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SCHOOL OF EDUCATION
NORTH CAROLINA STATE UNIVERSITY

AFFIRMATIVE ACTION PLAN

January 1974

The School of Education is committed to the goal of equal employment oppor—

tunities for all individuals without regard to sex, color, creed, race, religion,

national origin, or other irrelevant characteristics. The School further strong-

ly endorses the premise that ideally the composition of its faculty, staff, and

student population should approximate the racial proportions which are character-

istic of the larger society. Although this plan addresses itself initially to

the representation of females and blacks, the School recognizes as a moral impera—

tive that it represent a microamniof the larger American society, and that it

reinforce its efforts to secure representation of other racial minorities within

its ranks.

PROCESS OF PLAN DEVELOPMENT

This plan for affirmative action is a result of discussions over a period of

several months involving the Dean of the School of Education and the School of

Education Administrative Council which is composed of those responsible for each

administrative unit within the School. Members of the Administrative Council, in

turn, were expected to involve departmental and unit faculty members in further

discussions of the issues and alternatives. This model of analysis and planning,

involving each administrative unit within the School, was utilized because the

departments and units, if changes are to occur and if equity is to be maintained,

must assume the initiative and bear initial responsibility for implementation.

GENERAL PRINCIPLES

In seeking to approach and to maintain a faculty and staff which are ade—

quately representative of the larger society, it is necessary to resolve two



seemingly conflicting principles or considerationse One principle dietates that

positive steps be taken to recruit individuals representing groups (Blacks and

females and other minority members) which have traditionally been under-represent—

ed. The second principle involves the responsibility of the School to recruit

the most competent available person Without regard to race or sex, To emphasize

the first principle over the second principle could lead to possible reverse dis-

crimination against individuals representing groups (Anglo—Saxons, males) which

have been and are "over-represented " Io.emphasize the second principle (compe-

tence) over the first (race and sex) could perpetuate the historic inequities of

employment opportunities for blacks, other minorities and females.

The resolution of the apparent conflict between the two principles can be

and will be resolved,by the following:

(a) The School of Education will define "competence" in a way that is

equitable and that also acknowledges the subtleties of human interaction. For

each vacancy, the minimum competency and skill level prerequisites will be care-

fully stipulated, before the recruitment effort. Beyond that minimal level

(PheD. or Ed.D. from a recognized university for assistant professors and above,

for example), the sociocultural competencies of the applicants will be given

sufficient weight. For example, a Black or a woman, will be assumed to have gain-

ed certain sociocultural perspectives which are valuable to the mission of the

School by virtue of his or her status in this multicultural society.

(b) In order not to sacrifice one principle, "competence," for anOther
ll"representational equity, the School itself will embark on a variety of experi-

mental plans to, itself, identify as early as possible potential faculty members

vfor this and other universities from disadvantaged groups, Blacks, women, and

American Indians, and encourage them to pursue academic programs which will make

them fully "competent" in the traditional ccmpetitive sensec
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(c) In the School of Education, there shall be no discrimination (reverse or

traditional) in matters of recruitment, promotion, or salary increases, on the

basis of sex, race, ethnic origin, color, creed, or other nonrelevant character—

istics.

(d) The immediate focus of the plan will be to insure that Blacks and females

will be sufficiently represented within the School, at all appropriate levels.

However, this immediate focus will not obscure the necessity to include other

minority groups in the School's staffing.

(e) Although race and sex considerations are necessary to establish and main-

tain adequate equity and representation, these factors are not sufficient considera-

tions of themselves. The ultimate criteria must remain: To improve continually

the quality of the various programs and activities in the School of Education.

The plan addresses itself to these basic questions: 1. What is the present

picture of the School in terms of the racial composition and sex of its faculty and

staff? 2. What should the School look like in three years in terms of the racial

composition and sex of its faculty and staff? 3. Where there are discrepancies,

how-does the School intend to remove those discrepancies?

In the preparation of this plan, the School of Education is conscious of and

has adhered to the provisions of U.S. Department of Labor, Office of Federal Con—

tract Compliance, Revised Order Number 4. Appendix A contains brief responses to

the relevant provisions of Revised Order Number 4.

PRESENT STATUS OF FACULTY AND STAFF
IN TERMS OF RACE AND SEX

The present status of faculty and staff is presented in terms of three cate—

gories: Faculty personnel who are exempt from the State of North Carolina

Personnel Act, (EPA Faculty), non—faculty personnel who are exempt from the_State

of North Carolina Personnel Act (EPA—Non—Faculty), and those subject to the State

Personnel Act (SPArStaff).
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STAFF PERSONNEL (SPA)

As of October 1973, there were twenty-nine State Personnel Act (SPA) staff

positions in the School of Education. Of these twenty-nine positions, twenty—

eight are full-time positions and one is a part-time position. Twenty-six of

the total of twenty—nine positions are secretarial and clerical. The remaining

three positions are one each: keypunch operator, programmer, and duplicator

operator. All three of the nonsecretarial positions are occupied by white fe-

males. Twenty of the secretarial positions are occupied by white females and

six are occupied by black females. Table Ia, Appendix D, presents the position

assignments by units in the School.

The staff of the School is 100% female and is 20.7% black and 79.3% white

in composition.

EPA FACULTY

On June 15, 1973, there were sixty-two Faculty positions. Of these, fifty-

eight were full—time positions and four were part—time positions. This position

count does not include the positions of the Dean and Assistant Dean who are in-

cluded in the report of central administration.

Table II, Appendix D, presents-the tabulation of the EPA Faculty positions

by unit count. All of the positions are occupied by whites.

Of these fifty-eight full—time positions, six or 10% are occupied by fe—

males. Of the four part—time positions, one or 25% is occupied by a female. Of

the total sixty-two EPA Faculty positions, seven or 11% are occupied by females.

EPA NON—FACULTY

As of June 15, 1973, there were ten EPA Non-Faculty positions in the

School. Table IIIa, Appendix D, presents the distribution of these positions by

unit. Of these ten positions, nine are full—time and one is part-time.. Of the

nine full—time positions, four or 44% are occupied by females and five or 56%

are occupied by males. All positions are occupied by whites.
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AVAILABILITY ANALYSIS

From an ideal viewpoint, the School of Education should represent a microcosm

of the larger society in terms of its faculty, staff, and students. Limitations in

achieving this ideal in the next three years include limited possibilities for em-

ployment of additional personnel through vacancies which develop in existing posi—

tions, and through the development of new positions. Further limitations result

from the frequent lack of availability of females and minority group members

according to broad job categories.

STAFF POSITIONS - AVAILABILITY

Staff positions are those which are defined as being subject to the State

Personnel Act. This section discusses only those types of positions which exist

and which will probably exist over the next three years in the School of Education,

i.e., secretarial, accounting clerk, keypunch operator, and duplicator operator.

The recruitment area for such positions is almost exclusively a local one

which can be approximately defined as the county (Wake) in which North Carolina

State University is lOcated. Hence, availability estimates will be made on the

basis of Wake County.

Listed below are data describing the relevant occupations of the Wake County labor
force by sex and race. These figures indicated below include persons employed in

1972 and persons with experience but unemployed. The numbers are based on 1972

figures while percentages are based upon 1970 census data. (Source: North Caro—

lina State University Personnel Office).

The Relevant Occupations gf,Wakg"County_Labor by
Sex and Ethnic ClassificatiOn, 1972

WHITE _ BLACK _> OTHER MINORITIES
MALE FEMALE MALE FEMALE MALE FEMALE

N % N Z N Z N Z N % N % TOTAL
Technicians 9,186 76.3 2,291 18.3 301 2.5 '246 2.0 87 0.7 12 0.1 12,033

Clerical 5,541 20.3 19,379 71.1 887 3.3 '1357 5.0 27 0.1 48 0.2 27,239

Use of the current percentage of employment data, in our judgment, provides only

a basic floor upon Which to base staff availability estimates. In our judgment,
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there are more qualified minority group members and more females than is indi—

cated by the present composition of the county work force.

A more realistic and equitable judgment would tend to bring the above

figures more closely to an approximation of the overall racial and sex popula-

tion of the county. Such overall percentages, however, must be tempered slight—

ly, simply because of the increasing demand for minority group persons to fulfill

other agencies' affirmative action goals and because of the more limited supply

of adequately trained minority personnelo

The overall female population of Wake County is slightly in excess of 50%

and the overall black population of the county is approximately 22%. We judge

that there is a sufficient supply of qualified staff personnel for the positions

existing in the School to approximate the overall sex and racial composition of

the county. Specific figures on the training and qualifications of the current

population are not available. Therefore, a more precise calculation is not possi—

ble.

Salary and fringe benefits of state employees are regulated by the State of

North Carolina. Such salaries appear to be competitive with those of the private

sector. Therefore, such considerations do not appear to be limiting in nature.

FACULTY POSITIONS — AVAILABILITY

The recruitment area.for the filling of faculty positions is generally a

national one. Therefore, the composition of the faculty should tend to represent

a microcosm of the national population in an ideal sense. However, there are cer-

tain limiting factors, the magnitude of which are difficult to quantify in any

valid way. Below is a listing of these factors:

Females

10 The number of females in the work force° Obviously, many females are

not in the work force at a particular time by ChOicen or because of family and

child responsibilities. To the extent that such females are not active in the

work force, the number of females available is limitedc
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2. The number of females qualified for particular faculty positions. The

School of Education does not contain the full range of educational programs in

some of which females are more adequately represented. For example, the School

does not have programs in early childhood education, elementary education, library

science, home economics education, physical education. The absence of such pro—

grams for which females have tended to prepare in greater numbers tends to distort

the gross availability picture.

3.’ Such a limitation would not necessarily have a large impact on the avail-

ability of females if the traditional programs of study offered by the School were

in fields for which a sufficient number of females have prepared. Those traditional

programs in the School include Industrial Arts, Agricultural Education, Industrial

and Technical Education, Mathematics Education and Science Education, Guidance and

Counseling, and Psychology.-

Earned Doctorates ianducation - U.S. Output, l960—l969*

£22233 Percentage

White males 20,825 78.97

White females 5,113 19.39

(total White) (25,938) (98.36)

Black males 314 1.19

Black females 117 .04

‘(total Black) (431) (1.23)

Other males ? 7

Other females I ? ?

TOTAL 26,369' 100%

*Source: Total numbers of males and females (all races)
derive from USOE National Center for Educational Sta-
tistics. The figures by race are.extrapolated from the
above USOE data by using estimates from James W. Bryant,
The Ford Foundation, "A Survey of Black American Doc-
torates.”
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Since females earn approximately one—fifth of the doctorates in education

(19.43%), we assume that approximately one out of five applicants will be women,

except in certain traditionally male fields (Agricultural Education, Industrial

Arts, Industrial and Technical Education).

Given the limited sc0pe of programs in this School, it would appear that a

15% availability figure is more descriptive than the overall figure of 19.43%.

Blacks

In terms of the racial composition of the Faculty, the actual availability

of minority group members is limited by a variety of factors:

1. The number of Blacks who have doctorates in the program areas offered

by the School. Based upon data tabulated above, and Bryant's estimate that 28.6%

of the estimated 2,280 Black doctorates (Circa 1969) hold their doctorates in

education and allowing for a net production of 250 Black doctorates per year since

1968, we estimate that there are 3,500 Blacks holding doctorates in all fields in

the United States. This would mean an approximate total availability of 1,001

black doctorates in all fields of education. if we further eliminate those hold—

ing doctorates in Education in fields not represented in this School (Physical

Education, Art Education, Business and Commercial Education, Music Education,

elementary education, etc.) our estimate of total availability is less than 900

Black doctorates.

2. The necessary requirement in certain program areas that full members

of the Graduate Faculty be replaced by those who can qualify for full membership

on the Graduate Faculty. The requirement is necessary because only full members

of the Graduate Faculty can chair doctoral committees. One of the requirements

for full graduate membership is a record of significant publications and serving

as co-chairperson 6f graduate committees. Such a requirement in programs in

which there are only one or two full members of the graduate faculty precludes

the employment of most individuals (White or Black) who received doctorates re-

cently and who have not had graduate faculty experience.



3. The competitive positions of the campus. The absence of a sufficient

supply of minority group faculty members when combined with affirmative action

programs throughout the nation in higher education, public school systems, and

the private sector, as well as in government, has increased the bargaining posi-

tion of such qualified minority group memberso The limited funds available for

salary places the School of Education at a demonstrable disadvantage in employ—

ing qualified minority group members. The School is not in a competitive posi—

tion in terms of public school systems, other large universities, and the

private sector.

Given the above three considerations (total availability in relevant fields,

graduate faculty status requirement, and market—place realities) the actual

availability to this School of qualified Blacks must be significantly less than

1% of all applicants. We know of no way to calculate more precisely and validly

the actual availability.

AFFIRMATIVE ACTION GOALS

STAFF POSITIONS - SPA

In the analysis of availability, it was judged that qualified minority group

females were available in sufficient numbers to allow for a racial composition of

the staff to approximate the racial composition of the recruitment area, i.e.,

Wake County.

The section on the status of present staff composition indicated that while

all units do not have minority group representation, a number have achieved or ex-

ceeded unit or departmental goals. The overall percentage distribution by race

is approximately 79% White and 21% Black, indicating that the ideal distribution

School—wide has been achieved. The analyses indicate that no affirmative action

is needed for the School in-terms of the racial composition of the staff. The
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only step that is indicated is that a better distribution among subunits of the

School will be attempted.

Inasmuch as the SPA staff is exclusively female, no affirmative action is

indicated in terms of sex.

Tables I and II (SPA), Appendix D, simply project the present overall racial

distribution of the staff over the next three years.

EPA - FACULTY POSITIONS

The analysis of availability of females and Blacks and the analyses of the

present faculty complement indicates that affirmative action must be taken in

terms of females and Blacks.

Accepting the 15% availability figure for females and comparing this with

the present 11% of the positions occupied by females, the School must seek to

employ a minimum of three, and possibly four, females in the next three years.

Table II (EPA), Appendix D, presents the affirmative action plan for females.

Accepting the 1% availability figure for Blacks as a floor, but projecting

a goal of 3%, and in light of the complete absence of Blacks in present EPA faculty

positions, the School must seek to employ at least two black EPA faculty members.

Although the combined units have projected a higher employment goal, in the judg-

ment of the Dean, the probability is small of surpassing so significantly the

actual availability projections because the small number of doctorates received by

Blacks means that all universities are in a "seller's market" and because of the

unfavorable competitive position of this Institution in terms of its salary scales.

Table II, (EPA), Appendix D, indicates the goal projection in terms of black

faculty members.

EPA - NQN-FACULTY

In terms of female employment of EPA Non-Faculty, 44% of the positions are

”occupied by females. This percentage exceeds the percentage of the total work

force which is female. Therefore, no affirmative action in terms of females is

indicated.
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However, in terms of Blacks, affirmative action is indicated inasmuch as there

are no Blacks in these positions. The projection is for the employment of one

Black in an EPA Non—Faculty position over the next three years. This will cause

the percentage of blacks to increase from zero to 11%.

Table VI, Appendix D, indicates the projection by sex and race for EPA Non—

Faculty personnel.

AFFIRMATIVE ACTION ENVIRONMENT

There are no racially segregated facilities in the School of Education.' All

School functions and events are open to all members of the School faculty without

regard to race or sex.

The attitude of faculty and staff of the School is supportive of affirmative

action and equal employment opportunities. The current racial comppsition of the

secretarial and clerical staff which represents a marked change from the virtually

all white staff in prior years seems to substantiate the positive climate in the

School, as-does the increasing number and proportion of female faculty members.

IMPLEMENTATION OF PLAN

The Dean of the School of Education serves as the chief affirmative action

officer for the School. The Dean is personally committed to the goal of equal

employment opportunities for females and minority group members. In turn, the

head or coordinator of each administrative unit is responsible for effecting and

maintaining affirmative programs within his or her unit.

The following procedures shall be utilized for each faculty position vacancy:

l. A position description shall be prepared for each vacancy. Each descrip—

tion shall have indicated thereon "Equal Opportunity Employer."

2. Announcements of position vacancies shall be distributed widely, inplud-

ing to predominately black institutions.

3. In addition, personal contacts shall be utilized to stimulate the flow

of applications from qualified females.
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4, The recruitment process by the selection or search committee will be

assumed to have been adequate when:

(a) at least two Black and two female applicants who meet the stipulated

qualifications for the position will have submitted letters of interest plus full

documentation for application; or

(b) efforts to accomplish 4a above have been unsuccessful but evidence

of persistent effort to do so are documented,

5. The selection process which will lead to recommendation for hiring will

be assumed to have been adequate if:

(a) the conditions of exhaustive and widespread recruitment are met but

no Black applications were received, or;

(b) a Black or female applicant, whichever is relevant, were recommended

for the position; or

(c) the School, after appropriate effort, could not meet the ”terms of

employment conditions" (e.g., salary), demanded by the qualified Black or female

applicant; or

(d) the Black or female applicants were judged to be measurably and

demonstrably unqualified.

6. Full documentation will be maintained on file for all recruitment

efforts. Progress toward goal achievement will be reviewed each time a vacancy

occurs and at least once a year.



APPENDIX A
SCHOOL OF EDUCATION

ACTIONS TAKEN IN COMPLIANCE WITH PROVISIONS OF U. S.
DEPARTMENT OF LABOR, OFFICE OF FEDERAL CONTRACT
COMPLIANCE, REVISED ORDER NUMBER 4, SUB PART B

Section 60—2.10 Purpose of affirmative action program.

The plan submitted by the School of Education is a set of spe—

cific and result oriented procedures which involve good faith effort.

Section 60-2.ll, Required utilization analysis.

A picture of the present utilization of blacks and females has

been presented in summary form in the text of this plan and in more detailed form

in Appendix B. Analyses have been made of all major job classifications in the

School, with classifications of blacks and females employment and rank being

analyzed separately in terms of the factors listed.

Section 60-?3l2 TEstablishment of goals and time tables.

Goals and time tables which the School believes to be attainable

haVe been established. Such goals are considered to be significant, and provide

for affirmative action where indicated.

Section 6072.13 Additional required ingredients of affirmatiye action programs.

The School's equal opportunity policy has been reaffirmed in this

plan; there have been internal and external dissemination and responsibilities have

been identified. The Dean of the School of Education serves as affirmative action

officer for the School and each unit head serves as affirmative action officer for

the respeCtive unit.

Availability estimates have been made. A national availability

estimate has been utilized for faculty positions inasmuch as the nation consti—

tutes the recruitment area for faculty positions. A Wake County availability

estimate has been utilized for clerical positions since the recruitment area is

primarily a local one.



Section 60—2.l4 Compliance status.

The School is prepared to make and has made good faith affirma~

tive efforts to achieve the goals outlined. Where goals are not achieved, if in

any area, the School will be prepared to indicate the efforts made and the reasons

for the lack of complete goal achievement.

Section 60—2.20 DevelOpment or reaffirmation of the edual employment opportunity

policy.

The Dean of the School of Education, as is indicated in the text,

is personally committed to the achievement of equal employment opportunities.

Employment and promotion decisions are and will be made to further the principle

of equal employment opportunity.

Section 60—2-21 Dissemination of the policy.

The School does not have a policy manual or a newspaper or other

such publications. However, copies of this affirmative action plan have been.

distributed to all units in the School. All position vacancy announcements state

that the School and University are equal opportunity employers.

Section 60-2.22 Responsibility for implementation.

The Dean of the School of Education, as chief affirmative action

officer of the School, is involved in the activities listed in this section, ex—

cept those concerned with liaison with external agencies. Such liaison with ex-

ternal agencies is properly the function of the chief affirmative action officer

of the campus.

Section 60'2‘23 Identification of problem areas by organizational units and job

"classifications.

(a)’ An indepth analysis.

(1)' Composition of work force by minority group status

and sex.



The text of this plan contains a summary and Appendix B

contains a detailed analysis of the work force by minority groups status and sex.

(2) Composition of applicant flow by minority group statuS‘

and sex.

Historical data are not available which would allow for

an analysis of applicant flow. However, mechanisms have been established by which

such data will be acquired for each vacant faculty and staff position.

(3) The total selection process.

The selection process has been described in the text of the

plan. No written tests or examinations are utilized for faculty positions. A semi—

nar is usually presented by faculty applicants and performance is judged on a sub-

jective basis by members of the search committees.

(4) Transfer and promotion practices.

There is generally no transfer of faculty members from one

unit to another outside the School of Education. Secretarial personnel who desire

transfers must exercise the initiative in requesting a transfer to a vacant position.

Such transfers are infrequent.

(5) Facilities.

As indicated in the text of the plan there are no facili-

ties which are segregated by race. There is no evidence that there are informal

pressures which discourage use of facilities by members of minority groups. Mam—-

bers of minority groups on the staff do attend School functions. Female faculty

members attend faculty functions. '

(6) Seniority practice and seniority provisions of work

contracts.

There are no union contracts and there are no seniority

practices or seniority provisions.



(7) Apprenticeship programs.

There are no apprenticeship programs in the School

(8) All company training programs, formal and informal.

There are no School training programs.

(9) Work force attitude.

The attitudes of present faculty and staff generally seem

to be supportive of affirmative action and equal employment opportunities. The

increase in minority group secretarial personnel and the increase in the number of

female faculty members seems to support generally positive viewsof faculty and staff

attitudes.

'(lO) Technical phases of compliancies.

All posters of position vacancies, conferences, invitations

to meetings, etc. are duly displayed. All position vacancy announcements contain

the phrase "Equal Opportunity Employer.” Applications received in reaponse to

vacancy announcements are retained.

(b): Appropriate corrective action.

(1) An under utilization of minorities or women in specific

work classifications.

We find no under utilization of black females in the

secretarial and clerical positions. However, we do find under utilization of

minorities and females in faculty positions. Goals have been stated in the text

of the plan.

(2) Lateral and or vertical movement.

There is little lateral or vertical movement among secrer

tarial and clerical positions in the School. There is also little lateral movement

. among faculty positions in the School because of the nature of Our structure; e.g.,

an Industrial Arts faculty member would not be likely to want to serve in another

department. Hence these types of movements do not appear to call for any



affirmative action. Promotion of female and minority faculty members is subject

to the same policies, criteria, and modes of judgment as are applied in all pro—

motions. Faculty membership of females and minority group members has been too

recent for such promotions to have occurred except those from the rank of instruc—

tor to that of assistant professor.

(3) The selection process eliminates.

There is no evidence that the selection process eliminates

a significantly higher percentage of minorities or women than non-minorities or

men. The evidence, on the contrary, seems to indicate elimination of a higher per—

centage of white males; this state of affairs is easily explained by the large number

of applications from white males and the very small number, or none in many cases, of

applications from females and minority group members.

(4) Application and related employment forms.

Application and employment forms appear to be in compliance

with Federal legislation.

(5) Position descriptions.

Position descriptions appear to be accurate and to reflect

actual functions and duties.

(6) Tests and other selection techniques.

No tests are usually employed for secretarial and clerical

employees by our employing units.. The selection procedures for faculty do not in—

volve standardized testing. The usual criteria are employed in faculty employment

procedures, i.e., degree status, experience evaluation, teaching capability, re-

search and publication record. In our judgment, there is no valid way to standardize.

such a procedure.

‘(7) That forms not validated by location, etc.

Such forms, if any are utilized by this campus, will be

discussed by the North Carolina State Central Administration.



(8) Referral ratio.

There is no evidence that a significantly higher per-

centage of females or minority group members are being rejected as compared to

non—majority and male applicantso

(9) Minorities or women.

There is no evidence that any minority group member or any

female is excluded from any school sponsored activity or program.

(10) De facto segregation.

There is no evidence that de facto segregation exists on

any facility in the School or on the campus.

(ll) Seniority provisions.

Strict seniority provisions are not employed in the

School of Education.

(12) Non-support of company policy.

There is no evidence of non-support of affirmative ac-

tion plans by any administrative official in the School.

(13) Minorities or women-under utilization.

The School does not sponsor-any training or career 1m?

provement programs for its faculty or staff beyond granting leave for research

or further study.

(14) No formal techniques.

A formal procedure for evaluating the effectiveness of

EEO programs exists. The chief affirmative action officer for the School (the

Dean) is responsible for evaluation and reporting. The goals are clear and

progress toward achievement of goals is monitored each time a position vacancy

occurs.'

(15) Lack of access to suitable housing.

Suitable housing for females and minority group members

is available in the community.



(16) Lack of suitable transportation.

Public transportation in Raleigh is not suitable for most

areas of the city. This deficiency is beyond the control of the School of Education.

However, the absence of adequate public tranSportation does not appear to be a

serious inhibiting factor in terms of faculty or staff employment.

(17) Labor unions.

The School maintains no direct relationship with labpr

unions or subcontractors. The North Carolina State Central Administration must

respond to this item.

(18) Purchase orderse

The School has no control over the format or content of

purchase orders. Therefore, the North Carolina State Central Administration must

respond to this item.

(19) Posters not on display,

All equal opportunity employment posters and other such

posters are displayed in the Schoola



APPENDIX B

PERSONNEL POLICIES

Initial reSponsibility for position vacancy announcements, recruitment, and

screening of personnel rests with each administrative unit in the School. In the

case of faculty appointments, a faculty search committee is appointed to recruit

qualified personnel and to screen applicants. The administrative unit, with the

approval of the Dean, prepares a position vacancy announcement. A copy of posi-

tion vacancy announcements for three positions which will be vacant during the

next year are contained in Appendix C.

The recommendations for appointment are made to the Dean who in turn exer-

cises the option of recommending such appointments to the Provost and Vice Chance—

lor, or who returns the recommendations for appointment back to the Committee.

In the case of clerical and secretarial vacancies, the administrative units

do not organize search committees. Recommendations for appointment are made by

the administrative units to the Dean of the School.

Specific requirements for faculty positions vary according to the disci-

pline or teaching field and according to specific departmental or unit needs.

However, there-are general School and University criteria which are listed below:

Instructor

Criteria for rank:

— A minimum of a master's degree or equivalent professional experience.

- Evidence of potential in teaching, or in research, or in other

scholarly or germane creative activity.

— Acceptability as a graduate school candidate. In the event it is

desirable for a department to employ an individual who is not eligible

for admission to the Graduate School, some title which does not desig—

nate faculty status such as Research Technician or Teaching Technician

should be used.



Assistant Professor

. - Evidence of ability or definite promise as a teacher, or research

Criteria for rank:

scholar, or extension worker.

— A doctor's degree, or substantial progress towards the degree, or

equivalent professional experience.

- Promise of independent achievement in the field of scholarship or

creative activity.

Associate Professor

Criteria for rank:

- Distinction and recognition as a teacher, or independent research

scholar, or extension Specialist.

— A doctor's degree, or substantial progress toward the degree, or

. equivalent experience.

- Established professional reputation in a recognized field.

- Ability to supervise teaching, graduate study, research, or

extension programs.

- All academic appointments at the rank of Associate Professor

(whether new appointments or promotions) will have prior approval

by the Dean of the Graduate School on behalf of his Administrative

Board.

- Extension personnel holding academic rank need not be eligible for.

the Graduate Faculty. ‘

Professor.

