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AFFIRMATIVE ACTION PLAN
SCHOOL OF AGRICULTURE AND LIFE SCIENCES

of
NORTH CAROLINA STATE UNIVERSITY

POLICY STATEMENT AND SCOPE
It is our policy that admission to, employment by, and promotion in

the School of Agriculture and Life Sciences shall be on the basis of merit,
and there shall be no discrimination on the basis of race, color, creed,
religion, sex or national origin. Active support will be given the Uni-
versity's policy and program including the requirements of 41 CFR 60,
Federal Executive Orders 11246 and 11375, any subsequent orders, and
the laws of the State-

It is recognized that it is not enough to proclaim nondiscrimination
in the above -mentioned areas. The School will take active meaSures to
insure that this policy is effectively implemented and that an atmosphere
of nondiscrimination is established throughout the School and in all its
endeavors and activities.
DEPARTMENTAL RESPONSIBILITIES

It is the responsibility of each Department, and its Head, to continue
affirmative application and vigorous enforcement of the equal opportunity
policy of the University and the School. The continuing success of the
program depends, however, largely on each member of the faculty and
staff who must be alert to instances where discrimination has occurred
or is occurring, and each should bring apparent cases to the attention of
those responsible for corrective action.

Each department will keep appropriate records of action taken during
recruitment, employment and promotion of all employees. These and
other actions shall be regularly reported by the Head, or his representative,
to the Dean or the School's Affirmative Action Committee. The Dean,
or the Committee, will ask for regular reports of special efforts to
implement the Affirmative Action Plan.



III. SCHOOL GOALS AND TIMETABLES

. The School summaries for Faculty and EPA Non-Faculty were com-
piled from reports by the 19 departments and 3 administrative divisions
listed below. These detailed reports are included in Appendices A and B.
The information and projections for SPA employees were determined at

’2“x

.' 10.
' I 11.

12.
13.

14.
15.
16.
17.
18.
19.
20.
21.
22.

the School level.

Administration
Adult and Community College Education
Agricultural Information
Extension Home Economics
Extension 4-H
Animal Science
Biochemistry
Biological and Agricultural Engineering
Botany

' Crop Science
Economics
Entomology
Food Science
Genetics
Horticultural Science
Microbiology '
Plant Pathology
Poultry Science
Sociology and Anthropology

Soil Science
Veterinary Science (not as of June 15, 1973)
Zoology

*Divisions



. A. Faculty 1

. Table I in this section gives the present workforce profile for the

School faculty; Table II summarizes the reports by departments and
divisions (Appendix A) as reasonable estimates of the profile for
1975-76. The availability percentages by race and sex in Table III ‘

are averages of availability percentages reported by departments and ‘

divisions. Anticipated remedial action is summarized in Table IV.

In addition to the departmental estimates of availability, the pro-

jections for 1975-76 are based on an approximate 10% faculty turnover

plus a 6% expansion.
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Female 0 0 - l 0.

J. E. Legates, Dean
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. B. EPA Non-Faculty

O Essentially all Officials and Managers and Professionals in this
job category are employed for functions at the School level. The turn-
over for these positions is normally very low.

Research Associates and Research Assistants are limited to de-
partmental appointments. To a great extent these positions are short-
term appointments for specific research salaried by temporary sources
of funds.

Tables V, VI, VII and VIII summarize the analyses and projections
in the unit reports (Appendix B)



SQXkfiJXXXXXXXXXK Agriculture and Life Sciencesa—“—.. M--_;w--«-~—-——v - w.-.—_.~ .
CQKPLETuJ BY _

J. E. Legates, Dean

TABLE V
PRESENT HON-FACULTY COHPLEHENT

Ai"["IRMflTIVE ACTION PLAN
EPA NON-FACULTY DATE

TABLE VI

January 23, 1974—-vu“.-- .

PROJECTED NON—FACULTY COMPLEMEHT
(According t1 June 15, 1973 Tabulation) FOR ACADEMIC YEAR 19 75- 76

(Refilecting Inticipated Ficrlotjcns_ .,.. _‘__ "nu" 17110"th 11riv~~#(‘w;1'r[
White 1 Black 1 Other [Eptel 1 White 1 Blac[_1 Ct1.e"- Topt1p111 14.11er L F 1 M F 1 1.1 F 1 N . IT_I __ J 1 1.: F 1_)' “I I: E

Officials & Hanagcfs 14 5 3 2 17 7 14 5 3 2 17 7

.;1\ Professiohals 10 4 4 4 2 14 1o 10 5 4 4 1 15 10

Technicians 0 O 0 0 0 0 0 0
Res. Associate 19 1 19 1 '21 6 2 1 2 25 7

Res. Assistant 13 3 13 3 10 4 1 11 .4

1; SUB-TOTAL 56 13 7 6 _-— 2 63 21 33. 20 10 7 ‘3 68 28

“, PERMANENT PfinT-TIME ___ ,__, ___
)1 Officials & Managers .__ ___

1/ Professionals ___ .__ ‘__ 4__‘ ~__ __q ___ ‘_,1;__ ____u__‘

Technicians ___

__..___.___1..__ -_fl. ___..__ ___..__.

Sfl7—TJTAL -_1 —— -‘——-m—.———~
TGTAL 56 13 7 6 2 63 21 55 1 20 1o 7 3 68 2g;

. \



AFFTRHA . IVE' AC1 :'(_:.J PLAN
L; .\ lw‘x‘lUIIY

BCthL XXXXXXXXXX Agnic ltlxi :1 life Sciences DATE January 23, 1974

COMPLETED BY ,
J. E. Legates, Dean

TABLE VI: TABLE VIII
TOTAL NON-FACULTY COHPLEHENT PROJECTED NON-FACULTY COHPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I See Table III

Availability .full Time .Part Ti:;L__.Jlux$____J. Full ime PartATime l__I;;gJ______‘
Percentages No. ‘7. No. l 7. to 70 No. 7.. No. ‘___7.,_'_1'.2.__.. __l__1

White Male 76.6 56 66.7 56 66.7 56 56 S6 56

White Female 15.4 13 15.5 13 15.5 21 21 21 21

Black Female 1.9 6 7.2 6 7.2 8 8 8 ‘ 8

Other Male 3.2 0 0.0 0 0.0 3 3 3 3

Other Femalé 0.3 2 2.3 2 2.3 1 1 1 1

mTAL 100.0 84 1002 1007. 84 [(3071 100 1007.. ‘ 00"; 100 10072

0' O . 0'
, ., ...,.,,_....__“_. . ...,,...._._,



1%

. (3-235

. As shown in Table I, the SPA present work force includes all cate-
gories except Sales. (Numbers and percentages are given in Table III.)
The two major categories are Technicians, with a male to female ratio
of approximately 2 to l, and Clerical of essentially all females. Presently,
blacks make up 14. 3% of our Technicians and 7. 6% of our Clerical staff.
These percentages are well on the plus side in comparison with Wake
County labor force reported in the University Section of the Affirmative
Action Plan. Because of the number of the new appointments per year
(approximately 20%) resulting from resignations and new positions, we
do not anticiapte any problems developing in the Technician and Clerical
staff.

Our analysis does point up problems of underutilization in the other
categories of employment. White females, blacks and other minorities
are not employed in accordance with their estimated availability as

. Officials and Managers; the same for blacks in the Professional category.
While the turnover in these two categories are relatively slow, the goals
indicated in Tables II, (1973-74, 1973—75 and 1973-76), are reasonable
estimates toward correcting these problems.

Availability and utilization analyses identify that problems exist
in the Craftsman and Operations (semi-skilled) categories. The time
schedules in Tables II are goals for remedial action.

Considerable progress has been made over the past two years in the
employment of blacks; a similar trend has been established for females in
those job classifications that were predominantly open to men only. The
SPA goals set forth in Tables II will enhance these desirable trends.



SCHOOL Agriculture and Life Sciences 'N. C. STATE UNIVERSITY
COMPLETED BY F. J.Hassler AFFIRMATIVE ACTION PLANDATE January 15, 1974 SPA PERSONNEL

TABLE II‘ TABLE I PROJECTED SPA COMPLEMENT FOR
PRESENT SPA COMPLEMENT ACADEMIC YEAR(S) 1973- 74

(Reflecting Anticipated Promotions

WHITE BLACK
M F

OTHER
F

TOTAL
M FFULL-TIME M

Officials & Managers 16 0 C’ 0 16 2
Professionals /// / // G 0 1 9 10
Technicians - 1 2 0 / / / / 4 2 2 1
Sales 0 '0 / // /A o o 0
Clerical 4247WH / 2 4 251
Craftsman 40 1 //// // // O 40 1

24Operations (gfiilled)
Laborers
Service Workers
SUB-TOTAL 313 382/M 68 346 54
*PART-TIME

///Officials & Managers

\9%

Professionals / / / //
Technicians /////
Sales
Clerical 37
Craftsman
Operations (gfi?lled)
Laborers

O O
2 45

Service Workers
SUB-TOTAL NOOOOOONOIO U)

‘./////
W/

:ksP.i.viduals working at least %-time in a perman.ly established position. .

% /
m-TOTAL 261 381 53 32 8 315 421 / M 270 391 54' 34



"N. C. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN

SCHOOL Agriculture 8: Life Sciences
F. J. HasslerCOMPLETED BY

S PA PERSONNELDATE Januarx 15, 1974
TABLE II
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TABLE III
SPA TOTALS (Full -time)

October 1, 1973
S .OOL Agriculture 8: Life Sciences
D‘E COMPLETED

Title Total White Black Other Minorities
Male (%) Female (%) Male (%) Female (%) Male (%)Female(%)

Officials 8: Managers 18 16 (88. 9) 2 (11.1)
Professionals 19 9 (47. 4) 9 (47. 4) 1 (5. 2)
Technicians 282 '172 (61) 79 (28) 19(7) 7 (2. 5) l (. 4) 4 (l. 5)
Sales '
Clerical 251 3 (1) 227 (90) 1 (. 4) 18 (7) 2 (.8)
Craftsman 41 35 (85.4) 1 (2.4) 5 (12.2)
Operations 32 6 (l8. 8) 21 (65. 7) 3 (9. 4) l (3. l) l (3.1)

(semi-skilled)
Laborers 49 18 (36. 7) 3 (6.1) 25 (51) 3 (6.1)
Service Workers 3 3 (100)
‘CHOOL TOTALS 695 259 (37. 3)342 (49} 2) 53 ('7. 6) 32 (4. 6) 1 (. 01) 8 (1. 2)

(Part-time)

‘ Officials 8: Managers . O
Professionals 0
Technicians 2 2 (100)
Sales 0
Clerical ' 37 37 (100)
Craftsmans 0
Operations 0

(semi-skilled)
Laborers 2 2 (100)
Service Workers 0

SCHOOL TOTALS 41 -2 (5) 39 (95)



. COMPONENTS OF AFFIRMATIVE ACTION PLANE ORDER NUMBER 4

A. Analyze: "Composition of the workforce by minority group status and sex. "

The composition of the School‘s workforce is presented in this Plan as
follows: EPA Faculty by departments and a School summary; EPA Non-
Faculty and SPA in School summaries. These are broken down by academic
rank and job categories.

B. Analyze: ”Composition of applicant flow by minority group status and sex. “

For EPA the composition of the applicant flow by minority group status
and sex is reported by means of an affirmative action recruitment report
filed with the Dean of the School and the University Affirmative Action
Officer each time a position is filled. I ‘

For SPA the applicant flow is handled by the University Personnel
. Office and a report is filed with that office each time a position is filled.

C. Analyze: "The total selection process including position descriptions,
position titles, worker specifications, application forms, interview pro—
cedures, test administration, test validity, referral procedures, .final
selection process, and similar factors. "

1. ”The selection process eliminates a significantly higher percentage
of minorities or women than nonminorities or men. "

The Faculty Handbook published by the University sets forth
in terms of education and experience the overall requirements for
a position by rank. Thes e. and the exact duties of the position are
advertised in the seeking of applicants. Final selection is made
through a composite judgment of departmental faculty and adrnini~
strative personnel, all of whom are acutely aware of the responsibility
of the University to give consideration to minorities.

SPA are recruited through the University Personnel Office.
Applicants are recruited and selected in accordance with the duties

. of each position. No standardized testing is required at either the
department or school levels.



2. "Application and related pre-employment forms not in compliance
with Federal legislation. "

Application and related forms are handled at the University level.

3. ”Position descriptions inaccurate in relation to actual functions and
duties. ”

Description of faculty and EPA non—faculty positions are written
in the departments based on the Faculty Handbook and specific duties
of each position. Each description is reviewed by the appropriate
Associate Dean(s) and the School Dean before forwarding to the
Provost for approval to recruit. Therefore, the position descriptions
are screened initially as to their accuracy. Position descriptions
for all other jobs are carefully reviewed each time a position is to
be filled to be sure that they correctly reflect the needs of the job
and that the requirements are not inflated.

4. ”Tests and other selection techniques not validated as required by the
OFCC Order on Employee Testing and other Selection Procedures. "

No special tests are given at the department or school levels.

:3. "Referral ratio of minorities or women to the hiring supervisor
or manager indicates a significantly higher percentage are being
rejected as compared to nonrninority and male applicants. "

Reported by the University.

Analyze: "Transfer and promotion practices. ”

The University administration has addressed these practices as it
applies to SPA employees. For EPA employees every effort is being made
so as not to favor one group over another.

Analyze: ”Facilities, company sponsored recreation and social events, and
special programs such as educationl assistance. ”

The School does not have company sponsored recreation and social
events. The School does encourage and provide financial assistance for
professional development on an individual basis without regard for sex,
race or ethnic group.



Analyze: ”Seniority practices and seniority provisions of union contracts. "
No unions among EPA or SPA employees.

Analyze: ”Apprenticeship programs. "
No apprentice programs as such. However, some Research

Technicians, who have the education but are short of the experience
requirements of the job classification, are appointed as a Trainee at
a reduced salary until meeting the experience requirement. University
administration will elaborate on this authorized practice.

Analyze: "All company training programs, formal and informal. "
There are no formal training programs. As an informal training

program employees may take one course per semester while working
full time. The University administration will speak to this policy,
which is applied without regard to race, sex or ethnic group.

Analyze: "Workforce attitude. "
Each department has appointed an individual to nurture and enhance

the aims and purpose of our Affirmative Action Plan. From these
individuals the School maintains an Affirmative Action Committee that
works with the Dean in the interest of Equal Employment Opportunities.

Analyze: l‘Technical phases of compliance, such as poster and notifi-
cation to labor unions, retention of applications, notification to sub-
contractors, etc. 'Y

1. ”Posters not on display. "
It is the responsibility of the individual identified in Section I

to see that posters are appropriately displayed.
2. "Purchase orders do not contain EEO clause. "

Handled by University administration.



3. ”Labor unions and subcontractors not notified of their responsibilities. "

Handled by University administration.

In addition to the foregoing specific points which are treated correlatively
in both section (a) and (b) of 60-2. 23, the following miscellaneous "pro-
blems" are noted in 60-2. 23(b) which, if they exist, should receive cor—
rective attention:

1. "No formal techniques established for evaluating effectiveness of
EEO. programs. "

The University will respond to this question.
2. ”Lack of access to suitable housing inhibits recruitment efforts

and employment of qualified minorities. "

A central office of the University has this responsibility.

3. "Lack of suitable transportation (public or private) to the work place
inhibits minority employment."

University administration will address this item.

Various sections of the Revised Order No. 4, other than 60—2. 23, and
of the HEW Higher Education Guidelines treat “problem areas” which
must be analyzed and which may require remedial action; they are
treated here for purposes of comprehensive consideration of the total
"self—analysis“ exercise in which the institution must engage.

1. “Compliance of personnel policies and practices with the Sex Dis-
crimination Guidelines of 41 CFR Part 60-20. "

Responded to in the University Plan.

2. "In hiring decisions, assignment to a particular title or rank may be
discriminatory. For example, in many institutions women are more
often assigned initially to lower academic ranks than are men. "

The University Plan will speak to this.

3. ”Anti-nepotism policies. ”

See University Plan.

4. ”Rights and Benefits-Salary"

- ”-7 Under University Plan.
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DATE: December 31, 1973 [ APPENDIX E

AVAILABILITY STUDY REPORTINQ EORMS Form No. 1, page oneA & Ls/au
School/De artment: Adult & Communit Colle'e EducationP X LL
Individual Completing Form: E. 3. Boone

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS
1. State below the requirements as to education, experience,and achievement for members of your faculty at each academicrank.

Faculty Handbook.

