


Barbara Barrie

Roy Scheider

Claudia McNeil

AI Freeman. Jr.

Blythe Danner

TO BE YOUNG,

GIFTED

AND BLACK

Lorraine Hansberry in her own words
Stage Play & Book' by: Robert Nemiroff

. . . Lorraine made no bones
about asserting that art has a
purpose, and that its purpose
was action: that it contained
the "energy which could
change things. "

James Baldwin

A cast starring Ruby Dee, AI
Freeman, Jr., Claudia McNeil,
Barbara Barrie, Lauren Jones,
Roy Scheider, and Blythe
Danner pay tribute to Lorraine
Hansberry in this play depicting
the life and works of the late
black playwright. Her most
famous play, "A Raisin in the
Sun," made her the youngest
American and the first black
playwright to win the New York
Drama Critics Circle Award.
TO BE YOUNG, GIFTED AND
BLACK portrays Lorraine
Hansberry's experiences as a
black artist in America, from her
first visit to the South, to the
streets of Harlem. Much of the
script is in her own words
drawn from plays, letters, and
diaries written prior to her
premature death from cancer at
the age of 34. Blue Ribbon,
1973 American Film Festival.
Produced in 1972 by WNET/13.
For use in: Black Studies;
Drama; English; Public libraries;
Theatre; Women's Studies
Level: Secondary, College.
Adult

'A Signet Book, "To Be Young. Gifted and
Black," adapted by Robert Nemiroff. is
available at book stores nationally.

16 mm
90 min.

color
order #RSC-791

sale $770/rental $40.00
videocassette sale $490

PREVIEW & PURCHASE:
Preview prints are available to
prospective buyers at no cost other
than return postage. (Customers
in Alaska, Hawaii, and US.
territories will receive titles Air
Parcel Post and will be billed for
postage by the Audio-Visual
Center. it is expected that they will
be returned by customers via Air
Parcel Post at the customer's
expense.) Observance of the fol-
lowing procedures will facilitate
prompt preview service: Order
previews for the “first available
date" when possible. (Specify
dates to avoid such as vacation
periods.) When requesting
previews for a specific date, be
sure to list two alternative dates and
order well in advance. Note: Films
offered for purchase in videocas-
sette format will be previewed
in 16mm. Videocassettes will be
shipped when a purchase order is
received.

RENTAL: Prints may be rented from
the Indiana University Audio-
Visual Center at the rate shown in
the information line accompanying
each film description.

CCTV: Closed—circuit television use
of films available from Indiana
University can be arranged through
a licensing agreement between
users and the Audio-Visual Center.
For a detailed statement of the
electronic distribution plan, write to
the Indiana University Audio-
Visual Center.

Audio-Visual Center
Indiana University
Bloomington. Indiana 47405



FILM ORDER FORM 0 INDIANA UNIVERSITY AUDIO-VISUAL CENTER 0 FILM ORDER FORM
We wish to: (check one) [:1 preview for purchase consideration (at no cost other than return postage).

NOTE: Preview prints are not available for rental consideration.
D rent (for 3-5 days use at the published catalog rental rate).

Film Catalog No. Film Title Preferred Date Alternate Data

D We will permit substitution of dates other than those shown above. Do not book films for the period however.
D We will not permit substitution of dates.
Ship to: Bill to: (rental orders only)
Name Position— Name Position
Organization Organization
Address Address

Telephone: ( Signature



Postage Will Be
Paid by Addressee

BUSINESS REPLY CARD
First Ciass Permit No. 126, Sec. 34.9 Pl.&R.. Bloomington, Indiana

Audio-Visual Center
Indiana University
Bloomington, Indiana 47401

No Postage Stamp
Necessary

If Mailed in the
United States



SCHOOL OF AGRICULTURE AND LIFE SCIENCES
North Carolina State University
Office of the Director M EMORANDUM
Academic Affairs

1-0:?“f ‘ Kflw W‘— Note and pass to next person.
._____Note and return.

Note opinion and return.
/££2 a Note—do not return.

Note for further discussion.
E2 Z Please handle.

f WW Please answer, with cc to me.
For your information and files.

__.__Do you approve?
53L Needs your signature.

___._Discuss with me.
Please advise me.

(Signl
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‘45. , tho DanceTroupe
Zita—"the height of what Ishappening“ is a dance troupe pro-moting the knowledge and appre-ciation of African culture throughmusic, dance, storytelling andother visuals, Its members Includeboth Africans and African-Amer-icans performing authentic tradi-tions of Africa including pubertyrites, funerals and many otherevents portraying life in an Africanvillage. They are available to per~form at your campus. To find outthe dates they are available and feeinformation contact: OFOSUAKYEA c/o Zito Dance Troupe. P,0. Box1348 Madison, WI 53701.or call (608) 833-9369.

. 50‘‘1-

‘0
The First BlackPresident of theUnited StatesA One Men Show

The First Black President of theUnited States Is a powerful. timely,dramatic and comedic performancedealing with the social. foreign anddomestic policies of the 80s. Thisone man show highlights a black pro-gressive and positive view of thehighest office In America. Notedactor poet and comedian, DennisRahim Watson portrays the FirstBlack President. The setting for thepresidency is that of a press confer-ence and the tone Is that of an IssuesandAnswers and Face the Nation for-mat. Audience participation makesthis performance lively and significent.The President is a skilled orator andintellectual and a student of politicswith a background In administration,public relations. and advertising. ThePresident approaches each questionwith caution and he thinks sachques-tion out. His responses are sharp,witty, direct, humorous, candid,

NMcc‘. liability (In mmmolan error} Is limited In a car. 5Jaction
traITL'

Administers library and learning re-sources programs and services, in-cluding planning, budgeting, staff-ing and directing the activities ofthe Learning Resources Center

Learning Resources Center - Mansfield College
dent for Academic Affairs of NorthCentral Technical College and tothe Head of Undergraduate Libra-

tIvely orally and in writing and tointerpret and promote the LearningResources Center to the campus. .1 . ,
Sullivan, Personnel Librarian. OhioState UnrvorsI'’ty libraries, 1858 ‘Neil Avenue Mail. Columbus. Ohioand 43210. include resume with

which serves the 3,000and 176 faculty of the OSU Mans-field Campus and the North Cen-' College.technical and public services. Re-ports to the Associate Dean of theMansfield Campus and, for coordi-nation purposes. to the Vice Presi—

ries in f‘ ' L n' "E ,.Ms from ALA "' ‘ ' L ‘ ‘ services‘ L ‘ post-MLS ... ‘ ‘ ' ly ‘ ' L‘ as well as familiarityexperience. preferably In publicservices; experience In the devel-and ‘ of audio/visual materials and with a/v equip-ment: user ‘ ‘I or L' ,experience; supervisory experi-ence; ability to communicate effec-

with the needs of students in atechnical program. Faculty are ex-pected to meet I' ' '
high- names, addresses and telephone‘numbers of at least threereferences. An AA/EOE Employer:Qualified women, minority andL ' ‘ as well asmanta for tenure and promotion,. 4' L L.-service. 321033421720.Apply: July 8, 1983, to Sharon A.

r 1 others, are endouraged to apply.I and

Automated Processing Depart-ment. Supervises operation of thesection responsible for editing andinput of cataloging data throughOCLC to create records in the localonline catalog. Trains, schedules.supervises, and revises the work of1 0 support staff and 1 0-15 student. l. . L

Cataloger - Ohio State Universityproblems. Complies statistics andreports, and maintains proceduremanuals. Responsible for opera-tion of the Dept. one or two even-Ingl per week. Reports to the Headof the Dept. Required: Master‘sdegree from ALA-accredited pro- van. Personnel Librarian. Ohiovs nost~MLS Stata Univerity Libraries. 1858gram; two or more yea' ‘ with OCLCand solves problems related tocataloging copy through applica-tion of AACRZ and LC classifica-tion and subject headings: servesas liaison with Catalog Departmentfor resolution of cataloging

or other bibliographic utilities;ability to communicate effectivelyorally and in writing; ability toadapt to frequently changing envi-ronment. Desirable: Readingknowledge of one or more Western

European languages.819,560. Faculty are expected tomeet University requirements forpromotion and tenure,research. publication and service.Apply by 8 July to: Sharon A. Sulli-
Neil Avenue Mall. Columbus. Ohio43210. include resume and namesand addresses of at least three ref-erences. An AA/EOE employer.Qualified women, minority andhandicapped persons, as well asothers, are encouraged to apply.

81 7,040-
including

headings
lems. Is

Automated Processing Depart-ment. Supervises operation of thesection responsible for mainte-nance of the onlina catalog (LCS)and the card catalog. Selects,trains, supervises and revises thework of 1 2 support staffand10-1 5student assistants. Oversees theinterface of OCLC data with the on-line catalog and the maintenance of
Racatalogs and upgrades cataloginformation and resolves prob»
of the Dept. one or two evenings a

and holdings files.
,. for ..

Catalog Maintenance Librarianweek. Reports to the Head of theDept. Required: Master‘s degreefrom ALA-accredited program; atleast two years post-MLS experi-ence in original cataloging usingAACRZ and LC classification andsubject headings; substantial ex-perience with OCLC orotherbiblio-graphic utilities; supervisoryexperience: ability to communicateeffOCtively orally and in " u; r‘ ”" “ , andability to adapt to frequentlychanging environment. Highly de-' " knowledge of oneor more Western European Ian-

guages and familiarity with auto-mated library systems. 017.040-19.560. Apply to Sharon A. Sulli-van. Personnel Librarian. OhioState Univeaity Libraries. 1858Neil Avenue Mall, Columbus, Ohio43210. include resume withnames. addresses and telephonenumbers of at least three refer-ences. An AA/EEO Employer.
handicapped persons, as well asothers are encouraged to apply.

ROANOKE COLLEGE ANNOUNCESMINORITY SCHOLARSHIP
Roanoke College has a new scholarship endow-ment fund for Minority students In honor of formerRoanoke businesswoman and educator, Constance J.Hamlar.Announcement of the Constance J. HamlarMemorial Fund was made by the co-chairs of thefund-ralsmg effort, J. Carson Queries and Dr.Wendell H. Butler.Of the $75,000 goal set for the endowment.$55,000 has already been raised.The endowment Will provrde three to five scholar-ship awards yearly of $1,000 minimum for Minoritystudents. to be awarded on the basis of merit andneed. First consideration will be given applicants fromthe Roanoke Valley, with second consideration forstudents from the Commonwealth of Virginia. Oneaward annually will be preferenced for a VirginiaWestern Community College transfer students.In announcing the scholarship endowment, Ouarlessaid, "This is a very important effort because It's anopportunity to do two things. One, is to recognize alady who had a lifelong service to education and theRoanoke Valley In many civic activities. Secondly, It'salso an opportunity for us to show our concern andinterest In helping young Black men and womenachieve a college education."Dr. Butler described Mrs. Hamlar, who died in1981, as ”a very friendly and charming person. She'sremembered as an educator, community leader and abusinesswoman."Mrs. Hamlar taught for over 40 years In publicschools and colleges. At the time of her death, shewas a member of the faculty at Virginia Western. Shealso served as a member of the Fine Arts Council, theRoanoke City Library Board, the American Red Cross,the American Cancer Society's Outreach Committee,and the Clean Valley CommitteeShe became one ofthe first women Realtors In Roanoke, traveled exten-sively, and was named one of the nation's bestdressed Black women by a national magazine.”The Constance J. Hamlar Memorial Fund Is a mostappropriate recognition of Mrs. Hamlar‘s commit-ment for education of Black students and their fu-tures,” said Dr. Butler In announcing the scholar-ship.The impetu‘s for this scholarship came from CarolSwain, a senior at Roanoke College who came toknow Mrs. Hamlar at Virginia Western. Ms. Swainsaw the need for a Minority scholarship at Roanoke,and presented the college with the original proposalthat has grown into this effort. In outlining her con-tributions to the scholarship, Quarles said, "Mrs.

