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DEP AR e AT DIVISION OF STUDENT AFFAIRS ‘
Box 5126 Zr 27650

October 15, 1984 4

Dr. Bruce R. Poulton
Chancellor

Box 7001

NCSU Campus

Dear Dr. Poulton:

I accept the assignment to serve on the Advisory Council
on Afro-American Affairs.

Sincerely,

ol 1

Sotello V. Long
Assistant Director of Admissions

SVL:mlb




Office of the Chancellor

North Carolina State University

October 9, 1984 Box zoo1. Raleigh 27693-7001

(g19) 737-2101

Mr. Sotello Long
Admissions

Box 7103

NCSU Campus

Dear Sotollo:

On January 4, 1983, I established an Advisory Council on
Afro-American Affairs. The function of this committee is to advise me
on matters pertaining to the needs of the black community at NCSU and
to the achievement of an integrated University community sunporting a
positive atmosphere for all races.

I anticipate the committee's meetings with me to involve time
commitments of two hours occurring at least two times a semester.

By this letter I seek your agreement to serve on this committee
until June 30, 1985, and would appreciate your accepting this

assignment in writing by October 19, 1984.
ngy truly onrs,

Bruce R. Poulton
Chancellor

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS

WEDNESDAY, OCTOBER 31, 1984

HOLLADAY HALL CONFERENCE ROOM - 1:30 P.M.
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CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS

WEDNESDAY, OCTOBER 31, 1984
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North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

October 31, 1984

MEMORANDUM TO: Chancellor Bruce Poulton
Members of the Chancellor's Advisory Council
on Afro-American Affairs

Enclosed are the comments from the freshmen who participated
in the Afro-American Symposium during the Summer Orientation Session.

These unedited comments were taken from the attached evaluation

form. It would be helpful to review these comments with respect
to improving and continuing the Afro-American Symposium.

Ciécdwvc( /M. W

Lawrence M. Clark
Associate Provost

LMC/ci

Enclosure

LMC/ci

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



AFRO-AMERICAN SYMPOSIUM
Evaluation Questionnaire School
‘ Group

—_—mm

Your throughtful answers to the following questions will provide
helpful information concerning the evaluation of the Afro-American
Symposium.

Please respond to the questions below using the following code:
1= Very Well 2= Good 3= Fair 4= Poor 5= Yes 6= No

I. OVERALL EXPERIENCE

e How do you feel about the overall organization of the
Symposium ?

2 What is your assessment of the material covered during
the Workshops ?

3. Has the Symposium changed your prespective of the
University in anyway ?

4. Would you recommend other incoming Afro-American
students to attend such a Symposium ?

5l How would you describe the general attitudes of those
people involved in the presentation of the Symposium ?2

II. FUTURE IMPROVEMENTS

Please provide a brief but frank response to the following
questions . Your comments will provide information important
to the future planning of this Symposium.

1. What did you like most about the Symposium 2




2.

3.

What did you like the least about the symposium ?

what additional topics, if any, would you like to have
discussed during the Symposium Workshops ?

Did the Symposium provide a meaningful experience with
regards to motivating you and providing a new insight
concerning the University as a whole ?

In one word or phase, please describe your opinion of
the Symposium.




STATUS AT BEGINNING OF EACH YEAR SINCE ENTRY, FRESHMEN BY RACE

Beginning of

(N)

0 0
(2737)(357)(3189)

Year 2 Year 3 Year 4 Year 5 Year 6 Year 7
Cohort Wht Blk Tot Wht Blk Tot Wht Blk Tot Wht Blk Tot MWht Blk Tot Wht B1k Tot
1978 Continuing 82% 82% 82% 72% 70% 71% 66% 66% 66% 37% 41% 37% 11% 18% 12% 4% 6% 5%
Suspended 5 10 6 5 113 6 6 16 7 7 18 8 8 19 8 g e e
Withdrew 13 88 12 23 773 28 18 27 29 8123529 Q28298 & 32 335300833
Graduated 0 0 0 0 0 0 0 0 27 18 26 49 34 48 56 45 54
(N) (2507)(229)(2851)
1979 Continuing 83% 86% 83% 2% 72% 72% 66% 65% 66% 39% 42% 38% 11% 15% 11%
Suspended 3 5 3 5 10 5 6 13 7 6 15 7. 7 16 8
Withdrew 14 8 14 231N /782.3 27 R0 30 29 30 32BN 7 37
Graduated 0 0 0 0 0 0 0 0 0 25 814 25 50 37 49
(N) (2686)(221)(3029)
1980 Continuing 84% 82% 84% 73% 75% 73% 68% 70% 68% 42% 50% 43%
Suspended 3 6 3 5 10 6 6 13 7 6 15 7
Withdrew 1312513 22 15 21 25 16 25 28% B22° 27
Graduated 0 0 0 0 0 0 1 0 0 24 12 23
(N) (2908)(268) (3254)
1981 Continuing 84% 80% 84% 74% 69% 73% 69% 61% 69%
Suspended 3 7 4 5l 6 6 13 6
Withdrew 13 13 12 21 20 21 25 26 25
Graduated 0 0 0 0 0 0 0 0 0
(N) (2546)(326)(2935)
1982 Continuing 86% 84% 86% 76% 65% 75%
Suspended 3 6 3 7 14 7
Withdrew 11 10 11 17 21 18
Graduated 0 0 0 0 0 0
(N) (2611)(321)(3026)
1983 Continuing 86% 81% 86%
Suspended 3 3 3
Withdrew 1L il il
Graduated 0




NCSU BLACK ENROLLMENT FALL, 1984

UNDERGRADUATES GRADUATES

Schools New Continuing Total Total UG's New Continuing Total Total UG's
Ag. and Life Sciences 60 91 151 5.6 10 31 41 557
Design 12 15 27 6.2 4 3 7 6.3
Education 11 24 35 6.2 17 56 73 11.6
Engineering 114 321 435 8.3 6 25 31 357,
Forest Resources 4 25 29 4.6 1 7 8 6.1
Humanities and 113 362 475 . 11.7 10 8 18 8.0

Social Sciences
Physical and 109 139 248 12.0 5 18 23 55
Mathematical Sciences
Textiles 17 70 87 9.2 0 4 4 4.4
University Undesignated 8 - 8 6.7 - - - -
Veterinary Medicine - - - - 2 1 3 1
Agricultural Institute 5 9 14 4.9 - - - -

TOTAL 453 1056 1509 8.8 55 153 208 6.03




NEW BLACK STUDENTS, FALL 1984

UNDERGRADUATES GRADUATES

SCHOOL Freshmen Transfer Total PR MR DR DVM Total
Agricultural

and Life Sciences 44 16 60 - SIS 10
Design 11 1 12 - 4 - 4
Education 8 3 11 7 10 17
Engineering 104 10 114 0 6 0 6
Forest Resources 3 1 4 - 16 (1] 1
Humanities and

Social Sciences 88 25 113 - 10 0 10
Physical and

Mathematical Sciences 99 10 109 - 4 1 5
Textiles 17 0 17 - 0 0 0
University Undesignated 8 0 8

Veterinary Medicine - - - - @t 2
Agricultural Institute 4 1 5
TOTAL 386 67 453 37 17 55




North Carolina State University
Box 50b7, Raleigh 27650
(919) 737-2135

Personnel Services Oiffice of Finance and Business

October 30, 1984

TO: Chancellor Poulton |
| = 7 /éﬂ
FROM: Bob Allen

Advisory Committee Members Afro-American Affairs

Society of Afro-American Affairs (SAAC), Faculty Advisor
SUBJECT: Upcoming Advisory Committee Meeting
Curtis Hamilton, President of SAAC, will not be able to attend your meeting
on Wednesday. Curtis had knee surgery a few weeks ago and will be at home

recuperating for the rest of this semester.

In Curtis' absence, we have ask Keith Haynes, President of New Horizons
Choir and a member of Alpha Phi Alpha Fraternity, to represent SAAC at this

/pg

cc: Larry Clark G
Provost Office




‘ e lerje
: North Carolina State University

School of Textiles

Department of Textile Materials and Management
Box 5006, Raleigh, N.C. 27650
Tel (g19) 737-3253

MEMORANDUM

To: Mr. Bruce R. Poulton
Chancellor, NCSU

From: Andrew R. Barner
President, Association for African-American Graduate Students

Re: Appointment to Advisory Council on African-American Affairs

Date: October 17, 1984

I am pleased that you have appointed me to your Advisory Council
on African-American Affairs.

I accept this appointment and look forward to making my contribution
to your committee's goals and efforts this year.

ARB:dw

North Carolina State University is North Carolina’s original land-grant institution CT “ 8 “n,ﬂ\l‘
and is a constituent institution of The University of North Carolina. 0 A




North Carolina State University

Office of the Chancellor October 9, 1984 Box 7oo1, Raleigh 27695-7001
s

(919) 737-2191

Mr. Andrew Barner

President, Association for
Afro-American Graduate Students

School of Textiles

Box 8301

NCSU Campus

Dear Mr. Barner:

On January 4, 1983, I established an Advisory Council on
Afro-American Affairs. The function of this committee is to advise me
on matters pertaining to the needs of the black community at NCSU and
to the achievement of an integrated University community supporting a
positive atmosphere for all races.

I anticipate the committee's meetings with me to involve time
commitments of two hours occurring at least two times a semester.

By this letter I seek your agreement to serve on this committee
until June 30, 1985, and would appreciate your accepting this
assignment in writing by October 19, 1984.

vzy truly ;y%rs 0

Bruce R. Poulton
Chancellor

\ North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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North Carolina State University

School of Education

Department of Occupational Education
Box 7801
Raleigh, N. C. 27695-7801

(919) 737-2234 October 15, 1934

Dr. Bruce R. Poulton

Chancellor

North Carolina State University
Box 7001

NCSU CAMPUS

Dear Dr. Poulton:

I accept the assignment to serve on your Advisory Council on Afro-
American Affairs. I trust that this committee will articulate the concerns
of the black community and other minorities. It is my wish that the
committee will develop some strategies and delivery systems to bring about
positive, productive, and meaningful changes to N. C. State University.

I look forward to working with you. Take care and best wishes for
your continued success as chancellor of North Carolina State University.

Sincerely,
Shc Tt

Edgar I. Farmer
Associate Professor
Industrial and Technical Education

EIF:vdp

North Carolina State University is North Carolina’s original land-grant institution

and is a constituent institution of The University of North Carolina.
0CT 1 ¢ 1984




North Carolina State University

Office of the Chancellor October 9 : 1984 f?;:;:]?—);’.l:_,,‘zh.mh 276g5-7001

Dr. Edgar I. Farmer

Associate Professor

Industrial & Technical Education
Box 7801 Poe Hall

NCSU Campus

Dear Dr. Farmer:

On January 4, 1983, I established an Advisory Council on
Afro-American Affairs. The function of this committee is to advise me
on matters pertaining to the needs of the black community at NCSU and
to the achievement of an integrated University community supporting a
positive atmosphere for all races.

I anticipate the committee's meetings with me to involve time
commitments of two hours occurring at least two times a semester.

By this letter I seek your agreement to serve on this committee
until June 30, 1985, and would appreciate your accepting this
assignment in writing by October 19, 1984.

Bruce R. Poulton
Chancellor

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



North Carolina State University

School of Engineering

October 11, 1984 "
0x 7005

Chemical I{nginm-riu& Rl NG Mo

(grg) 7:)7)-(.&0(357

Dr. Bruce R. Poulton, Chancellor
North Carolina State University
Box 7001

NCSU Campus

Dear Dr. Poulton:

I will be pleased to serve on the Advisory Council on
Afro-American Affairs during the period which your Tletter dated
October 9, 1984 specified.

Sincerely,

Hubert Winston
Associate Professor

HW /mww

0CT 15 1084

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina,




North Carolina State University

Box 7001, Ralcigh 276y5-7001

(919) 737-2191

Office of the Chancellor October 9, 1984

Dr. Hubert Winston
Chemical Engineering
Box 7905 Riddick
NCSU Campus

Dear Dr. Winston:

On January 4, 1983, I established an Advisory Council on
Afro-American Affairs. The function of this committee is to advise me
on matters pertaining to the needs of the black community at NCSU and
to the achievement of an integrated University community supporting a
positive atmosphere for all races.

I anticipate the committee's meetings with me to involve time
commitments of two hours occurring at least two times a semester.

By this letter I seek your agreement to serve on this committee
until June 30, 1985, and would appreciate your accepting this

assignment in writing by October 19, 1984.
VeZ truly yEurz,

Bruce R. Poulton
Chancellor

North Carolina State University is North Carolina’s original land-grant institution
‘ and is @ constituent institution of The University of North Carolina.

e S, el e e T Tl



North Carolina State University

Office of the Chancellor October 9, 1984 Box rour, Raleigh 2-695--001
s

(99 7372191

Mr. Curtis Hamilton

President, Society of Afro-American Culture
140 Lakewood Avenue

Dudley, NC 28333

Dear Mr. Hamilton:

On January 4, 1983, I established an Advisory Council on
Afro-American Affairs. The function of this committee is to advise me
on matters pertaining to the needs of the black community at NCSU and
to the achievement of an integrated University community supporting a
positive atmosphere for all races.

I anticipate the committee's meetings with me to involve time
commitments of two hours occurring at least two times a semester.

By this letter I seek your agreement to serve on this committee
until June 30, 1985, and would appreciate your accepting this

assignment in writing by October 19, 1984.
szy truly ypuys,

Bruce R. Poulton
Chancellor

North Carolina State University is North Carolina’s original land-grant institution

and is a constituent institution of The University of North Carolina.



North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor October 22, 1984

MEMORANDUM TO: The Chancellor's Advisory Committee on Afro-American Affairs

P
FROM: Carolyn R. Ingram t&rﬁ
Secretary to Dr. Clark

SUBJECT : Meeting of Chancellor's Advisory Committee

I have scheduled the Committee to meet with Chancellor Poulton on
Wednesday, October 31, 1984 at 1:30 p.m. in the Holladay Hall Con-

ference Room.

Please contact me should you have any questions at 3148.

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor October 22, 1984

MEMORANDUM TO: The Chancellor's Advisory Committee on Afro-American Affairs
P

FROM: Carolyn R. Ingram Q&rﬁ

Secretary to Dr. Clark

SUBJECT: Meeting of Chancellor's Advisory Committee

I have scheduled the Committee to meet with Chancellor Poulton on
Wednesday, October 31, 1984 at 1:30 p.m. in the Holladay Hall Con-

ference Room.

Please contact me should you have any questions at 3148.

/4 2/ A—
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North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




North Carolina State University

Olffice of the Chancellor September 25 X 1984 f:::‘:‘_"“_IV.,I](‘:II.IL"‘ 27605-7001
MEMORANDUM
T0: Black Faculty
FROM: Bruce R. Poulton, Chanc yf
RE: Nominations for Chancellor's Advisory Committee

Two vacancies for Black faculty members have occurred on my
Advisory Committee on Afro-American Affairs due to the term expirations
of Ms. Carol Love and Dr. Thoyd Melton.

The function of this committee is to advise the Chancellor on
matters pertaining to the needs of the black community at NCSU and to
the achievement of an integrated University community supporting a
positive multi-racial atmosphere. I anticipate the committee's
meetings with me to involve time commitments of two hours occurring at
least two times a semester.

I am now invitina nominations for these two vacancies.
Please submit your nomination(s) in writing to me no later than October
5, 1984.

North Carolina State University is North Caralina's original land-grant institution
and is a constituent institution of The University of North Carolina,




North Carolina State University

Division of Student Affairs

Department of Residence Life
208 Harris Hall

Box 7315, Raleigh, NC 27605-7315
Telephone: (gig) 737-2406

MEMORANDUM

Dr. Edgar Farmer

Melissa L. Graves 7§9f7§
DATE: ° March 8, 1985
RE: BLACK FACULTY AND STAFF CONCERNS
After extensive discussion during our March 7th organizational meeting, it
was determined that several issues needed to be addressed to Dr. Poulton
immediately. Below, is a summarization of those concerns:

A) Exploitation of Black athletes.

B) A more immediate involvement of Black administrators in the recruitment
and retention of all Black students including Black athletes.

C) Removal of the perpetuation of elitist attitudes by our athletes and
the need to pull them more into the mainstream of student life.

D) Black administrators need more contact with Black athletes in terms of
direct interaction with them upon entry into the NCSU system.

E) The creation of a mandatory orientation program for Black students that
is on-going for the entire year.

Address the statement made by Chancellor Poulton to the public concerning
the need to accept Chris Washburn to increase the number of Black students
at this University. This perpetuates the erroneous belief that all
Black students are at NCSU based only upon tokenism versus their meeting
qualifications for entering this institution.

MLG:kr

cc: L. Campbell

North Carolina State University is a Land-Grant University and a c i instituti iversity of North Carolina.




Greetings from the Advisory Council for Afro-American Affairs ....

Members of the Advisory Council for Afro-American Affairs welcome
you to North Carolina State University. Let us assure you of this Univer-
sity's commitment to seeing that each student who enrolls has the oppor-

tunity to maximize his or her potential.

The theme for the Symposium is "MAXIMIZING YOUR POTENTIAL AS AN AFRO-

AMERICAN STUDENT THROUGH EDUCATION.'"

Two purposes of the Chancellor's Advisory Council for Afro-American
Affairs are, to focus on the academic achievement of Afro-American students,
and to aid them in overcoming both environmental and psychological barriers

which impede academic success.

The Advisory Council for Afro-American Affairs is dedicated, among other
things, to providing support for students as they make the transition to Uni-
versity life. To this end, we hope you will perceive our activities as

positive reinforcement toward your goal of academic success.

We look forward to personally meeting each one of you!



North Carolina State University

Office of the Chancellor September‘ 25. 1984 Box 7001, Raleigh 27695-7001
’

(919) 737-2191

MEMORANDUM

T0: Black Faculty
FROM: Bruce R. Poulton, Chanc r

RE: Nominations for Chancellor's Advisory Committee

Two vacancies for Black faculty members have occurred on my
Advisory Committee on Afro-American Affairs due to the term expirations
of Ms. Carol Love and Dr. Thoyd Melton.

The function of this committee is to advise the Chancellor on
matters pertaining to the needs of the black community at NCSU and to
the achievement of an integrated University community supporting a
positive multi-racial atmosphere. I anticipate the committee's
meetings with me to involve time commitments of two hours occurring at
least two times a semester.

I am now inviting nominations for these two vacancies.
Please submit your nomination(s) in writing to me no later than October
5, 1984,

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

January 11, 1984

MEMORANDUM TO: Members of the Chancellor's Advisory Committee
on Afro-American Affairs

SUBJECT: Meeting - January 19, 1984

This is to confirm the meeting of the Chancellor's Advisory
Committee on Afro-American Affairs on Thursday, January 19, 1984

at 3:30 in the Walnut Room of the Student Center.

(4

Carolyn Ingram
Secretary to Dr. Clark

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




DanceVisions

NCSU
p. 0. BOX 5072 .
RALEIGH, N.C. 27650

2 £
=) |
|

Chancellor's Advisory Council on Afro-American Affairs
% Dr. Lawrence Clark ‘

201 Holladay Hall

NCSU - Campus

Dear Advisory Council:

The NCSU DanceVisions has been privileged to
be an organization on this campus for almost 6 years
and we are enclosing a copy of our activities. We
have met and exceeded all our our initial goals.

One of our goals for this year is to take an
educational dance trip to New York City to enhance
our dance experiences as well as to understand what
goes on behind the scenes of a professional dance
company. DanceVisions has a well organized trip
plammed that would assist us in appreciating the
art of dance more. Most of the dance members would
not have this educational or cultural experience
during their college experience because over half
are receiving financial aid. Most students in the dance group would not have the advan-
tage of having this kind of experience in their life time.

As you review our calendar of activities for the last 6 years, the council can see
we have been very busy as well as a positive asset to the image of NCSU.

In order for us to make this trip possible for 18 of the 22 dancers we would like
to request $1500 from the Chancellor's Advisory Council on Afro-American Affairs. Our
deadline for this money is February 1, 1984.

