
COMPLETED BY: . Reinard Harkema

TABLE VII ' ' TABLE VIII
TOTAL NON-FACULTY COMPIEMENT PROJECTED NON-FACULTY COMPIEDENT(According to June 1976 Tabulation)‘ (For Academic Year 1978-1979)See Table V See Table VI

mum MALE
warn: FEMALE
MACK MALE
MACK FEMALE
HISPANIC MALI
HISPANIc FINAL:
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE

’ ASIAN MALI
ASIAN mam

TOTAL



fr '

Individual Completing Form:

School/Department: SALS/Zoology ' Form No. 2, Page One

Reinard Harkema

QART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1.

2.

Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category.
Research Asst.—M.S. degree preferred, acceptable with 3.3. and professional experience

evident of research ability.
Research Assoc. Ph.D. required and evidence of independent achievement in field of

research activity.

How many people in the United States meet the basic educational and eXperien-
tial requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIAIS 6: PROFESSIONALS TECHNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White male 2250 75 3150 70

White Female 450 15 675 15

Black Male 90 3 4_g48 5.5

Black Female 30 V 1L 135 3

Hisganic Male 15 I .5 67 1.5,

HiSpanic Female 15 .5 23 0.5

Am. Indian Male - . 6 .2 4 0.1

Am. Indian Female 6 .2 ' 4 0.;___

Asian Male 84 _ 2.8 86 1.9

Asian Female 54 1.8 108 2.4

TOTAL 1007. 3000 1007. 4500 1007.



School/Department: SALS/Zooloev
. Individual Completing Form: Reinard Harkema Form No. 2, page two

3.. EXplain how you arrived at the figures in the charts on page one.
a. List sources of data:

Professional women and Minorities » A Manpower Data Resource Service.Membership lists of 3 zoological societies
Lists of applicants for available positions in Zoology Department duringpast 3 years.

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
Estimated total of available manpower.
Calculated percentage of each category using above sources.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Accuracy is approximately 75%.

d. Indicate particular problems encountered in trying to ascertainavailability information:
1. Difficulty in determining size of various minorities.
2. Difficulty in determining numbers in each rank.



Individual Completing Form:

School/Department: SALS/2091ch
Reinard Harkema

Form No. 2, Page Three

If you oridinarily draw your ERA non-faculty personnel from a smaller pool of
candidates than the whole united States population noted under #2.

a. Describe the pool by functional category:

b. How many people constitute that special pool by category?

White Male

OFFICIALS &
MANAGERS

PROFESSIONALS TEHCNICIANS

NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Female

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL 100% 100% 100%



APPENDIX c



SCHOOL/DEPARTMENT: SALs - Administration AFFIRMATIVE ACTION PLAN
SPA PERSONNEL DATE .COMPLETED BY: J. E. ngateq May 11' 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected {firing Goa.

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN' TOTAL
PERMANENT WHITE BLACK INDIAN PAc, ISLE WHITE BLACK INDIAN PAC- 13
FULL-TIME M F M F M F M F M F M F M F M F M F M F M F

Exec. n. M '
Professional __
Cler cal & Secre ial
ec & Para rofession’

1 ed Cra
ce int e

PERMANENT*PART-TIME
. Admin.

Pro fe 58 one
C ca & Secretar
ec & Pa ro

Cra
ce

TOTAL 59 60 25

* SPA individuals working at least k-time in a permanently established position



SCHOOL/DEPARTMENT:
COMPLETED BY:

PERMANENT
FULL-TIME

Exec. A
e s- a

1 ca & Secretnr
& ess
ed Crafts
e t e

PERMANENT*PART-TIME
A n.

sci
Clcri R & Sec re: a

c & Pa es
Ora 8

ca

TOTAL

1

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

Adult and Community
College Education
E. J. Boone

TABLE I
PRESENT SPA COMPLEMENT

NON-HISPANIC HISPANIC AMERICAN ASIAN
WHITE BLACK INDIAN PAC. ISLE
M F M F M F M F M F M F

1 1

TOTAL

* SPA individuals working at least k-time in a permanently established position

DATE: March 22, 1976

'TABLE II
PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected hirIng Goal