Puerto Ricans and American Indians are encouragedto apply. Minority groups currently underrepresentedIn the medical profession are encouraged to requestmaterial by writing to Scholarship Program, NationalMedical Fellowships, Rm. 1820, 250 West 57thSt, New York, NY 10019.
FOREIGN WOMEN STUDENT GRANTSWomen from foreign countries in need of financialassistance to continue studies in the U.S. shouldapply. Applicant must be a full-time graduate fromLatin America, Africa, Asia or the Middle East; andhave completed at least half of graduate study; en-rolled In accredited graduate school and need assis-tance. Applications are accepted any time, pleasecontact: Altrusa International Foundation, Inc., 332South Michigan Ave, Rm. 934, Chicago, IL 60604.
DENTAL SCHOLARSHIP FOR MINORITYSTUDENTSApplicants must be a U.S. citizen and accepted at aU.S. dental school accredited by ADA. The awards arelimited to American Indians, Blacks, Mexican Ameri-cans, and Puerto Ricans. Students will be awarded$2000 the first year and a maximum $4000 for twoyears. For further information, contact: AmericanFund for Dental Health, 211 East Chicago, Ave., Chi-cago, IL 60611.
MINORITY ACHIEVEMENT PROGRAMThe Minority Achievement Program is acceptingapplications for grants to colleges and universities forprograms geared toward Minority students. For appli-cations and other information write to: MinorityAchievement Program, Association of American Col-leges, 1818 R. Street NW, Washington, DC 20009.(202) 387-3760.

CHICANO STUDIES GRADUATE FELLOWSHIPSThe Chicano Studies Research Center In conjunctionwith the Institute of American Cultures offers oneyear renewalable fellowships to support work in thearea of Chicano Studies. The applicant awarded mustparticipate In a program at the Chicano Studies Re—search Center. A stipend of $4,200 per year plusregistration fees wIll be provided. For more informa-tion write: Chicano Research Center, University ofCalifornia. Los Angeles, 3121 Campbell Hall, LosAngeles, CA 90024
EDUCATION FELLOWSHIPS FORINDIAN STUDENTSOffice of Indian Education has grants for Indianstudents interested In courses In business adminis-

CAMPUS
UPDATE

UW-Stout EthnicService Center
The Ethnic Service Center, originallyknown as the Educational and Cultural En-richment Center, (or Minority department)has been on UW-Stoul‘s campus since thefall of 1982. It was developed In response tothe system’s request to increase the Minor—ity population on UW-campuses. The centerchanged to Its present name to reflect thewider population It serves.Under the guidance of the Dean of Coun-seling Services, one full-time staff personwas hired to direct the activities and pro—grams In the Spring of 1973. The goals thenwere to increase the recruitment, retention,and graduation rate of Asians, Blacks, His-panics, and American Indian students. Todothls, the center set up three main goals: (1 )toease the transition from home to college forMinority students to improve their chancesof success; (2) to help increase use of pre-sent services by students; and (3) to developadditional services to meet their needs.

staff-wise to meet the needs of a growingpopulation. Presently there are three full-time professional staff to counsel, advise,conduct programming, make the commu-nity aware of the unique cultural back-
room presentations, develop and distribute 3
today remain pretty much the same, but

Over the years, the Center has enlarged

COMMENTARY

REFOCUSINGz'MINORITY .TO MULTICULTURALBy Elaine Hotdik
Minority. By definition, Minority describes a seg-ment of a whole. By application, Minority refers to .several segments of the population which are numeri<. -cally outnumbered by the greater population. How-ever. today's use of the term Minority, is not only anumerical definition. It is a label. The use of the‘labei. -.Minority often invokes certain connotations, whichare in direct conflict with the purpose of encouraging:-the enhancement of our Minority populations.labeling something "Minority" tende‘to provoke ‘.r u-some tro- L' l. mu p. Somequickly equate Minority with black. That assumption is .in err as there are other Minority populations. Minoritymay also connote perceptions of lower status, infari- .ority or of lesser quality. These feelings are exactly.what need to be dispelled. Another problem the use' ofthe term Minority creates is an assumption of variablessuch as prediction of success. career choice, and life--styles. Some of these assumptions may be encour-aged by the word Minority. If Minority status is basedon membership in a particular race, determinedby -physical characteristics, what is the purpose of label'-Ing an individual a Minority? The individual obviously‘belong to a Minority group and that is the only factualinformation we have. All other informationyabout theindividual is strictly assumption. Using the term Min-ority may In fact be disadvantageous.The issue presented is one of refocusing the use ofthe term Minority. It seems that the differences in indi-viduals are more a factor of culture than of Minority'.membership. The dissimilarities among Minority and.-majority group members arise from differences inlife--style, daily activities, values and particular traditions. , -A prominent factor differentiating majority and Minor:-Ity populations, and between various Minority popu- .lations, is culture. The exchange of information and xsharing of the various cultural experiencesis needed to .encourage better understanding and appreciation ofour Minority populations. Replacing the often misin-~terpreted term, Minority. with another term, multi-cultural. is a positive step which discourages assump- 'tions and labeling. The emphasis of our efforts need re-focusing from "Minority” to "multicultural.”Our new focus on multicultural offers the opportu- .nity to expose the differences In population groups,the difference of culture. Through an exposure to vari- .' .ous cultures, one is better able to understand the re-

sults of that culture on its individuals. Culture Influ-ences a great many elements of our lives. It createsmuch of the person we become. Cultural influencesare instrumental in the development of values, and thecreation of lifestyles. Particular traditions or obser-vances stem from culture. Career choices, place ofresidence, marriage and family choices. may all be in-, fluenced by culture. Selection of fashion, diet, homeenvironment, social and personal activities and allkinds of preferences are influenced by culture. We. need to share these experiences with others outside ofthe particular Minority groups. Others need to experi-ence the culture, not just observe the culture of a,group. We need to extend our efforts beyond one cul-tural group to all groups, inviting them to experiencethat culture. Campus programming is one way toaccomplish this.. Our most difficult task is to overcome human fearsof experiencing the unknown. Events must be de-signed to incorporate several varying cultural experi-- ences. Those who are familiar with only one culturewill be encouraged to experience other cultures repre-sented at the event. The key in this process is to in-form. Get the word out to everyone. Make othersaware of your activities and invite them to participate.. Do not limit your publicity efforts to a specific culturalgroup, rather publicize to the entire population, andpublicize well. Team up with several groups to sponsoran event. Invite another group as special guests at your-- next meeting. and encourage a better understanding.of both groups through information sharing.Individually we cannot limit our activities or mem-berships to our own cultural groups. A better under-standing of cultures requires stepping out Into theworld. We must expose ourselves to new ideas, new, values and new people, which in turn exposes othersto us, our ideas and values. Let’s share our cultural dif-.farences not our numerical differences and emphasizemulticultural not Minority.
Elaine Hazdik has served on the Association 0/ CollegeUnions-International Committees on Minority Programs,-/5 newsletter editor of the National Association ofCampus Activities Minor/(y Mull/cultural Committee,and currently serves as the Program Advisor 0! the Uni-versity Union a! Virginia Tech, Blacksburg, VA 2406 I .{703/ 96 I 666 I .

grounds of Minority students, conduct class-
newsletter, and expand liaison contacts withall the departments on campus. The goals

Hamlar was truly an unusual and outstanding IndIvi-dual who touched the lives of many people, both Blackand white. One of the lives was that of the young lady
(ration, natural resources, medicine, engineering,law, education and related fields. Grants range from32300-14000. The average grant received is $5000.For application or informatIon. Contact: Office of

where previously concentration was on re-cruitment, goals now are focused primarilyon retention. While recruiting is done in co-

JUNETEENTHUnlike many holidays in this country, June 19th, commonly known as Juneteenth,has not reached nationwide-recognition. The publicity of this holiday was such a well-kept secret that Black Texans begancelebratlng 2V2 years late.On January 1, 1983, PresidentAbraham Lincoln signed the Emancipation Procla-mation which freed slaves In the rebellious statesfightlng againstthe union, includingTexas. Because the majority of the state was occupied by southern troops and most ofthe plantations remained the so me; the slaves weren’t aware oftheir freedom until thelanding of union troops In Galveston on June 19, 1865.
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ABSTRACTSBook length manuscripts onwomen can be considered for theHamilton Prize. For complete de-tails contact: Hamilton Prize Com-petition, 354 Lorch Hall, Univer-sity of Michigan, Ann Arbor, MI48109.
CALL FOR PAPERSThe Black Women's Caucus ofNortheastern Illinois Universityhas Issued 3 call for papers to bepresented at its October 2729conference on Black women:"Black Womanhood: A New Ide-ology, A New Mandate." The ses-sions, including workshops,symposia, and panels, will be heldat the McCormick Inn. Chicagoand will consider topics such as"Black Women and Feminism/Women's Studies," "BlackWomen and Politics," “Health andthe Black Women," and ”BlackWomen and Art History, Litera-ture and Media." For further Infor-mation, write Dr. Ayana Johnson,Center for Inner City Studies,Northeastern Illinois University,700 E. Oakwood Blvd, Chicago60653.

FACT SHEETSend for our new fact sheet,”Testing Speaking Proficiency:The Oral Interview" by PardeeLowe, Jr. and Judith E. LIskIn-Gasparro. The oral interview as atesting device is described as itdeveloped from the experience ofthe Foreign Service Institute. A listof human resources and a bibli-ography are also included. Alsoask for our latest free minlbibli-ography, "Audiovisual Aids in theESL Classroom." Write to UserServices, ERIC Clearinghouse onLanguages and Linguistics, 3520Prospect Street, N.W.. Washing-ton, DC 20007.

ANNOUNCEMENTS

SOLUTION TO SEXUALHARASSMENTA newly released paper, "Writinga Letter to the Sexual Harasser:Another Way of Dealing with theProblem," contains three pans:the description of the Incident(s),your reaction, and finally whatshould happen. Contact: Projecton Status of Women, 1818 R St.NW, Washington, DC 20009.
AN INTERNATIONALSUMMER IN OREGONThe University of Oregon will offera special summer program onGlobal Perspectives In 1983. TheProgram is intended for teachersat all levels as well as Individualsinvolved In business, government,the professions, and the arts. TheProgram has a series of intensiveone-weak courses on majordimensions of global perspec-tives: special courses in AsianStudies will also be offered. Parti-cipanfs are free to take one ormore of these offerings. For moreinfo, contact: Ed Comslock, Inter-national Studies Program, UnIv. ofOregon, Eugene, OR 97403.

