APPENDIX A

Present (June, 1973) and Projected EPA-Non-Faculty
Complement, Division of Student Affairs
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SCL/DEPALTLE T _Division of Student Affairs EPA HUN-FACULTY DATE _January 7, 1974 "W.
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TADLE V .TABLE VI
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SCHOOL/DEPARTHENT

COMPLETED BY

White Male

White Female °

Black Male
Black Female
Other Male

Other Female

TOTAL

TOTAL

Thomas H. Stafford, Jr.

TABLE VII
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation)

See Table I

AFFIRMATIVE ACTION FLAN

Division of Student Affairs

EPA NON-FACULTY

DATE January 10, 1974

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT
(For Acadeniic Year 1975-76)
See Table III
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SCHOOL/DLECARTHEIT

Admissions

AFFIRMATIVE ACTION PLAN

CUMPLETLED pY -Lhomas H., Stafford. Jr.

= #  EPA KON-FACULTY

TAGLE V
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AFFIRMATIVE ACTIOW PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Admissions DATE January 8, 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT ; PROJECTED NON-FACULTY COMPLEMENT .
(According to June 15, 1573 Tabulation) (For Acadeniic Year 1975-76)
+See Table I See Table III

Availability Full Timoe Paxt Tisa l Tatal ! Full Time Part Timo
Percentages | No. | % No. W%l Nol L% : Mo, 1% Mo, | g

White Male 44.6 2 50.0 2_150,0 1 _125.0
5159 1 25.0 i 50.0

White Female °

25 25.0
Black Male

.8 . . 0
‘Black Female :

A4 : 0
Other Male

.2 \ 0
Other Female

100%

TOTAL




SCHOOL/DEPALTHEJT Career Planning and Placement

AFFIRMATIVE ACTION FLAN
¢ EPA RuN-FACULTY

CUMPLETED LY mas H. Sta

ffoxd, Jr. .

TABLE V
PRESENT KRON-FACULTY COMPLEMENT

(According to June 15,

1973 Tabulation)

paTE January 7, 1974

TABLE VI !
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AFFIRMATIVE ACTIGH PLAN

SCHOOL/DEPARTMENT _Career Planning and Placement

COMPLETED BY

White Male

White Female

Black Male
Black Female
Other Male
Other Female

TOTAL

Thomas H., Stafford, Jr.

TABLE VII
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation)

EPA NON-FACULTY

DATE _ 1onnary 4, 1974 ‘

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1975-76) .

See Table I See Table III
Availabiiitﬂ;;ﬁu11 Tima Paxt Tima | _Tatal ! Full Time Povt Timo |_ Taral
Percentages | No. | % No. | % | Wo. | % ; Mo. 1 % Moo V. % I ¥ %

‘ 44,6 2 | 66.7 2 |66.7 2 |50.0 2 | s0.0
51.9 1 | 33.3 151i83:3 * 1 |[25.0 1 | 25.0
2.1 0| o 0| o o |o 0 0
.8 0| o
A 0 0
82 0| o
100.0 2 T




SCHOOL/DEPARTHEST

Counseling

CUMPLETED DY Thomas H. Stafford

Ir

TABLE V
PRESENT KON-FACULTY COMPLEMENT

AFFIRMATIVE LCTION FLAN
EPA RON-FACULTY

DATE —lanuary 75 1974 - ~ mmm

TABLE VI '

PROJECTED ROIi-TFACULTY COLZLEMENT

(According to June 15, 1973 Tabulation) FCR ACADIRIZIC YEAR 1675-76
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AFFIRMATIVE ACTIOW PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Counseling Department - Student Affairs DATE January 9. 1974

COMPLETED BY Thomas H, Stafford, Jr.

TABLE VII ) TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation) (For Acadenic Year 1975-76)
See Table I - See Table III

Part Tima | Tatal
7S

Availabilityl Tull Timo e MApa Total Full Time
7 9 | B T e

Percentages | No. % = No. |_% ' No. 7,

48.4 7 | 87.5 0 7 s ) 75. 0 6 166.7

White Male
48.1 1| 12.5 1 1oo.o| 2 . 0 2 |22.2

White Female

2,1 0

Black Male

.8

Black Female

b

Other Male

Other Female G

TOTAL




. AFFIRMATIVE ACTION PLAN

SCHOOL/DEPARTHEIT __Financial Aid

January 7, 1974

% EPA KuN-FACULTY DATE! fae oy, S5m0 200 1 Wl
CUMPLETED DY —Thomas H. Stafford, Jr. .
'
TAGLE V TABLE VI
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AFFIRMATIVE ACTICH PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Financial Aid DATE __ January 10, 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table I See Table IIIL

Availability Full Timo | Ppaxt Tima Full Time | Pavet Time |_ Tatral
Percentages | No. | % No. | % ; : Mo, % 1o T % I_1-

White Male 44.6 2_166.7 0 2

White Female ° 51.9 1 0 1

Black Male

Black Female

Other Male

Other Female

TOTAL I 100%




Music
as H. Stafford, Jr.
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TABLE V
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.AFFIR}ﬂTIVE ALCTION FLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Music Department - Student Affairs DATE 1-9-74 '
]

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT
(For Acadenic Year 1975-76)
See Table III .

TABLE VII
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation)
See Table I

Availnbil‘ity Full Tima Pazt Tira | _Tatal ] | Full Time Paxt Tima |_ Tatal |
Percentages | No. |_% No. ) % | Mo. | % ' Mo 7 I A A s 0
" White Male ‘ 53.4 5 1100.0 5 [100.0 4 | 80.( 4t 180.0

White Female ° % 0 9 0 0 . 1} 20.4 1 120.0
Black Male L' g 0 0 0 0 0 0 0
Black Female . 22 J g . 0 0 ! 0 0 . 0 0
Other Male e g . ’ . Y .._0,. = 0 g 2 g
Other Female = 0 0 I 0.1 0 0 0 : 0 0
TOTAL 100.0 5 1100% lmoz 5 wa




’ ! . AFFIRMATIVE LCYION FLAN ; ,
SCHOOL/DEPARTHET _B.Eﬁlsf.!at and Records EPA Nul-FACULTY DATE _January 7, 1974.
CUMPLETED DY —ZXhomas H. Stafford, Jr. e,

.

TABLE V TABLE VI |
PRESENT NON-FACULTY COMPLEMENT PROJECTED MNOIi-TACULTY COlip LNT
(According to June 15, 1573 Tabulation) FOR ACADIMIC YEAR 1575-76
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AFFIRMATIVE ACTIGH PLAN

SCHOOL/DEPARTMENT Registration and Records

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation)

DATE

EPA NON-FACULTY

January 9, 1974

TABLE VIII

PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1975-76)

See Table I See Table III
Availability Full Time Pavt Tima | Tarel 1 Full Tim_o__] Part Tize |_Tatal |
Percentages | No. | % Nows | ooy - s il Yo, 1% 1 Mo, V.t 1 71
" White Male \ 44,6 20020 4 100-4 3 |75.0 3 |75.0
White Female ° 51.9 0 0 0 0 \ 1 25.0 1o 11250
Black Male 2,1 0 0 0] 0 ‘ ! 0 0 0| o
Black Female .8 0 0 0] O ‘ 0 0 0|0
Other Male 4 0 0 | 0 ‘ 0 | - 0 0 0 0
Other Female .2 0 0 | l 0 ! 0 l 0 0 o | o
TOTAL' ' 190.9 4 1100% lloo% ‘ 4 Ilr‘()'/,‘ 4 hooy me 4 11007 }
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AFFIRMATIVE ACTIGH PLAN
EPA NON-FACULTY
SCHOOL/DEPARTMENT Religious Affairs DATE _January 10, 1974 !
COMPLETED BY Thomas H. Stafford, Jr. ;
TABLE VII : TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table I See Table ITII
Availabilityl Full Tico Pavt Tima | _Total |1 .Mi_nﬁ_l_j_pi_;_'fi—-ﬂ |_Tnpal |
Percentages | No. % No. ) .% | No. |l % : Mo, A S o T [ 15 o
White Male 96.5 1 [100.0 1 |100.4 1 |100. 1 l100.0
White Female ° 1.9 0 0 0 0 0 0 0 0
Black Male D ol 0 0 _Q_J o ] o | o
Black Female 0.2 0 0 0 0 0 0 0 0
Other:Male 0.4 0 0 I 0 0 0 0 0 0
— K
. Other Female D 0 0 l 0 0 ‘ 0 0 0 0
TOTAL LA i By llno% : 1nn°/,| 1 hooz _hopg | L [100% J




