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North Carolina State University
Box 7“". llulvigll. N. (2. 27695-7"):

()"im: M ”w I’mvmland WW (Illaulccllur Apr 1 1 2 7 , 1 9 8 9

W

TO: Unit Affirmative Action Officers
FROM: Lawrence M. Clark ’X/i:

Associate ProvospfijagZK ’4} .

SUBJECT: Revision of NCSU Affirmative Action Plan

The North Carolina Office of State Personnel is requesting thatwe revise our Affirmative Action Plan with regard to our SPAemployees and submit the revision on or before May 31, 1989.
One of the key elements of the plan is the setting of goals andtimetables. The setting of goals and timetables must meet theState requirement. In brief, we must set these goals by unitsrather than total University goals.

Below are specific information and details that you must followin setting the goals for your unit:

1. Profiles of your unit with base data as of October 1,1988 in the following categories:

Executive, managerial; professional; secretarial;
technical; skilled crafts; and service maintenance.

2. Availability data for each category (on green paper).
3. The percentages of estimated vacancies for the next five(5) years beginning with the academic year 1988-89 (onblue paper).

4. Worksheet on goal-setting (on white sheet).
a. Fill in profile line A within the specific categoryand calculate percentages.

b. Calculate the availability profile by using theavailability data at the bottom of the page for lineB.

c. For line C (entitled Over or Underrepresentation),
subtract line B from line A.

North Carolina State University ts a land-grant untvnstty and a constituent tnstttutton o] The Untvnstty of North Carolina.



. Revision of Affirmative Action Plan
Page Two
April 27, 1989

For line D, the first column is determined by thepercent of vacancies for the five-year periodmultiplied by the grand total in line A. The othercolumns are determined by ascertaining what theprofile goals should be in line E to preventunderrepresentation.

The percentages in line E should be equal to orgreater than the availability data, where possible.
Lines A, D, and E become lines A, B, and C on "theComposition and New Hires" table for each unit in aparticular category.

Examples of working through the worksheet utilizingthe College of Agriculture and Life Sciences andStudent Affairs profiles in the secretarial categoryare discussed (at the workshop).
The Worksheets are to be filled out by you for each category (atmost six categories) and forwarded to our office_no later thanFriday May 5th.

In addition to setting the timetables and goals, we need from youa detailed description of your unit's monitoring procedures inobtaining results.

ls



COLLEGE OF AGRICULTURE & LIFE SCIENCES COMPOSITION AND NEW HIRES OF NCSU
‘1‘ng \6/CATEGORY SECRETARIAL/CLERICAL av mcz/Emnm GROUP AND sex

ASIAN/ HISPANIC AMERICANPACIFIC IS.
I 3 l ’ . 3 l IA) 1987-88 Profile

Data as of 10/88 0'97 O 7
8) Availability

Profile

0’ Over or
Underrepresentation
D) Hirin Goals1988-19 9-1992-1993Expiration 10/1 /93E) Goal Profile
1988-1989-1992-1993
(October 1. 1993)

avaruaxuw mu: , .Blacks: “3'9“ Other‘ 2-05’6 (X) Asian/Pacific Is. 1.20% m Hispanic (2) American Indian Fascias It."
'0thor-X4-Y4-Z



STUDENT AFFAIRS
CATEGORY SECRETARIAL/CLERICAL

COMPOSITION AND NEW HIRES OF NCSU
BY RACE/ETHNIC 6MP AND SEX

8%
sue: mm: ASIAN] HISPANIC memo»: sexGm“ ' memo 15. INDIAN “LE ramsTOTAL ‘1 x I I s I 1 s I : g I g . , I , $A) 1987-88 Profile fl

Data as of 10/88 98 23 23 7s 77 o o o 7 7 91 93
8) Availability ‘ ' ' I I IProm. 98 . 19 19 I 78 80 I 0 I1 1.0 I 0 I22 22.3 I76 77.7
0’ Over or I '+ -Underrepresented“ 4 3 r O 1 0 15 15
'5 H 1 1 .I988513 993393-1993I 74 17 23I 55 75 l 1 1 I1 1I 0 I12 16 I62 84Exglggtiou 10/1/9L) rotilo .WEB-198949924993 98 23 23I73 75 I I 1 1.0 I I 11 11 I 87 89(October I. 1993) , .
AVAILABILI‘IY 8m: . .

818cm 18'9“ cum-0 2'05“ (:0 Asian/Pacific 1:.1'20“ (77 Hispanic '8” (z: Auricau Indian '0‘“ Ponies 77'79‘
'Othor-Xo-Y4-Z
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FREQUENCY F88 ACTIVE SPA EXCLUDING AG EXT SERVICE PERSONNEL
CUHULATIVE CUMULATIVECATEGORY FREQUENCY PERCENT FREQUENCY PERCENT

EXEC./NGR./AONIN 12 0.3 12 0.3PROFESSIONAL 244 7.1 256 7.4SECRETARIAL 1255 36.5 1511 43.9SERVICE/HAINT. . 684 19.9 2195 63.0SKILLED CRAFTS 288 3.4 2433 72.2TECHNICAL 957 27.8 3440 100.0

CUMULATIVE CUMULATIVE. RACE FREQUENCY PERCENT FREQUENCY PERCENT
1_BLACK 9“ 270‘ 9“ 270‘2-HHITE 2‘31 70.7 3375 98.13_RSIA~ 36 1.0 3‘11 99.2‘_HI5PANIC 20 0.6 3‘31 99.75_A”ER-INDIAN 9 0.3 3“° 10°00

CUHULATIVE CUHULATIVE5X FREQUENCY PERCENT FREQUENCY PERCENT
I F 2029 59.0 2029 59.0 ‘i H 1‘11 ‘100 34‘0 100.0ag

CUHULATIVE CUHULATIUEDIU FREQUENCY PERCENT FREQUENCY PERCENT
A_CAL5 908 260‘ 908 260‘3:DESIGN I‘ 00‘ 922 26.8CZED ‘ PSY 28 0.8 950 27.6g_E~6I“EERING 1‘8 ‘03 109° 31.9E_FOREST RES. 62 1.8 1160 33.7F_CHAS$ 78 2.3 1238 36.0G_CPAHS 79 203 1317 3893H_TEXTILES 41 1.2 1358 39.5I_UET HEDICINE 247 7.2 1605 ‘6.7J_LIBRARIES 129 3.8 1734 509‘K_FINANCE 5 BUS! 1093 31.8 2827 8292L_STUDENT AFFAIR 238 6.9 3065 8901H_UNIU. EXTENSID 52 195 3117 9005SPECIAL UNITS 323 9.‘ 3“0 100.0



“REOUENCY '08 “CTIVE SP0 excLuanc as 5x7 senuxcs PERSONNEL 16:6. uanussnav, unacu 29, 1939 2
COLLEcz/Oxuzszou IA_CALS

lnoa oca spa PERSONNEL D T """ "
uNcE. aND GENDER. ‘ a '7 cluxsz°”' ““5 _ i ‘5”°3“ _
excLUDrNc ac EXT. SERUICE PERSONNEL sanen

1_ILACK 2_NHITE 3,ASIAN A A-HISPONIC AliNOLAN
GENDER L GENDER T— OENDER T GENDER TOEENDER

' l I I F l lv—‘F I I T— F N 1 n F n
——+ ;_ > v— :— : v— S Y— 1

OOLLEOE/Dxuxszou I I t I l
I_CILS EXEco/IGRo/GDHIN. . Q 0 1 O I O O l O 1

“ ’ROFESSXW‘L . 1 15 ‘0 Q ‘ o 1 0 t5 ‘3
SECRETORXAL 2o 1 269 a 3 .k 1 .‘ . :02 7
SERVICE/MXNT. 3 25 a 72 . . . o . ll 97
SKILLED CRAFTS . z . 2;] . . . . . . 23

7 rEONNISAL s :2 160 15’ to, 1‘ 3 1' 2 x78 2::
OTAL 37 s; .52 ss 1: 2 . 2 z 506 .oz- -.. _.,...

:OLLEGE/DIUISIUN =B_DESIGN

Fae OCR SPA PERSONNEL DATA BY DIVISION. RACE ] GENDER I

EXCLUDING an EXT. SERVIOE PERSONNEL 1 DLacx ! 2_HHITE _ I

GENDER I GENDER
F 1 T— F 1 n r n roTAL

COLLEGE/DIUISION l ‘ I
8-05516?! SECRETARIAL 2] . 8 . 10 . 10!

SKILLED CRAFTS . . . 1 . 1 1!
TECHNICAL . 1 1 x 1 21 3‘

TOTAL 2 1 9 2' 11 -..-3..-..i:-

COLLEGE/DIUISIDN =c_ED s PSY

ran OCR SPR pEnSDNNEL Dara BY DIVISION. RACE 1 _ GENDE§__--

23:5 “ND sauna: ERUICE PERSONNEL -.... s 2.enT
a S ..

Luanc 6 Ex ' 1_BLACK A 2_HHITE INDIAN
GENDER i GENDER IcENDER

F 1 N T F l a T F F N TOTAL

COLLEGE/DzuxszON
C-ED $ PSY SECRETARIAL 5 1'; f 1 2? ? 2:

E H A o
TDTRL T C "re L l g ‘3 3 - 1 2‘ ‘__ -33-



COLLEGE/DIVISION =D_ENGINEERING

’88 OCR SPA PERSONNEL DATA BY DIVISION. RaCE I GENDERRACE. “ND GENDER; t lEXCLUDING R5 EXT. SERVICE PERSONNEL 1_DLACK I 2-NHITE I ?_ASXAN I5_AHER-INDIAN I
GENDER I GENDER I GENDER I GENDER }

F l n I F I III | F | n I F I n r l TCTaL I¢ f i‘ V : ; h----~_—+-....h-----V------ ICOLLEGE/DIVISION I I .D_ENCINEERING PROFESSIONAL o o 2 7 o 1 o u 2 8 1o!SECRETARIAL 12 l 6‘ 1 l . o o 77 2 ’91SERUICE/HAINT. o 1 . . . . . . . 1 1‘SKILLED CRAFTS . 1 . 12 . . . . . 13 131TECHNICAL 1 2 1a 21 . 1 1 1 20 25‘ ~51TOTAL 13 s a. s1 1 2| 1 1 99 so 1~ai

COLLEGE/DIVISION BE_FOREST RES.
F68 OCR SPA PERSONNEL OATG BY DIVISION. R835 I GENDERRACE) AND GENDER. +——----—..--EXCLUDING AG EXT. SERVICE PERSONNEL 3_QSI-I6_HZS-I5 BEER1-3LACK 2_uH1TE AN Ipanxc Ixiu1au: ~-—..+..—.-+——---GENDER I GENDER IGENDERIGENDERIGENDERt m—¢—-__--Q..-.-

P 1_ H I F I_ N I F l P I F F H TDYAL
E_FOREST RES. DROFESSXON‘L o o 2 II o o o 2 1 3

#:2151221“ 1 1 1° ‘ - I * 2 2°1 1‘ l3 1 o o 36 k 30TOTAL 7 2 15 1 1 1 ‘5 I7 62

COLLE GE/DIU ISION =F_CHASS

F88 ocn sun PERSONNEL DATA av DIUISION, I RACE 1 GENDER I
EXCLUDING AG EXT. SERVICE PERSONNEL 1_BLACK l 2_HHITE I

GENDER I GENDER I
F 1 n ] F I H F H TOTAL 1

COLLEGE/DIVISION l l IF_cuass SECRETARIAL 13 7 49 . 62 7 e9
SERUICE/HAINT. . a . 1 . 3 3|
TECHNICAL 1 . 3 2 n 2 cl

TOTAL 11 9 52 3 66 12 78!



