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Student Enrollment in School of Textiles

1969 1970 1971

Number
Black 6 12
Female 29 35
White Male 716 662

Percent
Black 0.8 0.8 1.7
Female . 3.8 3.9 4.9
White Male 95.4 95.3 93.4

Undergraduate Scholarships Awarded

1969 1970 1971 1972 1973(5)

Number
Black
Female
White Male

Percent
Black 25.0 20.0

Female 20. 0 15.4
White Male 13. 1 14. 9



Graduate Student Enrollment in School of Textiles

1969 1970 1971 ’ I973§S)

Number
Black
Female
White Male

Percent
Black ' 1.2 1.3
Female . 6.0 9.2
White Male 92. 8 89. 5

Graduate Assistantships Awarded 1972

_ Number Percent with
Grad. ' Assistant- Assistant-

Students shiJos shies

Black 1 100 .

Female 6 100

White Male 82



. Summary of Graduate Recruiting ”‘chool of Textiles Faculty ~ .‘
December 1971 to Present

R ec ruiter(s)

Chaney.
Rutherford

Goldfinger

Chaney,
Rutherford

Cuculo.
Rutherford

Hamby,
Rutherford

Hamby

Institution
Students Inte rviewed

Contact(§) E F M

A 8: T State
Univ.

A 8: T State

UNC-G

UNC -G

Gaston C.

UNC -Ch

W.I. Morris 6
W. Sullivan

Gilcrist &
Hanghan

5 (’2 of which
were female)

Schaeffer

Pute rbaugh

English

Knuckles,
Fields

Dean Cline

*Talked to 2 classes.

*One or 2 students presently in 4-1 program

Action: Offers made including financialsupport —
Record of Acceptances

3 students, Miss Kelly, Miss Parker 8: Mr. Boone.
visited here 2/14/72 at Burlington Ind. 's expense.
.No applications received afterwards.

One black enrolled and graduated from M. 5.
program

Visited Director of Placement who planned to .
inform students of School of Textiles programs

Follow-up on 2 potential students revealed that one
went to Wis. and other to Duke with assistantship .

Graduate assistantship offered and accepted by
J. J. Hendley (black)-NCTF $300 month. Other
student dropped out after 1 semester.

Presentation made to students in Science Dept.
Application forms mailed to Miss Morant andMiss Mack who showed interest. Miss Morant
admitted later on provisional basis - then dropped
out. Miss Mack did not apply.

Sent application forms to blacks although records
seemed weak. Later sent letters to students onDean's List. No results.

One boy given an Enka
assistantship. He withdrew after 2 weeks. y...U’l
may have enrolled here as a result of this visit.



R ec ruite'” "“)

Rutherford,
Cuculo

Goldfinger

Hamby,
Rutherford

Hamby

Institution

Duke

A ppalacian

UNC-
Wilm.

tu . ents interviewed
Contact‘s) g E

Quin and
P. Smith

Gram,
Randall

Crews

Partridge 3
(1 black)

5‘1
Action: Offers made including financial support -

Record of Acceptances .

Set up to give a seminar to the 100+ students
(including some black) in the Chemistry Dept.
_I\_I_q_o_n__e_ showed up.

Discussed graduate programs with 2 students
(one oriental). Neither applied.

Talked with Placement Director and Chairman of
‘ Math Dept. who will inform students of programs

Talked with group. Two male students applied and
are enrolled in School now. Mr. Crews could
recommend no one when contacted this year.

Interviewed each separately. Files contain summary
of comments. Black female encouraged to discuss
further the possibility of entering School's MTT
program; female Vietnamese has already submitted
an application; suggested to third female that she
discuss MTT program with Dr. Cooper here during
holidays; assistantship offered to male with "A"
average; will forward application form to another
male with high average; no encouragement given
to two foreign nor 1 American whose grades were
low.



Fields of Training of Textile TechnologLFacully

Graduates of textile colleges or programs:

Field Faculty

Textile Engineering Bogdan
Bradford

Textile Technology Hutchison
Klibbe
Middleton
Mohamed
Moser
Pardue
Porter
Smith
Stuckey
Lynch

Textile, Fiber & Polymer Science Brown
Grady
Tucker

Textile Physics Gupta

Physical Chemistry Hersh

Law Powell

Education Robinson

Home Ec. , Tex. 8: Clothing Massey

Mechanical Engineering . El-Shiekh

Faculty with textile experience at time of recruitment:

Mechanical Engineering Lord

Physics George

Economics 8: Industrial Engineering Cooper

Microscopy Rochow



Fields of Trainingfiof Textile Technology Famiiltj.r (Cont.)

Field - Faculty

Faculty with no textile experience at time of recruitment:

Physics Fornes

Fields of Training of Textile Chemistry Faculty

Faculty with practical textile experience at time of recruiting:

Organic Chemistry H. A. Rutherford
J. A. Cuculo

Textile Chemistry . S. Campbell
. McGregor

Textile Chemistry 8: Education . . Livengood

Physical Organic Chemistry . . Guion

Physical Chemistry . . Cates

Chemistry . . Work

Faculty with applicable polymer experience:

Polymer Chemistry . D. Gilbert
. H. Theil

Organic Chemistry ' . E. Bryan

Physical Chemistry . Goldfinger ‘

Chemical Engineering . K. Walsh



Position No.

44499
44500
44506
44518
44528
44504

44520
44534
44536
45530
44530

SPA POSITIONS IN SCHOOL OF TEXTILES

Classification

Steno III
Secretary IV
Secretary III
Steno III
Steno III
Steno III

Steno II
Steno II
Steno II (Established 12/1/70)
Steno II '
Steno II

Typist III

No. Turnovers Turnover
7/1/67tolZ/31/7Z , Total

Typist I (Established 2/1/70)

Tex.
Tex.
Tex.
Tex.

Tex.

Res.

Lab.
Lab.
Lab.
Lab.

Res.

Tech.

Mech.
Mech.
Mech.
Mech.

Tech. (Est. 8/28/70)

Instr. Maker 11

Instr. Maker I

Stock Clerk

Maintenance Mech.

Res. Mech . II (Est. 8/2/71)

Accounting Clerk III

Accounting Clerk II

(I retired)
21

(Retired)

1 (Death)



. 20

; No. Turnovers Turnover
Position No. Classification 7/1/67 to 12/31/72 Total

44480 Library Assistant 3 3

45770 Public Infor. Specialist

45750 Graphic Arts Specialist
(Est. 2/1/72)

I 45230 Tex. Dyer 8: Finisher

45230 Tex. Lab. Tech. III
44936 Tex. Lab. Tech. HI

Total No. Positions "' 32 (2 blacks, 30 whites)

January 1973



Addendum to Affirmative Action Plan

School of Textiles

April 19 f3

Implementation

The School of Textiles recognizes that the establishment of goals alone
will not bring about the solution to problems of imbalance of employment among
white males, females and blacks. Responsibilities for continuing action must
be assigned to i_niividuals who will plan Specific actions and see that they are
followed through. ' ‘

Accordingly the School has established an Affirmative Action Committee.
The initial composition of the committee is as follows:

J. F. Bogdan, Chairman
H. A. Rutherford
W. E. Smith

This committee will have ad hoc advisers who will be chosen according
to the needs of the committee. Various minority groups will be represented by
an adviser to be elected by each group. All permanent committee members,
selected temporary committee members and some ad hoc advisers will each
be assigned some aspect of the overall plan of implementation as their individual
responsibility for action or coordination as required.

The permanent committee as presently constituted will:

(1) Identify and classify the component parts of the affirmative
action plan. ’

(2) Develop a plan of implementation.

(3) Determine the composition of the permanent committee and,
together with advisers, the assignments of the component
parts of the plan to individuals.

Establish methods of recordkeeping and a repository for
records.

Receive grievances and recommend to the appropriate
administrators what kind of consideration should be given to
them.

_ 1M .3“ ‘r‘;9‘\‘» ”*5 p».
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BlacksInTextIIes

.zhool of Textiles, North Carolma State University
- . O

at Raleigh



Blacks have contributed to the
field of textiles for years in areas of
picking and processing cotton in
the 1700-1800’s and working within
factories during 1900's. Now many
Blacks have the opportunity to parti-
cipate in the fields of management,
design, and research in textiles.

Martha Manuel
Class ’75

As I view the Textile industry,
large numbers of blacks are being
hired into low skilled jobs. with an
increase in the number being
placed into skilled jobs and a very
small number in management posi-
tions.

I have found N.C.S.U. to be re-
presentative of society. People at
State are basically no better or
worse than people I have met out-
side of the university community.
As far as academics are concerned,
you get what you put into it.

Tommie Garner, Jr.
Class '73

The textile industry for so long
has been strictly white in the man-
agement or other high positions. To-
day there is a vigourous recruit-
ment of blacks for these jobs. Al-
though opportunity has expanded
greatly for blacks in the past few
years, the industry still has a long
way to go.



Blacks in Textile World

This brochure has been produced by the School of Textiles at
North Carolina State University. We feel that this type of brochure
is necessary to answer, from a Black perspective, some of the
questions Black students may have about North Carolina State
University and to make these students aware of the opportunities
available to them in the textile industry.
When a Black student enters a predominately white institution,

he is confronted with problems at relating and adjusting to his
new surroundings. The Black students at North Carolina State
University have termed a social and political organization, Society
of Afro-American Culture (SAAC) to help the students make this
adjustment while keeping their ties with the Black community.
SAAC plays an important role in the lite of the Black student

while he or she is at North Carolina State. The organization is re-
garded as “the voice” of the Black student at State. Even though
the culture gap in the university’s social and educational pro—
graming is far from being bridged, SAAC along with other organi~
zations (Alpha Phi Alpha and Black Students Board) are working
to increase the programs that are of interest to the Black student.
Some events geared towards this goal are the annual Pan—African
Festival, lectures. films, and social gatherings. The Black students
have control of iaoilities to be used as a Black Student Union. "The
Ghetto" is used by SAAB and other groups for such events as
meetings. discussions and parties.
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Opportunities In Textiles
Blacks make up about 14 percent of the total work force in the

textile industry compared with an average of 10 percent for all
manufacturing. However, there are very few Blacks working in the
“management decision making aspects of the industry" (approxi-
mately 1 percent). With this in mind, the industry is diligently
searching for the Black college graduates in a technical field, and
even more diligently for the Black textile graduate.
The average starting salary for textile graduates is about $9700

per year and will rise to about $21,500 at the end of 20 years,
which is approximately $5000 per year higher than the salary for
engineering graduates after 20 years.

fl...
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The predominate white campus is representative of the worid
we live in and therefore is a microcosm of society as for as a
Black student may be concerned. Although racial discrimination
is not condoned by the university. it does exist, (SAAG will see
that any reported incidents will he brought to the attention of the
proper authority and something done to prevent that type. at in-
cident from reoccurring). in the classroom one may he the only
Black student and meet likely his instructor will be white. This
may sound disooureging. but this brochure is not to discourage
you ‘or' to build State up as a ”dream world“. The purpose of the
‘hroohure is to make the-Black student aware ot the opportunities
available and reveal how State is viewed from a Black perspec—
tive. ‘
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Financial Aid
Financial aid is given in the form

oi loans. grants. scholarships. and/
or work study. To be considered
for aid at student must obtain a Par~
ent‘c Confidential Statement from
his high school guidance counselor
and return it: to the College Scholar—
ship Son/ice, Princeton, New Jor—
say.
The School of Textiles maintains

its own Financial Aid program; it
is cioaely coordinatod with the Uni—
versity’s Financial Aid office. Stu~
dents in the School of Toxtiles will

' he considered for financial aid
available in the. school and/or the
uniVoraity.

Admissmns
Persons of- alf racial backgrounds

are Encouraged to apply for admiSr
slon, The freshmen applicants must
take the Scholastic Aptitude Test
(SAT) and have the scores sub—
mitted to the Office of Admissions
by the College Entrance Examina—
tion Board.





Textiles .

Rgih’

On! -

and write to . ..

School of Textiles
N. C. State University
Raleigh, N. C. 27607
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AVAIL-13} my gist zgz’oiztztic mm;”____——

School/Department:_””;7?§grt;{g£§”_mi_
r \l,--//

Individual Completing Form:

RT 1 _ AVAILABLE POOL OF PRO SPECTIVE FACULTY.AAP

State below the requirements as
faculty at each1.

for members of your
«.t / 1"} {f- I"(.2 -’

PLEASE ,ezFEe 7

2. How many peeple in
(Complete the chart below for (ac

Number

to education, experience,
academic rank.

"5/

the United States meet the rvqui
h type or nppoiutnrvd

1Form No. page one

_,¢;oéfi:ufiexo;;azg;.flfl.

MEMBERS
and achieVQment

77/4 N j: I: :2 1" K

:nmcnts in #1?
‘vscribed above.

Pcrccng_
W!) i £8 .‘15 lo,

?<§v- 0' ..——
White Female

/fl04/

Q’ t9;:f
--.___.‘._.__.__...__.. t.
Blacx Vole. 1“ «Q ....
Black Puma} e

-’-~
/K’ V

Other Male
~?/

.Other Female 0
TOTAL



r. . .1“: A . m a. ‘» ‘u‘lfi’mmn‘gfi ‘ .

School/Departmen::__ -v:f)(7’/L¢f ‘72 KVVKJdc.u(f;/
/‘~ r’?

Individual 'COV‘v-Plotiri" Form: V r to ”:1; 44/ Form rm. 1, Page rm;5

Explain how you arrived a; the figures in the chart on ;:¢r

a. List sources of data:
-‘ , -. ,-»- ‘7 7 - It:
(tr/4 7V: Two/.4; 64(1‘3’4‘33 foe 9“

(UN! V563,”? 0»? /\./0,2 ”A (“/2404 , N)? />

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

(7 Q Tm,— wt: ». o $17-72:
THE/(g fl/QE No f’E‘x 77¢! [Mr ,- 1:;

A/srrfp //x/ HNV GP 77455.»: E-
\ ,. Alc'Yi'Vr" 5‘

/<9,fi2 Jifr 77%25 flfzir,wwin/i

/r?S A Poet. 7a 8!,” 372/131 1. 1‘ /- » win/panda

/;/€€F£.f’/aA/A4_ NEED: 0/: 74/5 Lbrfpgxnrwc‘inr

c. Evaluate the accuracy and/or completeness of the data you
have used:

cr7¢ P ' ,~ ~ A r 7;} ;:,«., ” cw
. 5* 19/4 774 / ,5‘ (vaJ ‘5‘57'/lwz/ “ ;:i)

QN fliSUM&D F/t’AC‘r/au ox .4-6/Enu.

I
d. Indicate particular problems encountered in trying to ascvrtain
availability information:

4/577N43 30 A107" 5,40 W‘ Ter/Ll‘

TECfiNaLOGZSTS’.
Auflmfld/L IT'Y

‘ ' "‘ IVA/<7 7— g
Fo/Q E/vx.¢zc)yHc~T ‘ ’4 5

(”f-flu? :- M NW: N
ASCEeTA/NED w I'D-fou'r Wales? U6H

NEED Aflls‘c‘s.

FACUA 7'? Mé’MdE/ds MAJ Sorloaa: ofl Who/”me:

130 N01” erggucuT-Ly C‘HAMGE Ewfiaové‘és‘

"t“! "_ yl‘,‘£-'\."';“'_



Sc'maol/Dcpurtnerxt:_ 73:)(7745 / {CH ljdé-‘L‘ZV
;. r.». . , x '7 "v . .

lnGLVLaual Completing Form: \/’r~ [ScscgégfiLiJ rurm ho. 1. page three

A. If VOu ordinarily draw your faculty member! from a smallgi_ggglnof
candidatus than the whole United States pepulation in the profession,

a. Define that pool for each level and type of appointment
you customarily make: '

;Z>Z%/9/9fii7'/1AETAJ 7’ JD £2,4 A) S' ,57x249/7 ”'7/5?

Few/«r P'oas/su Cay/VT/Q/ES‘ 70:2 #71:; /:/‘?C'U¢J,/

b. Coopletc the following chart for each of thy pools defined above:

Number Pgrcwpgfl
White Male

~+
Vhite Female

black Male 'No 7' AWL/cane

....-__J_______.__.
Black Female

Othcr Halo

“Effie: Female

TOTAL



School/Department:u_ :76?x 77rLA€ 7 Efcvzfllgtacgzji>

IndiVidUdl Camplcting Form: \J.