NON-HISPANIC HISPANIC AMERICAN ASIAN
WHITE BLACK INDIAN PAC. IS
M F M F M F M F M ’ M F

TOTAL

1 l



Agriculture and Life Sciences
SCHOOL/DEPARTMENT: Agricultural Information AFFIRMATIVE ACTION PLAN

SPA PERSCOMPLETED BY: 11 r, organ”, OWE" DATE: March 22. 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected Hiring Goa;

NON-HISPANIC HISPANIC AMERICAN ASIAN NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
PERMANENT WHITE BLACK INDIAN PAC. ISLE WHITE BLACK INDIAN PAC- IS
FULL-TIME M F M F M F M F M F M F M F M F M F M F M F

Exec. Admin. '1 1 2
Profess ona - .
Cle ic 1 & Sec ial
Tec . & Pa rofessi

lled Crafts
Service tenance

SUB-TOTAL

PERMANENT*PART-TmE
. ec. .
Pro 9 ionnl
C e cal & Secretar

.& Pa to ss
Cra 8

TOTAL 11 17 12 19.

* SPA individuals working at least %-time in a permanently established position



SCHOOL/DEPARTMENT: SALS AG. EXT. HOME ECONOMICS AFFIRMATIVE ACTION PLAN ‘f;7/
APRIL 1 6

COMPLETED BY: ELOISE s. COFER SPA PERSONNEL 97

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979

(Reflecting Anticipated Promotions 6: Your Projected HI ring Coat

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
PERMANENT £3222 ELAEE INDIAN PAC. ISLE WHITE BLACK INDIAN PAC. IS
FULL-TIME M F M F M F M F M F M F M F M F M F M F M M F

ft: 9
ca 6:
&
ed C ft
ce e

PERMANENT*PARI-IIME
. ea A

939
C c 6:
Tee 5: Pa

C
8

TOTAL l l

* SPA individuals working at least k-time in a permanently established position



. a.2 1.~

scuImL/pEP:\R1TIENT=SALS — 4—H AFFIRMATIVE ACTION PLAN
C(‘MPLETED BY: Dam“ R- P1‘0“” SPA PERSONNLL “Tm -ApxiLS..J.2.L6_ -.._.

TABLE I = TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA commtmr FORrR-ISCAL Yams 1973 - 197°(Reflecting Anticipated PromotionSo-Your Projectei'fif?ing Goa

Icon-HISPANIC IIISPAXIC AMERICAN AS N TOTAL / NON-HISPANIC HISPANIC “NEW-CA?" ”I,” J TF'TALPEFJD‘INENT WHITE BLACK INDIAN PAC. ISLE ME 22135. INDIAN PAC' ISL.urn-TIMI: M I" M F M F M F H F M F 1-1 F M F N F I i! F 3: F I M FI , r _ w..-+-.._.1,_...._.er Mmim. “'.'.'"‘:. I 1 I I _ I .1 1 \ ,/.,4.. Mm”, _,,.__._J.--.__,._,,,,_,,I____-J.-._.,-1“a. 1-... _,_J_.,_~_L J“! _,_.Prof-metmnl . 1 F _ l __,_, V I-.. I-“ .._...-_.-.l-.-..JL....-.-J._._....L.-..-__._.I._2J.-. ...J..-...I.._.J,,-P17’»“‘IC'11 5: antetariwl T I L”! ____.'I I I” I 1 /\ __ ‘ i _ 1 L._1 -...- ___,_~_ I,“ “ML“.j .wl.Tach. F- Pnrnryvn'70mionai I __“_1 MW! I -_ I * I _ I I ““1"” .........__. _. W_ -.......I.....L-skIIIea Crafts 1 I 1"-“ 7 __._ _. / 1 ___I I "I __Snrvicr-Illa-:ntnvanCr‘ 1—1 I“-'_”j ‘1 ____ _ 1 V I 1 _"_L I l___-.__d______‘j __ L l______ . I I I 7\ J -L.I._I....-.J.I.-..-J._-__.I._....I._,. I I -_ I I / . 1 I .- J-.. -1 ”4.1.1.7SUB-TOTAL ......- I 2 I 7 J_ 9 +1 \ / J 5 2 l l I-.. .-.. _. -...-4._I..L._...L...,

