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AVAILABILITY STUDY REPORTING FORMS. Form No. 1, page one

School/Department: A & LS/ED, Adult & Community
College Education

Individual Completing Form: E. J. Boone

4‘
PART i'— AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for membeis of your faculty at each academi.c rank.
Faculty members are required to have earned doctorates for all
academic ranks. Assistant professors are expected to have 3 years
experience in teaching or administering continuing education pro—
grams. Associate professors and profeSsors are expected to have
had 5 and 7 to 10 years of experience reSpectively. In addition,
associate professors and professors are expected to have experience
in university teaching and directing graduate student research. All
faculty members must have demonstrated high levels of performance
in their profession. Senior faculty members must have achieved a
national reputation in their field.

2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
“5.“ 3 CC Ma 1 G

965 80.4
White Female

193
Black Male

36><...—-—--_~—.—..._~ . ....__....
Black FemaJe

6
0: h(:1 Main 1

Other Female
-_.‘..... . -—
300%

_-mmwiiJ



Agriculture & Life Sciences/EducationSchool/Department: Cation

Individual Completing Form: E. J. Boone Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data:

Dissertation Abstracts International (1953-72)
Houle, Cyril O. "1972 Doctorates in Adult Education,"Adult Leadership. Vol. 22, No. 2, June 1973,pp. 77-78

b. Describe the method(s) used for arriving at the figures
retorded in the chart on page one. If you based your figureson a representative sample, please explain below:

Personal acquaintance with professional in the field ofAdult and Community College Education in the U. S. A.enabled the recorder to discern the sex and race of 'professionals holding the doctorate in Adult and CommunityCollege Education as reported in Dissertation AbstractsInternational. '

c.’ Evaluate the accuracy and/or completeness of the data youhave used:

The data shown in Chart 1 is as accurate as can becomputed for the field. These data (Chart 1) alsocorrelate with the numbers who have earned doctoratesin Adult and Community College Education at NorthCarolina State University during the past five (5) years.

d. Indicate particular problems encountered in trying to ascertainavailability information:

1. The absence of a national directory of personsholding the doctorate in Adult and Community CollegeEducation.

2. The titles of degree programs in Adult and CommunityCollege Education vary considerably throughout thecountry.

3. The data available does not distinguish between, degree holders in terms of sex and race.



Agriculture & Life Sciences/Education
School/Department: Adult & Community College Education

Individual Completing Form: B. J. Boone Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make: -

The U. S. A. is used as the pool for recruiting,
selecting and employing faculty members at North
Carolina State University.

b. Complete the following chart for each of the pools defined above:

Number. Percent
white Male ‘

White Female

h]ack Male

Black Female

Other Hale

Other homnle

100%3‘(Yilfil.
b—-—A———.—...-._
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. Agriculture and Life Sciences/Education
School/Bop artment: Adult & Community CollegLEdugation

. Individual Completing Form: E. J. Boone Form No. 1, ‘page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used:

d. Indicate particular problems encountered in trying to ascertain
availability inzurmation: \
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Agriculture & Life Sciences/Education
School/Department: Adult & Community College Educatiofiorm No. 2. page one

Individual Completing Form: B. J. Boone \

PART II - AVAILABLE POOL OF PROSPECTlVE EPA NON‘FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and i
experiential requirements outlined in #1 above by functional category? :
(Complete charts below)

OFFICIALS AND MANAGERS 'PROFESSIONALS

Number Percent Number Percent
White Male White Male

97: 75
White Female White Female

45. 15
Black Male Black Male

‘ 21, 7
Black Female Black Femaler

1 9 3
Other Male Other Male

Other Female Other Female

”TOTAL ' 100% TOTAL 100%
__300

TECHNIClANS
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~ It & IJL/EEI .
School/Department: Adult & Community Coll. Ed.

Individual Completing Form: E. J.. Boone

' 3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

NCSU and UNC Commencement Programs for the period of
1967-73.

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on a
representative sample, please explain below:

Number of graduates in Adult and Community College
Education at NCSU and UNC-Chapel Hill who possess the
content base and writing skills required to fill the
Assistant Editor position for the Community College
Review. ‘

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data used was the best available to the recorder.

d. Indicate particular problems encountered in trying to ascertain
availability information:

The position of Assistant Editor of the Community College
Review requires competencies that are difficult to
ascertain from a list of graduates in Adult and Community
College EduCation. In addition to a content base, the
Assistant Editor must be particularly adept in writing.



» ‘ Agriculture & Life Sciences/Education
SduxfljDCparumnm: Adult & Community College_£ducation

Individual. Completing Form: E. J. Boone Form No. 2, page three

4. If you ordinarily draw your EPA'non—faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:
The Department has one EPA non—faculty position that is
funded from soft money.

Virginia for this temporary position.

b. How many peOple constitute that special pool by category?

It is difficult to attract per-
sons outside of North Carolina, South Carolina and

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male

White Female White.chale

Black Male Black Male

Black Female Black Female

Other Male Other Male

Other Female “*4 Other Female

TOTAL ' 100/, TOTAL 100%

TECHNICIANS
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A & LS/ED
Schmfljnepaflmwnt: Ad. & Com. Coll. Education

. Individual Completing Form: E. J. Boone Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.
a. List sources of data:

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you
have used:

d. Indicate particular problems encountered in trying to ascertain
availability infwrwation:



. {DATEI January 15; 1974
«1"

. AVAILABILITY STUDY REPORTING FORMS . Form No. 1, page one

School/Department: ~Agricultural.Edu£§;ion

Individual Completing Formzprs. C..D. Bryant &,T, RL Miller "

PART 1 — AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS x

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

Professor & Assoc. Prof.--1. Earned Doctorate with Ag. Ed. identity within
the program. 2. Three years successful employment roles with Ag. Ed. visability.
3. A contribution through writing and involvement in at least state & regional
level activities. Assistant Professor-- Same for 1 8 2 items and potential
for item 3. Instructor-- 1. Masters in Agricultural Education; Sameas ASSit- Prof.
for 2 and 3 items.

2. How many people in tne United States meet the requirements in #1?
(Complete the chart below for each type of appointment descrioed above.

Number Percent
White Male ~

.JZQL.......-.-&L_
White Female .

2 + "
Black Male . ,
_F“ is”. 170 12

g HBlack Female ' '
__._ o __ o

E Other Male
Z 0 0
% Other Female
. -1 0 titles”.
Z TOTAL I 3002

[ 1§80
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School/Department: Agricultural Education

Individual Completing Form: DIS. C. D. Bryant & T. R. MillerForm NO. 1, page two.

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
1. Calculated from experience resulting from 1972—73 Search

Committee fOr Associate or Full Professor in Agricultural
Education; John Coster, Chairman.

. Professor Ralph Bender, The Ohio State University
AATEA DirectoryMON

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. 4!?1Mnr4nxxai1wyeeméigures
on—e-r—epresentae-ive-saeep-lt—r‘p-lees-e-Wear-hem:

'l. Disregarded the factor of whether person would be interested.
2. Estimated 380 total doctorates in A3. Ed. for national pool;

10% professors, 30% Associate; 60% Assistant. ‘
3. For instructors pool: Top 10% of 10,000 teachers in natidn

40% are in South; 35% Black —- Equals 140 black males as
pool for instructors and 1,000 white males.

Evaluate the accuracy and/or completeness of the data you
E);3\!c| z;:2<:ci:

Because of the revency and comprehensiveness of the Search
Committeesi experience, this data should be the most accurate
and complete possible to find.

a. 17miifi=2C pnrzierKN‘13rohlcms (ntountcrcd 111 trying to ascertain«' :‘:. ' . ,.'{_1.1;‘.',)£ int ,II.I‘1*.‘;.".7;..

N0 Central égencz Data

._ .. fl , . (\ ,‘ I . .. ‘ r. ‘- - d V w . ,-‘ ,.‘_ .. .. 4Form T, page: 3 u w, and ro,w 11, pages 1,3,3,,, NHL Applicable.
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fiVfiiLflHlL.TY TUUH R:POR71KC FORMS Form NO. 1 page one”-w ’
School/35*JTLMMnti EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION

liar’i'i, v Log} {7 “Up It; t. in}; Form: JOhn K’ Coster

PAST? i —- AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMLIIRQ-

1. State below the requirements as to education, experience, and achievement
for memocrs of your faculty at each academic rank.

Ph. D. or equivalent in vocational education, industrial psychology, or
.comparable fields with the equivalent of a minor in statistical methods,
operations research, or general systems theory. Have conducted at
least two major research projects in vocational education or related
fields. Must have had a substantial number of publications, and must
be qualified for full membership in the graduate faculty of North
Carolina State University.

2. How many people in due United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
White M810 \ 232 74.8

White Female 59 19.0 /
lack Male 3 1.0

L
BlaCkF.:‘.Old.J-e 1 .3

-Other Mule ' _12 309 ‘ 5
Other Female 3 ,1.0

TOTAL 100?- 310‘ ’



uh.

a”vhywuwIl'a"

" "VT3rEDIlCAILQNvZCENTER.E.QR-IQ£1CIlIiAT...._.ION.A.L.EDUCATION
. . . .a». 'run3f'1ta qum: _i-w§9hniK;-99§£2£ii_ Form No. 1, page twoM....<

ted at the figures in 'hr Thfifi tn page our.
a. ii 6 Hrurres of data:

American Psychological Association
American Vocational Education Research Association

b. Describe the method(s) used for arriving at the figures‘recorded in the chart on page one. If you based your figureson a representative sample, please explain below:
I used 10 per cent of the membership of the American VocationalEducation Research Association on the assumption that not morethan 25 per cent of the membership would have a graduate programwith the equivalent of a minor of statistical methods, operationsresearch or general system theory in their doctoral programs.
I used 7 per cent of the membership of the American PsychologicalAssociation, which is assumed to be the membership in the association whoare industrial psychologists, and took 25 per cent of that number,which was assumed to.rapresent the proportion of the universe whohave directed two major research projects and are interested inresearch in vocational education.

c. Evaluate the accuracy and/or completeness_of the data youhave used. -

I would estimate that the data are within limits of 20 per centaccuracy. - ' ‘, .s , . ‘d. Indicate particular problems encountered in trying to ascertain‘availability information: .
There are no national data that indicate the doctoral programs ofcandidates or that indicate the involvement of research relatedto vocational education of the persons in industrial psychology.



«'3 “J ., ,_ \ V‘th w I t r - =“- :; 1_EDHCATION.Z£ENIER_.FDR_OCCUBATIONAL.«EDUCAT ION
. inalivxfi. ‘ xi (Li‘Wg‘l : 21:; Form: John K Caster-V__.-....-......-__...._.. E-‘onn Na. 1, page. {.ht‘::u

A. if you ordinarily draw vour faculty members 1.0» a smaller pool of f
canjidutvs tn»: the whole “ulted S ates pepulation 1n the profession, l

v

‘ _{Mari-M“”A__.‘

Ia. qulxiu that pool {or each level and type of appointment
you customarily Luke:
At present we do not draw our faculty from the smaller pool.

b. Complete the following chart for each of the pools defined above:

. Number Percent .' ,
mute Hale w:

White Female

Black Hole
Ila. Black Female : , ‘ ‘ ' . ‘.

be“: #334214; ' - ~ . ‘



.3“ EDOOelthZOFNlER FOR OCCUPATIONAL EDUQABLONio. 2, page one_ .. _——. ~_-..'_.-.
fi,;w‘ ~llh: John K. Coster

. E’ ' " ‘ ' . "5"?) BPE‘C'TWF, ’i’l‘f: IIUEJ-«IAifimiTY PERSONNEL,

' ‘E;'r ‘ 3. iv ' ~ ncational Jnd expat cwtial requirements for
-r C» * n~'.culty positions by ‘,n::jonnl category.

Ph.D. or equivalent in vocational education, industrial psychology or
comparable fields. Must have the equivalent of a minor in statistics,
psychometrics, operational research or general system theory. '

2. How many peeple in the United States meet the basic educational and ‘3
cxpcxicntia] requirements outlined in #1 above by functional category? . 3;
(Complete charts below) u

OFFICIALS AM) MANAGERS PROFESSIONALS

Number Percent Number Percent ;:
White Male White Male h

464 74.8 ,=;
White Female White Female .qu

. . , 118 19.0 =5a

. Black Male Black Male ‘ I?
6 1.0 *25

Black Female Black Female 2 .3 u ,rtf

Other Male Other Male 24 3.9'

Other Female .- : : Other Female 6 1.0

" TOTAL 100: TOTAL ' '520 1001 9'-

TECHNICIANS

Number Percent
White Male

White Female Y fl? .

Black Male ~ A ' . ';
a ##i rt _ .

Black Female ‘ ‘7*V, , r .. 1 , :

‘Other Male .-~ I ' V‘f:i'4 .“ ;.~ 7 1
Juno-0.." w

Other~FemuLc

TOTAL 1 ‘ jinn; T



EDUCATION/bENTER FOR OCCUPATIONAL EDUCATION

John K. Coster

American Psychological Association
American Vocational Education Research Association

' '. _; ,‘ ...\ , ., ‘. J ‘ . .' ',, ' . .:I. ,wu 1.:9‘ klit' 1.1 14"}(5. l, Mfil {01 vfitrIVld? .1. ffu‘ .t“(".!lt\tr‘ (" "itwz. ;‘3z;~ or;;. 1) twin hir<ccl )IOLIF f ig\::( a or: ..TSfIN.U“’J?§TF so“;fia, gluesb explain below:
I assumed that 20 per cent of the membership in the AmericanVocational Education Research Association would qualify, andthat 7 per cent of the members of American Psychological
Association are industrial psychologists, and that of the
industrial psychologists, 50 per cent would qualify,‘

c. Evaluate the accuracy and/or completeness of the data youhave used:

Within tolerance of 20 per cent

d. indicate particular problems enCOuntercd in trying to ascertainavailability information:

Membership lists of the organizations do not indicate researchinterests or areas of competencies in «pantitative work.
We have no idea of how many persons are interested in temporarypositions as research associates or research assistants.

~ awrrrmnw' an” 1‘ ' YW-‘mn-rrsi— ran: ‘

-h;r:

.4“ ._.o
1.‘g.

"av,.-'jrw'fine,a”,:2 _.- _a.3V.5'334’-.-‘.~.':‘.-« ,.,._‘;.,v.u-4an”?~-,, .. _A.-4.5N:'' <*~‘\'A' ,
9f;5.1,

"%$§%&éés“;A “~fwr
\,’" u-a.‘"v.1. 4...,
z



EDUCATION/CENTER FOR OCCUPATIONAL EDUCATION

John K. Coster

At present we do not draw our faculty from the smaller pool.

.‘5 ume r
éiflfirc Male 7, a

- _-.._ _- ......._.1 J _..- --
1.115 r: Penal £1 3

5.51.1";1'. Mt: .3 r.
. .4........7.. . ..._ -l. ..._.....J-._...:..._...... .- -m-.-....;-...... .._«J

I3 1 «.0 1-. Flinn] 7 r- I
'~........4 ‘ ._ H ~.---..---....__. r... ”-4- F--. . ~>am~~~mcd>OKhvr Halo J J
.l----__..- .-_,...._ w.1~ _._...._ .““7.———--, -“QI-C -

ng'zwr 1507.31.10 f
m-—

TOTAL :
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School/Department: Education Form No. 2, page one

IndiVidual Completing Form: Dean Carl J. Dolce

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA nonefaculty positions by functional category

Coordinator — Curriculum Materials Center — Bachelor's degree in teacher
education, public school teaching experience, master's degree in
Library Science, doctorate in education preferred.

Assistant Coordinator — bachelor's degree, typing skills

2. How many people in the United States meet the basic educational and
experiential requirements outlined in Fl above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

_ Number Percent Number Percent
White Male lfliite Male

NA
:White Female , White Female

Black Male ' Black Male

”Black Female Black Female

_Olher Male gOther Male
l. A e
Other Female . ‘ Other Female

“Thom "10021 ’ 76;1‘2\Tl 1 00:: W

TECHNICIANS

Nugber_l@fiprc£ntw
333—1 te Ma 1 e

NA We have found no way to estimateV-W_._—.—.,._r-e.. _._.7...._-,..._.4 .... _. ___.. _. v "A.-.~v--..
White Female ' the number of individuals who

meet these requirements.
Bl 10k lhile



individual Completing Form: Dean Car] I Dfllce _N

s.. ‘
Jr 1

a.

b.

I'll-‘FICINB

".llill H
1-..- " Y'‘.' 1,! 1'
fi;‘l-‘4~ -1" \1

. 1‘
“I ll ‘

I I .

School/Department:_m~§ducation

Form No.

Describe the pool by functional category:

2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller. y . , . . _ . _ ‘1‘pool of candidates tnan the whole united States population noted under n2,

Assistant Coordinator is drawn from a regional basis, primarily
local (Wake County) since this is a part—time position.

”1.“: llvlllI‘

i .

f
lI
I

wwwcinl pwwl by category?
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AVAILABILITY srum' Rmvomnm FORMS Form No. 1, page one
J‘ .

School/Department: pjgjgjgn at ldncltinn

Individual Completing Form: nathltl u Barrsnore

PART i ~ AVAILABLE PCDL OF PROSPECTIVE FACULTY MEMBERS1;,"
I."‘1'" ’2".

State below the requirements as to education, experience, and achievement
{or members of your faculty at each academic rank."WW~_._..._

mew—m_.

-.~i.‘I. 7’5"“"5t‘3’3’-«c -‘I.,~{izxtt}Iwa "'..'.,"’..‘;.1.5It”.‘ ,.~
H '

iwe
The requirements are consistent with the School and University policies; that is
for all positions an Ed.D., or Ph.D. is required. For particular ranks, aee
School of Education statement.

.-.-_
¥Fffifirfiéfififiéj

m~-va-A- ..w' .an. 2. H”: nanv puuplv in the United States Ncct the requirementu in #1?a
I, . (Comp‘mzv tau chart below for each type of appointmmu dwwrinm! :utww.
y»
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School/Department: Digipion of Education

Individual Completing Form: Barbara M. Parramore Form No. 1. P380 tWO

O > ~ . ,3.

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
U. S. Office of Education publications and Ford Foundation Report as g
cited in N. C. S. U. Instructions for completing this form, TABS A and G. t

h. Describe the method(5) used for arriving at the figures M
recorded in the chart on page One. If you based your figures E
on a representative sample, please explain below: a
154,111 all doctorates awarded in 1960—69, from AVAILABILITY DATA: MINORITIES ANDIQ
WOMEN, HEW Reprot, June, 1973.
Assuming 12 of all doctorates awarded were to blacks (J. W. Bryant, Ford a
Foundation) then 1,541 doctorates were received by blacks 1960—69.
Assuming that 28 Z of doctorates earned by blacks were in education field (J. w.
Bryant) than 431 of the 1,541 degrees earned by blacks were in education.
Based on the above data and estimates, 431 degrees of the 26,370 degrees

. in education were awarded to blacks yielding a percentage of 1.63. 3'17:!va1mm32...:.1.:~3;

c. Evaluate the accurary and/or completeness of the data you
have used: ‘
Based on J. W. Bryants 1968 survey 1,096 black men and women holding doctorates
313 (28.62) were in education. Of these, 85 (27.2%) were female
Education doctorates held by blacks: Male-73.8 percent, 27.2 percent female.

rx~$wan*0-‘3fizxnsfmefiwoefivr‘mflwfiiiésiri‘:1.453.;gfié—hj-f:.-''55-:
d. Indic;tv ylrticular prwhlcms encountered in trying ta axrcrrnin

‘ .
(”VJ/ii 35:31.? r i ”‘3 '3 r:€'<"1""vix? $52.1: 4
Indicate particular problems encountered in trying to ascertain availability i
information: Only the frustration of not having accurate and up—to-date data E
in specific categories for both white/black, male/female. i

ig
,4
ilI3
Ii



"School/DcparCment: Division of Educggiog ‘/

Individual Completing Form: Barbara M. Pagggggxe Form No. 1, page three

4. If you ordinarily draw your Edoulty members from a smaller pool of
candidates than the whole United States population in the profession,

3. Define that pool for each level and type of appointment
you customarily make: ‘ 1

N/A

b. Complete the following chart for oath of the pools defined above:

Number Percent
Vh1t0,Mala

L.‘ Whit? Fbmaiu
...,4«M~- » ,,,..»--y~-— .a
black Male 1 ‘

1..wv-uhmw .n-. W.
iUIAL‘, . t, t ‘

Black Fomale . 5

Otiutr lflxlc, ;

Other lemgle 4 L
_ . 1

Male-U‘O‘Mmun». -W‘-

~.'‘. ‘he,»A,“tt. 4,.m.A,mo .‘u-J“,

Efifiwwg

.,em"if:

,.. ”5k:

mammom”551wawm‘mrgzmwgrg

«Mummy:
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School/Department: Dr'131°§V¢¥LBdBCAt;an

Individual Completing Fdrm:

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of_data;

N/A

b. Describe the method(s) used for arriving at the figures recorded;
in the chart on page threa. If you based your figures on a
representative sample, indicate how you justify this:

c. ‘Evaluatc the accuracy and/or completeness of the data you have
used:

d. Indian.c firticular nrbhlwms encountered in tryin" to accorrainP . L)I
avaiEabiEity inSrrmJCioni';

Barbara M. Phrramore‘ Form No, 1, page four

fifi§?7

Wmfi‘
,w‘“W.

twlsiffifijhgwI’m35.5.9”.
9’2“:4‘:-«as

3.1.»).-w

{Hafiw;.:‘Ei§¢.§5.§§$§‘7._-.'nv\ w.-

.,.w.wuw,Kr»9...“...an...“atm«.Lw-e.*~w”mmwm,mm,fiwwztmmxvsfi
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“is¢hOOl/Dep#rtméfitlfi,DiViaicn”PgEad¢¢§t1bn”;:1

‘Form No. 2, page one

7 individual Completing Fbkne- ”##5‘f87“¥?98ft8n0r¢

PART II ~ AVAILABLE Poet or PROSPECTIVE EPA NON+FACULTY PERSONNEL

1. Outline below the basic efiDtacional and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

:ifu/A

E 5

M 2. How many people in the Uhlted States meet the basic educational and i
g experiential requirements outlined in #1 above by functional category? 3
1: (Complete charts below). ' - l

' OFFICIALS AND MANAGERS PROFESSIONALS

Number Pereent“ Number Percent
; White Hale ’ White Male

White Female White Female

Black Male Black Male

Black Female Black Female

Other Male Other Male

Other Female ' ‘ Other chalo

lOTPL 100% TOTAL 1007 .

TECHXTCIANS
.no557..‘JUI’JHE’Y r .w--- cw-.--...-....,..« mm.“ ..-‘ -,‘.. e w... n‘ rYercent, u- m. .. mum-N-fi.“ . ‘unite Haze " ..90-p;

,.r........~.__. «.0.--» v-4...w.‘ -3» . ....... New... . a 7-: .—,A.. .. .~ .. “p-“ ., ”I ..,...7 " ' m. - ‘ ....‘ ‘ 4.w. 1 z. u lemme:
n...“ w ,— .-.. 9.... -rMA—w y.— ( «.- ..-...—.- a.” “w... 0.”. ”a“..- v ‘ “I‘N‘Qmww‘ ' l‘v V n. .I,‘ \.‘l ' ~3,1,vl'. I. fill.];‘.:.
. -7 A» - .... . -,~. . w. - .- .. "MW. ‘- .a.~ ,_ u a“ mph-u... .. 4.» ...y.n,..7 w. “Mandy...
h}ark Vefl33u

r—v ‘~ -- a — .m ,- » --~ ... , luv .. -. ~ ltlhb“!‘v-v . .-‘~.......‘ - .-, «m. “(.n-npvm-u—ud H/ V L . y' l', I I ., V ‘” V . 1‘ u . .‘Lf ‘.
l- H-.. -~-. ....\-.v . '-'. —- -«.‘ w» -«... “pm-”.7 - um. (may, . ... . hum. “when.“

w :.w w.mW'u -' ' ' '‘erflxt ¢i‘~-‘\l ! )
' .n.._-._‘. u. -... .....-. 7.....w‘ ’. a...“ t.» ,.,,..,»...-u.~~ S..- .n.p‘\n-l‘¢ w ,w‘n [“v- c y _ $ 1 - '.‘ I. l u. ‘ ‘ J" ‘



IDATEk January 16, 1974

AVAILABILITY

School/Department:

IndiVidual Completing Form:

PART {V ~ AVAILABLE l’C-OI, 01" PA U LC'ITVL‘I FALL‘LLL 1

1. State. below the roux;irezrzcntgz to
:0: members or your Laculty at each

Assistant ——

Associate ——

Full —— Dr.,

‘ 7 1‘#.. .lw.1,i. .luv. xl1<.u\
V, 1\liongvlctxl tnc:.ck1irt Eucixwm i

STUDY RTPORTING 1 ”novgv”t Form No. 1, page one

Guidance and Personnel Services

W. E. Hopke

7., , y r q“;wquw

‘ experience, and achievamcnt“* nuucation Q' ' vczCuuc,‘.u ,1 L rank.

Dr., experience in public school counseling, associate status in
Graduate School
Dr., experience in public school counseling, full status in Graduate
School, experience in counselor education
experience in public schOol counseling and counselor education, full
status in Graduate School. Achievement in research, teaching,
professional activity, publications

, , L‘ H "‘,.‘. “7' "VW/‘I‘V’ . ,,.,» .,‘ - :3, », VA. ° ( ’g>coplxz 14 Lln: UHALAWI brat;w\.igvt Ll“) lootn»(Wucnix, 1H #1?
’or vdch typo u! appointment described above.

3'. .0. ,. T‘x - . 4-;\u‘:.l‘»‘7 .' 0?. (1917‘.m.-. _.,i....._-.- V- .- . .-_._c

25 i 0.8,

li
I
2

11} 0.3!
i
I!