Explain how you arrived at Lhu f.

a. LisL smurcrs of data:

N0 r ,APPc/C'fléé.

,,,
b. Describe the method(s) used for arr ving \. the
in the chart on page three. If you huscd your f:;urcs on a
representative sample, indicate how you justify 1‘

figures recorded

Lil's-z

N01— APP; I mam

{
C. Evaluate the accuracy and/or completenpeu 0‘ r: you have
used:

No 7- IQIPL/CAALE

d. Indicate particular problems encountered in (r ing to aster ain
availability information:

No7- APPL/c-Aecé'



School/Department:__i V'EXTVLE 7175*; yoggfigy Form No. 2. page one

Individual Completing Form:__fi \V/I£\£igcgzwq’d <_

PART II - AVAIIABLE POOL OF PROSPECTIVE YPA NON-FACULTY P}

1. Outline below the basic educational and CXperientiJI reqri :.

appointment to your EPA non—faculty positions by functional

Hg? APPLICABLE .

1?~E£E A/if NO EPA MGM- FA¢ULW pai/MHQAJS

IN T‘HE DEPT“ OF TEXTILE TECHNOLOGY

2. How many peeple in the United States meet the-basic educational and

experiential requirements outlined in #1 above by functional category?

(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

‘ ‘Number Percent 3 ___ _a_ Number Percext

White Male White Mule '

White Female ' White Female
h—u-u-ow—a-a---. 4.... .....

"Held; Mal ' Black .1. ‘

Black Female

”6'51? Ma le .- .<—.'.._—o-i-
Father Female . ' Other thdle

._ Va- - '_.———..- »... .._.

'ro'rm. ' "four.
W-.~—-- ~¢-—— ”a“... 4 .

TECHNICIANS
Percent

White Male
0-..‘4_._..__.-

White Female

Black Male

’31..“ Female

om'e'TMaIc

Other Female
.—. .— --——-o_—v..——- .um- 4
TUTfl

n...- ..-—-—-..-- o-.-— .g-..‘



. vwwfi~¢~¢umx~n “w“... .. A. ,

School/Department: 7 Ex 71‘: 4f 775(“HUO 4 .1233

Individual Cowpleting Form; _ TZ.E:é11C§£)Xl4/u.--_w-_

EXplain how you arrived at the ligures in the vhxrta cm ;u5e one.

list sources of data:

N 0-7— AflPL/c-AALé

b. Describe the method(s) used for arriving at the figures recorded
in the Charts on page one. If you based your figuzus on a
representative sample, please explain below:

N’T Apia. /Cfl8¢£

c. Evaluate the accuracy and/or completeness of the data you
have used:

Wo'r Ara/’4 /C. A646

d. Indicate particular problems encountered in trying to ascertain’
availability information: '

NOT Afifi4 ICAJL6



School/Department:

Individual Completing Form:

4. If

:EFX77QE 7tcw~w¢afil

c/P‘C‘Sa (39AM Form No. 2, page three

VOU ordinarily draw your EPA urn—faculty personnel {tom a smaller
pool of candiQatcs than the whole United States population noted under #2,

OFFICIALS AND MANAGERS

a. Describe the pool 33 functional category:

fl; )4 M3461. El/X/Ll7—

b. How many peOple constitute that special pool by category?

PROFESSIONAL

Number Percent Number Percent
White Male White Male

white Female‘ White Female

Black Male Black Hate

Black Female Black it ale
w.”

Other Male Other Male

Other Female Other Female

TOTAL TOTAL

TECHNICIANS

Number Percent,_.-—-—-
White Male

white Female .

Black Male

hBlack Female

Other Male

Other Female

Wfi'fiu.
boo-o- u-a- - ‘-.~.—..o—————-u 4

\



. PART I, 4

4. (a) ' applicable

applicable

applicable

applicable

applicable

applicable

PART II. (All parts of Part II - Not applicable)

1. Not applicable. ‘finr’Ehere are no EPA non-faculty positions
in the Dept. of Textile Chemistry,



PART I,

(d)

3 (CONTINUED)

It might be added that the interest level on the part
of textile chemistsfor a change of employer is apparently
at a very low level. Evidence for this is as follows:
The School of Textiles placed an advertisement for a
textile chemist at the professional level in the September,
1973 issue of the Textile Chemist and Coloristl, the
journal published by the American Association of Textile
Chemists and Colorists. The code number of the ad was
'# 389. This journal is circulated to the approximately
9700 professional and non-professional chemists in the
country. There were only 10 responses. Five of these
were U.S. citizens (all white males), t 0 were Egyptian
and three were Indians (India). In vie of this experience
it appears that the only reliable way to ascertain
availability of people for our positions (when they occur)
is through personal contact.



(2) It was assumed that peOple with graduate degrees
and members of the AATCC would qualify 31;,

[419"? ’
(a) for instructors - MS degrees
(b) for all other academic ranks - PhD degrees

(3) No information was available from the AATCC membership
list (i.e., textile chemists) to indicate race. It
was assumed that the ratio of whites to blacks in
the AATCC membership would be the same as the ratio
of white to black chemists (both male and female) as
that reported as professional chemists on page 19 of
the University of North Carolina's report -— Statistical
Package for the Social Sciences - National Recruiting
Area, dated January 3, 1974. These ratios were as follows:

Black Male Professional Chemist = 2400 = 0.037

While Male Professional Chemist 64,700

Black Female Professional Chemist = 0 042
White Female Professional Chemist '

It is believed however that the number of blacks will
be less than indicated by these ratios because of the
past history of the employment of blacks in the textile
industry.

(49 There is no possible way without a personal knowledge
of the individuals involved at the PhD level to determine
their qualifications for the academic ranks higher than
instructor. -

Sources of data are believed to be as accurate and complete
as any available. As a matter of fact, no source of data
for Textile Chemists other than the one cited is known.

Availability for employment can not be ascertained. Past
experience would indicate that, of those employed in the
professional ranks, no more than 10% would be available for
employment in the Dept. of Textile Chemistry at NCSU. This
is particularly true at the higher academic ranks where our
salaries are considerably below those of industry.



,, 1/:fl7‘ Mtg/Kama:Ipfi

§glpf &.y J/iLu.W5? £24223féx6/7 AAhfi/7Q

PAle I - Available Pool of Prospective Faculty Members

1. See Faculty Handbook

Essential points: (a) instructor — minimum Master's degree
(b) all higher academic ranks - minimum

PhD degree

2. For Instructor - 1 Percent

'7'E‘XT/4 c’.’ c Hz? #1 11:7 7‘1? white Male 78%
kjrf}; /7‘§ -White Female 18%

Black Male 3%
Black Female 0-7%

For all other academic ranks
TExr/<.€ (“HEM/57:: Percent
um. P6 9' White Male 88.6%

White Female 7.6%
Black Male 3.4%
Black Female 0.4%

3. (a) List sources of date:

(1) 1973 Membership Directorg/- American Association
of Textile Chemist and Colorists(a 4700'»u~»ln~9
501 Ill-’5 meecwm'6. AW

(2)‘ The UniVersity of North Carolina' 8 -Oglatistical
Package for the Social Sciences - National Recruiting
Area. Managers, Professionals, Technicians, compiled
by the University of North Carolina at Chapel Hill,
Version 4.01, dated January 3, 1974.

(b) The data in the charts on page 1 were arrived at by
using the following assumptions:

(1) Future employees (during the next 5 - 8 years)
must have had either academic training ofiyexperience
in the field of Textile Chemistry.
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II.

III.

IV.

AFFIRMATIVE ACTION PLAN

DIVISION OF STUDENT AFFAIRS
NORTH CAROLINA STATE UNIVERSITY

.- Preamble. The Division of Student Affairs at North Carolina State University
is committed to the concept of equal employment opportunity and affirmative
action. ’The following plan has been designed to eliminate any existing dis-
criminatory conditions, whether purposeful or inadvertent, and to require
units within the Division to make additional efforts to recruit, employ, and
promote qualified members of groups formerly eXCluded - even if that exclusion
cannot be traced to particular discriminatory actions on the part of the
Division.
Reaffirmation of Equal Employment Opportunity Principles. The Division
committment to non-discriminatory policies and practices and to increasing
employment opportunity is outlined in I above and in the introduction to the
University plan. .
Publicizing the Equal Employment Opportunity Policy. The Division Affirmative
Action Plan and annual summaries of progress will be disseminated among
employees of the Division.
Responsibility for Implementation of the Plan. .Overall responsibility for
implementation of the Division Plan is assumed by the Dean of Student Affairs.
Associate deans and department heads are responsible for implementation of
the plan within their departments, and the Department of Student Affairs
Research is responsible for monitering of progress and preparing annual
summaries of progress.
Identification of Problems. _
A. Utilization and Availability Analysis and Goals and Time Tables

l. Analysis of Workforce Profile by Race and Sex. The Division of
Student Affairs is composed of employees in two categories, EPA
Non-Faculty and SPA. The June, l973 profile of EPA Non-Faculty and
the October, I973 profile of SPA employees is presented below.
a. EPA Non-Faculty. Appendix A includes an analysis of EPA

Non—Faculty by Department.
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SPA. Appendix B includes an analysis of SPA employees by
occupational category. This analysis indicates the following
proportions of females and blacks within each occupational
category.

Females Blacks
% of total '% of total

Officials and managers 0.0
Professional l00.0
Technician 66.7
Sales 33.3
Clerical 96.7
Craftsman 0.0
Operations 100.0
Service workers 60.8
TOTAL 76.0

dog—a

m
Ndooowooo000000000N

2. Utilization and Availability Analysis.
a. EPA Non-Faculty. Availability analysis for EPA Non-Faculty was

conducted for each department within the Division of Student ..
Affairs. Results of the analysis and a description of methods
used are shown in Appendix C. The analysis indicated that
females were being under-utilized in some areas and blacks in
some areas. Goals to correct under-utilization are discussed

.in the following section.
. SPA. Availability analysis for SPA employees was conducted by

compiling manpower data by occupational category for Wake County,
North Carolina, the primary recruiting area for SPA employees.
This analysis,‘shown in Appendix D, indicates that females and
blacks are under-utilized in the officials and managers category;
blacks in the technician category; and females, in the craftsman
category.

3. Establishment of Goals and Timetables.
a. EPA Non—Faculty. Analyses of availability and utilization and

estimated turnover and new positions were used to establish
goals (Analyses of estimated turnover and new positions are not
included in this plan but are available in the Division Affirm-
ative Action files). Projected goals for the l975-7§ academic
year are shown in Appendix A and are summarized below.
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Projected '75-‘76
30.1 %
10.6

Categorx M
Female 24.6 %
Black 7.0

SPA. Analyses of availability and utilization and estimated turn-
over of new pOSitions were used to establish goals. (Analyses of
estimated-turnover and new positions are not included in this plan
but are available in the Division Affirmative Action files). Pro-
jected goals for each academic year through l975-76 are shown in
Appendix E and are summarized below:

Projected
June '75

Female BlaCk'
June '74

Female Black
June '76

Female Black
Occupational
Category
Officials &

Managers 0 % 0 % 0 % 0 % 0 % 0 %
Professionals
Technicians
Sales
Clerical
Craftsman
Operations
Service Workers

TOTAL

100.0
66.7
33.3
96.7
0

100.0
60.8

76.6

10.0
0

33.3
11.7
33.3
0

65.2

29.9

100.0
66.7
33.3
96.7
0

100.0
60.8

76.6

20.0
0

33.3
13.3
33.3
0

65.2

31.4

100.0
66.7
33.3
96.7
0

100.0
60.8

76.6

30.0
0

33.3
15.0
33.3
0

65.2

32.8

B. Composition of Applicant flow by minority, group status_and sex.
1. EPA Non-Faculty. Recruitment of applicants for vacant or newly created

EPA Non-Faculty positions is the responsibility of department heads in
which the vacancy occurs. An analysis of recruitment techniques in-
dicates that, although procedures vary, department heads and associate
deans generally seek qualified persons initially from within the
Division. Positions are next advertised thrOUgh professional publications
and/or channels of communications. The analysis indicated that
applications from qualified blacks generally under-represent their
availability unless extra efforts are made to seek them out. In
addition, detailed records of applicant flow by minority.grpup and
sex had not been maintained within every department.
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SPA. As with EPA positions, department heads and associate deans
are responsible for recruiting applicants for unfilled SPA positions,
Applications for SPA positions throughout the university are co-
ordinated by the University Division of Personnel Services. When a
SPA position becomes vacant or is newly created, the department head
normally reviews the qualifications of persons already employed within
the Division, then reviews applications on file at Personnel Services
and then if necessary recruits applicants through other channels.
Analysis of applicant flow within this category indicates that
minority groups applications approximate the number of minority
persons within the primary recruiting area for the University.

Analysis of total selection process.
l. EPA. The selection process for EPA positions involves the following:

The position is described and the title identified; requirements
including degrees and experience are specified. The position is
advertised in appropriate professional communications or at ' pro:
fessional organizational meetings. Applications are reviewed and
two or three persons are selected for interviews. After completion
of interviews, the Department Head makes the final selection with
approval by the Associate Dean and Dean of Student Affairs. This
selection process does not eliminate a significantly higher percentage
of minorities or women than non-minorities or men. In addition,
position descriptions accurately describe functions and duties.
SPA. The selection process for SPA positions is similar to that for
EPA positions except that all applications are coordinated by the
Division of Personnel Services. All SPA positions are classified by
the State Personnel Department, but position descriptions are written
by the Department Head in which the position is located. Analysis of
the selection process for SPA positions does not indicate elimination
of a significantly higher percentage of minorities or women than non-
minorities or men nor position descriptions which inaccurately
describe functions and duties.
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Analysis of Transfer and Promotion Practices.
1. EPA — Promotion and transfer are based on evaluation of performance

by department heads, associate deans and the Dean of Student Affairs.
This analysis does not indicate the lateral and/or vertical movement
of minority or female employees occurs at a lesser rate than that of
non-minority or male employees.
SPA. Analysis of promotion and transfer of SPA employees provided
results similar to those for EPA employees.

Analysis of facilities, University sponsored recreational and social
events, and special programs such as educational assistance. For both
EPA and SPA employees, analysis in this area indicates that minorities
and women are included and participate in university sponsored recreational
and social events and in programs of educational assistance. In addition,
de facto segregation does not exist at any facilities.
Workforce Attitude. All personnel involved in recruiting, screening,
selection, promotion, disciplinary, and related processes have been
notified about bias in personnel actions. Their personnel actions will
be continuously reviewed to insure the absence of bias.
Analysis of technical phases of compliance. "Equal Opportunity Employeer"
posters have been provided by the University and have been placed in
conspicuous places throughout the Division.
Rights and Benefits - Salary. For both EPA and SPA positions, analysis
of compensation patterns indicates that differentials between men and
women doing the same work is the result of differentials in longetivity
and/or judged performahce between individuals and not discrimination on
the basis of sex.

Development and Execution of Corrective and Remedial Programs. In the
preceeding section analyses of employment patterns, policies, and procedures
have identified several problem areas in which corrective action is needed.
Under-utilization of females and blacks in some areas has resulted in establish-
ment of goals and time tables to correct these problems. Goals and timetables
have been covered in Section V,3. Responsibility for implementation of these

» goals will be assumed by department heads, associate deans, and the Dean of
Student Affairs. Goals will be accomplished by adding female and black
members to the Division as existing positions become vacant through normal
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turnover or as new positions are established. Recruitment efforts in areas
of under-utilization will give special emphasis to attracting female and/or
black applications. Final selection of personnel for positions will not be
approved until satisfactory evidence is submitted to indicate that additional

.efforts have been made to recruit under-utilized groups. Finally, recruitment
efforts will include channels of communication which will maximize the number
of female and black candidates who might be attracted to the position.
Internal Audit and Reporting Systems. The Department of Student Affairs
Research will be responsible for data collection and analysis of affirmative
action progress within the Division of Student Affairs. This office will
conduct an annual summary of progress toward established goals.