2. How many people in the United States meet the requirementsin #1? (Complete the chart below for each type of appointmentdescribed above. 1

Number Percent
White Male 965 80.4

White Female 193 16.1
Black Male 36 3.
Black Female 6 2.5
Other Male

Other Female

TOTAL ‘ 1200 100%



.‘-.g:‘.‘-.C;.‘3:, - .. f. . r; r,
School/Department: adult i_”“ mug: ‘A‘

Individual Cumbletl’x -1. ._MH _ . “M.w- - - ,

3. Explain 110W you Earriw-d -.=_.: tit -« 1;: 1‘34: ">1“. ;
a. List souxcus of dam

Di-“¥31Fi37¥5“ édxatragigs IhtCF31393FEBE} 5-7;;—r,3)
Houle, Cyril O. ”1972 DOCCOfEtco l 1‘; L * -l,“

Adult Leadership. Vol. 22, So. 3, Jung 197,,
pp. 77—78.

b. Describe the method(s) used for arrividc r: r:e fi .: -recorded in the chart on pace one. If wa be ed yoxrfigures on a representative sample, please explain ‘elow

Personal acquaintance with professional in the field o:Adult and Community College Education in the U. S. A.enabled the recorder to discern the sex and race of
professionalsholding the doctorate in Adult and CommtritgCollege Education as reported in Dissertation Abstracts
International.

c. Evaluate the accuracy and/or completeness of the datayou have used:

The data shown in Chart 1 is as accurate as can becomputed for the field. These data (Chart 1) alsocorrelate with the numbers who have earned doctoratesin Adult and Community College Education at North
Carolina State University during the past five (5) years.

d. Indicate particular problems encountered in trying toascertain availability information:

1. The absence of a national directory of personsholding the doctorate in Adult and Community CollegeEducation.

2. The titles of degree programs in Adult and CommunityCollege Education vary considerably throughout the
country,

3. The data available does not distinguish betweendegree holders in terms of sex and race.



Agriculture & Life Sciences/Education
School/Department: _§dultm§ Community_gpllege Education.- _..-_.__.,.,___

. Individual Completing; Form: E. J. L'oone'd ~ - Porn No. 1, page

. . three

4. If you ordinarily draw your faculty members tram a smaller
pool of candidates than the whole United States population
in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

The U. S. A. is used as the pool for recruiting,
selecting and employing faculty members at North'
Carolina State University.

b. Complete the following chart for each of the pools
defined above:

. Number Percent

White Male

White Female

Black Male

Black Female

Other Male

Other Female

Total. ‘ 100%
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

Agr. InformationSCHOOL/Uttnhfltnfl: DATE _£fi§gkiil: 197A

-. , W L. “ run ‘9’COKILCILJ Bx ° Va ~ ”L I

\‘a
TABLE III TABLE IV

TOTAL FACULTY OHPLEMENT _ PROJECTED FACULTY COMPLEXENT
(According to 6e13%e.z 973 Tabulation) (For Academic Year 1912;]6)
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'X‘ }.Jot included are 2 Extension information specialist positions added in the N. C. Agricultural
Extens1on Service since June 15, 1973, one located at A & T State University, the other in theUept. of Aer. Information. Funding for the two oositions is not in the departmental budget.If these two oositions were included in thi tabld the numbers and percentages would be as
f.l : white male 13,.76%; white female ‘18%; black female 1, 676'. .

‘ l . _l,'| .



.‘ L.DATE: January 14, 1974 APPENDIX E

AVAILABILITY STUDY REPORTING FORMS ‘ Form No. 1, page one

School/Department: Agricultural Infigrmatign

Individual Completing Form: William L. Carpenter

PART [ ~ AVAILABLE PCOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
All positions require training and/or experience in the Specialized
area of the position (i.e. print media, broadcast media, publications,
photography, graphic arts.). 'It is desirable that personnel have
some background in the particular subject matter area in which they
operate, such as agriculture, home economics, youth, etc. At the
minimum they must have an understanding of and appreciation for
the area of work. A bachelor's degree is required; masters desired
for all positions. ‘

2. how many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
:*'- V,‘)Lnite d31L 70

M'ite Female -n 20

Black Male
' 7

Black Female ' 5.
. l

! Other hale i
' i 1

Other Female 4 1
TOTAL ' lOOZ

.-.-—...——..-..m —-—.——.-c “w



SCNMfl/DcparUMmt: Agricultural Information

Individual Completing Form: 113]” am Ir Carpenter Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
(1) "Agricultural Information Staffs in State Land Grant

Universities,} March 1973, U.S. Dept. of Agriculture.
(2) Study of faculty members in journalism schools conducted by

Assoc. for Educ. in Journalism..
(3) HEW report on a survey of minorities and women receiving

doctorates. ‘
(4) Current enrollment, UNC-Chapel Hill School of Journalism.
(5) Analysis of applications received from individuals seeking

employment in recent years.
$659.30.?serratiiopethsfimeragents; easingistcm‘ssgaaels media in recent
recorded in the chart on page one. If you based your figures years.
on a representative sample, please explain below:
Primarily judgment and estimates, based on a general awareness
of conditions in the field for more than 20 years.

c. Evaluate the accuracy and/or completeness of the data you
have used:
Have considerable confidence in the percentage figures listed,
but no method available for judging actual numbers of individuals
who might be available at any given time, or the size of the
pool from which candidates might be drawn, as illustrated in
,Item d below.

- d. Indicate putticular problems encountered'in trying to ascertain
availabilit \ ininimation:
(l) The diverse backgrounds from Which candidates come. For

.1.- -- ~ J' example, an editor may be trained through the journalism
route with an interest in agriculture; or it may be a
situation of an agricultural graduate who develops interest
and exhibits proficiency in journalism. In 1969 there were
212 journalism degree programs in the country, with an
additional 507 four-year institutions offering journalism
courses. -

(2) Competition_from commercial concerns. At this time all
y 'commercial.media are under pressure to hire women and members
5 . of minority groups. If only token employment is required of

‘ - these campeting operations, a larger number will be available
to universities than if a mix similar to the general
population is required.
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School/Department: Agricultural Information

Individual Completing Form: William L. Carpenter

A. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Q?

h. Complete the following chart for each of the pools defined above:

Number Percent
White Male

hMite Female

black balepa

Black chuile

Other

Other
-—-—.... ._._.......

lléllt?

' 7mm.
_—.-.—.—..~._._
3002

Form No. 1, page three
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O
.Y.'.3..'I,.«'\.'...JI'fiT‘i’ STUDY R‘Zi’ORTIIJG LET'S «.4 . J. .5“, H

sghcol/vepartment; Home Economics (Extension)

individual Completing Form: ElO|se Cofer

CART L ~ AVAILABLE POOL OF PROSPECTIVE FLCULEE REHEERS

State below the.toquirements as to,cducgties,‘experiencc, can ,nitii itI a.73: numbers of your faculty at each academzc rank.
Professor - Earned Ph. D. or equivalent experience and academic achievement

Research experience, scholarly publications, Extension experience
Associate Professor — Earned Ph. D. or academic achievement, teaching,

research and/or Extension experience . '
Assistant Professor - Earned Ph. D. or academic achievement and teaching,

research and/or Extension experience.‘ ‘
Specialist - Masters Degree in specialty

s

, ‘ . . . . _ . Q ~ . . -,~ - [i r ,1. Ema: many people 1n the. halted States meet tne requlremem.:, m ult-
(aompleta the chart below for each type of appointment described above.

Number Percent
White Male -“—9—. 3

2l8' i 23
~-.. . ‘ . ~~z~ -—----~ 6‘“F unite Female l 024 3‘ .6

Proressors g i
Assocuate Professors slack Male 1 9 l l “
Assustant Professors l g

I LAWC‘K F'Tiudjc i i ]
m-'__--.?f ~_____.....__

i Other Main N-..
_. ~.._‘_.__. u... ‘. .—.. ~.-~.. . «.- —-—-—.~.—-—-—-1___.~.—.._ -_-
Other Female

-_,-.-,-____..~_.._.___..___ _ ..__...... .-——'.._—..
T0”‘Ull\| 1245

.___--..-...- ...-...~...-.. .- -—.———--..-.
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AFFIRMATIVE ACTION PLAN
EPA FACULTY

DATE

£1 (pkg/yCOHTLETED BY
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TOTAL FACUI
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BLE IT]
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at 1973 Tabmltio n)

,/'/V~ 7V

TAIJLIIL IV
I’I{()t113(ll LII) 1‘{x(;"L1:§' ‘vlCOI'PLE.‘IEC LI; '1
(For Academic Year 1975—76)

See Table I See 'able IL}
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School/Department: Home Economics (Extension)

Eloise CoferIndividual Completing Form:

3. Explain how you arrived at the figures in the chart on page one.
nth-m for Isa-191‘. Then an noa. List sources of data: doctorates «-

IN nu. Duo ”flu-m are based on corned
mrgglmdngjuflm for tan-I98! - u. 8. “portion: of north.

Edna-clan and with" do” by «a and Futum mm: for Doctor-
Bmm In Nun mm - any Nan Evan: - Mu! March Project.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:
Estimates based on available data.

c. Evaluate the accuracy and/or completeness of the data you
hzn e llfitfid: ,

_ So little data is available that accuracy is difficult to evaluate.
There are no data available on total home economics available for
employment or by race.

. \
Indicate particular problems encountered in trying to ascertain

a Jai.lal)il itx’ iin manna! i011:
Data from different sources vary because methods used In collection
are not the same. -

(l.



Home Econ0m§cs (Extension)
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Notice of vacancEes are distswbated throughout the United States,
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AFFI RMATLVE A'CI‘ICIIand Life Sciences-~h-H

TABLE I

'IPRESENT FACULTY COBG’LEr-ENT
(According to Octoberul843 Tabulation)

---—_. --—---——_.~ “—.._.-._— H- -.
June 15,1973

-—- p.---

EPA FACULTY

51:52-8:53‘“88-5.5538.5’ .15 'IIIIIIIIIIII53.5If?!*52_u_::_,5_:;5:IrLL—TIME “MM 5‘ 5-55.331 4:5; r5////////I////I L154gnu”; r 53; ;.~ 5 8 _ :2 g5 . 5 -Department Head 1 I I 3' AI [-._HI/l"ll/I/JH”, I I ‘ I I. I 3I - “5 I I 5-.L/.U11Lu..L/_/.I_ 5““ _“ “‘“‘ “n IProfessor I: I . //.I.I//////.I// 5 I I I 5.‘~.;Associate Professor 7? g. I I I I~llillllélllLi—l 2 I I I 2 II I - ///////z///// I -——-—-—-5 Assistant Professor I ' . _ I -JllllllliiflLL—j I I I I I 2 I i- ' ///////////// ’———_——1"-—~_.‘ i IInstructor I—! I I,l£l!lll.’/ZJ”--15 I I I5 ‘ - .//”’/‘/l r .E t. ! ///[/ ,77 5 !.xmxmrspzc, 51.55 6 2 ' ..J- --- “5.7.3.; HUIUIIIII/III'IIg5 _2.-g-3._!-_‘. _.._.§..5.._.}..i
// . . 5 i 3 ,SVB-TOTA} __ __ §.~E.l -l ,l. . I 9 ,3 # Ill/ll Il’l/i/ t 7 _3 §_z,5_l I , _ 2 fi .97“;" i I /////.I'..-I”.17// z. I 5 I 5 g 8*Plzm‘cmxr PART-THE _ a - __ __ _/_///_/_./__//_/:[L// 5__ __ 5 r___|_ ~ 5 5, jl 7 ////////////I 5 5 ‘5 5 g 5 58rofessor _ é_ -5 .////[///////I .”I 1 I I I __”I" 5 E [/JI/II/I'III g 5 E 5 I gissociate Professor _. 5i . _‘_I ;/’l’h/‘p”/’//j I .__£_..- I..-i.__}-..£_.-_.§- 35 5/7/75“7/778“ 5 5 5, 5'insistaut Professor ._. E_§_‘____ ___ I I//////// /// I.......I..._...I..-j-_.-L_.-l-....i

, 5 ////// 7/77/, 5 5 I ; 8 8 sInstructor ____ ...-.--~_ 5 ,/////_I/////// 5______,_,___,_1__;5__I___5_5
5 f ./////////// f 5 2 5 5 5Lm'turez _ ._.- I, '_///_/I / ,_.’//_/7 // ¢__________!______“__§_ _.-.-,§..-_5 ____I______£‘1 . //////,/////7 i I E I i 5] jVisiting 3 ‘i //////I//_//// . ' 3 } 5_ 5__.j.._._}57/77/77I77777E r 5 5 g g g 5_-_S_lifl__-TOTAL __-_‘_-___ __'_____- -.-~.- __I /_//_/_//_/__[/._/’___/___/____5 I I»___!___. - I.» _5__.__;.____I

”"""‘—"'“""""‘5"‘8'""“|”"’""‘ "" ///,////,//,/ 5"”5'“8"”4”""'“"8”"5”'8 ’“?' I .4 n I . ' I5.:9:81_.___._......___.. 85_2-L5.5.: .588 I'II'IIIIIIU2. 3..:1._515_:,358555
“UHF": PAI’T-TI’KE -— Individuals uorkinn less Um: n y‘all-time and hairy; 515.15. areItrli‘tplj' '5;t Ii-.'Cz. for.2 02.9.2 months or mom or for 331:.th term of o acmemic v02): 0: morn 15.5 533.3 :13: 1.93mi;jain on ntments which sholeI be re:nrted "s full-18" hv t‘r v ~~isr ’--:r_v-~a:- Tiie numbers which

._.Qflfi£e Base June 15, 1973

(Reflecting

PLAN “APPE'3"X P
DuTE

a
January 3, I97hf

TABLE 1.2
PROJECTED Fr‘CL'LTY COMZ‘LEMENT

FOR ACADEMIC YEAR 1975-76

and your Projec'ed Hiring Coals)

need to be filled in here are not supplied in the October t_abulation and will need to come from ourown

Anticicated Prozac ions
/
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Iwhy“- v.
2 DATE: January Ll. 1374 Appmmnc E

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Agriculture and Life $ciences--h-H Office

Individual Completing Form: Chester D. Black

PART £’— AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
(a) PhD. preferred, with a minimum of a Master's Degree

(b) .Three to five years' experience in h-H organizational methods

(c) Demonstrated achievements in effectively and efficiently organizing andconducting 4-H educational programs

Specific Requirement:
(a) To travel extensively in North Carolina with h0% of time in field work.

2. Now many people in the United States meet the requirements in $1?
. ‘ (Complete the chart below for each type of appointment descrlbed above.

’
* Not applicable because position level precludes out of state recruitment.

Number Percent
White Male

.. 1*
Unite Female

Black Male
..__~—---...-_——.-o .— . .-.—

‘ Hack Female
- ..._._—-—.-—o

_... _..._.__...o—....-... —.~..~.. .
Other Female

c... .c.
' TOTAL 3 0 0'15

H at... .. .. w”... ._..



School/Department: Agriculture and Life Sciences--h-H Office

Individual Completing Form: Chester D. Black Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures
.recorded in the chart on page One. If you based your figures
on a representative sample, please explain below: ‘

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used: -

N/A

d. Indicate porticular problems encountered in trying to ascertain
availability information:

N/A



v

School/Department: Agriculture and Life Sciences--h-H Office

Individual Completing Form: Chester D. Black Form No. 1, page three

4. If you ordinarily draw your faCulty members from a smaller pool ofcandidates than the whole United States population in the profession,
a. Define that pool for each level and type of appointment
yo“ customarily W“k°‘ Pool normally considered is the field staffof the N. C. Ag. Extension Services engaged in h-H activities because: i
l. Knowledge of unique and continuing program
2. Level of position in organization

3. Experience component necessary for successful job performance.

b. Complete the following chart for each of the pools defined above:

* Number Percent
White fiale

35 58
White Female

. 13 22
blank Male l

9 l5
Black Female

3 5
Other Half: i

l o o
$171}? ‘10ma l e. l

- l- 0 .-..Q... l
"Kin-iii. l i300};

_~J 60

* Based on total survey 70 white males - 50% availability

l8 black males - 50% availability

67 white females ‘ 20% availability

l2 black females - 20% availability



School/Department: Agriculture and Life Sciences

Individual Completing Form: Chester D. Black Form NO- 1. P880 f0“?

. 5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

North Carolina Extension Field Staff Directory

h. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your flgures on a
representative sample, indicate how you justify thls:

Estimated number with Masters Degree and Experience Qualifications
Considered recent experiences of recruiting field staff for state
level positions.

c. Evaluate Lhc accuracy and/or completeness of the data you have
used:

Completeness based on consideration of total pool availability

Accuracy affected by completion of Masters Degree requirements,

willingness to relocate and assume travel responsibilities.

d. indicate particular problems encountered in trvlng to ascertaln
availabilitv inlurmnricn: '

Problem faced in ascertaining availability is the reluctance of women to
relocate because of family ties and husband's employment. Another problem
is the reluctance of women to travel extensively because of family respon-
sibilities.

Recent advertisement of a position opening to total field staff resulted

. no applications 'from the female sex.



‘,. AFFIRNATIVE pwcrto PLAN L’,r”’/t. “SCHOOL/DEPARTMENT Animal Seience EPA FACULTY DATE January 7. 1974
COMPLETED BY I. D. Porterfiela _ 5 2 5 ‘ f:

TABLE I TIJsLE II
PROJECTLD r[.CULTY COMPLEIJ"IT

PRESENT FACULTY CO‘H’LEHENT FOR ACADEMIC YEAR 1975-76
(According to Octafiér1973 Tabulation) . (Reflecting Anticipated PromotionsJune 15,1973 and your Projected Hiring Goals)

“g... .41r: IIIIIIIIIIIIII..~_.:._:d_:..:.e:ULL-TIME M F 5.9 E:5_H»f_F!_ M 11////////////// 5 } I 1 5 M g F g M F I M F 9
Department Head 51J o 5 o 05 o 555 ’//////////’I 5 1 5 o 5 o 5 o 5 o o 5 1 o 5a z 1 ; '—Mus/MALL? 1 - j ‘Professor 19 o 5 0 0 0 0 519 05 ///////////// 521 0 5 0 0 . 0 0 521 0 1
Associate Professor 7 o 5 o 05. o o 517 5 05LL'-”174545115514 0 5 .1 o 5 o o 515 o5 ////// //'/I’/// 5 _
Assistant Professor 4 0 1 Q ;_Q_ Q 5 __Q_7llillilLILLZLL~4 5 1 5 2 o 5 o o 5 7 1 E.