,.,.-_~- .--__.M “unlullhn-.-
3 13 § 0.4



School/Department: Guidance & Personnel Services
W. E. HopkeIndividual Completing Form: Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data: U. S. Department of Health, Education, and
Welfare. Earned Degrees Conferred: Bachelor's and Higher Degrees. Proportionof Doctorates earned by Women, Area and Field, 1960—69.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Women —— The total number of doctorates earned in 1960-69 was increased by one halfto account for all doctorates produced prior to 1960 and from 1969 to present.The percentages for women were derived from the table.
Blacks —— G. W. Bryant, study for the Ford Foundation on black doctorates in all
fields. Figures for guidance personnel were computed by extropolation.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The addition of one half of the number of doctorates in the HEW study above isa very rough estimate of the present total population of doctorates in guidance.

d. Indicate particular problems encountered in trying to ascertain .
availability information: i

To the best of my knowledge, there is no hard data on how many doctorates inguidance are now held by blacks and women.



School/Department: Guidance & Personnel Services

lndividual Completing Form: w‘ E' Hopke Form No. 1, page three

ordinarily draw your faCulty members from a smaller pool of4. If you
candidates than the whole United States pOpulation in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

NOT APPLICABLE

h. Complete the following chart for each of the pools defined above:

lfiinnh<3r E’OI"Ctnit

-_~.a...“
-«4 e4 v—u ,._. kJ H 1" .)

.e7.? ,,la‘‘H:w >A5.4

A

M”.m..—y-—-——-—l E ll ll lEI

~———..—.~..-.—...-~._.

Other Malw
i:13 s ll_!Utne? female

. lll l I I ll l l l Il,Mv\,:lull».
1 Il llI IlEI I l



ent1Guidance & Personnel Services Form No. 2, page oneSchool/Departm

Individual Completing Form: W. E- Hopke

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON~FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

NOT APPLICABLE

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

_ ‘Numher Percent Number Percent
' White Male White Male

.White Female . White Female

. Black Male ‘ I ' “Black Male

mfilack Female Black Female ‘

“Ether Male V kOther Male

thher Female . ‘ Other Female u

WOTA J 37517127” TOTAL 1. 00:7:

TECHNICIANS

5.113319? 1:. lie! 90“L
White Male

White Female

ii] a r 3: Ma l 0.

Black Female

chcr Nfl!r
' “-7. V.

l'.’ Ulhvf Fuxah- i

:‘ l "THTAL



". '«J- 4 ‘71, ,.LUl'cLC‘L'HB 1155.3”

U (1'i‘ \ ‘it' |
T", .1' -
1'1,“ 1} hilt-i'r r v W '3), .1 ' .t ' ,I u 1 ichmufiwg prtrxence - 3 yrs
V‘I’UK" ilk; A": 12.1}. n . '— 3 .371‘3
“an :‘n, w,‘ —,s m 1‘ :riavi,mt cullegc leaching

:rch, Publications
Extension (field service)

Recommendations
National Recognition

1 " I 1

. \I ly .

77 l 4 -o i,» -..LU .-._.I‘_,;_,‘g."‘,,‘ (7:. .V
. .' ’ 1... ,.. w. ‘,(1.. ‘tciLil L1( L)’,.‘ J: , ALIIA.’ -

Assistant Professor
Earned Doctorate
T & 1 Teaching Exp. - 3 yrs
Vocational Ed Adm. — 3 yrs
Recommendations
Active in Prof. Orgs.

Instructor
’Master's or BS +
T 8 1 Teaching Exp ~ 3 yrs
Recommendations
Interest in Advanced

Graduate Study
Qualified for Admission

2. gunplu in the United States moot the requirements in #1?
aflvkn‘ttt iJfi cL;:t below for each type of appointment described above.

. Full & Associate Assistant 2! Instruct r
Professor Professor l:

H
TOTALS Number Percent Number Percengiwj Numbegjfjezigje}
261 (78%) ““"TC ‘ " 58 78 116 80.5 : 87~ 70
12 (4%) \‘.:'!)t.. rC‘Luall. 3 4 7 5 2 2

50 (15%) "is" “"1“ 11 15 18 12.5 21 18
0 (0%) hiack Tvualc ‘ 0 I 0 0 0 O _ O

. 9 (3%) ‘xh’m Half i 2 3 3 . 2 4 4
l 1 r ‘ “ ""“

0 (0%) 0mm ! :10 l o 0 0 0 0 0

332 (1007.) i 74 300?: 144 100% 114 1002

The shortages in Trade and Industrial Education are nationally known and recognized. Only
in the past 15 years has serious thought/effort been given to staff colleges/universities
in teacher education in T & I beyond providing "certification” for Trade teachers.

Term "Availability" does not mean all will move to North Carolina!



«wily»..'_:.'-.'..~.

,.. -'-(..

"2.01 i 1: LIL}. "1.6%“,‘3223 r Educ-.52. L i! (ii rm: 2. 2.
-;¢u W cdiiUHul Association Oil L?, Hashingron, D.
luwuli hurkett, Executive Secretarv

a: *. Uliicy of Education, Bureau of Adult, Vocational 31o
"uicai Education

‘w’j? l 11.21121 Dennis '

.u method(s) used for arriving at.thc fivurcs‘2. .‘-'; Il‘“ Cl
rwqo.:td 5: :ho chart on page one. If you based your figures
«n a YCpTcWPLioifVu sample, please explain belOw:
iased on count of T & I Education Listed in ITE Directory (Directory Covers
the 50 states plus Puerto Rico, Canada) Plus estimating average of 3 per
state qualified but not in teacher education .

c. Lvuluatc the accuracy and/or completeness of the data you
hive uw‘d:

Fair to good compared to "guesstimate" from other sources. Excellent
compared to data available from USOE, AVA and U. S. Department of Labor
or we didn't find the person who knew the answers to number of available
T & I educators.

d. indicate pfltticular problems encountered in trying to ascertain
avai 1.1?) i] ity .i m wrmnt i on:

Little evidence of anyone collecting data by color, sex, creed, religion
since during 50's many states "required" ng_identification

In talking to Dr. L. Burkett, Norman Asbell and Don Rathburn they are
planning a new membership and information.gathering system in AVA Placement
Office. ‘
Telephone conversation with Dr. Burkett and AVA Staff 1/8/74
Telephone conversation with William Dennis, USOE 1/7/74



ix»; Chart for each of the pooh{0] You:
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Percent _Numhvr ~m_
White Male

VXfllitC‘ Fcnualc_ 7.. . -‘W a--- -..._._.r . _..._‘._.—_..._-
NULLQ flow In

wfilack MaléLiwck Hale

-hEHCk-FOWJXP ' Black Female

d5¥fi6€WM$lo Other Male

1‘ in [ha Unfted States meet the basic educatiunil H“,
' =1t 1 {31(‘(i $11 #?1 zliprw\’c: t)}" fxlxlc L iawzw 11 k .:

annbcu‘

? 1“;\I'\'

TI
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100%L---~,wna---wwunm-fl.mw.fln
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DATEilanuary 154 1974

VAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department=W

Individual Completing Form: Talmse 3- Young

PART £'~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.
Full Professor - Doctoral degree with specialization in Industrial Arts Educa-
tion. Experience in directing graduate studies as Chairman of Advisory Committee.
Experience in teaching graduate level courses. Publication of significant
articles or of research in the field of education. National recognition as
a leader in Industrial Arts Education.

Associate Professor - Doctoral degree with specialization in Industrial Arts
Education. Experience in teaching upper level professional and technical courses
and/or graduate level courses. Sufficient publication or research to qualify for
membership on graduate faculty. Technical competency in at least two technical
2€ie1fg>sw%%:1§h%elo%%tfx$a$13r§§1'ted(Egggg‘gufigc‘entW‘cpfi‘fiQements in #1?LA
(Complete the chart below for each type of appointment described above.

Number Percent
White Male .

530 98.5
finite Female

2 .37%
Blark Male

. 6 ‘_-_ ”1.914
1315(fla ?rfi«13c ' i

0 _“_0.
-Othnr Hale i

' O 0._,Tim_:fl-mvmulliitlntwe"+_m_in,iu
OLrn?r {(flmllc !

l 0 , 0
"561.23%TMMWWM M :' __ ; 1007

i - . AL.-§§§___ i _, i -._._
*First three ranks 538 - total
Instructors - 2,650 with percentages approximately the same as for first
three ranks.



bchoolflbupurtment: “kW—.m..-- 7......w— ._.......-. .._._. .._ _.a-m._
Individual Completing Form:w_ “ Form No. 1, page CW0

3. Explain how you arrived at the figures in the chart on page one.

a. List sources Of data: Proportion of Doctorates Earned by Women
1960—69 U. S. Department of Education and Welfare, Research
and Deve10pment and National Center for Educational Research.
U. 8. Printing Office.

b. Describe the method(s) used for arriving at the figures
recorded in the Chart on page one. If you based your figures
on a representative sample, please explain below:

Data was extrhpéflated to include the years 1940 to 1973, inclu—
sive. Data for assistants assumed to be five Master's degrees
for each doctoral degree awarded.

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data is probably right to the nearest 10%. Evaluated by
checking against the number of degrees awarded from the various
universities for one year. Source: National Directory of
Industrial Arts and Vocational Education Institutions. Edited
by Gus Wall, Stout State University, Menomonie, Wisconsin.~

d. Indicate particular problems encountered in trying to ascertain
availability information:

m .4‘w.ww’¥.:..u- . . .. . . , . . .. 'G’f’“~"‘t’hl?'



:filbi- ‘ r-

AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS
(continued)

Assistant Professor — Doctoral degree with strength in technical subject
area and strong potential for developing into outstanding teacher. Ex—
perience in teaching in the public school and/or college.

Instructor - Experience in teaching at secondary school level. Stated
intent of working toward doctoral degree. Proficiency in at least two
technical areas.

layman»‘vJWuumga



. i‘:'.-§-_3J_;='a ,7 ? tt-£31.71},Sal-ZEEMIbz::45}. Form No- 1, ;) L18 0 one

:ic‘zicvui.'L‘n",;r:rtiz;ent: Mathematics and Science Education

iv ivic LL Cixpleting Form:' Herbert E. Speece

933T i AVATLdLLE PCOL 0F PROSPECTIVE FACULTY MEMBERS

7. state below the requirements as to education, experience, and achievement
for uxxoerw oi your faculty at each academic rank.
Two years' experience teaching in public schoois . ,
Doctorate in Science/Mathematics Educatidn'with a strong component insc1ence/mathematics completed or'nEar compietion '

m; 2. How many people in the United States meet the requirements in #1?
' (Complete the chart below for eaCh type of appointment described above.

Nunber Percent

820 ‘ 82%

100 10%

_ 50 5%
vi; . Black Female : 4 .4%

Vhite Male

finite Female

Black Male
L.-——~--—4———..—~. ._...

Otnet name 25 2.5%
_ _._..___—._..—..-..—.. __. ..-_._. .

¥§i "TOTAL _--i ' "” 3002””“.1000 ._J



InuiViQUJl Completing Form: Herbert E~ Speece

3.

Vupirtmcnt: Mathematics & Science Education

Form No. 1, page two

Explain how you arrived at the figures in the chart on page one.
a. List sources of data:

NSTA study of three years ago and consultation with faculty.
Partly observation of those attending national and regional
meetings who appear to be worth of consideration.

b. Describe the method(s) used for arriving at the figuresrecorded in the chart on page one. If you based your figureson a representative sample, please explain below:

See (a) above

c. Evaluate the accuracy and/or completeness of the data youhave used:
Estimate subject to possible 30% error

d. Indicate particular problems encountered in trying to ascertainavailability information:

There appears to be no recent reliable studies in the area ofscience education. Most tabulations do not distinguish between
college science teachers and those concerned with the discipline
of science education. ‘



'dL («1/ ‘,

if} ‘lk‘v.

I ,.‘4 .2 H-\k """ illxli I~

1.x
“MU
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mm; Mathematics & Science Education

cwmvletlnx Form: Herbert E- Speece

ordinarily draw your fJCUlty members from a smaller pool ofCNLU the whole United States population in the profession,
pvtline that pool for each level and type of appointment
customarily make: I

Complete the following chart for each of the pools defined above:
N. A.

‘Number Percent
white nale

7&15te Female

Black Male

Black Female
II

Other Male

Other #55510
I

100%"TOTAL
L—___._~——.~.—-—V

. ‘A

.



.. :‘<.n'a..ac.€..~t'I
t"mg "titan.”

sci-w; z;-,._4;~.;ar:_me:uz Mathematics & Science Education

Individual Completing Form: Herbert E. Speece Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a'
representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you have
used:

d. Indicate particular problems encountered in trying to ascertain
availability information: '



lnliVidual

mm 1.2 — mum.1l\

Completing Form: Herbert E. Speprp

r 4 QMMEIEUQHEQUQ s._ 84 .7Steinem
. a . “f. ,.\Foiiu ism.

‘ABLE POOL 0F PROSPECTIVE EPA NON~FACULTY PERSONNEL

wage one

1. Outline below the basic educational and experiential requirements {or
appointment

NA

How many p

to yoxn‘

(omplete charts below)

OFFlClALS AND MANAGERS

Number Percent
”lfliite Male

White Female

Black Male

bfilack Female

“Ether Male

flbther Female

7l" O TAL 100%

TECHNICIANS

Number
White Male

fliitt. l‘euuilt

:zmk Male

lithfik l-.-H

.—v. . _.-_._..4

Eldpi lL'ilv‘llk.’

Leg-sent

PROFESSIONALS

EPA non—faculty positions by functional category.

2. )eople in the United States meet the basic educational and
c::neiiential requiiements outlined in #1 above by functional category?
(

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 100%

____._.~___4

Hiri



in IQATEh January 15, 1974

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School/Department: Psychology

Individual Completing Form: Dr. H. G. Miller

PART [1» AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to,education, experience, and achievement
for members of your faculty at each academic rank.
Instructor - Masters degree in Psychology plus additional graduate work.
Assistant Professor — Ph.D. degree in Psychology meet NCSU criteria for pro-

motion to Assistant Professor as described in Faculty
Handbook (1971).

Associate Professor - Ph.D. degree in Psychology meet NCSU criteria for pro-
motion to Associate Professor as described in Faculty
Handbook (1971).

Full Professor - Ph.D. degree in Psychology meet NCSU criteria for promotion
to Professor as described in Faculty Handbook (1971).

. ‘ .. . 1. r _ ‘I , W _ ‘ ’ I12. How many people in fun united States meet the lequiremcnts in #1?
(Complete the hart below for each type of appointment described above.

Number
Fdfiwjte Hale

__ ,_12,000 _“25.2
finite Female .

3,000 18.8
771::7:75:35“

130 0 8
1 if??? ‘ 7 l W

__ ___---__! 6L _-0.4 __
‘1' Hz 1 If: I

. 62.? - ____3;_.9_____
Pfiifer 2 finale I

i l 140 o 9
”7F6'E'L‘ZTWM"w" ’5 ‘3 M" W 3 | ,0;

1 15,955



School/Department: Psychology

Individual Completing Form: Dr. H. c_ Miller Form No. 1, page two

3. Explain how you arrived at the figures in the Chart on page one.

a. List sources of data: E.g., availability studies by professional
organizations:
Figures represent totals white males, white females, black males,
black females, other males, other females holding doctoral degrees
in psychology. Data are based on a 1972 survey of members of the
American Psychological Association which was conducted by the APA
Office. A summary table of their findings categorized by ethnic/
racial identity and sex was provided the Department of Psycholog
at NCSU by the APA Office.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

Used figures reported in the APA survey. The figures probably
slightly underestimate the number of peOple holding the doctoral
degree in each of the categories since not all members responded.

c. Evaluate the accuracy and/or completeness of the data you
have used: '

As far as I am aware the APA survey data are the most recent and
complete information available on doctorates in psychology cat-
egorized by sex and race. I estimate that the percentage values
for each category are accurate within 2%.

d. Indicate partiCular problems encountered in trying to ascertain
availability information:

None. Received information from other universities and American
Psychological Association.



School/Department: Psychology

Individual Completing Form: Dr. H- G- Miller Form No. 1, page three

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

Not applicable

«Ib. Complete the folhmim; mart. for each 01 the poem uezlncd above.
Not applicable



t
School/Department: Psychology

Individual Completing Form: Dr. H. G. Miller Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:
Not applicable.

3. Describe [hv method(s) used for arriving J! the XlflHTru Vci\rdl’
in {'13- (“9.931 «:1 figmn [LIVL‘U. It- \wu lunm‘. 3 'z‘.‘ 9" '1'. ‘
rcpln:Lv-zitnxrik‘v “11', {1.1“ 1h 11 ‘ ‘. “1 it: ‘ "a

Not applicable.

\ ‘ ' 'l '.'( ' .‘l ‘( ' ‘
K

Ntu; 3}“)lic.d)lc.

f“.,{ jixivli‘Jl'l".



School/Department: Psychology Form No. 2,

IndiVidual Completing Form: Dr. H. G. Miller

PART II - AVAILABLE POOL 0E PROSPECTIVE EPA NON—FACULTY PERSONNEL

page one

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non—faculty positions by functional category.

Not applicable.

3. How many people in the United States meet the basic educational and
ntial requirements outlined in #1 above by functional catenory°CXptn ie ,.

(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent “ 7 Number_ “Percent
b3]; LL{ }Lil:3 lfl1i 1t FLll(‘ l

lfllitti Fenx1le \Hiitc‘ Fraulle 1

Black Male Black Male i

Black Female Black Female I

Other Male Other Male l

Other Female Other Female I

— "'_~—'.-_ "fi‘-‘_.~—-'L"‘-—~—~’ __.. ”7'7—“'—..—"—V . ‘ “— "“f’V—‘a ~_’
o :91 100,»: 'J mm. ‘ 1001,

TECHNTCIAXS

NUTBlM‘l'
White Male

Percent

i
._ 9.“

"I 7 :‘C i

i
l
iI
1 - . .. ._.___._._,I
!'.L 'i 717313—71:- .-_.,._



IDATE: 14 January 1974.. V. a- ‘
l\

. AVAILAB LITY STUDY REPORTING tom's Form No. 1, page, one

School/Department: School of Education

Individual Completing Form: Carl J. Dolce, Dean

PART 1'» AVAILABLE POOL 0F PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, eXperience, and achievement
for members of your faculty at each academic rank.

1. Normally PhD or Ed.D for all positions, except that individuals nearing
completion of doctorate are considered for instructorships.

2. In small departments (e.g., guidance) all appointees must be qualified
to serve on graduate committees which means that the appointee must qualify as
Assistant Professor and must have published in a refereed journal or equivalent.

2. How many people in the United States meet the requirements in #1?
. (Complete the chart below for each type of appointment described above.

rill‘hllyttf' T‘crzfrlgigrtgu’
finite Hale g

46,181 84.8
finite Female

6,667 1 12.1
1 .1 :C I\ 1‘": 1 ‘

I 654 1.2
131.10} .11 e i i

I 246 0.5
16’“???- 1 H a l

} 600* p 1.1..,._._. _-.___..-.. __ _..- “.1 ”.1 -1. -....-._-§.._ ..___- ._~
\ltkuér E’tnuile I i

I 200* 0.3
116251.11---“ “I W” A “"130?

154,448

*Estimates includes orientals, Spanish Americans, American Indians and all
other minorities.



School/Department: School of Education

Individual Completing Form: Carl J. Dolce, Dean Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:
U. S. Department of Health, Education and welfare, National Center forEducational Statistics.

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

To calculate totals we took the 26,369 figure reported by HEW; subtractedthe 4,590 doctorates earned in fields not represented in this school to obtain21,779 which was multiplied by a factor of 2.5 to estimate the total doctoratesin education available. Using J. W. Bryants "A Survey of Black AmericanDoctorates" we calculated that of the estimated 900 Black holders of relevantdoctorates, 27.3 percent, or 246 would be Black females. Data for "others"are estimates.

c. Evaluate the accuracy and/or completeness of the data you
11a\1e xJSezd:The estimated margin of error in the HEW 26,369 figure is 5 percent.The estimated margins of error in the other figures will be ten percent.The percentages of Black availability are probably high, since Blacks earnless than one percent of the doctorates in all fields while our calculationsShow 1.7 percent. However more than one-fourth of all Blacks holding doctoratesare in some field of Education.

d. Indicatc particwlar problems encountered in trying to ascertain
availability infmrmation:

Data on Blacks and other minorities are exceedingly difficult to findwith respect to training at the doctoral level. we have been unable toascertain the areas of concentration in Education of the Black doctorates.



School/Department:

Individual Completing Form: Form No. 1, page three

4. If you ordinarily draw your fnCulty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Ninnh<2r E’QITCtnit
Whi to. Mai 16:

White Female

Black Male

B] :1 (1k Form] .16:

O the-1f Ma] 0
-W- -... ._-.V..r. . .V -..V. .__. Mi.-..._._.__.__l _...,-~.—._. h...“
Oldie]? linnal<é

Tillbll. 3.0(ll

l
f
l
l_-.t -._1 “rowing-Va-..— ....MV_._.-_. -_._-

i



School/Department: Form No. 2, page one

IndiVidual Completing Form:

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non~faculty positions by functional category.

Data not available for all positions. However, for Data on Center
for Occupational Education and Adult and Community College Education
p081t10ns, see reports from those units.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

‘Number Percent - Number Percent
' White Male White Male

.Nhite Female White Female

Black Male ‘ Black Male

Mjlack Female A Black Female

~Other Male 7 Other Male 1

LOther Female . ' Other Female d

“i“OTAL ’ ' 100/: TOTAL 100%

TECHNTCIANS

Number VPercent
Eh ite Male

White Female

Black Male

Other Na I L-
__ ll -_.‘.__.._.-l_._..._.__-_-- -w-_ .._,._._4

()fllt‘f Ft t;z;(v
4..-..mm.” - .w--- ... .0..-” ......m... ... 4...“..- ...
lTWTiJ. lOtt7
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Affirmative Action Plan
School of Engineering

North Carolina State University
Raleigh, North Carolina

The School of Engineering is committed to the concept that

enrollment, employment and any other access to the School's fa-

cilities and resources shall be open to all regardless of race,

sex or creed. Since engineering has in the past been a white man's

world, this imposes an obligation on the School to be sure that

women and blacks are given full consideration in our hiring and en-

rollment practices. The obligation is to do more than passively

wait for applicants, but rather to seek out applicants at every

opportunity. This we shall do without sacrificing the quality of

our students, employees or faculty. This report, and the data

attached to it, reflect the position of the School of Engineering

as of June 15, 1973, and'the goals of the School through the 1975-76

academic year.

Many of the activities described in this report are extension

of things already underway or long done in the School. Joint under-

graduate programs with predominantly black institutions were carried

out for a period of more than five years (see page 8). Black

technicians and secretaries have been with the School off and on for

at least five years. But now the effort needs to be intensified.

This report concerns itself with the details with relation to

the major groups within the School. The heads of the departments

and divisions of the School of Engineering are those most frequently

and most directly concerned with the employment of faculty, SPA and

other personnel of the School. They are also the most frequent
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representatives of the School in contacts with the public schools,

engineering societies and the public in general. For this reason,

that group constitutes the Affirmative Action Committee for the

School with the associate dean for academic affairs serving as

chairman. This report concerns itself with the following groups:

1) faculty, 2) other EPA employees, 3) SPA employees, 4) students.

These groups differ from each other in terms of the availability of

people and in terms of how one goes about generating contacts with

them. In addition, a section specifically responding to items A

through L of Order Number 4 has been added, though some of the ma-

terial has been covered in earlier sections of the report.

The committee is agreed that when a position becomes available,

a sincere effort will be made to find a qualified black person or

a qualified woman to fill it. If no qualified black or woman can

be found, then, and only then, will the position be filled by a

qualified white male. In each case, an Affirmative Action Recruit-

ment Report will be filed setting out the efforts that have been

made to locate a black or a woman for the position. The School will

carefully review salary increases and promotions to be sure that

these are made without regard to race or sex. The policy is clear

and will be adhered to.

At the present time and for the next few years, the School does

not expect major growth in personnel. The reasons for this are

several: 1) a decrease in the number of students who are selecting

engineering as a field of study, 2) an increase, mandated by the

legislature, in the student~faculty ratio and 3) the phasing out of
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federal programs which have directly supported certain faculty and

research positions within the School. It appears, therefore, that

the number of positions open within the next five years will be

largely determined by retirements and by turnover. Faculty turn-

over in the present climate of engineering education is not great.

Projections for retirement and recent statistics on turnover provide

the best evidence of the number of positions likely to become vacant

during the next few years.

Faculty:

The proportion of doctorates earned by women in the United States

during the period 1960-69 was 0.44%, or in terms of absolute numbers,

82,for all fields of engineering combined. (Appendix I, item No. 9.)

Later figures show a slight increase, 0.69% or 25 in 1970-71, 1.09%

or 39 in 1972-73. (Appendix 1, item No. 24.) Again, these figures

are the total for all fields of engineering, and these few must be

divided among all of the approximately 225 schools of engineering

in the United States.

The data on the availability of black Ph.D's are even more

scanty and less reliable. One list indicates only 32 Ph.D.'s awarded

in the physical sciences, including engineering, for the period

1960 through 1969. (Appendix I, item No. 12.) Later data indicate

that of the Ph.D.'s conferred in 1970-71, 0.22% (8) were to U. S.

negroes. This increased to 0.34% (12) in 1972-73. (Appendix I,

item No. 24.) Again, these small numbers are for Ell fields of

engineering and make up the total pool for all 225 schools of

engineering.
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Openings at this School of Engineering will be almost ex-

clusively at the assistant professor level. When professors re-

tire or leave for other reasons, there is a decided tendency to

bring in new people at the assistant professor level in order to

keep an appropriate balance among the academic ranks. Most women

or blacks becoming available for academic positions are likely to

be recent graduates eligible for initial appointment at the

assistant professor level.

During the last several years, turnover (exclusive of retire-

ment) has been at the rate of 4 to 6 per year. Seven retirements

are scheduled by June 30, 1976. It should be noted, however, that
professors often continue to teach on a year—to-year basis after

the usual retirement age of 65 is reached. Thus, vacancies are

estimated to be not more than eight per year (spread over ten de-

partments) for the next few years. This is less than one per year

per department.

