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NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

P. O. Box 5067, Rateich, N. Q.'27607

OFFICE OF THE ProvosT AND Vice-CHANCELLOR

C'Wi/v ) \ November 20, 1972 A
72-:‘7 ""%— m“‘/r- ;o“ &44/7 ‘/
:{: ;C:J sTop | I Ll T ¥ = Y Eor plg
A, .

TO: Dr. KRelly

FROM: Clauston Jenkins‘LE?/”

In preparing the HEW report this year, I tried to remove all department wﬁ?
heads and other administrators (a total of 96 individuals--we missed a few
this time) and had them lumped together in a separate printout. For purposes
of counting them we created two categories - administration and academic
administration. Printouts for these categories are attached.

The summaries show what we already know -- our administration is white,

CJ/mg
Attachment
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O N e S NORTH CAROLINA STATE UNIVERSITY DATE 11711772 PAGE-NO. 1
@  REPORT-NO. 9622-11 (EPA).  ACADEMIC EMPLOYEES TYPE-CONTRACT = 1, (12-MO EMPLOYEES)
_ SCHOOL: CHANCELLOR
DEPTs  AOMINISTRAYION
Oy L S PRIOR  PRIOR  TOTAL |
STATE  UNIVe. UNIV. ‘
__ EMPLOYEE-MAME SEX RACE TIME SALARY GRADE-STEPR DEG-DATE RANK~CLASSIFICAT ATE=EMP, SERV SERVICE SERV
11 DROESSLER EARL 6 1 @ [ 32,500 85 BA 42 PROFESSOR 10-01~71 1
KELLY H c 1 0 FT 37,725 PH D 36 PROFESSOR 09-01-62 10
@  MARTINJR L B 1} @ ET 28,000 PH D 58 PROFESSOR 07-01-61 11
CALOWELL 4 T 0 0 F1 404535 PH D 39 PROFESSOR 09-01~59 13
JONES  E W} @ (1 30,000 PH O 62 PROFESSOR 09=p1-58 14
WINSTEAD i N 1 0 FT 29,700 PH DO 53 PROFESSOR 10-01~53 19
__HYATT JR ¢ 1 0 FY 34,200 PH D 61 PROFESSOR 08-01~52 20
PETERSON W d 1 9 F1 33,200 PH D 35 PROFESSOR 05~-01-42 30
@  RIGNEY  JACKSO A 1 @ FT 32,000 MS MA 36 PROFESSOR 49-01=-38 34
TALLEY JR  BANKS C .1 @ Ft 27,750 PH D 66 ASSOC PROFESSOR 09-05=51 21
ni JENKINS [ L 10 ET 20,000 PH D 66 ASST PROFESSOR 03~16~70 |
@  younNts & R_1 @ F1 204242 BS BA 48 OTHER 02-D1-66 6
SMITH R 1 0 F1 14,702 BS BA 41 (THER 07-16~64 8
___ WORSLEY  GEORGE L 1 @ ET 24,150 as 08= 9
® HARRIS £ F 1 0 F1 19,400 BS BA 57 OTHER 03-p1~-62 10
WOoo R N_ 1 o [ 18,456 BS & 05-01= 11
LITTLETON I L FT 23,500 PH D 68 OTHER 01-01-59 13
® SIMPSON W L I T Y 17,800 MS MA 51 OTHER 10-01~57 15
WRIGHT ! b 0 a FY 29,700 AS BA 34 QOTHER 02-01-55 17
CASEY W R4 0 F1 28,000 BS BA & 07-01~54 18
® FOWARDS € L 0 9 FT 25,000 MS MA 385 OTHER 02-01-54 18
PATE R 1 9 £7 30,000 65 B4 43 (THER 11-01~43 29
o o
e
11
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i NORTH CAROLINA STATE UNIVERSITY DATE 11/11/72 PAGE=NO. 2
@  REPORT-NO. 9627~11 (EPA). ACADEMIC EMPLOYEES TYPE-CONTRACT = 1, (12-MO EMPLOYEES)
_._SCHOOL: CHAMCELLOR
DEPT:  ACADEMIC ADM
@ . ‘ PRIOR  PRIGR  YOTAL
STATE  UNIV.  UNIV.
o EMPLOYEE-NAME SEX RACE =~ TIME SALARY = GRADE=-STEP DEG-DA RANK= SSIFICAT DATE=-EM ERVICE SERVICE SERVICE
nt CARNESALE  ALBERT 1 d EF1 27,500 PH D 6% PROFESSOR 07-01~72 B
GOLOSTEIN IRVING § 1 O Ft 28,300 PH D 48 PROFESSOR 09-01=71 1
@  TILMAN  ROBERY O 1 @ 0 FY = 32,000 @002 PH D 61 PROFESSOR 07=01=~71 b
cooK R E 0 0 F1 30,000 PH O 58 PROFESSOR 07=-01~69 3
et iGN g J- B8 EY 32,200 5 5 9-01= 5
KNTGHT K G F1 304500 PH D 41 PROFESSOR 06=01~68 “
S b TRERE il M (I A 4 32,500 PH D 56 PROFESSOR 07-01~68 4
CHANEY 0 W 1 0 Fi 33,200 PH D 42 PROFESSOR a7~-01~67 5
__Davis E 1 4 FT 27,000 PH O 39 PROFESSAOR 10-01-67 5
DONOHO JR € W 1 0 FY 294400 PH 0 60 PROFESSOR 09-01-67 5
HUGUS ey e P FT 31,008 PH D 49 PROFESSOR 12-01-67 5
COSTER J =y '. FT1 254650 PH D 55 PROFESSOR 06-01~66 &
i BURT MILLAR P i 40 F1 19.800 PH 0 52 PROFESSOR 07-01=65 7
OQEAN 0 Tk e FT 29,500 PH D 55 PRUFESSOR 09-01=65 7
@  LEWIS P E 1 0 £1 27,800 PH O 40 PROFESSOR 05=01-65 7
SEAGONDOLLA L H 1 9 F1 31,500 PH D 48 PROFESSOR 07-01~65 7
L SOMEEH SRS R, . R 3l FY 31,000 PH D 42 PROFESSOR 07~01=65 7
(] HEMORY J ¢ 1 0 1 264000 PH D 60 PROFESSOR 07-0D1-64 8
NOGGLE G R 1 & FY 254300 PH D 45 PROFESSOR 07-01-64 8
BOONE F O FT 28,100 PH 0 59 PROFESSOR G9-01~63 9
@ _  T00LE 11T W H .} 4§ FT 22,250 PH D 63 PROFESSOR 05-01-63 9
DAVEY [ TR T 254400 PH D 55 PROFESSOR 07-01-62 10
PORTERFIELD & ot IO T | F1 29,009 PH D 56 PROFESSOR 07~01-62 10
o ZOROMSK T C £ 1 a 1 29,000 PH O 56 PROFESSOR 07-01-62 10
M- ELLwOon € P, L FT 23,000 PH O 53 PROFESSOR 12=02-61
FERRELL J Re Sty FT 29,000 PH D 54 PROFESSOR 02-D1=-61 i1
@ . LEITH € - S F1 264650 PH D 47 PROFESSOR 09~10-61 11
CHAMP ION L B FT 274800 PH D 61 PROFESSOR 09=12-60 12
___EVANS J ol [ - FY 25,500 PH O 48 PROFESSOR J1=01-60 12
® HANSON o M 1 @ F1 254200 PH D 56 PROFESSDR 07-01~60 12
SAYLOR L G- 39 FY 23,800 PH O 62 PROFESSOR 06~01~58 14
ANDERSON C A 1 @ FT 274500 PH D 52 PROFESSOR 06=-01=57 15
@  cRaIG A O A £1 244500 PH D &1 PROFESSOR 06-01~86 16
NCCANTS [ 8 0 0 £1 28,100 PH D 55 PROFESSOR 03-01-56 16
__ MCCRACKEN R J 5% -8 FT 30,500 PH D 56 PROFESSOR - n-g%-ss 16
CARSON R g "} @ T 31,000 PH D 53 PROFESSOR 02-01-55 17
ni HASON D b 1 o FY 34,000 PH O 48 PROFESSOR 08=01~53 19
MCDONALD P H 1 0 €1 274750 PH O 53 PROFESSOR 01-01-53 19
[ ] TOUSSAINY W » D [ 30,700 PH D 53 PROFESSOR 11-01~53 , 19
WILLIAMSON J E B0 EY 30,500 S MA 50 PROFESSOR 08-01-53 19
AUSTIN JR M W 1 0 FT 244650 PH . 48 PROFESSOR 09~01-52 20
@ HASSLER [ 3y g 1 FT 28+ 800 PH O 50 PROFESSOR 09-p1~50 22
MURRAY R N ] FT 31,000 PH D 50 PROFESSOR 09-01~-50 22
APPLE JAY TR T FT 27,4500 PH O 55 PROFESSOR 08~01~49 23
FADUM R € 1 d FY 36,000 0 DOC 41 PROFESSOR 47-01-49 23
LEGATES J € 1 O F1 374000 PH D &9 PROPESSOR 12-20-49 23

@
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g e T T NORTH CAROLINA STATE UNIVERSITY UATE 11/11/72 PAGE=NO. 3
@  REPORT=NO. 9622-11 (EPA), ACADEMIC EMPLOVEES TYPE=CONTRACT = 1, (12-MO EMPLOYEES)
| ® SCHOOL: CHANCELLOR
____DEPT:  ACADEMIC ADM
@ e . - ' PRIOR  PRIOR  TOTAL
STATE UNIV. UNIV.
| o EMPLOYEE-NAME SEX RACE TIME SALARY _GRADE=-STEP DEG-DATE RANK-CLASSIFICATION DATE-EMP, SERVICE SERVICE SERVICE |
feoor AN - o ¥ d 1 0 1 28,700 PH O 50 PROPESSOR 11-15-49 23
. MENIUS JR A c 1 0 Fi 38,000 PH 0 42 PROFESSOR 09-15-49 23
@ HAMBY _DAME S )} @ F1 28,100 GS BA 46 PROFESSOR 10-15-48 24
HOADLEY G B 1 4 F1 274500 PH D 37 PROFESSOR 07-01-48 24
. KAMPHOEFNER M L 1 @ £1 34,000 #S MA 31 PROFESSOR 05-19-48 24
® RUTHERFORD H A 1 d FT 28,100 MS MA 35 PROFESSOR OB~04-47 25
_ GLAZENER  E W0 a Y 330700 PH D 49 PROFESSOR 07-D1-46 26
NATRONE G 1 ¢ FY 29,500 PH O 50 PROFESSOR 07-01-46 26
@ BOGOAN 4 F_ 1.0 F1 25,300 as BA 35 PROFESSOR 12-15=45 27
ROBERTS W H 1 0 FY 30,000 #H 0 44 PROFESSOR 08-01-43 29
____MINES s ST L F1 23,800 MS MA &40 PROFESSOR 09-01~4 30
e ELLIS ] E 0 @ Fi 29,500 PH D &5 PROFESSOR 07-01~40 32
T MAYQ s cC o a¢ ET 28,500 W D 42 PROFESSOR 12=01=39 33
< HARVEY P [ e FY 294500 PH D 38 PROFESSOR 01-01~38 34
@  SEEGER L W 1} @ Fi 21,750 MS MA 27 PROFESSOR 09-01-3% 37
_ HAMMOND R H_ 1 @ EY 17s000 8BS BA 4] [ 7-01~6 6
@ LANGFELOER L J 3T F1 21,750 PH O 64 ASSOC PROFESSOR a1—a§-s~ 8
CARPENTER W LOvy g EY 21000 0 DOC &7 ASSOC PROFESSOR 12~10=51 21
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o NORTH CAROLINA STATE UNIVERSITY

DATE 11711772 PAGE~NO.

4

‘-; __REPORT=NO. 9622-11 !EEA_LL__AM__EH_PL_O_YEE;—H.&M‘CT = 1, (12=-M0 EMPLOYEES)
_ SCHOOL: CHANCELLOR

OTHER=-MALE
AVERAGE
NUM,

WHITE=FEM BLACK=MA
AVERAGE ~ AVERAGE AVERAGE
NUM, NUM, NUM,

BLACK=-FEMA
AVERAGE
NUMe

@  UNIVERSITY-SUMMARY WHI

NUM,

OTHER=FEMALE OTHER

TOTAL

AVERAGE AVERAGE

NUM,

AVERAGE

NUM.