- ‘ ///////////// 5 5
Instructor 1 0 5 0 0 0 O 5 11M.//.Li}’/:U.LL., 0 0 . 0 0 5 0 5 5Ext. Specialists ///////// //// - 4 g
'hecrure‘r- -5 0 50 _9. _.9_ -253. 3.5UU//_I,-.’//////_/ _ -9.-__9__LL _9_,- 0 . 9.5- 3 0 _,- //////////.I if “ i 1SUB’TOTAL ."._.--_- I47.”0 5 1 59 0 0 548 0 J ///////////I/ 544 1.5-3 0 5 9 .19,352.s.1-.s5' “”‘“‘*"“"'i'“”“”' " " 5 ‘ ' /////////I/// 5 . g 3 1 ' g I ' 1

IPIRnmrxr PART-TIME ’___ /////////I/LL_ § LA, '5 i 5
I ! ///////////// g 5} 5 5 i 5

Professor __ {__,_q___ “///////////// I I 5 5. IL 5
- 5 /”////I// II’ 5 5 i 5 g ;

\ssociate Professor __. v; __I__’_[_’_/Z_/I/__/_’_/ /_/.I__ ' §___ ;«'__‘_5____5___,§_.___i
~E 5 I////II, I’//// 5“ i 5 5 5 5 3Essistant Professor 5 i .. §-_ 5 //////////’./___5___._5.._..5.._- ___ 5...-§___.-§-,__...-_..,5

I E .I////// //IN E 5 § ; I - i
Instructor 5 ._ II/I' III/I/I/I, . :._ : 3 I .3

5 /////7////I /§ 5 5 5 5. 5
tot-totes g____ IIIIIII/I/III I . s. g-___1-4.", . 5 .

' i ////7I////I’/I E [e ;_ *5 1 i .5
Visiting . E //////I/////[ I; 4: 1,. g t .5

5 §///////////// 5 5 5 i i 5 5
“Jilin—TOTAL __ I 1---: '__ /////////__//_/_59-..-”}5_____;_,3__J,_v__;‘_“_.___J

' . ’ F "i ' ///I////I//// E g ‘i 5 5 5 i
1.79911 4:19:14).qu. 05 999IIII’I/IIII’54—“. 1.1-90547'1.
*I'rnmwm PART-I'IMF.‘ - Individuals working less than ‘I:ull-time and being said acce-omfl bat Exist-.1501
a twm 12 months or more or for a stated term of e academic year or more. This} does not cludc .
'50. intments which should be reported as .‘ull e by tlez‘.r ma'Ior departments. The 1113;73ch .I:41
need to be filled in here are not supplied in the October:abulation a?d wLl.l need to come fromh;€er own 'records. 7 . .



SCHOOL/DEPARTH;U{» Animal Science

AF}IRVI11\
EPA FACULTY
TIVE ACTION PLAN

maswigeflsgtxil1974

Cr”LE”ED by I, D. Porterfield

TABLE III TABLE IV
‘OTA‘L FACULTY (‘UEIPLEJEN’T‘ ' PROJECTED FACULTY cmPLTJENT

(According to October 1973 Tabulttion) (For Academic Year 1975-76)
See Table I ‘ See Table T1 117

M‘s-z:- ~ .. v.- ‘ < _':'::_’._-.“I". __:.-.'i.’ ‘ ' ”Mi' l5.L.—— '--">;-‘—"—'—'-';-LZ-';—l'-‘: "v; —-——'—~ 3—'-—:;3 V‘u};‘.“-;’?‘ : 22—: 4:. ‘ ‘2: 7—2;,11‘Vr. -' -':;'.':.;T‘L.‘&£_.::TY.‘Z'...L;£T\
fflvaflioilitj‘ ___ifl-ll;1fitxfli __Pa;*:'F‘me' “etc; ? Set: 5/;- Eu: Vfi‘s, “Pa‘fl"11sr»w V'il-iVll }
PCICCHCI"CS f ho; %(b E No.‘ z{c)i chmge)t Note(e)3 E he. :2 l No. X i No"!2_ 5c... _ L.: -e_-___._ - ¢———— ‘7‘}E _- _-

km1 E P53 iinttt Gale 1 86.8 47__ 97.9 0 fl_0 47 97.97 (EL_ 44 _ 91.6. 0 0 44 91,Q”
5 ! - F , 2,11:.[Mtc tame g 2.0 i o o o o E o 0 {PE ,1 2.1‘ o o 1 2.1
a s g m ‘

“lack Hale ! 9'5 l 2'1 O 0 E 1 2-1 {if 3 , 6.3_ 0 0 3 6.3
I % fig %

tat/:1; i“=er:1e 1-7 0 . 0 0 0 0 0 V; 0 0 .. 0 o o o
‘ ‘ i e :14 z .

- \ E 0 0 0 0 0 ‘ ”lg ! a
it ~- 33.13 g__ :_M_ L0 0 E §.__,, 0 0 g o 0 o 0

V ‘ 3:? ‘ 1
1 o o 0 0 o ‘ l "‘Other Female : ' j 0 ‘ 0 i h 0 0 : O 0 . 0 0r *" —' -..., ”"_”"“—"~‘——‘ ___......__-;.... “‘“j‘ , ‘E‘j‘g‘ .. x 3

TOTAL 5 l ' F 48 ZOO/S 0 lOOZ t 48 1002 $ Eff 48 1007i 0 .00? x 48 1ro1 E*- »~——--— — — w ”#34:" _,.4__ .;_.-_._,;.x.~:_,.-~_-._-_,:..:. ( ' " —' ' r " "" "'M‘”“ ‘ ...'..‘..r_:::_::."_.a:.. ~..' "_..-'_‘::.':....:l-...:.: i...-.._...‘_. :_.;a.:.-.;.; :. .5?_.4.v.5_..;2.a~

(8) These Percentages should he tah directly frow the charts you completed in questions #I at #4 of Fern I.
(b) These percentages shoul be computed on the basis of total number of ful l—tlme.
(c) These yercentages should be computed on the basis of total number of part—tire.
(d) These percentages should be computed on the basis of total number of full-time plus pert-time. ;
(c) In thzs column: place a + (plus, if the percentage in the column mazked Total in Table III is higher \

than the p htagc in the co 11~s;>onding column martvd Availability or place a - (mixus) if the percentage
in the ccluzn marked J :1 is lover than the [:ere1.tag= in the correspoMndiig column marked Availability.



1:, i
DATE: January 7, 1974 '

AVAILABILITY STUDY REPORTING FORMS Form No, 1, page one

School/Department: Animal Science

Individual Completing Form: I. D. Porterfield

I
PART L'- AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. St;ate below the requirements as to education, experience, and achieveren:
for members of your faculty at each academic rank.
Candidates for vacant positions at the Assistant Professor rank or higher must have
a Ph.D. degree or its equivalent in one of the following disciplines: Animal Breeding
Animal Nutrition or Animal Physiology, with a working knowledge of one of the follow-
ing species of animals-~beef cattle, dairy cattle, horses or swine.

General requirements for all academic ranks at North Carolina State University as
stated in the Faculty Handbook, pp. 1-2 (attached).-

2; How many people in die Uni.ted States meet the requirements in fl?
(Complete the chart below for each type of appointment described above.

Number Percent
White Male

14999 86.£L__
White Female

25 2.0
- _/~ g -‘f Black Male‘

‘ _ 120 945
Black Female ' 5

. . 22 1.7
Other Male

Other Female !

TOTAL K 1002
l 1 266 100 o



SChOOl/Departmenc: Animal Science

. Individual Completing Form: I' 13’ Porterfield - Form No. 1, page three

4. If you ordinarily draw your faCulty members from a smaller pool ofcandidates than the whole United States population in the profession,
a. Define that pool for each level and type of appointmentyou customarily make:

N/A

b.' Complete the following chart for each of the pools defined above:

. . ‘ N/A

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Femalgu l

TOTAL 100%



. - . . AFFIRMATIVE AC’I‘IC‘M PLAN
SCHOOL/DEPARTMENT Biochemistrx EPA FACULTY DATE mum 1924
COI-GPLETED BY Gennard Matrone 2 ' J /

TABLE I . ’ TABLE II
PROJECTED FACULTY COMPIE"IL-VT

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 19 75-76
(According to October 1973 Tabulation) (Reflecting Anticipated Promotions

and your Projected Hiring Coals)

mute MMIIJI“"IfII,;'4‘."I'“I77;;777277777133'a‘figggLILZIEQ:
FULL-TIME M F an»: "”1371: 55—fl‘—F;/HHHHHHI I141 1 I II I F I II F I 2-1 F g
De artmentHead 5 5 HH/lH/h/ 51 5 5 1 ,5p 1 j I 1 5 {_LLLL/LLJLQLLJ‘—"—"‘-‘_‘ 5 2meess” 6 ; ' 5 ///////I'///// .56 5 ,5 ,.
Associate Professor 1 5 5 5 15 —~/-L'l~*U-U~/—/-LLU—5 2 1 5 5 5 2 1I 5 /////I’/////// I . '

I Assistant Professor 1 1 5 5 1 1 54LLLLLLLLLJlllL—5 5 5 .- i ‘ E///////////// 3* 5Instructor -.../_1U.L£ (ILL/1.. , , I 5
. g I 5 §/////////I’I// ! j iLecturer . -... 5 ...: ...UJJ/HJ/I5”;“5 5 =— 5 5

. II' /,SIIB-TOTALWW"-.. .. I 9....1. 5 _ M555):5 51 I/II5555555I'I 5 9 .1 5. 5 .. .- 8 1.5
O” --.--.‘swu-.[..._-..-. /////.//I//// '1: fi 5 I»; 5 5 5MEN::1“ PART-THE IL. 5 //////./[~//./I:_/_E k 5 5

, l //////////'/// E II I I . '5Professor _.___ ‘ -.I/IIIII__I~I_I/TII I "_I g ‘ 5
5 /////////// II I g ; I I ;(

Associate Professor I; __I//’{/_/_/__I/II_[~_ _____'__ _____;vl____5__.5___ ‘_______.§‘ g i I .'/I//I/-"'./IIII// I ; 3. I I IEssistant Professor 5 _I:__ 5 5" ///////I/__///_f ____5___5_____ 5 ___7§ :' 5 //////I’ /'I//// E ' 5 ' ' 5 iInstructor 5 .../H/H/H/HL., I .5-.____5._..5___-_____2f f ////_/////II’// I t I I 5 IW . , I ,IIIIIIIIII/I/ I I- I I. II//////'I’/I'/I’// 5 I E iVisiting . I //////I"////// . 5 , I I
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a t 12 months or more or for a stated term of (2 academic year or more. This does not include .
1535.555‘intments which should be reported as full ..e by their ma'Ior departments. The nu...bers whim
552331.355) be filled in here are not Supplied in the October:abulation and will need to c e fromyour own
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DATE: January 9, 1974 Appendix E.

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Biochemistry

Individual Completing Form: Gennard Matrone

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement for
members of your faculty at each academic rank.
Instructor: Ph.D. degree in Biochemistry; minimum of 1 year of postdoctoral
training in biochemistry preferred.

2. How many people in the United States meet the requirements in #1? (Complete the
chart below for each type of appointment described above.

Number Percent
White.Ma1e

3,200 86.1
White Female ' 225 6.1
Black Male

18 0.5
fBlack Female 2 0.05
”Other Male

250 6.75
OtherFemale ....... , . , . a . . .go 0.5
TOTAL ‘ 3,715 100%



School/Department: Biochemistry

Individual Completing Form: Gennard Matrone Form No. 1, page two

. 3. Explain how you ar-riVed at the figures in the chart on page one.

a. List sources of data: Research was carried out by Dr. J. Logan Irvin,
Head of Biochemistry and Nutrition Department, U. N. C., Chapel Hill.
Information was obtained from Mr. Robert Harte, Executive Secretary,
American Society of Biological Chemists, Bethesda, Maryland-

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:
Mr. Harte has compiled data from questionnaires sent to members of the
American Society of Biological Chemists. Data for non-members of the
Society were calculated from the assumption that the distribution by
race is the same as that for members.

c. Evaluate the accuracy and/or completeness of the data you
have used: ’
The data for members of the American Society of Biological Chemists are
quite reliable since they are-based on surveys. Data for non-members are
estimates since they are based on assumptions as stated above.

d. Indicate particular problems encountered in trying to ascertain
availability information:
Although the number of biochemists who are members of the American Society
of Biological Chemists is known (3,432 members), the total pool size can
only be estimated since there are no known sources for figures on non-
members. In this document, the estimate for the total "pool" size of bio-
chemists with Ph.D. degrees is 5,400. Another problem is finding source
,material which classifies biochemists in the categories (i.e., race, etc.)
requested herein. ~



School/Department: Biochemistry

. Individual Completing Form: Gennard Matrone Form No; l, rage three

4. lf you ordinarily draw your faCulty members from a smaller pool of
candidates than the whole United States population in the profession,

n. Define that pool for each level and type of appointment
yOu custOmarily make:

We did not draw from a_Smaller pool.

b. Complete the following chart for each of the pools defined above:

I Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 100%
0..._—..——-.——_.u—.—.—-

t.-_....‘_---..—.... ..... . .,.,_... --. .
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AFFIRMATIVE ACTION PLAN

1 SCHOOL/DEPARTMENT Biol. at Agr'l Engr. EPA FACULTY DATE 3311er 3. 1.974', COMPLETED BY F‘. J". Iiassler

TABLE I , TA.1112 11
‘ PROJECTED FACULTY CO\IPLEF'}PRESENT FACULTY CO‘iPLEIIENT FOR ACADEMIC 1514.11 19/5-76(According to QEK3EXQClQ73 Tabulation) (Reflecting Anticipated ProTnticnsJune and your Projected HT; rirg Goals)
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-Mm,nIEW'i PART-TlME - Individuals working less than full-time and being paid accordingly zxzt hizcd fort‘" 12 months or more on for a stated term of e academic year or more. This does not includc-0 intments which should be rejorted as full eb their major de0rtments. The1 Ct nuxbers whichneed to be filled in here are not supplied in the October tabulation and will need to cone from your ownrecords. .. .
t



fflllIREATIVE ACTION PLAN
EPA FACULTY

,11:_/111411.111211-2.; Biol_&_Agr'1 Engr. I)11'1‘EA~\I.8._I_11}§1~I_‘X~§1~_1.?Z4

F. J. Hassler

TABLE 111 TABLE IV
AL 1CUIfLY C(DHPLEH1CN” PROTECTED 1ACUTTV CJH?LLH~~A
to OCLCLCY 1973 TabulaLio 11,) (For Academic Year 1975~76)

‘ See Table I}?
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*Naturalized citizen of oriental origin.



AVAILABILITY STUDY REPORTING FORMS , Form No. 1, page one

School/Department: Biological and Agricultural Engineering

Individual Completing Form: F- J- Hassler

‘ 3 . Assistant Professors and
PART 1? AVAILABLE POOL OF PROSPECTIVE FACULTYflEMBERS Research Associates

Evidence of ability or definite promise as a teacher, or research scholar, or
extension worker.

A doctor‘s degree, substantial progress towards the degree, or equivalent pro-
fessional experience.

Promise of independent achievement in the field of scholarship or creative
activity.

Principal disciplinary skill in one of the following: (1) Electric Power and
Processing, (2) Food Engineering, (3) Power and Machinery, (4) Soil and
Water, and (5) Structures and Environment. .

2. now many peeple in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
White Male .

48 ‘ 96
White Female 1

O 0
Bl: k M 11c a e 0 0

Black Female
' O 0

Other Male -
* 2 4

Other Female ”0

TOTAL 50-; 1002

*Naturalized citizens of orientalorigins.



\

School/Department: Biological and Agricultural Engineering

Individual Completing Form: F- L HaSSIGr Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:'
(1) "Engineering and Technology Graduates", Manpower Commission of

Engineers Joint Council -- A Report for 1970- 71 Data, Preliminary
Newsletter Report for 1972-73 Data.

(2) ASAE Summary of Sex and Racial Composition of Agricultural Engi-
neering Graduates from 47 Institutions in the United States for the
Period September 1, 1972 through August 31, 1973

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures .
on a representative sample, please explain below:

Reference No. 2 above gives a breakdown by sex and race for the
period indicated. These are conSistent with the data reported in
Reference No. l. The figures reported in the. chart is based on
the number of inquiries about employment opportunities. -

c. Evaluate the accuracy and/or completeness of the data you
have used:

'Agricultural Engineering enrollment of minorities and females is
regularly discussed at national and regional meetings of ASAE.
This exchange of information verifies that the data used is sub-
stantially accurate and complete.

d. Indicate particular problems encountered in trying to ascertain
availability information:



School/Department: Biological and Agricultural Engineering

. Individual Completing Form: F- J- Hassler Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States pOpulation in the profession,

,a. Define that pool for each level and type of appointment
you customarily make:

The long term Research Associate appointments, salaried from
appropriated funds, are recruited nationally (1, 2 8: 3 of Part I).
However, for those employed on soft monies, primarily, by grants
of 12 months or less, the Research Triangle Area constitutes

, the pool of candidates.

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

' 15 100
White Female 0 .0

’Biack Male. O 0
Black Female 0 O

Other Male 0 O

Other Female
0 0

TOTAL '15 1004



School/Department: Biological and Agricultural Engineering

Individual Completing Form: F. J. Hassler Form No. 1, page four

. 5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:'

Recent Ph. D. graduates from NCSU.

