mn3 |
scHOOL/DEFARTHENT 10l & Agr'l Engr.

COMPLETED BY F. J. Hassler

TABLE VII
TOTAL NON-FACULTY COMPLENENT

LCTEICU ILAN
EPA NON-FACULTY

paTE _ January 8, 1974

TABLE VIII
PROJECTED HOW-FACULTY COvPLEMENT

(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
Availability Full Tima | Pa-i i W’""‘:A'V':’._-_—:' | Full Time | Pove Timo | maiad |
Percentages| No, 1 % | No. | % 1 No. ! % 1 Iws, 1% )V ya, b ot gy | 2 |
" Uhite Male 96 4 100 ] | 4 | 100 5 84 5 84

White Female | '
Black Male |
Black Female |
Other Male 4 |
Other Female |
TOTAL 100 4 I 100% !




8. . . . :
School/Department: Biological and Agricultural Enginceringform No. 2, page one

Individual Completing Form: F. J- Hassler

PART II - AVAILABLE POQOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL Rescarch Assistun

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.
1. A minimum of a Master's degree.
2. Evidence of potential in research
3. Principal disciplinary skill in one of the following:
(1) Electric Power and Processing
(2) Food Engineering
(3) Power and Machinery
(4) Soil and Water
(5) Structures and Environment
2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?

Complete charts bel
(Coaphece cha 2 (Not applicable)

OFFICIALS AND MANAGERS PROFESSIONALS

Number  Percent Number Percent
Whice Male White Male
White Female White Female
Black Male Black Male
Black Female Black Female !
Other Male % Other Male :
Other Female : Other Female
TOTAL 100% y TOTAL 1007%
TECHNICIANS

Number Percent

r\{h ite Male

Whice Female

Black Male

Black Female

Other Male

Other Female

TOTAL 1007




' Schéol/l)cpartmcnt: Biological and Agricultural Engineering

Individual Completing Form: F. J. Hassler Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

Currently enrolled graduate students having completed the
Master's degree and continuing to the Ph. D.

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
Numbex Percent Number Percent

White Male White Male

10 100
White Female White Female 0 0
Black Male Black Male

0 0
Black Female Black Female

0 0
Other Male Other Male

0 0
Other Female Other Female

0 0
TOTAL 100% TOTAL 10 100%
TECENICIANS

Number Percent

White Male

Yhite Female .

Black Male

Black Female

Other Male

Other Female

TOTAL 100%




School/Department: Biological and Agricultural Engineering

Individual Completing Form; Y. J. Hassler Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

List of graduate students

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

Same as (a)

c. Evaluate the accuracy and/or completeness of the data you
have used:

Accurate and complete

d. Indicate particular problems encountered in trying to ascertain
availability information:

None




AFFIRMATIVE ACTiION PLAN

CROP SCIENCE EPA NON-FACULTY

SCHOOL/DEPARTHENT PaulH—HATVEY

COMPLETED BY

TABLE V
PRESENT NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

DATE January 9, 1974

TABLE VI |
PROJECTED NON-FACULTZ COMPLEMENT : ‘
FOR ACADEMIC YEAR 1975-76

vour._Projeated Firir~ (Gha

White | Black l Other | Total |
LT~ TTME M Flv Flm Flw Fwl

(gg lectinﬁ Anticip:tgd,ttcrat}gqs

lwhite | Black | Cthe:lszptal
IM Fl ¥ FlmM wip F

Officials & Managers

Professionals

41111 ST

T

Technicians

SUB-TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

|

SUT-TOTAL

TOTAT,




SCHOOL/DEPARTHENT

COMPLETED BY

White

White

Black

Black

Other

* Other

TOTAL

Male

Female

Male

Female

Male

Female

CROP SCIENCE

ATFIRMATIVE ACTICU FLAN
EPA NOU-FACULTY

Paul H. Harvey

DLTE January 9, 1974

TOTAL NON-FACULTY COMPLEMERT
(According to June 15, 1S73 Tabulation)

TABLE VII

TABLE VIII

PROJECTED NON-FACULTY COMHPLEMENT
(For Academic Year 1975-76)

See Table I See Table III
Availability Full Ti=> | Pa-t TR T | |_Full Time |_Povt Tima |_Tapat
Percentages | No. R | S e Sy o O | 575 7 ) s ol |y By |
85.7 4| 80 l 4 | 80 | e B R 7
2.4 | | = L 16 1 16
7.1 | l ' - 1 17 1 17
AR T
| B
2.4 1 20 | | 1: | 20 | anil ]___
100502 5 |100° I |1007, ‘ 5 'wr‘z 6 oo Lm‘r 6 11007

1With these small nupy

i

. s {
bers percentages have very little meaning.




CROP SCIENCE Form No. 2, page one

School/Department:

Individual Completing Form: Paul H. Harvey

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

B.S. and/or M.S. degrees in Crop Science, Agronomy or closely related
biological s¢ience training. Experience in research with crop science
problems preferred. Functional category varies with position from
field, greenhouse to laboratory research.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent

White Male White Male
2328 92.9
White Female White Female 80 3.2
Black Male Black Male 28 1.1
Black Female Black Female 0 0.0

Other Male Other Male
65 2.6
Other Female : Other Female 6 2
TOTAL 100% TOTAL 100%

' 2507

TECHNTCIANS

Number Percent

White Male

White Female

Black Male

Black Female

TOther Male

Othor Fomale

TOTAL




School/Department: CROP SCIENCE

Individual Completing Form: Paul H. Harvey Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
1972 Composite of Sex and Racial Composition of Potential Employees
for Institutions with programs in Agronomy. Compiled from 48
Institutions offering Agronomy programs by J. Ritchie Cowan, Head,
Agronomic Crop Science, Oregon State University, Corvallis, Oregon 97331.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Used data on B.S., M.S. and M.Ag. for year 1971-72. Did not include
foreign nationals.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Survey covered over 907 of agronomy oriented students in USA.

d. Indicatc particular problems encountered in trying to ascertain
availability information:




School/Department: CROP SCIENCE

Individual Completing Form: Paul H. Harvey Form No. 2, page three
4. If you ordinarily draw your EPA non-faculty personnel from a smaller
. pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

These non-faculty personnel are ordinarily obtained from graduates
of North Carolina State University, but graduates of other North
Carolina Institutions are contacted such as A&T in Greensboro,
North Carolina Central in Durham, Meredith, etc.

b. How many people constitute that special pool by category? 421'

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male ]
36 85.7
White Female White Female 1 2.4
Black Male Black Male 3 I 7.1
. Biack Female Black Female 0 I 0.0
13 Mo = .\
Other Male Other Male ] 1 i 2.4
Other Female v Other Female , 1 l 2.4'
TOTAL 160% TOTAL ’ 42 I 100%

TECENICIANS

Number Percent

White Male

Uhite Fem le

Black Maic

Black Fewmale

Other Male

«Other Fomale

. TOTAL 1007




School/Department: CROP SCIENCE

. Individual Completing Form: Paul H. Harvey Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

Based on estimates and local figures for North Carolina State University.

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you
have used:

Estimates based on past experience.

d, Indicate parcicular problems encountered in trying to ascertain
availability information:

Lack of information on sex and race in published lists.




SCHCOL/ LA T L

CoLPLEIEY LY _Inls,ﬂ,a_j;i!j:,__

Orficicls & Manzgere
Professicnzls

Technicians

SUP-TOTAL

PETMANENT PADT_TTMZ '

Cfficials & Managers

—SALS = Economics

Professicnale S
Techniciang
—
S TOTAL et
" 1
TOTAT,

AFFIRVATIVE LCYiON PLAL
AL o2 EPA Boll-FACULT Y DATE __

e _ T

TALLE V
FRESINT KON-FACULTY COMPLEAERT PROJECTED LON-TLCULTY
(According to June 15, i¢73 Tabulation) FCR ACACRi:

TABLE VI

COMPLELENT




S CHOQ!

- COMPLETED BY

TOTAL

11

r Female

M ARTHENT

LTIVE ACTIOW TLAN
EPA NOU-FACULTY

SALS - Economics DATE 1-4-74

Toussaint

TABLE VIT TABLE VITI
TOTAL NON-FAGULTY COMPLEMENT PROJECTED NOUW-FACULTY COMPLEMENRT
(According to June 15, 175 Tabulation) y (For Academic Year 1975-76)
See Table I See Table LLE 7T

Availability Full Tima] Pavi Tirs | carat  f P’.ull_ Time | Pave 7
Zercenisnes) No. T WITE S o Nl (07 o I
? 1 100 1 |100 1 [100 1 100
} l' : LA e
B \Il {l.—. || ll ,| ] ]
1 1100z ’ ’10')7 I 1 lw\"/,l I hogy hogz | 1 106%




School/Department: Economics - SALS Form No. 2, page one

Individual Completing Form: Toussaint

PART IT - AVAILALLE POOL OF PROSPECTLVE EPA NON-FACULTY PERSONNEL

L. Outline below the basic educational and experiential requirements for
appointment. £o your EPA non-faculty positions by functional category.

We have one position (% SALS and % LA) who is scheduling officer and assistant
to the Department Head. Must be well organized, understand operations of a
university and get along well with faculty and students.

2. How many people in the lnited States meet the basic educational and
experiential requivrements outlined in #1 above by functional category?
(Complete charts below)

QFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Numbex Percent

Thite Male l White Male ]

White Female i { White Female

Biack Male | Black Male

Black Female i Black Female

Otner Male ] Other Male l

Other Female i Other Female

FOTAL ; 100% TOTAL 100% ’

| .

Have no knowledge.  There must be
many, but we don't expect a resignation.

_Percent

i,.._an__




Schiool/Department @ Economics - SALS

Individual Completing Form: Toussaint Form No. 2, page three

4. Lf you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

b. Hew many pcople constitute that special pool by category?

JTALS AND MANAGERS PROFESSTONAL

Numher Percent Number Percent
| ¥hite Male l White Male

| White Female White Female

Black Male

Black Fewale

Other Male

Other TFemale

TOTAL




AFFIRMATIVE ACTiON PLAN January 7. 1974
SCHOOL/DEPARTLENT KgﬁLgéﬁntfmlogy EPA NON-FACULTY DATE Slls
COMPLETED BY 4

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTZ COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(Reglectin AncicxputeJ Tlorat{oqs
vour. r jentnd G
White | Black | Other | Total | |Hh1te | Black l CLle*' _Total
FULY - TTME M Flv Flm Flwm FI IM FlI ¥ FIM =1 p F

Officials & Managers |

Professionals

Technicians

Research Associated

Research Assistantg

SUB-TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SUT-TOTAL

TOTAT,




ATETE

TIVE LCTICU TLAN
‘A NOU-FACULTY

|
ALS/Ent i AV LTS
1 SCHOOL/DERARTMENT _ohvS/Entomology DT

COMPLETED BY _ < L. Knight

TABLE VII TABLE VIIT
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COWPLEMENT
(According to June 15, 1673 Tabulation) (For Academic Year 1975-76)
See Table T See Table III
Availability Fnll Ti=o | Pazi ™ l Full Time | _Pave Timo |_ Tatal }
Percentages | No. | % No. | % S [ 57 7 2 A, A 2 7!
Thite Male 94.0 15 100.0 | = 11 91.0 11 91.0
White Female 5.0 0 0.0 l it 9.0 i 9.0
0.6 0 0.0 | ,
Black Male o) 0 9_0_ _ 0.0
Black Female ot g o= | | 10 0.0 0 0.0
Other Male 212 Y g0 I | ._l 9 0.0 | S| S0 0.0
Other Female 0.1 0 0.0 | ) | 1.0 0.0 | , Seeadl o 4 0.0
TOTAL 100.0 |1r)n"/ | |100°/, l lmc”/,l 1007, 007 100%._|




School /Department : SALS/Entomology Form No. 2, page one

Individual Completing Form: K. L. Knight Not applicable. No personnel ir
this category.
PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment. to your EPA non-faculty positions by functional category.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent
Phite Male White Male
White Female White Female
Black Male ‘ Black Male
Black Female Black Female
Other Male Other Male i
Other Female ; Other Female
TOTAL 1007% TOTAL 100% AJ

TECHNTCIANS

Number Percent

white Male

White Female

Black Male

Black Female

Other Male

Other Fe

TOTAL. 1007




Beol/bDan

Enaavitdngy

r for Educational Degrees conferred
a on: Earned degrees conferred

3 anpower report (NIH)

es and women. U. S. Dept. H. E. W. 1960-1969

tate University Survey of 34 institutions with Food Science
rograms. 1970.

()8
(3) M
(4) O

§o)

machod(s) used rocosdad
page one. I you based your
le, please explain below:

Figures were obtained from source (1) listed above. The percentages
of blacks and other minority groups were determined by using a composite
Oof numbers given in (2), (3), and (4) above.

Estimates may vary appreciably and only a small portion of
would be available to this locality. Also, the number of Qu
persons available is unknown since salaries for non- faculty
not be conducive per se in relocating from distant points to

(1) No one source of information was available which listed all of the
information required.

~(2) Blacks and other minority groups were seldom separated from totals
of male and female personnel.

(3) Only rough approximations of perﬁgps available for hire can be given
from available data. o '




School/Department :

Individual Completing Form:

SALS/Entomology

K. L. Knight

Not applicable

Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS

Number

Percent

PROFESSIONAL

Number Percent

White Male

White

Male

White Female

White

Female

Black Male

0

Black

Male

Black Female

Black

Fewale

Other Mele

Other

Male

Other Female

Other

Female

TOTAL

100%

TECENICIANS

Number

PYercent

TOTAL

|
|
|
|
i
|
l

100%

White Male

Vhite Foiole

Black Maic

Black Female

L
Other Male

L Other Feomale

TOTAL

1007




__SUT-TOGAT,

|_morar,

TABLE V
PRESENT LOW-FACULEY COMPLY
1973 Tabulation)

(According to June

Gfficials & Managevs|_

Res, Assoc.
HARKREXXKKKKX

REs. Asst.
R xxgxkxxx

__SUR-TOTAL

PERMANENT DART-T [;-:_I-J_A

Cfficials & Managers|

Professionals

Technicians

ood Science

15,

EPA BON-FACULIY

fes
{

DATE

_January 9, 1974

TABLE YT

PROJECTED YOH-FACULTY COMPLEIENT

FOR ACADEMIC YEAR 1975-76

(l’ﬂl lecting
_ond_vour Py

e

S )

7 Anticips
nlr" 4

|
|
|

—ilgee P2 e




L R el

AL, BN FACULT

to June L5,
See Table T

1)

|
Lo
ISRl P
1 * Iy}
Yale
Oktlict coale
LOTAT,

FE QLG LA
ERL ol FLCULTL

Bl

January 9, 1974

TARLE YILL
PROJECTED HOUE-FACULT Chn
(For hcademic Ycav 1975-76)
See Table TII

2 33.3

2die3

4 66,7 66.7

05 ke 1A ISR, L83 3.




Handbook. 1973. V, 4-5. (Res. Asst.*, Res. Assoc.*¥)

egrees required

**The Research Associates are recruited from the same pool as the

o5

meed

Ha

above by

facu

g
o

/-

90 3.4
3 0.3

o

NS



¢ obtained from this county, However,
received from most anywhere in U. S. Some

ng the spouse of a student in this University or a
dividual.




vidual Comnlati

SALS - Food Science

Sy

ATTIVaG at th@ figures in the charcs on payc

SOURCCS OF AR tA:

The figures are based on our records of application for posit
been avu ilable in the past and the additional number nv03cctcc
of other departments on campus and graduates of other local universi

The method is described above. Also, figures are based on a

from 62 universities and this figure is about 3% of the figure
on page 1 of this form.

These figures are reasonably accurate since.oux pool is necessarily rest
by salary levels and therefore to the scope of the area from which we could
reasonably expect to recruit qualified personnel.

adicate

Qo
g

avail

abality

No specific information could be obtained except that listed above.




AFFIRMATIVE ACTION PLAN

SCHOOL/DEPARTHENT _A & LS - Genetics EPA NON-FACULTY DATE _January 7, 1974 ‘
COMPLETED BY D, F, Matzinger f
TABLE V 2 TABLE VI
PRESENT KON-FACULTY COMPLEMENT ; PROJECTED NON-FACULTZ COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
. ipated
(Redleating Aeteineped, Fropatiops

Alwhite | Black | Other i Total !

White | Black I Cthex! Total
NLT-TTME M _Flx Fly Flw 7l

M _Fly FIM %I F

Officials & Managers

Professionals

Technicians

Research Associate* | 1

SUB-TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SUT-TOTAL,

TOTAT, 1

* Terminated August 1973




AFEIRMATIVE ACTICH FLAN
EPA NON-FACULTY

A & LS - Genetics

w  Janua 7, 1974
SCHOOL/DLPARTHENT _ ¥ i el DLTE ry 7/, +

COMPLETED BY D. F. Matzinger

TABLE VII TABLE VIIT
TOTAL NON-FACULTY COMPLEMERT PROJECTED NON-FACULTY COUPLEMENT
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availability Full Tim> T mien | e ) | Full Time |_ Pave mi-
Percentages | No. | % : - b e e

A i, el

White Male 94.0 1 100 1 100

White Female 5.3

Black Male Q9

0.0

Black Female

Other Male 0.5

Other Female et

TOTAL




School /Departnent : A & LS - Genetics Form No. 2, page one

Individual Completing Form: D. F. Matzinger

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

The only positions anticipated in this category are Research Associates.
The requirements and personnel pool are the same as for EPA Faculty.