On behalf of DanceVisions I take this opportunity to thank you for the hard work
that the Council has done for black students as well as bridging the gap with whites.
DanceVisions appreciates your consideration for the financial assistance and welcomes
you to our 6th Ammual Recital in April during Pan-African Week.

Respectfully,

Ko Mecrt

Kim Hunt, iness Manager

Curtio 4

Curtis Hamilton, President

Tl

1/cc: Dr. Bruce Poulton, Chancellor Terri Porter, Vice-President




DanceVisions

a NCSU
P. 0. BOX §072
RALEIGH, N.C. 27650

. New York Trip-Budget

Total Cost Per Person - #275.00
(Quad Occupancy): . »
-~ 20 members (20 x $275)= #5500

- Round trip transportation

- Four nights' accomnodations

- Round trip transfers between
the hotel and the airport

-~ Baggage handling

- Bellman gratuities at the hotel
- Tour of Harlem and Upper

llew York

- Hotel and air taxes

Other Cost:
- Performances, classes, and
many other dance related activities

Bstimated Cost- 300
TOTAL COST - $850:

Yith the use of fundraisers, DanceVisions' members
? p
are expected to raise $1000.00.

If there are any further questions please contact Wandra Hill
#2h23 or Kim Hunt #5046. ¢




DANCEVISIONS

A Concise Report of Activities 1978-1984

DanceVisions is North Carolina State University's rhythmic
dance group and was formed officially as an organization in
April 1978.. This organization was chartered to give students the
opportunity to express themselves creatively through body move-
ment. It provides students with : (1) an extracurricular activity,
(2) cultural enrichment, (3) reduction of stress, (4) self-confi~-
dence, (5) maintenance of physical fitness, and (6) it gives a
positive image of the University through community outreach
programs. .

One hundred twenty students have participated in DanceVisions
since 1978. DanceVisions was organized because three black female
students expressed that there was a need to formulate a group that
would allow expression through body movement. These students
expressed a need to have a unique activity that would relax them
after a rigorous academic day. The first group consisted of seven
(7) black women. The following year five (5) persons were added
including two (2) black males. During the third year one (1)
white female joined the group. Since that time the group has
always had at least one black male member and one white female
member. DanceVisions is now composed of two (2) black males,
eleven (11) black females, five (5) white females and one (1)
oriental female.

The focus of DanceVisions has evolved from one that primarily
addressed the needs of black students to one that offers a unique
extra-curricular activity for the entire student body. This
activity serves a vital role to NCSU by contributing to the admission
and retention of students.

WiADanceVisions has played a role on campus and in the community.
Also, it has provided an opportunity for skill development. The
* following listing of activities reflects these facts.

. ACTIVITIES
ON CAMPUS

Dance Clinics

Recitals (Annual/Biannual)

Performance for Black History Month---
American Day Dance Performance

Dance is Our Thing

Pan African Festivities

Chancellor's Brotherhood Dinner

NCSU Open House

Nigerian Night

Minority Career Fairs

WHHFOFHWO®O




II.

ITT.

ON CAMPUS cont.

International s el re e e —— === 1

NCSU Annual Arts & Craft--————-—-=————- i

Concert w/New Horizon's Choir—---—--——-—-— il

Concert w/ Spencer Burleson--——-—-———---— 1!

OFF CAMPUS

R R i O e e e e 20

Performances at Nursing Home--—-----—--— 4 (Total Life Span,
Hillhaven LaSalle (Durham), Hillhaven Orange (Chapel Hill/

Durham)

Black Arts Festival-——————c————m——ee———u 1 (WRAL-TV)

Performances at junior high & high
Efalslalell e i e e e 20 (across N.C.)

Performances at community centers—----- 10 (Snowhill,
Goldsboro, Raleigh and Durham)

Performances at Raleigh Arts Show----- 2

Federal Prison in Butner-------—-——————-— 3

EDUCATIONAL AND CULTURAL EVENTS

New York City Mrip-—-—————=—r——————o——r 1982

Participated in Rod Rodger Dance Classes
Participated in Dance Theater of Harlem

Washington, D.C. Trip--—----——————————= 1983
Participated in Joy of Motion Masters Classes

iz ilele, e (€4 S Tmrsesse e e
Participated in Alvin Ailey Dance Classes
Participated in Chuck Davis Masters Classes
Participated in Mel Tomlinson Dance Classes



DanceVisions

» NCSU
P. 0. BOX 5072
RALEIGH, N.C. 27650

o New York Trip-Budget

Total Cost Per Person - #275.00
(Quad Occupancy) : :
-~ 20 members (20 x $275)= #5550

Cost Include: :
- Round trip transportation

- I'our nights' accomodations

- Round trip transfers between

the hotel and the airport

- BPaggage handling

- Pellman gratuities at the hotel
- Tour of Harlem and Upper

I'ew York

- lHotel and air taxes

Other Cost:

- Performances, classes, and

many other dance related activities
T:

Istimated Cost- 300

TOTAL COST - $#850.
With the use of fundraisers, DanceVisions' members

are expected to raise $1000.00.,

If there are any further questions pleaSe contact Wandra Hill
#2423 or Kim Hunt #5046. *



DANCEVISIONS CALENDAR

1983 - 1984
SEPTEMBER
6 Informational Meeting
7,849,110 Try-out for DanceVisions
13515 Regular Practice
20,22 Regular Practice
24 Sensitivity Meeting and Open House Performance
277,29 Regular Practice
OCTOBER
3= 28 Fundraisers for dance trip to N.Y.
3 Business Meeting
5 Black Awareness Mini dance performance
6 Techniques Class
11 Regular Practice
13 Techniques Class
18 Regular Practice
20 Techniques Class
25 Regular Practice
27 Federal Prison dance performance
NOVEMBER
N 1 - 30 Fundraisers for dance trip to N.Y.
1553 " Regular Practice
7 Business Meeting

8,10,15, Regular Practice
17 EN2:25052.9)

Dance clinics and dance performance
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May 28, 1984

DRAFT

Ms. Wandra P. Hill, Counselor
Counseling Center

200 Harris Hall

N. C. State Campus

Dear Ms. Hill:

At the request of Chancellor Poulton and on the basis of our recent
conversations, I am re-assigning your responsibilities within the Division
of Student Affairs effective immediately and continuing through August 24,
1984. Your new responsibilities during this time will be carried out
within the Student Development Office and you will report to Mrs. Evelyn
Reiman, Interim Director of that office.

Your primary responsibility will be to coordinate and conduct the
Afro-American Symposium planned for our new black freshmen. This program
will be developed within the guidelines established by the Chancellor's
Advisory Council on Afro-American Affairs. Other responsibilities during
this re-assignment will include: advising the black fraternities and
sororities, preparing the Minority Affairs Adhoc Newsletter, and planning a
black students' retreat or Teadership workshop. In addition, you should
continue to work with any of your current Counseling Center clients who are
involved in Tong-term counseling.

Prior to the completion of this assignment, we will evaluate our
continuing needs for student programs and counseling services and
availability of staff resources to determine whether or not to continue
this arrangement. I'm pleased that the summer schedule in the Counseling
Center permits this temporary re-assignment, and I hope that the experience
will be a positive one in your professional development within the Division
of Student Affairs.

Most, sincerely,

omas H. Stafford,2 grﬁ’ﬁ
Interim Vice Chancello

for Student Affairs
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North Carolina State University

Office of the Provost Box 7101
and Vice-Chancellor Raleigh, N.C.
May 9, 1984

27005+ 7101

MEMORANDUM

TO:: Chancellor Bruce R. Poulton

FROM: Members of the Chancellor's Advisory Committee on
Afro-American Affairs

The complications involved todate in our attempt to structure
the Summer African-American Symposium (AAS) have proven too great
to facilitate the concept in 1984.

There seem to be three areas that prevent this from occurring:

1. Lack of staff help to produce the materials necessary
to implement the symposium as conceptually perceived.

2. The Afro-American Symposium has not been internalized
as a functional part of the general summer orientation
program.

3. The inability of your Afro-American Advisory Council
to meet frequently enough to do the enormous work
necessary to insure a successful activity.

We believe that we are right on target with regards to the need
for the AAS. However, the above conditions creates difficulties
in its implementation.

_ North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of Narth Carolina.




CHANCELLOR'S ADVISORY COMMITTEE FOR AFRO-AMERICAN AFFAIRS

AGENDA

MAY 1, 1984

1. Black Students Have Received Summer Orientation Packet
2. Send Letter to Black Students Concerning Afro-American Symposium Program
3. Discuss Specific Program and Evaluation

Cultural Center



3:00 p.m. — 4:45 p.m.
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7:30 a.m. - 8:30 a.m.

8:30 a.m. - 11:00 a.m.

AFRO-AMERICAN SYMPOSIUM

PROGRAM

Registration (Walnut Room.— University Student Center)
= PMV‘-} Sertr—
Dinner (Walnut Roam - University Student Center)

First General Session - Dr. Tommy Wynn,
Associate Professar of Botany

"Who Am I?" — Dr. Lawrence M. Clark, Associate Provost
"Being A student at NCSU" — Dr. Bill Grant,

Associate Professor of Zoology and Coordinator of
Academic Advising for the School of Agriculture

and Life Sciences

"The Differencel Between Training and Education" —

Dr. A. M. Witherspoon, Professor of Botany and Associate
Dean of the Graduate School

Breakfast (Walnut Room - University Student Center)
General Rotational Workshops (45 minutes each session)

Session I — "Self-esteem/Self-confidence"
— Ms. Wandra Hill, Counselor , Counseling Center

Session II — "Help-It's Right Around the Corner-Don't Wait"
— Mr. Thamas-Conway, Director of Special Services

Sessgion ITT — Academic Coordination — designated Academic
Coordinators of each school

Agriculture and Life Sciences
Dr. Bill Grant
Design
Mr. Charles Joyner
Education
Dr. Don Locke, Dr. Bob Williams
Engineering
Mr. Bobby Pettis
Forest Resources
Mr. Jerry Bettis
Humanities and Social Sciences

Physical and Mathematical Sciences
Dr. Robert Bereman
Textiles
Dr. Harold Freeman
Veterinary Medicine
Ms. Marva Motley



9:00 a.m. - 11:00 a.m.

11:00 a.m, — 12:00 p.m.

12:00 p.m. - 1:00 p.m.

1:15 p.m, - 3:00 p.m.

1:15 p.m. - 3:00 p.m.

Parents' Session — "helping Your Child Succeed at NCSU"
— Mr. Robert Allen, Director of Hmployee Relations and
Development; and Ms. Pat Davis, Couflselor, Counseling
Center i ; :

Second General Session

Lunch (Walnut Room - University Student Center)

"what Have We Done" and Close-Out —

Dr. A.M., Witherspoon, Professor of Botany and Associate
Dean of the Graduate School — Dr. Lawrence M. Clark,
Associate Provost

Parent's Session
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MEALS IN THE WALNUT. ROOM
AFRO-AMERICAN SYMPOSIUM

June 12 Dinner Number
June 13 Breakfast Number
| June 13 Lunch Number
June 13 Dinner Number
|
| June 19 Dinner Number
June 20 Breakfast Number
| June 20 Lunch Number
June 20 Dinner Number
June 26 Dinner v Number
June 27 Breakfast Number
\

‘ June 27 Lunch Number

‘ June 27 Dinner Number




SAAC s

The Society of Afro American Culture

NCSU Student Center
Programs Offiga

P.0.Box 5217°

Raleigh, North Carolina 27650

April 27, 1984 . Telephone: (919) 737-2423

TO: Larry Clark
FROM: Bob Allengf %
SUBJECT: Society of Afro American Culture

Please be informed that Mr. Curtis Hamilton has been named President of the
Society of Afro American Culture for 1984-85. Curtis is now making plans
for the next school year and any ideas or suggestions you have regarding
SAAC may be directed to him or me.

Any support you can provide will be appreciated as the students get ready
for the upcoming year, whereby significant decisions will be made.

BA:lew



North Carolina State University

Box 5067, Raleigh 27650

(919) 737-2135
Personnel Services Office of Finance and Business
MEMORANDUM February 15, 1984

TO: Thomas H. Stafford, Jr.

Interim Vice Chancellor for Student Affairs
FROM: Robert P. AL

Chancellor's Afre~American Advisory Council

I presented your letter and proposal regarding Wandra Hill's assignments to

the Chancellor's Afro-American Advisory Council as.per your request. The
Council took the position that consideration of your letter/proposal would

be lnapproprlote. The rationale for this decision.was incumbent upon the

role in which the Council sees itself (i.e., as Advisory Body to the Choncellor),
therefore, all requests of the Council should come to the Chancellor or through
the Council from the Chancellor.

If yoﬁ feel that yob want the Council to respond to your.proposal, please
submit it to the Chancellor with that request. Thank you for your consideration.

RPA:lew

cc: Chancellor Poulton
Dr. Lawrence M. Clark v
Dr. Gerald G. Hawkins
Dr. M._Lee Salter
Mrs. Evelyn Reiman
Ms. Wandra P, Hill




North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor February 9, 1984

MEMORANDUM TO: . Augustus M. Witherspoon

Robert P. Allen
Windrea ', 1111

Ms. Carolyn S. Love

Dr. Thoyd Melton

Dr. Tommy E. Wynn

Mr. Calvin Green

Mr. Curtis Hamilton

Ms. Shavaughn Scales

Carolyn R. Ingram aﬂ
Secretary to Dr. Clark

SUBJECT: Meeting of the Chancellor's Advisory Council on Afro-American Affairs

The next meeting of the above-referenced Committee has been scheduled for Wednesday,
February 15, 1984 in Primrose Hall. The time of the meeting is 10:00 a.m. There
was not any other time that all members were available to meet.

el

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH
DIVISION OF STUDENT AFFAIRS

Orrice oF THE Vice CHANCELLOR
101 Horrapay HarL
Racere, N. C. 27607 February 9, 1984

MEMORANDUM

TO: Mr. Robert P. Allen, Chairman
Chancellor's Afro-American Advisory Council

FROM: Thomas H. Stafford, Jr.:)*ls
Interim Vice Chancellor for Student Affairs

1 submit the attached proposal for consideration by the Chancellor's
Afro-American Advisory Council. We believe this arrangement will
provide assistance for continuation of programs designed and imple-
mented by the Council and that it will facilitate coordination as
needed with other programs and activities.

Please let me know if you have any questions or wish to discuss
this proposal. Thank you for your consideration.

THS8:dh
enclosure

CC: Chancellor Poulton
«Dr. Lawrence M. Clark
Dr. Gerald G. Hawkins
Dr. M. Lee Salter '
Mrs. Evelyn M. Reiman APPROVED
Ms. Wandra P. Hill

. PROVOST'S OFFIC
N. C. STATE

North Carolina State University at Baleigh is a constituent institution of The University of North Carolina.



North Carolina State University

Division of Student Affairs

Office of the Associate Vice Chancellor
Box s072—Harris Hall
Raleigh, NC 27650

February 3, 1984

MEMORANDUM

1o Dr. Tom Stafford

FROM: Gerald G. Hawki /é;, %

As a follow-up to our earlier discussion we are proposing a temporary re-
alignment of Ms. Wandra Hill's professional responsibilities in order that she
may devote a portion of her time to several important minority affairs programs.

For the period of February 15, 1984 through June 30, 1984 we propose the
following:

That Wandra Hill's professional time be split between the Counseling
Center and the Department of Student Development.

Counseling Center

Duty Hours - Monday 8:00 a.m.-5:00 p.m.; Wednesday 8:00 a.m.-9:00 p.m.;
Friday 8:00 a.m.-12 noon

She will continue to perform her usual duties related to the Counseling Center
activities which will include maintaining, along with other staff, her on-call
schedule. v

Student Development

Tuesday/Thursday 8:00 a.m.-5:00 p.m. and Friday 1:00-5:00 p.m.
She would be responsible for coordinating the following programs and activities:

1. Afro-American Freshman Symposium

2. The Minority Affairs Newsletter

3. One Minority Affairs Spring Program such as Leadership Development or Stress
Management

4. DanceVisions

We think this arrangement will give Wandra an opportunity to broaden her pro-
fessional assignment and yet at the same time better coordinate these important
minority affairs activities. At the end of the period we would all evaluate this
pilot arrangement and make appropriate recommendations for the next academic year.

GGH/st

cc: Lee Salter
Evelyn Reiman
Wandra Hill

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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UNIVERSITY COORDINATOR OF AFRO-AMERICAN AFFAIRS Eﬂ%

NORTH CAROLINA STATE UNIVERSITY

The purpose of this full-time position is to assist the Choncellor!ﬂu’(é/_{"
designates in planning, implementing, and chluoting the University's

objectives and special efforts design to increase the retention and

graduation of Afro-American students. Presently, the percentage of

successful matriculation is below that of white students and not acceptable

to University standards. This individual will specifically coordinate and

help provide academic support servicegzgévelop/provide programs/skills

needed by Afro-American students to meet graduation goals.

This position has a major responsibility of assisting the Chancellor
and his Advisory Council on Afro;Americon Affairs. The individual is
responsible for keeping the Chancellor aware of the opportunities, problems,
issues, and the latest developments effecting the presence of Afro-American
students on campus. The individual will also implement projects to support
University efforts to meet the goals of the consent degree. This position
will assist the Chancellor's Advisory Council in overall planning, coordinating
and evaluating specific needs of the Afro-American student with the goal

upon increasing retention and graduation rate.

A comprehensi?e program/plan of objectives and efforts will be
developed by this individual with input from the Chancellor, his Advisory
Council and other University administrators. Specifically, the goal of
the Coordinator will be to implement the objectives that have been
approved by the Chancellor and his Advisory Council by means of
coordinating programs/octi?ities related to successful academic performance

of Afro-American students at large.




SPECIFIC RESPONSIBILITIES OF THE COORDINATOR

A. Committee Involvement: The Coordinator will serve as a resource
person to the Chancellor and his Advisory Council. The individual
will also work with other administrative officers, department heads,

faculty/student senate office and committees, school of coordinators

of minority activities, student organizations and with other various

University committees and councils involved with Afro-American students.

B. Workshops and Seminars: The Coordinator coordinates and conducts/

facilitates various in-service workshops for Afro-American and white

students and faculty on topics relating to impro?ing relationships,

behaviors and environment.

(€, Review/assessment of academic data to develop present status of

Afro-American students.
D. Assess/survey of AA student needs.

ES Coordinate projects with all school academic Coordinators of Minority

Students.

(73 Assist Faculty Search Committee for black professionals, establish
Minority VITA Bank.

G. Assist students to overcome psychological impediments, assist

students in improving their self-image and self esteem, assist

students in preventive maintenance activities, be instrumental in
removing potential causes of academic difficulty , assist students

in obtaining adequate information to make informal career decisions.

H. Assist in deQeloping an annual Achievement Awards Service for Afro-

Americans who have exceeded in leadership ability, scholastically,
athletically.



T, Recommend programmatic activities that would be deemed to have a

potentially positive impact on the Black Community, foster
continuous interpretation of the value of the UniQersity in
enhancing a positive multi-racial atmosphere, aid in the en-

hancement of an integrated community.

dJ5 Assist in providing appropriate coordination for the Afro-American

lectures to come to this campus.

K. To plan and facilitate the Afro-American Symposium as part of the

overall orientation programs.

This is a full-time, 12 month EPA position. The individual will
report to the Provost's office under sﬁpervision of the Associate Pro?ost/
M officer. The individual will work directly with the Chancellor's Afro-
American Advisory Council to coordinate the efforts, objecti?es and
functions required by the Chancellor and his Council. The proposed
salary is $23,000 with appropriate benefit package. The position will
be effective March 1, 1984.



