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North Carolina State University
Box 7101, Raleigh, N. C. 27695—7101

Office of the Provost <and Vice Chancellor

July 7, 1988

MEMORANDUM

TO: Mrs. Evelyn Alberg
College of Education

FROM: Carolyn R. Ingram Q/
Administrative Assistant

SUBJECT: FALL 1988 MEETINGS

I am in the process of securing a meeting place for the Chancellor's
Advisory Council on African American Affairs who will be meeting once
a month on the first Wednesday at 2:00 p.m. Please advise me if we can

" use one of the rooms in Poe Hall. We anticipate having at least 14
members attending this meeting.

The following is the proposed dates and times of the Chancellor's
Advisory Council meetings.

Wednesday, September 7, 1988 — 2:30 p.m. - 4:00 p.m.

Wednesday, October 5, 1988 — 2:30 p.m. — 4:00 p.m.

Wednesday, November 2, 1988 - 2:30 p.m. - 4:00 p.m.

Wednesday, December 7, 1988 - 2:30 p.m. - 4:00 p.m.

As always, your assistance in this matter is greatly appreciated.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



North Carolina State University
College of Humanities and Social Sciences

Office of the Dram Box 8101
(919) 737-2467 June 17 , 1988 Raleigh, NC. 27695-8101

MEMORANDUM

TO: Dr. Tom Hammond
Foreign Languages and Literatures

FROM: W. B. Toole
Dean

I am pleased to report that Dr. Amassa Fauntleroy has indicated his
willingness to serve on the African—American Advisory Committee for the
minor in African-American Studies.

cc: Dr. Lawrence Clark
Dr. Charles Anderson
Dr. William Grant
Dr. Don Locke
Dr. Gus Witherspoon
Prof. Joan Griffin
Dr. Jack Wilson

N. 0. mm
umvmsm

North Carolina State university is a land-grunt university and a constituent institution of The University of North Carolina.
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WHILE
YOU WERE

OUT

NORTH CAROLINA
Q, STATE UNIVERSITY

Phone No. .....................................

El Telephoned l] Please callback
El Called to seeyou I] Will call again
[1 Left the following El Returned your call

message:—
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North Carolina State University

Division of University Studies Box 7107(919) 737-2470 Raleigh, NC 27695-7107

M E M 0 R A N D U M

To: Dr. LPFF€Q99in°FkI Associate Rrovost/Dr: Charles Anderson, Marine, Earth and Atmospheric ScienceDr. Uilliam Grant, Zoology
Dr. Don Locke, Counselor Education
Dr. Gus Hitherspoon, Graduate SchoolProf. Joan Griffin, Academic Coordinator for Minority StudentsDr. Amassa Fauntleroy, Mathematics

FROM: Dr. Tom Hammond, Assoc. Prof. of Foreign Langs. & Lits. é564—'Director, African-American Studies Minor
DATE: July 8, 1988

SUBJECT: African-American Studies Minor Advisory Committee
I was pleased to learn that you have accepted an appointment to theAfrican-American Advisory Committee for the Minor in African-AmericanStudies. Enclosed is a copy of the Minor program which was approved by theUniversity Curriculum, Spring 1988. I look forward to seeing you at ameeting of the committee in early September.
TH:bjs

Enclosure

cc: Dean H. B. Toole
Dr. Jack H. Wilson

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.
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ML" AFRICAN-AMERICAN STUDIES
Purpose

The undergraduate Minor in African-American Studies at North Carolina
State University allows the student to pursue a comparative and
interdisciplinary study of the cultural and historical experiences of
African-Americans and the peoples of Africa while earning credits for a
major in one of the University degree programs.

The purpose of the program of study is to acquaint students with the
cultures of Sub-Saharan Africa and the historical experiences of people of
African descent in the Americas. Colonialism has had and continues to have
enormous impact on modern African societies. Thus, the curriculum focuses
on the issues of stability, development, politics, leadership, illiteracy,
art and the individual in modern Africa. The program also enables the
student to understand the cultural survivals which link African-Americans
to the peoples of Africa. The minor explores international topics from
cross cultural and transnational perspectives. It provides some tools that
students can use to understand better the global context of the modern
world. A great and immediate need has been recognized at both national and
local levels for more individuals with knowledge of Third World cultures in
order to improve our ability to deal with an increasingly interdependent
world.

The specific goals of the African-American Studies Minor is to
help students understand:

(1) The principal themes and issues in the history ofpeoples of Sub-Saharan Africa.
(2) The cultural links and survivals that exist forAfrican-Americans between the African cultures oftheir ancestors and the cultures of the Americas.
(3) The representative literary and artistic media inAfrica and the Diaspora.



(4) The analysis of the social, political, economic and
religious structures of African and African-American
societies.

CURRICULUM REQUIREMENTS

Students seeking a minor in African-American Studies must fulfill
general University requirements for a selected major. Transcripts of
students satisfactorily completing their program will bear the statement,
l'Minor in African-American Studies.“ The minor requires 15 credits hours.
There will be three required courses and two electives. A grade of C or
better is required in all courses counting toward this minor. All of the
courses listed below are three credits.

Recommendation:

It is strongly suggested that students in this minor demonstrate
proficiency in a foreign language at the ZOO-level.

REQUIRED COURSES‘

ENG 248 Introduction to Black American Literature
Black American writing and relationships to American
culture. Emphasis on modern autobiography, novel, short
story, drama, poetry. Includes such writers as Baldwin,
Ellison, Morrison, Walker, Malcolm X, Maya Angelou, wright,
Baraka, Randall, and Reed.

UNI 240 Introduction to African-American Studies
An interdisciplinary study of Sub-Saharan Africa, itsarts, culture, and people and the African-American
experience.

HI 372 Afro-American History Through the Civil War, 1619-1865
After a brief consideration of their African background, thecourse considers the particular role, experience and influenceof Afro-Americans in the United States through the Civil Har.

OR



373

330

352

275

276

475

476

Afro-American History Since 1865
The history of Afro-Americans in the United States from theReconstruction era through the Civil Rights Movement or BlackRevolution of the 19503 and 19603.

LIST 0 ELECTIVE COURSES————

Peoples and CultUres of Africa:
Introduction to African peoples and life styles, especially inSub-Saharan Africa. Examines pre-colonial cultural and socialpatterns, the various culture areas, colonialism, and elementsof change since independence.

Francophone Culture of Africa and the CaribbeanExamines the literary and cultural traditions of French-speaking West Africa and the Caribbean. Taught in French.

Introduction to History of South and East Africa.Discusses the history of Southern and Eastern Africa,focusing on such topics as the African kingdom; the Europeanencroachment, the origins of Colonialism and the character ofcolonial societies and economies, South African apartheid,African Protest, nationalism and independence.

Introduction to History of west AfricaThe history of western Africa, focusing on such topics as theforest civilizations and the slave trade, the trade and theexpansion of Islam, the colonialism in West Africa, theemergence of African nationalism and the achievement ofindependence, and post colonial west Africa.

History of the Republic of South Africa: Race, Class, andPolitics in Historical Perspectives.The evolution of South Africa's plural society, with emphasison the interaction of diverse peoples and cultures. Particularattention is given to the period marked by rapid economic growthsince 1870.

Leadership in Modern Africa
An investigation of the conditions under which 20th centuryAfrican leaders have obtained and exercised power, together withdetailed looks at the careers of several prominent Africanleaders. The case studies range from radicals toreactionaries, democrats to tyrants, and include suchfigures as Hkrumah, Kenyatta, Nyerere, Amin, Cabral, Vorsterand Senghor. '



SOC 305 Racial and Ethnic Relations
Study of the nature of the relationships among racial and
ethnic groups in societies around the world but with emphasis
on the United States. Explores topics such as inequalities ofwealth, power, and status, racism, conflict, and social boundariesamong groups. Current trends in intergroup relations are
discussed.

SP 212 Interracial Communication
Focuses on human communication in interracial contexts.
Stresses self awareness of racial attitudes and behaviors.
Involves individual and group exercises and presentations.
Requires one intensive weekend session.

SH 311 Black Family In Its Social Environment
This course considers alternative conceptual models of Blackfamily life and their relationship to other social institutionsand to social policy development. Examines policy implicationsof Black family demographic characteristics, socializationpatterns, gender roles and kinship patterns.

The Cooperating Faculty
Risa Sue Ellovich, Asst. Prof. of Sociology and Anthropology
Gail A. Hankins, Asst. Prof. of Speech-Communication
Thomas N. Hammond, Assoc. Prof. of Foreign Langs. and Lits.
Linda 0. McMurray, Assoc. Prof. of History

Linda A. Smith, Asst. Prof. of Sociology and Anthropology
Kenneth P. Vickery, Assoc. Prof. of History
Eric M. Noodrum, Assoc. Prof. of Sociology and Anthropology
For more information contact:

The Division of University Studies
North Carolina State University
Raleigh, North Carolina
Telephone: (919) 737-2470

or

Dr. Thomas N. Hammond, Director of African-American StudiesRoom 217 1911 Building
North Carolina State University
Telephone: (919) 737-2475



North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor

MEMORANDUM TO: Chancellor Bruce R. Poulton

FROM: Lawrence M. Clark
Associate Provost

SUBJECT: " Status Report — Plans for Conference on Blacks
in Education

This is a follow—up to a recent conversation with regard to a
conference to be held during the Centennial Year with emphasison Blacks in Education.

I have reserved March 2 and 3, 1987 for possible dates for the
Conference at McKimmon Center. Suggestions for planning and
holding the conference are as follows:

I. The Conference on Blacks in Education be one that looks atEducation in a holistic way, i.e., looking at problems facing
Blacks in a) elementary and secondary schools — looking at
self-image, aspiration and achievement.

b) Preparation of the entering student at the undergraduate
level, i.e. — motivational, achievement and retention.

c) Black graduate students and the concept of mentoring.
II. The role of the Black family in education.

III. The rational and objectives of the specific programs
established by NCSU to address the problems facing Blacks
in Education.

A small Task Force should be appointed with several members from
the Chancellor's Afro— American Advisory Council to plan the
Conference.

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.



Chancellor's Afro-American Council Meeting
January 20, 1987 — 2:00 p.m.

V3» 500 Poe Hall

Members Present: Dr. Winser Alexander
Dr. Dianne Scott—Jones
Ms. Fran Weston
Dr. Wilma Peebles—Wilkins
Mr. Thomas Conway
Dr. Lawrence Clark
Ms. Charmette Brown
Mr. Steve Caldwell

Chancellor Bruce R. Poulton

The Chancellor's Advisory Council on Afro—American Affairs met on January 20,1987 at 2:00 p.m. in Room 500 Poe Hall. The meeting was called to order byDr. Winser Alexander. However, Dr. Dianne Scott-Jones was asked to chair themeeting since Dr. Alexander hadMoattend. The followingitems were discussed. k);§>
Reflections on the Brotherhood Dinner

Chancellor Poulton indicated that he was pleased with the Dinner thisyear. He would, however, like to improve the menu.and rotate the guest list.
National Conference
The Committee discussed plans for a national conference for Spring
1987 which would concern itself with the status of education for
Afro—Americans. '
The National Conference will address such issues as data on Black
presence, past and present; recruitment efforts — entrance requirements;the role of high schools in the area of counseling and tracking;financial aid; retention efforts — Specific programs designed tocreate an atmOSphere for Black students; transition to college life;Black/white institutions - how they relate to the education of Blackstudents; future direction; follow—up and a written product; andselection of a committee to decide on an audience. A suggested audienceto include local and state educators, Black ministers, some considerationshould be given to selecting an audience in terms of what is to beaccomplished at the conference, and colleagues in other institutions ofhigher education.

It was also suggested that the date for the conference be placed onthe University calendar.



North Carolina State University and Martin Luther King, Jr. Holiday
The University as a whole does not recognize the Martin Luther King, Jr.Holiday. It was felt that this issue should be addressed to make surethat the Black students and white students are working together onthis very important cause. Chancellor Poulton suggested that westart working now for next year to plan other activities in additionto those activities already planned.

