
SCHOOL/ DEPARDIENT

COMPLETED BY

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL

u...“in.“-
F. J. Hassler

BioL & Ang.Engr.1m”

TOTAL NON—FACULTY COMPLEMENT
(According to June 15, 1973 Tabulation)

TABLE VII

See Table I

AFFIRMLTIVE LCTICM ILAN
EPA NON-FACULTY

4u...‘ ~.‘-‘ \

DATE “Janua rY-§.?. 1 974

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975—76)
See Table III

- ..
Availabilitfi Full Tim: l Peft Ti“: 3 "etfl‘l J F"11 Time ‘ Fart Ti”? '——T”’”1———«~J
Percentagesl No. I "/0 i No. I °° Li No. i 7;. I $23,,“ Val l °/.\ ’__I".x._,_,g .‘LJ 1", Z J

96 4 100 4 100 5 84 5 84

I ! ‘— _
4 ”a” _ _ - 1 W16 L 1 '16

“A" “H “

100 4 lam/a 4‘ linC‘Z! 6 100% 2001 6 100% JIDOL



School/Department: 'BIOlOglcaliuuij\grlcul“*rglIznginceringForm NO- 2, page one

Individual Completing Form: F3 33 Eiassler

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONxELIKGSCQTCh.AbSiQLHRt

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

1. A minimum of a Master's degree.
2. Evidence of potential in research
3. Principal disciplinary skill in one of the following:

(1) Electric Power and Processing
(2) Food Engineering
(3) Power and Machinery
(4) Soil and Water
(5) Structures and Environment .

2. how many people in the United States meet the,basic educational and
experiential requirements outlined in #1 above by functional category?
Com lete charts below ,

( p ) (Not applicable)
OFFICIALS AND MAXAGERS PROFESSIONALS

Number Percent Number Percent
White Male White Male

White Female White Female

. Blackfiiale Black Male

Black Female Black Female

Other Male Other Male

Other Female Other Female

TOTAL 100% TOTAL 1002

TECHNICIANS

Number Percent
White Male

White Female

Black Male

Black Female

_Other Male

. ‘I ’ Other Female

TOTAL 1003



School/Department: Biological and Agricultural Engineering

Individual Completing Form: 53 33 PiaSSIGI Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:
Currently enrolled graduate students having completed the
Master's degree and continuing to the Ph. D.

b. How many people constitute that Special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male

10 100
White Female » ~_ White Female 0 0

Black Male Black Male
0 0

Black Female Black Female
0 . O

Other Male Other Male 0 0
Other Female Other Female

0 0
TOTAL 100% TOTAL 10 100%

TECHNICIANS

Number Percent
White Male

White Female .

Black Male

PBlack Female

Other Male

Other Female

TOTAL 100%
|__



School/Department: Biological and Agricultural Engineering

Individual Completing Form: PK 33 fiassler Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:,
List of graduate students

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

Sarne as (a)

c. Evaluate the accuracy and/or completeness of the data you
have used: ' ‘

Accurate and complete

d. Indicate particular problems encountered in trying to ascertain
availability information:

None



AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY DATE January 9. 1974SCHOOL/DEPARTMENT CROP SCIENCE.‘r O -COMPLEILD BY Iaur H H3f°59 . L’,)”’/

TABLE V . TABLE VI
PRESENT NON-FACULTY COMPLEI'IENT PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76

R l t A ’ a ' .(ass ssu%n§r93£ifika £$fii£5353§igvs
White I Black Other intal White I Black I etherl Total

FHLL-TTMF M F l M F M F l M F b! E71 N F '_N fi‘l:fi F
Officials & Managers

IProfessionals 4 1 4 1 4 1 1 5
Technicians

SUB-TOTAL -

PERMANENT PART-TIME __

Officials & Managers

Professionals ' ,__ u_‘ u._ .__ ___
Technicians .

SU“-TDTAL ___

TOTALa.“



arm-351%: Lei-1w Tutu :EPA NON—FACULlf

sczIOOL/DIPARII-IENT CROP SCIENCE DATE January 9, 1974

COMPLETED BY PaUI H- Harvey XX,

TABLE VII TABLE VIII
TOTAL NON- FACU LTY COI'IPLEI-ZENT PROJECTED NON- FACULTY COI-iPLEl-IENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availabilitfi Fall T12; L_fp:t TI?) "lgfare1 ‘ l Fu11 Time 1 ParéTi—g 'I_T~fn‘
Percentages! No. l '7. I No. 1 °. I No. l__/'___I___:_~_____~__ r34 I7, _I J7..\J_____|:_°/‘=’l_1"_ J

1“ White Male 85.7 4 80 4 80 -1 __ 4 67 4' 67

White Female 2§4 ' __ 1 15 1 l 15

Black Male 7'1 é ' __ 1 17 1 17

Black Female . 0‘0 i - -;
Other Male 2'4 __n _ ' __l

- Other Female 2.4 1 20~ 1‘ 20 4' _ ‘

TOTAL 100-0’ 5 IoéT 100% 5 Inez. f 6 1092 ##Eqnjg 6 1991-
F“ i- .: 1

1With these small numbers percentages have very little'meaning.



SChoOl/DCpartmont: CROP SCIENCE Form No. 2, page one

Individual Completing Form: Paul H. Harvey

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non~faculty positions by functional category.

B.S. and/or M.S. degrees in Crop Science, Agronomy or closely related
biological science training. Experience in research with crop science
problems preferred. Functional category varies with position from
field, greenhouse to laboratory research.

2. How many people in the United States meet the basic educational and
CXperientiaI requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
‘ White Male White Male

2328 92.9
White Female White Female 80 3.2

Blc ' M 1 81 k M l1cL a e ac a e 28 1.1

Black Female Black Female ‘ 0 0.0

_Other Male Other Male ‘ 65 2.6
Other Female . ‘ Other Female 6 2

TOTAL ' 100% TOTAL 100%
.2507

TECHNICIANS

Number Percent
White Male

White Female

Black Male

Black Female

. Other Male

VOther Female

TOTAL '" ' iOOx
.._. .. .__.-~ .-



School/Department: CROP SCIENCE

Individual Completing Form: Paul H- Harvey Form No. 2, page two

Explain how you arrived at the figures in the charts on page one.

a. List sources of data:
1972 Composite of Sex and Racial Composition of Potential Employees
for Institutions with programs in Agronomy. Compiled from 48

( Institutions offering Agronomy programs by J. Ritchie Cowan, Head,
Agronomic Crop Science, oregon State University, Corvallis, Oregon 97331.

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

Used data on B.S., M.S. and M.Ag. for year 1971-72. Did not include
foreign nationals.

c. Evaluate the accuracy and/or completeness of the data you
have used:

-Survey covered over 90% of agronomy oriented students in USA.

d. Indicate particular problems encountered in trying to ascertain
availability information:



School/Department: CROP SCIENCE

Individual Completing Form: Paul H- Harvey Form No. 2, page three
4. If you ordinarily draw your EPA non—faculty personnel from a smaller

. pool of candidates than the whole United States population noted under #2,

a., Describe the pool by functional category:
These non-faculty personnel are ordinarily obtained from graduates
of North Carolina State University, but graduates of other North
Carolina Institutions are contacted such as A&T in Greensboro,
North Carolina Central in Durham, Meredith, etc.

b. How many peeple constitute that special pool by category? 42f

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent_ ' Number ,Percent
White Male ‘ White Male

36 85.7
White Female White Female ,1 2;4

B i \ e Bl k VallacI Mal J _ ac L e 3 7.1

. Black Female Black Female 0 0.0
17 . ’ ,-xOtuer Male Other dale 1 2.4

Other Female 4 Other Female 1 2.4'

TOTAL 100% TOTAL

TECHNICIANS

Number~ Percent_
Hhite Male

~—-—.—-_.—.——— ——,-—.~—.....——.. ___—.._.__,_..._
White Female

Black Maie
._ - ._-.-._._. .‘..__....---._-..

Other Hale

'Other Female
. __.-——-—__... -__.. _——— .1 .-.. -———-. A..- —..__.. F TOTAL

:..A--— -—- .. - .-.-_._. --—..- . *u--..- u..... _ . i- -.u...—_.-..—.
"[60?”



School/Department: CROP SCIENCE

Individual Completing Form: PaUI H- Harvey Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
Based on estimates and local figures for North Carolina State University.

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

c. Evaluate the accuracy and/or completeness of the data you
have used:

Estimates based on past experience.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Lack of information on sex and race in published lists.



AFFIRMATIVE Lcriuu PLANnIdI/LIHALZ.L:T _§AE§.:“EFEBS¥§S§.1.. EPA NJU~FLCULTI - BITE
(3' ,: v.1“I‘’_I. U L-‘ -IQQSfiaJ'Qt“Du-‘uu-umu- . v'~"‘~.~ - -

I /

TABLE v
I TABLE VIPRESENT NJN~FACULTI cont.>LEn£NT

PROJECTED KGN-FICULTY COMP*""”uuAo1.”
(Accoruing to June 15, 1973 Tabulation)

FOR ACABEZIC YEAR 1975- 76(Reflecting~ Ar:1 .ipctzcd 1‘1ch"1“3'3an ‘mrr'rrnw’rgzqi. 1r5“c('r~r'l___ro\s
w “I-“ ~~ |I~~ . 2““‘ P'. Vn.‘ . u-.—-- . HO. .3111' he ' _B1ack I C.‘__I_::efi__:_~1;__t_€._1?__ White _3 Black I CCIIGL‘I Tate;“I

mn1-~rrv y p I N p I 1.: F I. 1.: _...__- H. F‘'..J:I.. JEJJL .E...‘ 1., F" u o I
1 . l

Orfiuals I; I-.;r.agcrs L .__’I:___.....__.__ “NI .1. :‘I.._..1....___.- ..,_ ..___ 1,-.. ..... ....__ ._ .._ __fPro fCSSlOnals -—- -.-’ arm-'— I“ .c. 0-.- ..-——.. w‘ Wad”--a~u own-ug-a-nuwpu—An‘ ._ “—— . ._ ---. «I... M ”I A“Technicians __ ___‘.._. ._._ _.. __ --..... ' 1-..... ....’. 1...... ..... ._ ...__ .__....._‘
Ml - ,m ‘V‘. '- - n‘ ‘J._h‘ ~_mm m' -Im'r‘.“‘m—“I-h -m m"‘ “A ‘*. ~“ 2-”.‘J .___ MI .u-.. u. -—l www- --' tr- ' ~- "- ’ “rm *8“. " a. ' ‘4.- " ”‘- ‘I I.“ M...ammo-w. 1 1 I 1 1 I

‘~_.-; - - a on. ,l.§~ - __ .. -— .5..— r—av “4—,. .., - .Wid m r a -— 0—w- --—- “I ‘MI ‘ i.- I g ITL‘MIW‘"“ “z-TH-m -____ -_ “I.“ 1 . ___ _ ,,__ _-._ _--., w... _ _- _-._ _._.. a - A. _..,..I .........I , I ;Officials 6.- Managers . __I ' ___-_ -1. -..._ . .. - ._........~...._§ ._._ ....,.. NJ . -w --_-_~__.I ..... .1...
. H“ E _-"‘ 7

. , . . :I I I .? I
PrefeSSicnals a—_, m- ~u§~ ~ 0—. --—— —-~ "l-——— ---- -. -I a m-“ v “a. .,.. -3 .‘g ,~ 'M u‘ ‘o - u l“- , E, , s I I I I ' I I I
Techn1c1ans . ”I _, .___, .._., __._ _._'____.. .....---_...._...._.___ ....- -.... _. . - .1. -F‘_IM Cit.— 9'— .“ u.- w-—-- m 22.1—- v v «- va...- ~.— I.” . _.‘._. W-‘e— —-—— -1” I. I I. I I——fi 'v— 4*. .—-—' 9-..— N .. m z... . -. .r-v—"‘ O - an ' "-"W I "J «non-9 .w— .. III-no.4 . — _ M‘. . I I v I I I

-—-—- I --. — ~M~~oo~~ -- std-q 4-.- -—'-. cu“. *Q‘ *l M ~l --.JYI‘..T“'T"I' wu— --—— —u u u... cu..- ”I“ --—J “.I o. --’ .- 1 J- - "'- >-~v I... 0— c... “J ~00 w. III—— IA -o.—Mw1 1 I 1 I I 1 I

I TCTAI.'__ __‘~_ _ I -,, _ , I" . -m .u-« -—.~..su-—u—.-— '
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- COPIEWEI‘IS‘L) BY

Female

TO "CA L

{1: :w‘XLiTl-li'LIJZ'L'

ATL’IIQ-L’K'II'JI'.‘ AC'L'II/u [LANEPA NON—FACULTY
SALS — Economics \ DATE l~4~74 -

Toussaint-A—_‘.‘—nh~._‘»~w—“~Ma“.~‘ .—-fl\-_—-——~.o-- -mtw‘ ‘

TABLE VII
TOTAL NON—FACULTY COHPLEMENT(According to June 15, 1973 Tabulation)

See Table I

TAB LE VI II
PROJECTED NON— FACULTY COIviPLELIEKT(For Academic Year 1975-76)

See Table:;£§;113.I
Imeulabilit)? PM 1 Ti e. 1‘ LE? ~71: "‘1' w ? I ".-my»- J Full Time P8 rt T;I7?j__2"*._.v'.-?_J _-__._._Percentages!«_go,.’ Z L_§o. I Z -J_No. {‘1 I “A-M wm‘ No, 1&7 _Jzflgi:n:[;zzj_.I‘4_J_;Z_~J? 1 " 100 1 100 1 100 1 100

~‘=-— v———- “- -- —‘-——-—1
M— fi.‘ - Wang-tan, J1‘mJ.’»L4'—‘- ,-_:az-.«:~nu.;:.~. . :4wV-* ~~v~~—~~n~.u¢—n—q w. ~Mon. van-um...‘ ¢m~~w --.‘a-————.1 scum-u...“ -.-._.__..

1 mac/3 1007. 1 100% 1 mm 1003/. 1 100%



SphUU}/poertmpnt; Economics — SALS Form No. 2 page oneD

IndiVidual Completing Form: Toussaint

. PART II — AVAILABLE E‘OOI. 0F PROSPECTIVE EPA NOPFFACULTY PERSONNEL

1. Outline below the basic educational and CXperiential requirements for
appointment to your EPA non~faculty positions by functional category.
We have one position (% SALS and % LA) who is scheduling officer and assistant
to the Department Head. Must be well organized, understand operations of a
university and get along well with faculty and students.

2. How many people in the United States meet the basic educational and
eXperiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MAXAGERS _ . PROFESSIONALS

Number Percent' Number Percent
”-Hhite Male ‘ White Male

”white Female ' ‘ White Female

. mac}; Male ' " ' I Black Male

‘5l3ck Female J Black Female

_5¥hcr Male Other Male

0:32? Female , 5 Other Female d

"i”E'tr-J. "" 100% TOTAL 100;:

TRFUNTCIANS Have no knowledge.. There must be
many, but_we don't expect a resignation.

Number _ Yer;ent_
' '7 " , I , .i‘.fl _>.I c {1(tha

....-._._ ---_~—.. .--—..-. _--........ .. -... ... -..... .. . .. ...—...—
! 332i to 141133.] e ilrI 2 _. “---...'7‘-“ :,--._"_-!..'.. ...... .. . ‘

:o. .| :« (LOU; t f
7_ - - ..-- - -1---..~__--.' .-.-.._.__-_.l ( E‘, 1' 3 i

l. .. . ‘ ._.. -.- .-- ' ”....-- -.-- ‘
\ ‘H' V r'l‘ '1 f E1 ' s

. .! -3“ -H‘ I" " " I i; i.. V - .. i - - {kw}... ‘

3i0 .



School/IN p.12'iimnnt: Economics " SALS-—.-- ~-—~—-—- ....—.-...~.. _~-*—_-.

individual Completing Form: Toussalnt‘s Form No. 2, page three

A. [I you ordinarily draw your {PA non—faculty personnel from a smaller
pool of candidates than the whole United States population

NA
a. Describe the pool by functional category:

b. How many people constitute that special pool by

OFFICIALS AND MANAGERS PROFESSIONAL

Numher Percent_

noted under #2,

category?

Number Percent
White Male White Male 1

‘I White Female L. {fliite Female

. Black Male i Black Male

black Fe ole 3 ' Black Female
5 ~ ___§ .. ____________.

i o Other Male
I

1

Other FCfidlt i * Other Female
l

{100x ' TOTAL

“. . . s.‘vU.A|:,I\_‘! . mewuv
i 517:?”"7ifil?""h‘u‘n' “"-"-”} M' m"‘ I1 m__,__“~_mMMw"M , iI .' . . . ‘ . .. .. ...-- ._ ..._ .r.._.

' I! .1" i
l ai -. . -._.-.miu ...._h,.v.”...--._ 7.--.‘i-._J .-i .-. -i' V i\ be . .. ..‘. |
i z- - .. - . .-- .\. - .__
g r I It I l l4 I' i.-_. _
l ' I l if z '’. . . _.. 1.. .- ,.__-.._ _-; . i i3 ‘ ' §
§ . . _ -elfi.z.-. .' o ‘ !l“3x:
: ! -i. . . _ .I --



AFFIRMATIVE ACTION PLAN Janna 7 1974
SCHOOL/DEPARTgpNE _KSAL§/Ent°m°1°8Y EPA NON-FACULTY DATE ry ’
COMPLETED BY ”lgnt

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEMENT - PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76

<§$51355%n%r§332Ekaafiiiiigiazgigvs
White 1 Black Other intal E White I Black ocheglaggtal

FNLL-TTMF M F l M F M F l M F l M F11 N F _N F I M F
Officials & Managers

Professionals

Technicians ‘
Research Associates 10 10 ' 8 1 8 1
Research Assistant 5 5 3 3

SUB-TOTAL 15 f 15 V 11 1 11 1
j

PERMANENT PART- TIME

Officials & Managers :1i
Professionals .f - , _ n _ ' .___ ___ ___

i 4 .
Technicians ‘ E

‘ i
i a_“

SU’:TOTAL

TOIAL ' L a“



AFFIRMATIVE ACTICU ILAN
EPA NON—FACULTY

SALS/Entomology DATE 1/7/74-u “-1-u“~n.)~wmm-x~¢-.-_L1SCHOOL/DEPARTMENT
K. L. KnightCOMPLETED BY

TABLE VII TABLE VIII
TOTAL NON—FACULTY COHPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availabilitfi FU11 T{*3 I PPTK T44? M'IE:I:‘ III‘ III Full Time I Part T162 ' T~fn1 l
PercentagGSl No. 3 ‘7. 1 No. 1 ‘7. j 130. 3 7; l___,~u4 to. [7, j J7n_.___} .‘7. l_ 1%, Z '

White Male 94.0 15 100.0 15 100. + __ 11 91.0 11' 91.0

White Female 5'0 0 0'0 u 0 _4 O'Q ‘ __ 1 9.0 l 9.0
0.6 0 0.0 0 0.0 — 0 0.0 0 0.0Black Male _ _. .

Black Female 0'1 0 0-0 , 0 o.c 1.. — _ o 0.0 o 0.0

Other Male 0'2 V O 0'0 H ,u1u1._:1111112;9 ”_ ‘_ 0 _9~0 M 1 0 .0.0 ‘

Other Female 0'1 O 0'0 ,. 0 ‘ 0'0 _ H. O .9‘0 -1 0 .0-0

TOTAL . 100°C 100%, 1007. , 1007:. ' 1007, “-00% 1007. .



School/Department: SALS/Entomology Form No. 2, page one

Individual Completing Form: K- L- Knight Not applicable. No personnel 1
this category.

PART~II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non~faculty positions by functional category.

2. How many people in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS ' PROFESSIONALS

Number Percent Number Percent
White Male ‘ White Male

White Female White Female

Black Male ‘ . Black Male

Black Female Black Female

_Other Male I ' Other Male A

Other Female . ' Other Female

TOTAL 100% ' TOTAL 100% j

TECHNICIANS

Number Percent
White Male

White Female

Black Male

black Female

.oui'e 1‘ Ma 1
-.. ....... _...—..

”other Female
V—...-——-.-_..._.-.— . .. .—-_.. _. _
TOTAL



' ' " -\~»-'.-~\,.-. - a ‘-"\.i‘.\;\‘l/ u)\\:'\‘s \AH-Loug u -.S.:Z>_Ii~s - F 9d 5 “lgnce
. - - V » -‘ \ _- _ \s . . v f-‘ ‘ \ 1 “"1 ‘HH . ~,- 3" , x-vn- ,. v” V“ 1,. 4. -p~. \ .- 1 . ., , --Hc-viuun- cowgic.-ug :0-m. T. N. Blumer — W. m. mooerts :V-m “u. ., -u5; ..u“u . ‘

. . y - .,. .1, ,.‘ .,.‘4 .... .,. .. .-.. 1. .. .. . _ ...1. HAP-Ah“th .\l\\’ ‘yLud gAa.-.4.\/&..\. \Js. u..c LlJK£.CL -3: kilo. C....:LLJ Oil 11.. "u, 03L:-. \_
v ... -o. v~ . _ .3.. .4ltit. :2 1..er 01. \3\0L\A.

(1) National Center for Educational Degrees conferred
Higher Education: Earned degrees conferred

(2) Scientific manpower report (NIH)
(3) Minorities and women. U. S. Dept. H. E. W. 1960—1969
(4) Oregon State University Survey of 34 institutions with Food Science

programs. 1970.

~ ‘ \ w -, .-v.._ - K. i.. -11. . ., -a. D..s--;ae the moc:;o..(s) usen .uz a.--v-n3 a; cue -zdazis recorccc. V 1 Y " V -x y- -\ ~_ n 7 A3 59" - ‘ . u- w ,- - . .1. .H. tau..s on page one. -1 yet JubCL your zigur.s on afl .-.. . .—-.‘ ’ ...... . . . ‘a'. .CQ.UbCACu11Vc sanple, please Chplala below:

igures were obtained from source (1) listed above. The percentages
of blacks and other minority groups were determined by using a composite
of numbers given in (2), (3), and (0) above.

.. -..~ v!C. ..»’.1.
have used:

25‘ O '1 r: O C '1 (J (y -/ L) :1 £1. \ 0 *1 'J O a x.) r~" D r‘ 0 :3 'J 'J' if. 0 n if (,1 f. t) ,. I) ‘< 0 K
\»»‘r'-. v\.\A‘.\ L.

Estimates may vary appreciably and only a small portion of those shownwould be available to this locality. Also, the number of qualified
persons available is unknown since salaries for non—faculty EPA would
not be conducive per s2 in relocating from distant points to this area.

74:--. ... . , ...I- -- ..d. .nu.cu.. pe211Luluz problems encountezod 1n Lr'inu LO ascer::. . . . -a a: ‘. .-l . v ‘ \‘l\'\.... ..‘ to;‘l.a.1 .. ." J‘ :1: (1 -~~ :x‘ i()‘.‘.
(1) No one source of information was available which listed all of theinformation required.

.(2) Blacks and other minority groups were seldom separated from totalsof male and female personnel.
(3) Only rough approximations of persons available for hire can be givenfrom available data. // '



School/Department SALS/Entomology

Individual Completing Form: K. L. Knight
Not ap licable

Form No. 2, page three

A. If you ordinarily draw your EPA non— aculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

a. Describe the pool by functional category:

b. How many peOple constitute that special pool by category?

OFFICIALS AND MANAGERS

Number Percent
White Male

PROFESSIONAL

Number Percent
White Male

White Female Wh ite Female

Black Male
'2‘ , 1" ... ‘ -ULCI‘C1\ L‘ELLIJLC

Other Male

Other Female

Black Male

Black Female

Other Male

TOTAL 100%

TECHNICIANS

White Male

idlitté Fetu>le

Number

,__._...__ .....l -. ....

Black Male

Black Female
.-...—.._. .......—

Luw__.m__._.
Othef Hale

Other Female

TOTAL )_a OO )'z

:Other Fegnle

TOTAL
:- -..-— -... u. - .-.—_._-..—-.—-——~.- .

.. _ -..—...... --..-._.__ .1.-- _._.__ ...- ......
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fincnsg~n\n~: SALS — Food ScienceMU“. .A \.

Lndividual Cumulating Farm: T. N. Blumer — W. M. Roberts Yo:¢ 50. 2, tag.

5 ;1il:13 \Uw \o“ .trivea a- :hc ii.ures in the chart: on page ;urce.
a. 13:“ sou.cts o: -423:

The figures are based on our records of application for positions the“ havebeen available in the past and the additional number projected from reco: sof other departments on campus and graduates of other local universities.

‘ w- ‘ .y A ‘ ‘ ' ", _ A». .. . iv 1 .. . 1a. Jest.-ot .uc me:hod(s ) use: ior u-r1v1n3 a: :ne :zgures.V3Afl\-r.‘~ ‘v‘ v}s- wr- \ 5- v- - v — V f - “ “-Qkuuxnx \. . ‘5 \— x.‘ |a0~ ‘- 3 0:. pacfip sthU. LL yak; [3350\‘5 yoikr :13“:Ubon " -‘.v~~*\ - ~fir~'\r-N ~Amq< . "Y\"1 1"‘ ”’M r 4 "'N" “‘*‘“'U.. s- \.J..k.0\..u»b~ul \. bsu-t; ‘L, J.A\~‘Cu»\. nVVJ ' 0U JLb-—~y suu—Eav

The method is described above. Also, figures are based on a recent res'onsefrom 62 universities and this figure is about 3% of the figures
on page 1 of this form.

