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The School of Liberal Arts of North Carolina State University offers |
equal opportunities to all employees, and to applicants for employment
on the basis of merit and without regard to race, sex, creed, or national
origine This policy applies to recruitment, hiring, promotions, demotions,
terminations, and salary increases. The School adheres to this policy
both because of legal requirements and because of the moral and humani=
tarian principles involved.

The goal of equal employment opportunity and the implementation of
this goal are the essential elements of the School's Affirmative Action
Plan. Hence, it is a positive plan designed to guarantee equal oppor=
tunity and nondiscrimination with respect to minority groups and women

and to look toward their increased utilization in all areas of School

tivitye
. ac



RESPONSIBILITY FOR IMPLEMENTATION

A. Dean of the School of Liberal Arts

1., The Dean has the responsibility to see that department
heads and supervisors are familiar with the Plan and that
the policies and requirements set forth in the Plan are
carried out.

Be Department Heads and Supervisors

1., Each Department Head and supervisor charged with the
responsibility for recruiting and interviewing applicants
for employment must maintain a record of these activities
and report them to the Dean on a periodic basis. The Dean
must in turn keep the Faculty Review Committee informeds

C. Faculty Review Committee

1. The Faculty Review Committee performs two major functionse
First, it consults with appropriate University officials
if a situation seems to involve discrimination in recruit=
ment or employment conditions. Second, it serves in an
advisory capacity to the Dean concerning recruifment and
hiring to guarantee that there is no discrimination,
intentional or unintentional.

At least one=half of the membership of the Faculty Review
Committee will be made up of women and minority faculty
members.

D. Staff and Service Review Committee

1, The Staff and Service Review Committee performs for SPA
personnel the same functions that the Faculty Review
Committee performs for EPA personnel. At least one=
half the membership of the Staff and Service Committee
will be made up of women and minority SPA personnele

UTILIZATION ANALYSIS OF PRESENT EMPLOYMENT

A. Minority Employees
1. An analysis of the job categories listed in the 1972-73
EEO=-1 Report shows underutilization of minorities in the
folbwing categories:

Academic Personnel
Non=academic Personnel

2, Underutilization is due to a number of causes which will
be discussed in this sectione




Academic Personnel

Of the some 224 full-time faculty members in the eight

departments, six , or 2.7 per cent, are Blacks (five)

and Spanish-surnamed Americans (1). Data on the

number of minorities with doctorates are not current and

conclusive. (Here, minority refers to American Indians,

Blacks, Spanish=surnamed Americans, and American Orientals.)

Of the 1,096 Black respondents to a Ford Foundation survey,

29 per cent earned their doctorates in Education, 26 per

cent in the social sciences, 13 per cent in the Biological

sciencesy, 12 per cent in Physical Science, 12 per cent in

the Humanities, and 8 per cent in other fields.™ A recent

American Council on Education survey revealed that of 827,000

graduate students in 1968, 22,330, or 2.7 per cent, were

Black. Of these, 424, or approximately 1.9 per cent,

sought the Ph.D. degree., Of candidates for other doctorates,

643 per cent were Black.~ If the Ford Foundation survey can

be used as a crude index of the distribution of Black

doctorates by academic disciplines (26 per cent in the

Social Sciences and 12 per cent in the Humanities), it

can be estimated, then, that of the 424 Blacks who sought

the Ph.D. degree in 1968, 161, or 38 per cent, were in the

Social Sciences and the Humanities. If it is assumed

that about one=fourth of these completed their doctorates
‘ in the course of the year, it is apparent that only about

40 new Black Ph.D.'s entered the labor market in 1968 in

all disciplines of liberal arts.

1t is noted that both of these studies referred to Blacks,
not to minority groups in general. It is further noted
that the data are incomplete. However, to the extent that
patterns emerge from the inconclusive data, it seems clear
that there is a severe shortage of Blacks with doctorates.
Thus, to a great extent the under=representation of
minorities in liberal arts is due to a dearth of available
talent.

In addition, the School did not expend the extra effort

needed to seek out suitable minority candidates in the past.

However, in more recent years, this pattern has changed in |
most departments. |

|
1. Bryant, James We, A Survey of Black American Doctorates. New

York: The Ford Foundation, 1970. |

2. Creager, John A., The American Graduate Student: A Normative

Description, Vol. 6, No. 5, October, 1971. Ace Research Reports,
Office of Research, American Council on Education.



Non=Academic Personnel

Of the 33 employees in non-Academic positions, 8, or
24,2 per cent are Blacks. Of eight departments, all but
two have at least one Black SPA employee, and one depart=
ment (Physical Education) has four. Thus, there is
clearly no underutilization of minorities in this
category, though it is nevertheless the goal of the
School eventually to place at least one Black secretary
in each of the two departments.not employing a member of
a minority group at this time.

B. Female Employees

1. An analysis of the job categories listed in the 1972-73
EEO=1 Report indicates an underutilization of females in
the category of academic personnel.

2. The identifiable deficiencies in the above category are
due to a variety of reasons which will be discussed belows.

Academic Personnel

Of the some 224 full=time employees in academic positions,
34, or approximately 15.2 per cent are women. On a
national basis, the percentage of women holding doctorates
is over 20 per cent in such academic areas as English,
Romance Languages, Physical Education, and Anthropologye.
The percentages are lower in other areas. These include
Philosophy with 10.2 per cent, Economics with 5.6 per
cent, Governmen}{ with 8.8 per cent and Sociology with
17.07 per cent. 1In this connection, parity is reflected
in the utilization of women in several areas. 1In others,
the utilization is relatively low. (See appended department reports)

These data suggest that there is not a serious shortage of
women available for faculty positions in some arease. The
modest under=utilization of women in this School is
attributable to a number of factors including:

(a) the extra effort necessary to identify and hire
qualified women has not always been expended in the past;

(b) the tendency of some women not to consider the School
of Liberal Arts as an employment possibility because of the
male tradition which has characterized North Carolina State
University in the past;

< (c) the lack of availability of women with the specific
academic training needed to fill a particular vacancy at
a given times;

(d) the immobility of some qualified women; and

(e) the policy on nepotism has sometimes made it difficult
to hire qualified women whose husbands are trained and
employed in a similar or related field.

3. The analysis of non-Academic job categories in the 1972-73 EEO~1
Report inadvertently listed 65 instead of 38 positions which reflected an
underutilization of Blacks. The corrected number of positions, 38, does
not reflect underutilization.

4. Data prepared by the Council for University Women's Progress
| at the University of Minnesota, June, 1971,

T 0 - T v S T ppp—




Non=Academic Personnel

A total of 33 persons are employed in non=Academic positions
in the School. Of the total employed, 84.8 per cent are
women. Thus, there is not an underutilization of women in
this category, though there are indications that a conven=
tional classification system has evolved that designates
certain jobs by categories such as "male,'" "female,' '"Black,"
or '"White."

C. Goals, Timetables, and Affirmative Action Commitments for
Corrections of Deficiencies Noted Under Utiljzaticn Aralysis

Academic Personnel

Underutilization in this category is generally balanced among
the eight departmentse.

Goals _ Timetable
To increase the utilization Implementation of recruitment
of minorities to 10 per cent procedures, August 1973

5 per cent goal August 31, 1975 6
10 per cent goal August 31, 1978

To increase the utiljzation of Implementation of recruitment
women to 20 per cent procedures, August 31, 1973
16 per cent goal, August 31, 1975
20 per cent goal, August 31, 1978

5. See Appendix I.

6. This timetable is based on the assumptions that the School's
growth will be limited over the next five years, that few new positions
will become available, that most hiring will therefore be the result of r
normal attrition, and that present attrition rates will continue. If these
assumptions do not hold, it will be necessary to adjust the timetables.

7. See Appendix II.




Affirmative Actions

Initiate and/or expand
recruitment relations to
include universities with
large minority and/or

Initiate contacts with

professional associations
maintaining registers of
available minorities and

Encourage employees in
academic positions to
refer qualified minority

quali%ed minorities and

Actively recruit from the
faculties of predominantly

Include in all advertise=
ments of open positions

"An Equal
Opportunity Employer M/F'

Maintain detailed records

of all correspondence with
applicants, including informe
ation on sex and race

Maintain detailed records
of assessments made of the
qualifications of those
minorities and women who
are hired and those who are
not hired and report these
periodically to the Dean,
who will in turn consult
with the Faculty Review

Periodically review promo=
tion procedures, salary,

and faculty ranks to guaran=
tee non=discrimination

1.
female enrollments
2.
women
3.
and women applicants
4, Interview marginally
women
54
Black institutions
6'
the statement:
7e
8.
Committee
9.
8. See Appendix III.
9.

Responsibility

Target Date

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Department Heads

Dean, Department
Heads

Immediate and
continuing

Immediate and
continuing

Immediate and
continuing

August 1973 and
continuing

August 1973 and
continuing

August 1973 and
continuing

Immediate and
continuing

Immediate and
continuing

Immediate and
continuing

In cases where a female or minority applicant seems only

marginally qualified on paper, but in the view of the Faculty Review
Committee should be considered more carefully, the Dean will provide
funds to bring her/him to the campus for an interview.




Non=Academic Personnel

Minority utilization is sought in all departments. The
"conventional' job classification pattern should be eliminated

in all possible areas.

Goals

To expand the utilization
of minorities to all depart=
ments

To_expand recruiting procedures
in an effoit to seek out larger
numbers of minority applicants

To achieve salary equity between
male and female employees in each
category which is filled by both
male and female employees

To alleviate any current inequities
in job placement which result from
a "conventional' classification
system of jobs

Iimetable
10
May 1975

Immediate and continuing

Immediate and continuing

Immediate and continuing

Affirmative Actions Responsibility Target Date

1. Reaffirm with all depart= Personnel Officer Immediate and

ment heads and supervisors continuing
the need to increase employ=
ment of minority group
members in office and clerical
positions by direct employ=
ment and upgrade

2. Interview marginally Personnel Officer, Immediate and
qualified minorities Department Heads, continuing
and women Supervisors

3. Initiate a training Personnel Officer Immediate and
program for employees now continuing
classified as Clerk Typist
for promotions to steno=
graphic and secretarial
classifications

4, " Encourage employees in Personnel Officer, Immediate and
these positions to refer Department Heads, continuing
qualified minority Supervisors
candidates

10. In the two departments presently not employing minority secre=
taries the turnover of SPA personnel has been very slow. Thus, assuming
no new positions, it may take as long as two years to integrate the

departmentse




III. SUPPORTIVE PLANS FOR IMPROVING THE AVAILABILITY OF MINORITY PROFESSIONALS

A. It seems very unlikely that the availability of minority profes-
sionals will improve appreciably in the future without systematic
supportive efforts. The following suggestions are therefore
made, though their execution is beyond the scope of the activities
of the School.

1.

2.

3.

Regional Consortium of Universities

de

A consortium of universities should be established
on a regional basis for the purpose of creating a
pool of available and qualified minorities and
womene

(1) At a minimum universities should exchange
information on available talentin a routinized
and systematic manner.

(2) Funding agencies might be approached to
support training programs for minorities and
women, with a provision that the cost of their
education would be written off if graduates
chose to take employment in the region.

Individual Universities

ae

Individually, universities might make special
commitments, if only on a limited basis pending
resources available, to recruit and provide program
assistance for minority graduate students. These
students might later be used as Teaching Assistants
to introduce them to the profession.

Faculty Development Programs

ae

be

Some serious consideration should be given to making
offers at the instructor level to minority members
without the usual academic credentials but who
otherwise seem promising. These faculty members
might be given a trial period of several years to
upgrade their skills and/or prove their worth in the
classrooms

In connection with the abowy the University might
establish programs permitting non=qualified PheDe
minority and female faculty to teach part=time
while pursuing the doctorate at one of the Triangle
area institutions.




Checklist on "Required Components of Affirmative Action Plans: Order Number 4"

for The School of Liberal Arts, NCSU

A. BAnalyze: "Composition of the workforce by minority group status and sex."

A general problem pervading this entire area is the scarcity--indeed the
total absence--of reliable data on the race and sex of the workforce. Inquiries
often produce no responses at all or, on occasion, a reply (sometimes indignantly
worded) informing us that such information is not considered to be appropriate
in record keeping. Our departments have expended great time and effort to
analyze the nature of the workforce, but we recognize that our analysis is no
better than our data--and these are very soft.l

Within the limitations of the data, it seems that the departments and pro-
grams in this school can be rank-ordered in the following manner in terms of the
availability of females: languages, physical education, English, sociology,
anthropology, philosophy, history, political science, economics, and religion.
Percentages of the total workforce appear to vary greatly from some 30 per cent

(languages) to less than 4 per cent (religion). Blacks are far more scarce.

No department has identified a potential male employee pool larger than 4 per cent

(physical education), and several estimates approach 0. Black females in the
labor force are even more rare. Only one department (physical education)

estimates a pool larger than 1 per cent of the total labor force.

B. Analyze: "Composition of applicant flow by minority group status and sex."

As well as we can discern (we do not request information on race or sex) the

number of applications received reflect the availability discussed above. The one

exception may be English, where recently we seem to be receiving more inquiries from

Blacks than might otherwise be expected.




~ire

C. BAnalyze: "The total selection process including position descriptions, position

titles, worker specifications, application forms, interview procedures, test

adminiatration, test validity, referral procedures, final selection process, and
similar factors." ‘

1. Our selection process does not eliminate a significantly higher percentage
of minorities or women than non-minorities or men.

2. We do not have applications or related pre-employment forms which are not
in compliance with federal legislation.

3. Our position descriptions are not inaccurate in relation to actual
functions and duties.

4. Selection procedures are such that no techniques of measurement are used
which could be adapted to serving a conscious discriminatory purpose and none
have built-in factors which have the affect of disadvantaging females or minority
group members.

5. Not applicable.

D. Analyze: "Transfer and promotion practices."

There are few opportunities for transfers of faculty members due to the
specialized nature of the work. Promotions are based on established criteria
(teaching performance, scholarly productivity, and other contributions to the

profession and the university). Race and sex are not considered in any manner.

E. Analyze: "Facilities, company sponsored recreation and social events,

special problems such as educational assistance."

There are no school-sponsored recreational or social events. The State of
North Carolina does not provide educational assistance to children of faculty
members. Employees of the University are permitted to take a limited number of
courses free of charge, and this is extended to all persons. There are no segra-

gated school facilities except for male and female rest rooms.

.




F. BRBnalyze: "Seniority practices and seniority provisions of union contracts."

Not applicable.

G. Analyze: "Apprenticeship programs."

Not applicable.

H. BAnalyze: "All company training programs, formal and informal."

Not applicable.

I. BAnalyze: "“Workforce attitude."

Personnel involved in the recruiting, screening, selection, promotion, dis-
ciplinary, and related processes have been carefully selected and trained to in-

sure elimination of bias in all personnel actions.

J. Bnalyze: "Technical phases of Compliance such as poster and notification to

labor unions, retention of applications, notifications to subcontractors, etc."

1. Posters affirming that NCSU is an Equal Employment Opportunity Employer
are on display in the School of Liberal Arts.
2. Not applicable.

3. Not applicable.

K. In addition to the foregoing specific points which are treated correlatively

in both section (a) and (b) of 60-2.23, the following miscellaneous "problems"

noted in 60-2.23 (b) which, exist, should received corrective attention:

\

Not applicable.

L. Various sections of the Revised Order No. 4, other than 60-2.23, and of the"

HEW Higher Education Guidelines "problems areas" which must be analyzed and which

may require remedial action; they are treated here for purposes of comprehensive

consideration of the total "Self-analysis" exercise in which the institution must

engage.
i. Not épplicable.




e

2. Not applicable.

. 3. Not applicable.
4., In the School of Liberal Arts there is no violation of the "equal pay for

equal work" concept.




, AFFIRMATIVE ACTICN PLAN Tl
- 4 CI00L/DEPARTHENT _Liberal Arts EPA FACULTY DATE_ January 16, 1974

, +COMPLETED BY Dean Robert O. Tilman

TABLE T TABLE 11

PROJECTED FACULTY COMPLEMENT
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1575-76
(According to 6ctober 1973 Tabulation) (Reflecting Anticipated Promcticns
Gunt’s and your Projected Hiring Couls)
hite b Black X Other T b ‘ : L
CULL=TIME M| F ANy FPM]E R Y S -
Department Head 740 tololf1l o} C;ﬂ,ZZC/L;J/ 7 lo to | ols [0 ] alo }
AL A k=) b ) R T e,
Professor 261 jol0)o0] 0, S %E 3 Ti__"_.B_IP__! 1|3
AasoolatelProfessor |asl2 iha|loR | oklEo 40 | 2 ]ﬁ;f.;J/le.;/J/J;//.;_J 3|7 }3 | ofo |o les | 7
e = R TR 1l o b T v |
Assistant Professor }62!16 ! 1 | 0 0| O ﬁJAE» ’/JJL’./J:/-/-./../J—U_EL'I_B_‘ 3 |1 O—ll !mzl !
. ! | L /101111 iR TEEE ;
Instructor 42114 £ 2 |1 o | otbaa a5k AL LL L)) Y18 o |2 30 1_!20 16 7
LTI, o §n | i [
e o] o Yo o oot ol ok srirriniiii Lolo fo | oo To tolo |
5 §1 ﬁ e i ; l { !
LOURSTORAL, e 185133 R4 oo |34 sorritiarrriy Gez a1 sg. la 11 12, t1921 47..4
I i LLiliiel 1l ! A i
SPERMAMENT PART-TIME e o OO LT ! ik §
LTI ) H
Professor 1 |odo|otoloda| oty do [ofoioiolojol of
AT i { BT
\ssociate Professor |2 |0 80 |0 30 !0k 2 0% ////////f/)/ 3 | 0§01 0,;0104%3 o i
LTI | } , *
issistant Professor 2 |00 [0 §0 O} 2 08 ///il]1lI11] _ 1 1{0,040 | __O___g__];__'__]_-__'?
HITITETTETT] i 1 foa i
Tnstructor 05 41 j0 0 |0fll]|>5 _/__/_/V/;/_.’////['([__o 3j0j)0 _'»_3____0*’_3___'_3___;
[IITTLLNTEELT ] ! i {
Lecturer ol o y1alio JONlLOl MOy i il 1% ) O B0 § Ot 00N, Ok
LILELEETTTT T ,
Visiting o [ S O O T S O L BB g E° S §° u [0 0" JEHE
LT ' ] {
_ SUn-TOTAL 155 |2 A W f 12 lela |
e = " TV g R ' TR
JTOTAL ! ./_////_/./_//.'_/.1.//_.L‘iﬁ\fm‘? ‘ j‘i |2 fosler |

FPTRMANENG PART-TIME - Individuals vorking less than full-time and belng paid accexdingly but hirca for
a '\ of 12 months or more or for a stated term of gne academic year or move. This doos not dnclude
o appointments which should be reported as full e by their major departments. The nusbors whicl

!;e%drgg be filled in here are not supplied in the October tabulation aad wilil necd to cone from your owd
ecords.,




/\rr TRUATTVE ACTION PLAN
Z8Y  Liberal Arts e, s EPA FACULTY
_Dean Robert 0. Tilman . DATE January 16, 1974

WARK SHEET FOR TABLE I

Estimzted Number FsLl ..Led l!\.r per f Total 1 Plo,ched lixrmy;' ,051;
of Positions Newly Created | Positions (bazsed cn the total
Expected to I’o.,luon'* to be positions to be filled)
Become Vacant (197.)-1976) filled
U e (1973-1976) (1973-76)
| Pl T e 2 S
Depaviment Head 0 ‘ 0 0
Ficlceoss i ‘ 0 it
Lsczcizte Frofessor 8 : 4 12
hssicteue Professor 15 4 l 19
Inst.ucics 0 i 0 0
Lecturer 0 0 0 1
S -TOTAL e 8 22 !
s i . e s e e i s PR st ;
A (¢! 3
FREXK i ; !‘ i g |
///////////////////////////////[///////////////////L_i//[/////l//ll([///// NN NN AR R
PLRMANENT PART TINE# ! 2 ‘
b
Trefossor 1 : 0 0 50 0 EO 0 o 0f{0 |0
Assccliate Professor 0 0 0 !‘0 0 E0 0 jo ojo|o
b
Assistant Professor 0 0 1 fo |1 o |0 {0 030 }1
Instructer 1 ! 0 1 ‘0 1 0 jo jo jojo 1
Lecturer 0 i 0 0 !0 0 §0 ;0 }0 ofo o} °
eiting 0 0 0 iO 0 0 {0 k0O ofoio
SUB=TOTAL 2 E 0 2 !0 2 §0 |0 ¢o 0 %0 ! 2
e = ; A B ¢ = i i
TOTAL ; 27 8 35 Els 12 {4 3 jo 1 !19 16
s N TSI T P 1 T T T T T I e =
‘lctc‘ + 5+ C #lndividuals work less than full »ire znd bemg paid accordingly b
C=1 hired for a term 12 months or more or for & stated term of cre ac

demie vear or more.




