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NORTH CAROLINA STATE UNIVERSITY AT RALEIGI—i

P. O. Box 5067, RALEIGH, N. Q.“27607Mug
OFFICE OF THE Pnovosr AND VICE-CHANCELLOR

WV Novemb7r 20, 1972

a? “L" sffi/v/fll/ M 25' Md» 1579‘!“ 5/62,?
A "L ‘M

TO: Dr. Kelly 7fi‘

FROM: Clauston Jenkins‘CEi//

In preparing the HEW reportthis year, I tried to remove all department yJW7
heads and other administrators (a total of 96 individuals--we missed a few
this time) and had them lumped together in a separate printout. For purposes
of counting them we created two categories - administration and academic
administration. Printouts for these categories are attached.

0

The summaries show what we already know -- our administration is white,
male, and well paid. 'W
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”NORTH CAROLINA STATE UNIVERSITY Raleigh, N. C.

OFFICE OF PROVOST AND VICE-CHANCELLOR
HOLLADAY HALL

MHz—Date
To:WJr-
ACTION REQUESTED ON ATTACHED:

Note and Return Please draft reply for my signatureFor your information (return attachments)
("99d "0' return) Please give me your commentspie“, handle (return attachments)
Please answer; furnish me copy Requires your approval

——————____Attached_is_:helflflsU SPA Employment

_____2In£il§1_gzipt0ut referred to in Dr.

Kelly's memo to Chancellor Caldwell.

When you have seen, please return the

printout to this office as it is the

only one we have and it has not been

circulated yet.

Many thanks.
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NORTH CAROLINA STATE UNIVERSITY Raleigh, N. C.

lgfinu"nva1OFFICE OF PROVOST AND VICE- HANCELLOR
HOLLADAY HALL Er”) f 52%

a “CZAIFQBH 1/22/72
TO: Dr. LeRoy‘B. Martin, Jr.
ACTION REQUESTED ON ATTACHED:

Note and Return Please draft reply for my signature
F0, your information (return attachments)
(need not return)

Date

Please give me your comments
Please handle (return attachments)
Please answer; furnish me copy Requires your approval L“ /

Attached is the"NCSU SPA Employment

Profile? printout referred to in Dr.

Kelly's memo to Chancellor Caldwell.

When you have seen, please return the
I

printout to this office as it is the I

only one we have and it has not [b .

circulated yet. /W V

Many thanks.
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November 22, 1972 ,

MEMORANDUM I - ' ,
' . W‘E7

: Chancellor John T. Caldwell

raouz ' Barry C. Kelly, Provost (i)

SUBJECT: NCSU SPA Employment Profile

. Anyqno taking a cold, hard look at this 113g

‘0! SPA positions‘oannot help but be seruck by fiha tact

thét you have eo'turn over two pages to come to the tiraé

Blhck. Even on the third page there is only one, a Data

Prcaauainq Mnhager I. You will have to go through one

make page to coma to two Blacks hiredxas Rasearch Tochn1~

clan 111's andldne Ag. Resohzeh Technician I. 1 ad pleased

to note that our Computing Centar has a siénificant number

of Blacks being rayorted. It scams to be doing better

‘ than ahy other SPA group. ' ‘

In our compliance report we must came up with

, l; - son. plan a! action t6 overcome this pr¢blqm.

B03391 ' .. l I l ‘.

up: nan-manna” a. a. night . .



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH:

OFFICE OF BUSINESS AFFAIRS
vaxsxon or PERSONNEL SERVICES
Box 5067 ZIP 27607

M E M O R A N D U M

TO: Mr. J. D. Wright
Vice Chancellor for Finance and Business

FROM: Bill Calloway fiVfi>Z/’//fl
Director of Personnel

DATE: November 21, 1972

SUBJECT: NCSU SPA Employment Profile

The attached print-out indicates present SPA employment
profile according to race and sex. This information was
requested by Dick Robinson of the UNC General Offices in
his memorandum of November 6 to the Chancellor of the
University. A copy of this print-out was delivered to
Mr. Robinson's office on November 20. Other copies are
being furnished to the Chancellor's Office and the
Provost's Office.

If you have questions concerning this report, please
call.

/vmh

cc: Dr. John T. Caldwell, Chancellor
,z’Dr. Harry Kelly, Provost

Tm: Umvxzum'x' or- Nom’n CAROLINA. \Viiiiam Friday, President, Comprises: North Carolina State University at Raiviuh, the Uniu-rcitv of
North Carolina at Chapel ”iii, the University of North Carolina at Gweusimrn, the! University 05' Nmth Curuiiim ul Cimrinun,

the University of North Carolina at Ashcvillv, and the University of Nnrlh Carolina at \Viiminzftmz.
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2 O _.._Wunn_nms_suu 10 1 .....1400.00.-._--_‘.-0._.M.0.00.--11-11-100.011--- _._.__0_ --_--0.00---....--0_-_-0.00._--
1v 1211000051: 01150011 111 1c 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
EEBSCEHEI “”1115? l 70 ; 0 0.00 4 100-00 4 100.00 1! 0.00 0 0.00

0 111111 11110151111101: supv 11 10 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
, 00210151801122 DEEICER ll ‘10 4 11 100.00 0 0.00 4 100.00 0 0.110 0 6.9.0
“ 0151111011 11111151 1 10 11 2 10.10 9 01.02 11 100.00 0 0.00 0 0.00
0 11: 2001111511 11 10 1 1 100.00 0 0.00 1 100.00 0 0.00 11 0.00

10111 011101 10 20 10 50.00 10 50.00 20 100.00 0 0.00 0 0.00

O . new 5091 11 09 a 0 100.00 0 0.00 0 100.00 0 0.00 0 0.00
GIISSEIQHER I (19 1 1 100.00 0 0.00 1 100.00 0 0,00 1) m

. 10111 00005 09 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00

1111151 1110511111011 111 00 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
_ IEXIIIE 0153 pm as 1 1 1110.110 0 0.00 1 100.00 0 0.00 0 0.00

0 10111101101111 ass 1mm 11 00 20 21 90.43 1 3.51 20 100.00 0 0.00 0 0.00
_1mmmx_r.uen 11 an 0 0_100.00 0 0.00 1 100.00 0 0m 0 1 ..

” 0159111 puncmsmc 0911050 11 ea 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
”Wt 151:0 as 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00