These figures are reasonably accurate since our pool is necessarily res ricby salary levels and therefore to the scope of the area from which we corldreasonably expect to recruit qualified personnel.

.dicaca particular problems encountered in trying to ascertri“'li::v in:mrm\ti10n:

No specific information could be obtained except that listed above.



; AFFIRMATIVE ACTION PLAN
- SCHOOL/DEPARTMENT A & L5 '- Genetics EPA NON-FACULTY DATE January 7, 1974

COMPLETED BYML“ . _ /

TABLE V . TABLE VI
PRESENT NON- FACULTY COI'IPLEi-IENT _ I PROJECTED NON- FACULTY COMPLEl-iENT(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76

- (32513:5inéré352fik5a§$$i£§322§13vs
White I Black Other iTctal 1 White 1 Black Cthe:}szptal

FHLL-TTMF fi__ F 1 N F M F '_}T F l M F11 N F _}1 ? lg}; 4F
Officials & Managers

Professionals ’

Technicians

Research Associate* 1 1 1 1 1

SUB-TOTAL 1 a 1 1 1
PERMANENT PART-TIME F v 1

‘ E
Officials & Managers 1'

5
Professionals V f ' .__ M _ ___ ___ ___K.E .
Technicians é

SVLTEWTAIJ ____ —

TOTAL 1 . 1 '1 1 1 11
* Terminated August 1973 1 1



AFFIRMATIVE ACTICU ELAN
EPA NON-FACULTY

A & LS — Genetics ~v Januar 7 1974SCIIOOL/DLPARTMENT “mm, ”TL y ’. _.

COMPLETED BY 1" F' Matzmger _

TABLE VII TABLE VIII ,
TOTAL NON—FACULTY COHPLEMENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975~76)
See Table I ‘ See Table III

Availabilitfi Full Time I PPTt T4": ”I“::V:1: I.‘ ‘ I Full Time | Part TIMI ' 7H:pj"“””:JPercentages! No. l ‘70 I. No. i ‘70 __I No. ljwtw a...“ Fox l°/, J Jun",}__:/_\?,L__rw. | ‘2: |

White Male 94.0 1 100 l 100 + l 100 l 100

White Female 5-3 . A — __

Black Male 0'1 - . _

Black Female 0'0 -.._ _.

Other Male 0'5 ._,,V A 4_$ _ ,_ 2 A": — - a.-- _ . .I. _ *4- .1 .1 .._......_ We..-

Other Female 0'1 , \ e::p_u__._. I

TOTAL 100.0 1 1007 IOOLWI lOC‘Z. 1 1005/, “03:1; 1 100% _



School/Department: A & LS - Genetics Form No. 2, page one

IndiVidual Completing Form: D- Fo Matzinger

PART II - AVAILABLE POOL 0P PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and eXperiential requirements for
appointment to your EPA non-faculty positions by functional category.

The only positions anticipated in this category are Research Associates.
The requirements and personnel pool are the same as for EPA Faculty.

2. how many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below) ‘

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
‘ White Male ’ ' White Male

White Female White Female

Black Male Black Male

Black Female Black Female
__- ,
Other Male ‘ Other Male

Other Female . ' Other Female d

"TOTAL ' 100% TOTAL 100%

TECHNICIANS .

Number Percent
White Male

White Female

llack Male

Black Female
~—.. -.._.__.. .——--_ — .. -—

Tmher Male .
...__..-.——....—— a...._........- .. ‘.__._~—-—.... -m-.. ..—...--r—._—u.—
Other Female
.—-.-‘—‘-.——.V—___ ........-—.. ~_.._......_.__._... m“...- ".4-
TOTAL 1003



School/Department:

Individual Completing Form:

A & LS — Genetics

D. F. Matzinger Form No. 2, page three

_4_ If you ordinarily draw your EPA non~faculty personnel from a smaller
pool of candidates than the whole United States pepulation noted under #2,

a. Describe the pool by functional category:

,I/A

b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS

Number Percent

PROFESSIONAL

Number Percent
White Male White Male 1iJ
lflaite Female White Female

' Male

Illacl;

Other

Black Male

Black Female

Other Male

Other Female

TSTAL lCOZ

Other Female

TOTAL

TECHNiCIANS

White Male

Mhite
._..--._..__._._.._ .m-

Number Percent

Femmle

a...

._........... ~. .._.. r_..———._._—.

”:3 , I.LIN-Ch

Other

Main

Black Female
-.—.—1

“(I I C

‘Othor

TOTAL

Female
._.._ _-___.-__-__—._—_..—. .4

._-.-_ --. -. _ .o.._....-.-_——-—.-.

.-.. ~——. ..-- ~..__. _- .. w..-

w.—. .. ~—..— .‘ ~ —- .. -c..—.— .o-.—-.
' Hui?



' .- AFFIRMATIVE ACTION PLAN
scnoaL/DEPARn-Lm NCS Mience EPA NON-FACULTY , DATE January 9. 1974,, . .‘. M ,‘
COI'lPLETLD BY -

NOT APPLICABLE

TABLE V TABLE VI
PRESENT NON-FACULTY COMPLEI-IENT ' * PROJECTED NON-FACULTY COMPLEI'ZENT

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975- 76
R u<3513:33333322333t33133°32§i°38

White I Black Other chtal E, White | Blacl:_] Ct‘te:l Total
"LLJI‘TMV L F EM F M Fl M Fl M I1 N F L)” F'31 J

Officials & Managers

Professionals

Technicians

SUB-TOTAL ___ ___

PERMANENT PART-TIME

Officials & Managers E
g

Professionals ' E __ ,_.V .._.. __ .—

Technicians E

swimTAL __ __

'm'rAT. . #



SCHOOL/DuBARE-mar NCSU,-§1\LS, Hort. Science

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female .

Male

Female

Albert A. Banadyqa

TABLE VII
TOTAL NON—FACULTY COMPLEMENT

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

NOT APPLICABLE

(According to June 15, 1973 Tabulation)
See Table I

DATE January 9, 1974

TABLE VIII
PROJECTED NON—FACULTY COMPLEMENT

(For Academic Year 1975—76)
See Table III

Part TimeAvailability Full Time Tetai Full Time Part Tim“ . Tnfpl _~
Percentages N0. "/0 No. % No. 70 No. 11 A194 LLJ I“ , ‘Z. .. -7

10072 100% 10071 100% max 100% ,



AFFIRMATIVE ACTION PLAN
SCHOOL/DEPARTMENT Microbiology - EPA NJN-FACULTY DATE 42/21113— ~--.-.-o.-...—.__-COMPLETED BY 41- BA Evans -

TABLE V _ TABLE VI
PRESENT NON-FACULTY COMPLEI'IENT ‘ PROJECTED NON-FACULTY COI-ELEPEITI

(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-76
(Reflectin Anticipated.PrcnotLorsV and vent rowecteg_H1rJrc Gen 5

White ' Black I Other {Total J; _W_r_1'ite ’ Black _I__§cl‘1er'J'I_'cf.§1 _full-”TNT? M F—} M F IN F ' M if _M F ' N. F ‘J‘...’ L'LL'
Officials & Managers __

Professionals

Technicians __ fl

SUB-TOTAL L. 0 0 0 0
pEnMANErr: PART—TIME L ,_ ,_ _ __ ___.____
Officials & Managers __

Professionals 5 _._._,_.._.. _ .__._._ a.“ ._ u. _. _'
Technicians I __ _ ___. L

. I o oSIP-TOTAL ____ ___~__ 0.4).,“ L.m__

TOTAL 0 0 I 0 0



3 . ,,7,11% AFFIRMATiVE ACTION PLANSCHOOL/DEPARTMENT SALS/SOIl Sc1ence ‘ EPA NON_FACULTY, COMPLETED BY C. L McCants ,

TABLE v
IIIPRESENT 1:3N FACULTY coannnENT (See Attachment 'B )(According to June 15,1973 Tabulation)

White l Black _Other [Total £runnmvw M F 7 N F 1: .17" v . 1r!

DATE January 3, 197A

TABLE VI
PROJECTED NON- FACULTY COMPLEMENTFOR ACADEMIC YEAR 19 75- 76(ReglectingAnticipated P1c..))ti.onsle'v‘ “n1r‘ctr‘l 1r11~~ (3:1'110
knite l Black_j Ctle:! Total'

Officials & Managers
M Fl} FIN F11: 1E

Professionals ___._______
________.;________

Technicians .__ ____ ___.___ ___._: Research Associate 4 o o o_ o o 4 o ~5_ 1 1 o_1_1__ _o_ 7Research Assistant 6 0 O O L_.O_‘6_M0_ _~________4___l__1___0__9__q_5 ]
wmm. JLLLLLONO

CWLLLL01ic_ PERMANENT plan.1;gflg__fl9_1§___i__ _ ____,__..,___,,,r._ - ~ E0719 ‘1 :1...‘Officials & Managefs A ___ .um .1Professionals . lg

' "51’3:?E=v‘:” 1:31»,é - -3975} ”'DELI'EI‘S." wei:.~-n~.».: >1: ' «.4 —~ . ~~,. .

Technicians ;___ ___‘ .___ -
-1. 1 __

: __-~ _~_~~~~.

syn-1TH, Nor e __ __ __ __________ Norjue
TnTfiflzv l0 0 0 O 0 0 A0 0 9 d 2 2 0 l 0 12 2



AFFIRHATIVE ACTION PLAN
EPA NON—FACULTY

SCHOOL/DEPARTMENT Plant PathologyJ Agr & Life Sciences DATE January 9; 1974

COMPLETED BY Robert Aycock, Head

NOT APPLICABLE

TABLE VII TABLE VIII
TOTAL NON—FACULTY COHPLEHENT PROJECTED NON—FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availability Full Time Part_Time ; Full Time Part Time I _ch21
Percentages No. I ‘70 No. 8% . No, 7, - 3:9,. L75! 3'3. '1

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL



School/Department: Plant Pathology Department, A & LS Form No. 2, page one
> Not Applicable to

Individual Completing Form: Robert AYCOCk: Head this Department

PART II — AVAILABLE POOL OF PROSPECTIVE EPA NON—FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Not Applicable

2. How many people in the United States meet the basic educational and
eXperiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male White Male

White Female ‘ White Female

Black Male ’ . Black Male

Black Female Black Female

_5thcr Male Other Male ‘ 3

Other Female . ' Other Female j

_TOTAL "100z TOTAL 100% l
' J

TECHNICIANS

Number_umflerggn£_
White Male

White Female

”Flack Male

Black Female

Other Male '

Other Female
-.—_——~—.——.——.—.—— ...”--—. _..... _......-...——...._~ ~~.-..O
TOTAL “Th0:

.—.—.—————-.——..... .--... ._._-_.. a .— ~ -.v-_-..._...- ”-.—. v.01-u .—



Scnool/Dcpnrtment: Plant Pathology Department, A & LS

Individual Completing Form: Robert Aycock, Head Form No. 2, page three

4. If you ordinarily draw your EPA non-faculty personnel from a smaller
pool of candidates than the whole United States pOpulation noted under #2,

a. Describe the pool by functional category:

w

b. How many pe0ple constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent_ Number Percent
White Male White-Male !

, J .
White Female White Female

Black Male Black Male

Black Female Black Female '

Other Male Other Male £

Other Female Other Female E

TOTAL 100% TOTAL [1002

TECHNICIANS

_ __ . Number_ Percent
13') i t Q 3-151 1 t!

Mhite Female

Black Male
_ -q_lu_u.-_._mu__d

Black Female
.-.._—___ .-.—— Hm..- ~v~-—.- -..__ >4» -_._.—-...__...._.

Other Hale

-Other Female
. ...—-..._..—.—.———~. -~._.-_._.. .4 .-_ .a..—. m-m” .-
‘1‘0'm, T0733”?

' . -__ - -—. -. - .--—_._..--—___u- ————-_. ...._....-.. -. --....-—-—-...--.



school/Depfirtmont; -Department of Poultry Science Form No. 2, page one

R. E. Cook, HeadIndiVidual Completing Form:

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

The Department does not have any EPA non-faculty positions.

2. How many peeple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
‘ White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female

“Other Male - Other Male

Other Female . ' Other Female d
_ l, ‘ ,4
TOTAL 100% TOTAL 10 Z

TECHNICIANS

Number fiercent
White Male

White Female

llack Male

Black Female
_.._._...—.. - ——. .. -fi -—

Tfinbr Marx"
.-.--..- ._._..— ...._.. ... .. ............ -... --.....~- _ -. _,.... .— . ...._..——..-<
Other Female
.._.........—..--——. ...-—»..~ ... ..._-... ~— --m~ .. -— 'n».
TOTAL “flit:

._<.—....;.——_——.......»- 7.0. ..——..A- .._ m~uu......--.. .m.._ M... ..



CM
CO!

I‘ll}.J II-'"I:U:;v SP1$':€
FLLILU LI —~—.~_;I.:BA.HE§§EVSmu_._.-..

TABLE V

7“-“.,;h,.AI(i"
izh Huw rflLpLLY

PRESEJI non-:nc;LTR coprcwrnr (See AttaChment "3")
(According to Juno 15, 1973 Tabulation)

Fv;L_T1vv

Officials

udthrj 3. i974““5““«G

TABLE VI
PRUJE‘.TED NOL- : :‘.L31.1.: COMPLY. SI.‘

FOR APNDFHIC :LnR 1973—7‘
"Rd \nn*_P“H'P"T~l -=”‘¢..
(Reflectinc f‘nricic tczl F

1nnitc 3 black ‘9...!r J ! q ‘ ’ v_. “*4... ._._._.._.E._ .. ..

Profcssional:;

Technicians

Research Associate

Research Assistant

SUB-TOTAL

BERMANFNT Pr\“7- TIME

Officials & Managers

Professionals

Technicians

SU‘-T1TA1

OTAI _



-TYTLTIUE ACEICJ ILAN‘Iii/1" N01!» FACULT {

scuooL/vtuhznnxmr ..§9L§£§Qllu§§i§fl§§‘_a- 9‘99 1_99999§£X991ml974.o-—..—.._¢m “.0..-” .
(Iilbil’lsli’flil) ll’f

bite Male

111:0 Female

Blacl Yale

Bl"ck Female

Othe“ ”ale

“ther Female

TOTAL

C. B. McCantsM.“M_"NWLm~ 4.9 .—-‘ .-. I-.- -rwgu-W‘. .

TABLE ViI
TOTAL NON~FACULTY COHELfiHEUT

(According to June 15, 1973 Tabulation)
See Table I(should be Table V — ?)

TABLE VIII
PROJECTED NON—FACULTY COMPLEHEHT

(For Academic Year 1975-76
See Table ILIiShOUl be Table VI - ?)

’10 10mg

Hakim“. 9....9._._9,.__9M.9_.-_,99_. -9... ___9-.__ ._. 9.
mime, 0 0 0 mo 9 0 0

1 ' 9 9 H-999,» 9 9 .9 9__
0 W 0 “.0 o o M “99-1....9.

100?.

Availability Full TJ~¢ V"337?Wm7479 lft~v«_ W::?uuM»_» }_fg_j:3:;0 l Fart—T?"T.] -~.ni __:;:9Percentagespfi No. 9-1 l‘yn_ “iwzfi_uhayfl;aiflz__ln~m LA m.ii;efim9:Lfl_9 i 1 A2 7~p‘_J;~ i"?' J

97 l0 lOO 0 0 0 lOO 9 64 0 0 9 64

l 0 0 0 0 0 O 2 l4 0 0 2 l4

MW. __ O __ O 0 0 0 O

.......m -- 1 ,9- 8 M 9 m 9... ml... “-9“;

. ._ W ,_ .9... .__9...,__9___-_ -L .__._9-._._.-_9__
14 1007 0 ‘ov 14 1007

1/ It is assumed that the availability pool for non—faculty is approximately the same, percentage-wise forqualified personnel, as it is for qualified faculty personnel. This is a valid assumption based oninformation available on the present and projected personnel base.



SchtnLl/D01mzrtxunit

lndiVidual Ceinpl

PART II — \VAllM

htzlcnc1. Outline
appointment to yo
Research Associate:

H M§pil Science, SALS

C.1Tl”

l li' I‘llill. (ll’

the basic educational
ur EPA nen~fnenlty

Ph.D.

the position.

Research Assistant: M. S.

the position.

2. How many
experiential
(Complete chart:

I) "()0 10 in the United States meet
requixcm Its outlined in

1)(.1\.“.-).':

XNNXNXXNXXXXXMXXXXXKXXX
Research Associate

White Male
Numb U. 1‘
No data
availagl

Form: C. B. McCants

PROSPECTIVE EPA NON—FACULTY

positions by functional

Form No. 2,

PERSONNEL

DilgL DIE?

and experiential requirements [0:
CCLC (3 “Cry.

in subject matter pertinent to the position respon-
sibilities; tangible evidence of technical and personal qualifications for

in subject matter pertinent to the position respon-
sibilities; tangible evidence of technical and personal qualifications for

zc-‘XTC. .-.._._._...___-._,

above by

White Female
A 97

l
Black Male

..__.._
Black Female

Other Male

Other Female

TOTAL

TECHNICIANS

lfiiite Mule
.....—..——..-- —. m...

.vhite low11;-

Mlnck Hale

ISl L1<fil1 17t'a::1 it:
1

”Lhel' ”Mir
-. ..._.*....-__-. -.-..
Ollie. ltfill lli'
_..—.._._——.—.--_ 1.---.-. .. .11..- '1'.’lnlni.

1 c. l

I"M37””? "l

l1 l

Number A leerwtm

l I i t I

x..._-—.._..... O h.

XXXXXXXXMXXMXX

the has ic elu cational and
functional category?

Research Assistant
Ntrflier Percent

White Male No data 5
availablé 97

White Female
\ 1,)l\qcr\ l

J nck

Other 1

Other Female

1'0TAL



SChOOI/Dfifldftmchg_ Soil Science, §ALS. an..-» . ‘w _-—~. ~--—-—.——_——_
Individual Completing Form: C. B~ McCants “A _ - rorm No. 7 UHQC two. ‘w h, z

3. Ex z'i l ' ' ’ a " “ ' '\plllL JON you orr1Vcd at Lhe flgures 1n the charts on pace one
~ . a. List sources of data:

The assumption is made that the distribution among classes for
these positions is the same as for “Faculty".

See attachment for procedure for estimating ”Faculty“ distribu—
tion.

b. li5n\v:n. x~‘.'~ »i r ~ ~ i-- ' ' ‘. ‘t .Lsor -nc MCCAOJ(b) used lot arr1v1ng at the Ligures rQCOVdod111 C1 3 (32 t1 ‘Z'x; W, \ ' q , -. : - ~ ‘ ' k L ‘ ‘|1L 1 l V. i ii ixigjt. OiiL.. 1.1 ykJU btiscéd 31)L1r I] ngTCES. 3 ,.) :‘ i . w ‘ v r, ‘3 ~v~~ - “ .Icprcncntdtixt wdmplu, please cxplaxn below:
C) H.,. (I

See attachment

C. l‘IValun‘" Y “ 'Y‘" " ‘ ‘“‘ ~\ ._ rt tht attiirat} arul/oi tonnvlctnznosn: oi the: dutci yOLlhave used:

The data are considered to be reasonably accurate in that these
positions are the progressions through which a person would go
through to meet the qualifications for the Faculty positions.

(1. 1")(iir‘1Y‘K. V) II‘L 1". .i ,. _ ‘. . ..\_( . rt; 1LlIl-l1 I)7()",JCI\H; OPCOUHI (“TOG 1" . _ . ’ ’ .. . , ' l m i V - . ii I_ZV"1-z\‘ky‘ :0 ascfiravailability lHlPYU Lion: ' ‘ ‘ Cain

No data published applicable to Soil Science.



_Sojl Sciegce, SALSSchool/Department:

lndividual Completing Form: C- B. McCants Form No. 2, page ;;ru.

4. It you ordinarilv draw your EPA non—faculty personnel from a smaller. pool of cantlidatcs than the whole United States polmlzltion noted under #2,

a. Describe the pool by functional category:

Not applicable.
Non—faculty are recruited nationally.

:eg ory?‘7* YIb. How many people constitute that special pool by ca
Not applicable

CIALS AND MANAGERS _ _ PROFESSIONALO'71 >33 r—1

Percent4a a E! c‘ 0 r1‘1' . . - ax -.xuafl,oz l’ortlwit
White Male ' ' white Hale

White Female

.m-v-o-rm—‘w”_._.-4,y._.__.._—..._.. -..-.._......._ ._..___ ............__..._._ _ ....__._._.._..__._ _..... ._....4. snack Fannie Bloc}. Fc..1(1].c i|-- .. ..-.........l..._. ' 1Other Mule ; Othei Male 3 '

()tlngr l’txnglt: 011101 1R 2.11c
t_ N.. 2
IOTfih ‘ .1307 TOTAL

WV”y-u“..-

1 IlI‘—

,.,.. 1.., "e“:£!.C}“11CJ.L\L

V , _ I' _ ,anhtz firtcvntit.T”._i-nh_mtq-_u-_r-_n- u... re... "-tuhltc Halo I
_”,.._...~_.._... .....____.1 _.-- - . -Hl. ; _.i_ - -1- :. '-_.. . ‘\-fi.'L-.? I'L:1..‘11," i
.:. ’J' --.__-_-.-_-.--n---_-nu.n--u---.u.I’Ld1n1iuk

l._..._.-..-.- - -- - -_ -_- 1,--- -._131mg“ 11... «1-

Uthor H110

thlicz: l'etnai-
......-.-........, _.-.... .._.._... ~-- . .._...-.. ..-.-...,.- . . . ..T“. vl‘()LI.1n ‘ ‘ 10".;

...... . V . ._..-.....i.



AFFIRMATIVE ACTION PLAN
scmouhuman-mm Dept' Veterinary 9‘13““ EPA NON-FACULTY DATE January 9, 1974
COEPLETLU BY T' M’ cum“ . '

TABLE V V TABLE VI
PRESENT ILNJ- FACULTY COI-il’LE-IENT ' PROJECTED NON-FACULTY COMPLBEJT(ACCording to lune 15, 1973 Tabulation) - ' FOR ACADEMIC YEAR 1975- 76

..— (Refilsgslngrfinglciqcfeg{Ecratlcns
White ' Black I Other chtal 5 White I Blac[_J Otherl Total

FULL-"Hm N F l M F 11'. L i 1;! L: 1:7 1. F I): ‘F'.37; F

Officials C hanagcrs ‘ " " a ” “ - "

Professionals - - _ D n _ - _

lechnicians 5 ' “ “ “ “ " _?

Research Associates V 3 3 1 1 0 0 4 4

SUB TOTAI Q 3 l l 0 0 4 4
5 ' -— -— T

PERMANENT NWT-TIME __m__ ‘ i ___ __ M

Officials & Managers ‘__‘ __ -. I
lProfessionals . , ___ .__ ___ §_q ___ .mfi ‘ ._§ ___ .__.«___

Technicians . Li . f
1 . ‘ 'l' ‘1

' ‘5 7‘
— -—- _ —- ----- --———-—— L -—-—I —-- —- ---—-I «~— c--——l

i—-—- T-
sy“-'m7r.1[ __ __ ' , ____,___ X .
.. ' ' : ‘ I ' ‘ i 4
mm": . 3| 3 1 1 o o 4 A



SCHOOL/DEEARIMENT

COMPLETED BY

White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

Dept. Veterinarfi Science

T. M. Curtin

TABLE VII
TOTAL NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation)

DATE January 9, 1974

TABLE VIII
PROJECTED NON-FACULTY COMPLEMENT

(For Academic Year 1975-76)
:"\See Table I -See Table III

Availability Full Time Part_Time Total Fulli,ime BartiTime ]__IQL£J.____.
Percentages No. X No. ' Z No. I X No. 12 Io- l-.Z,J 4?“- ._Z

/
53.5 3 37.5 — - 3. 37

24.4 3 37.5 — - 3 37,5

4.1 1 12.5 — - 1 12.5

0.1 1 12.5 ~ - 1 12.5-‘

17.2 0 - - — O -

0.7 0 _ - - 0 _

100.0 100% 100% 1 8 1002 - Inni 8 1001

/’



Dept. Veterinary Science w I 9
School/Department: rorm so. _, page one

IndiVLdual Completing Form: T. M. Curtin

1. Outline below the basic educational and expc
ap _c‘.ntment to your EPA non-faculty positions by

Officials & Managers — should have a minimum of’a 3.8. in Business Management
or Accounting, etc. They should have at least 2 years experience in the
NCSU system.

Professionals — do not anticipate using this category.
Technicians — education could range from a minimum of a high shool diploma

without any experience to an M. S. degree with several years specialized
experience.