COLLEGE/DIVISION =G_CPAHS

Pas OCR SPA PERSONNEL DATA BY DIVISION. RACE I GENDERRACE, AND GENDER, E— --
EXCLUDING AG EXT. SERVICE PERSONNEL 1-8L“-CK 2_NHITE

GENDERI GENDER
F I F I H F n TOTAL

ICOLLEGE/DIUISION I IG_CPAHS PROFESSIONAL . 1 3 1 3 6
SECRETARIAL 9 45! 1 SA 1 55
SKILLED CRAFTS . . s . S 5
TECHNICAL . 6 9 6 9 15TOTAL 9 52 1a 61] 18 79I

COLLEGE/DIVISION =N_TEXTILES

POD OCR SPA PERSONNEL DATA BY DIVISION. RACE 1 GENDER
RACE. AND GENDER. -— - T---..--------EXCLUDING AG EXT. SERVICE PERSONNEL I 5-:"ER1_BLACK 2_NNITE LINDIAN

GENDER I_ GENDER IGENDER_ ¢ +--.-
F I H I F I H I F I F n TOTAL

CDLLEGE/DIUISION I IH_TEXTILES PROFESSIONAL . . . 1 . - 1 1SECRETARIQL 2 O 16 l O 18 1 19
SKILLED CRAFTS . . . s . . 5 5
TECHNICAL . 2 5 8 1 6 10 16TOTAL 2 2 21 1s 1 as 17 .1

COLLEGE/Dxuxszou -1_vET NEDszNE
POD OCR SPA PERSONNEL DATA BY DIVISION RACERACE. AND GENDER ' L_3§:£E§_--EXCLUDING AG EXT. SERVICE PERSONNEL I :__AS!-L1_ILACK A 2_HH!TE A_H!SPRNIC

GENDER I— GENDER IGENDERI GENDER
* F L N T F I N I F I F I N P A TOTALm"— ----- T. ¢ ¢ % = -v— ~——— ----~COLLECE/DIUISIDN *_-1-0ET NEDIGINE E:EG./NGR./ADN1N. . . . 1 .’ .1 . . 1 1Pflalzssumal. 2 o 7 b l . o 10 6 1GSECRETARIAL 13 1 3a 3 . . 1 s1 5 56SERVICE/MINT. 2 7| 1: 1D .I‘ .I . 17 17 3A

:EghfigAfnfln 3 :5 95 25 5 I ' to; l l0 3b 16‘TOTM- 22 15‘ ISO 66' 6. 1' 1 IDS 62 2G7I



COLLEGE/DIVISION =H_UNIU. EXTENSION

F88 OCR SPA PERSONNEL DATA av DIvISIDN. RACE ] GENDER
EXCLUDING AG EXT. SERVICE PERSONNEL 1-8LACK l 2-HHITE

GENDER l GENDER
F I H I F l N F H TOTAL

COLLEGE/DIUISIDN lP_UNIU. EXTENSION PROFESSIONAL . . 3 1 3 1 6SECRETARIAL 6 1 26 3 32 b 36
TECHNICAL 1] 2 7 2 a b 12TOTAL 7 3 36 6 83 ° 52

COLLEGE/DIVISION =K_FINANCE ; BUSINESS

Pea DCR SPA PERSONNEL DATA av DIvISIDN, RACE I GENDER
RACE. AND GENDER. t
EXCLUDING AG EXT. SERvICE PERSONNEL 1_8LACX I 2_uHITE l 3_ASIAN I ~_HISPAN1C

GENDER f GENDER T_— GENDER T GENDERb-Wchm--“—-“
F I 1 E | N | F | N l P l H F N TOTAL

[ -—-—¢ ; ;—— ¢- +— :— ¢— 4:--—-“— -¢: :—
CDLLEGE/DIDISIDN l lx_PINANCE C DuerESS EXEC./IGR./AOHIN. . 1 1 a . . . . 1 9 toPROFESSIONAL 6 a 36 69 . .l . 1 62 73 12c

SECRETARIAL 57 17 12a 21 3 .l 1 1 16¢ 39 229
SERVICE/NAINT. 115 186 6 33 . 2! 1 . 122 221 36:SKILLED CRAPTS 3 s1 7 162 . 1' . 1 1a 215 225
TECHNICAL 1A 17 82 s: 1 . .l . 97 vol 167

TOTAL - 19s; 2301 260! 3A6] bl 3| 2| 3 661 63:! 10°?

CDLLEGE/DIUISION =L_STUDENT AFFAIRS

Pas DCR SPA PERSONNEL DATA av DIuISIDN, RACE I GENDER
ExCLUDING AG ExT. SERuICE PERSONNEL I 5-0HER1_BLACK 2_HHITE INDIAN

GENDER I GENDER TGENDER: F-..-
F I H 1 F 1 H 1 F P H TOTAL

CDLLEGE/DIUISIDN I
L_STUOENT AFFAIRS PROFESSIONAL 1 1 2 1 . 3 2 5

SECRETARIAL 18 5 73 2 . 91 7 98
l SERVICE/NAINT. t§ 27 13 a . 57 35 92

SKILLED CRAFTS . . . t . . R ‘
TECHNICAL 9! .! 28! 1 1 3a 1 3R

TOTAL 72] 33 116 16 1 189 69 23a



COLLEGE/DIVISION 8J_LZDRARIES

FOO OCR 3P0 PERSONNEL DNTA DY DIVISION. RACE I GENDER“Na. ONO GENDER, ¢= _EXCLUDING AG EXT. SERVICE PERSONNEL l I ‘_HXS-1-DLNCX 2_NHITE 3-RSIAN PINIC; V.--—_--—-*.-.._
GENDER I GENDER I GENDER IGENDER¢‘ _---...._-*—

1 N l r l I F | n 1 F p n TOTAL
COLLEGE/DIVISXON I l l I I IJ-LIDNARIES PROFESSIONAL o o o 2 o o o o 2 2SECRETARXAL - 32 3 65 1 b l 6 105 15 120SEN” ICE/MINT. Z 1 o o o o o 2 l 3TECHNXCAL l o 2 l o D o 3 l GTOTAL 33 G 67 A ‘I l b 110 19 129

COLLEGE/DIVISION SSPECIAL UNITS

POD OCR SPNEEERSONNEL DATA DY DIUISION. RACE 1 GENDER -
“.62. “ND 6 NDER. *—u c: PERSONNEL 3-“51- ‘-H15' 5-‘"ER

GENDER I GENDER )GENDERIGENDERIGENDER4-:— d—.——+---—-u'.—..-.
,. 1 n l r I l n l r l r r n 1'07»

COLLEGE DIUXSXONsvecxaL/uurrs ManssonaL . . 9 13 1 . I - 9 H 23
SECRETARXAL 2‘ 2 88 5 o l 1 11b 7 l2!
SERVICZ/NGINT. 58 G. i 5 o 1 0 5O 50 100
SKILLED CRNFTS . z . 9 . . . . 11 11
TECHNICAL 3 5 29 31 . o o 32 36 68'

TOTAL 75 53 127 60 ll 2! l 205 118 3221



RALElGi/DURMM NC State-03/29.’89

Component lotal
Job lille lotal Fenale Minority Black Hispanic

. Group: Officials and Nanagers
Labor Area: RALEIGH-DURNAN, N.C. SNSA

officials and managers . 33,319 9,627 3,772 3,429
Census occupation: 951-DFFlClALS AND MANAGERS

Job Group: Professionals
Labor Area: RALEIGH-DURHAM, N.C. SNSA

professionals ..: 51.467 25,056 7,835 6,700
Census occupation: 952-PROFESSIUNALS

Job Group: Iechnicians
Labor Area: RALEIGH-DURHAM, N.C. SNSA

technicians . 15,661 6,930 3,167 2,542
Census occupation: 953-IECHN1C1ANS

Job Group: Office and Clerical (005)
.bor Area: RALEIGH-DURHAM, N.C. SHSA

office and clerical .‘I 53,523 41,608 10,665 10,112
Census occupation: 955-0FFICE AND CLERICAL

100.00

Job Group: Craft Horkers-stilted 1006)
Labor Area: RALEIGH-DURHAM, N.C. SHSA

craft workers-skilled 100.00 25,192 2,173 4,985 4,673
Census occupation: 956-CRAF1 WORKERS-SKILLED

100.00

Job Group: Operatives-seuistilled 1007)
Labor Area: RALEIGH-DURHAH, N.C. SHSA

operatives~seniskilled 100.00 27,241 11,657 11,194 10,672
Census occupation: 957-UPERA1lVES-SENISKILLED

100.00

FM'Vn' 4 "4|f‘llf‘ rvir H-v r'qu .,,,. u ,.



Conponent
Job title Height

Group: Laborers-unskilled (008)
r Area: RALEIGH-DURHAM, N.C. SHSA

laborers-unskilled 100.00

100.00

Job Group: Service Workers 1009)
Labor Area: RfiLElGH-DURHAH, N.C. SHSA

cervice uorters 100.00

100.00

NC State~05/29/B9RALEIGH/1111311114
Iotal

Iotal Female Hinority Black Hispanic Am Ind

11,647 1,927 4,830 4,682 69 44
Census occupation: 958‘LABURERS-UNSKILLED

33,953 1?,589 16,262 15,671 283 65
Census occupation: 959'SERVICE WORKERS

177



Job Group Nane
-------_---
ficials and Hanagers

Professionals

technicians

Office and Clerical

Craft workers-skilled

Operatives-senistilled

} Laborers-unskilled
l

Service Horters

002

003

005

006

007

008

009

FACIDR - 4 FINAL AVAILABILlllES

RALE lat/DURHAM

lotal
Female Minority Black Hispanic

28.89 11.32 10.29 0.55
Labor Area: RALEIGH-DURHAM, N.C. SHSA

48.68 15.22 13.01 0.80
Labor Area: RALElBH-DURHAH, N.C. SHSA

44.25 20.22 16.23 1.43
Labor Area: RALEIGH-DURHAH, N.C. SHSA

77.73 19.92 18.89 0.49
Labor Area: RALEIGH-DURHAM, N.C. SHSA

8.62 19.78 18.54 0.56
Labor Area: RALEIGH'DURHAH, N.C. SHSA

42.79 41.09 39.17 1.11
Labor Area: RALEIGH-DURHAM, N.C. SHSA

16.54 41.46 40.19 0.59
Labor Area: RALEIGH-DURHAM, N.C. SHSA

57.69 47.89 46.21 0.83
Labor Area: RALELSH'DURHAH, N.C. SHSA

0.04

0.21

0.16

0.15

NC State-03/29/89

2.21

0.34.

0.32

0.59

0.30

0.52

Data Entry Method

Census Extract Conponents

Census Extract Components

Census Extract Components

Census Extract Components

Census Extract Conponents

Census Extract Conponents

Census Extract Conponents

Census Extract Couponents



CATEGORY

A) 1987-88 Profile
Data as of 10/88

GRAND
TOTAL ;

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RAE/ETHNIC GmUP AND SEX

ASIAN/
PACIFIC IS.

I s l I

HISPANIC AMERICAN SEXmow “LE
5

emu.

8) Availability
Profile

0’ Over or
> Undorreprosentatiou
D) Hirin Goals1988-1 4992-1993Exglration 10(15}

1 rofllo1988-1989-1992-1993
(October 1. 1993)

AVAILABILITY DATA:
Blacxs: Othor"

‘Othor-Xo-Y+Z

II!

