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North Carolina State University

Division of Student Affairs

Offi,lhe Vice Chancellor

Box 7301
Raleigh, N. C. 2;7695-7301

May 4, 1989

Monitoring Procedures for Division of Student Affairs

Copies of goal worksheets will be sent to each unit in the
Division and will be discussed in staff meeting. Progress
toward meeting or maintaining goals will be reviewed each year
in the Vice Chancellor for Student Affairs Office.

omas H. Stafford

North Carolina State University is North Carolina’s original land-grant institution
‘ and is a constituent institution of The University of North Carolina.



Student Affairs

CATEGORY Professionals

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF nCsU

BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASTAN/ HispANIC AMERICAN L SEX
GRAND " PACIFIC Is. INoIAN [ A —— TR
TOTAL ’ ) I i (e t | s 3 [ ) | 7 3
A) 1987-88 Profile
Data as of 10/88 5 2 40 3 60 0 0. 0 2 3
B) Avallability f f '
Profile 5 1 15} ’ 4 85 ’ 0 810 1.2’ 0 04| 3 51 2 49
C) over or
Underrepresentation +1 Fe it 0 0 0 -1 +1
0) Hiring Goals i |
1988-1989-1993 1903 I ’ I , , I
Expiration 10/1/93 , 2 1 sol 1 solo P Y ! 2 2
E) Gool Profile ‘
1988-1989-1992-1993 ’
(October 1, 1993) 5 2 4] 3 60| 0 0 g Z 2
AVAILABILITY DATA: ;
(Y) Hispanic 1.2 (2) Amarican tndian -0% Females A8_7

Blacks: 13 Other* 2.05

(X) Asian/Pacific Is, 81

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING

Student Affairs COMPOSITION AND NEW HIRES OF NCSU

CATEGORY___ Secretarial/Clerical BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
SO g PACIFIC 1S, INDIAN | JALE TENALE
TOTAL - ’ s |z SN2 s |« i | 2 3 P) 3 ’ 3
A) 1987-88 Profile
Data as of 10/88 98 23 23|75 77 0 0 0 7 7 91 93
B) Availability ! ! !
Sokile - 98 19 19, 78 80 ‘ 0 49| 0o .34 , O lo 08 855 22 76 78
©) over or I
Underrepresentation +4 -3 ! 0 0 0 -15 15
218516805933 1903 , l ' i l , , 93
Expiration 10/1/93 74 17 23 57 77 0 [0} 0 0 0 0 5 7 69
EI) Goal Profile
988-1989-1992-1993
(October 1, 1993) 98 , 23 23, 75 77 l 0 0 ' 0 0 l 0 0 7 7 ‘ 91 93
AVAILABILITY DATA: .
Blacks: 18.9  Other* .99 (X) Asimn/Pacific Is. +49  (Y) Hispanic *3% (2) Averican Indisn *10 Females | '’

*Other = X + Y + Z



Student Affairs

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY___ Skilled Crafts BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASTAN/ HISPANIC AMERICAN SEX
i) " PACIFIC IS. INDIAN SAE FEFALE
TOTAL ’ | s | s $ |z sl g s [ s ] | ¢
A) 1987-88 Profile 1
Data as of 10/88 4 0 100 0 0. 0 4 100 0 0
B) Availability ! ! : ! ! !
Profile 4 0 19 , 80 ’ 0 .56 0 239 ’ 0 .25 ’ 4 91 , 0 9
©) over or I
Underrepresentation 0 i o 0 0 0 0
D) Hiring Goal
1983°1989-1993-1003 | 1 , o o0 ‘ 100 | 0 , 0 ’ 0 ' 1 100 , 0 0
Expiration 10/1/93
1 Profile
1988-1989-1992-1993 , , ’ '
(October 1, 1993) 4 1 25 751 0 0 I 4 100 | 0 0
AVAILABILITY DATA: ‘ . 6
Blacks: 18.5 Other® 1-13 () Astan/Pecitic 1s. 56 (v) Hispanic *32 () Americen tadisn *25 Female °°

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING : 5

ke e COMPOSITION AND NEW HIRES OF NCSU

CATEGORY Service Maintenance BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
SRAND " PACIFIC IS, INDIAN ALt EESALE
TOTAL - s 5 | ST [2 s | s S| 3 ’ 3 ’ H
A) 1987-88 Profile
Data as of 10/88 92 71 77 | 21 23 0 0. 0 57 62 35 38
B) Availability ! ! ! !
fLoflle I 92 39 42 , 50 54 ‘ ST O ' o .23 | 49 53 43 47
C) over or '
Underrepresentation +32 -29 H 0 0 +8 -8
OB I5E 02 s | | | | [ | |
Expiration 10/1/93 101 78 77 22 22 1 1 0 0 54 53 47 47
E 1 Profile
1988-1989-1992-1993 , ' l '
(October 1, 1993) 92 71 771 20 22 1 1 0 0 49 53 43 47
AVAILABILITY DATA: .
Blacks: 41.7  Other® 1.46  (X) Asisn/Pacific Is. 77 (Y) Hispanic -46 (2) Aworican Indien -23 Fomales “7

*Other = X + Y + Z




Student Affairs

Technical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HisPANIC AYERICAN SEX
oy PACIFIC 15. INDIAN TALE S CIALE
A TOTAL - ) ] | 2 s |2 t | » ] ’ $ ’ 3
A) 1987-88 Profile
Data as of 10/88 39 9 23 29 0 1 3 1 3 38 97
B) Availability !
ciafite 39 6 16 | 31 il o 1.43 o .21 |22 55.7 17 44.3
€ over or ’
Underrepresentation s ) ! ) Bl =21 +21
0) Hiring Gosl ! ‘
193u5839499§4995, A ’ s 23| 28 1 s | | o 1 3 20 97
gggjratlon 10/1/93
E| Goal Profile
988-1989-1992-1993 97
(October 1, 1993) 39 ’ 9 23] 28 ’ U ’ ’ : B ’ =8
AVAILABILITY DATA: .
2,21 1.43 S 44.25
Blacks: 16.23 Other* 3.85 (X) Asian/Pacitic Is. &- (Y) Hispanic (Z) Amarican Indian Females

*Other = X + Y + Z
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North Carolina State University

Human Resources
Office of Finance and Business

Box 7210
Raleigh, NC 27695-7210
(919) 737-2135

May 5, 1989

MEMORANDUM
TO: Dr. Lawrence Clark
FROM: Alice R. Mille

Subject: Affirmative Action Goals for Finance and Business

Based on the availability data on the 10/1/88 profile that your
office provided, we have projected hiring goals for Finance and
Business. However, both the data and the process of goal
formulation are cause for concern:

il The 10/1/88 profile data that was supplied is not accurate
because positions are wrongly designated within the EE0-6
categories. Since Human Resources did not generate nor
review the data, we are at a loss when affirmative action
officers contact us for guidance on determining goals.

In order to monitor and provide status reports,
Institutional Research must utilize active data
files.

2 Communication to the Executive level (i.e. Deans and Vice
Chancellors) is essential to ensure understanding and
support of this process. Responsibility for SPA
affirmative action evidently is new to the affirmative
action officers. Consequently, they are reluctant and
confused about proceeding to set goals and becoming
involved in the SPA hiring process.

Please keep me apprised of your progress on developing the plan and
let me know how we can assist.

ARM:csw

cc: George Worsley
William Fleming

An Equal Opportunity/ Affirmative Action Employer

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.
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Financo‘ Business Conposition and New Nirls of NCSU
By Race/Ethnic Group and Sex
Executive/ Hgr/ Adwin

i GRAND i BLACK ¢ HHITE ¢ ASIAN/ PI : HISPANIC : AMER. IND.:! MALE H
H TOTAL H H H i H HH H
H H H H H H H
A) 1987-88 Profile H H H H H ' H
Data as of 10/88 H 10 1 102} 9 90%; H H H
' . . ' . ' '
H H H H H H H
' . . . ' ' .
H H H H H H H
8 Availability H H i H H H H
CInst. Res. 3,89 H 10 ¢ 1 10%; 9 89z H H H
H H H H H H H
C> OVER/ UNDER H H H H H H H
Representation i N/A H 0 H 0 H H H 2 H
H i H H H H H HH
i H H H H H HH H E ;
D) Hiring Goals H H H i H H i H H
10/1/88 - 10/1/93 H H ' H H H HH H b
. . . . ' ' o ' ‘e
H H H H H H H H HH
EJ Goal Profile H H H H H H HH H HH
for 10/1/93 H H H H H H HH H
H H H H H i HH '
Availability Data: The availability data and the current profile data were provided by
Blacks 10.3% University Institutional Research. The base counties used were Durham and MHake.
Other - 992 Adding Johnston County does not si gnificantly affect the availabili ty.
CAsian 552> Percentages are rounded off to the nearest whole nunber .
CHi spanic 432
CAner. Ind. 012>

Fenales 28.9%

According to the University Affirmative Action Office, the
vacancy estinates in this category are too low to set realizable goals.