. AFFIRMATIVE ZLCTIUN FLAN ‘ .
SCHOOL/UEPARTHE]T _ Residence Facilities ; EPA RON-FACULTY DATE __January 7, 1974
CUMPLETLD DY —Lhomas H. Stafford, Jr. W

TALLE V TABLE VI
PRESENT KRON-FACULTY COMPLEMENT PROJECTED NOLi-TLCULTY C&HPLE}ENT
(According to June 15, 1973 Tabulation) FOR ACADRMEIC \L‘.’xR 1975-76
(Reflcuu‘ d Plcrqno 5
S e, A —_ " and veur P Hixire Geal -\
|Write i Dlack | Geher 2li Totel _t Ilfp.ie_____;
FULT_mTh5 I Fdw F lw Bl W ®i M
Officials & Managers| 1 | 0 I l 0 ' I__g_ ll _0_' 8l o l__l‘ 0 l
Professionzls — __| ____l _| _l __l _.I - .._l S e 1 j
Technicians _.'__:__Il __‘..__: __|<_| o l e ....:l 5 ..J e
__SUR-TOTAL 1 _0‘ _Ol__°|_ EJ ..9.'..1.’. _I S | _L|_~
—EERMA ”"71""-_.13{\_""5:.1@171_’ ___I .._l ___,I ‘,_l __' ___| _-_l___ ~’ - _-._....I - _\I_—.q
Cfficials & Managers _____I___I__J___I ,.-l ____I I S e i ___I e
Professicnals e __,| ___I__| .__I _.' __.‘ __..,' B e T T _I TI
Technicians = ‘ : l __’ ._:__I___' sl e Bl ) ST A
» EREE e

o g
| e S Tl
o] el Bl S

TOTAT,

=
o
=)
o
(=)
(=)
=
——
(=}




AFFIRMATIVE ALCTICH PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Residence Facilities DATE _January 10, 1974
'

COMPLETED BY Thomas H. gtafford, Jr.

TABLE VII * TABLE VIII

TOTAL NON-FACULTY COMPLE}-ZENT PROJECTED NON-FACULT‘I COMPLEMENT

(According to June 15, 1673 Tabulation) (Forx Academic Year 1975-76)
gee Table 1 see Table I1I

—
Availability Ful P L S s Tatal b
Perccntagcs‘ Now L) % | No. | _% | Mo. | % -

b Jo
white Male 1 100.
White Female ’ “ 9 0
. 0 0

Black Male —

plack Female 9 \ d

Other Male ' : R otoul P ,3__ LY
\ —_‘ __g_‘_\ 0

. Other Female . —

100% \ 1 100%

TOTAL




AFFIRMATIVE ACLION PLAN
SCHOOL/ DI:2ALTH T Rezidence Life - *  EPA KoN-FACULTY
CUMPLETED BY omas Stafford,Jr. -

]
TALLE V TABLE VI
PRESENT KON-FACULTY COMPLEMENT PROJECTED NOIi-TFACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADIRIZIC YEAR 1975-76
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AFFIRMATIVE ACTIGH FLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Residence Life DATE __ January 9, 1974 ;

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I ' See Table III
Availabilityl Full Timo Pact Tima | _Tauer, 1 [ Full Time | Povt Timo |_Torad |
Percentages | No. | % No.r Sl ol el % : No, /AR PO () |l s
White Male 44 .6 2 K0.0 | \ 2 \40.0 3 |50.0 3 |50.0
White Female 51+9 2 0.0 \ \ 2 \40.0 ' R RI3303 2 \33.3
2Lt 1 0.0 ‘ 1 \20.0 1 |16.7 1 Ilﬁ.7
Black Male L= : 5
.8 0 |0 l 0|0 0 0 0_\ 0 \
Black Female ,
b 0 |0 \ 0 l 0 \ 0 0 0 0
Other Male g = +—
: .2 o |0 l o | o \ l o |o o |o
other Female )
EU0¢ : oot | oo | ¢ | ‘J
TOTAL s 100% 100% 2 1007 100% i'mrw 100%




AFFIRMATIVE LCYION FLAN £y e .
SCHO JEPARTHEST _ Student Activities EPA -FACULTY DATE _lanwary 7, 1974 W@__
CuliP. i) LY -Mli._u_-_St_af_ﬁQM._._.._. 5

TADLE V
PRESENT KON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

TABLE VI
PROJECTED KOIi-FACILTY COMPLEMENT
FOR ACADRNZIC YEAR 1675-76
(Reflectin, Lntie .
and :

e L = . _ xeur
l\JTn’ te | Black | Giiner i Total ! '_Pﬁlite
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Fl o "w;
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AFFIRMATIVE ACTIGH FLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Student Activities DATE Januarv 10, 1974 .
1

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1975-76)
See Table III

TABLE VII
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation)
See Table I .

Availability Full Tice Paxt Tirs | _Tatsl Full Time Payt Tima |_ Taral |
y Yo. 1% e A )

. Percentages | No. | % A L | 0. 7
White Male 44,6 0 0 Q Q Q 0 0 o]

White Female ° 51,9 1 1100.0 , 1 100.( 1

Black Male

Black Female

Other Male: 4 0 0 l - l \
. Other Female 2 0 0 l 0 ‘ I 0 0 0 0
TOTAL 100.9 1 |100% Imo"/, 1 llof)%‘ 1 ooy _hony 1 l1o0% J




SCHOOL/DECARTHEST _Student Affairs Research
H. Stafford, Jr. Ty

CUMPLETED LY omas

TABLE V
PRESENT KON-FACULTY COMPLIMENT
(According to June 15, 1973 Tabulation)

ATFFIRMATIVE ACTION VPLAN
*  EPA NON-FACULTY

DATE January.7,.1974 ..

TABLE VI
PROJECTED NOLi-TLCULTY CONZLEMENT
FGR ACADIRMIC YEAR 1975-76
(Reflecting ipcted Prorot
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SCHOOL/DEPARTMENT

COMPLETED BY

White Male

White Female

Black Male

Black Female
‘Other Male
Other Female

TOTAL

Student Affairs Research

Thomas H. Stafford, Jr.

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

AFFIRMATIVE ACTION FLAN
EPA NON-FACULTY

DATE January 9, 1974 .

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1673 Tabulation) (Foxr Acadcm?c Year 1975-76)
See Table I See Table III

Availability Tull Timo |_Paxt Mima | Takal ] Full Time | Part Timo |_Tatal |
Percentages | No. % No. | % | No. | % No, VI P e I A S %
44.6 1 1100.0 1 _lloa.o 1 J100.0 1 1100.0!

51,9 0 0 O mON 0 0 0 0

251 0 0 0 0 Q 0 0 0

.8 0 0 0 | o .0 0 0 0

N 0 0 l 0 0 ' 0 0 ' 0 0

o2 0 0 | 0| 0 0 0 0 0
100.0 L |nay I 1007 1 1007, 1 ooy han 1 |100%




SCHOOL/DEPARTHEAT

AFTIRMATIVE LCTION PLAN

Student Development EPA NON-FACULTY

Thomas H. Stafford,Jr.

