
APPENDIX A

Present (June, 1973) and Projected EPA-Non—Facuity
Compiement, Division of Student Affairs



. TOTAL AEFIE'IVE ACTION PLAN .'SCL/DEL’ALTIIEJT DiViSion Of StUdent AAffairS EPA :JN-FACUL'IY DATE January 721974 ,. .. “m..-
CUMPLETED BY Th°mas H' Stafford’ Jr.

TABLE V _TABLE VI
PRESENT NON- FACULTY CO‘vIPLEiIENT PROJECTED I'OII- TICULTY COIIPLEI‘ENT

1973 Tabulation) FOR ACA EXEC \EAR 19 75-76
(Reglchil!r_ic-,a¢ca Picro'c1oks1(1111.‘ rn1pfrz:t1_nI'1.1.111"Gr1:‘- 5'

(According to June 15,
o n..—.

Wfi1te“I Black l0i:her_ITot:l ‘ __' , Black i]:_9;EcL!_;_f-:H.FHLL-'"T1.'7.1 L F—l M F '}_.__ "1141:" _.f:? ' ' ‘ '

Officials & Managers 16 1 Q 0 O 0 l6 .~j;

Professionals 24 9 2 1 0 Q__ 26 100... ~ ~— .. --—-

Technicians

S UB- - TOTAL

PET-KNEE"? FAPT— TIT-El

Officials & Managers . _ a". ,-"u“.__"...._.

Professionals

Technicians

sn1—T07AL

TCTAL_



' a

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

TOTAL
Division of Student Affairs DATESCHOOL/DEPARTMENT January 10. 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Acadefiic Year 1975-76)
See Table III

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
See Table I

Availability Full Time Pa:t T4": Full Time Part T*:2 l Tfifal"1

White

White

Black

Black

Other

Other

TOTAL

Male

Female '

Male

Female .

Male

Female

Percentages No. % No. % No. I Z

NA 40 75.5 1 25.0 36 l
rasE’Alca—fl’ - ~7l—1-l—J' ‘ .

50.0 37

NA 10 18.9 2 50.0 13- 1 50.0 14

NA 3.8 O 0

NA 1.9

NA 0

NA 0



' AFFIRMATIVE ACTION PLAN
SCHOOL/DEAITMEJT Admissions , 5 EPA Nan-FACULTY
CUMPLETED BY thamas_fli_§£a_ford Jr,._u._..q

DATE January 731974_.-a--.

TABLE V
PRESENT NON-FACULTY COMPLEMENT

TABLE VI

(According to June 15,
PROJECTED NOE-FI.CULT{ COMP EMENT

1973 Tabulation) ' FOR ACmDEMZC \EAR 1975-76
(Ref 1e: til Irticipatcd PLcno CLO”and x-cuv- rn1ffi1:n(_i__}_i____1'vri__:~" (mf- “x.”

White~' Black I 0:her {Total ‘ 3129.9...LEL‘323‘ JM F 1 N F I N F l M _£_i _J{ F s_g_

Officials & Managers 0

. ”I T_-"‘T}.’T.‘ _CCT;C._£, “LCEEE 0."
.JL .lLJ_L___E___1'...

o o o o 1, o ‘ o .g_ o o 1

Professionals ' 1 . 0 l 0 9_0 1 2 l 0 2 1

Technicians

SUB~TOTAL

PEiNNNEN” }?A“"—TINE

Officials & Managers

Professionals

Technicians

__S"”—TOTAL

TGTAL!



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Admissmns DATE January 8, 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT . PROJECTED NON-FACULTY COMPLEMENT.

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
-See Table I See Table III

Availability Full Time Part T4": ' '- ;l Full Time
Percentages No. l % No. l % ' N0: 1.1L...

White Male 44.6 2 50.0 1 25.fl.
51.9 1 25.0 1 50.0White Female '
2.1 . 0 25.0

Black Male
.8 0

'Black Female . '
.4 . 0Other Male
. 2 ‘ ' o

Other Female

TOTAL



AFFIRMATIVE ACILUN rLANSCHOOL/DEBARTMEJT Career Planning and Placement ; EPA NJN-FACULTY
CUMPLETED BY._;lh9méfiifli_§£§fiiQIfiJuJLL“....

TABLE v TABLE VI '
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COUPLEMENT

(According to June 15, 1973 Tabulation) . FOR ACA ERIC YEAR 1975-76
(Reflectin‘ Atticipctcd,. _. -4 n. . . .€“d “PUT- Vfi‘flfififlflnfls&_

White ‘ Black 1 Other_ _ . ~ E3‘LEQ-_L_I_3_l_a£k _,__ _
Fn71_m7vw « ‘41 F ’ N __ 3 w . _P[ F '_E_ H1_.L

a—u-u-qOfficials & Managers m ' 1 _JL..$L
Professionals , , 1 0-‘-—a-
Technicians

.'... staw \ a. run .c—"m

SUB-TOTAL

,JEPf-VWEE"? MET—TIME

Officials & Managers

. . .1. y..-n-‘——.--.—-_,_n—Professicnals

'Technicians

S11“”TK‘TA10
.

TfiTflLa



AFFIRMATIVE ACTION PLANEPA NON-FACULTY

SCHOOL/DEPARTMENT '_____.2.i.ng_ansi_ma9€areerPlan ement DATE Tannery 4, 1074 e
COMPLETED BY Thomas H. Stafford. Jr.

TABLE VII TABLE VIIITOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) (For Acadefiic Year 1975-76).See Table I See Table III

Availabilit Full Time pave we: gem-n1 1, Full Time Part Wee—l. mm IPercentages No. I ‘2. No. l 7° r:o.l 7.; I No. 7 z , ’5) |_,_"/1 L1H. l_°/.
White Male 44.6 2 66.7 2 66.7 2 50.0 2 50.0
White Female . 51.9 1 33.3 1 33.3 ' 1 25.0 1 . 25.0

2.1 0 0 0 0 0 O 0 0Black Male
.8 o o o o ’ 1 25.0 1 25.0Black Female . __

‘ .4 O O * O O 0 0 0 0Other Male ‘
.2 O O Q 0 0 O 0 0Other Female

100.0 3 3 4 4 0TOTAL 100% 100% IOQ‘Z 1001 1mm 100/~ A



. K . ' .

AFFIRMATIVE LCELUN PLAN
SCHOOL/DEARTMEJT Counseling ‘ EPA Kan-FACULTY DATE .January 75 1974.
CUMPLETED BY.Ihomas;&._S£affoxd,mlnc_u...

TABLE v TABLE VI '
PRESENT NON-FACULTY COMPLEMENT PROJECTED ECU-FACULLf COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACA.DEMZC YEAR 1975-76
(Reflectin Irticipctcd Proro;3_fid \cur rc1ecitnu H1r1_ro Gv ,—.—-—o.———

White“‘ Black iOther Fjbta : White _3 LigEK_J._9cyE:lmo
FULI-WTVV if F I M F 'jfi_ . ~ _ ' —N ”F K.’ A ' :_.uf;;w

Officials & Managers_;L__JL__JL__JL__JL.

1L.Professionals 6 O Q

Technicians

J
... \x‘azu—n ‘ n. -v—. . “1-1;.“

SUB-TOTAL

PEEHKNEHT PAFT—TIHE

Officials & Managers

Professionals

Technicians

SII‘“T“TATI

TOTAL:



AFFIRMATIVE ACTION PLAN
EPA NON—FACULTY

Counseling Department — Student Affairs DATE Januarv 9. 1974
SCHOOL/DEPARTMENT

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
See Table III

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
See Table I -

Full T‘me Part T4~1441 ”oral l Full Time Part_T{fig I an91
Availability

White Male

White Female ‘

Black Male'

Black Female

Other Male

Other Female

TOTAL

Percentages No. % No. 1 Z I No.1 ‘7. I ‘ No. L7.

48.4 7 87.5 0 7 77.8 75. 3 0
:_Nn. 1.-Z_J Y~

6,

48.1 1 12.5 100.0 2 100.( 2

2.1

.8

.4

.2



. I 3\ 1
. ' l . h.~--....»-- -_ .. , a- -—

_ . AFl-‘Im-m'lva ACTION PLAN January 7, 1974SCHOOL/urstm-MT Financial Ald .-. _ ' EPA mu-mcumr DATE _.-.,...--. -..- ..- _.Cul-iPLETI-JD BY 7"“an H- Staffiord- Jr. a -a A...“ —

TABLE V TABLE VIPRESENT NON-FACULTY COMPLEi-IENT . PROJECTED NON-FACULTY CGI-iPLEIWIENT(According to June 15, 1973 Tabulation) . ’ FOR ACADE-ZEC YEAR 1975-76
(Reflectin Artin'patcd,Prcnot{o§su f‘

. __ _'__._ ..-..__.. _ 54m, vmu; ‘rnifgtLHirnrm Cm” .mg Black 1 Other Egg-1.1.3 Eziie...3-&a£k 1.94192" 39:91....nU,-'"Tr.'Tr L F M F I15. .11! 1.- .1..- .M._£.‘J.-'- -2111. 11.31. F
Officials & Managers 1 0 Q 0 Q 0 1 _9.' ___._. 1 0.. Q .9... ._9_...9. .1. .._O.._
Professionals 1 1 Q 0 ._Q. ".2 “l .. 3;! 1 1 O . 1 O O 1 2
Technicians .._-._._ l _ m... -...... - ..