Retention of Black Students

The Advisory Council will meet with one dean per meeting to talk aboutthe whole affirmative action process within their school. Emphasis willbe placed on faculty, student retention, and staff.
Other

Interest was expressed in the sUpport staff area with regard to retentionand recruitment. This issue will be discussed at the next scheduled meeting.
Physical Plant Adult Services Program will be discussed in future meetings.
As a point of information, Chancellor Poulton indicated that HumanResources has been given the authority to classify positions. This meansthat instead of waiting six months to classify a position it can be donewithin a matter of days here on campus.

There being no further business, the meeting was adjourned.

Respectfully submitted,

Carolyn Ingram
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North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor June 15 , 1987

MEMORANDUM TO: Chancellor Bruce R. Poulton

FROM: Lawrence M. Clark A 7
Associate Provosta

SUBJECT: Afro—American Advisory Council

Attached is the list of your Advisory Council. You will notice that
those members appointed for a one-year term expires on June 30, 1987.
My recommendation is to continue the appointment of Mr. Conway, Ms.
Weston and Mr. Barrax for another year. The one—year student appointments
will, of course, change with the appointment of a new president for each
organization represented.

fiin Dr. Diane Scott—Jones is leaving the University and I recommend as her1
“#9) replacement Dr. Bill Grant or Dr. Karla Holloway or Dr. Joyce 0. Pettis.

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



“Kr. Winser Alexander . 451-,
‘ Elec. & Comp. Engr.

AUGUST 1986

Three Year Appointments expiring June 30, 1988

Wilma C. Peebles—Wilkins <Professor Associate Professor
Socio. & Anthro.Box 7911 Box 8107 'NCSU Campus 2336' . NCSU Campus2336 . 3291

One Year Appointments expiring June 30, 1987
Mr. Thomas Conway ' Ms. Fran WestonAssistant Director Fringe Benefits ManagerAcademic Skills Program Payroll & BenefitsBox 7104 Box 7215NCSU Campus _ . NCSU Campus'2464/3680 ' 2151 ’ '

One Year Student Appointments expiring June 30, 1987,
Mr. Steven Caldwell M’s. Charmette BrownPresident PresidentSociety of Afro-American Black Student BoardCulture - Box 7306Box 7306 NCSU, CampusNCSU Campus 24532453 '

E.x-Officio Members A\
Di. Lawrence.M. Clark Mrs. Endia Hall.Associate Provost CoordinatorBox 7101-201 Holladay Afro-American Student AffairsNCSU Campus . ‘ Student Development3148 ' Box 7314-212 Harris ,'‘ NCSU Campus '1 ‘ / / "/.2441 « " ',/ /

CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS

Dr. Diane Scott—Jones
Assistant Professor
Psychology
Box 7801
NCSU Campus
2251

Mr. Gerald Barrax
Assoc. Professor
English
Box 8105
NCSU Campus
3870

Mr. Ademola Ejire ,
President
Association of Afro-
American Graduate StudentsBox 7'4'1-2- ’70/3‘,
NCSU'Campus,
3345

Dr.. Augustus Witherspoon
Associate Graduate DeanBox 7102-108 Peele
NCSU Camous
7461



NORTH CAROLINA STATE UNIVERSITY Raleigh, N. C.
Office of Provost and Vice-Chancellor
Holladay Hall — Box 7101
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Note and Return
For your information(need not return)
Please handle

Please draft reply for my signature
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North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor June 15 , 1987

MEMORANDUM TO: Chancellor Bruce R. Poulton

FROM: Lawrence M. Clark¥k¢JL//
Associate Provost.

SUBJECT: Afro-American Advisory Council

Attached is the list of your Advisory Council. You will notice that
those members appointed for a one—year term expires on June 30, 1987.
My recommendation is to continue the appointment of Mr. Conway, Ms.
Weston and Mr. Barrax for another year. The one-year student appointments
will, of course, change with the appointment of a new president for each
organization represented.

Dr. Diane Scott—Jones is leaving the University and I recommend as her
replacement Dr. Bill Grant or Dr. Karla Holloway or Dr. Joyce 0. Pettis.

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS
AUGUST 1986

Three Year Appointments expiring June 30, 1988
‘x/Dr. Winser Alexander
‘ ProfeSsor

Elec; & Conn). Engr.
Box 7911
NCSU Campus 2336
2336

or. Wilma c. Peebles-Wilkins
Associate Professor
Socio. & Anthro.‘
Box 8107
NCSU Campus
3291

One Year Appoinhnents expiring June 30, 1987
Mr. Thomas Conway
Assistant Director
Academic Skins Program
Box 7104
NCSU Campus
3464/3680

Ms. Fran Weston
Fringe Benefits Manager
Payroll & Benefits
Box 7215
NCSU Campus'
2151

One Year Student Appointments expiring June 30, 1987
qu Steven Caldwell
President
Society of AfIOsAmerican
Culture
Box 7306
ACSU Campus
2453

hx-Officio Members

Di. Lawrence M. Clark
Associate Provost
Box 7101-201 Holladay
NJSU Campus
3148

we. Charmeue Brown
President
Black Student Board
Box 7306
NCSU Campus
2453

A\
Mrs. Endia Hall,
Coordinator
Afro-American Student Affairs
Student Development
Box 7314—212 Harris
NCSU Campus
2441

Dr. Diane Scott-Jones
Assistant Professor
Psychology
Box 7801
NCSU Campus
2251

Mr. Gerald Barrax
Assoc. Professor
English
Box 8105
NCSU Campus
3870

Mr . Ademola Ejire
President
Association of Afro-
‘American Graduate Students
Box vars ’7Q/av
NCSU Campus
3345

Dri Augustus Witherspoon
Associate Graduate Dean
Box 7102—108 Peele
NCSU Camous
7461



CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS
MINUTES — JANUARY 9, 1987

Attendance: Dr. Winser Alexander Dr. Gus Witherspoon
Dr. Wilma Peebles-Wilkins Mr. Thomas Conway
Dr. Lawrence Clark Mr. Ademola Ejire
Mr. Steve Caldwell Ms. Endia Hall
Dr. Diane Scott-Jones Ms. Charmette Brown

Mr. Gerald Barrax

Guests: Dr. Thomas Stafford Mr. Henry Bowers

The Chancellor's Advisory Council on Afro—American Affairs met on January
9, 1987 at 2:00 p.m. in Room 311 Poe Hall. The meeting was called to order
by Dr. Winser Alexander at which time Chairman Alexander introduced
Dr. Thomas Stafford and Mr. Henry Bowers.

Afro-American Culture Center

Dr. Stafford and Mr. Bowers gave an update of the recent actions taken by
the Student Committee concerning the African-American Culture Center. A
copy of the resolution passed by the student committee is attached.

A member of the Afro—American Council will work with the architect to
design the African—American Culture Center.

Visits will be made to other African-American Culture Centers to get ideas
for the design features and content for the Culture Center.

Approval of Minutes

The minutes of the November 18 and November 11 meetings were approved with
corrections. The minutes of the October 10 meeting were approved.

The minutes are to be sent to members of the Black Faculty and Staff and
student organizations leaders.

Other

Endia Hall, Thomas Conway and Gus Witherspoon will draft a resolution
regarding the coordination of student activities through the Office of
Afro-American Affairs as a matter of protocol and structure.

A student conference will be held with student leaders to discuss
protocol for coordinating activities. ' ‘

Dr. Alexander will attend the next Student Roundtable Meeting scheduled
on Friday, January 23 at 3:15 in the Harris Hall Conference Room..

A schedule will be sent to Council members to select another date and
time for the meeting. ‘

Dr. Lawrence Gary, Institute of Urban Affirs, will be lecturing on
February 3, 3:30 p.m., Faculty Senate Room. His topic will be "Black

IU‘l .I0 I‘ .ll ‘-'



National Conference

Plans for a national conference on the status of education for
Afro-Americans will be discussed with Chancellor Poulton at the next
Council meeting.

} There being no further business, the meeting was adjourned.

\ Respectfully submitted,
Carolyn R. Ingram



February 9, at 6:30 (dinner at Special Edition — $6) and will be
speaking at 8:00.
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Chancellor’s Advisory Council Afro-American Affairs Meeting
March 25, 1987 - 2:00 pm

Poe Hall

Members Present: Dr Winser E. Alexander Dr Dianne Scott—Jones Ms Fran Weston
Dr. Wilma Peebles—Wilkins Dr. Lawrence Clark Mrs. Endia Hall Mr
Thomas Conway/Mr Gerald Barrax/Ms. Charmette Brown

The Chancellor’s Advisory Council on Afro-American Affairs met on March 25,1987 at
2:00 p m. in room '7‘!0 Poe Hall. The meeting was called to order by Dr. Winser Alexander.
The following items were discussed.

Proposal by Dr. Arlene Fingeret
Dr Alexander presented a memorandum and an enclosed proposal to the Council ’

Dr. Arlene Fingeret, Associate Professor1n the Department of Adult and community College
Education. The proposal was entitled "Proposal for Expansion of the Physical Plant Adult
Basic Education Program. In the memorandum, Dr. Fingeret requested feedback from the
council and expressed appreciation to the Council for its willingness to present the enclosed
information to the Chancellor. After several minutes of discussion, the Council decided by
common consent that it was inappropriate to take any action until additional information can
be obtained on the overall benefits of the program to Afro—Americans that are employed by
the Physical Plant. It is more appropriate for the Council to undertake a study of the recruit-
ment, retention, and opportunities for advancement of all Afro-American SPA and EPA
employees on campus. Thus, this matter was deferred for discussion at future meetings.

WWIMLuther Kiag’s Birthdgxflm
Dr. Clark presented a concept currently under consideration by the Chancellor’s office

for the Brotherhood Awareness Dinner to be moved to coincide with Dr. Martin Luther
King’s birthday. There were mixed feelings on this matter by several members of the Coun-
cil. The general feeling of most of the members was that this would not solve the problem of
the University taking appropriate measures to celebrate Dr. King’s birthday. In particular, stu-
dents have limited participation in the Brotherhood Awareness Dinner. In addition, changing
the schedule to this time may cause problems with schedule conflicts, etc.

Cultureflmten
Dr. Clark, Mr. Conway and Ms. Brown provided an update on the Program Advisory

Committee for the Cultural Center. They presented a plan for the space allocation for the
Center. There was some discussion on the adequacy of the space for the social activities. No
action was taken. M

(‘31)
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Dr. Clark agreed to solicit participants for a Task Force to plan and implement a
National Conference on the status of Afro-Americans in higher education. The Conference
will be held sometime this Fall.

Other Business
A discussion of the Ms future activities of the Council was held. The general con-

sensus was that more effort should be made to plan the activ'ties and that individual members
of the Council should be assigned primary responsibflityA‘ée‘tch major program or activity.
That member would then solicit assistance from throughout the University to carry out the
program. Dr. Alexander agreed to give consideration to developing a plan for next years’s
act1v1t1es.
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Chancellor's Advisory Council Afro—American Affairs Meeting
March 25, 1987 - 2:00 p.m.

410 Poe Hall

Members Present: Dr. Winser E. Alexander, Dr. Dianne Scott-Jones,
Ms. Fran Weston, Dr. Wilma Peebles—Wilkins, Dr.
Lawrence Clark, Mrs. Endia Hall, Mr. Thomas
Conway, Mr. Gerald Barrax, Ms. Charmette Brown

The Chancellor's Advisory Council on Afro-American Affairs
met on March 25, 1987 at 2:00 p.m. in room 410 Poe Hall. The
meeting was called to order by Dr. Winser Alexander. The following
items were discussed.

