
Position:

Responsibilities:

Qualifications:

. Adda!ional
information:,

Department of Recreation Resources Administration
School of Forest Resources

North Carolina State University’
Raleigh, North Carolina

Faculty Vacancy

Assistant or Associate Professor in Natural Resources Recreation
Management with rank and salary appropriate to qualifications. A
twelve—month position to begin July 1, 1974. Close-out date for
receiving applications is March 1, 1974.

(1) Teach undergraduate and graduate courses in natural resources
recreation management. More specifically courses will involve land
use planning and management for recreation, recreation resources
inventory planning, and recreation resources development applied to
federal, state, and private sectors rather than to municipalities.
(2) Develop research activities aimed at solution of recreation
problems related to natural resources management.

.A recreation resource degree with emphasis on management of natural
resources and/or education and experience in landscape.architecture
is preferred. Facility with statistical and computer analysis is

- desired. Experience with federal and/or state agencies and/or
_ private enterprise would be advantageous., Applicants with a doctorate
degree will have high priority.

The Department of Recreation Resources Administration is located in the
School of Forest Resources. Other departments within the School are
Forestry, and Wood and Paper Science. Approximately 350 undergraduates
are recreation majors. An outstanding Department of Forest Extension
provides cooperative assistance.

North Carolina State University has strong departments in related
social and biological sciences which cooperate extensively in both
undergraduate and graduate education. The School of Design houses a
progressive Department of Landscape Architecture with which the Der -.
partment cooperates. The division of Continuing Education cooperates
with the Department of Recreation Resources Administration in con-
ducting the Park and Recreation Maintenance—Management and Revenue
Sources Schools.

North Carolina State University is an EQUAL OPPORTUNITY EMPLOYER.
Applicants will be considered without discrimination because of race,
religion, sex, age or national origin. Applications should be '
directed to: ‘

Thomas I. Hines, Head
Department of Recreation Resources Administration
North Carolina State University
P. 0. Box 5325
Raleigh, North Carolina 27607.



Position:

Responsibilities:

Desirable
Qualifications:

Additional
Information:

Department of Recreation Resources Administration
School of Forest Resources

North Carolina State University
Raleigh, North Carolina

Open Faculty Position

Recreation Resource Planner. Assistant or Associate Professor with
rank and salary appropriate to qualifications. Position to be filled
prior to the beginning of the 1973-74 academic year. Services could
begin June 1, 1973.

Teach undergraduate and graduate courses in the area of park planning,
maintenance and operation with major focus upon urban needs and
associated problems. Develop a research program aimed at solution of
problems related to resource planning (as distinct from program planning)
as it relates to recreation use particularly on urban and urban fringe
lands. To develop procedures for the assistance of municipalities and
counties in recreation planning and community development.

Doctorate with experience in urban recreation planning and management.
Teaching and/or research experiences are preferred. A recreation-
related degree with emphasis on regional planning and community
development resource management is preferred but equivalent qualifi-
cations will be considered.

The Department of Recreation Resources Administration is located in the
School of Forest Resources. Other departments within the School are
Forestry, and Wood and Paper Science. Approximately 350 undergraduates
are recreation majors. An outstanding Department of Forest Extension
provides cooperative assistance.

North Carolina State University has strong departments in related
social and biological sciences which cooperate extensively in both
undergraduate and graduate education. The School of Design houses a
progressive Department of Landscape Architecture with which the
Department cooperates. The division of Continuing Education cooperates
with the Department of Recreation Resources Administration in con-
ducting the Park and Recreation Maintenance-Management and Revenue
Sources Schools. '
North Carolina State University is an equal opportunity employer.
Applicants will be considered without discrimination because of race,
religion, sex, age or national origin. Applications should be
directed to:

Thomas I. Hines, Head
Department of Recreation Resources Administration
North Carolina State University
P. O. Box 5325
Raleigh, North Carolina 27607
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PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure. (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
- Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience-—

Associate Professor
— Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
- A doctor's degree, an equivalent degree, or equivalent professional

experience—

Professor

- Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

— Ability to direct teaching, research, graduate study, or extension
activities

— Established reputation in the individual's profession or field of
scholarly or germane creative activity

- Ability and willingness to participate in university affairs
- A doctor's degree, an equivalent degree, or equivalent professional

experience;

1/—-0ne of the degrees (i.e., bachelors, masters or doctorate) must be
in an appropriate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department Wood and Paper Science

Individual Completing Form: L. C. Saylor Form No. 1, page two

Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

See Table in Department of Forestry report and reference to Marckworth
Survey.

Folger, J. K. 1972. Article in Wood and Fiber 4:120.

Memo from Dr. I. S. Goldstein (January 4, 1974) presenting data on society
memberships and interpretation of available pool of personnel.

Letter from D. R. Theo (January 24, 1973) regarding high percentage of
female doctoral students in forestry schools being foreign students in wood
science.

. Describe the method(s) used for arriving at the figures recorded in the chart.

Method of arriving at figures recorded in the chart involved use of data
from above references along with personal knowledge of society memberships.

Evaluate the accuracy and/or completeness of the data you have used:

Figures are considered reasonably accurate.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very
difficult to obtain for a number of rather general reasons. For example,
past regulations that prohibited the recording of race and sex, lack of
systematic data recording and collection, incomplete responses to question-
naires that have been tried, etc., all have made it difficult to find
published data for the areas we are concerned with.

In some instances the figures reported are far too comprehensive a
field to be meaningful for our specialty areas. For example, many of the
figures for recreation include physical education (PE) type programs which
we are not concerned with. Likewise the forestry data often includes areas
like range and wildlife management which are not a part of our School.

In other cases the figures reported are not complete enough for our
purposes. As stated above, although a doctorate degree is required for
all professional positions only one of the degrees (i.e., B.S. or M.S.
or Ph.D.) need be in the specialty area (i.e., forestry, recreation or
wood science). Thus data about doctoral graduates from forestry schools
are incomplete because they do not include individuals that have appropriate
undergraduate degrees with their doctorates in areas such as chemistry,
economics, genetics, soils, statistics, etc.



PARTIAL SUMMARY OF DATA ON DOCTORATE DEGREES USED IN DEVELOPING AFFIRMATIVE
ACTION PLAN FOR SCHOOL OF FOREST RESOURCES (1974)

Table l. Doctorates Awarded by Specialized Fields (Wood Science, Forestry,
and All Others;

1969 1970 1971
2/ 2/ 2/WST FOR— OTHER WST FOR— OTHER WST FOR— OTHER

7 81 66 18 68 60 17 92 102

% WST 4.5 12.3 8.8

% FOR 52.3 46.6 43.6

1/—-Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

-/Does not include range management, wildlife management or recreation because
these areas not included in the Department of Forestry at NCSU.

Table 2. Number of Doctorate Degrees Awarded at Schools of Forestry

Marckworth—j Calculated Numberséj
Tot'al No. Degrees FOR WST

1932—39 56 28
1940-49 93 46 9
1950-59 352 176 35
1960-69 945 . . 472 95
1970-71 371 . 185 37
1972-73 (estimated) 375 187 37

2,136 1,094 213
(1, 422)“ (277)3/

1/- Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

2-/Using percentages calculated from 1969-71 data, the following average
percentages were used to determine the number of doctorates awarded in previous
years: (1) WST 10% of the total; (2) FOR 50% of the total.

A/Numbers obtained from Marckworth surveys were increased by 30% to accommodate
individuals with 3.8. degrees in forestry and wood technology who obtained Ph.D.s’
in areas such as genetics, soils, statistics, chemistry, etc.
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. PART I — AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure. (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
— Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience-—

Associate Professor
- Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience—

Professor

- Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

- Ability to direct teaching, research, graduate study, or extension
activities

- Established reputation in the individual's profession or field of
scholarly or germane creative activity

— Ability and willingness to participate in university affairs
- A doctor's degree, an equivalent degree, or equivalent professional

experience;

l/One of the degrees (i.e., bachelors, masters or doctorate) must be
in an apprOpriate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department Wood and Paper Science

Individual Completing Form: L. C. Saylor Form No. 1, page two

Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

See Table in Department of Forestry report and reference to Marckworth
Survey.

Folger, J. K. 1972. Article in Wood and Fiber 4:120.

Memo from Dr. I. S. Goldstein (January 4, 1974) presenting data on society
memberships and interpretation of available pool of personnel.

Letter from D. R. Theo (January 24, 1973) regarding high percentage of
female doctoral students in forestry schools being foreign students in wood
science.

. Describe the method(s) used for arriving at the figures recorded in the chart.

Method of arriving at figures recorded in the chart involved use of data
from above references along with personal knowledge of society memberships.

Evaluate the accuracy and/or completeness of the data you have used:

Figures are considered reasonably accurate.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very
difficult to obtain for a number of rather general reasons. For example,
past regulations that prohibited the recording of race and sex, lack of
systematic data recording and collection, incomplete responses to question-
naires that have been tried, etc., all have made it difficult to find
published data for the areas we are concerned with.

In some instances the figures reported are far too comprehensive a
field to be meaningful for our specialty areas. For example, many of the
figures for recreation include physical education (PE) type programs which
we are not concerned with. Likewise the forestry data often includes areas
like range and wildlife management which are not a part of our School.

In other cases the figures reported are not complete enough for our
purposes. As stated above, although a doctorate degree is required for
all professional positions only one of the degrees (i.e., 8.8. or M.S.
or Ph.D.) need be in the specialty area (i.e., forestry, recreation or
wood science). Thus data about doctoral graduates from forestry schools
are incomplete because they do not include individuals that have appropriate
undergraduate degrees with their doctorates in areas such as chemistry,
economics, genetics, soils, statistics, etc.



PARTIAL SUMMARY OF DATA ON DOCTORATE DEGREES USED IN DEVELOPING AFFIRMATIVE
ACTION PLAN FOR SCHOOL OF FOREST RESOURCES (1974)

Table l. Doctorates Awarded by Specialized Fields (Wood Science, Forestry,
and All Others—l.

1969 1970 1971
WST FORE] OTHER WST FORg/ OTHER WST FORE/ OTHER
7 81 66 18 68 60 17 92 102

8.8

1/-— Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

2-/Does not include range management, wildlife management or recreation because
these areas not included in the Department of Forestry at NCSU.

Table 2. Number of Doctorate Degrees Awarded at Schools of Forestry

Marckworthl/ Calculated Numbersé/
Total No. Degrees FOR WST

1932-39 56 28
1940-49 93 46 9
1950-59 _ 176 35
1960-69 '. 472 95
1970-71 185 37
1972-73 (estimated) 187 37

1,094 213
(1,4235 (277)3/

1/-— Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

2-/Using percentages calculated from 1969-71 data, the following average
percentages were used to determine the number of doctorates awarded in previous
years: (1) WST 10% of the total; (2) FOR 50% of the total.

fl/Numbers obtained from Marckworth surveys were increased by 30% to accommodate
individuals with 8.8. degrees in forestry and wood technology who obtained Ph.D.s
in areas such as genetics, soils, statistics, chemistry, etc.
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PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure. (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
— Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience-/

Associate Professor
- Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience.

Professor

- Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

- Ability to direct teaching, research, graduate study, or extension
activities

- Established reputation in the individual's profession or field of
scholarly or germane creative activity

- Ability and willingness to participate in university affairs
- A doctoi's degree, an equivalent degree, or equivalent professional

experiencel

l/One of the degrees (i.e., bachelors, masters or doctorate) must be
in an appr0priate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department Wood and Paper Science

Individual Completing Form: L. C. Saylor Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

See Table in Department of Forestry report and reference to Marckworth
Survey.

Folger, J. K. 1972. Article in Wood and Fiber 4:120.

Memo from Dr. I. S. Goldstein (January 4, 1974) presenting data on society
memberships and interpretation of available pool of personnel.

Letter from D. R. Theo (January 24, 1973) regarding high percentage of
female doctoral students in forestry schools being foreign students in wood
science.

. Describe the method(s) used for arriving at the figures recorded in the chart.

Method of arriving at figures recorded in the chart involved use of data
from above references along with personal knowledge of society memberships.

Evaluate the accuracy and/or completeness of the data you have used:

Figures are considered reasonably accurate.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very
difficult to obtain for a number of rather general reasons. For example,
past regulations that prohibited the recording of race and sex, lack of
systematic data recording and collection, incomplete responses to question-
naires that have been tried, etc., all have made it difficult to find
published data for the areas we are concerned with.

In some instances the figures reported are far too comprehensive a
field to be meaningful for our specialty areas. For example, many of the
figures for recreation include physical education (PE) type programs which
we are not concerned with. Likewise the forestry data often includes areas
like range and wildlife management which are not a part of our School.

In other cases the figures reported are not complete enough for our
purposes. As stated above, although a doctorate degree is required for
all professional positions only one of the degrees (i.e., B.S. or M.S.
or Ph.D.) need be in the specialty area (i.e., forestry, recreation or
wood science). Thus data about doctoral graduates from forestry schools
are incomplete because they do not include individuals that have appropriate
undergraduate degrees with their doctorates in areas such as chemistry,
economics, genetics, soils, statistics, etc.



PARTIAL SUMMARY OF DATA ON DOCTORATE DEGREES USED IN DEVELOPING AFFIRMATIVE
ACTION PLAN FOR SCHOOL OF FOREST RESOURCES (1974)

Table l. Doctorates Awarded by Specialized Fields (Wood Science, Forestry,
and All Others;

1969 1970 1971
WST FORE] OTHER WST FORE/ OTHER WST FORE/ OTHER

7 81 66 18 68 6O 17 92 102

8.8

1/-Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

2 . . .-/Does not include range management, Wildlife management or recreation because
these areas not included in the Department of Forestry at NCSU.

Table 2. Number of Doctorate Degrees Awarded at Schools of Forestry

Marckworthil Calculated Numberséj
Total No. Degrees FOR WST

1932-39 56 28
1940-49 93 46 9
1950-59 176 35
1960-69 - 472 95
1970-71 - 185 37
1972-73 (estimated) . 187 37

i, 094 213
(1, 422)—4/ (277)-41

1/Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of— the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

-§/Using percentages calculated from 1969-71 data, the following average
percentages were used to determine the number of doctorates awarded in previous
years: (1) WST 10% of the total; (2) FOR 50% of the total.

A/Numbers obtained from Marckworth surveys were increased by 30% to accommodate
individuals with 3.8. degrees in forestry and wood technology who obtained Ph.D.s
in areas such as genetics, soils, statistics, chemistry, etc.
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PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure. (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
— Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
- Potential for directing teaching, research, graduate study, or

extension activities
- A doctor's degree, an equivalent degree, or equivalent professional

experience-—/

Associate Professor
- Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
- Ability to direct teaching, research, graduate study, or extension

activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience.

Professor

- Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

— Ability to direct teaching, research, graduate study, or extension
activities

— Established reputation in the individual‘s profession or field of
scholarly or germane creative activity

- Ability and willingness to participate in university affairs
— A doctoi's degree, an equivalent degree, or equivalent professional

experiencel

1/-One of the degrees (i.e., bachelors, masters or doctorate) must be
in an appropriate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department Wood and Paper Science

. Individual Completing Form: L. C. Saylor Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

See Table in Department of Forestry report and reference to Marckworth
Survey.

Folger, J. K. 1972. Article in Wood and Fiber 4:120.

Memo from Dr. I. S. Goldstein (January 4, 1974) presenting data on society
memberships and interpretation of available pool of perSOnnel.

Letter from D. R. Theo (January 24, 1973) regarding high percentage of
female doctoral students in forestry schools being foreign students in wood
science.

. Describe the method(s) used for arriving at the figures recorded in the chart.

Method of arriving at figures recorded in the chart involved use of data
from above references along with personal knowledge of society memberships.

Evaluate the accuracy and/or completeness of the data you have used:

Figures are considered reasonably accurate.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very
difficult to obtain for a number of rather general reasons. For example,
past regulations that prohibited the recording of race and sex, lack of
systematic data recording and collection, incomplete responses to question-
naires that have been tried, etc., all have made it difficult to find
published data for the areas we are concerned with.

In some instances the figures reported are far too comprehensive a
field to be.meaningful for our specialty areas. For example, many of the
figures for recreation include physical education (PE) type programs which
we are not concerned with. Likewise the forestry data often includes areas‘
like range and wildlife management which are not a part of our School.

In other cases the figures reported are not complete enough for our
purposes. As stated above, although a doctorate degree is required for
all professional positions only one of the degrees (i.e., 3.8. or M.S.
or Ph.D.) need be in the specialty area (i.e., forestry, recreation or
wood science). Thus data about doctoral graduates from forestry schools
are incomplete because they do not include individuals that have appropriate
undergraduate degrees with their doctorates in areas such as chemistry,
economics, genetics, soils, statistics, etc.



PARTIAL SUMMARY OF DATA ON DOCTORATE DEGREES USED IN DEVELOPING AFFIRMATIVE
ACTION PLAN FOR SCHOOL OF FOREST RESOURCES (1974)

Table l. Doctorates Awarded by Specialized Fields (Wood Science, Forestry,
and All Others;

1969 1970 1971
WST FORE/ OTHER WST FORg/ OTHER WST FORE/ OTHER
7 81 66 18 68 60 17 92 _ 102

8.8

l/Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

2/—-Does not include range management, wildlife management or recreation because
these areas not included in the Department of Forestry at NCSU.

Table 2. Number of Doctorate Degrees Awarded at Schools of Forestry

Marckworthl/ Calculated Numberséj
Total No. Degrees FOR WST

1932-39 56 28
1940-49 93 46 9
1950-59 176 35
1960-69 472 95
1970-71 185 37
1972-73 (estimated) ._181_ 37

1, 094 213
(1, 422)—4/ (277)3/

l/Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

é/Using percentages calculated from 1969- 71 data, the following average
percentages were used to determine the number of doctorates awarded in previous
years: (1) WST 10/ of the total; (2) FOR 50/ of the total.

A/Numbers obtained from Marckworth surveys were increased by 30% to accommodate
individuals with 3.3. degrees in forestry and wood technology who obtained Ph.D.s
in areas such as genetics, soils, statistics, chemistry, etc.
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. PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure. (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
- Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
- Potential for directing teaching, research, graduate study, or

extension activities
- A doctor's degree, an equivalent degree, or equivalent professional

experience-—

Associate Professor
— Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
- Ability to direct teaching, research, graduate study, or extension

activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience—

Professor

- Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

- Ability to direct teaching, research, graduate study, or extension
activities

- Established reputation in the individual's profession or field of
scholarly or germane creative activity

- Ability and willingness to participate in university affairs
— A doctpr's degree, an equivalent degree, or equivalent professional

experience— '

1/—-One of the degrees (i.e., bachelors, masters or doctorate) must be
in an appropriate professional area (i.e., forestry, recreation or wood
and paper science) except in very special cases when professional experience
may be considered as an equivalent.



School/Department Wood and Paper Science

. Individual Completing Form: L. C. Sailor Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

See Table in Department of Forestry report and reference to Marckworth
Survey.

Folger, J. K. 1972. Article in Wood and Fiber 4:120.

Memo from Dr. I. S. Goldstein (January 4, 1974) presenting data on society
memberships and interpretation of available pool of personnel.

Letter from D. R. Theo (January 24, 1973) regarding high percentage of
female doctoral students in forestry schools being foreign students in wood
science.

b. Describe the method(s) used for arriving at the figures recorded in the chart.

Method of arriving at figures recorded in the chart involved use of data
from above references along with personal knowledge of society memberships.

. c. Evaluate the accuracy and/or completeness of the data you have used:

Figures are considered reasonably accurate.

d. Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very
difficult to obtain for a number of rather general reasons. For example,
past regulations that prohibited the recording of race and sex, lack of
systematic data recording and collection, incomplete responses to question-
naires that have been tried, etc., all have made it difficult to find
published data for the areas we are concerned with.

In some instances the figures reported are far too comprehensive a
field to be meaningful for our specialty areas. For example, many of the
figures for recreation include physical education (PE) type programs which
we are not concerned with. Likewise the forestry data often includes areas
like range and wildlife management which are not a part of our School.

In other cases the figures reported are not complete enough for our
purposes. As stated above, although a doctorate degree is required for
all professional positions only one of the degrees (i.e., B.S. or M.S.
or Ph.D.) need be in the specialty area (i.e., forestry, recreation or
wood science). Thus data about doctoral graduates from forestry schools

. are incomplete because they do not include individuals that have appropriate
undergraduate degrees with their doctorates in areas such as chemistry,
economics, genetics, soils, statistics, etc.



PARTIAL SUMMARY OF DATA ON DOCTORATE DEGREES USED IN DEVELOPING AFFIRMATIVE
ACTION PLAN FOR SCHOOL OF FOREST RESOURCES (1974)

Table l. Doctorates Awarded by Specialized Fields (Wood Science, Forestry,
and All Others—1.

1969 1970 1971
WST FORg/ OTHER WST FORE/ OTHER WST FORQ/ OTHER

7 81 66 18 68 60 17 92 102

8.8

1/- Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

2 . .-/Does not include range management, wildlife management or recreation because
these areas not included in the Department of Forestry at NCSU.