Criteria for rank:

- Outstanding reputation as a teacher, or independent research scholar,

. or recognized extension contributor.

- Demonstrated ability in and willingness to participate in institu—

tional affairs.
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(Professor, continued)

— A doctor's degree or, in special cases, an equiValent professional

experience.

— Established reputation within the profession as a scholar, or in

other learned or professional activities.

— Experience in supervising teaching, graduate study, research, or

extension programs. I

- All academic appointments at the rank of Professor (whether new

appointments or promotions) will have prior approval by the Dean

of the Graduate School on behalf of his Administrative Board.

- Extension personnel holding academic rank need not be eligible

for the Graduate Faculty.

Research Assistant

.A Research Assistant is a full-time employee, usually not working for

a degree, with a higher level of competence and.experience than the

‘SPA research assistant. He_shall hold a bachelor's or master’s degree.

Salary will depend on training and competence but normally will not

exceed that of an-instructor. Appointment is on an annual basis con-

tingent upon availability of funds and does not imply.tenure with the

University.

Research Associate

A Research Associate is a full—time employee engaged in research of

an original nature who requires guidance but not supervision and who.

usually is not working towards a degree. He should hold a Ph.D. de-

gree or a master's degree with excellent qualifications and experience.

Salary will depend on training and competence but normally will not

exceed that of an-Assistant Professor. Appointment is on an annual

basis contingent upon availability of funds and does not imply tenure

with the University.
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Visiting appointments are based on the same general criteria as those listed

above. However, the term ”visiting" specifies that the position is not a tenure

producing one. Visiting appointments are used for positions which are not sup-

ported by continuing University funds with the consequence that continuation

of the position is not assured. Such visiting appointments are also used to

employ faculty as temporary replacements for those on leave.

Secretarial and clerical position descriptions are developed by the North

Carolina State Personnel Department. Duties according to position conform to

those general descriptions. However, each unit has specific requirements.

Accounting Clerk II

Graduation from high school* including or supplemented by one year in

bookkeeping or accounting and three years experience in bookkeeping or

clerical work in an accounting office; or an equivalent combination of

education and experience.

Clerk II

Graduation from high school* and one year of experience in clerical

work. Completed training in an accredited college, university, or

business school may be substituted for the experience.

Clerk III

Graduatién from high school* and three years experience in clerical

work. Completed training in an accredited college, university, or

business school may be substituted for the experience on a year for

year basis.

Steno II____w____

Graduation from high school* and one year of experience in stenographic

Work. Completed training in an accredited college, university, or

business school may be substituted for the experience.

*A North Carolina high school equivalency certificate or cleriCal experience
on a year for year basis may be substituted for formal education at each level.
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Secretary III

Graduation from high school* and three years of secretarial experience

involving mail, correspondence, composition, record keeping, and public

contact activities; completed training in an accredited college, univer—

sity, or business school may be substituted for the experience on a year

for year basis.

Secretary IV

Graduation from high school* and four years of secretarial experience

including office management activities; completed training at an

accredited college, university, or business school may be substituted

for the experience on a year for year basis.

A review of position descriptions and requirements in the various adminis-

trative units reveals that these descriptions and requirements are realistic

and valid. In no case, is the description an inflated one. If there is error,

such error is in position descriptions which do not reflect the rigor of the

job needs.

There is no evidence that a higher percentage of minority group members and

females is eliminated by the selection proCess. The School has not been the

beneficiary of a surplus of applications from females and minority group members

for vacant positions. A growing number of applications are received from females

for positions in fields of study which are not offered by the School or for

positions in which no vacancy has existed. The rejection of the proportion of

white female applicants for clerical and secretarial positions has been greater

than for black female applicants for such positions.

Union contracts, apprenticeship programs and strict seniority practices are

not operative in the School of Education.

’*A North Carolina high school equivalency certificate or clerical experience on
a year for year basis may be substituted for formal education at each level.





.NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF EDUCATION
INDUSTRIAL ARTS EDUCATION
Box 5096 ZIP 27607
TELEPHONE: 737-2236

POSITION:,________

EMPLOYMENT DATE:

QUALIFICATIONS:

RESPONSIBILITIES:

RANK AND SALARY:

35E DEPARTMENT;

APPLICATION:

ANNOUNCEMENT OF FACULTY VACANCY

Professor or Associate Professor of Industrial Arts Education,
School of Education, North Carolina State University, Raleigh, N.C.

August 15, 1974

Earned Doctorate. National reputation in Industrial Arts Education as
evidenced by activities in state and national associations post doctor-
a1 research and publications record. Because this position has
involvement in graduate education, the candidate must have had previous
experience in directing graduate theses or dissertations and as a major
advisor to graduate students.

Direct graduate (Master's and Doctoral) programs in industrial arts
education. Teach undergraduate professional and laboratory courses
in at least two of the following areas: metals technology, ceramics,
and power mechanics.
Teach graduate courses, advise graduate students, and serve as committee
chairman for master's and doctoral students.

Associate or full professor. ‘Salary and rank commensurate with training
~and experience.
Appointment is for nine months. (Usually an opportunity is available
to teach an additional summer session of approximately six weeks.)

Industrial Arts Education is a unit of the School of Education, North
Carolina State University. The faculty consists of four full time
staff members and two graduate teaching assistants. The unit offers
an undergraduate degree in Industrial Arts Education, the Master of
Science, Master of Education, and Doctor of Education degrees in
Industrial Arts Education. ‘
Enrollment includes approximately one hundred undergraduates and
thirty-five graduate students in the degree programs.

An applicant for this position should submit detailed personal-and prov
fessional summaries as well as at least three references who have direct
acquaintance with his or her qualifications. Applicants should have
their letter of application and professional papers sent promptly to:

Dr. Talmage B. Young
Selection Committee Chairman
North Carolina State University
Box 5096
Raleigh, North Carolina 27607

NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

North Carolina State University at Raleigh is a constituent institution of The University of North Carolina.



.NORTH CAROLINA STATE UNIVERSITY AT PiALLJlEivii:¥3:i:‘i

SCHOOL OF EDUCATION
.‘DEPARTMENT OF INDUSTRIAL AND TECHNICAL EDUCATION January 7, 1974Box 5096 ZIP 27607

TELEPHONE: 755-2241

Dr. Irvin T. Lathrop, Chairman
California State University
Long Beach, California 90840

Dear Irv:

We are currently conducting a search for a qualified vocational educator
to fill the position of Professor/Associate Professor of Vocational
Industrial Education. The position demands someone with leadership
qualities and background in vocational education.

I‘d greatly appreciate your personal assistance in recommending and/or
alerting those whom you feel would qualify for the position. Brief summary
of the position is as follows:

Effective: July 1, 1974

. . Salary: Dependent upon Background and Experience

Position Description: Teach graduate professional vocational education
administration courses to students interested
in seeking administrative certification in
vocational/technical education. He will also
serve as coordinator of graduate studies and
conduct research associated with the School,
University, and contract agencies. Active
interest in field service and in providing
technical assistance essential in the poSition.

Qualifications: Earned doctorate, preferably in vocational education.
Must have demonstrated leadership ability;
administrative experience; and recent program
of personal scholarship, publication and/or
research. Rank of Associate or Full Professor
will be based on qualifications.

My thanks in advance for your efforts to fill this important position. Iffurther information is needed please let me know.

Sincerely,

Durwin M. Hanson
Professor and Head

. NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

North Carolina State University at Raleigh is a constituent institution of The University of North (Karolina.



Announcement
Opening in Counseling Education

Department of Guidance & Personnel Services
Earth Carolina State University at Raleigh

An Equal Opportunity Employer

DUTIES: Teach courses mainly in the area of counselor education for secondaryschool counselors. Ability to conduct related research desirable. Serve asmajor adviser on Master’s degree committees.

QUALIFICATIOXS: Doctorate in counselor education with emphasis in secondaryschool counseling. Counseling experience on secondary school level. Must beeligible for Graduate School faculty status which requires the doctorate andat least one research article published in a nationally recognized journal orbook.

RAJK & SALAEY: Assistant or Associate Professor rank. Salary range opendependent upon qualifications and experience. Summer session teaching usuallyavailable and person employed will be expected to teach three out of foursummers.

THE REPAPTPEHT OF GUIEAHCE AND PERSONNEL SERVICES presently has four full—timeprofessors and offers both the master's and doctoral degrees. Graduates of theDepartment are employed mainly in public schools and institutions of higher
education with a small number going into agency work or personnel positions inbusiness and industry. The Department’s counselor education suite, counselinglaboratory9 and group work facilities are among the best in the country.

STARTING DATE: August 19, 1974 (HCSU is on a modified semester plan andcompletes the Fall semester in December. Salary for 1974-75 starts onJuly 1, 1974.)

Please send for screening by our review committee the credentials of studentsor graduates you believe would be interested and qualified to:
Dr. William E. Hopke, Head
Guidance and Personnel Services
Box 5096
School of Education
N. C. State University
Raleigh, N. C. 27607

Business Telephone No. AC 919 - 737-2244
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TABLE Ia

SCHOOL OF EDUCATION
RACIAL COMPOSITION — SPA STAFF

October 1973

SECRETARIAL AND CLERICAL TECHNICIAN AND OPERATORS
FULL-TIME SEMI—SKILLED
FEMALE FEMALE .

UNIT RACE RACE_____ ”““‘ . z = Z
Department of Adult & Comm. College Black White Total, Black Black White Total Black
Education 0 4 4 0 ‘ O O O O

I
Department of Agricultural Ed. 0 l l O O O O 0

Center for Occupational Ed. I 7 8 l3 0 l l 0

Office of the Dean 1 2 3 33 o 0 ’ 0 o

Duplicating Room 0 0 . o 0 0 ‘ 1 1 0

Department of Guidance and E V 1 I
Personnel Services 0 l ’1 O 0 0’ O 0

Industrial Arts Section 1 O ' l 100 O O O 0

Department of Industrial and
Technical Ed. 0 3 3 O 0 O O 0

Department of Mathematics and
Science Ed. 4 0 l l O 0 O O 0

Department of EgyChology 2 O 2 100 0 O 0 0

Computer Facility 0 o o o 0 1 1 b

Division of Ed. 1 O l 100

Introductions to Vocations 0 1* 1 Q

TOTAL 6 20 26 23 O 3 3 O

*Permanent part-time

O



TABLE Ila. FACULTY — Full—Time Actual & Projected..l

DEPARTMENTS
Adult &, Agric. Ed. Center for , Division of" 7Guid° & ‘ ind. Arts ind. a icon.Comm. College Occ. Ed. Education“ : Personnel _"_"-‘-“‘ Education_§d. .. . Services . '——”‘”‘_"Actual Projected Actual Projected” Actual Projectedthctual.Projected 'KEEEEI_Projected‘ Actual Projected Actual ProjectedNr. Z Nr. % Nr. % Nr. Z Nr. % Nr. Z Nr. %.Nr; % Nr. % Nr. % Nr. % Nr. Z Nr. % Nr. %Department Head 0 O 0 ., 0White male 1 100 l 100 =l 100 l 100 l 'lOO l 100White female

Black male
Black female
Professors
White male
White female
Black male
Black Female

Associate Prof.
White male
White female
Black male
Black female

Asst. Prof.
White male
White female
Black male
Black female
Instructor
White male
White female
Black male
Black female

Lecturer

l 100 l 100

100 l 100 o o1...: OO 100 100 0_ 100 l 100

100
c>c>c>e¢ cacachJ CJCIOI+ CJFICIO

l
OO ._
0OOOLO 0000.) GOOD OIOOO

50 l 100 100
25

100 83
17

100 100 100 100 1 100/»7

COOP“ OO}—~Ul OCDOIW-I GOOD.) OOON HOP-4N OOOO ooqu-I OCON25

100 100 2 100 100 100
1 ~"50
l 50

67
33

67
33

83
17

N 50
25
25

100

OOHLH
0 RIM

OOOFJ OOI—‘N OOl—‘N OOOH cflDcue:

I;

OCON OCCH

33 100 100
67

100 V
IOU

o<3|vl~ c>c>0|a CDCJP'O CJCJCJF‘
l

0000 OOOI—J
White
White
Black
Black

male
female
male
female

A\—’

OOO
Totals:
White male 10 9
White female
Black male
Black female

100 63
37

63
25

100 :‘ - 100 4‘100‘-- , 800 .
07
o

100

26ocH occH CJCJCIv CJOtQflfi COD-4w oraratv

n: U1

C>C>O-b12 C>c>c«fi
5,.,‘ 1

Table IIagcontfflhesc
..0



TABLE Ila FACULTY - FULLeTIME ' Actual & Projected
(continued)

DEPARTMENTS
Intro, to Math & Sc1. PsycnOLOgy TOTAL SCHOOL
Voc. Education ‘53
AEthal Projected Actual Projected Actual Projected Actual Projected
Nr. Z Nr. Z Nr. Z Nr. % Nr. % Nr. Z Nr. Z Nr. Z

Department Head
White male 1 100 1 100 1 100 1 100 6 100 6 100
White female 0 0
Black male 0 0
Black female 0 0Professorsnnrmumuuuh.H,.H , . .
iWhite male"" 1 100 3 100' "4 100 6 100 12' 100 14 93
White female 0 O .0 O O 0
Black male 0 O O O 0 1 7
Black—female O O 0 O O 0
Associate Prof.
White male 2 100 l 100 6 100 5 83 13 100 20 83
White female 0 O O 1 l7 0 3 13
Black male 0 O 0 0 O 0
Black female 0 O O O O 1 4

Asst..Prof.w
White male 2 1 100 3 75 2 4O 17 85 10 56
White female 0 0 l 25 2 4O 3 15 5 28
Black male 0 O O 1 20 O 3 17
Black female 0 O O O O O O
Instructor
White male 1 100 l 100 O O 4 57 2 67
White female ‘0 1 100 3 43 l 33
Black male 0 O A O 0
Black female 0 0 O O

Lecturer
White male
White female
Black male
Black female
Totals:
White male 1 100 1 100 6 100 6 100 14 93 14 74 52 9O 52 79
White female 1 7 AA 21 6 10 9 14
Black male 0 1 5 0 O 4 6
Black female 0 O O O 1 1



TABLE :IIa

SCHOOL OF EDUCATION
EPA ~ NON—FACULTY POSITIONS

JUNE 15, 1973

FULLwTIME

Research Coordinator Research Total
Associate Assistant

Adult and Community College White Black White Black White Black White Black
Education M F M F M F M F M F M F M F M F

O O O O 0 O O O O l 0 0 O l O 0

Center for Occupational
Education 1 l O 0 O O O O 3 2 O 0 4 3 O 0

Curriculum Materials
Center 0 0 O 0 l O O 0 O O 0 O l O O 0

TOTAL 1 l 0 0 l O O O 3 3 O O 5 4 O 0

PART-TIME

AsSiStant
7 . Coordinator

Curriculum Materials White Black Total
Center M F M F M F

0 l O O O l
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yDATEg December 31, 1973

VAILABILITY STUDY REPORTING FORMS. Form No. 1 page one

School/Department: A & LSZED, Adult & Community
College Education

Individual Completing Form: E. J. Boone

PART ['~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to_education, experience, and achievement
for members of your faculty at each academic rank.
Faculty members are required to have earned doctorates for all
academic ranks. Assistant professors are expected to have 3 years
experience in teaching or administering continuing education pro-
grams. Associate professors and professors are expected to have-
had 5 and 7 to 10 years of experience respectively. In addition,;
associate professors and professors are expected to have experience
in university teaching and directing graduate student research. All
faculty members must have demonstrated high levels of performance
in their profession. Senior faculty members must have achieved a
national reputation in their field.

2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent

- 7 New»... ~~4~ 4.41-

“finite Male
__ 965 8 o . 4

White Female
_ _ 193 16 . 1
Black Male
limih_l_m-_ 35 3‘
Black Female ' i ,

._‘~_~___u 6 .5
“GEZHEF-}HliC i
_._ ,gw-”..____.,i.r .__-.......l. __.‘..i__... .._.._.. .___...__.._-......-
Other Female _1 ,

_.-_-,,__.______ , ”J
—¥6TALWW_Mw“d”w-i 100%

m. L.1_2.99._--_..~-__i-,_J



Y (

Individual Completing Form: B. J. Boone

d.

School/Department: Agriculture & Eife Sciences/Education
, cation

Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one;I
at List sources of data:

Dissertation Abstracts International (1953-72)
Houle, Cyril O. "1972 Doctorates in Adult Education,"Adult Leadershi . Vol. 22, No. 2, June 1973,pp. 77—78

b. Describe the_method(s) used for arriving at the figuresrecorded in the chart on page one. If you based your figureson a representative sample, please explain below:

Personal acquaintance with professional in the field ofAdult and Community College Education in the U. S. A.enabled the recorder to discern the sex and race ofprofessionals holding the doctorate in Adult and CommunityCollege Education as reported in Dissertation AbstractsInternational.

c. Evaluate the accuracy and/or completeness of the data youhave used:

The data shown in Chart 1 is as accurate as can becomputed for the field. These data (Chart 1) alsocorrelate with the numbers who have earned doctoratesin Adult and Community College Education at NorthCarolina State University during the past five (5) years.

Indicate particular problems encountered in trying to ascertainavailability information:

1. The absence of a national directory of personsholding the doctorate in Adult and Community CollegeEducation. '
2. The titles of degree programs in Adult and CommunityCollege Education vary considerably throughout thecountry.

3. The data available does not distinguish betweendegree holders in terms of sex and race.



Agriculture & Life Sciences/Education
School/Department: Adult & Community Colleqe Education
Individual Completing Form: E. J. Boone ' ‘Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool ofcandidates than the whole United States population in the profession,
Va. Define that pool for each level and type of appointmentyou customarily make:

The U. S. A. is used as the pool for recruiting,
selecting and employing faculty members at North
Carolina State University.

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

lfllite Female

Black Male

Black Female

Other Male

TOTAL



Agriculture and Life Sciences/Education
School/Dcpartment: Adult & Community College Education

. Individual Completing Form: - E. J. Boone Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used:

d. Indicate particular nrchlems encountered in trying to ascertain
a\uii Ial>il it‘s fHIAJlTnalllPIlZ



l I
Agriculture & Life Sciences/Education

School/Department: Adult & Community College Educatiofiorm NO- 2. page one

Individual Completing Form: E. J. Boone

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-“ACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS'AND MANAGERS PROFESSIONALS

Number Percent - Number Percent
White Male White Male

99: 75
White Female White Female

45, 15
Black Male Black Male

‘21 ‘1
Black Female Black Female '

t_. j 9 3
Other Male Other Male

Other Female Other Female

“TOTAL “" 100% TOTAL 7 100%
300

ATECHNIciANS

..__ N LIE-ho 1‘ a ILQP‘EELL
White Male '

fiffi'flif" "'4 T"T" _. "Th-"T

"1?fxTTEaTe” ”W _._. W" ’ ”T

"3"2'1‘23IEi-‘TZ331'!IT" ”WT-” TTT

’IEEFT"fiIrC"'M“ ~““”w’"" “WTW’TT

Iii-1K}"£73351?!‘ ,_ ” ‘ ' ‘ H

THTTITWM“ " T" T01?



Individual Completing Form: E. J. Boone

. .A & IJL/ED
School/Department: Adult & Community Coll. Ed.

Form No. 2, page two

Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

NCSU and UNC Commencement Programs for the period of
~1967-73.

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

Number of graduates in Adult and Community College
Education at NCSU and UNC-Chapel Hill who possess the
content base and writing skills required to fill theAssistant Editor_position for the Community College,
Review.

0. Evaluate the accuracy and/or completeness of the data youhave used:

The data used was the best available to the recorder.

d. IndlCflfv pJVLiculnr problems encountered in trying to ascertainavailahi151y information:

The position of Assistant Editor of the Community CollegeReview requires competencies that are difficult to
ascertain from a list of graduates in Adult and CommunityCollege Education. In addition to a content base, the
Assistant Editor must be particularly adept in writing.



I 1

Individual Completing Form:

Agriculture & Life Sciences/Education
&flmolflkparumnm:_MAdult & Community Colleqe Education

E. J. Boone Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States pepulation noted under #2,

a. Describe the pool by functional category:
The Department has one EPA non-faculty position that is
funded from soft money.

Virginia for this temporary position.

b. How many peeple constitute that Special pool by category?

OFFICIALS AND MAhACERS

Number Percent
White Male

PROFESSIONAL

Number

It is difficult to attract per-
sons outside of North Carolina, South Carolina and

Percent
White Male

White Female

Black Male

White Female
,_~~ -- __.-,

usblack Fennle

Other Hale

Other Female

TOTAL

'T‘CCTI?£T(IITXEJS

Y ‘1 ' ETC 1 I" '

1 :*fli."';7' ” ‘

51¢ .51. _ 5

-' if if! . - "It “” —

fit???" a: ' —

_-....--. .. _.- »—-~—-—u—-4

Black Ma] Q

Black Female

Other Female
.-‘-4

TOTAL 100%



.4:

A & LS/EDY‘
Schmflfnepaflmmntt__Ad. & Com. Coll. Education

Individual Comoleting Form: E. J. Boone ‘ Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.
a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

0. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular problems encountered in trying to ascertain
availability information:



.ilanuary L53 1974

AVAILABILZTY STUDY REPOR’L‘INC some 1, page one

School/Department: »Agricultural.Edue§;1on

Individual Completing Formzprs. C. D. Bryant & T-lBe_Miller ‘

PART £‘— AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS‘

1. State below the requirements as to_education, experience, and achievement
for members of your faculty at each academic rank.

Professor &'Assoc. Prof.-—1. Earned Doctorate with Ag. Ed. identity within
the program. 2. Three years successful employment roles with Ag. Ed. visability.
3. A contribution through writing and involvement in at least state & regional
level activities. Assistant Professor—- Same for 1 & 2 items and potential
for item 3. Instructor-- 1. Masters in Agricultural Education; Sameafi Assit. Prof.
for 2 and 3 items.

2. How many people in the United States meet the requirements in #1?
. (Complete the- chart below for each type of appointment descrioed above.

Number Percent
White Male

_1208 88
White Female . ‘

2 + '

‘12

O

lack Male
.m-4—-—_4—. ... - M-'—
Black Fumale

+—-. .0-- a .
Otner Mule

4.9 in
Other Female

0
TOTAL



f I
School/Department: Agricultural Education
Individual Completing Form: Drs. C. D. Bryant & T. R. MillerForm No. 1, page two,

. 3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data:

1. Calculated from experience resulting from 1972-73 Search
Committee for Associate or Full Professor in Agricultural
Education; John Coster, Chairman.
Professor Ralph Bender, The Ohio State University

3. AATEA Directory
N

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. Jiijnrlxxaai1wyes-éigeres
on—a-representscive—eampiez-pdxflmurenqflunhrimrhmw:

l. Disregarded the factor of whether person would be interested.2. Estimated 380 total doctorates in Ag. Ed. for national pool;
10% professors, 302 Associate; 60% Assistant.

3. For instructors pool: Top 10% of 10,000 teachers in nation40% are in South; 35% Black -— Equals 140 black males aspool for instructors and 1,000 white males.

0. Evaluate the accuracy and/or completeness of the data you
have used: ‘

Because of the recency and comprehensiveness of the Search
Committees' experience, this data should be the most accurate
and complete possible to find.

d. Endiraro r“. f. .'r::],"2‘.' px‘ch]<j‘rf:s uncountcr'od in €erth to ~isc‘cl’t‘ain,..fl:v _:‘:_ .. .-,u‘fdl “3"! 1:. 17 ti')" u ‘0“:

:19 9925.33.11 1.33.8991 Late

Form 1, pages 3 & 4: and Form ll, pages l,2,3,4. fi9t_fpplf££hlg.



R‘TI’OR'FIIQC margg Form No. 1, page one

EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION

John K. Coster

PART i ~ AVAILAhLE PCOL OF P‘OSPECTIVE FACULTY MEMBERS

1. State-below the requirements as to education, experience, and achievement
for manners of your faculty at each academic rank.

Ph.D. or equivalent in vocational education, industrial psychology, or
comparable fields with the equivalent of a minor in statistical methods,
operations research, or general systems theory. Have conducted at
least two major research projects in vocational education or related
fields. Must have had a substantial number of publications, and must
be qualified for full membership in the graduate faculty of North
Carolina State University.

2. How many people in the United States meet the requirements in #1?
(Complete the chart below.for each type of appointment described above.

-‘ Nunber. Percent
White Male . 232 “74.8

White Female_ . 59 19.0

Black male _ ‘ . 3 1,0
..313Ekiremdle ‘ ‘ r I J ,,3
other Male ‘

~ 3-9..
Other Female » "" I Oi.07

A. . . _, lilJ
.TOTQL . '. .JOOZ'

, V' 5.41 '..;_ ' *1 ..

v' " .313. ; , . ‘’ ~- ,WWHN’V"3‘,fi'.9.'“,‘"1"~.’"""“‘” yuan-4.» '-

.«l’ .,
‘5»;me,

.,t,.xpn;4a.-~ .
‘-,_r.,1....,,7__.o- ”M-..”’(u‘r‘,r,‘.__,r_.‘r-t,._

2-1:,
.-.1q
1“.

Luv/J , K.,v;?t



I = EDUCATIONACENTEBeEOE-.AQQQUEAIIQNALEDUCATION
‘ M 1" ‘ ‘_ 512x; I 7‘ ‘1: g: 21%; :"rzzm "9-1311 K:__QQ_S_£§_£___,__W- m Form No. l , page tum

faxj y 17' , ~ (3:: 2:"; 3.: the figures in NW chm". on page (mu.

i,nTrflS or data:
American Psychological Association
American Vocational Education Research Association

ahfifi
b. Describe the method(s) used for arriving at the figures r3}‘recorded in the chart on page one. If you based your figures ,S’on a representative sample, please explain below: .
I used 10 per cent of the membership of the American Vocational
Education Research Association on the assumption that not more
than 25 per cent of the membership would have a graduate program Hg
with the equivalent of a minor of statistical methods, Operations ‘research or general system theory in their doctoral programs.

I used 7 per cent of the membership of the American Psychological
. Association, which is assumed to be the membership in the association who

are industrial psychologists, and took 25 per cent of that number,
which was assumed to represent the proportion of the universe who
have directed two major research projects and are interested in
research in vocational education.

c. Evaluate the accuracy and/or completeness_of the data you 1 ‘h
have used. - . '

I would estimate that the data are within limits of 20 per cent
accuracy. . _

o Dd. Indicate particular problems encountered in trying to ascertain'availability information:
There are no national data that indicate the doctoral programs ofu
candidates or that indicate the involvement of research related
to vocational education of the persons in industria1_filychology.



