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SCHOOL OF EDUCATION
NORTH CAROLINA STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN

January 1974

The School of Education is committed to the goal of equal employment oppor-
tunities for all individuals without regard to sex, color, creed, race, religion,
national origin, or other irrelevant characteristics, The School further strong-
ly endorses the premise that ideally the composition of its faculty, staff, and
student population should approximate the racial proportions which are character-
istic of the larger society. Although this plan addresses itself initially to
the representation of females and blacks, the School recognizes as a moral impera—
tive that it represent a microcosm of the larger American society, and that it
reinforce its efforts to secure representation of other racial minorities within

its ranks.

PROCESS OF PLAN DEVELOPMENT

This plan for affirmative action is a result of discussions over a period of
several months involving the Dean of the School of Education and the School of
Education Administrative Council which is composed of those responsible for each
administrative unit within the School. Members of the Administrative Council, in
turn, were expected to involve departmental and unit faculty members in further
discussions of the issues and alternatives. This model of analysis and planning,
involving each administrative unit within the School, was utilized because the
departments and units, if changes are to occur and if equity is to be maintained,

must assume the initiative and bear initial responsibility for implementation.

GENERAL PRINCIPLES

In seeking to approach and to maintain a faculty and staff which are ade-

quately representative of the larger society, it is necessary to resolve two



seemingly conflicting principles or considerations. One principle dictates that
positive steps be taken to recruit individuals representing groups (Blacks and
females and other minority members) which have traditionally been under-represent—
ed. The second principle involves the responsibility of the School to recruit

the most competent available person without regard to race or sex, To emphasize
the first principle over the second principle could lead to possible reverse dis-
crimination against individuals representing groups (Anglo-Saxons, males) which

1

have been and are "over-represented To emphasize the second principle (compe-
tence) over the first (race and sex) could perpetuate the historic inequities of
employment opportunities for blacks, other minorities and females.

The resolution of the apparent conflict between the two principles can be
and will be resolved,by the following:

(a) The School of Education will define "competence" in a way that is
equitable and that also acknowledges the subtleties of human interaction. For
each vacancy, the minimum competency and gkill level prerequisites will be care-
fully stipulated, before the recruitment effort. Beyond that minimal level
(Ph.D. or Ed.D. from a recognized university for assistant professors and above,
for example), the sociocultural competencies of the applicants will be given
sufficient weight. For example, a Black or a woman, will be assumed to have gain-
ed certain sociocultural perspectives which are valuable to the mission of the
School by virtue of his or her status in this multicultural society.

(b) In order not to sacrifice one principle, "competence," for another
"representational equity,'" the School itself will embark on a variety of experi-
mental plans to, itself, identify as early as possible potential faculty members
for this and other universities from disadvantaged groups, Blacks, women, and
American Indians, and encourage them to pursue academic progrems which will make

them fully "competent" in the traditional coupetitive sense.
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(¢) In the School of Education, there shall be no discrimination (reverse or
traditional) in matters of recruitment, promotion, or salary increases, on the
basis of sex, race, ethnic origin, color, creed, or other nonrelevant character-
istics.

(d) The immediate focus of the plan will be to insure that Blacks and females
will be sufficiently represented within the School, at all appropriate levels.
However, this immediate focus will not obscure the necessity to include other
minority groups in the School's staffing.

(e) Although race and sex considerations are necessary to establish and main-
tain adequate equity and representation, these factors are not sufficient considera-
tions of themselves. The ultimate criteria must remain: To improve continually
the quality of the various programs and activities in the School of Education.

The plan addresses itself to these basic questions: 1. What is the present
picture of the School in terms of the racial composition and sex of its faculty and
staff? 2. What should the School look like in three years in terms of the racial
composition and sex of its faculty and staff? 3. Where there are discrepancies,
how does the School intend to remove those discrepancies?

In the preparation of this plan, the School of Education is conscious of and
has adhered to the provisions of U.S. Department of Labor, Office of Federal Con-
tract Compliance, Revised Order Number 4, Appendix A contains brief responses to
the relevant provisions of Revised Order.Number 4.

PRESENT STATUS OF FACULTY AND STAFF
IN TERMS OF RACE AND SEX

The present status of faculty and staff is presented in terms of three cate-
gories: Faculty personnel who are exempt from the State of North Carolina
Personnel Act, (EPA Faculty), non-faculty personnel who are exempt from the State

of North Carolina Personnel Act (EPA-Non-Faculty), and those subject to the State

Personnel Act (SPA-S:aff).
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STAFF PERSONNEL (SPA)

As of October 1973, there were twenty-nine State Personnel Act (SPA) staff
positions in the School of Education. Of these twenty-nine positions, twenty-
eight are full-time positions and one is a part-time position. Twenty-six of
the total of twenty-nine positions are secretarial and clerical. The remaining
three positions are one each: keypunch operator, programmer, and duplicator
operator. All three of the nonsecretarial positions are occupied by white fe-
males. Twenty of the secretarial positions are occupied by white females and
six are occupied by black females. Table Ia, Appendix D, presents the position
assignments by units in the School.

The staff of the School is 100% female and is 20.7% black and 79.3% white
in composition.

EPA FACULTY

On June 15, 1973, there were sixty-two Faculty positions. Of these, fifty-
eight were full-time positions and four were part-time positions. This position
count does not include the positions of the Dean and Assistant Dean who are in-
cluded in the report of central administration.

Table II, Appendix D, presents the tabulation of the EPA Faculty positions
by unit count. All of the positions are occupied by whites.

Of these fifty-eight full-time positions, six or 10%Z are occupied by fe-
males. Of the four part-time positions, one or 25% is occupied by a female. Of
the total sixty-two EPA Faculty positions, seven or 117 are occupied by females.

EPA NON-FACULTY

As of June 15, 1973, there were ten EPA Non-Faculty positions in the
School. Table IIIa, Appendix D, presents the distribution of these positions by
unit. Of these ten positions, nine are full-time and one is part-time. Of the
nine full-time positions, four or 447 are occupied by femgles and five or 56%

are occupied by males. All positions are occupied by whites.
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AVATLABILITY ANALYSIS

. From an ideal viewpoint, the School of Education should represent a microcosm
‘ of the larger society in terms of its faculty, staff, and students. Limitations in
achieving this ideal in the next three years include limited possibilities for em-
ployment of additional personmel through vacancies which develop in existing posi-
tions, and through the development of new positions. Further limitations result
from the frequent lack of availability of females and minority group members
according to broad job categories.
STAFF POSITIONS - AVAILABILITY
Staff positions are those which are defined as being subject to the State
Personnel Act. This section discusses only those types of positions which exist
and which will probably exist over the next three years in the School of Education,
i.e., secretarial, accounting clerk, keypunch operator, and duplicator operator.
‘ The recruitment area for such positions is almost exclusively a local one
which can be approximately defined as the county (Wake) in which North Carolina
State University is located. Hence, availability estimates will be made on the
basis of Wake County.
Listed below are data describing the relevant occupations of the Wake County labor
force by sex and race. These figures indicated below include persons employed in
1972 and persons with experience but unemployed. The numbers are based on 1972
figures while percentages are based upon 1970 census data. (Source: North Caro-

lina State University Personnel Office).

The Relevant Occupations of Wake County Labor b
Sex and Ethnic Classification,

WHITE BLACK OTHER MINORITIES
MALE FEMALE MALE FEMALE MALE FEMALE
N % N % N % N Z N 7 N % TOTAL

Technicians 9,186 76.3 2,291 18.3 301 2.5 246 2.0 87 0.7 12 0.1 12,033

' ‘ Clerical 550418 L2003 10 U370 1 N8BT, 3.3'1357 5.0 27 0.1 48 0.2 27,239
\
i

Use of the current percentage of employment data, in our judgment, provides only

a basic floor upon which to base staff availability estimates. In our judgment,
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there are more qualified minority group members and more females than is indi-
cated by the present composition of the county work force.

A more realistic and equitable judgment would tend to bring the above
figures more closely to an approximation of the overall racial and sex popula-
tion of the county. Such overall percentages, however, must be tempered slight-
ly, simply because of the increasing demand for minority group persons to fulfill
other agencies' affirmative action goals and because of the more limited supply
of adequately trained minority personnel.

The overall female population of Wake County is slightly in excess of 50%
and the overall black population of the county is approximately 22%. We judge
that there is a sufficient supply of qualified staff personnel for the positions
existing in the School to approximate the overall sex and racial composition of
the county. Specific figures on the training and qualifications of the current
population are not available. Therefore, a more precise calculation is not possi-
ble.

Salary and fringe benefits of state employees are regulated by the State of
North Carolina. Such salaries appear to be competitive with those of the private
sector. Therefore, such considerations do not appear to be limiting in nature.

FACULTY POSITIONS - AVAILABILITY

The recruitment area for the filling of faculty positions is generally a
national one. Therefore, the composition of the faculty should tend to represent
a microcosm of the national population fin an ideal sense. However, there are cer-
tain limiting factors, the magnitude of which are difficult to quantify in any

valid way. Below is a listing of these factors:

Females

1. The number of females in the work force. Obviously, many females are
not in the work force at a particular time by choice, or because of family and

child responsibilities. To the extent that such females are not active in the

work force, the number of females available is limited.
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2. The number of females qualified for particular faculty positions. The
School of Education does not contain the full range of educational programs in
some of which females are more adequately represented. For example, the School
does not have programs in early childhood education, elementary education, library
science, home economics education, physical education. The absence of such pro-
grams. for which females have tended to prepare in greater numbers tends to distort
the gross availability picture.

3. Such a limitation would not necessarily have a large impact on the avail-
ability of females if the traditional programs of study offered by the School were
in fields for which a sufficient number of females have prepared. Those traditional
programs in the School include Industrial Arts, Agricultural Education, Industrial
and Technical Education, Mathematics Education and Science Education, Guidance and
Counseling, and Psychology.

Earned Doctorates in Education - U.S. Output, 1960-1969%

Number Percentage
White males 20,825 78.97
White females 5,113 19.39
(total White) (25,938) (98.36)
Black males 314 1.19
Black females 117 .04
(total Black) (431) (1.23)
Other males ? ?
Other females 2 2
TOTAL 26,369 100%

*Source: Total numbers of males and females (all races)
derive from USOE National Center for Educational Sta-
tistics. The figures by race are extrapolated from the
above USOE data by using estimates from James W. Bryant,
The Ford Foundation, "A Survey of Black American Doc-
torates.'
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Since females earn approximately one-fifth of the doctorates in education
(19.43%) , we assume that approximately one out of five applicants will be women,
except in certain traditionally male fields (Agricultural Education, Industrial
Arts, Industrial and Technical Education).

Given the limited scope of programs in this School, it would appear that a
15% availability figure is more descriptive than the overall figure of 19.43%.
Blacks

In terms of the racial composition of the Faculty, the actual availability
of minority group members is limited by a variety of factors:

1. The number of Blacks who have doctorates in the program areas offered
by the School. Based upon data tabulated above, and Bryant's estimate that 28.6%
of the estimated 2,280 Black doctorates (Circa 1969) hold their doctorates in
education and allowing for a net production of 250 Black doctorates per year since
1968, we estimate that there are 3,500 Blacks holding doctorates in all fields in
the United States. This would mean an approximate total availability of 1,001
black doctorates in all fields of education. If we further eliminate those hold-
ing doctorates in Education in fields not represented in this School (Physical
Education, Art Education, Business and Commercial Education, Music Education,
elementary education, etc.) our estimate of total availability is less than 900
Black doctorates.

2. The necessary requirement in certain program areas that full members
of the Graduate Faculty be replaced by those who can qualify for full membership
on the Graduate Faculty. The requirement is necessary because only full members
of the Graduate Faculty can chair doctoral committees. One of the requirements
for full graduate membership is a record of significant publications and serving
as co-chairperson of graduate committees. Such a requirement in programs in
which there are only one or two full members of the graduate faculty precludes
the employment of most individuals (White or Black) who received doctorates re-

cently and who have not had graduate faculty experience.



3. The competitive positions of the campus. The absence of a sufficient
supply of minority group faculty members when combined with affirmative action
programs throughout the nation in higher education, public school systems, and
the private sector, as well as in government, has increased the bargaining posi-
tion of such qualified minority group members. The limited funds available for
salary places the School of Education at a demonstrable disadvantage in employ-
ing qualified minority group members. The School is not in a competitive posi-
tion in terms of public school systems, other large universities, and the
private sector.

Given the above three considerations (total availability in relevant fields,
graduate faculty status requirement, and market-place realities) the actual
availability to this School of qualified Blacks must be significantly less than
1% of all applicants. We know of no way to calculate more precisely and validly

the actual availability.

AFFIRMATIVE ACTION GOALS

STAFF POSITIONS - SPA

In the analysis of availability, it was judged that qualified minority group
females were available in sufficient numbers to allow for a racial composition of
the staff to approximate the racial composition of the recruitment area, i.e.,
Wake County.

The section on the status of present staff composition indicated that while
all units do not have minority group representation, a number have achieved or ex-
ceeded unit or departmental goals. The overall percentage distribution by race
is approximately 79% White and 217 Black, indicating that the ideal distribution
School-wide has been achieved. The analyses indicate that no affirmative action

is needed for the School in -terms of the racial composition of the staff. The
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only step that is indicated is that a better distribution among subunits of the
School will be attempted.

Inasmuch as the SPA staff is exclusively female, no affirmative action is
indicated in terms of sex.

Tables I and II (SPA), Appendix D, simply project the present overall racial
distribution of the staff over the next three years.

EPA - FACULTY POSITIONS

The analysis of availability of females and Blacks and the analyses of the
present faculty complement indicates that affirmative action must be taken in
terms of females and Blacks.

Accepting the 15% availability figure for females and comparing this with
the present 11% of the positions occupied by females, the School must seek to
employ a minimum of three, and possibly four, females in the next three years.

Table IT (EPA), Appendix D, presents the affirmative action plan for females.

Accepting the 1% availability figure for Blacks as a floor, but projecting
a goal of 3%, and in light of the complete absence of Blacks in present EPA faculty
positions, the School must seek to employ at least two black EPA faculty members.
Although the combined units have projected a higher employment goal, in the judg-
ment of the Dean, the probability is small of surpassing so significantly the
actual availability projections because the small number of doctorates received by
Blacks means that all universities are in a "seller's market" and because of the
unfavorable competitive position of this Institution in terms of its salary scales.

Table II, (EPA), Appendix D, indicates the goal projection in terms of black
faculty members.

EPA - NON-FACULTY

In terms of female employment of EPA Non-Faculty, 44% of the positions are

_occupied by females. This percentage exceeds the percentage of the total work

force which is female. Therefore, no affirmative action in terms of females is

indicated.
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However, in terms of Blacks, affirmative action is indicated inasmuch as there

are no Blacks in these positions. The projection is for the employment of one

Black in an EPA Non-Faculty position over the next three years. This will cause
the percentage of blacks to increase from zero to 11%.
Table VI, Appendix D, indicates the projection by sex and race for EPA Non-

Faculty personnel.

AFFIRMATIVE ACTION ENVIRONMENT

There are no racially segregated facilities in the School of Education. All
School functions and events are open to éll members of the School faculty without
regard to race or sex.
The attitude of faculty and staff of the School is supportive of affirmative
action and equal employment opportunities. The current racial composition of the
. secretarial and clerical staff, which represents a marked change from the virtually
all white staff in prior years seems to substantiate the positive climate in the

School, as does the increasing number and proportion of female faculty members.

IMPLEMENTATION OF PLAN

The Dean of the School of Education serves as the chief affirmative action
officer for the School. The Dean is personally committed to the goal of equal
employment opportunities for females and minority group members. In turn, the
head or coordinator of each administrative unit is responsible for effecting and
maintaining affirmative programs within his or her unit.

The following procedures shall be utilized for each faculty position vacancy:

1. A position description shall be prepared for each vacancy. Each descrip-
tion shall have indicated thereon "Equal Opportunity Employer.'

2. Announcements of position vacancies shall be distributed widely, ingclud-

. ing to predominately black institutions.
3. In addition, personal contacts shall be utilized teo stimulate the flow

of applications from qualified females.
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4. The recruitment process by the selection or search committee will be
assumed to have been adequate when:

(a) at least two Black and two female applicants who meet the stipulated
qualifications for the position will have submitted letters of interest plus full
documentation for applicationj or

(b) efforts to accomplish 4a above have been unsuccessful but evidence
of persistent effort to do so are documented

5. The selection process which will lead to recommendation for hiring will
be assumed to have been adequate if:

(a) the conditions of exhaustive and widespread recruitment are met but
no Black applications were received, or;

(b) a Black or female applicant, whichever is relevant, were recommended
for the position; or

(c) the School, after appropriate effort, could not meet the "terms of
employment conditions' (e.g., salary), demanded by the qualified Black or female
applicant; or .

(d) the Black or female applicants were judged to be measurably and
demonstrably unqualified.

6. Full documentation will be maintained on file for all recruitment

efforts. Progress toward goal achievement will be reviewed each time a vacancy

occurs and at least once a year.



APPENDIX A
SCHOOL OF EDUCATION

ACTIONS TAKEN IN COMPLIANCE WITH PROVISIONS OF U. S.
DEPARTMENT OF LABOR, OFFICE OF FEDERAL CONTRACT
COMPLIANCE, REVISED ORDER NUMBER 4, SUB PART B

Section 60-2,10 Purpose of affirmative action program.

The plan submitted by the School of Education is a set of spe-
cific and result oriented procedures which involve good failth effort.

Section 60~2.11 Required utilization analysis.

A picture of the present utilization of blacks and females has
been presented in summary form in the text of this plan and in more detailed form
in Appendix B. Analyses have been made of all major job classificatjons in the
School, with classifications of blacks and females employment and rank b?ing
analyzed separately in terms of the factors listed.

Section 60-2.12 Establishment of goals and time tables.

Goals and time tables which the School believes to be attainable
have been established. Such goals are considered to be significant, and provide
for affirmative action where indicated.

Section 60-2.13 Additional required ingredients of affirmative action programs.

The School's equal opportunity policy has heen reaffirmed in this
plan; there have been internal and external dissemination and responsibilities have
been identified. The Dean of the School of Education serves as affirmative action
officer for the School and each unit head serwves és affirmative action officer for
the respective unit.

Availability estimates have been made. A national availability
estimate has been utilized for faculty positions inasmuch as the nation consti-
tutes the recruitment area for faculty positions. A Wake County availability
estimate has been utilized for clerical positions since the recruitment area is

primarily a local one.



Section 60-2.14 Compliance status.

The School is prepared to make and has made good faith affirma-
tive efforts to achieve the goals outlined. Where goals are not achieved, if in
any area, the School will be prepared to indicate the efforts made and the reasons
for the lack of complete goal achievement.

Section 60-2.20 Development or reaffirmation of the equal employment opportunity

policy.

The Dean of the School of Education, as is indicated in the text,
is personally committed to the achievement of equal employment opportunities.
Employment and promotion decisions are and will be made to further the principle
of equal employment opportunity.

Section 60-2.21 Dissemination of the policy.

The School does mot have a policy manual or a newspaper or other
such publications. However, copies of this affirmative action plan have been
distributed to all units in the School. All position vacancy announcements state
that the School and University are equal opportunity employers.

Section 60-2.22 Responsibility for implementation,

The Dean of the School of Education, as chief affirmative action
officer of the School, is involved in the activities listed in this section, ex-
cept those concerned with liaison with external agencies. Such liaison with ex-
ternal agencles is properly the function of the chief affirmative action officer
of the campus.

Section 60-2.23 Tdentification of problem areas by organizational units and job

‘ clasgifications.

(a) * An indepth analysis.

(1) Composition of work force by minority group status

and sex.




The text of this plan contains a summary and Appendix B
contains a detailed analysis of the work force by minority groups status and sex.

(2) Composition of applicant flow by minprity group status

and sex.

Historical data are not available which would allow for
an analysis of applicant flow. However, mechanisms have been established by which
such data will be acquired for each vacant faculty and staff position.

(3) The total selection process.

The selection process has been described in the text of the |
plan, No written tests or examinations are utilized for faculty positions. A semi-
nar is usually presented by faculty applicants and performance is judged on a sub-
jective basis by members of the search committees.

(4) Transfer and promotion practices.

There is generally no transfer of faculty members from one
unit to another outside the School of Education. Secretarial personnel who desire
transfers must exercise the initiative in requesting a transfer to a vacant position,
Such trapsfers are infrequent.

(5) Facilities.

As indicated in the text of the plan there are no facili-
ties which are segregated by race. There is no evidence that there are informal
presgures which discourage use of facilities by members of minority groups. Mem~
bers of minority groups on the staff do attend School functions. Female faculty
members attend faculty functions. l

(6) Seniority practice and seniority provisions of work

contracts.
There are no union contracts and there are no seniority

practices or seniority provisions.



(7) Apprenticeship programs.

There are no apprenticeship programs in the School

(8) All company training programs, formal and informal.

There are no School training programs.

(9) Work force attitude.

The attitudes of present faculty and staff generally seem
to be supportive of affirmative action and equal employment opportunities. The
increase in minority group secretarial personnel and the increase in the number of

female faculty members seems to support generally positive viewsof faculty and staff

attitudes.
"(10) Technical phases of compliancies.
All posters of position vacancies, conferences, invitations
‘ to meetings, etc. are duly displayed. All position vacancy announcements contain

the phrase "Equal Opportunity Employer.'" Applications received in response to
vacancy announcements are retained.

(b) Appropriate corrective action.

(1) An under utilization of minorities or women in specific

work classifications.

We find no under utilization of black females in the
secretarial and clerical positions. However, we do find under utilization of
minorities and females in faculty positions. Goals have been stated in the text
of the plan.

(2) Lateral and or vertical movement.

There is little lateral or vertical movement among secrer

tarial and clerical positions in the School. There is also little lateral movement

. among faculty positions in the School because of the nature of our &tructure; e.g.,
an Indugtrial Arts faculty member would not be likely to want to serve in another

department. Hence these types of movements do not appear to call for any




affirmative action. Promotion of female and minority faculty members is subject

to the same policies, criteria, and modes of judgment as are applied in all pro-

motions. Faculty membership of females and minority group members has been too

recent for such promotions to have occurred except those from the rank of instruc-
tor to that of assistant professor.

(3) The selection process eliminates.

There is no evidence that the selection process eliminates
a significantly higher percentage of minorities or women than non-minorities or
men. The evidence, on the contrary, seems to indicate elimination of a higher per-
centage of white males; this state of affairs is easily explained by the large number
of applications from white males and the very small number, or none in many cases, of
applications from females and minority group members.

(4) Application and related employment forms.

Application and employment forms appear to be in compliance
with Federal legislation.

(5) Position descriptions.

Position descriptions appear to be accurate and to reflect
actual functions and duties.

(6) Tests and other selection techniques.

No tests are usually employed for secretarial and clerical
employees by our employing units. The selection procedures for faculty do not in-
volve standardized testing. The usual criteria are employed in faculty employment
procedures, i.e., degree status, experience evaluation, teaching capability, re-
search and publication record. In our judgment, there is no valid way to standardize

such a procedure.

"(7) That forms not validated by location, etc.

Such forms, if any are utilized by this campus, will be

discussed by the North Carolina State Central Administration.



(8) Referral ratio.

There is no evidence that a significantly higher per-

centage of females or minority group members are being rejected as compared to
nop-majority and male applicants.

(9) Minorities or women.

There is no evidence that any minority group member of any
female is excluded from any school sponsored activity or program.

(10) De facto segregation.

There is no evidence that de facto segregation exists on
any facility in the School or on the campus.

(11) Seniority provisions.

Strict seniority provisions are not employed in the
‘ Schopl of Education. |

(12) Non-support of company policy.

There is no evidence of non-support of affirmative ac-
tion plang by any administrative official in the School.