2. How many people in the United States meet the basic educational and

experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent
White Male - White Male
White Female White Female
Black Male : Black Male
Black Female Black Female |
Other Male : Other Male
Other Female y Other Female
TOTAL 100% TOTAL 100% AJ
TECHNTCIANS 3
Number Percent

White Male

White Female

Black Male

Black Yenmale

Other Male

Other F

TOTAL




A & LS - Genetics

School/Department :

D. F. Matzinger

Individual Completing Form: Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

)

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
Number Percent Number Percent
White Male White Male |
White Female White Female i
Black Male » Black Male
Black Femaie Black Female
Other Male Other Male ; {
“Other Femalc Other Foma].cA !

TOTAL 1C07% TOTAL ’ . 100%

TECHNICIANS

Number  Percent -

vwhite Male

Vhice Feistle

Ocher Female

TOTAL i 100




42 L AFFIRMATIVE ACTiON PLAN

SCHOOL/DERPARTHENT NCS ort..Science EPA NON-FACULTY DATE __January 9, 1974
EPA_ NON-FACULTY
COMPLETED BY Alhen_x_’_%‘éumaﬁa_,

NOT APPLICABLE

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT 5 PROJECTED NON-FACULTZY COMPLEMENT |
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76 |
i (f(eSlectin%rﬁngi(g}qutséw'I_‘onjat{og\s |
White | Black | Other i Total | IWhite | Black l Cihex! Total 2
LT TTNT IM Fly Flu vl v Fl IM _FI )y FIM ®miN F
Officials & Managers l
Professionals l
Technicians |
SUB-TOTAL _]
PERMANENT PART-TIME |
Officials & Managers
Professionals
Technicians
SUT-TOTATL
TOTAT,




AFFTRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT A\CSU, S;’\LS, Hort. Science DATE January 9) 1974

COMPLETED BY Albert A. Banadyga

NOT APPLICABLE

TABLE VII TABLE VIIL
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III
Availabilityl Full Time Part Time Total Full Time Part Tima |_ Tatal
Percentages | No. % No. | % No. % Mo, L7 Ny |__ZfJ 1" A

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 1007% 100% 100% 100% Lnnf/ 100%




SCHOOL/DEPARTHENT Microbiology

COMPEETEDABY: —I-— B Evangenes = 5 Saisy - o

TABLE V

PRESENT KON-FACULTY
(According to June 15,

COMPLEMENT

1973 Tabulation)

AFFIRMATIVE ACTION PLAN
EPA RON-FACULTY

DATESNSTD) 2117 3 R ey

TABLE VI
PROJECTED IOLi-TACULTY COMPLEMENT
FOR ACADRMIC YEAR 1975-76

(Refleutlr{: tiecdipated chro.,;{o..a
nd vour Prciented Hiri Geals

Professionals

Technicians

SUR-TOTAL

PETMANENT PART-TIME

Cfficials & Managers

Professicnals

Technicians

F Im

Fl »_

F

Black | Giher | Totzal }

Waite |
NLT_TTER M_F IM

Officials & Managers

Tl

IWnlte | Blacv ! OLhe.l Toctel

FIly_ 71} FI¥ F |

—_]___l ToHE
ﬂ______

SIT-TOTAL -

TOTAT,




SCHOOL/DEPARTIHENT
. COMPLETED BY

EPA NON-FACULTY

C. B, McCants

TABLE V T
PRESENT NON-FACULTY CoMpLEENT (See Attachment "B")
(According to June 15, 1973 Tabulation)

iy T2 e  AFFIRMATIVE ACTiON PLAN
] : 10 i SALS/Soil Science

DATE

January 3, 1974

TABLE VI
PROJECTED NON-FACJLT: COMPLEMENT
FOR ACADEMIC YEAR 1575-76

Technicians

kBl (Redlesting Antieinared Tropaticns
Thi k| Gthe= i ! 18 ! 2
e J;—:c;—l E]a : ’Elc}; ll;;% !u;mer ! Black ! rchi '_fit_lL
Officials & Managers|__ | | _J._ _lﬁ_.:’_ e R | S e
Professionals ) _I_‘ ,_I__ L D Eagil ]__
Technicians ._:l. I 'j_|_~ I._ — L j__ st
Research Associate |4 |0 O—lO BLL _0_, |5_ 11 O_ELLL
Research Assistant |6 |0 O_IO_ O] Z0RVS6 ) ORI RSN 411010 telo fo]s ]
|_stp-roma 1o o 0 o f0 o] slelelo]ifole g
___PERMANENT T’,’\T‘.'r‘—_’r_lﬂ_lﬂ ;_] _l —_—
Officials & M:magei's et e ey e
Professionals b=ia]

SUT-TITATL Nor

TOTAT, _.




AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPARTMENT Plant Pathology, Agr & Life Sciences DATE January 9, 1974

COMPLETED BY Robert Aycock, Head

NOT APPLICABLE

TABLE VIT TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availabilitﬁ Full Time Full Time Part Time | matad
Percentages | No. o 7 i Yo, 7 | 1o | A

Male

Female

Male

Female

Male

Female




School/Department: Plant Pathology Department, A & LS Form No. 2, page one

Not Applicable to
Individual Completing Form: Robert Aycock, Head this Department

PART II - AVAILABLE POOL OF PROSPECTLVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Not Applicable

2. How many people in the United States meet the basic educational and
experiential requivrements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent Number Percent

White Male White Male

White Female White Female

Black Male . ' Black Male

Black Female Black Female

Other Male Other Male E
Other Female A Other Female ;
TOTAL 1007% TOTAL 100% '

TECHNTCIANS

Nunber Percent

white Male

White Female

Black Male

Hlack Yemale

Other Nale

Other Female

TOTAL 1007




Schiool/Department:  Plant Pathology Department, A & LS

Individual Completing Form: Robert Aycock, Head Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

N/A

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL
Numbex Percent Number Percent

White Male White Male

White Female White Female .l

Black Male 7 ] Black Male l ]

Biack Femaie ; Black Female j ! ‘
Ocher Male Other Male | i l

Other Female Other TFemale ; i %

TOTAL 100% TOTAL ' ' 100% i

TECENICIANS

Number vercent

white Male

Lhite Femile

Black Maic

Black Fomaje

Other HMale

Othet Fomale

TOTAL 1002




Schiool/Department:  Department of Poultry Science Form No. 2, page one

Individual Completing Form: R. E. Cook, Head

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment fo your EPA non-faculty positions by functional category.

The Department does not have any EPA non-faculty positions.

2. How many people in the United States meet the basic educational and
experiential requivements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
i White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female

Other Male : Other Male

Other Female 3 Other Femalc

TOTAL TOTAL

TECHNTCIANS

Number Percent

White Male

White Female

Black Male

Black Yemale

TOcher Male

Othier Femile




LChl

O PR AR T SALS/S0v i Sctenre
COMPLETED BY —— G. B, McCants

TABLE V ;
PRESEWT NON-TACULTY CoMPLE(ENT (See Attachment “B*)
(According tu June 15, 1973 Tabulation)

e R e B
e s A
bisceneionity * o bl o | AT T,
Technicians —] l I__'
Research Associate |4 {0 |0 ‘D ILE
Research Assistant |6 |0 [0 _Q__O_‘O_J
SUR-TOTAL {0 0 io fo !9__0 1

PERMANFNT [ART-T .T«‘iF-_.l;Ln _I j _l j :

" Officials &>zanane%s__—| '_ _J | S L
Professionals _._, _l._. _.__I _l =P ST l ALy
B R S A

_J J J-],q |
i | e
||| |
SI™- TATAT Nole_:‘ _l__
roa. oo lo Jo o |




SCHOOL/

COMPLETED BY

White Male

White Female

Black Male

Black Female

Qther Male

Other Female

TOTAL

LeARTHENT _SALS/Soil Science DLt

LSy, Batiatatitsy

January 3, 1974

TABLE
TOTAL NON-FACULTY CUi
(According to June 15, 1575

VIT TABLE VIII
Bt PROJECTED NOW-FACULTY COHMPLE
(For Acac

nic Year 1975-

L 1 /(":
Table r[[(shou1a)be Table VI - ?)

Tabulation)

See Table I (should be Table V - ?) See
A e
P LS | T
97 0% ﬂ 64
1 0 2 l 14
1 D02 14
0 0 0 0 I
1 Rl R
0 ) | 0
100 wnvl 14 1007 ’

1/

It is assumed that the availability pool for non-faculty is a
qualified personnel, as it is for qualified faculty personnel
information available on'the present and projected personnel

pproximately the same, percentage-wise for

o L

1is is a valid assumption based on

base.




Schiovol/Dep:

Individual Completing Form: C. B. McCants

PART IT - AVATLABLE: POOL OF PROSPECTIVE EPA NON-FACULTY PERSO

1. Outline below the basic educational and expericntial require
appointment to your EPA non-faculty positions by functional cat

Research Associate: Ph.D. in subject matter pertinent to the position respon-
sibilities; tangible evidence of technical and personal qualifications for
the position.

Research Assistant: M.S. in subject matter pertinent to the position respon-
sibilities; tangible ev1dence of technical and personal qualifications for
the position.

in the United States meet the basic educational and
putlined in #1 above by functional category?

2. How m

7 people

experient regqu

(Complete charts below)

CLinent s Soil Science, S_A_L.S_ Form No. 2, page one

KRXXUXXHOCOAEXE XX XK KKK KRB RKAAK
Research Associate . Research Assistant
Percent Number Percent
Vhite Male No data hite Male No data
ava1]ab]L 97 availabl 97
White Female White Female
. n ] ] b ]
Black Male i | Black Male
" " 'I
Black Female i Black Female
" " 0
Other Male Othaor Male
. m un 'l
{(lthr-r Female | ; Other Female % 0
TOTAL [ 100% e TOTAL 100%
n i 1 "

TECHNTCIANS

Numboer  Percent

[ White Male ' l
White 1L"ITL I |
- s e e e e e e e | | s b i b ots o e —
Black Male }
Black ¥ L i i .
2L Bt e T
Other Malc [ i
L et ¥ e e
()Hn. Fomaie l E
i
TOTA i R Y
1
- RSl S} T, el 1R TR




Sﬁh”OI/D“P*r‘*U“L:hraw§gil_§Qi§Q9e’ SALS

Individual Complet

3T 1A . ol T o >
3 Explain how you arrived at the figures in the charts on page one
a. List sources of data:

The assumption is made that the distribution among classes for
these positions is the same as for "Faculty".

See attachment for procedure for estimating "Faculty" distribu-
tion.

b. Desc

in the !

e the mothod(s) used for arriving at the

¢ one. Lf you based your fim

urQ

gures recorded

S ot a

represen

please explain below:

See attachment

The data are considered to be reasonably accurate in that these
positions are the progressions through which a person would go
through to meet the qualifications for the Faculty positions.

S

d.  Indicate partien
availability inic

problems encounterad in ‘rying to ascertain

tions:

No data published applicable to Soil Science.

Form: C. B. McCants - | )
. Form No. 2, page




School/Deparvement: S0l Science, SALS

Iadividual Completing Form: C. B. McCants Form No., 2, pag

e

culty personnel from a smaller
pool of candidaces than the whole United States population noted under

4. Lf vou ordinarily draw your EPA non-f

a. Describe the pool by functional category:

Not applicable.
Non-faculty are recruited nationally.

b. How many neople constitute that speecial pool by category?

Not applicable
OFFICTALS AND MANAGERS PROFESSTONAL

Number Percent

White Male
ﬁ *
tWhite Female

White Male

White Female

-_r_.,.__,;
4
|
{
|

Black F

Other' Male

Ocher I

100%

|

!

|

l Blach Fedale l

i

{

|

TOTAL f

R [ el

e —i ST e o

T S A v




Y Se AFFIRMATIVE ACTiON PLAN
SCHOJL/DECARTHENT _DePt. Veterinary Science

January 9, 1974

THE EPA NON-FACULTY DATE
COMPLETED BY TEwHen CusEn '
|
j TADLE V TABLE VI
: PRESLWT NON-FACULTY CGMPLEMENT : PROJECTED NON-FACULT. COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1675-76
(ReSlecti t‘nticm..to.l I‘lcr)t{cqs
- ond _vour, Proientayd
|wnite | Black | Gther iToral ! IWhite |_blact | ciliez! Total |
FOTT_mias Ip_‘ Flv F lw vl wi M _Flye Flyw =ap F |
Officials & Managers ___l GOVl S5 I | T S | N | |_
Professionals o — __l_ ._l__l_ fiia | _. 2 = _,_ __ __— I-__
Technicians | I ' _‘___' I-_ S Bt | | Nl S|
Research Associates l T I “ JNE3 LIS D 0|0 4 |4
—— — — o— t— ~ * s—— — ’
' I I 33| 12 o o & |a
SUB-TOTATL el S e et e U ] e B e ] ) e R
PERMANENT PART-TIME l I_‘_ I £ A ]| oo felE e e e
Officials & Managers ' i HE il ] =
Professionals ot 2l ¢ _'_ e | s | e L e el
Technicians = _lﬁlj_‘ = _I__‘_______j______ J____ -
3 A - ___i,_.__..r____
LEnl I o T T R B N
; | 1 (1 {o]lols |4 ‘
roTAT » I 3 3|1 : |

e o ‘ | ®
™ 5




AFFIRMATIVE ACTIGN PLAN
EPA NON-FACULTY

t. j January 9, 1974
SCHOOL/DEPARTMENT Dept. Veterinary Science DATE Y 7
COMPLETED BY T. M. Curtin
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) . (For Academic Year 1975-76) *
See Table I - See Table III 5
Availability Full Tige | Part Tige TQ ‘__!\ Full Tim Part Timgo |_1‘;~_Le_]
Percentages | No. % No. | % No. | % No % Moo 1 %1 ¥ %
/
s 1
White Male 53.5 3 37.5] - - 3NIN37,
| White Female 24.4 3 37.5| - - 3 37.
Black Male SaL
Black Female 0=
Other Male 17.2
Other Female D
TOTAL 20050 1007




School/Departnent

line below

Out

Officials & Managers - should have a minimum of a B.S. in Business Management

Dept. Veterinary Science

— AVATLARBLE POOL OF PROSPECTIVE

the basic educatio

or Accounting, etc. They should have at least 2 years experience in the

NCSU system.
Professionals — do not anticipate using this category.

Technicians - education could range from a minimum of a hich shool diploma
without any experience to an M.S. degree with several years specialized

experience.

ow many peop

OFFICIALS AND MAXN

ential require

the United States
nts outlined in #1
below) UNKNOWN

le in

AGERS

Nunher Percent:

|
|

1007

TECHNTCLANS

ire Male

meet the basic educati
above by functional category

PROF

STONALS

Number

Whice

Black

Black

Other

QOtheor

p
TOTAT




Dept. Veterinary Science

3

Form: T. M. Curtin

w

figures in the

sources of data:

U. S. Bureau of Census

b. Describe the method(s) used for ¢ T
in the charts on page one. 1If you based your

representative sample, please explain below:

N/A

c. Evaluate the accuracy and/or ¢
have used:

N/A

d. Indicat: parei

tlc

availabilits infe

ation:

N/A

on

lar probliems encounterad in trying to ascertain



School/Department s _Dcpt. Veterinary Science

Individual Completing Form: T. M. Curtin Form No. 2, pagé Cthtec
rrom ¢

. 4. If you ordinarily draw your EPA non-faculty per
pool of candidates than the whole United States population noted

a. Describe the pool by functional category:

In both categories, Officials & Managers and Technicians, the
pool selected was the Raleigh, N. C. Community (Raleigh and
surrounding Wake County).

b. How many pcople constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Nunmhor Percent Percent

White Male White Male

' 115 53.73

thite Fewale | White Fomale
77 35.82
IBlackaten s “Black M

S A g O 2448 4
’ Diack Fenwoie Black Fewale
1,79 .

Other Male

Other Female | |

1.49 { I
—w'ﬂfo—'i TOTAT, = i"ﬁhf—'"
| ! i

52.32

v sty




Schonl/Departaent : Dept. Veterinary Science

Individual Completing T. M. Curtin

5. Explain how you arrived at the figures in the charts on page three.

a. List sources o

m
o.
[}
o
o

U. S. Census Bureau

b. Describe the method(s) used for arriving at the figu
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how vou justify ti

A conceptually modulated system was used to arrive at the
figures reported in the tables, page 3. This system is based
on 20 years of personal experience with veterimary technical
personnel. Of those that express a willingness to perform,
only about 1 in 5 will actually remain in the position and
perform the duties requested.

c. Evaluate the accuracy and/or completeness of the data you
have used:

Because the sample size is small and the populations
sampled were from urban communities, the accuracy of the
system is unknown.

d. Indicate particular prohlems cncountered in trying to ascertain
avallability diaformation:

See 5b & ¢




: 3 AFFIRMATIVE ACTiON PLAN |
SCHOYL/DEPARTHENT. EAD;S{ §°°1°gy v EPA NON-FACULTY DATE _1/14/74
COMPLETED BY —=—r 28V .