“f " ‘~ " ' 1-? PEDUCAIIQMCENIEE,EOLoccummNAHWCATION
v , tn,“ . q F ~.: 3% . o:1'~ '\ t . . r . ..f’, . K/ -. V Jflhn‘g “Lestfir‘ ....r.....~-‘._._..-__.._,. » r 1“ ‘- j l, ) £31. t l]

A. if ;:.'.I;r.:4:ul§z draw 'xamr fJCule members~ ;.t': a smaller pool ofCu:%idaL~n Lwa Lfiv whole initcd States population in the profession,
a. Ut-fnu: that pool, for each level and type of appointment'
you custororily nuke:

At present we do not draw our faculty from the smaller pool.

b. Complete the following chart for each of the pools defined above:

. Number Percent
White Male

White Female

Black me _ .~ _ , ' V.: niacgpenalc ' ‘ "if
Otheg-ffiale' . " L i,-
mama“. " ‘A L; A

571

KL”;



cage oneEDUCATION7GENTER FOR OCCUPATIONAL EDUQAELQN+;. I,-._~.~~*m
John K. Coster._ .._~._. . ”wt—w...“—

. .7 , ‘7‘ «a: . .'n ‘f J\‘\r1\n.i I ‘ ::

...',‘ “l ..l ‘1." "fif:'\(,ifclk'ntlfl '_{l'.. (7.2%". 'tchv. " .' '.l11‘., , . lculty ponltionS L) ztfionnl cuthwryt

Ph.D. or equivalent in vocational education, industrial psychology or
comparable fields. Must have the equivalent of a minor in statistics,
psychometrics, operational research or general system theory. '

2. How many in the United States meet the basic educational and .
rxpcticntiu‘ requirements outlined in #l_above by functional category? §9
(Complete charts below) '

p00!) '1‘;

OFFICIALS AED MANAGERS PROFESSIONALS ‘

Number Percent Number Percent
-White Male White Male 2

464 74.8 37
White Female White Female ii

, 118 19.0 p:
. Black Male Black Male ,

6 E'0 ' :
Black Female Black Female .3 ¢fi

Other Male Other Male 24 3.9‘

Other Female , Other Female 6 1.0

‘ TOTAL 1002 TOTAL 520 100: "

TECHNICIANS

H_ Number Percent
White Male

'3‘ white Female

Black Male

~ Knack Female ‘7.3:.’ > b.
;; Other Male ..
4 17.7: " .7
’5". Other Female

1’.’ TUTI‘J. ‘ 700:: f
£2.27“. '
2,5) ..... ‘

3” ‘fi‘ ”K“"" .; flu
‘ M 4:} ma its.“,,-,z¢.’.;;;;z.;;;f ~ p - -. mfg" W



EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION

John K. Coster

American Psychological Association
American Vocational Education Research Association

2 h. Dun :zflr :hw ntzhcd(s) used for :rriving at the rtgurcs arLTZRd’ ‘ler ; -n pugv out. It you based your figurrs on.
rcpte,vr'o.J1fi sungla, plfi130 explain below:

{ I assumed that 20 per cent of.the membership in the American
? Vocational Education Research Association would qualify, and
3 that 7 per cent of the members of American Psychological

Association are industrial psychologists, and that of the
industrial psychologists, 50 per cent would qualify.

4?

3p?“A?«1‘
Jh.‘._.itxA,4‘' it.~ .-,;.a....“a,“w,~v;-~<V»..--.:‘a,.‘A.x~”:"Wh'h‘;_Hi“If",_.-°'1....tw.c. Eval\:ato the accuracv and/or completeness of the data you ifhave 1:;eu: :g

. ;.g¥Within tolerance of 20 per cent

.54:3“-:;'
1-5.5-!,111

messit‘$d. Indicate particular problems encountered in trying to ascertain‘ availability information:
iw.._ .w1.

Membership lists of the organizations do not indicate research
; ' interests or cross of competencies in onntitativs work. ‘ V

V we have no idea of how many persons are interested in temporary “h?
positions as research associates or research assistants.

. "?""‘“"?f‘:'»_rw.:;' 'Wzif'fjsl I _N :N‘k s” A... a. A w "0g ”
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John K. Coster

Uzbvr'T

.-.. ~——-~~ -I

.

At present we do not draw our faculty from the smaller pool.

EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION

”-....- - ......

- .“3514..£31......X..:wfl..x4.fih....,..41.......1....1.1........£u..u4m,J:

«I1

I.

.1.145315133433539.



‘basic

n", fl 1(‘—‘ \~.A i‘JJ-ILUD‘JL
Earned Doctorate
T & I Teaching Experience - 3 yrs
Voc. Pd Admin. — 3 yrs
Previous College Teaching
Evidence Research, Publications

Extension (field service)
Recommendations
National Recognition

‘ 1 , - .1 ,,2. how 1211.131 Pcopu: in {at
(Complete the chart below

1.:32A. 1

lihlrwiil M. [lazmy3n

JULCffVE

>‘L: (
each

Assistant Professor

~-rum-”i'

{23 EC) c<h1cz1tian‘

Earned Doctorate

.,.H:,u,.deuzn/

zzczuiwglic ffiilK.

T & I Teaching Exp. — 3 yrs
Vocational Ed Adm. - 3 yrs
Recommendations
Active in Prof. Orgs.

. n _ . o J‘ 4United States meet the rCQUitemans in v1?
FIr each tvpe of appointment described above.

experience, ,- -7 r .4‘. ' .“ 3.-’ J. ..("‘11(A lllLIla'fl-‘I .‘t.

Instructor
Master's or BS +
T & I Teaching Exp — 3 yrs
Recommendations ‘
Interest in Advanced

Graduate Study
Qualified for Admission

5:... “fm wr- .

Full & Associate ' Assistant Instructor
Professor Professor

TOTALS thncr .Pcrcent Number Percent Number Percex
261 (78%) 1‘7"” “"5““- 58 78 116 80.5 87 76M

12 (4%) "0‘”1“ ' 3 4 7 5 2 2

50 (1574) 01;“; ‘3“ 11 15 18 12.5 21 18

0 (0%) “Wk 30 ' 0 0 0 0 0 . 0
9 (3%) I Otiml‘ 31‘ I I 2 3 3 2 4 V 4

l
N ‘T 0 (0%) Other Innalc I -o o 0 0 0 0

332 (1007,) mm. 3 74 30053 144 100% 114 100215‘ l ‘—

E The shortages in Trade and Industrial Education are nationally knoWn and recognized. Onlyg in the past 15 years has serious thought/effort been given to staff colleges/universities
E in teacher education in T & I beyond providing "certification" for Trade teachers.

; Term ”Availability" does not mean all will move to North Carolina!

3a



.nI
".ii {non '“ial Teacher Educwigsw riretrflyy

A.) 5:1 tinxtn ‘vor :Vitnial ;\?S(mljatitfli 1t » , 1' what 1 , ;
Lowe‘l ourbutt, Executive Secretary

5,, t ‘. Jiticu 1L Education, Bureau of Adult, Vocational agd
.w“ 29.5.1511. Ifdnc¢t‘.i:)1’1
”3;, Fill iarn Dennis

E. l~>»r 3. 'hu mvthad(;) axed for arriving at (he figures
“iiw Ly ‘Hv thwrt on liru one. If you based yvur 'fturrs

“n a TVVTV'“”Lx[iTV lllll1e, pleaso e>zplain below:
Based on count of 1‘ & I Education Listed in ITE Directory (Directory Covers
the 30 statesMplus Puerto Rico, Canada) Plus estimating average of 3 per
state qualified but not in teacher education

c. ivnluatc the accuracy and/or completeness of the data you
have used:

Fair to good compared to "guesstimate" from other sources. Excellent
compared to data available from USOE, AVA and U. S. Department of Labor
or we didn't find the person who knew the answers to number of available
T & I educators.

d. Indicate particular problems encountered in trying to ascertain
availahiJitF information:

Little evidence of anyone collecting data by color, sex, creed, religion
since during 50' 5 many states "required" no identification

In talking to Dr. L. Burkett, Norman Asbell and Don Rathburn they are
planning a new membership and information gathering system in AVA Placement
Office.
Telephone conversation with Dr. Burkett and AVA Staff 1/8/74
Telephone conversation with William Dennis, USOE 1/7/74
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DATEilanuary 15; 1974

VAILABILITY STUDY REPORTING FORMS Form No. 1, page one

smool/DepartmenUW

Individual Completing Form: Talmge 3- Young

PART [V— AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. SLate below the requirements as to education, experience, and achievement
for memhels of your faculty at each academic rank.
Full Professor — Doctoral degree with specialization in Industrial Arts Educa-
tion. Experience in directing graduate studies as Chairman of Advisory Committee.
Experience in teaching graduate level courses. Publication of significant
articles or of research in the field of education. National recognition as
a leader in Industrial Arts Education.

Associate Professor - Doctoral degree with specialization in Industrial Arts
Education. Experience in teaching upper level professional and technical courses
and/or graduate level courses. Sufficient publication or research to qualify for
membership on graduate faculty. Technical competency in at 1ea8t two technical
2f.1e 1%?! *rglngrhgelopke £19911? n1ted(Eggg’gufigeontflfiggcafiflments in #1?
(Complete the chart below for each type of appointment described above.

Numher Percent
White Male

530 98.5
White Female

2 .371
Black Male

-_ -1 “5...“...133.
T1}. c}; Female i i .

l _‘0 _ 0
I r577‘r i
1---.-_.... i-.. ~__,..-'-._ -_.Q._.--_,4________.Q__
OLHCI US$110. l

l O O
"RT-.717“ ”w " 7002:

L-..,5,3_§_ 1,. .-....1-_:-,__.
*First three ranks 538 - total
Instructors — 2,650 with percentages approximately the same as for first
three ranks.



AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS
(continued)

Assistant Professor - Doctoral degree with strength in technical subject
area and strong potential for developing into outstanding teacher. Ex-
perience in teaching in the public school and/or college.

Instructor - Experience in teaching at secondary school level. Stated
intent of working toward doctoral degree. Proficiency in at least two
technical areas.



School Dcpcl X‘CI'H‘HCI

Individual Completing Form:_“_ Form No. 1, page two

Explain how you arrived at the figures in the chart on page one.

List sources of data: Proportion of Doctorates Earned by Women
1960-69 U. S. Department of Education and Welfare, Research
and DeveloPment and National Center for Educational Research.
U. S. Printing Office.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Data was extrapolated to include the years 1940 to 1973, inclu-
sive. Data for assistants assumed to be five Master's degrees
for each doctoral degree awarded.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data is probably right to the nearest 102. Evaluated by
checking against the number of degrees awarded from the various
universities for one year. Source: National Directory of
Industrial Arts and Vocational Education Institutions. Edited '
by Gus wall, Stout State University, Menomonie, Wisconsin.=

d. Indicate particular problems encountered in trying to ascertain
availability information:



Motfiematics and Science EQQQELjQfl~M._. ., ”w, A--.‘ _.-.. -_..W-w-__.... ._ 0.....- A-
antihg Form: Herbert E. Speece

33 T A - 5V3.'AILU Pcfifl 0F PR“S?ECTIVE FACULTY MEMBERS

it {;;'u hwlow the requirements as ,education, experience, and achleVQmentt0’ ‘ n ”J ...‘ .“vur :acu.ty at each aCaUleC rank.4J1?! b.
Two years' experience teaching in pubiic schools
Doctorate in Science/Mathematics Education with a strong component inscience/mathematics completed or near completion

~ . _ - l2. Hrw many people in the United States meet the requ110mcntb 1n #1?
(Complete the chart below for each type or appelntmcnt descrloed above.

Numbet' Percent

820 82%

100 10%

50 5%

thte Male

White Female

Black Hole

75:32—12“???erg-fig ‘ 4 i . 4% ”

‘oEEE}"EEin i 25 2.5%

‘61-}???#2755—i'ET‘w" .5 \ .1%

"form. mi 166;” 2.65:5"



J ‘ Srh.»1 v.;.;:ivnt; Mathematics & Science Education
, .. . 5 . . v, '.Inn vigual Lcrpleting yorm: HerbEFt E. Speece Form No. 1, page two

. 3- iixpliin how you arrived at the figures in the chart on page one.
a. list sources of data:

HSTA study of three years ago and consultation with faculty.
Partly observation of those attending national and regional
meetings who appear to be worth of consideration.

b. Describe the method(s) used for arriving at the figuresrecorded in the chart on page one. If you based your figureson a representative sample, please explain below: ‘

See (a) above

c. Evaluate the accuracy and/or completeness of the data youhave used:
Estimate subject to possible 30% error

d. Indicate particular problems encountered in trying to ascertainavailability information:

There appears to be no recent reliable studies in the area ofscience education. Most tabulations do not distinguish betweencollege science teachers and those concerned with the discipline
of science education.



f)saw};,/':)Q;mrgj;-~,,,m; i‘Iathematics a Science Education
V ~. ' ‘ a v - 1 l ' ’ ‘lULlVLHUJ! Lyfipittknfi born: Herbert E' 899938 FO‘W No. 1. page

/. —C V1 ry- I" , ; ' ‘ ,' ' . ‘ V <'w. [L ,ou o.ntnarrl) oraw your deule memoers Irom a smaller pool ofv~».?‘>'x.“'—w V'\ 1‘ ’3 ' ‘ ' 'Candluuttn than the unolt United States pOpulatlon 1n the profession,
,. ,(-t,, . ‘ .u. Dtrtnt that pool ior each level and type of appointmentyou Customnrjly make:

b. Complete the following chart for each of the pools defined above:
N. A.

Number Percent
White Male

‘flxite Female

Black Male

Black Female

Other MaJQ I
”We.-. 1
Other Female |

I.V-.. I...
TOTAL 1 100%

“.1
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L, ,1 " . , '» ’ rm 3 g '3! ‘ t L ‘ . DDE‘ECG Fora: flu. . {3534] your

w A, :7 r45 . . T. . » Fry. ' . ,.1 w 'v i ('1 ”me‘ at the 1,Lx_.~UI.Cb in the Chart, on pd“: three.

3" * Liourcwsa of t ati

h. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate thc accuracy and/or completeness of the data you have
used:

d.
availabilitv

Indicate particular problems encountered in trying to ascertain
information:
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5—» 4i. “wilénu hwl*w the bn iv educational and experiential requirements
. v .‘\~.'}‘\r;H-'\.§'}I.L' EVEN. “m- E‘i-~‘(“§~2"EICT?‘JE 37.1“.‘x T§«_3l‘(-i‘}\CIIIJ'Y PERSLPCNI'II.

‘wpwintwnnt rv Vmur EPA nwn~faculty positions by functional category.

NA

7. How many peeple in the United States meet the basic educational andg.
eXperientiaT requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS . , PROFESSIONALS

- Number Percent . ‘Number Percent
bmiLe Male . , White Male

White Female White Female

‘l.’ Black

Black Female ' ' Black Female

Male Black Male

Other Male Other Male

Other Female , Other Female

”WBTAL 100% - TOTAL 100%

TECHNICIANS

Number Percent
Rh i te Ma 1 o

‘Tm'?afiifmir;?"“m "

minafsfirr'"“'“““"”"”‘ '

‘ a,l ‘“

"n: :4}? 1 ‘ *“ " ’"'

\Jl ‘nv :' Yum '1 ‘



'7 """ ‘ KEATTE January 15, 1974

AVAILABILITY STUDY RiPORTINC FORMS Form NO. 1, page one

School/Department: Psychology

Individual Completing Form: Dr. H. G. Miller

’ART I ~ AVAILABLE YCUL_0Y PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to,education, experience, and achievement
for members of your faculty at each academic rank.
Instructor - Masters degree in Psychology plus additional graduate work.
Assistant Professor - Ph.D. degree in Psychology meet NCSU criteria for pro-

motion to Assistant Professor as described in Faculty ‘
Handbook (1971).

Associate Professor - Ph.D. degree in Psychology meet NCSU criteria for pro-
motion to Associate Professor as described in Faculty
Handbook (1971).

Full Professor - Ph.D. degree in Psychology meet NCSU criteria for promotion
to Professor as described in Faculty Handbook (1971).

, . . v. . ,1 _ .‘m - . fl
2. How many people in run united States meet the 10QUlIOanLS in wl?
(Comnlete the chart below for each type of appointment described above.

White Male

finite Female

11A 2‘ fi..., '113.1 10.x I 9;‘.:A(.1J C

| Other Main

Other ch310
I
!1
g 140“-1ii_iiiwmi_i__r n..' I—‘—"‘rrUl fl.“ 15,955



School/Department: Psychology_

Individual Completing Form: Dr. H. c, Miller Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data: E.g., availability studies by professional
organizations:
Figures represent totals white males, white females, black males,
black females, other males, other females holding doctoral degrees
in psychology. Data are based on a 1972 survey of members of the
American Psychological Association which was conducted by the APA
Office. A summary table of their findings categorized by ethnic/
racial identity and sex was provided the Department of Psychology
at NCSU by the APA Office.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Used figures reported in the APA survey. The figures probably
slightly underestimate the number of people holding the doctoral
degree in each of the categories since not all members responded.

c. Evaluate the accuracy and/or completeness of the data you
have used:

As far as I am aware the APA survey data are the most recent and
complete information available on doctorates in psychology cat-
egorized by sex and race. I estimate that the percentage values
for each category are accurate within 2%.

Indicate particular problems enCOuntcred in trying to ascertain'
availability information:

None. Received information from other universities and American
Psychological Association.



School/Department: Psychology

lndividual Completing Form: Dr. H- G- Miller Form No. 1, page three

A. If you ordinarily draw your faCulty members from a smaller pool ofcandidates than the whole United States population in the profession,
a. Define that pool for each level and type of appointment
you customarily make:

Not applicable ,

h. Complete the following chart for each of the pools defined above:
Not applicable

Number Percent,_.-r! 4 . -’.,V-hit.(‘. HA 1.13
w - ~ ~ 1 IUnite remaie I

black H41C

m :1 Pk Fern": l0
1... \1 w.01:11:; Haj--3

I I-‘ -- “ I\\. -Utne: :e ale

'11 UL" L
__._J_~.._._...__
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School/Department: Psychology

Individual Completing Form: Dr. H. G. Miller Form No. 1, page feur

. 5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:
Not applicable.

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

Not applicable.

c. Evaluate the accuracy and/or completeness of the deta you have
used: ’

Not applicable.

d. Indicate p17 i ular problems encountered in trying to ascertain
avail Ebi l i. t); ‘32:: rn'!;-z'.ticn:

Not applicable.



School/Department: Psychology Form No. 2, page one

IndiVidual Completing Form: Dr. H. G. Miller

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

Not applicable.

people in the United States meet the basic educational and
requirements outlined in #H above by functional category?

charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
lmite.v lhite

White ‘ A7”) White
L
Black Male

L___
Black Female

“Other

Other Female . ' Other Female
r-
TOTAL "'100z TOTAL

ZY{FZTJTCZ;\NS

Number_‘ ”Percent
Khite Mule

'_~ A c'. U ‘.dlm(L male

l5! ¢:(ii: l‘tizi'e 1a;



"“ w‘ alDATE: 14 January 1974

\”VAILABILITY STUDY REPORTING FORMQ Form No. 1, page one

School/Department: School of Education

Individual Completing Form: Carl J. Dolce, Dean

PART I.» AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achieVement
for members of your faculty at each academic rank.

1. Normally PhD or Ed.D for all positions, except that individuals nearing
completion of doctorate are considered for instructorships.

2. In small departments (e.g., guidance) all appointees must be qualified
to serve on graduate committees which means that the appointee must qualify as
Assistant Professor and must have published in a refereed journal or equivalent.

I H. . _ .. _‘ . (
2. Now many people n the united States meet the lOQUlIOanLS in #1?i
(Complete the chart below for each type of appointment described above.

N1m§1er I‘ercggigm
White Hale ‘

46,181 1 84.8
White Female ;

6,667 I 12.1
Bi :1 (1k Hi7 la ‘

654 I 1.2
liul{l(i:i 2‘1438/1] 13 i l

: 246 I 0.5
|"n788 HL(( ; t

1 600* I 1.11 1-11:1"-..1‘1.” - ..._-i:-.____,.. -1....___.-+._ _-___,_-
Utilk T I (113.319 A i

i 200* i 0.3_-_.11___-~i_ i_1_,-- “.1.111___Ll-,.1 _ i
10 An ' i .HU’

'54,448 g

*Estimates includes orientals, Spanish Americans, American Indians and all
other minorities.



School/Department: School of Education

Individual Completing Form: Carl J. Dolce, Dean Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
U. S. Department of Health, Education and welfare, National Center forEducational Statistics.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

To calculate totals we took the 26,369 figure reported by HEW; subtractedthe 4,590 doctorates earned in fields not represented in this school to obtain21,779.which was multiplied by a factor of 2.5 to estimate the total doctoratesin education available. Using J. W. Bryants "A Survey of Black AmericanDoctorates" we calculated that of the estimated 900 Black holders of relevantdoctorates, 27.3 percent, or 246 would be Black females. Data for "others"are estimates.

c. Evaluate the accuracy and/or completeness of the data you
have used:The estimated margin of error in the HEW 26,369 figure is 5 percent.The estimated margins of error in the other figures will be ten percent.The percentages of Black availability are probably high, since Blacks earnless than one percent of the doctorates in all fields while our calculationsshow 1.7 percent. However more than one-fourth of all Blacks holding doctoratesare in some field of Education.

d. Indicate partiCUlar prob ems encountered in trying to ascertain
availability information:

Data on Blacks and other minorities are exceedingly difficult to findwith respect to training at the doctoral level. We have been unable toascertain the areas of concentration in Education of the Black doctorates.



School/Department:

Individual Completing Form: Form No. 1, page three

4. If you ordinarily draw your faCulty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent

-........._.¢_.._,_.._ t---V<.-_-V "—w “mJ, O (J /o
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School/Department: Form No. 2, page one

IndiVidual Completing Form:

PART II — AVAILABLE POOL F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Data not available for all positions. However, for Data on Center
for Occupational Education and Adult and Community College Education
p051tions, see reports from those units.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MiNAGERS PROFESSIONALS

_ Number Percent Number Percent
' White Male White Male

,White Female V White Female

Black Male . Black Male

Black Female ‘ Black Female

‘Other Male 7 Other Male
lea -

Other Female . ' Other Female

" TOTAL 100;: A TOTAL 100%

TECHNICIANS

Nllhd)01‘_m_fillgl:CCfl1t
White Male

White Female

Black Male
.-<.- .-.-.__.,....._..__._.-- -w...‘__.w »__._.__.._._......._. __ .-.- ,._.._..__..........
lilz3c1: 17ezxa'!c

vflka- _.—_.—~__.._— . ._._.. —.-—. i.. -—I...,....-..i..._—w——.-‘ -—~——.—.—. -m—J
Other HUlr

()tllt‘f l’tqt:al(“

"UT/x}, 1001'



l
School/Department: Education Form No. 2, page one

Individual Completing Form: Dean Carl J. Dolce

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

Coordinator - Curriculum Materials Center - Bachelor's degree in teacher
education, public school teaching experience, master's degree in
Library Science, doctorate in education preferred.

Assistant Coordinator — bachelor's degree, typing skills

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAwERS PROFESSIONALS

_ Number Percent Number Percent
' White Male White Male

NA
;White Female White Female

Mfilack Male Black Male

.Black Female Black Female

”Other Male " _ Other Male

Other Female Other Female d

TOTAL " — 361i?” TOTAL 100:7:

TECHNICIANS

Number _
White Male

NA
White FCHJ1“

~1chcr Nfliv

()Illk‘f F It.i2(=

TOTAL

l‘erccuit

We have found no way to estimate
the number of individuals who
meet these requirements.



School/Department:_wwfiducation

Individual Completing Form: Dean Car] I Dolce Form No. 2, page three

. 1+. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States pepulation noted under #2,

a. Describe the pool by functional category:

Assistant Coordinator is drawn from a regional basis, primarily
local (Wake County) since this is a part—time position.

b. How many people constitute that special pool by category?'

OFFICIALS AND MAfiACER‘ PROFESSIONAL

.4} .‘,_. -—Numbcr Tcrcent Number Percent

White Female White Female

Black Male Black Male
'3‘~ , Y“,-‘.'y 1, ,V ‘, i ..niciCL A‘EL.J.LU , quCn Female.

Otherbkle Otherffiflc
-._t.r'_ . __._...—..._..4 7.......__.-.. ._.--.-
Other Female . Other Female

TOTAL 1003 TOTAL . ‘ 1001

”hit“ HUJV We have no valid way of estimating
ll- iii._,w_iil_il-ii-_1i-m, the number of people who meet these

' ” qualifications listed.
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IjATE:‘ l'oU/é?\f-332 le‘

AVAILABlLITY STUDY REPORTIKG Foaxs ,'_- '- ’ Form No. 1, page one

School/Department: gjgjgjgn 9f Edncgtinn

Individual Completing Form: 33:53:, E garzamgte

PART L.» AVAILABLE POOL OF‘PR35PECTIVE FACULTY MEMBERS
r-‘r ‘

1. State below the requirements 39 to_education, experience, and achievcmtat
for members of your faculty at each academic rank.

The requirements are consistent with the School add University policies; that is
for all positions an Ed.D., or Ph.D. is required. For particular ranks, see
School of Education statement.

- t '., - v . _ vr‘ . . ‘
2. How many people in :30 unxtcu Stntca meet the requ110ments an #1?
(Complete the chart below for each type_of appointment described above.

'

, Kid’t’w‘t‘ PL‘K'FOM
'“ _ ‘thfwill 1.0. J1"4J“

2.54gflflw. -v—uw.-- fl -........_..
62§“_‘ 19.39

l]§;21_m.-V.. m wad»-..
xfiastc Etfintlu

.L. a m”-..M. .--..~--».—. \ .u..-m ..-, a”‘8‘“ h. :~I\‘l}(lb
38 1.;9m

3:15am Finfizd} c ; i
l 2 o 04

i mum" MAN: 5I u _9.‘ -.. -. ,,. ,... m. .,...,... ,..‘ m - L .4.“ ”MW-.. +.-...,....a.~-,,. M ,, A .
Uthvr female l

4 — -
-- ::~-,A::-;~.— .nM-...,«... a...“ ... .- imam”... . new...» nu. . --;”;-, '1 m .m
10H“, . ,(’\’.'- ‘

i 3,211 99.60 ]



School/Department: Qigision of Education

Individual Completing Form: Barbara M. Parramore Form NO- 1. Page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
U. 3. Office of Education publications and Ford Foundation Report as
cited in N. C. S. U. Instructions for completing this form, TABS A and G.

b. Describe the methud(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:
154,111 all doctorates awarded in 1960—69, from AVAILABILITY DATA: MINORITIES AND
WOMEN, HE“ Reprot, June, 1973.
Assuming 11 of all doctorates awarded were to blacks (J. W. Bryant, Ford
Foundation) then 1,561 doctorates were received by blacks 1960—69.
Assuming that 28 Z of doctorates earned by blacks were in education field (J. w.

. Bryant) then 431 of the 1,541 degrees earned by blacks were in education.
Based on the above data and estimates, 431 degrees of the 26,370 degrees
in education were awarded to blacks yielding a percentage of 1.63.

c. Evaluate the accuracy and/or completeness of the data you
have 11:30:! :
Based on J. H. Bryanta 1968 survey 1,096 black men and women holding doctorates
313 (28.6%) were in education. Of these, 85 (27.22) were female
Education doctorates held by blacks: Hale-73.8 percent, 27.2 percent female.

d. Indirtru partirnlar problems encountvrcd in tryinn In naccrtain
availahjlzf ”rrfirion:
Indicate particul r problems encountered in trying to ascertain availability
information: Only the frustration of not having accurate and up—to-date data
in specific categories for both white/black, male/female.

use;ais:15.1'3522111..

