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COMPLETED BY E. J. Boone
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A & LS/ED
School/Department: Adult & Com. Coll. Education Form No. 2,
page one

Individual Completing Form: E. J. Boone

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential
requirements for appointment to your EPA non-faculty
positions by functional category.

u/n

2. How many people in the United States meet the basic
educational and experiential requirements outlined
in #1 above by functional category? (Complete charts

below)
OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent - Number Percent

White Male White Male 225 75
White Female White Female 45 15
Black Male Black Male 21 7
Black female Black Female 9 3
Other Male Other Male
Other Female Other Female

TOTAL 100% TOTAL 300 100%
TECHNICIANS

Number Percent

White Male

White Female 4

Black Male

Black Female

Other Male

Other Female

TOTAL 100%




A & LS/ED
School/Department: Adult & Community College Ed.
Individual Completing Form: E. J. Boone Form No. 2, page
. three
. 4. If you ordinarily draw your EPA non-faculty personnel from a

smaller pool of candidates than the whole United States
population noted under 2,

a. Describe the pool by functional category:
The Department has one EPA non-faculty position that is
funded from soft money. It is difficult to attract persons
outside of North Carolina, South Carolina and Virginia
. for this temporary position.

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
Number Percent Number Percent
White Male White Male
White Female White Female
. Black Male Black Male
Black Female Black Female
Other Male Other Male
Other Female Other Female
TOTAL 100% TOTAL 100%
TECHNICIANS

Number Percent

White Male

White Female

Black Male

Black Female

Other Male

¥ . Other Female

TOTAL 1008
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| e ATFIRMATIVE ACTICLU LLAN
EPA NON-FACULTY

| SCHOOL/DEEARTHENT 7%15:’7 A /%Wf H oLtE W ;/ e
COMPLETED BY £ CoFEe.
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Home

ics (Extension)

Pool from which sppointments for EPA non-faculty positions are the same as
for faculty positions. See Form One. ’
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below)

PROFESSIONALS

1ALS AND- MANAGERS
ercent

i 2]
|
!

Numbex

Male

Female

100%

Number Parcent

007 |




Eloise Cofer

sources of da Estimate for 1961-1971. There are no
2 available by race. Data estimates are based on earned doctorates =
0-1969 and projections for 1972-1981.- U, S. Department of Health,
Education and Welfare data by sex and Futures Market for Doctoral
Gay Nan Evans - AAHE Research Project.

Graduates in Home Economics =

ArYIVI e
arxiving

aluate the accuracy and/or completeness of the data you

have used:

d. Indicatc particular problems encountered in trying to ascertain
availability information':




AFFIRMATIVE ACTION PLAN
SCHOOL/DEPARTHENT _Animal Science EPA NON-FACULTY DATE
COMPLETED BY —LaD. Porterfield

January 7, 1974
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SCHOOL/DEPARTHENT

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female

Male

Female

Animal Science

I. D. Porterfield

TABLE VII
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulatior)

TABLE VITIL
PROJECTED NON-FACULTY COuPLEMENT
(For Academic Year 1975-76)
See Table III
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School/Department: Animal Science Form No. 2, page one

Individual Completing Form: L. D. Porterfield

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment. to your EPA non-faculty positions by functional category.

Candidates must possess either a B. S. or M. S. or Ph.D. degree with a G.P.A. of
not less than 3.0 (4.0 = A) in the major field (Animal Science), and have a
working knowledge of beef cattle or dairy cattle or horses or swine, and have an
interest and experience in either Agricultural Extension Service or Agricultural
Experiment Station work.

General requirements for people in this category at North Carolina State University

as stated in Faculty Handbook, p. V-1.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent

White Male White Male

White Female White Female %
Black Male : Black Male =
Black Female Black Female

Other Male Other Male

Other Female . Other Female

TOTAL 1007 TOTAL 1007

. 54.4 lOOtQJ

TECHNTCIANS

Number Percent

white Male

White Female

“Black Male

Black Female

Other Male

Other Female

TOTAL e 1007




School/Department: Animal Science

Individual Completing Form: L. D. Porterfield Form No. 2, page two

Explain how you arrived at the figures in the charts on page one.

a, List sources of data:

American Society of Animal Science - Membership List, August 1973. p. 3

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

The above reference listed 3,238 professional members, 545 student affiliate
members. The student affiliate members are simply given as a total number.

Most students (graduate) who are majoring in either Animal Science or Dairy

Science belong to this society. This is the only data available.

c. Evaluate the accuracy and/or completeness of the data you
have used:

I would assume that this sample represents approximately 75% of those
pursuing an advanced degree in either Animal or Dairy Science.

d. Indicate particular problems encountered in trying to ascertain
availability information:

There is a paucity of information available relating to requested data
in the areas of Animal or Dairy Science.




School/Department:  Animal Science

Individual Completing Form: L. D. Porterfield Form No. 2, page three

4, If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

N/A
b. How many people constitute that special pool by category?
N/A
OFFICIALS AND MANAGERS PROFES SIONAL
Number Percent Number Percent
White Male White Male
White Female White Female
Black Male ; Black Male
. Black Female Dlack Female
Other Male Other Male
Other Female Other Female
TOTAL 100% TOTAL , | 100%
TECHNICIANS
Number Dercent

white Male

Vhite Feuale

Black Maic

Black Fe

Other Male

Other Fewmale

‘ TOTAL 100
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AFFIRMATIVE ACTiON PLAN

SCHOOL/DEPARTHENT _Biochemistry EPA NON-FACULTY DATE ___January 9, 1974
COMPLETED BY Cennard Matrona .
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Vi LCTECU TLAN
EPA BOU-FACULLL

o Biochemistry DATE __Januaxy 9, 1974 .

COMPLETED BY CGennard Matrone

TABLE VII TABLE VILI
TOTAL NON- FACULTY Coi ATOL N PROJECTED NON-FACULTY COHPLEMENT
(According to June 15, 1§75 Tabulation) (For Academic Year 1975-76)
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School/Department: Biochemistry Form No. 2, page one

Individual Completing Form: Gennard Matrone

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Research Associates or Postdoctorals: Ph.D. degree in Biochemistry.

Techgicians; A. B. or B. S. degree in Chemistry or Biology or 2 years of college
chemistry with one year of technical experience.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS (Research Associates)
Number Percent Number Percent
White Male White Male
750 81.7
White Female White Female
; 85 9.2
Black Male Black Male
7 0.8
Black Female Black Female
0 0
Other Male Other Male
75 8.1
Other Female . Other Female
: 2 0.2
TOTAL 100% TOTAL 100%
919 AAJ

TECHNTCIANS

o Nunber Percent
White Male

| 12,000 7153
White lemale

' ‘ 3,500 | 20.3
Black Male

700 | 4.1
Black Yemale

o= = 70 0.4
Other Male

| B0 T C e 1600 |_.3.5
Other Female

_______ s 30 0.2

TOTAL 16,900 10078




School/Department: Biochemistry

. Individual Completing Form: Gennard Matrone

Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

U. S. Department of Commerce/Bureau of the Census Populatlon Characteris-~
tics, Series P-20, No. 194, Feb. 19, 1970.

Data compiled by the American Chemical Society concerning numbers of
graduates with A. B. and B. S. degrees in chemistry.

3. Data from the American Society of Biological Chemists.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

For the number of potential technicians, the value for the number of A. B.
and B. S. degrees in Chemistry (from data of A. C. S.) was multiplied by a
factor of 2 to obtain the number of recent graduates in Chemistry and

Biology (i.e., assumed that there are equal numbers of graduates in these
fields).

For the number of professionals, the number is based on data from the American
Society of Biological Chemists for the number of recent graduates with Ph.D.
degrees.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Data for number of Ph.D. graduates in Biochemistry should be quite accurate.

Data for the number of persons qualified for technical positions is a best
estimate.

d. IJndicatc particular problems encountered in trying to ascertain
availability information:

Firm data on number of graduates in Chemlstry are.available; this is' not true
for the number of graduates in Biology.




School/Department:  Riochemistry

Individual Completing Form: Gennard Matrone Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:
The professional pool is drawn from the entire United States.
The technical pool size used herein was for the entire United States

although in fact the majority in our Department are citizens of North
Carolina.

b. How many pecople constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
Number Percent Number Percent

White Male White Male

White Female White Female

Black Male ) Black Male

Black Female » Black Female

Other Male Other Male

Other Female Other Female

TOTAL 1007 : TOTAL ' l 1007

TECHNICIANS

el s Number Percent
White Male

White Femile 2|

Black Maic

Black Female

“Other Male Ei |
"QOther Fenale

TOTAL 1007




SCHOJL/DEPARTHENT
COMPLETED BY

Biol. & Agr'l Engr.

AFFIRMATIVE ACTiON PLAN

F. J. Hassler

TABLE V
PRESENT LON-FACULTY COMPLEMENT

EPA NON-FACULTY

DATE January 8, 1974

/

TABLE VI
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SCHOOL/DECARTHENT

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female

Male

Female

Biol. & Agr'l Engr.

F. J. Hassler

January 8, 1974

TABLE VIIL
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation)
See Table I

PROJECTED NON-FACULTY COWPLEMENT
(For Academic Year 1975-76)
See Table III

Full Time
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4|

Availability Fuoll
Percentages | No.
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Biological and Agricultural EngineeringForm No. 2, pag

Individual Completing Form: F. J. Hassler

BLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL Research A:

1. Outline below the basic educational and experiential requi s for
appointment to your EPA non-faculty positions by functional ca
1. A minimum of a Master's degree.
2. Evidence of potential in research
3. Principal disciplinary skill in one of the following:
(1) Electric Power and Processing
(2) Food Engineering
(3) Power and Machinery
(4) Soil and Water
(5) Structures and Environment
2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?

Complete charts below
{oupie =08 (Not applicable)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male White Male
White Female White Female
Black Male Black Male
Black Female Black Female 3
Other Male ' Other Male '
Other Female . Other Female
TOTAL 100% TOTAL 100%

Number Percent

IT.’hite Male

White Female

Black Male

Black Female

Ocher Male

Other Female

TOTAL 1007




] Schc-ml/Department: Biological and Agricultural Engineering

' Individual Completing Form: F. J. Hassler Form No. 2, page three
i
. 4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,
. a. Describe the pool by functional category:
Currently enrolled graduate students having completed the
Master's degree and continuing to the Ph. D.
!
l b. How many people constitute that special pool by category?
|
‘ OFFICIALS AND MANAGERS PROFESSIONAL
Number  Percent Number  Percent
| White Male White Male
| 10 100
; White Female White Female 0 0
| Black Male Black Male
® ' . :
‘ " | Black Femaie Black Female
| 0 0
| Other Male Other Male
0 0
Other Female Other Female
0 0
TOTAL 100% TOTAL 10 100%
TECHNICIANS

Number Percent

White Male

White Female .

Black Male

Black Female

Other Male

Other Female




School/Department : Bioiggical and Agricultural Engineering

Individual Completing Form: F. J. Hassler Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

List of graduate students

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

Same as (a)

¢. Evaluate the accuracy and/or completeness of the data you
have used:

Accurate and complete

d. Indicate particular problems encountered in trying to ascertain
availability information:

None




AFFIRMATIVE ACTION PLAN
4
SCHOOL/DEPARTHENT mc§opﬁgcr:‘1,5§cz EPA NON-FACULTY pATE _ January 9, 197

COMPLETED BY /

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT ; PROJECTED NON-FACULTZ COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
Refl ipated ;
e ing aRticipafed Propations
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LTFIRMATIVE LCTICH FLAN
EPA NOH-FACULTY

SCHOOL/DEFARTHENT CROP SCIENCE DLTE January 9, 1974
COMPLETED BY Paul H. Harvey
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COiPLEMENT
(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table I See Table IIL
Availability Full Ti=> | Pa=i ™ | ey i Full Time | Povt Tima | Tata1
Percentages | No. | % | No. 1 % ' )l ¥o. 1l % 1 O ) 7 | I e | Z
5 1
White Male 85.7 4 80 | ‘ 4 80 ' - | 4 67 44 67
White Female 2.4 | I l = ol 16 Loe] L6
] - 1 17 1 17
Black Male 7.1 l | ' Al —
Black Female 0.0 | I | | = o
Other Male 2.4 | I | J 5 e
* Other Female 2.4 1 20 I I 1 | 20 | + ) l ]
TOTAL 100.0° 5 1007 !100’, I 5 |1nr~7,! 6  hooy an 6  1100% J

1w1th these small numbers percentages have very little meaning.




School/Department : CROP SCIENCE Form No. 2, page one

Individual Completing Form: Paul H. Harvey
| . PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL
. 1. Outline below the basic educational and experiential requirements for

appointment to your EPA non-faculty positions by functional category.