Table 2. Number of Doctorate Degrees Awarded at Schools of Forestry

Marckworthi/ Calculated Numberséj
Total No. Degrees FOR WST

1932-39 56 28
1940-49 93 46 9
1950-59 352 176 35
1960—69 945 472 95
1970-71 371 . 185 37
1972-73 (estimated) 375 Q _g;§1_ 37

2,136 1,094 213
(1,422)3/ (277)-/

1/-— Data summarized annually by Dr. Gordon D. Marckworth, Dean Emeritus of the
College of Forest Resources at the University of Washington, and distributed to
forestry schools through the National Office of the Society of American Foresters.

-§/Using percentages calculated from 1969-71 data, the following average
percentages were used to determine the number of doctorates awarded in previous
years: (1) WST 10% of the total; (2) FOR 50% of the total.

A/Numbers obtained from Marckworth surveys were increased by 30% to accommodate
individuals with 3.8. degrees in forestry and wood technology who obtained Ph.D.s
in areas such as genetics, soils, statistics, chemistry, etc.



Revised: January, 1974

Affirmative Action Plan:
School of Liberal Arts of North Carolina State University

The School of Liberal Arts of North Carolina State University offers
equal opportunities to all employees, and to applicants for employment
on the basis of merit and without regard to race, sex, creed, or national
origin. This policy applies to recruitment, hiring, promotions, demotions,
terminations, and salary increases. The School adheres to this policy
both because of legal requirements and because of the moral and humani-
tarian principles involved.

‘ The goal of equal employment opportunity and the implementation of
this goal are the essential elements of the School's Affirmative Action
Plan. Hence, it is a positive plan designed to guarantee equal oppor-
tunity and nondiscrimination with respect to minority groups and women
and to look toward their increased utilization in all areas of School
activity.



I.

II.

RESPONSIBILITY FOR IMPLEMENTATION

A.

B.

C.

D.

Dean of the School of Liberal Arts
1. The Dean has the responsibility to see that department

heads and supervisors are familiar with the Plan and that
the policies and requirements set forth in the Plan are
carried out.

Department Heads and Supervisors
1. Each Department Head and supervisor charged with the

reSponsibility for recruiting and interviewing applicants
for employment must maintain a record of these activities
and report them to the Dean on a periodic basis. The Dean
must in turn keep the Faculty Review Committee informed.

Faculty Review Committee
1. The Faculty Review Committee performs two major functions.

First, it consults with appropriate University officials
if a situation seems to involve discrimination in recruit-
ment or employment conditions. Second, it serves in an
advisory capacity to the Dean concerning recruitment and
hiring to guarantee that there is no discrimination,
intentional or unintentional.
At least one-half of the membership of the Faculty Review
Committee will be made up of women and minority faculty
members.

Staff and Service Review Committee
1. The Staff and Service Review Committee performs for SPA

personnel the same functions that the Faculty Review
Committee performs for EPA personnel. At least one-
half the membership of the Staff and Service Committee
will be made up of women and minority SPA personnel.

UTILIZATION ANALYSIS OF PRESENT EMPLOYMENT

A. Minority Employees
1.

2.

An analysis of the job categories listed in the 1972-73
EEO-1 Report shows underutilization of minorities in the_
folbwing categories: -

Academic Personnel
Non-academic Personnel

Underutilization is due to a number of causes which will
be discussed in this section.



Academic Personnel

0f the some 224 full-time faculty members in the eight
departments, six , or 2.7 per cent, are Blacks (five)
and Spanish-surnamed Americans (1). Data on the
number of minorities with doctorates are not current and
conclusive. (Here, minority refers to American Indians,
Blacks, Spanish-surnamed Americans, and American Orientals.)
Of the 1,096 Black reSpondents to a Ford Foundation survey,
29 per cent earned their doctorates in Education, 26 per
cent in the social sciences, 13 per cent in the Biological
sciences, 12 per cent in Physical Science, 12 per cent in
the Humanities, and 8 per cent in other fields. A recent
American Council on Education survey revealed that of 827,000
graduate students in 1968, 22,330, or 2.7 per cent, were
Black. Of these, 424, or approximately 1.9 per cent,
sought the Ph.D. degree. Of candidates for other doctorates,
6.3 per cent were Black. If the Ford Foundation survey can
be used as a crude index of the distribution of Black
doctorates by academic disciplines (26 per cent in the
Social Sciences and 12 per cent in the Humanities), it
can be estimated, them that of the 424 Blacks who sought
the Ph.D. degree in 1968, 161, or 38 per cent, were in the
Social Sciences and the Humanities. If it is assumed
that about one-fourth of these completed their doctorates
in the course of the year, it is apparent that only about
40 new Black Ph.D.'s entered the labor market in 1968 in
all disciplines of liberal arts.
It is noted that both of these studies referred to Blacks,
not to minority groups in general. It is further noted
that the data are incomplete. However, to the extent that
patterns emerge from the inconclusive data, it seems clear
that there is a severe shortage of Blacks with doctorates.
Thus, to a great extent the under-representation of
minorities in liberal arts is due to a dearth of available
talent.
In addition, the School did not expend the extra effort
needed to seek out suitable minority candidates in the past.
However, in more recent years, this pattern has changed in
most departments.

1. Bryant, James W., A Survey_of Black American Doctorates. New
York: The Ford Foundation, 1970.

2. Creager, John A., The American Graduate Student: A Normative
Description, Vol. 6, No. 5, October, 1971. Ace Research Reports,
Office of Research, American Council on Education.



Non-Academic Personnel

Of the 33 employees in non-Academic positions, 8, or
24.2 per cent are Black. Of eight departments, all but
two have at least one Black SPA employee, and one depart-
ment (Physical Education) has four. Thus, there is
clearly no underutilization of minorities in this
category, though it is nevertheless the goal of the
School eventually to place at least one Black secretary
in each of the two departments3not employing a member of
a minority group at this time.

B. Female Employees
1. An analysis of the job categories listed in the 1972-73

EEO-1 Report indicates an underutilization of females in
the category of academic personnel.
The identifiable deficiencies in the above category are
due to a variety of reasons which will be discussed below.

Academic Personnel

0f the some 224 full-time employees in academic positions,
34, or approximately 15.2 per cent are women. On a
national basis, the percentage of women holding doctorates
is over 20 per cent in such academic areas as English,
Romance Languages, Physical Education, and Anthropology.
The percentages are lower in other areas. These include
Philosophy with 10.2 per cent, Economics with 5.6 per
cent, Governmeng with 8.8 per cent and Sociology with
17.07 per cent. In this connection, parity is reflected
in the utilization of women in several areas. In others,
the utilization is relatively low. (See appended department reports)
These data suggest that there is not a serious_shortage of
women available for faculty positions in some areas. The
modest under-utilization of women in this School is
attributable to a number of factors including:
(a) the extra effort necessary to identify and hire
qualified women has not always been expended in the past;
(b) the tendency of some women not to consider the School
of Liberal Arts as an employment possibility because of the
male tradition which has characterized North Carolina State
University in the past;
'(c) the lack of availability of women with the specific
academic training needed to fill a particular vacancy at
a given time;
(d) the immobility of some qualified women; and
(e) the policy on nepotism has sometimes made it difficult
to hire qualified women v705e husbands are trained and
employed in a similar or related field.

3. The analysis of non- sademic job categories in the 1972-73 EEO-1
Report inadvertently listed , instead of 38 positions which reflected an
underutilization of Blacks. The corrected number of positions, 38, does
not reflect underutilizatis .

4. Data prepared by t*¢ Council for University Women's Progress
at the University of Minne-ota, June, 1971.



Non—Academic Personnel

A total of 33 persons are employed in non-Academic positions
in the School. Of the total employed, 84.8 per cent are
women. Thus, there is not an underutilization of women in
this category, though there are indications that a conven-
tional classification system has evolved that designates
certain jobs by categories such as "male," "female," "Black,"
or "White."

C. Goals, Timetables, and Affirmative Action Commitments for
Corrections of Deficiencies Noted Under Utilization Analysis

Academic Personnel
Underutilization in this category is generally balanced among
the eight departments.

Goals _Timetable
To increase the utilization Implementation of recruitment
of minorities to 10 per cent procedures, August 1973

5 per cent goal August 31, 1975 6
10 per cent goal August 31, 1978

To increase the util'zation of Implementation of recruitment
women to 20 per cent procedures, August 31, 1973

16 per cent goal, August 31, 1975
20 per cent goal, August 31, 1978

5. See Appendix I.
6. This timetable is based on the assumptions that the School's

growth will be limited over the next five years, that few new positions
will become available, that most hiring will therefore be the result of' .
normal attrition, and that present attrition rates will continue. If these
assumptions do not hold, it will be necessary to adjust the timetables.

7. See Appendix II.



1.

O.

2.

3.

4.

5.

6.

7.

8.

9.

Affirmative Actions

Initiate and/or expand
recruitment relations to
include universities with
large minority and/or
female enrollments
Initiate contacts with'
professional associations
maintaining registers of
available minorities and
women
Encourage employees in
academic positions to
refer qualified minority
and women applicants
Interview marginally
qualflSed minorities and‘
women
Actively recruit from the
faculties of predominantly
'Black institutions
Include in all advertise-
ments of open positions
the statement: "An Equal
Opportunity Employer M/F"
Maintain detailed records
of all correspondence with
applicants, including inform-
ation on sex and race
Maintain detailed records
of assessments made of the
qualifications of those
minorities and women who
are hired and those who are
not hired and report these
periodically to the Dean,
who will in turn consult
with the Faculty Review,
Committee
Periodically review promo-
tion procedures, salary,
and faculty ranks to guaran-
tee non-discrimination

8. See Appendix III.

Responsibility

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Dean, Department
Heads

Target Date

Immediate and
continuing

Immediate and
continuing

Immediate and
continuing

August 1973 and
continuing

August 1973 and
continuing

August 1973 and
continuing

Immediate and
continuing

Immediate and
continuing

Immediate and
continuing

' 9. In cases where a female or minority applicant seems only
. marginally qualified on paper, but in the view of the Faculty Review

Committee should be considered more carefully, the Dean will provide
funds to bring her/him to the campus for an interview.



Non-Academic Personnel

Minority utilization is sought in all departments. The
"conventional” job classification pattern should be eliminated
in all possible areas.

Goals
To eannd the utilization
of minorities to all depart-
ments

To expand recruiting procedures
in an effonzto seek out larger
numbers of minority applicants

To achieve salary equity between
male and female employees in each
category which is filled by both
male and female employees

To alleviate any current inequities
in job placement which result from
a "conventional" classification
system of jobs

Timetable
May 197510

Immediate and continuing

Immediate and continuing

Immediate and continuing

Affirmative Actions ResEonsibility Target Date

1. Reaffirm with all depart- Personnel Officer Immediate and
meat heads and supervisors continuing
the need to increase employ-
ment of minority group
members in office and clerical
positions by direct employ-
ment and upgrade

2. Interview marginally Personnel Officer, Immediate and
qualflied minorities Department Heads, continuing
and women Supervisors

3. Initiate a training Personnel Officer Immediate and
program for employees now continuing
classified as Clerk Typist
for promotions to steno-
graphic and secretarial
classifications

4. 'Encourage employees in Personnel Officer, Immediate and
these positions to refer Department Heads, continuing
qualified minority Supervisors
candidates

10. In the two departments presently not employing minority secre-
taries the turnover of SPA personnel has been very slow. Thus, assuming
no new positions, it may take as long as two years to integrate the
departments.





III. SUPPORTIVE PLANS FOR IMPROVING THE AVAILABILITY OF MINORITY PROFESSIONALS

A. It seems very unlikely that the availability of minority profes-
sionals will improve appreciably in the future without systematic
supportive efforts. The following suggestions are therefore
made, though their execution is beyond the scope of the activities
of the School.

1. Regional Consortium of Universities
a. A consortium of universities should be established

on a regional basis for the purpose of creating a
pool of available and qualified minorities and
women.
(1) At a minimum universities should exchange
information on available talentin a routinized
and systematic manner.
(2) Funding agencies might be approached to
support training programs for minorities and
women, with a provision that the cost of their
education would be written off if graduates
chose to take employment in the region.

2. Individual Universities
a. Individually, universities might make special

commitments, if only on a limited basis pending
resources available, to recruit and provide program
assistance for minority graduate students. These
students might later be used as Teaching Assistants
to introduce them to the profession.

Faculty Development Programs
a. Some serious consideration should be given to making

offers at the instructor level to minority members
without the usual academic credentials but who
otherwise seem promising. These faculty members
might be given a trial period of several years to
upgrade their skills and/or prove their worth in the
classroom.
In connection with the abou; the University might
establish programs permitting non-qualified Ph.D.
minority and female faculty to teach part-time
while pursuing the doctorate at one of the Triangle
area institutions.



Checklist on "Required Components of Affirmative Action Plans: Order Number 4"

for The School of Liberal Arts, NCSU

A. Analyze: "Composition of the workforce by minority group status and sex.“

A general problem pervading this entire area is the scarcity--indeed the

total absence--of reliable data on the race and sex of the workforce. Inquiries

often produce no responses at all or, on occasion, a reply (sometimes indignantly

worded) informing us that such information is not considered to be appropriate

in record keeping. Our departments have expended great time and effort to

analyze the nature of the workforce, but we recognize that our analysis is no

better than our data--and these are very soft.

Within the limitations of the data, it seems that the departments and pro-

grams in this school can be rank-ordered in the following manner in terms of the

availability of females: languages, physical education, English, sociology,

anthropology, philosophy, history, political science, economics, and religion.

Percentages of the total workforce appear to vary greatly from some 30 per cent

(languages) to less than 4 per cent (religion). Blacks are far more scarce.

No department has identified a potential male employee pool larger than 4 per cent

(physical education), and several estimates approach 0. Black females in the

labor force are even more rare. Only one department (physical education)

estimates a pool larger than 1 per cent of the total labor force.

B. .Analyze: "Composition of applicant flow by minority group status and sex."

As well as we can discern (we do not request information on race or sex) the

number of applications received reflect the availability discussed above. The one

exception may be English, where recently we seem to be receiving more inquiries from

Blacks than might otherwise be expected.



-2-

C. Analyze:- "The total selection process including position descriptions, position
. titles, worker specifications, application forms, interview procedures, test

adminiatration, test validity, referral procedures, final selection process, and

. similar factors."

1. Our selection process does not eliminate a significantly higher percentage

of minorities or women than non-minorities or men.

2. We do not have applications or related pre-employment forms which are not
in compliance with federal legislation.

3. Our position descriptions are not inaccurate in relation to actual

functions and duties.

4. Selection procedures are such that no techniques of measurement are used

which could be adapted to serving a conscious discriminatory purpose and none

have built-in factors which have the affect of disadvantaging females or minority

group members.

. 5. Not applicable .

D. Analyze: "Transfer and promotion.practices."

There are few opportunities for transfers of faculty members due to the

specialized nature of the work. Promotions are based on established criteria

(teaching performance, scholarly productivity, and other contributions to the

profession and the university). Race and sex are not considered in any manner.

E. Analyze: "Facilities, company sponsored recreation and social events,

specialyprdblems such as educational assistance."

There are no.school-sponsored recreational or social events. The State of

North Carolina does not provide educational assistance to children of faculty

members. Employees of the University are permitted to take a limited number of

courses free of charge, and this is extended to all persons. There are no segrae

. gated school facilities except for male and female rest rooms.
\



Analyze: "Seniority practices and seniority provisions of union contracts."

Not applicable.

Analyze: "Apprenticeship programs."

Not applicable.

Analyze: "All company training programs, formal and informal."

Not applicable.

Analyze: ”Workforce attitude."

Personnel involved in the recruiting, screening, selection, promotion, dis-

ciplinary, and related processes have been carefully selected and trained to in-

sure elimination of bias in all personnel actions.

J. Analyze: "Technical phases of Compliance such as poster and notification to

labor unions, retention of applications, notifications to subcontractors, etc."

1. Posters affirming that NCSU is an Equal Employment Opportunity Employer

are on display in the School of Liberal Arts.

2. Not applicable.

3. Not applicable.

K. In addition to the foregoing specific points which are treated correlatively

in both section (a) and (b) of 60-2.23, the following miscellaneous fiproblems"

noted in 60-2.23 (b) which, exist, should received corrective attention:

Not applicable.

L. Various sections of the Revised Order No. 4, other than 60-2.23, and of the‘

HEW Higher Education Guidelines fiproblems areas" which must be analyzed and which

may require remedial action; they are treated here for purposes of comprehensive

consideration of the total "Self-analysis" exercise in which the institution must

. engage .

1. Not applicable.



2. Not applicable.

.0 3. Not applicable.

4. In the School of Liberal Arts there is no violation of the "equal pay for

. equal work " concept .
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OLecturer
.b >1

WPIRH.“E?:T PART-TIN" ////////1/1/1
/////////////
////////////7i0
////////// 7/ E
I'/’/’// I/ :3

.,///II;I,/,// E“
I////I////I/ E1
I/////I//777 E

Instructor . ///////LLLLLL_.
. 777777/7/I/// 2

Lecture: ' “.1 U_____fi. , _////_////_//_/_//E0
. ' //////////,//

Visiting , E 0 ° ' 1///1_//1////1 .
' 77777777////7E4

.M§E§:IOTAL _ ° ° /////////_///E--m.. .. ’.-_.. .._————.— --_ —_¢-——--—.—— . .. . .. . ..___—. . -A—a. ‘_.. _-
. 5 ' ///,////,///I E

10.AL H E = 1 ° ¢2°7 39 E,,//,,,,,,,,/~- -- . -.. ---—--o - ....-. E . . . .....__—- I......—..1- ....- .......- ..-...BzA-A

|"‘n-.-.\'W‘I&wa‘“l’\n‘t"-a¢mn—m.xso~a'

I
o!Professor 0 !

u-.

.

aunt:urm-.~:o.‘'\.ssociate Professor ,.._ lo

Ensistant Professor 3 ;-- ~ _ 0 E00 EH1 EH

‘oI
—-—.—.——..-.-...——_-.

.';m«.m-can}...I'm...-

‘l
O

a... ' -. - , ' V-" on he. .uLM u.¢’~—;;-.~ . 3".- ."o...

.

'Z_: .,-"a...---;——n'.‘.”‘l.llserum-ms
*I'iRMAXEHT PART-TIME - Individuals working less than full-time and beiw‘
a m 0' months or more or for a stated term of we acaa.emic year or .u
.10. :39 tments which should be reported as full by their major do meets. "a ' incQ

~"\need to be filled in here are not supplied in the Octo;er mbulati.on and will need to come fromour o.
records.



AFFIRMLuv: trainn vLAN
Sm’.u-,nL..1-n_11 Libggag arts _______ EPA FACULir
.COXILZEED Ex Dean Robert 0. Tilmgfl" * January 16' 1974—_———

WnRK .1HEIT1 FOR TABIE H
...._..... 1. .— a .. .1 FT..- - —.__ ..-. . .._; ‘U.r——..r-r—o‘c'-....-_.-.——-_...' “1—. ..-1.._V.

Estimated "umber Fstimuted number E Total : ProIected Hirng Goals
Ilewly Created ‘ Positions (basod on the totalof Positions Iof '

I E1:pected to I Positions to be . positions to be filled)
filled '_ .. (197°«19763_Become Vacant (1973-1976) fl.

IbLL T1122 (1973-~1976)
I 1 F

Department Head 0 i
1 i

'- Professor 8

... .—'-.--——.- ... -Z‘.—.l‘..'.—o--..“.. ...".
(1973-76) j ”i' ; LLFJLK I L d} W311‘M

3'1 IL_Iii' I"
0 0

[-I’L::!:'l—-
:fi ‘5l .5.i

A
5[—3 N HOO OOO (I)OO uwucnurbs-.J

HKO N O 0‘' Professor 15.
——‘w—‘“"_'“Tummy-r—0 O

-—‘m‘U———wmw' . OO

I

lO OOLecturer 0 ' . 0
QI'W-WOTAY F 25 4 8 II 15

¥K¥Xfi _ I “I B (I

Ijj///////////////////[/////////[////////1/// (/1/////////4///{L/////I////_I_LL_£L/

E.RV\NE.JT PART TIflE*

I0 II
o-4.

O0

.Mo-'ulaLr—i-rmnu."

IL,

-— —4' ms ”t:
LIL/Luggage

lk‘m'_-QO‘HW "'u“- - an.
I;\ '\ \

|
0Professor
Om-€nrv;rm.\rand.”.Asscclate Professor
Orur-Assistant Professor
OInstructor
O11:.“Lecturer

- OOHi ting l
.‘I..a.-_-i.1nn~TpTAL 1 2“cw—5?... B- A

TOTAL I 27 8 35
- Uo .0.- .n ——= --- . =-.l- flan-3. I' ‘n:=.=.oc '3".‘I"'II'""‘ .I--- :~.-.'m.-..mqa~ . ”.3... fl": .1 .a - ‘:.=: .u...:- ...' . .

0 _J 2 O o o . 2
_. h
iI19l6.b

.-'m”“57““w-c~mmv.L Ii'm:- l0 at...‘
‘30“. 1‘. + = C *Individuals work less than full time and being paid accordingly 1:.

c u n ‘ ' hired for a term of 12 months-or more or for a stated tern of one ace“
nun I 0 HI



EPA Non-Faculty

The School of Liberal Arts shares one EPA non—faculty person with

the School of Agriculture in the Department of Economics. This is the

only such position in the School. No new positions are contemplated.