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

Sande as(a).

c. Evaluate the accuracy and/or completeness of the data you have
used:

Accurate and complete

d. Indicate particular problems encountered in trying to aSCertain
availability information: / -

No record of Ph. D. graduates in Agricultural Engineering or
equivalent from other universities living in the Research Triangle
area that are available for temporary employment.
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IDATER January 8, 1974 (2%gabfl1Lb¢’ a:

AVAILABILITY STUDY REPORTING FORMS . , Form No. 1, page one

School/Department: SALS - Botany

Individual Completing Form: G. R. Noggle

PART L'- AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Professor - Ph.D. degree; 5-6 years academic eXperience; eXperience in directing
graduate students; or research eXperience.

Assoc.Prof.- Ph.D. degree; 3-5 years academic experience or equivalent postdoctoral
research experience; experience in directing graduate students;
or experience in instructional programs.

Assist. Prof.- Ph.D. degree; evidence of promise in instruction or research.

Instructor- M.S. degree; evidence of promise in instructional programs.
2. How many peeple in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Prof.; Assoc. Prof.; Asst. Prof.

Number Percent
White Male

2710 8r 7
White Female - .’

465 1 14
-J Black Male -‘ '

“" ___________ 70 2.3
Black Female ' '

_‘ 15 0.5
Other Male ;\ ' .

50 1:5
Other Female . '

_ l 20 0.7
TOTAL _ lOOZ

3330
Instructor (Not included in above).

White Male .886 66 ‘
White Female 329 25
Black.Male 27 2.0
Black Female 18 1.2

, Other Male 50 3.6
Other Female 30 2 2

' 0Total 1340 l 0%

“-5. .—.‘. o... . . . ,..._



School/Department: SALS :iBotany

Individual Completing Form: a, R, Nopgle "Form No. 1, page two.
I

: 3. Explain how you arrived at .the figures in the chart on page one.

a. List sources of data:
_ Yearbook. "Botanical.Society of America' Yearbook American Society of Plant PhysiologistsAIBS -‘ National Research Council SurveySurvey of J. B. Hanson, Dept. of Botany, Univ. of Illinois on studentsin graduate study in botany, Jan. 1973

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
.Qn_a representative. samnlehnlease explain below:
'Yearbook figures give male and female.
’Blacks estimated from AIBS Survey of Biomedical Manpower .Others estimated form own knowledge of botany departments in U.S.

- c. Evaluate the accuracy and/or completeness of the data_you.\
.haye_nsed1 '

Data is fairly complete. Yearbook information should be representative of.-botanists available,“ . ‘ ' ‘ ‘ 7

d. Indicate particular problems encountered in trying.to ascertain
availability information; ' " .l I , .
There may be persons teaching in biology prOgrams'with a botanical interest. 3'‘Unless these persons are member33of a.profession society they wOuld not be‘identified. ‘ .‘WT'N';ff '2'-., .2 7‘ - .



School/Department: SALS - Botany

Individual Completing Form: G. R. Noggle Form No. 1. page three

4. lf you ordinarily draw your faCulty members from a smaller pool ofcandldates than the whole United States pepulation in the profession,
-n. Define that pool for each level and type of appointmentyou customarilv make: '

\.

NA

b. Complete the following chart for each of the pools defined above:

NA
. I Number Percent

White Male -

White Female

Black Male

Black Female

Other Male

Other Female l

TOTAL V _ ., 7- 1007:

......_.-..... .....-.-~~--.~- ~--—.-.....a.¢c.. ..-o-- '-~-- '3 V. .. . . . . ”u. ~.- .. .. my.7 . , q. v-o- .0... ..._.._ .. A



School/Department: SALS - Botany,

Individual Completing Form: G. R. Noggle Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.
a. List sources of data:

NA

b. Describe the method(s) used for arriving at the figures recordedin the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used:

d. Indicate part5cu].ar problems encountered in trying to ascertain
avai].abi1ity inlormation:

. -.a -._. - M...» -.-_...-......_..._._,.............. ..—.



I. . 1 AFFIRMATIVE A'CCI‘IN PLAN
'SCIIOOL/DEPARTPENT CROP SCIENCE EPA FACULTY DATE January 9 1 1974COMPLETED BY Paul’H. Harvey . J, y//’////

TABLE I . TABLE II
PROJECTED FACULTY commax-T

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
(According to QEEBEEX 1973 Tabulation) (Reflecting Anticipated PromotionsJune 15, and your Projected Hiring Goals)

White ‘QQ Slack Q (11111r[Qin-101.11QI ///////////// QJEEEELQDEEEEEQEL'I1EEQQLE%:TMQ
FULL-TIME M F g»: If: ‘1 TE M TE////////////// tn 1 E M P Q )1 F l : P Q

De artment Head 1 Q 1- 1 .////' 1’/////’/ Q 1 Q 1 -p ' Q g E E-HMLLLLLQ“ '. ~ Q '5Professor 23 A I23 1 ///////////// 325 Q Q Q25 1
Associate Professor 6 ' Q Q 61 Qfi/L'IHVU'LJJH/ Q 6 Q Q 6 a1 ' ' ///////////// I

* Assistant Professor 7 Q _L..___ «.U—ULMLU-LLL—Q 6 Q 5 (Q- - ~E,///////////1'/ ’Instructor 3 . 3 mu111111u11_, 3 . 1 1 4 1 Q
E Q ///////’/11// Q EW Ext. Spec. 2 ,% 1.1.. ._ ., 1411111111111_ 3 1 , 14
Q 31111111111111 I f = E, SUB-TOTAL,“,___, 142“ 2 . ' . I44 1111111111111 '4 _ 5.,2.” Q 1.--}. 1.4.5.. I...1.."“‘“ ' ”“““““‘"“““ PW " " - ‘ 1111111111111 . 1 Q c; g Q 4121mm: x1 mar-mm 1 .. 11111111111I__/ I I 1 i 1

1' ////////////l i {Q Q E E 5Professor ~ , . _1111111111111 I Q g i Q
' Q ‘ //’////1//11 g E Q Q Eissociate Professor 1 - 1 __‘1 1/’{{1111________ i___€_*_-.___L_~.Q.__Qm__-_..._2

' ' ‘g ‘ 1/1'111-1’1’11’1‘1/1 g 3 1, g 1 3Essistant Professor - g 1 Q /////////“/{W/_Q i Q Q Q Q Q
1 I 17127111111111 Q s Q . *- QInstructor .1 . 1111111111111 1 Q Q Q 1

/////////1’/// E E Q Q Q QLecture: I ////_//1’/_/__//// r 5_ Q E. QA . 1111711711111 " t 5 EVisiting g Q Q //////1'////// Q Q 1 g Q' E 1111111111111 Q 1. Q i s
may-mm __ ; m '___ 11/11/111--..//_/_ ---1Q._____...._-_. ____1:______m_J

““7””"" """7‘" _.__. ’7 '7 ‘7‘ 1111111111111 17‘7““ "TWIN" ‘""‘""”i““ ”I
"12m. .- ‘13. "Q: Q ”.maff; -_.s_.11/1'1/1///'1QMQLQ.__.Q._.--Q-;1__:_‘:‘: _1__Q

\l’ \VIIRUA~FWT PART—TIME - Individuals working less than full-time and being said accordingly zsut hi.:d for2 Wm 12 months or more or for a stated term of, (2 academic year or more . This does not include D
30 intments whi.ch should be reported as full me by tleir major departwmeets. The nutbers w‘xicneed 30 be filled in here are not supplied in the October tabulation and will need to cone iron;our o”nreeor s. 7 1, an ...1.._1 mm1 .



CILLEIEJ DY

‘ - 21.] EJEiji'xlx'L‘i'LLL'ir'.‘

APE-‘1 EC INT E "J E".
E

CROP SCIENCE

Paul H. Harvey

m!V\'1t\DL[‘.III
TOTAL FACULWlI COHPL

(According to KKXXXKX 1973
June 15. See bleTac.-

ACTIOLI
FACULTY

‘2” LAN
EA

DA,”a

Eil'iii E‘T
Tabulatioq)

w jéegary},2- 1225:.

TABLu IV
PRO113(J -. FACi 7 LT I COI’PlEl-ZLKT
(For Acadeeic Year 197S~76)

See Table 11?

Availabilitif Fell 'nxt T5.Tc' ‘ 5-m'- ‘mfi”! " ; " ' ' ._ ' 'Lfiercentages E Lo.. 39:! “(c)! ’ _ -'_ E
c r t1 EJE,;:_,»LC. :;:;e a 98.8 42 95 E 42 95 - :"E 44 94 . 44 94__ gl_

5 t g H? 34 Y. . . _ ,u ..2: cce 167310 E “055 E r ’3" 51 E-c . .“; ___ _”_
E i if:

' ‘s :4 EY: Ck Fehclc _", 1 5 0 31$ 3 1a i z 1 z iI t 5 - i 3. . ' t I!
zltier In?“ El. .015 Ifl__ . E_. E - Eig_ gI E E (5 .

5 E f ”I:v E _. ~_v’ ‘Game” bewile 3_. '005 __ ,; - ‘ ;'E 1 2 g 1 2‘ 3 - ' ——‘ “3—.‘.' L ‘
E i E. E E E23 E E E

m: E 100 00 .100:3 1007,: E- 1007; ; r 0.7 30m E !~. :10”: E--—.:-.m:.:_:.‘::-_;::_.,.._z'..;:.z::., ..'..._. ~--_,.:..‘.. ’ 2;;1 .._. I """ k “"”‘ ""“ ' .L ' T ‘:.1;:.._:-:.._ -..’ ..._...:'- 4.41.1...N.._;_~‘_. Lia—AJL... --x_';.1.r.;.s~..-:.".:.—~

(3) Those percentages should be tab::directly from tlze chart 5 you completed in questions #2 er #4 of Form 1.
(b) These pC‘ccntegcs sgonld be computed Ou the beuis of total number of full—time.
(c) These TQFCC““‘§CL sheald be c.:puted on the basis of total number cf pert-time.
{d} Thwse crccnteges Should be computed on the Lucie of tctal number of full—“ime plus pert-time.
(c) ‘In this column: place a + (plus) if the perceutuce in the column mc;ked Total in Table III is Higher

than tLe percer.tage in tle correspond1n3 COlLJJ marked Ava lebLLLL“ rplace a - (minus if the percentage
'in the cclumn me11:ed To L3: is lever than the r31..hcc c Ln the eo.LesOpendimg columl marked Availability.



IDATE: January 9, 1974 6%pfuz , . é;

School/Department: CROP SCIENCE

Individual Completing Form: Paul H- Harvey

PART [I- AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
Ph.D. or equivalent through experience; experience dEpending on academic rank-
full professor 8-10 years, associate professor 5-8 years, assistant professor
0-4 years. Instructors and extension specialists M.S. or equivalent. Expect
all to have shown superior achievement in some area of Agronomy, Crop Science,
or closely related field. Young individuals lacking experience must show
potential for superior achievement in these areas.

2. How many people in the.0nited States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
white Yal‘‘ t 3952 98.8
White Female ‘ 22 055

Black Male‘ 13 .045
"EEEEE"§S§JT5 ‘

‘0ther Hale A 6 015

Other Female I 2 .005

"maewt i }OO?“WQ

1Based on data supplied from ASA headquarters in Madison, Wisconsin, by
Mrs. Thelma Pankow, January 3, 1974. She gave the following to Dr. McCants:
Total membership in ASA 8,000, 3935 in Soil Science Society (Crop Science Society
3,000+). Based on questionaire supplied with renewal subscriptions 4,000 received,
3/4 completed questionaire show: 13 blacks, 18 women, 1 Spanish-American,
2 Chinese-American, 2 Japanese-American, and 1 American Indian. I increased

. numbers slightly to cover a pool of 4000. ASA intends to publish their data later
in 1974 when renewals are more complete. We will upvdate these figures then.



School/Department: CROP SCIENCE

Individual Completing Form: Paul H- Harvey Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
American Society of Agronomy and Crop Science Society of America,
data unpublished. Appendix B Availability Data - Minorities and Women
U. S. Department of Health, Education and Welfare 1960-69 period covered.
Black doctorates given only in Biological Sciences--only small fraction
of these could or would work in Crop Science.
Women given in Agronomy, Field Cr0psjfia'5 in 10 year period or 0.52%
National Research Council Survey-AIBS October 10, 1973, table 1 (table 7),
table 2 and table 5.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Given in footnote page 1.

c. Evaluate the accuracy and/or completeness of the data you
have used:

As complete an estimate as present data permits.

d. Indicate particular problems encountered in trying to ascertain
availability information:

The lack of identity of sex and race on most forms and lists.



School/Department: CROP SCIENCE

Individual Completing Form: Paul H. Harvey Form No. 1, page three

A. If you ordinarily draw your faculty members from a smaller pool ofcandidates than the whole United States population in the profession,

.a. Define that pool for each level and type of appointment
you customarily make:

We draw more heavily from eastern 2/3 of the nation but recruit
from whole U. S. population.

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Other Male :

Other Female i

TOTAL 100%

Essentially same as
on page 1.



AFFIRMATIVE AC: {on PLAN 1444'VSI‘II'OOI /III.PAI‘I'I'1_IIT SALS —__..Ec°._39fl1£§....-._- EPA FACULTY DATE(0"PLLTLD LY W.MD. Toussaint ‘M...“who

TABLE I ' TABLE 11..APPENDIX F PROJECTED FACULTY COMPLEEEKT
FOR ACADEMIC YEAR 1975-76

(Reflecting anticipated Promcticns

FRESH31‘ FACULTY CO"'I’IINI;NT
(According to October 1973 Txhulction)

"“”_ r e -iii, . -m...--". -mwe~w—w_——~m__m~ and your Projected Hiri:g Cocls)
7"" 7 . I7:272:14..."F.’L". @7731.17...:in. I I 77777 77777777 {777125351315.v12i5412:?-2 :vLL-TIME , W”-~~*".F-“WT‘77T"ij:_jgggr”.5M5F577777777777777 5 n I F 5 n F 5 v F I n , I_, ~ 1385153m555-52525 1-~-=—I:I I 7777777777777 5 11 * I 11 IIIIOO 8 17' 5 5117 I 5‘Mai/MALL??? 5 5 '19Pr°feSS°r _—_.-.._. r 7777777777777 .15. IAssociate Professor 14 ' I I14I I ;f;;;;;/;/;;; I15 I I I 1‘- I / I I " ‘' Assistant Professor 6 1 E I 1 I. /////’//11/// I 6 I I 6 £- 7‘ I ///////////7’/ I IInstructor . 1 I I 1 rillllLl/LLLLL_4 l I I 1 I7777777777777 “’, . 5 1Lecturer Vacant(3) I -., ___ I _I L/l7////’//// ‘ fi I- , ' I l ". / If ,
erF-Tor7IL__-____WH_ 139751 . . I39 _1“I 7777777777777. :4? I~ , _. _,__- _- 5.522.. ..-..II" "‘“""_'""""" 52...--. ' ' ” 7777777777777 5' 5 I; I I Iwanna-:-:T PART-TIME ____5 I . _/////___.{_/77’/__/_// I I' L I I I5 7777777777777 5 I; I 7 s ‘Professor ,__ ___, 77777777777775 ‘* 5 I g 5 , I7 /’///7////7’5 » 5 5 I i i I 'issociatc Professor _5 , I ,/’_///////7// I i 5_ . 5 I II _L_ g‘I ""* ‘5 7 ‘5777777777777757"} " 7 5 5 5insistant Professor 5_ r--u.___.. i _%_777777777777_ ___}____ I 5 5. 777777777777 5 ' . -2Instructor 7“” ~__ 3! /////.//////// I. I I I. - /////7//////7 E l 5 I 5 , I, 2Lecture: _“_____5__ _ I 7777777777777 5_ 7 l 5I 5 777777777777 5 5 5 5 ,5Visiting . 5“.hn__ 7777777777777 2 _ , I. ~ . 5 I7777777777777 5 5 5 7_SunTOTAL . __“ I225..-- _;w__~.___ 7777777777777 __5 __ -.—;15=;=;__==II

:“‘”*7‘“‘“’“" ””““’””"‘m 7H7HHHHT" "”W‘"”_ "“7.am _ .. 3.91..2-..._I.._-L....-5 32..1 77777777771772“LJ:«LV‘Z45-!5 *II'I{}1“:I‘II. PART-TIME. - Individuals \lOr‘inz-y’ less th‘u . 11-5.1359 and being paid accordingly but Ialedafo‘ 3 5" 2 cc' months or more on for a stated term of acaiemic year or more. This does not izcluoe _.__"‘ ’ '- joinnugmtments which shoull he reported--as full-g. ime by t}.e"..r .n2sior departments. Thencmbersx-1hichneed to be filled in here are not su slied i n~ h: ~»1
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AFFIRMATIVE ACTION ?LAN
EPA FACULTY

{(111.14 1.1.1.311.£1.13: SALS - Economics . . DATE 1*4-74.... ...... w»..- «r- ....m .... . . .. .. .. ..-arufi... ...—..."...o--
CC1'1171..1:'111LJ BY W. D. Toussaint