I

!

l

1

(X) Asian/Pacific Is. (Y) Hispanic

‘~_—-.__-—

1

I

1 I

1

1

(2) American Indian __ Females



Component
Job Title

Job Group: Officials and Managers
or Area: NORIN CAROLINA

officials and managers

Job Group: Professionals
Labor Area: NORIH CAROLINA

professionals

Job Group: lechnicians
Labor Area: NDRIH CAROLINA

technicians

Job Group: Office and Clerical
Labor Area: NORIH CAROLINA

.fice and clerical

Job Group: Craft Garters-skilled
Labor Area: NORlN CAROLINA

craft workers-skilled

Job Group: Operatives-seaiskilled
Labor Area: NORIH CAROLINA

operatives-senistilled

1001)

100.00

100.00

(002)

100 . 00

100.00

10031

100.00

100.00

1005)

100.00

100 . 00

(006l

100.00

100.00

[pvlnr '

NC atate~05729789
MRI" CAROL I NA

lotal
lotal Female Ninority Black

300,975 70,400 25,397 21,369
Census occupation: 95I-OFFICIALS AND MANAGERS

302,493 167,650 44,794 38,879
Census occupation: 952 PROFESSIONALS

69,011 33,253 11,116 9,613
Census occupation: 953'IECNNICIANS

385,814 294,999 54,756 49,772
Census occupation: 955-OFFICE AND CLERICAL

356,266 32,322 55,360 47,560
Census occupation: 956-CRAFI NORLERS-SKILLED

621,481 303,194 179,286 164,014
Census occupation: 957-OFERAIIVES-SENISKILLED

rrunur r‘irrri rnvrnuruiq

Hispanic Asian



Job title

b Group: Laborers-unskilled
or Area: NORIH CAROLINA

laborers-unskilled

Job Group: Service Horters
Labor Area: NORTH CAROLINA

SEIVICE workers

Conponent
Height

(008)

100.00

100.00

(009)

100.00

100.00

NORTH CAROLINA
Total

total Felale Minority

186,464 35,760 67,149

NC Stat9‘03/29/89

2,052
Census occupation: 958-LABORERS-UNSIILLED

314,848 193,701 119,043
Census occupation: 959-SEFVICE HURDERS

111,541

Hispanic

1,859

-_...-.._



FACIOR 5 ~ CENSUS EXIRACI COHFONENIS (FINAL AVAILABILIIIES)

NORTH CAROLINA NC State-03/29/89

Total
Female Hinority Black Hispanic Am Ind ' Calculation Hethod No. Entries

Siople Agregation

0.00 0.00 0.00 . . Neighted Aggregation
Labor Area: NORIN CAROLINA

Professionals ' 55.42 14.80 12.85 . . Siaple Agregation

0.00 0.00 0.00 . Neighted Aggregation
Labor Area: NORIH CAROLINA

technicians 48.18 15.10 13.92 'Silple Agregation

0.00 0.00 0.00 . Neighted Aggregation
Labor Area: NORIH CAROLINA

Office and Clerical 76.46 14.19 12.90 .. . . SIIpIE Agregation

0.00 0,00 0.00 Neighted Aggregation
Labor Area: NORIH CAROLINA

.1: Waders-skilled 9.07 15.53 13.34 . Simple Agregation

0.00 0.00 0.00 . Neighted Aggregation
Labor Area: NORIN CAROLINA

Operatives-seoistilled ' 48.78 28.84 26.39 Simple Agregation

0.00 0.00 0.00 Weighted Aggregation
Labor Area: NORIN CAROLINA

Laborers-unskilled ’ 19.18 36.01 33.27 .. . Sinple Agregation

0.00 0.00 0.00 . ‘ Neighted Aggregation
Labor Area: 80818 CAROLINA

Service Horters b1.52 37.80 35.42 ‘ Silple Agregation

0.00 0.00 0.00 Weighted Aggregation
Labor Area: NORIH CAROLINA



I DEPARTMENT
Convicted by:

AFFliiMATiVF. ACTiGi PLAN
SPA POSITIONS

SECRETARIAL/
CLERICAL

Estimated ilmrbcr oi Positions Estirmtmi Number Total
Expected to Become- Vacant Subtotal oi Newly Created Positions to

Positions be Filled

i987-88 i988-89 l989-90 iOQO—Oi i90i-9? i907-93 I968-95 i088-05

Agriculture and liin Sciences
ihsign
Educet ion 8 Psychology
Engineering
forest Resources
iiuunnitieu and Social Sciences
i‘hynicei 8 Matimticei Sciences
inxt i ins
Veterinary Medicine
0.". liiii library

nce 8 Marine,“
University Extension
Student Minlrs
SWCIM [Nils

Athletics
Alumni Mieirs

Chancellor ‘s Oiiice
i‘flOVOSi'S ONICE
Acnrimlic Skills
Mn i an inns

Computing Cantor
Connnrnt Ive Education
i‘n miunin Schnnl
Radiation Protect inn
Research Administration
San Grunt
University Develop-ant

‘Univnrslty Relations

inter-rat ion Services
Wntar Rnamrcns institute

mm Xmocm . r
“G a ll

- -- __........... .7“ .—.._-.- -W- t



AFFiiNATiVE ACTidi PLAN
SPA POSITIONS

SCliCDL IDEPARTMENT
C eted by:

SPA Estimated Number of Positions Estimated Number Total
PROFESSIONAL Expected to Become Vacant Subtotal oi Newly Created Positions to
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Skilled Crafts

The majority of University skilled craft positions are
located in the Physical Plant division and include
classifications such as Boiler Operators, HVAC Mechanics,
Maintenance Mechanics, Plumbers, Electricians, Painters, Masons,
Carpenters, and Locksmiths. These positions involve skilled work
in building, maintaining, and repairing University facilities.
Employees normally work independent of supervision to accomplish
assigned tasks. Workers at various levels may supervise others
engaged in unskilled, semi-skilled, or skilled work.

A review of current applicants for skilled craft positions
whose last names begin in either A or B resulted in these
findings:

1) Of 31 applicants, 19 were white and 12 were minorities.

2) Of the 19 white applicants, all (100%) had directly related
experience to the position(s) they had applied for. Eight
(67%) of the minority applicants had related experience.

3) Twelve (63%) of the white applicants had technical school
training in the field they were pursuing while only four
(33%) of the minority applicants possessed these educational
qualifications.

Sixteen (84%) of the white applicants and seven (58%) of the
minority applicants had supervisory experience.

The white applicants applied for an average of 1 position
each while the minorities applied for an average of 2.5
positions.

The white applicants possessed an average of 10.9 years of
related experience. The minority applicants averaged 5.3
years.

We believe that opportunities for minorities in the skilled
crafts occupational area are mainly hindered by the relative lack
of technical school training, supervisory experience, and years
of experience when compared to white applicants. These three
justifications for not hiring were most frequently noted in
Application Evaluation orms returned to us by hiring
departments.

KP/ka
4/5/88



PROFESSIONAL NON-FACULTY

This particular category embraces a large variety of occupationsbut with significant concentrations in four areas:
-Computer Programmers, Analysts and related
-Accountants, Auditors and related
~Engineers and Architects
-Research Analysts and related

These groups comprise 31%, 11%, 9%, and 10% of the categoryrespectively.

Computer Programmers, Analysts, and Related
This group in addition to being the largest also has been subjectto high levels of turnover resulting in the majority of new hiresin the Professional Non-Faculty category being data processingrelated.

Human Resources pulled the first eighteen applications from thedata processing files for review. Of the eighteen, nine 50% werewhite and nine (50%) were minority. 0f the nine whiteapplicants, seven (78%) had four year degrees in computerscience» math or engineering. 0f the nine minority applicants,five (56%) had comparable four year degrees. Of these twogroups, white applicants had an average of 1.4 years of relatedexperience. 0f the minority applicants, two were 1987 graduateswith no experience, one had one year and one had less than ayear's experience. The remaining minority applicant had elevenyears experience but requested a salary which exceeded ourbudget.

Recruitment and employment of minority candidates isunfortunately hampered by a relative lack of competitivetraining and experience in data processing.
Accountants, Auditors and Related

Since 10/1/86 three individuals have been new hires in thisgroup.

Howard Harrell W/M Accountant IIKathryn Larsen W/F Accountant II
Gretchen Laymon W/F Accountant I

Howard Harrell

-Masters in Business Administration
-10 years experience as plant controller or manager-Programming and supervisory experience
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Kathryn Larsen

-B.S. in Accounting Magna Cum Laude
-CPA
-3 plus years with major CPA firm
-4 years accounting experience in the military
-Computer systems and supervisory experience

Gretchen Laymon

-B.S. in Business, major in Accounting
-3 plus years experience in N. C. State Government
-Five years prior accounting experience including 22 months
in higher education.

Ms. Laymon took a demotional transfer from another state agency.

Engineers and Architects

Since 10/1/86 two individuals have been hired in this group.
Jorge Quintel

-B.S. in Civil Engineering
-Six years experience as plant engineer as plant engineer,project superintendent, etc.

Jonathan Cooper

-B.A. in Architecture
-B.S. in Civil Engineering
-Five years related experience
-Architectural License

Research Analysts and Related

Since 10/1/86 three individuals have been hired in this area:
Suzanne Armstrong W/F Research Analyst I
Barbara Henre H/F Vet Diagnostic Lab Supv.Randolf Koch W/M Research Engineer



Page 3

Suzanne Armstrong

-B.S. Biology
—Six years related experience including six months

internship in department where employed.

Barbara Henre

-B.S. in Mechanical Engineering
-Registered ASCP
-Over 16 years experience including 12 years in highereducation, eleven at a veterinary teaching hospital

Randolf Koch

-B.S. in Mechanical Engineering

Others

Since 10/1/86, two black males, one white male and four whitefemales have been newly hired into the remaining positions inthis category.



TECHNICAL PARAPROFESSIONAL

The majority of University positions in this category are
involved in research in the Colleges of Agriculture and Life
Sciences, Forestry. Veterinary Medicine and Physical and
Mathematical Sciences. These schools combined represent over
twenty academic and research departments. The vast majority of
the research positions are in Ag. and Life Sciences with the
medically related positions in Veterinary Medicine. Within each
department are projects reflecting a diversity of highly
specialized research. As a result, support staff attached to
these laboratory and/or field support projects are particularly
valuable if their academic training and/or experience is inn the
area of research to be performed. Thus, the graduate of a large
research institution with an undergraduate or preferably
graduate degree in a relevant discipline is highly sought after
as is the individual with relevant experience. Individuals with
general degrees and lacking compensating experience in the
specific area of research being conducted have difficulty being
competitive.

A review of the first 22 applications in the research file
resulted in the following observations:

1. Seventeen of the applicants were white, five were
minorities.

2. 0f the white applicants, over half (9) had specialized
four year degrees which would be likely to match one
or more typical vacancies.

One white applicant and two minority applicants had
degrees in Chemistry which are rarely sought after by
researchers.

Two minority applicants and two white applicants had a
degree in Biology which is even less specialized and
generally not competitive with other degrees.

The remaining minority candidate has a specialized M.S.
degree in a discipline which would appeal to some
project leaders. She applied for one vacancy but
withdrew due to the field work involved.

0f the remaining white applicants, five had associate
degrees, certificates or diplomas in the medical
sciences which might appeal to medical researchers.
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7. Both groups averaged approximately five and a half
years of experience in their areas of expertise,
however, over a third of the cumulative experience of
the minority applicants was in a science classroom not
a lab. Less than 1% of the white applicants experience
was in a classroom.

We believe that opportunities for minorities in research is
hampered by the specialized nature of research and the often too-
broad nature of academic training received at smaller schools
lacking the academic diversity, specialization and facilities of
institutions like NCSU.

The balance of positions in this category (administrative
assistants) are an extension of the clerical series and typically
filled by internal promotion or transfer.