FIRST NORTH AMERICAN ASIANINDIAN BUSINESS DIRECTORYThe First North American Direc-tory and Reference Guide of AsianIndian Businesses and Indepen-dent Professional Practitioners isIn the planning stages. Editors Dr.Susy Abraham and Dr. Anam Jainsay there are over 30,000 AsianIndian busrnesses and Indepen-dent professional practitioners inNorth America and currently thereIs no single source which can pro-vide information on them. It is ex-pected that this directly will helpdevelop a strong network of rela-tionship and support services; itwill also contain articles on start-ing and expanding businesses and

professional practices and wilhave classrfied guides for variouscategories. For more informationand for your free listing In the dir-celery and reference guIde, sendname, address, telephone numberand details of your business orprofessional practice to: IndiaEnterprises of the West, Inc., PO.Box 22874, Denver, CO 80222, orcall 303/753-1321.
CALL FOR PAPERSOn February 2-4, 1984 the De-partment of English, University ofTennessee-Chattanooga 37402will host its Southern HumanitiesConference. Topics for discussionand presentation include "Politi-cal Shaping of the Humanities bythe Right and Left," "Sexual Poli-tics and the Humanities," "TheHumanities: Democratic or Eli-tist?," and "Humanistic Concernsin Society." Proposals should besent to the program committee byJuly 1.
FRIENDSHIP FORCE

The Friendship Force is a non-pro-fit organization chartered for thepurpose of promoting personalfriendships between people of dif-ferent nations. 80 Friendship ForceAmbassadors will depart Madison,WI, on Augu5129,via Berlin, for an8-day Interchange to Poland stan-ing Sept. 1. In both Warsaw andKrakow the group will be accom-modated in hotels, and arrange-ments are being made for eachAmbassador to visit a PolishFamily in its home. Participantswill return to Madison, by way ofMunich, September 11th. Thecost of the Interchange will be$1595. This includes air-fare,hotel accommodations, meals andFriendship Force functions. Orien-tation and registration will be heldon June 6, 7, and 8 at 7 p.m. Forrespective locations or additional

information contact the Friend-ship Force at 2001 W. BoltlineHwy, Madison, WI 53713, (608)271-5005.

CASE STUDY NOW AVAILABLEThe World Bank has assisted Inthe development of a series ofcase studies which explore the im-pact that economic developmenthas had on 4 Third World cul-tures. There are materials whichmay be easily utilized In cross-disciplinary courses at uppersecondary through college levels.The Indian case study, What Hap-pens When 8 Desert Blooms, isnow available for purchase,complete with materials for 40students, teachers materials andsound filmstrip. Contact The Inter-national Learning Systems, 1715Connecticut Avenue NW,Washington, DC 20009, forfurther information.

CALL FOR PAPERSProposals are being accepted forpossible presentations for theannual meeting for African Stu-dles Association. The meeting willbe held in December and hostedby Boston University. Proposalsshould be sent to Edouard Bustin,African Studies Center, BostonUniversity, 125 Bay State Rd.,Boston, MA 02215, (617) 734—4920.
CALL FOR PAPERS

Articles ranging from 1000-5000words on' Women and MinoritiesIn Education should be submittedto Diana Jordan, ATE College ofEducation, RT 1336, ClevelandState University, Cleveland, OH44115.

RETENTION REPORT AVAILABLE
The findings of a study of the prob-lems encountered by Minorityengineering students will contri-bute significantly towards In-creasing the number of Blacks,Hispanics and American Indianswho graduate from America's en-gineering schools In future years.Although Minority students werethe fOCus of the study. the findingsare also relevant to many majoritystudents who have very sImIlorproblems coping with the aca-demic demands of an engineer-ing education. The study is partic-ularly valuable at a time when theUnited States needs not simplymore engineers, but ones who arewell-trained according to thelatest technological advances, TheNACME study offers Insights thatcan be applied in reaching thatgoal. For a copy of this report writeto: Retention Study. NACME, 3West 35th Street, New York, NY10001.

The NMCC offersInexpensive Workshops forCollege Audiences.WrItelfor a free copy of ourworkshoo brochure:NMCCP. O. Box 8608Madison, WI 53708

Announcements included in thiscolumn are published Iree. If youhave information you wish toshare with readers that has na—tional interest, send it to NMCCand space permim'ng, we willpublish it. Send‘al least 1‘5 daysprior to the issue in which youwish your accouncement (0 ap-pear.

Minority 8- Female FacultyStaff 3: ProfessionalVita Bank
Rhode Island College is establishinga Minority and Female Faculty andProfessional Staff Vita Bank. Thepurpose of the vita bank is to identifyand create an extensive file of quali-fied Minority and female candidatesfor administrative and faculty posi-tions In the College. If interested,please send your vita to: Patricia E.Giammerco, Affirmative ActionOfficer, Roberts Hall 124, Rhoda Is-land College, 600 Mt. PleasantAvenue, Providence. RJ. 02908.

Ass’t/ Assoc.RegistrarResponsible to the Registrar; super-vises and coordinates the registra-tion of students; prepares campus-wido class schedule: coordinates theassignment of instructional facilities:assists with the maintenance of stu-dent records; participates in theselection and training of records per-sonnel: assists in the preparation of avariety of enrollment reports andother statistical data; performs otherrelated duties as assigned. Qualifica-tion|1Mester's degree ina recognizeddiscipline required; at least threeyears of work experience In highereducation institutions with en expo-sure and knowledge of the registra-tion process and records manage-ment is also required: knowledge ofon-line interactive processing with anintegrated data base managementsystem essential; ability to analyzedata and produce statistical tables onenrollment, students, faculty. andrelated areas I: essential, Salary:Twelve-month appointment; salaryrange Is 316,489-821,379 plusfringe benefits package. Submitlotterof application, vita and three letters ofrecommendation to Dr. Edward J.Poostay, Chairperson, Search andScreen Committee, F-B, BenjaminFranklin Building. Bloomsburg StateCollege, Bloomsburg, Pennsylvania17815. Applications must bepostmarked by June 15. 1983.BLOOMSBURG STATE COLLEGE IsAN AFFIRMATIVE ACTION. EQUALOPPORTUNITY EMPLOYER.WOMEN AND MEMBERS OF MIN-ORITY GROUPS ARE ESPECIALLYURGED TO APPLY. (On July 1.1983, we will be Bloomsburg UNI-VERSITY of Pennsylvania).

Temporary Position -Anthrop/Archeo.Bloomsburg State College Is seekingan anthropologist/archaeologist for a- , W ' etthe‘ level L , ‘ fall 1983.
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through-provoking. and poetic. TheFirst Black President is one of themost moving performances you willget to see In the 80s. Al Morris In hiscolumn, "Theater Briefs." January15, 1983, Amsterdam News, says'"If you get a chance to watch DennisRahim Watson perform you will neverregret It. His performance of ”TheFirst Black President" is unforget-table . . . Vinetta Pryce, journalist,from The Big RedNewspaper and TheNew York Daily Challenge, February3, 1933, states "Tackling the herd-drivlng questions related to thedefense budget, youth unemploy-ment, Inflation. pensions. SocialSecurity, U.S.-Israel posture and thevery controversial questionsurrounding Black stars performing inSouth Africa. WATSON SHINES AsA STATESMAN AND OUTSHINESTHE PRESENT WHITE HOUSEPRESIDENT IN HIS HANDLING OFVERY SENSITIVE ISSUES." Shecontinues with "Children will lovehim. men will appreciate him. womenwill be gratified. Watson breaks allcolor barriers and age categories. HeII entertaining, hilarious and lovable.Jim Sinard, Assistant Editor, of TheNews World's Harlem Weekly.January 15. 1983, states "Watsongave a thoroughly entertaining two-hour performance of the First BlackPresident on January 9.FOR BOOKINGS AND INFOR-MA TION CONTACT: Dennis RahimWatson, The Theater of EverydayUfa, 250 West 54th Street. Suite811. New York, NY 10019, (212)541-7000.

A series of 66 short radio featuresgives voice to the contemporary con-cerns. diverse heritage and rich cul-ture unique to these Americans. Cas-settes are nowavailable, at $9 per cas-sette. or 827 for the entire series. Toorder. contact Ev Lohrei. WHA Radio,821 University Ave., Madison. WI53708. Telephone (608) 263-3970.Checks payable to WHA RADIO.

who actually conceived the idea, Carol Swaln."Of this scholarship, Dr. Norman D. Fintel, Presidentof Roanoke College, has said, "The focus of this scho-
operation with admissions. efforts are on de- The announcement brought about a day celebration that has been carried on tothisIndian Education, Department of Education, 400Maryland Ave. SW, Washington, DC 20202, (202)245-8020.Iarship is to help the qualified, the eager, the studentwho wants to learn and go to college." "We have aterrible waste In human lives In those people who donot get a chance to continue whatever education

AMERICAN INDIAN TRAINING PROGRAM -NIMH FELLOWSHIP
they wish to continue. It Is our responsibility to seethat their continuation is possible."Further information about the scholarship endow-ment Is available from John M. HIII, Vice President-Resource Development, Roanoke College, Salem, VA24153.

MEDICAL SCHOLARSHIPFirst- and second-year medical students, specifical-

Fellowships are awarded by the National Institute ofMental Health to American Indian students on theBSW (Bachelor of Social Work-senior standingrandthe MSW (Master of Social Work) level. The BSWtrainees receive tuition and fees pald, and an annualstipend of $3,900. MSW trainees are paid tuition andfees and an annual stipend of $5,040. Requirements:Admission to the UnIversity of Wisconsin-MilwaukeeGraduate School (MSW), School of Social WelfareUndergraduate/Graduate Program (BSW). Trainees

veloping programs to meet the special needsof students. many of whom come underpre-pared to survive In a small, white communityenvironment, The programs Include assis-tance by contract (ABC). the guided work ex-perience, students helpin students, tutoring,writing and math skills development, studyskills, grade check system and a wider varie-ty of cultural programming that varies fromsemester to semester. The Ethnic ServiceCenter tries to have at least one orientationsession for incoming Minority students to In-troduce them to theIr campus environmentas well as pro-register them for classes. Inaddition, they have organizations such as

day. Texas Is the only stale in the country that declared “Juneteenth” a state holiday.Today, it is still a day for festivities in-communities throughout Texas. Its observancehas depended solely on the perpetuation of strong traditions among Blacks Insouthwest—Arkansas, Louisiana..Texas and Oklahoma—and particularly In easternTexas. However, In recent years Juneteenth Day (now known as the Black person's4th of July) has caught on In northern and eastern cities as well.

Iy Black Americans, Mexican Americans, mainland must also provide a document of tribal affiliation. For Ebony Harambee,
A reminder to subscribers that scholarships are publishedfree. If you have or know of scholarships that are available In!Minor/lies, send them (0 NMCC and we wr/l help spread theword. Send your scholarship announcements 8! least 75days prior to the issue in which you wish ('1 to appear.

an application contact Susan Chicks, Coordinator,American Indian training program, University ofWisconsin-Milwaukee, School of Social Welfare,
The program has come a long way from1972 when it was first begun and has had

EnderIs Hail, Milwaukee, WI 53201. Or call: (414)963-6253.
at ‘%"-

some definite impact both In the UniversItyand in the community.