TABLE V [ TABLE VI ;8
PRESENT KON-FACULTY_COMPLEMENT PROJECTED NON-FACULTZ COMPLEMENT
(According to June 15, 73 Tabulation) : FOR ACADEMIC YEAR 1975-76
2 LT IRATE S S E L
White | Black | Othe= | Total ! |W‘hite | Blacl: Cthe:'_‘_l_‘otal
ILT-TTMZ M Flyx Flw Flw ¥l - . 'M_Flr FlIM 7ol g F
Officials & Managers : ey = —_ e
Kl »
Professionals ) _._____i.._._*i_l — JA /
Technicians —
-
e SRR E EONEEEPY
PERMANENT PART-TIME | | 1 | b SN ) e
Officials & Managers _
Professionals =l ek e e B e e
Technicians Sl T et il
M - !
‘ | ‘ = , |
r
SUT-TATAL - e e z
TQTAT, 3 3 ‘21 I / :

:

:
i
i
+
1
|




COMPLETED BY

fthite Male
fhite Female
Black Male
Black Female
Other Male
Otheg Female

TOTAL

SCHOOL/DEPARTMENT

SALS/Zoology

D. E. Davis

AFFIRMATIVE ACTION PLAN

EPA NON-FACULTY

DATE _ 1/14/74

¥
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table T See Table III
Availabilityl Full Time Part Time Tatal Full Time | Paxt Time Total
Percentages | No, % fo. % No. | % lo., % No. e N T | 7 SR
7 ob % loo | o 3 o 2|67 . = o7,
(2.9 /134 (el
21t
7 0
a,)
0,)
o | = 3




AFFIRMATIVE ACTION PROGRAM
FOR THE

SCHOOL OF DESIGN

June 15, 1973

REVISED JANUARY, 1974




School/Department:  SALS/Zoology Form No. 2, page

Individual Completing Form: D. E. Davis

PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY RERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Reqlly are post-docs only. Use same Iigures as for assist prof.

2. How many people in the United States meet the basic educaticnal and
experiential requivements outlined in, #1 above by functional category?
(Complete charts below)

one

Sece form l~page cal

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent = Numbex ?erccn:

i l-ﬁ\itte Male _ Whicte Male ; i

White Female White Female ; i

Black Male ' Black Male i i

Black Femzle " Black Female ; |
Othor Male _ | Ocher Male g

Other Female . E Other Female l

TOTAL 100% | TOTAL 100% J]

2 !

TECHNTCIANS -

Number Percent

{8 I3
white Male

White Female

Black Male

Black Yemale

Other Male

Uther Female l

TOTAL ) ‘ 100




AFFIRMATIVE ACTION PLAN FOR THE SCHOOL OF DESIGN

The School of Design is committed to the achievement of a diverse, multi-racial
faculty, staff, and student body of both sexes. It is the School's firm belief
that this diversity is beneficial to the education of the students, to the enrich-
ment of the faculty, and will eventually lead to improvement of the professions
represented by the School's departments: Architecture, Landscape Architecture,
and Product Design.

The activities suggested by this plan are positive strategies aimed at the prob-
lems as they are discussed. Through the implementation of these strategies, the
School seeks to change and enhance its scope and effectiveness.




UTILIZATION AND AVAILABILITY ANALYSES AND GOALS AND TIMETABLES

The tables which follow for each department within the School of Design
and finally, as a summation, for the School itself indicate the utiliza-
tion and availability of EPA Faculty, EPA Non-Faculty, and SPA Employees.
The present composition of each of these groups and the projected goals
are also indicated. Section II, "Identification of Additional Problem
Areas", Part "A", "Composition of the Work Force by Minority Group Status
and Sex'", discusses many of the problems related to Blacks and women and
the resource pool from which faculty can be drawn.




AFFIRMATIVE ACTION PLAN A
SSNKXNL /DEPARTHERT of Architecture EPA FACULTY DATE January 7, 1974

COMPLETED BY  Roger H. Clark

TABLE I TABLE 11X
PROJECTED FACULTY CO""' EMENT

PRESENT FACULTY COMPLEMENT FOR ACADEMIC YEAR /5- /6
(According to ?El‘?‘ﬁ@é 1973 Tabulation) (Reflecting A
une

,"'///'////////'/ f
FULL-TIME AL
/ 1y ¢
Department Head = : ;ﬂll,//.//_./dj_%zl/.,//_gﬁ :
Professor L e bl Y AR
Associate Professor 5 ‘ _ 5! I"‘/’L/‘/'/"/“UJ‘/‘./‘U"EI !
e I——: LN —‘g
Assistant Professor | & '_-J __ﬁ___;#’JJL’»-LL.U—/--/J—« SHIRLEINY
: ST L | et |
Instructor 1 E____l__ 14)'IUU‘U'I//“UJ"” g___ !
. E LITHELLLE ? -__4_______}___,___~_
Lecturer e R AT A R e
Visiting 1f 1 : L W g $1 )1 g il b2l o
B e S (TP [ B S O R RS TO R = 0 =0 A LN 0T D
R R SR T [P [ LIELilitetll S 11l ¢ 1
FIRMANENT PART-TIME et LY LI R i _ 1 &
IILLLLLELET T ! {
2 il 2| g0t Y g ~ iy
L T, a g i i ~:
\ssociate Professor ot e e e i e e e o
TITEETTTITTT i i
“ssistant Professor } o ik i S L !
HTHITETE T g ! ! {
Tnstructor LLLELILELLL D] f\l_____l\_,_’_-«- ;
HILELTLELL LT { { §
Lecturer 2 2 S S S e e T
! [ILLLEELETT T { E §
Visiting b ////////_/J;/U__ t P £
i LT e i §
_sunroral 4] b N A O N O S |
] | TIEETTITITTT g 1 i ! i ; |
N SRS 72271708 PRI S0 O W I TR e

ENT PART-TIME - Individuals working less than full-time and n
a of 12 months or move or for a stated term ofge academic year or mor
P . . e 7 S
jo appointments which should be reported as ful N\ghme by their

need Ln be filled in lLiere are not supplied in the October tabulation and W‘Jl need to cone fr
records




ATFIRMATTIVE ACTTON PLAN
Tiiwt of Architecture Tt EPA FACULTY

SED By Roger M. Clark DATE. _ January 7, 1974

WARK SHELT FOR TABLE 1Y

- Ll K- e I o e e o i * %
ted Number |Estimated Humber | LoL“l Projected Hiring Goals § §
of Positions of Newly Crezted Positions (bzsed cn the total o g
Expected to Positions to be poclLlons to be filled) g g
| Become Vacant (1973-1976) i filled ol@
e EARGS (1973-1576) (1573-76) ORI
| . S s B
T v — = of — . on
h w rt
' o e
1 ! ‘\! He e
o S s | I M ) o 3
) 3 0
E i Hh He
i ] AR | S He 3
] 58
1 2 - 1 1 i | 6l o
H A
L 1o gy
| { <o
Pe
w r
g He
SIORGX Visiting 1 4 1 i 1 @8
e . e e i e e el el = : A =
A B (65 I [El~]
TOTAL E 2 0 E 3 ﬁ 2 ,‘, 1 % 3 4 52
= .S, S -~ ; 5 - e
SIS L L L L L LI LS LD LSS L LSS LTSS L L] ok 0 S
£3
{ANENT PART TIME* S
1%
Asscciate Professor
]
Assistant Professor
Instructer
Lecturer 1* i
Viciting !
= J
E A B C - t 13
A A i 0. 0 : ] !_.o-_
’Iudlxlnuels worl leS Lhan £u1l time znd bclng pa;d accomo'nyly

hired for a termof 12 months or more or for & stated term of cne aca-
demie vear or more.




AFFIRMATIVE ACTION PLAN
LPA FACULTY

SKSXXXX DEPARTHENT  of Architecture DATE __ January 7, 1974 _

COMTLETED LY Roger H. Clark

TABLE TII TAELE IV

TOTAL FACULTY COMPLEMENT PROJECTED FACULTY COUPLEMENT
(Lccording to ‘2}5&‘(}%2 1673 Tabulation) (For hcadenic Year 1675-76)
U8&e Table I : See Table I1iI

: lebilityf_
Percentages

g T |

NG
NC.i

e
% (b)

%(d)¥ Notele)

Wiite Mzle j 88 10 {76.9 14 82.4 =

8 2 15.4! 0 : 2| 11.8 +

0 15| 59 +

0

|
o |1
o

i
TOTAL . 100 } 13 | 0oz 4 11007 t 17 1605 ;

14 ooy

(a s should be taken directly from the charts you completed in questions #2 or #4 of Form I.
(b should be computed on the basis of tctal num

should on the

0
N N N A
(s s e s

( s of tctal e
(d sheould be  en the iisNoEREC Tt | 2 plus part-tine.
fe Qe pl a tlie percentage in the column marked 1 in Tabtle III is higher
thaa tlic centage in the corresponding column marked Lvailsbiiity or place 2 - (minus) if the percentzge

in the column marked Total is lower tharn tlie percentage im the corvesponding column wmarked Availability.

‘ . .
. '
s




SSOHOOL/ DECARTHERT
CuMPLETED DY

AFFIRMATIVE LCTTION PLAN
EPA RON-FACULTY

_of Architecture

_,RQg_er H, CLuk
TADLE V
PRESENT RON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

I
FILT-7TVR | F )

Gfficials & Managers

Professionals 8 _I.__l _I e ._| 0
Technicians I { | i |
SUR-TOTAL

FPEPMANENT FPART-TIME

Cfficials & Managers

Professicnals

Technicians

ST -TGTAL

DATE

TABLE VI
PROJECTED FOLi-TFACIULTY Cuku LEMENT
975-76

(Reflevtug" Ax
Y‘

and veur

SRR

lﬂzlie_ |_biack | Gcher!
M _F O\ M _F I )

IT,I_

January 7, 1974 _

TOTAT,




_of Architecture . LPA ROW-FACULTY
_Roger H. Clark

‘_Cnt-h"‘c\.tk_ tumbeyr
y (Created
Pesitions

(1673-1576)

Tt _mTuy
Llbo=tiag

WORK SHEET FOR TAD

ATFIRMATIVE ACTL0R PLAK

January 7, 1974

Total !
Pelired

baged

Prcjct..u lumn (‘o(.u'

cn

e s —

|
|
|

———

|
|
|

peRe e

_ SUR-TOTAL

|

ol |

mins e e v e

Luiai

O
=
T

¥ g en AL TITRCE AT

///I![//lll/lll g
S

u//'//////'/l////

~
[y
P

ST PART. TIME#

|
!

=
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l\

=
i~
{~2

~S
~
~
~

SN
i~
&S
-2
~
-
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~
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~
S
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e
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e e e aTTEae

cmamere, -t sE e e

|
|
|

B R ARSAN

|
l
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|
l
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¢
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SEHGAIY DEPARTMENT

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female

Male

Female

AFFIRMATIVE ACTIGH PLAN
EPA NON-FACULTY

of Architecture DATE January 7, 1974
Roger H. Clark
TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1573 Tabulation) (For Academic Year 1975-76)
See Table I See Table IIT

Availability] Full Time Paxt Tima l Tatal | | Full Time Part Tiro | Taral
Percentages | No. % No. | 2 | No.l % No., % No |2 13 %

0 100%




SKKEK/DEPARTHENT
CONPLETED BY_ TR

of Landscape Archi tecture

LA LELER SALIL AN S AR SO TA LA A

EPA FACULTY

LA

TABLE I

PRESENT FACULTY COMPLEMENT
(According to :otobexx 1973 Tabulation)

DATE 1974

_January 7,

TABLE 11
PROJECTED FACULTY COMPLEMENT
FOR ACADEMIC YEAR 1975-76
(Reflecting Anticipated Promcticns

June and your Projected Hiring Cozls)
“ULL-TIME . g X ==
e Eme LTI
Department Head 1 At | SO LIy %
Professor 1 l o | | ! 4/////////2//
Associate Professor {1 : 1 LS
= _|—_; 11111071111
Assistant Professor }3 : o 1} _3______;4’-/—/4—!./—!-##[!#
. E_T | [IEEELTE ]
Instructor 0 | | ______I_O AL L
LI ] i
Lecturer e I MOV e oo R | S (| )
Visiting 1 N VTR i !
P-TOTAL Wy & T T A TITTITITTTTiT § 6 1.1, 1. R e
Sy e e e i LHELiLitil ;
‘PERNANENT PART-TIME 01 I | LI ] o
LT ] !
Professor | —=d] //////////L[L_
[LITTTTTTET]
\ssociate Professor o I //’///////l// SO | R
S ETTS ; i
ot Professor I LTI o
. I \
Instructor /////.//////_/_Z___ \
LT l \
Lecturer 155 LI § \
; LT [ £ \
Visiting [ / ]
LTI { \
_ SUR-TOTAL e = NLL s b = e A
///////////// s ;
7 Y
ST P ST MPTT = N ‘

APERNANETT PART-TIME -~
a term of 12 months or

i )

records,

appointments which shculd be reported as ful
to be filled in here are not supplied in the

Individuals vorking less than full-ti
more or for a stated term of one academic year

i3

hher

e
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e by their major d :11(’
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nct include
nueshers

This

oY More. (aie)

epartments.

doe

The




» ATFIRMATTVE ACTTON PLAN
SEICe MEFARTMERT of Lnndscapo Arcuitccture EPA FACULTY
TZED DY Roger H. Clark _ A DATF. January 7, 1974

WORK SHEET FOR TABLE I

Estimated ﬁunmer ;éétimated iﬁnﬁerv' %otal Projccfcd Hi;ing Goaig
of Positions of MNewly Crezted | Positions (bzsed cn the total
Expected to Positions to be positions to be filled)
Become Vacant (1973-1976) filled R (1973 -1976)
Ficsh TG (1973-1976) (1973-76) | WHi%& | BLACK f§ GLiiER § L}
_ o = W L fHIF M Fy | F i | FE
Depariment Head - E :
Ficicssor 1* ; ) o i i
Lscccizte Professor 3 1% i
Lssicteut Professor 2 E 1| 1¢ Tl
Instzucter g H : I
. Lectuver a
. Visiting a |
A B T L
TOTAL L l 2 I 0 I e A 2
LI LT LT L L L2 L] LI T L LTSS LLL LS L] LT LD LTI L LTSI LIS L]l ET
PORMANENT PART TINE® ! A
i
Frcfessor

Asscciate Professor

Assistant Professer
Instructer
- Lecturer
]
Yiciting 1 !
FUETHERT, I
) A B C L
__TOTAL - 0. | 0 0 0
o e T T DS rmarEs T R T N A e e L P 7 (s e I—-
Motew A + B =t C “Individuals work®Myg lesd than full time znd being paid accordingly bat
C=0 hired for a term of 12 months or more or for z stated term of ene aca-

i m wm_ mow | R S _SSER_SA e

10559301g IUBISTSSY Y3 TM POTTTF I0SS9J0adx

10



* \ AFFIRMATIVE ACTION PLAN
EPA FACULTY
SKYXNL/DEPARTHENT of Landsuawo _Axcl LQﬁLur . DATE Tanuary 7, 1974
COZ’LETED BY Roger H. Clark
TABLE TII \ TABLE IV
TOTAL FACULTY COMPLEMENT \\ PROJECTED FACULTY COUMPLEMENT
(Lccording to GrRgbEE 1673 chUloLlOﬂ) \ (For Acacdemic Year 1575-76)
Sce Table I \ See Table Iil
eI R T = .
Percentages __NoJ #%(d)k_Note(s): No.
White Hzle 99 i) 100 (2] 7 IOOE + 85.7 0 6 8537,
Yhite Temale 1 0 0 0 =2 14.32 0 1 | 14.3
Black lizle 0 0 ! 0 0 0
}
Eizck Female 0 0 ) 0 0
Qtiter Malic Y 0 0 0 0
Other Female 0 0 0. 0 0
TOTAL _L00% F 7 ) ooz O liooz k. 7 heonl . o0zt O Roori 7 hieo%

£ -
(a) These perceatages should be taken directly from—the charts you completed in questions #2 or #4 of Form
(t) These perceatages should be computed on the basis of tctal number of full-time.
(c) These percentages shculd be cemputed on the basis of totzl number of port-tim
(d) These perceontages should be ‘computed on the-bacis ¢f total number of full-time p’LS part-tima,
{c) Ir this cclumn: place a2 +-€(plus) if the percentage in the column marked Total in Table IIL is higher
then tlie percentage in the corresponding @ ariied fvailabiiity or place & - (“‘WLS) if the percen ag
in the columa marked Total is lowor thawn the percentage in the corresponding column wmarked Aveilability

HolN

11




AFFIRMATIVE LCTION PLAW Tanuiey 701974
. SEKERK/ DEPARTHENT- i ape-Architectur EPA Rol-FACULT DATERE e 2Ly 8GR s
CU;.;yng“;L)l[,Y‘ IEAT _ﬁo(I:Ll:..;gufﬁca%‘ﬁxdu-teu%x}e y \CULTY .