North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost

and Vice-Chancellor November 10, 1983
MEMORANDUM

O Advisors to Black Student Campus Organizations

FROM: Bruce R. Poulton, Chancello

RE: Outline of Black Student Organizations Programs

At my Advisory Council Meeting on Afro-American Affairs with
the advisors of the Black Student Campus Organizations on September
29, 1983, it was requested that an outline of each organization's
planned programs for the 1983-84 academic year should be submitted
to the Advisory Council on Afro-American Affairs. Only one-
half of the organizations have responded. We would expect to
receive these outlines from the advisors of the following organi-
zations:

Ebony Image Phi Beta Sigma
(Xi Gamma Chapter)

Kappa Alpha Psi =
(Kappa Xi Chapter) Society of Afro- American
Culture (SAAC)
National Association . 2 ;
for the Advancement Society of Black Engineers

of Colored People
United Student

Omega Psi Phi Fellowship
(Kappa Lambda Chapter)

BRP/ci
cc: Chancellor's Advisory Council on Afro-American Affairs

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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MEMORANDUM
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FROM: Bruce R. Poulton, Chancellor
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North Carolina State University

Box 5067, Raleigh 27650

Office of the Chancellor September 2, 1983
|
\
\
MEMORANDUM
TO: Advisors to Black Student Campus Organizations

FROM: Chancellor Poulton

RE: Meeting to Discuss Role of Chancellor's Advisory Council
on Afro-American Affairs

I am requesting all advisors of Black Student Campus Organi-
zations to meet with my Advisory Council on Afro-American Affairs \

and me on September 29, 1983, at 4:00 p.m. in the Conference Room
of Holladay Hall.

Advisory Council and the need for greater communication among
Black Student Organizations, especially in the sponsoring of events
which impact on the University community.

The purpose of this meeting is to discuss the role of the
I would expect each of you to share with us a tentative out-
line of your organization's planned programs for the 1983-84 i
academic year.
I am highly supportive of the continuous enhancement of a
positive multi-racial atmosphere here at North Carolina State
University.

For your information, I am attaching the specific duties of
the Chancellor's Advisory Council on Afro-American Affairs.

Attachment

cc: Chancellor's Advisory Council on Afro-American Affairs
Dr. Banks C. Talley, Jr.
Dr. Thomas H. Stafford, Jr.

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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November 10, 1983

TO: Afro—Américan Advisory Council
FROM: Bruce R. Poulton, Chancellor
RE: Letter - The Society of Afro American Culture

Will you please review the several points in Ms, Jenkins letter

and give me your comments along with the proposal which I reguested
pertaining to the Culture Center.

BRP/ci

Attachment



North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

November 10, 1983

MEMORANDUM
TO: Afro-American Advisory Counci | )
FROM: Bruce R. Poulton, Chancellor/ 7%\/ pe
& [/w
RE: Letter - The Society of Afrc American Culture

Will you please review the several points in Ms. Jenkins letter
and give me your comments along with the proposal which I requested
pertaining to the Culture Center.

BRP/ci

Attachment

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



The Society of Afro American Culture
NCSU Student Center

Programs Office
3 P. 0. Box 5217
Mr. Thomas Conway, Advisor September 2, 1983 Raleigh, North Carolina 27650

Telephone: (919) 737-2423

Chancellor Bruce Poulton
Office of the Chanceller
Alumni Building, NCSU

Raleigh, North Carolina

Dear Chancellor Poulton:

I am writing on behalf of the Black student population of North Carolina
State University to express three major concerns, 1) The condition of the Cultural
Center, 2) the attitudes of the Technician toward the Black students, and 3) the
prejudice in the campus environment. As far as the affairs of Black students are
concerned, we feel that these issues need your immediate attention.

First of all, we have had many problems with the maintenance of the Curtural
Center and its steady declining condition. Aside from a dance floor that was
installed last spring, the rest of the building stands in neglect. Our second
problem stems from the installation of the dance floor, for at one time the students
housed in the building had direct input on the scheduling done in the Cultural Center.
But for the past semester, we have had to schedule our activities around the Learn-
ing Opportunities Unlimited classes for whom the dance floor was constructed. It
was understood by the Black sector of the University that the renovations of the
Cultural Center would not impede the various functions conducted on its premises.
Thus, we raise the question: who has authority over the Cultural Center, and more
specifically, who controls the funding of the Cultural Center?

Our second concern centers around the negative image that the Technician extends

. to its readers about Black people in general. In the past our articles have been
edited, censored, or simply not printed at all, as in the case of our report on the
Martin Luther King Program held January 15, 1983. Along with a lack of positive
publicity, Black students have had to tolerate the writings of such editorialists
as Thomas Paul DeWitt. In response to his first article of the semester (which is
enclosed), our organizations are recruiting a student to fill an editorial position
on the Technician staft. In effect, we are asking both for equal time and equal
recognition. We strongly feel that the Technician should give us the positive re-
_cognition we deserve. Must we tuition paying students tolerate such defamation?

Is this the type of environment we are paying for?

Finally, we have a growing concern about the prejudice found in the campus
environment. The negative attitudes of the white students are becoming more overt,
and we ask ourselves do we simply take it in stride? Is there a policy which would

A Chartered Organization of Minority Students at North Carolina State Uﬂiversi'ty




protect the Black students from being subjected to racial slurring by their peers?
We are aware of the policy concerning sexism, and we feel that we as a minority
group at this institution do deserve a policy concerning racism. And in citing
the Fraternity Court incident that happened this summer, we would like to raise
one final question. Are we, the Black students, welcome to the functions of
predominantly white organizations, when the advertisement reads, 'Open to All,"

or should we assume the events exclude us?

In closing, I would like to state that there are many other concerns of the
Black students of North Carolina State University, but the issues of the Cultural
Center, Technician, and Campus Environment are issues that we have tolerated too
long.

Sincerely,

Honoiz € Qo kh)

Harvette C. Jenkins
President of the Society of
Afro-American Culture, (SAAC)

cc: Dr. Lawrence Clark
The Chancellor's Advisory Committee for Afro-American Affairs

NOTE: The original of this letter
which was circulated for signatures
from organizational representatives
was damaged in that process. The
text has been duplicated and the
original document is included.
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NEEDS OF BLACK STUDENTS IN

A PREDOMINANTLY WHITE INSTITUTION

To increase their self-confidence and self-esteem.

a. to have a good understanding of the history
and contributions that Black people have made.

b. to have a basic understanding of how institu-
tional racism operates.

Identify a cadre of students that will serve as
leaders and help them with their leadership skills.

Help them to identify with their own Black community
as we move toward an integrated society.

Help them to understand that you can be a Black
professional as opposed to a professional that
happens to be Black.

The need for strong role models and the constant
visitation of outstanding role models to the campus
and their accessibility to Black students.
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The Saociety of Afro American Culture

NCSU Student Center
Programs Office
P. 0. Box 5217

Mr. Thomas Conway, Advisor September o8 1983 Raleigh, North Carolina 27650

Chancel

Telephone: (919) 737-2423

lor Bruce Poult&n

0ffice of the Chanceller

Alumni
Raleigh

Building, NCSU
, North Carolina

Dear Chancellor Poulton:

I am writing on behalf of the Black student population of North Carolina
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installed last spring, the rest of the building stands in neglect. Our second

problem
housed

But for
ing Opp

stems from the installation of the dance floor, for at one time the students
in the building had direct input on the scheduling done in the Cultural Center.
the past semester, we have had to schedule our activities around the Learn—
ortunities Unlimited classes for whom the dance floor was constructed. It

was understood by the Black sector of the University that the renovations of the
Cultural Center would not impede the various functions conducted on its premises.
Thus, we raise the question: who has authority over the Cultural Center, and more

specifi

cally, who controls the funding of the Cultural Center?

Our second concern centers around the negative image that the Technician extends
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readers about Black people in general. In the past our articles have been
censored, or simply not princed at all, as in the case of cur report on the
Luther King Program held January 15, 1983. Along with a lack of positive
ty, Black students have had co tolerate the writings of such editorialists
as Paul DeWitt. In response to his first article of the semester (which is
d), our organizations are recruiting a student to fill an editorial position

on the Technician staff. In effect, we are asking both for equal time and equal

recogni
_cogniti
* Is this

tion. We strongly feel that the Technician should give us the positive re-
on we deserve. Must we tuition paying students tolerate such defamation?
the type of environment we are paying for?

Finally, we have a growing concern about the prejudice found in the campus
environment. The negative attitudes of the white students are becoming more overt,
and we

ask ourselves do we simply take it in stride? Is there a policy which would

A Chartered Organization of Minority Students at North Carolina State University




protect the Black students from being subjected to racial slurring by their peers?
We are aware of the policy concerning sexism, and we feel that we as a minority
group at this institution do deserve a policy concerning racism. And in citing
the Fraternity Court incident that happened this summer, we would like to raise
one final question. Are we, the Black students, welcome to the functions of
predominantly white organizations, when the advertisement reads, "Open to All,"

or should we assume the events exclude us?

In closing, I would like to state that there are many other concerns of the
Black students of North Carolina State University, but the issues of the Cultural
Center, Technician, and Campus Environment are issues that we have tolerated too
long.

Sincerely,
Harvette C. Jenkins
President of the Society of

Afro-American Culture, (SAAC)

cc: Dr. Lawrence Clark _
The Chancellor's Advisory Committee for Afro-American Affairs

NOTE: The original of this letter
which was circulated for signatures
from organizational representatives
was damaged in that process. The
text has been duplicated and the
original document is included.




NEEDS OF BLACK STUDENTS IN
A PREDOMINANTLY WHITE INSTITUTION

3l To increase their self-confidence and self-esteem.

a. to have a good understanding of the history
and contributions that Black people have made.

b. to have a basic understanding of how institu-
tional racism operates.

Identify a cadre of students that will serve as
leaders and help them with their leadership skills.

n

35 Help them to identify with their cwn Black community
as we move toward an integrated society.

4. Help them to understand that you can be a Black
professional as opposed to a professional that
happens to be Black.

55 The need for strong role models and the constant
visitation of outstanding role models to the campus
and their accessibility to Black students.
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AFRO-AMERICAN SYMPOSIUM

N. C. STATE UNIVERSITY
STEWART THEATRE
NOVEMBER 20, 1983

3:00 P.M.
MISTRESS OF CEREMONY ......c.cccceceese.+.... Ms. Harvette Jenkins
SONG ..ccececcesascscssscssnscsscsansccs Lift Every Voice and Sing
(Audience)
PRAYER . e veceeccsascccseascsssssssnsnsssasss DC. Augustus Witherspoon

SONG .cccccesceccsascascscsaccssanssccssssncsons

WELCOME AND PURPOSE ...veeeeeceessasasssassss MC. Bob Allen
INTRODUCTION OF LECTURER .....coeeeeeesess-.. Mr. Everett Dudley
T RO RE R e o< /e iale o le lelatta ek e sta e slefem DL WAL Ered gPasSteur

QUESTIONS AND ANSWERS .....cccccesecesasssss.. Dr. Alfred Pasteur
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SONG - cioesosncesasscasssesassssssnss Lift Every Voice and Sing
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LIFT EVERY VOICE AND SING

Lift ev'ry voice and sing

Till earth and heaven ring

Ring with the harmonies of liberty;
Let our rejoicing rise

High as the list'ning skies,

let it resound loud as the rolling sea

Sing a song full of the faith that the dark past has taught us;
Sing a song full of the hope that the present has brought us;
Facing the rising sun of our new day begun,

Let us march on till victory is won.

Stony the road we trod, bitter the chast'ning rod,
Felt in the days when hope unborn had died;

Yet with a steady beat, have not our weary feet,
Come to the place for which our fathers sighed?

We have come over a way that with tears has been watered,

We have come, treading our path thro' the blood of the slaughtered,
Out from the gloomy past, till now we stand at last.

Where the white gleam of our bright star is cast.

God of our weary years, God of our silent tears,
Thou who has brought us thus far on the way;

Thou who hast by thy might, led us into the light,
keep us forever in the path, we pray.

Lest our feet stray form the places, our God, where we met Thee,
Lest our hearts, drunk with the wine of the world, we forget Thee.
Shadowed beneath Thy hand, may we forever stand,

True to our God, True to our native land.
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AFRO-AMERICAN SYMPOSIUM

N. C. STATE UNIVERSITY
STEWART THEATRE
NOVEMBER 20, 1983

3:00 P.M.
MISTRESS OF CEREMONY ....ccccccccccccccccncns Ms. Harvette Jenkins
SONGHE 215 olotalelc e ols ol e/l e slalslalerekotelstsel s aarasrage Lift Every Voice and Sing

(Audience)

PRAYERY [ oiole e ore sie sie e ielelniolelalsisista s oistel siu o) ke wiwsoiorels Dr. Augustus Witherspoon
SONG  ¢'s o lalzle s e sl e o sisialohelelsls|ete otolalatolals s s odeks sul siatals
WELCOME AND PURPOSE ..ccccecccccccsssacacncnca Mr. Bob Allen
INTRODUCTION OF LECTURER ..cceccscecscscscans Mr. Everett Dudley
LECTURER! . .. scic sicie o v oo s sielsio sis e sieaisslois aloleiaiasnre Dr. Alfred Pasteur
QUESTIONS AND ANSWERS ....ccececcccacannsasen Dr. Alfred Pasteur
REMARKS ..ceeccecccsccsccsnassscascsccacncnscs Ms. Harvette Jenkins
SONG I e et e e s /ol s eratot fais o kool olats sletalsotols Lift Every Voice and Sing
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LIFT EVERY VOICE AND SING

Lift ev'ry voice and sing

Till earth and heaven ring

Ring with the harmonies of liberty;
Let our rejoicing rise

High as the list'ning skies,

let it resound loud as the rolling sea

Sing a song full of the faith that the dark past has taught us;
Sing a song full of the hope that the present has brought us;
Facing the rising sun of our new day begun,

Let us march on till victory is won.

Stony the road we trod, bitter the chast'ning rod,
Felt in the days when hope unborn had died;

Yet with a steady beat, have not our weary feet,
Come to the place for which our fathers sighed?

We have come over a way that with tears has been watered,

We have come, treading our path thro' the blood of the slaughtered,
Out from the gloomy past, till now we stand at last.

Where the white gleam of our bright star is cast.

God of our weary years, God of our silent tears,
Thou who has brought us thus far on the way;

Thou who hast by thy might, led us into the light,
keep us forever in the path, we pray.

Lest our feet stray form the places, our God, where we met Thee,
Lest our hearts, drunk with the wine of the world, we forget Thee.
Shadowed beneath Thy hand, may we forever stand,

True to our God, True to our native land.
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AFRO-AMERICAN SYMPOSIUM

N. C. STATE UNIVERSITY
STEWART THEATRE
NOVEMBER 20, 1983

3:00 P.M.
MISTRESS OF CEREMONY .....cccccecessssasssss. Ms. Harvette Jenkins
SONE 55 8 B8 D OO .AE O 5 10 A (2 B (70 (0 .. Lift Every Voice and Sing

(Audience)
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WELCOME AND PURPOSE .....oco-vs. e el e e M e BOb AN e N
INTRODUCTION OF LECTURER ...ccccecsee S O/ O O . Mr., Everett Dudley
LECTURER R peteteretor=tets Seeksterels atels Y alale Slelereiatatelars e DERN AT EredS Pas teur

QUESTIONS AND ANSWERS .....cccceccascssacssss. Dr. Alfred Pasteur
..... Ms. Harvette Jenkins

SONGIRE e tarereiolets tecscecssssasssssssse Lift Every Voice and Sing
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LIFT EVERY VOICE AND SING

Lift ev'ry voice and sing

Till earth and heaven ring

Ring with the harmonies of liberty;
Let our rejoicing rise

High as the list'ning skies,

let it resound loud as the rolling sea

Sing a song full of the faith that the dark past has taught us;
Sing a song full of the hope that the present has brought us;
Facing the rising sun of our new day begun,

Let us march on till victory is won.

Stony the road we trod, bitter the chast'ning rod,
Felt in the days when hope unborn had died;

Yet with a steady beat, have not our weary feet,
Come to the place for which our fathers sighed?

We have come over a way that with tears has been watered,

We have come, treading our path thro' the blood of the slaughtered,
Out from the gloomy past, till now we stand at last.

Where the white gleam of our bright star is cast.

God of our weary years, God of our silent tears,
Thou who has brought us thus far on the way;

Thou who hast by thy might, led us into the light,
keep us forever in the path, we pray.

Lest our feet stray form the places, our God, where we met Thee,
Lest our hearts, drunk with the wine of the world, we forget Thee.
Shadowed beneath Thy hand, may we forever stand,

True to our Ged, True to our native land.
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AFRO-AMERICAN SYMPOSIUM

N. C. STATE UNIVERSITY
STEWART THEATRE
NOVEMBER 20, 1983

3:00 P.M.
MISIERES ST OFECEREMONY: B0, s e telate, shole = elete stnl's stals Ms. Harvette Jenkins
SONGREISETeh e Follo /sl atekeler e o1 ohotal ek oo alerinRoriaRnloYalle tols Lift Every Voice and Sing

(Audience)
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WELCOME AND PURPOSE ...ccececsees e s eis e cissesee Mr. Bob Allen
INTRODUCTIONNOE 'LECTURER SN ot ale alalale s = O OGO Mr. Everett Dudley
LECTLURER S iore. saterats IR (S LT D £0) QI K O L9 (3 08 CH e Dr. Alfred Pasteur
QUESTIONSHAND ANSWERSHE cieia aiale aalshe atlole olalec elste aeioa Dr. Alfred Pasteur
RIS 5000 o vt 0.0 0 oo G G o ele siais sinisieaisais aiss e Ms . Harvette Jenkins
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LIFT EVERY VOICE AND SING

Lift ev'ry voice and sing

Till earth and heaven ring

Ring with the harmonies of liberty;
Let our rejoicing rise

High as the list'ning skies,

let it resound loud as the rolling sea

Sing a song full of the faith that the dark past has taught us;
Sing a song full of the hope that the present has brought us;
Facing the rising sun of our new day begun,

Let us march on till victory is won.

Stony the road we trod, bitter the chast'ning rod,
Felt in the days when hope unborn had died;

Yet with a steady beat, have not our weary feet,
Come to the place for which our fathers sighed?

We have come over a way that with tears has been watered,

We have come, treading our path thro' the blood of the slaughtered,
Out from the gloomy past, till now we stand at last.

Where the white gleam of our bright star is cast.

God of our weary years, God of our silent tears,
Thou who has brought us thus far on the way;

Thou who hast by thy might, led us into the light,
keep us forever in the path, we pray.

Lest our feet stray form the places, our God, where we met Thee,
Lest our hearts, drunk with the wine of the world, we forget Thee.
Shadowed beneath Thy hand, may we forever stand,

True to our God, True to our native land.
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AFRO-AMERICAN SYMPOSIUM

N. C. STATE UNIVERSITY
STEWART THEATRE
NOVEMBER 20, 1983

3:00 P.M.
MISTRESS OF 'CEREMONY 0.0l o ciaic oleiole aiaaale alietarale Ms. Harvette Jenkins
S ON G arelel o1 (5 3 I I G O 1 O s e K Lift Every Voice and Sing

(Audience)
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SONG! Jie = s o s sfelsl aiensia,siayelels sjalatatesiore biiais atesialoralate s s
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INTRODUCTION OF LECTURER ...cccceeee. oS o O O Mr. Everett Dudley
LECTURER ..... olife 4 olala a ohnalgiarer ot s ut o leko ioha s [ofate o oDl AlfredSPasiteur
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LIFT EVERY VOICE AND SING

Lift ev'ry voice and sing

Till earth and heaven ring

Ring with the harmonies of liberty;
Let our rejoicing rise

High as the list'ning skies,

let it resound loud as the rolling sea

Sing a song full of the faith that the dark past has taught us;
Sing a song full of the hope that the present has brought us;
Facing the rising sun of our new day begun,

Let us march on till victory is won.

Stony the road we trod, bitter the chast'ning rod,
Felt in the days when hope unborn had died;

Yet with a steady beat, have not our weary feet,
Come to the place for which our fathers sighed?

We have come over a way that with tears has been watered,

We have come, treading our path thro' the blood of the slaughtered,

Out from the gloomy past, till now we stand at last.
Where the white gleam of our bright star is cast.

God of our weary years, God of our silent tears,
Thou who has brought us thus far on the way;

Thou who hast by thy might, led us into the light,
keep us forever in the path, we pray.