CUMPLETED DY

TABLE V
PRESENT RON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

paTE _January 7, 1974

TABLE VI

PROJECTED INOIi-TACULTY COI-&:“' LEMENT
FOR ACADRMIC YEAR 1975-76

(Reflecting 4 cipated Preriotions
_ = and_yeur grr‘.'lf’.".t:"_._(i__]"t‘:'?\”" Gosley
|wnite ! Black | Giner iirc talie E’Qii(_:__’__l)i_ackw _Geliex| Totel
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Technicians .___]_;_{ __l_ _‘ __’__I | I ] l I
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AFFIRMATIVE ACTIGN FLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT . Student Development . : PATRY Janusvy 10,0197
COMPLETED BY ___Thomas H. Stafford, Jr.

TABLE VIT TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76)
See Table T y See Table III

Availability TFull Tima Pavt Tima | Tatal ) Full Time | Pavt Timo |

Percentages | No. % No. | % | No. | % g Mo, 7 S

White Male 44.6 3 ]100.0 100.0

White Female ° . 0 0 0

Black Male 9 0

Black Female .

Other Male

. Other Female

TOTAL




SCHOOL/DECARTL

TiEAT

Student Health Service

AFFIRMATIVE ACTiON PLAN
EPA Kul-FACULTY

DATE _January 7,

1974

CUMPLETED DY “Thomas is H. Stafford, Jf. 5 »

TABLE V
PRESENT NON-FACULTY COMPLEMERT
(According to June 15, 1973 Tabulation)

TABLE VI !
PROJECTED NOIi-FACULTY CONp
FOR ACADR::
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AFFIRMATIVE ACTION FLAN

EPA NON-FACULTY ’
SCHOOL/DEPARTMENT _Student Health Service . DATE _ Japuary 8, 1974
COMPLETED BY Thomas H. Stafford, Jr.
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
Availability] Full Tima Pavt Tima Tatal ! Full Time Part Tima | Tatal |
Percentages | No. | % No. | % MNo. | % ; No, A s SR | e | Lyl

White Male 90.6 2 | 100.q 1 50.0 3 |75.Q o 201066, 7 1 100.6 3 75.0

Tail Q 0 1 50.0 1 25.0 1 33.3 0 0 1 25.0
White Female °

1%2 0 0 0 0 0 Q . 0 0 0 0 0 0
Black Male

0.1 0 0 0 0 Q 0 0 0 0 0 0 0
Black Female .

0.4 0 0 0 | 0 0 Oj 0 0 0 0 0 0
Other Male -

0.0 of of o |o 0. ] o o |o 0 o| o | o
Other Female
TOTAL ' 100.0 2 11007 2 lmnz 4 11007 3 ooz 1 hog% 4 1100%




L L
University Student Center AFFIRMATIVE LCTION PLaw

SCHOOL/VELAL T T - * EPA KUN-TFACUL%y

CUMPLETED Ly ML___ StaII_‘L__E,-_\.. .

DATE " _Iapuary 7, 1974

- ey

TAELE v
PRESENT RON-FACULTY CoM

PLEMENT

TABLE VI !
PROJECTED lfOII-T/.CULTf CONMPLEMENT
8 to June 15, 1973 Tabulation) FOR Acapmizc YEAR 1975-76
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SCHOOL/DEPARTMENT

COMPLETED BY

White Male

White Female

Black Male
Black Female
Other Male

. Other Female

TOTAL

Thomas H, Stafford, Jr.

TOTAL NON-FACULTY COMPLEMENT

TABLE VII

University Student Center

AFFIRMATIVE ACTIGH FLAN
EPA NON-FACULTY

(According to June 15, 1673 Tabulation)

DATE January 9, 1974

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)

See Table I See Table IIIL

Availability Full Tiga | pavt Tima | Towad ! Full Time |_Pavt Timo |_Taral |
Percentages | No. | % No. | % 1 ¥o. | % | Mo, % Moo b 7 | s S

44.6 8 | 66.7 8 |66.7 72.7 8 | 72.7

51.9 25.0 3 {25.0 18.2 2 |18.2

2.0 1 8.3 1 | 8.3 1} 9.1 1) 9.1

.8 o| o 0o |o o] o o | o

4 0 0 | o |o | 0| o 0 0

%y

2 0 (o l 0. I 0 l 0| o 0 0

100.0 12 oo !100./" e 1L |00y honz |11 {007 J




Officials & Managers
Professional

Technician

Sales

Clerical

Craftsman

Operations (Semi-skilled)

Service workers

TOTAL *

APPENDIX. B

DIVISION OF STUDENT AFFAIRS SPA PERSONNEL, BY RACE AND SEX

White Black Other
Male Female Male Female Male Female
TOTAL N b4 N % N b4 N % N % N %
2 2 100.0 G = o o' - ORI o
10 0 - 9 90.0 0 - 1 10.0 0 - 0 -
6 2 33.3 4 66.7 0 - 0 - 0 - 0 -
B 2 66.7 0 - 0 - 195 °33.3 0 - 0 -
60 2 3.3 52 86.7 0 - 6 10.0 0 - 0 -
6 4 66.7 0 = 2 33.3 0 - 0 - 0 =
4 0 - 4 100.0 0 - 0 - 0 - 0 -
46 6 13.0 10 21.7 12 26.1 18 39,1 0 - 0 -
137 18 13.1 798 5757 14 10.2 26 19.0 0 - 0 -




APPENDIX C

EPA-Noh-Faculty Availability Analysis




School/Department: Admissions Form No. 2, page one

Individual Completing Form: __ Thomas H. Stafford, Jr.

PART I1 - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in education

Experience in college admissions

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) y

OFFICIALS AND MANAGERS ) PROFESSTIONALS
Number Percent Number  Percent
Vhite Male White Male
| 44.6 44,6
White Female White Female
251.9 51.9
Black Male Black Male
el 2.1
Black Female Black Female :
.8 :
Other Male Other Male
4 : W
Other Female d ’ Other Female 2
TOTAL 1007 TOTAL 100%
TECHNTCIANS

Number Percent

['\Chite Male

White Female

Black Male

Black Yemale

Other Male T o -

Other Female

TOTAL T 00n




Individual Completing Form: Thomas H. Stafford, Jr.

School/Department: Admissions

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

'1969-70 Masters and Doctorates Conferred in Education were used as

a sample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

¢. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicatc particular problems encountered 3n trying to ascertain
availability information:’

Degrees conferred data not ayailable for blacks and other minorities.

Form No. 2, page two



School/Department: Career Planning and Placement Form No. 2, page one

Individual Completing Form: Th H. Stafford, Jr

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in Education.

Experience in university placement and/or in career planning.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number  Percent
Wnite Male White Male
44,6 | 44.6
White Female ) White Female '
5109 . 5159,
Black Male Black Male :
- 2 2ok
Black Female 8 Black Female
. .8
Other Male } ¥ - | other Male b
Other Female z 2 Other Female . 2
TOTAL 100% TOTAL 100%
TECHNTCIANS

Number Percent

[iv'hite Hale

White Female

Black Male

Black Female

Other Male

Other Female

10TAL o0




School/Department: Career Planning and Placement

Individual Completing Form: _ Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70

' Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
Trepresentative sample, please explain below:

1969-70 Masters and Doctorates in Education were used as a
sample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and other minorities.




School /Department : Counseling Department - Student Affairs Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

¢ . PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree or higher in Counseling and Guidance

Experience as college counselor

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSTONALS
Number  Percent Number  Percent
White Male . White Male
48.4 - - 48.4
White Female White Female
3 48.1 48.1
. Black Male Black Male
- 2.1 Gi )
Black Female 8 Black Female
4 : .8
Other Male Other Male
-4 .4
Other Female 5 2 Other Female 5
TOTAL 100% TOTAL 100%

TECHUNTCIANS

Number Percent

white Male

White Female

Black Male

Klack Yemale

Other Male 3

] ‘ Other Female |

T0TAL J o0




School/Department: Counseling Department — Student Affairsg

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2

s page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:
Digest of Educational Statistics, Degrees Conferred, 1969-70

Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
Tepresentative sample, please explain below:

1969-70 Masters and Doctorates conferred in Counseling and

Guidance were used as sample to determine proportions.
Assumed that one percent of doctorates conferred to blacks 3
Assumed that three percent of masters conferred to blacks.

c. Evaluate the accuracv and/or completeness of the data you
have used:

Moderately accurate

d. Indicatc particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not ayailable for blacks and other minorities.