JCB:sms
4/5/88



CLERICAL

A requirement for a certain basic machine skills (typing
and word processing) is inherent in certain Job classifications
(clerk-typist, secretary, etc.) which comprise approximately 55%
of the University's clerical positions. Some positions in other
classes (clerk, personnel assistant, etc.) may also require or
prefer one or both of these machine skills.

During February and March (2/17/88, 2/24/88, 3/2/88, 3/9/88,
3/16/88) the percentage of clerical positions posted in SPA
Vacancies for recruitment purposes which required the test ranged
from 72; to 79%.

The University requires applicants to take a typing test
administered by the local office of the Employment Security
Commission to be considered for employment in the first group
(clerk-typist, secretary, etc.). New applicants, advised of this
at the time of application, were allowed to place bids pending
receipt of the test results. These bids were tallied and were
part of the totals submitted to DOL even when the applicant
failed to show-up for the test.

Applicant proficiency on this test is a key determinant in
the hiring process. In order to analyze the relative
proficiency of white and black applicant, as well as the relative
patterns of reporting for testing the six(6) most recent
completed test schedules were reviewed by Human Resources.
Nine(9) of twenty-four (38%) black applicants failed to report
for scheduled testing. Twelve(12) of sixty-nine (17%) white
applicants failed to report. The average net typing speed for
black applicants was 37 wpm. The average net for white
applicants was 48 wpm. Average net scores for successful
applicants in February and March were 53 wpm and 51 wpm for
whites and blacks respectively.

As a group, white clerical applicants appear to have more
experience and are more likely to have machine skills. A review
of all current clerical applicants with last names beginning with
A (i.e. Austin, Adams) revealed the following:

1. Black applicants averaged 4.1 years related experience.
2. White applicants averaged 7.4 years related

experience.
3. Only 1 of 11 (9.1%) black applicants scheduled and

took the clerical test.
4. Ten of 14 (71.4%) of white applicants scheduled and

took the test.
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As a result, we conclude that experience demonstrated
typing, proficiency and attendance at scheduled typing test had a
significant impact on minority hiring in the clerical area.

JCB:sms
4/5/88
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Appendix B

REFERENCE FOR CODES USED IN SPA AFFIRMATIVE ACTION PLAN

Administrative/Managerial
Professionals
Clerical/Secretarial
Technical
Skilled Crafts
Service Maintenance

Agriculture & Life Sciences
Design
Education & Psychology
Engineering
Forest Resources
Humanities & Social Sciences
Physical & Mathematical Sciences
Textiles
Veterinary Medicine
D. H. Hill Library
Finance & Business
Student Affairs
University Extension

Special Units
14.1 = Athletics

14.2 = Provost Office (Office Staff, Academic Skills,
Admissions, Archives, COOP, Faculty Senate,
Graduate School, International Programs, Radiation
Protection)

14.3 Computing Center

14.4 = (Alumni Affairs, Chancellor‘s Office,
Research Administration, Sea Grants, University
Development, University Relations, Water Resources
Institute)

"Technical" data for "Provost Office"
"Professionals" data for "Textiles"

15:5/30
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North Carolina State University

Office of the Dean College of Agriculture and Life Sciences
Box 7601
Raleigh, NC 27695-7601
919-737-2668

Academic Affairs, Extension & Research

May l7, l989

Dr. Lawrence M. Clark
Associate Provost 8 Affirmative

Action Officer
Box 7iOl
NCSU Campus

Dear Dr. Clark:

I am enclosing affirmative action goals for SPA personnel
in the College of Agriculture and Life Sciences for the period
from l989-1993.

We in agriculture have had difficulty in attracting blacks
to the agricultural field. The enclosed goals represent our
best realistic estimates of the gains that can be expected with
a concerted effort to hire blacks in all five SPA categories.
The estimated goals would move us approximately 50% of the way
between our current level of employment and the numbers of
blacks available in the various labor pools. We feel that we
will exceed availability levels for the Asian, Hispanic and
American Indian categories.

If you need additional information, please let me know.

Sincerely,

Qféé/
Robert E. Cook,
Assistant Dean

REC:sh

Enclosure

cc: Dean Durward F. Bateman
Dr. C. D. Black
Dr. R. J. Kuhr
Dr. J. L. Oblinger

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.
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North Carolina State University
SCHCKXJDFEESKHQ

Architecture - Landscape Architecture - Product Design
Box 7701, Raleigh, North Carolina 27695-7701

Dr. Lawrence M. Clark
Associate Provost

Charles Joyner, Affirmative Action Officer
School of Design

RE: NCSU Affirmative Action Plan

DATE: 12 May 1989

Attached you will find worksheets I'm submitting regarding the goal-setting
affirmative action report. In addition to this report the School of Design has
established a 1988-89 Affirmative Action Committee whose charge and
responsibilities will be to support NCSU's affirmative action policies, ensure
compliance in the School of Design, and to accomplish established goals
contained in this report. Although specific monitoring procedures pertaining to
this report are not in place yet, it is the intent of this committee to have
those procedures in place by 1 July 1989. Please contact my office for
additional information if you desire.

CJ/sls

attachments

North Carolina State University is a land-grant university and a constituent institution of The University of Norih Carolina.
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School of Design
CATEGORY Skilled Crafts
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North Carolina State University
College of Education and Psychology

fice of the Dean
Poe Hall

ox 7801
Raleigh, NC 27695-7801
(919) 737-2231

MEMORANDUM

TO: Dr. Lawrence M. glark

Paul w. Thayeerin

Affirmative Action Plan

May ll, l989

The requested information for the College of
Education and Psychology is enclosed. Please
let me know if you need further information.

North Carolina State University is a land-grant university
and a constituent institution of The University of North Carolina.



North Carolina State University
College of Education and Psychology

Office of the Dean
208 Poe Hall
Box 7801
Raleigh, NC 27695-7801
(919) 737-2231

May ll, 1989

MEMORANDUM

TO: Dr. Lawrence M. Clark
Associate Provost

FROM: Paul N. Thayer ‘ &)

SUBJECT: Monitoring Procedures / Affirmative Action Plan

Using the form provided by the Affirmative Action office. we
create a profile each year. In addition. the profile is
checked as hiring decisions are made throughout the year to
insure that we are on track.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



COLLEGE OF EDUCATION & PSYCHOLOGY
CATEGORY Secretarial/Clerical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NE‘d HiRES 0F NCSU

BY RACE/ETHNIC GRJUP AND SEX

BLAGC WITH ASIAN/ HISPANIC AMERICAN SEXcame ' PACIFIC IS. INDIAN ““5 "3““Tom- : s | I s l I s | I x 1 I s 1 s I s
M 1987-88 Profile
um .8 of 10/88 26 6 23.1 19 73 o o o o 1 3.8 3 12 23 88

8) Availability IProfile 26 5 18.9 21 80 .13 .49 .09 .34 0 .16 6 I 22.3 20 77.7
9’ Over or
Underrepresentation +1 ‘2 +1 '3 +3
°:9%'113 6353331993 iEx irat 0010 I/Ql 20 6 23 14 77 0 0 O 0 O O 2 10 18 90El 5331 Profile
1938493949934993 26 6 23 20 77 o o o o o o 4 15. 22 84.6(October I. 1993)

AVAILABILIW MTA:
' 7.7Blacks: 18-9 Other. -99 (X) Asian/Pacific Is. '49 (Y) Hispanic __34__ (2) American Indian __13_ Fenales 7

'0:her-X+Y+Z



COLLEGE OF‘EDUCATION & PSYCHOLOGY
CATEGORY Technical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RAE/ETHNIC GRDUP AND SEX

BLAG< WHITE ASIAN/ HISPANIC AMERICAN 55XGRAND ‘ PACIFIC IS. INDIAN “LE FEMALE707M- : | I s l I s I I s f I s , t s I sA) 1987-88 Profile
Data as of 10/88 2 O O 2 100 O O O O O O l 50 l 50

l I I8) Availability
. , . 5Profile 2 O 16.23 2 79.9 0 .21 O 1.43 O 2.21 l 55 75 1 44 2

C) 0"" °" 0 . o o 0 o o oUnderrepresentation

015%?3396136; I993 ' i 0
.. - .. o 1 100 0Ex iretiou 10/1/93 1 O l 100 O O 0 O 0Goal Profile1988-1989-1992-1993 2 0 2 1.00 O O O O O 0 1 50 1 50(October I. 1993)

AVAILABILITY DATA:
Blacks: l6 . 23 Other. 3.85 ()0 Asian/Pacific Is. 2-21 m Hispanic 1-43 (2) American Indian '21

'Other 3 X r Y + Z
Females 44 . 25





North Carolina State University

Undergraduate Programs
College of Engineering

Office of the Dean May 4, l 9 8 9
Box 7904
Raleigh, NC 27695-7904

MEMORANDUM

TO: Dr. Lawrence M. Clark
University Affirmative Actio; 0 fi r

FROM: George F. Bland W;

Attached are my best estimates of the College of Engineering's
SPA hiring goals for the period 1988-1993. Dean Monteith has
reviewed these goals and accepts them.

GFB:efw

Attachments

cc: Dr. Larry K. Monteith

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



COLLEGE OF ENGINEERING

015m Professional

WORKSHEET ON GOAL-SETTING
COMPOSITION AND ME” HIRES OF NCSU

BY RAE/ETHNIC GRJUP AND SEX

aLAa: mrre ASIAN/ HISPANIC MERICM SEXGm ' PACIFIC 15. INDIAN “LE "TN“?707"- I S | I s | I I | I s l I s I s g I. s
A) 1987-88 Promo ' I I '

0'" 8' °' ‘0/‘38 10 o o 9 9o 10 o o o o 8 80 2 20
a) mummy ' '

Promo '10 1 13 8 85 l 1 o 81 o 1.2 l o .04 5 51.3 5 48.7
3’ Mr or _ I
lhdorropmontation — 1 +1 ' 0 O O +3 _ 3

mn"51 65392 1993 I i I51%?!“ 10/1/95 5 2 4o 2 40 o o o o o o 1 20 4 80
198819850fg; 99 I I' " " 3 o o o 5 so 5 50(October I. 1993) 10 2 20 7 70 l 10 O .