No resignation or termination is expected. This position is reported in

the Affirmative Action Plan of the School of Agriculture and Life Sciences.
I



TABLE II
PROJECTED SPA COMPLEMENT FOR

'N. c. STATE UNIVERSITY

SPA PERSONNEL
AFFIRMATIVE ACTION PLAN

.TABLE I
PRESENT SPA COMPLEMENT

Liberal Arts
COMPLETED BY Dean Robert O. Tilman

January 17, 1974

v‘ ,
SCHOOL

DATE

ACADEMIC YEARfS) 1973-74
(Reflecting Anticipated Promotions

,TOTAL
FM

26.

27

28

OTHER
M F

=L__===J

F

and vour Projected Hiring Goals!
WHITE BLACK

MM F
////////////////11/1/111111

l///:I//lI/I//

I1

n...——-—-u

21

23

FULL-TIME
Officials & Managers

Operations (gfimlled)
Laborers

Officials & Managers
Professionals

Operations (gETlIed)

Service Workers

Laborers

SUB-TOTAL

Service Workers

Professionals
Technicians
Sales
Clerical
Craftsman

*PART-TIME -

Technicians
Sales
Clerical
Craftsman

SUB-TOTAL

TOTAL

.PA .viduals working at least k-time in a per'ently established position.



OI

. . , .x“. 7"» T1
AFFIRMATIVE ACTION PLAN

SQflOCL ' Liberal Arts ‘ SPA PERSONNEL ' , ,COMPLETED BY’vDean RObert 0- TiIman. DATE Januar9'17. 1974
WORK SHEET FOR TABLE II'

Estimated Number
of Positions
Expected to
Become Vacant

' (1973 - 197 4)

Estimated Number
of Newly Created

Positions

Total
Positions
to Be
Filled
1973-1974

Projected Hiring Goals
(based on the total positions

to be filled)
(1973 - 1974 )

BLACK OTHER
M F M

gum-mm ..-- (I973 - 1974 ) wam:
M I F F M FOfficials & Managers

Professionals
Technicians
Sales
Clerical 4
Craftsman a
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

Unknown 0? Unknown

TOTAL
*PERMANENT PART-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

Unknown Unknown 0?

TOTAL
Note: A

- C
+ B = C *SPA individuals working at least %-time in a permanently established position.D

. ' it -. «rue "r“:._-, M-‘n '-



._.~...._..... ._. -~— ~— bu — fl,

‘~;gcfibOL Liberal Arts "N. c. STATE UNIVERSITY
COMPLETED BY Dean Robert 0. Tilman AFFIRMATIVE ACTION PLAN
DATE January 17, 1974 SPA PERSONNEL

TABLE II
~ TABLE I PROJECTED SPA COMPLEMENT FOR

ACADEMIC YEAR(S) _;gzg:y;_
(Reflecting Anticipated PromotionsPRESENT SPA COMPLEMENT

WHITE BLACK
M F M F

OTHER
M F

TOTAL
M FBLACK

M F
OTHER
M F

WHITE
M F

1
FULL-TIME

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman

/
/, ,/7;/

i f i/éi//
/é/¢/4%Z¢¢7

" 374/
_4// /

/ z / x
// ///

Operations (gfiTlled)
Laborers

/?//
Service Workers
SUB-TOTAL

////

*PART-TIME
Officials & Managers / //

Professionals
//Technicians

/ //InSales
Clerical
Craftsman .
Operations (gfiTlled)
Laborers
Service Workers
SUB-TOTAL \/

%TOTAL M- i5 28 /////2 23 3 4. 3

*S.mdt.uals working at least k-time in a permanc‘y established position. .



‘
,V. A N. C. STATE UNIVERSITY

AFFIRMATIVE ACTION PLANSCHOOL Liberal Arts \ SPA PERSONNELCOMPLETED BY Dean Robert O. Tllman 7 DATE January 171 1974
WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goalsof Positions of Newly Created Positions (based on the total positionsExpected to Positions to Be to be filled)Become Vacant Filled (1973 ' 197 )FULL-TIME (1973 - 197 ) (1973 - 197 ) (1973-197 WHITE BLACK OTHER TOTALh1‘M M F M F M FOfficials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman .
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PERMANENT PART-TIME
Officials & Managers
Professionals ‘
Technicians
Sales
Clerical
craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

Unknown Unknown 0?

TOTAL
Note: A + B = C

- C = D
*SPA individuals working at least %—time in a permanently established position.
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DATE

SCHOOL

Sales

Laborers

Clerical

Operations‘gfinhed>
Laborers

Clerical

Operations (gfiTiIed)

Liberal Arts

' Officials & Managers
Professionals
Technicians

Craftsman

Service Workers

Professionals
Technicians

Craftsman

Service Workers

COMPLETED BY Dean Robert O. Tilman
January 17, 1974

Officials & Managers

PRESENT SPA COMPLEMENT

1

C. 7s

7sT. ////I///1...7//.fl/Al//.I.//1//A///177£T//1r//IF//1 //////.l..I/Aflr/JI/AIIZI/Al/ll/mel/IAI/Afi/fi

% Q
7/!0I]

//////[A.l/ll/lf/jlvl/ZI/[sy/l/Hu//1///L///1 ///////..//u//A/./[//17/[7/[7//1I////1 ./////Ill‘l/-W/élfiggg//1T////1

/ //Tl/A

IIIIJ_I

Zé/

////////77////f/LL

%7

f//////7/1Il/éf/Ai/I.l/Af/Arl/ly/7/1 l/lll/J7/.1.ll/

4%

/[///JI/Af/A//ZT//1I////1

[li////I#I,Illl/Al/AI/lry/el/A//1r//HI/J J//////l//. .try/AYAZLI/Afié.y/u///u//Jh///;/L. .I/////1l/Jf/lfli/Al/JI/f/érl/.ll/lllyrl/J .//////l/l[/4VflyjfigZ/Jzy/é... .I/////7/.I.-l/A///l/I/.///.7/Z//[rcl//~HI/II/IIJI// ._/////I///.J..Zl/ll/[ArylubJ/izml/II//III/1 ///1////..l/ArI/lf/lul/IIZAI/Ll/J7/17/7/1 /////l/A..l/ll/fll/Al/ll/[rl/ZZ.Ally/17A.

/’1ll'I/I.I’llV/ly/ll{Ill'l/L7"ILrl/I//.l’!’

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

'N. C. STATE UNIVERSITY

11/1/11

{Ziééz%3

PROJ

v A
.T!
pnaI8 MO3a1..u90 Du .4 T-a9 8 a a1. 3 T?ma I.u a da.lw

u.4 IA 9s 1-. u0. T- T5Us9P dOS Tr 3 T.-Ou

and vour Proiected Hirin
WHITE BLACK

M

(Reflecting Anticipated Promotions

F M

TABLE II

OTHER
F

ACADEMIC YEAR(S) 1975-76

M

ECTED SPA COMPLEMENT FOR

Goals
TOTAL

F



. . 7"E UNIVERSITY- ' ’ I AFFIRMATIVE ACTION PLANSCHOOL Liberal Arts ‘ SPA PERSONNEL / I- ‘ COMPLETED BY ’Dflan Robert O. Tilman, DATE JahuarY'l7, 1974

WORK SHEET FOR TABLE II
Estimated Number TotalEstimated Number Projected Hiring Goalsof Positions of Newly Created Positions (based on the total positionsExpected to Positions to Be to be filled).Become Vacant Filled (1973 ' 19¢6 ),FULL'TIME (1973 - 1976) 1973-197 WHITE

M 1 F
BLACK
M F

OTHER
M F

(1973 - 1976 )
M FOfficials & Managers

Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

Unknown

TOTAL
*PERMANENT PART-TIME
Officials & Managers
-Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

Unknown Unknown 0?

TOTAL
Note: A +

C:
B = C , *SPA individuals working at least %-time in a permanently established position.D 7

su .., ‘ .. . ~ . -.
o,-. - o s‘o



Liberal Arts ,
er

SCHOOL
COMPLETED BY Ban .

’FULL'TIME‘ '

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PERMANENT PART-TIME
Officia s & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
.Service Workers
SUB-TOTAL

TOTAL
Note: A + B - C

C‘- D

N'. c. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN

0 J. man

Estimated Number
of Positions
Expected to
Become Vacant

(1973 - 1976 )

Unknown

SPA PERSONNEL I
SUMMARY

DATE January 17, 1974

WORK SHEET FOR TABLE II

Total
Positions
to Be
Filled
(1973-197

Estimated Number
of Newly Created

Positions

(i973 - 197 6)

Unknown

Unknown 0?

Projected Hiring Goals
(based on the total positions

to be filled)
(1973 - 1976 )

WHITE BLACK OTHER
M F M F M F M

*SPA individuals working at least %-time in a permanently established position.

TOTAL
F



F
TOTAL

1973-76

M

fleeting Anticipated Promotions
d vour Projected Hiring Goala

OTHER
FM

SUMMARY
TABLE II‘

PROJECTED SPA COMPLEMENT FOR

F

ACADEMIC YEAR(S)

4—-
WHITE BLACK

M

2

(Re

]//J

7/1.,

VIIIIII

Ill/4

[/lZ/l

V/ly/ly/ly/ly/JV/l
.

7/7
7/1

////1/7

7///

T/lf/lV/ly/ln/

//fl.7/1r//lr
7/12/

7/7/17

7/..7/17/[7/1/7/17/[74747/1

rl/Lf/I

fly/la

l/lllwylfl//Zr/./17/jy/Ilu7//l

7/////.

7/174

/////I.

///L.//,

T/va/lif/Iw/fl

fi.//jF//

7/]

7/17flJ4//////fi

I/l,

/Lr///r.//IT//7/I.v//zr
I/I./

i:

7/;

7/

7////J.

.I//

ul//

7%.

7/17/11/57/

7/17///I

7/

l//

l//.//jv

I//

/

w///f/Lr//

V/IV/jV/IV/j.

ii

rl/lfil/l

//./Ilj

hy/liy/ly/

7/

7/!

Viy/jy/Iiyfli7‘..~

b/AI/l

.

.

/
y/lr///

y/JV/

7/

7/.17/IV/17/l

7//.

/////J

17/

07/7/17/17/
V/Iij/IV/lZ/I

////1

7/17/

7/1747/17/l7/IV/IV/IIzY/

W/////

V/ly/lcy/Iy/IAV/ly/jll/JV/jy/lzl/

7/

7////

.
y/l/iy/lZ/IV/llbflzo7/IV/II/

././

//////.

V/IT/

7/[7/1

///7/11
.//I
n///

7/]
r///
yl/I

7/I////

8

l

2

7/4

I’lll/lqIJ"

I’ll

)

Ill/1
1”

I’ll

f/l/l/l/lLil/III]!

SPA PERSONNEL

//
/

meInuH.vsT.T.Saw

N"

AFFIRMATIVE ACTION PLAN

5

PRESENT SPA COMPLEMENT

'Liberal Arts

January 17, 1974
COMPLETED BY Dean Robert 0. Tilman
'DATE

Officials & Managers
Professionals

Operations (gfiTlled)
Laborers

Officials & Managers

Operations kgfiTlIed)

Service Workers

Laborers

Technicians

Clerical
Craftsman

Professionals
Technicians

Clerical
Craftsman

Service Workers

‘SPA‘ividuals working at least ‘xz-time in a peinently established position.

SCHOOL
'1:
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AFFIRMATIVE fi.C'i’ICN PLAN

EPA FACULTY DATE
'SahOOL/DEPARTHENTIdberal Arts - Economics
n0‘TLETED BY WT‘UT‘TUUS?3THt‘“"~—~-_. 1-4-74

--—- —- >m. -h.

TABLE I TIQSLE IZ. PROJECTID F/wCLTY COV“IL“‘IPRESENT FACULTY COMPTMENENT ' FOR ACADEMIC YEAR 1975-76, (According to October 1973 'r.xhulation) (Reflecting Anticipated Promotions”__e .-...m ---w_nu-m-..m“w. . . mflqm_9~-__n-.~uw and your Projected Hiring Coals)..——. —. _.-.—._-
. III III/mum *“rTE’" ILJF‘I .11;E1!_FE/////////////’ , ; , ~ .3 :: ~ 3 p g

omL-TIME- ' -- wrrr
5

M!.Em. 1.2 1 M : . EDcestawgaréfés E--- E l ____E WEE/“(25L ; : ‘.
L E E “—1 -l‘

Professor 3 r 3 I
Associate Professor 7 E T—E E—lliiillLLLZLL—Ell_ “”‘ , 8 ‘ ///////////// EAssistant Professor ’LLLL/LLL/ALL.{‘ 1 }- /////////’///Instructor . ',J£J.K/l/,’/LLL[_

U.)
7

III/IIII//I//
LL/I////’//// M

EHIIII/I/II/I s
.1.“IIIIIIIIII/I/ £2
!////////I//// s8

t

,.,__.1_-.E__..J

\J u)id

Lecturer
sun-TOTAL ..._.--.-... .o..n--‘n—_—.5~~~-- .-l .. . ...'..,I“,. 'M_ ' ‘ N 300 bI i 3

*szmum): PART'r-TIME ////////I////
/////////////Professor //’//////// /

‘J"an-av.‘v'I'v-uMwm1~‘0”mun—1“:boom.‘65-“*

//////I/////’Essociate Professor /////.////_/I'// u 0...WC”:unm-;~—.“:o~saw

.

marm»;rubs-incumeV-... g.
au.._.~-_-4-__.T._-V...-

~ ////////I////Knsistaut Professor -I . ’ E ///////// ///

E

E___

E
i’/////’//’///E

E
E

1
Instructor /////././//////

//////////'//
E/I/III_IIIIIII
J/////I’//////

Lecturer

Visiting

Svn--T0TAL ' , Eu: M _M EII/IIIIIIIII _E 1- U—u7'“.-. ..'__ "' ‘ 11%...”2 ’. . 33 1 ////////l//// 29
$33§?E1;u,.~mfl-. g"..." --,- '-m-.E1E --E-wm._- ////’//////’/ -E
*I'ERELK‘EEI'E PART-'1'IME - Individuals workinn, less than “ll-time. and being paid accu::c‘. imp]; but hiru‘ for1..a to f l’ouths or mom 0: In: .1 stated term of academic ~ear o: more. '1'}. is do... not inchulc701ntvpp01 monts wnlch ShGUEl hv .rcpor:zed as full-tin.e by t}.eir major departments. The fia"fi"c whichneed to be filled in here are no . .. . «

E

fi“:M‘m.‘5‘mw.“l‘“::\

a

ulvhbm ~U.'~—':0—o '-' n-"c



AFFLR"'TTVE ACTION ?LAN" k’“fi;;lntILITX:€1 Liberal Arts-Economics EPA FACULTYC0‘ILC'ED F, W. D. Toussaint ' _ _ DATE 1‘4‘74 .
WnRK .IHFI.T FOR TABLE II

1'—._. .....—__._.-—.—.——-_ . -.—-—_...._____._ ..._...< ..~....-_,_—- 71...... -—._.. .. - -_-.....~.— -.— -- .. ._ —.......__Estimated Number iEstimated ”ember I Total fi\\ Projected EEEEd:”E§:1:'~ If - of Positions of Newly Created Positions I \ (based on the totalExpected to Positions .. to be k 2 positions to be filled)Become Vacant (1973-1976) filled. ”=SL=_-(12121l976)===r ==na;g.r.._;. 11:: ~ (1973-1976) (1973-76) [I\1’1'1‘13 I: LL\Ch I 0.2.1.1: I 1 'I‘AL g__ I _.,..-_. _. ., _I -_.... _ --._ 11.. _-..I.I:i IMFJIII I .F I-’ I ‘r‘ I I I M- \ . " “‘¢Department Head I 0 I 0 - I 0 I I \xiu“ I I I ;
ric-:°§;r O I ~ 0 O I H I I Io I 0 ‘ 0 0 I#55:: ieLe Professor I VfiI I I I I I, I 1 , o 1 I 1 '. I 1Assistant Professor I I I
Instiuctcr 9 I 0 I 9 g 7 2 I I I 7 2 I
Lecture: 0‘ 0 I 0 I I I II I
AiqTflJw— --._L.. "tun!"- -—l*(3' -..... 1"" ‘ .-4'—* -—'-l "‘9" “tunes. '--1'9—---'.--:1:?9 —-3~--a -- ~ "'1..'a—'— 5—m73 .i

. .. «I “ I ~«______ _I--_-.___.._- -..- __ I _. 19...:J_./I////////////////////j////////z/////////////////////////J /.//////////,//_/,;_/_/_////4g///_u_,/g_/_/_LL/47/iI /_I/,I
PER“ANE“T PART TI"£" . Ii . . 5-1... __ . I.'_____Ftcfiessor“'”' I [éij—-———~I""“‘"‘TT‘-~\E\ 0 5
M"M'" o o ‘ - ‘ ow~f:"fisscciate ProfessM‘ >fl- M ' } \x

'13-‘11... g“ ~~~----- o o 4 1 I 1 i - 1Assistant Professor 7~—--—~._.._1.-. I 4 I I - ‘‘ 5"" 'I "’”“'7 0 . 0 0Instructor , ,-. _rw_"._ .-~_;:.:-— _«-.__. _/,,,,, 1"“ 1’ " ' .' " '1 ",C _- ,,,«w”' I _0 “u” I 0 0 I77- — 1..N ; —.---"'" ‘ I a..--. mm W; / . ,,_ . ,' I 'Visiting ~ _ -.»—~*““'" ,”" 29““”"‘ “" 0 I I I- . v ‘_ CHI/fray I g’finrj‘j‘. - » Tim." ._‘..".1_,.,_., _ . . o
. sun-monk ‘ ‘ ...-- I'M ’/ —/’X' .J .I I I _ Imanna-um- _, I "fl - n B C I I I ITO” —.__.I //I1/ I i 11 11 I I 11 J—-—‘ME. ~ --~ -- J .:-.=.n:;_«-aa- ‘- .:=a.~=:_'.L~.-.=-_‘:u-.°&°-=u.::' -'-m'-- --—--"T-':1:-:m:::.:31to: A + 5 u. c *Individuals working less than full time and being paid accordingly bJC
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT Liberal Arts - Economics 2 DATE 1-4-74

COMPLETED BY W. D. Toussaint

TABLE III ‘ ' TABLE IV
TOTAL FACULTY COMPLEMENT I PROJECTED FACULTY COMPLEHENT

(According to October 1973 Tabulation) ’(ForflAeademic Year 1974-76)
See Table I See Table III

.. 28.3mm“ "W“‘L''98(W'—W313’&='—' ——~—.—"~wmm-~;==..-~m1- ' "' " " '~.‘..:.'.~;'.'.='_:—._u‘m-‘AvailabilityltlJ L'jmefl Pant Tinze' Total 7 See g, H},71_f't77__P317 Tlrr_“~ Torni _}-—....-Percentages No. Z(b)F No.l /(c)FN51Z(d)I Note(c§ _ 57 ' ' Re. 1% L_ \o! 2_—-.
94 31 97‘ 2 100 33 97 + 1 so 29 86

w.m"-

I‘Ii

1 50 5 l4lflxite
Wtgrand"wow-sBlack

Black \
.l‘5.l“ vrum-7‘0.o.

Other

bther 1 I

. '‘§._.J‘3‘]‘\ 'ew‘.m.

Lt;

g007 . L9007 34 1nn'm‘wmlfibwm.he...”
1 :

TOTAL 100 32 1007" 1007 i 34 1097"zimwasaa—w'“a" ' ' ' I -1...
1/

(a) These percentages should be taken d1rectlu_£xomthe chartsyoueorpleted in Questions #2/ Q: #4 of Form 1.
(b) These percentages should be computed on the besis of total nuube:b;Tull—tun.w / ””"”
(c) These percentages shoulfiffifi'ccmputed'on’thekhes1s of totaILmLcrof part-timc. /
(d) T'IGSC pcrccute ges should be computed on the basis of total number of full-time plus part-ti1m

*‘“’(c)*'ln this~celemn:--place«c-+w(p1us) if the«petcentage—in_the.column.marhed-Total in Taéle III is higl'.er
than the percentage in the correspondiug column m3r1:ed Availability/or place a - (7.1nus) if the perce..tage
in the column marked‘otal is lowez than tine percentage in the cor1fiepond'pg coludn marked.tveilebility.

/

'0' O ”
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——-.-_..-...

TABLE V
PRESENT NON-PAC

(According to June
ULTY COMPLEMENT
15, 1973 Tabulation)
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AFFIRMATIVE ACTION PLAN
EPA.NON-FACULTY

Liberal Arts - Economics DATE 1-4-74SCHOOL/DEPARTMENT
COMPLETED BY W. D. Toussaint

TABLE VII TABLE VIIITOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)See Table I . _ See Table III

AvailabilitflAIFnll Time I p27: m4—3 - I, ’ Full Time
Percentages! No. l % II No. l % . °' ,. " V0. '_7

White Male 2 1 100 1 100

White Female

Black Male

Black Female

Other Male

Other Female

'TOTAL
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.Jv'AILABILITY STUDY aromnm FORPTE Form NO- 1. page one
School/Department: Liberal Arts - Economics

Individual Completing Form: W. D' Toussaint

PART [I- AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
Ph.D. (or DBA) degree in economics or business administration (possibly agri-
cultural economics). Ability in research and teaching and potential for
scholarly activity.

