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Monitoring Procedures for Division of Student Affairs

Copies of goal worksheets will be sent to each unit in the
Division and will be discussed in staff meeting. Progress
toward meeting or maintaining goals will be reviewed each year
in the Vice Chancellor for Student Affairs Office.

. A1
omas H. Stafford r.

North Carolina State University is North Carolina’s original land-grant institution
. and is a constituent institution of The University of North Carolina.
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North Carolina State University

Human Resources
Office of Finance and Business

Box72lO
Raleigh, NC 27695-7210
(919) 737-2135

May 5’ 1989

MEMORANDUM

TO: Dr. Lawrence Clark

FROM: Alice R. Mille

Subject: Affirmative Action Goals for Finance and Business

Based on the availability data on the 10/1/88 profile that your
office provided, we have projected hiring goals for Finance and
Business. However, both the data and the process of goal
formulation are cause for concern:

1. The 10/1/88 profile data that was supplied is not accurate
because positions are wrongly designated within the EEO-6
categories. Since Human Resources did not generate nor
review the data, we are at a loss when affirmative action
officers contact us for guidance on determining goals.

In order to monitor and provide status reports,
Institutional Research must utilize active data
files.

2. Communication to the Executive level (i.e. Deans and Vice
Chancellors) is essential to ensure understanding and
support of this process. Responsibility for SPA
affirmative action evidently is new to the affirmative
action officers. Consequently, they are reluctant and
confused about proceeding to set goals and becoming
involved in the SPA hiring process.

Please keep me apprised of your progress on developing the plan and
let me know how we can assist.

ARM:csw

cc: George Worsley
William Fleming

An Equal Opportunity/Affirmative Action Employer
North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.
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Fi nance . Busi ness Conposition and Non Hi.of NCSU .8y Race/Ethnic Group and SenProfessional
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9) 1997-99 Profile E E : : : : :: : ::Data as of 10/88 : 120 : 14 122: 105 882: : 1 12: :: ?8 852: 42 352 ::

a) availability : : : : : : :: : ' ::(Inst. Res. 3/89) : 120 : 16 132: 102 852: : 1 12: :: 61 512: 59 492 ::

C) 0052/ UNDER : : : : : : :: : ::Representation : N/R : -2 : 3 : : : :: 1? : -1? ::
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E) Goal Profile : : : : : : :: : ::for 10/1/93 : 120 : 1? 142: 102 852: : 1 12: :: 61 512: 59 492 ::

availability Data: The availability data and the current profile data uere provided byBlacks 13.02 University Institutional Research. The base counties used uere Durhan and Hake.Other 2.052 adding Johnston County does not significantly affect the availability.(flsian .812) Percentages are rounded off to the nearest whole nunber.(Hispanic 1.202)(finer. Ind. .042)Fenales 48.72

The Hiring Goal is the grand totalannual vacancy percentage over the
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Fi nance‘i Busi ness Conposition and New Hi’ of NCSU8y Race/Ethnic Group and SexTechnical
: - GRRNO : BLHCK : HHIYE : RSIRN/ PI : HISPRNIC : HHER. 1ND.:: hflLE : FEhfiLE ::: TUTBL : : 3 : : :2 : :3

a) 1987-88 Profile E E E : : : :: : ‘::Data as of 10/88 : 16? : 31 192: 135 812: 1 12: : :: 70 122: 9?. 582 ::

a) availability E E : : : : :: : ::(Inst. Res. 3/89) : 16? : 2? 162: 131 802: 3 22: 12: :: 91 562: ?3 112 3:

C) 0052/ unusa E E E : z : :: : ::Representation : N/fl : 1 : 1 : : : :: ~21 : 21 ::

D) Hiring Goals : (16?!552) : : : : : :: : ::10/1/88 — 10/1/93 : 92 : 16 172: ?3 802: 2 22: 12: :: 16 502: 16 502 ::

E) Goal Profile : : : : : : :: : ::for 10/1/93 : 16? : 30 182: 132 ?92: 3 22: 12: :: 80 182: 8? 522 ::

availability Data: The availability data and the current profile data were provided byBlacks 16.232 University Institutional Research. The base counties used were Durhan and Hake.Other 3.852 fidding Johnston County does not significantly affect the availability.(fisian 2.212) Percentages are rounded off to the nearest whole nunber.(Hispanic 1.132)(finer. Ind. .212)Fenales 11.252

The Hiring Goal is the grand total (16?) nultiplied by the estinatedannual vacancy percentage over the next five years (112 x 5) or 552.
HR 5/89
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AVAILABILITY DATAI
Combined Availability Data: Wake, Durham Counties. thropolated from Manpower Data Raleigh-Durham Standard Metropolitan Statistical Area. a

SPA '
Category White Black Indian . Hispanic Asian Male Female

Executives & ' 'Managers 88.7 10.3 .01 0.43 0.55 71.1 28.9

Professionals 84.78 13 0.04 1.20 0.81 51.3 48.7

Clerical and
Secretarial

Skilled Crafts

Service . 0.23 0.46 0.77 53 47Maintenance ° -
Technical

Prepared by Institutional Research Office NCSU 3/29/89.
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availability Data: . Tho availability data and tho curront profilo data uoro providod by
Blacks 41.72 Univorsity Institutional Rosoarch. Tho baso countios usod uoro Durban and Hako.fidding Johnston County doos not significantly affoct tho availability.0thor 1.162
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Financo and Businoss Composition and Non Hiros of NCSU /(¥'—- ;2 J' t /8y Raco/Ethnic Group and SonExocutivo/ ng/ Rdnin '
—--——-—-————-——--_———--—------——-———-——~-‘-—-—-—-—--—-—--—-c--——-———————————--.—-.._—-_—--—----—c-—3 GRHHD 3 BLHCK 3 UNITE 3 HSIHN/ PI 3 HISPRNIC 3 RHER. IND.33 HRLE 3 FEHRLE 333 TOTHL 3 3 3 3 3 :3 3 33

0) 1987-88 Profilo 3 3 3 3 3 3 33 3 33Data as of 10/88 3 10 3 1 1023 9 9023 3 3 33 9 9023 l 103 33

B) availability 3 3 3 3 3 3 :3 3 33(Inst. Ros. 3/89) 3 10 3 1 1023 9 8923 3 3 33 ? ?123 3 292 33