Proposal by Dr. Arlene Fingeret
Dr. Alexander presented a memorandum and an enclosed proposal

to the Council from Dr. Arlene Fingeret, Associate Professor in the
Department of Adult and Community College Education. The proposal
was entitled "Proposal for Expansion of the Physical Plant Adult
Basic Education Program". In the memorandum, Dr. Fingeret requested
feedback from the Council and expressed appreciation to the Council
for its willingness to present the enclosed information to the
Chancellor. After several minutes of discussion, the Council decided
by common consent that it was inappropriate to take any action until
additional information can be obtained on the overall benefits of
the program to Afro—Americans that are employed by the Physical Plant.
It is more appropriate for the Council to undertake a study of the
recruitment, retention, and opportunities for advancement of all
Afro-American SPA and EPA employees on campus. Thus, this matter
was deferred for discussion at future meetings.

Celebration of Dr. Martin Luther King's Birthday

Dr. Clark presented a concept currently under consideration by
the Chancellor's office for the Brotherhood Awareness Dinner to be
moved to coincide with Dr. Martin Luther King's birthday. There were
mixed feelings on this matter by several members of the Council.
The general feeling of most of the members was that this would not
solve the problem of the University taking appropriate measures to
celebrate Dr. King's birthday. In particular, students have limited
participation in the Brotherhood Awareness Dinner. In addition,
changing the schedule to this time may cause problems with schedule
conflicts, etc.

Culture Center

Dr. Clark, Mr. Conway and Ms. Brown provided an update on the
Program Advisory Committee for the Cultural Center. They presented
a plan for the space allocation for the Center. There was some
discussion on the adequacy of the space for the social activities.
No action was taken.



National Conference

Dr. Clark agreed to solicit participants for a Task Force to
plan and implement a National Conference on the status of Afro—Americans
in higher education. The Conference will be held sometime this fall.

Other Business

A discussion of the future activities of the Council
The general consensus was that more effort should be made
the activities and that individual members of the Council
assigned primary responsibility for each major program or

was held.
to plan
should be
activity.

The member would then solicit assistance from throughout the
University to carry out the program. Dr. Alexander agreed to give
consideration to developing a plan for next year's activities.

The meeting was adjourned.

Respectfully submitted

Carolyn R. Ingram
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MEMORANDUM

To: Dr. Lawrence Clark
Associate Provost

From: Fran S. Ueston
Benefits Manager

Subject: Topics of Concern from the University Employees Association
(FYI)

The University Employees' Association meets once each month. Currently
its membership includes University Physical Plant Staff only. Both African
American and white SPA employees participate but the group is primarily African
Amemican. Following is a list of issues that the group plans to address during
1987.

1. Minimum support given to employees who wish to make lateral
and/or promotional transfers, particularly, Physical Plant
trade and service personnel.

2. A lack of appropriate information and assistance to employees 7
who want an opportunity to participate in various apprentice-
ship programs.

3. A lack of support and cooperation by management to employees
who wish to attend various training and caree:c development
programs sponsored by the University.

4. An inadequate number of career and vocational assistance H
programs that are designed to help employees develop appro—
priate interviewing and job search techniques.

5. Clarification and stronger enforcement of the University's
’hiring policy.

6. The high ratio of non-campus applicants being hired for
positions at the University versus the number of NCSU
employees who apply for these positions and are not consider-
ed or interviewed.

7. The lack of feedback to NCSU employees when they are not
selected to fill a position.



8. Establish employee—employer participatory management practices.
This list of issues has been forwarded to Associate Vice Chancellor LaurenBrisky by the Human Resources Director.

Not only is recruitment and retention of African American SPA Staffsurfacing as an area that the Chancellor's Advisory Council should address,but this list is an indication that these employees are beginning to seethe need to take a risk and speak up about internal University procedures,policies, and attitudes that seem to keep them at low pay, non-managerialjob levels.



February 1, 1987

MEMORANDUM
To: Dr. Lawrence Clark

Associate Provost :fl ’\¢§:[;V”..‘ J 1
From: Fran S. Ueston ($15 MV’

Benefits Manager

Subject: Position Paper on Recruitment and Retention of SPA Support Staff

Development of a position paper on SPA support staff recruitment and
retention was discussed briefly during the Advisory Council meeting Tuesday,
January 20, 1987. Council members in attendance suggested that a draft be
presented at the February meeting.

In order to draft a paper, some statistical data is needed to build the
argument that, for what ever reason, African American presence in SPA jobs
at North Carolina is concentrated at the lower salary, non-managerial levels.
A report that provides the following data would be helpful in building this
argument.

All African American (Black) SPA Employees
Social Security numbers
School/Division/Department or Check Distribution Code

. Sex '
Birthdate/Age
NCSU Hire Date
Job Classification/Title
F.T.E.

. Salary Grade/Step
10. Annual Salary
ll. Appointment Type (Permanent Full-Time, Permanent Part Time, etc.)
12. wage/Hour Designation (Subject, Exempt)

KOCDQCDUW-DUNI—J
O...0..

Copies of the SPA Personnel Action form from which this data is coded into the
system and the 1986 Salary Grade/Step chart are enclosed. Once I have the
report with the above data, I will ask Dr. Alexander and several other Council
members to assist with the draft for the position paper.

Let me know if you have questions about the data that I have requested and
if therraare problems getting a report of this type. I appreciate your assistance.
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AUGUST 1986

Three Year Appoinhnents expiring June 30. 1988
Dr. Winser Alexander Dr. Wihna C. Peebles-MfilkinsProfessor Associate ProfessorElec. & Conn). Engr. Socio. & Anthro.Box 7911 Box 8107NCSU Campus 2336 _ NCSU Campus2336

3291
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One Year Student AppoinUnents expiring June 30, 1987
Mr. Steven Caldwell ‘ Ms. Charmette BrownPresident PresidentSociety of Afro-Anmnican Black Student BoardCuluue Box 7306Box 7306 NCSU CampusNCSU Campus 24532453

Ex—Officio Members

Dr. Lawrence M. Clark Mrs. Endia HallAssociate Provost CoordinatorBox 7101-201 Holladay Afro-American Student AffairsNCSU Campus Student Development3148 Box 7314-212 Harris
NCSU Campus
2441

CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS

Dr. Diane Scott-Jones
Assistant Professor
Psychology
Box 7801
NCSU Campus
2251

Mr. Gerald Barrax
Assoc. Professor
English
Box 8105
NCSU Campus
3870

Mr . Ademola Ejire
President
Association of Afro-F
.Americafi Graduate Students
Box 7412 ‘
NCSU campus
3345

Dr. Augustus Witherspoon
Associate Graduate Dean
Box 7102-108 Peele
NCSU Campus
7461
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President
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Dr. Lawrence M. Clark
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Assistant Professor
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Box mqbll’
NCSU Campus H ‘.
33453505

Dr. Augustus Witherspoon
Associate Graduate Dean
BOX 7102-108 Peele
NCSU Campus

.7461041. 53(55’



North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost April 2 , 1987and Vice-Chancellor

MEMORANDUM TO: Chancellor's Afro-American Advisory Committee

FROM: Carolyn R. Ingram. abi/
Secretary to Dr. Clark

The next meeting fo the Chancellor's Afro-American Advisory Committee
has been scheduled for Wednesday, April 15, 1987 at 2:00 p.m. in Room
500 Poe Hall. Please mark your calendar for this very important meeting.

Should you not be able to attend, please call me at x—3409.

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.



AGENDA

CHANCELLOR'S AFRO—AMERICAN ADVISORY COUNCIL MEETINGWEDNESDAY, APRIL 15, 1987 — 2:00 p.m.
500 Poe Hall

Organizing Afro—American Advisory Council

National Conference

Improving the Environment for SPA and EPA Professionals

Incomplete Projects of the Afro—American Advisory Council

Adjournment
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North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost April 2 , 1987and Vice-Chancellor

MEMORANDUM TO: Chancellor's Afro-American Advisory Committee
FROM: Carolyn R. Ingram Cfi/

Secretary to Dr. Clark

The next meeting fo the Chancellor's Afro-American Advisory Committeehas been scheduled for Wednesday, April 15, 1987 at 2:00 p.m. in Room500 Poe Hall. Please mark your calendar for this very important meeting.
Should you not be able to attend, please call me at x-3409.

North Carolina State University is a Land-Grunt University and a constituent institution of The University of North Carolina.
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North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor

January 29, 1987

, i ‘ [V/V . t M , / ./ J‘4/ ’ l , _ \./,- M6), [1177/

To: Chancellor's Afro¥American Advisory Connfittee
lFmvl: Carolyn R. Ingram 0.))“va -

/

In an effort to confirm a standard meeting date for the Connflttee thissemester, you are being sent the attached calendar to indicate thosedates and times that you.will not be available for a meeting.
Mb will need to establish this standard date as quickly as possible sothat we can get on with the business at hand. For this reason, yourprompt response is greatly appreciated.

Attachment

North Carolina State University is North Carolina's original land-grant institutionand is a constituent institution of The University of North Carolina.
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‘Norrh Carolina State University
Schoolrfl Educafion

School of Agriculture and 'Life Sciences

Department of Adult and Community College Education
Box 780i, Raleigh, NC 27695-7801

March 23, 1987

MEMORANDUM

TO: Dr. Lawrence Clark
;“ A

'FROM; Arlene Fingeret-Kf2é43{tp~flyg

.Enclosed-is a eopy of the proposal we have submitted to the
AdviSory Committee on AfroAmerican Affairs.. We appreciate fN‘
yoUr sUpport for our effortsll -

‘ North Carolinn State University is a Land—Grant University and a. constituent institution of The University of North Carolina. a
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Proposal for Expansion of thePhysical Plant Adult Basic'Education Program
_ Submitted by

Robert Shreefter, Program Coordinator/Instructor
Arlene Fingeret, Associate Professor

March, 1987.
7 introduction ’ The low reading and writing skill levels of many NorthCarolinamadUlts has become a cause of increasing concern in the pastfew years, and public and private resources are being marshalled'to'confront it. In fact, there are more than 300 employees at NCSU whohave less than a high school diploma and are working in "dead end"positions, unless they are able to increase their reading and writingskills and obtain a high school credential. A disproportionate numberof these employees are Black and many work for the Physical PlantDivisioniv Physical Plant prbvides the opportunity.for a small numberof these persons to improve their literacy skills and prepare for_their high school diploma tests through participation in a smallworkplace literacy program. This proposal is written to request theresources necessary to expand the current program, providing thechance for.additional adults to grow and learn through theiremployment at North Carolina State University. '
.Background: Workplace Literacy Programs Literacy skills andattainment of_high school diplomas EEG; become increasingly importantfor North Carolina workers as the economic base of the state shiftsfrom agricultural to manufacturing, research and development, andserVice industries. Workers are drawn from rural to urban areas;their approach to work has been forged in the fields of North Carolinawhich demand diligent, persistent effort, initiative and personal,responSibility. The mobility of theSe hard working persons often islimited, however, when they are unable to read and write well or theyhave not attained a high school credential.’ Some feel caUght in anendless cycle of hard-work, subsistence level living and stigma asthey work two or three jobs in.order to make ends meet. They areunable to gualify.for better employment.because of their schooling.records and have limited time and energy for returning to school inorder to qualify for better jobs.