Lest our feet stray form the places, our God, where we met Thee,

Lest our hearts, drunk with the wine of the world, we forget Thee.

Shadowed beneath Thy hand, may we forever stand,
True to our God, True to our native land.




INSTRUCTIONS:

MORTH CAROLINA STATE UNIVE RITY

1. CALL FOR VEHICLE RESERVATION
2. TRAVEL REQUEST COMPLETED BY
AGENCY

3. APPROVED BY DEPT. HEAD

4. TAKEN TO MOTOR POOL FOR

ASSIGNMENT

RALEIGH

" PHYSICAL PLANT
MOTOR FGOL

. UPON RETURN OF CAR, VOUCHER
COMPLETED

v

TRAVEL REQUEST AND YOUCHER

DEPARTMENT REQUESTING CAR BUDGET CODE
STUDENT DEVELOPMENT

CAR NUMBER
8001

DRIVER TRAVEL TO BEGIN (DATE-TIME) | TRAVEL TO END (DATE-TIME)
Harry Smith, JT. 419[21Z§3 1,200 10/23/83
PURPOSE ITINERARY l TELEPHONE NO.
RETEEAT (SOCIETY OF AFRO-AMERICAN CULTURE) CHAPEL HILL

| CERTIFY THAT ALL PERMANENTLY ASSIGNED CARS IN MY AGENCY WlLLrBE IN USE DURING THE PERIOD OF THIS ASSIGNMENT

AND | HEREBY APPROVE THIS TRIP.
SIGNATURE FOR RECEIPT OF CAR

APPROVAL OF DEPT. HEAD OR AGENT (SIGNATURE)

X THOMAS CONWAY/ROSE HARRINGTON X
DATE AND TIME IN CREDIT CARDS RETURNED CHECKED IN BY

ODOMETER READING IN 9769
DATE AND TIME OUT CREDIT CARDS ISSUED  [ASSIGNED BY
10/21 5 LB ODOMETER READING OUT 9686
DRIVER COMMENTS: (PLEASE REPORT SUGGESTIONS AND
MECHANICAL DIFFICULTIES IN THIS SPACE) TOTAL MILES DRIVEN a3
RATE $ ,80/mile
TOTAL AMOUNT A ) $ 66,10

SIGNATWRE OF OPERAT

D — TO DRIVER UROJY RECEIPT OF CAR

WHITE — BILLING: GREEN — BILLING: CANARY — TO MFMD: PINK — RETAINED J TOR PQOY:

Mr. Conway:

Please return a copy of this statement along with you check in the amount
of $66.40 to: Debra Ogburn .
214 Harris Hall ' 5
Student Development
Campus Mail

Because of the.delay in this billing statement being sent to you,
I would appreciate your submitting your check at the earliest
possible date.

~Thank you, :
é%?lzﬁL e : "
RoSe Harrington ] . : 3 .

2441
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bt il MORTH CAROLINA STATE UNIVERSITY
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oAl LA
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AGENCY %

3. APPROVED BY DEPT. HEAD
4. TAKEN TO M 1YSICA AN
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COMPLETED L < . .

TRAVEL REQUEST AND VOUCHER
DEPARTMENT REQUESTING CAR . —TBUDGET CODE CAR NUMBER
STUDENT DEVELOPHENT 8004
TRAVEL TO BEGIN (DATE-TIME) TRAVEL TO END (DATE-TIME)

DRIVER
Harry Smith, Jr. 10_21-1_83 1,200 10/23]_8_3
PURPOSE ITINERARY
RETREAT (SOCIETY OF AFRO-AVMERICAN CULTURE) CHAPEL HILL

| CERTIFY THAT ALL PERMANENTLY ASSIGMED CARS IN MY AGENCY_WILL.BE IN USE DUR

AND | HEREBY APPROVE THIS TRIP.
APPROVAL OF DEPT. HEAD OR AGENT (SIGNATURE)

SIGNA%URE FOR RECEIPT OF CAR

TELEPHONE NO.

e
ING THE PERIOD OF THIS ASSIGNMENT

WHITE — BILLING: GREEN — BILLING: CANARY — TO MFMD: PINK — RETAINED

Mr. Conway: -

Please return a copy of this statement along with you check in the amount

of $66.40 to: Debra Ogburn i .
214 Harris Hall ¢
Student Development

Campus Mail r :

Because of the delay in this billing statement being sent to you,
1 would appreciate your submitting youe check at the earliest
possible date.

. Thank you,

: e Harrington
- 2441

‘.

X THOMAS CONWAY/ROSE HARRINGTON / X |
DATE AND TIME IN CREDIT CARDS RETURNED)| CHECKED [N BY |
ODOMETER READING IN 9769 |
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10/21 5 1B ODOMETER READING OUT 9686 |
DRIVER COMMENTS: (PLEASE REPORT SUGGESTIONS ARND |
MECHANICAL DIFFICULTIES IN THIS SPACE) . TOTAL MILES DRIVEN &8 |
|
RATE $ .80/mile ‘
TOTAL AMOUNT $ 66.L0 |
SIGNATJRE OF OPERAT!
x = o
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CAR NUMBER
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JEGIN (DATE-TIME) | TRAVEL TO END (DATE-TIME)
4:00 10/23/83

TELEPHONE NO.
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FOR RECEIPT OF CAR

WHITE — BILLING: GREEN — BILLING: CANARY — TO MFMD: PINK — RETAINED |

Mr. Conway:
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TOTAL MILES DRIVEN &3
RATE $ ,80/mile
TOTAL AMOUNT Y $ 66,10
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- GOLD — TO DRIVER URO RECEIPT OF CAR

Please return a copy of this statement along with you check in the amount

of $66.40 to: Debra Ogburn
214 ‘Harris Hall
Student Development
Campus Mail

A3

Because of the delay in this billing statement being sent to you, B —
I would appreciate your submitting your check at the earliest

possible date.
~Thank you,
2L AT

Rose Harrington
2441
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Workshop Evaluations
Student Comment/Response

I think this Black Retreat was very inspiring, emotional, and
educational. It has taught me more about my heritage and has
given me pride to know the great achievements of my forefathers.
The theme "We are Family" has given me a sense of oneness, close-
ness, and togetherness. The Retreat has given me a new outlook on
life. I can use this educational experience in my personal life.
1 will hold the Retreat as a cherishable memory and hope that it
will continue in the years to come.

Reflecting by, I would first like to sincerely express that I am
very happy that I attended this retreat. It was an experience
and enlightening to some very important parts of ourselves which
we seldom reach on a frequent basis. I personally believe the
Afro-American society of NCSU will benefit greatly from the gains
of those who attended the workshop/retreat.

First of all, I regret that I was unable to attend the Friday night
and Saturday morning sessions. I wasn't quite sure where some of . the
emotions were coming from. To my understanding, a lot of it evolved
from the Friday night rap session given by Wonda Hill. If that is
the case, I commend you. As for the part of the retreat that I did
attend, I was totally impressed. I felt that the way we (black
students) presented ourselves to Dr. Stafford was outstonding. I
honestly feel that another retreat should be given, but this time
invite a totally new set of representatives. My reasen for saying
this is mainly that it will expand the "Family." The points we
dwelled on here are better expressed in group sessions than by
individual contact.

Positive Points: The Retreat vas:

1. Informative - Many Organizations were not aware of University
Issves.

2. A commonality was established between the participants.

3. It gave us a chance to interact with other concerned
students.

4. Set on honest tone.

5. Gave us a chance to interact with Advisors and confront
them with the conflicts of the role an Advisor has and the
problems thereof.

Negative Point: Time factor, but that's the sacrifice for open
discussion. A few ran overtime.

The Retreat and Program were great. I jﬁst,wish we had more time
to cover more aspects of our Black Heritage.

1 think the retreat has been very successful. It has served as a
much needed sounding board in which a lot of concerns have been

expressed. I know that we all have gained some very valuable in-
formation and experiences. As a result, I personally feel closer
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to my fellow family members. We have all been inspired to toke what
we have learned and share it with the family members on campus.
Lastly, I would like to thank the faculty members for their show of
coneern and their support. It is a good feeling to know they are
there lending their support and wisdom.

I feel that this. retreat was very beneficial. I felt as though
many minds were made to look at things objectively. The orgeni-
zation of the meeting was excellent and relieved the concern and
hesitation I had before the retreat. I suggest that some type
of seminar be installed in Pan-African week in order for all
Blacks to enlighten as we have.

The retreat was good, but the subjects appeared as if man got
through slavery alone. The point I wanted known was that our
people got through their problems by believing in God. A very
organized retreat. 1 was proud to be there.

This retreat has been one of the most inspiring workshops that
I have ever attended. It was very well organized and carefully
planned. The illustrations (films, etc.) were great. Here, I
learned more about my culture than I had ever known. I feel I
grew close with people I have never known before. I hope that
this continues when we return to NCSU. The faculty members that
helped organize this workshop were super. I lock up to you with
much respect as parent figures. I hope this will be a beginning.

This weekend has been one of the most inspirationcl weekends in
my life, and as far as I know, it was the most influential Black
Awareness Program that I have ever been to. I truly cannot think
of anything that may improve this program. I truly love and
appreciate the head family members in charge of this program.

I thoroughly enjoyed this weekend. First, I enjoyed becoming a
part of the "family", and I feel that this "family" will hope-
fully extend to all Blacks at NCSU. Secondly, I was really en-
lightened about our’ Black heritage and gained a deep sense of

Black pride.. Thirdly, I feel that after becoming a family, we were
able to discuss business in an orderly manner and come up with
resolutions to the problems existing on campus.

I truly got a lot out of the retreat. Being transparent and open. is
what all occurences of organization and unity need. Speaking about
our cultural awareness, Blacks strength came from that divine inter-
vention that our forefathers had with the Almighty. I noticed that
every situation that caome up had some religious overtone, but I
still think that it doesn't hurt to emphasize that the way we got
from the cotton fields to this University is God. He is the

water, soil, and nutrients that made our rocots grow and branch out
into us as we now stand. If our people would realize their source
(God), they would know and understand their culture and heritage.
God is where we started and God is where we end.

I feel that this retreat was Qery intrigbing to me as well as to
the "Family." 1T also feel that all of the objectives that were
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established at the beginning of this retreat have been met. I feel that
we have established a relationship of unity amongst ourselves and that
we understand our_commonality. To me, I feel that this was the most
important objective. I hope that in the future we con design more
workshops such as this one.

This retreat was well organized and beneficial in every aspect. A lot
of work was put into this retreat, and truly the labor was not in.vain.

This retreat was as organized as any program that I have been to. I
feel that the retreat was something that wos needed very badly. I
cannot see anything that could be improved on. The food, shelter, and
attitude of the students ond faculty were extremely excellent. Most
importantly, I would love for future retreats to be held at. the start
of each school year to strengthen the unity of the Black student body .

I felt this retreat was excellent in terms of success. All participants
came or either had the right attitude for the. topics that we covered.

The retreat was just the right vehicle for us. The Black-Faculty staff
was definitely a plus for the Retreat. There presence and knowledge
made me appreciate them more. Bob Allen, Wandra Hill, Dr. Clark, Thomas
Conway, and Dr. Weatherspoon were excellent! Another plus for the
Retreat was the visit of Dr. Thomas Stafford. Although his visit was not
the highlight of the Retreat, it was well received and greatly appreciated.
Basically the only negative aspect of the Retreat was the place. "Roughing
it" was not the idea many of us had in mind. Let me add, however, that
the cold and rain did not damage our spirits. The Retreat was indeed a
success!

I was really inspired by the retreat. I can't remember the last time I
learn so much in so little time. And by being a freshman, I.was intimi-
dated. I came not knowing anyone, and with my eyes half-shut to a lot

of problems confronting the Afro-American race. Because of the retreat,
I'm leaving here knowing and with my eyes so wide open that they hurt.

I know that the only way to relieve this hurt is to let. others know

what I now know. Wandra Hill, Dr. Clark, Bob Allen, Dr. Weatherspoon,
and all the advisors that come out were great and I have really

grown to love them. I really hope that retreats like this continue

and grow for the benefit of ALL.

This retreat has been food for my mind that is now a part of my being,
meaning it was so needed and desired that it was received by me to

remain with me. It has become a part of me that I plan to share with
others at school and home. I have gained identity and renewed my dignity.
I know where I have come from; now I have directions as to where I am
going. I was given an opportunity to express my views on problems within/
about the University, and I was consoled to find out that basically they
are in accordance with other Black students views also.. And in this,

we are dedicated to the cause of positive change. Through this retreat,

we have come together on the issues and proposed solutions or ‘alternatives.

There were a lot of good, the ability of different organizations to come
together, be as one. I hope the things that have come out are used .

and developed to the best and most outreaching way possible. I do have

to say the situation with no heat highly depressed me. The black students
on this campus do care, the retreat changed the feeling that I had in that
sense. We have needs, problems that need to be addressed and looked into.
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I hope these problems and solutions are not put into a desk drawer
never to come out again.

When I.was.approached about going on this retreat, I really didn't
mind, because I figured what was the worst thing that could happen.

The accident which occured made things seem worse,.but everyone to-
gether helped heal the interncl wounds which were upon us. The retreat
has been a complete success and I only wish that other Blacks could
have come out and learned ond grown just as we all have done. The
need for a change at NCSU awaits us and it mokes me very happy to see
that other Blacks are concerned as I am and that they want to take
action instead of sitting and waiting for someone else to. Other
retreats like this are definitely needed to bring the Black race as

a vhole closer together and to.moke the Blacks aware of "Who they are"
ond "Where they Stand" on campus ond even further, in life! Hopefully,
we can have a larger turnout next time.

When I first heard that the Retreat outline was being revised, I .
personally felt upset because I was on the committee that met for about
four hours to come up with ideas that we students wanted to address.

I am so glad that the format was revised, because it was structured
absolutely beautifully. This is something that I have wanted to be.
involved with since my sophomore year here at State. The only evaluation
I can give is that it was excellent. But this was the €asy part. The
hard work is still in front of us. I am positive that nothing but good.
things will come out of this retreat. Thanks to all people involved, our
total family.

This Retreat has been an eye-opening experience that was long o;erdﬁe.
It has united the Black students and Black Organizations. The facili-
tators have done an excellent job and should be rewarded for their efforts.

The first response that I had forecoming on this retreat was of a negative
nature. I was wondering why am I on this stupid mess. Then when the camp
was far away from everything else, my anger and blood pressure started
to rise. The bus incident was almost the last straw. I realized then
that my total weekénd.would be a complete failure. I then tried to
think of a way to leave this very secluded place. The only reascn

then why I postponed my efforts for departure was the simple fact that
my stomach seem to be telling that it was empty. After knowing that the
food was going to be late, I thought I knew that there was no way that

I was going to stay at this retreat another minute. Then. things seemed
to start to fall in place, mainly specking of the food situation. After
eating, the discussion of the night came. Everyone that was in the
discussion was very. honest and truthful in vhat they were saying. The
questions were: Did you want to really be here? What sacrifices did
each and everyone make? Thus saying my feelings, I felt better. To

end this on a positive note, the fall retreat was terrific, great and
inspirational. 1 encourage every black student to come to this par-
ticular retreat. _Each and every black student can benefit a.great deal.
I encourage a regular or more often effort to make more retreats like
this one. Ending, I like to thank God in his own way for guiding me

in the direction of the retreat and I am proud to be a BLACK MAN!

The Black Leadership Retreat was a very.positi;e learning experience.
It was well-planned and the topics discussed were very pertinent to
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the student population at_NCSU, especially the Black Community. The
objectives of unity, motivation, learning and understanding among. the
Black organizations were met and I feel certain that these positive
attitudes will spread beyond the Black population encompassing NCSU's
campus community as a whole.

“There is no qﬁestion in my mind"_that this retreat has been more bene-~
ficial than any-retreat that I have ever attended; and I have been on

several! The purpose that I initially thought it was about was fulfilled -

Deciding on.definite changes that the Blacks. on campus want to be made -
But I received something that far surpasses anything I had imagined.

My rewards from the retreat were intangible. Something in my heart was
moved to see the Black students on campus come together as one. For

a long time I have questioned why Blacks on campus. seem to pull each
other down. Now I have seen something I that I have waited on for four
years. I am so proud of the atmosphere that is here and I hope that
this continues throughout NCSU history. I could write a book; but

it is time to go!

At the beginning of this trip as stated so many times, I really

didn‘t want to come. The bus ride was a trip. After being in this
room Friday night, I learned and felt a lot of things that I didn't
realize I had the potential to .learn and feel. This retreat has been
a very valuable learning experience for me. The only thing I regret is
that there were not more people here this weekend to share vhat we have
shared here. I strongly recommend that retreats of this nature toke
place more often. Even though, it was cold and raining, if I had to do
something like this again, I will be one of the first ones to go.

Accomplishments:

1. We made quite a few.

. Ve have quite a few to make. .

Selection of agenda items is to be commended.

Group interaction between the retreat members is another

very positive factor. :

. Establishment .of Ground Rules was a catalyst to the success of
the entire retreat.

The personal experience was incredible among other things.

. A thank you to all parties involved is in order.

. A special thanks to advisors and program facilitators.

L dwn
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SAAC

The Society of Afro American Culture

NCSU Student Center
Programs Office

P. 0. Box 5217

Raleigh, North Carolina 27650

Telephone: (919) 737-2423

November 3, 1983

MEMORANDUM

TO: Participants in the First Annual Student Leodership%e j
L

FROM: Society of Afro-American Culture (Harvetté,'\jenkins/

e
Chancellors Afro-American Advisory Committee (Dr. £ Clark)

SUBJECT: Retreat Evaluation and Follow-ﬁp

On October 21-23, 1983, 39 Afro-American student leaders representing 13 of
the 16 predominately Black student organizations participated in the First Annual
Student Leadership Retreat at Hill Forest Camp. Five faculty/stoff members who
represented the Chancellor's Advisory Committee served during the weekend as
Program facilitators (see attached agenda). In addition, five faculty advisors
from the student organizations joined the group for the morning session on Saturday.
Dr. Tom Stafford, Vice Chancellor for Student Affairs joined the group for the
Saturday evening session.

The objectives of the Retreat were as follows:

1) To establish a relationship of unity among Afro-American students
and understand ones' commonalty within a predominately white institution.

2) To understand and work towards positive changes as Black organizations
interacting with the University system.

3) To enhance positive self-esteem and self-confidence as Afro-American
students.

4) To communicate, share, motivate and inspire one another as Afro-American
students.

5) To learn and demonstrate methods of problem-solving.

6) To discuss specific concerns of Black students on campus.

At the conclusion of the final session Sunday morning, student participants
were asked to write a brief evaluation of this Retreat. Because of the necessity
for few students to leave the Retreat Saturday evening due to other commitments,
twenty-seven students completed the evaluation. Those evaluation comments are
included, unedited, to this memo.

From the student responses, it can be reported that this Retreat was one of the
most rewarding experiences Black students have been involved with on campus. The
sensitivity, personal development, and benefit gained by the students at this Retreat
are described in their evaluation comments. Two visible results from the Retreat
were the “"professional" way in which students' made their presentation to Dr. Stafford,
and the decision to follow-up this Retreat with a seminar on November 20.

A Chartered Organization of Minority Students at North Carolina State University



The Retreat can be evaluated from many perspectives. It is more apparent that
Black students in predominately white institutions.are under a tremendous amount of
stress. One of the indicators throughout the evaluation comments indicate that Black
students need to be provided ways to enhance their self-esteem and self-confidence.
As students enhance their self-worth, they are better prepared to accomplish their
academic goals.

The University has profited from this Retreat in a very positive.way. The
evaluation comments expressed a message about the Retreat and the University in
a positive way which has not been reported previously by Black students. The
future support of these Retreats is one solution which will enhance a climate for
students of all backgrounds to learn and be successful.

BA:lew
Attachments: 1) agenda

2) comments

cc: Chancellor Poulton
Acting Vice Chancellor Stafford
Chancellor Afro-American Advisory Committee Member's
Black Student Organization Faculty Advisors
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Friday, October 21

Attachment - 1

AFRO-AMERICAN STUDENT/ORGANIZATIONS

FALL RETREAT

October 21-23, 1983
Hill Forest Camp

AGENDA AND DISCUSSIONS

7:00 p.m.