EPA Non-Faculty

The School of Liberal Arts shares one EPA non-faculty person with
the School of Agriculture in the Department of Economics. This is the !
only such position in the School. No new positions are contemplated.
No resignation or termination is expected. This position is reported in

the Affirmative Action Plan of the School of Agriculture and Life Sciences.
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ScHOOL  Liberal Arts
COMPLETED BY Dean Robert O. Tilman
DATE January 17, 1974

- . TABLE I
PRESENT SPA COMPLEMENT

‘N. C. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN
SPA PERSONNEL
TABLE II
PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) 1973-74
(Reflecting Anticipated Promotions
and vour Projected Hiring Goals)

' WHITE [ BLACK | OTHER
FULL-TIME M F M F|M F

TOTAL WHITE | BLACK OTHER | ,TOTAL

‘Officials & Managers 1

M _F ;//;/%%%;% ;; M F |M F M F| M F
o TTTTTTTTTTITTTT 7 N

Professionals

Technicians

Sales

Clarical 2 |21 5

Craftsman

Operations (gﬁTiIed) 3
Laborers

Service Workers

SUB-TOTAL 2 |22 IMIES

*PART-TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical 1

Craftsman

Operations kgﬁé‘f!ed)
Laborers

Service Workers

SUB~TOTAL

S

TOTAL ‘ 2 |23f3|s

LS
S

5 | 281799400001 2123 BIISNIE5 5 |28

~.

*siindividuals working at least %-time in a per.ently established position.
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. AFFIRMATIVE ACTION PLAN
- SCHOOL Liberal Arts _ SPA PERSONNEL - ,
. ' COMPLETED By Dean Fobert O. Tilman DATE Jahuar¢ 17, 1974

WORK SHEET FOR TABLE II

Estimated Number | Estimated Number | Total Projected Hiring Goals

of Positions of Newly Created Positions | (based on the total positions
Expected to Positions to Be to be filled)

Become Vacant Filled (1973 - 197¢ )

.FULL-TIME . - ; T (1973 - 197 4) (1973 - 1974 ) (1973-1974) WHITE | BLACK | OTHER TOTAL
: M| F|M[F M| F| M| F

Officials & Managers
Professionals
Technicians

Sales z
Clerical Unknown Unknown (0?) Unknown
Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

TOTAL

*PERMANENT PART-TIME
Officials & Managers
Professionals
Technicians
Sales -
Clerical Unknown Unknown (0?) Unknown
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

TOTAL
Note: A+ B =C #SPA individuals working at least %-time in a permanently established position.
d C=D

4 s M
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SCHOOL . Liberal Arts
COM'&ETED BY Dean Robert O. Tilman
DATE January 17, 1974

TABLE I
PRESENT SPA COMPLEMENT

‘N. C. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN
SPA PERSONNEL
TABLE II
PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) _1974-75
(Reflecting Anticipated Promotions
and vour Proijected Hiring Goals)

WHITE | BLACK [ OTHER
FULL-TIME M _F M F|M F

WHITE | BLACK OTHER | TOTAL
M F|M F M F| M F

Officials & Managers 1

1, 1

Professionals

Technicians

Sales

Clarical

Craftsman

Operations (gﬁTiIed)
Laborers

Service Workers

SUB -TOTAL

*PART-TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (gﬁTiIed)
Laborers

Service Workers

SUB-TOTAL

TOTAL 7 23|13 | 5

5 | 28 / 24,




S$EHOOL Liberal Arts

N.

C. STATE UNIVERSITY

AFFIRMATIVE ACTION PLAN

COMPLETED BY Dean Robert 0. Tilman

FULL-TIME

SPA PERSONNEL

WORK SHEET FOR TAB

DATE

LE II

January 17, 1974

Estimated Number
of Positions
Expected to

. Become Vacant

(1973 - 197 )

Estimated Number
of Newly Created
Positions

(1973 - 197 )

Total
Positions
to Be
Filled
(1973-197 )

Projected Hiring Goals
(based on the total positions
to be filled)
(1973 - 197 )

WHITE | BLACK | OTHER TOTAL

MI{ F|M| F M| F| M| F

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman .

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

Unknowﬁ

Unknown (0?)

Unknown

TOTAL

*PERMANENT PART-TIME

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

Unknown

Unknown (0?)

Unknown

TOTAL

Note: A+ B =C
: C=D

*SPA individuals working at least %-time in a permanently established position.




SCHOOL Liberal Arts ‘N. C. STATE UNIVERSITY |
CUMPLET Y Dean Robert O. Tilman : AFFIRMATIVE ACTION PLAN
DATE vary 17, 1974 “ PERSONNEL .

TABLE II
- TABLE I - PROJECTED SPA comms)m{gr7 5}‘0736
ACADEMIC YEAR(S) =
PRESENT SPA COMPLEMENT (Reflecting Anticipated Promotions
and vour Projected Hiring Goals
i WHITE | BLACK | OTHER | TOTAL(,///s/7p///////| WHILE | BLACK OTHER [ TOTAL
FULL=TIME M F | uw Flu F |M F®|/22777777777717) M F |M F M F| M F
" 0fficials & Managers 1 ey TTTITTITITIT ] 1 1

Professionals

Technicians

Sales i 4.
Clarical 2 |21 5 2 |26 h0000EILT07A 2 |22 5 2 o7
U] i/

Craftsman

Operations (gﬁTiIed) 3 - 3 J 49,1
Laborers

Service Workers
SUB-TOTAL 200|227 |Esl|i5 5 127 i

SIS

*PART-TIME
Officials & Managers

Professionals

Technicians

Sales J
Clerical 1 1 ‘/,‘ A L
Craftsman

Operations-(gETiied)
Laborers iy )

Service Workers
SUB-TOTAL

TOTAL ' 2 |23)3 |5 s | 28{ffypnnnnirrrrii 2 ea, |3 |5 5 |29

#SAindividuals working at least %-time in a pe ently established position.
. g % pn'.v p | P




-

~SCH

___ Liberal Arts
D BY ean exr . man

‘ COMPL!

,FULL-TIME . -

AFFIRMATIVE ACITION PLAN

SPA PERSO.. :

WORK SHEET FOR TABLE II

DATE Jahuary 17, 1974

Estimated Number
of Positions
Expected to
Become Vacant

" (1973 - 1976)

Estimated Number
of Newly Created
Positions

Total
Positi
to Be
Filled

(1973 - 1976) (1973-

Projected Hiring Goals

ons | (based on the total positions
to be filled)

973 - 1996 )

~

1976} WHITE | BLACK | OTHER TOTAL

MiF|M[F M| F| M| F

Officials & Managers
Professionals
Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

Unknown

Unknown (0?)

Unknown

TOTAL

*PERMANENT PART-TIME

Officials & Managers
Professionals
Technicians

Sales

Clericdl

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

Unknown

Unknown (0?)

Unknown

TOTAL

_— ————eee

Note: A+ B =C
C=D

#*SPA individuals working At least %-time in a perman

2 |

—_————— = |
ently established position.




" Liberal Arts

COMPLE BY Dean Robert O. Tilman

anuary 17, 1974

= ‘TABLE I
PRESENT SPA COMPLEMENT

« G OlALL ULNLVEROLLL

AFFIRMATIVE ACTION PLAN

SUMMARY .
TABLE II
PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) _1973-76
(Reflecting Anticipated Promotions
and vour Projected Hiring Goals)

) WHITE BLACK OTHER TOTAL 11/ WHITE | BLACK OTHER | TOTAL

FULL-TIME M F| M F|M FIM F ///l M F |M F M F| M F

Officials & Managers 1k 3 i ik 1
Professionals

Technicians

Sales

2 |21 5

26

Clarical

Craftsman

Operations (gemiy .y

Laborers

Service Workers
SUB-TOTAL AP s e

27

*PART-TIME

3

Officials & Managers

Professionals

Technicians

Sales

Clerical 1

Craftsman

Operations &gﬁTiIed)

Laborers

Service Workers

SUB-TOTAL

TOTAL . 2 |23fs|s

S

28

I~

//M 2 |24, | 3 5‘ 5 |29

*i individuals working at least %-time in a permanently established position.




.

SCHO(. Liberal Arts

COMPLETED BY Dean Robert O. Tilman

* FULL-TIME

N. C. STATE UNIVERSITY
AFFIRMATIVE
SPA PERSONREL

WORK SHEET FOR TABLE II

Estimated Number

of Positions

Expected to
Become Vacant

© (1973 - 1976)

Estimated Number

of Newly Created

Positions

(1973 - 1976)

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers

SUB-TOTAL

Unknowﬁ

Unknown (0?)

TOTAL

*PERMANENT PART-TIME

Officials & Managers
Professionals
Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

Unknown

Unknown (07?)

TOTAL

_—
*SPA individuals working at least %-time in a permanently established position.

Note: A+ B =C
C=D

ION PLAN

DATE _January 17, 1974

Projected Hiring Goals
(based on the total positions
to be filled)




AFFIRMATIVE ACTLIOW PLAN

EPA NON-FACULTY
Cu LETELSDY. W. D. Toussaint DATH

OOL/ LR T Liberal Arts - Economics

WOERK Sjﬁﬂ FOR TALLE VI

Estimated Nuwber ESCLW"tfé Kumber [ T Projected liring Goals
of Posifions of Newly Crezted ysitd (baced on c“e totcl
Expected to PosZtions b positior"

L Becone Vacant (1973 l°76)
FULL-TIME - ¢ (3973-1976)

0

z_C.L1c1g¢, & Y-ﬁc;cr;-;"
Do-not -include epc. Haads)
Professioncls

~“Techinicians

vy ey e oy e

SUN-TOTAL

v !
Lt 3
TOTAL i :

//////////////////////////////////////////////////////////’///////'//L_////L_//___[

e

c

i

l::
oy
2
S~
=

{
I

s smmme N | RS LTI e T

o
e
~
~
~

|
|

ENT PART TRMEx ) i M

|
|

-—n—-..——....\ ——eaa—

e RRTETe

|
|
|

Officials & Managers

)

Professionals

Technicians .

i

AT TR ™ ——— i ——————h T,

SUB=TOTAL

r
i

1
e s e eipigsesdiian. "... e S e : : e ety o]

Note: L 4 E = C *Individuals working less-than full tire and baing paid zecordingly but




{e)—In this—celunni—
then thie percentage in the -corresponding

AFFIRMATIVE ACTION FLAN

EFA FACULTY

plece-a

+-(plus) if thlie-perceatage-—i

in-the-colunn-marked-Total in T..ble III is nlg.‘;.

l
/
[

SCHOOL/DEPARTHZNT Liberal Arts - Economics DATE L1-4-74
COMPLETED BY W. D. Toussaint .
TABLE TII TABLE IV
TOTAL TAQULTY/COWPLFMENL PROJECTED FACULTY COMPLEMENRT
(According to 1673 Tabulatlon) (For hAczdemic Yezr 15675-76)
“Sce Table I See Tztle I1I §‘
:\vaifzﬁiif; 1*11'1'_'@1‘»_3!: Pm‘t‘ Tlu 'lot‘.l f See
Percentages Ko.j Z(b) No.| #%(c)F_ Bo. #(an Note(el.
Wiite Mzle 94 31 97 2 100 33 97 = ﬂ
White Female 5 1 3 1 = :‘_/
1 0 0 0 0 - /'
Black tiale !
Black Female 2 s
i ‘i'
Other Malc / ;
Fi i3
'Othe!' Female .{e_
! j i _adeel e
TOTAL 100 32 | 100z 2 1100% F_ 34 hico% 132 hoort 2 hoopd 36 finen ~ S
(a) These percentages should be taken directly from.the charts you completed in questions 17 or #4 of Form I. ‘
(b) These percentages should be computed on thé basis of tctal num of full-t Th T '
(c) These percentages should be computed on Che basis 6L tocal ntmber of pert-ti
(d) These perceuntages should be computed on tlie basis cf tctal number ¢f full-time plus p Vt tima.

column marked Availabiiity or plzace z - (n-nus) if the percentesge
in the column marked Total is lowar than the rer\.ent._ge in the co..xe..pund ing cm.ut::n marked Availabilicy.



SCHOOL/LLCARTHEST

PRE3ZNT KON-T.
(According to Juue 15, 1973 Tabulation)

Liberal Arts- Economics
COMPLETED Y -—We D._TOUSSAINE

PRV TRS

Professionzls

Technicians

Officizls & Manzgers

. FCOMANEYT pADT

- I

-TIdE

Professicnals

Technicians

~LTOTA

Cfficials & Managers

AFTIRMATIVE LCYiGN PLAN
EPA RON-FACULTY

DATE

1-4-74

TABLE VI

PROJECTED MOL-TLCULTY ColiviBlany

TALLE V
ACULTY COMPLEMENT
(Reqlcctin.
sy S o W POy - Gl
T_Wx ite ! Black | Giier ! Total _* [iwatte 3
LA o YU R 15 YTy A T MRV
i A e bl 1] ] |

"f‘ll"_v__~




AFFIRMATIVE ACTTON PLAN
Liberal Arts-Economics EPA FACULTY
CONFLTZED B W. D. Toussaint - Dx'\TE 14-74

WORK SHEET FOR TABLE I

Estimzated Humber ‘f'st.:.m.Led Nurmex [ mt‘__ \‘ Pro.ected Hiri ng (‘o.,lr
2 of Positions of Newly Crezted f Positicus ~ (bzsed cn the tot:l

Expected to Positions to be \ positions to be filled)

Become Vacant (1973-1976) filled (1973-1976)

T B (1973-1576) (1973-76) ["Waiih [ BLACK § G.Lin F xm,ﬂ.g

s . N 8 b, vay;rlxur;’l]r{‘x:]rh
—_— S H ¢
Depariment Hezd } ] ’ N l

l

S e e S e
=

o ol o|o
= (=] =} N=)
l—v'-zx:,

0
0
0
il

hsgicteawe Frofessor

lrnst=ucees

o
o
ft=
S
|~
-
~
N

- —'
Lecturer 0 0 0
SUR-TOTAL = S 0 e ol --'17- & 2 e sl
e : el ) : i
A B cf i ! I
TOTAL E i i b i . E Sy ‘J

_,__/j////////////////////j////////[/////I///////////////////_/J////////////////// j/l/U//I/_/,_’//j/////_./_L,f_/ri_//

_ PERMANENT PART TIIE#* !
e = - f
'r,Fn_c&\ssc:’" . KL_—-AO\ 0 s
1 — P 0 g
—-""'_‘_"‘mcssor" ot . 0 N 0
P ot SRy [ 0 ¥ 3 . ]
Assistant Professer T f———— . - s
- ) = - =
0 ,." 0
Vietsing e = T |
| . .__SUB=TOTAL g s e [
L k ( i B 1 (,511 ] )
_1g) b & oo L

T
"o

cter A + B = C '-Indx\ndunls working less than full time c.nd being paid accordingly but



ATFIRMATIVE ACTICH PLAN

‘sl SPARTFENT Liberal Arts - Economics ATE 1-4-74
CONDLERED By WD Poremte s e EPA FACULTY DAt ; !
TABLE T TAYLE TI -
PROJECTED FACULTY COMPLEMENT
PRESENT FACULTY COMPLEMENT - FOR ACADEMIC YEAR 1575-76
. (According to Qetebay 1973 rlhu]uLlon) (Reflecting Anticipated Promcricns
e Qﬁ““ SOLN 1Y : e el and your Projected Jiring Cozls)
R Ehige Ui il 71T TTTITTTT f""" ok §OThAT | Aakns. b
LL-TINE -~ - e [ YIRS, F T :
e T [ e e ; 1 1
Departpe Lol . i 1 5
SR REREN: ”—LLLJiU—%T—r‘"‘_"} T
’ —]——]— APRARRAR AN/ S S N S N ) N
Associate Professor |7 flon 7 ;_J_LLU_/J_/_/,/“LL_/__ 11 l lll E
, f W“‘ Sal ot LT 1= i
Assistant Professor |8 | f | 8 | Vi § 3 L ] | |
- T B (I o T e ] : ;
Instructor 12 1 | el 12 11 ‘,JI—L-/-./-/J-A:’[.L/./J__ 7 3 ! l 7 3 g
R R 5——*' f—_§
Lecturer Rl e SR S SR (N A0 A - — e i j
. i Y [ / f 1
o S = L O B B B P e e I NN
N, R I S VN ditiienn ! ¢ 3 !
#PERMANENT PART-TIME e [ NLLLLLIL ] t 1 {
1 1 [ITLTTTITTTTT ! i !
Professor o =2 [ Ny el | ; i }
: HIELTETTLLTTT § e e t
\ssociate Professor | T LI L R e
o VT i I ;
‘ssistant Professor 1 L e e //////;// M ; I LE__' Ly
NITITTTITT]] i ! i
mstroctor | |} | | . N
IHTTTTTTITT | { !
Lecturer  ©  f [ | C L //////"[j/// T ;. !
IITITETTTTTTT f [ i
Visiting e | 1111114171111 i J
' HITTTTTTTTT] l i t
__SUR-TOTAL - 2] 0F L. §2|of, . [l 1)1 { !
e g e e Y L T -1 Aadem e 28 ST A U ] //////// //'/_'~ 2_"'"'_'"'»‘ ~ammyn H
o LA 33,1 TR s S
FIERMANENT PART-1TME - Indi\'ulull-. uor.\inp less than l-time and being paid acece: dinply but hircd (m.
e torgf 12 months or more o) fur a stated term of academic year or move. This doos not inelude

Joint Appointments which should he uporued as tull-time by their mejor deparcments. The nurbers whick
need to be filled in here are not




AFFIRMATIVE ACTICH FLAN
EPA. NON-FACULTY

~ Economi b 1=h=7k
SCHOOL/DEPARTMENT L~iberal Arts - Economics DATE

COMPLETED BY W. D. Toussaint

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT |
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76) |

See Table I See Table III i
3 |
Availabilit)’ Full Tima | Past Tima | ®agad | Full Time Payt Tima | Tatinl |
Percentages| No. | % | No. 1 % | ®o. ! % | __ Yo, 19 t,u:fh-_..‘,__i/_-?' I ‘
S it Maie ? 1 |100 l 1 |100 1 |100 1 |100 ‘
White Female I ‘
Black Male l l ;
Black Female I l | |
' Other Male I 7 “___J ol
Other Female I ' b | I |
TOTAL 1 l 100% | Imnz 1 ’100’/,' 1 hooy hooz |t 11007




VAILABILITY STUDRY RTPORTING FORMS Form No. 1, page one

School/Department: Liberal Arts - Economics

Individual Completing Form: W- D. Toussaint

PART L[ - AVAILABLE PCOQL OF PROSPECTIVE FACULTY MEMBERS
1. State below the requirements as to education, experience, and achievement
for nembers of your faculty at cach academic rank.

Ph.D. (or DBA) degree in economics or business administration (possibly agri-
cultural economics). Ability in research and teaching and potential for
scholarly activity.

2. tow many people in the United States mecc the requirements in #17?
(Complete the chart belew for each type of appointment described above.

Number Pexrcent

Wnite Male
wnite o (k) 14,000 94

wnite Fenale 800

Black Male

200

Black Female negligib

Gthor Hale

Otner Female

TOTAL




School/Department; Liberal Arts - Economics

Individual Completing Form: W+ D. Toussaint Form No.

1, page two

3. Explain how You arrived at the figures in the chart on page onea.

a. List sources of data:
15 Faculty Personnel, American Assn.
2. 1969 Handbook of the American Econ
3. Listings of Ph.D, candidates from graduate schools.

4. Proportion of Doctorates Earned by Women, 1960-1969, U. S. Dept. of HEW,
Bureau of Educational Research and Development.

of Collegiate Schools of Business, 1970.
omic Association.

b. Describe the rethod(s) used for arriving at the figures

recorded in the chart On page one. If you based your figures
On a representative sample, please explain below:
I made an estimate of total personnel fr
administration and economic associations

aucus says there are fewer than

100 economics Ph.D.'s in the country. I estimated there might be that

many in business administration.

€. Evaluate the accurac of the data you
have used:

I have a reasonably good estimate of total personnel.
economics, accounting and busines
percentages of women and blac!
that my numbers are within 20

y and/or completeness

Since we have
s administration in one department,
ks are further complicated. I would estimate
percent or less of the correct numbers.

d. Indicate pirticular problems encountcred in trying to ascertain
availabiliey information:

The lists of present Ph.D.'s sent to me b
indicate sex or race. Wher

foreign nationals are inclu

y the schools uuually do not
e they do, the numbers are confounded in that
ded in the''minority" classification.