‘mr'rs.—,:‘—A?Vr:?'m:‘..'7-.)1.31;.—nine-1v.1
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‘School/Dcpartment: Division of Education “

Individual Completing Formi' lBarbara M. Parggggge Form No. 1, page three

A. If you ordinarily draw your Enoulty members from a smaller pool of
candidates than the whole United States pepulation in the profession,

a. Define that pool for each level and tch of appointment
you customarily makc:.‘ ' - . V- -

N/A I '. .

b. Complete the followidg chart for each of the pools defined above:

Number ?e(§cnt
”fifiice Hale

‘ -‘M
{fixice Female

Black Male

.Rlnck Fchale

Othnr Male ;
M. «1'04 ;w Luau-mu a ”fl“ ”v 0 MW
(‘thfl‘x' Fatwa )0 > ‘ I

' ' !l.-‘.,.......--..............~_‘...,....... ‘.--.-....-.....,.4..... ...l..........
Ts‘O'fM.‘ " ~ . 1! . ‘ r 300};

I i l ‘ ........w...)

g

.-
Argwgc

_.-.......,.......,,~5.4fi-‘Mkagzwwb1’fl‘wfijwfifixwfiéw'
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School/Department:f, 91V1810n40£~8ducatian

Individual Completing Form: B3rb3r‘ H. Partanore Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

b. Describe the method(s) Used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used: '

d. indicate pnfiiuular nrohlvms onrountvrud in trving to ascertain
availabiiifiy énzvrmnridn:

’~«9*‘9‘A
-§,%!\5»:‘‘_.‘-,v~:'~4y..R A-,‘2".

xx}. \A-;.-

a:‘61.“

:w-"r-a—z'wrnzsgsegr._;<www‘E§

E§

-..‘m...-.-.»~..V
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' White Male , ‘~ White Male

r 3ijl

::“School/Dopurtment: <31V1‘1onnfififgdysfifiion'to; ‘ -2 Form No. 2, page one

‘fndividual Completing Fort” ‘B‘Ibea "9 Parranore

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

N/A

..

2. How many people in the United States meet the basic educational and
exocriential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS Axn MANAGERS ‘ , ‘ PROFESSIONALS

Number Percent tim‘ ' Number Percent

Xflxite Female ‘ *7 t7 _ 7 White Female

Black Male ," , w Black Male

Black Female ' ‘ '2 - o Black Female '

_61her Hale _ Vather Male
> ?

Other Female , ' 7' Other chnlfl

’ White Female
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”' ‘ ‘ . IDATEh January 16, 1974

_';'..x1LAML‘ITY STUDY :{iinizz'rixc mums Form No. 1, page one
Guidance and Personnel Services

_,‘ A .‘

School/Department:

IndiVidual Completing Form: W. E' Hopke

PART L ~ AVAILABLE YCOL 0? PRCSPECTIVS FACULTX MEMBERS

1. State below the requirements as to education, experience, and achievement
101‘ mcxmers 0L yiur Lacutty at each ECLUJC'LAJC rank.

Assistant —— Dr., experience in public school counseling, associate status in
Graduate School

Associate —— Dr., experience in public school counseling, full status in Graduate
School, experience in counselor education

Full -— Dr., experience in public school counseling and counselor education, full
status in Graduate School. Achievement in research, teaching,
professional activity, publications
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KCompleLc the chart below for each type of appointment described above.
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School/Department: Guidance & Personnel Services

. Individual Completing Form:

3. Explain how you arrived at the figures in the chart on page one.

W- E- HOPke Form No. 1, page two

a. List sources of data: U. S. Department of Health, Education, andWelfare. Earned Degrees Conferred: Bachelor's and Higher Degrees. Proportionof Doctorates earned by Women, Area and Field, 1960-69.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Women —— The total number of doctorates earned in 1960—69 was increased by one halfto account for all doctorates produced prior to 1960 and from 1969 to present.The percentages for women were derived from the table. ‘Blacks —— G. W. Bryant, study for the Ford Foundation on black doctorates in allfields. Figures for guidance personnel were computed by extropolation.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The addition of one half of the number of doctorates in the HEW study above isa very rough estimate of the present total population of doctorates in guidance.

d. Indicate nflrticulnr problems encountered in trying to ascertain
avai lab i l. i ti}: i nfnrr‘gnt‘ i on: '

To the best of my knowledge, there is no hard data on how many doctorates inguidance are now held by blacks and women.



lndividual Completing Form: W. E‘ hopke Form No. 1, page three

. School/Department: Guidance & Personnel Serv1ces

A. If you ordinarily draw your Enoulty members from a smaller pool of
candidates than the whole United States population in the profession,

3. Define that pool for each level and type of appointment
you customarily make:

NOT APPLICABLE

h. Complete the fell wing chart for each of the pools defined above:
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School/Department:GUidance & Personnel Services Form No. 2, page one

IndiVidual Completing Form: W- E- HOPke

PART II ~ AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

NOT APPLICABLE

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

_ Number Percent Number Percent
' White Male White Male

ffihite Female ‘ White Female

‘ . Black Male ‘ A Black Male

3 Black Female ‘ Black Female

“Ether Male “ Other Male 4;

hather Female , } , Other Female -

"TOTAL “ 100% TOTAL 100%

TECHNICIANS
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Affirmative Action Plan
School of Engineering

North Carolina State University
Raleigh, North Carolina

The School of Engineering is committed to the concept that

enrollment, employment and any other access to the School's fa-

cilities and resources shall be open to all regardless of race,

sex or creed. Since engineering has in the past been a white man's

world, this imposes an obligation on the School to be sure that

women and blacks are given full consideration in our hiring and en-

rollment practices. The obligation is to do more than passively

wait for applicants, but rather to seek out applicants at every'

opportunity. This we shall do without sacrificing the quality of

our students, employees or faculty. This report, and the data

attached to it, reflect the position of the School of Engineering

as of June 15, 1973, and the goals of the School through the 1975-76

academic year.

Many of the activities described in this report are extension

of things already underway or long done in the School. Joint under~

graduate programs with predominantly black institutions were carried

out for a period of more than five years (see page 8). Black

technicians and secretaries have been with the School off and on for

at least five years. But now the effort needs to be intensified.

This report concerns itself with the details with relation to

the major groups within the School. The heads of the departments

and divisions of the School of Engineering are those most frequently

and most directly concerned with the employment of faculty, SPA and

other personnel of the School. They are also the most frequent
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representatives of the School in contacts with the public schools,

engineering societies and the public in general. For this reason,

that group constitutes the Affirmative Action Committee for the

School with the associate dean for academic affairs serving as

chairman. This report concerns itself with the following groups:

1) faculty, 2) other EPA employees, 3) SPA employees, 4) students.

These groups differ from each other in terms of the availability of

people and in terms of how one goes about generating contacts with

them. In addition, a section specifically responding to items A

through L of Order Number 4 has been added, though some of the ma-

terial has been covered in earlier sections of the report.

The committee is agreed that when a position becomes available,

a sincere effort will be made to find a qualified black person or

a qualified woman to fill it. If no qualified black or woman can

be found, then, and only then, will the position be filled by a

qualified white male. In each case, an Affirmative Action Recruit-

ment Report will be filed setting out the efforts that have been

made to locate a black or a woman for the position. The School will

carefully review salary increases and promotions to be sure that

these are made without regard to race or sex. The policy is clear

and will be adhered to.

At the present time and for the next few years, the School does

not expect major growth in personnel. The reasons for this are

several: 1) a decrease in the number of students who are selecting

engineering as a field of study, 2) an increase, mandated by the

legislature, in the student-faculty ratio and 3) the phasing out of
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. The ratio of minorities or women referred to the hiring

supervisor has been reported by the University.

. D. Analyze: "Transfer and promotion practices."

There are two female EPA employees in the School of Engineering.

Their situation has been repeatedly and carefully analyzed with

regards to promotion and also with regards to possible transfer.

Both have been accorded full consideration for promotion. Every

possible consideration has been extended to these individuals

and that the procedures per se do not operate to favor one group

over another.

E. Analyze: "Facilities, company sponsored recreation and social
events, and special programs such as education assistance."

The School does not have company sponsored recreation and

. social events. The School does'have funds available for professional

development. On an overall basis, the women professional employees

have received more than prorata share of these funds during the

past five years.

F. Analyze: "Seniority practices and seniority provision of union
contracts."

There are no unions among faculty or SPA employees within the

School of Engineering: ergo, there are no union contracts.

G. Analyze: "Apprenticeship programs." .

There are no apprentice programs within the School of Engineering;

therefore, this section does not apply.
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Openings at this School of Engineering will be almost ex-

clusively at the assistant professor level. When professors re-

tire or leave for other reasons, there is a decided tendency to

bring in new people at the assistant professor level in order to

keep an apprOpriate balance among the academic ranks. Most women

or blacks becoming available for academic positions are likely to

be recent graduates eligible for initial appointment at the

assistant professor level.

During the last several years, turnover (exclusive of retire—

ment) has been at the rate of 4 to 6 per year. Seven retirements

are scheduled by June 30, 1976. It should be noted, however, that
professors often continue to teach on a year-to—year basis after

the usual retirement age of 65 is reached. Thus, vacancies are

estimated to be not more than eight per year (spread over ten de-

partments) for the next few years. This is less than one per year

per department.

There is a very small potential pool of applicants as in-

dicated by the statistics cited above. There will also be a very

small number of openings during the next few years, and it will,

therefore, be important that each opening be filled very carefully.

In view of these two considerations, the School would prefer not to

set a goal in terms of numbers but pledges to search for qualified

women or blacks every time a vacancy occurs. Since, however,

departmental goals are reguired, appropriate forms for these are

attached.



Other EPA Personnel:

This group includes professional personnel employed at the

Minerals Research Laboratory, the Industrial Extension Service,

the Nuclear Reactor Project and the Engineering Research Services

Division. There are approximately 40 such individuals employed by

the School of Engineering, both on-campus and off~campus. They are

specialists in mining, mineral processing and mineral beneficiation,

nuclear reactor operation, industrial plant layout, electron micro-

scope operation, etc. Turnover in this group has averaged two per

year. None are scheduled for retirement within the next five years.

This University grants 85% of all the engineering BS degrees in

the State of North Carolina and 100% of the degrees in many of the

specialty areas referred to above (Appendix I, item No. 4). In the

long term, therefore, we must expect to develop the personnel for

most of these positions, but some might reasonably be filled with

black graduates of other institutions. Therefore, in addition to a

best effort pledge, the School sets as its goal the employment of

one black engineer in the above areas by 1976. This translates into

2 1/2% by 1976, more than the proportinate number of degrees currently

being granted to blacks in the State of North Carolina. There are

even fewer'women receiving bachelor's degrees in engineering in the

State of North Carolina, but these will be sought out. we shall

continue to document efforts to hire women and blacks whenever a

vacancy becomes available. Detailed projections are included in

the attached material.
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1. "Compliance of personnel policies and practices with the

Sex Discrimination Guidelines of 41 CFR Part 60-20."

The University plan will contain information concerning this

2. ”In hiring decisions, assignment to a particular title
or rank may be discriminatory. For example, in many
institutions women are more often assigned initially to
lower academic ranks than are men."

The University plan will contain information concerning this

item. ' '

3. "Anti—nepotism policies."

The central plan will contain information concerning this item.

4. "Rights and Benefits-Salary."

Current groupings within the School are such that SPA employees

follow University and State guidelines regardless of sex, color

or race. There are two female EPA employees, one of whom makes

significantly less than others carrying the same job title.

This case has been repeatedly reviewed at several administrative1“
levels, and those concerned are convinced that the differential is

justified on a performance basis.
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Turnover among this group is much lower than among the SPA clerical

force. Based on estimates of retirement and on statistics of recent

turnover, we would expect to have three vacancies per year during

the next three years. The technical institutes are graduating people

with one year and two year certificates or degrees, some of which

are appropriate to the skills and abilities needed by the School of

Engineering (Appendix I, item No. 3). The School sets as its goal,

for this entire group, three black people in this area by 1976.

women will be given every consideration, though the technical institute

data indicate that extremely low numbers of women select engineering

technology fields.

Student:

The School of Engineering has 1.7%.of its undergraduates as

blacks, about the same percentage as for the University as a whole.

The School has four black graduate students or 1.0%, whereas the

University has'42 or 1.8%. These figures include both full and part-

time students. Information is based on enrollment statistics reported

by the University for compliance with Title VI of the Civil Rights ACt

of 1964. V

I Enrollment of blacks is not large.enofigh either at the School or

University level. Through release time funds made available by the

Provost's office, a faculty member devotedwpart of his time during

the spring 1973 semester to the recruiting of undergraduate black

students.
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Several departments are actively involved in the recruitment

of black graduate students by direct contacts with North Carolina

A & T and other predominantly black institutions throughout the

South calling special attention to the availability of teaching

assistantships, research assistantships and other financial support.

In the long run, this will be the School's best source of black

faculty members. Some of the black, graduate and undergraduate,

students have been identified as willing to help with the recruiting.

For a period of approximately five years (1968-1972), the

School has had a joint program with Shaw University. This was aimed

at allowing students to combine engineering subjects at NCSU with}

liberal arts subjects at Shaw. At its high point, there were 22

students enrolled in the joint program. An NCSU fraternity provided

one on one tutoring and counseling; Shaw University provided several

times per day transportation between the campuses. The program de-

clined in enrollment and was dropped when extensive administrative

changes occurred at Shaw University.

In 1967 an arrangement was worked out to allow some St.

Augustine College students to receive an engineering emphasis to

their education. Four or five students per year participated for

several years. No NCSU degree or transfer was involved. Enrollment

was under the arrangement that allows students at one campus in

Raleigh to take courses at another. The program dropped off through

general lack of interest, though an occasional student Still enrolls

in one or more engineering courses.

At the undergraduate level, visits to high school counselors

and to high schools with large black enrollments are made during
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the spring. Arrangements have been made to obtain financing for

an on-campus summer institute to which black potential undergraduate

students can be invited. The out-of—pocket costs; that is, dormitory

and food costs, will be approximately $1000 per one-week institute

for about 30 students. Two such institutes will be held.

The School has an active and successful cooperative engineer-

ing program that also seeks to recruit black students. Industry is

receptive to employing additional black students as part of the

co-op program. Participation in the program furnishes valuable

financial assistance to students as well as industrial experience.

There are currently no black students or women enrolled in co-op,

though there have been in the past. A proposal to a private founda-

tion is in the works to seek funding expressly for attracting black

students to the co-op program.

As an objective, we aim to double black undergraduate enr

rollment by 1976, using as a round figure 100 undergraduate students.

Since the current undergraduate engineering enrollment at North

Carolina A & T State University totals only 135 juniors and seniors,

this may be an ambitious goal. However, it would still represent

less than 5% of this School's enrollment. If the same magnitude of

increase were used at the graduate level, the goal would be 8

graduate students by 1976.

An industry has announced a gift to be used especially to

increase the number of women in engineering. Special literature

is being provided for potential women students and to high school

counselors. Efforts are being made to reduce the attrition of women

already enrolled in engineering. An on-campus institute of two
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or three days is planned for June of 1974.

Annual Reporting:

For several years now, the School has included in its Annual

BEEQEE a section on the recruitment of black faculty. The same

section appears in the departmental annual reports. This section,

expanded to include SPA and students, will furnish an annual

progress report on the School's move toward its goal of more

completely involving all segments of American society.

Additional Information:

Attached to this report are the following appendices:

Appendix I - Affirmative Action Information Available
in 232 Riddick

Appendix II - Responses to Required Components of
Affirmative Action Plans: Order Number 4

Appendix III - Tables:
1. Faculty and other EPA, summary and by department

2. SPA - School table

For the Affirmative Action Committee
of the School of Engineering

<;;—_j:> //2Z; _62344&43117 -//}7
R. G. Carson, Jr., Asso::?te Dean

January 10, 1974
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11.

12.

13.

14.

15.

Appendix I
Affirmative Action Information Available

in 232 Riddick

Department of HEW. Letter to President W. C. Friday dated
September 27, 1972.

Department of HEW. Memorandum to College and University Presidents.
October 1, 1972.

N. C. Two-Year Institutions. Degree statistics by field, sex and
race for 1971-72, all programs.

NUmber of Bachelor's Degrees Conferred by North Carolina Colleges
and Universities by Institution, Sex and Field of Study, 1970-71,
1969-70, 1968-69.

Graduate degrees conferred in North Carolina by institution and
field, 1970-71, 1969-70, 1968-69.

1971 Work Force Estimates, State of North Carolina, by sex and
white - minority breakdown.

Minority Employment in State Government, N- 0- Human Relations
Commission, April 1972.

IEEE - Committee on Professional Opportunities for Wbmen, roster
of women qualified for and interested in academic engineering
positions, January, 1973.

Association of American Colleges - Project on the Status and Education
of Wbmen Statistics concerning Doctorates Awarded to women by Area
and Field, 1960-1969.

Society of WOmen Engineers - Report on women Undergraduate
Engineering Students - Biennial Survey, 1959-1972.

Wbmen Want Equality in Higher Education, K. Patricia Cross - The
Research Reporter Volume VII, Number 4, 1972. University of
California, Berkeley.

Data on Availability of Negro Ph.D.'s by C. Jenkins. Summary of
statistics from several sources.

Manpower Comments, Volume 9, No. 10, November 1972, pages 9-11.
Comments re: women and Minorities in the Sciences.

A Quick Reference to Federal Laws and Regulations concerning Sex
Discrimination in Educational Institutions, October 1972.

Recommendations of the Minority Group Student Opportunities
Committee of the Graduate School Administrative Board from Provost
H. C. Kelly, February 6, 1973.



16.

17.

18.

19.

20.

21.

22.

23.

24.

-2-

Report of Good Neighbor Council, "Racism in Employment at
NCSU -— Patterns and Prospects", from H. C. Kelly,
February 1, 1973.

Printout of EPA personnel in School of Engineering by rank,
sex and race, January 1973.

Printout of SPA personnel in School of Engineering by sex
and race, January 1973.

Enrollment by race, Fall 1972, NCSU.

Dartmouth College - Affirmative Action Plan - March 30, 1972.

Vice Manufacturing Division, Richardson—Harrell, Inc.,
Affirmative Action Program, July 1, 1971.

College Management article, "Affirmative Action You Must Take",
February 1973.

Proceedings of an Engineering Foundation Conference, "women
in Engineering and Management," July 16—21, 1972.

Manpower Commission of Engineers Joint Council:

a) Engineering and Technology Graduates - A Report for 1970—71.

b) Preliminary Report in Newsletter for 1972-73 data.



APPENDIX II

REQUIRED COMPONENTS OF AFFIRMATIVE ACTION PLANS: ORDER NUMBER 4

A. Analyze: "Composition of the work force by minority group status
and sex."

The composition of the work force has been referred to several

times in earlier sections of the report but is detailed by depart-

ment and by specific job category in the attached tables.

B. Analyze: "Composition of applicant flow by minority group status
and sex."

The composition of the applicant flow by minority group status

and sex is reported by means of an affirmative action recruitment

report filed with the University Affirmative Action Officer and the

School Affirmative Action Officer each time a position is filled.

Every effort is made through contacts with current minority employees,

with the University Personnel Office and through personal contacts

with predominantly black institutions to seek out applications and

sources of minority persons for consideration.

C. Analyze: "The total selection process including position de-
scriptions, position titles, worker specifications, application
forms, interview procedures, test administration, test validity,
referral procedures, final selection process and similar factors."

1. "The selection process eliminates a significantly higher
percentage of minorities or women than nonminorities or men."

Job descriptions do not reflect a bias of any type and have

been carefully reviewed to include only those criteria necessary for

performance of the job. No testing in the ordinary sense is used

for faculty and EPA applicants, but selection is made through com-

posite judgment of committees and administrative personnel, all of
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whom are acutely aware of the responsibility of the University to

give full consideration to minorities. At the School level, simple

performance tests only are used for SPA employees. Such tests

might consist of the ability to perform a task such as machining

in the case of a technician or typing a letter in the case of a

clerical employee. More objective and standardized tests, if any,

are administered at the University level, not at the School or

departmental level.

2. "Application and related pre-employment forms not in
compliance with Federal legislation."

Application and related forms are handled at the University

level.

3. "Position descriptions inaccurate in relation to actual
functions and duties."

Faculty positions are specified in the Faculty Handbook published

by the University and written with the assistance of the Faculty

Senate. No bias is reflected in these.job descriptions. Position

descriptions for all other jobs are carefully reviewed each time a
position is to be filled to be sure that they correctly refleCt the
needs of the job and that the requirements are not inflated.

4. "Tests and other selection techniques not validated as
required by the OFCC Order on Employee Testing and other
Selection Procedures."

No special tests are given at the School level other than out-

lined above in C 1.

5. "Referral ratio of minorities or women to the hiring
supervisor or manager indicates a significantly higher
percentage are being rejected as compared to nonminorityand male applicants."
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. The ratio of minorities or women referred to the hiring

. supervisor has been reported by the University.

D. Analyze: "Transfer and promotion practices."

The University administration will respond to transfer and
promotion practices as it applies to SPA employees. There are
two EPA employees in the School of Engineering that fall in the
minority category, both of these being women. Their situation has
been repeatedly and carefully analyzed with regards to promotion
and also with regards to possible transfer. Both have been accorded
full consideration for promotion. Every possible consideration has

been extended to these individuals and that the procedures per se

do not operate to favor one group over another.

. E. Analyze: "Facilities, company sponsored recreation and social
events, and special programs such as education assistance."

The School does not have company sponsored recreation and

social events. The School does have funds available for professional

development. On an overall basis, the women professional employees

have received more than prorata share of these funds during the past

five years.

F. Analyze: "Seniority practices and seniority provision of union
contracts.”

There are no unions among faculty or SPA employees within the

School of Engineering; ergo, there are no union contracts.

G. Analyze: "Apprenticeship programs."‘

There are no apprentice programs within the School of Engineering;

therefore, this section does not apply.
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H. AnalyZe: "All company training programs, formal and informal."

There are no formal training programs, but such informal

training programs as exist are open to all on the same basis. Ex-

amples of informal training programs are the provision that employees

may take one course while working full time. This policy is applied

without regard to race or sex. For the faculty, a professional

development fund is available upon application. The one woman faculty

member has availed herself of this provision. Far less than 20%

of the male faculty members have been funded through this program.

I. Analyze: Work force attitude.”

The Affirmative Action Committee of the School of Engineering

is composed of the department heads. These are the individuals who
either do the hiring or who oversee the hiring done by others

within their department of both EPA and SPA employees. Department

heads are in accord with the objectives of the affirmative action

plan and are conscientiously making an effort to incorporate minorities

into the staff of the School. The School's Affirmative Action Officer

contacts each of these people whenever any possible question arises

concerning the employment or the filling of a new position.

J. Analyze: "Technical phases of compliance, such as poster and
notification to labor unions, retention of applications,
notification to Subcontractors, etc."

1. "Posters not on display.”

Appropriate posters are on display in each department indicating

that the University is an equal opportunity employer.
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2. "Purchase orders do not contain EEO clause."

Purchase orders are handled by the University administration.

3. "Labor unions and subcontractors are notified of their
responsibilities.”

There are no labor unions on the campus and notification of

subcontractors is handled by the University administration.

K. In addition to the foregoing Specific points which are treated
correlatively in both section (a) and (b) of 60-2.23, the
following miscellaneous "problems" are noted in 60-2.23 (b)
which, if they exist, should receive corrective attention:

1. "No formal techniques established for evaluating effective-
ness of EEO programs."

A formal program exists within the University for evaluating the

effectiveness of EEO programs. Representatives from each school or

unit are called together periodically for this purpose.

2. "Lack of access to suitable housing inhibits recruitment
efforts and employment of qualified minorities."

Aid in housing is the responsibility of a central office of

the University and that office gives considerable attention to equal

opportunity housing.

3. "Lack of suitable transportation (public or private) to
the work place inhibits minority employment."

The University administration is responding for this item

on behalf of the entire University.

L. Various sections of the Revised Order No. 4, other than 60-2.23,
and of the HEW Higher Education Guidelines treat "problem areas"
which must be analyzed and which my require remedial action,
they are treated here for purposes of comprehensive consideration
of the total "self-analysis" exercise in which the institution
must engage. '
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1. "Compliance of personnel policies and practices with the
Sex Discrimination Guidelines of 41 CFR Part 60-20.”

The University plan will contain information concerning this

item.

2. "In hiring decisions, assignment to a particular title
or rank may be discriminatory. For example, in many
institutions women are more often assigned initially to
lower academic ranks than are men.”

The University plan will contain information concerning this

item.

3. ”Anti-nepotism policies."

The central plan will contain informatidn concerning this item.

4. "Rights and Benefits-Salary."

Current groupings within the School are such that SPA employees

follow University and State guidelines regardless of sex, color

or race. There are two minority group EPA employees, one of whom

makes significantly less than others carrying the same job title.

This case has been repeatedly reviewed at several administrative

levels, and those concerned are convinced that the differential is

justified on a performance basis.
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TABLE V
PRESENT NON-FACULTY COMPLEMENT

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY DATE January 9, 1974

PROJECTED NON-FACULTY
TABLEVVI

COMPLEMEN1‘
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975- 76

(Reflecting Anticip:tczl FrCPJEiCPs
V __ ““d vnur 77(11P’ttr‘dfi-171'h; (‘nn'w A

White I Black Other lTotal E White ‘ Blach*J OLlL_I_thLL I
jnLL-TIME M_1 F i N F M F l M Fl N F I N F ' N T ’ L F

' 1
Officials & Managers -Efl fl 5 5 5

Professionals 37 l 37 1 44 l l 45 l

Technicians

1

SUB—TOTAL £3_ 1 ___ 42 1 Q9 1 1 A ,§9_..l_._

pTRTTTTT F\FTleR m__ ~,_ m__‘,m,_ _ ‘A—] l- _W.i_l_i_..._.i

Officials & Managers m_fi: min I

Professionals 2 ‘1. ._.-m.. 2 1 .g__ 3;. ._d _——] “‘1'“-1 2—..l__m

Technicians 1 .i . _

SUF-TOTAL 2 l ___ 2’ l 2 1 2 1
‘ “—7

TOTAL 44 2 44 2 51! 2 l 52 2 «A
-h...