School/Departnent : Financial Aid ] Form No. 2, page one

Individual Completing Form: Thomas H, Stafford. Ir

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positicas by functional category.

Masters degree in education.

Experience in university financial aid.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) 5

OFFICIALS AND MANAGERS PROFESSIONALS
Number  Percent Number  Percent
White Male White Male
44,6 . 44,6
White Female : White Female ¢
ey G 51.9
Black Male . Black Male .
- 2ot 21
Black Female Black Female
’ -+8 .8
Other Male ] Other Male
-4 4
Other Female A 2 Other Female . >
TOTAL 100% TOTAL 100%
TECHNTCIANS

Number Percent

White Male

White Female

Black Male

Klack FYemale

Other Male

Other Female

TOTAL s |




School/Department:  Financial Aid

Individual Completing Form: Thomas H. Stafford, Jr. ~ Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a., List sources of data:
Digest of Educational Statistics, Degrees Conferred 1969-70

Survey of Black American Dbctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Educat1on were used as
sample to determlne proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and other minorities




School/Depiartment: Music Department - Student Affairs Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART 11 - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

At least a Master's degree in music

Successful previous teaching experience in music.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS * PROFESSIONALS
Number Percent Number Percent
thite Male White Male .
53.4 53.4
White Female White Female
43.2 ; 43,2
Black Male Biack Male
. 1.9 1.9
Black Female 9 Black Female ;
Other Male % [ Other Male T
Other Female . 2 Other Female 9
TOTAL 1007 TOTAL . 100%

TECHNTCIANS

Nuniber Percent

I White Male

White Female

Black Male

“Hlack Yemale

Other Male . .

Other Female

1

AOTAL 00




School/Department: Music Department - Student Affairs

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Status, Degrees Conferred 1969-70

Survey of Black American Doctorates, Ford Foundation :

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Music Education and
Music Fine Arts were used as sample- to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trylng to ascertain
availability information:

Degrees conferred data not ayailable for blacks and other minorities.




School/Department: Registration and Records Form No. 2, page one

Individual Completing Form: Lnomas H. Stafford, Jr.

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.
Masters degree in Education

Experience in university registration and records

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number  Percent Number  Percent
: White Male
44.6 . 44,6
White Female White Female
51.9

Black Male Black Male
201

Black Female 8 Black Female

Other Male Other Male

White ¥Male

Other Female ; Other Female

TOTAL TOTAL

TECHNTCIANS

Nuniber Percent

White Male

White Female

Black Male

Black Yemale

Other Mal

. Other Femole ,_' o

o

TOTAL 0. |




School/Department:

Registration & Records

Individual Completing Form: _ Thomas H. Stafford, Jr.

Form No. 2, page two

3.

Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969-70

Survey of Black American Doctorates,.Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were used as
sample to determine proportions.

Assumed that one percent of doctorates conferred to blacks.
Assumed that three. per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and dther minorities.




School/Department:  Religious Affairs Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART IT — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Bachelor of Divinity or equivalent degree

Experience in supervision of college chaplains.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) .

OFFICIALS AND MANAGERS PROFESSIONALS

Number  Percent Number  Percent
Vhite Male White Male
96.5 .
White Female White Female
JoL9
Black Male . Black Male
’ .8
Black Female Black Female

Other Male ‘ Other Male

Other Female . Other Female

TOTAL : TOTAL

TECHNTCIANS

Number

white Male

White Female

Black Male

Black Yemale

Other Male

Other Female

10TAL




School/Department: Religious Affairs

Individual Completing Form: Thomas H. Stafford, Jr. ' Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:
Digest of Educational Statistics, Degrees Conferred, 1969-70

Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your flgu*cs on a
representative sample, please explain below:

1969-70 First-professional degrees in Theology were used as sample
to determine proportions.

Assumed that one percent of such degrees were conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately Accurate

-

d. Indicate particular problems encountered in trying to ascertain
availability Jnrcr"ntxon‘

Degrees conferred data not available for blacks or other minorities.




School/Department:  Residence Facilities : Form No.- 2, page one

Individual Completing Form: _ Thomas H. Stafford, Jr.

PART II - AVAILKBLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the baqxc educational and exper:cntlal requirements for
appointment to your EPA non-faculty positicns by functional category.

Masters or Doctorate in Education

Experience in supervision of residence hall facilities.

2. How many peonle in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number  Percent Number  Percent
White Male White Male
44.6 “44.6
White Female 2 . White Female
51.9 N 51.9
Black Male . Black Male .
; Vel 2351
Black Fenmale 5 Black Female 8
Other Male o Other Male 4
A :
Other Female . ; Other Female . .2
TOTAL - 100% TOTAL .} 109%

TECHNTCIANS

Number Percent

[i\’hite Male

White Female

Black Malce

Black Yemalce

Other Male 3

Other Female

10TAL Foa 10DEN




School/Department: Residence Facilities

Individual Completing Form: Thomas H. Stafford, Jr. . Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969-70

Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were used as
sample to determine proportions. ’ <

Assumed that one per cent of doctorates cenferred to blacks.,
Assumed that three per cent of masters conferred to blacks.

c. Evalvate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

ey

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for biacks or other minorities.




School/Department: . Residence Life : Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART IT — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in Education

Experience in Residence Hall Administration

2. How many people in the United States meet the basic educational and

experiential requirements outlined in #1 above by functional category?
(Complete charts below) ;

OFFICIALS AND MANAGERS PROFESSIONALS
Number  Percent Number  Percent
White Male White Male
44.6 44.6
White Female White Female ™
51.9 ' 51.9
Black Male . Black Male .
i 2ol 20
Black Female 8 Black Female 8
Other Male 0 " | Other Male 3
Other Female . 2 Other Female . 2
TOTAL 100% TOTAL 100%
TECHXTCIANS

Number Percent

White Male

White Female

Black Male

Black Yemale

Other Male

Other Female '

109TAL

X5 i




School/Department - Residence Life

Individual_Completing Form:_Thomas H. Stafford, Jr. ' Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:
Digest of Educational Statistics, Degrees Conferred 1969-70

Survey of Black American Doctoratcé,'Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures ow a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were used
as a sample. to determlne proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or conpleteneqs of the data you
have used:

Moderately accurate.

-y
d. Indicate particular problems encountered jin trying to ascertain
availability Jnrrr“ntxon.

Degrees conferred data not available for blacks and other minorities.




School/Department: Stﬁdant Activitiaa Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL &

1. Outline below the basic educational and experiential requirements for

appointment to your EPA non-faculty positions by functional category.
Masters Degree in Education

Experience with college student activities and organizations.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) .

OFFICIALS AND MANAGERS PROFESSIONALS
Number  Percent . Number  Percent
White Male White Male
) 44,6 44.6
White Female White Female
1.9 51.9
Black Male ) Black Male
2.1 2ol
Black Female g Black Female
. .8
Other Male Other Male
4 5 Y
Other Female . 2 QOther Female >
TOTAL 1007 TOTAL 100%
TECHNTCIANS

Nuniber Percent

[ White Male

White Female

Black Male

black ¥emale

Other Male . .

Other Female

T

TOTAL 100




T T S S

School/Department : Student Activities

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70

Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

$1969-70 Masters and Doctorates Conferred in Education were
used as a sample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.,

c¢. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information:,

Degrees conferred data not available for blacks and other minorities.




School/Department: Student Affairs Research Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters or Doctorate in Education

Experience as researcher in higher education.

-
2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number A Percent Number  Percent
White Male White Male
44.6 . 44.6
White Female White Female
51.9 ‘ 51.9

. Black Male Black Male

2.1 2.1

Black Female Black Female

Other Male Other Male 4

Other Female Other Female 2

.| TOTAL 100% TOTAL

TECHNTCIANS

Nuniber Percent

White Male

White Female

Black Male

Black Yewmale

Other fale

e e ] SR

. Other Female

10T




..