AVAIUBILI‘IY DATA: ' .
Blacks: 13 Othor’ 2-05 (X) Asian/Pacific Is. 0.81 (Y) Hispanic 1.2 (2) American Indian O_.g4_ leu4_8._7_

'Othor-XIYv-Z



COLLEGE OF ENGINEERING

mum Secretarial/Clerical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GmUP AND SEX

sue: um: ASIAN/ HISPANIC Amman SEX3mm PACIFIC IS. INDIAN “LE remua __TOTAL 1| 3 | I s I z | I s I I s I s g I sA) 1987-88 Profile
0°“ =5 M10/88 79 13 16.5 65 82.3 1 1.3 0 0 0 0 2 2.5 77 97.5

8) Availability
Prama '79 15 18.9 63 80.1 0 0.49 0 0.34 0 0 16 18 22.3 61 77.7

5’ Over or .
Mrmprosootatioa -2 +2 +1 0 O —16 +16
0) Hiri Goals i
gfiimmfigfi" 59 13 22.0 45 76.3 1 1.7 0 0 0 0 10 16.9 49 83.1

-1 4992-1993 _(October I. 1993) 79 16 20.3 62 78.5 1 1.3 0 0 0 0 10 12.7 69 87.3
AVAILABILITY mu: . .Blacks: 18-9 Other. 1-0 (:0 Asian/Pacific Ia. 0-49 m Hispanic 034 (z: Andean Indian 0-16 Faaazaa 77-7

'Othor-Xo-Y4-2



COLLEGE OF ENGINEERING WORKSHEE'I' ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

uneasy Technical ’31! mas/smmc snoop mo sax

BLACK mm: ASIAN/ HISPANIC Amman SEXcam” ' memo 18. INDIAN “1.5 “5"”70W- : l I s | I s l l s 1 I s 1 s I s
A) 1987-88 Profil-
um I" 0' 10/38 45 3 6.7 39 86.7 1 2.2 o 0 2 4.4 25 55.6 20 44.4

8) Availability 'Promo '45 7 16.23 36 79.92 1 2.21 1 1.43 o 0.21 25 55.75 20 44.25
3’ Over or .
lhdornpmontation —4 + 3 o _ 1 + 2 O 0

‘5) H ri Goals .
Eld'figz’gafjg” 25 6 22 17 68 I 1 2.2 1 2.2 o o 14 55 11 45FYEETFFom.
was-198949924993
(Octobor I. 1993) 45 7 15.6 35 77.8 1 2.2 1 2.2 1 O 25 55 20 45

AVAILABILI‘IY um:
Blacks: 16. 23 Other. 3.85 (X) Asian/Pacific Is. 2.21

'Othor-X+Y+Z
(Y) Hispanic 1 33 (2) Aurican Indian 0-21 Ponies 44 - 25



WORKSHEET ON GOAL-SETTING
COLLEGE OF ENGINEERING COMPOSITION Auo NEW HIRES or ucsu
museum Skilled Crafts av RACE/ETHNIC GROUP AND sex

ASIAN] HISPANIC MERICAN
RACIFIC Is.

I I ll
A) 1987-88 Profile

Data as of 10/88
8) Availability

Profile

3’ Over or
Underrepresentetion

T33 Hiri Goals1988-1 4992-1993Ex iretioe 10/1/95U £321 Profile
1988-1989-1992-1993
(October 1. 1993)

AVAILABILITY om: . '
Blocks: 18-5 Other. .1.13 (x: Asian/Fecific 13. (3.56 (Y) Hispanic c>l§2 (2) Alerioae Indian C).25

'Other-X+Y+Z



COLLEGE OF ENGINEERING

mum Service/Maintenance

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RAG/ETHNIC cm AND SEX

ASIAN/ HISPANIC Meme»:
PACIFIC 15. INDIAN

S I I i
A) 1%7-88 Profilo

at. as of 10/88
8) Availability

Protilo

0 0

l 54

C) Ont or
Morropmootatioo

fiwaagfiéam

!

o I

I

50lg‘égtim 10/1/93
rofilo

was-190949924993
(Octobor I. 1993)

AVAILABILITY MTA:
Blocks: 41 ' 7

o I

Othor’l'43 (:0 Asian/Pacific n.0'77 m Hispanic 0'43 (2) mm“ Indian 0'23
'OtMr-X+Y+Z



SPA II.

OCCUPATIONAL ACTIVITY
(Professional)

COLLEGE OF ENGINE‘ING

RACE/ETHNIC IDENTIFICATION AND SEX
| AMERICAN ASIAN 0R

BLACK |INDIAN OR PACIFIC HISPANIC
ALASKAN ISLANDER

‘ I

TOTAL

F In F 4L F 4_E_ F
MALE FEMALE

MALE &
FEMALE

Dean's Office/Staff
2 4

Engineerin Rese r t
Chemical Engineerinq
Civil Engineerina
Electrical Engineerina
Enginegcing Baggarch
Industrial Engineering
Industrial Extension Ser.
Materials Engineering
Mechanical & Aerosgace
Minerals Research Lab
Nuclear Engineeringfi
Nuclear Reactor Program
Publications/Film Librarv
Videobased EngI Education
Conguter Science End.
Leazar Hall Conggggr Fac-
Microelecgzgnigg Beggarch

._§$2§umngyuuuflamuych
Majo: Bgsgarch Uniy- Funds

--Engineering
--E1ectrical Engineer.

TOTALS



SPA

OCCUPATIONAL ACTIVITY BLACK

RACE/ETHNIC IDENTIFICATION AND SEX

AMERICAN
INDIAN OR
ALASKAN

COLLEGE OF ENGINE‘NG

ASIAN OR
PACIFIC
SLANDER

HISPANIC WHITE
TOTAL

(Secretarial) 441* p —J£, F E MALE FEMALE
MALE &
FEMALE

Dean's Office/Staff
l3 l6 l7

En ineerin R t
Chemical Engineegigg
Civil Engigggrina

N
L04»)

Electricgl gagigggrina .__I
EDHIDIIEIDQ Bagggrch
Industrial Engineering
Industrial Extension Ser.
Materials Engineering

u:P‘F4k4Mechanical & Aerosgace
Minerals Research Lab
Nuclear Engineering
Nuclear Reactor Progggg L:k‘u)n)\Jn)oxa:F‘\Jc\UJ F‘F4u)n)C)o»\JpHo-4L» P‘k4.hk)F4(A\JP

O

Publicatiogg{Filg Lipggrv
Videoggggg gag, figgggtion
Can u no.
Legzg; fig}; gggggggr Fae-
Wren
EI°FSEDDQIQD¥ ngggrch
WW

--Engineering
--Electricai Engineer.

TOTALS 12 64 77 79



. COLLEGE OF ENGINE‘NG ’ ‘

RACE/ETHNIC IDENTIFICATION AND SEX \

| AMERICAN ASIAN on TOTAL
A R POCCUPATIONAL ACTIVITY BLACK ‘INDI N o ACIFIc HISPANIC MHITE “LE 3.

' u AMLASKAN ISLAND” u u MALE FEMALE FEMALE(Technical) F F A“ F F F

Dean's Office/Staff 2

Engineerin Resear t
Chemical Engineering 1
Civil Engineerina
Electrical Engineering _ l
Engineering Research
Industrial Engineering 1

fiNNl—‘H

9
l
l
l
2NkttaF‘\o

_l

IvF’“J'4 WHWHH LA)
2 2

Industrial Extension Ser. 1 I 1 .

Materials Engineering
Mechanical & Aerosgace
Minerals Research Lab 1 1
Nuclear Engineering nJIvI»IU

Ia
531v.5

P‘
nJL»LfiI»

Nuclear Reactor Program
PublicationsiFiln Librarv
Videobased Eng, Education
Comguter Science End.
Leazar Hall Computer Fac-
Microelectrogigg Research

WI!
_JuLu;L_flg§§g£ch Univ Funds

--Engineering
--Electrical Engineer.

N N

P‘H»P‘n)

TOTALS 3 l 1 l 21 18 25 20 45

. . \



OCCUPATIONAL ACTIVITY BLACK
AMERICAN
INDIAN OR
ALASKAN

COLLEGE OF ENGINE'NG

PACIFIC
ISLANDER

RACE/ETHNIC IDENTIFICATION AND SEX
ASIAN OR

HISPANIC WHITE
TOTAL

(Skilled Crafts) HEW p on F E MALE FEMALE
HALE &

FEBIALE

Dean's Office/Staff

En ineerin Res t
Chemical Engineerinq
Civil Engigggrinn
Electr c rina

Wh
Industrial Engineering
Industrial Extension Ser.1
Materials Engineering
Mechanical & Aerosgacg
Minerals Research Lag
Nuclear Engineering
Nuclear Reactor Progggg
Publication F rv
Videobas E tion
Con t ' .
ngzg; flgll legysgr Fac-

Wren
Wan
Wren Univ- Fund:

--Engineerigg
--Electrical Enginegr.

TOTALS 12 13 13



. COLLEGE OF ENGIN‘ING .

RACE/ETHNIC IDENTIFICATION AND SEXSPA

AMERICAN ASIAN 0R TOTAL
I I

. . _ ALASKAN ISLANDER FEMALE
(Serv1ce Maintenance) :— J F u p H F F . n F MALE FEMALE

Dean's Office/Staff

Engineering Researgn Inst
Chemical Engineerinq
Civil Engineerina
Electrical Enginggrinu
Engineecing Besgarch
Industrial Engineering
Industrial Extension Ser.
Materials Engineering
Mechanical & Aerospace
Minerals Research Lab 1
Nuclear Engineering
Nuclear Reactor Program
Publicationleilm Librarv
Videobased EngI Education
Computer Scigngg_Eno.
Leazar Hall Comggggr Fac-
Microelectronigs Baggarch
Biotechnglggx Baggarch
ngo; nggarch Univ- Fundq

--Engineering
--Electrical Engineer.

TOTALS 1



COLLEGE OF FOREST RESOURCES

AFFIRMATIVE ACTION MONITORING PROCEDURES

Dr. L. C. Saylor and Ms. Nancy Roberts in the Dean's Office have the responsibility
for administering all personnel changes in the College. As new hires are made, the
department heads and unit leaders are reminded through personal contact of College
goals and current profiles. Past actions of the hiring unit are also reviewed as
appropriate.



COLLE‘ OF FOREST RESOURCES
WORKSHEET 0N GOAL-SETTING
COMPOSITION AND HIRES 0F NCSU

CATEGORY Professional ‘ BY RAE/EWNIC GMP AND SEX

cam BLACK mm: ASIAN/ HISPANIC mama" sex0 PACIFIC IS. INDIAN “ALE Emu:TOTAL , l , g l 1 x l I s I : z I 1 s g I SA) 1987-88 Profile ' ‘ 9 ’6 7mtg as of 10/88 3 3 3 100 O 0 O 1. 33.3 .— 0 e
8) Availability

Profile 3 0 13.0‘ 3 84.8 0 .81 0 1.2 0 .04 2 51.3 1 48.7
C) Over or 1Underrepresentation 0 ' 0 0 0 0 —1 +

°¥y§é’%839°?363 1993 ,Ex iration 10 l 2 0 2 100 0 0 0 0 0 2 100.0E) Goal Profile
.1983-198949924993 3 o 3 100 0 0 o 1 33.3 2 ()6 . 7(October I. 1993)

AVAILABILI‘W DATA:
Blacks: 13.0 Other. 2.1 (:0 Asian/Pacific 13. 0.31

'Other-Xo-Y4-Z

I
(7) Hispanic 1 - 20 (Z) Aurican Indian 0-04 Feeaies 48- 7



WORKSHEET ON GOAL-SETTING
COMPOSITION AND HIRES OF NCSU

COLWE OF FOREST RESOURCES

CATEGORY Clerical/ Secretarial av RACE/ETHNIC cmup mo sax

ASIAN/ HISPANIC AMERICAN
PACIFIC IS. INDIAN

I z I: s l I s
A) 1987-88 Profile .

not. as at 10/88 . 1 3.4 l 3.4
8) Availability

Profile

C) Over or
Undorreprosontation

15 Hi 1 Goals '1988513 94992-1993 22.7 68.1l 4.5Exg‘i gating 10(112}
1 Profile19884989499249” 1(Octobori.1993) 24.1 65.5 3.4 3.6

mmame om: .
exam: 13.27, Other. 0.99 ()0 Asian/Pacific 13.0.49 or: Hispanic 0-34 (2) Amman

'Othor-Xo-Y+Z



COLLEGE OF FOREST RESOURCES WORKSHEET ON GOAL-SETTING
COMPOSITION ANO.‘ HIRES 0F NCSU

cmcom ECHNICAL BY RAGE/ETHNIC GROUP AND sex

BLACK WHITE ASIAN/ HISPANIC MERIUN SEXGm” ' PACIFIC 15. INDIAN “LE "1"“TOTAL , g l I s | I s I I s l I s I s~ I sA) 1987-88 Profile
.mta as of 10/88 30 2 6.7 27 90.0 1 3.3 O O 14 46.7 16 53.3

8) Availability ' 9mm, 30 5 16.2 .24 79.9 1 2.2 0 1.4 0 0.2 17 55.3 13 44.-

C) Over or
Underrepresentation ‘3 *3 9 0 0 '3 +3
05%?" 965333 1993 'Ex iration IO/IIQL l7 3 17.6 13 76.5l l 5.9 0 0 9 52.9 8 47.1
Euigeaéau’ggéw"' "9924993 2' 0 . . 0 0 15 50.0 15 50.0(October ‘. 1993) 30 4 13.3 -J «)3 4 l 3 3

AVAILABILITY MTA: .
Black“M Other. 3.87 (X) Asian/Pacific Is. 2.21 (Y) Hispanic 1-43 (Z) Aurican Indian 0-23 Fascias 44-25

'Othar-Xo-Y-o-Z



CCHJ
PR!)