C) OUER/ UNDER 3 3 3 3 3 3 33 3 33Roprosontation 3 "/8 3 0 3 0 3 3 3 33 2 3 -2 33

D) Hiring Goals 3 3 3 3 3 3 33 3 3310/1/38 - 10/1/93 3 3 3 3 3 3 33 3 33: 10: 1 10%: 9 90%: : : :: 7 71%: 3 29% ::
E) Goal Profilo 3 3 3 3 3 3 33 3 33for 10/1/93 3 3 3 3 3 3 33 3 33= 10 _=1 10/990/771/329/
availability Data: Tho availability data and tho curront profilo data uoro providod byBlacks 10.32 Univorsity Institutional Rosoarch. Tho baso countios usod uoro Durhan and Hako.0thor .992 fidding Johnston County doos not significantly affect tho availability.(flsian .‘52J Porcontagos aro roundod off to tho noarost uholo nunbor.(Hispanic .132)(finer. Ind. .012)Fonalos 23.92

according to tho Univorsity Bffirnativo fiction Offico. thovacancy ostinato: in this catogory aro too lou to sot roalizablo goals.
HR 5/89



Finance and Business
Secretarial/ Clerical

1887-88 Profile
Data as of 10/88

availability
(Inst. Res. 3/89)
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Representation

Hiring Goals
10/1/88 - 10/1/83

Goal Profile
for 10/1/83

availability Data:
Blacks 18.82
Other .99x

(flsian .493)
(Hispanic .342)
(finer. Ind. .162)

Fenales 77.72

Conposition and New Hires of NCSU8y Race/Ethnic Group and Sex

OUN

97 57% 4 . 142 83%

The availability data and the current profile data were provided byUniversity Institutional Research. The base counties used were Durhan and Make.fiddiny Johnston County does not significantly affect the availability.Percentages are rounded off to the nearest uhole nunber.

The Hiring Goal is the grand total (228) nultipled by the estinatedannual vacancy percentage over the next five years (153 x 5) or 752.
HI 5/89



Finance and Business Conposition and New Hires of NCSU /7L - / /By Race/Ethnic Group and SexSkilled Crafts
: GRRND : BLRCK : HHITE : flSlflN/ PI : HISPRNIC : RHER. 1N0.:: HRLE -----:--EE88;E--‘- :3: TOTRL : : : : : :: : ::

9) 1997-99 Profile : : : : : : 3: E 35Data as of 10/88 : 225 2 51 212: 168 752: 1 12: : t: 215 962: 10 12 :i

8) availability : : : : : : E: : ::(Inst. Res. 3/83) : 225 : 13 192: 180 802: : : :: 205 912: 20 92 :1

C) OUER/ UNDER : : : : : : :: : ::Representation : N/fl : 11 : -11 : : : :: 10 : -10 ::

D) Hiring Goals : (ZZSI152) : : : : : :: : ::

E) Goal Profile : : : : : : :: : ::for 10/1/83 : 225 : 2: : 12: : 2: 209 932: 16 ?2 ::g : 54 24% g 169 75% : : : :: : :;
availability Data: The availability data and the current profile data were provided byBlacks 18.52 University Institutional Research. The base counties used were Durhan and Make.Other 1.132 adding Johnston County does not significantly affect the availability.(flsian .562) Percentages are rounded off to the nearest uhole nunber.(Hispanic .322)(finer. Ind. .252)Fenales 8.62

The Hiring Goal is the grand total (225) nultipled by the estinatedannual vacancy percentage over the next five years (92 x 5) or 152.
Hfl 5/89
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1987-88 Profile
Data as of 10/88

flvailabilitg
(Inst. Res. 3/89)

OUER/ UNDER
Representation

Hiring Goals
10/1/88 * 10/1/93

Boal Profile
for 10/1/93

flvailabilitg Data:
Blacks 16.23%
Other 3.852

(asian
(Hispanic
(finer. 1nd.

Fenales 44.252

2.212)
1.132)
.213)

Conposition and New Hires of NCSU89 Race/Ethnic Group and Sex

The availability data and the current profile data were provided byUniversitg Institutional Research. the base counties used were Durham and Make.fidding Johnston Countg does not significantlg affect the availability.Percentages are rounded off to the nearest uhole nunber.

The Hiring Goal is the grand total (16?) nultiplied by the estinatedannual vacancy percentage over the next five gears (112 x 5) or 552.
HR 5/89
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AVAILABILITY DATAI
Combined Availability Data: Wake, Durham Counties. Extropolated from Manpower Data Raleigh-Durham Standard Metropolitan Statistical Area. a

WSPA _ I I If American
Category Indian Hispanic Female

Executives &
Managers .01 0.43 28.9

Professionals . 1.20 48.7

Clerical and
Secretarial

Skilled Crafts

Service
Maintenance

Technical

Prepared by Institutional Research Office NCSU 3/29/89.





North Carolina State University

Office of the Vice Chancellor
for Extension and Public Service

Bm7wl May 5, 1989
Raleigh, NC 27695-7401
(919) 737-2144

MEMORANDUM

TO: Lawrence M. Clark

FROM: Sallie L. Parkerfi4gy//

SUBJECT: Affirmative Action SPA Goal-Setting and Unit Plan of
Monitoring Procedures

I have attached three worksheets on SPA Goal-Setting as well
as the Monitoring Procedures Plan for University Extension.

If you have any questions, please give me a call at 2144.

Attachments

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



University Extension

CATEGORY Secretarial/Clerical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GR'JUP AND SEX

aLAcx mire ASIAN/ HISPANIC mam" sexGm” ' PACIFIC Is. INDIAN “L5 "a“:, TOW- : s‘ I I s I I s I I I I .r s , I s l l sA) 1987-88 Profile j
Data as “10/88 36 , 7 19. 29 80.5 0 o 0 4 11. 32 88-8) Availability

'. 'PM!“ 36 7' 19 29 80.5 o o I o 8 22 I 28 77.C) Over or
IUndorroprosontatiou 0 0 0 0 0 _ 4 +4FM“? 9%? 1993 I I ' IEx IratIOQIOI/QL 27 7 25 20 75 - 0 0 0 6 22 21 77.E5 fii Profile

mas-198949924993
I I

(Octoborl.I993) 36 9 25 27 75 , 5 15 31 85AVAILABILITY CATA‘:
Blacks: 18 . 9% Other. 2.05% (X) Asian/Pacific Is.