11110 1 00.111111110011011 590151 11 02 2 0 0.00 2 100.00 2 100.00 0 0.00 0 0.00
E] El IRHN": IEIniNIfilflN III fin 5 -. §__-Jnn.fl0-..____-(L__fl‘£O__*__5___lflQ.00 0 0,00 0 11.00

lI

19- 1-4! .49. ,u-n— .-~u_ at. _‘ _ .' ,_, 11‘ 1 ‘5' . ._- ‘_ up "an. , .0. .‘u. u... .“.1.~ ”1"“ ,1“ -



l.‘

M" NnR1H0£ARELIHA051AI£0MHIIEB$11Y
A1 RALEIGH _fi0 9022-9144: 10111010201001.0011 PERSONNEL / -‘
FULL TIRE /

O CLASSIFICATION TIILE GRADE 101AL RALES PERCENT FEMLES 9200501 Rune PERCEN? BLACK PERCENT O‘II-IER PERCERI

NUCLEAR REAC'IOR OPERATOR 60 z 2 100.00 0 0.00 2 100.00 0 0.00 0 0.000 mm: 11000000000 1 00 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00 ‘
011A PROCESSING NANAGER I 00 6 5* 00.018333 1H 3131331007 ~5 03.33 1 10.01 0 0.00000011150 gacsamuea 11 00 0 A 50.00 A. 50.00 a 100.00 0 0.00 0 0.000000000 1011L GRADE 00 62 a M s— 14.5% 61 90.39 1 1.61 0 0.00III 5"? 811‘0 8 190-92) ;
PLANT EAINT SUPERVISOR l 61 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00C 1:000 5500100001050100 1 n 1 1 100.00 0 0.0L 1 100.00 0 0.00 0 0.00
ADEINISIRATXVE OFFICER I 67 4 2 50.00 2 50.00 0 100.00 0 0.00 0 0.0000000001310010L000L05001 07 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00 a0 UNIVERSITY ARCHIVISI 07 1 1 100.00 0 0.00 1 100.00 0 0.00~ 0 0.00um: sun I » 01 1 1 100.00 0 0.00 1 100.00 J 0.00 0 0.00_____0000005 SUPERVISOR 07 1 1 100.00 0 0.00 100.00 0 0.00 0 0.00 10 00055055010; 000101510 ucgu 01 1 1 100.0000- -00000.000.00._01_100.00 000000.00- 0 0.0000001DAIRY PLANT DIANAGER 07 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00. 1010100010000“ 13 11 04.02 2 nan—130100.00 0 0000 0 0400_____l

.,,____Au_1:00011100100_£00£uu 00 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.0.0CONSTRUCTION 5511111100 00 4. 4 100.00 0 0.00 4 100.00 0 0.00 0 0.000 950000051 11200 11 00 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00NURSE SUPV I! 66 l 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00. 101mm; 00 1 0 05 -11 1 010.23 1 100.00 0 0.00 0 0.00 .0]
___0011_0£S_10m 11 00 1 0 0.00 0 100-00 1 100.00 0 0.00 0 0.00

SECRETARY V 65 3 0 0.00 3 100.00 3 100.00 0 0.00 0 0.00O 0501 2000015100 0201000 I as 2 2 100.00 0 0.00 20100.00 L 0.00 0 0.00ELECIRORIC IECNRICIAR 11 05 1 1 100.00 0 0.00 7 100.00 0 0.00 0 0.00
_______£HR_015131£_ELE£101£100 1! 05 -; l-_100000 0-- 0-00 l 100-00 .0 0.00 . 0- 00090 ma. cum v as 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00In mnmsmgnm 1 11 05 1 0 0.00 1 100.00 1 100.00 0 0.000 0 0.00RADIAIIOR SURVEY TECHN 11 05 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.000.0mm 05 10 L 100010 - 0 0.00 1 100.00 0 0.00 0 0.00INSTRUKENT NAKER I 65 3 3 100.00 0 0.00 3 100.00 0 0.00- 0 0.00

A



*9

_', Wmsnv
' 11 9115109

O~ - -0 Wumusnnnu
.1 1011 1111

0 0115111011101» 11112 011102 10111. muss 201105111 venues 95102111 111111: 1151105111: 011011 221105111 0111211 921102111

. 1110110 1112515111011 11101111101111 0: 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
O . 101W_u*10_10.2nfi1_u.n___2m00 0 0.00 0 0.00

00 0 0.90 0 0.09
0 111112111110: 115011111110 IV 04 11 11 100.00 0 0.00 11 100.00 0 0.00 0 0.00

99329153 99999911111511 1 114 1 9 9.09 1 199.09 7 199.99 9 9.90 9 9.99
11011111111 1 04 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00

C 91320011159 songs“. 11 114 1 1 199.90 a 0.99 1 100.99 9 M9 9 9.99
91010511 109214111 04 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
1151:1519“; 599511111 11 51 1 1 100.09 (L 9.09 1 199.99 9 9.99 9 9.9L

0 105210011 1501111101111 111 04 51 11 33.33 34 00.01 0 94.12 2 3.92 1 1.90
mm 15111119 111111 smzy 11 114 1 1 100.09 0 0.99 1 199.90 9 0.99 9 9.99
500111 1155510011 055151001 11 b4 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00

O __Jmmsma£s 11 94- --.---3.-- .,.-3-w-199..99- 9,,,,,,,,9.99.-11991901_._0...-.._.9.991-__.-_-1L-W9999..___.,__-
101111115 110011110111 14120141011: 01 a 4 100.00 0 0.00 I. 100.00 0 0.00 0 0.00

_______&ES£R£H_£E£HANJ£_LI__..______M Q WM “1.9 (1.011 a 199 .90 0 0900 0 QM
C 19 1110000011 012201011 11 e4 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
... 51911511“: “must 11 111 1 9 9.99 1 199.99 1 199.99 9 9.99 9 9.99

5110111101111 1011511111 04 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
OW-_.__*W 04 1 1 100-011 11 0.00 1 1011.90 9 0.90 o 0109—.

"an. 5095111115011 04 2 2 100.00 0 0.00 2 100.00 0 9 0.00 0 0.00 ..
MW 93 90 90.11”“- 3 3-23 90 90.11 1 1.99 J 111L__4

O _ 10111 011101 6'1 195 190 15.90 41 24.10 109 90.92 3 1.5:. 3 1.54.

anemone 1101111101111 1 03 3 3 100.00 0 0.00 3 100.00 0 0.00 0 0.00
OWWW—”441011.00.“-0__0.1uL____1_1011.00___9___9.00 0 0.09

1v 2110111111 1 03 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
---_-.__mwcus£_uuesn 11 12 3___-._3_100.00_-_. 11 0.00 3 100.00 0 0.00 0 0.9L

0 11101111011 509151 11501411101011 1 03 I. 4. 100.00 0 0.00 3 15.00 1 25.00 0 0.00
‘Mn 11 .3 3 :1 1110.00 9 0.00 3 100.90 0 11.00 9 11.91

111151 1110511111011 11 63 4. 1 25.00 3 15.00 to 100.00 0 0.00 0 0.00.___ ”use a c911 5051: 1 93 1 9 ___9.9L._ .-.1__.199.99_-- 1 199.99 9 9490 9 0.99

O

. ______-___ -

O



66 NBRIH CWTY
AT 0110100

0 902241441 00010111111110.1521: 050300001
. 0011 1100

0 01035101001100 11110 00000 10111 00105 0000001 FEMALES 0000001 0011: 0000001 01000 0000001 01000 0000001

0010 00050 03 1 0 0.00 1 100.00 1 100.00 0 .00 0 0.00
II_1___1_000001£0_02£01100 11 03 -01__.11_3___50.00_1_1 3 50.00 5 1113.33_______1___10.01 0 0.00

50000111 0001000 111 53 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
________I£XILLE_RE5£ARQH_I£LW (13 L 1 100.00 0 0.00 1 100,00 0 0100 n

{I 10111 00105 03 35 21 11.14 0 22.05 33 94.29 2 .11 0 0.00

"' 0010010 1015 spec. 02 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
O __£Enum_finnfiuu 1 02 1 1 100.00 0 0.00 1 100,00 0 0.00 0 0.00____

0011 000005500 111 02 2 1 50.00 1 50.00 2 100.00 0 0.00 0 0.00
son“ 055200011 055151101 1 02 1 1 100.00 11 0.00 1 1904310 0 am A 9491—.—ID 51111 00030 02 0 0 0.00 0 100.00 1 01.50 1 12.50 0 0.00