1 PROFESSOR 69 29321 1 33000

29376

ASSOC PROFESSOR 4
@  ASST PROFESSOR U

21875
204000

21875
20000

QTHER 11
TOTAL SIS I 85

22814

28019 1 33000

22814
28077




i 1 -G i NORTH CAROLINA STATE UNIVERSITY DAYE 11/11/72 PAGE=NO. 1

@ REPORT=NO. 9622~1% (EPA). ACADEMIC EMPLOYEES ~ TYPE~CONTRACY = 1, (12-MO EMPLOYEES)

L@ SCHOOL: CHANMCELLOR

r . UEPT: ADMINISTRATION
o DEPARTMENT~SUMMARY HHITE=MALE WHITE~FEMALE BLACK=M BLACK-FEM, OTHER=MALE OTHER=-FEMALE OTHER TUTAL
AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE
o il : NUM, NUN, NUM, NUMe NUM. NUM, NUM« NUM.
ni PROFESSOR 9 23096 9 33096
ASSOC PROFESSOR 1 27750 1 27750
_ ASST PROFESSOR 1 20000 1 20000
OTHER il 22414 11 22814
.,_,,IQT,AL L L 22 27114 22 27116
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i NORTH CAROLINA STATE UNIVERSITY DATE 11711772 PAGE=NO. 2
@  REPORT-NO. 9622-11 (EPA)e  ACADEMIC EMBLOYEES ~ TYPE=CONTRACT = 1, (12-MO EMPLOYEES)
o SCHOOL® CHANCELLOR
DEPT:  ACADEMIC ADM
© DEPARTHENT=SUMMARY WHITE-MALE  WHITE-FEMALE BLACK~MALE HLACK-FEMALE OTHER-MALE  DTHER-FEMALE OTHER TOTAL
AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE

"..‘_ i SR N G 5. Smn §E NUM, NUMe NuMe __NUMe NUM. NUM. NUMe NUMo

; PROFESSOR 60 28755 1 33000 61 28825
19 ASSOC PROFESSOR 3 19917 3 19917
[ JECEIN | e i A 63 28334 133000 b4 28407
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| T T o MORTH CAROLINA STATE UNIVERSITY DATE 11711772 PAGE=NO. 1
@ REPORT=NO. 9622-1) (EPA)., ACADEMIC EMPLOYEES TYPE=CONTRACT = O, (9-MO SMPLOYEES)
® SCHOOL: CHANCELLOR
. DEPTS  ACADEMIC ADM
o , - ! PRIOR  PRIOR  TOTAL
STATE UNIV. UNIV.
® ENPLOYEE~NAME SEX RACE TIME SALARY RADE-STEP - RANK=~ FICAY DATE~EMP. SERV SERVICE SERVICE
§j)— GONZALEZ = ALAN & ] 6 F1 22,000 PH O 66 PROFESSOR 0#~21-72 L
! DREKS S K x d FT 214200 0 pOC 61 PROFESSOR 09-01-69 3
@ MILKINSON R R 1 @© EY 22,800 MS MA 62 PROFESSOR 09-01~68 4
HOPKE W E 1 @ F1 29+ 000 C 0OC 50U PROFESSOR 09-01-67 5
___BRYAN =N Rl @ FT 23,550 PH D 56 PROFESSOR 09-01=66 &
® BURNS R R FT 24,000 MS MA &2 PROFESSDR 09~01-565 7
ey HLOER™ - W . e FT 244690 PH D 56 PROFESSOR 09~01~57 15
MILLER H 6 1 9 1 22,300 PH O S1 PROFESSOR a9-01-56 16
_SCARBORQUGH C A FT 21,000 0 DOC 53 PROFESSOR 09-01=49 23
FOOTE 8- _W=.f 8 FY 20,000 __BS BA 60 ASSOC PROFESSOR 07~01=68 4
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MORTH CARDLINA STATE UNIVERSITY OATE 11/11/72 PAGE=NG. 3

@  REPORT=NO. 9622-11 (EPA)., ACADEMIC EMPLOYEES TYPE~CONTRACY = O, (9-MO EMPLOYEES)

__ SCHOOL: CHANCELLOR

[ ) UNIVERSITY=SUMMARY  WHITE-MALE

WHITE-FEMALE BLACK~MALE BLACK~FEMALE OTHER~MALE DTHER=-FEMALE OTHER

AVERAGE

HUM,

TOTAL
AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE AVERAGE
NUMe NUM. NUMo NUM, NUM o NUMo NUM.

i PROFESSOR 8 22431

1 22000 9 22383

ASSOC PROFESSOR 1 2040400
@ FaTAb - 9 22161

1 20000
1 22000 10 22145
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NORTH CAROLINA STATE UNIVERSITY Raleigh, N. C.

OFFICE OF PrOVOST AND VICE-CHANCELLOR

HoLLApAY HALL

_l]mm__Da'e

T0: — Dr, TeRay B, Martin, Jr.
ACTION REQUESTED ON ATTACHED:

—Note and Return
For your information

Please draft reply for my signature
(return attachments)

(need not return) —Please give me your comments |
Please handle (return attochments) |
—Please answer; furnish me copy Requi your app I |
|

Attached is the"NCSU SPA Fmployment

____ profile? printout referred to inm Dr.

Kelly's memo to Chancellor Caldwell.

When you have seen, please return the

printout to this office as it is the

only one we have and it has not been

circulated vet.

Many thanks.

Gloria
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NORTH CAROLINA STATE UNIVERSITY ° Raleigh, N. C.
9 9NILNJIWOD

OFFICE OF PROVOST AND VICE-CHANCELLOR
061 2.2 AON
_d3A1303Y¥  N1/22/72 Date

TO: . LeRoy B. Martin, Jr.
ACTION REQUESTED ON ATTACHED:

HorLLApAy HALL

Note and Return _____Please draft reply for my signature
For your information (return attachments)

(need not return) — Please give me your comments
——Please handle (return attachments)

Please answer; furnish me copy ——Requires your approval Lls -

Attached is the"NCSU SPA Employment

Profile" printout referred to in Dr.

Kelly's memo to Chancellor Ca ldwell.

When you have seen, please return the

‘¥
printout to this office as it is the ’

only one we have and it has lnot 'be%,\ p

circulated yet. /]M V

7
Many thanks.
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November 22, 1972 )
MEMORANDUM
' W\
TO: Chancellor John T. Caldwell
PROM: Harry C. Kelly, Provost [L\
SUBJECT : NCSU SPA Employment Profile (/

Anvope taking a cold, hard look at this list
of SPA positions.eannot help but be struck by the fact
that you have to -turn over two pages to come to the first
Black, Even on the third page there is only one, a Data
Processing Manager I. You will have to go through one
more page to come to two Blacks hired as Research Techni-
cian III's and one Ag. Research Technician I. T am pleased
to note that our Computing Center has a significant number
of Blacks being reported. It seems to he doing better
than any other SPA group.

In our compliance report we must come up with

some plan of action to overceome this problem.

HCK:gj

ce: Vice-Chancellor J. D. Wright
Dr. LeRoy B. Martin, Jr.




NORTH CAROLINA STATE UNIVERSITY ( AT RALEIGH D!

OFFICE OF BUSINESS AFFAIRS

DIvISION OF PERSONNEL SERVICES
Box 5067 Ziwe 27607

MEMORANDUM

TO: Mr. J. D. Wright
Vice Chancellor for Finance and Business

FROM: Bill Calloway b@ﬁ;ﬁl/’/</‘

Director of Personnel
DATE: November 21, 1972

SUBJECT: NCSU SPA Employment Profile

The attached print-out indicates present SPA employment
profile according to race and sex. This information was
requested by Dick Robinson of the UNC General Offices in
his memorandum of November 6 to the Chancellor of the
University. A copy of this print-out was delivered to
Mr. Robinson's office on November 20. Other copies are
being furnished to the Chancellor's Office and the
Provost's Office.

If you have questions concerning this report, please
call.

/vmh

cc: Dr. John T. Caldwell, Chancellor
,/’ﬁf. Harry Kelly, Provost

Nortls Carolina at. Chapel Hill, the University of North Carolina at Greensboro, the University of North Carolina at Charlotte,

Tux Usivensrry of Nonts Carovrva, William Friday, President, comprises: North Carolina State University at Raleigh, the University of |
¢ \
the University of North Carolina at Asheville, and the University of North Caroliva at Wilmingion }