RESEARCH

NSB COMMISSION STUDIESPRE-COLLEGE EDUCATION
The National Science Board, the governing body of the Na-lional Science Foundation, appointed a Commissuon todevelop a plan of action to improve the education thatAmerican's young people receive in mathematIcs. scienceand technology. According to the Board, In the face of In-creasing nationel dependence on scrence and technology,young people receive an education inadequate to meet thechallenges of the future.Specifically, the goals of the Commission are to:0 continue to develop and broaden the pool of studentswho are well prepared and highly motivated to pursueadvanced careers in mathematics, science and engineer-mg:I raise the quality and Increase the breadth of screnceand mathematics education generally. so that morestudents have the option of choosIng technically-orientedcareers and professions; and0 raise the general science and technon literacy of allstudents to prepare them to live, work and partIprate fullyIn the society of the future.The Commlssion Is co-chalred by William T. Coleman, alawyer and former Cabinet member and Cecily CannanSelby, a biophysicist, who also chaIrs the Board of Ad-visors of the North Carolina School of Sclence and Mathe-matics.Dr. Lewis Branscomb, Chairman of the National ScrenceBoard, made it clear that the Commission Is not a "study"

but an "action" group. The Commission on Pro-CollegeEducation In Mathematics, Science and Technology isworking closely with the Department of Education's Com-mission on Excellence to reach Its objectives.Many problem areas In scientific education have al-ready been identified by the Commissnon. For example,many science course offerlngs have no relevance tochanges in socrety. They are taught as If “pure" and not In-terrelated with one another or to society. Many studentswho are talented and gifted in science are not given the en-couragement and opportunity to realize their full potential.There Is not always a clear Idea of why certain kInds ofscience courses are taught In schools and what the bestway Is to teach them. Present courses In science often donot teach students how to utilize the knowledge gained.At the same time, the CommissIon found that mathe-matics Is Viewed as Important by the public and sufficienttime )s allocated to its teaching. In recent years there haseven been some improvement In national test scores atthelower grade levels. Among general basic skills, perform—ance in arithmetic seems to be satisfactory. However, per-formance In problem-solving and higher-level skills is notas satisfactory. There Is also a severe and growing short-age of quallfied math teachers. Often teachers who havenot studied mathematlcs in college leach courses In thesubjectOne Commissioner was supported In his contention thatthe Commission’s concerns should also be for the scienceand mathematIcs education of "citizens," as well as”students." The conclusion was that IhlS nation has done adecent job of educating people for careers In science,mathematics and technology, but a less than creditable jobof promoting screnuflc literacy among the public.
Special Programs Provide Important InformationA day-long conference on "Access to High Quality Ed—UCBIIOI‘I In Mathematics, Science and Technology for All

Citizens" was held on December 15, 1982, In Atlanta,Georgia, to learn about various programs, projects and ac-tivities undertaken to provide education In science, math-ematics and technology to women, members of racial/ethnic MInorIty groups, physically disabled persons, eco-nomically disadvantaged populations and rural and Innercity populations. Presentations from three types of pre-college programs highlighted the conference: city-widePRIME (Philadelphia Regional Introduction for Minoritiesto Engineering); state-wide MESA (Mathematics, Engi-neering, Science Achievement); and regional SECME(Southeastern Consortium for Minorities in Engineering).Other programs submitted written reports. The consensusof the more than 25 speakers was that much of what waslearned from the ”special efforts" was equally applicableto dealing with the general crisis In math and science ed-ucation in the United States.The Commission’s first report, "Today's Problems—Tomorrow's Crisis," emphasizes the need to educatestudents about technology. The repon has already beendistributed to each of the nation‘s 16.000 school districts.In the coming months, the Commission will be consideringthe effects of technological advances on the processes ofteaching and learning, There is already evidence that edu-cation could be altered dramatically by advances in thetechnology of IearnIng, rather than replacing thedispensers of new knowledge. Teacher training ap-proaches wIll need reevaluation and change. The poten-tial of computers. telecomunications, information databases, and other high technology equipment andresources must be carefully evaluted to determine theiroptimal use In teaching and learning.In the months ahead, the Commission wIIl complete its“action plan development" phase and Issue recommenda-tions to the National Science Board.
—From NACME News

lgoz GeevskIy
Rapline is NMCC's monthly interview.This month NMCC raps with Igoz Geevskiy, Sec- 'tion Head, Institute of USA-Canada Studies, Moscow. -USSR.NMCC: Why did you become interested In race relations InAmerica?OEEVSKIY: Our country before the revolution had a very-diffi-cult, complicated national situation because within Russia more: .than one hundred Minorities were detected and discriminated.After the revolutIon the conditions changed. The policy of ourparty and development was to help the oppressed Minorities: Itwas a task to help them achieve equality in economics, In their ,regions and culture. In one generation the Minorities haveachieved equal conditions economically, socially and CUIIU'IIIY.‘.NMC: Are you saying that there are no racial problemsIn Russia?GEEVSKIY: If you mean that we have solved all our probienm,no. Some problems are still alive but the most Importantproblems are to have Minorities achieve real aquaIity..lf you .mean to eliminate national and international prejudice in princi-ple, I think this task force has achieved this. We placed edifice-tional programs in the schools, movies and literature. just to eduueats all people in the principle of racial relations, the spirit of .brotherhood and friendship. So I can say we have solved themain aspects of national and international relations.NMCC: Do you think the Soviet people identify with the strugglethat Blacks have had in the U.S.? -GEESKIY: Oh yes, we have a very long, long tradition In'ourcountry to be Involved in Black problems in the U.S. It didn‘tbegin now, it began In the early 19th century. Many people notonly know but publically demonstrate and sympathize towardBlacks In the U.S. In our writings we try to write an objectiveanalysis of the Black problem in the U.S. from a position ofsym-pathy to the Black people. I have done writing on several booksabout discrimination, civil rights and current situations. fknow - ~about the conditions. the struggle and what Blacks haveachieved. Even a student In a very secluded part of the SovietUnion wrote a thesisand published a book, TheAulabiogrephy ofMartin Luther King, Jr. So you can imagine how breed the inter- . .est Is about the plight of Black people.NMCC: What is the perception in your country about the condi:tion of Blacks in this country?GEEVSKIY: The perception Is what our founder of our state,Nikolai Lenin. wrote: The bourgeois sociotycan give Black people,the national oppressed people, only formal equality, not the real .equality and even the formal equality Is not complete.In my opinion. If you look at the achievements of the Blackfamily In 1957 the medium income was 57% to 58% of the

Campus Report Teach Here; Abroad A quick reference for locating Nativeorganisations. events, medias, tribal Getting Hired
To receive the latest informationabout happenings on the nation’scollege campuses subscribe to theNational On Campus Report. You'llfind out about trends and be given adirect source to national campusnews. To ’L to this L‘ ‘ '

Current list of school and collegeteeching and administrative open-Ings In the U.S. $5.95: abroad$5.95. Description of special oppor-tunities in China. Japan. SaudiArabia, Alaska. Virgin Islands.3 n npublication. write: NCR, 607 N.Sherman Avenue. Madison. WI63704 or call (808) 249-2456. Oneyear subscription (24 issues) .58.
Guam. NewZealand are $6.95 each. EISD Box662. Newton, MA 02182.

offices and reserves. Special guide foracquiring Native art forms throughgalleries, Indian stores, and tradingpoets. References Alaska. Canadaand the United States. Published bythe National Native American Coop-ertive, Fred Synder, Director. Avail-able from NA11VE AMERICAN

GETTING HIRED: Everything YouNeed to Know About Resumes. ln-terviews, and Job-Hunting Strata-glas by Edward J. Rogers, Director ofPersonnel, NW Ayer. "Must ReadingFor Every College Student"—Direc~tor of Placement, University of Flori-DIRECTOR. PO. Box 5000, SanCarlos, Arizona 85550-0301. In theUnited States: 310.95 per copy plus$3.00 shipping charge: in Canada:$19.96 per copy plus $3.00 shippingcharge for each order.

do. 88.95 plus 81 postage to Pren-tice-Hall. Inc.. General PublishingDivision. Att: E. Clear,EnglewoodCliffs, NJ 07632. Be sure to mentionNMCC when placing order.I

RAP
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average white family. And 25 years later It is the same. If you cancompare the Income of Blacks and Whites today the separation ISsimilar to then. can say life has improved for some Blacks withinrthis period.NMCC: Will Blacks ever achieve equality under capitalism?GEEVSKIY: To be sincere I don’t believe so. don’t know whatwill occur two or three hundred yearsahead, but ifwe look atthenext generations I don't think Blacks will have equality.Only after the civil rights struggle were Blacks able to achievesomething. This was not given, Blacks had to struggle and thencame the results.NMCC: Is racism 3 part of capitalism?. .GEEVSKIY: Yes, today shows that racism Is a part of capitalismor bourgeois ideology. It began during the slave period as an‘ economic Interest In discrimination. This soonety also has a poll-tical interest in discrimination. What I went to add is, of course.this situation of what Blacks are fighting now Is quite differentfrom the case before.,NMCC: What will you tell Blacks who are upset with capitalism,but the only thing they have heard about communism Is thatthere would be even less freedom than what they have In thiscountry?GEEVSKIY: I discovered Blacks are in the some posnion aswhites are In the U.S. The average American citizen has noreal knowledge about Soviet life. I have asked many, manyAmericans several questions, such as. have you read aboutSoviet writers? have you seen Soviet movies? have you readSoviet political books and have you read objective informationabout Soviet life? The answers have been no, It does not mattermyvho it has been, Black or White. Naturally, If you don‘t get objec-tive information, you can get distorted views,NMCC: Are you optimistic about the relationship between thetwo countries?' GEEVSKIY: Yes, nowwiththe nuclearage the American peopleand the Soviet people are In the same boat. People have talkedabout a limited nuclear war. This is rIdIulous. There can’t be alimited war. We will all go down In a nuclear holocaust. Nobodycan stop It. It Is to our advantage to Improve our relation._ NMCC: Most of the time when representatives come from theU.S.S.R. they deal primarily with white AmerIcans. Is there an-,effort in your country to encourage Minority group interaction inthis country?GEEVSKIY: it is helpful that we establish contacts with othergroups. This way groups will have first hand knowledge of theSoviet lifestyle and won't rely on distorted propaganda.NMCC: What would you like to tell our readers about your. country?- GEEVSKIY: We are not war mongrels. We want to improve ourrelationships with the U.S.; we don't want to achieve superiority.We want equal security and our goal is to bring about equality.

FOR YOUR FILES

STUDENT NATIONAL MEDICALASSOCIATION1135 15m Street NW, Suite 1000Washington, DC 20015(202) 347-2188(The Association helps Minoritystudents In recruitment, admISSIon.and retention in medical school)

,3
GIVE
SOMETHING
BACK

LAW SCHOOLADMISSIONS COUNCIL11 Dupont Circle, Suite 150CWashington, DC 20036(interested in attracting Minoritystudents in law and other legalcareers)

U.S. ASSOCIATION OF MINORITYPRESIDENTIAL MANAGEMENTINTERNSc/o Office of Personnel ManagementWashington, DC 20415(encourages Minority student Internsto apply for careers In the government)
U.S. WOMEN'S BUREAU

COMMUNITY CAREERSRESOURCE CENTER
To slightly alter an old saw, these days a good jobis hard toflnd. But Iarfrom impossible,especlelly ifyou know where to look. Communily Jabs, 3 publi-cation of the Community Careers Resource Center(CCRC), IIsls an average of 150 organizing, advo-cacy and service jobs and internships throughoutthis country in each issue.