PERMANENT*PART-TL‘IE
7953;711m;.. iq;;u1,_"‘"“""1"""|'"1 1 ' '“""'*”“" __f'“"" . \ / "”‘Mf "_ _ J j: j ' _ l I ,
pvnFn¢54:t,.1 I I l I 1F” .__u‘ . \\/’ ' I j , 1 I I 1(‘Iarspfil S QuirrnO-rgrja‘l I I I A I ” I L I __L~TerlmfPainnrnfossionnll l _J l J4 lSkIIInd (‘rnfts l I / I I IService/Maintenance. I \7 l l

J V
SUB-TOTAL
TOTAL 2 7 z 7 . x 2 5 2 2 7/ \
* SPA individuals working at least 35-time in a permanently established position

I



SCHOOL/DEPARTMENT: “LS/Animal seience AFFIRMATIVE ACTION PLAN
COMPLETED BY: 1- 0- Porterfield SPA PERSONNEL DATE: March 23, 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected-Hiring 3'an

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
WHITE M INDIAN PAC. ISLE WHITE BLACK INDIAN PAC. 13

M F M F M F M F M F n F M F M F M F M F M F N F

PERMANENT*PART-TIME

ssi
&

TOTAL

* SPA individuals working at least Ig-time in a pemanently established position



SCHOOL/DEPARTMENT: ALS and PMS/ Biochemistry AFFIRMATIVE ACTION PLAN
SPA PERSONNELCOMPLETED BY: 5- 3- Tove DATE: March 23, 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected Hiring Coal

NON-HISPANIC NISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
PERMANENT WHITE BLACK INDIAN pAc, ISLE WHITE BLACK INDIAN PACo IS
FULL-TIME M F M F M F M F M F M F M F M F M F M F M F M F

Exec. Admin. M '1.
Professional
C erical & Secre ial
Tec . & Para rofessi

led Crafts
Service tenance

SUB-TOTAL

PERMANENT*PART-TIME
ec. Admin.

Professional
Clerica & Secre
Tec .& Pa esCra
Se ce

10TOTAL

* SPA individuals working at least &-time in a permanently established position



SCHOOL/DEPARTMENT:
COMPLETED BY:

PERMANENT
FULL-TIME

ec n.
as

C 1c &
ec . & Pa to

ed Craft
e ce t

PERMANENT*PARr-Tnm
n
1

TOTAL

SALS-Biol. 8! Agr'l Engr.
F. J. Hassler

NON-HISPANIC
mewM F M F

20

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

TABLE I
PRESENT SPA COMPLEMENT

HISPANIC AMERICAN ASIAN
INDIAN PAC. ISLEM F M F M F

* SPA individuals working at least Ig-time in a permanently established position

M .

DATE: April 1, 1976

TABLE II
PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions 6: Your Projectemoai

HISPANIC AMERICAN ASIAN TOTALNON-HISPANIC
mmM F M F M F M F M F M F



SCHOOL/DEPARTMENT: AFFIRMATIVE ACTION PLAN
COMPLETED BY: SPA PERSONNEL

NON-HISPANICPERMANENT WHITE BLACKFULL-TIME M F M F
Exec. Admin. r'l.
Pro essional
Clerical & Secre ial
ec . & Pa rofessiona

Ski ed Crafts
Service tenance

SUB-TOTAL

PERMANENT
*PART-TIME
Admin. 1.

Professional
”£15 ca & Secretaria
Tech.& Para rofes onal

led Crafts
5 ca

SUB-
TOTAL

TABLE I
PRESENT SPA COMPLEMENT

HISPANIC AMERICAN ASIAN
INDIAN PAC. ISLEM F M F M F M F

TOTAL

* SPA individuals working at least %-time in a permanently established position

TABLE II
PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected'fiIFIEE'Cba}

NON-HISPANIC
WHITE
M F M

BLACK
AMERICAN ASIAN
INDIAN PAC- ISF M F M F M M F

HISPANIC TOTAL

A.
JL



. .