TABLE III . TABLE IV'1‘OTALL'I'1CULTY C011'PL.1L11T PROJECTED FACUT’FV COI‘IPLT’ZENT/- n o ' ‘3‘. ‘(Accoreing to-Qctober 1973 Tabulation) (For'Aeademic Year 1975-76)See Table l ' . . ' ' See Table III g}O».«;x:-;:—- ;.:~..: _;;.: In v:x.‘_-_‘f‘ _:r-~ -_:.~.-:..:-..'...'-—.r__.‘*‘::T-.r'.'.‘.:.:1_m - ‘—.-:."‘. 211'. ' 'LT::T-“f:7.‘ ‘ :J“ "' "—‘""' “.‘f‘L: ““" " '::—‘—" ""’"“ _..__...._.._....-“3""‘ "':L'_:‘.--'.::.:'.::J.tf_-t:r.-.;:--Avajla0111L1. 1L11_T1net ’ar: 1‘3C” Total I See g s “all Tine; I-rr T1?r Tei.l 1’ ant... :‘f-Il.— 0._:‘-;~.. a%-Lv*u ..... '— .')._1 7 .0 ‘- I - ;———. ->‘~ - — ~‘I '. . fi‘jr“—6‘ m."-~~——n O —--l‘¢-kg:Rercentages_f Lu;% 4(o)r 30.1 Z(c)1 rc.1"/(¢)§1occ(cy_l . he. 1A 1 Lo. IA 1' he. Z
.v.‘....-V MN m.¢“\i:;ma. b N l—l OO X-98 39 98' 1

u_.—‘

’mWA'rU—Jfi'v

White Female 1 l 2

Tu“-..1‘s.1‘\\1‘ o”4%.fil,.'...
"a"U) 1“ m () :c-o *1 C) 1) J 1-4 0

‘~.Hu-TVI“w“4*“-WW‘W3““ "Mamas-WO.¢w“In”W‘"I

I 1 ‘i . ‘ .1'
1(1 C 5‘ Q 1‘ .1. 1 1 r 1 I! ‘g .- I. I {g .5: E..___Other Female 1 +~ .j- 1 '1 1 1 1 £1 1 1 _ r,”T021991; Err—q»- {lg-0...“:- ~——,L .1 “4:9..- -.. ....l O. 02'; - v-«g.-. —10 07‘: 9- ~ g 1097;“ tier-M'“< '—-.:.':. .f.’ .3 ~"'~“ 32‘ -"10 0'2““, "‘ “a" rJfiixt’flZW' "......x"m335; \::.4 -

(a) These pereenteges should be taken .Irectlvfiirom the charts you e_oupteted in questions uZ "I #4 of Form I.(b) These perceitages should be computed on thé basis of total numberoffllrgih_§ ‘"‘"“-NZ"'H”m““““m“”"**”“"m“‘””““”“““(c) These peicenteges shouldbeConputeaonthe'hcslsoftotal nefibe:of part-time. ‘-_7h‘_“_~”_ (d) These percentages should be computed on the ‘asis of total number of full-time plus part-time. “f “\e)“"In thiv~ee~v"r: -place + (plus) if the pexeenta3e-in_theueolumn»markedTotal in Table III is higher ~~-———~u-_...than the peree:.tage in the e011esponding column nzsrked Availability or lace a w 1minus) 1f the perceu a1ein the column malted Total is lowe1 than the pelCentage in the corresponding column marked Availability. ‘
*We will attempt to employ a black and/or a WOman Ph. D., but there are few available. We made an offer to the
only woman I knew was available a year ago but failed to employ her because her hue and did not get a suitable
offer in our region. '
.g g ’ 1 "O“ '
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. APPENDIX E

._v_xu.azm.1'ry STUDY RTIL’ORTING Fem-1:3 Form No. 1, page one

School/Department: Economics ' SALS

Individual Completing Form: W- 13- Toussaint

Av
PART ['~ AVAILABLE PCOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievementfor members of your faculty at each academic rank.
Ph.D. degree in agricultural economics (possibly economics or businessadministration). Ability in teaching, research of extension and potentialfor scholarly activity.

. . ,. . a “v. ~ ‘. ' . (h v many people n rue unlted btatcs meet the rcqoltements in #1?1‘
'Comp etc the char below for each type of appointment described above.

Pcrcen;_
2,000 98

Number—~.
Khjte Male

20 l
H3 :‘. CI: 7‘15) 1.0 ' 20

..—..—..~...._ -_....- ._‘1. 1 ' v-n,. 5,. a ._f..J).Lxl\."\ ‘. '_..n(.l]13 0
- . _-_.-_.... ..._. . . -..—.. -...._.-."..r' . . \I, ' oEbcaut mdlfi I 0

I‘— .D—I-Q‘ I- *a....._. --—~ “u- ”‘0 u..-Othcr Fennlc ‘ 01...-.- --....-..-._.-._...- --_. .. 1--..-. .c --._.-
li‘f)..l;..(.\ I: : 2 0403H- ...-. ——_._.--—-.A.. ... ~ -‘.~..-—-.-~-1--.-- n-_--.—-..._~..

..... .—-_......_.-.—,.- “-m



School/Department: Economics - SALS

Individual Completing Form: Toussaint Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data: 1. Handbook of the American Journal of_Agricultural Economics, Nov. 1972.
2. Listings of Ph.D. candidates from graduate schools in the U.S.

b. Describe the method(s) used for arriving at the figuresrecorded in the chart on page one. If you based your figureson a representative sample, please explain below:
There are over 3,000 members with about 2/3 having Ph.D.'s.I know of two women with agricultural economics Ph.D.'s andsuspect 20 is an overestimate. Professor Bernard Anderson ofthe Black Caucus told us in December there are fewer than 100black Ph.D.'s in all branches. Twenty is my estimate of thosein agricultural economics.

c. Evaluate the accuracy and/or completeness of the data youhave used:
I don't know of exact data anywhere. Membership in the Agricul-tural Economics Association is known, and I know many of thosewith Ph.D.'s. There are a few women with Ph.D.'s in other
countries.

d. Indicate particular problems encountered in trying to ascertainavailtd>i]i:\"iniurnun‘ion:
I have a list of most schools' present Ph.D. crop. There are fewnotations to indicate if they are women or black. We need betterinformation, although blacks and women simply have not historicallygone into agricultural economics. Black Ph.D.'s I know haveexcellent jobs and would not be available.



School/Department: Economics ‘ SALS

lndlvidual Completing Form: Toussalnt Form No. 1, page three

a. If you ordinarily draw your faculty members from a smaller pool ofcandidates than the whole United States population in the profession,
ya. Define that pool for each level and type of appointmentyOu customarily make: '

NA

b. Complete the following chart for each of the pools defined above:

NA

Number Percent
ftn: to. Ma le
!
‘ Csiflxite Female ‘ ‘
1 _ .___ l I A; “lack Hale
. J
Black Female 1 E

()(i‘CX' .LIJC ; !
._..._.-.....-_-..... “R... 1.. i
Uther Female 1 I

9 ; J
mum. }. I 3.00::
“_._“-l-_“__.._ ---L



SCHOOL/DEPARm:m: SALs/Entomology 1’ EPA FACULTY DATE 1/7/7411
cmmmw BY K. 1.. Knight. ‘ 1 T . J I /

T
TABLE I TABLE II

PROJECTED FACULTY CO}H‘LEME}3T
PRESENT FACULTY COTWLET‘HENT FOR ACADEMIC YEAR 19 75-16

(According to June 15 1973 Tabulation) (Reflecting Anticipated Promotions
and your Projected Hiring Goals)

~~...- .— , -- 2.....u-
flm’tg33,1(‘1' To“is?man: /////////////{liraagig’fiTCnéffTijfgq

FULL-TIME M F §3_:~_ ___T}13_;:§ MTFT////////////// TH F T 11 F T .V. F T;1 F .
Departmentuead 1 T T a 1 Tfi/IIfifififi 3, 1, T T 1 T. 1 2 ' - 'Professor 15 T T T15 T T/]TT7//////;T_ :16 T _-—T T 16
Associate Professor 7 T T 1 T 8T T jiL/Lijéij/l T 5 T 1 T 6T ///////x///// T I
Assistant Professor 3 T T 3 T-lillllLLLL/LL—T 4 1 T I 5 T- i 3//////////'/// “Instructor . .lilflllll/Lilln., . TExtension i T 3 //////// ///// 3 T T gmSpecialists 4 3 3;, _ :__4 __.. ILL;///1/...//.L--_.~_______ L g A

. T . 3 :LE’ //////////.I if T T 1v SUB—TOTAL M.--» :30”, T. _ . 1 .3. //H/H/////'/ 53.0 _1-. IL"--- -.... 32.--.T
" "““““"“”"““" i'”‘"" " ‘ ' //H/ /;/x/// '- 3 e; T 1
*PIZRT‘L‘CZEXT PART-TIDE _;__ __q__T //H///// // LL, x T T Ti 3 ///////////// I: T T T TProfessor .______,____4:;__ . ////////_/_/M/~_/L_‘ T g T T

T II I,,II//.I////I.II T g : T q z
Tssociate Professor ? T T __-yill£1£["'f._flg;____mjw~_h__~g__~ifi__T___3_____§

" '5 i i//,','//”/.////// T T T T 3Essistant Professor T ‘T T /////////_//_// 2' T T j T 2
i .,////// HUN ‘ T T I '- iInstructor L«~-ci.-. ” ////’////////L_T 9 T; T T u

. '.I/////////I// T T g g T g
Lecturer g T - . ///LL/Il_/.///// T T_ T—— T T3 //////,I“'///}/I g T T TVisiting :1 E n _ ////////////ng j , g T

3 3'— ’7 z///////////// T r i x T
.._3_1’;"I-T”TAL W- ,___ ._-_‘1_(./././r/..L/__/_I’./.Z_/__35...... _ __T__--m___.T- ___T.___-__;____T

3 T J///////////// E 3 T T T ' 3
-__T_Q'T:‘}_I'__________--..__w._.---_T__-_g'_._.- ,1....IT_.__._w ////’//////’/g---__-.,T-,___.,."refiner-“T-.- .__.___
*IFmHTJE“'T PART-TINT) - Individuals working less than full-time and being paid acccrdinplv but hircd for
a term of 12 months or more or for a stated term of ne academic year or more. T125 does not GCtUG
50 intments which shou1d be reported as full e by their‘ maior deparametts. The nurbcrs .3‘1ic.
gggords e filled in here are not supplied in the October tabulation and wi11 need to cone from :5'our c"a



" AFlMIPUATIVE ACTI N PLAN
EPA FACULTY

SCHOOL/1115M 111-11311: SALS/Entomology . DATE 1/ 7/ 7“

COM3LETED BY K' L' Knight

TABLE 111

See Ta‘ie 1

TOTAL FACULTY 0011171111211: 111: 111m10
g to June 15,1973 Tabulation) (For71c

“h.0.1 0 0.0h'

I“11:1.1 s ' ..-:i;- a"
3C“CCnLaECS 1 ha.{ Z(b)§ hu.‘ h\C)1 “VJ 5(dji Notc:(e)r 1 1% i h, 1 2'

g 1 EV: ‘ ’“”““—‘“”'
151-1111221112 , 9410 30 96-8 F30 96.81 + 1'“; 30 93.6 0 93.6”_ u . s _s_§a?_ 7__ew___. __

E 5 0 b 1 Eff:
Vhite Female 1 ° 0 _ 0'0 1 ' 0 0'0 ’ W.3 1 3-2 .__ ._1 3.2

i i 3ft!
111211: 1121: 1 0~6 0 0-0 f 0 0.0 - 11’: o 0.0 o 0.0s} _

a
1‘n u 7‘ v-v‘511,1 remale -1

'23"”!
O O O O O

mam---<~a-‘ ‘\. I—J“tax. 5

mmxOther Female

r:Wmvw

1 '"—'“; w ’ ‘Other ““1“ E 0.2 I 1 3.2 , v_ §‘_l 3.2 g + x.§ 3.2 1 1 3.2
' 1.1-- ' "‘

0.1 1 0 0.0 . E 0. 0'0: - _E.-j¢1‘_ 0 0.0 _, 0 0.0

100.0 E 31 E .. E 31 . 1 11": i 5 .
1W x, ,_ _ “1011____.,.---100/.-1-- Avg: "11-3.2. 1101’??? 1- 1:1,?- ‘1“- 5TO". [-17.- i.z

1

'a"I!"r."xm‘Pym-alum“runway-m'‘1megm~-'-

(8) Those perCEntages should 2e tah 3 directly from the charts you completed in en
(b) These perc ntages should be computed on the basis of total nu17.he: of full—time
(c) These “excezztages should be ccmputed on the basis of total number of part—tin;
(d) These pcrcc:tages shculd he (:onzputed on the basis of tetal number of fell~tfme
(C) In this cclumr: plac a + (plus) if the 1:0rtzenta830 in the cclumn marked Total

than the percentage in the c01“1910h01h0 column Inerhed Ava'laUL11t or place a
in the column marked Total is lover thflh the pelceztage in thexesyuxdi‘g c

. r ,,A;.“.S; i :g, L 'f—‘Av‘- ~~.‘(-1LL .1'

s'

an.”“I!“.....‘

111
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IDATE: January 7, 1974

AVAILABILITY STUDY REPORTING FORMS

School/Department: SALS/Entomology
K. L. KnightIndividual Completing Form:

(ngflcmsébk Zr

Form No. 1, page one

PART ['— AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1 State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

. Professor.

(DD-400‘”

PhD 7 or
. Associate professor.
Assistant professor.

. Research associate.
. Research assistant.

more years experience. 10 or more publications.
PhD 4 or more years experience. 5 or more publications.
PhD 0-2 years experience. .Thesis + 0—2 publications.PhD 0-1 years experiEnce. Thesis. ‘
MS-PhD 0 years experience.

. . - I2. how many people in the United States meet the requ1rements in #1?
(Complete the chart below for each type or appelntment described above.

Number Percent
White Male 4,700 94.0
White Female 250 5.0

Black Male 30 0,6

‘TEEEEZ’ESQJTb ' 5 '0,1
Other Male 10 0.2

~.0t'ner Female I 5 0.1
TOTAL i5,000 1002



School/Department: SALS/Ent0m0108y

Individual Completing Form: K' L“ Knight Form No. 1, page two

. 3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data:

(1) Total in pool - Membership of Entomological Society of Americais 6,400. It is generally estimated that total pool of individuals engagedin entomological work is about 10,000 of which about 1/2 have PhD.
(2) % white females in pool - HEW Rept. (Append.B) Availability data forminorities and women. NRS-AIBS report.

. (5) % others - Estimated(3) % black males in_pool - same.
(4) % black females in pool - same.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:See a (1) above for computation of total number estimated to be available.The HEW report estimated that less than 1% of earned doctorates in countryare possessed byliacks. Experience indicates that less than 20% of theseare women 0

This same report shows that 4.19% of PhD's in entomology are women.
The AIBS report gives a figure of 5.8%. So, I estimated 5% as being. representative.

c. Evaluate the accuracy and/or completeness of the data you
have used:

I would estimate that the data used would have total confidencelimits of about 10%.

d. Indicate particular problems encountered in trying to ascertainavailability information:

No data was found for the category "Other."



SALS/EntomologySchool/Department:
K. L. KnightIndividual Completing Form: Form No. 1, page three

not applicable

4. If you ordinarily draw your faCulty members from a smaller pool of
candidates than the whole United States population in the profession, N0

a. Define that pool for each level and type of appointment
you customarily make:

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Mal;

Black Female

Other Male

Other Female

TOTAL 100%
‘_—.—.——_._._—.—._.A
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l) Aer. Jandbook No. 305. December l972.

.: a tnent or Food Science
- . - ‘- - m 1 1 1 ~ ‘, .. a.- x - n ..te. \. )re--t‘ -u... l. A. blumer - h. A. Roberts - .o. -, ..-

\:-\ v 1 \-\-1 v ,4 r , - “r V 7- - fll!‘ -“’t— f‘ "f ‘.-.\.?..st- §\\‘ ‘,Q\. s .. -Vg\ us. \- .\. -LLLA~L.¢ all s...\ ».L\.- 5 gr. J‘.‘ g, J .Uo.
‘yxuys-‘a, -L‘ux-gypl: O

J Professional workers in State
Agricultural Experiment Stations and other cooperating state institutions.2) Oregon State University Survey of 34 institutions with Food Science programs.1970. .

(3) Mi.orities and Women. U. S- Dept. H. E. W. 1960-69.
4) AYES. Education Review. l973. (October 10).

(5) ; .onal Center for Education Statistics. Higher Education: Earned Degrees
Conierred (1963-1971).

”Hutu -1 .. l1,.‘ .. . ' v -.. ' ' ,. . x. " . .b. Dust.rae -ne metaou s lnCd .0. u-erln3 .L Cue 1-2urteAfl“ .- n X 9-- ~ ~‘- ~-»3 -.reto.aet -n -n' caurt on uage one. ll you onset your -1;u:esvfi - v- \\~ ‘- rv-‘P' — - u 7 -.- ' .On a -cp-eSen.a.;Ve samnre, nleese 9h.-uln oelow:
In (a) above, the number of persons who were observed to be definite
as food science faculty were noted for each state and the total nu.
tabulated. The average percentage of sex and minority groups was 0‘o ained
from the sources listed above and the number for each category calculat=d
from the total tabulated number.

c. Evalurte .- .. . m,‘ ll -: 1- ,7.-.... _ ,:h: accuracy and/or compreteness 01 tee us.“ younave used: ‘
The total number of females was determined by observing the firStpersons listed and by calculating the number based on percentage foblacks and minority groups where listed in the references. Estimates couldvary considerably on a percentage basis. However, the numbers shown areprobably reasonable in view of the information available.