\
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T NORTH CAROLINA STATE UNIVERSITY /
¥ AT RALEIGK
® 9s22-pi4-0 NONACADEMIC (SPA) PERSONNEL
FULL TIME
® CLASSIFICATION TITLE GRADE  TOTAL NALES PERCENT FENALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
PHYSICAL PLANTS DIRECTOR 111 81 1 1 100.00 o 0.00 1 100.00 0 0.00 0 0.00
® b TO0TAL GRADE 81 1 1 100,00 0 Q.00 1 _100.00 0 0.00
____ BCCCUNTANT IV 1% 3 Y jobine N v B.60 1 100,00 0 0.00 0 0,00
® TOTAL GRADE 79 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00 3
Ll COMPUTER SYSTEMS MGR 11 78 1 1 100.00 0 0.00 1 100.00 [} 0.00 [ 0.00
® TOTAL GRADE 78 1 1 100,00 0  Q0.00 1 100.00 Q 0.00 Q 0.00
__ BUSINESS OFFICER I11 ﬁ 1 1 100.00 __=f 0.0C 1 100.00 [4]
@ ACCOUNTANY III 717 2 2 100.00 0 €.00 2 100.00 0 o.uo =y O 0.00
PERSONNEL COFFICER 111 11 1 y S | C.00
° TCTAL GRADE 77 4 100.00 0 0.00 1€0.00 [] 0. 0 0.00
~ AGRIC RES STATIONS DIR s 1 100.00 0 0.00 1 100.00 0. 0:90. . . 00 000 e
_ COMPUTER SYSTEMS ANALYST 111 16 2 - 4 NG90 -
® DEPT PURCHASING OFFICER IV 76 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
' | IOTAL CGRADE 16 &4 3 75.00 :
® GROUNDS SUPT I1 : 15 1 1 10000 @ 0.00 1 100.00 0 0.00 0 0.00
CONSULTING ENGINEER IT 15 2 2 100.00 0 0.00 2 100.00 [ 0.00 0 0.00
- BUSINESS OFFICER 11 15 i 1 100.00 a Q.00 1 100.00 [ 0.00 ] 0,00
® DATA PROCESSING MANAGER 111 15 2 2 100.00 0 0.00 2 100.00 0 0.00 o 0.00
T0TAL CEADE 1% & 6 100.00 Q Q.00 & 100.00 1] 0.00 g 0.00
D INTERNAL AUDITOR 11 14 1 1 100%00 o 0.00 11 a 0.00
PERSCNNEL ANALYST I1 14 1 1 100.00 0 0.00 1 100.00 0 0.00 [ 0.00
¥ST 11 14 1 1 100.00 r Q Q 0.00
® ACCCUNTANT 11 14 1 1 100.00 0 C.00 1 100.00 0 0.00 [ 0.00
il ASST. DIR. IV 14 1 100,00 Q [/ (1] 0  0.00 Q 000
FARN SUPT IV 14 1 1 100.00 0 0.00 1 100.00 [} 0.00 Q 0.00
® T0TAL GRADE 74 6 & 100.00 0 .00 6 100.00 Q 0.00 [+} 0.00
. BUSINESS OFFICER 1 72 2 2 100.00 0 g.0C 2 100.00 o 0.00 K] 0,00
® PLANT SUPERINTENDENT T 73 73 1 1 100.00 0 0.00 1 100.00 0 0.00 [} 0.00
TOTAL GRADE 13 3 3 100.00
® EARM SUPT 111 12 1 1 100.00 _a 0.00 1 10c.0¢C 0 0.00 0 0.00
[ )
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cli NORTH CAROLINA STATE UNIVERSITY
AT RALEIGH
o 9622-£14-0 _ KCNACADEMIC (SPA) PERSONNEL
FULL TINE
o CLASSIFICATION TITLE GRADE TOTAL MALES PERCENT FEMALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
CONSULTING ENGINEER I 72 10 10 100.00 0 0.00 10 100.00 o 0.00 0 0.00
@  pATA PROCESSING MANAGER 11 39 1=1-10 L5 PG T Y o GRS e I ) T 0.00 Q 0.00
RESEARCH TUBE MAKER 72 1 1 100.00 0 0.00 1 100.00 [} 0,00 [ 0.00
gl O 12 3 3 100.00 = O Q.00 3 100.00 (1] 0.00 [+] 0.00
® CONSULTING ARCHITECT 1 12 1 \& 100.00 o% 10.00 1 100.00 0 0.00 [ 0.00
T € OFFICER 11t 12 1 1 100.00 4] _0.00 1 10¢.00 Q Q.00 [+] 0.0C
2 TOTAL CRADE 72 19 8 94 - 19 100.00 0 0.00 [} 0.00
. 19 \so.co O ©.00
ACCCUNTANT 1 11 2 1 50.00 1 50.00 2 100.00 0 0.00 0 0.00
JMER 111 71 1 7 100.00 a 0.00 7 100.00 9 9.00 0 0.00
® FOCD SERVICE DIRECTOR 11 71 1 1 100,00 0 0.00 1 100.00 0 0.00 0 0.00
T0TAL CRADE 11 10 9 S0.00 .00 0 00,00 0 000 0 0..00
@ NUCLEAR REACTOR OPNS SUPV _10. gt g ofoneng  LF o0 f0L00 1 100.00 0 0,00 @  0.00
TV PRCOUCER CIRECTOR 111 7¢ 1 1 100.00 0 0.00 1 100.00 0 0.00 [ 0.00
VALYST I 10 1 0 0.00 1 100.0C 0.00 Q 0.00
® PLANT MAINTENANCE SUPV 11 70 1 1 100.00 o 0.00 1 100.00 0 0.00 0 0.00
,/— ADMINISTYRATIVE OFEICER 1 70 4 4 100.00 0  0.00 4 10¢.00 0  0.00 Q 0.00
N RESEARCH ANALYST I 10 11 2 18.18 9  81.82 11 100.00 [ 0.00 0 0.00
® IV _ENGINEER 1V 10 1 1 100.00 e Y IR W 1 T RS R 1| 0 0.00
TGTAL GRADE 70 20 10 50.00 10 50.00 20 100.00 0 0.00 0 0.00
o FARN SUPT 11 69 6 6 100.00 0 0.00 6 100.00 ¢ 0.00 0 0.00
GLASSBLOWER 1 £S 1 § ==y 1_100.00 Q 0.00 0 000
® TOTAL GRADE 69 7 7 100.00 0 C.00 7 100.00 0 0.00 0 0.00
ARTIST ILLUSTRATOR 111 68 1 1 100.00 ) 0.00 1 100.00 0 0.00 0 0.00
g 1 100. ' Oliirgveg. e DRASHELE0 .08 rhLe0 0 0.00
® AGRICULTURAL RES TECHN II 68 28 27  96.43 1 3.57 28 100.00 0 0.00 [ 0.00
ER 11 68 & 6 100.00 a 0.00 6 100,00 0 0.00 0 0.00
- DEPART PURCHASING OFFICER 11 68 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
® _NEUTRON ACTIVATION ANAL TECHE 68 1 1 100,00 0 Q.00 1 13100.00 Q 0.00 [ Q.00
INFC & COMMUNICATION svcu.sr 11 68 2 0 0.00 2 100.00 2 100.00 0 0.00 0 0.00
o _ ELECTRONIC TECHNICIAN a8 g SN eiN00.00 2 60,00 - 5 100.00 0 0.00 Q 0.00
@y 11N i B g 1Y i
s TOEY v '3 . Tk R o R g
L )
@L K, el o
d o Sl F T R R
® o Ml
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= NCRTH CARCLINA STATE UNIVERSITY
AT RALEIGK
@ 9622-p14-0 _ NONACADEMIC (SPA) PERSONNEL s o e 4
FULL TINE /
(3] CLASSIFICATION TITLE GRADE  TOTAL  MALES PERCENT FEMALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
NUCLEAR REACTOR OPERATOR 68 2 2 100.00 [ 0.00 2 100.00 [ 0.00 0 0.00
@ UNIV LAUNDRY MNGR I 68 1 1 100,00 0 Q.00 1 100.00 L 0,900 Q 0400
CATA PROCESSING MANAGER 1 68 B 54 66679333 21 33333\6:LT 5  83.33 1 16.67 0 0.00
i) COMPUTER PROGRAMMER 11 68 8 4  50.00 4 50.00 8 100.00 Q 0.00 Q  0.00
® TOTAL GRADE 68 62 53 85,48 5 l4w52 61  98.39 i 1.61 0 0.00
" 5y 8110 g 1392
PLANT MAINT SUPERVISOR I 61 2 2 100.00 0 0.00 2 100.00 ] 0.00 [ 0.00
@®_  foOr SERVICE DIRECTOR 1 61 1} 00800 0 g.00 - 5 fonzoo Q Q 0.00
ADMINISTRATIVE OFFICER I 61 4 2  50.00 2 50.00 4 100.00 0 0.00 0 0.00
_ UNIV MOTOR POOL SUPY 67 1 1 100,00 @ 0.00 1 100.00 1] 0.00 1] 0.00
® UNTVERSITY ARCHIVIST 61 1 1 100.00 0 0.00 1 100.00 0 0.00 ~ 0 0.00
EARM SUPT 1 61 1 1_100.00 Q Q.00 1 100.00 0 0.00 0
GRCUNDS SUPERVISOR 61 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
@ HCUSEKEEPING ADMINISTR NCSU 67 1 1 100.00 0 Q.00 1 100,00 @ .00 - 9 Q.00
DAIRY PLANT MANAGER 67 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
.___ 1 JOTAL CRADE &1 13 ! 11 84,62 2 15.38 13 100.00 Q 0.00 0 0.00
Iis— AIR CONDITIONING FOREMAN &6 1 1 100,00 0 Q.00 1_10€.00 0 0.00 f--..0508 7w
CONSTRUCTION ESTIMATOR 6é 4 4 100,00 0 0.00 4 100.00 0 0.00 [} 0.00
® PERSONNEL TECH 11 66 1 1 100.00 o 0.00 1.3 0 0.00
NURSE SUPV 11 66 1 0 0.00 1 100.00 1 100.00 1 0.00 0 0.00
. TOTAL GRADE (.Y} 1 & 85.71 =N 14,29 1 100.00 [« 0.00 Q 0.00
UNIV RES ADMIN 11 &5 1 Q 0.00 1 1
SECRETARY V 65 3 0 0.00 3 100.00 3 100,00 0 0.00 [} 0.00
® DEPT PURCHASING OCEFICER 1 65 3° 2 100,00 0 Q.00 2 100,00 @ G Q.00 0  0.00
ELECTRONIC TECHNICIAN II 65 7 7 100.00 0 C.C0 7 100.00 [} 0.00 [} 0.00
—  PHR CISTRIE ELECTRICIAN 1T 65 1 1 100,00 0 Q.00 1 100.00 Q Q.00 0 0.00
o ACCT. CLERK V 65 1 1 100.00 0 €.00 1 100.00 0 0.00 0 0.00
15 COMPUTER OPERATOR 111 &5 1 aQ 0.00 1 100.00 1 100.00 Q 0.00 Q 0,00
RADIATION SURVEY TECHN 11 65 1 1 100.00 0 0.00 1 10¢.00 0 0.00 i 0.00
— KHORTICULTURE GREENHOUSE MNGR 65 1 1 100,00 O Q.00 1 100.00 0 0.00 0 0.00
INSTRUMENT MAKER 1 65 3 3 100.00 Q 0.00 3 100.00 0 0.00 0 0.00
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: _NORTH CAROLINA STATE UNIVERSITY