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL . 04/06/76SCNOOL/DEPARTMENT: Crop Science

COMPLETED BY: B. E. Caldwgll
TABLE I TABLE II

PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 ~ 1979
(Reflecting Anticipated Promotions & Your Projected HIrIng Coal

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL INDIAN PAC. IS

PERMANENT WHITE BLACK INDIAN PAC. ISLE WHIEE ELAEE
FULL-TIME n F M F M F M F M F M F M F M F M F F1 F M F r1 F

Ex Admin r'
Prnfess ona
Cle ca & Secre
ec . & Pa

ed C ts
c te

PERMANENT*PART-TIME
£;4_Adm1n.

_££gfeas
Cle cal & See
on .& C

Se

TOTAL

* SPA individuals working at least k-time in a permanently established position



LCJL/DEDAP‘PE‘IT' SALS/Economics and Business
N. D. ToussaintCOMPLETED BY'.

. PERMANENT
FULL-TIME

Mor'l.
ca & Seer t
& Pa fiessi

ed Crafts
ce ntenancc

' PERMANENT*PART-TDLE

s
c c
& Para to e
ed C

e nce

TOTAL

. _AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

- TABLE I
PRESENT SPA COMPLEMENT

NON-HISPAXIC
WHITE BLACK

F M F
,HISPANIC

27

AMERICAN ASIAN TOTAL
INDIAN ‘ PAC. ISLE
on F N AF'VM F

* SPA individuals-working at least a-time in a permanently established position .' .

March 15, 19?§

TABLE II ‘ . V j ..:‘-;'.:.;-.‘
PROJECTED SPA COMPLMNT FOR FISCAL YEARS 1973 - 1979m

(Réflecting Anticipated Promotions & ‘(our Projectei"rFTE§—Tuu-

NON-HISPANIC. I AMERICAN ASLAH
w BLACK - INDIAN PAC~ 15
M - F . M F. N F :1 F M F.

. HISPAHIC TOTALi‘



SCIIOOL/DEPARTMENT: SALS. Entomology AFFIRMATIVE ACTION PLAN
COMPLETED BY: Kenneth L- Knight SPA PERSWNEL DATE: March 16. 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected “Iring Coal

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
PEWNENT $12.13. W INDIAN PAC. ISLE WHITE BLACK INDIAN PAC. IS
FULL-TIME M p M F M F M p M F M F M F M F M F M F M F M F
Adm n r'

& Secret
& Pa

e C ft
ce t

C r1

8

PERMANENT
*PART-TIME

en. dmin.
31

ca &
& Pa

C e
ec

C8

19 18 22 19TOTAL

* SPA individuals working at least i-time in a permanently established position



SCHOOL/DEPARTMENT: SALS/ Food Science AFFIRMATIVE ACTION PLAN
COMPLETED BY: Dr- T- N- B‘ume'” SPA PERSONNEL , DATE: March 22, 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected Hiring Coal

NON-HISPANIC HISPANIC AMERICAN ASIAN NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
PERMANENT WHITE BLACK INDIAN PAC. ISLE WHITE BLACK INDIAN PAC- IS
FULL-TIME M F M F M F M F M F M F M F M F M F M F M F

rlExec. Admi
Professiona
Clerical & Secretarial
T . & Para rofessi

lled Crafts
Service intenance

SUB-TOTAL

PERMANENT*PART-TmE
1C. n.

_££gfessinn
Clerical & retari
Tech.& Para ro e

lled Cra
iceSe

TOTAL 13 23 14 24

* SPA individuals working at least k-time in a permanently established position



SCHOOL/DEPARTMENT: SALS - Genetics
COMPLETED BY: John G. Scanda11os

NON-HISPANIC
PERMANENT WHITE BLACKFULL-TIME M F M F

ed Crafts
CO

PERMANENT*PART-TmE
n.