B.S. and/or M.S. degrees in Crop Science, Agronomy or closely related
biological science training. Experience in research with crop science
problems preferred. Functional category varies with position from
field, greenhouse to laboratory research.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent
Phite Male White Male
2328 92.9
White Female White Female 30 3.2
. Black Male Black Male 28 1.1
Black Female Black Female 0 0.0
Other Male Other Male
| 65 2.6
| Other Female ! Other Female 6 2
| | R N
TOTAL 100% TOTAL 100%
| 2507
|
TECHNTCIANS
Number Percent

white Male

White Female

Black Male

Black Yemale

| Other Male

. Other F

TOTAL I00% |




School/Department: CROP SCIENCE

Individual Completing Form: Paul H. Harvey Form No. 2, page two

31

Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
1972 Composite of Sex and Racial Composition of Potential Employees
for Institutions with programs in Agronomy. Compiled from 48
Institutions offering Agronomy programs by J. Ritchie Cowan, Head,
Agronomic Crop Science, Oregon State University, Corvallis, Oregon 97331.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Used data on B.S., M.S. and M.Ag. for year 1971-72. Did not include
foreign nationals.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Survey covered over 907 of agronomy oriented students in USA.

d. Indicate particular problems encounteéred in trying to ascertain
availability information:




Schnnl/ncpqr[mgnt;___ CROP SCIENCE

Individual Completing Form: Paul H. Harvey Form No. 2, page three |
. 4. If you ordinarily draw your EPA non-faculty personnel from a smaller

pool of candidates than the whole United States population noted under #2,
. a. Describe the pool by functional category:

These non-faculty personnel are ordinarily obtained from graduates
of North Carolina State University, but graduates of other North
Carolina Institutions are contacted such as A&T in Greensboro,
North Carolina Central in Durham, Meredith, etc.

b. How many people constitute that special pool by category? 42%

OFFICIALS AND MANAGERS PROFESSIONAL
Number Percent Number Percent

White Male White Male
36 854/
White Fenmale White Female 1 2.4
Black Male Black Male 3 7.1
. Black Female Black Female 0 | 0.0

t {e g \"( LG
Other Male Other Male ‘ 1 i 2.4
Other Female ‘ Other Female f 1 l 2.4

TOTAL 100% TOTAL ' 42 l 100%

TECHNICIANS

Number Percent

vhite Male

White Feunle

Black Maie

Black Femaje

Other HMale

-Other Female

. TOTAL 1007




Schonl/Department : CROP SCIENCE

Individual Completing Form: Paul H. Harvey Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

Based on estimates and local figures for North Carolina State University.

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c¢. Evaluate the accuracy and/or completeness of the data you
have used:

Estimates based on past experience.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Lack of information on sex and race in published lists.
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|__SUr-momar, L _l__l_'_'_»_,f_, __, g ’3_,___' , , ' - }_’____'
—penesn senep | IE R IR o) Sl s LA
Cfficials & Managors __,__, _,&_J .,' m_, l T ,,,__w“, _' St _,J ,'__,__, 4__,_‘
_m‘l __ll _: ‘_: H : e Nll __l__h'l 1 A_'l : ‘i =
Technicians : ! Lp R 2 ET e B , KL _:
RE R e s Ll |l
_ AR el il ol Ao e
e I BT A ) | S
‘ = R o R T ,‘...,...]4_,! W
e v o A e SES e




IVE LCTICH TLAW
A HOU-FACULTY

SALS - Economics DATE gl

ARTHENT Cenm o S L T T

——————————

CoMPLETED py _  Toussaint

TABLE VII TABLE VIII
TOTAL KON-FACULTY COMPLEMERT PROJECTED NOW-FACULTY COMPLEMENT
(According to June 15, 81575 Tabulation) (For Academic Year 1975-76)

See Table I See Table .LL¥ 777

:‘a\v'fii lability! Full Tinmo I_I’n“l:-":'i ma | e i B |_Full Time |
Percentages | wo, 1 % | No. ! e DA NN
L ? i1l 100 1 |100
White Male L e
bWhite Female
Blasl: Male | e
Black Female b
Other Male e = T P e
Other Female I , L
TOTAL B |1ogf’/ ! hooy 10071 L 110G% J




Scheol/Departments Economics - SALS Form No. 2, page one

Individual Complering Form: Toussaint

PART IT - AVAILADLE POOL OF PROSPECTLVE EPA NON-FACULTY PERSONNEL

L. Outline below the basic educational and experiential requirements for
appointment fo your EPA non-faculty positions by functional category.

We have one position ()% SALS and ! LA) who is scheduling officer and assistant
to the Department Head. Must be well organized, understand operations of a
university and get along well with faculty and students.

2. How many people in the linited States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Cemplete charts below)

OFFICTALS AND MANAGERS PROFESSIONALS
Number I‘ercentﬁ Number Percent

tnite Male White Male

White Female l White Female

Black Male | Black Male

Black Female i Black Female

‘Other Male . Other Male

Other Female i Other Female

4OTAL i 1007 TOTAL 1007%

Have no knowledge. . There must be

many, but we don't expect a resignationm.




NA

Schivol /Department. Economics - SALS

Individual Completing Form:

Toussaint

Form

4. If you ordinarily draw your EPA non-faculty personnel from a
pool of candidates than the whole United States population noted

a. Describe the pool by functional category:

No. 2, page three

smaller
under #2,

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS

Nusher Percent

| ¥hite Male
|
| White Female

PROFESSIONAL

Number

Percent

White Male

l

White

Black }Male

Black Fewale

Other Male

Other Female

TOTAL

1007




SALS/Entomology

e SCHOOL/DEPARTLENT Ynighe

COMPLETED BY

TABLE V
PRESENT NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

AFFIRMATIVE ACTiON PLAN
EPA NON-FACULTY

PROJECTED NON-FACULT?
FOR ACADEMIC YEAR

DATE

January 7, 1974

TABLE VI
COMPLEMENT
1975-76

LTI S e S R E
White | Black Other | Total l lWhite | Blaclk Cthex! Total
ULI-TTME M Flx FlmM Flw Fl I M _Fl M FlIM w11 F
Officials & Managers|___| | | S S s
Professionals el e e 2 == e dl LA
Technicians | —
’ Research Associated 10 10 | 811 8 1
Research Assistantg 5 ) 3 3
SUB-TOTAL 15 15 Ll 1 11 1
PERMANENT PART-TIME e e e e o Se e Uy y N, ) CUNSSNS | Seperd ) e} ISR
Officials & Managers = = e o
Professionals ______'._____—._.__ e e
Technicians I '
| | e e T P ] Ll
\
| —] e
‘ | :
| SUP-TOTAL s ) e )| | o | O R
| TOTAT, '




SALS/Entomology

SCHOOL/DEPARTHMENT
K. L. Knight

COMPLETED BY

TABLE VII
TOTAL NON-FACULTY COMPLEMERT
(According to June 15, 1675 Tabulation)

AFFLF'_.IIV

PROJECTED NON-FACULTY
(For Academic Year 1975-76)

See Table I See Table III

Availabilityl Full Tims | Pa-zi Tims | Full Time |
Percentages | No. | % | No. | % e, 17

White Male 94.0 15 100.0 | 11 91.0

White Female 5.0 0 0.0 | 1 9.0

Black Male L . i | 0 0.0

Black Female it “ 0.0 l 0 0.0

Other Male 0.2 0 0.0 ___mﬂﬁl_»,u“ N I | 0 0.0 |

Other Female gt 0 0.0 | | 0 0.0 |

TOTAL 20050 I 100% !1007: | 100%




School/Department: SALS/Entomology Form No. 2, page one

Individual Completing Form: K. L. Knight Not applicable. No personnel i
this category.
PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment o your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number  Percent Number  Percent
White Male White Male
White Female White Female
Black Male ’ Black Male
Black Female Black Female
Other Male Other Male
Other Female : Other Female
TOTAL 100% TOTAL 100%

TECHNTCIANS

Number Percent

white Male

White Female

Black Male

Black Yemale

Other Male

Other Femile |

TOTATASS 1007




School/Department : SALS/Entomology

K. L. Knight

Individual Completing Form: Form No. 2, page three

Not a%?licable
4. If you ordinarily draw your EPA non-faculty personnel from a smaller

pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
Number Percent Number Percent

White Male White Male

White Female White Female

Black Male i Black Male

Black Female Black Female

Other Male Other Male '

Other Female Other Female f

TOTAL 160% TOTAL ,

TECHNICIANS

Number Yercent

vhite Male

Vhite Feusila

Black Maic

Black

Other Male

. Other Foumale

TOTAL i 100%




B AFFTRMATIVE ACTION PLAN
Food Scier_\_c_g“ e EPA HOU-FACULTY DATE _January .?..’...1_91.4_. o ftie
W, M. Robexts .. ’

TABLE V TABLE VI

PRESEUT TON-FACULTY COMPLIMENT PROJECTED NON-FACILTY COMPLEENT -
(Accovding to June 15, 1973 Tabulation) FOR ACADEMIC TELR 1675-76

. (!lrlt‘(.llh’lHL‘f‘L‘ tind ] v

P nd_vour ?‘nm I8

__' Llac

TOTT D
e

—_—
Gfficials & Managevs

Res, Assoc.
HARKHIHXXKK

l e S e S e | ! | e
REs. Asst, ' l l
BEXRXEXERXK > i 2 —t g 2

SSUBSTORALT = e ba J - |,_ =l _.z._..l._4_ il el Lm0 .4~| RS 34_2_ L
£ VTR I ) e e i
0fficials & Managers| | _~|____‘ s __J b [ Racteed oo SRICU N VIREl [l T e o Jrot g
Professionals il 8L .A..._l s U | e | _J — e ] s A
Techuicians _~|__~I ] RS _I___ TGS el L e O R N SO ] A R ] R R
N R T )
| =
| [ T | |
P 0 S R P 0 5 P I R R
_TOTAT, 2|45 I |2 4 | lzf.; 2 |4




LUCTERECR R Loy
Eih Lot FAG

SCHCWL walaeht SALS - Food Science . LR January 9, 1974

COMDTETLO I 7(. ¥, Blumer -~ W, M., Roherts

TABLE YITT
=FLCULTY COi
e Yfear 1975-

PROJECTED Hot

7 R e LS



Science ¢ RS et Y

- Depar

culty Handbook. 1973. V, 4-5. (Res. Asst.*, Res. Assoc.*¥)

or M. S. degrees reguired = N
socia

Research As tes are recruited from the same pool as the




tional Center for Educational Degrees conferred

gher Education: Earned degreces conferred

ientific manpower report (NIH)

3) uluorztlcs and women. U. S. Dept. H. E. W. 1960-1969

4) Oregon State University Survey of 34 institutions with Food Science
programs. 1970.

J

Figures were obtained from source (1) listed above. The percentage

of blacks and other minority groups were determined by using a com
of numbers given in (2), (3), and (4) above.

oS

)

1t

1o

Estimates may vary appreciably and only a small portion of those
would be available to this locality. Also, the number of qualify
persons available is unknown since salaries for non-faculty EPA would
not be conducive per se in relocatlng from distant points to this

area.

ar problons encounterad in
WwLion:

(1) No one source of information was -available which listed all of the
information regquired.

(2) Blacks and other minority groups were seldom separated from totals
of male and female personnel.

(3) Only rough approximations of persons avallable for hire can be give

from available data. ’i,




Dasceribe pooil by 2 LoLcategory:

Generally these pexsons are obtained from this county, However,
training may have been received from most anywhere in U. S. ‘Some are
&

the spouse of a student in this University or a

L V;s‘J 1

TOTAL




SALS - Food

s Ut M. Roberts ol Ams W2 L mana
Zxplaian how ag, cha in tne charts on
d.  List sources of datas:
The fig based on our records of application £ t have

res are
been qv=~lhble in the past and the additional number p*oJac cé from records
of other depart

ments on campus and graduates of other local universities.

mhe method is described above. Also, figures are bas
rom 62 universities and this figure is about 3% of th
on page 1 of this form.

ceuracy and/or completencss of che

These figures are reasonably accurate since our pool is necessarily
by salary levels and therefore to the scope of the area from which we cou
reasonably expect to recruit gualified personnel.

div wIindic:
availahil

Loms. encouncered In trying to ascarcain

No specific information could be obtained except that listed above.




AFFIRMATIVE ACTiON PLAN

SCHOOL/DEPARTHENT _A & LS - Genetics EPA NON-FACULTY DATES_Zdanudry; 51974
COMPLETED BY D, F, Matzinger /
TABLE V TABLE VI \
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTZ COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(Redlesimp-Asiean=Fed, Rropatiegs
Wwhite | Black | Other | Total | ‘White | Black l Cthex! _Total
NLI-TTME M _FIM Flv Flw Fl IM _Flp FlM =it F
Officials & Managers | i
Professionals e sl L i) e !
Technicians I = l
Research Associate* | 1 1 l 1
SUB-TOTAL : ..1_

PERMANENT PART-TIME

Officials & Managers |

Professionals

Technicians l

SUT-TOTAL I

TOTAT, 1 l 1

* Terminated August 1973



SCHOOL/DEPARTHENT

COMPLETED BY

White Male

White Female

Black Male
Black Female
Other Male
Other Female

TOTAL

AFFIRMATIVE ACTICLU ILAN
EPA NON-FACULTY

A & LS - Genetics pLTE January 7, 1974
D. F. Matzinger
TABLE VII TABLE VITI
TOTAL_NON-FACULTY COMPLEMERT PROJECTED NON-FACULTY COMPLEMENT
(According to June—15, 1575 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
Availability Full Tim> | Pa-t Tics | ’_"M{-:_‘ Full Time |_ Pove Timo |_mata) _‘_l
Bercentages | No. | % | No. | % 1 ¥e. .l % t Vv, 1% V1 p~. Voo 1 ps, 7 |
94.0 1 100 I ‘ 1 llOO l + 1l 100 1 100 I
5letd, I I | l = ‘
0.1 [ |
= |
0.5 | | |
0.1 - || |
100.0 1 I 100% !100% ‘ 1l |1r‘r:‘7i| 1k 100%, quw_ 1 100% }




School/Departinent: A & LS - Genetics Form No. 2, page one

Individual Completing Form: D. F. Matzinger

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

The only positions anticipated in this category are Research Associates.
The requirements and personnel pool are the same as for EPA Faculty.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Number Percent
White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female

Other Male Other Male

Other Female QOther Female

TOTAL TOTAL

TECHNTCIANS

Number Percent

White Male

White Female

k Male

Black TFewale

Other Male

Other T
e

GTAT




Individual Completing Form:

School/Department :

A & LS - Genetics

D. F. Matzinger

Form No. 2, page

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under if2,

a. Describe the pool by functional category:

J/A

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS

Number

Percent

White Male

PROFESSIONAL

Number

Percent

o

hree

thite Female

White

Male

|
|

White

Female

Black

Male

Other Male

Black

Female

Other Female

Other

Male

TOTAL

1607%

Other

Female

TECENICLANS

Number

Parcent

TOTAL

llOOZ

white Male

White Feumnle

Black Maic

Black Female

Other Male

Other Female

TOTAL

1002




AFFIRMATIVE ACTiON PLAN

SCHOOL/DEPARTHENT NCS! ort..Science  EPA NON-FACULTY DATE __January 9, 1074
N_\

COMPLETED BY MMﬂ o W

|
\
|
NOT APPLICABLE

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT ¢ PROJECTED NON-FACULT? COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1675-76
(3}3513:551{1% Anticm;.te.! I‘roratio?s
[White | Black | Other | Total | IWhite | Blacl. I CLl.c:’ Total
FOLT_TTME vm Fly Flu Flw Fl 'MW Flp Flyw wig F

Officials & Managers |

Professionals

_l—l_ T =t Yt } el | S| e —
Technicians W

SURB-TOTAL R et i _——T—_.—_—
PERMANENT PART-TIME | | I_ ada)e ol l___ S VR e ] R R B IS
Cfficials & Managet] I I S i B | i) O (2T
Professionals _I sl __.__|_ e e
Technicians | I e ] e

£ 5

|l ol
SUC-TOTATL, —| _{ :]_______ :

TOTAT,




AFFIRMATIVE ACTION PLAN
EPA NONW-FACULTY

SCHOOL/DEPARTMENT NCSU, SALS, Hort. Science DATE ___January 9, 1974

COMPLETED BY Albert A. Banadyga : ;
NOT APPLICABLE

TABLE VIT TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III |
, |
Availability] Full Time Part Time Tatal Full Time Part Tima | Tatal |
Percentages | No. % No. % No. | % Yo, o | IRy M| ) | A o | S| |

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL




AFFIRMATIVE ACTION PLAN
SCHOOL/DEPARTHENT Microbiology EPA NON-FACULTY DATE 2/21/73
CUMPLETED bY —IL_B. Evans o —1

TABLE V = TABLE VI
PRESENT KON-FACULTY COMPLEMENT . ° PROJECTED NOli-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADRMZIC YEAR 1675-76

(Reftesting isictpehed, Bropostere

. Wnite | Biack | _Geles
MLT-TTA R 1 i M F M _F! ¥ F

Officials & Managers
Professionals

Technicians

SUR-TOTAL

PETMANENT PART-TIME '

Cfficials & Managers

Professicnals

Technicians

SIT-TOTAL

TCTAT,




AFFIRMATIVE ACTION PLAN
SCHOUL/DEPARTHENT _Plant Pathology, Agr & Life Sclergm® NON-FACULTY DATE _ _January 9. 1974
COMPLETED BY -Bobert Aycock, Head

NOT APPLICABLE

TABLE V TABLE VI
PRESCEUT LON-FACULTY COMPLLMENT PROJECTED NON-FACULT. COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
TPl I i S b SRR R R St
White | Black | Gther iTctal ' IWhite | Black: ] Ci:l.e‘:!_'fo‘tal
FULL_TTMT I o T ] o S ) Iy _Fl M FITM =0 F
| R
Officials & Managers — — — —_—
13
! | .,
: Professionals — s e — s
Technicians l o
UB-TOTAL
_5UB-T0 T o)) et I ] R ) S (SRR
. PERMANENT PART-TIME oo T et S BT e el N A e e A
Officials & Managers I__ ey
Professionals _I meol e il _: —_—) e — — — ——
L Technicians _‘

-
z SUN-TATAL I

TOTAT.




SCHOOL/DEPARTMENT

COMPLETED BY

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

Plant Pathology, Agr & Life Sciences DATE _January 9, 1974
Robert Aycock, Head
NOT APPLICABLE
TABLE VII TABLE VIIIL
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
Availability Full Time Part Time Total Full Time Part Time | _Tatal
Percentages | No. | % No. | % No. | % Mo, s | e | 7 S )
1007% ! 100% 100% 100% 1007, 100%




25

School/Department:

Plant Pathology Department, A & LS

Individual Completing Form:

Robert Aycock, Head

Not Applicable

(Complete charts below)

OFFICIALS AND MANAGERS

Number

Percent

Male

White

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL

1007%

'

TECHNTCIANS

Nunber

Percent

white Male

White Female

Male

Black

Elack Yemalce

Other Male

Gthier F

TATAL

PROFESSIONALS

Form No. 2, page one

Not Applicable to
this Department

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?

Number Percent

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL

100%




Individual Completing Form:

/,

4,

School/Department :

Plant Pathology Department, A & LS

a. Describe the pool by functional category:

N/ f

Robert Aycock, Head

Form No.

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS

Number

Percent

PROFESSIONAL

Number

If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under {2

P

page

&

(]
a]
(g}
o

White

Male

White

Male

White

Female

White

Female

Black

Male

Black

Male

Black T

n 1

Black

Fenale

Other

Male

Other

Male

Other

Fewale

Other

Female

TOTAL

TECHNICIANS

vhite

Number

Percent

TOTAL

100%

Male

ZWhire Eeiale

Elack

Maj¢

Black

Foenale

Other

Hale

Other

} o

TOTAL

o0z




- . il . e

Sewol/Department:  Department of Poultry Science Form No. 2, page one

R. E. Cook, Head

Individual Completing Form:

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

Outline below the basic educational and experiential requirements for

ity
appointment fo your EPA non-faculty positions by functional category.

The Department does not have any EPA non-faculty positions.

2. How many people in the United States meet the basic educational and .
experiential requirements outlined in #1 above by functional category?
(Gomplete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Pexrcent Number Percent
White Male White Male i | |
]
White Female White Female |
o
Black Male Black Male |
Black Female Black Female
Other Male Other Male
Other Female . Other Female
-
TOTAL 100% TOTAL 100%
=1

TECHNTCIANS

Number  Percent

shite Male

White Female

Black Male

Klack Female

Other Male

= 1=

TOTAL 1007




A By AFFIRMATIVE ACTiON PLAN !
SCHODL/PEPARTUENT . SALS/S0il" Science EPA NON-FACULTY pATE __January 3, 1974 i
COMPLETED BY L. B, HcCants

TABLE V < TABLE VI 1
PRESENT NON-FACULTY COMPLIMENT (See Attachment "B") PROJECTED NON-FACULT: COMPLENENT 1
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1575-76 1
(Retjl‘cctingrtxngisiq;}ql}d_I‘rc?.)t:;cq.s i
ahals Four nientn: 1TINY aral K 34
i " Ry e P ] S ey {
White | Black | Other iTotal ! White | DlacL_J Cilic=! Totzl :
FOTY _PTMm M Flx F Iy Flw S T

M E Il p F I M R 3 r
Officials & Managers|___| ' '_'_I__l___\ A e ___‘ 'jl___

e e SR SRR
Technicians _.:l I ']_I__ —_ — ’—] _I— —_—
Research Associate |4 [0 |0 0 O_LL_O_I —I_s_ 111 0_3%7__1__
Resear‘éh Assistant |6 |0 _O_IQ_O_O_Q_O_ Al 4 ]_]_0_0_0_5_1_ i
SUB-ToTAL 1o _|o 0_|o |0_o___|_o_ PR Z’ 22t o7l lopliz el sa o 1
_PERMANENT PART-TTME | No| g_lj_l__ __I Ed e UL -v:l“_Le S | ST i SR :
Officials & Managers ' ___I ol : ':_ S R NG i
Professionals 8 [ A0 _l __..._._“'_ ...__M e e | —_— 1
Technicians _l_l__ okl ﬁl__ il ._j ] i
|

R e FEli
SUT-TOTAT None I I j : 049 :l
: 1

TOTAT, __

0 |12

et
S
S
ey
2.




SCIOOL/DLEARTHENT

COMPLETED BY

SALS/Soil Science

TOTAL NON-FACULTY COMELENMELT
(According to June 15, 1673 Tabulation)
See Table I(should be Table V - ?)

PROJECTED KOWsFACULTY COMeLENMENT
(For Academic Year 1975-76

Sea Table 117 (Should be Table VI - ?)

Availability!
l",Lcm'.ta,‘or;]“
I

97

1

1

0

0

100

|
Bt
i
|

It is assumed that the availability pool for non-facult
qualified personnel, as it is for qualified faculty per
information available on the present and projected pers

y is approximately the same, percentage-wise for
This is a valid assumption based on




School/Department: 7_50“7 SC_'i_?nCe, SALS ) Form No.

lividual Cowmplering Form: C. B. McCants

PART IT — AVATLABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

ional
aculty pos

experiential requ

1. Outline below
¥ ms by functional cat

appointment Y you

Research Associate: Ph.D. in subject matter pertinent to the position respon-
sibilities; tangible evidence of technical and personal qualifications for
the position.

Research Assistant: M.S. in subject matter pertinent to the position respon-
sibilities; tangible ev1dence of technical and personal qualifications for
the position.

2. How many people in the United States meet the basic educational and
al s outlined in #1 above 'by functional category?

experient requiz

(Cemplete charts bhele

Z, page on

XKXXXXKXKXXCXEXH XK XX KKK SOOI KKK
Research Associate . Research Assistant
__Numbor  Percont Percont
No data | White Male INo data |
{ availablé 97 |ava11ab]é =97
i White Fema ]L i |
" f 'l ! " 'I !
lack Male | Black Male ' =
0 1 AL 1 |
“Black Female Black Femalc | |
" 0 " 1 ‘O_ _j
0cl ale i Other Male | } i
i 1 L Ty
Ocher F SL | Other Female i
" I 0 " O ’
I 1007 TOTATL 100% |
" i " |

Pergent

Other Female

¥
|
|
’
i



School/Departmens :___Soil Science, SALS

Individual Completing Form: C. B. McCants - = -
S e N rorm No. 2, paga

3. Explain how you arrived at the figures in the charts on page one
a. List sources of data:

The assumption is made that the distribution among classes for
these positions is the same as for "Faculty".

See attachment for procedure for estimating "Faculty" distribu-
tion.

b. Describe the ne
in the charts ¢

representative

hod(s S for arrivi fi
hod(s) used for arriving at the figures recorded

Lf you based your figuraes on a
please explain below:

See attachment

Y vate the accuracy and/or completencss of the data you

ha ve
The data are considered to be reasonably accurate in that these

positions are the progressions through which a person would go
through to meet the qualifications for the Faculty positions.

TR | N N [ i o o 5 i
tienlar problems encountered in trying to ascertain

d.  Indicac: pa
availability infornation:

No data published applicable to Soil Science.




School /D¢

Individu

4. If yvou ordinarily
pool of candidates than

b.

OFFICIALS

|

1]

AND MANAGE

eat:  Soil Science, SALS

C. B. McCants

Completing Form:

Form No. 2, page three

draw your EPA non-!

the whole United States
Describe

Not applicable.
Non-faculty are recruited nationally.

How many neople constitute that special

Not app]icqb]e

| White Ma

le

aculty personncl

fron

1 & smalle
population noted under #2,

the pool by functional category:

pool by catepory?

STONAL
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AFFIRMATIVE ACTi1ON PLAN

| SCHOJL/ DECARTHENT _ng;;‘é“e_tfii_“iry Science EF4 NON-FACULTY DATE S—=0onuaTysds 1975, By
CONMPLETED BY i
‘ TABLE V TABLE VI
‘ PRESLUT NON-FACULTY CGMPLZIENT . PROJECTED NON-FACIJLT. CUMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
‘ e (ReSlectin;rﬁngigkquPQ‘IECﬁ?t{cvs
{anto | Black | Gthe: iTotel ! ‘Vhite |_Blact | _ciliex! Tot..l
EOLT_TING M F v F ol Fl wi r_F Il M =T
Officials & lManagers|_ | I | I — = Wz UZF e )2 Al dfT
Professionals e e L ' I_.I_ e o i D1 | ] i S _.-' _- _.- _-
Technicians | |_1 I___' —ENENT R i
Research Associates I ;-1 Spofab bt 010 |4 |4
3 1 0 |0 |4 |4
SUB-TOTAL | |

PERMANFENT PART-TIME

Officials & Managers

Professionals

Technicians

SI"-TATAT.

TOTAT. _



AFFIRMATIVE ACTICN PLAN
EPA NON-FACULTY

e ' January 9, 1974
SCHOOL/DEPARTMENT Dept. Veterinary Science DATE ry 7,
COMPLETED BY T. M. Curtin
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) ‘ (For Academic Year 1975-76) i
See Table I -See Table III ‘.,?- :
1
!
Availability Full Time Part Time Total | Full Ti Part Timo |_Toted i
Percentages | No. | % No. | % No. | % Mo, 1% b LA i % \
/ 4
White Male 53.5 ' 3 37.5] - - 3 lNa7, |
White Female 24.4 g 3 37.5| - - 3 37,5 ‘1
Black Male -l ! 1 |i2.5) - S0 o TS }
Black Female 0.1 & : el L255] = = 1 12.5 |
Other Male Sla2 ‘ Hedy = = s 0 =
Other Female e i : | 0 i 5 o 0 =
4 i :
e 100.0 § 5 1007 1007 | 8 o LS | IS 100%
:
i ; :

SEE { , 5 1 ‘
LN o | - ) |




Dept. Veterinary Science

T. M. Curtin

1. Outline
a tment £0O your

pe
¥

Officials & Managers — should have a minimum of a B.S. in Business Management
or Accounting, etc. They should have at least 2 years experience in the
NCSU system.

Professionals — do not anticipate using this category.

