
AFFIRMATIVE ACTION PLAN ADDENDUM
School of Agriculture and Life Sciences

This report follows the same outline presented in 1974. Documentation
has been obtained and reported as such from 19 Departments and 3 Admini—
strative Divisions. The first section includes School Summaries for Faculty,
EPA Non-Faculty and SPA categories. The administration of affirmative
action recruitment procedures for both Faculty and EPA Non—Faculty person—
nel are contained in the attached memorandum from Dean J. E. Legates

to Administrators and Department Heads. The School follows University
policies in the recruitment, appointment and promotion of SPA employees.

In the summary section, Table I gives the present faculty complement
and Table II records the goals for 1978-79. These data indicate an increase

in black faculty members from 1. 6% to 3. 75% in the 3-year period. White
females are to increase from 3. 2% to 5. 6%. Details by Departments and
Divisions on present complement, availability estimates and projected
faculty complements are included in Appendix A.

Similar information for EPA Non—Faculty is given in Tables V and VI
in the summary section; details by Departments and Divisions are in
Appendix B. For this category black employees are to increase from 10. 5%
to 13. 9%; the employment of white females would be maintained at approxi-
mately 20%.

A summary for SPA personnel indicates an increase of black personnel

from 9. 6% to 14. 1% during the 3-year period. The percent for white females
would remain nearly constant. The listing of present and projected SPA
complements is contained in Appendix C.



SCHOOL OF AGRICULTURE AND LIFE SCIENCES

POLICY AND PROCEDURE MEMORANDUM # 11

Date: September 1, 1975

SUBJECT: Affirmative Action Recruitment Procedures - EPA Personnel

TO: Administrators and Department Heads

It is the policy of the School of Agriculture and Life
Sciences that employment and promotion shall be on the basis of
merit; and there shall'be no discrimination on the basis of race,
color, creed, religion, sex or national origin. Our School must
take active measures to insure that this policy is effectively
implemented, and that an atmosphere of nondiscrimination and
good faith compliance are established and maintained throughout
the School.. It is the‘responsibility of the administration,
department heads,'and faculty to.insure-the affirmative and
vigorous enforcement of the equal opportunity policy of the
School. Specific recruitment procedures must be followed to docu-
ment appropriately affirmative action to locate qualified-female
and.minority applicants for positions.

Description of-Positions

1. Position descriptions must be developed to describe the
essential and specific duties of each position. Each
description is to be reviewed by the Dean (EPA-Faculty
Subject to Tenure) or appropriate Director (EPA-Non-
Faculty). A copy of the position description for all
EPA positions must be provided to the Dean prior to
authorization to recruit.

2. The "Equal Opportunity/Affirmative Action Employer”
designation is to be used in all descriptions of
vacancies. The following statement has been approved
by Assistant Provost Clark in his memorandum dated
May 29, 1975:

"North Carolina State University is an equal
Opportunity Employer and operates under Affirma-
tive Action Policy. The University strongly
encourages all qualified applicants. Applicants
are requested to indicate their race, ethnic back-
ground, and sex in their letter of application.
Although providing this information is optional,
the success of our Affirmative Action Program
depends on our having it."
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POLICY AND PROCEDURE-MEMORANDUM # ll - (Cont'd) ~2- 9/1/75

The first two sentences of the above must be included
in all position announcements. While the last two
sentences are optional, race and sex information is
needed for the proper completion of the Affirmative
Action Recruitment Report (AARR) form.

Advertisement

1. Vacancies shall be advertised in ways that would
reasonably lead to applications by minorities and
females. Advertisement of the position should be such
that notice of the opening will be presented to the
available pool of qualified applicants. For adminis—
trative and tenurial positions this will usually mean
advertising the position on a national basis.

Non—tenurial positions that are to be filled on a long-
term basis (12 months or more) should be advertised in
the same manner as tenurial positions, with particular
emphasis on contacting the available supply of females
and minorities. For those positions which are to be
filled on a short-term basis (twelve months or less)
commOn sense and good judgment should be used. Posi-
tions filled by short-term appointments should be
advertised on campus, in the Research Triangle area,
and other local media. All applications on hand are to
be given due consideration. When an individual is pay—
rolled temporarily (12 months or less) against a tenurial
position, affirmative action procedures are not required
for the appointment.

Records and Reporting

1. Each department must maintain complete records for two
years of the search process, including correspondence
with those candidates who decline, withdraw or are not
offered the position. The records should explain why the
final candidate was chosen in comparison to the other
individuals considered. Affirmative action includes pro—
motion, as well as recruitment and employment.

The North Carolina State University AARR must be completed
and approved by the Department Head, Dean and Provost prior
to approval of authorization to offer employment. The
AARR is to be completed and submitted for all tenurial
positions, extension specialists, instructors, visiting
appointees, research associates and research assistants.
In the event that circumstances dictate a limited search,
these should be noted on the AARR.

The above procedures supplement previous policy and pro-
cedure as stated in SALS P 6 P Memorandum # 3 an #

St;
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’ AFFIRMATIVE ACTION PLAN
DEPAR'IMENT: A riculture d ife ciences ' EPA FACULTY ’ DATE: aprj] 23- 1915
COMPLETED BY: ’ ‘ mm: 1 of 2

TABLE I TABLE II
PRESENT FACULTY COMPLEMENT -. PROJECTED FACULTY COMPLEMENT (1978-79)

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)
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FULL-TIME FULL-TIME A 0 ND N M



AFFIRMATIVE ACTION PIAN ‘

SCHOOL/DEPARTMENT: Agriculture and Life Sciences ‘ EPA FACULTY DATE: Agril 23, 1976

COMPLETED BY: F- 3- Hassler‘ - PAGE: 2 of 2

TABLE I ' TABLE II

PRESENT FACULTY COMPLDEENT ‘ PROJECTED FACULTY CCWLEHENTU973'1979}
(According to June 1976 Tabulation) (Reflecting Anticipated Promotions

' ' . And Your Projected Hiring Goals)

PART-TIES NON-HISPANIC ‘ HISPANIC . ASIAN AMERICAN TOTAL PART-TIME NON-HISPANIC HIS PANIC : ASIAN AMERICAN = TOTAL
WHITE: BIACK PACIFIC IS INDIAN ~ WHITE BLACK PACIFIC IS INDIA\' 2
IILF in F F II F M F M M F ya F M F M I F M ' F in iF

Professor

Associate
Professor

Assistant
Professor

Instructor

SUBTOTAL SUBTOTAL



AFFIRMATIVE ACTION PLAN
DEPARTMENT: SALS/Adult & Community College EPA FACULTY
COMPLETED BY: Ed ar e

TABLE I
PRESENT FACULTY COM?LEMENT

(According to June 1976 Tabulation)

FULL-TIBE FULL-TIME

DATE: March 22, 1915
PAGE: 1 of 2

TABLE 11
PROJECTED FACULTY COMPLEMENT (1978-79)
(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

AS N AME



SCHOOL DEPT.
Adult and Community
Collage Edutation

COMPLETED BY E. J. Boone
TOTAL

vailability
White Male 5
White Female '
lack Male

Black Female.
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TCTAL

(a) These percentages should be taken directly from the charts
(h) These percentages should be computed on the basis of total
(c) These percentages should be computed on the basis of total
(6) fixese percentages should be computed on the basis of total
(2) These percentages should be computed on the basis of total
(f) 'In this column: place a + (plus) if the percentage in the

in the corresponding column marked Availability or place a

TABLE III
FACUETY COMPLEMENT

(According to June 1976 Tabulation)
See Table I . ‘

. 4 n . .
mmnnvs ACT-ION PIAN

EPA FACULTY DATE March 221 1976
TABLE IV

PROJECTED FACULTY comm-mt“:
(For Academic Year l978-1979}

See Table II
1 'F T

you completed in questions #2 or #4 of Form I.
number of full-time.
number of visiting full-time.number of part-time.number of full-time plus visiting full-time and part-time.
column marked Total in Table III is higher than the percentage
- (minus) if the percentage in the column marked Total is lower

than the percentage in the corresponding column marked Availability.

y.-



DATE: MarcLZA. l 9 7 6

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Adult and Community College Education

Individual Completing Form: B. J. Boone

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Assistant Professor
Associate Professor (see attached)
Professor

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent
White Male

1050 . 75.6
White Female

230 16.5
Black Male ‘

75 5.4
Black Female

iJJLi l.l_
Hispanic Male

10 .7
Hispanic Female

5 4
Am. Indian Male

0
Am. Indian Female

0
Asian Male

3 .2
Asian Female

0
Total 1388 100%



Assistant Professor

--Demonstrated ability as a teacher and research scholar.

--A doctor's degree in Adult and Community College Education.

--Promise of independent achievement in the field of scholarship or
creative activity in Adult and Community College Education.

Associate Professor

--Distinction and recognition as a teacher and research scholar in
Adult and Community College Education.

--A doctor's degree in Adult and Community College Education.

--Established professional reputation in Adult and Community College
Education.

--Ability to supervise graduate study and research.

--Good publications record.

Professor

--Outstanding reputation as a teacher and research scholar in Adult
and Community College Education.

--Demonstrated ability in and willingness to participate in institutional
affairs.

-—A doctor's degree in Adult and Community College Education.

--Established reputation within the professional field as a scholar,
or in other learned or professional activities.

--Experience in supervising graduate study and research.

--Outstanding publications record.



School/Department: Adult and Cgmmunity College Education

Individual Completing Form: E. J. Boone Form No. 1, page two.

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

Dissertation Abstracts International 1953-75.

Houle, Cyril O. "1974 Doctorates in Adult Education"
Adult Leadership. Fall 1975.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Personal acquaintance with professionals in the field of
Adult and Community College Education in the U.S.A. enabled
the recorder to discern the sex and race of professionals
holding the doctorate in Adult and Community College Educationas reported in Dissertation Abstracts International.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data shown in Chart #1 is believed to be accurate.
These data correlate with the-numbers who have earned
doctorates in Adult and Community College Education at
NCSU during the period of 1970-75.

d. Indicate particular problems encountered in trying to ascertain
availability information:
1. 'The titles of degree programs in Adult and Community

College Education vary considerably throughout the U.S.A.
2. The absence of a national directory of persons holding

the doctorate in Adult and Community College Education.

Data available does not distinguish between degree
holders in terms of race and sex.
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Agricultural Information '-EPARTHENT: EPA FACULTY .. '
W.‘ L. Carpenter ,{I{IMPLETED BY:

TABLE I '
PRESHIT FA CULTY CON?LEI-MT

.GAccording to June 1976 Tabulation)

' ~ ArFmNA'nVEACTION HAN-9': ; ‘.5514]; .- w
. one: ' ,March 2'2, 1.976 I-:I

‘PAGE: 1 .of 2

TABLE II 1We
PROJECTED FACUL’I‘Y COMPLEHENI (1978-19-.

_ (Reflecting Anticipated Promotions

__-‘,_-'ON 4115 PAKIC'
And Your Projected Hiring Goals)
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Agriculture and Life Sciences
SCROOL DEPT. gariculcun] information
COMPETE.» BY - -v arpen er .

TOTAL

vailability Vis t 5 (

Male
Female

White
White
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian.&hle

.Asian Female
TOTAL

taken directly from the charts
computed on the basis of total
computed on the basis of total

should be computed on the basis of total
should be computed on the basis of total

place a + (plus) if the percentage in the

should he
should be
should be

These percentages
These percentages
These percentages
fltese percentages
These percentages

’ In this column:
in the corresponding column marked Availability or place a - (minus) if

IABLE III
FACULTY COMPLEMENT

(According to JUne 1976 Tabulation)
See Table I

AFFIRMATIVE ACTION PIAN .
EPA FACULTY ‘DATE March 22, 1976

IABLE IV
PROJECTED FACULTY CCMPLEL

(For Academic Year 1978-1979)
See Table II

n"?u .

itinv . I. Tar:-; he
” No. flVi

iI‘ —-—-—-g—--i

you completed in questions #2 or #4 of Form I.
number of full-time.
number of visiting full-time.
number of_part-time.
number of full-time plus visiting‘full-time and part-time.
column marked Total in Table III is higher than the percentage

the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.



DATE: March 22, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

Agriculture and Life Sciences
School/Department; Agr icultural Informat ion

Individual Completing Form: W0 11- carpenter

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank. All pOSitions require training

and/or experience in the specialized area of the position (i.e. print media,

broadcast media, publications, photography, graphic arts.). It is desirable

that personnel have some background in the particular subject matter area in

which they operate, such as agriculture, home economics, youth, etc. At the

minimum they must have an understanding of and appreciation for the area of

work. A bachelor's degree is required: masters desired for all positions.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent
White Male . 70

White Female 20

Black Male 7

Black Female 1

HiSpanic Male 3

Hispanic Female .3
Am. Indian Male 3

Am. Indian Female 3

Asian Male 3

Asian Female
‘

.3
Total 100%



School /Departmcnt: Agricultural Information

Individual Completing Form: W- L. carpenter Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. ist sources of data:
(1 "Agricultural Information Staffs in State Land Grant

Universities," March 1973, U.S. Dept. of Agriculture.
(2) Study of faculty members in journalism schools conducted by

Assoc. for Educ. in Journalism.
(3) HEW report on a survey of minorities and women receiving

doctorates.
(4) Current enrollment, UNC-Chapel Hill School of Journalism.
(5) Analysis of applications received from individuals seeking

gggégygggg in gecent eais., . . .. ns 0 erso ne hired by commerCial media in recent
b. ascribe the method 5 used for arriving at the figures years.
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Primarily judgment and estimates, based on a general awareness
of conditions in the field for more than 20 years.

c. Evaluate the accuracy and/or completeness of the data you
have used:
Have considerable confidence in the percentage figures listed,
but no method available for judging actual numbers of individuals
who might be available at any given time, or the size of the
pool from which candidates might be drawn, as illustrated in
Item d below.

d. Indicate putticular problems encountered in trying to ascertain
availability information:
(1) The diverse backgrounds from which candidates come. For example,

an editor may be trained through the journalism route with an
interest in agriculture: or it may be a situation of an
agricultural graduate who develops interest and exhibits
proficiency in journalism. In 1969 there were 212 journalism
degree programs in the country, with an additional 507
four-year institutions offering journalism courses.
Compefition from commercial concerns. At this time all
commercial media are under pressure to hire women and members
of minority groups. If only token employment is required of
these competing operations, a larger number will be available
to universities than if a mix similar to the general
population is required.