_‘ ‘ ""1— -—— —- -—-

SUB-TOTAL 2. 1 0 0_.0 0 2-..}. ....-.__‘.__....'..Z.__L-.9...l._.9...9_ 2 2
-JEMNENT PAP-T-TII-IE

- o IOffLCIals & bianagcrs mm .h—— .u' "‘ “ "‘ ~~~-mm h ' "W’ ”—0 —J .- h— u-
0

Professicnals .52. .9. .9. -L 9.. .9. *9} “1'. -.-.--....-.._._......_ 0— .9... .9. O... Q... ._ o... .9 r
Technicians . T . ._ I __ ___., __ ..-- ._ l“

_. ._ _. .,-....-...._- ..__. _. ,_._ ..

.. -'_-__...--.._____.J .L... .__
Ammo-”1.1-9. -1. .0. .1 1.11... ......__. - l l..-.....__..me- 2 1 o 1 o o 2 2L. - 2;: 1 0 .i..L9_.° 2 2



. '

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Financial Aid DATE Januarv 10‘ 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII . TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For_Academic Year 1975-76)
See Table I See Table III

Availability Full Tim Part 7“": - -, _ Full Time PartJ‘"? L
Percentages No. l % No. I % w ‘ No. I Z

White Male 44.6 2 66.7 2 50-0—___.

White

Black

Black

Other

Other

TOTAL

Female ' 51.9 1 33.3 1 25.0

Male

Female .

Male

Female

2.1 0 0

.8

.4

.2



Q . AFFImr’ ‘VE ACTION PLAN - ' . ‘ .
SCH /DEBARTMETE M“51C . - EPA u—EACULTr DATE _£?PU§¥¥ 7; 1924. _i_dhfl___
CUMPLETED BY omaS H? Stafford; Jr. -.

TABLE v TABLE VI
PRESENT NON—FACULTCOMPLEMENT PROJECTED NON-TACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEJZC YEAR 19 75176
(Reflectin [1jticipatcd PLWdP- —- ............ , ‘Fll’f {YP1F"'P.g—_H1wjpr~ G."

Whitefl‘ Black lOther lTota1_ ~ __ " l Black I Ochc;l
0XS

TCCEZ‘
'fl_0.531

FULL-“TV?” 1? F l M F l_1.__: r! 1x _ ‘ j __,_T :3fo31‘:’1’1. - T;.._

-O~Officials & Managers 0 Q 0 Jfl0 1 “.9. w . . 0

0..Professionals 0 Q 0 “.9. ._5- L. __9n
Technicians

SUB-TOTAL

PEEHXNEHT FAPT-TIHE

Officials & Managers

Professionals

Technicians

STVHJR3TAT.

TCTAL_



AFFIRMATIVE AC“ION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Music Department - Student Affairs DATE ;:9—74

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII . TABLE VIII
TOTAL NON-FACULTY COMPLEMEHT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I , ' See Table III

Availability Full T‘me IPartflf‘Fz ' ' . Full Time Part‘T*~e I T“f?‘ ‘
Percentages No. I ‘7. No. I 7. ‘ No. L7, _ mg. =|‘._°/3 1 1K. I ‘z.

80.C 4 80.0
White Male 53.4 5 100.0

43.2 0 20.0 1
White Female '

1 O I
Black Male 9 0 0

Black Female .

Other Male

Other Female
100% A

TOTAL ,



. , I I . ' l I __- _——-——_~ .—

AFI"IRI-' ll‘lVE l.CTLUN PLANSCHOOL/DE van-141311“ JEfiJLSLLat. ' audjgeqrsls .: EPA rum-mourn DATE ~J-anuany 1. 1974.1 . -.CUMPLETED BY Thomas . Staffo , Jr. ~ ~ -m‘n-u

I
TABLE v TABLE VI 'PRESENT NON~FACULTY COI‘IPLEI'IENT PROJECTED I'Ol:- fl. CULTY COIIPLEHENT(According to June 15, 1973 Tabulation) FOR ACA {EXEC YEAR 19 75-76

(Reflecth ixjtinipctcd Piano 1:1'025“fl. . ffiri 1mm; rr 10"“; }i__.__._i*1'_r‘" G.FHAW11. t8"i Bl.8Ck I 031127: 'TCCG}. K MEI—t}?_’ --D_l.-3.CK I ECILC5TI TCLCI.--.-_—q111L1.-~11.'rr 1_1__F—‘»11 _F__l_1__: “1;?!“ ii 11. __1;_|__1_'_ __:= 1_r_,3*11'13
10'. 100'0001-0Officials & Managers 1 0 O 0 0 9 __ _ '___

Professionals ' 3 O 0 0 0 0 3 0‘ 2 1 0 0 0 0 2 l

Technicians __ l

_‘ qw‘m -. r 1 -... ‘nuuR—n‘n :0: . gnu”. v-— -'r «.1 '1‘.— .. ._. m -----a. .- ,-~. .—
SUB-TOTAL 4 0 0 0 O 0 4 0 3 l 0 0 0 0 3 l- '0 --—- -————-. -—- - - a— v—v— - .- ._ ~-——.—._____._1._.‘ d... __._... .un' -.... -- -~—— ._—_.. m

____I_‘-_I:_-_-_H.‘\NEN".' PA“. T-TINE __ _ __ ..... __ __ __ *_ “n“ ___________. .. m ....... ..
Officials 6; Managers .-.... __ -.......-..._.....__.: __ _____~ --. ___ ___J _ __ ....... +
Professionals __ ..._.. ._ ..._ V... ..__ _..‘ ..... _i._-._.._..____..__ __ .. ._... .. ...... .. . m. 1.... '. ‘ "'1 ' ITechnicians _ __ . I. ._1......- .. ..

. w. . .n—u—u .—. .- a... pug—pm -..H .m— .c—g—u. ~ -. ”l .a—- nun—n. a—u-u.
SKI“"T.‘1'TAT. __ __ _~_ _.__ __ . __‘ .-..... ........ ..- W. ._ .. _ ,_ l____v____ _______

' 4 0 0 0 O 0 4 0' 3! l 0 0 0 0 3 11111111.! ,__... .. . ....... -



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY '

SCHOOL/DEPARTMENT Registration and Records DATE Januarv 9, 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII

TOTAL NON-FACULTY COMPLEMENT . PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)

' See Table I See Table III

Availability Full Time v . , Full Time Parc_yi~e l Tera)

Percentages No. I z 7, v ' No. X _ 10 .~%.J .Fw. |

4 100.0 . 3 75.0 3

White Male 44.6

White Female ' 51.9 0 ‘ 25.0

0
Black Male 2'1

Black Female .

Other Male

Other Female

TOTAL



CUMPLETED BY ThomasH/DEARTIHEJT .ReiigLOES Affairs

TABLE V
PRESENT NON- FACULTY

(According to June 15,

3:335:50?a; 3?: j .

COI'IPLEI'iENT
1973 Tabulation)

mum.
EPA HJN~FACULT¥

E xenon PLAN DATE January 731974

TABLE VI
PROJECTED rmz- D‘C'JL'I‘Y courLEbmuT

FOR ACADPZIC mm 19 75,-76

- -. -u-.‘*—

Reflec“in I ‘icicc‘cd r. 15_ - -. ~_ .. (an \(‘l‘i'r‘ rrl1p";‘q_z_}:1_:o££CE::‘-%2K
White_; Black I Other iTota_'_‘ ' White__j_Black_J_Ochczl Tctalmumm « . l . . x n w . r“ . f . - ,, p M"L. F__ .L .11. L -13.. _ a-.. J. .114- 4.4.2....:'_L____F

Officials & Managers 1 0 0 0 0 0 l . 0‘ 1 0 0 0 0 0 l 0
Professionals _._.__. __..,-~‘ .__..___Wu__ ,__._
Technicians ___ " ~

“a ..__ J _.... ..._. -- __ ..._ ._ a... ._ __._
SUB-TOTAL .l_ O ‘ O _ 0’ fl 0 1 0 1 0 Q 0 0 0 l 0

13;\NENT PAjT—TIH‘; __ __ .- _——.- <5:- .— —— w— w-v- 9* .---—-—---w <-~-—‘ “an... hm 0- su- w—yq ‘ .w
A I”Officials & Managers -~_.“;_ . w __“* .~._ _ _ _ ___4

Professionals “.. _.. ___ -__ __..__ __.‘-.m -.._._i-.__h.__ __ u__ __. _ __ -_ M. -.‘ 3Technicians ____ - _ “_ ._. '”

SI!“ “7“"MAT: ____~ v- ~- ~— ---—-J ~-- , .- _' 3., a ‘ ..........._._..-— -—'—-|I~_o.---
ITOTAT._ l 2...,0 O O 0 l O L” m l; 0 O Owl—9- O l 0



O

AFFIRMATIVE ACTION PLAN
EPA NON—FACULTY

Religious Affairs DATE January 10, 1974
SCHOOL/DEPARTMENT
COMPLETED BY Thomas H. Stafford, Jr.

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
TABLE VII

TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

See Table I

White

White

Black

Black

Other

. Other

TOTAL

Male

Female '

Male

Female I

Male

Female

See Table III

Availability
Percentages

Full Time grew: T<~~ Full Time ParL_T*~e
No. % ' No. l % No. 1%

O
96.5 1 100.0 100. )

FJL—MIS ‘ ---.lv '-'a/‘—’I

1'9 0 O O

0.8

0.2



i I I .
’ I

AFFIREEATIVE ICTIUN PLAN
SCHOOL/DEAITHE“ Realdence FaCilitieS m '1 EPA KJN—FACULiY DATE .E_Januaryn7iAL924
CUMPLETED BY Thomas H. StaffOrd_ Jr.