1 “.., .1: n...-. ..,..-, ... 1 . - , -. ' .. .o. -uc-ttrc 3A.L2cnla1 prealems unc0untured in trVLng CO nhCCICCIT.. ,. . .' '_~.. -avaz-flu;:l;:\'_uztu.nuzc10n:
No one source of information was available which listed all of theinformation required.
Blacks and other minority groups were seldom separated from totals ofmale and female personnel.

(3) The number of persons available for hire is unknown. Data does notgive this information. However, some indication may be obtained itAIBS. Education Review. 1973 (October 10). Only 0.78% of all Pdegrees were awarded to Blacks. (Graduate Education and Black Ain 1968, F. E. Crossland). Also, about 56% of these ‘ J
awarded in education and the social sciences. Only a very few
of the remainder are trained to fit into a food science'

(2)

h. D.
i



I p 4 I7 (Ina! .n»\uawh «n 2.2 .it f...f.-or| Icl 5.. hi00m mowmsoo

III-llllxalllisl liL

\\

I .. . 1 1 .1. ‘ .1‘ .1 I . 3 4 .x. I A . J ‘ 11.... 4..» (I ) AI...r...v<.br.:n(puv (0.....U}CH.V....U HCH.... ka/n WHEDOD .éu ..- WNOUOICL .C'.. 2C.

\ Huh :1). Jla‘ul.l \.4|l.J ‘ Ell}! s)..4h 4d: 1..I. v» }. ..:., v.4. : ...I.I), . .,.‘J)I J\..(I ))b1. u.10 .I) \( (.fw / rrnP.ur.olb:aYV f. rpr; VCr.’ .rlr-uv.r| ...(....\pu?v. '1f\..» fiH L..:.~l.-..Pf..? .LI\.\.D. 0..3‘.,..1,. l ...‘I 1 .x ~ . .3 ,“ . 4‘ . -.\..)...)hr..,.r.prrrou (Lip (2.0 {berm Curran. Urinov TCmCrCrpr... um n31." HHCvrttrr‘U».
) J In. 14.! d w. .. -J ., . \H 1‘). 1‘'70 ovru.’ r...“ f-IprJ-r. “afar-I‘M. ”IONA (Iwnpu Hub/N u.) Mk...r. (UN. . IV? MN so»CPnJ>«fH..(..-n.. .1 I . I. .A.| -(‘0.In Lfluuan-.urpu “Fur-”xv uuu'pn/On

no<mmm nvm mSflwnm C. m.

. ) . .. ... .. 1.: :1 ... s ); .... x o . ... . ‘ :0»:D o rsOU.MU.HOflaI H.ur| {OHHOurnruuhw .r|.>»»l Mu I0! nlraf.» 0? (yr. “000’? I r t 9... o

a .. . . 4L A \vs? in . 3 9.2;”.VI I . u .. «7. I .. u a. I.
. r.. p m N r. r" Wu“; F rt. h m M. 4w . h _. . ~_ _.II..I..I..!.I..':.II.I. . .f .. z ,. . . ‘ m .. m_ ..V..\.Tr\ HrJ..L.»L.ru ~ . fl. _H m M ._
.70 .Il- .W .. M~ 1, . .2 .. .
m 3.. .1. «4.? 772:0 _ m ._
u . fl —n a _. . . . _. . J .. J. 1’. . .1 4
w b.2207 thtro M _ *fl . w. . _. _ _ _ ~_ . III. 4
U ‘ .. . .. 4s . _ w_ onsnn Lawn ” N _~ ~” ._ n A m.ulqlol.a|£......l. .z' J. W.5 ... . I. .1. I u .
u Ixulrwo‘fo >1 ru.....ru.u_ rl. . w hH m m m“fl. z'.|l.‘lv'lllliillallloii.l.| M2"! ...ulll.lnll .vallnll Ill-2'!_ u../.4) ‘ I \J. I\M .25.... . * LCCB* wM h



' COMPLETED BY
' ECHoOL/DEPARTHENT A-& LS - Genetics

TABLE I

PRESENT FACULTY COMPLEMENT
(According to October 1973 Tabulation)

4D- F- Matzingpr

AFFIRMATIVE ACTION PLAN
EPA FACULTY
(was;

(Reflecting

DATE January Z, 1974

TABLE II
PROJECTED FACULTY COMPLEF'\T

FOR ACADEMIC YEAR 1975-
Anticipated Promotions

and your Projected Hiring Goals)

WhiteL black E(V'n1 E 10L1LU /////////////fitj£§:EJEi;FRé6Ld€:;;:E;:EMf:§
FULL-TIME -E MFE////////////// E ? E M F E V F E M ,

De artment Head i ///////////I/ 3 E E
p g 1 l EniiliiiLLLLLLL_E ’ E E'1—-'-"T

Professor :10 ///////////// E ’13
Associate Professor ' E 2 l LthJj/j/Lle/l . E 1'E ‘ ‘ ///////////// a

r Assistant Professor E g 1 ;~LLLLLLLLLL11J——E E I 3 a
- E E ///////////// *

Instructor . 1 ilililllflllilau, g
Associate Geneticist l E /////////I/// E E g

' fixgxxxxx : ”3;,1w//’////I”//~£ l E -- 5, 1 i
/!/’/ / E 7 5

,___ 515E is i1;
""’ ““"“"’“‘“” E /////,I'//'///// 5 6.; ' g E
+PI-R‘”“:zT PART-TIME _ ///////////// 1 E E i

///////////// i I? E E E, 5
Frofessor ///////IL£LLL_J -i E g 1 E

l////////// f’ g E E i l E
Associate Professor I //H’/’///’/1[j_-: -;_~€r~_‘___~i___i___E_i.E_.-_.E

E ///////I///// g g E 2 I g i 3Essistant Professor -__ E //////////:ll/L._.i_mE..~s__i? j __-g g
' !////// ////// E E E E E E E

Instructor '///////////// - 3 sr_rL_;_E__r..___.
////////// /E , g E g E . ELecture: . /I///// ////// s_ a a E

: ////// /////I I E E - E g
Visiting 3 //////,////// E , g E

E E/////////////- : I E i F
__§§3—TOTAL _M ; __~ ~”_ /////////,/// s _ "EH“_-,_JR_,. __”;___m__m_j

WE ////////////l E E E ' E E ‘
_MIQ?AI .léi”_ ////’///////["5_-;ME"~_=___E_“ L_‘_{;7 ._JL.E

V

records.

‘m lZmonths or more or
30 intments which should be reported as full

INmflba~fifl" PART—TIME ~ Individuals working less than full——tine and heir:g paid acc«‘n1uplw
z for a stated term of ne academic year or

‘i’mer
nee to be filled in here are not supplied in the OCLOb mbulationa

EL.'12 ill.C61 fCI‘
more. Tizs docs n-st includc

by the:r mjor ”epurrrcrts. The numbers «‘-
vill nee: to come from your own

/
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Black Mslc

'Iu_k re"alc
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TABIE I [1
FAQ) LT‘L

AFFIRHATIVE ACTION PLAN
EPA FACULTY

DATE_ Janusry 7,1974

EABLE IV
EhEE PROJECTED L7ACULLY CULVIL“

(According to Gctcbef-1973 Tabulation)
See TabL

a» abilit f Full i, Tart T41n' Total ’ Sec ,77 Fv-',“i:' ,7 “““'. KS:.:--—~- I -:L'—. 7W;:;;< - »- L L . v - c -" K ‘ ' h ..__:’; ~~ w- - — _-———-—— a——-—————~-——r ~ ~-
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DATE! January 7, 1974
CZFaleJLUL é

.VAILABILITY STUDY RCPORTING FORMS Form NO. 1, page one

School/Department: A & LS ‘ Genetics

Individual Completing Form: D. F. Matzinger

A.
ART l‘— AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

All faculty ranks in the department require a Ph.D. degree in Genetics orin an allied field such as Agronomy or Animal Science where the major emphasisof the training was in the discipline of genetics. Persons recruited for
teaching positions must have demonstrated performance as a teacher. Research
candidates will be evaluated on past performance in research or potential inresearch as judged by their peers.

\ ' ,. ' . ' I2. How many peOple in tae United States meet the requirements in #1?
(Complete the chart below for each type or app01ntment descrioed above.

Number Percent
White Male

94.0
374» ' ‘ \ 7"1’ " 3hlllLC. lichlnlt- 5.3

Black Male ,1

Black Penale ' I 0

Other Male I .5
1

Other Female I ll 0
TOTAL i 300%



School/Department: A & LS — Genetics

Individual Completing Form: D- F- Watzinger Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data: _

U.S. Dept. of HEW, Appendix B l

Applications for opening in this department for a new head

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Females: Appendix B Hew Report. 1/2 (Agronomy + An. Sci.
2 + Genetics) =5 1/2(-'-§-2-:—2-'—fl

+9.08) = 5.3%

Blacks: Survey of faculty in Department concerning personal contacts and national
meeting attendance can identify only 1 black male as Ph.D. geneticist.

Others: Estimate only
Additional Information: We have advertised in Genetics and Science for applications

c. Evaluate the accuracy and/or completeness of the data you (see reverse side
have used:

Information on females pertains only to Ph.D. degrees awarded from
1960-69. This number is probably greater than in earlier years, so may be an
overestimate of availability.

Information on "others" is only an estimate.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Could not find any data on breakdown of "Other" category in Genetics.
. In any listings of Genetics Ph.D's, there is a sizable percentage

trained in the medical area. This department has no affiliation with a medical
school and we do not recruit in this area. Our current efforts to recruit a
'new department head resulted in a number of applications from this area of
genetics. It appears that the availability of candidates is much greater in
this area than in the areas represented in our teaching and research programs.



3. b. Additional Information: (continued)

for a new department head. Over 40 applications received were all
white males.



School/Department: A & LS — GEDECiCS

lndividual Completing Form: D- F- Matzinger Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool ofcandidates than the whole United States population in the profession,
a. Define that pool for each level and type of appointment
yOu customarily make:

Use national pool

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL "100%
~—_..-__-__.._.-~._.



(° . ‘
SCHOOL/DEPARTMENT SQIS ‘ Her. . e
COWLETED BY A A Banaduzgah'm

TABLE I

PRESENT FACULTY COMPLEMENT
(According to October 1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA FACULTY
W}

DATE I amrx I 9 'Li
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FOR ACADEMIC YEAR 1975-76
(Reflecting Anticipated Promotions

:I“"r} and your Projected Hiring Goals)
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IDATE: January 9, 1974 /“ . ' 4tea/lento»; (f

AVAILABILITY STUDY REPORTING FORMS Form No. l, pgyc one

School/Department: NCSU, SALS, Horticultural Science

Individual Completing Form: A. A. Banadyga

PART [.* AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
Instructor - M.S. in Horticulture or equivalent in professional experience,

evidence of potential in his field, acceptable as a graduate school candidate.
Assistant Professor - Ph.D. in Horticulture or equivalent in professional

experience, evidence of ability or definite promise in his field, promise of
independent achievement.

Associate Professor — Ph.D. in Horticulture or equivalent in professional
experience, distinction and recognition in his field, established professional
reputation, ability to supervise appropriate programs.

Professor - Ph.D. in Horticulture or equivalent in professional experience,
0 standin r ut t'on in his field .de nstra ed abilit in.insti utional . .
affairs e§ta§Eisfied reputation Within ffie pro essxon, eXperience in supeerSLOU.

2. How man neo le in the United States meet the re uirements in #1?. r P , _
{Complete the chart below for each type or appointment described above.

Number Percent
Vaii. Ya‘3‘ t“ ‘it - 2862 95.4
finite Femsle 45 1,5

Black Male 3 .1

Black Female ' 0 § 0

Other Male i 90 3.0

Other Female ‘ O 0

TOTAL 3 3,000 300%



School/Department: NCSU, SALSJ Horticultural Science

Individual Completing Form: Albert A- Banadyga Form NO- 1: PQZC CW0

. 3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
Letter from Cecil Blackwell, Executive Director, American Society of

Horticultural Science.
Survey of personnel, HortScience, Vol. 8 (2), April 1973, p. 78.
Proportion of Doctorates Earned by Women, Appendix B, Availability

Data Minorities and Women, U.S. Department of H.E.W., Office of
the Secretary, Office of Civil Rights.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Calculated the percentage of total available horticulturists
(estimated at 3,000 by ASHS Executive Director) in each category
(as per survey of personnel by Oregon State University and H.E.W.).

c. Evaluate the accuracy and/or completeness of the data you
have used:

Data is as accurate as possible based on best estimates available
at this time.

d. Indicate particular problems enc0untered in trying to ascertain
availability information: ‘

Availability figures are estimates since it is difficult to
ascertain whether or not a person is available for one particular
position if he or she already holds another position. Thus we
assumed that all horticulturists are "available", which is not
actually the case.



School/Department: NCSU, SALS, Horticultural Science

individual Completing Form; Albert A. Banadyga Form No. 1, page three

4. If you ordinarily draw your faCulty members from a smaller pool of
candidates than the whole United States pOpulation in the profession,'

a. Define that pool for each level and type of appointment
you customarily make:

Whole U.S.

b. Complete the following chart for each of the pools detined aoove:

Not Applicable
Number Percent

Black Male

Black Female
5*

Other Male

Other Female

TOTAL 1002
<-—_~__L__'_“W“-~.—-....J..~.—.._._A



*kIHOOL/DEPARTHENTMicrobiologx__
IGMPLETED BY“ I B. Evans

TMEEI

PRESENT FACULTY COMPLEMENT
(According to October 1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA FACULTY

W]

DATP. Dec. 21, 1973
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y!!!“AFFI Km 1 IVE ACTION
EPA FACULTY

SCEiOOL/ lfiz‘i’AM Halli” “if: 1g Loblglgg

CCHFLETED BY . mi; giwfiyquimmw“~__

I“ DIABLE III
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-- — a. i . t_'__r. -;::.‘., " ' _V._.._.'._a..;.:;.._...4.. .-...‘._.. "H ,

DATE: January 17, 1974 ' ‘ WW (C

VAILABILITY STUDY REPORTING FORMS Form NO..1, page one

School/Department: Microbiology_

Individual Completing ?orm: J, BL_Evans

‘0
PART LI- AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of y0ur faculty at each academic rank.

An assistant professor should have a Ph.D. from a Dept. of Microbiology
that provides broad basic training in the discipline_and that has a record of
research of high quality. The individual should have demonstrated the potential
for excellence as a teacher and as an independent researcher capable of directing
the research of graduate students.

Associate and Full Professors should have a record that demonstrates
their capabilities in both teaching and research.

2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
White Male ' .

‘ 760 82
White Female

145 ' 16
Black Male _

_ 5 0.5
Black Female ' ‘ '

_ 5 0.5
Other Male ‘;\ A _

'5 0:5
Other Female 3.

5 0.5
TOTAL ” , 100%

925



School/Department: Microbioleoev

Individual Completing Form: 'Form No. 1, page two

3. Explain how you arrived at.the figures in the chart on page one.
. a. List sources of data:
‘American Society for Microbiology News - October, 1973.

d

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
.9n.a representative samnlei_nlease.exnlain below:
The above report shows that of a total membership of 16,314 in the
professional society for microbiologists there are approximately 7715 men
and 1535 women holding doctoral degrees. For any one position we will be
seeking someone specializing in one area of the- discipline (e. g. virology,
immunology, etc). It is estimated that 10% of those holding a doctorate
would qualify in the desired area.

c. Evaluate the accuracy and/or completeness of the data you
.hare.used1

Although the Specific number of_qua1ified individuals in each category
is at best an estimate, the relative orgpercent values should be quite
accurate. ' ' '

d. Indicate particular problems encountered in trying to ascertainavailability information: --
No Specific figures on the raCial composition are available. However, many-
years of attending profeSSional meetings provide a good estimate. of the
pr0portion of scientific papers presented byVarious minority groups.

,0; ' u
\a.‘



. School/Department: Microbiologv

Individual Completing Form: J. B. Evans

4. If you ordinarily draw your faculty members from a smaller pool of.candidates than the whole United States population in the profession,
- a. Define that pool for each level and type of appointmentyou customarilv make:

n‘ --~-~ ~‘--‘.‘~ -.M-.....--... sen—.m...“ -___, ......, M

Form No. 1, page three

L

As indicated previously,.we normally employ only at the Assist. Professor
level and seek someone who has received doctoral or'postdoctoral training
from a Dept. of Microbiology‘that provides broad basic training in the
'discipline and that also has a strong research program. Also, in each
individual instance we are seeking an individual with Special competence
.in one particular sub-Specialty.

h. Complete the following chart for each of the pools defined above:
0

Number Percent
White Male ‘

260 82
lflxite Female

' 145 16
. Black Male

' 5 0.3
Black Female

~ 5 0.5
Other Male

‘ 5 0,5
Other Female .

S 0.5
TOTAL , r" 1002

”925



- n“-‘vv‘<—.-vw_ -,.,-. . . , - ,

Individual Completing Form:

School/Department: . Microbiology

J. B. Evans Form No. 1, page four

Explain how you arrived at the figures in the chart on page three.

a. List sources of data:
ASM News - October 1973 . i ‘ «

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this: ~

The sample is based on membership in the American Society for Microbiology,
the only professional society for all microbiologists in this country.

c. Evaluate the accuracy and/or completeness of the data you have
used:

The figures for minority groups other than women are based on an estimate.
No published figures are available. However, I am confident that the
percentage figures are an accurate representation of the situation as it
now exists.

d. Indicate particular problems encountered in trying to ascertain
.availability information: ' i “
The term "availability” is ambiguous. The number of minority group
microbiologists that have the professional qualifications we seek
is very small, and it is~extremely doubtful if most of them are "available",
if by that we mean that‘our positiOn would be more attractive professionally
then the positions they already hold.