It is estimated that more than 830.000 adults in North Carolinaare unable to read and write easily; a dispropOrtionate percentage ofthese adults are Black. The problem is not going to disappear, asyoung adults continue to leave school or graduate without baSiCliteracy skills -- North Carolina has one of the highest rates in thenation of people leaving school before completing the eighth grade.And it is many of these older and younger adults who move to large.cities to find employment in maintenance or serVice work which‘ "requires little education. For example, NCSU‘s housekeepers and ,groundskeepers work in the most physically demanding and lowest-payingpositions —- jobs which.are nonetheless crucial for the University'soperation i- because they are unable to qualify for anything else dueto their low literacy levels. These jobs are overwhelmingly held byBlaCk women and men, and these employees remain invisible with respectto educational and employment Opportunities. .
‘ 1



It is in this context that workplace literacy programs arebecoming a topic of widespread interest.‘ These are programs that areoperated by employers for their employees; employers providefacilities, personnel, and some release time for their employees toattend classes. Workplace literacy programs‘ objectives include bothincreased reading and writing abilities and expanded job performance.Employees are rewarded for their progress as it is evidenced in their_enhanced capabilities on their jobs and sometimes are eligible forpromotion as they attain high school credentials. These programs arebased on the assumptions that these adults are able to learn when they‘can participate in an appropriate educational program and that they.will remain with an employer who has invested in their education whenappropriate rewards and opportunities-for mobility are available.
The Present Program The Physical Plant Division of North Carolina.State university has been providing adult basic education (ABE) andpreparation for high school equivalency examinations (GED) for itsemployees on a limited scale for more than ten years throUgh anarrangement'with the School of Education and the Department of Adultand Community College Education (ACCE). The Physical‘Plant ABE programhas been an important contribution of the Physical Plant Division to'the future of its employees and to the citizenry of North Carolina.It has enabled the.development of reading and writing skills and theattainment of a high school credential for adults who otherwise may'never have had the chance. ~Employees participate in the programvoluntarily; they attend classes on campus during their work hours andthey learn reading, writing, math, and critical thinking skills, howto apply these skills in their lives, and they prepare for their GED'exams. There are 27 employees presently in the program, all of whomare Black. ' '

The program is jointly Supervised by Mr. Ken Mayer (Division ofPhysical Plant) and Dr. Arlene Fingeret (Dept. ACCE). One part-time-coordinator/instrhctor is responsible for curriculum and materialsdevelopment as well as classroom instruction. PhysiCal Plantsupervisory personnel are involved in identification of potentialstudents and consult with the instructors about the development ofcurriculum relating to employees' job responsibilities. AdditionalSchool of Education personnel have donated time as informal
consultants to the program, as their skills have been needed (e.g.,Dr. B. Fox, Curriculum and Instruction —~ reading; Dr. P. Horan,Psychology —— intelligence testing). Students interested in theprogram are interviewed and tested by one Of the instructors andplaced in classes appropriate fior their learning objectiVes, learningstyles and skills levels. ’ -

There are many-benefits of the program. In the basic literacyclasses students speak often of their increased reading and writingabilities and confidence on the job. Employees are better able toread instructions and signs, fill out forms, keep up with currentevents and, most importantly, confront situations without fear whichdemand writing or reading.' Employees'Speak also of Changing,relationships at home. They Can assist their school~age children and,most importantly, they serve as role models for their children, beingviewed as hardworking, conscientious adult learners who see thenecessity of schooling. These changes help break the cycle Ofsilliteracy, often associated with home life, as families emphasize the'
2



importance of learning and schooling.Students in the GED class have the added incentive of a high~school diploma. In the past year about a quarter of the students, enrolled in this Class have-passed their GED. This means they now havethe possibility of promotion, as well as generally increased -employment and further education opportunities. For those who View,themselves in dead~end jobs, facing years of hard work with littlechance of promotion because of the lack of a diploma, this class haschanged their idea Of the future drastically. In the basic literacy'and the GED classes, employees are willing to work hard, often foryears, to ensure themselves and their families a better future.In the context of a land—grant university, the program offersnumerous opportunities for research and service to the field. Itprovides a laboratory in which questions relating to adult learning. and literacy in particular can be explored. It also providespracticum opportunities-for university students to enhance theirinstructional, administrative and curriculum development skills. Inaddition, the program has provided a context for developing curriculumthat is useful for the larger adult literacy education field. Forexample, VDream Variations: An ABE Language and Culture Workbook," byRobert Shreefter and Wendy Luttrell, primarily uses Black poetry andsongs to teach basic readers and writers. The materials were. developed with the students in the Physical Plant program, and copiesof the manual are being requested from all over the country. 'PreSently, the program has submitted a preposal to the Z. SmithReynolds Foundation for money to train tutors and to produce a tuto.training manual to be used to train literacy tutors statewide. 'The program operates on the basis of a holistic approach toliteracy education.. Many mistake workplace literacy programs assimply the use of instructional tasks that are similar to tasksencountered on the job. Holistic approaches, however, build upon thecontextual knowledge students bring to learning; this is deeper and,broader than simply learning to do specific tasks.. The curriculumdevelopment process must include introductiOn to spec1f1c skills in ameaningful context and opportunities to practice applying these skills-to unique sitUations that'are representative of work-related readingand writing demands students encounter. Materials make uSe of thelanguage skills stUdents have acquired through their life experiencesrather than limiting vocabulary to simple words incorporating sounds‘taught in a rigid sequence. Curriculum materials, therefore, can be"relevant and interesting rather than stilted and artificial.This approach to-curriculum recognizes that adults come back toschool with lifetimes of experience as parents, workers,churchgoers,and community members; this experience is made central to~the teaching and learning process. Materials are most often the oraland written histories and responses of-students. This insures not onlya student—centered curriculum, but makes it possible for everyone to,contribute while changing perceptions about the relationship of thelearner to his/her own education. In addition to students'experiences, the curriculum centers on larger historical and cultural‘bodies of knowledge, using Black_history and literature as the major_ source of materials. For some students, it is their first exposure tosuch materials; for others it is their most consistent involvement.The pregram therefore creates and reinforces a sense of competence,pride and awareness Of the rich culture students come from and the
3



'~created to provide coordinated guidance and advice to Institute staff.

pAdvisOry Committee would be scheduled at least twice each academic

rich life experiences they have had.
Expansion At this time we are attempting to expand the program inorder to support,provision of services to additional universityemployees and to provide a laboratory for training future leaders inadult basic education and conducting research. The program would berenamed the NCSU Employees Basic Skills Institute.The existing program has been limited to the Physical PlantDivision even though there are employees working in other areas whoCOuld benefit from such an opportunity. The program also has beenlimited by funds only for the provision of the salary of the _coordinator/ instructor. This has enabled.the program's operation but,at the Same time, has limited the extent to which appropriatecurriculum can be developed and additional employees served, sincethere is no provision of support personnel, materials or supplies. In~addition, the extensive opportunities for researCh-which exist in theprogram have had to go largely unexplored, even though this is an areaof wideSpread national interest at this time. Finally, the programcould provide additional practicum experiences for graduate'students’who desire future_employment in adult basic education. ‘The program's major need is for a full~time Institute Coordinatorwho will be responsible for program development (includingidentification of new students, negotiation with their supervisors,creation of additional classes, etc.), Curriculum development,instruction, supervision of interns, and evaluation. These fundswould be in addition to the funds presently receiVed from PhysicalPlant and would be further supplemented by fees from other departmentswhose employees attend'the program. These funds will sUpport graduateassistants, materials and supplies.‘ Finally, external sources willcontinue to be sought,_including federal, state and private foundationfunds.‘ The School of Education will be asked to continue providingoffice and classroom space as well as donating faculty time tosupervisory, research and develOpment activities." -We recommend that an Advisory Committee for the Institute be

The Advisory Committee would be composed of a representative from theDepartment of-Adult and Community College Education, the HumanResources Division, and each division or department of the uniVersitythat contributes funds (and students) to the program. Meetings of the
year, although individual members as well as the Institute Coordinatorcould request a meeting of the entire Committee or an appropriatesubgroup at any time. ‘



budget The proposed budget supporting program expansion is as followsffi
Institute Coordinator (full time) 30,000(Twelve—month" EPA position. Responsiblefor instruction,curriculum development, tutortraining, student recruitment and administrationof program)
Benefits for Coordinator 6,600(At 22% of salary) .Materials and supplies ’~' . 2,000(Paper, pencils, reproduction of curriculummaterials, audio cassette tapes, microcomputersupplies, and books for a program library aswell as for direct instruction)
Equipment. , , 6,000(MacIntosh microcomputer,because it has thecapability to print a variety of typesizes easily, tape recorders for use in,instruction and hand—held calculators ,\

TOTAL REQUEST - ' $44,600
Conclusion This is an exciting time in the field of adult literacyeducation. There is an enhanced awareness of the importance of adultliteracy skills and an excitement about the potential of providingeducational opportunities for employees in their workplaces. NorthCarolina State UniverSity, dedicated to the education of the citizensof North Carolina, has the opportunity to provide increasededucational opportunities for its own employees, and particularly for ”_those minority employees whose pessibilities of mobility in the futUre "are quite bleak. ' - , , . ' .Support fer expansion of this program will contribute to thecontinuing deVelopment of the quality of life in North Carolina. Theuniversity's workforce, the surrounding community and the state couldonly_applaud the initiative of the university taking a leading role inthe eradication of adUlt illiteracy. Even with its severelimitations, the present program is one of very few programs of itskind nationally. If expanded, it can serve not only as an effectiveway to_lead state-wide literacy efforts but also as a national modelof workplace literacy programs.’
Thank you for your consideration of our request.
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AFRICAN~AMERICAN CULTURE PROGRAM
INTRODUCTION"

A memorandum dated June 22, 1984 from the Chancellor'sAdvisory Council on Afro-American Affairs to Chancellor Poultonincluded recommended goals and objectives for the operation ofthe Afro~American Culture Center. In view of recent eventsrelated to options to either renovate the Culture Center orreplace it with a.1unv structure, it is appropriate for thesegoals and objectives to be reviewed. In doing so, the AdvisoryCouncil on Afro-American Affairs feels that the Afro—American
specifically designed to enrich the social and culturalenvironment for African—American students, faculty and staff atN. C. State University. A preliminary plan for such a program ispresented in this document. A more detailed plan is beingdeveloped by the Advisory Council and will be presented to theChancellor before the end of the academic year.

One of the most important goals of North Carolina StateUniversity is that of providing a well rounded education to allof its students. It is our philosophy that the educational

- in the minority, then the normal cultural and social activities‘ of campus life do not meet their needs.
African—American students represent approximately 8% of thestudent population at N. C. State University. In addition,African—Americans constitute only a small percentage of thefaculty and professional staff. As a result, very few culturalor social activities are oriented toward African—Americans..Thus, African—American students are, in essence, deprived of abasic part of the educational experience or they must modifytheir cultural and social nature in order to align it with themajority.

The historical treatment of African—Americans in the UnitedStates further complicates this problem. From the beginning ofslavery times, AfricansAmericans have had to overcome significantobstacles in order to maintain a cultural or social identity

Consequently, many young African—Americans are confused oruninformed about their heritage and as a result, they do not havea positive racial and cultural identity.. A positive racial andcultural identity is an important aspect of African—Americanstudents“ educational development. Thus, we feel that it isimportant to take appropriate action to attack this problem.
Al



SPECIFIC PRELIMINARY SUGGESTIONS

Specific suggestions for cultural and social activitiesraddressing the issues discussed above are outlined below;
1. Establish an African—American Heritage Hour which will beheld once per week. ' V
2. Establish a series of African-American Speakers with thespeakers being nationally recognized for their area ofexpertise.

3. Hold a series of leadership conferences and/or retreats forAfrican—American student leaders. ‘
4. Develop an appropriate mechanism for increased interactionbetween African-American students and African-Americanfaculty. This will reinforce the students self image byproviding role models for professional accomplishments.
5. Identify culturally supportive activities in the Raleigh andResearch Triangle communities and encourage students toparticipate.

6. Develop a series of programs oriented toward Africa and itsrole in developing the cultural and social character of‘--African-American society.

7. Develop 21 series of programs oriented toward the problemsfacing the AfricaneAmerican family structure and potentialsolutions to these problems.

RECOMMENDED PROGRAM STRUCTURE

In order for a program based upon these activities to besuccessful, it must be recognized as a part of the overalleducational process for African~American students. Thus, a heavyfaculty involvement in developing the ideas and concepts forthese programs is essential. However, it is not appropriate forAfricaneAmerican faculty to totally take on the deVelopment ofthese programs while at the same time develop their professionalcareers for possible future consideration of promotion or tenure.Thus,_it is also important that appropriate staff be provided todevelOp, supervise and control these activities. This staff mustbe coordinated by the appropriate University official (or his/herdesignate). It is our opinion that such a program would best fitunder the Academic Affairs part of the overall Universitystructure. — ‘

Chancellor's Advisory Council on Afro—American Affairs



North Carolina State University

Office of the Chancellor Box 7001, Raleigh 27695-7001February 12, 1987 lemrmm

Dr. Larry Clark
Holladay Hall
NCSU Campus

Dear Dr. Clark:

In consideration of the interests of the Society for Afro-American
Culture that the University make a greater effort in the celebration of
Martin Luther King's birthday, I would like to propose we move our
annual brotherhood dinner to coincide each year with the day of his
birthday celebration.