A'I. V . Arrnumazvs‘llhmu PLAN . , . - ‘ll’
EPARTMENT: SALS - Ag. Ext. Home Economics . ‘ EPA FACULTY DATE: A9111, 1976

9MPLETED BY; 51°1°e 5' °°fer . ’ ' ' ‘ ‘ sacs: 1 of 2

IABLE I - . ,- ' .' ' TABLE II

rasssur FACULTY COMPLEMENT . _ Paoascrsn FACULTY COMPLEMENT (1978-193
(According to June 1976 Tabulation) ‘ ' ‘ ' (Reflecting Anticipated Promotions

‘ And Your Projected Hiring Goals)“

» NIL-TIME

t Head A . t Read

Professor ' Professor

.Assoc. Professor I Assoc. Professor
last. Professor ' . Asst. Professor

;Instructor . . . - ' Instructor

flecturer- . . A. . I lecturer

www- ' .v . , _. ' -gvgxom
EEG FULL-TIME ' ' - VISITING FULL-TIME

:Professor‘ . I ‘ ' Professor

Assoc. Professor ‘ I I h . Assoc. Professor

Asst. Professor . I . . ' Asst. Professor

. tor ' Instructor

ilecturer ' 1 ' Lecturer
TOTA,

' L' ' ."ha-w sun-u - .".--..-« tar-"WQF-WQWMQ‘.”W,“



AFFIRMATIVE ACTION PLAN
SCHOOL DEPT. SALS - fig. Ext. Home Economics ERA FACULTY DATE April, 1976
COMPLETED BY 0 se . Cofer TABLE III ' TABLE IV

TOTAL FACUETY COMPLEMENT PROJECTED FACULTY COMPLEMENT
(According to June 1976 Tabulation) (For Academic Year 1978-1979)

See Table I _ See Table II
vailability Vi Visitine F. T. Part-tine Tot”’

No x No X No. 2
White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian FemaleFEMALES
TOTAL *MALES 14. 1x 1 201 2 17%
(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.
(c) These percentages should be computed on the basis of total number of visiting full-time.
(d) These percentages should be computed on the basis of total number of part-time.
(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.

*Professionsl women and minorities, Scientific Manpower Commission, 2/76, gives this figure for Doctorates awarded
FY 1973 a 1976 for Home Economics. There is no breakdown for Master's Degrees or by race or Ethnic Group.

1",



APRIL 1{‘irugz 976 ‘__

AVAILABILITY STUDY REPORIING FORMS Form No. 1, page one

School/Department: SALS AG EXT- HOME ECONOMLLS.________—-——-3-—-—f

Individual Completing Form: ELOISE S. COFE§_

PART I - AVAILABEE POOL OE PROSPECTIVE FACULTY MEMBERS /XY/ éz

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

qum£acqgggiranfififibr specialists, a doctorate in the appropriate speciality is

required.
.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.
I l.-

IfiEFe;figfiEZSEEEEEpfirakrmaféiy i,h00 doctorai degrees awarded in Home Economics

since 1920. Number Percent

White Male

White Female

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total WOMtN 90% 100%

,fifiv fl“ "_, MtN 10%?—
TheseadataharéTEBEEseparated by ethnic origin. ‘Approximateiy 10% are men, 90% are

women.



School/Department: SALS AG. EXT. HOME ECONOMICS

. Individual Completing Form: ELOISE 5- COFER Form No. 1, page two‘

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

K.4
ORS OF HOME ECONOMICS STUDY OF ENROLLMENT OF HOME ECONOMICS

MAJORS AND DEGREES GRANTED IN HOME ECONOMICS BY INSTITUTIONS OF NASULGC FOR I965-66
THROUGH 1972-73.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

”INN: ORIGIN BY SEX AVAILABLE.

c. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular problems encountered in trying to ascertain
availability information:

WeAND DO NOT GIVE FIGURES, IDENTIFYING SEX AND ETHNIC ORIGIN.



SChoollDepartment: SALS AG. EXT. HOME ECONOMICS

Individual Completing Form: ELO'SE 5- COFER Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

WISCONSIDERED APPROPRIATE POOL.
b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

HiSpanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



* - O ' ' “ o7 . . _, . ' . mmnvssgn Tum .. ‘

i mm: nslon lL-H m FACULTY DATE: March 19. I916

UNPLBTED BY! Dalton R Prnrtnr PAGE: 1 of g

3 TABLE I ‘ . - TABLE 11

, PRESENT FACULTY comm ‘ _ . PROJECTED FACULTY COMPLEMENT (1978-197
(According to Jone 1976 Thbulstion) ‘ (Reflecting Anticipated Promotions

And Your Projected Hiring Goals)

:s‘ULL-Tms

t Heedt Read
Professor Professor
\ssoc. Professor Assoc. Professor
test.Professor Asst. Professor
Instructor Instructor
Lecturer Lecturer
SUBTOTAL SUBTOTAL.Q.—. "a... .m.-. ..
me‘guwrms VISITING PULL-TIME
Professor Professor
‘isgoc. Professor Assoc. Professor ‘
[sgt. Professor sst. Professor
Instructor Instructor

LecturerLecturer
TOTAL
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AFFIRMATIVE ACTION PLANSCHOOL DEPT. Extension, h-H BEA FACULTY DATE March 19, 1976
‘ COMPLETED BY Dalton R. Proctor TABLE III ' TABLE IVTOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMEET(According to June 1976 Tabulation) . (For Academic Year 1978-1979)See Table I See Table II

vailability
White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.(b) These percentages should be computed on the basis of total number of full-time.(c) These percentages should be computed on the basis of total number of visiting full-time.(6) These percentages should be computed on the basis of total number of part-time.(2) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentagein the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lowerthan the percentage in the corresponding column marked Availability.

«1'

1"-



DATE: March iq' 1976

AVAILABILITY STUDY REPORTING FORflfi Form No. 1, page one

School/Department: SALS. Agriculture Exfpncinn7_h-H

Individual Completing Form: Dalton R, Prnrfnfi__

PART I a AVAILABEE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

(a) Ph.D. preferred with a minimum of a master's degree
/

(b) Three to five years' experience in 4-H Organizational methods

(c) Demonstrated achievements in effectively and efficiently organizing and

conducting h-H educational programs

(d) Specific requirement' to travel extensive] in N C w' ‘° ° ‘ "
'

. . th AO/ f

2. How many people in the United States meetythe requirements £d9#15'me 'n f'eld work.

(Complete the chart below for each type of appointment described above.

Not applicable because position level precludes out of state recruitment.

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



School/Department: SALS, Agriculture Extension, h-H

Individual Completing Form: Dalten R Freezer Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Pool normally considered in State h-H Staff in Southern Region
. l '

.b. Complete the following chart for each of the pools defined above:,
'2:

Number Percent
ite Male

30 76
White Female= .

h 10
Black Male

l0.

L.Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total

*75 NM #02 availability
28 NF l5% availability
9 BM 40% availability
6 BF l5% availability
1 HM 0 availability
2 HF 0 availability



School/Department: SALS, Agricultural Extension. h-H

Individual Completing Fornu_;9alton R. Proctor Form No. 1, page four

ived at the figures in the chart on page three.
5. Explain how you arr

a. List sources of data:

Directory of State h-H Leaders and State h-H Staff members

published by Extension Service, USDA.

ed for arriving at the figures recorded
b. Describe the method(s) us

If you based your figures on a
. in the chart on page three.
representative sample, indicate how you justify this:

Estimated number with masters or Ph.D. and experience
qualifications.

c. Evaluate the accuracy and/or completeness of the data you haye

used:
y-willingness to relocate

Accuracy and completeness is affected b fications
the actual number with degree and experience quali

salary scale in North Carolina.

———. \v

d. Indicate particular problems encountered in trying to ascertain

availability information:



AFFIRMTIVE. ACTION PIAN
EPARTMENT: SALS/Animal Science EPA FACULTY DATE: "3"“ 23' 1976
pupmmp By; I. D. Porterfield PAGE: 1

TABLE I TABLE II
PRESENT FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT (1978-197

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

NON-HISPANIC
WHITE BIACK
M F M F

HIS AS
PA
MFULL-TIME 10 IS FULL-TIME

F
CIF C

FM F
lDegsrtment Head rtment Head
21Professor Professor

lssoc. Professor 14 Assoc. Professor
3Lis_t_._f£of§_s so}: Asst . Professor

9.2319991. _. ._ InstrucseL...
9399.935. - Laws-'3: _._-_-_,_
SUBTOTAL 39 . .SUPTPQTAL.
[_I__S_l_'i'_111G_£U_I:I:33MB ‘ VISITING FULL-TIME

PL‘ZEE‘EQQI‘..- .__ __ Professor
tsgggimgrofgsggr Assoc. Professor
Asst. Professor Asst. Professor
Instructor Instructor
Lecturer Lecturer .

r' ""’ ‘ "”r‘rv'w .. . «:32... m "Er yr, —~-~ 1 -..:-. . ..; - -.



SCHOOL DEPT. SALS/Animal Science
COMPLETED BY 1. D. Porterfféld

ilability
White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL 40

(a) These percentages should be taken directly from the charts
(b) These percentages should be computed
(c) These percentages should be computed
(d) These percentages should be computed
(e) These percentages should be computed
(f) In this column: place a + (plus) if

AFFIRMATIVE ACTION PLAN
EPA FACULTY

TABLE III
TOTAL FACULTY COMPLEMENT

(According to JUne 1976 Tabulation)
See Table I

40

on the basis of total number of full-time.
on the basis of total number of visiting full-time.
on the basis of total number of part-time.

March 23 , 1976
TABLE IV

PROJECTED FACULTY COMPLEMEKT
(For Academic Year 1978-1979)

See Table II
V itine F. T. Part-tine
No '3'. No 7’.

you completed in questions #2 or #4 of Form I.

on the basis of total number of full-time plus visiting full-time and part-time.
the percentage in the column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.



DATE: March 17, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department;SALS/Animal Science

Individual Completing Form: I- D. Porterfield

PART I ' AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Ph.D. in Animal Breeding, Animal Nutrition, Animal Physiology or Veterinary

Medicine and experience with either Beef Cattle, Dairy Cattle, Horses or

Swine. In addition, the following are required for each academic rank:

(1) Assistant Professor: a) ability or definite promise in teaching, research

or extension; b) potential for directing teaching, research, graduate study, or

extension activities; c) ability and willingness to participate in university

affairs. (2) Assoc1ate Professor: a) recognizeiability and potential for
(continued)

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent
White Male '

4,747 . 92-4
White Female 219 4.3

Black Male 72 '1.4

Black Female ,
15 .3

Hispanic Male ‘
42 .8

Hispanic Female 0 .0

Am. Indian Male 0 .0

Am. Indian Female 0 .0

Asian Male -
41 .8

Asian Female 0 .0

Total 5:135 100%



DATE: March 17, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one (cont'd)

School/Department: SALS/Animal Science

Individual Completing Form: I. D. Porterfield

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. distinction in teaching, independent research or extension; b) ability
to direct teaching, research, graduate study, or extension activities;
c) ability and willingness to participate in university affairs.
(3) Professor: a) distinguished achievement in teaching, independent
research, or extension; b) ability to direct teaching, research,
graduate study, or extension activities; c) established reputation in
the individual's profession or field of scholarly or germane creative
activity; d) ability and willingness to participate in university
affairs.



School/Department: SALS/Animal Science

I. D. PorterfieldIndividual Completing Form: Form No. 1, page two.

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
Scientific Manpower Commission
Professional Women and Minorities, 5/75
Agricultural Sciences P397, Table LS-A-lO
(College and University Teachers Column)

b. Describe the methodCs) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

By using the criteria set forth in item one, page one. The
data given in the above source seemed to approach our requirements.

c. Evaluate the accuracy and/or completeness of the data you
have used:

I have no way of knowing.

d. Indicate particular problems encountered in trying to ascertain
availability information:

To my knowledge the above is the only source.



SChOOl/Department: SALS/Animal Science

I. D. PorterfieldIndividual Completing Form: Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Not appropriate

b. Complete the following chart for each of the pools defined above:

Not appropriate

Number Percent
White Male

White Female

'Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total 100%



ALS and Pm/ ‘ AFFIRMATIVE ACTION PIAN
EPARTMENT: 31°Chem15try EPA FACULTY DATE: March 23, 1976
ommm BY: 5- 5- T°Ve PAGE: 1 of 2

TABLE I ' TABLE II
PRESENT FACULTY comm PROJECTED FACULTY COMPLEMENT (1978-197

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

PANIC
BIACK
M F

H AMERI
INDIAN

F
HISPANI

BLA
C ASIAN AMERITIMEFULL-TIME IC

FM F F M
Qegartment Head rtment Head
Professor _. Professor
\ssoc. Professor ssoc. Professor
lsst._§rg§gs§or Asst. Professor

£39293... In6._tm¢_t.3_r
lfgtflE¢£ _, _, , __. Lecturer ____
SUBTOTAL 5.91.339?“ I.--

VISITING FULLPTIME[1.531119 .EUEE'FEHE
Professor~_ Professor
Aggggl_gro§essor soc. Professor
Asst. Professor st. Professor
Instructor Instructor
LeCturer Lecturer

TOTAL
T‘ Am ' "on «wonwwwrxrwravmmmnfiztfinzmmturx-y-g -_.-. .. . . ..



. u
AFFIRMATIVE ACTION PLAN

EPA FACULTY . DATE
EABLE III

TOTAL FACULTY COMPLEMENT
(According to JUne 1976 Tabulation)

March 23, 1976SCHOOL DEPT. ALS and PBS/Biochemistry
COMPLETED 3y 5. u. rave TABLE IV

PROJECTED FACULTY COM’LEE‘IEKT
(For Academic Year 1978-1979)

See Table I See Table II
vailability Full-time Visiting F. T. Part-time Full-time Visitina F. T. Part-tine Tot”‘

" ( d No X N . ” No. 1
White Male 88
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
1Minn Male (Other)
Mien Female (Other
TOIAL

(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.(c) These percentages should be computed on the basis of total number of visiting full-time.
(d) These percentages should be computed on the basis of total number of part-time.(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.

*NOTE: We do not have statistics available for individual Hispanic, American Indian, or Asian males and females.