AT RALEIGH
® §622-P14=0 NCNACAGEMIC (SPA) PERSONKEL
FULL TIME
o CLASSIFICATION TITLE GRADE TOTAL MALES PERCENT FEMALES PERCENT WHITE PERCENT| BLACK PERCENT OTHER PERCENT
ENGRG RESEARCH TECHNICIAN &5 2 2 100,00 0 0.00 2 100.00 0 0.00 0 0.00
o T0TAL GRADE &% 23 1L 78526 - 0 8 . 23,94 23  100.00 0 0.00
4 UNIV LABORATIES MECHANIC 11 64 5 5 100.00 0 0.00 S 100.00 0 0.00 (1] 0.00
o MAINTENANCE MECHANIC IV &4 11 11 100.00 0 0.00 11 100.00 0 0.00 [ 0400
COMPUTER PROGRAMMER 1 64 7 Q 0.00 7 100,60 7 100.00 Q 0.00 a 0.00
LIBRARIAN I 64 1 0 0.00 1 100.00 1 100.00 0 0.00 ¢ 0.00
® 11 64 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
PLUNBER FORENAN 64 1 1 100.00 0 €.00 1 100.00 0 0.00 0 0.00
: 11 64 1 1 100.00 0 0.00 1 100.00 Q 0.00 0 0.00
o RESEARCH TECHNICIAN III 64 51 17 33.33 34 66467 48  S4.12 2 3.92 1 1.96
1T_SUPV 11 64 1 1 100.00 il 0.00 1_100.00 0 0.00 0 0.00
SOCIAL RESEARCH ASSISTANT II 64 1 a 0.00 1 100.00 1 100.00 0 0.00 0 0.00
@  PHOTCGRAPHER 11 P S Y 3 100.00 0 0.00 3 100,00 0 0.00 0 Q.00 |
TEXTILE LABORATORY MECHANIC 64 4 4 100.00 0 0.00 4 100.00 0 0.00 0 0.00
RESERCH MECHANIC 11 64 8 8 100,00 = @ Q.00 8 100.00 Q 0.00 (4] 0.00
® TV PRCDUCER DIRECTOR II 64 2 2 100.00 o 0.00 2 100.00 [ 0.00 0 0.00
L STATISTICAL ANALYSY 1% b4 1 Q Q.00 )] 0.00
ELECTRICIAN FOREMAN &4 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
® 0.00 0 0.00 1 100.00 Q 0.00 Q 0.00
FARN SUPERVISOR 64 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
W 1 64 93 -14] 96.717 =% 3.23 sQ 96.77 1 1.08 2 2.15
® TOTAL GRADE 64 195 148 75.90 47 24410 189  66.92 3 1.54 3 1.54
ELECTRONIC TECHNICIAN I 63 3 3 100.00 0 0.00 3 100.00 0 0.00 0 0.00
@  AIR CONDITION MECHANIC 63 1 S auh.0f- B 4§
TV ENGINEER 1 63 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
. WAREHOUSE MANAGER 11 63 S e 0 0.00 31 100.00 0 0.00 0 0.00
® RADIATION SURVEY TECHNICIAN 1 63 4 4 100.00 0 0.00 3 75.00 1 25.00 0 0.00
X CREENHCUSE MANAGER 11 63 3 3  100.00 5 0.00
ARTIST ILLUSTRATOR 11 63 4 1  25.00 3 75.00 4 100.00 0 0.00 0 0.00
@_ INFC & COM SPEC 1 63 1 0 0.00 1 100.00 1 100.00 0 0.00 Q 0.00
®
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e NORTH CAROLINA STATE UNIVERSITY
AT RALEIGH
@ ge27-p14-0 ___NONACADEMIC (SPA) PERSONNEL
FULL TIME
® CLASSIFICATION TITLE GRADE  TOTAL  MALES PERCENT FEMALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
HEAD NURSE 63 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00
@  COMPUTER OPERATOR 1T 63 6 3 80,00 3 50,00 S 83.33 1 16.61 Q 0.00
SECURITY OFFICER 111 632 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
_ YEXTILE RESEARCH TECHNICIAN 63 3 7 jpfj00 2 Qg 000 0.00 Q 0.00
® TOTAL GRADE 63 35 27 17.14 8  22.86 33 94,29 2 5.71 0 0.00
i GRAPHIC ARTS SPEC. 62 1 1 100.00 0 0.0C 1 100.00 0 0.00 0 0.00
@ NMECHANIC FOREMAN 1 62 1 1 10000 0 Q.00 1 100.00 0 0.00 Q 0.00
DATA PROCESSOR III 62 2 1 50.00 1 50.00 2 100.00 0 0.00 0 0.00
AT Wi ; o | 62 1 1 100.00 a 0.00 1 100.00 0 0.00 Q 0.00
O STAFF NURSE 62 8 0 0.00 8 100.00 7  87.50 1 12.50 0 0.00
&2 1 1 100.00 Q Q.00 1 100.00 0 0.00 g 0.00
ECITORIAL ASSISTANT 62 1 0 0.00 1 100.00 1 10¢.00 0 0.00 0 0.00
® 82 14, 3 21.43 11 78.51 14 100.00 O 0,00 .. -0 -9.00 @ &
FLOCR MAINT SUPV 62 1 1 100.00 0 €.00 1 100.00 0 0.00 0 0.00
STATISTICAL ANALYSY 1T &2 2 1] 0.00 Q [+] £.00
® RESEARCH MECHANIC I 62 5 5 100.00 0 0.00 5 100.00 0 0.00 0 0.00
*4.d X RAY TECH 11 £2 1 Q 0.00 1 100.00 1 10¢€.CQ Q
PAINTER FOREMAN 62 1 1 100,00 0 0.00 1 100.00 0 0.00 0 0.00
@ GROUNDS FOREMAN 62 3 3 100.00 Q 0.00 3 100,00 Q 0.00
ACCCUNTING CLERK IV 62 1 0 0.00 1 100.00 1 100.00 0 0.00 [} 0.00
1C 111 &2 Q 9 100.00 0 0.0C 9  100.00 0 0.00 o
® CASHIER 1V 62 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00
0 62 39 14 35.90 25  64.10 34 87,18 S  12.82 0
FARK FCREMAN II 62 5 6 100.00 0 0.00 6 100.00 0 0.00 0 0.00
@ _  ENGINEERING TECHNICIAN 11 62 g 1 300,00 0 ©.00 1 100.00 0 0,00 0 0,00 |
MATERIALS TECHNICIAN 11 62 i 1 100.00 0 0.00 1 10C.00 0 0.00 0 0.00
__ PMR PISTRIBUTION ELECIRIC 1 62 1 1 100,00 Q@  0.00 1 10¢.00 Q0  0.00 [1] 0.00
® TOTAL GRADE 62 101 50  49.50 51 50.50 95 94,06 6 5.94 0 0.00
Il
BRICKMASON 61 1 1 100,00 0 0400 1 100.00 0 0.00 [} 0.00
WAREHOUSE MANAGER 1 61 2 2 100.00 (1] Q.00 2 100.00 0 0.00 g O - o
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L NORTH CARCLINA STATE UNIVERSITY
AT RALEIGH
[ B 9622-P14=0 _ NONACADEMIC (SPA) PERSONNEL
FULL TINE
@7 CLASSIFICATION TITLE GRADE TOTAL MALES PERCENT FEMALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
PERSCNNEL TECHNICIAN 1 61 2 1 50.00 1 50.00 1 50.00 1 50.00 [ 0.00
® PLUNBER 81 cloqpe i gp i qbBto0El. Rig. L piag S 90\00 1 10.00 Q 0.00
ELECTRICIAN 11 61 11 11 100.00 0 0.00 11 100.00 0 0.00 0 0.00
AIRY P 61 B RN W L O R 1_100.00 0 0.00 9 0,00 ¢ =
® DRAFTSMAN 11 61 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
- TOTAL GRADE 61 29 28 96.55 1 3.45 21 93.10 2 6,90 e 0,00
@ KEY PUNCH UNIT SUPV T11 60 1 0 0.00 1 100.00 1 100.00 0 0.00 Q 0.00
MAINTENANCE MECHANIC 11 60 8 8 100.00 0 0.00 8 100.00 0 0.00 0 0.00
o ATOR &0 3 1 100.00
® CARPENTER 11 60 10 10 100.00 0 0.00 10 100.00 0 0.00 0 0.00
11 _supy 1 &0 1 1 100.00 [1] Oa [4] 4] 0,00
REFRIGERATION MECHANIC 60 2 2 100.00 0 0.00 2 100.00 0 0.00 [} 0.00
® PLASTERER M s 1 1 100.00 0 0.00 1 100.00 0  0.00 Q9 . 0.00.
SECURITY OFFICER II 60 2 2 100.00 0 €.00 2 100.00 0 0.00 Q C.00
COMBPUTER CPERATOR 1 60 3 3 100.00 A8 Q 0.00 Qo .00
® UNIV LABORATORY MECHANIC 1 60 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
CABINET MAKER &0 2 2 100,00 @ 0.00 2 100.00 0 0.00
HOUSEKEEPING SUPV 11 60 2 2 100.00 0.00 0 €.00 2 100.00 0 0.00 ]
® PAINTER 60 16 16 100.00 a 0.00 15 93,175 1 6425 qQ 0.00
LOCKSMITH 60 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00 1
KELDER &0 1 1 100.00 0 000
® SECRETARY IV 60 13 0 0.00 13 100.00 13 100.00 ) 0.00 0 0.00
ROCEER 60 1 1_100.00 Q 1 100.00 Q 0.00 (s} 0.00
TV PRCOUCTION ASSISTANT III 60 1 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00 '
@  MECHANIC 11 80 4 4 100,00 0 0.00 3 75.00 1 25.00 Q 0.00
ACCOUNTING CLERK 111 60 8 0 0.00 8 100.00 8 100.00 0 0.00 0 0.00
CLERK 1V &0 15 S8 26 . A U8 1% Q 0.00 Q 0,00
® ADMINISTRATIVE SECRETARY 60 19 0 0.00 19 100.00 19 100.00 0 0.00 0 0.00
| LAUNDRY SUPY IV &0 1 1_100.00 [1] 0.00 i 0.00 b
'.' HEATING PLANT CPERATOR 60 5 5 100.00 0 0.00 5 100.00 0 0.00 0 0.00
s Sl Wl e 0 O ] R ) I b L]
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4 NORTH CAROLINA STATE UNIVERSITY
AT RALEIGH
® 9622-P14=0 NONACADEMIC (SPA) PERSONNEL
FULL TIME
® CLASSIFICATION TITLE GRADE  TOTAL  MALES PERCENT FENALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
UNIV FEED MILL OFR,. 60 o 1 100.00 0 0.00 1 160.00 0 0.00 0 0.00
@ TOTAL GRADE 60 122 70 57.38 52  42.62 116 95,08 6 4.92 0 0.00
_ COCK SUPERVISOR 11 59 1 1 100.00 0 0.00 1_100.00 0 0,00 0
® LAE ANIMAL TECH 59 1 1 100.00 0 0400 0 0.00 1 100.00 0 0.00
1h PHCICCGRAPHER 1 59 3 1 33.33 ¥ 66,617 2 66,67 1 33.33 0 .00
® TOTAL GRADE 59 5 3 60.00 2 40.00 3 60.00 2 40.00 0 0.00
MEDICAL LAB TECHNICIAN I 58 1 0 0,00 1 100.00 1 100.00 0 0.00 0 0.00
FARM FOREMAN 1 58 & 6 100,00 0 0.00 2 33,33 4 66467 0 0.00
@ RESEARCH TECHNICIAN I sg 22 8 36436 14  63.64 11 50.00 9 40,91 2 9.09
v 11 58 1 a 0.00 1 100.00 1 100.00 1] 0.00 (1}
MACKINE CPERATOR INSTITUTIONS 58 4 4 100.00 0 0.0C 1 25.00 3 75.00 0 0.00 ‘
@  STCRERCON MANAGER ag. ‘i "q _ 1 100.00 0 0.00 1 10000 0 0.00 0 0.060
DATA PROCESSOR II 58 3 0 0.00 3 100,00 3 100.00 0 0.00 0 0.00 '
I WL 58 2 2 100.00 0 0,00 1 50.00 1 50.00 0 0.00
@ CASKIER 11 58 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00
0ol AGER 1 58 2 2 1 1 50.00 1 50,00 (1] Q.00
SECURITY OFFICER 1 58 20 20 100.00 0 0.00 18 90.00 2  10.00 0 0.00 -
@ T0TAL GRADE 58 63 43 £8.25 20 31,15 41 65.08 20 31.75 2 3.17
SECRETARY 111 57 50 0 0,00 2 50 100.00 486 92.00 4 8.00 0
® MATERIALS TECHNICIAN I 57 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
1 57 4 0 0.00 4 100.00 3 75.00 1 25.00 a Q.00
DAIRY PLANT CPERATOR 57 3 3 100.00 0 0.00 3 100.00 0 0.00 [ 0.00
@ VARI TYPE OPERATOR 11 57 3 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00
LAB ANIMAL TECH II 57 1 0 0.00 1 100.00 1 100.00 0 0.00 e 0.00
. STATISTICAL AIDE 57 7 0 0.00 & 100.0C 4 100.00 Q 0.00 Q 0.00
® LITHOGRAPH OPERATOR 57 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
N STENC 111 57 13 Q Q.00 13 100.00 69 94,52 4 5.48 0 0.00
HOUSEKEEPING SUPV I 57 9 9 100,00 0 0.00 0 0.00 9 100.00 0 0.00
® T0TAL GRADE 57 147 14 9,52 133 90.48 129 81.76 18 12.24 Q 0.00
.__,_uu._tsuﬁn_snu 1 5¢& 1 1 100.00 @ 0.00 Q Q.00 1 100.00 Q 0.00
. L N S SNF
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NORTH CAROLINA STATE UNIVERSITY