8:00 p.m.

Introduction

WE ARE FAMILY (Theme)
Wandra Hill - Facilitator

e Why Are We Here (Objectives)

e Who Am I!

e Where Do I Fit In Afro-America?

e Who Are The People At NCSU And How Do I Fit In?

e Where Do We Fit In On NCSU Campus?

Saturday, October 22

7:15 a.m.
8:00 a.m.
9-10:00 a.m.

9-11:00 a.m.

11-12 Noon

12-2:00 p.m.

A Jog/A Run/Aerobics/Dancexercise
Breakfast
ADVISOR'S DIALOGUE

Community and Culture
Tom Conway/Larry Clark - Facilitators

The Tale of O
Cultural Differences - Who's Right

Understanding Our Bi-culturalness:

e In Society
e At Home
e On Campus

AN AFRO-AMERICAN PERSPECTIVE OF NCSU (Past-Present)
Gus Witherspoon - Facilitator

Lunch
Page 1 of 2



Saturday, October 22 (continued)

2:00 p.m.

3:30 p.m.

4:30 p.m.

5:30 p.m.

6:30 p.m.

8:00 p.m.

9:00 p.m.

Sunday, October

MEANING OF CULTURE
Larry Clark/Gus Witherspoon - Facilitators

A Little Bit of History
Culture - Now

Student Needs

ROLE/RESPONSIBILITY OF THE ADVISORS:
Panel - Facilitator

o Student's Perspective
e Advisor's Perspective

PROBLEM-SCLVING PROCESS
Bob Allen - Facilitator

e Cultural Center
e Unity for Homecoming

e Black Student Politics
e Academic Power and Success

Dinner

Student Affairs and Afro-American Needs
Harvette Jenkins (SACC) - Facilitator

Reflections/Review/Role of SACC
Bob Allen/Larry Clark - Facilitators

Social (cards, games, films)

23

7:30 a.m.

8:30 a.m.

2:30 a.m.

10:30 a.m.

11:00 a.m.

Breakfast

Spiritual Dedication Service
United Student Fellowship - Facilitator

Mainstreaming/Student Power/Organization Presentations (Presidents)

Bob Allen - Facilitator

What Have We Done And Where Do We Go!
Everyone - Facilitator
(Recommendations to Advisory Council)

WE ARE FAMILY
FAMILY FOLLOW-UP - JANUARY 14, 1984 (MLK)

Page 2 of 2




Attachment - 2

Workshop Evaluations
Student Comment/Response

I think this Black Retreat was very inspiring, emotional, and
educational. It has taught me more about my heritage and has
given me pride to know the great achievements of my forefathers.
The theme "We are Family" has given me a sense of oneness, close-
ness, and togetherness. The Retreat has given me a new outlook on
life. I can use this educational experience in my personal life.
I will hold the Retreat as a cherishable memory and hope that it
will continue in the years to come.

Reflecting by, I would first like to sincerely express that I am
very happy that I attended this retreat. It was an experience
and enlightening to some very important parts of ourselves which
we seldom reach on a frequent basis. I personally believe the
Afro-American society of NCSU will benefit greatly from the gains
of those who attended the workshop/retreat.

First of all, I regret that I was unable to attend the Friday night
and Saturday morning sessions. I wasn't quite sure where some of .the
emotions were coming from. To my understanding, a lot of it evolved
from the Friday night rap session given by Wanda Hill. If that is
the case, I commend you. As for the part of the retreat that I did
attend, I was totally impressed. I felt that the way we (black
students) presented ourselves to Dr. Stafford was outstanding. I
honestly feel that another retreat should be given, but this time
invite a totally new set of representatives. My reason for saying
this is mainly that it will expand the "Family." The points we
dwelled on here are better expressed in group sessions than by
individual contact.

Positive Points: The Retreat was:

1. Informative - Many Organizations were not aware of University
Issues.

A commonality was established between the participants.

It gave us a chance to interact with other concerned
students.

Set on honest tone.

Gave us a chance to interact with Advisors and confront

them with the conflicts of the role an Advisor has and the
problems thereof.

s W

Negative Point: Time factor, but that's the sacrifice for open
discussion. A few ran overtime.

The Retreat and Program were great. I jﬁst wish we had more time
to cover more aspects of our Black Heritage.

I think the retreat has been very successful. It has served as a
much needed sounding board in which a lot of concerns have been

expressed. I know that we all have gained some very valuable in-
formation and experiences. As a result, I personally feel closer

==
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to my fellow family members. We have all been inspired to take what
we have learned and share it with the family members on campus.
Lastly, I would like to thank the faculty members for their show of
concern and their support. It is a good feeling to know they are
there lending their support and wisdom.

1 feel that this retreat was very beneficial. I felt as though
many minds were made to look at things objectively. The organi-
zation of the meeting was excellent and relieved the concern and
hesitation I had before the retreat. I suggest that some type
of seminar be installed in Pan-African week in order for all
Blacks to enlighten as we have.

The retreat was good, but the subjects appeared as if man got
through slavery alone. The point I wanted known was that our
people got through their problems by believing in God. A very
organized retreat. I was proud to be there.

This. retreat has been one of the most inspiring workshops that

I have ever attended. It was very well organized and carefully
planned. The illustrations (films, etc.) were great. Here, I
learned more about my culture thon I had ever known. I feel I
grew close with people I have never known before. I hope that
this continues when we return to NCSU. The faculty members that
helped organize this workshop were super. I look up to you with
much respect as parent figures. I hope this will be a beginning.

This weekend has been one of the most inspirational weekends in
my life, and as far as I know, it was the most influential Black
Awareness Program that I have ever been to. I truly cannot think
of anything that may improve this program. I truly love ond
appreciate the head family members in charge of this program.

1 thoroughly enjoyed this weekend. First, I enjoyed becoming a
part of the "family", and I feel that this "family" will hope-
fully extend to all Blacks at NCSU. Secondly, I was really en-
lightened about our Black heritage and gained a deep sense of
Black pride.. Thirdly, I feel that after becoming a family, we were
able to discuss business in an orderly manner and come up with
resolutions to the problems existing on campus.

I truly got a lot out of the retreat. Being transparent and open. is
what all occurences of organization and unity need. Speaking about
our cultural awareness, Blacks strength came from that divine inter-
vention that our forefathers had with the Almighty. I noticed that
every situation that came up had some religious overtone, but I
still think that it doesn't hurt to emphasize that the way we got
from the cotton fields to this University is God. He is the

water, soil, and nutrients that made our roots grow and branch out
into us as we now stand. If our people would realize their source
(God), they would know and understand their culture and heritage.
God is where we started and God is where we end.

I feel that this retreat was Qery intrigﬁing to me as well as to
the "Family." I also feel that all of the objectives that were

D
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established at the beginning of this retreat have been met. I feel that
we have established a relationship of unity amongst ourselves and that
we understand our_commonality. To me, I feel that this was the most
important objective. I hope that in the future we con design more
workshops such as this one.

This retreat was well organized and beneficial in every aspect. A lot
of work was put into this retreat, and truly the labor was not in. vain.

This retreat was as organized as any program that I have been to. I
feel that the retreat was something that was needed very badly. I
cannot see anything that could be improved on. The food, shelter, and
attitude of the students and faculty were extremely excellent. Mest
importantly, I would love for future retreats to be held at. the start
of each school year to strengthen the unity of the Black student body.

I felt this retreat was excellent in terms of success. All participants
came or either had the right attitude for the. topics that we covered.

The retreat was just the right vehicle for us. The Black-Faculty staff
was definitely a plus for the Retreat. There presence and knowledge

made me appreciate them more. Bob Allen, Wandra Hill, Dr. Clark, Thomas
Conway, and Dr. Weatherspoon were excellent! Another plus for the

Retreat was the visit of Dr. Thomas Stafford. Although his visit was not
the highlight of the Retreat, it was well received and greatly appreciated.
Basically the only negative aspect of the Retreat was the place. "Roughing
it" was not the idea many of us had in mind. Let me add, however, that
the cold and rain did not domage our spirits. The Retreat was indeed a
success!

I was really inspired by the retreat. I can't remember the last time I
learn so much in so little time. And by being a freshman, I.was intimi-
dated. I came not knowing anyone, and with my eyes half-shut to a lot
of problems confronting the Afro-American race. Because of the retreat,
I'm leaving here knowing and with_my eyes so wide open that they hurt.

I know that the only way to relieve this hurt is to let. others know
what I now know. Wandra Hill, Dr. Clark, Bob Allen, Dr. Weatherspoon,
and all the advisors that came out were great and I have really

grown to love them. I really hope that retreats like this continue

and grow for the benefit of ALL.

This retreat has been food for my mind that is now a part of my being,
meaning it was so needed and desired that it was received by me to

remain with me. It has become a part of me that I plon to share with
others at school and home. I have gained identity and renewed my dignity.
I know where I have come from; now I have directions as to where I am
going. I was.given an opportunity to express my views on problems within/
about the University, and I was consoled to find out that basically they
are in accordance with other Black students views also.. And in this,

we are dedicated to the cause of positive change. Through this retreat,

we have come together on the issues and proposed solutions or alternatives.

There were a lot of good, the ability of different organizations to come
together, be as one. I hope the things that have come out are used

and developed to the best and most outreaching way possible. I do have

to say the situation with no heat highly depressed me. The black students
on this campus do care, the retreat changed the feeling that I had in that
sense. We have needs, problems that need to be addressed and looked into.

=3




I hope these problems and solutions are not put into a desk drawer
never to come out again.

20. When I was.approached about going on this retreat, I really didn't
mind, because I figured what was the worst thing that could happen.
The accident which occured made things seem worse,. but everyone to-
gether helped heal the internal wounds which were upon us. The retreat
has been a complete success and I only wish that other Blacks could
have come out and learned and grown just as we all have done. The
need for a change at NCSU awaits us and it mokes me very happy to see
that other Blacks are concerned as I am and that they want to taoke
action instead of sitting and waiting for someone else to. Other
retreats like this are definitely needed to bring the Black race as
a whole closer together and to.make the Blacks aware of "Who they are"
and "Where they Stand" on campus and even further, in life! Hopefully,
we can have a larger turnout next time.

21. When I first heard that the Retreat outline was being revised, I .
personally felt upset because I was on the committee that met for about
four hours to come up with ideas that we students wanted to address.

I am so glad that the format was revised, because it.was structured
absolutely beautifully. This is something that I have wanted to be.
involved_with since my sophomore year here at State. The only evaluation
I can give is that it was excellent. But this was the easy part. The
hard work is still in front of us. I am positive that nothing but good.
things will come out of this retreat. Thanks to all people involved, our
total family.

22. This Retreat has been an eye-opening experience that was long overdue.
It has united the Black students and Black Organizations. The facili-
tators have done an excellent job and should be rewarded for their efforts.

23. The first response that I had forecoming on this retreat was of a negative
nature. I was wondering why am I on this stupid mess. Then when the camp
was far away from everything else, my anger and blood pressure started
to rise. The bus incident was almost the last straw. I realized then
that my total weekend.-would be a complete failure. I then tried to
think of a way to leave this very secluded place. The only reason
then why I postponed my efforts for departure was the simple fact that
my stomach seem to be telling that it was empty. After knowing that the
food was going to be late, I thought I knew that there was no way that
I was going to stay at this retreat another minute. Then things seemed
to start to fall in place, mainly speaking of the food situation. After
eating, the discussion of the night came. Everyone that was in the
discussion was very honest and truthful in what they were saying. The
questions were: Did you want to really be here? What sacrifices did
each and everyone mcke? Thus saying my feelings, I felt better. To
end this on a positive note, the fall retreat was terrific, great and
inspirational. I encourage every black student to come to this par-
ticular retreat. Each and every black student can benefit a great deal.
I encourage a regular or more often effort to make more retreats like
this one. Ending, I like to thank God in his own way for guiding me
in the direction of the retreat and I am proud to be a BLACK MAN!

24. The Black Leadership Retreat was a very.positi;e learning experience.
It was well-planned and the topics discussed were very pertinent to
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the student population at_NCSU, especially .the Black Community. The
objectives of unity, motivation, learning and understanding among-the
Black. organizations were met and I feel certain that these positive
attitudes will spread beyond the Black population encompassing NCSU's
campus community as a whole.

"There is no qbestion in my mind"_that this retreat has been more bene-
ficial than any-retreat that I have ever attended; and I have been on

several! The purpose that I initially thought it was about was. fulfilled -

Deciding on.definite changes that the Blacks on campus want to be made -
But I received something that far surpasses anything I had imagined.

My rewards from the retreat were intangible. Something in my heart was
moved to see the. Black students on campus come together as one. For

a long time I have questioned why Blacks on campus. seem to pull each
other down. Now I have seen something I that I have waited on for four
years. I am so proud of the atmosphere that is here and I hope that
this continues throughout NCSU history. I could write a book, but

it is time to go!

At the beginning of this trip as stated so many times, I really

didn‘t want to come. The bus ride was a trip. After being in this
room Friday night, I learned and felt a lot of things that I didn't
realize.I had the potential to learn and feel. This retreat has been
a very valuable learning experience for me. The only thing I regret is
that there were not more people here this weekend to share what we have
shared here. I strongly recommend that retreats of this nature take
place more often. Even though, it was cold and raining, if I had to do
something like this again, I will be one of the first ones to go.

Accomplishments:

1. We made quite a few. :

We have quite a few to make. .

Selection of agenda items is to be commended.

Group interaction between the retreat members is another

very positive factor. s
Establishment of Ground Rules was a catalyst to the success of
the entire retreat.

The personal experience was incredible among other things.

A thank you to all parties involved is in order.

A special thanks to advisors and program facilitators.

WNoe U bW



Office of the Provost
and Vice-Chancellor

MEMORANDUM TO:

FROM:

SUBJECT:

North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27630

November 8, 1983

Black Freshmen Students
Chancellor's Advisory Committee

Afro-American Symposium

We are expecting each of you to attend the final Afro-American Symposium

for this semester. This Symposium will feature Dr. Alfred B. Pasteur speaking
on: An Original Theory of Black Expressiveness That Reveals and Analyzes

The Artistic and Creative Experiences of Black Life. This Symposium will

be held on November 20, 1983 in Stewart Theater at 3:00 p.m.

Not only are we expecting your attendance, but this lecture series is open
to other students. More detail is given by the attached flier.

LMC/ci
Attachment

North Carolina State University is North Carolina’s original land-grant institution

and is a constituent institution of The University of North Carolina.



NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

DIVISION OF STUDENT AFFAIRS

OFFicE oF THE VicE CHANCELLOR

101 Horrapay HaLr October 27, 1983

Rarech, N. C. 27607

i

Ms. Harvette C. Jenkins
1108-A Sullivan
N. C. State Campus

Dear Harvette:

I enjoyed the opportunity to meet with you and other leaders of Black student
organizations on Saturday evening. I thought we had an open and positive
discussion which provided an opportunity for me to become aware of the concerns
and issues that you have. Please summarize the items you presented to me so
that we can begin to discuss them in the appropriate areas of Student Affairs.

I hope that we can work together to build a positive and productive environment
for Black students at NCSU.

Thanks again for the opportunity to meet with you.

Most sincerely,

Ve B )

Thomas H. Stafford, Jr.
Interim Vice Chancellor
for Student Affairs

THS:dh

cc: Dr. Augustus M. Witherspoon
“r. Lawrence M. Clark
Mr. Thomas E.H. Conway
Ms. Wandra P. Hill
Mr. Robert P. Allen
Dr. William C. Grant




The Society of Afro American Cultura \

— NCSU Student Center
Programs Offica

P. 0. Box 5217

Raleigh, North Carolina 27650

Telephone: (919) 737-2423

November 8, 1983

Dear Dr. Stafford,

I would like to thank you for toking the time to porticipate. in our discussions
at the Student Leadership Retreat for Black Organizations. Hopefully, this will
serve to open up communication between Student Affoirs and the Black Student Body
population, which is a relationship we positively seek and desire.

As a result of the Retreat, we will be sending our recommendations, problems,
and other needs of Black students to the Chancellor's Afro-American Advisory Council
We feel our relationship with University ‘administrators is extremely important and
we wont to be sure to communicate properly. Thus, our concerns, we would like to
have faciliteted through the Council due to the council's demonstrated activities
for our well-being and success as students. Please contact Mr. Bob Allen, our
Campus Advisor to help arrange any future meetings involving SAAC and your staoff.

Wle sincerely desire and lock forward to providing input and helping you to enhance
the Division of Student Affairs.

In closing, I'would like to say that it was a pleasure meeting you. We
certainly appreciate you tcking your time on Saturday evening to join us. I look
forward to seeing you again. By the way, the Director of Public Safety will meet
us on November 15, at 7:30 to discuss some questions from the Retreat. Please
feel free to join us in the Cultural Center.

Sincerely,

\\jju.wwm @) geaJaw\/L)

Harvette C. Jenkins, President
Society of Afro-American Culture

kf Hl: lew

cc: Dr. Augustus M. Witherspoon
r. Lowrence M. Clark

Mr. Thomas E. H. Conway

Ms. Wandra P. Hill

Mr. Robert P. Allen

Dr. William C. Grant

A Chartered Organization of Minority Students at North Carolina State University
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November 8, 1983

‘ MEMORANDUM TO: James H. Bundy
‘ University Registrar

| FROM: Lawrence M, Clark
Asgociate Provost

SUBJECT: Labels for all Black Freshmern Studente
We are in the process of having our final Afro-American Symposium for

this semester and are requesting labels for all Black Freshmen students o
‘ that we may send out information relative to the above-referenced Sympo

‘ Your assistance in this endeavor is appreciated.

LMC/ci




November 8, 1983

MEMORANDUM TO: Black Freshmen Students

FROM: Chancellor's Advilnry. cmi:tee

' SUBJECT: ‘ Afro-American Symposium

‘We ave expecting each of you o attend the final Afro-American Sympocium

for tuip semester. Thie Symposium will feature Dr, Alfred B, Pasteur speaking,
on: &n Oniginsl Theary of Black Ixpreveiveness That Reveals and Analyzes "
The Artistic and Creative BExpericnces of Black Life. This Symposium will
be held on qumbex- 20. .1983 in Stenan mater at 3:00 p.m.

Not only are we expecung your atbend.unco, but this lecture sevies u: opan

to other gtudente.  Hose detail is givon’b,v thie atbached fliex.

wm \
Ath\cpeat
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North Carolina State University

P. 0. Box 5067, Raleigh, N. C. 27650

Office of the Provost t

and Vice-Chancellor September 28, 1983
MEMORANDUM

TO: Chancellor Bruce Poulton
FROM: Lawrence M. Clark, Associate Provost;ﬁﬂﬂfﬂvaL—“

RE: Meeting September 29 with Afro-American Council and Advisors
to Black organizations on campus

For the up-coming meeting on Thursday, September 29, 1983, with your
Afro-American Advisory Council and the advisors to the Black organiza-
tions on campus, we have developed some background information which is
attached.

LMC:1gc

Attachment

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




NORTH CAROLINA STATE UNIVERSITY PRESENTS

Psychologist and Educator

LECTURE SERIES

Speaking On:

AN ORIGINAL THEORY OF BLACK EXPRESSIVENESS
THAT REVEALS AND ANALYZES THE ARTISTIC AND
CREATIVE EXPERIENCES OF BLACK LIFE

ALFRED B, PASTEUR, who holds a Ph.D. degree from Northwestern
University, is a native of Ocala, Florida. He has worked as a
teacher, counselor, and psychologist in many schools and agencies.
Dr. Pasteur is a noted lecturer and group facilitator and currently
is a professor at Hunter College of the City University of New York.

By examining emotionalism, spontaneity, and rhythm, the threads that
run througn tne fabric of black culture, THE ROOTS OF SOUL presents
a holistic overview of what black expressiveness is and where it

comes from.

