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A & LS/ED
School/Department: Adult & Com. Coll. Form No. 2,

page one
Education

Individual Completing Form: B. J. Boone
PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential
requirements for appointment to your EPA non-facultypositions by functional category.

9/“

2; How many people in the United States meet the basiceducational and experiential requirements outlinedin #1 above by functional category? (Complete chartsbelow)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent -Number Percent

White Male White Male 225 75
White Female White Female 45 15
Black Male Black Male 21 7
Black Female Black Female 9 3
Other Male Other Male
Other Female Other Female
TOTAL 100% TOTAL 300 100%

TECHNICIANS

Number Percent

White Male I

White Female - y ‘/
Black Male /
Black‘Female

Other Male

Other Female L

TOTAL 100%



. A & LS/ED
School/Department: Adult & Community College Ed.
Individual Completing Form: E. J. Boone Form No. 2, page: ,. three

. 4. If you ordinarily draw your EPA non-faculty personnel from asmaller pool of candidates than the whole United Statespopulation noted under #2,
a. Describe the pool by functional category:

The Department has one EPA non-faculty position that isfunded from soft money. It is difficult to attract personsoutside of North Carolina, South Carolina and'Virginia.for this temporary position.
b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS . PROFESSIONAL
Number Percent Number Percent

White Male White Male
White Female White Female

. Black Male Black Male
Black Female Black Female
Other Male Other Male
Other Female 'Other Female
TOTAL 100% TOTAL 100%

TECHNICIANS

Number PerCent
White.Male

White Female

Black.Male

Black Female

Other Male

'. . Other Female

TOTAL 100%
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AFFIRMATIVE [.CTICLI ELAN
EPA NON—FACULTY

- /- ;/SCHOOL/DEPARTMENT 75’6“ 4W5 56 DA'IL Z // 7 ,,-..-_..-

COMPLETED BY f (la/F29:

TABLE VII TABLE VIII
TOTAL NON-FACULTY COI-IPLEZ'EENT PROJECTED NON~FACULTY COLiPLEl-IENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
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AFFIRMATIVE ACTION PLAN
SCHOOL/DEPARTI-iENT Animal Science January 7» 1974EPA NON-FACULTY DATE '
COMPLETED BYWfi—m

/TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975—76
, (§$§1$§5%“§r§3§£§£Ba§$3155353§iSVB

White ' Black Other [Total ! White l Black Ctherlszotal
"LL-Tum M F In F M F LN Fl M F1 N F J7 F‘IJ: F

Officials & Managers 0 0 0 0 O Q 0 Q 0 0 0 0 0 Q 0 ._Q

Professionals 1 0 0 0 0 0 __lh 0 0 0 0 0 0 0 0 0

Technicians 0 0' 0 0 0 0 0 0 0 0

SUB_.mTAL ‘ 1 o o o o o 1 o o o

PERMANENT PART-TIME _

Officials & Managers

Professionals

Technicians

TOTAL 1 0 0 0 0 0 l 0 0 0

V . _



COMPLETED BY

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL

I. I).~ Porterfield
-w“ -“r‘ ~,—VV'SCHOOL/DhrAR'H-IEN’I‘ -_._A“imal 3019““

TOTAL NON—FACULTY COMPLEMENT
TABLE VII

1““.’

AFFIRKLTLVE ACTICU [LAN
EPA NON—FACULTY

(According to June 15, 1973 Tabulation)

DATE M~ngmy_7_,__lfllé_h__w_w

TABLE VIII
PROJECTED NON-FACULTY COMBLEHENT

(For Academic Year 1975-76)
See Table I See Table III

Availabilitfi F011 Tie: Pe‘ T4": IIEZI:‘ ’ Full Time I Part Tie? __T“~ _J
Percentages! No. I "/0 No. ! ‘70 I No _ 7; '___._I_.m LIL! J?n-.,_,,,'_it_1_y~. j: '
Not Available 1 100 O O l 100 u_ l 50 0 0 1 50

" 0 O O O ..0 g 0 __ l 50 0 0 l 50
" 0 0 0 O 0 O __ O O 0 0 O 0
" O 0 0 '0 0 0 __ 0 0 O 0 0 O
" o o o o o o _ o _o o P o - 0
" O 0 0 0 0 ~ 0 , “I 0 _0 0 O 0 0

l 100% O 1.919% 1 1007' 2 10-07“ 0 “we 2 100% A



School/Department: Animal Science Form No. 2, page one

Individual Completing Form: 1. D- Porterfield

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Candidates must possess either a B. S. or M. S. or Ph.D. degree with a G.P.A. of
not less than 3.0 (4.0 = A) in the major field (Animal Science), and have a
working knowledge of beef cattle or dairy cattle or horses or swine, and have an
interest and experience in either Agricultural Extension Service or Agricultural
Experiment Station work.

General requirements for people in this category at North Carolina State University
as stated in Faculty Handbook, p. V-l.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent A Number Percent
White Male White Male

White Female White Female __ __

Black Male I Black Male __ __

Black Female Black Female __ _~

”EEher Male Other Male 4g __ __

Other Female Other Female __ __ a

F TOTAL 100% TOTAL , , 54.4 1383’ .0

TECHNICIANS

Number Percent
White Male

k
White'Female

'uiack Male

black Female

_6ther Male

Other Female
._.~.-._—_.-m...w .. m-..“ ~__.._..._._....__W w... _.
TOTAL . '1001
.m—wa—mr.m ”— .. ._..._. _.--_....——_.._......-..- .



School/Department: Animal Science

Individual Completing Form: I' D' Porterfield Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
American Society of Animal Science - Membership List, August 1973. p. 3

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:
The above reference listed 3,238 professional members, 545 student affiliate
members. The student affiliate members are simply given as a total number.
Most students (graduate) who are majoring in either Animal Science or Dairy
Science belong to this society. This is the only data available.

c. Evaluate the accuracy and/or completeness of the data you
have used:

I would assume that this sample represents approximately 75% of those
pursuing an advanced degree in either Animal or Dairy Science.

d. Indicate particular problems encountered in trying to ascertain
availability information:
There is a paucity of information available relating to requested data
in the areas of Animal or Dairy Science.



School/Department: Animal Science

Individual Completing Form: 1° D- Porterfield Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States pOpulation noted under #2,

a. Describe the pool by functional category:

N/A

b. How many people constitute that special pool by category?
N/A

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male

White Female White Female

Black Male ’ Black Male

Black Female Black Female

Other Male Other Male

Other Female . Other Female

TOTAL 100% TOTAL 100%

'1‘ ECth 1C I. ANS

__ l--. l---l___l____.&1_eee_r:___..}’:3;992_t__
1h 1 CC Ma 1.6.

{in i t e Fern; 1e —.._#-._..._.H__

-Ulack N 1( ~ -
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I AFFIRMATIVE ACTION PLAN 9 ‘
SCHOOL/DEPARTHEHT .3199hsmi§trv EPA NON-FACULTY DATE January 9; 1 7

TABLE v . _ um v1
PRESENT Karl-FACULTY comma-15m PROJECTED NON-FAC'JL'I'Z commas":

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975- 76
R 1 A i u<:5 s:;;“ Infigefiia=52$E°E§§{°?’

‘wh' e Islack Other iTctal ! White I Black ache-.4 Total
FULL-"WW“ M sh: FLF'V F' )1 I}: f )« r‘fl'; f

Officials & Managers

Professionals

Technicians

3
SUB-TOTAL

. PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SU5:T3TAI

TOTAT.
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AFFIRMLTIVE LCTKfiJ [ELM
EPA NON—FACULT{

1 ' , , ‘ . ‘5 (iii? a L/ n I: r AR 111122;? .‘ ‘31.993:WEEK.-- D/fll‘l': l...“ '7 J :1.” ”a L-yht) } “M 1:9,.Z_4_,_m__~__u_

C02~IPLI£'L‘I£1) BY 00111111111 Matrouc.nH‘m“M~—M as- ...-m _.~._

TABLE VII TABLE VIII
W'I‘AL'NON— FACULTY COLIPLEI-IEHT PROJECTED NUN~ FACULTY COI-ii’Llil-iEI-IT(According to June 15, 1973 Tabulaliou) (For Academic Year 1975-76)See Table I See Table III

Avail labili tyL Fn ll 77::
Percentagesl

I
‘ ,_ . , _ Full Time ’ Fart T271 . TNo. l 7 I :.. _ . '

A,‘;‘I‘
. a”. v .. LwlkieLL'lpflfi

Male 81.7 o 0 “7_ l 20 1.
Female ‘ 9'2 2 67 2 40 2

: Hale 0.8

\ Female 0

Male 8.1

Female 0-2



School/Department: Biochemistry Form No. 2, page one

Individual Completing Form: Gennard Matrone

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Research Associates or Postdoctorals: Ph.D. degree in Biochemistry.

Technicians? A. B. or B. S. degree in Chemistry or Biology or 2 years of college
chemistry with one year of technical experience.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS ’ PROFESSIONALS (Research AssociateS)

Number Percent Number Percent
White Male White Male

750 81.7
White Female White Female

, 85 9.2
Black Male Black Male

7 0.8
Black Female Black Female

Other Male Other Male
75 8.1 _

Other Female . Other Female
L ' 2 0.2
TOTAL 100% TOTAL 100%

.919

TECHNICIANS

Number Fercent
White Male

_ig,ooo 71.3
White Female

3,§ggm_ 20.3
Black Male
_" 700 4.1
Black Female
~_"M-.___W_lfl_-- 70 0.4

. Other Male
‘ at _- £99“-."__£i_-

Other Female

TOTAL '" ' 16 900



School/Department: Biochemistry

Individual Completing Form: Gennard Matrone Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
1. U. S. Department of Commerce/Bureau of the Census Population Characteris-

tics, Series P-20, No. 194, Feb. 19, 1970.
2. Data compiled by the American Chemical Society concerning numbers of

graduates with A. B. and B. 8. degrees in chemistry.
3. Data from the American Society of Biological Chemists.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:
For the number of potential technicians, the value for the number of A. B.
and B. S. degrees in Chemistry (from data of A. C. S.) was multiplied by a
factor of 2 to obtain the number of recent graduates in Chemistry and
Biology (i. e., assumed that there are equal numbers of graduates in these
fields).

For the nUmber of professionals, the number is based on data from the American
‘Society of Biological Chemists for the number of recent graduates with Ph.D.
degrees.
c. Evaluate the accuracy and/or completeness of the data you
have used:

Data for number of Ph. D. graduates in Biochemistry should be quite accurate.
Data for the number of persons qualified for technical positions is a best
estimate.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Firm data on number of graduates 111Chemist1yzareavaiIabIe;.this is not true
for the number of graduates in Biology.



School/Dcpartment:_u-Bchhemjsrrx ___

Individual Completing Form: gennard Marrgng Form No. 2, page three

. A. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

The professional pool is drawn from the entire United States.

The technical pool size used herein was for the entire United States
although in fact the majority in our Department are citizens of North
Carolina. .

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS pPROFESSIONAL

Number Percent Number Percent
White Male White Male

White Female White Female

Black Male Black Male

. Black Female Black Female

Other Male Other Male

”Other Female VOther Female

TOTAL 100% TOTAL 100%

TECHNICIANS

“-_-N_g Number -MPcrcent
Hhitc Male '

733?: 5¢2;:r;i‘.3“”w'""“ '““"‘"‘“

idilnck‘lkilc -

BTTC k 1:67:52] e

HYHJlOY fhlle ..-s

:Other Female

. 'i'ffiirmm_m'“""”“i‘OTBZ’”



AFFIRMATIVE ACTION PLAN"Cloar/ mum'm‘1T 3101 8‘ Agr'l E1181” EPA NON-FACULTYconnmw BY F; Hassler

TABLE V
PRESENT NON-FACULTY COHPLEMENT

(According to June 15, 1973 Tabulation)
(R051

.J
DATE January 8. 1974

TABLE’VI
PROJECTED NONFACULTY commas":

FOR ACADEMIC YEAR 1975- 76
ectingV0U 1‘ Anticipated Frcratrninhtnd F1?{,F"-na {one

White 'Black Other iTctal 1,
M __| r FL} V'I‘ lip
knite.' Blac[_J Otis“! TotalFULL-Wm LL. F In F M F1 N Fl

Officials & Managers

Professionals

F

Technicians

Research Associates 4

Res ear ch As sis tantsi 0

SUB-TOTAL 4

_,PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SU“-TJTAL

TOTAL__A-—



AFFIRMLTIVE LCT;’; [LAN
EPA NUM—FACULTf

7 ' .l rrr
SCWXMJDLuMUMENT EEOL &'A31]'EE§E;_W_M BALL JanuarY§§.1974

COMPLETED BY F3 J1 fiassler

TABLE VII TABLE VIII
TOTAL NON~FACULTY COMPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availabilitfi Full Tia: l Perk T#~3 liE:I:1mLI:3 Full Time . Port Ti"1_'__fntn] _J
Percentages! No. 1 Z ’ No. I Z I No. 3 Z I _ _Hr,ml F3: 1 7 ‘ VYJ$_I} 472;. FT, Z l. “ M_I‘ 1__ _

white Male 96 4 100 4 100 5 84 5 84

White Female

Black Male

Black Female . . I I.__ ._

Other Male 4 _____ __ _WMW“, 1 916 fi» 1 1 16

l l DOther Female u. -

TOTAL 100 4 1002, 1002L_ 4 llOC/‘ 5 109% 103% 6 100% J



fl . - , ‘ ‘ ° —\ - ..blologicalanio,ngr1culturalisngineering

Form: F2 J.I{assler
'\YT‘Y— AV‘TIXBLB POOL V PROSPECTIVE EPA NON-FACULTY PERSOMULA.£{csearCh -LA{kA-u. .

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

1. A minimum of a Master‘s degree.
2. Evidence of potential in research
3. Principal disciplinary skill in one of the following:

(1) Electric Power and Processing
(2) Food Engineering
(3) Power and Machinery
(4) Soil and Water
(5)Structures and Environnnent

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
Com lete charts below

< p > (Not applicable)
OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male White Male

White Female White Female

Black_Male Black Male

Black Female ' Black Female

Other Male Other Male

Other Female . Other Female

TOTAL V TOTAL

TECHNICIANS

Number Percent
White Male

White Female

Male

Female

TOTAL



School/Department: Biological and Agricultural Engineering

Individual Completing Form: 33 33 IIassler Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:
Currently enrolled graduate students having completed the
Master's degree and continuing to the Ph. D.

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male. g 10 100
White Female ‘ White Female 0 0

Black Male Black Male
. O 0

Black Female Black Female
0 O

Other Male Other Male 0 O
Other Female Other Female

0 0
TOTAL 100% TOTAL 10 100%

J

TECHNICIANS

Number Percent
White Male

Hhite Female .

Black Male

”Black Female

Other Male

Other Female

TOTAL 100%
L... -.



v
School/Department: Biological and Agricultural Engineering

Individual Completing Form: F2 J3 Eiassler Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:,
List of graduate students

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how’ you justify this:

Same as (a)

c. Evaluate the accuracy and/or completeness of the data you
have used:

Accurate and complete

d. Indicate particular problems encountered in trying to ascertain
availability information:

None



AFFIRMATIVE ACTION PLAN ‘
EPA NON-FACULTYCROP SCIENCEC ' 7\"-uCHOJL/DELAFTUENT Paul H. HarveyCOMPLETED BY

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

DATE January 9, 1974

TABLE VI
PROJECTED NON-FACULTY COMPLEMENT

FOR ACADEMIC YEAR 1975-76
(Beglecting Anticipated FrorotionsVour rQJectnd Firir:_Cna

White ' Black Other intal !
mummy? M F In F M F '_N Fl

White I Black OtherI Total‘1*!F1IvaJ‘ F‘I’fij
Officials & Managers

Professionals

Technicians

SUB-TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SU“-TOTAL

TOTAL
. ' .
. . ‘ I

. . , .