AT RALEIGHK
9622~-P14~0 NONACADEMIC (SPA) PERSONNEL
FULL TIME
CLASSIFICATION TITLE GRACE TOTAL MALES PERCENT FEMALES PERCENT WHKITE PERCENT BLACK PERCENT OTHER PERCENT
MECHANIC 1 56 1 1 100.00 0 0.00 o 0.00 0 0.00
ic 1 5¢ 8 8 100,00 QO 0.00 ¢ Q 0.00
TRACES HELPER 56 18 18 100.00 o 0.00C 13 12.22 0 0.00
1 5¢ 4 4 100,00 Q 0.00 2 50.00 0 0.00
STOCK SUPERVISCR 56 1 1 100.00 o C.00 1 1¢0.00 0 0.00
1 11 56 1 1 _100.00 1] 0.00 0 0,00 (4] 0.00
FCOD SERVICE SUPV 11 5¢& 1 0 0.00 1 100.00 Q 0.00 0 0.00
a8 3 ¢ 56 30 1 333 - 29 96667 00 2B 93,330 090 2 6,61 Q 0.00
ACCCUNTING CLERK II 56 49 3 6e12 46 $3.88 48 97.96 (1] 0.00
CLERK 11t 56 25 3 12.00 2 22 88.00 25 100.00 Q 0.00
TYPIST 111 56 18 0 0.00 18 100.00 17 94.44 Q 0.00
CASEIER 1 5¢ 1 Q g.00 1 100.00 1 100.60 Q 0.00
FLCOR MAINTENANCE FOREMAN 56 1 1 100.00 1] 0.00 0 0.00 0 0.00
TOTAL GRADE  5& 159 42  26.42 117 713.58 141 B8.68 ~ Q0 0.00
! 55 1 1 100.00 @ 0.00 (1] 0.00 Q 0,00
LAUNDRY SUPV I1I 55 1 0 0.00 1 10C.00 1 10C.00 Q 0.00
AGER 1 55 1 1 100.00 a 0.00 1 100,00 0 0.00 (1] 0,00
CGROUNDS MAINT MAN 58 1 1 100.00 ] 0.00 0 ¢.00 1 0 C.00
22 TLL92:78 8 88,89 0 & [+ 0.00
HEATING PLANT FIREMAN I 55 2 2 100.00 e} C.00 1 50.00 1 a C.00
TEX LAB TECK 111 55 g . - ORE 0.00 2 100.00 2 100.00 Q _0.00 Q- -ifsgg "
WELCCME CENTER HOSTESS 1 1] i 0 0.00 1 100.00 (4} €.00 1 0 0.00
T0TAL GRADE 5% 18 7 38.89 11 é1.11 13 12.22 -} 9 0.00
STCCK CLERK 1T 54 10 8  80.00 = 2 20.00 8 80.00 2 Q 0,00
SECRETARY 11 54 9 0 0.00 9 100.00 9 100.00 0 g 0.00
—KEY PUNCH OPERATOR 11 54 32 0. -0.00 _ 133 100,00 !/ 31 96.88 1 Q 0.00 ‘
LIBRARY ASSISTANT 1 54 17 3 17.65 14 82.35 | 13 T16.47 4 Q 0.00
TYPIST 1t 54 9q 1 1.11 89 98.89 / 82 91.11 8 0 0,00
STENC 1I 54 231 0 0.00 231 100.00 220 95.24 10 1 0.43
@ | AUNCRY ROUTEMAN 54 L Oy T SEEN0L00 - W B - THogR 0 Q.00 1 100,00 Q Q.00
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5 KCRTH CARGLINA STATE UNIVERSITY /
AT RALEIGH
® 9422-P14=0 T8, __ NONACADEMIC (SPA) PERSONNEL
FULL TINE
@ CLASSIFICATION TITLE GRADE  TOTAL  MALES PERCENT FEMALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
PHCTOGRAPHIC ASSIST 54 1 0 0.00 1 100.00 0 0.00 1 100.00 0 0.00
@t 4 13 0 13 100,00 Q@ Q.00 9  69.23 4 30,77 Q 0.00
COOK 11 54 1 0 0.00 1 10¢.00 0 0.00 1 100.00 0 0.00
o TOTAL GRADE 54 405 26 6,42 @ 319 93.58 272 91.85% 32 7.90 1 0.25 ]
wh—— ENGINEERING AIDE 53 1 ) W | 0.00
MATERIALS AIDE 53 1 1 100.00 0 0.00 1 10C.00 0 0.00 [} 0.00
o MAIL CLERK 53 S 5 10000 0 0.00 0 0.00 5 100.00 Q 0.00
ACCOUNTING CLERK 1 53 5 1 20.00 4 80.00 5 100.00 0 0.00 (1] 0.00
L CLERK 11 53 21 1 3.70 Q 0.00
® FARF EQUIP OPERATOR 53 1 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00
53 23 20 R6.96 3 13.04 1] 0.00
RESEARCH AIDE 53 7 3 42.86 4 57.14 4 57.14 3 42.86 0 0.00
@ CREERHOUSE WORKER s34 4 100.00 0 0.00 3 75.00 1 2500 @ @.00
TOTAL GRADE 53 74 37 50.00 37 50,00 40 54.05 34 45,95 0 0.00
® LAUNDRY SUPV I 52 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00
R AL TVECH 1 52 1 1 100.00 0 Q. 0 Q 0.00
SALES CLERK II 52 2 1 50,00 1 50.00 1 50.00 1 50.00 0 0.00
@®_  TRUCK DRIVER 82 2 2 100.00 1 50.00 (i} 0.00
GENERAL UTILITY MAN 52 45 44 97,78 1 2.22 14 31.11 31 68.89 0 0.00
—  FLCCR MAINTENANCE MAN 52 9 9 100.00 0 Q.00 L1} 0.00 S 100.00 0 Q.00 |
® TCTAL GRADE 52 60 57 95,00 3 5.00 18 30.00 42 70.00 0 €.00
SWITCHBOARD OPERATCR 51 1 0 0.00 1 100.00 1 100.00 (] 0.00 0 0.00
@ 1 51 9 1 33,33 3 NSRS EY 2 66461 1 33,33 Q 0.00
ADDRESS EQUIP OPERATCR 51 1 0 0.00 1 100.00 1 100.00 (1] 0.00 (4} 0.00
INTERMEDIATE CLERK 51 9 1 11.11 8
® TYPIST | 51 10 4] 0.00 10 100.00 8 8c¢.00 1 10.00 1 10.00
STERC 1 51 8 Q [+ 1% g 0.00
STOCK CLERK 1 51 6 5 83.33 1 16.67 1 16.67 5 83.33 [} 0.00
ECCO SERVICE ASSIST 11 51 3 1 33.33 2 1 1 33,33 g 0.00
ceooK 1 51 3 1 33.33 2  66.67 1 33.33 2  66.67 [} 0.00
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NCRTH CAROLINA STATE UNIVERSITY

Q22 WL.57 VoS8 53uy3

AT RALEICH
9622-P14=0 _ NONACADEMIC (SPA) PERSONNEL
FULL TIME
CLASSIFICATION TITLE GRADE TOTAL MALES PERCENT FEMALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
EAKER 1 51 1 0  0.00 1 100.00 0 0.00 1 100.00 0 0.00
IV PRCOUCTICN ASSISTANT I 51 § .y b3boion " . o 1000 1 100.00 0 0.00 0 (.00
TOTAL CRADE 51 46 10 21.74 36 78.26 31 67.39 14 30443 1 211
NURSES AIDE 50 1 ¢ 0.00 1 100.00 0 .00 1 100.00 0  0.00
y | S50 1 1 100.00 0 0.00 0 0 .00 00.00 0 0 .00
ORY CLEANING PRESSER 50 3 0  0.00 3 100.00 TS L L) 2 66467 0 000
: DERLY 5¢ 1 1 100,00 (1] 0.00
SEANSTRESS 1 50 1 0 0.00 1 100.00 1 100.00 0  0.00 0  0.00
FARF WCRKER s5¢C 37 36 97.30 0 0 0 g \ 0.00
TOTAL GRADE 50 44 38 86.36 6  13.84 12 91.37 32 . 124713 0  0.00
CONMERCIAL CASHIER I 49 2 ¢ 0.00 2 100.00 2 100.00 0  0.00 6 0.00
CLERK 1 ¢ -~ uey 2 9d.d1 8 ‘91,43 & SeyiYd - o AV SRRET e cupiRl | e
FCUSEKEEPING ASSISTANT 49 219 126 57.53 93 42.41 3 1.37 216 98.63 0 0.00
LAR HELPER 49 3 0 0.00 3 100.00 (v} 0.00 3 100.490 Q 0.00
MESSENGER 49 1 1 100.00 0 0.00 0  0.00 1 100.00 0  0.00
I0TAL GRADE 49 232 129 55.60 103 44 .40 9 3.88 223 96 ) 0.00
' g Rg.nge L0 2 w380le0 0 0.00 2 100.00 0 0.00
FOCD SERVICE ASSISTANT 1 48 13 3 23.08 10 76.92 5  38.46 8 61.54 0  0.00
LABCRER 48 30 30__100.00 @ 000 [ 20.00 24 80.00 Q 0.00
LAUNDRY WORKER 48 13 1 7.69 127, 92,81 4  30.77 9  69.23 0 0.00
TOTAL GRADE 48 58 34 58,62 24 4]1.38 15 25.86 43 T4.14 (/] 0.00
TOTAL UNIVERSITY 1,980 528  4Es4kb  LyEE0 5354 1,470 14424 503 25,40 1 0.35
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1 NORTH CAROLINA STATE UNIVERSITY
AT RALEIGH
® 9422-P14~1 NONACADEMIC (SPA) PERSONNEL
PART TIME
@  CLASSIFICATION TITLE GRADE TOTAL  MALES PERCENT FEMALES PERCENT WHITE PERCENT BLACK PERCENT OTHER PERCENT
CONPUTER PROGRAMMER I 64 1 0 0.00 1 100.00 [ 0.00 0 0.00 1 100.00
@ RESEARCH TECENICIAN 111 g4 T 3.- L iy watas' - ) L $RR6T 3 100.00 0 0.00 Q 0.00
TOTAL CRADE 64 4 1 25.00 3 75,00 3 75.00 0 0.00 1 25.00
® RESEARCH TECHENICIAN 11 62 3 [ 0,00 3 100,00 3 100.00 0 0.00 0 0.00
-|| TCTAL GRADE &2 3 [1] 0.00 3 100.00 00 .00 ¥ 0,00 ' 000
® LAR ANIMAL TECH I1 517 1 1 100.00 Q 0.00 0 0.00 1_100.00 0 0.00
PUBLIC INFORMATION ASSISTANT 57 1 0 0.00 1 100.00C 1 100.00 0 0.00 0 0.00
STEND 111 51 2 Q 0.00 2 100.00 1 50.00 1 50.00 g: Q.00
® TOTAL GRADE 57 4 1 25.00 3 75.00 2 50,00 2 50.00 ¢ 0.00
LIBRARY ASSISTANT I1I 56 5 0 0.00 5 100.00 5 100.00 0 0.00 0 0.00
@ ACCOUNTING CLERK 11 S Ny M Y Y _ 2 100.00 2 100.00 0 0,00 ' 0 Q.00
CLERK I1I 56 1 0 0.00 1 100.00 1 100,00 0 0.00 0 0.00
® TOTAL GRADE 56 8 0 0.00 8 100.0C g 100.00 (1] 0.00 Q 0.00
| i LIBRARY ASSISTANT 1 54 9 Q 0.00 9 100.00 8 88,89 1 11.11 0 000
TYPIST 11 54 12 0 0.00 12 100,00 12 100.00 0 0.00 0 0.00
‘ __STENC IX 54 31 o Q.00 0C.CC 00 .00 0 0 . 00 0 ) .00
TOTAL GRADE 54 52 0 0.00 52 100.00 51 98.08 1 1.92 0 0.00
® RESEARCH AIDE 53 2 0 0.00 2 100.00 2 100.00 0 0.00 Q 0.00
JOTAL GRAQDE 53 2 4] .00 2 100.00 00 .00 0 0. 00 0 0.00
.,_Afi,m_rmsnun CLERK 51 . 2 2 100,00 0 0.00 2 100.00 [i] 0,00 Q 0.00
TYPIST 1 51 1 0 0.00 1 100.00 1 100.00 [ 0.00 0 0.00
. STENO 1 o5 ey NN - 0.00 2 100.00 1 50,00 1 50.00 Q 0.00
® TOTAL GRADE 51 5 2 40,00 3 60.00 4 80.00 1 20.00 0 €.00
]
S CLERK 1 45 1 0 0.00 1 100.00 1 10C.00 0 0.00 o 0.00
@l T TOTAL GRADE 49 s R 0.00 1 100.00 1 Q Q 0.00
b T0TAL UNIVERSITY 19 & 5,06 15 94,94 74 §3.67 4 5.06 1 211
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NORTH CAROLINA STATE UNIVERSITY Raleigh, N. C.

OFFicE OF ProvosT

HoLrrapAay HaLL

—Please answer; furnish me copy Requires your approval

.
|
October 5, 1971 Date ‘
10: _Cy King ‘
ACTION REQUESTED ON ATTACHED: |
Note and Return — Please draft reply for my signature
Fockyo Informotion (return attachments) |
(need not return) Please give me your comments
—Please handle (return attachments)
|

Attached you will find the names of the new

EPA black employees since our last meeting. I

am sending these on to you since I may be a

little late in getting to the Thursday meeting

of the Good Neighbor Council.

trom.__We He Simpson




October §, 1971

NEW BLACK PEOPLE

Creed, George B,, Extension Assistant Professor, Animal Science,
/LT

Cheek, William A., Instructor, Physical Education, 8/23/'71

Cameron, Spurgeon, Assistant Director, Urban Affairs, 9/1/'71
(and Community Service Center)

Branch, Deloris S., Research Assistant, Urban Affairs, 9/1/'71
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December 13, 1971
! BLACK PACULTY AND PROFESSIONAL PERSONNEL (EPA) |

as of October 7, 1971
FULL=-TIME (WITH PROFESSORIAL RANK)

Uzzell, '0Odell, Associate Professor, Sociology & Anthropology
Good Neighbor Council and Emergency Consultative Panel

Creed, George B., Extension Assistant Professor, Animal Science

Witherspoon, Augustus, Assistant Professor, Botany
Admissions Committee

Thompson, P. Paul, Extension Assistant Professor, Sociclogy & Anthropology
Extenulon and Continuing Education Committee

Cheek, William A.,, Instructor, Physical Education

Wright, Hampton, Instructor, Mathematics
Student Health Advisory Committee

Barrax, Gerald W., Special Lecturer, English

PART-TIME (WITH PROFESSORIAL RANK)
Roundtree, Thelma, Adjunct Professor, Education
Eldridge, Henry M., Adjunct Professor, Mathematics (Fort Bragg)
Blount, Morris, Instructor, Mathematics (Fort Bragg)

Maafo, Eugene V., Instructor, Politics

OTHERS (WITHOUT PROFESSORIAL RANK)

Cameron, Spurgeon, Assistant Director, Urban Affairs and Community Service
Center, University Extension

Branch, Deloris, Research Assistant, Urban Affairs and Community Service
Center, Univorsity Extension

Emory, Frank E.,, Housing Specialist, University Extemsion
Shackleford, Richard, Speeial Projects Dirvector, Frdahl-Cloyd Union

Franecis, Florence I., Counselor, Part-time, Student Affairs
Good Neighbor Council