. L .....-.-_.—

I
TABLE V TABLE VI

. PRESENT NON~FACULTY COMPLEMENT PROJECT IOH- EICJLTX CUhLuuHLhL
(According to June 15, 1973 Tabulation) 3 FOR ACADEMIC YEAR 19 75—76

(Reflectin Axticipatcd Piers ciozs__ L-_”_. “w_“‘ a Phd \rnr rr.1n3:nuHi~1_r~ Cpr]c\
White I Black IOther_ITotal'_E lflp£3i_j_:filack I Ochcz-I TCLa].. w » H. —-_-<

FULL-mm m. 23...); _F_.|-r;1. -11.} .11.. ...-‘ J! F ‘J.’ Z:E2. LIL! .'_’r___.
Officials & Managers 1 0 0 O 0 O l 7 1 0 0 O O l O”7—“ i~qm~~q - o———- —-—~.—..——

Professionals

Technicians

SUB-TQTAL

Pzgwxnnnr PAPT-TIHE>m.

Officials & Managers

Professionals

Technicians

MTG”AT

TCTAL_



SCHOOL/DEPARTMENT __7Residence Facilitie§_u

COMPLETED BY f Thomas 11- Sta

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabul
See Table I

fford, J§;_'

‘ .
D

AFFIR} TIVE ACTION PLANU;
EPA NON-FACULTY

DATE _;Ianuary 10, 1974

'TABLE VIII
PROJECTED NON-FACULTY COHPLEHENT

ation)
(For Academic Year 1975-76)

See Table III

White Male 44-6

White Female ' 51'9

Full Time
_ No l °

2.1
Black Male

V4;
Black Female . __,

.4
Other Male

. Other Female -2

TOTAL



R , AFlIRfiATlVE [CTION PLAN Ja 7 1974SCHOOL/DEBAITU'T eSidence_L1fe ' EPA NJ“- FACUL1Y DATE .m “nary 3T%omas H St'ff H‘JCUMPLETED DY - a 0r.) r: ’u —-~4‘ ..

0
1TABLE V A ' TABLE VIPRESENT NON-FACULTY COMPLEMENT PROJECTED NOU- FICULTf COMPLEMENT(According to June 15, 1973 Tabulation) . FOR ACADEMIC YEAR 19 75-76

(Refleutil‘ig [l‘tiCipaLCd PLCPO'E--- -m.-. “d ‘PUV rnio::;ng}Ii»ipo G.‘WHite_‘ Black l OLher 3Total . White m, Black I Gcher!
I’LL—MTV? L F M F '1‘; F ‘ H ~~ .17---. -..._—.- _.._.

Officials & Managers 1 0 0 0 0 0 . 1 m 1*fi

Professionals 1 2 1 O 0 __9 2 _ 2.— o m..
Technicians

SUB-TOTAL

__333M NENT TATT-TIM:

Officials & Managers

_Professicnals

Technicians

_*S"“~TOTAL

TCT4L_



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Residence Life DATE Januarv 9. 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII
TABLE VIII

TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Acadefiic Year 1975-76)

See Table I , ' See Table III

Availability Full T4me l Part T‘ve - -,. ; FU11 Time Part_T‘me

Percentages No. l X } No. I % ' ' No. 1 Z

44.6 2 40.0 . 3 50.0

White Male

White Female - 51-9 - 2 FO-O . 2 33.3

20.0 . 16.7

Black Male
o . o

Black Female
0

O

Other Male
o . ' o

Other'Female

TOTAL



' 111991111113" E [Xenon PLAN . . ' .' SCHO 11171qu Student Activities *0 EPA ~FACUL'I'Y DATE .Janugzy _7., .1324. .
~

-u *o---.. u-cum 1) 13y Thomas“3.422111112151112...-...... .

TABLE V . 9 TABLE VIPRESENT LON- FACULTY COMPLEIEIvT PROJECTED I'OIT- 1'1‘. CJLTY C0111"LATENT(According to June 15,1973 Tabulation) FOR ACADEhZC YEAR 19 75-76
(Reflgctin I.rticipatcd Picroti.o\~-—-— ~-.-- 9“ N"? "199'299'__Bird.r‘:_£ia_:_;§._W1ite~‘nlack IGti____~._e__r__3_’_Eotal. ‘ Waite_! Black—jJulia,HLT...""TP.’T.‘ LLLLI:-El _?_'_- '17:; _M”F—...|_]~~'_ 1'"_:‘J-1,17'fii’

Officials & Managers 01 l O 0 0 .2;.3. ...- _... 0 ~ 11 O .0... .9... .._O .3 ._LProfessionals .... _ .._.. -.. .._..... ...__. 1...... ...__ i... _._.. .._.___.Technicians 1.... -._

.M “"1“" ‘rr';V .. u-aulfi—Rfifiu-I‘.‘*'d~.. Iv“- ~~~ on.- nv .— Out—l- - \-- _ -1 _.._
sun-TOTAL ’ -°.. id). .9. ._.9_ -2 -.0. -9. 1..--..._..__.. .9. .19 .9. 9.. -9... .9. .1...PE?Lngyc[ESL—TILL __ _ .___- _.,,_ __ __ ,-__ ..-_ ..--.... ..._..._....,.-..._ .._._ .._._ .-- -.-. -.._... 4-.....Officials & Managers_ _ .~_‘___ W“ _,HM.JJJ___~_J w_ "__‘_m_ ,"‘_“_U_JJJ____~.W_
Professicnals ._ __ _..._.. -.. _. n..- _.._.. i- -....._._...1-.V.._..._..._ ._ ....._, .._... ..... _.... .. ..,... ._. ’Technicians , ._ __ . ,-._,- __ '..

.1“...-_.._._._ i... .. 1....-. -.....___. .._..._.-_...
I

" 1 I I
SII"..'T‘1‘.'TAT, ‘ __ _ __ _‘__ ._.__..__, ..._.. WJ .. ... . __ ' J______________Tim.“ 0 1 o o o o 0 1L__ ogl o oLio o 1



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Student Activities DATE Januarv 10_ 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII -TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I . See Table III

Availability Full Timc APFXt T*"~ - 1; . _ Full Time Part_T*~ceJ T~rn1

Percentages No. I % No. I % V. ' NQ, I Z ’ F9 I;;Z:J rs

White Male 44.6 0 ‘ 0

White Female ' 51.9 1 ' 1

Black Male

Black Female I

Other ‘Male-

. Other Female 100%
TOTAL



. ‘ I . . ‘

, . AFFIRMATIVE ACTION PLAN
SCUOOL/DEBARTMEJT _§IMd£n£.Afi£airs"B£&§arch 5 EPA HJN-FACULTYCUMPLETED BY’ Thomas H. Stafford, Jr. ..

TABLE V
PRESENT NON- FACULTY COI'IPLEI'IENT

(According to June 15, 1973 Tabulation)

White 5 Black i Other 3
FHLL-"TV? . 47 F y m.fi _. 0-. .
Officials & Managers 1

Professionals

‘and “PUT_Fr65££ERU

_N
1

DATE .lanuaryfi7,w1914.-..

p a

0
.E_..L..
0‘v

Technicians

TABLE VI
PROJECTED NON-FACULTY COMPLEMEUT

FOR ACADEMIC YEAR 1975-76
(Reflecting Articipctgd,Prcnot{g§s

W1

0.—¢-.

UL. .331‘ F
0.—_ O l

-‘ “9.....-

Hmrnr“ Gr:
KgiigJ D1a£k_l_-__0clxg;." Total I...-..—o—q

‘SUP-TOTAL

.__EEQH\NENT PADT-TIME

Officials & Nanagcrs_

.Professicnals . - ~ g. -mo.‘p-_.—-—q
Technicians

5”“«TG'F‘AT.

. TCTAL_



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Student Affairs Researche DATE January\9: 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT ' PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I . See Teble III

Availabilit'y FnU_T"_v-.~.e : FuH Time Pn.rt:_T"'::" ‘.
Percentages No.12. _ .. . °' ‘ No, 17, a». Lj/‘qjg'w.

White Male 44.6 1 100.0 100. 1

White Female ' 51°9 0 0 I _ 0 0

Black Male 0

Black Female .

'Other Male

Other Female
100%TOTAL



°CHOOL/DLBAL11EJL Student Development
CUMPLET‘ED BY Thomas H. Stafforler.

AFFIRMATIVE ACTION PLAN
.‘ —

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

White-' Black [Other ‘1

. ‘

EPA NJN-FACULTY

13.1-va '. LP Mr F I111 1:“
1 0 o o o 0Officials & Managers

Professionals . 2 O O 0 .11 .11

Technicians

DATE January 7,1974-.,-_.‘--.

TABLE VI '
PROJECTED NON-FICULTi CUhLuuUuhL

FOR ACADEMIC YEAR 19 75-76
(Reflectin Articipaced Picro'3nd 1cur_ 'rn1ectcu H1ri_n~
.H§€E£._l BlackilcGcLe1l
J! F|__1~_1____:1 '

l 0 0
1

1 0 0

SUE-TOTAL

P§_T\NENT PAVT-TINE

Officials & Managers

Professionals

Technicians

$”“~TGTAL 1

TCTALOh...