TABLE V 4 TABLE VI
PRESENT RON-FACULTY COMPLEMENT PROJECTED ¥OUi-TFLCILTY COMPLEHENT
(According to June 15, 1573 Tabulation) FOR ACADIIC YEAR 1575=76—
— 4 Reflectin icipated Prerotion
) L, (.'"(:r‘l\q(‘ltwirlmJ 40 Lli%;‘iv{"l‘oa?‘l‘{?xs
White | Black | Giher | Total L I_‘i"liie__'_ﬂECk | _octiex| Torei
Al A M_F M F Iw Flw ¥l S O T 2 s
Officials & Managers l c | I l ' 0 l_l . |~__ l _l '__ 0 l 0
:
Professionals el __l_l_| __' _|__Q_| _(_)_I — ‘l__ iy l I | 0 l 0
Technicians S ___{.__i _:___' _l__o_l l . I_“ ' ' _I | 0 0
5 e e I S T T ‘
SUR-TOTAL Al I ____' l I | ' —I , l ' .

PEDMANENT FAT?,T-TII-I'.El | l l | ' I

L]
BRI
i
|

| i
2

I

l

|

Cfficials & Managers

Professicnals

Technicians

SIT-TOTAL

TOTAT,




AFFTREATIVE 28

LPA I\OH-FACULTY
= Ak o T DATE January 7, 1974

R R RN AR AR AR AR AR AN

~ b
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e e
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Estimated Number {Lstimated ..u"bcr Total Projected liiring Gozls
of Positiens Positions o the totzl
Expected to tc be to te f£illed)
BDecome Vacznt (1573-1976) fillec
TULL-TIIT (1973-1976) _ 4 (1973-76) |
1 ; g
! E
! %
.——_—; ———
TecimicIans ) I ; , S* __z
3
i
IO AT R ‘ g
; B! (o %
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/i
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e

|
|
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SCERRL/DEPARTHENT

COMPLETED BY

White Male

White Female

Black Male

Black Female .

Other Male

Other Female

TOTAL

AFFIRMATIVE ACTICN PLAN
; EPA NON-FACULTY

DATE January 7, 1974

of Landscape Architecture
Roger H., Clark _ |
TABLE VII \ TABLE VIII
TOTAL NON-FACULTY COMPLEMENT \ PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) \-, (For Academic Year 1975-76)

See _Table I \ See Table III J‘
Availability Full Time | Pavt Tims | Togal | Full Time | Part Time |_Tatal |
Percentages | No. % No. | % No. | % No., 7 No. | | |

\
\
.

=
I
1

0 100% 0 100%
’,\—“"\




RCRLY/NELARTHERT of product Design

COMPLETLED BY Roger H, Clark
TABLE I

PRESENT FACULTY COMPLEMENT
(According to Rxxaxxx 1973 Tabulation)
June

“ULL=-TIME

Department Head

Professor

EPA FACULTY

(EELLLILI0 3

Vviniiiidiir

~‘f_,/_.u LILLIAL ‘1

Associaie Professor

Assistant Professor

Instructor

Lecturer
Visiting
SUB=TOTAL

/LT
_Ll } LLLLLLLL ]

—_'£/////////////

LTI
VLLid11 1110010

LR

__Januvary 7, 1974

TASLE 11
PROJECTED FACULTY COMPLEMENT
TOR ‘CAD[”[P YEAR 19

‘}L)C‘ vEN

7576
ed Promcticns
mjm t:ncx Hiring Cozls)

g LTI 1]

LI
L]

Wi § 5

IIELititrrty
LI ]

e Professor

ri
o}
n
Fie
2.
cr

issistant Professor
Instructor

Lecturex

Visiting

_ SUR-TOTAL

LT
LILHLELL L

LTI
L.
LETEEEELT T
il

HTITTTTETTT
LILELLIILLLLT

LOITITTTTFIT T
LILiLIiLiL]]

a term of 12 month or more oOr

‘ne
rec

/////////////
LI

AIITITITTIIT

LI

3 "/7‘7'/7777‘/'/77‘/"‘§‘“
JLILIIL ]

joﬁ( appointments which shculd be reported as

D be filled in here are not supplied in Lho
15

['nr a c,L.Jtcd Lr i of one .tcm‘emc :,ml o

pime by their maj

bher gabulation an

‘;jlv ButShiSecd
'1] is does net include
uxrts. The nushe
need to cone from your Y



T et AL A B S N

AFFIRMATTIVE ACTTION PLAN

FORNRX DECARIMENT «of Product Design EPA FACULTY
COMF'LUTED BY Roger H. Clark . DATE. January 7, 1974

WORK SHEET FOR TABLE 1T

Estimated Number |Estimated Number f Tol}al Projec-tcd Hx;;ny(‘oals
of Positions of Newly Crezted | Positions (bzsed cn the total
Expected to Positions to te positions to be filled)
Become Vacant (1973-1976) filled IR (1078 =1.07.6)
} ELSPORON 1 RIS (1973-1576) (1973-76) WALTE |* BLACK i 01i 3
. e S o) i RN F AT
Depariment Head 'f
Ficfcescr Ao H___ _I____.
Lscccizte Professor : 1% i__ E
Lssictzut Frofessor 1 1 ! - IE 1
Instzuctor 1 : 1 El__i_ Lozl 1
. Lecturer ; i
-Visiting . i 1§ 1
SIIHRXRAK e ol | O S L
Al B| cl i I !
TOTAL _ L g 3 N 3 __ﬁ s | 5 o3 =
LI LTI LT LT L LS L T AL L L LS L TSI SIS S LS LI LI LIS LSS g1
PLRMANENT PART TIME® ; '
. Frefessor
Asscciate Professor
< 5
Assistant Professor 2 s
Instructer I ——
i R
- Lecturer —
Viclting
X .
: A B C L
__TIOTAL 0 i 0 0
L RS s e e e e e e e S e s e s e AT S
‘ot + B = C #Individuals work™® less: than full time and being paid accordingly B3
C=0n hired for a term of 12 months or more or for & stated term of cne aca—

e - L [P




' AFFIRMATIVE ACTION FLAN
EBA FACULTY
SCUOOL/DEPARTMENT of Product Desien

DATE _ January 7, 1974 = = e

COXPLLTED BY Roger H. Clark ‘
» \
\l
TABLE I1T AR \

TOTAL FACULTY COMPLENENT

\
PROJECTED FACULTY COMPLEMENT \‘

(Lccording to ?zﬂ.»bm 1673 Tabulation) (For Academnic Year 1975-76)
See Table IiI \

ce Table I

Ava 111(.:0111:.-‘ 'lot‘l 1 See g
Percentages NG (A Note(ey
/,
WMiite Mzle 90 7 1100 0 7_|100 = 1;[_ 5 171 &l 0 51 71,4
. B
Vhite Temale 10 0 I 0 0 + 3{{_3 2 128.6) 0 2| 28.6
| /i
Blaclk tiale 0 O 0 1 0 0 0 |
} 7] ~
Bizck Femole 0 ! 0 ! o /5 o 0 0 =
Iy
Drhor Male 0 | 0 0 /1 o 0 0
2
Other Female 0 l 0 0 j_E 0 0 0
b ]
TOTLL 100%  } 7 ) 100z 0 13007 F 7 NWCOAN . :z"avj__vww_moy_ .0 0007 ¥ -

These percentages should be taken directly from the charts

) you completed in questions #2 or {#4-of Form I.
(k) These percentages should be computed on the basis of tctal number of full-time.
(c) These g shculd be cemputed on the basis of total number of part-time. e
(d) These | sheuld be computed eon the basis ¢ total r-"'L“" of full-time plus part-timse——""——"
(¢) In this cclumn: place 2 + (plus) if tlie perceatage in the cclumn marked Total iz Table III is higher
then Llic percentage in the correspounding columa maried fvailabiil L or place 2 -~ {minus) if the perceantege
in the column marked Total is lower than the percentea

g in the corresponding column

narked Aveilability.




AFFIRMATIVE ACYION PLAW
SERSEX/DEPARTHEST __of Product Design EPA Rol-FACULTY DATE __ .January 7, 1974 _
CUMPLETED/ DY — — —Roger H. Glark .

TABLE V ) TABLE VI
PRESENT RON-FACULTY COMPLEMENT PROJECTED YOULi-TACILTY COMPLEMENT
(According to June 15, 1973 Tabulation) FOR ACALDIMIC YEAR 1575-76
z (Reflecti i
2 e and_veur |
I.h"nige | Black | Gitier | Totel | LD |
FUTT _mThR M F N FlIx Flwu agieEE - | M ‘
Gfficizls & Managers I s l I I___ __I_ |__,__ | _I |
Professionzals = ___' _I _I ___’ _._I - _.l AN e ]_ | .__I I ‘
Technicians ___{__i__{_: ~_I__|_, e RS __—l___‘[__ ,_,___l_: et
SUR-TOTAL mif o4 I_l_l I I 0 I I I ‘l 1
RN pNJEa) g
i
PETMANENT FART-TIME e 1| S ____‘__J A e W e ] !
Cfficials & Managers | |___| ___I | __I A -]
Professicnals ._._.lﬂ__.l J *I__' _.J e | ..__J il
Technicians | - | : - '_I ____l_l__.{ e

TOTAT,

SIT-TOTAL AN _I,__I____ __I _I____J - J__




( t AFFIRMATIVE L28V101 PLAN
< XXX XX \RTIZNY  of Product Design LEEA NON-FACULTY
__Roger H. CL CLn.k DATE January 7, 1974

VORK SHEET FOR TABLE VI

i Estimated Nuwber

xoLul l Prc_;tucd liiring Gozls
Positions (baged en the total
tc be fosA::.Orr to be £iiled)
fillec
(1975-76)
0 3

icads) 3 !

Tecimicians 0 |

SR Un=TOT AL T | o

A : B
TOTAL ‘ 0 § 0 0
y

R RN AN N N AR A RA R AR AR AR R R AN AN RN IAR IR,

|
|
i

|
|
|
|
|
i

L

I~
S~

o
e amerrress arecee

ENT PART TIME* E

o oy T - e ov-—n.._
i
RRSRSSOR SRR

|
Zcchnicians E !
‘ |

|
e ARG

l\.
0 f 0

L

. B e e Y T T e P Tt Gt
Z - s D= ! *Individuals wo-.c:ng loss th

C T
e hired for a ter of 12 mont

]
¢

\E.
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SEUOOL/DEPARTMENT

COMPLETED BY

AFFIRMATIVE ACTICH PLAN
EPA NON-FACULTY

White Male

of Product Design DATE Januwary 7, 1974
Roger H. Clark
TABLE VII TABLE VIII
TOTAL NON-FACULTY CCMPLEMENT PROJECTED NON-FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
3 See Table I See Table III
Availabilityl Full Time Part Tima Tatal | Full Time Part Time ‘ Total
Percentages | No. | % No. | % .| % Mgl 7 Mo A 7

White Female

Black Male

Black Female

Other Male

Female

Other

1007%




\& TR 017 DESTGN

TABLE I

PRESENT FACULTY COMPLEMENT
(According to Qe 1973 Tabulation)
June

ULL-TIME

*'7777?77777777*7:”
LI Y

_ Department Head

Professor —

\intiitnniniey 13
T

AL L LU ULy

EPA FACULTY

(Reflecting Anti

s

Associate Professor
Assistant Professor
Inst;uctor

Lecturer

Visiting
SUR-TOTAL

E LI b
LTI =

L L) )]
s
AL LS

PROJECTED FACULTY COMPLEMENT

|r—a‘\1

E i
gu//////ll///

—

SNSRNENIN

i
291y, 25

\ssociate Professor

tssistant Professor

Tnstructor

Lecturer
Visiting

SUR-TOTAL

LIELilitirti
LILLLELLELL ]

i

LT
/////////////

—

FTTTTITTT Y
/’/////’////

///////i///// B

/////////////

TTITITTTTITTT
LILTEITELTT a1

na
records,

FANENT PART-TIME - Individuals vorking less t}
a2 term of 12 months or more or
jﬂ. appointments which should be reported as ¢

are not supplied in the

slated Lcrr of one academic yi

to be filled in lere

TLLITITTTIETT
[T

HTTTTTTTTTTT
LI 2

i //////////

ime by their o

Stober wabulation an

year or

d w’11 nebd to cone from



CO‘CLC.[D BY

GOL RN OF DESTGN

Roger H.

oLl TN

AFFIRMATTVE ACTTON PLAN

EPA FACULTY

DATE

January 7, 1974

WORK SHEET FOR TABLE IX

of Po;xtxnns

Become Vacant

CsL1m¢Lcd Lu ver
of Newly Crezted

Positions

(1973-1976)

Total
Positicns
to be
filled
(1973-76)

Pro,cctcd er‘ng Co°ls
(bzsed cn the total
positions to be filled)

Depariment Head

Eicfcsscrn

Lssictaut Professor 5
Instzuctor 1
Lectuver
-Visiting 2
P 6.5 41041654 . e M
G %
TOTAL 0 8 .M 7 ! 1 = 8

///////////////////////////////Z/////////////////////////JJ/////////_////// /1]

JILLLLLL L)1)

PLRHANENT PART TIIE*

Frefessor
Asscciate Professor
Assistant Professer

Instructer

Lecturer =

0,

B (¢
0

l . [

T s

v b

#Individuals work!
hired for a term of

damin vnar Av mava

A it

less than full time and being paid nhcolj'nﬁly
12 months or more or for a staLcd term of cne aca-

AT AL




SCHOOL/ MERARES

CCHMPLETED BY

Nther

Other Female

TCTAT,

AFFIRMATIVE ACTION FLAN
EPA FACULTY

X oF DESTGN : DATE

January 7, 1974

Roger H. Clark

TABLE TII
TOTAL FACULTY COMPLEMENT
(According to UEXEB¥E 1973 Tabulation)
Jungoe Table I -

P ey
Avai cullltyF‘ . o _.Tot o
Percentages Ko.| Z(b)F  No.l #(c)i No.d %(d)t Note(el’l L.

TABLE IV

PROJECTED FACULTY COMPLEXMENT
(For hcadenic Year 1975-76)
See Table IiI

88.5 28 100 ! 39 91.5

|

2 100 271 79.4

8.5 2] 6.5 e 21 =5,

EX
l"\\!_ﬂx

1%}

shR lw

oL ey e
N
L

(s
o
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T
e
e
1

15,
s onem

100 |} 31| 1007 4__1007:,[‘,_, 35 [160%_

A s e
3y |
EEETESEEE Pl

2 BOO% G

) These percentages should be tuoken directly from thie charts
wse perceatages shou e computed on the basi [ tota
e gl P tag hould be computed on the basis of tctal

S1S

you completed in questions #2 or #4 of Fornm I.

nunber of full-time.
2 These percentages should be cemputed on the basis of total pumber of port-time.
(d) These percentages should be computed on the bLacis c¢f total rumber
{e¢) Ir this cc aiplacos e DT YL EREIC N T oY

than thie percentege in the corresponding colu

of fell-time plus
atage in the column marked Total in
i marized fvadilshiiity or ploce & = (miaus) if
in the column wmarked Total is lewer than the perecoentage in the corvesponding coiumn warked




SCHOOL/RXMRIRIN" __QF DESTON..___.

CuMPLETED DY R\N!‘(‘l‘ H ;C].le’k

TABLE V

PRESENT KON-FACULTY COMPLEMENT
(According to Juune 15, 1973 Tabulation)

AFFIRMATIVE 4CTION PLAN
EPA NON-FACULTY

Officials & Managers
Professionals

Technicians

SUR-TOTAL

PENMANENT PART-TIME

Cfficials & Managers

| Black

7 White
ENLT-TTAR !;‘___ F l

Professicnals

Technicians

SIT-TGTAL

TCTAT,

DATE __January 7, 1974

TABLE VI
PROJECTED FOLi-TLCULTY COIviPLEl‘vaNT

FGR ACA DA
(Ro lectin

an ATOE1 T, "r‘

Ilf'llte _' »I}_L(.c’r

M _F Iy R

zC YEAR 1975-76

“].o d PLcr o‘.;ogs
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COMPLETED BY

White Male
White Female
Black Male
Black Female
Other Male
Other Female

TOTAL

SCHOOL/PEVARTRIDRT

QE_DESTICN

Roger 11

Clark

TABLE VII

_AFFIRNATIVE ACTIGH PLAN

EPA NON-FACULTY

DATE

TOTAL NON-FACULTY COMPLEMENT

See‘Table I

(According to June 15, 1973 Tabulation)

January 7, 1974

TABLE VIII

PROJECTED NON-FACULTY COMPLEMENT
(For Academic Year 1975-76)

See Table TIT

Availability
Percentages

Part Tira | Tatal

Full Time
No. %

B | My e e

Mo,

Full Time

Pavt Time |

Tatal

%

To.