APPENDIX A

\
Present (June, 1973) and Projected EPA—Non—Facuity

Complement, Division of Student Affairs



SC, " TOTAL AFFI’IVE Lemon; PLAN
OL/DLBARTMEJT DiViSiOD 0f Student Affairs EP: NJN—FACULTYCUI’LPLETED BY Thomas H: StafiordL Jr. ' _

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
-.~-c-—.—.- .__........,

Whit:e“‘ Black lCtne_r_ITotal_
.nIr-mTv7 M T_1 . F l N , M.4—

Officials & Managers 16 - _;§_

Professionals 24

m1; .Jésusri 7,. .1224.-. --. -- ‘--- -

TABLE VI
PROJECTED NON-FACULTY COMPLEMENT

FOR AC-‘BEXIC YEAR 19 75-76
(Reflectin ILLle-,eLeu Prerotio a‘3“d Vrnf rnvn_f;:Pn“1‘1_rch§.lr \, IWillte l BluCK ! OLIAL.:—! :CCCL
M ""5— If:If..17: | _r;__- L:
g;_2__o ,_ o 15 2c... s...— .-—-—_
3.11 3 __ .9... 14

Technicians
—.—. .9— ~.-__

SUB-TOTAL

ngmxnsnr PA“T—TIME

Officials & Managers

Professionals

Technicians

_.S”- " Tl‘TAI:

TCTAL_



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

TOTAL
SCHOOL/DEPARIT’IENT DiViSion Of StUdent Affairs D’tTE January 10_ 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

TABLE VIII
PROJECTED NON—FACULTY COMPLEMENT

White

White

Black

Black

Other

Other

TOTAL

Male

Female ’

Male

Female .

Male

Female

See Table I
(For Academic Year 1975-76)

See Table III

Availability Full,Tifie Part T4": Full Time parc,Tiwn47 Tarn1
Percentages No. Z No. % ' ' N0. 1.1 r '0 ‘._ZIJ4_F\.

NA 40 75.5 1 25.0 . 36 65.5 1 50.0 37

NA 10 18.9 2 50.0 sogo 14

NA 3.8 30 o

NA 1.9 0

NA 0 0

NA 0 O



AFIIRMAFIVE ICTION PLAN January 731974SCHOOL/DEAITMLJT Admissions : EPA NJN-FACULIY DATE _“-‘
CUMPLETLD ny .Ihnmas_u1_§ssfifier.1_l_,

TABLE v . TABLE VI '
PRESENT NON-FACULTY COIvIPLEI-IENT PROJECTED NON-FACULTY COI-RPLEI'IENT(According to June 15, 1973 Tabulation) ' . FOR ACADEHZC YEAR 19 75-76

(Reflectin Ar'icipctcd Ficnotiozsan \‘rur_rr10"‘ruHirin” (19:1?X”co—no.
Whi.te“1 Black 10ther ITotal 1 White _1 Black :1 OcheL1 TcLal”LL-"WW L 5—111 F I}: Fl n .5: ~--- «-~---<M F1___'=t_1 LPG; E

0 1 9.. .__O -9. ____1
1 1 0 o 1A...“

Officials & Managers 0 O Q 0 1 Q,0

Professionals 1 0 l .ll..£l..£;.hgi

l

1

Technicians :‘

l o‘ .u ‘IIEIF—I'V \ A no". n—---—

SUB-TOTAL

1‘1?311111131177 PAnT-TIMEfig

Officials & Managers

Professionals

Technicians

__S""~'1'\‘1TAT.

TGIAL-



AFFIRMATIVE ACTION PLAN

SCHOOL/DEPARTMENT Admissions
COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
See Table I

EPA NON-FACULTY

DATE January 8, 1974

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
See Table III

Availability Full T‘me Pa“t T4F~ Full Time Part T‘fi: i ann1
Percentages No. 7 Z No. 7] Z No. LL.

White Male 44.6 2 50.0J
White Female ' 51'9 1 25-0

Jam!:L-I—I" ‘

2.1 . 0
Black Male

Black Female .

Other Male

Other Female

TOTAL



, AFFIRMATIVE ACTION PLAN;
SCHOOL/DEBARTMEJT Career Plasning and Pla9£ment ; EPA NJN-FACULT! DATE JanuaEY Z.._¥275.hf
CUMPLETED BY.——Ih9m§fi“fl&_§£agigxd4mJLLM-u...

TABLE v TABLE VI '
PRESENT EON-FACULTY CONPLEMENT PROJECTED NON- FICULT1 CELLEEEEEL

(According to June 15, 1973 Tabulation) > , FOR ACADE.IZC YEAR 19 75-76
R f1 s—L ‘LA. 81. uw-“. . (82d Ennilirrhocrrz H$~1§£Gau i?X

Whitea“ Black locker {Total 5 E3.i_t_e __‘__13}_ack I Gel-e13 Total IMbmnm L W M F I L. -124 31.. .._1~‘_'." .N ”E ‘31.. 23.5.1; __.I_L_".___EF

..Q_ l OOfficials & Managers 1 0 0 o o o 1 H 1 0, “Q..Jl_

iiProfessionals 0 O __Q , _ l oo_1‘2M‘s—u. -* .w.
Technicians

SUB-TOTAL

._.EEEABEH2_IAPT;IJME_.

Officials & Managers

Professicnals

Technicians

__S"“~TGTAL

TGTfiL:



AFFIRMATIVE ACTION PLANEPA NON-FACULTY

SCHOOL/DEPARTMENT 'Career Planning and Placement DATE TannnryyA’ 1q74
COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII . TABLE VIIITOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) (For Acadedic Year 1975-76)See Table I ' See Table III

Availability Full T‘me I Part Tw'm Fun Time Jart The i "rat-n1Percentages No. l ‘2. I No. I ‘7. ' ' No. 7 ‘z, _ 5Q. [.37. l__r~.
White Male 44.6 2‘ 66.7 2 50.0 2‘
White Female . 51.9 1 33.3 . 1 25.0 1 ,

2.1 1 o ' oBlack Male

Black Female .

Other Male

Other Female

TOTAL



AFFIRMATIVE LOTION PLAN
SCHOOL/DEBARTMEJT Counseling ‘ EPA Now-FACULTY DATE _January 7; ;974.
COMPLETED BY WM... -

TABLE v TABLE VI '
PRESENT NJN-FACULT’COMPLEMENT PROJECTED NOE— FI.CULTY CGMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACA 3.220 YEILR 1975-76
(Reflecti1 !;-Tc-raLcs PicroL5015_l__.__ ........_.. [End "(‘l1“‘_ .17019"__._:P.0 H1‘ffi1‘” G" ,2"on

White“I Black IOcher {Total-_I fihite I Black I Ochezl Total I— --——-~ — -— _.-_ - _---——q
ENLr—Trvv BY Efil M F Iji_ 1?I“L;_ F ‘ b! « _Em._E-RL F‘_iL p

Officials & Managers _1,___ 0 O Q 0 __Q__."L ,. - _L ANAL .Q. ._0_ _.CL .1. __Q__

Professionals ' , _Q_ ”Q.._Q...fi.n_‘ ._l.. 0 7‘1 0 0 2.._— "—5.... man—.—
Technicians

... ti.‘l:““1 ~ A -v--‘ .a..-—--

SUP-TOTAL

Eff-T KNEHT FA“ "‘— TIME

Officials & Managers

Professionals . .1 .— o-a-u-u- --—-—.-—-~—-

Technicians

SH"~T\"TAT.

TnTAL_



"""' ""'W~‘-fi-‘-m-—w~ ‘--w~ m”.—. . . . , , .,-., w. ... w .H. H
: ' “

. . I ‘ .

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY '

I
SCHOOL/DEPARTMENT Counseling Department — Student Affairs DATE Januarv 9. 1974

COMPLETED BY Thomas H. Stafford, Jr. ,

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT ‘ PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I - See Table III

Availability Full Time Part T453 *nrn1 { Full Time Part_Timc i Total ’
Percentages No. I 7. No. I Z :0. i Z l ' No. 12. y!) l__°/__I y“ 1 3

" White Male 48.4 7 87.5 o o 7 77.8 6 75.9 o o 6 66g.

_ 48.1 1 12.5 1 100.0 2 22.2 1 12.5 1 100.( 2 22.2
White Female .

Black Male. 2-1 ' 0 0 ‘0 0 o o ‘ o o o o o 0

Black Female -8 0 0 0 . 0 0 o ' 1 12.5 o o 1 11.1

Other Male ‘ '4 0 O 0 0 0 0 ' 0 0 0 0 0 0T

Other Female '2 0 0 0 0 0 0 0 0 0 0 0 0
11 . ‘ 0

TOTAL 00 0 8 100% 1 100% 9 1007, l 8 100% 1 H007 9 100/n



AFFIRMATIVE ACTION PLAN '. : Januar 7 1974SCHOOL/DEBARTMHJT FinaHCIal Aid -._ EPA NJN-FACULTY DATE .n.--i-- -3 .3--““-.._-._.-CUMPLETED DY Thnmnq H. Stafford; Jr. , ‘

TABLE v TABLE VIPRESENT NON-FACULTY COMPLEMENT ‘ PROJECTED NON-FACULTY COHELEMENT(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975‘75(Re‘lectin, Anticipated,Prcroti.Ffit veur_ rc1figgqg_fll;lpe Ger)' .I- ‘ ' O . . VWhite 1 Black l ther ITctal 4 jfiitgw ’ BLECK I Guherl Tctai
2w-.--..‘. ".- —- . \o au. -- -‘-WWI-"‘7’"? ti... In M F '11. -5335. F I it E LE- -2337; .i'ZI_“_'rl~*""iv———--—-—-———. .—

0 0
Officials & Managers 1 0 Q 0 O 0 - 1 .-_..;L_

l 2an...uw

.11.
Professionals 1 1 0 0 _ W_Q “.1 1 _ _4 ‘~2_ 0
Technicians

-... \IutF-t-v‘n n '-\v .10....”-
SUB-TOTAL

PERMANENT PA”T—TIHE

Officials & Managers

Professionals

Technicians

SH"..T“¢'}"AT,

TCTAL_



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY '

SCHOOL/DEPARTMENT Financial Aid DATE Januarv 10. 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For_Academic Year 1975-76)
See Table I _ - See Table III

Availability Full_Timo ~ 4 Full Time Part Tim: ‘
Percentages No. I ‘Z, . ‘ No, 72, _~ I*p.,____,lv,_"/1=_

White Male 44.6 2 66.7 2, 50-0

White Female ' 51.9 1 33.3 . 1 25.0

Black Male 2-1 ‘ 0 o

Black Female .

Other Male

Other Female

TOTAL



- , . AFFIIU‘VE Lemon PLAN ‘ 1
son Aim/xmmfl Mug“ _ M .- EPA N-FACUL’N DATE 418.11”??? .72 31.9.7.4. ..-..-_-CUMPLETED BY omas . StaffordL Jr.

TABLE V - TABLE VI
PRESENT NON-FACULTi' COMPLEI'IENT PROJECTED I'OII- l‘fCULTY C0111 LEZIENT

(According to June 15, 1973 Tabulation) ' FOR ACA.DEZZC YEAR 19 75~76
(Reflectix Artieipcted Fidrot."-73 \c‘ur__rrwne’eo_}11*1r~e(;:“ °§S

,0
...._.._.___... --_ _-.__ e . .1?

W1i.te“1 Black 1 Other 3 eta ._- _1 Black 1 Ocheil T‘eta;
Try T: . -4“ ——;._.._1L.p—:.i-T'' 'L

l

_._.—-qFrmm'n'rr N 7 M F I N

0-.——.Officials & Managers

Professionals . . ,_&..L. m . .,0
Technicians

SUP-TOTAL

41:11:13.1;1211343333133_> .

Officials & Managers.

Professionals . . . n . . __,-“_uu__.-_.

Technicians

$11“--'1"OTAT.

TCTAL_



’AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Music Department — Student Affairs DATE 1_9_74

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I - See Table III

Availability Full T432 Part T4": ' '— :7 FUll Time Part T‘"“
Percentages No. I % No. I % ’ No. 1 Z ,gu£g*==JH_X_J 4r~A_j

White Male 53.4 5 100.0 - 80.C 4

White Female ' 43'2 O O 20-0 1.

1.9 A o ' o
Black Male

Black Female .

Other Male

Other Female

TOTAL



SCIIOOL/ DEL’ARTMEJ L"‘._Refiisnrac19n gag Regdrgs ;CUMPLETED BY Thomas . Staffor , Jr. . .

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

‘WNh 1'. he

AFFIRMATIVE ACTION PLAN
EPA NJN-FACULTY

.«nu-u-n- .

Officials & Managers 1 0 0 0

Professionals 3 0 , 0 0

Technicians

O

0

Black JEEher iHTJ.-"‘TP.'T'.' L F I N F IL F I

O

Tots} _‘
M

l

0 3m

DATE ._lanuary 1,.1924q‘.-...-.___

TABLE VI '
PROJECTED NOE-FACULTY COMPLEMENTFOR ACADEHIC YEAR 1975-76
(Reclectiufinr venu- Atticipated,Prcnot 'srnwectno Elvin" Gen ‘\"_“ ———.—_..__ —-—-—-—-——.__.
192.122.} -2359 -l ...__o .1- '
Jfl_.JlJ.E-..Z_"’

l O O—‘
2 0

3.31:.-.
OO

0

0

O 0.— ‘~.-‘ -c—hn—.

SUE-TOTAL

EDM\NENT PAET-TIME’"P-u...

Officials & Managers.

Professionals

Technicians

SU"~TDTAT.

TCTAL_



3 «ur -mm.>~.--y-n~.._nM-‘n .0” . q r
1

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Registration and Records DATE January 9. 1974

COMPLETED BY, Thomas H. Stafford, Jr.

TABLE VII ' TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availability Full Time r- .' I Full Time Part Tine ' Tcrfi‘
Percentages No. i Z . ' No, 14% ; f9! l__Z«J era

4 100. 3 75.0
White Male 44.6

White Female ' 51.9 0 ' ' 25.0

Black Male 2'1 ' 0

Black Female I '8 ' 0

Other Male .4 . 0

0 0
\

TOTAL “‘ 4 iiqoz
Other Female '2



Q ' AFFIRI~,VE Lemon PLAN Jaduar' 7 1974 .
SCH /UEBARTMEJT .Rcliguogs.A££3ig%_.m__ EPA \JN—FACULlf DATE _n_“ “‘X mg ”_‘_‘ <____-._‘_CUMPLETED BY Thomas H. tsfifor , r. __

TABLE v ' TABLE VI
PRESENT NON-FACULTY COMPLEX-IENT PROJECTED ICE-FACULTY CQI-iPLEZ-IENT(According to June 15, 1973 Tabulation) FOR ACAEEHI‘ YEAR 197fi—76

(Reflectin. Articipatcd.Prcqotio§sf“. V0111; In: ”35115200 Hit‘wrc («2’19.— W un-p...‘ i‘“.
White 3 Black i0the1:_?Tot;_1__a Iflhigg' 3 Black !_- 7 Cuber! " "cFnrr-mTvv L! I N F I'L! . ‘ M F E;E_ mE_}_M_h.E_._———-
1 0 l l 0 0' 0 0 0Officials & ManagersI . . I —q m ."_‘ '“V “ '-’

Professionals

Technicians

S U.“- - TOTAL

~.£EEUAHE"I_EAPT;EIHE;.

Officials & Managers_

.Professicnals

Technicians

SW3. TOT/KT,

TnTAL_



..<

sCHOOL/DEPARTMENT

COMPLETED BY

White

White

Black

Black

Other

. Other

TOTAL

Male

Female '

Male

Female .

Male

female

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

‘ .
' -. m” \ uvw-N—m...”

Religious Affairs DATE January 101 1974

Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I . See Table III

Availability Full Time Part Time ”Aral ' I Full Time Parc‘Tive ‘ Taral I

Percentages No. ‘2, . No. l ‘2, No I ‘7; 1 No, 11 ,4?x2.......!._7,.,! rn ‘7. |

96.5 1 100.0 1 100.C 1 100.) 1 100.0

1.9 0 O O 0 0 .0 0 0

0.8 0 O 0 0 O 0 0 0

0.2 o o o o 0' o o o

0.4 O O 0 0 O O .0 O

0.2 0 0 O ‘ 0 0 0 O 0

100'0 l 100% 100% ‘1 100% 1 100% -hnn7 1 100%



_. AFFIRWXTIVE LCTLUN PLAN
SCIIOOL/DEL’AR'fldEJT Residence Facilities EPA INN-FACULTYCulviPLE'I‘ED BY Thomas H. Stafford; Jr.