AFFIRIVIATIVE ACTION PLAN

SCHOOL/DEPARTMENT ._§£ud2ni.D£¥£lnnmen£__.~

COMPLETED BYWW

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
See Table I

EPA NON-FACULTY

DATE January 10, 1974

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
. See Table III

Availability Full Time Part Ti": Ful 1 Time Part Tine ' Tarn]
Percentages No. I Z . No. l

White Male 44.6 ' 3 100.0 100.0

no; 1 z 72412322. --°/‘---| AI"

2
White Female ' 51.9 0 O 0 O ,

Black Male 2'1 I O 0

Black Female . '8

Other Male '4

. Other Female '2

TOTAL



AFFIRMATIVE ACTION PLAN 74SCUOOL/DEBARTHEJL Student Health Serfiifi _ 1 EPA NJN-FACULTY DATE E-lfifiuéiy 73 $9--.CUHPLEILU DY ThomasH.Stafford—7f. ‘ ~ '

TABLE v , . TABLE VI ’PRESENT NON-FACULTY COMPLEMEJT PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 19 75-76.
(Reflecti1g Artie:pcth P1cno-,___-_ .. "(1“ "PM“ ‘r'r1(="“‘Pu H______1'1‘1_r~ Cmh”;11te~‘ Black I Other iTctal _‘ White _’ Black Cche:!Flujt-MT1fi7 , 4‘1 . 11 -? , ‘ Fl “F;’_JL* L' :'.l':

Officials & Managers m . l O O 0 0.——~ .—' o
l l O O O.—

Professionals

Technicians

SUB-TOTAL

__§ggnxngyg;§A3T-TIM.I

Officials & Managers.

Professionals - - ~-u-_-T--~~Q“
Technicians

SV‘T -'T'1‘11"'.AT



scxxoOL/DEPARmENTW
COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female '

Male

Female .

Male

Female

AFFIRMATIVE ACTION PLANEPA NON-FACULTY

DATE January 8: 1974
Thomas H. Stafford, Jr.

TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

TABLE VII TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)See Table I See Table III

Availability
Percentages

Full Time I PQVt Tire Full TimeNo. l ‘7. 1%."? ‘z, ' ' No. lj.
90.6 2 lOQ.C 1 50.0 o 66.7
7.7 0 0 1 50.0 33.3

1.2 0

0.1
0

o.

0.4 O
0.0

“n.—
0

100%



Universit Student CenterSCHOOL/DI:mu?a:«1‘ y AllImmuvm {011'on PLAN-..___- _ Eu I'JIJ~F!CUL'IY
CUIIPLE'I'ED DY Wlijtafioraur1.-.... . x ‘

- ~—.»..~..M .

TABLE VENT I'ON-~FACULT1' COMPg to June 15,
PRES

LEMENT(Accordin
TABLE VI1973 Tabulation) PROJECTED EDIE-FI.CULTX CrhfLrHuhLFOR ACADEIZ C YEAR 19 75- 76' (Reilectir;ir‘i ipctcd Pmcro

i__.___. ._H“ M _.. ,
Vcn* 010:2Pu‘EilirhcG:

White ‘_§lnck!Ctnor_3Totaltrr,r.-'“'rr.'rr .
’Lfiite13319ch____oL-_1-.c_--!__:~w-——

-_-__-—

Professionals

Technicians

SUB-TOTAL

Officials & Managers

Professionals

Technicians



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

University Student Cefiter ‘ DATE January 9, 1974S CHOOL/DEPARTMENT
COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I .~ See Table III

Availability Full Time l 93:; T44: I _ Full Time Part T‘we 1 Tarnl
Percentages No. l 70 No. |'/. ' I " INo. W, .Jle. l.-°/L_,l_rn I'J

51.9 3 25.0 2 18.2
White Female '

8.3 9.1
Black Male

Black Female .

Other Male

. cher Female

TOTAL



APPENDIX. 8
DIVISION OF STUDENT AFFAIRS SPA PERSONNEL, BY RACE AND SEX

Female Female

2 zN Z
Officials & Managers
Professional
Technician
Sales
Clerical
Craftsman
Operations (Semifskilled)
Service workers

0 o
o o
o o
o o
o o
o o
o o
0 .0

TOTAL '



APPENDIX C

EPA—Noh—Facu1ty Avai1ability Ana1ysis



School/Department: Admissions Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in education

Experience in college admissions

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) -

OFFICIALS AND MANAGERS . PROFESSIONALS -

Number Percent Number Percent
White Male ' White Male

44.6 44-6
' White Female White Female

.51.9 51-9
Black Male _ Black Male

Black Female Black Female

Other Male Other Male

Other Female . _ Other Female

TOTAL . TOTAL

TECHNICIANS

_ Number Percent
White Male

White Female

Black Male

.Efiack Female
‘W-‘--—

Otbbr Male

Other Female
--———-u-—.--.-— .n—.-.
TOTAL



m.QC..-“~...

“v.1.

.-._..-..O..cv-

School/Department: Admissions

Individual Completing Form: Thomas H. Stafford, Jr. ' Form No. 2, page two

3. Explain hon you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American Doctorates, Ford Foundation

'1.

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
‘1969-70 Masters and Doctorates Conferred in Education were used as

a sample to determine proportions. ' -

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertainavailability information:l

Degrees conferred data not available for blacks and other minorities.

‘0



SChOOI/DCPHYCmCfltI> Career Planning and Placement Form No. 2, page one

Individual Completing Form: $1 H SI gg i In

PART II - AVAILKBLE POOL OF PROSPECTIVE EPA NON—“ACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

Masters degree in Education.

Experience in university placement and/or in career planning.

2. How many people in the United States meet the basic educational and

experiential requirements outlined in #1 above by functional category?
(Complete charts below) .

OFFICIALS AND MANAGERS PROFESSIONALS .

Number Percent Number Percent

White Male White Male
44.6 _ 44.6

White Female ' White Female “
5.1.9 '

Black Male ~ Black Male
51.9

Black Female Black Female

Other Male ' . Other {ale

Other Female . Other Female

TOTAL . TOTAL

TECHNICIANS

Number Percent
White Male \

white Female

Black Male

Black .

"Ether
---—.-——-—-- oo-
TnTAL



School/Department: Career Planning and Placement

Individual Completing Form: Thomas H° Stafford, Jr. ’ Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969—70
‘ Survey of Black American Doctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates in Education were used as a
sample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available_for blacks and other minorities.



School/Department: Counseling Department — Student Affairs Form No. 2, page one

' Individual completing Form: Thomas H- Stafford, Jr-

PART lI - AVAILABLE POOL OF PROSPECTIVE EPA NON-“ACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree or higher in Counseling and Guidance

EXperience as college counselor

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) ~

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
- _ White Male

48.4~ ~ 48u4
White Female White Female

.48-1 r 48.1’
Black Male Black Male

White Male

Black Female Black Female

Other Male Other Male

Other Female . ' Other Female

TOTAL TOTAL

TECHNICIANS

Number Percent
White Male

White Female

Black Male

Black Female

Tfifi’cmff'm"

Other Female
—-- -m.—~~ ......_ -......—.
lOTAL



School/Department: Counseline Department - Student Affairs
Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969—70

Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
1969-70 Masters and Doctorates conferred in Counseling and

Guidance were used as sample to determine proportions.
Assumed that one percent of doctorates conferred to blacks
Assumed that three percent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you-have used:
Moderately accurate

d. Indicate particular problems encountered in trying to ascertainavailability informationzl . '

Degrees conferred data not available for blacks and other minorities.



School/Department: _ Finanpja] Aid ‘ Form No. 2, page one
Individual Completing Form: Thoggs H. Staffflrd; Jr
PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL
1. Outline below the basic educational and experiential requirements forappointment to your EPA non-faculty positions by functional category.

Masters degree in education.
Experience in university financial aid.

2. How many people in the United States meet the basic educational andexperiential requirements outlined in #1 above by functional category?(Complete charts below) -
OFFICIALS AND KANAGEPS PROFESSIONALS .

Number Percent Number Percentunite Male White Male
44L6 . 44.5White Female White Female *.51.? ' 51.9Black Male . Black Male -' 2.1

Black Female Black Female
Other Male . . Other Male
Other Female . Other Female
ToTl‘yL ’ 9° T0TAL

TECHNICIANS

Number
White Male

white Female

Black Male

black Female
v~——-u—.oc—.----Other Male

Other Female

'1 (,Tlu.
....._...._..._.___--.... _...-.J .



School/Department: Financial Aid

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American Doctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:
1969-70 Masters and Doctorates Conferred in Education were used as

sample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and'other minorities



School/Department: Music Department — Student Affairs Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr-

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

At least a Master's degree in music

Successful previous teaching experience in music.

2. How many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) -

OFFICIALS AND MANAGERS ' PROFESSIONALS -

Number Percent Number Percent
White Male White Male 3

53.4 . . 53.4
White Female White Female

93.2 '
Black Male Black Male

43.2

Black Female Blackaemale

Other Male ' Other Male

Other Female . Other Female

TOTAL . - TOTAL

TECHNICIANS

Number Percent
White Male

White Female

_Black Male

Black Female
o—--‘

Other Mate"

Other Tent-:1 10
—-.¢-_--—”A —_——_ .0 M--.
IOTAL



School/Department: Music Department - Student Affairs

» . Individual Completing Form: Thomas 11- Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

> Digest of Educational Status, Degrees Conferred 1969—70
Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures On a,
representative sample, please explain below:

1969—70 Masters and Doctorates Conferred in Music Education and
Music Fine Arts were used as sample-to determine prOportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and other minorities,



School/Department:

Individual Completing Form:

PART II - AVAILABLE POOL 0?

Registration and Records

Thomas H. Stafford, Jr.

PROSPECTIVE EPA NON-FACULTY PERSONNEL

Form No. 2, page one

'1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in Education
EXperience in university registration and records

2, How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?.
(Complete charts below)

OFFICIALS AND MANAGERS

Number Percent

PROFESSIONALS -

Number Percent
White Male

44.6
White Male

4fi.6
White Female

51.9
White Female

51.9
Black Male Black Male

Black Female Black] Female

‘5thcr Male Other: Male

Other Female Other' Female

TOTAL TOTAL

TECHNICIANS

Nunfi)cr Percent
White Male

White Female

UlflCk Male

TOTAL

Black

Tffifm- 2-34-11?"