2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent-
14,000 94

White Female 800
Black Male 200

negligib:
-.-.———..—..-—.~
Other Hale i u

!————..—.-..—...——.. -..—.. ~ --—..-—- .
Other Female

' ...~——.-..—.~...—.-.—o--l_.. -- --——.-.-..-._.- --
TOTAL 2

I 15,000.mh-a... . ,,. ~_._..-..._. —.._- -—



School/Department: liberal Arts ' Economics
Individual Completing Forum W. D' Toussaint I . Form No.

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data:1. Faculty Personnel, American Assn. of Collegiate Schools of Bus2. 1969 Handbook of the American Economic Association.3. Listings of Ph.D. candidates from graduate schools. ~4. PrOportion of Doctorates Earned by Women, 1960-1969, U. S. DepBureau of Educational Research and Development.

b. Describe the method(s) used for arriving at the figuresrecorded in the chart on page one. If you based your figureson a representative sample, please explain below:

1, page two

iness, 1970.

c'. of HEW,

I made an estimate of total personnel from membership in the businessadministration and economic assoc1ations and from several sources above
Professor Bernard Anderson of the Black Caucus says there are fewer than100 economics Ph.D.'s in the country. I estimated there might bevmany in business administration.

c. Evaluate the accuracy and/or completeness of the data youhave used:

that

I have a reasonably good estimate of total personnel. Since we haveeconomics, accounting and business administration in one department,percentages of women and blacks are further complicated. I would estimatethat my numbers are within 20 percent or less of the correct numbers.

d. Indicate particular problems encbuntered in trying to asceavailability information: rtain
The lists of present Ph.D.'s sent to me by the schools uuually do notindicate sex or race. Where they do, the numbers arelconfounded in thatforeign nationals are included in the"minority" classification.

—.v



School/Department; Liberal Arts - Economics

. int ,Individual Completing Form: W. D Toussa Form ho. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States pOpulation in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

We customarily employ people completing Ph. D.' s at NCSU, UNC-CH and Duke
for one— or two-year positions as instructors. We have about eight to ten
Such positions each year. I

b. Complete the following chart for each of the pools defined above:

Number Percent
. Male 47 94

Female 3 6

Black

Black Female

Other Male
”v... .-—...-._
Other Female

U!0'i'U'i'x's [.
1p—-—-—_|_—.._.-._....

x .,



School/Department: Liberal Arts ' Economics
W. D. ToussaintIndividual Completing Form: Form No. 1, page

5. EXplain how you arrived at the figures in the chart on page three.

a. List sources of data:
There are about 15 students per year at each of the three institutions.
There have been few women and almost no blacks.

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

NA

c. Evaluate the accuracy and/or completeness of the data you have
used:

This is quite accurate, since it is a simple counting of who is available.

d. Indicate particular problems encountered in trying to ascertain
availability information:

NA



School/Department:

IndiVidual Completing Form

Liberal Arts - Economics

: W.

Form No. 2, page_one

Toussaint

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON~FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to y
We have one position (% SALS and % LA) who

Must be well organto the Department Head.

our EPA non-faculty positions by functional category.
is scheduling officer and assistant
ized, understand operations of a

university and get along well with faculty and students.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1
(Complete charts below)

OFFICIP.S AND MANAGERS

Number Percent
lfilite Male

above by functional category?

PROFESSIONALS

Number Percent
White Male

lfllite Female

Black Male

Black Female
_—.

ther Male

Other Female

”Tom. 100%

White Femal

Black Male

Black Female

Other Male

Other Female

TECHNICIANS

Nunfiwn‘_u_-- ~————-———.~.—
White Male

.—---.. .—.- .— —..—. ----------
White Female

-—-__-- ..——..—.. ~——-._.—-.. —. —-.— ----—.Black Male
..—>.... -. o

Eil.lci: l7cfl1'.!z-

“(her Hu!.
- o ...-v.. . .--.. -.-.. u... _
Olav: Fuflu;r

_ .._ .‘ -..

—- -v..-'II‘T'"V)“.

- .1
I‘”l .

.-~ ... r-.- ..

-...--—-.——- .————-... __

--.-._ ._....._.-.-

£9.11:- 639.5.

. ”-——-c—.

-.-._—-- .--—.-4

TOTAL 100%

Have no knowledge. There must be many,
but we don't expect a resignation.



SChOOl/Dcpartmcnt: Liberal Arts — Economics

Individual Completing Form: Toussaint Form No. 2, page

\
3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

c. Evaluate the accuracy and/or completeness of the data you
have used: '

d. Indicate particular problems encountered in trying to ascertain
availability information: '



School/Department: Liberal Arts - Economics

Individual Completing Form: Toussaint Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent_ Number Percent
White Male White Male

White Female White Female

Black Male ‘ Black Male

Black Female Black Female

Other Male Other Male

Other Female ' -" Other Female

TOTAL 100% TOTAL 100%

TECHNICIANS

Number _Porcent
.Uhitc Hale
.w-..___——.. .- ----————_ —.———.—- w. ‘m .——-
Khite Female

Black Male
u-wuu-u-up -..———pA--—————-—.~-_— .—...-_.. —-.—----’-.—'~

Black Female
w—--<Ema-"Tm.

'Othur Female
. n---_—.»-—.._- -...._-__.—— a .. —..——- ~--—v——. -.. .—»---..
'1'0'1'..u. 1 (iii?

..-.-- -—.-. ..- —--—--—.——-- *—-.. ..-»_.. . --. -—.----.-»
I



SchOOI/Department: Liberal Arts - Economics
Toussaint

Individual Comoleting Form: Form No. 2, page four

y
Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data
have used:

d. Indicate particular problems encountered in trying to ascertain
availability information:
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AFFIRMATIVE A'I‘C IPLAN .

. SCHOOL/DEPARTMENT”De artment gLEng'lish (including EPA “CULTy DATE December 21, 1973
105WLE'1L'D LY Larr‘jZ.Cfiamp1'bn,‘F7’aa speech)

TABLE I TABLE IL
. PROJECTED FACULTY COMPIEME\T

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975- 76
(According to October 1973 Tabulation) (Reflecting Anticipated Promotions

'33”¢- and your Projected Hiring Coels)
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*PFRMAXE‘IT PART—TIME - Individuals working less than full-time and being paid actc:dinplv :1
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JD 899 tments which should be reported as full 1e by their major departments. Th-: Jer.; quiet
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.MFLIG."11 1"". Ir‘c‘Tfm 371.1‘11
gr~-;-_,r,z;,.L1:;r_'3;q1 Department of Engh’sh (inc1ud1‘nngA FACULTY
C'.,...'111111) .11- Larry S. Champ1on__H_1_e_a1_d__ Speech) DAT?- December‘ 2]. 1973

Wr‘RK 811F111" FOR TABLE 1'

Estimated humber1.9t1mutcdwhcroe1 Total £7 P1o]ected H1TTdE.Eo:1s l
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Expected to 1 Positions 3 to be positior.s to be filled) I

1 Become Vacant (11973—1976) filled '...=..-~__....4137:1916)"gnaw
1.5.; "111;; 1 (1973—1976) 1 (1973-76) 11 115.13.: I: BL-xcx 11 031.131: j 101..Lj
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; A - 15 1 CE g 1 l 11
_T__‘,.).:.111.1 : _ 4 g ' 5-___ I *5.—"—.J'mu” ‘ " ""
‘qCCC.

C = D
TT‘E"____.._ *Individuals worki
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

soiioOL/UEPARTI-mia'r Department of English (incluggng DATE December 21, 1973
speec

COl-II’LETED BY Larry 5. Champion, Head

TABLE III TABLE IV
TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT

(According to October 1973 Tabulation) (ForZAeademic Year 1975-76)
See Table I See Table III

"1.31fai~7“7:"113}.’§?"~";é'§5” ‘
No.l %(c)1'_1<o.l‘/..(d)1 Notc(c:ff

”Lite . _ 71.47% 42 77.784 1 50% l 43 77.7 7 +

White _‘ 26.05% 11 _2o.374 1 E 11 20.37%

1.16% l ‘1 50% l 1 1.79%

.39% 1.79k

.52% . 1

.31%

NW ' ‘. .‘..:' ‘- ‘I-¥>; ‘."—"”b'._3"..“. ,‘1‘ . ~ . r. ... 7'.
Availability-' Eklnl.3§_t

i;''l’ercentages Iio. 2(1)) -. 115-"; ——

70.18; ‘0 7o.1§%

22.81%.__0 é2.§1%

3.51 0 3,51%1:

3.51; o 3.51%;

‘1
.

mav;.r;-:.v-v"-r.-='-_‘w.‘12-;1.‘

..

~‘,-.-'\.I‘K.|\\I\I.‘h'N. I.ml:-51‘22...'.'

..I"-
.

‘. -xma:-rm~-mum“NV-ml. .‘~‘
I

_1007na"As. 9W1“ ;a {01NTOTAL 100% p __ ._ ”1007.243”. __ 1097‘;_—.<.»~g-v-—_ fl.-. -—__-

(8) These percentages should be taken directly from the charts you completed in question
(b) These percentages should be computed on the basis of total number of full—time.
(c) These percentages should be ccmputed_on the basis of total number of part-time.
(d) hose percentages should be computed on the basis of oral number of full-time plus part-time.
(e) In this column: place a + (plus) if the percentage in the column marked Total in Table III is higher

than the percentage in the corresponding column marked Availability or place a - (minus) if the percentage
in the column marked Total is lower than the percentage in the corresponding column marked Availability.



- DI ' ( III-TIM.“ THE ACTION rum
Ifozxr e artment of En Iish incIudeg NONFACULTY

.COL’L'L: Liu by Larry S'. amp1on,_Heag; ___s_peech) _. December 21, 1973
.—-————————-——-_ -
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I.”it *Individuals any, less .; "in- time and b ' . *
C = D 'hired for a term of 12 man . or more or for

demic Icar.



DATE: December Zl, 1973

AVAILABILITY STUDY REPORTING FORMS Form Nq. 1, page one
. ! ,

School/Department: Department of English ll1Il
Individual Completing Form: Larry 5' Champion, Head

Lc‘
PART I'— AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State belou the requirements as to educatiOn, experience, and achievement_
- for members of your faculty at each academic rank.

t. For full and specific information on requirements for each rank, see the Faculty
Handbook. North Carolina State University, V-l-2. . ‘ .

‘- .' f‘vn I _b-
\

2.fiUou many people in the United States meet the requirements in #17
. ~ ' (Complete the chart below for each type of appointment described above.

Number Percent
White Male 23,050 71.47%

White Female 8,400 25.05%
Black Mple 375 1.16%

Black Female 125 .39%

Other. Male ' 200 .6275
Other Female 100 , .3]%

1003;TOTAL 32,250

’tewtfiat these are figures based on the total population in the United States
, of individuals holding the advanced graduate degree in English. For establishing
percentages describing an "availability pool,“ I am assuming that these are the
_proper figures to provide. Presumably, also, the relative ethnic and racial
'proportions of those receiving the Ph.D. in English in any given year (ca. l,200-
1.500) would be similar. - ' ' 5

.\ , I. 9



School/Department: DePartment 0f Eng1i5h

Individual Completing Form: Larry 5- Champion, Head Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
1. he Fact Book gg_Higher Education, USOE, American Counci1 on Education.
2. UNC-CH "Report to the Facu1ty Counci1 by the Committee on the Ro1e and Status of Women"

(7 March 1973). See especia11y the data in Tab1e B drawn from the University of Wisconsin
survey.
HEW Avai1abi1ity Data (June 1973).
Berke1ey Graduate Assemb1y's ”Pre1iminary Report on the Status of Graduate Women" (30 March

. Affirmative Action for Women in 1971: "A Report of the Modern Language Association 1973)
Commission on the Status of Women in the Profession," PMLA, 87 (May 1972), 530-540.

. James W. Bryant, "A Survey of B1ack American Doctorates" (Ford Foundation--Through 1969).
b. Describe the method(s) used for arriving at the figures 3w
recorded in the chart on page one. If you based your figures f
on a representative sample, please explain below: .M

'- a

0101-h!»

The documents cited above provide, not a representative samp1e, but nationa1 figures. In
compi1ing these figures I have had the assistance of the Office of the Graduate School at
North Caro1ina State University, the Office of the Graduate Schoo1 at the University of
North Caro1ina-Chape1 Hi11, and the chairman of the Department of Eng1ish at Chape1 Hi11.
Specifica11y, the ”other" ma1e and fema1e figures are based on extrapo1ations of the UNC Emgflb& ;.
graduate popu1ation in the 1ast five years.

. c. Evaluate the accuracy and/or completeness of the data you
have used: .‘...,...._.... ..-o1,..- .~.._..‘.-...n__..__..-..>

Data of this sort are obvious1y incomp1ete at this time. As additiona1 documents or studies
become avai1ab1e and as professiona1 directories are compiled, they wi11 be used for refined
figures which wi11 be submitted at a 1ater date. -

d. Indicate particular problems encountered in trying to ascertain
availability information:

Since the Department of Eng1ish at North Carolina State University is an equa1 opportunity
emp1oyer, we have not requested and norma11y have not received information concerning the
sex or the race of prospective app1icants. Simi1ar1y, graduate schoo1s for severa1 years
have not requested such infonnation on app1ication forms. Consequent1y, graduate schoo1s
are not a1ways in a position to provide the information for compi1ing these figures. .Moreover,
the documents and studies which do exist are re1ative1y fragmentary. Not a11 members of the
profession be1ong to organizations, and not a11 correspondents cooperate in surveys. Unti1
more accurate directories are avai1ab1e, estimates to some extent wi11 inevitab1y be based
on reco11ection, ana1ysis of names, and other guess work.



/’ -.'I
School/Department: . Department of English

,/' /
Ingiuigyal’COmpleting Form: Larry 5. Champion, Head Form No. 1, page three
/

.4.. If you ordinarily draw your faculty members from a smaller pool ofcandidates than the whole United States population in the professionlb
fa. Define that pool for each level and type of appointment'yyou customarily make: - “ . ' .iJ.

I
I' b. Complete the following, rt for each of the pools definediabove. \’ , ‘ , | . .

Number Percent‘?White Male 1, I
White Female 1I|
Black Male \

‘ I:

W.Black Female ' l
' 1Other Male

TOTAL , 1

, ‘M
Other-Female - X—.\

o¢ \



School/Department: Department of Enqh’sh , ’ ' ~~A . ‘ ,

Individual Completing Form: Larry 5- Champion, Head Form No. l,jpage four
.. {\t

,\\«.1- .f
‘ a ‘ l \ \ t

5. Explain how you arrived at the figures in the_chart on page thrée.. ‘ . l \ ‘ .

, a. List sources of data:
§

‘Il.llE
"b. Describe the method(s) used f6 arriving arith figures ecorded
in the chart on page three. {5 \
_representative sample, indie? E

. 1 n i
-:c. Evdluate the accuracy and/or completene. data you have

, used: ' 3 ' ‘

.__ . l" . 1 .
-d. Indicate particular problems encountered in trying to ascertain .
T.availability information: ‘-, ‘



School/Department:

. a 3
Department of English ‘ . {Lam No 2, page [one

1
0Individual Completing Form: Larry 5- Champion, Hea& \ i

‘» ol
l ;

_PART.II - AVAILABLQ;?00L 0F PROSPECTIVE EPA NON-FAJULTY PERSONNEL L
. ’ f ,

1. Outline below the basic educational and experientihlfirequiremen s for
appointment to your EPA non-faculty positions by funct onal category.

\ ? =

i

2. How many people in the United States meet the basic educat onal and
experiential requirements outlined in #1 above by functiOnal c tegory?
(Complete charts below) ". t 5\5\\\\ ,

OFFICIALS AND MANAGERS ETROFESSIONALS ' ’ f\\,
p‘. V. ' “.0... ‘S‘ _ I. v,‘.:...‘ Liars

. ‘ I

Number Percent Number Percent\
White Male 1 White

- 3v
White Female ’3/jz’r White

Black Male Black

Black Female ' Black

Other Male ' Other

Other Female . Other

TOTAL . TOTAL

TECHNICIANS

Number {Percent
.White Male

White Female

Black Male

"Black Female

Other Male

Other Female
u.- ‘TOTAL



i
3 i

School/Department: Department of English
II

'Individua1.Completing Form: Larry S. Champion, Head ‘LForm No. 2, page two
0 \.\\\\%\»_

. i 3. Explain how you arrived at the figuregdnxhemharts on paa\g'e\one.
!

‘i. a. List sources of data: . ~i. .f . ,' \\\\\\\\\
‘ ‘ L . ~ ' ‘ ’ ; I

.\\_ k i \K

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:. .i

x, , 1
1
4

\.

. c. Evaluate the accuracy and/or completeness of thezda:a you
have used: '

o-

d. Indicate particular problems encountered i.n trying to ascertain
availability i.nformation: -

,...-‘-..—c

Q!



Department of English ’ l!School/Department:

Individual Completing Form: Larry 5- Champion, Head {Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population notfd under #2,

8. Describe the.pool by functional category: . I :

‘b. How many people constitute that special pool by category,

OFFICIALS AND MANAGERS " ’ '.. PROFESSIONAL

Number Percent Q’ Number Percent
White Male White Male

White Female White Female

Black Male ’ Black Male
- ‘4_

Black Female §>)$”7 Black Female

Other Male Other Male

Other Female Other Female'

TOTAL TOTAL

TECHNICIANS

Number Percent
"Inuicc Male

13h! t0. ' 1702:1113

-Black Male

Black Female

“IIrugrrqrn11nb
‘\ Other #35510

fiffifit
---.- ~o-o. Ooct-‘Oum- -



School/Department: Department of English

Individual Completing Form: Larry S. Champion, Head _ Form No; 2, page four

5. Explain how you arrived at the figures in the charts on page three.

ha. List sources of data:
‘ : _' ' . . l . .. '. Y !

.....-nu

. b. Describe the method(s) used for arriving at the figures
.recorded in the charts on page three. 1S9 ou based your figures

,—-4_~a.. .‘l‘ ,a.r‘
‘ «Le; Evaluate the accuracy and/or completeness of the.data you

\ .fpxafhave used: 7 x

'2.
l

.-’

1'1
fl. Indicate particular problems encountered in trying to ascertain

1/// avaflability information: .
l.J



AFFIRMATIVE LCTLUN PLANDepartment of English EPA NJWFACULN DATE ._D_ecg,mben2_1“]973
arr‘fS'.‘Cfi'amp1on‘;'FTeLaa____

-, ‘--.-— .-SCHOOL/DEBARThEET
CUMPLETED BY

TABLE V TABLE VI
PRESENT NON-FACULTY COI'IPLEl-iENT PROJECTED YOU-"ICULTY COI-iPLEIIENT

(According to June 15, 1973 Tabulation) FOR AC!.BEHZC YE!.R 19 75-76
‘ (ReilcccllgrirLLCchLcu PLCPJL‘Oxu71d \(‘u'r' (~1pfi’-p(JH-1w~f‘v~n n" ¢~~— 0...-..- .__ ..

White_‘ Black l0:her_{Tote ' White 3 Blaci: Ochezl Total—_. —« __....._ —~.—. ... .- --—— _.-_._——q
Fxmmnm r: F'M F Irv: _1?___|__-=' _ ‘. . ‘F L's: ..Z_.‘._M_.EI.'___1' F ‘

Officials & Managers

Professionals
I

Technicians

SUP-TOTAL

FEW-MEWS"? PAVT-TIME

Officials & Managers

Professionals

Technicians

.‘ n~~~u~u .cw -‘“

CH" .. T0TA 1,

TsTAL,vat—p—



AFFIRMHTIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Department 01‘ English DATE Decembelfll. 1973

COMPLETED BY Larry S. Champion, Head

TABLE VII ' TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availability Full T‘me l Pa“t T‘H‘ ' k _ Full Time Part T‘fi: . annl
Percentages No. 1 Z l . v . H No, 1 Z ‘ - L “,Il-%_J

White Male

White Female

Black Male

Black Female .

Other Male

Other Female

TOTAL



fl.. . AFFIRMATIVE ACTION PLAN
, SCHOOL/LEPARTHENT SLA - ggyggw-_. EPA FACULTY DUUTE_De‘iember 20 1973

. UUO‘U’LETU'FD BY-.. -P1MJEYJ.D§PL_H§§4_‘

TABLE I ’ 'U'MSLE 17
/’ ' PT’O113cm:1) FlCULTY comm

fl PRESENT FACULTY COMPLEMENT FOR IC;JE"IC IYEAR 1.9 75:I6
(According to October 1973 Tabulation) // (Reflectinb;- xnt1c1prt2r Promoticzxs

’FFFFF“‘~—;.W . J”””

a’

..———__ ~ - __ '——---~ W. V... _-V-.‘.-—

“:13U1:1180k U “U'lLLU='1m{1U////,//////// {EU .2...013111.15: 1.......
””LL’TUNE " 1 F 121 ;_U “jigFl FU/III11111IIII1.U n I‘F I;I"".II:;4-1~F—F

F““‘— -' F 21-. - UUIrr/F11177111 U_;LJ‘ 1; -~ ‘, [21.2

Professor I
l
5 ‘ £_/LLL1LLL/LLLL_§

F
Associate ProfesSor 5' g ' U 1' . U Ullifflillllll__

V3
4

~.3.'_\....-'-
3:73!