(13) Minorities or women under utilization.

The School does not sponsor any training or career im-
provement programs for its faculty or staff beyond granting leave for research
or further study.

(14) No formal techniques.

A formal procedure for evaluating the effectiveness of
EEO programs exists. The chief affirmative action officer for the School (the
Dean) is responsible for evaluation and reporting. The goals are clear and
progress toward achievement of goals is monitored each time a position vacancy
occurs.
(15) Lack of access to suitable housing.

Suitable housing for females and minority group members

is available in the community.




(16) Lack of suitable transportation.

Public transportation in Raleigh is not suitable for most
areag of the city. This deficiency is beyond the control of the School of Education.
However, the absence of adequate public transportation does not appear to be a
serious inhibiting factor in terms of faculty or staff employment.

(17) Labor unions.

The School maintains no direct relationship with labor
unions or subcontractors. The North Carolina State Central Administration must
respond to this item.

(18) Purchase orders.

The School has no control over the format or content of
purchase orders. Therefore, the North Carolina State Central Administration must
respond to this item.

(19) Posters not on display.

All equal opportunity employment posters and other such

posters are displayed in the School.




APPENDIX B

PERSONNEL POLICIES

Initial responsibility for position vacancy announcements, recruitment, and
screening of personnel rests with each administrative unit in the School. 1In the
case of faculty appointments, a faculty search committee is appointed to recruit
qualified personnel and to screen applicants. The administrative unit, with the
approval of the Dean, prepares a position vacancy announcement. A copy of posi-
tion vacancy announcements for three positions which will be vacant during the
next year are contained in Appendix C.

The recommendations for appointment are made to the Dean who in turn exer-
cises the option of recommending such appointments to the Provost and Vice Chance-
lor, or who returns the recommendations for appointment back to the Committee.

In the case of clerical and secretarial vacancies, the administrative units
do not organize search committees. Recommendations for appointment are made by
the administrative units to the Dean of the School.

Specific requirements for faculty positions vary according to the disci-
pline or teaching field and according to specific departmental or unit peeds.

However, there are general School and University criteria which are listed below:

Instructor

Criteria for rank:
- A minimum of a master's degree or equivalent professional experience.
- Evidence of potential in teaching, or in research, or in other
scholarly or germane creative activity.
- Acceptability as a graduate school candidate. In the event it is
desirable for a department to employ an individual who is not eligible
for admission to the Graduate School, some title which does not desig-

nate faculty status such as Research Technician or Teaching Technician

should be used.
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Assistant Professor

Criteria for rank:

- Evidence of ability or definite promise as a teacher, or research
scholar, or extension worker.

- A doctor's degree, or substantial progress towards the degree, or
equivalent professional experience.

- Promise of independent achievement in the field of scholarship or
creative activity.

Associate Professor

Criteria for rank:
- Distinction and recognition as a teacher, or independent research
scholar, or extension specialist.
- A doctor's degree, or substantial progress toward the degree, or
‘ equivalent experience.
- Established professional reputation in a recognized field.
- Ability to supervise teaching, graduate study, research, or
extension programs.,
- All academic appointments at the rank of Associate Professor
(whether new appointments or promotions) will have prior approval
by the Dean of the Graduate School on behalf of his Administrative
Board.
- Extension personnel holding academic rank need not be eligible for
the Graduate Faculty.
Professor
Criteria for rank:
- Outstanding reputation as a teacher, or independent research scholar,
‘ or recognized extension contributor.

~ Demonstrated ability in and willingness to participate in institu-

tional affairs.




(Professor, continued)

- A doctor's degree or, in special cases, an equivalent professional

experience.

- Established reputation within the profession as a scholar, or in
other learned or professional activities.

- Experience in supervising teaching, graduate study, research, or
extension programs.

- All academic appointments at the rank of Professor (whether new
appointments or promotions) will have prior approval by the Dean
of the Graduate School on behalf of his Administrative Board.

- Extension personnel holding academic rank need not be eligible
for the Graduate Faculty.

Research Assistant

. A Research Assistant is a full-time employee, usually not working for
a degree, with a higher level of compétence and experience than the
SPA research assistant. He shall hold a bachelor's or master's degree.
Salary will depend on training and competence but normally will not
exceed that of an instructor. Appointment is on an annual basis con-
tingent upon availability of funds and does not imply tenure with the
University.

Regsearch Associate

A Research Associate is a full-time employee engaged in research of
an original nature who requires guidance but not supervision and who
usually is not working towards a degree. He should hold a Ph.D. de-
gree or a master's degree with excellent qualifications and experience.
Salary will depend on training and competence but normally will not
. exceed that of an Assistant Professor. Appointment is on an annual

basis contingent upon availability of funds and does not imply tenure

with the University.
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Visiting appointments are based on the same general criteria as those listed
above. However, the term "visiting" specifies that the position is not a tenure
producing one. Visiting appointments are used for positions whigh are not sup-
ported by continuing University funds with the consequence that continuation
of the position is not assured. Such visiting appointments are also used to
employ faculty as temporary replacements for those on leave.

Secretarial and clerical position descriptions are developed by the North
Carolina State Personnel Department. Duties according to position conform to
those general descriptions. However, each unit has specific requirements.

Accounting Clerk II

Graduation from high school* including or supplemented by ane year in
bookkeeping or accounting and three years experience in bookkeeping or
clerical work in an accounting office; or an equivalent combination of
education and experience.

Clerk II
Graduation from high school* and one year of experience in clerical
work. Completed training in an accredited college, university, or

business school may be substituted for the experience.

Clerk IIT

Graduation from high school* and three years experience in clerical
work. Completed training in an accredited college, university, or
business school may be substituted for the experience on a year for

year basis.

Steno IT
Renoe

Graduation from high school* and one year of experience in stenographic
work. Completed training in an accredited college, university, or

business school may be substituted for the experience.

*A North Carolina high school equivalency certificate or clerical experience
on a year for year basis may be substituted for formal education at each level.



Secretary III

Graduation from high school* and three years of secretarial experience
involving mail, correspondence, composition, record keeping, and public
contact activities; completed training in an accredited college, univer-
sity, or business school may be substituted for the experience on a year
for year basis.

Secretary IV

Graduation from high school* and four years of secretarial experience

including office management activities; completed training at an

accredited college, university, or business school may be substituted

for the experience on a year for year basis.,

A review of position descriptions and requirements in the various adminis-
trative units reveals that these descriptions and requirements are realistic
and valid. In no case, is the description an inflated one. If there is error,
such error is in position descriptions which do not reflect the rigor of the
job needs.

There is no evidence that a higher percentage of minority group members and
females is eliminated by the selection process. The School has not been the
beneficiary of a surplus of applications from females and minority group members
for vacant positions. A growing number of applications are received from females
for positions in fields of study which are not offered by the School or for
positions in which no vacancy has existed. The rejection of the proportion of
white female applicants for clerical and secretarial positions has been greater
than for black female applicants for such positions.

Union contracts, apprenticeship programs and strict seniority practices are

not operative in the School of Education.

%A North Carolina high school equivalency certificate or clerical experience on

a year for year basis may be substituted for formal education at each level.
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.NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

SCHOOL OF EDUCATION

InpusTrIAL ARTs EpUcaTion

Box 5096 Zip 27607
TeLEPHONE: 737-2236

POSITION:

EMPLOYMENT DATE:

ANNOUNCEMENT OF FACULTY VACANCY

Professor or Associate Professor of Industrial Arts Education,
School of Education, North Carolina State University, Raleigh, N.C.

August 15, 1974

QUALIFICATIONS: Earned Doctorate. National reputation in Industrial Arts Education as
evidenced by activities in state and national associations post doctor-
al research and publications record. Because this position has
involvement in graduate education, the candidate must have had previous
experience in directing graduate theses or dissertations and as a major
advisor to graduate students.

RESPONSIBILITIES: Direct graduate (Master's and Doctoral) programs in industrial arts

RANK AND SALARY:

THE DEPARTMENT :

APPLICATION;

North Ca

education. Teach undergraduate professional and laboratory courses

in at least two of the following areas: metals technology, ceramics,

and power mechanics.

Teach graduate courses, advise graduate students, and serve as committee
chairman for master's and doctoral students.

Associate or full professor. Salary and rank commensurate with training
and experience.

Appointment is for nine months. (Usually an opportunity is available

to teach an additional summer session of approximately six weeks.)

Industrial Arts Education is a unit of the School of Education, North
Carolina State University. The faculty consists of four full time
staff members and two graduate teaching assistants. The unit offers
an undergraduate degree in Industrial Arts Education, the Master of
Science, Master of Education, and Doctor of Education degrees in
Industrial Arts Education.

Enrollment includes approximately one hundred undergraduates and
thirty-five graduate students in the degree programs.

An applicant for this position should submit detailed personal and pro-
fessional summaries as well ag at least three references who have direct
acquaintance with his or her qualifications. Applicants should have
their letter of application and professional papers sent promptly to:

Dr. Talmage B. Young

Selection Committee Chairman
North Carolina State University
Box 5096

Raleigh, North Carolina 27607

NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

arolina State University at Raleigh is a constituent institution of The University of North Carolina.




.NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

SCHOOL OF EDUCATION

.'Dl:PAH'l'MliNT OF INpusTriAL AnD TEcHNICAL EpucaTtion January 7, 1974
Box 5096 Zip 27607
TELEPHONE: 7552241

Dr. Irvin T. Lathrop, Chairman
California State University
Long Beach, California 90840

Dear Irv:

We are currently conducting a search for a qualified vocational educator
to fill the position of Professor/Associate Professor of Vocational
Industrial Education. The position demands someone with leadership
qualities and background in vocational education.

I'd greatly appreciate your personal assistance in recommending and/or
alerting those whom you feel would qualify for the position. Brief summary
of the position is as follows:

Effective: July 1, 1974
Salary: Dependent upon Background and Experience

Position Description: Teach graduate professional vocational education
administration courses to students interested
in seeking administrative certification in
vocational/technical education. He will also
serve as coordinator of graduate studies and
conduct research associated with the School,
University, and contract agencies. Active
interest in field service and in providing
technical assistance essential in the position.

Qualifications: Earned doctorate, preferably in vocational education.
Must have demonstrated leadership ability;
administrative experience; and recent program
of personal scholarship, publication and/or
research. Rank of Associate or Full Professor
will be based on qualifications.

My thanks in advance for your efforts to fill this important position. If
further information is needed please let me know.

Sincerely,
Dyrwin M. Hanson

Professor and Head
NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

North Carolina State University at Raleigh is a constituent institution of The University of North Carolina.




Announcement

Opening in Counseling Education
Department of Guidance & Persommel Services
forth Carolina State University at Raleigh

An Equal Opportunity Employer

DUTIES: Teach courses mainly in the area of counselor education for secondary
schiool counselors. Ability to conduct related research desirable. Serve as
major adviser on laster's degree committees.

QUALIFICATIONS: Doctorate in counselor education with emphasis in secondary

school counseling. Counseling experience on secondary school level. MNust be
eligitle for Graduate School faculty status which requires the doctorate and

at least one research article published in a nationally recognized journal or
bool.

RAMK & SALARY: Assistant or Associate Professor rank. Salary range open
dependent upon qualifications and experience. Summer session teaching usually
available and person employed will be expected to teach three out of four
SuUMMers.

THE DEPARTIEHT OF GUIDANCE AND PERSONNEL SERVICES presently has four full-time
professors and offers hboth the master's and doctoral degrees. Graduates of the
Department are employed mainly in public schools and institutions of higher
education with a small number going into agency worl: or personnel positions in
business and industry. The Department's counselor education suite, counseling
laboratory, and group work facilities are among the best in the country.

STARTING DATE: August 19, 1974 (JCSU is on a modified semester plan and
completes the Fall semester in December. Salary for 1974-75 starts on
July 1, 1974.)

Please send for screening by our review committee the credentials of students
or graduates you believe would be interested and qualified to:

Dr. William E. Hopke, Head
Guidance and Personnel Services
Box 5026

School of Education

N. C. State University

Raleigh, N. C. 27607

Business Telephone No. AC 219 - 737-2244
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TABLE 1
PRESENT SPA COMPLEMENT

e e ™7 o = e

N.C. STATE UNIVERSITY

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

TABLE II
PROJECTED SPA COMPLEMENT FOR

ACADEMIC YEARS 1974, 1975,%976
(Reflecting Antiéipated Promotions

and your Projected Hiring Goals

fessionals

Lechnicians

Sales

Clerical

Craftsman

Operations (semi-
skilled)

Laborers

S8ervice Workers

SUB ~-TOTAL

WHITE
M. E

BLECK
M = E

OTHER
M _F

WHITE
M F

BLACK OTHER TOTAL

M

F M F M: F

011 0|1 il 0 0|1
C 11910 Kk | 0 [0 o |25 0 [19 [0 |6 | 0 [0 |0 |25
0| 2 () 0 |2 0 | 2

*PART -T

Officials & Managers
Professionals
Technicians

Sales

Clerical

Craftsman

Operations (semi-
skilled)

Laborers

Service Workers

SUB -TOTAL

0] 29

*3PA individuals working at

least %-time in a permanently established position.
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BY DEAN CARL J. DOLCE

EPA FACULT Y

JANUARY 14, 1974

DATE

TABLE I

TABLE 11
PROJECTED FACULTY COMPLEMEN
FOR ACADEMIC:YEAR 1675-76
(Reflecting Anticipated Promcticns
and your Projected Hiring Cozls)
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

\
|
CHOOL/UEPARTHELT  EDUCATION DATE ___JANUARY- 14, 1974

MPLEZED BY CARL J. DOLCE, DEAN
TABLE 111 TABLE IV
TOTAL FACULTY COMPLENMENT PROJECTED FACULTY COMPLEMENT
S Ly £ A S L e LY (For hcademic Year m CyaaR
WeeHzble 1 See Table Il 819751976

'lotu] I See } .; ,ru' _Tind P_F})"f‘___Ti!ft('{ AT.ci':z'l.
" No.) %(a)k_Note(e): it c. | 4 Noo |2 |- Mo %
: 52 | 90 3 75 | 55 |89 + i ! 52 1 79 2 100! 54 | 79
Wiite Temalo § 1540% 6 | 10 1 25 7 11 - 7t 9 114 0 LB iy <
i .
1 .57 0 0 0 . Ji 4 6 0 4 6
- -'h
Bl Femal 2% 0 ' 0 0 - / 1 1 0 1 L
1o 3 % alg i 0 0 - /} o 0 0
Other Femalc il 0 0 0 - a8 0 0 v
’ ,;"i - o 997 ¥+
TOTAI {_ ) 58 | 00w & 11007 F 62 [NGO% 74 66 ooyt 2 toori. 68 mOKKK : ;

taken directly from the charts you completed in questions #2 or #4 of Form I.

computed on the basis of tctal number of full-time.

should be computed on the basis of totzl number of part-time.

should be computed on the basis cof totzl pumber of full-time plus part-time.

place a + (plus) if the percentage in the column marked Total in Tzble III is higher
entape in the corresponding column merked Lvailabiiity or place 2 — (minus) if the petce1tuge

in the columa marked Toutal is lower than the percentage in the corresponding column marked Availability.

(2)
{b)

%% 997 due to rounding figures,
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TABLE V
PRESENT NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

pATE __ JANUARY 14, 1974

TABLE VI
PROJECTED NON-FACULTY ‘COMPLEMENT
FOR ACADEMIC YEAR 1975-76

(Reflesting Aqticinaped Propations

White Black | Other | Total White Blackj Othex! Total
FIULL-TTME M _Flm F M Fl M F M_FlM FI'M FIN F
Officials & Managers|1 | 1| 0] 0 ) 0jo0 |1 |1 1] 1jojojolof 21
Professionals 5]210lo|ojo]5 ]2 4)2l1Jojolols]a
Technicians 0l0Jlojojofo]O}o 0l0|g |0 - 0lololo

T ——— — —
SUB-TOTAL ' 6 {3101ojolo}s |3 38 10 (o N o N ot e o o
| _PERMANENT PART-TIME w . ‘
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TOTAT, 6 |4 |0 jo [0 ]o |6 |4 54 J1 |0 Jo |0 |g {4
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TABLE Ia

SCHOOL OF EDUCATION
RACIAL COMPOSITION - SPA STAFF
October 1973

SECRETARTAL AND CLERICAL TECHNICIAN AND OPERATORS
FULL-TIME SEMI-SKILLED
FEMALE FEMALE
UNIT RACE RACE

%
Department of Adult & Comm. College Black| White |Total Black ||Black| White |Total| Black
Education 0 4 4 0 0 0 0 0

Department of Agricultural Ed. 0 1 1 0 0 0 0 0

Center for Occupational Ed. it 7 8 iks] 0 il i 0

Office of the Dean 1 2 3 33 0 0 0 0

Duplicating Room 0 0 0 0 0 1 ik 0

Department of Guidance and
Personnel Services 0 1 1 0 0 0 0 0

. Industrial Arts Section il o) 1 100 0 0 0 0

Department of Industrial and
Technical Ed. 0 3 3 0 0 0 0 0

Department of Mathematics and

Science Ed. 0 1 ) 0 0 0 0 0
Department of Psychology 2 0 2 100 0 : 0 0 0
Computer Facility 0 0 0 0 0 1 1 Q
Division of Ed. 1 0 1 100
Introductions to Vocations 0 1% i Q

TOTAL ' 6 20 |26 | 23 0 3 5 tlea0

*Permanent part-time



TABLE IT a

FACULTY - Full-Time

DEPARTMENTS

Actual & Projected.

Department Head
White male

Adult &

Comm. College
Ed.
Actual
N, /2 N5, | %

1 100 1 100

Projected

Actual Projected
% Nx.

Nr.

Agric. Ed.

%

Center for

Actual Projected. .

Nr. % Nr.

Ed.

Occ.

%

1 100 1 100

Division.of

Actual Projected
% Nr.

Nr.
0

Education

0

%

Guid. & 7
Personnel
Services

Actual Projected
Nr. % Nr. Z

1 1001 100

Ind, Arts

Actual Projected
% Nr.

Nr.
0

0

Ind. & Tech,
Education

Actual Projected

% Now: - Z:Nee " %

1 100 1 100

White female

Black male

Black female

Professors
White male

100 100

100 0

100 1 100

White female

Black male

100

Black Female

(=] (=] (=] [¢]
(=] (=] (=) (¢)

olo|o|jo

oo O =

o Of

go =
gHg o

Associate Prof.
White male

100 83

100

100

50

1 100

100 1 100-

100

White female

17

25

Black male

Black female
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(=] (=] (o (6]

o|o|o|—

(=) {a] {a] § 5]

H O =] ro

25
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Asst. Prof.
White male

83

N

100

67
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100 2 100

100 100

White female
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33

33
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Black male
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Instructor
White male

33

100

100

100

White female

67

100

Black male

Black female
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Lecturer
White male

White female

Black male

Black female

olo|o|o

Totals:
White male

=
=

79

100 3
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100 2
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63

63

100 4 100

100 80

White Temale
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0

BIack male
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TABLE Ila

FACULTY - FULL-TIME

Actual & Projected

(continued)
DEPARTMENTS
Intro. to Math & Sci. Psychology TOTAL SCHOO
Voc. Education ek Sl
Actual Projected Actual Projected Actual Projected Actual Projected
Nr. 7% Nr. 7% Nr. % Nr. % Nri « Z Nre: % NEG~ % Nr. 7%
Department Head
White male 1 1001 100 1 1001 100 6 100 6 100
White female 0 0
Black male 0 Q
Black female 0 0
Professors:
White male’ 1 100 3 100 4 100 6 100 12 100 14 93
White female Q 0 0 0 0 0
Black male 0 0 0 0 0 it 7
Black female 0 0 0 0 0 0
Associate Prof.
White male 2 1001 100 6 100 5 83 13 100 20 83
White female 0 0 0 7 0 3L,
Black male 0 0 0 0 0 0
Black female 0 0 0 0 0 1 4
Asst. -Prof.
White male 2 1 100 3 752 40 17 85 W0 W56
White female 0 0 1 25 2 40 3 .15 5, 28
Black male 0 0 0 1 20 0 S 17
Black female 0 0 0 0 0 0 0
Instructor \
White male 1 1001 100 0 0 4 57 2 67 ‘
White female 0 1 100 3 43 1 33
Black male 0 0 0 0
Black female 0 0 0 0
Lecturer
White male
White female
Blaeck male
Black female
Totals:
White male 1 1001 100 6 100 6 100 14 93 14 74 52 90 52 79
White female 1 Fiva g BRI 6 10 9 14
Black male 0 s 0 [} 4 6
Black female 0 0 0 0 1 1




TABLE IIla
SCHOOL OF EDUCATION

JUNE 15, 1973

EPA - NON-FACULTY POSITIONS

(1 0 0

FULL-TIME
Research Coordinator Research Total
Associate Assistant
Adult and Community College White Black White Black White Black White Black
Education M F M F M F MF 3/ O S
o 0 00 OO OO O1 OO0 01 00
Center for Occupational
Education 11 00 0O0 0O 32 00 4 3 00
Curriculum Materials
Center 0 0 00 10 OO OO OO 1 0 0 O
TOTAL QRIS =0 (ORISR0 0f SORE3EES QA0S =58 e 0 0
PART-TIME
Assistant
Coordinator
Curriculum Materials White Black Total
Center M F M F M F
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v DATE:

December 31, 1973

YAILABILITY STUDY REDORTING FORMS Form No. 1, page one

A & LS/ED, Adult & Community
College Education
Individual Completing Form: E. J. Boone

School/Department :

PART [ - AVAILABLE PGOL OF PROSPECTIVE FACULTY MEMBERS

1. Srate below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Faculty members are required to have earned doctorates for all
academic ranks. Assistant professors are expected to have 3 years
experience in teaching or administering continuing education pro-
grams. Associate professors and professors are expected to have
had 5 and 7 to 10 years of experience respectively. In addition,
associate professors and professors are expected to have experience
in university teaching and directing graduate student research. All
faculty members must have demonstrated high levels of performance
in their profession. Senior faculty members must have achieved a
national reputation in their field.

2, How many people in the United States mect the requirements in #17
(Complete the chart below for ecach type of appointment described above.

Jlack

Fenale

Number Percent
khite Male
965 80.4
White Female ’
193 1657
“Black Male ' !
' 36 3%

CTOTAL




Y 0

Agriculture & pife Sciences/Education

School/Department: cation

Individual Completing Form: E. J. Boone Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

Dissertation Abstracts International (1953-72)

Houle, Cyril 0. "1972 Doctorates in Adult Education,"
Adult Leadership. Vol. 22, No. 2, June 1973,
pp. 77-78

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Personal acquaintance with professional in the field of
Adult and Community College Education in the U. Sl At
enabled the recorder to discern the sex and race of
professionals holding the doctorate in Adult and Community

College Education as reported in Dissertation Abstracts
‘ International.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data shown in Chart 1 is as accurate as can be

computed for the field. These data (Chart 1) also

correlate with the numbers who have earned doctorates

in Adult and Community College Education at North

Carolina State University during the past five (5) years. ‘

d. Indicate psvticular problems encountered in trying to ascertain
availability information:

1. The absence of a national directory of persons

holding the doctorate in Adult and Community College
Education.