There is a very small potential pool of applicants as in-

dicated by the statistics cited above. There will also be a very

small number of openings during the next few years, and it will,

therefore, be important that each opening be filled very carefully.

In View of these two considerations, the School would prefer not to

set a goal in terms of numbers but pledges to search for qualified

women or blacks every time a vacancy occurs. Since, however,

departmental goals are reguired, appropriate forms for these are

attached.



Other EPA Personnel:

This group includes professional personnel employed at the

Minerals Research Laboratory, the Industrial Extension Service,

the Nuclear Reactor Project and the Engineering Research Services

Division. There are approximately 40 such individuals employed by

the School of Engineering, both on-campus and off-campus. They are

Specialists in mining, mineral processing and mineral beneficiation,

nuclear reactor operation, industrial plant layout, electron micro-

scope operation, etc. Turnover in this group has averaged two per

year. None 352 scheduled for retirement within the next five years.

This University grants 85% of all the engineering BS degrees in

the State of North Carolina and 100% of the degrees in many of the

specialty areas referred to above (Appendix I, item No. 4). In the

long term, therefore, we must expect to develop the personnel for

most of these positions, but some might reasonably be filled with

black graduates of other institutions. Therefore, in addition to a

best effort pledge, the School sets as its goal the employment of

one black engineer in the above areas by 1976. This translates into

2 l/ZZ by 1976, more than the proportinate number of degrees currently

being granted to blacks in the State of North Carolina. There are

even fewer'women receiving bachelor's degrees in engineering in the

State of North Carolina, but these will be sought out. we shall

continue to document efforts to hire women and blacks whenever a

vacancy becomes available. Detailed projections are included in

the attached material.
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Virtually all of the 56 women employed by the School of Engineer—

ing are in clerical positions. Three of these are black. Other

blacks have served from time to time in the past. Clerical positions

are the area of greatest turnover for many of the jobs are filled by

young women who tend to move as they are promoted or as they are

married or as their husbands graduate. Retirement and turnover

statistics indicate that in the next three years we can expect about

five vacancies at the Steno or Secretary I level, 27 at the Steno or

Secretary II level and 8 at the Steno or Secretary III level. Other

positions are too few in number to lend themselves to good analysis.

The University Personnel Office makes an effort to assist with filling

these jobs and has been specifically requested to refer blacks when-

ever they are available. In addition, contacts will be sought through

blacks now on the payroll to supplement those available from the

central University office.

The School sets as a goal to have 9% of the group of clerical

workers black by 1976 which will be five people. There seems to be no

pressures to hire males for these jobs, nor does there seem to be

a readily available supply, however, as an Equal Opportunity Employer,

males will be given full consideration where appropriate.

The School has 39 males, 3 classified as supervisors (or

managers), 24 as technicians, 10 as craftsmen, l a service worker

and l semi-skilled operator. These positions are scattered through-

out its laboratories, including the Engineering Research Services

Division and the Minerals Research Laboratory. None are black.
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. Turnover among this group is much lower than among the SPA clerical

force. Based on estimates of retirement and on statistics of recent

turnover, we would expect to have three vacancies per year during

the next three years. The technical institutes are graduating people

with one year and two year certificates or degrees, some of which

are appropriate to the skills and abilities needed by the School of

Engineering (Appendix I, item No. 3). The School sets as its goal,

for this entire group, three black people in this area by 1976. We

do not see great pressures for employing women in these positions

for many of the jobs are physically demanding; however, women will

be given every consideration, though the technical institute data in-

dicate that extremely low numbers of women select engineering tech-

. nology fields .

Students:

The School of Engineering has 1.7% of its undergraduates as

blacks, about the same percentage as for the University as a whole.

The School has four black graduate students or 1.0%, whereas the

University has 42 or 1.8%. These figures include both full and part-

time students. Information is based on enrollment statistics re-

ported by the University for compliance with Title VI of the Civil

Rights Act of 1964.

\ Enrollment of blacks is not large enough either at the School

or University level. Through release time funds made available by

the Provost's office, a faculty member devoted part of his time

during the spring 1973 semester to the recruiting of undergraduate

. black students . .
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Several departments are actively involved in the recruitment

of black graduate students by direct contacts with North Carolina

A & T and other predominantly black institutions throughout the

South calling special attention to the availability of teaching

assistantships, research assistantships and other financial support.

In the long run, this will be the School's best source of black

faculty members. Some of the black, graduate and undergraduate,

students have been identified as willing to help with the recruiting.

For a period of approximately five years (1968-1972), the

School has had a joint program with Shaw University. This was aimed

at allowing students to combine engineering subjects at NCSU with

liberal arts subjects at Shaw. At its high point, there were 22

students enrolled in the joint program. An NCSU fraternity provided

one on one tutoring and counseling; Shaw University provided several

times per day transportation between the campuses. The program de—

clined in enrollment and was dropped when extensive administrative

changes occurred at Shaw University.

In 1967 an arrangement was worked out to allow some St.

Augustine College students to receive an engineering emphasis to

their education. Four or five students per year participated for

several years. No NCSU degree or transfer was involved. Enrollment

was under the arrangement that allows students at one campus in

Raleigh to take courses at another. The program dropped off through

general lack of interest, though an occasional student Still enrolls

in one or more engineering courses.

At the undergraduate level, visits to high school counselors

and to high schools with large black enrollments are made during
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the spring. Arrangements have been made to obtain financing for

an on-campus summer institute to which black potential undergraduate

students can be invited. The out-of-pocket costs; that is, dormitory

and food costs, will be approximately $1000 per one-week institute

for about 30 students. Two such institutes will be held.

The School has an active and successful cooperative engineer-

ing program that also seeks to recruit black students. Industry is

receptive to employing additional black students as part of the

co-op program. Participation in the program furnishes valuable

financial assistance to students as well as industrial experience.

There are currently no black students or women enrolled in co-op,

though there have been in the past. A proposal to a private founda—

tion is in the works to seek funding expressly for attracting black

students to the co-op program.

As an objective, we aim to double black undergraduate en-

rollment by 1976, using as a round figure 100 undergraduate students.

Since the current undergraduate engineering enrollment at North

Carolina A & T State University totals only 135 juniors and seniors,

this may be an ambitious goal. However, it would still represent

less than 5% of this School's enrollment. If the same magnitude of

increase were used at the graduate level, the goal would be 8

graduate students by 1976.

An industry has announced a gift to be used especially to

increase the number of women in engineering. Special literature

is being provided for potential women students and to high school

counselors. Efforts are being made to reduce the attrition of women

already enrolled in engineering. An on-campus institute of two
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or three days is planned for June of 1974.

Annual Reporting:

For several years now, the School has included in its Annual

‘ggpggt a section on the recruitment of black faculty. The same

section appears in the departmental annual reports. This section,

expanded to include SPA and students, will furnish an annual

progress report on the School's move toward its goal of more

completely involving all segments of American society.

Additional Information:

Attached to this report are the following appendices:

Appendix I - Affirmative Action Information Available
in 232 Riddick

Appendix II — Responses to Required Components of
Affirmative Action Plans: Order Number 4

Appendix III - Tables:
1. Faculty and other EPA, summary and by department

2. SPA - School table

For the Affirmative Action Committee
of the School of Engineering

QEWWM 7Carsofi?’3r., Associat7/bean

January 10, 1974
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11.

12.

13.

14.

15.

Appendix I
Affirmative Action Information Available

in 232 Riddick

Department of HEW. Letter to President W. C. Friday dated
September 27, 1972.

Department of HEW. Memorandum to College and University Presidents.
October 1, 1972.

N. C. Two—Year Institutions. Degree statistics by field, sex and
race for 1971-72, all programs.

Number of Bachelor's Degrees Conferred by North Carolina Colleges
and Universities by Institution, Sex and Field of Study, 1970-71,
1969-70, 1968-69.

Graduate degrees conferred in North Carolina by institution and
field, 1970-71, 1969-70, 1968-69.

1971 Work Force Estimates, State of North Carolina, by sex and
white - minority breakdown.

Minority Employment in State Government, N. 0. Human Relations
Commission, April 1972.

IEEE - Committee on Professional Opportunities for WOmen, roster
of women qualified for and interested in academic engineering
positions, January, 1973.

Association of American Colleges - Project on the Status and Education
of women Statistics concerning Doctorates Awarded to women by Area
and Field, 1960-1969.

Society of women Engineers - Report on women Undergraduate
Engineering Students - Biennial Survey, 1959-1972.

Wbmen Want Equality in Higher Education, K. Patricia Cross - The
Research Reporter Volume VII, Number 4, 1972. University of
California, Berkeley.

Data on Availability of Negro Ph.D.'s by C. Jenkins. Summary of
statistics from several sources.

Manpower Comments, Volume 9, No. 10, November 1972, pages 9-11.
Comments re: women and Minorities in the Sciences.

A Quick Reference to Federal Laws and Regulations concerning Sex
Discrimination in Educational Institutions, October 1972.

Recommendations of the Minority Group Student Opportunities
Committee of the Graduate School Administrative Board from Provost
H. C. Kelly, February 6,1973.



16.

17.

18.

19.

20.

21.

22.

23.

24.
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Report of Good Neighbor Council, "Racism in Employment at
NCSU —- Patterns and Prospects", from H. C. Kelly,
February 1, 1973.

Printout of EPA personnel in School of Engineering by rank,
sex and race, January 1973.

Printout of SPA personnel in School of Engineering by sex
and race, January 1973.

Enrollment by race, Fall 1972, NCSU.

Dartmouth College - Affirmative Action Plan - March 30, 1972.

VicfiLManufacturing Division, Richardson-Harrell, Inc.,
Affirmative Action Program, July 1, 1971.

College Management article, "Affirmative Action You Must Take",
February 1973.

Proceedings of an Engineering Foundation Conference, "women
in Engineering and Management," July 16-21, 1972.

Manpower Commission of Engineers Joint Council:

a) Engineering and Technology Graduates - A Report for 1970-71.

b) Preliminary Report in Newsletter for 1972-73 data.



APPENDIX II

REQUIRED COMPONENTS OF AFFIRMATIVE ACTION PLANS: ORDER NUMBER 4

A. Analyze: "Composition of the work force by minority group status
and sex."

The composition of the work force has been referred to several

times in earlier sections of the report but is detailed by depart-

ment and by specific job category in the attached tables.

B. Analyze: "Composition of applicant flow by minority group status
and sex.” ‘

The composition of the applicant flow by minority group status

and sex is reported by means of an affirmative action recruitment

report filed with the University Affirmative Action Officer and the

School Affirmative Action Officer each time a position is filled.

Every effort is made through contacts with current minority employees,

with the University Personnel Office and through personal contacts

with predominantly black institutions to seek out applications and

sources of minority persons for consideration.

C. Analyze: "The total selection process including position de—
scriptions, position titles, worker specifications, application
forms, interview procedures, test administration, test validity,
referral procedures, final selection process and similar factors."

1. "The selection process eliminates a significantly higher
percentage of minorities or women than nonminorities or men."

Job descriptions do not reflect a bias of any type and have

been carefully reviewed to include only those criteria necessary for

performance of the job. No testing in the ordinary sense is used

for faculty and EBA applicants, but selection is made through com-

posite judgment of committees and administrative personnel, all of
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whom are acutely aware of the responsibility of the University to

give full consideration to minorities. At the School level, simple

performance tests only are used for SPA employees. Such tests

might consist of the ability to perform a task such as machining

in the case of a technician or typing a letter in the case of a

clerical employee. More objective and standardized tests, if any,

are administered at the University level, not at the School or

departmental level.

2. "Application and related pre-employment forms not in
compliance with Federal legislation."

Application and related forms are handled at the University

level.

3. "Position descriptions inaccurate in relation to actual
functions and duties."

Faculty positions are specified in the Faculty Handbook published
by the University and written with the assistance of the Faculty

Senate. No bias is reflected in these job descriptions. Position

descriptions for all other jobs are carefully reviewed each time a
position is to be filled to be sure that they correctly reflect the
needs of the job and that the requirements are not inflated.

4. "Tests and other selection techniques not validated as
required by the OFCC Order on Employee Testing and other
Selection Procedures."

No special tests are given at the School level other than out-
lined above in C l.

5. "Referral ratio of minorities or women to the hiring
supervisor or manager indicates a significantly higher
percentage are being rejected as compared to nonminorityand male applicants."
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. The ratio of minorities or women referred to the hiring
supervisor has been reported by the University.

D. Analyze: "Transfer and promotion practices."

The University administration will respond to transfer and
promotion practices as it applies to SPA employees. There are
two EPA employees in the School of Engineering that fall in the
minority category, both of these being women. Their situation has
been repeatedly and carefully analyzed with regards to promotion
and also with regards to possible transfer. Both have been accorded

full consideration for promotion. Every possible consideration has

been extended to these individuals and that the procedures per se

do not operate to favor one group over another.

. E. Analyze: "Facilities, company sponsored recreation and social
events, and special programs such as education assistance."

The School does not have company sponsored recreation and
social events. The School does have funds available for professional

development. On an overall basis, the women professional employees

have received more than prorata share of these funds during the past

five years.

F. Analyze: "Seniority practices and seniority provision of union
contracts."

There are no unions among faculty or SPA employees within the

School of Engineering; ergo, there are no union contracts.

G. Analyze: "Apprenticeship programs."

There are no apprentice programs within the School of Engineering;

. therefore, this section does not apply.
I
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H. Analyze: "All company training programs, formal and informal."

There are no formal training programs, but such informal

training programs as exist are open to all on the same basis. Ex-

amples of informal training programs are the provision that employees

may take one course while working full time. This policy is applied

without regard to race or sex. For the faculty, a professional

development fund is available upon application. The one woman faculty

member has availed herself of this provision. Far less than 20%

of the male faculty members have been funded through this program.

I. Analyze: Whrk force attitude.”

The Affirmative Action Committee of the School of Engineering

is composed of the department heads. These are the individuals who

either do the hiring or who oversee the hiring done by others

within their department of both EPA and SPA employees. Department

heads are in accord with the objectives of the affirmative action

plan and are conscientiously making an effort to incorporate minorities

into the staff of the School. The School's Affirmative Action Officer

contacts each of these people whenever any possible question arises

concerning the employment or the filling of a new position.

J. Analyze: "Technical phases of compliance, such as poster and
notification to labor unions, retention of applications,
notification to subcontractors, etc."

1. "Posters not on display."

Appropriate posters are on disPlay in each department indicating

that the University is an equal opportunity employer.
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. 2. "Purchase orders do not contain EEO clause."

Purchase orders are handled by the University administration.

3. "Labor unions and subcontractors are notified of their
responsibilities."

There are no labor unions on the campus and notification of

subcontractors is handled by the University administration.

K. In addition to the foregoing specific points which are treated
correlatively in both section (a) and (b) of 60~2.23, the
following miscellaneous "problems" are noted in 60-2.23 (b)
which, if they exist, should receive corrective attention:

1. "No formal techniques established for evaluating effective-
ness of EEO programs."

A formal program exists within the University for evaluating the

effectiveness of EEO programs. Representatives from each school or

unit are called together periodically for this purpose.

. 2. "Lack of access to suitable housing inhibits recruitment
efforts and employment of qualified minorities."

Aid in housing is the responsibility of a central office of

the University and that office gives considerable attention to equal

opportunity housing.

3. "Lack of suitable transportation (public or private) to
the work place inhibits minority employment."

The University administration is responding for this item

on behalf of the entire University.

L. Various sections of the Revised Order No. 4, other than 60-2.23,
and of the HEW Higher Education Guidelines treat "problem areas"
which must be analyzed and which my require remedial action,
they are treated here for purposes of comprehensive consideration
of the total "self~analysis" exercise in which the institution
must engage.
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1. "Compliance of personnel policies and practices with the
Sex Discrimination Guidelines of 41 CFR Part 60—20.”

The University plan will contain information concerning this

item.

2. "In hiring decisions, assignment to a particular title
or rank may be discriminatory. For example, in many
institutions women are more often assigned initially to
lower academic ranks than are men.”

The University plan will contain informatibn concerning this

item.

3. "Anti—nepotism policies.”

The central plan will contain information concerning this item.

4. "Rights and Benefits-Salary."

Current groupings within the School are such that SPA employees

follow University and State guidelines regardless of sex, color

or race. There are two minority group EPA employees, one of whom

makes significantly less than others carrying the same job title.

This case has been repeatedly reviewed at several administrative

levels, and those concerned are convinced that the differential is

justified on a performance basis.
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2 AFFIRMATIVE ACTlCN PLAN fl 7 7 "F77
E" - 1‘1 x (E
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m:{PL-ET};D BY 297/5"va fg; (2
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PROJECTED FAC‘LTY COMPLJHENT
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(According to Get-(9W Tabulation) (Reflecting-.5 Anti c _
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(a) These percenttges sLeuld be taken directly from t e clarts you completed in questions #3 0* ”4 of Form ?.

(b) These percentages should be computed on the basis of total number of full—tire.
(c) These percentages should be ccn.put:d on the basis of total number ef’eert—timc.
d‘ These vcrccntenes should be con3ut ‘ en the basis of total number of full-time :lus eert-tiwe.

I . u l i v
(c) In this column: place a + (plus) if t.e percentage i: the column marked Total in Table III is higker

than th pcrc uLabL ln the corresponding column netted Lvailability'or place a - (minus) if the percentage

in the coltnn muILCd 10 is lover than tue pelcenta3e in the correspomid‘e" column 1" Bed Availebil
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. 5 7 2;] 7; 5 ;//7777777777 5 3775 7/7 227/; ;,,. r , I ' I ~ \ , ‘ g i

I_-- _ - __ _- (If. L5-7: -7 s 77/:77/7,7:, 23 _ __ 7 “5 . 7. 7pvw ** * ' *“'*7'7'r="' '4 1“» “ ' 7,..-;.....,;,..,_..-~...~M .777...'.L.,:..\...';...;;:-I *...:; . ."_~;-..\...I. .._- ..7..:;,: -.. ' ', - ' , - ' . — ' ' . ‘
2:}zTRFL‘x‘JF-‘E'? PART—TIME - Individuals JarKing; 1e than full—ti ‘9 "-n- 2331 L; o; L; a; 7 (191735} . 1b.: 7.: r';
a term of 12 months or more or for a stated tern of one. aux-.‘emlc 30.3.1 or 7 no. '17 -3 5; 3.3 net 17:71. ;
.50,appointments whit71 shou] 1 be repo7‘ed as iull :e bv their major depart ,g—vts, The :~;;;,~:T,~.;,;:,g ;,;'»;-‘-,,5T
nee o be filled in Iere are not supplied i.n the. OCL oer tabulation and will n07” to
records.



\ AFFIRHATIVE ACTI N PLAN
EPA FACULTY

9CLUUt/ULPALAH”- Mechanical & Aerospace Engr. A DATE January 3, 1974

ccpgmmug By C. F. Zorowski

TABLE III TABLE IV
CULT/Y/C0IPLI-ILL1 ROJEC’ZED FAC‘QLT‘ COZK’L-.-IEEIZ'*d

- - 1 “A r“. ' ...‘, ‘. .~
Accoroln LC _:”;&15 Laboratrun, F 1A“oemic Year 197‘576L) 2

See Table I See Table IL:

{7:«' -&*%~; i”fif“f“”””;;fiw7W,“—flgffj‘yW—“”“fl*‘JTJTffiL mr‘rr~fi#;iw* ~ we “7‘”?
{1"3';CADLLLLUrd. .1 1:10» , T’s: e 1 lute; See ?/~_,_, :1.“ A 3.; s _ t“ 5
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Black Female i C3ié _* 1 CD‘__ g {737 O C) E ‘
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(2) Those per(r1trgcs sletld he token cirectly from tl;e charts you completed in questions #2 er “4 o: Fore l.
(b) These percefiteges should be computed on the basis of total nurbe“ of full-time.
(c) These percentages should be computed on the basis of total r "be: of part—time.
(c) Thvse pcrccztegcs should be computed on the basis of total rur"e“ of full—time plus pert-time.
(c) In this column: lace a + (plus) if the pcercenta3e in the colosu marked Total in Table IE: is higLer

than tlc perccz;.tage in the corresponding column marked Availabiti‘y or place a — (min‘s) if the percentage
in the column marked Total is lower than the percentage in the corresyonding column mar‘1ed Availabillty.



. School of Engineering AFFIRMATIVE ACTION PLAN
€8HOOL/DEPARTEENT Nuclear nglneering 'EPA FACULTY DATE January 2, 1974
1,-szme BYT SWWWW' .

TABLE I T7)LE 11'
. 7 3 PROJECTED FACULTY COMlL”'\T

' FOR ACADE"IC YEAR 1975~76
(Reflectin<;- Anticipated Pr01r.oticus
and your Projected Hi rim0 Goals)

PRESENT FACULTY cor-ELEMENT
(According to OeEeber—i9¥% Tabulation)

UTE-me I6: I773 CD

Efiht'c} 'u‘ 1?} eclr E(WITHEZ-JOLIL"7777’7/////73/7!“’EigF‘IIfl-“éi?:E‘s‘i.757€:{ow.3713: 77.74-: 7 E
FULL-TIME M E §__M E EM_“El-~15 M FE////////////// EH 1 1 E ”E E \I. 1‘ 5151 m i. . . . 3
Department Head 1 E HE E 1 OE /////.'//////7 E 1 I E E >K S l E O 3
P 1+ i i E 1+ ; L‘LLLLILLJL/./.E 1 E 1 '
rofessor A E O . // H/l //////’ g 5 . . . 5 E O ;

Associate Professor h E E 3 H E O ELL'LW/ll/LJ/lj3 3 E E 3 E O E
E E 77/7'I'.'/././ 77/ E E . ‘

Assistant Professor 3 .. ’ E +JlliJ/lLf/I/j E . E E 5
- E g }///////////// E E , ‘

Instructor E . ’lJ/JLJ //I{1w_; 3‘ ___4 E ; E
i: g E E//////../I /.I‘./ g '5 E~"_;“E""m§ I

Lecturer §L__r....... trm-r-~§--_.-wi fl//’///7/I/’/ . _,__H§__nmn-wE --~-——ENW-E_. L;E. , E [Ill/I / 53“- 5‘ ! 3 E E. .-
7 SUB-10"."AL 1” -.- l9 h .-. E §9 ”O i} l//l////7,/I//_//77/// 29 § E E . *9 g 0 :-
""""“"‘"“‘“‘““””9” =. ; c §./I7IIII ,,7/ a ; . -; 3
mm:T m E __-E ___E-.__-___E.___- 37.717717....7..._I.E._-__-__._.§.__-.I -- ELL-L.

E g E/7/7/7/7'I’I777.) E. E E. E I; 1 i :2;
Professor ”+wa ___.__ _E {7I/7/./II77IL-.. -3-_I-.-._E---_i___--§..__-5___-__

Associate Professor . g E_LA(/"I/lj/IW;_L"‘_L___EH_WL_W_E_“_EbnmEn~ E~81_;
' g E- E.I///..,-../’/I; 1; 3

'I-.s:;sistaut Professor __ E__ a _ E______ __E .I //’/ /////r/’/ _aI “________E___ ____ EL- ;E___~__§___ ____3 =;
v E I/////..I777 E E i ; g E ; ;

Instructor ‘._ E //'// 7//////// § E EWNLL__.L~_“E_-__E i
E E E'..I//I77///I 77/ E. E E E jsi

Lecture: 2 E E///I//.Jll/// E g_ §"_*L___;*MJ___“vE E
g I E‘ ; ///w///7////W/7 g % E .1 E l E 7

Visiting .5 .I E _7///_I/.////// E . E s E
‘ E E 57777777777777 E E. E E g E
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iruLA~TWE PART-TIME ~ Individuals working less than full- tit-E3 and being paid accordingly art hi :E 53* E
a tc'. of 12 months or more or for a stated term of one acactemic year or more. This does Qt: iicluct E
joiQmp01ntments which should be repoxted as full e by t.zei major departments. The n he. , .;<. .5‘
ggggrdg be filled in here are not supplied in the OctoIoer t-bulation and will need to core {You ‘ocr EV1 E
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AFFIRY'TIVE ACTION
EPAVFACULTY

School of Engineering
SCHOOL/DEPARTHEUZT Nuclear Engineering . January 2. 1913

COMPLETED By T. s. Elleman/Beth Tolley

TABLE III ABLE IV
TOTAL F CULTY COMPLEMEIW QFACULTY comm~vwn~--u-\

(éccording to _ ' ~ cYear .1975-76)
See Table I ' _

f:,a.luoill““-‘ _H4IIVG: _ Pd73Al‘"Kr 10t<3 ’ See
Percentages No. a Z(b): No.i Z(c) no..ALe}i Iotc(e‘
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These percc-ntage should be taken directly from he charts you comple
These pcrccnta ge. shOuld be computed on the basis of ‘- numbe:
These “erccntage should be computed on the basis of ztmbe:
These pcrccntage- should be computed on the basis of -- number
In this column: plac
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s CHOOL/ DEPARmEN'T School of Engineering
COMPLETED BY K. G. Carson, Jr.