COO



DATE: March 23, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: ALS & PMS/Biéchemistry

Individual Completing Form: 5. 3- Tove

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Professor: Ph. D. degree in Biochemistry or equivalent degree with postdoctoral

training in Biochemistry; membership in the American Society of Biological

Chemists or equivalent society; minimum of 8 years teaching experience; dis-

tinguished research record with a minimum of 20 publications in well-accepted

biochemical journals.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent

450 . 84.0White Male

White Female 35 7.0
Black Male 3 0.6
Black Female 0

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male
*Other Male 45 8.0
Asian Female
*Other Female 2 0.4
Total 535 100%

*We do not have statistics for individual
Hispanic, Am. Indian, or Asian males and
females.



DATE: March 23, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: ALS G PMS/Biochemistry

Individual Completing Form: 5. B. Tove

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Associate Professor: Ph.D. degree in Biochemistry or equivalent; minimum of

5 years teaching and research experience in Biochemistry; good record of

research with a minimum of 10 publications in well-accepted biochemical

journals.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent
V 't 1 ‘
”‘1 e “a 8 1,080 87.7

White Female 62 5.0

1 1B ack Ma e 6 0.5

Bl k Fe 1eac ma 0 0

/' HiSpanic Male

Hispanic Female

Other Am. Indian Male

< Am. Indian Female

Asian Male
\\ *Other Male 81 6.6

Asian Female
*Other Female 3 0.2
Total 1,230 100%

*We do not have statistics for individual
Hispanic, Am. Indian, or Asian males and
females.



DATE: March 23, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: ALS G PMS/Biochemistry

Individual Completing Form: S. 3- Tove

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Assistant Professor: Ph.D. degree in Biochemistry or equivalent; minimum of

2 years teaching or research experience in Biochemistry with at least 2 pub-

lications in well-accepted biochemical journals.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent

3,050 ' 88.0White Male

'tWhi e Female 180 5.1

Black Male 15 ‘ 0.4

Bl k F 1ac ema e 2 , 0.1

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male .
*Other Male 210 6.1
Asian Female
*Other Female 12 0.3
Total 3,469 100%

*We do not have statistics for individual
Hispanic, Am. Indian, or Asian males and
females.



DATE: March 23‘, 1976-

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: ALS a PMS/Biochemistry

Individual Completing Form: 8. B. Tove

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Instructor: Ph.D. degree in Biochemistry or equivalent; minimum of 1 year

of postdoctoral training in Biochemistry preferred.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent

3,200 86.1White Male

White Female 225 6.1

Black Male 18 0.5

Black Female 2

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male
*Other Male 6.75
Asian Female
*Other Female 0.5
Total 100%

*We do not have statistics for individual
Hispanic, Am. Indian, or Asian males and
females.



School/Department: ALS and PMS/Biochemistry

Individual Completing Form: 5- B. Tove Form No. 1, page two.

Explain how you arrived at the figures in the chart on page one.

a. List sources 0f data: Research was carried out by Dr. J. LOgan Irvin,
Head of the Biochemistry and Nutrition Department, U. N. C., Chapel Hill.
Information was obtained from Mr. Robert Harte, Executive Secretary,
American Society of Biological Chemists, Bethesda, Maryland.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:
Mr. Harte has compiled data from questionnaires sent to members of the.
American Society of Biological Chemists. Data for non-members of the
Society were calculated from the assumption that the distribution by
race is the same as that for members.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data for members of the American Society of Biological Chemists are
quite reliable since they are based on surveys. Data for non-members are
estimates since they are based on assumptions as stated above.

d. Indicate perticular problems encountered in trying to ascertain
availability information:
Although the number of biochemists who are members of the American Society
of Biological Chemists is known (3,432 members), the total pool size can
only be estimated since there are no known sources for figures on non- t
members. In this document, the estimate for the total "pool" size of bio-
chemists with Ph.D. degrees is 5,400. Another problem is finding source
material which classifies biochemists in the categories (i.e., race, sex,
etc.) requested herein; this is particularly true for Hispanics, American
Indians, and Asians. '



School/Department: ALS and PMS/Biochemistry

Individual Completing Form: 5- 8' Tove Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

We did not draw from a smaller pool.

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



AFFIRMATIVE ACTION PLAN
EPARTMEWT: SALS-Biological & Agr'l Engineering EPA FACULTY
DMPIETED BY: F. J. Hassler

HELP: I
, PRESENT FACULTY COMPLEMENT
(According to June 1976 Tabulation)

NON- IS C H
PULLFTIME WHITE BIACK

M F M F M
Qeggrtment Head 1 ' t Read
Professor “6' ‘ Professor
gage; Professor » soc. Professor
\_s.s_t_.__P_'r_—o_fessor 7 Asst. Professor
Muctor Instructor

£95.91... . Lecturer
SUBTOTAL" _ L6 SUBTOTAL
[PSlIEEEUkE-TIME VISITING FULL-TIME
@952! * Professor
Assoc. Professor Assoc. Professor
Asst. Professor st. Professor
Instructor Instructor
Lecturer Lecturer

1:

TOTAL 27
_. ‘wr' ""*1"J‘WBI'U{VJ-”‘6PfliNmflz'flfifim‘lL'eT'T‘Z' -:.-.-..- - , Hana-no:x-mvw;mwwx.xwr.uymunsung».-

April 1. 1976
1

MBLE II
PROJECTED FACULTY COMPLEMENT (1978-197

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)



4' ' ~ I '‘. . -.
' - - ' .. ". . _ . .~ , . , ." a " .

ugl_f"‘..j;,.: smxoon'DEl’T. mus-31a. & Agr'l Engr.
.ti;'.‘{.f“."conm.zrm n‘FT- 3- Hauler

‘ mmmm ACTION PM“. . . .
EPA FACULTY ,' ' - .m'rs‘

_. mamnx
. . Tom ‘. mom's: commits ,
(According to June 1976 Tabulation)
'.' -See'l‘ableI . --

vailability V
3

92:5 3' White Female
' '::~~."-.Blscl'< Male
“figrf;nlack Female

g'af-.'3,g-’ Hispanic m1.
gig ghispanic Female -' '

“9,1?fi Am.'lndian Male‘ ” '
£93 Am. Indian Female
yfifn :Asian-bhle ‘

,j"g‘ percentages should he taken directly from the charts you completed in questions #2 or #4 of Form I
("iii-'7' (bf-These percentages should be computed on the basis or total number of full-time. . ' , ‘ ,. _
my: (e), 'lhese percentages should be'computed on. the basis of total number of v’isiting full-times .

-'g{h(d)* These percentages should be computed on the basis of total number o£,part-time. .r
3.. (e) These percentages should be computed on the .basis of total number of'fulletime'plus visiting

place a + (plus) if the percentage in the column mark-3d Total-in Table in is higher thl'fsr;;}f_:.;""."‘ (E) " In' this column 1. ‘ V
,‘z'glflggggi- in the corresponding column marked Availability or late a - (minus) if the percentage in. the column mar
‘13.”; than the percentage in the corresponding column marked Availability. ' ' «. .' .

April 1, 1979
'-TABLE IV ‘ -’ '

PROJECTED FACULTY CCllPUZi-EKT
(For Academic Year 3978-1979)

' - " , see Table II.
1 itin'r F. l‘.. w

.O

" ful l- time and pert- time,
an the percentage .'
ked Total is lower} ‘ '



DATE: April 1, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: SALS-Biol. & Agr'l Engr.

Individual Completing Form: 1:" J- H3551”:

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS - Assistant Professor

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Ability or definite promise in teaching, research or extension.

Potential for directing teaching, research, graduate study or extension activities.

A Ph. D. in Agricultural Engineering and demonstrated knowledge of agricultural

production systems.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent

140 97 'White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



School/Department: SALE-Biol. 8: Agr'l Engineering '_

. Individual Completing 1301111: F. J. Hassler Form No. 1,1page two '

3. Explain how you arrived at the figures in the chart on page one.
J/
a. List sources of data:._... .. . ._ .—

Annual survey since 1972 of Ph. D graduates by sex and'race
from U. S. Universities. These surVeys are conducted
by the American Society ofAgricultural Engineers.

1 .- .—._...... .. .-—..-....-

'yb.j Describe the method(s) used for arriving at the figures .
recorded in the chart on page one.- If you based your figures ~ _.
ona representative sanplwe,please explain below: 1 _ .7 - . - ' ~ ~.:_»

From theresults of the survey under (a) it is assumed that" _
the Ph. D. graduates since 1972 are still in the national _
pool at the Assistant Professor leve1.. . ' ' ' » _. .

. _.. ._......- r—oo-—. a.-—._. --—-—.—.._.. ._.. ...._.——_- --. ._ _. .-.-.. ~~ow -q- . .m '- ~o HUI...--~ . ..- .—
c. Evaluate the accuracy and/or completeness of the datayou
have used: ~

'92.
I "

These data are highly accurate".-

v
d. Indicate pH‘Lticul r problems encountered in trying to ascertain
availabilitv intnrmation :

There is always: the questionas to whether we can attract'the _
indicated graduates in competition 'with all other AgriCultural 7,__ ' ~ _ 3
Engineering Departments in the U.S. Salary, of course, is .‘

g a_ major factor, but each individual has his preference as.to ..,
~ location and what he views as professionalopportunities. -,.

i i . '. "" \



School/Department: SALS-Biol. & Agr'l Engr.

Individual Completing Form: F. 3- Hassler Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total - 100%



6 o
AFFIRHATIVE ACTION PIAN

BPARTMENT: goggnv EPA FACULTY DATE: 3-18-76

DMPIETED BY: PAGE: 1 of 2

TABLE I TABLE II
PRESENT FACULTY commusm' PROJECTED FACULTY COMPLEMENT (1978-197

(According to JUne 1976 Tabulation) (Reflecting Anticipated PromotionsAnd Your Projected Hiring Goals)
mm L

FULL-TIME CIFIC ___I_ND ‘
".5 P MU FFULL-TIME

QWEEFIW Head rtment Head _ 1 <

Professor Professor
|ssoc. Professor Assoc. Professor
test. Professor >d _ Asst. Professor
Instructor w” Instructor
9225253” __ _ Lecturer;__'
IUBTOTAL 12 .. _ “SUP’I‘QLPA'L.__..._.... ...I.. , ......._.4. -
zzsmselvyssm . 21sIrma FULHIME
EE9££§EBI. _ 7 Professor
EEEQE:_EE9§2!£2’ Assoc. Professor
lsst. Professor st. Professor
Instructor Instructor
Lecturer V Lecturer

‘ 1
12 Z 2

""""ll!".‘,l-I‘W'I"JY4 W'I‘mifll '."'(’!. 1'" ._'.Y :‘ . .



' AFFIRMATIVE ACTION PLAN
SCHOOL DEPT. Botany ERA FACULTY DATE 3-18-76
COMPLETED BY G. R. Noggle. TABLE III TABLE IV

TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMEET
(According to JUne 1976 Tabulation) (For Academic Year 1978-1979)

See Table I See Table II
Visiti F T.vailability " (c No .. No

White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TCIAL

(3) .These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.(b) These percentages should be computed on the basis of total number of full-time.(c) These percentages should be computed on the basis of total number of visiting full-time.(d) These percentages should be computed on the basis of total number of part-time.(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage
in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is_lcwerthan the percentage in the correSponding column marked Availability. -



DATE: 3-18-76

AVAILABILITY STUDY REPORTING FORMS Form No. 1 page one‘,

School/Department: Botanv

Individual Completing Form: g B NoggJE

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.
Professor - :h.D. degree; 5-7 yr. academic experience; experience in
ASSOCiate P Erecting graduate students; or research experience.

ro essor - Ph.D. degree; 3-5 yr. academic experience or
equivalent postdoctoral research experience; experience
in directing graduate student research; or experience in

. academic instructional programs.
Continued on attached sheet.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.
Ph.D. (Prof., Assoc.

.
Prof., Asst. Prof.) M.S. (Instructor)

Number Percent Number Percent__

White Male 3100 77 900 63

t 1
WM e Fema e 630 16 _400 27

Black Male 80 2 __fi30 2

Black Female 20 Agl ___20 2

' i M 1eHiSpan c a 10 4‘1 ——710 < 1

Hispanic Female
--

Am. Indian Male 10 4 1 10 4 1

Am. Indian Female
— -—

Asian Male 100 3 70 4

Asian Female 50 l 40 2

Total 4000 1007a 1440 1.00%



Part I

. l . Continued
Assistant Professor - Ph.D. degree; evidence of promise in academic

instructional programs and/or research promise.
Instruction - M. S. degree; evidence of promise in instructional

programs.



School/Department: Botany

Individual Completing Form: 3- R- Noggle Form No. 1, page two,

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
Yearbook - Botanical Society of America
Directory - American Society of Plant Physiologists
Directory - Ecological Society of America

(coverted for membership on more than one society)
Professional Wbmen and Minorities (Scientific Manpower Commission)
Survey conducted by Dept. Botany, University of Illinois 0-
graduate students in Botnay, Jan. 1973

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Yearbook and directories gave numbers of male and female botanists.
Blacks estimated from AIBS Survey of Biomedical Manpower and from

SMC Professional Women and Minorities
Hispanic, Amer. Indian, Asians estimated from above lists -

based on names.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Yearbook and directory data on male and female botanists is
accurate. Also information on Asian botanists is reasonable
but difficult to distinguish between male and female.
Information on Hispanic and American Indian is non-existent.

d. Indicate particular problems encountered in trying to ascertain
availability information:

I have not been able to ascertain information on Hispanic and
American Indians. The SMC compilation gives some information
on biologists but not on botanists.



School/Department: Botany

Individual Completing Form: G. R. Noggle Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Not applicable

b. Complete the following chart for each of the pools defined above:

Not applicable

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total . 100%



AFFMTIVB- ACTION PIAN
EPARTMENT: Crop Science ERA FACULEY DATE: April 5. 1976

0:0me sr: 3- E. ““16““ PAGE: 1

TABLE I TABLE II

PRESENT FACULTY COMPIEMENT PROJECTED FACULTY comma: (1978-197
(According to June 1976 Tabulation) (Reflecting Anticipated Promotions

And Your Projected Hiring Goals)
AMLRI
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C AS
PACIFIC IS

F
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FULL-TIME FULL-TIME F F

ergrtment Head rtment Head
Professor Professor
Assoc. Professor Assoc. Professor
test. Professor Asst. Professor
Instructor Instructor
Lecturer V If‘ctureg_
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Professor Professor
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Asst. Professor Asst. Professor
Instructor Instructor
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AFFIRMATIVE ACTION PLAN
smooz. DEPT. Crop Science EPA FACULTY DATE April 5. 1976COMPLETED BY B. E. Caldwell

. TABLE III TABLE IV
TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT

(According to JUne 1976 Tabulation) (For Academic Year 1978-1979)
See Table I See Table II

vailability V1 V1 itin FNo ,.
White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOIAL

should be
should he
should be
should be
should be

These percentages
These percentages
These percentages
fixese percentages
These percentages
In this column: place a + (plus) if

taken directly from the charts
computed on the basis of total
computed on the basis of total
computed on the basis of total
computed on the basis of total

the percentage in the

you completed in questions #2 or #4 of Form I.
number of full-time.number of visiting full-time.
number of part-time.number of full-time plus visiting full-time and part-time.
column marked Total in Table III is higher than the percentagein the correSponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower

than the percentage in the corresponding column marked Availability.