2. The titles of degree programs in Adult and Community
College Education vary considerably throughout the
country.

3. The data available does not distinguish between o
’ degree holders in terms of sex and race.




Agriculture & Life Sciences/Education
School/Department: Adult & Community College Education

Individual Completing Form: E. J. Boone ) Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment {
you customarily make:

The U. S. A. is used as the pool for recruiting, {
selecting and employing faculty members at North ’
Carolina State University.

b. Complete the following chart for each of the pools defined above:

Number Percent

White Male

Vhite Female

Black Male

Rlack Female

Other Male

Other Female

TOTAL 1007




Agriculture and Life Sciences/Education

School/Department: Adult & Community College Education

Individual Completing Form: - E. J. Boone Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

¢. Evaluate the accuracy and/or completeness of the data you have
used:

d. Indicate particular prohlems encountered in trying to ascertain
avaiilability furormaticn:




Agriculture & Life Sciences/Education
School /Department: Adult & Community Colleqe Educatiofiorm No. 2, page one

Individual Completing Form: E. J. Boone

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSTIONALS
Number Percent Number Percent
Whive Male White Male
225 15
White Female White Female
45 15
Black Male Black Male
21 s
Black Female Black Female
9
Other Male Other Male
Other Female ) Other Female
TOTAL | 1007 TOTAT, 1007
300

TECHNTCIANS

USRS P __ Number  Percent
White Male [

White Female

"Bilack Malc

Tlack - T

Other Fomii

Other Hale I
-4




Individual Completing Form:

A & LA/ED
School/Department: Adult & Community Coll. Ed.

E. J. Boone

Explain how you arrived at the figures in the charts on page one.

a., List sources of data:

NCSU and UNC Commencement Programs for the period of
1967 =73

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Number of graduates in Adult and Community College
Education at NCSU and UNC-Chapel Hill who possess the
content base and writing skills required to fill the

Assistant Editor position for the Community College
Review.

¢. Evaluate the accuracy and/or completeness of the data you
have used:

The data used was the best available to the recorder.

d.  Tndicate particular problems encountered in trying to ascertain
availability jnformations

The position of Assistant Editor of the Community College
Review requires competencies that are difficult to
ascertain from a list of graduates in Adult and Community
College Education. In addition to a content base, the
Assistant Editor must be particularly adept in writing.

Form No. 2, page two



1 '

School/Department :

Individual Completing Form: E. J. Boone

Agriculture & Life Sciences/Education
Adult & Community College Education

Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

The Department has one EPA non-faculty position that is

funded from soft money.

sons outside of North Carolina, South Carolina and

Virginia for this temporary position.

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS

PROFESSTONAL

Numher Percent

Number

It is difficult to attract per-

Percent

White Male White Male

White Female l White Female

Black Male

Black Male

Diack Female l Black Fouale
I Other Mzle : _}.__-,__ Other Male
Other Female | . | | Other Fe:

TOTAL




A & LS/ED
Schonl/Departnent: Ad. & Com. Coll. Education

. Individual Completing Form: E. J. Boone ! Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justifv this:

c. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular problems encountered in trying to ascertain
availability information:




 DATES . January 1S5, 1974

YAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: ~Agricultural Education

Individual Completing Form:Drs. C..D. Bryant & T. R, Milier

PART [ - AVATLABLE PCOL OF PR

PECTIVE FACULTY MEMBERS

Fo et

State below the requirements as to education, experience, and achievement
or members of your faculty at each academic rank.

Professor & Assoc. Prof.--i; Eained Doctorate with Ag. Ed. identity within

the program, 2. Three years successful employment roles with Ag. Ed. visability.

3. A contribution through writing and involvement in at least state & regiomal

level activities. Assistant Professor-— Same for 1 & 2 items and potential

for item 3. Instructor—- 1. Masters in Agricultural Education; Same as Assit. Prof.
for 2 and 3 items.

2. MYow many people in the United States meet the requirements in #17
(Complete the chart belcw for each type of appointment described above.

Number Percent

knite Maie .
1208 88
White Female
2 +
Black Male
-~ 170 12
Black Fenale
< . 0 0
Other Male
0 0
Otner Fenale 1
=10 D
TOTAL 300%
1380 .




r '

School /Department:  Apricultural Education

Individual Completing Form: Drs. C. D. Bryant & T. R. MillerForm No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

1. Calculated from experience resulting from 1972-73 Search
Committee for Associate or Full Professor in Agricultural
Education; John Coster, Chalrman.

2. Professor Ralph Bender, The Ohio State University

3. AATEA Directory

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. - “—L - poirE-Fraure

3 ey
R-g-*EpFesentative-aamplie iease--explain-betow:
32 B v

1. Disregarded the factor of whether person would be interested.

2. Estimated 380 total doctorates in Ag. Ed. for national pool;
10% professors, 30% Associate; 60% Assistant.

3. For instructors pool: Top 10% of 10,000 teachers in nation
40% are in South; 35% Black -- Equals 140 black males as
pool for instructors and 1,000 white males.

aluate the accuracy and/or completeness of the data you
have used:

Because of the recancy and comprehensiveness of the Search
Committees' experience, this data should be the most accurate
and complete possible to find.

d. Ladicate L2 preblems cncowsntered in trying ta agcertain




AYAILARILITY STUDY REPORTING FORMS Form No. 1, page
ol artment s EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION
; P P John K. Coster
In i eting Form:
PART [ - AVAILABLE BCOL OF PROSPECTIVE FACULTY MEMBLRS
1. State below the requirements as to education, experience, and achievement
for menvers of your facuity at each academic rank.
Ph.D. or equivalent in vocational education, industrial psychology, or
comparable fields with the equivalent of a minor in statistical methods,
operations research, or general systems theory. Have conducted at
least two major research projects in vocational education or related
fields. Must have had a substantial number of publications, and must
be qualified for full membership in the graduate faculty of North
Carolina State University.
2. liow many people in the United States mect the requirements in #172
(Complete the chart below.for each type ‘of appointment described above.
Number  Percent

73 Mal

kuise_JaLe . 232 74.8

White Female 59 19.0

Rlack Male 3 1.0

Black Fesiale 1 .3

Other Nale

12 - 3.9

Otner Female 3 1.0

TOTAL . 100%-

) 310

one

5




rms: dohn K. Coster _ Form No. 1, page twa

rriv at the figures in the chart on page one.

Urces or datas

American Psychological Association
American Vocational Education Research Association

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

I used 10 per cent of the membership of the American Vocational
Education Research Association on the assumption that not more
than 25 per cent of the membership would have a graduate program
with the equivalent of a minor of statistical methods, operations
research or general system theory in their doctoral programs.

I used 7 per cent of the membership of the American Psychological
Association, which is assumed to be the membership in the association who
are industrial psychologists, and took 25 per cent of that number,

which was assumad to represent the proportion of the universe who

have directed two major research projects and are interested in

research in vocational education.

»14,.‘5 e =

eSewits

c. Evaluate the accuracy and/or completeness of the data you .
have used. ik

P e

I would estimate that the data are within limite of 20 per cent
accuracy. g

d. Indicate particular problems encountered in trying to ascertain
availability information:

There are no national data that indicate the doctoral programs of
candidates or that indicate the involvement of research related
to vocational education of the persons in industrisl psychology.



* EDUCATION/CENTER EQOR _OCCUPATIONAL--EDUCATION
Johnl K. _Gaster. - v 1 Form

e AF you ordinarily draw yvour faculty members from a smaller pool of

lates than the whole luited States population in the professien,

Qs Defin

that pool for each level and type of appointment '
you customarily maxe:

At present we do not draw our faculty from the smaller pool.,

¥
sy

b. Complete the following chart for each of the pools defined above:

Percent

White Male

Vhite Femclg

Black Male

Black Female

Other Male

Other Female =3

TOTAL




EDUCATION7CENTER FOR OCCUPATIONAL EDUCATM®ONic. 2, page one

John K. Coster

Ph.D. or equivalent in vocational education, industrial psychology or
comparable fields. Must have the equivalent of a minor in statistics,
psychometrics, operational research or general system theory.

How m peonle in the United States meet the basic educational and
xperiential requivements outlined in ##1 above by functional category?
(Complete charts below)

OFFICLALS AND MANAGERS PROFESSTONALS

Number Percent Number Percent
White Male White Male
464 74.8
White Female White Female
5 . ) 118 19.0
‘ Black Male Black Male
1.0

Black Female Black Female 2 .3

Other Male Other Male 24 3.9

Other Female 2 Other Female 6 7.0

i TOTAL 100% TOTAL 620 T00%

TECHNTCIANS

Number  Percent

White Male

White Female

Black Male

“Black Female i e B

Male

Other

Female

[ Other

TOTAL




EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION

John K. Coster

American Psychological Association
American Vocational Education Research Association

the methed(s) used for arriving at the fiqures T
I opage onc.  If you based your figures on a
sepresentative samplae, please explain below:

I assumed that 20 per cent of the membership in the American
Vocational Education Research Association would qualify, and
that 7 per cent of the members of American Psychological
Association are industrial psychologists, and that of the
industrial psychologists, 50 per cent would qualify.

¢. Evaluate the accuracy and/or completeness.of the data you
have used:

Within tolerance of 20 per cent

d. Indicate particular problems encountered jin trying to ascertain

availability jnfornntmvx

Membership lists of the organizations do not indicate research
interests or areas of competencies in gmtitativn work.

We have no idea of how many persons are interested in t:umpeury
positions as research associates or research assistants.
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EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION
John K. Coster

At present we do not draw our faculty from the smaller pool.
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Earned Doctorate

T & I Teaching Experience - 3 yrs
Ed Admin. - 3 yrs

Voc.

basic

Previous College Teaching

Evidence Research, Publications

Extension (field service)

Recommendations

National Recognition

in the Uaived States meot the requivements in #17
below for each type of appointment desccibed above.
Full & Associate Assistant 2 Instructor
Professor Professor %
TOTALS Numher  Percent | Number Percent| Number Perce
261 (78%) | Fhbe tele ‘ 58 78 116 80.5 87 76
12 (4%) Bauata 1 3 i | g 5 2 2
50 (15%) Lt ‘ m | 15 18 12.5 a8
0 (on) | ie l o | o 0 o o .o
9 (3%) | Geber K | 2 3 3 2 4 4
0 (0%) Otner resale i ‘0 0 0 0 0 0
332 (100%) | 1074 1 74 7007 144 1007 || 114 100%
The shortages in Trade and Industrial Education are nationally known and recognized. Only

mrywin M. Hanson

cdch aCad

Assistant Professor

Earned Doctorate

I & I Teaching Exp. - 3 yrs

Vocational Ed Adm. - 3 yrs
Recommendations

Active in Prof. Orgs.

Instructor

Master's or BS +

T & T Teaching Exp - 3 yrs

Recommendations

Interest in Advanced

Graduate Study

Qualified for Admission

in the past 15 years has serious thought/effort been given to staff colleges/universities

in teacher education in T & I beyond providing "certification" for Trade teachers.

Term "Availability" does not mean all will move to North Carolina!




1 I g below
Based on count of T & I IuL;atlon Listed in ITE DifCCEULV (Directory Covers

the 50 states plus Puerto Rico, Canada) Plus estimating average of 3 per
state qualified but not in teacher education

please ex vl(An

¢. Hvaluate the accuracy and/or completeness of the data you

TR 3 e e

Fair to good compared to "guesstimate" from other sources. Excellent
compared to data available: from USOE, AVA and U, S. Department of Labor
or we didn't find the person who knew the answers to number of available
T & I educators.

d.  Tadicate particulay problems encountered in trying to ascertain
availahility intormation:

Little evidence of anyone collecting data by color, sex, creed, religion
since during 50's many states 'required" no identification

In talking to Dr. L. Burkett, Norman Asbell and Don Rathburn they are
planning a new membership and information gathering system in AVA Placement
Office.

Telephone conversation with Dr. Burkett and AVA Staff 1/8/74

Telephone conversation with William Dennis, USOE 1/7/74










AVAILARILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: __ Industrial Arts Education

Individual Completing Form: _Talmage B. Young

PART [ - AVAILABLE PGOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Full Professor - Doctoral degree with specialization in Industrial Arts Educa-
tion. Experience in directing graduate studies as Chairman of Advisory Committee.
Experience in teaching graduate level courses. Publication of significant
articles or of research in the field of education. National recognition as

a leader in Industrial Arte Education.

Associate Professor - Doctoral degree with specialization in Industrial Arts
Education. Experience in teaching upper level professional and technical courses
and/or graduate level courses. Sufficient publication or research to qualify for
membership on graduate faculty. Technical competency in at least two technical
Zf.ie]ff.lasw %r&lngfh%elg‘ﬁ?tﬁyéxé At:?f::ed (§?§E§guﬁ‘gc?ntﬂsxi‘cpﬁﬁ%ments in #17

(Complete the chart below for each type of appointment described above.

Number  Percent

¥hite Male
530 98.5
Wnite Fenale
2 37%
Black Male
I 6 1.13%
Black Fetale i
RO e 0
hor Maie i 0
0, {

*First three ranks 538 = total

Instructors - 2,650 with percentages approximately the same as for first
three ranks.



AVATLABLE POOL OF PROSPECTIVE FACULTY MEMBERS
. (continued)

Assistant Professor - Doctoral degree with strength in technical subject
area and strong potential for developing into outstanding teacher., Ex-
perience in teaching in the public school and/or college.

Instructor - Experience in teaching at secondary school level. Stated
intent of working toward doctoral degree. Proficiency in at least two
technical areas.




Individual Completing Form: Form No. 1, page two

d.

b.
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

o
have used:

Explain how you arrived at the figures in the chart on page one.

List sources of data: Proportion of Doctorates Earned by Women
1960-69 U. S. Department of Education and Welfare, Research
and Development and National Center for Educational Research.
U. S. Printing Office.

Describe the method(s) used for arriving at the figures

Data was extrppolated to include the years 1940 to 1973, inclu-
sive. Data for assistants assumed to be five Master's degrees
for each doctoral degree awarded.

Evaluate the accuracy and/or completeness of the data you

The data is probably right to the nearest 10%Z. Evaluated by
checking against the number of degrees awarded from the various
universities for one year. Source: National Directory of
Industrial Arts and Vocational Education Institutions. Edited
by Gus Wall, Stout State University, Menomonie, Wisconsin.:

Indicate porticular problems encountered in trying to ascertain

availability information:




TIVE FACULTY MEMB

ments as to education, experience, and achievement

w thne requ

ty at each academic rank.

Two years' experience teaching in public schools
Doctorate in Science/Mathematics Education with a strong component in
science/mathematics completed or near completion

2. low nmany people in the United States meet the requirements in #17

(Complete the chart below for each type of appointment descriped above.

Number Percent

| e20 82%

100 10%
s0 | sy

White Male

wnite Fenale

Black Male

el & | .
25 2.5%

Otner Female 1 : 1

CROTAL 1007




) Sch partment: Mathematics & Science Education

Form No. 1, page two

‘ 3. Explain how you arrived at the figures in the chart on page cone.
List sources. of data:

NSTA study of three years ago and consultation with faculty.
Partly observation of those attending national and regional
meetings who appear to be worth of consideration.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

See (a) above

c. Evaluate the accuracy and/or completeness of the data you
have used:

Estimate subject to possible 30% error

d. Indicate particular problems encountcred in trying to ascertain
availability information:

There appears to be no recent reliable studies in the area of
science education. Most tabulations do not distinguish between
& college science teachers and those concerned with the discipline
¢ of science education.




School/Department | ics & ience Education
Individual Comple Form: Herbert E. Speece Form No. 1, page three

1

ordinarily draw your faculty members from a smaller pool of
than tlie whole United States population in the profession,

D

a. Defir

e that pool for each level and type of appointment
1Irily maxe:

you custor

b. Complete the following chart for each of the pools defined above:

! N. A.

Number Percent

Fhite Male

White Female

Black Male

o Riack Female
7
A Other Male |

Other Fomale

TOTAL 100%

s




v
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O

rss g e

ke o

SR

Form

It on page three.

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this: °

¢. fwvaluate the accuracy and/or completeéness of the data you have
used:

d. Indicate particular problems encountered in trying to ascertain
availability infcrmaticn:



PROFESSTONALS

sple in the United States meet the basic educational and
i ts outlined in {1 above by functional category?

Number

Percent

White

Male

White

Female

Black

Male

Black

Female

Other

Male

Other

Female

TOTAL

OFFICIALS ANT) MANAGERS
) Number Percent
Vitce Male
1007%

TECHNTCIANS

b Number  FPercent
White Male

White rem

tlagi Male

Blachk Penal

freier Mals

l
v\f’l"n‘l('ﬁ 'l '_!V: ‘ -
|

100%




DATE: January 15, 1974

AVAILABILITY STURY RIPORTING FORMS Form No. 1, page one
School/Department: Psychology

Individual Completing Form: Dr. H. G. Miller

PART [ - AVAILABLE PCOI, OF PROSPECTIVE FACULTY MEMEERS

1. State below the requirements as to, education, experience, and achievement

for members of your faculty at cach academic rank.

Instructor - Masters degree in Psychology plus additional graduate work.

Assistant Professor - Ph.D. degree in Psychology meet NCSU criteria for pro-
motion to Assistant Professor as described in Faculty

Handbook (1971).

Associate Professor - Ph.D. degree in Psychology meet NCSU criteria for pro-
motion to Associate Professor as described in Faculty
Handbook (1971).
Full Professor - Ph.D. degree in Psychology meet NCSU criteria for promotion
to Professor as described in Faculty Handbook (1971).

: e . . S « in 41
7 many people in the United States meet the requirements in 17

{Complete tne chart belew for each type of appointment described above.

Fhite Male




¢ o e vaow

School/Department:  Psychology

Individual Completing Form: Dr, H. G. Miller Form No. 1, page two

. 3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data: E.g., availability studies by professional
organizations:
Figures represent totals white males, white females, black males,
black females, other males, other females holding doctoral degrees
in psychology. Data are based on a 1972 survey of members of the
American Psychological Association which was conducted by the APA
Office. A summary table of their findings categorized by ethnic/
racial identity and sex was provided the Department of Psychology
at NCSU by the APA Office.

b. Describe the method(s) used for arriving at the figures

recorded in the chart on page one. If you based your figures

on a representative sample, please explain below:
Used figures reported in the APA survey. The figures probably
slightly underestimate the number of people holding the doctoral
degree in each of the categories since not all members responded.

c. Evaluate the accuracy and/or completeness of the data you
1

have used: :

As far as I am aware the APA survey data are the most recent and
complete information available on doctorates in psychology cat-
egorized by sex and race. I estimate that the percentage values
for each category are accurate within 27%.

pivticular problems encountered in trying to ascertain

termation:

i3

None. Received information from other universities and American
Psychological Association.



School/Department: Psychology

Individual Completing Form: Dr. H. G. Miller Form No. 1, page three

4. If you ordinarily draw your faculty members from a aller pool of
candidates than the whole United States population in the professicn,

a. Define that pool for each level and type of appointment
you customarily make:

Not applicable

b. Complete the following chart for each of the pools defined above:

Not applicable




School/Department: Psychology

o,
o
=1

Individual Completing Form: Dr. H. G. Miller Form No. 1, page

. 5. Explain how you arrived at the figures in the chart on page three.
a. List sources of data:

Not applicable.

ethod(s) used for arriving
pe three. If you based
indicate how you jug

b. Describe the
in the chart on
representative ss

Not applicable.

¢. FEvaluate the accuracy and/or completeness of the data vou have

Not applicable.

roblems encountered in trying to ascertain

d. Indice

availability

Notvapplicable.



2, page one

School /Department:  Psychology Form Nos (2

Individual Completing Form: Dr. H. G. Miller

T

PART I1 - AVAILABLE POOL OF PROSPECTLVE EPA NON-FACULTY PERSONNEL

Outline below the basic educational and experiential requirements for

il
appointment to your EPA non-faculty positions by functional category.

Not applicable.

3 How many people in the United States meet the basic educational and
nts outlined in #1 above by functional category?

)

ial requir
(Complete charts belo

OFFICIALS ANT) MANAGERS PROFESSIONALS

Number Percent

Number Percent
)

White Mal

“Rlack Male

Black Female

Other Male Other Male

Other Female Other Female

|
LI |
Biack Male |
[ Black F | I Black Female ‘
|
|
|




%~ .DATR: 14 January 1974

{G_FORMS Form No. 1, page one

AVAILABILITY STUDY REPOR

School/Department: School of Education

Individual Completing Form: Carl J. Dolce, Dean

PART [~ AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMBERS

ate below the requirements as to education, experience, and achievement

P S
for members of your faculty at cach academic rank.
1. Normally PhD or Ed.D for all positions, except that individuals nearing
completion of doctorate are considered for instructorships.
2. 1In small departments (e.g., guidance) all appointees must be qualified
to serve on graduate committees which means that the appointee must qualify as
Assistant Professor and must have published in a refereed journal or equivalent.

2. How many people in the United States meet the requivements in #17?
{(Complete tne chart belew for each type of appointment described above.

Whaite! N

wnite Female

otner

*Estimates includes orientals, Spanish Americans, American Indians and all
other minorities.




A (]

School /Department: School of Education

Individual Completing Form: Carl J. Dolce, Dean Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
U. 5. Department of Health, Education and Welfare, National Center for

Educational Statistics.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
uple, please explain below:

on a representative s

To calculate totals we took the 26,369 figure reported by HEW; subtracted
the 4,590 doctorates earned in fields not represented in this school to obtain
21,779 which was multiplied by a factor of 2.5 to estimate the total doctorates
in education available. Using J. W. Bryants "A Survey of Black American
Doctorates' we calculated that of the estimated 900 Black holders of relevant
doctorates, 27.3 percent, or 246 would be Black females. Data for "others"

. are estimates.

c. Evaluate the accuracy and/or completeness of the data you

The estimated margin of error in the HEW 26,369 figure is 5 percent.
The estimated margins of error in the other figures will be ten percent.
The percentages of Black availability are probably high, since Blacks earn

less than one percent of the doctorates in all fields while our calculations
show 1.7 percent. However more than one-fourth of all Blacks holding doctorates
are in some field of Education.

d. Indicate pavticular problems encountered in trying to ascertain

infornation:

Data on Blacks and other minorities are exceedingly difficult to find
with respect to training at the doctoral level. We have been unable to
ascertain the areas of concentration in Education of the Black doctorates.




School/Department:

Individual Completing Form: Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the professien,

a. Define that pool for each level and type of appointment
you customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent

Rlack Female




[ LN 2

School /Department: Form No. 2, page one

Individual Completing Form:

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Data not available for all positions. However, for Data on Center
for Occupational Education and Adult and Community College Education
positions, see reports from those units.

2. How many people in the United States meet the basic educational and
monts outlined in #1 above by functional category?

experiential requir
(Complete charts below)

QFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent

White Male White Male

White Female White Female

Black Male Black Male
| o

Black Female Black Female

Other Male Other Male

Other Female Other Female
| TOTAL 1007 TOTAL 1007

TECHNTCIANS

white Male

White Te

Blacik Male

Black Female

Other }




School /Department s Education Form No. 2, page one

Individual Completing Form: Dean Carl J. Dolce

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Coordinator - Curriculum Materials Center — Bachelor's degree in teacher
education, public school teaching experience, master's degree in
Library Science, doctorate in education preferred.

Assistant Coordinator — bachelor's degree, typing skills

2. How many people in the United States meet the basic educational and
mente outlined in #1 above by functional category?

experiential requ
(Gomplete charts below)

OFFICIALS AND MAN! PROFESSIONALS

3 -'A‘v‘L- hov Ma

Number Percent Number Percent
White Male White Male
NA
White Female ] White Female
Black Male | Black Male
Black Female l Black Female
Other Male ‘ Other Male l
Other 7| Other Female
[ TOTAL - I'i'.r"ﬁ_T" TOTAT, 100% ‘l
L - I
TECHNTCIANS
_ Numbev  Pevcent

vite Male

We have found no way to estimate
the number of individuals who
meet these requirements.

i
|
|
Other Fomsle i
1




Lo ’ Suhdol/ntpermrnL:_k_Education

Individual Completing Form: Dean Carl J. Dalce Form No. 2, page three

‘ 4. If you ordinarily d your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

Assistant Coordinator is drawn from a regional basis, primarily
local (Wake County) since this is a part-time position.

b. How many necople stitute that special pool by category?