Female

——.———_o -- —.—--.--- -—
Uthur Female
----_——_-——.--...—— ~.. ”g.-.



School/Department: Registration & Records

.. Individual Completing pom; Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969—70
Survey of Black American Doctorates,.Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

1969—70 Masters and Doctorates Conferred in Education were used as
sample to determine proportions.

Assumed that one percent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate..

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and other minorities.



School/Department: ' Religious Affairs Form No. 2, page one
IndiVidual Completing Form: Thomas H. Stafford, Jr.

PART II ~ AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSON"EL
1. Outline below the basic educational and experiential requirements forappointment to your EPA non-faculty positions by functional category.

Bachelor of Divinity or equivalent degree

Experience in supervision of college chaplains.

C
2. How many people in the United States meet the basic educational andexperiential requirements outlined in #1 above by functional category?(Complete charts below) ..

OFFICIALS AND MANAGERS PROFESSIONALS ,

Number Percent Number PercentWhite Male White Male
96L5.

White Female . White Female

Black Male . Black Male

Black Female Black Female

Other Male Other Male

Other Female . Other Female
TOTAL . 1 TOTAL

TECHNICIANS

Number Percent
White {ale

white Female

Black Male

Black Female

-OEEEr Male

Other Female

lnTu..



School/Department: ‘ Religious Affairs

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2’ page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969—70
Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:

1969-70 First-professional degrees in Theology were used as sampleto determine proportions. -
Assumed that one percent of such degrees were conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately Accurate

d. Indicate particular problems encountered in trying to ascertainavailability information:
Degrees conferred data not available for blacks or other minorities.



School/Department:

Individual Completing Form:

PART II - AVAILKBLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSON“EL

1.

Masters or Doctorate in Educationt
EXperience in supervision of residence hall facilities.

2.
experiential
(Complete charts below)

OFFICIALS AND

Outline below the basic educational and experiential requirements forappointment to your EPA non-faculty positions by functional category.

How many peOple in the United States meet the basic educational and

Residence Facilities Form No.-2, page one
Stafford, Jr.Thomas H.

requirements outlined in #1 above by functional category?

MANAGERS PROFESSIONALS -

Number Percent Number PercentWhite Male White Male44. 6. =44 . 6
White Female .White Female51.9 51.9
Black Male Black Male

Black Female Black Female

Other Male Other Male

Other Female Othcr_Female

1‘01}le TOTAL-

TECHNICIANS

Number
White Male

white Female

Black Male

Black Female

.5Eher Mafgm

Other Female

. —-v-J

TOTAL



.g....I..-

...O-g—a.0§Q~u0—."-

School/Department: Residence Facilities

Individual Completing Form: Thomas H. Stafford. Jr. " Form No. 2,'page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969—70
Survey of Black American Doctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below: '

1969-70 Masters and Doctorates Conferred in Education were used assample to determine proportions. ' -
Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c.' Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate;

§”

d. Indicate particular problems encountered in trying to ascertainavailability information:

Degrees conferred data not available for blacks or other minorities.



school/Department: . .Residence Life ' Form No. 2, page one
IndiVidual Completing Form: Thomas H. Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON‘FACULTY PERSON“EL
1. Outline below the basic educational and experiential requirements forappointment to your EP-X non—faculty positions by functional category.

Masters degree in Education

EXperience in Residence Hall Administration

2. How many people in the United States meet the basic educational andexperiential requii :ements outlined in #1 above by functional category?
(Complete charts below) .

OFFICIALS AND MANAGERS PROFESSIONALS -

Number Percent Number PercentWhite Male White Male
44.6 , 44.6

White Female White Female m51.9 ' 51.9
Black Male ‘ Black Male -' 2.1 2.1
Black Female 8 Black Female 8
Other Male 4 ' Other Male J 4
Other Female . 2 ’ Other Female - 2
TOTAL . .1002 TOTAL 100%

TECHNICIANS

Number Percent
Khite Male

White Female

Black Male

Black Female

'filfihr Male
.. o—-.—~. —o-.- -——o-'Othur Female

1(TI... mar?



School/Department: Residence Life

.Individual Completing Form: Thomas H. Staffordl Jr. ' Form No. 2, page two~‘—~.—- U
. .

_.aw..-an...” 3.‘ Explain how you arrived at the figures in the charts on page one.
9 - . a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969—70
Survey of Black American Doctorates,'Ford Foundation

.a..m...-.N—......
O

O
b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figureson arepresentative sample, please explain below:

-..-o--1.

1969— 70 Masters and Doctorates Conferred in Education were usedas a sample to determine proportions.
, Assumed that one per cent of doctorates conferred to blacks.“ . Assumed that three per cent'of masters conferred to blacks.

c. Evaluate the accuracv and/or completeness of the data youhave used:

Moderately accurate. . w.
0)

d. Indicate particular problems encountered in trying to ascertainavailability information:

Degrees conferred data not available for blacks and other minorities.



School/Department: rStudent Activifipq Form No. 2, page one

Individual Completing Form: Thomas H' Stafford, Jr.

PART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters Degree in Education

Experience with college student activities and organizations.

2. How many people in the United States meet the basic educational and‘
experiential requirements outlined in #1 above by functional category?
(Complete charts below) . -

OFFICIALS AND MANAGERS PROFESSIONALS ~

Number Percent - Number Percent
White Male White Male

‘ 44.6 44.6
White Female White Female

51.9 51.9
Black Male _ Black Male

Black Female Black Female

Other Male Other Male

Other Female . Other Female

TOTAL " TOTAL

TECHNICIANS

Number Percent
White Male

White Female

Black Male

black Female
m —_.-..—._-—
Other Male

Other Ikmiflx~
“._——..‘..A o-‘o- .—..—.-.
TOTAL
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School/Departmenti Student Activities

Individual Completing Form: Thomas H. StafforngJr. - Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

-Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:
‘1969-70 Masters and Doctorates Conferred in Education wereused as a sample to determine proportions.
Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertainavailability information:l '

Degrees conferred data not available for blacks and other minorities.



School/Department: Student Affairs Research Form No. 2, page one

Individual Completing Form: Thomas H- Stafford, Jr-

PART II - AVAILKBLE POOL OF PROSPECTIVE EPA NON-“ACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters or Doctorate in Education
EXperience as researcher in higher education.

fi
2. How many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) .

OFFICIALS AND MANAGERS PROFESSIONALS -

Number Percent Number Percent
White Male . White Male

44.6 44-6
White Female - White Female

51.9 '
Black Male Black Male

51.9

Black Female Black Female

Other Male ' Other Male

Other Female . Other Female

LITOTAL TOTAL

TECHNICIANS

Number Percent
White Male

white Female

Black Male

Black Female
-—-.--~ —.—-_-u_..- ——.— o—
Other Halo

Other Female
—- _———.- -- ......_.. nun-o.--
lOThL

.--.—~———~————.~.- —.... m- .



SChool/DCpartment: Student Affairs Research
.. Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969—70
. Survey of Black American Doctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were used as
sample to determine proportions. -

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks or other minorities.



School/Department: Student Deve10pment 'Form No. 2, page one

Individual Completing Form: Thomas H- Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

Masters degree in Education

EXperienee with college student organizations.

a

2. How many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) ’ -

OFFICIALS AND MANAGERS PROFESSIONALS .

Number Percent Number Percent
White Male White Male

44.6 _ 44.6
White Female White Female

.51.9 ' 51-9
Black Male - Black Male

Black Female Black Female

"other Male ' Other {ale

Other Female . Other Female

TOTAL . TOTAL

TECHNICIANS

“ Number Percent
White Male

White Female

Black Male

black Female
H-_--..__--- —.. --

'Other Male

“(TE-ht“ 1’ Fens! If:
_--—.-——.— --. .-.—-._— -o-.——~--.
TOTAL
.‘wm‘mo~o- .—--- . ..



School/Department: Student DeVelopment

Individual Completing F0 Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969—70-
Survey of Black American Doctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:

1969-70 Masters and Doctorates in Education were used as a sample
to determine proportions.

Assumed one per'cent of doctorates conferred to blacks.
Assumed three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate.
#3

d. Indicate particular problems encountered in trying to ascertainavailability 5.nformation: ‘

Degrees conferred data not available for blacks-and other minorities.



School/Department: Student Health Services Form No. 2, page one

Individual Completing Form: Thomas H- Stafford, Jr-

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL .

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

M. D.
EXperience as practicing physician

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) -

-0FFICIALS AND MANAGERS PROFESSIONALS

Percent Number Percent

90.6
Number

White Male White Male _
90.6312,252 312,252

White Female White Female
26,490 . 7.7 26,490 7.7

Black Male Black Male4,266 1.2 4,266 1.2
31 k r . 1 .

490 0.1 ac ena c 490 0.1
Other Male

Black Female

Other Male 1,271 0.4 1,271 0.4
Other FemaleOther Female . 54 54

TOT;\IJ 344,823 TOTAL 344,823

TECHNICIANS

White Male
Number Percent

white Female

Black Male

Black Female
—-——-.—- mac—nu-
Other Male
v—-- o-
Other Female

'1 (‘Tl‘ut
-- -—--.---— v00 o-.--



School/Department; Student Health Services

, Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Profile of Medical Practice American Bar Association
~ Center for Health Services Research Section of Individual Rights and
American Medical Association Responsibilities
1972 Edition, p. 104 Survey of Black Law School Enrollmend

b: Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

Data taken from documents outlined in (a) above

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availability information:

Data sources did not include "other minorities" whichzhad to be estimated.

Available data was for different years.