Tochnicians - education could range from a minimum of a high shool diploma
without any experience to an M.S. degree with several years specialized

experience.

in the United States meet the basic cducational and

2. How many people
experiential sonts outlined in #1 above by functional category?
(Complete charc UNKNOWN
OFFICIALS AND
Numher  Percent Numbex Percent
= : = :
Wiite Male 4] Whice Male { i
| | _ ‘
Whice Female White Female | |
| e
Black Male | Black Male l i
1L - ! i 5|
Jlack Female Black Fer > |
[Dcher Male Other Male |
b
ther Female i Othor Female i |
l | !
' TOTAT. ‘ i 100% 1
i




School/Departmenc: Dept. Veterinary

Individual Completing Form: T. M. Curtin

3. Explain how you arrived at the figures in t

a. List sources of data:

U. S. Bureau of Census

b. Describe the method(s) used for arriving
in the charts on page one. If

representative sai

you based your figures on
mple, please explain below:

N/A

c. Evaluate the accuracy and/or cor
have used:

n

1

d.  JTndic: lenlar problems encountered in trying to

availabiligy

to




Schuol/Department : Dept. Veterinary Science

g Form: T. M. Curtin

. rorm N

Individual Complet

\-faculty personnel from a smaller

d States population noted under #2,

If you ordinarily ¢

pool of canididates than

a. Describe the pool by functional category:

In both categories, Officials & Managers and Technicians, the
pool selected was the Raleigh, N. C. Community (Raleigh and
surrounding Wake County).

b. How many pcaple constitute that special pool by category?

OFFICIALS AND MANAG PROFESSIONAL

Numbor Percent Number Percent
White Male White Male

) 115 |53.73 e e
thite Female White Female '
. 77 35.82 | | |
Black Male Dlack Male i
A _ 10 4.48 ! . {
. Biack Fenole Black Fenale |

|
i
|
!
4 |M%.79 i ?
i |
|

Xitgtid et Yryaont ‘

24,540 | 52.32

I OERe T e he 50 e
! TOTAL, | 45,400 ot



I cerinay R annn
SR Ol DeRAY P e s Dept. Veterinary Science

Ihdividual Completing Form: T. M. Curtin

in how you arrived at the figures in the charts on page three.

a. List sources of data:

U. S. Census Bureau

b. Describe the method(s) used f
recorded in the charts on page th
on a representative sample, indic

A conceptually modulated system was used to arrive at the
figures reported in the tables, page 3. This system is based
on 20 years of personal experience with veterinary technical

' personnel. Of those that express a willingness to perform,
only about 1 in 5 will actually remain in the position and
perform the duties requested.

c. Evaluate the accuracy and/or completeness of the y
have uscd:

Because the sample size is small and the populations
sampled were from urban communities, the accuracy of the
system is unknown.

d. Indicate particular prohlems encountered in trying to ascerta
avallabhility information:

See 5b & ¢

four




SALS/Zoology

SCHOOL/DEPART!BEVE S

COMPLETED BY

v

TABLE V

PRESENT KON-FACULTY_COMPLEMENT
(According to June 15, 73 Tabulation)

AFFIRMATIVE ACTiON PLAN —-ﬁ

EPA NON-FACULTY

DATE _1/14/74

TABLE VI
PROJECTED NON-FACULTI COMPLEMENT
* FOR ACADEMIC YEAR 1975-76

S (Beflessing, AfELensied Tropatteqs

]\«'njte 1 Black | Othes | Total | Ik‘hite | Blacl:j Cthe:"'ggtal
FHLT-TTME M_F Iy F v Fl v Fli I N ¥ _F I M Py _F
Officj.als & Mapagers|__ | | | SR R —_— — 4
Professionals — .__._3__1_ ﬁ_’_ 1 2, /
Technicians ‘ -

-

_SUB-TOTAL . Ll _1______2U_______._7’__L_
PERMANENT PART-TIME |__ | —I e e ) |
Officials & Managers T ; B
Professionals
Technicians
SUT-TATATL
TOTAT, _




SCHOOL/DEPARTMENT

COMPLETED BY

fhite
White
Black
Black
Other

Other

TOTAL

Male
Female
Male
Female
Male

Female

SALS/Zoology

D. E. Davis

TABLE VIT
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

DATE _ 1/14/74

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1975-76)

See Table T See Table III

Availabillt) FnLl'Iinn Part Time Tatal Full lég__~_jﬁIL_Iin“ ~Tatal
Percentages 7 % No. % 1o, A No.. A NG __7;__

72b (00 % oo 2- | b7 ' = 0y

2.9 fop 5L f| T

2.6

20

0.)

0,)

/062 1007% 100% 3 100% 3 100% Hnnv ii 100%




School /Department: SALS/Zoology Form No. 2, page

Individual Completing Form: D. E. Davis

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requiremecats for
appointment to your EPA non-faculty positions by functional category.

Really are post-docs only. Use same figures as for assist prof.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

£, e |
See form 1 page.l

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent
Vhite Male . ‘ White Male
White Female White Female
Black Male : Black Male
plack Female Black Female |
Other Male ., Other Male
Other Female : g Qther Female
TOTAL 100% | TOTAL 100% }

TECHNTCIANS

Number Percent

whice Male

White Female

Black Male

“Black Yemalc

Other Male

Other Female

TOTAL 1007
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AFFIRMATIVE ACTION PLAN FOR THE SCHOOL OF DESIGN

The School of Design is committed to the achievement of a diverse, multi-racial
faculty, staff, and student body of both sexes. It is the School's firm belief
that this diversity is beneficial to the education of the students, to the enrich-
ment of the faculty, and will eventually lead to improvement of the professions
represented by the School's departments: Architecture, Landscape Architecture,
and Product Design.

The activities suggested by this plan are positive strategies aimed at the prob-
lems as they are discussed. Through the implementation of these strategies, the
School seeks to change and enhance its scope and effectiveness.



UTILIZATION AND AVAILABILITY ANALYSES AND GOALS AND TIMETABLES

The tables which follow for each department within the School of Design
and finally, as a summation, for the School itself indicate the utiliza=-
tion and availability of EPA Faculty, EPA Non-Faculty, and SPA Employees.
The present composition of each of these groups and the projected goals
are also indicated. Section II, "Identification of Additional Problem
Areas", Part "A", "Composition of the Work Force by Minority Group Status
and Sex'", discusses many of the problems related to Blacks and women and
the resource pool from which faculty can be drawn.




AFFIRMATIVE ACTICHN PLAN '
SODIKKNL/DEPARTHERT of Architecture EPA FACULTY DATE January 7, 1974

COMPLETED BY  Roger H. Clark

TABLE I TABLESTY |
“ PROJECTED FACULTY CONMPL 4 |
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 19
(According to BYEFBEX 1973 Tabulation) (Reflecting Anticipated Promcticns
June tly and your Projected Hiring Cozls)
T M
ULL-TINE b YW YRy, EAlls!
Department Head 1 _1”—1I—i_,/4//,//i,llgﬂfll/j_ JL{ ,’:
Professor ___i AT 28 S 3
Associate Proféssor L)L) i
2 *—il—‘ I =2 —
Assistant Professor § & N | LAl e AR R R S 1 3
. ! E [LLLLTL L] = i
Instructor 1A S | il A RIENEEN NN §
i t LDt —_._@
Lecturer I I S U ML Slie
Visiting T S N NITR Y I 1
SUB=TOTAL 10 1. 2 R,,l L) 1110 24 [[TTTTTTITT77 %10 | IREED T
/ i LR E T i i |
LILLLELL L] H D1
: HITTTETITITIT i
Professor 2 | 2 LI 5 1 §
g ///////////f/ é
\ssociate Professor ] R L e ]
5 ////”/’///// H 2
“ssistant Professor S S LI ;
T {
Tnstructor - 1L /////////
/////////’///
Lecturer 2 2 11 (il k1 |
Visiting H 1 /////////////
i : TLTTLTTTTTT T
1 0 ) A il B I ! I WA
/////////////
[[]/’//////’/

: B0 PART-TIME - Tndividuals working less than full-time and bed
L0 m 12 months or move 01 for a stated term of academic year
]. gintments which should be reported as fu] L by their major &

need to be filled in here are not supplied in the October cabulation znd will necd to cone from
records,




31 of Architecture
Roger M. Clavrk

AFFIRMATTIVE ACTTON PLAN

EPA FACULTY

DATE

WORK SHEET FOR TABLE 1T

January 7, 1974

!is;til;\c.tet.i ]!umb—gl-’”:‘Estimuted hun:ber | Total Projected Hi;uing Goals
of Positions of Newly Created | Positions (baced cn the total
Expected to Positions to be positions to be filled)
Become Vacant (1973-1976) filled __(1973-1976)
| Ttk TIVES (1973-1976) (1973-76) [ ‘ BLACK | OiLER F 1O
| g I T T POVSTIeE YR AM Fl My FYM | F i MF
| Depayiment Head | ; i
| ] l
| -
| e Professor E ﬁ
| S|
‘ :eic Frofessor 1 2 E 1?; 1 1] 1
‘ 1¥% @ g .
cxxxxrxEx Visiting 1) 4 1 E 1 {——
R S e e 2 SN -3 B il .
A B G I
TOTAL E; e, _Ai SO 3 _EZ % 1 5 ekl
LILLLLLL LI L LI L LTS L L L LT L L LSS TS LTSS LS IS TSI LI L L]
PLRMANENT PART TIME* i
i
Trefessor 1%
Assceciate Professor
}
‘ Assisiant Professor
|
: Instructer ]
‘ Lecturer i
} Yies ting
——d o,
ﬁ Ai B C 1
: 2% B, 0 0 A | 0
*Tndividuals work less than full time and being paid accordingly \

hired for a tefm

£ 12 months or more or for a
demie vear or more.

stated term of cne aca-

uor3rsod Sur3lTsIA Aq POTIIF UOTITSOd I03ONIISUTwx

uor3Tsod QWI3-TINF T O3IUT swij-3aed 7 SOUTQUODy




AFFIRMATIVE ACTION PLAN
EPA FACULTY

XEXXXXY BEPARTH=NT  of Architecture DATE _January 7, 1974
CO:CLLTED BY Roger H, Clark

TABLE TII TAELE IV
TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT
(fccording to gxm 1573 chUlaLLun) (For hcadenic Year 1575-76)
U8&e Table I See Table IiI
Percentages %) No.l %(c)i_ Rc. %4(d i
bl
Wiite Mole | 88 10 l76.9 ) & 100 14| 82. - ngi 10 | 71.4 2 . 1100 12 1 75
Y 3
Vhiite Temale 8 2 |15.4 l P ol 11.d + g{“ 2114.3 0 282550
{ (i
Black liale 4 1S 7547, t g 1| 5.9 + :-’_[z 2(14.3 0 2WI1255
. } f/f
Eizck Female 0 0 ) I3 0 0 0
i i
Arber ielo 0 L I o ;_E 0 0 0
3
Vi
Other Female [ 0 % 0 ___E 0 ig 0 0 0
%
TOTLT 1o} 13 | 100z 4 11007 t 17 ooz {14 honzt 2 Ghooyi 16 lionz

(2)

)

(c)
(d)

N
(LS

charts you completed in questions #2 or #4 of Form I
f tctal number of full-time.

total nunbexr of
E tetal rnz:lﬂ“ <,£

These perceatages shiould be taken directly from
These percentages should be computed on the basi
percentages shculd be cemputed on

should be computed con
place 2 + (plus) if the perceat
then the percentzge in the corresponding col
in the coivmn marked Totzl is leower than tlie percentage

s . .l .. i A .‘




TOROL/DECARTHEST _OF Architecture

AFFIRMATIVE £CTION PLAN

COMPLEIED BY —Roger H, Clark

s EPA NON-FACULTY DATE . January 7, 1974

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED MOLi-TACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACALINZIC

(Reslch;%EELI.x

and et

ck

Professionals l

Technicians '

SUR-TQTAL

a2
Iz}
=)
=
=2
1%
=
E)
=3
=
~
=3
1
=]
=

ge

Cfficials & Managers |

White ! Bla
__FUIT_mTNR M F B M

Officials & Managers

B

Professicnals el ) .
Technicians A l | I l |
SIIT-TOTAL B ____|___l_“__ LN
TOTAT, l ' l

..a




ATFPIRMATIVE LET
_of Architecture.
_Roger H. Clark

LPA KON-FACULTY

|

|

|
|
|
|

Tecunicians

LUl

|
|
|

ATy T

|

- et e e, = <o

|

S

(
|
l
|

e

e vemse) e e, e e ] e~

21 ey T

ol

S [ e s
o

L B e
g e v A —————L o

’l:_'/_/,_’_l Il e Erdd

,\

23T PART TIME*

Gfficials & Meonagers

L_«

|
|
!
|

AV A STV

ey —"

R e aa )

'ramoee

l

ez .-w—,——lm' areoma

e e yr ey ey TOrTIAS e

o

N TN P et e

€3
A2

PR S posems S BRI i 8

45




AFFIRMATIVE ACTIGH PLAN
EPA NON-FACULTY

DATE January 7, 1974

SEHOAIY DEPARTMENT of Architecture

COMPLETED BY Roger H. Clark

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availability] Full Time Part Tima | Tagal | Full Time Part Time | matal
Percentages | No. 7 No. | %2 | No. | % y No. % Moo V. % |_pa 7

White Male

White Female

Black Male > |

Black Female

Other Male l .