)

FhAl %y

A

0 {1007

0 |1ooz




i00L Design
PLETED BY K. . CIark
“E January 7, 1974

TABLE I
PRESENT SPA COMPLEMENT

N.
AFFIRMATIVE ACTION PLAN

C. STATE UNIVERSITY

SPA PERSONNEL

TABLE IL

PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) 1973-74
(Reflecting Anticipated Promotions
and your Projected Hiring Coals)

WHITE | BLACK | OTHER
FULL-TIME M F M F M F

M

TOTAL

F

WHITE | BLACK OTHER | TOTAL

Officials & Managers

MMFMF M F| M F
/1

Professionals

Technicians 2

Sales

Clerical 7

Craftsman

Operations (gﬁTiied)

Laborers

Service Workers

SUB-TOTAL 24l

*PART-TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (gﬁTiIed)

Laborers

Service Workers

SUB~TOTAL

TOTAL

T 2 | 1 2|y

0

“SPA@ENdividuals working at least %-time in a permanew established position, .

¢




CHOOL Design

N.
AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

OMPLETED BY R. H. Clark

FULL-TIME

C. STATE UNIVERSITY

DATE

WORK SHEET FOR TABLE II

January 7, 1974

Estimated Number
of Positions
Expected to
Become Vacant
(1973 - 1974 )

Estimated Number | Total
of Newly Created Positions
Positions to Be
Filled
(1973 - 197 &) (1973-1974

Projected Hiring Goals

(based on the total positions

to be filled)
(1973 - 1974 )

WHITE

BLACK

OTHER

TOTAL

MEIEE

M

F

M

F

M| F

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

TOTAL

#PERMANENT PART-TIME

Officials & Managers
“Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

TOTAL
Note: A +
Gz

B=C
D

0

‘. .

0 0

#SPA individuals working at least %-time in a permanently established position.

010




Officials & Managers

Professionals

HOOL Design N. C. STATE UNIVERSITY
PLETED BY R. H. Clark AFFIRMATIVE ACTION PLAN
fE Januavy 7, 1974 SPA PERSONNEL
TABLE IT
TABLE T PROJECTED SPA COMPLEMENT FOR
B . ACADEMIC YEAR(S) 1974-75
RRESENTHOEA (COUERHENT (Reflecting AnticipitZd Promotions
= o and _your Projected Hir ng _Goals)
WHITE | BLACK | OTHER COTAL (/7 yyy 71000711/ | WHITE | BLACK OTHER | TOTAL
FULL-TIME M F M F M F M F VI M FIM O F | M F| M F
[ITTTTTTTTTTTT7
7,

Technicians 2

Sales

Clerical 7

Craftsman

Operations (gﬁT}Ted)

Laborers

Service Workers

SUB-TOTAL 2 | 7

*PART-TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical

SRS

Craftsman

Operations (S'miied)

ski
Laborers

Service Workers

SUB-TOTAL

2] /)
| i
2 |7 o | A 2 | o 2 | s

*SPA'dividuals working at least %-time in a permane'y established position.

U .



N. C. STATE UNIVERSITY
A AFFIRMATIVE ACTION PLAN
Design SPA PERSONNEL
R. H. Clark DATE January 7, 1974

WORK SHEET FOR TABLE II

Estimated Number | Estimated Number j Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1974 - 197_5)
FULL-TIME (1974 - 1975) (1974 1975) (1974-1975) WHITE | BLACK | OTHER TOTAL

M| F| M| F M| F| M| F

ficials & Managers
ofsssionals

1O

f A T S G (VO S Y

hnicians

c
1

rvice Workers
U3~-TOTAL

QMmO 00 ;|

{ANENT PART-TIME
fficials & Managers |
Professionals

0 0 0 : o | g

=C #SPA individuals working at least %-time in a permanently established position.




00L Design
PLETED BY R. H. Clark
°E January 7, 1974

TABLE I
PRESENT SPA COMPLEMENT

N. C. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN
SPA PERSONNEL
TABLE II
PROJECTED SPA COMPLEMENT FOR
ACADEMIC YEAR(S) _1975-76
(Reflecting Anticipated Promotions
and_your Projected Hiring Goals)

WHITE | BLACK | OTHER
FULL-TIME M F M F|{M TF

WHITE | BLACK OTHER | TOTAL
M FEIM F M F| M F

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (gﬁTiied)

Laborers

Service Workers

SUB-TOTAL

*PART-TIME

Officials & Managers

Professionals

Technicians

Sales

Clerical

Craftsman

Operations (gﬁTiicd)

Laborers

Service Workers

SUB-TOTAL

TOTAL

A

i

94444//44/ 7

‘-'-‘Sl’A.dividuals working at least %-time in a permane‘y established position.
L§ .
J .




CHOOL Design

N. C. STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN
SPA PERSONNEL

DMPLETED BY R. H. Clark

FULL-TIME

(1975 - 197 6)

(1975 - 197.6)

(1975-1976

DATE January 7, 1974
WORK SHEET FOR TABLE II
Estimated Number Estimated Number | Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1975 - 197 6)

WHITE | BLACK | OTHER TOTAL

M| F | M| F M| F| M| F

Officials & Managers
Professionals

Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB~-TOTAL

TOTAL

FPERMANENT PART-TIME

Officials & Managers
Professionals
Technicians

Sales

Clerical

Craftsman

Operations (semi-skilled)
Laborers

Service Workers
SUB-TOTAL

TOTAL

0

0

S|

0

0|0

Hote: A + =C
C =

B
D

#BPA individuals working at least %-time in a permanently established position.
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Architecture

Sources of information:
1) American Imstitu:ie
2) Association of Col
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3) National Council
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vel is not normal in architecture, between 1960-69 there were 50
ctorates awarded in architecture - & (8 percent) of these were
women. Lt is also interesting to mote that of the 2,905 candidates
who took architectural registration exams in December, 1972, 3.3
percent were women. Also, of the NCARB certificate holders, 14.2
percent, or about 1,500, have Master's degrees.

In 1972-73, there were 2,114 full-time equivalent faculty teaching
in architecture. ACSA statistics indicate that 2.3 percent of these
are Black and 5.4 percent are women.

Apparently there is no relief for increasing the women and Blacks
through part-time faculty. The North Carolina Board of Architecture
indicates there are 605 resident registered architects. Of these,
only 4 (0.67 percent) are Black and 5 (0.8 percent) are women.

Landscape Architecture

Source of information:
1) American Society of Landscape Architects (ASLA)

There are approximately 4,000 members of the ASLA. "Less than 5 percent
of these are women, and about 0.25 percent are Blacks.

Currently there are 3,650 students in the 28 accredited landscape ar-
chitecture programs. Three hundred sixteen (8.6 percent) of these

are women students, and 30 (0.8 percent) are Black. The number of
women students in landscape architecture has increased siginificantly
in the past two years. It is estimated, though, that the total number
of Blacks that have received landscape architecture degrees is 20.

The ASLA also reports that there are about 100-150 job opportunities
for Blacks in landscape architecture which cannot be filled.

There are about 200 full-time and 100 part-time faculty teaching in
accredited landscape architecture programs. While there have been
women faculty in previous years, there currently are no women teaching
on a full-time basis in landscape architecture. Of the nine known
Black landscape architects, four are currently teaching. However,
three of these four are teaching in predominantly Black architecture
programs. Therefore, only one Black is currently teaching in a land-
scape architecture program.

Product Design:

Source of information:
1) Industrial Designers Society of America (IDSA)

The IDSA has a membership of 725. Women constitute 1.2 percent of the
members, and there are no Blacks in the membership.

In the 41 schools that offer programs in industrial (product) design,
there are 2,000 students. Three hundred sixty-three (18.1 percent) of

these are women. No information is available on Black students excepting

that since 1968 there have only been ten Black students who have grad-
uvated from industrial design programs.




There are 184 full-time and 129 part-time faculty in industrial design
programs. At this time there are two women teaching full time in
these programs, and there is no indication of any Blacks who are
teaching.

In each profession there is an apparent increase in the percentage
of women and Blacks enrolled as students. This is encouraging for
increasing the available pool of qualified women and Blacks for
staffing faculty positions. Unfortunately, the time when this in-
crease will be felt is at least three to five years away. The School
of Design has also taken steps to ensure an increase in the Blacks
and women students in the School. Recruitment brochures are cur-
rently in the process of being produced; an effort will be made to
contact high schools to attempt to change the image in the students'
eyes that the professions are white, male strongholds; and an effort
to increase the availability of financial assistance is underway.
Also, a Black student who has recently transferred to the School has
agreed to aid in our recruitment efforts.

COMPOSITION OF APPLICANT FLOW BY MINORITY GROUP STATUS AND SEX

One primary reason the School of Design has not had better represen-
tation of Blacks and women on the faculty--besides the apparent scarcity
of qualified persons--is that previously utilized recruiting procedures
did not produce the names of Blacks and women. Our analysis of this
problem has resulted in more rigorous recruiting which recently has
included advertising in professional journals and newsletters, solic-
iting names of applicants from similar departments throughout the
country (including Black schools), soliciting applicants from major
firms in the country, and by building a file of potential applicants.
These procedures have only recently been utilized and, at this time,

no definitive information is available about its success. However,

our efforts in these initial attempts have not been as successful as
had been hoped. These procedures take a great deal more time to im-
plement than those used previously, and we have not in each case
allowed enough time for these new procedures to have an effect. This
suggests that personmel decisions will have to be made earlier so that
more time is available for recruitment.

THE TOTAL SELECTION PROCESS INCLUDING POSITION DESCRIPTIONS, POSITION
TITLES, WORKER SPECIFICATIONS, APPLICATION FORMS, INTERVIEW PROCEDURES,
TEST ADMINISTRATION, TEST VALIDITY, REFERRAL PROCEDURES, FINAL SELEC-
TION PROCESS, AND SIMILAR FACTORS

1. The selection process as a discriminatory act is not a problem.
Our difficulties rest in not having available a large pool from
which to recruit and not being very successful in tapping the
pool. When a Black or woman is identified and qualified for a
position, the person has an equal opportunity of being hired.

2. The general campus submission addresses this point.

3. Our examination of position descriptions indicates accuracy to
actual functions and duties. In order to effect uniformity, the




4. No formal testing is utilized for EPA positions in the Schoo
Design. The general campus submission addresse A i
other positions.
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5. The general campus submission addresses this point.

TRANSFER AND PROMOTION PRACTICES

The School of Design has had only limited experience with Blacks and
women on its faculty. This experience has been too short to indicate
whether discriminatory practices occur with regard to transfer and
promotion. It is observable that all the women and Blacks currently
on the faculty carry "visiting" before their title. This is currently
a normal practice for all new appointments and rather than indicating
discrimination, it indicates that Blacks and women are new members of
the faculty. On the positive side, it indicates new hiring policies
in the School.

FACTLITIES, COMPANY SPONSORED RECREATION AND SOCIAL EVENTS,/ AND SPECIAL

PROGRAMS SUCH AS EDUCATIONAL ASSISTANCE

1. The women and Black on the faculty are not excluded from any of
facilities, recreation and social programs, or special programs

of the School of Design. One of the women was given special fund-

ing last summer to attend a computer workshop at M.I.T. The women

and Black have also had available to them travel funds to aid
their education on an equal basis to other faculty members.

2. There is no evidence of de-facto segregation in School of Design
facilities.

SENIORITY PRACTICES AND SENIOKITY PROVISIONS OF UNION CONTRACTS

Not applicable.

APPRENTICESHIP PROGRAMS

The general campus submission addresses this point.

ALL COMPANY TRAINING PROGRAMS, FORMAL AND INFORMAL

The general campus submission addresses this point.

WORKFORCE ATTITUDE

The attitude in the School of Design has generally been positive
toward desegregation. In particular, the people involved in re-
cruiting and screening and selection have been selected with a




concern toward eliminating bias. The Affirmative Action Officer
in the School is an active participant in these procedures as
well as in procedures of promotion. One of the roles of this
person is to ensure that bias does not occur in these procedures.

LABOR UNIONS, RETENTION OF APPLICATIONS, NOTIFICATION TO
ETC.

1. Posters announcing position openings and that the University is
an Equal Opportunity Employer are posted in one central place with-
in the School of Design.

The general campus submission addresses this point.

The general campus submission addresses this point.

MISCELLANEOUS PROBLEMS
1. The general campus submission addresses point.
2. The general campus submission addresses point.

3. The general campus submission addresses point.

PROBLEM AREAS
The general submission addresses point.
The general submission addresses point.

The general submission addresses point.

The general submission addresses point.




#DATE: January 7, 1974 A

RTING FORMS Form No. 1, page one

Landscape Architecture

Individual Completing Form:__ Roger Clark

PART [ - AVAILABLE PCOL PROSPECTIVE FACULTY MEMBERS o
1. State below the requirements as to education, experience, and achievement
for members of your faculty at cach academic rank. _

“‘

See attached description of requi
( quirements which pertai
School of Design. e gy

2. ‘h many people in the United States mec

ow ¢ the requirements in #17
{Complete the chart below for cach type of appoin

tment described above.

Number Percent

360 997
wWnite Female
40 1%
Black Male [ i
i 0! o ..
' i
| o | o [
Graer Maie i | f
| 0 ! 0
Otner remale |
| o | o _
i TOTAL H i 3100%
| | 400 |




PART I

1. State below the requirements as to education, experience,
.' and achievement for members of your faculty at each academic rank.

Instructor:

CRITERIA:

. A master's degree or substantial progress towards the degree

. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarship
or creative activity

. At least one year of experience in teaching or professional
practice

Associate Professor:

CRITERIA:
. A master's degree or equivalent experience and recognition
. . Distinction and recognition as a teacher, or independent

researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extension programs

. Prior approval by the Dean of the Graduate School

. At least five years of experience in teaching or professional
work

- At least one publication or recognition by peers of significant
creative work

Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor

. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments




Sctoot/Deparcment: Landscape Architecture

Individual Completing Form: Roger Clark Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List sources of data:

Professional organization related to landscape architecture:
1. American Society of Landscape Architects

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, pleasc explain below:

From ASLA membership and knowledge of interest.
Many of the women are not:yet qualified as they
have recently graduated.

c. Evaluate the accuracy and/or completeness of the data/ you
have used:

As most landscape larchitects are not-required to
be registered, reporting channels -are not always —~

clear or complete. Information related to blacks
is accurate.

d. Indicate particular problems encountcred in trying to ascertain
availability information:

Most problems relate to ASLA and their lack of
completeness in reporting methods.




Landscape Architecture

Individual Completing Form: Roger Clark

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
YOou customarily make:

N/A

b. Complete the following chart for each of the pools defined above:

Percent

White Male

White Female

Black Male

Black Female

Qther Male

Other Female

TOLAL




c: Landscape Architecture

Sekewl/Doparcmen

Individual Completing Form: Roger Clark Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

i

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures om a
representative sample, indicate how you justify this:

N/A

c. FEvaluate the accuracy and/or completeness of the data you have
used:

N/A

d. 1Indicate particular problems encountered in trying to ascertain

availability information:
N/A




—Salewer] /Dopartinent Landscape Architecture Form No. 2, page one

Individual Completing TForm: Roger Clark

PART IT - AVAILABLE POOL OF PROSPECTLVE EPA NON-FACULTY PERSONNEL

below the basic educational and experiential requirements for
to your EPA non-faculty positions by functional category.

This department has no EPA non-faculty positions.

How many people in the United States meet the basic educational and

2
;;pcticn:ial requirements outlined in #1 above by functional category?

(Complete charts below)
OFFICIALS AND MANAGERS PROFESSIONALS

Number  Percent . v Number  Percent

Phite Male i White Male

White Female White Female

Black Male : Black Male

Black Female Black Female AJ
[Other Male Other Male ‘

Other Female . Other Female

TOTAL 1 100% TOTAL 100%

N/A _J

TECHNTCIANS k f-

Number Percent
[Khite Male ?

White Female

Black Male

Black Female

Other Male

Other Female l

TOTAL




Landscape Architecture

Form No. 2, page two

SThoo/ Departmens:

Individual Completing Form

Roger Clark

Explain how you arrived at the figures in the charts on page! one.