DATE: A13121.1 5, 1976

AVAILABILITY STUDY REPORIING FORMS Form No. 1, page one

School/Department: Crop Science

Individual Completing Foam: B. E. Caldwell

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Assistant Professor: Ph.D. in Crop Science. potential to define 2nd conduct.

Teaching, research or extension programs in plant science.

Associate Professor: Ph.D.in Crop Science; recognized ability to define and

conduct teaching, research or extension progxens in plant science.

Professor: Ph.D. in Crop Science. Distinguished achievements in teaching,

research or extension programs in plant science.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent
White Male “,008 , 95.u

White Female 38 0.9

Black Male 18 0.”

Black Female ,
0 0.0

His anic Male
p 8H 2.0

His anic Female
p u 0.1

Am. Indian Male H 0.1

Am. Indian Female 0 0.0

Asian Male “2 1.0

Asian Female u 0.1

3 Total 4.202 100%



School/Department: Crop SCience

. Individual Completing Form: B' E' Caldwell Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

1. Report on Membership Report on Membership of Soil Science Society of
America. Soil Sci. Proo. 67:133. 1975. ,
Scientific Manpower Commission Report. 1975.
Letter from Mrs. Cleo Tindall, Membership Services, Soil Science
Society of America.
Extripalation from.Report of Soil Science Department (since the
SoilScience and Crop Science Societies of America are sister
Societies.)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Actual data provided by the above sources was used as the primary base.
From these estimates were evaluated.

c. Evaluate the accuracy and/or completeness of the data you
have used:
The accuracy of all data is considered to be Within a range of plus
or minus 15 percent of the values reported.

d. Indicate particular problems encountered in trying to ascertain
availability information:
The Crop Science profession is relatively small and is not generally
separated out in manpower reports. The professional society with which
we are affiliated has only recently made any attempt to determine
composionts requested in this report. Therefore, the estimated provided
are considered to be as accurate as is reasonably Possible.



School/Department: Crop Science

Individual Completing Form: B. E. Caldwell

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
I you customarily make:

The faculty is selected from the total pool of candidates
in the United States.

b. Complete the following chart for each of the pools defined above:

Form No. 1, page three

Number Percent
White Male 4,008 95'“

White Female 38 0.9

Black Male 18 0.“

Black Female 0 O O

HiSpanic Male 84 2 0

Hispanic Female . H O 1

Am. Indian Male 4 0.1

Am. Indian Female 0 0.0

Asian Male “2 1.0

Asian Female u 0.1

Total [8202 100%



'AFFMfiVFACFIONV mu ", .
BPARTMENI: SALE/Economics and Business , . ‘ EPA FACULTY _ _ ‘. " _ . . DATE: - Hal-31h 15 1976

"‘ OMPLETED BY: ‘W. D. Touésaint PAGE: 1 .of 2

FABLF I - TABLE II
I

PRESENT FACULTY commoner
(According to June 1976 Tabulation) ' 9 (Reflecting Anticipated Promotions 5

a, . , 9 And Your Projected Hiring Goals)
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I
I
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' See Table I
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DATE: MarCh 22, 1976

AVAILABILITY STUDY REPORTING FORMS ' - Form No. 1, page one

School/Department: SALS/EconOmiCS and Business

Individual Completing Form: w“ D‘ Toussaint

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

gor members of your faculty at each academic rank.

Professor: Outstanding reputation as scholar, teacher or extension contributor. Ph.D. in

. agr.econ. or in special cases, equivalent professional experience. ‘

Assoc.Prof.: Distinction and recognition as teacher, researcher or extension contributor.

Ph.D. in agr.econ. or equivalent experience. '

Asst.Prof.: Ability or promise as teacher, scholar or extension contributor. Ph.D. in

agr.econ. or equivalent experience. .

Instructor: Master's degree in agr.econ. or equivalent experience.

2. how many people in the United States meet the requirements in #1?

(Complete the chart below for each type of_appointment described above.

Professors ”"Instructors
Number ‘Percent

ite Male 2100 ' 97

White Female 20 l

Black Male 20 1

Black Female

HiSpanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



SChOOI/Dcpartmcnt: SALS/Economics and Business

. Individual Completing Form: W' 0' Tons-saint Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

. a. List sources of data: Handbook of the American Journal of Agricultural
Economics, Nov. 1972. This includes about 3000 members and about 2/3 have Ph.D.'s.
Professional Women and Minorities, A Manpower Resource Service is.a second reference.
A third source is the lists of Ph.D. candidates sent by the various schools. A
listing of Ph.D.'s in agricultural economics for 1974 is in the May 1975 issue of
the American Journal of Agricultural Economists.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

There were about 3000 members of the American Agricultural Economic Association
in 1972. About 2/3 had Ph.D.'s. There are perhaps 20 women and about that many
blacks with Ph.D.'s. In 1974, 168 Ph.D.'s are listed for all.universities‘in the
U. S..and Canada. There are no women on the list. We cannot tell about blacks.
There were only 4 Ph.Dls awarded to blacks in all branches of economics in 1975.
I don't believe there were any in agricultural economics.

c. Evaluate the accuracy and/or completeness of the data you
have used:

I believe the data are reasonably complete and accurate, at least as far as
these kinds of data go. There just aren't many blacks or women in agricultural
économics-—at least at the Ph.D. level.

d. Indicate particular problems encountered in trying to ascertain
availability information:

A complete listing of availabilities would be useful. By looking at names, we can
get a reasonable idea of who are women. We can't do that in the case of blacks.



School/Department:

Individual Completing Form:

SALS/Economics and Business

W. D. Toussaint Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

HiSpanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total
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AFFIRMATIVE ACTION PIAN
BPARTMENT: Entomo 0 EPA FACULTY DATE: March 23. 1976

UMPLETED BY: Kenneth L. Knight PAGE: 1

TABLE I TABLE II
PRESENT FACULTY 00me PROJECIED FACULTY COMPLEMENT (1978-197

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)
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AFFIRMATIVE ACTION PLAN March 23, 1976SCHOOL um. SALS. Entomology EPA FACULTY DATECOMPLETED BY Kenneth’L. Knight TABLE III 'LABLE IV
TOTAL FACULTY COMPIEMENT PROJECI‘ED FACULTY COL‘IPLEZ-flilll‘

(According to JUnc 1976 Tabulation) (For Academic Year 1978-1979)
See Table I See Table II

ilability Vi Full— ime Visitine F. T. Part-tineNo ” No 2
White Male
white Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOIAL

(a) These percentages should be
(b) These percentages should be
(c) These percentages should be
(d) These percentages should be
(e) These percentages should be
(E) In this column:

taken directly from the charts
computed on the basis of total
computed on the basis of total
computed on the basis of total
computed on the basis of total

place a + (plus) if the percentage in the

you completed in questions #2 or #4 of Form I-
number of full-time.number of visiting full-time.number of part-time.number of full-time plus visiting full-time and part-time.
column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.



DATE: 3/13/76

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: SALS ENTOMOLOGY

Individual Completing Form: Kenneth L. Knight

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.
a.b, :::::::::.PrPgD 7 or more years experience. 10 or more publications

0 essor. PhD 4 or more years experience. 5 or more publications
c. Assistant Professor PhD 0—2. years experience. Th -
d. Research associate. PhD 0-1 years experience. Thegiis + 0 2 pUblicationS.
e. Research aSSistant. M. S. 0-1 years experience

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent
White Male 4,700 . 94.0
White Female 250 5.0
Black Male -

30 0.6
Black Female '

5 0.1
Hispanic Male ‘\\

Hispanic Female /

Am. Indian Male 10L,
0.2

Am. Indian Female
5\ 0.1

Asian Male ' ‘

Asian Female _/

Total 5,000 100%



School/Department: SALS: Entomology

Individual Completing Form: Kenneth L° Knight Form NO- 1. page two

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data: (1) Total in pool — Membership in Entomological

Society of America in early 1975 was 6,400. It is generally estimated that total
pool of individuals engaged in entomological work is about 10,000 of which about 1/2
have PhD degrees. (2) 2 white females in pool. HEW Rept. (Append. B) Availability
data for minorities and women. NRC-AIBS rept. (3) Z black males in pool. Same source.
(4) 2 black females in pool. Same source. (5) Z Others. - Estimated.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below: See a (1) above for

computation of total number estimated to be available. The HEW report estimated
that less than 1% of earned doctorates in country are possessed by blacks. Ex—
perience indicates that less than 20% of these are women. This same report shows
that 4.19% of PhD's in entomology are women. The AIBS report gives a figure of
5.8%. So, I estimated 5% as being representative.

c. Evaluate the accuracy and/or completeness of the data you
have used:

I would estimate that the data used would have total confidence
limits of about 10%.

d. Indicate pnrticuler problems encountered in trying to ascertain
availability information:

No data were found for peeples other than white or black.



School/Department: SALS, Entomology

Individual Completing Form: Kenneth L- Knight Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total
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AFFIRMTIVB. ACTION PIAN

BPARTMENT: F°°d “‘9'“ EPA FACULTY DATE: ”arc“ 22. 1976

mums as: Dr-To N. “we" PAGE: 1 of 2

TABLE I TABLE II

, PRESENT FACULTY comm PROJECIED FACULTY COMPLEDENT (1978-197
(According to JUne 1976 Tabulation) (Reflecting Anticipated Promotions

And Your Projected Hiring Goals)
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AFFIRMTIVE ACTION
DATE: March 22. 1976scuoownsmnmr: SALS/FOOd Science EPA mourn

' PAGE: 2 of 2country) By: Dr. T. N. Blumer

‘ mam IITABLE I
PRESENT FACULTY COMPLEMENT I PROJECTED FACULTY cormLEI-mzq'r(1978'-1979'

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
' And Your Projected Hiring Goals)

N0:e-:IIs:=.-‘.::Ic HISPANICI ASL-x2: "n 2 2-33:
PACIFIC IS mun» f
M I? f~1.trl.~zTr~-

ASIAN manor: ' PART-TILE: mm: BIACKPACIFIC IS INDIAN
F. H F M F M F M F

{COT-HISPAIII‘: . I:
WHITE BLACK '
Ml F )1 F H

PART-TIME

Etchells, J. L.
Professor

——
Ray, Bibek'
Asst. Professor

SUBTOTA LiUBTOTAL



AFFIRMATIVE ACTION PLAN
EPA FACULTY

TABLE III
TOTAL FACUETY COMPLEMENT

(According to JUne 1976 Tabulation)
See Table I

SCHOOL DEPT. SALSl Food Science
COMPLETED m: r. . . umer

vailability
White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

DATE March 22 , 1976
TABLE IV

PROJECTED FACULTY CCMPLEMENT(For Academic Year 1978-1979)
See Table II

V itins F. T. Part-tine
Nb. 3 N . Z

Full-

(a)
(b)
(c)
(d)
(e)
(0

These percentages
These percentages
These percentages
fluese percentages
These percentages
In this column:

should be
should be
should be
should be
should be

place a + (plus) if

taken directly from the charts
computed on the basis of total
computed on the basis of total
computed on the basis of total
computed on the basis of total

the percentage in the

you completed in questions #2 or #4 of Form I.
number of full-time.number of visiting full-time.number of part-time.number of full-time plus visiting full-time and part-time.
column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.



March 22. 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department:SALS/ FOOd Science

Individual Completing Foszr- T- N. Blumer

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Instructors - Faculty Handbook V-l - Sept. l975
Asst. Professor - Faculty Handbook V-l - Sept. 1975
A550. Professor - Faculty Handbook V-l - Sept. l975
Professor - Faculty Handbook V-2 - Sept. l975

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Unknown. - This is a ridiculous question to be directed at local level personnel.

This obviously is a question to direct to a national agency.

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



School/Department: SALS/ Food Science

Individual Completing Form: Dr. T. N. Blumer Form No. 1, page two_

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
This question may possibly come from the U. S. Labor Department,
but there is no way we can make an estimate that would not be available
to U. S. agencies. .

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

XXX

c. Evaluate the accuracy and/or completeness of the data you
have used:

XXX

d. Indicate perticuler problems encountered in trying to ascertain
availability information:

Data not available. It was not available this year or in any year previous
to this. It is unlikely it will ever be available unless this information
is compiled by a U. S. agency. Even then it would be an estimate of
questionable accuracy.



SChOOI/Department: SALS/ Food Science

Individual Completing Fonn:Dr° T' N' Blumer Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:
All Land-Grant institutions; all l890 institutions; Official Bulletin,
NCSU; national trade journals; national scientific journals.

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total ' 100%



E . ' - '. ' .Arrmmnvs ACTION mma; . .
EPARTHENT ‘ SALS - Genetics . ,1 EPA FACULTY DATE: March 26. 1976 .

has: 1 of 2#oumzsrrn BY: John G. Scandalios'

TABLE 1: TABLE II
PROJECTED FACULTY comm-ram (1978-197 '

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

PRESENT FACULTY COMPLEMENT
(According to June-1976 Tabulation)
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’0’. ' ' Ammanvs ACTION!IAN . n ’.; Scuoor. um. SALS - Genetics 'EPA FACULTY nan: March 25, 1976L. COMPLETED 3’! John G. Scandalios - "ga , _ , _ TABLE III ' - ' TABLE: IV :3;,3; TOTAL FACULTY COMPLEMENT ' PROJECTED FACULTY COMPLEMENT ’L ' (According to June 1976 Tabulation) , _ (For Academic Year 19734979; -_.;:,See Table I See Table II
’53:? ' vailability V1 t V t 7,,..