'Othor-Xi-Y4-2
'4975 (Y) “1595916 ' 34% (Z) AnCrican Indian '16°/° Females 77' 77°



University Extension WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEH HIRES 0F NCSU

CATEGORY Technical BY RACE/ETHNIC GROUP AND sax

aucx WHITE ASIAN/ HISPANIC AMERICAN SEXGm” ' PACIFIC 15. INDIAN ““5 mm;_ TOW- : I” | I s l I z I .r s I I I s I sA) 1987-88 Profile T IData as °"°/38 12 3 25 9 75 o 0 o 4 33 8 66.6‘3) Availability ' ' I 'Profile J12 2 16. 10 83 O O O 7 58 5 41.66’ Over or
Underrepresentatioa + l _ 1 ' 0 O O _ 3 +33923333963333 .993; i IExpiration 10/1/93 7 2 25 5 75 0 0 O 4 55.75 3 44.25E) Goal Profile
1988-1989-1992-1993 I I(October 1. 1993) 12 3 25 9 75 , 4 36 8 64AVAILABILITY DATA: ..Blacks: 16 - 23% Other. (X) Asian/Pacific Is. _2_._2_1% (Y) Hispanic 1-‘41170 (2) American Indian #70 Fascias 4M5?)'Oflwr-)(+Y-+Z



WORKSHEET ON GOAL-SETTINGUniversity Extenslon cnposznou AND new mass or: ucsu
CATEGORY Professional BY RAE/ETHNIC GRDUP AND SEX

ASIAN/ HISPANIC AMERICANPACIFIC IS. INDIANI s l a s t

O

. lA) 1987-88 Profile
lbta as of 10/88

I8) Availability
Protllo

0’ Over or
Underrepreseatatlon

'07 Hiriu Goals '19884989499249”Ex iration 10/1/9LES 551 Profile
1988-1989-1992-1993
(October I. 1993) 75 50

AVAILABILITY DATA:
Blacks: 13% Other. __ (X) Asian/Pacific Is. ._8_1__"/o (Y) Hispanic fl?) (2) American IndianM lees48_.Z%—

_ O'OtMr-X+Y+Z



AFFIRMATIVE ACTION MONITORING PROCEDURES FOR SPA EMPLOYEES

UNIVERSITY EXTENSION

When positions become available in University Extension, the

usual notices of vacancy are filed with Human Resources.

Applications are received from Human Resources and in almost all

cases blacks and females are among those applications received.

If additional candidates are needed to help meet the Affirmative

Action Plan, advertising is done off campus. The Division of Human

Resources handles the placing of the ads. Current staff members

will be encouraged to inform external friends and other

individuals when vacancies arise. Blacks and females in all

instances will be given careful review and all qualified candidates

will be given an opportunity to interview for the positions

available. Employment decisions will be made keeping in mind any

minority deficiencies in the SPA employment profile.

We have experienced no major difficulty in recruiting and

employing blacks, females and other minorities. We fully

anticipate that we will meet our hiring goals over the next five-

year period.

May 5, 1989





QWORKSHEET ON GOAL-SETTING C}
COMPOSITION AND NEW HIRES 0F NCSU

BY RAE/ETHNIC GROUP AND sex

ASIAN/ HISPANIC memcmPACIFIC 15. INDIAN

A) 1987-88 Profile
. Data as of 10/88
8) Availability

Profile

C) Over or
Underrepresentation
D) HiringGoa -
1988-19 9-1992-1993Exgiration 10/1/93

E Goal Profile1988-1989-1992-1993 I,
(October 1. 1993) I _ d I r //U

AVAILABILITY DATA: .

Blacks: 18.9% Other“. fiSfiX) Asian/Pacific Is. 1.20% (y, Hispanic . 81% (2, American Indian . (“4% lees

'Otherax..Y+z

My Cf' ’
t:

J,—’I1.) l/fl :1. {fir/j : fl/jit“[/4 )ir’,“ \
rjifl «(9Llg, ”Yd/u /‘,/’/:’/C’/JH‘I/ /,;

v 47 ((’(,/2 //’:."/v (4.7.2,! .
all" ,1 W [17/1Ug/éLI L/é'( C- C.

"mm" ‘-

55

L75







North Carolina State University
Box 8501, Raleigh 27695-8501

(919) 737-2109
Department of Athletics Office of the Director

DEPARTMENT OF ATHLETICS

Monitoring Procedures for Affirmative Action Plan - SPA Employees

The administrative staff of the Athletics Department and the Personnel
Representative for the department will review (”1 a quarterly basis the
results of the hiring goals as outlined in the attached worksheets. If a
review tfi’ the plan indicates that results are unsatisfactory, recruiting
efforts of minorities will be intensified. Job vacancy information will be
mailed specifically to colleges with large minority populations and the
hiring process will involve search procedures designed to reach qualified
minorities. Every effort vfill be made to comply with the Affirmative
Action Plan. isjfw*sig

13 30/“:\i «all

RECE‘ . .3&0.ch ("501 _
‘Nnto‘éfigflca _ .

‘ f . (3 \8) .t'

iii/gum?»

. \K\
S)

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



WORKSHEET ON GOAL-SETTINGt of AthleticsDepartmen ccuposznou mo NEW runes OF NCSU
CATEGORY ”We-951.0%] BY RAE/ETHNIC GROUP AND sex

ASIAN/ HISPANIC AMERICAN
PACIFIC IS. INDIAN

A) 1987-88 Profile
Data as of 10/88

8) Availability
Profile

0’ Over or
Underrepresentation

“ig'é‘éfis 9%3-1993 ' 1 100% I 100%Exgiration 10/1/QéiE: Goal grofile988-19 94992-1993(October I. 1993) 100% 01 0 0% _ 0% oz 100:
AVAILABILITY MTA:

Blacks: 13% Other. 128% (X) Asian/Pacific Is. .81% m Hispanic .431 (7.) Aunt-icon Indian'_-_04§ Fouls: _4.3'7%
i'Other-X+Y+Z



WORKSHEET ON GOAL~SETTING
Department Of Athletics cuposznou mo NEW HIRES or ucsu
CATEGORY_ Secretarial/Cleri ca] av RACE/ammo GROUP AND sax