2. how many people in tho Un ted States mcc t the basic educational and
expeiicntia Mtlu ‘C outlined in #1 above by functional categ.ry?
(Complete cm rts btuow) UNKNOWN

OFFICIALS AND MA)W\i.\S PROFESSIONALS

Number Percent Number Po cont
”moralistic I White Male I I

-__ I I __1.
-‘.——- - V‘- ,, - ‘ ’
White {Weil(:1 White rtmale ; I

I
' )

Im—v—w—"wm— I , 7‘ “3——
h.ack Malt Blace Hale I

mm in _-.__.____ LT- ‘ I ‘
RIxck Female black lemalc I E

SSE-"jar Male Other Male I I

I I ___fi w...“
7TfiETE Fer.I:.le . ' Other Female I I t
II- __.___..______.___.-.__-_l__.. ._. _ "a-.. I - M -_
“TOI'I 100/ TOTA l 100. I

TECHNICIINS

\mm. “"(nt.I' . ~-..._._.....--_...-.__-_ .-. _.....__.._-
:5". . A I C’- Iialjx.

\I'ILL‘ 1L.:‘Kl1|l

I
I

I

I).fullI~ :ItJlk

1-. -V. n... -............_..-4
"'I(i‘:

lellx‘:

I

I I.'(‘I: I-r‘.:.-,
I

I
I
I
I

nun-1533i. "

"'"‘ " I . Inn"
I _



Sancnl/Dennrtmenc: Dept. Veterinary Science

Individual Completing For.: T. M- Curtin :i. ' 7

3. Explain how you arrived at t‘:T‘ 0 Ph )4. gures in tie charts on pegs USO.
'a. List sources or data:

U. S. Bureau of Census

b. Describe the method(s) used for arr’v’
in the charts. on page one. If you base
retresentativc sample, please explain below

N/A

C. Evaluate the accuracy and/or completeness of the ‘ata youhave used:

N/A

d. Indicate particular problems encountered in tr'i:nvn'i .1 ahi I i Ly- ilj.‘ «2213.41 1' o" '.Aa -
H C. J} ( C. ’1 r1 5‘.) 'J :1A1 x.

N/A



Dept. Veterinary ScienceSchool/Dvpnrtment:

individual Completing Form: T. M. Curtin
/4. If you ordinarily draw your EPA non—faculty personnel
pool of candidates than the whole United States population noted

a. Describe the pool by functional category:

In both categories, Officials & Managers

r' ~‘ . ,-A..L.\..

and Technicians, the
pool selected was the Raleigh, N. C. Community (Raleigh and
surrounding Wake County).

b. How many people constitute that Special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

.(3()7 'l()l)\l. 100,. l

Numhcr Percent N'uhcr Percent. . “"“'”" *w“"‘ . 1.White Male White Male {
115 53.73 ;

White Female White FCUJIC l' 77 35.82 1
Black Male Black Male I

10 4.48 I
u.nrk .» \Zt Black Femnle i

4 1.79 5
01 her r‘ .1 t 0mg r )1an g .l 6 2.69 1 ;
chrr F. ale Other Female 3 f
.._ .. — - .. _... ..___..._-_-. -_.-- ._.,,_,‘-_.___J,_-__._-__._. ‘__-. .._A .-.....-_.:.---

l ' ii I

-- .2 _ _ .\:__w..‘:,.»- 1,.“an
it L‘.‘ \(“1(

24,540 52.32

‘“ ”“‘ 3,500 7.47

‘ 4,560 9.72
Ii'z'~i‘.:;'5‘1‘- "W317 W ' 90 ‘ ' ‘ 02

Uriah." }-'.'.



Dept. Veterinary Science‘ I ~ IAtheniihcpartmvnt:

. Individual Completing Form: T- M- CID-”tin Form 5:0. 7 3a:

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

U. S. Census Bureau

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

A conceptually modulated system was used to arrive at the
figures reported in the tables, page 3. This system is based
on 20 years of personal experience with veterinary technical

. personnel. Of those that express a willingness to perform,
only about 1 in 5 will actually remain in the position and
perform the duties requested.

c. Evaluate the accuracy and/or completeness of the data you
ave used:

Because the sample size is small and the populations
sampled were from urban communities, the accuracy of the
system is unknown.

d. Indicate particular problems encountered in trying to ascertain
availabiliiy infmrmation:

See 5 b & c



SCHOOL/DEPAR'Il-ISEN'E
COMPLETED BY ° '

SALS/ Zoology AFFIRMATIVE ACTION PLAN
Davis

TABLE v

y EPA NON- FACULTY DATE .lLlfln

TABLE VI
PROJECTED NON-FACULTZ COMPLEX-{EXIT

FOR ACADEMIC YEAR 1975-75
. “ (£3251325953322.Egifiiiififaaz as

White 1 Black Other I'rccal , White I Black other' Total
memv L F 7 M F M F l v r i ' .M F r: F J' 37"}?- F
Officials & Managers ,

Professionals .2 ' V a ' 1’ I __ 2’ /

Technicians A

.S‘UB-IDTAL 3 ’5 __ Z" 7/ /

PERMANENT PART-TIME __ __

Officials 6: Managers V '

Professionals § ..._ .__., ..... .—..
Technicians . I

sr-JWAL- __

.TOTM. j 3 71 i 7’ / A

'v'V .. ......,.-;.. ray-u; v ..... v “4......«437 v - , , . . .. . , _ .. . ,-.-m«-- H». m... -_~N»~.~g. v- :d n ‘ . .. ,_._,

#7~.......-



AFFIRI‘IA'R.‘IVE ACTION PLAN
EPA NON» FACULTY

SCHOOL/DEPARIMENT .§&L§LZgglggy° DATE 1114174

COMPLETED BY D. E. Davis

TABLE VII . - TABLE VIII
TOTAL NON-FACULTY COMPLEMENT - PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) , . (For Academic Year 1975-76)
See Table I . See Table III

Availability Full Time APent TimP _ , {me fart Time_J_~IeLel_.__..Percentages N0. 7, :0, ‘7, , . £73 -rmingflJ-ngL,

{white Hale fie } ’0 O O I . (77 t 2’
Hhite Female IZ-gv ' . ‘ 3‘{

Male 21?
20
(9,]

Black Female

Other Male
0,;Other Female

TOTAL __ M 0



AFFIRMATIVE ACTION PROGRAM

FOR THE

SCHOOL OF DESIGN

June 15, 1973

REVISED IANUARY, 1974



School/Department:

Individual Completing Formz'

SALS/Zoologv

D. E. Davis

Form No.‘

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Really are post-docs only. Use same Ligures as for assist prof.

2. How many peop.‘o e in the United States meet the basic educatioral and
experientialr
(Complete charts below)

rements outlined i.n_#l

OFFICIALS AND MANAGERS

' White Male
Number Percent

Wh it“9' Fem:le

Black Male

Black Female
>—-——
Other Male

Other Female
L. 9 IR Yr0 L [\‘a 100%

TECHNICIANS ’

White Male
Number Percent

PROFESSIONALS

above by functional category?

Seeformlpagel

Number

2, page one

lfiiite
Percent

White

Black Male

1
l
i
i

3
Black Female -..._....h.....H.....m.-.“---...—..

Other

Other Female

TOTAL
L..._._._......,..M---

1002

White Female

Black Male

black lcxnale
.o—u—--—-....c—.0- —- .
01.11031. Ma 1 C. .L__...,_.._..

TOTAL

zht-r Female
-i

i

t

”4..-..x-ufi— ... . .



AFFIRMATIVE ACTION PLAN FOR THE SCHOOL OF DESIGN

The School of Design is committed to the achievement of a diverse, multi-racial
faculty, staff, and student body of both sexes. It is the School's firm belief
that this diversity is beneficial to the education of the students, to the enrich-
ment of the faculty, and will eventually lead to improvement of the professions
represented by the School's departments: Architecture, Landscape Architecture,
and Product Design.

The activities suggested by this plan are positive strategies aimed at the prob-
lems as they are discussed. Through the implementation of these strategies, the
School seeks to change and enhance its scope and effectiveness.



UTILIZATION AND AVAILABILITY ANALYSES AND GOALS AND TIMETABLES

The tables which follow for each department within the School of Design
and finally, as a summation, for the School itself indicate the utiliza-
tion and availability of EPA Faculty, EPA Non—Faculty, and SPA Employees.
The present composition of each of these groups and the projected goals
are also indicated. Section II, ”Identification of Additional Problem
Areas”, Part ”A”, ”Composition of the Work Force by Minority Group Status
and Sex”, discusses many of the problems related to Blacks and women and
the resource pool from which faculty can be drawn.



AFFIRNA'E‘I V15 ACT [ON PLAN
““3121/2‘212222‘2211‘2-2xlTMngrchitecture - ~____ EPA FACULTY “2"-'1'1‘3.-.9.a.fll-251_1;¥-..7.Lj.1_9..7.-‘.2..--_-----..----
(375371431311) BY_~ JQgQr_H.MQIar.LW“M-~_~_

TABLE I TABLE II
PROJECTED E'lCULT COY’LI$113931

PRESENT FACUITY CO‘iPLEMFNT . 2 FOR ACADE‘IU‘YEAR 1975-276
(\ccoxding to (525355581? 1973 Tabulation) (Reflectirw Anticipater? I’rozmticns

June and yourjfirojected Hiring Cog-.15)

“ “'2' “ ‘2 -22i2 L-2 22222 22222222 2:
2‘222-22-2-2222 2L 2‘ 222 2 L22222.2.2 222 2:2//////////////.2-3.2 1:..E-l_.l-_2._5-.2‘1..-.1;‘-E-..‘.1.. 22-2. i P .- t I '''''L
Department Head 1 E E“E ; II E, /////’,////’ ’l/ E j E. E__1 E. E E E E E /,/_/_/,//_//J2///__ EfL-E . E Tm“
Professor E E ///////x///// 2‘ 2 E 2 E 2 E
Associate Professor 5 2 E E 3 5E E2U“W‘l/H/‘U‘A‘U" g 3 E E 3 E2 /////./x/./// E . 2
Assistant Professor 4 {E 4 E— 'L/Jll/JJ/U—E 3 E 1 2 E 4 1 E

E 7 E //2‘/..'///////2/ 2—”“2‘7 3
Instructor 1 ,. 1', {LU/u.1/1/21--. 1 E 2

E///////’2/’/2’/ E E E E
Lecturer E..-..- 2.____ “L- L... -- L23 /.J./. ~’//,_.//E’JJU.-- _. .._.-..E.L...,-_...._ 5- L.- -_- 2.-
Visiting 1 1 E E 1 §/I/////////// {1 1 21’ .i, 2 1?

-.SIL')-EP..:\P-::;::_.__L. 3.0%.? E3 4-1 -‘ .3 i .121. “-28 ;;///:;/_IH/l/ £10 2 E 22-2.“ lg - 'E 12- 2 223-
/// / NH 3 2 ' ‘2 ' E E iI l ' t .2P'YR‘11}:En PAAT"TI\E E . _ 3““ ‘___§ ”_ m;/_//[__/_‘/._/_/__/://Il___/_____g,_ __,____. E.__,_, ___....E.. E -t E g

E E g //////////7// 2 I ‘E E g 2
Professor 2 ‘ _____ w“ ____ 2 “w“; _/__/_’////////_/_[__E 1 ....i g E IE ______3

E ‘ ¥//////////’//§ E E E E E. 3
Associate Professor : _,__ .3 _.’__/._//_/_/fi’_/'// /.2"/ §____ 2 i E 3 E

“ “ 2 ' .77/2 2.2 2/////E“ “ENE—“EWEWEW '2‘“;
’assistant Professor * -- _---_...--E..///////// /// 2 _2____ ,2 2 2 L 2

. . 2///////2’.;”22//'/E"”2 M—Ewl— """" i
Instructor - 2 __.E_/_/_/__/_/_/_//////2 E ;.,_“,_.___Em______§

2 2 2 //////////. E E 2 2 E 2;
Ekecturez “2 f, “3 E_/_/_////2'I////// E 1 3— E—-~E-——*-~!‘~»—------E2 E 2//////.///2/’ E E E E E
2.22.5222... 2. ,. 2 _._///_/[_/_2_’/,////[". 22 5.....1._-.---- -__ _,__2

E E 2 ///////////// .2 2 E 2 2 2-
- 12'““LE-'13“ - .‘i- _--_,..--.. ---- .-- LE---- _ E./../-/_././_./..Z./.-./_2'./..[-./...5?.-.---_-..E---_._-._.E.-..-.-..-.-.‘.--Z-_.____-_.--.E

. E E g ///.‘///////// 'E 2 E '2' :"E
2-- 222.2 _.2__2; -1 __ 215 2////'//////'/.2. .2 1..---. E. 21.22. .2

i'i'g."‘. "”Ii?” PART—TIME — Individual-s working, less than Igull- L 1' 1“.-3. end being maid 1co<:::d‘i‘1;‘-.ly 131L hiscd for
'e L m of 12 months or more or for a stated term of 22cm} emic ,3..er or more. TLE'- «103:3 :13: i1 0.7.1.22
jo. appointments which should oe ignited as 'ull -me by L'EcLr 21:.1'20‘: (3.3th2.merits. The 1111.92. .~‘::.~; afflict.
ngccdrag be filled in here are. not supplied in the Octooe r tabulation an! will need to come from 3011-: 0.2.1I" O o .



AFFlRH&TTVE ACTIHW PLAN
XXXXX'x,‘1‘;‘iL*.-~.l‘~.".lflil§'1‘ -3; Archaifitecgtgg .1...“ EPA FACULTY .CO§3L11ED E1 Roger H.'C1arE ' DATE January 7» 1974

WORK SHEET FOR TABLE II
#- >5-...:n=:.‘:..:..'.'_:.::.;' J...:—:'—l::3£—"—~ -. -—:.---—;-——-:——~-"—- — -- - 'W”; :J- . ' "‘ " ’” " ; ' ».._.. " ‘ ‘- " ' ...-L.:sf.‘2.221.... £241“;’32:I...‘.“'...r._..........l‘- :I O

§"L,t1mLtcfl Numbc:r firstlmrted Hdn:ber 1 Total Pro,ected Hiring Goals ' :13
f Positions of ewly Cro;ted 3 Positions (based on the total $13:

Expected to Positions to be E positions to be filled) 2 g
: Become Vacant (l973~1976) filled ‘mflxm_wu(1973.}9Z612$:i&:x”w“ 2 wI 13 1. '; *(1973_197(,) (1973—76) [3 Nam-:3 | LLLCK g; 0L31: ;- 1017-14 3 N‘.

F . _} BILLI‘IMLF211111-111): ,U'g-——- ->‘--~ -....-,. 4*: " r" ' '4 "‘”‘""""" ”’-—¢~-““* "—’-‘- ‘ X' ' ' “ ‘ 1471.“! , ""‘,_ ""*' ~“”‘ ‘h-‘J ”' RA . O ,1
Department Head E 1 1 3 l S 1 1 ; §:Z
IL._:ssor 1 a H 1 1 1- 3.5.1 1 5 m
[.s:;ciatc Professo1 1 1 E a 3 Ifil*9-:

E B d :1 3£131 Stan: rrofessor 1 1 2 f 1 1 1 1 1 m3 0-- H
Ilist‘Luetcr 1** 1 11 H3 ' - 1 1 '3; E“

4 1 I <: 5Lecturer . ‘ H-II ‘ U) ('1’
. g :1 g L. ,3.

CXXWX Visitlng - 1 L 1 E 1 I {:3-,—;_—_— -- 7-- -v -1.“ ~>-—---‘-,u 3: ~“*'“‘”"""‘-‘=#'5' ’x—"”‘"""' "“"‘“ "“‘"“"" U‘C. W"“”'"‘ "‘ ”""" “'2 “3““... a”“wagznxw— :ngu 5
A- B 1 Ch ~~ mww

Ta“; 2 o_ E 3 :1. 2 Q 1 L 3 ” 3-, g I.~._ , 1111 --,H-u «n-mu 1 _-nuvumr. 1-,“ .n. o H
/////////////////////////////[/////////‘//////////L/_////jJ//////[////_//_-U_U//£[J//[ AMZmLH/é /_///4 33, ‘1.

, asP.RJA“E“T PART TIHE* 1 g._- . p F '
Frcfessor i 1* 1 5

Associate Professor
, . . aASSISCanC Professor _' a 1

Instructor 5 E .
12 g I
= *Lecturer ‘ 1 3

g :
"~‘_:1ng ' ' l

““1 ‘1“----...3”. 1L a

mp1”!!! “1mmanta:

W
“Ina-MM

Sl'B—"QTAL fl ‘ __,~V ' .3... ' '
13:43.1; 1.. -1...____..___ 1 l __2* 3 0 I O L “1 ”Q_____c:_,__." "“‘"1“""'"""""""“ “~_..‘ """""""“"—A‘ *"“"‘""“'" ""‘"" “"""‘"'_...__.""''fgu'JJLL""“ ”“"".'_‘.. $22.12;". ~ *' "‘ '__‘"""1: --v --- -—--_- ..,.'., . ~u~ i» -m-—.'wr-' ‘4~. “pgfirs“...-.; g.‘ 'g .n-r:'51}.st
”Tot“; + B ‘-'-' C "Individuals wot-1.. le58 than ful 1 time and being paid accordinglyC = D hired for a term 01:1.2 months or more or for a stated term of one aca—

dnmir vonr or morn.



A11W11WATIVE AC'FION PLAN
EPA FACULTY

xmmxur1111:LP..- of Archit-ectgge , 1111111__.___January__7.,_l9lé._

CCITLEIEJ BY Roger H. Clark - '

TABIE 111 TABLE IV
TOTAL 1-[1CUL'1‘Y C011PM?1113111 PROJ'IZCTED 1'11CU'.fl‘Y C011"1E‘11:"1'

(Icc01ding to §6§ZEXr 1973 Tabulation) (For Academic Year 1975-76)
Table I ‘ See Table Ill

T‘:‘;"‘1;11;11-"‘1'“‘51111'ij“M“1:61") .. .112... - 22‘ “7:."
iercentages 1 1m .1 Z(b)1No.1 Z(c)1_ he. Z(d)1 Note(eX11 N01 IZ No;_“§___1

1 ' - 11’s 1 - 4'1. .5
JLLG Isle i 88 10 176 4 100 1 14 82. J ‘1 1:1_ 10 71. 2 . 100 12 75

1 1 111.21 1: 1 1.3.-:e Female 1 8 1 . 2 3 o .. 2 11. + 11;: 2 14. ,___o 2 12.;
i 2

Elect Hale § 4 l 7.7 0 l 5.; + ” 2 14.31 0 2 12.5e
"In....'r."«WM1~.\5Black Female 0 . 0 .

\.Other‘‘ele—a-..- mi”---w-1“” \

l 1O

‘Iran«Wn
1.“\v‘,0.
tansnlmm..‘uaaar.-a

O O O
‘3’.

O O

"2'7‘3'97"mfi'wn“m“PM1

O

PM“___._.-1.“_ 4ll h7'15"“1"..y411097 ‘ 2 3007 1 16 1-12 1\ .'M'xmguxgxaa .1 »'—-_'.—-meJ$49.11.: - ‘3... sun;£3”.‘4_

(a) 1be<e percentages should be taken directly £10m thecherts you completed in Questions #2 er #4 of T’03:» I.
(b) These percentages should be computed on th >esis of totalrmbe.r of full—tilme.
(c) These percentages she-111'1 be computed on the lacssis of total number of p:rt— ti?e.
(d) heec percentugcs should be computed en the 1831s of total rumber of fell— time plus part-time.
(t) I“ th‘s column: plac: e + (plus) if the peclceiu age in the column mark- d Hot.1 in Table III is higher

then the percehtege in the corz’C“01G7uU column Merzed Availabilityo r place 3 ~ (minus if the per “ntage
in the column marked Total is level than the [excertaee

c
. U in the correspond3u11n column marked Aveilebil'

I .
1l



‘SCR‘X‘?/ D11: 3111;1111‘3 1
Culil’IElL‘D BY ”Reg...“1 H. C1a1_km

of Aichitecture—-...._—...~-

TABLE V
PRESENT NON— FACUIT

(Acco1ding to June 15,
'COMPLEIlEIvT
1973 Tabulation)

A FFIRHATIV E /. CTIDN PLAN

Furr-mryv

ISl’Is

PET-IANEN'L‘ PART—

Officials & Managers

Professionals

Technicians

SUB-TOTAL

TIME

Officials & Managers

Professicnals

Technicians

SIT“— TCITAL

TCTAL_

NJN— FACULTY

(Reflectil

DATE

irr‘.‘1

TI‘BLIJ VI
PROJECTED IHOI—FICULZI Coh;L.unh1

FOR ACA.DEIIZC YE/.R

Jawsry,.,71-19.74. -

975-76
ticipazzcd FlcrdLIOXS-...-. .- W WW 53:62.1542'I”..G:.-:_I

k“1iteMI B19ack ICLher ITotal I White _I _Black I OchCLI Total
I‘ ‘ l’ I "V ‘ ~..-. I.1.. 1.111.. F I II 11.3.. f5] 11 rI5:-1151. if--I.I...13...

-0 O 0........ .....- ---..___...._ --....-.. -_,

......_.Jl. -Q- 0 0
0 . 0 0 o

.__- .._. .. ._.- -_.. .. 1-...
- 1'3”— w ”*‘n “2' :1 ~2—‘__-*-—. *1- <—l.- m E“ ""_ a "m .m m ’l‘ 5".“ '—-d_-"' -m-a-

1...... ..... --- _... - - - -.. .. -... .. ...... -__._

.._ JL-.Q. 1....1.......... ......._.._. .Q.,Jl-

.._.-... ..._-.. ....__..Q_ .Q- .. . 0 0. L w «m-'-__.——n.v—.—1 a nu- v‘.—«.1 . . . —-—. «A. ——— " -:r—'- -~.=una
o o o o I._ A --.-- . .

'_ —--.~— W --—‘-L tax-“rm-‘Vu a. “non—— ~—o—r “ma—«‘1 .—-~—-—

— -'_ "use! ”-V m 'N-I‘ Va 3 '1.- w—VI‘T‘“ h—t " ‘3‘.“ 'fifi -5." A V a‘ “q ~ _ A... “is

.....__. _...._ .. .... ....._.. ......., -__.._.J .....'..... ~......' .31 "m - ~»w~.._..__— ...__ l......... __.. ..._..._....
I .Io o ‘ . 0 0 -

u-..a.A-. ..



{XXXXXWQJ.K' :HL.1 ~Q£.Argfiitécture_n_w~_ww EPA NON—FACULTY
x: I§\b~'

[FFIRm"TIVE LCTEOU PLAN

. . r" “‘, L. '1'.— V‘ * loggll li-«(ilggkm ~~ “- ‘*"
c-~v~ "rxWORK Sun 1 FOR

ffitmc ‘th""M.
Estimated
of P037

. L "‘4-.. u-‘p—o- I
Number

<J4 D~Iv n. M..._... -a- M—‘noafl.\1 Q .Lstima uumue:
- r- p- ‘Cl ('c;L\:C

iLCC
' ‘I(\"C

.-‘2""'4’.

TA ELLE V
-... by ~..- --....‘ - M‘fi" '
Total

; an.(11.1: .n...“

I
-~ .u—au- . w‘.'~

Eiirin

#1111221 JJ._1_9.7.9__L__..

_.. .. ~g‘ls‘h“d~’v§b~ .5... ._.‘ . I. .._—o:.\..~....‘..--
Prcjcczcd g Coa1s

II/le‘Mi

L ,LL incwly Posit x15 E bUSLd cm the total
. I . -.- .

E Exycctcc to csitiors to be E p SLCLORS to be 111lec)
gamma Vaccn (19731976) . filled EM w __M(1$_7;7:.gj§) _ .. m

I‘LL—11:"; 1‘ (117321970) (1 73-7‘)*_§_E1i :1: {1112322 1 03:21:21 4:1 11:231. .
_ z. __ I __f 11-21135}: FE}; Finn-"g

wE . E I E E E E E
E ' E E E E I E

Cfflcialc & Hanagcrs u - " ', i g
(23 AJL 111clude Dept. H0333) E E E5 E E
Ercrcssiona1s E 7 E , E; a z' ,_ ,-~--v-—.-—-:

E E 7 1 f- g I ;
TLchnicians E E E z E E

: = ‘ o “"‘“’“‘ ”"“
E E A a E E' E
I z E ' ' 5n I I ; E __,:I
’ E ' I E
E I E E.- i E KC ‘ s. ‘ E s
. . . )5 I

*7 bun—1011L _ E . E 5? 2 c; E
m‘“ .‘flh‘.dud". “‘N‘J‘w ldw I‘ g- N. ;E ..u E. ‘1 . E“ I” ”'.:I ”A"; ‘. ““"-" fit}
I-Arv 1 v (A; D3 CS 5 {E g 1":
Lkm\i- _._ 1...... 0-... _, ' 0 { mumbguu“-3"...Wm-._!.~‘w-mmg..-w.. ..,1E-“

////////l/l//////////I’I/j/xiji/II/I//II'I I x
”WIPERIAXENT PART TI“E—-—._. ._... ___._..._.L____._. l 1I1

I:II////I/I/I///////////“/41////////l//L

.mar"-
\f-".“‘. C01:5;LlaLs u

I"/’//’//I ////I' /I

i
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Et“m.--b.-.— lWW.I.“E...