___BflA]_CA£IAlN 62 1 1 100.00 0 0.00 1 100.100 0 OM Q Qgflfl .
EUITORIAL 053151001 02 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00

.-__W1 52 _- “11,1, -_ 3 0.21103 5 111.10.51111115.11001001110. 110.00 0 0.0L__.W_1
01000 00101 500v 02 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00511115110“ 001111131 1 a; 2 n 0.00 2 100.00 2 100.00 0 m 0 (1.00

1D ; 00500000 00000010 1 52 5 5 100.00 0 0.00 5 100.00 0 0.00 0' 0.00I" 1411; 1001-1 11 02 1 0 0.00 1 100.00 1 1051.00 0 M0 Q 0.00 .
0010100 1000000 52 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00

01000110034000.1110 u 3 3 100.00 0 0100 3 100.00 41 0,011 0 03119.110000001100 CLERK 11 02 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.001111512300“ 1120301110 111 1.2 9 3 100.00 a 0.00 9 100400 0 M 1 (13.0.0ID 0130100 xv 02 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00
W11 02 19 14 31190 25 05.10 35 01.10 5 3.11 9 LEL—0100 0000010 11 02 5 0 100.00 0 0.00 5 100.00 0 0.00 0 0.000.... _ ausmeumsm 11 02 1 1 100.00 0 0.00 1 100400 L 0.00 0 ML..—011001113 10011010100 11 02 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00 . ‘gun 0151013111103 5151:1010 1 0L 1 1 100.00 A 0.00 1 100.01L o 1.119- 0 ML—. 10101. 00100 02 101 50 49.50 51 50.50 95 94.00 0 5.99 0 0.00 '

I
U 0010000500 01 1 1 100 .00 0 0.00 1 100.00 0 0.00 0 0.000 “3:33.15; 110110020 1 a1 2 2 100.00 11 0.00 2 100.110 0 1.91 B M9___;

0

O

O
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_.‘, WERSITV
11 0115100

O_L0mm-0 Wauusauuu
FULL 1101

O cussuucnmn 11115 011102 10111. £111.65 PERCENT venues PERCENT 1111115 95002141 BLACK 92002111 0111211 05110201

9105014051 1501111101111 1 61 2 1 50.00 1 50.00 1 5 .00- 1 50.00 0 0.00
._ 21 men 1.1 10 10 100.00 0, 0.00 0 98x00 1 10.00 L 0.00

, 115011101111 11 01 11 11 100.00 0 0.00 11 100.00 0 0.00 0 0.00
M0 01 1 1 100-00 -L_0.00___1__100.00 L 0100 0 1 ..

0 0111115111» 11 01 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
”I ' 10101400013 01 29 211 90.55 1 3.45 21 33.10 2 0.90 1 M0

0 1151 0:111:11 111111 snag 111 an 1 0 ”0.00 L 100.00 1 100.00 0 0.00 0 . ..
111101201005 necmmc 11 00 a a 100.00 0 0.00 0 100.00 0 0.00 0 0.00
01151 13115011100100 00 1 1 100.00 0 0-00 1 100000 0 0.00 0 . H

O . cavemen 11 00 10 10 100.00 0 0.00 10 100.00 0 0.00 0 0.00
01121 1001100 111111 511211 1 00 1 1 100.00 0 0.00 0 0,00 1 100.100 0 1 ..
05001001111100 MECHANIC 00 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00

0 21 1515323 00 1 __1 100.000.~~ 0.,_11-.0L M,-_,1,_.100.00L-.__,-,000..00_L-,L0.0L.--
' 52000111 0101050 11 60 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
M1 an 3 3 100-00 0 0.0L 3__100L00 JL M0 0 . ..

0 011111 1100011001 MECHANIC 1 00 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00
“31321 11111511 00 2 2 1110-00 0 0.00 2 100.00 0 0.00 0 0.0.0
«0055115091110 supv 11 ea 2 2 100.00 0 0.00 0 0.00 2 100.00 0 0.00

0 00111150 00 10 10 100.00 0 0.00 15 93,15 1 0.25 0 0.00
10015111111 00 2 2 100.00 0 0.00 2 100.00 0 0.00 0 0.00

. _M0 00 1 1 100-00 ,_0__0.00_._ .1 100.00 0 0.00 0 0.00
0 500001101 IV 60 13 o 0.00 13 100.00 13 100.00 0 0.00 o 0.00

000120 1.0 1 1 100-00 0 0.00 1 100.00 0 0.00 A 1 ..
1v 9000001100 1551511111 111 50 1 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00

0 11501111111: 11 1.0 4. ,4. 100.00 0 0.00 3 15.00 1 21.00 11 0.00
100001111110 CLERK 111 00 a 0 0.00 a 100.00 0 100.00 0 0.00 0 0.00
as“ I! 1.0 15 4 10.01 __11 13.33 15 100.00 0 0.00 0 ML

0 1011113111111“ 5500211111 50 19 0 0.00 19 100.00 19 100.00 0 0.00 0 0.00
1 1111000! sun In 00 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
5' 145111110 rum cvennoa 00 5 5 100.00 0 0.00 5 100.00 0 0.00 0 0.00

O
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KDRIH (WIE UNIVEBSJTY
1T RALEION

.v 9022.014-0 00143110215113.1521) PERSONNEL
POLL TIME

0 CLASSIFICAHON TITLE GRACE TOTAL NALEs PERCENT PENALES PERCENT RNITE PERCENT BLACK PERCENT OTHER PERCENT

UNIV FEED HILL OPR. 00 ' I 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
0 10111303105 00 1223—10335L30 52 42.02 110 95.00 0 0.92 0

_______000033020011500 II 59 1 1 100.00 0 0.00 1 100.00 0 0.00 90 us ANIMAL ‘IECH 59 1 1 100.00 0 0.00 0 0.00 1 1100.00 0 0.00
II._______EHE1£GRAPHER 1 _ 59 3 1 33.33 2 300.01, ,2 ,00.01 I 33.33 9" T01AL ERAOE 59 5 3 00.00 2 40.00 3 00.00 2 00.00 0 0.00

NEOICAL LAB TECNNICIAN I 50 1 O 0.00 1 100.00 1 100.00 0 0.00 O 0.00
______3£An£_finnfinlfl 1 50 0 0 100.00 0 0.00 2 33.33 0 00.07 0 0.00_______jII RESEARCH TECHNICIAN I 50 22 0 30.30 10 03.00 11 50.00 9 00.91 2 0.09 .
_______xE1_£uNCB_uN11_sn£!,I1 50, 1 0 0.00 1 100.00_______1__100.00 0 130.00, 0RACNINE OPERAIOR INSTITUTIONS 50 0 4 100.00 0 0.00 I 25.00 3 75.00 0 0.00

0-4001230033310105: 50 4-3110041033 30 0.0L ,,,,__1_,_100.00 303 0.00 0 0.0033 3310ATA PROCESSOR II 50 3 0 0.00 3 100.00 3 100.00 0 0.00 O 0.00
___3___LABnE_EflR£HAn, 5033 2 2 100.00 ,0 0.00 1 50.00 ,1 50.00 0 0.00

ID CASHIER II 50 1 O 0.00 1 100.00 1 100.00 0 0.00 0 0.00
,I|_______£R£EKHfluSE_HAHAEER I 58 2 2 100.00 0 ,0.00 I 50.00 133310.00, 0

SECURITY OFFICER I 50 20 20 100.00 0 0.00 10 90.00 2 10.00 0 0.00O ' towns—10_3_03__q3 00.25 20 31.15 41 03.00 20 31.15 2 1.11 ‘
__3____sscnsxnav 111 51 so 0 0.00 30 100.00 00 32.00 0 30.00, 0, 0.00 *. HATERIALS IECNNICIAN l 57 l 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00225505321 155151101 51 0 0 0.00 0 100.00 3 15.00 1 15.00 0 0.00 l

DAIRY PLANT OPERATOR 51 3 3 100.00 0 0.00 3 100.00 0 0.00 0 0.00CW11 57 1 0 0.00 1 100-00 1 100.00 0 0.00 O 0.011 ‘
1A0 ANIMAL IECH II 51 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00 .