PROF

OFFICTALS AND M. TONAL

Number Percent

White Male

White Female
Black Male W Black Male
l ’ Black Fepale

We have no valid way of estimating
the number of people who meet these
qualifications listed.




DATE: /~/é“-7/</

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department:__ Division of Fducation
Individual Completing Form: Barbara M. Parramore

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMEERS

1. Srate below the requirements as to education, experience, and achievement
for members of your faculty at eaci academic rank.

The requirements are consistent with the School and University policies; that is
for all positions an Ed.D., or Ph.D. is required. For particular ranks, see
School of Education statement.

2. How many people in the United States mect the requivements in #17

{Complete tne chart below for each type of appointmont descriped above.

vhite Male

wnite Fendle

atner Fenales




School/Department:  Division of Education

Individual Completing Form: Barbara M. Parramore Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page onc. &

a, List sources of data:
U. S. Office of Education publications and Ford Foundation Report as
cited in N. C. S. U. Instructions for completing this form, TABS A and G.

{
l:‘

b. Describe the method(s) used for arriving at the figures

recorded in the chart on page one. 1f you based your figures

on a representative sanple, pleasc explain below:

154,111 all doctorates awarded in 1960-69, from AVAILABILITY DATA: MINORITIES AND
WOMEN, HEW Reprot, June, 1973.

Assuming 1% of all doctorates awarded were to blacks (J. W. Bryant, Ford
Foundation) then 1,541 doctorates were received by blacks 1960-69.

Assuming that 28 % of doctorates earned by blacks were in education field (J. W.
Bryant) then 431 of the 1,541 degrees earned by blacks were in education.

Based on the above data and estimates, 431 degrees of the 26,370 degrees

in education were awarded to blacks ylelding a percentage of 1.63.

c. Evaluare the accuracy and/or completeness of the data you
have used:

Based on J. W. Bryants 1968 survey 1,096 black men and women holding doctorates
313 (28.6%) were in education. Of these, 85 (27.2%) were female

Education doctorates held by blacks: Male--73.8 percent, 27.2 percent female.

e ————— O AN ST A

| d. Indicare particalar problems encountered in trying to ascertain

| availahilizy intorsation:

| Indicate particular problems encountered in trying to ascertain availability
k‘ information: Only the frustration of not having accurate and up-to-date data
; in specific categories for both white/black, male/female.
;

|

\

|

\




School/Department: Division of Education
Individual Completing Form: Barbara M. Parramore

Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of

candidates than the whole United States population in the professicn,

a. Definc that pool for cach level and type of appointment
you customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent

White Male

thice Female

Black Male

Rlack Female

TOthoc Male S

“Ocher Female |

e o sy et it

TOLA

1 Top il ot

1o een

=yl

T b

BRI

e




School/Department: Division of Education

Individual Completing Form: Barbara M. Parramore Form No. 1, page four

5. Explain how vou arrived at the figures in the chart on page three.
a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded

in the chart on page three. If you based your figures on 2
representative sample, indicate how you justify this:

Evaluate the accuracy and/or completeness of the data vou have

c.
used:
d. indicate partienlar problems encountered in tryving to ascertain

availzbility iolormarion:




School/Department: Division of Education Form No. 2, page one

Individual Completing Form: Darbara M. Parramore

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

N/A

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male White Male

White Female White Female

BPlack Male 1 Black Male

Black Female g Black Fenmale

Other Male Othar Male
]

Other Female Qther Female

| TOTAL TOTAL

TECHNTCIANS

.. Dercent

White Male

White Female




. DATE: January 16, 1974

Form No. 1  page one

AVAILABILITY STUDY REPORTI :

School/Department : Guidance and Personnel Services

Individual Completing Form: _ W. E. Hopke

PART [ - AVAILABLE PCQI OF PROS

1. Srate below the ro to edt and achievement

for members of your facult acadai

Assistant —— Dr., experience in public school counseling, associate status in
Graduate School

Associate —- Dr., experience in public school counseling, full status in Graduate
School, experience in counselor education

Full —- Dr., experience in public school counseling and counselor education, full

status in Graduate School. Achievement in research, teaching,

professional activity, publications

Yow many people ia thoe Uald nmeet the requivenents in #1%

appointuent described abeve.

o e
t bLalow

(Comiplete the ch



School /Department: Guidance & Personnel Services

Individual Completing Form: "+ E. Hopke Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one,

a. List sources of data: U. S. Department of Health, Education, and
Welfare. Earned Degrees Conferred: Bachelor's and Higher Degrees. Proportion
of Doctorates earned by Women, Area and Field, 1960-69.

b. Describe the wethod(s) used for arriving at the figures

recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Women -- The total number of doctorates earned in 1960-69 was increased by one half
to account for all doctorates produced prior to 1960 and from 1969 to present.

The percentages for women were derived from the table.

Blacks -- G. W. Bryant, study for the Ford Foundation on black doctorates in all
fields. Figures for guidance personnel were computed by extropolation.

c. Evaluate the accuracy and/or completeness of the data you

have used:

The addition of one half of the number of doctorates in the HEW study above is
a very rough estimate of the present total population of doctorates in guidance.

ate particular problems encountered in trying to ascertain
availability information:

To the best of my knowledge, there is no hard data on how many doctorates in
guidance are now held by blacks and women.



Guidance & Personnel Services

W. E. Hopke

Individual Completing Form: Form No. 1, page three

. School/Department:

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

NOT APPLICABLE

the following chart for each of the pools defined above:

b. Complete

Percent

Wit
will CC




School/Dep

Individual Completing Form: W. E. Hopke

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functicnal category.

NOT APPLICABLE

ited States meet the basic educational and
lined in #/1 above by functional category?

2. How many people in the U
nts ou

experiential requi
(GComplete charts below)

OFFICIALS AND MANAGERS PROFESSTONALS

artment; Guidance & Personnel Services Form No. 2, page one

Number Percent

| White Male J White Male
White Female White Female
Plack Male Black Male
Black Female Black Female
Other Male ] Other Male
Other Female i ‘ Other Female
. | EIE L j
TOTAL ']0“7 TOTAL 1007
TECHNTCIANS

Other b

Ol

‘




Affirmative Action Plan
School of Engineering
North Carolina State University
Raleigh, North Carolina

The School of Engineering is committed to the concept that
enrollment, employment and any other access to the School's fa-
cilities and resources shall be open to all regardless of race,
sex or creed. Since engineering has in the past been a white man's
world, this imposes an obligation on the School to be sure that
women and blacks are given full consideration in our hiring and en-
rollment practices. The obligation is to do more than passively
wait for applicants, but rather to seek out applicants at every
opportunity. This we shall do without sacrificing the quality of
our students, employees or faculty. This report, and the data

. attached to it, reflect the position of the School of Engineering
as of June 15, 1973, and the goals of the School through the 1975-76
academic year.

Many of the activities described in this report are extension
of things already underway or long done in the School. Joint under-
graduate programs with predominantly black institutions were carried
out for a period of more than five years (see page 8). Black
techniclans and secretaries have been with the School off and on for
at least five years. But now the effort needs to be intensified.

This report concerns itself with the details with relation to
the major groups within the School. The heads of the departments
and divisions of the School of Engineering are those most frequently
and most directly concerned with the employment of faculty, SPA and

. other personnel of the School. They are also the most frequent
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. representatives of the School in contacts with the public schools,

. engineering societies and the public in genmeral. For this reason,
that group constitutes the Affirmative Action Committee for the
School with the assoclate dean for academic affairs serving as
chairman. This report concerns itself with the following groups:
1) faculty, 2) other EPA employees, 3) SPA employees, 4) students.
These groups differ from each other in terms of the availability of
people and in terms of how one goes about generating contacts with
them. In addition, a section specifically responding to items A
through L of Order Number 4 has been added, though some of the ma-
terial has been covered in earlier sections of the report.

The committee is agreed that when a position becomes available,

. a sincere effort will be made to find a qualified black person or
a qualified woman to £ill it. If no qualified black or woman can
be found, then, and only then, will the position be filled by a
qualified white male. In each case, an Affirmative Action Recruit-
ment Report will be filed setting out the efforts that have been
made to locate a black or a woman for the position. The School will
carefully review salary increases and promotions to be sure that
these are made without regard to race or sex. The policy is clear
and will be adhered to.

At the present time and for the next few years, the School does
not expect major growth in personnel. The reasons for this are
several: 1) a decrease in the number of students who are selecting
engineering as a field of study, 2) an increase, mandated by the

legislature, in the student-faculty ratio and 3) the phasing out of
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The ratio of minorities or women referred to the hiring
supervisor has been reported by the University.

D. Analyze: "Transter and promotion practices.”

There are two female EPA employees in the School of Engineering.
Their situation has been repeatedly and carefully analyzed with
regards to promotion and also with regards to possible transfer.

Both have been accorded full consideration for promotion. Every
possible consideration has been extended to these individuals
and that the procedures per se do not operate to favor one group
over another, A

E. Analyze: '"Facilities, company sponsored recreation and social
events, and special programs such as education assistance."

The School does not have company sponsored recreation and
social events. The School does have funds available for professional
development. On an overall basis, the women professional employees
have received more than prorata share of these funds during the
past five years.

F. Analyze: '"Seniority practices and seniority provision of union
contracts."

There are no unions among faculty or SPA employees within the
School of Engineeringj ergo, there are no union contracts,
G. Analyze: '"Apprenticeship programs.'

There are no apprentice programs within the School of Engineering;

therefore, this section does not apply.
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Openings at this School of Engineering will be almost ex-
clusively at the assistant professor level. When professors re-
tire or leave for other reasons, there is a decided tendency to
bring in new people at the assistant professor level in order to
keep an appropriate balance among the academic ranks. lMost women
or blacks becoming available for academic positions are likely to
be recent graduates eligible for initial appointment at the
assistant professor level.

During the last several years, turnover (exclusive of retire-
ment) has been at the rate of 4 to 6 per year. Seven retirements
are scheduled by June'30, 1976. It should be noted, however, that
professors often continue to teach on a year-to-year basis after
the usual retirement age of 65 is reached. Thus, vacancies are
estimated to be not more than eight per year (spread over ten de-
partments) for the next few years. This is less than one per year
per department.

There is a very small potential pool of applicants as in-
dicated by the statistics cited above. There will also be a very
small number of openings during the next few years, and it will,
therefore, be important that each opening be filled very carefully.
In view of these two considerations, the School would prefer not to
set a goal in terms of numbers but pledges to search for qualified
women or blacks every time a vacancy occurs. Since, however,

departmental goals are required, appropriate forms for these are

attached.



Other EPA Personnel:

This group includes professional personnel employed at the
Minerals Research Laboratory, the Industrial Extension Service,
the Nuclear Reactor Project and the Engineering Research Services
Division. There are approximately 40 such individuals employed by
the School of Engineering, both on-campus and off-campus. They are
specialists in mining, mineral processing and mineral beneficiation,
nuclear reactor operation, industrial plant layout, electron micro-
scope operation, etc. Turnover in this group has averaged two per
year. None are scheduled for retirement within the next five years.
This University grants 85% of all the engineering BS degrees in
the State of North Carolina and 100% of the degrees in many of the
specialty areas referred to above (Appendix I, item No. 4). In the
long term, therefore, we must expect to develop the persomnel for
most of these positions, but some might reasonably be filled with
black graduates of other institutions. Therefore, in addition to a
best effort pledge, the School sets as its goal the employment of
one black engineer in the above areas by 1976. This translates into
2 1/2% by 1976, more than the proportinate number of degrees currently
being granted to blacks in the State of North Carolina. There are
even fewer women receiving bachelor's degrees in engineering in the
State of North Carolina, but these will be sought out. We shall
continue to document efforts to hire women and blacks whenever a
vacancy becomes available. Detailed projections are included in

the attached material.




The

item.

2,

The

4.

"Compliance of personnel policies and practices with the
Sex Discrimination Guidelines of 41 CFR Part 60-20."

University plan will contain information concerning this

"In hiring decisions, assignment to a particular title
or rank may be discriminatory. For example, in many
institutions women are more often assigned initially to
lower academic ranks than are men."

University pldan will contain information concerning this

"Anti-nepotism policies."
central plan will contain information concerning this item.

"Rights and Benefits-Salary."

Current groupings within the School are such that SPA employees

follow University and State guidelines regardless of sex, color

OoTr race,

There are two female EPA employees, one of whom makes

significantly less than others carrying the same job title.

This case has been repeatedly reviewed at several administrative

-

levels, and those concerned are convinced that the differential is

justified on a performance basis.
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Turnover among this group is much lower than among the SPA clerical
force. Based on estimates of retirement and on statistics of recent
turnover, we would ekpect to have three vacancies per year during
the next three years. The technical institutes are graduating people
with one year and two year certificates or degrees, some of which
are appropriate to the skills and abilities needed by the School of
Engineering (Appendix I, item No. 3). The School sets as its goal,
for this entire group, three black people in this area by 1976.
Women will be given every consideration, though the technical institute
data indicate that extremely low numbers of women select engineering
technology fields.
Student:

The School of Engineering has 1.7% of its undergraduates as

blacks, about the same percentage as for the University as a whole.

The School has four black graduate students or 1.0%, whereas the

University has 42 or 1.8%. These figures include both full and part-
time students. Information is based on enrollment statistics reported
by the University for compliance with Title VI of the Civil Rights Act
of 1964,

Enrollment of blacks is not large enough either at the School or

University level. Through release time funds made available by the
Provost's office, a faculty member devoted part of his time during
the spring 1973 semester to the recruiting of undergraduate black

students.
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Several departments are actively involved in the recruitment

of black graduate students by direct contacts with North Carolina

A & T and other predominantly black institutions throughout the

South calling special attention to the availability of teaching

assistantships, research assistantships and other financial support.

In the long run, this will be the School's best source of black

faculty members. Some of the black, graduate and undergraduate,

students have been identified as willing to help with the recruiting.

For a period of approximately five years (1968-1972), the
School has had a joint program with Shaw University. This was aimed
at allowing students to combine engineering subjects at NCSU with
liberal arts subjects at Shaw. At its high point, there were 22
students enrolled in the joint program. An NCSU fraternity provided
one on one tutoring and counseling; Shaw University provided several
times per day transportation between the campuses. The program de-
clined in enrollment and was dropped when extensive administrative
changes occurred at Shaw University.

In 1967 an arrangement was worked out to allow some St.
Augustine College students to receive an engineering emphasis to
their education. Four or five students per year participated for
several years. No NCSU degree or transfer was involved. Enrollment
was under the arrangement that allows students at one campus in
Raleigh to take courses at another. The program dropped off through
general lack of interest, though an occasional student still enrolls
in one or more engineering courses.

At the undergraduate level, visits to high school counselors

and to high schools with large black enrollments are made during
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the spring. Arrangements have been made to obtain financing for

an on-campus summer institute to which black potential undergraduate
students can be invited. The out-of-pocket costs; that is, dormitory
and food costs, will be approximately $1000 per one-week institute
for about 30 students. Two such institutes will be held.

The School has an active and successful cooperative engineer-
ing program that also seeks to recruit black students. Industry is
receptive to employing additional black students as part of the
co-op program. Participation in the program furnishes valuable
financial assistance to students as well as industrial experience.
There are currently no black students or women enrolled in co-op,
though there have been in the past. A proposal to a private founda-
tion is in the works to seek funding expressly for attracting black
students to the co-op program.

As an objective, we aim to double black undergraduate en-
rollment by 1976, using as a round figure 100 undergraduate students.
Since the current undergraduate engineering enrollment at North
Carolina A & T State University totals only 135 juniors and seniors,
this may be an ambitious goal. However, it would still represent
less than 5% of this School's enrollment. If the same magnitude of
increase were used at the graduate level, the goal would be 8
graduate students by 1976.

An industry has announced a gift to be used especially to
increase the number of women in engineering. Special literature
is being provided for potential women SCudeﬂts and to high school
counselors. Efforts are being made to ;educe the attrition of women

already enrolled in engineering. An on-campus institute of two
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or three days is planned for June of 1974.

Annual Reporting:

For several years now, the School has included in its Annual
Report a section on the recruitment of black faculty. The same
section appears in the departmental annual reports. This section,
expanded to include SPA and students, will furnish an annual
progress report on the School's move toward its goal of more

completely involving all segments of American society.

Additional Information:

Attached to this report are the following appendices:

Appendix I - Affirmative Action Information Available
in 232 Riddick

Appendix ITI - Responses to Required Components of
Affirmative Action Plans: Order Number 4

Appendix III - Tables:
1. Faculty and other EPA, summary and by department

2. SPA - School table

For the Affirmative Action Committee
of the School of Engineering

@ 2l B T
R. G. Carson, Jr., Asso:;?zE Dean

January 10, 1974
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11.

12.

13,

14,

15.

Appendix I
Affirmative Action Information Available
in 232 Riddick

Department of HEW. Letter to President W. C. Friday dated
September 27, 1972.

Department of HEW. Memorandum to College and University Presidents.
October 1, 1972.

N. C. Two-Year Institutions. Degree statistics by field, sex and
race for 1971-72, all programs.

Number of Bachelor's Degrees Conferred by North Carolina Colleges
and Universities by Institution, Sex and Field of Study, 1970-71,
1969-70, 1968-69.

Graduate degrees conferred in North Carolina by institution and
field, 1970-71, 1969-70, 1968-69.

1971 Work Force Estimates, State of North Carolina, by sex and
vwhite = minority breakdown.

Minority Employment in State Government, N. C. Human Relations
Commission, April 1972.

IEEE - Committee on Professional Opportunities for Women, roster
of women qualified for and interested in academic engineering
positions, January, 1973.

Association of American Colleges - Project on the Status and Education
of Women Statistics concerning Doctorates Awarded to Women by Area
and Field, 1960-1969.

Society of Women Engineers ~ Report on Women Undergraduate
Engineering Students - Biennial Survey, 1959-1972.

Women Want Equality in Higher Education, K. Patricia Cross - The
Research Reporter Volume VII, Number 4, 1972, University of
California, Berkeley.

Data on Availability of Negro Ph.D.'s by C. Jenkins. Summary of
statistics from several sources.

Manpower Comments, Volume 9, No. 10, November 1972, pages 9-11.
Comments re: Women and Minorities in the Sciences.

A Quick Reference to Federal Laws and Regulations concerning Sex
Discrimination in Educational Institutions, October 1972.

Recommendations of the Minority Group Student Opportunities
Comnittee of the Graduate School Administrative Board from Provost
H. C. Kelly, February 6, 1973.
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. 16. Report of Good Neighbor Council, "Racism in Employment at
NCSU ~-- Patterns and Prospects', from H. C. Kelly,
February 1, 1973.

. 17. Printout of EPA personnel in School of Engineering by rank,
sex and race, January 1973.

18. Printout of SPA personnel in School of Engineering by sex
and race, January 1973.

19. Enrollment by race, Fall 1972, NCSU.
20. Dartmouth College - Affirmative Action Plan - March 30, 1972.

21. Vice Manufacturing Division, Richardson-Merrell, Inc.,
Affirmative Action Program, July 1, 1971.

22. College Management article, "Affirmative Action You Must Take",
February 1973.

23. Proceedings of an Engineering Foundation Conference, ''Women
in Engineering and Management," July 16-21, 1972.

24. Manpower Commission of Engineers Joint Council:
. a) Engineering and Technology Graduates - A Report for 1970-71.

b) Preliminary Report in Newsletter for 1972-73 data.



APPENDIX II

REQUIRED COMPONENTS OF AFFIRMATIVE ACTION PLANS: ORDER NUMBER 4

A. Analyze: ''Composition of the work force by minority group status
and sex."

The composition of the work force has been referred to several
times in earlier sections of the report but is detailed by depart-

ment and by specific job category in the attached tables.

B. Analyze: "Composition of applicant flow by minority group status
and sex."

The composition of the applicant flow by minority group status
and sex is reported by means of an affirmative action recruitment
report filed with the University Affirmative Action Officer and the
School Affirmative Action Officer each time a position is filled.
Every effort is made through contacts with current minority employees,
with the University Personnel Office and through personal contacts
with predominantly black institutions to seek out applications and

sources of minority persons for consideration.

C. Analyze: "The total selection process including position de-
scriptions, position titles, worker specifications, application
forms, interview procedures, test administration, test validity,
referral procedures, final selection process and similar factors."

1. "The selection process eliminates a significantly higher
percentage of minorities or women than nonminorities or men."

Job descriptions do not reflect a bias of any type and have
been carefully reviewed to include only those criteria necessary for
performance of the job. No testing in the ordinary sense is used
for faculty and EPA applicants, but selection is made through com-

posite judgment of committees and administrative personnel, all of
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whom are acutely aware of the responsibility of the University to
give full consideration to minorities. At the School level, simple
performance tests only are used for SPA employees. Such tests
might consist of the ability to perform a task such as machining
in the case of a technician or typing a letter in the case of a
clerical employee. More objective and standardized tests, if any,
are administered at the University level, not at the School or

departmental level.

2. "Application and related pre-employment forms not in
compliance with Federal legislation.”

Application and related forms are handled at the University
level.

3. '"Position descriptions inaccurate in relation to actual
functions and duties."

Faculty positions are specified in the Faculty Handbook published
by the University and written with the assistance of the Faculty
Senate. No bias is reflected in these.job descriptions. Position
descriptions for all other jobs are carefully reviewed each time a
position is to be filled to be sure that they correctly reflect the
needs of the job and that the requirements are not inflated.

4. '"Tests and other selection techniques not validated as

required by the OFCC Order on Employee Testing and other

Selection Procedures."

No special tests are given at the School level other than out-

lined above in C 1.

5. '"Referral ratio of minorities or women to the hiring
supervisor or manager indicates a significantly higher

percentage are being rejected as compared to nonminority
and male applicants."
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The ratio of minorities or women referred to the hiring

supervisor has been reported by the University.

D. Analyze: '"Transfer and promotion practices."

The University administration will respond to transfer and
promotion practices as it applies to SPA employees. There are
two EPA employees in the School of Engineering that fall in the
minority category, both of these being women. Their situation has
been repeatedly and carefully analyzed with regards to promotion
and also with regards to possible transfer. Both have been accorded
full consideration for promotion. Every possible consideration has
been extended to these individuals and that the procedures per se

do not operate to favor one group over another.

E. Analyze: '"Facilities, company sponsored recreation and social
events, and special programs such as education assistance."

The School does not have company sponsored recreation and
social events. The School does have funds available for professional
development. On an overall basis, the women professional employees
have received more than prorata share of these funds during the past

five years.

F. Analyze: "Seniority practices and seniority provision of union
contracts."

There are no unions among faculty or SPA employees within the

School of Engineering; ergo, there are no union contracts.

G. Analyze: "Apprenticeship programs.'
There are no apprentice programs within the School of Engineering;

therefore, this section does not apply.
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H. Analyze: "All company training programs, formal and informal."
There are no formal training programs, but such informal
training programs as exist are open to all on the same basis. Ex-
amples of informal training programs are the provision that employees
may take one course while working full time. This policy is applied
without regard to race or sex. For the faculty, a professional
development fund is available upon application. The one woman faculty
member has availed herself of this provision. Far less than 20%

of the male faculty members have been funded through this program.

I. Analyze: Work force attitude."

The Affirmative Action Committee of the School of Engineering
is composed of the department heads. These are the individuals who
either do the hiring or who oversee the hiring done by others
within their department of both EPA and SPA employees. Department
heads are in accord with the objectives of the affirmative action
plan and are conscientiously making an effort to incorporate minorities
into the staff of the School. The School's Affirmative Action Officer
contacts each of these people whenever any possible question arises

concerning the employment or the filling of a new position.