Other Female ‘

TOTAL




COMPLETED BY

SOXXAK/VEPARTHENT _ of Landscape Architecture
' Rc_gex H. Clark _

TABLE I

PRESENT FACULTY COMPLEMENT
(According to :fictobeaxx 1973 Tabulation)
June

« G
EPA FACULTY

e T

(Reflecting
and your

I

DATE __ January 7, 1974

TABLE 11

PROJECTED FLCULTY COMPLEMENT

FOR ACADEMIC YEAR 1975~76

Anticipated Promcticns
Projected Hiring Cozls)

SULL-TIME My li////////////[/_ ¥
11111
Department Head } ILLIIT I
Professor 111N A
Associate Professor E—/-UJJJJ—/-/—L’LL/—- 1
_‘]_' 1111 T e e
Assistant Professor | sl LI § 1 LI /A 1
- E/////////////
Instructor 0 LLLILLLEIL
!///////I/I/// N |
Lecturer ol i /./../////_//’/// RN | W B e ML
Visiting SRR Y
IOTA}_____—___ ] ///////////// TisTamm LT 6l 1.
[ R I1Iilitilty
PERMANENT PART-TIME LI
111Nl
Professor LI
I
issociate Professor S S, e LG
7 LT H
“ssistant Professor LIl
LR
Trnstructor ///////////_([__
LT
Lecturex LI %
[IILTEELTLTT]
Visiting S| S
IITLTETETT ]
SUR-TOTAL NI ol
///////////// i
W OTAT R R

FTRNMANETT PART-TIME - Individuals wvorking less than full-t and being paid accerding] T

a2 term of 12 months or more or for a stated term of one academic year or more, This does nct include

jo intments which sheculd be reported as ful y e by their mejor de Daer_r.ts. The nurbars whic

?lécorgé , filled in here are not supplied in the. ber tabulacion and will necd to cone from your o
.




. ' AFFIRMATTIVE ACTION PLAN
SEOCoRy NEVARTMERY of L1nd<cape Alchitcctule EPA FACULTY
CONPLTTED BY Roger H. Clark _ } DATE, January 7, 1974

| WORK SHEET FOR TABLE IX

Estimated Vunmcr L Estimated huroer Total ProJected er'ng Coalf
of Positions of Newly Created } Positiocus (based cn the total
Expected to Positions to be positions to be filled)
Become Vacant (1973-1976) filled . (1973-1976)
el DR (1973-1576) (1973-76) [ WHii& | BLACK f GiLLR F
X ol e AHIEN M| Fyd F K EE
Department Head - E E
Ficicssor L C ‘ R l ]
‘ T
Lscccizte Professor * 1% i
Lssictaut Frofessor “ 2 E 1 1 ! 11 1
'Instructcr g 1 !
. Lecturer 1
. Visiting
BEFERAL : = B ... 4 W ozl N
st v \ 2
A B C L
TOTAL l 2 l 0 2 ﬁ 2 l 2 9 =]

J_UJ////////////////////////////[////////1//////////L_////JJJ///////L/////////J//,/L/./ ///’(/j//j//,-’U.///A!

PLRMANENT PART TINE®

Frofessor

Asscciate Professor

Assistant Professecr

108593013 IUBISTSSY YITA POTITF I0SS3I0Idx

Instructer

- Lecturer
Viciting !
_ SHEXKGEXL ! I
Z : _ A B [§ L
_TOTML - 0_ 0 0 - « —;':"
o AL C *Tndividuals wotrR®g less th1n full ‘irc znd being p‘.d nccoxl-ndl) oat

C=10 . hired for a term of 12 months or more or for & stated term of cne aca-




* \ AFFIRMATIVE ACTION PLAN
EPA FACULTY
SKNXNL/DEPARTHENRT of Lnndggéuc Architecture = DATE _ January 7, 1974
CCIC’LETED BY Roger H. Clark i | |

TABLE TII TABLE IV

TOTAL FACULTY COMPLEMENT \ PROJECTED FACULTY COUPLEMENT
(According to GEEEBEE 1573 Tabulaticn) \ (For hAcacdemic Year 1575-76)

Sece Table I - \ See Teble I1I

vzilabilityf__ Ful Y See /. vuiini
Percentages N (@)} Note(eX 't Eo. |% N
7 : \
Wiite Mzle 99 7 1 100 0 ‘ 7 | 100 + ![E 6 185.77 0 6 1 85.7 |
A
White Female 1 0 0 : 0 -= #1113 o 1 ]14.3
/
Black lale 0 0 0 !’_S 0 0 0
| 1

o

Sl
N

Lo

(=}

o

o
11_

e
o
o
o

s

i
Other Male 0 0 I o

Other Female 0 0 0. ¥
i :
TOTAL, 100% } 7 | 100z O 1100% E 7 looy 17 hoar! 0 hooy 7 lian7

(2a) These percentages should be teken directly from—the charts you completed in questions #2 or #4 of Form I.
(t) These percentages should be computed on the basis of tctal number of full-time.

(c) Thkese percentages should be cemputed on the basis of totzl n
th) 2 i
LE) : place ¢ +(plus) if tlie perceatage in the column marked Total in Teble III is higher

|
|

|

|

s sheuld be ‘computed or the-hacis ¢f total rumber of full-time plus part-tiwma.

thazn tlie percentege in the corresponding column maried fvailabiiity or place a2 - (minus) if the parcentage
in the column marked Totzl is lower than the percentage in the coxvesponding coiumn marked Aveilability.

. ; A
: \ » ,




AFFIRMATIVE LCYIGN PLAN

SEKKNT/ DEPARTHEAT FE 1 cchit EPA RON-FA :

QKER\Y:' l.Lul THEJT \Ogcgnﬂ_?c cﬁﬁL ecture EPA RON-FACULTY

CUMPLETED DY e .
TABLE V

PRESENT RON-FACULTY COMPLEMERT
(According to June 15, 173 Tabulation)

(Rcf;’lectin

DATE

__January 7 » 1974

TABLE VI
PROJECTED MOII-TACULTY COMPLEMENT
FOR ACALRMIC YEAR 1675=76—-

FNIT _TTAR

Gificials & Managers
Professionzls

Technicians

SUR-TCTAL

___FESSEENS PART-TIMD l

Wite ! Black | Giher {Total |
M_F IM F Iy Fl i

w5 AR ey
o S Sl |
S

Apt
and yvour Preie

Cfficials & Managers e )y ) |Q_| A
Professicnals I,._.l-._._.l _| _.IL' L' _.____.____.
Technicians o] _I_I__| _I _: 0_|_0__|

st s O g O |
- ol ) s




AFFIRVATIVE LCTVION PLAN

of Landscape Architecture LPA NON-FACULTY |
Rogor H, Clark DATE January 7, 1974 |

VORK SHEET FOR TALLE VI

Estimated Number |Ustimzted Number | Total Projected lifring Gozls
of Positions of Newly Crested | Positions (based cn the totel

Expected to Pcsitions tc be positiore to bte £iiled)
L‘L one Vacznt (1573-1976) fillec

TULL-TIIE (1973-1976) (1973-76)

i bk

!
Tecumicians J l

SUR-TOTAL

s

o

o
warae
=>]
PR G S

TOTAL i 0
AR R AR R AN AR AN SRR RN R TN

e mm‘w m..
|
.._-._l......., :
{ i

b = b
L] ///‘./;‘// 117 /'////1/'/////'

| | B

' -1

//////L///J

—~
~,

l

3T PERT TIME* _t

-—.—»-—.—--...‘\ s e s | ! e | e, | e | et ! rr——

¥
1}
Cfficials & Maonagers ; >
Frofessionals 5 i |
i | - i v
Tcchnicians § ‘ \
;
L R ;
t
£LESTOTAL el Tl — ¢ i
- Ab £ C#
0 3 0 0 {

s ek

#Tadividuals 3
hl..d for a ter of 12 mo

da _arconas




SCERRT/DEPARTMENT

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female

Male

Female

Roger H. Clark

TABLE VII
TOTAL NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

See Table I

AFFIRMATIVE ACTIGH PLAN
EPA NON-FACULTY

of Landscape Architecture

DATE

January 7, 1974

\ TABLE VIII

PROJECTED NON-FACULTY COMPLEMENT
' (For Academic Year 1975-76)
\ See Table IIIL

Availability Full Tige Part Tima Takal | Full Time Part Time |_Tatal
Percentages | No. 7 No. | % Yo. |l % No., % No | %
0 100% 0 ' 100% | o 1100% 0__hooz 0 007 o1 100%




SCRQQE /NEPARTHERT Of product Design EPA FACULTY DATE _ January 7, 1974

L ’ COMPLETED BY Roger H, Clark

TABLE I TABLE 11

PROJECTED FLACULTY COMILEMEN
PRESENT- FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
(According to SJAKXXxx 1973 Tabulation) (Reflecting Anticipated Promcticns
June and your Projected Hirinpg Cozls)
ULL-TIME ‘ WALRIRHETIA
e 11ty
Department Head —*-l__—}:_,/../JL/AUJJA/J./J__ et 1) I
Professor . - E ////J/é/;J///Z ol |
Associate Professor : LT
oeiene e - S —3-|~- JITITHIT1]] ik, sl 7 s -'
Assistant Professor | 2 g -] o N Rk 1 i l 1
| L FT ‘
Instructor 1 ) 1 ]
Rl !///////’///// ! T § =
Lecturer e i /J//////////I | o (S | B P ¢
Visiting Yo ¥ ) i L]
SUB-TOTA 7.1 /IS 7 I ///////////// 185 7 S RO | DR Y | o |
o e [ IIELititrlle ¢ £ i
. in!
IITTTTTTTTT 7
Professor ’//////_/_/./././_/.- '
: [T
\ssociate Professor ot '/’////////// SO DO § S
TTTFETIT i
‘ssistant Professor ey i ;
T
Instructor ///////////_[L_
LT
Lecturer . WAYSNARANY Y S g
LILILEETTTT £
Yisiting ~/_//////.__//////_ ¥
LI
_ SUA-TOTAL | ' B WAYRRYYRY SN N T o
///////////// E :
b' ', “‘.\_I__‘ e e e AT 7' 4 pe £ "',f"g_‘:'
:nu.-.‘.-E!- PART-TTME - TIndividuals vorking less than full-time and befng paid accerdingly but hiirsd for

1
e b0} of 12 months or more or for a stated term of one academic year or more, This does nct include
'

nmtrcnte wiich should be reported as fullgiime by their major departments. The nushers '.»Jhi:'
e filled in hiere are not supplied in the bher tabulation and wul necd to cone from youe
r ras




COMZ'LUTED BY

ROUNRY DECARTMENT  of Product Design

Roger H. Clar

=

AFFTRMATTIVE ACTTON PLAN
EPA FACULTY

WORK SHEET FOR TABLE IX

1974

Estimated Number

of Positions
Expected to

Become Vacant

L Gstimated Vunber |
of Yewly Crezted

Positions
(1973-1976)

Projected Hiang Goals
(bzsed cn the total
positions to be filled)

Lol TG (1973-1576) LACK ER K
L = T fM | FliM| FjH | ¥
E-C LIS S LTS L R U
Depariment Head ¢ ]
Ficicssor
Lscccizte Professor 1%
Lssisteauc Professor 1 1
Instructer 1 — 1
. Lecturver
Visiting i 1
SIKRARXRAK _ o A A
TOTAL 3 ‘ ! 3|

T T o,

PCRMANENT PART TIME*®

LI LTI

. Frefessor
Asscciate Professor
Assistant Professor
Instructer

. Lecturer

Viciting

__TOTAL

0

bt ,'" STy
oL, L, C

C=10

#Individuals work¥

e x s

¥ less than full time and being paid accordingly B
hired for a term of 12 months or more or for & stated term

of cre aca-
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' AFFIRMATIVE
EPA FACULTY

SCUOOL/DEPARTMENT of Eroduct1k51‘JL__ﬂﬂ

COMZLETED BY Roger H. Clark

ACTION PLAN

DATE

January 7,

1974

TABLE TII TAELE 1V \
TOTAL TACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT \
(Lccording to §Kkﬁkb” 1673 Tabulation) (For hcadenic Year 1675-76) \
ce Table I : See Teble I1T \
f\vailepilicyf_ Ful stal ! See 3/ Tine
Percentages %(d)k_Fote(sr’ i 1%
/I e
Yaite iole 90 7 1 100 0 7 1100 % !’E 51 71.4
3
iTite Femalc 10 0 I 0 0 + ,rf‘ 2 128.6} 0 | 2| 28.6
| 4
Blach Male 0 Ol 0 i o 0 0
} i . ~
Zizck Female oni I 0 I o /5 o 0 0 ~
kN
Arher Malc 0 _l 0 I o /% o 0 0
i
Other Female 0 } 0 0 7§ 0 0 0
k B
TOZLT, 100% b 7 ] 100z 0 11007 F 7 11607, __:Ea_"?,ﬂ oezt 0 hoogd 7 han?

(a) These percentages chould be teken directly from the chérts you completed in qucsti ne #2 or #4 of Fornm I.
(2) These percentages should be computed on the basis of tctal numbex of full-ti
(c) These percentages shculd be cemputed on the basi LS total nunbexr of P:ft-tim@. e
(d) These percentages should be computed en the be . tctal pumber 6f fell-time plus part-timse=———
{¢) In this cclumn: place a2 + (plus) if the perceat in the celumn marked Total in Table ITI is higher
than tlic percentage in the corresponding column wd fvailsbiiity or place a - (minus) if the perceantzge
in the column marked Total is lewer than the percentage in the corvespondiang coiumn marked Aveilability.