TABLE V
PRESENT NON—FACULTY COHPLEHENT

(According to June 15, 1973 Tabulation)

TABLE VI

._ .1armary A. 7 .._1.9.,7,4 .

PROJECTED NON—FACULTY COMPLEMENT
FOR ACADEMIC YEAR 19 75—76

(Reflectiiz Picroti.om'
- -- -_-._._.. .._.._._4 M“ Iii:1«;_(,_~_~_1__A_

White i Black i Othe§_3Tots},_5 Whig?___“____ _Tcta1
FULT-mva M F I M F I M F I M F i M t. M F____...__...____ ___._. ._.. "fl“ _--_.

Officials 6.: Managers 1 0 0 0 O 0 1 “Q" __ ""7 __L 1 O

Professionals ._ ..._. ._._. ”J ...... A_

Technicians ._ ’ . .7...

om cum-gu- m 'n 'I", 1'?‘.. 1. '. \ 1w- 3. 1-... 01"" ”-_, “a any—.-

sm-TOTAL _ .1. ”.0. 0 -_o. ._ «slog. “.1. 9.! s _ .. .4... _i s. -2...

pawns??? PAM-TIr-IE _... M__ _____ m __ __ ...... «J ....-_.._ . ...._.--._.., 4-- M... .__,__

Officials 5: Managers M__ *__ l _ , ”mm ._ ,_ "w,

Professionals ___ __w i..-,.. «_..._ .._I-_w|-..___.-.__m.__ _. s. .m
’ I

Technicians __ - ' .._

m—I—u-w—m— "—- -_ m m| :uumm — a- u—sa‘uu—Iu— -—J . -————-. I

SIT“"T\"TATv _.___ _.._. n- -‘C- “ ~———i ........ ”N" 3 , n . .....war-‘- .-— _— ————n-
. _ I I l
TCTAT._ 1 _0 O O 0 0| 1 0 I” - l. 0 _ 0 0 1 “0“

-_ -------Ib -



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Residence Facilities DATE January 10, 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII . TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I . ‘ See Table III

Availability Full Time . . Full Time Parcgfin: '
Percentages No. I Z , l W ' No. I 2 it F9 'r‘ng

White Male 44.6 17 1oarn 1 100L<

White Female ' 51'9 4 O 0 - 0 0

2.1 a '
Black Male 0 0

.8
Black Female .

.4
Other Male

. Other Female

TOTAL



SCHOOL/DELAITM
CUMPLETED BY

T Residence Life
omEE‘HT'SEETfB?H'JET—TTT. :.

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulat

FT}
0

HT T,...'"T).'T.‘ F
0

M
0

M

Officials & Managers 1

ion)

In

0

'.

0

If

l 2 l OProfessionals

Technicians

0 0 2

Whi.teT' Black I Other tTotZl; F
F l ‘"W

1 .~

"I-I- -..

AFFIRMATIVE ACTION PLAN
EPA NJN- FACULTY DATE January 711974..-..44I I.

TABLE VI
PROJECTED ION- FI.CULTY CuxLEHUEhi

FOR ACADRIZC YEAR 19 75-76
(Reflectilg lr’ici patcd PLGFOEanr \cu* rn1ec'200 H11i_r" C

-23..Elite.
Jr. 11 |_1~_-'_ __FE -.

‘r-
2K“

- 0419: !
-KJL.

JTC CELL..“h-“
.;.J.LL__E___+

l O .1.

.3.

.9.
2 2 o-—-‘ .

SUB-TOTAL

JETMNEN'? PAjT-TIME

Officials & Managers

Professionals

‘ Technicians
——-— -nlm

I

.'.-. “Hum-fl s A. '- 0-1. n—xn

..-—..—p .- --_‘-§-—

__S”“~TDTAL

¢n74n_

I

I

____l

l

l

T"0~'_ '1'

2L...



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

Residence Life DATE Januarv 9. 1974
SCHOOL/DEPARTMENT

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII
TOTAL NON~FACULTY COMPLEMENT

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)

White

White

Black

Black

Other

Other

TOTAL

Male

Female ‘

Male

Female .

Male

Female

See Table I
(According to June 15, 1973 Tabulation) See Table III

Availability
Percentages

Full.'I‘me PgrLT-lnfi Full Time Part_Tifie

No. %
I
I No. % " - ' ' No. 72 VD“ __._..... _ . ..

44.6 2 90.0 50.0

51.9 2 40.0 33.3

2.1 20.0 16.7

.8 0 O

.4 O

.2 0

0

0



‘ ' . 11111.11:sz " v13 {Xenon PLAN , I ' .56110 13211131112111 Student fictivitieii- _ EPA J-FACULTY DATE dlanuaxy .74 .1914. . -- ._-.-..-CUMP -'11 BY Thomas Ho Staffomiinw...“ ~

TABLE V . TABLE VIPRESENT NON~FACULTY CGMPLEMENT ' PROJECTED NON—FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) , FOR ACADIZZ-ZZC YEAR 1975776(Reflectin‘ A:ticipatcd,Proqotiots-sn vrnr_.ro1g;§nu Elvin" Gr: r\White 1 Black fCthq£_flgg£§}._‘ _flh£££w_jm§l§gkul__9gycrl ggfial“ i"Lt-mm 1...? .11.. .____M 1:-‘11. -12.! .11- .11." M F LIE- -1411. .EJLLOfficials & Managers 0 1 0 0 Alli ___ wm_ 0 , 1 0 O_,_ L ____O __O ____1_
Professionals .__ __..... -- ___. u_. _~ ___ m_h .mi .umuTechnicians -___ . _ _ ‘

. _-. tdm~~ I\— “f-— ‘ Q .- ‘—- ~.‘~~
._ ml .. ] .__._ .__, “q ..___

mo— m ‘1 ‘l’tl‘A‘I unmannrnua‘nm v..— '~"—! 0"“- -— "W". A -— “q u.—SUBJOTAL o 1 o o o o o 1' 0.] 1 o o o o o 1s I- .—_ .~ - w. - --- ‘_ r.- b. .‘ h‘~'M d” —- - WW— "0-- m -w MPEEP-TANK”? PART—TII-IE __ _ ,______ ...... ,._____ __ ,-_ _,._.l 1 “1...--. ..__.___.,,. fl. ......__ ___... -... ..-. -..-... ..... ._.__Officials 6: Managers M... .___ ”kl _, ___,.__..__,,____J .__ .__. ._..._. -_. --__ _J c... 1......
Professionals .__,..m._._.-_. u~_ __-.___‘--ml-.._-..-.__u_.. __ __ _.. - __ ._ T. ..M ITechnicians __ - ' ...-.- .. I

_ '_ ——— wu— —. —-—- ~—-—v - mi Ital—“ht" or Vita—— ‘I-J —-——§ ——-—.1 .-~.
—‘ nm *1... _' 9—— tn—n. n .. ' ovv-I v a-u P‘ r“ ""b‘ unu- - -—-t- ‘- h-‘l .-_} . - n—M

___sn"..'m'rm, - ”_ ____ ___.__, _____ "VJ .. ,. . _,________ __ l 11......“o 1 o o o o o 1 I o ! 1 o o , a o o 1“10111;, - ~- -- ' -—-



kFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Student Activities DATE January 10‘ 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII . TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I . - See Table III

Availability Ful] Tics 422::#T4~~ ] ”nn31 ; _ Full Time Part T{qq l

Percentages No. l % No. l % l :o. I % ' No. XIX l 7 I r~TADM. .. 1.5...

White Male 44.6 0 O 0

White Female ' 51.9 1 1 IQO,Q

Black Male 2'1

Black Female .

Other Male

. Other Female

TOTAL



SCHOOL/DEBARTHEJT .fijndemwiiairs.ReagarchCUMPLETED BY Thomas H. Stafford, Jr. ~

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15,

Whit:e_‘ Black '

AFFIRHATIVE ACTION PLAN
5 EPA RJN-FACULTI

1973 Tabulation)
(Reflcc tin-_‘_~. u-‘d. .

lOtne§+iW
FULL-”TV? F

Officials & Managers

7.?,—o———. -
1

O
Professionals

Technicians

£121.21.

1 ..-fim‘..

DATE January17,u1914.h..

!
1TABLE VI

PROJECTED NON—FACULTY COMPLEMENT
FOR ACDDEHIC YEAR 19 75-76

Irtinipctcd Prcro 0K3M“ \cur_rr1pfi‘nuH1v1_r~ :r
_J:Elack:_:Gchezi

T.‘ |_}:'_ __:_i_2.:_

0 0.co—. _-

_H'y

.1:1

aol. .nn...
F_N

O1-—.--11-~ 0_——q 1

SUB~TOTAL

ggmxnnnw PAET-TINE

Officials & Managers

9u. tidal—w - a. r v-u .a-wm

Professicnals

- Technicians

- ~ - co-‘wn-‘n—“u—w—q

CH"..'T.‘1'TAT.

TCTALcu:



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Student Affairs Research. DATE Januarg;9¢“1974

COMPLETED BY Thomas H. Stafford. Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Acadcmlc Year 1975-76)
See Table I See Table III

Availability Full Time L_P3:t T4~3 - - . Full Time Part T*fie

White

White

Black

Black

Other

Other

TOTAL

Male

Female ‘

Male

Female

Male

Female

Percentages Z

44.6 400.0
51.9 0

2.1 0

.8

.4

.2

100%



AFFIRHAT
scuoouurscmmxm'r
Culvil’LE'l'ED DY Ehomas 11.

Student Development .
Stafforler.~ A 7 :. ,-.

TAB LE V
PRESENT NON-FACULTY

(According to June 15,
COMPLEX-IENT

1973 Tabulation)

IVE LCTION PLAN
EPA IIJN— FACULTY DATE

TABLE VI

January 731974-.an .- ca...-

PROJECTED 1:011- r;0J1.“ cuisines;
FOR ACAnmzzc 1m: 19 75-76

(Ref lectin Al 51C...78C?u Prcro .o
\‘5_fl ~u__ . and 1rnr_ 'rc1ectzno H1V1n~ GEl?

White“3 Black [Other {Total ‘ White : Black GCLZZI Iota l I"LL-”TV? L F I M F l 1.: F I 1.1 "1:: 1‘7_—F—|:1: “331.121.!“th :LW—q

Officials & Managers 1 O O 0 0 O l 0 __ _ l 0; 0 .2.._3_..E_ 1 O
Professionals 2 O O 0 1.2. “.3, . 9.. l 0 ....0__ 3.. O O l O
Technicians __. - 1....._‘__.._..

___._.- __..._al-...
:_H mm in”...".._n._.___ aw. m_. __ .wa -:_ ,.. ___.

SUB-TOTAL 13.- ._9..__0_ ..9. _-9. -2 -_..3. 1 9 _-... ._ ___.._._. .3; ..9.. 9 9. .°_. .9. -2. °
‘11:;1111111511”: PAPT-TINE ____ ,..__ ___, ___ __ __ --__ .w. ..-._ __.._'.., --_ ..... W -. ._ 4... ._...
Officials & Managers ____, :-._- __ -..__....._._..: __ -._... a... ._. -._. ....J .. .. ......
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AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Student Development ' DATE January 10, 1974

COMPLETED BY T om H

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I . See Table III

Availability F011 Time I Part T44: - ~. . . Full Time Part This ' WWPercentages , i Z A} No. 3 % ' ' No. l_% ,‘_Np. '.-Z_J_4F~-
White Male 44.6 100.0 , 2

White Female ' ‘ 51-9 0 ', 0-

Black Male 2'1 A 0

Black Female . '8

Other Male '4

. Other Female '2

TOTAL'



AFFIRMATIVE ACTlON PLANSCHOOL/DEBARTMEJT Student HealgbfigngiEE _ 1 EPA NJN-FACULTYCUI'LPLETED BY Thomas H. Staffer , r.A .

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

¢~_-— -1..- .
OLller ‘ TC L131

.—
White '_§1ack

DATE Aanugry 7 l_974A hi. .4 A; ‘-‘..-..—

TABLE VI 'PROJECTED NON- EICJLTY CGM1EEhEhiFOR ACADF.IZC YEAR 19 75-16
(Reflecti1g Artie:patcd P1cro“'."n(l \rur rn1n3tno_Hi1:ir" (‘
.flhite_’ __Black_] Gchezl " tF1’ ',._ -.fi__r~

o—uo.

IcHLJ-mTV? E__ F M F ‘1' F I M
Officials & Managers 1 O O l H

1 o ' 1
O 0

OlI.“ ~-. .1Professionals

Technicians

SUP-TOTAL

..EEREAHEDZ;FABTiZflifl.

Ofificials & Managers

Professionals , . . .n -..~--H-“__.__.
'Technicians

s 11“..'r.‘.'r/\I,

JL-IEIQF:



AFFIRMATIVE ACTION PLANEPA NON-FACULTY

SCHOOL/DEPARTMENT Student Health Service DATE January 8: 1974
COMPLETED BY Thomas H. Stafford. Jr.

TABLE VII TABLE VIIITOTAL NON-FACULTY COMPLEMENT . PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)See Table I See Table III
“aAvailability Full Time I PQVt T4~\' , Full Time __Part T‘fi‘ | T“*”‘Percentages No. 7 ‘7. } Neuj °/. ' ' ' J70. {”4 3.2. _!,_°/._J_Jn IJWhite Male 90.6 2 100.C 1 50.0 o 2 66.7 1 100.$ 3 75.07.7 0 1 50.0White Female ' 1 33-3 0 0 1 25.0

Black Male ' I O O 0
Black Female .

Other Male

Other Female

TOTAL 100%



AFFIRMATIVE ACTION PLANr 't Student Center .Unive 31- y EPA L'JN-FACULTY DATE January. .7.) .1"? Q.°CHOOL/DE’ARTMEJT
COMPLETEDLBY Thomas H. Stafford,_3r1_u__*.'t... -

TABLE v TABLE VI ‘
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FI.CJLTY CUMPLEMENT(According to June 15, 1973 Tabulation) FOR ACADEZZC YEAR 19 75-76

(Reflectix ir‘icipatcdand \rur rnwe3tnnHiLir" Gr: ‘n..- “m“.
White“3 Black 1 OLher 3_I§£§1 5 jflp£§i_J_j§§ck_;_Oche:..! T t.—"LL-“TV? E_3 5‘1”M IN " ,3 ' _M F ‘_E..-Z_'_I"L

Officials & Managers 4 U ' 4 O , 0 .9“..9__. ._fi_
' 54 2 l O 0Professionals ' 4 . . i .u .___

Technicians

SUB-TOTAL

rz3anrn"JA3—J;M.

Officials & Managers

Professionals . . . m __,mu.un._._._
.chhnicians

_§”"..T.3TAI.

mm,



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Unlver51ty Student Center DATE January 9, 1974

COMPLETED BY Thomas H. Stafford, Jr.

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I . See Table III

Availability Full Time , , Full Time Part T=~e | Tarnl
Percentages No. l % . I . ' NQ. l_Z____ HQ*__J.,Z_J_;F~

White Male 44-6 8 66.7 ‘ ~ 8 72.7
51.9 3 25.0 2 18.2White Female ‘
2.1 , 8.3 9.1

Black Male

Black Female .

Other Male

. Other Female

TOTAL ‘ ‘ . 100% J



APPENDIX. 8
DIVISION OF STUDENT AFFAIRS SPA PERSONNEL, BY RACE AND SEX

Female . Female

Z 2

Officials & Managers
Professional
Technician
Sales
Clerical
Craftsman
Operetiens (Semi-skilled)
Service workers 00000000 00000000

TOTAL



APPENDIX C

EPA-Noh—Facuity Availability Anaiysis



School/Department: AdmissiQns Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART II - AVRILABLE POOL OF PROSPECTIVE EPA NON-“ACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in education

EXperience in college admissions

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS . PROFESSIONALS ‘

Number Percent Number Percent
White Male White Male

44.6‘
White Female White Female

, .51.9
Black Male ‘ Black Male

44.6

51.9

Black Female Black Female

‘5ther Male Other Male

Other Female . _ Other Female

TOTAL . TOTAL

TECHNICIANS

Number Percent.g..-r. .White Male

White Female

Black Male

Black Female
. —-—~.—— -———-- ._ --~ -—

Tfihhr Male
"~.—--~—-.~ -- woo-«cu- .-
Other Female
«‘a-o.~-q oo- -—.—- -.- mo--
TOTAL



School/Department: Admissions

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. EXplain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American Doctorates, Ford Foundation

V
'1

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
‘1969- 70 Masters and Doctorates Conferred in EduCation were used asa sample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertainavailability information:.
0

Degrees conferred data not available for blacks and other minorities.