J. Analyze: '"Technical phases of compliance, such as poster and
notification to labor unions, retention of applications,
notification to subcontractors, etc.'

1. '"Posters not on display."
Appropriate posters are on display in each department indicating

that the University is an equal opportunity employer.
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2. "Purchase orders do not contain EEO clause."
Purchase orders are handled by the University administration.

3. '"Labor unions and subcontractors are notified of their
responsibilities."”

There are no labor unions on the campus and notification of

subcontractors is handled by the University administration.

K. In addition to the foregoing specific points which are treated
correlatively in both section (a) and (b) of 60-2.23, the
following miscellaneous "problems" are noted in 60-2.23 (b)
which, if they exist, should receive corrective attention:

1. "No formal techniques established for evaluating effective-
ness of EEO programs."

A formal program exists within the University for evaluating the
effectiveness of EEQ programs. Representatives from each school or
unit are called together periodically for this purpose.

2, '"Lack of access to suitable housing inhibits recruitment
efforts and employment of qualified minorities."

Aid in housing is the responsibility of a central office of
the University and that office gives considerable attention to equal
opportunity housing.

3. '"Lack of suitable transportation (public or private) to
the work place inhibits minority employment."

The University administration is responding for this item

on behalf of the entire University.

L. Various sections of the Revised Order No. 4, other than 60-2.23,
and of the HEW Higher Education Guidelines treat "problem areas'
which must be analyzed and which my require remedial action,
they are treated here for purposes of comprehensive consideration
of the total "self-analysis" exercise in which the institution
must engage.
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1. '"Compliance of personnel policies and practices with the
Sex Discrimination Guidelines of 41 CFR Part 60-20."

The University plan will contain information concerning this
item.
2. "In hiring decisions, assignment to a particular title
or rank may be discriminatory. For example, in many
institutions women are more often assigned initially to
lower academic ranks than are men."
The University plan will contain information concerning this
item.
3. '"Anti-nepotism policies."
The central plan will contain information concerning this item.
4. '"Rights and Benefits-Salary."
Current groupings within the School are such that SPA employees
follow University and State guidelines regardless of sex, color
or race. There are two minority group EPA employees, one of whom

makes significantly less than others carrying the same job title.

This case has been repeatedly reviewed at several administrative

levels, and those concerned are convinced that the differential is

justified on a performance basis.
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’////////f///
Tnstructor ‘ ol llf_lf/1LL[/[,

| TELLLTEETTET]
Lecturer s //////’//////

TILTTTTTT]
Visiting ¢ ‘ AL

LTI
| SUR-TOTAL ] T 5

OTAL e o e e R OO R 1

APERMANENT PART-TIME - Individuals working less than full-t

i
nee
recor

ntments which should be reported as full e ov their maj
be filled in here are not supplied in the Ocvober tabulation

FILETETTETIT E 9

a tj:m of 12 months or more or for a stated term of one academic year o

R T tasl s

™1

TEG nuabexs
need to cone from your




¢ AFFIRMATIVE ACTION PLAN

EPA FACULTY
School of Engineering

SCHOOL/DEPARTMENT Nuclear Engineering DATE _January 2, 197k

COMPLETED BY T. S. Elleman/Beth Tolley

TABLE T1I TAELE IV
TOTAL FACULTY COMPLEMENT PROJECT ACULTY CONPLE

(Lcecording to ; Tebulation)
T=x
e 1aie

abili
Percentages i
tA?
~ 99 t 9 |100 i a+ I} 9 100
i/
Temale 0 §f5
~ (¢
Black lizle L B §fE
Vs ¢ /s
Bizck { 0 ! i3
2 i L
Other Male  § = P Vi
= E i
Other Femaie [ - _ St i 5_
t ‘ 7 Lo |
TOTAL i,_}?p,“ _lioo0z B 9 hooni_ Nt O OO o742

( These percentages should be taken directly from the charts you completed iIn questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of teotal mumber of full-ti

(c) These > should be cemputed on the basis of totzl numbexr
(@)

e

{

These 2 should be computed on the Lasis cf total rumber of
i n: place a + (plus) if the perceantage in the column
than tlic percentage in the corresponding column moried fLvailsb
in the columa marked Total is lower tham thie percentage inm the correspon

Qo e @




SCHOOL/DEPARTHENT
COMPLETED BY

Dean of Engineering

R. G. Carson, Jr.

TABLE V
PRESENT NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

T -TIME

Gthex ij}tal ! |White | Black I CCLCT]A?OFC1

AFFIRMATIVE ACTION PLAN

EPA NON-FACULTY DATE

PROJECTED NON-FACULTT CQDWLEHENT.
FOR ACADEMIC YEAR 1975-76
vAnticir:tcd_Trcn;t%cps

Reflecti
(:"d \'nuinj

Officials & Managers
Professionals
Technicians

Exhibits Manager

SUB-TOTAL

i
E
W
s

|
El e
SEme

PERMANENT PART-TIME |

Qfficials & Managers|_

Professionals

Technicians

SUr-TOTAT.

TOTAT,

S ol e

B B
|

S
j,l Sl S

ey 2

|




~ SCHOOL/DEPARTHENT

COMPLETED BY

Dean of Engineering

ATFIRMATIVE ACTICH TLAN
EPA NON-TFACULTY

R. G. Carson, Jr.

TABLE VII

TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1675 Tsbulation)
See Table

Availability
Percentages !

Full

PROJECTED NON-FACULTY CORPLELL
(For Academic Year 1975-76)
See Table IIT

full Time

No.

I 9

92.3

1

100

i S5




AFFIRMATIVE ACTION PLAN

| .
il SCHOOL/DEPARTHENT [Engr. Research Serv. Div. EPA NON-FACULTY DATE __January 8, 1974
{ COMPLETED BY R. F. Sroops -
TABLE V TABLE VI
PRESENT NON-FACULTY COMPLLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(RGSIECtln Anticipated FPropoticnps
: vour OTP"rﬂd Birir~ Coals
[White | Black | Other | Total ! IWh1te | Black ] Othex! Total
RILT-TIME v rly 7w wlw 7l M Fly Fly 7L T
(Assistant Director) A . % N 3 Al : | 4 N l /
Officials & Managers 110108 [ A / ¢ ( ot
Professionals
Technicians

Research Associates

Research Assistants

SUB-TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals W\ = e Y D
Technicians 3
Research Associates ¢ || ¢ @ J
“ 1 . . o) - ?
Research Assistants f / g1 o . N I
l--— e ] e e e e
el _i7T<f:__
SUr-TOTAL )l
; A ) #
TOTAT, ol 4{liojoje|ll]2




AFFIRMATIVE ACTICH FLAN
EPA NON-FACULTY

DATE _January 8, 1974

SCHOOL/DEPARTHMENT _Engr. Res. Serve Div.

COMPLETED BY R. F. Stoops
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
Availability Full Tim~ | Pa= Tim> [ matmt. | | Full Time | Pave Timn | _matan |
e BT B R e I B Celbe o s 53 V- S 7 o | 70 [ O
) 72 | o/ &0 /| pc ‘.I cr | g / = . l 5=
White Male [ [ O 2/ l / ‘ ~ ‘ R | 7 |82 / sal /0 7z /
| = i e e -l . e
White Female - / 4 l / l =& | 2 /»- 4\ / / / = & e
% T I A ¥
Black Male £ 1 l _1 _Z__ el / g
Black Female - | ‘ l l_____\ = \
L5 e |
Other Male A e e Ml < = L —
Other Female - l | l l____‘ ‘ | _J l
et ' / 200 R Wiy e
TOTAL l W el !mnz l 3 ‘wc‘?‘ l [ Voo toaz = l100% |




COMPLETED BY

John R. Hart

TABLE V

PRESENT NON-FACULTY COMPLEMENT

(According to June 15,

1973 Tabulation)

\ AFFIRMATIVE ACTION PLAN
SCHOOL/DEPARI’IIENT Engineering/Industrial Extension EpA NON-FACULTY

Service

Reflecting An
(zmd your %r

PROJECTED NON-FACULTY

DATE

January 7,

1974

TABLE VI
COMPLEMENT

FOR ACADEMIC YEAR 1975-76

ticipated Promotioc

S

jected Birire Coals
White | Black Other | Total S White Black J Other! _Total
FULL-TTIME M F M F M FlI N F { M _Fl M FIlM ®=IM T
Officials & Managers 3 2 _3 _‘3
Professionais L o ) 20
B e ==
] 0 0 0 0
Technicians
SUB-TOTAL 20 20 2 =
PERMANENT PART-TIME I SRR | s Sullomn e
Officials & Managers l___ bl —_—
Professionals 1 __.,__._____..__'ﬁ ..l_. —t—— e 1__
| l
Technicians _1 — i
SUP-TOTAL 1 RS = |1 S
21" 21 24 24
TOTAT,.




AFFIRMATIVE ACTICH LFLAN
EPA NON-FACULTY

SCHOOL/DEPARTHENT _Engineering/Industrial Fxtension Service DATE Tanuary 7, 1974

COMPLETED BY John R. Hart _

TABLE VII TABLE VIIT
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

|_Full Time ! Pave Ti-o

i
Bo. b %l e U (77 G o I 6y

100 | 21 ‘100 \ 23 |100 1 100 24 \100

Availabilityl Full Ti=o
Percentages ! No. ! %

White Male 95.7 20 | 100

1°3

White Female

Black Male

Black Female

Other Male

Other Female

- 24 | 1007

TOTAL



LI v LACTLICN PLAN
EPA NON-FACULTY

(o /DEPARTFENT  Minerals Research Lab

S
COMPLETED BY

S1»

TABLE

PRESENT FACULTY COMPLEMENT
(According to Beteber—3573-Tabulation)
feoct s (273

— W. T. McDaniel .

*ULL=TTME

T

Chief Engineer

Chemical Engineer

Ore Dressing Engr.

SUB-TOTAL,

FERMANENT PART=TIME

BYLLLLLLLLLL L]

=V

f LIS LT LT
LELLL T JLL

Minerals Dress. Engr.

Senidr Mnrl. Dr.Engr.

SUR=TOTAL

HPERMANETT PART-TTME - Tudividuals
a2 term of 12 months or more or

joint appointments which should be s &
ne o) l.:;ulaq in liere are act au)'v‘n_d in the 0
c

LG

'/’////// Ll
/////’///////
WUGHILNEAEED L
////'////’///
ALJILLLTTEA R
///////',//,'/ ]
////l’//'//’/
LELELTELLTLTY

—-/.:..‘ ¢;s-r-1sv —r‘v—' —

d L IPILER i £13%
HiLliliiells
LLLILLLLEL AT

LILTTTTEE T

_“W '/////,// e

’////////// L,
AN

///‘/////////

I T
5 e

= WA

il
/////////////

I‘OR 4 CAI;.L‘\!).\,
(Reflectiy

- %

TEETTTTTTTTTT
L]

/////////////
/

as creases conungent upon approval of feder

¢ B
eglslatlon

Lhan full-tim
v of one acq
ull=esd

by




AFFIRMATIVE ACTION FLAN

EPA NON-FACULTY
Asheville, N. C.
SCHOOL/DEPARTE:ET  Minerals Research Laboratory

corLETED BY _W. T. McDaniel

TABLE TII
TOTAL FACULTY COMPLEMEN
(Lecording to gggzg$3:};;v Tzbulation

Yee Tabie I

DATE 4 January 1974

These percentages s be 1
These pc ( be computed on
be cemputed on
iy (o113
if the
sponding column
is lower tham tlie perc




Sfen o oge ey s AFFIRMATIVE ACTION PLAN
CCHU:JL/DEPART'IENT Nuclear Engineering EPA NON-FACULTY DATE _January 2, 197L
COMPLETED BY . Eileman/Beth Tollev

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FAGULTZ GOMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(Reglectln Anticipated Y‘LCFJCJOR‘S
a vour_ Projectad Bixirg G
White | Black | Other |Total ! |vhite | Black | oLheJ _Totel
FULL-TIME VO S O 5V T o I T o T

Officials & Managers I l w

Professionals

Technicians —_l:—_— —|
IR ]

SUB-TOTAL et | T | A | SO ____i_ e )
PERMANENT PART-TIME ‘ | ‘ .

Officials & Managers

i
=
| |

_.l._
jﬁ

ILI_L:
|
||

|

Professionals

= Technicians |

|
||
£
i

|
L
||
[

|

|

SUP-TOTAL ‘ __| g ﬂ . j_
e T




White

White

Black

Black

Other

Other

TOTAL

SCHOOL/DEPARTHENT

COMPLETED BY T. S. Elleman/Beth Tolley

Male

Female

Male

Female

Male

Female

ATFFIRMATIVE ACTICH FLAN

School of Engineering

Nuclear Engineering

TABLE VII

TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1573 Tabulation)

EPA NON-FACULTY

DATE January 2, 1974

TABLE VIII

PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1975-76)

See Table I - See Table III
Availability Full Tice | Pact Timy | Tarat | “Full Time | Pave Timo | _motal J
Percentages | No. | % NolRi| 7] SN S| e SR | G | ) ey S | o/ e il
i |

~ 98.5 it 100 l ' i 1oo| 3 100 3 100

055 l ‘ 0 | 0

Sl | l 0 | 0

=0 | ‘ 0 | | 0

= e = ’

=5 | | | 0. | | 0

100 b ln)nfy l 1100% ‘ 4 |1nr°/a! 3 ooz, Lno"/ 3 __1100% J




. SCHOOL _‘School of Engineering =~~~ N. C. STATE UNIVERSITY
COMPLETED BY _| R. G. Carsom, Jr. AFFIRMATIVE ACTION PLAN

DATE January 9, 1974 SP4 PERSONNEL

TABLE II
TABLE 1 PROJECTED SPA COMPLEMENT FOR

| ACADEMIC YEAR(S) 1973-74
| s E R R (Reflecting Anticipated Promotions

and your Projected Hiring Goals)

WHITE | BLACK | OTHER TOTAL [/ /7y 777 777/////| WHITE | BLACK OTHER | TOTAL

FULL-TIME M F M F |M F |M F |\/iIII1111770711/] M F [M F M F| M F
TITTTTTTTTTTTT7 3 3

Officials & Managers 3 3

Professionals 4
Technicians 24 24 24 24

Sales i
Clerical 52 3 55 |4 W 51 4 55
Craftsman 10 10 174 10 10

Operations (sppiy 4y [ 11 1 S 71 A ] a1 TR

Laborers ! e

Service Workers i 1 Ll 1 1
SUB-TOTAL f 39 |53 3 BY | 56 \nininhyyy 39 {52 4 39 | 56

*PART-TIME Ay

Officials & Managers 4440

Professionals

Technicians

Sales / /
Clerical 8 8 / / lf.: 8 8

Craftsman hii

Sl

Operations (gﬁ'ﬁied) } ',’

Laborers

Service Workers

SUB-TOTAL 8 8 |77 8 8
i A

/A

/

/I,-'//’,///M 39 |60 4 39 | 64

TOTA! /
L 39 | 61 3 39 | 64 //%M/é o

#8PA individuals working at least %-time in a permanently established position.




COMPLETED BY _ R. G. Carson, Jr. . - _ AFFIRMATIVE ACTION PLAN Eo e S .
DATE January 9,19/% : et * SPA PERSONNEL - o aes b St
4 : CTABIE TT SR
= : TABLE T 2 PROJEC'I‘LD SPA COMPLEMENT FOR 7 £
, T ACADEMIC YEAR(S) 194376~ /574~ 76
PR]_ZSENT SEA U T (Reflecting Anticipated “Promotions
and your Projected Hiring Goals)
: WHITE | BLACK | OTHER TOTAL LI WHITE | BLACK OTHER | TOTAL
FULL-TIME M FE M F M FAMCF (A FolM F || M FE| M F
Officials & Managers | 3 3 //////[/[///,/// SE(%0 3 |0
Professionals !
Technicians 24 : 24 ‘ 22% |5:0E 2= =0 24 |0
Sales ' s
ST T
Clerical 52 3 55\l 50 lo |5 55
T v R A
Craftsman 10 10 Y / r 9 1 10
77 i A7
A P . 1 1\ Y I | At 1
'Operatxons (gﬁThed) 16 a3k ; é ik
Laborers R
/ {
Service Workers 1 1 A é ; 1 1
SUB-TOTAL i 895153 3 39 564141 14 36 |51 3 5 39 b6
*PART-TIME Vi
Officials & Managers 5 / nhhi
Professionals - : / {;:} )
5 : T
Technicians U]
: y T
Sales Y
0 3 A 7T
Clerical CRIAY 1400 7 1 8
Craftsman
Operations (EE ﬁ ) / 2
Laborers !
Service Workers !
SUB-TOTAL : S 8 / & 1 8
STOTAL =2 B bl | |at |- Bo e |ty B b [aote o | g o e
| o [ T e e | 5o |
FSPA 1nd1v1duals worklng at least %- tlme in a_ pemanently established position. 2




AVAILABILITY STUDY REPORTING FORMS Form No. 1, page Or.

School of Engineering

School/Department:

Individual Completing Form: R. G. Carson, Jr.

.

PART T - AVAILABLE POOL OF PROSPECTIVE FACULTY.ME‘BER§\

1. State below the requirements as to educatien, experience, and achievement

for members of your faculty at each academic rank.

See attached

the requirements in #1%
appointment described above.

ed States me

How many people in the Und
Y Peog )
each type ol

2
(Complete the chart below for

*Assistant Professor Pool .
Number Percent
Wolte Male
17,242 985521 |
156 0.90
‘ - g 0.25
i i
ALl o
Other Male
57 0.33
Other &
. |
TOTAL
17,500
*Virtually all new appointments will be at the assistant professor
level where the pool of protected groups is larger than at higher .

ranks.




ACULTY MEMBERS

OSPECTIVE

PART I - AVATLABLE POOL OF P

L.

fnstructor

Criteria for Rank
num

xperience,

—A 1

rareh, or in other scholarly or

In the event it is desirable

115~

school candidate.
nuy an individual who is not
hool, some titie which does not de: ig
arch Technicia Teaching Technician should

eligivle for ai

em
1ate faculty

lepartiner

I Lo the Graduate

status such as R

Term of Appointment:
Instructor

(For proce-
V1)

ointed for a period of one
e ACADEMIC TENURE in Chapte

—Al

dures coneern

tant Professor

Criteria for R
arch scholar,

16e of ability or definite promise as

4 teacher, or f«

vid

810N worker.
—A r's degr ubstantial progress towards the degree, or equivalent
P slonal experier
—Prom) I independer Chievement in the field of scholarship or creative
activ
Term of Appointment
All shall be ¢ Inted lor a period of three years.
(For see ACADEMIC TENURE in .

Associate P ¥
Criteria for nK
—Di zacher, or endent re cholar,
I € 151
A I tantial progress toward the degree, or equivalent

reputation in a re nized field

T 1sion

ning, graduate study, resear

I Assoclate Professor (whether

nic appoi
1 approval by the Dean of

intments or amotions) will h

inistrat

alf of his Ad

ale Schoo

N personnel holding academic

the C
ble for the

rank need not be e

—Ext
Graduate Faculty

2rm of Appointment

—AN iate Protessor promoted to that rank withiy Hi
tion ng to th
side an initial term
(For 22 ACADEMIC

Chapte




School/Department : School of Engineering

Individual Completing Form: R. G. Carson, Jr. Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data:

From the Manpower Commission of Engineers Joint Council.
(Engineering and Technology Graduates — A Report for 1970-71
Data. Preliminary Newsletter Report for 1972-73 Data.)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

These figures were extrapolated to cover 5 years, the pool
from which assistant professors would be drawn. The ratio of
black females and "other'" females was assumed to be the same
as for all females.

c. Evaluate the accuracy and/or completeness of the data you

have used;

The data on number of degrees granted is excellent.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Data available for some years, no breakdown of black females,
no breakdown of females and blacks by curriculum.



Form No. 2, page one

sl MG i e W :

§ehool /Department Z:_ll____/

Tndividual| Completing Form: e o '/“F/z‘” e
FACULTY PERSONNEL

PART TT - AVAILABLE POOL OF PROSPECTLVE EPA NON

al and experlentlz\l requirements for

low the basic education .
tions by functlonal category:

PA non- faculty posi /
Zonr Ay = L22e /L ,/; O S o

G A oL ity

/!
VoI ) ,/,.(475,;‘,' LA Ly e ce e AT

é /LL\H’ Vo P f_m//a (O

1. Outline be

appointment KO your E
. —

e o

AR 25/ ‘n;_—l- - 5
/ " 2 /& 7 p Z
Ao TV e /‘/ A A _,' 7, /ﬂ,.(,o/;. o 7 ﬁ.

e in the United States meet the basic educational and

2. How many peopl
ats outlined in #1 above by functional category?

experiential requiremnc
(Complete charts _below ) -
(oot B BN L)

M 1S PROFESSIONALS

OFFICLALS AND
Number Percent

ey odsis
White Male

White Male e
-
,ﬁ_/___‘ﬁ,é_of_l_.LV./ -
White Female ite Female
/9 l 0 t./
“Black Male Black Male

Black Female l !

L,/fl 4.8

Plack i;;&lc! le .
_ 0 /']

‘6_1'—1;;:?1;110 vt = | other r Ma S
L %7 /J PR .a . =" |
' Othor Fie Female
0,2
be =5 = il S 4
\ /467 ‘ 100% TOTAL 100% ‘
S b 7 s el e i Vit R D SR PR
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DS T
Z_ et 4 Form No. 2, page one

; \
o i Yol /Departments

\{dual Completing Foxrm: % ‘1 e AL
_F Vi
—#* DART IT - AVATILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

A‘«”"'{'i?
1. Outline below the basic educational and experiential requirements for
appointment. £o youx EPA non-faculty positions by functional category.
72 / i S A - : ;
VAl PR S A fA ZL\/ Aol KT
et £ Vi

e, —/‘ £
,.LVL"’L/—"KV 7/(‘}10' Lttt

N RL ot R LA )
o (S / '

QJz/ G At i ot AL A g

2. How many people in the United States meet the basic educational and

experiential requirements outlined in {f1 above by functional category?
0l

‘(Complete charts below) 3 -
OFFICIALS AND MANAGERS PROFESSIONALS
_ Number - Percent Number Percent

Tato Male White Male

ﬁf«_LlfiL/
e 0¥
e | 0.8
= 0.0

e -
29 | /1.2

White Eemale

Thite Female ] i
Black Male Tl l

Black TFemale ] l

Flack Male

STTEE Hnlc o AN

R oo,

3 Other Temale . i 0. 72 Qther Female ‘
) "y m D v G TR |

1 e T

TOTAL '\_100.‘/.. TOTAL 1005 ]

TECUNTCLANS

g e Nuniber _Percent

Whate HMalc ‘

[White Female

-ITJ.I?T Male

Tiak

Other Mals
O e Eemic

TOTAT

= oy T T T YT
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Form No. 2. page one

. Bk .
OO0 e ment: < Ve
Sehool /Depart b = ST ] .

Individual Completing Form: /i 2 g e et A

!
— AVATLABLE POOL OF PROSPECTLVE EPA NON-FACULTY

PERSONNEL

1. Outline helow the basic educational and experiential requirements for
EPA non-faculty positions by functional cz
: A ‘ ;

T )¢ (8 O BV S S S R G5 ( e e
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2, low ‘many people in the United States meet the basic educational a
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School/Department:

Individual Completing Form: AL

ST A SeE Form No. 2, page twn' |
’ \

3. Explain how you arrived at the figures in the charts on page one.

, A 2
a. List sources of data: 3 Vs =
A
B e U St S P -
'
e ¥ H
i ”~ 7 L)
b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. Lf you based your figures on a J
representative sample, please explain beloy ! /) L
e :
/ . PO T SUR S TR
P T { e o i s

v Ol T Vo ke X
luate” thegaccuracy™ comfleteness of the data you

have used: . ‘ !