II-'-.“H2‘ EE
~...m,-r.r.~u‘.«-n32x";
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.um.-.-.'m-ur--0u

Frofessionals 1A1."'
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b :3 f.) (I? C) '1 (f

fry—39v”“marmn:mu-‘mmv;\\

EE
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a E I ’ 3I E' 1 ' l ' E, .
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. E E 1’ 1 E E E5‘ - ; .
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SGHQQhKDEPARTMENT

COMPLETED BY

,1.‘
W'Il i te

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female .

Male

Female

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

Roger H. Clark

TABLE VII TABLE VIII
TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
See Table I See Table III

Availability Full Time Part Time Total 'I 'Full Time Part Time I Jet?!
Percentages No. | Z No. I % , N0:—' 1 No. l_% «.NQN._JIAZ.J AFN. 4%

o 100% o 100% o 100% n 100% n 100% n 1001 l



meTlnjjTT—Fx.. Tl ’Ufl1 irlTIU‘i—Wiii
SX\&XXh1PA11h1iNT of LandscapewArchitecture EPA FACULTY DATE”~---—W -._—...—~....(”0‘3.1h33D B\H“..- RogerH.Clalk -“ ----..Ia_11u qty-7.1.9.74——-. - .-..o—...-..

~

TABLE I TABLE II
PROJECTED FACULTY COV“IL.I

PRESENT FACULTY COMPLEMENT FOR ACADEVIC\\'EAR 19/5~ 76
(According t016ctobem<1973 Tabulation) , (Reflectiuh .1nticiprter1 Promotions

June and your Projected Hirir.g Coals)
“7" “M gfig’w‘ufififli1' 11111.1 L301{111 ///////////// 1:15.115:ulshri.,30mm“;jail-”fl

FULL—ZINE 11 1‘ §__11___1ii! ___1‘_El//////////////31-1 1=_____11~1 F___E__:L_‘1j_l~_.-_1_ ‘1‘"3 .«e
C . me . /I///’/////’/ 1 * .Dpart. nt Head 1 E1 7 il‘jllj#&UH/L/J§;E:W——E 31g
Professor 1 3 -3 f 1] ///////////// %—__E 3 3 ~- .. ! -LLI’JJLL/JJLLL.A 001aLe Pr fessor . 1 ~ 1 155 ° 1 1 3 3 ////// /////// E 3 ——-—3-—--—-3
Assistant Professor 3 i 3 —-iLLLl/LLL//LL—34 1 3 3 4 1 5

1 E/////'//////// EInstructor 0 3 0 illLlll-’/Llllmj, ‘ 3 R
1 E///////,"’/II// E ELecturer 11 ,__,,.___ “1.9.--~ IJII/III'IIII ”___-“__- -.-: ,_-,___._.-..-...-

Visiting 1 ‘1 1 1/; /./////////l 1 g 3 ISUB-TOT~111-,-.--.._..--_ 17-.-. 1 _ 1.] 1 III.IIIIIIIIII 16 -...11.- ,,_.1 .. -‘. -6..-...-1..1
“m” ““"‘"““’“‘”“ WW" 3 ////////////l 1 3 ' 1i ' 1 1 31R PART—TUE _- _ ,__ _____ ////////ILL/_/_! . 1" _3 ,_ OJ

E ////////////l 3 1 E E 1 '
Professor , - , L ___ ______ IIII/_IL_I_I,IIII1 l 1 1 .3.' 1 17/II/I/IIIIII E g 3 . 1 ;issociate Professor 1 3 ___I //’[/////////;_ ___j_______}_wwl_3___’.‘___3

” I t '/////////////. i E 3 ;Essistant Professor _* §_ //////////_//, ___fl_{__” ~i—-m~.—-L—-.bbbbb g
’//H/’//’/// E E ' ‘ E .\Instructor /./__/_/_L//////// _3 3 .

‘//////]//7777 1 1 1 1 1 3 1‘
3_I_I_I_/:L.I__.I_IJJII E 1_ 1,_____1 -__,_...
1//////,’////// E E E “"E \__

115111.13 ._ . _ 1_[///[_/_//_/_//[[w . _1 . -.---.__,§
‘///////////// 1" 1 3 1' 1 ‘131117111111.“______~________ _--..___ ________ ___ /////////1/// 1-5;.-m-.—---3~-—---———-~—--.-- ....E_ 4 ......1

‘ ///////////// E; '1 .3..- 1 i
_ 71:61:11.-__,-__.__.-.._--L1-----_----__-,._-_-.-_éz... 1////’//I///// ..11-....16,13
11““1'E‘I PART—TIME ~ Indiv111uals working less the n 1.'u11~~tim2 and heir-g paid
a to rm of 12 months or mo1e 01 for a stated term of 01e aca13emic J.ear or more
.3016- ‘ippointments unieh should be reported as 'ul

according-y?>1.t hi.cd ‘orL‘.1
. This noes not includeI“!me by the21 r 213301“ (zepertments. me nut-bars 11:111.‘ne 30 be filled in here are. not Supplied in the er nebulati.0n a‘d w111 need to cone from your 0:.rccor s. ‘.,.~-.-.~n..«»~-.-.v--.«~ ... ,._‘,._.._,_ . . .‘ ... . 4 . . . . , . .V7-- _..-... . . ....... ft‘»‘ ...,.. .
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1 ‘ AFFIRI‘i-‘IT’H'E 11011011 1mm , ‘§§XX1§§X0§QRT§QW§ of Landscape Architecture EPA FACULTY
COMPLETED III Roger H. c1551;._.. , 7 DATE January 7. 1974

WORK SHEET FOR TABLE II
1r.,:.._‘_.._. --...-._—.——.'— ......—- ~____ _ -.-._.....-._—— .. --

\ Estimated Pumber Pstimdtea‘ioroei 3 Total ProJectcd‘fiir:nE.Coais‘
of Positions of Newly Created Positions (based on the total
Expected to Positions to be positions to be filled) Nx
Become Vacant (1973—1976) filled ,Am;___ (1222.12161T:=~2m37x¥;~ 3

In; T112}; (1973—1976) (1973—76) [13113 I: BL1Ck a 0'1: I 1%LJ
___. ._ I __LLL -, LLLLL .___.__LL La II I __FL11 I FILIILI3I}: I 15.!
Department Head — l j E ' E g
Picicsscr 1* a a I i
Associate Professor I ‘ 1* i I 1 1%

I 3 3A taut riofessor 2 , 1 1 I 1 1 3'
5 ‘13Irst-uctc1 I P a gj

lecturer a 1'3."
. Visiting l . 2 f:
fliimg'WL-r‘ ~ . "‘""'“"‘"I "' W‘F'” ' ‘ ..._...___._“‘2 ~"““‘- “ ‘ r-—-'—- - ~ NW‘ p_fg._. (8‘

A B Ch 9 :4 S. 0TOTAL _2 -_,-_9._,1 2 __ L LELZLLLI , 7- g H
IJ/Ij/II/I/jl/H/l/I/lj/I ////I[////////[//I_/,I/M/lI/I///j[__////I/_//_ I.I_/._//_.IHUI/([[l/l/ILUI/Ivy/Nil; a,

4 U!. U1Ptarnxnmr PART Tum: = a j 5;.
‘ I k Ff. - a InProfessor ‘ . 5 a

' wAssociate Professor 3r ‘ g ‘ 8..
Assistant Professor g

1 ' . fl
Instructor Ii

.Lccturer ‘ 1 , -
' S :Visiting ‘ . E 1 :

“XfiggfggflL _-_ _ _u.. ' _J 1_, E L! in
A B I: ‘

TG'I'AQW_W”~~_”"__ -, , Q~_‘ 0 _ 0 i 0“g: "2:17—37:31::2:-‘.—".—.‘.J:mzflz'z...'Kélt.mum-4'.'..’..’:anmw L2: . 12m?“13...;a£513.“:W‘wtfl—th‘LMVWJ-‘LM: P
Vote. A + B u C *Individuals work- less than full time and being paid accordingly LJt5.: n hired for a term 01:12 months or more or for a stated term of one ace—



AFIIRMATIVE ACTION PLAN
EPA FACULTY

DATETLLJanuanymlT.L91i--SKXXNL/DEPnRTImiV‘ of Landschpe Architecture

COMPLETED BY Roger H. Clark
_\\

TABLE III - ‘ * TABLE IV
TOTAL FACULTY COHPLEMENT ‘ I PROJECTED FACULTY COMPLEHENT

(ACCOFdiCE t0 ggggfiéfi 1973 Tabulation) (Forthcademic Year 1975-76)
See Table I ' ‘ See Table 111

U
Ekvallcollr"; rLlJ 11“?“_HP§T- .1'T T‘otel ? kSee 'J..J,. p_n;1m_ Pfirf.flf»3§m '
zPelceutaQL No. TL ‘T' N67.[(c)F_\o.]Z(d)! Note(e)i .“4" 'm'.

\’
99 9 ' 1001 + I‘M O

l

W‘xi

w‘”I".

7’Mira-«r;'m

Il“~.‘rum:
.wmfu0'

.-.m1"...

Female .“lg{‘n“..-l 00.
swu‘m.."It.7":u——*“‘4‘" . . unmnwu. ..‘1100/9V‘_V_ _1oon_,....‘-.a I“;

K
These .1 . sheuld be taken directly from—the charts you completed in questions
These - 2. should be computed on the basis of total number of full-ti V
These .' . should be computed on the basis of total number of part-
These "' . should be computed on thL-»Lols“6total numer of full—LP
In tin place a +-{plusl_if the pelceutage in the colum11 marked To
than the percentage in the corresponding column malted Lvailsbi i;ty or
in the column marked Total is lower than the percentage in the corLespouL
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AFFIRMATIVE /.C'i‘I(1H PLAN
EPA INN—FACULTYsxxxm/ l)IiRAI:"1‘I~il-Z'.J’l ‘

Cul~i1’L1§Tl§U BY 08L
charter: tuie”311%

TABLE V
PRESENT NON-FACULTY COMPLEI'IENT

(According to June 15, 1973 Tabulation)' “'\

um “9.9292rx..7;..197.4.

TABLE VI
PROJECTED IIOII~ 17 CULTY COIIPLEIEI'T

FOR ACADDI-:C YEAR 19 75:76\
(ReSIectin Ixjtinipct: cduhcrpt‘ons“ \mu‘ rcifigjwuliigir" GmWhiteM. Black [Other iTotan White ‘ I3___1_ack ' GcLeLI (fetal ~___www-mn'? L I: M F IN F 'i __F__i .1! ”F‘:ET_:::_‘JE_ p:'j;_'~~-~

Officials 6: Managers ‘ 0 0 __ ___‘___ L ~ __ _“___ l _(_)_____
Professionals .__. ~__. .9... .9... ._________ ~.__ _ _____ M. .0“ O
Technicians _.__9_£__ _.~.__._,.._ s..-.u_ 0 "0....

_. ....... ~_..'_ .......‘

SUB-TOTAL _ _ _ __ -._..i -,__ w M m w. _____. A..- .. ~_.
JEN-“NEH? PART—TII-IE m m... ._ v ~»-- -~ ~-~ m- -

Officials & Managers V O L _Wm ._ ___~_____ w w94‘2”“
Professicnals ,~.__....._.,.._--._.. ._ 0 0 i ._ ..._ ._.._ ....._. M... M. 9... 0_...’
Technicians .. i .____v 0 0 . w-.. ..__. O 0 ’

.__. 47.... ..__..___._._
._ _.__._... _._.. .._. ._ _ we. -...._.,.__...¢-g—m m. m M w... w... --._ ..._. —-—-

l

SH“~TOTAL L _ . . l .4...

Mme;
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("...‘-';.-..E.‘ 13'..-“ 119591;H. Clarkw__‘ DAT-‘3 Jaguary 7, 1974

WOFR SHEET FOR ‘ALLE VI

E Estiwatcd Number Escima toNumber Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total

E Ehgcctcd to » Position, to bc pooitlons to Lc filled)
i Becowc Vacant ..\ (1973—19 76) filled u ....“..£}E157117Q2 . -.-.-.

LcLL-LIIE , (1973~1976) i (1973-76)” Luna 2- 121:0: 0:239. :7 20175.:
'I 3 31-11°31vZIF1-2?f1-i|'2'i

~ 5f S E g
.--. . . .. I s «a;.;c:a-c & managers : ‘
(L3 as: lucludc —pt. Hones) I
frczcssionaLs fl

' lTechnicians .
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AFFIRMATIVE ACTION PLAN
' EPA NON-FACULTY

SEEEOX/DEPARTHENT of Landscape Architecture ' A} DATE January 7, 1974

COMPLETED BY Rogef H. Clarkxl A ‘ ‘
\.

TABLE VII \ TABLE VIII
‘ TOTAL NON-FACULTY COMPLEMENT K PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) X‘ (For Academic Year 1975-76)
. See Table I ~ See Table III

Availabilit FIIll T1332 Part Time Tam“ ' Full Time Part Time 112‘?” '
Percentages No. i ‘Z. No. l "/0 No. | ‘Z, I No. L], P104 [-_7L_.,'._L.:__" ._Z_.__.-A

White Male

White Female
' ‘ IBlack Male ‘ ' 3|

Black Female .

Other Male

Other Female

TOTAL 0 100% 0 100% 0 100% 0 1007, O Amnm n 100% I

_.,#_ """;",',—“"‘ - .”'3”.W"’ '



1.. ....~ u. “x ....-A- M'

smog/Nmum-1m P10fod11c1Designmm“. EPA FACULTY E‘I'E'E‘EE.--.J-a.nu_a.ry..2....1.9.ZA.-.~--...-,-.-.(‘OX‘BLiflllD BY . Roger H.m01ark

TABLE I TA!’LE 11
PROWIICIEZD EICUL'EY COHEIELLn

PRFSENT FACULTY CO‘WLEMEEN'P FOR ACADEHI(I \Eh/R 19 75- 76
(Aercording to figfiqfixx 1973 Tabulation) (Reflecting Anticiprted Promoticzxs

June and your Projected Elirir.g Coels)
E 11110 L“ 1:]?MT”?E01'1“._1__E_.221mi1E////////////7"'E"11711:?“151471E03:CHE11?".1“:E§—‘_‘1YI-L—"_F_IME _31_..L 3...};31.;3:1. 1E" ]/////////////’E-IJL.-E_11--.1:J-_1L --§-L.:L-.:i...-§

De,artment Head 1 “E t 1—EME /////’/////’l/ E E 1 EP I j l E 1/UMLLL/M/J.*jwflr‘w E EProfessor E - I //,II/.I/////// E E E E
Associate Professor 3 E E E 3E E[Lil/L/LIJLLJ E 3 E E E 3 EE E - . ////// /////// E ,Assistant Professor 2 E _ EAg» LLLlllllLf/LL.1 .1_E E 1 E

E E E i E’ZEJZEEZZ E“ T7 iInstructor 1 E 1 at - , . -w- ' .
‘ E E E///////’///'// Eff: g 1 EE Lecturer . 1___J__._-mNEl.~.* “ EEJ’/////’/// . ‘“““f“‘ ..w .~-_-“Ju_.-__.w.-

; Visitmg E i E E /.I/////////.I 1 1 1 a E 1 i.i 91jjTOTI-‘Q ...,_.__-._.- 17;. . EL) £317. KNEE //.I//////////, 55, '2 3...? .- 1 ...--- 5,15,“ ..-2-.E‘“““““““““‘ 6"“ E //////'//'////I g ‘ E ' 1 ' g E ‘ E. EXT P1R1~TIPE _ -.._ ”______ _/.//,///_/,_/_/_[1_/_/_E____ _. 1m_____E________E_____-I_-_'__§
E ///////////// E E g .Professor . _ __//’////////./_/__L____.__E__fl____g E E
E ///////l///// E E. E ' E Essociate Professor ‘_‘ E _~~I ,/’/////’/7// ; S 3 E EE“**’-——'*E

' t //'-//,I/.I,I///// a. 2 E 1 g -sista tProfessor ~_H_w‘ __'““~m‘n__~__ .__ 1 ///////// /// ____"E~___ E E g E
I/////I//I/// g i E 7 ! ‘‘Tnstructor ____ _//// ///////// E L_~_E_~_E~_~- E' E/////7//////7 ’ E E E E E

Ell/11.171111]E.--__-s._--_-_s_-_-I---_s_.---_-.-E
2///////////// i E i E E 32215111113 E. _ - E__/_/./_/___/_/_,fz_/_/_//_/. . _g_ .. ; 1-.-_.-_-...E

‘ ///////////// E E z ‘ z E E_. 11;:IOTAL-______-_ _.- “fl- 1...- _______ __ ___ //////////[_/__E-..-.,-..-»...-..._.--E.. .-.E..-_-_ __E
E ///,///////// E“ '1 E I i ‘

L,:;:3£i;u;le~-- ' _‘-Z-'E---~'.E '7: ":T‘T.‘E':‘.'\'".'.?:" “Zirmr:f::‘3 l'./_'/.:/’////////. : '9'52‘2‘2‘17'71’17' :1: 7* '1’ E‘ :rftr‘s “““2”!
*i'LREAXEJ'i PART—TIME - Indivic'uals nor}:ing less the n lull-~Li;“3 and heir-g paid aee«*u'uy1V sat hi:1! fora term of 12 months or more 01 for a stated term of one acaIIemic \ear or more. 11:5 does not iacludojoi 1ppointments which should be reported as ful 'ime by tleir major depeerents. The n1:>czrs whic‘ne Or) be filled in Eere are not supplied in the )ber tabulation and will need to come from your 0.rec s. , ._._._.. ... w'fi‘t .. ,. ». - ... _.., .» .. n. ‘,-..(.. ,. “A... 'l‘.’ . .- ...,.... ., ..... ». .- .. . ...."o- w-..”a ' .-......,. ...... . 1
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» . AFFIR“HIVE ACJ'IOW PLAN
XXXXXXXDEI.RRTHZNK‘ «of product Design~.__._ EPA FACULTY
C0\ELC'ED E\ Roger H. Clgrk ._-_ - _ DATE January 7, 1974

WORK SHEET FOR TABLE II
”it”.1-..---_._.._"..._-....—-—---;i.-—-—......._—.. 12-4... ._-‘...w.,--r-_..~- .-1... .. .. .1-.-—..-... .. 1... - ~,....L.. ._.. a. o.—
Estimated number Estimated Hurbei ' Total ProJected.Eir:nE—Coais‘
of Positions of Newly Created Positions (based on the total
Expected to Positions to be positions to be filled)
Becofie Vacant (l973u1976). filled sn;::—-—(197’1926)«zrarunuuu_

11.1; :11: . (1973—1976) (1973-76) 1 1111113 BLACK 1 01:;1111 11 1 111.J
....--- 1 1-.-..- ‘_ _, ,_,______-___J .-__.-,_JJ“ . _ J11 1 F11;1_1_ 1 I: 1 ”3111121 1: 1 F 1_ _ -11

Department; Head | I ' j s;I l M‘ ; \
f1t_essor a H I I g
Asscciate Professor 1 ‘ 1* Z I ‘ I
Assista11L Professor 1 1 g - I: 1
Instructor 1 I ' ‘ 1 E 1 I . 1
.Lecturer , . a l 3
.Visiting . 1 ‘ 13 1

31111011111111 ._--,,_,.__1,_ .4...-......1...., --- ...._----...._,.....,....-_-_.1_-._111.111.11.11.» ., B . _ m rm“.
A B v I

1102111.- 3 1--.. -.. 3 -.-- 6.-.?! I . ._.3 ” ‘3,
[////////////////////////////IZZ/////I////“IIZ/Z/LLLLZZ/LL/ML/ILZZIIIL/[flI/l/Z I/////_ZZ/ZI/ZLZw'/LALZ

1
PERHA\EIJT PPR’P TI"£’ ' i Ik

‘ i.Frcfessor ‘ i 5
Associate Professor 5

. g 5
Assistant Professor .3 e...

Instructor i 4,
. Lecturer ,__~

1Visiting E ’

1 I11111113111111 .. __ - 1 .1 .1_ A 11 C ‘ LS
...T.°.'5'.1‘1L _. 1- ... .9 -. 0 . 0“:1. -r..-:;.:_-:’:.‘;:::.:.1.‘L"_.'.:x..a_.x_.._"“ '*"'_.u.::.....x~x..'—-' -;:.zu::u:.;n:;;.:.:.-.;.'.:.ruac.-r.‘-~~~ m. ...1I..:..:r..I..L.L_..-.:.xz__ fiKMLHLLLAngqu—szx ‘
10:: 1 + B m C *Individuals work 10531than full time and being aid acc01ding1y butc c n hired for a term 01: 12 months or m01e or for a stated term of one ace—



2-Cl-“my.BAJR». . 1 a .Mhmthk.‘ ‘

\ AFlIT'VuKTIVE ACTION PLAN
EPA FACULTY

SCNNNN”JET”

COHFLETED BY

TABLE III
TOTAL FACULTY COHPLEMENT

([cc01ding to §§EKKET 1973 Tabulation)
ee Table I

1'LL1D613Lgn_1_1 . DATE January 71 1974 ,1- :111J»r#~:~""”

TABLE IV ‘
PROJECTED IACULTY COMPLEHEHT \
(For Academic Year 1975~76) \

See Table 111 \
\

VXva§110111tv' 1L11;T_imeV _art lec' lot‘l V See /’ Yul: Tifiég _ P2T_' Tipr: ToiQT Vr: -__.. ..... .z. 0 ’:.:._'___-...._. 2.;‘ 'M "- A::./ m“:.--.. «nu—“37:0 L v \" - 1 \v 1‘i’ercentages i No. /(b)} No.lA(c)¥No“ 7(d)! Lote(e,:j LL.V A j No.17 V_ NQLV A J
i 1 1....white Y"le 9O 7 100 O I 7 100 V ‘ Vii- 5 71.fl- O 5 71.4

{flute Female 1 10 0 0 V 0 + V{_V 2 28.6 o 2 28.6

'BlacL Halo 0 0 V V 0 {£2 0 V 0 ‘0. f.; VXV h}
mast reincle o 0 V 0 #1.? o o 0 H.

i e i.fi 1
atom- 2-12.12 o 0 LG g/g 0 0 0

I g":
Othe” Female 0 __ 0 I 0 ~ g a 0 _ 0 0 3

E giV E ' 2 V1; , 4 . 1y 30"T g 100% 7 10073 0 _1007 2- 7 1007 _, 232 7 1007 0 3007' L 7 1P0? .11-..“--- .11 - ..---_—_-:_'__._;_‘-- 7- u_-_:;;—-~'-v—— - - 4‘- :--- 1- ML”... L_~.;2-:.~.'...'.. “.':—::.‘._.:;_..._.__.M-WA31_W-M-~"1:..A¢.LMW
‘ g

(a) These percentngcs should be taken directly flom t1e charts you completed in question 72 Q: 7 ~05 Form 1.
(b) These pcrccnteges should be computed on U10 basis of total number of fu11- inin.e.
(c) These percentages should be computed on the basJS of total number of part—time. pkg;
(d) These pcrcc:tzges should be computed on the b.313 of otal number 01 full- time plus part-timerw~;*WT"”’
(c) In this column: place a + (p133) if the percent:so in the‘celum11 mczkcd Toto in Table III is higher

than the percentage ix [110 cert spouding column r231hcd Lvailsbi 11t) or place a — (minus) if the perceutcge
in the column marked wt; is lower than the pelccutagc in the co1lespondin13 column lusrked fxveilability.

_,./-V-MAfr”:



AFFIRMATIVE ACTION PLAN i
mxsxzDunn-1141.1” of Product Design - lam mum/sum - WE --~>J-"»-P~‘~“-ry- 7441-9-74 -....-..- 1C'ul~il’I.ETl—.‘D BY Bowl Helm-k... ......... . - I l

i. ' \TABLE v . TABLE VI ‘PRESENT NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT '(According to June 15, 1973 Tabulation) ' FOR ACADEMIC YEAR 19 75- 76"x‘ ' (Refilectil?Ir‘icipatcd Picrot{o.sM-’ . n( \cur rr.inc::nu Hilirc Gr. rWhite—M131ck lO'Li.er t'l‘otal 5 Wnite _' Black 5 051.92](fetalFull—m": LLLL'L‘- .I:.' .1; _E.’ M .51.»; 3:11;. P“'32:. .1“...
officials & Managers ‘ .._.____ ._ ._....._...._...___.._- .. ._..._,..._. _...
Professionals ..__ .... ._._._ ...._ ~
Technicians ____ _

SUB-TOTAL .. ‘ o o O 0 I-.. ._._......_ -..... .-.._ _ ..... ....._. M... .m. -.._......_. ..__.. .......__ CC
1—!panama}: PART—TIME __ ....... ._ __ ____..,.. .... .. -..... .._._ ....._ _._... - '

Officials & Managers -.... .......- .. .
Professionals ..._._...... ....-...._. ._ .._.._ - _ ..._. ._.._ V... -... -._ .... .._..... ITechnicians , .__. ..-.... ._ L.