Liberal Arts - Economics

School/Department:

1=
Individual Completing Form: MsDEgTonssass Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the professicn,

a. Define that pool for each level and type of appointment

you customarily make:
We customarily employ people completing Ph.D.'s at NCSU, UNC-CH and Duke
for one- or two-year positions as instructors. We have about eight to ten
such positions each year. |

b. Complete the following chart for each of the pools defined above:

Number Percent

White Male 47 94
White Female 3 6
Black Male

Black Female

Other Male |

Other Female

TOTAL 50 300%




Scheol/Department: Liberal Arts - Economics

Individual Completing Form: W. D. Toussaint Form No. 1, page four

5. Explain how vou arrived at the figures in the chart on page three.

a. List sources of data:

There are about 15 students per year at each of the three institutionms.
There have been few women and almost no blacks.

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

NA

c. FEvaluvate the accuracy and/or completeness of the data vou have
used:

This is quite accurate, since it is a simple counting of who is available.

d. Indicate particular problems encountered in trying to ascertain
availability intormation:

NA ’ d




School /Department: Liberal Arts - Economics Form No. 2, page one

Individual Completing Form: W. D. Toussaint

’ PART TT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL
1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.
We have one position (¥ SALS and * LA) who is scheduling officer and assistant
to the Department Head. Must be well organized, understand operations of a
university and get along well with faculty and students.

2. How many people in the United States meet the basic educational and
experiential requivements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSTIONALS
Number Percent » Number  Percent _

White Male White Male

White Female White F.:»r.‘.;!]c

. Black Male ' Black Male

Black Female Black Female

Other Male . Other Male ~
Other Female : Other Female

TOTAL 1007 TOTAL 100%

TECHNTCIANS Have no knowledge. There must be many,

but we don't expect a resignation.
Nuziber  Percent

White Malue

White Female

Blacik Male

Bloeck Yemale

Other

: |
Gllie Femald ‘




School/Department: Liberal Arts - Economics

. Individual Completing Form: s Form No. 2, page two

|
3. Explain how you arrived at the figures in the'charts on page one. ‘
|

NA a. List sources of data:

b. Describe the method(s) used for .arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

c. Evaluate the accuracyv and/or completeness of the data you
have used: .

d. Indicatec particular problems encountered in trying to ascertain
availability information: :




School/Department :

Individual Completing Form:

Liberal Arts - Economics

Toussaint

Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS

Number Percent

White

Male

White

Female

Black

Male

Black

Female

Other

Male

Other

Female

TOTAL

1600%

TECENICIANS

Number Percent

Vhite

Male

Vhite

Foiile

Black

Black

Maic

Fenaje

Other

Hale

TOoTAL

Tou7

PROFESSIONAL

Number

Percent

White

Male

White

Female

Black

Male

Black

Female

Other

Male

Other

Female

TOTAL

llOOZ




Liberal Arts - Economics

School/Departnent:

Toussaint
‘ Individual Completing Form: Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

NA
a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular problems encountered in trying to ascertain
availability information:



: AFFIRMATIVE ACTION PLAN —W
~%3CI00L/DEPARTEENT Department of English (including EpA FACULTY DATE _ December 21, 1973 rod
COMPLETED BY_Larry S. Champion, Head _speech)
TABLE I TABLE 11
PROJECTED FACULTY COMPLEMENT
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
(According to Geteber 1973 Tabulation) (Reflecting Anticipated Promcticns

Tune and your Projected Hiring Cozls)
Ghito U Bblack l(.’(J_[:jjzild"///,//////}/7 T Enice. i
FULL-TIME O SO T G WS Y/ S ST A i
Department Head 1/ololojolo!l1]o [ i1 ]0 o o jojo |1 ]

R i P S IS N P ]
S e olotto ol olsl of o Yoo | odan o |
Associate Professor |13/ 0 f0 (0100 113 O\QJ.L"JJJJ././JL/_L/__EM _3_—11— ) U_in_T _3—3
T s el [T Y i | i |
postotant Professor 1131 6 10 | 0 10| o3| e}z n2 18 §1 Jo } olo j13]e |

. e Vi, {iesa i

TusEetetor 5§0)140|0]7]6 ',.".u.u.u,f/fu.u-_f__z__a" 2 Jojo 2|4 i
H [1LLLLEE P ‘_—#——}—_’—5
Lecturer —— i /////////"///_,_‘.‘___ ! -y T E___ _____ ;
JIITTTTTT , .
SUB-TOTAL _ E Af 42 t R E l I 142 115 4
* < T R i ' . { S
HPERMANENT PART-TIME )| S LI i ! ! 4
TTTITEITTTTIT ) | i
Professor | ! LTI { : i §
R NI o N A :
\ssociate Professor o e A MR _______2 ===t R EA O s
i ' VAT ! i G|
sssistant Professor e SR S e R PR e
1 TITETETT l 1 IS {
Tnatrijctor _ 2 e N T
JHTTITTTTTT] i s i £
Lecturer 1 , Yy v T I R S A N
, IITTITTTTTT T T
Visiting o A A i s B LA i
a j LT 1 i ’ i t :
_ SUR-TOTAL Jo MRS e WYIZR20 X T N Y N S |
=il - T e Y S
o, f2 }J_@, 1| e n /./_//_'__/_/__/,z__/.z_.'/-_.r.eo.,.13 j2lad | w2 i |

KPERMANENT PART-TTME - Individuals uor‘i-:inp, less than full-time and being paid accexdingly but il
2 tomn of 12 months or more or for a stated term of oge academic year or mora. This does nsot ii
joi appointments which should be reported as tull—q by their major deparcments. The nusboce
Sn be filled in here are not supplied in the October tabulation aad will necd to come from your owa

nLed
IR e Y 8C




SER A

oy E

AFFIRMATTVE

speech)

ACTTON PLAN
iranTiy Department of English (includingepa Facuinzy
COMPLTTED BY Larry S. Champion, Head

DATFE

WORK SHEET FOR TABLE 1t

— S =

. ____December 21, 1973

of Positions

Expected to

Become Vacent
(1973-1576)

Newly Crezted
Positions
(1975-1976)

Positions
to be
filled
(1573-76)

Pxo,ectcu er'ng Coule
(besed cn the total
positions to be filled)

" BLACK |_GiiLER F TOTAL §

WM F M| F§ M | F & |FF
e e e e e e

Lstuul.ef xumbr_r t"sanLed I‘\.r DEer Total
f_

Ficicesor 1 1 ._d..__n____l___g
Lscecigte Professor : S0 e ____I' 1
kssicteue Frufessor 3 ! 3 p1j2 s P gt -
Inst:ucicy 1 2 3 h ]S ] 1 1
T

Lectunen
_SIn-—TOTAL e M ST ) . l___ F[ Jh b 1

ey - k A Bt i H $ !

rorr_ i ] j Sy i et i,
///////////////////////////////[////I//[j//////J/////////J////////////// LI LI L1

PERMANENT PART TIME®

Trcfessor

Asscciate Professor
Assistant Professor
Instructer

Lecturer

Visiting

—SUB=TOTAL

e e r—— s ----
rersie

|
Lost

AP

S

flndlxxnuuls work-
hired for a term o

demie vear or more.

S v g S il

oSS than fulL time ard bc1n~ paid accazoznplw ba
12 months or more or for & stated term of cne aca-



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/DEPARTMzN: Department of English (1nc1ug;ng DATE December 21, 1973
speec

COMPLETED BY Larry S. Champion, Head

TABLE TIT TAELE IV
TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENT
(Lccording to Qﬁ%@ger 1673 Tabulation) (For heademic Yezr 1575-76)
¥ See Table I See Tzkle IiI
fAvailability,
Percentages 2 | ¢ |
Wiite Mal 71.47% 70.18& 0 0 40 170.18%
ST te Demala 26.05% 11 20.37% 1 7 22.81%___0 0 13 ]22.81%
(¢
Black Malc 1.16% | 1 | 50% 4 3.51‘4 0_ |0 2| 3.51%
MlecikaFenale .39% 1 ].794 1 1.79k + is 2 3.51L 0 0 2 3.51%
i i
Other Male .62% ‘ i {ﬁ
Other Female .31% 1 r .- _-_j . {E
; i
TOTAL 100%  } 54 | 1007 2 1100% t_sg ool Misy hoor! 0 L'm_ 57. oz 1

(a) These percentages €hould be taken directly from the charts you completed in questions #2 er #4 of Form I.
(b) These percentages should be computed on the basis of tctal number of full-time.
(¢) These percentages should be cemputed on the basis of total number of port-time.
(d) These pcrLo“ -ages should be computed on the basis cf total pumber of full-time plus part-timz. .
{e) In this cclumn: place ¢ + (plug) if the percentage in the column marked Total in Table IIT is higher
then the percentage in the corresponding column morked fvailability or plece 2 - (minus) if the percentzge
in the column marked Total is lower than the percentage in the corresponding column marked Availabilicy.




__speech)

WOEK SHEET FOR

AFFIRMATIVE ACTLOW I’Lrl\
Department of English (including non-racurTy

December 21, 1973

DATE

Esur.::u.u \u:;ber Estimated Number Total 1 Projected liiring Goals
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DATE: December 21, 1973

AVAILABILITY STUDY REPORTING FORMS Form Nq. 1, page one

Department of English : f

School/Department: ‘

Larry S. Champion, Head

Individual Completing Form:

8
+

PART I - AVAILABLE PGOL OF PROSPECTIVE FACULTY MEMBERS
1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

For full and specific information on requirements for each rank.

. see the-Faculty
Handbook, North Carolina State University, V-1-2. .

2;"Ho§ nmany people in the United States mect the rcquircmcnts in #17
\(Complete the chart below for each type of appointment described above.

| v Number  Percent
| t White Male 23,050 | 71.47% .
% , Wnite Female 8,400 26.05%
A Black Male 375 1.16%
P 15 Black Female 125 .5;;— '
Other Male 200 .62%
; Otner Fenale 100 .31%
// « [ToTAL 32,250 | 100%
oy

ote-tfiat these are figures based on the total population in the United States
of individuals holding the advanced graduate degree in English. For establishing
percentages describing an "availability pool," I am assuming that these are the
proper figures to provide. Presumably, also, the relative ethnic and racial
in English in any given year (ca. 1,200-

‘proportions of those receiving the Ph.D.
1,500) would be similar. >

& :

3
3

" b
i




School /Department : Department of English

Individual Completing Form: Larry S. Champion, Head Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data: :

. The Fact Book on Higher Education, USOE, American Council on Education.
. UNC-CH "Report to the Faculty Council by the Committee on the Role and Status of Women"

(7 March 1973). See especially the data in Table B drawn from the University of Wisconsin

survey.
3. HEW Availability Data (June 1973).
4. Berkeley Graduate Assembly's "Preliminary Report on the Status of Graduate Women" (30 March
5
6

. Affirmative Action for Women in 1971: "A Report of the Modern Language Association 1973[
Commission on the Status of Women in the Profession,” PMLA, 87 (May 1972), 530-540.
. James W. Bryant, "A Survey of Black American Doctorates’ (Ford Foundation--Through 1969).

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

The documents cited above provide, not a representative sample, but national figures. In
compiling these figures I have had the assistance of the Office of the Graduate School at

North Carolina State University, the Office of the Graduate School at the University of

North Carolina-Chapel Hill, and the chairman of the Department of English at Chapel Hill.
Specifically, the "other" male and female figures are based on extrapolations of the UNC Enjesi
graduate population in the last five years.

. c. Evaluate the accuracy and/or completeness of the data you
have used:

Data of this sort are obviously incomplete at this time. As additional documents or studies
become available and as professional directories are compiled, they will be used for refined
figures which will be submitted at a later date.

d. Indicate particular problems encountered in trying to ascertain
availabilicy information: .

Since the Department of English at North Carolina State University is an equal opportunity
employer, we have not requested and normally have not received information concerning the

sex or the race of prospective applicants. Similarly, graduate schools for several years

have not requested such information on application forms. Consequently, graduate schools

are not always in a position to provide the information for compiling these figures. .Moreover,
the documents and studies which do exist are relatively fragmentary. Not all members of the
profession belong to organizations, and not all correspondents cooperate in surveys. Until

more accurate directories are available, estimates to some extent will inevitably be based

on recollection, analysis of names, and other guess work.



i '-‘

School/Depart énc: + Department of English

/
qujvigyai’chplecing Form:_Larry S. Champion, Head

Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of

candidates than the whole United States population in the

.

‘a. Define that pool

"+ you customarily make:
'..

*

L}

b. Complete the follow%ﬁ&

profession,

for each level and type of appointment

\ | 4

rt for each of the pools defined}abﬁvc
¥ 4
i \

P 1 \
B { | Ve S
; ® I \ \ ? A
N Number  Percent !! | \ ‘
§/9’// White Male 10— \
. 2
| | \
Vhite Female ‘ e \ )
‘ LT
Black Male \ l/ : r \ \
Black quale | ‘,
V | |
ik . | Other Male \ E /|
| i | |
: #* | Other ‘Female \ k f ’ i !
' 1 I [ ST
‘, TOTAT, 100K \ | ’ i
\ | \
e A |
| | \
\»: t ‘l‘\ |
3 '3‘\2’..'-#}»‘-.-.;;,. TG | \
1 {
‘o « ] TR B




School/Dcpartmcnt: Department of English

'

Individual Completing Form: Larry S. Champion, Head Form No. 1, page four

Ly

\

; | i
5. Explain how you arrived at the figures in the chart on page thrég.\
. 2 \

\
\ {

a. List sources of data:

——

\ I‘
S [\ | \
b. Describe the method(s) used fSp/arriving atjthl figures recorded
in the chart on page three. u based your figures on a | \

.representative sample, indigap€ how you justify this: \

\
'\ -
.'e. Evaluate the accuracy and/or completene ou have

used:

d. 1Indicate particular problems encountered in trying|to ascertain
" availability information: - |




\
\

School/Department:

Department of English ‘ / }Lom No. 2, page one
|
|

Individual Completing Form:_Llarry S. Champion, Hea i

PART, IT - AVAILABLE 2200L OF PROSPECTIVE EPA NON- FAéUL{Y PERSOVNEL

1. Outline below the basic educational and experxcntihl requirements for
appointment to your EPA non-faculty positions by funct onal category
I 4

2. How many people in the United States meet the basic educational and
experiential requirements outlined in {1 above by functional category?
(Complete charts below) ' “\\\\\ $
OFFICIALS AND MANAGERS ‘ ™~
Number Percent Number Peréent\\
White Male l White Male
\ : :
White Female &/3/;// White Female
Black Male N \ Black Male - ~
N ' e
Black Female Black Female
Other Male ’ Other Male
Other Female | Other Female
TOTAL 100% TOTAL | 100%
. O |
> ]
TECHNTCIANS

Number Percent

Wwhite Male

White Female

Black Male )

Black Yemale

Other Male

Other Female

TOTAL i 1007




School/Department: Department of English |

' |
Individual Completing Form: Larry S. Champion, Head Form No. 2, page two

D 1

I | _
3. Explain how you arrived at the figures.in._the-charts on prge\one.

a. List sources of data: 3 ‘ : \\\\\\\\
. . - " ! 1 x l | Y

1'

=y
b. Describe the method(s) used for arriving at the 1iéuresitecorded
in the charts on page one. If you'based your figures on a

representative sample, please exg}ain below:

9 :

. |

- . €. Evaluate the accuracy and/or completeness of the|data you -
have used: . 'y 1

.

d. Indicn;cipArticular problems encountered in trying to asgertain
availability information: | : |




School/Department : Department of English ];

fndividual Completing Form: Larry S. Champion, Head Form No. 2, page three

4. 1If you ordinarily draw your EPA non-faculty personnel from|a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

b. How many people constitute that special pool by. category?

OFFICIALS AND MANAGERS : . . PROFESSIONAL .
Number  Percent \,£ Number Percent
White Male ¥-% White Male
<
White Female \.\ White Female
o
Black Male > Black Male |
< |
Black Femaie N\ Y Black Female |
Other Male ' Other Male
Other Female Other Female °
TOTAL 1007% TOTAL
TECHNICIANS ! =
Number Percent

Vhite Male

Lhite Feumnle

Black Maic

Black Female

[ Otz r-vale

‘| Othor Female

TOTAL ¢ 1007




School/Department: Department of English

Individual Completing Form: Larry S. Champion, Head Form No. 2, page four

l

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
. - . . P ..

b. Describe the method(s) used for arriving. at the figures
recorded in the charts on page three. Ifyou based your figures

Evaluate the accuracy and/or completeness of the.data you
have used: - a= :

.
3

XA

%
4. ;Indicatc particular prohblems encountered in trying to ascertain
/ ava{labiIICy information:

L7

i



D t t fE 14 AFFIRMATIVE LCLLON PLAN
SCHOOL/VEPARTHET epartment of English EPA BuN-FACULTY pATE _—_December 21, 1973
CUMPLETED bY —Larry S. Championm, Head

TALLE V TALLE VI
PRESENT KON-FACULTY COMPLEMENT PROJECTED MOL-TACULTY COliv :
(According to June 15, 1973 Tabulation) FGR ACADRMZIC YEAR 1975-76
(Reflecting Attic

Prerocion
Gorls

and veur

Wnite

M F N

_FEnir_mmes M _F

Officiels & Managers

Professionals e e — L
Technicians
SUP-TOTAL A __l_ 24l 4 __l__,lw_ e | S -'-J ] -—_.l
| | I
__ PEPMANENT PART-TIME '__| ”___l e e U _| ___| | S e J (SN _I il W | i |

Cfficials & Managers| I |

el
|
i

I A R
st ee oo R < R [ 5
rechntetans TS T S S S l% |

= _-_}.J__I_J (Rl § ___J.J___ljj

ST TOTAL

TC']:&L I |

o . e i d




SCHOOL/DEPARTMENT

COMPLETED BY

White Male
White Female
Black Male
Black Female
Other Male
Other Female

TOTAL

AFFIRMATIVE ACTIGW FLAN
EPA NON-FACULTY

Department of English

Larry S. Champion, Head

TABLE VII
TOTAL NON-FACULTY COMPLEVENT
(According to June 15, 1573 Tabulation)

DATE

December 21, 1973

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1975-76)
See Table III

See Table I
Availability Full Tims | Pa=t Tima | Taket | Full Time | _Pavt Timo | Tatal |
Percentages | No. 7 No. | % | No. | % | o e A I Yo P e 7
| ff§:¥’f>/”
[V 1
\.V
=
ol
A\ ‘ | b
100% | |100% l lan%‘ 100% 00% 100% J




DATE: December 20, 1973

. AVALLALILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department:___ LA/HISTORY

Individual Completing Form: B.W.Wishy, Dept. Head

PART [ - AVAILABLE PCGOL OF _I’ROS?F.CTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at cach academic rank.

ASSISTANT: Ph.D. good publishable scholarship; 1-2 years of teaching;
generally gifted.

2. low many people in the United States mect the requirements in #17?
. {Complete the chart belew for each type of appointment described above.

ASSISTANT PROFESSOR
Number Percent

Fhite Male |
180 83.33%

white Fe nale i
5 24 ! 11.11%

Black Male

Black Female i

Otner Hale |




DATE: December 20, 1973 . ; e

\BILITY STUDY RZPORTING FORMS Form No. 1, page one

VALLAL

School/Department:_ LA/HISTORY

Individual Completing Form: B.W.Wishy, Dept. Head

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMEERS

1. State below the requirements as to education, -experience, and achievement
for members of your faculty at ecach academic rank.

i

ASSOCIATE: - Ph.D.; one book, or at least two good articles and a book
almost finished; 3-5 years of teaching; generally gifted.

2. liow many people in the United States meet the requirements in #17
(Complete the chart belew for ecach type of appointment described above.