AFFIRMATIVE LCTION VLAN
> SENESX/DEPARTHEAT _of Product Design EPA Koll-FACULTY DATE . .January 7, 1974 _
CUNBLETED BY —~—— -RogerH.. -Glank =TT o3

TABLE V
PRESENT KON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation)

TAGLE VI
PROJECTED YOli-TACILTY COMPLEMENT
FOR ACADRIIC YEAR 1975-76
(Re 1cctin§; Artd
re

o @and veur Ky
White | Black | Giher | Total Al l_‘rﬁlite | biack
FULT_mTae ]N FIn F Iy Fluw ¥ PR pl

Officizls & Managers —' . l

Professionals

Technicians . _I e —_—e _:i. |

st IR O o ‘
e e 5 T
SUR-TOTAL o ___‘__ _l_“l__l _Q_'A_Q_I L l __I___l____ |
h‘—‘l o

PEPMANENT PART-TIME _l___ .,_,_l _|_|__I-J e b a

Cfficials & Managers |____|*|__J ___'M._J __I ) =l NN, J.__ | S e | R 1, S | GO | SO

Professicnais ___l..__l_.__l J_|~l q._l n=-iolle .__._“I _l ,,_J et A el _l B —

Technicians ) ___l_l_l _' _‘ __l_| I I =

|%mem 7 1 3

— et i Y

1] T |
S ST o e P R
B T B HERNE

.. ,..
.
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Rf) ger H

T of Product Design
. Clark

AFFIRMATIVE ACTV100L PLAN
LPA RON-FACULTY

= DATE January 7, 1974

WOEK SHEET FOR TALLE VI

ST PART TIME*

Total “MIM Projected liring Goals
Positicns (baced en the totel
Expected to Pcsitions tc be positione to be fiiled)
Becone Vacant (1973-1976 fillec L (167 , o T
TeLL-TRE (1973-1976) 1 913-76) i {EGT
! | (S [
1]
% | S F
Lidads) . ! E i
TecimicIans 0 I ‘ ___i
| Pl
i
{ ) Bl
¢
S OTAL 34 v, I E b lg
' i A% B! ci i i | o
TOTAL i 9 9 {0 b l i 180
YRR S AT AR AR NS //;'/////////////.g///'///[_/_/_/_j_, LI i i

Gificials & lMeznagers

|
|
i

-
L

rofessionals

RPN PR

Technicians

s e

*Individuals ::iix\'g logs than full
0

hired for a ters of 12 mos

= — )
iz and being paid t’lccoz‘dir.;g;\u:
r more cr for & stated term cf one acea-
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AFFIRMATIVE ACTION PLAN
‘. EPA NON-FACULTY

of Product Design DATE January 7, 1974

SEHOOL/DEPARTHMENT
COMPLETED BY Roger H. Clark
TABLE VII TABLE VIIT
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See .Table I See Table III
Availability Full Time | Paxt Time | Total Full Time | Part Time |_Toral
Percentages | No. 75 No. | % No. | % Mo, % No | 9 11 7
White Male
White Female
Black Male
Black Female
Other Male
Other Female I
0 an 0 100%




L L A VI LT B AT o SVAVY |

SCHOOL /XCKNOIRERT _oF o EPA FACULTY DATE _ January 7, 1974
LedED BY e N,
TABLE I TABLE 11
PROJECTED FLCULTY COMPLEMENT
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76 }
(According to Gutxixax 1973 Tabulation) . (Reflecting Anticipated Proucticns |

June and your Projected Hiring Cozls)

, T
ULL-TIME

/////////////7_/_‘[_1-]
b LELIELTT L
»71}&;,&-1 tment Head 3 ) /////LZJ’[_L/ éL B
Professor - 3 TR
Associaie Professor {11 E»ﬁ././."f./..,/l./,./.l./_l_/ 9 :
E /111041111111 |
Assistant Professor | 9 9 | R L by
. WA ‘
Instructor 1l 1 __________IL_l ALLILL L) §1 |
E !///////////'// |
Lecturer O S R W R 1L SN = e |
Visiting 1f 1§ 1 2 0 V& prpigirgrggrs i1 |
SUR-TOTAL - i28] 2% 1] _§ 29 [ 2% 7700170111707 25, Do T
i i i [1011ilititle ' P B
WALNAVAY A . =
LT ET T = |
Professor 2 L 2 _/_,/._(_/,/_/_/_'/_/_/A_/__// . , L |
VT ] |
‘ssociate Professor Ly | ,/’////./_L_/[__/jm i
LiTiEE il
“ssistant Professor SO0 | SO T | R el | e g LT
HITITERL LT
Instructor o LN
LTI
Lecturer 2 ) LI .i./.././l/_ d
[P
Visiting e /_/_[_/_[////////
I |
JBURTOTAL J4l ¥ i A\ NI}
| LT E
o= 433 | 2 VLTI a7 )

BN PART-TIME - Individuals wvorking less than full-ti

» and belng pa % butshecd S tar

a. This does net include

gt @avintments which should be reported as ful ire by thei ioparements.  The nushors
i

n cN@: filled in lLiere are not supplied in the: vl r :5‘.;u1nt1’.on aad will necé to cone from
records, ;

a acce 4....;11::

2 term of 12 months or more oy for a slated term of one .u_.m@nn_ \/-""1 or O

your

o



. AFFIRMATTVE ACTTON PLAN

SORGOL/ HENKREXNK - OF DESTGN F EPA FACULTY
COMP'LUTED BY Roger H. Clark DATR January 7, 1974
WORK SHEET FOR TABLE 1
. D S S S ——
. Estimated Humber V5L1m¢Lcd lumber | Tota Projected lexng Coalu
of Positions of Newly Created |} Positicns (bzsed cn the total
Expected to Positions to be positions to be filled)
Become Vacant (1973-1976) filled
Ftisl T (1973-1576) (1973-76)
Deparviment Head
Ficfcssor 1
Lscceizte Professor : 2
Assictani Professor 2 2
Instrucior 2 1
Lecturer
.Visiting ; 2 1 4
- RKERREK il Al b

Al B, C T3
TOTAL ! 7 FA ()| i 8 gz : l 1 ! 8 | S
/_///j///////////////////////////////////////UJ///////l//JJ////////[///l///// R

PLERMANENT PART TLIE*

Trcfessor 1 §

Asscciate Professor

Assistant Professer — !
Instructer I_d>
Lecturer — 1

Vieciting

_ SHREOURKK ] |

A B [ ‘ L
" 0 0 0

A e E TS e e e e ety

18 {revmed

SASS s i et

#Individuals woxk lk.b.) than full time and being paid accor\-ny;l), Q
hired for a term of 12 months or more or for & stated term of cne aca-




AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/MERGRIENEY OF DESTON . DATE __ January 7, 1974
COMPLEYED BY Roger H. Clark
TABLE TII TAELE IV
TOTAL TACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT
(Lccording to BEXIBEE 1673 Tc.bulc.l.lun) " (For hcademic Year 1575-76)
UN8ce Table I See Table Iil
lCLCCﬂE:.fQS 3 | =
/7
thite Hcle 88.5 28 90.3' 4 100 321 91.4 + i;f 25 78.1 2 100 27 79.4;
i
thite Temale 8.5 2 6.5' - |- A, = !{‘ g TSR s -- 5| 14,7
/4
Blach lale 3.0 1 3.2' ol s | O e 5 L oW | 653 = {5 2] 5.9
H —
4
Bizck Female - ~ l -1 - - - /5 = = = = - -
I i “
Ather Male i ’{5
7
ra
Other Female j' ’I_E
3 £ 2
TOTLL 100 )} 31} 100% _,,,_{*_‘_1007:}_, 35hconf i i»_sz oozl 2 hooyd | 3hiianz i

(2) These perceatages should be taken directly from the charts you comple
(b) These perceatages should be computed on the basis of tcotal nuwmber of
(c) Tlr'se prercentages shcould be cenputed on the basis of totzl number of
<
3

(d) ;e pereentages should be computed en the Lasis of t‘,“.l
fe) 1In Ll.:s‘ ccluma: place 2 + (plus) if tle percent
then the percentege in the corresponding co}
in the column marked Total is lowar than

,-_--:.:l:c =




AFFTRMATIVE LCTTON PLAN
Tl i EPA RoN-FACULTY DATE __January 7, 1974

. N__
: CUMPLETED BY Roger H. Clark -

SCHOOL/RVARTRINAT __QF_DESIG

TABLE V . TABLE VI
PRESENT KON-FACULTY COMPLEMENT PROJECTED EOLi-TACULTY COMEZLEMENT
(According to June 15, 1973 Tabulation) FOR ACADIMIC YEAR 1675-76
i (Re lcctinﬁrﬁ.x

and veur

ite | Diack | Geher

[t 3
M _Fl M 71

= |3
'd
2
=
> o)
= |3
7
o4
0
7
o
o
i
bt
I
<l
5 |
I~
l“l :

A
0 B 2

‘o
o

FHILT_TTVR |
Cfficizals & Managers I | - l I

Professionzls

t
|

Technicians

{
i

SUR-TOTAL A l | l

el L | ' A e -tk el 15 gl = N...wl e '
WERIE L ) s :
PEDMANENT FART-TIME ] LT S Eonlll !

Cfficials & Managers | I

Professicnals

Technicians | I I

TOTAT,

SI-TATAL I I l J 0 I 0 I _J | O' 0
LS A _I_._I_ b |_.__ e st (e | R l__.. e L




ATCTEMATIVE 2EVL0R PLAN
__OF DESIGN _ . LE¥4 RON-FPACULTY
Roger H. Clark DALY January 7, 1974

WORK SHEET FOR TALLE VI

e e e o o it A i 2 e St e 8 438 o 2 b e 44 e SN A

| Totzl ' Projected liiring Go:.ls
Positicns (baced en the totzal
! te Lc ! positions to ke €illed)
1- - 7 — e —
TULL-TidZ 1975=76)- b YCTAL b
| i TES |¥ SR SR s
i I B ‘
¢ I’ b
Ercicssionalis ; o ; ! ;
Tect:aisians ‘ l S _—_i |
| Pl
i
]
¢ ¢ z
__SUZ-TOTAL { i ' {‘
eI ¢ L : 4 : 5
i A B! ct i E , ! i
TOTAL i 0 % 0 Ji==lo f i 0 i
LA LT L L L L L L LT L LT il |
11

1}
cva g,

/
| ' i

N AR TR e | TIATINY, et aerer - e b v

Frofessionals

o !

|
|

Tcehnicians

|

SLE-TOTAL

|
|
E
;
e
i

¢

i -
eI 0 i

3 0
:.’;": o e s e o o e o
i et TN 3 *Individuals womeng 1cs fell tipe and

hire

o

d for a ten: of




SCHOOL/DEFARINERT

COMPLETED BY

White Male
White Female
Black Male
Black Female
Other Male

Other Female

TOTAL

AFFI

RMATIVE ACTICH PLAN

EPA NON-FACULTY

January 7, 1974

QF _DESICN DATE
Roger H, Clark ;
TABLE VIT TABLE VIII .
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See.Table I See Table III
Availability Full Time | Pavt Tima | Topal |  Full Time | Part Tima |_Total |
Percentages | No. % No. | % No. | % Mo, G [0 vy N 0 )
0 |100%21 0O |1ooz 0 11007 0_hooz 0 Lnnv 0__1100% |




100L Design

oLETED BY  R. H. Clark

January 7, 1974

PRESENT SPA COMPLEMENT

TABLE 1

N.- C. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

TABLE II

PROJECTED SPA COMPLEMENT FOR

ACADEMIC YEAR(S) L1973-74
(Reflecting Anticipated Promotions
and your Projected Hiring Goals)

FULL-TTME

WHITE

M

E

BLACK | OTHER TOTAL

M

WHITE

BLACK

M

F

OTHER

M

F

TOTAL

M

F

Officials & Managers
Professionals
Technicians

Sales

Clerical

Craftsman
Operations (gﬁTiied)
Laborers

Scrvice Workers

SUB-TOTAL

F{M F |M F /f;%;;%//;/fl
[ITTTTTTTTTTT

;f M F
/]

*PART-TTME

Officials & Managers
Professionals
Technici;ns

Sales

Clerical

Craftsman
Operations (gﬁT}ied)
Laborers

Service Workers

SUB-TOTAL

TOTAL

2

7

e

2 | 7 %944//!44/ 2|7

8P, nd'duals working at least %

-time in a permancymly established position.

.




N. C. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN
CHOOL Design SPA PERSONNEL
(OMPLETED BY R. H. Clark DATE January 7, 1974

WORK SHEET FOR TABLE II

Estimated Number | Estimated Number | Total Projected Hiring Goals
of Positions of Newly Created Positions | (based on the total positions
Expected to Positions to Be to be filled) ==
Become Vacant Filled S (1973R=F11974 )

FULL-TIME (19735 1974%) (1973 - 197 &) (1973-1974) WHITE | BLACK | OTHER TOTAL
M| F| M| F M| Eij M| F

Officials & Managers
Professionals
Technicians

Sales §
Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers ¥
SUB-TOTAL ]

TOTAL 0 0 0 0 lo

#PERMANENT PART-TIME = 2
Officials & Managers |
‘Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers

SURB-TOTAL

TOTAL 0 0 0 olo

Note: !

,
i+

=C *SPA individuals working at least %-time in a perﬁénently established position.

-.-




- Deaizn N. C. STATE UNIVERSITY
PLETED BY K. W. Clark AFFIRMATIVE ACTION PLAN
°E “January 7, 1974 SPA PERSONNEL

TABLE IL
TABLE I PROJECTED SPA COMPLEMENT FOR
: ACADEMIC YEAR(S) 1974-75
R T R (Reflecting Anticipated Promotions
and_your Projected Hiring Goals)

WHITE BLACK | OTHER TOTAL / / WHITE | BLACK OTHER | TOTAL
7l

FULL~-TIME M F M F{M F|M F H/ﬁ HHMH{’ M F |[M F M F|l M F
e | ITTTTTTTTTTT

Officials & Managers 11

Professionals

Technicians 2 2

Sales

Clerical 7 7 7 ' 7

Craftsman

Operations (gﬁTiied)

Laborers

Service Workers

SUB-TOTAL 2 7 AL LI 281 12 7

#PART-TTME 2

29

Officials & Managers

Professionals

Technicians

Sales

\
SIS

Clerical i /

Craftsman

Operations (gﬁTlied)

Laborers

Service Workers

SUB-TOTAL

/ 7
TOTAL, 2 |7 2 | 7 A 2 | 1 2

‘~'-'SP.nd'Juals working at least %-time in a permane‘y established position.
/ ’ )




(—.’ TR eSS
| N. C. STATE UNIVERSITY

| AFFIRMATTVE ACTION PLAN

{CHOOL Design SPA PERSONNEL

TOMPLETED BY __ R. H. Clark DATE January 7, 1974
:

WORK SHEET FOR TABLE II

Estimated Number Estimated Number | Total Projected Hiring Goals

of Positions of Newly Created Positions | (based on the total positions
| Expected to Positions to Be to be filled)
Become Vacant Filled (1974 - 197_5)
FULL-TIME (1974 - 1975) (1974 1975) (1974-1975) WHITE | BLACK | OTHER TOTAL
M F| M| F M| F M| F

Officials & Managers
Professionals
Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

TOTAL 0 0 0 ; o0

*PERMANENT PART-TIME - 8 !
Officials & Managers |
Professionals )
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

TOTAL 0 0 0
Hote: A +
=

010
= C *SPA individuals working at least %-time in a permanently established position.