_—w~$1111$11£AL.1!QE, 31 03333333033310.0033313 0 100-00 0 100.00 0 0.003, 0, 0.00______._. LIINCGMPH OPERA‘IOR 51 l 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00__ . 51550 111 51 13 0 0.00 13 100.00 03 33.32 4 31.00 9 0.00_______.HOUSENEEPING SUPV I 101 57 9 9 100.00 0 0.00 0 0.00 9 100.00 3 0.00
AL_ORAOE_3331______101___33_10....9.52.33_3133 00.00 123 01.10 10 12.21 0.00 .__

.33____N011300Nlen_su£!.1 50, 1 1 100.00 330_3330.003_3___30_3__0.00 1 100.00, 0 0.093333333_
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KDRIH_£ABDLIHA_SIAIE UNIVERSIYY

01 0110100
II - -0 000301050101152311250505n£1

. 9011 1102 1

l! CLASSIFICATION 11112 00105. 10111 01135 0000001 FEMALES 0000501 00115 0500501 01000 0200001 01000 0200201

05001010 1 50 1 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00
O' ' 1111: 1 55. 5 0 100.00 0 0.00 0 15.110 22m 9 hflL—'

101055 001950 50 10 10 100.00 0 0.00 13 12.22 5 21.10 0 0.00 '
5115:1111“... 1 55 4 4. 100-011 a 0.00 2 50.00 2 50.00 0 0.00

II 51000 supenv1son 56 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
I! [finmflflflm 155151.”! 11 Sé 1 1 100.00 0 0.00 O Qgfln 1 100.00 0 figflfl ”

"‘ 0000 SERVICE supv 11 50 1 o 0.00 1 100.00 0 0.00 1 100.00 0 0.00 :
0|. 1133131 155151151 11 55 30 1 3.33 29 51.51 20 93.33 12 10.01 0 0.00 3

1000001100 CLERK 11 50 49 3 6.12 46 93.00 40 91.90 1 2.04 0 0.00 .
mm 111 50 215 3 12.00 22__03.00__25_100.00 51 01.119 j 05L1___

ID 110151 111 50 10 0 0.00 10 100.00 11 94.44 1 5.50 0 0.00
51531211 1 511 1 0 0.00 1 100.00 1 100.00 0 0.0L 10 (IL—1'
F1000 un1u1esnucs $005010 50 1 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00

.11__1__, rum-511111 .-159_-1-- 1.42 111.20.42.1-11111111113.5011-.1 ,1151-1----110.00_1- 1110-1_1_11.32--1111 1L 110.100-111.11:
BIHIDINB CIISIOBIAH 55 1 ___L_Jnn,nn _ n 0.00 a (1.00 1 100.00 0 0.00

0 110110111 suvv 11 55 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.00
51155 2151553 1 55 1 1 100.00 0 0.00 1 100.00 0 0.00 01 0.00

"' GROUNDS 01101 MAN 55 1 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00 'ID 00! 50012 gas 11 55 9 12 22.22 1 11.10 0 1100.05 1- 11.11 0 0.00
0511100 91101 $105010 1 55 2 2 100.00 0 0.00 1 50.00 1 50.00 0 0.00

1111 151 1111 15:11 11! 55 2 0 0.00.-_1_-_2_100.00__2_100.00 0 0.00 L 0.911
0 051cm 0211100 110511555 1 55 1 0 0.00 1 100.00 0 0.00 1 100.00 0 0.00

IDJWBE 55 18 7 38.83 11 41-11 13 72 .22 5 21. [a 0 flgflfl
._ W 11 54 10 a 80.00 __ 2 20.1111 0 80.00 2 205.90 0 MG

SECRETARY 11 54 9 0 0.00 9 100.00 , 9 100.00 0 0.00 0 0.00
_____1.0£x_guucu_02£01100 11 155- 32 a 0-00 13, _! 1 3.13 0

1D 1100101 155151101 1 54 11 3 11.05 14 02.35 / 13 10.41 4 23.53 0 0.00 1
._. 119111 11 54 90 1 1.11 05 90.15 g 02 91.11 0 0.09 0 0.00 |
* ' $1000 11 54 231 0 0.00 231 100.00; 220 95.24 10 4.33 1 0.43
O __uum1_m1£m 54 1 1 100.00 1 0 1111.00’ 0 0.00 1 190.99 L 0.00

O

O _ 11“
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I 1 KDRIH CABBLIEA STAIE UNIVERSIYY

/

11 0010100
I 9022—0144: 00030100010150“ 020500021

0 01155151041100 11110 00105 10101 01100 05000017001105 0000001 mm: 00005111 010011 0500001 011100 00000111.

pumccnpmc 055151 54 1 0 0.00 1 100.00 0 0.00 1 100.00 0 0.00 210 ss 1 51 54 __1 3 _-13_5100.00 _-_ 0 0 .00 9 05.23 4 30.11 50
0000 11 54 1 0 0.00 1 100.00 0 0.00 1 100.00 0 0.00

. “Till—GRADE 54 405 26 6.62 _ 319 93.50 372 91.85 32 1090 L 00.15

{LEWIDE 53 1 4 100.00 0 0.00 1 100.00 A 05.00 0 1011001115 AIDE 53 1 1 100.00 0 0.00 1 100.00 0 0.00 0 0.00
O 0011 mm 53 5 5 100500 0 0400 0 0.00 5 100.00 0

4 0000001100 c1000 1 53 5 1 20.00 4 00.00 5 100.00 0 0.00 0 0.00
__L_r.u.ax 11 53 21 1 3.10 20 30.30 20 00.30 1 3.10 0 ?0 01014 00019 00201100 53 1 1 100.00 0 0.00 0 0.00 1 100.00 0 0.00
Wm 53 23 20 10.90 3 13.04 0 0.00 0 0.01

005010011 1100 53 1 3 42.00 4 51.14 4 51.14 3 42.00 0 0.00 .
05.5540000110110st 53 5 ___4,,_5100.00 ,5, 5.05- 0.00.-- -33--- 15.00 ,__1-_,25.00______1L__ 0.005...- L

10111 00100 53 14 31 50.00 31 50.00 40 54.05 34 45.95 0.00
0 1.100001 sun 1 52 1 0 0.00 1 100.00 1 100.00 0 0.00 0 0.001 . ”0 mm: 10211 1 52 1 1 100.00 a 41.00 1 100.00 0 0.00 A 03.00

50105 01.000 11 52 2 1 50.00 1 50.00 1 50.00 1 50.00 0 0.00O ____mucx.00uaL 52 2 2 100.00 0 0 .00 1 50.00 1 50.00 0 0.00
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NORTH CAROLINA STATE UNIVERSITY

Office or Pnovos'r
HOLLADAY HALL

TO: CY KinL
ACTION REQUESTED ON ATTACHED:

Note and Return
For yOur information(need not return)
Please handle
Please answer; furnish me copy

Attached you will

Raleigh, N. C.