School/Department: Career Planning and Placement Form No. 2, page one
Individual Completing Form: $1 H S! EE :1 h;
PART II - AVAILKBLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL
1. Outline below the basic educational and"experiential requirements forappointment to your EPA non-faculty positions by functional category.

Masters degree in Education.

Experience in university placement and/or in career planning.

2. How many peeple in the United States meet the basic educational andexperiential requirements outlineg in #1 above by functional category?(Complete charts below) -
OFFICIALS AND MANAGERS PROFESSIONALS -

Number Percent Number PercentWhite Male White Male
44.6 . 44.6White Female ‘ White Female51.9 .'

Black Male ~ Black Male
51.9

Black Female Black Female
.ather Male ' . Other {ale
Other Female . Other Female

'TOTAL . TOTAL

TECHNICIANS

, Number Percent
[White Male

White Female

Black Male

Black Female J

Tfifikrbme'

Other Fd§.ne
—--— -ov
TOTAL



School/Department: Career Planning and Placement

Individual Completing Form: Thomas H- Stafford: Jr- ' Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
Digest of Educational Statistics, Degrees Conferred 1969—70

Survey of Black American Doctorates; Ford FOundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below: ‘

1969-70 Masters and Doctorates in Education were used as a
sample to determine preportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks and other minorities.



School/Department: Counseling Department - Student Affairs Form No. 2, page one

' Individual Cbmpleting Form: Thomas H. Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree or higher in Counseling and Guidance

Experience as college counselor

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS '

Number Percent Number Percent
lfiiite Male - > White Male

48' 4 ' ‘ 48.34
White Female White Female

.48.1 48.l
Black Male Black Male

2-1 2.1
Black Female 8 Black Female

- , .8
“Other Male 4 Other Male ' 4

Other Female . 2 Other Female 2 dO ' J-
TOTAL 100% TOTAL 100% J

TECHNICIANS

‘ Number-_ Percent
White Male

white Female ._

black Male

'bdack Femalzfi-
...._...... -W_._... _...-.J ..._._._
Other Male , - .
_....._....._-...--....-..- -_ ......-.. - ._ --.......J
Other Female
i7fififif-”r-_.lm_m.__-m__.-.lfiiTr-».



School/Departmenti Counseling Department - Student Affairs
Individual Completing Fonn: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969-70
Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
1969-70 Masters and Doctorates conferred in Counseling and

Guidance were used as sample to determine proportions.Assumed that one percent of doctorates conferred to blacks
Assumed that three percent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used: '
Moderately accurate

d. Indicate particular problems encountered in trying to ascertainavailability informationf

Degrees conferred data not available for blacks and other minorities.



School/Department: ' Einancja] Aid Form No. 2, page one
Individual Completing Form: Thomas_fll Stafford; Jr
PART II ~ AVAILKBLE POOL OF PROSPECTIVE EPA NON-“ACULTY PERSONNEL
1.. Outline below the basic educational and experiential requirements forappointment to your EPA non-faculty positions by functional category;

Masters degree in education.
Experience in university financial aid.

2. How many people in the United States meet the basic educational andexperiential requirements outlined in #1 above by functional category?(Complete charts below) ~
OFFICIALS AND MANAGERS PROFESSIONALS ~

Number Percent Number PercentWhite Male White Male
44L6. 44.6White Female White Female ”, .51.9 ' ' 51.9Black Male - Black Male .

Black Female ; Black Female
~5ther Male ' Other Male
Other Female . Other Female
TOTAL _ TOTAL

TECHNICIANS

Number Percentr. .White Male

white Female

Black Male

Black Female
“up.-——-——..~-»~ —- --Other Male

Other Fecalc

Tom. "
.m————ov.unuuan~-- . oa- oo~-.-—.oo --



School/Department: Financial Aid

Individual Completing Form: Thomas H- Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American DoctorateS; Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:
1969-70 Masters and Doctorates Conferred in Education were used assample to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertain
availabilit) information:

Degrees conferred data not available for blacks and other minorities



School/Department: Music Department — Student Affairs Form No. 2, page one

Individual Completing Form: Thomas H. Stafford, Jr.

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

At least a Master's degree in music

Successful previous teaching experience in music.

2.‘ How many people in the United States meet the basic educational and
experiential requirements outlineg in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS ' PROFESSIONALS

Number Percent Number Percent
White Male . White Male a

53.4 . 53-4
White Female White Female

‘43.2 ' 43_2
Black Male Black Male

Black Female . Black Female

~Ether Male ' Other Male

Other Female . Other Female

’TOTAL , TOTAL

TECHNICIANS

a Number Percent
White Male

White Female

Iglack Male
-

hlack Female
—‘ ———- unuour— .- -d

Tfiher Male
.u». —- .

IUthvr'FUTuln
q-o—c-ou-uou-u—wn -.- “0—-
THTAL
m.——~.~.. -.~¢ -~—- .



'

School/Departmenti Music Department — Student Affairs

Individual Completing Form: Thomas H- Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Status, Degrees Conferred 1969-70
Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures On a.
representative sample, please explain below:

1969—70 Masters and Doctorates Conferred in Music Education and
Music Fine Arts were used as sample-to determine proportions.

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate

d. Indicate particular problems encountered in trying to ascertainavailability information:

Degrees conferred data not available for blacks and other minorities.



School/Department: Registration and Records Form No. 2, page one
Individual Completing Form: Thomas H' Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON~"ACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in Education
Experience in university registration and records

2, How many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?'
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male ' White Male

44.6~ , Afi.6
White Female White Female51.9 . 51.9
Black Male Black Male 2 l

Black Female Black Female

'75ther Male Other Male

Other Female . Other Female

TOTAL TOTAL

TECHNICIANS

r Number Percent
White Male

white Female

Black Male
”-—

Black Female
c—u-n... “Cr-..

TREE-r MEI c-
w-v-o wuwu --«-.... -~--—- .—
Othvr Female
--- -mt-pom-m " -.-.-.
TOTAL

~--...—.—u—..-~a~- ---~ -.¢--.



U

School/Department: Registration & Records

Individual Completing Form: Thomas H- Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969-70
Survey of Black American Doctorates, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please eXplain below:

1969—70 Masters and Doctorates Conferred in Education were used as
sample to determine proportions. n

Assumed that one percent of doctorates conferred to blacks.
Assumed that three.per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate._

d. Indicate particular problems encountered in trying to ascertain
availability information‘ '0

Degrees conferred data not available for blacks and other minorities.



School/Department. , Religious Affairs Form No. 2, page one
IndiVidual Completing Form: Thomas H. Stafford, Jr.

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONXEL
1. Outline below the basic educational and experiential requirements forappointment to your EPA non-faculty positions by functional category.

Bachelor of Divinity or equivalent degree

Experience in supervision of college chaplains.

2. How many people in the United States meet the basic educational andexperiential requiements outlined in #1 above by functional category?(Complete charts below) '-
OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number PercentWhite Male White Male
96L5.

White Female White Female
Black Male 1 Black Male
Black Female Black Female

~5ther Male , ' Other {ale
Other Female . Other Female
TOTAL . I 7 TOTAL

TECHNICIANS

Number Percent
haite Male

White Female

Black Male

Black Female
- c.-1-~Tic—17671717131?"

inthcr Female

1 n'm.
JJun-oc—u-m-oou—-- .



--.m.0~¢ub~0n--..~Iah

n
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School/Department: V Religious Affairs

Individual Completing Forfln Thomas H. Stafford, Jr. ’ Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one-
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969—70
Survey of Black American Dbctoratés, Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below: '

1969-70 First-professional degrees in Theology Were used as sampleto determine proportions. ' ‘.I
Assumed that one percent of such degrees were conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately Accurate

d. Indicate particular problems encountered in trying to ascertainavailability information:
Degrees conferred data not available for blacks or other minorities.



.“

School/Depart

IndiVidual Completing Form:

ment: Residence Facilities

Thomas H. Stafford, Jr.

PART II - AVAILNBLE POOL OF PROSPECTIVE EPA NON-“ACULTY PERSONNEL

Form NO"2. page one

1. Outline below the basic educational and experiential requirements forappointment to your EPA non-faculty positions by functional category.
Masters or Doctorate in Education

Experience in supervision of residence hall facilities.

2. How many people in the United States meet the basic educational andexperiential requirements outlined in #1 above by functional category?(Complete the

OFFICIALS AND

rts below)

MANAGERS

Number Percent

PROFESSIONALS -

Number PercentWhite Male
44.6

white Male
*fi4.6

White Female
51.9

White Female
51.9

Black Male Black Male
Black Female Black Female

*Other Male Other tale
Other Female Other Female

TOTAL TOTAL

TECHNICIANS

Number Percent
White Male

White Female

Black Male

Black Female

ifiEfikp Mal:“‘

Other Female
_-.-
TOTAL "

.——»-~



School/Department: Residence Facilities

Individual Completing Form: Thomas H. Stafford; Jr. Form No. 2, page two

3. EXplain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969—70
'Survey of Black American Doctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below: '

1969-70 Masters and Doctorates Conferred in Education were used assample to determine proportions. ' '
Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate.

"’

d. Indicate particular problems encountered in trying to ascertainavailability information:

Degrees conferred data not available for blacks or other minorities.



School/Department: _ .Residence Life ‘ ‘ Form NO- 2, page one
IndiVidual Completing Form: Thomas H. Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL
1. Outline below the basic educational and experiential requirements forappointment to your EPA non-faculty positions by functional category.

Masters degree in Education

Experience in Residence Hall Administration

2. How many peOple in the United States meet the basic educational andexperiential requirements outlined in #1 above by functional category?(Complete charts below) ‘ -
OFFICIALS AND MANAGERS PROFESSIONALS .

Number Percent Number PercentWhite Male White Male
44.6 . 44.6

White Female ‘ White Female v51.9 ' 51.9
Black Male . Iélack Male

Black Female Black Female

~Other Male _ ‘ Other {ale

Other Female . Other Female

TOTAL . ' TOTAL

TECHNICIANS

Number PercentF" .“hite Male

White Female

Black Male

Black Female J

remain?

OIhur Female
---— 0.. on
TOTAL

--.M—~.——-Ofio'- ..0 un-



School/Department: Residence Life

_Individual Completing Form: Thomas H. Stafford, Jr. ' Form No. 2, page two

3. EXplain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American DOctorates,'Ford Foundation

'
b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were usedas a sample to determine proportions.
Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately‘accurate.
‘
l')

d. Indicate particular problems encountered in trying to ascertainavailability i.nformatio::

Degrees conferred data not available for blacks and other minorities.



School/Department:> Student Activiripq ”Form No. 2, page one

IndiVidual Completing Form: Thomas H° Stafford, Jr.

PART-II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL .

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters Degree in Education

Experience with college student activities and organizations.

2. How many peeple in the United States meet the basic educational and'
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS .

Number Percent Number Percent
White Male ‘ White Male

. 44.6 44.6
White Female White Female

51.9 51.9
Black Male , Black Male

2.1 . 2.1
Black Female 8 Black Female 8

“Other Male Other Male Ag
.4 4

Other Female . 2 Other Female 2

TOTAL 1002 TOTAL 100%

TECHNICIANS '

Number Percent
White Male

white Female

~Elack Male

Black Female
-OQ- ~——.«-——v—-.

'6therflfiele -
-—-—.'—-o----—- u- ~-—-¢u-- o- “—c-.- ...c-- .— o -u- -—- .1
Other Female
”-—~o-o---—‘.¢ ~u'u-o-n ~—--~_.~'~¢ woo-0.-”
TOTAL 1003

'mmm~. no 'W—v .n— u woo—"upo-



..W-.'..—-

School/Departmenti Student Activities

Individual Completing Form: Thomas H. Stafford, Jr. - Form No. 2, page two

Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

-Digest of Educational Statistics, Degrees Conferred 1969-70
Survey of Black American Doctorates, Ford Foundation

c

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:
41969-70 Masters and Doctorates Conferred in Education wereused as a sample to determine proportions.
Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information:l '

Degrees conferred data not available for blacks and other minorities.



School/Department: Student Affairs Research Form No. 2, page one

Individual Completing Form: Thomas H- Stafford, Jr.

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters or Doctorate in Education
Experience as researcher in higher education.

‘9
2. How many peeple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) -

OFFICIALS AND MANAGERS PROFESSIONALS ~

Number 1 Percent Number Percent
White Male White Male

44.6 . 44.6
White Female - White Female

51.9 -' 51-9
Black Male Black Male

.' 2.1 2.1
_§lack Female Black Female 8

.8 ‘0
~5ther Male “ 4. Other {ale.4 04
Other Female . 2 Other Female 2

. TOTAL ’lOOZ TOTAL 100%

TECHNICIANS

... Number Percent
White Male '

White Female

Black Male

Black Female
- —.—~.~.. -—.-~—u—-— o—l

Other Hale
.o-‘><-.—.---..—- —-—.'~—_..— .- ~......... .--~ .— - --— o...— -
Other Femnlv
.‘ n--—~—.- —-v—.o nun—con ~- ~>o-~‘w- ~~-Q~”-
THTAL HMVT
”.~.‘W.~v'0--Dlvu .g.-- -.--. .- ’Onnal- n -—o- - .0- . .-



SChOOl/DCpartment: Student Affairs Research

. Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

Digest of Educational Statistics, Degrees Conferred, 1969-70
Survey of Black American Doctorates; Ford Foundation

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

1969-70 Masters and Doctorates Conferred in Education were used as
sample to determine proportions. -

Assumed that one per cent of doctorates conferred to blacks.
Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Moderately accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Degrees conferred data not available for blacks or other minorities.



School/Department: StUdent DevelOpment

Individual Completing Form: Thomas H. Stafford, Jr.

Form No.-2, page one

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Masters degree in Education

Experience with college student organizations.

2. How many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) »

OFFICIALS AND MANAGERS

Number

PROFESSIONALS

Number Percent
White Male

44.6
White Female “

' 51.9
Black Male 201
Black Female 8

Other Male .4

Other Female 2 I

TOTAL 100%

Percent
White Male .

44.6 .
White Female

.51.9
Black Male .

' 2.]
Black Female

.8
Other Male

.4
Other Female .2

’TOTAL 1002

TECHNICIANS

U Number Percent
White Male

White Female

Black Male

Black Female

TEE(757711"" "
..... .- ........ ...._.-_.—_-J

Other Female

TrTm. " muff
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School/Department: AStudent Development

Individual Completing Form: Thomas H. Stafford, Jr. - ' Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969—70
Survey of Black American Doctoratesg Ford Foundation

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:

1969—70 Masters and Doctorates in Education were used as a sample
to determine preportions.

Assumed one per'cent of doCtorates conferred to blacks.
Assumed three per cent of masters conferred to blacks.

c. Evaluate the accuracv and/or Completeness of the data youhave used:

Moderately accurate.
'3

d. Indicate particular problems encountered in trying to ascertainavailability information: -

Degrees conferred data not available for blacks-and other minorities.



Student Health Services Form No. 2, page oneSchool/Department:

Individual Completing Form: Thomas H- Stafford, Jr.

PART II - AVRILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential reqUirements for
appointment to your EPA non-faculty positions by functional category.

M. D.
Experience as practicing physician

2. ‘How many peeple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OSFICIALS AND MANAGERS PROFESSIONALS

Number Percent I Number Percent
White Male White Male _

. 312,252 90.6' 312,252 90.6
White Female 26,490 7.7 White Female 26,490 7.7

Black Male 4,266 1.2 31““ “31“ 4,266 1.2
Black Female 490 0.1 Black Female 490. 0.1

~Other Male 1,271 , 0.4 Other Male 1,271 0.4

Other Female 54 0.0 Other Female ' 54 0.0
TOTAL 344,823 300% TOTAL 344:823 100%

TECHNICIANS

_ Number Percent
White Male

White Female -‘—

_Elack Male

“Slack Female

TEEEFWEHE“'“”" ‘ ~

BREW-{$57117..- " ......-.~ ._-. _.-.-.___-

Tri'fI-TW'"" """""" To???”