AFFIRI‘IATIVE ACTION. PLAN
SCHOOL/DEPARTPENT Plant Pathology, Agr. 6: LS EPA FACULTY DATE January 9, 1974
COMPLETED BY Robert Aycock, Heaa Q E ' 4’

TABLE I TABLE 11
PROJECTED FACULTY (10.1"?B“ NT

PRESENT FACULTY cormLEr-mm FOR ACADEMIC YEAR 1975-76
(According CO‘OCtUbET 1973 Tabulation) (Reflecting Anticipated Promotions
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January 9, 1974DATE Appendix E

AVAILABILITY STUDY REPORT FORMS Form NO. 1, page one
School/Department: Plant Pathology Department

Individual Completing Form: Robert Aycock 4 Head

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

For all academic ranks: Ph.D. in Plant Pathology; experience in research
as a Ph.D. student in subject matter areas of plant pathology appropriate to
particular job description; e.g., Ph.D. graduate whose major education in the
specialized area of nematology would not be employed to work on foliage diseases
of vegetables.

Assistant Professor: Excellent academic and research record and acceptable
recommendations for the particular position described.

Associate Professor: Perhaps 5 or more years experience; 10 scientific
publications in a refereed journal.

Professor: Perhaps 10 or more years experience; 20-25 publications in
a refereed journal.

2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above)

Number Percent

White Male 2886 90

White Female 82 3

Black Male 30 1

Black Female 2 Probably less than % 0f 1%

Other Male 170 ‘ 5

Other Female 30 1

TOTAL , 3200 100%



SChOOl/Department; Plant Pathology Department

Individual Completing Forum Robert AYCOCk, Head Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

I a. list sources of data:

1) Membership report of the American Phytopathological Society
(Ann. Rept. Amer. Phytopathol. Soc. 1973. _ln Phytopathology
NEWS, Vol. 7, No. 12, Dec. 1973, Publ. by Amer. Phytopathol.
Soc., 3340 Pilot Knob Rd., St. Paul, Minn. 55121.)

2) Results of Amer. Institute of Biological Sciences Survey of
Bio—Medical Manpower. (See memorandum from Office of Scientific
Manpower, National Research Council dated October 19, 1973).

3) Availability data, minorities and women, USDHEW: A survey of
black American doctorates by Jas. W. Bryant.

b. Describe the method(S) used for arriving at the figures
recorded in the chart on page one. If you based your figures-
on a representative sample, please explain below:

Membership of American Phytopathological Society is 2,830. To
account for a small number of recent graduates and others who may
not be members, the total pool was estimated at 3,200. About 28%
of biologists are women. Less than 1% of earned doctorals are held

. by Negroes. It was assumed that a disproportionate number of black
Ph.D. plant pathologists would be male.

c. EValuate the accuracy and/or completeness of the data you
have used:

If the estimates reflected in cited documents are correct, the
above estimates are reasonably correct.

d. Indicate particular problems encountered in trying to ascertain
availability information:

No accurate figures which reflect the actual breakdowns asked
for in the chart in Item 2 (Form No. l) are available for plant
pathologists in the U. S. Plant pathology is in itself a minority
profession. The membership count, however, reflects almost
completely the available talent from which our employees are hired.

The American Phytopathological Society is currently conducting
a census of its membership according to minorities and women. The
only limitations of this study are related to the fact that it will
be based on voluntary reports by the membership.



School/Department: Plant Pathology Department, School of Agriculture & Life Sciences

Individual Completing Form: Robert AyCOCk’ Head Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States pOpulation in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Not Applicable

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

llSl,a cl<

Black Female

Other Male
w... .-.—..--_.
Other Female

TOTAL
L..——~._—~.—~~——»—..«

Not Applicable
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EDATB: January 8, 1974 [gafhng;g¢,é{

AVAILABILITY STUDY REPORTING FORMS Form NO. 1, page one

School/Department: Poultry Science

Individual Completing Form: R. E. Cook, Head

PART ['~ AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1 State below the requirements as to education, experience, and achievement
' ‘ . , " n A ..1 .i. ' ',for members or your :aculty at Cdcn aCuqulC rank.

New faculty members starting at the assistant professor level must possess aPh.D. in any of the basic disciplines including Genetics, Physiology, Nutrition,Microbiology and Pathology and be willing to apply their disciplinary skills to theavian species with economic importance.
Advancement to the associate professor and full professor rank followsthe guidelines outlined in the Faculty Handbook of Nerth Carolina StateUniversity under section V, pages Vsl . VsS.

-- - fl2. How many people in the United States meet the requ11ements :n gl?: » ‘ - , . .‘ ... v .(Comolete tne chart below for each type ot uppOlnthAt describe a o c

Number Percent
White Male

1027 62.5
White Female

289 17.6
Black Male

13 0.8
"€195:2%.an .e ‘ 3 i 0.2

cOtiuir~lkLie i
I 260 15.8

"3" : "Jib-.1 . i‘Ltncx rt 1 e g 52 3.2

—TOTAL i 1644 3002



School/Department:'Department of Poultry Science

Individual Completing Form: Ra E- COOR, Head Form No. 1, page two

. 3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
1. AIBS Survey of Biomedical Manpower, by Thomas H. Curry of the

Office of Scientific Personnel, National Research Council,
2101 Constitution Ave., Washington, D. C. (Oct. 19, 1973)

2. Availability Data - Minorities and WCmen, U. S. Department of
Health, Education and welfare, Office of the Secretary, Office
for Civil Rights Appendix B.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

The total was obtained by pooling all individuals with Ph.D-5
in the disciplines listed in Part I, No. 1 above from Table 5 of the
AIBS Survey of Biomedical Manpower. The numbers and percentages of
females and other minorities were obtained by assuming that 1% were
blacks and 20% of the total as other minorities as indicated in
Table E 3. '

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data presented in the chart on page 1 are undoubtedly inaccurate
for Poultry Science as all Ph.D.s from the 5 disciplines are included.
The unknown factors are the number from the disciplines with experience
or willingness to work with the avian species and if the same percentages
would hold for those interested in the avian species. From experience
we would estimate much lower percentages for Poultry or Avian Science.

d. Indicate particular problems encountered in trying to ascertain
availability information:

The majority of faculty members in Poultry Science obtain their
educational training in one of the basic disciplines rather than in Poultry
Science per se; therefore, the number available from the basic disciplines
with an interest in Poultry Science is extremely variable.



Scnool/Dcpartment: Department of Poultry Science

Individual Completing Form: R- E- COOk: Head ‘ Form No. 1, page three

4. If you ordinarily draw your faCulty members from a smaller pool of
candidates than the whole United States pOpulation in the profession,

a. Define that pool for each level and type of appointment
yOu customarily make:

Faculty is drawn from the total pOpulation that has an interest in
the economically important avian species. This pool is estimated to be
approximately 10% of the total pool listed in Table 1.

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

150 94.0
White Female

5 3.0
Black Male

1 0.5
Black Female

0 0.0
Other Male l

I 4 1 2.5
Other Female l ‘

g 0 0.0
TorAt i 160 100%

1



School/Department: Department of Poultry Sc1ence

Individual Completing Form: R- E- COOk, Head Form No. 1, page four

. 5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:
Availability Data, Minorities and Wbmen, U, s.Department of Health,
Education and welfare, Office of the Secretary, Office of
Civil Rights.

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

Ten per cent of the available pool (from Table l, Page 1) was used
for estimating the numbers presented in the Table, Page 3. The '
percentages for female and black Ph,D.s from the reference in 5a above
were used to estimate the number of individuals in these categories.

c. Evaluate the aCCUracy and/or completeness of the data you have
used:

The data are believe to be reasonable estimates of the supply of
personnel available based upon personal experience and knowledge of the
field.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Data are not available from the Poultry Science professional
associations to accurately document the number of people in various
categories. Estimates must be extrapolated from other disciplines.

7/.
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IDATE: January 1974
7 4 ‘

Av'leW1111T” STUDY REPORTING FORMS Form NO. 1, page one

School/Department: Sociology and Anthropology-JSchool of Liberal Arts and
1 School of Agriculture and Life Sciences

Individual Completing Form: Selz C. Mayo

PART ['~ AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as toleducation,experience, and achievemen t
or members of your faculty at each academic rank.P1

Entry level of Assistant Professor requires completion of the doctorate,
Ph.D. for Sociology and Anthropology. (In the past, some exceptions have been
made provided all work for the doctorate had been completed except the disserta-
tion.) For Social Work the M.S.W. is required-~the pool with the doctorate is
small. See pp. V-l, V-6 of Official Handbook for criteria for advancement in
rank.

2.110w many people in the United States meet the requirements in #1?
(Complet e the Chg-rt below for each type of appointment described above.

Sociology
Number Percent

White Male 5,412 77.3

White Female 1,365 19_5

Elan}: biale 148 2.1

"'TfiE—c’fwfgéiiffe ' 25 ' .4

_Othet~hale ' 40 _6
. ”Other. Fe{rm-1'0. i 10 .1

"Term. i 7 , 000 3 00;“;

For additional information concerning the supply of sociologists,
anthropologists and social workers, see the attachments.



School/Department: Sociology and Anthropology--School of Liberal Arts and
School of Agriculture and Life Sc.- ce

Individual Completing Form: Selz C. Mayo Form No. 1, page tw.

. 3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
1. Letter from the Executive Officer of the American Sociological

Association.
2. American Science Manpower Report for l970--Sociology and Anthropology.
3. For Anthropology, see attached memorandum from Prof. Nickerson.
4. American Sociologist, Vol. 8, No. 3, August, 1973. Footnotes,

Dec. 1973.
5. Telephone call to the National Association of Social Workers,

Washington, D. C.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Data for sociologists were obtained from the Executive Officer of the
American Sociological Association.

Attachments show data for anthropology and sources of data are cited;
and the data relative to social workers came via a telephone call to the
National Office.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Data presented on p. l and in the attachments are the very best
available from any source. These data for Sociologists and Anthropologists
are relatively complete and accurate-—a few percentage points in either
direction. The data for Social WOrkers are less complete as one study
shows that 25-35% of the social workers are not NASW members.

d. Indicate particular problems encountered in trying to ascertain
availability information:

The detailed data requested are not a part of the'social bookkeeping"
system of the professional associations in sociology, anthropology, and
social work. Each association maintains a directory of members but some
professionals are not members of the national associations. The data
presented are the very best available at this time.
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AVAILABILITY STUDY RVPORTIKG FORMS

,
.LfiJATlS: “3‘74 ‘ , (£10.); mete}; Z

Form No. 1, page one

Soil Science, SALSSchool/Department:

C. B. McCantsIndividual Completing Form:

PART 1 « AVAILABLL PCOL 0F PRUS?HCTIVE FACULTY MEMBERS

1. State aeLow the requirements as to education, experience, and achievement
for members o; your Laculty at each academic rank.]j
Assistant Professor: Ph.D. degree; one to three years' experience in work related

to position; publications or other tangible evidence of technical qualifica-
tions; evidence of personality qualities to work in a team program.

Associate Professor: Ph.D. degree; three to five years' experience in work related
to the position; publications or other tangible evidence of technical quali-
fications; evidence of personality qualities to work in a team program.

Professor: Ph.D. degree; eight to ten years' experience in work related to the
position; publications or other tangible evidence of technical qualifications;
evidence of personality qualities to work in a team program.

1/ In addition to general qualifications set forth by the University policies.
2. H many people in the United States meet the requirements in #1?to?!
4’" m . : a... . in ' - - . — ‘ .- a -‘ ,-... .‘ -<~. . ..\c0mplete CJC chalt baton to: each type 01 appointhat doscztoed ab0vc.

" _‘,.. Y3 -. o-RMMJer zozcent
thte Rage i

l,§,946 .97 I

24 l

’I a. t I \l¢ l»- 3ULJK’.) .‘HHJJ ‘
l

Other Female
. i

1
TOTAL



132W.«wm;m——

Individual Completing Form: C- 8- McCants

Explain how you arrived a: the figures i

School/Department:n Soi] Science, SALS

Form No. 1, page two

-n the chart on page one.
a. List sources of data:

See attachment

b. Describe the_method(s) used for arrivingrecorded in the chart on page one.on a representative
at the figures

If you based your figuressample, please explain below:

See attachment

2»f' Evaluate the accuracy and/or completeness of the data youI‘h‘lvo ”SOL:
The.data are consistent with my persona] observations and experiences
during the past 20 years as a student, professional soii scientist
engaged in teaching, research and extension, and three years as an
administrator of soi] science programs.
Contacts with other soi] scientists with experience equa] to or
greater than mine have confirmed the conciusion that the_data accurately
reflect the genera] situation.

'_ 1.: _., .‘ ,..,-.'c . . .7d. indicatt gaiticnlai pxohlems encountered in trvinr to1 _ )H.,. ‘. , , , . ascertainLx'J,i 1 ._,1i) 1.] 1 ::}' =11 1: ‘2‘:::1t‘1 (3;; -

Lack of pubiished data appropriate to Soil Science.



School/Department:m SOll Science, SALS

Individual Connletinr Form: C- B. McCantsk i )

I . .7 ; , l' r 1 _ , _ . ~ 3 - .-4. If you ordlnarll} draw youx faculty manners rrom a smaller pool orcandldates than the whole United States population in the profession,
a. Deline that pool for each level and type of appointmentyou customarily make:

_ Not applicable. .
Faculty are recruited nationally.

Complete rho following chart for each of the pools defined above:

Not applicable

' 1.- 1).. ..\..\inmiel il:iCcln.
"7

" .3 ,. “. .. . 1,l‘mltiu :‘Uul-lJJ.‘
"7'_ “- \l,H l ”(.m l'l'll C
WW— .-A.-_........._....-.....-___.__...—.»~.—-..W '.\‘,,J."‘~ ‘-lm.ll_v\ l'UlIltLLC

f
l-..--.._._.,_ ._-_-..._.._. g ..

g

l
0 NH! l.‘ “(1)0?

Other



. .. 1'2; . . 1 rmmmmz‘n'lif-.C1"i1’::: IIL1'11:“_A§___§P.___PEIX F, (senOOL/nEPARThduT Dept.Veterinary_Science EPA FACULTY 34:1-Ianuary 9 1974WWLETLD BYM-I_.ML_CUI£in—---—~~:~ Base June 15 1973

. TABLE I TABLE 13
' )2,- _ PROJECTED FACULTY 1301;111:1153“:

PRESENT FACULTY COMPLEHENT FOR ACADEMIC YEAR 1975~76
(According to'OttUber’19TS'Tabulation) ‘ (Reflecting Anticipated ’rorctions

June 15, 1973 ‘ ' and your ?rojectcd Hiring (£01.15)
——————~.—3-.—<._ _.--..- .-— d.&-c—'J“" nt- ’ .‘i‘3.’",17111101 II/,,//////// 51117.? 11171215.: 11 '11:;W

J
9

~11}I;
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run—11m: 21-1 1 .1»: 1' "7‘“ __- -1:t./_/.ILI_I.I_I.I.I-I11.I_ i'.15.1 "”5: v .12

I!////.’///3/1"// §_1__}Z_; .. j- ,. ..
_-;_I_ .

1 I| ; waxed-"114;. 1 1

1

1Department Head 1 II
Professor /mI/// M////’/ E 3* I I I I

cooa.nun-:-luv-{.vr':[,II'I/H/I1LLEZAssociate Professor

F‘1d NU)LA)I‘-.

I

1

I

I' '///'//'.'//// /// I“?—
I I 41111.11 .’./..’./ 1.1—1 7-
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Assistant Professor 1 ~ E

Instructor !

Lecturer . - ' ”I
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I

'I

I I I
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I I

I Il i I a.J I l
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‘11
AFFIRMATIVE ACTION ?LAN

EPA FACULmY

SCEiOUL/UEI’RRUL;J-. Dept. Vetgggggy Science DATE January 9. 1974

CGHJLETED BY T. M. Curtin

TABI.H III TABLE IV
TOTAL i-nCUIT"C0HPLIMa1N1 PROJECTED FACULTY COMPLEIEBIT

(Accoxding tc ULLchcr 1973 Tabulation) (For Academic Year 1975-76)
See Table 1 See Table<iff

.t‘fl .-“3..-".Jl°-m'
rt: _, 11¢“_;~ “sec- :1. “3.1 tam!Pchontafc 1 hu.£ Z(n)! Nu.! Z c)f _figJ 2(a)} Notn(c§ 1 he. 11 1 N5. 12 I Nd.: i_ ‘M.‘ - “7' ~ ’ ‘ -h ' ‘ ""‘1 ".‘——'-" “'“fl— "— " ~ _,_. M-- .____..-_. " V I, " ' L..._... " ' "' _'

White 3:10 95-9 1 , 1 11f 8 72.7 _ - 8 L 72.7

2.8 : I 1/1 2 18 2 a = 2 18 2Hh-te Female ___ _”___m‘~___._ ; ~'_ 1_. - __0 :__
; Ii

Black female . . ' i 7;:

Otbcr ”31c. 1 ~ '- -—-__-— -.—.._-<w‘r— 1

i
L I
s‘ I

. 1V 5 : m‘ L L - .. ' L, — - ' _ I u- =- . w c- a- , —Other Fem910~ L_:: - = L . ,ri R - ,
r r"---_ I' ' -"

E
.12.1 '2:' _-w_m__mrni

Iota.f '_H>' ,1 _ ‘ t !0312’fL; 1WD? “1 .'TCOX 2; -i.' 11 ‘00“{ “ {00$ 11 |3~n"A.—.—..--u— 'W.-waxw-L7_-n_ ---- a..._ .....4. “At. 1-..... .— m.-m.- -I.“m_-- 1;;:.. ..._.._....,.ns. - n
A

O-J
A..I.‘“at»;,‘--liky-flyrrL“7*w

....,‘..L..I

F?ifC
1 from tic charts-you completed '3 Questions #2 cf #4 of Form 1.