GENERAL SESSION

DATE: Sunday, November 20, 1983
PLACE:  Stewart Theater
TIME: 3:00 PM

(FOR S?SEEE#OEEADERS)
DATE: Sunday, November 20, 1983
PLACE:  Price Music Center, Room 110
TIME: 5:30 PM

SPONSORED BY:

Alpha Kappa Alpha Ebony Image

Alpha Phi Alpha Kappa Alpha Psi

Association for Afro-American National Association
Graduate Students for the Advancement

Association of Prospective of Colored People
Black Accountants New Covenant Choir

DanceVisions New Horizons Choir

Delta Sigma Theta

Omega Psi Phi

Phi Beta Sigma

Pre-Professional Health
Society

Society of Afro-American
Culture

Society of Black Engineers

United Student Fellowship



North Carolina State University

P. 0. Box 5067, Raleigh, N. C. 27630

Office of the Provost
and Vice-Chancellor

October 21, 1983

Dr. Thomas H. Stafford
Interim Vice Chancellor
Student Affairs

202 Peele Hall

NCSU Campus

Dear Dr. Stafford:
We are indeed pleased that you will join with us on the evening of October 22
at the First Annual Student Leadership Retreat. The Retreat is being held at
the NCSU Hill Forest Camp (10-12 miles north of Durham on Highway 501).
Attached are the memorandums that were sent to both student organizations
and advisors. In addition, the objectives and activities of the Retreat
are also included. I am sure that you will have an opportunity to have
dialogue with these students.
I look forward to seeing you on Saturday and with personal regards, I am
Sincérely,
g .2
'rdéé;ééz~4é
awrence M. Clark
Associate Provost

LMC/ci

Enclosures

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

October 14, 1983

MEMORANDUM TO: Advisors of Black Student Organizations
Chancellor's Afro-American Advisory Council

SUBJECT: First Annual Student Leadership Retreat

We have finalized the plans for the First Annual Student Leadership Retreat
which is being sponsored by the Society of Afro-American Culture and the
Chancellor's Afro-American Advisory Council. The participants in the Retreat
will be 3 Black students from each of the 17 organizations along with the
advisors of each of the organizations and members of the Chancellor's
Advisory Council.

The Retreat will be held starting the .evening of October 21st and ending
on noon October 23rd. The location for the Retreat is NCSU Hill Forest
Camp (10 miles north of Durham on Highway 501).

We will be providing transportation for the students and meals for all
participants. We would expect the advisors and members of the Afro-American
Council to spend as much time as possible with the students at this retreat;
especially, the activities on Saturday, October 22, i.e., to have breakfast
with the students and participate in all the activities scheduled during

the day and evening of October 22. This is a very important endeavor and

I sincerely hope that you would arrange your schedule to be present.

Attached is the letter that was sent to each of the Black Student
Organizations. Would you kindly fill out the attached form and return to
us as soon as possible so that we can finalize our plans. We will contact
you by telephone to obtain an accurate count for meals.

srsne— . SO,

Lawrence M. Clark
Associate Provost

LMC/ci
Attachments

‘North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



FIRST ANNUAL STUDENT LEADERSHIP RETREAT

ORGANIZATION

NAME OF ADVISOR

Please check the appropriate boxes with regard to your attendance:
oy Friday Evening, October 21, 1983
I will be present for dinner

[ ] Saturday, October 22, 1983
I will be present for:

[~/ Breakfast
/7 Lunch
/7 Dinner

/7 Sunday, October 23, 1983
I will be present for Breakfast

RETURN TO: Dr. Lawrence Clark
Associate Provost
201 Holladay Hall
NCSU Campus




.
A
>
v

{_rv// ~

North Carolina State University

Division of Student Affairs

Office of Undergraduate Admissions
112 Peele Hall

Box 5126
Raleigh,
(919) 737-2434

N. C. 27650

MEMORANDUM

TO: Members of Chancellor's Afro-Ameri

Advisory Committee
FROM: Mr. Reéginald Fennell/
RE: Revised Schedule for Afro-American Symposium and Room Reservations

for our Fall Meetings

Attached is a revised schedule for the program next month. If you have any
comments or would like to suggest revisions, contact me before July 28.
(Room G107 holds 130 people.)

I scheduled the following rooms on the days and times we agreed upon during
a recent meeting.

o
. /ISunday, September 11 - 3:00 - 4:30 P. M. - Ballroom
. i /Sunday, October 9 - 3:00 - 4:30 P. M. - Ballroom
\ K* l/Sunday, November 20 - 3:00 - 4:30 P. M. - Nelson Hall Auditorium

If you have questions- or comments, let me know.
RF:mlb

Attachment

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



8:00 a.m. - 8:30 a.m.

8:30 a.m. - 8:45 a.m.
G 107 )

8:45 a.m. — 11:00 a.m.

G 106

G 107

G 108

AFRO - AMERICAN SYMPOSIUM

PROGRAM

Link Building ¢

Registration
Questionnaire

First General Session -- Dr. Tommy Wynn,
Associate Professor of Botany

"Who Am I?" -- Dr. Lawrence M. Clark,
Associate Provost and Affirmative Action Officer

"What is NCSU?" Dr. Bill Grant, Associate Professor
of Zoology and Coordinator of Academic Advising for
the School of Agriculture and Life Sciences

"NCSU and Me: Educated or Trained?'" Dr. A. M.
Witherspoon, Professor of Botany and Associate
Dean of the Graduate School

General Rotational Workshops (45 minutes each
session)

Session I -- Self-esteem/Self confidence"

-- Ms. Wandra Hill, Counselor, Counseling Center;
Mr. Reginald Fennell, Assistant Director of
Admissions; Ms. Carol S. Love, Instructor of
Recreation Resources Administration

Session IT -- "Help-It's Right Around the Corner-—
Don't Wait" -- Mr. Thomas Conway, Director of Special

Services; and Clifford Thomas, Student Facilitator

Session III -- Academic Coordination
—-- designated Academic Coordinators of each school

Agriculture and Life Sciences
Dr. Bill Grant
Design
Mr. Charles Joyner
Education
Dr. Don Locke, Dr. Bob Williams, Ms. Madra Britt
Engineering
Mr. Bobby Pettis
Forest Resources
Ms. Carolyn Love
Humanities and Social Sciences
Mr. William Weston




8:45 a,m.. - 11:00 a.m.
G 109

11:15 a.m. = 11:45 a.m.

G 107

12:00 p.m. - 1:00 p.m.

1:30 p.m. - 3:30 p.m.

G 107 =

1:30 p.m. - 3:30 p.m.
G 109

3:30 p.m. - 4:30 p.m.

Physical and Mathematical Sciences
Dr. Robert Bereman

Textiles
Dr. Harold Freeman

Veterinary Medicine
Ms. Marva Motley

Parents' Session -- "Helping Your Child Succeed at
NCSU" -- Mr. Robert Allen, Director of Employee
Relations and Development; and Ms. Pat Davis,
Counselor Counseling Center

Second General Session -- "Highlights of the
Workshop" -- Dr. Thoyd Melton, Associate Professor
of Microbiology

Peer Mentor Program

Lunch

Third General Session -- '"Communication/Leadership
Skills" -- Mr. Robert Allen, Director of Employee and

Development; and Student Facilitators

Parents' Session -- Black Faculty and Staff

"What Have We Done" and Close-Out

Dinner



FORMER CHEERLEADER JUDGES:

DON LOCKE

WILLIE BURT

JOHN WRAY

ENDIA HALL

WANDRA HILL

MIKE HUNTER

GARY McCOY

September 22, 1983



North Carolina State University

Division of Student Affairs

Office of Undergraduate Admissions June 9, 1983
112 Peele Hall

Box 5126

Raleigh, N. C. 27650

(919) 737-2434

MEMORANDUM

TO: Chancellor's Adivsory Committee on Afro-American Affairs
FROM: Reginald Fennell

This is to confirm Holladay Hall Conference Room as our meeting
place Tuesday, June 14 at 3:00 P, M. We will meet briefly tec

discuss and implement any necessary changes after our first Afro-
American Symposium on Sunday.

RF:mlb A L
/J,»,.‘ O

\

1 North Carolina State University is North Carolina’s original land-grant institution
\ and is a constituent institution of The University of North Carolina.
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North Carolina State University

School of Education

Office of the Dean

??).nguﬂ;ggl;ﬁ August 17, 1983

Raleigh, NC 27650
(919) 737-2231

MEMO TO: Dr. Larry Clark

FROM: Bob Winiam@»

SUBJECT: Conflicts with Afro-American Symposium Schedule

The 2:15-4:30 Rotational Workshops (for which I am scheduled to be
in Session III) conflict with two other activities I am expected
to attend. I am going to cancel out of this one and out of the
transfer student orientation, in order to attend my departmental
faculty meeting.

Madra Britt, who is also scheduled to be in Session III, terminated

her employment with the School and campus last week. If it is important
that the School of Education be represented by a Black-white team,

I will try to get a substitute to work with Don.

Assuming that this is for new freshmen only, we would have a maximum
of 10 students. This may be a factor in deciding whether we need

two representatives. I note that several of the Schools have only
one name listed.

BW:gthb

cc: Don C. Locke

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



REMINDER

THE SECOND FALL FRESEMEN AFRO-AMERICAN SYMPOSIUM WILL BE HELD ON OCTOBER 30, 1983

FROM 3:30pm~-5:00pm. THE SYMPOSIUM WILL BE HELD IN THE BALLROOM OF THE UNIVERSITY
STUDENT CENTER., IF YOU HAVE ANY QUESTIONS, PLEASE CALL WANDRA HILL AT 2423,
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October 26, 1983

Dear Black Faculty and Staff Members:

You are cordially invited to a farewell reception for ;L\
Mr. Elwood Becton on Monday, October 31, 1983 from

2:30 - 4:00 pm, in the Student Development area of

Harris Hall.

Sincerely,

4‘44* 1 AKL(BK
Larry Campbell o
ack S

For: Bl tudents Board
Minority Affairs Adhoc
Student Development

LC/bhr







SUMMER PLANNING STAGE FOR THE

SOCIETY OF AFRO-AMERICAN CULTURE (SAAC)

Officers .
President: Harvette Jeyklns
Vice President: Harold Williams
Treasurer: Carl Hankins

Parlimentarian: Curtis Hamilton

Committee Chairmen ]
Communications: John Hoskins

Cultural: Courtney Carter .
Cultural Center: Laric Copes/chkle Harris
Education: Harvette Jenkins (temporarily)
Finance: Teresa Everette

Political Affairs:Charles Lewis

3) Communications: Purpose-to keep the students aware of SAAC
meetings, functions, and publications. The responsibility
of this committee also includes the establishment and co-
ordination of a Black Student Newspaper. The Newspaper
would serve to inform students of news on campus, locally,

and Nationally about the concerns of black people and
minorities.

4) Cultural: Purpose-to provide the students with meaningful
activities concerned with the contributions of Blacks
in the Arts of Dance, Literature, Music, and Artistry.
This committee should work to improve the students
knowledge and appreciation of Black Culture.

5) Finance: Purpose-to plan fundraising projects to maintain
a constant working budget for SAAC programs and events.
Ideas for the fund-raisers will be the responsibility
of the chairman and committee, and if the projects are
approved, they will be implemented by the organization.

6) Education: Purpose-to keep abreast of Academic proplems in-
volving complaints of discrimination. This committee
would be responsible for maintaining a file of complaints
against faculty personnell. In Legitimate cases this
committee would call for investigations on the grounds
of unethical practices or unfair treatment of a black
or minority student. Other duties include the coordination
of or referral to tutorials, and study groups on campus.

The committee would alsobe responsible for starting an
01ld Test File.

Harvette C. Jenkins
June 21, 1983






- o1 ! - NEWSLETTER

"AAA-GS"
Vol. 2 No. 3
I. The President Speaks
II. Committee Communique
III. Schedule of Events AN\~
IV. 0dds and Ends 5\\
V. 1983-1984 Officers \
I. President's Message COMMUNICATION AND PARTICIPATION

In our recent history, black people have been accused of being non-communicative
with each other. Tradition belies this notion as we discover when researching
our past---and my most recent telephone bill also negates this possibility in

my own personal life. What is being criticized, I imagine, is our failure to
pass on vital information. In some instances, this is unfortunately true, but
remember, the drums were stopped to keep information from us and to prevent
organization among us.

AAAGS is striving to correct that i11. When the University systems are in place
we will be able to contact every black graduate student (degree program and PBS)
through our newsletter. But communication is a two-way street--we need to hear
from you as well. Your suggestions, ideas, criticisms, etc. are all welcome.

By communicating with us, you begin the essential task in developing this organi-
zation--participation. There is room for everyone. . Every committee needs members.
Maybe you can't attend a meeting, but you can give someone a suggestion by phone

or letter. Maybe your work load is heavy this month--contribute some time next
month. Or maybe it's just printing or distributing a sign. No job is insignificant;
no worthwhile task is undignified if the aim is for the betterment of this organiza-
tion. Through the efforts of many little cogs is the big wheel run.

Gloria G. Jackson

II. Committee Communique

A. The Political Action Committee - "Voter Registration: Why and How To"
The October 24 meeting will focus on voter registration. The guests speakers
will be Mrs. Rosa Gi1l, Chairwoman of the Wake County Board of Elections and
Mr. Daniel Blue, Representative to the State General Assembly. We are looking
forward to a very informative session.

Please plan to join us. Undergraduates are encouraged to attend.

Jim Williams



I1I. Schedule of Events

Executive meetings for fall semester are restated for your information.
They will be held where Tisted:

October 10 @ 7:30 Board Room of the Student Senate
November 21 @ 7:30 Board Room of the Student Senate
December 5 @ 7:30 Board Room of the Student Senate

Members other than officers are welcome to join us at Executive Committee
meetings.

_Again, all regular meetings of the AAAGS will be at 7:30 in the Walnut Room
on the fourth floor of the Student Center. The dates for the remainder of
fall semester are:

October 24, 1983
November 28, 1983
December 9, 1983

A11 students are welcome, however, only financial members may vote on issues
requiring a vote. Dues are $5.00 per semester. Please become financial by
giving your dues to the Treasurer, Yvonne Moore.

IV. 0dds and Ends

eHandbooks are available in the Graduate School (Room 115-Peele Hall) if you
did not receive one at the recent meeting.

eThe Financial committee is gearing up for a candy selling project. Students
are needed to help. To volunteer call--Debra Richardson (833-5547).

eRobin Dunkins is looking for a roommate. If you need a place to stay she has
a two bedroom apartment at Kensington Park. She needs someone to share rent
and utilities. (Rent share approximately $178 per month). Please call her at
859-0252 or call 859-0345 and leave a message on the answering machine.

oT0 ALL INDIVIDUALS IN THE SCHOOL OF AGRICULTURE AND LIFE SCIENCES:

This appeal goes out to you. I would appreciate it if each individual within this.

School will join with me in helping to formulate this caucus that Dr. Witherspoon
so religiously spoke of at our first meeting on September 26. In order for this
to work, we will need the participation of everyone affiliated with this school.
You could contribute at the present time by sending me two copies of your daily
schedules and place of locations (including phone numbers) such that I will be
able to select a time that is most convenient for us all to meet.

Because I am presently serving as Vice President of this organization, which is

a very time consuming position, I only agreed to get everyone together with the
understanding that this duty would be passed on to another willing and able indi-
vidual. Therefore, I would 1ike to urge someone to please begin the necessary
preparations to assume the role as chairperson at our first meeting.

Doris I. Ravenell
737-2222 or 828-2756
Mail: 2206 Gardner Hall



V. 1983 - 1984 Officers

President
Vice President
Secretary
Asst. Secretary

Treasurer

1983 - 1984 Committees
Academic and Professional
Communications
Cultural
Political
Constitution
Finance
Social

Newsletter Editor

Gloria G. Jackson
833-4776, 737-3221
Doris I. Ravenell
828-2756, 737-2222
Mary Grace
833-5891

Betty Wooten
834-4316

Yvonne Moore
787-7956

Claude McGowan
469-9917

Joan Williams
851-3066

Luke Henry
832-8063

Jim Williams
832-9069

Ademola Ejire
821-3085, 737-3603
Debra Richardson
833-5547

Betty Wooten
834-4316

Joyce Roland
942-6164

*kkkkhhkkkkkkkkkhkhkhkkhkkkhkkhkhkhkhkkkkkkkhkkkkhkkkkkkkkkrhkhkkhkhkkhkhkhkhkkkkkkrhkkkkkxx

EXTRA!!

Those people who are interested in an occasional Sunday afternoon meeting
(if you have Monday classes), please use the bottom of this sheet to indicate
your interest. Send responses to Gloria G. Jackson, Room 402, Poe Hall.



FROM THE EDITOR:

Information for the newsletter may be left in my box at 640 Poe Hall. I will
not have an office phone, however, messages may be left in my box or I can
be reached in Chapel Hil1l at 942-6164.

Good luck to everyone who is having mid terms about now.

Next newsletter deadline is November 8.

E. Joyce Roland, Editor

Gloria Gillins Jackson, President

Dr. A. M. Witherspoon, Advisor



HALLOWEEN PARTY

 Come witha 6057/0/77@, masK gras qou are

DATE:  Ootober 29, Saturday
PLACE:  Student Center-Ualnur Reom
TIME:  8:00p m. unti! MIDNITE

* TRICK oR TREAT

We ask that you please contribute one or more of the following items,
and $1.00 for other expenses. You may make your selection (s) from

the list of items below and forward, either through campus mail to
Gloria or call one of the members of the Social Committee., Thanks,

List of Items

| ____ Peanuts _'Party Mints
Cookies __. Sodas
Juice __ Fruit Drink
___ Chips Dip
Hors d' ceuvres _ Cups
____ Napkins __Paper Plates
Ice ___ Other(please indicate)

CONTACT ONE OF THE FOLLOWING INDIVIDUALS:

Gloria Jackson 402 Poe Halil
Betty Wooten /834=4316
Paulette Nicholson [834-4316
Gail Luckey 737=-3073/496=5140

Anita Wilson 4th Floor Computer Room/Poe Hall




Dr. A. M. Witherspoon
Graduate School

203 Peele Hall

NCSU Campus Mail

Lawrence M. Clark
Provost's Office
201 Holladay Hall
NCSU Campus Mail



North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost 3
and Vice-Chancellor September 28, 1983

MEMORANDUM

TO: Chancellor Bruce Poulton
FROM: Lawrence M. Clark, Associate Provost¢3$%(&4%4t——

RE: Meeting September 29 with Afro-American Council and Advisors
to Black organizations on campus

For the up-coming meeting on Thursday, September 29, 1983, with your
Afro-American Advisory Council and the advisors to the Black organiza-
tions on campus, we have developed some background information which is
attached.

LMC:1gc

Attachment

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Caralina.




PART ONE: NOTES FROM THE COUNCIL

A response or clarification is needed for the problems listed below.
v

I. Chancellor's Advisory Council on Afro-American Affairs
A. Statement of the Problem: Clarification is needed on the responsibility of the
Chancellor's Advisory Council with respect to student organizations and advisors
having an Afro-American focus. ’

B. Council's Recommended Response: The Chancellor's Advisory Council will serve

as a clearinghouse for:

1. the initiation of new programs with an Afro-American focus.

2. the coordination of all programs of Afro-American focus.

3. the establishment of an annual Calendar of Events where the program or
activity is focused on the Afro-American student (academic or social).

4. insuring the utility of all organizations or programs which focus directly
on the Afro-American student; credibility and relevance.

5. bringing harmony both within the Afro-American campus community and across
racial lines within the greater campus community.

II. Procedure for a Calendar of Events
A. Statement of the Problem: Afro-American students, like all NCSU students, are
involved in academic as well as social activities. The special focus of the
organizations represented here, on both academic and social activities of Black
students, makes it necessary to bring order to the scheduling of all activities.

B. Council's Recommended Response: All programs are to be put on a master calendar
kept by the Chancellor's Advisory Council. Whenever conflicts in dates arise,
the Chancellor's Advisory Council will work out a compromise with all parties
involved to either change the dates or delete the activity.

ITI. Taxation of Student Time
A. Statement of the Problem: Some students can be over-taxed with activities
(both academic and non-academic) which can have an adverse impact on their

academic performance.