TOTAL 18 6

TABLE I

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

PRESENT SPA COMPLEMENT

HISPANIC AMERICAN ASIAN
INDIAN

M F M
PAC. ISLE

F M F

6

* SPA individuals working at least k-time in a permanently established position

TOTAL
M F

25

DATE: March 26, 1976

TABLE II
PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected'HIFIEE—Cbal

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
WHITE BLACK INDIAN PAC. IS
M F M F M F M F M M F



' ‘ SALS - '
SCHOOL/DEPARMNT: HORTICULTURAL SCIENCE AFFIRMATIVE ACTION PLAN .

SPA PERSONNEL DATE: March 23. 1976COMPLETED BY: James W. Strobal- [lead

TABLE I TABLE 'II
PRESENT SPA COMPLEMENT PROJECTED SPA comm-2m FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected Hiring Goal

NON-HISPANIC HISPANIC AMERICAN ASIAN NON-HISPANIC HISPANIC AMERICAN ASIAN mom
WHITE BLACK INDIAN 950- ISPERMANENT WHITE BLACK INDIAN PAC. ISLE -FULL-TIME M F M F TI F M F M F M F M F M F M F M F, M F

Exec. Admin. '1.
Professiona !
Cle c & Secreta ial
Tee & Pa ro

ed Crafts
e c nte

PERMANENT
*PART-Tmz

-Pf.‘. ..
e sional

C & Snare
Ten .& Para ss

Craft
ce nt ce

TOTAL 28

* SPA individuals working at least k-time in a permanently established position



SCHOOL/DEPARTMENT:
COMPLETED BY:

PERMANENT
FULL-TIME

ed Craft
Se ce te

PERMANENT*PART-TDiE
'1.

TOTAL

Microbiology
James B. Evans

NON-HISPANIC
WHITE
M F MBEIGEF

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

TABLE I
PRESENT SPA COMPLEMENT

HISPANIC AMERICAN ASIAN
INDIAN PAC. ISLE

M F M F M F

* SPA individuals working at: least k-cime in a permanently established position

“ .

DATE: 3-8-76

TABLE II
. PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected‘HIFIHE-CORL

HISPANIC AMERICAN ASIAN TOTALNON-HISPANIC
mmM F M F M F M F M F M F

1



SCHOOL/DEPARTMENT: Plant Path°1°8y’ SALS AFFIRMATIVE ACTION PLAN
COMPLETED BY: ”be" ”CW“, Head SPA PERSONNEL DATE: March 23. 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected faring Coal

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC . HISPANIC AMERICAN ASIAN TOTAL
PERMANENT WHITE BLACK INDIAN PAC. ISLE WHITE BLACK INDIAN PAC~ IS
FULL-TIME If"? M p M F M F M F M F M F M F M F M F M F M F
Admin. M r'Exec.

Prof
Cle
Tec

s
cal & Sec ial

. & Para ro essi
led Cra s

S rvice e

SUB-TOTAL

PERMANENT*PART-TIME
ec.. dmin.

Professi 1
C ricn & Secretar
Tec .& Para to s
S

ce

TOTAL

* SPA individuals working at least %-time in a permanently established position



SCHOOL/DEPARTMENT: ' SALS - Poultry Science AFFIRMATIVE ACTION PLAN ' ' .
COMPLETED BY: Robert E. Cook SPA PERsoNNEL - DATE: March 9, 1976

TABLE I ' TABLE II
PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979PRESENT SPA COMPLEMENT (Reflecting Anticipated Promotions & Your Projected Hiring Coal

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
PERMANENT £3212 £2525 INDIAN . PAC. ISLE WHITE BLACK INDIAN PAC. Is
FULL-TIME M p M F M F M F M F M ' r M F M F M F M F M E5 M p

Exec
e siona

Clerical & Sec
ec P n

d C fts
te

PERMANENT*PART-TIME
c.