HR 5/89




Finance . Business

Conposition and New Hi,of NCSU
By Race/Ethnic Group and Sex

Professional
: GRAND i BLACK i HHITE i ASIAN/ PI ! HISPANIC ! RAHER. IND.:: HALE i FENALE
H TOTAL : H H H H ] H
A) 1987-88 Frofile ; ; H i H H H
Data as of 10/88 : 120 14 122 105 H 1 1z} 78 65! 4?2
B) Availability H H : H H ; H
(Inst. Res. 3/89) H 120 16 13z 102 eszi H 1 12} 61 S1zi 59
C) DVER/ UNDER H : H H H d H
Representation ! N/R H =2 H 3 H H H 17 ' =17
. . . ' ' . .
H : H ! H HH i
D> Hiring Goals C120%552> H H H H H i H
10/1/88 - 10/1/93 66 | 17 262! 49N raet H 1 128 HH 34 Six 32
H : H H : B H
H : H H H H
E> Goal Profile H H H H H H
for 10/1/93 120 17 14z 102  eszi H 1 12 61 51z 59
H H H H H H
Availability Data: The availability data and the current profile data were provided by
Blacks 13.02 University Institutional Research. The base counties used were Durham and Hake.
Other 2.052 Adding Johnston County does not significantly affect the availability.
CAsian .81 Percentages are rounded off to the nearest whole number.
CHispanic 1.202
CArer. Ind. 092
Fonales 48.72

The Hiring Goal is the grand total <1200 nultiplied by the estimated
annual vacancy percentage over the next five years (112 x 5) or 552.

HE 5/89




Fi ncnco‘ Business

Secretarial/ Clerical

Conposition and New Hi. of NCSU

By Race/Ethnic

Group and Sex

i GRAND i BLACK i MWHITE i ASIANZ PI ! HISPANIC : RAHER. IND.:: HALE i FEMALE HH
: TOTAL H H i H H HY H H
H H i H H H HH : HH
A> 1987-88 Profile H H H H H H H H HH
Data as of 10/88 H 228 | 74 32zl 149 BSR: 3 12 2 ptH HH 39 1Pk 189 83z !
H H H i H H HY : E E
B) Availability H i i H H H HH] H HH
CInst. Res. 3/89) H 228 | 43 192} 182  8oz! 1 ox: a4 oz} H 50 22! 178 782 !
H H H i H H HH H HH
H H H i H H HH H HH
C3> OVER/ UNDER H H H i H ' i H H
Representation 1 N/A H 31 H =33 H H : H =11 H 11 HH
' . . ' . . ) ' .
H i H H H H H H . .
0> Hiring Goals P (228%752) H H H H H 1 H = i
10/1/86 - 10/1/93 H 171 11 262! 127 P4l H H HH 38 222! 133 782 !
H H H i H H H H HH
E) Goal Profile H H H H ' H i H HH
for 10/1/93 H 228 52 23z 102 Pal H H i 46 202! 182 802 :!
H H H H H H H H H
Availability Data: The availability data and the current profile data were provided by
Blacks 18.92 University Institutional Research. The base counties used were Durhanm and Hake.
Other 992 Adding Johnston County does not significantly affect the availability.
CAsian 492 Percentages are rounded off to the nearest whole number.
CHispanic 342
CAner. Ind. . 162>
Fenales .

The Hiring Goal is the grand total (228) nmultipled by the estimated

annual vacancy percentage over the next five years (152 x 5) or 7Sk.

HR 5/89




Finance!' Business

Service/ Haintenance

Composition and New Hi‘ of NCSU

By

Race/Ethnic Group and Sex

H GRAND i BLACK i HHITE + ASIAN/ PI ! HISPANIC ! i FEMALE
H TOTARL H H i H i H
A> 1987-88 Profile ; ; ; i H H H
Data as of 10/88 H 343 ! 301 88z} 39 1128 2 1 1 oz} 642! 122
H H H i H H H
B) Availability ; : E H H H H
C(Inst. Res. 3/89 H 393 ! 111 422 185 5S4z 3 1% 2 oz 53z 161
C> OVER/ UNDER : : : : : : :
Representation i N/R HES 14 ' =146 H H H H ~39
D> Hiring Goals i (343%1002> | H H H H H
10/1/88 - 10/1/93 i 3493 | 206 6021 130 38z 3 1% H 5521 154
E> Goal Profile H H H H H i i H
for 10/1/93 H 393 ! 257 7521 86 2521 H H HH 196 Svul 147
H H H H H H HH H
Availability Data: The availability data and the current profile data were provided by
Blacks q1.72 University Institutional Research. The base counties used were Durham and Hake.
Other 1.462 Adding Johnston County does not significantly affect the availability.
(Asian Mracol Percentages are rounded off to the nearest whole number.
CHispanic 962>
CArmer. Ind. 232
Fenales vz

The Hiring Goal is the grand total (343) multiplied by the estimated
annual vacancy percentage over the next five years (222 x 5) or 1002

HR 5/89




Fi nan‘nd Business

Skilled Crafts

Conposition and New '.s of NCSU
By Race/Ethnic Group and Sex

' GRAND i BLACK i HHITE i ASIAN/ PI ! HISPANIC ! AHER. IND.:: MALE
H TOTAL : H H : H HY
A) 1987-88 Profile : : : : ' :
Data as of 10/88 H 225 | 51 24z 169  7sul 1 1z H 215
B> Availability ; : : : : : i
CInst. Res. 3/89) H 225 | 43 192: 180  80z! i i bt} 205
C)> DVER/ UNDER E ; E i ; ; .:;
Representation 1 N/A H 11 H =11 H H H HH 10
D> Hiring Goals | ceesmasm : : : : i
1071788 - 10/1/93 H 101 | 22 22x 78 vrxl 1 12! H ‘e 92
E) Goal Profile H : H H H H ;:
for 10/1/93 H 225 1 S0 22! 173 77zl 2 1% H i 209
Availability Data: The availability data and the current profile data were provided by
Blacks 18.5% University Institutional Research. The base counties used were Durham and Hake.
Other 1.132 Adding Johnston County does not significantly affect the availability.
CAsian -562) Percentages are rounded off to the nearest whole nunber.
CHi spanic 322
CAner. Ind. 252
Fenales 8.62

The Hiring Goal is the grand total (225) nmultipled by the estimated
annusl vacancy percentage over the next five years (9% x 5) or 45Z.

HE 5,89




Fi nanco.i Business

Composition and New Hi’ of NCSU
By Races/Ethnic Group and Sex

Technical
: GRAND ! BLACK ! WHITE ! ASIAN/ PI ! HISPANIC ! AMER. IND.!: HALE i FEMALE i
! TOTAL ¢ : ! : : i ! i
R) 1987-88 Profile : : : : : : i ¢ g
Data as of 10/88 ! 167 ¢ 31 192 135 el 1w : $h 70 42w 97 sez ii
! : : : : ! i : i
: : : : : : i : 1
B) Availability : : : : : : HE : i
(Inst. Res. 3,89) ! 167 ¢ 27 1ezi 134  eox 3 ax 2R 1R 1194 Sexl 73 44 i
! : : : : : i : i
C> OVER/ UNDER : : : : : : i ' i
Representation ! N/R H 4 H 1 H . H H -24 H 24 H
' . . . ' ' o ' o
D) Hiring Goals | aemssm : : ; : i : b
10/1/88 - 10/1/93 ! 92! 16 17z 73 8oz 2 au 1 i1 46 502 46 i
. ' . ' ' ' o '
E) Goal Profile : : : : ] : HE !
for 10/1/93 : 167 ¢ 30 18z 132 79! 3 2w 2 1w it 80 48 87
. ' . ' ' ' o '
' H : H ' ' HH H
Availability Data: The availability data and the current profile data were provided by
Blacks 16.23% University Institutional Research. The base counties used were Durhan and Hake.
Other 3.852 Adding Johnston County does not significantly affect the avasilability.
C(Asian 2.212) Percentages are rounded off to the nearest whole number.
C(Hispanic 1.432>
CAner. Ind. 212
Fenales 44.252

The Hiring Goal is the grand total (167 nmultiplied by the estimated
annual vacancy percentage over the next five years €112 x 5) or 55%.

HRE

5/89




COLLEGE/DIVISION =M_uMIU, EXTENSION
FB8 OCR SPA PERSONNEL DATA BY DIVISION RACE GE
RACE, AND GENDER ' lr NDER
EXCLUDING AG EXY, SERVICE PERSONNEL 1_BLACK 2_WHITE |
GENDER GENDER
[ |l n F | n F l n TOTaL
e 2 L Sy 4,
COLLEGE /DIVISION ' 1 | |
P_UNIV, ZXTENSION PROFESSIONAL . 0 3 1 3 1 .
SECRETARIAL 6 1 26 3 32 e 36
) TECHNICAL 1 2 7 2 8 - 12
TOTAL 7 3 36 6 43 ° 52
COLLEGE/DIVISION EK_FIMANCE ¢ BUSINESS
|FO8 OCR SPa PERSONNEL DATA BY DIVISION, RACE | GENDER Ll
|RACE, AND GE=NDER,
|EXCLUDING ac !XT. SERVICE PERSONNEL 1_BLACK 1 2_WNITE ] J_ASIan ] A_MHISPaNIC
, GENDER ] GENDER ] GENDER ] GENDER
| F I m L Fr | n | F | om ] r I n " " TOTAL
}cuu.zu/nxvzsmu i | | | ' I
K_FINANCE ¢ BUSINE 3S !l!C.Iﬂ‘l./ADllN. . 1 1 8 . . . . 1 9 10.
| PROFESS 6 8 36 69 5 ol 5 1 .2 7e 120:
i szcuu-mu. s7 17 128 21 3 o 1 1 189 39 228
SERVICE/RAINT, 115 186 3 33 ., 2’ ll . 122 221 Je2
SKILLED CRAFTS 3 s 7 162 - 1 . 1 10 218 2251
TECHNICAL 14 | %4 82 53 1 . . . 7 J0 1671
(TOTAL 198 200 260 346 s 3 2] 3 461 632 1091
COLLEGE/DIVISION sL_STUDENT AFFAIRS
P88 OCR SPA PERSONNEL DATA BY DIVISION, RACE |  GENDER
EXELUD The ‘g z§1 SERVICE PERSONNEL S_anER
XCLUDING A
Mo * 1_BLACK 2_MWNITE INDIAN
GENDER GENDER GENDER
F I n P 1l mn | F " [ ToTaL
COLLEGE /DIVISION |
L_STUDENT AFFAIRS PROFESSIONAL 1 1 2 1 . 3 2 s
SECRETARIAL 18 s 73 2 o 91 7 98
SERVICE/MA INT, 'y 27 13 (] . 57 3s 92
SKILLED CRAFTS o . 3 4. . S . 4.
TECHNICAL ) - 28 1 1 38
TOTAL 2 16 ® 1 89

L e o ol




Combined Availability Data: Wake, Durham Counties.