School/Department: University Student Center Form No. 2, page Bhe_i . \
IndiVidual Completing Form: Thomas H. Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in education

\ Experience in university union programs

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional_category?
(Complete charts below) -

OFFICIALS AND MANAGERS PROFESSIONALS -

Number Percent Number Percent
White Male - White Male

44.6 . 44.6
White Female White Female

-51.9
Black Male ‘ Black Male

51.9

Black Female Black Female
“o
Other Male Other Male

Other Female . Other Female

TOTAL . TOTAL

TECHNICIANS

. Number Percent
White Male

White Female

Black Male
--
black Female

n-.— -—
TEEEr Male

~--n—--o--—-——- .-..'1 n l I“.
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School/Department: chiversi y Student Center
Individual Completing Form: Thomas H. Stafford; Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational StatiStics, Degrees Conferred 1969-70
'Survey of Black American Doctorates, Ford Foundation.

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
1969-70 Masters and Doctorates Conferred in Education were used assample to determine preportions '
Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertainavailability information:

Degrees conferred data not available for blacks and other minorities.



Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service workers

TOTAL

APPENDIX D l
OCCUPATIONS 0F WAKE COUNTY LABOR FORCE* BY SEX AND ETHNIC CLASSIFICATIONS. 1972+

WHITE BLACK OTHER MINORITIES

MALE FEMALE MALE FEMALE MALE FEMALE

N Z N Z N Z N ‘ Z N Z N Z TOTAL

10,188 81.3 1,748 14.0 407 3.2 133 1.1 31 0.2‘ 18 0.1 12,525
5,947 44.9 5,749 43.4 453 3.4 1,016 7.7 56 0.4 33 0.2 13,254
9,186 76.3 2,201 18.3 ' 301 2.5 246 2.0 87 0.7 12 0.1 12,033
6,922 66.0 3,126 29.8' 168 1.6 273 2.6 6 0.1 0 10,495
5,541 20.3 19,379 71.1 887 3.3 1,357 5.0 27 0.1 48 0.2 27,239

10,396 78.0 663 5.0 2,087 15.6 178 1.3 12 0.1 0 13,336
6,397 43.7 3,493 23.9 2,775 19.0 1,883 12.9 64 0.4 10 0.1. 14,622
1,954 43.2 260 5.7 2,067 45.7 183 4.0 60 1.3 0 4,524
5,489 27.2 4,722 23.4 3,548 17.6 6,357 31.5 57 0.3 23 0.1 20,196

62,020 48.4 41,341 32.2 12,693 9.9 11,626 9.1 400 0.3 144 0.1 128,224

*Figures include persons employed in 1972 and persons with experience but unemployed.
fNumbers are based on 1972 figures, percentages are based on 1970 census data.



APPENDIX E
IPROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR l973v74

White Black Other

Male Female Male Female Male Female

TOTAL N 2 N z N Z N z N Z N Z
Officials 8 Managers 2 2 100.0 0 v 0 v 0 .v 0 e 0 -
Professional 10 0 - 9 90.0 0 e 1 10.0 0 — 0 -
Technician 6 2 33.3 4 66.7 0 v 0 e 0 — 0 ¢
Sales 2 66.7 0 - 0 - 1 33.3 0 - 0 —
Clerical 60 2 33.3 51 85.0 0 - 7 11.7 0 v 0 r
Craftsman 4 66.7 0 V - 2 33.3 0 v 0 v 0 —
Operations 0 — 4 100.0 0 - O - 0 - 0 -

6 13.0 10 21.7 12 26.1 18 39.1 0 v 0 —Service Workers 46

10.2 27 19.7 0 — O —I-‘aTOTAL 137 18 13.1 78 56.9



APPENDIX E

PROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR 1974-75

Female Female

Z Z Z
Officials & Managers
Professional
‘Technician
Sales
Clerical
Craftsman

N
0 0
0 2
0 0
0 l
O 8
2 0
0 0Operations

c>c>c:C)c>c:c>c: C)c:c:c:c:c>c:c:Service Workers HN H on

TOTAL g... b N \O



APPENDIX E ‘
PROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR 1975-76

White Black Other3 3
Male Female Male Female Male . Female

TOTAL N z N X N Z N Z N Z N Z
Officials & Managers 2 2 100.0 0 - 0 — 0 - 0 - 0 -Professional 10 0 f 7 70.0 0 - 3 30.0 0 - 0 -Technician 2 33.3 4 66.7 0 - 0 - 0 - O -Sales 2 66.7 0 — 0 — 1 33.3 0 - 0 -Clerical so 2 33.3 49 81.7 o , - 9 15.0 o - o -Craftsman 4 66.7 0 - 2 33.3 0 - 0 - 0 -Operations 0 ~ 4 100.0 0 - 0 - 0 - 0 -Service Workers 46 6 13.0 10 21.7 12 26.1 18 39.1 0 - 0 -

137 18 13.1 74 54.0 14 10.2 31 22.6 0 - 0 -TOTAL
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PREFACE

The Affirmative Action Plan for the D. H. Hill Library is in three parts.

Part one is the original Affirmative Action Plan that was prepared March 9, 1973.

It continues to be a valid statement of the historical record and the Commitment and

goals for the D. H. Hill Library. Some of the statistical information is not current,

but it is included as a part of the record of that time.

Part two of the report, Supplement I, contains revised availability figures and

updated information on employment projections for the next three years in both SPA

and EPA non-faculty categories.

Part three of the report, Supplement 11, contains information specifically

requested in Revised Order No. 4 prepared by the Secretary of Labor (Title‘4l CFR

Part 60-2 Affirmative Action Programs.) that is not contained in the basic document

that was prepared in March of 1973.

These three parts taken together provide the Affirmative Action Plan for the

D. H. Hill Library.



AFFIRMATIVE ACTION PLAN
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THE D. H. HILL LIBRARY

NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

March 9, 1973
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I. THE HISTORICAL RECORD

ginority Grougg

In the late 1950's and early 1960's the D. n. Hill Library began to employ
blacks for the first time. Although the first steps could only be described as
tentative, they were significant because they resulted not from outside pressure,
but from the Library administration's belief that blacks should be hired. The
first black student assistant was employed around 1960. Mr. Edward Walker was
the first full-time black hired by the Library. He was hired as a Clcrk I and
became the Library's first Mail Clerk in 1962, but he has been upgraded several
times and now holds the position of Stack Supervisor which is classified Library
Assistant II, the highest SPA level in the Library. Mrs. Doretha Blalock joined
the staff in 1964 as a Typist II. She was the first black to be hired by the
Library above the clerk classification and was possibly the first black to hold
a clerical position on campus. Mrs. Blalock was later promoted to Library
Assistant II. A third black, Mrs. Verna L. Lee, accepted a full-time Typist 11
position with the Library in September 1965. A listing of other blacks who have
served in para-professional and clerical positions is shown in Appendix A. Al-
though the list is not long, it does indicate an early and lasting commitment to
increasing the black presence on the Library staff. ‘

The only black professional librarian to serve on the staff was Mr. William V.
Frazier, a Reference Librarian from July of 1970 until December of 1971. He left
to accept a position as Head of Reference in the Wake County system at a substantial
increase in salary.

Student assistants are vital to the operation of an academic library. They
perform a variety of tasks such as shelving books, typing orders and filing catalog
cards. Since the early 1960's sixteen black students have served as student assis-
tants. '

In 1969 the Library participated in the New Careers Program and had six
trainees, all black women, working in the library for various periods of time.
Unfortunately, the project was not a success in that none of the trainees com-
pleted the program. But the Library staff made a sincere effort to give the
participants good training and to furnish them with a congenial working environ~
meat. '

Essa
Traditionally the library profession has attracted a greater number of women

than men. Only in the last twenty to twenty-five years have a large number of men
chosen librarianship as a career. In 1962 there were three male professionals on
the staff of the D. H. Hill Library. At present there are 9 males and 15 female
professional librarians with academic status. 0f the nine male professionals, all
but one are department heads or assistant directors. Eight of the fifteen female
professionals are department heads. Thus, even though a higher percentage of the
male professionals hold administrative positions, the numbers of male and female
professionals occupying administrative positions remain almost equal.



At the clerical and pars-professional levels, most of the positions have been
filled by women, and only rarely by men. Men have not been consciously excluded
from the recruiting process, but salaries at the SPA level have not attracted a
large number of qualified men who usually have the major responsibility for sup-
porting families.

II. THE SITUATION NOW

Minority Groups

At the para-professional and clerical levels there are presently 11 1/2
blacks out of a total of 73 full-time equivalent SPA employees.

The following table gives the breakdown by position classification:

Caucasian Caucasian Black Black Other Other
Male Female Male Female Male Female TOTAL

Clerk I O _ 0 1 0 0 0 l

Typist I 0 2 0 2 0 1(Iadian) 5

Intermediate Clerk 1 2 0 0 O O 3

Mail Clerk 0 O 0 1 O O l

Steno II 0 O 0 1 O 0 1

Typist II 0 4 O 0 l 0 0 a

Library Asst. I 1 13 1/2 0 3 1/2 1(Syrisn) 0 21

Typist III 0 3 0 0 0 0 3

Clerk III 0 1 0 O O 0 1

Library Asst. II 0 29 l 2 0' 0 32

Clerk IV 0 1 0 0 J O 0 1

TOTAL 2 57 1/2 2 9 1/2 1 l 73

This indicates that the Library has been successful in employing blacks at the
SPA level. 0f the FTE employees, 11 1/2, or 16%, are blacks. An Employment Secu- .
rity Commission report of January 22, 1973 shows a total work force in Wake County
of 118,17Qr 22,660,0r 19% of this total, are black. This indicates that the library
is only 3Z’below the 19%.