Such a change would establish that North Carolina State
University have a very appropriate celebration regardless of whatever
actions the General Assembly may take.

Sincerely,

M,can
fl ' " W, B R. P It
V5170? a . Ch:::ellorou 0“

‘I ' , Mr '

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.



North Carolina State University
Box 7101, Raleigh, N. C. 2‘695-7101

Office of the Provost ' February 20, 1987and Vice-Chancellor

MEMORANDUM TO: Chancellor Bruce R. Poulton
FROM: Lawrence M. Clark /&VL€//

' Associate Provost fl

SUBJECT: UNIVERSITY—COMMUNITY BROTHERHOOD DINNER

We will be discussing moving the University-Community Brotherhood Dinnerto coincide with Martin Luther King's Birthday at the next scheduledmeeting of the Chancellor's Afro—American Advisory Council.

/c



North Carolina State University

February 2 , 1987 Box 7001, Raleigh 27695-7001
(9&9) 737-2191

T0: Dr. Larry Clark

FROM: Bruce R. Poulton, Chancellor

It has been suggested that North Carolina State University
have some appropriate University celebration of Dr. M. L. King's
birthday. ’

An event of an hour or so in the middle of the day that
students, faculty and staff could attend might be appropriate.

Would the Afro-American Advisory Council be willing to plan
something appropriate for 1988.

' Thanks.

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.



North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor

February 13, 1987

MEMORANDUM TO: Chancellor's Afro—American Advisory Committee

FROM: Carolyn R. Ingram (LQ‘Q
Secretary to Dr. Clark

The next meeting of the Chancellor's Afro—American Advisory Committee has
been scheduled for Wednesday, February 18, 1987 at 2:00 p.m. in Room 616
Poe Hall.

We look forward to meeting with you and to continuing our discussion of the
conference on the status of education for Afro—Americans.

/c

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.



North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost
and Vice-Chancellor

January 29, 1987

MZE M.O R A N D U M

To: Chancellor's Afro—American Advisory Connuttee

FROM: Carolyn R. IngramQMW

In an effort to confirn1a.standard meeting date for the Connfittee this
semester, you are being sent the attached calendar to indicate those
dates and times that you will not be available for a meeting.

Mk will need to establish this standard date as quickly as possible so
that we can get on with the business at hand. For this reason, your
prompt response is greatly appreciated.

Attachment

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.



CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS
AUGUST 1986

Three Year Appointments expiring June 30. 1988
Dr. Winser Alexander
Professor
E1ec.& Conn). Engr.
Box 7911
NCSU Campus 2336
2336

Dr. Wihna C. Peebles-—W1Hdns
Associate Professor
Socio. & Anthro.
Box 8107
NCSU Campus
3291 '

One Year Appointments expiring June 30, 1987
Mr. 'Ihomas Conway
Assistant Director
Academic Skilhs ProgramBox 7104
NCSU Campus
2464/”

Ms. Fran Weston
Fringe Benefits Manager“Payroll & Benefits
Box 7215
NCSU Campus
2151

One Year Student Appointments expiring June 30, 1987
Mr. Sunen Caldwefl
President
Society of AfrOAAmerican
Culture
Box 7306
NCSJ Campus
9453’ , 757 .

gnsw v
Ex-Officio Members

Dr. Lawrence M. Clark
Associate PrOvost
Box 7101- 201 Holladay
NCSU Campus
3148 .1"

Ms. Charmefie Brown
President
Black Student Board
Box 7306
NCSU Campus
2453

Mrs. Endia Hall7’19’30
Coordinato&%&4w
Afro——American Student AffairsStudent Development
Box 7314-212 Harri s
NCSU Campus
2441’” ’‘7 e.

Dr. Diane Scott—Jones
Assistant Professor
Psychology
Box 7801
NCSU Campus
2251

Mr. Gerald Barrax
Assoc. Professor
English
Box 8105
NCSU Campus
3870

Mr. Ademola Ejire
President .4‘LM uV
Association of Afro—4L
.Americafi Graduate StudentsBox 7412 T’”
NCSU/ Campus awn 1‘ 1 f i.3345/3} ', ' " .K):.1.‘1

Dr. Augustus Witherspoon
'Associate Graduate Dean
Box 7102— 108 Peele
NCSU Campus
7461

,I‘~/
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Three Year AppoinUnents expiring June 30, 1988
Dr. Winser Alexander
Professor
Elec. & Comp. Engr.
Box 7911
NCSU Campus 2336
2336

Dr. Wihna C. Peebles—~Winns
Associate Professor
Socio. & Anthro.
Box 8107
NCSU Campus
3291

One Year AppoinUnents expiring June 30, 1987
Mr. Ihomas Conway
Assistant Director
Academic Skills Program
Box 7104
NCSU Campus
2464/3680

Ms. Fran Weston
Fringe Benefits ManagerJ
Payroll & Benefits
Box 7215
NCSU Campus
2151

One Year Student AppoinUnents expiring June 30, 1987
Mr. Steven Caldwell
President
Society of AfrOmAmerican
Culture
Box 7306
NCSJ Campus
.2453 W "" ”
é/77:

Ex—Officio Members

Dr. Lawrence M. Clark
Associate Provost
Box 7101- 201 Holladay
NCSU Campus
3148

Ms. Charmetha Brown
President
Black Student Board
Box 7306
NCSU Campus
2453
2*? Q) NoH/x

Box l/Q/fi/
aflk$4

Mrs. Endia mum)
Coordinator
Afro——American Student AffairsStudent Development
Box 7314-212 Harris
NCSU Campus
2445/“0’5or.f,’

Dr. Diane Scott-Jones
Assistant Professor
Psychology
Box 7801
NCSU Campus
2251

Mr. Gerald Barrax
Assoc. Professor
English
Box 8105
NCSU Campus
3870

Mr . Ademola Ejire
President
Association of Afro-
.Americafi Graduate StudentsBox 7412 ‘
NCSU campus
3345 X 277257
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Dr. Augustus Witherspoon
Associate Graduate Dean
Box 7102- 108 Peele
NCSU Campus
7461
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Three Year Appointments expiring June 30, 1988
Dr. Winser Alexander
Professor
Elec. & Conn). Engr.
Box 7911
NCSU Campus 2336
2336

lDr. Wihna C. Peebles-Wilkins‘
Associate Professor
Socio. & Anthro.
Box 8107
NCSU Campus
3291

One Year Appointments eXpiring June 30, 1987
Mr. Thomas Conway
Assistant Director
Academic SkiHs ProgramBox 7104
NCSU Campus
2464/3680

Ms. Fran Weston
Fringe Benefits Manager”
Payroll & Benefits
Box 7215
NCSU Campus
2151

One Year Student Appointments expiring June 30, 1987
Mr. Steven Caldwell
President
Society of Afro-American
Culture
Box 7306
NCSU Campus
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Dr. Lawrence M. Clark
Associate Provost
Box 7101-201 Holladay
NCSU Campus
3148

Ms. Charnunte Brown
President
Black Student Board
Box 7306
NCSU Campus
2453

Mrs. Endia Hall
Coordinator
Afro—American Student AffairsStudent Development
Box 7314-212 Harris
NCSU Campus
2441

Dr. Diane Scott-Jones
Assistant Professor
Psychology
Box 7801
NCSU Campus
2251

Mr. Gerald Barrax
Assoc. Professor
English
Box 8105
NCSU Campus
3870

Mr. Ademola Ejire
President
Associafion of Afrom
.Americafi Graduate StudentsBox 7412 ‘
NCSU Campus
3345

Dr. Augustus Witherspoon
Associate Graduate Dean
Box 7102-108 Peele
NCSU Campus
7461



CHANCELLOR'S ADVISORY COUNCIL
ON AFRO-AMERICAN AFFAIRS

Tuesday, January 20, 1987
2:00 p.m. — 500 Poe Hall

A G E N D A

0 Reflections on the Brotherhood Dinner

0 National Conference

0 North Carolina State University and the Martin Luther King, Jr. Holiday

0 Retention of Black Students at North Carolina State University withregards to Admission

NOTE: Regarding the last item, the Council will be looking at this Spring



CHANCELLOR'S ADVISORY COUNCIL ON AFRO—AMERICAN AFFAIRS

MINUTES - JANUARY 9, 1987

Attendance: Dr. Winser Alexander Dr. Gus Witherspoon
Dr. Wilma Peebles—Wilkins Mr. Thomas Conway
Dr. Lawrence Clark ' Mr. Ademola Ejire
Mr. Steve Caldwell Ms. Endia Hall
Dr. Diane Scott-Jones Ms. Charmette Brown

Mr. Gerald Barrax

Guests: Dr. Thomas Stafford Mr. Henry Bowers

The Chancellor's Advisory Council on Afro-American Affairs met on January
9, 1987 at 2:00 p.m. in Room 311 Poe Hall. The meeting was called to
order by Dr. Winser Alexander at which time Chairman Alexander
introduced Dr. Thomas Stafford and Mr. Henry Bowers.

1. Dr. Stafford and Mr. Bowers gave an update of the recent actions taken by
the Student Committee concerning the African—American Culture Center.
A copy of the resolution passed by the student committee is attached.

A member of the Afro-American Council will work with the architect to
design the African—American Culture Center.

Visits will be made to other African—American Culture Centers to get
ideas for the design features and content for the Culture Center.

The minutes of the November 18 and November 11 meetings were
approved with corrections. The minutes of the October 10 meeting
were approved.

The minutes are to be sent to members of the Black Faculty and Staff
and student organization leaders.

Endia Hall, Thomas Conway and Gus WitherspoOn will draft a resolution
regarding the coordination of student activities through the Office of
Afro—American Affairs as a matter of protocol and structure.

. A student conference will be held with student leaders to discuss
protocol for coordinating activities.

Dr. Alexander will attend the next Student Roundtable Meeting
scheduled on Friday, January 23 at 3:15 in the Harris Hall Conference
Room.

. A schedule will be sent to Council members to select another date
and time for the meeting. ‘
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North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provostand Vice-Chancellor

January 29, 1987

MEMQEQHQHM

To: Chancellor's Afro-American Advisory Connflttee
FROM: Carolyn R. IngraHICJofiéL£?queAp,/e

I

In an effort to confirm a standard meeting date for the Committee thissemester, you are being sent the attached calendar to indicate thosedates and times that you will not be available for a meeting.
“b will need to establish this standard date as quickly as possible sothat we can get on with the business at hand. For this reason, yourprompt response is greatly appreciated.

Attachment

North Carolina State University is North Carolina’s original land-grant institutionand is a constituent institution of The University of North Carolina.



Chancellor's Afro-Advisory Connflttee

Please indicate dates and times that you will not be available to meet.

Time Monday Tuesday wednesday Thursday Friday

—_————-———_—————_————_

_-—_——_—_———————___—.

_—_—-—_———.————_———_—_

-———————-—————————————1

p.—————_——.——-—_——————.

._——__—__——--__—-—-

.__.—.—___—_‘_.__—__—__







CHANCELLOR'S ADVISORY COUNCIL
ON AFRO—AMERICAN AFFAIRS

Tuesday, January 20, 1987
2:00 p.m. — 500 Poe Hall

AGENDA

0 Reflections on the Brotherhood Dinner

0 National Conference

0 North Carolina State University and the Martin Luther King, Jr. Holiday

0 Retention of Black Students at North Carolina State University with
regards to Admission

NOTE: Regarding the last item, the Council will be looking at this Spring



North Carolina State University
Box 5067, Raleigh 27650

Officeoftthhanccllor January 4, 19 83

Mr. Bob Allen
’Personnel
Primrose Hall
NCSU Campus

Dear Mr. Allen:

I am this date establishing an Advisory Committee on
Afro—American Affairs. The function of this committee will be
to advise the NCSU Chancellor on matters pertaining to the .
needs of the black community at NCSU and to the achievement of
an integrated University community supporting a positive
multi-racial atmosphere. '

I am anticipating the committee's meetings with me to
involve time commitments of two—hours occurring three times a
semester.