B. Council's Recommended Response: In all program planning, the names of the
students who will participate are to be cleared with the Chancellor's Advisory
Council (or a designee) a minimum of two weeks in advance.

IV. Communication Among Student Groups
A. Statement of the Problem: There are no clear lines of communication among
student groups. Consequently, there is confusion regarding the specific roles,
missions, and/or goals of each group.

B. Council's Recommended Response: Advisors and group presidents will have quarterly
i conferences under the coordinating arm of the Society of Afro-American Culture

to discuss plans and procedures concerning Afro-American students; i.e.,
T recruitment, retention, social life and general campus conditions.

V. Programming and Monetary Affairs of Groups
A. Statement of the Problem: The Black Stuqent Board, originally established as
a funding organization for activities of other Black student groups, has become
a competing organization.




Council's Recommended Response: The Black Student Board's function should be

exclusively one of financing proposals submitted by appropriate Black student
organizations to bring a given program to campus.

Since the Black Student Board was created as an administrative
procedure to dispense funds to and for programs specifically in Afro-American
culture, said funds are so ear-marked. Thus, only Afro-American member organi-
zations will be involved in using these funds. All who desire to have a
given program brought to campus must follow the procedure of having their
proposal presented to the Black Student Board by one of the Afro-American
organizations on campus.

PART TWO: OTHER POINTS OF CONCERN

I. Afro-American Cultural Center

A.

Statement of the Problem: Supervision and utility of the Afro-American Cultural
Center - The old Print Shop building, which was given to the Society for Afro-
American Culture as a cultural development and programming center, is in total
disarray. The building houses the office of SAAC and has several small rooms
used as offices for the Afro-American organizations on campus, including the
Greek organizations. However, the purpose for which the building was provided
has been under attack since its creation. For example, an inter-collegiate
football team was housed in the building; a karate group was housed in the
building; a dance group has been given preference over the use of the building.
None of these groups are members of the Afro-American culture in any small

way. The karate team kicked holes in the wall; the football team acted as if
they were on the practice field; the building is seldom cleaned, has poor
heating and no air conditioning (not even one window unit), and, in general, is
ghettorized in the worst way. It speaks poorly of the University's attitude
toward its newest community, the Afro-American Community.

Council's Recommended Response:

1. That the athletic types not be allowed to use the Afro-American Cultural
Center.

2. That preference over the use of the building given the newly created dance
group be stopped. (Note: The Afro-American DanceVisions came to campus
five years ago but was never given a "floor" on which to practice. This
newly organized non-Afro-American group has not only been given a floor,
but the floor is housed in the Afro-American Cultural Center, and they
now have priority over its use and thus, priority over the building.)

3. That use and assignment of time to organizations be returned to the Execu-
tive Committee of the Society of Afro-American Culture.

4, That the Student Union's Board stop responding to the Society of Afro-
American Culture as if it were a social unit under their arm. SAAC. and the
Afro-American Cultural Center are units for Afro-American culture and history.

II. Chancellor's Afro-American Advisory Council

A.

Statement of the Problem: Each member of the Chancellor's Afro-American

Advisory Council is employed at NCSU in a unit with specific responsibilities,
none of which relates directly to the work of the Council. The work of the
Council mandates time which, in addition to weekends and nights, must be taken
from work hours during the day. This causes problems with some of the super-
visors of members of the Council.




._3_

I1I.

B. Council's Recommended Response: That Chancellor Poulton inform supervisors
of the members of the Chancellor's Afro-American Advisory Council that the
small amount of time used from daily available hours for Council activity
should be considered a legitimate part of the Council member's job obliga-
tion, as any other assigned University Committee work. A memo to this effect
with a carbon copy to Council members and their immediate supervisors should
be sent to the head of the unit of concern, i.e., Dean, Vice Chancellor,
Department Head, Director, etc.

Black Student Board

The Black Student Board was created as a fiscal policy and administrative unit
through which Afro-American students could receive funds from "student fees"

that would bring programs within the Afro-American cultural profile to campus.

In earlier years, the Black Student Board chairman and members were elected and/or
appointed by the Society of Afro-American Culture. The members of the Board were
thus responsive to SAAC membership. Programs coming to campus were sponsored by

a student organization and/or SAAC. Proposals for funding, or partial funding, of
the programs were brought before the Black Student Board for consideration. Agree-
ment on funding and programming was reached in a manner which allowed student

input (mostly decided by students), thus the programs were well attended by students.

Today the Chairman of the Black Student Board is appointed by the Union
Activities Board Chairman. Thus the Afro-American students have nothing to say
about who is chairman might be.

A. Statement of the Problem: All programs with monetary need are decided, facili-
tated and processed by the Black Student Board (often, which programs come to
campus are even dictated to the appointed Black Student Board). Thus, many
programs are poorly attended, have little to no student input, cause disarray
within the student body, and have developed a chairmanship that has greater
political sensitivity than "student need" sensitivity.

Also, under the present system, any student group (white, international,
or other) may petition the Black Student Board for a portion of the $15,000 -
$17,000 provided for Afro-American students. Thus, the concept of funds for
Afro-American Cultural programs is cut short. In addition, the Chairman of
the Union Activities Board can decide the level of funding (between $15,000 and
$17,000) given to the Black Student Board. This means that the Black Student
Board must historically satisfy a personality outside its culture. These meager
funds are necessary for Afro-American cultural activities. (Note: the $15,000
was mandated under Chancellor Caldwell when there were 300 Black students on
campus; there ‘are over 2,000 Black students on campus now, but the funds
decline or at best never exceed $17,000.)

B. Council's Recommended Response: Return to a system whereby the Chairman of
the Black Student Board is elected and members are appointed from within the
campus Afro-American community.
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\ BIBLIOGRAPHY FOR AFRO-AMERICAN SYMPOSIUM
A\t (First in a series of readings)

SECTION I: AFRICAN STUDIES

ben-Jochannan, Yosef. Africa: Mother of Western Civilization. New
York: Alkebu-lan Books, 1971.

ben-Jochannan, Josef. African Origins of the Major Western Religions.
New York: Alkebu-lan Books, 1970.

ben-Jochannan, Yosef. Black Man of the Nile. New York: Alkebu-
lan Books,1970.

Davidson, Basil, The African Slave Trade. Boston: Little, Brown
and Company, 1961.

Davidson, Basil. A History of West Africa. Garden City, New York:
Doubleday & Company, 1966.

DeGraft-Johnson, J. C. African Glory. New York: Praeger Publishers,
Inc. 1955.

Diop, Cheikh Anta. The African Origin of Civilization. Translated
by Mercer Cook. New York: Lawrence Hill & Company, 1974.

Diop, Cheikh Anta. Black Africa. Translated by Harold Salemson.
Westport, Connecticut: Lawrence Hill & Co., 1978.

Diop, Cheikh Anta. The Cultural Unity of Black Africa. Chicago:
Third World Press, 1978.

DuBois, W.E.B. The World and Africa. New York: International Pub-
lishers, 1965.

Erman, Adolf. Egyptian Religion. Translated by A. S. Griffith.
London: The African Publication Society, 1981.

Griaule, Marcel. Conversations with Ogotemmeli: An Introduction
to Dogon Religious Ideas. Translated from the French by Interna-
tional African Institute. New York: Oxford University Press,
1965.

Jackson, John G. Introduction to African Civilization. New York:
University Books, 1970.

James, George. Stolen Legacy. 1954. (Reprint)

Osei, G. K. The Immortal Words of Great Africans 3000 B.C.-1980.
London: The African Publication Society, 1980.

Snowdon, Frank. Blacks in Antiquity. Cambridge, Massachusetts:
Harvard University Press, 1970.

Thompkins, Peter. Secrets of the Great Pyramid. New York: Harper

& Row Publishers, 1971.



AFRO-AMERICAN SYMPOSIUM

September 11, 1983
3:30 p.m.
Student Center Ballroom

A

The purposes of the Afro-American Symposium are 1) to increase the retention
and graduation rate of Black students by enhancing their awareness of certain
aspects of the University and University life, and 2) to provide Black students
with strategies for use in enhancing their academic achievement.

SPONSORED BY THE CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS
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North Carolina State University

Division of Student Affairs

Office of Undergraduate Admissions May 20, 1983
112 Peele Hall

Box 5126

Raleigh, N. C. 27650

(919) 737-2434

MEMORANDUM A

TO: Chancellor's Advisory Committee on Afro-American Affairs

FROM: Reginald Fennell?e el

RE: Meeting Place for June 7

This is to confirm Holladay Hall as our meeting place for June 7
from 3:00 P. M. to 5:00 P. M.

RF:mlb

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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Status Report on En+er.mf] Black Freshmen - ﬂugasf 10,1983
No.
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North Carolina State University

Division of Student Affairs

Office of Undergraduate Admissions July 7, 1983
112 Peele Hall

Box 5126

Raleigh, N. C. 27650

(919) 737-2434

MEMORANDUM

TO: Chancellor's Afro-American Advisory Committee

FROM: Reginald FennellWi }-«\”J-M

This is a reminder that we have a meeting scheduled Tuesday, July 12,
1983 in Holladay Hall Conference Room from 3:00 p.m. until 5:00 p.m.
We will finalize plans for the symposiums in August. If you are unable
to attend, please let Thoyd Melton know.

Thank you.

RF:mlb

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




North Carolina State University

P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

April 25, 1983

MEMORANDUM

TO: Advisory Council on
Afro-American Affairs

FROM: Lawrence M. Clark\i’,?)f@@l&kﬂ

Associate Provost
RE: Change in Meeting Date

Our meeting scheduled with the Chancellor on
May 4, 1983 has been rescheduled for April 28 at 10:00

a.m. in the Alumni Building Conference Room.

Please do not hesitate to call my office if you
have any questions. I look forward to seeing you there.

cJ

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




North Carolina State University

Box 5067, Raleigh 27650

Office of the Chancellor February 15, 1983
INC
MEMORANDUM
11e) Advisory Council on Afro-American Affairs
FROM: Chancellor Poulton
RE: Meeting date

A meeting of the committee is scheduled
for March 17 in the Holladay Hall Conference

Room at 2:00 p.m.

North Carolina State University is North Carolina's original land-grant institution
and is a constituent institution of The University of North Carolina.



STATE UNIVERSITY OF NEW YORK' AT BINGHAMTON

10ENTITAS
EXCELLINTIA

Binghamton, New York 13901

i

Provost for Graduate Studies and Research

Telephone (607) 798-215|

Graduate Admissions

Telephone (607) 798-2284 October 23, 1983

Dr. A.M. (Gus) Witherspoon
Assistant Dean, The Graduate School
North Carolina State University
Raleigh, North Carolina 27650

Dear Gus:

It was a pleasure to talk with you during my visit to North Carolina A & T.
I am still interested in learning more about your Association of Concerned
Afro-American Students (AAAGS). Would you please send to me any information that
you think would be appropriate. In addition, I would like to have a brief
overview of your Presentation on Graduate Students Self-Esteem, Cultural Development,
Academic Progress and Retention. The information that you provide to me will be
shared with Ms. Silvia Huber, Assistant to the President for Affirmative Action.

After reviewing your materials someone will be in contact with Associate Provost
Larry Clark and you.

Thank you for your help. I hope that your recruitment goes well.

_Best personal regards.

Jewel Hubbard
Assistant to the Provost
for Graduate Studies & Research
Jbh .
cc:\/fgfry Clark, North Carolina State University
Silvia Huber, SUNY-Binghamton

N o \s
. 2 'fdfujgﬁi;/



SYLVER'S CATERING SERVICE

Mrs. Mary D. Sylver
412 Bledsoe Avenue
Raleigh, N. C. 27610
Phone 834-6688

October 24, 1983 INVOICE # Hills Forest Camp
il
October 21, 1983 Friday Dinner $308.35
October 22, 1983 Saturday Breakfast $238.15 ‘%‘73
’ J R0
October 22, 1983 Saturday Lunch $242.83 and
October 22, 1983 Saturday Dinner s308.35 bl
417
October 23, 1983 Sunday Breakfast $238.15 qo
Yo
Total $1335.83 RS ; yo ~’\
J
G
Bill To: North Carolina State University

Provost's Office
P. 0. Box 5067
Raleigh, NC 27650

ATTN: Dr. Clarke
Payable to: Mary D. Sylver

412 Bledsoe Avenue
Raleigh, NC 27601

ey £ Ayt

%i#% WE APPRECIATE THE BUSINESS ##*%




AFRO-AMERICAN STUDENT/ORGANIZATIONS

FALL RETREAT

October 21-23, 1983
Hill Forest Camp

AGENDA AND DISCUSSIONS

Friday, October 21

7:00 p.m. Introduction

8:00 p.m. WE ARE FAMILY (Theme)
Wandra Hill - Facilitator

e Why Are We Here (Objectives)

o Who Am I!

e Where Do I Fit In Afro-America?

e Who Are The People At NCSU And How Do I Fit In?

e Where Do We Fit In On NCSU Campus?

Saturday, October 22

7:15 a.m. A Jog/A Run/Aerobics/Dancexercise
8:00 a.m. Breakfast
9-10:00 a.m. ADVISOR'S DIALOGUE

9-11:00 a.m. Community and Culture
Tom Conway/Larry Clark - Facilitators

The Tale of O
Cultural Differences - Who's Right

Understanding Our Bi-culturalness:

e At Home
e On Campus

11-12 Noon AN AFRO-AMERICAN PERSPECTIVE OF NCSU (Past-Present)
Gus Witherspoon - Facilitator

\
|
e In Society
12-2:00 p.m. Lunch

Page 1 of 2



Saturday, October 22 (continued)

2:00 p.m.

3:30 p.m.

4:30 p.m.

5:30 p.m.

6:30 p.m.

8:00 p.m.

9:00 p.m.

Sunday, October

MEANING OF CULTURE
Larry Clark/Gus Witherspoon - Facilitators

A Little Bit of History
Culture - Now

Student Needs

ROLE/RESPONSIBILITY OF THE ADVISORS:
Panel - Facilitator

e Student's Perspective
o Advisor's Perspective

PROBLEM-SOLVING PROCESS
Bob Allen - Facilitator

Cultural Center

Unity for Homecoming
Black Student Politics
Academic Power and Success

Dinner

Student Affairs and Afro-American Needs
Harvette Jenkins (SACC) - Facilitator

Reflections/Review/Role of SACC
Bob Allen/Larry Clark - Facilitators

Social (cards, games, films)

23

7:30 a.m.

8:30 a.m.

9:30 a.m.

10:30 a.m.

11:00 a.m.

Breakfast

Spiritual Dedication Service
United Student Fellowship - Facilitator

Mainstreaming/Student Power/Organization Presentations (Presidents)
Bob Allen - Facilitator

What Have We Done And Where Do We Go!
Everyone - Facilitator
{Recommendations to Advisory Council)

WE ARE FAMILY
FAMILY FOLLOW-UP - JANUARY 14, 1984 (MLK)

Page 2 of 2



FIRST AFRO-AMERICAN LEADERSHIP RETREAT

OBJECTIVES

To establish a relationship of unity of all Afro-
Americans and understand our commonalty.

To understand and effect positi?e change within the
University system. ’

To enhance positive growth and development with
Afro-Americans.

To motivate and inspire each other.
To learn and understand problem-solving techniques.

To address the numerous issues of black life on
campus .
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FIRST ANNUAL STUDENT LEADERSHIP RETREAT

ST Society of Black Engineers

NAME OF ADVISOR _ George F. Bland

Please check the appropriate boxes with regard to your attendance:

/7 Friday Evening, October 21, 1983
I will be present for dinner

[ X7 Saturday, October 22, 1983
I will be present for:

/_/ Breakfast
[ X7 Lunch
/— 7 Dinner

/. Sunday, October 23, 1983
I will be present for Breakfast

George F. Bland -efw
10/19/83

RETURN TO: Dr. Lawrence Clark
Associate Provost
201 Holladay Hall
NCSU Campus




FIRST ANNUAL STUDENT LEADERSHIP RETREAT

ORGANIZATION m /Mm] CAAL(/U
¥ 74
NAME OF ADVISOR /“f/MmLAJ é(/a/y//(/

Please check the appropriate boxes with regard to your attendance:

Friday Evening, October 21, 1983
I will be present for dinner

Saturday, October 22, 1983
I will be present for:

Breakfast
Lunch
Dinner

Sunday, October 23, 1983
I will be present for Breakfast

RETURN TO: Dr. Lawrence Clark
Associate Provost
201 Holladay Hall
NCSU Campus




FIRST ANNUAL STUDENT LEADERSHIP RETREAT

ORGANIZATION ﬂ/g/yﬁg
NAME OF ADVISOR ﬂy//m/ /%éﬁt/ //z

Please check the appropriate boxes with regfrd to your attendance:

/7 Friday Evening, October 21, 1983
I will be present for dinner

[ Saturday, October 22, 1983
I will be present for:

[ﬁ Breakfast
¢7 Lunch
/—7 Dinner

Y] Sunday, October 23, 1983
I will be present for Breakfast

RETURN TO: Dr. Lawrence Clark
Associate Provost
201 Holladay Hall
NCSU Campus




FIRST ANNUAL STUDENT LEADERSHIP RETREAT

ORGANIZATION ?pq ~ pm);e,sgm\a
]

Hoo lth Sty

T

=]
NAME OF ADVISOR h\-\, V\J H(U\W\ ( L 6‘(‘4 V\;\

Please check the appropriate boxes with regard to your attendance:

/7 Friday Evening, October 21, 1983
I will be present for dinner

g Saturday, October 22, 1983
I will be present for:

[X/ Breakfast
£ Lunch
Q Dinner

L] Sunday, October 23, 1983
I will be present for Breakfast

RETURN TO: Dr. Lawrence Clark
Associate Provost
201 Holladay Hall
NCSU Campus

RECEIVED
PROVOST'S OFFICE
N. C. STATE

UNIVERSITY.




FIRST ANNUAL STUDENT LEADERSHIP RETREAT

ORGANI ZATION D&ch 5J ons

NAME OF ADVISOR Wétflo(Fq /0 /74 //

Please check the appropriate boxes with regard to your attendance:

[237/ Friday Evening, October 21, 1983
l—wi&%—ﬁﬁ_?feﬁeﬂt_ﬁﬂl_ﬁdfﬁhﬂ“

[1737/’ Saturday, October 22, 1983

I will be present for:

Breakfast
Lunch
@ Dinner
/=7 Sunday, October 23, 1983 40

I will be present for Breakfast

RETURN TO: Dr. Lawrence Clark
Associate Provost
201 Holladay Hall
NCSU Campus,




\D/ 2 CHANCELLOR'S ADV.iSORY COMMITTEE
) J W
/b“’\)&
3-Year Appointments
Bob Allen June 30, 14985
Wandra HII11 June 30, 1985 oy
Tommy Wynn June 30, 1985 r B ‘
2-Year Appointments S A e TS |
- e g ‘
ﬁhoyd Melton June 30, 1984 o
) X . O
\ — |
Sottlo Long - June (& S 5%
Reginald Fennell June 30, 1984 f‘f' . = |
\ =
o |
/ D ‘
Carol Love June 30, 1984 H
A
l1-Year Appointments
Shavaugh Scales June 30, 1983 éyifLA_:h_AEEZZI]QKﬁ t>
\ Curtis Hamilton June 30, 1983 |
—Calvin Green June 30, 1983

RECOMMENDATIONS :

For the two faculty vacancies, solicit nominations from the Black
Faculty by writing each member and asking for nominations. ﬁuw1?dﬂc =

Because of the nature of the Council's work and need of information
pertaining to recruitment and student adjustment especially with
respect to the Afro-American Symposium, we would like to have
representation from the Admissions Office. Therefore, we recommend
that -Sotello Long be appointed.

Undergraduate

For the other undergraduate student that the Society of Afro-American
Culture nominate 3 students for this position.yIt is recommended that
the president of the Society of Afro-American Culture be one of the
undergraduate representatives.