AVAILABILITY DATA
L}

Durham Standard Metropolitan Statistical Area.

Extropolated from Manpower Data Raleigh-

SPA American 1.

Category White Black Indian Hispanic | Asian | Male Female |,
Executives &

Managers 88.7 10.3 .01 0.43 0.55 v/ kel 28.9
Professionals 84.78 13 0.04 1.20 0.81 51503 48.7
Clerical and
Secretarial 80.1 18.9 0.16 0.34 0.49 223 Wilieil.
Skilled Crafts 80.2 18.5 0.25 0.32 0.56 91.4 8.6

Service 54 41.7 0.23 0.46 0.77 53 47

Maintenance .

Technical

79.92 16.23 0.21 1.43 2hed 55.75 44,25
Prepared by Institutional Research Office NCSU 3/29/89.




Finance and Busiress

Service/ Haintenance

Conposition and New Hires of NCSU /E" / /
By Race/Ethnic Group and Sex

i GRAND ! BLACK i HHITE ¢ RSIAN/ PI | HISPANIC | AHER. IND.!! HALE ! FEMALE
H TOTAL H H H H H HH H
H H H H H H HH H
Ad 1987-88 Profile H H H H H H HH H
Data as of 10/88 H 343 ! 301 eez! 39 2 1l 1 ox! HH 221 64z 122 362
H H H H : H b :
B) Availability H ' H H i H E
(Inst. Res. 3/89 H 343 ! 141 92z 185  S4u! 3 12 2 oz! 182  S53z! 161 . 47z
H H H H H H :
C> OVER/ UNDER H H H H H H H
Representation i N/A HES 14 i -1496 H H H 39 H =59
D) Hiring Goals { (313%1002> | H H H H
10/1/88 - 10/1/93 ! 343 : 302 88%: 38.11%. 3w ‘ 189 S5z 154  4sz2
' ' . . ' ' '
! H H H H H H
E) Goal Profile H : H H H H H
for 10/1/93 H 313 ! 302 88%: 41 12%:: H H 196  S7x 147 43z
H : H H H : H
Availability Data: The availability data and the current profile data were provided by
Blacks 41.72 University Institutional Research. The base counties used were Durhanm and Hake.
Other 1.462 Adding Johnston County does not significantly affect the availability.
C(Asian STTRD Percentages are rounded off to the nearest whole number.
CHispanic 462>
CAner. Ind. .23
Fonales 47

The Hiring Goal is the grand total (343) nultiplied by the estimated

annual vacancy percentage over the next five years (222 x 5) or 1002

HR 5/89




Finance and Business

Executive/ Hgr/ Adnmin

Composition and New Hires of NCSU

By RA:?/Elhnic Group and Sex

-2 -1

: ! RASIAN/ PI ! HISPANIC ! AMER. IND.:! HALE i FEMALE i
: : : : : : 5 : i
A 1987-88 Profile : : : : : { i : i
Data as of 10/88 | 10 1 g0z 3 g0z : : i 3 90! 1 102 i
B> Availability : : : : : : i : i
(Inst. Res. 3,89 ! 10: 1 1oz 9 9z : : i [T 3 23 i
C> OVER/ UNDER : : : : ! 5 i : i
Representation i N/A : (1] H (1] H H H i 2 H =2 HY
D> Hiring Goals ; H i H H i HH H b
10/1/88 - 10/1/93 H H H H H H HH H HH
. . . ' Il ' Pous 9 4
H 10 ¢ 10% 9 90% * H H ST 71% ¢ 3 29m::
E) Goal Profile H H H H H H HH H H
for 10/1/93 H H D: a H H H H H HH
; 10 : 10%: 9 90% : : p 070 SalaR R 293 i
Availability Data: The availability data and the current profile data were provided by
Blacks 10.3% University Institutional Research. The base counties used were Durham and Hake.
Other .99z Adding Johnston County does not sigrificantly affect the availability.
C(Asian 552 Percentages are rounded off to the nearest whole number.
CHispanic =432
CAner. Ind. 012>
Fenales 28.9%

fAccording to the University Affirmative Action Office, the
vacancy estimates in this category are too low to set realizable goals.

HR 5,89




Finance and Business

Secretarial/ Clerical

Conposition and New Hires of NCSU

By RacesEthnic Group and Sex

F-11

: GRAND ! BLACK | HHITE ! ASIAN/ PI : HISPANIC : AMER. IND.:! HALE ]
! TOTAL ! : : : : i :
: i ] : ] ] i :
A> 1987-88 Profile s - | ! : { it :
Data as of 10088 ! 220 i 74 3220 149  eSz 3w 2 i 39 1wzt 189
. H H H : H HH :
B> Availability H H E i H ; ;;
CInst. Res. 3,89 220 : 43 192 182  BO%: 1 oz 1 oz i 50 22w
' ' . . . . e .
H H H : H ' HH H
H H H H H H H
C> OVER/ UNDER : : : : : : :
Representation i ON/A i3 t -3y : : ] -11 i1
. ' . ' . . '
H H H . H : H
0> Hiring Goals i (228E752) H H H H H H = HH
10/1/88 - 10/1/93 ! 114 74 43%. 97 57% . : : 29 17% : 142 83% ::
' ' . ' ' . . ve
E> Goal Profile : : ; d : : i : it
' . ) ‘ ' . o
for 10/1/93 ; 228275 33%2 152 67% ; ; E ;; 39 17% ! 189 83% ﬁ
Availability Data: The availability data and the current profile data were provided by
Blacks 18.9% University Institutional Research. The base counties used were Durham and Make.
Other <992 fidding Johnston County does not significantly affect the availability.
CAsian 1920 Percentages are rounded off to the nearest whole number.
CHispanic L34
CAner. Ind. 162>
Fenales LR

The Hiring Goal is the grand total (228) nultipled by the estimated

annual vacancy percentage over the next five years (152 x 5) or ?5&.

HR 5/89
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Finance and Business

Skilled Crafts

Conposition and Now Hires of NCSU
By Race/Ethnic Group and Sex

,7*—————-———1

: GRAND ! BLACK i MHITE ¢ ASIAN/ PI ! HISPANIC ! :
H TOTAL H H H H H H
A> 1987-88 Profile : H H H H E l
Data as of 10/88 H 225 1 S4 24z 169 7Sz 1 12 H H
B) Availability ' H : H ‘
CInst. Res. 3/89 H 225 H : H
C> OVER/ UNDER : H H H H H . '
Representation i N/A H 11 H -11 H H H H
D) Hiring Goals v (225E4S%) H H H H H HY H HH
10/1/88 - 10/1/93 :. 10 :. 54 539 E 46 46% ; 1 12; .: :; 92 914:- 9 9z ; ;
H H H H H H H H HH
E) Goal Profile H H H H H H HH H HH
for 10/1/33 H 225 | " H 1% H 209 93 16 [ Y
: : 54 24% % 169 75% : : i : i
Availability Data: The availability data and the current profile data were provided by
Blacks 18.52 University Institutional Research. The base counties used were Durhan and Hake.
Other 1.13z2 Adding Johnston County does not signifi cantly affect the availability.
C(As=ian .56 Percentages are rounded off to the nearest uhole number.
CHi spanic <322
CAner. Ind. .25
Fenales 8.62

The Hiring Goal is the grand total (225) nultipled by the estimated
annual vacancy percentage over the next five years (32 x S) or 452.

HR: 5/89 (5(\&\
MAY 1989 )E‘r\
RECEIVED =
-  BROvOsrs OFFICE  ~ Y

N.C. STATE
UNIVERSITY




Finance and Business

Compozition and New Hires of NCSU
By RacesEthnic Group and Sex

=y

Technical
i GRAND i BLACK i HHITE ¢ ASIAN/ PI | HISPANIC : AHER. IND. HALE i FEHALE
H TOTAL H H H H H
A) 1987-88 Profile : : : : : : i :
Data as of 10/88 i 167 | 31 192 135 sz 1 1% b HH 70 42 9?7 S8z
i H H H H H b H .
B> Availability : : : : : : :
C(Inst. Res. 3789 H 167 ! 27 1621 131 eox! 3 2%1 2 1z 94 Sexz! 73 14z
: : : : : : .
: : : ! : : ]
C> OVER/ UNDER : : : : : : :
Representation i N/A H 4 H 1 H H H -24 H 24
. ' . . . . ‘
H H H H H H :
i H H i H i :
D> Hiring Goals i C167X552) H H H : H H
10/1/88 - 10/1/93 92 131 347 i 58 63%] 2 zz; L. £ 39 424 53 587
E)> Goal Profile H H i i H H ‘ H ;
f 0/1/93 i 167 | H o H 2 12 b H
o : 131 19%:132 79% : 2 1%: : i 70 42%: 97  58%
Availability Data: The availability data and the current profile data were provided by
Blacks 16.232 University Institutional Research. The base counties used were Durham and Hake.
Other 3.852 Adding Johnston County does not significantly affect the availability.
C(Azian 2.212) Percentages are rounded off to the nearest whole number.
CHi spanic 1.432)
CAner. Ind. 212
Fenales 44.252

The Hiring Goal is the grand total C167) nultiplied by the estimated
annual vacancy percentage over the next five years (112 » 5) or 55%.