_ *-—-—-\ m w-w -—-—— —-——J “—v —-——~———— ———-

SU“—TGTAI, ___ __~ ___ __‘_ _fl_ ._4 __..~u_ ,, ..‘_ ,._r____..__ .__..__.__._*
I-mzxn. n .1

. a



AFFH‘LR '2‘.'L- LC 02. PLIJ‘
..........- El‘n E\01VE"F[ACULTY..;LKI;J LY ngc1 H Clarkw___.:..__ DATE January 7, 1974”mm..-

XXXXVXXXXuTaKRTHITT of Product pesigp

WORK SHEET FOR TABLE VI

PIOJCCLCC hlrxng Goals
of n.t:ly Created Positions (b0.scdccn the total

Petitions to be positions to be 51 led)
(1v73—19 76) filled H (Isle—E,/6)

(1973-76)
M

O.r-Z‘. 3.—ln N
E uLica E OTHER

M I F E M E F E M FI . p4 ,. .- A'3.‘w.

M“ ‘Ma “—00- Iv-C-m v.» "v —. ~-...-—-.4——-_._—o.- u.~-~-~-.—..U--~M'~Ma-.wvv-.WN—-1~ow~u~- -Jdllw'ww'
E Estimated Number‘gscxmcc fiumber Total ‘

Cgficf; . - U L ' ‘(L3 as; lucludc Dcdt. H ans)
frczc5510naLs

Technicians ' O

E

E.
E

E

E

run-mm.lw-Lmuwrvm‘"?

M?

_ SUR-“OT.\L E‘ *1“M‘_.v—c“ sa— _ .—I E

loftflf'J“év-cI-‘r

E“...
O ‘3 0L“

h—A—s

..-—_-

EM““'1'“...”-fi‘7'”. .Wm-w-m

Ia

-ufiE 1 rE

I35“:-mzox'rmWW3*3?”"aw-.151.'MW-‘1‘“: r -~‘~l
. EA‘ 89,

‘_TOTAL _ 0 E 0 E 0
/'m"”’/ II'I' / /~~~~~ “IE/,I//////////////’// /////W/ ;’/'///.!///"/.Li/Cif’iifillLIIIIEIIJIC/E/////LLL///////////!////;//

:RtgxaxT PRI TI“I* E___ - E

[.5

mm"
' EEE

Frofessionals " cm"nmw’wm

O

”Max‘s-awn-Mmf-er‘.7E\ I.”

'mum.wmt;

l

E

; E

« E

E I E

E E

E E
.-

3w.'m-nvas-.I-V.

.

‘1‘."‘Mwnm-gr1.3.1va 59-51:;

E

E
E
E
E

E
i
E

E

E
E
E

9
Ee

E
_,____,, _____ ‘ _._j_ E

E E E E I E
V tc ":7 7;. ' Er....:.$1:.:.:... T ”M'mwvvmm’ [-“..—4W¢l- L‘A-.U-l-a...-~-- . La: e... _~. ‘ .- L !

‘ AF \. 5 [-2l7 CRT}. J E 0 - 0 0 i 0 I'-,..;1 H __ _~__ __r _ -«~-.~-~ . -_, ___,m,_um_ _....M___.~__..__\ .__- m ._4:.7,,-..,. , -MWWM-“—- *‘m .4- .~.m‘.towMin—-m-...,a.__~ ¢...L..’._.. - ——--—-._-\—-»~'_.'.~...—..L—.I—¢a_.u,..su..'. 4-u—AMM-aL—‘uaha—tum...w:—A’.—‘d~)‘ D
Uptu: A + B s C - *Individu .315 we .fing lass tnan rull tzmc cnc beng pa;~ according Ru:

5 a , hirtd fur a term of 32 months or mo c or for a wt te d term of oné aca-
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fiflEQQL/DEPARTMENT

COMPLETED BY

White

White

Black

Black

Other

Other

TOTAL

Male

Female

Male

Female .

Male

Female

AFFIRMATIVE ACTION PLAN
‘ EPA NON—FACULTY

v
January 7, 1974of Product Design DATE

Roger H. Clark

\ TABLE VII TABLE VIII
\ TOTAL NON-FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic Year 1975-76)
‘ See Table I See Table III

Availability Full Time Part Time Tote‘ [ Full Time Part Time ]I_cha‘ |
Percentages No. X No. i Z No.vl % i No. *]_1 ~,H9m_.J-.Z:J__K;i_._JZ__J

0 1002i 0 100% o 100% 0 1002 o 1002 0 100% I

20



exhoo‘7\1\\x\kfi\flf QEQ DESIGHQ(mffilL'H1) BY ____I\_OOC_1;H.~-Qléikmiw

[\l‘ l' L|\l‘lll I l
....._. -—..—_-- ~m

0W

TMREI

FRI“. SENT FACULTY COMPLENENT
(According to fiKNNNXK 1973 Tabulation)

June

1.7 I". l'.\.| LUn mum
EPA FACULTY W111.“-11.n.1121:x-..7_,-1927.111

TABLE II
PROJECTED FACUIXI'Y COMPLEHI'LXT

FOR .I‘.C.I‘1I')ICT'I[C “571R 1975~76
(Reflecting Anticipated Promotions
and your Projected Hiring Coals)