..Ph.D. preferred: evidence of qualityteaching required. Applicant must beable to teach introductory courses Inphysical and cultural anthropologyand at least one elective from currentofferings. Competitive salary andbenefits. Send vita. transcripts. andthree letters of recommendation bJuly 15. 1983 to Dr. David Minder-bout. Department of Philosophy/Anthropology. Bloomsburg StateCollege. Bloomsburg, PA 17815.Bloomsburg State College Is an EqualOpportunity and Affirmative ActionEmployer. Women and Minority can-didates are urged to apply.

CLEARINGHOUSE FOR SOCIAL First published In 1978, Community Jobs is aiSSUE MEDIASTUDENT VOLUNTEERS FORAMERICAN INDIANSc/o Department of AnthropologyPrinceton UmversnyPrinceton, NJ 08540(helps college students locate short-term volunteer assignments workingwith Indian groups)

STANFORD INSTITUTE FORINTERCULTURALCOMMUNICATIONPO. Box A-DStanford, CA 94305(415) 497—4921(provides training In the area ofintercultural communication)
THIRD WOMANc/o Ballantine Hall 849Indiana UniversityBloomington. IN 47405(a journal that focuses on Latinosand other Third World women)

TRUMAN COLLEGE INDO-CHINESE TRAINING ANDEMPLOYMENT PROGRAM1145 w. Wilson Ave,Chicago, IL 60640(pfowdes pro-vocational framing toadult Indochlnese refugees and oper-ates a Native American DevelopmentProgem)
UNITED SCHOLARSHIP SERVICEPO. Box 18285, Capitol Hill StationDenver, CO 80218(303) 861-1052(assist American students who areentering undergraduate collegeprograms)

208 W 13th StreetNew York, NY 10011(the center has an extensuve listof medium materials on social issuesof today)
MEXICAN AMERICAN BUSINESSAND PROFESIONAL MEN'SSCHOLARSHIP ASSOCIATIONP.0. Box 22292Los Angeles, CA 90022(213) 263-7281(provides scholarship to helpMexican-American stddents withfinancual need)

PUERTO RICANHERITAGE MUSEUM150 Fifth Ave.New York, NY 10011(212) 924-3775(the museum has an art gallery andlibrary with audIovisual materials.artifacts and dissemination materialto Institutions, students and busi-nessesl
BLACK RESOURCESINFORMATION COORDINATINGSERVICES614 Howard Ave.and 222 West Pensavola St.Suite 125-9; 136Tallahassee, FL 32301(904) 576-7522(collects materials about BlackAmericans which includes publishedand unpublished books and dissemi-nation material)

BREAKTHROUGH TO NURSING56 Julian Ave.San Francisco, CA 94103(the organization recruits, counselsand makes referrals to increaseMinority representatives In nursmg)

Washington, DC 20210(202) 523-6811(the bureau wants to improve thestatus of women through policiesand programs)
VISUAL COMMUNICATIONS313 S. San Pedro StreetLos Angeles, CA 90013(213) 680-4462(known as the Asian American StudiesCentral. Inc, media organization thatproduces material on the experiencesof Asian Americans)
WAYNE STATE UNIVERSITYTIDE, c/o College of EducationDetroit, MI 48202(313) 577-0920(the Training Institute for Desegre-gated Education provrdes technicalassistance to administrators and thelike and conducts workshops relatedto integration of education)

WESTERN REGIONAL LEARNINGCENTER1855 Folsom StreetSan Francisco, CA 94103(415) 431-5394(the Center is both a forum and aunIversIty for consulting with develop-ing Minority and multl-culturalcollege programs)
If you find any addresses listed in thiscolumn that aren't current, please letus know. Although we strive to usethe latest Information sources avail-able to us an address may changewuhout our knowledge. Also If youhave addresses that you‘d like toshare. please submit those wIth abrief description prior to the 15m ofthe month.

unique vehicle through which socially concernedpeople looking for work can link up with progres— ‘sive nonprofit organizations seeking staff. Reader-Shlp Includes those already working In public Inter-est jobs, young people making career decisrons,career placement, professional, and nonprofitorganizations. In any given month, you'll findlistings for a community organizer. a media coor-dinator, a lobbyist, a fundraiser or an executivedirector. Positions from New York to Los Angeles,from Anchorage to New Orleans.Community Jobs offers equally diverse intern-ship and summer program opportunities In eachissue. Students can get experience in any ofdozens of fields (Including journalism, politics, TVproduction, law and social work) and Issues suchas: disarmament, civil rights, energy, housing andeconomic development. Many of the internshipswhich are listed provide room and board, travelexpenses or small stipends.As well as being an excellent source of publicInterest jobs, Communinyobs is a straightforwardguide to the multifaceted and often confusingworld of nonprofit employment. Those seekingemployment with public Interest groups will findtips on how to write a resume. prepare forsn Inter-view and find a job through networking. In featurearticles and resource guides. nonprofit organiza-tions will find advice on personnel and financialmanagement, fundralsing, using the media andnew computer technology and lobbying.CCRC has also published Making the Commu-nity Your Career, 3 short guide to communitywork,and with the National Network of Grantmakers.Survival Planning [or (he '80:: Fundraising Strata-gias lor Grassroots Organizations. Both are $4.00.Communily jobs Is published 10 times a year.Subscriptions are $1 2 for Individuals, 81 5 for non-profit organizations and $24 for libraries and Insti-tutions. Single copies are available for $2.50.Organizations can list job openings In Commu-nity Jobs for $5.00. CCRC uses the following jobformat: job title and location. brief organizationaldescription, duties. requirements, salary. applica-tion Information and deadline. Job seekers canalso place ads in a special classified section. Addeadline falls on the first of the month before theIssue In which the opening is advertised.For more information. contact the CommunityCareers Resource Center, 1520 16m St. NWWashington, DC 20036, 202/387-7702.Note: CCRC staff are also available to speak atworkshops or career days on public interest work,

VP - Acad. Affairs
Langston University is accepting ep-plicetions for Vice President for Aca—demic Affairs. Requirements: Eamaddoctorate degree, administrative ox-perienoe and knowledge of higher ed-ucation Institutions. Must have theability to communicate ideas and In-formation clearly, fairly. conciselyand effectively in written and oralforms and in informal settings.Candidate should possess a record ofdemonstrated competence in teach-ing. research, and proven managerialleadership in higher education.Salary: negotiable. Position closesJune 1, 1983, or until suitable candi-date is selected, Contact: BeverlySmith. Personnel Office. LangstonUniversity, P. O. Box 907, Langston,OK 73050. (405) 486-2231, ext.203. Equal Opportunity Employer.
Dept. of JournalismReno, NevadaDepartment of Journalism at Uni-veristy of Nevada-Reno is seeking apool of quallfied media profession-als to teach semester-long coursesIn their area of expertise: reporting,editing, broadcasting. photo-jour-nalism. advertising, public rela-tions. magazine writing. Graduatedegree and/or minimum of fiveyears professional experiencedesired. These are temporary Let-ters of Appointment or continuingPart-time Contracts. Pay is low.0600 to 8900 a semester for onecourse. To be involved in an ex-citing and expanding program.apply by June 15 to Ruben BlairKaiser, Journalism Chairman.UNR, Reno. NV 89557. UNR Is anAA/EOE employer.

space FOR RENT “"056 : space FOR RENT
2.. by 2.. -,“ .Rent this space at $25 per month. -0Make check payable and mail to: ' Be .

Madison, WI 63708

Up to 2" x 2"$25.00 per month1‘ Make check payable to:
Madison, WI 53708

NMCC ’ c ’ NMCCr. 0. Box 8608 “as r. P. 0. Box 8608
(6033233310572 “so“ '.

S b b '/ r! “ 10“ auscrr'erspay apes. e “a -
For speedier service, call(608) 244-0572
Subscribers pey hall price!

Activities Booklet New Line (g THE BLACK STUDENT‘S Profiles of 114 colleges—black and

’Cost is $6.00 plus $1 .50 for postage

Looking for ways to involve Mino.students In college activities. TI.booklet lists over a dozen ,,ming Ideas. Successful strategies aswall as ethnic holidays are included.
Specializing in lectures for Minorities Vand Third World. Exclusively repre-.u. .‘...L....“Rev. Buster Soariss on "Motivation &Self-Respect." Catti‘s "ExperiencesIn African Art." Donald Eagle‘s

GUIDE TO COLLEGESEdited by Prof. DerryBeckhem, Brown Univ.
white—from the black perspective:academics. support services, organi-zations. social life, general climate.Essays on financial aid, the applica-tion process, study skills, black col-lege or white?—-and more. "Packedwith useful Information"—Walterand handling. Make check or money\ order out to: National‘ Campus Chronicle and mailNMCC, P. O. Box 8603, Madison, WIW;’ 53708.

“Brown Sugar: 30 years of BlackFemale Superstars" and many morespecialized programs. Call toll-free(800) 221 -5150. 575 8th Ave.. 18thFloor, NY, NY 10018 (212) 239-8880.

Fauntroy, Congressional Black Cau-cus. Send $3.95 (paperback) plus$1.00 postage & Handling: BlackStudent Guide, Suite 49-M, 77 ivea. Street, Providence. RI 02906.

Projected Vac.
The Office of Minority Affairs atVirginia Western Community Col-lege is establishing a Minority andFemale Faculty and ProfessionalStaff Potential Employee File. Thepurpose of the Potential EmployeeFile is to identify and create an ex-tensive file of qualified Minorityand female candidates for admin-istrative and faculty positions in theCollege. Individuals must be Inter-ested in living in a small metropoli-tan area with population c.100.000 and e Minority popula-tion of 22 percent. It Interested,please sent your vita to: LeonardHash, Office of Minority Affairs,Virginia Western Community Col-lege. 3095 Colonial Avenue, 8.W..Roanoke, Virginia 24038.AA/EOE.



Name .______-.~ ethnic programs. The Director canexpect to work with: Afro Ameri- Demonstrated experience in workingwithin a multi-cultural environment July 1 , 1983. Applicants should subsmit letter of application. resume 6160 when inquiring about this posi-tion. research will be directed toward thereafter. Application deadline: the educational programs or activi-ties which it operates.achieving the goals of Dr. Bier. Posin’on is open until satisfactoryINSTITUTION
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rency to stay alive; something neighboring Ugandaand Tanzania have been unable to do.And yet, despite the lack of promise. Kenya em—braces a cultural beauty and physical strength thatfeels firmly rooted in a common sense of communitylong forgotten by westerners. Witnessing the cohabi-tation of the Masai people and the beasts of the Morefelt like seeing a key to peaceful life on earth. How-ever, the necessities of modernization are slowlyundermining the ability of the Masai to govern theirgame reserve, and therefore. their ability to survive.Traveling in Kenya, one comes to understand thatthe strategies for growth that supply our Americanluxuries also deny Third World people the means ofsurvival. Moreover, these same strategies for growthhave developed the means to kill the earth that theKikuyu, the Masai, and I share. With that realization lboarded my privileged plane gasping the freshest airI've ever Imagined — while it still exists.