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY DATE January 9. 1974

TABLE VI
PROJECTED NON- FACULTY COMPLEMENT

FOR ACADEMIC YEAR 19 75 76
(Reflectiné Ant1c1nttel F1cr3tjonsfind \our fo1pl‘t‘_2r1{ Ir11f171=~#__Cq;1lo)

White 1 Black Other 1Tota1 E White 1 BlacR_j Ctle:I Total I
FULL-11MB M F H! F N F l N 1;] M F l 1.: F t w *2 I "p r I

7 '1 ' ——*——

Officials & Managers 5 "5 5 5

Professionals 37 l 37 1 44 l 1 45 l
——1

Technicians

_i -

SUB-TOTAL 4i l __ 42 1 49 ‘1___ L____ 1.... __]‘_§_o__‘ _];_____

pEm-IANFNT PART-T1311? _. __ ___ 1 fl 1WT .‘__1I____J

Officials & Managers m_‘__ul fi$d
‘ 1

f ' ,1 2 l 2 l 2 l 2 1Pro e851ona s 7 ___.w_j 1 u_fi ._qi __1.__fi ___ w__m

Technicians A,

SUP—TOTAL 2 l 2’: 1 2 l 2 1

TOTAT, 44 2 44 2 511 2 l 52 2 11

.mw».».xa ”v"... 1......» . ....1



COMPLETED BY

ans .,i .J, x ...V. ,,.f '
‘AFFIRMATIVE ACTION PLAN

SCHOOL/DEPARTMENT Dean of Engineering . EPA NON—FACULTY DATE 12/21/73 _ M
R. G. Carson, Jr1_ kh“

TABLE V TABLE VI ,
PRESENT NON—FACULTY COMPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 19 75— 76
(Reflectin§ Anticineted TLCPDtJOHS

__ ,.__... ' nd vour rn1orttréi‘i lir11‘“('\p[r
White I Black Other chtal % White ‘ Black ‘ Othe:I Total

enqummq M F In F M FlM ”F! N Fl N 'F IN s‘fo F

Officials & Managers

Professionals

Technicians

Exhibits Manager 1 l '1 l l

SUB—TOTAL _l_ ___ l l l

PERMANF1 PAPT- TIME 4 I 1___.. .— ....... n...“ ._..._ .m.._.._..._._._._: -7 ,_.._...__._J ___... WT mug] ,....._.....____.._

Officials & Managers ___ ‘m

Professionals .__.,___ ”__‘-__ _—«.——— i_q,___ ___ m__.,

Technicians V

___ ___1.___.

SUE-TOTAL ‘

l l l I 1
TOTAL * A-



7 SCHOOL/DEPARTMENT

COMPLETED BY

White Male

White Female

Black Male

Black

Other Male

Other

TOTAL

AFFIRMLTIVE ACTICN ILAN
EPA NON- FACULT f

Dean of Engineering DATE 12/21/73 \

Re Ga Carson9 Jre ‘

TABLE VII 7“ TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availabilitjd m1. Tia: Iw—I39‘fi:_—T‘7“? ‘jriuj‘AWLY __I~_‘n.11_j‘imc ’ Torr Th” I '~;:w1__,_..._,9
Percentages! No. I Z I No. I Z I No ‘_Z. 5 _m8 Fe II? 3 FN ”;j_w7>‘ T1 I Z I

92n3 ‘ l 100 l 100 a— l 100 l 100
I 7

0.5 __

701

001 ._

u_”idwu_flanfl vs- - - .m -«nfirn-m__.e-w_w

100'0 1 10m 1.__QL 1007,. . 1 10W \ Law 1 1097



SCHOOL/DEPARTMENT Engr. Research Serv° Div.
COMPLETED BY RA FL43f0099

TABLE V
PRESENT NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA NON—FACULTY DATE ‘__Januarv 8, 1974

TABLE VI
PROJECTED NON-FACULTY COMPLEMENT

FOR ACADEMIC YEAR 1975- 76
(ReflectingrAntiCinateJ Floratio sI_ and vour njectni PirircCnalq

White A Black Other [Total l White ' Black Cthe:I Total
«FILL-EDIE M F HI F M F I M Fl M F I I: F I: 72 u ”I; F
(Assistant Director) I q A I , ~ ; . ; I 3 / 5
Officials & Managers / 0 C” l x ,3 / x? r = / l)

Professionals 4?

Technicians .
) a”) " 5‘ 7 A‘ Research Associates 2' C) 6 ” ) ““ w

A s i {I f) I) r. / J I“Research Assistants X f O " ‘ / m! , L? I
. _ '7f“ 4/) I" I

SUB-TOTAL /'/ / .2) i 7’ l ’ ’3 ,

PERMANENT PART—TIME w I, .__ _ (._1u._______

Officials & Managers

ProfeSSionals ____‘ m__ .__a. __, __1 ~

Technicians
"- - '3. M ‘ .. 3‘, 3. .5 aResearch Associates I L} "’ " -Z & g} {4 g ax 3 J

r i \ . ' ; . »“. ‘E (x ; ‘1 9
Research Assistants {f / .9 1 ‘f j .2 f i -J A {J ‘

, / l f
SUP-TOTAL I I / ' 9

" 7 I l . ’2.
mm. ’1 4e // ——-~« /.::1 , / a :> r, l/ a,

li-m.‘.—.._-..A_.__.V-e__~-__0...‘_._;._.”u-..“__.-_i.

Ilia-4.84;;Ixh*.wa‘.--‘“__#i.____.._...«.0-...-_.._._;:;.:L.r.z_.“
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SCHOOL/DEPARTMENT Engr. Res. Serv° Div.

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female

Male

Female

R. F. Stoops

TOTAL NON—FACULTY COMPLEMENT
TABLE VII

AFFIRMLTIVE ACTICN ELAN
EPA NON- FACULTY

(According to June 15, 1973 Tabulation)

DATE January 8. 1974

TABLE VIII .
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975—76)
See Table I See Table III

Availabilitfl Full Tim: 3 Peft m1~3 finrn‘ __‘} Full Time ‘ Fort Ti”: ‘ T~ n1
Percentages. No. Z I No. 3 % I No r‘zfl_r .I. Vol 17% } “15,;Ie5.7e; rx.

", (‘? . . ,_ .1" f3 ,' '5 {W " .v, I \
~- / (”5" y’ / l V; // a; _ 0/ 5 44 " “5‘; /‘¢‘/’

I ,e I I »‘ , :7, ,
,I/ / Q {P 2”# All} __ i 3‘; ” ‘~ ‘4) ~

g ’ 9
g, f 1/ /

x. :3 1 f , A
‘ l ‘1

, z ‘ g 2 l/ 2 L ‘ /3



AFFIRMATIVE ACTION PLAN January 7, 1974
,;SCHOOL/DEPARTMENT Engineering/Industrial Extension EPA NON-FACULTY DATE

"‘ COMPLETED BY John R- Hart Service

TABLE V TABLE VI
PRESENT NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(Reflecting Anticipated.Pror3tio sand vour rojected H1r1rq_Coals

White I Black Other lTotal l White Black OtherI Total
ULL—TTME M F M F M Fl M Fl ‘ M F M F N. j: I}; p

Officials & Managers 3 , 3 3 3
20 20Professionals l7 l7

0 O 0 0Technicians 4

SUB-TOTAL 20 ' 20 23 23

PERMANENT PART-TIME

Officials & Managers
1 lProfessionals 1 _w__ l ___

Technicians

its w.. s...

l l l lSUB-TOTAL a
21 , 21 24 24

TOTAL .



..———.WV-v—m._vm-.".‘wva

AFFIRMATIVE ACTICN ELAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Engineering/Industrial Extension Service DATE .Januaryc], 1974

COMPLETED BY _ John R. Har§_ _

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76)
See Table I See Table III

Availabilitfi Full Tia: I Ps-az74w wI ¢~«::1:_:V 7 LFuH Time I For: Tim. I WM MI
PercentagesIfi No. I Z I No. I X I In. I~Zm_I , .$ mmj Fe: I V I Mffififlw} 7_J V\, I .Z ”I

White Male 95.7 20 100 1 100 21 100 23 100 l 100 24 100

White Female 1'3 U __

Black Male 1'0 _ .2

Black Female —__ - ___ ._

Other Male 2'0 m; fimflk;5_;f ..Aege,c __ m yvuuw.mu_m__.__m._

Other Female -__ _ _ 7 , c ,> ‘ gmmw_w_____ c _

TOTAL 100.0 20 100% 1 i100% 21 100%. _ 23 100% . l IQQT 24 100% _



Ks hev1TTe, . C.“W V
. 5.,5.75../55rr>7ucr5$m: Minerals Research Lab EPA NON-FACULTY DATE 3 January-1974‘ . "QWLMLU BY___W.....I;_MQDELDJ'EJ__- ‘

' (\(gIb‘ .
2, TABLE I TA." LE 11V\3? PROJECTED 77777.55 5305515.31.1"

; PRESENT ?ACU'LTY CONPLEITLN' ' . FOR ACADEMLYE1111.9/5-76
5 (According to .Qe—WTabulation) - - (Reflecting .75 7ARC 1C..;.f.;£.I..'i-’.. v)75-(1-7‘. 7. h J [- ,sI (eI 5. -75..L 1.5.7....)

and your Projected Hiring (30.7.15)
. ”7..

7” "'7'7'77377;717:777-775:331-7an77'777777777777777 ' 5.7.5-.f '77'7‘5’7‘- if.
”77137-777773 5‘7" 7" 2-71-3417:-I._-F-I_-7-I_..-77/////////////’ Ii 777175"-__£7iii-SL-EI-L-iiifjs’i
Chief Engineer I {I I I I I: ’U/H'l/5/,/./-’,’/ I I INK-___. I-.._..-_. _-_I I I. . 7 5 ‘7 5 5 I 517.77.7771.7477-77—75 I ““5 7"“‘"7Chemical Engmeer / 5 .. . 73,71 77/77/7/[17/ E 1 1 3 5 2 ,7
Minerals Dress. Engr. 3. I I I I j: I”JUN/’4’!” I I I I I 9 if.3 I I ///7".7/’/7/7’/// I“? 5' 5; .

7 Ore Dressing Engr. 52. ‘I 5 I I’J—UL’XUJ’ ’ I ‘ I I I .
7 ‘57. “7 77’ “- 7777777777777 4 5' I ' ,

Senior Mnr‘]. Dr.Engr‘. 57, I I. I,-7-.U.-7-7.7'77777- I 2 a . I 2
7 I 5 {777777777 7,757 I 5 7"‘5‘7W5r7—m'5
I “-5-“. _---=.,_-,__ _____*5 777.71777/77/77 .. _--.-I..-_.-I..-- 7---!“ -3-_--5_---_ 7
7 I 5. 77 7 7 7 5 5

“7’40”“ -- ,1-..- - I7... I I I7 I7 77/7III7IIIII7 513777: IlI ”I I. III-“7%- - --.-.-.--9 3'- g g I7.77777777,77 _ 7. g ‘2' i I,
[7'7575725255.:>I5:::T PART—TDEE I____ I _ I_____w~_I,-___-_--.._5.._/_-/.Z.././J. / / 7/7 7’.-/-I.-__.-_-.-I-_- Him-13- ---i_.1--L-.---7‘75 ' I I I 57777777777777 I | g: i I I
5 —-~~---~7~—~——-~~7 - 7— «~57. ~————-—.~—-7 éé-,4 I;7/”~5~———;.--.;.-_7 "7.--“; - -15----"i 'f ' 7 ‘ 7 5 //'//7 : . I I I. i 7T
I ............I.__- ___, I_-__ ____I___g_I7’ ///7’7 " 7’7'7'7" 7' ' I_ I __
5 5 ' _7; 7 57777775777 “”“5
7. ___ “-___ [___ ___- ”-1. I-.. 1 __-_I_/' H777 /777/_/ “_7_” “___-I- ___ -_ I,“ __ I _--

I I ’ I I’//7// 7'77‘ 77/ I I i I g5”
__ 7. I .I.___-__ .77 -/-_/-/-_/// / 7/ // / §___-._-_-I“.-.-_-_I---.-I- 17.-..--I-_-. -..*:3II g I 7 777777777777 I 7 5 5

7 5 5-_-_--.5--_I 777757777_7_7_7_7__5;__ ._-7;---.--7 -_-__5__,--5
f I 5 *5 I77,’7//77'""7'77757, 5 I 5 I I I f;

. 5 5 _77_77_777777777": _5 S..-...5.--_--5-._-_.7--- __
5 I I I///////////// 5 5

37:77;7.5.7177 ___--..--_:._-_I-_-- TI“77777777777.75 .57 - 7 5
5 7 ’ ‘ 5“" ‘ 777,7777577,7 55*" "”‘75 5 5

.777__ __-_-- __ 77-. ___I _-___I77 5 7777777, 77777 ‘13“: 5177777 $767375 7hf...
‘7‘} i71‘5‘"\"E‘I'5' PART—'1'I.‘;'E - 1'1(Il\’L(U'1I.S worlzi 1177 less 1155255 roll-Lime and being; 37757.3;7'1 (10:53:1117.757.71.37 :;;.L mire; 17-37;a term of 12 months or more 05 for a stated tor5.: of one academic year or more. This d5':.; 11:2: 5.5‘335571e
join appointments which should be rcnor‘ed as full-““7553 by t‘:1e11‘ mam: (monuments. The :‘~.5-.;i'.-‘-;-.-'.<7L . k e. , A...k I
nee Mfilled in here are not sumlied in the 0 er t' ‘5u1ac35:: 2.5.73 will need to com-5: from your (:7...reco ds XLIEIncreases contingent, upon a roval of federa legisiation. -



AFFIRZ‘LATIVE ACTION PLAN
EPA NON-FACULTY

Asheville, N. C.
SCEiOOL/UEPAI111:": Minera1s Research Laboratory . DATE 4 January 1974

cc21:12:20 BY W. T. McDanie]

TABLE III T
TOTAL FACULTY COE-iPLEIIEI‘T 1 PROJECTED

(Acco1ding to ggfgggg:gfiga Tabulation) (Fowyxc d
TY C01'1?‘EIIEIE'i'

Ca-.1_CCY€C-r 1.975—l6)
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.-—-—;vflm”pg;"r ..,\.v‘fin’w‘w...Other Fewaic 1 0°2_ E 1 ‘1 i i-zrra:‘11—!“ .—_..——

«my:mg‘m,*mvn‘ 1

La
1ab1e 1 See T:k;e 1111II?

FIE}.1211111'-753~j::'"131_1‘1 .5171 1:1 T a; 1- "T5181“ ""535“: 1*,"12 '1 ”r1 7 1 _ 1. “
LPcrcentdgcs ? Lo.: 2(o)ifi h911 Z\ki§ dc“ Lgdlfi NOCC<E1 E '3‘. k i {Z 1 Lu_}~i¥-‘j

11-;e 1 95.8 7 mo _ __,_ F 7 100 _1 + $31.14;.” 93% 1_13 1 93
a l I; ‘ 5 f? g T 2V . i ‘1 gig ‘ i "

21:te Female 1 1-2 I 1 j N a S g
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- \l 1 a: .l .l E i g; E E l
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(2) Those percentages should be 'ach. directly from the charts you co...ple“cd in Qucstions #2 or #4 of ‘30:"1 I.
(b) These pcrcm: ages should be computed on the basis of total number of full—(ire.
(c) These pc1c ntages ehculd be computed on the basis of tctal nt'be: of part—time.
(d) These percentages shoulT be computed on the Lacis of tats: EUWECY Cf full—time plus W5“*-tiw;.
(c) In this column: place a + (plus) if the percentage in the cc 1mm marked Total in Table 111 15 higier

than the percentage in the corresponding column mthud EvailaLi1;ty or place a - (rinus) i the percentage
in the column marked Total is 10v31 than the pe1ccm1t3e i1 the correspanding column marked fwvilabillty.



COMPLETED BY/'

h- PRESENT NON-FACULTY COMPLEMENT 5.1. *Vz"'*'

' (According to June 15

Schoolat Engineering“
SCHOOL/DEPARTMENT NuClear Engineering

T. S. Elleman/Beth Tollev

1973 Tabulation)

AFFIRMATIVE ACTLON PLAN ”7::51X55fi,f§T«7<»7¥”"
E PANoN-FACULTY

‘ :éfiuary¥§;¢197h ,«

.r,_~j1“g» TABLE VI . 31._”_
E: RROJECTEE EONFACULT1 ouNPLENEN1 :‘-

* FOR ACADEMIC YEAR 197576
ecting Anticipated Promotiogrnjectnd Hirwrn Goal

FUEL-TIME
Other iTotal Other! Total

F ' M F

Officials & Managers

Professionals

Technicians

SUB-TOTAL

.N

PERMANENT PART-TIME__

Officials & Managers

Professionals

, Technicians
7 L'

7*SUTQEETAEQ35.ii5f§f‘~~-

' TOEAE T””'Z



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

rSchool of Engineering

SCHOOL/DEPARTMENT Nude” Englneerlng ‘ ' DATE January 2, 197”

COMPLETED BY T. s. Elleman/Beth Tolley _

TABLE VII ‘ TABLE VIII
TOTAL NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I - See Table III

Availability! Full Tim: P271: mm l Tat-.91 ‘ i' Full Time ' Part; Time ijefal '
Percentage5[ No. l "/0 i No. 3 "/0 I No. l 7;, I_4-_,._._ "a Na, 17, _‘,Mr7n,m'_f7.§l 1H. ‘1 l

. , V
White Male ~ 98.5 h 100 u 100 3 100 3 100

~ 0.5 0
White Female ’ __

N l -O 0
Black Male '

N O O 0
Black Female . _

~ 0 O O
Other Male mm an“ “we ..

N O O ‘ O
Other Female I ‘__K

TOTAL 100 u 100% 7 100% 1* 100% l 3 1007, mm 3 100% J



w. 7'
COMPLETED BY R. G.1Carson, 3r. 7 ’ AFFIRMATIVE ACTION PLAN ::
DATE - January 9, 197E ' SPA PERSONNEL,V ’

TABLE II
TABLE I ' . - i”” 7 , PROJECTED SPA COMPLEMENT FOR

PRESENT SPA COMPLEMENT ACADEMIC YEAR(S) 1973—74 V
"(Reflecting Anticipated Promotions

WHITE
M F
3

BLACK
M F

OTHER
M F

TOTAL
M F
3

TOTAL
M F

' 3

. WHITE BLACK
vM F M F
3

,OTHER
M F'FULL-TIME

Officials & Managers
Professionals / /// / /////
Technicians 24 / 4//////,//// 24 24
Sales //¢¢¢%%¢flll3/
Clerical ¢///// /// ////
Craftsman ///////é//////
Operations (sm - , / / //1 /
Laborers figE19d) l¢;é¢/¢é {7?¢¢/¢I/

/**V7%?’l/'////Service Workers /////’/'///7// //
SUB-TOTAL ll/l7lél/7lll7/

// /4/ //
/////////7/7///

*PART-TIME
Officials & Managers
Professionals /////// ///////
Technicians ///////////////
Sales //////////////
Clerical //
Craftsman 7/// / /// // /

/ // /// /
// ////7/ /////

//// / ///

Operations (gfi?lled)
Laborers
Service Workers.
SUB-TOTAL

TOTAL:' 39 61 a39‘ 60

*SPA individuals Working at least %-time in a permanently established positiOn.



HOOL Sc 00 40 Engineering . ' V' * ‘ *
COMPLETED BY R. G. Carson. Jr. AFFIRMATIVE ACTION PLAN
DATE January 9, 1974 SPA PERSONNEL - ,

. 4 ‘ TABLE'II”
— TABLE I ' PROJECTED SPA COMPLEMENT FOR

4 ACADEMIC YEAR(S) 1974:75'
‘ ?RESENT S?A.QGMPLEMENI 4 ' (Reflecting Anticipated Promotions

FULL-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (SETETed)
Laborers
‘Service Workers
SUB-TOTAL
*PART—TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman ‘
Operations (EETlled)
Laborers
Service Workers
SUB-TOTAL

TOTAL

WHITE
M F’
3

BLACK
M F

OTHER
M F

WHITE BLACK
M F

OTHER
M F

TOTAL
M F
3

/ 4/4 // 4 4/
44444444 ,4/
4/4444/4444/ /
,4//// 44/44/44
////// ///////

24

4 44 44/4 4
444444444444444
444444444444444
444444444444444
//////H 4444/

4fffff/4’

44/44 444444 /
/ / /

44/44/444 44/4
44/44 4/ 4/
4 44/ 44/44

.4 // / ///, /’/// ///4’/4/ -;
9 61 444444444444 8. 58 1

*SPA'indiViduals working at least %-time in a permanently established position.

a. . , . . . 4“ . .7777. .i.. .._,



AFFIRMATIVE ACTION PLAN
SPAPERSONNEL

COMPLEIED BY R G. Carson, Jr;‘
DATE lg?’January y l9/4 -_‘

g ._‘~lr~fi—j,-.»,r-, =r»W-flf ,j;g: ' . TABLE ITiffigx5T~”3"'7’"}fwvr
TABLE T;.-a:,"= .;§*-v - 2 i4...:* - I; TREJECTEE SPA COMPLEMENT FOR /3275 ‘Dfi'fjng

IEHE “ " T' iii ’ ACADEMIC YEAR(S) 19¥3-¥6- “‘ A fig
PRESENT SPA COMP NT (Reflecting AnticipatedPromotions i-" "'”‘

A, 1' - ‘ -' '_ 1 ‘WHITE' BLACK. 3 OTHER . TOTAL ‘ ' " . WHII'E BLACK OTHER TOTAL ' A " ' ' ’
‘FULL-TIMEV wq" A » M” IF HEM; F' M F M‘r F ' I M F Mi’ F VMI‘TF 1M”G'Fff

Officials & Managers 3 ' 3 . 3 0 - 3 0
Professionals
Technicians
Sales
Clerical
Craftsman
LOEerations (EETIIed)
Laborers
ServiCe Workers
SUB-TOTAL
*PART-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical

' 24
/ /// /7//////
/'///// //, ////'
HWWH
,¢//// /// // /
///// ¢¢ /¢//7

my[,7/
Aw;;iz,,zr¢~//////;¢
7%4,'7¢?¢

/. /// ///
//4//7?//%/7///
///////////////
////////75// //
///////////////

AE
Craftsman . I , ///// ///fl////
Operations (SEEIIed): 7, f . . , .. / / " // /
Laborers :'_ f » - ‘ ~ "7 " // ///// /
Service Workers ,‘ 1 I.‘, 7‘ A I .“ / / /// //

,SUB-TOTAEHE * ’ ' ‘ ‘ ' '

i/4///1/.,

ri‘Ei‘SPAindTVTduals working atleasttime in a permanentlyestablishedp081t10n.{gLfiéixjfg;iinfiQfi5; Af~ijT_C,Tfivfi



‘ . AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

School of EngineeringSchool/Department:

Individual Completing Form: R- G‘ Carson, Jr.

PART 1‘_ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. State below the requirements as to education, experience, and achieVement
for members of your faculty at each academic rank.

See attached

' I v - .u 7‘ .‘ w . ' - —. ' l2. rHow many people in tne United States meet the rCQUlTOmCDLb 1n #1?
. (Complete the chart below for each type of? appointment. described above.

*Assistant Professor Pool

Number Percentw
White Male

_ 17,242 98.52_1
White Female

156 0.90
leck Male __

43 0.25
rblack Ft.)le ' I1 _
Other Male '

57 0.33
Other Female

“*. ~ V l .. .-
TOTAL 1002

17,500

*Virtually all new appointments will be at the assistant professor
level where the pool of protected groups is larger than at higher
ranks.



PART I ~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS
1.

Instructor
Criteria ror frank: .——-/\ illillrliiUEll or a lii:,.€:3(t.‘.’"1i o‘egree or equivalent professional experience.wit/roe: to or pororrtsal rrr teaching, or in research, or in other scholarly orgermane creature activity.—~/icce;,»t{ioility a3 a graduate school candidate. in tho CVulrt it is desirabiefor a department to crriploy an irrdivrtzual who it; not UilljlblC‘ for adr'nis-eiori to the Graduate School, SOHIU title wrricrr does not designate facultyorigin; such as lieeearch 'l’echnicran or 'i‘oachirig Technician should beused. ,Torin or réippoirrtrrreni:~——/\:i instructor shall be appointed for a 5,0er of one year. (For proce~duree concerning reappoirrtirrent see ACADElvllC TENUHE in Chapter Vl.)Assistant Pi'ur‘essor
Criteria for Hank:——Ev;z,l.:rice of ability or definite prorrriSe as a teacher. or research scholar.or t,-;<rerrsrorr worker.——,u. doctor's degree. substantial progress towards the degree, or equivalentpri./rt.-:.;:~;iorral experience. .~Proniise of independent achievement in the field of scholarship or creativeactivity.
Term of /~\ijt)0lri{ltrt;liti~4er A55r31ailt Probesor shall be appointed for a period of three years.(For procedures concerning reappointment see ACADEMIC TENURE. inChi; ier Vl.)

Associate Pic-reg; .;t‘~r
Criteria for ittrrrK:

-—--i.)i;~;tiri-Jtron and recognrtron as a teacher, or independent res *arch scholar,or e;=;r.err-.:rorr specialist
~~/—\ docror‘s degree, Substanrrai progres‘ toward the degree, or equivalent(HILL:
"’EiSILtillrELIiUtl pr'ofeisrriortal reputation in (l recoonized field.~Ability to .supervise teaching, graduate study, research, or extensionprograms.—~/\ll aljitij'fllllt} appointments at rne rank of .x\.:.:~;ocrate Professor (whethernew appointments or piorrrotrons) Will have prior approval by the Dean ofthe Graduate Schoarl on Milli)” of his Administrative Board.——E2<ten5ion peregrine holding academic rank need not be eligible for theGraduate Faculty.

Term of Apgwrrrtrrrerrt: .~1er Associate Professor promoted to that rank within iris own institu—tion shall have permanent tenure. One coming to that rank from out~side tin; institution shall be appointed for an initial ternr of five years.(For procedures corrCerning reappointment Set) ACAUiir'vilC TENURE inrChapter 1%.;

<~oh—u~fi~-—- .W...“ ..— w w- dry—ire



School/Department: School of Engineering

. Individual Completing Form: R- G- Carson, Jr. Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List sources of data:

From the Manpower CommisSion of Engineers Joint Council.
. (Engineering and Technology Graduates — A Report for 1970—71

‘. Data. Preliminary Newsletter Report for 1972-73 Data.)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below:

These figures were extrapolated to cover 5 years, the pool
from which assistant professors would be drawn.
black females and "
as for all females.

The ratio of
other” females was assumed to be the same

c. Evaluate the accuracy and/or completeness of the data you
have used:

The data on number of degrees granted is excellent.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Data available for some years, no breakdown of black females,
no breakdown of females and blacks by curriculum.

nun». ..... ..... ma“... 3...; - “m... .‘fl
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-xidual Completing Form: 5W;

PART IT — AVATTABIE P001 OF PROSPBC

1. Outline below the
appointment to your E

/ 9:)” .