ASSOCIATE PROFESSOR
Nunber Tercent

White Male | 58 l e
Cwnite }'0:4133.3—’ ”l‘—.—v—- T 1
_ 27 _L 11.897%] ]
lack Male l 6 2.65% ]
. : = Clasit oy |
Black Female I 2 887 ;
T e '
1 = 5 il
: S ) 33%
Other Female . i 1 44
'm——"’i';?‘"" T100% ' ey
= X |




-

= AFFIRMATIVE ACTICN PLAN

. SCHOOL/VEPARTHERT SLA — HISTORY EPA FACULTY DATE _ December 20, 1973 ;
" COMPLETeD BY _ _B. W. Wishy, Dept. Head ’
/
L= /
ol | o For ° TABLE I TABLE 1I
. : : / PROJECTED FACULTY COMPLEMEN

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
e (Accordlng to % 66 1973 Tabulutlon) / (Reflectl*n Anticipataa Promcticas
\ _ and ydur Projected Hiring Cozls)

: Uhite 'u‘l'si,n_ch!:(ﬂ her | To
FULL=TTME M| F 4N | F M| Ff M) _F ////H,L.L/_/////. Lf_’__. -
artmen d T e o | S e | THTTTTT
Department Hea ] - ﬁ___{____.___l: L%LLL//JJ—L*_LI_
el Professor ST ol e R S ER AR T
hssociaie Professor {5 {—t— " f LLLLILIIELLE & g
SR TE=A o AN |
Assistant Professor §5 | 1 F | | _l___—-al—/—/—lL{/lL[/JJ—v_J_. |
. | —— ¥ /1111141
Instructor S U VAL L 0 | :
I
Lecturer | s ¥ LET | R
g N
SUB-TOTAL _ 200 48 | ¥ BN A Vi
P e e A e i [ HILLilititll
#PERMANENT PART-TIME LLLLLELLITLT]
[ITTTTIITTIT
Professor ke i LIy =
YL T
Associate Professor * |1 | S R R
i TITTETTITT] i
\ssistant Professor |1 | ) [ & | LTI
N LTI
Tnstructor 8 |5 LLLELEIELL
JITTTITTITETT
Lecturey LI
/] //////////
Visiting 4 _/_/_/L//_/__//////
/////////////
_ SUR-TOTAL 10 | 5 . N R W
g TITITTTTITITT E
caoran - POy L b | R VI 2R ’
#PERMANENY PART=-TIME - Tndividuals working less than full-time and oclx‘g paid accondingly but 1.‘.::-T for
a tomn of 12 mouths or more or for a stated term of oge academic year or move. This does net include
Joi ppointments which should be reported as full @ by their major ddpartments. The nusbors whick

nued gn be filled in Lere are nct supplied in the October :abu"ation and will meed to cene from your owa




SORGOL/DETA

SLA-HISTORY

AFFIRMATIVE ACTTON PLAN
EPA FACULTY

- COMPLUTED BY

B. W. W. DepE'L_I-lead = >

DATFE  December 20, 1973

W“R SHEET FOR TABLE IX

o .

N

/ s

Departgzﬁt"ﬂead

Ficlcssce

Inst:uciex

Lecturer

SUR-TOTAL

N Estimcted Humber- Est1matcd hunber 3 lULol Pro.ected le ng Coals
k of Positions of YNewly Crezted } Positicns (bzsed cn the total
) Expected to Pnsitions to be positions to be filled)
- Become Vacant (1v73~1976) filled __(1973 1976) ulal
Fral e e =5 = (1973-1576) __} (1973-76) : L
iy e 3 ! MnFlulFi’x F i | Ft
A o :
0 :
0 | 0 __H______]
v
Lsczcizte Professor 0 0 i___
hssicteut Frofessor 2 Ik 3 E 211 2 e
2 0 2 Q.Q__Z_Jt__.___ 2 |0
0 0 o I !
213 §
E

TOTAL i

.,J_///,//////////////////j//

VERRNRIIN)

PLRYMANENT PART TINE¥

o e,

Frefessor

Asscciate Professor

Assistant Professcor

Instructer

Lecturer

Vieliting

SUB=TOTAL

- TOTAL . . -

A B CE

S T S T e T P T

| Yoty

*Indl»lnunls worl,
hired for a term
demie vear or more,

less than full \.ire c_nd bemg pai d accorumgl\. ‘
12 months or more or for z stated term of cne a




DATE:_December 20, 1973

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department:__ LA/HISTORY.

Individual Completing Form: Bernard W. Wishy, Dept. Head

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Professor: Ph.D.; two books or one and several good articles (distinguished
editing can also count); 5-6 years of teaching; generally gifted.

Associate: Ph.D; one book or at least two good articles and a book almost
finished; 3-5 years of teaching; generally gifted.
Assistant: Ph.D. good publishable scholarship; 1-2 year

generally gifted.

s of teaching;

2. How many people in the United Statcs meet the requirements in #17
(Complete the chart below for each type of appointment described above.

PROFESSOR
Number Percent
White Male
271 83.90%
Wnite Fenale
L, 36 11.16%
Black Male
[ O 9 | 2791
Black Female
1 .30%
Other Male
5 1.55%
Otner Fenale
1 .30%
TOTAL I 1004
14 323 / J




School/Department: SLA/HISTORY

Individual Completing Form: Bernard W. Wishy, Dept. Head Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a.  List sources of data:

SEE ATTACHED - "SOURCES OF DATA"

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

SEE ATTACHED - "METHODS OF COMPUTATION"

c. Evaluate the accuracy and/or completeness of the data you
have used:

SEE ATTACHED - "ACCURACY OF DATA"

d. Indicate poarticular problems encountered in trying to ascertain
availability information:

SEE ATTACHED - "PROBLEMS OF AVAILABILITY INFORMATION"



Sources of Data

Higher Education: Earned Degrees Conferred, 1970-71, 1969-70.

National Research Council, Summary Report 1972: Doctorate Recipients
from U.S. Universities.

Department of Health Education and Welfare, Digest of Educational

Statistics (1972 ed.)

Allan Cartter, An Assessment of Quality in Graduate Education,
Washington, 1966.

Dexter Perkins and John L. Snell, The Education of Historians in the
United States, 1962.




Methods of Computation

Government reports on Ph.D's in history give little specific or
reliable information for all affirmative action categories, especially race.
Nevertheless, we tried to deduce first when nationally candidates now with
Ph.D's at each professorial level would have received.their degrees. This
first national pool was then reduced to a percentage and numbers of interest
to us, i.e. applicants from the 25 leading graduate schools broken down into {
male and female groups by percentage. Applying these percentages to each of
our three ranks in the first, national pool gave us our national males and
females but only with Ph.D's, no other qualification.

Studies indicated to us that about 75% of Ph.D's publish something,
with outstanding worth, as in any occupation, being rare. It is also alleged
and we assume that men and women Ph.D's produce equally well in writing and
teaching. Thus if we posited that about one out of five éublishing Ph.D's do
work that would attract us and apply that ratio equally for men and women to
our 75% of the total Ph.D's publishing something, we arrive at a figure of
15% of the "good school", men and women with doctorates, as interesting to us
(a very flattering estimate co&sidering the modest talents of "top candidates'
just reviewed by us for two jobs by the most prestigious graduate schools).

To break down this figure by race and other minorities was much
more difficult. We used national estimates by race of those already teaching
in "colleges and universities' (2700 schools!) and tried to adjust by spot-checks
of acknowledged leading schools known to have awarded Ph.D's to or recruited widely
and successfully for blacks and other minorities as teachers. Thus the crude national
estimate of percentage of blacks now teaching was adjusted to a figure of "likely to
be coming into Ph.D's and/or good jobs and thus worthwhile looking at. These per-
centage figures were applied against overall national the 15% of our good school,

male-female Ph.D's.



‘c - Accuracy of Data |

1. Nothing fully reliable on women since A.H.A., AAUW and other
"rosters" are voluntary, incomplete and have little or no breakdown by race
or academic ranks.

2. Race-rosters are even less complete. Inquiries by us are
often unanswered.

3. Breakdowns by our real recruiting specialties, e.g. "American
colonial religion'", when very rarely obtainable, swing widely. TFor example,
there seem to be far fewer blacks, male or female, in European history than
in American and within the latter there is a tendency for blacks to choose

to emphasize blacks in history.




Problems of Availability Information

Simply not enough data and what there is - by sex, race, national
origin, with or without Ph.D, age and rank, publishing or not etc., — does
not as statistics, mean "available" for NCSU. Do'we want any one person,

for a variety of reasons? Does he or she want us, again for a variety of

reasons. A black bachelor PhD recently rejected NCSU because of what he

assumed his social life would be like in Raleigh. A white woman, single,
and a white male homosexual did the same. These are the final, massive,
baffling factors that add up both to "availability" and chances of fulfilling

"goals"'.




ATTIRMATIVE ACTICN PLAN .
SCIOOL/DEPARTEERT &.A | Mo durm b g Agad EPA FACULTY DATE e 24, /973
s COMPLETED BY__A/ana 'R. Cenis

TABLE I° TABLE 11
PROJECTED FACULTY COMPLEMEN
PRESENT F ULT%.CO}WLE)ENT FOR ACADEMIC YEAR 1575-76
(According to gﬁ%égé%‘1973 Tabulation) (Reflecting Anticipated Promcticns
“ and your Projected Hiring Cozls)

nck b Other §dotail 7711711711177} Ghite.
FULL-TIME M| E AN F P M FY My FELIL

Department Head Ry

| Bl _}[ JILLLLLILIL L
: S Ll
Associate Professor y . fJ-L"J./J.,U./i/.LL.E e

1 —x /L1111
Assistant Professor 3 F-J-.UJL’-/-/.LI/,U__.E
‘ %

Professor

{ L]
LIS AL LT
T
Lecturer ; . L R G AER E
9 BT
YRV RAN N
/ Hietiiet i
SPERMANENT PART-TIME LI
IITITLTTETT T
Professor LTI
S YL
\ssociate Professor T R A R
. [ELLENT T
‘ssistant Professor - SANA R
b L/
Tnstructor - L]
. LT
Lecturey VNIRRT
[ITELEELTT
Visiting i f [11LLLEL L

/
/
/
(1]
! ////////////f
/
/..

Instructor

SUR-TOTAL oy,

_ SUR-TOTAL e HE Lol NI

11177

105 ARt L% BN SO B AR W

APERMANENT PART=TIME - Individuals working less than full-time and being paid accex
a toxm of 12 mouths or more or for a stated term of one academic year ox more. Th
joi@appointments which should be reported as full e by their major departments. X
rggggrgg be filled in here are not supplied in the October tabulation and will need to cone from

-o o




AF
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AGH

FIRMATTIVE

O PLAN
- L.A. /o dern {.M..wn,y4,,EPA FACULTY

s

DATE

dec 2,

19723

WORK SHEET FOR TABLE 1f
L‘;:i—n.‘Le ';mbcr‘ ‘stlmutcd--l;\;rxoc1 | Total Pxo,echu ii—;:ng (‘0als I
of Positions Newly Crezated | Positions (bzsed cn the total
Expected to Po.,luon" to be positions to be filled)
Become Vacent (1973-1676) filled (]“7” ]‘)76)
Tetesz Talas (1973-1976) (1573-76) i
| | Y
o f o
1
o ; o
Lscccizte Brefessor ‘ o e
hsuicteuc Frofessor ! o l !
Instiucice * > I
Lectuwer
SUR=TOTATL . = l - = s I
A Bf 1 £
'I OTAL E g ‘ 2 E 5' g a i e e liametncy
///////////////////////////////[/////////////////////////j// //////_/L/// //’ 1111 /[/,’(/{ML// RRSANRE
; ik
PLRMANENT PART TINME® ot § atpfu E B !
\ :
’ ¢
Trcfessor r z i ¢
Asscciate Professor ' 5
' §
Assistant Professcr {
U
Instructer '
Lecturer F
Viciting ] 3
E l
__SUB=TOTAL | ¥ =
: A B CE § £ 13
__TOTAL 3 1 __! " L______
*Individuals worki’iuas th'm fu‘.L *ir‘e end bemg paid accohu'ngl\, ‘c‘
hired for a term of 12 months or more or for & stated term of cne aca-

demie vear or more.



AFFIRMATIVE ACTION PLAN
EPA FACULTY

SCHOOL/UEPARTHENT £.R [ Pnoed tarr Lo gages DATE _ Qdec. 21, /1473

COMPLETED BY Mo A. Gunnn a.L«}

TABLE TII TABLE IV
TOTAL FACULTY. COMPLEMENT PROJECTED FACULTY COMPLEMENT
(Lccording to f?@@i % 1673 Tabulation) (For heademic. Year 1575-76)
/ See Table 1 See Table IiI

T E T i e T
Porcentages %(c)__ No.l %(d)k_Note(el " F
Wite Hzle bs. § l F H i g |
Vhite Temale 30.0 l ' S ;{% ¢ (35 N
Blacl lalc 0.5 I - |’_/E o
Bigck Female 6:5 ' E = fixé v olaua ) S
Other Male 25 | 5 | ; (s ;/"g r e t e
= e
Other Femele | 129 | } ____E = ;:'i.‘?‘ 2 | 3¢ x 3.b
1%L TN o O 0 117 B B 1.1/ t B LY ,_g"i 23 | s e

(a) These percentages should be taken directly from the charts you completed #2 or #4 of Form I.

(b) These percentages should be computed on the basis of total number of full-time.

(c) These percentages should be cemputed on the basis of total number of port-time
(d) hese percentages should be computed on the bLasis cf totel rumber of full-time plus part-timz.
& i
{e¢) In this cclumn: place c + (plus) if thie percentage in the column marked Total in Teble III is higher

then the percentege in the corresponding column marled Lvailabiiity or place & - (minus) if the percentege
in the column marked Total is lower than tlie percentage in the corresponding column marked Availability.



DATE: December 21, 1973

VAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Liberal Arts - Modern Languages

Individual Completing Form:_Alan A. Gonzalez

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMBERS

1. Srate below the requirements as to education, experience, and achievement

for members of your faculty at each academic rank.

Instructor: M.A. plus evidence of active pursuit of Ph.D. and some teaching
experience.

Assistant Professor and up: Ph.D., plus proven teaching effectiveness, plus
publications.

It is impossible to state difference in requirements by rank beyond that of

Assistant Professor. Appointments are based on qualitative appraisal of each

individual's record by the departmental executive committee, subject to the

approval of the Dean.

2. How many people in the United Statcs meet the requirements in #17
(Complete tne chart below for ecach type of appointment described above.

Number Percent

White Male 28 2) (5l /5
Wnite Female 12.6 > | 30, 0
Black Male 23 0'_‘;_
Black Female 23 G
Other Male '°7 2.5
Otner Female l U3 _li' 0 .
TOTAL i Y367 300




School/Department : Liberal Arts - Modern Languages

Individual Completing Form: Alan A. Gonzalez Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. . List sources of data:

A Fact Book of Higher Education. 1970, 1971, 1972 i
Bulletin of the Association of Departments of Foreign Languages. Vol. IV, Nos. 2 & 3.
The Ph.D. in English and Foreign Languages: A Conference Report, published by A.D.F.L.,
June 1973.
James W. Bryant. A Survey of Black American Doctorates. New York, 1970.
Modern Language Association Doctoral Survey, 1972; data provided over the telephone
by Professor Richard Brod, M.L.A., New York.

b. Describe the method(s) used for arriving at the figures

recorded in the chart on page one. If you based your figures

on a representative sample, please explain below:
The total of 4307 reflects the number of higher degrees in one year, on the assump-
tion that the available candidates reflect the number of trained professionals without
jobs. I assume that when we draw someone from another institution, that position will be
filled by one of the unemployed. It seems to me, therefore, that the real number of avail-
able candidates is close to the number of degrees awarded. Percentages were established
after comparing figures provided by the M.L.A. with data available in our files and the
statement of the Ford Foundation study. The ratio of males to females among our appli-
cants is 73 to 27. I have preferred to use the 68.5 to 31.5 male-female ratio in the
M.L.A. study and to follow the findings of the Ford study on arriving at minority percentages.

c. Evaluate the accuracy and/or completeness of the data you
have used:

There are no complete data available. Supposedly, USOE and MLA provide the most complete,
and it is hard to reconcile the discrepancies between the two. USOE cites 758 as the
number of earned doctorates for 1970-71 (Fact Book, 1972); the MLA survey gives 451

(ADFL Bulletin, March 1973), ie. 60% of the USOE figures. I have averaged the difference
and taken 80% of 5384, the USOE's combined M.A. and Ph.D's for 1970-71, as being closer
to reality.

d. 1Indicate particular problems encountered in trying to ascertain
availability information:

Besides the unreliability of statistics discussed in 3c, differences in departmental
organization. It is difficult to know how many degrees reported separately as Spanish,
for instance, are listed also as Romance, Modern or Foreign Languages, or how many of
the Modern Foreign Language degrees refer to languages other than those taught in this
department. A particular source of difficulty is the absence of any reliable breakdown
into minority groups; I suspect as do some of my colleagues, that many sources report
as members of minorities individuals who should not be rightly classified as such.

This applies particularly to persons with Spanish surnames.




School/Department: Liberal Ot /W(AA«. 40:4,\%44,(,1
7

Individual Completing Form: Rlo B. Q A a Lea Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the professicn,

a. Define that pool for each level and type of appointment
you customarily make:

b. Complete the following chart for each of the pools defined above:

Number Percent

White Male

White Female

Black Male

Black Female

Other Male |

Other Female

TOTAL 100%




School/Department: Libenal Ak / %HM {.A.A.yua)' <)
Individual Completing Form: Aloww A. o 22 Len Form No. 1, page four
LA
Nt appticatte .

5. Explain how you arrived at the figures in the .chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used:

d. lIndicate particular problems encountered in trying to ascertain

availability information:




School/Department: Libena aw/x/’n’l-”%m {AM %%Form No. 2, page one
T

Individual Completing Form: Mo R . 4 A OLLOV

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

. Wot Q,/)/b(«.'(.a/"{l_.
1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number  Percent Number  Percent

White Male White Male

White Female White Female

Black Male ‘ Black Male

Black Female Black Female

Other Male . Other Male

Other Female : Other Female

TOTAL 100% TOTAL 100%
TECHNTCIANS

Number Percent

White Male

White Female

Black Male

“Black Yemale

Other Male

ale |

Uther Fe

TOTAL




e ms ) v Lo
School/Department: Libderas da"'s/ 59 ;/uﬂrt!

Form No. 2, page two

Individual Completing Form: ALon B . fovwaa Ld/\/
3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

c. Evaluate the accuracy and/or completeness of the data you
have used: ’

d. Indicate particular problems encountered in trying to ascertain
availability information:




epavenents libedal Gnts foB gy, foor ,
School/Department: &rBLA A/ / grfg e

Individual Completing Form: MW MW ’A,A-LOH[ Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

PW et applicabte

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
Number Percent Number Percent

White Male White Male

White Female White Female

Black Male ) Black Male

Black Femaie Black Female

Other Male Other Male

Other Female Other Female

TOTAL 160% TOTAL , l 100%

TECHENICIANS

Number Percent

Vhite Male

Yhite Feuale

Black Maic

Black Femnale

Dther lale

Other Fonile

TOTAL 1007




Individual Completing Form: Mo~ B .ﬁ ’14‘§6LL44V Form No. 2, page four
Net apptli catte,

5. Explain how you arrived at the figures in the charts on page three.

School/Departnent : Liberay a/‘ﬁ/m‘_}m ‘(.0-4-45/‘4“')'4/1 '

a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

¢. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular prohlems encountered in trying to ascertain
availabilicy information:




srooL/nErARTFERT Liberal Arts/Philosophy

ATFIRMATIVE ACTICH
EPA FACULTY

PLAN
! January 3, 1974

DATE

_COMPLETED BY

Robert S. Bryan

7

4

TABLE I

PRESENT FACULTY COMPLEMENT
(According to Qeteber-1973 Tabulation)

ne O

TABLE 1X
PROJECTED FACULTY COMPLEYN
FOR ACADEMIC \Et.l 1975~
(Reflecting Anticipated Promcticns
and your Projected Hiring Couls)

ENT
76

FULL=TIME N F AN i ji ]
Depar cad 110fo0lo}ol ol of of i/ ’////m : )
SRRt oo o ot o | Tl LAL L L g ==
Professor 1100030301 0F OV OF%yyyy77ir i1 0 ¢
Associate Professor 2 0+ 0 0 0 0 0 Of //’I/.///,‘/'/UJ E3 0 ;
L_}—‘ _l'_ RSN Ter—h
Assistant Professor 310%k0 _0_ 0] 0 _0_0 S L 0 !
3 gﬁ [IEELLELLEL T ] S
Instructor 0£0)040]| 04 Of 0 /////0s1/0/1 40 | o_:
L t///////,’ it —’.g
Lecturer 010201030 0% 01 0% ///ifflfl10101. ‘.,9__1 ,__0__-?
LI
SUB=TOTAL 10/ 0 s 0j03j0|0i%t0 g i/’/’////%%“/ £10 b 0 ¢
r S T e e i i LIELititel 1y . i
HPERMANENT PART-TIME | VLR 3
i LTI TT 3 |
Professor 0 0100 toio|0f///iiiil 0 205
E g I/I(I///!/// /I i
\ssociate Professor Q_ujq_"jz_ j{n;jl>_flq_jl__9v LA B0 ;JQ__i
i VIR I ;
‘ssistant Professor 020 1030|050} Ok /s//p/ir/titt] 30 | LU
| FHHTITTE ] i |
Tnstructor 0 0 |0f0jo0fO0]|O . 0 0 10 ¢ |
NIRRT AR f
Lecturex 0|00 |0:0|0350|0 4/_/_////1'//__&/‘/_/_‘_9_ 0 i
' TPl
Visiting 0 /01Ut0 |00 |0F O OF/////0ilf)11] {0 0 i
E b LT { |
_ SUB-TOTAL 0 {0 jo lodolofololiiiiin A |
FITETTTTTTT T : |
VOT Lan iy v |10 E_EE’.,L,_E’ _ _'__"__!.9_ Qg |

APERMANENT PART-TIME -
of 12 months or
10

records

appointments which should be reported as full
need to be filled in here are not supplied in the October Tabulation znd wul necé to cone

1g paid accexndingly bu
c academic year or mwore. This docs
ie by their msjor departments.