.0



VWWSCROOLV 7. School of Engineering
COMPLETED BY , R. G. Carson. Jr.
DATE January 9, 1974

TABLE I
PRESENT SPA COMPLEMENT

WHITE BLACK OTHER
FULL-TIME M F M F M F

Officials & Managers 3
Professionals ;
Technicians
Sales
Clerical
Craftsman
Operations (gfiglled)
Laborers
Service Workers
SUB-TOTAL
*PART-TIME
Officials & Managers '
Professionals .7.
Technicians
Sales
Clerical
Craftsman .
Operations (gfiTlled)
Laborers
Service Workers
SUB-TOTAL

TOTAL 9 61

*SPA individuals working at least %— time in a permanently established position.

so

9

‘E z r""1vr:a‘3‘:riz’ “
AEEIRMATIVEfiACTION PLAN

SPA PERSONNEL
TABLE II

PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) 1974-221-

(Reflecting Anticipated Promotions

WHITE BLACK OTHER TOTAL
M F M F M F M F

3 3
/ / /////////
/ //7////, ///
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These percentages should be Lak directly from t :e clar ts you cot.pleted in questions #f 9r #4 of Form 1.
These percentages should be computed 01 the basis of total number of fwll—time.
These percentLges should be cerputed on the heels 0; total number of part—time.
These percentages should be COU.pUtLd on the basis of C3231 RNSSCY of full-time plus part-t?me.
In this column: place a + (plus) if the percentage in the column marked Total in Table 111 is higher
the; Lie percentade in {Lhe cor;es,o:ding COLLEJ marked Av"ilability or place a - (minus) 1' tke percentage
in the column marked i‘otal is lower than the percentage 11 the correspording column ma ked Availability.
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(a) Thece percewtcges eheuld 2e taken ’irectly from the charts you completed in Questions #2 Qt #4 of Form I.

(b) The<e percentages Shauld be computed on the basis of tetal number of full—time.
(c) These percentages should be ecmputed on the 1>esis of total number of part-time.
(d) These percentages should be computed on tLe szSis cf tctal runner vf full—time plus pert-tiwe.
(e) n thzs columfi: place a + (plus) if the peelcentage in the CClLRH walked Total in Table III is hlgter

than the JercentaTe in the COIYCSDOhdin" column merhed fvailability or Ileee a - ’minus if the nercentave
b A L) K L b

in the column marked Total is lower than the percentage in the corresponding coumn mar‘:ed Availability.



LEAFBIRNATLYEfiCTTOTPL!
‘II :;RPA FACUL”Yr;;;: 3HOOL/nrvARThRaYJ'W,F'-~%~;é?¢},fiv»za

I"' 1 b0"“LLTLD BY “ ' ;' . _52I7 ii? 5’1

. , , _ I ' V'IA . 1
> , ' ‘ .V " ' '7 . I - V‘ *1':x)LK: 11." \ , ; L TuBLL' VI h

~7~ =1»? I '~ ' I:"""" “' - >9—9;:fi’xx‘x~;;*gi,,,gifl.figfif;..; RQJECTED- ELCULT’ C,UJLEELSTVj37

'*F‘»7 {"355: pRLSLRT FACULTY COVDLFhRRT.,.171551912“;'T7R7*7€;~f31:lifsjgg- “FORiRCMI;EMICYEAR1973-76 V
' ‘° ' I” ., (According to 06%efier—f973 Tubulutluh) ‘;fi 9' ”»I77”V‘,T 7 '975T(R- I€CEin£vAn§iCipatfii F‘o.r.c:irn:<?”

4%4;7V:Z::::*7?_—:?/c/u~vviwfik , I ‘ " ,3 KILI: 'i"' and y02gV?r§jectngnirinn COLLS)
,"m,uu__~6h~_- ,,J.;, ,v,;;;Y.YJJ J.¢~fl-;I w . 4nuung .
I . J, III/,sII/n/II .g; W.....

I’i’lng-JHE ’ ‘ * - r-I‘ ,3: ‘II ..I7_a_."?mi‘_"‘~//////III/I.-__I..:_.:;I I Iva: I I. 1 a . , ‘
Department Head \T ; '- é//'V/"I"////'-'.//."//. :I ' i )7 a ‘ . :

—-— ~—..—-«.-———.V-—-~~ —-~—fII,I ,; , , ,,I;I_ 3.1—1 ~——' ~-~‘ ”a; _,__._,._- L ---~-~
‘ . § 2: 5’ ‘ 'f‘ '1 V1! Ii ’1, II" ‘1; If, ,5! I, j’, I, [I S 5 ‘ r '1- v- EL’rorcssor 5‘1 5 / ,

\\ b ‘ - f; I / f I". / / / I 1/— I I [I '.'——-' _~—M}‘ _. I}
fr As QciaLe PIOfOSSOl “ . T; " I 42} T ' " /' [I ‘

—r‘ ..,. {-1.... .._. KnI P|
I.., -‘ I.,. ..-_.-

#.1h' u r‘ ' . I .l y I - I,-
r ASSlstant Protessor / ——+—1/-;—/l/ " ’.I.., /' -

..L_..--r
_J

IXlI
W! .\;\’\‘~

\. \ \: \ \ \. \
-want-“t#-

IlL‘ l \
”WA---

fix."‘f.2""

J v *F'N'xz‘" ”.4: ‘

, ---.......-..._...7--~.‘--.I-I V ___,,__,_‘__, _.J./.‘ -----
5. , ‘é . 3 3///‘/’//// I'l/ .' if i g i g .I,

Tnstructor 2 F, , 3 __§ % 3:U" ’./_ I.’ x'j’.’ f1”; "I 1 31 r
I, I Y } -‘ '""*v“‘“""* I; ;I .. "*-R'~“*‘ **-* ~*~-"-‘““ -“*“ “—"'i“""' i
I I t E g a y”//;;//i/// §§ _ g s 5 : , 5 :

Lecturer ..JJMM 3!. I} --I. '__‘ ‘ :6- _ ‘ _, 4’11”! {I ,I'/.,/ {ff/I I’, /,__‘~I 3;, T __, 5: _ , 3 " : 1‘ ., _ J
- ..v . ,- I '. ' ‘ . ' =.I . I I; ~ I.

» z :. a i z I . III/I ; : z
GI sl-";'CI'V’-.’.\L “V M -, - 3, 7 Q . If i 5 I V '3‘. § '. V “A V I]; ,I‘V/ / ,- / I I ,I V/ :i/ . g / ' 9‘;

. . z.-. - .. . M -.~n~ .« "I I. :»‘~ IVIV I. , 7V .
, I 1 § : a I 5 I IIIIIII’I;I I; : A. i ‘ ‘. . s I I '- -‘ I ‘ ’ ' . , , . -' - ‘

'*I<R>‘RNT PYR.—:I:m 3 i 3 3 é,_§ , i _ T , éII//////,//Iv ;_ ,I 5 , . E ,;W,_y__,r,,_q;
‘ “‘ """'-"" """"""" i ' ‘ ' :~' ’” I" -. .4 ' n. . f I. ' I: ,I/ I / r ,4 II!” ‘ ‘_‘ I _ “J“ “h "13 .. i. I: m‘ L" ' ' v' f I f

g | 5 a} I! i ‘3 i; a ‘ i/ ('1‘I, II/ f' If "I! If [I '1 Z; i Z i " " ' '4 v
HII‘IQHOL‘ ‘ E I {--,firaflggJ‘- § HI] (I‘ll/[1311!” I, ii IL“ ' I _ ’ - j»; ’, _IV

E ” E g I, ‘ - I ‘
E ’ é . t . _ I 2 Y’th;..’g', a 3 I E E

\«Inczfltc Vrofesaor K /{ a? 3 T I E [i 3 K/I,'///,U. E / ! I ; . I /
, r —,~-i;---I*- ~"fif‘”r“““€ ‘W /} 7:?fi7-;-"i””“"“; ””7““ ' ‘”

’ é I 1: ' ? I ' 9 IE :, I! / i‘ ll 4' .’ I, l I i E 3 '1 ~
I“- I ~-.. I I - 5 3 . s s a /i I ;,,.,,,..I., I / I i I . I‘I‘TL..L.Y-J;L TTUI'iOSBOC [*5... “51* _‘ __ .,-.,7._-Y_.’§‘, -. ‘ " 31".”! (.IV//:V,I‘,’I Q”. -- , ,1‘ _, ' __ ‘fl ' /_ ’. -

I i i ‘ E i g 1/. I): /“/ 1",; .-’ ,I’ I’ I‘ I’ .I' t l I? T ; :V,
Inntxuctor / i‘s E 4”,?! /___1 13/ /I’/’// //// j} 7! 3 ‘ ‘ 3. {NJ --‘I‘i _J_ JJ.JQJJ_ ,.Ru-wé__-. - ,E-.V J “J E j / _,/ IV-Y-E_H_Jfl_u_6;-__w1_u_J-Pi J V_J-.!_J. 1 S

ng'mP? , 4‘ '3' J I 5; -75.: _ 32/],if] /'. IN], !' E -i' 4‘ ‘ j} I -
~h~~w-th~f~*-~IH"I “w ; ~ I ' w ' ‘ a

"- l T I . 5 V3 6% ;’/,////I////I g T i
mt Ing , ‘ §_,,,\, _ 6,53,“ _,=_,,,é//I,/,_I_/_,////I/

MI ,3 “ IIT'.,::. g ’ .}§//////I/// // i g,1. “if. . . . . .’ Ij. .3,
Iv; ~wRURTOTAL 2 _-,,- - T; 1 ////z//I ’///3: -:r

:M ”““"‘“" ..,. ’ T ‘- I: ‘4 g 7i1:13;"
V‘ 553‘ w'huwfiir: If;////////////T? If

Q:- ;,§-_‘1‘"-" 2": 3 7; A?-
:1]:1):‘\‘:I‘,.‘I"-‘1 \RT“TIME 1". TmI i\’L(VuuLs munl10To,9.than;V'_fu__ll-'t1.1m 73113 ‘aVJQ’i-{l ' ‘
fixfiatevnof12 monthsor mOLe o;_for3”TuthLug“Of be7 ~ ‘
Wt nntnents muchonuull berep-:2medas--In. tr Tilled in neYe rfuotVQupvllpdin thy:
xecordSfiiWwMm ----‘---wr'~'y-qmyuwm—=—-r-w,Krwfih‘ffi-‘In'tflumrfi‘lgwfiy-‘fl1"Av-...-II“I

‘.II.:I‘.,.I;~1



,Hw

wk‘,,€2é<‘2.l.r\§'1

. l

1.Evnum.~~.|L“). 1

dglfiai.

.153.71371!}.

Inst:

3.11.3...(.

.___.

v ,L'lCO

I
.

.I“||\‘I.l\ll|.l

All.

uglCce.

_

..

I.(!..K...t.)h¥3\lha.n

grkli
..

,

L'Ac;

~ 0

‘~

li- /

._A

0

AV

w;

I

{kill}:

an..."

—

.m

o

..H

é

/.M

1

xw

.b

I!32‘347

.~

0,

d

K
Wm;

H.

C

F

<

O.. ___...._._,.__- -..“...- -

.

,
....
.

inlhhlxrn

”i.u...lvr:
.337.)

/~ 7- 75!

..L¥w_

DATE

1\'‘Jy.«r“TL !

6

Au

Q/w

u_.w

_

9:th9.3,

“.21"UN.”

...

r‘r.l

I.
1

I
V

_

....

1.

.

i

4’

I

.
...:

nfi.vflzr.,rvfl.:
ALE!

.

om

v

{FIVE ACTTO‘
EPA FACULTY

1'!\3 -

\ r ‘7' vrrLatin

AFFir

W

III
COHPL

/

I44Hi.'
rvtxyLI,

uninitiébl‘

v...
1.1.;

,_

0

0

m

may.

_

h

C

Pm
FL.
.
1
.

xq‘Tlva}..-!n!-I,”

.

.,

4

~

,._

a

nu

Mt

.

/

..

.

_

A

Ffiilbtvuhthlukwy

.r’!

)..

_.

.

,

m

.

_
0%

AU.

w;

,

rm

.”

wt;

.

...

m

_

MN

.

””0...
‘ a

5

is

it

Sun-En.
Vlcroru
.r

r3”

....

AV

Au

r‘w

«xiv

I;

TAD
CUL7‘»£13.

W

m’21. 7%.

TOTAL

L

”7%

‘cm

'1’.

L

" .Ill-Luv:-.—I .i.)ART

BY

11.1“L.—LID

JETED

O

1a (f).“L.

"105SC

CC

.

.
.

w.

\A

v.

.L

r

.

.

,

x.

‘

.

.

v..
.

.

;L

1

\I‘\i.

r;

..i

I!
'

LCx.;.y'.’3.K/ ‘k1Am“(20.;1MM.‘4 I Ax.—(HunCS2)f?» i"“F5: T‘CT‘TF'T“.121rv~IJ
«I

the I--IL(1‘0-(3541101216 be couput-. cx. .:"tf”(o
r;

r

VrL.

Ill. *5 of total\,_,uC

t ‘ a. .sLlnh A Aug

‘1‘

C013;

1“.

aI‘. 'u1v~ “ALALL .L

Ct.
.‘0

....JUL

“IA

-\-{IQ Cklkl‘ni

....XL..UU.S,C..L‘—Lthe co
.1.,1..

..L

(5m1ed. r\me; 1‘1.! ,....-..LtnK-llttherco1R

;:A—rw r-u



. . AFFIR
.SCHOOL/DEPARTIENT Mech. & Aeroslgce Engr.
'(;0’~G?LETED BY C. F. Zorowski

TABLE I

PRESENT FACULTY COMPLETE IT
(According toW Tabulation)

June. If, I‘?’I3
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- 1, I; a g 3 1 ’//7’//7/,777' , I 3 ‘3 I“? T”;
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‘ AFFIRHATIVE ACTION PLAN
EPA FACULTY

SCHOOL/Utrrhileh- Mechanical & Aerospace Engr. DATE January 3’ 1974

COZC’LET‘D By C. F. ZOI‘OWSki

<3TABLE 111 TABLE
TOTAL FACULTY COHPLEMENT PROJECTED k

' ‘ ‘ dm 5'.'1‘:
MH-
0C2

h'MHH rzrn
uw J

"'3
(According to . _; BchbbiaLiOU) (gov Aca eat —76)

L See ”a“ e L1

”banalc1 f:S: "A _ I“. :-1“hT?
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(a) Thece percentage: aheald be taken directly from tie charts you ctuuletcd in questions #4 er #4 0: Form 1.
(b) These percentagee should be computed on t basis of total number of f"ll-tire.
(c) These rercoatages should be computed on tie basis of totala'3bc: of part—time.
(d) These percentages ghould be computed on t1.e basis of €318: runner of full—Lira plus {art-time.
(C) IL thie col:mr: pl"c- a + (piub) if the pCLLOuLJSC in the column marked Total in Table III is higher

than the pe centage in theICOIYcSpOE‘lRS coJLux marked f.vailabiiit) or place a — (minus) if the percentage
in the coclumn marked l‘ota is lower than the percentage in the corxesponaimg coumn marked Availability.
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5: School of Engineering AFFIRNATIVE I-TcION PLAN J ary 2 1971}
1 P.I5. TRENT Nuclear n 1neer1n DATE anu , 5

521121411.115 3—111.weWW3. Y

TABLE I - ; _ 5' ' TABLE I:
' ‘ 7 . . PROJECTED FACULTY COBE‘LEN‘V'NT

PRESENT FACULTY COHPLEMENT ' ,1 A ' ' . FORACADEMIC YEAR 1975—76
(According toWTabulation) j _ ' (Reflecting g-nti ipated PlOinCtiCIlS

U—Cne /6' I973 and your Projected :11 ring Coal-s)
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E 5 ///1///////// E" '3. '1 E E E . 3
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*I‘1"‘5}L‘5"I‘“' PART—TIME - Individuals \Jor‘rzino less then tull— tyne 1-1.1 oe; I; paid aceortl'inpl}: '1;th '11i5‘:5 Lo:
a turn 0 12 months or more 01 for a stated term of one acaderrie ye;r o: more. This uses :13: include
30?a‘ntments w‘1 15:51 should be reported as full e by til-‘1‘: major commuter-ts. The I‘LLZ..’~7:5¢L‘F3 attic-.1
Igéégorgg be filled in here are not: supplied in the October '52-.) ulatz‘on and wll need to come from your 0..



SCHOOL/DEPARTMENT

AFFIR.u'TIVE ACTION PLAN

School of Engineering
Nuclear Engineering

COMPLETED By T. S. Elleman/Beth Tolley

Other

Other

TQ"AL

(a)
(b)
(C)
(d)
(C)

TABLE III

EPA FACULTY

TOTAL FACULLY CUWPLEr-I‘
(Accelding to abulation)

DATE Januarv 2. 197R

TABLE IV
PROJECTLD FACULTY CJVELE}ZENT

' c dEElicYear 1975-76)
See Tahl ‘11'-

{—‘xzz'2A I.."..':“ Z. -Li. ' ' ’ V A“ "' .—._ V“: , ’ ’ ”_ a_.—'_7’YV‘.L::'V " ;.r._- -L'JQ;L' L" .—
«ualraolllty “,3: _ 10 a;_1 See ;,
Percentages 1 No 1 A1c)} no.1%(d)1 Iote(ef’;

a ‘1 ' 1~ 51
figle . 99 9 100 9 100 1 a + {‘1 9 100. 9 100

u Emu-‘5 ‘
1 l: 11 2/ a

Female 1“ O 1 1' 1'2

male 1 1 a ' 1” 1 '’1'. ‘7'.
~ i 1%

Fefielc O 1 1’1 1
1 1 1 ‘ a z 27-: I a

. ~ . s 1
21:] c a... O L E 1’ 1, g

g I i .{75 . 1

F ~91 1 ~ 0 -’ 1 1j1 1 1ew_-e 1___ g ,5, | 1 _ g;;_ _ LA; 3 ,
1 1 1 i 14' 1 ’ E. w; w - .c :9" s ! p. 5
1 100 9 1001, _1oor,:__9 1002 ; ,;¢ 9 10n/ , 7035 9 h.rfl g
331' I'V.__ _‘4‘__ 4‘.- >__.=_“ ‘._ .. ’T -- -- h“. - A" 'v‘ ‘ - ~'_ ‘ -- ’ 1 ”" Lu""' ' ‘ ”‘ ' ‘ ’ ’ " -" 7“" ' ‘ ‘ ' ‘ "‘ " 2.1 'VL ’ ‘ “4-) “81-"'.',_'."!:--£-Jr-.LM&U~

These percentages shOuld be taken 1rectly from the charts you completed in questions #7 er #4 of Form 1.
These percentages should be computed on the basis of total mum at of full—time.
These percentages should be cmputed on the ba 5‘;'s of total number of part—time.
These percentages should be computed on the basis of total hunter if full~time plus partrtime.
In this column: place a + (plus) if the percentage in the celum marked Total in Table III is Higher
than the percentage in tile corresponding column marked Availability or place a — (minus) if the percentage
in the column marked i'ota1 is lower than the percentage in the corresponnding column marked Ivailability.
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SCHOOL/DEPARTMENT
COMPLETED BY R-

AFFIRMATIVE ACTION PLAN
Dean of Eng_neeringw_ EPA NON—FACULTY

G. Carson,

TABLE V
PRESENT NON—FACULTY C MPLEMENT

(According to June 15, 1973 Tabulation)

VFNTL- TTILE
Other ITotal

DATE 12/21/73

TABLE VI ;
PROJECTED NON—FACULTY COMPLEMENT

FOR ACADEMIC YE!R 1975— 76
(Reflecting AntiCLPcieJ Trcnjtj.onsand vour roiocir lwrinfi ConlsI
White T B1ac§_J Other ! Total_ ‘
M F l N F f N E'II F

Officials & Managers

Professionals

Technicians
Exhibits Manager

SUB-TOTAL

l

1

...A-..-.~v—-_.A.,....A,.. Officials & Managers

Professionals

Technicians

SUV—TOTAL'

i !l!

.J
ji!

l . 1

,._.Am..-———-——_:~_-V-v_.,__~.._-flAflw.—h._....._.Am._,Pfiqcfim);ww—gv

,AA;_A,AAA...‘,...V,,....A..vA.AA.....AA..... .AI‘"’I ‘A‘ ,
TOTAL



‘ AFFIRI-L'CTIVE [.CTICL-i I-LAN. EPA NON—FACULTY

SCHOOL/DEPARTMENT Dean 0f Engineerigg 7 DATE 12/21/73 f

COMPLETED BY Re Go Carson} Jro .‘_-

TABLE VII _ . TABLE VIII
TOTAL NON-FACULTY COL-{PLELLENT w PROJECTED NON-FACULTY COMPLEILENIx

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I See Table III

Availability}. PM 1 Ti". 3.7 1%.: ‘23:?” r I :i‘lmij “mu.“ Fnll Time i F8 1: t: “Me—II '7‘“: fl lfi::::!
Percentages? No. I Z i No. l X fij No. i z I j, n We“ re. I v: j byfi¢mw} rwa y“. g y g

" White Male 9203 l 100 l 100 V a— _ l 100 l 100

White Female 0~5 .__ __

Black Male 7°l I- - .._..__ ..

Black Female 0'1 I‘I' -..._ __ 1

Other Male ‘mn -ML‘I ~__. _,..,_I,.. . .. ,. , “a...” ______

Other Female w, - __ .. -

TOTA- 100'0 1 mm i100?» 1007,. . l 1 10cm \ mm: 1 1001.

........ “ ~'-"‘Wrrv"mW-r-v-—<m,. 0. . ~_ “w -u ._ ..... ., ....-"—- .... f. .4". an. « ,m ...., ”M...“ ~-. he.“ ... . .,..., _



SCHOOL/DEPARTMENT Engro Research Servo Div.
COMPLETED BY R- F- Steepq

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

PROJECTED NON-FACULTY

DATE January 8, 1974

TABLE VI
COMP LEI-IENT

FOR ACADEMIC YEAR 1975- 76
(Reglecting Anticipated Proratio svour rojected F1r1v~Cnalq

White l Black Other [Total White I Black Ctler I To_tal 1
[ILL-TIME 4 M F IM F M F l M F M F I M F M 7: i 11’; 1:

(Assistant Director) ,~ “ ‘ 1 1.
Officials & Managers I O C? 1' ‘ a} / {1 / i/
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Technicians .

, f) ’3 g 3“} ’7 1Research Assoc1ates 2' C) ’ ”“ “’ ” :
1* 1 , » :2 g F' / p1Research Assistants X i ‘J I ”3 / :1. §? I .

SUB—TOTAL /6} / .__ H‘) 5 f’ I ’ f3! ; ”

PERMANENT PART-TIME ’ ‘m_i

Officials & Managers

Professionals .___ “__ _.. , .u_,W.__ .__? ,_1,__1 __,im__.
‘Technicians

Ir -' ‘\ l ) I~> .- ‘Research Associates } O) % ’ .2 Q i} if Q J
- f} ’ :3 1 r} A xx 2 z 2) s, ~¥ 1, JResearch A831stants U' / ‘, , x z »- x 3, g e; a” n' u . ~

:‘ / /SUP-TOTAL '
, 7 / 1") (A1 I

TOTAL H 2'" // W O[ I i 53’ 1.; w I I 51-“



sN
AFFIRMATIVE ACTICN ELAN

EPA NON— FACULTY

SCHOOL/DEPARTI‘IENT Engr. Res. Servo Div. DATE January 84 1974 __

COMPLETED BY R. F. Stoops

TAB LE VI I
TOTAL NON— FACU LTY COIv‘IPLEI'iENT

(According to June 15, 1973 Tabulation)

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
See Table I See Table III

Availability? Full Tie: I Peri: "We: 1 tum-nil ' l Full Time ' Part Ti": ‘ Tm“ mm?
Percentages, No. l % No. 3 % I No K;Zm_f___g ,l Yo, I V ‘7 Fw“_,-[MZ:J V‘ Z_ n!
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White Male 3 ' ’ v’ _fl/// / " l " __ / 5" ’ "' ”/7 / ’

. . ~‘ t ”A a?“ ’ a”? / [“73 'f' .‘9 5'7"
White Female / f 4_[ §>iv 2” /cfi __ f ; ~/~' w :\J

7-4. ? g a? ':

Black Male "" ’ _ .1— / 3

Black Female __

/ C'
Other Male ’ ~—;L-—Ar" __g,__ -- I nu__mflu____._.m_c

Other Female é‘ . ~_V , ,

rf 'er fa" I - 7 I :{c /3 0
TOTAL ‘ ’ ‘ H 100% 2' !100°A I) 1007:. l ’l 100% MW 100/0 c



. ‘ AFFIRMATIVE ACTION PLAN January 7, 1974
, SCHOOL/DEPARTMENT Engineering/Industrial Extension EPA NON- FACULTY DATE

COMPLETED BY Tohn Re Hart Service

TABLE V TABLE VI
PRESENT NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975- 76
- (Reflecting Anticipated Promntionsfl vour rniectod Hiring(on lo

White IBlack Other 'Total ’ White Black Otherlw'goutal
FULL-TIME M F M F M F l M F ‘ ‘ M F M F M 7: 3 II F

Officials & Managers 3 , .3 . 3 3
20Professionals l7 17 20

O O 0 0Technicians

PERMANENT PART-TIME _ _~__"—7
Officials & Managers

. l l l lProfe831onals ~“_w__1 ___

Technicians

SUB-TOTAL 1 l l , l

21 21 24 1 24
Tow; -

on 1 ,ol ', o



AFFIRMATIVE ACTICU ELAN
EPA NON—FACULTY

SCHOOL/DEPARTMENT Engineeringllndugtxigl_Extension Service DATE January_]; 1974

COMPLETED BY John R. Hart ‘

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMP EMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I See Table III

Availabilitfi Fu11 Tif: 5 Part T4": ”ITF:I:I:;:;§ uni“ FUII Time I Part T1"? A 7‘191 “,IA
Percentages! No. i 70 1 No. 3 °o 1 1:0. (jam! ,1 “m 1r‘_ If?" 1 m1:»_.._1..,5W111.) 1H. .._Zi__._'

White Male 95.7 20 100 l 100 21 100 23 100 l 100 24 100

White Female 1'3 __

1.0B1ack Male _ _~

Black Female ——~ ._

Other Male 2'0 ,m,u_éi-~u__w‘i - -- ”u. m¢_.__.__m__

Other Female -_— fi _ _ _

TOTAL 100.0 20 100% 1 alooL 21 100% 1 23 1000/» 1 1 Law, 24 1007,



1.. . s ev1 e, . c. 1111111111111 111-: mum: 11.1111 _
E ' 1'4111311/111211111111T1111 Minerals Research Lab EPA NON-FACULTY DA” 3 Januar;y_]974
:3 {YV?LFUI7BY_-eJL-Ierxmniei_- '
E '13 .
i c; 777 , TABLE I ‘ 1/11 1.1: 113157‘ PROJECTED 17/ 0111.11 c101111.111-1;1'

PRESENT FACULTY COMPLEIHZNT ' 10117.1:11111311"1'121u1 19 75—76
_; (According to Gem'fabuluuor) - (Reflectims ’.ALIELlC.7.T;E;7.f':-’.1

M’5: (773 and your Projected Mini-11> Cog-fig)
I’m;107." c: 1r;