School/Department : Student Affairs Research

Individual'Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969-70

Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were used as
qample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information: .

Degrees conferred data not available for blacks or other minorities.




School/Department: Student

Individual Completing Form:

.' PART IT - AVAILABLE POOL OF

Development

Thomas H. Stafford, Jr.

PROSPECTIVE EPA NON-FACULTY PERSONNEL

-Form No. 2, page one

1. Outline below the basic educational and experiential requirements for

appointment to your EPA non-faculty positions by functional category.

Masters degree in Education

Experience with college student organizations.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?

(Complete charts below)

OFFICIALS AND MANAGERS

. Black Male

PROFESSIONALS
Number  Percent
White Male
44,6
White Female )
: 51.9
Black Male
25
Black Female 8
Other Male 7
Other Female 2
TOTAL 100%

2 Black ¥emale

Number Percent
White Male
44.6 .
White Female
=019
2 1
Black Female
.8
Other Male
A
Other Female
W2
TOTAL 100%
TECHNTCIANS
Nunmber Percent
white Male
White Female
Black Male
! Other Male T
. | UOther Female | |
TOTAL "N 0% |




School/Department: _Student Development

Individual Completing Form: Thomas H. Stafford, Jr. v Form No. 2, page

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70

Survey of Black American Doctorates’, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
Tepresentative sample, please explain below:

1969-70 Masters and Doctorates in Education were used as a sample

to determine proportions.

Assumed one per cent’ of doctorates conferred to blacks.
Assumed three per cent of masters conferred to blacks.

¢. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

-~

d. Indicate particular problems encountered in trying to ascertain
availability information: ’

Degrees conferred data not available for blacks:and other minorities.

two




School/Department : Student Health Services Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART 11 - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

M. D.

Experience as practicing physician

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) :

OFFICIALS AND MANAGERS PROFESSIONALS ‘
Number Percent Number Percent {
Vhite Male White Male X
‘ 312,252 | 90.6 - 312,252 | 90.6 |
. White Female White Female
. 26,490 [ 7.7 26,490 ik
M ack M
Black Male 4,266 1.2 Black Male 4,266 1.2
Black Femal Black Femal
ack Female 490 0.1 ack Female 00 o
by N
Other Male 1,271 0.4 Othcf Male 1,271 6%
Other Female . 54 0.0 Other Female ' 54 0.0
AL % T L b %
TOTAI 344,823 }00 TOTAL - bus, 823 100
TECHNTCIANS

Nunmber Percent

white Male

White Female

Black Male

Black Female

Other Male _

. Other Female o

TOTAL Son e




School/Departmens: Student Health Services

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

‘l’.
3

Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Profile of Medical Practice American Bar Association

- Center for Health Services Research Section of Individual Rights and
American Medical Association Responsibilities
1972 Edition, p. 104 Survey of Black Law School Enrollmen

b: Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Data taken from documents outlined in (a) above

c. Evalvate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicatec particular problems encountered in trying to ascertain
availability information:

Data sources did not include "other minorities" which had to be estimated.

Available data was for different years.




School/Department: University Student Center Form No. 2, page‘Bhe

Individual Completing Form: Thomas H. Stafford, Jr.

PART I1 - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in education

. Experience in university union programs

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS -
Number Percent Number _ Percent
White Male » White Male
L4 .6 ) 44.6
White Female White Female
-51.9 51.9
. Black Male Black Male R
2.1 2ol
Black Female Black Female 8
.8 $
Other Male Other Male
4 . a4
Other Female . Other Female 2
o2 4
TOTAL 100% TOTAL 100% |

TECHUNTCIANS

Number Percent

white Male

“White Female
|

Black Male

Black ¥Yemale

- Other Male | .

Other Femitle




School/Department : University Student Center

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two
3. Explain how you arrived ar the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70

Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were used as
sample to determine proportions '

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the

accuracy and/or completeness of the data you
have used:

Moderately accurate,

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and other minorities.




Officials & Managers
Professionals
Technicians

Sales

Clerical

Craf tsman

Opetntioés (semi-skilled)
Laborers

Service workers

TOTAL

APPENDIX D

OCCUPATIONS OF WAKE COUNTY LABOR FORCE* BY SEX AND ETHNIC CLASSIFICATIONS, 1972+

OTHER MINORITIES

WHITE BLACK
MALE FEMALE MALE FEMALE MALE FEMALE

N b4 N % N % N z N % N % TOTAL
10,188 81.3 1,748 14.0 407 3.2 133 1.1 31 0.2 18 0.1 12,525
5,947 44.9 5,749  43.4 453 3.4 1,016 7.7 56 0.4 33 0.2 13,254
9,186 76.3 2,201 18.3 301 2.5 246 2.0 87 0.7 12 0.1 12,033
6,922 66.0 3,126 29.8 168 1.6 273 2.6 6 0.1 0 10,495
5,541 20.3 19,379 71.1 887 3.3 1,357 5.0 27 0.1 48 0.2 27,239
10,396 78.0 663 5.0 2,087 15.6 178 1.3 12 0.1 0 13,336
6,397 43.7 3,493 23.9 2,775 19.0 1,883 12.9 64 0.4 10 0.1 14,622
1,954 43.2 260 5.7 2,067 45.7 183 4.0 60 1.3 0 4,524,
5,489 27.2 4,722 23.4 3,548 17.6 6,357 31.5 57 0.3 23 0.1 20,196
62,020 48.4 41,341 32.2 12,693 9.9 11,626 9.1 400 0.3 144 0.1 128,224

*Figures include persons employed in 1972 and persons with experience but unemployed.

+Numbers are based on 1972 figures, percentages are based on 1970 census data.



Officials & Managers
Professional
Technician

Sales

Clerical

Craftsman

Operations

Service Workers

TOTAL

APPENDIX E

»
PROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR 197374

White Black Other
Male Female Male Female Male Female
TOTAL N % N Z N % N 4 N % N %
2 2 100.0 0 - 0 - 0 ‘. 0 - 0 -
10 Q - 9 90,0 0 - 1 10,0 Q - 0 -
6 25 33,3 4 66,7 0 - 0 - 0 - 0 -
3 2  66.7 Q - Q - 1 33.3 0 - 0 -
60 Z 03373 51 85.0 Q - LY, 0 - 0 -
6 4 66,7 Q - 2 33,3 0 - 0 - 0 -
4 Q - 4 100.0 Q - 0 - 0 - 0 -
46 6 13.0 10 21.7 12 26.1 18  39.1 0 - 0 -
137 18 13,1 78  56.9 14 10,2 27 19.7 0 - 0 -




White

APPENDIX E

Black

PROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR 1974-75

Male

Male

Female

Officials & Managers
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Officials & Managers
Professional
Technician

Sales

Clerical

Craftsman

Operations

Service Workers

TOTAL

White

PROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR 1975-76

Male

Female
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AFFIRMATIVE ACTION PLAN

FOR
THE D. H. HILL LIBRARY

NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

January 14, 1974




PREFACE

The Affirmative Action Plan for the D. Il. Hill Library is in three parts.

Part one is the original Affirmative Action Plan that was prepared March 9, 1973.
It continues to be a valid statement of the historical record and the Commitment and
goals for the D. H. Hill Library. Some of the statistical information is not current,
but it is included as a part of the record of that time.

Part two of the report, Supplement I, contains revised availability figures and
updated information on employment projections for the next three years in both SPA
and EPA non-faculty categories.

Part three of the report, Supplement II, contains information specifically
requested in Revised Order No. &4 prepared by the Secretary of Labor (Title'41 CFR
Part 60-2 Affirmative Action Programs.) that is not contained in the basic document
that was prepared in March of 1973.