Individuals working less than full-time and bein
more or for a stated term of

t hivcd fiex

The nu.
from

yore ena




— A= s  m . wm s e o ks b= 22 st e o mme = - =
. AFFIRMATTVE ACTION PLAN L

maon/misanTizst Liberal Arts/Philosophy EPA FACULTY

coN LTTED EY Robert S. Bryan DATF.

January 3, 1974

WARK SHELET FOR TABLE II

Estimated Humber rSLlWJLed VLTDEL | Total i Plo.ectcu er-ng (o,lq
of Positions of Newly Crezted Positiocns (bzsed cn the total
Expected to Positions to be positions to be filled)
Become Vacant (1975-1976) filled - v(]07q~]976)
(1973-1576) (1973-76) g ;

Lecturer

SUN=TOTAL _

s T

TOTA

_,j//////////////////////////////[////////[//////j/////////j//////////////// //)_ ;

PLRMANENT PART TIME?

Trefessor

Asscciate Professor

Aseistant Professor

Instructer

Lecturer

__SIB=TOTAL ¥ 10
_TOTAL ! 0 E 0 5

SR o e

- = o = - s 2 oot PR T T e 5
‘-!c::;. + B = C ‘Individuals worky l»:.s th'm full time ard being pa*d accoru.\ngly b
C=T0n hired for a term 12 wmonths or more or for z stated term of cre ac
demiec vear or more.




AFFIRMATIVE ACTION PLAN
EPA FACULTY

schiooL/vEPARTHENT Liberal Arts/Philosophy

coMPLETED BY  Robert S. Bryan

TABLE TII

TOTAL HACULTK,COHPLENENT
6%+ 1573 Tabulation)

(Lccording to
7 Sce Table I

DATE January 3, 1974

TABLE IV
PROJECTED FACULTY COMPLEMENT
(For headenic. Year 1575-76)
See Table I1I

then thic percentzge in the
in the column marked Total

corresponding column marked fvailability or place 2
is lower than the percentage im the corresponding column marked Availability.

INSTRUCTOR S I s o ool M A
vailabilityp b Total ' See  } /i Dol o we
Percentages Ro. Jd %(é) _RKote(e) 'k Nc % i A
b 4y
o i
White Mzle 71.03 3 100 T }Lt
if'»
White Temale 23.98 0 0 - Al e |
i
Black lizlc .87 0 0 = )
I
Bleck Female oy 0 0 h B
[N
Other Malc 2.50 0 0 - ‘{E
7
- Other Female 1.25 0 OERTT ;{E_
P
TOTAL 100.00 3 160%_ b heord Lmog'  hen?
(a) These percentages should be token directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of tctal numbex of full-time.
(c) These percentages should be cemputed on the basis of total nunber of port-time.
(d) These percentages should be computed on the Lasis of tetal rumber of fell-time plus part-timz.
() In this cclumn: place o + (plus) if the percentage in the colurn marked Total in Table IIT is higher

- (minus) if the percentzge




AFFIRMATIVE ACTION PLAN
EFA FACULTY

sCHoOL/LEPARTHen Liberal Arts/Philosophy DATE _ January 3, 1974

coOMPLETED BY  Robert S. Bryan

TABLE TII TAEBLE IV
TOTAL FACULT L/x COMPLEMENT PROJECTED FACULTY COMPLEMEN
(Lccorvding to & 1673 Tzbulatio (For heademic Year 1575-76)
Sce Table I See Takle IiI
uiiicr =

‘ercentages |

84.49

11.18

.56

: Female

rétslfe)

(therslenale

TCTAL

(a) These poercentages should be taken directly from the ch you compl

(b) These percentages should be computed on the basis of tctal number

(c) These porcentages should be cemputed on the basis of nt

(d) These percentages should be computed on the lLasis ¢ rurbor ¢

{6) In this cclumn: place & + (plus) if the perceatage in Lhc column
then thie perecentage in the corresponding column merked fvailsbility or pl x : perccntgbe
in the column marked Total is lower than the percentage im the correspond unn marked «Vhllublllty

L
p




AFFIRMATIVE ACTION PLAN
EFA FACULTY

Liberal Arts/Philosophy DATE__ January 3, 1974

SUHOOL/DEPARTMENT,

coiLETEd by  Robert S. Bryan

TABLE TII TAELE IV

TOTAL :};CULT! COMPLEMENT PROJECTED FACULTY COMPLEMENT
(fccording to ¢dtét 1973 Teabulation) (For hezdemic Year 1575-76)
ASSOCIATE Sce Table I See Tabtie Iil

See

. 4(é) Notele

100"E

PROFESSOR

Pexcentag

15 te tizle 94.94

5.41

0.00

0.00

Female

(a) These percentages should be taken directly from the charts you completed i~ questions 2 r i#t4 of Form I.
{b) These pere s should be computed on the basis of tctal number of full-ti

(c) These percentages should be cemputed on the basis of totzl
(d) These pcrcentages should be computed on the basis cf total o
{¢) In this ccluma: place a + (plus) if the percentage in the column marked T
then the percentage in the corresponding column n-rhcd tvailabiiity or plc
in the column marked Total is lower tham the percentage iam the co.lcupuna‘ng coiumn nurhcd Availability.




AFFIRMATIVE ACTION PLAKR
EPA FACULTY

SCHOOL/DEPARTHANT Liberal Arts/Philosophy ; DATE _January 3, 1974

COMVLETED BY  Robert S, Bryan

TABLE T1I TABLE IV
TOTAL TACULTY COMPLEMENT PROJECTLED FACULTY COMPLE:
(Lecording to d;ﬁé%é% 1673 Tabulation) (For hcadenic Year 1575-76)
FULL Sce Table I See Table IiI
PROFESSOR o e o o e o T el RO, et
YT T Avas lebility vi.__FE - timat: Tot Sec
Percentages | Wl A(b)E No. | #(e)i Yo %(d) Notele

| 97.05 100 100’ E *

2.11 0 : 0

0.00

0

Female . ) ! : L

t
1607 4

These perceatages should be taken directly from thie charts you comple
These percentages should be computed on the basis of tctal nuw be. (¢}
These porcentages should be cemputed on the basis of total be2io
These PCrLC._JECS shiculd be computed on the basis cf total r""I o' o
In this cclumn: place ¢ + (plus) if the perceatage in the columa m

£
£Ep
£
2

mnd lc 11T

then the percentage in the corresponding column morked fvailabiilty us) if
in the column marked Total is lower than tlie percentage in the corvespo rarked Avail




X AFFIRMATIVE ACTLOR PLAN g
STENTRENT L_1bera1 Arts/Philosophy EPA NON-FACULTY
% LY_ Robert S, B Head i January 3, 1973
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DATE: _ January 3, 1974

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Liberal Arts, Philosophy

Individual Completing Form: Robert S. Bryan, Head

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Instructor: g
The completion of all graduate work except the dissertation in a
leading graduate department.
Highly recommended by distinguished philosophers.
Showing promise as a teacher and research philosopher.

Assistant Professor:
PR.D. or an equivalent degree from a leading graduate department.
Highly recommended by distinguished philosophers.
Recognized ability and potential for distinction in teaching and
research in philosophy.

Associate Professor:
Ph.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished philosophers.
Teaching excellence.
Significant publications in recognized philosophical journals.

Professor:
Ph.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished philosophers.
Distinguished achievement in teaching and professional research.

2. How many people in the United States meet the requirements in #17
(Complete the chart below for each type of appointment described above.

Number Percent
Instructor: White Male 3 A
White Female 42.20 23.98
Black Male 1.54 .87
Black Female .66 37
Other Male 4.40 2.50
Other Female 2.20 (125,

TOTAL 176.00 100.00




‘ Assistant Professor:

Associate Professor:

Full Professor:

White Male
White Female
Black Male
Black Female
Other Male
Other Female
TOTAL

White Male
White Female
Black Male
Black Female
Other Male
Other Female

* TOTAL

White Male
White Female
Black Male
Black Female
Other Male
Other Female
TOTAL

Form No

. 1, page two

‘Number Percent
375.00 84.49
49.6 11.18
2.5 .56
15 802
115 2.48
4.75 1.07
443,85 100.00
Number Percent
169.5 94.04
9.75 5.41
0.00 0.00
0.00 0.00
1.00 .55
0.00 0.00
180.25 T00.00
Number Percent
172.75 97.05
3915 2.11
0.00 0.00
0.00 0.00
1je5 .84
0.00 0.00
178.00 T00.00

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

The data on which this report is based have been drawn from the
AVAILABILITY STUDY REPORTING FORM completed by Professor W. D. Falk,
Chairman of the Department of Philosophy at the University of North
Carolina at Chapel Hill, dated November 30, 1973.

The sources of data upon which that report was based and which bear .

upon this report are the following:

A Rating of Graduate Programs, American Council of Education, 1970.

American Philosophical Association Departmental Questionnaires, 1973.

Department of Philosophy, Massachusetts Institute of Technology,

1971-72 Study of Forty Graduate Schools.




C.

d.

Form No. 1, page four

for minority groups other than women in their fifth year and
beyond.

ASSOCIATE PROFESSOR

For the rank of associate professor we assumed that our pool

would be drawn from those persons presently holding the degree

of assistant and associate professor at philosophy departments
throughout the nation. Since we had figures on only the twenty-five
departments given in the M.I.T. study, we had to assume that faculty
at these departments constitute the general pool. (See appendix four)

We then assumed that 75% of these people would meet the conditions
of appointment at the rank of associate professor in this
department.

PROFESSOR

For the rank of full professor we assumed that our pool would be
drawn from those people presently holding the rank of associate
and full professor at the twenty-five departments given in
appendix four. Again, we assumed that 75% of these people would
meet the conditions of appointment to the rank of full professor
in this department.

Evaluate the accuracy and/or completeness of the data you have used:

The accuracy of our figures depends upon the accuracy of the figures

in the Chapel Hill report and upon our assumptions. I think, however,
that our assumptions are for the most part quite liberal. Our

estimates of the available pool for the ranks of associate and full
professor, however, are very conservative, since they are based on

only twenty-five departments. It also needs to be noted that the

Board of Directors of the American Philosophical Association adopted a
resolution in October 1973 to the effect that the study of the Sub-
Committee on the Status of Blacks in The Profession yielded inconclusive
data. The Association therefore did not release the data.

Indicate particular problems encountered in trying to ascertain
availability information:

See c. above. In addition to the difficulties cited in c, it must be
pointed out that the request for these data came two days before this
University virtually closed down for the Christmas holidays out of
deference to the energy crisis and that this report was requested by
the end of the second week in January 1974.




Form No.'l, page three

Describe the method(s) used for arriving at the figures recorded in
the chart on page one. If you based your figures on a representative
sample, please explain below:

INSTRUCTOR

Based on our experience evaluating applications for appointment
to positions in philosophy in this department over the past five
years, it is our judgment that about 20% of all applications
constitutes the pool of candidates who meet the conditions of
appointment to the rank of instructor of philosophy in this
department. Therefore, to compute the figures which are recorded
on the chart on page one for the rank of instructor, we took the
figures given in the M.I.T. Study of the 1971-72 Enrollment in
Forty Graduate Programs in Philosophy of students in their third,
fourth, and fifth year and beyond as the general job pool for the

. rank of instructor. We then took 20% of these figures and recorded
them in the appropriate chart. (See appendix one for the results
of the M.I.T. Study done -in 1971-72) We also assumed that the
ratio of males to females in minority groups in our pool is the
same as the ratio of males to females among white people in our
pool. Females constitute about 30% of the pool.

ASSISTANT PROFESSOR

For the rank of assistant professor we assumed that our pool would
be drawn from those people who had received Ph.D. degrees in
philosophy within the past five years. ‘Again, based upon our
assessment of applications which we have received over the past
five years, we assumed that 50% of those people who had received
Ph.D.'s in philosophy from the top fifteen graduate departments
would meet our requirements and that 20% of those people who
received Ph.D degrees from the rest of the graduate programs in
philosophy in the United States would meet our requirements.

(See appendix two for ranking of graduate philosophy departments
given in the American Council of Education report of 1970) Our
information concerning the number of males and the number of females
receiving degrees over a five year period was drawn from the
Chapel Hill report, which in turn was drawn from Earned Degrees
Conferred, 1970-71, 1968-69, 1967-68, 1966-67, 1965-66. The
compilers of the Chapel Hill report were unable to get the figures
for 1969-70 and therefore added the figures for 1965-66. (See
appendix three)

To determine the number of persons in minority groups other than
women comprising our pool, we assumed the same representation of
these groups in the number of degrees conferred during our five
year period as the representation of these groups in the fifth
year and beyond in the top forty graduate departments for 1971-72.
We further assumed that one-half of these are in the top fifteen
graduate departments and that one-half of these were in the
remaining departments offering Ph.D. degrees in philosophy. We
therefore simply multiplied by five the 1971-72 enroliment figures



APPENDIX ONE

No. of
Students
Enrolled

Women
Blacks
Orientals

Spanish
American

. American

Indian

1971-72 Enrollment in 40 Graduate Programs in Philosophy

Form No. 1, page five

1st yr. 2nd yr. 3rd vr. A4th yr. 5th yr. & beyond Total

476 444 396 313 271 1846 i

112 89 105 60 46 412 !

(24%) (20%) (27%) (19%) (17%) (22%) E
17 13 6 3 2 41 ?

(4%) (3%) (1.5%) (1%) (0.7%) (2.2%) \
10 9 9 8 7 43 ]

(2%) (2%) (2%) (2.5%) . (2.6%) (2.3%) i
9 10 4 3 2 28 {

(2%) (2%) (1%) (1%) (0.7%) (1.5%) {
0 0 1 0 0 1

Results of M.I.T. study done in 1971-72.




APPENDIX TWO

1. Princeton
2. Harvard

3. Michigan
4, Pittsburgh
5. Cornell

6. Berkeley
7. Yale

8. U.C.L.A.
9. Chicago
10. Columbia

1.
12
13.
14.
158
16.
17.
18.
194

Form No. 1, page six

Ranking of Graduate Philosophy Departments

Brown

WSS
Stanford
Texas
Winsconsin
Johns Hopkins
Rochester
Il]inéis

Minnesota

A Rating of Graduate Programs, Kenneth D. Rouse and Charles J.

Niderson, American Council of Education, 1970.



APPENDIX THREE (a)

1970-71
1968-69
1967-68
1966-67
1965-66

Earned Degrees Conferred

Men

358
248
237
197
166

Ph.D. Totals

Women
36
39
24
23
19

Form No. 1, page seven

Philosophy

Total
394
287
261
220
185

I



APPENDIX THREE (b)

Princeton
Harvard
Michigan
Pittsburgh
Cornell
Berkeley
Yale
U.C.L.A.
Chicago
Columbia
Brown
M.I.T.
Stanford
Texas
Wisconsin
Johns Hopkins
Rochester
I1Tinois

Minnesota

Ph.D. Degrees Granted by Institutions

1970-71
Men Women
4 -
9 -
11 2
5 1
5 1
2 =
13 1
2 =
21 2
15 1
11 1
? ?
14 2
7 =
8 2
3 1
2 -
T
160

1968-69
Men Women
6 1
5 4
10 1
2 =
7 1
7 =
12 1
3 =
4 ~
1 3
6 -
4 =
7 1
3 1
5 2
6 =
2 1
3 =
122

Form No. 1, page eight

1967-68
Men Women
6 =
5 2
9 ~
4 =
3 2
6 -
16 1
4 8
12 1
2 J
? ?
5 2
2 -
4 L
TORIA I
5 =
4 =
5 =
07 8
L__1____J
115



APPENDIX THREE (c)

Princeton
Harvard
Michigan
Pittsburgh
Cornell
Berkeley
Yale
U.C.L.A.
Chicago
Columbia
Brown
MoLaT.
Stanford
Texas
Wisconsin
Johns Hopkins
Rochester
I1Tinois

Minnesota

1966-67
Men  Women
5 -
6 2
3 =
2 -
3 -
6 =
15 1
1
8 -
18 4
3 -
? ?
8 =
5 -
1 -
1 1
5 1
1 -
93 0

103

Form No. 1, page nine

1965-66

Men Women

3 -

7 !

2 1




APPENDIX FOUR

Source: Directory of American Philosophers 1972-73

Institution

Princeton

Yale

Stanford

Univ. of California

Los Angeles

Univ. of Washington

New York University

Univ. of North Carolina
Chapel Hill

Univ. of California
Berkeley

Brown

Cornell

'Co'l umbia

Univ. of Chicago
Johns Hopkins

Univ. of Pittsburgh
Univ. of Michigan

Univ. of Indiana
Bloomington
Univ. of Wisconsin

Madison
Univ. of Minnesota

M.I.T.

Univ. of I1linois
Urbana

Univ. of Illinois
Chicago Circle

Univ. of Texas
Austin

Univ. of Massachusetts
Amherst

@nrockefeller University

Harvard
TOTAL

Form No. 1, page ten

Associate Assistant

Professor Professor Professor
11 4 1 woman 4
8 1 woman 5 12 . 1 woman
11 2 = 5
10 & 6 1 woman
5 2 5
5 6 7 2 women
5 7 2
12 6 1 Spanish 3
5 3 legle) 4
6 3 4
10 1 1
10 2 3
6 0 4
11 3 9 2 women
6 1 Oriental 7 8 1 woman
: (male) : . (pt. time)
6 8 6 2 women
5 1 woman 7 3
8 1 woman 0 6
6 2 8
4 2 1 woman 9 2 women
14 2 13
6 4 6 1 woman
4 5 2

10 == -2

188 3W, 10r. 89 2W, 1S 137 T1W

GRAND TOTAL: 414; 16 women (3.9%)

§/26/Z3




AFFIRMATIVE ACTLICH PLAN : y
- SC0oL/nieARTHERT Liberal Arts/Religion EPA FACULTY paTE__ January 3, 1974

L COv 'J’Ll'lLD BY _ Robert S. Bryan_

TABLE I TABLE
PROJECTITD F#

PRESENT F U'LTY _COMPLEMENT FOR ACADEMIC
(According to 1973 Tabulation) (Reflecting Antici

and your Projected

to li 715 i ST 17
FULL=TTME Y R ;_g o I YN YTV
Department Head 0; 0501010 : 0] ; LTI
o 2.0 0. 0 JILLLII L))
Professor 0j0J0}030] 0: 0O L_QJ LI}
hssociate Professor 0'ololfo] of 2_]; [} RAEANREVA DN
: 1—1—'1;— e 11 II11EE1111E17
Assistant Professor {1 ! 0 '_0____0__12_1 _0; L LLLLL L L)Lk
: y l ; ! l t////f//// il Y
Instructor 1 PO |0 10| 08 1| 0FLHIIILLIILLL g
‘ . e W
Lecturer 010 t.@ _°__! 0loio 0% 2L ’//'/,’»'_.
i 1L
SUB=TOTAT __ 4{0to0 o0 20 05. al ob /iy ©4
e e il i oy et { i }////.r.f/,,,v"// Fi | e S EE A :
RPERMAMENT Part-To@ | | b | 1 1} - LT T1E] gl_vi_-_i ! SR e T
E l f R : i O ;
Professor olotolololoto] Og //'//////// / f0_j0. :inq_,io;zpyw;o__!o___ !
i i § ' T £ b
\ssociate Professor  §0 | 0 o lo tol ol ! ‘0_lo_io_lo ‘o ‘o ‘o ‘o
i T ! i { ,‘, | H
istant Professor  0_{ 0 {0 |0 0. 0f0l 0! w////w/ / 41' 0. {00 fo ‘o i1 jo_
i ‘ CAIIIIEATid T o e
Instructor 1{ofologolobalolsmi to lo to lo io o to lo
! { § CIITIITTTINIT i . P ¢
freruens o|otojoltoloiol ol 10 {0 0 |0 ;0 (0 {0 0
@ i E ITATRY U D O D DO SR P i
Visiting 0100 [0 K0 [0F O] 0frs////7i0¢/77/ 20 10 FO {0 0 O 10 10 &
B i b///////////// O T SR S | {
swerom N lodo o doofal ol i1 Jo do fo to lo b lo |
& i AT I ‘ e T
o, (5|0 {0 o foots o5 fo fo o fo lo {5 jo |
APTIMALENT PART-TIME - Individuals vorking less than rull-ti i .1:.:-‘.:'1‘.2':«: SR

a torm of 12 months or more or for a stated term of one academic
join pointments which should be reported as tull-t by their m

nged 1 be filled in liere are net suppliad in the OctNE¥r cabulation
r




AFFIRMATTVE ACTTION PLAN
] ;{.t;'_i'.:l Liberal Arts/Religion EPA FACULTY
Robert S. Bryan DATE January 3, 1974

WORK SHELT FOR TABLE I

Lstnm.l.(:f ‘umbc_r ! sLnr..Lcd lenber | Total i Projected Hiring Goals
of Positions of Newly Crezted | Positions (bzsed cn the total
Expected to Positicns i to be positions to be filled)
| Become Vacant (19735-1976) i filled - (107: -1976).
(1973-1576) (1573-76) 0

(=M il =]
S

Deparenicut Head E

—

‘O o ololoi-.