IBLAIX mu: ASIAN/ HISPANIC AMERICAN SEX5”” ' PACIFIC IS. INDIAN “L5 "7‘5““TOW- : s I I s I r s I I s I I s I I s I I s
V 77.27%A’ 23:? 3°33, 22 3 13.644 19 86.3st o 0% I0 0% I o 0% I 5 22.73% I 17

I I I I I I I8’ 3:333:11” 22 4 18.9%I 18 80.10%I o .491 I o .341 I o .162I 5 22.30% I 17 77.7%

0’ Over or -1 j 'l I 0 0 0 0 0Underrepresentntion ,
' . 3 17.65% 14 .“Iggg213991’353-.993 17 4 23.531I; 13 76.4774 0 I 0 I0 I I 32 35‘Ex iratign :21] I

lE) Goal r0 0- - - 5 23% 17 77%2368203293135?” 22 I s 22: I n m I o I o I o I I
AVAILABILITY mu: -

’ 77.7%Blacks: 18.9% Other. 422?“ (X) Asian/Pacific Is. -49% (Y) Hispanic '34: (2) American Indian _'16_% F's-ales __
'Othnr-XrY4-2



Department of Athletics

CATEGORY Service - Maintenance

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRE’S OF NCSU

BY RAE/ETHNIC GRDUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEXGRAND ' PACIFIC Is. INDIAN “LE ”3““TOT“- : 1 | I s I s l I z 1 I s , 1 s .' I sA) 1987-88 Profile 7‘ IData ‘5 °f 10/88 25 20 80% 4 16% 0 0% 1 4% 0 0% 15 60% 10 ' 40%8) Availability . I I I I I IProfile 25 10 41.7% ’14 54% 0 .77% 0 .46% 0 .23% 13 53% '12 47%
0’ Over or
Underrepresentation 10 ~ -10 1 0 1 0 2 -2
°¥g§§fi$§g§3§§qm ’ 25 11 44% 14 56% i o o 0% o 0% f 13 52: 12 48%Expiration IO/UQL
Efggfggfiéég 1993(October 1, 1993, 25 I 11 44% 14 552 o 0% o 0% o 0% l 13 52% 12 48%
AVAILABILITY “TA: . .Blacks: 41.7% Other. 1-46: (X) Asian/Pacific Is. .77% (Y) Hispanic :45; (2) American Indian .233 Ponies 47%

'Othor-X+Y+Z



Department of Athletics
Skilled Crafts

WORKSHEET ON GOAL-SETTING
CGMPOSITION AND NEW HIRES 0F NCSU

carecomw av RACE/ETHNIC GRJUP mo ssx

aucx mm: ASIAN/ HISPANIC MERICAN SEXGRAND ' aaczprc IS. INDIAN “‘LE ‘EH‘LE""“L a x I: s I s I: s I I s I I s I s
M ”37‘3" P'°'“° 5 o 0% v 5 100% o 0% 0 oz 0 oz 5 100% o 0%mm as of 10/88

I I I I I I'3’ g'“““"“" 5. 1 18.5% 4 80.2% I o .56% o .32: o .25: 5 91.4% o 8.6%mm!

‘3’ Over or -1 I I 0 0 0 0 0Underrepmsoutauon ‘ ,
I‘ I so; I W0:95:33 9355-1993 2 ' 2 100% 0 0% I 0 0 0 I ]Exgirafign ”10(2)

r0 01988498949924993 5 2 40% 3 60% I 0 0% 0 0% 0 0% I 4 80% 1 20%(October I, 1993)

AVAILABILITY una- -'
' 8.6%Blacks: 18°51 Other. 1.13% (X) Asian/Pacific Is. 56% (Y) Hispanic __32_% (Z) Amrican Indian _'_2_5%_ Pennies

'Othor-XtY+Z



_ WORKSHEET ON GOAL-SETTINGDepartment Of Athlet1cs ccnposzrxou AND new HIRES or NCSU
CATEGORY Technical BY RAE/ETHNIC GROUP mo sex

ASIAN/ HISPANIC MERICANPACIFIC 18. INDIA"3 [I s I I z I: s [I s , IflA) 1987-88 Profile 0% 0%om a“, 10/88 0% 1 100% I o 0% o 0% o
I8) Availability _ 15.23% 1 79.92%, 0 2.21%Profile

C) Over or _ 0 I 0Underrepresentation '
D) H ' '19885113 99333334993 0% 1 100% | 0Expiration ION/2;E) Goal Profile1988-1989-1992-1993 0% 1 1002 lo 0% 0%(October 1. 1993)

AVAILABILITY DATA:

.211 F's-ales 44.25%
Blacks: 16.23% Other. 335100 Asian/Pacific Is. 2-211 m Hispanic 1.43% (2) American Indian

'OtMr-X+Y+Z
‘





North Carolina State University

Box 7110Conpomtivc Education Program “*5(919) 737-2199 .4378 9 107)] Raleigh, NC 27695-7110
A§£3 4L. 22%
w MAY 1989 1‘13"‘ a

F— REC “"jn "0 Elm a;c9 v \.ngngmoun Z} Nam”: £1"c3), Mavens-m ($31"
DATE: May 5, 1939 €119“ Jay"

{(367 1’8 5 213.3",TU: Carolyn Haidon ‘ ’”
FRO": Djuna Acker

RE: SPA Employees

List below are theMspositions as of
October 1, 1988.

Pos. # 043059 0565-Administrative Secretary V Grade 61
Pos. # 043594 0563-Secretary 111 Grade 57

If I can be of further assistance, please let me know.

dha

North Carolina State University is a land-grant university and a constituent institution of The University a] North Carolina.