AFFIRZ-ESIVE LCTICZI [LAN
EPA NON-FACULTY

SCIiOOL/DEPAR'H-IENT CROP SCIENCE Dl-TE- January: 9, 1974

COMPLETED BY Paul 3- Harvey

TABLE VII TABLE VIII
TOTAL NON-FACULTY COI~IPLEI-HSI;T' PROJECTED NON-FACULTY COI-IPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availabilit)’ Full Tim: I gm- wé: T fat-1:1 ' 1 Full Time | Part Ta»: |_T~fa1 '9
Percentages No. X _ No. l % I No. I Z l 1__ ~__ F0. 1 Z J ~fh,,,_l_7ej__ra. Z l

V 1White 1.131.; V 85.7 4 80 4 80 - __ 4 67 4- 67
‘ - ' 16White Female 2-4 . . __ . 1 16 1 : .

' - l 17 1 17Black Male 7'1 . _. '

Black Female . 0'0 - _.

Other Male ' 2'4 ' I .”_,____..._,, - .. m

' Other Female 2'4 1 20 1‘ 20 _ 4' ._

TOTAL - 100.0' 5 1002 1007. 5 1mm. 6 10.97, 505m 5 1007. A

1With these small numbers percentages have very littleimeaning.

.

I.



School/Department: CROP SCIENCE Form No. 2, page one

IndiVidual Completing Form: Paul H. Harvey

. PART II — AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

B.S. and/or M.S. degrees in Crop Science, Agronomy or closely related
biological seience training. Experience in research with crop science
problems preferred. Functional category varies with position from
field, greenhouse to laboratory research.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
' White Male White Male

2328 92.9
White Female White Female 80 3.2

’1'. i B]. k b1 1F 1c} Male ac a e 28 1.1

Black Female Black Female 0 0.0

~Ether Male Other Male 1 65 2.6
Other Female Other Female 6 2

TOTAL 100% TOTAL 100%
.2507

TECHNICIANS

”"-_ Number Percent
'Nhite Male

White Female ~_—

Black Male '

~black Female ’

. TREE—£5717}?W "

'(5'r'f'1i-‘r”?ri€£ffii" " "W"‘M ” '"m”

371.1% -. mm:



School/Department: CROP SCIENCE

. Individual Completing Form: Paul H. Harvey Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
1972 Composite of Sex and Racial Composition of Potential Employees
for Institutions with programs in Agronomy. Compiled from 48
Institutions offering Agronomy programs by J. Ritchie Cowan, Head,
Agronomic Crop Science, Oregon State University, Corvallis, Oregon 97331.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Used data on B.S., M.S. and M.Ag. for year 1971-72. Did not include
foreign nationals.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Survey covered over 90% of agronomy oriented students in USA.

d. Indicate particular problems encountered in trying to ascertain
availability information:



... --—-— -..- .— .. .-.-..-...—-—..~.- .

School/Department:

Individual Completing Form:
I

CROP SCIENCE

Paul H. Harvey Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:
These non-faculty personnel are ordinarily obtained from graduates
of North Carolina State University, but graduates of other North
Carolina Institutions are contacted such as A&T in Greensboro,
North Carolina Central in Durham, Meredith, etc.

b. How many people constitute that special pool by category? 42f

OFFICIALS AND MANACERS

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

“Ether Female

TOTAL lOOZ

TECHNICIAXS

._ ..._. _—.--.. Number Percent“"1

PROFESSIONAL,

Number Percent
White Male

36 85.7
White Female 1 2.4
Black Male 3 7.1
Black Female 0 0.0
Other Male 1 2.4
Other Female 1 2.4
TOTAL 42 100%

fihite Male

finite Female
--—..—...- m. ....-.. .._..--_._.._._

Black Male
-—. ._...._.---—.—o———....__,
Black Female

-~--¢-. .. . u..-M- ..._...—...—-.-~—~

l» _._.-..........
“that Hale

--._.. l -._.- —¢

:Other Female

’ TOTAL
. -_-.___...~._.. -—.—-.~.——. .4 .-- .._.-—_ 4..-...“ -- a...

' 1:06;?“
_.......—.. ..._.—.- .. --....-.—-.-..—.



School/Department: CROP SCIENCE

. Individual Completing Form: Paul H- Harvey Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
Based on estimates and local figures for North Carolina State University.

b. Describe the methodCs) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you
have used:

Estimates based on past experience.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Lack of information on sex and race in published lists.



:Lnggfix;'v SALS - Economics54, .~...\. ‘--m—4 ': a; i 191155211111;

- TABLE V
PRE":NT Lulw PAC

(According t0 June1

7mm -"Trr: .~—

Officials & Managcrs

Professionals

Technicians

SL’Z’jOTAL

AFFIRMATIVE
EPA HJN~FACULTI. .._-_.. ~-~.-4w .-an...

'cr4MPLE'-ENT
1973 Tabulation)

4-0-—

m:__mm"__}=_A3_{114"-[4

Officials & Managers

Professionals
‘ 7 v. “

Techn1c1ans

SH"»'TGTAL

TOTAL

LCILUN PLAN

— w~w~~fiw

rv-O' " ‘ . no! ' 'P“""

n..——o-~.~ n-~ gut-4‘ »

-~.~. r-~'-w.

TABLE VI
PROJECTED [WI-1'!cum mam”?'" '

'C YEAR 1915-16(ReL1e*L1rr‘PM" 1"”F- 1C_"._E.

l-l

.. o

“but”. can—— so...



15.1‘I7lilli-Q'Xl’l'x/IS AC'L‘ICN 117.!leEPA NON—FACUL'I'I
o

-1“ 4.. . ...l‘ w SALS ~ Economlcs DATF 1 * 7
scaoom Ul'.z'.’x;{l;-1I2Nf _I-~.-_-,_-_l_~.v-Maw“. -......».., '
COMPLETED BY n Toussalnt--........._....— w.—-— aw".-. A.» .... .._ . _--.—. ,_........ .. -.

'l'ABLE VII
TABLE VIIIlKJ'J.‘AI. Ik):3-FACUL'l“f COHPLEPIENT PROJECTED NOI-FFACULTY COZ-iPLEl-IENT(According to June 15, 1973 Tabulation) (For Academic Year 1975-76) 1See Table I

See Table ,IHLZE.
Ava 1 lab 1 l i. 1;)! F211 1 T4. '73 3 l P? ‘T f: ”‘1' m 7 I "’3 tat J J_‘_1_1_._1..._T_1'.['1-.C._,. __..F?~..__.1't? T'W;»“?-T._7‘w"' "1 *w”.-.
Percentages I No , I ‘Z, I No . l 70 I No . l” 74 I I , .W. I N0 2 L 7, _. _ml_l__>_._._f___:_4:/;I__J JD. ._l Jv.1 __.._..'

_.

l
- , '2 1 100 1 100 1 100 1 100

M") Le .‘u'lLe w
‘ A.“ ‘ ‘

l
x l ‘- 7 n

i
am LC lermle __ . ___

13123‘. N: :0 _ . __
‘3} c1: ”Ft-29.10 _.,__

—- ———._.OL’ M Mr). 1 e _ .. “a; “W“... Jam“, _ fl .... - .,_.,.__.__v..,.-.._..._._ m... m...“ a...“~

i
Other I szale .. -..n_ .....

o 1 a }
TO?AL 1 lQQZ 100% 1 100A 1noz 100% 1 1004_



Srhcul/Deyartmwnt: Economics f SALS Form No. 2, page one

ToussaintIndiVidual Completing Form:

PART II — AVAILABLE POOL 0F PROSPECTLVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and CXperiential requirements for
appointment to your EPA non~faculty positions by functional category.
We have one position (% SALS and % LA) who is scheduling officer and assistant
to the Department Head. Must be well organized, understand operations of a
university and get along well with faculty and students.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in # above by functional category?
(Complete charts below)

OJFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
{bite Male White Male

e“- l .
unite Female knite zemale

M‘ACn Male Black Male

Black Female Black Female

Other Male Other Male

Other Female Other Female

:2 1‘32. 10032, TOTAL 100%

.

...-~.—..—...-._...-.

Have no knowledge. ,There must be
many, but we don't expect a resignation.

Number Percent
" :.~ ‘ 2 ‘. '22:1.- . :3. while“ ‘

3

..

(.3121. t L‘ I'lfif‘dll L'
H1.': .k:. Clam.)

., _..—_..-..—..

._..,-._.......-...RM.—

I
lt-.-M__t_.,leh_g_mi_e-_u.

' 5i3
Q

i
I
i



School/Dtpirtmnnt: Economics _ SALS

lndividuul Completing Form: Toussalnt Form No. 2, page three

A. if you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

NA
3. Describe the pool by functional category:

b. How many people constitute that Special pool by category?

OFFICIALS AND MANACERS PROFESSIONAL

Numficr Percent_ Number Percent
White MaleWhite Male

Female [. Ifliite Female

l
i
i
l

Black Male

Black Female

Other Male

Other Female

"Tom.

‘”EC?I{lC1fl\ES



AFFIRMATIVE ACTION PLAN January 7, 1974,, I SCHOOL/DEPART§§N£ SALS/Entomolo EPA NON-FACULTY DATE
1 COMPLETED BY ' '

TABLE V ‘\_ ., TABLE VI
PRESENT NON-FACULTY COMPLEi-IENT ‘ A PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) : FOR ACADEMIC YEAR 1975-76
R 1 ' a ' .(925 385%“§r§?£2§%5 £$$ifigiaggiaes

White I Black Other [Total ! White 1 Black OtherI Total
"mmmp M fijn F M ELM Fl rzFlw F_y fin F

Officials & Managers

Professionals - '

Technicians
f Research Associate% 10 . 10 ‘ 8 1 8 1

Research Assistants 5 5 \ 3 3

SUB-TOTAL 15 15 11 1 11 1

PERMANENT PART-TIME ‘__*

Officials & Managers

Professionals ‘__ __fi ,__“___ ___
Technicians ‘

SWL'T‘OTAL .—

TOTAL ' , ' l 41_oh.—
. ‘ ‘ .

A
l



SCHOOL/DEPARTMENT

COMPLETED BY

lfllite

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female

Male

Female

SALS/Entomology

AFFIRMATIVE LCTICU ILAN
EPA NON—FACULTY

DATE :{i7/74.- rnu—a—g-g—M'-Mnm v ram—‘1
K. L. Knight

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
See Table I

I <—-vm¢_ . -- .a-.‘1__..._4
Availabilitfi
Percentages‘ lo. I Z 1

Full T13: I Peft T‘“: 'efetv‘
1No. Z _J I

94.0 15 100.0 15 11

TABLE VIII
PROJECTED NON—FACULTY COMPLEMENT

(For Academic Year 1975-76)
See Table III

4‘
Full Time 1

1

91.0

'81'
NMTV?l—d—L_ 144—.

5.0 0 0.0 0 1 9.0 9.0
0.6 0.0 0.0 0.0

0.1 0.0 0.0 0.0

0.2 0.0 0.0 .0.0

0.1 0.0
.q

_o.o .o.o

100% J



School/Department: SALS/Ent0m01ogy Form No. 2. page one

Individual Completing Form: K- L. Knight Not applicable. No personnel 1
this category.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.I..

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS ' PROFESSIONALS

Number Percent Number Percent.
White Male White Male

White Female White Female

. Black Male ’ Black Male

Black Female Black Female

~”Other Male Other Male I

Other Female . ' Other Female

"TOTAL 100% TOTAL 100% J

TECHNICIANS

Number Percent
”White Male

White Female
-.__
Black Male

black Female

,OChhr Male
.......4. Wu.___.. —........—__.....i - _ ._._—..- _... __.... .— ~ ...-..—_-—— -4

. Other Fomu 1. c:
._..__——.-.__.—.__—-—_ ... m-..“ ~—. N
TOTAL 1003



School/Department:__ SALS/Entomology

Individual Completing Form: K’ L' Knight Form No. 2, page three
Not applicable

4. If you ordinarily draw your EPA non— aculty personnel from a smaller
pool of candidates than the whole United States pOpulation noted under #2,

a. Describe the pool by functional category:

b. How many people constitute that special pool by category?_

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent_ Number Percent
White Male White Male

White Female White Female

Black Male ’ Black Male

Black Female Black Female ‘

Other Male Other Male

Other Female Other Female

TOTAL 100% TOTAL 100%

TECHNICIANS

_wm-“”_mnfl_ _ fiumber_ “Percent
Uhite Male

finite Female

Black Male

Black Female

Other Hale

:Other Female
, ..._-....._...___-....__-_-_. 4 .-- .-_——.. ~o-m- -— .— - ...~.
101%}. _ ' 1'00}...

L _..-— -~.- -.-..—-—..--—.-. *~-s. «-‘-- -. ——.—.._.—-.-..‘.
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SALS - Food Science
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TABLE V
Par-Sm? 1:02;-17‘1'1c;_:1.'1"1' cot-7111..-:z-2111‘

(According to June
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Iv'flL-Tr"...-~- "‘o.

Officials & Hanngcrs
es. Assoc.LXKIK§§¥K§“¥E§

RES. Asst.
’RxXxxXxkxxx

SIIB-TYFVAT.

Professionals

Technicians
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7~C11::\Tl
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'7 a». 5.“...—

15, 1973
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. . ~ ~ .. J ..q. l ‘ x v v n V ~ I\ \ 0- a v- ‘y ~x » .- a - ~-,-,,— A ~ r‘ A -~¢\P-nn.‘«. .\’\\ y\)\. el--¢.\l\_ “C s...\.. L1L\.. put a-- s...\.' L... I... -1) UR ZJVLCL gnu.
a. Lis: sources or dflta:
(l) Nati nal Center for Educational Degrees conferred

Higher Education: Earned degrees conferred
(2) Scientific manpower report (NIH)
(3) Miinorities and women. U. S. Dept. H. E. W. 1960-1969

regon State University Survey of 34 institutions with Food Science
rograms. 1970.'o0

'IA‘ r“:-:IV"‘" py-A~3 . x ‘ o\»_ ‘ .\'.u.)\.. e -\'a. sun- .a..o sax. belt. -‘1‘ltaeu.u. e-(n \_ . 1 1 , ,- 1 . . 1 1 .1 in -.. s .t- k. .x x.\ 0.. )\ {1“ ullu. J... >iuu )n.uk.'d >’Ollr 215$}ng 0. \~v. .. n...» - ,_ . 1 w . '.e§.tstn...1\. penal , please explain below:

Figures were obtained from source (1) listed above. The percentagesblack3 and other minority groups were determined by using a copos 1of numbers given in (2), (3), and (4) above.

Estimates may vary appreciably and only a small portion of those show:would be available to this locality. Also, the number of cualifiepersons available is unknown since salaries for non—faculy EPA wo‘

v ~rs - o ‘.~O . . . ' ' . ,_ _ 'd. ,at..¢.. I.'LJCH£HL problems cncounLered an Lr'ing :3 ascezcaia' ~'. " . J. . -... 'avazlnu 11;; JAJHIJJLAOR:
(1) No one source of information was available which listed all of the_ information required. _

.(2) Blacks and other minority groups were seldom separated from totals
of male and female personnel.