If ”1,“? /2Vdn\gbfl M CV’f 1/
9 ...,+ . // i!“ [’7

/[/V7/1/1fo “)1’19’6?" (Ala-#1 a"15L”U .
. {41'

2. How many people in the United 8
xperientia] requilements outlined i.n #l

5(C0mp1.ete charts below)

OIFIC1.ALS AND MANAGERS

_____ .11. NearerPsEgsnt
1-1111. Le Male
.._,..._._1__;;__ .4ifiéflj£_jij:_lii
White F male1. (8 . 20 5;],

B1ack Male
._—.._”—_——-———‘
Black”Female
___"o—_.--a-___...-._.__—-____.——o_-
Other Male ,/

"1_,_- /,:L_~
Other Female 61 ?«

EEEZJ ”box
1_Faui_11111_~____ ___1

11C‘\TCIAWS
N11_1‘.1_:1_)L"1‘___jigtflent
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1 ‘1111 t1: 1 e1na1. 0
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"11a1k Male

Black Fema1e

1111 m1 ' 1

1)] .1101: 1 k 11T11-“(1 \
T};]:71.:_..__-..u-flm-n... .‘F . 1

1

basic educational and experienti
PA non~ faculty positions

xfiéffZ/l/<\j,/£/(./CL~53" 1..

tates meet the basic ed

Form No. 2, page one

//

al requirements for
by functional category. I

’elti’LL/‘Z"1WVL'" 0/1’1-ti {— LLLL/z"1¥r".' /
I/_/ m/

V ‘2’” ,._ ‘(u L»- kw" #1 c \1 1' l 1.~ ‘1

1
. ‘ “1 1ucational and

above by functional category?
\ ¢
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Ffl_§umber Percent

_.,_,1__1._.._
White Male 1 i !

"fifiile F5631c !

Blac1: Female "'1 ‘

__,__...__._,__1....-._,..__.__,____.
Black Male

f—— —-.___—..—,,'———-v——4————-———._—~——— .u—
LOth1rN110 !

Other “omMale

‘ 100; 1
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. _ __....__.__—- .——_MW, ______,_____ ..
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NORTH CAROLINA STATE UNIVERSITY
School of Engineering

Raleigh, North Carolina

Affirmative Action Data 12/14/73

These statistics may be useful as we struggle with the HEW
plan and reports (Affirmative Action). Item No. 6 seems to be
particularly useful. This memorandum was prepared from material
accumulated from a number of sources. In a few cases, more detailed
information is available in my office but, in general, all of the
pertinent information is included below.

R. G. Carson, Jr.

1. 1969 Handbook on Women Workers (as quoted in Availability Data,
H.E.W.):

"Women remain a small part of many professions - 1% of engineers,
3% of lawyers, 7% oprhysicians. ."

’2. Women's Equity Action League: Proportion of Doctorates Earned by
Women 1960-1969.

Engineering degrees earned by women: 82 out of 18,572; 0.44%.

(This same figure shows up in an HEW table; probably the source
of the League's figure.)

3. Women holders of the Ph.D. — 1967-1969.

Compiled by the Office of the Chancellor, University of Wisconsin
from top degree granting schools:

Z Of Those
in the Field20

Agricultural Engineering
Chemical Engineering
Civil & Environmental Engineering
Electrical Engineering
Engineering Mechanics
Industrial Engineering
MeChanical Engineering
Nuclear Engineering
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The National Research Council, Doctorate Records File, shows
that the percentage of doctorates conferred on women since 1939
(those that make up the present work force) in engineering
is 0.5. (Note from RGC:'Though not stated,presumab1y, this
extends through 1971 or 1972.) (Reported in a ”Manpower
Comments” monthly bulletin.)

Doctor's Degrees Conferred by all U. S. Institutions: 1961—62
through 1970-71 published January 1973 by U. S. Department
of H.E.W.

Total Women
Engineering Engineering Z Women

1961-62 1207 4 0.33
1962~63 1378 11 0.80
1963-64 1693 7 0.41
1964-65 2124 10 0.47
1965—66 2304 9 0.39
1966—67 2614 11 0.42
1967-68 2932 12 0.41
1968-69 3377 _ 12 0.36
1969—70 2681 24 0.65
1970—71 3638 ‘ 23 - 0.63
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6. From the Manpower Commission of Engineers Joint Council.
(Engineering and Technology Graduates ~ A Report for 1970-71
Data. Preliminary Newsletter Report for 1972—73 Data.)

Data shown for doctorates.
and master's degrees, but not reproduced here.

“1) 11’:

Doctorate Degrees

Curriculum

AerOSpace
Agricultural
Biomedical
Ceramic
Chemical
Civil
Computer
Electrical
Engineerixg, General/Unified
Engineering — Mathematics
Engineering Mechanics
Engineering Physics
Engineering Science
Engineering Science/Hath
Environmental Sanitary
Geological
Industrial Manufacturing
Hanagcment
Marine/Naval Arch./0ccnn
Materials
iicclnanirnxl
Uetallurgicnl
flininp/Xinrrul
NUL‘ 117.11'
Putrulcnm
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1970~71
No. Z

198 5.4
53 1.5
29 .3
37 1.0

395 10.9
458 12.6
44 1.2

899 24.7
114 3.1
31 .9

154 4.2
35 1.0
50 1.4

37 1.0
17 .5

121 3.3
6 .1

17 .5
69 2.4

479 13.2
102 4.5

8 ~—
115 3 1

1‘} J
71 ’ U

ugh 99,0
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Data is available for bachelor's

1972-73
No. X

181 5.0
68 1.9
46 1.3
22 .6

405 11.3
432 12.0
96 2.7

820 22.9
37 1.0

109 3.0
74 2.1

124 3.5
51 1.4
18 .5

147 4.1

18 .5
125 3.5
411 11.5
143 4 0
13 0 4
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1" ‘)
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.U 1.1
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Degrees Granted 13 all U. S. Engineering Schools:

1270-71

Bachelors Mastqu Engineer Doctors

Total 43,167 15,889 494 3,640
Women 353 156 2 25

Z of Total 0.82 0.99 0.41 0.69

U. S. Negroes 407 47
Z of Total 0.94 0.30 00 N03

l973"73

Total 4
Women

2 of Total

Lu‘ v 9 L0,718 434 3,587
202 o 39

1.31 1.38 1.09‘U1L\p... [v }-‘[\Lh}
5

U. S. Negroes 574 61 3 13“Iu of Total l.32 0.40 0.40 0.34
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School./Depaf UC733 EnglEEEElflgllfldugttlallExten31on-Serv1de ‘ ’
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. IndiVidual Completing 1011.1.
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nmr *0 your VPA non~faculty positions by Z‘ant 0'.1e] ca_ogx .

app011 L L1C L H H
B. S. Degree in Engineering with 5 or more years of industrial experience in
the industry to be served or the function to be fulfilled
M-S. Degree in Engineering with 2 or more years of industrial experience in
the industry to be served or the function to be filled.

. Considerable desire and/or demonstrated capability to effectively carry out
a braod range of educational, informational, referral and technical assistance
service projects and programs for business and industry.
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School/Department: Engineering/Industrial Exten81on Serv1ce

Individual Completing Form: John R' Hart » Form No. 2, page two

3. EXplain how you arrived at the figures in the charts on page one.

a. List sources of data:
1. U. S. Dept. of Commerce, 1970 Census of Population - ”General Social and

Economic Characteristics - U. S. Summary”, June, 1972.
2- U- S. Dept. of Commerce, "Special Studies" Persons in Engineering

Scientific and Technical Occupations: 1970-1972”, July, 1973.
3. U. S. Dept. of Commerce ”Scientific Manpower Study", 1970.
4. School of Engineering, NCSU Affirmative Action Data, 12/14/73.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based yo r figures on a
representative sample, please explain below:

see attached

c. Evaluate the accuracy and/or completeness of the data you
have used:

Base national figure of 25,092 could have an estimated std. error of
1800 per description given. This error in numbers is reduced to 90 or
approximately 7% in the final reported data when the same calculation
Procedure is followed.

In addition to the vast amount of data available from Dean Carson's
office, a separate library search produced only supplemental data. There-
fore, I must assume that this is the most readily available amount of
data for this purpose.

d. Indicate particular problems encountered in trying to ascertain
availability information: .

None of the data had redorded the information in the 6 categories
required on this form. Therefore, some latitude had to be taken in the
expansion of this limited data into the categories listed. However, since
the percentages for white female, black male and female and other male.
and female were so small — and consistently reported elsewhere — the margin
of error in terms of numbers would also be small.

Recent information — later than 1970 census data or 1972 special
reports (using some of the 1970 base numbers) — was not readily available
for the U. S. '



SChOOl/Dcpartment:‘fl Engineering/Industrial Exten51on Serv1ce

Individual Completing Form: JOhn R' Hart Form No. 2, page three

4. If you ordinarily draw your EPA non—faculty personnel from a smaller
. , . . . ._ A , ‘. V :1

pool of candidates than the wnole United States pupUldLlOH noted under n2,

a. Describe the pool by functional category:

Because of a variety of reasons (performance of previous candidates, re-
location and related personal satisfaction, etc.),IES does not normally draw
EPA non—faculty personnel from the southern states. According to nation-
wide data, this total pool is 25% (24.8%) of the total U. S. pool.
(Applying the same reasoning as described before, the data supplied in item
6 below is based on obtaining 25% of all numbers supplied in item b on page 1.)

b. How many people constitute that Special pool by category?

OFFICIALS AND MANA‘ERS PROFESSIONAL

l-Imf'v :‘ E‘a'rr‘t‘nl‘ Number Percent”
mun; 3;;le ' " White Male

351 95.6 3,509 95.7-”__i,l_tli__wlwul r_--“_hwtw-~uul_, _.. _W"lne l_,__ i_—.N__"i__..l~~u
‘ru'll iLL.‘ Vl‘lrldtzlc' L-Ill [:L‘ IL MU C

5 1- 4 46 1. 3
T221321”,{317““m ____- ‘ * " 1; 1 .451; v it
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School/Department: Engineering/Industrial Extension Service

Individual Completing Formzflw John R. Hart“ Form No. 3 pangour

3. Explain how you arriVed at the figorcS in the chart on page one.

a. List sources of LiiiLilI
l. U. S. Dept. of Commerce, 1970 Census of Population — "General Social H

and Economic Characteristics — U. S. Summary”, June, 1972.
2. U. S. Dept. of Commerce, ”Special Studies" Persons in Engineering

. ‘ Scientific and Technical Occupations: 1970—1972", July, 1973.
3. U. S. Dept. of Commerce ”Scientific Manpower Study”, L970.
4~ School of Engineering, NCSU Affirmative Action Data, 12/14/73.
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Ref. U. S. Dept. of Commerce - 1970 Census of Population — ”General Social
and Economic Characteristics — U. S. Summary" June 1972

Calculations Form No. 2 (page 1 of 2)

1. (Table 91, page 392) Persons of
Total White Black Spanish Heritage (Other)

1970 U. S. Engineers 1,207,509 1,172,229 13,679 25,330
Table 133, page 455 Z 97.06 1.13 2.09
1970 South 299,914 293,939 3,958 7,413

% 98.01 1.3 2.5

2. Ref. U. S. Dept. of Commerce — Special Studies — "Persons in Engineering Scientific
and Technical Occupations: 1970—1972" July, 1973.

Tables 1,2,3 & 4 — page 21 Total Status Report
1970 Experienced 1,242,518 1972 almost the same
Engineering Labor Force Male Female

1,226,626 15,895
98.7% 1.3%

Highest Degree Held in 1972

Associate Degree 46,256( 3.7) 45,876( 3.7) 380( 2.4)
Bachelors Degree. 570,598(45.9) 564,940(46.1) 5,659(35.6)
Masters Degree 162,753(13.1) 160,912(13.l) l,841(11.6)
Ph.D. 25,092(2.0) _ ' 24,934( 2.0) 158(0.8)
Other 7,611(0.6) 7,478(0.6) 132(0.8)

Total 812,310(65.4) 804,140(65.6) 8,170(51.4)
No Degree 430,210(34.6) 422,486(34.4) 7,723(48.6)

Total U.S. 1,242,520 (Spread among 10 disciplines)



Page 2 of 2

Calculation — Form No. 2

Since we seek one person (with a specific degree disciplines) at a time for a
specific job, the total available is reduced by dividing the total experienced
engineering force by the number of disciplines listed — in the case of
engineers this 18 1,24i6518 = 124,252

Of this number, 59% (45.9 + 13.1) have Bachelor's or Master's degrees and thus
meet educational requirements .°. balance = 73,308.

It is estimated that 20% will meet other requirements or are seeking such
employment .'. balance = 14,662.

Based on nationwide data (see reference 2)
of these 98.7% are male = 14,471 (a)

1.3% are female = 191 (b)

Based on nationwide data (see reference 1) of the immediate above:

:7,
76°”; X ffi = while male 14,037 95.74

E? x 131. m white female ' 185 1°26

.%E X .14%471 = black male 145 0-99

§B x 1%1 = black female 2 0'01

:0 X '14?471 = other male - 289 1'97

i0 X .131 = other female 4 0-03
Total 14,662 100%
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Introduction

This document contains the Affirmative Action Plan for the School

of Forest Resources which is composed of the Department of Forestry,

Department of Recreation Resources Administration and Department of

Wood and Paper Science. The statements and in particular the "avail-

ability data" are presented in reference to the professional areas for

which the departments are responsible. These include: Forest Resources

Management, Recreation and Parks Administration, Forest Recreation, Wood

Science, and Pulp and Paper Science. Embbdied in the School plan is a

summary and distillation of pertinent facts from the individual depart~

mental affirmative action plans which are available for reference if

needed.

General Statement

The School of Forest Resources agrees to continue established

policies that in terms of Executive Order 11246 "will not discriminate

against any employee or applicant for employment because of race, color,

religiOn, sex or national origin and that will provide affirmative action

to ensure that applicants are employed and that employees are treated

during employment without regard to these factors."

Although as shown later, it is not felt that women, blacks or other

minority ethnic groups are underrepresented in the School on the basis of



availability of qualified candidates, a serious attempt has been made

to establish goals and procedures that are positive and even innovative

as well as realistic in dealing with the problem of equal employment

Opportunity.

It is recognized that the scarcity of individuals from minority

groups and females (in particular) in the professions represented in the

School is in large measure the result of lack of interest and outright

aversion by these groups because of the nature of the work associated

with these areas. As a result, it is felt that some of the most profit-

able efforts in the future will be those directed toward rectifying past

"image" problems and recruiting and training undergraduate, graduate and

postdoctoral students even though results from these efforts will be

more long term in nature. Hopefully, such activities will involve the

professions at large as well as other Schools across the nation.

It is also recognized that recruitment of faculty by the School of

Forest Resources is a highly competitive enterprise. Selection and

appointment of an individual faculty member involves the process of

identifying the bggt person possible for the needs of the School and

the position available, consistent with the salary and resources that

can be provided to support the individual. In this sense, appointment

of a faculty member has requirements above and beyond attainment of the

minimum specifications of a particular academic degree. These additional

requirements include evaluations of: a) the quality of the individual's

past performance in teaching and/or research, b) the potential of the

individual to make contributions of the highest quality in the field

identified, and c) evidence of leadership and effective participation



as a team member. Judgments by the individual's peers in the fields of

his interests and activities are a necessary input to the evaluation

process.

School Statistics and Availability Data

Faculty (EPA) Personnel

Of the 50 faculty positions covering the ranks of instructor (or

equivalent) to professor in the School of Forest Resources, none is

filled currently by a female or by a member of a minority group. How-

ever, this is not construed as underrepresentation of females or minorities

in light of past and present availability data as presented below.

Meaningful availability data applicable to the School of Forest

Resources are difficult to obtain for a variety of reasons such as past

regulations that prohibited recording of race and sex, lack of systematic

data recording and collection, incomplete responses to questionnaires

that have been tried, etc. As a result it is only possible to provide

data that are of value in obtaining a general overview of the situation.

In June of 1971, a report was published by the Council for University

Women's Progress at the University of Minnesota indicating that only one

(0.18%) of the 558 doctorates awarded in Forestry from 1960—69 was earned

by a female; for the same period only four (13.3%) of 30 doctorates in

Recreation were listed as earned by females.

As seen in Table 1, there has been a slow but steady increase from

1963 to 1970 in the number of females enrolled in doctoral programs in

forestry schools. It should be recognized, however, that these data

are somewhat misleading because a significant preportion of the females



Table 1. Undergraduate and graduate enrollment from 1960—70 for females in all
schools of forestry.

graduate Students
Undergraduate Students Master Doctor

Year Female (Total) Female Female (Total) Female‘ Female (Total) Female
Number Z Number Z Number Z

1960 24 (8,439) 0.3 6 (604) 1.0 -- (312) -

1961 26 (8,704) 0.3 4 (696) 0.6 —— (351) -

1962 30 (8,757) 0.3 8 (714) 1.1 -- (392) -

1963 41 (8,804) 0.5 12 (839) 1.4 3 (418) 0.7

1964 70 (9,412) 0.7 12 (988) 1.2 2 (443) 0.5

1965 105 (10,339) 1.0 12 (1,217) 1.0 4 (518) 0.8

1966 134 (11,118) 1.2 21 (1,320) 1.6 10 (645) 1.2

1967 199 (12,358) 1.6 34 (1,330) 2.6 12 (785) 1.5

1968 313 (13,312 2.4 33 (1,327) 4.0 11 (911) 1.2

1969 ‘ 379 (13,480) 2.8 49 (1,351) 3.6 10 (907) 1.1

1970 696 (17,178) 4.1 ~115 (1,926) 6.0 24 (960) 2.5

1/—-Data were complied from the 1972 annual report by Gordon D. Marckworth as
published in the Journal of Forestry (Vol. 70:628—629) and further supplemented
in a Special report to deans ()f all forestry schools.
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are known to be foreign students (mainly Oriental) working in wood science

(personal communication — D. R. Theo, Society of American Foresters).

The above trend in University enrollment is also being experienced

in some society memberships in that females in the Society of American

Foresters increased from 38 to 95 during the nineUEen month period

ending January 3, 1973. Even so, this amounts to less than one percent

of the total membership of approximately 17,000 in this Society. In the

Society of Wood Science and Technology six (1%) are females, while in

TAPPI (Technical Association (xEthe Pulp and Paper Industry), 113 (0.9%)

of the 12,800 members are females with affiliate standing (librarians or

subscribers) and 38 (0.3%) are women with associated or full membership.

As shown by the above statistics, there has been a definite lack of

qualified females for faculty positions, and to our knowledge only one

forestry school currently has a female appointed to a forestry type

position. The one area that might appear to be an exception is recre-

ation and parks administration where according to the August 1971 issue

of "Parks and Recreation" 107 (18%) of the 596 faculty members in these

curriculums were listed as female. However, because many of these women

are involved in programs that deal with therapeutic recreation or face-to—

face leadership (e.g., physical education) roles, it is felt that no more

than six percent that obtain a doctorate degree would be qualified for

positions in our recreation programs that emphasize concepts of management

of recreation areas, facilities, personnel, programs, etc.

Statistics for blacks and other minority groups are more difficult to)

obtain than for females and the situation in general is even more discouraging.

For example, according to Payne and Theo (Table 2) only 12 blacks out of
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43,405 graduated from forestry programs between 1900—1970; only six (0.3%)

of 2,258 graduate students in forestry in 1969—70 were black. Similarly,

in a survey during the 1970—71 academic year, the National Recreation and

Park Association found only 8 (3.1%) of 257 doctoral candidates in

recreation were black.

Table 2. Minority group students (1969—70 academic year) and graduates
(1900—1970) in forestry programsl/

Student Enrollment (Academic Year 1969—70) Graduates of Forestry
Group Undergraduate + Graduate Programs (1900-70)

Minority (tot.) % Minority (Tot.) % Minority (Tot.)

Negro 18 (13,480) 0.13 6 (2,258) 0.27 12 (43,405) 0.03

Mexican
American 27 (13,480) 0.20 5 (2,258) 0.22 20 (43,405) 0.05

American
Indian 33 (13,480) 0.24 1 (2,258) 0.04 26 (43,405) 0.06

Oriental 14 (13,480) 0.10 37 (2,258) 1.64 45 (43,405) 0.10

TOTALS 92 (13,480) 0.68 49 (2,258) 2.17 103 (43,405) 0.24

l/—-Minority group data were obtained from the article ”Black foresters
needed--A professional concern” by B. R. Payne and D. R. Theo. Journal of
Forestry 69(5):295-98. 1971. ————————r——The enrollment and graduate totals
were obtained from the 1972 report by Marckworth (see footnote for Table 1.

Beyond the student ranks, it is estimated by the national office of

the Society of American Foresters that only five (0.03%) of 17,000 members

are black. No blacks are known to be serving in faculty positions with

traditional forest management responsibilities, while less than five per—

cent of the faculty in recreation and parks programs were listed by "Parks

and Recreation" (August 1971 issue) as black.



Along with the above data, our inability to successfully establish

cooperative programs at N. C. State University with predominately black

institutions indicates further how unattractive forestry and related areas

have been to them. Since 1968, various types of transfer programs have

been attempted with Tuskeegee, Shaw, St. Augustine and Fayetteville State

Universities. To date we have had only two black students enroll in one

of these programs. A further indication of the negative attitude blacks

have toward traditional forestry, is the fact that students and faculty

at Fayetteville State University did not even want to establish a transfer

program in forestry, although they did choose to do so in other areas such

as recreation and wood and paper science.

As expressed from several sources, a basic reason efforts such as

ours have not succeeded is the fact that most blacks associate forestry

with ”slave labor" activities, such as pulpwood and timber cutting, and

these are the very jobs they have struggled so hard the past 100 years

to break from. '

Additional information relevant to the availability of blacks with

doctorate degrees can be found in the Ford Foundation report "Black

American Doctorates" and a book entitled "Negroes in Science: National

Science Doctorates, 1876—1969." Meaningful excerpts include:

——As of 1969, there were approximately 2,300 blacks with Ph.D.'s
in the United States. This total represents less than one
percent of the country's earned doctorates.

——About 650 blacks obtained natural science doctorates between
1876 and 1969. This represents less than one percent of the
total doctorates awarded in natural science fields.

——Of the 1,096 black respondents to the Ford Foundation survey,
more than half earned their degrees in Education or Social
Science; 13 percent earned degrees in the Biological Sciences
and 12 percent in the Physical Sciences.



——About 80% of the blacks with doctorates who are employed by
colleges and universities are employed by institutions with
predominately black enrollments.

On the basis of the above statistics, competition for qualified

females and blacks by universities throughout the United States will

obviously be keen for several years to come. This seems especially

true for Schools such as ours because there are over 50 institutions

with similar four year programs that employ more than 1150 faculty

members (Walker, L. C. and D. R. Theo. 1973. Journal of Forestry

71(1):56—57); currently only one female (and no blacks) is known to be

a member of one of these faculties.

Non-academic (SPA) Personnel

Thirty—three non-academic positions currently exist in the School

(Table 3); of these 26 (79%) are held by females and 5 (15%) by blacks.

In addition, the School is cooperating with a local high school by

employing a black male student part time as a laboratory and field

technician.

Of the 15 positions classified as research support staff (e.g.,

technicians), four are held by blacks (two female and two males) and

10 by females. The remaining 18 positions (basically secretarial

positions) are filled by females, one of which is black. Although

blacks do not hold top ranking positions in either of the two major

categories, this is not the result of discriminatory practices.

Rather, it is attributed to lack of seniority.

Figures for the percentage of blacks in non—academic positions in

the School compare rather favorably with the percentage of blacks

listed in the work force of the local community (Table 4). The area



.able 3. Non-academic (SPA) positions for the School of Forest Resources (1973)

White White Black Black Other Other
Title Grade Male Female Male Female Male Female Vacancies Totalj
Admin. Officer I 67
Admin. Asst. 62
Admin. Sec. 60 l 1
Secretary IV 60 l l
‘Steno 111 57 3 3
Steno II 54 7 l 8
Acct. Clerk II 56 l l
Clerk IV 60 l 1
Computer Prog. I 64 l 1
Comp. Oper. II 63
Keypunch Oper. II 54
Dup.Equip.0per.II 55 l . 1
Ag. Res. Tech. II 68

.g. Res. Tech. I 64 l l 2
Ag. Res. Asst. 54 l 1
Res. Tech. III 64 2 2 4
Res. Tech. II 62 3 l 4
Res. Tech, I I 58 l 2 3
Res. Mechanic II 64 l 1
Res. Mechanic I 62
Maint. Mechanic II 60 l 1
Main. Mechanic I 56
Farm Foreman II 62
Farm Foreman I 58
Farm Worker 50
Greenhouse Mgr. I 58
Greenhouse Worker 53

TOTAL 1 5 23 2 ‘3 33



Table 4. Occupations of Wake County Labor Force* by Sex and Ethnic Classifications, 1972**
(1972 Census of POpulation - North Carolina Employment Security Commission)

WHITE BLACK OTHER MINORITIES
Female Male Female Male ' Female

N Z N Z N Z N Z N Z

Officials & Managers 10,188 81.3 1,748 14.0 407 3.2 133 1.1 31 . 18 0.1

Professionals 5,947 44.9 5,749 43.4 I 453 3.4 1,016 7.7 56 . 33 0.2

Technicans 9,186 76.3 2,201 18.3 301 2.5 246 2.0 87 . 12 0.1

Sales 6,922 66. 3,126 29.8 168 1.6 273 2.6 6 . 0

Clerical 5,541 20. 19,379 71.1 887 3.3 1,357 5.0 27 . 48

Craftsman 10,396 78. 663 5.0 2,087 15.6 178 1.3 12 . 0

Operations (semi-skilled) 6,397 43. 3,493 . 2,775 19.0 1,883 12.9 64 . 10

Laborers 1,954 43. 260 . 2,067 45.7 183 4.0< 6O 0

Service Workers 5,489 4,722 3,548 17.6 6,357 31.5 57

*Figures include persons employed in 1972 and persons with experience but unemployed.
**Numbers are based on 1972 figures, percentages are based on 1970 census data.