0
0
0»

1 B

o el ;
J__‘/"///////////////I//////////I/////////////////////////////// LI

{ qurmers

\
Eoooo

~}jO o o

o=

;
{

|

0 s 40

Assccizte Professor

Aseicrant Professor

|

o o o o ©o

Instructor

Lecttren

ol A U

o |o |©

SUN=TOTAL

o o (o (==} o o o

0

”-1.61\1(.u, is worlurg\..s than full time L_ld being ra:’d accordingly b
hired for a term of 12 months or more or for z staLed term of crne aca-




AFFIRMATIVE ACTION PLAN
EFA FACULTY

schooL/uirarTiiye Liberal Arts/Religion DATE _ January 3, 1974

corLEiEd By  Robert S. Bryan

TABLE TII TABLE IV
TOTAL TACULTY- COMPLEMENT PROJECTED FACULTY COMPL
(fccording to #ﬁ@be’t 1673 Tabulation) (For heademic Year 1575-76)
See Table Iil

Sce Table I

(a) These pereentages should be taken directly from thie charts you com plated in questi #2 or i £ Fornm

(b) These percentages chould be computed on the basis of tctal number of full-uwc.

(c) These percentages should be computed on the basis of total
i 13

(d) These percentages should be computed on the Lagis cf totel n

In this cclumn: plece a + (plus) if tlie perceantage in the column r.:..A-.cu Tota

then the percentage in the corresponding column marked Availsbility or plaoce a ¥

in the columa marked Total is lower than tlie percentage in the corresponding colunn run-.cd '\v‘_xl..b lity.

entzge

INSTRUCTOR. 3321254 T T
Percentages I Rae ot o A
Wiite Hzle f 93.85 1 100 E + %; i
/%
Whiite Temale 3.45 0 l = E:: ;
Blacl tizle .40 0 i - ;.’/E
of - 1A
] i A
]
______ o} -V}
Other Female | .04 1 0 _! 5 [ {
i t e z
g 100,00 b 1 1} 100R s L2 : Bl SRR L S




AFFIRMATIVE ACTION PLAN
EFA FACULTY

SCHOOL/LEPARTHuie Liberal Arts/Religion _ DATE January 3, 1974

CG:PLETED BY Robert S. Bryan

TABLE T1I TABLE IV
TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COMPLEMENRT
(Lccording to 1573 Tebulation) (For hcademic Year 1575-76)

ASSISTANT Sce Ta‘a:c I
PROFESSOR - el =

\Vh‘Lhuxlln,

1P See

Percentages | 21 (d)}_Note(z)
White kHzle 94.22 0 i 1 1100 £
Vhiite Temele 3.26 0 P 0 ; 0 0 -
Black Malc .37. 0 0 l 0 F o 0 i =
Female .32 0 0 [ 0 0 IE 0 0 5 =
Artor Male 1.79 0 0 i 0 : 0 ; 0 0 i -
et 20/ B | s O S| G0 SRR |
oter temste |00 | ol oo folot o |
TR ( _100.00 % 1 xatj,_i.?_*_ 0 11007 t 1 1605 %’

e

(a) These percenta

chould be taken directly from the charts you completed in questions #2 or #4 of Form 1.
|
|

£CS
{b) These percentages should be computed on the basis of tctal number of full-time.
(c) These percentages shculd be cemputed on the basis of total of peort-time.
(d) These percen s should be computed on the Lacis cf torzl pumbor cof full-time plus part-timec. 3 {
{c) In this cclur place & + (plus) if thie perceatage in the column marked Total in Table TIT is higher
then the pcrcenchc in the corresponding column merked Lvailability or plece 2 - (minus) if the percentege
in the column marked Total is lower than tlie percentage im the corresponding column marked AVall“blllty




AFFIRMATIVE ACTICN P
EPA FACULTY

schooL/bEpaRTEeE Liberal Arts/Religion

COMPLETED BY  Robert S. Bryan

TABLE TII

Th UL’I/‘I’ COMPLEMENT
Q:‘;Z:gl‘fea 1573 Tebuiation)

¥ Sce Table I

TOTAL

(Lecording to

ASSOCIATE
PROFESSOR

PLAN

DATE January 3, 1974

TABLE IV

PROJECTED FACULTY COMPLEMERT
(For hezdenic Year 1575-76)
See Table Iil

E F.l otzl ! Soc :
’c.cm.u{" “Foal ! %(d) Notele)
| ‘A ..
Wite imie  f 92,92 2 100 { + f
>
Milte Temale 5.31 0 l - !
¢
Blecl: lalo 1577 0 0 i = i
.V
Female 0.00 0 0 - ‘
Dther ¥ale 0.00 S0 0 = k g
I/t
Other Fepale | 0,00 1 0 0 - 1§ ;
’ i S | 3
3 H e
TOTSL, 2 weorl  Hi  hoor h007 2 ey
(a) These percentages should be taken directly from thie charts you completed in ovcs:i one #2 or #4 of Torm 1.
(b) These percentages should be computed on the basis of tetal number of full-time.
(¢) These percentages should be cemputed on the basis of total number of p.:‘-:t—tirr.c.
(d) These percontages should be computed on the ! ¢f toral pumber of fuvll-time plus part-timz. ,
(¢) In this cclumn: place & + (plus) if tlie perceatage in the column mar ced Total in Table III is higher
then the percentage in the corresponding column morked fvailsbiiity or plece 2 - (minus) if the percentzge
in the columa marked Total is lower than the percentage im the corresponding co olumn marked Aveilability.




AFFIRMATIVE ACTION PLAN
EFA FACULTY

sciooL/uirARTHaw: Liberal Arts/Religion DATE January 3, 1974

coMLETED BY  Robert S. Bryan

TABLE T1I TABLE IV
TOTAL FACULTY.- COMPLEMENT v PROJECTED FACULTY COUPLEMEN
(Lccording to é;@é%éf 1673 Tabulation) (For hcademic Year 1575-76)
Sce Table I See Table Iil

FULL

PROFESSOR (onslabilicyf,. 7 m 3t See
Percentages f Kot %(d)b_Notelel
Wiite Hzle 97.50 0| 0 E -
Wiite Temale 1.50 0 0 - 4
Blecl Male 1.00 0 0 = .;
Bicck Female | 0,00 e lmal T t
Nther Malc ___0.00 0 0 = 5
Other Female [ 0.00 0 0 - :E_
TOZAL ;_ 100.00 E__ 0. 1095 i ) '_ _hoozt “»L._f‘.oi;Lw____“_g:::;u

(b) These percentages should be computed on the basis of tctal —wac.

(c) These percentages should be cemputed on the basis of total

(d) These pcreentages sLuu.d be computed on the basis cf toral inz.
(¢) In this cclumn: place 2 + (plus) if tlie percentage in the column I is higher :
than thc percentage in the corresponding column morked Availsbiiit - (u-nus) if the percentege
5

(a) These percentages should be taken directly from tie charts you co:ple;v“ in questions #2 or #4 of Form I.
\
|
|

in the column marked Total is lower thanm the percentage iam the correspo nd-ﬂg coiumn marked Availability.

‘
\
|
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FULL-TIME (1973-1976) (1973-76)
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Officizcle & Managers
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Profcssionals
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LIILLLLLL L /////////////////////////////////// //.
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DATE:  January 3, 1974

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Liberal Arts, Religion

Individual Completing Form:_Robert S. Bryan, Head

PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Instructor:
The completion of all graduate work except the dissertation in a
leading graduate department.
Highly recommended by distinguished theologians.
Showing promise as a teacher and research theologian.

Assistant Professor:
Ph.D. or an equivalent degree from a leading graduate department.
Highly recommended by distinguished theologians.
Recognized ability and potential for distinction in teaching and
research in religion.

Associate Professor:
Ph.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished theologians.
Teaching excellence.
Significant publications in recognized theological journals.

Professor:
.D. or its equivalent from a leading graduate department.
Highly recommended by distinguished theologians.
Distinguished achievement in teaching and professional research.

2. How many people in the United States meet the requirements in #17
(Complete the chart below for each type of appointment described above:

Instructor: Number Percent
White Male 170.50 93.85
White Female 6.28 3.46
Black Male <73 .40
Black Female .63 .35
Other Male 3.45 1.90
Other Female .08 .04

TOTAL 181.67 100.00



Assistant Professor:

White
White
Black
Black
Other
Other
TOTAL

Associate Professor:

White
White
Black
Black
Other
Other

TOTAL.

Full Professor:

White
White
Black
Black
Other
Other
TOTAL

Male
Female
Male
Female
Male
Female

Male
Female
Male
Female
Male
Female

Male
Female
Male
Female
Male
Female

Form No. 1, page two

Number Percent
343.33 94,22
11.87 3.26
1937, .37
L7/ a2
6.52 1.79
.14 .04
364.40 100.00
Number Percent
52.5 92.92
3.0 5.31
1.0 1.77
0.00 0.00
0.00 0.00
0.00 0.00
56.50 100.00
Number Percent
97.5 97.50
1) 1.50
1.0 1.00
0.00 0.00
0.00 0.00
0.00 0.00
100.00 ~100.00

Explain how you arrived at the figures in the chart on page one.

a.

List sources of data:

AVAILABILITY DATA:

A Guide to Graduate Study:

Welch, Claude, Graduate Education in Religion:

MINORITIES AND WOMEN, published by the U.S.

Department of Health, Education, and Welfare, June 1973.
Earned Degrees Conferred, 1968-69, 1969-70, 1970-71.

Bayer, Alan E., College and University Faculty: A Statistical
Description. American Council on Education Research Report,
Volume 5, Number 5, 1970, page 12.

Programs Leading to the Ph.D. Degree,

fourth edition. American Council on Education, 1969.

A Critical Appraisal.

University of Montana Press, 1971.
Graduate Catalogs of Chicago, Columbia, Duke, Harvard, Princeton,

(See Appendix five for specific:
years of these catalogs and specific units of these universities)

Vanderbilt, Yale Universities.




Form No. 1, page three

Describe the method(s) used for arriving at the figures recorded
in the chart on page one. If you based your figures on a
representative sample, please explain below:

INSTRUCTOR:

We took as the general job pool for the rank of instructor of
religion those students, both full and part-time, beyond their first
year of graduate study in the seven leading departments of religion
or theology throughout the country. According to the Welch Report,
there are only seven first-rank graduate departments of religion.
(See Appendix one for ranking of departments of religion) We
determined the number of students beyond their first year of study
by consulting the fourth edition of A Guide to Graduate Study published
by the American Council on Education in 1969. These are the most
recent figures that we have, but they are very similar to the figures
given in the 1965 guide, the third edition, and therefore seem to be
a reliable estimate of the number of students currently enrolled in
graduate departments of religion at the seven leading institutions.

Having totaled the number of students enrolled in the seven
departments, we then calculated the number of white women in this
group by taking 3.46% of our total. This is the percentage of women
who took doctoral degrees in theology in the ten year period from
1960-1969 as reported in AVAILABILITY DATA: MINORITIES AND WOMEN,
published by the U. S. Department of Health, Education, and Welfare.
(See Appendix two) To compute the number of black men and black women
and the number of men and women in other minority groups in our pool,
we drew upon a study by Alan E. Bayer "College and University Faculty:
A Statistical Description," ruerican Council on Education Research
Report, Volume 5, Number 5, 1970, page 12. (See Appendix three) We
based our computations on the figures which we had already determined
for white men and white women, using the percentages in the Bayer
study. We chose the Bayer study to compute the number of persons in
minority groups because we believe that American Council on Education
Research Reports are reliable and because the Bayer report is the
only instrument which we have been able to Tocate by which to compute
the number of persons in minority groups in our availability pool.

Finally, based on our experience evaluating applications for
appointment to positions in religion in this department over the past
five years, we judge that about 30% of the students from the leading
universities meet the conditions for appointment to the rank of
instructor in this department. We therefore divided our final figures
by three. /

ASSISTANT PROFESSOR:

For the rank of assistant professor we assumed that our pool
will be drawn from those people who had received Ph.D. degrees in
religion within the past five years. We drew our information concerning
the number of males and the number of females receiving degrees over



Form No. 1, page four

a five-year period from Earned Degrees Conferred for 1970-71,
1969-70, 1968-69. Information concerning Earned Degrees Conferred
in 1966-67 and 1967-68 were not available to us. We therefore took
an average of the three years which we had for men and multiplied
by five. (See Appendix four)

We then drew upon AVAILABILITY DATA: MINORITIES AND WOMEN,
published by the U. S. Department of Health, Education, and Welfare,
to determine the number of degrees awarded in theology for the ten
years 1960 to 1969. The percentage of doctorates in theology earned
by women during this period was 3.46%. (See Appendix two) We
assumed that this percentage of women taking degrees in theology
is more accurate than the percentage of women taking degrees in the
last three years.

To compute the number of black men and black women and the
number of other minority men and women in our pool, we drew upon a
study by Alan E. Bayer "College and University Faculty: A Statistical
Description," American Council on Education Research Report, Volume 5,
Number 5, 1970, page 12. (See Appendix three) We based our
computations on the figures which we had already determined for white
men and white women, using the percentages in the Bayer study.

Finally, based upon our experience evaluating applications for
appointment to positions in religion in this department over the past
five years, it is our judgment that about 30% of all applications
constitutes the pool of candidates who meet the conditions of
appointment to the rank of assistant professor of religion in this
department. We therefore divided all of our figures by three.

ASSOCIATE PROFESSOR:

Although the general pool from which persons qualified for
appointment at the rank of associate professor in this department is
larger than the pool of assistant and associate professors in the
seven leading departments across the country, we have figures only
on the leading seven, and it is difficult both to estimate the number
of persons who might be qualified from the remainder of the religion
departments throughout the country and to estimate the percentages
of persons in minority groups in these other departments. Therefore,
we determined the number of persons who meet the conditions for
appointment to the rank of associate professor of religion in this
department from the number of persons at the rank of assistant and
associate professors in the seven leading departments of religion,
assuming that 75% of these people would meet our conditions of
appointment. (See Appendix five) On the assumption that we would be
cognizant of the existence of leading black theologians, our figures
concerning black professors in both the associate professor pool and
the full professor pool is based on our own personal knowledge.

PROFESSOR:

For the rank of full professor we assumed that our pool would be
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drawn from those persons presently holding the rank of associate
and full professor at the seven departments given in Appendix five.
Again we assumed that 75% of these people would meet the conditions
of appointment to the rank of full professor of religion in this
department.

Evaluate the accuracy and/or completeness of the data you have
used:

The data gleaned from Earned Degrees Conferred are of course
very accurate. We are also confident that our estimates of the
number of students currently enrolled in the seven leading graduate
departments of religion are also reasonably accurate. We are not
at all confident, however, concerning our estimates of the number of
persons in minority groups who meet the conditions of appointment in
this department. At the same time, we had no choice but to use the
instruments of computation at our disposal. Our estimates of the
available pool for the ranks of associate and full professor are,
of course, very conservative, since they are based on only seven
departments.

Indicate particular problems encountered in trying to ascertain
availability information:

It is exceedingly difficult to determine the number of persons
in minority groups who constitute the available pool of prospective
faculty members. The American Academy of Religion, which is the
leading professional organization in religion, was able to give us
no information at all. We are not familiar with any study devoted
to identifying minority groups in the field of religion. Finally,
severe constraints in the time available to us to prepare this
report precluded any possible study of our own of minority groups
in the profession.




. APPENDIX ONE

Form No. 1, page six

Rankings of Programs in Religion According to Study Made by

Claude Welch, Graduate Education in Religion:

A Critical

Appraisal. University of Montana Press, 1971.

Chicago

Columbia, and Union Seminary (New York)
Duke

Harvard

Princeton Seminary

Vanderbilt

Yale

“Page 90.




APPENDIX THWO

PROPORTION

Form No. 1,

OF DOCTORATES EARNED BY WOMEN,

BY AREA AND FIELD, 1960-1969

of Educationsi Resesrch ana
{All public end private colieg
I dagrees, such as M.O., howe:
Wilson Librery Documents Division,

a unive:

<3

(33

33
g3
z:2
Fo6
2%e
£as
Agriculture, Total 4462
Agriculture, General 115
Agronomy, Ficld Crops 966
Animal Science 872
Dairy Science 262
Farm Management 13
Fish, Game or Wildlife Management 209

(1961-1969)"
Food Science 385
Horticulture 539
Ornamental Horticulture 14
Poultry Science 21
Soil Science 568
Agriculture, All other fields 308
Architecture 50
Biological Sciences, Total 17,708
Premedical, Predental and 25
Preveterinary Sciences

Biology, General 1949
Botany, General 1653
Zoology, General 2262

Anatomy and Histology 633
Bacteriology, etc.” 2096

Biochemistry 2695
onnhvs»cs 429
Cytolog 30
Ecolngy (1961-1869 only) 37
Embryology 45
Entomology 1097
Genetics 672
Molecular Biology (1968-1963 only)’ 3

Nutrition (1€61-1869 only) 156
Pathology 2N
Pharmacology 783
Physiology 1145
Plant Pathology 692
Plant Physiology 203
- Biological Sciences, All other fields 803
Business and Commerce, Total 2046
Business and Commerce, General 1372
Accounting 268
Finance, Banking (1967-1969 only)* 53
Marketing (1967-1969 only) * 66

Real Estate, Insurance {1957-1963 oniy)® 2
Transportation {1867-1969 only) 7
Business and Commerce, Al other fields 1278

City Planning (1966-1969 only)” 44
Computer Science and Systems 158
Analysis, Total (19563-1969 only)®
Computer Science 99
Systems Analysis 22

Computer Science and Systems Analym 37
All other fields

Education, Tota!
Physical Education

26,369
1143

Total Number of
Doctorates Eerned

by Woman
1960-1969

~

~N

-
A ONNO—-O NOL=U=©

w
O=Ww &N QOO —=—

5230
3

19.83
27.38

page seven

itics. , D.C.:

1
io
334
z82
3is
ro 2
Health Education 88
Recreation 30
Education of the Mentally Retarded 118

Education of the Deaf (1964-1969 only)
(1984-1989 only)®

Speech and Hearing Impaired 339

Education of the Visually Handicapped 3
(1964-1969 only)' ®

Education of the Emouonany Disturbed 24
(1965 1969 only)*!

ation of Special Ed i 14
(1963-1969 only)' *
Education of Other Exceptional 391
Chifdren
Agricultural Education 228
Art Education 194
Business or Commercial Education 300
Distributive Education, Retail Selling 28
Home Economics Education 124
Industrial Arts Education, Nonvocational 224
Music Education 548
Trade or Industrial Education, 181
Vocational
Specialized Teaching Fields, All other 756
Nursery or Kirgergarten Education 14
Early Childhood Education 22
Elementary Education 1199
Secondary Education 966
bined y and y 21
Education
Adult Education 303
General Teaching Fields, All other 445
Education Administration, Supervision 7242
Finance'*
Counseling and Guidance 2357
Rehabiiitation and Counselor Training 80

(1964-1958 only)
Histary of Education, etc, (1964-1969 488

only)'$
Education, General 6286
Educational, Psychology (1964-1969 875
only)

Physical Education, Nonteaching (1964- 36
1969 only)

Education, All other fields'® 1296
Engineering, Total' 7 18,572
English and Journalism, Total 6471

English and Literature 6322

Journalism 149
Fina Arts and Applied Arts, Total 4035

Art General 99

Music, Sacred Music 1473

Speech and Dramatic Arts 1978

Finc and Applied Arts, All other fields 485
Folklore (1965-1969 only) 29

Women

Total Number of
1960-1969

Ly s Doctorates Earned

5O 8O by

o
-

99

1183
224

286
82

1541
1523
18

678
18
199

314
147

Dats source: U.S. Densrtment of Health, Education end Walfare, £arnnd Degrees Cun/t.’r"d Bachelor’s and Higher Degrees. A publication of the
e National Canter for € u.s,

ries 1n tha United States xnown 10 confer 0ctoral degreds are Included in e survey. Srofessional
re nOt I15160.] The consecutive bullating r0m which thoss original dats were oDtned are located in the