II 1U_ U z,1‘?“C1. I ._
”DeparngPt Head ..._ _1

H rm);6U:
“.mm H

Assistant Professor '

IIIIIIIIIIIII

IIIIIIIIIIIII U8
11111.H11-IILL_-U
III/IIIII/III i

6

UU11./111’11111_V 0
mg IIIIII1IIIIII

o0‘ooJoxU--ILInstructor

Lecturer IIII1[/IIII_I_ _
/m"' /I7////// U
IIIIIIIIIIIII €21
//II/I'/I/I/// r Ul
IIIIIIIIIIIII a U

Professor , , _ _ _ III/IIII/IIIIU ‘* U
‘.- ////////////I U U

\ssociate Professor ' "1‘ . 1 . I/’/////’/I// 1_ U
U///////////// 3 U

Ussistant Professor r 0. U U[//////////U U
. //////I’//I/// ’

Instructor " V /////.//////// 2 U
E/////7/////'// E U

I U

‘f6
U

SUB-TOTAL __ ...o... . .. .p‘..£‘4-.—Ib~-'~v
'I'UU’UERE'UANEXT PART-TUE

l

-n-umm~rand“WW!!!'mmV‘

I c U

_4
uswe”:her-1“-”.‘m'u'm‘w-mwm

.L-0‘0:-

Lucturez n _ , ///I'/_/I’_/_/////
/////IIr///l’//

Visiting : [/////I//////_u-..”-
. I777IIIIIIIII"

.fiqp—THTAL lo 5 _‘ /////////_/_//_3}1:- _. -_.-_ .- F. .. ,-——.WW..- .. —..—__—.—.——- --_........_.1 . ..._.... _. . .1 .._..|

.1151le - 30 9 U . _ __U_”.. - .. -.-l---”0-H:‘- - 941": "' U --

xm'm_“|mm‘rm-wfitws‘Mvm.nmum

aI

.

g.‘"0—-“I~fi“w'.'~.917-.“"M
IIIIIIIIIIIII U
III/IIIIIIIII 2-n- . . u n... - u. .- -“a.—4'» h‘. m .. bAU-—I\WF p—ouu-o'J-I—n-o ,.

U

;I‘

U

.. _-.— a. o.0..-
*PURNAXEH'U PART-TIME - Individuals working less th::n I:u11-tin2 and heir:g paid acc«:xl€:p]y Unxt'hi.:d fox_
8 t I of months or more 0) for a stated term of academic year or more. TU.E.s doe n-s: iacludc
1O app tments which should be reported as full e by the-r manr ddparrments. The nu;bars w'zicU.
ggggrtgbe filled in here are not supplied in the October tabulati.en and w-3.1 need to (:cne fromgour cwa



. - AFFLR"R'"'1'E ACTTflfl PLAN
5r}Lu~,nh.uh-L.\L SLA—HISTORY - EPA FACULTY

' COMPLETED BY B. W. W. Deg§;_Head .--,- . ' BITE December 20,1973 1

WOR' .1HEI.T FOR TABLE I:
\\\ 1‘ 1F__ ___;____ ; {"71 d_h~_-;:u:_*s.17._r_-.__._mh_,?fl--. .m-_._-_ -__===__ _u1 _ _:d=;__=r

\ Estimated I.umber -Estimated number 1 Total E Pro]ected Hir1ng Goals
1‘ of Positions of Newly Created Positions (based on the total

Expected to Fositions' ‘ to be positions to be filled)
i Becone Vacant (1973-1976)' filled “___ _(19_73-1976) “__M_

\ /_,,e , (1973-1976) (1973-76) [1111—11113 1 BL\Ch 11 o2.11 1 101,-ij
—’ r 1 1 __ ._____-__.._. _-__1_1 - u . 11111;!- 111 F11111.11 1 1:1._ __ , vl agar—u."E ' ”4

Departmen "Head 0 l O l 1 l a: ;
chi”asr ' O I I I 0 3 H I l ‘!
£.s:;ciate Professor E O , l 0 5 1 I JI .
Assista11t ProfesSor 2 l 3 g 2 l g l 2 1

Insttuctcz 7‘ 9 I n ' | 7 §_Q_ 2 a | I 2 O
.Lecturer 0 Q 0 u I !

sun—Tqrg;_ “.1 ! __np,__, A __",_11 ......_.w“, ---___..ai£,ii-.% ”1.,._1 - 4 l i. . _ _ a . .1uh.1_
. A B (:8

TO_I‘_AL ! 4 ____J; 5 1m __,_.__‘___J __ _.. 3:
_.LL////////////////////[/ [LL_/ //[//[LL//[[]/// // // //_l// //////// /////[//L/I/{LL£LLLLCLLLLLLI/_L~’IA

PE1-1ANENT PART TI1$ ! i

Professor ; l ‘ i f
I

Associate Professor ’ n _
. 1

Assistant Professor . - 1 ‘ ‘ I 1

Instructor I 2 . 0 - 2 2 . 2
_ 1 1 '

Lecturer ’ - _1 --'. ‘ It. L-
X'isiting . ' __._.______.1.__m.__fi __HEJ-J

. . . g .
51111-30111, 1 .1... _ __J __ | 2 .1 l __ “43..

“““~~'“ . A 15 c - § 1 11
_TO"1‘AL_____ . E __ , 7 .___._2. __1_ _-_-__.___ _ .2._.. -‘—-.-_..--_.3-—_..b__----________.~~ --------w3.3.112." "'".—‘.n=.'- '.-=<l—'7-='-——‘—a..'_a.' ........ ' ' “-1.. nan-- _.-_-.,'...1 as —-n--'---:....'.s.:s :.scan-3

*Individuals work’ less than full type and being pa:'d accordingly
hired for a ter 12 months or more or for a stated term of one a
demir vnnr or more.



IDATE: December 20: 197R

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: LA/HISTORY

Individual Completing Form: Bernard W- Wishy. Dept. Head

PART [I— AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
Professor: Ph.D.; two books or one and several good articles (distinguished
editing can also count); 5-6 years of teaching; generally gifted.
Associate: PhaD; one book or at least two good articles and a book almost
'finished; 3-5 years of teaching; generally gifted.
Assistant: Ph.D. good publishable scholarship; 1-2 years of teaching;
generally gifted.

2. How many peOple in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

PROFESSOR
Number Percent

White Male
271 8§.9oz

White Female
11.16%

Black Male
2.79%

Black Female
.302

Other Hale 1.55%!
Other Female . .307.
'TOTAL 200%

. ....~.—.. -._—



DATE: December 20, 1973.

VAILAEILIT STUDY REPORTING FORMS 1, page one

School/Department: LA/HISTORY

Individual Completing Form: B.W.Wishy: Dept. Head

PART I — AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMBERS

1. Sl;ate below the requirement 3 as to education, experience, and achievement
for mcmucrs of your faculty at each academic rank.

I

ASSOCIATE: ‘Ph.D.; one book, or at least two good_articles and a book
almost finished; 3—5 years of teaching; generally gifted.

‘ . . . g
2. 110w many people in flue United States meet the reQUiIements in 01?
(Complete the chart below for each type of appointment descrioed above.

\

ASSOCIATE PROFESSOR
Number Percent

188 82.81%r_w.”.._..mu_.___-
27 11.89%>- _.—-o ”0-1

White Male
L—- —— —-
White Female~

Black Male 6 2.65%~..—-—s--——..-..—-a..— .-
Black Female I 2 . ' .88?

“-v-_.- -.-... .—-—-—..¢.——-.
Other Eula i 3 l 33%

L—‘- _....._,._.._..__..l....._._._ ._...._-*__.___._-..-...4
l .Other Fen:ale . l 1 .442

- ...- U... - .a.-.7--. —-..._... .4. ..-.
100%v ”I I I



IDATTR December 20, 1973

AVAILABILITY STUDY RiPORTINC FORfli Form NO. 1, page one

School/Department: LA/HISTORY

Individual Completing Form: B.W.Wishy, Dept. Head

PART [ ~ AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

ASSISTANT: Ph.D. good publishable scholarship; 1-2 years of teaching;
' generally gifted.

he United States meet the requirements in #1?2. How many people in t tment described above.(Complete the chart below for each type of appoin
6

ASSISTANT PROFESSOR
Khyber ,Fercqu_

Wu 1 ted-{la l83.33%..-_. -——,..-.,
unite Female;~ a

24 £11.11%a”... .o—o. .. -....w——
6 l 2.78%.”fir-.. —.———- _—._..—

I .93%---».~..—— .-—.-._—A
1.39%”—u- .a-....

Black Male

Black Female

Other Hale
.—-—— ->c—-‘— --.-.... ..
7t. 1‘ F “323.1“.K. “C [C C‘ 11 .4679

. l- u“..- -'..__.
'¥b?AL f "" ' 3062’
-o—---—.¢-———--.... ~—_———o-......r



School/Department: SLA/HISTORY
Individual Completing Form: Bernard W. Wishy, Dept. Head Form No. 1, page two.

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

SEE ATTACHED - "SOURCES OF DATA"

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. .If you based your figures
on a representative sample, please explain below:

SEE ATTACHED - "METHODS OF COMPUTATION"

c. Evaluate the accuracy and/or completeness of the data you
have used:

SEE ATTACHED - "ACCURACY OF DATA"

d. Indicate particular problems encountered in trying to ascertain
availability information:

SEE ATTACHED - "PROBLEMS OF AVAILABILITY INFORMATION"



Sources of Data

Higher Education: Earned Degrees Conferred,7197O-7l, 1969-70.

National Research Council, Summary Report 1972: Doctorate Recipients
from U.S. Universities.

Department of Health Education and Welfare, Digest of Educational
Statistics (1972 ed.)

Allan Cartter, An Assessment of Quality in Graduate Education,
Washington, 1966.

Dexter Perkins and John L. Snell, The Education of Historians in the
United States, 1962. '



Methods of Computation

Government reports on Ph.D's in history give little specific or

reliable information for all affirmative action categories, especially race.

Nevertheless, we tried to deduce first when nationally candidates now with

Ph.D's at each professorial level would have received their degrees. This

first national pool was then reduced to a percentage and numbers of interest

to us, i.e. applicants from the 25 leading graduate schools broken down into

male and female groups by percentage. Applying these percentages to each of

our three ranks in the first, national pool gave us our national males and

females but only with Ph.D's, no other qualification.

Studies indicated to us that about 75% of Ph.D's publish something,

with outstanding worth, as in any occupation, being rare. It is also alleged

and we assume that men and women Ph.D's produce equally well in writing and

teaching. Thus if we posited that about one out of five publishing Ph.D's do

work that would attract us and apply that ratio equally for men and women to

our 75% of the total Ph.D's publishing something, we arrive at a figure of

15% of the "good school", men and women with doctorates, as interesting to us

(a very flattering estimate considering the modest talents of "top candidates"

just reviewed by us for two jobs by the most prestigious graduate schools).

To break down this figure by race and other minorities was much

more difficult. We used national estimates by race of those already teaching

in "colleges and universities" (2700 schools!) and tried to adjust by spot-checks

of acknowledged leading schools known to have awarded Ph.D's to or recruited widely

and successfully for blacks and other minorities as teachers. 'Thus the crude national

estimate of percentage of blacks now teaching was adjusted to a figure of "likely to

be coming into Ph.D's and/or good jobs and thus worthwhile looking at. These per-

centage figures were applied against overall national the 15% of our good school,

male-female Ph.D's.



. c — Accuracy of Data

1. Nothing fully reliable on women since A.H.A., AAUW and other

"rosters" are voluntary, incomplete and have little or no breakdown by race-

or academic ranks.

2. Race-rosters are even less complete. Inquiries by us are

often unanswered.

3. Breakdowns by our real recruiting specialties, e.g. "American

colonial religion", when very rarely obtainable, swing widely. For example,

there seem to be far fewer blacks, male or female, in European history than

in American and within the latter there is a tendency for blacks to choose

to emphasize blacks in history.



Problems of Availability Information

Simply not enough data and what there is - by sex, race, national

origin, with or without Ph.D, age and rank, publishing or not etc., - does

not as statistics, mean "available" for NCSU. Do we want any one person,

for a variety of reasons? Does he or she want us, again for a variety of

reasons. A black bachelor PhD recently rejected NCSU because of what he

assumed his social life would be like in Raleigh. A white woman, single,

and a white male homosexual did the same. These are the final, massive,

baffling factors that add up both to "availability" and chances of fulfilling

"goals".



AFDIRMATIVE ACTION PLAN . ' '
.SCIIOOL/DEPAR’I‘P-L‘NT L. n / Madam 1.me EPA FACULTY DATE A44, :41 M] 3
(IOI'GT’LETED BY Q’Méfl 3 a %

TABLE I MIISLE 11
PROJECTLD I‘ACULT 'COMPIEVINT

PRESENT FACULTY COMPLEMENT FOR ACADE"IC YEAR 1975-16
(According to October 1973 Tabulation) ' (ReflectinL Lntic;'pated P1omot iczxs

and your Projected Hiring Cools)
:.:'..=....‘..'...‘-;’L. :P'...:.;.".-.':'.:.. isrz";:-.'=';;:H;r'r:‘13':.1‘::."‘IIIILF_ nJeIIx I UKIVBI' ‘ ”K'_VL‘ Iw. “ad warn.~-~HO..'INI
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*VIRMAREN'I PART-TIME « Individuals working less than full-time and being maid accc.u*ncl‘ 'th
a .m of months or more or for a stated term of eacademic year 01 more. '1‘1.:.s does as:
10 app tments which should be repo:.ted as full eby tIeir major dcparrmer.ts. The nu:
need to be filled in here are not supplied in the October tabulation a;.dvill need to cone from your own
recarea.
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCIiOOL/UEPARTMILNT 414/ 7140 2m (MW»; (A DATE A44. 2-1, / 9 73

COI'E’LETED BY Mm no. 4W1 4.4,}

TABLE III TABLE IV
TOTAL FACULTY COHPLEMENT PROJECTED IACU'TY COMPLEXENT

(According to October 1973 Tabulation) ' (For!candemie Year 1975-76)
See Table I Se Table III

Mulroney;"“7;1:i3.-.‘:h m1r‘”‘s’C€'"I ;;'*:*—"“_—TM_M_;
’orcentzges No. %(b )‘ No. A(c)I No.I//(d)I Note(e) i 1.e.”I‘m; I= Ne. IX I_ NoJ_;§ I

I ..’v'
White I~"‘1e 1.953 5' 3% ‘1 I I -- I I N 08 H as

White F=rzale I 3pt“) 1 33 I + I/I 2 35 2 35’(I ._.

[51.2 22:31:: 0'5 I "' I’E I
I :71: ,

Black Female 0'5. I — If; V all). I 4.)- I
I I 3.11 . ' 3

Other Mole 1'; I 5 I__ I + I/I I a" s t LI._5;I
. I .- 7e1 " o

Other Female I___ I-9 n I ~"‘ I’MII 3" l 3’ b

I 1: ’~ 51:513. ‘
Tow mgukwi __.____ 49223.1..310075 ~. ,_,__1097;, “A ,JOCKIW ._.m3007_'1___,_,_,_"Iggj

(a)
(b)
(C)
(d)
(C)

These percentages should be taken directly from the charts you completed in questions #2 er #4 of Form I.
These percentages should be computed on the basis of total number of full-" ‘t. me
These percentagessshould be ccmputodhon the basis of total number of part--time.
These percentages should be computed on the basis of total number of full——time plus pert-tin” ,
In this column: place a + (plus) if the percentage in the colu...n marked Total in Table III 15 1113116227
than the percentage in the corresponding colu....1 marked Availability place a - (minus) if the percentage
in the column marked Total is lower than the percentage in the corresponding column marked.I'wailahility.



‘IDATE; December 21, 1973

VAILABILITY STUDY REPORTING FORMS Form NO. 1, page one

School/Department: Liberal Arts - Modern Languages

Individual Completing Form: Alan A- Gonzalez

PART I'— AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
Instructor: M.A. plus evidence of active pursuit of Ph.D. and Some teaching

experience.
Assistant Professor and up: Ph.D., plus proven teaching effectiveness, plus

publications. ‘
It is impossible to state difference in requirements by rank beyond that of
Assistant Professor. Appointments are based on qualitative appraisal of each
individual's record by the departmental executive committee, subject to the
approval of the Dean.

2. how many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
.“'- “3"Lnite .1 _l'~ 2. 2 2.) 65: 5'
wnlte Female. ,1 q 1 300 0
Black Male 22 0-5.—.--—..~- _ ..-_..—
Black Female - 12 I 0.5..

Ether—24.1.1.0 ' .‘ ‘ I o '7 2..5-
.——_.—_..——

Other Female. 4.3 ['0‘
.1 66:1"_ l .-

'I‘Oi‘Ah i ”‘36 .7



School/Department: Liberal Arts - Modern Languages

Individual Completing Form; Alan A. Gonzalez Form N0. 1, page two.

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

A Fact Book of Higher Education. 1970, 1971, 1972 ;
Bulletin of the Association of Departments of Foreign Languaggs. Vol. IV, Nos. 2 & 3 '
The Ph.D. in English and Foreign Languages: A Conference Report, published by A.D.F.L.,

June 1973.
James W. Bryant. A Survey of Black American Doctorates. New York, 1970.
Modern Language Association Doctoral Survey, 1972; data provided over the telephone

by Professor Richard Brod, M.L}A., New York. '

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

The total of 4307 reflects the number of higher degrees in one year, on the assump-
tion that the available candidates reflect the number of trained professionals without
jobs. I assume that when we draw someone from another institution, that position will be
filled by one of the unemployed. It seems to me, therefore, that the real number of avail-
able candidates is close to the number of degrees awarded. Percentages were established
after comparing figures provided by the M.L.A. with data available in our files and the
statement of the Ford Foundation study. The ratio of males to females among our appli-
cants is 73 to 27. I have preferred to use the 68.5 to 31.5 male-female ratio in the ,

.M.L.A. study and to follow the findings of the Ford study on arriving at minority percentages.'
c. Evaluate the accuracy and/or completeness of the data you
have used:

There are no complete data available. Supposedly, USOE and MLA provide the most complete,
and it is hard to reconcile the discrepancies between the two. USOE cites 758 as the
number of earned doctorates for 1970-71 (Fact Book, 1972); the MLA survey gives 451
(ADFL Bulletin, March 1973), ie. 60% of the USOE figures. I have averaged the difference
and taken 80% of 5384, the USOE's combined M.A. and Ph.D's for 1970—71, as being closer
to reality.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Besides the unreliability of statistics discussed in 3c, differences in departmental
organization. It is difficult to know how many degrees reported separately as Spanish,
for instance, are listed also as Romance, Modern or Foreign Languages, or how many of
the Modern Foreign Language degrees refer to languages other than those taught in this
department. A particular source of difficulty is the absence of any reliable breakdown
into minority groups; I suspect as do some of my colleagues, that many sources report
as members of minorities individuals who should not be rightly classified as such.
This applies particularly to persons with Spanish surnames.

O ‘



School/Department: (46%“, M (/h’ufi‘uy"L 4W‘

Individual Completing Form: WM 9- 4 li/q/ Form No. 1, page three

v

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
"you customarily make:

/PL61' étfsz/CKcI4L/‘/<JL.'

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

Iflzité Female

Black Male

Black Female

Other Male

Other Female

TOTAL



School/Department: L‘MA/ div/3] WHM (”*W‘Lf‘“

Individual Completing Form: AIM l9~ 4mg“ “2/ Form No. 1, page four

N94 W‘W.

5. Explain how you arrived at the figures in the chart on page three.

a. 'List sources of data:

b. Describe the method(s) used for arriving at the'figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used:

d. Indicate particular problems chountered in trying to ascertain
availability information:



School/Department: (IAMQJ hit/mam {WWForm No. 2,, page one -, -

Individual Completing Form: MM H - Q Ma, odd/y

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNELM

1. 0utli.ne below the basic educational and experiential requirements for
appointment to your EPA non- faculty positions by functional category.

2. How many peOple in the United States meet the baSic educational and
experiential requirements outlined i.n #1 above by functional category?
'(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female

Other Male . Other Male

Other Female . Other Female

TOTAL 2 ' TOTAL

TECHNICIANS

" Number Percent
White Male

White Female

Whack Male
-——.

Black Female

Othel liali.=
”U... ..—.—-.._——..._..'._.—... --
()tliL'r F017:'1.(
w-.."———_.,—..--.__ ..-.——.-~
TOT“.

. \-w..—-—nn~-—..m 1.... .



, , c c- - 1‘ 711.9044. (M ISchool/Dcp‘artmen . Lbua/ a»: 5/ ’ Way/C

. Individual Completing Form: MW 0' 4W3“W Form NO- 2: page CV70

02/94 MMcA/Ml.
. 3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

c. Evaluate the accuracy and/or completeness of the data you
have used: '

d. Indicate particular problems encountered in trying to ascertain
availability information:



School/Department: [(AMAI wh/ ”$0344 {MS/WW -
I .

Individual. Completing Form: MW MW gab/51 Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States p0pulation noted under #2,

a. Describe the pool by functional category:

PW WI- Wad/64¢.