School/Department: Student Health Services

Individual Completing Form: Thomas H. Stafford, Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Profile of Medical Practice
- Center for Health Services Research
American Medical Association
1972 Edition, p. 104

American Bar Association
Section of Individual Rights and
Responsibilities

Survey of Black Law School Enrollmen

b: Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

Data taken from documents outlined in (a) above

c. Evaluate the accuracy and/or completeness of the data youhave used:
Moderately accurate

d. Indicate particular problems encountered in trying to ascertainavailability information:
Data sources did not include "other minorities" which.had to be estimated.

Available data was for different years.



School/Department: University Student Center Form No. 2. page one\
Individual Completing Form: Thomas H. Stafford, Jr.

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

Masters degree in education

Experience in university union programs

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) -

OFFICIALS AND MANAGERS PROFESSIONALS -

Number Percent Number Percent
{filite Male ‘ White Male

44.5 . 44.6
White Female White Female

'51.9
Black Male Black Male

2.1
Black Female Black Female

.8
“Other Male Other Male

.4
Other Female . ‘ Other Female

2
TOTAL I 1002 TOTAL

51.9

1Q

TECHNICIANS

_ Number Percent
White Male

White Female

Black Male

~B-laclz Female
---.—--.- —..— ow -

Tnher Male
- .——....—-.o- -..----.——---~ 0.

”the! Female
.- —..—.--p..—_——.—. .._....,..'1'-'-vA!’lo’|l.



SChCOl/DCParCanti .Dniversity,Studenthenter
Individual Completing Form: Thomas H. Stafford. Jr. Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

Digest of Educational Statistics, Degrees Conferred 1969-70
' Survey of Black American Doctorates, Ford Foundation‘

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
1969-70 Masters and Doctorates Conferred in Education were used assample to determine prOportions '
Assumed that one per cent of doctorates conferred to blacks.Assumed that three per cent of masters conferred to blacks.

c. Evaluate the accuracy and/or completeness of the data youhave used:

Moderately accurate.

3.

d. Indicate particular problems encountered in trying to ascertainavailability information:

Degrees conferred data not available for blacks and other minorities.



APPENDIX D

OCCUPATIONS OF WAKE COUNTY LABOR FORCE* BY SEX AND ETHNIC CLASSIFICATIONS, 1972+

OTHER MINORITIES

MALE FEMALE

TOTAL

Officials 8 Managers 10,188 1,748 407 3.2 . ' 12,525
Professionals 5,947 5,749 453 3.4 13,254
Technicians 9,186 I 2,201 301 2.5 12,033
Sales 6,922 3,126 168 1.6 10,495
Clerical 5,541 19,379 887 3.3 27,239
Craftsman 10,396 663 2,087 15.6 13,336
Operations (semi-skilled) 6,397 3,493 2,775 19.0 14,522
Laborers 1,954 260 2,067 45.7 - 4,526
Service workers 5,489 4,722 3,548 17.6 ‘ 20,196

TOTAL 62,020 41,341 12,693 9.9 128,224

*Figures include persons employed in 1972 and persons with experience but unemployed.
TNumbers are based on 1972 figures, percentages are based on 1970 census data.



APPENDIX E
PROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR 1975-76

White

l Iz N Z Z 2l IOfficials & Managers
Professional
.Technician
Sales
Clerical
Craftsman

ONOOOOO OOOI—‘Ouo
Operations

0 0
0 0
O 0
0 0
O 0
0 O
O O
0 0

Service Workers HN Hon
p..-b O 0

TOTAL



Officials & Managers
Professional
Technician~
Sales
Clerical
Craftsman
Operations
Service Workers

' /TOTAL

APPENDIX E ‘
IPROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR l973~74

White Black

Female Female

2

00000000

2

00000000



Officials & Managers
Professional
Technician
Sales
Clerical
Craftsman
Operations
Service Workers

TOTAL

APPENDIX E

PROJECTED SPA COMPLEMENT FOR ACADEMIC YEAR 1974-75
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PREFAC ['1

The Affirmative Action Plan for the D. H. Hill Library is in three parts.

Part one is the original Affirmative Action Plan that was prepared March 9, 1973.

It continues to be a valid statement of the historical record and the Commitment and

goals for the D. H. Hill Library. Some of the statistical information is not current,

but it is included as a part of the record of that time.

Part two of the report, Supplement 1, contains revised availability figures and

updated information on employment projections for the next three years in both SPA

and EPA non-faculty categories.

Part three of the report, Supplement 11, contains information specifically

requested in Revised Order No. 4 prepared by the Secretary of Labor (Title 41 CFR

Part 60-2 Affirmative Action Programs.) that is not contained in the basic document
7

that was prepared in March of 1973.

These three parts taken together provide the Affirmative Action Plan for the

D. H. Hill Library.
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I. THE HISTORICAL RECORD

yinority Groups

In the late 1950's and early 1960's the D. H. Hill Library began to employ
blacks for the first time. Although the first steps could only be described as
tentative, they were significant because they resulted not from outside pressure,
but from the Library administration's belief that blacks should be hired. The
first black student assistant was employed around 1960. Mr. Edward Walker was
the first full-time black hired by the Library. He was hired as a Clerk I and
became the Library's first Mail Clerk in 1962, but he has been upgraded several
times and now holds the position of Stack Supervisor which is classified Library
Assistant II, the highest SPA level in the Library. Mrs. Doretha Blalock Joined
the staff in 1964 as a Typist 11. She was the first black to be hired by the
Library above the clerk classification and was possibly the first black to hold
a clerical position on campus. Mrs. Blalock was later promoted to Library
Assistant II. A third black, Mrs. Verna L. Lee, accepted a full-time Typist 11
position with the Library in September 1965. A listing of other blacks who have
served in para-professional and clerical positions is shown in Appendix A. A1-
thorgh the list is not long, it does indicate an early and lasting commitment to
increasing the black presence on the Library staff.

The only black professional librarian to serve on the staff was Mr. William V.
Frazier, a Reference Librarian from July of 1970 until December of 1971. He left
to accept a position as Head of Reference in the Wake County system at a substantial
increase in salary. -

Student assistants are vital to the operation of an academic library. They
perform a variety of tasks such as shelving books, typing orders and filing catalog
cards. Sifice the early 1960's sixteen black students have served as student assis-
tants . '

In 1969 the Library participated in the New Careers Program and had six
trainees, all black women, working in the library for various periods of time.
Unfortunately, the project was not a success in that none of the trainees com-
pleted the program. But the Library staff made a sincere effort to give the
participants good training and to furnish them with a congenial working environ~
meat.

llama
Traditionally the library profession has attracted a greater number of women

than men. .Only in the last twenty to twenty-five years have a large number of men
chosen librarianship as a career. In 1962 there were three male professionals on
the staff of the D. R. Hill Library. At present there are 9 males and 15 female
professional librarians with academic status. 0f the nine male professionals, all
but one are department heads or assistant directors. Eight of the fifteen female
professionals are department heads. Thus, even though a higher percentage of the
male professionals hold administrative positions, the numbers of male and female
professionals occupying administrative positions remain almost equal.



At the clerical and para-professional levels, most of the positions have been
filled by women, and only rarely by men. Men have not been consciously excluded
from the recruiting process, but salaries at the SPA level have not attracted a
large number of qualified men who usually have the major responsibility for sup-
porting families.

II. THE SITUATION NOW

Minority Groups

At the para-professional and clerical levels there are presently 11 1/2
blacks out of a total of 73 fu11~time eQuivalent SPA employees.

The following table gives the breakdown by position classification:

Caucasian Caucasian Black Black Other Other
Male Female Male Female Male Female TOTAL

Clerk I O 0 1 0 0 0 1

Typist I 0 p 2 0 - 2 0 1(Indian) 5

Intermediate Clerk 0 3

Mail Clerk ' o 1

Steno II 1 0 1

Typist II 0 O 4

Library Asst. I 1/2 1(Syrian)

Typist III 1 0 0

Clerk III 0 0

Library Asst. II V 2

Clerk IV ' 1 o
—-

TOTAL 57 1/2 9 1/2 73

This indicates that the Library has been successful in employing blacks at the
SPA level. 0f the FTE employees, 11 1/2, or 16%, are blacks. An Employment Secu- .
rity Commission report of January 22, 1973 shows a total work force in Wake County
of 118,170. 22,660,0r 19% of this total, are black. This indicates that the library
is only 3% below the 19%.



"' A breakdown by division and
employees follows: .

. NUMBER OF SPA POSITIONS
BY LOCATION

AQELNISTRATIVE OFFICES
3 Full Time

DIVISION OF GENERAL SERVICES
Circulation

13 Full time; 5 part time

Photocopy
4 Full time

Reserve
1 Full time; 5 Part time

Mail Room
2 Full time

DIVISION OF REFERENCE SERVICES
Reference

2 Full time
Documents

3 Full time
. Interlibrary Center

2 Full time
Technical Information Center

1 Full time

department shnwing the location of minority

NUMBER OF BLACKS
IN SPA POSITIONS

5 Full time; 0 PT

0

1 Part time; 0 FT

0

0
DIVISION OF COLLECTION DEVELOPMENT AND ORGANIZATIONNW1 Full time

Acquisitions
11 Full time; 2 Part time

Cataloging
8 Full time

Marking
2 Full time

Serials
6 Full time

Periodical Service Center
4 Full time

Design
1 Full time; 2 Part time

Textiles
1 Full time

Forest Resources
2 Full time

1

2 Full time

2 Full time

0

0

NUMBER OF BLACKS
WHO HAVE BEEN IN
THOSE POSITIONS
g PAST

12 (5 Full time;
7 Student Asst.)

1 Full time

0

1 Student Asst.

0

O

O

8 (3 Full time;
5 Student Asst.)_

1 Student Asst.

0

3 ( l Full time;
2 Student Asst.)

0

0



At the academic level there are no blacks on the staff at this time.

Women

A breakdown by department, position, and sex is given in the following table:

POSITION . . SEX

ADMINISTRATION

1 Director (EPA)
1 Systems Librarian (EPA)
2 Typist III (SPA)
1 Library Assistant II (SPA)

DIVISION OF GENERAL SERVICES

1 Assistant Director (EPA)
1 General Service Librarian (EPA)

W
2 Library Assistant II (SPA)

9 Library Assistant I (SPA)

5 Part-time Library Assistant I (SPA)
2 Part-time Intermediate Clerk (SPA)

Photocopy

1 Typist III (SPA)
1 Typist II (SPA)
1 Intermediate Clerk (SPA)
1 Clerk I (SPA)

w
1 Mail Clerk (SEA)
1 Clerk I (SPA)

Reserve Room

1 Library Assistant II (SPA)
5 Library Assistant I (Part-time)

DIVISION OF REFERENCE SERVICE

1 Assistant Director (EPA)

Reference

1 Department Head (EPA)
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2 Reference Librarians (EPA)
1 Reference Librarian (EPA)
1 Library Assistant II (SPA)
1 Typist I (SPA)

Documents

1 Department Head (EPA)
1 Librarian (EPA)
1 Library Assistant II (SPA)
2 Library Assistant I (SPA)

Interlibrary Center

1 Department Head (EPA)
2 Lgbrary Assistant II (SPA)

Technical Information Center

1 Department Head (EPA)
1 Library Assistant II (SPA)

DIVISION OF COLLECTION DEVELOPMENT AND ORGANIZATION

1 Assistant Director (EPA)
1 Stcno II (SPA)

Acguisitions

Department Head (EPA)
Library Assistants II (SPA)
Part-time Library Assistant II (SPA)
Clerk III (SPA)
Typist II (SPA)
Typist I (SPA)

Chief Bibliographer

1 (EPA)

I rking-7“..—
1 Library Assistant II (SPA)
1 Library Assistant I (SPA)

Cataloging

1 Department Head (EPA)
4 Catalogers (EPA)
5 Library Assistant II (SPA)
3 Typist I (SPA)

Female
Female
Female
1 Male
1 Female

Female
Female

Female
Female
Female
Female
Female
Female

Female
Female
Female
Female
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Serials

1 Department Head (EPA)
A Library Assistants II (SPA)
2 Library Assistants I (SPA)

Periodical Service Center

1 Clerk IV (SPA) Female
1 Library Assistant II (SPA) Female
2 'Library Assistant I (SPA) Female

Design

1 Department Head (EPA) Female
1 Library Assistant II (SPA) - Female
2 Part-time Library Assistant II (SPA) Female

gextiles

1 Department Head (EPA)
1 Library Assistant 11 (SPA)

Forest Resources Librarv

1 Library Assistant II (SPA)
l Typist II (SPA)

III. AVAILABILITY OF MINORITY GROUPS AND WOMEN
FOR LIBRARY POSITIONS

A considerable amount of research has been done to determine the availability
of women and members of minority groups for library positions at both para-profes-
sional and professional levels.

ygnzAcademic Positions

Elissa-agate!S

Non-academic library personnel are generally recruited from among the work
force of Wake County, including graduates of local colleges and wives of faculty
members and students. A letter from the Employment Security Commission dated
January 22, 1973 (attached as Appendix D) provides information on the number of
blacks and other minority groups in the Wake County work force. The 22,660 blacks
in the Wake County work force as of January 22, 1973 represents 19% of the total
work force. There is an ample supply Of blacks in the area with qualifications



.needed for SPA positions which require generally high school graduation, or in some
cases, one or more years of college.

Women

Likewise, there is an ample supply of women in the Wake County work force
(49,150 out of 118,170) for SPA positions. The Library has no problems in recruiting
women for non-academic positions.

Academic Positions

Minority Groups

The difficulties in finding and recruiting members of minority groups for
professional library positions center around the shortage of black and other
minority group library school graduates, not only in North Carolina but nationally.
One writer concludes that minorities represent only a "Trickle" of library school
graduates. As a result, there is a severe national shortage of minority librarians.
The two key reasons for this shortage are as follows: ”First, comparatively few
minority group students are enrolled in colleges and universities; second, highly
motivated blacks and Latin Americans head first for law, medicine, college teaching,
r business--rather than to a profession which has status problems ot its own.

"(quoted from "Minority L.S. Grads Still a Trickle;" Librarngournal, February 15,
1970, p. 616).

The October 1972 issue of Library Journal provides the following report: "A
survey recently completed by AlA's Library Education Division and the Office for
Recruitment reveals a limited increase in minority representation in 36 accredited
library education programs throughout the U. S. For example, 310 black students
were reported as enrolled in the Spring of 1972 compared to 156 in 1969. Mexican-
American enrollment rose from 9 to 17...the number of Puerto Rican students dropped
from 9 to 1."

On the state level, libxwlry Science programs have produced few black libra-
rians. The Admissions Office at UNC at Chapel Hill, which has the only ALA accredited
library science program in the state, reports that since 1931 (the date of establish-
ment) approximately 12 blacks have graduated from the library school. In the Class
of 1972 there was only one black, and in the Class of 1973, none. Out of 123 gradu-
ates in the Library Education program at UNC - Greensboro since 1964, eight have been
black. The UNC-G library science program is designed for school librarians and not for
college and university libraries.

The library school at North Carolina Central University in Durham which is
not an ALA accredited library school, but is a predominantly black institution,
has graduated 96 black librarians since 1965, averaging about 12 per year.

The statistics cited bear out the shortage of librarians on the national as
all as the state level, which explains to some extent why so few applications are



received from black librarians even after our best efforts at recruitment. This is
explained further by the fact that a large group of the few black librarians who do
receive M.L.S. degrees from library schools are trained for work in secondary and
elementary schools rather than in college and university libraries.

Women

Traditionally librarianship has attracted a substantially greater number of
women than men. Appendix G contains tables showing the number of men and women
receiving Library Science Degrees in the U. S. and in North Carolina. Taking 196'-
?O as a typical year, about 5/6 of those receiving Library Science Degrees in the
U. S. and in North Carolina are women. During this year, 5,436 women received
Master's Degrees in Library Science, of whom 124 were from Library schools in North
Carolina.