North Carolina State University

Office of International Programs

Box 7112
Raleigh, NC 27695-7112
(919) 737-3201
Telex: 4996937 May 5 19 899

MEMORANDUM

TO: Dr. Larry Clark 5% a

J. Lawrence Apple

Below is the information you requested for the revised
affirmative action plan on the one secretarial position in this
office:

Secretary IV - Grade level 59 - Position #044291

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



RACE/ETHNIC IDENTIFICATION AND SEX
, AMERICAN ASIAN OR TOTAL
OCCUPATIONAL Acrlvrrv BLACK I"°“” 0R PACIFU: HISPANIC WHITE

Secretarial . M F , :LASKANE £SLAN°ES i M F . a, E, MALE FEMALE FZSIEE&

Provost Office 4 3 0 7 7

;__§gmng;ing Center : 3 L 10 l 13 14

Radiation Protection I 1 d 1 g;

I
Admissions I 3 8 o 11 11

I I I I I

Academic Skills I I 3 I I I I 2 o I 5 I 5

' I I \‘1 I I '

Cooperative Bducat.§ I 1 I I I l 0 I 2 I 2

I I I I I I I

Graduate School I I 3 I I I 8 o I 11 I 11

I I I I I I I

“I...“ I !_——__!__
I I I I I I

Faculty Senate I I 1 0 I 1 1

I I . I

Archives I I I I I INONE

I I I I I I

Grand Totals I o 17 o o o o I o o 1 35 I 1 I 52 I .31

I I I I

I I I I

I I I L
I I I





North Carolina State University
Alumni Association
Box 7503 NCSU
Raleigh NC 27695-7503
919 737-3375

May 9, 1989

Lawrence M. Clark
Associate Provost

From: Bryce R. Younts
Director of Alumni Relations

Subject: Revision of NCSU Affirmative Action Plan

Here are our worksheets in goal setting for the Affirmative Action
Plan for the next five years. As the report indicates, our members
in both the "Technical" and "Service/Maintenance" categories are
too small to compute goals.

We have established goals for the "Clerical/Secretarial" category
that reflect our continued effort to employ minorities in these key
positions on our staff. We are always cognizant of our situation
and review the figures carefully at the time we employ a person to
fill any vacancy on our staff.

If you need additional information, please let me know.

BRY:phb

Built In 1925. the “State College”
smokeslack is par!nflhr Um'xwsny's
thirdpowerplant. Thebrick structure
is 175feet talland Mice! in diameter
a! the (use.



A 1 UL”In; (WM

CATEGORY Lgrical/Secretarial

A) 1987-88 Profile
Data as of 10/88

8) Availability
Profile

WORKSHEET ON GOAL-SETTING
composznou mo. amass OF ~csu

BY RACE/ETHNIC GROUP AND SEX

ASIAN/ HISPANIC
PACIFIC Is.5 I I s 1: s

75 0

MERICAN
INDIAN

I

0

F - 'q.quumni Affairs

PENAL:

0’ Over or
Underrepresentatioa
D) Hirin Goals1988-1989-1992-1993flirtation 10/1 /93E) Goal Profile
1988-1989-1992-1993
(October 1. 1993)

AVAILABILITY MTA:
Blacks: 18 9 Other' 99 (X) «Gian/Pacific Is. 49

"Other-X+-Y+Z

11

I

I53. -3 i I
/7
75 I I

,’

801

.1

0

0

(Y) Hispanic 34 (2) American Indian



IIkvhq~g Klaiciim~x
CATEGORY Qrvice/Maintenance

GRAND
TOTAL

A) 1987-88 Profile
Data as of 10/88 1

3) Availability '
Profile I

WORKSHEET ON GOAL-SETTING
couposznou “40.: HIRES or: ~csu

BY RAE/ETHNIC GmUP AND SEX

ASIAN/
PACIFIC IS.I z I t S I I s I I

BLAG< WITE

THTQ GRDHJ TQ Tnn QMAI
I

I

HISPANIC

I TO QFT AMI fiflAlQI

17.. Md 0
Alumni Affairs

SEX IHALE FENAL:
I -s I’ 1

AMERICAN
INDIAN

I

L
I s Ii

I 1 100

5’ Over or
Underraprosautatiou

D) Hirin Goals1988-1989-1992-1993Ex iratlon IOJl/QLE) 5531 Profile
1988-1989-1992-1993
(October I. 1993)

AVAILABILITY DATA:
Blacks: Other.

I

I I

I

I

I.

I I I

I I I I

(Y) Hispanic(X) Asian/Pacific Is.
'Othar-XI-Y4-2

I I I

I I

(Z) Amarican Indian Fenales



A4 . Cb“ UL .J WORKSHEET ON GOAL-SETTING 5 I“? g .‘ WM 1‘ m- cuposzrrou mo.- HIRES OF NCSU ”’ ‘CATEGORY .lechnical BY RACE/ETHNIC GROUP AND SEX Alumni Affairs

ASIAN/ HISPANIC AMERICANPACIFIC IS. WOW3 [I s I I z I s I: s l 1Ifi IA) 1987-88 Profile I 4) SL- 3,Data as of 10/88 ' THIS GROUP IS TO. SMALL T0 T ANY GOAL .r I IProfile

C) Over or
Under representation

8) Availability i I

lD) Hiring Goals '1988-19 94992-1993 1 Iflirtation 10/1 /93E) Goal Profile I I1988-1989-1992-1993
(October 1. 1993)

AVAIusszr DATA:
. .Blacks: Other' (X) Asian/Pacific Is. (Y) Hispanic (2) American “<11" __

'0thor-X+-Y+Z



North Carolina State University
Alumni Association
Box 750,1NCSU
Raleigh N( ? 27695-7503
"I" 737-133

May 9, 1989

To: Lawrence M. Clark
Associate Provost

From: Bryce R. Younts
Director of Alumni Relations

Subject: Revision of NCSU Affirmative Action Plan

Here are our worksheets in goal setting for the Affirmative Action
Plan for the next five years. As the report indicates, our members
in both the "Technical" and "Service/Maintenance" categories are
too small to compute goals.

We have established goals for the "Clerical/Secretarial" category
that reflect our continued effort to employ minorities in these key
positions on our staff. We are always cognizant of our situation
and review the figures carefully at the time we employ a person to
fill any vacancy on our staff.

If you need additional information, please let me know.

BRY:phb

Hui/1m l"..",llu"'\l.llr( nllrgu'"
uunlwlm l'n/nnlu I/II-rl 'mn'r ~II\'\
(Inn/[mu (I’ll-"IL IIIr/m. l‘ slim qu'
I! I“[n1MIAMI!Ih/n'IImlmmrm
.Illln'lusr.
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North Carolina State University

Office of the Chancellor

Box700] May 10, 1989
Raleigh 27695-7001
(919) 737-219]

b1i3bi()1{1\iil)liii

T0: Larry Clark '«\{\@2:>L/L///

FROM: Beth McGee

In response to your April 27 memo regarding revision of the North Carolina
State University Affirmative Action plan, I am not comfortable with the
arbitrary grouping of units. The Chance1]or's Office prefers either to be
grouped with all the units reporting to this office or with none of the
units which report to this office.