(3) Only rough approximations of persops available for hire can be given
' from available data. // '
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-. , 1 "~ ‘ a m 3 I N V. ’ -.-tua- cu )-.;;sb .U_m. i. N. blumer — w. h. kooerts .c- ..,. r, ,t -

.\\-- 1H‘m ‘q ‘Iy , . \y“l . r- ‘ A t n - Arigid-“ no“ )0“ H.-;vcu at :n. -gurts in :no Charts on sage -nrec..
v- .- “»-~\~ u p1!\u. ~)\)\t~\.L-;I O. nu

The figures are based on our records of application for positions that navebeen available in the past and the additional number projeCted from
of other departments on campus and graduates of other local universit.J. (2) U)

‘ T‘~ AV‘I — v ,- .u-w-L‘ ‘\ «a, The. a» ~ ' .-.. A '1 A -.Dc .J»hb-~;)\. 5..: u-L.u.n¢\3L1 D) Ubk. ‘ lUO. var—3.71.23 94-. Cal‘... Izsur‘x—lu~ w x‘ v - -«fiaas . vqu- an V-w'c ‘\ ~~ at y- — A A »-- a. w-A-bLU-\ \ \. n. . b..\: s.~'..~--O Or. pat-3&— hh-OL‘ L: Pu“; qs\iak.\' 3’Cu‘: :-?L-~Ub, .'1 .~ --nw~ ‘nfi‘f-H ,‘ ‘GN ~‘. ‘ ’1' no,- a ' ~ - .at. 5. \—‘—)~L~7L'-tu\ _J\\a Dsu-ode~) JIIL§ICVuh nU‘V] "OL: :LbLla-V 231::-a
The method is described above. Also, figures are based on a recent e
from 62 universities and this figure is about 3% of the figures listed
on page 1 of this form.

A “ ~‘ A'- u', . ‘ ~s ‘ p—v-V, “vagu;.e -ne accuracy and/or completeness or :30 3“.“ yrs‘r‘ “.1‘

These figures are reasonably accurate since our pool is necessarily rest i:by salary levels and therefore to the sc0pe of the area from which we couldreasonably expect to recruit qualified personnel.

‘JLKCEZQ ,arcicuiar problems encountered in trying to escarc*‘lity inzzrmnnion:

No specific information could be obtained except that listed above.



AFFIRMATIVE ACTION PLAN
- SCHOOL/DEPARTMENT A & LS - Genetics EPA NON-FACULTY DATE January 7’ 1974COMPLETED BY ______DL_£LJ£yazuu§a;__.___c1 . "’//’

TABLE v TABLE VI
PRESENT NON-FACULTY COMPLEMENT ' PROJECTED NON-FACULTY COMPLEMEN

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
R A ’ at d ,, (23513§5%n§r9352§%5 E$r15§353§l3?8

White | Black Other lTotal l White A] Black Other! Topal
FULL—TTMF u__ F l N F M F |_1Y F i A M FT] N F _1‘ E‘lifi' F
Officials & Managers

Professionals

Technicians

Research Associate* 1 1 ‘ V 1 1

SUB-TOTAL 1 _ 1 l 1
PERMANENT PART-TIME

Officials & Managers

Professionals 1.. .__q‘__1 ._. .__ __.
Technicians

SU“;TOTAL ___

TOTAL 1. 1 '1 1 i_
* Terminated August 1973 .

u
a .



AFFIRMLTIVE ACTICM ELAN
EPA NON—FACULTY

A & LS ~ GeneticsSCHOOL/DEPARTl-IL‘NT “11...-..” DATE January 7’ 1974
COMPLETED BY D. F. Mat21nger ‘

TABLE VII TABLE VIII
TOTALINON—FACULTY COHPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to Jdfie~l53 1973 Tabulation) (For Academic Year 1975*76)
See Table I See Table III

Availabilitfi Full Tim: I Pan-z: "‘4'“: WIjfiI-I'I‘Ilflw' FUN Tim ' P9“; TIZ-flr3:":J1VMM:~’-!
Percentages! lo. I ‘70 l No. i "/0 “I No I 7; I y m F?! L7) 1 Mg: .71..) r“ _ 0,; 1

White Male 94.0 1 100 1 100 + 1 100 » 1 100

White Female 5'3 _ U — ._ _

Black Male 0'1 . _ __

Black Female . 0'0 -.m ..

Other Male 0‘5 Lhu_.*+ug»_u4a;:hénw_ —, _ - . .. 1 1--

Other Female 0'1 _ _ — __7 _

TOTAL 100.0 1 1007 1001,__ 1 100'” 1 100% "-007 1 100%



School/Department: A & LS - Genetics Form No. 2. page one

IndiVidual Completing Form: D- F- Matzinger

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

The only positions anticipated in this category are Research Associates.
The requirements and personnel pool are the same as for EPA Faculty.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS I PROFESSIONALS

Number Percent Number Percent
White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female

“Other Male Other Male

Other Female . ' Other Female ‘
L.
TOTAL 100% TOTAL 100%

TECHNICIANS

y“ Number Percent
White Male

White Female

flinch Male
- ..-..-..._—...._.-. -m—.-'.‘ .
Black Female
ifiu—w .—.—..~_ ..~... .—.... -i.
Other Male

A.-.._...-_...-._.... .. ..._._.-..... ._ ....-.-.-- .1. _~.-. .— . —-.......—.——-.4
Other Female
._-...m.-_.. ....-——.._ ...—.——-.... ~._._...———-_...-.. ..-...—.
TOTAL lOOX

.._» ..-... - "—7 .. "a... .—



‘chool/Dcpnrtmont; A & LS - Genetics

Individual Completing Form: D' F' Matzinger Form No. 2, page three %

A. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States pOpulation noted under #2,

3. Describe the pool by functional category:

*1/24

b. How many people constitute that Special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White-Male l

r i
White Female m/ White Female é

Blach Male V , Black Male g

Black Female - ~ Black Female ;
t

Other Male l Other Male

Other Female Other Female

TOTAL 100% TOTAL 100%

TECHNICIANS

Number Percent""‘l--- ._ --. “-.-
White Male

___.-.___——._l-_.- .—__‘,___......__......._ __..—._-_..
finite Fem le

Black Male
.. .....7... .-.-—..-..._.—~~.-_-..__._--_ v.__.._-__-. _...———........--
Bleed Female

,,____,_____,.._._.___ , “-4\l(H.310 \‘ tulle

-Other Femele
. _.-..—__.-._~_~_-..——.—.-_ J...-_ ~..._....._. —- w.... “o..-
'1‘0'1‘ AL ' 100:”.

.l -..-— .__.-. - .----..—.---_..—.- _..._--- ~—--- .— --~..-__-...--



AFFIRMATIVE ACTION PLAN
SCHOOL/DEPARTI-HLNT mesWience EPA NON-FACULTY DATE Januarj 9, 1974. I WCOMPLETno BY iii-ELLE ”

NOT APPLICABLE

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT ' ‘ PROJECTED NON-FACULTY COMPLEMEHT

(According to June 15, 1973 Tabulation) ' FOR ACADEMIC YEAR 1975-76
R l ‘ a ', (€25 Sfifiinér§?§¥E%B Efiiifigiezsigvs

White ' Black Other chtal S White I Black Other! Topal‘"LL-THE? M F71“. F M FIN FI M F1}: F J1 7211?; F

Officials & Managers

Professionals

Technicians

SUB-TOTAL

PERMANENT PART—TIME

Officials & Managers

Professionals

Technicians

SH“ - 7"...)TAT)

‘ TOTAL“ A



AFFIRHATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT NCSU, SALS, HOI‘t. Science DATE January 9) 1974

COMPLETED BY Albert A. Banadma
NOT APPLICABLE

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabularion) (For Academic Year 1975-76)
See Table I See Table III

Availability T011 Time Part Time Total F011 Time Part Tire l__1h;31._~fl,_J
Percentages No. l / No. 1% No. ‘2, No, 2 TJIQMVj/EJJH. 7..

White Male

White Female

Black Male

Black Female , __

Other Male

Other Female

TOTAL 7 1002," 100% 100% 100% 1007 100% a



AFFIRMATIVE ACTION PLAN
SCHOOL/DEPARTMENT Microbiology EPA NJN-FACULTY DATE -—-l2l2l11§-o-‘-—»«-»-.-—-
CUMPLETED BY J B- Evans .

TABLE v =h . . a TABLE VI
PRESENT NON-FACULTY COMPLEMENT_ . ' PROJECTED NON-FACULT’ COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(Re lectin Anticipated,Prcnotions_ __r an vent rcwecteo HIT)?” Gen 9

White ' Black iother ‘Ibtal _§ White ' Black . Ochezl TotalnLL-mrvn M__ F l M F IN F I M .E.‘ *M F I'M F‘W t‘ if:] h‘ E

Officials & Managers

Professionals

Technicians

SUB-TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SU7-TOTAL

TOTAL



,
9,T

.u
\‘3‘1‘0Y

AFFIRHATIVE ACTION PLAN
SCEiUOL/DEPARTl-LENT Plant PathologY. Ag: &_L1fe Sciem NON-FACULTY
COMPLETED BY MW...

NOT APPLICABLE
TABLE V .

NON-FACULTY COMPLEMENT
1973 Tabulation)

PRESENT
(According to June 15,

DATE

TABLE VI
PROJECTED NON- FACULTY COMPLEMENT

FOR ACADEMIC YEAR 19 75- 76

Mr? 9. 1974

R l i c_ _, 9:5 335%5:213:23; {E’iiacazfifi
Wh'te ' Black Other iTctal l White ' Blac1:Ctl.er' Total

FHLLJ‘TM-‘r L F I M F N N w L! M I“ r1 F J? I: F
Officials s Managers

Professionals ____

Technicians

—I1 V'— fi-~|

SUB-TOTAL __.

__2§§!AHENT PART-TIME ___

Officials 6: Managers __

Professionals ._ __...._, ._ _. _...., ._ .fi __,_
Technicians

; __4

SU“:TWTAL ___ ‘;____

TOTAL"

. Li‘ifi'lr'.’~‘~ ”in.” '



COMPLETED BY

White

White

Black

Black

Other

Other

SCHOOL/DEPARTMENT .EliflEmR§£EglefiXIIAB£~éILife Sciences DATE .Mm.l“Jaguar¥_9+.IQLi~___

Robert Aycock, Head

NOT APPLICABLE

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I See Table III

Availability Full Time Part Time Total l Full Time Part Tifi: '__Tétel
Percentages No. I Z No. I x No. X __ No, A% VIVNQJ '_.%-J _r~. Z

100% . 100% 100% 100% 100% 100% 4TOTAL

Male4

Female

Male

Female

Male

Female

AFFIRMATIVE ACTION PLAN ’
EPA NON—FACULTY



School/Department: Plant Pathology Department, A & LS Form No. 2, page one
Not Applicable to

InniVidual Completing Form: Robert AYCOCk: Head this Department

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

Not Applicable

2. How many people in the United States meet the basic educational and
CXperiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
Hkite Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female

_Other Male, Other Male

Other Female . ' Other Female -

TOTAL 100% TOTAL 100%

TECHNICIANS

Number Percent
White Male
WM-..~'————1 -—
White Female

Black Male

Flack Female
-- . ~—-. —-_._.__~ ..-_--- .__ .— o
Other Male
..-_.- m..——. .. ..l.......... . .. ......—.—- -..- ........l .— - _-..._._.... -..
Other Female

...-._—.—.—--o....._._.._ ...—---.—. ~—. -
TfllfJ. IOOX

»..—-—-.——.-—..—..——.... ...... -...—-..- .u —.....——.-_..... ..—._.— m... ..



-.-’4-ry»H‘-.

School/Department:_W£lant Pathology Department, A & LS

Individual Completing Form:

[1

3.. Describe the pool by functional category:
! /

ti/fl

b. How many peeple constitute that special pool by category?

OFFICIALS AND MANAGERS

Robert Aycock, Head

PROFESSIONALv

.. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under v' ’-7'. ,

Percent

Form No. 2, page three

White Male
Number Percent

White Male '-

White Female

Black Male

Black Female '

Other Male

Other Female

TOTAt 100%

Wh ite Female

Black Male

Black Female

Other Male

Jhlte

Lin 1 t‘ L‘..-

TKCHNlCIANS

Plall~

Fen¢1e

Number ...—~__---

'3‘ . l.::LL1CK\

Black

cher

Muir

F(muale
u——- -—...d210.1 C

‘Other
-. _ __.....__.-—.__.. -_...__—...._ .4 ...

Female

. --...-.—..—-.-.--

_- ._ - ——.-.....
' 170632.

Other Female

TOTAL lOOZ



Sc col/Department: Department Of Poultry Science Form No. 2, nage one

IndiVidual Completing Form: R- E- COOk: Head

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and eXperiential reQUirements for
appointment to your EPA non—faculty positions by functional category.

The Department does not have any EPA non-faculty positions.

2. How many people in the United States meet the basic educational and.
CXperiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
' White Male White Male - ‘

White Female White Female

Male . 4 Black Male

Black Female' Black Female

.5ther Male Other Male

Other Female . ' Other Female

TOTAL " TOTAL

TECHNICIANS

Number Percent
' Khite Male

White Female

Linck Male

black Female
....__._.. -......_._........-_v.. .~ .— -—
Other Male

.-._-..-..——-...._.. ... ...i........... --
Uthoeremnlc



’ , AP‘FIRIVL‘TTTVE ACTION PLAN _ 'SCHOOL/Dgpmnmw m§f\_LS/So11 Sc1ence _ _ EPA NON_FACULTY DATE January 3. 1974’COMPLETED BY ~-_.C..Ji...1'lC.C_aD..t§.....__i
J1:1

_._.;¢__'..~£_<....-._3TABLE v .. " TABLE VI 1PRESENT {ION-FMCULTY C021PLE-IENT (See AttaChment B ) PROJECTED NON- FACULT? CUIIPLEPENT 3(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 19 75- 76(ReflectingAnticipated Ficljt1ons }. _____ , *v vnllr .n1nntm1 11rn~~(qn1¢~ _ L;White 1 Black 1 Other 1_Tctal ‘, White 1 BlacliJ Ct1e:' To_z:trN1 '5‘marmmw L F—l N Fj 1! T1 M .17.! 11F1_1~-F 1 r E I z:
Officials & Managers a ' . ' ‘
Professionals ._.____ __ __‘ _______._
Technicians

' ' '1Research Associate 4 0 0 0 0 0 4 0 5 1 1 0 1 0 7 1Research Assistant 6 0 0 O L 0 6 ‘_ _4_ 1 1 0 _0__ 0_ 5 1SWTOTAL 2 .10 0 0 o 0 0 10 o _9 2 2 ,0 ”1 0 12 2'
PERMANENT TART-TIME None . __ __.______m_1 m_-__.___l1;19 ___|_______
Officials 5; Managers _ _____ ' 1 __
Professionals .._._. ._____._..._.. ._ ___._ ._..... _. .... ._ ..._ _.__.Techn1c1ans

-

—— \I-— a—. —— — * -—‘ ——1 m -——-:-—:=-_. in! 2— w—----— T‘— O——- ‘—-——

sE—TJTAL 1101 e __ m____ Nor1e
5mm. 10 o o o o o o o , 9 12 2 o 1 o 12 2A. . . , v V .. > , , . I' . ~ - “ 1 ‘ ' “us. 1 v , ' ‘ _. > . . . I , 7 . _ . _ . V .. . 2 > , _'- ' ~— ~ - , 1.;vn' —- a ,.1 . v .1 .,- ; — ,Iy" _.;,‘- ‘35.; :1» c 2 a‘ ., x r ' ’ ‘ "5I J , _, _ ;_-.. >,._A,_..-- -..‘ ,7; »,q-, ..,_= . ,_.'.2,.,V1..,. .. . ”.7." . .- 1 .a“ w Wfinfr‘ x ,7 __



SCHOOL/DLLARTHENT __§AL§L§911,§Ei§fl£? DATE January g) 1974-— aa—n-‘x.
COMPLETED BY ‘M£;_B. HcCants\ M.‘. n.-. ~..._. Wm“

1'51th VII TABLE 7111:TOTAL NON~11XCUULY COI-iELILI'IIiKIT PR()JIZC'1‘1£D 1((JI‘LI7ACUL'f'f CO}:iETJI'II-iiiii'i‘(According to June 13, 1973 Tabulation) (For Academic Year 1975—76See Table £(Sh0u1d be Tab1e V - ?) See Table [11(5h0U1 be Tab1e VI ‘ ?)

magma}! my in»; :5?---:- 1w _',, 1&311LL14111311m1WI:1£_’I_.JI'IT.T_-_1-._T.2._.7”.1 WM!PercentafesFt :3). j Z 1.33‘- 1,?~1 1."VQ;.‘“?_.J ,fis .wxgseu .ngsflu12Lu_}.,Xt¢efi,1 7;_‘_J'~. 1-~Z '
1-."1zite Male 97 10 100 0 0 0 100 9 64 0 o 9 64

.0 Female 1 0 0 0 0 0 0 2 14 0 0 2 14

We}; Rm!“ 0 ‘ 0 0 0 _o _ o 0 ,. fl 0 0 0 o 0 0

L... ...-,, L- --;r_.~r._.~_- » _.:.:---- 4%..-- wudm.‘ n. ~—..‘......~-.....‘ . .-....-.~ WV.-_.,,<._.... , ,....._.. I..-.=.w____.- ,,__._,.,_,,
Otgnr yalc 1 1' O 011. 0 0 O 0 1 8 O 0 1 8

0 1 0 -0 1 O 0 0 . 0 0 0 0 0 O 0VMW-, q.“ mm... __..,_.__._. 7,.,.-_-......._. ,_,..s...-.... ...,.....-.... ....._.,.. v .943. 1....“ .... V _...._1 , - . ._.....,-_._.4 _-..._....__iI 11 \ A ~ 3100 1 10 1007, “(L 14 0 14 W I.._ [PC7. 1007. 7“?Y H

Other Fema1e

TOTAL

1/ It is assumed that the avai1abi1ity p001 for non-facu1ty is approximate1y the same, percentage—wise forguaiified personne], as it is for qua1ified facu1ty personne]. This is a va1id assumption based oninformation avai1ab1e on the present and projected personne] base.