HR S/89




Hiring Goals for Fin‘ and Business
10/1,88 - 10/1/93

i ASIAN/ PI | HISPANIC ! RHER. IND.

WHITE

c
-
T
°
<
N
P
-]
T
5
s
>
-
be}
3
v
3
X
w

74

49

o
.

1?7 26

66

Professional

127 74

262

44

171

Secretarial

1%

602 130 382!

206

343

Service/ Haintenance

1 1%

78 772

.
H

22 22z

'

101

Skilled Crafts

128

22,

2

Technical

¥ficcording to the University Affirmative Action Office

» the

gory are too low to set realizable goals.
There are only 10 Finance and Business positions in this category.

vacancy estinates in this cate

HE S/89



SOLLEGE/DIVISION =m_UMIVU, EXTENSION
IFB8 _OCR SPA PERSONNEL DaTa BY DIVISION RACE GENDER
IRACE, aND GEnDER, ! 1*
'sxcx.unxm: AG EXT, SERVICE PERSONNEL 1_BLACK ] 2_MHITE ,
GENDER | GENDER
| n | F | n F l ] TaTaL
COLLEGE /DIVISION | 1 | H
‘n,unxv. EXTENSION PROFESSIONAL o 5 3 1 3 1 .
izcarranxu. '3 1 26 3 32 4 Je
. ECHNICAL 1 2 7 2 8 . 12
,'rn'rnl. 7 3 36 6 43 °
COLLEGE/DIVISION =K_FINANCE & BUSINESS
|*e8 ocm sea PERSONMNEL DATA BY ﬂl!ﬂ!lﬂﬂ. RACE | GENDER
|RACE, AND GENDER, e
|EXCLUDING aG EXT. SERVICE PERSONNEL 1_BLACK ] 2_WNITE 1 J_ASIan 1 S_HISPaANIC
l GENDER [} GENDER ] GENDER ] GENDER
! L A T ¢ R N | " " TOTAL
,cuu.zcunwxsmu [ ' |
K_FIMANCE ¢ BUSINE 35 EXEC./NGR, /ADAIN. . 1 1 8 . . . . ! ° 10,
| PROFESSIONAL é a Jé 9 . ol . 1 42 78 120
SECRETARIAL ’ s7 17 ull nl :l’ ., 1' 1 189 39 228
SERVICE/mA INT, 115 186 33 . 2 1 . 122 221 Jaz
SKILLED CRAFTS 3 s1 7 162 . 1 . 1 10 218 22%
TECHNICAL 14 17 82 53 1 . . . 7 70 167
ovaL ] 195 200| 260| Jas | e 3 21 3 461 €32 109
COLLEGE/DIVISION =L_STUDENT AFFALRS
P88 OCR SPA PERSONNEL DATA 8Y DIVISION, RACE |  GENDER l
WXCLUD CHO uu:z:. ERVICE PERSONNEL S_ARER
UDING AG EX SERVIC N
SRS : 1_BLACK 2_WHITE , IND AN
GENDER GENDER | GENDER
" 1 L [ 4 1 n | F " L} TOT aL
COLLEGE /DIVISION I
L_STUDENT AFFAIRS PROFESSIONAL 1 1 2 1 s 3 2 s
SECRETARIAL 18 s 73 2 5 91 7 98
SERVICE/MA INT, pos 27 13 8 5 57 s 92
SKILLED CRAFTS . o . . . . . .
TECHNICAL L . 20 1 ’ 1 38 1 39
TOTAL 72 33 11e 16 1 189 .9 23n




AVAILABILITY
)

Combined Availability Data: Wake, Durham Counties.
Durham Standard Metropolitan Statistical Area.

DATA

Extropolated from Manpower Data Raleigh-

SPA American :

Category White Black Indian Hispanic Asian Male Female
Executives &

Managers 88.7 10.3 .01 0.43 (0) i3S Ll 28.9
Professionals 84.78 13 0.04 1.20 0.81 51153 48.7
Clerical and
Secretarial 80.1 18.9 0.16 0.34 0.49 22%3 77T
Skilled Crafts 80.2 18.5 0.25 0.32 0.56 91.4 8.6

Service 54 41.7 0.23 0.46 0.77 53 47

Maintenance

Technical

79.92 16.23 0.21 1% 43 2520 S5%.5 44,25
Prepared by Institutional Research Office NCSU 3/29/89.
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North Carolina State University

Office of the Vice Chancellor
for Extension and Public Service

Box 7401 hby L IR

Raleigh, NC 27695-7401
(919) 737-2144

MEMORANDUM

TO2 Lawrence M. Clark
FROM: Sallie L. Parkerf%&//

SUBJECT: Affirmative Action SPA Goal-Setting and Unit Plan of
Monitoring Procedures

I have attached three worksheets on SPA Goal-Setting as well
as the Monitoring Procedures Plan for University Extension.

If you have any questions, please give me a call at 2144.

Attachments

North Carolina State University is a land-grant university and a constituent institution of The Uni y of North Carolina.




University Extension

CATEGORY_Secretarial/Clerical

BY RACE/ETHNIC GROUP AND SEX

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NGSU

GRAND
TOTAL

A) 1987-88 Protile

Data as of 10/88

36

88.

B) Availability
Protile

36

17

©) over or

Underrepresentation

D) Hiring Goals
|988-1989—1992-I

993'

N

77

Expiration 10/1/93
Profile

1988-1989-1992-1993

(October 1, 1993)

36

AMERICAN SEX
INDIAN
| s | 4 $
l 0 ’ 4 bl
1 i
’ 0 ’ 8 22
I 0 ,—4
’ 0 , 6 22
| s, s

85

AVAILABILITY DATA:

Blacks: 18.97

Other® _2.05% (X) Asian/Pacitic Is. .49% (v Hispanic .347%

*Other = X + Y + Z

(2) Averican Indian - 167

Females /7 -77%




University Extension

CATEGORY_ Technical

WORKSHEET ON GOAL-SETTING
CCMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLACX WHITE ASIAN/ HISPANIC AMERICAN SEX
GRAND " PACIFIC Is, INDIAN S LT
| TomaL P 3 | s SN | By 3 | 3 | s sh 3 2 s
A) 1987-88 Profile ’ ' I , I ’ ‘
G O UGS 12 3 2519 75 0 0 0 4 33 8 66.6
B) Availability ' i ' i ' ' ' '
Profile ‘ , J , ‘ , / ’
12 2 16.610 83 0 0 0 7 58 5 41.6
C) over or I ’ I ’
Underrepresentation +1 W 1 i 0 0 0 =3 +3
Oloasris 055805 1993 ' ’ i , ’
Expiration 10/1/93 7 2 25 5 75 0 0 0 , 4 55 75' 3 44,25
E) Goal Profile
1988-1989-1992-1993 ’ ’ ’ , , ‘ l
(October 1, 1993) 12 3 25 9 75 4 36 8 64
AVAILABILITY DATA: . |
Blacks: 16.237 Other® (X) Asian/Pecitic Is. 2.21% (Y) Hispeaic 1.43% (2 Averican Indian .21% Females 44 .25%

*Other = X + Y + Z



WORKSHEET ON GOAL-SETTING

University Extension COMPOSITION AND HEW HIRES OF NCSU
CATEGORY Professional BY RACE/ETHNIC GROUP AND SEX
BLAK WHITE ASIAN/ HISPANIC AMERICAN SEX
GRAND ' PACIFIC IS, INDIAN TALE TIOAE
.| TOTAL : 3| s |« K s | 2 s [y 3 | s [
A) 1987-88 Profile , ‘ ' ‘ I ' ,
bata as of 10/88 4 0 4 100 0 0 0 1 25 3 75
B) Availability ! f i ! ' ! ! !
Ricfile , 4 , 1 25 ‘3 75 ’ 0 , 0 ’ 0 , 2 50 , 2 50
C) over er l '
Underrepresentation =1 +1 ; 0 0 0 =1 +1
0088 15800835 - 1003 l ’ ' , l '
Expiration 10/1/93 2 1 50 1 50 0 0 0 , 1 50 1 50
E) Goal Profile
1988-1989-1992-1993 ’ l , ’ , ’
(October 1, 1993) 4 1 25511248 75 2 50 2 50
AVAILABILITY DATA: ,
Blacks: 137 Other*® (X) Asian/Pacific Is. .817% (Y) Hispanic 1.20% (2) Aserican Indian .04% Females 48 .77

*Other = X + Y + Z




AFFIRMATIVE ACTION MONITORING PROCEDURES FOR SPA EMPLOYEES

UNIVERSITY EXTENSION

When positions become available in University Extension, the
usual notices of vacancy are filed with Human Resources.
Applications are received from Human Resources and in almost all
cases blacks and females are among those applications received.
If additional candidates are needed to help meet the Affirmative
Action Plan, advertising is done off campus. The Division of Human
Resources handles the placing of the ads. Current staff members
will be encouraged to inform external friends and other
individuals when vacancies arise. Blacks and females in all
instances will be given careful review and all qualified candidates

will be given an opportunity to interview for the positions

available. Employment decisions will be made keeping in mind any

minority deficiencies in the SPA employment profile.