By this letter I seek your agreement to serve on this
committee until June 30, 1985, and would appreciate your
accepting this assignment in writing at your earliest
convenience.

Very truly yours,

2%
Bruce R. Poulton
Chancellor

Enclosure

North Carolina State University is North Carolina's original land-grant institution
and'is a constituent institution of The University of North Carolina.



Prior to the 1960's, relatively few Afro—American students

were attending predominantly white colleges and universities.

Today, nearly seventy percent of all Afro—Americans are enrolled

on white campuSes. It is a sad fact that in the more than three

hundred years of its histOry, American higher education has shown

little evidence, until relatively recently, of any sense of.

responsibility for the education of Afro-Americans. The exception
has been, of course, special colleges for Afro-Americans. Colleges
and universities were, on the whole, no better than handmaidens of

a system which first enslaved and then systematically oppressed

Afro-American people. It would be hard to demonstrate that theSe

institutions at large were even demonstrably-in advance of general

public opinion in taking steps to right the great historical wrongs

done to Afro-Americans. Additionally, there was little understanding

that the American nation could never be true to its declared ideals,

and therefore never have full integrity, until equality was a fact

for all Americans - Afro-American as well as white.

. Secondly, from the Afro—American perspective, it could hardly

be claimed that higher educatiOn, for all it has done in recent

years to make up for its earlier failures, has as yet achieved a

state of real integration. giggéggtflmnzsuch a goal may not be

fully attainable without the assistance of many other agencies in

Society, higher education could, nonetheless, probably have gone

much further on its own toward reaching the goal than it has. The

admission of_Afro—AmeriCan students, even in sizeable numbers, doeS‘

not in itself satisfy the demands of integration. What the term

implies ultimately isia meaningful sharing in the governance,

administration and academic staffing of higher education, especially

as this affects the lives of Afro-Americans themselves.



Nothing can now be done about the former indictment; it is

history. As to the latter, however, much can be done, but it will

be a difficult undertaking in largely uncharted.terrain.

It is surprising, Considering the very long span of the world's

history and the prevalence of pluralistic societies, how little is

known about the ways minority and majority communities can live

together harmoniouSly and with respect for the autonomy of each >
i ,7741‘. r’

other's cultures within the requirements impgggd by—the maintEnan e
,1. .2; « “w ’ |. tic.” - [c
tof.viable nation states. The United States has rejected oppression

.as a solution to the problem and is also beginning to reject an

‘ assumption of automatic conformity by minorities to the majority

culture as the price for equality.

Since early in this century, it has been fashionable among

many to suppose that the United States was a great melting pot;

a crucible in which diverse peoples were being mixed and homogenized

to produce a unique society. iIn recent years, however, it has become

evident that there are serious limitations to this idea; that much

- of this country's strength and vitality rests, instead, on a vigorous

chltural pluraliSm. Thus, there is a manifest need for all people

to be aware of and in tune with the dynamics of their particular

culture as a means of helping them maximize their potential. For

Afro-Americans, as for other groups, it is tremendously important

that they be exposed to the special elements that comprise their

culture.» This enables them as—Aére—Amerieans to understand their~

role in the shaping of the whole American society. Indeed, such

an exposure enables the whole society to know itself better and

understand the roots from which it has evolved. ’ I

The term cultural pluralism is a concept that includes



to their senior year their value orientations seem to change.
They become, on the one hand, less authoritarian, less dogmatic,
less prejudiced and less conservative in their attitudes toward
public issues. On the other hand, they become more independent,
more self-confident, more prepared to assert ideas, and more
receptive to social and technological change. It seems reasonable
ts‘me to suppose that these same changes in value orientations would
be true of Afro-American students, with perhaps one exception. -L anz
égéég guess that on the subject of racial prejudice, higher

education would make Afro—Americans sOmewhat ambivalent - both more
and less hostile to whites. Their greater sense of self-worth

would naturally make them less tolerant of white racism, white

paternalism, and white ethnocentrism and less inclined to acquiesce
in the injustices these faults produCe. On the other hand, their
increased maturity and wider knOwledge of the history 0f man would
perhaps lead them to see white racism in AmeriCa in perspective -—
as simply one more ugly manifestation of that age—old weakness of
mankind generally that has led cOuntless groups of people in all parts
of the world and in all civilizations to create protective barriers

:between themselves and other people asta means of enhancing their

perception of their own worth and importance.

'It is within this context that this proposal recommends the

‘_creation of an Afro-American Center in order to encourage and‘

'promote an awareness of and appreciation for the diversity and

”richness of the Afro—American experience.



3

.education, social action, public policy, and institutional responsesto cultural diversity. Cultural pluralism is not just a recognition,but an acceptance of cultural diversity. In recent years, therehas been a renaissance in cultural variance and pluralism as an
outgrowth of ethnic identity and ethnic pride.

As stated earlier, since the United States is beginning to,reject an assumption of automatic conformity by minorities to themajority culture as the press of equality, the search for this
knowledge will, we believe, be one of the major preoccupations forthe balance of this century - not only With regard to Afro—Americans,but with respect to other minorities as well.

As this searCh goes forward, our colleges and universities willbe among the first institutions in the society to be involved.
Indeed many Of them are already deeply involved because the presenceof substantial numbers Of Afro-American students is having a profoundimpact on.many campuses, and as real integration (as described above)progresses, the impact will be even greater.i:iThere are those, ~ofcourse, who are fearful of any Afro—AmeriCan impact on our universitycampuses and who would prefer to see all of the change in this

«--‘;~||[Ol':‘:‘“fl I'T;;‘XIS‘W . “Hf.

» Not much is known about what might be called the sociologicaland psychologiCal effects of higher education specifically on Afro—American students. Research on the impact of college on students
has been almost excluSively concerned with white students. . ThiS'
research shows that as students move upward from their freshman



North Carolina State University
Box 5067. Raleigh 27650

omwdfltdmuflx January 4, 1983

Mr. Bob Allen
Personnel
Primrose Hall
NCSU Campus

Dear Mr. Allen:

I am this date establishing an fififi¥®§fiyflflfifififitfieefoni
iA£®§EAmamflnamgflfifiairwa The function of this committee will beto advise the NCSU Chancellor on matters pertaining to the
needs of the black community at NCSU and to the achievement ofan integrated University community supporting a positive
multi—racial atmosphere.

I am anticipating the committee's meetings with me toinvolve time commitments of two—hours occurring three times a
semester.

By this letter I seek your agreement to serve on this
committee until June 30, 1985, and would appreciate your
accepting this assignment in writing at your earliest
convenience.

Very truly yours,

Bruce R. Poulton
Chancellor

Enclosure

North Car:'-'irra State University is North Carolina's original [and-grant institution‘ at ronstituent institution of The University of North Carolina.



North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost April 2 , 1987and Vice-Chancellor

North

MEMORANDUM TO: Chancellor's Afro-American Advisory Committee-

7
Secretary to Dr. Clark

FROM: Carolyn R. Ingram (iii

The next meeting fo the Chancellor's Afro-Ameriban Advisory Committeehas been scheduled for Wednesday, April 15, 1987 at 2:00 p.m. in Room500 Poe Hall. Please mark your calendar for this very important meeting.
Should you not be able to attend, please call me at x-3409.

Carolina State University is a Land—Grant University and a constituent institution of The University of North Carolina.



Chancellor's Advisory Council Afro-American Affairs MeetingMarch 25, 1987 — 2:00 p.m.
410 Poe Hall

Members Present: Dr. Winser E. Alexander, Dr. Dianne Scott-Jones,Ms. Fran Weston, Dr. Wilma Peebles-Wilkins, Dr.Lawrence Clark, Mrs. Endia Hall, Mr. ThomasConway, Mr. Gerald Barrax, Ms. Charmette Brown
The Chancellor's Advisory Council on Afro-American Affairsmet on March 25, 1987 at 2:00 p.m. in room 410 Poe Hall. Themeeting was called to order by Dr. Winser Alexander. The followingitems were discussed.

Proposal by Dr. Arlene Fingeret
Dr. Alexander presented a memorandum and an enclosed proposalto the Council from Dr. Arlene Fingeret, Associate Professor in theDepartment of Adult and Community College Education. The proposalwas entitled "Proposal for Expansion of the Physical Plant AdultBasic Education Program". In the memorandum, Dr. Fingeret requestedfeedback from the Council and expressed appreciation to the Councilfor its willingness to present the enclosed information to theChancellor. After several minutes of discussion, the Council decidedby common consent that it was inappropriate to take any action until

recruitment, retention, and opportunities for advancement of allAfro-American SPA and EPA employees on campus. Thus, this matterwas deferred for discussion at future meetings.. ._ ,_-, .,.. _ 4 - -_
Celebration of Dr. Martin Luther King's Birthday

celebrate Dr. King's birthday. In particular, students have limitedparticipation,in the_Brotherhood Awareness Dinner. In addition,changing the schedule to this time may cause problems with scheduleconflicts, etc. - '
Culture Center

Dr. Clark, Mr. Conway and Ms. Brown provided an update on theProgram Advisory Committee for the Cultural Center. They presenteda plan for the space allocation for the Center. There was somediscussion on the adequacy of the space for the social activities.No action was taken.



National Conference

Dr. Clark agreed to solicit participants for a Task Force toplan and implement a National Conference onin higher education. The Conference will be

Other Business

the status of Afro-Americansheld sometime this fall.

f the Council was held.The general consensus was that more effort should be made to planthe activities and that individual members of the Council should beassigned primary responSibility for each major program or activity.The member would then solicit assistance from throughout theUniversity to carry out the program. Dr. Alexander agreed to giveconsideration to developing a'MpIan"for next
The meeting was adjourned.

year's‘activities.

Respectfully submitted

Carolyn R. Ingram



Chancellor's Afro-American Council Meeting
January 20, 1987 — 2:00 p.m.

500 Poe Hall

Members Present: Dr. Winser Alexander
Dr. Dianne Scott-Jones
Ms. Fran Weston
Dr. Wilma Peebles—Wilkins
Mr. Thomas Conway
Dr. Lawrence Clark
Ms. Charmette Brown
Mr. Steve Caldwell

Chancellor Bruce R. Poulton

The Chancellor's Advisory Council on Afro-American Affairs met on January 20,1987 at 2:00 p.m. in Room 500 Poe Hall. The meeting was called to order byDr. Winser Alexander. However, Dr. Dianne Scott-Jones was asked to chair themeeting since Dr. Alexander had a class to attend. The following itemswere discussed.

Reflections on the Brotherhood Dinner
Chancellor Poulton indicated that he was pleased with the Dinner thisyear. He would, however, like to improve the menu.
National.Conference
The Committee discussed plans for a national conference for Spring1987 which would concern itself with the status of education forAfro—Americans.

The National Conference will address such issues as data on Blackpresence, past and present; recruitment efforts - entrance requirements;the role of high schools in the area of counseling and tracking;financial aid; retention efforts — specific programs designed tocreate an atmosphere for Black students; transition to college life;Black/white institutions - how they relate to the education of Blackstudents; fpture direction; follow-up and a written product; andselection of a committee to decide on an audience. A suggested audienceto include local and state educators, Black ministers, some considerationshould be given to selecting an audience in terms of what is to beaccomplished at the conference, and colleagues in other institutions ofhigher education.

It was also suggested that the date for the conference be placed onthe University calendar.



North Carolina State University and Martin Luther King, Jr. Holiday
The University as a whole does not recognize the Martin Luther King, Jr.Holiday. It was felt that this issue should be addressed to make sure
that the Black students and white students are working together on
this very important cause. Chancellor Poulton suggested that we
start working now for next year to plan other activities in addition
to those activities already planned.