These three parts taken together provide the Affirmative Action Plan for the

D. H. Hill Library.




AFFIPMATIVE ACTION PIAN
FOR
THE D. H, HILL LIBRARY

NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

March 9, 1973
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I. THE HISTORICAL RECORD

Minovity Grouss

In the late 1950's and early 1960's the D, H. Hill Library began to employ
blacks for the first time, Although the first steps could only be described as
tentative, they were significant because they resulted not from outside pressure,
but from the Library administration's belief that blacks should be hired. The
first black student assistant was employed around 1960, Mr. Edward Walker was
the first full-time black hired by the Library. He was hired as a Clerk I arnd
became the Library's first Mail Clerk in 1962, but he has been upgraded several
times and now holds the position of Stack Supervisor which is classified Library
Assistant II, the highest SPA level in the Library. Mrs. Doretha Blalock joined
the staff in 1964 as a Typist Ii. She was the first black to be hired by the
Library above the clerk classification and was possibly the first black to hold
a clerica) position on campus. Mrs, Elalock was later promoted to Library
Assistant II. A third black, Mrs, Verna L. ILee, accepted a full-time Typist II
position with the Library in September 1965. A listing of other blacks who have
served in para-professional and clerical positions is shown in Appendix A, Al-
though the list is not long, it does indicate an early and lasting commitment to
iucreasing the black presence on the Library staff.

The only black professional librarian to serve on the staff was lMr, William V.
Frazier, a Reference Librarian from July of 1970 until December of 1971, He left
to accept a position as Head of Reference in the Wake County system at a substantial
increase in salary.

Student assistants are vital to the operation of an academic library, They
perform a variety of tasks such as shelving books, typing orders and filing catalog
cards. Since the early 1960's sixteen black students have served as student assis-
tants.

In 1969 the Library participated in the New Careers Program and had six
trainees, all black women, working in the library for various periods of time,
Unfortunately, the project was not a success in that none of the trainees com-
pleted the program. But the Library staff made a sincere effort to give the
participants good training and to furnish them with a congenial working environ~
ment,

Homen
Traditionally the library profession has citracted a greatcr number of women
than men, Only in the last twenty to twenty-five yenrs have a large number of men
chosen librarianship as a career. In 1962 there were three male professionals cn
the staff of the D. H, Hill Library, At present there are 9 males and 15 female
professional librarians with academic status. Of the nine male professionals,® all
but one are department heads or assistant directors., Eight of the fifteen female
professionals are department heads. Thus, even though a higher percentage of the
male professionals hold administrative positions, the numbers of male and {female
piofessionals occupying administrative positions remain almost equal.




At the clerical and para-professional levels, most of the positions have been

filled by women, and only rarely by men,

llen have not been consciously excluded

from the recruiting process, but salaries at the SPA level have not attracted a

At the para-professional and clerical levels there are presently 11 1/2

II1.

THE SITUATION NOW

Minority Groups

blacks out of a total of 73 full-time equivalent SPA employees.

The followirg table gives the breakdown by position classification:

Clerk I

Typist I

large number of qualified men who usually have the major responsibility for sup-
porting families,

Intermediate Clerk

Mail Clerk

. Steno II

Typist II

Library Asst, 1

Typist II

Clerk III

Library Asst, II

Clerk IV

TOTAL

This indicates that the Library has been successful in employing blacks at the
An Employment Secu=
rity Commission report of January 22, 1973 shows a total work force in Wake County
22,660, or 19% of this total, are black,

SPA level,

of 118,170.
is only 3% b

Caucasien Caucasian Black Black Other Other
Male Female Male Female Male Female TOTAL
0 0 1 0 0 0 1
0 2 0 2 0 1(Iadian) 5
1 2 0 0 0 0 3
0 0 0 1 0 0 1
0 0 0 1 0 0 i
0 4 0 0 0 0 4
1 iS 1/2 0 3 1/2 1(Syrian) 0 21
1 0 3 0 0 0 0 3
0 1 0 0 0 0 1
0 29 1 2 0 0 32
0 1 0 0 0 0 1
2 57 1/2 2 9 1/2 ik 1 73

Of the FTE employees, 11 1/2, or 16%, are blacks.

elow the 19%.

This indicates that the library




? A breakdown by division and department showing the location of minority
employees follows:

NUMBER OF BIACKS
WHO HAVE BEEN IN

’ NUMBER OF SPA fOSI’l‘IONS NUMBER OF BLACKS THOSE POSITIONS

BY LOCATION IN SPA POSITIONS ! IN PAST

ADMINISTRATIVE OFFICES
3 Full Time

DIVISION OF GENERAL SERVICES

Circulation
13 Full time; 5 part time 5 Full time; 0 PT 12 (5 Full time;
7 Student Aset,)
Photocopy
4 Full time 0 1
Reserve
1 Full time; 5 Part time 1 Part time; O FT 0
Mail Room
2 Full time 2 1 Full time
DIVISION OF REFERENCE SERVICES
——2e T DT RRBALE SERVICES
Reference
2 Full time 0 0
Documents
Full time 0 1 Student Asst,
. Interlibrary Center
2 Full time 0 0
Technical Information Center
1 Full time 0 0
DIVISION OF COLLECTION DEVELOPMENT AND ORGANIZATION
— TN _AND ORGANIZATION
1 Full time 1 0
Acquisitions
11 Full time; 2 Part time 2 Full time 8 (3 Full time;
5 Student Asst.)
Cataloging
8 Full time 2 Full time 1 Student Asst,
Marking
2 Full time 0 0
Serials
6 Full time 0 3 ( 1 Full time;

2 Student Asst.) .
Periodical Service Center

} 4 Full time 0 0
Design
1 Full time; 2 Part time 0 0
Textiles
1 Full time 0 0

Forest Resources
2 Full time 0 0




At the academic level there are no blacks on the staff at this time,

Viomen

A breakdown by department, position, and sex is given in the following table:

POSITION SEX
ADMINISTRAT IOW

1 Director (EPA)

1 Systems Librarian (EPA)

2 Typist III (SPA)

1 Library Assistant II (SPA)

DIVISION OF GENERAL SERVICES

1 Assistant Director (EPA)
1 General Service Librarian (EPA)

Circulation

A

2 Library Assistant II (SPA)

. 9 Library Assistant I (SPA)

5 Part-time Library Assistant I (SPA)
2 Part-time Intermediate Clerk (SPA)

Photoéogx
1 Typist III (SPA)
1 Typist II (SPA)

1 Intermediate Clerk (SPA)
1 Clerk I (SPA)

Mail Room

1 Mail Clerk (SPA)
1 Clerk I (SPA)

Reserve Room

1 Library Assistant II (SPA)
5 Library Assistant I (Part-time) (SPA)

DIVISION OF REFEREICE SERVICE

1 Assistant Director (EPA)

. Reference
1 Department Head (EPA)




POSITION

. 2 Reference Librarians (EPA) Female
1 Reference Librarian (EPA) lale
1 Library Assistant II (SPA) TFemale
1 Typist I (SPA) Female

Documents

1 Department Head (EPA) Female
1 Librarien (EPA) Female
1 Library Assistant IL (SPA) Female
2 Library Assistant I (SPA) 1 lale
1 Female

Interlibrary Center

1 Department Head (EPA) Femaie
2 Library Assistant II (SPA) Female

Technical Information Center

1 Department Head (EPA)
1 Library Assistant II (SPA) Female

DIVISION OF COLLECTION DEVELCPMENT AND ORGANIZATIOL

. 1 Assistant Director (EPA) Male
1 Steno II (SPA) Female

Acquisitions

1 Department Head (EPA) Female

7 Library Assistants II (SPA) Female

2 Part-time Library Assistant II (SPA) Female

1 Clerk III (SPA) Female

1 Typist IL (SPA) Female

2 Typist I (SPA) Female
Bibliographer

(EPA)

1 Library Assistant II (SPA) Female

1 Library Assistant I (SPA) Female
Cataloging

1 Department Head (EPA) ‘ Female

4 Catalogers (EPA) Female

5 Library Assistant II (SPA) Female

3 Typist I (SPA) . Female



POSITION

Serials
1 Department Head (EPA) Female
4 Library Assistants II (SPA) Female
2 Library Assistants I (CPA) Female