7 basis uf total number'cf {nil—time.
Lhc has}, of Lctcl ntzber cf rcvc¥tgme.‘ >
t_fue '.auiS‘cf-Luzal number hf £3 I’Lihc plus p tint.1
pelLLuLagL in the columIngrkcd Totpl in Table 111 15 Hi

1‘

(a) :Ihésc'pcr(fintugcs should be Lanes d1!fiat
(b) These pcrhbn: 065 should be computed ”
:(c) TEosé 7nr1c2'13c5 should be crzputed
(d) ,fh'SC vc.C(zztagcs shcu1d be cumputcd
f1 ) AI" ‘this cc: can: place C'+ (p159) if f 31.9? _'

' LL23 the p;rccntagc in Lhc corras;zondrc01umn marLcd Lva11uu-11L or cc:ztage
t

acd a 4 (m1.us) if t_he per1
in the cclutn marked TuLaI is loucx the pcrLcntage inthe cailcspondg column mrked Availabilitty.‘

«9-vwwmfimwrg‘".,-.
‘::\II\D

. ‘ . ' '. 8'. v -l V Q i ‘ .\ K . y. . 0
,3».



Ds’aTl‘j: January 8, 1974 a-PPENDIXE

AV :3:‘:1L TTY STUDY Rfvoxrzxt Foaki For“ NO- 1, page one

School/Department: Department of Veterinary Science

Individual Completing Form: T- M- Curtin

PART L * AVAIE‘ALLH HUI. OF E’Rk9?};CMIVE FACULTY I‘llhh‘ii'.

' : A ,unr.:.lr/ , .. , ias to education ci;cz;ente, and aanCVCmcntU;
"wH

Cato below the requirements ,
or members o: your insult" at each academic rank.

All shall possess either: the D.V.M. preferably with an advanced degree;
a Ph.D. in one of the biological disciplines which may or may not have been
received from a veterinary department, but which must have definite veterinary
orientation; a D. V.M. with "board certification" is accepted in lieu 0f
advanced degrees.

Requirements for each rank are to be consistent with competence, responsibility
and experience of North Carolina State Univeristy.

2. How many people in the United Statcs meet the requiremenz‘ in #l?
. (Complete the. chart below for each ty1pc of appointment dosscu’bed above.

-Npmhor Pocont.——.-.... -_ -._.-
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TOTAL 5 HI'
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§jhool/DvpdrCanC: Dept. Veterinary Science

Y ' ' ‘ A V ' v‘ I ' ' "‘ VindiViut.: LOWPLCCIRY porm; T. M. Curtin l".7 No. two

5. Explain how you arrived at the figures in the char on page :ne.
a. List sources of data:

Information on minorities was presented to Deans of Veterinary
Colleges by I. C. Bell Past—Vice President AVMA in Washington, D.C.
in December 1973.

Information on females was cited in the Missouri Veterinary
Medical Association Newsletter, March 1973, and quoted from
Bonnie G. Beaver, President, Women's Veterinary Medical Association.

b. Describe the method(s) used for arriving at the figure 3recorded in the chart on page one.
Y' .‘r

If you based your fivures
representative sample, please explain below:
Taken directly from sources listed above. These represent
the pool and not availability data.

3. Evaluate the accuracy and/or completeness of the data vou. .hd‘JC' 115 Oil:

I estimate the above data is 95% accurate; inaccuracy being
due to minor changes with time.

d.‘ Indicate particular problems encountered in trvinn to ascertaina Jai Ial)il it}' Frtlz~rtwiri.in:

Compilations of personnel statistics within the profession
have previously not included race and sex data. The rapid
expansion of class size in Veterinary Schools plus
increasing opportunity outside of academic Veterinary
Medicine reduces "availability" to less than 5% of the ”pool”.



Scu,ol/De ar;.an:~ Dept. Veterinary Science

ladividual Completing F rm: T. M. Curtin Form No. l, pxg’ three

4. If YOU
candidates

a.
you

J' . -{ , ' .1., a, C A, " ..,.,.“,., -. r. -, n ‘6 " ,1?OKC. Ln«.1r.‘.l) \.I.‘L'-AJ )YU\lr Lurk,‘ Lty .Ath-..\)\fl 1‘: :LLLJ (1 {3141311017 p001 0..YCLQH cue whole United fitatcs pcpulation in the profession,
Define that pool for each level and type of apjointment
CLuCONJrILV RJKCZ
Pool is much smaller than total number of D.V.M.s in U.S.
One must consider academic Veterinary Medicine as a specialitywhich requires both training and experience. In 1969, theAVMA Council on Education estimated less than 1,500 held
either/or both M.S. and Ph.D. degrees in addition to the
D.V.M. degree. Fellowship programs have been discontinued
since then so that about 300 additional D.V.H.s have earnedresearch degrees since 1969. In addition, about 500 nonuDVM
candidates have received advanced degrees from veterinary
departments. '

Complete the following chart for each of the pools defined above:

Nundnnr E’crc-th
White Male -m—

1122 53.43
lifixgtc Female 512 i 24 38

§ 31375:? i351?” m 'i 87 4.14
i Blink Female 3 1 0 14 f
lw-ll__l_1__l-o___. '3012“! Yale lg " ‘ g 362 17.24,...__ -._. __. . .. _ -...__ --I -_ ...._...._.___.J..._ .1---—“ q” ‘1“ 3 1guuhul IL..u.]( : 14 g 0.67

' ".777“; "'-—‘ ‘ -m 1.-.! "—' '_~_.——-' .__‘._-,-_“.’....-.__'. l ,'. ‘ .‘ )le. U . l ' 2100 J DC
lr_...__.__..-_.___..-.. -.--l...~- _ ,_



School/Departmenti Dept. Veterinary Sgience

Individual Completing Form: T- M- Curtin F5": No. l, 'agc {Our

5. Explain how you arrived at the figzrcs in the chart on nave 'hrcc.l t_.

a. List sources of data:
American Association of Veterinary Medical Colleges

Annual Reports

b. Describe the method(s) used for arriving at the figures Te"srded
' c chart on page three. If you based your figures 42 a
representative sample, indicate how you justify this:

,_4Values were taken directly from the reports listed in 5.a., ant
ultrapolated on the basis of graduate students expected to complete
advanced degree programs in U.S. veteirnary departments by June 1973.

c. Evaluate thc acturacy and/or completeness of the data vou have
used:
(1) the demand for veterinary faculty has increased at a much

greater rate than new faculty has become available; and

(2) attrition of young, promising faculty from academic
veterinary medicine has been rapid because of the greater
degree of opportunity, challenge and reward in nonacademic
positions.

d. indicate p.r:irular nrublems encountered in trying Lo achszéin
zav:‘1' i‘wil it v E: ‘ ‘r".x!1ix‘n:

See 5.b & c above



AFFIRHATIVE ACTION pLAN~APPENDIx P\scnoounfimnmur SALSLsémology DATE 1/14/71.momma) BYD E-
‘5\

I‘ . TABLE I " ' mm: 11
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** DATE: Tan11ary11’ 1974 file/10W (C

flyAILABlLITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Zoology

Individual Completing Form: ' D. E. Davis

PART I'- AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

. degree experience public research support
Prof. Ph.D. 10+ 15+ 25000+
Assoc. Prof. Ph.D. 5-10 5-15 10000-25000
Assist. Prof. Ph.D. 0-3 0-5 0-10000
Instructor M.S. 0 0-2 0

_ 2. How many people in the United States meet the requirements in #1?
. (Complete the chart below for each type of appointment described above.

Number Percent
White Male _

40500 8444
White Female

6900 ' 14.4
Black Male .

1__«__“___ __ 500 1.0
Black Female ' l

_ 100 0.2
Other Male -

4
Other Female 9

TOTAL 1002
48000

’.—-.~........‘.. 4.“ . .. .... u.. . -..-. .N. .-......-- . .



School/Department: quqlefijngy

Individual Completing Form: D. E. Davis "Form No. 19 page two.

I 3. Explain how you arrived at the figures in the chart on page one.
. a. List sources, of 'data:

‘ A/BS survey of unemployment
Q

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
.on.._a representative Sflmnlehnlease .exnlaintbalow:

Calculated from above - see sheet

c. Evaluate the accuracy and/or completeness of the data you
.hayc_uacd1 ' '
Replete with sampling errors

d. Indicate particular problems encountered in trying.to ascertainavailability inflormation; ~ ~ 3.. .1-~ T
No real data On number'of biologists

. . I . : ’4. J

\K . . . , . ,m7 . ....A» .. .ou---- OOu-«mn "nu-DH-—-—.-.-— .9. ~-. -- II-'M.“~-‘ ‘



School/Department: gfiATS/Zooloqv

Individual Completing Form: D. E. Davis I Po.“ No. 19 page three

4. If you ordinarily dtaw your faculty members from a smaller pool ofcandidates than the whole United States population in the profession,
-a. Define that pool for each level and type of appointment
you customarilv make:

N/A

b. Complete the following chart for each of the pools defined above:

Number Percent
White Male

iflxite Female

Black Male

Black Female

Other Male

Other Female |

TOTAL , _ , 100;:



APPENDIX B

EPA NON-FACULTY



' AFFIRMATIVE ACTION PLAN 4
SCHOJLflfiCEKEXXXXKTSALS - Administragign‘_m EPA NON-FACULTY DATE January 23, 121“
CQHPLETED BY .. a -

J. E. Legates, Dean

TABLE v TABLE VI
PRESENT HON-FACULTY COHPLEHENT PROJECTED NON-FACULT"' COHPLEMEHT

(According to June 15, 1973 Tabulation)’ FOR ACADEMIC YEAR 19 75- 76
(ReSlecting AnticipatedFrcraticns- VOU’ r010”tfld H1? r~

White | Black Other [Ectal -' knite I Blacl: CELEZ! Tbgcl .
"LL-"WW? M F 1M. F M F7 r: _1-‘__0 M F7 r F M 1‘ I); F 7 a.__1 I

Officials & Managers 13 5 3 2 ‘ “__16 7 13 5 3 2 “ ’ 16 7

Professionals 2 0 4 4 ° ' I 6 4 2 0 4 4 ’ " 6 4

Technicians

sun-mum 15 5 ~'7 6 - - 22 11 _ 12. 5 7 6 - - 22' 111; .'

PERMANENT PART-TIME - ' 3- _ ;_ W‘ v __

Officials & Managers 31 g sizi» : ‘ ’ ~i-

Professionals .__ ___ .__ é “_.‘___ __. ___ .__ ___ ....i...
i

Technicians l % -

s I -"-.-_—'fl_‘5

SWL'T'JTAI, :5 l _.— _
TOTKL 15 '5 ‘ 7 6Ti- - '22 11 i .15 5 f7 6 _ l a 22 11A_c...-

¢ 1 ' -1' .I ' v‘ 9 1 (I t . ‘g.‘ v . .’~ 4' >
. i

-[I‘M-1r»...,.,

.5.”-



AFFIRMTIVE ACTION PW
EPA NON-FACULTY

SCHOOL/. IEEUEIEX SEIS _ H I I l I! : DATE January23, 1974

‘ counmn av
J. E. Legates, Dean 3. I

.; 5'.Id...
‘5.
8 ,:1 1v_

TABLE v11 ' TABLE VIII
10141. NON-FACULTY COHPLEHENT . ' . PROJECTED mil-FACULTY 0020’me

(According to June 15, 1973 Tabulation) (For Academic Year 1975-46)
See Table I See Table III ;.

. L 3 $1
Availability 51111 Time Jar: Time ' m 1 11111 ‘1 In: 1m | "Ian-J ' .
Percentages No. 7. No. I Z No. 1 Lb. 1 JL I FL. 3 | .‘ Hg 3

My ' .. 2:8“
" mu. “,1. 77.3 15 45.5 15 45.5 15 45.5 15 45.5 g

White Female 15.0 5 15.2 5 15.2 ,5 15.2 5,: 15.2 3

Black Hale - 3.8 7 21.2 ,. 7 21.2 7 21.2 7' 21.2; j

. 31.... Female 3.4 6 18.1 — . 6 18.6 is 18.1 6 18.1‘ - ;:

' Other Hale 0.4 0 0.0 : ~ 0 0,0 :0 0.0 0 0.0 3

'05.: Female 0.1 0 0.0 , 0 0,0 '50 0,0 0 0,0, ‘

'mux. ' . ‘ 33 mot/.H 4 1007. 33 100 3 33 1m; Lam. 33 1007.<

L :L: 3

.7 ' «'



Schoolhuafimccflcmx:.Agriculture and Life Sciences-Administratianm No. 2, page one

Individual Completing Form:
J. E. Legates, Dean

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.
Persons available as Officials and Managers will need to have the PH.D or equiva-
lent and extensive experience in teaChing, research and/or extension. \In addition
they must have extensive experience in administration of Land-Grant programs in
agriculture and related biological and social services.'

Persons available as Professionals must have the equivalent of the Masters or
above in a related agricultural discipline, plus experience in agricultural
extension programs.

2. How many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
éComplete charts below) Potentially faculty in the Schools of Agriculture and Life
ciencei in She U. S. would meei these reguirements. A tabulation of these is not

e an .availab ‘ our realistic poo s more estrictive (See page three
OFFICIALS AND MANAGERS ' PROFESSIONAL

Number Percent_ Number Percent
White Male | ' White Male i

I‘ I -.._- M...__l '
White Female f White Female E 3

_.- __§_.ll__.l ll- __.~._li_~i.iij
Black Male Black Male S i g

L~ --_iinll___lj

"Elbe: Male Other Male

' Other Female Other Female

1

Black Female Vfl+ uw§¢-“_“— Black Female

1
f

"POTAL i56?”‘” TOTAL ‘ m 100% “

TECHNICIANS

alll__ _l--m3eEi¥:;-lReR§se£_
White-Male

-... m-- .--1 n... —.v--—-—~v—~ -.--..---.__-__-4
White Female

...._.__—_-_..—_.__ . .. ...... _. .-.__.__.. ._.....__.
Black Male

.—--..—..-—....————--. , .. _ .. -..
black Femaiu

Other Malt
. .._,,..____.,._.___......,...._-.... ..-.. mu-.." . .. i .. ... --.. .-......_.-——_
Other Female
“_—--—..»—...—.. .....-.—--.. ~._ - .—
TOTAL - 1001



SchoolbOOOQflQmQO¢: ‘Agriculture and Life Sciences - Administration

Individual Completing Form: Form No. 2, page three
' J. E. Legates, Dean

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:
The pool for Officers and Managers ordinarily drawn from is the faculty

complement throughout the School of Agriculture and Life Sciences via
promotion from those with ability and experience within the ranks.

The pool for professionals in the Administrative group is the
field extension staff in the Agricultural Extension Service as a part
of the School of Agriculture and Life Sciences.

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS “ .PROFESSIONAL

Number Percentfl Number Percent
White Male White Male

444 90.2 287 47.4
White Female White Female

33 6.7 204 34.2
Black Male Black Male

8 ‘ 1.6 53 8.8
Black Female Black Female

. 4 0.8 , 57 9.4
Other Male Other Male

3 0.9__ 1 I 0.1
Other Female~ . Other Female

0 0.0 1 0.1
TOTAL 100% TOTAL 1002

492 ~ 606

TECHNlClANS

Number Percent
White Male

H} i tr: Fern? l l"-

Black Malt
"_~ «_J

B] ack F0315: c
>—-....-—...—.-..—_.. 4-..... ..~. ._-..._._._ .v.7-......-.....-—4

Other Female
, . __-_._—-_.._. -..._.__._....—_. a “‘~~
TOTAL 8 ' ‘Mfifi

.- -_—— -—.. .- -...v_—.._..--~—-—.<-. _._..... “*---. .- —~ 7--.“.-.an



Schoolbflfififlbflflflflt: .Agriculture and Life Sciences - Administration

. Individual Completing Form: Form No. 2, page four
J. E: Legates, Dean

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
1. Faculty of School of Agriculture and Life Sciences, NCSU
2. Extension Specialists, North Carolina Agricultural Extension

Service

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

The data represent tabulations and actual counts of the
faculty in the School of Agriculture and Life Sciences and the
professional specialist of the Nbrth Carolina Agricultural
Extension Service.

_H . ~91 ‘cLh@pvaJuate the accuracy and/or completeness of the data you
7 ' have used:

These data are as accurate as can be obtained. They have
been checked against our employment rolls and should be considered
in the 99 percent accuracy range.

d. Indicate particular problems encountered in trying to ascertain
availability information:

All that can be gleaned from the tabular data is that these
persons meet the basic educational requirements. Neither their
desire nor capability for administration can be determined.
Particularly in regard to the Professionals, the need to change
their work station may influence their availability.