We have experienced no major difficulty in recruiting and
employing blacks, females and other minorities. We fully
anticipate that we will meet our hiring goals over the next five-

year period.

May 5, 1989







- o) <
3o %) o il WORKSHEET ON GOAL-SETTING C\

? . . D COMPOSITION AND NEW HIRES OF NCSU
catecorY Wnsle 2V} L ilrps <y BY RACE/ETHNIC GROUP AND SEX Atleverent /?/%za aeben
; : )/
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX ’
El " PACIFIC Is. INDIAN EEHALE
TOTAL : 3 | s | oz sl 3 | 2 3 P) 3 : 3
A) 1987-88 Profile ’ ’
" Data as of 10/88 129 |39 30081 63 |5 L |y 3 19 15 110 85
i ] | |
B) Availability 12 24 19 po4 80 | 1.34 .01 .5 —-
Profile ' E ‘ ‘ ‘ l sjil 24 99 76
C) over or i ,
Underrepresentation +15 23 ! +3.66 #3.5 -12 +11
D) Hirim - . e
w8 obions | 4n | 20 w|i/ il 5 g |z 3| |l /5 5 | g2 35
Qgiration 10/1/93 ’ ! = ) ) 2 >
G ; |
(October 1, 1993) ZsT , 30 121 63| 5 Lo (Y 3 ' /9 /5 ’ /10 55
AVAILABILITY DATA: '
Blacks: _18.9% other® _ 2.05%x) Asian/Pecitic Is. 1. 1.20% (v) Hispanic _.B1% (2) Awerican Indian .04% Females 774
*Other = X + Y + Z
W tty, Clere .c/z_/ - 2 w8l L ph gl d G e bawl lalz
AV o licnt viy arl 0 Bkl 1 J° ¢
My callgsetid
,(9 oA /,/t IR S sty i /= M/i/
I J/ &

.

7 Who L /"’/}ﬁ’*“t /u.
fw prafils ccanin d 1 B st
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North Carolina State University

Box 8501, Raleigh 27695-8501
(919) 737-2109

Department of Athletics Office of the Director

DEPARTMENT OF ATHLETICS

Monitoring Procedures for Affirmative Action Plan - SPA Employees

The administrative staff of the Athletics Department and the Personnel
Representative for the department will review on a quarterly basis the
results of the hiring goals as outlined in the attached worksheets. If a
review of the plan indicates that results are unsatisfactory, recruiting
efforts of minorities will be intensified. Job vacancy information will be
mailed specifically to colleges with large minority populations and the
hiring process will involve search procedures designed to reach qualified

minorities. Every effort will be made to comply with the Affirmative
Action Plan. TTE
@ §EL0%
& > >
- ) MAY w 2
,f{‘\; Rl.‘t; ‘798 rj\i
3 T <
E’) Q STAn S
Z5 \Q}"
21208
North Carolina State University is a land-grant ity and a t institution of The University of North Carolina.




Department of Athletics

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY. Professional BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
SRAND ' PACIFIC IS, INDIAN SALE TEHALE
TOTAL F) 3 |z s | @ s | ] e s 3 | 2 3
A) 1987-88 Profil
Data as 0;010/38 1 0 0 ’ 1 100. ' 0 0 0 0 , 0 0 ‘ 1 100. ' 0 0
I | I ]
A S 1 0 13z " 1 84y . 0 .81%|0 1.2% , 0 .04% ‘ 1 51.30% , 0  48.70%
Profile
C) Over or ’ |
Underrepresentation ( 0 } 0 | 0 0 l 0 , 0 ‘
Ol 088 1580 5555 -1 003 | 1 ‘1 100% , 0 0% | l l , 0 l 1 100%
Expiration 10/1/93
19691965-1095-1993 l l ’J l l
(October 1, 1993) 1 ’] 100% ) 0 02| 0 0% | 0 0% 0 0%, 0 0% 1 100%
AVAILABILITY DATA: : .
others 1-28% (y, Asian/Pacitic Is. .81% (Y) Hispanic _ .43% (2) Averican Indian .04% Females __ 48.7%

Blacks: 13%

®Other = X + Y + Z




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

Department of Athletics

CATEGORY_ Secretarial/Clerical BY RACE/ETHNIC GROUP AND SEX
L |
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
GRAND " PACIFIC Is. INDIAN [ AL )
TOTAL 3 | s s | # 5 |2 i | ¢ L 5 [ $ '
3 :?:ff::o:;;;a 22 ‘ 3 13. 64 19 85.36%, 0 0% ’o ox, 0 0% ’ 5  22.73% , 17 77.27% '
| | i | | | I
B) Attty ’ 7 l 4 18. 91, 18 80.10%, 0 .49% ’ 0 .34% ’ 0 .161) 5 22.30% , 17 77.7%
©) over or ' 1 ’ 0 0 ) 0
Underrepresentation ! {
O 088" 158 5585 -1903 | 17 | 4 2353413 76.473 0 | o |0 | 3 7= | T4 82.35% ‘
el g , | |
o L
1988-1969-1992-1993 5 23% 17 77%
(October 1, 1993) ‘ 22 | 5 22% ’ 17 782 ’ 0 , U l 0 ’ ’ ,
AVAILABILITY DATA: : . " 77.7%
Blocks: _18.9%  Other® -99% (x) asten/Pacitic Is. -49%  (v) Hispanic 3% (2) Aserican Indtea _-16% Fomales '’ *

*Other = X + Y + Z



WORKSHEET ON GOAL-SETTING

Department of Athletics COMPOSITION AND NEW HIRES OF NCSU

CATEGORY__ Service - Maintenance BY RACE/ETHNIC GROUP AND SEX

ASIAN/ HISPANIC AMERICAN
PACIFIC IS, INDIAN
2 L S |87 ) s | 2 3 3 |

3 s

4 1
A) 1987-88 Profile ‘ , , ,
Data as of 10/88 20 80% |4 16%2 |0 4% 0 0% 15 60%
|

B) Availability ! '
Profile 10 41.7% l]4 . .46% ‘0 .23% ) 13 53%

€) over or

Underrepresentation ‘ 10 ' L I 0 ’ :

D?gﬁfxi&ﬂo‘f?s&%-ms, [ 1 a3 | 14 i 0z |o 0% | 13 521
Expiration 10/1/93

AP ]

(October 1, 1993) 2 , 11 44%! 14 0% 0 0% ’ 13 52%

AVAILABILITY DATA: . _
Blacks: 41.7%  Other® _1.46% (x) asimn/Pacitic 1s. .77% () Hispanic ,46% () Averican Indian _.23%

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING

Department of Athletics COMPOSITION AND NEW HIRES OF NCSU

catecory__ Skilled Crafts BY RACE/ETHNIC GROUP AND SEX
L |
WHITE ASIAN/ HISPANIC AMERICAN SEX
i PACIFIC IS, INDIAN [ WALE —TIAE :
TOTAL 3 | s | o« 3 |« LT s Iy 3 L2 s[
A) 1987-88 Protile 5 ’ 0 0% ’ 5  100% ’ 0 0% ’0 0% ‘ 0 0% ’ 5  100% ’0 0% ’
Data as of 10/88
B) Availability 5 ' 18.5%| 4 80.2% 0 .56% Io .32% l0 .25% | 5 91.4% |0 8.6%
Profild , , ’ , l ,
©) over or 1 ’ 0 0 0 0
Underreprosentation i
O 0B 158020585 1003 | 2 |2 1002 o 0z 0 [0 K T | T—50% ’
Expiration 10/1/93
196801065 399 1993 % |0 0z | 0 0% | 4 80% b 20%
(October 1, 1993) 5 ' 2 a0x ! S Loy ’ 0 d ’ ’ ’ l ’
AVAILABILITY DATA:
' .6%
Blacks: _18-5%  other® _1.13% () Asisa/Pacitic 1s. *96%  (v) nispanic -32% (2) Averican Indism ﬂ Females __6

*Other = X + Y + Z




A WORKSHEET ON GOAL-SETTING
Department of Athletics CCMPOSITION AND NEW HIRES OF NCSU

CATEGORY  Technical

BY RACE/ETHNIC GROUP AND SEX

PACIFIC IS, INDIAN LE FEMALE
TOTAL s 3

1 100%

SHICF Sl (i 1T s | s

A) 1987-88 Profile

Data as of 10/88

]
BLACK WHITE ASIAN, HISP,
GRAND I / ANIC AMERICAN SEX
] ,

0 o0z ,1 100% ’ 0o o0 [0 o ’ 0 0% ‘ 0%

B) Availability l‘ ]

Profile 0 44.25%

| | =
| | ]
f 0 ' 0 . ’ 0 ' 0 , -1 | ’1
l | e
| o | |

| I
0 16. zsﬂ 1 79. 92:’ 0 2.21%2 |0 1.43% , 0 .21% , 1 55.75%

C) over or
Underrepresentation

D) Hiring Goals
1935-1339-1992-1993 1
Expiration 10/1/93
E) Goal Profile ’

1

0o 0% ’ 1 100% | O 0 A | o 0% 100% ,

1988-1989-1992-1993
(OStacerin Toos) 0 )] 100% ,0 0 0% ’ 0 0% I 0 0% 100% '

AVAILABILITY DATA:

Blacks: _16.23% others _3-85% (x) asima/Pacitic 1s. 2-21% (v) Hispanic 1.43% (Z) N Amar]can tTndlan 021 % Females __ 44.25%

*Other = X + Y + 2

3







Cooperative Ed

(919) 737

FROM :

RE:

List below are the Cooperative Education Program’s positions as of

October 1,

Pos. # 043059 0565-Administrative Secretary V Grade 61
Pos. # 043594 0563-Secretary 111

If I can be of further assistance, please let me know.

dha

ation Program

-2199

May 5, 1989
Carolyn Maidon
Djuna Acker

SPA Employees

1988.