‘%
3. .
“ White Male ‘5..,. ,-:.VA ‘fi‘', White Female ' 25:;9 Black Male 5‘5;}_ *' Black Female ,3. a Hispanic Male [j 51“: Hispanic Female a$5“; HAM. Indian M816 .5?!f2?" ~,_Am. Indian Female '5’5 Asian Male , E5{qusian Female
I 1 53 TOTAL _ _ :1:3; *1-

; “PPf .. 2a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form 1.fiat-"5:1 ‘(b) These percentages should be computed on the basis of total number of full-time. - 'E'iil‘lf‘ua (e) These percentages should be computed on the basis of total number of visiting full-time., (d) These percentages should be computed on the basis of total number of part-time.5.}: (e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time. -. ‘(f) “Inthis column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage l l"~:'v‘.--.".'"1B'th° corre5ponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower"than the percentage in the corresponding column marked Availability. ‘
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DATE: March 26, l976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

SChOOl/Department; SALS - Genetics

Individual Completing Form: JOhn 6' Scandalios

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

All faculty ranks in the department require a Ph.D. degree in Genetics or in an

allied field such as Agronomy or Animal Science where the major emphasis of

the training was in the discipline of genetics. Persons recruited for teaching

positions must have demonstrated performance as a teacher. Research candidates

will be evaluated on past performance in research or potential in research as

judged by their peers.

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Percent

94.0

5.3

.l

White Male

White Female

Black Male

Black Female 0

Hispanic Male

Hispanic Female
no breakdown

Am. Indian Male available.

Am. Indian Female

Asian Male

Asian Female

Total



School/Department: SALS ' GEHthCS

Individual Completing Form: JOhn 6- Scandalios Form No. 1, page two_

3. EXplain how you arrived at the figures in the chart on page one.

a. List sources of data:

U. S. Dept. of HEW, Appendix B

Applications for two openings in this department.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Females: A endix B HEW Re ort. l/2 (Agronomy + An. Sci. ~ = .52+2.4lpp p 2 + Genetics) l/2 ('__3T—_—'

+9.08) = 5.3%

Blacks: Survey of faculty in Department concerning personal contacts and national
meeting attendance can identify only 1 black male as Ph.D. geneticist.

Others: Estimate only.
Additional Information: We have advertised in Genetics & Science for applications.c. Evaluate the accuracy and/or compleEEfiE§§"6T tfiE‘HEFE‘you

have used:

Information on females pertains only to Ph.D. degrees awarded from
l960-69. This number is probably greater than in earlier years, so may be an
overestimate of availability.

Information on "others" is only an estimate.

d. Indicate particular problems encountered in trying to ascertain
availability information:
Could not find any data on breakdown of ”Other" category in Genetics.

In any listings of Genetics Ph.D's, there is a sizable percentage trained
in the medical area. This department has no affiliation with a medical
school and we do not recruit in this area.

Most data are out of date.



School/Department: SALS - Genetics

Individual Completing Forum JOhn G. Scandalios Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Use national pool

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total 100%



f .

EPARIMENT: HORTICULTURAL SCIENCE
gmmm BY: James W. Strobel, Head

?ULL-TIME

t Read
Professor
'\ssnc. Professor

TABLE I
PRESENT EACULEY COMPLEMENT '

(According to June 1976 Tabulation)

Announvs. ACTION mm . _ .

EPA FACULTY - DATE: March 23. 1976
BACK: 1 of 2

TABLE II
Pnomczrm FACULTY COMPLEMENT (1978-193

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

FULLPTIME

t Read
.1:Professor

Assoc. Professor

last. Professor
Instructor
Lecturer
SUBTOTAL . 36. 7 I
VISITING FULL-TIME
Professor.
Assoc. Professor
lsst. Professor
Instructor
tecturer
- ‘Ivro'rALm __

Asst. Professor
Instructor
Lecturer
sewn
zasszrssmt-rm
Professor
Assoc; Professor
Asst. Professor
Instructor
Lecturer

pIAL5\ .



' . . ‘. .
' - ”swarm ACTION ms

scnoot. om. SALS ' “ORTICULTUML SCIENCE EPA mourn mm: March 23. 1976
COMPLETED BY James W. Strobel .

TABLE III TABLE Iv
TOTAL FACULTY COMPIEMENT ' PROJECTED FACULTY CCNI‘IEI‘IEKT

(According to June 1976 Tabulation) (For Academic Year 1978-1979)
See Table I ' See Table II

V itin? F. T. Part-tine Tot"1vailability No " No 3’. No. 7!
White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOIAL

(a) These percentages should be taken directly from the charts you completed in questions #2 or #& of Form I.(b) These percentages should be computed on the basis of total number of full-time.(c) Those percentages should be computed on the basis of total number of visiting full-time.(d) These percentages should be computed on the basis of total number of part-time.(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage
in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.

\



March 23, 1975
DATE:

. 1 age one
AVAILABILITY STUDY REPORTING FORMS Form NO 9 P

School/Department: NCSU, SALS, HorthUlturalticience
J. , b

Individual Completing Form: w Stro el

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

Instructor - M.S. in Horticulture or equivalent in professional experience
evidence of potential in his field, acceptable as a graduate school candidate.

Assistant Professor - PhD in Horticulture or equivalent in professional
experience, evidence of ability or definite promise in his field, promise of
independent achievement. , . i #19

Cont'd. - Attached sh et re uirements n ~
2. How many people in the United States meet the q

Number Percent
White Male 2862 . 95.h

White Female 45 1.5

Black Male 3 .1

Black Female 0 ..

Hispanic Male 20 ';7

Hispanic Female 7 .2

Am. Indian Male 0

Am. Indian Female 0

Asian Male 60 - 2.0

Asian Female 3 .1

Total 100%



'DATE: March 23, 1976 Form No. 1, page one
Continued

. Associate Professor - Ph.D. in Horticulture or equivalent in

professional experience, distinction and recognition in his

field, established professional reputation, ability to sup-

ervise appropriate programs.
Professor - Ph.D. in Horticulture or equivalent in professional

experience, outstanding reputation in his field, demonstrated

ability in institutional affairs, established reputation with-

in the profession, experience in supervision.



School/Department: NCSU, SALS, Horticultural Science

Individual Completing Form: James w. Strobel Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

Letter from Cecil Blackwell, Executive Director, American Society of
Horticultural Science. .

Survey of personnel, HortScience, Vol. 8 (2), April 1973, P.78
PrOportion of Doctorates Earned by Women, Appendix B, Availability

Data Minorities and Women, U. S. Department of H.E.w., Office of
the Secretary, Office of Civil Rights.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Calculated the percentages of total available horticulturists
(estimated at 3,000 by ASHS Executive Director) in each category
(as per survey of personnel by Oregon State University and H.E.w.).

c. Evaluate the accuracy and/or completeness of the data you
have used:

Data is as accurate as possible based on best estimates available
at this time. ‘

d. Indicate pnrticular problems encountered in trying to ascertain
availability information:

Availability figures are estimates since it is difficult to
ascertain whether or not a person is available for one particular
position if he or she already holds another position. Thus we
assumed that all horticulturists are ”available”, which is not
actually the case.



School/Department: NCSU, SALS, Horticultural Science

Individual Completing Form: James W. Strobe] Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Whole U. S.

b. Complete the following chart for each of the pools defined above:

Not Applicable
Number Percent

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female ,

Asian Male

Asian Female

Total 100%



AFFIRHATIVBZACTION
BPARTMENT: Microbiologx EPA FACULTY March 8, 1976
gupLETED By: James B. Evans 1

IABLE I TABLE II
PROJECIED FACULTY comm (1978-197

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

- PRESENT FACULEY COMWIEMENT
(According to June 1976 Tabulation)

FULL-TIME

rtment Head
Professor
\ssoc. Professor
lsst. Professor
Instructor
Lecturer
SUBTOTAL
VISITING FULL-TIME
Professor
Assoc. Professor
lest. Professor
Instructor
Lecturer

: TOTAL _

IAN
PA C
M F

"7.. . ,

FULLFTIME

t Read
Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer
$319.9}
VISITING FULLPTIME
Professor

soc. Professor
Asst. Professor
Ins tor
Lecturer

.4- hon-NEI‘H‘W-V'W'u‘h‘fi. ...m-. .. .o-v—I- .hwvmmfi—‘t-u’q-uofiy-u-‘.-.s‘>. ._.--w...--.7... fl . . ... .,. . r . .

I
IND



' - AFFIRMATIVE Acrxou rum
scnooz. om. “1"0‘910108? EPA FACULTY DATE March 8L 1975
COMPLETED BY ggmgg 3. Exam: .

TABLE III TABLE IV
‘ TOTAL FACUETY COMPLEMENT PROJECTED FACULTY COMPLEMENT

(According to June 1976 Tabulation) (For Academic Year ‘978-1970)
See Table I See Table II

ilability Full- Visitiu'z F. '1’. Part-time
No. 7‘. No ‘51.

white Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

(a) These percentages should be taken directly from the charts you Completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.(c) These percentages should be computed on the basis of total number of visiting full-time.(d) These percentages should be computed on the basis of total number of part-time.(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.

"



DATE:

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Microbiology

Individual Completing Form: J. B. Evans

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

An Assistant Professor should have a Ph.D. from a Department of

Microbiology that provides broad basic training in the discipline and

that has a record of research of high quality. The individual should

have demonstrated the potential for excellence as a teacher and as an

independent researcher capable of directing the research of graduate

students.
Associate and Full Professors should have the above requirements

2131“?1°% fiifigrgegfai? etégréc fini‘fiefiefi‘g; ‘éé Intecetretieemrcehqhirements in #1?

(Complete the chart below for each type of appointment described above.

nghng Percent
White Male 6500 , 81
White Female 1280 16

Black Male 80 . 1.0

Black Female I 80 1.0

Hispanic Male 15 0.2

Hispanic Female 15 0,2

Am. Indian Male 0 0

Am. Indian Female 0 ‘ 0

Asian Male 25 0.3

Asian Female 25 0.3

Total 8000 100%



School/Department: Microbiology

. Individual Completing Form: J. B. Evans Form No. 1, page two.

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
American Council on Education - Report No. 19
American Society for Microbiology News - Oct. 1973
Professional Women and Minorities, a Manpower Data
Resource Service, Scientific Manpower Commission

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:
Approx. 17% of the 6604 doctorates awarded in Microbiology and
Bacteriology from 1920-1972 were awarded to women. Approx. 16%
of the 9200 ASM members holding doctoral degrees are women. Up
through 1969 only 46 doctorates in Microbiology and Bacteriology
had been awarded to blacks. In 1974, 1.8% of the 1800 graduate
students in Microbiology were blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:
Although the percentage and number of women and blacks with
doctorates in Microbiology are increasing, the percentages in
the chart on page one remain a fairly accurate reflection of
the total pool of prOSpective faculty members.

d. Indicate particular problems encountered in trying to ascertain
availability information:
Most data are at least 3 years out-of-date and usually do not
provide separate data for male and female members of minority
groups 0



School/Department: Microbiology

Individual Completing Form: 3- B. Evans Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Generally we are recruiting at the Assistant Professor level
and are primarily interested in candidates having 1-5 years of
post-doctoral eXperience. Also, we usually are recruiting for
someone with a Specific area of research Specialization such as
virology, microbial genetics, or microbial metabolism. It is probable that
the total pool for different positions is 80-160 possible candidates.
b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

120 75
White Female 32 20

Black Male 3 2

Black Female 3 2

HiSpanic Male 0 , O

HiSpanic Female 0 , 0

Am. Indian Male 0 0

Am. Indian Female 0 0

Asian Male 1 0.5

Asian Female 1 0.5

Total 160 100%



School/Department: Microbiology

Individual Completing Form: I J. B. Evans Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:
American Council on Education - Report No. 19
American Society for Microbiology News - Oct. 1973
Professional Women and Minorities, a Manpower Data
Resource Service, Scientific Manpower Commission

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:
The total pool was determined as described in part 4a. Since the
pool consists almost exclusively of recent doctoral graduates, the
percentages of women and blacks were assumed to be higher than
the figures in part 1a.

c. Evaluate the accuracy and/or completeness of the data you have
used: 7
Although data for the past 3 years were not available, the estimated
increases in percentage of women and blacks seems realistic.

d. Indicate particular problems encountered in trying to ascertain
availability information:
There is no valid information on "availability," In fact, it is
probable that women and blacks are somewhat less available than
white males. A significant number of women are married and seek
employment in a restricted geographical area. The competition
for well qualified blacks reduces this availability to programs
with limited salary levels.



AFFIRMATIVE ACTION PIAN
EPAR'I'MENT: “a“ Path°1°3y EPA mourn DATE: March 23. 1976
DMPIETED BY: Robert Aycock, Head PAGE: 1

FULL-TIME

rtment Head
Professor
\ssoc. Professor
Asst. Professor
Instructor
we:
SUBTOTAEL”
YI§IEI§§ FULL-TIME
Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer

t“

IABLE I
PRESENT FACULTY COMPIEMENT

(According to June 1976 Tabulation)

FULLpTIME

t Read
Professor
Assoc. Professor
Asst. Professor
Instructor
Lecturer
$331319}
VISITING FULLPTIME
Professor.

soc. Professor
st. Professor

Instructor
Lecturer

TABLE II
mowers) FACULTY cormmmm (1978-197

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

CIF C
F



' AFFIRMATIVE ACTION FIAN
scuooz. pm, Plant Pathology EPA FACULTY March 23, 1976
COMPLETED BY Robert Aycock,‘Head

- ' TABLE IvTABLE III
TOTAL FACUETY COMPLEMENT PROJECTED FACULTY CCMPLEMENT

(According to June 1976 Tabulation) (For Academic Year 7978-1979)
See Table I See Table II

Vi V itine F. T.
No 7vailability

White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.(e) These percentages should be computed on the basis of total number of visiting full-time.(d) These percentages should be computed on the basis of total number of part-time.(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.

* These categories had the same number of responses to the American Phytopathological Society Minority Questionnaire.
To ignore either is to deny the existence of qualified applicant in the pool; however, since the responses were
exactly the same, how can one be rounded to 1.0? Also, to round the .5 to 1.0, would change the male/female ratio
to either 94/6 or 93/7. If whole numbers only are allowable, then on the basis of'citizenship (0.8. over Asian),
the percentage for American Indian, male, could be changed to l.