3
a. List sources of data:
N/A
|

/ -
!

b. Describe the method(s) used for arriving at the figures recorded

If you based your figures oa a

in the charts on page one.
Tepresentative sample, please explain below:

N/A

Evaluate the accuracy and/or completeness of the data you

fel
have used:
N/A
d. Indicate particular problems encountered in trying to ascertain

availability information:

N/A




Individual Completing Form: Roger Clark Form No. 2, page thrce

. 4 I you iinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category: '

N/A o ]
b. How many people constitulte that special pool by category?
OFFICIALS AND MANAGERS | PROFESSIONAL
Number Percent Number Percent
White Male PJhitc Male ] ‘
White Female ‘ White Female i
Black Male ] Llack Male I
. Black Female Black Fewale ] "
Other Male Other Male | f
Other Female Other Female ; E
TOTAL 100% TOTAL | 100% \
N/A ! N/A i :

TECHNICIANS

Number Percent

White Male

White

Plack Maic

Black Fewmale : s

| -

Other Male

Other Fenale et

. TOTAL 1007

N/A




Stitomi/Nepartnent : Landscape Architecture

Individual Completing Form: Roger Clark Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Tndicate particular problems encomnterced in Lzying to ascertain

availability information:

N/A




DATE: January 7, 1974

AVAILABILITY STUDY REPORTING FORMS Form No. 1, page one

Seheod/Department: Architecture

Individual Completing Form:__ Roger Clark

PART L - AVAILABLE PGOL OF PROSPECTIVE FACULTY MEMBERS <
State below the requirements as to ccucacloﬂ, experience, and achievement
for members of your faculty at cacn academic rank.

=2 o

See attached description of requirements which pertain to
the School of Design.

2. low many people in the United States mect the requircments in #17 "
{Complete tae chart below for each type of appointment described above.

/
Number  Percent [
Wnite Male
1232 88% [
White Female /
112 8% f )
Black Male :
! 56 47
Black Female ' |
l 0 0
Other Maie |
| 0 0
Otner Female )
o o
TOTAL i 3100%




PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:

CRITERIA:

. A master's degree or substantial progress towards the degree

+ Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

+ Promise of independent achievement in the field of scholarship
or creative activity

.. At least one year of experience in teaching or professional
practice

Associate Professor:

CRITERTIA:

. A master's degree or equivalent experience and recognition

. Distinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

- Ability to supervise teaching, graduate study, research,
or extension programs

. Prior approval by the Dean of the Graduate School

- At least five years of experience in teaching or professional
work

- At least one publication or recognition by peers of significant
creative work

Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

. Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor

. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

« Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments

|




“Sthest /Deparcment : Architecture

Individual Completing Form: Roger Clark Form No. 1, page two

Explain how you arrived at the figures in the chart on page onc.

List. sources of data:

Professional organizations related to architecture:
1. American Institute of Architects (AIA)

2. Association of Collegiate Schools of Architecture (ACSA)

3. National Council of Architectural Registration
Boards (NCARB)

Describe the method(s) used for arriving at the figures

recorded in the chart on page one. If you based your figures
On a representative sample, please explain below:

The total number is based upon a recent NCARB survey
which indicated that 14.2% of 11,000 NCARB certificate
holders had master's degrees. Generally, most mastet
degree holders would also hold NCARB certificates. The
assumed number of master degree holders was adjusted
downward to reflect assumed interest and availability.
The percent was based upon the percent of each category

which are now teaching with an upward adjustment to reflect

trends.
Evaluate the accuracy and/or completeness of the data you

have used:

Our information is only as accurate as that collected
by the professional organizations and 'the recording
procedures they use. The information will become

more accurate as procedures are improved. Information
related to blacks is the least accurate; however, the
ATIA has the most accurate information of the School's
departments because of requirements for professional
registration.

Indicate pavticular problems encountecred in trying to ascertain

availability information:

It is never clear what people are actually available.
Information related to blacks has been especially
difficult since blacks have been reluctant to provide
the required information.




4. If you
candidates

a.

you

b. -

Individual Completing Form: Roger Clark

-Sciood/Department : Architecture

Form No. 1, page threc

.

ordinarily draw your faculty members from a smaller pool of
than the whole United States population in the profession,

Define that pool for each level and type of appointment
customarily maxke: w |

N/A

Complete the following chart for each of the pools defined above:

Number Percent

White Male

White Female i

Black Male

Black Female

Qther Male

Other Female

1.00%

TOTAL




SSioot/Dopartment: Architecture

Individual Completing Form: School of Design Form MNo. 1, pape four
| 8 » P45

Explain how you arrived at the figures in the chart on page threce.

w

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

c¢. Evaluate the accuracy and/or completeness of the data you have~”

used:
N/A
d.. Indicate particular problems encountered in trying to lascertain Ly

availability information:

N/A b “




T . RS

e Sehoot /Department Architecture Form No. 2, page one

Individual Completing Form: Roger Clark

‘ PART IT - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

elow the basic educational and experiential requirements for
.0 your EPA non-faculty positions by functional category.

This department has no EPA non-faculty positions.

2. How many people in the United States meet the basic educational and

experiential requirements outlined in #1 above by functional category?

(Complete charts below)
|

OFFICIALS AND MANAGERS PROFESSIONALS
Number Percent . Number Percent
Fhite Male ' White Male
White Female . White Female
. Black Male ’ L Black Male ' /
Black Female Black Female
Other Male Other Malci

Other Female Other Female

TOTAL 100% TOTAL 100%
N/A - N/A 1

TECHNTCIANS

Nunber Percent

{h’hite Male

White Female

Black Male

5lack Yemalce |

Other Male

_. Other Female --l T

TOTAL 1007




Seheot/ Department : Architecture

. Individual Completing Form: Roger Clark Form No. 2, page two

figures in the charts on page one.

rr
o
o

3. Explain how you arrived at
P Ve

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. Lf you based your figures on a
representative sample, please explain below:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A




—Seee-/ Depavement s Architecture

Form No. 2, page three

Individual Completing Form: Roger Clark

‘ 4. 1f you ovdinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2, / .

a. Describe the pool by functional category: S Y

N/A

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL /
Numbex Percent Number Percent :
White Male White Male | I
White Female . White Female ]
Black Male ; Black Male l
. Black Female Black Fewale l
Other Male Other Male J f !
Other Female Other Female l i i e
TOTAL 1007 TOTAL i 100%
A | wa |

TECENICIANS

Number Percent

White Male

Vhite Famnle

Black Maic

Black Femaie

L
Other Hale

Other Fouale

' TOTAL 1002 ¥

N/A




Schork{Departuent Architecture

. Individual Completing Form: Roger Clark Form No. 2, page four

S. Explain how you arrived at the figures in the charts on page three.

data:

=

a. List sources o

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

¢. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems cncountered in trying to ascertain
availability information:

N/A




& DATE: January 7, 1974

l VAILABILITY STUDY REPORTING FORMS Form No. l, page one
Swiwee 1 /Department : Product Design
Individual Completing Form: Roger Clark
PART [ - AVAILABLE PGOL OF PROSPECTIVE FACULTY MEMBERS A

1. State below the requirements as to education, experience, and achievement
for members of your faculty at cach academic rank.

See attached description of requirements which pertain to the
School of Design.

. How many people in the United States meet the requirements in #17
Complete the chart below for each type of appointment described above.

—~ N

Number Percent

White Male
67 907

White Female

8 10%
Black Male

0 Qifiry
Black Female
s 0 0
Other Male

0 0
Other Female

0 0
TOTAL 1 100%

| 75




PART I

1 State below the requirements as to education, experience,

and achievement for members of your faculty at each academic rank.,

. A master's degree or substantial progress towards the degree
« Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:

CRITERIA:

- A master's degree or equivalent experience and recognition

. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

« Promise of independent achievement in the field of scholarship
Or creative activity

. At least one year of experience in teaching or professional
practice

Associate Professor:

CRITERIA:

. A master's degree or equivalent experience and recognition

« Distinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

» Ability to supervise teaching, graduate study, research,
Or. extension programs

- Prior approval by the Dean o0f the Graduate School

- At least five years of experience in teaching or professional -
work [ >

. At least one publication or recognition by peers of significant
creative work

Professor:
CRITERIA:
_+ A master's degree or equivalent experience and recognition
. Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor
+ Demonstrated ability in and willingness to participate in
institutional affairs
+ Established reputation within the profession as a scholar,
or in other learned or professional activities
. Experience in supervising teaching, graduate study, research,
Or extension programs
» Prior approval of the Graduate School
. Extensive professional publications, including creative works
. Invited lectureships and critic assignments




Eivemm] [Department Product Design

/

Individual Completing Form: Roger Clark Form No. 1, page twg
I

3. Explain how you arrived at the figures in the chart on page one. /
a. List sources of data:

Professional organization related to industrial design:
1. Industrial Design Society of America (IDSA)

b. Describe the method(s) used for arriving at the figures .
recorded in the chart on page one. If you based your figures ",
on a representative sample, please explain below:

IDSA information adjusted by the significant number
of women currently enrolled in schools. .

c. Evaluate the accuracy and/or completeness of the data you
have used:

The IDSA is less organized toward gathering of the
needed data than either the AIA or the ASLA. It is
assumed, then, this data is less accurate except with

regard to blacks. In this case, there are essentially
no blacks in the profession.

d. Indicate particular problems encountered in trying to ascertain™
availability information:

Most of the problems relate to IDSA and their lack
of data and reporting methods.

A,
A\ s,



Sewe L /Department: Product Design

T
|
Individual Completing Form: Roger Clark Form No. 1, pase—+t-ze

4. If you ordinarily draw your faculty members from a smaller pool of
candidates than the whole United States population in the profession,

a. Define that pool for each level and type of appointment
you customarily make:

N/A

d

b. Complete the following chart for each of the pools: defined above:

Number Percent /

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 1.00%




w1 /Department : Product Design

Individual Completing Form: Roger Clark Form No. 1, page

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A i

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the ta you have

used:

N/A

d. 1Indicate particular problems encountered in trying to ascertain
availability information:

N/A

four



Form No. 2, page one

e S=tesm ] /Department: Product Design
Individual Completing Form: Rogexr Clark
\
{ . PART Il - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for.
appointment to your EPA non-faculty positions by functional category.

This department has no EPA non-faculty positions.

|
1
[
[
i
|
2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category? 2 /
i (Complete charts below)
l OFFICIALS AND MANAGERS PROFESSIONALS
i Number  Percent Number _ Percent
i thite Male ‘ © [ White Male
| White Female White Female /
* ' Black Male Black Male |
|
Black Female Black Female
/
Other Male Other Male !
Other Female : Other Female
TOTAL 100% TOTAL 100%
N/A . N/A
TECHNTCIANS

Number Percent

White Male 1
i3
| .

White Female

Black Male

Black Female

TOther Male

‘ “Other Female

TOTAL 100X




Ss&eel /Department Product Design

Individual Completing Form: Roger Clark Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

N/A -

b. Describe the method(s) used for arriving at the figures recorded ) 3
in the charts on page one. If you based your figures on a o
representative sample, please explain below:

N/A

/
c. Evaluate the accuracy and/or completeness of the data you i
have used: |
|
N/A !

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A

e | sl




Individual Completing Form:

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

Stz=a] /Department

Praoduct Design

Roger Clark

a. Describe the pool by functional category:

N/A

b. How many people constitute that special pool by c;“egory?

OFFICIALS AND MANAGERS

Percent

PROFESSTONAL

White Male

White Male

White Female

White Female

Black Male

Black Male

Black Temale

Black Female

Other Mzle

Other Male

Other Female

Other Female

TOTAL

1607

TOTAL

TECHNICIANS

Percent

White Male

Yhice Femiile

Plack Maic

Black Female

| Other Male

Other Fomale

TOTAL

1002

Form No. 2, page three




Smifmmm] /Department : Product Design

’ Individual Completing Form: Roger Clark Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A
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SCHOOL OF EDUCATION
NORTH CAROLINA STATE UNIVERSITY
AFFIRMATIVE ACTION PLAN

January 1974

The School of Education is committed to the goal of equal employment oppor—
tunities for all individuals without regard to sex, color, creed, race, religion,
national origin, or other irrelevant characteristics, The School further strong-
ly endorses the premise that ideally the composition of its faculty, staff, and
student population should approximate the racial proportions which are character-—
istic of the larger society. Although this plan addresses itself initially to
the representation of females and blacks, the School recognizes as a moral impera-
tive that it represent a microcosm of the larger American society, and that it
reinforce its efforts to secure representation of other racial minorities within

its ranks.

PROCESS OF PLAN DEVELOPMENT

This plan for affirmative action is a result of discussions:over a period of
several months involving the Dean of the_School of Education and the School of
Education Administrative Council which is composed of those responsible for each
administrative unit within the School. Members of the Administrative Council, in
turn, were expected to involve departmental and unit faculty members in further
discussions of the issues and alternatives. This model of analysis and planning,
involving each administrative unit within the School, was utilized because the
departments and units, if changes are to occur and if equity is to be maintained,

must assume the initiative and bear initial responsibility for implementation.

GENERAL PRINCIPLES

In seeking to approach and to maintain a faculty and staff which are ade-

quately representative of the larger society, it is necessary to resolve two
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seemingly conflicting principles or considerations. One principle dictates that
positive steps be taken to recruit individuals representing groups (Blacks and
females and other minority members) which have traditionally been under-represent-—
ed. The second principle involves the responsibility of the School to recruit

the most competent available person without regard to race or sex. To emphasize
the first principle over the second principle could lead to possible reverse dis-
crimination against individuals representing groups (Anglo-Saxons, males) which
have been and are "over-represented.'" To emphasize the second principle (compe-
tence) over the first (race and sex) could perpetuate the historic inequities of
employment opportunities for blacks, other minorities and females.

The resolution of the apparent cenflict between the two principles can be
and will be resolved by the following:

(a) The School of Education will define "competence" in a way that is
equitable and that also acknowledges the subtleties of human interaction. For
each vacancy, the minimum competency and skill level prerequisites will be care-
fully stipulated, before the recruitment effort. Beyond that minimal level
(Ph.D. or Ed.D. from a recognized university for assistant professors and above,
for example), the sociocultural competencies of the applicants will be given
sufficient weight. For example, a Black or a woman, will be assumed to have gain-
ed certain sociocultural perspectives which are valuable to the mission of the
School by virtue of his or her status in this multicultural society.

(b) In order not to sacrifice one principle, "competence," for another
"representational equity," the School itself will embark on a variety of experi-
mental plans to, itself, identify as early as possible potential faculty members
for this and other universities from disadvantaged groups, Blacks, women, and
American Indians, and encourage them to pursue academié progrems which will make

them fully "competent'" in the traditional coupetitive sense.
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(c) In the School of Education, there shall be no discrimination (reverse or
traditional) in matters of recruitment, promotion, or salary increases, on the
basis of sex, race, ethnic origin, color, creed, or other nonrelevant character-
istics.

(d) The immediate focus of the plan will be to insure that Blacks and females
will be sufficiently represented within the School, at all appropriate levels.
However, this immediate focus will not obscure the necessity to include other
minority groups in the School's staffing.

(e) Although race and sex considerations are necessary to establish and main-
tain adequate equity and representation, these factors are not sufficient considera-
tions of themselves. The ultimate criteria must remain: To improve continually
the quality of the various programs and activities in the School of Education.

The plan addresses itself to these basic questions: 1. What is the present
picture of the School in terms of the racial composition and sex of its faculty and
staff? 2. What should the School look like in three years in terms of the racial
composition and sex of its faculty and staff? 3. Where there are discrepancies,
how does the School intend to remove those discrepancies?

In the preparation of this plan, the School of Education is conscious of and
has adhered to the provisions of U.S. Department of Labor, Office of Federal Con-
tract Compliance, Revised Order Number 4. Appendix A contains brief responses to
the relevant provisions of Revised Order Number 4.

PRESENT STATUS OF FACULTY AND STAFF
IN TERMS OF RACE AND SEX

The present status of faculty and staff is presented in terms of three cate-
gories: Faculty personnel who are exempt from the State of North Carolina
Personnel Act, (EPA Faculty), non-faculty personnel who are exempt from the State
of North Carolina Personnel Act (EPA-Non-Faculty), and those subject to the State

Personnel Act (SPA-Staff).
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STAFF PERSONNEL (SPA)

As of October 1973, there were twenty-nine State Personnel Act (SPA) staff
positions in the School of Education. Of these twenty-nine positions, twenty-
eight are full-time positions and one is a part-time position. Twenty-six of
the total of twenty-nine positions are secretarial and clerical. The remaining
three positions are one each: keypunch operator, programmer, and duplicator
operator. All three of the nonsecretarial positions are occupied by white fe-
males. Twenty of the secretarial positions are occupied by white females and
six are occupied by black females. Table Ia, Appendix D, presents the position
assignments by units in the School.

The staff of the School is 100% female and is 20.7% black and 79.3% white
in composition.

EPA FACULTY

On June 15, 1973, there were sixty-two Faculty positions. Of these, fifty-
eight were full-time positions and four were part-time positions. This position
count does not -include the positions of the Dean and Assistant Dean who are in-
cluded in the report of central administration.

Table IT, Appendix D, presents the tabulation of the EPA Faculty positions
by unit count. All of the positions are occupied by whites.

Of these fifty-eight full-time positions, six or 107 are occupied by fe-
males. Of the four part-time positions, one or 257 is occupied by a female. Of
the total sixty-two EPA Faculty positions, seven or 117 are occupied by females.