October 5 1971 Due

Please draft reply for my slgnature(return attachments)
Please give me your comments(return attachments)
Requires your approval

find the names of the new

EPA bleak employees since our last meeting. I

am sending these on to you since I may be e

little late in getting to the Thursday meeting

of the Good Neighbor Council.

"e H. swam
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December 13, 1971'

‘ BLACK FACULTY AND PROFESSIONAL PERSONNEL (EPA)
' - as of October 7, 1971

PULL-TIME (WITH PROFESSORIAL RANK)

Uszell, Odell, Associate Professor, Sociology 8 Anthropology
Good Neighbor Council and Emergency Consultative Panel

Creed, George 8.. Extension Assistant Professor, Animal Science

Witherspoon. Augustus, Assistant Professor, Botany
' Admissions Committee

Thampson. P. Paul Extonsibn Assistantiprofsssor, Sociology 8 Anthrooolegy
Extension and Continuing Education Committee

Cheek, William A.. Instructor, Physical Education

Wright. Hampton, Instructor. Mathematics
Student Health Advisory Committee

‘\ Barrax,‘6erald W.; Special Lecturer, English

PART-TIME (wxrn pacrsssoarnL RANK)

Roundtree. Thelma, Adjunct Profsssor,e£ducation

Eldridge, Henry M.. Ad1unct Professor, Mathematics (Fort Bragg)

Blount, Morris, Instructor, Mathematics (Fort Bragg)

'Maafo, Eugene V.‘ Instructor. Politics

OTHERS (WITHOUT PROPESSORIAL RANK) 3
Cameron. Spurgeon, Assistant Director. Urban Affairs and Community Service

, Center. University ExtensiOn ‘ ‘

Branch, mloris Research Assistant. Urban Affairs and Community Service
a Center. University Extension \

_sneey. Frank 3.. Housing Specialist. University Extension

:‘ »:Shsckleford. Richard. Special Projects Director. Prdahl-Cloyd Union

Francis. Florence 1.. Counselor. Part-time. Student Af!airs ' .
Good Neighbor Council . . R . s w

,Estimst‘sd As. Ext. Spec. 1» "
‘3 t‘t‘athd Me Me MI. 110

:‘~ls*_g;§!"“"cxn.mm: m. Instructs»: mum (to oons 3mm) f 5 ~ '1 a .



MEMORANDUM

To: Chancellor John T. Caldwell

FROM: Harry C. Kelly

Our black faculty and professional personnel consists ofthe following:

FULL-TIME {my PROFESSGQIAL mg)
CYeeA'Geovqu 9&8? Asst-Wot. ANS
Thompson. P. P'. Assistant Professor Sociology and AnthropologyUzzell, Odell Associate Professor Sociology and AnthropologyBanrax. Gerald W. Special Lecturer EnglishWitihorspoon. Augustus Instructor BotanyWright. Hampton Instructor MathematicsW W Wes—W)Sloan's-.—
dwflSbmfi aw. be,

‘ , ’? thnm (91ng Paomssgm mg

ariplon. Leslie Visit. Asst. Professor Education
Word We: Chemistry

' Haste. Eugene v. Instructor Politics
“06, Thelma Adjunct Pgofessor Education
#390: anry wasa Mathematics (Fort Bragg)Johflton. Walter Instructor Mathematics (Fort Bragg)Walker. M. 8. Instructor Bus. Admin. (Fort Bragg)

ma Mlack Institutions

SW10 PRO 88 AL
nastier, William Assistant Reference Librarian, Library
Mary, Prank University Extension Urban Affairs specialistShackleton-d. Richard Special Projects Director. College Union 4; S f [//
Francis. Mafia Counselor. Part-time. Student Affairs
In addition. there are 126 Agricultural Extensionw (112 M: th.County Level. ) , , . ,
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8 October 1970

MEMORANDUM:

To: Chancellor John T. Caldwell
\

FROM: ' Harry C. Kelly
A ‘ ‘black faculty and professional personnel consists of

the fOllowin ' ' ‘

gygggwims (wzgg anossssggggg EAEE)
_ , .

mmpson, P. P. Assistant Professor Sociology and AnthrOPology
Uzzell. Odell Associate Professor Sociology and Anthropology
Barrax. Gerald W. ‘ Special lecturer ' English

Withsrspoon. Augustus Instructor . Botany
Might. Hampton . Instructor ‘ a . Mathematics ' ~ ,
Blou‘nt. Morris ' Instructor Mathematics (Fort Bragg) "

_ . . .
PAR'B- PROPESS

Brinson. Leslie visit. Asst. Professor Education .
woods. Clifford . Instructor Chemistry ,,
*Maafo; Eugene V. Instructor < Politics
*Roundtrss. mlslma Adjunct. Professor - Education“ _ .
Eldridge, Henry , Instructor Mathematics (Fort Bragg)
'Johnson. Walter ‘ Instructor \ Mathematics (Fort Bragg) " '
Walker. 14. s. . Instructor 1 Bus. Admin. (Fort Bragg)-

' *rrsn Black Institutions

Frazier. William. _ . Assistant Reference Librarian. Library
anon-y. tram: ; naivsrsity Mansion turban Affairs Specialist
Shacklsford. Richard ‘ ' Special 22:91cots Director. College Union
Robbins. Richard D. -. Research Assistant. Economics . '
Francis. Florence ‘ Part-time Counselor. Studsnt Affairs

. _ In addition. there are 126 Agricultural Mansion Specialists (112 at the
g ' County lsvsl.) .
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION 1

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change
2) to adapt to external demands for change
3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.

i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice

prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5

The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY‘ GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION l

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change
2) to adapt to external demands for change
3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.

i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice

prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5

The University lacks authority in the areas of:
l) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY; GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION l

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change
2) to adapt to external demands for change
3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.

i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice

prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5

The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.
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prior to arriving at decisions.
3) Announcement of decisions
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The University lacks adequate means of reviewing performance of
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Evidence supporting North Carolina State's fairness
with respect to mmen's salarias.