Profess a
Cle & e r
ec & Pa es

S Cra s
c t

TOTAL 17 11 18 18

* SPA individuals working at least k-tims in a permanently established position



Agriculture and Life Sciences .
SCIIOOL/DEPARMNT: Sociology 8 Anthropology AFFIRMATIVE ACTION PLAN

SPA PERSONNELCOMPLETED BY: E. N. Suval DATE: March 23, 1976

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected‘h r ng on]

b
. NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL

PERMANENT WHITE BLACK INDIAN pAc, ISLE wRITE BLACK INDIAN “0- IS
FULL-TIME N F M F M F M F M F N F M F M F N F M F M F M F

Exec. Adm n. M r'
Profes i 1
Clerical & Sccre
Tech & Pa to

11 ed Crafts
erv CG

131
SS ona
e

SUB-

PERMANENT*PART-TmE
c Admin.
f SS 1
ica & Sec
.& Para ro

Crafts
C
Tec

TOTAL

* SPA individuals working at least §-time in a permanently established position



.
SCHOOL/DEPARTMENT: Soil Science AFFIRMATIVE ACTION PLAN
COMPLETED BY: Carolyn Bal‘lckie and C. B. McCants SPA PERSONNEL DATE: March 22, 1975

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1975 - 1979

(Reflecting Anticipated Promotions & Your Projected “irinn boa}.
....._-...

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASiAN TOTAL
PERMANENT WHITE BLACK INDIAN pAc, ISLE WHITE BLACK INDIAN PAC. 15
FULL-'1‘IMB M [r M F M F M F M F M F M F M F M F M F H F _ H F

fixer, Aflmin. N r'].
Profnnnionn
C ricnl 6 Snorotnr n
Eh. F. mfgprn Fons: i nnn
9k 11nd Crnrrs
Servivv nintnnnncn

SUB-TOTAL

PERMANENT*PART-TIME
_ixoo. Admin:
Pro nssinnn
Toch.& Pirgflro on i
SPillnd Crafts
Se ice int

r

fl
CO.

s .
TOTAL 14 2] 17 23

* SPA individuals working at least &-time in a permanently established poaition



SCHOOL/DEPARTMENT: Dept. VeterinarLScience AFFIRMATIVE ACTION PLAN
T. M. Curtin - SPA PERSONNEL : Marth 17, 1976COMPLETED BY:

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 - 1979(Reflecting Anticipated Promotions & Your Projected Hiring Coa)

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL
PERMANENT WHITE BLACK INDIAN pAc, ISLE WHITE BLACK INDIAN PAC- IS
FULL-TIME M F M F M F M F M F M F M F M F M F M F M F

Exec. Adm . '1. 1
Profe s can
Cln ca & Sec 18
cc & Pa rof 8
1 led Crafts

Serv cc tenance

SUB-TOTAL

PERMANENT*PART-TIME
nc. Admin

Pro ess onn
Cle & er r a
ch .& Para ro ess 1

lle Cra s
ce t ce

TOTAL

* SPA individuals working at least $~time in a permanently established position



SCNOOLIDEPARIMENT: SALE/zoology AFFIRMA’I‘IVE ACTION PLAN
SPA PERSONNEL DATE: March 26’ 1976COMPLETED By: Reinard Harkema

TABLE I TABLE II
PRESENT SPA COMPLEMENT PROJECTED SPA COMPLEMENT FOR FISCAL YEARS 1978 ‘ 1979(Reflecting Anticipated Promotions & Your Projected'fiIFIEE—Cbal

NON-HISPANIC HISPANIC AMERICAN ASIAN TOTAL NON-HISPANIC HISPANIC MIERICAN QSMN TOTALI’EWWENT wNITE BLACK INDIAN PAC. ISLE WHITE BLACK INDIAN 1A9. ISFULL-TIME M F n F M F M F M F M F M F M F M F M F ‘
Fxoc. A . . M r'l
tnfnnninnnl

Clerical & Secret n1
Toe). & Pnrn to 085 onak1 ad Crafts
So “no a ntennnce

SUB-TOTAL

PERMANENT
*PART-TIME

_;}ov dmin.
Pro 0 on
C Cvfcn & ncrnta aon .& Pnra ro era

] Cra a
90 ca nt

TOTAL 10 12

* SPA individuals working at least 3'-time in a permanently established position