DATE: March 23, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Plant Pathology, SALS

Individual Completing Form: Robert Aycock, Head

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

See attached page listing requirements for Assistant, Associate, and

Professorial ranks

2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

~Number .Percent
White Male 2269 , 82
White Female 166 6
Black Male 28 1

Black Female (3)1: -

Hispanic Male _
28 1

Hispanic Female 0

Am. Indian Male ' __‘
14 .5 'L (“Lt/g, “Tb/vbw J..- ../s/x.fil/rvv

Am. Indian Female 0 _ ? fiLAxUUC/ fLAA,

0 / , l '7 .1/Vfi/ 1")
A51an M813 249 ‘ 9 .(ixé/Vcfizwww—A i/

A/A'W‘U/ " , "“" _

Asian Female
acipsvcxezalat

14 .5 a. //$4 // .

Total 1’0“ 100%

*The American Phytopathological Society-Results of Minority Questionnaire

indicates that three (3) Black females are members of the Society; however

the percentage is too small to calculate.



Attachment to

AVAILABILITY STUDY REPORT FORMS

Department of Plant Pathology

PART I ' AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to eduction, experience, and achievement
for members of your faculty at each academic rank.

For all academic ranks: Ph.D. degree in Plant Pathology; experience in
research as Ph.D. student in subject matter areas of plant pathology
apprOpriate to the particular job description; e.g., a Ph.D. graduate
whose major education is in the specialized area of nematology would not
be qualified to work on foliage diseases of vegetables.

Assistant Professor: Excellent academic and research record and
acceptable recommendations for the particular
position described.

Associate Professor: Five (5) or more years experience; at least
10 scientific publications in a refereed journal.

Professor: Perhaps 10 or more years of experience; 20-25
publications in a refereed journal.



School/Department Plant Pathology, SALS

. Individual Complering Form Robert ALCOClgL Head Form No. l, Page 2

3. Explain how you arrived at the figures in chart on Page 1.

a. List sources of data:

1) Report of the Secretary, Proceedings of the American Phytopathological
Society, St. Paul, Minn., 55121, Vol. 2, 1975.

2) The American Phytopathological Society, Results of Minority
Questionnaire - 1974. Unpublished.

3) A Survey of Black American Doctorates, conducted by James W. Bryant,
Program Advisor, Special Projects in Education, The Ford Foundation.

4) Professional Women and Minorities, Scientific Manpower Commission,
5/75, p. 59.

Describe method(s) used for arriving at the figures recorded in chart
on Page 1. If you based your figures on a representative sample,
please explain:

A.P.S. Results of Minority Questionnaire were used as a sample to obtain
percentages for the various categories with the following results: Females
were found to compose 6.5% of the membership and males, 93.5%. The per-
centages by category are shown in the chart on Page 1. These were used in

. calculating the number of applicants available in the pool by category.
The American Phytopathological Society reported an active membership of
2,687 in 1975 with an established annual growth rate of 3%. Thus the
active membership of the Society in 1976 is computed to be 2,768; the
total shown in the chart. '

Evaluate the accuracy and/or completeness of the data you have used.

Data used is believed to be as accurate as can be obtained. The per-
centages generated follow closely those shown in table on Professional
Women and Minorities. The 1% figure for Black males is a slight increase
of the ”less than 1 per cent" as reported in "A Survey of Black American
Doctorates".

Indicate particular problems encountered in trying to ascertain
availability information:

Plant Pathology is itself a minority profession and its professional
members and students are usually listed in a related field in the
biological sciences or mixed in to agricultural statistics. The
American Phytopathological Society membership count, however, reflects
almost completely the available talenzfrom which our employees are drawn.
Categories of members such as sustaining and emeritus were deleted since
it is unlikely that they would accept continuing employment. ‘



School/Department: Plant Pathology, SALS
Robert Aycock, HeadIndividual Completing Form: Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Not applicable

b. Complete the following chart for each of the pools defined above:

Not applicable
Number Percent

White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



AFFIRHATIVE ACTION PIAN
EPARTHENT: Poul’rrv Science EPA FACULTY DATE: March 9. I976
014?me BY: Rober’r E- Cook PAGE: 1

TABLE I TABLE II
PRESENT FACULTY COMPLEMENT PROJECTED FACULTY comm (1978-19?-

(According to JUne 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

FULLPTIME?ULL-TIME

rtment Head t Read
Professor Professor
\ssoc. Professor Assoc. Professor
Asst. Professor Asst. Professor
Instructor Instructor
Lecturer Lecturer ___~_

SUBTOTAL
[asylum-TIME
Misses: Professor
Assoc. Professor Assoc. Professor
Asst. Professor st. Professor
Instructor InstruCtor
Lecturer Lecturer

“‘W‘W.mm‘do‘mmum": 1‘ f'w‘fi"" "‘ ' ‘ ‘ - . ' ~ "‘ “

7v



' - mmnTm: ACTION PLAN
SCHOOL DEPT. SALS - Pou|+rv Science EPA FACULTYcommrm By RoberFE. Cookfi TABLE 111 TABLE IV

TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT
(According to June 1976 Tabulation) (For Academic Year ‘978-1979)

See Table I See Table II
- Full- Visiting F. T“

Nb. 7Oveilability Pa
White Male
White Female
Black Male
Black Female
Hispanic Mhle
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

(3) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.(c) These percentages should be computed on the basis of total number of visiting full-time.(d) These percentages should be computed on the basis of total number of part-time.(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(f) In this column: place a + (plus) if the percentage in the Column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.



DATE‘ MarCh 9, I976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: SALS —- PoulTry Scionrn

Individual Completing Form: RoberT E. Cook

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

New faculTy members sTarTing aT The assisTanT professor level musT possess a PhD

in one of The basic disciplines including GeneTics, Physiology, NuTriTion, BiochemisTry,

Microbiology and PaThology and be willing To'apply Their disciplinary skills To The

avian species wiTh economic imporTance.

AdvancemenT To The associaTe professor and full professor rank follows The guide-

lines ouTlined in The FaculTy Handbook of NorTh Carolina STaTe UniversiTy under

SecTion V, Pages V-l - V-3.
2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

Number Percent
White Male l027 , 62.4
White Female 289 |7.6
Black Male l3 0.8
Black Female 3 ' 0.2
Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



School/Department: SALS ‘ POU'TVY Science

. Individual Completing Form: RoberT E. COOK Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
l. AlBS Survey of Biomedical Manpower, by Thomas H. Curry of The Office

of ScienTific Personnel, NaTional Research Council, 2l0l ConsTiTuTion
Avenue, WashingTon, D. C. (OcTober l9, I973) .

AvailabiliTy DaTa — MinoriTies and Women, U. S. DeparTmenT of
HealTh, EducaTion and Welfare, Office of The SecreTary, Office
for Civil RighTs Appendix B.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

The ToTal was obTained by pooling all individuals wiTh PhDs in The
disciplines lisTed in ParT I, No. I above from Table 5 of The AlBS Survey of
Biomedical Manpower. The numbers and percenTages of females and oTher
minoriTies were obTained by assuming ThaT l% were Blacks, |3% Hispanic,
|% American lndian and 5% Asian. Of These ToTals 20% were assumed To be female

c. Evaluate the accuracy and/or completeness of the data you
have used:

The daTa presenTed in The charT on Page l are undoubTedly inaccuraTe
for PoulTry Science as all PhDs from The six disciplines are included. The
unknown facTors are The number from The disciplines wiTh experience or
willingness To work wiTh The avian species and if The same percenTages would
hold for Those inTeresTed in The avian species. From experience we would
esTimaTe much lower percenTages for PoulTry or Avian Science.

d. Indicate narticular problems encountered in trying to ascertaini
availability information:

The majoriTy of faculTy members in PoulTry Science obTain Their
educaTional Training in one of The basic disciplines raTher Than in PoulTry
Science per se; Therefore, The number available from The basic disciplines
wiTh an lnTeresT in PoulTry Science is exTremely variable.



SChOOl/Department: SALS - Pouliry Science

Individual Completing Form: Roberf E° COOK Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

3. Define that pool for each level and type of appointment
you customarily make:

Faculfy is drawn from The iofal populaiion Thai has an inieresf in
+he economically imporfanf avian psecies. This pool is esfimafed To
be approximaiely |O% of fhe Toial pool lisfed in Table I.

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

l03 62.8
White Female ‘ ‘

29 I7.7
Black Male

| 0.6
Black Female

0 0.0
Hispanic Male

l7 l0.4
Hispanic Female

4 2.4
Am. Indian Male

I 0.6
Am. Indian Female ‘

0 . 0.0
Asian Male

7 4.3
Asian Female

2 |.2
Total I64 100%



tSchool/Dcpartment: SALS ‘ POU'TFY Science

Individual Completing Form: RoberT E. COOK Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

AvailabiliTy DaTa, MinoriTies and Women, U. S. DeparTmenT of HealTh,
EducaTion and Welfare, Office of The SecreTary, Office of Civil RighTs

b. Describe the method(s) used for arriving at the figures recorded

in the chart on page three. If you based your figures on a

reprqsfip$% Ebh+sbfipifie aggiiggiehggoYOFFflgfitTégléhflf'Page l) was used for
esTimaTing The numbers presenTed in The Table, Page 3. The percenTages for

female and black PhDs from The reference in 5a.above were used To esTimaTe

The number of individuals in These daTegories.

c. Evaluate the accuracy and/or completeness of the data you have

used:
The daTa are believed To be reasonable esTimaTes of The supply of

personnel available based upon personal experience and knowledge of.
The field.

d. indicate particular problems encountered in trying to ascertain

availability information:

DaTa are noT available from The PoulTry Science professional
associaTions To accuraTely documenT The number of people in various
caTegories. EsTlmaTes musT be exTrapolaTed from oTher disciplines.
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Agriculture and Life Sciences AF? TIVE ACTION PIA“:
LPARTMENT: Sociology & Anthropology EPA PACUUTY DATE: March 23, 1976

» mum BY: 13- M' 5““1 PAGE: 1

IABLE I TABLE II
mrsm FACULTY comm ’ .~ PROJECTED FACULTY commmmr (1978-197

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

?ULL~TIME

rtment Head t Head
Professor Professor
\ssoc. Professor soc. Professor
\sst. Professor st. Professor
Instructor Instructor
Lecturer Lecturer
EQPIOIQL SUBTOTAL
VISITING FULLFTIME VISITING FULL-TIME
Professor Professor
Assoc. Professor soc. Professor
lsst. Professor Asst. Professor
Instructor Instructor
Lecturer Lecturer
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Agriculture and Life Sciences
Sociology & Anthropology AFFIRHATIVE ACTION PIAN

EPA FACULTY DATE March 23, 1976SCHOOL DEPT.
COMPLETED BY E. M: Suvsl TABLE IV

PROJECTED FACULTY COMPLEMENT
(For Academic Year 1978-1979)

See Table II

TABLE III
TOTAL FACUETY COMPLEMENT

(According to JUne 1976 Tabulation)
See Table I

vailability ' itiua F. T. Part-tine
No . " No 7’.

White Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form 1.
(b) These percentages should be computed on the basis of total number of full-time.
(c) These percentages should be computed on the basis of total number of visiting full-time.
(d) These percentages should be computed on the basis of total number of part-time.
(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(E) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
then the peroentage in the corresponding colum marked Availability. 7

*Please see answer to question 05c.



AVAILABILITY STUDY REPORTING FORMS

School/Department: SALS/Socicloév and 3“-
‘v

Individual Completing Form:'?. A. Suval

Form No.

‘1v‘nfin1ng-r..._ ,- ~ pr .w‘U

PART I - AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank. (See chulty Handbook)w v \flamnyfi 4‘an n * fl- VYF-"‘L¢V...-.KSJ ‘ Q»; .1: 4". .
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2. How many people in the United States meet the requirements in #1?

(Complete the chart below for each type of appointment described above.

White Male (attao
stude

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total



Attachment A

Estimated Number and Percent of Minorities and Women by Rank in Graduate Sociology Departments

White Black Hispanic Amer. Ind. Asian Est. Total
Est.8 Est.a Est.a Est.a Est.a Est.a

M Fb Total Fb Total N Fb Total M Fb Total M Fb Fb Total

Professor

row %
est. #

Associate

row %
est. #

Assistant

row Z
est. #

Instructor-
Lecturer

row 2
est. #

Total

row z
est. #



Attachment A (cont.)

Source: Estimated from data in January, 1975 issue of Footnotes, by the American Sociological Association,
"Percent of Minority and Women Faculty by Rank Within Graduate Departments, 1974"

aBased on the assumption that the 75% of departments reporting represented 75% of the faculty distributed
by rank in the same proportion as the reporting departments

bBased on the assumption that the percent of women for each ethnic group is the same as that for all
females combined

cPercent does not sum due to rounding

dDiffers from percent in original table; appears to represent error in original data



9.
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FIELD: Socioiogx

SOURCE: "Women and Minorities in Socioiogy,“ by Joan R. Harris, Footnotes, V01. 3,
No.1, January 1975, American Sociological Association

W
PERCENT OF MlNORiTY AND WOMEN FACULTY BY RANK WITHIN GRADUATE

hi'i’.-\R .‘.'.ENTH' ”070-1071
==‘—‘—'—— -. ._ - . ____.. ___.___ __ _

Ethnic Minorities
Rank Year Women Black Indian Spanish Asian Total

American American American Faculty
95 95 95 s 95 N

Professor 1970 4 2 . . . . . . . . . 900
1971 4 2 1079
1972 5.4 1.9 0.2 0.2 1.1 1029
1973 5.8 2.5 0.1 0.4 2.1 1029
1974 5.6 2.6 0.0 0.5 0.3 1028

Associate 1970 10 3 - . . . . . . . . . 672
Professor 1971 11 3 . . . . . . . . . 744

1972 11.4 2.8 0.5 0.5 1.4 647
1973 12.0 3.0 0.0 1.0 3.3 735
1974 13.5 4.1 0.0 1.5 2.3 ' 748

Assistant 1970 13 2 . . . . . . . . . 996
Professor 1971 12 3 . . . . . . . . . 1163

1972 17.0 2.9 0.5 1.0 2.1 1024 '
1973 20.0 3.7 0.3 0.9 2.6 1307
1974 23.7 4.5 0.5 1.1 2.7 1171

Instructor 1970 16 9 . . . . . . . . . 212
1971 29 8 106
1972 34.3 9.1 0.0 1.0 0.0 99
1973 36.6 6.0 0.0 0.9 1.2 336
1974 37.1 10.3 0.0 0.7 0.4 272

Lecmrel’ 1970 12 4 . . . . . . . . . 76
1971 21 6 ... 114
1972 22.8 25.3 6.3 2.5 0.0 79
1973 30.1 7.5 0.0 2.2 - 0.9 319
1974 39.8 12.2 0.0 1.8 1.1 271