Estimated Ag. Ext. Speo. 14
Estimated Ag. Ext. Prof. 110

Ricks, Sybil Ray, Instructor, English (to come 8/28/72) °



< ju\[: I (Sell

MEMORANDUM
TO: Chancellor John T. Caldwell
FROM; Harry C. Kelly

Our black faculty and professional personnel consists of
the following:

FULL-TIME (WITH PROFESSORIAL RANK)

QV'C,Q,A‘GEOVC‘Q_? et Acst. Drol, ANS
Thompson, P. P, Assistant Professor Sociology and Anthropology|
Uzgzell, Odell Associate Professor Sociology and Anthropology
Barrax, Gerald W. Special Lecturer English
Witherspoon, Augustus Instructor Botany
Wright, Hampton Instructor Mathematics
Blount,— Morris— —Instructor ~Mathematics{(Port Bragg)
Q\'\Qe\i) W A Tash de -
PART=TIME (WITH PROFESSORIAL mﬁ
Bripnson, Leslie Visit. Asst. Professor Education
S d Instructor Chemigtry
* Maafo, Bugene V. Instructor Politics
* dtree, Thelma Adjunct Professor Education
* idge, Henry Instouctir L& - Mathematics (Fort Bragg)
% Johnson, Walter Instructor Mathematics (Fort Bragg)
Walker, M. 8, Instructor Bus. Admin, (Fort Bragg)

* From mkhaxxBlack Institutions

‘ OTHERS (WITHOUT PROFESSORIAL RANK)

Frazier, William Assistant Reference Librarian, Library

Bmory, Frank University Extension Urban Affairs Specialist )
Shackleford Richard Specul P:ojects Dix.-cctor College Union = ; y Y,
¢ D seiatant, 5 U ) V&
hrancu, Feancas |11/ Counaelor, Part=time, student Affairs 4l

In addition, there are 126 Agricultural Extensionw (112 at the
County Level.)
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8 October 1970

MEMORANDUM s
TO3 Chancellor John T. Caldwell
FROM: | Harry C. Relly

@ faculty and professional personnel consists of
the followin ' 3

FULL-TIME (WITH PROFESSORIAL RANK)

Thompson, P. P. Assistant Professor Sociology and Anthropology
Uzzell, Odell Associate Professor Sociology and Anthropology
Barrax, Gerald W. Special Lecturer .Bnglish
_ Witherspoon, Augustus Instructor Botany

Wright, Hampton Instructor Mathematics

Blount, Morris Instructor Mathematics (Fort Bragg)

P, ESS

Brinson, Leslie Visit, Asst. Professor Education

Woods, Clifford . Xnstructor Chemistry

*Maafo,; Bugene V. Instructor Politics

“Roundtree, Thelma Adjunct Professor Education

¥Eldridge, Henry Instructor Mathematics (Fort Bragg)
*Johnson, Walter Instructor \ Mathematics (Fort Bragg)
Walker, M. 8. Instructor f Bus. Adnin. (Fort Bragg)

*From Black Institutions

OTHERS ___ (WITHOUT PROFESSORIAL RANK)
Frazier, William. Asgictant Reference Librarian, Library
Emory, Frank University Extension Urban Affairs Specialist
Shackleford, Richard Special Projects Director, College Union
Robbins, Richard D, Research Assistant, Bconomics
Francis, Florence : Part=time Counselor, Student Affairs

In addition, there are 126 Agricultural Extension Specialists (112 at the
County Level,)
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes

such as the following:
1) to adapt to internal demands for change
2) to adapt to external demands for change
3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5

The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequaté means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
asgessing its impact on and relationship with the larger community.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

l) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other conatituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes

such as the following:
1) to adapt to internal demands for change
2) to adapt to external demands for change
3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequateé means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.



NAre Revle De gty el 971/ &\éf:i\%_ ?\,f::”;_\_ A
e o i (%,200)
Sewleg Foloyne, V. Tashvack, Stk L 10,600 (\3) Hoo  [v2,Ren . 2306 | 100 |pm
| S i :
Relige e
Qec ToR CAMY
Teyti\es - 4
TNeSS 0, , Frontes L. EnsY vt 1% T 9, b5a () L0050  [Noowo “co Lo b
| e 350
Ring  Sana 50 Res. A<k Qevey fov K 4oo(in)  —
: OCCUAQQ ic&n

Shook, o lle o, Res.Osst, Qewyer Cov X L8y 4ootiad N

OC&A«?\ tAs

ANV el oy
Bvonchy "‘D,_'\Qy‘\s 9, Res .O\s<\-. Uvean ASC, X ngf';(;?(lﬁ) —_—

: X
Cvounse, Tosephine Regubheall ®lom, Conrnwng 2409 900 (12)
‘ ) e 'Qlfs B

WY, An W, Soe See Q.O\*\'\'\\r\v:\\ﬁ%?&qx Fm00(12) Yoo
Seecialist -




N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequaté means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:

1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.




Name, ,
- Aoy wlife S0
Coker Do S

Ryt ke

m\\o\’\ )%b‘(&m S ' L‘l hm‘(\\ o)

Sheynon ;0N Gry Libverioon

izl Rdoe, 1 EnQssh Qvof

Orvisknzon, T.g,  Qush Elikor

Shadnon Rdh Q. Qast, Radio-
™V B4 \ov

5\"006, Livnda. T, Trasbvnctov

Amd, oy Ko Ext Qe Rl
Saad,&s-.\’.o\@- QRS-O\SS“\

- Gveane u““&*f%wc\- Ossee, Gerees

Tv.'m.nm\\\\\om) B Pro’,

Ckas“. D‘VLC*OY

'D(P-\-.

GD%.&A\'.

€eomomes x13 200(12)

Q%\I\‘\GQV!

Q%-J\\CDV.

FEO"OJ\»\

Food Sci.

Food Scl.
(;QNA’:C.S

P \C\\BT R\W\ i

X au,isdo(i;‘::)' ! IA,’ioo

X4, 5s004)

2,80005)  — (rew)

Ioevio st

Salos
YL\ M1/

71771

M\
[« SCAVCT
Raured”

(CFéTe)

Y00

X11,%00 1)
X1a oea(ia)

4o
4o

4, 200 (]) 2ele}

X18,000(15) |, aM5
X L300 02) — (newy)

X 10,600(12)

C2 200
[,00002) Qo0

Z(:|600 2

3,500

V3,500

o) N1y

’D.looo
V3,50

Bredbiuau™C,  Oash Reof,

-7_00‘03\1

T°*,‘\ Ret_aw«w\lzé‘e& AL

(€ N, Voo

I5,400 (1) 00




N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequaté means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.



T &

© _ e 3 Solou Thevio < Made, I WNeaded [OSy <
Ve, A L Degst, L VVa! vl Oeraige R ‘*'(t_{ (Sii(y\z ges (<
P i opaal e
Gow\, Lyon O, Trsbruetay Plvcht .\Td, 10,200 (q) — NO POG RS — o
Total DI EACSS
Qc{xuocxau:sv\ ;
Coarvamove Dov bowve 1, Ol B, Ty Lo d 12,000(8) 6oo e ha A oo Yo
}
| ‘ | |
Al C"*"’-‘\t'ﬂ, Fathlean Irshveetoy - Doans O ice.  10,500(]) 209 | Vo000 | L = 220
' [ 3
ROC)‘\&JA QX&Y‘, Tl T c—;—(_\\/ Toa = OCS e, H' HOD (“A) w, ; A2 o |, 00 S
Ro, Kodhatina) L. Courdleabor Deon’s OfFice 4,390 (11) 160 | 3,500 KXo |Tleo Yoo
Cuvyiem) wre Mak
\VO\Y\Y\O\’cha.\,'\Jf‘;.\{. Q@;vd:“,.,\‘( chb\\\, s '\i Xq noe(ia ~Suo— L, 000 g(D'ZJ“D | —_
Qdadt Lelp Qe niay |
: i
‘ 3(3\'\ I".MQ5S'\‘l %‘(%l P:':Q\’\OIQS‘/L] IO’(,:_JOO (C\\) = ‘5,050 3,500 b —a
Po.m\:s schel =, Vi Oash, B
i U\.‘\'\u\ Moo \_ 13 Qs=ty Fhof, ?5\,‘0 u’o\z”v\ X135,\%0 (13) 150 14,800 dop |-
U o C\\'r\l(‘n\Q O\gg"r‘ (el
svehaleg XI5, 224 02) 9= 16,4 00 14 —
hbo:\'C\L\oQ L\u\(/a. Re< O=<t Tt | 1
S yeholegy, Xlog2oam) 517 | 8 a0 '
l- 1
‘ V20
|
[
|
|



N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequateé means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.




SIS, QW
N b
L VWS oo VYV
AT TS T w N
DK\Q A e e
$ -
tort, 235D
it
ENGR Nosnrs— 2 Ol i
. 5 {5 [#
/‘)\{/__//
AR Nt 27/ é 43
\ﬁh =R \0o
CUR W WA T
Ohan S / TR R00
X \/ *—%\30 /
\d _
Vi TN
\X 2 “W\eana
\,—\\\S / g-3%\C)C)
T ASE Y Z5bo v
K‘\VE"QOO

| TR




N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.




Solo ITneRoSa. Moo Neecoc Py Nw
: WErnc: Bornle Dept 7/1/\:;} 7000771 Oa::;n\g ;uvw(oCh vk ki
o R .o QVO\%/
Dradick  Suson m. DV, shdiNauslng 00003 M iz pan | 5403 | Ges—
wg; _Osshi Divy ous oy ¢ A0L003G>) LoO 123 4,043 | So
Woree v
ooy Uheansy . Qownsadsy  Counsel| R 10, 500 (15) ly000 27623 2,123 | Hoo
hav Yo B counselov __Q%Q%JJ:*% eyl 1 R R 4 s e |
:L&Su?} QC.\VO\\_(\&. DRana© 12,000 () 15.0 'QSDE—.!’ I, 623 _@—50
T = e (Larme X . II
-EQV,BML&:‘ ™. OsshSocie) RB,000 (]) S09 Gxm0 250 | —
Olreecroy
Keller, Prne, @, Qact Oivech CB8misshens 10,500 (14) 1,500 Wseo |y soe | Boo
? Qdmissians
%-\e\t-ee.,.mongdw; Thzaden Qs<t, 7,500 (1) 200 Jéjl.; 2 &, 123 —_
Gdm . ’
‘mml‘(,ug‘,mdnf. Cos‘\L\w\Q_ Qq,'.%m\ M 00 () I, oo 2,250 e =
AN Qe SA 2$50
I v, S eg |




N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.




L o

£ FA

}mmuz/ ;.- 19¢7 /G068 1969
ﬁﬂ—»wq// F.j S . eop 7he ¥f000 s’(:oo;)
Metp) 10 % £ep 6o |
[ Q.f G &3S | o
fony 10 82| P e
(Hedees, )77, Ww. /"‘/’I_s Le i e 2 N
Harri, &4 ot ST e
77{6«&*'7»/}@ Eod 9/, Tl
P S O P B
Tt Bk, e S5 L e
/(4/7 N F BES P I Soe
. |
!;
AR

/.7 70 197/
§g oo e ¢ oo
% Ao 4 /20 (Fo0)

4 5?0 4’_9’3co_*

erh whe =

L8122028) | 7000
(Fyo? ( >so
// XS0 /"2,900

(g00) | (ssooy

oo o /o 5 d

(so0/ Gew)

P ooo 7Y o0

(73 00) 70 00

9..\'00 /0’(_:-,,0)