Printing

Percentane of
Doctorates Earned
by Women
1960-1969

29.55

285
v
-0

66.67
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APPENDIX TWO (a)

Form No. 1, page seven (a)

% ‘g % g g 57 5P
B d6ys iea LIt
$i3 2gi3 i §iz Siss
a §7 £3§82 s
383 3558 £33 533 32:g
i8s 2dz2 idxs 288 2338
Forejgn Languages and Literature, Total 4158 1186 28.52 Metallurgy 213 0
Linguistics 551 133 2404 Meterology 245 2
#:!l::;hﬂauvcal Greek ?(O;g :‘{3? ?g.JO Pharmaceutical Chemistry 289 13
40.4 19611 I
Italian 47 17 36.;7 Pﬁy‘si:: 953 omyl 8415 168
Portuguese 14 3 2143 Geology 2143 53
anish 668 217 3249 Geophysics 203 3
Philology and Literature of Romance 380 93 24.47 Oceanography 222 4
"'-;\a"g”"iﬂ & on | G Earth Sciences, All other fictds '® 170 2
G i Physical Science, All other fields 359 18
Other German Languages 27 5 1852
Philology and Literature of Germanic 52 9 17.31 | Psycholoay, Total 9135 1845
Languzges General Psychology 7071 1365
Arabic [3 1 2000 Clinical Psychology (1951-1969 only) 651 163
Chinese 14 2 1429 Counseling and Guidance 138 33
Hebrew 23 1 4.35 Social Psychology (1961-1969 only) 309 68
Hindi, Urdu (1961-1969 only) 2 0 000 R”";g'_“;*‘lgg RouplouTainio 36 8
Japanese 12 2 16.67 Suzslapsony
Russian 116 28 2414 Educational Psychology 137 37
Other Slavic Languages 68 20 29.41 419651980 Only) i :
Foreign Language and Literature, All 227 45 19.82 P’V(‘:‘hg”s";g)yé;g” ‘"'h‘," fields %
other fields ! A4 only
SForestry 558 1 .18 HReligion, Total 2825 141
Geography 663 a7 5.58 _F;:Ieng:sus Education, Bmle 12?? :g
¢ 9y
Health Professions, Total 1831 168 9.8 Religion, Liberal Arts Curriculum 860 39
Hospital Administration 20 1 .50 ! Religion, All other fields 180 4
Medical Technology 2 0 .c0 - -
Nursing, Public Health Nursing 18 17 94.44 } Social Sciences, Total 16,662 2072
Optometry 16 1 6.25 Social Sciences, General 261 27
Pharmacy 563 24 4.26 American Studies, Civilization, 257 a1
Physical Therapy, Physiotherapy 1 0 .00 Culture
Public Health 418 62 1483 Anthropology . 0942 202
Radiologic Technology 3 0 .00 Area or Regional Studies 384 46
Clinical Dental Services 24 4 1677 | Economics: skl
Clinical Medical Services 302 31 1026 History e RROre,
Clinical Vaterinary Services 250 4 1,60 { [International Relations 425 33
Health Professions, All other fields 2140 B 24 2 (RS e Sclance orUovemment Sagie
i
Home Economics, Total 514 392 76.26 Agricu!lJuv.ll Economics 1165 12
Home Economics, General ‘104 101 9712 Foreign Service Programs 1 1
Child Development, Family Relations 174 87 50.00 Industrial Relations 96 4
Clothing end Texiiles 53 52 983.11 Public Administration 283 23
Foeds ﬂ"" Nutrition 134 108 80.60 Sacial Work, Social Administration 480 174
lnsﬂlu.lpn Manzyement or 6 6 100.00 Social Science, All other fields 280 55
Administration Trade or Inaustrizl Trainin 84 0
Home Econornics, All other fields 43 38 88.37 R = T s e :
road General Curriculums and 10
Law 268 12 4.48 i
Miscellaneous Total
Library Science 140 38 274 Ar_xs, General Programs 39 9
Mathematica! Sciences, Total 6168 401 650}  Sciences, General Programs B 2
Arts and Sciences, General Programs 40 5
Mathgmatics 5538 348 6.48 Lol
Statistics 781 53 6.79 Tanc:r:.’\Iz:‘le:nghsn as a Foreign 227 "+ 10 37 04
Phi::'z‘sic’mhy;."rom :ggtl’ :gg :sg-’: All Other Fields of Study '* 536 74 1381
Sch:hms'lic.vl’hnlumahv 181 33 |8:23 Total All Fields {areas) reported: 154,111 17,929 11.63
Physical Sciences, Total 25,736 1179 4.5
Physical Sciences, General 93 3 3.23
Astronomy a1 29 6.69
Chemistey 12,963 R34 6.82
1. Wi infOrmantion was avaitabie from 1uG 119G (I0s 11613 Wiy T 1ven 83 8 3ePatale Category in 12C0-19G1), DIONOITIINE Wre COMPUTEd based
ON afOrmation avaiiatie, 11 the 1ieil \Was NUL HEICD a5 @ SUDATATY Cateory Tor mora years than 19601961, the information was included in the
rosidual category. Excentions are nutea.
2. Includes Buctenioioyy, Vuoiogy, Mycoivgy, Parautoiogy and *Microbioiogy,
3 The siatus of 1z Lol prar (0 1962, when it was consiie0g saparately, is not clesr, .

4,5, and 6. Asin 3, the sanie vtservatiun ouplias,

throunh 194
. Includes roce

N

e OINEr CILOGOTINE 0 eartier yaars,
s & on af the Cridpled,
o Luiits worn soueratan fur ail but year 1063-1904, 50 It was nucessary 10 combine them,

of tha Muliiple

yrows Conferred: Bucholor’s and Higher Degrees for the four acadomlc years 1060
od Lreakduwn Dy Tieid but not Ly sax,




APPENDIX THREE Form No. 1, page eight

Table VIII. American College Faculty, By Sex and By Race, 1969
. (Percentage Distribution)

All Institutions In Two-Year Colleges In Four-Year Colleges In Universities

Men Women Total Men Women Total Men Women Total Men Women Total
White 96.6 94.7 96.3 DO 96.7 98.4 94.2 91.3 93.5 97.7 97+ 97,7
Black 1.8 39 2/e2 (05553 1.4 0.7 4.2 7.4 5.0 0.4 1.0 055!
Oriental 153 1 13 0.2 1.4 035 (2 0.9 12 1.6 1.0 1.6
Other 03 0.3 0.3 0.2 0.5 0.3 0.4 0.3 0.4 0.3 0.2 0L3

SOURCE: Bayer, Alan E., College and University Faculty: A Statistical Description.
American Council on Education. Research Report, Vol. 5, No. 5, 1970, p. 12.
Based on 714,949 faculty and other professional staff reported in Table I,
if the numbers of Blacks and other minority faculty in American higher education
followed the percentages outlined in the ACE report above, their numbers would

approximate the following:

All Institutions Four-Year Institutions Universities

Z No. % No. %z No.

Black 292 15,729 5.0 35,747 0.5 3,575
Oriental 1.3 9,294 Nz 8,579 1.6 11,439
Other 0.3 2,145 0.4 2,860 0.3 2,145

In 1970 Ford Foundation survey supports the general assumption 'that
less than 1 percent of America's earned doctoral degrees are held by Negroes.
85.4 percent of which are employed in colleges and universities, according to
the report.'* Again, a 1971 report by James M. Jay estimates ''that approximately
650 American Negroes obtained doctoral degrees in the natural sciences between

1876 and 1969." His report, Negroes in Science, provides data on 587

*Bryant, James W., A Survey of Black American Doctorates, N. Y., Ford
Foundation, Office of Reports, 2-70, p. 3.



APPENDIX FOUR

1968-69
1969-70
1970-71

Earned Degrees Conferred

Theology

Theological professions,
general

Form No. 1, page nine

Men

176
197
246

Women



Form No.

. APPENDIX FIVE

GRADUATE CATALOGS

1, page ten’

The University of Chicago Announcements: The Divinity School, 1969-71.

Columbia University Bulletin: The Graduate School of Arts and Sciences,

1971-72.
Duke University Bulletin, The Divinity School, 1972-73.
Harvard University: The Divinity School, 1972-73.
The Princeton Seminary Bulletin, Cata]bg Issue, 1973-74.
Union Theological Seminary Catalog, 1971-72.
Vanderbilt University: The Divinity School, 1973-74.
Yale University Bulletin: Graduate School, 1973-74.

Associate
Institution Professor Professor
Chicago 20 1 black 7
Columbia-Union 19 8 2 women

Theological Seminary

Duke 5 7
Harvard 15 1
Princeton 4 2
Vanderbilt 12 8
Yale 14 11
TOTAL 89 1B 44 20

Assistant
Professor
8
8 2 women
4
2
4
5
31 2W
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DATE:__ January 7, 1974

. VAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Liberal Arts/Physical Education

Individual Completing Form: F. R. Drews

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Instructors - Masters degree with or without experience,

Assistant Professor )
Associate Professor Earned doctorate if hired at these ranks.
Professor .

2. low many people in the United Statcs mect the requirements in #17
Yy peop L J
{(Complete the chart below for each type of appointment described above.

Number Percent

White Male
2708 61.4
Wnite Female
1217 27565
Black Male
182 4,1
Black Female
82 1.8
Other Male
152 3.4
Other Female
L 68 1.5
TOTAL 100%
4409 99.8
-—t=




School/Department: Liberal Arts/Physical Education

Individual Completing Form: F, R, Drews Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

See Attachment #1

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

See Attachment #2

c. Evaluate the accuracy and/or completeness of the data you
have used:

See Attachment #3

d. Indicate particular problems encountcred in trying to ascertain
availability information:

Unusual amount of time given to development of the data.
University of N, C. at Chapel Hill was particularly helpful.




School/Department: Liberal Arts/Physical Education

. Individual Completing Form: F. R. Drews Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the professicn,

a. Define that pool for each level and type of appointment 1
you customarily make: :

b. Complete the following chart for each of the pools defined above:

. Number Percent
White Male

White Female

Black Male

Black Female |

Other Male |

Other Female

TOTAL 100%




School/Department:  Liberal Arts/Physical Education

Individual Completing Form: F. R. Dreus Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. FEvaluate the accuracy and/or completeness of the data you have
used:

d. Indicate particular problems encountered in trying to ascertain
availability information:




School/Department: Liberal Arts/Physical Education Form No. 2, page one =

Individual Completing Form:__ F, R, Drews

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Non-applicable l

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS .PROFESSIONALS
Number Percent Number Percent
White Male White Male
White Female White Female
Black Male : Black Male
Black Female Black Female
Other Male Z Other Male
Other Female Other Female
| TOTAL 100% TOTAL 100%
TECHNTCIANS
Number Percent

white Male

White Female

Black Male

“Black Female

Other Male




School/Department:_Liberal Arts/Physical Education

Individual Completing Form: F, R. Drews Form No. 2, page two

3. Explain how you arrived at the figures in the' charts on page one.

a. List sources of data:

Non-applicable

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Non-applicable

c. Evaluate the accuracy and/or completeness of the data you
have used:

Non-applicable

d. Indicate particular problems encountered in trying to ascertain
availability information:

Non-applicable




School/Department: Liberal Arts/Physical Education

Individual Completing Form: F. R. Drews Form No. 2, page three

4. 1f you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidatcs than the whole United States population noted under 2,

a. Describe the pool by functional category:

Non-applicable

b. How many people constitute that special pool by category?

’

OFFICIALS AND MANAGERS ‘ PROFESSIONAL

Number Percent Number Percent
White Male White Male

White Female White Female

Black ¥ X Black Male

Biack Fengc Black Female

Other Ma Other Male

Other Female Other Female

TOTAL TOTAL

TECHNICIANS

Number Percent

White Male

Yhite Femile

Black Maic

Black Femaie

| Other Male

Other Fenale




School/Department: Liberal Arts/Physical Education

Individual Completing Form: F. R. Drews Form No. 2, page four

5. Explain how you arrived at the figures in the éharts on page three.

a. List sources of data:

Non-applicable

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. 'If you based your figures
on a representative sample, indicate how you justify this:

Non-applicable

c¢. Evaluate the accuracy and/or completeness of the data you
have used: .

Non-applicable

d. Indicate particular problems encountered in trying to ascertain
avallability information:

Non-applicable
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Attachment #1: BIBLIOGRAPHY

United States Bureau of the Census, 1970 census of population and housing.
Employment profiles of selected low-income areas: United States summary--urban
areas. Washington, D.C., G.P.0. (C3.223/17: 970/1)

*United States Department of Health, Education and Welfare. Availability data:
minorities and women. Washington, D.C., G.P.0., 1973. (HE1.2: M66)

*Earned degrees conferred 1970-71. Washington, D.C., G.P.0., 1973,
(HE5.92/5:970-71)

*Racial and ethnic enrollment data from institutions of higher education, fall,
1970, Washington, D.C., G.P.0., 1972. (HE1.2: R11/970)

*Selected statistics on educational personnel. Washington, D.C., G.P.0., 1970.
(HE5.258: 58041)

United States Department of Labor. Directory of minority college graduates
1971-72. Washington, D.C., G.P.O., 1972. (Ll.2: C68/5/971-72)

Facts on women workers of minority races. Washington, D.C., G.P.0., 1971.
(L36.102: M66)

United States National Academy of Sciences. Doctorate recipients from United
States universities, 1958-1966. Washington, D.C., G.P.0., 1967. (Z5055/
.U49/N38)

%*Summary report 1972 doctorate recipients from U.S. universities (NA2.2:R297)

United States National Science Foundation. American science manpower 1970,
Washington, D.C., G.P.0., 1972. (NS1.14/2: 970)

United States Office of Education. Career education: implications for
minorities; proceedings of a national conference. Washington, D.C., G.P.O.,
1973. (HE.2: C18/4)

United States Women's Bureau. Handbook on women workers, 1969, Washington,
D.C., G.P.O., 1970. (L13.3: 294)

*Calvert, Robert, Jr. Equal employment opportunity for minority group college
graduates: locating, recruiting, employing, Maryland, Garrett Park Press,
1972. (HF5549.5/.M5/C35)

*Ford Foundation. A survey of black American doctorates. New York, Ford
Foundation, n.a. (LB2386/.F6)

*ED 068 008 Foxley, Cecelia H. Recruiting women and minority faculty:
an information handbook, 1972,
Includes statistics on percent of women doctorates in various
fields: minority enrollment in graduate schools, etc.

*ED 067 035 U.S. Dept. of Labor. Women's Bureau. A Guide to sources of
data on women and women workers for the U.S, and for regions,
states and local areas. 1972,

*Sources Cited.




Attachment #1 - page 2.

*Availability of Qualified Women and Minorities for Academic Positions
(compiled by the General Administration of the University of North
Carolina)

Report of the Committee on Recruitment of Black Faculty (when completed)

Availability Data - Minorities and Women (compiled by the U.S. Department of
Health, Education, and Welfare)

A Resource Document for Implementing Recruitment of Minorities and Women
(Compiled by Florida State University) L

United States Bureau of the Census., Changing characteristics of the Negro
population, Washington, D.C., G.P.0., 1969, (a 1960 census monograph)
(E185.86/ .P7)

United States Bureau of the Census., Current population reports, P-20 series
(population characteristics). Washington, D.C., G.P.0. (C3-186: P-20/nos.)

194 Educational attainment: March 1969

220 Ethnic origin and educational attainment: November 1969.

221 Characteristics of the population by ethnic origin: November 1969.
247 School enrollment in the United States: 1972.

*United States Bureau of the Census. Current population reports. P-23 series
(special studies). Washington, D.C., G.P.0. (C3.186: P-23/nos.)

‘ 38 The social and economic status of Negroes in the United States: 970.
42 The social and economic status of the Black population in the
United States: 1971.

*United States Bureau of the Census, 1970 census of population. Subject
reports. Washington, D.C., G.P.0. (C3.223/10: 970/v.2/pts.)

5A School enrollment.

5B Educational attainment,

6A Employment status and work experience.
7C Occupation by industry.

*United States Bureau of the Census. 1970 census of population, Supplement
reports. Washington, D.C., G.P.0. (€3.223/12: 970/nos.)

2 Negro population in selected places and selected counties: 1971.
11 Race of the population of the United States: 1970.

*Sources Cited.




Attachment #1 - page 3.

*ED 070 384

ED 056 630

ED 056 635

*ED 048 523

Harmon, Linda, comp. Status of women in higher education:
1963-72.
A selected bibliography.

A compilation of data on faculty women and women enrolled at
Michigan State University.
Most of the report consists of statistics data, reports, etc.

Women faculty in the University of Pennsylvania. 1971.
Supporting statistical data appears in appendices.

Robinson, Lora H. The Status of Academic Women. 1971.

*Sources Cited.
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Attachment # 2

Explanation of Charts 1-A and 1-B:

4,410 total masters degrees were awarded in physical education 1970-71.
0f these, 3,032 were awarded to men and 1,378 were awarded to women.
Table 8 - Bachelor, Master and Doctorate Attained in Physical Education.
Hooper, Mary Evans, Earned Degrees Conferred: 1970-71, U.S. Department
of Health, Education, Welfare, D.H.E.W. Publication (NO-OE) 73-11412,
p. 244,

231,486 total number of masters degrees awarded 1970-71.

Table 1. Bachelors and Higher Degrees Conferred in Institutions of Higher
Education, By Level of Degree and Sex of Student: Aggregate United States,
1965-66 to 1970-71. p. 1.

Same as #l. Hooper, Mary Evans, Earned Degrees Conferred: 1970-71.
U.S. Department of Health, Education, Welfare, DHEW Publication (NO-OE)
73-11412, p. 244,

15,667 total graduate school enrollment of blacks 1970-71. Source:
Table: Total Graduate School Enrollment of Negroes and Other Minorities:
Office for Civil Rights and The Chronicle of Higher Education, April 12,
1971.

15,667 divided by 231,486 = 6%.

10,604 total other minorities enrolled for higher degree 1970-71.

See source in 3 above.
10,604 divided by 231,486 = 5%.

Total masters in physical education 1970-71 = 4,410 (3,032 men, 1,378
women). All sex all color,

Total % of degrees awarded going to physical education = 1.9%. This 1,9%
was arrived at by dividing total masters into total physical education
masters.,

3,032 Men = 697 males
1,378 Women = 317% female
4,410 Total

6% of total masters in physical education were earned by blacks (providing
all who were enrolled graduated).

6% of 4,410 total masters degree awarded - 264, 264 being the number of
blacks - male and female. :

69% of 264 gives 182 black males. 31% of 264 gives 83 black females.
The 69% and 31% ratio was that established for all physical education
masters degrees for the year 1970-71.

The same procedure was followed in regard to other minorities.
Then, 4,409 (total of P.E. masters degrees awarded in 1970-71 was divided

into the number arrived at for each category in the chart to obtain the
working percentage to use in the longitudinal study of 6 years.

_&-

7




Attachment #3

The data is complete using the present statistical resources
available. These figures are fairly complete but they have been
selected from several sources, as composite and cumulative date by
sex, race, and degree are presently unavailable. The sample
approximates may be higher than the true statistics as a review

of the Directory of Minority College Graduates 1971-1972 published

by the U.S. Department of Labor shows one female black who holds the

doctorate (p. 468) and a total of 142 male and female holders of
the Masters Degree for the years '71 and '72 (p. 465-468). An
itemization of these 142 Masters Degree holders shows 31 are females

and 111 are males.




Attachment #4

1.

Statistics for graduate degrees awarded in physical education are
not isolated by sex and race and minorities.

Statistics for graduate degrees awarded are usually combined with
and included in the larger heading of education, or

They are combined as health, physical education and recreation
and not listed separately.

No aggregate total exists in physical education on the total
number of graduate degrees nor does a cumulative total exist on
graduate degrees awarded listed as health, physical education, and
recreation by sex and race. .

. . . standard data is not available on the number of Blacks
earning the doctorate since data by race has not been included in
the U.S. Office of Education Collection., (Source: Availability of

Qualified Women and Minorities for Academic Positions; compiled by

the general administration of the University of North Carolina, p. 21.
"Many schools keep no records on the number of graduate student
applications they have in a year; some do not make any breakdown as

to sex, Many departments do not keep extensive faculey work records."

(Source: Women Faculty in the University of Pennsylvania. 1971, p. 4.

ERIC 056 635.)
. "there are women with appropriate educational training and

background in most fields, The problem of locating these women is

a real one, however, (Source: Foxley, Cecelia H. Recruiting Women

and Minority Faculty: An Information Handbook. 1972. p. 7. ERIC Card

068 008,
No cumulative totals exist which show the total graduate school

enrollment, divided by sex, of Negroes and other minorities. (Source




Attachment #4, page 2.