Total Number of
Blacks Z Blacks Entire Work Force

‘ Blacks =_Zfi;§l2 =Technicians 12,033 547 4.5 128,224
Clerical 27,239 2,244 8.2

39,272 2,791 27.1

19.0%
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needing most immediate attention is that related to secretarial services.

Eeele

Faculty (EPA) Personnel

Because of the extreme scarcity of qualified applicants, affirmative

employment goals to increase females and minorities in the School of Forest

Resources cannot be established realistically in a period less than five

years in the future. However, to satisfy the time period designated,

projections are listed for the three year interval ending in 1976.

Two new faculty positions are expected to be created in the next

three years in the School, and these were added to changes in personnel

expected as positions are vacated by retirement or resignation. A profile

by department is provided in Table 5 which indicates 6 positions may need

to be filled from 1973 to 1976.

Table 5. Anticipated positions to be filled and employment goals for
' faculty positions in the School of Forest Resources (1973—76)

‘ Positions to be Filled Employment Goals
Department New Retirements Resignations Females Blacks

Forestry 1 l l O 0

Recreation Resources
Administration 1 l O l or 1

Wood and Paper
Science 0 l 0 O

TOTALS 2 2 2 l or 1
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An attempt will be made to fill one of the 6 positions with either

a female or a black. On the basis of anticipated availability of qualified

professionals, this may be somewhat overly ambitious, but it is considered

to be something worthy to strive for. Because of the extremely low avail-

ability of minority candidates for these positions, however, it is felt

that the most effective approach will be to establish accelerated efforts

to train and educate more minority people in these fields.

Non-academic (SPA) Personnel

One new non—academic position (clerical) is expected in the next three

years, but none is scheduled to be vacated through retirement; the turnover

resulting from resignations is anticipated to be seven. The School goal

will be to fill two of the clerical positions with blacks.

Procedures

The School of Forest Resources will continue to use recruitment

procedures that maintain the high quality standards already established

for the successful performance of the School's education, research and

extension functions. For example, the requirement of a doctorate will

be maintained for all faculty positions. In addition, one of the degrees

(i.e., B.S., M.S. or Ph.D.) held by the applicant must be in a professional

area of the School (e.g., forestry, recreation, wood science, etc.). How—

ever, when an applicant possesses qualifications urgently needed, the

doctoral requirement may be waived temporarily with the proviso it be

completed in some specified time period. Similarly, extensive experience

in a professional area may on rare occasions be considered as a substitute

for having a degree in that particular field.
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Because most our professions have been historically rather small in

size and the number of universities offering professional degrees limited,

past recruitment has been handled primarily through direct (word of mouth)

contact. In the future, however, recruitment efforts will become more

formalized. .

Policies and procedures pertinent to the School's Affirmative Action

Plan include the following:

(1) Descriptions of vacant faculty positions will be carefully

prepared to define qualifications desired in applicants. These descrip-

tions will be widely advertised through professional journals, communi-

cation media of professional societies or associations and direct contact

with universities offering professional forestry or related curricula.

Announcements will also be sent to appropriate institutions of predomr

inantly black enrollments with which cooperating programs have been

established. All recruiting advertisements will indicate the School is

an ”Equal Opportunity Employer."

(2) Records will be kept of the activities related to the handling

and disposition of all faculty and non—academic applications (unsolicited

as well as solicited). Special attention will be given to documenting

the reasons why applicants (especially females or members of minority

groups) were not selected.

(3) All departmental recruitment activities will be coordinated

through the School's Equal Employment Opportunity Officer.

(4) For non-academic personnel, the School will continue to solicit

qualified applicants through the University Personnel Office, the State

Employment Office, and the Raleigh Community Good Neighbor Council.
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. Qualifications for these positions will continue to be those established

by the North Carolina State Personnel Office.

(5) Because of the small number of non—academic personnel in the

School and because there is he history of discrimination in advancement

in the School, no special training programs are being planned for the

near future.

(6) Special consideration will be given to new or additional

efforts directed toward training postdoctoral students and attracting

more females and minority students into School undergraduate and graduate

programs. (It is recognized, however, that these programs and efforts

cannot be supported by funds from the School's Operating budget which is

currently less than adequate for normal operations.) Examples of such

. efforts include:

a) Training in our specialized academic fields postdoctoral

students from other support areas such as economics,

chemistry, etc., that have no background in our professions.

b) Developing more ties and programs with institutions with

predominately black enrollments. Established programs

will be re-evaluated and strengthened if possible. Funds

for scholarships and assistantships will also be sought.

c) Increasing recruitment efforts in general throughout the

state and region to attract more females and minority

students into the School curricula.

(7) The Extension Forest ReSources EPA personnel hold joint appoint—

ments in the Agricultural Extension Service, a c00perative state-USDA Agency.

. Thus, members of the Extension Service will comply with the employment proce—

dures of the Agricultral Extension Service as well as those outlined here.
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. (8) The Assistant Dean will serve as the School's Equal Employment

opportunity Officer to coordinate and oversee the above activities. In

addition, the School's Administrative Council (Deans, Department Heads,

and Faculty Senate Representative) will act as an advisory body to

periodically evaluate progress, review procedures, handle grievance

matters, etc.

L. C. Saylor
Assistant Dean

December 19, 1973
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ADDENDUM

Identification of Problem Areas by Organizational

Units and Job Classifications

Composition of the workforce by minority group status and sex
[60—2.23(a)(1)]

Availability information for the national (EPA) and local (SPA)

work force was determined from known surveys and publications on

degrees awarded and positions available. Contact was also made with

.national offices of the various professional societies to obtain data

on society membership, job placement, etc. Personal knowledge of

department heads and other administrators was also used, especially

in interpreting the survey data. Documentation of these sources is

provided in the body of the plan and in the School file (Form 1

and supporting documents).

Results of the analysis show that females, blacks and other

minorities are essentially nonvexistent (numbers are less than 1%)

for most of the professional areas (EPA) in the School of Forest

Resources. The one exception is in recreation where the availability

figures for females, blacks and minorities qualified for faculty

positions were determined to be 6.1% (33), 5.3% (29), and 2.2% (12).

For the nonacademic personnel (SPA), 94% of the School's

employees are in the technician or clerical category. A breakdown

of these two categories combined shows 16% of the positions filled

by blacks and 84% by females. The combined availability figure for

the local area (Wake County) is only 7.1%.
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On the basis of availability data, no problem is felt to exist

in either EPA or SPA staffing, with the possible exception in

recreation for EPA females.

The School goal, therefore, is to hire one female faculty member

in recreation by 1976. In addition an attempt will be made to fill

two of the clerical positions with blacks as they are vacated. This

will put us considerably over the local average, but will help offset

our poor position with faculty members.

Composition of applicant flow by minority group status and sex.
[60—2.23(a)(2)]

Faculty position descriptions are widely advertised in professional

journals, communication media of professional societies and direct

contact with comparable professional schools. Solicitation for non-

academic personnel is through the University Personnel Office and

the State Employment Office. '

Results are such that the flow of applicants is considered to

be consistent with the numbers available.

No problem exists and no remedial action is planned.

The total selection process including position descriptions, position
titles, worker specifications, application forms, interview procedures,
test administration, test validity, referral procedures, final selection
process, and similar factors. [60-2.23(a)(3)]

l. The selection process eliminates a significantly higher percentage

of minorities as women than non-minorities or men. [60—23.3(b)(3)]

Information on minority status frequently is not available

or known during initial screening of applicants (especially faculty),
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so discrimination at that stage is not likely. Later interviews,

reviews, tests (typing for clerks—-seminars for faculty) are

conducted and evaluated Openly and in such a manner as to eliminate

discrimination.

No problem is known to exist.

[60—2.23(b)(4)] See central administration report.

Position descriptions inaccurate in relation to actual functions
and duties. [60—2.23(b)(5)]

All faculty positions have been described as completEly as

possible for advertising with relation to applicant qualifications

and job responsibilities. Qualifications are basically those

outlined in the NCSU Faculty Handbook. (See attachments.) Non-

academic job descriptions follow closely the guidelines and criteria

set up by the State Employment Office.

No problem is known to exist.

Tests and other selection techniques not validated as required by
the OFCC Order on Employee Testing and Other Selection Procedures.
[60-2.23(b)(6)]

The only test used in the School involves a short typing

exercise for some of the clerical positions. This includes

typing a brief letter, with the evaluation based on time and

accuracy. Results are made a part of the total evaluation record

and kept on file.

Although the results are not weighed heavily, they are

considered important.

No problem is thought to exist.
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5. [60-2.23(b)(8)] See central administration report.

Transfer and promotion practices [60-2.23(a)(4l)]

No problem exists with EPA personnel because no females or

minorities have ever‘ held a faculty pOSition.

Promotion practices for SPA personnel are based primarily on

demonstrated ability and seniority.

No discrimination problems are known to exist. To illustrate

this, a recent promotion to head departmental secretary can be cited

for our single black secretary. When this position was vacated she

was offered the position and a new white female hired.

Facilities, company sponsored recreation and social events, and
special programs such as education assistance. [60—2.23(a)(5)]

All facilities, social events and special programs are open

to all females and minorities, and they are actively using and

participating in them.

No problem exists.

Seniority practices and seniority provisions of union contracts.
[60—2.23(a)(6)]

Not applicable. See central administration report.

Apprenticeship programs. [60-2.23(a)(7)] See central administration

report.

Company training programs, formal and informal. [60—2.23(a)(8)]

See central administration report.
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Workforce attitude. [60-2.23(b)(12)]

Faculty members are screened and evaluated by senior faculty

members, department head, and deans. Non—academic personnel

are evaluated by supervisor or managers, department head and deans.

Final decisions are made in the dean's office. All administrative

personnel (i.e., department heads and deans) appear well qualified

for personnel management.

No problem is thought to exist.

and
Technical phases of compliance, such as poster/notification to
labor unions, retention of applications, notification to sub—
contractors, etc. [60-2.23(a)(10)]

1. Poster displays [60-2.23(b)(l9)]

All notices of vacancies (EPA and SPA) are posted on bulletin

boards on each floor of Biltmore Hall. Appropriate notices

are also circulated to the graduate student organization.

No problem exists.

2. Purchase orders...[60-2.23(b)(18)]. See central administration

report.

3. Labor unions....[60-2.23(b)(l7)]. See central administration

report.

1. No formal techniques established for evaluating effectiveness
of EEO programs [60-2.23(b)(l4)]

See central administration report.

2. Lack of suitable housing inhibits recruitment efforts and

employment of qualified minorities. [60—2.23(b)(l6)]

See central administration report.

3. Lack of suitable transportation inhibits minority employment.

[60-2.23(b)(l6)]
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Compliance of personnel policies and practices with the Sex

Discrimination Guidelines of 41 CFR Parts 60—20. [60—2.23(13)(h)]

See central administration report.

In hiring decisions, assignment to a particular title or rank

may be discriminatory.

Not applicable—~See central administration report.

Anti—nepotism policies

See central administration report.

Rights and Benefits - Salary

An analysis of positions, years of service and salary, did

not indicate any discriminatory practices exist.
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TABLE III
TOTAL FACULTY COHPLEMENT

(lec01ding to October 1973 Tabulation)

XTIVE ACTION PL
EPA FACULTY

AN‘I’

DATE January 8, 1974

PROJECTED FACULTY COMPLE
TABLE IV \I 71,-.LnEL\L

(For'Aeademie Year 1975—76)
See Table I See Table III
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(8) These percentages shoul’ be taken directly from the charts you completed in questions #2 Qt #4 of Form 1.
(b) These percentages should be computed on tlxe basis of total number of full—time.
(c) These “olceu‘mm should be computed on the basis of total number of part—time.
(d) These perC(utnges should be computed on the basis of total number of full—time plus pert-time.
(c) In this ccumn: place a + (plus) if the percentage in the column marked Total in Table III is higher

than the percentage
colutin the

1.11
1n marked

the corresponding
Total is lower than

column marked Availability or place a — (minus) if the
the percentage in the corresponding column marked Availability.

pereertage
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TABLE V _ TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975~76
(Reflecting Anticipated Promotionsand your 7r018Ct0d Hirivv Canto

White Black Other Total White Black Other! Tot§l~_~
FULL-TIME M F M F M F M F M F M F M F I‘M I

Officials & Managers

Professionals 5 5 5 5

Technicians

SUB-TOTAL 5 5 5 -im-___“.

PERMANENT PART—TIME

Officials & Managers

Professionals

Technicians

SUB:IOTAL

T0133}; 5 5 ' 5 ‘ 5
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White

White

Black

Black

Other

Other

,TOTAL

AFFIRMLTTVE ACTICN IIAN
EPA NON—FACULTY

Male

Female

Male

Female .

Male

Female

* ,
Same as EPA faculty because personnel obtained from the same basic manpower pool.

Fategr qunnrcpq DATE January 8, 1974

L. C. Saylor

TABLE VII TABLE VIII
TOTAL NON—FACULTY COMPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year l975~76)
See Table I See Table III

Availabilitfi Full Tina I Part w4~2 ,1 :nrn1 l l Full Time ! Part T?Mé t W4,,3 9‘
Percentages I No. % I No. i % I No. i 1 t ”in“. F9, 171 j th,uir5 2;fiy_lvx. ‘3;~‘.

97.3 5 100 5 199.4 .a S 100 5 100

1.4 __

0.9

0 ._

O Q 4 Ii u£,aii 1“ ,.,WI iiiiiii_.m _i_~.,r

0 ,_W

100 5 100% 100% 5 1mm 5 100% mm, 5 100%
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TABLE I-V

1973'\
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l
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PRESENT SPA COMPLEMENT‘

1974
Q. Savlor_:

January 8,
i.

rqur' Rpc our

led)Elli

FULL—TIME.
Officials & Managers

Officials & Managers

Operations (gfillled)
Laborers
Service Workers
SUB~TOTAL

Professionals

Sales
Clerical
Craftsman
Operations (r
Laborers

SUB—TOTAL‘
*PART-TIME

Professionals

Sales
Clerical
Craftsman

THYFAL

'Tochnicians

Technicians

Jaili my
sonooL “_*HD

" CONPI
‘“ DAIE

; Service Workers

$4.“.11031.

..*SPA individuals working at least %—time in a permanently established position.
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WORK SHEET FOR TABLE II
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‘ ' Become Vacant ~ ' ' Filled -(1973 - 197 ) .FULL—TIME (1973 - 197 ) (1973 - 197 ) (1973497 WHITE BLACK O’L‘IIER TOTAL
M F - M‘ F M F M F

Officials & Managers
Professionals
Technicians
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Clerical
CraftSman
Operations (semiwskilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL

'*PERMANENT PART-TIME
.Officials & Managers
Professionals '
TeChnicians
Sales;
Clerical
Craftsman '
Operations (semi—skilled)
Laborers
ServiCe Workers
SUB~TOTAL

TOTAL .
+ B = C. ' 5 *SPA individuals working at least %—time in a permanently established position.Note: A

C D
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COMPLLEED BY L CA sgv1nr

" TOTAL

. c.1Th lNlVExdll.
_ AFFIRMTIVE ACTION PLAN

SCI-IO, Forest Resources SPA PEROJEL -
DA’l‘E' January 8, 1974 .

WORK SHEET FOR TABLE II

Total
'Positions
to'Be
Filled
(1973-197

Estimated Number
of Newly Created

Positions

Estimated Number
of Positions
Expected to
Become Vacant

(1973 - 1974 )

Projected Hiring Goals
"(based on the total positions

to be filled)
(1973 e 197 )

BLACK OTHER
M F M

'EOTAL ‘
M F

FULL“TIME WHITE
M F

(1973 - 197 4)
F

Offitials & Managers
Professionals.
Technicians
Sales
Clerical
Craftsman
Operations'(semi-skilled)
Laborers
Service Workers
SUB-TOTAL

*PERMANENT PART-TIME
Officials & Managers .
Professionals‘ ’
Technicians
Salcs_
Clerical . _
CraftSman '
Operations (semiuskilled) '
Laborers
Service Workers
SUB~TOTAL

l l 2 2TOTAL
Note: A + B = C , ' 7'rSPA individuals working at least %-time in a permanently established position.
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TABLE II
PROJECTED SPA COHPLEMENT FOR

ACADEMIC YEAR(S) ._121A:1:~
(Reflecting Anticipated Promotions
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~ V I'TABrE Ir .

. PRESENT SPA COMPLEMENT‘
1974" ' a e_ . ‘ ‘ wmmr mam: onmR
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Laborers
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*PART~TIME
Officials & Managers
Professionals .
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Clerical
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SUB~ L'

TOTAL’ ‘ ~ 3“ '4 25. 2 '3 . 6 28
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AFFIRMATIVE ACTION PLAN

senor, Forest Resources . SPA P311.th .
COMPL;.ED BY L. c, Saylor ‘ DATE January 8, 1974

WORK SHEET Fen TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be 'to be filled)
Become Vacant Filled €L913—~—L91——}- 1974—75)

WHITE
M F

ewe3~~+9¥~~>~ TOTAL
M F

fleas—«-—r9~7-—-)r {119-7—349—7—
4—75

BLACK
M F

OTHER
M

FULL—TIME
F
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Professionals
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Clerical
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Operations (semi-skilled)
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rsrAL
7'-‘_I:I_§RI~TANENT PART-TIME
Officials & Managers
Professionals
Technicians

”1 Sales.
Clerical

1 Craftsman
Operations (semiuskilled)
Laborers
Service Workers
SUB-TOTAL

TOTAL 3-.
Note: A + B = C ',' *SPA individuals working at least %~time in a permanently established position.

C = D ' i ' * ' » “
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*PERNANENT PART—TIME

N- b- ufxfE’UNTVERSlTY”*”’
AFFIRMATIVE ACTION PIAN

SCHOC, Forest Resources _ SPA PER‘IEL - .
CONPL‘...ED BY L. c. Saylor . ' DATE January 8» 1974

WORK SHEET son TABLE II ‘ _ /

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created . Positions '(based on the total positions
Expected to Positions ‘ to Be to be filled)
Become Vacant ' Filled 6}9?3"—f9?”“} (1975—75)

FULL-TIME {is—Hv—HrPfl
an

—era%3—=-r97-—>-
1975—76)

{4
1975-76)

WHITE
M F'

BLACK
M F

OTHER
M

'EOTAL
M FF

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi—skilled)
Laborers
Service Workers
SUB—TOTAL

EQIAL

Officials & Managers
Professionals
Technicians
Sales.
Clerical
Craftsman
Operations (semi-skilled)
Laborers
ServiCe Workers
SUB~TOTAL

3 3' 1roam. 2
Note: A +

C:
=’C " *SPA individuals working at least %—time in a permanently established position.'B

D
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COMPLETED BY

1 r : _WALLLLJ

Other

TOTAL

(9.)
(b)
(C)
(d)
(C)

Forestry

AFFIRMATIVE ACTION ,1
EPA FACULTY

L. C. Saylor

TOTAL FACULTY COHPI
TABLE III

31"} ENT
([.c cox.ding to October 1973 Tabulation)

See Table I
mx.~._‘—'IVLJILDLiiLyE

sz'mn” -r..'::'..‘ :— .u-..
1-17_

___.._..___ :. :ou. 3...,“
1MIEI-Pa§i211nfl‘

__.;’ . .

:TIJIXIQ

DATE January 8, 1974

. .{;Z;:i‘.hn ] r . . , - .... ...L...... ....-~.-7..J.-M4._. ..
See

TABLE IV
PROJECTED FACULTY COMPIE
(For Academic Year 1975—76)

See Table III

N'II‘111rILguL‘!

Pelcentages No. /(b)‘ No. A(C)E N0.E%(0)E Note(c)
I-{

ML.C ‘ 99.3 23 100 - — 23 100 E +

Female ’ 0'4 E '
p.-_ ._._.:.I
t (B

.. ‘ 0.2 3"
“21?. 3 ‘_ —E I :1?

:1 gig I
r‘relc O E E1: !

E l i 3 ’ V" ' fi
323: I____¢_gw__~__1 I w . E__ E_E _

5' l E EE/E'E:
I 0 E I - Hi , s
"'M‘ m"——-"~“'"—”'* “"" " , I , ‘.A *‘j 3 ' ‘L '

E f E I g pf: E E

“5 100.0% I 23 1002::s,-_-L-L1007z.~t__ 2.3. 1002;.) 24.. W7, —_ my. 24 s
L,,.L-.L-LLL-,-L_ . ,Vm,,1,--. . .- 7.L. - ,1 _LL ALL L, L L- _ , .. ..L a .. ”anmlymxgm ..., -Ln"__w:‘l., u_‘iubm

Theee Im;r(rnteges shouid be taken (lirectly from Lee charts you comple ted in questLions #2 0* E4 0‘ Fovm I.
These perccntegcs should be conouted on the basis of LoLal number of full—time.
These pnrccnIgeges mloulci be ctmputed on the basis of LOLL number of part-*ime.
These wc~LCULLUC sh,u1d be computed on the basis of total mumC"of_full—time plus part-time.
In thzr column: pie: 2 + (plus) if the percenLage in the column marked Total in Table 111 is higher
than LLe percentage in inle Correrponding column marked Availability or place a - amines if the percentage
in Lhc column marked otal is lone than the percentage in the coriespondinng ceiunn Larked Availabihity.



{'64K.DEPARTMIEZNT
COMPLETED BY

AFFIRMA‘ ‘E ACTION PLAN DATE January 8, 1974!”...Lm.Forestry EPA ~FACULTY
L. C. Savlor

TABLE V TABLE VI
. PRESENT NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY CONPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975*76

Re lecti Antici at I P‘ ulti s(ang vournfirojecteg niliraogfin.39#1
. White Black Other 'Total White Black Other'qE95al
inuLLflIME M F M F M F M F M F M F M F""'|"M F

Officials & Managers

Professionals 4 4 4 4

Technicians

SUB—TOTAL 4 ' 4 A 4

_ PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SUB—TOTAL

..«.»..I..<2:I;—£:I;1 4 4 4 4



'SCfiéathhtARIMENT

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female

Male

Female

AFFIRMLTIVE ACTICN ELAN,
EPA NON-FACULTY

Forestry DATE January 84 1974 _“

L. C. Saylor

TABLE VII TABLE VIII
TOTAL NON-FACULTY COHPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975—76),
See Table I See Table III

Availabilitfi Full Tie: Pa' i": ”5::{ti 3 Full Time Part Tid2w7__T“*”1.fli.nu
Percentages No. l X No. % No. L_Zm_l zgémdwmfi F9, 1 7, _lifbswwmiw%tj Fw. Z

99. 3 4 100 - - 4 .1110. a... A NHL 4 ~ 100

0.4 __

0.2 ,d

0 __

0.1 # mtszin ’W mwmfi _,m_u

0 m __.

100% 4 100% 100% 4 100% l 4 100% 500% 4 100% I

* ‘ .
Same as EPA faculty because personnel obtained from the same basic pool.‘
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TnTpL I 1_1- I 11-1 1_1_ 1. “I 3. ,11
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pI“”‘“T“m PART TIME* E I I , g I

Frcfcssor ’ I i I 1
II . g 3

Associate Profe5301 I I I gI ‘I A, g —"
I - I ’I 5

Assistant Professcr I I E x
. 1 I E “ I
Instructor k ; I { . E
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I ‘ I I I E z
VisiL.ing I E I I I
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M"1031311 F 2 . I 1
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Vote: A + B m C I 1' ‘ *Individuals working 1Las then full tine and being paid aCcording1\,h4t

c = n . A . hired for a term of 12 months or more or for a stated term of URL aca—
~ domir vnnr-nr morn.
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3 TotalI . .9051 10.5

.---...-J-anuary. .81,_J_QZ.4-_‘_--_

Projected Hiriu
(bazed on the t
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Dept. 5.33.1001“ m;.1311th \o. . a n u . ‘4 L .1. .
COMPLETED BY L! C. Savior AFFIRMATIVE ACTION PLAN
DATE . January '8: 1974. . SPA PERSONNEL .

. . TABLE II
TABLE I PROJECTED SPA COMPLBMBMI BOB

s s , I . . » ACADEMIC YEAR(S) _“("3:*{_.
PRESENE SPA LOMPLEMEN: (Reflecting Anticipated gfiénoéfons

n (l 1 l 7.1;1‘ ' 0.51.519”-
WHITE BLACK OTHER WHITE BLACK "OTHER TOTAL

FULL-TIME M F M F M ' F i ' M F M F M F
Officials & Managers ’
professionals //4g¢4¢////////
T . . /////// ’ /echnICIans ¢¢A¢¢é¢j1,14///
S //7////'/7//’

H/B¢¢BB.BB.‘ n. /////////"//7//s Clerical / //4A/////Ai/A
WWW/WWW% Craftsman 7 //// // /////

7 Operations (s.mi- // /// / L /
L ‘ . . Sfililed) 7/////4//.7i///

sssmwvw
Service Workers / ¢¢¢¢¢7¢é/¢ //
SUB-TOTAL iiii7éfi£§é¢é¢7é l 11
*PART—TIME ' ‘ / /7fi///.J//I
Officials & Managers ‘ ' //4/////€&/7///
Professionals . H . /;¢%¢?%Z//////

~ ' Technicians ////////// ///

s Sales - ' » *.- . /;%¢////// /// .
Clerical . [jii¢j
Craftsman . _ ‘ /// /// /f%¢///
Operations (§E?llen) . . / // // ////
Laborers ‘ ///////7// ///
Service Workers '/ A . . / /

, SUB~TOTAL ‘

TOTAL 1 12 2 3 3 5

*SPA individuals working at least %~time in a permanently established position.



N. 0- STATE UNI‘VERSI’W“?
Dept; ' _ . AFFIRMATIVE "ION PLAN . . ' .
fiS‘G‘l‘lGGL Fares t ry . _ SPA PERSO ‘ ,
COMPLETED BY L, c. Saylor ‘ DATE January 8, 1974 _..