Pooo

(éaa} (60«}

9000 fbos
(79 00/ é‘vc)
?’S oo Loe g
(foo) (,fbc)
é 500 7000




TNy

NAme Roumc Deok. =ale. trale ~ o WO
© 1 ,Jf\ 71771 e *o‘z \,‘;‘V:% Fee. qu.i
A EW\&%&YC\\'\Q\—\ |
Bowsho, Edidh Q. Asshfref,  @na. Jlieety 550 12,100 | Lpoo |Soo | -
: % -
Bvoc_@‘u\: \\o?e, oy, Terhvench  folitics 10) 390(]) S50 w&oos \ZVool |Ses | —
Cf“‘/‘l‘f\g,%}\f_\g\;_:. Tasdvack, C%,\H«H 9,250(8) S00 10,629 Mg |Soo |
ﬁw,iMVOh &, Trshunet gh&\‘,x\,\ 9, 8z0(38) 2060 (0,039 4~g | Soe _
REc BT, BUMGG s
L e vour
Ph%\g,m\«c\*'m G, Qash Calalg 16,000(1a) 0o 13,5¢7 | 3,5¢7 {noo [~
Fousev, Clovlo, Mead evtols Lok 13, 05003) 00 B ey E TR e v
Nrabeery Movtes  Qak, L. Head 1,08003) oo 13,867 | 2,517 |9s0 |4s
Ao n, Cavynen M, Mead, Tob Vs Sevv 13,2300 (o) 0O I3 26 Ty =
MCGd\ﬂ' : s ?
EE: \O\Vd, PRy (e QQ:CLL\\B. ql'700(12_) 299 I&;Sbj 5} K6 |3so |52
WidRolows, Tanee &, gesk, Cak Lk | R,000(12) %00 13,%¢7 | 5,867 | — |—
ﬂob\'\'\.,i"'-\‘-mh By, Qe<hcar ) i¥, 3,700(1a) Soo 381 | 3,%¢7 |30 |00
gst&‘\”\%,l—"“d“p' GaenServi L% |, 400012)  ~avw— 13,567 2,10 |— |
O Mo\vv] - He;‘anoc wements L) '3 050 (18) 700 13,567 | |, 817 450 |4s7
mﬁ‘v&u:v\ =10 g:s*‘gc,} Cie £,700 (1a) 200 TESET | 9,9CT | — |wee
e L 2C B, e :
(«\)e»\\’nlleL\\\'a_ L.. \ 2&\/@5\\%\/ 10,790 8) &oO 13,267 3~.<Jr_|"l 450 | yov
Weswd) STkacy Lo 10,000 (va) (000 13,567 | 3 547 [J22 [S20
< ) Ran Bedean ToNeA Ny O . L / ©o
Rachon- Hele ¥ \ Ot i pAvRY L 3,5000a) 500 13,8671 | 5,067 |— 2
i ) n K. "Dﬂ.sma/\'\ i 9, 500012) <00 13,567 | 4,007 | oo (S0
s s ye LR T T . G Aoa
. 2900




N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5

The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.




Evidence supporting North Carolina State's fairness
with respect to women's salaries,

A) Examples showing women being given equal or better treatment than
men:

(1) Food Science

Cofer F Professor
Gregory M Professor

Zoology

Brodbury F Assistant Prof.
Standaert M Assistant Prof.

Psychology

Levere M Assistant Prof,
Luginbuhl M Assistant Prof.,
Utley F Assistant Prof.

Botany

Braddy M Instructor
Stroud F Instruetor
Witherspoon M Instructor

Aduly Bducation

Dolan M Professor

Quinn F Professor

Sloan M Professor

Continuing Education

Sari F 1 yr.

Pippin M 5 yrs.
Turner M 0 yrs.

Mathematics

Brandt F 7 yrs.
Knight M 7 yrs.

Economics

Smith F 1 yr.
Williamson M 2 yrs.

Modern Languages

Simonsen M Assistant Prof. 10U yrs.
Smith F Agsistant Prof. 3 yrs.




(10) Statistics

Name Sek Rank Experience Salary Degree
Linnerud Assistant Prof. 3 yrs. 14,500 PHD

H
Wasik M Assistant Prof, 3 yrs. 16,400 PHD
Williams ¥ Assistant Prof, 3 yre. 15,600 PHD

Architecture

Cay F Asgistant Prof, 1 yr.
Hancock M Assistant Prof. 3 yrs,
Kayari M Assistant Prof. 5 yrs.
Gufdance and Personnel Services

Anderson M Professor 25 yrs, 12,000 /
Parramore F Assistant Prof, 2 yra., 10,400 mm /

These examples illustrate that when competence, performance, and
experience are gguil, these women are treated equal or even better than
men at North Carolina State,

B) Examples showing that women are judged on the basis of their compet:
even when compared to other women

(1) English

]

Rank Experience Salary Degree
Instructor 0 yrs. 7,500 MA

Instructor 0 yrs. 9,000
Instructor 0 yrs, 8,500
Instructor 1 yrs, 7,700
Instructor 5 yrs. 8,000
Instructor 0 yrs, 7,500
Instructor 7 yrs. 8,15¢
Instructor 7 Yrs. 8,000

Bloch
Coughlin
Hunt
Jackson
Jowms
Maxwell

Rich
Upchurch

'Q'ﬂ'ﬂ‘ﬂ'ﬂ'ﬂ'l'ﬂ’

History

Pulley Assistant Prof, 4 yrs. 11,300
Sylla Assistant Prof. 2 yrs, 11,500
Wheeler Assistant Prof. 4 yrs., 11,500

Modern Languages

Bex
Fry F Associate Prof., 5 yrs, 12,250 PHD, 1965
Paschal ¥ Associate Prof, 4 yrs, 14,000 PHD 1958

These examples should help establish that our salary policy is based upon
competency and not upon sex, In fact women are no more treated uuke than
are men, All are treated as individuals,
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Let's Discuss | ~ For Your Information
As Requested | Prepare Reply
See Me File: Index, Corres.
Return to Employee, Position
For Your Signature Appl., Spec., Pers.
For the Signature of To be typed, Carbons
Log & Give to Make Photocopies

.T}LCMH UeLe L):‘%lf\lk— ’K& A/r:/l:’a_u/’lﬁf s

Gty ol ool bk Clacerred=

1 e
W @(’xpm/’f‘ /A}}w«‘/fl—- AQuzobs oo

Anrv&/_w:zg:q UJ\(W - Yoo neel ot aclionn.
5=




# Job

Quarterly Report

January 1972 - March 1972

SUMMARY OF ACTIVITIES

# New Number Number of Total Responses to
Applications Orders Inter- Number Applicants # of Applicant Number
Month Received Received Viewed Classified Referred Referrals Inquiries Placed
January 241 42 180 291 69 109 5 20
February 188 18 91 169 50 96 11 19
March 198 21 125 221 807 146 3 22
Quarterly
Totals 627 81 396 681 199 351 19 61
(Previous
Quarter) (490) (54) (192) 2z (234) (348) (68) (43)

SOURCE OF APPLICANTS

i January Februasy March
Number Percentage Number Percentage Number Percentage

Employment Security Commission 28 12.0% 33 " 17.6% - 23 11.6%
State Personnel Department 8 3.0% 17 9.0% 25 12-61
Other 205 85.0% 138 _73.4% 150 75.8%

100.0% 100.0% 100.0%
Walk-ins 216 89.6% 137 73.0% 154 77.8%
Mail-ins 25 10.4% 51 27.0% 44 22.2%

100.0% 100.0% 100.0%
TOTAL # APPLICATIONS 251




lst Quarter

TURNOVER ANALYSIS

(€Y)

. Turnover of ,
Month . ) SPA Employees Comments

January p 3 32
February - : 37

March 29

Total 98 4.77% turnover

(2)

Turnover of
Area ; SPA Employees

Research 10

Administrative ‘ : 4 (3 were Security Guards)
Clerical 42

Maintenance and Operations

Educational and Informational ; : (5 were Librarf Assistants)

Data Processing (5 were NRRC employees)

!
Total S 98 |

3)

Turnover of
Classification SPA Employees Comments
Steno II 17 6.23% turnover in Steno II
classification

. Housekeeping Assistant ( 15 ; 6.947% turnover in Housekeeping
Assistant classification




Turnover Analysis
Page 2

Turnover of

Reasons SPA Employees

(1) Another position 25

Better job
More money

(2) Moving 9

(3) Maternity 9

(4) Reduction in force; 9

grant terminated

(5) No reason given 9

(6) Health and 6

retirement 4

(7) Dismissed 6

(8) Spend more time with 4

family -

(9) Transfer 4
(10) Personal 4
(11) Death 3
(12) Working conditions 3
(13) Military induction 1
(14) No longer interested in full= 1

time work
(15) Closer to home 1
98

Total

Comments

7 specifically mention money

Disability retirement=2
Retirement=1
Early retirement=-1

All female clerical employees




JOB ORDER CONTIOL

Summary

January kel

38 orders closed out f
19 orders filled by Division of Personnel Services .

4 orders filled from within
15 orders filled from outside

50% by Division of Personnel Services

February

25 orders closed out

19 orders filled by Division of Personnel Services
2 orders filled from within

4 orders filled from outside

76% by Division pf Personnel Services

March

33 orders closed out ; ‘

20 orders filled by Division of Personnel Services
10 orders filled from outside

3 orders filled from within

60.6% by Division of Personnel Services




White
Other

Total

Month
January
February

March .

Racial Breakdown of /ctive File
April 7, 1972 January 28, 1972
Percentage Number Percentage Number
15.71% 115 15.66% 78
- 81.147 594 81.12% 404
3.14 23 3,22% ) _16
99.99% 732 100,00% 498
Placement Percentages
Black Other
Total :
Placements Number Percentage Number Percentage
20 3 15,00% 0 0
19 0 0 1
22 5 22.72% 1




Recruitment

(1) Hardbarger Business College - March 7, 1972

Bud Lynam and John Brooks met with Susan Plowman, Places
ment Officer, to re-establish effective working relations.
Ms. Plowman referred 3 recent graduates and 1 former graduate |
to this office during March. As of April 5, 1972, all have
been placed on campus.

Deborah Jones Steno II Student Housing |
Linda Gaebe Steno II Information Services i
Frances Davis Steno II Mathematics

Avis Tart Steno II Registration & Records

(2) W. W. Holding Technical Institute - March 13, 1972

Representatives met with Robert Brown, Dean of Students.
A Recruitment and Information-Giving date was set up for
May 10, 1972. During March, Mr. Brown referred 1 former
graduate and a recent drop-out to this office., As of
April 5, one individual has been placed.

Phillip Harris Electronic Technician I  Bio & Ag Engrg

(3) Shaw University = January, 1972

Upon the announced cut-back in staff at Shaw University,
this office contacted Mrs. Doris Anderson, Placement Officer,
offering to attempt to place any affected employees. Mrs.
Anderson consequently referred 2 employees, a library assistant
and a stenographer, to us. The former had previously
contacted D. H., Hill Library and was subsequently hired there.
The latter was referred to and hired by the Provost's Office.

LaVerne Clemmons Steno II Provost's Office




Recruitment

Page 2

(4) Advertising

Newspaper advertising has elicited considerable
response for 3 openings. Applicants have generally been
better than unsolicited walk-in traffic has produced.

(5) Affirmative Action Recruitment

Increased activity with local Employment Security
Commission offices in Raleigh, Durham and Smithfield has
constituted the initial efforts toward improving minority
recruitment.and placement. ESC has proven effective in
minority selection and referral and is commicted to non=
diacriminn:ory behavior.

R The mailing list for Personnel Notes has been revised
to include officials of New Careers and Wake Opportunities
in hopes of utilizing these minority-oriented manpower
agencies' contacts within the black community.

1

Lt A,




Source of Applicants

Referrals from SPD and ESC in Jaruary started off slowly
due to the lack of activity in December (only 13 new openings).
However, by the end of January listed vacancies (42) exceeded
the combined total for October and November of 1971, Referrals
from ESC as a result increased numerically more than doubling
that of December and exceeding the avernge for the last quarter
of 1971. The percentage of referrals from ESC, however, showed
only a slight increase as traffic almost doubled over December
due to the beginning of a new semester.

February began with many vacancies yet unfilled from
January activity (42 vacancies==20 placements). Referrals
from ESC increased numerically and percentage wise. The
percentage increase was significantly high as traffic from
the other sources dropped by one=third.

Placements in February and March exceeded the number of
vacancies listed in those months thus eating into the deficit
from January. Referral activity from ESC and SPD late in
February and through March decreased slightly as vacancies
listed in each month were less than one~half the number listed
in January.

Mail-ins were increasing over the previous quarter as
SPD has gradually increased its referral activity.




5.

10.