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS

Number

PROFESSIONAL

Percent A Number Percent
White Male White Male

White Female White Female

Black Black Male

Black Black Female

Other Other Male

Other Female Other Female

TOTAL TOTAL

TECHNICIANS

. .u-.--—. ———.---.-——-~_—_—
fihite Hale
—.-.—_...— _.-———.——
Uh- to. F013;: 1 c

Number Percent

Black Muie
~..—c_. .— .--—a—'—‘.—_-

Black Foma"
-—.—~—.—..-—_ -— _—.*——
Other Hale

-Other Female

TOTAL
. --_————.-—.-—-. -——-—_~-_ .4 .

'A u..- -_.- - .-.—-—.._-._....-l
\



School/Department: L'A-Ota/ aAh/MHM (Mg/R4124

Individual Completing Form: FP<0U-- B -<;0“4936LL€1y Form No. 2, page four

NM W'm.

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular problems encountered in trying to ascertain
availability information:

:.....i...-“pa-cmuLH‘.._«,-



' AFFIRNATIVE ACTEON PLAN
_svn00L/DFPARTM$NT L1bera1 Arts/Philosophy EPA FACULTY DATE January 3. 1974
CH‘iPLETED BY Rebert 5. Bryan

TABLE I' ”11‘SLE ll
. PROJLCTLD rlCULTY COV“LLMH~
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76

(According to October 1973 Tabulation) (Reflecting Antic'I. e; Promotions
and your Projected Hiring Coals)
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jO app tments which should be rep-arted as full .e by tieir mu]UL CUGILEmer.ts. The urnbcrs uhicLpl
need to be filled in here are not supplied in the October tabulati.on.a willn ed to cone from your can
records. .



. AFFIR“A"IVE ACTInI ”LAN
.ggyMnu,,;:TLQI L1bera1 Arts/Philqgggflx EPA FACULTY
COICLLZED P: Robert S. Bryan DATE January 3, 1974~.. - no...“

WORK SHEET FOR TABLE II
I .1.'I .I.I
I

Ir—-‘=v—..— w- ......:._.;.«.——-.n“ a” .
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hired for a term :12 months or more or for a stated term of one aca-
dnmIr vnnr or morn.



AFFIRFu‘TIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT Liberal Arts/PhiIosophy . DATE January 3, 1974

COMPLETED By Robert S. Bryan

l
TABLE III TABLE IV

TOTAL FACULTY COHPLEMENT PROJECTED FACUTY COMPLEMENT
(According to October 1973 Tabulation) (ForZAca;emic Year 1975-76)

, See Table I Table III
INSTRUCTOR

'\Vu}luolllcjg v..! r. _ "C IIHI 32_ -‘J“ Tips; “-ffflnfx‘fin _ ,“”I .
u-J—«J— .. Ir-.r-..'&—'- -. ‘A. Q.- -- -'. ‘. . .~.-W

i’crcentages Z(b)r ; , _ v f 4'. ‘ I Z i

71.03 100 ‘_ +

23.98

;87

.37 ~I“«mwvwmi‘
h0r

‘I~«31‘h_l‘\~\“‘\Jsh\ 'Sat!”0"a”?:3:an»;Insh-"a“.
- \-

"‘.32.1..”2’41.1:

2.50 '\!_

Female !_ 1.25
BI ‘1"quasar-u'.'“.m100. 00 "a.-- ___W\zé,do__‘100L_—-.W- ~-,_:

|
TOTAL ._1097u

(a) These percentages should be taken directly from the charts you completed in Questions J or i?4 of
(b) These percentages should be computed on the basis of total number of full-time.
(c) These percentages should be computed on the basis of total nemberef part-time.
(d) Tllese percentages should be computed on the basis of total number of full-tim spart-tima.
(e) In this column: plac a + (plus) if the percentage in the column marked Tota i Table III is higler

than the percentage in the corresponding column marked Availability or place a - (minus) if the percentage
in the column marked Total is lower than the percentage in the correspondng column marked Availability.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCEibOL/UEI’ARTLI‘TLLJT Libera] Arts/Philosophy ' . DATE January 3, 1974 .

COZ-t’LETED BY Robert S. Bryan

TABLE 111 TABLE IV
TOTAL FACULTY COHPLEMENT . PROJECTE FACULTY CU"°LTYEX"

(According to October 1973 Tabulation) (For Leademic Year 1975—76)
See Table I See Table III

ASSISTANT _ ._ _ _ ‘ mwmmw _ . _ ___
EBQE§§§QB' r77;.1u0111‘.t;;:"!113:T‘T"""Tinoiiflm_TntuT:*m*See :fkTHIHIETEili'—«~P§:f:TiiiTWTT,ETT§1TTTE
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' v': ! /'.~ 1

'v."..ite E-Icle i 84.49 3 100_ o o 5 3 100? + _f:{i’_ i _ m,-

l “ M i 2
mT-T W : 11.18 0 . o o o E o o - ._ T.-!

i M ' §
1318'! 21:1: .56 0 0 0 0 J 0 0 - K; . l

' L. “It" i Q
3132.: Fe..T1e _ .22 __ 0 . 0 0 __0 ¥__0 0 - “,5 , ..

i P ‘ ’ I §
other up): 2.48 0 0 0 0 i 0 0 - E/E . _ _____g"T.. .TTT.T_T.TT._T ...... T... T. T, . ,
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DATE: January 3, l974

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Liberal Arts, Philosophy_

Individual Completing Form: Robert S. Bryan, Head

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Instructor: '
The completion of all graduate work except the dissertation in a

leading graduate department.
Highly recommended by distinguished philosophers.
Showing promise as a teacher and research philosopher.

Assistant Professor:
’Ph.D. or an equivalent degree from a leading graduate department.
Highly recommended by distinguished philosophers. .
Recognized ability and potential for distinction in teaching and

research in philosophy.

Associate Professor:
Ph.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished philOSOphers.
Teaching excellence.
Significant publications in recognized philosophical journals.

Professor:
Ph.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished philosophers.
Distinguished achievement in teaching and professional research.

How many people in the United States meet the requirements in #l7
(Complete the chart below for each type of appointment described above.

‘ Number‘ PercentInstructor: White Male 125,00'
White Female 42.20
Black Male 1,54
Black Female .66
Other Male 4,40
Other Female 2.20
TOTAL 176.00



Assistant Professor:

White
White

Male
Female

Black Male
Black
Other
Other
TOTAL

Associate Professor:

Full Professor:

White
White
Black
Black
Other
Other
TOTAL

Female
Male
Female

Male
Female
Male
Female
Male
Female

Form No: l, page two.

"Number"‘ 'Percent

375.00
49.6
2.5
1.

11.
4.75 '

443.85

' Number

169.5
9.75
0.00
0.00
1.00
0.00

84.49
11.18

.56

.22
2.48
1.07

100.00

Percent

94.04
5.41
0.00
0.00
.55

0.00
180.25

Number

172.75
3.75
0.00
0.00
1.5
0.00

178.00

100.00

Percent

97.05
2.11
0.00
0.00
.84

0.00
4100.00

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

The data on which this report is based have been drawn from the
AVAILABILITY STUDY REPORTING FORM completed by Professor W. D. Falk,
Chairman of the Department of Philosophy at the University of North
Carolina at Chapel Hill, dated November 30, 1973.

The sources of data upon which that report was based and which bear.
upon this report are the following:

A Rating of Graduate Programs, American Council of Education, 1970.
American Philosophical Association Departmental Questionnaires, 1973.
Department of Philosophy, Massachusetts Institute of Technology,

l97l-72 Study of Forty Graduate Schools.



b.

Form No. l, page three’

Describe the method(s) used for arriving at the figures recorded in
the chart on page one. If you based your figures on a representative
sample, please explain below:

INSTRUCTOR

Based on our experience evaluating applications for appointment
to positions in philosophy in this department over the past five
years, it is our judgment that about 20% of all applications
constitutes the pool of candidates who meet the conditions of
appointment to the rank of instructor of philosophy in this
department. Therefore, to compute the figures which are recorded
on the chart on page one for the rank of instructor, we took the
figures given in the M.I.T. Study of the 1971-72 Enrollment in
Forty Graduate Programs in PhilOSOphy of students in their third,
fourth, and fifth year and beyond as the general job pool for the
rank of instructor. We then took 20% of these figures and recorded
them in the appropriate chart. (See appendix one for the results
of the M.I.T. Study done in l97l-72) We also assumed that the
ratio of males to females in minority groups in our pool is the
same as the ratio of males to females among white people in our
pool. Females constitute about 30% of the pool.

ASSISTANT PROFESSOR

For the rank of assistant professor we assumed that our pool would
be drawn from those people who had received Ph.D. degrees in
philosophy within the past five years. Again, based upon our
assessment of applications which we have received over the past
five years, we assumed that 50% of those people who had received
Ph.D.‘s in philosophy from the top fifteen graduate departments
would meet our requirements and that 20% of those people who
received Ph.D degrees from the rest of the graduate programs in
philosophy in the United States would meet our requirements.
(See appendix two for ranking of graduate philosophy departments
given in the American Council of Education report of l970) Our
information concerning the number of males and the number of females
receiving degrees over a five year period was drawn from the
Chapel Hill report, which in turn was drawn from Earned Degrees
Conferred, l970-7l, 1968-69, 1967-68, 1966-67, 1965-66. The
compilers of the Chapel Hill report were unable to get the figures
for l969-70 and therefore added the figures for l965-66. (See
appendix three)

To determine the number of persons in minority groups other than
women comprising our pool, we assumed the same representation of
these groups in the number of degrees conferred during our five
year period as the representation of these groups in the fifth
year and beyond in the top forty graduate departments for l97l-72.
We further ass wed that one-half of these are in the top fifteen
graduate depaanent‘ and that one-half of these were in the
remaining departments offering Ph.D. degrees in philosophy. We
therefore Simply multiplied by five the l97l-72 enrollment figures



Form No. 1, page four-

¥Or minority groups other than women in their fifth year and
beyond.

ASSOCIATE PROFESSOR

For the rank of associate professor we assumed that our pool
would be drawn from those persons presently holding the degree
of assistant and associate professor at philosophy departments
throughout the nation. Since we had figures on only the twenty-five
departments given in the M.I.T. study, we had to assume that faculty
at these departments constitute the general pool. (See appendix four)

We then assumed that 75% of these people would meet the conditions
of appointment at the rank of associate professor in this
department.

PROFESSOR

For the rank of full professor we assumed that our pool would be
drawn from those people presently holding the rank of associate
and full professor at the twenty-five departments given in
appendix four. Again, we assumed that 75% of these people would
meet the conditions of appointment to the rank of full professor
in this department.

. c. Evaluate the accuracy and/or completeness of the data you have used:

The accuracy of our figures depends upon the accuracy of the figures
in the Chapel Hill report and upon our assumptions. I think, however,
that our assumptions are for the most part quite liberal. Our
estimates of the available pool for the ranks of associate and full
professor, however, are very conservative, since they are based on
only twenty-five departments. It also needs to be noted that the
Board of Directors of the American Philosophical Association adopted a
resolution in October l973 to the effect that_the study of the Sub-
Committee on the Status of Blacks in The Profession yielded inconclusive
data. The Association therefore did not release the data.

d. Indicate particular problems encountered in trying to ascertain
availability information:

See c. above. In addition to the difficulties cited in c, it must be
pointed out that the request for these data came two days before this
University virtually closed down for the Christmas holidays out of
deference to the energy crisis and that this report was requested by
the end of the second week in January 1974. ‘



APPENDIX ONE

Form No. 1, page five-

1971-72 Enrollment in 40 Graduate Programs in Philosophy

lst yr. 2nd yr. 3rd yr. 4th yr, 5th yr. & beyond Total

No. of
Students 476 444 396 313 271 1846
Enrolled

Women 112 89 105 60 46 412
(24%) (20%) (27%) (19%) (17%) (22%)

Blacks 17 13 6 3 2 41
(4%) (3%) (1.5%) (1%) ((0.7%) (2.2%)

Orientals 10 9 9 8 7 43
(2%) (2%) (2%) (2.5%), (2.6%) (2.3%)

Spanish 9 10 4 3 2 28
American (2%) (2%) (1%) (1%) (0.7%) (1.5%)

American 0 0 1 0 0 1
Indian

Results of M.I.T. study done in 1971-72.
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APPENDIX TWO

1. Princeton

2. Harvard

3. Michigan

4. Pittsburgh

5. Corne11

6. Berkeley

7. Ya1e

8. U.C.L.A.

9. Chicago

10. Columbia

Form No. 1, page six

Ranking of Graduate Phi1osophy Departments

11.

12.

13.

14.

15.

16.

17.

18.

19.

Brown

M.I.T.

Stanford

Texas

NinsConsin

Johns Hopkins

Rochester

I11inois

Minnesota

A Rating of Graduate Programs, Kenneth D. Rouse and Char1es J.
Niderson, American Counci1 of Education, 1970.



APPENDIX THREE (a)

Earned Degrees Conferred

Ph.D.'Totals

1970-71

1968-69

1967-68

1966-67

1965-66

Form No. 1, page seven'

Philosophy



Form No. 1; page eighty

APPENDIX THREE (b)

Princeton

Harvard

Michigan

Pittsburgh

Cornell

Berkeley

Yale

U.C.L.A.

Chicago

Columbia

Brown

M.I.T.

Stanford

Texas

Wisconsin

Johns Hopkins

Rochester

Illinois

Minnesota

Ph.D; Degrees Granted by Institutions

1968—691970-71 1957-58

Men. BEEEHL
4 - 5 1 5 -

9 - » 5 4 2

11 2 -1o ' 1 ' -

2

7

7

Men Women Men Women

—l d

mmmmmwuhm

{j



Form No. l, page nine 1

APPENDIX THREE (c)

1966-67 ‘ 1965-66

M_e_n_ Women ' _M_F_3_l_l_ @1199.

Princeton 5 - 3 - 1

Harvard 6 2 7 - 4

Michigan 3 - 2 1 '

Pittsburgh 2 - - _

Cornell 3 - 2 -

Berkeley 6 - 9 l

Yale l5 l .l5 l

U.C.L.A. 3 l . 5 -

Chicago 8 - 8 -

Columbia l8 4 l7 l

Brown 3 - 1 -

M.I.T. ? ? l -

Stanford 8 - 2 -

Texas 5 - 2 -

Wisconsin ° 1 - 2 -

Johns Hopkins l l 2 1

Rochester 5 l 2 l

Illinois - - ' 1 -

Minnesota I ' 1 ‘ - 7 - -



APPENDIX FOUR Form No. 1, page ten

.Source: Directory of American Phi1osophers 1972-73

Associate Assistant
. Institution Professor ‘PrOfessor Professor .

Princeton 11' 4 1 woman 4

Ya1e 8 1 woman 5 12 1 woman

Stanford 11 2 5

Univ. of Ca1ifornia 10 '3 6 1 woman
Los Ange1es

Univ. of Washington 5 2 5

New York University 5 6 7 2 women

Univ. of North Caro1ina 5 7 2
Chape1 Hi11

Univ. of Ca1ifornia 12 6 1 Spanish 3
Berke1ey (ma1e)

Brown 5 3 ' 4

Corne11 I 6 3 4

. Co1umbia 10 1 1

Univ. of Chicago 10 2 3

Johns Hopkins 6 0 4

Univ. of Pittsburgh 11 3 9 2 women

Univ. of Michigan 6 1 0rienta1 7 8 1 woman
(ma1e) (pt. time)

Univ. of Indiana 5 5 ~ 5
B1oomington

Univ. of Wisconsin 6 8 ’ 6 2 women
Madison

Univ. of Minnesota 5 1 woman 7 3

M.I.T. 8 1 woman 0 6

Univ. of 111inois 6 2 8
Urbana

Univ. of I11inois 4 2 1 woman 9 2 women
Chicago Circ1e '

Univ. of Texas 14 2 13
Austin

Univ. of Massachusetts 6 4 6 1 woman
Amherst

.RockefeT 1er University 4 5 2

Harvard ‘ '_lQ_ ';:; ;_g;
TOTAL 188 3N, 10r. 89 2w, 15 .137 11w
GRAND TOTAL: 414; 16 women (3.9%) 6/26/73
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DATE: January 3, 1974

AVAILABILITY STUDY REPORTING FORMS ‘ Form No. l, page one

School/Department: Liberal Arts, Religion

Individual Completing Form: 'Robert S.'Bryan,AHead#;#_

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Instructor:
The completion of all graduate work except the dissertation in a

leading graduate department.
Highly recommended by distinguished theologians.
Showing promise as a teacher and research theologian.

Assistant Professor:
Ph.D. or an equivalent degree from a leading graduate department.
Highly recommended by distinguished theologians.
Recognized ability and potential for distinction in teaching and

research in religion.

Associate Professor:
Ph.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished theologians.
Teaching excellence.
Significant publications in recognized theological journals.

Professor:
Ph.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished theologians.
Distinguished achievement in teaching and professional research.

How many people in the United States meet the requirements in #l7
(Complete the chart below for each type of appointment described above:

Instructor: Hgmber Percent
White Male l70.50 93.85
White Female 6.28 3.46
Black Male .73 .40
Black Female .63 .35
Other Male 3.45 1.90
Other Female .08 .04
TOTAL ’l8l.67 100.00



3.

Form No. 1, page two

Assistant Professor: Number Percent
White Ma1e 343.33 94.22
White Fema1e 11.87 3.26
B1ack Ma1e 1.37 .37
B1ack Fema1e 1.17 .32
Other Ma1e 6.52 1.79
Other Fema1e .14 .04
TOTAL 364.40 100.00

Associate Professor: Number Percent
White Ma1e 52.5 92.92
White Fema1e 3.0 5.31
B1ack Ma1e 1.0 1.77
B1ack Fema1e 0.00 0.00
Other Ma1e 0.00 0.00
Other Fema1e 0.00 0.00
TOTAL. 56.50 100.00

Fu11 Professor: Number Percent
White Ma1e 97.5 97.50
White Fema1e 1.5 1.50
B1ack Ma1e 1.0 1.00
B1ack Fema1e 0.00 0.00
Other Ma1e 0.00 0.00
Other Fema1e 0.00 0.00
TOTAL 100.00 100.00

Exp1ain how you arrived at the figures in the chart on page one.

a. List sources of data:

AVAILABILITY DATA: MINORITIES AND WOMEN, pub1ished by the U.S.
Department of Hea1th, Education, and We1fare, June 1973.

Earned Degrees Conferred,

Description.
Vo1ume 5, Number 5,

A Guide to Graduate Study:

1968-69, 1969-70,
Bayer, A1an E., Co11ege and University Facu1ty:

American Counci1 on Education Research Report,
1970, page 12.

Programs Leading to the Ph.D. Degree,

1970—71 a
A Statistica1

fourth edition. American Counci1 on Education, 1969.
We1ch, C1aude, Graduate Education in Re1igion: A Critica1 Appraisa1.

University of Montana Press, 1971.
Graduate Cata1ogs of Chicago, Co1umbia, Duke, Harvard, Princeton,

Vanderbi1t, Ya1e Universities. (See Appendix five for specific
years of these cata1ogs and specific units of these universities)



Form No. l, page three

Describe the method(s) used for arriving at the figures recorded
in the chart on page one. If you based your figures on a
representative sample, please explain below:

INSTRUCTOR:

We took as the general job pool for the rank of instructor of
religion those students, both full and part-time, beyond their first
year of graduate study in the seven leading departments of religion
or theology throughout the country. According to the Welch Report,
there are only seven first-rank graduate departments of religion.
(See Appendix one for ranking of departments of religion) We
determined the number of students beyond their first year of study
by consulting the fourth edition of A_Guide tg_Graduate Study published
by the American Council on Education in l969. These are the most
recent figures that we have, but they are very similar to the figures
given in the l965 guide, the third edition, and therefore seem to be
a reliable estimate of the number of students currently enrolled in
graduate departments of religion at the seven leading institutions.

Having totaled the number of students enrolled in the seven
departments, we then calculated the number of white women in this
group by taking 3.46% of our total. This is the percentage of women
who took doctoral degrees in theology in the ten year period from
l960-l969 as reported in AVAILABILITY DATA: MINORITIES AND WOMEN,
published by the U. S. Department of Health, Education, and Welfare.
(See Appendix two) To compute the number of black men and black women
and the number of men and women in other minority groups in our pool,
we drew upon a study by Alan E. Bayer "College and University Faculty:
A Statistical Description," American Council on Education Research
Report, Volume 5, Number 5, l970, page l2. (See Appendix three) We
based our computations on the figures which we had already determined
for white men and white women, using the percentages in the Bayer
study. We chose the Bayer study to compute the number of persons in
minority groups because we believe that American Council on Education
Research Reports are reliable and because the Bayer report is the
only instrument which we have been able to locate by which to compute
the number of persons in minority groups in our availability pool.