. \" A breakdown by division and departmunt showing the location of minorityemployees follows:

NUMBER OF BUCKS. ' . .' '. WHO HAVE BEEN INNUMBER OF SPA POSITIONS NUMBER OF BLACKS THOSE POSITIONSBY LOCATION IN SPA POSITIONS _ IN PAST
;\QI_~LI_NISTRATIVE OFFICES '3 Full Time 0 ' 0
DIVISION OF GENERAL SERVICES

Circulation
13 Full time; 5 part time 5 Full time; 0 PT 12 (5 Full time;

7 Student Asst.)
Photocopy

4 Full time 0 1Reserve ’
1 Full time; 5 Part time 1 Part time; 0 FT 0

Mail Room '2 Full time 2 l Full time
DIVISION OF REFERENCE SERVICES

Reference ~2 Full time 0 0
Documents

3 Full time 0 1 Student Asst.. Interlibrary Center ‘2 Full time 0 0Technical Information Center _1 Full time 0 0
DIVISION OF COLLECTION DEVELOPMENT AND ORGANIZATION1 Full time 1 ' 0Acquisitions

11 Full time; 2 Part time 2 Full time 8 (3 Full time;
5 Student Asst.)Cataloging

8 Full time 2 Full time 1 Student Asst.Marking
2 Full time 0 0Serials
6 Full time 0 3 ( 1 Full time;

2 Student Asst.).Periodical Service Center
4 Full time 0 0Design
1 Full time; 2 Part time 0 OTextiles -
l Full time 0 0Forest Resources
2 Full time 0 O



At the academic level there are no blacks on the staff at this time.

Women

A breakdown by department, position, and sex is given in the following table:

POSITION
SEX

ADMINISTRATION

1 Director (EPA)
1 Systems Librarian (EPA)
2 Typist III (SPA)
1 Library Assistant II (SPA)

DIVISION OF GENERAL SERVICES

1 Assistant Director (EPA)
1 General Service Librarian (EPA)

Circulation

2 Library Assistant II. (SPA)

9 Library Assistant I (SPA)

5 Part-time Library Assistant I (SPA)
2 Part-time Intermediate Clerk (SPA)

Photocopy

1 Typist III (SPA)
l Typist II (SPA)
1 Intermediate Clerk (SPA)
1 Clark I (SPA)

W22
1 Mail Clerk (SEA)
1 Clerk I (SBA)

Reserve Room

1 Library Assistant II (SPA)
5 Library Assistant 1 (Part-time)

DIVISION OF REFERENCE SERVICE

1 Assistant Director (EPA)

Reference

1 Espartment Head (EPA)



PQSITION

2 Reference Librarians (EPA)
1 Reference Librarian (EPA)
1 Library Assistant II (SPA)
1 Typist I (SPA)

Documents

1 Department Head (EPA)
l Librarian (EPA)
1 Library Assistant II (SPA)
2 Library Assistant I (SPA)

Interlibrary Center

1 Department Head (EPA)
2 Library Assistant II (SPA)

Technical Information Center

1 Department Head (EPA)
1 Library Assistant II (SPA)

DIVISION OF COLLECTION DEVELOPMENT AND ORGANIZATION

1 Assistant Director (EPA)
1 Steno 11 (SPA)

Acguisitions

Department Head (EPA)
Library Assistants II (SPA)
Part-time Library Assistant II (SPA)
Clerk III (SPA)
Typist II (SPA)
Typist I (SPA)

Chief Bibliographer

1 (EPA)

l rkin,0—."
1 Library Assistant II (SPA)
1 Library Assistant I (SPA)

Cataloging

1 Department Head (EPA)
4 Catalogers (EPA)
5 Library Assistant II (SPA)
3 Typist I (SPA)

Female
Female
Female
1 Male
1 Female

Female
Female

Female
Female

Female
Female
Female
Female



295 IT 1991

SerialsO.-

1 Department Head (EPA)
A Library Assistants II (SPA)
2 Library Assistants I (SPA)

Periodical Service Center

1 Clerk IV (SPA) Female
1 Library Assistant II (SPA) Female
2 'Library Assistant I (SPA) Female

Design ,
\

1 Department Head (EPA) Female
1 Library Assistant III (SPA) Female
2 Part-time Library Assistant II (SPA) Female

gextiles

1 Department Head (EPA)
1 Library Assistant 11 (SPA)

Forest Resources Librerg_

1 Library Assistant II (SPA)
1 Typist II (SPA)

III. AVAILABILITY OF MINORITY GROUPS AND WOMEN
FOR LIBRARY POSITIONS

A considerable amount of research has been done to determine the availability
of women and members of minority groups for library positions at both para-profes-
sional and professional levels.

Hgflzficademie Positions

liuezilLee‘LlS

Non-academic library personnel are generally recruited from among the work
force of Wake County, including graduates of local colleges and wives of faculty
members and students. A letter from the Employment Security Commission dated
January 22, 1973 (attached as Appendix D) provides information on the number of
blacks and other minority groups in the Wake County work force. The 22,660 blacks
in the Wake County work frree as of January 22, 1973 represents 19% of the total
work force. 'There is an ample supply of blacks in the area with qualifications



7

.nceded for SPA positions which require generally high school graduation, ornin some
cases, one or more years of college.

Women

Likewise, there is an ample supply of women in the Wake County work force
(49,150 out of 118,170) for SPA positions. The Library has no problems in recruiting
women for non-academic positions.

Academic Positions

Minority Groups

The difficulties in finding and recruiting members of minority groups for
professional library positions center around the shortage of black and other
minority group library school graduates, not only in North Carolina but nationally.
One writer concludes that minorities represent only a "Trickle" of library school
graduates. As a result, there is a severe national shortage of minority librarians.
The two key reasons for this shortage are as follows: ”First, comparatively few
minority group students are enrolled in colleges and universities; second, highly
otivated blacks and Latin Americans head first for law, medicine, college teaching,
r business--rather than to a profession which has status problems ot its own.

"(quoted from "Minority L.S. Grads Still a Trickle;" Librarngournal, February 15,
1970, p. 616).

'The October 1972 issue of Library Journal provides the following report: "A
survey recently completed by AlA's Library Education Division and the Office for
Recruitment reveals a limited increase in minority representation in 36 accredited
library education programs throughout the U. S. For example, 310 black students
were reported as enrolled in the Spring of 1972 compared to 156 in 1969. Mexican-
American enrollment rose from 9 to l7...the number of Puerto Rican students dropped
from 9 to 1."

0n the state level, libxwzry Science programs have produced few black libra-
rians. The Admissions Office at UNC at Chapel Hill, which has the only ALA accredited
library science program in the state, reports that since 1931 (the date of establish-
ment) approximately 12 blacks have graduated from the library school. In the Class
of 1972 there was only one black, and in the Class of 1973, none. Out of 123 gradu-
ates in the Library Education program at UNC - Greensboro since 1964, eight have been
black. The UNC-G library science program is designed for school librarians and not for
college and university libraries.

The library school at North Carolina Central University in Durham which is
not an ALA accredited library school, but is a predominantly black institution, .
has graduated 96 black librarians since 1965’ averaging about: 12 per year.

, The statistics cited bear out the shortage of librarians on the national as
.ell as the state level, which explains to some extent why so few applications are



received from black librarians even after our best efforts at recruitment. This is
explained further by the fact that a large group of the few black librarians who do
receive M.L.S. degrees from library schools are trained for work in secondary and
elementary schools rather than in college and university libraries.

‘ I
O

Mes.

Traditionally librarianship has attracted a substantially greater number of
women than men. Appendix C contains tables showing the number of men and women
receiving Library Science Degrees in the U. S. and in North Carolina. Taking 196"-
?O as a typical year, about 5/6 of those receiving Library Science Degrees in the
U. S. and in North Carolina are women. During this year, 5,436 women received
Master's Degrees in Library Science, of whom 124 were from Library schools in North
Carolina.

The Library recruits professional librarians nationally, not from just library
science schools in North Carolina. There is no problem in recruiting caucasian
women and the library has traditionally hired a greater number of women librarians
than men. The difficulties arise in finding and recruiting black professional ‘
candidates of either sex.

’ Iv. THE comrmn'r AND GOALS

The employment policy of the D. H. Hill Library is nondiscriminatory.
Appointments, promotions and conditions of employment are and will be made without
regard to race, color, sex or national origin. The Director has had, and continues
to have, a strong commitment to increasing the black presence on the staff, and he
has communicated this commitment to assistant directors and department heads who
recruit and employ new staff. Likewise, the Director, assistant directors, and the
department heads are commited to utilizing women at all levels and in all areas of
the library. ‘

Goals for Minority Grggps

(1) A major goal of the D. H. Hill Library is to increase the
number and percentage of blacks and members of other minority
groups on the staff through concerted efforts to identify and
recruit qualified candidates at all SPA and EPA levels. It is
the aim of the Library to increase the percentage of black SPA
employees from the present 16% to as high a level as possible.
There are no upper limits on the percentage or number of blacks
that we hepe to have on the staff. however, we hope that with-
in the next six months we might be able to recruit enough qua-
lified blacks so that the percentage of SPA blacks onthe library
staff is at least equal to the percentage of blacks in the Wake
County work force which is now 19%. We are very near this goal
at the present time.



The Library will continue its policy of providing all
employees, regardless of race, the opportunity for
upward mobility within the constraints imposed by po-
sition classification requirements.

The problems of finding and recruiting blacks for
professional positions is extremely difficult
because of the factors previously cited. In Spite
of the most concerted efforts at recruitment of
black professionals, few applications from blacks
are received. A major goal of the library'is to
increase even further its efforts in recruitment
of qualified black professional candidates. If the
academic staff continues at its present level of 24,
the goal will be to have one to two blacks in pro-
fessional positions within the next six months.