The Chancellor's Office is dedicated to hiring and promoting minorities
and will make every effort to do so in the future.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



WORKSHEET ON SL- SETTING ' [KL 5!. w<il¢§ COMPOSITION AND N 415253 0F NCSU fl.
CATEGORY Secretarial/Clerical BY RACE/ETHNIC GROUP AND SEX

ASIAN/ HISPANIC
PACIFIC IS .

A) 1987-88 Profile
Data as of 10/88

8) Availability
Profile

0’ Over or
Underrepresentation
D) Hirin '1988-1989906-19924993flirtation 10/1/93E) Goal Profile1988-H1989I992—I993(October I. 1993)

AVAILABILITY DATA:
' ' F I 77Blacks: 13 9 Other“ 99 ()0 Asian/Pacific Is. .49 (Y) Hispanic,_._ (2) American Indian _.;_J,_L ”9 95 __._7

Mafés 22L39'Other-Xo-Y+Z



WORKSHEET ON GsL-SETTING. W 0! . {I}?! Jonposznou AND we mes or ucsu
CATEGORY Technical BY RAE/ETHNIC GROUP AND sex

ASIAN/ HISPANIC
PACIFIC IS .

I I
A) 1987-88 Profile

Data as of 10/88 0

Profile 0
C) Over or
Undorreprosentation O
D) Hirin Goals '1988-1989-1992-1993 ’ 4Expiration 10/1/95E) Goal Profile
1985-1989-1992-1993 6(October 1. I993) O

I

I

I

I

I
AVAILABILITY MTA: ' .Blacks: l6 - 23 Other. 3 - 85 (X) Asian/Pacific Is. 2 - 21 (Y) HIspanIc‘.i- 4 3 (2) American IndIan _-_21 leos 185

Males 55.75'Othor - X 0- Y + Z
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Research Administration will makeall supervisors,aware of this .affirmative action plan. We W111discuss at staff meetings and willreview our progress at least oncea year.



WORKSHEET ON GOAL-SETTING
ccuposznou firm: ames OF ncsu L “L g

—/ vCATEGCLSECRETARIAL av RAE/E NIC GmuP mo sax

RESEARCH ADMINIS TRATION

ASIAN/ HISPANIC AMERICANPACIFIC 15.. INDIANI 3 [I z I I sS
A) 1987-88 Profile A

Data as of 10/88 (00

l

I8) Availability
Profile 3 7 5

l

0’ Over or
Underrepresentation
D) Hirin Goals '1988-1939-1992-1993flirtation 10/1/93E) Goal Profile1988-1989-1992-1993
(October 1. 1993) 25 75_

67

100
AVAILABILITY DATA:

Blacks: l8 . 9 Other" . 99 ()0 Asian/Pacific Is. - 49 (Y) Hispanic - 34 (2) American Indian . 16 Ponies 77 - 7
’Othor-Xt-Y+Z



RESEARCH ADMINISTRATION

cameos. TECHNICAL

A) 1987-88 Profile
Data as of 10/88

8) Availability
Profile

BLAO<
RNRL ,

THIS

WORKSHEET ON GOAL-SETTING

av RAE/E

WHITE
PACIFIC IS. ,3|},s

GRLUP TOO

I

COMPOSITION A’" NEW HIRES OF NCSU
1C GRDUP AND SEX

ASIAN/ HISPANIC AMERICAN
INDIAN

I $1: 3 I

L TO 53% GOALS

Emu?

SEX\MLE EMILE

C) Over or
Underrepresentation
D) Hirin Goals1988-19 94992-1993Ex iration ION/9}ES 5331 Profile
1988-1989-1992-1993
(October 1, 1993)

AVAILABILITY DATA:
Blacks: Other. (x:

'Other-Xo-Y+Z

SMI'AL

I

I

I

I

kin/Pacific Is.

I I

I I

I I

I I

(Y) Hispanic (2) American Indian Feeaies
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CATEGORY .‘rofessional

A) 1987-88 Profile
mm as of 10/88

8) Availability
Profile

‘33 Over or
Underrepresentation
0) Hiring Goals1988-19 9-1992-1993Ex iration 10/1/93:5 5351 Profile
1988-1989-1992-1993
(October 1. 1993)

AVAILABILITY DATA:
Blacks:

8LAG<GRAND
TOTAL I I!1

WITE

WORKSHEET ON GOAL-SETTING
1 HIRES 0F NCSUCCHPOS ITIDN AND

BY RAE/ETHNIC 6330? AND SEX

ASIAN/
PACIFIC IS.

s l t z

2 too sm4ll to set g als

Other"

'Othor-XO-Y+Z

UNC Sea Grant College Program
Box 8605
105 1911 Bldg.
B.J. Copeland, Director

I

(X) Asian/Pacific Is.

I

!

I

(Y) Hispanic

HISPANIC AMERICAN
INDIAN

1 I s 3 s l I

i

1

I

1

I I

(2) American Indian __ Feeales



WORKSHEET OI‘OAL-SBTTING. COMPOSITION AND . 'd HIRES OF NCSU E " [Q‘gom: Secretarlal“31911cal av RAE/ETHNIC GROUP mo sax

ASIAN/ HISPANIC
PACIFIC IS.

A) 1987-88 Profile
lbte as of 10/88

8) Availability
Profile

0’ Over or
Underrepresentation
D) Hiriu ls1988-1959-1992-1993
_§§Qiration 10/1/93E) Goal Profile1988-1989-1992-1993
(October 1. 1993)

AVAILABILITY DATA: ' ,Blocks: 18.9 Other“ .99 (X) Asian/Pacific Is. .49 (Y) Hispanic .34 (2) American Indian -16 Pennies L
°0theraX+Y+Z

Box 8605‘
105 1911 Bldg.
B.J. Copeland, Director



WORKSHEET ON zGQAL-SETTING
. ccuposznon AND usw‘ runes or NCSU GIL/.l/TechnicalCATEGORY BY MCI/ETHNIC GRDUP AND SEX

ASIAN/ HISPANIC mama"
PACIFIC IS.