North Carolina State University

e Box 7110
_gg,ﬁ' 89 /0\/b(i Raleigh, NC 276957110
™ 4 g

A

ny
(v MAY 19 2

— REC]
=) P'OVOg, S Offiey:
O umylATE
2 ERSITY

-

o e
CSpos b

Grade 57

North Carolina State Universily is a land-grant university and a constituent institution of The Universily of North Carolina.







North Carolina State University

Office of International Programs

Box 7112
Raleigh, NC 27695-7112
(919) 737-3201
Telex: 4996937
May 5, 1989
MEMORANDUM
TO: Dr. Larry Clark )
FROM: J. Lawrence Apple .

Below is the information you requested for the revised
affirmative action plan on the one secretarial position in this
office:

Secretary IV - Grade level 59 - Position #044291
jb
North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




RACE/ETHNIC IDENTIFICATION AND SEX

AMERICAN ASIAN OR TOTAL
OCCUPATIONAL ACTIVITY aLACK INDIAN OR' | PACIFIC HISPANIC WHITE
Secretarial 5 ‘:‘L"S“NF IS;ANOEFR ¥ = e = MALE [FEMALE F:::ﬁss
Provost Office 4 3 0 7 7
Computing Center i 3 1 10 1 13
Radiation Protection | 1 0 1
|
Admissions ' 3 8 0 11
| | l l
Academic Skills | | 3 | | 2 0 5
“ | | | ;. pill
Cooperative Educat. ; 1 | | | 1 0 i 2
| | | |
Graduate School 3 | 8 0 j-o=11
| | |
International Office| | ' 1 0 [ Ak
| I | |
Faculty Senate [ 1 0 | 1
| |
Archives l | |
l | |
Grand Totals | o 17 0 o lolo 1 olo 1 35 1 | s
| | | |
I | [} l
| | | l i
; : l I |
W







North Carolina State University
Alumni Association

Box 7503 NCSU
. Raleigh NC 276957503

919 737-3375

May 9, 1989

To: Lawrence M. Clark
Associate Provost

From: Bryce R. Younts
Director of Alumni Relations

Subject: Revision of NCSU Affirmative Action Plan

Here are our worksheets in goal setting for the Affirmative Action
Plan for the next five years. As the report indicates, our members
in both the "Technical" and "Service/Maintenance" categories are
too small to compute goals.

. We have established goals for the "Clerical/Secretarial" category
that reflect our continued effort to employ minorities in these key
positions on our staff. We are always cognizant of our situation
and review the figures carefully at the time we employ a person to
fill any vacancy on our staff.

If you need additional information, please let me know.

BRY:phb

Built in 1925, the *State College”
smokestackis partofthe University’
thind power plant. Thebrick structure
15175 fect tilland 16 feet in diameter
at the base.




A 0 Ladiora WORKSHEET ON GOAL-SETTING
FH oy A e COMPOSITION ANO. HIRES OF NCSU
CATEGORY Qrical/Secretarial BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC ‘
SRAYD ' PACIFIC IS. INDIAN [ A& TERALE
TOTAL : sk "tz s hay 3 | s s | ¢ 3 T 3 i s
A) 1987-88 Profile ' ‘ ' l ‘
Data as of 10/88 8 2 25|16 75 0 0 0 0 0 8 100
B) Availability i ! ! f ‘ | ! !
IR0 ’ 8 I 2 19 I 6 80 l 0 ’ 0 I 0 ’ 2 22 ' 6 79
C) over or ’
Underrepresentation 0 0 ! 0 0 0 ) +2
D) Hiring Goals 16:41 $3.3, 11 £33
1988-!989-!992-1993‘ ) ; ’ | 0 J 0 , 0 ] 5 ' ’
Expiration 10/1/93 8 aL 2 !5 78 1 2 | 5 29
El)gsegailgggolf;é; 199, l I ' f r ] ' ) ‘ l
- 3 ~1993 0 0 0
(October 1, 1993) |2 25 |8 75 g ’ 0 8 100

AVAILABILITY DATA: . :
Blacks: 4g q Other* 99 (X) Asian/Pacific Is. 49 (Y) Hispanic 34 (Z) Amarican Indian 15 Females ChLs;

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING

CATEGORY rvice/Maintenance

‘. (. " OV-i
Flanaos (Cedckios COMPOSITION AND‘; HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

T 4.8

Alumni Affairs

BLAKK WHITE ASIAN/ HISPANIC AMERICAN [ SEX
SRAND " PACIFIC IS. nomn  L___AE S
TOTAL : 3 | 3 Y, S 3 | ¢ 3 P 3 P s
A) 1987-88 Profile J j{
t t 10/88 1 1
pateias of 10/ THTS GROIP TS TOQ SMAUL TQ SET ANY goarg - &

-
|

Profile

C) over or
Underrepresentation

|
]

D) Hiring Goals

1988~1989-1992-1993 |

1988-1989-~1992-1993

B) Availability i "
(October 1, 1993) !

Expiration 10/1/93 ’
) 1 Profile ’ ) !

|
|
N
| |

.‘
|
|
|
|

|
|
|
|
|

AVAILABILITY DATA:

Blacks: Other* (X) Asian/Pacitic Is.

*Other = X + Y + 2

(Y) Hispanic

(2) American Indiam

Females



F\ WORKSHEET ON GOAL-SETTING
[0 W |

g OMPOSITION ,mo‘- HIRES OF NCSU G = /*-f:.g .
CATEGORY ‘n

echnical BY RACE/ETHNIC GROUP AND SEX

Alumni Affairs

ASIAN/ HISPANIC AMERICAN SEX |
PACIFIC IS. INDIAN Hats EHALE

’ L=l e R R 3 | 2 s i SERN _E s

|
1 THIS’GROUP IS TOJ] SMALL TO SLT ANY GOALJ.

o ndmend |
W s A S R
O el 2 |
| | | | |
S )

TOTAL

A) 1987-88 Profile
Data as of 10/88

1

1 100

B) Availability
Profile

C) over or
Underrepresentation

D) Hiring Goals
1988-1989-1992-1993
Expiration 10/1/93
E) Goal Profile
1988-1989-1992-1993
(October 1, 1993)

|

=
S T

AVAILABILITY DATA:

Blacks: Other® (X) Asian/Pacific Is. (Y) Hispanic (Z) American Indian Females

*Other = X + Y + 7




North Carolina State University
Alumni Association

Box 7503 NCSU
Raleigh NC 276957503

919 737-3375

May 9, 1989

To: Lawrence M. Clark
Associate Provost

From: Bryce R. Younts
Director of Alumni Relations

Subject: Revision of NCSU Affirmative Action Plan

Here are our worksheets in goal setting for the Affirmative Action
Plan for the next five years. As the report indicates, our members
in both the "Technical" and "Service/Maintenance'" categories are
too small to compute goals.

We have established goals for the "Clerical/Secretarial" category
that reflect our continued effort to employ minorities in these key
positions on our staff. We are always cognizant of our situation
and review the figures carefully at the time we employ a person to
fill any vacancy on our staff,

If you need additional information, please let me know.

BRY : phb
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North Carolina State University

Office of the Chancellor

May 10, 1989

Box 7001
Raleigh 27695-7001
(919) 737-2191

MEMORANDUM

e

TO: Larry Clark

FROM: Beth McGee

In response to your April 27 memo regarding revision of the North Carolina
State University Affirmative Action plan, I am not comfortable with the
arbitrary grouping of units. The Chancellor's Office prefers either to be
grouped with all the units reporting to this office or with none of the
units which report to this office.

. The Chancellor's Office is dedicated to hiring and promoting minorities
and will make every effort to do so in the future.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




WORKSHEET ON ﬁL—SETTING
44 ° COMPOSITION AND N “IRES OF NCSU
e

F-

CATEGORY__Secretarial/Clerical BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX |
ERaD [ PACIFIC IS, INDIAN WACE FERALE
TOTAL ’ 3 |z s | o« S |07 TR H p) 3 s 3
A) 1987-88 Profile 0
0 0 0 , 5 100
Dota as of 10/88 5 1 20 14 80 ’ l
| ] ] ]
B) Availsbility
Profile l 5 1 18.9]4 80.1,I 0 0 ‘ 0 1 22 ’4 il
©) over or l
i = 1
Uuderrepresentat:lon , ’ 0 0 | 0 0 0 1
Ol ona 158055043 1993 , , ‘, i ' l , ,
Expiration 10/1/93 3 1 332 66\ o 0 _ 0 0 3 100
E) Goal Profile =
1988-1989-1992-1993 5 51 20 , 4 80 l 0 0 0 0 5 100
(October 1, 1993)
AVAILABILITY DATA: G
Blacks: 18 9 Other® 99 (X) Asisn/Pacific Is. .49 (Y) Hispanic,_, 34 (2) American Indiam 16 Females 71. 7
; ' MaY¥es 22.3
*Other = X + Y + Z