' 77 17711710ELL-W77717‘1117.77.~".;..£m1-1 7' 77777II77777777777.757.137.712 1-11.31
11117—171113 3L 1' é-_I_ JiEiEI- 1:11-1-777777TEN/77777777777 .1: 11’ 1-1-1-11-111-1-12-1; _;'___ 5E. a 7 E ’.I ' 7 E 7 ‘7’ E 7~.Chief Engineer I ‘21 E z 77//7’//’ ’ //-/77/’ ”7 E 7| E :_ E E._~__ ~~~~~ "7| 1}1 E ‘1' ‘ E i E’7LU.LIL/3.71.77 I. l 1 ‘" E. E “‘"T;Chemical Engineer / " . J E 1'. _‘ 1 l I / /////7/ // Q ‘| E 1 3 a 2 :, 37 . ! 7‘17I ' - - ' ‘7” —":Minerals Dress. Engr. 3 7; E E E‘ E 777'7L77/ 7777H7 7'97 E 79 EI; 1 E E }/////77777777777717 .. [“7 7; 1 '3E Ore Dressing Engr. 2/ .7 7 ”II—LU!/./_/f - ' E E 17':- . 1 E E E III/III/IIII/ E 1 E 1 71Senior Mnr]. Dr.Engr. E 1 ' “Ll/77’7177IE 2 1 ”J 1 g

1 E 1 E ///////’II/,/ E E 1 1 1 “1 “1“““‘1”E u._,§--.. “““"E“""“ _______'w‘ ’/_/_/_I / ,’M//,"I / ,’/__ .-._-.-E_.......€..-...._.7-... -- 77,-_ “E. _ 7".__ _£___ 171’1 . E , , g: 15 1 .1 1 '1 1 1'4 E E /’ / / ' , 1 E. I .'QTTP) _ 07‘ \T 7 F P EE {1 l// /7,//// 6. J‘ E 71:46 E E7] 471:7{1' E.‘_. l .1M__M__~ E 1 ‘3 . 11 //////I////// 7137'77. 17] I.” ._ ”‘1 .
1' ““““""‘ * 1 = . 1 g E’/I//I/7//’// 1 ' E :- i i111‘1‘111-11 Rem—"171111 E E _ E______-__E_____ 1. ///././._/..’7/_/_/._/-.77/_17i-_ __-_1;___ “3.--; ,1“ 1 ..---.E

E E E E III/I/IImIIv E 1 E 1 E 1 i ;
' /_/_/ /////7/ i ,1 S . ‘~.....-___....*. -..— _~-~. -.-- -..—.5 -_.. mg- H... 73..- 4...--. E._ ___E.. - .... -_ ...E- ..- ..1.__~.:- _ -_ -' E E .‘E 37/ ’I’IIIIIII’E ' E 1f ; E :E E 1 . 1 1 "/7""'//1/ 1 2 i i z 1 l

7. ______ --—~-—.~r7~.----—--.—E‘——.——EIIIIII/III/I/ 1.7...-- _”,__EA____ -..L- -7-'..__..7.-._--?
E 1 1’ E/HI/Im/"II E ’1 E ; E a 1"

-_-___ __-_-_-_-1___-_-_71_-_-1_I_I-I,-IIIIIIIII 1 --.1 1.- _ __I_1 E 1 E rII/II/III /77 E ,E E g 1 1 E
1 1 E 1 7//////’7////7 E 1 1 1 1 1 1, a 1. -—-——~ _....-1,...__.. -- ----«— -—— ---—“.-.—......” ~--— ---——~— . ~— ~;— —-—~ #7 ”-1-: —-—~-—--~5 1 E E r//////I/////I 2 E E E E E 1;' .; E 1 EI/III/I/////I_1 1 1- I.._1- ._ 11 1 ’1 !~.—- ‘ / I 11 '1, 1 "”1“ . ”‘7’ "M';

' sun-10111 ‘ *- III/IIIIII III 1 - 1 - 1 1 2- 1 fE ...:.'.::::_:":'::.‘;.-':::::.-_.':::::::: ':::";:.::.v’::“ 2:“:th .';:.:;: _:...E':."' 3:: -1; r" ‘ '.‘. 213‘?” ..-;:_ .1." .2 2.1:: .7 ‘.‘: *2 - - .1:E . ,, 1 7 1 E E/l/I////I//I/ E 1- E E E E 1E 1g E:10”\7--___:---:---..flZ-,---1________--E--_.--1.--__E.E 77/7’7/II/7’7 .1‘§-._--1-;Tfi------.-L-- 19- E, ‘
7 ‘7'EE1INK7113??! PM-l']‘—'1‘I[1‘ETS ~ Individ 11315 110271;"111:: less 1-11::11 full-Aime and being; paid! 110.11 1 1117111 1.L wit-'1 ‘3‘1 a tc..m of 12 months or mom 01 for a stated tern: of one. academic year 0‘: 11101.71). This (‘10:? 1‘ :1 112311 e. joi 1ppointments wmch sl'.1ou]1 ac reported as full—Mme by their major eejcrrmrxs. ”1." e . 1'." 11.41; .-1.. new illed in here :11 0 not 511 piied in the 07hr”: tabulation and will need to acres from “cur1 rec (171317r creases contingent upon a proval of feder egislétion. ~ ’



AFFIIQIATIVE ACTION
EPA NON-FACULTY

PLAN

Asheville, N. C.
scroL/ULrakluLs: Minerals Research Laboratony

CUH.L"“LJ BY W. T. McDaniel

TABLE III
TOTAL FnCULLY COE-IPLEI'}

Accordin- to fitfeoefl—i§§6( 8 70M/r3— V300 L

ENT,.,iabulation)

DATE 4 JanuatyAJ974

(VG‘L.
\jr~1’ CU-'1'.) . ‘Y'fi‘. v-:--..-~J

lEQLC use -able IEIQII?

Fm:ioulll' "i" 1 1.1."! '55::05; In’arf: 'E'fr.:.,=' V ’14La: _" See , TL": ' I’LL‘ ’- fl _ EU a ,_7 1': ‘ V.
LPgcentafcs ? _Lo.§ Z(b)1 \u.£ ZiCi} rfio.52§q1£ Notc(fi,r.i LC. .L i No 1% 3_ Eu _ifl_wj

I 5 E :51 E i
r1 ‘. 'l,‘ < f‘ , it 1‘ ' ‘1. 95.8 7 100 __ L7 100 v. + m. 13 93 a 13 93 g

a F E 3 I? 3 g 23 1-1,- r 5 j 1'v" , ‘ l 15 E1 .).[.;L-C TEA“..- I 1.2 E 1;. 1 {'1 C 5 Pp33 , -~ x~ - .-,_ ——— *“fi
1 E f E 3 E Ei ). hElsi". T1312 3 1-] ir‘ . L‘ 1 7 l 1 7 3

’ L i‘i E t 1‘
a i *3’: ‘1 1

33'. :3: 190233“ 0-2 . E’ I ‘ g .. '
i“ 1 z '2 g 2 ' 1

. . " 1f ‘ 5 ? "1“23.0 1‘ v.11] “ L“ 1- 5 N'_,__,_,__ __ ?____~ _ ___j- 13%; 7.“.1 _ ”“5
l 5‘ fit: I! l 3

a 0 2 E ; {fit E 3 E(\; 'n - I v." ; u”.i .C’. FCM :13 C ;__‘_.4 ' "fi '_ '4 _____* ______ _.‘.*_~_~_.5<____'._~__‘ _._._~-__?- _ y! - f I ~§ _3
1 l i i E i i i * é. «1-. (V I ‘ E'.’ H c I‘ I .‘ .- x i ' C' :-:fi.T L 100'0 ‘ 7,_W h _n‘:UG/?_ Z_ 360.;mm- ."? 14, w»95- .s 431.3_4M_L”” ‘-<

(8) Those poronntngcs should be L‘Ken directly from Lin chart: you cotpleted in questions #2 Gr ?4 o: “o’“ 1.
(b) Those percentages should be computed on the basis of total n abet of lel—tho.
(C) These “orcextogos should be computed on the basfs of total‘oxzbe: of part—tire.
(d) Those pcrc:cnt:ges should be computed on tLe buSLS Ci tztal numbc-r of full—tin: plus fis:t-tiw;.
(C) In this col umn: place M(>1us) if the perceaLago in the column marked Total in TablL III is higher

that: LLC pacer. Cage in :he cor Ls—130nc1ing coluz".'..x r.;:r1:od 1".vailaullit) or place a -— (stir-us) 1f the percentage
in the co um: malked iotal is level than t1.e PGFHECI‘age i1 the correspondir3 co lumn marksed Availabillty.



"‘," i.; 5 .”' ' ~~ ’ ‘ SChOOl 0f E2g1neéring ‘ ' .AFFIRMATIVE ACTION PLAN
j_SCHOOL/DEPARTMENT NuClear Engineering . EPA NON-FACULTY

'- COMPLETED BY T o S . Elleman/Beth flfollev

TABLE V _
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
(Rean51

January ?,43974,

ITABLE VI .
PROJECTED NON-FACULTY COMPLEMENT

FOR ACADEMIC YEAR 1975—76
Anticipated.Fror3tiorojected Hirirfi Coals

White l Black Other iTotal
FULL-TIME M F l M F M E l M F

!I
I M

White I Bladi_
F

Officials & Managers

Professionals h h 0

Technicians ]

SUB—TOTAL

PERMANENT PART-TIME__

UL)

Officials & Managers

Professionals

Technicians

SUPéTOTAL

TOTAL 1* ’ ‘ L“ O

Otherl_gotal
i y p



School of Engineering
Nuclear EngineeringSCHOOL/DEPARTMENT

COMPLETED BY T. s. Elleman/Beth Tolley

TABLE VII

See Table I -

TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

AFFIRHATIVE ACTICN PLAN
EPA NON-FACULTY

DATE January 2} 197A

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
See Table III

#4
Availabilitfl F511 T:;: l ppet .:~; 1 ‘ Full Time I Par;_jie~ l _3n¢ 1
Percentages I No. I Z 2 I [:1 | -%=J__Fi. Z

8 h 100 'White Male ” 9 '5 100 190

~ 0.5
White Female

N 1
Black Male

N 0
Black Female .

~ 0
Other Male ._‘

~ 0
Other Female a

TOTAL . 100 h 100% 100% 100% 100% 100% ,



SCHOOL

DATE

53Ch001»°f"Engineering ~ N. cf“§EKTE”fifiivERSITY
COMPLETED BY " R. G. Carson, Jr. AFFIRMATIVE ACTION PLAN

‘ 1 January 9, 197% SPA PERSONNEL
‘ TABLE II

TABLE I > , PROJECTED SPA COMPLEMENT FOR
PRESENT SPA COMPLEMENT ACADEMIC YEAR(S) 1212—23——{Reflecting Anticipated Promotions

WHITE
M F
3

BLACK
M F

OTHER
M F

WHITE BLACK
M F

OTHER
M F

TOTAL
M F
3

FULL-TIME
Officials & Managers
Professionals // ////////////
Technicians 24 ////¢/ / ////¢ 24
Sales //7/// /////?//
Clerical é¢//// ////////
Craftsman 7//////////////
Operations (gfiglled)
Laborers
Service Workers
SUB-TOTAL WM/WMW

// /// ///
///////////7///

*PART-TIME
Officials & Managers
Professionals ///////////////
Technicians /////////4/////
Sales / ///// //////
Clerical /
Craftsman 7///// /4//// /

////// //// //
///////7///////
/////// ///////
///////4//// /

W W/ //// I /
/» MW 7W

Operations (gfiTlled)
Laborers
Service Workers
SUB-TOTAL

i
i

/
é
//TOTAL 39 61 39 64 ? 39 60\

7'~‘SPA individuals working at least %-time in a permanently established position.



.M . COMPLETED BY. R. G..Ca£son,rJr-i fr*:z.._7fiffiffffgvxFFT§fixTIVEACTION PLAN i_ '75]:' v3223;»;:i1:}.11»7:7“j4341.7.e?_:”¥’
DATE, . January 951,974 SPA PERSONNEL -- .;. ..

TABLE II
3'7 ’77::: E'VI,‘ TABLE I '- '_ ‘7'~v7f?7;f’L‘ f':"' i'7{7*'7 PROJECTEDSPA COMPLEMENIPOR ?‘*T A

' ' ' ' ~ ' - I ‘ ' ACADEMIC YEAR(S) LQ—B—lé— (775* 7K
(Reflecting Anticipated Promotions -9." PRESENT SPA COMPLEMENT

,CTHERI.
M F ~

WHITE
M ‘ F‘
3

.IOTALflg-f 'PM,.,F

3 0

BLACK; . WHI‘IE .BLACK
M F 'M', F
3 O

“OTHER
MVFEULLTIME "'

Officials & Managers
77/ 7/77 /
7m7//,7/, 7177

77777777777/ 7/7///,//,7
/ 7777?,7/7// 77/ 77/7
77/77 77/77/77

77/ //I//
777777 777777,
77777'7II777/77/77/777/7'//

56 7777777777777
7 /. !/// //
777777777777777
////////777////
77/77/7777/////
7/ 7777/77/777/

//. . 7
7/7/77 7/7777

/ 7 /
/ 7/7'/

7 7/777 /

Professionals
24Technicians 22 O 2 O 24 0

Sales
'.\Clerical

Craftsman
.Operations (SEEIIed)
Laborers

l
9

ServiCe Workers
SUB-TOTAL
71373er -TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
VQperations (sfimlied)'
Laborers
Service Workers’
’SUE-TOTAL 3' /

//‘/r7/7
77

777777.7’» ngOiAtFeée Iii .é7‘777: '677 éfj f7?:‘-53‘“7*

""vESPAeindiviAuals:WEERihg,at»1eaSt-Eétimé:in-éréefimahentlE;eatébiisfigagpcéitidfigf25;:faizizéggiaétrizt~“



School/Department:

‘Individual Completing Form:

I0
PART I'— AVAILABLE POOL 0P PROSPECTIVE FACULTY MEMBER§\\

School of Engineering

(/// APPENDlX E

AVAILABILITY STUD' RtPORTING FORMS

R. G. Carson, Jr.

1. State below the r quirements as to education, experience,
for members of your faculty at each academic rank.

See attached

*Virtually all new appointments will be at the assistant professor
level where the pool of protected groups is larger than at higher
ranks.

*Assistant Professor Pool

4 , . c ‘- ‘ _ .‘ n . . l l
2. -How many people In tne United States meet the requ1rcments in #1?
(Complete the chart below for each type of appointment described above.

”5-K

and achievement

Number Percentm
Vhite Mile .

17,242 98.52
White Female

156 0.90
Blue“ Yale “

43 0.25
Black Ee ale 1 _.
Other Male

57 0.33
Other Female
‘VV 1 _
TOTAL 100%

17,500

l : P380 or.



PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS
1.

lnetructur
Criteria for Hank: r~—/\ rnn'iirnuni of a iriaestcr‘s degree or equivalent professional experience.m—Evrcence of potential in teaching, or in research, or in other scholarly orgeriiighie creative activity.-—-/\CCU;JICit)illty as a graduate school candidate. In the evurt it is desirablefor a departinent to employ an indrvrduel who is not eligible tor admis—siori to the Graduate School, genre title which does not designate facultyStating; such as Research Technician or Teaching Technician should beU:;<;d.
Terni OI r3rrpuir‘rtttiutlti——/\ii instructor shall be appointed for a period of one year. (For proce—dures concerning reappoiritrrierit see ACADtilvllC TENURE in Chapter Vl.)Assistant Professor
Criteria for Hank:
—Evrd~nce or ability or dottnrte prornlSe as a teacher, or research scholar,or extension Worker.——/¥ doctor‘s degree. autistaririal progress towards the degree. or equivalentpic-fugsional ij}ill.lt::l‘lt;r'tCt:t. '—-lJroiin:;<;i of independent achieVement in the field of scholarship or creativeactivity.

Term of fir/iioiritrr‘reiit:~~An runniniirit Professor shall be appointed for a period of three years.{For procedures cigmceriiing reapponitriieni see i'xl').-‘\l)tji‘\.rll(3 TENURE inChapter Vi.) ,

Ass icicle Uri/Editié‘l'
Criteria tor imnx:

L;r;-;ti::a::u.ii and recognition as (,1 teacher, or independent rr.;:rearch scholar,or (j)\'7.i,*i't.;‘>iv)li Spticitillfsl.»»»»» ft illoctwifl: degree :si,i:i;t;,iritral progress t<.~v.'ard the degree, or equivalentMIC“).
~~—E:;tu.,lirghed {)l'OitjfitilUIltii reputation in (l rewirinized flelil.~—/'\oiii!; Ic‘ supervise teaching, graduate atudy, receurch, or extensionprogrenrz. ‘~/\li Lililhi‘b’lltc LIDtJUIfliittatliifl at the rank of "insccizitc Prorwssor (whethernew :‘ipiiotnhhents or promotions) wrll inn/e prior approval by the Dean ofthe Ciro-roam Oct‘ioot or. Lies‘iali of hit} Auntrr‘sistratrvi: Board.-~EXIUIEUIUH personnel holding academic rank need not he t:il(']lt)ic for theGraduate Faculty.

Term of Apgiaiziznieiit:~—/‘in HS‘S' mate Proiesmrr i.-:onioti_;t,l to tha: rank Within flit; own institu-tion shall have pei‘irr'iiiuni tenure. Urie coining to that rank from out—side till; lll‘iilitltlull chad tie appointed to: an initial term of live years.(For g,rt'0t3r:(lUHJS concerning tuappotlttl‘lifjl‘ri See ACAthi‘viiC i‘ENURE inIChapter X in.

(



School/Department: SChOOl 0f Engineering

Individual Completing Form: R- G- Carson, Jr. Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

From the Manpower CommisSion of Engineers Joint Council.
(Engineering and Technology Graduates — A Report for 1970—71
Data. Preliminary Newsletter Report for 1972—73 Data.)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

These figures were extrapolated to cover 5 years, the pool
frOm which assistant professors would be drawn. The ratio of
black females and ”other" females was assumed to be the same
as for all females.

‘c. Evaluate the accuracy and/or completeness of the data you
have used:

The data on number of degrees granted is excellent.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Data available for some years, no breakdown of black females,
no breakdown of females and blacks by curriculum.



.., .- "41"? ‘7W"?

- Individual Completing Form:

.‘V” i ' Iv I ‘ '. '9'

School/Department: . ‘ ~“-L“” * Form No. 2, page one
. ,_v,

. I" .

PART ll — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for

appointment to your EPA non~faculty positions by functional category. /
RW at?”

, l 1"
I’ ,- ‘ w z! r‘ 'x “ i "1 .r n " I

, g , f— V‘v" I , .— 4 7‘7 - .- “'1 /-' [5 r a . v.’ 3
fl/C'. ‘k' ,1”. Q ~‘ ' f. ' . r ‘ "m”iw ’ ‘ f f 1" 7 " 1’ ."E’ -C/" 5' 7“ “r"u ' ‘ ' ' ’ , ' W' "x; * “" v

/’ /A "A J‘r t
i:

(/w/{/ '.. 4"; ‘ ’C’; h '2

r 9 ,fi ,¢ '/fl , (. / , “ C7” {7 eff!
.’ ., 1. , {*1 r ' ' 'l fit) ”if? v‘ n ‘1, ' ' f” -", -‘.

j/fif/zy'fl/way’ /"l/M~¢7u:z ’ e“. eagle- 574, ff 1*? ,,-.. ,7 a 0/» . 0 « In

'1 -' f; “ . ’ ” 4 . (f I

y I l‘ / 1“ 1' l ‘ -'\ "
I ".a / a wr :7, (7 .- 11/. 7“ /'— - ' «—

‘

/ 1/ - 1‘ n ,I .4 ,
I".

p.
”-9175 , ”iv'xr'; L9,,” ’ ‘ . ' '—' w" .» , .- 6‘” I“

‘ ? rf',i,.; , fi ) /{£:/ ,/ 7 /

C' l ‘ ’ "3a

2. How many people in the United States meet the basic educational and

experiential requirements outlined in #1 above by functional category?

(Complete charts/below)
.

fl - g»- + 2&T,7h .am“ 3 _
.j/toelcuc <,.. 5 For". {13"};7/

OFFlClALS Asp MANAGERS
PROFESSIONALS

.lfiaebsziiiPsxgsafi ____.,______,_.i
White Male_~l...M__._...._. .F-_..._~-_-....

Number Percent

awe.“i_w_,____,_..,..
.____.__a,_

White Female ' White Female

._._——.._..__—_.____.__. _ .
Black Male

Black Male

_‘..— .___.—-.._— I
Black Female l _i_.i,_iifl_.e.._i._._.

__ _,_...
“Other Male

‘Other Male

_ ll .

‘ Black Female

._._..———
_-__.......—‘- -_.-—....__._—q .M..-

Other Female L; Other Fenale

0-2— t.
36TH.

1/ jbirr‘é’lbéed ‘ M/V"5'C“£”V’ 475/54,”? w—r’“ - v < .» - :— =- :L-C—z'xl/V‘L

’ up"? ‘ ’ l " ’ c ”/r —~ c :— fl 4 ' ..xt{.L3/\f,,.y-e11',,¢,“~', ‘2’ flat-VJ?" (If? (ié’k/ f3 " r? 5;, ‘ - 3—1—1. W ,

~ ) I 4. . If ”(y’) I v _ -' / ’_ 7 .3 J I ’

"'LL-—‘x,.~' .‘ C’ffl/ Kyla/”(4."- __ ‘7 _ a. «_ _. ‘ . r',‘ (f) (.3, 4,, .. f, ”a r'",’- gr’ji", if fl.»4'Lu-'L.-fl .....’ LI [lex’l/hmi -’ . . f: \L ..,.-~‘7/C'.’ ' Ifé/L
a" 1

”M

l

"\100% TOTAL

.. ~-».— __,___.._.—-——-

TECHNICIANS
Filinxlitir Percentfl

Nhite Hale

l white Female

l3 1 z's ('1'. 17031151 1U

Other I-Ea l L‘

\ \)1 llk‘f lTL-tt;al t~ \
‘7"“;""'""‘ ‘,-._,.. ..~ - _ -_-_ _- r}
lOTnL \ HM) I

“l’

”“73“‘V‘T'm T'Pf'f'n" .-., ~.:r~ rr'fv .«w——-.—mw. ,. 7...--.,.V.,.,,_,__.. _ -0. ‘
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x) V
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PART IT — AVAILABLE POOL 0F PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for .

appointment to your EPA non—faculty positions by functional category.
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2. How many people 1n the United States meet the ba81c educational and

experiential requirements outlined in #l abOVe by functional category?
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PART ll

1. Outline below the
appointment to your EPA non—faculty positions
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Individual Com letin Form: WE ;V”’, {,;f M” ’ “~7 ” Form No. 2c” P g . a,_ page two.
a” .

Explain how you arrived at the figures in the charts on page one.
a I . . 1;. .t _ ,
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b. Describe the method(s) used for arriving at the figures recorded
in the Charts on page one. If you based your figures on a
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d. Indicate paILiCHlfir pwohlems encountered in trying to ascertain
avai l abili {Ly inf mnation:
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NORTH CAROLINA STATE UNIVERSITY
School of Engineering

Raleigh, North Carolina

Affirmative Action Data ‘ 12/14/73

These statistics may be useful as we struggle with the HEW
plan and reports (Affirmative Action). Item No. 6 seems to be
particularly useful. This memorandum was prepared from material
accumulated from a number of sources. In a few cases, more detailed
information is available in my office but, in general, all of the
pertinent information is included below.

R. G. Carson, Jr.

1969 Handbook on women Workers (as quoted in Availability Data,
H.E.W.):

"Women remain a small part of many professions - 1% of engineers,
3% of lawyers, 7% oprhysicians. . .”

Women's Equity Action League: Proportion of Doctorates Earned by
WOmen 1960—1969.

Engineering degrees earned by women: 82 out of 18,572; 0.44%.

(This same figure shows up in an HEW table; probably the source
of the League's figure.)

Women holders of the Ph.D. - 1967—1969.

Compiled by the Office of the Chancellor, University of Wisconsin
from top degree granting schools:

Z of Those
in the Field20

Agricultural Engineering
Chemical Engineering
Civil & Environmental Engineering
Electrical Engineering
Engineering Mechanics
Industrial Engineering
Mechanical Engineering
Nuclear Engineering
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4. The National Research Council, Doctorate Records File, shows
that the percentage of doctorates conferred on women since 1939
(those that make up the present work force) in engineering
is 0.5. (Note from RGC: Though not stated,presumably, this
extends through 1971 or 1972.) (Reported in a “Manpower
Comments” monthly bulletin.)

5. Doctor's Degrees Conferred by all U. S. Institutions: 1961—62
through 1970-71 published January 1973 by U. S. Department
of H.E.W.

Total Women
Engineering Engineering % Women

1961—62 1207 4 0.33
1962~63 1378 11 0.80
1963-64 1693 7 0.41
1964—65 2124 10 0.47
1965—66 2304 9 0.39
1966-67 2614 11 0.42
1967-68 2932 12 0.41
1968-69 3377 .12 0.36
1969-70 2681 24 0.65
1970—71 3638 23 — 0.63



_3_

6. From the Manpower Commission of Engineers Joint Council.
(Engineering and Technology Graduates ~ A Report for 1970-71
Data. Preliminary Newsletter Report for l972~73 Data.)

Data shown for doctorates. Data is available for bachelor‘s
and master's degrees, but not reproduced here.

Doctorate Degrees

1970-71 1972~73
Curriculum. No. X No. Z

AerOSpace 198 5.4 181 5.0
Agricultural 53 1.5 68 1.9
Biomedical ‘ 29 .8 46 1.3
Ceramic 37 1.0 22 .6
Chemical 395 10.9 405 11.3
Civil 458 12.6 432 12.0
Computer ' 44 1.2 96 2.7
Electrical 899 24.7 820 22.9
Engineering, General/Unified 114 3.1 37 1.0
Engineering - Mathematics 31 .9
Engineering Mechanics 154 4.2 109 3.0
Engineering Physics 35 1. 0 74 2. 1 .
Engineering Science 50 ' 1.4
Engineering Science/Math 124 3.5
Environmental Sanitary 37 1.0 51 1.4
Geological l7 .5 l8 .5
Industrial Manufacturing 121 3.3 147 4.1
Management 6 .1
Marine/Naval Arch./Ocean 17 .5 18 .5
Materials 89 2.4 125 3.5
Mechanical '479 13.2 411 11.5
Metallurgical 162 4.5 143 4.0
Mining/Mineral 8 -~ 13 0.4
NUclear 115 3.1. 115 3.2
Petroleum l9 .5 17 .5
Systems , 71 2.0 72 2.0
Other & Not Specified 40 _1;1

Total 3638 99.8 3584 100.0

Note: EJC did not use exactly the same curriculum listing each of the
two years.