100»voice Tuskegee Choir was the main attractionat the opening of the Radio City Music Hall in NewYork;they performed there for six weeks during 1932-33.Since the mid-50’s. Dr. Dawson has been in wide de-mand as a Conductor of choral music festivals through-out the U.S. and abroad. He has appeared as guest con-ductor with a number of major orchestras, conductinghis well known Negro Folk Symphony and other or-chestral compositions.

applications for the position of Deanfor Research and Extension. TheDean for Research and Extension willhave direct responsibility for overalloperation of the Cooperative StateResearch Services Program and co-ordinating the Cooperative Exten-slon Program. Requirements: Doc-torate in a science-related field: atleast three years experience in ad—ministration; at least three years ofteaching experience on the collegelevel, in the agricultural end/or sci-ence-related fields. Salary: Negofi-able. Position closed: June 17. 1983or when suitable candidate is found.Contact: Mrs. Beverly ll. Smith. Per-sonnel Office. ungnon. University.Langston, Oklahoma 73050. (404‘6)486-2231 ext. 203. Equal Oppor-tunity Employer.
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BILINGUAL EDUCATIONAND EMPLOYMENT

The National Commission for Employment Policy, ina report issues late last year examining problems facedby Hispanics in the job market, looked to bilingual edu»cation programs as "a major instrument of the federalgovernment to help Hispanics, as well as other lan-guage minorities, enter the American mainstream."The presidential panel's report, "Hispanics and Job:Barriers to Progress," concludes that Hispanics facethree obstacles to success in the job market: "lack ofproficiency in English, low levels of formal schooling,and discrimination." Difficulty with English is con-sidered "by far the most important barrier."in its discussion of bilingual education, the commis-sion reviews the legislative basis for bilingual pro-grams and outlines the various viewpoints on how

MINNESOTA lNDIANSUMMER SCHOOL ONALCOHOL AND DRUG STUDIES
The Department of Public Welfare. ChemicalDependency Program Division-American lndianOffice announces the 2nd Annual Indian SummerSchool on Alcohol and Drug Studies. This two-week School will be held from July 17-29, 1983.at the University of Minnesota, Earle BrownCenter.The School is designed to help American Indianprogram administrators, counseling staff and/orprevention program specialists in their work withAmerican Indians for whom alcohol and drugabuse are identified as problems. The focus of thisconference is on the effects of alcohol and drugson American Indians and the role of program ad-

Langston University. Langston, Okla—Dr. MaryFrances Berry, Commissioner for the United StatesCommission on Civil Rights, was the guest speaker forthe Langston University Commencement exercises. Dr.Berry is the former Assistant Secretary for the UnitedStates Department of Education. She is currentlyserving Langston University in the capacity of Dis-tinguished Visiting Professor.TYPE OF MEMBERSHIP (Check)Cl ASSOCIATE — 820.00E] Parent0 Para-professionalCI Fulltirne StudentEl REGULAR — 035.00
Michele Jennings, a 21—year-old Senior in City Col-legers Sophie Davis School of Biomedical Education,has been awarded a $4,000 research grant from Na-tional Medical Fellowships, Inc., and the William T.Grant Foundation. The funds will be used to support

texam? Admissions Coun.National Admissions Counselor. BloomsburgMinority CampusChronicle welcomes letters to
eaSIes

viduals employed with the State of Minnesota

h3O
.2p(U.C3

Cl Teacher m Ed' Pl _ l d h limited-English-proficient students should be taught, . 'st _ d . _ d . l . A . I d' Ch . l D d P . Ms Jennings' research project entitled "An Explore State College, Bloomsburg. Penn-CI CoI .Immcmr e um. ease Incu et a whether throu h transitional bilin ual education, bi- mini raters In esignlng an imp lamenting merican n Ian emica epen ency ro- . . . . I - "Mn“, nnmflbmfio. Incl“.D 0",?J __ writer's name and address. lingual biculturgal programs, structlgred immersion, or chemical dependency programs. Sessions on pro. grams. INDIAN TRAINING PROGRAM SEEKS REFUNDING tion Into the Development of Self—Concept in Black travel, lnurviewlng p'mfiv. nu.NMCC reserves the right to English as a second |anguageI The commission main- posal writing, program management, case For applications and further information con- I, Children," “This grant is a major research award," dents, assisting in office planningD JO'NT‘H"”°M'W"°I_ “000 edit letters. Names are with- tains that “it islcurrenlly]difficult to measure Iheefiec_ management, cultural aspects of addiction, cul- tact: Joe Big Bear, Special Assistant to the . . . I noted Dr. Leonard Melselas. Dean of the School of Bio- "‘d "Mn" """mn M ”pm?"EI :IIcmrl 1 t held on request. Mail all '9" tiveness of alternative approaches Two typesofprob- tural approaches in treatment, women and treat- Director and PrOQram Coordinator. 612/296- The Amel’lcan lndian 7”;me Program, located to com91818~ medlcal Education. 'MS. Jennings IS to be congratw fg;h:?m:hufzs'o:cu?rzhx '32"e "8' c or t . . '. . . . . . ' ' ‘ . ‘ ' ' ' ‘ ' ‘ ' ‘ i . .D om: u ters to NMCC, P. 0, Box 8608, lems are cited as making this difficult: empirical (it Is ment, counseling techniques, counseling the 4043 or Department of Conference staff, 335 In the School of SocralWel are,atthe Universnyof In Its five years of operation, the program has Iated, and her achievement reflects great credit on the “ML MIIIIuIIOM:Madison, WI 53708. WisconsimMilwaukee (UWM) is funded througha grant from the Nationaljlnstitute of MentalHealth.
served 27 students. Of those 27 students, 9 arepresently enrolled. The program graduated fourBSWs (Bachelor in Social Work) and four MSWs(Masters in Social Work). Two more trainees areexpected to graduate in August and December.The American lndian Training Program is in itsfinal year of the original proposed funding. Offi-cials have applied for an additional three years offunding and have passed the first round of review.They feel their request for additional funding ishopeful, Presently, the program is recruiting on alimited basis for the fall of 1983. Officials areencouraging students to apply for school and theprogram so they will be prepared if the program isfunded. For further information on the program'srefunding status contact: The University of Wis-consin-Milwaukee. School of Social Welfare,Enderis Hall 1015, Milwaukee, Wisconsin 53201,(414) 963-6253. Susan Chicks, Coordinator.

chronic, counseling the elderly, assessment andinterviewing skills, family therapy with substanceabusers, and group of therapy dynamics are someof the courses offered.The School was developed as an opportunity forIndian counseling professionals or programadministrators as an option for training. Mostalcohol or drug summer schools are offered out-side of Minnesota, yet, no other summer schooloffers the same type of training, specificallygeared towargthe American Indian client.This School is designed to give presentorsample time to fully present ideas and strategiesand to provide time for questions and discussionfrom participants. The School is free of charge;however, registration is limited to the first 150eligible applicants. lndian preference will be givenin accordance with Pl. 93-638, lndian Self-Deter-mination Act. Priority will be given to those indi-

\Nolte Center, University of Minnesota, 315 Pills-bury Drive $.E.,612/373-3685
CCNY School of Biomedical Education and the City Col-lege of New York." CCNY's School of Biomedical Edu-cation offers an Innovative curriculum that prepareshighly qualified and motivated students for careers asprimary health care physicians in medically underser-viced urban communities. Successful students receivethe MD. degree in sixror seven years. They are ad-mitted directly into the third year of a cooperating medi-cal school following graduation from CCNY.

hard "to ascertain which bilingual programs are beingimplemented and whether a program’s reported re-sults are due to the approach, its implementation, orthe evaluation method") and conceptual ("the evalua-tions do not have a consistent set of determinants ofsuccess or failure").Thus, the report concludes. it is inappropriate toargue, from existing information, that transitionalbilingual or bilingual bicultural education has beenproven effective or ineffective—nor that structuredimmersion should be dismissed "without a trial period.The literature suggests a need for improving the qualityof both existing programs and evaluations as well asfortesting and evaluating the effectiveness of newapproaches."The full report, “Hispanics and Jobs' Barriers to Pro-gress," is available from the National Commission forEmployment Policy, 1522 K Street, NW, Suite 300.Washington, D. C. 20005.

degree and good communicationskills required and Master’s degreeand two years experience in Admis-sions or related preferred. Salary:This 12-month position will beclesal-fled either SCUA 1 (016.489-821.379) or SCUA II ($18,797-.24.391 ); plus excellent fringe bene-fits package. Submit letter of appli-cation, vita, and three letters ofrecommendation to: Bernard J. _Vinovrskl. Chairperson, Search and .Screen Committee, Ben FranklinHall, Bloomsburg Stage College.Bloornsburg. Pennsylvania 17815.Applications must be postmarked by -July 8. 1883. Anticipated startingdate in early August. BloomsburgState College is an AffirmativeAction/Equal Opportunity Em-ployer. Members of Minority groupsare especially urged to apply.

I] INSTITUTIONAL — $50.00C] COMMERCIAL -— $125.00 Minneapolis, MN 55455— From The Circle The program offers scholarships to qualifiedAmerican Indians pursuing their Master’s ofSocial Welfare at UWM (UWM previously had afew slots for undergraduates). The scholarship in-cludes tuition, fees, an annual stipend of $5292for living expenses and bricks; To qualify appli-.0 cants must be accepted into UWM's graduateschool of Social Welfare, provide certification oftribal affiliation, and showfinancial need.

Please make your check payable loNABE and remit US. funds only. Add$2 mailing fee for Ioreign address. . . . news from an American Indian perspective
Membership includes subscription toNABE JOURNAL and NEWSLETTER.Back issues will be sent tonew members June-May.IMPORTANT: FILL OUT
MAKE CHECK IN u.s. FUNDSPAYABLE TO NABE AND MAIL TO:Carolyn EbelNABE Headquarters1 201 1 8th StreetWashington, 0.6. 20030(202) 833-4271(II you live outside or the us. and _ From ‘its territories, please add $2 , V V A ‘fee to your dues check.)

texamtoday
i.Cool!I’mtaking eaSIesmyfinalandmyTrainees follow theregular course of study inthe school but also take a Native Americans andSocial Work course as well as special reading andresearch courses on American Indians. Fieldplacements may be done at Indian agencies. TheMasters program takes two years on the average

GIVE US YOUR BRIEFS—We welcome your news briefsfor our IN BRIEF column. So why not get free publicity inthe National Minority Campus Chronicle. Mail yourdouble-spaced typewritten briefs to NMCC. P. O. Box8608. Madison. WI 53708.
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GRADUATE OPPORTUNITIES FOR
MINORITY STUDENTS IN ZOOLOGY

at
North Carolina State University at Raleigh
We are firmly committed to increasing the

number of minority students recruited, edu-
cated, and graduated in the Department of
Zoology. The department offers programs
leading to both the Master of Science and Doc-
tor of Philosophy degrees. These programs pre-
pare the student for an academic career of re-
search and teaching, or for a research career
in industry or governmental research institutes.
Students may specialize in many areas includ-
ing: animal behavior, cell physiology, compar-
ative physiology, ecology, limnology, endocri-
nology, fishery science, parasitology, physiol-
ogy, protozoology, and vertebrate or inverte-
brate zoology.

Dr. J. G. Vandenbergh. Head. Zoology Dept. with
gr}; Al. M. Wither-spoon. Asst. Dean. Graduate
o on

North Carolina State University offers many
opportunities unique to land-grant institutions.
Considerable emphasis is placed on the ap-
plication of basic research findings to agricul-
tural science, food production, and conserva-
tion of natural resources. Increasing popula-
tions and diminishing resources demand new
approaches to the solution of problems related .



to food production, health care, and environ-
mental quality. These. problems have signifi-
cant impact upon and are of vital interest to
minorities who, historically, have been denied
a meaningful role in decision-making. The
Department of Zoology recognizes the desira-
bility of increasing the number of minority
graduate students and scientists who can con-
tribute new ideas and techniques to address
these crucial problems.