Retention of Black Students

The Advisory Council will meet with one dean per meeting to talk about
the whole affirmative action process within their school. Emphasis will
be placed on faculty, student retention, and staff.

Other

Interest was expressed in the support staff area with regard to retention
and recruitment. This issue will be discussed at the next scheduled meeting.
Physical Plant Adult Services Program will be discussed in future meetings.
As a point of information, Chancellor Poulton indicated that Human
Resources has been given the authority to classify positions. This meansthat instead of waiting six months to classify a position it can be donewithin a matter of days here on campus.

There being no further business, the meeting was adjourned.

Respectfully submitted,

Carolyn Ingram"



CHANCELLOR'S ADVISORY COUNCIL ON AFRO-AMERICAN AFFAIRS
MINUTES - JANUARY 9, 1987

Attendance: Dr. Winser Alexander Dr. Gus Witherspoon
Dr. Wilma Peebles-Wilkins Mr. Thomas Conway
Dr. Lawrence Clark Mr. Ademola Ejire
Mr. Steve Caldwell Ms. Endia Hall
Dr. Diane Scott-Jones Ms. Charmette Brown

Mr. Gerald Barrax

Guests: ‘ Dr. Thomas Stafford Mr. Henry Bowers

The Chancellor's Advisory Council on Afro—American Affairs met on January
9, 1987 at 2:00 p.m. in Room 311 Poe Hall. The meeting was called to orderby Dr. Winser Alexander at which time Chairman Alexander introduced
DrZ Thomas Stafford and Mr. Henry Bowers.

Afro-American Culture Center

Dr. Stafford and Mr. Bowers gave an update of the recent actions taken by
the Student Committee concerning the African—American Culture Center. A
copy of the resolution passed by the student committee is attached.
A member of the Afro—American Council will work with the architect to
design the African—American Culture Center.

Visits will be made to other African-American Culture Centers to get ideas
for the design features and content for the Culture Center.

Approval of Minutes

The minutes of the November 18 and November 11 meetings were approved with
corrections. The minutes of the October 10 meeting were approved.
The minutes are to be sent to members of the Black Faculty and Staff and
student organizations leaders.

Other

Endia Hall: Thomas Conway and Gus WitherSpoon will draft a resolution
regarding the coordination of student activities through the Office of
Afro-American Affairs as a matter of protocol and structure.



A student conference will be held with student leaders to discuss
protocol for coordinating activities.

Dr. Alexander will attend the next Student Roundtable Meeting scheduled
on Friday, January 23 at 3:15 in the Harris Hall Conference Room.
A schedule will be sent to Council members to select another date and
time for the meeting.

Dr. Lawrence Gary, Institute of Urban Affirs, will be lecturing on
February 3, 3:30 p.m., Faculty Senate Room. His topic will be "Black
Men and Their Families".

Ms. Maya Angelou will be on campus as part of Black History Month onFebruary 9, at 6:30 (dinner at Special Edition ~ $6) and will be
speaking at 8:00.

National Conference

Plans for a national conference on the status of education for
Afro-Americans will be discussed with Chancellor Poulton at the next
Council meeting.

There being no further business, the meeting was adjourned.

Respectfully submitted,
Carolyn R. Ingram



Chancellor's Advisory Council Afro—American Affairs MeetingMarch 25, 1987 - 2:00 p.m.
410 Poe Hall

Members Present: Dr. Winser E. Alexander, Dr. Dianne Scott-Jones,Ms. Fran Weston, Dr. Wilma Peebles—Wilkins, Dr.Lawrence Clark, Mrs. Endia Hall, Mr. ThomasConway, Mr. Gerald Barrax, Ms. Charmette Brown
The Chancellor's Advisory Council on Afro-American Affairsmet on March 25, 1987 at 2:00 p.m. in room 410 Poe Hall. Themeeting was called to order by Dr. Winser Alexander. The followingitems were discussed.

Proposal by Dr. Arlene Fingeret
Dr. Alexander presented a memorandum and an enclosed proposalto the Council from Dr. Arlene Fingeret, Associate Professor in theDepartment of Adult and Community College Education. The proposalwas entitled "Proposal for Expansion of the Physical Plant AdultBasic Education Program". In the memorandum, Dr. Fingeret requested

the program to Afro-Americans that are employed by the Physical PlantIt is more appropriate for the Council to undertake a study of therecruitment, retention, and opportunities for advancement of allAfro-American SPA and EPA employees on campus. Thus, this matterwas deferred for discussion at future meetings.. .--..._ . . .. -7-..” ...i "4 l A _
Celebration of Dr. Martin Luther King's Birthday

Dr. Clark presented a concept currently under consideration bythe Chancellor's office for the Brotherhood Awareness Dinner to bemoved to coincide with Dr. Martin Luther King's birthday. There were

celebrate Dr. King's birthday. In particular, students have limitedparticipation,in the Brotherhood Awareness Dinner. In addition,changing the schedule to this time may cause problems with scheduleconflicts, etc. -
Culture Center

Dr. Clark, Mr. Conway and Ms. Brown provided an update on theProgram Advisory Committee for the Cultural Center. They presenteda plan for the space allocation for the Center. There was somediscussion on the adequacy of the space for the social activities.No action was taken.



National Conference

Dr. Clark agreed to solicit participants for a Task Force toplan and implement a National Conference on the status of Afro-Americansin higher education. The Conference will be held sometime this fall.

Other Business

A discussion of the future activities of the Council was held.The general consensus was that more effort should be made to planthe activities and that_individual members of the Council should beassigned primary responsibility for each major program or activity.The member would then solicit assistance from throughout theUniversity to carry out the program. Dr. Alexander agreed to giveconsideration to developing a 'plan for next year's activities.
The meeting was adjourned.

Respectfully submitted

Carolyn R. Ingram



Chancellor's Advisory Council Afro-American AffairMarch 25, 1987 — 2:00 p.m.
410 Poe Hall

5 Meeting

Members Present: Dr. Winser E. Alexander, Dr. Dianne Scott-Jones,Ms. Fran Weston, Dr. Wilma Peebles—Wilkins, Dr.Lawrence Clark, Mrs. Endia Hall, Mr. ThomasConway, Mr. Gerald Barrax, Ms. Charmette Brown
The Chancellor's Advisory Council on Afro-American Affairsmet on March 25, 1987 at 2:00 p.m. in room 410 Poe Hall. Themeeting was called to order by Dr. Winser Alexander. The followingitems were discussed.

Proposal by Dr. Arlene Fingeret
Dr. Alexander presented a memorandum and an enclosed proposalto the Council from Dr. Arlene Fingeret, Associate Professor in theDepartment of Adult and Community College Education. The proposalwas entitled "Proposal for Expansion of the Physical Plant AdultBasic Education Program". In the memorandum, Dr. Fingeret requestedfeedback from the Council and expressed appreciation to the Councilfor its willingness to present the enclosed information to theChancellor. After several minutes of discussion, the Council decidedby common consent that it was inappropriate to take any action untiladditional information can be obtained on the overall benefits ofthe program to Afro-Americans that are employed by the Physical PlantIt is more appropriate for the Council to undertake a study of therecruitment, retention, and opportunities for advancement of allAfro—American SPA and EPA employees on campus. Thus, this matterwas deferred for discussion at future meetings..‘ a..._-...«- A... , .1 . ._ .I._, 7

Celebration of Dr. Martin Luther King's Birthday
Dr. Clark presented a concept currently under consideration bythe Chancellor's office for the Brotherhood Awareness Dinner to bemoved to coincide with Dr. Martin Luther King's birthday. There weremixed feelings on this matter by several members of the Council.The general feeling of most of the members was that this would not.solve the problem of the University taking appropriate measures tocelebrate Dr. King's birthday. In particular, students have limitedparticipation in the Brotherhood Awareness Dinner. In addition,changing the schedule to this time may cause problems with scheduleconflicts, etc.

Culture Center

Dr. Clark, Mr. Conway and Ms. Brown provided an update on theProgram Advisory Committee for the Cultural Center. They presenteda plan for the space allocation for the Center. There was somediscussion on the adequacy of the space for the social activities.No action was taken.



National Conference

Dr. Clark agreed to solicit participants for a Task Force toplan and implement a National Conference on the status of Afro—Americansin higher education. The Conference will be held sometime this fall.

Other Business

A discussion of the future activities of the Council was held.The general consensus was that more effort should be made to planthe activities and that individual members of the Council should beassigned primary responsibility for each major program or activity.The member would then solicit assistance from throughout theUniversity to carry out the program. Dr. Alexander agreed to giveconsideration to developing a ”plan”for next year's activities.
The meeting was adjourned.

Respectfully submitted

Carolyn R. Ingram



Chancellor's Afro—American Council Meeting
January 20, 1987 - 2:00 p.m.

500 Poe Hall

Members Present: Dr. Winser Alexander
Dr. Dianne Scott-Jones
Ms. Fran Weston
Dr. Wilma Peebles—Wilkins
Mr. Thomas Conway
Dr. Lawrence Clark
Ms. Charmette Brown
Mr. Steve Caldwell

Chancellor Bruce R. Poulton

The Chancellor's Advisory Council on Afro—American Affairs met on January 20,
1987 at 2:00 p.m. in Room 500 Poe Hall. The meeting was called to order by
Dr. Winser Alexander. However; Dr. Dianne Scott-Jones was asked to chair the
meeting since Dr. Alexander had a class to attend. The following items
were discussed.

Reflections on the Brotherhood Dinner

Chancellor Poulton indicated that he was pleased with the Dinner this
year. He would, however, like to improve the menu.

National Conference
The Committee discussed plans for a national conference for Spring
1987 which would concern itself with the status of education for
Afro-Americans.

The National Conference will address such issues as data on Black
presence, past and present; recruitment efforts — entrance requirements;
the role of high schools in the area of counseling and tracking;
financial aid; retention efforts — specific programs designed to
create an atmosphere for Black students; transition to college life;
Black/white institutions — how they relate to the education of Black
students; future direction; follow—up and a written product; and
selection of a committee to decide on an audience. A suggested audience
to include local and state educators, Black ministers, some consideration
should be given to selecting an audience in terms of what is to be
accomplished at the conference, and colleagues in other institutions of
higher education.

It was also suggested that the date for the conference be placed on
the University calendar.



North Carolina State University and Martin Luther King, Jr. Holiday

The University as a whole does not recognize the Martin Luther King, Jr.
Holiday. It was felt that this issue should be addressed to make sure
that the Black students and white students are working together on
this very important cause. Chancellor Poulton suggested that we
start working now for next year to plan other activities in addition
to those activities already planned.

Retention of Black Students

The Advisory Council will meet with one dean per meeting to talk about
the whole affirmative action process within their school. Emphasis will
be placed on faculty, student retention, and staff.

Other

Interest was expressed in the support staff area with regard to retention
and recruitment. This issue will be discussed at the next scheduled meeting.

Physical Plant Adult Services Program will be discussed in future meetings.

As a point of information, Chancellor Poulton indicated that Human
Resources has been given the authority to classify positions. This means
that instead of waiting six months to classify a position it can be done
within a matter of days here on campus.

There being no further business, the meeting was adjourned.

Respectfully submitted,

Carolyn Ingram



CHANCELLOR'S ADVISORY COUNCIL ON AFRO—AMERICAN AFFAIRS
MINUTES - JANUARY 9, 1987

Attendance: Dr. Winser Alexander Dr. Gus Witherspoon
Dr. Wilma Peebles-Wilkins Mr. Thomas Conway
Dr. Lawrence Clark Mr. Ademola Ejire
Mr. Steve Caldwell Ms. Endia Hall
Dr. Diane Scott—Jones Ms. Charmette Brown

Mr. Gerald Barrax

Guests: Dr. Thomas Stafford Mr. Henry Bowers

The Chancellor's Advisory Council on Afro-American Affairs met on January
9, 1987 at 2:00 p.m. in Room 311 Poe Hall. The meeting was called to order
by Dr. Winser Alexander at which time Chairman Alexander introduced
Dr. Thomas Stafford and Mr. Henry Bowers.