) 2 ” . = 5 SR A i =
ek At ~ (S e
A Gl s

d. Jndicate pavticular proble encountered in trying to ascertain

availability anfiermatia

® 0




NORTH CAROLINA STATE UNIVERSITY
School of Engineering
Raleigh, North Carolina

Affirmative Action Data

These statistics may be useful as we struggle with the HEW
6 seems to be
particularly useful. This memorandum was prepared from material

plan and reports (Affirmative Action). Item No.

12/14/73

accumulated from a number of sources. In a few cases, more detailed
information is available in my office but, in general, all of the

pertinent information is included below.

R. G. Carson, Jr.

1. 1969 Handbook on Women Workers (as quoted in Availability Data,

H.E.W.):

"Women remain a small part of many professions - 1% of engineers,

3% of lawyers, 7% of-physicians. .

2. Women's Equity Action League: Proportion of Doctorates Earned by

Women 1960-1969.

Engineering degrees earned by women: 82 out of 18,572; 0.44%.

(This same figure shows up in an HEW table; probably the source

of the League's figure.)

3. Women holders of the Ph.D. - 1967-1969.

Compiled by the Office of the Chancellor, University of Wisconsin

from top degree granting schools:

&

Agricultural Engineering

Chemical Engineering

Civil & Environmental Engineering
Electrical Engineering
Engineering Mechanics

Industrial Engineering
Mechanical Engineering

Nuclear Engineering

OCHNOPOWRE

% of Those
in the Field

oOoOoOHOCOOON

o ~N -

S~ W
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The National Research Council, Doctorate Records File, shows
that the percentage of doctorates conferred on women since 1939
(those that make up the present work force) in engineering

is 0.5. (Note from RGC: Though not stated, presumably, this
extends through 1971 or 1972.) (Reported in a "ianpower
Comments' monthly bulletin.)

Doctor's Degrees Conferred by all U. S. Institutions: 1961-62
through 1970-71 published January 1973 by U. S. Department
of H.E.W.

Total Women
Engineering Engineering % Women
1961-62 1207 4 0.33
1962~-63 1378 11 0.80
1963-64 1693 7 0.41
1964-65 2124 10 0.47
1965-66 2304 9 0.39
1966-67 2614 11 0.42
1967-68 2932 12 0,41
1968-69 3377 12 0.36
1969-70 2681 24 0.65
1970-71 3638 23 - 0.63




3=

6. From the Manpower Commisszion of Engineers Joint Council.
(Engineering and Technology Graduates - A Report for 1970-71

Data.

Data shown for doctorates.
and master's degrees, but not reproduced here.

Note:

Doctorate Degrees

Curriculum

Aerospace

Agricultural

Biomedical

Ceramic

Chemical

Civil

Computer

Electrical

Engineering, General/Unified
Engineering - lMathematics
Engineering Mechanics
Engineering Physics
Engineering Science
Engineering Science/lath
Envirommental Sanitary
Geological

Industrial Manufacturing
ianagement

Marine/Naval Arch./Ocean
Materials

Mechanical

Metallurgical
Mining/Mineral

Nuclear

Petroleum

Systems

Other & Not Specified

Total

EJC did not use exactly the same curriculum listing each of the

two years.

Preliminary Newsletter Report for 1972~73 Data.)

Data is available for bachelor's

1970-71 1972-73

No. % No. A

198 5.4 181 5.0
53WIG15 68 1.9
29 .8 46 1.3
37 1.0 22 .6

395 10.9 405 11.3

458 12.6 432 12.0
44 1.2 96 2.7

899 24.7 820 22.9

114 3.1 3710
31 )

154 4.2 109 3.0
35 1.0 740201
50 1.4

124 3.5
37 1.0 51 1.4
17 D 18 5
1215 3.3 147 4.1
6 ik
17 G5 18 5
89 2.4 125 355
479 13.2 411 11.5
162 4.5 143 4.0
8 -- 13 0.4

ALY Rk L B
19 S5 17 5
71 2.0 72 2.0

_ 40 1.1
3638 99.8 3584 100.0
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Depgrees Granted in all U. S. Engineering Schools:

1970-71
Bachelors Masters Engineer Doctors
Total 43,167 15,889 494 3,640
Women 353 156 2 25
% of Total 0.82 0.99 0.41 0.69
U. S. Negroes 407 47 0 8
% of Total 0.94 0.30 0 0.22
1972-73
Total 43,429 16,718 434 3,587
Women 524 202 6 39
% of Total 110721 a2 1.38 1.09
U. S. Negroes 574 81 2 12
% of Total 1232 0.48 0.46 0.34
*Other 757 108 2 12
% of Total 1.74 . 0.65 0.46 0.33

#American Indian and Spanish Surname
7. Graduate degrees in Engineering granted by all schools in N. C.,
by sex: i

A. DMaster's Degrees:
1968-69 1969-70 1970-71 1971-72

IMen 157 154 186 161
Women - -— 7 ==
Total 157 154 193 161
B. Doctorates in Engineering granted by all schools in N. C.
by sex:
Men 65 62
Women 1 S
Total 66 62

8. Number and percent of blacks in engineering - nationwide, 1960,
reported as part of an American Bar Association Study:

Male Engineers 4,418 or 0.87




Dates  January 17, 1974 -

School/Depar

Individual Completing For

PART TI - AVAILABLE TO

1. Outline below the b

appointment £o your EPA 1

B.S. Degree in Engineering with 5 or more
the industry to be served or the function
M.S. Degree in Engineering with 2 or more
the industry to be served or the function

John R. Hart

i i : : . Form No. 2, page one
CHTs Engineering/Industrial Extension Service

years of industrial experience in
to be fulfilled

years of industrial experience in
to be filled.

Considerable desire and/or demonstrated capability to effectively carry out
a braod range of educational, informational, referral and technical assistance
service projects and programs for business and industry.

WA

OFFICIALS AXND

Other M

Ocher Fem

Number Percent

14,037 95.747

185 1.26

#Based on past experience and present
status - an estimated 10% of the
professionals would be considered
or desire to become managers.




School/Department : Engineering/Industrial Extension Service

Individual Completing Form: John R. Hart Form No. 2, page t.

Explain how you arrived at the figures in the charts on page one.

a, List sources of data:
U. S. Dept. of Commerce, 1970 Census of Population - "General Social and
Economic Characteristics — U. S. Summary", June, 1972.
U. S. Dept. of Commerce, "Special Studies' Persons in Engineering
Scientific and Technical Occupations: 1970-1972", July, 1973.
U. S. Dept. of Commerce "Scientific Manpower Study", 1970.
School of Engineering, NCSU Affirmative Action Data, 12/14/73.

b. Describe the m s)- u
in the charts on page one.

121

ed for arriving at the figures recorded
f you based your figures on a
representative sample, please explain below:

S
I

see attached

c. Evaluate the accuracy and/or completeness of the data you
have used:

Base national figure of 25,092 could have an estimated std. error of
1800 per description given. This error in numbers is reduced to 90 or
approximately 7% in the final reported data when the same calculation
Procedure is followed.

Tn addition to the vast amount of data available from Dean Carson's
office, a separate library search produced only supplemental data. There-
fore, I must assume that this is the most readily available amount of
data for this purpose.

d. Indicate icular problems encountered in trying to ascertain
availability information:

None of the data had recorded the information in the 6 categories
required on this form. Therefore, some latitude had to be taken in the
expansion of this ldmited data into the categories listed. However, since
the percentages for white female, black male and female and other male
and female were so small - and consistently reported elsewhere - the margin
of error in terms of numbers would also be small.

Recent information - later than 1970 census data or 1972 special
reports (using some of the 1970 base numbers) - was not readily available
for the U. S.




Scliool/Department : Engineering/Industrial Extension Service

Individual Completing Form: John R. Hart

4, 1f you ordinarily draw EPA non-faculty personnel from a smaller
pool of candidates then the whole United States population noted under ir2,
a. Describe the pool by functional category:

Because of a variety of reasons (performance of previous candidates, re-
location and related personal satisfaction, etc.),IES does not normally draw
EPA non-faculty personnel from the southern states. According to nation-
wide data, this total pool is 25% (24.8%) of the total U. S. pool.

(Applying the same reasoning as described before, the data supplied in item
6 below is based on obtaining 25% of all numbers supplied in item b on page 1.)

b. How many pecple constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSTONAL

Percent Nuniber Percent

White Male Jhite Male
Sk . 95.6 3,509 95.7

White Female ‘hite Fenale

1.4 | 46 1.3

1.1 36 1.0

[Other M

Other

TOTAL

TECENICIANS

White Male

Other Mal

Ocher b

TOTAL

e e

Form No. 2, page three




Ref. U. S. Dept. of Commerce — 1970 Census of Population - "General Social

and Economic Characteristics - U. S. Summary'" June 1972

Calculations Form No. 2 (page 1 of 2) .
1. (Table 91, page 392) Persons of
1 Total White Black Spanish Heritage (Other)
! 1970 U. S. Engineers 1,207,509 1,172,229 13,679 25,330
| Table 133, page 455 % 97.06 115 2.09
1970 South 29959 14NN 937939835958 7,413
% 98.01 18] 205
\
|
2. Ref, U. S. Dept. of Commerce — Special Studies - "Persons in Engineering Scientific

and Technical Occupations: 1970-1972" July, 1973.

Tables 1,2,3 & 4 - page 21

Total Status Report
1970 Experienced 1,242,518 1972 almost the same
Engineering Labor Force Male Fendie
1,226,626 15,895
98.7% 1.3%
Highest Degree Held in 1972
Associate Degree 46,256( 3.7) 45,876 ( 3.7) 380( 2.4)
Bachelors Degree . 570,598(45.9) 564,940(46.1) 5,659(35.6)
Masters Degree 162,753(13.1) 160,912(13.1) 1,841(11.6)
Ph.D. 25,092(2.0) 24,934( 2.0) 158(0.8)
Other 7,611(0.6) 7,478(0.6) 132(0.8)
Total 812,310(65.4) 804,140(65.6) 8,170(51.4)
No Degree 430,210(34.6) 422,486(34.4) 7,723(48.6)

Total U.S. 1,242,520 (Spread among 10 disciplines)




ttension Service

Schoal /Departuent: LEngineering/Industrial

Individual C leti

3. Explain how you arrived at the figures in the chart on page one.

a. List sourc 2

. S. Dept. of Commerce, 1970 Census of Population - "General Social
and Economic Characteristics — U. S. Summary', June, 1972.

2. U. S. Dept. of Commerce, "Special Studies" Persons in Engineering
Seientific and Technical Occupations: 1970-1972", July, 1973.

=
(e

ei

3. U. S. Dept. of Commerce "Scient Manpower Study', 1970.
4. School of Engineering, NCSU Affirmative Action Data, 12/14/73.

=3

ving at the figures
sed your figures

you bas

plain be

See attached calculations data for Part I

of the data you

have

Base
1800 per description given. This error in numbers is reduced to 90 or
approximately 7% in the final reported data when the same calculation
procedure is followed.

In addition to the vast amount of data available from Dean
Carson's office, a separate library search produced only supplemental data.
Therefore, I must assume that this is the most readily available amount
of data for this purpose.

encountered in trying to ascertain

d. Indicate particular i
availabilicy informacion:

None of the data had recorded the information in the 6 categories
required on this form. Therefore, some latitude had to be taken in the
expansion of this limited data into the categories'listed. However, since
the percentages for white female, black male and female and. other male
and female were so small — and consistently reported elsewhere - the margin

‘of error in terms of numbers would also be small.

Recent information — later than, 1970 census data or 1972 special
reports (using some of the 1970 base numbers) —~ was not readily available
for the U. S.

ational figure of 25,092 could have an estimated std. error of

g Form: John R. Hart Form No. 2 page fo'
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Calculation — Form No. 2

Page 2 of 2

Since we seek one person (with a specific degree disciplines) at a time for a
specific job, the total available is reduced by dividing the total experienced
engineering force by the number of disciplines listed - in the case of

engineers this is

1,242,518
10

= 124,252

O0f this number, 59% (45.9 + 13.1) have Bachelor's or Master's degrees and thus

meet educational requirements .°

It is estimated that 20% will meet other requirements or are
employment .°

Based on nationwide data (see reference 2)

. balance

of these 98.7% are male
1.3% are female

Based on nationwide data (see reference 1) of

W

97 =
7ZW e
97
%B
1 X
B
i
%0
2 X
%0
——2 X

_a
14,471

DY

191
oA
14,471

b

191

o2 X
14,471

=
\DIU’
=

14,662,

while male

white female

black male

black female

other male

other female

Total

. balance

73,308,

14,037

185

145

289

14,662

14,471

the immediate above:

0.03

1007

seeking such



AFFIRMATIVE ACTION PLAN
for the

School of Forest Resources
North Carolina State University

Introduction

This document contains the Affirmative Action Plan for the School
of Forest Resources which is composed of the Department of Forestry,
Department of Recreation Resources Administration and Department of
Wood and Paper Science. The statements and in particular the "avail-
ability data' are presented in reference to the professional areas for
which the departments are responsible. These include: Forest Resources
Management, Recreation and Parks Administration, Forest Recreation, Wood
Science, and Pulp and Paper Science, Embodied in the School plan is a
summary and distillation of pertinent facts from the individual depart-
mentagl affirmative action plans which are available for reference if

needed.

General Statement

The School of Forest Resources agrees to - continue established
policies that in terms of Executive Order 11246 '"will not discriminate
against any employee or applicant for employment because of race, color,
religion, sex or national origin and that will provide affirmative action
to ensure that applicants are employed and that employees are treated
during employment without regard to these factors.'

Although as shown later, it is not felt that women, blacks or other

minority ethnic groups are underrepresented in the School on the basis of




availability of qualified candidates, a serious attempt has been made
to establish goals and procedures that are positive and even innovative
as well as realistic in dealing with the problem of equal employment
opportunity.

It is recognized that the scarcity of individuals from minprity
groups and females (in particular) in the professions represented in the
School is in large measure the result of lack of interest and outright
aversion by these groups because of the nature of the work associated
with these areas. As a result, it is felt that some of the most profit-
able efforts in the future will be those directed toward rectifying past
"image" problems and recruiting and training undergraduate, graduate and
postdoctoral students even though results from these efforts will be
more long term in nature. Hopefully, such activities will involve the
professions at large as well as other Schools across the nation.

It is also recognized that recruitment of faculty by the School of
Forest Resources is a highly competitive enterprise. Selection and
appointment of an individual faculty member involves the process of
identifying the best person possible for the needs of the School and
the position available, consistent with the salary and resources that
can be provided to support the individual. In this sense, appointment
of a faculty member has requirements above and beyond attainment of the
minimum specifications of a particular academic degree. These additional
requirements include evaluations of: a) the quality of the individual's
past performance in teaching and/or research, b) the potential of the
individual to make contributions of the highest quality in the field

identified, and c) evidence of leadership and effective participation



as a team member. Judgments by the individual's peers in the fields of
his interests and activities are a necessary input to the evaluation

process.

School Statistics and Availability Data

Faculty (EPA) Personnel

Of the 50 faculty positions covering the ranks of instructor (or
equivalent) to professor in the School of Forest Resources, none is
filled currently by a female or by a member of a minority group. How-
ever, this is not construed as underrepresentation of females or minorities
in light of past and present availability data as presented below.

Meaningful availability data applicable to the School of Forest
Resources are difficult to obtain for a variety of reasons such as past
regulations that prohibited recording of race and sex, lack of systematic
data recording and collection, incomplete responses to questionnaires
that have been tried, etc. As a result it is only possible to provide
data that are of value in obtaining a general overview of the situation.

In June of 1971, a report was published by the Council for University
Women's Progress at the University of Minnesota iﬁdicating that only one
(0.18%) of the 558 doctorates awarded in Forestry from 1960-69 was earned
by a female; for the same period only four (13.3%) of 30 doctorates in
Recreation were listed as earned by females.

As seen in Table 1, there has been a slow but steady increase from
1963 to 1970 in the number of females enrolled in doctoral programs in
forestry schools. It should be recognized, however, that these data

are somewhat misleading because a significant proportion of the females




Table 1.

Undergraduate and graduate enrollment from 1960-70 for females in all
schools of forestry=

Graduate Students

Undergraduate Students Master Doctor

Year Female (Total) Female Female (Total) Female Female (Total) Female

Number % Number % Number %
1960 24 (8,439) 0.3 6 (604) 1.0 =— (312) -
1961 26 (8,704) 0.3 4 (696) 0.6 =="(351) =
1962 30 (8,757) 0.3 8 (714) 1Ll -- (392) -
1963 41 (8,804) 0.5 12 (839) 1.4 3 (418) 0.7
1964 70 (9,412) 0.7 12 (988) 1.2 2 (443) 0.5
1965 105 (10,339) 1.0 2R (L5207 1.0 4 (518) 0.8
1966 134 (11,118) 152 21 (1,320) 136 10 (645) 52
1967 199 (12,358) 1.6 34 (1,330) 226 12 (785) 1.5
1968 313 (13,312 2.4 33 (1,327) 4.0 11 (911) 1,2
1969 379 (13,480) 2.8 49 (1,351) 3.6 10 (907) alaal
1970 696 (17,178) 4.1 115 (1,926) 6.0 24 (960) 2850

Data were complied from the 1972 annual report by Gordon D. Marckworth as
published in the Journal of Forestry (Vol. 70:628-629) and further supplemented
in a special report to deans of all forestry schools.
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. are known to be foreign students (mainly Oriental) working in wood science
. (personal communication - D. R. Theo, Society of American Foresters). |
The above trend in University enrollment is also being experienced
in some society memberships in that females in the Society of American
Foresters increased from 38 to 95 during the nineteen month period
ending January 3, 1973. Even so, this amounts to less than one percent
of the total membership of approximately 17,000 in this Society. In the
Society of Wood Science and Technology six (17%) are females, while in
TAPPI (Technical Association of the Pulp and Paper Industry), 113 (0.9%)
of the 12,800 members are females with affiliate standing (librariams or
subscribers) and 38 (0.3%) are women with associated or full membership.
As shown by the above statistics, there has been a definite lack of
. qualified females for faculty positions, and to our knowledge only one
forestry school currently has a female appointed to a forestry type
position. The one area that might appear to be an exception is recre-
ation and parks administration where according to the August 1971 issue
of "Parks and Recreation" 107 (18%) of the 596 faculty members in these
curriculums were listed as female. However, because many of these women
are involved in programs that deal with therapeutic recreation or face-to-
face leadership (e.g., physical education) roles, it is felt that no more
than six percent that obtain a doctorate degree would be qualified for
positions in our recreation programs that emphasize concepts of management
of recreation areas, facilities, personnel, programs, etc.
Statistics for blacks and other minority groups are more difficult to
obtain than for females and the situation in general is even more discouraging.

. For example, according to Payne and Theo (Table 2) only 12 blacks out of




6
43,405 graduated from forestry programs between 1900-1970; only six (0.3%)
of 2,258 graduate students in forestry in 1969-70 were black. Similarly,
in a survey during the 1970-71 academic year, the National Recreation and
Park Association found only 8 (3.1%) of 257 doctoral candidates in

recreation were black.

Table 2. Minority group students (1969-70 academic year) and graduates
(1900-1970) in forestry programsl/

Student Enrollment (Academic Year 1969-70) Graduates of Forestry

Group Undergraduate Graduate Programs (1900-70)
Minority (tot.) %  Minority (Tot.) % Minority (Tot.) %
Negro 18 (13,480) Qe 6 (2,258) 0.27 12 (43,405) 0.03
Mexican
American 27 (13,480) 0.20 5 (2,258) 0.22 20 (43,405) 0.05
American
Indian 33 (13,480) 0.24 -1 (2,258) 0.04 26 (43,405) 0.06
Oriental 14 (13,480) 0107 375(25258) 1.64 45 (43,405) 0.10
TOTALS 92 (13,480) 0.68 49 (2,258) 20147 103 (43,405) 0.24
1/

='Minority group data were obtained from the article "Black foresters
needed--A professional concern” by B. R. Payne and D. R. Theo. Journal of
Forestry 69(5):295-98. 1971l.--=———=—=—= The enrollment and graduate totals
were obtained from the 1972 report by Marckworth (see footnote for Table 1.

Beyond the student ranks, it is estimated by the national office of
the Society of American Foresters that only five (0.03%) of 17,000 members
are black. No blacks are known to be serving in faculty positions with
traditional forest management responsibilities, while less than five per-
cent of the faculty in recreation and parks programs were listed by "Parks

and Recreation' (August 1971 issue) as black.



Along with the above data, our inability to successfully establish
cooperative programs at N. C. State University with predominately black
institutions indicates further how unattractive forestry and related areas
have been to them. Since 1968, various types of transfer programs have
been attempted with Tuskeegee, Shaw, St. Augustine and Fayetteville State
Universities. To date.we have had only two black students enroll in one
of these programs. A further indication of the negative attitude blacks
have toward traditional forestry, is the fact that students and faculty
at Fayetteville State University did not even want to establish a transfer
program in forestry, although they did choose to do so in other areas such
as recreation and wood and paper science.

As expressed from several sources, a basic reason efforts such as
ours have not succeeded is the fact that most blacks associate forestry
with "slave labor' activities, such as pulpwood and timber cutting, and
these are the very jobs they have struggled so hard the past 100 years
to break from.

Additional information relevant to the availability of blacks with
doctorate degrees can be found in the Ford Foundation report '"Black
American Doctorates' and a book entitled '"Negroes in Science: National
Science Doctorates, 1876-1969." Meaningful excerpts include:

—-As of 1969, there were approximately 2,300 blacks with Ph.D.'s

in the United States. This total represents less than one
percent of the country's earned doctorates.

—-About 650 blacks obtained natural science doctorates between

1876 and 1969. This represents less than one percent of the
total doctorates awarded in natural science fields.

--0f the 1,096 black respondents to the Ford Foundation survey,
more than half earned their degrees in Education or Social
Science; 13 percent earned degrees in the Biological Sciences
and 12 percent in the Physical Sciences.




—--About 80% of the blacks with doctorates who are employed by
colleges and universities are employed by institutions with
predominately black enrollments.

On the basis of the above statistics, competition for qualified
females and blacks by universities throughout the United States will
obviously be keen for several years to come. This seems especially
true for Schools such as ours because there are over 50 institutions
with similar four year programs that employ more than 1150 faculty
members (Walker, L. C. and D. R. Theo. 1973. Journal of Forestry
71(1):56-57); currently only one female (and no blacks) is known to be

a member of one of these faculties.

Non-academic (SPA) Personnel

Thirty-three non-academic positions currently exist in the School
(Table 3); of these 26 (79%) are held by females and 5 (15%) by blacks.
In addition, the School is coopérating with a local high school by
employing a black male student part time as a laboratory and field
technician.

Of the 15 positions classified as research support staff (e.g.,
technicians), four are held by blacks (two female and two males) and
10 by females. The remaining 18 positions (basically secretarial
positions) are filled by females, one of which is black. Although
hlacks do not hold top ranking positions in either of the two major
categories, this is not the result of discriminatory practices.
Rather, it is attributed to lack of seniority.