Students engaged in Research in Aquatic Biology.

Research Facilities
The department is well equipped to conduct

research in all areas of zoology. Specialized
equipment for biochemical and physiological
research is available including both transmis-
sion and scanning electron microscopes. Ex-
cellent computer facilities are available for
students interested in mathematical modeling
and statistical techniques. The department uses
facilities at the National Marine Fisheries Lab-
oratory (Beaufort, N. C.) for marine research
and has a large natural area near campus for
both aquatic and terrestrial ecological studies.
The department also has access to the High.
lands Biological Station located in the Appa-
lachian Mountains. Additionally, arrange-
ments can be made to use the facilities of the



Environmental Protection Agency and Nation-
al Institutes of Environmental Health Sciences
located in the nearby Research Triangle.
Other sites for research include the North

Carolina Natural History Museum and facili-
ties of the North Carolina Wildlife Resources
Commission. Cooperative arrangements exist
with investigators at other institutions includ-
ing the University of North Carolina at Chapel
Hill and Duke University, Durham, N. C. Sev-
eral graduate students in the department have
participated in programs of the organization
of Tropical Studies, based in Costa Rica.

xx’3‘ N K3

The University
North Carolina State University was estab-

lished as a land-grant college in 1887. The
main campus and adjoining research areas
cover 2,500 acres and contain over 120 build-
ings. Historically, the University has main-
tained strong scientific and technical depart-
ments supported by a comprehensive library
with extensive scientific holdings.
The enrollment at North Carolina State

University is over 19,000, of whom more than
2,600 are graduate students. Currently there
are about 100 graduate students in the Depart-
ment of Zoology.



OF SPECIAL INTEREST TO
BLACK STUDENTS

During the Fall Semester 1979 there were
20 Black graduate students of the 735 graduate
students in the School of Agriculture and Life
Sciences, and 73 Black undergraduate students
of the 2389 undergraduate students in the
School of Agriculture and Llfe Sciences. The
total University enrollment was 19,597. There
are six Black faculty members engaged in re-
search and teaching in the School of Agricul-
ture and Life Sciences. In addition, five Black
professors are involved in agricultural exten-
sion activities.

Currently the enrollment of Black gradu-
ate students in the Department of Zoology
is about four percent. There is one Black
faculty member in the Department.
There is an active organization of Black

graduate students called ACBaGS (Associa-
tion for the Concerns of Black Graduate Stu-
dents). The Association deals with various
aspects of graduate education and campus life.
There are also several predominantly Black

institutions of higher learning in Raleigh and
the vicinity. These include Saint Augustine’s
College, Shaw University, and North Carolina
Central University.
The population of the city of Raleigh is

about 30% Black.



, u.w i” 1.1.
Use of the electron microscope by a student in
Cell Biology.
The Community
Raleigh, the capital of North Carolina, has

a population of over 150,000 and forms part
of the rapidly growing Research Triangle Tri-
angle arca. The city serves as the cultural
and entertainment center of the area. Music,
drama, and art programs are available through-
out the year. The climate is very mild and
opportunities for outdoor recreation are ex-
ceptional. The Great Smoky Mountains and
seashore areas are within easy driving distance.



Costs
Tuition and fees for full-time study are cur-

rently $291.00 per semester for North Carolina
residents and $1,147 for nonresidents. Fellow-
ships include tuition and fees. Students with
assistantships may pay only resident tuition
rates if recruited for special talents.

Dormitories are provided on campus for
students with rooms costing about $275 per
semester. A limited number of University apart-
ments are available for married students.
Off-eamus housing may be obtained at a wide
range of prices. All costs are subject to change
and rates should be verified in a current cata-
logue.

Financial Aid
For several years, the Department of Zoolo-

gy has provided financial support for all its full-
time graduate students. Research and teaching
assistantships, fellowships, and traineeships
are available with stipends currently rang-
ing from $4500 to $5500. Other fellow-
ships, including NSF traineeships, and NIH-
PHS awards, provide similar stipends. Ap-
pointments are made for 9-month or 12- month
perods. In addition to the above stipends, Mi-
nority Presence Scholarships are available on
a competitive basis.

Some members of ACBaGS (Association for the
Concerns of Black Graduate Students)



APPLICATIONS AND REQUIREMENTS
The department invites applications from

minority students and assures that each minori-
ty applicant will be given every considera-
tion. Applicants for graduate study should
apply before February 15 although later appli-
cations will be considered. Notices of financial
awards are generally made prior to April 1.
Admission to graduate study in Zoology re-

quires: l) a Bachelor of Science degree, 2)
Completion of several courses in each of the
following areas: biology, chemistry, physics,
and mathematics, 3) Satisfactory scores on
the Graduate Record Examination, including
the advanced test in biology, 4) Three letters
of recommendation.

In selecting candidates, the department rc-
views several indicators of future success. Con-
sideration is given to demonstrated interest
and motivation as well as prior academic per-
formance.

Prospective students may secure a catalog
and application forms from the Graduate
School or by writing to the address below.

Graduate Admissions Committee
Att. Affirmative Action Committee
Department of Zoology
North Carolina State University
Raleigh, N. C. 27650





The Graduate School

North Carolina State University is organized into nine
schools and the Graduate School. The nine schools are:
Agriculture and Life Sciences, Design, Education,
Engineering, Forest Resources, Humanities and Social
Sciences, Physical and Mathematical Sciences, Textiles,
and Veterinary Medicine. >

Application for graduate admission is completed
directly through the department of interest. To obtain
application materials, return the form at the end of this
brochure. Be sure to specify your area of interest, to
receive information about that program.

Requirements for
Admlssion to the Graduate
School

Application materials and requirements include:
0 Two official transcripts from all schools previously

attended.
0 References from at least three people who know the

student’s academic record.
0 A nonrefundable application fee of $15.00.
0 In some cases, an official statement of the student’s
Graduate Record Examination scores.

Criteria and procedures for evaluating applications
vary among the departments and schools. All evalua-
tions are based on the applicant’s potential for success in
graduate work and the capacity of the department to ac-
commodate additional students.

Unlverslty Polley

North Carolina State University is committed to
equality of educational opportunity and does not dis-
criminate against applicants, students, or employees
based on race, color, national origin, religion, sex, age, or
handicap. Moreover, North Carolina State University is
open to people of all races and actively seeks to promote
racial integration by recruiting and enrolling a larger
number of black students.



Tuition and Fees
(Per Semester)

Full-time North Carolina Resident ............$ 335.00
Full-time Non-Resident $1,247.00

(Subject to Change)

Special Financial
Assistance

The Graduate School offers special assistance to
minority students. The Assistant Graduate Dean, Dr.
AM. (Gus) Witherspoon, recruits for the University,
assists with minority admissions, and administers
special financial assistance for minorities.

Prospective students are encouraged to make initial
contact with this office through Dr. Witherspoon. You
may contact the Assistant Dean at the following ad-
dress:

A.M. Witherspoon
Assistant Graduate Dean
The Graduate School
Box 5335
North Carolina State University
Raleigh, NC 27650
(919) 737-2873

Minority Presence
Scholarships

The Minority Presence Scholarship program is funded
by the General Administration of the University of
North Carolina System. The awards are made to black
students who are residents of North Carolina and who
have received baccalaureate or master’s degrees.
Recipients must be enrolled as full-time graduate stu-
dents as defined by the institution.
Each award provides a stipend of $4

academic year, with an option of



for study in the summer. The awards may be sup-
plemented with up to one-quarter time teaching or
research assistantship. Priority in awarding these
fellowships will be given to new graduate students pur-
suing degrees in fields of study where black participa-
tion has been particularly low.

Funds for research or teaching assistantships are
available on a matching basis with departments. The
departmental appointment plus the University
Research Assistantship appointment should not amount
to less than other research or teaching assistantships in
the department. Appropriate duties should be assigned
to the student based on the one-quarter time appoint-
ment. There are no restrictions with respect to the stu-
dent’s residency status.

A limited amount of Special Talent funds for tuition
remission purposes is available for out-of-state stu-
dents.



ApplyingforAssistance

RequestsforMinorityPresenceScholarshipsandUni-versityResearchAssistantshipsforMinoritiesarein-itiatedthroughthedepartment.However,ifyouwouldlikefinancialaidinformationpriortoapplication,con-
tactDr.A.M.WitherspoonintheGraduateSchool.

Allinterestedstudentsareencouragedtoapplyasearlyaspossiblesincefundsarecommittedinthespring

formostoftheavailablefinancialaid.
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AM. Witherspoon
The Graduate School
North Carolina State Univenity
Post Office Box 5335
Mong'h, North Carolina 27650



The Graduate School

School of Agriculture and Life Sciences
Animal Science
Biochemistry
Biological and Agricultural

Engineering
Botany
Crop Science
Ecology Program
Entomology
Food' Science
Genetics
School oi Design
Architecture Program
Landscape Architecture
School oi Education
Adult and Community

College Education
Agricultural Education
Counselor Education
Curriculum and instruction
Educational Administration
and Supervision

School oi Engineering
Chemical Engineering
Civil Engineering
Computer Studies Program
Electrical Engineering
industrial Engineering
Materials Engineering

Horticultural Science
Microbiology
Nutrition Program
Physiology
Plant Pathology
Poultry Science
Soil Science
Toxicology Program
Zoology

Product Design Program

industrial Arts Education
Program

Mathematics and Science
Educauon

Occupational Education
Psychology
Vocational and Industrial

Education Program

Mechanical and Aerospace
Engineering

Nuclear Engineering
Operations Research

Program

School oi Forest Resources
Forestry
Recreation Resources

Administration
Wood and Paper Science

School oi Humanities and Social Sciences
Economics
English
History

Management Program
Political Science
Sociology and Anthropology

School oi Physical and Mathematical Sciences
Biomathematics Program
Chemistry
Marine. Earth and
Atmospheric Sciences

School oi Textiles
Fiber and Polymer Science
Textile Chemistry

Mathematics
Physics
Statistics

Textile Materials and
Management

School at Veterinary Medicine



The Graduate School
North Carolina State University
Post Oflice Box 5335
Raleigh, North Carolina 27650
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NATIONAL SCIENCE FOUNDATION MINORITY GRADUATE FELLOWSHIPS W3, ’

'( __

FELLOWSHIP OFFICE

[,'x. ‘. ~‘,.1979-1980 '
/:'

This year the National Research Council will advise the National Science
Foundation in the selection of candidates for the Foundation's program of Minority
Graduate Fellowships. Panels of scientists and engineers are appointed by the
National Research Council to nominate candidates to the Foundation after a careful
review of each applicant's qualifications. The Foundation expects to award approxi- ,
mately 50 new Minority Graduate Fellowships for the l979-l980 academic year. i

The NSF Minority Graduate Fellowship Program is open only to persons who are
citizens or nationals of the United States as of the time of application, and who are
members of an ethnic minority group underrepresented in the advanced levels of the
Nation's science talent pool -- i.e., American Indian, Alaskan Native (Eskimo or Aleut),
Black, Mexican American/Chicano, or Puerto Rican.