.fake-Iy‘alu.4

wr.w.

Qua-w:-



S011 Sc1ence, SALS For: No. ;, page a“§V1UUl/D0fdftmuntt

Enlividnnl Comnictinfi Form: C- B. Mccants

PRRT IT — AVAILAHLE ”UOL 0F PIU)‘”1(flVE EPA NON*FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements tor
appointment to yen? EPA nun-faculty positions by functional czttgory.
Research Assoc1ate: Ph. D. 1n subject matter pert1nent to the pos1t1on respon-

s1b111t1es; tang1b1e ev1dence of techn1ca1 and personal qua11f1cat1ons for
the pos1t1on.

Research Ass1stant: M. S. 1n subject matter pertinent to the pos1t1on respon-
s1b111t1es; tang1b1e ev1dence of techn1ca] and personal qua11f1cat1ons for
the pos1t1on.

2. How many peonle in the United States meet the basic educational and
experiential requirements outlined in #1 above‘by functional category?
(Complete charts below)

xxxxxxxxuxxmxx
Research Ass1stant

Ntinflxtvr E’t\r< exit ~1““1« T

XNKXNXKNXXXXXMXXXXXKXXX
Research Assoc1ate

‘), .~ A .. C} CL‘I‘. I.
'Tfiaiue Hale “16‘3515‘1‘”““‘“ 1 White Male iNo data J
-_, V A- .aV311QDlé 97 ava11ab1 97
White Female ' J White ’cmaie i u 1u 1 ' 1a . . ' i”"‘T“‘"”""”“‘""“"" "~_e..J___..____
Riaek Male } 813 c‘-: Milk: 1 n. 3 1l u ‘l 1 1
‘ngCR Female Black Rxzialr 1 u 1 1

" W 0 1.. Di
Other Male . Other Male i E .- II .I , ll 1 '1
Other Female . H Other Female 1 H 1 ,

" -_-......_-.__0.i___ i 1- no“ -1
TOTAL ' lOUfi lOJATi ‘ n J ivdf Iu 1

itC”\TCI\‘

NnmniW‘ rPereent
finite Mule ‘ I

xhitc icuale
~---.. v ,!I:;:(1» Alal\:

.. ..__...-..—.

Slack Fommlv
....__._...._.. ...,._....- ~.

(’LHOI. :HIU

01.n«r vaniv
'1'! r)AH'H 1I
_ifln_~iss. .m-w- .-".mmmuls--anwr



School/Department:N_wu§gilw§pienC€, SALS___... -.._..—..-—.—_, _._.-..._._.._.._..mm-
_ C. B. McCantsIndlviduai Completing Form:

thlflln how you arrived at the figures in the charts on pave one
a. List sources of data:

The assumption is made that the distribution among classes for
these positions is the same as for “Faculty".

See attachment for procedure for estimating ”Faculty" distribu-
tion.

b flescril' -‘ ' -~ ‘. .-r )c the metiod s * ““‘ '”" 'v " "in thfi “q-hl w” . 1 (a) used Aux JLLJVng at the Ligures recordedc (huts .r“ page one. 11‘ you based vour firurtzs or» :1icprcsentarivc Sample, please CXplain below:

See attachment

6.. Iivallmro Linn 4w- "x"' . - v a- ' ‘”t accurht} de/OI completeness o: the care youiial\re iiSééci:

' The data are considered to be reasonabiy accurate in that these
positions are the progressions through which a person would go
through to meet the qualifications for the Faculty positions.

d. J'idi<“att- y'w‘ti“ "“ ‘A _ V ”4. Lil)‘11 1)) (”71‘31‘11‘) ()Ilc‘j111110'I‘fi } ' 4 ~ ' u. . . . . . ., .- cc. in (.IV.1.‘1S{ "m as ‘-avnllabtiity ininrmaLiOn: I ‘V t CLILaln
No data pubiished applicabie to Soi] Science.



SuhnOJ/Dci.erwnL: 5011 Science, SALS

individual Completing Form: C. 8- McCants Farm No. “ page cn‘-~"'3
/ . ~ - “ -3 . I-.. " ' ‘- ‘V~+. If )lexildlndlL1\ (Jcfld your :flh\ non—:uculcy gm rsonnel znxrx 3 SUuiLiéf
pool 01 candidaccs then the whole United SLHCCS population meted under #2,

a. Describe the pool by functional category:

Not applicabIe.
Non-facu1ty are recruited nationa11y.

b. How many pucpIO constitute that special pool by CQLegory?
_ Not app1icab1e

OFFICIALS AND MANAUKRS . PROFESSIONAL

InK' ..‘k ,- ‘ m. . . ' -ALhuJ .gmufl)ct ;%‘rchutr'r, 'n V ,. , W p.‘1 . ‘p. .... _J FT
White Male
Ln. ' v--.. n ,”“th J'L'thll:

w--...—..‘_.__,

I I

I1M

,a (‘ 'w‘ ..4 L4 r—o (L ... y C

l [...-....- i i 1lI
~:"’:41 ..- W. (“Y A .J I-vd r .

cr. =-'w.'

H C

.....-....--1...»...4
Black “1“ g i I BlacL V' f: z . .,__ua..,wumv_c_~uac“W-_,umi_._____J ch“ A 3Black Female 3 ' 3 BlecL Fecalc * z. : I c.u w I _ ____~NJ 3 II _ wu— .- >—< -— — ”‘4Other Mnje ‘ § Other M310 : :

I i *

.

QI II -. -.- ...--- ...V-._._.—_. --.-.-
Other Female‘, V R ‘1 in m -k)Can Egumglu

i ii I y
I
§

100: i TOTAL ' 21<XW7
..-‘-<\—...... ...—....“ .____._.._._,.._-. . -.-... ...—-.. .- ...-..- ...—.... ...» .- ......

""“.r\'l ,.,.(‘1'.C.L.\J J.‘._‘..‘:

”flirt: :‘ZuJU i

..‘I‘ 1 ...1- X‘ .3LL.“ L's Ak\i1 L‘

. "-fi“,:u-nw“_mm.“n. -NV.” c__ --filacx Lvlg:r
v_. vUthcr Jazc

0thcr Yen 3a
j.‘7..‘-‘-.-....r._..7.c ..---w -.-- i. “.-.. .- -...-. .. --.. -.leM. i IUUi..-.-._ -..._._._ _ 1.- ._, .. . ._ -...e-.,..,.. I

,,.V...V.~ ......,... ...» ..N .A.~—.-' ..c ...... , . .mw._.fl. . . , . -- - » ......__~ .V . ... .. _. 7.»-_........ c . .Uv... ...... ,



AFFIRMLTIVE ACTlON PLAN
scmoL/uumm-MT 1D)?” ‘C’etermary SCience EPA NON-FACULTY DATE January 9’ 1974 _.........._..
COHPLETL’.) 13y ‘ M‘ ““1“ . . ‘

TABLE V TABLE VI
PRESENT BUN-FACULTY COUPLE-[ISN'T . PROJECTED NONcFACUL'I'I COMPLEMEFI

(According t) June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975- 76
(Refilectin Inticipcted F1cr3tic§s~_ Vnur’j77110"171:1 1‘11? 11"

White | Black lathe: mtel 1 White 1 Blac!:__J cc1;__e-.-' T91111.1:»: Lgnw? L F I N F 1 If I- In. ‘ l M jj y F 1J1 ? I 1’: F

Officials é. fianagcrs " "' "‘ " " " " "

Professionals - " ‘- O -' - - ‘-

Zl‘echnicians ’ " ' ° " ‘1 ' '-

Research Associates '3 3 1 1 0 O \ 4 4 l

—+ -. -— — «
SUB_mTAL _ + _ 3.4 3 1 1 0 0 4 4 .

PERMANENT MDT-TIME "r .7 ~ _ f *“; 5. __ 1;,, 1 ~ "g ,
Officials 5.- Managers V . .. M. r . '

Professionals 4-— __ __ _- _ m ;_ _ __ __ __ __ _
' 5 1”Technicians ___=# 3 _

- 1 E _ _.__ — :-q —— u—a—n
; "
i. -- w- 1-1 —1 — ‘— -‘ “2

”UL-i , ’ 3 3 1 1 0 o. 4‘ .4 A

' m a- , . 1 ' -in, E . \vV E; 1 7. . A" . y. \ ‘ v ,3
. , ' , ‘ . 1> . v



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

Dept. Veterinary Science DATE January 9, 1974
SCHOOL/DEEARTMENT

COMPLETED BY T. M. Curtin

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)

‘ i
.

See Table I 'See Table III 4??

Availability Full Time Part Time ' Tota‘ Full lme Paiulm E 12:21.
Percentages No. 7. No. ' ‘7. No. I ‘70 No. Z 410, 'Jx.‘ J'a. _1

/
White Male 53.5 v 3 37.5 - - 3. 37,5 ‘

White Female 24-4 .7 3 37.5 — — 3 3735.

Black Male 471 1 12.5 - - 1 1275

Black Female 0'1 1 12-5 ' r 1 12.5 '

17.2 - - o _ _ - o _
> Other Male ,

Other Female 0’7 0 - - - 0 - ’

' IDTAL 100'0 1:07; 1007., .. 1 ° 1 8 1001 " Ham. 3 1007.

E

2’2"“?

E} E, E

E 1E :'



{‘UI-A. _-. . -., ,w oneSrhpni/Dey35rncnt: Dept. Yeterinary Sc1ence ““W 4 7 -*‘a

Ty‘iVLdual .omnleting Form: T. M. Curtin

' ' ,t " \f -» TV V\‘ ~ \ ‘7 1v. ., v? .m-‘ yryfl :1 ~ vvr-jxv‘ is, 'fiwvv‘" r‘\\' (7": v-‘Jg-‘N'kr‘vlrv‘
in? m - ;‘\"r;‘\;,.,;‘xi‘»L_L; Pun- a]: PROSPL .. A. Vt. L; :. “VA-‘1 ALL-.. .- . fl,l\J\/.\.-I.~

“ ' ‘ -‘ , l ,7 -. ' ~ . . ~. .4 » \ . a ‘ -- f
1. outline heiow tne Ddth educatio‘ l ODu tuae-;tn11u. Iana;.~ -.t: tor

a: ‘7 4' 1 ~' -,._,..‘ " law.“ A) f,
appi.n:ment "a your LPA n.3—‘acuity p0>ltluflo Dy IUHLCAMJJL tuLeg

Officials & Managers - should have a minimum of a 3.8. in Business Management
or Accounting, etc. They should have at least 2 years experience in the
NCSU system.

Professionals - do not anticipate using this category.
Technicians — education could range from a minimum of a high shool diploma

without any experience to an M.S. degree with several years specialized
experience.

How many people in the United States meet the basic educational and
t xe i c exerts outlined in #1 above by functional category

(Complete charts h"law) UNKNOWN

. . .. “a -7. if 3
OFFICIALS AND MABAGLAS PRUIESS‘ N3,L

Number Percent ”“3333 Percent
_-__i -_ “_ _. . _..al.__l
White Male knlte Male { i

j 1
White Female White Female f

i-
Black Male Black Male §i

‘33eck Female Black Female g i #j

{fisher Male Other Male g g
‘ J . .. . .._._.._r
lfithor Female i Other Female €

3
E- a

*—" *‘ --~--»*:———— ,. ‘ . g, .
l"OT‘L 1004 lOlAL ;-OO~ }
l

i '2
- .4 l .’

ThFEXTCIANS

Xuflva Percent ,
x." . -vfil 2! e licxlr: ‘

I

‘uiavk Male

1xI

. ..... 7--.-..“ -......_.-._..4

- . ..-._-, ... |-...... u . .- ~.-
I “1:, '7



School/Department: Dept. Veterinar Science‘<1
. Individua; Cort-.p'ieting Form: T. M. Curtin

(C3. Explain how you arrived at the figure

a. List sources of data:

U. S. Bureau of Census

b. Describe the method(s) used for arrivingin the charzx on page one. If you based your figures on
‘ at {.710

j: A v-vV‘ '\’ A¢ A‘l‘ ‘ ’) ,,u ”U. .2, .JLXFSL"

figure; recorded
Itrepresentative sample, please explain below:

N/A

c. Eva‘uutc Lhc accuracy and/or cemplctenesy of the e " ycuhave used:

N/A

(1. I ncii.c(1r.~ }ndT‘L jc:'11;xr {xrcwh Itrnxa 011C(‘\H11 c:r£ia! i n t r);javaiiabilizy in'urxation:

N/A

mg to ascertain

CWO



Schflol/DVP£,menL: Dept. Veterinary Science

anividua] Comple‘ing Form: T. M. Curtin For; 30.
.' Y ,, ' ;‘ . .3 , ~~ . _" _ ‘r c .4 “ ‘ ‘u. tf you ordinarily craw your a?“ non”ld.ULtV personnel Irom a smaller
pool or CanJidates than the whole United SLaCcS population nOtC’

3. Describe the pool by functional category:
In both categories, Officials & Managers and Technicians, the
pool selected was the Raleigh, N. C. Community (Raleigh and
surrounding Wake County).

b. How many people constitute that special pool by category?