Total 1970 9 3 . . . . . . . . . 2946
1971 10 3 . . . . . . . . . 3249
1972 12.4 3.4 0.5 ' 0.6 1.4 2878
1973 16.9 3.8 0.1 0.9 2.4 3726
1974 18.5 4.9 0.2 1.0 2.2 3490

SOURCE: "Biack Doctorates in Socioiogy...." Footnotes, V01. 3. N0. 4. Aprii 1975.
American Socioiogicai Association
W

BLACK DOCTORATES BY YEAR DEGREE CONFERRED * gN=185)
W

ear
Intervais

ore
Percent

n

Does not inciude 16 deceased
black doctorates

PROFESSWNAL WOMEN AND MINORITIES 0 © SCIENTIFIC MANPOWER COMMISSION 0 5/75

575



Attachment B

Enrollment of Minority and Women Graduate Students
in Ph.D. Granting Institutions, 1973
(These percents are used in Table III)

Ethnic Group and Sexa

White Male
White Femalea

Subtotal

Black Male
Black Femalea 68

Subtotal

Hispanic Male 66
Hispanic Female8 23

Subtotal 89

American Indian Male 7
American Indian Femalea I 3
Subtotal 10

Asian Male 45
Asian Femalea l6

Subtotal 61

TOTAL 4566

Source: Table 7, Fall 1973 Enrollment of Minority Graduate Students,
in: El-Khawas, Elaine H. and Joan L. Kinzer, "Enrollment
of Minority Graduate Students at Ph.D. Granting Institutions,
Higher Education Panel Reports, No. 19, American Council on
Education, Washington, D.C., August 1974

aThe table did not include sex as_a variable. The percent of
females used was estimated at 26 percent for all ethnic groups.
This is the percent of sociology Ph.D.‘s awarded to females in
1973, as recorded in Doctorate Recipients from U.S. Universities
Summary Reports, 1972 and 1973, National Research Council,
Table 58-1



school/Department: SaLS/Sociology and Anthropflosy

. Individual Completing FormE- 3'1- Suval Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data: attachment A: "Women and Minorities in
Sociology," by Joan 3. Harris, Footnotes, American Sociological
Association, Vol. 3, No. 1, January I975.

attachment 3: Elaine H. El-Khawas and Joan L. Kinzer, "Enrollment
of Minority Graduate Students at Ph.D. Granting Institutions, Higher
Education Panel Reports, No. 19, American Council on Education,
Washington, D. 0., August, 1974

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

attachment A: data represented a 75% return rate from graduate depart-
ments of sociology. The figures in attachment 3 are based on the
assumption that the 75 percent of departments reporting represented
75 percent of the faculty in graduate sociology departments.

attachment 3: the data are assumed to represent a complete count.
IMPORTANT: Both tables involve assumptions concerning the distrtbution
of ethnic groups by sex. See explanation on the tables.
c. Evaluate the acouracy and/or completeness of the data you
have used:

attachment A: only hepresents graduate departments of sociology;
further, it is not known what percent of faculties of graduate de-
partments is actually represented in the 75% of departments reporting

attachment 3: not possible to assess accuracy on the basis of informa-
tion provided; based on self-reporting Ph.D. granting institutions

The ASSUMPTIONS made in preparing these attachments can only be
accepted with great caution. Much more accurate dataare needed.
d. Indicate particular problems encountered in trying to ascertain
availability information:
Lack of comparability among various data sources.
Lack of data by ethnic group AND sex.
Lack of ability to assess accurately what really constitutes an
available pool of candidates.



School/Department: SALS/ Sociology and Anthropology

Individual Completing Form: 3. M. Suval Form No. 1, page three

If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
u customaril m ke:Normally appoint£2n s are made at the Assistant Professor level

from the pool of applicants who are completing their Ph.D. degrees.
Therefore the best proportions to useiin figuring availability are
probably those contained in Attachment 3. However it is imperative
to recognize (as can be seen from Attachment A) that the proportion
of minorities and females generally is higher as one moves down*

b. Complete the following chart for each, of he ploolg defined bove:Taken from the estimates contained in attac-me t . see t.at
Table for statement of source.
Graduate Students in P:.D. %€§€ting Instigutions, 1973er Percen

White Male 3055 67. 1

White Female a 1077 23.5

Black Male 195 4 , 3

Black Female a 68 1.5

Hispanic Male 66 1.4

HiSpanic Female 23 0.5

Am. Indian Male 7 0.2

Am. Indian Female 3 0.0

Asian Male
45 1.0

Asian Female
16 0.3

Total ziaéfi 100%

* in rank. This cannot be assumed to represent discrimnation; un-
doubtedly it does represent the progressive opening up of opportunity
in the past several years to women and minorities at the graduate
school level and subsequently into the Assistant Professor job market.

t

Therefore the present composition of a department is almost inevitably
going to include disportionate white males compared with the pool
(estimated) of applicants completing their doctoral degrees, for some
time to come.



School/Department: SALS/Socio logy and Anthrooo lo gy

. Individual Completing Form: 3. M. Suval Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

.. st - f t :
1 pleasgngggsékpigfiation on Attachment B

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

please see explanation on Attachment 3

c. Evaluate the accuracy and/or completeness of the data you have
used:

Preparation of attachment B involved an assumption concerning
the distribution of ethnic groups by sex. Much more accurate
data are needed.

Most of the positions in SALS are extension and/or research
combinations with some teaching. Recruitment for these positions
is far more restricted thatxthe general sociology PH.D. degree.
It is highly likely that the available pool is far more disproportion-
ately male than the general sociology Ph.D. pool; very few females*
d. Indicate particular problems encountered in trying to ascertain
availability information:

Lack of comparability among various data sources.
Lack of data by ethnic group and sex
Lack of ability to assess accurately what really constitutes an
avalable poor of candidates.
However, given our most typical recruitment pattern, use of
Ph.D. students is probably the most nearly accurate means of
estimating a recruitment pool.

*select areas of concentration that would make them suitable
candidates for the SALS faculty positions.



' AFFIRMATIVE ACTION
EPARTMENT: Soil Science EPA FACULTY mm 4. 1976

mum) BY: Carolyn Balickie 1 of 2

TABLE I TABLE II

PRESENT FACULTY COMPIEMENT PROJECTED FACULTY COMPLEMENT (1978-1-97
(According to June 1976 Tabulation) (Reflecting Anticipated Promotions

And Your Projected Hiring Goals)

”"“‘“"“””"’"" 'NdNInIsmNm NEE/Em ASTAN AMERICAN NON-HISPANIC HISl‘AjLHl ASIAILM__A_,ggxs::;gygl3_ra TOE-p.“
FULL-TTNE mm: BLACK memo IS INDIAN FULL-TIME WHITE BLACK PACIFIle INQLAN

M F__N p M I: M F N F F M F M F M 1«' M _r_____.. ~-.—......4_.-..._,~o..- H.
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fighf’rpfesserw .. . . . I ' 535%.3593599?
§R§9F9959r-u-m‘ I a , }“5t”“9£9§m”w.u,
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Aesocz‘grofeeeor“___u_ Assoc. Professor

5595:-Pt9€9§§QF-Iw- Asst. Professor
Eggtructor Instructor
Lecturer i ' Lecturer
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AFFmMA'IIVE ACTION PIAN (
S'ClIOOL/DEPARTI'HZNT: 5011 Science EPA FACULTY DATE: March 4, 1976
30MPLETED BY: Carolyn Balickie I RACE: 2 of 2

TABLE I, ‘ TABLE II
PRESENT FACULTY COMPLEMENT I PROJECTED FACULTY COMPLEMENT (19743'19797‘

(According to June 1976 Tabulation) (Reflecting Anticipated Promotions
And Your Projected Hiring Goals)

PART—TIME NON—HISPANIC HISPANIC ASIAN AMERICAN TOTAL PART-TIME NON-HISPANIC HISPANIC ASIAN Amqgm
wurrr: BIACK PACIFIC IS INDIAN WHITE BLACK PACIFTC Is TyP_[A_r_J_-_

J1. F t1 F __ .. F M F M F M M F M F M I" M « W}! I

Professor Emeritus; 1 ‘ Professor Emeritus

EDTOTA L , SUBTOTA L

TOME-



' - mmmm: AcrmN mu
scuoor. um. Soil Science EPA FACULTY DATE March 4, 1976.
COMPETED BY Carolyn Balickie _TABLE III TABLE rv

TOTAL FACUDTY COMPLEMENT PROJECTED FACULTY COMPLEMEET
(According to JUne 1976 Tabulation) (For Academic Year 1978-1979)

See Table I See Table II
vailability Visiting F. T. Part-tine TOELL1 (c No 2 No % . Z

.ite Male
White Female
Black Male
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.These percentages should be computed on the basis of total number of full-time.These percentages should be computed on the basis of total number of visiting full-time.fliese percentages should be computed on the basis of total number of part-time.These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentagein the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lowerthan the percentage in the corresponding column marked Availability.



DATE: March 16, 1976

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Soil Science

Individual Completing Form: C. B. McCantS

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
Assistant Professor. Ph.D. in Soil Science; potential to define and conduct

teaching, research or extension programs in soil science or plant-soil
relationships.

Associate Professor. Ph.D. in Soil Science. Recognized ability to define and
conduct teaching, research or extension programs in soil science or plant-
soil relationships.

Professor. Ph.D. in Soil Science. Distinguished achievements in teaching,
research or extension programs in soil science or plant-soil relationships.

2. How many people in the United States meet the requirements in #1? 4,373
(Complete the chart below for each type of appointment described above.

Number Percent
Jhite Male

4,181 , 95.4
White Female

35 0.9
Black Male

1 15 0.4
Black Female

0 0.0
Hispanic Male

88 2.0
Hispanic Female

4 0.1
Am. Indian Male

4 0.1
Am. Indian Female

0 0 0
Asian Male

42 . 1.0 ‘
Asian Female

4 0.1
Total 4,373 100%



School/Department: Soil Science

Individual Completing Form: C. B. McCants, Head Form No. 1, page two,

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
1. Report on membership of Soil Science Society of America.

Soil Sci. Soc. Amer. Proc. 67:133. 1975.
2 Scientific Manpower Commission Report. May l975.
3. Letter from Mrs. Cleo Tindall, Membership Services, Soil

Science Society of America.
4 Personal observations.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Actual data provided by the above sources was used as the primary
base. From these, estimates were calculated.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The accuracy for all data is considered to be within a range of
plus or minus 15 percent of the values reported.

d. Indicate particular problems encountered in trying to ascertain
availability information:
The Soil Science profession is relatively small and is not usually
separated out in most reports on manpower. The organization which
has the most accurate data on numerical count has not until recently
made any attempt to identify the composition to the extent requested
in this report. Therefore, the estimates provided are considered to
be as accurate as achievable, short of a specific survey for this
profession.



School/Department: Soil Science

Individual Completing Form: C. 3- MCCantSa Head Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

The faculty is selected from the total pool of candidates
in the United States.

b. Complete the following chart for each of the pools defined above:
Not applicable.

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total 100%



Anmmnvr. .0}: mm
mum: Veterinary Science , EPA FACULTY
omm'rsn BY: T. M. Curtin

IABLE I
- PRESENT FACULTY COMPLEMENT
(According to June 1976 Tabulation)

- C
-?ULL-TIME WHITE BIA TIME

M F F
rtment Head Q 1 rtment Head

Professor ' Z ' Professor
\ssoc. Professor Assoc. Professor
\sst. Professor Asst. Professor
Instructor ‘ Instructor
Lecturer . I .' 1 . _ ‘ ' Lecturer

_ SUBTOTAL .. ' _ . _ .n.. .. __ _ . . -mmm
ZEEEZEEG FULLPTIME VISITING FULLFTIME
Professor' . ' - Professor
\ssoc. Professor . V Assoc. Professor
lsst. Professor Asst. Professor
Instructor ' Instructor
Lecturer ' P ' ‘ Lecturer
SUBTOTA I
TOTAL

", ......-—,- - mun-.1? “inn—urdFW-‘I . . 9:;"'

nus: March 17. .1976
PAGE: 1 of 2

TABLE II
rnomcrm FACULTY COMPLEMENT (1978-197

(Reflecting Anticipated Promotions
And Your Projected Hiring Goals)‘



' ‘ AFFIRMATIVE ACTION PLAN
SCHOOL DEPT. ert. Metgringnx nggngg EPA FACULTY DATE 4_Mgrch I7. 1976
COMPLETED BY T. M. Curtin ,

. TABLE III TABLE IV
TOIAL FACULTY COMPLEMENT PROJECTED FACULTY CCMPLEMENT

(According to June 1976 Tabulation) (For Academic Year 1978-1979)
See Table I See Table II

ilability F1111- ViSitlllQ F. T. Part-time Tot-‘1
No. I No 2 No. 2

White Male 1
White Female 4
Black Male ' 4
Black Female
Hispanic Male
Hispanic Female
Am. Indian Male
Am. Indian Female
Asian Male
Asian Female
TOTAL

(a) These percentages should be taken directly from the charts you completed in questions #2 or #& of Form 1.
(b) These percentages should be computed on the basis of total number of full-time.
(e) These percentages should be computed on the basis of total number of visiting full-time.
(d) These percentages should be computed on the basis of total number of part-time.
(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.
(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentage

in the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lower
than the percentage in the corresponding column marked Availability.



DATE: March 12, 1976

' AVAILABILITY STUD? REPORTING FORMS Form No. 1, page one

School/Department: Veterinary Science

Individual Completing Form: T. M- Curtin

PART I - AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
A11 sha11 possess either (1) the D.V.M. degree preferably with an advanced degree, or
(2) a Ph.D. degree in one of the basic medica1 discip1ines which may or may not have
been received from a veterinary department, but which must have definite veterinary
orientation. A. D. V. M. with "board certification" may be considered in 1ieu of an
advanced degree.
Requirements for each rank are to be consistent with competence, responsibi1ity and
experience as required by North Caro1ina State University.
2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
White Male

2225 . 82.4 “
White Female

185 6.9
Black Male

J 85 _ 3.0
Black Female -

’ 25 , ‘ 1.0
H‘ ani ’M l

—-- -- ”P c ae 35 1.2
Hi ' F 1spanic ema e 15 0.6

.Am. Indian Male 15 0.6

Am. Indian Female - ,

Asian Male 90 3‘3

Asian Female 25 1.0

Total 2700 100%



School/Department: Department of Veterinary Science

Individual Completing Form: T- M- Curtin

3. Explain how you arrived at the figures in the chart on page one.

Form No. 1, page two.

a. List sources of data:
Information on minorities presented to Council of Deans, American
Association Veterinary Medical Colleges, December 1973 by I. C. Bell

Information on females cited Missouri Veterinary Medical Association
Newsletter March 1973 quoted B. G. Beaver, President Women's Veterinary
Medical Association.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

- Taken directly from sources listed above. These represent the pool
and are not data on availability.

c. Evaluate the accuracy and/or completeness of the data you
have used: ~

Estimated 80% accurate as many Hispanic and American Indian minorities
do not identify themselves as such.

d. Indicate particular problems encountered in trying to ascertain
availability information:
Compilations of personnel statistics on a'national basis within the
profession do not regularly identify sex and race data. These kinds of
information are available only from associations and/or agencies which are
specifically minority oriented and it is estimated that their data identifies
more than 75-80% of within the specific race or sex minority. Data from
these sources includes "total" rather than "availability" data. Because of
increased opportunity outside academic veterinary medicine, one can estimate

. that "availability" includes no more than 5% of the pool.