Initial Minority Graduate Fellowship awards are intended for students at or-near..
the beginning of their graduate study. Eligibility is limited to those individuals who,
as of the time of application, have not completed postbaccalaureate study in excess of
30 semester hours/45 quarter hours, or equivalent, in any field of science, engineering,
social science, or mathematics. Subject to the availability of funds, new fellowships
awarded in the spring of 1979 will be for periods of three years, the second and third
years on.certification by the fellowship institution of the student's satisfactory
progress toward an advanced degree in science. Minority Graduate Fellowships are
awarded for study or work leading to master's or doctoral degrees in the mathematical,
physical, medical, biological, engineering, and social sciences, and in the history
and philosophy of science. Awards are not made in clinical, education, or business
fields, in history or social work, for work leading to medical, dental, law, or public
health degrees, or for study in joint science-professional degree programs. The ,
deadline date for submission of NSF Minority Graduate Fellowship applications is
December 8, l978.

We would be grateful if you would bring these fellowships to the attention of
persons who would profit intellectually from these opportunities. The enclosed program
announcement, which contains detailed information about the scope of the program and
the terms of the awards, may be used to publicize the competition. We are sending
copies of the announcement to other Officers of your institution. Application materials
are available upon request from the Fellowship Office, National Research Council,
2l0l Constitution Avenue, Washington, D. C. 20418.

Your interest and assistance in enabling qualified individuals to take advantage
of these opportunities will help greatly in assuring that the best qualified persons
will be recognized with consequent benefits to science.

I
zaa~¢£ '
Frank D. Hansing
Director of Fello ships

September l978

The National Research Council is the principal operating agency of the National Academy of Sciences and the National Academy of Engineering
to serve government and other organizations
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ANNOUNCEMENT OF THE
NATIONAL SCIENCE FOUNDATION
MINORITY GRADUATE FELLOWSHIPS
FOB ACADEMIC YEAR 1979-4980

As one means of increasing the number of prac-
ticing scientists who are members of ethnic minority
groups which traditionally have been underrepres
seated in the advanced levels of the Nation’s science
talent Pool, the National Science Foundation plans
to award approximately 50 new three-year Minority
Graduate FellowShips. These fellowships will be

, awarded to minority individuals who have demon—
strated ability and special aptitude for advanced
training in the sciences. In addition, approximately
4.3 indiViduals will he supported on continuations of
Minority Graduate Fellowships awarded in Fiscal
Year 1978.

National Science Foundation Minority Graduate
Fellowships are awarded for study or work leading
to master’s or doctoral degrees in the mathematical,

' physical, medical, biological, engineering, and social
sciences, and in the history, and philosophy of sci-

'- once. Awards. are not made in clinical, education, or
' business, fields, in history or social work, for work

leading to medical, dental, law or public health
degrees, or for study in joint science-professional
degree programs.
NSF Minority Graduate Fellowships will be

awarded subject to the availability of funds. New
, fellowships to be awarded in Spring 1979 wil‘l'be for
periods- of three years,- the second and third years
to be approved- by the Foundation on certification
by the fellowship institution of the studentis satisfao

. ‘ toty'progress toward an advanced degree in science.
. Recipients'of new threeryear awards must begin

fellowship tenure not later than the beginning otthe
19-79 Fall term,hut'tnay use the remaining two years
of support within, the four-year period following the

' first; year-This will enable them to engage 'in other
institutionallyrapproved activities that contribute to
their training,

-' Eligibility
. ,The National Science Foundation Minority Grad-
~note FerwShip- Program, is open only to applicants
who are citizens or nationals1 of the United States

i. Uh-ggflfithgtiifip at application,gandrwho are Members
; '- plyan; ethnic. minority-grouse underrepresented in the
."§nd¥anced"..ljevels of the U sciencepersonnel pool.

_ it The. term “nationals? the United States" designates a
“citizen-soluble Untied states or a native resident or a one»

senior; at the United Simmfillch at American demon... It
. does not refer to a artisan of angular country who has an

plied tor united.‘atetcs’cltizentlhu’t ' ‘

i.e., American Indian, Alaskan Native (Eskimo or
Aleut), Black, Mexican American/Chicano, or
Puerto Rican.
The three-year awards oflered in this program are

intended for students at or near the beginning of
their graduate study. Eligibility is limited to those
individuals who, as of the time of application, have
not completed postbaccalaureate study in excess of
30 semester hours/45 quarter hours, or equivalent,
in any field of science, engineering, social science, or
mathematics. This guideline is applied regardless of
whether credit for those hours is available for study
toward an advanced degree. The last year of a joint
baccalaureate-master’s degree program is considered
to be postbaccalaureate study.
No student will be eligible for more than three

years of any NSF Graduate Fellowship support,

Application
Each applicant must submit a signed Application

form. In addition, other supplementary forms includ-
ing transcripts of college and university records, a
prOposed plan for graduate study or research, and
reference reports must be submitted. The duly exe-
cuted Oath or flirmalion and the Supplementary
Statement required by the National Science. Founda-
tion Act of 1950, as amended, must constitute part
of the application.

Stipends and Allowances
Minority Graduate Fellowship stipends during

1979-1980 for all new and continuing Fellows will
be $3,900 for 12-month tenures, prorated at $325
per month for lesser periods. There are no depend-
ency allowances. However, a limited allowance may
be paid to aid in defraying the cost of the Fellow’s
first travel to the fellowship institution.

At its discretion, the fellowship institution may
supplement a Fellow’s stipend from institutional
funds in hardShip cases or for a limited amount of
teaching and/or for other reasons it considers appro-
priate, in such amounts as are in accordance With
the supplementation policy of the fellowship institu-
lion.

Acting for the National Science Foundation, fel-
lowship institutions will pay stipends directly to Fel-
lows in attendance. In addition to funds for such
payments. the Foundation will provide these institu~
tions, on behalf of each Fellow, a costaotcducation
allowance ($3,400) in lieu of all tuition costs and
assessed fees. During. tenure, therefore, Fellows will
not have to pay tuition and fees normally charged
.to students of similar academic standing, unless such
ehargesare optional or are refundable in whole or in
part.“



The normal tenure of a Minority Graduate Fel-
lowship is 12 months each fellowship year. Fellows
may reduce the tenure of any year to no less than
9 months without jeopardizing any future support
to which they may otherwise be entitled. Fellows
who remain on tenure during the summer and who
attend institutions having no formal summer ses-
sions must make institutionally-approved arrange-
ments for supervised study or research toward their
advanced degree during that period.

Minority Graduate Fellows may begin their ten-
ures with the first academic term following announce-
ment of awards, but must enter on tenure no later
than the beginning of the 1979-1980 academic year
at their fellowship institutions.

The availability of the second and third years of a
three-year award is contingent upon (1) certifica-
tion to the Foundation by the Graduate Dean of the
fellowship institution that satisfactory academic
progress toward an advanced degree in one of the
sciences is being made by the Fellow, and (2) the
availability of appropriated funds for such continued
support.

Location of Work
NSF Minority Graduate Fellowships are tenable

at any nonprofit United States institution of higher
education. The Foundation does not require that
Fellows be physically located at their institutions at
all times. Thus, a Fellow may study or engage in re-
search or field work elsewhere during part (in. rare
cases, during all) of his or her tenure if, in the judg-
ment of. the faculty of the fellowship institution, such
procedures will further the Fellow’s education. Irre-
spective of physical location, the Fellow will be re-
garded by the Foundation as being affiliated with
his or her fellowship institution and studying under
the direction of its faculty.

Evaluation and Selection
Minority Graduate Fellowships are awarded on

the basis of ability in accordance with Section 10
at the‘National Science Foundation Act of 1950, as
amended. The evaluation of applicants will be based
on all available evidence of ability, including aca-
demicrecords, recommendations regarding each so
plicant’s qualifications. and scores attained in the
Graduate Record Examinations (GRE). The GRE
is designed to test the aptitude and scientific achieve.
mentot the candidateThe Analytical section of the
Aptitude Test was initiated in October 1977; appli-

cants who have taken the Aptitude Test prior to
October 1977 will not be required to retake the
Aptitude Test in order to provide an Analytical test
score. In addition to the Quantitative and Verbal
portions of the GRE, all applicants should take the
GRE Advanced Test in that area most likely to
demonstrate their academic strength relevant to
their chosen area of graduate study. The GRE is
administered by the Educational Testing Service.
Applicants will be responsible for all GRE examina-
tion fees.

Registration forms and information concerning
the GRE (instructions, deadline dates, etc.) are
available from four-year colleges and universities
or the Educational Testing Service, Princeton, New
Jersey 08540. All applicants who will not have taken
the required examinations since October 1, 1976
should register for the examinations scheduled for
December 9, 1978. Scores from January 1979 ad—
ministrations will not be accepted for use in the cur-
rent program unless the applicant has registered for
the December 1978 tests and for unforseeable and
sufficient reasons is unable to take them. Applicants’
scores for all GRE tests taken since October 1, 1976
will be automatically reported to the Foundation.
The review of each applicant’s qualifications will

be carried out by panels of competent scientists.
Selection of awardees will be made by the National
Science Foundation. As a part of the evaluation and
selection process, consideration will be given to
the applicant’s potential ability to make significant
contributions over an extended period of time to the-
sciences in the United States.

In the final decisions on applications to be sup~
ported, selection will be made in merit order, except
that in the case of applications of substantially equal
merit (as determined by the merit review process)
use may be made of other criteria such as geographi-
cal or disciplinary distribution of funds, or others
determined to be consistent with Foundation policy
and legislative intent. ‘

Conditions of Appointment
National Science Foundation. Minority Graduate

Fellows will be required to enroll in full-tints pm-
grams leading to graduate degrees in fields supported
in this program. They may include a reasonable
amount of such teaching or similar activities as are,
in the institution’s opinion, contributory to their
academic progress. Scholarly development of the
Fellows. not service to the institutions, will govern
the assignment of these activities.

Except for supplementation as explained under



Stipends. and a Fellow may not accept
additional remuneration from another fellowship,
assistantship, scholarship or similar award. By vir-
tue of the enactment of Public Law 91-219, effec-
tive March 26, 1970, educational benefits from the
Veterans Administration may be received concur-
rently with NSF support.

After an award is made, a major change in course
_ of study, or institution to be attended by a FelloW,

requires the prior approval of the National Science
Foundation. Requests to change institutions after
beginning tenure will be considered only in those
special or unusual cases where compelling reasons
are given. ,
The results of research carried out by a Fellow

may be made. available to the public without restric-
tion except as is required in the interest of national
security. .. ,

All te'llowtship awardsare made‘subject to the pro~
visions in‘ the booklet entitled Information for Grad-
uate Fellows (and any subsequent amendment there-
to) which will be mailed to successful applicants.
This Announcement sets forth the most basic inter,
motion contained in the booklet.

Application Materials
Application materials may be obtained from the

Fellowship Office, National Research Council, 2101
Constitution Avenue, N.W., Washington, DC.
20418.

Application forms of an earlier year or those used
in other National Science Foundation fellowship
programs must not be used.

Application and Award Dates
The deadline for filing applications for Minority

Graduate Fellowships is December 8, an
Application form received in an envelope post-
marked after that date will not be accepted. All in-
quiries concerning applications should be directed
to the National Research Council at the address indi-
cated above. On March 15, 1979. the National
Science Foundation will notify all applicants by
letter of the outcome of their applications. Those
applicants who are considered worthy of receiving
Minority Graduate Fellowships, but to whom awards
can not be made, will be accorded Honorable
Mention.