The Library recruits professional librarians nationally, not from just library
science schools in North Carolina. There is no problem in recruiting caucasian
women and the library has traditionally hired a greater number of women librarians
than men. The difficulties arise in finding and recruiting black professional
candidates of either sex.

~fii/
IV. THE COMMITMENT AND GOALS

The employment policy of the D. H. Hill Library is nondiscriminatory.
Appointments, promotions and conditions of employment are and will be made without
regard to race, color, sex or national origin. The Director has had, and continues
to have, a strong commitment to increasing the black presence on the staff, and he
has communicated this commitment to assistant directors and department heads who
recruit and employ new staff. Likewise, the Director, assistant directors, and the
department heads are commited to utilizing women at all levels and in all areas of
the library 0 1

Goals for Minority Groups

(1) A major goal of the D. H. Hill Library is to increase the
number and percentage of blacks and members of other minority
groups on the staff through concerted efforts to identify and
recruit qualified candidates at all SPA and EPA levels. It is
the aim of the Library to increase the percentage of black SPA
employees from the present 16% to as high a level as possible.
There are no upper limits on the percentage or number of blacks
that we hope to have on the staff. However, we hope that with-
in the next six months we might be able to recruit enough qua-
lified blacks so that the percentage of SPA blacks onthe library
staff is at least equal to the percentage of blacks in the Wake
County work force which is now 19%. We are very near this goal
at the present time. -



(2) The Library will continue its policy of providing all
employees, regardless of race, the opportunity for
upward mobility within the constraints imposed by po-
sition classification requirements.

(3)_ The problems of finding and recruiting blacks for
professional positions is extremely difficult
because of the factors previously cited. In Spite
of the most concerted efforts at recruitment of
black professionals, few applications from blacks
are received. A major goal of the library is to
increase even further its efforts in recruitment
of qualified black professional candidates. If the
academic staff continues at its present level of 24,
the goal will be to have one to two blacks in pro-
fessional positions within the next six months.

(4) As in the case of SPA employees, future black EPA
staff members will be provided opportunities for
promotion commensurate with their qualifications
and abilities.

Goals for Women

(1) Numerically, women are in the majority on the library
staff. The library will continue to recruit women for
positions from the highest administrative levels down
through the system. It may very well devevelop that
some of the positions usually filled by women, capacisl-
1y on the SPA level, will be filled by u-n and this in
itself may tend to upgrade salary levels for both men
and women.

(2) In the past, the Library has provided women with
challenging career opportunities and it has and will
Continue to afford them the opportunity to move into
supervisory and administrative positions.

V. PROPOSED ACTION TO IMPLEMENT
COMMITMENT AND REALIZE GOALS

Minority Groups

Non Academic

Para-professional and clerical staff are recruited from Wake County. It has
been our experience that an adequate pool of qualified personnel, black and white,
is available.

Department heads are responsible for recruiting, interviewing, and employing
the para-professional and clerical personnel for their respective departments. In
order to comply with and implement the aforementioned commitment and goals of the
library, the following practices will be instituted:



(1) A letter will be sent to the Personnel Office and all
appropriate employment agencies stating that library
department heads desire to interview qualified appli-
cants regardless of race, religion, sex, or nationality.
We want it known by all those responsible for making
referrals that the library is anxious to interview and
hire minorities.

As long as the PerSOnnel Department can refer qualified
black applicants, no position will be filled by a depart-
ment head until both qualified black and white applicants
have been interviewed. Department heads will maintain
records to show that blacks have been interviewed and
considered for position vacancies. Our intention is to
make sure that department heads do not overlook blacks
in the recruiting and interviewing process.

It is only natural that many positions are filled through
the "grape vine"-- i.e., some staff member in a depart-
ment tells a friend about a position vacancy. This has
been an effective though informal recruiting device for
the library as well as for other departments on campus
and an impossible one to control. Until blacks become
a more substantial part of the "grape vine," however,
it tends to exclude blacks. Therefore, it should be
used by department heads in conjunction with other re-
cruiting devices to assure blacks equal opportunities
in interviewing and consideration for vacancies.

Applicants for para-professional and clerical positions
frequently have higher qualifications for vacant posi-
tions than required by position classifications. This
is due in part to the large number of student wives who
find the library a convenient and desirable place to
work. A student wife who is a college graduate is some-
times willing and even anxious to work for two or three
years in a library position that is classified and de-
scribed as "minimum qualification, high school graduate."
As an employer interested in hiring the best staff pos-
sible, this situation has proved advantageoUs for the
librar'. But, as David H. Resenbloom points out in a
recent article in FES'JEQEPSLef‘flli‘lifii;ELQt.-‘;.‘3_L1.;1E‘§_.I’H*LUE.
Eggggngel'Review, the principle that the "best qualified"
should always be appointed and promoted over all others
becomes discriminatory in a society in which there has been
widespread inequality of opportunity to become the "best
qualified." To avoid this kind of discrimination, it may
be necessary to hire, at least some of the time, those
who meet minimum qualifications for the position rather
than the "best qualified" who are frequently over qualified.-



(5) Blacks as well as whites on the stuff are given the
opportunity to upgrade themselves by applying for higher
level job openings in the library. At least three blacks
who are presently on the staff have been promoted to
higher job classifications. This practice will be con-
tinued.

Academic

Finding black professional librarians is far more difficult than finding black
para-professionals. All predominately white institutions are now seeking black
professional librarians. This sudden demand in an extremely scarce market makes
our goal of hiring at least two black professionals a difficult one to meet. However,
the effort will be made and the following procedures will be followed:

(1) Professional job vacancies are being listed with library
schools including Atlanta University, the only predominantly
black AlA accredited library school in the country. They
have also been listed with non-ALA accredited predominantly
black library schools.

Positions will also be advertised in newspapers with nation-
wide distribution having primarily Black readership (e.g.
the Daily Challenge and the Qgprier) and in newspapers with
readership of other minority groups.

Descriptions of position vacancies will be sent to the
libraries of major black institutions in the country with
the request that they be posted or circulated to the staff.

The Director has arranged with the Dean of the School of
Library Science at North Carolina Central University for
visits to the campus for interviews with students.

The Director has extended an invitation to the Dean of the
School of Library Science at North Carolina Central to
bring classes to our campus to tour the Library. The in-
vitation has been accepted and such tours should interest
students in the D. H. Hill Library as a possible place of
employment. I

The Librarians at Shaw and St. Augustine have been notified
of the Library's recruiting program and asked to refer to us
any extra black applicants they might interview.

Black professionals will be actively recruited at professional
library meetings.

It has been previously mentioned that student assistants working
part-time are vital to the operation of the library. Black
students have served the D. H. Hill Library in the capacity
since the 1960's. Special efforts will be made to recruit
black student assistants since student assistants frequently
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become interested in librarianship as a profession. This con?
tinues to be one of the best ways of attracting students to the
profession, and we hope to encourage some black students to go
to library school and thereby increase the number of black pro-
fessional librarians in the market.

(9) Position descriptions of vacant positions that are circulated to
schools and colleges and that are listed in newspapers and pro-
fessional journals will continue to have the notation. "Equal
Opportunity Employer."

Women

The Library will continue to recruit women for professionallibrary positions.
The number of men entering librarianship has been increasing, and this trend is re-
flected in the number of men holding professional positions at the D. R. Hill Library.
Even so, women still outnumber men and probably will continue to do so. Women have
been promoted from within and will continue to have the same opportunities for‘advuncc-
ment as men. Salaries and responsibilities will be regulated by ability and not by
sex.

The nepotism rule of the university has been waived on occasion to allow the
library to offer professional positions to the wives of men holding faculty posi-
tions in academic departments. It is understood that the nepotism rule will be
further relaxed in the future to enable women to pursue their professions without
this artificial encumbrance. This will hold for both EPA and SPA positions. The
library will welcome this change since the policy has at times been a handicap in
recruiting.

VI. REPORTING PROCEDURES TO
MEASURE PROGRESS ‘

The commitment and goals discussed above indicate that the library has had and
continues to have the desire to offer full and fair employment opportunities at all
levels to minority groups and women. It is also recognized that the finest commit-
ment in this area may fall short of realization through "benign neglect" resulting
from the overwhelming daily activities involved in managing a library. For this
reason it will be necessary to have procedures for measuring the efforts made and
progress achieved. The following will help:

(1) All position vacancies will be reported to the Director's
Office as is presently done. Positions will be reported
to the campus Personnel Office and in Egrsonnel Notes
before the job is offered to any applicant other than a
present staff member. This provides the opportunity for
upward mobility to campus employees.

(2) Those department heads needing to fill a vacancy shall
submit to the Director a summary of the recruiting and
interviewing processes followed in filling each position.



Included will be information on the number of people
interviewed and the race and sex of each.

Department heads shall include in their annual reports
statements describing the efforts that have been made
during the year to employ and upgrade minorities and
women.

VII. RESPONSIBILITY

The ultimate responsibility for implementing this Affirmative Action Plan
lies with the Director of Libraries. Of necessity, the Director must delegate
certain duties to Assistant Directors and Department Heads,one such duty being
the recruiting and hiring of professional and paraprofessional staff. By ac-
cepting this responsibility, Assistant Directors, Department Heads and all
others who interview, hire, and supervise personnel for the library must in
turn accept the responsibility for implementing this policy as they accept the
responsibility for implementing other policies of the library and the university.

To help the library administration meet its reSponsibility in this area, an
Affirmative Action Committee has been appointed. This committee composed of EPA
and SPA, male and female, black and white, staff will serve in an advisory capa-
city to the Director to assure his awareness of the library's progress in ful-
filling its Affirmative Action Plan. The chairman of this committee will also
serve as the Equal Opportunity Officer for the library. Once each quarter the
Committee will report to the Director making those recommendations that seem
appropriate for furthering the implementation of the University's Affirmative
Action Plan.
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SPA

SPA .

SPA

SPA

SPA

SPA

SPA

SPA

SPA

SPA

APPENDIX A

BLACK EMPLOYEES
PRESENTLY 0N STAFF

NAME

Blalock, Doretha J.

Buffaloe, Annie M.

Chavis, Marva M.

Forney, Claudette 8.

Hunter, Yvonne

Hyman, Betty E.

McCullers, Gloria H.

McCullers, Hilda C.

Medlin, Francis G.

Rogers, Dorthelia R.

Walker, Edward

White, Evelyn S.

14

2.4212.

6/8/64 to 6/30/70
5/24/71 to present

5/20/70 to present

11/27/72 to present

11/10/69 to present

8/24/72 to present

10/1/70 to present

12/19/70 to present

12/28/70 to present

3/13/ 72 to present

5/29/72 to present

11/15/62 to present

2/1/70 to present
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EPA (Professional

Reference
Librarian)

SPA

SPA

SPA (PT transferred
to FT)

SPA

SPA

APPENDIX B

FORMER BLACK EMPLOYEES

NAME

Frazier, William V.

Barkley, Gladys H.

Hines, Jesse L.
(temp.)

Holden, Doris P.

Hunter, James H., Jr.

Jernigan, Celestine w.

Long, Barbara H.

Nelson, Michele T. (Part)
(Full)

Riddick, Delores P.

Lee, Verna L.

DATE

7/1/70 to 12/31/71

6/8/71 ;o 5/31/72

1/16/67 to 6/1/68
7/1/68 to 7/24/70

5/6/68 to 6/28/68

2/1/70 to 9/8/70

6/1/68 to 2/24/72

4/4/72 to 7/31/72

9/1/70 to 4/30/71
5/1/71 to 8/31/71

7/30/68 to 5/31/70

9/7/65 to 6/2/‘7

15
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' APPENDIX c

Hooper, Mary Evans. Higher Education. Earned Degrees Conferred
1969-1970. National Center for Educational Statistics, '
Office of Education of the U.S. Department of Health,.

Education and Welfare.

1. DEGREES CONFERRED IN LIBRARY SCIENCE, AGGREGATE FOR THE U.S., 1969-1970

TOTAL MEN WOMEN

Bachelors
(4-5 years) 1,054 86 968

Masters 6,544 1,108 5,436

Doctors 40 24 16

11. DEGREES CONFERRED IN LIBRARY SCIENCE, N.C., 1969-1970

gAcuELons MASTERS . Doc'roag,

Total Men Women Total Men Egggg, Total Men flgmgg

Appalachian 12 1 11 16 6 10 --- -.- --.

E. C. U. 15 4 11 14 2 12 --'l CI-- in:

NICO central --" --- --"' 12 "'""’ 12 -"'l Cur-I u--

U.N.C. - CH --- --- --- 93 16 77 --- --- ---

"TOTAL 27 '5 22 149 25 124 0 0 0
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School/Department: Chancellor/Library _ Form No. 2,_page one

Individual Completing Form: Cyrus B- King

PART II - AVAILABLE POOL 0F PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for

appointment to your EPA non-faculty positions by functional category.

The basic educational requirements for a beginning professional position
are an AB or BS degree and a Master's Degree in Library Science. Many
library positions require additional academic training in relevant subject
or language fields. For example, a school librarian might need to be a
subject specialist in Textiles or Architecture and Design. A Cataloger
of scientific books or serials might need special knowledge of one or more
foreign languages as well as a subject specialty in science.

Experiential requirements range from none for entry-level positions to
several years of relevant working experience for supervisory positions.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?

(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent

White Male White Male 20,181 17
Wlite FemaleWhite Female ‘ 91,685 75

. ', 1‘1.Black Male Blde *1 e 1,201 1

Black rqpale ”laCk Female 6,735 5,5

' Otl- M 1Other Male 'Or a c 619 .5

Other Female . _Other Female 1,431

TOTAL IOIAL 121,852

TECHNICIANS

Number Percent
White Male

white Female

Black Male

Black Female

Other Male

Other Female

Wifivd.



School/Department: Chancellor/Library “

Individual Completing Form: Cyrus B. King Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
U. S. Bureau of the Census. 1970 Census of Population:

Detailed Characteristics: United States Summary, Table 223,
"Detailed Occupation of Employed Persons by Race and Sex."

(a copy of Table 223 is attached)

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please eXplain below:

The source cited reports the number of persons employed in 1970
as librarians in the U.S., and provides male/female breakdowns under
{Lhree categories: "Negro," "Persons of Spanish Heritage," and "Total."
The~first two categories were used for the "Black" and ”Other" data
and the "White" data was derived by subtracting these two from the
"Total." I

c. Evaluate the accuracy and/or completeness of the data you
have used: The data are based on employment in all types of libraries
and therefore overstate the available pool of librarians qualified for
positions in college and university libraries. However, it is the only
data found that provides a breakdown by sex as well as by race. A recent
survey conducted by the American Library Association's office for Library.
Personnel Resources is attached. It provides a racial breakdown and a
level of education breakdown, but it does not provide data by race and sex
as herein requested. Furthermore, the sample used to acquire data is quite
small. A second survey, also prepared by the American Library Association _
and attached as a part of this report, shows monority enrollment by race (con't)
d. Indicate particular problems encountered in trying to ascertain
availability information:

See "C" above



Form No. 2, Page Two (Con't)

. PART II, No. 3-c Continued:

(but not sex/race) in the various types of library training. The 5th year accredited
program is the appropriate concern for this report.
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Ethnic and Sexual Composition
of Professional Library Employees: 1973

In May 1973, the ALA Office for Library Personnel Resources sent questionnaires
to libraries throughout the United States in an effort to collect information
about the ethnic composition of the professional labor force.

The sample consisted of 2775 institutions drawn from the NCES Education Directory:
Higher Education 1970-1971, NCES Statistics of Public Libraries Serving Areas With
at Least 25,000 Inhabitants 1968, and a directory of school library system
supervisors compiled by the American Association of School Librarians. These
three sources represented a total population of approximately 4800 academic and
public libraries and public school systems. A total of 782 institutions returned
useable responses. This is a response rate of 28.2% and is 16.2% of the total
population represented by the three listings. These institutions employed 9684
professional employees (as defined by each institution and possessing at least
some library science education) on the survey date of May 1, 1973.

Institutions were asked to identify in total numbers the ethnic breakdown of
their staffs in five categories: American Indian, Black, Oriental, Spanish
Surnamed, and Other (defined as including Caucasians and all minorities not
specified). They were also asked to provide data on the total numbers of men
and women. -

Although information was obtained for all levels of employment, only data for
professional employees are presented here because of the national scope of
the labor market. Within this classification, information was broken down
into three categories based upon level of professional education, i.e. some
library science education, a masters degree in library science, or a Ph.D. in
library science.