A) Examples showing women being given equal or better treatment than
men:

(1) Food Science

Cofor F Professor 8 yrs. 23,000 PHD 1955
Gregory 14 Professor 9 yrs. 17,900 PHD 1959

(2) Zoology

Bradbury 1" Assistant Prof. 3 yrs. 14,200 PHD
Standasrt M Assistant Prof. 5 yrs. 13,500 PHD

(3) Psychology

Levers 1! Assistant Prof. 3 yrs. 12,000 PHD3;, Luginlmhl 11 Assistant Prof. 0 yrs. 11,000 PHD1g [1th F Assistant Prof. 2 yrs. 1A,“: PHD
3 (4) Botany

Braddy I Instructor 0 yrs. 8.000 16
Strand 1' Instructor 1 yr. 8,600 I!
Witherspoon 1! Instructor 0 yrs. 8.500 16

(S) Adu1t lducstion
Iv .: holes 24 Professor 6 yrs. 20,000 PHD

Quinn 1' Professor 7 yrs. 20,500 PHD
Sloan H Profsssor 25 yrs. 7,500 88

3- 7 . 16) continuing lducstion

Sari P 1 yr. 8.500 88
Pippin u 5 yrs. 8,2250 38‘ Turner ll 0 yrs. 6,800 38

:3 (7) hthsustics

’ Brandt r Instruetor . 7 yrs. 8,800 no 1932Knight 1! - Instructor 1 yrs. 8.700 I! 1960
(8) Icomics

Smith P hatrustor 1 yr. 12.500 II! 196‘Williamson 1! Instructor 2 yrs. 9.500 30 1962
(9) lbdsrn Languages

limnsan 14 Assistant Prof. 10 yrs. 9.000 ll 1967
Inith l Assistant Prof. 3 yrs. ll



(10) Statistics

m ”— M merience £91m Degree
Linnsrud HI Assistant Prof. 3 yrs. 14,500 PHD
"ssik M Assistant Prof. 3 yrs. 16,400 PHD
Williams P Assistant Prof. 3 yrs. 15,600 PHD

Architecture

Gay Assistant Prof. 1 yr.F
Hancock M Assistant Prof. 3 yrs.
Raysri M Assistant Prof. 5 yrs.

Guidance and Personnel Services

Anderson M Professor 25 yrs. 12,000
Parremsre P Assistant Prof. 2 yrs. 10,400

These examples illustrate that when competence, performance, and
experience are sequel. these women are treated equal or even better thanMW
men at north Carolina State.

3) Examples showing that women are judged on the basis of their compete
even when compared to other women

(1) English

8'

Eifiififififik

Essa .J!_. Asset sssszissss. Assist:Bloch Instructor 0 yrs. 7, 500
Goughlin Instructor 0 yrs. 9, 000
Hunt Instructor 0 yrs. 8,500
Jsckson instructor 1 yrs. 7,700
Downs . Instructor 5 yrs. 8,000
Maxwell Instructor 0 yrs. 7,500
lich Instructor 7 yrs. 8,150
Dpchurch Instructor 7 Yrs. ,8,000

History

Pulley P Assistant Prof. 4 yrs.
Sylla 3 Assistant Prof. 2 yrs.
"healer I Assistant Prof. 4 yrs.

Modern languages

try 3 Associate Prof. 5 yrs. 12,250 run;
Paschal 3 Associate trot. 4 yrs. 14,000 PHD5‘ 1958

these crannies should help establish that our salary policy is based upon
constancy and not upon us. In fact women are no more treated alike than
are man. All are treated as individuals. \
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' NORTH CAROLINA STATE UNIVERSITY

ROUTE SLIP

Date: 4’95'72—

From " To From To .
Brooks, John Riddick, Delores

\/ Galloway]. 13111 a Swiger, Jim
Freeman, Virginiai ;Von Wernei Beth
Haddock, Shelba i 3Warrick. Ann
Lynam, Bud f 13Woodrum, Jane
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# New
Applications

Month Received
January 241
February 188
March 198
m __.—.
Quarterly
Totals 627
(Previous
Quarter) (490)

# Job
Orders
Received

42
18
21

Quarterly Report
January 1972 - March 1972

SUMMARY OF ACTIVITIES

Number of
Applicants
Referred

Number.
Inter-
Viewed

Number
Classified

180 291 69
91 169 so

I 221

199

(234)

SOURCE OF APPLICANTS

January FEquaLj

Total
# of
Esfiszzals

109
96

351'

(348)

Responses to
Applicant
123215125

'5
11
3

March

‘Employment Security Commission

State Personnel Department
' Other

Walk-ins

Mail-Ana...~

TOTAL # APPLICATIONS

Number Percentage Number

28 12.02 33
8 3.01 17

85.01
100.0%

89.6%
10.41

100.01

Percentage

17.6%

9.0%
73.4%
100.01 .

73.0%
27.0%
100.0%

Number Percentage

23 11.61

25



lst Quarter
'TURNOVER ANALYSIS

(1)
_ Turnover of .

ygggh - ' - ‘ SPA Emgloyees . Comments
January .:f . ‘ ‘ _ 32 ‘
February a ’ 37
March . ' . 29 ‘

3
2253; . ' 98 - ‘ 4.77% turnover ‘

(2), f
. . Turnover of

Ares SPA Employees . ‘ Comments '
Research ‘ ‘ 10 I E A :
Administrative I i f 4 (3 were Security Guards5‘
Clerical ' ‘ 42 I I. '
Maintenance and Operations . 30 - E . l
Educational and Informational v6 ., (5 Vere Library Assistants)
Data Processing ‘ 6 (5 were NRRC employees)

M . 98 I i ‘ Q

(3) 'f
. ’ -‘ - A Turnover of , y 7

Classification . SPA Employees ‘ Comments ’

Steno II - ‘ , l7 . 6.23% turnoverfin Steno 11- g L
classification. ' -‘

.Housekeeping Assistant f ‘ , ‘ ~ . 15 . 6.94% turnover in Housekeeping
Assistant classification

V". """"""‘“‘"'"” ‘ urns-t .... 4..



Turnover Analysis
_ Page 2

Turnover of
Reasons SPA Emgloyeen

(1) Another position 25
Better job ‘
More money

(2) Moving 9
(3) Maternity 9
(4) Reduction in force;' ‘ 9

grant terminated
(5) No reason given 9
(6) Health and 6

retirement 4

(7) Dismissed 6

(8) Spend more time with 4
family -

(9) Transfer 4

(10) Personal 4
(11) Death 3
(12) Working conditions 3
(13) Military induction 1

(14) No longer interested in full-‘ 1
time work

(15) Closer to home 1

Total 98

92mm
7 specifically mention money

'Diaability retirement-2
Retirement-l
Early retirement-l

All female clerical employees

-. ‘me~-~-I'm ——



JOB ORDER CONTROL
Summary

January
38 orders closed out
19 orders filled by Division of Personnel Services4 orders filled from within
15 orders filled from outside

50% by Division bf Personnel Services

February
‘2; orders closed out
19 orders filled by Division of Personnel Services2 orders filled from within
4 orders filled from outside

76% by Division of Dersonnel Services

March

33 orders closed out
20 orders filled by Division of Personnel Services10 orders filled from outside
3 orders filled from within

60.6% by Division of Personnel Services

nA..w--._.._~_.___u_-_ ,4i4.“-3.
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Racial Breakdown of offlv0.?"

Agril 7I 1972 Januarx 28I 1972
Percentage . . Percentage Number
_ 15.71% 15.66% 78

- 81. 11.7. ' ‘ 81.12%
3,142 - ____ 3.222

99.99% 100.00%

Placement Percentages

. Black Other
Total .

Month . Placements Number Percentage Percentage
January 20 3 15.00% 0
February 19 o o ‘ V 5.26%
March . 22 ‘ ' 1 4.54%



Recruitment

(1) Hardbarger Business College - March 7, 1972

Bud Lynam and John Brooks met with Susan Plowman, Place:
ment Officer, to re-establish effective working relations. , ;
Ms. Plowman referred 3 recent graduates and l former graduate ' w
to this office during March. As of April 5, 1972, all have
been placed on campus.