_vfiii kHlfL u“111<_I01H.W10111“ /////////////TIfifiofé;u1«rk1‘5.n5} 5 IIII;-2I
--‘L"-L-TIME 11 1‘ :33:1111ij 11 /////////////7 I}:.11..1 ”931 _I1_1__Q__QQQIQ _QlfQQQi‘" "”‘g I I 3II/x/7777/77,” i3 I ‘ I I3 Ie23~ me ad 3 - 1 2 - j _ _ _ _ ,

~~~~~p I It mt He 1 I I I I 77/77777/177]_ ;—-w I _ 4 - 7Professor — 3 I 1 3 . 7/7/I//////// 5" ~I ' __L.., I .7Associate Professor 11 I I I11 I I~7L77777477777_ I9 ~ I - - - ~ I 9 ~ I1 I I///////////// i . Q IAssistant Professor 9 5 I 9 LLLLl’Li/7747—IZ___ 3 I 1 I 8 3 I
I I I I/////////’/// I ‘1 I. :-

Instructor 1 1» I 1 1 [LII/LJI/Lifl7~g,1 - ~ - - I 1 - I
1 1 I///////,/I 777/ I I *“fl“**g

Lecturer .5 ____ 1 a 7777/7/77/,/,/./_..1‘,.‘1_-_.Z-1_."__ _:_,,.:_. "2-12;- .12...Visiting 1 11 1 I2 113/ ,////////7 31 2: 1 - — ~12 2 1
$1,101.11: 2-2...- ._ -128...2II.1.. , I29. ,,2‘///I////////// 25 Q5 32 _. _I Q IZZQMLQI

‘ ‘" "’““"M"”“ I'm ‘ “2' 7/7/77 77/1/77 ; I 1; . i s ,1
rm.m mmmm I - ___ __.. MINI/71.711121 1 __1. -1. i:I; ////////////7 £13 I I 5

m-osessor QZQQQQQQQQQ QQ 2 _____ 7/,///////_///Q11 __QQIQQQQ; 1 1 ”__I
I“. 7777777777777 I"— I I : I 1 I{ssociate Professor _ _. ; _.'1,/’////Q/[//I_§__.Q_~J___ 3 I__NI“2-I__2_1

I ‘ 1 .7777777777/// I i I I ‘ I'fissistant Professor ._. "_ I///////// /// I_“~272_~-_2.I__”Q__2_{QQQ _______ I
1 I7777777'77777I I I‘ I I I

Imtrucort _ 17271717711171“. 1.-...-I-..__I___. ..E7//////7//’// I I I I I I
Lecture: 2 2Q Ijj/l/II_7_//_/// g1 1Q z 2-1.1-1..-.)

17777777777777 I I I I
isiting 1 _ 1117/77,/////_/ .1- Q .11-...“ __ __1

I I////////'/////I I I s I 1
_.IV"-T”TAL2_“_2_____2_1ELI-2-,2__2._- -_ Q_2,_9Q ////////////I2$1-1.;1-2_..-1_.--.-.I._2u.212I

I I ////////,//// I I I I 1 ’Qmy;_1_._-_.- Q_-3ZI2;_Q1__Q_QQ ,_Q_,Q_ 3_3Q _2Q ////’//////’/ $17Q__5.-._II__Q..,12129.. §.-I
IIiuus'12 3'3 PA]{T—TIME ~ Indivii'uals u-orkinn less the n Jull- timIz and bei:g EJRid acccu11II‘ n1.t hircd for2 IL rm of 12 months or more 01 for a -,tated tcrin of 0:1e acailemic year 01 more.11:.sdocs n-ct include
I13..‘xppointrnents; which should ‘ac repozted as Jul me by the41‘ 213101“ oops-r1: fixer-ts. '1“.212 111:."Inc-:3 -.-.=!xic.gtcorgg be filled in here are not supplied in the e iber Ufibulotjon and 11111noed to cone from ;our own
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. scaooL/RXFFKKKXXK 0F DESIGN
COXPLCTED BY Roger H. Clark_h-__

AFFFRHAT
EPA FACULTY

TVI'Z ACTION PLAN

DATE January 7, 1974

WORK SHEET FOR TABLE II

\ 1Est1msteT—FCEEEFUFFsti;:ze57Feroer ' Total Pro,eetcd-fi:;:nE.Co;is “3:7
of Positions of Newly Created Positions (based on the total
Expected to Positions to be positions to be filled)
Become Vacant (1973—1976) filled (19.73"]976)=:——_m;_“

r is TIKE (1973*1976) (1973—76) FJ1ITE :BLTCK F oZFHI r 1 ELA;
I } “FF F u M I F 3 M I FF2M F F___ __ "_,11111111. -_44 1 -AA __u4- m, ,- _ ”4_Im_w 1.--;

DCPQlLuleut I‘lCad \‘ I M) g:— ! {M E
frciessor 1 I a a F I F—‘—7
Associate Professor 2 F F i F F
Assistai.c Professor 2 5 g 1 3 F 1 H 2 3
Instructor 2 l 1 F 1 F 1 F
‘Lecturer F F F 2
.Visiting 2 11 1 F 1 1
ngssmsc, it. - -4 11-. 4-4-1.7----421 .......-- .-..=_. Jm---..Fumes—.4441?“DA B

TO_FAL_W_“ 7 - _______ WQ__M_ 84w fgmIZ‘w F l1__ H_‘_‘
l//F//////[////////////////////(///////////

ZfiRflANEHT PART TInT

////////////LIZ/l//’/// /////H'-,\242..:/:_/.z:..‘..';//4 [/////[/[/.(//////z/’

i'3‘Professor 1 5

Associate Professor 5
. 3

Assistant Professor —‘—»: é ‘

Instructor ,5; F

. ., ,1 I 1 FLCLCL.€I .41;~\~7 .
I

Visiting 1 g F F F

F 3 IXKXXFQXKX ,w.—Q'-—I.....‘l'~ .21. ‘- -' un— 7< ' 1““WA b L U
_flflflg_wmmmmmmemmr4441421.144 Q. - 0 ___- M." 9 _u...“':". "":.";:4;'.‘:‘.:'.:2—:::.:_':.4‘.:.2L..L.'‘ "' “32.44.274.22.33' ' '.'.:u'.‘u 4412:; 4:: :'.:..-'.:.:.:.r..r:-...Lv-'2'.x.‘z" ‘ I..'2.‘. 11322.2(43-; '24—'— t-‘ ~3'.4:'.22mfimiH¢Mmskw2mmwa... 4.2:...= a: \
”Tote-.3 + B '-: C *Individuals work

C = fl
4.13.29 [Ax-m n -

hired for a term 01:
”(Fnrvn'n unnr nv mnwn

less than full tine aid being paid accordingly
12 months or more or for a stated term of 01k 86¢.“
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- AFFIRHATIVE ACTION PLAN
EPA FACULTY

SCxOOL/kxxxkxfixxxuottnlSIGN.MI«*.-~.._II - DATE Januaty 7. 1974

CCHPLETED BY Roger H. Clark

TABLE III - ' TABLE IV
TOTAL LACULTY COiPLEMEIW PROJLCTED I'ACULLY CJH?LLHEHT

(According to SXXKXEX 19 73 Tabulatlm) ° (For Academic Year 1975-76)
ungce Table I ' See Table III

Mc.5:**"1*;-.__.5:..-::
Percentages f No. Z(b)r No.1 2(c)»_No} Z(d)! Note(e)7 i he. IA I he. 3% L_ No. A___}

25 78.1 2 100 27 7949

i
' 1.Lte hzle 88.5 28 90.3 4 100 i 32 91.“ +

SEWhite Female . 8.5 2 6.5. - - 5 15.6 — -— 5 14:7N o \' I a..."I:m...” I“.\.2W§\[

‘mm.ry‘.\r-‘mar-u.-

.

!’ '"lechliale 3.0 1 3.2 - -. 1 2.9 — .{fi 2 6.3 - -— 2 5.9
{it

815.21 E"; "' - I- - n- —l
e’i Y ag 3flt‘n* Pele _. j » ‘
._‘‘xl\.,a

'aman.":rm 2‘43.»ma

.O=J
C r" 6 $ '1') D ._:3. \‘J H O

.H‘1Iottd 100 31 1002;3' _ 4.“1007.’t:£:—:‘::—'—‘::L:m—Z,—.-.:..:_’.Z:.’.ZZ, ._.'..'...‘.lmp-Lé..: --;:.:: 35-10%. U) N '5”: O 22".)\““Uta"... -—._:‘._-_ ' . l |

(2) These percrntages should be Lehen directly from the chartts you completed in questions #9 er #4 of Fore I.
(.) These petccntegtm should be computed on the basis of total n mbe: of full——time.
(e) These percentages should be computed on the basis of total number cf part-time.
(d) These percentages should be computed on the basis of total numher of {e 11- time plus part-time.
(c) In this column: p1aee+ (hiss) if the peultentafe in the column nazked Tot:21 in Table III is hiUKer

than the percentage in the corits;ponding col on: an 1' ea} [.voilsbili L) r place a — (3.1.AES) if the . ‘ b
rkin the column marked Total is lows: than the percentage in the coxtesponC4 P" :3 ('9 COLUE.11 l'.‘L.

' .b . ‘ ._ 1 |
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SCl'xk‘IOL/XR'X’NNX-NXN‘ ._..OE_DES.LLGplarkCum’LETuo BY R080“ “-
[I_”~--MI‘ 0‘ -

~‘m.’ ‘.

AFFIRI-iA'l‘l'Vl'I ACTION PLAN
EPA NJIJ—I’ACUL'IY DATE 4.

.

i .-

.._.J( misty ..7 11.9.7.4 . -n -c— -.-<——— a.
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TABLE v TABLE VIPRESENT NON~FACULTY COMPLEMENT PROJECTED NON-FACULTY COMPLEMENT(According to June 15, 1973 Tabulation) FOR ACADEMIC YEAR 1975-763 ' (Re lectin. Anticipctcd,Prcrot{ons__ . _....__. . “our- ’rn ‘PfijiPL1'1-‘f-‘_T‘” ”GM 9. d.Vflxitg_4 Black I Other {Totgl'_§ _flh§£gu_j_§l§£k_Ju_9chcr' TotaL. _m .3 , z .1 x 1 s r v I .z N" “7:“ "M”Inn. n _y__ F M F I)... -134 r F LJL, .11- _.__ _L__ LL: .13...
Officials & Managers ‘ _”, .m- __;_______.___.._“_
Professionals “__(__..__._.. _______,“__ ,.__~__ A
Technicians c. __ -mmv~_-_

SUB-TOTAL , .. m“ _,__ 0 0 M __. M- ._ m. 0 O
PEN-LUIS??? PADT~TII~IE A,“ M __ ._W ”W.",,,,,W "cm ......._ h...“— -........ H...—
Officials & Managers __ _____W ._ -MA w... w...
Professionals .__c.__ *_-.F...H_ __..__. _*. _~”._.mu._._._. __.~_1 ~__ .fl. ‘_. __. .fi. s__ I
Technicians __. .w.. .u. A

—— -“—'m m m w km - 118' ”*T“ m :‘m I»... M" ~ ~ '4'— H—fi . _ h..-M

___.SH"-TOTAL __ ,V__ _ ,_._ “A 0 BJ mm ,. m...“ __ “vs—i;
1 A 'mTAu, , 0 0 .__._ A _- 0 0»



Arum" "."L- 1.: .102: P1115
" fin-3“?- :‘C‘XXXXX'XXXYX- 9F. _DII_S31ch .-_--..-...-......,. E15" ICON-FLCUL'I'Y

’ L'.;:-:.=.'.:;:.. 1‘; MwRoger__I_{.Cla________1‘r_k __ D-‘fr'r‘. January 7 1974n u ....._._. W

WORK SHEET FOR TABLE VI
m. “‘0. "M. .w m. _ “<_,—..-.. -. -—...._-M W”-..-.......- “.5.‘.W~.w-v.».. mo.”-.mdgvtflmb‘w- ~~- -mow...
Estimated u;...:)5§‘stnu.Lu. .iuct‘ucr total I ‘ Projected 1111 11x5; Goals ‘

1f
“I

of Posi “fly C:c;. Led Positions (00.51.13: c9. the total
C Pcr‘t‘orzs to be positions to be filled)

.l’;W—~—w-V‘PR.......,.1

u
me me wear (1“/.3-- 1C 76) filled ‘_ 5... “a“; (.197~51~1§) fl ...... ..

i'c;;.—n:;: (1973~197(5) (1973—16)“ "\.1~I_.~':_1_-I"_E:}_Lj.51 n 05:: .‘R :- 202:5-
’_ ___ ;;f 3 K 1 F 3 K g u C M F i h I F.§
"‘ ' . t 5 f E g

.--. . - ' -- - I r i ak..;;c;.-:_;: & 212735;:1's _ , - __ 1
(133 :3; 11'. 1'dc Dept . Ii<ads) ‘ L ‘
Ercficssmnul t F ._ L5 ’ 0—. 'E L 5 a
3CC:....LC;uuS F “M;—-— s

5 t E i. 5‘
3 ' '1 *.

i 1 ' E f; 1 1
ems: ""«L Y g 9 g I“W -s..x\.¢-——w"~s—~ mouW-v-lw‘. ~‘W' . “-4-: ~~A ‘ _‘ . ._..-—_

-m. g Ag 1' CE ‘ E “-7
..:y~»l _. 5 - o - ...-- ...-...i....g...--£ 1 t o :3I .14.“.,1, 11/1/11: 1111111’111.’/_1’_.f_:11’1111/1/l/1/1/1l:‘
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12111111111111/11/1't{111114111141/1111111111 11111111,11111111111111
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"n~- ~ ' . -.,.. 5-. -. - .u, 1-1.-“ ’1. u -— C ° ”Indlvmualb wo 5.113 5:.5 tin-.21 full um: L‘I‘O belng [33.5 accurdlzg out5! ‘7 n ‘ '- 5‘ a . '3 a . ‘2r: r: 1‘, hi.Wu Iur .5 ten: of 12 montas or m to 01 101' a stated cam-.01 one aca-'.’.;'/‘:‘w ,,___. "‘ r xr a n 1yrny '
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AFFIRMATIVE ACTION PLAN
‘ EPA NON~FACULTY

January 7, 1974
SCHOOL/BEWALWN‘ wmxmfl DATE

COMPLETED BY Roger H. Clark '

TABLE VII TABLE VIII
TOTAL NON—FACULTY COHPLEMENT PROJECTED NON-FACULTY COMPLEMENT

(According to June 15, 1973 Tabulation) (For Academic_Year 1975—76)
See Table I See Table III

Availability Full Time Part T4112 "row l Full Time Part: kam .___._J
Percentages No. Z No. I Z No I Z NQJ Z , Io. ',;Z=JA_F~. 1 '

H White Male

White Female

Black Male

Black Female.

Other Male

Other Female

TOTAL 0 100% 0



{00L Design N. 0. STATE UNIVERSITY
PLETED BY W. H. Clark AFFIRMATIVE ACTION PLAN

:E January 7, 1974 SPA PERSONNEL
' TABLE II

TABLE I PROJECTED SPA COMPLEMI'iIgI; 31791}
3 4 ‘ l'

‘ PRESENT SPA COMPLEMENT ACADLMIC YEAR(S) -———-—————(Reflecting Anticipated Promotions
‘§:¥QQE_EIQJQS 0 Go
WHITE BLACK TOTAL
M F M F M F

wfilTE
M F

BLACK
M F

OTHER
M F

OTHER
M FFULL—TIME

Officials & Managers
é ////////?é7 }Professionals

Technicians ¢///?/¢¢%/////
/, 'Sales /////x////// /sassa+4

Clerical é¢¢¢¢¢¢¢/é //
Craftsman //7//////////¢
Operations (gfiilled) // // A /

M/MWW/
/¢%¢¢¢¢¢7¢¢¢/

/%¢¢/¢¢¢%é¢¢é/%
/// // /’

///////////////
////////////7

Service Workers

§H§:EQE§E
*PART—TIME
Officials & Managers
Professionals .
Technicians ////444444/// /

Sales [iij///¢//7/fé/
Clerical
Craftsman /// ////7 / /

//// / / /
//// ////////
//////// / ////
/////////
'/
i

Operations (gfiTlled)
Laborers
Service Workers
SUB~TOTAL

I

/

/
i %TOTAL /\\\\2 7, 2 7 2 7

*SPA.dividuals working at least Egg-time in a permane‘y established position.1‘ '
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N. c. STATE UNIVERSITY
AFFIRNATIVE ACTION PLAN

CHOOL Design SPA PERSONNEL
‘OMPLETED BY R. H. Clark DATE January 7, 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1973 - 1974 )

EULL-TIME (1973 - 1974 ) (1973 - 197 4) (1973-1974 WHITE BLACK OTHER TOTAL
M F M F M F M

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PERMANENT PART-TIME
Officials & Managers
'Professionals
Technicians
Sales
Clerical
Craftsman .
Operations (semi-skilled)
Laborers
Service Workers
SUB~TOTAL

O 0 0 O
7'~‘SPA individuals working at least %~time in a permanently established position.

F

O



HOOL Design N. 0. STATE UNIVERSITY
LPLETED BY R. H. Clark AFFIRMATIVE ACTION PLAN
IE January 7, 1974 SPA PERSONNEL

TABLE II
TABLE I PROJECTED SPA COMPLEMENT FOR

' ‘ [A 7 “ 19 1"PRESENT SPA COMPLEMENI AC\DLMIC YLAR(3) .cZU;Z§_.
(Reflecting Anticipated Promotions

__ yes 0 tedifljgjng:§9al§
WHITE BLACK OTHER TOTAL WHITE BLACK OTHER TOTAL

FULL—TIME M F M F M F M F M F M F M F
Officials & Managers -_.a fl%%¥¥
professionals > //////¢¢¢¢////
Technicians /¢//////¢ ////
Sales ////?A/// ///
Clerical ¢//// ¢//%// /
Craftsman ////////(§7//l

l// i?//
ill/llll7l/////
/

Operations (gfiilled)
Laborers ////

IMM/M’ m
l

Service Workers

.a. WWW M
”m ' //// // /

////// ///j///
*PART-TIME
Officials & Managers
Professionals //////4/ ////
Technicians ////////// x //
Sales //////////// //
Clerical
Craftsman /// /////7/ /

7/ NH //'//
///////// ///
//////////

Operations (gfillled)
Laborers
Service Workers
SUB-TOTAL

TOTAL 2 7 2 7

*SPA.dividuals working at least 1/Z,-time in a permane‘v established position.
I
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N. C. STATE UNIVERSITY
. AFFIRNATIVE ACTION PLAN

‘QEDOL DGSiSn - SPA PERSONNEL
31:;323 BY R. H. Clark DATE January 7, 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled __ (1974 ‘ 197 5).

SELL-TIME (197‘I - 192} ) (1974 1975 ) (1974-1975 WHITE BLACK OTHER TOTAL
' MFMFMFMF
ieials & Managers ’ N
fessionals
m1icians
(D U)

(Dr“O(JH. iccal
tssman
tions (semi-~skilled)
rers
ziee Workers

33 ~TOTAL

m
NH)H m

mm'UHl-‘mmr.n.

(l)

:jU

O
P

S
C
C
O
1
S

I"! '9Pl fileF
.‘I ’«J _. ANENT PART -TIME

cials & Managers
essionals

nnicians
s

D 5;
1C1:J.)t)I!)

iccal
tsman
ations (semi- skilled)\Dt“(1‘I‘4

e
r
f
r

borers
rzice Workers

"E-TOTAL
(Dt‘)'l!H[-4fl)

rn(nr“(3c3(3(n t

HD I.l:vt“ 0 0 ' 0 O 0
*SPA individuals working at least %-time in a permanently established position.Qa. "l 0



EOOL Design N. C. STATE UNlVERSiTY
ppLETED BY R. H. Clark AFFIRMATIVE ACTION PLAN
:3 January 7, 1974 SPA PERSONNEL

TABLE II
TABLE I PROJECTED SPA COMPLEMEN? FOR

ACADEMIC YEAR(S) 975-76V .“J K *<\. ..._..._...
PREbLNT SPA COdPhEHENT (Reflecting Anticipated Promotions

_jm- yepr_flro cc
/// WHITE BLACK
// ~~M F M F

._Jfi
OTHER
M F

fiwcflflls
TOTAL
M F

"TOTAL
M F

WHITE ' BLACK
M F M F

OTHER
M FFULL~TINE

Officials & Managers
Professionals ///////flé¢ZQé//
Technicians ¢//¢¢é/¢7TZ7¢/ 2
Sales i/¢//¢x///////
Clerical ¢%¢/// / /////{
Craftsman // /7/////////7asset'lle

WOperations (gfiTlled) / // T/T/TTI/
Laborers iiiiiiiiiiiiiii
Service Workers TT/TTTTTTTT TTT
SUB-TOTAL ~ .éiiiéiiiééiiiii

/ // /’
////// ///////

*PART-TIME
Officials & Managers
Professionals //////4/////
Technicians //i/////// //

Sales {liiiiiil/ // /

Clerical .
Craftsman /////////7///
Operations (§ETlled)
Laborers

/ ////; f / /
[WW/ ////
//////// //////
//////////// /

. , /
ii ’

/ /.
4 M

Service Workers
spa-TOTAL

\\\\- ‘\\‘\TOTAL 2 7 2 7 2 7

*SPA.dividuals working at least lé-time in a permanew established position.
‘ c l
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N. 0. STATE UNIVERSITY
‘ AFFIRMATIVE ACTION PLAN

HOOL Design SPA PERSONNEL
,MPLETED BY R. H, Clark DATE January 7, 1974

WORK SHEET FOR TABLE II

Estimated Number Estimated Number Total Projected Hiring Goals
of Positions of Newly Created Positions (based on the total positions
Expected to Positions to Be to be filled)
Become Vacant Filled (1975 ‘ 197 6)FULL-TIME (1975 - 197 6) (1975 - 197 6) (1975—1976 WHITE

M F
BLACK
M F

OTHER
M

TOTAL
M FF

Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL
TOTAL
*PERMANENT PART-TIME
Officials & Managers
Professionals
Technicians
Sales
Clerical
Craftsman .
Operations (semi-skilled)
Laborers
Service Workers
SUB-TOTAL

0TOTAL 0 0
Note: A +

C:

O O
B — C *SPA individuals working at least %-time in a permanently established position.
D

. .1 - C.‘ £
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N1_ETCLEXON 0F ADDITIONAL 3,.-3EQ huflfl

'.ITT§ITZON 0F TLE WORK SCLJL RV‘K fLLITY GROUP STATE; :[1 CEX
-’ ” UK ' :3 , ~. ' ' \ .L 1?, ~J .3 .v-LL.-\J\).‘_ 0.1. Dxiblgn 1:2 g1. :— \ I .Ldilei]. SCHOOL ‘7- (,1. 1 T L L 111..., L)

3' - . .. '1‘: '.~m T r‘ 1‘ "rr‘ :\ I' 1-. 1“ 3 " " ‘ P ’\ (‘1 D ’ CL inns-”1.31.3.9 , -4"...le chflJL £11CL..L 1 LL L, , “LLCL C \ LA.” J LO. L .41
' . s1, 3- L - - 1 ,Mrn1,1*, >15...*.. .3 ,, ,1,. :’Lv -., Lacnlty 1esou1Ces uJ alas e to the school nun; 33.:331r1

. ... V --" J: -_ - : _ ~ , . ,‘ _ . jv'g ._130. Lease -ree profcssicus. L.LoLLcnaL :«, Lng, .1; u sJLe:
- .1 II. . - _ -1 '2 ., ..\ '- .. : .. . . ‘ . , .‘ -..- ,L Lse p.01e351ons has ldiutiv; to 3l.acl: and 93-3- 11~ ail.

e
‘Llctive scarcity of both siac< ;.a women in these prs‘gu_1cns

otential pool ior TCCIaitlfl: chulty.

‘ a;ere8t relative to woan is the aptitude miasuremsg: a: tL'
1 M -‘ ,—. "1 . a .- . ‘ TM- .:. ,. m~~ '..- r. ‘1 .-. - .7 - Ap33:1;10 Le arcs FoundatiOn and its Hunaa sngLneerin n33; L L.

tades, men and women are equal in 11, Jomen exce; in 6; an net

:— « I . Cr,” . 1 4'5,- 354.“ ~: : ' » ;omposiLion 31 tz~ Laculty oi Lad ficu331 L 3151”

e
00,000 people ovethe Wst 50 years. Of 22 r;:i:.

L 11-
The

-rioisly

Ln 3. l esa :wo aptitudes are 3:19; or physical scraqut, and s; cc-
LLLL1 v scalization”, or the ability to visualizv :h3r4; ' threw iiv
n n.3ior.s 1 an ability whiLfi seens <L3.ra1 to :; p:c§ L3 _.. represented
”; L1; QthU of Design. Althoug: fewer women chan tan ,.-sess -u's
pritaie, at least one woman in four deep. A paper L, ‘L.- Pore- la;
9 IAML-”' the Human Engineern: LaboratO'y of Bests; K ssacht tts,
L135;t‘ that only cultural bias Ke-ps ‘7 fessi;.I Zr,m cv * re—c
r.:ely approaching a 25 percent female popu
saggests a potential maximum proportion of women who mi
risude for these professions, there 15 no 81m1lar study ave:
;Iacks.

Each profession has its own set of information and, therefore, each will
be discussed separately:

Architecture

Sources of information:
1) American Institu e c? ALChitects (AIA)
2) Association of Colllegiate Schools of Architecture {A6852Q\ ‘r,_.....:,‘ ,5? r1 ."5 ..: ...".:x. ..:.L..,-',' 1‘. ‘5'...,,..4..? .L '1‘, f’c'r‘n3, 3.aLionLL ocencii ,3 . . LLeLLuiwL AegisLLLLion L 33L; \L E

.,are apnproximately 33,300 ;. ;ered architc
es timated that about 4 perCcI; of these M'r. women Zhere
ares about the percc gage or Llaca cronittcts.

re
is
fig

1 wt12membership 'n 11 ffA is arou;m 2430( .
.JLL 1. percent of tth; -.c fllgcrs giant 1 nascent.

irrently there are 29,030 :grdIn'“ 5 "1‘
.t-re programs in tsc 3. ~ at:

L ; percent of these are $31.1, am
2

:3» 'f‘::..."'/'» W dh‘ .LVL”... :. . .1
AHr-JO (DK L} r’r :K\ . 3:;

w...

5.

.nere ar two imports t this: lative to t: se fig: ;s-
gunner of women and Blac”s 1; architectural school; 1 ; ;,;-s;.~
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level is not normal in architecture, between 1960-69 there were 50
doctorates awarded in architecture — 4 (8 percent) of these were
women. It is also interesting to note that of the 2, 905 candidates
who took architectural registration exams in December, 1972, 3.3
percent were women. Also, of the NCARB certificate holders, 14.2
percent, or about 1,500, have Master's degrees.

In 1972-73, there were 2,114 full-time equivalent faculty teaching
in architecture. ACSA statistics indicate that 2.3 percent of these
are Black and 5.4 percent are women.

Apparently there is no relief for increasing the women and Blacks
through part—time faculty. The North Carolina Board of Architecture
indicates there are 605 resident registered architects. Of these,
only 4 (0.67 percent) are Black and 5 (0.8 percent) are women.

Landscape Architecture

Source of information:
1) American Society of Landscape Architects (ASLA)

There are approximately 4,000 members of the ASLA. 'Less than 5 percent
of these are women, and about 0.25 percent are Blacks.

Currently there are 3,650 students in the 28 accredited landscape ar-
chitecture programs. Three hundred sixteen (8.6 percent) of these
are women students, and 30 (0.8 percent) are Black. The number of
women students in landscape architecture has increased siginificantly
in the past two years. It is estimated, though, that the total number
of Blacks that have received landscape architecture degrees is 20.
The ASLA also reports that there are about 100- 150 job opportunities
for Blacks in landscape architecture which cannot be filled.

There are about 200 full-time and 100 part-time faculty teaching in
accredited landscape architecture programs. While there have been
women faculty in previous years, there currently are no women teaching
on a full-time basis in landscape architecture. Of the nine known
Black landscape architects, four are currently teaching. However,
three of these four are teaching in predominantly Black architecture
programs. Therefore, only one Black is currently teaching in a land-
scape architecture program.

Product Design:

Source of information:
1) Industrial Designers Society of America (IDSA)

The IDSA has a membership of 725. Women constitute 1.2 percent of the
members, and there are no Blacks in the membership.

In the 41 schools that offer programs in industrial (product) design,
there are 2,000 students. Three hundred sixty-three (18.1 percent) of
these are women. No information is available on Black students excepting
that since 1968 there have only been ten Black students who have grad-
uated from industrial design programs.



There are 184 full-time and 129 part—time faculty in industrial design
programs. At this time there are two women teaching full time in
these programs, and there is no indication of any Blacks who are
teaching.

In each profession there is an apparent increase in the percentare
of women and Blacks enrolled as students. This is encouraging for
increasing the available pool of qualified women and Blacks for
staffing faculty positions. Unfortunately, the time when this in—
crease will be felt is at least three to five years away. The School
of Design has also taken steps to ensure an increase in the Blacks
and women students in the School. Recruitment brochures are cur—
rently in the process of being produced; an effort will be made to
contact high schools to attempt to change the image in the students'
eyes that the professions are white, male strongholds; and an effort
to increase the availability of financial assistance is underway.
Also, a Black student who has recently transferred to the School has
agreed to aid in our recruitment efforts.

COMPOSITION OF APPLICANT FLOW BY MINORITY GROUP STATUS AND SEX

One primary reason the School of Design has not had better represen-
tation of Blacks and women on the faculty—~besides the apparent scarcity
of qualified persons—~is that previously utilized recruiting procedures
did not produce the names of Blacks and women. Our analysis of this
problem has resulted in more rigorous recruiting which recently has
included advertising in professional journals and newsletters, solic-
iting names of applicants from similar departments throughout the
country (including Black schools), soliciting applicants from major
firms in the country, and by building a file of potential applicants.
These procedures have only recently been utilized and, at this time,
no definitive information is available about its success. However,
our efforts in these initial attempts have not been as successful as
had been hoped. These procedures take a great deal more time to im-
plement than those used previously, and we have not in each case
allowed enough time for these new procedures to have an effect. This
suggests that personnel decisions will have‘to be made earlier so that
more time is available for recruitment.

THE TOTAL SELECTION PROCESS INCLUDING POSITION DESCRIPTIONS, POSITION
TITLES, WORKER SPECIFICATIONS, APPLICATION FORMS, INTERVIEW PROCEDURES,
TEST ADMINISTRATION, TEST VALIDITY, REFERRAL PROCEDURES, FINAL SELEC-
TION PROCESS, AND SIMILAR FACTORS

l. The selection process as a discriminatory act is not a problem.
Our difficulties rest in not having available a large pool from
which to recruit and not being very successful in tapping the
pool. When a Black or woman is identified and qualified for a
position, the person has an equal opportunity of being hired.

2. The general campus submission addresses this point.

3. Our examination of position descriptions indicates accuracy to
actual functions and duties. In order to effect uniformity, the
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School has recently started publishing the position description
and distributing it in all announcements of the position.

No formal testing is utilized for EPA positions in the School of
Design. The general campus submission addresses this point for
other positions.

+\

5. The general campus submission addresses this point.

TRANSFER AND PROMOTION PRACTICES

The School of Design has had only limited experience with Blacks and
women on its faculty. This experience has been too short to indicate
whether discriminatory practices occur with regard to transfer and
promotion. It is observable that all the women and Blacks currently
on the faculty carry ”visiting” before their title. This is currently
a normal practice for all new appointments and rather than indicating
discrimination, it indicates that Blacks and women are new members of
the faculty. On the positive side, it indicates new hiring policies
in the School.

, /
FACILITIES, COMPANY SPONSORED RECREATION AND SOCIAL EVENTS,/AND SPECIAL
PROGRAMS SUCH AS EDUCATIONAL ASSISTANCE

1. The women and Black on the faculty are not excluded from any of
facilities, recreation and social programs, or special programs
of the School of Design. One of the women was given special fund-
ing last summer to attend a computer workshop at M.I.T. The women
and Black have also had available to them travel funds to aid
their education on an equal basis to other faculty members.

2. There is no evidence of de-facto segregation in School of Design
facilities.

SENIORITY PRACTICES AND SENIORITY PROVISIONS OF UNION CONTRACTS

Not applicable.

APPRENTICESHIP PROGRAMS

The general campus submission addresses this point.

ALL COMPANY TRAINING PROGRAMS, FORMAL AND INFORMAL

The general campus submission addresses this point.

.7 WORKFORCE ATTITUDE

The attitude in the School of Design has generally been positive
toward desegregation. In particular, the people involved in re-
cruiting and screening and selection have been selected with a
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concern toward eliminating bias. The Affirmative Action Officer
in the School is an active participant in these procedures as
well as in procedures of promotion. One of the roles of this
person is to ensure that bias does not occur in these procedures.

TECHNICAL PHASES OF COMPLIANCE, SUCH AS POSTERS AND NOTIFICATION T
LABOR UNIONS, RETENTION OF APPLICATIONS, NOTIFICATION TO SUBCONTRACTORS,
ETC.

1. Posters announcing position openings and that the University is
an Equal Opportunity Employer are posted in one central place with—
in the School of Design.

2. The general campus

3. The general campus

MISCELLANEOUS PROBLEMS

l. The general campus

2. The general campus

3. The general campus

PROBLEM AREAS

l. The general campus

2. The general campus

3. The general campus

4. The general campus

submissidn

submission

submission

submission

submission

submission

submission

submission

submission
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nevqw/unutmenc; Landscape Architecture

Individual Completing Form: Roger (Ilark

°‘“” i‘- AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS k

r quirements as to education, experience, and achievemente
faculty at each academic rank.r

See attached description of requirements which pertain to the
Scnool of Design. '

2. now many people in tne United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

\

Number Percent ; A
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3
Other Female
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PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:
CRITERIA:
. A master's degree or substantial progress towards the degree
. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarship
or creative activity

. At least one year of experience in teaching or professional
practice

Associate Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. DiStinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extension programs

. Prior approval by the Dean of the Graduate School

. At least five years of experience in teaching or professional
work _ ,. At least one publication or recognition by peers of significant
creative work

Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Outstanding reputation as a teacher, or independent research
scholar, or recognized extension contributor

. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities ,. Experience in supervising teaching, graduate study, research,
or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments



Landscape Architecture6tfiUUi/Dcpartmcnt:

Inoividual Completing Form: Roger (Slark Form no. i, page two

3. Explain how you arrived at the figures in the chart on page one.

a. List.sources of data:
Professional organization related to landscape architecture:1. American Society of Landscape Architects .

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures
on a representative sample, please explain below: exhale

, ', ,‘T “I."
From ASLA membership and knowledge of interest.Many_of the women are not'yet qualified as theyhave recently graduated.

e. Evaluate the accuracy and/or completeness of the datagyou
have used:

As most landscapelarchitects are notrrequired tobe registered, re orting channels are not always Nclear or completeJ Information related to blacks Mis accurate.

d. Indicate particular problems encountered in trying to ascertain
availability information:

Most problems relate to ASLA and their lack ofcompleteness in reporting methods. '

3126.3!- ‘Ziair.1‘,.
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Sthool/Departmenc:

Individual Completing Form:

candidates

a.
you

b.

Landscape Architecture

Roger Clark Form No. 1, page three

ordinarily draw your faculty members from a smaller pool ofthan the whole United States population in the profession,
Define that pool for each level and type of appointmentcustomarily make:
N/A

Complete the following chart for each of the pools defined above:

Percent
White

{fidte

131:. ck

Black Female

Other Male

Other Female

TOTAL
N/A

lOOZ

-.4w-"-
l; -.l H. '\--r



SefiafiflDcwnxment: Landscape ArChitecture

Individual Completing Form:

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A'

c. Evaluate the atcuracy and/or completeness of the data you have
used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A

\‘gx.

Roger Clark ‘Form No. 1, page four

\v p.'3“ ”la
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' White Male

V‘ ' Landscape Architecture FonnNo. 2,pagc(xm

Individual Completing Form: Roger'(313rk V
." \f‘x \' 1; “-W'i

PART II ~ AVAIL“\BIE POOL O" PROSPECTIVE EPA NON-‘ACULTY PERSONNEL ‘hl

below the basic educational and CXperiential requiremetts for
to your EPA non-faculty positions by functional category.

This department has no EPA non-faculty positions.

EL

2. how many people in the United States meet the basic educational and
cxper ‘ ential requirements outlined i.n #1 above by functional category?.LL.
(Complete charts below)

OPFICIALS A\D MANAGERS PROFESSIONALS

Number Percent Number Percent
White Male

White Female , White Female

Black Male Black Male

black Female Black Female

_Other Male Other Male 1

Other Female . Other Female :fi

TOTAL _ 100% TOTAL i 1002
N/A & N/A

TECHNICIANS I l /

U Number Percent
White Male

. i A
1 White Female 1

Black Male

Black Fema‘
.o-_-. .—.—-—.._”-1—---—
Other£316.;

-..—-—-.—-—--—-- .o-...m.—.-—u-. —— m..— o..~.- .— o ~n—-—-—.-
Other Female

lOTA. '" 1003
N/A..-.—-—--.~..-u— .. a u.--- coo-.——ooo-uo~.o.o u...-.~ anon-u —



Stfixfi#rcprrtmxw: Landscape Architecture
. Individual Completing Form: Roger Clark Form No.'2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

N/A

l

/ /
!

b. Describe the method(s) used for arriving at the figures recordedin the charts on page one. If you based your figures on arepresentative sample, please explain below:
. _,.;.N/A . . . ‘ '0

c. Evaluate the accuracy and/or completeness of the data youhave used:

N/A

d. Indicate particular problems encountered in trying,to ascertain /availability information:

N/A ‘ 1;“



SchoelJDonnrtmont: Landscape Architecture

Individual Completing Form: Roger (Slark Form

Iw. i you ordinarily draw your EPA non~fnculty personnel from a
pool of candidates than the whole United States pOpulation noted

r4

a. Describe the pool by funcrional categoryz.

N/A

smaller
under #2,

b. How many people constitnte that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL

Number Percent Number Percent
White Male White Male

White Female White Female

Black Sale , Black Male

"lack Female ' Black Female '

Other Mele Other Male l i

Other Female Other Female ‘ i

TOTAL lCOZ TOTAL '1002
N/A N/A [

TECHNICIANS

L_-_-”__"“ Number yercent
white Male

1703:} la‘h‘zli CL‘

Male

Other Hale

Other“--
-n—uu

VEETAL
O N/Aon.-. u - .-I-.—— n-.- to-

No. 2, page three

.a"



StfiWfi/Dcmnmmcnt: Landscape Architecture

Individual Comoleting Fomn: Roger'<31ark Form No. 2, page four\‘1‘

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
N/A

1 HA. ".

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
z 3availability information: 2

N/A

.5:5» r7/”4*.
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Scheel/Depertment:
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Individual Completing Form:

e below the requirements as
.‘ers 05 your faculty at each

Architecture

Roger Clark

i ~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS

0 education, experience, and achievement
cademic rank.

See attached description of requirements whicthertain to
the School of Design.

Now many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Numhe Percent
Vhite

I- ..1_2:;2 33x
wnltc

112 8%
Black

,.._..-__-___ .. 5 6 4 7o
ilack Female i 'i

- 0 i o 1
Other Male 1 i

0 ! o 1
Other Female ’ '

o .o 3
TOTAL 300;; }

1400

Form NO. page one



PART I

1. State below the requirements as to education, experience,
and achievement for members of your faculty at each academic rank.

Instructor:
CRITERIA:
. A master's degree or substantial progress towards the degree
. Evidence of potential in teaching, or in research, or in
other scholarly or germane creative activity

Assistant Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition. Evidence of ability or definite promise as a teacher, or