WORK SHEET FOR TABLE II

Total V
Positions
to Be
Filled .
(1973-19

Estimated Number
of Newly Created

Positions

Estimated Number
of Positions
Expected to
Become Vacant

(1973 - 197 6)

Projected Hiring Goals
(based on the total positions

to be filled)
(1973 — 197 6)

BLACK OTHER
M F M

FULL*TIME (1973 - 1976 ) WHITE
M F

TOTAL
M FF

Officials & Managers
Professionals
Technicians
Sales
Clerical

1 Craftsman'
Operations (semi~skilled)
Laborers '
Service Workers
SUB-TOTAL
TOTAL
7"PERMANENT PART-TIME

. Officials & Managers
"Professionals
Technicians
Sales
Clerical
CraftSman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

TOTAL
Note:

4
= C ’ *SPA individuals working at least %-time in a permanently established position.A + B

C D



. AFFIRNATIVE fiC'FiC'3 PLAN 1
-geh‘eet/ DQRTWNTJecreation_-REsources..Adm. EPA FACUL’. . . DATES January 8, 1974 .

E ‘73"): {PLETI 'V _ -;L.-;_C;-._§@)L1.Q¥;__ ‘ .- 0—...ku

TABLE I TABLE 11
' PROJECTED FACULTY COVVLLMF‘

PRESENT FACUITY CONLPLEWWEE ' ‘7 FOR ACADEMIC YEI‘E 975--76
(ACCOIding to October 1973 Tabulation) (Reflecting Anticipatcnl Pronotncns

. , and.your Projected Hiring Cools)
. ,.;;:;~.:..-_I_ ~:*_.:.".‘.‘:2'::.2:..‘.;;.: : . . - "r" .‘:.x::‘.‘:...:..'.‘:'..:.'. 1.0 17.11.: ;:':.-.::::;I..7:'’“.r..:2 : " ‘ frat.- ;"‘~‘.‘.- ., 19-1-- -.- - :1.
_yllige‘fi.§ino< f 1H1:E 101]“ //7/////7/// “EEEEG.EMBIE¢E Qthquf ‘1 L 1

77171111111‘ M 1 17 _tj '___ .._. .._..._, I r 1_J“1;; 1,11 1‘7 '
k
1 fiE:_E - /777777/77777
1 EE 77777777777,7 ,

1 ENLIXLLLLLLLLLL; 1
H/ I7777777/7
7777777777.777.- 1
777777777777 , '
777777777777773 1 E

I '7
E
I.

. 1“
Department Head 1 1

3Professor 1 I. . 1
Assoc1ate Professor 4 I

‘3}:
1
l
4_—J._..———v

u...‘
Assistant Professor 0

1 777777777777 .
JL_“ I '77777II77777--E0

1 777777777777
_;;_ _______ @1717//L/f/!1L7

14.."-2Instructor 2

(:7
13

Lecturer

.

'_z..._1rera-‘Lr‘m—v'are”,’«m'I‘uu-cw—fi—--'~‘.~,w
""~A;rctn4snumtg—mL'rsm"agar;n.z;..4:.

1

E

7.
1
1 -;.w:5“:.___,--'.':'_4.'n..-;3.\W1".

.—1..5“Jaw-L.rm.

/////7777/7/7
//////7‘////// Ad-“ Eff—‘5"?-' 1—,...“—.Visiting
777777/I77777

uVWmIUlAT ///’//////// 1 .- -.mun».an“.1.¢AIM—“a." ,. :”mutant

.- -_. —————— 7...”-.. — ~-—~ ‘|-—7-—-—1——— ~1---~- --— —- - — —- -
7 777'777777/77 7 g

Shh-mm 78 I8 , 717777777777/77 738 _. 1:." I
" ' “ MW" 7' ‘ I 1 -//7‘7 .37I777,,7-I77 1 a 1
1'11.'13:):1? “"‘1—-T17‘ __-_,_E,____,_-._E-./_ [__H“/77/7__/_E.---..-7_._._E.__- _._..It--..1__.-_-;__- '1
1 1 g 7777777/I7777 7 l 7 1 1 1
lim: 115701 ___.-m¢_;_t_-_ -___“_j-~m_*me /// ////////’/ E-_.;-- IN." .H;E-.0I;__ E
7 E E ‘ §./7'/.-I7I7777III E 9. I 7;
M.ocz'tz Professor E 7 E E __‘5 fll/ll’l’//’I Z_“ _ E_~ E I E

' ' E’- 777I/I’x’777/I 1
”IV:istaut IHfoGSSOE _.._w_”E §"_- E-,j 7///7/7 // .E_.u-__.mE__ --_..E__7Emmn ___ i

~ g 1 777777777777 1 1 7 1 1
7nntrontor _____ ‘__I__._"~;w.m.;.;;E~-_w.mmE //// /.//////// E_;_.;;-E.;;h___Em;7L_. E

1 1 1777777777 777 1 1 .1 1 1
,Lorturel 1~_ ______§__“__fiflg // /,7/’/// /7 _1E ‘_““__E_“~_.“’§-_QM E_--_“;71. 3 7

E
1
E_g;

7

I II I l I II I I 1 I I I
____—

mmzm-m’?“o—' ~;:1.<-‘7::’.'.rev!txzxt'IrMA-w-‘e i.'7 2-m12=7‘;‘flmw2m

1:77.- “ " ‘ _. ;-_- M”... «0.- t, -_. - _._ _" ‘22:“: Z::2: 3;: :2.“ "‘ :‘ .. .- 3.3;“ 711”“ 1'1- :17: I. I.
. 1 77777777777I 1 1 1 7 1

7,1;a111_ _47--.-._77 783.---7_-_.Mt_. ___- g” 7I7II77777II_ § -777- _s -E-- L 7
Lav-.4377».ran-“m...“a1.1.3:;1...;..a..5...-w... 4-‘.-41~"4‘---'—‘-I\ .. «7.-.: 7:..‘..;..‘..‘.-... I." —. .. ‘..;1. ...:~:.; - .. . 4 a. ‘
7-1‘ :."\' T'17‘1’2 E‘A Ii’1 —» TI Efii - Tf1171 717.17111717_s; 17(71‘711 r11: 1.71::s t717171 1’:;I.l --z;i;u:> zlalci 7122.1225; 11:1;i(1 21c:c132711 i1117'1}: sz't: 77i 3‘:7 1:1;
8 term 0712 months or more or for a stated Lufm of one academic yoal or more. This does no: 1nc11.yvqjoint appointments which should be rzworted as full~time by L?C“£ mzjor departments. 7he utmherv
mend to be filled in here are not supplied in the October tsbul. C3011 and wi 33 need to come from “0'? fihfl
1‘(‘.C()l‘(IU .. ‘

\Ior
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y—vr“CC...LL’ 1

DEPAR'L‘E-t

IL7 135!

AFFIRMATIVE ACTION PLAN
EPA FACULTY

a‘nj Recreation Resources AdministrationAli

L. C. Saylor

TABLE III
TOTAL FACUITY COMPLEMENI

(According to October 1973 Tabulation)
See Table I

«:21: .r. .‘ ~1-v-“‘31-"..r.”

DATE Januarv 8, 1974

TABLE IV
PROJECIED FACUTY (JIVLEXLN7
(F01 Academic Year 197576)If”1C.~See 1e III

ix.ni. Lettili."'[nflrJ‘Lll:I}ed;;“nugo§:t 1fr«Jwim¢~-liit53.uf Sex: ; /;;_ 1‘31: LiilZfig.
X):c_enteqyzs{aD .1“)., /(b)‘ No.5 Me)¥ Ik>.l X{i) i Note(.:,-.LE -mlkit .X W
1 E i if?

a-m-Lu. Evltzlo L“ 86. 4 8 100 ,__ — - -___8___4]_‘O_Q__J7__j;_____‘i':hz‘ 8 88.

u’ 2 3,19 l ,
nit-c {Circle :_- 6-1 i _ g: :5}? 1 11. i___ 1 11.1“

' i 3 re ‘
ulaeL Eel: i 5'3 i ifé .

ELe,g Female 0 I g fig; i
‘ i a : W; ‘s

”EEC? Us]; 2'2. t i f g f/E g

,----*~~—~-~;” 1 1"” t
f)t‘?:crt‘ {7(3r: ‘5 C‘ l () , E {J a L , g__-_l-"l--_L _ L IL L I- _.L-L .LL .7.,.. C ‘

rem L‘sflwmflwwyzg -_.100/;§>,...§-_ flex , 4 9 , Ghafiflflfljjm'figwf

(3) Those por(r“tcrcn should be taken directly from the charts you compl(3ted in questions #7 0r #4 of Form I.
(b) These ytrccnteges'should be computed on tlxe blsis of totalrmbe: of full—time.
(c) These porcertajecm1ould be computed on the has is of totzal number t‘f Dart—time.
(d) Thnce netcentages should be computed on the basis of otal rum‘er of fulletime ,lus part-time,
(c) In tlxi column: place a + (plus) if the peleentagc in the column marked Total in Table III is higher

'hau the percentaye in the corresponding column meiked Availchility or place a - (minus) if the percen age
in the column maxked Total is lower than the pe unntage in the coricspondng column marked Availability.
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WflRKRSHELT FOR TABLE II
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of Positions of Newly C1eated 1 Positions 1 (based on the total ‘

I
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1.1;; 2 (1973—1976) . (1973—751) {VHEWLWIBE"CR 11 011121 ‘ 11011, 1
. 1 . - }! 11 11II__11__._1-1 1 F I‘ 111 13 111 1-1: .1~—1 .
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.1 v 1 F . i 1 1
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Aszseiate Professor
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; aT .1.. _ .LESLL‘LICLCK

,w— 5

Lecturer

174‘ :l'1flhvAn’k Li.’
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CZL'JITIZ ".1 2.22.: 5.‘C.—..::l..'.1':T-..;J..I..;l_'.: .'.L."....'_L:d ' " w "' M’ ' ' -' """ "‘“ ' ”' ‘ “" ""3771: ..'.".L:—.."‘L.Z.:..:.'TLLL«;. -.“.:Jm:—'LL‘.L¢J;LZ;L. ILL . ' -_ _..‘J_.'L.f.H...a'. 'LL...)- ...- ""' "' ”' ' ‘ '1“ l’” "1"?" 11:4" " "‘1 I “ ‘ MA‘A' warn—u: clJp- “DA-25.“: 3U. Nl‘naJl ‘3
VLL;<,A + B a C . *Individuals working 1:5s than full tinze and being '93 ddaeeordingly but

C = n hired for a term of 12 months or more or for a stated term of one aeg—
dnmie venr or more.



Dept.

Erie-4:!~

N. C. STATE UNIVERSITYSCHOOL Recreation Resources Administration .
COMPLETE Y L. C. Saylor AFF " TIVE ACTION PLAN ‘
DATE 8 January 8) 1974 ' A PERSONNEL ‘ . .

- n _ . ‘TABLE II
TABLE I . ‘ ' , PROJECTED SPA COMPLEMENT FOR

‘ Laborers

ACADEMIC YEAR(S) 1973-76‘. ‘ C‘ "‘ . .
PRESENT ”PA LOMPLEMENT (Reflecting Anticipated Promotions

TOTAL
M F

WHITE BLACK
- M F M F ‘

OTHER
M F

OTHER
M F

BLACK
M F

WHITE
. M FFULL~TINE

Officials & Managers
Professionals

//?%
/////
ii /
/

Technicians
//?
/ /

/ /

Sales
/
/

Clerical
Craftsman
Operations (§ETlled) ‘ / L

. D I ///// ,// 7/ //
1%Service Workers //[fl//fl////////
/f¢7fii7ill///'/.ElélijfipT/m A.g7¢,_;4q/L;,44;// /’//

*PAnr~rIME /// [7/ / /
Officials & Managers //4////////’/
Professionals //;¢¢%j////// /'
Iechnicians /////////7///
Sales / / / ///// /
Clerical ‘
Craftsman /// / /////

/ / / //'
r/// // / ‘

Operations (gfiiiled)

Service Workers
SUB~TOTAL

TOTAL
.— .n.‘
*SPA individuals working at least %~time in a permanently established position. «



Dept

.EM'“menu-t‘

.1311:
(014

. Officials & Managers

' Operations (semi-skilled)

filllblAllVI ACI'lON PIAN
i“ hmrt. :1: ion Rm«urge., Admin1 St: r it ion SPA .IHOMEL

B[D BY L C, Jaylor ' DATE January 8, 1974! ..... ... .-....- __.,~._,_,,..__«.
WORK SHEET FOR TABLE II

Projected Hiring (fi3011f
(based on the total positions

Total
Positions

Estimated Nufiber
of Newly Created

Estimated Numwer
of Positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1973 — 1976 )

‘L‘oi'fxxL
n , _ 1?

FULL“TIME (1973 ~ 197 6) ) WHITE
M F

131;[\(ILC
M F

OTHER
M "

(1973 4 197 (l973~1976
F

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi~skilled)
Laborers
Service Workers
SUB~TOTAL '
TOTAL
*PERMANENT PART~TIME

Professionals
Technicians
Sales
Cleribal
Craftsman

Laborers
Service Workers
SUB—TOTAL

'1 1 1i.-.......__-—.......... -r.-.......-~...._... ..... _ .. M..._..._..- .. .-.~... .......... .. .m... - h...
working at least %~time in a permanently established position.

TOTAL 1
Note: A +a C = B = C . *SPA individualsD . , . .
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1-”VHHHL ZPAKT55NTM_Hoojuand-3apermSciengefim EPA FAC‘ “Y ”“T”---..--Jununry 8,-JU74

‘‘5‘"11 7 531'. --.--- - L.-.c_-. Say. lax-.-.-- _.--.-_---.._.._ .

TAM-Ia: 1‘ . 11.1mm: 1.1
' ' I’ROJi'liI'I'iil) I1‘1’.(ii_31.,'j”‘x’ (EUR-"L "

PRESISN'I' FACULTY C0?'LI’IIC-IIFN'I TOR .1“(“:I)§'l?‘1II:’.‘. SIC-1‘41:
(According to October 1973 'Iabulatiou) (\cjlc tzi1u “Aztjcj Elf-1.11:} I“.‘t‘n.::.:-‘ 1

and your I-L)]1C((i Unfitf‘; (In-.3...)

'7' I .IIIIIIEEIIIIISL-.5:117.5LII-31:15-..-1.5.1.1-.L'f 7’7 77 7 77 7 77 7 7711-17- =->11~'7.1:‘ 1 1.1"?
'.T-I~5-I1I1.':'II-II‘IE - .I‘L..-_.“...55-.5-1- --LI .751. .-.I‘III-fl-.. .5 7U]././. /. //../. / ./ /_ /.’.-5 I'LL-ISL? iii-I .5 - 1

i I I 3 7/ 5 IDepartment Head 5 3 i 1 I /////'////”/ I ' : I I 1
I ------..-.- ‘W-f./-_/-/././:./--/.u:. ..1-/.,1-/.-.

U1

,

a—J-nfi-‘avumd-1“AM».-.<—~:‘I~'-

l“ .

...J

1 51 .
: I ’ “' “ 9Professor 5 i I i j ///////////// E5 7 I 5 5

Associate Professor 7 I I I 7 L//////////£JI7 I I 7 I
: g E - , ////// /////// I . ‘1 ““ ”E
1 Assistant Professor 4 5 u ' 4 I-IIIlJ/////’// $5 I I 5 3

- E E 5 E ///////////// ,1; E ' ---- ,;
Instructor 2 I I 2 I.ZJ’//”I//// 51 E E I 1 g

. . E E I /////////:/ E 5 E .; I’”"Y
Lecturer -. --_~-----¥-- -é ///'/’//’I/’/ -- _----E--- --.L-- -3 --3-- -E

. , E E E / /////////// E E E a E E
-- 9515“,“-.53;v:-..------.-- 119---- 1 .. 1' 5119 11 WW ’W/H' 119 4 ,,. 5 1.94

9 .4 ‘1' {- E/H/z/filll/I/x’H/I .3 I I I ".1:
2'1r-11-thzxrr-1:T P1R'l‘-TIME _ -...-..5_------.I.-€HUN/HM/ .E...-.-.-...-§--------..§...-i--- 51mg,"

‘ E E E1//////////// ‘1: I 5. i ;,
IIOIP- ssot _---....-...v--__“”J...-- #- /// ////////// in .-_-LI-_. -.-I---I---I---J- _“ 9

E 1 a WWW/um . 1' : g : .
\ssociate Professor __ S g I"“I /77/5”’//// -5--.5---5---..fl-5.--5--_5 _ i. ‘ i

I ' 5 ,5: im/W/x’m/"E i i '1 1 Z
rISSISCaHt ProfesSor -.. I Emm §__- 5//////////’/ _E -_---I-_---IL--I- -I..-I--- {I

E i 5 5’/////://1/// E I i E e I.
'Tnstructor- , 1 I _ 5///://///////E 1 E 5.--L -,/, -I-- _1

E ' r1///////// // a ,E 3”“ g” g‘" g 1
mun-e: . . . . g .. E.-- 3-1/1-7/"UEff-7.11,: // 1;- 2..-:- --1

E E 1- §/////// HUN 3 E- E E E
Isit Ing - -__-.;-__,__-__ c 4/1_/_/,/_,,/-/-_//// E 5. 5---: --

. I E EE///////////// E E E i E i E
:Jgggiflj‘fflxL~--w-.m;—_w -. E9... ..-...JIT... ..-- .....I: "'Z'.."..'."""1'.LZ 1.1.9 ' 2'11"}://///////I I //:‘§1;9;1‘1.‘..::Z.'.'-ET'.'.::Z. 7:317. 'LL".'Z"..'.L?I..”II"."..1‘”.9.TII 1'. LII.

5 g I/////////’// E E I E E i I
go:1.1-..-__.__----_--. . - .8.- -EH 1/.1m//1/ z--- 5- 1--51;. -1 ---—-- -~--~~ "Y1"\"".u;.11\1 ~12. .. . “...-...- ......‘......;.‘.J4...;,.,.',;-,.-, . ...-......J. .4. ,...,_,.,; - -' -:..,=: - :- '. - - - '

W3'FRN.KXEN'1 PART—TIME ~ Individuals working les; LIMPI full~ time and being paii accordingls .1 u I»-.i$
a term of 12 months or more or for a stated term of 010 academic year'ozn101e. This u1;13 no: insinu-
jOint appointments which should be repettzed as full~t1Lme by their major dop"r1nc::s. The utshcru which
.need to be filled in here are not'supplied in the Octo'::e1 tabuletion and will nee: to cone from you: Umfl
records. . . ~ . . . . - (x
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AFFIRMATIVIS ACT') 51
EPA FACULTY

Wood and Paper Sciencg

L. C. Saylor

TABLE 111
TOTAL FACULTY CUIIII’LEI‘ii—‘I'm

(According to October 1973 Tabulation)

7 I.3) 1.11X.

DAT 1*] January 8, 1974

TABiE 1V
PR012C1ED LACULE”:
(For/Loadem1c chr

V'vlwv'u“I 2 V‘ ' V ‘LUM'.) '1. 1.3.“. .x .1
97S~76>

See '13ble 1 Sec Ic1l- 111

,«sxx_:z_~.~ - _ . .-an~r_:;.._-.11r-I1- 2.1-”: ”11??“ - I" ..'__ -— :1 .— —- ~— ~-.——-——- r "-—"" -- -—-«—-—-‘-—'—‘-~- L; - ~L"‘-o~;::. «"3: -:.- ' . - _,.‘.. .-
_AVA.1co111"yf _~.FL]R“13YIW _HPart“ ‘011 5 Sec g;,_ ngi 1131 1: “_ r _ 5
Percentages é) No. %(b)! No.! Zic) _M§§;IAtgl} Noto(c)i1§ he. IZ_- . ' Lu ’ k 2r _

-3....‘r 99.3 ' 100 I.
2W

\.
aW+ _,_£

”13:5:— 0.7

5,511.1... 1.1c10. -.4- ..___.._....__._.-..1m~.

." .

”Lg”-1.....
t

11.?
I“2

«.1
v17.“

1,1,"...11...’.wwul

I

1.4

~A—.—“W1“.5”Wm -..= ‘I\o "3\ mfi'h a ,0..-
...1 'l-J. :0 ”n.3mmmvnv”91;: .

“:1 u
E’;‘fi-“'v-~Ju—mwvaw‘unw1 1.0.0. 1.1007: 11002;... ;. I19--.;013’._--..-.._~511’;19

porccntngcs should be taken directly froxn the charts you completcd'ia qugstions VI 01 #4 of For“ 1.
percentages should be computed on the basis )1 total number of full—time.
porceut1pcs snould bc C‘mputed on the basis of total number of part—tire.
percentages sho uld'bc computed on the basis; of total number of full*timc plus pdrtctitc.

ccluxn: pic32¢ a + (plus) if the peLicenta go. in the column marked Tota 11 Tab}; 111 is sighs:
than the perceuLa,e in the corresponding column mulI;cd Ava11ct111tj or place a - ’minus) if the porccntzge
in the column marked Total is lowoi that tue percentage in t.hc cozrcslmmldiug column mar;cd Availabllity.



9 AFFIRMA (ACTION PLAN Jamar 8 1974 .
-5C~H6t J’DEPAR'I'MENT .14.e.od.and.£ap.ex.ficimm EPA r DATE 3’ ’ ~
commrrm BY L C. Sa‘llor -

TABLE V V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(Reglectin Anticipated,Promotio san your Aro1ected Hlflrfl Goals

White Black Other Total ' White Black Other! E3331
FULlnTIME M F M F M E II F M F M F N F l'pl F

Officials & Managers
' k 1 lProfeSSLOnals 1 l

Technicians

SUB-TOTAL

PERMANENT PART—TIME

Officials & Managers

Professionals

Technicians

SUB-TOTAL“

1
----II‘Q.T{\_L l 1 l

7': ,Research Assocxate.



AFFIRMATIVE ACTICN PLAN
EPA NON~FACULTY

“50110011/ D ILPARTivIE 111' JIQQQWSEESLE.§E§I__.S,Q;:L£IIQQ...,

COMPLETED BY

Imite

Vfl1ite

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female _

Male

Female

L. C. Saylor

'~TABLE VII
TOTAL NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)
See Table I

D1‘TE 4W;y_0,~;.9.m_.~mw

TABLE VIII
PROJECTED NON~FACULTY COMPLEMENT

(For Academic Year 1975~76)
See Table III

Availabilitfi 111,111 1743:: Part 1%: ”TFZECMI Full Time ! Part 11327. lawfumm]
Percentages No. % _ No. ‘ % 1} No. LMZN‘F -n We, ! % ‘WMN0¢_WJ "VIJ"_KAA_~.QZ._J

99.3 1 100 ~ — '. 1 4.00.. ,._ 1 mm. 1 100

0.7 ._‘

O "—1

O "'-'.

0 ___m _ P HM : mm? m

0 L _

100 _1 100%, 100% l 100% l 1 100%. L001 1 100%

7':Same as EPA faculty because personnel obtained from the same basic manpower pool.



1u34“”fih u: L. CSaylor_

- AFFLRMATTVE ACTIow PLAN
.,ares-5:5,;131.“.1‘21231'Wood and Paper Science EPA FACULT.

IL: DAT?- ’ January 8, 1974 .

WORK SHEET FOR TABLE 11

Estim;ted Number btlmdLCd Vtwuc1 1 Total ' Pio,ccted Hiring Goals
of Positions
Expected to

.of Newly Created Positions I (based on the total
I Positions to be positions to be filled)~

, ' Become Vacant
ILL; 111;; : (1973—1976)

(1973—1976} filled (197°«1976).-=3..m..." ._.. ...... :.. .-. ;“<:-_f—_.;.—-T-3,.-1
(1973-76) [Icalm”?BLTCK II 0'2 LI: TO'IAL

"' I‘._1:1_-.Ie..F_-JI_.I:i I .ijiil 1'" I L‘ I If
I j

l
I A . _ . .2 -,“_- “__ii , -im Agni m~_m,. -U-_n _ I,L~_N.u-. A “m I .- _

Department Head » I i ‘ . '.'.fif—WPM.mM'v-? I Ia < f.
H

IL:...:.,CE..1_ . E I 1 l I ‘ g
. I I I I I ‘As:;eiatc Fiofes so: I d a i

. . :f E 1 3AShiSLéhd Professor I 1 $1 I1
I ‘ ‘ i 5 :

Ly”. bk -\ - z ! ‘E

f‘ 11I
D ‘_> i...) a... O H van?!m‘fzr. .V _ .. _ ....~ __.. ... ... L . V......._._-- _." ..- , 5-- -'x- ._-.A_ _.. . ....... N--. . .1. .——— “0--...- .15.: I. r"." ‘,..-.._.__..... ... _, II|—| m1- 7 H-_. _ .—'~.- _. n ‘ .‘m ‘ f‘ '" ~ — g "_ ’ '- ”Jam“ SM. “‘1:

AL B ( I r. i
:1}?14 . ~__ _ ”E $ __ __ -.._-— .......... _:I_ q“ H _.-,

“-mi‘uhu-I Lam/LL; a:I/é'\ \!'/////////////////////////////‘/-/[///A[_////[//////////////////m/////////// iii/Ll. L

PKRVANRNT PAWI TI‘H?"

Assccihtc ProfeSSOL

'—..

~wamwmm1tnm3\Vanu-.‘ni—bq.)rb"x—....ml:Assistant ProfessOi

H ‘8 ffi ) “v , J
7

..x

un»..mnwm-mum\
.w..__.,__.;-r,,

mi-kmmth\mrm‘J;mmach-“1:W',§\

I I !
Instructor 5 .