E OF FOREST RESOURCESL «
IODUUL

COMPOSITION AND NEW HIRES OF NCSU
BY RAC.~INIC GROUP AND sex

EEO-6 CATEGORY : GRAND
TOTAL

BLACK WHITE ASIAN/
RACIFIC IS.

I S

HISPANIC'

I
AMERICAN
INDIAN

SEXMALE FEMALE

A) 1987-88 Profile
Data as of 10/88 100 33.3 66.7

B) Hiring Goals1988-1989-1992-1993
Expiration: 10/1/93

13.0 84.8 1.2 51.3 48.7

C) Goal Profile1988-1989-1992-1993
(Octooer 1. 1993)

-+l

D) New Hires1988-89 100 ' 2 100.0
E) Profile 1988-89(Octooer 1. 19891 100 33.3 66°. 7
F) New Hire!1989-90

6) Profile 1989-90(October 1. 19901
H) New Hires1990-91

I) Profile 1990-91
(Octooer 1. 19911

J) New Hires1991-92
K) Profile 1991-92(Octopu- 1. 19921

L) New Hires1992-9}

M) Profile 1992-93(Octooer 1. 1993)

N) New Hiree
1987-1988-1993
SIN: D+F+H+J+LIN

AVAILABILITY DATA:
Blacks: l3 . 0 Other“ 2.1 (X) Asian/Pacific'le. Q 3] (Y) Hispanic 1.20 (2) American Indian 0,99

'0ther-XoY+Z
Fenales g g 7



COLLEGE OF FOREQT RESOURCES BY RACE/ETHNIC GROUP AND SEX
‘Ciiical/Secretarial

EEO-6 CATEGORY : GRAND
TOTAL

I
BLACK WHITE

—e
ASIAN/

RACIFIC IS.
I 5]:

HISPANIC' AMERICAN
INDIAN

I S

SEXMALE FEMALE

A) 1987-88 Profile
Data as of 10/88 29 24.1 20 69.0 0 1 3.4 1 3.4 6.9 27 93.1

8) Hiring Goals
1988-1989-1992-1993
Expiration: 10/1/93

29 18.9 23 80.1 0 0.49 1 0.34 0 0.16 22.3" 23 77.7

C) Goal Profile1988-1989-1992-1993
(Octooer I. 1993)

-Fl +4

D) New Hires1988-89 22 22.7 15 68.1 4.5 1 4.5 6.9 20 93.1
E) Profile 1988-89(Octooer 1. 19891 29 24.1 19 65.5 3.4 I‘J 6.9 27 93.1
F) New Hires1989-90

G) Profile 1989-90(Gotober l. 1990)
H) New Hires

1990-91

I) Profile 1990-91
(Octooer 1. 1991)

J) New Hires
1991-92

K) Profile 1991-92(Ottooer 1. 1992)

L) New Hires1992-93

M) Profile 1992-93(October 1. 1993)

N) New Hires
1987-1988-1993
$1M: D+F+H+J+Luu

AVAILABILITY DATA:
Blacks: 18.9

'ONer-X1’Y-tz

Other' 0-99 (X) Asian/Pecific'ls. 0'49 (Y) Hispanic 0.34 (2) American Indian 0.16 Females 77'7



LULLI‘AJL UL‘ I‘Uh’bbl JXLLDUUIKLL'A)
Techiical BY RACIiiTHNIC GROUP AND SEX

O
EEO-6 CATEGORY : GRAND 1

TOTAL ,

BLACK WHITE ASIAN/ HISPANIC '
PACIFIC IS.

1 I I I S

AMERICAN
INDIAN

I S

SEXMALE FEMALE

A1 1987-88 Protila
Data as of 10/88 30 . 2 6.7 27 90.0 3.3 0 0 14 46.7 16 53.3

81 leinq Goa1a
1988- 1989- 1992-1 99}
Expiration: 10/1/93

30 5 16.2 24 79.9 1.4 17 55.8 13 44.2

C) 6001 Profil-1988-1989-1992-1993
(Octooor 1. 19931 +3 0 +3

01 N09 Hi I"!1988-89 17.6 13 76.51 1 U: \o O 52.9 47.1
E) Pro/110 1988-89(Octooar 1. 19891 30 4 13.3 25 83.4 1 3.3 0 15 50.0 15

F1 Nan 111 r"1 989-90

61 Prof“. 1989-90(October 1. 19901
H1 Nu HUGS

1990-91

I) Prof 1 10 1990-91
(Oatooar 1. 1991)

J) Nov H1raa1991 -92
10 Profile 1991-92(Octooar 1. 19921

L1 Nan H1 ru1992-93

M1 prom. 1992 -93(October 1. 1993)

New Hires
1987-1988-1993
SIN: D+F+H+J+LIN

ANAHJBHJTYIMWM
Blacks: 16 . 23 3.87

'Ounr-vx1tY-oz

Othcr' ()0 Asian/Pacific“ Is. 2 - 21 m Hispaulc 1-43 (Z) Marlena Indian 0-23





North Carolina State University

Office of the Dean
College of Humanities and Social Sciences

Box 8101
Raleigh, NC 27695-8101
(919) 737-2467

MEMORANDUM
\

TO: Lawrence M. Clark, Associate Provost
1.-

FROM: W. B. Toole, DeanW

RE: SPA Affirmative Action Hiring Goals

DATE: May 5, 1989 l

The data on SPA positions in CHASS show that our College is at or above the
availability level with regard to blacks in all three of our SPA categories,
secretarial/clerical, technical, and service/maintenance. In particular,
in the secretarial/clerical category, in which we have 69 employees, we
have 29% black employees, while the availability figure is 18.9%.

Over the next five years, we will strive to maintain this excellent record
with regard to the hiring of black SPA employees. We will also try to
increase the number of males in the secretarial/clerical and technical
categories, and increase the number of females in the service/maintenance
category. We will try to hire at least one Asian/Pacific is. employee
in the secretarial/clerical category.

Sm~l l 'TheAnumber of employees in all three of our categories, and especially
the technical and service/maintenance categories, will make it very
difficult to hire employees in the Asian/Pacific 15., Hispanic, and AmericanIndian categories.

We will monitor these hiring goals for the College within the Dean's Office.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



WORKSHBET ON GOAL-SETTINGCHASS COMPOSITION AND ME! HIRES OF NCSUCATEGORY Secretarial/Clerical BY RACE/ETHNIC 5mm. mo SEX

ASIAN/ HISPANIC AMERICANPACIFIC I5 .l I s I s
Data as of 10/88

3) Availability

A) 1987-88 Profile 49 71

Profile -
C) Over or
Underrepreseata tion
0) Hit! Goals '1988-! 94992-1993 36 69Exgiratloo 1011/2;Goal Profile
was-198949924995 48 ~70 I(October I. 1993)

-.3

.’
55 80 1,.3 .49

I

1

1

AVAILABILIW um: . 'Blacks: 18.9 on...» .99 (X) Asian/Pacific Is. .49 m Hispanic 34 (z) Aug-1cm. mm .16 Fouls: _77_._7
”Other-Xo-Yd-Z



AFFIRMATIVE ACTION' mm
SPA posxrxons

College of Humanities and Social Sciencesloamrmmr
sax Lynda Hambourger 6 Joyce BarbourIpieted by:

SECRETARIAL/ Estimated Nunber oi Positions Estimated Number Total
CLERICAL Expected ‘0 3860'"! Vacant oi Newly Created Positions toPositions be Filled

i987-88 1988-89 1989-90 l990-9l l99l-92 “392-93 “388-93 l988-93

Agriculture end Lilo Sciences
Dos lgn
Education & Psychology
Engineering
forest Resources
iiueenitioe end Social Scioncoe
nnyeicel I Netheeeticel Sciences
lent i lee
Veterinary Medicine
0.". Hill Library
‘nce 8 Business

vereity Extension
Student Alieire
SPECIAL WI IS

Athletics
Alueni Mieire

Chancel lor 'e 0i i ice
mOVOSi'S OFFICE
Acedeeic Skiiie
Ada-lesions

Co'lmting Center
Cooperet ivo Educet ion
Graduate School
Rediet ion Protect ion
Research Meinietretion
See Grent
University Developeent
University Roletione

inioreetion Servicee
Hater Reeourcee inetitute

mm MDoCoE I F
FOG I I!



WORKSHEET ON GOAL-SETTING60‘ i figs COMPOSITION AND NEW HIRES OF NCSUTechnical
CATEGORY _ V . av RACE/ETHNIC GROUP AND sax

sue: mm: ASIAN/ HISPANIC AMERICA» sexcam" ' PACIFIC Is. , ""3“" “”5 a”| t s l I x l I s I I x , I s I sA) 1987-88 Profile 6 I 1 16.7 I s 83. o 0 I o I 2 33
l ' "

o

0

M

8) Availability 6
Profile U1 \l ‘0 O l

0 1.43I O .21 3.3 55 75 44.25l
7

+1.3
UnderreprosentaMoo

.

I

0'0,,_,
Wum Goals1988-1 94992-1993 . 3_3Exgiratlon 10/1/93Goal. Profile
19884989499249” 6(October 1. I993)

Ammo,“ I .

I° I

Io IoIoI

i I l l .

I I I

2 60.6, 1.3 39.4 o 0 so7

5

I
i

C) Over or I

l
I

3 50

I

l 1
2 33:3 I 4 67 I . O I

AVAILABILITY CATA: , .Blacks: 16-23 Other. 3-85 (X) Asian/Pacific Is. 2521 (”Hispanic 1.43 (2) A-rIcan‘ IndIan._21_ FmIos 44.25
'Otbor-XI-Y+Z



Mrimmnvz ACTiOi PLAN
SPA POSITIONS

.m/DEPAmmpollege. of ilumanities and Social Sciences
Convicted bv'WWW

TECHNICAL
PARAPROFESSIONAL Estimated Nunber oi Positions

Expected to Become Vacant Estimated Number
of Newly Created

Positions
Total

Positions to
be Filled

l987-88 1988-89 i9B9-90 l990-9l 199! -92 “992-93 i988-93 l988-93

Agriculture and tile Sciences \

ihsign
Education I Psychology
Engineering
forest Rasmrces
Ilueanlties and Social Sciences
Physical & Mathematical Sciences
lost i [as
Veterinary Medicine
0.". iii ii Library

‘ance 1. Business
University Extension
Student Miairs
SFECIAL WHS

Athletics
Mount Aileirs
Chancellor 's 0! i ice
PROVOSI'S OFFIQ
Academic Skills
Adeisslons

Coomt inq Center
Connerat ivn Education
Graduate School
Radiation Protection
Research Meinistration
Sea Grant
University Develop-ent

‘ University Relations

inioreet ion Services
Mater floswrces institute

P-UTE: AoBoCoE e [7
FOG s ii



WORKSHEET ON GOAL-SETTINGCHESS . couposznou mo New mass OF ucsu
CATEGORYSeM'l/lce/ /MamWee BY RACE/ETHNIC GROUP AND sax

'
Isue: um: ASIAN/ HISPANIC AMERICAN SEXMD ‘ PACIFIC IS. , INDIAN “‘5 ”Ems7074'- .r g I! s I s I: s I I s , I z I I sA) 1987-88 Profile 3 2 6-,- 1 33 0 0 I 0 I 3 100 0Data as of 10/88 .