Q



WORKSHEET ON GQZL-SETTING . )L{ q .
. a LRES OF NCSU E“’ .
b

ol (/(%é“‘b;ouposxnou AND HE

CATEGORY_ Techpical BY RACE/ETHNIC GROUP AND SEX
]
BLACK WHITE ASIAN/ HISPANIC AMERICAN L SEX
GRAND . PACIFIC 1S, INDIAN = NALE FERALE
TOTAL ’ sini|” L I 3 | s | s s [ s | 7 s
A) 1987-88 Profile
Date as of 10/88 6 ’ 0 ’6 100 l 0 0 ’ 0 ’ 0 ’6 100
] ] | I i |
B) Availability |
Profile , 6 'l 16.235 79.92, 0 0 , 0 ’ 3 55.75(3 44 .25
©) over or I
Underrepresentation ik +1 ! 0 0 0 =5 +3
D) Hiring Goals
1988-1959-1992-1993 , l 3 75
Expiration 10/1/93 I g ’ 1 25 3 75J 0 ,0 _ , 0 , - 25
E) Goal Profil
1988-1989-1992-1093 | 6 1 17‘ 5 83 l 0 / 0 ’ 0 ‘ 1 17 l 5 83
(October 1, 1993)

AVAIUABILITY DATA: - ;
Blacks: 1623  other# 385  (x) astan/Pacitic 1s.2-21 (v Hispanic,1-43  (2) Averican Iodian

.21 Females 44 .25
Males 55.75

*Other = X + Y + Z
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Research Administration will make
all supervisors aware of this
affirmative action Plan. We will
discuss at staff meetings and will
review our progress at least once
a year.




WORKSHEET ON GOAL-SETTING
COMPOSITION & NEW HIRES OF NCSU

el secreTarIAL BY RACE/ETNIC GROUP AND SEX

RESEARCH ADMINISTRATION

WHITE ASIAN/ HISPANIC

PACIFIC IS,
3 4f s ) 3 |2 3

A) 1987-88 Profile
Data as of 10/88 0L

0

L
B) Availability i
Protile ; 75 , 0
| o
!

0

]
2 |
b
| |
| |

C) over or
Underrepresentation

D) Hiring Goals
1988-1989-1693-1993 |
Expiration 10/1/93 3 67 __ 0
E) Goal Profile
1988-1989-1992-1993 l
(October 1, 1993) 4 75 0

0 100

AVAILABILITY DATA:

Blacks: 18.9 Other® . 99 (X) Asian/Pacific Is. .49 (Y) Hispanic .34 (2) American Indian - 16 Females /7.7

*Other = X + Y + Z




RESEARCH ADMINISTRATION

CATEGOi' PECHNICAL

BY RA(E/EﬂIC GROUP AND SEX

WORKSHEET ON GOAL-SETTING

COMPOSITION A»~ NEW HIRES OF NCSU

GRAND
TOTAL

BLAKK WHITE

£ Fsl s s

ASIAN/

PACIFIC IS,

’ 3 | ¢

HISPANIC

AMERICAN

INDIAN

A) 1987-88 Profile
Data as of 10/88

2

THIS GR&)UP TOO SP’JALL TO SE

B) Availability
Profile

©) over or
Underrepresentation

D) Hiring Goals
1988+1989-1993-1993 ,

|
|

| |

Expiration 10/1/93
Goal Profile

1988-1989-1992-1993

(October 1, 1993)

|
(-.
|
|

| |

AVAILABILITY DATA:

Blacks: Other®

(X) Asian/Pacific Is.

*Other = X + Y + Z

(Y) Hispanic

(Z) Aserican Indian

Females
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WORKSHEET ON GOAL-SETTING

CATEGORY .Professional BY RACE/ETHNIC GROUP AND SEX

COMPOSITION AND j AIRES QF NCSU

BLAK WHITE ASIAN/  HISPANIC
SEAND " PACIFIC Is.

TOTAL 2 S e s | # 3 Fl 1

A) 1987-88 Profile

Data as of 10/88 too sm411 to set g!:als

B) Availability
Profile

C) over or
Underreprasentation

D) Hiri

Goals
1985-1339-1992-199} |

Expiration 10/1/93

1 Profile
1988-1989-1992-1993
(October 1, 1993)

|
|
|
|
| |

o
S
e
|

AVAILABILITY DATA:

Blacks: Other® (X) Asian/Pacific Is. (Y) Hispanic

*Other = X + Y + Z

UNC Sea Grant College Program
Box 8605

105 1911 Bldg.

B.J. Copeland, Director

(Z) American Indian

Females




WORKSHEET ON
CCMPOSITION AND

Secretarial/Clerical

oW HIRES

OAL-SETTING
OF NCSu

CATEGORY BY RACE/ETHNIC GROUP AND SEX
BLAXX WHITE ASIAN/ HISPANIC AMERICAN SEX
SRAND " PACIFIC Is. JUUSS 7T — —m
TOTAL r i 12 LI ) s |z | 2 S EE7 s (L7 3
A) 1987-88 Profile
Dota as of 10/88 | 5 0 o 5 100 o 0 0 0 5 100
| 1 | I I 1 | 1
B) Availability
Profile ' 5 , 1 19 ’ 4 80’ 0 , 0 , 0 l 1 22 ‘ 4 78
) Over or l
Underrepresentation -1 +1 1 =l +1
D) Hirisg Goals i l
1985-1989-1992-1995 |, 1 25 3 75 0 0 ' 0 l 0 ’ 4 100
Expiration 10/1/93
|| | | IR |
1988-1989-1992-
(O aier 1. 503 5 Jede Ba % 80 | o 0 0 0 5 100
AVAILABILITY DATA: : :
Blacks: 18.9 Other® .99 (X) Asizn/Pacific Is. .49  (Y) Hispanic =34 (2) Averican Indian eON Females 78

*Other = X + Y + Z

. UNC Sea Grant College Program
Box 8605
105 1911 Bldg.
B.J. Copeland, Director




WORKSHEET ON -GOAL-SETTING
CCHPOSITION AND NEw HIRES OF NCSU

Technical
CATEGORY - BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN
GRAND PACIFIC IS. INDIAN
' Y ] 3 ’ 3 ’ 3 ?

A) 1987-88 Profile

Data as of 10/88 1

B) Availability
Protile

C) over or
Underrepresentation

| |

too small to set gJals
1
1

D) Hiri

ng Goals
1988-1989-1992-1993 |

-
| |
|
[T
| |

1988-1989-1992-1993
(October 1, 1993)

|
e g ,’ ,’

AVAILABILITY DATA:
Blacks: Other® (X) Asian/Pacific Is. (Y) Hispapic

*Other = X + Y + Z

UNC Sea Grant College Program
Box' 8605

105 1911 Bldg.

B.J. Copeland, Director

(Z) American Indian







North Carolina State University

Office of the Vice Chancellor
University Development

Box 7501

Raleigh, NC 27695-7501

7.
(019) 737-2846 May 3, 1989

MEMORANDUM

TO: Dr. Lawrence M. Clark

FROM:  John T. Kanipe, Jr. % 7 /W

SUBJECT: Revision of NCSU Affirmative Action Plan

As requested in your memo of April 27, attached is the Office of
University Development's worksheet on goal-setting in the categories
of secretarial and technical.

Please let us know if we can be of further assistance.

Enc.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




Vice Chancellor's Office - Special Units
University Development

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

caTEGoRy Secretarial BY RACE/ETHNIC GROUP AND SEx  /~ /% &
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX | i
SRAND ; PACIFIC IS, INDIAN | ~ENA
TOTAL ’ 3 |z s | # s | ¢ s | 2 $ ’ 3 ’ 3
A) 1987-88 Profile
Dota es of 10/88 | ! 1 d ’9 82 ' 0 0 jo 0 l 1 9 | 0 0 1 100
] ] ]
B) Availability
S 11 2 18.9,8 72.1 ' 0 0 ' 1 9 | 2 22.3 9 77.7
 Over or -1 +1 , 0 0 +1 L2 +2
Underrepresentation !
C1ogs B8 %82 1o | ; j i | ] | j
Expiration 10/1 /93 8 2 25 Is 6251 0 0 1 12.5 0 0 8 100
1 Profile
AVAILABILITY DATA: : .
Blacks: 18.9 Other® .99 (X) Asian/Pacific Is. .49 (Y) Hispanic _,34  (2) American Indian 16 Females 77 7

1983-1989-1992-1993 ] ,

(October 1, 1993) i ) S ,8 I I ¢ '0 ! 9 l 0 0 |m 100
*Other = X + Y + 2

\



Special Units .
Century Endowment Campaign

CATEGORY Technical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX (& - /% ¢

Vice Chancellor - University Development

GRAN i WHITE ASIAN/  HISPANIC AMERICAN sex
L p PACIFIC IS, INDIAN VALE AT
TOTAL : | # s ’ S s | 2 s [ 7 = >

A) 1987-88 Profile
Data as of 10/88

THIS GR#)UP IS TOO §MALL TO SET’ ANY GOALS.

THEY DO BE}ONG TO OUR’OFFICE.

B) Availability !
Profile ,

|

|

C) over or
Underrepreseatation

Oy I
[168050835 1003 ,

|
|
|

Exglgatloa 10/1/95
Profile

1988-1989-1992-1993
(October 1, 1993)

¥
|
|
|
|

|
|
|

|
|
|

AVAILABILITY DATA:

Blacks: Other®

(X) Asian/Pacitic Is.