As in the case of SPA employees, future black EPA
staff members will be provided opportunities for
promotion commensurate with their qualifications
and abilities.

Goals for Women

Numerically, women are in the majority on the library
staff. The library will continue to recruit women for
positions from the highest administrative levels down
through the system. It may very well devevclop that
some of the positions usually filled by women, capacial-
ly on the SPA level, will be filled by men and this in

,itself may tend to upgrade salary levels for both men
and women. ' .

In the past, the Library has provided women with
challenging career opportunities and it has and will
continue to afford them the opportunity to move into
supervisory and administrative positions.

V. PROPOSED ACTION TO IMPLEMENT
COMMITMENT AND REALIZE GOALS

Minority Groups

Non Academic

Para-professional and clerical staff are recruited from Wake County. It has.
been our experience that an adequate pool of qualified personnel, black and white,
is available. .

Department heads are responsible for recruiting, interviewing, and employing
the para-professional and clerical personnel for their respective departments. In
order to comply with and implement the aforementioned commitment and goals of the
library, the following practices will be instituted:



(1)

(2)

(3)

- <4)
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A letter will be sent to the Personnel Office and all
appropriate employment agencies stating that library
department heads desire to interview qualified appli-
cants regardless of race, religion, sex, or nationality.
We want it known by all those reaponsible for making
referrals that the library is anxious to interview and
hire minorities.

As long as the PerSOnnel Department can refer qualified
black applicants, no position will be filled by a depart-
ment head until both qualified black and white applicants
have been interviewed. Department heads will maintain
records to show that blacks have been interviewed and
considered for position vacancies. Our intention is to
make sure that department heads do not overlook blacks
in the recruiting and interviewing process.

It is only natural that many positions are filled through
the "grape vine"-- i.e., some staff member in a depart-
ment tells a friend about a position vacancy. This has
been an effective though informal recruiting device for
the library as well as for other departments on campus
and an impossible one to control. Until blacks become
a more substantial part of the ”grape vine," however,
it tends to exclude blacks. Therefore, it should be
used by department heads in conjunction with other re-
cruiting devices to assure blacks equal opportunities
in interviewing and consideration for vacancies.

Applicants for para-professional and clerical positions
frequently have higher qualifications for vacant posi-
tions than required by position classifications. This
is due in part to the large number of student wives who
find the library a convenient and desirable place to
work. A student wife who is a college graduate is some-
times willing and even anxious to work for two or three
years in a library position that is classified and de-
scribed as "minimum qualification, high school graduate."
As an employer interested in hiring-the best staff pos-
sible, this situation has proved advantageous for the
library. But, as David H. Resenbloom points out in a
recent art-icie in P316229:l../.\.<le_ir:iei_.~.ef.12eaez.l_Paws.
Personnel Review, the principle that !.he "best quali.fiel"
should a!.ways be appointed and promoted over all. othe.rs
becomes discriminatory in a society in wfxich there has been
widespread inequality of opportunity to become the "best
qualified." To avoi.d this kind of disc3:imination, it may
be necessary to hi.re, at least some of the time, those
who meet minimum qualif5.cations for the posi‘ion rather
than the "best qualified" who are frequently over qualified.



(5) Blacks as well as whites on the staff are given the
opportunity to upgrade themselves by applying for higher
level job openings in the library. At least three blacks
who are presently on the staff have been promoted to
higher job classifications. This practice will be con-
tinued.

Academic

Finding black professional librarians is far more difficult than finding black
para-professionals. All predominately white institutions are now seeking black
professional librarians. This sudden demand in an extremely scarce market makes
our goal of hiring at least two black professionals a difficult one to meet. However,
the effort will be made and the following procedures will be followed:

(1) Professional job vacancies are being listed with library
schools including Atlanta University, the only predominantly
black AlA accredited library school in the country. They
have also been listed with non-ALA accredited predominantly
black library schools.

Positions will also be advertised in newspapers with nation-
wide distribution having primarily Black readership (e.g.
the Daily Challenge and the qurier) and in newspapers with
readership of other minority groups.

Descriptions of position vacancies will be sent to the
libraries of major black institutions_in the country with
the request that they be posted or circulated to the staff.

The Director has arranged with the Dean of the School of
Library Science at North Carolina Central University for
visits to the campus for interviews with students.

The Director has extended an invitation to the Dean of the
School of Library Science at North Carolina Central to
bring classes to our campus to tour the Library. The in-
vitation has been accepted and such tours should interest
students in the D. H. Hill Library as a possible place of
employment.

The Librarians at Shaw and St. Augustine have been notified
of the Library's recruiting program and asked to refer to us
any extra black applicants they might interview.

Black professionals will be actively recruited at professional
library meetings.

It has been previously mentioned that student assistants working
part-time are vital to the operation of the library. Black
students have served the D. H. Hill Library in the capacity
since the 1960's. Special efforts will be made to recruit
black student assistants since student assistants frequently



become interested in librarianship as a profession. This con-
tinues to be one of the best ways of attracting students to the
profession, and we hope to encourage some black students to go
to library school and thereby increase the number of black pro-
fessional librarians in the market.

Position descriptions of vacant positions that are circulated to
schools and colleges and that are listed in newspapers and pro-
fessional journals will continue to have the notation. "Equal
Opportunity Employer."

Women

The Library will continue to recruit women for professionallibrary positions.
The number of men entering librarianship has been increasing, and this trend is re-
flected in the number of men holding professional positions at the D. H. Hill Library.
Even so, women still outnumber men and probably will continue to do so. Women have
been promoted from within and will continue to have the same opportunities for'advuncc-
ment as men. Salaries and responsibilities will be regulated by ability and not by
sex. -

The nepotism rule of the university has been waived on occasion to allow the
library to offer professional positions to the wives of men holding faculty posi-
tions in academic departments. It is understood that the nepotism rule will be
further relaxed in the future to enable women to pursue their professions without
this artificial encumbrance. This will hold for both EPA and SPA positions. The
library will welcome this change since the policy has at times been a handicap in
recruiting.

VI. REPORTING PROCEDURES T0
MEASURE PROGRESS

The commitment and goals discussed above indicate that the library has had and
continues to have the desire to offer full and fair employment opportunities at all
levels to minority groups and women. It is also recognized that the finest commit-
ment in this area may fall short of realization through "benign neglect" resulting
from the overwhelming daily activities involved in managing a library. For this
reason it will be necessary to have procedures for measuring the efforts made and
progress achieved. The following will help:

(1). All position vacancies will be reported to the Director's
Office as is presently done. Positions will be reported
to the campus Personnel Office and in Personnel Notes
before the job is offered to any applicant other than a
present staff member. This provides the opportunity for
upward mobility to campus employees.

(2) Those department heads needing to fill a vacancy shall
submit to the Director a summary of the recruiting and
interviewing processes followed in filling each position.



Included will be information on the number of people
interviewed and the race and sex of each.

Department heads shall include in their annual reports
statements describing the efforts that have been made
during the year to employ and upgrade minorities and
women.

VII. RESPONSIBILITY

The ultimate responsibility for implementing this Affirmative Action Plan
lies with the Director of Libraries. Of necessity, the Director must delegate
certain duties to Assistant Directors_and Department Heads,one such duty being
the recruiting and hiring of professional and paraprofessional staff. By ac-
cepting this responsibility, Assistant Directors, Department Heads and all
others who interview, hire, and supervise personnel for the library must in
turn accept the responsibility for implementing this policy as they accept the
responsibility for implementing other policies of the library and the university.

To help the library administration meet its responsibility in this area, an
Affirmative Action Committee has been appointed. This committee composed of EPA
and SPA, male and female, black and white, staff will serve in an advisory capa-
city to the Director to assure his awareness of the library's progress in ful-
filling its Affirmative Action Plan. The chairman of this committee will also
serve as the Equal Opportunity Officer for the library.. Once each quarter the
Committee will report to the Director making those recommendations that seem
appropriate for furthering the implementation of the University's Affirmative
Action Plan.



APPENDIX A

BLACK EMPLOYEES
PRESENTLY on STAFF

CLASS IF ICATIgg NAME 9.6213.

Blalock, Doretha J. 6/8/64 to 6/30/70
5/24/71 to present

Buffaloe, Annie M. ' - 5/20/70 to present

Chavis, Marva M. 11/27/72 to present

Forney, Claudette 8. 11/10/69 to present

Hunter, Yvonne 8/24/72 to present

Hyman, Betty E. 10/1/70 to present

McCullers, Gloria u. 12/19/70 to present

McCullers, Hilda C. 12/28/70 to present

Medlin, Francis G. 3/13/ 72 to present

Rogers, Dorthelia R. 5/29/72 to present

Walker, Edward 11/15/62 to present

White, Evelyn S. 2/1/70 to present



QASSIFICATION

EPA (Professional
Reference
Librarian)

(PT transferred
to FT)

APPENDIX B

FORMER BLACK EMPLOYEES

NAME

Frazier, William V.

Barkley, Gladys H.

Hines, Jesse L.
(temp.)

Holden,'Doris P.

Hunter, James H., Jr.

Jernigan, Celestine w.

Long, Barbara R.

Nelson, Michele T. (Part)
(Full)

Riddiek, Delores P.

Lee, Verna L.

DATE

7/1/70 to 12/31/71

6/8/71 to 5/31/72

1/16/67 to 6/1/68
7/1/68 to 7/24/70

5/6/68 to 6/28/68

2/1/70 to 9/8/70

6/1/68 to 2/24/72

4/4/72 to 7/31/72

9/1/70 to 4/30/71
5/1/71 to 8/31/71

7/30/68 to 5/31/70

9/7/65 to 6/2/‘7