EPA NON-FACULTY

As of June 15, 1973, there were ten EPA Non-Faculty positions in the
School. Table IITIa, Appendix D, presents the distribution of these positions by
unit. Of these ten positions, nine are full-time and one is part-time. Of the

nine full-time positions, four or 44% are occupied by females and five or 56%

are occupied by males. All positions are occupied by whites.
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AVATLABILITY ANALYSIS

‘ From an ideal viewpoint, the School of Education should represent a microcosm
of the larger society in terms of its faculty, staff, and students. Limitations in
achieving this ideal in the next three years include limited possibilities for em-
ployment of additional personnel through vacancies which develop in existing posi-
tions, and through the development of new positions. Further limitations result
from the frequent lack of availability of females and minority group members
according to broad job categories.

STAFF POSITIONS - AVAILABILITY
Staff positions are those which are defined as being subject to the State
Personnel Act. This section discusses only those types of positions which exist
and which will probably exist over the next three years in the School of Education,
i.e., secretarial, accounting clerk, keypunch operator, and duplicator operator.

‘ The recruitment area for such positions is almost exclusively a local one
which can be approximately defined as the county (Wake) in which North Carolina
State University is located. Hence, availability estimates will be made on the
basis of Wake County.

Listed below are data describing the relevant occupations of the Wake County labor
force by sex and race. These figures indicated below include persons employed in
1972 and persons with experience but unemployed. The numbers are based on 1972
figures while percentages are based upon 1970 census data. (Source: North Caro-

lina State University Personnel Office).

The Relevant Occupations of Wake County Labor b
Sex and Ethnic Classification, f§7§

WHITE BLACK OTHER MINORITIES
MALE FEMALE MALE FEMALE MALE  FEMALE
N % N % N % N % N % N % TOTAL

Technicians 9,186 76.3 2,291 18.3 301 2.5 246 2.0 87 0.7 12 0.1 12,033

. Clerical 5,541 20.3 19,379 71.1 887 3.3 "1357 5.0 27 0.1 48 0.2 27,239

Use of the current percentage of employment data, in our judgment, provides only

a basic floor upon which to base staff availability estimates. In our judgment,

T T R TR N i T S LI N Lo
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there are more qualified minority group members and more females than is indi-
cated by the present composition of the county work force.

A more realistic and equitable judgment would tend to bring the above
figures more closely to an approximation of the overall racial and sex popula-
tion of the county. Such overall percentages, however, must be tempered slight-
ly, simply because of the increasing demand for minority group persons to fulfill
other agencies' affirmative action goals and because of the more limited supply
of adequately trained minority personnel.

The overall female population of Wake County is slightly in excess of 50%
and the overall black population of the county is approximately 22%. We judge
that there is a sufficient supply of qualified staff personnel for the positions
existing in the School to approximate the overall sex and racial composition of
the county. Specific figures on the training and qualifications of the current
population are not available. Therefore, a more precise calculation is not possi-
ble.

Salary and fringe benefits of state employees are regulated by the State of
North Carolina. Such salaries appear to be competitive with those of the private
sector. Therefore, such considerations do not appear to be limiting in nature.

FACULTY POSITIONS — AVAILABILITY

The recruitment area for the filling of faculty positions is generally a
national one. Therefore, the composition of the faculty should tend to represent
a microcosm of the national population in an ideal sense. However, there are cer-
tain limiting factors, the magnitude of which are difficult to quantify in any
valid way. Below is a listing of these factors:

Females
1. The number of females in the work force. Obviously, many females are

not in the work ferce at a particular time by cheice, or because of family and

child responsibilities. To the extent that such females are not active in the

work force, the number of females available is limited.




. 2. The number of females qualified for particular faculty positions. The

School of Education does not contain the full range of educational programs in

some of which females are more adequately represented. For example, the School

does not have programs in early childhood education, elementary education, library |
science, home economics education, physical education. - The absence of such pro-

gramg for which females have tended to prepare in greater numbers tends to distort

the gross availability picture.

3. Such a limitation would not necessarily have a large impact on the avail-
ability of females if the traditional programs of study offered by the School were
in fields for which a sufficient number of females have prepared. Those traditional
programs in the School include Industrial Arts, Agricultural Education, Industrial
and Technical Education, Mathematics Education and Science Education, Guidance and
Counseling, and Psychology.

Earned Doctorates in Education - U.S. Output, 1960-1969%

Number Percentage
White males 20,825 78.97
White females 5,113 19.39
(total White) (25,938) (98.36)
Black males 314 1519
Black females 117 .04
(total Black) (431) (1.23)
Other males ? ?
Other females ? ?
TOTAL 26,369 100%
*Source: Total numbers of males and females (all races)
' derive from USOE National Center for Educational Sta-

tistics. The figures by race are extrapolated from the
‘ above USOE data by using estimates from James W. Bryant,
| The Ford Foundation, "A Survey of Black American Doc~
| torates."
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Since females earn approximately one-fifth of the doctorates in education
(19.43%), we assume that approximately one out of five applicants will be women,
except in certain traditionally male fields (Agricultural Education, Industrial
Arts, Industrial and Technical Education).

Given the limited scope of programs in this School, it would appear that a
157% availability figure is more descriptive than the overall figure of 19.43%.
Blacks

In terms of the racial composition of the Faculty, the actual availability
of minority group members is limited by a variety of factors:

1. The number of Blacks who have doctorates in the program areas offered
by the School. Based upon data tabulated above, and Bryant's estimate that 28.6%
of the estimated 2,280 Black doctorates (Circa 1969) hold their doctorates in
education and allowing for a net production of 250 Black doctorates per year since
1968, we estimate that there are 3,500 Blacks holding doctorates in all fields in
the United States. This would mean an approximate total availability of 1,001
black doctorates in all fields of education. If we further eliminate those hold-
ing doctorates in Education in fields not represented in this School (Physical
Education, Art Education, Business and Commercial Education, Music Education,
elementary education, etc.) our estimate of total availability is less than 900
Black doctorates.

2. The necessary requirement in certain program areas that full members
of the Graduate Faculty be replaced by those who can qualify for full membership
on the Graduate Faculty. The requirement is necessary because only full members
of the Graduate Faculty can chair doctoral committees. One of the requirements
for full graduate membership is a record of significant publications and serving
as co-chairperson of graduate committees. Such a requirement in programs in
which there are only one or two full members of the graduate faculty precludes

the employment of most individuals (White or Black) who received doctorztes re-

cently and who have not had graduate faculty experience.




3. The competitive positions of the campus. The absence of a sufficient
supply of minority group faculty members when combined with affirmative action
programs throughout the nation in higher education, public school systems, and
the private sector, as well as in governmment, has increased the bargaining posi-
tion of such qualified minority group members. The limited funds available for
salary places the School of Education at a demonstrable disadvantage in employ-
ing qualified minority group members. The School is not in a competitive posi-
tion in terms of public school systems, other large universities, and the
private sector.

Given the above three considerations (total availability in relevant fields,
graduate faculty status requirement, and market-place realities) the actual
availability to this School of qualified Blacks must be significantly less than
1% of all applicants. We know of no way to calculate more precisely and validly

the actual availability.

AFFIRMATIVE ACTION GOALS

STAFF POSITIONS - SPA

In the analysis of availability, it was judged that quaiified minority group
females were available in sufficient numbers to allow for a racial composition of
the staff to approximate the racial composition of the recruitment area, i.e.,
Wake County.

The section on the status of present staff composition indicated that while
all units do not have minority group representation, a number have achieved or ex-
ceeded unit or departmental goals. The overall percentage distribution by race
is approximately 79% White and 217% Black, indicating that the ideal distribution
School-wide has been achieved. The analyses indicate that no affirmative action

is needed for the School in terms of the racial composition of the staff. The
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only step that is indicated is that a better distribution among subunits of the
School will be attempted.

Inasmuch as the SPA staff is exclusively female, no affirmative action is
indicated in terms of sex.

Tables I and IT (SPA), Appendix D, simply project the present overall racial
distribution of the staff over the next three years.

EPA - FACULTY POSITIONS

The analysis of availability of females and Blacks and the analyses of the
present faculty complement indicates that affirmative action must be taken in
terms of females and Blacks.

Accepting the 157 availability figure for females and comparing this with
the present 11%Z of the positions occupied by females, the School must seek to
employ a minimum of three, and possibly four, females in the next three years.

Table II (EPA), Appendix D, presents the affirmative action plan for females.

Accepting the 17 availability figure for Blacks as a floor, but projecting
a goal of 3%, and in light of the complete absence of Blacks in present EPA faculty
positions, the School must seek to employ at least two black EPA faculty members.
Although the combined units have projected a higher employment goal, in the judg-
ment of the Dean, the probability is small of surpassing so significantly the
actual availability projections because the small number of doctorates received by
Blacks means that all universities are in a '"seller's market'" and because of the
unfavorable competitive position of this Institution in terms of its salary scales.

Table II, (EPA), Appendix D, indicates the goal projection in terms of black
faculty members,

EPA - NON-FACULTY

In terms of female employment of EPA Non-Faculty, 447 of the positions are

occupied by females. This percentage exceeds the percentage of the total work

force which is female. Therefore, no affirmative action in terms of females is

indicated.
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However, in terms of Blacks, affirmative action is indicated inasmuch as there
are no Blacks in these positions. The projection is for the employment of one
Black in an EPA Non-Faculty position over the next three years. This will cause
the percentage of blacks to increase from zero to 11%.

Table VI, Appendix D, indicates the projection by sex and race for EPA Non-

Faculty personnel.

AFFIRMATIVE ACTION ENVIRONMENT

There are no racially segregated facilities in the School of Education. All
School functions and eventé a?é opéaﬂtgbéli meﬁbérs.of the School faculty without
regard to race or sex.

The attitude of faculty and staff of the School is supportive of affirmative
action and equal employment opportunities. The current racial comppsition of the
secretarial and clerical staff, which represents a marked change from the virtually
all white staff in prior years seems to substantiate the positive climate in the

School, as does the increasing number and proportion of female faculty members.

IMPLEMENTATION OF PLAN

The Dean of the School of Education serves as the chief affirmative action
officer for the School. The Dean is personally committed to the goal of equal
employment opportunities for females and minority group members. In turn, the
head or coordinator of each administrative unit is responsible for effecting and
maintaining affirmative programs within his or her unit.

The following procedures shall be utilized for each faculty position vacancy:

1. A position description shall be prepared for each vacancy. Each descrip-
tion shall have indicated thereon "Equal Opportunity Employer."

2. Announcements of position vacancies shall be distributed widely, inglud-
ing to predominately black institutions.

3. In addition, personal contacts shall be utilized to stimulate the flow

of applications from qualified females.'




RIS =

4. The recruitment process by the selection or search committee will be
assumed to have been adequate when:

(a) at least two Black and two female applicants who meet the stipulated
qualifications for the position will have submitted letters of interest plus full
documentation for applicatien; or

(b) efforts to accomplish 4a above have been unsuccessful but evidence
of persistent effort to do so are documented.

5. The selection process which will lead to recommendation for hiring will
be assumed to have been adequate if:

(a) the conditions of exhaustive and widespread recruitment are met but
no Black applications were received, or;

(b) a Black or female applicant, whichever is relevant, were recommended
for the positionj or

(c) the School, after appropriate effort, could not meet the "terms of
employment conditions' (e.g., salary), demanded by the qualified Black or female
applicant; or

(d) the Black or female applicants were judged to be measurably and
demonstrably unqualified.

6. Full documentation will be maintained on file for all recruitment

efforts. Progress toward goal achievement will be reviewed each time a vacancy

occurs and at least once a year.




APPENDIX A
SCHOOL OF EDUCATION

ACTIONS TAKEN IN COMPLIANCE WITH PROVISIONS OF U. S.
DEPARTMENT OF LABOR, OFFICE OF FEDERAL CONTRACT
COMPLIANCE, REVISED ORDER NUMBER 4, SUB PART B

Sectiop 60-2.10 Purpose of affirmative action program.

The plan submitted by the School of Education is a set of spe-
cific and result oriented procedures which inyolve good faith effort.

Section 60~2.11 . Required utilization analysis.

A picture of the present utilization of blacks and females has
been presented in summary form in the text of this plan and in more detailed form
in Appendix B. Analyses have been made of all major joh classifications in the
School, with classificatipns of blacks and females employment and rank being
analyzed separately in terms of the factors listed.

Section 60-2.12 Establishment of goals and time tables.

Goals and time tables which the School believes to be attainable
have been estgblished. Such goals are considered to be significant, and provide
for affirmative action where indicated.

Section 60~-2.13 Additional required ingredients of affirmative action programs.

The School's equal opportunity policy has been reaffirmed in this
plani there have been internal and external dissemination and responsibilities have
been identified. The Dean of the School of Education serves as affirmative action
officer for the School and each unit head serves as affirmative action officer for
the respective unit.

Availability estimates have been made. A national availability
estimate has been utilized for faculty positions inasmuch as the nation consti-
tutes the recruitment area for faculty positions. A Wake County availability
estimate has been utilized for clerical positions since the recruitment area is

primapily a local ome. .



Section 60-2.14 Compliance status.

The School is prepared to make and has made good faith affirma-
tive efforts to achieve the goals outlined. Where goals are not achieved, if in
any area, the School will be prepared to indicate the efforts made and the reasons
for the lack of complete goal achievement.

Section 60-2.20 Development or reaffirmation of the equal employment opportunity

policy.

The Dean of the School of Education, as is indicated in the text,
is personally committed to the achievement of equal employment opportuynities.
Employment and promotion decisions are and will be made to further the principle
of equal employment opportunity.

gfection 60-2.21 Dissemination of the policy.

The School does mot have a policy manual or a newspaper or other
such publications. However, copies of this affirmative action plan haye been
distribyted tp all units in the School. All position vacancy announcements state
that the Schopl and University are equal opportunity employers.

Section 60-2.22 Responsibility for implementation.

The Dean of the School of Education, as chief affirmative action
officer of the School, is involved in the activities listed in this section, ex-
cept those concerned with liaison with external agencies. Such liaison with ex-
ternal agencies is properly the function of the chief affirmative action officer
of the campus.

Section §0—2.23 Identification of problem areas by organizational units and job

classifications.

(a)  An indepth analysis.

(1) Composition of work force by minority group status

and sex.




The text of this plan contains a summary and Appendix B

contains a detailed analysis of the work force by minority groups status and sex.

(2) Composition of applicant flow by minority group status

and sex.

Historical data are not available which would allow for
ap analysis of applicant flow. However, mechanisms have been established by which
such data will be acquired for each vacant faculty and staff position.

(3) The total selection process.

The selection process has been described in the text of the
plan. No written tests or examinations are utilized for faculty positions. A semi-
nar is usually presented by faculty applicants and performance is judged on a sub-
jective basis by members of the search committees.

(4) Transfer and promotion practices.

There is generally no transfer of faculty members from one
unif to another outside the School of Education. Secretarial personnel who desire
transfers must exercise the initiative in requesting a transfer to a vacant position.
Such transfers are infrequent.

(5) Facilities.

As indicated in the text of the plan there are no facili-
ties which are segregated by race. There is no evidence that there are informal
pressuyres which discourage use of facilities by members of minority groups, Mem-
bers of minority groups on the staff do attend School functions. Female faculty
members attend faculty functions.

(6) Seniority practice and seniority provisions of work

contracts.

There are no union contracts and there are no seniority

practices or seniority provisions.




(7) Apprenticeship programs.

There are no apprenticeship programs in the School

(8) All company training programs, formal and informal.

There are no School training programs.

(9) Work force attitude.

The attitudes of present faculty and staff generally seem
to be supportive of affirmative action and equal employment opportunities. The
increase in minority group secretarial personnel and the increase in the number of
female faculty members seems to support generally positive views of faculty and staff
attitudes.

'(10) Technical phases of compliancies.

All posters of position vacancies, conferences, invitations
to meetings, etc. are duly displayed. All position vacancy apnouncements contain

the phrase "Equal Opportunity Employer.'" Applications received in response to
vacancy announcements are retained.

(b) Appropriate corrective action.

(1) An under utilization of minorities or women in specific

work classifications.

We find no under utilization of black females in the
secretarial and clerical positions. However, we do find under utilization of
minorities and females in faculty positions. Goals have been stated in the text
of the plan.

(2) Lateral and or vertical movement.

There is little lateral or vertical movement among secre-
tarial and clerical positions in the School. There is also little lateral movement
among faculty positions in the School because of the nature of our structure; e.g.,
an Industrial Arts faculty member would not be likely to want to serve in anatherp

department. Hence these types of movements do not appear to call for any



. affirmative action. Promotion of female and minority faculty members is subject
to the same policies, criteria, and modes of judgment as are applied in all pro-
motions. Faculty membership of females and minority group members has been too
recent for such promotions to have occurred except those from the rank of instruc-
tor to that of assistant professor,

(3) The selection process eliminates.

There is no evidence that the selection process eliminates
a gignificantly higher percentage of minorities or women than non-minorities or
men. The evidence, on the contrary, seems to indicate elimination of a higher per-
centage of white males; this state of affairs is easily explained by the large number
of applications from white males and the very small number, or none in many cases, of

applications from females and minority group members.