research scholar, or extension worker

. Promise of independent achievement in the field of scholarshipor creative activity

..At least one year of experience in teaching or professional
practice

Associate Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition
. Distinction and recognition as a teacher, or independent
researcher, or extension specialist

. Established professional reputation in a recognized field

. Ability to supervise teaching, graduate study, research,
or extension programs ~. Prior approval by the Dean of the Graduate School

. At least five years of experience in teaching or professional
work

. At least one publication or recognition by peers of significant
creative work

Professor:
CRITERIA:

.' A master's degree or equivalent experience and recognition
. Outstanding reputation as a teacher, or independent researchk scholar, or recognized extension contributor

'. Demonstrated ability in and willingness to participate in
institutional affairs

. Established reputation within the profession as a scholar,
or in other learned or professional activities

. Experience in supervising teaching, graduate study, research,
or extension programs

. Prior approval of the Graduate School

. Extensive professional publications, including creative works

. Invited lectureships and critic assignments



firfiwfi/anutmcnt: Architecture

Individual Completing Form: R0ger‘<31ark Form No. 1, page two

3. Explain how you arrived at the figures in the chart on page one.
a. List.sources of data:

Professional organizations related to architecture:1. American Institute of Architects (AIA)2. Association of Collegiate Schools of Architecture (ACSA)3. National Council of Architectural RegistrationBoards (NCARB)

b. Describe the method(s) used for arriving at the figuresrecorded in the chart on page One. If you based your figureson a representative simple, please explain below:
The total number is based upon a recent NCARB surveywhich indicated that 14.2% of 11,000 NCARB certificateholders had master's degrees. Generally, most masterdegree holders would also hold NCARB certificates. Theassumed number of master degree holders was adjusteddownward to reflect assumed interest and availability.The percent was based upon the percent of each categorywhich are now teaching with an upward adjustment to reflecttrends.c. Evaluate the accuracy and/or completeness of the data youhave used:
Our information is only as accurate as that collectedby the professional organizations and'the recordingprocedures they use. The information will bec’memore accurate as procedures are improved. Informationrelated to blacks is the least accurate; however, theAIA has the most accurate information of the School'sdepartments because of requirements for profesSionalregistration.

d. Indicate particular problems encountered in trying to ascertainavailability information: /
It is never clear what people are actually available. JInformation related to blacks has been especially “Wdifficult since blacks have been reluctant to providethe required information.



Individual Completing Form:

4. If you
candidates

a.
you

dhfimmdflnepartment: Architecture

Roger Clark Form No. 1.

ordinarily draw your faculty members from a smaller pool ofthan the whole United States population in the profession,
Define that pool for each level and type of appointmentcustomarily make:

N/A

page three

b.- Complete the following chart for each of the pools defined above:

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL
y..—-_.4..~.-_.~—_._..A

100%



fifimfiiflkparmmnt: ArChitecture,...____. ...-._._*—

Individual Completing Form: SCh001.<3f Design Form No. 1, page four

5. Explain how you arrived at the £1 gures in the chart on page three.

a. List sources of data:

N/A

h. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you have“
used:

1 N/A

d.. Indicate particular problems encountered in trying t0\a5certain /~l
availability information:,

N/A - ,



Individual Completing Form:

PART I

1 Outline below the basic educational

~Sehnoi/Departmont:
\ Architecture

Roger Clark

Form No. 2, pan

I — AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

appointment to your EPA non-faculty positions by functional category.
This department has no EPA non-faculty positions.

(.0
experiential requirements outlined in #l above by functional category?(Complete charts below)

OFFICIALS AND MANAGERS

Number Percent
‘ White Male

White Female

Black Male

Black Female'
L.__-
Other Male

Other Female

TOTAL
N/A

100%

White Male
Number Percent

Whi tc Female

Black Male

Yiack
—.—.—-m
Other Male

Female
-—-t-

—-- u-Q-vOther Female — o -o-_.--

TOTAL
L WA 11003

PROFESSIONALS
iIg

Number

and CXperiential requirements for

7 How many people in the United States meet the basic educational and.

Percent

one

Ifiiite Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL
N/A

‘ 3?,”57‘1';‘L.,..,-r'.



WDepartment: Architecture

. Individual Completing Form: Roger Clark Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded
in the charts on page one. If you based your figures on a
representative sample, please explain below:

N/A -- ‘ r

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A



“'5"L'E‘LTM‘,I" Dc 9.} 1' t; me n L :___ ._Arehitectnremm
rWV

Form No. 2, page three _iulIndivhhufl.ComplethujPerm: Roger Clark

A. If you ordinarily draw your EPA non—fnculty personnel from a smaller
pool of candidates than the whole United States population noted under #2,

Describe the pool by functional category: ". [fl

I- u..- V--. a. . n-.--—.-o-.-ow

a.

N/A

./ -

. “7"!
b. How many people constitute that special pool by category?

OFFICIALS AND MANAGERS PROFESSIONAL /

Number Percent Number PercentO
White Male White Male

White Female White Female

Black Male Black Male

Black Female Black Female '

Other Male Other Male ' ‘Lf 7’ x;
”Rf "W

Other Female Other Female

TOTAL 1002 TOTAL 1002
N/A N/A

TECHNICIANS

..“--m_. Number Percent }
VhiCC Hale '

--. ._-_J._,__.__ ‘
{Shite Female -

lblnck Maia _

‘blacklflomie -
t--....__...._..._._. .1
Other hale

Other Female

"7101311. 10 :c
' N/A



Sthmfifflcmnmmont: Architecture

. Individual Comoleting Form: Roger Clark Form No. 2, page fom.‘

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:
N/A

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A

/’\



DATE: January 7, 1974

VAILABILITY STUDY REPORTING FORMS Form NO. 1, page one

&fiunl/Depammwntz Product Design

Individual Completing Form: Roger Clark

PART Il~ AVAILABLE POOL OF PROSPECTIVE FACULTY MEMBERS g

1. State below the requirements as to education, experience, and achievement
for members of your faculty at each academic rank.

See attached description of requirements which pertain to the
School of Design.

2. How many people in the United States meet the requirements in #1?
(Complete the chart below for each type of appointment described above.

Number Percent
White Male

67 90%
White Female

__ 8 10%
Black Male

0 0
Black Female 1

0 0
Other Male ;

0 0
Other Female

0 0
TOTAL . ~ 300%

[75



PART I

l. State below the requirements as to education, experience,and achievement for members of your faculty at each academic rank.

Instrucggr:
CRITERIA:
. A master's degree or substantial progress towards the degree. Evidence of potential in teaching, or in research, or in ‘other scholarly or germane creative activity

\

Assistant Professor:
CRITERIA: ‘
. A master's degree or equivalent experience and recognition 1}. Evidence of ability or definite promise as a teacher, orresearch scholar, or extension worker. Promise of independent achievement in the field of scholarship .or creative activity
. At least one year of experience in teaching or professionalpractice ‘

Associate Professor:
CRITERIA:
. A master's degree or equivalent experience and recognition. Distinction and recognition as a teacher, or independentresearcher, or extension specialist. Established professional reputation in a recognized field. Ability to supervise teaching, graduate study, research,or extension programs :. Prior approval by the Dean bf the Graduate School. At least five years of expe‘ience in teaching or professional-wfx"work E “ n. At least one publication or recognition by peers of significantcreative work

Professor:
CRITERIA:

_. A master's degree or equivalent experience and recognition.. Outstanding reputation as a teacher, or independent researchscholar, or recognized extension contributor. Demonstrated ability in and willingness to participate ininstitutional affairs
. Established reputation within the profession as a scholar,or in other learned or professional activities. Experience in supervising teaching, graduate study, research,or extension programs
. Prior approval of the Graduate School .. Extensive professional publications, including creative works7L.. Invited lectureships and critic assignments %
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Efiqwd/unutment: PrOdUCt Design / :

Individual Completing Form: R036”? Clark. Form NO- 1, page §Y$V
O '

3. Explain how you arrived at the figures in the chart on page one. ! f

a. List sources of data:

Professional organization related to industrial designzfl1. Industrial Design Society of America (IDSA)

b. Describe the method(s) used for arriving at the figures
recorded in the chart on page one. If you based your figures _ag, c-“
on a representative sample, please explain below:

IDSA information adjusted by the significant numberof women currently enrolled in schools.-

c. Evaluate the accuracy and/or completeness of the data you
have used: ‘

The IDSA is less organized toward gathering of theneeded data than either the AIA or the ASLA. It isassumed, then, this data is less accurate except withregard to blacks. In this case, there are essentiallyno blacks in the profession. ’

d. Indicate particular problems encountered in trying to ascertain‘
availability information:

Most of the problems relate to IDSA and their lackof data and reporting methods.

1 l" ‘ x": 1[“5 n ‘“I\\h%§% ' q.‘



-cmwol/Department: PEOdUCt Ihasign1l
Individual Completing Form: Roger'<31ark "' Form No. 1, pquwgk~3em

4. If you ordinarily draw your faCulty members from a smaller pool of
‘candidates than the whole United States population in the profession,

n. Define that pool for each level and type of appointment
yOu customarily make:

N/A

b. Complete the following

Number Percent /
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 100%
L—-—-—-—aL...” 2 \ p>



fifinwflJDemnxment: Produc£_Design

Individual Completing Form: Izoggr (Ilark Form No. 1, page four

5. Explain how you arrived at the figures in the chart on page three.

a. List sources of data:; i

N/ A 5

b. Describe the method(s) used for arriving at the figures recorded
in the chart on page three. If you based your figures on a
representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you have
used: “

N/A /

d. Indicate particular problems encountered in trying to ascertain
availability information:

N/A

Jr‘r“:A..r-L
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Sbfimal/Departmcnt: Prodflgjilhasjgn

Individual Completing Form: 1Roger (Ilark

PART II - AVAILABLE POOL OF PROSPECTIVE EPA NON-FACULTY PERSONNEL

Form No. 2, page one

1. Outline below the basic educational and experiential requirements for,
appointment to your EPA non-faculty positions by functional category.

This department has no EPA non-faculty positions.

2. how many peOple in the United States meet the basic educational and
experiential requirements outlined in #1 above by functional category?
(Complete charts below)

White Female
...._..
Black Male

Black Female
.- ._—_—__...‘—._—. — ._ .—. o

Other Male
....l - u...— _-.~.‘ “.. ..--..-.___— _.

Other Female

’HEEAL "7 100x
N/A~.... ..- .. vM~II .—

OFFICIALS AND MANAGERS PROFESSIONALS

Number Percent Number Percent
' White Male ' ' White Male

White Female White Female

Black Male A Black Male ,

Black Female V Black Female
| J

Other Male 4 Other Male /

Other Female . Other Female

TOTAL 100% TOTAL 100%
N/A N/A

TECHNICIANS

”_ Number Percent
White Male ' 7

_®5



‘Smhwd/qumtmxm: Product Design

Individual Completing Form: Roger (Clark Form No. 2, page two

:3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures recorded w ffi;/in the charts on page one. If you based your figures on a .""representative sample, please eXplain below:
N/A . /

. /c. Evaluate the accuracy and/or completeness of the data you ./have used: ’/gqN/A ‘

d. Indicate particular problems encountered in trying to ascertainavailability information:

N/A



-Am'.,.-.__-......-.-~._-t..n......_,--

gagsmd/Dcpnrtmont: , Rro;tuc1;.fleruLgn...__-

Individual Completing Form: Roger Clark

A. If you ordinarily draw your EPA non—faculty personnel from a smaller
pool of candidates than the whole United States pepulation noted under #2,

a. Describe the pool by functiOnal category:

N/A

b. How many people constitute that special pool by ca

OFFICIALS AND MANAGERS

Number Percent
White Male

White Female

Black Male

Black Female

Other Male

Other Female

TOTAL 100%
N/A

TECHNICIANS

‘“___m__" Number Percent
131 i to Male

lfllitt? Fcruzle

Black Maia

Black Female
)- -__.—-..—__-._.
Other Hale

:-.-_—_ -n. .. - .-..._._..--————--.. ..-.—--. -—_—..-..

Other Pgaele

"Term.

‘~1

Form No. 2, page three

'gegory?

PROFESSIONAL g

Number Percent
White Male /

White Female 1

Black Male

Black Female

Other Male j

Other Female

TOTAL 100%
N/A

, . >7:th wv' H in»



Suhanlflkmartment: Product Design

Individual Completing Form: Roger (Ilark Form No. 2, page four

5. Explain how you arrived at the figures in the charts on page three.

a. List sources of data:

N/A

b. Describe the method(s) used for arriving at the figures
recorded in the charts on page three. If you based your figures
on a representative sample, indicate how you justify this:

N/A

c. Evaluate the accuracy and/or completeness of the data you
have used:

N/A

d. Indicate particular prohlens encountered in trying to ascertain
availability information:

N/A
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SCHOOL OF EDUCATION
NORTH CAROLINA STATE UNIVERSITY

AFFIRMATIVE ACTION PLAN

January 1974

The School of Education is committed to the goal of equal employment oppor-

tunities for all individuals without regard to sex, color, creed, race, religion,

national origin, or other irrelevant characteristics. The School further strong-

ly endorses the premise that ideally the composition of its faculty, staff, and

student population should approximate the racial proportions which are character—

istic of the larger society. Although this plan addresses itself initially to.

the representation of females and blacks, the School recognizes as a moral impera—

tive that it represent a microamnyof the larger American society, and that it

reinforce its efforts to secure representation of other racial minorities within

its‘ranks.

PROCESS OF PLAN DEVELOPMENT

This plan for affirmative action is a result of discussions over a period of

several months involving the Dean of the School of Education and the School of

Education Administrative Council which is composed of those responsible for each

administrative unit within the School. Members of the Administrative Council, in

turn, were expected to involve departmental and unit faculty members in further

discussions of the issues and alternatives. This model of analysis and planning,

involving each administrative unit within the School, was utilized because the

departments and units, if changes are.to occur and if equity is to be maintained,

must assume the initiative and bear initial responsibility for implementation.

GENERAL PRINCIPLES

In seeking to approach and to maintain a faculty and staff which are ade—

quately representative of the larger society, it is necessary to resolve two
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seemingly conflicting principles or considerations. One principle dictates that

positive steps be taken to recruit individuals representing groups (Blacks and

females and other minority members) which have traditionally been under-represent—

ed. The second principle involves the responsibility of the School to recruit

the most competent available person without regard to race or_sex. To emphasize

the first principle over the second principle could lead to possible reverse dis-

crimination against individuals representing groups (Anglo-Saxons, males) which

have been and are ”over-represented " To emphasize the second principle (compe—

tence) over the first (race and sex) could perpetuate the historic inequities of

employment opportunities for blacks, other minorities and females.

The resolution of the apparent conflict between the two principles can be

and will be resolved by the following:

(a) The School of Education will define "competence" in a way that is

equitable and that also acknowledges the subtleties of human interaction. For

each vacancy, the minimum competency and skill level prerequisites will be care—

fully stipulated, before the recruitment effort. Beyond that minimal level

(Ph.D. or Ed.D. from a recognized university for assistant professors and above,

for example), the sociocultural competencies of the applicants will be given

sufficient weight.‘ For example, a Black or a woman, will be assumed to have gain-

ed certain sociocultural perspectives which are valuable to the mission of the

School by virtue of his or her status in this multicultural society.

(b) In order not to sacrifice one principle, "competence," for another
ll"representational equity, the School itself will embark on a variety of experi-

mental plans to, itself, identify as early as possible potential faculty members

.for this and other universities from disadvantaged groups, Blacks, women, and

American Indians, and encourage them to pursue academic programs which will make

them fully ”competent" in the traditional campetitive sense.
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(c) In the School of Education, there shall be no discrimination (reverse or

traditional) in matters of recruitment, promotion, or salary increases, on the

basis of sex, race, ethnic origin, color, creed, or Other nonrelevant character—

isticsa

(d) The immediate focus of the plan will be to insure that Blacks and females

will be sufficiently represented within the School, at all appropriate levelse

However, this immediate focus will not obscure the necessity to include other

minority groups in the School's staffing.

(e) Although race and sex considerations are necessary to establish and main—

tain adequate equity and representation, these factors are not sufficient considera-

tions of themselves. The ultimate criteria must remain: To improve continually

the quality of the various programs and activities in the School of Education.

The plan addresses itself to these basic questions: 10 What is the present

picture of the School in terms of the racial composition and sex of its faculty and

staff? 2, What should the School look like in three years in terms of the racial

composition and sex of its faculty and staff? 3. Where there are discrepancies,

how-does the School intend to remove those discrepancies?

In the preparation of this plan, the School of Education is conscious of and

has adhered to the provisions of U986 Department of Labor, Office of Federal Con-

tract Compliance, Revised Order Number 4. Appendix A contains brief responses to

the relevant provisions of Revised Order Number 4,

PRESENT STATUS OF FACULTY AND STAFF
IN TERMS OF RACE AND SEX

The present status of faculty and staff is presented in terms of three cate-

gories: Faculty personnel who are exempt from the State of North Carolina

Personnel Act, (EPA Faculty), non—faculty personnel who are exempt from the State

of North Carolina Personnel Act (EPA—Non—Faculty), and those subject to the State

Personnel Act (SPArStaff).
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STAFF PERSONNEL (SPA)

As of October 1973, there were twenty—nine State Personnel Act (SPA) staff

positions in the School of Education. Of these twenty—nine positions, twenty-

eight are full-time positions and one is a part—time position. Twenty—six of

the total of twenty—nine positions are secretarial and clerical. The remaining

three positions are one each: keypunch operator, programmer, and duplicator

operator. All three of the nonsecretarial positions are occupied by white fe—

males. Twenty of the secretarial positions are occupied by white females and

six are occupied by black females. Table Ia, Appendix D, presents the position

assignments by units in the School.

The staff of the School is 100% female and is 20.7% black and 79.3% white

in composition.

EPA FACULTY

On June 15, 1973, there were sixty-two Faculty positions. Of these, fifty—

eight were full-time positions and four were part—time positions. This position

count does not include the positions of the Dean and Assistant Dean who are in—

cluded in the report of central administration.

Table II, Appendix D, presents the tabulation of the EPA Faculty positions

by unit count. All of the positions are occupied by whites.

Of these fifty-eight full—time positions, six or 10% are occupied by fe-

males. Of the four part—time positions, one or 25% is occupied by a female. Of

the total sixty-two EPA Faculty positions, seven or 11% are occupied by females.

EPA NON—FACULTY

As of June 15, 1973, there were ten EPA Non-Faculty positions in the

School. Table IIIa, Appendix D, presents the distribution of these positions by

unit. Of these ten positions, nine are full—time and one is part-time. Of the

nine_full-time positions, four.or 44% are occupied by females and five or 56%

are occupied by males. .All positions are occupied by whites.
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AVAILABILITY ANALYSIS

From an ideal vieWpoint, the School of Education should represent a microcosm

of the larger society in terms of its faculty, staff, and students. Limitations in

achieving this ideal in the next three years include limited possibilities for em-

ployment of additional personnel through vacancies which develop in existing posi—

tions, and through the development of new positions. Further limitations result

from the frequent lack of availability of females and minority group members

according to broad job categories.

STAFF POSITIONS - AVAILABILITY

Staff positions are those which are defined as being subject to the State

Personnel Act. This section discusses only those types of positions which exist

and which will probably exist over the next three years in the School of Education,

i.e., secretarial, accounting clerk, keypunch operator, and duplicator operator.

The recruitment area for such positions is almost exclusively a local one

which can be approximately defined as-the county (Wake) in which North Carolina

State University is located. Hence, availability estimates will be made on the

basis of Wake County.

Listed below aredata describing the relevant occupations of the Wake County labor

force by sex and race. These figures indicated below include persons employed in

1972 and persons with experience but unemployed. The numbers are based on 1972‘

figures while percentages are based upon 1970 census data. (Source: North Caro~

lina State University Personnel Office).

The Relevant Occupations of_wake county Labor by
Sex and Ethnic Classification, 1972

WHITE BLACK .7 OTHER MINORITIES
MALE FEMALE MALE FEMALE MALE FEMALE

N % N Z N Z N % N Z N Z TOTAL
Technicians 9,186 76.3 2,291 18.3 301 2.5 .246 2.0 87 0.7 12 0.1 12,033

Clerical 5,541 20.3 19,379 71.1 887 3.3 '1357 5.0 27 0.1 48 0.2 27,239

Use of the current percentage of employment data, in our judgment, provides only

a basic floor upon which to base staff availability estimatesm In our judgment,
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there are more qualified minority group members and more females than is indi-

cated by the present composition of the county work force.

A more realistic and equitable judgment would tend to bring the above

figures more closely to an approximation of the overall racial and sex popula-

tion of the county. Such overall percentages, however, must be tempered slight-

ly, simply because of the increasing demand for minority group persons to fulfill

other agencies' affirmative action goals and because of the more limited supply

of adequately trained minority personnel.

The overall female population of Wake County is slightly in excess of 50%

and the overall black population of the county is approximately 22%. We judge

that there iS‘a sufficient supply of qualified staff personnel for the positions

existing in the School to approximate the overall sex and racial composition of

the county. Specific figures on the training and qualifications of the current

population are not available. Therefore, a more precise calculation is not possi-

ble.

Salary and fringe benefits of state employees are regulated by the State of

North Carolina. Such salaries appear to be competitive with those of the private

sector. Therefore, such considerations do not appear to be limiting in nature.

FACULTY POSITIONS — AVAILABILITY

The recruitment area for the filling of faculty positions is generally a

national one. Therefore, the composition of the faculty should tend to represent

a microcosm of the national population in an ideal sense. However, there are cer-

tain limiting factors, the magnitude of which are difficult to quantify in-any'

valid way. Below is a listing of these factors:

Femalesp

10 The number of females in the work force. Obviously, many females are

not in the work force at a particular time by choice, or because of family and

child responsibilities. To the extent that such females are not active in the

work force, the number of females available is limited.
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. 2. The number of females qualified for particular faculty positions. The

School of Education does not contain the full range of educational programs in

some of which females are more adequately represented. For example, the School

does not-have programs in early childhood education, elementary education, library

science, home economics education, physical education. ~The absence of such pro—

grams for which females have tended to prepare in greater numbers tends to distort

the gross availability picture.

3.’ Such a limitation would not necessarily have a large impact on the avail—

ability of females if the traditional programs of study offered by the School were

in fields for which a sufficient number of females have prepared. Those traditional

programs in the School include Industrial Arts, Agricultural Education, Industrial

and Technical Education, Mathematics Education and Science Education, Guidance and

Counseling, and Psychology,

Earned Doctorates in Education - U.S. Output, l960-l969*

Number Percentage

White males 20,825 78.97

White females 5,113 19.39

(total White) (25,938)' (98.36)

Black males 314 1.19

Black females 117 .04

\(total Black) (431) (1.23)

Other males ? ?

Other females . ? ?

TOTAL ‘ 26,369 100%

*Source: Total numbers of males and females (all races)
. derive from USOE National Center for Educational Sta-

tistics. The figures by race are extrapolated from the
above USOE data by using estimates from James W. Bryant,
The Ford Foundation, "A Survey of Black American Doc-
torates.”
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Since females earn approximately one—fifth of the doctorates in education

(19.43%), we assume that approximately one out of five applicants will be women,

except in certain traditionally male fields (Agricultural Education, Industrial

Arts, Industrial and Technical Education).

Given the limited scope of programs in this School, it would appear that a

15% availability figure is more.descriptive than the overall figure of 19.43%.

Blacks

In terms of the racial composition of the Faculty, the actual availability

of minority group members is limited by a variety of factors:

1. The number of Blacks who have doctorates in the program areas offered

by the School. Based upon data tabulated above, and Bryant's estimate that 28.6%

of the estimated 2,280 Black doctorates (Circa 1969) hold their doctorates in

education and allowing for a net production of 250 Black doctorates per year since

1968, we estimate that there are 3,500 Blacks holding doctorates in all fields in

the United States. This would mean an approximate total availability of 1,001

black doctorates in all fields of education. If we further eliminate those hold-

ing doctorates in.Education in fields not represented in this School (Physical

Education, Art Education, Business and Commercial Education, Music Education,

elementary education, etc.) our estimate of total availability is less than 900

Black doctorates.

2. The necessary requirement in certain program areas that full members

of the Graduate Faculty be replaced by those who can qualify for full membership

on the Graduate Faculty. The requirement is necessary because only full members

of the Graduate Faculty can chair doctoral committees. One of the requirements

for full graduate membership is a record of significant publications and serving

as co—chairperson of graduate committees. Such a requirement in programs in

which_there are only one or two full members of the graduate faculty precludes

the employment of most individuals (White or Black) who received doctorates re-

cently and who.have nOt had graduate faculty experience.
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3. The competitive positions of the campus. The absence of a sufficient

supply of minority group faculty members when combined with affirmative action

programs throughout the nation in higher education, public school systems, and

the private sector, as well as in government, has increased the bargaining posi—

tion of such qualified minority group members. The limited funds available for

salary places the School of Education at a demonstrable disadvantage in employ—

ing qualified minority group members. The School is not in a competitive posi—

tion in terms of public school systems, other large universities, and the.

private sector.

Given the above three considerations (total availability in relevant fields,

graduate faculty status requirement, and market—place realities) the actual

availability to this School of qualified Blacks must be significantly less than

1% of all applicants. We know of no way to calculate more precisely and validly

the actual availability.

AFFIRMATIVE ACTION GOALS

STAFF POSITIONS — SPA

In the analysis of availability, it was judged that qualified minority group

females were available in sufficient numbers to allow for a racial composition of

the staff to approximate the racial composition of the recruitment area, i.e.,

Wake County.

The section on the status of present staff composition indicated that while

all units do not have minority group representation, a number have achieved or ex-

ceeded unit or departmental goals. The overall percentage distribution by race

is approximately 79% White and 21% Black, indicating that the ideal distribution

Schooléwide has been achieved. The analyses indicate that no affirmative action

is needed for the School in terms of the racial composition of the staff. The
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only step that is indicated is that a better distribution among subunits of the

School will be attempted.

Inasmuch as the SPA staff is exclusively female, no affirmative action is

indicated in-terms of sex.

Tables I and II (SPA), Appendix D, simply project the present overall racial

distribution of the staff over the next three years.

EPA é FACULTY POSITIONS

The analysis of availability of females and Blacks and the analyses of the

present faculty complement indicates that affirmative action must be taken in

terms of females and Blacks.

Accepting the 15% availability figure for females and comparing this with

the present 11% of the positions occupied by females, the School must seek to

employ a minimum of three, and possibly four, females in the next three years.

Table II (EPA), Appendix D, presents the affirmative action plan for females.

Accepting the 1% availability figure for Blacks as a floor, but projecting

a goal of 3%, and in light of the complete absence of Blacks in present EPA faculty

positions, the School must seek to employ at least two black EPA faculty members.

Although the combined units have projected a higher employment goal, in the judg—

ment of the Dean, the probability is small of surpassing so significantly the

actual availability projections because the small number of doctorates received by

Blacks means that all universities are in a "seller's market" and because of the

unfavorable competitive position of this Institution in terms of its salary scales.

Table II, (EPA), Appendix D, indicates the goal projection in terms of black

faculty members.

EPA - NQN—FACULTY

In terms of female employment of EPA Non-Faculty, 44% of the positions are

occupied by females. This percentage exceeds the percentage of the total work

force which is female. Therefore, no affirmative action in terms of females is

indicated.
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However, in terms of Blacks, affirmative action is indicated inasmuch as there