Graduate
That the president of the Association for the Concerns of Afro-American

Students be appointed.
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North Carolina State University

M-7 Link
P.O. Box 5036
Cooperative Education Program Raleigh, N.C. 27650

(919) 737-2467

October 18, 1983

Dr. Lawrence M. Clark
Associate Provost

201 Holladay

NCSU Campus

Dear Dr. Clark:

Today I received your invitation to attend the First
Annual Student Leadership Retreat.

Unfortunately the Retreat is only three days away, and I
have obligated myself to other commitments for that period.

I believe the retreat to be an excellent idea and will

encourage members of the Association of Prospective Black
Accountants to attend.

Perhaps next year with earlier notification I shall be
able to participate.

Sincerely yours,

il

William D. Weston
Director

WDW:ssa ‘

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.
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DIRECTIONS TO THE RETREAT

From Raleigh take 70 west to I-85. From I-85 take U.S. 501 exit off of
I-85. Go approximately 11 - 12 miles north on 501 - Look for the Quail
Roost Conference sign. Turn right opposite the entrance to Quail Roost.

" You should see a sign that says Hill Forest Camp NCSU. Cross the railroad
crossing and continue to bear to your right, the camp site is a quarter
mile down this unpaved road.
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DIRECTIONS TO THE RETREAT

From Raleigh take 70 west to I-85. From I-85 take U.S. 501 exit off of
I-85. Go approximately 11 - 12 miles north on 501 - Look for the Quail
Roost Conference sign. Turn right opposite the entrance to Quail Roost.

" You should see a sign that says Hill Forest Camp NCSU. Cross the railroad
crossing and continue to bear to your right, the camp site is a quarter
mile down this unpaved road.
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DIRECTIONS TO THE RETREAT

From Raleigh take 70 west to I-85. From I-85 take U.S. 501 exit off of \
I-85. Go approximately 11 - 12 miles north on 501 - Look for the Quail
Roost Conference sign. Turn right opposite the entrance to Quail Roost.
" You should see a sign that says Hill Forest Camp NCSU. Cross the railroad
crossing and continue to bear to your right, the camp site is a quarter
mile down this unpaved road.
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DIRECTIONS TO THE RETREAT
From Raleigh take 70 west to I-85. From I-85 take U.S. 501 exit off of
I-85. Go approximately 11 - 12 miles north on 501 - Look for the Quail
Roost Conference sign. Turn right opposite the entrance to Quail Roost.

" You should see a sign that says Hill Forest Camp NCSU. Cross the railroad

crossing and continue to bear to your right, the camp site is a quarter

mile down this unpaved road.
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Mrs. Mary D. Sylver
412 Bledsoe Avenue
Raleigh, NC 27601
834=6688

g7 -2Y3¢

BREAKFAST - $3.85

Bacon/Ham/Sausage
-Buftered Grits
Eggs.
Cheese Omlet
Fried Apples/Apple Sauce/Jelly
gl_s%ts
uices
Coffee
Cinnamon Buns

LUNCH - $3.90 (Include one sandwich/fruit/vegetables)

Club Sandw1ch (1nc1udes 2 meats - 2 cheeses - Lettuce & Tomatoes - Meats:

Beef, Turkey or Ham)
Tuna Dandwich
Sub Sandwiches - Swedish Meatballs with shredded slaw, cheese and sauce
Deviled Egg Sandwich

Barbeque Sa:
Fruit( (Assorted fruit'- apples-grapes)

Marinated Vegetables, Kidney Bean and/Macaroni Salad )
messergl(lf desired)
Coke/[ea)

DINNER - $5.20

Beef Strogenoff & Rice
String Bean Almondine
Sliced Tomatoes

Rolls

Ice Tea

Dessert

Sliced Roast Beef or Ham — > /1
Corn Pudding

Steamed Cabbage

Apple Rings

Dessert

Rolls

Ice Tea or Punch

(EE@%?jor Barbeque Chicken
Potatoe Salad

Broccoli Casserole

Rolls :

Ice( Tea or Punch
Dessert«

EXTRA OR SUBSTITUTE
Mashed Potatoes, Egg Plant Casserole, Chicken Casserole, Meat Loaf,
Pork Chop Creole, Sweét & sour Spareribs and Spaghetti

Roast



MRS. MARY D. SYLVER CATERING SERVICE
412 BLEDSOE AVENUE

RALEIGH, NORTH CAROLINA 27601
834-6688

Breakfast

TOTAL COST FOR MEAL $596.42

LUNCH $299.51;

DINNER $778.94

TOTAL COST FOR 3 MEALS $1674.87

EACH MEAL CATEGORY INCLUDES 4% Sales Tax and Transportation
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North Carolina State University

Division of Student Affairs

Department of Music September 16 3 1 983
Price Music Center

Box 5937
Raleigh, N. C. 27650

(919) 737-2981

MEMORANDUM |

TO: Chancellor's Advisory Council on Afro-American Affairs |

FROM: Eleania B. Ward, Director of New Horizons Choirﬂ&éﬁdjm

RE: Request for Hiring a Part-time Assistant

Since its inception in the fall of 1977, the New Horizons
Choir has become an important asset to the University as a major
liaison to the community in the enhancement of a positive multi-
media atmosphere. Over ninety performances since 1978 have taken
the choir to Washington, D. C., Virginia, and all over the state
of North Carolina. The group rehearses four hours weekly in
addition to scheduled performances,

The size and scope of this organization requires an extra-
ordinary amount of time in preparation of music, arranging tour
schedules, and the special skill of teaching and playing gospel
music. To date, this unique requirement has been dependent upon
students with background and experience in teaching gospel choirs.,
As these students matriculate through the university system, the
process of searching for a successor is repeated with no guarantee
that the position will be filled. Since gospel music comprises
a major portion of the repertoire, it is essential that this area
not be neglected due to the lack of a qualified musician. The
choir is known for its singing the music of Black people and
would lose its identity if the tradition was not continued.

A solution to this dilemma would be to hire a part-time
assistant who would be responsible for teaching and playing the
gospel music portion of the choir repertoire. This would pro-
vide an uninterrupted consistency to the choral program, adding
to high morale and undaunted enthusiasm. This is an urgent and
most necessary need and your immediate attention to this matter
would be greatly appreciated.

North Carolina State University is North Carolina’s original land-grant institution
and is a consti institution of The University of North Carolina.




BLACK ORGANIZATIONS RETREAT

TENATIVE AGENDA
Sefucday  October 22 1953
9:00 Introcduction
Invocation

Opening Remarks
Purpose
Agenda
Ice Breaker
10:00 Basic University Structure
Organizational Hierarchy

Financial and Physical Resources

12;00 Noon  Lunch A

1:00 Black Students Board / SAAC Controversy

History of RBoth
Purpose of Both

Strategy ,Session

3;00 Ereak
3:18 Cultural Center
History

Present Status (Physical Condition,

Jurisdiction, etc.)

Ideal Cultural Center (Floor Plans, Renovations, etc.)

Ideas from Other Cultural Centers
Strategy Session

6:C0 Dinner

Attitudes

Identity of Blacks at NCSU
Integration versus Assimilation
Apathy: Who wants to be involved?
Racial Overtones on Campus

Black Greeks at NCSU

| SUNDAY OCTOBER 23, 1983

8:00 a,m. Breakfast

Spiritual Dedication

9:30 Academics
Graduation Percentages amongst Black Students
GPA's
Retention/Suspension
High School Relations
Strategy Session
LUNCH
Wrap-up/Evaluation
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ACADEMIC BASIC SKILLS PROGRAM

Mo
A i Cloneal0pr 45

_\_(k(41 CIV A L&%LV“‘

1. This Program will serve all students at North Carolina State University who need
to be involved in the Program,

@? An effort will be made to work with Black studens as a special group.

2, The Advisory Group would recommend policy. It would assist in placement of students.

3. Areas of emphasis Miould include mathematics, English, and reading.

4. The Learning Assistance Center could serve as a nucleus for coordination.
Existing programs such as Special Services and Upward Bound could be included

in the Academic Basic Skills Program,

5. There would be é;,&iason role with the Division of Student Affairs.

. Athletes would also be/setved by this Program,
A relationship would be established between the Advisory Group and
The Athletic Council,

o

~

. A member of the Faculty Senate would serve on the Advisory (27V‘Cy;“ =

8. There would be liason with the Office of Afro-American Affairs.

Vice Chancellor for
Academic Affairs

Academic Basic Skills
Program

.

G, . e B R
Coordinator and
Staff
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Chancellor's Advisory Committee on Afro-American Affairs

Committee Members Addresses and Phone Numbers |

v Bob Allen - work - Prin:;se Hall, NCSU - 2135

Larry Clark - work - 201 Holladay, NCSU - 3148

Y Reginald Fennell - work - 112 Peele, NCSU - 2437 X 3 7
3041 Holly Springs R, Raleigh, 27¢0 A T s
alvin Green - home -_E._S._King._VilJ.age,_Apt,_j(-w,—Raleighy—Z—léW —&-’6_8’38
e T R RAs R
»Curtis Hamilton - home - “0336-Bectom, NCSU -@4}) Sou il Bl 21347 1

v Wandra Hill - work - 200 Harris - 2423

\/‘ Carol Love - work - 4004A Biltmore - 3276

Emgcales - home —Eég;:B-azZtroll -64}9_7:

\/ Gus Witherspoon - work - Botany Dept., 3211 Gardner Hall, NCSU - 2873,3345

L‘Tonnny Wynn - work - Botany Dept., 2717-B liostian, NCSU - 3341
17 Thoyd Melton - work - Microbiology Dept., 4515 Gardner Hall - 2393
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CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS

Faculty and Staff
Robert P, Allen
Reginald Fennell
3 Wandra P, Hill \
Carolyn S, Love
Thoyd Melton
* Tommy E. Wynn

Students
/ Calvin Green
" Curtis Hamilton
{ Shavaughn Scales

Ex-officio
Lawrence M, Clark
Augustus M. Witherspoon
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North Caroliriﬁ“é‘tya&é Umversmy /

School of Education

Office of the Dean
208 Poe Hall

Box 7501
Ralcigh, NC 27695-7501

(g1g) 737-2231 My 25 1986

Dr. Bruce R. Poulton
Chancellor

A Holladay Hall

Box 7001

NCSU Campus

Dear Dr. Poulton:

During the 1985-86 academic year my administrative and teaching responsi-
bilities in the School of Education increased to the point that some of my
service responsibilities started to suffer. - I regret to say that my participa—
tion on the Advisory Council on Afro-American Affairs has not been as

full as 1 had wished it to be.

ry council should have members who
can dedicate sufficient time to it, 1 believe the Council would best be
served if I resigned. Accordingly, 1 am writing for your consent to
resign effective at the end of the Spring Semester, 1986.

Very truly yours,
b

Since 1 believe an effective adviso

g

H.A. Exum
Associate Dean

HAE:rp

North Carolina State University is a Land-Grant University and a constituent institution o

’,/,(/L/(_/v

f The University of North Carolina.




North Carolina State University

Box 7101, Raleigh, N. C. 276g5-7101

Office of the Provost
and Vice-Chancellor

1986
MEMORANDUM '
To Chancellor's Advisory Council on Afro-American
Affairs
From Dr. Lawrence M. c1arg)f%(14
Re The First Meeting of the Council

We have been notified of your appointment to the Chancellor's
Advisory Council on Afro-American Affairs.

It is imperative that the Council convene before the September 16
meeting in which Chancellor Bruce Poulton will be attending to
discuss our current issues and concerns.

Due to busy schedules, the only possible meeting time we could
arrange was:

Friday, September 12, 1986
13 08Pl

500 Poe

Please make every effort to attend this meeting. We can decide
at our initial meeting a day and time for future meetings that
is convenient for each member.

I look forward to meeting with you on Friday.

LMC:w

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



NORTH CAROLINA STATE UNIVERSITY

Pre-professional Health Society (PPHS)

President Advisor

Ms. Angela M. Grimes Dr. William C. Grant

Box 22031 Carroll Dorm, Room 303A Department of Zoology

737-5636 1627-A Gardner Hall
737-2402

Purpose

A. To provide information on opportunities designed to encourage students'
success in various health-related curricula

B. To provide information on summer enrichment programs available at
health professional schools

C. To increase the number of minorities and disadvantaged persons in
health professions

1983-1984 Calendar

Fall Semester, 1983

Regular meetings (Room #3533 Gardner Hall, 7:00 p.m.)

September 7
Business meeting
Guest speakers
Mr. Paul Young, 1983 NCSU graduate, former PPHS president,
and first-year medical student at UNC-CH
Ms, Carolyn Clark, first-year medical student at UNC-CH

Octo.er 5
Business meeting
Guest speaker
Dr. Cecil F. Brownie
NCSU School of Veterinary Medicine

November 2
Business meeting

Speaker (to be announced)

Spring Semester, 1984

Regular meetings (Room #3214 Gardner Hall. 7:00 p.m.)

January 24 March 27
February 28 April 24
Field Trip

March 1984 (date to be announced)
Tour new hospital and clinical facilities at East Carolina University
. School of Medicine, Greenville, N.C,



CHANCELLOR'S ADVLSORY COMMITTEE

3-Year Appointments

Bob Allen June 30, 1985
Wandra Hill June 30, 1985
Tommy Wynn June 30, 1985

2-Year Appointments

Thoyd Melton June 30, 1984
Reginald Fennell June 30, 1984
Carol Love June 30, 1984

1-Year Appointments

Shavaugh Scales June 30, 1983
Curtis Hamilton June 30, 1983
Calvin Green June 30, 1983
REpOMMENDATIONS:

For the two faculty vacancies, solicit nominations from the Black
Faculty by writing each member and asking for nominations.

Because of the nature of the Council's work and need of information
pertaining to recruitment and student adjustment especially with
respect to the Afro-American Symposium, we would like to have
representation from the Admissions Office. Therefore, we recommend
that -Sotello Long be appointed.

Undergraduate

It is recommended that the president of the Society of Afro-American
Culture be one of the undergraduate representatives. For the other
undergraduate student, that the Society of Afro-American Culture
nominate 3 students for this position.

Graduate -
That the president of the Association for the Concerns of Afro-American
Students be appointed.




CHANCELLOR'S ADVISORY COMMITTEE

3-Year Appointments

Bob Allen June 30, 1985
Wandra HI1l June 30, 1885
Tommy Wynn June 30, 1985

2-Year Appointments

Thoyd Melton June 30, 1984
Reginald Fennell June 30, 1984

Carol Love June 30, 1984

1-Year Appointments

Shavaugh Scales June 30, 1983
Curtis Hamilton June 30, 1983
Calvin Green June 30, 1983
RECOMMENDATIONS :

For the two faculty vacancies, solicit nominations from the Black
Faculty by writing each member and asking for nominations.

Because of the nature of the Council's work and need of information
pertaining to recruitment and student adjustment especially with
respect to the Afro-American Symposium, we would like to have
representation from the Admissions Office. Therefore, we recommend
that -Sotello Long be appointed.

Undergraduate

For the other undergraduate student that the Society of Afro-American
Culture nominate 3 students for this position. It is recommended that
the president of the Society of Afro-American Culture be one of the
undergraduate representatives.

Graduate ’
That the president of the Association for the Concerns of Afro-American

Students be appointed.




CHANCELLOR'S ADVISORY COMMITTEE

3-Year Appointments

Bob Allen June 30, 1985
Wandra Hill June 30, 1985
Tommy Wynn June 30, 1985

2-Year Appointments

Thoyd Melton June 30, 1984
Reginald Fennell June 30, 1984
Carol Love June 30, 1984

l-Year Appointments

Shavaugh Scales June 30, 1983
Curtis Hamilton June 30, 1983
Calvin Green June 30, 1983
RECOMMENDATIONS :

For the two faculty vacancies, solicit nominations from the Black
Faculty by writing each member and asking for nominations.

Because of the nature of the Council's wbrk and need of information
pertaining to recruitment and student adjustment especially with
respect to the Afro-American Symposium, we would like to have
representation from the Admissions Office. Therefore, we recommend
that ‘Sotello Long be appointed.

Undergraduate

It is recommended that the president of the Society of Afro-American
Culture be one of the undergraduate representatives. For the other
undergraduate student, that the Society of Afro-American Culture
nominate 3 students for this position.

Graduate %
That the president of the Association for the Concerns of Afro-American
Students be appointed.
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December 6, 1982

Dr. Bruce R. Poulton, Chancellor
N. C. State University

A Holladay

NCSU Campus

Dear Dr. Poulton:

Thonk you for your written response dated October 28, 1982, regarding the meeting
held with Black faculty and stoff. We oppreciate your time, and the opportunity
to meet with you to share mutual concerns.

Enclosed is our proposal for the Chancellor's Advisory Council on Afro-Americaon
Affairs. The nominated members are recommended by the Black.faculty and staff,
and have indicated o willingness to serve on the Advisory Council. The pro-
posal includes rationale, terms, duties, membership. for the Committee and the
ex-officio members. It is our understanding the Council will report to you re-
gording its assigned duties.

The nominees are as follows:

3 yeaor term ear term
k334l?é}. TommyWynn (Faculty),.Botany s. Shavaughrl Scales (Student)G4h3Y
MUl WandravHill (EPA), Student Affairsy/ WMr, CurtissHamilton (Student)sZ2<’

Mr. CalvindGreen (Graduate™ Student)
51RO FRI-6EET

Ex-Officio

Dr.ALarry Clark, Associate Provost
Dr. Gus;flitherspoon, Associcte Dean

;H}; r./ Bob Allen (SPA), Finance an Business
2 year term

VOr. Thoyd?Melton (Faculty), Microbiology

43, Reginald?Fennell (EPA), Student Affgir

(3219M§. CaroljLove (Faculty), Recreation apd Z—— e
! )

Resource éy/'
Thank you again for yoﬁr response. We /gértainly look forward to working with you.

Sincerely,
Lﬂ:; ;o~r- t:‘jzﬁkﬂﬁ
e ’
9 ///' [ZZJQ%L/ZQO é‘%5{477¥-
] S/ 7 illiam Grant/Edwina Thompsorf
L QQUC«M{({ : Acting Co-chairpersons
Black Faculty aond Staff

0X)38 ,L'.fﬂpejl-od o ’/

Enclosure
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December 6, 1982

Dr. Bruce R. Poulton, Chancellor
N. C. State University

A Holladay

NCSU Campus

Dear Dr. Poulton:

Thank you for your written response dated October 28, 1982, regarding the meeting
held with Black faculty and stoff. We appreciate your time, and the opportunity
to meet with you to share mutual concerns.

Enclosed is our proposal for the Chancellor's Advisory Council on Afro-American
Affairs. The nominated members are recommended by the Black.faculty and staff,
and have indicated a willingness to serve on the Advisory Council. The pro-
posal includes rationale, terms, duties, membership. for the Committee ond the
ex-officio members. It is our understonding the Council will report to you re-
garding its assigned duties. g ,// ﬁlkjld

,) / )Q)-/

The nominees are as follows:

»

3 year term
‘34lv5}. Tommy'Wynn (Faculty),.Botany

Wis. Wandra\Hill (EPA), Student Affclrsv/ WMr. CurtissHomilton (Student)4%2&”

O a2l \JMir lBob Allen (SPA), Finance and Businessy/—fMr. CalvindGreen (Graduate™ Student)
A - 3120 $89-653%
2 year term Ex-Officio

VOr. ThodeMelton (Faculty), Microbiology,
uHﬂQr Reginald$Fennell (EPA), Student Affair
&]T“gMg CaroljLove (Faculty), Recreation arld
Resource Admj

Dr.ALarry Clark, Associcte ProQost
Dr. Gus;Witherspoon, Associate Dean

1w

Thank you again for your response. We /gértainly look forwdrd to working with you.

! Sincerely,
/ j A
C)R/S/ M»UQ/tLV%J _’///"// ?J/ /Qf/\m,\ Q
e B
2 (e 9~ Vllllcm Gront/Edw1no Thompsor
e 00\9/(/ CAJUU"@(// Acting Co-chairpersons
Black Faculty and Staoff

Enclosure
WG:ET:cm

1 year term
vf—As. Shavaughril Scales (Student )43y
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