Figures for the percentage of blacks in non-academic positions in

the School compare rather favorably with the percentage of blacks

listed in the work force of the local community (Table 4). The area




‘able 3. Non-academic (SPA) positions for the School of Forest Resources (1973)

White White Black Black Other Other

.itle Grade Male Female Male Female Male Female Vacancies Total
Admin. Officer I 67
Admin. Asst. 62
Admin. Sec. 60 il
Secretary IV 60 1
Steno IIT 57 3
Steno IT 54 7
Acct. Clerk II 56 1
Cierk IV 60 1
Computer Prog. I 64 L
Comp. Oper. II 63
Keypunch Oper, II 54
Dup.Equip.Oper.IT 55 1
Ag. Res, Tech. IT 68

.g. Res. Tech. I 64 1 1
Ag. Res. Asst. 54
Res, Tech. IIL 64 2 2
Res. Tech, II 62
Res. Tech. I 58
Res. Mechanic IT 64 i
Res. Mechanic I 62
Maint. lMechanic IT 60 1k
Main, Mechanic I 56
Farm Foreman II 62
Farm Foreman I 58
Farm Worker 50
Greenhouse Mgr. I 58
Greenhouse Worker 53
TOTAL 5 23




Table 4. Occupations of Wake County Labor Force® by Sex and Ethnic Classifications, 19702
(1972 Census of Population - North Carolina Employment Security Commission)

WHITE BLACK OTHER MINORITIES
Male Female Male Female Male Female
N 4 N % N Z N % N % N 7% TOTAL

10,188 1,748 14.0 407 3.2 3 3ol 31 0.2 18 0.1 12,525

Officials & Managers

Professionals 5,947 44.9 5,749 43.4 453 3.4 1,016 7.7 56 0.4 33 0.2 13,254

Technicans 9,186 76.3 2,201 18.3 301 2.5 246 2.0 87 0.7 12 0.1 12,033

Sales 6,922 66.0 3,126 29.8 168 1.6 27326 6 0.1 0 10,495

Clerical 5,541 20.3 19,379 71.1 887 #3531 WI53578 150 27 01848 80025 27,239

Craftsman 10,396 78.0 663 5.0 2,087 15.6 178 1.3 12 0.1 0 13,336

Operations (semi-skilled) 6,397 43.7 3,493 23.9 2,775 19.0 1,883 12.9 64 0.4 10 0.1 14,622

Laborers 1,954 43.2 260 5.7 2,067 45.7 183 4.0 60 1.3 0 4,524

Service Workers 5,489 27.2 4,722 23.4 3,548 17.6 6,357 31.5 57 0.3 144 0.1 20,196

%
Figures include persons employed in 1972 and persons with experience but unemployed.
#*%Numbers are based on 1972 figures, percentages are based on 1970 census data.

Total Number of

Blacks % Blacks Entire Work Force
Blacks =——23L2 - 19, 0%
Technicians 12,033 547 4.5 128,224 -
Clerical 279239 2,244 8.2

=

39,272 2,791 7.
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needing most immediate attention is that related to secretarial services.

Goals

Faculty (EPA) Personnel

Because of the extreme scarcity of qualified applicants, affirmative
employment goals to increase females and minorities in the School of Forest
Resources cannot be established realistically in a period less than five
years in the future. However, to satisfy the time period designated,
projections are listed for the three year interval ending in 1976.

Two new faculty positions are expected to be created in the next
three years in the School, and these were added to changes in personnel
expected as posifions are vacated by retirement or resignation. A profile
by department is provided in Table 5 which indicates 6 positions may need
to be filled from 1973 to 1976.

Table 5. Anticipated positions to be filled and employment goals for
faculty positions din the School of Forest Resources (1973-76)

Positions to be Filled Employment Goals
Department New Retirements Resignations Females  Blacks
Forestry 1 1 1 0 0

Recreation Resources
Administration 1

Wood and Paper
Science

TOTALS 2
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An attempt will be made to fill one of the 6 positions with either
a female or a black. On the basis of anticipated availability of qualified
professionals, this may be somewhat overly ambitious, but it is considered
to be something worthy to strive for. Because of the extremely low avail-
ability of minority candidates for these positions, however, it is felt
that the most effective approach will be to establish accelerated efforts

to train and educate more minority people in these fields.

Non-academic (SPA) Personnel

One new non-academic position (clerical) is expected in the next three
years, but none is scheduled to be vacated through retirement; the turnover
resulting from resignations is anticipated to be seven. The School goal

will be to fill two of the clerical positions with blacks.

Procedures

The School of Forest Regources will continue to use recruitment
procedures that maintain the high quality standards already established
for the successful performance of the School's education, research and
extension functions. For example, the requirement of a doctorate will
be maintained for all faculty positions. In addition, one of the degrees
(i.e., B.S., M.S. or Ph.D.) held by the applicant must be in a professional
area of the School (e.g., forestry, recreation, wood science, etc.). How-
ever, when an applicant possesses qualifications urgently needed, the
doctoral requirement may be waived temporarily with the proviso it be
completed in some specified time period. Similarly, extensive experience

in a professional area may on rare occasions be considered as a substitute

for having a degree in that particular field.
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Because most our professions have been historically rather small in
size and the number of universities offering professional degrees limited,
past recruitment has been handled primarily through direct (word of mouth)
contact. In the future, however, recruitment efforts will become more
formalized.

Policies and procedures pertinent to the School's Affirmative Action
Plan include the following:

(1) Descriptions of vacant faculty positions will be carefully
prepared to define qualifications desired in applicants. These descrip-
tions will be widely advertised through professional journals, communi-
cation media of professional societies or associations and direct contact
with universities offering professional forestry or related curricula.
Announcements will also be sent to appropriate institutions of predom-
inantly black enrollments with which cooperating programs have been
established. All recruiting advertisements will indicate the School is
an "Equal Opportunity Employer."

(2) Records will be kept of the activities related to the handling
and disposition of all faculty and non-academic applications (unsolicited
as well as solicited). Special attention will be given to documenting
the reasons why applicants (especially females or members of minority
groups) were not selected.

(3) All departmental recruitment activities will be coordinated
through the School's Equal Employment Opportunity Officer.

(4) For non-academic personnel, the School will continue to solicit
qualified applicants through the University Personnel Office, the State

Employment Office, and the Raleigh Community Good Neighbor Council.
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Qualifications for these positions will continue to be those established
by the North Carolina State Personnel Office.

(5) Because of the small number of non-academic persomnel in the
School and because there is no history of discrimination in advancement
in the School, no special training programs are being planned for the
near future.

(6) Special consideration will be given to new or additional
efforts directed toward training postdoctoral students and attracting
more females and minority students into School undergraduate and graduate
programs. (It is recognized, however, that these programs and efforts
cannot be supported by funds from the School's operating budget which is
currently less than adequate for normal operations.) Examples of such
efforts include:

a) Training in our specialized academic fields postdoctoral
students from other support areas such as economics,
chemistry, etei, that have no background in our professions.

b) Developing more ties and programs with institutioqs with
predpminately black enrollments. Established programs
will be re-evaluated and strengthened if possible. Funds
for scholarships and assistantships will also be sought.

c) Increasing recruitment efforts in general throughout the
state and region to attract more females and minority
students into the School curricula.

(7) The Extension Forest Resources EPA personnel hold joint appoint-
ments in the Agricultural Extension Service, a cooperative state-USDA Agency.

Thus, members of the Extension Service will comply with the employment proce-

dures of the Agricultral Extension Service as well as those outlined here.
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(8) The Assistant Dean will serve as the School's Equal Employment
Opportunity Officer to coordinate and oversee the above activities. In
addition, the School's Administrative Council (Deans, Department Heads,
and Faculty Senate Representative) will act as an advisory body to
periodically evaluate progress, review procedures, handle grievance

matters, etc.

L. C. Saylor
Agsistant Dean

December 19, 1973
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ADDENDUM
Tdentification of Problem Areas by Organizational

Units and Job Classifications

Composition of the workforce by minority group status and sex

[60-2.23(a) (1) ]

Availability information for the national (EPA) and local (SPA)
work force was determined from known surveys and publications on
degrees awarded and positions available. Contact was alsp made with
national offices of the various professional societies to obtain data
on society membership, job placement, etc. Personal knowledge of
department heads and other administrators was also used, especially
in interpreting the survey data. Document;tion of these sources is
provided in the body of the plan and in the School file (Form 1
and supporting documents),

Results of the analysis show that females, blacks and other
minorities are essentially non-existent (numbers are less than 1%)
for most of the professional areas (EPA) in the School of Forest
Resources. The one exception is in recreation where the availability
figures for females, blacks and minorities qualified for faculty
positions were determined to be 6.1% (33), 5.3% (29), and 2.2% (12).

For the nonacademic personnel (SPA), 947 of the School's
employees are in the technician or clerical category. A breakdown
of these two categories combined shows 16% of the positions filled
by blacks and 84%Z by females. The combined availability figure for

the local area (Wake County) is only 7.1%.
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On the basis of availability data, no problem is felt to exist
in either EPA or SPA staffing, with the possible exception in
recreation for EPA females.

The School goal, therefore, is to hire one female faculty member
in recreation by 1976. In addition an attempt will be made to fill
two of the clerical positions with blacks as they are vacated. This
will put us considerably over the local average, but will help offset
our poor position with faculty members.

Composition of applicant flow by minority group status and sex.
[60-2.23(a) (2)]

Faculty position descriptions are widely advertised in professional
journals, communication media of professional societies and direct
contact with comparable professional schools. Solicitation for non-
academic personnel is through the University Personnel Office and
the State Employment Office.

Results are such that the flow of applicants is considered to
be consistent with the numbers available.

No problem exists and no remedial action is planned.

The total selection process including position descriptions, position

titles, worker specifications, application forms, interview procedures,

test administration, test validity, referral procedures, final selection

process, and similar factors. [60-2.23(a)(3)]

1. The selection process eliminates a significantly higher percentage
of minorities as women than non-minorities or men. [60-23.3(b)(3)]
Information on minority status frequently is not available

or known during initial screening of applicants (especially faculty),
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so discrimination at that stage is not likely. Later interviews,
reviews, tests (typing for clerks--seminars for faculty) are
conducted and evaluated openly and in such a manner as to eliminate
discrimination.

No problem is known to exist.
[60-2.23(b) (4)] See central administration report.

Position descriptions inaccurate in relation to actual functions
and duties. [60-2.23(b)(5)]

All faculty positions have been described as completely as
possible for advertising with relation to applicant qualifications
and job responsibilities. Qualifications are basically those
outlined in the NCSU Faculty Handbook. (See attachments.) Non-
academic job descriptions follow closely the guidelines and criteria
set up by the State Employment Office.

No problem is known to exist.

Tests and other selection techniques not validated as required by
the OFCC Order on Employee Testing and Other Selection Procedures.
[60-2.23(b) (6) ]

The only test used in the School involves a short typing
exercise for some of the clerical positions. This includes
typing a brief letter, with the evaluation based on time and
accuracy. Results are made a part of the total evaluation record
and kept on file.

Although the results are not weighed heavily, they are
considered important.

No problem is thought to exist.
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5. [60-2.23(b)(8)] See central administration report.
Transfer and promotion practices [60-2.23(a) (41)]

No problem exists with EPA personnel because no females or
minorities have ever held a faculty position.

Promotion practices for SPA personnel are based primarily on
demonstrated ability and seniority.

No discrimination problems are known to exist. To illustrate
this, a recent promotion to head departmental secretary can be cited
for our single black secretary. When this position was vacated she
was offered the position and a new white female hired.

Facilities, company sponsored recreation and social events, and
special programs such as education assistance. [60-2.23(a)(5)]

All facilities, spcial events and special programs are open
to all females and minorities, and they are actively using and
participating in them.

No problem exists.

Seniprity practices and seniority provisions of union contracts.
[60-2.23(a) ()]

Not applicable. See central administration report.

Apprenticeship programs. [60-2.23(a)(7)] See central administration

report.

Company training programs, formal and informal. [60-2.23(a)(8)]

See central administration report.



Workforce attitude. [60-2.23(b)(12)]
Faculty members are screened and evaluated by senior faculty

members, department head, and deans. Non-academic personnel
are evaluated by supervisor or managers, department head and deans.
Final decisions are made in the dean's office. All .administrative
personnel (i.e., department heads and deans) appear well qualified
for personnel management.

No problem is thought to exist.

and

Technical phases of compliance, such as poster/notification to
labor unions, retention of applications, notification to sub-
contractors, etc. [60-2.23(a)(10)]
1. Poster displays [60-2.23(b)(19)]

All notices of vacancies (EPA and SPA) are posted on bulletin

boards on each floor of Biltmore Hall. Appropriate notices

are also circulated to the graduate student organization.

No problem exists.

2. Purchase orders...[60-2.23(b)(18)]. See central administration

report.
3. Labor unions....[60-2.23(b)(17)]. See central administration

report.

1. No formal techniques established for evaluating effectiveness
of EEO programs [60-2.23(b)(14)]

See central administration report.
2. Lack of suitable housing inhibits recruitment efforts and
employment of qualified minorities. [60-2.23(b)(16)]
See central administration report.

3. Lack of suitable transportation inhibits minority employment.

[60-2.23(b) (16) ]
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Compliance of personnel policies and practices with the Sex
Discrimination Guidelines of 41 CFR Parts 60-20. [60-2.23(13)(h)]
See central administration report.

In hiring decisions, assignment to a particular title or rank
may be discriminatory.

Not applicable--See central administration report.
Anti-nepotism policies

See central administration report.
Rights and Benefits - Salary

An analysis of positions, years of service and salary, did

not indicate any discriminatory practices exist.
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&

SCHOOL /D7ty

AFFIRMATIVE ACTION
EPA FACULTY

Forest Resources

L. C. Saylor

TABLE TII

TOTAL FACULTY COMPLEMENT
(4ccording to Octcber 1973 Tapulatian)
Sce Table I

PLAN.

DATE

January 8, 1974

3 )

e

TABLE IV
PROJECTED FACULTY COMPLEMENT
(For hcadenic Year 1975-76)
See Table I1I

e ; 5 :;1;:1'3";{";__“ Total | See
Percentage %(c)}__ No. %(d)l_Note(e}/
ale 913 50 100 - - 50 {100 +
Female { 1. 4 l ]
lale 0.9 ‘
Female 0 . !
Male 0.4 _“J
Fema2le | __ 0 ‘ 4
o o o | ol o o
i 100 | 100z 11007 b 50 (1607 | i7 ¢ 52 1007 : L}.("OA 52 1007
These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
These peree chould be computed on the basis of tctal number of full-time.
These percen should be computed on the basis of total number of port-time,
These percentages should be computed or the basis of total number of full-time plus part-time.
In this cclumn: place 2 + (plus) if the perceatage in the column marked Total im Teble III is higher

tlien tlic percentage in the
in the column marked Total

corresponding column

marked Availabiiity or place 2
is lower than the percentage in the corresponding column marked Aveilability.
o =]

- (minus) if the percentage
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TABLE V
PRESENT NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

parn ____ January @97

TABLE VI
PROJECTED NON-FACULTY
FOR ACADEMIC YEAR

an your
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( 5 ?rnincrbglﬂiriv"

M 2 e T N

Officials & Managers
Professionals

Technicians

SUB-TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SUB-TOTAL

5

TOTAT.

White Black Other'_
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SCHOOL/BEFPARFHENT- _Forest Resources DATE January 8, 1974
COMPLETED BY L. C. Saylor
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMERT
(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
% |Availability  Full Time | Paxt Tims i Zatal | Full Time | Paye Timo | '-'“?:";_“___.l
Percentages | No. | % | No. [ 7| R | s WIS [ ) s M G S e ]
White Male 9733 5 100 | l 9 100 5 100
White Female 1.4 | |
Black Male 0.9 I l l_ .
Black Female 0 I l \ l e l
Other Male 0.4 ' | l J s o
Other Female 0 l . ) ' J _ : ]
TOTAL 100 5  |100% ,1007, ‘ 5 Ilnn'/,l 5  hooz Lmv 5 |100% l

*
Same as EPA faculty because personnel obtained from the same basic manpower pool.
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COHP_LM‘ BY: g C. Saylor
DATE - _ N . January 8, 1974

TABLE I

PRESENT SPA COMPLEMENT
1973

. N. C. STATE UNI ERST
AF&RNAT IVE ACTION PLAN
SPA PERSONNEL

e A
JTABLE IT

PROJECIED SPA COMPLEMENT TOR
ACADUMIC YEAR(S) 1973-76__
{Reflecting Anticipated Promotions
and_vour. Projected Hiring Goals) _

il ¢ WHITE | BLACK | OTHER
FULL-TIME . |M T M F |M F

TOTAL WHITE [ BLACK OTHER | TOTAL

M T

i R v e
TITTTTTITTIII

Officials & Managers

Professionals

Technicians i 3 iR 2

Sales

Clerical - : 16 1

17 ' 15 3 18

Craftsman 1

Operations (EﬁTiied) 1

Laborers

Service Workers

sup-ToTAL | 4 ]2s |2 |3
#PART-TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (ﬁﬁTiied)

Laborers

Service Workers

SUB-TOTAL,

TOTAL 4241 2| 3

6| 27

/" HsloaRiSo] s 6| 28
i ‘

#8PA individuals

working at least %-time in a permanently established position,
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scnoo’ Forest Resources ‘ ~ spA PERSEENEL , .
* COMPLETED BY _ L. C. Saylor DATE January 8, 197

VIORK SHEET FOR TABLE IT

Estimated Number | Estimated Number | Total Projected Hiring Goals

of Positions of Newly Created Positions “(based on the total positions
Expected to Positions to Be to be filled)

Become Vacant ' Filled (1973 - 197¢ )

FULL-TIME , (1973 - 197 ¢4) (1973 - 1975) (1973-197¢ ) WHITE | BLACK [ OTOER | TOTAL
: M F[M[ F | M| F| H|F |

Officials & Managers
Professionals
Technicians 3 ] 3 3
Sales J
) Clerical 4 : 1 iy 5 3 2 5
J Craftsman . .

Operations (semi-skilled)
Laborers

Service Workers

SUB-TOTAL . 2§ 7 1 3 z 5 S

TOTAL

" *PERMANENT PART-TIME |
Officials & Managers
Professionals
Technicians
Sales
Cleriecal
Craftsman
Operations (semi-~skilled)
Laborers
Service Workers
SUB~TOTAL

?:—__2_ e oo _8:___;-__1 .

~time in a permanently established position.
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PRSP

COMPLETLD BY T.. _C. Saylor
DATE January 8, 1974
TABLE I

PRESENT SPA COMPLEMENT
1973

oAy U 0AALE UDNLVERO LLX
AFFIRMATIVE ACIION, PLAN .
@ e Prrsowmn ®

7 TABLE II
PROJECLED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) _1973-74
(Reflecting Anticipated Promotions
and_your_Projected Hiring Goals) .

_ WHITE | BLACK | OTHER
TULL-TIME ) M T M F|M F

TOTAL WHITE | BLACK OTHER [ ‘TOTAL

Officials & Managers

Professionals

M F %;///%/%;%;%/;% M F IM F M F| M F
TITTTTTTTTITTI

Technicians ; 3 VA |52 2

Sales

Clerical 16 1

17 1 17 1 18

Craftsman i

Operations (gﬁTTTed) 1

Laborers

Service Workers

SUB-TOTAL iy 6 l2a |1 2|3

#*PART-TTME

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (ﬁﬁTiied)

Laborers

Service Workers

SUB~TOTAT,

4121 3
TOTAL .4 2

6 (27 (100000007 1 425 | 2|3 6 |28

#§PA individuals working at least %-time in a permanently cestablished position.
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s(glloq Forest Resources _ SPA PER! NEL . .
COMPLETED BY 1 ¢ gavlor : : DATE January 8, 1974
WORK SHEET FOR TABLE II |
Estimated Number | Estimated Number | Total Projected Hiring Goalsg
of Positions of Newly Created Positions | (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1973 - 1974 ) !
FULL-TIME 2 ) (1973 - 1974) (1973 - 197 4) (1973-197 WHITE | BLACK [ OTHER 'TOTAL

M| F|[M] F | M| F| M[]F

Officials & Managers

Professionals

Technicians 1 i 1 1
Sales .

Clerical : Sk 20 1 1 I
Craftsman ‘ i

Operations (semi-skilled)
Laborers

Service Workers

SUB~-TOTAL ) 1 1 2 9 2

* TOTAL

*PERMANENT PART-TIME |
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman

‘Operations (semi-skilled)
Laborers
Service Workers
SUB~-TOTAL

TOTAL

*SPA individuals werking at least Q-tlme in a permanently escablished ~position.
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SGlHoOL e Eorest Resources :
COMPI ECED BY 1 o sovlar . .FFIM'IATIVE ACTION PLAN . . .

DAT lanuary 8, 1974 SPA PERSONNEL

| . TABLE 1T
TABLE I PROJECLED SPA COMPLEMENT TFOR
c ! - ACADEMIC YEAR(S) _1974-75_
PRESENT SPA COMPLEMENT i {(Reflecting Anticipnted-ﬁiéizfiéns
1974 and_your Projected Hirving Goals)
‘ WHITE | BLACK | OTHER | TOTAL WHITE | BLACK | OTHER | TOTAL
FULL-TIME . IM Tl M F|M FlM T . M FIM F | M F|M F

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (gﬁT}icd)
Laborers

Service Workers

SUB-TOTAL

#PART-TTME

Officials & Managers

Professionals

Technicians

Sales

Clerical

SRR R SN

Craftsman

Operations (gﬁTiied)
Laborers

Service Workers
SUB~TOTAL

TOTAL : waulos SN @lig 6 |28 /;;;é 719 4 | 24

“SPA individuals working at least %-time in a permanently established position,
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Forest Resources SPA PL‘R'JLL ’ .
LD BY 1, C. Saylor ; DATE January 8, 1
WORK SHEET FOR TABLE II
Estimated Number { Estimated Number | Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
LExpected Lo Positions to Be to be filled)
Become Vacant Filled (973~ -197 )~ (1974-75)
FULL~TIME TSR ) (073 =—w=19F—=y= | {1973=197--) WHITE | BLACK [ OTIER 'COTAL
(1974-1975) (1974-75) (1974~75) DS SR | DM STl S M R M | TR
Officials & Managers
Professionals
Technicians 1 1 1 1
Sales
Clerical 2 = 2 il 1 2
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL 3 3 2 1 3

TOTAL

“PERMANENT PART-TIME

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers

SUB-TOTAL

TOTAL
Noto 4+
=
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COMPLETED BY 1. . Savlor AFFIRMATIVE ACTION PLAN

DATE January 8. 1974 . SPA PLRSONNEL . .
K : 4 . TABLE 1T

TABnE K : PROJECIED SPA COMPLEMENT FOR
s . A - ACADEMIC YEAR(S) 1975-76
EREEHIS R R (Reflecting Anticipated Promotions
1975 and_your _Projected Hiring Goals)
WHITE BLACK | OTHER TOTAL

/| WHIIE [ BLACK | OTHER | TOTAL
FULL~TTME oM EJME[M EIM _F ﬁ/ﬁ /H//H;/ M FIM F|M F|M T
ITTTTTTTTTTIT]

Officials & Managers

Professionals

Technicians 3 7 | =2 2 D 9 3 7 20182 i 5 9

Sales ; . ;. /1
Clerical 16 2 18 / 15 3 18

Craftsman 1 1 ) 1 1

LA e I Y . :
Operations (§ETlled) 1 : il A / 1 i

Laborers

Service Workers
SUB-TOTAL ) . 4124 2| 4 6 |28 A : 45123002105 6 |28

*PART-TIME

Officials & Managers

Professionals

Technicians

Sales

N

Clerical / /

Craftsman

Operations (gﬁTiied)

Laborers

Service Workers

SUB-TOTAL

/ 3
o 4l 24f2 | 4 6128 |17 4/ 14 23| 2| 5 6 | 28
s - i

“80A individuals working at least %-time in a permanecatly established position.
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WORK SHEET FOR TABLE II

Estimated Number Estimated Number | Total Projected liring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)

Become Vacant Filled EEF73---197-=% (1975-76)
FULL-TIME ; 1973-~—-197 ) —(r973~=-197--)~ | 1573394 WHITE | BLACK [ OTIHER 'TOTAL
(1975-76) (1975-76) (1975-76) M| F|M| T M| F| M

o P 1?‘

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers

SUB~TOTAL

TOTAL

*PERMANENT PART-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUR-TOTAL

TOPAL LR = e e Wk 5 ) 3
= Em—————— T position.
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AFFIRMATIVE ACTION PLAN.
LFA FACULTY

SO0,/ DEPARTHLT Forestry DATE January 8, 1974

COMPLETED BY L. C. Saylor

PABLE TII TABLE IV

TOTAL TACULTY COMPLEMENT LEMI
(hecording to Octcber 1973 Tabulation) (For Academic Year 1975-76)
Sce Table I See Table I1T

0 otal | See /.
__No.| #(d)i _Note(e).