Deborah Jones ' Steno II ' Student Housing - » i
Linda Gaebe Steno II Information Services ' 3
Frances Davis , Steno II Mathematics w
Avis Tart Steno II Registration & Records . ‘ ’

(2) W. W. Holding Technical Institute - March 13, 1972 _ _ , I

Representatives met with Robert Brown, Dean of Students.
A Recruitment and Information-Giving date was set up for . 3
May 10, 1972. During March, Mr. Brown referred l former ' _ ?
graduate and a recent drop-out to this office. As of 1
April 5, one individual has been placed.

Phillip Harris Electronic Technician I 'Bio & Ag Engrg

(3) Shaw University - January, 1972 . f,

Upon the announced cut-back in staff at Shaw University,
this office contacted Mrs. Doris Anderson, Placement Officer,
offering to attempt to place any affected employees. Mrs.
Anderson consequently referred 2 employees, a library assistant
and a stenogrspher, to us. The former had previously ,
contacted D. R. Hill Library and was subsequently hired there. ' E
The latter was referred to and hired by the Provost's Office. "

LaVerne Clemmons Steno II Provost's Office



Recruitment

Page 2

(4) Advertising ,
Newspaper advertising has elicited considerable

response for 3 openings. Applicants have generally been
better than unsolicited walk-in traffic has produced.

(5) Affirmative Action Recruitment
Increased activity with local Employment Security

Commission offices in Raleigh, Durham and Smithfield has
constituted the initial efforts toward improving minority
recruitment and placement. ESC has proven effective in
minority selection and referral and is committed to non-
discriminatory behavior.

g The mailing list for Personnel Notes has been revised
to include officials of New Careers and Wake Opportunities) #- LV'AL
in hopes of utilizing these minority-oriented manpower
agencies' contacts within the black community.

.wnn-wcu-n-v a can. r—r—u- - ‘ v V



Source of Applicants

Referrals from SPD and E50 in January started off slowly
due to the lack of activity in Decembcr (only 13 new openings).
However, by the end of January listed vacancies (42) exceeded ~ g,the combined total for October and NOVumber of 1971. Referrals ' isfrom ESC as a result increased numerically more than doubling ‘that of December and exceeding the average for the last quarter
of 1971. The percentage of referrals from ESC, however, showed
only a slight increase as traffic almost doubled over Decemberdue to the beginning of a new semester.

February began with many vacancies yet unfilled from
January activity (42 vacancies--20 placements). Referrals
from ESC increased numerically and percentage wise.' The
percentage increase was significantly high as traffic from . ‘
the other sources dropped by one-third.

Placements in February and March exceeded the number of
vacancies listed in those months thus eating into the deficit
from January. Referral activity from E50 and SPD late in
February and through March decreased slightly as vacancies
listed in each month were less than one-half the number listed
in January.

Mail-ins were increasing over the previous quarter as
SPD has gradually increased its referral activity.

-«n-m

- n, ow



1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

12.

13.

11.

Name
Barbara Byrd

Linda Sue Hill

Betty Strickland

Linda Carter_

Vada Moon

Anne Hapkins

Mary L. Tyndall

.Doris Bellamy

James Enzor

Daniel P. Lane

Anthony Little

Bobbie Barham

Ellen Hall

National Register Records Center

Classification
Computing Center Director I

Keypunch Operator II

Clerk III

Keypunch Operator II

Clerk II

Keypunch Supervisor II

Programmer III

Programmer II

Computer Operator II

Programmer II

Part-time Clerk I

Keypunch Operator II

Kaypunch Operator II

1318208112111};
Administrative Computing
Services on NCSU campus
(lateral)
Vocational Rehabilitation-
Keypunch Operator II
(lateral)
Computing Center
(lateral)
Vocational Rehabilitation-
Keypunch Operator II
(lateral)
State Highway Commission
Typist II '
(promotion)
Department of Administration-
Keypunch Operator II--6th step
‘(demotion)
'Department of Administration-
Programmer II
(demotion)
Department of Administration
(lateral)

Employment Security Commission
(lateral)

Mechanical Engineering at NCSU-
Part-time

Dairy Records at NCSU-
Keypunch Operator II
(lateral)
Department of Administration-
Keypunch Operator II
(lateral)



National Register Reeords CenterPage 2

Name
14. Sue Gardner

15. Jerry N. Right
16. Judy Cook

17. Mary E. Kyle

,m‘. , .m- M“.

Classification
Data Processing Manager II

Computer Operator III
Programming Manager I

Programmer II

Disposition

Norfolk Southern Railroad
C P & L
Computer Analyst
Department of Social Services
(lateral)

w“... euhfi.’ -O-m.x~t.v, .
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JANUARY, 1972
SUMMARY OF ACTIVITIES

# New # Job ‘ Number of Total Responses _
Applications Orders Number Applicants # of Applicant Number
Received Received Classified Referred Referrals Inguiriea - Placed

18 91 38 61 , 15 '
24 31 48. 5

SOURCE OF APPLICANTS
TOTAL # APPLICATIONS 241

Number Percentage
Employment Security Commission - 28 12%
State Personnel Department 8 i 3% [
Other Sources . 851

. ‘ 100%

Walk-ins 89.6%
Mail-ins 10.42

'1oo.oz



FEBRUARY, 1972
SUMMARY OF ACTIVITIES

# New # Job Number Number of Total Responses toApplications Orders Inter- Number Applicants # of Applicant NumberReceived Received Viewed Classified Referred Referrals Inquiries Placed
5 37 ‘30 21 30 9

BT 13 54 29 ' _ _ '66 -' ' 7
Veleta 3

Total - ~ . 159 50;

SOURCE OF APPLICANTS
A TOTAL # APPLICATIONS 188

Number Percentage
Employment Security Commission 33 17.6%
State Personnel Department I 11 9.0%
Other Sources 7 73.4%

Walk-ins ' 73.0%
“Mail-ins 27.0%



runcu, 1972

SUMMARY OF ACTIVITIES

# New # Job Number Number of Total Responses to
Applications Orders Inter- Number Applicants # of Applicant Number

Egg; Received Received Viewed Classified Referred Referrals Inguiries Placed

JCB 9 54 56 ' 28 42 9

ET I 12' 71 165 29; 77 8

Veleta 198 23 27 3 5

Total 198 21 125 221 so 146’ 3‘ 22

SOURCE OF APPLICANTS
TOTAL # APPLICATIONS 198

. Nfigbg: Percentage \

Employment Security Commission 23 11.6%

State Personnel Department~ 25 12.6%

Other Sources 150 M
100.01

Walk-ins 154 77.8%

Mail-ins 44 __g_2_:_2_7_L
100.0%

wan—

mew“.-
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# New
Applications
ReceivedMonth

October 145
November 205
December 140

# Job
Orders
Received

23
18
13

Viewed

Quarterly Report

SUMMARY OF ACTIVITIES

Number of
Applicants
Referred

Number
Inter-

68 86
73 82
51 66

October 1971 - December 1971

Total
# of
Referrals

123
133
92

ReSponses to
Applicant
Inguiries

15

29'
‘ 24

Quarterly
Totals 192' 234

SOURCE OF APPLICANTS
October November December

Employment Security Commission
.State Personnel Department
Other Sources

Walk-ins
Mail-ins

TOTAL # APPLICATIONS

Number Percentage
12.4 32
7.6 28

Number Percentage
15.2
13.7
31.1
100.0
87.4
P1216
100.0

Number Percentage
. 12 ' 8.57
18 13.66

17(51
100.00
81.4

'"1535
100.0
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ABSENTEEISM AND LABOR TURNOVER:
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION l

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change
2) to adapt to external demands for change
3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.

i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice

prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5

The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.
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N.C.S.U. STUDY COMMISSION ON UNIVERSITY GOVERNMENT

Report of Subcommittee on Present Structure

Preliminary Working Draft

Identification of Problem Areas in NCSU Government Structure

PROPOSITION l

The University lacks the mechanisms needed to adapt to future changes
such as the following:

1) to adapt to internal demands for change
2) to adapt to external demands for change
3) to initiate and innovate without pressure

PROPOSITION 2

The University lacks a permanent representative forum where views
of faculty, students, staff, and other constituencies may be brought to
bear on University problems.