OFFICIALS AND MANAFEKS PROFESSIONAL

Numhcr Percent Nuhwcr Percent_ ‘ *‘"""Mr-——*’- "“ _ “ ‘ 7 ‘White Sage . ‘ White Male ? g ’
115 53.73 3 g

EJh€.te chxal e thi to Fcnntile 3 i f' 77 35.82 g 3 3
Black Male Black Male :

10 4.48 E 1
Black Female Black Female ‘ g ‘4 1.79 i ;, -1- _-, J ._“-l-_w. :m W;‘ finer I'fcflt- (H.110 r :43“. i L

6 2.69 l . :
; fizhcr Fe JIM Other Funnie } E "7I . 3 1.49 f ?gl_-pt-t_n._.~__._i_N”_m-.u-u_ol«l_n____ _“-l_"_1~_-uu_ .1 i} ____.__lcih_uulh__j
. 1425-11 100': mm. :m‘ i; 215 f f

\Vlvl‘: .v' ~ .7‘.—..,, I.. A-H\."\. _l .\.(.1.
52.32- .. “-—

1|}; t:.1\ I. 3,500 7.47



Dept. Veterinary Science701/?le .: Y" won t:

. I..:'ii\ri.du;.;i Completing Form: T- M- Curtin For; .0. 2, he four

3. explain how you arrived at the figures in the charts on page three.

a. List sources of data:

U. 8. Census Bureau \

b. Describe the method(s) used‘for arriving at the fi
recorded in the charts on page three. If you based you
on a representative sample, indicate how you justi

A conceptually modulated system was used to arrive at the
figures reported in the tables, page 3. This system is based
on 20 years of personal experience with veterinary technical

. ’ personnel. Of those that express a willingness to perform,
only about 1 in 5 will actually remain in the position and
perform the duties requested.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Because the sample size is small and the populations
sampled were from urban communities, the accuracy of the
system is unknown.

d. Indicate particular problems encountered in trying to ascertain
avai la‘ni l ify 'r.f(~ur:1tm.1'.on:

See 5 b & c



AFFIRMATIVE ACTION PLAN
y EPA NON-FACULTYSALS/ ZoologySCHOOL/DEPAR'H

COMPLETED 5‘! bag Dans _

TABLE v
' «CUL"PRESENT NON-

(According to '
\COMPLEI-IEN‘I‘

73 Tabulation)

DATE #1474

TABLE VI
- PROJECTED NON-FACULTY COMPLEEX L

' FOR ACADEMIC YEAR 1975- 76
“ (5325132595msfigiaafisaEsjsggi‘ivs

white 1 Black Other iTctal ! White 1 Black Otherl To_tal
Fummmv L F 1 M F M H w r i _M f7 1»: F J' 2-“.II 1:
Officials & Managers ,

‘ ' Professionals .2 ' i V a .1 2’ I __ 2/1 I

Technicians

N .SUB-TOTAL ‘3 15 _3:’ ' _ 2’ 1/
PERMANEW PART-TIME _v __. fl

, Officials 5: Managers : '

Professionals ‘ ..__.. _..... _ .-
Technicians %

sr-J-mn __

__;r_9_'w._, j I I ’9 71 I 7’ / #1

.,..., so .,- 4 .1 . V .. ,- "flaw“...‘qrflw 7- .‘n .7. w.-.-,n,...m..v~



AFFIRMATIVE ACTION PLAN
I EPA NON~FACULTY

s C? zoo L/ D {:2 PA R 'n-H: NT fiALfiLZQQLegy,W..Wm__ DATE 1 / 14174

COMPLETED BY D. E. Davis

TABLE VII , . - TABLE VIII
TOTAL NON-FACULTY COHPLEMENT , - PROJECTED NON~FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) . (For Academic Year 1975-76)
See Table I See Table III

A
Availability F111 :1qu ram. Time Full Time P8 im~Percentages No. X No. i Z _NO. I Z -mmEQ¢, ;=Z:m

finite Male milk 3 /oo 0 I 7/ ' (77

White Female [2-3, ' / 3%!

Black Male 21?
2.0

W

Black Female

Other Male
o,»Other Female

TOTAL 7 /0 0



Schtol/Department: SALS/Zoology Form No. 2, page one

InGiVidual Completing Form:' D. E. Davis

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requiremeats for
appointment to your EPA non—faculty positions by functional category.

Really are post-docs only. Use same figures as for assist prof.

2. How many people in the United States meet the basic educational and
QXperiential requirements outlined in #1 above by functional category?
(Complete charts below)

See form l‘page.l
OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent I Number Percent,
‘ White Male - . White Male

White Female ‘ White Female

Black Male ’ Black Male

Black Female ‘ Black Female

”Elher Male _ ' Other Male

Other Female . '- Other Female

TOTAL ‘ 100% _ TOTAL 100% j

TECHNICIANS

Number Percent
White‘Male

White Female
~.....
Black Male

black Female
_____.__ -.—-.--—o--v— m- -—
Other Male

. -u- —— -..-.v —---.--—-4
Other Female

TOTAL , T 1003

.7....,...-.,....- . I. l
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10 January 1974



AFFIRMATIVE ACTION PLAN FOR THE SCHOOL OF DESIGN

The School of Design is committed to the achievement of a diverse, multi-racial
faculty, staff, and student body of both sexes. It is the School's firm belief
that this diversity is beneficial to the education of the students, to the enrich-
ment of the faculty, and will eventually lead to improvement of the professions
represented by the School's departments: Architecture, Landscape Architecture,
and Product Design.

The activities suggested by this plan are positive strategies aimed at the prob-
lems as they are discussed. Through the implementation of these strategies, the
School seeks to change and enhance its scope and effectiveness.



'..

UTILIZATION AND AVAILABILITY ANALYSES AND GOALS AND TIMETABLES

The tables which follow for each department within the School of Design
and finally, as a summation, for the School itself indicate the utiliza- .
tion and availability of EPA Faculty, EPA Non-Faculty, and SPA Employees.
The present composition of each of these groups and the projected goals
are also indicated. Section II, ”Identification of Additional Problem
Areas”, Part ”A", ”Composition of the Work Force by Minority Group Status
and Sex", discusses many of the problems related to Blacks and women and
the resource pool from which faculty can be drawn.



AF!“ I RNATIVE AC'I‘ ION PLAN
mmxxx.,/11_1:1I:1R11:‘111‘__g§_1uc111tect_ur_e --- EPA FACULTY V"I'-'1'1“-..._J.:'1-I2l.1-a_1:1--?_1..-1-?..7£I------ -_.---..-( :1 1‘20 L it'l‘ 1;.D BYNJQget-111.911.1131....- “1-.--“-

TABLII I '11“I’LE 11
PROIISC'NH) }~l~.CUL"' C03I11’11LI-11'5NT

PRESENT FACUITY COMPLEIIUIN'I‘ FOR "CI‘xDE"I( Y1An 1975-~76
(‘1cc01ding to I‘I‘ébb’bél‘ 1973 Tabula £1011) (Reflectim;1:‘1ti ipztoI ProrzxotiousJune -\. and your Projected :Iiring Coals)

“““""‘““““‘““""""‘1i:11:1-1:11.11 111111111111 INN/1mm.11“ f1:
FULL-TIME _ :1__C1-"":5:121W I LI.“ 1i/////////////’___,_I_-I Tfljfi 1“:_'__1‘_“_L;1_f "5“:33

. ‘ 3 5 ' 2. i I:D ‘ EU (I I w”II-1;.I":- E I .; l/// //////1/ :1 I ; 5; E182mm“ ea 11 5 5 5 1 15 5IIILIIMIII/I 115 - 7 ‘ IProfessor 5 1... 1 ///////////// 52 I 1 I 2
Associate Professor 5 _'= I I I 5I I; “*1/14UJi/JJ-LU—I 3 I I 3 I55 I ' ///////////// 5 5 1 5'

1 Assistant Professor 4 .- E 4 I—+/-/«1;-6;;;;//’_f_-' 3 1 _ 1 I I 4 1 .I-
2 HI III 1 :-

Instructor 1—: I lIW,J_//J.U. ,-.’//J./.I’..1, I I I
1 5 5///////./1/II/ 5 """5 3 5"

Lecturer .2. 1.---1--- ___I__..--”J /.J/-/J./.,/-//”U,5.--- _._-..;§‘-.-- .E-m- _.-.-._-_I_-._--___..-_‘.5 11% 15 1 i I 1 153/’/I’///////// 1:1 1 51 I 2 1 I5 31m1m,'11. 1-- 11-, _ _-'19.~.--?-.E-.1.1-1.I .. 51,1; “2‘11 //l/////////,I'/ 110 3212“ ,'. __.I12 .213
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’111‘11‘1‘151'3 PAI’T—'11“? ~ Indivzidmls w- rhino has5 the 11 1::11- t111?. and 210131;; paid acccrn““71?" but Iiir‘a": for
m 12 months or more 01 for a 3111th term of ucad emic year or more. This 1311:3113: include-

]. ointments which should be repmted as £111 :13 byc‘}e11: :111’10: (charrmer.ts. Th1-1 111:“sacs L-EL‘.1(:.‘
need to be filled in here 3.10 not supplied in the Octobe r tabula ion and will nee-d to cc».1.e from gout ownrecords.
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WORK SHEET FOR TABLE II

“FSI1NLLEE.FEEFtr F:LIE“ZEd kennel 5 Total F Pio,eetcd.fiirioE.Codis‘ I
of Positions of newly Cieated 1 Positions (besed on the total
Expected to Positions to be positions to be filled)

i Become Vscent r (l973~l976) filled ;:33::; (197°19767fl“:-_"_Mk,
I _- 11';. (1973—19 76) F (1973-76) F NhLiE FBLACKF0 LLR F 10]‘AL_§
__ -.---. -_-._ - -,-.- _- -__. J -:.,.F_.I:i._.l __r-..!'.-.I;I_I _-1:‘_-L’:;I.I ‘ F It l-.1_’_.F‘ ’ "‘ “‘ I . " F“L c.) LULL Lt HCad ! F . 3 g I F E “
F;;-:ssor I r F F F F F

1 v 5 I
£s:;:iate Professor F F F | 3
Assistant Erofessor 1 2 F 1F 1 F 1 IF
I:s:-ue-cr lkk I I F F 3 . F F

Lectvrer F F F y
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AFIIRNATIVE ACTION PLAN
EPA FACULTY

\XXAXXXLMJ.du.Luh;._g§‘§£chiteg§uge DATE. ”Januaty_]4-1914“~

CCKTLKTEJ DY Roger H. Clark

TABLE III TABLE IV
T'tOl‘K. FACUITX CO!1PLEIIEN': PROJECTED FACU'TY Crll”PLEIIENT

(Accelding to fiéfifixgr 1973 Tabu dion) (ForAcademic Year 1975-76)
ee Table I ' See Table 111

{7:113:11}L'Tf';111&'7~—1":7”T1"_'lot3.11:;T,/Tiff?“”J3i::Gfifi T
i’ercentages f K0. 1(b)T No.1 X{c)i NCJ 2(6)! Noto(-3 T 1.0. 12 T- Re.

T 6—...”1 . h . i
1 .” 3

'ALLe Isle T 88 10 76.9 4 100 82. T ,1 T:T_ 10 71.4 ,2 . 100 12 75
5. E , T J} 2/3 32Hhite Female i 8 , 2 15.4 0 . 2 11. + fi_t 2 14..___ O 2 12.§__
5 T 2 ’

Elac; Halo 2 4 1 7.7 0 T 1 5.; + Ti} 2 14.3! 0 2 12.5
T T/é

21¢-h re“21e 0 0 T 0 {{g‘ 0 0 0 .5'
t 1 i i 3 i x T l

Ot%e* Jclc g 0 _ 0 T__ 0 F TiT 0 S O O
’ ! . it?

Other Female 3-“ 0 E“. 0 T 0 Eijw 0 L 0 , 0
5 - r: r E

"10:13- T-.. __L__09-.LT 1.3,---m‘0v’;...-.{9-~_— 1007i, -17” 1094 LU.EI_14_‘0"a “.22., “.3907-A.---..1..6.....?§£€...J

-. (1111;5US)1
in the column muxked Total 18 lower ch?“ the perenta3e in the correspondilg column marked Availability.

(a) Those perccutagcs should be taken directly fro t“ charts you comp-eted in Que°tions #2 Q* ”4 of Form 1.
(5) These pcrccntegee should be computed on the basis of total number of ful —time.
(c) These percentages should be computed 0? the basis of total -umbe: cf ,art-time.
(d) These percentcges should be computed on the 1:3313 of tetal numbc-r‘ef full-time plus part-time.
(c) 1: Lin 5 columa: place a + (plus) if the percentage in the column marked Total in Table III is higher

than the percentage in the cor‘wspOHding column m:r?ed [va11uu111t, or place a ' if the percentage

. . ~ , Io . ‘ V 5 I l
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. —_‘.qva- -

TABLE V TABLE VI
PRESENT NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEHZC~¥EAR 1975—76
(Reflectin‘ Articioctcd Preroti ‘ h

V .. we .- .enn “NIK‘W‘IQJIQLJLi-Ifiri‘ Gym". .- ‘ . . - . ,. .White ' Black l Ocner ITotaulr_F White I Biacn ! Ochcrl iotaiFurrminxr: M F l M F I}: F I . F I M F | w ,7 ‘1" I: IJJ F4_ i_.i_~-._____i_. -. _w_ _~fi.~".-__.__.mm- ._.
Officials & Managers

r

0

Professionals . ‘ O uQ_ W” 0

0Technicians ___ 0 . “_ 0

i.. i _i..__i.i__ -._. -,.
-34.)“ w— W a: “n _“ _3 ... “3&w \ 1%. Ffi‘. .‘nim I!“ *9 T:- V m —- ‘m I‘ _ —_~"‘ .5“ .‘

SUV~TOTAL .~ ~ —- b .- 5...- “ - >“J. ... —"- .‘u..- m *1 d.— “ ttttt:n if V— n v.» fl
Psrmxnvnc PART—TIMEV T A4 . . . .- -3. 1 3‘.“ w— ”u."- ,— fi V. «9-- was. - v1- -‘ w m:- -— n—oow—
Cfficials & Managers -—-—— .xugn— — um..-

.«sw- _.__..-._,,--—.,-—~.——q ,—

Al.

Professionals , W - . V . .Q~. 0 li._ U .V. .9 9
0

u_l.._fi ._ __ __ i. u" ’
Technicians _ . 0 O 0 inus. m... “_

\;--... cww—n-F ~ , l- ‘~-\ ' 7'23"” '9...“ 1.ka .—~‘ 4. ~.—-—¢ .

SH“~TOTAL - , _ _ , ,M I

”—-7 JEN.-. 0 0 l

.‘5 I I 1
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AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

Sfifiadh¥DEPARTMENT of Architecture DATE January 72 1974

COMPLETED BY Roger H. Clark

TABLE VII TABLE VIII
TOTAL NON—FACULTY COMPLEMENT PROJECTED NON~FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) ‘ (For Academic Year 1975-76)
See Table I See Table III

Availability Full Time Part Time motel ' ‘Full Time Part Tim;_J_;Dfliflu__L_-J
Percentages No. I ‘Z, No. I70 No._' ‘2, f a No, 111 “:leng y 1 I

White Male

White Female

Black Male

Black Female .

Other Male _;um__

Other Female

TOTAL 0 100% o 100% 0 10070 T {L 100% n 100% n 1007‘”

. . ' ' ‘I 1 l l



xxxxxx/Nimum111‘ of 1.111155ng- érfbitecggfe EPA FACULTY ”ATE-”January 7.--..i-.1.92.4.---..-(‘.\1)"I.‘Iiil'ill) BY__ ______ngglHL'Clgglgmw

TABLE I TABLE II
’ . PROJECTED I'M/.CULLY C0)"‘IL':11£§T

PRESENT FACULTY COMPLEMENT FOR ACI‘LIIEVIC YEAR 19 75-76
(According to Xmm 1973 Tabulation) , (Reflectin; .‘mtiic pa ter.’ Pro-...oticns

June and your Projected :iiring Coals)
M—M

M‘ite :L‘L71M 3 01'111-5;;10‘HU/////////////WL:\~§‘IE:_.i"_IflerkEOLIVEHS'I'IUJVLY“E i.11”,ng 3f f1g_11"““:i:E,“_I\‘f:-_1:E~31E_IE//////////////MEmg“:1-1__1;~_E_;~;3,111.5;3 L...
m , III/II/IIIIII E .Depart ent Head 1 E E i 1E"‘E_//lijllL/{LL/J1.1;E ; . 1 i

Professor 1 I .E E]1 E ///////////// E1, I '...__;
Associate Professor 1 Y 1] [LILJL/Lllllj- 15 /////////I/// l I 1 5.
Assistant Professor 3 . ‘ 3 -+<U-1LI-LLIU-/’~L--.4 1 I I 4 1 I. E 1 E ///// //////// I EInstructor 0 ,. I 0 hill/111ILL/LL.i ‘ I i.