99.3 23 100 = = 23 | 100 5P

0.4

7

Blacl Malc 07 ‘ £
| fs

RBizck Female 0 i
i .

Male 0.1 ; - ! wfa il '{;E

] v; /1

Other Tema2le 0 . : b

100.0% __} 23 | 1007 ,__,»—_mlr]()?t-_t__ 23 [100% | 2oz = L,,nm.j 24 I

TOZATL

[

These pareentag taken directly from the charts you completed in questions #2 or #4 of Form I.
ahould be computed on the basis of tctal numbe:x of full-time.

s should be computed on the basis of total uumbex of part-time.
es should be computed on tlie ba of total rumber of fell-time plus part-time.

Tliese percen

(2)
(b)
(c) These perce
(d)
{e)

S o e

Th

e] n this ccls yliEEeNaNt ( ylus) if the perceantage in the column marked Total inr Table ITI is hi;":':C.
I I / Y £ &
then Lhe percentage in the corresponding column matked Lvailability or lace 2 = (minus if the percentzage
£ i 5 J 5

in Lhe columa marked Total is-lower than the percentage in the corresponding column marked Availability.




~SGHO. DEPARTMENT __Forestry

AFFIRMANT. ACTION PLAN

I:Y..g.?_..é__,._.__'__ .

EpA NOP-FACULTY DATE CEEdanua
COMPLETED BY L. C. Saylor
TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
Reflecting Anticipated, Promotions
(an ggu' %rn?ecqnpaﬁ$iirboggn S5
White Black Other | Total White Black Othcp!_Ep&al
FULL=TIME M__FIM F IM FIM F M_FlIM RIM FINM ¥
Officials & Managers
Professionals 4 4 4 4
Technicians
et
SUB-TOTAL 4 4 4 4
PERMANENT PART-TIME ]
Officials & Managers
Professionals
Technicians
__SUR-TOTAL ol —
__TOTAL 4 ' 4 4 4




AFFIRMATIVE ACTLIOW ILAN
EPA NOW-FACULTY

-8 GHOOEADLPARTHENT . FOLestry DATE __ January 8, 1974
COMPLETED BY L. C. Saylor
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
» |Availability Full Tims | Pat mm nm_ i Full Time |_ Pavt T ~a Tatal |
PercentagciJ—VNg, sk No. sl e A A e A I s 9

White Male 99.3 4 100 4 100 4 100
White Female 0.4 l
Black Male 0.2 | o =
Black Female i 0 | I | ‘ |
Other Male 0.1 I ) l _ l >__J | 1 e
Other Female 0 l I l ‘ l ‘
TOTAL 1007% 5 |1007 I ’100% l 4 llon%l 4 1007 Lnn" 4 100%

*
Same as EPA faculty because persomnel obtained from the same basic pool.




[ Forestry

L. C. Saylor __

AFTT RIS

WORK SHEEY

FOR

TRBLE 1X

Januvary 8, 1974

stime <:;BE; ; Total : cted HL\‘H' (Coals i
of Positions | Positions (besed cn the tolal i
Expected to POqlLlGn" | to be s s to be filled) ‘
Become Vacant (1975-1976) | filled ] g
Tt/ S9AsT (1973-1576) (1975-76) {
Uu‘,w tment Head L: j | i
Piticasor 1 2l Loal I K §
| | o] A TR T
Lgecciete Professor e L]
‘ ' i |
Lssictaue Frofessor 1 1 1 i) | ; 3
Instiucton Q__‘___ F
R I e Il Y T TR tl e Al R
I A B & i ; i %
i b | { o |
///////////////////////////////////////////L////////////Lj////”////////// //‘L////[/ LLLL L L,
| i
PORMANENT PART TIME# i ¢ |
i £
Trofessoy ; £ i

Professor
Assistant Prqfessor
Instructer

Lectuxen

vieit ing

__SUB=TOTAL

TOTAL

’N

3

T

s 3

*Indlwlnu“ls working less than full tire and being paid accordin pl
hired for a term of 12 months or more or for

demic vear-nr moro,

Bat

z stated term of cne aca-

*uor3isod mou arqissod suo

Jeu8rsax 27qrssod auo ‘juswexTlsx sTqrssod auo SIPNTOUT

T

pue uo



AFFIhthiVL ACTLOQ PLAN
__Forestry EPA NON-FAC.Y
e L C—Saylor———— ——

WORK SHEET FOR TABLE VI

Estimated Number wated Mumber | Total Projected Hiring Goals l
of Positions of Newly Created | Positions (based on ¢
Expected to Positions te be AT E
Become Vacant (1973-1976) filled H

TULL-TIME (1973-1976) (1573-76)

Cfficials & Mzanagers
(Do not include Dept. Hgads) ]
Professionals 1 1

Technicians

:

i

| ’;

i bl 5

i 4 b

TEIRE- 1 > R ‘ : !

! & Bl c k !

TOTAL o i, ¢ A, i o ¥ b H

LIS LI L ///////////////// LILLEL LY ///////’//'[[_///// /////////’// ([ ///.//.//

Lo §| ‘ 1
Upere ol _ g I i ‘ i [

- S

i | i ' H i i

Lowl ST e 4T i il

Officials & Managers s . { i

== ¢ !

Professionals ! 4 i

= n e 4wy ol O

§ ; i ]

Technicians % li g :

=4 b e S el e L

: i

f i

i i ; i

{ { |

. ¢ ! f g Yo

P 3 i 5 .

gpmrorath., SR ol ana oo ! [ ¢ ;

C2 : i

. 3 {1 | i ;

= s i b f i
Katey L #Tndivideals working 1o S tine and beir

hWired | more or for & stated term of ome ace

- 9 (VSRR e



Dept SCUHOOL _ Yoyestry Rk e e e =0 S Be e oLl UNLVERS LLL
L * £ - 3 AT

COMPLERED BY —p o Sl AVPIRMATIVE ACITON PLAN
DATE . lanuary 8, 1974 . §PA PERSONNEL

TABLE TI

TABLE T PE D SPA COHl‘H

PRESENT SPA COMPLEMENT

\Rcfloc.!_mg A\\th]PJLLd l’m.noL.un‘
Cmr]_y(vn r_Project ?
WHITE
I
[TTTTTITT,

/
Officials & Managers / N

WHITE | BLACK | OTHER TOTAL [/ ////
FULL-TIME M F M F |M F M F |/
1717777

Professionals i ! ¢ Sl

Technicians IS 2 2 3 7 5= )2 2 3 VA

Sales

Clerical v 1 8 6 2 8

Craftsman

Fra—
S
i

Operations (gﬁT}ied) s : /

Laborers

Service Workers

SUB-TOTAL - e e [ S 3 |15 ; / 1 |11 | 2 | & 3 |15

*PART-TTME

Officials & Managers i

Professionals

Technicians /

Sales

Clerical ﬁ

Craftsman

Operations (§E¥iied)

Laborers

Service Workers 3 !

SUB-TOTAL

TOTAL 1EHT2S2 8 183 i 3 |15

~———

/i /' FRE R A R 3 |15
/

*SPA individuals working at least %-time in a permancntly established position.




COMPLETE

Dept.
“3CHEOL

N.

C. STATE UNIVERSITY

v

AFFIRMATIVE ACLION PLAN
Forestry . SPA PERSOI\‘ '
BY 1. C. Saylor DATE January 8, 1974
WORK SHEET FOR TABLE II

Estimated Number | LEstimated Number | Total Projected Hiring Goals

of Positions of Newly Created Positions (based on the total positions

Expected to Positions to Be to be filled)

. Become Vacant . Filled (1973 - 197 16)
FULL-TIME (1973 - 197 6) (1973 - 1976 ) (1973-19% ) WHITE BLACK OTHER TOTAL
M F M F M F M F

Officials & Managers
Professionals
Technicians 2 2 2 2
Sales
Clerical 2 ) 2 1 i 2
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL 4 4 3 1 4
TOTAL

“PERMANENT PART-TIME

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

*SPA individuals werking at least %-time in a perm

anently established posifion.




ATFIRMATIVE ACTIOHN PLAN

_gﬂﬁaaﬁu.[’ ”“*m_Recz:eation_REsuurces_Adm, LPA FACUL'}. DATE  January 8, 1974 ‘__ ‘
CONPLETEI TR S Ga s ayilors
TABLE I TABLE 1I
- PROJECTLED FACULTY COMPLEMENT 3
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
(According to October 1973 Tabulation) (Reflecting Anticipated Prom

T

LS S L o
LT S N o M TR S 5
Department Head il 3 < ________1___1___“ 1l ’,////I’ I ‘3 1 __ E
Professor 1 ‘ ‘\ | 1 ‘ } /”////L" i j? f &
N I N I & 0 N M T e
Associate Professor |4 e ] ' 4 ; S AL ) 2 2 —_) E
—T ~T—*§ | LT E—-——} 3
Assistant Professor }{Q | _ 1 L ; RGNV LA L .F;.*3 1 | 8
: ’] | ‘ r/////////'/// Ty z
Tnstructor 2 e b LLLLSLLL L fg | A ‘ ; °
i E { {//////// IS _g 1 { e
Lecturer lj—_-r-,__'- ..... o N e ) L A R e e R e .
Coal ! i } Wne i | o g
sup-roTAL __ dg | M i ig RIS Y RSN o ot IR T R S T R ST 3
S Y i [hialititeetr & ¢ et R ¢
TN S Vs HETIE
E LILILLILLTTE T ! } | i
Professor U NN A T S /// / //// /// /’/ »?_» oy _‘;_“ _.!L,._#,li._.‘!___,; i
| 1 ' : B e
\ssociate Professor | | Mmoo fll . b e et : \ ! I »i
ssistant Professor il __g e \‘ i___ i il *
’/////,//'/// i Lo |
Tnstructor e i T o SRR F éw.,.l_“ &
TITHLT T T i T £
Lecture: oI | o | 8 ) WL Ll L e e R
| PR TS } i | ;
‘isiting LAl el e LA B
i | FEEETTTEITITT ? e !
csmevorat ok b 8 b U Ny L S
| { ) F AL \ 1 i ] |
8| | I N N R {81 |
HNTRPART=-TIME ~ Individuals working leas Chon ful 132

a term of 12 months or more or for a gtatoed terp of one
Joint appointng which sheulidl he reparted as Yol L=t

need Lo he fidled do here gee oot aupplied in the O&tobey
L 4 3




STCHOOL/ DEPARTEHENT

L. C. Saylor

{0 perecatages
percentages should

should
; should be
place
Lie percentage in
g calung marked

se percentages
perees ta

TOTAL FACULTY
(fccording to Uchbc* 1973 TnbuldLluH/

AVal

Percentapcdal

ESakheretiireme
labilityp,

AFFIRMATIVE ACTION PLAN '
LEPA FACULTY

Recreation Resources Administration

86.4

6.1

5.3

0

i
[
.

&
ot 8

L%

should

]
the corresponding
Total ds lowar than

taken directly from the charts
on the Lu“*s of tctal

perceitage
column T

DATE _January 8, 1974

PROJLClTD FACULTY COU
(For A:auem;c Yeux

e

.

[

RSP
G eag

R,
wazm . s

[ Sy = | e = araae |

you completed in questions #2 or #4 of Form I.

2 o[ full-time.

fhll—hlm? plus
ced Total in Ta.le III is
— {minus) if the percentage
the percentage in the corvesponding column marked Aveilability.

rized Lvnilability



AFFIRMATTVE ACTTON PLAN
5 Recreation Resources Adm. EPA FACUL.J'
sl BT O Savior o SEAEAIS i _ DATE__ January 8, 1974

WORK SHELT FOR TABLE I

.,‘tlnuLen UlnT‘lel’  Tstimated l'ur.nct | Total 1 Pxo,ccted Hiring xou.Ls
of Positions of MNewly Crezted Positions (besed cn the total
Expected to Positions to be positions to be filled)
Become Vacant | (1975-1976) filled
(1973-1976) (1973-76)

|

|

E A e M ! SR

=

0

|

2

i

~

[‘copmrer oo

A By
i i

1
\

T

-\

= ,I\

PART TIME*

ate Professor

Aesigiant Professor

Instructer

Logtuycr

s working
hived f( r a term of
demic vear or mori.




Dept. SCHOOL __ Recreation Resources Administration

COMPLETER@EY L. C. Saylor
DATE January 8, 1974

TABLE I
PRESENT SPA COMPLEMENT

* N. C. STATE UNIVERSITY
AFE TIVE ACITON PLAN
4 PERSONNEL . .
TABLE II

PROJECTED SPA COMPLEMENT FOR
. ACADEMIC YEAR(S) 1973-76 "
(Reflecting Anticipated Promotions
and_your_Projected Hiring Goals) .

WHITE | BLACK | OTHER

FULL=-TIME M _F M F|IM F

WHITE | BLACK OTHER | TOTAL
-M F |M F M F| M _F

TOTAL

0fficials & Managers

w v [N
TITTTTTTTTTITT]

Professionals

77, 7 7

Technicians

Sales

Clerical 2

Craftsman

Mevwr i

Operations (§FTiicd)

Laborers

Service Workers

- SUB-TOTAL ] 2

*PART -TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (gﬁT}Ied)

Laborers

Service Workers

| SUB-TOTAT

TOTAL 2

: 2 2
i |

2

A AT mT SO e



Dept. -SCHG
COME

| RS—

*PERMANENT PART-TIME
. Officials & Managers

AFFIRMATIVE ACIION PLAN

es Administration

ED BY

b (0 Savlor

SPA PLI'L'EL

DATE

1974 . .

January 8,

WORK SHEET FOR TABLE II

Estimated Number
of Positions
Expected to
Become Vacant

FULL-TIME (1973 - 197 6)

Total
Positions
to Be
Filled

Istimated Number
of Newly Created
Positions

Projected Hiring Goals
(based on the total positions

to be filled)
(1973 - 1976 )

(1973 - 1976) (1973-1976

WHITE

BLACK | OTHER

lOLAL

M

FIM| F] M| E| M]

Officials & Managers

Professionals

Technicians

Sales

Clerical 1

Craftsman

Operations (semi-skilled)

Laborers

Service Workers

SUB-TOTAL : 1l

TOTAL

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)

Laborers

Service Workers

SUB-TOTAL

TOTAL 1

#SPA individuals wcrklng at least

1

1
------- == .

%= tlme in a pclmanently establxshed position.



TTRMATIVE ACTLIOH PLAN
“CHEET @EPARTHINT _Wood and Paper Science LPA FACEY DATE  January 8, @74
COMPLE BY r.e.Saplor

TABLE T

PRESENT FACULTY COMPLEMENT FOR A
(According to October 1973 Tabulation) (Reflectix
’ and your F

Whit A LT T
~TIME M| P 4N | F EM _-"' _//////////’///
Department Head 1 ,L LT
LB BN SIS
FroRessor j L1111
Associate Professor : ‘E»A././../'J,/TU./JJ./..U..
i i /////////////
Assistant Professor ; ‘ T FLLLLLLL L
. /////////’///
Instructor i S N SLLLL L
k ///////’/////
Lecturer = S L R i S
Saarinititintd
SURSTATAL, - 2 i , = LE L
- P
FPERMANENT PART-TIME W Ny
LLLTILTLTT T
Professor ] WLl TS
i /’/'////I‘/’

\ssociate Professor

£ /I//"//////
‘ssistant Professor LI
3 ///////// i
Instructor . ; LI

/
/N
/"
il
LTI
i
/
/

Lectuver ] LA
VLI

Wsiting N

ITTTTTTTTTITE
SUR-TOTAL LI v

#PRRMALENT PART-TIME - Individuals working less than jfull-time and
a2 term of 12 mouths or more or for a stated term of one academic year o
joint appointments which should be reported as full-tinme by their majer deparements.

necd Ln be {:l.lled in here are not supplied in the October tabulation and will necé to cone
record \




€y DEPARTE Y

(a)
(b)
(c)
(d)

(e

COM’LETED DY

Female

These
These
These

AFFIRMATIVE ACTION ¥

Wood and Paper Science

L. C. Saylox

percentages
percentages
percentages
These pereentages
In this

TOTAL TACULTY COHPLEM
(tecording to Octcber 1973 Tebulation)

Percentages

TABLE TTI

Sce Table 1

LFA FACULTY

ENT

DATE

January 8, 1974

TADLE IV

d 99.3

100

100

+ 219 V100

0.7

|

0

|

['
¥

; { |
i "
Al ! H

0 s ! /| L
R

[ = il [
t b | ! !
i 1007 19 | 1007 1007 £.19 hoozf - Hi1o  hoogi 005 i

celum

should be
should be
shculd be
should be
+ (plus) if the
then the percentege in the corresponding
in the column marked Total is lower tham

¢ placeia

talern directly from thie charts

computed on the basis of total

cemputed on the basis of total

computed on the basis cf total
percentage in the
colunit ;

tlie percen in

Lvailsliii

you completed in
numbex

of full-t
> of port-time,

> of full-time p
marked Total
Ao pkece & =

the corresponding column




COMPLE

TED BY

JEPARTMENT

AFFIRMA

_Hood and Paper Science EPA

L. C. Saylor

TABLE V

PRESENT NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

i ACTION PLAN
-FACULTY

DATE January 8, ‘4 .

TABLE VI
PROJECTED NON-FACULTY COMPLEMENT
FOR ACADEMIC YEAR 1975-76
(Reglectin% Anticipated Promotions
roje 1

and _your cted Hirirg Goals
White Black Other | Total White Black Other | Total
FILI-TIME M F M F M F M I M I M F M F I M I
Officials & Managers
*
Professionals 1 1 1 1
Technicians
SUB-TOTAL
PERMANENT PART-TIME
Officials & Managers
Professionals
|
Technicians
e i
SUB-TOTAL ]
1
|__70TAL 1 1 1

*. o
Research Associate.




AFFIRMATIVE ACTICH FLAN
EPA NON-FACULTY

~SCHOOL/DEFARTHENT Wood and Paper Science.. DATE _ Januarss—8,-1974
COMPLETED BY L. C. Saylor
TABLE VIT TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NONW-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
% |Availability,  Tull Tiza Pot Tima | Takat ! Full Time | _ Pavt Ti=n | Tnpal _l
Percentages | No. 1 % | No. | % 1 Moo t % t_ . A®, 1% ) wo. b %1 1. | |
White Male 99.3 1 100 = l = ‘ . 1 100, 1 100
White Female 0.7 | l
Black Male 0 I l l
Black Female 0 I | ‘ l A
Other Male 0 l l . .,__,_ J ,,_. j,.. e
Other Female 0 \ l | L ‘ I o] ‘ )
TOTAL 100 1 |1oo°/ ] ,100% l 1 'mn’/,l 1 1007 an 1 100%

Same as EPA faculty because personnel obtained from the same basic manpower pool.




AFFIRMATTIVE ACTTON PLAN

Z8% Wood and Paper Science EPA FACULT,
L. C. Saylor _ . DATF. January 8, 1974 . .

WORK SHEET FOR TABLE I

Estimated Humber |Estimated Hunber | Total Projected Hiring Goals
of Positions of Newly Crezted Positions (bzsed cn the total
Lxpected to Positions to be positions to be filled)
Become Vacant (1973-1976) filled (1
(1973-1976) (1973-76) B i |
i T ST | fI | F | M| ¥ 3§ M| [

¢

== : |

| E___-__—rﬂ—— S e
| ) B
1k 51 ! 1,
! 1
i |
T e 1
( A Y ol i o b .
J;_/V’//////‘/////////////////////////////'//////[/,///_//_////_//_/j/_/,/_//,/_/*/_////,/A,/_,/_/_/".l,/j///[// JAILLLL LT

NI PART TIE®

Asscciate Professor

Aseistant Professor

Inetructer

Lecturer
Mg ing ! |
o i | |
SOETATAE, e e ¢ SIS ; !
I A B G : : { 13
: - 0 1 § | . e |

#individuals working less than full time znd being paid accordingly but
hired for a term of 12 months or more or for z stated term of cne aca-
demic vear or more.




AFFIRMATIVE ACTLON PLAN
Wood_and Paper Science . LPA NON-FACERTY
L. C. Saylor

ke anuaty—8, ,—i9¥4—~————’ .

WORK SHEET FOR TABLE VI
Estimated Number | Estimated Humber [ Total PrOJ\—CLQd Ilrm'- Goals
of Positions of Newly Creazted | Positions (baced on the totzl
Expected to Positions tc be po“tlors to be filled)
.Jucor” Vacant (1973-1976) filled
FULL-TIME (1973-1976) (1975-76)

(Bo not include Dept.
Professioncls

Technicians

4

Shs
H
1
3
13
\

|
|
|

i

i

Officials & lMana

|
Ll
|
t

Professicnals

Technicians

|
|
|
{
|

B . S G T e R

e R RS SR e e S T

SR S

=]
IS S
|
|

D e e e = e e s

iindivideals wariiing
hired for a tern <
demic vear.




Woad & P"mm Science

i LTD ' Savlor
January 8, 1974
TABLE I

PRESENT SPA COMPLEMENT

N. C. STATE UNIVERSITY

AFFIRMETTVE ACTION PLAN
PERSONNEL

(Reflecting Anticipated Promotions

and_your_Projected Hiring Goals)

TABLE II
PROJECTED SPA COMPLEMENT FOR

ACADEMIC YEAR(S) 1973-76

WHITE | BLACK | OTHER
FULL-TIME M T M FIM F

TOTAL

M

WHITE

BLACK

I3

OTHER

M

F

TOTAL

M

T

Officials & Managers

e I w |
TITTTITTTTTTTTT

Professionals

Technicians 2 2

Sales

Clerical 4

Craftsman 1

Operations (gﬁTiied)

Laborers

Service Workers

SUB-TOTAL ) 3 16

#PART-TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (gﬁTiied)

‘ Laborers

Service Workers

| SUB-TOTAL

TOTAL

i
i

#8PA individuals working at least %-time in a permanently established positionm,




A LeodAall UNLVEXOLL
AFFIRMATIVE ACTION PLAN

Dept. SGHOGL ood and Paper Science . SPA I—‘ERSOI\'. . ‘
| COMPLET™® BY [ C. Saylor DATE __ January 8, 1974

WORK SHEET FOR TABLE IT

Estimated Number | Estimated Number | Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions Lo Be to be filled)
' Become Vacant Filled (1973 - 197¢)
FULL-TIME (1973 - 197 6) (1973 - 1976 ) (1973-19 76 ) WHITE BLACK OTHER TOTAL

M{F| M| F M| F{ M| F

Officials & Managers
Professionals
Technicians e 1 1 ik
Sales .
Clerical 1 ! 1 1 1
} Craftsman }

Operations (semi-skilled)
Laborers

Service Workers

SUB-TOTAL ) 2 0 2 1 1 2

TOTAL

*PERMANENT PART-TIME
. Officials & Managers
Professionals
Technicians
1 Sales
) Clerical
2 Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-~TOTAL

LOTAL oW ..__o_____m‘L‘__z*A__A__Ll

2
e L e —

*SPA individuals workin

ﬁ;te: A'+ B =C
C=0D

g at least %-time in a permanently established position.