11,

12,

13,

Name

Barbara Byrd

Linda Sue Hill

Betty Strickland

Linda Carter

Vada Moon

Anne Hopkins

Mary L. Tyndall

. Doris Bellamy

James Enzor

Daniel F, Lane

Anthony Little

Bobbie Barham

Ellen Hall

National Register Recoxrds Center

Classification

Computing Center Director I

Keypunch Operator IT

Clerk III

Keypunch Operator II

Clerk II

Keypunch Supervisor II

Programmer III

Programmer II

Computer Operator II

Programmer II

Part-time Clerk I

Keypunch Operator II

Keypunch Operator II

Disposition

Administrative Computing
Services on NCSU campus
(lateral)

Vocational Rehabilitation=
Keypunch Operator II
(lateral)

Computing Center
(lateral)

Vocational Rehabilitation=-
Keypunch Operator II
(lateral)

State Highway Commission
Typist II s
(promotion)

Department of Administration-
Keypunch Operator II--6th step
(demotion)

' Department of Administration=

Programmer II
(demotion)

Department of Administration
(lateral)

Employment Security Commission
(lateral)

Mechanical Engineering at NCSU=-
Part-time

Dairy Records at NCSU=
Keypunch Operator II
(lateral)

Department of Administration-
Keypunch Operator II
(lateral)




National Register Records Center

Page 2

Name

Sue Gardner

Jerry N. Hight

Judy Cook

Mary E. Kyle

Classification

Data Processing Manager II

Computer Operator III

Programming Manager I

Programmer II

Disposition

Norfolk Southern Railroad

CP&L
Computer Analyst

Department of Social Services
(lateral)




JANUARY, 1972

SUMMARY OF ACTIVITIES

Total

241

SOURCE OF APPLICANTS

TOTAL # APPLICATIONS 241

Number
Employment Security Commission 28
State Personnel Department 8
Other Sources ) 205
Walk-ins 216

Mail-ins 25

Percentage
12%
3%
_85%
100%

89.6%

10.4%

i New # Job Number Number of Responses to
Applications Orders Inter- Number Applicants # of Applicant Number
Name Received Received Viewed Classified Referred Referrals Inquiries Placed
JCB 18 81 91 38 61 15
BT 24 99 200 31 48 5
VH 241 ¢ 5
Total 42 180 291 69 109 5 20




FEBRUARY, 1972

SUMMARY OF ACTIVITIES

# New # Job Number Number of Total Responses to

Applications Orders Inter- Number Applicants # of Applicant Number
Name Received Received Viewed Classified Referred Referrals Inquiries Placed
JCB 5 37 30 21 30 9
BT 13 54 139 29" 66 7
Veleta 188 11 3
Total 188 18 91 169 50 96 11 19

SOURCE OF APPLICANTS

~ TOTAL # APPLICATIONS 188

Employment Security Commission

State Personnel Department

Other Sources

Walk-ins

Mail-ins

Number
33
17

138

137

51

Percentage

17.6%
9.0%

73.47%

73.0%

27.0%




MARCH, 1972

SUMMARY OF ACTIVITIES

# New # Job Number Number of Total Responses to

Applications Orders Inter=- Number Applicants # of Applicant Number
Name Received Received Viewed Classified Referred Referrals Inquiries Placed
JCB 9 54 56 . 28 42 : 9
BT 12 71 165 29 77 8
Veleta 198 23 27 3 5
Total 198 21 125 221 80 146 3 22

SOURCE OF APPLICANTS

TOTAL # APPLICATIONS 198

§Emégg Percentage
Employment Security Commission 23 11.6%
State Personnel Department 25 12.6%
Other Sources 150 75.8% {
100.0% -
Walk-ins 154 77.8% 2 %
Mail-ins : s 22.2%

100.0%




Quarterly Report

SUMMARY OF ACTIVITIES

October 1971 - December 1971

# New # Job Number Number of Total Responses to
Applications Orders Inter- Applicants # of Applicant Number
Month Received Received Viewed Referred Referrals Inquiries Placed
October 145 23 68 86 123 15 15
November 205 18 73 82 133 29 16
December 140 13 51 66 92 24 12
Quarterly
Totals 490 54 192 234 348 68 43
SOURCE OF APPLICANTS
| October November December
i Number Percentage Number Percentage Number Percentage
Employment Security Commission 18 12.4 32 15.2 12 8.57
State Personnel Department 11 7.6 28 13.7 18 13.66
Other Sources 116 80.0 145 8l.1 110 77.77
100.0 100.0 100.00
Walk-ins 120 82.8 180 87.4 114 81.4
Mail-ins 25 17.2 25 12.6 26 18.6
100.0 100.0 100.0
i TOTAL # APPLICATIONS 45 205 140
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ABSENTEEISM AND LABOR TURNOVER:

A BIBLIOGRAPHY

Compiled by:

M. RONALD SIMPSON
Technical Information Center
North Carolina State University
Raleigh, North Carolina

Technical Information Center, D. H. Hill Library, North Carolina State University
Post Office Box 5007, Raleigh, North Carolina 27607
(919) 755-2830



Dekar, A. D. "Absenteeism: a fact of life." Personnel Journal, vol. 48,
November 1969, pp. 881-888.

Minor, F, J. "Prediction of turnover of clerical employees." Personnel
Psychology, vol. 11, Autumn 1958, pp. 393-402.

0'Boyle, E. J. '"Job tenure: how it relates to race and age." Monthly
Labor Review, vol. 92, September 1969, pp. 16-23.

"Personnel turnover: AMS' latest findings." Administrative Management, vol.
29, July 1968, pp. 43-46.

"Turnover drops 25% for large offices." Administrative Management, vol. 31,
September 1970, pp. 63-65.

United States Department of Labor. "Job tenure of workers, January 1966."
Monthly Labor Review, January 1967, pp. 31-37+.

United States Department of Labor. "Occupational mobility of employed workers."
Monthly Labor Review , June 1967, pp. 31-38+.

United States Department of Labor, Wage and Labor Standards Administration.
"Facts about women's absenteeism and labor turnover," August 1969. (L13.2:
A683/1969)

United States Department of Labor, Women's Bureau. 1969 Handbook on Women
Workers. Bulletin 294, 384pp.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change

2) to adapt to external demands for change

3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.
i.e., 1) Findings and recommendations of committees
2) 1Issues upon which the Administration is seeking advice
prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5
The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.




Termination of Instructors

The HEW analysis of terminations is incorrect. The investigators
were given data for 2 years - 1969 and 1970, In 1969, 26 instructors
were terminated, but later 6 of these were reappointed, Of the 20 not
reappointed only 2 or 10% were women, In 1970, 37 were terminated but
11 were reappointed, leaving 26 who were not reappointed. 0f these,

6 or 23% were women. Thus, over a two year period there were 46

terminations of whom 8 or 16% were women. According to our printout 13%

of our instructors are women, thus the termination ratio is very close |
considering the small base. For instance if one less woman had been

terminated the percentage would have heen 14 or almost the exact ratio

of males to femalee for instructors.

It should be noted that many of the instructors terminated knew
before they accepted the position that it would be a temporary situation.
Because of our funding system; departments often do not learn that they
have new positions until late in the spring, after most of the best
candidates have already accepted positions. Rather than make a hasty
decision, departments often £i11 the position on a temporary basis and
make a permarent appoiatment the next year.
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NORTH CAROLINA STATE UNIVERSITY Raleigh, N. C.
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(need not return)

——Please handle
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Date.
PROVOST'S OFFICE

TO: - Dr. Harry C. Kelly
vBr—N: N. Winstead A«
—H-—Simpson W4

Dr. C. L. Jenkins—

Dre=Sany=Mgbley 1

—

Charlotte Hughes
Gloria Johnson
Sarah McGinnis
Bobbi Moore
Elsie Stephens
Mary Strickland
Siew Tan

T

After document has been
approved/initialed, please

Return to ;Z;J KXido

Return for filing




.

NORTH CAROLINA STATE

OFFICE OF PrOVOST

HoLrApAy HaLL

S your information
(rieed not return)

Please handle
Please answer; furnish me copy

UNIVERSITY Raleigh, N. C.

5/13/71

Date

Please draft reply for my signature
(return attachments)

Please give me your comments
(return attachments)

quires your app

We can use statigtics too.




May 12, 1971

How many women should we have at NCSU in EPA positions in eight schools?

Method

1) determine number of PHD's awarded women in each discipline in 1968-69
(year for which latest national data available)

2) from print out given HEW determine number of EPA personnel and number
of women

3) Calculate percentage of women EPA actually existing in each department

4) use national PHD percentages to calculate number of women who should be
hired if we were to adhere to national percentage

5) determine difference by School between actual and national average

ACT WAL WATIoWAL AVERAGE
Total Number Percentage Percentage Number Differen

School EPA women women should have women

ALS 453 15 3% 4% 20\

DSN 32 1 3% 5% 2

EDN 64 A6 10% 147 9

ENGR 189 3 1% less than 1% 1

FR 45 ¢ 0 0 0 0

LA 219 26 11% 19% 43

PAMS 202 17 8 5 11

JIX 46 2 4 0 0
UNIVERSITY 1250 7Xo 5% 6% 86 7




Héﬁ

. % February 18, 1971 e
e 7
MEMORANDUM N
TO: Harry C. Kelly, Provost
FROM: Clauston Jenkins 1947

s

SUBJECT: Our Compliance with HEW Letters, etc. (for interview
with Perry Safran of the Technician on 2/18/71)

wis

We are handlihg all of this through President Friday's
Office which issues a report for the entire University of
North Carolina system. Since wxkk this involves many details 4)¥\
on minor points, it would be difficult to speak in general about

it.

We can show specific improvement in our recruitment %MA’
and hiring of black faculty. But before we talk about numbers,
it is important to realize the difficulties that we increasingly
encounter due to our particular academic programs. For instance,
only about 2 percent of all engineers that graduate are black
and few of these go on to graduate education, so our pool of
black engineering faculty is limited indeed; and in the same
vein, a recent survey of forestry shows that there are no black
foresters in the United States. The same would probably be true
for textiles, though I do not know for sure.

Another problem which we ought to realize that NCSU
faces is that these black faculty are in demand. This is an
extremely competative situation. We are facing institutions
such as MIT, Harvard, etc. for the same faculty.Quite often
this and salary expectations that black faculty may have sometimes
places us at a disadvantage.

Move to discussion to attached chart on recruitment
efforts to show that contacts have been made, but that efforts
were not very successful overall.

Discuss data on actual numbers we have on campus.
(Chart attached).

CJ:ss




Name of Institution: N. C. State University at Raleigh, N. C.

Check one:
Winter Quarter:
Spring Semester:

American Indian

Negro

Oriental

Spanish Surnamed American

All Others

TOTAL

using asterisks.

Name and Title of Person Responding:

Mary M.

Strickland, Administrative Assistant

1970-71 Academic Year

Please list total number of faculty members, including graduate assistants, by race and by
academic rank. Indicate below the term for which you are reporting.

EETURY 1o LATER T4AN

FER 151971

T10: K. ¢ . -
P C tow ..._: = w..=1zR EDUCATION
patc g Ha PR
< P i N2 T, . 27685
NUMBER OF FACULTY MEMBERS
¥ Graduate
Professor Assoc. Prof. Ass't. Prof. Instructor Assistants (ESTIMATED)
Full- Part=- Full- Part- Full- Part- Full-. Part- Full- Part- ¢
Time Time Time Time Time  Time Time Time Time Time |
- - 1 - - - 8 - - 4*
- 1 1 - 1 1 4 5 - 39%
= - 1 = = - - = - &*
- - - - - - - - - il
373 ) 310 - 307 5 153 63 - R25%
373 6 313 - 308 6 157 68 - 783

Note: If exact figures are not readily available,

please give your best estimate and so indicate by

T RO



EPFORTS AT RECRUITING BLACK PACULTY -~ 1970

NCSU FACULTY TOTAL BLACK
WORKING AT CURRENTLY
INTERVIEWS OFFERS  ACCEPTANCES REFUSALS _ BLACK SCHOOLS EMPLOYED

culture and Life Sci. B i &5 1 0 21%e - 3
Professional Extension Agents at
touhty Léveli@h@nAg¥d . Extension

cia > State Univ. 129

Design

Blgoation o1 - Cre s

Engineering -

Forest Resources

Liberal Arts ‘-

PAMS

Textiles

student Affairs

University Extsnsion °

Library

& lo |lo v |o e |&a |© (= |+ |©
n |o lo lo jo o | o |V | |e
& 1= i~ In Jo v v o | |y e

el = vojo v lagle = v e
a e =l le v jJu o |= |w e
e Il lo e v jwile |o | |o

Fort Braqg Sranch -

144

»n
@

TOTALS 23 22 14 8

¢ One has joint School appointment with Agriculture and Life Sciences
*# NCSU personnel who work closely with the extension, teaching, and research programs at
A & T State University in Greensboro