Periodical Service Centexr

1 Clerk IV (SPA) remale
1 Library Assistant II (SPA) Female
2 ‘' Library Asoistant I (SPA) Femele

Design '
1 Department llead (EPA) Female
1 Library Asaistent II - (5PA) Female
2 Part-time Library Assistant II (SPA) Female

Textiles
1 Department Head (EPA) Male
1 Library Assistant ii (SPA) Female

‘ Forest Resources Library

1 Library Assistant II (SPA) Female
1 Typist II (SPA) Female

III. AVAIIABILITY OF MINORITY GROUPS ALD VOMEN
FOR LIBRARY POSITIONS

A considerable amount of research has been done to determine the availability
o€ women and members of minority groups for library positions at both para~profes=
aional and professional levels.

ilon=Acadamic Positions

Finozity Groups

Non-academie library percounel are gencrally recruvited from among the work
force of Wake County, including graduates of loral colleges and wives of faculty
members and students, A letter from the Employment Security Commission dated
January 22, 1973 (attached as Appendix D) provides information on the number of
blacks and other minority gzoups in the Wake County work force. The 22,660 blacks

. in the Wake County work fcrce as of January 22, 1973 represents 19% of the total
work force., 'There is an ample supply of blacks in the area with qualifications




7

.nceded for SPA positions which require generally high school graduation, or.in some
cases, one or more years of college.

Women

Likewise, there is an ample supply of women in the Wake County work force
(49,150 out of 118,170) for SPA positions. The Library has no problems in recruiting
women for non-academic positions,

Academic Positions

Minority Groups

The difficulties in finding and recruiting members of minority groups for
professional library positions center around the shortage of black and other
minority group library school graduates, not only in North Carolina but nationally,
One writer concludes that minorities represent only a "Trickle' of library school
graduates. As a result, there is a severe national shortage of minority librarians,
The two key reasons for this shortage are as follows: '"First, comparatively few
minority group students are enrolled in colleges and universities; second, highly

otivated blacks and Latin Americans head first for law, medicine, college teaching,
r business-=-rather than to a profession which has status problems ot its own.
"(quoted from "Minority L,S. Grads Still a Trickle;" Library Journal, February 15,
1970, p. 616).

The October 1972 issue of Library Journal provides the following report: "A
survey recently completed by AIA's Library Education Division and the Office for
Recruitment reveals a limited increase in minority representation in 36 accredited
library education programs throughout the U. S. For example, 310 black students
were reported as enrolled in the Spring of 1972 compared to 156 in 1969, Mexican-
American enrollment rose from 9 to 17...the number of Puerto Rican students dropped
from 9 to 1."

On the state level, library science programs have produced few black libra=-
rians, The Admissions Office at UNC at Chapel Hill, which has the only ALA accredited
library science program in the state, reports that since 1931 (the date of establish=-
ment) approximately 12 blacks have graduated from the library school., In the Class
of 1972 there was only one black, and in the Class of 1973, none. Out of 123 gradu-
ates in the Library Education program at UNC - Greensboro since 1964, eight have been
black, The UNC-G library science program is designed for school'librarians and not for
college and university libraries.

The library school at North Carolina Central University in Durham which is
not an AIA accredited library school, but is a predominantly black institution,
has graduated 96 black librarians since 1965, averaging about 12 per year.

The statistics cited bear out the shortage of librarians on the national as
ell as the state level, which explains to some extent why so few applications are




recelved from black librarians even after our best efforts at recruitment, This is
explained further by the fact that a large group of the few black librarians who do
receive M.L.S. degrees from library schools are trained for work in secondary and
elementary schools rather than in college and university libraries,

.

Women
hobeiulsid

Traditionally librarianship has attracted a substantially greater number of
women than men, Appendix C contains tables showing the number of men and women
receiving Library Science Degrees in the U. S, and in North Carolina. Taking 1965~
70 as a typical year, about 5/6 of those receiving Library Science Degrazs in the
U, S. and in North Carolina are women, During this yecar, 5,436 women received
Master's Degrees in Library Science, of whom 124 were from library schools in North
Carolina,

The Library recruits professional librarians nationally, not from just library
cclence schools in North Carolina, There is no problem in recruiting caucasian
women and the library has traditionally hired a grcater number of women librarians
than men, The difficulties arise in finding and recruiting black professional
cavdidates of either sex,

IV, THE COMMITMENT AND GOALS

The employment policy of the D. H. Hill Library is nondiscriminatory,
Appointments, promotions and conditions of employment are and will be made without
regard to race, color, sex or national origin, The Director has had, and continues
to bave, a strong commitment to increasing the black presence on the staff, and he
has communicated this commitment to assistant directors and department heads who
recruit and employ new staff., Likewise, the Director, assistant directors, and the
department heads are commited to utilizing women at all levels and in all areas of
the library.

Goals for Minority Groups

(1) A major goal of the D, H. Hill Library is to increase the
number and percentage of blacks and members of other minority
groups on the staff through concerted efforts to identify and
recruit qualified candidates at all SPA and EPA levels, It is
the aim of the Library to increase the percentage of black SPA
emplecyees from the present 167 to as high a level as possible.
There are no upper limits on the percentage or number of blacks
that we hope to have on the staff, However, we hope that with=-
in the next six months we might be able to recruit enough qua-
lified blacks so that the percentage of SPA blacks onthe library
staff is at least equal to the percentage of blacks in the Wake
County worle force which is now 19%., We are very near this goal
at the present time,




The Library will continue its policy of providing all
employees, regardless of race, the opportunity for

. upward mobility within the constcaints imposed by po=
gition classification requirements,

The problems of finding and rceruiting blacks for
professional positions is extremely difficult
because of the factors previously cited., In spite
of the most concerted efforts at recruitmant of
black professionals, few applications from blacks
are received, A major goal of the library’is to
increase even further its efforts in recruitment

of qualified black professional candidatec. If the
academic staff continues at ite present level of 24,
the goal will be to have one to two blacks in pro=
fessional positions within the next six months.

As ia the case of SPA employecs, future black IPA
staff members will be provided opportunities for
promotion commensurate with their qualifications
and abilities,

Goals for Women

Numerically, women are in the majority on the library
staff. The library will continue to recruit women for
. positions from the highest administrative levels down
through the system. It may very well devevelop that
some of the positions usually filled by wcmen, especiale
ly on the SPA level, will be filled by men and this in
itself may tend to upgrade salary levels for both men
and women,

In the past, the Library has provided women with
challenging career opportunities and it has and will
continue to afford them the opportunity to move into
supervisory and administrative positions,

V. PROPOSED ACTION TO IMPLEMENT
COMMITMENT AND REALIZE GOALS

Minority Groups

Non Academic

Para-professional and clerical staff are recruited from Wake County, It has
been our experience that an adequate pool of qualified personnel, blaclk and white,
is available.

Department heads are responsible for recrviting, interviewing, and employing

. the para-professional and clerical personnel for their respective departments, In
order to comply with and implement the aforementioned commitment and goals of the

library, the following practices will be instituted:



A letter will be sent to the Personnel Office and all
appropriate employment agencics stating that library
department heads desire to interview qualified appli-
cants regardless of race, relipion, sex, or nationality,
We want it known by all those resnonsible for making
referrals that the library is anxious to interview and
hire minorities,

As long as the Personnel Department can refer qualified
black applicants, no position will be filled by a depart-
ment head until both qualified black and white applicants
have been interviewed., Departmeat heads will maincain
vecords to show that blacks have been iuterviewed and
considered for position vacancies. Our intention is to
make sure that department heads do not overlook blacks

in the recruitirg and interviewing process,

It is only natural that many positions are filled through
the "grape vine'-- i,e., some staff member in a depart-
ment tells a friend about a position vacancy. This has
been an cffective thcugh informal rccruiting device for
the library as well as for other departments on campus
and an impossible one to control. Until blacks become
a more substantial part of the 'grape vine," however,
it tends to exclude blacks, Therefore, it should be
used by department heads in conjunction with other re-
cruiting devices to assure blacks equal opportunities
in interviewing and considcration for vacancies.