I n I l a l
8) Availability . 0 . 77 0Promo .3 1.25 41.]? 1.6 54 . .46, o .23I1.6 53 1,4 47
3’ Over or

- 0 -1 4Underrapresentatlon + ' 7S - ' 6 0 I 0 I +1 ' 4D) H! 1 Goal ' .x9835: 9-:995-1993I 3,3 I2.3 70 I 1 30 I 0 I o I o I 2.3 70 1 30Exg‘iratiou ION/2}E 1 Profile
' 7 1wee-193949924993 3 2 67 I 1 33 I 0 I I 0 I 2 6 33(October 1. 1993) _ . .

AVAILABILITY DATA:
.1 46 .77 . '46 - ' .23Blacks: 41- 7 Other. ' (X) Asian/Pacific Is. _ (Y) Hispanc __ (Z) Anon-icon Indian __ Fouls:

'Othor-X+Y+Z



AFFII’MATIVE ACI'iGi PLAN
SPA POSITIONS

College of Humanities and Social Sciences‘lleDi-ZPAW
capleted by:W

SERVICE Estimated Nunber oi Positions Estimated Number TotalMAINTENANCE Expected to Become Vacant M of Newly Created Positions to
Positions be Filled

i987-88 l988-89 1989-90 l990-9i i99l-92 i992-95 i988-93 l988-95
Agriculture and Liie Sciences
thslon
Education t Psychology
Engineering
forest Resources
iiueanltles and Social Sciences 1 1 1 . 3 0 0 3i 3
i’hyeicel 8 Matimticel Sciences
lext iies
Veterinary Medicine
0.". Hill Library

#nce 8 Business
iversity Extension

Student M iairs
SW01“. WIIS

Athletics
Aiunni Miairs
Chancellor's Ollice
movosr's ONICE
Acadenic Skills
Adi-lesions
Coewt ing Center
Cooperative Education
Graduate School
Radiation Protection
Research Mainistretion
Sea Grant
University Oeveiopeent
university Relations

inter-at ion Services
Water Resources institute

NOTE: ArB€OE ' Fha I H





North Carolina State University

Office of the Associate Dean
for Academic Affairs

College of Physical and Mathematical Sciences
Raleigh 27695-8201
(919) 737-7833

May 11, 1989

MEMORANDUM

TO: Lawrence Clark
Affirmative Action Officer

FROM: Robert Bereman (‘IGMKUM l :>

Re: SPA Goals for Affirmative Action

I have attached the work sheets for our College's SPA
Affirmative Action Plan. Those sheets are:

(a) Professional
(b) Skilled Crafts
(c) Technical
(d) Secretarial/Clerical

I do not feel that either the availability pool data or the
turn over numbers are appropriate for our Skilled Craft or
Technical personnel. We can document that within this college
and in these areas, the minority pool is smaller than 18.5% and
16.2% which are being used campus-wide. Never-the-less, I have
used these numbers in setting our goals. Our philosophy in the
area of affirmative action has always been that this College can
work to exceed expectations.

RB/gh
Attachments
cc: Leslie Sims

Department Heads

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



HUAADDLLI UN bUAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY SECY‘Et6Y‘id1/C1QY‘1CB] BY RAE/EWING 5330;: AND SEX

ASIAN/ HISPANIC AMERICANPACIFIC IS. INDIANI . [I I | Is
A) 1987-88 Profile ' 0 0 o 0 0mm as of 10/88

' . l8) Availability . .49Profile ' ' ’ - ‘
9’ Over or
Underrepresentatiou -1
D) Hirin ls '1988-1939-1992-1993 l éEx iration 10 ULWe

. 78.2! 1 1.8
1988-1989-1992-1993 55(October 1. 1993)

AVAILABILITY mm: , 34 _ . 16Blacks: 18.9 Other. -99 (x; Asian/Pacific Is. ~49 on Hispanic:° (2) American Indian -
'Othor-X+Y+Z



nunnonnbl UN bUAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY TEChmca] av rum/ETHNIC GROUP AND sex

ASIAN/ HISPANIC MERICAN
PACIFIC Is.

A) 1987-88 Profile
mm as of 10/88

8) Availability
Profile 1 2

3’ Over or .Undorroprosentatiou +3
'Df) Hiriu Goals ' 41988-19 94992-1993Exgiration IOIUQL1 Profile1988498949924 993 12(October I. 1993)

AVAILABILITY DATA: ' .Blacks: 15-2 cum-0 3'85 (X) Asian/Pacific 15.2-21 (7) Hispanic 1-43 (2) American Indian ~21
'Othor-X+Y+Z



HVAADHLL'I UN bUAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY Professi‘ona1 BY RAE/ETHNIC GROUP AND sex

sLAcx WHITE ASIAN/ HISPANIC AMERICAN I SEX5WD ' PACIFIC 15. INDIAN “”- "“5TOTAL ; 1 1 I s i . s [I s 1 I s , I s l s
A) 3331?: $328 4 0 0 4 100% 0 o 0 0 I 0 0 I 3 75% 1 25%

1 1a) A 11 bility
9:2“; 4‘ 1 25% 3 75% 0 0 0 0 l 0 0 2 50% 2 _ 50%

0’ Over or . 1 +1 -1Underrepresentation ' 1 + ~ 1
”19'3é’188991’3531993 ' i lExpirgtm'. 0,1 )9; 2 100% 0 0 0 0 0 O 0 0 0 0 2 100%E) Goal Profile

0was-198949924993 4 1 25% 3 75% I 0 0 0 0 I 0 0 2 50% 2 50%(October 1. 1993)

AVAILABILITY MIA: . . .Blacks: 13.0% Other. 2.05% (X) Asian/Pacific Is. .8120 (Y) Hispanicm (2) American IndianM Females M‘X,
'Otber - X + Y + Z

\



"unnonna; UN bUAL-bETTING
couposzrxou auo New HIRES OF ucsu

CATEGORY SkIHP—d Crafts BY RACE/ETHNIC GROUP mo sex

aucx ASIAN/ HISPANIC AMERICAN' PAQIFIC IS. momI s | I I I. I 2 s I I s I s IA) 1987-88 Profile ~ —'
out. as of 10/88 0 0 5 100 0 0 o I

I

I

I

I

0

Profile - 'I 18.5 4 80.2 0 .56 O .32 0 .-5

0’ Over or
Undorroprosontatiou -'l

T)? 111m 1 '1988-1989-1995-1993 1 50 50Ex iration IO/UQL:5 $011 motile
1988-1989-1992-1993 1 20 4 80 I(October 1. 19931

0 O 0 0 O O

8) Availability 1'

I

I

I

I

I

1

I

I

I

I

I
AWHUWUJH'WWM ' .Blacks: 18.5 Othor’ 1.13 (X) Asian/Pacific Is. ~55 (Y) Hispanic -32 (2) American Indian '25

'0thor-X+Y+Z





North Carolina State University

Department of Textile and Apparel Management
College of Textiles

Box 8301
Raleigh, NC 27695-8301
Tel (919) 737-3442
FAX (919) 737-3926

May 1, 1988

MEMORANDUM

TO: Lawrence M. Clark
Associate Provost

FROM: Anne Clapp 5Z;4ua/CZ.CEZ:
College of Textiles Affirmative Action Officer

SUBJECT: Submission of 1988-1993 Affirmative Action Plan

Enclosed are the worksheets for each of the four categories of SPA employees
currently in The COllege of Textiles. These figures have been discussed with
Dean Robert A. Barnhardt who concurs with the goals that have been
established.

The College of Textiles had 41 SPA employees in October 1988, a figure
provided by your office and used in establishing our goals. With the small
numbers of individuals involved in hiring replacements for the original cohort
we do not feel a detailed monitoring procedure for compliance is needed. The
following protocol will be followed.

When a vacancy occurs, the job will be posted with the Human Resources Office.
Prior to any interviewing, the personnel assistant in the College of Textile
Business Office will remind our staff of any specific affirmative action goals
which must be met. A record which contains information on race and sex of
each applicant will be kept for each position that becomes vacant.

North Carolina State University is a land-grant univhrsity and a constituent institution of The University of North Carolina.



CATEGORY PROFESSIONAL

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GmUP AND SEX

ASIAN/
PACIFIC Is.

I S
HISPANIC

| l ‘ IA) 1987-88 Profile
an as of 10/88

8) Availability
Profile

0 O

0’ Over or
Underrepresentation
D: Hiri Goals988-1 4992-1993Ex iration IOJI/QLES ’51 Profile
1988-1989-1992-1993
(October 1. 1993)

AVAILABILITY DATA:
Blacks: |3 Other. 3 05 (X) Asian/Pacific Is. .81 (Y) Hispanic 1.2

'0thar-X+Y+z

100 l

100

(2) American Indian .04



Mrlmmwz ACTldi PLAN
SPA POSITIONS

.DLIDEPAR’IMENT College Of Textiles
Convicted by: Anne 0' Clapp

SPA Estimated Number 0! Positions Estimated Number Total
PROFESSIONAL Expected to Become Vacant Subtotal of NEWIY Creat8d Positions to

Positions be Filled

l987-88 1988-89 1989-90 I99! -92

Agriculture and Liie Sciences
has ion
Education 8 Psychology
Engineering
forest Resources
liueenlties and Social Sciences
Physical A Mathematical Sciences
iextiles
Veterinary Medicine
0.". Hill Library
.nce 8 Business
University Extension
Student AHairs
SECIM. UNIVS

Athletics
Alumni Aileirs

Chancellor's Oiiice
PROVOSI'S OFFICE
Academic Ski i is
Admissions

Conput lng Center
Cooperative Education
Graduate School
Radiation Protect ion
Research Administration
Sea Grant
University Development

.University Relations

information Services
Water Reswrces institute

NOTE: AoBrCoE - F
Frc 8 H



WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY SEC ETARIAL av RAE/ETHNIC GROUP AND sax

sue: mm: ASIAN/ HISPANIC Mamas SEXcm ' PACIFIC 18. INDIAN ”“5 ”3”” _.TOTAL , l p s I s l I s I I s , I s g I sA) 1987-88 Profile fi
18 95Data as of 10/88 19 2 10.5 17 89.5 0 0 0 0 0 0 1 5

8) Availability
P'°“1°_ '19 4 18.9 15 80 o .49 o .34 0 .1'6 4 22.3 15 77.7

C) Over or , 3Dada-representation —‘2 ' +2 0 0 0 '3 +0) am Goals ' .1988-! 4992-1993 I 0 0 o 0 2 14 12 86Exg‘iratioa 10/1/95 14 3 21 ll 79 O 01988 lggofila-1 4992-1993 r
17 89(October 1. 1993) 19 4 2].! 1) 79 0 0 0 0 0 0 2 11

AVAILABILITY DATA:
Blacks: 18 . 9§ Other. .99

'Othar-X+Y+Z
(X) Asian/Pacific Is. .49 (Y) Hispanic .34 (Z) Anricaa Indian '16 Felalas I 77 ° 7



Arrmm‘ws «mod PLAN
SPA POSITIONS

’mLmEpW College of Textiles

onpleted by: Anne C' Clapp

SECRETARIAL/ ' Estimated Nunber of Positions Estimated Number Total
CLERICAL Expected to Become Vacant Subtotal of Newly Created Positions to