Figures presented represent the percentage of each labor force made up by each
ethnic group. Totals in the vertical columns represent the percentages of each
minority within each educational classification; e.g., 3.7% of the librarians in
the sample who possessed a masters degree in library science (but not a doctorate)
were Oriental. The "Total all Employers" column is the percentage of the absolute
numbers represented in the horizontal rows. It is not the average of the percentages.
The bottom portion of the table contains a breakdown of all employees (not just
minorities) by sex. . '

Example: Of all Public Library employees in the sample, with some library science
education (but not a masters degree), 0.2% were American Indians, 4.5% were Black,
0.5% were Oriental, 1.2% were Spanish surnamed, and the remaining 93.6% were
either Caucasian or some other minority. Of the same group, 88.5% were women
and 11.5% were men. .

The reader is cautioned that this is only a survey of the libraries listed in the
sources cited above. It does not include private schools, government agencies,
or special and institutional libraries. It should also be noted that the response
rate is less than that normally desired on such a survey.

ALA/OLPR:1973
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Minority Enrollment Survey - 19731'

In the spring of 1969 and 1972 the American Library Association (ALA)
Surveyed the minority enrollment in ALA accredited schools in the United
States. The results of these two surveys are as follows:

1969 1972

American Indian 0 1

Negro _

Oriental 982 92

Spanish Surnamed 32 48

In 1973, the Office for Library Personnel Resources expanded two earlier
ALA surveys to determine minority enrollment in all library education
programs listed in the North American Library Education Directory and
Statistics, 1969-1971.

The chart on the following page tabulates for each HEN identified minority
group the number of persons enrolled in the Spring of 1973 and the number
of degrees expected in 1973. Institutions were asked to omit students
in the United States on a student visa (F-l visa) and to include all
students without reference as to whether they were full time or part
time students.

The types of programs were broken down into fifth year ALA accredited
and fifth year non-accredited programs, sixth year certificate programs,
doctoral programs, library technical assistant programs and'undergraduate '
major and minor programs. A second chart at the bottom of the page reports
the number of minority persons on faculties of all library education
departments - full time and part time..

The Office for Library Personnel Resources plans to repeat this survey
in Spring, 1974. At that time we h0pe to be able to calculate what
percentage minority enrollment is of the university of library education
students and to ascertain the number of degrees granted to minority stu-
dents in 1973.

x
O

. 1Minority group.categories are those required by HEW and other agencies in
reports of affirmative action programs for equal employment and educational
opportunities.

2There was not complete information on how many of the Orientals were foreign
students. __ .



ALA OLPR
. MINORITY ENROLLMENT SMY SUMMARY - 1973* / .

NEGRO SPANISH SURNAMED AMERICAN INDIAN ORIENTAL
Number :No. of Number : No. of Number : No. of Number 5N0. of

TYPE OF PROGRAM Enrolled EDegrees Enrolled E Degrees Enrolled 3 Degrees Enrolled iDegrees
Spring i Expected Spring : Expected Spring : Expected Spring :Expected
1973 g 1973 1973 g 1973 1973 g 1973 1973 g 1973

i i i 4%
5th Year Accredited Programs 5 E . E E

(U. S. Schools only) 428 : 277 93 i 51 2 l 1 259 : 136
47 responses : i i iI I I I

. i i .L :
5th Year Non-Accredited : : E :

30 responses . 108 E 47 20 E 5 0 : 0 23 E 9
I I I I
E E i Ifi

6th Year Certificate ' ’ i i i
20 reSponses 16 E 3 8 i 0 0 E 0 9 i 0I I I

i”? I i 2
PhD Programs : : : : ‘I I I I

17 responses 24 l 5 0 E 0 2 E 0 7 i 0I I
E E f 1r' ' I I I ILibggryegggggégal ASSlStantS 74 E 13 46 E 10 5 E 2 2 E 0
I I I I

- a s a a' I I I IBA,9%Sr2:pg:ggggraduate minor 257 i 41 57 E 6 34 E 4 28 E 3
I I : i
E E I :

TOTAL 907 I 386 224 s 72 43 E 7 328 E 148I ' l J;

{L , I . . I . _ l _' ' ‘ _’ T , I P . I Cart 7FACULTY - from 3]] programs Full Time LPart Time Full Time EA Part Time Full ime : art Time h Full Time : Tl e

rep°rted 33 u: 27 4 3 5 3 'g 1 10 5 7

*The minority group categories are those required by HEN and other agencies in reports of affirmative action programs
fbr equal employment opportunity.



School/Department: Chancel}nr/Lih;ggl~‘~“~_a ,_

Individual Completing Form: CMIHS n King Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

3. Describe the pool by'functional category:

N/A

b. How many people constitute that Special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
N/A '

Number Percent Number Percent
White Male White Male ‘

White Female White Female

Black Male Black Male

Black Female Black Female

Other Male 'Other Male

Other Female . Other Female

TOTAL 1002 TOTAL

TECHNICIANS

Number Percent
Hfihlte Male

Vhitc Female .

Black Male

Black Female

.lnher Male

Other Female

'TBTAL
8—--- ,-._ n-...—-—-o4
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q mum's 1.0mm: um. I. . '
scnu L/LEBAITQEJT ghancellprLLibrary EPA .JN-FACULT! DATE .,_7Ja99ary 142-197 - .---—-—
CuhPLElLD BY —Cyrus 3- Kings '

TABLE V TABLE VI
PRESENT NJN~FACULTY CUH-LEhLUL I PROJECTED HON-’ACULT" CUMILEEZLT

.(According to June 15, 1973 TaLulation) "FOR AC.’EUIIC YE!.R1975-76
(Peilectilgrir-ic-patcu Frorot 0'smi ‘rur rirc‘ra H1ri_rm(;r~rIr\-.4' a . ‘ ‘ c o 2White“I Black IOtner s . - Black I Gc1.e' I _

”LL‘MTP"? .. . .' .: ~ . -7 -:_' M F-i- .7g”.

Officials & Managers

Professionals _ . . - -l_i

Technicians

, 1--
I~--_.4*. _..————T‘wn\'1\\:1—\ww “AH“- '79" '7 II1

Officials & Managers .——,

Professionals

Technicians

97‘"--'7‘.‘-T/‘-T-

TCT’\IC

*Director of Library reported under Administration and is not included in this report.
/



AFFIRMLTIVE ACTION PLAN
EPA RON-FACULTY

DATE January 14,'1974
SCHOOL/DEPARTMENT Chancellor/Libraril

COXPLEIED BY Cyrus B. King

TABLE VII TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availabilitfi ru71 : s "~«e .; --~ I Full Tire |
Percentages " ‘1 :1 , 4 n . x - ._Ji}gl l a.‘O O

8 32
Male 17% 8

14 5675% 14Female
1%2 Male

Female 5°5%
0Male .5%
4

Female 1%

100% 100% A



\

mRTH CAROLINA STATE UNIVERSITY AT HAlglfilGiI
- I

' OFFICE OF BUSINESS AFFAIRS
Dmslon or PusoNNIL Sumcn
Box 5067 21927607 January 7, 1974

MEMORANDUM

TO: Mr. William H. Simpson Dr. John F. Bogdanil’,/
Dr. F. J. Hassler' Mr. Cyrus E- King
Professor Roger H. Clark Dean Banks C. Talley, Jr.
Dean Carl J. Dolce Dr. R. A. Mabry
Dr. Robert G. Carson, Jr. Dr. Albert Carnesale
Dr. LeRoy C. Saylor
Dr. Odell Uzzell
Dr. Jasper D. Memory

FROM: William R. Calloway

SUBJECT: Wake County Employment Data for Affirmative Action Planning
(SPA Personnel)

The enclosed table summarizes available data on the Work force in
Wake County, North Carolina. Data used to compile the table were
taken from "Raleigh Standard Metropolitan Statistical Area (Wake
County) - Manpower Information for Affirmative Action Programs -
1973" prepared by the Employment Security Commission of North
Carolina. Labor force figures shown in the table include both the
employed work-force and unemployed persons who are experienced in
each of the occupational categories. The employment figures are
based on 1972 data, however, proportions used for classification
into occupational categories are based on 1970 census data.

These figures represent the most proper and reasonable data that
we have been able to accumulate from existing availability figures.
You may use these percentages in determining goals and timetables
for employment of minority group members and females in the various
categories shown.

Please call if you have further questions.

WRC:mbo

Nnrlh (.‘amh'ua Slalc Unlwrsity u! Raleigh is a mmu'mcm iusliluliun u] The llnin-nily u] Numb ( umliuu.
oA‘.



AFFIRMATIVE ACTION PLAN
scuoo Chancellor/Library SPA ransom.
corms BY erus B. King_ DATE January 1“, 197“ J

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled) (2)
Become Vacant Filled (1973 - 1976 )

FULL-TIME (1973 - 1974-) (1973 - 197 4) (1973-1974 WHITE BLACK OTHER TOTAL
M i F I M I F Ml F M F

IOfficials & Managers |
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled) '
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PEREANENT PART-TIME
0f icials & Managers
Professionals
Technicians
Sales
Clericdl
Craftsman
Operations (semi-skilled)
Laborers '
Service Workers
SUB-TOTAL

TOTAL . 2 (1) 2 26

Note: A + B - C *SPA individuals working at least k-time in a permanently established position.
C I D m
(1) Based on 29.6% estimate of turn over. (supplied by University Personnel Office) W
(2) Since the library more than meets goals that might be based on availability, the library will have

as its goal the maintenance of its present balance.
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SCHOOL Chancellor/Library'

COI-Ek’LE‘l‘ED BY Cyrus B. King .
DATE January 14, 1974

TABLE I
PRESENT SPA CGMPLEMENT

WHITE BLACK OTHER
FULL-TIME M F M F M F

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (gfiglled)
Laborers
Sernice Workers
SUB-TOTAL
*PAkT-TIMB
Officials & Managers
Professionals . ”
Technicians
Sales
Clerical
Craftsman .
Operations (gfiilled)
Laborers
Service Workers
SUB-TOTAL 0 15 0 0

TOTAL 4 63 1 13 0

N. C. STATE UNIVERSITY
AFFIRHATIVE ACTION PLAN .

SPA PERSONNEL
TABLE II

PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) 1973-74

(Reflecting Anticipated Promotions
dtgp':_Pxojg§;2d_flixjngzflgal

TOT WHITE BIACK OTHER TOTAL
' M F M F M F M F

*SBA individuals working at least %-time in a permanently established position.



SCHOOL ___VChancellor/Library'
COMPLET Y Cyrus 8. Kins
DATE anuarv 14;,1974

N. C. STATE UNIVERSITY
AFF TIVE ACTION PLAN

A PERSONNEL
TABLE II

PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) 1974-75

(Reflecting Anticipated Promotions
0 9

WHITE BLACK OTHER TOTAL
M F M F M F M F

' TABLE I
PRESENT SPA CGMPLEMENT

WHITE BLACK OTHER TOT
FULL-TIME M F M F M F

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (gETlled)
Laborers
Serrice Workers
SUB-TOTAL
*PAsT-TIMB
Officials & Managers
Professionals .
Technicians
Sales
Clerical
Craftsman .
Operations (gfiiiled)
Laborers
Service Workers
SUB-TOTAL

¢./////////TOTAL 4 63 1 13 o o s 76 i 6 62 1

*SPA individuals working at least k-time in a permanently established position.



SCHOOL
COMPLET BY 11
DATE nuary 14,

Chancellor/Library'
Cvrus B. King

1974

PRESENT SPA CGMPLEMENT

FELL-TEES
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (EEQlled)
Laborers
Service Workers
SUB-TOTAL
*PART-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman _
Operations (gfiilled)
Laborers
Service Workers
SUB-TOTAL

TOTAL

M

4

TABLE I

BLACK
F M F

63 1 13

OTHER
M

i
o o 5 613g;

0

F

O

N. C. STATE UNIVERSITY
AFF‘ATIVE ACTION PLAN

PA PERSONNEL

TOTAL ,

{(W/ I" IJZA¢¢&/”QA7U/h/
,74M/MJ/JJL/1
”WM/AH7/:

:~**/4//4¢Afi54/
,/,//,,¢W¢a

1,;71577¢ /4;/;

'5,/%7;3/};///l
”752ZQ7/457é

q///¢A§?4q//ll/“U
ZZZ///7 //// /'
72/%//7//¢Z// /
///7/////¢// /
ZZ7/'/ /
4/kl

5 76

TABLE II
PROJECTED SPA COMPLEMENT FOR

ACADEMIC YEAR(S) |QZ§- Z§
(Reflecting Anticipated Promotions

.01 v 1 4
WHITE BLACK OTHER TOTAL~

M F M F M F

6 62

*SPA individuals working at least %-time in a permanently established position.



N. C. STATE UNIVERSITY
AFF v TIVE ACTION PLAN

A PERSONNEL ‘ .

SCROOL Chancellor/Library
COMPLET BY Cvrnq R Kino
DATE Januar§ 14L 1974- TABLE II

TABLE I ' PROJECTED SPA COMPLEMENT FOR.
’ ACADEMIC YEAR(S) 1973-76PRESENT SPA COMPLEMENT (Reflecting Anticipated Promotions

v v
WHITE BLACK OTHER TOTAL ,. .. WHITE BLACK OTHER TOTAL

FYLL-TIME M F M F M F 3’. M F M F M F M F
Officials & Managers
Professionals . I I I // ,
Technicians I T,QQQQQQQCHQ’/
$8188 ’l72¢%//¢IUI/
Clerical 0 0 5 67:"/”/7QQQ//Q 0Q,

IQ/QQQQQQ QQ
"7WQQQQQQQ

/;/

Craftsman
Operations (gfiTlled) ’/
Laborers ”Q//Q //’/
Serfiice Workers
SUB -TOTAL
*PART-TIME
Officials & Managers
Professionals .
Technicians
Sales
Clerical
Craftsman .
Operations (gfiglled)
Laborers
Service Workers
SUB-TOTAL

TOTAL ////// //// 6 62

*SPA individuals working at least k-time in a permanently established position.



Sfficials&Managers

..-.

00‘—--'

'“.v‘rw

OCCUPATIONSOFWAKECOUNTYLABORFORCE*BYSEXANDETH'NIC'CLASSIF'ICATIONS,19721:

wHITEBLACK.OTHERMINORITIES

MALEFEMALEMALEFEMALEMALEFEMALE

NZNZNZNZNZN2TOTAL10,18881.31,74814.04073.21331.1310.2-180.1 ’12,5255,94744.95,74943.44533.41,0167.7'560.4330.213,2549,18676.32,20118.33012.52462.0870.7120.112,0336,92266.03,12629.8'1681.62732.660.1010,4955,54120.319,37971.18873.31,3575.0270.1480.227,23910,39678.06635.02,08715.61781.3_ 120.1013,3366,39743.73,49323.92,77519.01,88312.9640.4100.114,6221,95443.22605.72,06745.71834.0601.304,5245,48927.24,72223.43,548‘17.66,35731.557, 0.3230.120,19662,02048.441,34132.212,6939.911,6269.14000.31440.1128,224

*Figuresincludepersonsemployedin1972andpersonswithexperiencebutunemployed.

+Numbersarebased’on1972figures,percentagesarebasedon1970censusdata.



COMPLETED BY Cyrus B. King

White

white

Black

Black

Other

Other

TOTAL

SCHOOL/DEPARTMENT Chancellor’ Library

AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

TABLE III
TOTAL SPA CLERICAL COMPLEMENT

DATE January 14. 1974

(According to , Tabulation)
Ifi/473

Availagilitfi Full T‘fie I Pfirt T‘": "fira[___q
PercentageSI—Tfio. Z No. % I No. I Z

Male 20.3 a 6.0 o 0 a _1L_9_

Fec‘nale 71.1 1+8 72. 8 15 100 63 77.8

Male 3.3 1 1.5 'o o 1 1.2

Female 5.0 13 19.7 0 0 13 16.1

Nale 0 1 O O. 0 _Q___ 0 O 0

Female 0.2 0 0.0 0 0 0 0.0

100% 66 100% 15 100% 81 100