Apnlicants for para-professional and clerical positions
frequently have higher qualifications for vacant posi-
tions than required by position classifications. This
is due in part to the large number of student wives who
find the library a convenient and desirable place to
work., A student wife who is a college graduate is some=
times willing ard even anxious to work for two or turee
years in a library position that is classified and de-
scribed as "minimum qualification, high school graduate."
As an employer intercsted in hiring the best staff pos=-
sible, this sitvation has proved advantageous for the
library. But, as David H. Resconbloon points out in a

Personnel Revilew, the principle that tie "best qualified"
snould always be appointed and promoted over all othecrs
becomes discriminatory in a society in which therc has been
widespread inequality of opportunity to beccme the "best
qualified.," To avoid this kind of discrimination, it may
be necessary to hire, at lcast some of the time, those

who meet minimum qualifications for the position rathex
than the "best qualified" who are frequently over qualified,




(5) Blacks as well as whites on the staff are given the
opportunity to upgrade themselves by applying for hipher
level job openings in the library. At least three blacks
who are presently on the staff have been promoted to
higher job classifications., This practice will be con-
tinued.

Academic

Finding black professional librarians is far more difficult than finding blazk
rara-professionals, All predominately white institutions are now seeking black
professional librarians. This sudden demand in an extremely scarce market makes
our goal of hiring at least two black professionals a difficult one to meet, However,
the effort will be made and the following procedurcs will be followed:

(1) Prcfessional job vacancies are being listed with library
schools including Atlanta University, the only predominanily
black AlA accredited library school in the country., They
have also been listed with non-ALA accredited predominantly
black library schools,.

(2) Positions will also be advertised in newspapers with nation=
wide distribution having primarily Black readership (e.g.
the Daily Challenge and the Courier) and in newspapers with
readership of other minority groups.

(3) Descriptions of position vacancies will be sent to the
libraries of major black institutions in the country with
the request that they be posted or circulated to the staff,

(4) The Director has arranged with the Dean of the School of
Library Science at North Carolina Central University for
visits to the campus for interviews with students,

(5) The Director has extended an invitation to the Dean of the
School of Library Science at North Carolina Central to
bring classes to our campus to tour the Library. The in=-
vitation has been accepted and such tours should interest
students in the D, H. Hill Library as a possible place of
employment,

(6) The Librarians at Shaw and St, Augustine have been notified
of the Library's recruiting program and asked to refer to us
any extra black applicants they might intexview,

(7) Black professionals will be actively recruited at professional
library meetings,

(8) It has been previously mentioned that student assistants working
part-time are vital to the operation of the library. Black
students have served the D, H. HIll Library in the capacity
since the 1960's, Special efforts will be made to recruit
black student assistants since student assistants frequently



become interested in librarianchip as a profession, Thls con-
tinues to be one of the best ways of attracting students to the
profession, and we hope to encourage some black students to go
to library school and thereby incrcase the number of black pro=
fessional librarians in the market.

(9) Position descriptions of vacant positions that are circulated to
schools and colleges and that are listed in newspapers and pro=-
fessional journals will continue to have the notation. "Equal
Opportunity Employer.'

Women

The Library will contirue to recruit women for professional library positions.
“he number of men entering librarianship has been increasing, and this trend is re-
flected in the number of men holding professional positions at the D, H. Hill Libravy.
Even 8o, women still outnumber men and probably will continue to do so, Women have
been promoted from within and will continue to have the ‘same.opportunities for advance-
ment as men., Salaries and responsibilities will be regulated by ability and not by
sex.,

The nepotism rule of the university has been waived on occasion to allow the
library to offer professional positions to the wives of men holding faculty posi~-
tions in academic departments. It is understood that the nepotism rule will be
further relaxed in the future to enable women to pursue their professions without
this artificial encumbrance. This will hold for both EPA and SPA positions, The
libzary will welcome this change since the policy has at times been a handicap in
recruiting.

VI, REPORTING PROCEDURES TO
MEASURE PROGRESS

The commitment and goals discussed above indicate that the library has had and
continues to have the desire to offer full and fair employment opportunities at all
levels to minority groups and women. It is also recognized that the finest commite
ment in this area may fall short of realization through 'benign neglect' resulting
from the overvhelming daily activities involved in managing a library. For this
reagon it will be necessary to have procedures for measuring the efforts made and
progress achieved. The following will help:

(1) All position vacancies will be reported to the Director's
Office as is presently done, Positions will be reported
to the campus Personnel Office and in Personnel Notes
before the job is offered to any applicant other than a
present staff member, This provides the opportunity for
upward mobility to campus employees.

(2) Those department heads needing to fill a vacancy shall
submit to the Director a summary of the recruiting and
interviewing processes followed in filling each position,
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Included will be information on the number of people
interviewed and the race and sex of each.

(3) Department heads shall include in their annual reports
statements describing the efforts that have been made
during the year to employ and upgrade minorities and
women,

VII. RESPONSIBILITY

The ultimate responsibility for implementing this Affirmative Action Plan
lies with the Director of Libraries. Of necessity, the Director must delegate
certain duties to Assistant Directors and Department Heads,one such duty being
the recruiting and hiring of professional and paraprofessional staff. By ac-
cepting this responsibility, Assistant Directors, Department Heads and all
others who interview, hire, and supervise personnel for the library must in
turn accept the responsibility for implementing this policy as they accept the
responsibility for implementing other policies of the library and the university.

To help the library administration meet its responsibility in this area, an
Affirmative Action Committee has been appointed. This committee composed of EPA
and SPA, male and female, black and white, staff will serve in an advisory capa=-
city to the Director to assure his awareness of the library's progress in ful-
filling its Affirmative Action Plan. The chairman of this committee will also
serve as the Equal Opportunity Officer for the library. Once each quarter the
Committee will report to the Director making those recommendations that seem
appropriate for furthering the implementation of the University's Affirmative
Action Plan,



CLASSIFICATION

SPA

SPA
SPA
0y SPA
SPA
SPA
SPA
SPA

SPA

SPA

SPA

APPENDIX A

BLACK EMPLOYEES
PRESENTLY ON STAFF

NAME

Blalock, Doretha J.

Buffaloe, Annie M.
Chavis, Marva M.
Forney, Claudette S.
Hunter, Yvonne
Hyman, Betty E.
McCullers, Gloria H.
McCullers, Hilda C.
Medlin, Francis G.
Rogers, Dorthelia R.
Walker, Edward

White, Evelyn S.
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DATE

6/8/64 to 6/30/70

B

5/24/71 to present
5/20/70 to present
11/27/72 to present
11/10/69 to present
8/24/72 to present
10/1/70 to pres;nt
12/19/70 to present
12/28/70 to precsent
3/13/ 72 to present
5/29/72 to present

11/15/62 to present

2/1/70 to present




APPENDIX B

FORMER BLACK EMPLOYEES

CLASSIFICATION NAME DATE
EPA (Professional Frazier, William V. 7/1/70 to 12/31/71
Reference

Librarian)

Harkley, Gladys H. 6/8/71 to 5/31/72

SPA Hines, Jesse L. 1/16/67 to 6/1/68
(temp.) 7/1/68 to 7/24/70

Holden, Doris P. 5/6/68 to 6/28/68

SPA Hunter, James H., Jr. 2/1/70 to 9/8/70

Jernigan, Celestine V. 6/1/68 to 2/24/72

Long, Barbara H. 4/4/72 to 7/31/72

SPA (PT transferred Nelson, Michele T. (Part) 9/1/70 to 4/30/71
to FT) (Full) 5/1/71 to 8/31/71

|
SPA Riddick, Delores P. 7/30/68 to 5/31/70

Lee, Verna L, 9/7/65 to 6/2/67