1970-71

Bachelors Masters Engineer

Total 43,167 15,889 494
WOmen 353 156 2

Z of Total 0.82 0.99 0.41

U. S. Negroes 407 47 0
Z of Total 0.94 0.30 O

1972~73

Total 43,429 16,718 434
Women 524 202 6

% of Total 1.21 1.21 1.38

U. S. Negroes 574 81 2
% of Total 1.32 0.48 0.46

*Other 757 108 2
Z of Total 1.74 . 0.65 0.46

_4_

Degrees Granted in all U. S. Engineering Schools:

*American Indian and Spanish Surname

Graduate degrees in Engineering gr
by sex:

A. Haster's Degrees:

Doctors

3,640
25

0.69

0.22

3,587

1.09

12
0.34

12
0.33

anted by all schools in N. C.,

1968-62 1969-70 1970-71 1971-72

Men 157 154 186 161
Women -- —- 7 ——
Total 157 154 193 161

Doctorates in Engineering granted by all schools
by sex:

Men . 65 62
Women 1 ~-
Total 66 62

in N. C.

Number and percent of blacks in engineering - nationwide, 1960,
reported as part of an American Bar Association Study:

Male Engineers 4,418 or 0.8%
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1. Outline ot1bu r1--1~ , “Q1 carevorv.. - rp1 ~« ~fa culty positions by 1U3C310““* ““‘U .appointmwent to YOUE “’“ "”
B. S. Degree in Engineering with 5 or more years of industrial experience in
the industry to be served or the function to be fulfilled .
M.S. Degree in Engineering with 2 or more years of industrial experience in
the industry to be served or the function to be filled.
Considerable desire and/or demonstrated capability to effectively carry out
a braod range of educational, informational, referral and technical assistance
service projects and programs for business and industry.

‘ ~ '~ ‘ 1 ational and
2 How nanv oeoole in the Unlted States meet the bas1c cduc L r n

' L t a ‘fil A“ tuv ‘ ‘ ‘ w y, ' >"'o‘a "a'evo ’:
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exp) 1;. 1c... ., 111,1 ‘
(Complete Charts below)
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School/Department: Engineering/Industrial Exten81on Serv1ce

Individual Completing Form: John R' Hart - Form No. 2, page C.

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
1. U. S. Dept. of Commerce, 1970 Census of Population — ''General Social and

Economic Characteristics — U. 8. Summary”, June, 1972.
2. U. 3- DBpt. of Commerce, "Special Studies" Persons in Engineering

Scientific and Technical Occupations: 1970—1972", July, 1973.
3. U. S. Dept. of Commerce ”Scientific Manpower Study", 1970.
4. School of Engineering, NCSU Affirmative Action Data, 12/14/73.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please eXplain below:

see attached

c. Evaluate the accuracy and/or completeness of the data you
haVe used:

Base national figure of 25,092 could have an estimated std. error of
1800 per description given. This error in numbers is reduced to 90 or
approximately 7% in the final reported data when the same calculation
procedure is followed.

In addition to the vast amount of data available from Dean Carson's
office, a separate library search produced only supplemental data. There—
fore, I must assume that this is the most readily available amount of
data for this purpose.

d. Indicate particular problems encountered in trying to ascertain
availability information: .

None of the data had redorded the information in the 6 categories
required on this form. Therefore, some latitude had to be taken in the
expansion of this limited data into the categories listed. However, since
the percentages for white female, black male and female and other male
and female were so small - and consistently reported elsewhere — the margin
of error in terms of numbers would also be small.

Recent information_— later than 1970 census data or 1972 special
reports (using some of the 1970 base numbers) - was not readily available
for the U. S.



School/Department: Englneerlng/Industrial Exten51on Serv1ce

Individual Completing Form: John R' Hart Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller 0
. . , . . . . r . v 1

pool of candidates than the whole United States population noted unuer $2,

a. Describe the pool by functional category:

Because of a variety of reasons (performance of previous candidates, re—
location and related personal satisfaction, etc.),IES does not normally draw
EPA non-faculty personnel from the southern states. According to nation—
Wide data, this total pool is 25% (24.8%) of the total U. 8. pool.
(Applying the same reasoning as described before, the data supplied in item
6 below is based on obtaining 25% of all numbers supplied in item b on page 1.)

b. How many people constitute that special pool by category?

(I)OFFICIALS AND MANAGER PROFESSIONAL

Number Percent . Number Percent
White Male 7 White Male

351 95.6 3,509 95.7
White Female White Female

5 1-4 1+6 1.3
Black Male Black Male

4 1.1 36 1.0
Black Fault: 7 Black Female .

Other Male 5 Other Male
7 1.9 72 2.0

Other Female Other Female
1

TOTAL lOOZ TOTAL 100%
367 _j 3,664

lECthCiAfiS

Number Percent
White Male

*1‘hh-tc Fa. 110

Black Male

Black Female

Other Male ‘l’

Other Rxmflo

TOTAL 100., .
1...--- -...... -_.._.-._.._..___._.-J__.- _... ~N__... __-.r -i.-.‘.-.-.



Ref. U. S. Dept. of Commerce — 1970 Census of Population — "General Social
and Economic Characteristics — U. S. Summary" June 1972

Calculations Form No. 2 (page 1 of 2) .

1. (Table 91, page 392) Persons of
Total White Black Spanish Heritage (Other)

1970 U. S. Engineers 1,207,509 1,172,229 13,679 25,330
Table 133, page 455 % 97.06 1.13 2.09
1970 South 299,914 293,939 3,958 7,413

X 98.01 1.3 2.5

2. Ref. U. S. Dept. of Commerce — Special Studies — "Persons in Engineering Scientific
and Technical Occupations: 1970—1972" July, 1973.

Tables 1,2,3 & 4 — page 21 Total Status Report
1970 Experienced 1,242,518 1972 almost the same
Engineering Labor Force Male Female

1,226,626 ‘15,895
98.7% 1.3%

Highest Degree Held in 1972

Associate Degree 46,256( 3.7) 45,876( 3.7) 380( 2.4)
Bachelors Degree .570,598(45.9) 564,940(46.1) 5,659(35.6)
Masters Degree ~162,753(l3.1) 160,912(13.1) 1,84l(11.6)
Ph.D. 25,092(2.0) _ 24,934( 2.0) 158(0.8)
Other 7,611(0.6) 7,478(0.6) 132(0.8)

Total 812,310(65.4) 804,140(65.6) 8,170(51.4)
No Degree 430,210(34.6) 422,486(34.4) 7,723(48.6)

Total U.S. 1,242,520 (Spread among 10 disciplines)



School/Department: Engineering/Industrial Ex ension Service

Individual Completing, Form: JOhH R- Hart Form No. 2, page f0.

3. lxplain how you a:rived at the figures in the chart on page one.

a. List SourCuS of data:
1. U. S. Dept. of Commerce, 1970 Census of Population - "General Social n.

and Economic Characteristics — U. S. Summary", June, 1972.
2. U. 8. Dept. of Commerce, ”Special Studies” Persons in Engineering

‘ Scientific and Technical Occupations: 1970-1972", July, 1973.
3. U. S. Dept. of Commerce ”Scientific Manpower Study", 1970.
4. School of Engineering, NCSU Affirmative Action Data, 12/14/73.

'ibc the method(s) used for arriving at the figures
in the chart on pogo one. lf you based your figures

on a reurcscntarive sample, please explain below:

See attached calculations data for Part I

c. Evaluate the accuracy and/or completeness of the data you
have used:

Base national figure of 25,092 could have an estimated std. error of
1800 per description given. This error in numbers is reduced to 90 or
approximately 7% in the final reported data when the same calculation
procedure is followed.

In addition to the vast amount of data available from Dean
Carson's office, a separate library search produced only supplemental data.
'Therefore, I must assume that this is the most readily available amount
of data for this purpose.

d. Indicate particular problems encountered in trying to ascertain
availability information:

None of the data had recorded the information in the 6 categories
required on this form. Therefore, some latitude had to be taken in the
expansion of this limited data into the categories'listed. However, since
the percentages for white female, black male and female and other male
and female were so small ~ and consistently reported elsewhere - the.margin
'of error in terms of numbers would also be small. , '

Recent information — later than 1970 census data or 1972 special
reports (using some of the 1970 base numbers) — was not readily available
for the U. S.
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Calculation — Form No. 2 .

Since we seek one person (with a specific degree disciplines) at a time for a
specific job, the total available is reduced by dividing the total experienced
engineering force by the number of disciplines listed — in the case of
engineers this 18 1’24i6518 = 124,252

Of this number, 59% (45.9 + 13.1) have Bachelor's or Master's degrees and thus
meet educational requirements .°. balance = 73,308.

It is estimated that 20% will meet other requirements or are seeking such
employment .'. balance = 14,662.

Based on nationwide data (see reference 2)
of these 98.7% are male » = 14,471 (a)

1.3% are female 191 (b)

Based on nationwide data (see reference 1) of the immediate above:

%
4E. a = while male 14,037 95.7497 X 14,471

3‘; X 113-1— ‘4 white female 185 l. 26 .

éfi X 143471 = black male - 145 0.99’ ‘

éé- X 1%1 = black female 2 0.01

10 aEr- X ‘14“471 = other male . 289 1.973

£0 x .131 = other female 4 0.03

Total 14,662 100%



AFFIRMATIVE ACTION PLAN

for the

School of Forest Resources
,North Carolina State University

Introduction

This document contains the Affirmative Action Plan for the School

of Forest ReSOurces which is composed of the Department of Forestry,

Department of Recreation Resources Administration and Department of

Wood and Paper Science. The statements and in particular the "avail*

ability data" are presented in reference to the professional areas for

which the departments are responsible. These include: Forest Resources

Management, Recreation and Parks Administration, Forest Recreation, Wood

Science, and Pulp and Paper Science. Embodied in the School plan is a

summary and distillation of pertinent facts from the individual depart-

mental affirmative action plans which are available for reference if

needed.

General Statement

The School of Forest Resources agrees to -continue established

policies that in terms of Executive Order 11246 ”will not discriminate

against any employee or applicant for employment because of race, color,

religion, sex or national origin and. that will provide affirmative action

to ensure that applicants are employed and that employees are treated

during employment without regard to these factors."

Although as shown later, it is not felt that women, blacks or other

minority ethnic groups are underrepresented in the School on the basis of



availability of qualified candidates, a serious attempt has been made

to establish goals and procedures that are positive and even innovative

as well as realistic in dealing with the problem of equal employment

opportunity.

It is recognized that the scarcity of individuals from minprity

groups and females (in particular) in the professions represented in the

School is in large measure the result of lack of interest and outright

aversion by these groups because of the nature of the work associated

with these areas. As a result, it is felt that some of the most profit-

able efforts in the future will be those directed toward rectifying past

"image" problems and recruiting and training undergraduate, graduate and

postdoctoral students even though results from these efforts will be

more long term in nature. Hopefully, such activities will involve the

professions at large as well as other Schools across the nation.

It is also recognized that recruitment of faculty by the School of

Forest Resources is a highly competitive enterprise. Selection and

appointment of an individual faculty member involves the process of

identifying the best person possible for the needs of the School and

the position available, consistent with the salary and resources that

can be provided to support the individual. In this sense, appointment

of a faculty member has requirements above and beyond attainment of the

minimum specifications of a particular academic degree. These additional

requirements include evaluations of: a) the quality of the individual's

past performance in teaching and/or research, b) the potential of the

individual to make contributions of the highest quality in the field

identified, and c) evidence of leadership and effective participation



as a team member. Judgments by the individual's peers in the fields of

his interests and activities are a necessary input to the evaluation

process.

School Statistics and Availability Data

Faculty (EPA) Personnel

Of the 50 faculty positions covering the ranks of instructor (or

equivalent) to professor in the School of Forest Resources, none is

filled currently by a female or by a member of a minority group. How—

ever, this is not construed as underrepresentation of females or minorities

in light of past and present availability data as presented below.

Meaningful availability data applicable to the School of Forest

Resources are difficult to obtain for a variety of reasons such as past

. regulations that prohibited recording of race and sex, lack of systematic

data recording and collection, incomplete responses to questionnaires

that have been tried, etc. As a result it is only possible to provide

data that are of value in obtaining a general overview of the situation.

In June of 1971, a report was published by the Council for University

Women's Progress at the University of Minnesota indicating that only one

(0.18%) of the 558 doctorates awarded in Forestry from 1960-69 was earned

by a female; for the same period only four (13.3%) of 30 doctorates in

Recreation were listed as earned by females.

As seen in Table 1, there has been a slow but steady increase from

1963 to 1970 in the number of females enrolled in doctoral programs in

forestry schools. It should be recognized, however, that these data

are somewhat misleading because a significant pr0portion of the females



Table l. Undergraduate and graduate enrollment from 1960-70 for females in all
schools of forestry.

f
Graduate Students

Undergraduate Students , Master Doctor
Year Female (Total) Female Female (Total) Female Female (Total), Female

Number % Number % Number Z

1960 24 (8,439) 0.3 6 (604) ' 1.0 . —— (312) —

1961 26 (8,704) 0.3 4 (696) 0.6 —— (351) -

1962 30 (8,757) 0.3 8 (714) 1.1 ~— (392) —

1963 41 (8,804) 0.5 12 (839) 1.4 3 (418) 0.7

1964, 70 (9,412) 0.7 12 (988) 1.2 2 (443) 0.5

1965 105 (10,339) 1.0 12 (1,217) 1.0 4 (518) 0.8

1966 134 (11,118) 1.2 21 (1,320) 1.6 10 (645) 1.2

1967 199 (12,358) 1.6 34 (1,330) 2.6 12 (785) 1.5

1968 313 (13,312 2.4 33 (1,327) 4.0 11 (911) 1n2

1969 379 (13,480) 2.8 49 (1,351) 3.6 10 (907) 1,1

1970 696 (17,178) 4.1 115 (1,926) 6.0 24 (960) 2.5

rr'

l/Data were complied from the 1972 annual report by Gordon D. Marckworth as
published in the Journal of Forestry (Vol. 70:628-629) and further supplemented
in a special report to deans (3f all forestry schools.
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are known to be foreign students (mainly Oriental) working in wood science

(personal communication — D. R. Theo, Society of American Foresters).

The above trend in University enrollment is also being experienced

in some society memberships in that females in the Society of American

Foresters increased from 38 to 95 during the nineteen month period

ending January 3, 1973. Even so, this amounts to less than one percent

of the total membership of approximately 17,000 in this Society. In the

Society of Wood Science and Technology six (1%) are females, while in

TAPPI (Technical Association (xfthe Pulp and Paper Industry), 113 (0.9%)

of the 12,800 members are females with affiliate standing (librarians or

subscribers) and 38 (0.3%) are women with associated or full membership.

As shown by the above statistics, there has been a definite lack of

qualified females for faculty positions, and to our knowledge only one

forestry school currently has a female appointed to a forestry type

position. The one area that might appear to be an exception is recre—

ation and parks administration where according to the August 1971 issue

of "Parks and Recreation” 107 (18%) of the 596 faculty members in these

curriculums were listed as female. However, because many of these women

are involved in programs that deal with therapeutic recreation or face-to—

face leadership (e.g., physical education) roles, it is felt that no more

than six percent that obtain a doctorate degree would be qualified for

positions in our recreation programs that emphasize concepts of management

of recreation areas, facilities, personnel, programs, etc.

Statistics for blacks and other minority groups are more difficult to

obtain than for females and the situation in general is even more discouraging.

For example, according to Payne and Theo (Table 2) only 12 blacks out of
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43,405 graduated from forestry programs between 1900-1970; only six (0.3%)

of 2,258 graduate students in forestry in 1969—70 were black. Similarly,

in a survey during the 1970-71 academic year, the National Recreation and

Park Association found only 8 (3.1%) of 257 doctoral candidates in

recreation were black.

Table 2. Minority group students (1969—70 academic year) and graduates
(1900-1970) in forestry programs—/

Student Enrollment (Academic Year 1969—70) Graduates of Forestry
Group Undergraduate Graduate Programs (1900—70)

Minorit (tot.) % Minorit (Tot.) % Minorit (Tot.)y y y

Negro 18 (13,480) 0.13 6 (2,258) 0.27 12 (43,405) 0.03

Mexican
American 27 (13,480) 0.20 5 (2,258) 0.22 20 (43,405) 0.05

American
Indian 33 (13,480) 0.24 -1 (2,258) 0.04 26 (43,405) 0.06

Oriental 14 (13,480) 0.10 37 (2,258) 1.64 45 (43,405) 0.10

TOTALS 92 (13,480) 0.68 49 (2,258) 2.17 103 (43,405) 0.24

1/—-Minority group data were obtained from the article ”Black foresters
needed-—A professional concern" by B. R. Payne and D. R. Theo. Journal of
Forestry 69(5):295-98. 1971. -----------The enrollment and graduate totals
were obtained from the 1972 report by Marckworth (see footnote for Table 1.

Beyond the student ranks, it is estimated by the national office of

the Society of American Foresters that only five (0.03%) of 17,000 members

are black. No blacks are known to be serving in faculty positions with

traditional forest management responsibilities, while less than five per-

cent of the faculty in recreation and parks programs were listed by "Parks

and Recreation" (August 1971 issue) as black.



Along with the above data, our inability to successfully establish

cooperative programs at N. C. State University with predominately black

institutions indicates further how unattractive forestry and related areas

have been to them. Since 1968, various types of transfer programs have

been attempted with Tuskeegee, Shaw, St. Augustine and Fayetteville State

Universities. To date we have had only two black students enroll in one

of these programs. A further indication of the negative attitude blacks

have toward traditional forestry, is the fact that students and faculty

at Fayetteville State University did not even want to establish a transfer

program in forestry, although they did choose to do so in other areas such

as recreation and wood and paper science.

As expressed from Several sources, a basic reason efforts such as

ours have not succeeded is the fact that most blacks associate forestry

with "slave labor" activities, such as pulpwood and timber cutting, and

these are the very jobs they have struggled so hard the past 100 years

to break from.

Additional information relevant to the availability of blacks with

doctorate degrees can be found in the Ford Foundation report "Black

American Doctorates" and a book entitled "Negroes in Science: National

Science Doctorates, 1876—1969." Meaningful excerpts include:

——As of 1969, there were approximately 2,300 blacks with Ph.D.'s
in the United States. This total represents less than one
percent of the country's earned doctorates.

-—About 650 blacks obtained natural science doctorates between
1876 and 1969. This represents less than one percent of the
total doctorates awarded in natural science fields.

——0f the 1,096 black respondents to the Ford Foundation survey,
more than half earned their degrees in Education or Social
Science; l3 percent earned degrees in the Biological Sciences
and 12 percent in the Physical Sciences.



——About 80% of the blacks with doctorates who are employed by
colleges and universities are employed by institutions with
predominately black enrollments.

On the basis of the above statistics, competition for qualified

females and blacks by universities throughout the United States will

obviously be keen for several years to come. This seems especially

true for Schools such as ours because there are over 50 institutions

with similar four year programs that employ more than 1150 faculty

members (Walker, L. C. and D. R. Theo. 1973. Journal of Forestry

71(1):56-57); currently only one female (and no blacks) is known to be

a member of one of these faculties.

Non-academic (SPA) Personnel

Thirty—three non—academic positions currently exist in the School

(Table 3); of these 26 (79%) are held by females and 5 (15%) by blacks.

In addition, the School is cooperating with a local high school by

employing a black male student part time as a laboratory and field

technician.

Of the 15 positions classified as research support staff (e.g.,

technicians), four are held by blacks (two female and two males) and

10 by females. The remaining 18 positions (basically secretarial

positions) are filled by females, one of which is black. Although

blacks do not hold top ranking positions in either of the two major

categories, this is not the result of discriminatory practices.

Rather, it is attributed to lack of seniority.

Figures for the percentage of blacks in non—academic positions in

the School compare rather favorably with the percentage of blacks

listed in the work force of the local community (Table 4). The area



.able 3. Non-academic (SPA) positions for the School of Forest Resources (1973)

White White Black» Black Other Other
.itle Grade Male Female Male Female Male Female Vacancies Total

Admin. Officer I 67
Admin. Asst. 62
Admin. Sec. 60 l 1
Secretary IV 60 l l
Steno III 57 3 3
Steno II 54 7 l 8
Acct. Clerk II 56 l l
Clerk IV 60 l 1
Computer Prog. I 64 l 1
Comp. Oper. II 63
Keypunch Oper. II 54
Dup.Equip.0per.II 55 l 1
Ag. Res. Tech. II 68

.g. Res. Tech. I 64 l l 2
Ag. Res. Asst. 54 l 1
Res. Tech. III 64 2 2 4
Res. Tech. II 62 3 l 4
Res. Tech. I 58 l 2 3
Res. Mechanic II 64 l 1
Res. Mechanic I 62
Maint. Mechanic II 60 l 1
Main. Mechanic I 56
Farm Foreman II 62
Farm Foreman I 58
Farm Worker 50
Greenhouse Mgr. I ’58
Greenhouse Worker 53

TOTAL 1 5 ‘ 23 2 3 33



Table 4. Occupations of Wake County Labor Force* by Sex and Ethnic Classifications, 1972**
(1972 Census of P0pu1ation — North Carolina Employment Security Commission)

WHITE BLACK OTHER MINORIT IES
Female , Male Female Male Female

N Z N Z N Z N Z N Z

Officials & Managers 10,188 . 1,748 14.0 31 . 18 0.1

Professionals 5,947 . 5,749 43.4 453 . 1,016 7. 56 . 33 0.2

Technicans 9,186 76.3 2,201 18.3 301 . 246 2. 87 . 12 0.1

Sales 6,922 66.0 3,126 29.8 168 . 273 2. 6 . 0

Clerical 5,541 20.3 19,379 71.1 887 . 1,357 5. 27 . 48

Craftsman 10,396 78.0 663. 5.0 2,087 . 178' 1. 12 . 0

Operations (semi—skilled) 6,397 43.7 3,493 . ' 2,775 . 1,883 12. 64 . 10

Laborers 1,934 43.2 -260 . 2,067 . 183 4. 6O . 0

Service Workers 5,489 27.2 4,122 . 3,548 6,357 31. 57

*Figures include persons employed in 1972 and persons with exPerience but unemployed.
**Numbers are based on 1972 figures, percentages are based on 1970 census data.

Total Number of
Blacks Z Blacks Entire Work Force

24,319 _ .Blacks -128,224 — 19.0ZTechnicians 12,033 547 4.5
Clerical 27,239 2,244 8.2

- 39,272 2,791 17.1
————
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needing most immediate attention is that related to secretarial services.

Faculty (EPA) Personnel

Because of the extreme scarcity of qualified applicants, affirmative

employment goals to increase females and minorities in the School of Forest

Resources cannot be established realistically in a period less than five

years in the future. However, to satisfy the time period designated,

projections are listed for the three year interval ending in 1976.

Two new faculty positions are expected to be created in the next

three years in the School, and these were added to changes in personnel

expected as positions are vacated by retirement or resignation. A profile

by department is provided in Table 5 which indicates 6 positions may need

t5 be filled from 1973 to 1976.

Table 5. Anticipated positions to be filled and employment goals for
faculty positions in the School of Forest Resources (1973-76)

T Positions to be Filled Employment Goals
Department New Retirements Resignations Y Females Blacks

Forestry 1 l V l O 0

Recreation Resources
Administration 1 1 0 4 l or 1

Wood and Paper
Science 0 l 0 0

TOTALS 2 2 ‘2 l or , l
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An attempt will be made to fill one of the 6 positions with either

a female or a black. On the basis of anticipated availability of qualified

professionals, this may be somewhat overly ambitious, but it is considered

to be something worthy to strive for. Because of the extremely low avail-

ability of minority candidates for these positions, however, it is felt

that the most effective approach will be to establish accelerated efforts

to train and educate more minority people in these fields.

Non-academic (SPA) Personnel

One new non-academic position (clerical) is expected in the next three

years, but none is scheduled to be vacated through retirement; the turnover

resulting from resignations is anticipated to be seven. The School goal

will be to fill two of the clerical positions with blacks.

Procedures

The School of Forest Resources will continue to use recruitment

procedures that maintain the high quality standards already establiShed

for the successful performance of the School's education, research and

extension functions. For example, the requirement of a doctorate will

be maintained for all faculty positions. In addition, one of the degrees

(i.e., B.S., M.S. or Ph.D.) held by the applicant must be in a professional

area of the School (e.g., forestry, recreation, wood science, etc.). How—

ever, when an applicant possesses qualifications urgently needed, the

doctoral requirement may be waived temporarily with the proviso it be

completed in some specified time period. Similarly, extensive experience

in a professional area may on rare occasions be considered as a substitute

for having a degree in that particular field.
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Because most our professions have been historically rather small in

size and the number of universities offering professional degrees limited,

past recruitment has been handled primarily through direct (word of mouth)

contact. In the future, however, recruitment efforts will become more

formalized.

Policies-and procedures pertinent to the School's Affirmative Action

Plan include the following:

(1) Descriptions of vacant faculty positions will be carefully

prepared to define qualifications desired in applicants. These descrip—

tions will be widely advertised through professional journals, communi—

cation media of professional societies or associations and direct contact

with universities offering professional forestry or related curricula.

Announcements will also be sent to appropriate institutions of predom-

inantly black enrollments with which c00perating programs have been

established. All recruiting advertisements will indicate the School is

an "Equal Opportunity Employer."

(2) Records will be kept of the activities related to the handling

and disposition of all faculty and non-academic applications (unsolicited

as well as solicited). Special attention will be given to documenting

the reasons why applicants (especially females or members of minority

groups) were not selected.

(3) All departmental recruitment activities will be coordinated

through the School's Equal Employment Opportunity Officer.

(4) For non-academic personnel, the School will continue to solicit

qualified applicants through the University Personnel Office, the State

Employment Office, and the Raleigh Community Good Neighbor Council.
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Qualifications for these positions will continue to be those established

by the North Carolina State Personnel Office.

(5) Because of the small number of non—academic personnel in the

School and because there is no history of discrimination in advancement

in the School, no special training programs are being planned for the

near future.

(6) Special consideration will be given to new or additional

efforts directed toward training postdoctoral students and attracting

more females and minority students into School undergraduate and graduate

programs. (It is recognized, however, that these programs and efforts

cannot be supported by funds from the School's Operating budget which is

currently less than adequate for normal operations.) Examples of such

efforts include:

a) Training in our specialized academic fields postdoctoral

students from other support areas such as economics,

chemistry, etc., that have no background in our professions.

b) Develdping more ties and programs with institutions with

predominately black enrollments. Established programs

will be re—evaluated and strengthened if possible. Funds

for scholarships and assistantships will also be sought.

c) Increasing recruitment efforts in general throughout the

state and region to attract more females and minority

students into the School curricula.

(7) The Extension Forest Resources EPA personnel hold joint appoint—

ments in the Agricultural Extension Service, a c00perative state-USDA Agency.

Thus, members of the Extension Service will comply with the employment proce~

dures of the Agricultral Extension Service as well as those outlined here.



15

(8) The Assistant Dean will serve as the School's Equal Employment

Opportunity Officer to coordinate and oversee the above activities. In

addition, the School's Administrative Council (Deans, Department Heads,

and Faculty Senate Representative) will act as an advisory body to

periodically evaluate progress, review procedures, handle grievance
\

matters, etc.