are no Blacks in these positions. The projection is for the employment of one

Black in an EPA Non—Faculty position over the next three years. This will cause

the percentage of blacks to increase from zero to 11%.

Table VI, Appendix D, indicates the projection by sex and race for EPA Non—

Faculty personnel.

AFFIRMATIVE ACTION ENVIRONMENT

There are no racially segregated facilities in the School of Education. All

School functions and events aEé open c3”51i members of the School faculty without

regard to race or sex.

The attitude of faculty and staff of the School is supportive of affirmative

action and equal employment Opportunities. The current racial composition of the

secretarial and clerical staff which represents a marked change from the virtually

all white staff in prior years seems to substantiate the positive climate in the

School, as does the increasing number and proportion of female faculty members.

IMPLEMENTATION OF PLAN

The Dean of the School of Education serves as the chief affirmative action

officer for the School. The Dean is personally committed to the goal of equal

employment opportunities for females and minority group members. In turn, the

head or coordinator of each administrative unit is reaponsible for effecting and

maintaining affirmative programs within his or her unit.

The following procedures shall be utilized for each faculty position vacancy:

l. A position description shall be prepared for each vacancy. Each descrip-

tion shall have indicated thereon "Equal Opportunity Employer."

2. Announcements of position vacancies shall be distributed widely, inplud-

ing to predominately black institutions.

3. In addition, personal contacts shall be utilized to stimulate the flow

of applications from qualified-femalesi’
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45 The recruitment process by the selection or search committee will be

assumed to have been adequate when:

(a) at least two Black and two female applicants who meet the stipulated

qualifications for the position will have submitted letters of interest plus full

documentation for application; or

(b) efforts to accomplish 4a above have been unsuccessful but evidence

of persistent effort to do so are documented,

5. The selection process which will lead to recommendation for hiring will

be assumed to have been adequate if:

(a) the conditions of exhaustive and widespread recruitment are met but

no Black applications were received, or;

(b) a Black or female applicant, whichever is relevant, were recommended

for the position; or

(c) the School, after appropriate effort, could not meet the "terms of

employment conditions" (e.g., salary), demanded by the qualified Black or female

applicant; or

(d) the Black or female applicants were judged to be measurably and

demonstrably unqualified.

6. Full documentation will be maintained on file for all recruitment

efforts. Progress toward goal achievement will be reviewed each time a vacancy

occurs and at least once a year.



APPENDIX A
SCHOOL OF EDUCATION

ACTIONS TAKEN IN COMPLIANCE WITH PROVISIONS OF U. 3.
DEPARTMENT OF LABOR, OFFICE OF FEDERAL CONTRACT
COMPLIANCE, REVISED ORDER NUMBER 4, SUB PART B

Section §0~2.10 Purpose of affirmative action program.

The plan submitted by the School of Education is a set of spe-

oific and result oriented procedures which involve good faith effort.

Section 60~2.ll, Required utilization analysis.

A picture of the present utilization of blacks and females has

been presented in summary form in the text of this plan and in more detailed form

in Appendix B. Analyses have been made of all major job classifications in the

School, with classifications of blacks and females employment and rank being

analyzed separately in terms of the factors listed.

Section 60-2.12 Establishment of goals and time tables.

Goals and time tables which the School believes to be attainable

have been.established. Such goals are considered to be significant, and provide

for affirmative action where indicated.

Section bO—Z.l§ Additional required ingredients of affirmative action programs.

The School's equal opportunity policy has been reaffirmed in this

plan; there have been internal and external dissemination and responsibilities have

been identified. The Dean of the School of Education serves as affirmative actionv

officer for the School and each unit head serves as affirmative action officer for

the respective unit.

Availability estimates have been made. A national availability

estimate has been utilized for faculty positions inasmuch as the nation consti—

tutes the recruitment area for faculty positions. A Wake County availability

estimate has been utilized for clerical positions since the recruitment area is

primanily a local one.



Section 60~2.14 Compliance status.

The School is prepared to make and has made good faith affirma—

tive efforts to achieve the goals outlined. Where goals are net achieved, if in

any area, the School will be prepared to indicate the efforts made and the reasons

for the lack of complete goal achievement.

§§ction 60—2.20 Development or reaffirmation of the edual employment opportunity

policy.

The Dean of the School of Education, as is indicated in the text,

is personally committed to the achievement of equal employment opportunities.

Employment and promotion decisions are and will be made to further the principle

of equal employment opportunity.

Section 60—2.21 Dissemination of the policy.

The School does not have a policy manual or a newspaper or other

such publications. However, copies of this affirmative action plan have been

distributed tp all units in the School. All position vacancy announcements state

that the School and University are equal Opportunity employers.

Section 60-2.22 Responsibility for implementation.

The Dean of the School of Education, as chief affirmative action

Toffieer of the School, is involved in the activities listed in this section, ex—

cept those concerned with liaison with external agencies. Such liaison with ex-

ternal agencies is properly the function of the chief affirmative action officer

of the campus.

Section 60n2.23 Identification of problem areas by organizational units and job

"classificatipns.

(a)' An indepth analysis.

(1)' Composition of work force by minority'group status

and sex.



The text of this plan contains a summary and Appendix B

contains a detailed analysis of the work force by minority groups status and sex.

(2) Composition of applicant flow by minority group status

and sex.

Historical data are not available which would allow for

an analysis of applicant flow. However, mechanisms have been established by which

such data will be acquired for each vacant faculty and staff position.

(3) The total selection process.

The selection process has been described in the text of the

plan. No written tests or examinations are utilized for faculty positions. A semi—

nar is usually presented by faculty applicants and performance is judged on a sub—

jective basis by members of the search committees.

(4) Transfer and promotion practices.

There is generally no transfer of faculty members from one

unit to another outside the School of Education. Secretarial personnel who desire

transfers must exercise the initiative in requesting a transfer to a vacant position.

Such transfers are infrequent.

(5) Facilities.

As indicated in the text of the plan there are no facili—

ties which are segregated by race. There is no evidence that there are informal

pressures which discourage use of facilities by members of minority groups. Mem—

bers of minority groups on the staff do attend School functions. Female faculty

members attend faculty functions.

(6) Seniority practice and seniority provisions of work

contracts.

There are no union contracts and there are no seniority

practices or seniority provisions.



(7) Apprenticeship programs.

There are no apprenticeship programs in the School

(8) All company training programs, formal and informal.

There are no School training programs.

(9) Work force attitude.

The attitudes of present faculty and staff generally seem

to be.supportive of affirmative action and equal employment opportunities. The

increase in minority group secretarial personnel and the increase in the number of

female faculty members seems to support generally positive viewsof faculty and staff

attitudes.

'(10) Technical phases of compliancies.

All posters of position vacancies, conferences, invitations

to meetings, etc. are duly displayed. All position vacancy announcements contain

the phrase "Equal Opportunity Employer." Applications received in response to

vacancy announcements are retained.

(b)‘ Appropriate corrective action.

(1) An under utilization of minorities or women in specific

work classifications.

We find no under utilization of black females in the

secretarial and clerical positions. However, we do find under utilization of

minorities and females in faculty positions. Goals have been stated in the text

of the plan.

(2) Lateral and or vertical movement.

There is little lateral or vertical movement among secre—

tarial and clerical positions in the School. There is also little lateral movement

among faculty positions in the School because of the.nature of Our Structure; e.g.,

an Industrial Arts faculty member would not be likely to want to serve in another

department. Hence these types of movements do not appear to call for any



affirmative action. Promotion of female and minority faculty members is subject

to the same policies, criteria, and modes of judgment as are applied in all pro-

motions. Faculty membership of females and minority group members has been too

recent for such promotions to have occurred except those from the rank of instruc—

tor to that of assistant professor.

(3) The selection process eliminates.

There is no evidence that the selection process eliminates

a significantly higher percentage of minorities or women than non-minorities or

men. The evidence, on the contrary, seems to indicate elimination of a higher per-

centage of white males; this state of affairs is easily explained by the large number

of applications from white males and the very small number, or none in many cases, of

applications from females and minority group members.

(4) Application_and related employment forms.

.Application and employment forms appear to be in compliance

with Federal legislation.

(5) Position descriptions.

Position descriptions appear to be accurate and to reflect

actual functions and duties.

(6) Tests and other selection techniques.

No tests are usually employed for secretarial and clerical

employees by our employing units. The selection procedures for faculty do not in-

volve standardized testing. The usual criteria are employed in faculty employment

procedures, i.e., degree status, experience evaluation, teaching capability, ree

search and publication record. In our judgment, there is no valid way to standardize

such a procedure.

(7) That forms not validated by location, etc.

Such forms, if any are utilized by this campus, will be

discussed by the North Carolina State Central Administration.



(8) Referral ratio.

There is no evidence that a significantly higher per-

centage of females or minority group members are being rejected as compared to

non-majority and male applicants.

(9) Minorities or wOmen.

There is no evidence that any minority group member or any

female is excluded from any school sponsored activity or program.

(10) De facto segregation.

There is no evidence that de facto segregation exists on

any facility-in-the School or on the campus.

(11) Seniority provisions.

Strict seniority provisions are not employed in the

School of Education.

(12) Non—support of-company policy..

There is no evidence of non-support of affirmative ac-

tion plans by any administrative official in the School.

‘ (13) Minorities or women under utilization.

The School does not sponsor any training or career im-

provement programs for its faculty or staff beyond granting leave for research

or further study.

(14) No-formal techniques.

A formal procedure for evaluating the effectiveness of

EEO programs exists. The chief affirmative action officer for the School (the

Dean) is responsible for evaluation and reporting. The goals are clear and

progress toward achievement of-goals.is monitored each time a position vacancy

occurs.

(15) Lack of access to suitable housing.

Suitable housing for females and minority group members

is available in the community.



(16) Lack of suitable transportation.

Public transportation in Raleigh is not suitable for most

areas of the city. This deficiency is beyond the control of the School of Education.

However, the absence of adequate public transportation does not appear to be a

serious inhibiting factor in terms of faculty or staff employment.

(17) Labor unions.

The School maintains no direct relationship with labor

unions or subcontractors. The North Carolina State Central Administration must

respond to this item.

(18) Purchase orders.

The School has no control over the format or content of

purchase orders. Therefore, the North Carolina State Central Administration must

respond to this item.

(19) Posters not on display.

All equal opportunity employment posters and other such

posters are displayed in the School.



APPENDIX B

PERSONNEL POLICIES

Initial reSponsibility for position vacancy announcements, recruitment, and

screening of personnel rests with each administrative unit in the School. In the

case of faculty appointments, a faculty search committee is appointed to recruit

qualified personnel and to screen applicants. The administrative unit, with the

approval of the Dean, prepares a position vacancy announcement. A c0py of posi—

tion vacancy announcements for three positions which will be vacant during the

next year are contained in Appendix C.

The recommendations for appointment are made to the Dean who in turn exer—

cises the option of recommending such appointments to the Provost and Vice Chance—

lor, or who returns the recommendations for appointment back to the Committee.

In the case of clerical and secretarial vacancies, the administrative units

do not organize search committees. Recommendations for appointment are made by

the administrative units to the Dean of the School.

Specific requirements for faculty positions vary according to the disci—

pline or teaching field and according to specific departmental or unit needs.

However, there are general School and University criteria which are listed below:

Instructor

Criteria for rank:

- A minimum of a master's degree or equivalent professional experience.

- Evidence of potential in teaching, or in research, or in other

scholarly or germane creative activity.

- Acceptability as a graduate school candidate. In the event it is

desirable for a department to employ an individual who is not eligible

for admission to the Graduate School, some title which does not desig—

nate faculty status such as Research Technician or Teaching Technician

should be used.
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Assistant Professor

Criteria for rank:

— Evidence of ability or definite promise as a teacher, or research

scholar, or extension worker.

- A doctor's degree, or substantial progress towards the degree, or

equivalent professional experience.

— Promise of independent achievement in the field of scholarship or

creative activity.

Associate Professor

Criteria for rank:

- Distinction and recognition as a teacher, or independent research

scholar, or extension Specialist.

— A doctor's degree, or substantial progress toward the degree, or

. equivalent experience. A

- Established professional reputation in a recognized field.

- Ability to supervise teaching, graduate study, research, or

extension programs.

— All academic appointments at the rank of Associate Professor

(whether new appointments or promotions) will have prior approval

by the Dean of the Graduate School on behalf of his Administrative

Board.

— Extension personnel holding academic rank need not be eligible for

the Graduate Faculty.

Professor«

Criteria for rank:

- Outstanding reputation as a teacher, or_independent research scholar,

. or recognized extension contributor.

— Demonstrated ability in and willingness to participate in institu-

tional affairs.



(Professor, continued)

. - A doctor's degree or, in special cases,» an equiValent rofessionalP
experience.

Established reputation within the profession as a scholar, or in

other learned or professional activities.

Experience in supervising teaching, graduate study, research, or.

extension programs.

All academic appointments at the rank of Professor (whether new

appointments or promotions) will have prior approval by'the Dean

of the Graduate School on behalf of his Administrative Board.

Extension personnel holding academic rank need not be eligible

for the Graduate Faculty.

Research Assistant.

. A Research Assistant is a full—time employee, usually not working for

a degree, with a higher level of competence and.experience than the

SPA research assistant. He shall hold a bachelor's or master‘s degree.

Salary will depend on training and competence.but normally will not‘

exceed that of-an instructor. Appointment is on an annual basis con—

tingent upon availability of funds and does not imply.tenure with the

University.

Research Associate

A Research Associate is a.full—time employee.engaged in research of‘

an original nature who requires guidance but not supervision and who.

usually is not working towards-a degree.’ He should hold a Ph.D. de—

gree or a master‘s degree with excellent qualifications and experience.

Salary will depend on training and competence but normally will not

exceed that of an Assistant Professor. Appointment is on an annual

basis contingent upon availability of.funds and.does not imply tenure

with the University.
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Visiting appointments are based on the same general criteria as those listed

above. However, the term "visiting" specifies that the position is not a tenure

producing one. Visiting appointments are used for positions which are not sup—

ported by continuing University funds with the consequence that continuation

of the position is not assured. Such visiting appointments are also used to

employ faculty as temporary replacements for those on leave.

Secretarial and clerical position descriptions are developed by the North

Carolina State Personnel Department. Duties according to position conform to

those general descriptions. However, each unit has specific requirements.

Accounting Clerk II

Graduation from high school* including or supplemented by one year in

bookkeeping or accounting and three years experience in bookkeeping or

clerical work in an accounting office; or an equivalent combination of.

education and experience.

Clerk II

Graduation from high school* and one year of experience in clerical

work. Completed training in an accredited college, university, or

business school may be substituted for the experience.

Clerk III

Graduatidn from high school* and three years experience in clerical

work. Completed training in an accredited college, university, or

business school may be substituted for the experience on a year for

year basis.

Steno II

Graduation from high school* and one year of experience in stenographic

work. Completed training in an accredited college, university, or

business school may be substituted for the experience.—— ——————--—-——————————————————-————————
*A North Carolina high school equivalency certificate or clerical experience
on a year for year.basis may be substituted for formal education at each level.
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Secretary III

. Graduation from high school* and three years of secretarial experience

involving mail, correspondence, composition, record keeping, and public

contact activities; completed training in an accredited college, univer—

sity, or business school may be substituted for the experience on a year

for year basis.

Secretary IV

Graduation from high school* and four years of secretarial experience

including office management activities; completed training at an

accredited college, university, or business school may be substituted

for the experience on a year for year basis.

A review of position descriptions and requirements in the various adminis-

trative units reveals that these descriptions and requirements are realistic

. and valid. In no case, is the description an inflated one. If 'there is error,

such error is in position descriptions which do not reflect the rigor of the

job needs.

There is no evidence.that a higher percentage of minority group members and

females is eliminated by the selection process. The School has not been the

beneficiary of a surplus of applications from females and minority group members

for vacant positions. A growing number of applications are received from females

for positions in fields of study which are not offered by the School or for

positions in which no vacancy has existed.“ The rejection of the proportion of

. white female applicants for clerical and secretarial positions has been greater

than for black female applicants for such positions.

Union contracts, apprenticeship programs and strict.seniority practices are

not operative in the School of Education.
—————————————-———————————————-——--——-——————

*A North Carolina high school equiValency certificate or clerical experience on
a year for year basis may be substituted for formal education at each level.
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NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF EDUCATION
INDUSTRIAL ARTS EDUCATION
Box 5096 ZIP 27607
TELEPHONE: 737-2236

ANNOUNCEMENT OF FACULTY VACANCY

EOSITION: Professor or Associate Professor of Industrial Arts Education,
‘ ‘ School of Education, North Carolina State University, Raleigh, N.C.

EMPLOYMENT DATE: August 15, 1974

QUALIFICATIONS: Earned Doctorate. National reputation in Industrial Arts Education as
evidenced by activities in state and national associations post doctor-
al research and publications record. Because this position has
involvement in graduate education, the candidate must have had previous
experience in directing graduate theses or dissertations and as a major
adviser to graduate students.

RESPONSIBILITIES; Direct graduate (Master's and Doctoral) programs in industrial arts
’ T education. Teach undergraduate professional and laboratory courses

in at least two of the following areas: metals technology, ceramics,
and power mechanics.

. Teach graduate courses, advise graduate students, and serve as committee.
chairman for master's and doctoral students.

RANK AND SALARY: Associate or full professor. Salary and rank commensurate with training
‘ ' it V ~and experience.

Appointment is for nine months. (Usually an opportunity is available
to teach an additional summer session of approximately six weeks.)

THE DEPARTMENT: Industrial Arts Education is a unit of the School of Education, North
" ‘ ’ “ Carolina State University. The faculty consists of four full time

staff members and two graduate teaching assistants. The unit offers
an undergraduate degree in Industrial Arts Education, the Master of
Science, Master of Education, and Doctor of Education degrees in
Industrial Arts Education.
Enrollment includes approximately one hundred undergraduates and
thirty—five graduate students in the degree programs.

APPLICATION: An applicant for this position should submit detailed personal and pro—
- fessional summaries as well as at least three references who have direct

acquaintance with his or her qualifications. Applicants should have
their letter of application and professional papers sent promptly to;

Dr. Talmage B. Young
Selection Committee Chairman
North Carolina State University
Box 5096

. Raleigh , North Carolina 27607

NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

North Carolina State University at Raleigh is a constituent institution of The University of North Carolina.



NORTH CAROLINA STATE UNIVERSITY ALT 113‘me f.)~;-ff:-T7

SCHOOL OF EDUCATION
DEPARTMENT OF INDUSTRIAL AND TECHNICAL EDUCATION January 7: 1974Box 5096 ZIP 27607
TELEPHONE: 755—2241

Dr. Irvin T. Lathrop, Chairman
California State University
Long Beach, California 90840

Dear Irv;

We are currently conducting a search for a qualified vocational educator
to fill the position of Professor/Associate Professor of Vocational
Industrial Education. The position demands someone with leadership
qualities and background in vocational education.

I’d greatly appreciate your personal assistance in recommending and/or
alerting those whom you feel would qualify for the position. Brief summary
of the position is as follows:

Effective: July 1, 1974

, Salary: Dependent upon Background and Experience

Position Description: Teach graduate professional vocational education
administration courses to students interested
in seeking administrative certification in
vocational/technical education. He will also
serve as coordinator of graduate studies and
conduct research associated with the School,
University, and contract agencies. Active
interest in field service and in providing
technical assistance essential in the position.

Qualifications: Earned doctorate, preferably in vocational education.
Must have demonstrated leadership ability;
administrative experience; and recent program
of personal scholarship, publication and/or
research. Rank of Associate or Full Professor
will be based on qualifications.

My thanks in advance for your efforts to fill this important position. If
further information is needed please let me know.

Sincerely,

Durwin M. Hanson
Professor and Head

NORTH CAROLINA STATE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER

North Cmolina State University (11 Raleigh is a constituent institution of The University of North Carolina,



Announcement
Opening in Counseling Education

Department of Guidance & Personnel Services
North Carolina State University at Raleigh

An Equal Opportunity Employer

DUTIES: Teach courses mainly in the area of counselor education for secondaryschool counselors. Ability to conduct related research desirable. Serve asmajor adviser on Master’s degree committees.

QUALIFICATIONS: Doctorate in counselor education with emphasis in secondaryschool counseling. Counseling experience on secondary school level. Must beeligible for Graduate School faculty status which requires the doctorate andat least one research article published in a nationally recognized journal orbook.

FidK é SALARY: Assistant or Associate Professor rank. Salary range opendependent upon qualifications and experience. Summer session teaching usuallyavailable and person employed will be expected to teach three out of foursummers.

THE EEPARTfiENT OF GUEBARCE AND PEPSONNEL SERVICES presently has four full—timeprofessors and offers both the master's and doctoral degrees. Graduates of theDepartment are employed mainly in public schools and institutions of higher
education with a small number going into agency work or personnel positions inbusiness and industry. The Department's counselor education suite, counselinglaboratory9 and group work facilities are among the best in the country.

STARTING DATE: August 19, 1974 (NCSU is on a modified semester plan andcompletes the Fall semester in December. Salary for 1974—75 starts onJuly 1, 1974.)

Please send for screening by our review committee the credentials of studentsor graduates you believe would be interested and qualified to:
Dr. William E. Bopke, Head
Guidance and Personnel Services
Box 5096
School of Education
N. C. State University
Raleigh, N. C. 27607

Business Telephone No. AC 919 - 737~2244
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es should be computed on the ha918cf tc.81fiufiba“ 35w,:3

1c) In thin column place a + (plus) if the percentagé inthe.columnmarkedbeéiYia I . L;A:,;;j 55 ;_1
than Lhc pcrccuLage in the corresponding column markedEnaiiabilityorpladé é-Gm;5 ,‘3fifie.p§£cé§£é3¢
in the (chum mmkediota} is lower than the percentagein-thecorrespoadmgcolumn marked Avaiiafiiity

** 99% due to rounding figures.
o
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AFFIRMATIVE ACTION PLAN .. ‘ ' ' . .
SCHUJL/UfififlfilfififlT_v EDUCATION EPA N0N4FACULTY DATE JANHARY 14? 1974CQMthlnufjia;u§§8£_Jo DULCE; DEAN ‘

TABLE v TABLE VI . 7PRESENT NON—FACULTY COMPLEMENT PROJECTED NON-FACULTY'COMPLEMENT(According to June 15, 1973 Tabulation) ' , FOR ACADEMIC YEAR 1975-76
<§:§?$§a%n r3 Sifiéfiafiiga$£°fig§i2?3_

White Black Other lTotal White Black Other! Tbtal*EHLL—TWJE M F M F M, F 14M F .11 F M_ F _M. F"Tn. FL—

foicials & Managers 1 1 0 0 0 0 1 1 1 1 0 0 0 1 1

Technicians

cg;
Profess?onals 5 2 0 O 0 0 5 2 4 2 1 0 Q ‘ 5

‘0 '

SUB—TOTAL

PERMANENT PART-TIME

Officials & Managers

Professionals

Technicians

SU“—T0TAL

TOTAL
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WORK SHEET FOR TABLE VI
{w-“va 4-M4..‘—.’-'-‘-. ”-3... J u._. x . A_.
Estirmted Number Escirnated Number Total Projected Iiirinc' Goals'tions of Newly Created Positions (based on the total

r Lfi
1:)

O .4‘I“ J. . 7' ‘—m—,lCthI‘LLL..Uh t:

Exycctcd to Positions to be positions to be filled)Bacon: Vacant (1973—197 6) filled (1973—1976) Nloto~ 1:; _ (197371976) (1973-76) t‘ITE 2 BLACK t OIHLR : TOTAL
' i My F M g F i M F i M r- t ”W, ,7 , r i
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TABLEIla

DepartmentHead

Whitemale
Whitefemale

Blackmale
Blackfemale

Professors
Whitemale‘Whitefemale

Blackmale
BlackFemale

AssociateProf.

Whitemale
Whitefemale

Blackmale
Blackfemale

Asst.Prof.Whitemale
Whitefemale

Blackmale
Blackfemale

InstructorWhitemale
Whitefemale

Blackmale
Blackfemale

Lecturer
Whitemale

Whitefemale
Blackmale

Blackfemale

Totals:

Whitemale
Whitefemale

FACULTY—Full-Time

DEPARTMENTS

Adult&

Comm.College

29..
ActualNr.Zl100

OOOLIJ

100

0000 OOHU‘I OOOH0000

109

ProjectedActual

Nr.Zl100100

OOOUJ

8317

OOE‘U‘!N

502525

RAH00000000

Nr.
OCDCDF-I OOQOc>c>0§a

Z100100

Ed.éfiEEELii_

Projected.

Nr.
c1c2c>oOOOUJ

Actual&Projected..

Centerfor..

Occ.Ed.

ActualProjectedlt

Nr.ZNr.Zl100l100100l‘100

l0OO

100

Divisionnof_Educationv.;

ActualVProjected
Nr..ZNr;Z

O0

50

100

'25

OOON

HOE-4N

256733

6733

OOl—‘N

OOP—‘N

33100

67

OONH

OOOH
63-37

6325

Guid.&
PersonnelServices

ActualProjectedActualProjected

NrtZNr.Zl100l100

1000

c>c>Q|~

l100

0000

100

OOOH

H

u!0

100

COP-'0

5025

MN

indaArts

Nr,ZNr.Z

0V0‘

'l100l100

O‘0“'0

l1001100

o‘o0

1002100.7”160747ibb7

Luge¢

,lecn.
Education

ActualNr.Zl100

(3001--I

100

OCON

lOO

aOOH

ProjeCted
Nr.Zl100100

c:e1c:o

100

0 C40 N

100

OCCH

80

“Blackmale

25

O

20

Blackfemale

‘.

QC!—

OCKCH
Of—N

\1

c>czdtu

C>CJCIu

OOUJU'I

HONUI
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DOD-HUD

OOU1U1
Ol—‘l—‘N
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~00
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TABLE Ia

SCHOOL OF EDUCATION
RACIAL COMPOSITION - SPA STAFF

October 1973

SECRETARIAL AND CLERICAL TECHNICIAN AND OPERATORS
FULL-TIME SEMI—SKILLED
FEMALE FEMALE

UNIT RACE RACE___._ “““" % Z
Department of Adult & Comm. College Black White Total Black Black White Total Black
Education, 0 4 4 O O 0 O O

|
Department of Agricultural Eda O l l 0 0 O O 0

Center for Occupational Ed. 1 7 ’8 13 0 1 1 0

Office of the Dean " 1 2 3 33 ‘ o 0 ' o o

Duplicating Room 0 0 .0 0 0 l l 0

Department of Guidance and
Personnel Services 0 1 l l O . O O O 0

Industrial Arts Section 1 O l ‘100 0 f O O 0

Department of Industrial and .
Technical Ed. r O 3 3V 0 0 0 O 0

Depa tment of Mathematics and
Science Ed. [I ' O l l O 0 e, O 0 0

Department of Psychology ‘ 2 0 2 100 O O O 0

Computer Facility 0 0 0 O 0 l l C

Division of Ed. 4 l O , l 100

Introductions to Vocations , 0 ‘ 1* 1 Q

TOTAL ' 6 20 26 23 0 3 , 3 o

*Permanent part-time



TABLE Ila
(continued)

FACULTY - FULL-TIME

DEPARTMENTS
Intro. to
Voc.
EEEhai Projected
Nr. Z Nr. Z

Math & Sc1.
Education
Actual Projected
Nr. % Nr.- Z

Department Head
White male
White female
Black male
Black female

ProfessorSHHMHHHHHH” H”.,.‘
3White male """
White'female
Black male
Black female
Associate Prof.
White male
White female
Black male
Black female

Asst.~Prof.whr
White male
White female
Black male
Black female
Instructor
White male
White female
Black male
Black female

Lecturer
White male
White female
Black male
Black female
Totals:
White
White female
Black male
Black female

l 100 l 100

l 100 l 100

l 100 l 100male 6 100 6 100

Psycnorogy

Actual & Projected

scaog;_
Actual
Nr. %

Projected
Nr. %

Projected
Nr. Z

l 100 100l 100

93 14 74
7 Ar 21

l 5
0



TABLE l'IIa

SCHOOL OF EDUCATION
EPA — NON—FACULTY POSITIONS

JUNE 15, 1973

FULLwTIME

Research Coordinator Research 1 Total
Associate Assistant

Adult and Community College White Black White Black White Black White Black
Education M F M F M F M F M F M F M’ F M F

O 0 O O O O O O 0 l O O O l 0 0

Center for Occupational
Education 1 l O O O O O O 3 2 O O 4 3 0 O

. Curriculum Materials
Center 0 0 0 0 1 Or 0 0 O 0 O 0 l O O 0

TOTAL 1 l 0 0 l O O O 3 3 O O 5 4 O O

PART-TIME

Assistant
Coordinator

Curriculum Materials White Black Total
Center M F M F M F

O l O O O l