Lecturer I 5
g ‘ ' :

E l ;, _ E :‘1 J.‘ L Al 1’ ' s I i ‘p .
I I I ‘ I I ‘lKEPNT ” , I I i I“r, I‘ ‘ _,’, ~_ «I () I A] .. .L nu.‘ .4u--.v A 3:;- 1,’-.“£"""1 I.’:~'.’1_O~~41W“‘m---‘N\"- mm”-1‘Mqu:htnnwu‘- 0.~.—-- uA—r”:3». .ML . a?" iMw-“wwésmt
I A: B i c S I 1 2

arr: *_.':.' -'" 1;. ;_:;,., .: :” ..‘.__‘..r._..L:.:‘ """'"“ " ' *—- ~v~--~ - ~---'-.'_'. """ 1.4.4:::.'.;:.'::.:.."..'- r.-- . "_..:..:.'.'.:is..1;.;... : ':‘.:.-.~.'.:.;::.~ ""' " 7":"J'Anw I was." ["r' “ ‘44.»'-"83»-A’ -'-'- »:--:~‘= -“ Mum's
: I 12L C ' ’IJHLwiuuuls working ltss than full time and being paid accordingly hat

C : g hiied for a term of 12 months or more or for a stated term of one acc~
domic wear or more;
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rm‘ r"!"'r|42577.4“;- 7'" 1/ ‘ '.‘74,' .‘;-..-....4.‘J. WeQd-audWBapeL-Science_-.
CQKPLLI .- --..WWL..- -.C .. .SayloxW‘W-WWW. W--xv.“UL.

('wSHESL
T‘VZCHCD ' ‘gfir‘nJ .-o_«:.-‘- .
Estimated
of
77..Llal

“#4.. ”3.....— v
77:7th

#4. p— ~ ~— W—ékvb
E3:
of

1'11"
Newly Cre

Positions

NL ted
Positions

7ectcd to1"

FOR
n—A‘mh. ‘w-.o'v“.«sLl~u.—.A.-L~-'5 ~. I -L7! 11mg C 7.a 1CLCO

m1. A7)

7" 7.. Ah
‘l‘lVV3.1.1:vwwdanuarym83~i9¥4~~---

LB VI
-~-A~._..—~. N... 0%5- ym-p—n~0. m4n.u..fl‘m',,.-.;.‘

Proj<20tcd1
(bastc77 7.1.1. 711’:

071the tote

...~;.:.-‘r 4.x; f..-ur.v_.-..~.‘... —
Goals

'nzW'J-xhh'upun-:1"V;

; ”cc-me Vacant (1973—1976) . u-- “n‘ -
177.717.41.711; ._fl(1973—1976) L 7 ;; _;.;

- 71.271757“«‘73:;‘577171-‘7‘;

““‘ 7 7‘I*7*7:77. 7 ' 7 7
Cfficials & h“1“PFI . 7 7 I 7 7 7 7 7
(Do not 1nc7udo Dept. Udads) ; 7 7 7 7 7 7
pro:.cssionals 7 O 0 7 0 f g % 7

7 ‘ . . “’ a I "7"""'*':““"

Iechnic1.ns 7 7 7 7 7 g 7 7

7 7 7 ‘ 7 7"“""‘”‘”:"“‘7
7i 7. .7, . 1

. 7 7 7 Ig .
7 7 7 7

7 ‘ z .
. 7 7: 7 7I! .

7. 7 77 l
r‘--’b\‘m4-1344-1103-9 .

_.(..__.,.,._....,r..,§_.-J.vfmy...”«anon—.7' .
W... ‘.3319713-7- --. .....-.. - W7 0 _ 0 0 W-- 7 W37. 2 W 7

' 3 l '7 m‘ ”7 r
- Z A; E) C7 7 Ti

WL}.LL1..‘;3-.---W-W-_1..-..-.-_-7.-_.W---.__-. .--1--W.W...-:~"W-1--.-W-- W --.--_-i.1--._.---. .- .. 7‘; ., .
”(I’M/”U’///////////////////1///////////////////////’//_L//////HUI/3;!1777/fo(Lg/.7777317,..';,_/;/;_7/,I 77/7/7/77777r 1 7 3 ..--.---.-..-_., ----.3

.. . . . 7 7 7 7 7 7 7 7 7 I
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7 7 5 ' i 77-~T_“”7"7”7777
7 7 .I' 7 ’ 7 7 7 i; ’7 .
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. I I < 7 I r.
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. :7 1 r 1 1

Profunsxonals 7 7 3 7 E 7 7 7
-....--.. 7. .7 I . I .- 7

. . 7 i7 7} R 7 :7 I I.
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. - I I. I I I - :, . 7 . Q 77 7 7 7 3
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n n h7r.7 fr“ 3 Lerm ofIl? mnr‘A‘ or more or for a stated terL of ou- u--~
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e t.§.C.UQQL Wood & Eaper Science . . . .COI‘lPLETED 1- 7 L. C. Saylor AFFINglsz ACTION PIAN
DATE _. ' . .

’ Laborers

‘ N. c. sfirr UNIVERSITY

”*J‘amlary 8" 1974 L PERSONNEL
- TABLE II

TABLE I PROJECTED SPA COMPLICI‘iEI‘I'l' FOR
ACADEMIC YEAR(S) $21346

(Reflecting Anticipated PromotionsPRESENT SPA COMPLEMENT
. _ V q

1
WHITE BLACK
M F M F

TOTAL
M ' F

OTHER
M F

OTHER
M F

BLACK
M F

WHITE
M FFULL~TINE

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (gfiTlled)

Service Workers
3 5SUB—TOTAL

*PART-TINE
Officials & Managers
Professionals
Technicians
sales a

. ”l 1%
Clerical . //;£¢¢¢¢
Craftsman //////7/ M

Operations (gfiTlled)
Laborers'
Service Workers

EUPLEQE‘AL.

TOTAL
~-M...-..—v

_ *SPA individuals working at least g~time in a permanently established position. -



O ". "A0 ..
AFFIRNATIVE ACTION PLAN, Dept. ‘u—GHGOL ood and Paper Science - _ l _ SPA 131.3505.»

gmnun-«N

F,»..Z

of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)

- Become Vacant - Filled (1973 ‘ 197 )
FULL'TIME (1973 - 1976 ) WHITE BLACK OTHER TOTAL

*PERMANENT PARTuTIME
. Officials & Managers

V Technicians

COMPLE' -. BY L. (3, Baylor DATE January 8, 1974 I

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals

(1973 ~ 197 (1973-197
M F M F M F M F

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semiuskilled)
Laborers
Service Workers
§fl§3IOTAL
TOTAL~

Professionals

sales
Clerical
Craftsman
Operations (semi—skilled)
Laborers
Service Workers
SUB~TOTAL-
3:91:le
Note: A +

C :

1
established position.

2
..B — C 7\‘SPA individuals working at least %~time in a permanentlyD .



Position:

Responsibilities:

Qualifications:

Adgional V
Information:.

Department of Recreation Resources Administration
School of Forest Resources

North Carolina State University’
.Raleigh, North Carolina

Faculty Vacancy

Assistant or Associate Professor in Natural Resources Recreation
Management with rank and salary appropriate to qualifications. A
twelve—month position to begin July 1, 1974. Close-out date for
receiving applications is March 1, 1974.

(1) Teach undergraduate and graduate courses in natural resources
recreation management. More specifically courses will involve land
use planning and management for recreation, recreation resources
inventory planning, and recreation resources development applied to
federal, state, and private sectors rather than to municipalities.
(2) Develop research activities aimed at solution of recreation .
problems related to natural resources management.

,A recreation resource degree with emphasis on management of natural
resources and/or education and experience in landscape. architecture
is preferred. Facility with statistical and computer analysis is
desired. Experience with federal and/or state agencies and/or

_ private enterprise would be advantageous., Applicants with a doctorate
degree will have high priority.

The Department of Recreation Resources Administration is located in the
School of Forest Resources. Other departments within the School are

‘Forestry, and Wood and Paper Science. Approximately 350 undergraduates
‘are recreation majors. An outstanding Department of Forest Extension
provides cooperative assistance.

North Carolina State University has strong departments in related
social and biological sciences which cooperate extensively in both
-ndergraduate and graduate education. The School of Design houses a
progressive Department of Landscape Architecture with which the Dev -.
partment cooperates. The division of Continuing Education cooperates
with the Department Of Recreation Resources Administration in con—.
ducting the Park andRecreation Maintenance-Management and Revenue
Sources Schools. A

North Carolina State University is an EQUAL OPPORTUNITY EMPLOYER. .
Applicants will be considered without discrimination because of race,
religion, sex, age or national origin.' Applications should be '
directed to: U ‘ '

Thomas I. Hines, Head -
Department of Recreation Resources AdminiStration
North Carolina State University
P. 0. Box 5325 ,
Raleigh, North Carolina 27607.



Position:'

Responsibilities:

Desirable
Qualifications:

Additional
Information:

Department of Recreation Resources Administration
School of Forest Resources

North Carolina State University
Raleigh, North Carolina

Open Faculty Position

Recreation Resource Planner. Assistant or Associate Professor with
rank and salary appropriate to qualifications. Position to be filled
prior to the beginning of the 1973-74 academic year.‘ Services could
begin June 1, 1973.

Teach undergraduate and graduate courses in the area of park planning,
maintenance and operation with major focus upon urban needs and
associated problems. Develop a research program aimed at solution of
problems related to resource planning (as distinct from program planning)
as it relates to recreation use particularly on urban and urban fringe
lands. To develop procedures for the assistance of municipalities and
counties in recreation planning and community development.

Doctorate with experience in urban recreation planning and management.
Teaching and/or research experiences are preferred. A recreation—
related degree with emphasis on regional planning and community
development resource management is preferred but equivalent qualifi-
cations will be considered.

The Department of Recreation Resources Administration is located in the
School of Forest Resources. Other departments within the School are
Forestry, and Wood and Paper Science. Approximately 350 undergraduates
are recreation majors. An outstanding Department of Forest Extension
provides cooperative assistance.

North Carolina State University has strong departments in related
social and biological sciences which cooperate extensively in both
undergraduate and graduate education. The School of Design houses a
progressive Department of Landscape Architecture with which the
Department cooperates. The division of Continuing Education cooperates
with the Department of Recreation Resources Administration in con-
ducting the Park and Recreation Maintenance-Management and Revenue
Sources Schools. '

North Carolina State University is an equal opportunity employer.
Applicants will be considered without discrimination because of race,
religion, sex, age or national origin. Applications should be
directed to:

Thomas I. Hines, Head
Department of Recreation Resources Administration
North Carolina State University
P. O. Box 5325
Raleigh, North Carolina 27607
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PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measureo (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
— Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities
— A doctor‘s degree, an equivalent degree, or equivalent professional

experience- '

Associate Professor
— Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience.

Professor

- Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

- Ability to direct teaching, research, graduate study, or extension
activities

- Established reputation in the individual's profession or field of
scholarly or germane creative activity

— Ability and willingness to participate in university affairs
- A doctpf's degree, an equivalent degree, or equivalent professional

experience—

l/One of the degrees (i.e., bachelors, masters or doctorate) must be
in an appropriate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department: Recreation Resources Administration

. Individual Completing Form: L. C. Saylor Form No. 1, page two

3. Explain how your arrived at the figures in the chart on page one.

a.& b.List sources of data and how you arrived at figures:

1971 report published by the Council for University Progress at the University
of Minnesota listed four (13.3%) of 30 doctorates were earned by females from
1960—69.

1971 (August) issue of ”Parks and Recreation" and 1973 report by T. A. Stein
(to be published in Parks and Recreation) indicating that of approximately 600
faculty positions that exist in recreation programs about 19% are held by females
and less than five (5) percent by blacks (i.e.,24).(5 of 159 students currently
enrolled in doctorate programs are black.)

Estimates by NCSU recreation faculty that the total manpower pool would consist
of: (l) the 356 faculty members with doctorates currently holding positions
in recreation programs; (2) 159 students currently in doctoral programs and
soon to become available; and (3) l8 (5% of 356) individuals estimated to
have doctorates that are not in academia (i.e., with national organizations,
federal bureaus, etc.).

Estimation by recreation faculty that no more than six (6) percent of the persons
with doctorates would be females qualified for a position in the types of programs
administered at NCSU fi.e., development, management and administration of recreation
areas,facilities, programs, personnel, etc.). It is known that most of the
females earned degrees in programs that dealt with therapeutic recreation or
face-to—face leadership (e.g., physical education) roles.

Evaluate the accuracy and/or completeness of the ¢Nx1you have used:
The data are as complete as could reasonably be achieved.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very difficult
to obtain for a number of rather general reasons. For example, past regulations
that prohibited the recording of race and sex, lack of systematic data recording
and collection, incomplete responses to questionnaires that have been tried, etc.,
all have made it difficult to find published data for the areas we are concerned
with.

In some instances the figures reported are far too comprehensive a field to be
meaningful for our specialty areas. For example, many of the figures for
recreation include physical education (PE) type programs which we are not
concerned with. Likewise the forestry data often includes areas like range
and wildlife management which are not a part of our School.



In other cases the figures reported are not complete enough for our purposes.
As stated above, although a doctorate degree is required for all professional
positions only one of the degrees (i.e., 3.3. or M.S. or Ph.D.) need be in the
specialty area (i.e., forestry, recreation or wood science). Thus data about
doctoral graduates from forestry schools are incomplete because they do not
include individuals that have appropriate undergraduate degrees with their
doctorates in areas such as chemistry, economics, genetics, soils, statistics,
etc.
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PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure. (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
— Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities
- A doctor's degree, an equivalent degree, or equivalent professional

experience-— -

Associate Professor
- Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
- A doctor's degree, an equivalent degree, or equivalent professional

experience.

Professor

— Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

- Ability to direct teaching, research, graduate study, or extension
activities

- Established reputation in the individual's profession or field of
scholarly or germane creative activity

- Ability and willingness to participate in university affairs
— A doctpr's degree, an equivalent degree, or equivalent professional

experience—

l-'/One of the degrees (i.e., bachelors, masters or doctorate) must be
in an apprOpriate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department: Recreation Resources Administration

. Individual Completing Form: L. C. Sgylor Form No. 1, page two

3. Explain how your arrived at the figures in the chart on page one.

a.& b.List sources of data and how you arrived at figures:

1971 report published by the Council for University Progress at the University
of Minnesota listed four (13.3%) of 30 doctorates were earned by females from
1960—69.

1971 (August) issue of ”Parks and Recreation" and 1973 report by T. A. Stein
(to be published in Parks and Recreation) indicating that of approximately 600
faculty positions that exist in recreation programs about 19% are held by females
and less than five (5) percent by blacks (i.e.,24).(5 of 159 students currently
enrolled in doctorate programs are black.)

Estimates by NCSU recreation faculty that the total manpower pool would consist
of: (l) the 356 faculty members with doctorates currently holding positions
in recreation programs; (2) 159 students currently in doctoral programs and
soon to become available; and (3) 18 (5% of 356) individuals estimated to
have doctorates that are not in academia (i.e., with national organizations,
federal bureaus, etc.).

Estimation by recreation faculty that no more than six (6) percent of the persons
with doctorates would be females qualified for a position in the types of programs
administered at NCSU’fi.eJ, development, management and administration of recreation
areas,facilities, programs, personnel, etc.). It is known that most of the
females earned degrees in programs that dealt with therapeutic recreation or
face-to—face leadership (e.g., physical education) roles.

Evaluate the accuracy and/or completeness of the iuxiyou have used:
The data are as complete as could reasonably be achieved.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very difficult
to obtain for a number of rather general reasons. For example, past regulations
that prohibited the recording of race and sex, lack of systematic data recording
and collection, incomplete responses to questionnaires that have been tried, etc.,
all have made it difficult to find published data for the areas we are concerned
with.

In some instances the figures reported are far too comprehensive a field to be
meaningful for our Specialty areas. For example, many of the figures for
recreation include physical education (PE) type programs which we are not
concerned with. Likewise the forestry data often includes areas like range
and wildlife management which are not a part of our School.



In other cases the figures reported are not complete enough for our purposes.
As stated above, although a doctorate degree is required for all professional
positions only one of the degrees (i.e., 3.5. or M.S. or Ph.D.) need be in the
specialty area (i.e., forestry, recreation or wood science). Thus data about
doctoral graduates from forestry schools are incomplete because they do not
include individuals that have appropriate undergraduate degrees with their
doctorates in areas such as chemistry, economics, genetics, soils, statistics,
etc.
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PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor;
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure. (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
— Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities . ,
— A doctor‘s degree, an equivalent degree, or equivalent professional

experience-—

Associate Professor
— Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience.

Professor

- Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

— Ability to direct teaching, research, graduate study, or extension
activities

- Established reputation in the individual's profession or field of
scholarly or germane creative activity

— Ability and willingness to participate in university affairs
— A dOCtE7'S degree, an equivalent degree, or equivalent professional

experience—

l-/One of the degrees (i.e., bachelors, masters or doctorate) must be
in an apprOpriate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department: Recreation Resources Administration

. Individual Completing Form: L. C. Saylor Form No. 1, page two

3. Explain how your arrived at the figures in the chart on page one.

a.& b.List sources of data and how you arrived at figures:

1971 report published by the Council for University Progress at the University
of Minnesota listed four (13.3%) of 30 doctorates were earned by females from
1960-69.

1971 (August) issue of ”Parks and Recreation" and 1973 report by T. A. Stein
(to be published in Parks and Recreation) indicating that of approximately 600
faculty positions that exist in recreation programs about 19% are held by females
and less than five (5) percent by blacks (i.e.,24).(5 of 159 students currently
enrolled in doctorate programs are black.)

Estimates by NCSU recreation faculty that the total manpower pool would consist
of: (1) the 356 faculty members with doctorates currently holding positions
in recreation programs; (2) 159 students currently in doctoral programs and
soon to become available; and (3) 18 (5% of 356) individuals estimated to
have doctorates that are not in academia (i.e., with national organizations,
federal bureaus, etc.).

Estimation by recreation faculty that no more than six (6) percent of the persons
with doctorates would be females qualified for a position in the types of programs
administered at NCSU’fi.e., development, management and administration of recreation
areaS,facilities, programs, personnel, etc.). It is known that most of the
females earned degrees in programs that dealt with therapedtic recreation or
face-to—face leadership (e.g., physical education) roles.

Evaluate the accuracy and/or completeness of the énxtyou have used:
The data are as complete as could reasonably be achieved.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very difficult
to obtain for a number of rather general reasons. For example, past regulations
that prohibited the recording of race and sex, lack of systematic data recording
and collection, incomplete responses to questionnaires that have been tried, etc.,
all have made it difficult to find published data for the areas we are concerned
with.

In some instances the figures reported are far too comprehensive a field to be
meaningful for our specialty areas. For example, many of the figures for
recreation include physical education (PE) type programs which we are not
concerned with. Likewise the forestry data often includes areas like range
and wildlife management which are not a part of our School.



In other cases the figures reported are not complete enough for our purposes.
As stated above, although a doctorate degree is required for all-professional
positions only one of the degrees (i.e., B.S. or M.S. or Ph.D.) need be in the
specialty area (i.e., forestry, recreation or wood science). Thus data about
doctoral graduates from forestry schools are incomplete because they do not
include individuals that have appropriate undergraduate degrees with their
doctorates in areas such as chemistry, economics, genetics, soils, statistics,
etc.
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PART I - AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure, (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
— Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities .
- A doctor's degree, an equivalent degree, or equivalent professional

experience-—

Associate Professor
— Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
- A doctor's degree, an equivalent degree, or equivalent professional

experience—

Professor

— Distinguished achievement in teaching, independent research, extension,
or another scholarly or germane creative activity

— Ability to direct teaching, research, graduate study, or extension
activities

— Established reputation in the individual's profession or field of
scholarly or germane creative activity

— Ability and willingness to participate in university affairs
- A doctpp's degree, an equivalent degree, or equivalent professional

experience—

l/One of the degrees (i.e., bachelors, masters or doctorate) must be
in an appropriate professional area (i.e., forestry, recreation or wood
and paper science) except in very special cases when professional experience
may be considered as an equivalent.



School/Department: Recreation Resources Administration

. Individual Completing Form: L. C. Saylor Form No. 1, page two

3. Explain how your arrived at the figures in the chart on page one.

a.& b.List sources of data and how you arrived at figures:

1971 report published by the Council for University Progress at the University
of Minnesota listed four (13.3%) of 30 doctorates were earned by females from
1960-69.

1971 (August) issue of "Parks and Recreation” and 1973 report by T. A. Stein
(to be published in Parks and Recreation) indicating that of approximately 600
faculty positions that exist in recreation programs about 19% are held by females
and less than five (5) percent by blacks (i.e.,24).(5 of 159 students currently
enrolled in doctorate programs are black.)

Estimates by NCSU recreation faculty that the total manpower pool would consist
of: (l) the 356 faculty members with doctorates currently holding positions
in recreation programs; (2) 159 students currently in doctoral programs and
soon to become available; and (3) 18 (5% of 356) individuals estimated to
have doctorates that are not in academia (i.e., with national organizations,
federal bureaus, etc.).

Estimation by recreation faculty that no more than six (6) percent of the persons
with doctorates would be females qualified for a position in the types of programs
administered at NCSU’fi.e., development, management and administration of recreation
areas,facilities, programs, personnel, etc.). It is known that most of the
females earned degrees in programs that dealt with therapeUtic recreation or
face—to—face leadership (e.g., physical education) roles.

Evaluate the accuracy and/or completeness of the iuxiyou have used:
The data are as complete as could reasonably be achieved.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very difficult
to obtain for a number of rather general reasons. For example, past regulations
that prohibited the recording of race and sex, lack of systematic data recording
and collection, incomplete responses to questionnaires that have been tried, etc.,
all have made it difficult to find published data for the areas we are concerned
with.

In some instances the figures reported are far too comprehensive a field to be
meaningful for our specialty areas. For example, many of the figures for
recreation include physical education (PE) type programs which we are not
concerned with. Likewise the forestry data often includes areas like range
and wildlife management which are not a part of our School.



In other cases the figures reported are not complete enough for our purposes.
As stated above, although a doctorate degree is required for all professional
positions only one of the degrees (i.e., B.S. or M.S. or Ph.D.) need be in the
specialty area (i.e., forestry, recreation or wood science). Thus data about
doctoral graduates from forestry schools are incomplete because they do not
include individuals that have appropriate undergraduate degrees with their
doctorates in areas such as chemistry, economics, genetics, soils, statistics,
etc.
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PART I — AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

1. The availability data compiled for professorial positions for Form 1 and
Table III are for all academic ranks from assistant to full professor.
This is for two reasons: (1) It is essentially impossible to subdivide
the national manpower pool to fit the individual criteria because differences
are primarily related to experience and productivity which are very hard to
measure, (2) Nearly all hiring is done at the assistant professor level.

Assistant Professor
- Ability or definite promise in teaching, research, extension, or

another scholarly or germane creative activity
— Potential for directing teaching, research, graduate study, or

extension activities . '
— A doctor's degree, an equivalent degree, or equivalent professional

experience-

Associate Professor
— Recognized ability and potential for distinction in teaching, independent

research, extension, or another scholarly or germane creative activity
— Ability to direct teaching, research, graduate study, or extension

activities
— A doctor's degree, an equivalent degree, or equivalent professional

experience—

Professor

- Distinguished achievement in teaching,.independent research, extension,
or another scholarly or germane creative activity

— Ability to direct teaching, research, graduate study, or extension
activities

— Established reputation in the individual's profession or field of
scholarly or germane creative activity

— Ability and willingness to participate in university affairs
— A doctpf's degree, an equivalent degree, or equivalent professional

experience—

l-/One of the degrees (i.e., bachelors, masters or doctorate) must be
in an apprOpriate professional area (i.e., forestry, recreation or wood
and paper science) except in very Special cases when professional experience
may be considered as an equivalent.



School/Department: Recreation Resources Administration

. Individual Completing Form: L. C. Saylor Form No. 1, page two

3. Explain how your arrived at the figures in the chart on page one.

a.& b.List sources of data and how you arrived at figures:

1971 report published by the Council for University Progress at the University
of Minnesota listed four (13.3%) of 30 doctorates were earned by females from
1960—69.

1971 (August) issue of ”Parks and Recreation" and 1973 report by T. A. Stein
(to be published in Parks and Recreation) indicating that of approximately 600
faculty positions that exist in recreation programs about 19% are held by females
and less than five (5) percent by blacks (i.e.,24).(5 of 159 students currently
enrolled in doctorate programs are black.)

Estimates by NCSU recreation faculty that the total manpower pool would consist
of: (l) the 356 faculty members with doctorates currently holding positions
in recreation programs; (2) 159 students currently in doctoral programs and
soon to become available; and (3) 18 (5% of 356) individuals estimated to
have doctorates that are not in academia (i.e., with national organizations,
federal bureaus, etc.).

Estimation by recreation faculty that no more than six (6) percent of the persons
with doctorates would be females qualified for a position in the types of programs
administered at NCSU d.e., development, management and administration of recreation
areas,facilities, programs, personnel, etc.). It is known that most of the
females earned degrees in programs that dealt with therapeutic recreation or
face—to—face leadership (e.g., physical education) roles.

Evaluate the accuracy and/or completeness of the mnxtyou have used:
The data are as complete as could reasonably be achieved.

Indicate particular problems encountered in trying to ascertain availability
information:

Meaningful data applicable to the School of Forest Resources are very difficult
to obtain for a number of rather general reasons. For example, past regulations
that prohibited the recording of race and sex, lack of systematic data recording
and collection, incomplete responses to questionnaires that have been tried, etc.,
all have made it difficult to find published data for the areas we are concerned
with.

In some instances the figures reported are far too comprehensive a field to be
meaningful for our Specialty areas. For example, many of the figures for
recreation include physical education (PE) type programs which we are not
concerned with. Likewise the forestry data often includes areas like range
and wildlife management which are not a part of our School.



In other cases the figures reported are not complete enough for our purposes.
As stated above, although a doctorate degree is required for all professional
positions only one of the degrees (i.e., 3.3. or M.S. or Ph.D.) need be in the
Specialty area (i.e., forestry, recreation or wood science). Thus data about
doctoral graduates from forestry schools are incomplete because they do not
include individuals that have appropriate undergraduate degrees with their
doctorates in areas such as chemistry, economics, genetics, soils, statistics,
etc.