Finally, based on our experience evaluating applications for
,appointment to positions in religion in this department over the past
five years, we judge that about 30% of the students from the leading
universities meet the conditions for appointment to the rank of
gnstguctor in this department. We therefore divided our final figures
y t ree. '

ASSISTANT PROFESSOR:

For the rank of assistant professor we assumed that our pool
will be drawn from those people who had received Ph.D. degrees in
religion within the past five years. We drew our information concerning
the number of males and the number of females receiving degrees over
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a five-year period from Earned Degrees Conferred for l970-7l,
l969-70, l968—69. Information concerning Earned Degrees Conferred
in l966-67 and l967-68 were not available to us. We therefore took
an average of the three years which we had for men and multiplied
by five. (See Appendix four)

We then drew upon AVAILABILITY DATA: MINORITIES AND WOMEN,
published by the U. S. Department of Health, Education, and Welfare,
to determine the number of degrees awarded in theology for the ten
years 1960 to l969. The percentage of doctorates in theology earned
by women during this period was 3.46%. (See Appendix two) We
assumed that this percentage of women taking degrees in theology .
is more accurate than the percentage of women taking degrees in the
last three years.

To compute the number of black men and black women and the
number of other minority men and women in our pool, we drew upon a
study by Alan E. Bayer "College and University Faculty: A Statistical
Description," American Council on Education Research Report, Volume 5,
Number 5, l970, page 12. (See Appendix three) We based our
computations on the figures which we had already determined for white
men and white women, using the percentages in the Bayer study.

Finally, based upon our experience evaluating applications for
appointment to positions in religion in this department over the past
five years, it is our judgment that about 30% of all applications
constitutes the pool of candidates who meet the conditions of
appointment to the rank of assistant professor of religion in this
department. We therefore divided all of our figures by three.

ASSOCIATE PROFESSOR:

Although the general pool from which persons qualified for
appointment at the rank of associate professor in this department is
larger than the pool of assistant and associate professors in the
seven leading departments across the country, we have figures only
on the leading seven, and it is difficult both to estimate the number
of persons who might be qualified from the remainder of the religion
departments throughout the country and to estimate the percentages
of persons in minority groups in these other departments. Therefore,
we determined the number of persons who meet the conditions for
appointment to the rank of associate professor of religion in this
department from the number of persons at the rank of assistant and

. associate professors in the seven leading departments of religion,
assuming that 75% of these people would meet our conditions of
appointment. (See Appendix five) 0n the assumption that we would be
cognizant of the existence of leading black theologians, our figuresconcerning black professors in both the associate professor pool and
the full professor pool is based on our own personal knowledge.
PROFESSOR:

For the rank of full professor we assumed that our pool would be
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drawn from those persons presently holding the rank of associate
and full professor at the seven departments given in Appendix five.
Again we assumed that 75% of these people would meet the conditions
of appointment to the rank of full professor of religion in this
department.

Evaluate the accuracy and/or completeness of the data you have
used:

The data gleaned from Earned Degrees Conferred are of course
very accurate. We are also confident that our estimates of the
number of students currently enrolled in the seven leading graduate
departments of religion are also reasonably accurate. We are not
at all confident, however, concerning our estimates of the number of
persons in minority groups who meet the conditions of appointment in
this department. At the same time, we had no choice but to use the
instruments of computation at our disposal. Our estimates of the
available pool for the ranks of associate and full professor are,
of course, very conservative, since they are based on only seven
departments.

Indicate particular problems encountered in trying to ascertain
availability information:

It is exceedingly difficult to determine the number of persons
in minority groups who constitute the available pool of prospective
faculty members. The American Academy of Religion, which is the
leading professional organization in religion, was able to give us
no information at all. We are not familiar with any study devoted
to identifying minority groups in the field of religion. Finally,
severe constraints in the time available to us to prepare this
report precluded any possible study of our own of minority groups
in the profession.
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Rankings of Programs in Religion According to Study Made by
Claude Helch, Graduate Education in Religion:
Aggraisal. University of Montana—Fress, 971.

Chicago

Columbia, afld_Union Seminary (New York)

Duke

Harvard

Princeton Seminary

Vanderbilt

Yale

A_Critical
Page 90.
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PROPORTION OF DOCTORATES EARNED BY WOMEN,
BY AREA AND FIELD. 1960-1969

Date IOurce: u.s. Department or Health, Educetlon and Walt-re. Earned Decrees Con/erred: Bachelor’s and Higher Degrees. A Dubllcetlon or the
Bureeu 01 Educational Research and Dl‘eolonfi'tefit and the National Center lor Educational Statistics. Washington, D.C.: US. Government PrlntingOffice. (All public end private colleges ena universities in the United States KflO-‘rn to confer coctorel degrees ere included in the Survey. Prolcstionel
doctoral deem". Such es M.D., however, are not lured.) The consecutive bullet-m lrom which those orig-eel dete were obtained ere located In theMilken Librery Documents Dwmon.

-.v.WM'fiiwffiypvw'r...“.'
Doctor-teeEarned

Women 1960-19691960-1969 DoctorateeEernod byWomen Percentageoi
.1"DoctorateeEarned
byWomen Tote!Numberor Doctor-teeEerned 1960-1969 'fotelNumber01 MDoctoretaeEarned Percentage0! Doctorate:Earned byWomen 1960-1969TotalNumber01 1960-1969

'5TotalNumberot
a”.O01mg

\l \J Health EducationRecreationEducation of the Mentally Retarded
Education of the Deaf (1964-1969 only)

(1964-1969 only)9
Speech and Hearing Impaired
Education of the Visually Handicapped

(1964-1969 only)l 0
Education of the Emotionally Disturbed

(1965-1969 only)"Administration of Special Education
(1963-1969 only)l 2

Education of Other Exceptional
Children '3

Agriculture, Total
Agriculture, GeneralAgronomy, Field CropsAnimal ScienceDairy ScienceFarm ManagementFish, Game or Wildlife Management(1961-1969)‘Food ScienceHorticultureOrnamental HorticulturePoultry Science
Soil ScienceAgriculture, All other fields Agricultural EducationArchitecture .Art Educatlon

Blo;oglcalc,Sc1‘en;esé Total, Business 0r Commercial Education
regne ":3 '. re 98m? “5d Distributive Education, Retail Selling

8' lreve Engzm cnences Home Economics Education
Blotaolgyheeneral Industrial Arts Education, Nonvocational
Zgolozy Genearal Music Education ‘
Anatomy and Histology 633 Traggcoartilélglau‘strlal Education,
3:333:53, etc. Specialized Teaching Fields, All other
Bio h sics y 429 . Nursery or Kindergarten Education

. p y Early Childhood Education

“Qone (AbmhmbvM 01

bOMNO-‘O‘!NOh‘U’l-ICO

05 \ld

—.dd

-c...”.~,~.-M-<-,.”_,.__,,.
Cytology 30 -
=11 27 Slimereiizzisgz"Embryology 45 - .Entomology ‘09-, Coggggcadifrl‘ementary and Secondary
Genetics 672 . -Molecular Biology (1968-1969 only)’ 32 22:;traElcil'Jeiacth?:g Fields All other
Nutrition (1961-1969 only) ‘55 Education Administration, SupervisionPathology 27‘ Finance‘mafmfmogy 78: Counseling and GuidanceV510 °9Y “4 Rehabilitation and Counselor TrainingPlant Pathology 691’ (1964-1959 only iPlant Physiology 203 _ ,.Biological Sciences, All other fields 803 H”;:::fifs Education, etc. “964-1969

Business and Commerce Total 2046 E . 1 '. ' " ducation, General ‘ 6286
3:213:11? “meme: Gm'a' ‘32; Educational, Psychology (1964-1969 875

. . 4 onlvlagitaknefinga‘nggg#9396161??? only) 2: Physical Education, Nonteaching (1964- 36
Real Estate, Insurance (19137-1969 only)6 2 £633.35};an other fields' a 1296
Transportation (1967-1969 only) 7 . . ' l 7
Business and Commerce, All other fields 1278 Engineering, TOW 18572

City Planning (19554959 only), 44 English and Journalism, Total 1 6471English and Literature 6322Computer Science and Systems 158 Journalism “9
Analysis, Total (1964-1969 only)aComputer Science 99 Fine Arts and Applied Arts, Total 4035

Art General 99Systems Analysrs 22 .
Computer Science and Systems Analysis, 37 Music, Sacred Music 1473

All other fields ' Speech and Dramatic Arts 1978
Education, Total 26,369 Fine and Applied Arts, All other fields 485

Physical Education 1143 Folklore (1965-1969 only) 29
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3 E 7; E E 53 33 3' ‘3 " = . = .. :221 Ease 22:3 3:. 22.. 22-.558 5519:2551,» 5:28 =:§8 °£23:2; 2.5565236 5113 angéaiag5 '0 '60»: .33); 8E1: 2§313 "figso1‘39 1-09— “on“ 309 130393130353Foreign Languages and Literature, Total 4158 1186 28.52 Metallurgy ” 213 ' 0 .00Lingmstlcs _ 551 133 24.14 Meterologv 245 2 .82tatlnhClasslcal Greek 506 128 25 30 Pharmaceutical Chemistry 289 13 _5orenc 768 311 40.49 ‘ (1991-1969 only) '1111111111 47 17 36.17 1 Physics 8415 168 2 00Portuguese 14 3 21.43 9 Geology 2143 53 247Spanish 668 217 32.49 Geophysics 203 3 1.48Philology and Literature of Romance 380 93 24.47 Oceanography 222 4 1,80Languages Earth Sciences, All other fieids 1| 170 2 1.18Stigmata L 6;? 17; :33; Physical Science, All other fields 359 18 5,011 er ermen anguages . Pp SYChOIOQY. Total 9135 1845 20.20hiLnggJagzg Literature of Germanic 52 9 17.31 General Psychology 7071 1365 1930
Arabic 5 1 20 00 Clinic1l Psychologv (1951-1969 only) 651 153Chinese 14 2 ”'29 Counseling and Guidance 138 33Hebrew 23 1 4:35 Social Psychology (1961-1969 only) 309 68Hindi, Urdu (1961-1969 only) 2 0 O.00 1 Rehabilitation Counselor Training _ 36 8(1964 1939 only)Japanese , 12 2 16.67Ru i 4 14 Educational Psychology 137 373: an 116 28 2 , (Other Slavic Languages 68 20 29.41 (1934-1969onlty) f. 111 .Foreign Language and Literature, All 227 45 19.82 P‘ch'c’gy' A I °t er ”3 s 793 ‘7'other fields .(1964-1969 only) .

58011111111 558 1 .18 Religion Total 2825 ’ 141Geography 663 37 5.58 $eligious Education, Bible . 1269 49. heology 1 49Health Professions, Total 1831 168 9.18 30119.0" Liberal Arts Curriculum 350 39Hospital Administration 20 1 ~50 11111191011 All 0111111 fields 180 4Medical Technology 2 0 '00 ’ - - T 1 18 2 2 7 1Nursing, Public Health Nursing 18 17 94.44 Socml 5c18nces, ota ' '66 _ O 2Optometry 15 1. 6.25 Soc1al Selences, General . 261 27Pharmacy - 553 24 4.25 American Studies, Clv1llzatlon, 257 41p - l .e 1 1 o .00 Culturehyslca Th rapy,Phys1otherapy Anthropology 942 202Public Health 418 62 14.83 , .Radiologic Technology _ 3 . 0 .1 .00 Area or Beglonal Studies 334 46
Clinical 012111.11 Services 24 4 16.77 593110me 3843 219Clinical Medical Services 302 31 10.26 “'5er _ . . 322 579Clinical Veterinary Services 250 4 1.60 lnterrratlonal Relauons 287 :3Health Professions, All other fields 214 24 11.21 gggigfg:3c'°”ce 0' Government 236? 503

Home Economics, Total 514 392 76.26 Agricugfjuml Economics 1165 12"of“ E1'3“"“"““:51.(WW-”'1‘" . '104 101 97-12 Foreign Service Programs ' 11 - 1Child Development, Family Relatlons 174 87 50.00 Industrial Relations 93 4Clothing and Textiles 53 52 98.11 Public Administration 283 23. ' F0095 and Nutrition ‘34 103 50-60 Social Work, Social Administration 480 174Insggition Management or 6 6 100-00 Social Science, All other fields 280 55mlnlstratlon ‘ ._ . .Home Economics, All other fields 43 38 88.37 EMS: 'ndulsg'd Tralmlng d ' 7:; 10?roa enera urrlcu urns anLaw - 268 '2 4‘48 Miscellaneous Total 'Library Science 140 38 27.14 Arts, General Programs 39 9
Mathematical Sciences, Total 6166 401 6.50 ic'e"°*;1§3€"°”' Pé°“'j"“fp . 23 3Mathematics 5538 348 6.46 m 35‘ “”3"“? ””3 '99'3'“ .Statistics 781 53 6.79 7021:.th of Engllsh as a Forelgn 27 ' 10annual ePhilosophv3T0131 132(1) :22 13-33 All Other 131131111 of 5111111, '9 536 74 13.81

52113121139611.110111111 1,8, 53 ,8123 Total All Fields (areas) reported: 154,111 17,929 11.63
Physical Sciences. Total 25,736 1179 11.58Physical Sciences, General 93 3 3.23Astronomy 421 29 6.69Chemistry 12 .003 894 5.82

1. 11:11-11mtom1at1on was 111.111.1111."1.111172131421619 ltnrshelo was not muen n a separate category 1n 19120-19611, proportions were calnoutcd based 'on mlormation avaliatillr. H the how was not listen as o suuaralu category ior more years than 1960-1961. the iniomution W0! "‘Cludcd in "Hresidual category. knees-lions are nutru.3. Includes Hector-010w, Vumogy, Pv'vcoiu-xly. ”aruitology and Microbiology.3.7118 status 01 1111-. 11111111111" to 106 8, when it was considered souaratuly, in not clear. 04. 6. and 6. As in 3,111.: same u111ervatiun uupllas.7pm: 8. Yhegi- entire "(us an- new. ’910,11, 1 12. .m- .11'1'1 1111 h 0 n in ii r r -1111:1311: $10:131 Lc.31111izct’71‘nfl'1tcya‘Eg131c2'tlonezg 1:1oyg1411:1111~a. Cducatlon 01th.) Multiple Handlcaopud.14. "161111.10! Culrrculunl lnslructron as 111111. ”1111-111 11.11111 were won.11-10 tor all but year 191.13 1964,:011 was necessary to combine them.‘5. Inclultn History, l‘mlmtll'hy .1111) Theory ni intimation.‘6. Inclusive lho ncuutly llshd 110111 01 [ducatlon Sim-1.111“.17. A 11111.11. down 1111 1.111.1111-1 1111 111.11 0111.111 1111111 [W11 0.on111 Co.1lerred.8.1chelar's and Higher Degrees tor lhI tour academic years 1060"170111111 10111. 011". r 11.1 111 as 1n.-v1vsl11;1111l ;- rev-dud breakdown by mild but not 11y lfll.18. Inciuriusrvn-nt lit-I11, "1.1111. sewn. 1,1.1111111141."19. Includes r'cerlt 111-111 "Int-1.11M F1911“ 111 Study."
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Table VIII. American College Faculty, By Sex and By Race; 1969
(Percentage Distribution)

White
Black
Oriental
Other

All Institutions In Two-Year Colleges In Four-Year Collgges In Universities
Men Women Total Men Women Total Men Women Total Men Women Total

9 . 9 . . 9 . 9 . . 9 . 9 . 9 98 l 3 7 7
0. 7 5 0 0
0. O. l. l l
0 0. O 0 0

6
l.
l.
0.

SOURCE: Bayer, Alan E., College and University Faculty: A Statistical Description.
American Council on Education Research Report, Vol. 5, No. 5, 1970, p. 12.

Based on 714,949 faculty and other professional staff reported in Table I,

if the numbers of Blacks and other minority faculty in American higher education

followed the percentages outlined in the ACE report above, their numbers would

approximate the following:

All Institutions Four—Year Institutions Universities
2 No. % No. Z No.

Black .2 15,729 . 35,747 0
Oriental .3 9,294 8,579 1
Other .3 2,145 2,860 O

5 3,575
6 11,439
3 2,145

In 1970 Ford Foundation survey supports the general assumption "that

less than 1 percent of America's earned doctoral degrees are held by Negroes. . . .

85.4 percent of which are employed in colleges and universities, according to

the report."* Again, a 1971 report by James M. Jay estimates "that approximately

650 American Negroes obtained doctoral degrees in the natural sciences between

1876 and 19693' His report, Negroes in Science, provides data on 587

*Bryant, James W., A Survey of Black American Doctorates, N. Y., Ford
Foundation, Office of Reports, 2—70, p. 3.
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1968-69

1969-70

1970-71

Earned Degrees Conferred

Theo1ogy

TheologicaI professions,
genera]
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Mg
176

197

246

Women
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APPENDIX FIVE

GRADUATE CATALOGS

The University of Chicago Announcements: The Divinity School, l969-7l.

Columbia University Bulletin: The Graduate School of Arts and Sciences,
l97l-72.

Duke University Bulletin, The Divinity School, l972-73.

Harvard University: The Divinity School, 1972-73. '

The Princeton Seminary Bulletin, Catalog Issue, l973-74.

Union Theological Seminary Catalog, 1971-72.

Vanderbilt University: The Divinity School, 1973-74.

Yale University Bulletin: Graduate School, 1973-74.

Associate Assistant
Institution Professor Professor Professor

Chicago 20 l black 7 8

Columbia-Union 19 8 2 women 8 2 women
Theological Seminary

Duke 5 7 4

Harvard 15 l 2

Princeton 4 2 4

Vanderbilt l2 8 5

Yale _l4__ ll __

TOTAL 89 18 44 2” 31 2W
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IDATE: January 2 1929

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Liberal Arts/Physical Education

Individual Completing Form: F. R. Drews

PART I'~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Instructors - Masters degree with or without experience.
Assistant Professor
Associate Professor Earned doctorate if hired at these ranks.
Professor

2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
White Male

2708 61.4
White Female

1217 21-6

182 .éil
Black Female

82 1.8
Other Hale

3.4
Other Female

TOTAL



5011001/DCPé1rthntt Liber__a._1-Art§j_llbstc_al_Edu_caLien__

Individual Completing Form: F. R. Drews ' Form No. 1. page two

3. Explain how you arrived at the figures in the chart on page one.

. a. - List sources of data:
See Attachment #1

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please eXplain below:

See Attachment #2

c. Evaluate the accuracy and/or completeness of the data you
have used:

See Attachment #3

d. Indicate particular problems encountered in trying to ascertain
availability information:

Unusual amount of time given to development of the data.
University of N. C. at Chapel Hill was particularly helpful.



School/Department: Liberal Arts/Physical Education

Individual Completing Form: F. R. Drews Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States p0pulation in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

b. Complete the following chart for each of the pools defined above:

‘Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL ' 100%

...—u—-—.



School/Department: Liberal Arts/Physical Education

Individual Completing Form: F. R; Draws Form No. 1, page four

5. EXplain how you arrived at the figures in the chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used: I

d. Indicate particular problems encountered in trying to ascertain
availability information:



School/Department: Liberal Arts/PhysicallEducation Form No. 2, page one

Individual Completing Form: E B pggys

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL.

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Non-applicable

2. How many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female

Other Male ' Other Male

Other Female . ' Other Female

TOTAL TOTAL

TECHNICIANS

” Number Percent
White Male

White Female
.—Blnck Male

black Female
—. —_——. n“..- .— .-- -

Ifiher figle
~-.—.—-..—- .n —.-——....-. -—
Other Female
...-.-.—-—-— ......_..__ . .— m-”
TOTAL \



SChOOI/Dcpartment: Liberal Artslfhvsical Education

Individual Completing Form: F. R. Drews Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Non-applicable

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Non-applicable

c. Evaluate the accuracy and/or completeness of the data you
have used:

Non-applicable

d. Indicate particular problems encountered in trying to ascertain
availability information:

Non-applicable



O

School/Department:__Libera1 Arts/Physical Education

Individual Completing Form: F. R. Drews

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

b.

Non-applicable

. OFFICIALS AND MANAGERS

Number Percent
White Male

lfllite Female

Black Male

Black

Other

Other Female

TOTAL lOOZ

TECHNICIANS

White

{fixite

—- —--. ~—.....———.—-——_.. —
3-1:: 1 e.
—».-—.
Female

Number-_ --—.

~——.~ —-—_._——._.

Percent

Black

Other

Male

Black Femaie'

ihlle

— ---———--v.4

-—-—J

-0ther Female

'irrnf’WMM‘
. .- _———--—-————- -

\

.-__——"-.—-— -- _. -m—.-

.—.-._. . -. __,,-__._,_.-,,
' 1.0 {3

/

a. Describe the pool by functional category:

PROFESSIONAL

How many people constitute that Special pool by category?

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 100%

Form No. 2, page three



School/Department: Liberal Arts/Physical Education

Individual Completing Form: F. R. Drews Form N0. 2a page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

Non-applicable

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. 'If you based your figures
on a representative sample, indicate how you justify this:

Non-applicable

c. Evaluate the accuracy and/or completeness of the data you
have used: '

Non-applicable

d. Indicate particular problems encountered in trying to ascertain
availability information:

Non-applicable
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*Sources Cited. 4%?
' I



Attachment #1 - page 2.