1 1 g //////////I// ‘1 ELecturer . Q _-._ ._..‘..D_. __I- UJ’J/U/IH/ “"5““ ......:--__...---!-......._.....~Visiting 1 i ‘5 1 finH///////// g g i i l,10412...”..-w- ._1 971. :1 I/IIIIIIII/I'I 66 1- .. 2 . M--- S--6...L.--_1.-l"‘ _- ' “““"‘“‘“““‘ f'”“““ E ///I/I/I‘/I/// é E 12 ’ ’ ‘ *1c=::1-:.R1.“:E::P;iRT-T11fa _ _ __ /////..’/_/..I'./~/.’/L t i S l a"
///////////// i ’1 g E * '__. ,______ _____ __._____ IIIII_I_iI.I.II..I_I__£ l i i .1.- I III/IIIIIIII i g g i 1 ;\ssociate Professor 3 I /[{/[[[/1/1[_? f i 9 :~,_-___*_3

. III/,III/II/I a I g 2Eusistaut Professor _n 4 l ///I/////_///. E §__mfi_._-L._~ _____ g
I IIIIIIIIIIIII E ’ 1 E iInstructor l ///////////H !_ 5 i' = \1EIII/I77II/II7 I I § 1 i E 1

mimmi EIHMIIHHINM__L_W_1m~“_LWW__W \
iII/I/IIIII/II E E E i 1

Visiting . , E III/IIIIIIIII I- z . _____1
:I77I/I/77/I/7E E E 1 I . i_gg:TOTAL _~‘_flfi,_* -._. ,I/////////////L-L- ‘”.P__,~_._ _ _ “w“{*_” ,.--J

7—. E ////////I//// E 1 E I 3 . I_ uwg,_hww_n,_m zwL__,-u //H’H/H/U kg“; Em;__fl "Imjné ”3] ,
11m“'Ffi'li PAI’T-TIME - Individuals uorkinn less Umn L'-ull~tim2 and bcir--gp ‘aid accc:(imflyzut Iii1513 foxa term of 12 months or more 01 for a stated term of 0:10 acailemic year or more. Tl.:.s iocs not include .
J0 intments unich should be reported as ful me by tleir waior (ECpCrLmcr-ts. The nut-baits why.‘ggcorg: ,filled in here are not Supplied in the- her tabulation 321d wi3.lneed to come from your on..

-. my: . A—..¢wp..,~. ......4 n-. ..» .....v .-.~. ~ . n ~1,..— ,. — .-. ~ "v..- ,._.__,,,. . H“.-. .L....... 76’“ .4 w-yV-‘ol——~—_ . "



. ' AFFIRe‘WI‘TVE ACTION mm. fififififikanEARTMENT of Landscape Architecture EPA FACULTY
CME'LETED BY Roger H. 013171;. _ _ , . more. January 7. 1974

WORK SHEET FOR TABLE II
“——

\ Estimated Number Vst1mdtedayonoe1 ' Total 1 ProJectedmfi1r1eE‘Coais‘
of Positions of Newly Created 'Positions (based on the total
Expected to Positions to be positions to be filled)
Become VPcant (1973-1976) , filled ;”_ (1973~197_6)_“:fl;__FM__.

he; T113 (1973-19 76) ' (1973—76) {1“N51372:" BLnCK 3 031131: 1: TO UL;
I __ M __I annflumlri’rlrhv 1ft___.. -- “sure -1 _M“_m_;4 -,1H,fl,~,-,_ _. g_‘=:

Department Head - I I w, E I i g
Exciesscr 1* I a a I I 1' 7Associate Professor . ‘ 1* 1 i 1

Asszstaut EroFeSSOL 2 g 1 1 E 1 1
Irst-eceol E q
.Lecturer fig 1.Visiting i . wa i
.eggxsssg; q-s.w_r ’ - “smut” ,mrhnw; 11¢. _ Ls } ---gu__ _, H m

A B C "TOLAL #2“ _ H“ _..../__,-_0_/_ 2 _..5mgmil.“ 2 2 u 3
W’.

EpRHANEJT PART TIAE '

Frofessor

Associate Professor

Assistant Professor
Jossagozaquensrssvqqrmp911};gossagoxaeInstructor

. Lecturer 1
‘1visiting

mm‘wwwmnfi‘mmm:m)

xvgxxmgdg; _ _, _, .1... ' .4 -.~h‘ It" . * A B C '1 __ u
*17Njfli, ”."_,_.“~”_u-.~!__“___”~.. _*j 0 m 0 L_ ' 0k. 7z;:--::—'_'~'.‘2-.'.if.“' " ’“J-‘JJé‘L'ZZ‘msg#02412::.2;-:J‘Jm'“ IF:— - '.2:.' ‘45-'41.“"éé-I 3‘“L;'Wfi4a....h—A‘SLLJWQKi: ‘ h

B u C "Individuals work- g less than full time and be1ng paid accordingly LJc n n . hired for a term 01: 1.2 months or more or for a stated term of one ace—



SKEEEL/DEPART

CCHYLETED BY

\ AFFIRMATIVE ACTION PLAN
EPA FACULTY

lhuV' of Landscape Architecture

Roger H. Clark

TABLE 111
TOTAL FACULTY coanTMENT

(According to ggggxtx 1973 Tabulation)

0mm Immwyl 19m «_

TABLE IV
PROJECTED IACULTY COh?LEHENT
(ForiAcademie Year 1975-76)

See Table I E See Table 111

ir;0111~’17‘*fi.t1117—““"T31111See g:,- Tin»;m ., E
IPercentagesinKo.fi‘Z(b)§ No.! Z(c)}__nc..Z(e)l Note(e§f_i 1.0.L.IZ——~E No iZ L_ RoJ_;L__J_

| l”;”the male 99 7 100 9- ' 7 100: + xi} 6 85.7 o 6 85.7
E

White Female 1 O V O ' . 0 -' g7/5_ 1 14.3____0 l 142;_

Black Hale o o 1 0 ii; 0 o o
E If; F}

Black Temale 0 0 l 0 .:2 0 0 0 V”
i I I .a

02.0, gale o o 1 o E’E o o- o
l 7’

Other Female 0 V 0 l 0- gig O _ 0 I 0
E . 1. EXE - ' ' ’

T0 1.1, £302?“ __.7,,-,,¢.3§102:1m--._9,-__1.002;}.-.E].1092;a 701wu9m33047,1_,

(2) Those percewtages should be tauen directly from~the charts you completed in questions #2 Q: #4 of Form 1.
(b) These percentages should be computed on tlme basis of total n uber of full—time.
(c) These percez.tages should be ccmputedo the basis of total,number of crt~time.
(d) These percentages should be computed on the-JusTS”crtotal number of full-time plus par -tin.:.
(c) In th-s cc h1g3: place a + (plus)_ if the percentage in the column marked Total in Table III is higher

than the percentage in tlxe corresponding column mcrhed Lvailability or place a - (minus) if the percentage
in the column marked Mt is lower than the percentage in the corresponding column r13rked Availability.



i AFFIRMA’I‘IVE ACTION PLAN1 . xxxmx./uumu'mu;rr 91: I... 3:: clutecture EPA run-mount1 Cumm‘uu BY ‘Ogmmfi' “fix

TABLE V
PRESENT NON—FACULTY COMPLEMENT

(Accordin to June 15, 1973 Tabulation)8

DATE January7,

TABLE VI
PROJECTED NON~ FICULTY COMPLEMENT

FOR ACADEHZC YEAR 19 75-76-~

19741m o .0 v.---—-~

(Reflcc tin Irtici,atzcd PLCPOC{O§3rod16ur_’rr1oc:romfl1§jrc Gr.___._~£_..h1iteM. Black 'ther_ITota1 _§ White ‘_ Black | OcLezl Totalruns-ms: M F 111 F IN F"I11 F! M . F | 14:33:; 3":1‘}: Ffl “~ MlOfficials & Managers ~ u_,_ 0 0 _ ___ __ ‘U 0
Professionals ._.\__..9~.Jl. ‘ O 0
Technicians ____£L_ 0 ~ 0 0

‘ _‘ q fi. "-‘

SUB-TOTAL / v I- $~ ~~—~. .“ _"‘". “MM“ “* um- V" IV
PfiaéggjfitlfinT-TIME A - , h ‘ _ V.m,____ mmmMm :5."- —1-—— V V.“ ----h M w-‘_ "I“ —---———
Officials & Managers 0 ‘Q_.Iw_ . _ 0 0
Professionals _,__r___ ”_,_______ 0 0 .0 0.— ‘a-u-q C—aq ”MIA m—nu .. A.- '11- m '
Technicians _ __. 0 0 __-_ _._ 0 0 .-

—— —‘—r w—v-w' ~——-- '— c-a— a “I c 18' -“H' - "‘ rm V‘— ‘m a—‘ t- 1.... ”~15 - —— -—-nm
- uaw-Wim ‘H _ .—— a“ M - --——-— ..-.._-_-

<1“- M '. .T TOJAL ”—7 __ ~A_ ___.__ M ._....._J .____, .__...__, .Y, ..,_ - ,W.___ .\.__. ._._.___ .._._....
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COMPLETED BY

White Male

White Female

Black Male

Black Female .

Other Male

Other Female

TOTAL

of Landscape Architecture

Roger H. Clark

TOTAL NON—FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

TABLE VII

See Table I

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY “H

_A,,.
DATE

0
January 7, 1974

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
See Table III

Availability Full Time Part Time “n 21 l Full Time Part Time |l_che‘ '
Percentages No. T% No. l "/0 No. i ‘Z, I NQ. L7, 13:0. l,__°/,=_I_1~a, 7. l

O 100%, 0 100% 0 100% 0 1002 0 L002, 0 100% A
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Clark
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Roger H.

TABLE III

DATE January 7,

TABLE IV

me’nt,4;

\
TOTAL FACULTY CO'lPLElIEI"f PROJECTED FACULTY COH?LEHEHT \

(According to §EXNKEI 1973 Tab lation) (ForWAcademic Ywar 1975-76) 1
cc Table I See Table III 1

‘ ;’;’.‘—:-"=1.')"LK.=M¢=._=.""2??:::‘:.’4-:"__L—..—::.:1‘.2‘:.:~‘I.--‘3‘"'..—:_..—' ‘.252;T—-— ':.—‘~5_“‘ "'’ 5;" '—“ n;;;:=;’:.-n-:;‘-T—Z::‘:ZZ“Z:J;. ’ ‘~- _~- 1-_ 3-: ;-:f:~_-“._:__—3:M7§ ‘
X'ailabilityf lull Lime? ’art Time' IOLnl ' sée fi;_ Fu:: Tiwéé___ Pa r1 [1n( Total II ‘m--—-‘ ~a'-:-~‘. “=3: ’-'- '-'_.-‘__....‘ ‘..—...._ ‘;:_::_--.... .__._... -__.__-—‘-~.‘-_:_'--. .-‘....:..'r..¢z:-.
i’erceutages i No. 4(a)? No.! ’21é)1:~NoJ Z(d)l Wote( . i he. iZ 4i No. I/ ~__I not! Z

“Tame mm 90 7 100 o 7 100 , - 15L 5 71.24 0 A 5 71.4

lte Female 1 10 o o g o + L 5} 2 28.6 o 1 2 28.6

Blacl. 2121c 0 o 1 l 0 1/5 0 l o o
1 “*1 I

Black Female 0 0 T 0 !;z 0 O 0 F“
i . ' It I

Liner Male 0 0 l 0 F/g O 0 O
i I f3 ‘Other Female 1 0 _ _ 0 1 0 ~ it}- 0 L 0 1 0
i F , g 11:1 3 g

.; . . .y 3Ion-1, 100% 7 100 0 1007, ~ 7. 3.002~ w, 2' 2 7 1.007.. 2 OJ 1007: 7 3 m: .5___”__ __.,_ ,fl, ._ —---'.;.._.'_-’;_;:x.~_- «——>--- .x‘ u - u ”4' u“:- ""“ '" ' '*~’""~ - ‘ ' ‘I__'_._W'“ .u.._.,._--‘: .1“ ----_- _1:. 1::- -M-—M"
‘ ‘

(a) Those perrenteges should be taken directly from tle chart5 you completed in questions #? Qr #4_of Porn I.
(5) These petc:nteges should be computed on the basis of total number of full——t11me.
(c) These petcerteges should be computed on the has is of total number of part—time. ,;&>
(d) Theee percentages should be computed on the hesis of tetal numLer of full-time plus part—Lhngf;;;;,’~wf"‘
(c) In this colt .: plac a + (plus) if the pelcentage in th 'columu marked Totallig‘Table III is higher

than the percentage in the c011c<;;oudin3 column marked Availabllity or place a — (minus) if the percentage
in the column marked ML is level that tue retsev "30 1a the co.Lespondiu3 column rorkcd Availabillty.
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§{\KOV/DEPARFMENF of Product Design DATE January 7, 1974

COMPLETED BY Roger H. Clark . . - f

TABLE VII . i TABLE VIII
TOTAL NON- FACULTY COMPLEMENT _ ' PROJECTED NON-FACULTY COMPLEMENT

(According to June 15,1973 Tabulation) (For Academic Year 1975-76)
‘ See Table I . See Table III

Availability Full Time Part Tim1__h mntnl____! Full Time Paltnjime1 Tn.p1____..‘
Percentages No. l "/0 No. | Z No.‘ ‘2, I No. ‘I ‘7, HQ. _.-l-_°/19'..._I'..I_____/.___~°‘'

White Male

White Female

Black Male

Black Female .

Other Male

Other Female

TOTAL 0 100%, 0 100% 0 100% 0 1002 0 L002‘ 0 100% J
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WORK SHEET_FOR TABLE II
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TABLE III
TOTAL LACULTY COHPLEMBIW

(According to fiXXXXKX 1973 Tabulation)
Jungee Table I

PLAN

DATE January 7, 1974

TABLE IV
PROJECTED FACULTY COMPLEXENT
(For Academic Year 1975-76)

See Table III
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(8) Those percentages should be taken directly from the charts you comgleted in Questions f? Qr “’ of Fore I.(b) These percentages should be computed on th basis of total number of full-time.
(c) These percentages should be computed on the basis of total number of ,crt-time.
(d) ThnSQ pcrccntages should be computed on the basis of total euphe: of full~time plus part-time.
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TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON~FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availability Full Time Part_Time mate‘ I FU11 Time Part Tima_J__12:al.___..J
Percentages No. l % No. l X No. I % NQI—wl Z ‘T~HQJ -J-;Z=J .Y‘..n,_me_.

White Male

White Female

Black Male ‘0
N

Black Female .