PROPOSITION 3

The University lacks adequate means of communication through which
information on business of the University may be transmitted.

i.e., 1) Findings and recommendations of committees
2) Issues upon which the Administration is seeking advice

prior to arriving at decisions.
3) Announcement of decisions

PROPOSITION 4

The University lacks adequate means of reviewing performance of
members of the University community, i.e., faculty and administration.

PROPOSITION 5

The University lacks authority in the areas of:
1) Purchase and contract
2) Personnel classification

PROPOSITION 6

The University lacks an effective mechanism for coordinating and
assessing its impact on and relationship with the larger community.



Termination of Instructors

The HEW analysis of terminations is incorrect. The investigators
were given data for 2 years - 1969 and 1970. In 1969, 26 instructors
were terminated, but later 6 of these were reappointed. Of the 20 not
reappointed only 2 or 102 were women. In 1970. 37 were terminated but
11 were reappointed, leaving 26 who were not reappointed. Of these,
6 or 23% were women. Thus, over a two year period there were 46 ~
terminations of whom 8 or 16% were women. According to our printout 13%
of our instructors are women, thus the termination ratio is very close
considering the small base. For instance if one less women had been
terminated the percentage would have been 14 or almost the exact ratio
of males to females for instructors.

It should be noted that many of the instructors terminated knew
before they accepted the position that it would be a temporary situation.
Because of our funding systems, departments often do not learn that they
have new positions until late in the spring, after most of the best
candidates have already accepted positions. Rather than make a hasty
decision, departments often fill the position on a temporary basis and
make a permanent appointment the next year.
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Date.

PROVOST'S OFFICE

TO: -Dr. Harry C. Kelly”
yBr7‘NT'NT"VEE§teadV”I

. Simpson W37
Dri_C._L~_Jenkins—
VWWV

Charlotte Hughes
Gloria Johnson
Sarah McGinnis
Bobbi Moore
Elsie Stephens
Mary Strickland
Siew Tan

After document has been ,
approved/initialed, please

Return to<ffi£w§§iJgLK£Léo. fibfi

Return for filing



.J
NéRTH CAROLINA STATE UNIVERSITY

OFFICE or Pnovosr
HOLLADAY HALL

‘ Fo your Information( eed not return)
___Please handle

Please answer; furnish me copy

Raleigh, N. C.

5/13/71

Please draft reply for my signature(return attachments)
Please glve me your comments(return attachments)
Requires your approval

We can use statistics too.



May 12, 1971

How many women should we have at NCSU in EPA positions in eight schools?

Method

1)

2) from print out given HEW determine number of EPA personnel and number
of women

3) Calculate percentage of women EPA actually existing in each department

4) use national PHD percentages to calculate number of women who should be
hired if we were to adhere to national percentage

5) determine difference by School between actual and national average ,,.
ACTxAl—‘u. NRTonAL AVERAGL:

Total Number Percentage Percentage Number Differenu
School EPA women women should have women

ALS 453 15 3% 4% 2m -5’(,
DSN 32 1 3% 5% 2 -l

EDN 64 it, 10% 14% 9 -2’3
ENGR 189 3 1% less than 1% 1 ‘f2
FR 45 ' 0 0 O 0 ---
LA 219 26 11% 19% 43 -17
PAMS 202 17 8 5 11 +6
.TX 46 2 4 0 0 +2

UNIVERSITY 1250 710 5% 6% 86 7 9175,17

determine number of PHD's awarded women in each discipline in 1968-69
(year for which latest national data available)
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February 18, 1971 §,¢;L‘
WFN "' ‘

MEMORANDUM . f , . K

TO: Harry C. Kelly, Provost

FROM: Clauston Jenkins ,.n«
I/

SUBJECT: Our Compliance with HEW Letters, etc. (for interview
with Perry Safran of the Technician on 2/18/71)

w t5
We are handling all of this through President Friday's

Office which issues a report for the entire University of
North Carolina system. Since with this involves many details IQXN
on minor points, it would be difficult to speak in general about
it.

We can show specific improvement in our recruitment {MA’
and hiring of black faculty. But before we talk about numbers,
it is important to realize the difficulties that we increasingly
encounter due to our particular academic programs. For instance,
only about 2 percent of all engineers that graduate are black
and few of these go on to graduate education, so our pool of
black engineering faculty is limited indeed; and in the same
vein, a recent survey of forestry shows that there are no black
foresters in the United States. The same would probably be true
for textiles, though I do not know for sure.

Another problem which we ought to realize that NCSU
faces is that these black faculty are in demand. This is an
extremely competative situation. We are facing institutions
such as MIT, Harvard, etc. for the same faculty.Quite often
this and salary expectations that black faculty may have sometimes
places us at a disadvantage.

Move to discussion to attached chart on recruitment
efforts to show that contacts have been made, but that efforts
were not very successful overall.

Discuss data on actual numbers we have on campus.
(Chart attached).

Csts
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Name of Institution: N. C. State University at Raleigh, N. C. ' ' I ' .

Name and Title of Person Responding: MarLM. Strickland, Administrative Assistant

Please list total number of faculty members, including graduate assistants, by race and by
academic rank. Indicate below the term for which you are reporting. .4,l.’»g...a-.

1970-71 Academic Year. 17553:?"cm mac 75A, 2":
. 10:" :a... -. ' It 15 1971

Check one: ' ' - - P C . ‘ ":~—~ER EDUCAHON
Winter Quarter: - ‘ r "‘ --~u
Spring Semester: x: . - “~~»«i f4. C. .27555

NUMBER OF FACULTY MEMBERS
f . Graduate

Professor Assoc. Prof. Ass't. Prof. Instructor Assistants(EST1MATED)
Full- Part- Full- Part- '. Full- Part- ' ~ Full- 'Part- Full- Part-
Time Time Time Time Time Time Time Time Time Time

American Indian - - - l - — - ' C 9 - - 4*

Negro ‘ - l . 'l - 1 1 . 4 5 - 39*

Oriental . ' ' -1 ' ' ' r - i - 6*

Spanish Surnamed-American ' ‘ ‘ " t ' ‘ - - ' - 9*

All Others ‘373 310 7 - 307 153 63 - ' 725*._ _._- -- s... ==——____—-===-__—:.—_.=:=
TOTAL 373 313 - 30s ‘ 157 68 #- 783 "

Note: If exact figures are not
using asterisks.

readily available, please give your best estimate and so indicate by

'2-‘
fi:f*:$wimwéflfi*t‘lk



B'TORIB A! RECRUITING BLACK iACULTY - 1970
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