B
D

. .' ,.: . .




i00L Design
PLETED BY R: H. Clark
January 7, 1974

CE

N. C. STATE UNIVERSITY

AFFIRMATIVE ACTION PLAN

SPA PERSONNEL

TABLE TT
TABLE I PROJECTED SPA COMPLEMENT FOR
ADEMIC YE -76
PRESENT SPA COMPLEMENT ACADEMIC YEAR(S)

(Reflecting Anticipated Promotions

- and_your Projected Hiring Goals)

FULL-TIME

M

NHITEZT_BLACK OTHER TOTAL

WHITE [ BLACK OTHER [ TOTAL

Officials & Managers
Professionals
Technicians

Sales

Clerical

Craftsman
Operations (gﬁTiied)
Laborers

Service Workers

SUB-TOTAL

;/;;;ff;; M F|M F | M F|M F
TITTITTTT

o
F M F|{M F|M F /7%%7
77T

*PART-TIME

Officials & Managers
Professionals
Technici;ns

Sales

Clerical

Craftsman
Operations (gﬁ?}ied)
Laborers

Service Workers

SUB-TOTAL

N

TOTAL

2

73

7 2|7 //44/444///41 217 2 | 7

*SP.qdi.luals working at least %-time in a permane'y established position, .




5CHOOL

Design

N.
AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

COMPLETED BY

R. H. Clark

FULL-TIME

C. STATE UNIVERSITY

DATE

WORK SHEET FOR TABLE II

January 7, 1974

Estimated Number
of Positions
Expected to
Become Vacant
(1975 - 197 6)

Estimated Number
of Newly Created
Positions

(1975 - 1976)

Total
Positions
to Be
Filled
(1975-1976

Projected Hiring Goals

(based on the total positions
to be filled)

975 - 197 6)

~

WHITE | BLACK | OTHER TOTAL

Officials & Managers
Professionals
Technicians

Sales
Clerical
Craftsman

Operations (semi-skilled)

Laborers

Service Workers

SUB-TOTAL

My F M) E M| F| M| F

“PERMANENT PART-TIME

Officials & Managers
Professionals
Technicians

Sales
Clerical
Craftsman

Operations (semi-skilled)

Laborers

Service Workers

SUB~TOTAL

0

0

0

= loali

héte: A+

#SPA individuals working at least %-time in a permanently established position.

= |

32



IDENTIFICATION OF ADDITIONAL PROBLEM AREAS

-
(=

A. COMPOSITION OF THE WORK FORCE BY MINORITY GROUP STATUS AND SEX

School of Design is a professional school with Departments of Ar-
ecture, Landscape Architecture, and Product Design. A vast majority
of the faculty resources available to the School must necessarily come
from these three professions. Unfortunately, then, the problems each

of these professions has relative to Blacks and women has a direct in-
fluence on the composition of the faculty of the School of Design. The
elative scarcity of both Blacks and women in these professions seriously
ffects the potential pool for recruiting faculty.

o H o

Of interest relative to women is the aptitude measurement of the Johnson
0'Connor Research Foundation and its Human Engineering Laboratory, which
has tested 300,000 people over the past 50 years. Of 22 distinct apti-
tudes, men and women are equal in 14, women excel in 6, and men excel

in 2. These two aptitudes are grip, or physical strength, and "struc-
tural visualization", or the ability to visualize things in three di-
mensions - an ability which seems central to the professions represented
by the School of Design. Although fewer women than men possess this
aptitude, at least one woman in four does. A paper on "The Potential

of Women" by the Human Engineering Laboratory of Boston, Massachusetts,
suggests that only cultural bias keeps these professions from even re-
motely approaching a 25 percent female population. While this study
suggests a potential maximum proportion of women who might have an ap-
titude for these professions, there is no similar study available on
Blacks.

Each profession has its own set of information and, therefore, each will
be discussed separately:

|
|
|
|
Architecture
Sources of information:

1) American Institute of Architects (ATA)
2) Association of Collegiate Schools of Architecture (ACSA)
3) National Council of Architectural Registration Boards (NCARB)

There are approximately 33,000 registered architects in this country.
It is estimated that about 4 percent of these are women. There are
no figures about the percentage of Black architects.

The total membership in the ATA is around 24,000. Women constitute
about 1.2 percent of these and Blacks about 1 percent.

Currently there are 29,000 students of architecture in the 97 archi-
tecture programs in the U. S. and Canada. Twenty-four hundred, or

8.3 percent, of these are women, and about 4 percent of these are Blacks.
There are two important things relative to these figures; first, the
number of women and Blacks in architectural schools is increasing, thus,
it can be assumed that eventually the available pool of Blacks and women
qualified to teach will increase. The total enrollment for women in
1968-69 was 5.7 percent. Relative to teaching, though, is the number
of Master's candidates. In 1972-73, there were 312 women enrolled in
graduate architectural programs. While education beyond a Master's




level is nmot normal in architecture, between 1960-69 there were 50
doctorates awarded in architecture - &4 (8 percent) of these were
women. It is also interesting to note that of the 2,905 candidates
who took architectural registration exams in December, 1972, 3.3
percent were women. Also, of the NCARB certificate holders, 14.2
percent, or about 1,500, have Master's degrees.

In 1972-73, there were 2,114 full-time equivalent faculty teaching
in architecture. ACSA statistics indicate that 2.3 percent of these
are Black and 5.4 percent are women.

Apparently there is no relief for increasing the women and Blacks
through part-time faculty. The North Carolina Board of Architecture
indicates there are 605 resident registered architects. Of these,
only 4 (0.67 percent) are Black and 5 (0.8 percent) are women.

Landscape Architecture

Source of information:
1) American Society of Landscape Architects (ASLA)

There are approximately 4,000 members of the ASLA. ZLess than 5 percent
of these are women, and about 0.25 percent are Blacks.

Currently there are 3,650 students in the 28 accredited landscape ar-
chitecture programs. Three hundred sixteen (8.6 percent) of these

are women students, and 30 (0.8 percent) are Black. The number of
women students in landscape architecture has increased siginificantly
in the past two years. It is estimated, though, that the total number
of Blacks that have received landscape architecture degrees is 20.

The ASIA also reports that there are about 100-150 job opportunities
for Blacks in landscape architecture which cannot be filled.

There are about 200 full-time and 100 part-time faculty teaching in
accredited landscape architecture programs. While there have been
women faculty in previous years, there currently are no women teaching
on a full-time basis in landscape architecture. Of the nine known
Black landscape architects, four are currently teaching. However,
three of these four are teaching in predominantly Black architecture
programs. Therefore, only one Black is currently teaching in a land-
scape architecture program.

Product Design:

Source of information:
1) Industrial Designers Society of America (IDSA)

The IDSA has a membership of 725. Women constitute 1.2 percent of the
members, and there are no Blacks in the membership.

In the 41 schools that offer programs in industrial (product) design,
there are 2,000 students. Three hundred sixty-three (18.1 percent) of
these are women. No information is available on Black students excepting
that since 1968 there have only been ten Black students who have grad-
uated from industrial design programs.
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There are 184 full-time and 129 part-time faculty in industrial design
programs. At this time there are two women teaching full time in
these programs, and there is no indication of any Blacks who are
eaching.

ot

each profession there is an apparent increase in the percentage

women and Blacks enrolled as students. This is encouraging for

creasing the available pool of qualified women and Blacks for

staffing faculty positions. Unfortunately, the time when this in-

crease will be felt is at least three to five years away. The School

of Design has also taken steps to ensure an increase in the Blacks ‘
and women students in the School. Recruitment brochures are cur- 1
rently in the process of being produced; an effort will be made to

contact high schools to attempt to change the image in the students'

eyes that the professions are white, male strongholds; and an effort

to increase the availability of financial assistance is underway.

Also, a Black student who has recently transferred to the School has

agreed to aid in our recruitment efforts.

He O

1
£
ol

COMPOSITION OF APPLICANT FLOW BY MINORITY GROUP STATUS AND SEX

One primary reason the School of Design has not had better represen-
tation of Blacks and women on the faculty--besides the apparent scarcity
of qualified persons--is that previously utilized recruiting procedures
did not produce the names of Blacks and women. Our analysis of this
problem has resulted in more rigorous recruiting which recently has
included advertising in professional journals and newsletters, solic-
iting names of applicants from similar departments throughout the
country (including Black schools), soliciting applicants from major
firms in the country, and by building a file of potential applicants.
These procedures have only recently been utilized and, at this time,

no definitive information is available about its success. However,

our efforts in these initial attempts have not been as successful as
had been hoped. These procedures take a great deal more time to im-
plement than those used previously, and we have not in each case
allowed enough time for these new procedures to have an effect. This
suggests that personnel decisions will have' to be made earlier so that
more time is available for recruitment.

THE TOTAL SELECTION PROCESS INCLUDING POSITION DESCRIPTIONS, POSITION
TITLES, WORKER SPECIFICATIONS, APPLICATION FORMS, INTERVIEW PROCEDURES,
TEST ADMINISTRATION, TEST VALIDITY, REFERRAL PROCEDURES, FINAL SELEC-
TION PROCESS, AND SIMILAR FACTORS

1. The selection process as a discriminatory act is not a problem.
Our difficulties rest in not having available a large pool from
which to recruit and not being very successful in tapping the
pool. When a Black or woman is identified and qualified for a
position, the person has an equal opportunity of being hired.

2. The general campus submission addresses this point.

3. Our examination of position descriptions indicates accuracy to
actual functions and duties. In order to effect uniformity, the
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School has recently started publishing the position description
and distributing it in all announcements of the position.

4. No formal testing is utilized for EPA positions in the School of
Design. The general campus submission addresses this point for
other positions.

5. The general campus submission addresses this point.

TRANSFER AND PROMOTION PRACTICES

The School of Design has had only limited experience with Blacks and
women on its faculty. This experience has been too short to indicate
whether discriminatory practices occur with regard to transfer and
promotion. It is observable that all the women and Blacks currently
on the faculty carry '"visiting” before their title. This is currently
a normal practice for all new appointments and rather than indicating
discrimination, it indicates that Blacks and women are new members of
the faculty. On the positive side, it indicates new hiring policies
in the School.

FACILITIES, COMPANY SPONSORED RECREATION AND SOCIAL EVENTS, AND SPECIAL

PROGRAMS SUCH AS EDUCATIONAL ASSISTANCE

1. The women and Black on the faculty are not excluded from any of
facilities, recreation and social programs, or special programs
of the School of Design. One of the women was given special fund-
ing last. summer to attend a computer workshop at M.I.T. The women
and Black have also had available to them travel funds to aid
their education on an equal basis to other faculty members.

2. There is no evidence of de-facto segregation in School of Design
facilities.

SENIORITY PRACTICES AND SENIORITY PROVISIONS OF UNION CONTRACTS

Not applicable.

APPRENTICESHIP PROGRAMS

The general campus submission addresses this point.

ALL COMPANY TRAINING PROGRAMS, FORMAL AND INFORMAL

The general campus submission addresses this point.

WORKFORCE ATTITUDE

The attitude in the School of Design has generally been positive
toward desegregation. In particular, the people involved in re-
cruiting and screening and selection have been selected with a



concern toward eliminating bias. The Affirmative Action Officer
in the School is an active participant in these procedures as
well as in procedures of promotion. One of the roles of this
person is to ensure that bias does not occur in these procedures.

TECHNICAL PHASES OF COMPLIANCE, SUCH AS POSTERS AND NOTIFICATION TO
LABOR UNIONS, RETENTION OF APPLICATIONS, NOTIFICATION TO SUBCONTRACTORS,
ETC.
1. Posters announcing position openings and that the University is
an Equal Opportunity Employer are posted in one central place with-
in the School of Design.
2. The general campus submission addresses this point.

3. The general campus submission addresses this point.

MISCELLANEOUS PROBLEMS
1. The general campus submission addresses this point.
2. The general campus submission addresses this point.

3. The general campus submission addresses this point.

PROBLEM AREAS

1. The general campus submission addresses this point.
2. The general campus submission addresses this point.
3. The general campus submission addresses this point.

4. The general campus submission addresses this point.

37



DATE: January 7, 1974

DY REPORTING FOI Form No. 1, page one

AVAILABILITY ST

Sehoox/Department: Architecture

Roger Clark

Individual Completing Form:

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMDERS <

1. State below the requirements as to ecducation, experience, and achievement
fox menmbers of your faculty at each academic rank.

See attached description of requirements which pertain to

the School of Design.

2. low many people in the United States mect the requirements in #1?
{Complete tae chart below for each type of appointment described above.