Other Male

Other Female

TOTAL 1007, 0 100% 0 1007; s 1007; mm 100% A



{00L Design N.-C. STATE UNIVERSITY
PLETED BY ‘R. H. Clark _ AFFIRMATIVE ACTION PLAN

LE January 7, 1974 SPA PERSONNEL
TABLE II

TABLE I PROJECTED SPA COMPLEI'U‘ibgfmFgg
1 ,‘ ACADEMIC YEAR(S) ‘

PRESERT SPA COMPLEMENT (Reflecting Anticipated Promotions
9n 3 0 Co

WHITE BLACK TOTAL
M F M F M F

_,,.__—_—‘—.—._—.7—.._.
WHITE
M F

BLACK
M F

OTHER
M F

OTHER
FULL—TIME M F

Officials & Managers
/ /////7/ // /Professionals

Technicians ¢¢¢//¢//7/ /// 2
Sales a / /¢7/ ////

. //// /Clerical 7 ///// / // //
Craftsman //7///// /,//¢

/ /// //
/77/77¢7//777//
¢¢A¢7¢¢¢¢¢//7¢
iii/iiiiéiiii/x

/// // /
////// ///// /
//////// ////

Operations (EETlled)
Laborers'
Scnvice Workers
SUB-TOTAL 2 7

*PARTeTIME
Officials & Managers
Professionals
Technicians ////// /// / /

Sales / /// // /

Clerical
Craftsman /// /////7 /

//// / /
/// / /// //
/ //// / /- /
///////// /c

Operations (gfiTlled)
Laborers
Service Workers
SUB-TOTAL

I
'7

/
TOTAL é2 7 2 7 2 7

*SP.nd.duals working at least lé-time in a permane‘y established position.
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N. 0. STATE UNIVERSITY
AFFIRNATIVE ACTION PLAN

CHOOL Design SPA PERSONNEL
0MPLETED BY R. Ho Clark DATE January 7, 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled) ‘ “““
Become Vacant Filled (1973 - 1974 )

FULL-TIME (1973 - 1974 ) (1973 - 197 4) WhiTE
M F

(1973-1974 BLACK
M F

OTHER
N M F

TOTAL
M F

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PERMANENT PART—TIME
Officials & Managers
'Professionals
Technicians
Sales
Clerical
Craftsman .
Operations (semi—skilled)
Laborers
Service Workers
SUB—TOTAL

0TOTAL 0 00 0
— C *SPA individuals working at least %-time in a permanently established position.Note: A +

C =
B
D

. .7 g. I u .
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CE January 7, 1974 SPA PERSONNEL

- TABLE II
TABLE I PROJECTED SPA COMPLEMENT FOR

ACADEMIC YEAR(S) 1974-75LES< CO PL‘ -*-~*-—*PR“ ENT SPA M ENENT (Reflecting Anticipated Promotions
6

WHITE
M F

l W P
BLACK
M F

fij
OTHER
M F

u 21ng
TOTAL
M F
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M F

BLACK
M F

OTHER
FULL~TTME M F

Officials & Managers
/¢///////A////Professionals

Technicians /%///¢///¢/ //
Sales ?/¢///z // /
Clerical ¢¢é/// /¢ /
Craftsman ////7/ // // /¢
Operations (gfiTlled)
Laborers
Service Workers
SUB-TOTAL
*PART-TIME . .

////// //// /Officials & Managers
Professionals ///////4 ///7
Technicians ////////// /

Sales //////// /// /
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7 //// /
///// // / //
////// //
////// /// /

'. /5/ /// é/

Operations (gfiilled)
Laborers

/Service Workers

§E§:£2IAL 1\\
\\

[II\‘\\\
/
lTOTAL

/
é2 7 /¢ 2 7'

='~‘SP.nd.duals working at least Eg-time in a permane‘y established position.
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~CHOOL Design SPA PERSONNEL
‘OMPLETED BY R. H. Clark DATE January 7. 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1974 - 197 5)

FULL‘TIME (1974 - 1975 ) (1974 1975 ) (1974-1975 WHITE
M F

BLACK
M F

OTHER
M

TOTAL
M FF

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi—skilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PERMANENT PART-TZME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman .
Operations (semi—skilled)
Laborers
Service Workers
SUB-TOTAL

29W 0
Eare§”i +

C:

O O 0
= C *SPA individuals working at least %-time in a permanently established position.
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B
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January 7, 1974 SPA PERSONNEL

TABLE II
TABLE I PROJECTED SPA COMPLEMENT FOR

PRESENT SPA COMPLEMENT ACADEMIC YEAR(S) 1975"76
(Reflecting Anticipated Promotions

mu "3:19.12 ..C.<1_H.J' 093,1.

FULL¥TIME
" WHlTE

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (gfiTlled)
Laborers
Service Workers
SUB—TOTAL
*PART-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (ggmiied)
Laborers
Service Workers
SUB-TOTAL

TOTAL ' 2

BLACK
M F

OTHER
M F

WHITE BLACK OTHER TOTAL
M F M F M FM F

///,////777////
77/774/7//////
//7///7 // /
777/// / / ///
////7/////////i.

/// // ///7'
7/777/747/77
77777777/'477

77777/7477777?
/// / //z

/////////// ///
//////4 ///7

////////// / //
//////// // /

2

777
7
7

////// //7 /
/ // / // /

/// / /// ////
//// /// /// /
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’ 7,4 I
-//
w\\\\\7 2 7 2 7

aPI.1d1.1uals working at least lé—time in a permane'r established position.
4
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COMPLETED BY R1 N. Clark DATE January 7, 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be , to be filled)
Become Vacant ' Filled (1975 ‘ 197 6)FULL-TIME (1975 ~ 197 6) (1975 - 197 6) (1975-1976 WHITE BLACK OTHER TOTAL

PI I? PI 1? hi I? l1 1?
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi—skilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PERMANENT PART-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman .
Operations (semi-skilled)
Laborers
Service Workers
SUB~TOTAL

TOTAL 0
hote: A +

C =

O 0 O0
— C *SPA individuals working at least %-time in a permanently established position.B

D

. .3- .‘r . l .
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II. IDENTIFICATION OF ADDITIONAL PROBLEM AREAS

A. COMPOSITION OF THE WORK FORCE BY MINORITY GROUP STATUSBiD SEX

The School of Design is a professional school with Departments of Ar—
chitecture, Landscape Architecture, and Product Design. A vast majority
of the faculty resources available to the School must necessarily come
from these three professions. Unfortunately, then, the problems each
of these professions has relative to Blacks and women has a direct in-
fluence on the composition of the faculty of the School of Design. The
relative scarcity of both Blacks and women in these professions seriously
affects the potential pool for recruiting faculty.

Of interest relative to women is the aptitude measurement of the Johnson
O'Connor Research Foundation and its Human Engineering Laboratory, which
has tested 300,000 people over the past 50 years. Of 22 distinct apti-
tudes, men and women are equal in 14, women excel in 6, and men excel
in 2. These two aptitudes are grip, or physical strength, and ”struc-
tural visualization”, or the ability to visualize things in three di-
mensions - an ability which seems central to the professions represented
by the School of Design. Although fewer women than men possess this
aptitude, at least one woman in four does. A paper on ”The Potential
of Women” by the Human Engineering Laboratory of Boston, Massachusetts,
suggests that only cultural bias keeps these professions from even re-
motely approaching a 25 percent female population. While this study
suggests a potential maximum proportion of women who might have an ap-
titude for these professions, there is no similar study available on
Blacks.

Each profession has its own set of information and, therefore, each will
be discussed separately:

Architecture

Sources of information:
1) American Institute of Architects (AIA)
2) Association of Collegiate Schools of Architecture (ACSA)
3) National Council of Architectural Registration Boards (NCARB)

There are approximately 33,000 registered architects in this country.
It is estimated that about 4 percent of these are women. There are
no figures about the percentage of Black|architects.

The total membership in the AIA is around 24,000. Women constitute
about 1.2 percent of these and Blacks about 1 percent.

Currently there are 29,000 students of architecture in the 97 archi-
tecture programs in the U. S. and Canada. Twenty-four hundred, or
8.3 percent of these are women, and about 4 percent of these are Blacks.
There are two important things relative to these figures; first, the
number of women and Blacks in architectural schools is increasing, thus,
it can be assumed that eventually the available pool of Blacks and women
qualified to teach will increase. The total enrollment for women in
1968-69 was 5.7 percent. Relative to teaching, though, is the number
of Master's candidates. In 1972-73, there were 312 women enrolled in
graduate architectural programs. While education beyond a Master's
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alevel is not normal in architecture, between 1960—69 there were 50
doctorat s awarded in architecture - 4 (8 percent) of these were
women. t is also interesting to note that of the 2,905 candidates
who took architectural registration exams in December, 1972, 3.3
percent were women. Also, of the NCARB certificate holders, 14.2
percent, or about 1,500, have Master's degrees.

e
T

In 1972-73, there were 2,114 full-time equivalent faculty teaching
in architecture. ACSA statistics indicate that 2.3 percent of these
are Black and 5.4 percent are women.

Apparently there is no relief for increasing the women and Blacks
through part-time faculty. The North Carolina Board of Architecture
indicates there are 605 resident registered architects. Of these,
only 4 (0.67 percent) are Black and 5 (0.8 percent) are women.

Landscape Architecture

Source of information:
1) American Society of Landscape Architects (ASLA)

There are approximately 4,000 members of the ASLA. Less than 5 percent
of these are women, and about 0.25 percent are Blacks.

Currently there are 3,650 students in the 28 accredited landscape ar-
chitecture programs. Three hundred sixteen (8.6 percent) of these
are women students, and 30 (0.8 percent) are Black. The number of
women students in landscape architecture has increased siginificantly
in the past two years. It is estimated, though, that the total number
of Blacks that have received landscape architecture degrees is 20.
The ASLA also reports that there are about 100-150 job opportunities
for Blacks in landscape architecture which cannot be filled.

There are about 200 full-time and 100 part-time faculty teaching in
accredited landscape architecture programs. While there have been
women faculty in previous years, there currently are no women teaching
on a full-time basis in landscape architecture. 0f the nine known
Black landscape architects, four are currently teaching. However,
three of these four are teaching in predominantly Black architecture
programs. Therefore, only one Black is currently teaching in a land-
scape architecture program.

Product Design:

Source of information:
1) Industrial Designers Society of America (IDSA)

The IDSA has a membership of 725. Women constitute 1.2 percent of the
members, and there are no Blacks in the membership.

In the 41 schools that offer programs in industrial (product) design,
there are 2,000 students. Three hundred sixty-three (18.1 percent) of
these are women. No information is available on Black students excepting
that since 1968 there have only been ten Black students who have grad-
uated from industrial design programs.
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are 184 full-time and 129 part—time faculty in industrial designlhere
programs. At this time there are two women teaching full time in
these programs, and there is no indication of any Blacks who are
teaching

In each profession there is an apparent increase in the percentage
of women and Blacks enrolled as students. This is encouraging for
increasing the available pool of qualified women and Blacks for
staffing faculty positions. Unfortunately, the time when this in-
crease will be felt is at least three to five years away. The School
of Design has also taken steps to ensure an increase in the Blacks
and women students in the School. Recruitment brochures are cur-
rently in the process of being produced; an effort will be made to
contact high schools to attempt to change the image in the students'
eyes that the professions are white, male strongholds; and an effort
to increase the availability of financial assistance is underway.
Also, a Black student who has recently transferred to the School has
agreed to aid in our recruitment efforts. '

COMPOSITION OF APPLICANT FLOW BY MINORITY GROUP STATUS AND SEX

One primary reason the School of Design has not had better represen-
tation of Blacks and women on the faculty~-besides the apparent scarcity
of qualified persons--is that previously utilized recruiting procedures
did not produce the names of Blacks and women. Our analysis of this
problem has resulted in more rigorous recruiting which recently has
included advertising in professional journals and newsletters, solic-
iting names of applicants from similar departments throughout the
country (including Black schools), soliciting applicants from major
firms in the country, and by building a file of potential applicants.
These procedures have only recently been utilized and, at this time,
no definitive information is available about its success. However,
our efforts in these initial attempts have not been as successful as
had been hoped. These procedures take a great deal more time to im-
plement than those used previously, and we have not in each case
allowed enough time for these new procedures to have an effect. This
suggests that personnel decisions will have‘to be made earlier so that
more time is available for recruitment.

THE TOTAL SELECTION PROCESS INCLUDING POSITION DESCRIPTIONS, POSITION
TITLES, WORKER SPECIFICATIONS, APPLICATION FORMS, INTERVIEW PROCEDURES,
TEST ADMINISTRATION, TEST VALIDITY, REFERRAL PROCEDURES, FINAL SELEC-
TION PROCESS, AND SIMILAR FACTORS

l. The selection process as a discriminatory act is not a problem.
Our difficulties rest in not having available a large pool from
which to recruit and not being very successful in tapping the
pool. When a Black or woman is identified and qualified for a
position, the person has an equal opportunity of being hired.

2. The general campus submission addresses this point.

3. Our examination of position descriptions indicates accuracy to
actual functions and duties. In order to effect uniformity, the
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School has recently started publishing the position description
and distributing it in all announcements of the position.

No formal testing is utilized for EPA positions in the School of
Design. The general campus submission addresses this point for
other positions.

_[_\

5. The general campus submission addresses this point.

TRANSFER AND PROMOTION PRACTICES

The School of Design has had only limited experience with Blacks and
women on its faculty. This experience has been too short to indicate
whether discriminatory practices occur with regard,to transfer and
promotion. It is observable that all the women and Blacks currently
on the faculty carry ”visiting” before their title. This is currently
a normal practice for all new appointments and rather than indicating
discrimination, it indicates that Blacks and women are new members of
the faculty. On the positive side, it indicates new hiring policies
in the School.

FACILITIES, COMPANY SPONSORED RECREATION AND SOCIAL EVENTS, AND SPECIAL
PROGRAMS SUCH AS EDUCATIONAL ASSISTANCE

l. The women and Black on the faculty are not excluded from any of
facilities, recreation and social programs, or special programs
of the School of Design. One of the women was given special fund-
ing last.summer to attend a computer workshop at M.I.T. The women
and Black have also had available to them travel funds to aid
their education on,an equal basis to other faculty members.

2. There is no evidence of de-facto segregation in School of Design
facilities.

SENIORITY PRACTICES AND SENIORITY PROVISIONS OF UNION CONTRACTS

Not applicable.

APPRENTICESHIP PROGRAMS

The general campus submission addresses this point.

ALL COMPANY TRAINING PROGRAMS, FORMAL AND INFORMAL

The general campus submission addresses this point.

WORKFORCE ATTITUDE

The attitude in the School of Design has generally been positive
toward desegregation. .In particular, the people involved in re-
cruiting and screening and selection have been selected with a ‘
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concern toward eliminating bias.

—W7

The Affirmative Action Officer
in the School is an active participant in these procedures as
well as in procedures of promotion.
person is to ensure that

One of the roles of this
bias does not occur in these procedures.I

TECHNICAL PHASES OF COMPLIANCE, SUCH AS POSTERS AND NOTIFICATION TO
LABOR UNIONS, RETENTION OF APPLICATIONS, NOTIFICATION TO SUBCONTRACTORS,
ETC.

1. Posters announcing position openings and that the University is
an Equal Opportunity Employer are posted in one central place with-
in the School of Design.

2. The general campus submission

3. The general campus

MISCELLANEOUS PROBLEMS

l. The general campus

2. The

3. The

general

general

PROBLEM AREAS

l. The

2. The

3. The

4. The

general

general

general

general

campus

campus

campus

campus

campus

campus

submission

submission

submission

submission

submission

submission

submission

submission

37

addresses

addresses

addresses

addresses

addresses

addresses

addresses

addresses

addresses

this

this

this

this

this

this

this

this

this

point.

point.

point.

point.

point.

point.

point.

point.

point.
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SemfiflflDeparUmnm: Architecture

Individual Completing Form: Roger'(31ark

PART L - AVAILABLE PGOL OF PROSPECTIVE FACULTY MEMBERS \

1. State below the requirements as to education, experience, and achichmcnt
for members of your faculty at each academic rank.
See attached description of requirements which pertain to
the School of Design.

2. how many people in the United States meet the requirements in #1? .
. (Complete the chart below for each type of appointment described above.