Afro—American Culture Center

Dr. Stafford and Mr. Bowers gave an update of the recent actions taken by
the Student Committee concerning the African—American Culture Center. A
copy of the resolution passed by the student committee is attached.

A member of the Afro-American Council will work with the architect to
design the African—American Culture Center.

Visits will be made to other African-American Culture Centers to get ideas
for the design features and content for the Culture Center.

Approval of Minutes

The minutes of the November 18 and November 11 meetings were approved with
corrections. The minutes of the October 10 meeting were approved.

The minutes are to be sent to members of the Black Faculty and Staff and
student organizations leaders.

Other

Endia Hall, Thomas COnway and Gus Witherspoon will draft a resolution
regarding the coordination of student activities through the Office of
Afro-American Affairs as a matter of protocol and structure.



A student conference will be held with student leaders to discuss
protocol for coordinating activities.

Dr. Alexander will attend the next Student Roundtable Meeting scheduled
on Friday, January 23 at 3:15 in the Harris Hall Conference Room.

A schedule will be sent to Council members to select another date and
time for the meeting.

Dr. Lawrence Gary, Institute of Urban Affirs, will be lecturing on
February 3, 3:30 p.m., Faculty Senate Room. His topic will be "Black
Men and Their Families".

Ms. Maya Angelou will be on campus as part of Black History Month on
February 9, at 6: 30 (dinner at Special Edition — $6) and will be
speaking at 8:00.

National Conference

Plans for a national conference on the status of education for
Afro-Americans will be discussed with Chancellor Poulton at the next
Council meeting.

There being no further business, the meeting was adjourned.

Respectfully submitted,
Carolyn R. Ingram
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LFOxUL‘}r JPdUl ho. Jlehn, issued by Prosidrnt Lyndon B. Johnson in September 1965,provides that rli federal contracts include clauses agreeing not to ”discriminate"against Any employee or applicant tor employment because of race, color, religion,01 nitionnl origin.” Nondiscrimination on the basis of sex was added to the require-ments under Executive Order No. 1l375, effective October 1968. The Department ofbabor is responsible for issuing rules and regulations to carry out the purposes01 the executive Order and to enforce compliance, but it may delegate its complianceenforcement powers to other federal agencies. In its application to colleges anduniversities, the order is enforced by the Office for Civil Rights (OCR) in theDepartment of Health, Education, and Welfare (HEW), but certain final decisionsfor colleges and universities must be made by the Secretary of Labor, on the recom-mendation of the Secretary of HEW.
EQUAL PAY ACT OF 1963

"in. ‘hThe first significant-legislation relating to sex discrimination in employment wasthe_Equal Pay Act of 1963, which did not apply to administrative and professionalemployees until July 1972. The legislation is enforced by the Wage and Hour Administrationof the Department of Labor. '
TITLE VI OF THE CIVIL RIGHTS ACT OF 196”
Title Vi of the CiJil Rights Act of 196A prohibits discrimination on tne basis of'nce, color, or national origin under any program or activity receiving federalfinancial assistance. Federal funds may be withheld from any such program or activityif an institution is found in violation. Authority for enforcement of the provisions‘in relation to education is delegated to OCH. 1
TITLE vrI MY Tut CIVIL RIGHTS ACT or 196a
Under l; is VII of the Civil Rights Act of 196”, discrimination in employment onthe basis of sex, race, color, religion, and national origin is prohibited. Theprovision: did not apply to academic employment until they were extended by theEqual Employment Opportunity Act of 1972, which brought educational institutionsand employees of state and local governments under coverage. The legislation isadministered by a five-member bipartisan Equal Employment Opportunity Commission(the EEOC) appointed by the President. '
TITLE IX CF THE EDUCATION AMENDMENTS OF 1972
Title IX of the Education Amendments of 197? provides that "no person in the UnitedStates shall, on the basis of Sex, be excluded from participation in, be deniedthe benefits of, or be subjected to discrimination under any educational prOgramor activity receiving Federal financial assistance.” Private undergraduate educationis excepted, but only with respect to admissions, not with resnect to equal treatmentof the Sexes after admission. Regulations for the enforcement of Title IX werefirst published by HEW in June 197“.
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AFFIRMATIVE ACTION PLANS UNDER'HEW, 1972 REVISED ORDER NO. u OF THE DEPARTMENT OFLABOR

Availability Of Women and Minorities

A unique aspect of equal employment: opportunity under the Executive Order is therequired compilati.on of availability data on women and minorities for use as a measureof the contractor' s equal employment opportunity. By comparing availability datawith current employees the contractor has an indication of how representative itsworkforce is of the persons qualified for employment in its institution... OCR recommendsthe following procedure for determining availability figures for women and minoritiesfor academic positions: Many disciplinary associations and professional groupshave data that show percentages of racialrand national origin minorities availablein certain fields and a 1968 study the Ford Foundation. .provides percentages ofNegroes holding doctorates. To determine the number of women available for seniorlevel positions, the Oii‘ice recommends that the contractor use data available fromthe National Register of Scientific and Technical Personnel prepared by the NationalScience Foundation, and the U. 8. Office of Education' 8 annual reports on earneddegrees. Another source is the National Research Council of the National Academyof Sciences. '

Comparison of Current Work Force With Availability Data
The next step for the contractor is to compare. the number of women and minoritiesin its current workforce with their availability in the market from which it can,reasonably recruit. This comparison mhst be by comparable Job categories. Wheneverthe comparison reveals that a hiring unit of the university (a department or othersection) is not employing minorities and women to the extent that they are availableand qualified for work, it is then required to set goals to overcome this situation.
Goals should be set so as to overcome deficiencies in the utilization of minoritiesand women within a reasonable time. In many cases this can be accomplished wihin5 years; in othe.rs more time or less time will be required.
In Many institutions the appropriate unit for goals is the school or division, ratherthan the department. While estimates of availability in academic employment canbest be determined on a disciplinary basis, anticipated turnover and vacancies canusually be calculated on a wider basi.s. While a school, division or college maybe the organizational unit which assumes responsibility for setting and achieVinggeals, departments which have traditionally excluded women or minorities from theirranks are expected to make particular efI‘orts to recruit, hire and promote womenand minorities. In other words, the Ofi‘ice for Civil Rights will be concerned notonly with whether a school meets its overall geals, but also whether apparent generalsucceses has been achieved only by strenuous efi‘orts on the part of a few departments.
ADAMS VS U.S; DEPARTMENT OP-EDUCATION
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Mathematics and Science Education Network

’ Universityvof North Carolina
_ at Chapel Hill
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The Pre-College Program is a result of studies
that reveal the serious underrepresentation of minorities
and females in 6th-12th grade mathematics and science
courses. Responding to these needs, the UNC Mathe-
matics and Science Education Network (MSEN) has
developed the Pre—College Program in which targeted
students participate in academic enrichment activities
and associated teachers receive intensive in-service
training.

GOALS:
0 To increase the number of participating
students who complete Algebra I by the
9th grade and enroll in geometry in the
10th grade;

0 To increase the number of participating
high school graduates who have completed
four college preparatory credits in mathe-
matics and English, and three in science
(including chemistry and physics);

STUDENT ACTIVITIES
The MSEN Pre-College Program is for targeted

students with an expressed interest in, or demonstrated
potential for, success in mathematics and science careers.
Pre-College students will participate in a designated
daily class and take part in the following activities:

Academic, university and career counseling to guide
students toward educational and career objectives.

Role model speakers and field trips to expose students
to the world of people and work.

Independent study groups to help students study and
learn together.

Academic enrichment tutoring by professionals, peers,
university students and community members.

Summer Scholars Program—a five week session of
math/science projects, computer training, problem
solving exercises and accelerated English courses.

Student leadership skills developed through MSEN
Pre-College Program Academic Chapters for
Excellence (ACE).

The ACE Saturday Academy—a 12-week period to fur-
ther develop skills in mathematics, science and
communication skills. '



Recognition Awards granted at End-of—the-Year BaanCts
to Pre-College students who maintain at least a
B-plus average in required mathematics, science
and English courses.

Math/Science Competitions that allow students to create
and design their own math, science or engineering
projects and compare their work in a competitive
setting.

Parent involvement in Booster Clubs and Pre-College
Advisory Committees. Parents will also be encour-
aged to participate in seminars and workshops
such as Family Math/Science and ACE Saturday
Academies.

TEACHER ACTIVITIES
Teachers associated with the Pre-College Program

will receive intensive in-service training in programs
that encourage minority and female students to enroll
in math and science courses.
The teacher training component builds on two successful
models:
1) SECME (South Eastern Consortium for Minorities

in Engineering). SECME Summer Technological
Institutes are three-semester-hour graduate education
courses designed to help participants:

-enrich their instructional programs through
the use of curriculum materials and com-
puter applications, and

—develop motivational guidance activities for
their students.

SECME participants engage in hands-on projects in
engineering laboratories and observe engineering appli-
cations in industrial settings.
2) EQUALS, a national program addressing the problem

of underrepresentation of females in mathematics and
science.

KEY:
0 Mathematics and

Science Education
Centers

. Pre-College
Program Sites
Research and
Development Unit,
NCSU

r Network Headquarters,
UNC-CH

EQUALS training consists, of intensive in-service pro—
grams for teachers that emphasize a hands-on approach
to mathematical concepts. Its goals include providing
participants with:

——instructional strategies to encourage coop-
erative learning,

—curriculum materials to promote
problem-solving,

—career information to stimulate interest in
mathematics, science and computer fields
of study, and

—role models to motivate students to persist
in mathematics and science courses.

ORGANIZATION
The Program is conducted by the UNC Mathe-

matics and Science Education Network. The Network is
composed of nine teacher training centers and a research
and development center, each housed at a constituent
institution of the University of North Carolina. The
MSEN Pre-College Program is being piloted at four
Sites:

Elizabeth City State University
UNC-Charlotte

NC A&T University-Greensboro
Research Triangle Consortium

(NCSU, UNC-CH, NCSSM and NCCU)
The MSEN Pre-College Program has established a sup-
port structure at each of the four program sites. The
functional roles of Pre-College staff members and volun-
teers are as follows:



University Faculty Sponsor—a tenured university
mathematics, science or engineering faculty member
who organizes the local Pre-College Advisory
Committee and establishes support from his/her
university, local math/science-oriented businesses,
professional associations, public school districts
and community organizations.

Center Pre-College Assistant Coordinator—works
closely with an MSEN Pre-College Advisor TEAM
at each school and seeks support from industry,
educational and community groups.

Pre-College Advisor TEAM—composed of mathematics,
science and English teachers, and an academic
advisor at each participating junior/senior high
school, directs all activities at each participating
junior/senior high school.

TEAM Lead Adviser—a math/science teacher who
teaches an MSEN Pre-College Academic Enrich-
ment Class, keeps records of students’ academic
progress, accompanies students on field trips and
supervises study sessions.

Pre-College Advisory Committee—composed of repre-
sentatives from local secondary schools, universities,
businesses, professional organizations, minority
organizations, parent and other community
organizations.

MSEN Pre-College Partnerships
The Network and the Pre-College Program use

North Carolina’s abundant resources by developing
effective PARTNERSHIPS among students, educators,
university faculty, scientists, business leaders, parents
and government. All have vital resources to contribute
to the youth of our state as they strive for excellence in
their educational pursuits. And all will benefit from im-
provements in mathematics and science education.

For more information, please contact:
Mathematics and Science Education Network
Pre-College Program in Mathematics and Science
Dr. Vinetta Jones, MSEN Director
Ms. Verna Benzler, Assistant Director for

Pre-College Programs
University of North Carolina at Chapel Hill
201 Peabody Hall, 037A
Chapel Hill, NC 27514
(919) 966-3256
Or the MSEN Center nearest you

Brochure: K.R. Temple
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