. (4) Application and related employment forms.
Application and employment forms appear to be in compliance
with Federal legislation.

(5) Position descriptions.

Position descriptions appear to be accurate and to reflect
actual functions and duties.

(6) Tests and other selection techniques.

No tests are usually employed for secretarial and clerical
employees by our employing units. The selection procedures for faculty do not in-
volve standardized testing. The usual criteria are employed in faculty employment
procedures, i.e., degree status, experience evaluation, teaching capability, re-
gsearch and publication record. In our judgment, there is no valid way to standardize

such a procedure.

. (7) That forms not validated by location, etc.
Such forms, if any are utilized by this campus, will be

discussed by the North Carolina State Central Administration.




(8) Referral ratio.
There is no evidence that a significantly higher per-
centage of females or minority group members are being rejected as compared to
non-majority and male applicants.

(9) Minorities or women.

There is no evidence that any minority group member or any
female is excluded from any school sponsored activity or program.

(10) De facto segregation.

There is no evidence that de facto segregation exists on
any facility in the School or on the campus.

(11) Seniority provisions.

Strict seniority provisions are not employed in the

School of Education.

(12) Non-support of company policy.
There is no evidence of non-support of affirmative ac-
tion plans by any administrative official in the School.

(13) Minorities or women under utilization.

The School does not sponsor any training or career im-
provement programs for its faculty or staff beyond granting leave for research
or further study.

(14) No formal techniques.

A formal procedure for evaluating the effectiveness of
EEO programs exists, The chief affirmative action officer for the School (the
Dean) is responsible for evaluation and reporting. The goals are clear and
progress toward achievement of goals is monitored each time a position vacancy
occurs.
(15) Lack of access to suitable housing.
Suitable housing for females and minority group members

is available in the community.



(16) Lack of suitable transportation.

Public transportation in Raleigh is not suitable for most

areas of the city. This deficiency is beyond the control of the School of Education.

However, the absence of adequate public transportation does not appear to be a
serious inhibiting factor in terms of faculty or staff employment.
(17) Labor unions.

The School maintains no direct relationship with labor
unions or subcontractors. The North Carolina State Central Administration must
respond to this item.

(18) Purchase orders.

The School has no control over the format or content of
purchase orders. Therefore, the North Carolina State Central Administration must
respond to thig item.

(19) Posters not on display.

All equal opportunity employment posters and other such

posters are displayed in the School.



APPENDIX B

PERSONNEL POLICIES

Initial responsibility for position vacancy announcements, recruitment, and
screening of personnel rests with each administrative unit in the School. In the
case of faculty appointments, a faculty search committee is appointed to recruit
qualified personnel and to screen applicants. The administrative unit, with the
approval of the Dean, prepares a position vacancy announcement. A copy of posi-
tion vacancy announcements for three positions which will be vacant during the
next year are contained in Appendix C.

The recommendations for appointment are made to the Dean who in turn exer-
cises the option of recommending such appointments to the Provost and Vice Chance-
lor, or who returns the recommendations for appointment back to the Committee.

In the case of clerical and secretarial vacancies, the administrative units
do not organize search committees. Recommendations for appointment are made by
the administrative units to the Dean of the School.

Specific requirements for faculty positions vary according to the disci-
pline or teaching field and according to specific departmental or unit needs.
However, there are general School and University criteria which are listed below:
Instructor

Criteria for rank:

- A minimum of a master's degree or equivalent professional experience.

- Evidence of potential in teaching, or in research, or in other

scholarly or germane creative activity.

- Acceptability as a graduate school candidate. In the event it is

desirable for a department to employ an individual who is not eligible
for admission to the Graduate School, some title which does not desig-

nate faculty status such as Research Technician or Teaching Technician

should be used.




Assistant Professor

Criteria for rank:
- Evidence of ability or definite promise as a teacher, or research
scholar, or extension worker.
- A doctor's degree, or substantial progress towards the degree, or
equivalent professional experience.
- Promise of independent achievement in the field of scholarship or

creative activity.

Associate Professor

Criteria for rank:

- Distinction and recognition as a teacher, or independent research
scholar, or extension specialist.

- A doctor's degree, or substantial progress toward the degree, or
equivalent experience.

- Established professional reputation in a recognized field.

- Ability to supervise teaching, graduate study, research, or
extension programs.

- All academic appointments at the rank of Associate Professor
(whether new appointments or promotions) will have prior approval
by the Dean of the Graduate School on behalf of his Administrative
Board.

~ Extension personnel holding academic,rank need not be eligible for

the Graduate Faculty.

Professor

Criteria for rank:

- OQutstanding reputation as a teacher, or independent research scholar,

or recognized extension contributor.
- Demonstrated ability in and willingness to participate in institu-

tional affairs.



(Professor, continued)

- A doctor's degree or, in special cases, an equivalent professional
experience.

- Established reputation within the profession as a scholar, or in
other learned or professional activities.

- Experience in supervising teaching, graduate study, research, or
extension programs.

- All academic. appointments at the rank of Professor (whether new
appointments or promotions) will have prior approval by the Dean
of the Graduate School on behalf of his Administrative Board.

- Extension personnel holding academic.rank need not be eligible

for the Graduate Faculty.

Research Assistant

A Research Assistant is a full-time employee, usually not working for
a degree, with a higher level of competence and.experience than the
SPA research assistant. He shall hold a bachelor's or master's degree.
Salary will depend on training and competence but normally will not
exceed that of an instructor. Appointment is on an annual basis con-
tingent upon availability of funds and does not imply . tenure with the

University.

Research Associate

A Research Associate is a full-time employee engaged im research of
an original nature who requires guidance but not supervision and who
usually is not working towards a degree. He should hold a Ph.D. de-
gree or a master's degree with excellent qualifications and experience.
Salary will depend on training and competence but normally will not
exceed that of an Assistant Professor. Appointment is on an annual

basis contingent upon availability of funds and does not imply tenure

with the University.
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Visiting appointments are based on the same general criteria as those listed

. above. However, the term "visiting" specifies that the position is not a tenure
producing one. Visiting appointments are used for positions which are not sup-
ported by continuing University funds with the consequence that continuation
of the position is not assured. Such visiting appointments are also used to
employ faculty as temporary replacements for those on leave.

Secretarial and clerical position descriptions are developed by the North
Carolina State Personnel Department. Duties according to position conform to

those general descriptions. However, each unit has specific requirements.

Accounting Clerk IT

Graduation from high school* including or supplemented by one year in
bookkeeping or accounting and three years experience in bookkeeping or
clerical work in an accounting office; or an equivalent combination of
. education and experience.
Clerk II
Graduation from high school* and one year of experience in clerical
work., Completed training in an accredited college, university, or
business school may be substituted for the experience.
Clerk IIT
Graduation from high school* and three years experience in clerical
work. Completed training in an accredited college, university, or
business school may be substituted for the experience on a year for
year basis.
Steno II
Graduation from high school* and one year of experience in stenographic
work. Completed training in an accredited college, university, or
‘ Ay 1 business school may be substituted for the experience.

*A North Carolina high school equivalency certificate or clerical experience
on a year for year basis may be substituted for formal education at each level.
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Secretary IIT

. Graduation from high school* and three years of secretarial experience
involving mail, correspondence, composition, record keeping, and public
contact activities; completed training in an accredited college, univer-

sity, or business school may be substituted for the experience on a year

Secretary IV

‘ for year basis.
|

|

| Graduation from high school* and four years of secretarial experience

‘ including office management activities; completed training at an

| accredited college, university, or business school may be substituted

for the experience on a year for year basis.

A review of position descriptions and requirements in the various adminis-
trative units reveals that these descriptions and requirements are realistic

. and valid. In no case, is the description an inflated one. If there is error,
such error is in position descriptions which do not reflect the rigor of the
job needs.

There is no evidence that a higher percentage of minority group members and
females is eliminated by the selection process. The School has not been the
beneficiary of a surplus of applications from females and minority group members
for vacant positions. A growing number of applications are received from females
for positions in fields of study which are not offered by the School or for
positions in which no vacancy has existed. The rejection of the proportion of
white female applicants for clerical and secretarial positions has been greater
than for black female applicants for such positions.

Union contracts, apprenticeship programs and strict seniority practices are

not operative in the School of Education.

*A North Carolina high school equivalency certificate or clerical experience on
a year for year basis may be substituted for formal education at each level.
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NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

SCHOOL OF EDUCATION

InpusTrIAL ArTs EpucaTion

Box 5096 Zrp 27607
TeLEPHONE: 737-2236

POSITION:

EMPLOYMENT DATE:

QUALTIFICATIONS:

RESPONSIBILITIES:

RANK AND SALARY:

THE DEPARTMENT :
e

APPLICATION:

ANNOUNCEMENT OF FACULTY VACANCY

Professor or Associate Professor of Industrial Arts Education,
School of Education, North Carolina State University, Raleigh, N.C.

August 15, 1974

Earned Doctorate, National reputation in Industrial Arts Education as
evidenced by activities in state and national associations post doctor-
al research and publications record. Because this position has
involvement in graduate education, the candidate must have had previous
experience in directing graduate theses or dissertations and as a major
advisor to graduate students.

Direct graduate (Master's and Doctoral) programs in industrial arts
education, Teach undergraduate professional and laboratory courses

in at least two of the following areas: metals technology, ceramics,

and power mechanics.

Teach graduate courses, advise graduate students, and serve as comhittee
chairman for master's and doctoral students.

Associate or full professor. Salary and rank commensurate with training
and experience.

Appointment is for nine months. (Usually an opportunity is available

to teach an additional summer session of approximately six weeks,)

Industrial Arts Education is a unit of the School of Education, North
Carolina State University. The faculty consists of four full time
staff members and two graduate teaching assistants. The unit offers
an undergraduate degree in Industrial Arts Education, the Master of
Science, Master of Education, and Doctor of Education degrees in
Industrial Arts Education.

Enrollment includes approximately one hundred undergraduates and
thirty-five graduate students in the degree programs.

An applicant for this position should submit detailed personal and pro-
fessional summaries as well as at least three references who have direct
acquaintance with his or her qualifications. Applicants should have
their letter of application and professional papers sent promptly to

Dr. Talmage B. Young

Selection Committee Chairman
North Carolina State University
Box 5096

Raleigh, North Carolina 27607

NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

North Carolina State University at Raleigh is a constituent institution of The University of North Carolina.




NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

SCHOOL OF EDUCATION

DepartMENT OF INpUSTRIAL AND TECHNICAL EDUCATION January 7, 1974
Box 5096 Zir 27607
TELEPHONE: 755-2241

Dr. Irvin T. Lathrop, Chairman
California State University
Long Beach, California 90840

Dear Irvi

We are currently conducting a search for a qualified vocational educator
to £ill the position of Professor/Associate Professor of Vocational
Industrial Education. The position demands someone with leadership
qualities and background in vocational education.

I'd greatly appreciate your perscnal assistance in recommending and/or
alerting those whom you feel would qualify for the position. Brief summary
of the position is as follows:

Effective: July 1, 1974
Salary: Dependent upon Background and Experience

Position Description: Teach graduate professional vocational education
administration courses to students interested
in seeking administrative certification in
vocational/technical education. He will also
serve as coordinator of graduate studies and
conduct research associated with the School,
University, and contract agencies. Active
interest in field service and in providing
technical assistance essential in the position.

Qualifications: Earned doctorate, preferably in vocational education.
Must have demonstrated leadership ability;
administrative experience; and recent program
of personal scholarship, publication and/or
research., Rank of Associate or Full Professor
will be based on qualifications.

My thanks in advance for your efforts to fill this important position. If
further information is needed please let me know.

Sincerely,
Durwin M. Hanson

Professor and Head
NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

North Carolina State University at Raleigh is a constituent institution of The University of North Carolina




Announcement

Opening in Counseling Education
Department of Guidance & Personnel Services
forth Carolina State University at Raleigh

An Equal Opportunity Employer

DUTIES: Teach courses mainly in the area of counselor education for secondary
scliool counselors. Ability to conduct related research desirable. Serve as
major adviser on llaster’s degree committees.

QUALTFICATIONS: Doctorate in counselor education with emphasis in secondary
school counseling. Counseling experience on secondary school level. Must be
eligible for Graduate School faculty status vhich requires the doctorate and
at least one research article published in a nationally recognized journal or
book.

RAK & SALARY: Assistant or Associate Professor rank. Salary range open
dependent vpon qualifications and experience. Summer session teaching usually
available and person employed will be expected to teach three out of four
Sunmers.

THE DEPAPTIEHT OF GUIDANCE AND PERSONNEL SERVICES presently has four full-time
professors and offers both the master's and doctoral degrees. Graduates of the
Department are employed mainly in public schools and institutions of higher
education with a small number going into agency worl: or personnel positions in
business and industry. The Department's counselor education suite, counseling
laboratory, and group work facilities are among the best in the country.

STARTING DATE: August 19, 1974 (NCSU is on a modified semester plan and
completes the Fall semester in December. Salary for 1974-75 starts on
July 1, 1974.)

Please send for screening by our review committee the credentials of students
or graduates you believe would be interested and qualified to:

Dr. William E. Hopke, Head
Guidance and Personnel Services
Box 5096

School of Education

N. C. State University

Raleigh, N. C. 27607

Business Telephone No. AC 919 - 737-2244
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Table IIa continues on next page




TABLE Ia

SCHOOL OF EDUCATION
RACTAL COMPOSITION ~ SPA STAFF

October 1973

SECRETARIAL AND CLERICAL

TECHNICIAN AND OPERATORS

FULL-TIME SEMI-SKILLED
FEMALE FEMALE
UNIT RACE RACE
Latis e % %
Department of Adult & Comm. College Black| White |Total| Black ||Black White |Total| Black
Education 0 4 4 0 0 0 0 (0]
{
Department of Agricultural Ed. 0 1 1 0 0 0 0 0
Center for Occupatiopal Ed. 1 7 8 13 0 1 1 0
Office of the Dean ik 2 3 33 0 0 0 0
Duplicating Room 0 0 0 0 0 1 1 0
Department of Guidance and
Personnel Services 0 1 1 0 0 0 0 0
. Industrial Arts Section 1 0 1 100 0 0 0 0
Department of Industrial and
Technical Ed. 0 3 3 0 0 0 0 0
Depa;tmenc of Mathematics and
Science Ed. 0 i 1 0 0 0 0 0
Department of Psychology 2 0 2 100 0 0 0] 0
Computer Facility 0 0 0 0 0 1 1 0
Division of Ed. i 0 1 100
Introductions to Vocations 0 1% 1L Q
TOTAL 6 20 26 23 0 3 3 0

*Permanent part-time




TABLE IIa FACULTY - FULL-TIME Actual & Projected
(continued)
DEPARTMENTS
Intro. to Math & Sci. PSychology TOTAL SCHOO
Vec. Education LOTAL  SCHOOL
Actual Projected Actual Projected Actual Projected Actual Projected
Nr. % Nr. % Nr. % Nr.. % Nr. 7Z Nr. % Nr. 7 Nr. %
Department Head
White male 1 100 1 100 1 100 1 100 6 100 6 100
White female 0 0
Black male 0 (0]
Black female 0 0
Professors-
White male 1 '100 3 100 4 100 6 100 12 100 14 93
White female 0 0] 0 0 0 0
Black male 0 0 0 0 0 i 7
Black female 0 0 0 0 0 0
Associate Prof.
White male 2 100 1 100 6 100 5 83 13 100 20 83
White female 0 0 0 il 17 0 3 13
Black male 0 0 0 0 0 0
Black female 0 0 0 0 0 ik 4
Asst. .Prof.
White male 2 1 100 3.5 7582 40 L85 10 56
White female 0 0 1 252 40 SN ES) 5 28
Black male 0 0 0 L %20 0 3 7
Black female 0 0 0 0 0 0 0
Instructor
White male 1 100 1 100 0 0 4 57 2 67
White female 0 1 100 3 43 1 33
Black male 0 0 0 0
Black female 0 0 0 0
Lecturer
White male
White female
Black male
Black female
Totals:
White male 1 100 1 100 6 100 6 100 14 93 14 74 52 90 52 79
White female it T LTk 6 10 9 14
Black male 0 RS 0 0 4 6
Black female 0 0 0 1




TABLE IIla

SCHOOL OF EDUCATION
EPA - NON-FACULTY POSITIONS
JUNE 15, 1973

FULL-TIME
Research Coordinator Research Total
Associate Assistant
Adult and Community College White Black White Black White Black White Black
Education M F M F M F M ¥F M F M F M F ™ F

ORSORROSSOSSO SO S (= 0SSOSR RS ORS OB /SN SSS 08 0

Center for Occupational
Education 1 1 0 0 0 o0 0 O SEE2ENi0 20 4 3 0 0

. Curriculum Materials

Center o0 00O 10 OO OO OO 1L 0 00O
TOTAL 101 0 0s el 0S 0 0F NSRRI 0N E0 S 5 FASEE0 10
PART-TIME
Assistant
Coordinator
Curriculum Materials White Black Total
Center M F M F M F
01 0 0 0 1