*Other = X + Y + Z

(Y) Hispanic

(Z) American Indiam

Females







UNIT: UNIWERSITY RELATIONS

CATEGORY_PROFESS|ONAL

GOAL-SETTING
HIRES OF NCSU

WORKSHEET ON
COMPOSITION AND

BY RACE/ETHNIC GROUP AND SEX

E- 1.4

BLACX WHITE ASIAN/ HISPANIC AMERICAN sEX
GRAND PACIFIC IS. INDIAN I WALE TIEALY
TOTAL ’ s | SEa 7 s |z s | oz L T 3 |\ 2 s
A) 1987-88 Profile ’ ' , l , ‘ ’
G M | O oOll loolo olo o'lo olo o'l ige
B) Availability ‘ i i ' f ' i
Profila , | i3 3 lgs 35‘.0] i l.Ol | IO o',S[ 51 |.49 49!
C) over or , |
Underrepresentation C _15 — 35 = O/ =0l O - 5! ‘_. ’\/q
D) Hiring Goals PROJECT” FROFILE INj FIVE YEARS TO BE THE SAME; THEREFORE NO NEED !
88~ g- - ’ "
el o Wl bt i i 5 N |
E) Goal Profile | f
1988-1989-1992-1993 l ' l l , ‘ I [
(October 1, 1993) Ll ol ool o [oie) o'o 0! o ol 100
AVAILABILITY DATA: : :
Other* 2:05 (X) Asisn/Pecific Is. + & | (V) Hispenic |- R0  (2) American Indisn L04 Fecales 48.7

Blacks: 13.00

*Other = X + Y + Z




CNIT : UN[VERS[TY RELATIONS WORKSHEET ON GOAL-SETTING ‘@p_’ [q_"g

, . cenpos:tzon Ano@ HIRes oF nesu

CATEGORY_ OECRETARIAL BY RACE/ETHNIC GROUP AND SEX

ASIAN/ HISPANIC

PACIFIC IS,
SN S

A) 1987-88 Profile ‘

Data as of 10/88 ) lC‘ @] l4

B) Availability
Profile q

4

i R2 ; 3
C) Over or ,

I

|

I

Underrepresentation

D) Hirinmi 1s
1988-1939‘-5?592-199}

Expiration 10/1/93
E) Goal Profile
1988-1989-1992-1993
(October 1, 1993) 4

0
o) ) ,3 100

e

AVAILABILITY DATA: , .
Blacks: | ¥. othere .99 (%) asisaspecitic 1s. A9 (¥) Hispenic 34 (2) Aserican Indiza .l Females 7.7

*Other = X + Y + Z




Srw ; WORKSHEET ON GOAL-SETTING d
) UN !T’:“\HVERST\' REL ATICNS COMPOSITION AND . HIRES OF NCSU 6 - /%q .
CATEGORY_ | ECHNICAL BY RACE/ETHNIC GROUP AND SEX
BLACX WHITE ASIAN HIS e s ’
SREN0 PACIFIC ;s. P "I‘f«?ﬁ‘” [ ALE = IR
TOTAL s s | s | s s |« ) s [ 7 3 I 3
A) 1987-88 Profile ’ ‘ , , I ‘ ‘
Petatas ot 10/88. | '5 0 ol5  losclo olo clo ol3 kol 40
B) Availability i ' ! i ' ! ! i
iy , 5 l | Ié!&l 80'0 ;4'0 )’o ols EAE <4
C) over er ’
Underrepresentation o) .. I [ o) 1o) 0 0 0
D) Hir!ng Goals , i , , ’ l l
1988-1989-1992-1993 3 ' [ 3312 7' o olo olo ol g il 33
|

| ZO'L! ?0]0 ’o ,O '5 6;0’54 4@’

Expiration 10/1/93
) Goal Profile ’

1088-1989-1992-1993
(October 1, 1993)
AVAILABILITY DATA:
Females 4/’*/ 25

Blacks: [(0.A3 other* 3.85 (X) Asisa/Pacitic Is. -/ (Y) Hispanic |43 (2) Avericen Indism -2/

*Other = X + Y + Z
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THE UNIVERSITY OF NORTH CAROLINA
WATER RESOURCES RESEARCH INSTITUTE

.muh Carolina State University

Box 7912
Raleigh, North Carolina 27695-7912 May 5, 1989
Telephone: 919:737-2815

T0: Dr. Lawrence M. Clark oD
: 5
Associate Provost NS 6@@(&
o/ . L 0! ;
FROM:  Linda Lambert ARDOWP e 'p@«‘s‘jégg* £
WRRI Affirmative Action Officer <00 X
1
)
SUBJECT: NCSU Affirmative Action Plan 6?/;q~r1n %

Attached are the completed affirmative action plan forms requested in
your April 27 memorandum. As I discussed with you immediately following
the workshop, the Water Resources Research Institute has so few employees
that the percentages are really negligible. Furthermore, it is difficult
to put any reasonable determination on anticipated number of vacancies for
these positions since the current employees have been here from 11-20
years. At the present time, we know of no immediate plans for anyone
leaving nor do we anticipate establishing new SPA positions.

. Please be assured that it is not our intention to file a negative
report and we will certainly assist in this affirmative action endeavor to

the extent we can. You may call me (x2815) if you have questions on the
enclosed material.

LL:et

enclosures

THE UNIVERSITY OF NORTH CAROLINA is comprised of the sixteen public senior institutions in North Carolina




Water R.Jrces Research Institute
caTEGory Professionals

WORKSHEET 0O

OAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLAXK WHITE ASIAN/ HISPANIC AMERICAN l‘rx !__SEX
S4h0 " PACIFIC IS. INDIAN SEHALE
TOTAL : 5 | »# s | s | 2 s | 2 s s | s 3
A) 1987-88 Profile
Data as of 10/88 1 0 1 100 0 0 , 0 l 0 1 100
| | I ]
g B 1 1313.0( .85 84.78' .01 .81 .01 1.20, 0 0.04, .51 51.3 I 49 487
rofile :
C) over or ’
Underrepresentation =.13 +.15 ! -.01 =0l 0 =%51 +.51
D) Hiring Goals :
1988~ 39- -3
Ex| lra:?on :gjlz/;ggs .55 ’ 0 , 1 100 | 0 ' 0 ' 0 l 0 l 1 100
1983198519931
CRE T e e ! 0 ) 1 100 ’ 0 ] 0 l 0 l 0 j 1 100
AVAILABILITY OATA: , :
Blacks: 13% Other® 2.05%  (x) Astaa/Pocitic 1s.0:81%  (v) nispanic _1-20% (2) Americon fodion 0-0%%  roales 48-7%

*Other = X + Y + Z




Water WUrces Research Inst.

catEcory Secretarial/Clerical

WORKSHEET ON GOAL-SETTING

COMPOSITION A
BY RACE/ETHNIC GROUP AND SEX

W HIRES OF NCSU

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX '
GIUND ° PACIFIC IS. INDIAN RLIE SERAC
TOTAL F) I | s | ¢ 3 ¢ s | s S s 3 s s
A) 1987-88 Protile l ' ’ , ’
Data as of 10/88 2 0 2 100 0 0 0 0 2 100
| | | |

B) Availability

]
32 0.38 ]8,9’ 1.60 80.1’ 0.1 0.49

0.07 0.34l 0.03 0.16’ 0.45 22.3 ) 1.55 ST

Protile
C) Over or +0.40 l 0.1 -0.07 -0.03 -0.45 +0.45
Underrepresentation i
D) Hiring Goals t
19881 689-1993-1993 [ 2 100 | 0 0 0 0 2 100
Expiration 10/1/93 , I‘XJ ’ 9 ' , , ' ‘
1955-119353;335-1993 ' l ’ ’ , '
(October 1, 1993) 2~ |0 2 100! o 0 0 0 2 100

AVAILABILITY DATA:
Blacks: 18.9%

Other® 2.05% (X) Asiaa/Pacific Is. 1.20% (Y) Hispanic .81%  (2) Aserican Iodisn .04%

*Other = X ¢+ Y + Z

Females _77.7%




COMPOSITION AND NEW HIRES OF NCSU

Sc‘tarial/(:ler*ical BY RA(‘HNIC GROUP AND SEX .

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX :
PACIFIC IS, INDIAN HALE ~ERATE

2 s | s | ¢ s | oz $ ¢ T R 3

0 "2 100
i

£20-5 CATEGORY : GRAND |
z TOTAL 4 3

o

l
A) 1987-88 Protile 2 | 0 ‘ 2 100 0 0 ’

Data as of 10/88

8) Hiring Goals

2 : I
=5
1988-1989-1992-1993 | 1 g 0 2 100 l 0 0 ’ 2 100

o
o

Exoiration: 10/1/93

C) Goal Protile
1988-1989-1992-1993 2 0 2 100
(Octooer 1. 1993)

- : '
0 0 ‘ 0 0 | 2 100
|
D) New Hires ] I
1988-39

Protile 1988-39
(Octooar 1, 1989

m

F)  New Hires |
1989-90 [

G} Profile 1989-30
(Oczooer 1, 1990)

H) New Hires
199031

1) Protile 1990-91
(Octoper 1, 1991)

|

|

| |
e |
| |

|

|

1991 -32

K) Protile 1991-92

J) New Hires ‘
(Octoper 1, 1992) .

L) New Hires
1992-93

M) Protile 1992-23
(Oczoper 1, 1993)

N) New Hires
1987-1988-1993

|
|
|
|
|
|
:
|
|
|
l

SUN: DiF4H+J+LuN l | I | {

‘ AVAILABILITY DATA: -
Blacks: 18.9%  Other* 2.05% (X) Asian/Pacitic Is. 1-20% () Hispanic -81% (2) American Indian .04% Females /7.7%

*Other = X + Y + Z