)
Number Percent W8
White Male A g
1232 88% {
winite Female /
| 1152 8%
Blacik Male
56 4%
Black Feniale i
] T )
| Ocher Nale | !
! o | o
Other Female | |
[ o
TOTAL | | 300%
l 400




PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:

CRITERIA:

. A master's degree or substantial progress towards the degree

- Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarship
or creative activity

. At least one year of experience in teaching or professional
practice [

/

Associate Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Distinction and recognition as a teacher, or independent
researcher, or extension specialist

- Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extension programs

. Prior approval by the Dean of the Graduate School

. At least five years of experience in teaching or professional
work

- At least one publication or recognition by peers of significant
creative work

Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

« Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor

+» Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments



} . Soiee /Department : Architecture

Individual Completing Form: Roger Clark Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page onc.

a. List sources of data:

Professional organizations related to architecture:

1. American Institute of Architects (AIA)

2. Association of Collegiate Schools of Architecture (ACSA)

3. National Council of Architectural Registration L =
Boards (NCARB)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, pleasc explain below:

The total number is based upon a recent NCARB survey
which indicated that 14.2% of 11,000 NCARB certificate
holders had master's degrees. Generally, most master
degree holders would also hold NCARB certificates. The
assumed number of master degree holders was adjusted
downward to reflect assumed interest and availability.

’ ) The percent was based upon the percent of each category
which are now teaching with an upward adjustment to reflect
trends.

¢. Evaluate the accuracy and/or completeness of the data you
have used:

Our information is only as accurate as that collected
by the professional organizations and 'the recording
procedures they use. The information will become

more accurate as procedures are improved. Information
related to blacks is the least accurate; however, the
ATIA has the most accurate information of the School's

departments because of requirements for professional
registration.

d. Indicate pavrticular problems encountered in trying to ascertain
availability information:

It is never clear what people are actually available. LR
Information related to blacks has been especially ) WY
difficult since blacks have been reluctant to provide

the required information.




’ -Schrood/Deparcment : Architecture

ladividual Completing Form: Roger Clark Form No. 1, page three
4. If you ordinarily draw your faculty members from a smaller pool of
candidat

‘es than the whole United States population in the profession,

4. Define that pool for cach level and type of appointment
You customarily makc:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent

White Male

Wiite Female

Black Male |

Black Female

Other Male

Other Female

—_——

TOTAL, [100%
N/A




S=iroot/Department Architecture

Individual Completing Form: School of Design Form No. 1, page four
5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

c. [Evaluate the accuracy and/or completeness of the data you have 7

used: "

N/A

d. 1Indicate particular problems encountered in trying to ascertain
availability information:

N/A



Sehood /Department : Architecture Form No. 2, paze one

Individual Complctinn Form: Roger Clark

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

5 tline below the basic educational and experiential requirements for
ppointment to your EPA non-faculty positions by functional category.

This department has no EPA non-faculty positions.

2. How many people in the United States meet the basic educatlonal and
experiential requirements outlined in #1 above by functional category’
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS |
Number  Percent - Number | Percent

thite Male ’ White Male

White Female White Female

Elack Male ' Black Male /

Black Female Black Female f

Other Male Other Male : j
Other Female A Other Female

TOTAL 100% TOTAL 100%

N/A | - N/A

TECHNTCIANS

Number Percent

wWhite Male

White Female

Black Male

Black ¥emale

Othier Male

Other Female l

TOTAL




Seheot/Department:

Architecture

. Individual Completing Form: Roger Clark Form YNo. 2, page two
. "/
3. Explain how you arrived at the figures in the charts on page one. 4

a. List sources of data:

N/A "/'

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a N
representative sample, please explain below: !

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A
tl}:“

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A



STt/ Depar tient

Individual Completing Form:

Architecture _

Rogexr Clark Form No.

page

ulty personnel from a smaller

pool of candidates than the whole United States population noted under #2,

‘ 4. If you ordinarily draw your EPA non-I

a. Describe the pool by functional category:

N/A

b. How many pecople constitute that special pool by category?

OFFICIALS AND MANAGERS

Number

Percent

White Male

White Female

Black Male

LiaCk

Ocher Male

Other Female

TOTAL

N/A.

1007

TECENICIANS

Number

Percent

VWhite Male

White Feunle

Black Maic

Black Female

Other Hale

Other Fenale

® o

N/A

1007

PROFESSIONAL

Number

Percent

White Male

White Female

Black Male

Black Feiaale

Other Male ,

Other Female ]

TOTAL I




Sehor:/Departuent Architecture

‘ -
Individual Completing Form: Roger Clark Form No. 2, page four
5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this!

N/A

¢. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d.  Indicate particular probloms cncountered in trying to ascertain
a

vailabilicy information:

N/A



DATE: January 7, 1974

AVAILABILITY STUDRY REPORTING FORMS Form No. l, page one
Selwsl/Department: Product Design

Individual Completing Form: Roger Clark

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMBERS d

1. Skate below the requirements as t

o education, experience, and achievement
for members of your faculty at each acadei

mic rank.

See attached description of requirements which pertain to the
School of Design.

. 2. low many people in the United State t the requirements in #17?
(Complete the chart belew for each type of appointment described above.

Nunmber Percent

Vhite Male | { o
! |67 90% e B
White Female ’ &
8 107%

Black Male |

| o o
Black Female II
s I o0 0
Other Male )

; 0 0
Otner Female |

| o 0
TOTAL : 100%

|75




PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:

CRITERIA:

. A master's degree or substantial progress towards the degree

. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarship
or creative activity

. At least one year of experience in teaching or professional
practice

Associate Professor:

CRITERIA:
. A master's degree or equivalent experience and recognition
' . Distinction and recognition as a teacher, or independent

researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extension programs

. Prior approval by the Dean of the Graduate School

.« At least five years of experience in teaching or professional
work

. At least one publication or recognition by peers of significant
creative work

Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor

. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments



Esivemm] /Department ¢

Product Design

Individual Completing Form: Roger Clark

Form No. 1, pa

a. List sources of data:

3. Explain how you arrived at the figures in the chart on page onec.

(]

Professional organization related to industrial design:
1. Industrial Design Society of America (IDSA)

b. Describe the method(s) used for arriving at the figures

recorded in the chart on page one.

If you based your figures

on a representative sample, please explain below:

IDSA information adjusted by the significant number
of women currently enrolled in schools.

c. Evaluate the accuracy and/or completeness of the data you

have used:

The IDSA is less organized toward gathering of the
needed data than either the AIA or the ASLA. It is
assumed, then, this data is less accurate except with
regard to blacks. 1In this case,
no blacks in the profession.

d. Iandicate
availability

Most of
of data

there are essentially

particular problems encountecred in trying to ascertain

information:

the problems relate to IDSA and their lack
and reportirg methods.

l




4. If you
candidates

a.
you

b.

Ses=» ] /Department:

Individual Completing Form:

Product Design

Roger Clark

ordinarily draw your faculty members from a smaller pool of
than the whole United States population in the profession,
|

Define that pool for each level and type of appointment

customarily make:

N/A

Complete the following chart for each of the pools defined above:

Number

Percent

White

Male

White

Female

Black

Male

Black

Female

Other

Male

d()_CFC i

Female

TOTAL

F(Sm No. 1, page three




Product Design

Individual Completing Form: Roger Clark Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

|
|

b. Describe the method(s) used for arriving at the figures recorded

in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

¢. Evaluate the accuracy and/or completeness of the data you have
used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A




Form No. 2, page one

S=immn ] /Department: Product Design

Individual Completing Form: Rogexr Clark

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category. /

This department has no EPA non-faculty positions.
|

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?

(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent
White Male ’ White Male

White

Female

White

Female

Black

Male

Black

Male

Black

Female

Black

Female

Other

Male

Other

fale

Other

Female

Other

Female

TOTAL

100%

TOTAL

N/A

1007%

TECHNTCIANS

Number

Percent

white

Male

White

Female

Black

Male

Black

Female

“Other

Male

Other

Female

TOTAL

1005




Product Design

Individual Completing Form: Roger Clark

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. | If you based your figures on a
Trepresentative sample, pleqse explain below:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying

ascertain
availability information:

N/A

Form No. 2, page two




Sl /Department: Product Design
Individual Completing Form: Roger Clark Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category: i

N/A

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSTIONAL
Number Percent Number Percent
White Male White Male
White Female White Female
Black Male ) Black Male
. Black Female Black Female
Other Male Other Male |
Other Female Other Female l
TOTAL 1007 ' TOTAL 100%
N/A ] N/A I SF gk

TECHNICIANS

Number Percent

vhite Male

Vhite Fennle

Black Maic

je e

Black F

Other Hale

le

Other Fr

' TOTAL T deor | o T




Smfigmm] /Departnent Product Design

Individual Completing Form: Roger Clark Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A ‘

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A




January 7, 1974

Y REPORTING FORMS Form No. 1, page one

Landscape Architecture

Sahoosl/Department:

Individual Completing Form: Roger Clark

PART [ - AVAILABLE PGOL OF PROSPECTIVE FACULTY MEMBERS <

the re ats as to education, experience), and 'achievement
your ia ac

reme
ulty at cach academic rank.

See attached description of requirements which pertain to the

School of Design.

. 2. liow many people in the United States meect the requirements in #17 .
{Complete the chart below for cach type of appointment described above.

Niimber Pexcent

White Male
360 997
Wnite Female
40 1Z
Black Male
| 0 0__.
| |
| o [ o
Gther Male }
0 0
otner Female
|0 o N
| TOTAL ; 100%
i




PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:

CRITERIA:

. A master's degree or substantial progress towards the degree

. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

- Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

+ Promise of independent achievement in the field of scholarship
or creative activity

. At least one year of experience in teaching or professional
practice

Associate Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

« Distinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extemnsion programs

« Prior approval by the Dean of the Graduate School

« At least five years of experience in teaching or professional
work

- At least one publication or recognition by peers of significant
creative work

Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor

« Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

« Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments

oo



Seioot /Deparement : Landscape Architecture

"
Individual Completing Form: Roger Clark Form No.

3. Explain how you arrived at the figures in the chart on page one.

a. List. sources of data:

Professional organization related to landscape architecture:
l. American Society of Landscape Architects

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

From ASLA membership and knowledge of interest.
Many of the women are not-yet qualified as they
have recently graduated.

¢. Evaluate the accuracy and/or completeness of the data you
have used:

|

As most landscape architects are not required to
be registered, reporting channels are not lalways

clear or complete. Information related t blacks
is accurate.

[

/ :
d. Indicate pavticular problems encountered in trying to afcercaln
availability information:

Most problems relate to ASLA and their lack of
completeness in reporting methods.



Scieot/Department: Landscape Architecture

ladividual Completing Form: Roger Clark Form No. 1, page three

0

If you ordinarily draw your faculty members from a smaller pool of

4.
candidates than the whole United Statcs population in the profession,

a. Define that pool for ecach level and type of appointment
You customarily make:

N/A

b. Complete the following chart for each of the pools defined above: |

Number Percent

White Male

White Female

Black Male

W -

Other Male

Other Female

TOLAL J00%

]

f

i 2

Black Female t .

|

|

i

1

|

!

!

l




Selewl/Dopartment : Landscape Architecture

Individual Completing Form: Roger Clark Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

c. FEvaluate the accuracy and/or completeness of the data you have
used:

N/A

d. 1Indicate particular problems cncountered in trying to ascertain
availability information:

N/A




—Seleer] /Dopariment Landscape Architecture Form No. 2, page one

{ividual Completing Form: Roger Clark

— AVAILABLE POOL OF PROSPECTLVE EPA N N-FACULTY PERSONNEL

PART II

helow the basic educational and experiential requirements for

1. Outline
appointment £o your EPA non-faculty positions by functional category.

This department has no EPA non-faculty positions.

How many people in the United States meet the basic cducaziﬁnal and
experiential requivements outlined in #1 above by functional category?

(Complete charts below)

2

OFFICIALS AND MANAGERS PROFESSIONALS

Number _ Percent Number | Percent

Fhite Male White Male

White Female White Female

Black Male

Black Male

Black Female Black Female l l

Other Male

Other Male

Other Female Other Female

TOTAL . 100% TOTAL 100%
N/A . N/A

TECHNTCIANS

Number Percent i
{ White Male ‘
{

White Female

Black Male

Black Yemale

TOther Male

“Other Female

TOTAL .~ | 1003
N/A




SN T = P = e e B N e e A ok R MR e acHiuss
2, page two

A0

3.

Sthood/Departme
dividual Completing Form:
page: one.

Landscape Architecture
Form No.

ncs

Roger Clark

r

xplain how you arrived at the figures in the charts on

List sources of data:

a.

N/A

Describe the method(s) used for arriving at the figures recorded
If you based your figures on a

b. )
in the charts on page one.
representative sample, please explain below:

N/A

¢. Evaluate the accuracy and/or completeness of the data you

have used:

N/A

d. Indicate particular problen
availability information:

N/A

15 encountered in trying to ascertain

i




Stheet/Department
Individual Comploting Form:

’
“te

a. Describe the pool by functional category:

N/A

Roger Clark

Landscape Architecture

pool of candidates than the whole Unite

Form

If you ordinarily draw your EPA non-faculty personnel from a
States populacion noted

No.

smaller

page three

under #2,

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS

Number

Percent

Other

ther

TOTAL

N/A

1007

TECENICIANS

Number

Percent

Male

Vhite

Femnle

#lick

Maic

Black

Fewmaie

-
Gther

Hale

Other

Fonale

‘ TOTAL

N/A

100%

PROFESSIONAL

Nu

mber

Percent

White

Male

White

Female

Black

Male

Black

Fenale

Other

Male

Other

Female

TOTAL

N/A

|
|
|
|

100% -




w

fegy

Individual Completing Form: Roger Clark

T

w1 /Departmont s Landscape Architecture

Form No. 2, page four

(&

xplain how you arrived at the figures in the charts on page three.
! —

[

I

a. lList sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A -

d. Tndicatc particular problems cncounterced in trying co ascertain
availability iaformation:

N/A