L. C. Saylor
Assistant Dean

December 19, 1973
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ADDENDUM

ldentification of Problem Areas by Organizational

Units and Job Classifications

Composition of the workforce by mingrity group status and sex
[60—2.23(a)(l)]

Availability information for the national (EPA) and local (SPA)

work force was determined from known surveys and publications on)

degrees awarded and positions available. Contact was also made with

national offices of the various professional societies to obtain data

on society membership, job placement, etc. Personal knowledge of

department heads and other administrators was also used, especially

in interpreting the survey data. Documentation of these sources is

provided in the body of the plan and in the School file (Form 1

and supporting documents).

Results of the analysis show that females, blacks and other

minorities are essentially non-existent (numbers are less than 1%)

for most of the professional areas (EPA) in the School of Forest

Resources. The one exception is in recreation where the availability

figures for females, blacks and minorities qualified for faculty

positions were determined to be 6.1% (33), 5.3% (29), and 2.2% (12).

For the nonacademic personnel (SPA), 94% of the School's

employees are in the technician or clerical category. A breakdown

of these two categories combined shows 16% of the positions filled

by blacks and 84% by females. The combined availability figure for

the local area (Wake County) is only 7.1%.
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On the basis of availability data, no problem is felt to exist

in either EPA or SPA staffing, with the possible exception in

recreation for EPA females.

The School goal, therefore, is to hire one female faculty member

in recreation by 1976. In addition an attempt will be made to fill

two of the clerical positions with blacks as they are vacated. This

will put us considerably over the local average, but will help offset

our poor position with faculty members.

Composition of applicant flow by minority group status and sex.
[60-2.23(a)(2)]

Faculty position descriptions are widely advertised in professional

journals, communication media of professional societies and direct

contact with comparable professional schools. Solicitation for non—

academic personnel is through the University Personnel Office and

the State Employment Office.

Results are such that the flow of applicants is considered to

be consistent with the numbers available.

No problem exists and no remedial action is planned.

The total selection process including position descriptions,4position
titles, worker specifications, application forms, interview procedures,
test administration, test validity, referral procedures, final selection
process, and similar factors.‘ [60—2.23(a)(3)]

l. The selection process eliminates a significantly higher percentage

of minorities as women than non—minorities or men. [60—23.3(b)(3)]

Information on minority status frequently is not available

or known during initial screening of applicants (especially faculty),
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so discrimination at that stage is not likely. Later interviews,

reviews, tests (typing for clerks—-seminars for faculty) are

conducted and evaluated Openly and in such a manner as to eliminate

discrimination.

No problem is known to exist.

[60—2.23(b)(4)] See central administration report.

Position descriptions inaccurate in relation to actual functions
and duties. [60—2.23(b)(5)]

All faculty positions have been described as completely as

possible for advertising with relation to applicant qualifications

and job responsibilities. Qualifications are basically those

outlined in the NCSU Faculty Handbook. (See attachments.) Non—

academic job descriptions follow closely the guidelines and criteria

set up by the State Employment Office.

No problem is known to exist.

Tests and other selection techniques not validated as required by
the OFCC Order on Employee Testing and Other Selection Procedures.
[60-2.23(b)(6)]

The only test used in the School involves a short typing

exercise for some of the clerical positions. This includes

typing a brief letter, with the evaluation based on time and

accuracy. Results are made a part of the total evaluation record

and kept on file.

Although the results are not weighed heavily, they are

considered important.

No problem is thought to exist.



[60—2.23(b)(8)] See central administration report.

Transfer and promotion practices [60-2.23(a)(4l)]

No problem exists with EPA personnel because no females or

minorities have ever‘ held a faculty position.

Promotion practices for SPA personnel are based primarily on

demonstrated ability and seniority.

No discrimination problems are known to exist. To illustrate

this, a recent promotion to head departmental secretary can be cited

for our single black secretary. When this position was vacated she

was offered the position and a new white female hired.

Facilities, company Sponsored recreation and social events, and
Special programs such as education assistance. [60—2.23(a)(5)]

All facilities, social events and special programs are Open

to all females and minorities, and they are actively using and

participating in them.

No problem exists.

Seniority practices and seniority provisions of union contracts.
[60-2.23(a)(§)]

Not applicable. See central administration report.

Apprenticeship programs. [60—2.23(a)(7)] See central administration

report.

Company training programs, formal and informal. [60-2.23(a)(8)]

See central administration report.



Workforce attitude. [60-2.23(b)(12)]

Faculty members are screened and evaluated by senior faculty

members, department head, and deans. Non-academic personnel

are evaluated by supervisor or managers, department head and deans.

Final decisions are made in the dean's office. All.administrative

personnel (i.e., department heads and deans) appear well qualified

for personnel management.

No problem is thought to exist.

and
Technical phases of compliance, such as poster/notification to
labor unions, retention of applications, notification to sub—
contractors, etc. [60-2.23(a)(10)]

1. Poster displays [60—2.23(b)(l9)]

All notices of vacancies (EPA and SPA) are posted on bulletin

boards on each floor of Biltmore Hall. Appropriate notices

are also circulated to the graduate student organization.

No problem exists.

2. Purchase orders...[60-2.23(b)(18)]. See central administration

report.

3. Labor unions....[60—2.23(b)(l7)]. See central administration

report.

1. No formal techniques established for evaluating effectiveness
of EEO programs [60-2.23(b)(l4)]

See central administration report.

2. Lack of suitable housing inhibits recruitment efforts and

employment of qualified minorities. [60—2.23(b)(l6)]

See central administration report.

3. Lack of suitable transportation inhibits minority emplOyment.

[60—2.23(b)(16)]
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Compliance of personnel policies and practices with the Sex

Discrimination Guidelines of 41 CFR Parts 60—20. [60—2.23(l3)(h)]

See central administration report.

In hiring decisions, assignment to a particular title or rank

may be discriminatory.

Not applicable——See central administration report.

Anti—nepotism policies

See central administration report.

Rights and Benefits — Salary

An analysis of positions, years of service and salary, did

not indicate any discriminatory practices exist.
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AII‘IRI‘IATIVE ACTION PLAN.
EPA FACULTY

SCMOOL/ifinfindjtghr Forest Resources . DATE January 8, 1974

COMPLETED BY L. C- Baylor

TABLE III TABLE IV
TOIAL IACULTY COHPLEUENT PROJECIED FACULTY COMPLEHEN

(£.cc01ding to October 19 73 Tabulation) (For Academic Year 1975-76)
See Table I ' See Table 111
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1 I ;
97.3 50 100 , 50 100! + . gm

5 .

mx.““l r.- -~m:w-:....:':.."'." ”Hr". ‘.‘ .43.:l—c'.

..

1.4
1

0.9

0

Other
l

Other

I
I
I
1 -..'-:::::-:'r:.‘txz

3-3.2I ; v: I
10111 __ _ 1m , 1QQ7".1 “m1oozl1_ 50 1coz_%‘ .-—. anxm-—--—--,_1 l_.

(8) These percentages uld be taken directly f1om tie charts you co
(b) These pctr~1t63“151ould be computed on the basis of total numb.:m
(c) These 1‘Hum‘the sl1culd be computed on the basis of total number 1' part-time.
(d) hese percents es shouldi e computed on the basis of total mumer " L'll— time plus part-time.
(c) In tlxis column place a + (plus) if the percentage in the column shigher

the: the percentage in the eorlesponding column m: ted Availabilitymoreplace 3 -(minus) if the pe'tcertage
1n the co3umn malked l'otal is loue1 tIlan the perceimage in the cor1espond1n1g column marked I"\Ieilability.

n(J.o



AFFIRB ' VE ACTION PLAN
N—FACULTYSCL fBEPkE%%B$P Forest Resources EPA

COMPLETED BY L C. Savior

TABLE V ‘
. PRESENT NON~FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

DATE “niggeaaiiflfili

TABLE VI
PROJECTED NON—FACULTY CONPLZNENT

FOR ACADEMIC YEAR l975~76
(Re‘lectin% Anticipated Promatfionsan( vour ro1ectcd Hirirw anls

White lBlack Other Total White Black OtherllfnwtiLwfl
F'IIIJ.~T'[ME M F M F M F )1 F M F M F M F M; w?

Officials & Managers

Professionals 5 5 5 5.u_ad.n.si__mmt

Technicians

SUB—TOTAL ' ' 5 C - 5' 5 5

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SUB—TOTAL

To'gAL 5 5 5 5 n

n7~¢



AFFIRNATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/BEPARTHENT- Fnrpqt Rponnrnpq_nl____v DATE January 8, 1974

COMPLETED BY' L- c. Saylor -

TABLE VII TABLE VIII
TOTAL NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I See Table III ‘

Availabilitfl Full Time T4": V” Total I Full Time Part T351 1‘ NEIL}
Percentages Z l % Z l 1 -Il 7%t,, .QL_~J

White Male 97.3 100 100 100 100

White Female 1.4

Black Male 0'9

Black Female , O

Other Male 0-4 ama%*_ Bam_?

Other Female 0

TOTAL 100 1007) ' 100% 1007. 1007, mm 100% .

* ‘
Same as EPA faculty because personnel obtained from the same basic manpower pool.
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. ' ' _ -' ; ' AFFIRMATIVE ACTION PLAN

SCHOO’. Fores‘t Resources . 'SPA PER‘EL ‘ ' , , .
‘CDHPLLLCD BY LL C. Saylor ‘ ' - . DATE January 8, 197

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total ‘Projected Hiring Goals
of Positions of Newly Created Positions '(based on the total positions
Expected to ' Positions to Be' to be filled)

' Become Vacant ~ ' ' Filled -(1973 ‘ 197 ) ‘PULL—TIME (1973 ~ 197 ) (1973 - 197 ) (1973—197 WHITE BLACK OTHER TOTAL
M F . M F M r M .iF"

Officials & Managers
Professionals
Technicians

t'Sales
‘, Clerical

, r Craftsman
Operations (semiuskilled)
Laborers
Service Workers
SUB—TOTAL
TOTAL

”*PERMANENT PART—TIME
Officials & Managers,
Professionals ‘
»Technicians

“ Sales;
Clerical .
CraftSman '
Operations (semi-skilled
Laborers
ServiCe Workers
SUB-TOTAL

TOTAL
Note: A + B = C‘ ’ 5 7‘VSPA individuals working at least s—time in a permanently established position.
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N. C. STATE UNIVERSITX
, . AFFIRMATIVE -CTION PLAN
scno Forest Resources SPA PER QEL ' . .
COMPLETED BY 1‘ (1 Sflv10r ‘ ' ,‘ DATE January 8, 1974

WORK SHEET FOR TABLE II

Total
'Positions

Estimated Number
of Newly Created

Estimated Number
of Positions

Projected Hiring Goals
”(based on the total positions

Expected to Positions to Be to be filled)
- Become vacant ‘ Filled (1973 ‘ 197 )
FULL'TIME (1973 ~ 197 4) (1973*197 WHITE BLACK 'OTHER TOTAL(1973 ~ 1974 )

M F M F M F M F_“.1“
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
gyB—TOTAL

" TOTAL
*PERMANENT PART—TIME
Officials & Managers
Professionals
Technicians 4
Sales.
Clerical . .
Craftsman *
'Operations (semi-skilled
Laborers
Service Workers
SUB~TOTAL

TOTAL 1 V 1 2' 2
Note: A +

C:
B = C . ' 7'CSPA individuals working at least %-time in a permanently established position.
1)" .m. .
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AFFIRiATIVE ACTION PLAN

WNW. Forest Resources
COl-Il’LmED BY L. C. Saylor

FULL'TIME

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (seminskilled)
Laborers
Service Workers
SUB-TOTAL

SPA PER‘IEL

WORK SHEET FOR TABLE II

DATE! January 8 , l, .

Estimated Number
of Positions
Expected to
Become Vacant

-(—1*)—73—~r-I9'7::)'

Total
Positi
to'Be
Filled

'Estimated Number‘
of Newly Created

Positions

6}9?&~~-r9f;;}— {19434955}

0118
Projected Hiring Goals
(based on the total positions

‘to be filled)
(-L913»_--i91;_—_}- (19 74-75)

VMiITE BLACK 01‘1er TOTAL"
cuitlfllfizlfllfil (19 74:75) 7M! 1? ll_fl’. 1? ii I? _ l1. liA.u....._ A” ~... .. u...“ . ...‘mfi

mm;
*PERMANENT PART—TIME
Officials & Managers
Professionals
Technicians
Sales.
Clerical ‘
CraftSman '
Operations (seminskilled
Laborers
Service Workers
SUB-TOTAL

TOTAL 3 3 2 l
EBEEQA + = c

C =:
B
D

.*SPA individuals working at least %~time in a permanently established position.
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AFFIRMATIVE ACTION PIAN

801100, Forest Resources ' SPA PER‘EL , . .
L: ' *sens 1:131) BY L. c. Saylor DATE ' January 8, 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions '(based on the total positions
Expected to Positions to Be to be filled) ,
Become Vacant Filled €l9?3—~~l9¥--} (1975—76)

"(‘1-9'7L3"=-1~§‘?--7-
1975-76)

-(-19-73-v—l'9'7‘—-)FULL“TIME {4
1975-76)

WHITE
M F

BLACK
M F

OTHER
M

TOTAL
M FI?

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semiuskilled)
Laborers
Service Workers
SUB-TOTAL
Tom
*PERMANENT PART-TIME

~ Officials & Managers‘
Professionals
Technicians
Sales.
Clerical _
Craftsman ‘ ,

. Operations (semi~skilled)
Laborers
Service Workers
SUB~TOTAL

2 l 339w
net}; 2— X"

C

3 3
= C " *SPA individuals working at least %~time in a permanently established position.

u+;



AFFIRNATIVE ACTION PLAN ' .
béHBE‘rb/ I“).RTI«1.IIT Forestry w ...- EPA FACUL. DATE J anuary 8, 19 74 . .
COITLLTL LY L. ”C. Saonr .

Tidfilli I . 'If’II 11
~ . PROJECTED rACULTY.COMPLEHENT

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR11975-76
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

lfForestry

L. C. Saylor

TELBIE III
OTAL FACULTY COfiPLEMEIJT

(Accordin" Lo October 1973 Tabulati
See Table I

DATE January 8, 1974

TABLE IV
PROJECTED FACULTY COH?LEMENT
(For Academic Year 1975—76)

See Tazle III

EAvmaluDiLILytafi_ ,.“;i3¢f dPart Time“ A Total V See ; “E
EPOYCCHCQEQS F No. %(b)1 No.‘ $(c)§ Io.TA(0)¥ Notc(e‘. _ 2
‘. ' _ I" ':1

>3‘( E 99.3 23 100 - - E 23 100 E+1~E 24 100 — - 24 100 E
‘ “* a..- ‘ a. ' -J'

r
"r ‘

6 _ 1
Iemace ‘ 0‘4 i g {g

a 3 ("é .
mu; 3 0'2 E ?-’E

7 " ’i :15
female 0 E [if

I I i ‘ * vi T ‘.
\r » t 1
m"? g 0.1 i Mf’“ “' ‘w" "~‘ ‘‘‘‘‘‘—‘"‘ 1' ".4“; "“

L i 1-“:
L L . 1 I; 5-. L
be ale ; O 1 . y T , 3

M-.‘— v“ N “——-X b —_--"-..",l‘ L‘ ‘

“L 100Q/ T 23 100"; — 1007': 2 1.007: t , e” 274 100/ L — ”.007 ,. znr’z r:
- .-.-—-» _____:“::%#‘;_;JI".__. V_;____ , y-“P ' -W -' "‘ I " —" A: -* 1.1 'r’" "‘ .,..;.‘.,. '- '—' " “m ' :* "X""'"L'4"JJ"JJI -' -n-‘-~-~ 1- rL4_ @Lu-‘JJ"

ThCfiC percentages should be taken directly from the charts you compuctcd in(qlestions #2 _r #4 of Form 1.
These pcrrentagcs should be computed on the basis of total number of ful-—time.
These percentages shculd be computed on the basis of total "PLc“ of part—time.
These 7cvtczcuvc" should be computed on the basis of total num~cr of full—time plus part-tiwr.
In th:: cclumnz place a + (plus) if the p01c0nt8€30 in the c03umn marked Tota in Table III is highe
the: Lhc pcrccuLage in the corlcsponding column m31hed {vvailahllity or place a — (minus if the perc-ntage
3n Lhc «ulnmn marked Total 3 lower than the percentage in the cozxesponding column uarkcd Avai.labilitry.



F . AFFIRMADE ACTION PLAN .4 Q
—5+GHO.DEPARTMICNT Forestry EPA —FACULTY DATE Jamar)? 8: “.4...
COMPLETED BY L- C. Savlor

TABLE V TABLE VI
PRESENT NON—FACULTY COMPLEMENT ‘ .' PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) . , ‘ FOR ACADEMIC YEAR 1975-76
‘ » (Reflectin Anticipated,Promotio sand your r010cted Hiri q C0319?

White Black Other Total White Black Othcrl‘gofglfl
FULL-TUNE M F M F M F M F . M F M F M F “I “M F

Officials & Managers

Professionals 4 4 ‘ ' 4 4

Technicians

SUB-TOTAL 4 4 A 4

PERMANENT PART—TIME

Officials & Managers

Professionals

Technicians

SUB~TOTAL

-M.JDT@LV > 4 .. 4 4 4



AFFIRMLTIVE ACTION ILAN
EPA NON-FACULTY

'SCHOthDLPARTMENT FOYESEIY DATE January 8, 1974 M

COMPLETED BY ‘ L» 0- Saylor ‘

TABLE VII ITABLE VIII
TOTAL NON-FACULTY,COHPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I See Table III

Availability Full Time Paft Ti”: Ml Tq£;:~~ l l Full Timq#J Pert Ti“? tIMT‘Van M
Percentages No. % , No. l % l_§o. ' %__F 5” up, F0, I Z J _fo&_w} ~%*J YNI _1

White Male 99.3 4 100 - — 4 JDLL _. A 100 4 . 100

White Female 0.4 __

Black Male 0-2

Black Female 0 _.

Other Male 0-1 ,mngyrmguw=:_gn, ,. a

Other Female 0 _w

TOTAL 100% 4 100% 100% 4 100% l 4 100% 0002 4 100% "

9': I ‘
Same as EPA faculty because personnel obtained from the same basic pool.
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N. C. STATE UNIVERSITY
Deptg " . AFFIRMATIVE AC”ION PLAN ,
swear, Forestry _ SPA PERSO ' . .
COMPLET‘ B: L, c, Savior ‘ DATE 'Januarv 8, 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total. Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1973 * 197 6)

FULL'TIME (1973 - 197 6) (1973 - 1976 ) (1973-19 WHITE
M F

BLACK
M F

OTIHHR
M

TOTAL
M FI?

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman‘
Operations (semi-skilled)
Laborers ‘
Service Workers
SUB—TOTAL
TOTAL
*PERMANENT PART-TIME

. Officials & Managers
'Professionals
Technicians
Sales
Clerical
CraftSman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

TOTnL
Note: A +

C:

4
= C *SPA individuals working at least %~time in a permanently established position.B

D
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CGHPLETED 1” L. Ctmfigylor Adm* .

-4{-1 January 8, 1974”__..____ .

TABLE I 2 2'1‘AULE11‘
~ ROJECTLI L‘ACULT COW‘LLti‘Al

PRESISNT FACULTY COMPLEMENT ‘ FOR ACADEMIC YEAR 19/5-76
(Accmding to October 1973 Ttramltion) , . ~ ~ (Reflecting Anticipated I’rou*:ot:io:is

and your Projected Hiring Cocls)
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. 1r]AFF 1R;mTIVE ACTION PLAN .
EPA FACULTY

SCfiUfiL/UEPARIMgfll' Recreation Resources Administration, DATE January 8. 1974

COHFLBZED BY L. C. Saylor

TABIE III TABLE IV
TOTAL FACULTY (OEPLIJLI PROJECTED FACULTV ‘

(According to Octebet 1973 Tabulation) ‘ (For Academic Year 197 -7
Sce Talple I ' , See Tail 11*
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mber of £u].1—t ime.
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These rnxcenL gee .be camputed on the he ‘is t
Thvsxr ‘L"L(l.[.;es ' ‘.’i)e COfifiNltOd (M1 the 1nx3is
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, ArFlR1H"VF ACTTDN PLAN
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WORK .3HF11T FOR TABLE. II
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Dept. SCHOOL Recreation Resources Administration; N' 0‘ STATE UNIVERSITY - ‘
COMPLETE ‘Y L. C. Saylor AFFWTIVE ACTION PLAN , '
DATE U January 8, 1974 A PERSONNEL _, _ . . . .

' TABLE II '
TABLE I . ‘ ‘ r ‘ PROJECTED SPA COMPLEMENT FOR

PRESENT SPA COMPLEMENI ' . ACADEMIC YEAR(S) 1973—76-
(Reflecting Anticipated Promotions

“F"""" TOTAL
M F

WHITE BLACK
- M F M F ‘

OTHER
M F

BLACK
M F

OTHER
M F

WHITE
M F17 ULL ~'.L‘ DIE

Officials & Managers
Professionals /¢#%%é7/7///
Technicians / //7 // /
Sales ////// /
Clerical ¢¢ /¢ //

I /Craftsman
Rica-2:"».\'4r- Operations (g m'~. / t

“ii-h“) WW %/ é
. - A ‘ /////////// //SClVlCG Workers /¢4¢é¢é¢¢¢/ ///

.V. , ////////;//////§g§:§OTAL ///// //,// /
\J. \ \ \*PART ~T INE

Officials & Managers ///// ’//
W/// // ////

//////// / ///
Professionals
Technicians
Sales / // //
Clerical
Craftsman 7// / //////

// / //
/ i// '

//

Operations (gfimiied)
Laborers

/Service Workers

§PfizIQIAE_

TO'J,‘/_\ T.
. ~-_. ._m-_

; *SPA individuals working at least k-time in a permanently established position.



Dept- fi%fii‘ Recreation ResourCes Administration ~ SPA PEP QEL
, com

Mpnnuimnaé'i

*PERMANENT PART-TIME
. Officials & Managers

- s) ('1. 74 .1.' ‘ A\.:J ,. 1-
AFFIRMATIVE ACTION PLAN

January 8, 1974. .
a...4 ED BY L. C. Savior DATE

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positionsExpected to Positions to Be to be filled)
Become Vacant - ' Filled (1973 r 1976 )FULL'TIME (1973 a 197 ) (1973 - 197 ) (1973-197 WHITE BLACK OTHER TOTAL

M F M F 14., 1- 1-1 1?Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB—TOTAL
TOTAL

Professionals
Technicians
Sales
ClerfCal
draftSman ' '
Operations (semi-skilled)
Laborers ‘
Service Workers
SUB-TOTAL

l' TOTAL. 1 l 1
Note: A +a C = ~ C *SPA individuals working at least %~time in a permanently.established position.B

Di'
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. Mmmu'1'IVE AC("1“ 1011 111.11. . .
EPA FACULTY ‘

'1',€_§kkkjinufldfllhwhj wood and Paperbcience DATE January 8, 1974

CC:1?LEED DY L. 0. Baylor

TABLE III
TOTALFACULTY C011’LIIZS

(According to October 1973 TabL:fiion)

7' :TA ::11“_;I :1; ‘ ';-V ”I;“11.1 1:1 Sec- g/gm‘2 .' 1;"-- 1no.1A1c)1 NotoCc'— "—1
1

HALLG Hzlc , 99.3 19 1 [.4 \D 1—4 OO
-...._ a.. .,u."\
r»

N
7":—'

...;1 ‘1

‘I

-w-v.4-Lzw§m<-fl1

._¢ 1..

“yaw-«.m‘”w-vrr-,E

..

tram-‘3»..;"

1

White Female 1 0.7 1 7“ 11
N“

am?.'-x-ar:.~..‘.“I'TZ)-TV~'-

'1

100 — , - 1 19 _100 1 +
I
1

4‘.

'§k_

m‘fl'my' K ‘1.Other halo x1 1

1

«(~er*waA.1M3”«wwcoH.‘

-.Am'v-e-rrrmm-—m'-~w- ‘-3.).\.

. '71; - 1 ”la 1
Other chalc _ __ ‘ _« :1_ : 1 1

nggg 1 100: I 19 100 -.--..1007 '”19. 100A L, _ .¢1_19M.1_1or:7 : 1W01 1 19 h'17 I2c“£;;:--»'m~‘ - I, . I r -. 1 - '1 ' ~- - -;.................--~..r.z-...;. ;-."1...--.“A.2;:w- :. -..... w».-- .1...»

(a) Theme narcontagcs should bc talmr di rect1.y from he ch;rts you completed'in questions #2 or #4 of Form 1.
(b) Theso porco1tagcs should be computed on thchasi: of totmzlmbe: of fu11~timo.

,(c) These pexceutages should be computed on the basis of total number of pcrt~time.
(d) Those percentages should be computed 0n the has is of total Rumba“ of full—time plus p:rt-tLv".
(o) In this cc‘umzt: place a + (p1us) if the percentauo iv the olu a marked To a1 i1 Tab ”7L C. 11‘.

than the poxccnta :0 in Lho corrc310uding column warned .vailao11‘
in the column walked Total is lowel‘ than the percentage in L



{HER-99DEPARTMENT
COMPLETED BY

E ACTION PLAN DATE January 8, .4 .. AFFIRMA
”VieorLandlagercacisnca EPA - FACULTY
L. C. Saylor _

TABLE v' _ TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NONeFACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975—76
(Reglectin% Anticipated.Promotio san your .rOJected H1r1nq_Cnals

White Black Other Total White Black Other! Total
FULL~TTME M F M F M F J1 F M F M F J1 F"le p

Officials & Managers
7‘:

Professionals 1 l l l

Technicians

SUB—TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

ITOTAL 1 l l l l4 .«_.......
3': ,Research Assocxate.



’SCHGOIS/DEPARTMENT Wood and P511191“ Setemem

COMPLETED BY

White

mii te

Black

Black

Otber

Other

TOTAL

Male

Female

Ma 1 e

Female

Male

Female

AFFIRHATIVE ACTION ELAN
EPA NON—FACULTY

DATE WM,-.;9~14..WM

L. C. Saylor

TABLE VII
TOTAL NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year l975—76Y
See Table I See Table III

* Availabilitfi Full Tia: I PartflTfezINIIT:::{TIIMI“_W- FUll Tim0_j Part Tifitwjr Totalmmmmmm:!
Percentages No. I Z II No. I Z I No. l X I _h_w m_ No. l X J ”Iwa, 3 Vflj Fw. W;L__J

99.3 1 mo - « 1 w191).. I __ 1 100 I 1. LOO

0.7

O

0 ._

0 ~— _.=-.—-.—.-.— - m

0 .M ..

100 , 1 mm 100% l 1007, 1 1mm harm 1 100%

7‘:Same as EPA faculty because personnel obtained from the same basic manpower pool.



c;:.-...11)2.‘"'=7-.' .-.«..;-.. ...-.....
*1.'-""'-.': \ 5C!).‘L."L-._-L1/' .‘l L

F .~11, I199.91. eeéieeefiséeeses
L: 9? Baylor

1r»-g 0.. ..
Estimate;
of Position
Expected to

}.umber

[\C'TTAFFUWMTEVE
EPA FACUL’I.
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