S I S
A) 1987-88 Profile

Data as of 10/88

Profile

C) Over or

I

l8) Availability ,

Underrepreseutation I
D) Hirin Goals1988-1989-1992-1993Ex iration 1011/9} ‘E) 5331 Profile I1988-1989-1992-1993
(October I. 1993)

AVAHABHJHYEMIA: '
Blacks: Other. (X) Asian/Pacific Is. (Y) Hispanic (2) American Indian

'Ounr-IX +Y‘tZ

UNC Sea Grant College Program
Box‘8605
105 1911 Bldg.
B.J. Copeland, Director





North Carolina State University

Office of the Vice Chancellor
University Development

Raleigh, NC 27695-7501
(msymwmne May 3, 1989

MEMORANDUM

TO: Dr. Lawrence M. Clark _

FROM: John T. Kanipe, Jr. iézmé21"7l /2:hAJo_Y/i]

SUBJECT: Revision of NCSU Affirmative Action Plan

As requested in your memo of April 27, attached is the Office of
University Development's worksheet on goal-setting in the categories
of secretarial and technical.

Please let us know if we can be of further assistance.

Enc.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



. I ' — 1 1 Uf'litsV1ce ChanceHor 5 Office SPEC a WORKSHEET 0N GOAL_SETTING
University Development COMPOSITION 3m: New HIRES o: ncsu
CATEGORY secretarIaI av RAG/EWNIC GROUP AND sax f: /‘/ 9/

eucx mm: ASIAN/ HISPANIC AMERICAN SEXGm” ' PACIFIC 15. INDIAN ““5 'W‘H‘LETOTAL I I I I s I I s I I s I I s , : s I I sA) 1987-88 Profile flData as of10/88 H I 9 9 82 0 0 0 O 'I 9 0 O ’1] 100
I I . I I I I8) AvailabilityProfile 11 2 18.9 8 72.1 o 0 I 9 2 22.3 9 77.7

‘3’ Over 66 -1 _+1 0 0 +1 -2 +2Underrepresentation

633633.66 6333 .333 ' i 5!
Ex IratIon 10/1/92 8 2 25 5 62.5 0 0 1 12 0 0 8 100was 31935933 1993 I I '(October 1. 1993) H 2 19 8 72 ' O 0 .1 9 l 0 O H 100
AVAILABILITY DATA:

. -.Blacks: 18._9 Other. .99 ()0 Asian/Pacific Is. .49 m Hispanic _4_3_4_ (2) American Indian __15 Pennies 1L7
'OtneE-xI-Imz



Special Units WORKSHEET ON GOAL-SETTING
Century Endowment Campaign couposznou mo new mass as ncsu
CATEGORY Technical av RACE/ETHNIC GROUP AND sex 6- - /</ </Vice Chancellor - University Development -

c aucx mm ASIAN] HISPANIC AMERICANW0 ' PACIFIC 15. INDIAN “LETOTAL , g I I s | I s | I s l I s II
” ”87-88 mm" THIS GRfup IS TOO siMALL TO SET ANY GOALS. THEY DO warms TO OUR 'OFFICE.mm as of 10/88
8) Availability

Profile

C) Ovar or
Underraproaantation
D) gangs Goals ‘I9 --I 94992-1993Exg‘igatioo 10/1193rofila
1988-1989-1992-1993
(October 1. I993)

AVAILABILITY DATA:
Blacks: Other. (X) Asian/Pacific 1:. (Y) Hispanic (2) American Indian

'Othaf-X+Y+Z





UNIT: UNIVERSITY R’ELFITIOMS WORKSHEET on GOAL-SETTING

5/ WAG? 0ccuposznou AND. runs: or NCSU
CATEGORY PROFESSONRL BY RACE/ETHNIC GRDUP AND sex

sue: mm ASIAN/ HISPANIC MERICAN SEX 'IGRAND ' PACIFIC IS. INDIAN “3 "J“; 'TOTAL I s I I s I I s I I s I I s , x s . I s
A) 1987-88 Profile j I I I

0°" °5 °' W88 I O O I loo 0 o o o o o o O I 100
5) Availability . ' ' ' I ' I
”"1“ I .I3 I5 .35 5’5I.0I I .01 I IO 0 .5! 5/ 149 4/9.

C) Over or _ I
Underrepresented» O ‘-I3> -35 I- OL _.0/ O ..5! _. qq
0’ ““1 PRZJECTJCTOFILE IN FIVE YEA TU BE HE sameTHEREFORE No NEED1988-1339m1992-1993 -_ l ’Expiration 10/1/93 '55 17> 5bl as T 'E) Goal Profile ' .1988-1989-1992-1993 I I I I ‘ I I I(October 1. 1993) I . I 100 O O' O O O o O O I 100.
AVAILABILITY MTA: . I ,

Blacks: I300 Other. 4-05 ()0 Asian/Pacific Is. fl (Y) Hispanic 1:19 (2) American Indian _-Q’i Fair-ales £7
'Othor-XO-Y-o-Z



y.
chn‘: UNIVERSITY Ram 0115

CATEGORY SEC QET’ARIA L

WORKSHEET ON GOAL-SETTING
CCHPOSITION AND .' HIRES 0F NCSU

BY RACE/ETHNIC GROUP AND SEX
at: '13

aucx 1mm ASIAN/ HISPANIC MERICAN SEXGm“) ' PACIFIC IS. INDIAN “L5 m“: ‘TOTAL , 3 I , g l g s I I s [ I I S l I 3A) 1987-88 Profile a ‘ l lmm as of 10/88 4 C C 4 ’00 C O O 0 O C O G 1-} IOO
81 Availability ' ' l l I I1 .
PM” 4 1 161.3 Yo'o .419 0 .34 0 .Mo / £4 3 ’78C) Over or L 'Underrepmsentatiou O “I ) , O - I 1

01) 93551339513934”: ‘ I i ‘Expiration 10/1/93 3 1 33 02 (07 O 0 0 0 ‘3 )0099%19351333 m, 1(October 1. 19931 A! . I 025 ‘3 75 O O O 0 4 IOO
AVAILABILITY um: , .Blacks: [99 Other. .qq (X) Asian/Pacific Is. ‘Vq (Y) Hispanic 34/ (2) American Indian _/Q_ F0631” 117