School/Department: Department of Veterinary Science

Individual Completing Form: T. M. Curtin Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
Y°“ °“3t°m3rily ”aka: The pool is much smaller than total DVM's in U.S

and Canada. In June l975, there were 1644 total faculty in US & Canadian Veterinary
Schools. Academic Veterinary Medicine is a speciality which requires both
experience and training. The AVMA Council of Education estimated that approximately
2,500 DVM's have earned the PhD degree and still remain active. In addition there
may be l200 non DVM candidates that have received advanced degrees from veterinary
departments that may be available.

b. Complete the following chart for each of the pools defined above:

Number Percent'
White Male 2225 82.4
White Female- l l85 5.9
Black Male 85 3.0
Black Female 25 . 1.0
Hispanic Male 35 1.3

Hispanic Female 15 . 0.5

Am. Indian Male 15 0.5
Am. Indian Female _

Asian Male 90 3.3
Asian Female 25 1-0
Total ' 2700 100%

The information requested in the above table is NOT available from any source in
definitive numbers, therefore the values presented are "estimates“ and may be
grossly inaccurate. The total listed exceeds total U.S. & Canadian faculty
but includes an estimate of persons that are presently employed by government,
industry and privately that may be attracted back to academic.



School/Department: Department of Veterinary Science

Individual Completing Form: ' T. M. Curtin Form No. 1, page four

. ' '5. EXplain how'you arrived at the figures .in the chart on page three.

a. List sources of data:
Proceedings 6th Symposium on Veterinary Medical Education, University ofGuelph. June 11-13, 1975. =JAVMA 165:9:785. November 1, 1974. . - .1975 Proceedings_of the Minority Recruitment Conference, Tuskegee InstituteSch001 of Veterinary Medicine.
JAVMA 166:12:1148. June 15, 1975.
The Supp1y of Health Manpower (HRA) 75-36, Dept. HEW (December '74):111.

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

The information presented is an estimate based onpersona1 experience, andtherefore may be gross1y inaccurate. This kind of information is notavai1ab1e from any definitive source which we consu1ted. The estimatepresented was derived by extrapo1ation from distributors cited under 5.a.above applied to an estimated poo1 of 2,700.

. c. Evaluate the accuracy and/or completeness of the data you have
used: -

80% - see page 1, 3.c.

d. Indicate particular problems encountered in trying to ascertain
availability information:

See page 1, 3.d. - same.



, . . , ‘ mmnwfizon run ‘ I
*mnmzur: Zoology EPA FACULTY DATE, March 26. 1976
’{JMPLETED BY: Reinard Harkema PAGE: 1

TABLE I . TABLE II
PRESENT FACULTY commmm moment) FACULTY commm (1978-197(According to June 1976 Tabulation) (Reflecting Anticipated Promotions' And Your Projected Hiring Goals)

—.mwn...“ - I P C H
WHITE BIACKP‘ULL-TIME FULL-TIME - ’’’’’

2¢P.n.r£tucn§-l*ead Defl‘éflfl‘flefl”
Pr°f99€°r_h“. Professor ____
A s 8.9 0.; 2.22%6.01“
33%.... Pr9§es.89_¥_

9.9.8552 ”£9,925..-
Asst.mgzofessgg___m-.

Egstructor ._- “_u_Instructorv ......... V - ___“L.. F
995.9992 L Memes.-- LNLJ
SUBTOTAL 20'. syBTOTAL .
11.5.??11‘19...FU£L:3}MP yaaaum&y_rmg-
E59§¢§§9F.. Professor“1—-..-
9939.9.e.3§9!9§§9_r.~_ soc. Professor
last. Professor Asst. Professor
Instructor Instructor
Lecturer Lecturer
‘sUU'ro'rAL
TOTAL

H vd‘f!1.’l'.s‘n"_'§"h #- }J..'. ‘. I.:""—!""IJ



scnooz. pm. “1‘s,z°°1°gy AFFIRMATIVE ACTION PIANEPA EACULTYCOMPLETED BY Reinard’flarkema
ZABLE IIITOIAL RACUETY COMPLEMENT(According to JUne 1976 Tabulation)See Table I

am: March 26. 1976
IABLE IVPROJECTED FACULTY CCMPEE-IEPIT(For Academic Year '978-1979)See Table II

vailability Visiting F. T. Part-tine TotilNo '.' No 11 No . 7.White Male
White Female
Black Male
Black Female
Hispanic MaleHispanic Female
Am. Indian Hale
Am. Indian FemaleAsian Male
Asian Female
TOIAL

(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.(b) These percentages should be computed on the basis of total number of full-time.(c) These percentages should be computed on the basis of total number of visiting full-time.(6) These percentages should be computed on the basis of total number of part-time.(e) These percentages should be computed on the basis of total number of full-time plus visiting full-time and part-time.(f) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher than the percentagein the corresponding column marked Availability or place a - (minus) if the percentage in the column marked Total is lowerthan the percentage in the corresponding column marked Availability.



.VAILABILITY STUDY REPORTING FORMS

DATE . March 26, 1976

Form No. 1, page one

School/Department: SALS/z°°1°gy

Individual Completing Form: Reinard Harkema

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
.for members of your facult at each academic rank.
nstructor-MS degree or equ valent professional experience, evidence of potential for

teaching and research, acceptability as a graduate school candidate.
Asst. Prof-Ph.D.,definite promise as a teacher and researcher; promise of independent

achievement in field of scholarship or creative activity. - -
Assoc. Prof.= Distinction as a teacher or independent research scholar, established pro-

fessional reputation in recognized field, ability to supervise_ teaching, research
graduate study.

Prof.=0utstanding reputation as teacher, independent researcher, established professional'
reputation, experience in supervi31ng teaching & graduate study, {esearc

2. How many people in the United States meet the requirements in # ?
(Complete the chart below for each type of appointment described above.

INSTRUCTORS ASST.PROFS. Assoc. PROFS. PROFESSORS
[umbeI‘Percent Number Percent . ' Number Percent Number Percent

L120. 72-3 1665 65 Emma male 1386 . 70 750 80 i

277 19.1 512 20 White Female 396 20 93 10

49 3.2 128 5' 31a“ male _ 60 3 28 4 3 g

5 0.9 52 2 Black Female 19 1 18 . 2 g

17 1.1 39 1.5 “Spank male 19 1 ‘ 9 1 g

3 0.2 5 .5 HiSpanic Female 8 .5 9 1 E

O 0 V 5 .sfimn Indian Male 4 .2 5. .5 5

3 0.2 5 .5 Am. Indian Female 19 1 4 .5 E

22 1_5 64 2.5 Asian Male 35 1.8 p 9 l ,

23 1‘5 64 2.5Asian Female 29 1.5 9 1

L519 100% 2539 100"/° Total 1975 '1007. j 934 100%



School/Department: SALS/ZOOIOSY

. Individual Completing Form: Reinard Harkema Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data: .Professional women and Minorities - A Manpower Data Resource Service
Membership lists of 3 zoological societies
Lists of applicants for available positions in Zoology Department during

past 3 years. ' '

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Estimated total of available manpower.
Calculated percentage of each category using above sources.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Accuracy is approximately 75%.

d. Indicate particular problems encountered in trying to ascertain
availability information:

1. Difficulty in determining size of various minorities.
2. Difficulty in determining numbers in each academic rank.



SChOOI/Department: SALS/ZOOIOgY

Individual Completing Form: Reinard Harkema Form No. 1, page three

N/A

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Hispanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

Total 100%



APPENDIX B



DATE Aorilg] 1975SCHOOL/DEPARTMENT 5915 “unification AFFIRMATIVE ACTION PLAN
COMPLETED BY .I‘ w Tpgnron EPA NON-FACULTY

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

Non-H an c Hispanic American
White Bl Indian



AFFIRMTIVE ACTION PLAN
80HWL/DEPARWT:§MW§ & Managers) EPA NON-FACULTY
COMPLET- BY: ,1, a, Lang”. 12;“

WHITE MALE
WHITE FEMALE
BIACK MALE
BLACK FEMALE
HISPANIC MALE
HISPANIC FMLE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
ASIAN FEMALE

TOTAL

TABLE VII
TOTAL NON-FACULTY COMPIEMENT(According to June 1976 hbulation)See 'mble V

VAIIABILITY

DATEUiav 31. 1976

TABLE VIIII
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI



SCHOOL/DEPARTMENT:
COMPLETED BY:

WHITE MALE
WHITE FEMALE
BLACK MALE
BLACK FEMALE
HISPANIC MALE
HIS PANIC FEMALE
AMERICAN INDIAN MALE
AMERICAN INDIAN FEMALE
ASIAN MALE
AS IAN FEMALE

TOTAL

AFFIRMATIVE ACTION PIAN
SALS - Administration (Professionals) EPA NON-FACULTY
J. E. Legates, Dean

TABLE VII
TOTAL NON-FACULTY COMPLEMENTCAccording to June 1976 Tabulation)See Table V

VA I LAB ILITY FULL-TIME PART-TIMEERCENTAG ES NO 7. NO 7.
48 3 3 50.0 1 100.0

“ I, .

DATE: May 31. 1976

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI

FULL-TIME PART-NO

I



C . .I,
'f‘ SChool/Department: Agriculture and Life Sciences—Administration Form No. 2, Page One

tIndividual Completing Form: J. E. Legates, Dean

QRT II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for appoint-
ment to your EPA non-faculty positions by functional category. '
Persons available as Officials and Managers will need to have the Ph.D. or
equivalent and extensive experience in teaching, research and/or extension.
In addition they must have extensive experience in administration of Land-Grant
programs in agriculture and related.biological and social sciences.

Persons available as Professionals must have the equivalent of the Masters or
above in a related agricultural discipline, plus experience in agricultural
extension programs.

2. How many people in the united States meet the basic educational and experien-
tial requirements outlined in #1 above by functional category?
(Complete charts below) Potentially faculty in the Schools of Agriculture and Life
Sciences in the U. 8. would meet these requirements. A tabulation of these is not
available and our realistic pool is more restrictive. (See page three).

OFFICIALS & ' PROFESSIONALS TECHNICIANS
MANAGERS '
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male

White Female'

Black Male

Black Female

Hispanic Male

“Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL . 100% 100% 100%



I .g

School/Department: AgerHJtnre and Ljfe sgjgnggg - Administra— Form No. 2, Page Three
tion

Individual Completing Form: jA E; Legatest Dean

4. If you or dinarily draw your EPA non-faculty personnel from a smaller pool of
candidates than the whole United States population noted under #2.

a. Describe the pool by functional category:

The pool for Officers and Managers ordinarily drawn from is the faculty
complement throughout the School of Agriculture and Life Sciences via
promotion from those with ability and experience within the ranks.

The pool for professionals in the Administrative group is the field
extension staff in the Agricultural Extension Service as a part of the
School of Agriculture and Life Sciences.

How many people constitute that special pool by category?

OFFICIALS & PROFESSIONALS TEHCNICIANS
MANAGERS
NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

White Male 391 94.9 292 48,3

White Female 10 2.5 205 33.9

Black Male 5 1.2 47 7.8

Black Female

HiSpanic Male

Hispanic Female

Am. Indian Male

Am. Indian Female

Asian Male

Asian Female

TOTAL



. 5Ch°°1mepartm°nt=__Agz_i_cs_l_ti1r.e__and_Life_S.sisnces_:_Administration

Individual Completing Form: J. E. Legates.,Dean Form "0' 2a page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

1. Faculty of School of Agriculture and Life Sciences, NCSU
2. Extension Professionals, North Carolina Agricultural Extension

Service-

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

The data represent tabulations and actual counts of the
faculty in the School of Agriculture and Life Sciences and the
professional specialists of the North Carolina Agricultural

. Extension Service . ‘

c. Evaluate the accuracy and/or completeness of the data you
have used:

These data are as accurate as can be obtained. They have
been checked against our employment rolls and should be considered
in the 99 percent accuracy range.

d. Indicate particular prohlcms encountered in trying to ascertain
availability infnrwation:

All that can be gleaned from the tabular data is that these
persons meet the basic educational requirements. Neither their
desire nor capability for administration can be determined.
Particularly in regard to the Professionals, the need to change
their work station may influence their availability.



Adult and Community
SCHOOL/DEPARMNT College Education AFFIRMATIVE ACTION PLAN DATE March 22. 1976
COMPLETED BY E. J. Boone EPA NON-FACULTY ’

TABLE v . ‘ TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT FOR ACADEMIC YEAR

ACCORDING TO JUNE 1976 TABULATION 1978-1979 ’Reflecting Anticipated Promotions And
Your Projected Hiring Goals)

-H s an c Hispanic American
~TIME‘ White 81 k Indian

M F
ici s & 1
fes iona s

echnicians



AFFDDQTIWBACTRMiIEANAdult and CommunitySCHOOL/unmnmz College Education
comma!) BY: 13.

WHIHBMAUS
WRITE FEMALE
BIACR MALE
BLACK»FEMALE
HISRANIC MALE
HISPANIC FEMALE
AMERIGUUINDDHIMALE
AMERIGUlINDIANlflflmLE
ASLMVFmLE
ASDUiFEWUE

IDEAL

ERAIMHLFACULTYJ. Boone

IABLE‘HI
TOIALIHXFJKCUHHKCOMPHflflNT(According to June 1976 Thbulation)’See Table V

VAILABILITY

66
21

DATE: March 22, 1976

v TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT(For Academic Year 1978-1979)See Table VI