*Availability of Qualified Women and Minorities for Academic Positions
(compiled by the General Administration of the University of North
Carolina)

Report of the Committee on Recruitment of Black Faculty (when completed)

Availability Data - Minorities and Women (compiled by the U.S. Department of
Health, Education, and Welfare)

A Resource Document for Implementing Recruitment of Minorities and Women
(Compiled by Florida State University)

United States Bureau of the Census. Changing characteristics of the Negro
.population, Washington, D.C., G.P.O., 1969, (a 1960 census monograph)
(E185.86/ .P7)

United States Bureau of the Census. Current population reports. P-20 series
(population characteristics). Washington, D.C., G.P.O. (03-186: P-20/nos.)

194 Educational attainment: March 1969
220 Ethnic origin and educational attainment: November 1969.
221 Characteristics of the population by ethnic origin: November 1969.
247 School enrollment in the United States: 1972.

*United States Bureau of the Census. Current population reports. P-23 series
(special studies). Washington, D.C., G.P.O. (03.186: P-23/nos.)

38 The social and economic status of Negroes in the United States: 970.
42 The social and economic status of the Black population in the

United States: 1971.

*United States Bureau of the Census. 1970 census of population. Subject
reports. washington, D.C., G.P.O. (03.223/10: 970/v.2/pts.)

5A School enrollment.
SB Educational attainment.
6A Employment status and work experience.
70 Occupation by industry.

*United States Bureau of the Census. 1970 census of population. Supplement
reports. Washington, D.C., G.P.O. (C3.223/12: 970/nos.)

2 Negro population in selected places and selected counties: 1971.
11 Race of the population of the United States: 1970.

*Sources Cited.



Attachment #1 - page 3.

*ED 070 384

ED 056 630

ED 056 635

*ED 048 523

Harmon, Linda, comp. Status of women in higher education:
1963-72.
A selected bibliography.

A compilation of data on faculty women and women enrolled at
Michigan State University.
Most of the report consists of statistics data, reports, etc.-

Women faculty in the University of Pennsylvania. 1971.
Supporting statistical data appears in appendices.

Robinson, Lora H. The Status of Academic Women. 1971.

*Sources Cited.



Attachment # 2

Explanation of Charts l-A and l-B:

10

1,378 Women

4,410 total masters degrees were awarded in physical eduCation 1970-71.
Of these, 3,032 were awarded to men and 1,378 were awarded to women.
Table 8 - Bachelor, Master and Doctorate Attained in Physical Education.
Hooper, Mary Evans, Earned Degrees Conferred: 1970-71, U.S. Department
of Health, Education, Welfare, D.H.E.W. Publication (NO-0E) 73-11412.
p. 244.

231, 486 total number of masters degrees awarded 1970- 71.
Table 1. Bachelors and Higher Degrees Conferred in Institutions of Higher
Education, By Level of Degree and Sex of Student: Aggregate United States,
1965-66 to 1970-71. p. 1.

Same as #1. Hooper, Mary Evans, Earned Degrees Conferred: 1970-71.
U.S. Department of Health, Education, Welfare, DHEW Publication (NO-0E)
73-11412, p. 244°

15,667 total graduate school enrollment of blacks 1970-71. Source:
Table: Total Graduate School Enrollment of Negroes and Other Minorities:
Office for Civil Rights and The Chronicle of Higher Education, April 12,
1971.

15,667 divided by 231,486 = 6%.

10,604 total other minorities enrolled for higher degree 1970-71.
See source in 3 above.
10,604 divided by 231,486 r 5%.

Tbtal masters in physical education 1970-71 = 4,410 (3,032 men, 1,378
women). All sex all color.
Tbtal % of degrees awarded going to physical education = 1.9%. This 1.9%
was arrived at by dividing total masters into total physical education
masters.

3,032 Men = 69% males
= 31% female

4,410 Total

6% of total masters in physical education were earned by blacks (providing
all who were enrolled graduated).

6% of 4,410 total masters degree awarded - 264. 264 being the number of
blacks - male and female.
69% of 264 gives 182 black males. 31% of 264 gives 83 black females.
The 69% and 31% ratio was that established for all physical education
masters degrees for the year 1970-71. '

The same procedure was followed in regard to other minorities.

Then, 4,409 (total of P.E. masters degrees awarded in 1970-71 was divided
into the number arrived at for each category in the chart to obtain the
working percentage to use in the longitudinal study of 6 years.

-3;-
I7



Attachment #3

The data is complete using the present statistical resources

available. These figures are fairly complete but they have been

selected from several sources, as composite and cumulative date by

sex, race, and degree are presently unavailable. The sample

approximates may be higher than the true statistics as a review

of the Directory of Minority College Graduates 1971-1972 published

by the U.S. Department of Labor shows one female black who holds the

doctorate (p. 468) and a total of 142 male and female holders of

the Masters Degree for the years '71 and '72 (p. 465-468). An

itemization of these 142 Masters Degree holders shows 31 are females

and 111 are males.



Attachment #4

1. Statistics for graduate degrees awarded in physiCal education are

not isolated by sex and race and minorities.

Statistics for graduate degrees awarded are usually combined with

and included in the larger heading of education, or

They are combined as health, physical education and recreation

and not listed separately.

No aggregate total exists in physical education on the total

number of graduate degrees nor does a cumulative total exist on

graduate degrees awarded listed as health, physical education, and

recreation by sex and race.

. . . standard data is not available on the number of Blacks

earning the doctorate since data by race has not been included in

the U.S. Office of Education Collection. (Source: Availability of

Qualified Women and Minorities for Academic Positions; compiled by

the general administration of the University of North Carolina, p. 21,

"Many schools keep no records on the number of graduate student

applications they have in a year; some do not make any breakdown as

to sex. Many departments do not keep extensive faculty work records."

(Source: Women Faculty in the University of Pennsylvania. 1971, p. 4.

ERIC 056 635.)

. . . "there are women with appropriate educational training and

background in most fields. The problem of locating these women is

a real one, however. (Source: Foxley, Cecelia H. Recruiting Women.

and Minority Faculty: An Information Handbook. 1972. p. 7. ERIC Card

068 008.

No cumulative totals exist which show the total graduate school

enrollment, divided by sex, of Negroes and other minorities. (Source



Attachment #4, page 2.

Office For Civil Rights and The Chronicle of Higher Education. April

12, 1971.)

Collection errors may occur due to the variety of sources which are

utilized and the assumptions which have to be made, based on the

best available date, or the lack of this data.

NOTE:

The American Association for Health, Physical and Recreation is a

large national professional organization with an organized placement

office. Please note the attached letter from the Association indicating

that files are not maintained on a racial or ethnic basis.



[Mnefican Assocmtmn fiw Heanh.PhymcalEducamon,and Recreadon
A NAY’UNAL A‘rlU/Jé OF THE NAYIDN-XL CDUCAT'CJN ASS‘JC'AIIFEN -1?I)l lfihw' S‘H—‘EEY NW. ‘NDSHINUFEIH. DC 343036
\.8 J. DAUGNMM‘C. i’ruldxmt . Cut“ a TRUE 3TH? .H‘a . 'IIP‘.L'IVC. baumrary . TELEPHONE 833—4000

December 21, 1973

Dr. Fred Drews
1012 Cedarhurst Drive
Raleigh, North Carolina 27609

'Dear Fred:

The AAHPER does not maintain statistical records of the number of
graduate degrees in Physical Education. Furthermore, our Placement
Office does not at this time identify applicants on a racial or ethnic
basis.

Sincerely yours,

W
Roswell D. Merrick
Assistant Executive Secretary

- 23—-
2A
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SCHOOL/DEPARTMENT Liberal ArtS/ EPA FACULN DATE 14 January
COMPLETED BY_41 JT_Block____ ‘ff

TABLE I TABLE 11
PROJECTED FACULTY COMPLEVL\T

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1.9 75-76
(According to October 1973 Tabulation) (Reflectinv Anticip:ted P1omct icns

and your Projected Hiring Coels)
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AFFIRNATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMENT Liberal Arts/Politics DATE 14 January 1974

W. J. BlockCOI-fi’LETED BY

TABLE III
TOTAL FACULTY COMPLEMENT

(According to October 1973 Tabulation)
See Table I

TABLE IV
PROJECTED FACULTY COUPLEXENT
(For.Academic Year 1975-76)

See Table Ill
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In this column: plm + (plus) if the percentage in the column marked Tota Table III is higher
than the percentage in the corresponding column marked Availa‘ility or place (minus) if the percentage
in the column marked Total is lower than the percentage in the correspondug column marked Availability.
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School/Department--Libera1 Arts/Politics 14 January 1974

Form no. 1, page one.

PART I

l. Instructor: MMst have completed preliminary examination for doctorate
and have made substantial progress on the dissertation. Evidence of
potential in teaching and research.

Assistant Professor: MUst hold an earned doctorate and give evidence
of definite promise as a teacher and researcher.

Associate Professor: Must hold an earned doctorate and be recognized
as an excellent teacher and research scholar.

Professor: MUst hold an earned doctorate and an outstanding reputation
as a teacher and independent research scholar.

.



11'. ’MILABILITY STUDY RCPORTIKG Poms page one

School/Department: Liberal Arts, Politics

Individual Completing Form: William Jo BIOCk: Dept. Head

PART L - AVAILABLE PCOL 0F v3LROS?ECTIVE FACULTY MEMBERS

1. State below the requirements as to educ‘tion, experience, and achievement
for members of your faculty at each academic rank.

See attached sheet

2. How many people in the United States wee; the requirements in #1?
(Complete the cairt below for each type of appointment described above.
Responses on the chart are only for the positions of Instructor and Assistant
Professor. Availability for the position of Associate Professor and Professor
cannot as determined Ier the data.

New or PCFCQRF
80-0
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errors.
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‘1 11229
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1502
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2.0

""14636“;

Cell totals do not
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.983 i 7.0
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00 d
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‘sfiéEiéfi‘éfiiname and hixxhxfuxaign foreign birthl"
totallN due to roundingequah.
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SChool/Dcpdrtmcnc: Liberal Arts/Politics

Individual Completing Form: W- 3- 131°C" Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
. 1) American Political Science Assn., 1973 Biographical Directory

2) Directory of Black American Doctorates in Political Science (1969)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Random sample from APSA 1973 Biographical Directory. Rifikxfiiiefix
Accuracy=;t.06, Risk 1:.05, Sample N:267, Population N:l4,036.
Listings without academic affiliation omitted.

c. Evaluate the acrurnry and/or completeness of the data you
have used:

Data did not include racial information so that black male and
female, other male and female could be identified. Had to use
base percentages from other sources for black male and female
and surnames and foreign birth for other male and female.

d. Indicate putticulnr prrhlomn encountered in trying to ascertain
availability inxnrrmvi.n'

The data were drawn from several sources, most of which were not comparable
as to the time period and categorization.
We found no current aggregate data for the discipline which included;
the categories requested.



School of Liberal Arts and
School of Agriculture agd life Sciegefs AFDIRMATLVE [CTICN PLANS(‘HOOL/DEPARTHENT cc 0 ogy an nthropoloy EPA FACULTY

COMPLETED BY ‘Selz C. ’Mhyo 2 [

TMHEI MUEIE
PROTECTLD r!CULTY CO\-1L"\T

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
(According tO'Geeeber 1973 Tabulation) (Reflecting Anticipated Promotions

and your Projected Hiring Coels)
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School of Liberal Arts and s
School of Agriculture and Life Sciences AFFIR“~T§""!1CTIHH PLAN
8’Loo.9u1xn-n—\L Sociology and Anthropology EPA FACULTY
COXPLETED BY Selz C. Mayo_._ DATE January 1974

WnRK .1HEI?1 FOR TABLE 1'
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARLMLH Sociology and Anthropology, DATE January 1974
School of Liberal Arts and School of Agriculture and Life Sciences

COMPLETED BY Selz C. Mayo

TABLE III TABLE IV
TOTAL FACULTY COHPLEMENT FACULTY COMPLEVENT

(According to October 1973 Tabulation emie Year 1975-76)
See Table I
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(a) Those percentages should be taken directly from the charts you completed in quest:
(b) These percentages should be computed on the basis of total number of full-time.
(C) These percen agesshould be computed on the basis of total number of part-time.
(d) These percentages should be computed on the basis of total nu:.ber of full—tim
(c) In this co lump: pin a + (plus) if the percentage in the column marked Tota

than the percentage in the corresponding column marked Availa ility or place
in the column marked Total is lower than the percentage in the coriesponding column marked Availabfl
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DATE: January 19 74

-_‘.'.m..-\mr.ITY STUDY nitvonmm 17.13313 rum No. 1, page. one

School/Department: Sociology and Anthropology--School oi Iihexal Arts and”sq-o.School of Agxicultuxe and Life Sciences
Individual Completing Form: Selz C. Mayo

o‘
PART [L- AVAILABLE POOL 0F PROSPECTIVE FACULTY HhHHhRS

1. State below the requirements as to_cducation, experience. and achievement
for members of your faculty at each academic rank.

Entry level of Assistant Professor requires completion of the doctorate,
Ph.D. for Sociology and Anthropology (In the past, some exceptions have been
made provided all work for the doctorate had been completed except the disserta-
tion.) For Social Work the MlS.W. is required-~the pool with the doctorate is
small. See pp. V-l, V—6 of Official Handbook for criteria for advancement in
rank.

9
. v I2. How many people in the Uni.ted States meet the requ1rements in #1?

(Complete the chart below for each type of am)ointment described above-

mm
Number Person};~

vhite Piale 5,412 77_3
White}F0'31“ ‘~*1,365 ”19.5
llletck Male 148 2 ,1

Win—($.11$72.51* ' 25' ' .4
'ot'nmr {She ! - .40 m .2"

fifithcr—Ezagisflnu} 10 -1
"mm":'''''''[7:013chn "’ ‘ J

For additional information concerning the supply of sociologists,
anthropologists and social workers, see the attachments.
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school/Department: Sociology and Anthropology--School of Liberal Arts and ,’
School of Agriculture and Life Sciencesii

Individual Completing Form: Selz C. Mayo Form No. 1, page two a

3. Explain how you arrived at the figures in the chart on page one.

. a. List sources of data: ~ -
1. Letter from the Executive Officer of the American Sociological

Association.
American Science Manpower Report for l970—-Sociology and Anthropology.
For Anthropology, see attached memorandum from Prof. Nickerson.
American Sociologist, Vol. 8, No. 3, August, 1973. Footnotes,
Dec. 1973.
Telephone call to the National Association of Social Workers,
Washington, D. C.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please_explain.below:

Data for sociologists were obtained from the Executive Officer of the
American Sociological Association. '

Attachments show data for anthropology and sources of data are cited;
and the data relative to social workers came via a telephone call to the
National Office.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Data presented on p. l and in the attachments are the very best
available from any source. These data for Sociologists and Anthropologists
are relatively complete and accurate-~a few percentage points in either
'direction. The‘data for Social Workers are less complete as one study
shows that 25-35% of the social workers are not NASW members.

Ld. Indicate particular problems encountered in trying to ascertain
availability information: '

The detailed data requested are not a part of the‘social bookkeeping"
system of the professional associations in sociology, anthropology, and
social work. Each association maintains a directory of members but some
professionals are not members of the national associations. The data
presented are the very best available at this time.

, m " '- VW... .. r J1F“‘V~erl‘-. .. -»-" " V'Y. “Ila-T . ‘5 "'31“? ..



the omencon SOCIologicol ossoaotion

January 4, 1974

Selz C. Mayo
Department of Sociology and Anthropology
Box 5428
North Carolina State University
Raleigh, North Carclina 27607

Dear Professor Mayo:

You raise some challenging questions in your letter of December 20.

Unfortunately, our social bookkeeping is not yet organized to a point

where we can provide precise answers. The best I can do at present is

to give you some estimates and refer you to some supplementary material

that may or may not be of some help.

I first confronted a similar problem when I arrived on this job

last year. This led to my writing an article entitled ”How Many Are

We?" which appeared in the October, 1972 AMERICAN SOCIOLOGIST, p. 8.
(It was still in tabloid form at that time.) A more current set of
data bearing on your questions can be found in the December 1973 FOOT-
NOTES, where Maurice Jackson reports data on minorities and women in

our graduate departments in an article entitled, "Affirmative Action--

Affirmative Results?" The figures on minorities indicate that there

are very few persons in the pipeline. That; of course, is what has

led the ASA to secure a Minority Fellowship Program that you have
undoubtedly heard about. We are all hopeful that this will ultimately

be a big factor in translating affirmative action into affirmative
results.

The best that I can do with regard to the basic data that you
inquired about is to provide some estimates concerning our membership.
This, of course, does not represent the entire pool of PhD sociologists

in the United States, but it probably represents the bulk of them.
(Frankly, I am not sure how we can discover the others, but as you will

see in one article forthcoming in the January, 1974 FOOTNOTES -- an article

about sociologists working in AID in the State Department .- we are
making an effort to locate sociologists in non-academic settings.)

The 1973-74 DIRECTORY OF MEMBERS is now available. While the in-

formation is now on computer tapes, we have not yet had time to make

some of the runs that would answer some of your questions Precisely.
These data include, sex, degree, etc., but they do not include minority

status.

1722 N Sireet, N.W. ' Washinglon. 0.8. 20036 0 (202) 8333410



Selz C. Mayo
January 4, 1974
Page Two

Of the approximately 15,000 members of the ASA, we estimate that

,about 7,000 of these are PhD holders. Filling out your table, our

guess is that these would be distributed about as follows:

White Male: 5,u12
White Female: 1,365
Black Male: . 148
Black Female: 25
Other Male: 40
Other Female: 10

The figures on black sociologists were estimated on the basis of a

roster compiled by James Conyers of the Black Caucus. The other figures

are approximations that we hope to sharpen up later.

I would hate to certify the accuracy of the above, but I hope the

information may be of some use.

Sincerely yours, ‘ -

Otto N. Larsen
Executive Officer

u m-“mVWflWW.- mm-u—..—¢ . .- . . -~M.W"'V-.~I~1-.



NORTH CAROLINA STATE UNIVERSITY AT RALEIGE—I

. SCHOOL OF LIBERAL ARTS

DEPARTMENT-0F SOCIOLOGY AND Ammoponocv I
5535 ZIP 27607 ‘

. . January 4, 1974

M E M O R A N D U14

TO: ' Dr. Selz C. Mayo, Head

FROM: Gifford s. Nickerson r574,

RE: Affirmative Action Guideline Information

Recently I talked with Dr. Harriet J. Kupferer, Chairman of the
Department of Anthropology, UNC—G, with respect to the information which
you requested shortly before the holidays. The frequencies and percentages
below are derived, with certain necessary extrapolations, from her break—-
downs.

AMERICAN ANTHROPOLOGISTS WITH THE PH.D

Egmbgr' Per Cent

. White Males - 1,463 77.12

White Females 512 16.44

Black Males I 24. . 1.27

Black Females 12 .63

Other Males 69 3.64

Other Females 17 .9

Total 1,897 .100.0

Dr. Kupferer obtained her information from three sources:

Dr. Stanley A. Freed (Dept. ofonthropology, American Museum of
Natural History), who undertook a data analysis of Guide to Departu
ment§_g£ Anthropology, 1973~74, edited by Nathalie F.S. Woodbury
(Washington: American Anthropological Association, September, 1975).

Dr. Thomas Weaver (Dept. of Anthropology, University of Arizona), who
is Chairman of the Committee on Minorities and Anthropology, American
Anthropological Association.

. Dr. Edward J. Lehman, Executive Director, American Anthropological
Association.

Nun}: (Radium: Slaw Unirmwily .1! Raleigh is .1 cmmifucm instilmiun of The University of North (,‘urnliuu.
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It must be noted that certain assumptions had to be made in order to
arrive at these figures. For exa.mple, the total number of anthropologists
with the Ph.D. corresponds with the number of domestic Fellows of the American
Anthropological Association. The reason for using domestic Fellows as a
baseline is the fact that, with very few exceptions, individuals must possess
the Ph. D. prior to their being elected as Fellows of the AAA. Conversely,
there are very few Ph. D's who are not nominated to, and ultimately accorded,
Fellow status in the Associatioh.

Another assumption which I made was in connection with the figures on
minorities, specifically with nlnorities in the "other" category. From figures
supplied by Dr. Weaver, there was an indicatidn t.1at there were 86 Ph.D.'s in
the latter category, but no bieakdown by sex. Since Dr. Freed found that 20%
of the anthropologists listed in the Guide to Denartm3nts oi‘ Anthropology,
1 15-Z_ were women, I have used this percentage for the “other" catevory
therefore arriving at 69 males and 17 females who are American Indian, Chi—

cano or Oriental). Dr. Weaver included figures on Blacks and other minorities
in.a report to the American Anthropological Association at the annual meeting
in New Orleans in November, 1973.

I trust that the figures in the above table will meet your needs; if
there is something further that you feel needs to be done on this, I will be
glad to take a stab at it.
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The American Science Manpower report for 1970 shows the following for
Sociology: .

Sociology Total M F

Total registrants 7,658 5,929 1,729
Ph.D. hOlders 3,690 3,169 521

The same source shows the following for Anthropology:

AnthroEologz Total M F

Tota1 registrants 1,325 1,068 257
Ph.D. holders 1,260 1,019 241

M
During a telephone call in January of 1974 to the National Association

of Social Workers: We received the following information:

1. 40% of the NASW membership -- male
60% of the NASW membership -- female

2. 90% of the membership -- white
10% other of which 7% are black