'OtheE-Xq-Y-vz



WORKSHEET ON GOAL-SETTING:(le-I’5‘WVER5’TV REL AWC’MS COMPOSITION AND . HIRES or ~ch 6'” ’4‘? .
CATEGORY TECH NICAL. BY RACE/ETHNIC GROUP AND sex

sue: mm: ASIAN/ HISPANIC AMERICAN ssx IGm“) ' PACIFIC 15. INDIAN ““5 a“ ‘TOTAL I s l I s l I s l I S I I S i I 5 5 ’ 3A) 1987-88 Promo fl I I l Iam as of 10/88 5 O o 5 loo 0 O O O o O 3 @O Z 410
B) AvaIIabIIIty _ ' l l ' i
W1“ 5 1 24, «1 go o z 0 1 o 0 3 58 2 44

5’ Over or _
Undorropmsontatioa O _ I , I O O O O O
fizwssgfifi’séaqm ’ i l 'Ex iration 1o 1 3 l 53 2 (o7 O O O O O O $2 407 / 53
“Hz—6:98-:gzsesssm ’(October 1. 1993) 5 I 20 4 ‘30 O O O 5 60 6? <10
AVAILABILITY CATA: - .Blacks: No.35 Cum-o 3.95 (X) Asian/Pacific Is. 0753/ m Hispanic W45 (2) American Indian 34-3; lees $1.875

'0:hoC-X+Y+Z
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THE UNIVERSITY OF NORTH CAROLINA
WATER RESOURCES RESEARCH INSTHWYUZ

.vorth Carolina State University
Box 79l2
Raleigh, North Carolina 27695-7912 May 5 , I989Telephone: 9l9z737-28l5

T0: Dr. Lawrence M. Clark
Associate Provost

FROM: Linda Lambert isivedh’ ‘ I4V1’"‘i"/
WRRI Affirmative Action Officer

SUBJECT: NCSU Affirmative Action Plan

Attached are the completed affirmative action plan forms requested in
your April 27 memorandum. As I discussed with you immediately following
the workshop, the Water Resources Research Institute has so few employees
that the percentages are really negligible. Furthermore, it is difficult
to put any reasonable determination on anticipated number of vacancies for
these positions since the current employees have been here from ll-20
years. At the present time, we know of no immediate plans for anyone
leaving nor do we anticipate establishing new SPA positions.

Please be assured that it is not our intention to file a negative
report and we will certainly assist in this affirmative action endeavor to
the extent we can. You may call me (x28l5) if you have questions on the
enclosed material.

LLzet

enclosures

THE UNIVERSITY OF NORTH CAROLINA is comprised 0/1/20 sixteen fmblir senior instilulinm in Nor-II) Carolina



Water R.JY‘CES Research Institute
CATEGORY Professionals

WORKSHEET O CAL-SETTING
00111905er014 4110 14214111153 OF «:50

BY RAE/ETHNIC GmUP AND SEX

aucx 111-111: ASIAN/ HISPANIC AMERICAN SEX5WD ‘ ' PACIFIC Is. INDIAN ““5 ”1“”TOTAL ; 1 3 s ' 1 x I I s 1 I s 1 s I sA) 1987-88 Promo a
Data as of 10/88 1 0 1 100 0 0 0 0 1 100

1 1 13’ "‘“°‘““" 1 .13 13.0 .35 84.78 .01 .81 .01 1.20 o 0.04 .51 51. .49 48.7Profile -

9’ Over or
Underropmsentauon -.13 ' +.15 -.01 -.01 0 -.51 +.51
D)H1rin Goals '1988-1939-1992-1993

1 100Expiration 10/119} '55 O 1 100 I 0 O 0 0
5393:9333; 199310mm 1'. 19531 1 0 1 100 o o o o 1 100
AVAILABILITY 0m: ' .Blacks: 13% cum-o 2-0575 1x1 Asian/Pacific Is.0-81% ('11 Hispanic 1-2075 121 Andean mm 034% Fouls: 48°”

'Othor-X1-Y+Z



Water R‘urces Research Inst.

CATEGORY Secretarial/Clerical

WORKSHEET ON GOAL-SETTING
COMPOSITION A

BY RAfi/ETHNIC GRDUP AND SEX
EW HIRES OF NCSU

L‘ ~+ “I.

BLACK WITE ASIAN/ HISPANIC “ERIN SEXGama ' PACIFIC IS. INDIAN “L5 “H“:TOTAL , 5 I , s I s I I s I 1 s . z I sA) 1987-88 Promo I I IData as of 10/88 2 0 2 100 0 0 0 0 2 100
8) Availability ' ' ' I 'Protilo ' 2 0,38 18.9 1.60 '80.]I 0.] 0.49 0.07 0. 34I 0.03 0. IGI 0.45 22.3 1.55 77.7
3’ Over or L033 _+O.40 I -0.1 “0.07 *0. 03 -0.45 +0.45Undorroprosontation ' ,
D) Hirin Goals ‘1988-19 94992-1993 1% 2 100 I 0 0 0 2 ‘00Exelration 10/1/93 J 0 O I '
1986321193601f33; 1993 - I I I(October 1. 1993) 2 0 2 100 0 0 0 0 2 100

AVAILABILITY MTG: ' ,Blacks: M Other. _2_-Q5_%_ ()0 Asian/Pacific Is. L_2_0_% (Y) Hispanic fl (2) American Indian _.04_% Females L7%
'Othor-XrY+Z



COMPOSITION AND NEW HIRES OF NCSU
Se‘tarial/Clerical av RM'HNIC GROUP AND sex

». ASIAN/ HISPANIC AMERICANsso-opJEGORY : 1 A 5., GRAND , _ . PACIFIC 18. INDIAN '5" LTOTAL . : s I: S
117' 1987-88 Profile 2 0

Date as of 10/88
3) Hiring Goals I "1988-1989-1992-1993

Exoiretioe: 10/1 /93 K
Goal Profile1988-1989-1992-1993
(Octooer 1. 1993)
New Hires1988-69
Profile 1988-89(Octooer l. 1989)
New Hires1989-90

Profile 1989-90(Octooer 1. 1990)
New Hires1990-91

Profile 1990-91(Octooer 1. 1991)

New Hires1991 -92
Profile 1991 -92(Octeeer 1. 1992)

Nev Hires1992 -93

Profile 1992-93(Cancer 1. 1993)

New Hires
1987-1988-1993
SLH: D+F+H+J+LIN I

AVAILABILITY MTA: ,Blacks: 18.9% Other' 2.05% (X) Asian/Pacific Is.1r20% (Y) Hispanic -81% (Z) American Indian .04% Females 770773
'Other-X+Y+Z