. Office For Civil Rights and The Chronicle of Higher Education. April
129871.9715)
9. Collection errors may occur due to the variety of sources which aré
utilized and the assumptions which have to be made, based on the

best available date, or the lack of this data.

NOTE:
The American Association for Health, Physical and Recreation is a

large national professional organization with an organized placement

office. Please note the attached letter from the Association indicating

that files are not maintained on a racial or ethnic basis.



Physical Education, and Recreation

ATION - 1201 16TH STREET NW, WASHINGTUN, DT 20036

Qerican Association for Health

A NATIONAL AFFILILTE OF THE NATIONAL EDLCAT

WILLIS J. BAUGHMAN, President « SARL A VHOESTIG JR, Evecurive Seccecary «  TELEPHONE 833-4000

December 21, 1973

Dr. Fred Drews
1012 Cedarhurst Drive
Raleigh, North Carolina 27609

Dear Fred:

The AAHPER does not maintain statistical records of the number of
graduate degrees in Physical Education. Furthermore, our Placement
Office does not at this time identify applicants on a racial or ethnmic

basis.

Sincerely yours,
Ntuneie

Roswell D. Merrick

Assistant Executive Secretary

- 20~
i

Eiuhty=Ninth Annivernary Corventiar, Mook 2G-Apr 2, 18974, Anaheim Gonsent an Center,

Anahem, Calif.




AFFIRMATIVE ACTIOR

,Politics EPA FACULTY DATE 14 January 1974

SCIOOL/DEPARTHERT Liberal Arts,
3 COMPLETED BY g 3 piock

TABLE I TABLE I1ZX
PROJECTED FACULTY COMPLEMENT
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
(According to-%éﬁgsef—1973 Tabulation) (Reflecting Anticipated Promcticns

and your Projected Hiriag Cozls)

d b < X Other §_Totalll ///77[/I/1]]]
SULL-TIME I T I S Yy
Denartment Head : LT
? y AL
Professor ! = ) LTI
Associate Professor : l f~iLﬁiAﬁlLﬁLLﬁi—
(% /1T
I L
LI
0 B AL
! LILTTELL L]
i ////////I/_/,/_/__,_‘,_
IRy
//////I////I/
1L etita il
NIRRT
LT
Professor : LT
SV LT
Associate Professor H 1 e s T
////,,:r///// {
wssistant Professor i ST
LTI T
Tnstructor LLLELLLLLLL L
LTI T
Lecturer : LI
[ITELEELTTTT T
Visiting ¢ L
SLETTTITTTTT
_ SUB-TOTAL ‘- ) AL

Assistant Professor

Instructor

el ]
}J

i
s
!
|
1,

Lecturer

!
g
SUB=TOTAL L 5 h é

FPERMANENT PART-TIME

i

i

I

s R oo SR

i
=

|
|
|
i

i
|

£ e |
< 1 (.) X\l et s P T TR t = £ rearonl "0'.' '0' e ls'i Z'l‘ /'/"/'/-I'././‘//"/'(‘/'/:' by ‘16" =

!

ez s e oy e St ST,
T

g

*iln}hVEHT PART-TIME - Individuals working less than full-time and being paid accerdi
a taem of 12 months or more or for a stated term of gne academic year or more. T
jo appointments which should be reported as full e by their major departments.

need go be filled in here are nct supplied in the Octo er tabulation and will necd to cone from your owsn
records.




AFFIRMATIVE ACTION PLAN
Liberal Arts/Politics EPA FACULTY
J. Block DATRE 14 January 1974

WORK SHEET FOR TABLE I

Lst1n,Led Vumbcr !‘sleuLed I mber | Total 1 Pro.chcu HLr*ng Goals
P

of Newly Crezted | Positions (bzsed con the total
Positions to be positions to be filled)
(1975-1976) filled ] _(1973-1976)

(1973-76) i

of Positions

Expected to

Become Vacant
(1973-1576)

Tl TR

Depearcment Head

Ficicesos

Lsccciete Professor

hguicteuc Frofessor

iretiucicy

Lecturer

SUR-TOTAL

e L ‘
TOTAL E 1 et 0] A |
S T A e e e Ay,

|
i

PLRMANENT PART TIME*

Trefessor

scciate Professor

Aseistant Professor

Instructer

Lecturer

vistting

SUB=T0TAL

A 9
__TOAL !

Sru-ms sxaasou

v
Sz ma mia

= R i AL e Ty S U ESRESva TR

‘-I..dnmu“ls workx oss than fu‘J. time ;nd bcxng paid acco*.nvngl) b.x’
hired for a term O 2 months or more or for & stated term of cne aca:

demic vear or mare.




AFFIRMATIVE ACTION PLAN
EPA FACULTY

| SCHOOL/DEPARTMGWT _ Liberal Arts/Politics . DATE 14 January 1974
COMPLETED BY W. J. Block
TABLE TII TABLE IV
TOTAL FACULTX,CGHPLEMENT PROJECTED FACULTY COMPLEMERT
(According to 05!&45& 1673 Tzbulation) (For hcademnic Year 1575-76)
Y Sce Table I See Teble I1I

fivailabilicy tal ! See ) /i —_Part Timel_
Percentages No.l %(d)i_Note(e) ' Nomes
/s
White Mzole 80 15 | 94 15 | 9+ Ef_E 16|80
3
Whiite Temale 10.7 1 6 I 1 6 = !{! S L5 7
/4
Black Hale 2 e b IS
o 44
Bizek Female oD, [ig
[
Qther Male 7 - &/s
'I
Other Female 0 ' E : - ;{j_
p
TOTAL 1008 -} 16 | 100z 11007 t16 1605 420 hoor ! _ Lmoz' 1o

(a) These percentages should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b) These percentages should be computed on the basis of tctal number of full-time.
(c) These percentages should be cemputed on the basis of totzl number of pcort-time. X
(d) These percentages should be computed on the basis cf totzl rumber of full-time plus part-tims.
(e¢) In this ccluma: place a + (plus) if the percentage in the column marked Total in Table III is higher
then the percentage in the corresponding column morked Lvailabiiity or plece 2 - (minus) if the percenteage
in the columa marked Total is lower than the percentage in the corresponding column marked Availability.
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School/Department--Liberal Arts/Politics

14 January 1974

Form no. 1, page one.

PART I
1. Instructor: Must have completed preliminary examination for doctorate

and have made substantial progress on the dissertation. Evidence of
potential in teaching and research.

Assistant Professor: Must hold an earned doctorate and give evidence

of definite promise as a teacher and researcher.

Associate Professor: Must hold an earned doctorate and be recognized

as an excellent teacher and research scholar.
Professor: Must hold an earned doctorate and an outstanding reputation

as a teacher and independent research scholar.




DATE:___ January 14, 1974

VAILABILITY STUDY REPORTINRG FORMS ° Form No. 1, page one

School/Department:  Liberal Arts, Politics

Individual Completing Form: William J. Block, Dept. Head

PART [ - AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMEERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at cach academic rank.

See attached sheet

2. licw many pecple in the United States weet the requirements in #17
a

<
{Complete tne chart belew for cach type of appointment descriped above.
Responses on the chart arve only for the positions of Instructor and Assistant
Professor. Availability for the position of Associate Professor and Professor
carnot be deternmined from the data.
Tercent

80-0

10.7

e e e § o . e 14

! Ly AL [
I T
Sher Fehne g |6 -
e e s —_—

= -Sp:'a;ish surname and hixikxisxaz’gn foreign birth - °
2. Cell totals do not tota]lN due to rounding
Nequa

errors, |




¢ School/Department : Liberal Arts/Politics ]

Individual Completing Form: W- J. Block Form No. 1, page two

3. Explain how you arrived at the figures in the. chart on page one.

a.  List sources of data:

. 1) American Political Science Assn., 1973 Biographical Directory
2) Directory of Black American Doctorates in Political Science (1969)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sauple, please explain below:

Random sample from APSA 1973 Biographical Directory. RikehiQix
Accuracy= 4 .06, Risk=# .05, Sample N=267, Population N=14,036.
Listings without academic affiliation omitted.

¢. Evaluate the aceuracy and/or completeness of the data you
have uscd:

Data did not include racial information so that black male and
female, other male aund female could be identified. Had to use
base percentages from other sources for black male and female
and surnames and foreign birth for other male and female.

d. Indiczte porticulay preblems encountered in trying to ascertain
agailability Intarearivas

The data were drawn from several sources, most of which were not comparable
as to the time period and categorization.

We found no current aggregate data for the discipline which included
the categories requested.

@ | /i




School of Liberal Arts and

School of Agriculture a ife Sciepces AFFIRMATIVE ACTICH PLAN
cicaL e 280t Sy AsE Rathropolo

oeel | An gy EPA FACULTY DATE__ January 1974
COMPLETED BY elz C. Mayo ] x
TABLE I TABLE 13
PROJECTED FACULTY COMPLEMNERT
PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR 1975-76
(According to Seteber 1973 Tabulation) (Reflecting Anticipated Promcticns
June and your Projected Hiring Cozls)

} L i i
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Department Head illj___j LTI T E 1) ! (1 i
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APERNMANENT PART-TIME - Individuals working less than full-time and being paid acecrdi
a texm of 12 months or more or for a stated term of one academic year or more. Thi
joi hopointments which should be reported as full- by their msjor deparuments.

e
ena

need gn be filled in here are not supplied in the Octdber tabulation and will neeé to cone f*on y
records. :



School of Liberal Arts and
. School of Agriculture and Life Sciences

SLAGOL/DEFARTIEST Sociology and Anthropology
€OMPLLTED BY Selz C. Mayo

EPA FACULTY

AFFIRMATIVE ACTTION PLAN

DATFE.

January 1974

WORK SHEET FOR TABLE I

Estimated Humber
of Positions
Expected to
Become Vacant
(1973-1976)

of Newly Crezted
Positions
(1973-1976)

| Estimated Humber [ Total

Positions
to be
filled
(1973-76)

Projected Hiring Goal
(bzsed cn the total
positions to be filled)

(1973-1976)

(TBLACK || O

oy

Depariment Head

ERISH

F M | FE
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Ficicssor

iete Prcfessor

sictauc Professor

Lecturer

SIN=TOTAL
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AFFIRMATIVE ACTION PLAN
EPA FACULTY
SCHOOL/DEPARTHiNT Sociology and Anthropology, DATE _ January 1974

School of Liberal Arts and School of Agriculture and Life Sciences
COMPLETED BY Selz C. Mayo

TABLE TII TABLE IV
TOTAL F4CULTY. COMPLEMENT : PROJECTED FACULTY COMPLEMENT
(Lccording to ; 2é6é¥ 1573 Tzbulation) (For hcadenic Year 1575-76)
Y Sce Table I See Table &id- T
TR E XS ELSTI R T e
Porcentages __No. #(d)¥_Note(el.’
15
i
White lizle 77.3 34 82.9[ i %fﬁ ST 79195 1 0.0 32 78.0
White Temele 19.5 5 12.2J - ;/l’ 6 [l15.44§ 1 500! 7 17.1
(%
Blacl lizle 2%1 2 4.9 + !{E 2 el 2 4.9
)
Black Female | 4 - !{!
[N
Other Male .6 - i-ﬂ
£
Other Female [ ik eL_§ o - :{k
TOTAL 100% } 39 | 100% 2 1100% t__lol_“ 100% § B7_39 hooxt 2 hoogd Al hoo?

(a) These percentages should be taken directly from the charts you completed in questions #2 aor #4 of Form I.
(b) These percentages should be computed on the basis of total number of full-time.
(¢) These percentages should be cemputed on the basis of total r of port-time.
(d) These percentages should be computed con the lLasis of total rumber of full-time plus part-time.
(e¢) In this cclumn: place 2 + (plus) if the percentage in the column marked Total in Table III is higher
then tlic percentege in the corresponding column marked Availability or place & - (minus) if the percentege
in the column marked Total is lower thaun tlie percentage in the corresponding column marked Availability.




DATE: January 1974

4%nfn>xAlL¢ é

AVAILABILITY STUDY REPORTING EORMS yorm Ko. 1, page onc

School/Department: Sociology and Anthropology--School of Liberal Arts and

School of Agriculture and Life Sciences

Individual Completing Form:_ Selz C. Mayo

s

PART [-- AVAILABLE PCOL OF PROSPECTIVE FACULTY MEMEELRS

1. State below the requirements as to education, exjperience, and achicvement
for members of your iaculty at cach acadomic rank.

Entry level of Assistant Professor requires completion of the doctorate,
Ph.D. for Sociology and Anthropolog (In the past, some exceptions have been
made provided all work for the doctorate had been completed except the disserta-
tion.) For Social Work the M,S.W., is required--the pool with the doctorate is
small, See pp. V-1, V-6 of Official Handbook for criteria for advancement in
rank.

2. low many people in the United States mect the requivements in #1?
(Complate the chart belew for each type of appointuwent described ahove.

Sociology

Nunhor Percent

5,412 77.3

Fhite Male

Wnite Fenale 1,365 19.5
Black Male 148 2.1
inck Tenale " 22 |
“Othar Hoie ! 40 .6
otner Fomale i 10 il

For additional information concerning the supply of sociologists,
anthropologists and social workers, see the attachments.

PRSI Ty pu— i, e L S ST Y S T Sy gt e




School/Department:_ Sociology and Anthropology--School of Liberal Arts and |
. School of Agriculture and Life Sciencesi

Individual Completing Form:_Selz C. Mayo Form No. 1, page two ¢

. 3. Explain how you arrived at the figures in the chart on page onc.
a. List sources of data:
1. Letter from the Executive Officer of the American Sociological
Association.
2. American Science Manpower Report for 1970--Sociology and Anthropo logy.
3, For Anthropology, see attached memorandum from Prof. Nickerson.
4. American Sociologist, Vol. 8, No. 3, August, 1973. Footnotes,
Dec. 1973.
5. Telephone call to the National Association of Social Workers,
Washington, D. C.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. Lf you based your figures
on a representative sample, please explain below:

Data for sociologists were obtained from the Executive Officer of the
American Sociological Association.

Attachments show data for anthropology and sources of data are cited;
and the data relative to social workers came via a telephone call to the
National Office.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Data presented on p. 1 and in the attachments are the very best
available from any source. These data for Sociologists and Anthropologists
are relatively complete and accurate--a few percentage points in either
direction. The data for Social Workers are less complete as one study
shows that 25-35% of the social workers are not NASW members.

d. Indicate porticular problems encountered in trying to ascertain

availability information:

The detailed data requested are not a part of the'Social bookkeeping"
system of the professional associations in sociology, anthropology, and
social work. Each association maintains a directory of members but some
professionals are not members of the national associations. The data
presented are the very best available at this time.

e,
e




January 4, 1974

Selz C. Mayo

Department of Sociology and Anthropology
Box 5428

North Carolina State University

Raleigh, North Carclina 27607

Dear Professor Mayo:

You raise some challenging questions in your jetter of December 20.
Unfortunately, our social bookkeeping is not yet organized to a point
where we can provide precise answers. The best I can do at present is
to give you some estimates and refer you to some supplementary material
that may or may not be of some help.

I first confronted a similar problem when I arrived on this job
last year. This led to my writing an article entitled "How Many Are
We?" which appeared in the October, 1972 AMERICAN SOCIOLOGIST, p. 8.
(It was still in tabloid form at that time.) A more current set of:
data bearing on your questions can be found in the December 1973 FOOI=
NOTES, where Maurice Jackson reports data on minorities and women in
our graduate departments in an article entitled, WAffirmative Action--
Affirmative Results?" The figures on minorities indicate that there
are very few persons in the pipeline. Thaty 'of course, is what has
led the ASA to secure a Minvrity Fellowship Program that you have
undoubtedly heard about. Ve are all hopeful that this will ultimately
be a big factor in translating affirmative action into affirmative

results,

The best that I can do with regard to the basic data that you
inquired about is to provide some estimates concerning our membership.
This, of course, does not represent the entire pool of PhD sociologists
in the United States, but it probably represents the bulk of them.
(Frankly, I am not surc how we can discover the others, but as you will
gee in omne article forthcoming in the January, 1974 FOOTNOTES -- an article
about sociologists working in AID in the State Department ~-- we are
making an effort to leccate sociologists in non-acadeniic settings.)

The 1973-74 DIRECTORY OF MEMBERS is now available. While the in-
formation is now on computer tapes, we have not yet had time to make
some of the runs that would answer some of your questions precisely.
These data include, sex, degree, etc., but they do mnot include minority
status,

1722 N Street, NW. « Washington, D.C. 20036 + (202) 833-2410

the american sociological association .




Selz C. Mayo
January 4, 1974
Page Two

Of the approximately 15,000 members of the ASA, we estimate that
_about 7,000 of these are PhD holders. Filling out your table, our
guess is that these would be distributed about as follows:

White Male: 5,412
White Female: 1,365
Black Male: 148
Black Female: 25
Other Male: 40
Other Female: 10

The figures on black sociologists were estimated on the basis of a
roster compiled by James Conyers of the Black Caucus, The other figures
are approximations that we hope to sharpen up later.

T would hate to certify the accuracy of the above, but I hope the
information may be of some use.
Sincerely yours,

7, - T ety

Otto N, Larsen
Executive Officer

ONL: nsb
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NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

SCHOOL OF LIBERAL ARTS

DEPARTMENT -0 SOCIOLOGY AND ANTHROPOLOGY
Box 5535 Zw 27607

January 4, 1974

MEMORANDUN

TO: Dr, Selz C, Mayo, Head
FROM:  Gifford S, Nickerson 4%
RE: Affirmative Action Guideline Information

Recently I talked with Br, Harriet J. Kupferer, Chairman of the

Department of Anthropology, UNC-G, with respect to the information vhich
you requested shortly before the holidays. The frequencies and percentages
below are derived, with certain necessary extrapolations, from her break=-

downs,
AMERICAN ANTHROPOLOGISTS WITH THE FH.D '

Numbexr Per Cent
White Males 1,463 T7.12
White Females 312 16.44
Black Males 24- 1.27
Black Females 12 .63
Other Males 69 3,64

. Other Females 17 «9

Total 1,897 100,0

Dr., Kupferer obtained ner information from three sources:

Dr, Stanley A. Freed (Dept. of Anthropology, American lMuseum of
Natural History), who undertook a data analysis of Guide to Depart-
ments of Anthrovolosgy, 1973~74, edited by Nathalie F.S. Woodbury
(Washington: American Anthropological Association, September, 1973).

Dr, Thomas Weaver (Dept. of Anthropology, University of Arizona), who
48 Chairmzn of the Committece on Minorities and Anthropology, American
Anthropological Association.

Dr. Edward J, Lehman, Executive Director, American Anthrepological
Association,

Nowth Caroling State University wt Raleigh is w constituent institution of The University of North Carolin,

T S R TR AP S NS MV AT TR AT S oY



It must be neted that certain assumptions had to be made in order to
arrive at these figures. For example, the total number of anthropologists
with the Ph,D, corresponds with the number of domestic Fellows of the American
Anthropolosical Association. The reason for using domestic Fellows as a
baseline is the fact that, with very few exceptions, individuals must possess
the Ph.D. prior to their being elected as Fellows of the AAA. Conversely,
there are very few Ph.D's who are not nominated tc, and ultimately accorded,
Fellow status in the Associatioh.

Another assumption which I made was in comnn:ction with the figures on
minorities, specifically with minorities in the “othex" category. From figures
supplied by Dr. Weaver, there was an indicatlion taat there were 86 Ph.D,'s in
the ldatter category, but no breakdown by sex. Since Dr. Freed found that 20%
of the anthropologists listed in the Guide to Devariments of Anthromology,
1973~74 vere women, I have used this percentage for the "other" catsuory

therefore arriving at 69 males and 17 females who are American Indian, Chi-
cano or Oriental). Dr. Weaver included figures on Blacks and other minorities
in a report to the American Anthropological Association at the annual meeting
in New Crleens in November, 1973.

I trust that the figures in the above table will meet your needs; if
there is something further that you feel needs to be done on this, I w111 be
glad to take a stab at it.
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The American Science Manpower report for 1970 shows the following for

Sociology: .
Sociology Total M F
Total registrants 7,658 5,929 15729
Ph.D. holders 3,690 3,169 521 ;

The same source shows the following for Anthropology:

Anthropology Total M F
Total registrants 15325 1,068 257
Ph.D. holders 1,260 1,019 241

Social Work

During a telephone call in January of 1974 to the National Association
of Social Workers, we received the following information:

. 1. 40% of the NASW membership =-- male
60% of the NASW membership -- female

2. 90% of the membership -- white
10% other of which 7% are black