, .1'

Number Percent §
! \th0 Male ‘fl'fig
; _AZ32, 88% I
' White Female /
l_. -_ 112 K 8%
Black Male

“.hh___.-_.,- 56 4%
Black Female ' i 2

-. 0 i 0 .1
} cher Male i 5 5

..._ .....i. 0 i o !
gather EETEEC ' ‘ i

A A . 0 .0 4TOTAL 3 3 3002 '
i [ 1400 I



PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:
CRITERIA:
. A master's degree or substantial progress towards the degree
. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarship
or creative activity

. At least one year of experience in teaching or professional
practice /

If
Associate Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Distinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extension programs

. Prior approval by the Dean of the Graduate School

. At least five years of experience in teaching or professional
work

. At least one publication or recognition by peers of significant
creative work

Professor:
CRITERIA:

.° A master's degree or equivalent experience and recognition
. Outstanding reputation as a teacher, or independent researchscholar, or recognized extension contributor
. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments



fitmfié/quutment: Architecture

Individual Completing Form: ROgGH? Clark. Form 30. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List.sources of data:

Professional organizations related to architecture:1. American Institute of Architects (AIA)2. Association of Collegiate Schools of Architecture3. National Council of Architectural RegistrationBoards (NCARB)

b. Describe the method(s) used for arriving at the figuresrecorded in the chart on page one. If you based your figureson a representative sample, please explain below:
The total number is based upon a recent NCARB surveywhich indicated that 14.2% of 11,000 NCARB certificateholders had master's degrees. Generally, most masterdegree holders would also hold NCARB certificates. Theassumed number of master degree holders was adjusteddownward to reflect assumed interest and availability.The percent was based upon the percent of each categorywhich are now teaching with an upward adjustment to reflecttrends. ~c. Evaluate the accuracy and/or completeness of the data youhave used:
Our information is only as accurate as that collectedby the professional organizations and’the recordingprocedures they use. The information will becomeI I Cmore accurate as procedures are improved. Informationrelated to blacks is the least accurate; however, theAIA has the most accurate information of the School'sdepartments because of requirements for profesSionalregistration.

d. Indicate particular problems encountered in trying to ascertainavailability information:

It is never clear what people are actually available.Information related to blacks has been.especiallydifficult since blacks have been reluctant to providethe required information.

J/(.

(ACSA)my; _-._

. ~ \\ d5“.‘\ ' \V‘fiqfii



3‘}. Wei/Department: Architecture W“!

Individual Completing Form: Roger (Ilark Form No. 1, page three

4. If you rdinarily draw your Enoulty members from a smaller pool ofcandidates than the whole United States pepulation in the profession,
.“‘ Define that pool for each level and type of appointmentyou customarily make:

N/A 3 ,_

b.' Complete the following chart for each of the pools defined above:

Number Percent 1
White Male }
White female

Black Male

Black Female

Other Male

-—-->..o-Other Female

TOTAL 1002
-J-~~—_..—.. N IA



' SafiWfi/Dmxumment: ArCDiEECture 5W

I Individual Completing Form: SCYHNDl 0f INESign Form No. 1, page four

. 5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:
N/A

h. Describe the method(s) used for arriving at the figures recorded 1
in the chart on page three. If you based your figures on a f
representative sample, indicate how you justify this: ”

N/A

c. Evaluate the accuracy and/or completeness of the data you have ‘
used: . :wf _..i

N/A

d.4 Indicate particular problems encountered in trying to ascertain
availability information:

‘N/OA . j



.. 3'6.‘1‘N’l/;)CP{lr:.lnt'nC: *‘- érC11—i-CQg-cllrg Form NC)¢ 2’ page one

IndiVidual Completing Form: Roger (Ilark

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSOufliiL
1. Outline below the basic educational and experiential requirements forappointment. to your EPA non-faculty positions by functional caterory.

This department has no EPA non-faculty positions.

a

experiential rcquiiements outlined i.n #1 above by functional category?(Complete charts below) fl

7 Iiow many people in the United States meet the basic educatibnal and

iOFFICIALS AND MANAGERS PROFESSIONALS

Number Percent . I Number ' Percent' White Male ' White Male I
White Female , A White Female 1

. , Black Male ' Black Male ! /
Black Female Black Female ’
Other Male Other Male ' I
Other Female . Other Female
TOTAL 100% TOTAL 100%N/A . N/A I

TECHNICIANS

N Number Percent
White Male

White Female

fllnnk Male

Black Female
——.—- .——-— o—u- ——--Other Ifale

. Other”For?ale" --

lGTAL ’ ' 10::N/A



‘0

. O ’ ' _/

$dww%Jqunmmentz Architecture

. Individual Completing Form: Roger Clark Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
N/A . f /

b. Describe the method(s) used for arriving at the figures recorded J
in the charts on page one. If you based your figures on a .1
representative sample, please explain below: “W

N/A

c. Evaluate the accuracy and/or completeness of the data you-
have used:

N/A

.,#*.«~L.I ~ <—

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A



“X‘€fi? ‘afilcpAIKJnan: ”_Axghitecturem

Individual Completing Form: I{oge17 Claljg Form '0. 2, page three

A. If you ordinarily draw your EPA non—faculty personnel from a Smaller
pool of candidates than the whole United States population noted

. a. Describe the pool by functional category:

N/A

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male

white Female White Female

Black Male

Black Female

Other Male her Male

Other Female Other Female

TOTAL , .: TOTAL

TECHNICIANS

Number Percenta .o—om--. —--.
White Hale

finite Female

Black Male
a-” -
Black Female

p—u—
Other ”313

Other Fema c

‘ '. "Tom.
1--.—- -ooa. . o-~-.¢-.oc——-——- .



xfiwwfifflqunmmcnt: Architecture

Roger ClarkIndividual Comoleting Form: Form 30. 2, page four”

5. Explain how you arrived at the figures in the charts on page threes

a. List sources of data:
N/A

b. Describe tne method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this;

in.

:11:12.“?‘53:‘:.<-may;$1“
N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information: ‘

N/A



3|: DATE: January 7, 1974

AVAILABELZTY STUDY REPORTING FORMS Form No. 1, page one

Meal/Department: Product Design

Individual Completing Form: Roger (Slark

PART £‘~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS g

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

See attached description of requirements which pertain to the “School of Design.

4
.“t ‘24}?“fifl

. 2. How many people in the United States meet the requirements in .r‘l?
(Complete the chart below for each type of appointment described above.

Number Percent
White Mnie 1 7~}-

.;__ 67 902 "if
White Fenclc “

' 8 10%
Blatu Male

0 0 4
Black Female ‘ '

O 0
1 Other Male ;

j ,0 '0
Other Female ‘

g 0 0 l
TOTAL 1 3002

1 7.9

W
i 3

é .‘
:5
:3
E5:
%



PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:
CRITERIA:
. A master's degree or substantial progress towards the degree
. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarshipor creative activity - '

. At least one year of experience in teaching or professional
practice

Associate Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Distinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,or extension programs

. Prior approval by the Dean of the Graduate School

. At least five years of experience in teaching or professionalwork ‘. At least one publication or recognition by peers of significant
creative work

Professor:
CRITERIA:

-. A master's degree or equivalent experience and recognition. Outstanding reputation as a teacher, or independent researchscholar, or recognized extension contributor
. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works. Invited lectureships and critic assignments



. .M
gar9W¢aflJDepnmment: Product D3818“

Individual Completing Form: ROgCH? Clark. Form No. 1, page two

. 3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

Professional organization related to industrial design:1. Industrial Design Society of America (IDSA)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative stmple, please explain below:

IDSA information adjusted by the significant numberof women currently enrolled in schools.-

c. Evaluate the accuracy and/or completeness of the data you
have used:

The IDSA is less organized toward gathering of theneeded data than either the AIA or the ASLA. It isassumed, then, this data is less accurate except withregard to blacks. In this case, there are essentiallyno blacks in the profession.

d. Indicate particular problems encountered in trying to ascertain
availability information: f

Most of the problems relate to IDSA and their lack'of data and reporting methods. <——l .‘ m M/a‘vfI!



.e_...V-..,....-.__.u....i.....,-~_.._..l_t-.re.

Sefleml/Department: 'Product:])esign

Individual Completing Form: Regen: Clark. Form No. 1, page three

.\7._ p‘m.

A. If you ordinarily draw your faCulty members from a smaller pool of
candidates than the whole United States population in the profession,

III‘
a. Define that pool for each level and type of appointment
you customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 100%
~———.—.—~—___-._A



Individual Completing Form:

Samsfl/Dcmnmment: Product Design

Roggn: Clark Form No. 1, page four

Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you have
used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A



Shfinal/Departmcnt: Produpj.lhaai°n Form No. 2, page one I

Individual Completing Form: lagger (LLark

A PART II - AVAILABLE POOL OE PROSPECTIVE EPA NON—FACULTY PERSONNEL

. 1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category. /

This department has no EPA non-faculty positions. 5%
r

J
/

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
' White Male ' White Male

White Female White Female ‘“_ «

. Black Male Black Male

Black Female Black Female

“Other Male Other Male

Other Female Other Female

TOTAL 100% TOTAL 100%
N/A N/A

TECHNICIANS

U. Number Percent
White Male

White Female

Black Male \

black Female

REEL-"333122?“"

. "ISTIETE'TTIIEEEI? -_ __-..-__ "I _- _.-.__..-.
.m-

.r;
TOTAL lOOfl

N/A
‘[ “w it?“\\_ \K‘fl'f-l‘



Schufl/Dmxutment: Product Design

Individual Completing Form: Roger (Ilark Form No. 2, page two
i v

3. EXplain how you arrived at the figures in the charts on page one.
a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one.: If you based your figures on aI r._._.representative sample, please explain below:
N/A 2 ‘ .

c. Evaluate the accuracy and/or completeness of the data youhave used:
N/A

£11.};I'_.
“;J4:;;=t;§-'4‘.aiz. r;d. Indicate particular problems encountered in trying fip ascertain “availability information:

.«ban-3:: .,1.5x»;,g
N/A



r $dmwfl/Dcwnxmentgfl_ Product Design

individual Completing Form: 'Roger: Clark; Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category: '”7

N/A

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female ‘

Other Male Other Male

Other Female Other Female

TOTAL 1007, ' TOTAL I 100% _
N [A N / A ix,

TECHNICIANS

\‘l Sign“akfil'_"__m_‘" Number Percent ’
Uhite Hale

L'hi to. Ea; 1 .2 ._.__-.._..__..

“Black Male m

'm ‘r‘ . ‘

“Iffiifiifiifl; "‘ "t" ,

Other Female ‘

itmf“‘"“'"““““r" '10“:~3';2f“" *- A we
“ML .. W...‘ . -..‘- .— -—. .. - .-.--_...--——.-..



fiwmzfl/flepaflmwnt: Product Design

Individual Completing Form: Rogen: Clark. Fork No. 2, page four
Qw".u 4‘.4,.u., ,R‘ ..In.inI ‘-.1;nr.

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data: ’
N/A

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A J



January 7, 1974S]y1"} :1

12'121‘11111'\‘1 STUDY 10"“211, 170mg Form No. l, pane one

ficwxa,’qu tment: Landscape Architecture

ndividual Completing Form: Roger (Ilark

PART £'-:AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS 1 .5 ,

1. State below the iec;uuirements as to education, experienceg andzachievement E;

for members of your facyxtty at each ac:dLmic rank. 3

See attached description of requirements which pertain to the
School of Design. it

. . u.
c in the United States meet the rcqu1rements in hi?

‘-tt below for each type Ofumpointment described above.

thher Percent
White flfle

360 99%
White Femcle

4O 1%
Black Male

».———.--_’a.~_— -1...-‘ a 1. “A... "BLuCA E LillluJ.c

r Male[I H.-4......u-§Cn
i ..—.._....... .—-n——- -
Other Female

‘T‘OLHIu

i i
’ 3
I o _‘ mo 1

i 400 1 J



PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:
CRITERIA:
. A master's degree or substantial progress towards the degree
. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarship
or creative activity

. At least one year of experience in teaching or professional
practice

Associate Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Distinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extension programs

. Prior approval by the Dean of the Graduate School

. At least five years of experience in teaching or professional
work

. At least one publication or recognition by peers of significant
creative work

Professor:
CRITERIA:

_° A master's degree or equivalent experience and recognition
. Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor

. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments



a; _
senxfi/Dcnutmcntz Landscape Architecture

, . \ vIndividual Completing Form: Roger'(31ark Form “0.

AJ. Explain how you arrived at the figures in the chart on page one.

a. List-sources of data:
Professional organization related to landscape architecture:1. American Society of Landscape Architects

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

From ASLA membership and knowledge of interest.Many of the women are not‘yet qualified as theyhave recently graduated.

c. Evaluate the accuracy and/or completeness of the data you
have used: W x

As most landscape architects are not required tobe registered, reporting channels are notlélwaysclear or complete. Information related tdéblacksis accurate. ’&1.m"..1“a.uw';

i
. . I .d. Indicate particular problems encountered in trying to ascertain

availability information: '
Most problems relate to ASLA and their lack ofcompleteness in reporting methods.



Semxd/Dmxnfmcnti Landscape Architecture
Individual Completing Form: Roger (Ilark Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool ofcandidates than the whole United States population in the profession,
.5' Define that pool for each level and type of appointmenty0u customarily make:

N/A

b.. Complete the following chart for each of the pools defined above:

Number Percent
White Male

VMite Female

Black Male

Black Female ‘4m“
Other Male

“‘5‘Other Female

,IOOZ
N/A j

TOTAL

I

i
5'

I
I
J

3

J

v".._--.



$dnwfi/qunmment: Landscape AI‘Chitecture

Individual Completing Form: ROEEH? Clark Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

Describe the method(s) used for arriving at the figures recordedb.
If you based your figures on ain the chart on page three.

representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you have
used:

N/A A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A



Landscape Architecture FOflnNO. 2.9380

-orm: arkRoger C‘

— AVAILABLE POOL OF PROSPECTlVE EPA NON-FACULTY PERSONXE

below the basic educational and experiential requirements for
to your EPA non-faculty p sitions by functional category.

This department has no EPA non—faculty positions.

2. How many people
experiential requirements outlined in #1

x

in the United States meet the basic educatifihal and
above by functional category?

(Complete charts below) ;

OFFICIALS AND MANAGERS PROFESSIONALS

Number / PercentPercentNumber
Male White Male

Female White Female

" Male Black Male

Black FemaleFemale
Other MaleMale
Other FemaleFemale
TOTAL

TECHNICIANS

,..
White

Number Percent
Male

White Female

Black Male
v-..
Black Fema 1e

Other
w- .u-.. .»¢.—-..—. -_. .

“Ether Female

Male

TOTAL
4» 1002

«no .-



Sthtvi¥Departmentz

Individual Completing Form:

Landscape Architecture

3. Explain how you arrived at the figures in the charts on pageione.
a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please eXplain below:

N/A

c. Evaluate the accuracy and/or completeness of the data youhave used:

N/A

d. Indicate particular problems enc0untered in trying to ascertainavailability information:

N/A

Roger Clark FormrkL-Z, page two

:9;



'.

fifinwa#nemnxmontz Landscape ArghiteCture

Individual Completing Form: Rogen: Claqflt ' Form Ho. 2, page three

4. If 'ou ordinarily draw your EPA non—faculty personnel from a smaller
wool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

N/A

b. How many people constitute that special pool by category? ' ‘5

OFFICIALS AND MANAGERS ’ PROFESSIONAL
5'.

' \‘\\\ xifiln.' \ 'E' “:1“ '2‘LNumber Percent Number Percent lfiu
White Nale White Male ' ,

White Female White Female

Black Male Black Male

Black Female Black Female '

Other Male . Other Male I

Other Female

TOTAL . 100% TOTAL
N/A m.“m“-mv5......

TECENICIANS

Number PercentI .—- -—--a .__.-.
Shite Male

\Jlitc Female
. n..-v—~-——.-I- Canon—nun. 0
Black Male

.. ~~~o—--— -
Black Fannie

L-_.__......_.......
Other Male 4
Other Female

-,a".-
”1mm. T563

N/A fififig'..A‘313;,

‘4.23.?.‘J>”Man



’D”
s. g

Landscape ArchitecturetfiUW&/Department:w

Individual Comoleting Form: Roger (Zlark Form no. 2, page four

xplain how you arrived at the figures in the charts on page three.
I ,4,

a_5. H
za. List sources of data: ) ,

N/A

5b. Describe the method(s) used for arriving at the figur
recorded in the charts on page three. If you based your iigures
on a representative sample, indicate how you justify this.

hre

N/A "

c. Evaluate the accuracy and/or
have used: 3

N/A . ‘ . a

d. Indicate particular problems enc0untcrod in trying to ascertain
availability information:

N/A