Positions be Filled

l9B7-88 1988-89 1989-90 199! -92 1988-93

Agriculture and Lite Sciences
Dos lgn
Education 8 Psychology
Engineering
Fores t Resources
llueenlties and Social Sciences
Physical I. Metlmticel Sciences
textiles
Veterinary Medicine
DJI. Hill Library

’ence 8 Business
niversity Extension

Student Mieirs
SPECIAL mus

Athletics
Aiunni AHairs

Chancellor‘s OHice
PROVOSI'S OFFICE
Academic Ski l is
Admissions

“Outing Center
CoOperet ive Education
Graduate School
Radiation Protection
Research Meinistretion
Sea Grant
University Development

.University Relations

intonation Services
Water Resources institute

NOTE: ArB¢CoE I F
FOG I H



WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY TECHNICAL av RACE/ETHNIC GROUP AND sax

BLACX HHITE ASIAN/ HISPANIC AMERICAN SEXGm” ' PACIFIC 15. INDIAN ““5 '9'“70W- : S I: s I r I [I s l I s I I I g I sA) 1987-88 Profile
“m "“1”“ l6 2 12.5 13 81 o o o o 1 6.5 10 62.5 6 37-58) Availability ' .mm" 16 3 19 13 81 0 o 0 0 0 0 9 56 7 440’ Over or 1Underraprosentation -1 0 0 O ' +1 +1 -10) Hi 1 Goal ' .198851 4993-1993 9 2 22 7 78 I o o o o o o 5 56 4 44Ex iration 10/1/251988 l955M110-1 4992-1993(October 1. 1993) 16 3 18.8 12 75 0 0 0 0 . 1 6.2 9 56 7 44

AVAILABILITY DATA: - , ‘Blacks: 16.2 Othar" 3.8 (X) Asian/Pacific Is. LL (Y) Hispanic _1,_4_ (2) American Indian _._2_ Fonalas 9.4.1.2
'Othar-X+Y+Z



AFFIRMATIVE ACTION' PLAN
SPA POSITIONS

“03me College Of Textiles

Conpleted by: Anne C' Clapp

TECHNICAL Estimated Nunber of Positions Estimated Number Total
PARAPROFESSIONAL Expected to Become Vacant Subtotal of Newly Created Positions tov Positions be Filled

l987-88 1988-89 1989—90 l99l -92 1988-93 ..

Agriculture and Lilo Sciences
lbsign
Education 8 Psychology
Engineering
Forest Fbsources
liunanitiea and Social Sciences
Physical 8 Mathematical Sciences
lext lies
Veterinary Medicine
0.". Hill Library

nce a Business
University Extension
Student Miairs
SPECIAL UN! is

Athletics
Alumni Aiiaire

Chancel ior 's 01 l ice
PROVOSI'S OFFlCI
Academic Skills
Admissions

C(mputing Center
Cooperative Education
Graduate School
Radiation Protect ion
Research Adeinia t ret ion
Sea Grant
University Development

.Unlversity Relations

inforeat ion Services
water Resources lnet i tute

NOTE! AOBOCtE n FFOG I: H



CATEGORY SKILLED CRAFTS

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

av RACE/ETHNIC GROUP AND sax

sue: mm: ASIAN/ HISPANIC AMERIow SEX ~GM“) ' PACIFIC 15. INDIAN ““5 ”1““aWW- : s 1 I s I I s I I s l I s , 1 s g I sA) 1987-88 Profile fl I .0m 88 0* 10/83 5 0 0 5 100 0 o o 0 0 o 5 100 0 08) Availability 'Profile 5 1 18.5 4 80.2 0 56 O 3 O .25 5 91.4 0 8.6
C) Over or ' , IUndorreprosentation --1 +1 I G O O O 0
0155?? @1333 1993 I iEx mum'w , 2 1 50 1 50 0 o o o o o 2 100 o 0W1931936012119 ;-1 4992-1993 - z. 0(October 1. 1993) 5 l 20 ' 8“ O 0 0 0 0 0 5 100 0 0

AVAILABILI‘IY DATA: .Blacks: 18-5 Other. 1-12 (X) Asian/Pacific Is. ~56 m Hispanic '31 (2) American Indian '25 Few-ales~ 8'6'Othor-X+Y+Z



AFFIENNI‘WE Acnon PLAN
SPA POSITIONS

,mLIDEPAMMI-ZNT College of Textiles
onpieted by: Anne C. Clapp

SKILLED Estimated Number oi Positions Estimated Number Total
CRAFT Expected to Become Vacant Subtotal of Newly Created Positions to

Positions be Filled

‘987-88 1988-39 1989-90 l990-9l l99l-92 1992-93 1988-93 '988-93

Agriculture and tile Sciences
Design
Education 8 Psychology
Engineering
Forest Resources
iiunanities and Social Sciences
Physical & Mathematical Sciences
iext i lea
Veterinary Medicine
0.". Hill Library

fiance a. Business
iversity Extension

Student Aiiairs
SPECIAL WHS

Athletics
Alumni Aliaira

Chancel lor '3 0i i ice
PROVOSI'S OFFICE
Academic Skills
Melee ions

Computing Center
Cooperative Education
Graduate School
Radiation Protection
Research Adainistrat ion
Sea Grant
University Developnent

.Unlvaraity Relations

interaction Service-
tiater Resources lnat i tuta

NCl'EI AoBoCri-Z I FFtG : H



L /DEPAKINENI‘
Conpleted by:

AFFIFMATIVE ACTIOV PLAN
SPA POSITIONS

College of Textiles
Anne C. Clapp

SERVICE Estimated Nurrber of Positions Estimated Number TotalMAINTENANCE Expected to Become Vacant Subtotal of Newly Created Positions to
Positions be Filled

1987-88 1988-89 1989-90 1990-9! i99l-92 1992-93 l988-9} I988-93

Agriculture and Liie Sciences
lbsign
Education & Psychology
Engineering
Forest Resources
Humanities and Social Sciences
Physical 8. Mathematical Sciences
iextiies O O 0 0 0 0 0 O
Veterinary Medicine
0.". Hill Library

’ance 8. Business
niversity Extension

Student Miairs
SPECIAL UNUS

Athletics
Alumni Mfairs

Chancellor's 0i lice
PROVOSY'S OFFICE
Academic Skills
Admissions
Computing Center
Cooperative Education
Graduate School
Radiation Protect ion
Research Administration
Sea Grant
University Development

. University Relations

interaction Services
Water Resources inst i tuta

NOTE: A98iC§E = FF06 = H
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North Carolina State University
College of Veterinary Medicine

Business Office 4700 Hillsborough Street919/829-4200 at William Moore Drive
Raleigh, North Carolina 27606

May 5, 1989

MEMORANDUM

TO: Dr. Lawrence Clark \\\

FROM: Terrence M. Curtin /’.

SUB: SPA Affirmative Action Plan (Five—Year Projections)

Enclosed is the goal profile for the College of Veterinary Medicine.

The projections will be reviewed on a quarterly basis in an effort
to monitor our progress.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.



um SKILLED CRAFTS

WORKSHEE'I‘ ON GOAL-SETTING
COMPOSZTION AND ME! HIRES OF NCSU

BY RAE/ETHNIC GNUP AND SEX

aunt HHITE ASIAN/ HISPANIC AMERICAN 59‘
-‘ emu PACIFIC 18. INDIAN “”5 WT

707“- I I | I s I I I | I s | I s g I

A) mun mm. ' '

. nu " °' W” 1 1 100 0 o 0 0 100

g I: “swam ‘ ' ' '
mm- 1 18.5 80.2 0.005 0.560.003 0.320.002 0.25 91. 8.6

9 M or
Ulluwnpnnoounmon ,

if an 531: .
43249924993 * l
Wt:-
Imam-19924993
(Grail! 1.1993) 1 1

“mum om: . '

m: 18‘: Other. M. (X) Asian/Pacific 1:.m (Y) Htsmnic 9.1.3.2. (Z) Auricao Indian _O.__2§_ Fan-1.8 _§__fi

* Too small

'Othor -

to sét goals

X9Y+Z



WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY EXEC. /MGR. ADMIN. BY RAG/ETHNIC GMUP AND SEX

BLMX WITH ASIAN] HISPANIC AMERICAN SEX“mo ‘ ‘ PACIFIC 15. INDIAN “LE '3'”Tom- : s [I s I I 1|: 3 I: s , o s g: sA) 1987-88 Promo j ‘

9) Availability ' ' ' ' 'Profile
1 0.10 10.3.0.88 88.70.005 0.550.004 0.43 O 0.01 71.1 28.9C’CNoror . .Undorroprusontation _+1 , -+1 0F) Hm Goals .1988-] 4992-1993 IEx iratioo 10/1/95 * 1ES 5331 Profile

mas-198949924993
(October 1. 1993) 1 1

AVAILABILITY DATA: . .Blacks: 1Q 3 0thor° 59 8] _ ()0 Asian/Pacific Is. .55 (Y) Hispanic A (Z) Ann-icon IndianA Foul” _2§_,_9
'OtMr-Xo-Y-o-Z

* Too small to sgt goals



WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES 0F NCSU

cum SERVICE]MAINTENANCE BY RAG/ETHNIC GmUP AND SEX

aunt mm: ASIAN/ HISPANIC MERICm SEX
5“” ‘ ' PACIFIC 15. WOW "‘5 fli—
Tom. I s I: s | I i I: s | I s a s I s

M Ion-ea Prom. '
"m " °' W” 34 9 26.5 25 73.5 o 0 o 0 o o 17 50 17 50

8) Availability I I
Prom. 34 14 41.7 18 54 0.26 0.77 0.16 0.46 0.08 0.23 18 53 16 47

0’ Our or _
Whom-tattoo _ 5 + 7 , 0 o 0 -1 + 1

r 18 '
13439-1992.:5,. . ”3 34 12 35 22 65 ' - — 18 53 16 47
$111;Imam-19924993
(“mt I. 3993) 34 L; 35 22 65 - ' 18 53 16 47

AVAILABILITY “TA: '
Other. _§_4__‘ (X) Asian/Pacific 15. M (Y) Hispanic m (2) Auricao Indian 1.2.3. Foo-108 L

m: 31.2
'0mor-X+Y+Z



woaxsnzsr on GOAL-SETTING
COMPOSITION AND ME! HIRES Of NCSU ‘l , q

um SECRETARIAL av aux/ammo cmup no sex '

aunt ASIAN] HISPANIC “RIG“
PACIFIC Is. "0“"

s | I s | I s | I s | I
A) INT-O mm.
ha a 0! 10m 25 41

II “sunny '
M“).

,0 On: or
”mutton

W...»1 1 42 10 25 30
1

l-|-|992-|993 .
(km 1. 1993) 56 14 25 44 80.1 1

+4 -3

53.
WUTA: . .
M: 13:2 Othor‘ 80 1 .(X) Asian/Pacific 1:. 0.49 (Y) Hispanic 9.35 (2) AIM-1c“ India- 0.16

'OtNr-XOYoz

I‘i.3;
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um PR017E_'§_S IONALS

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RAG/ETHNIC GNUP AND SEX

aunt mITE ASIAN/ HISPANIC AMERICM 59‘
5WD ' PACIFIC 15. WOW "“5 LP“? _
TOTAL : s | I ‘s | I s | a s I I s , a s g I s

M 1987-80 mm. '
“"‘H‘ "V” 14 2 14.3 11 78.6 1 7.1 0 0 4 29 10 71

u Ammuny ' I '
mm- 14 1.8 13 12 84.78 0.11 0.810.16 1.2 0.005 7.1 51.3 6.8 48.7

6’ Ovor a
m t (to.W' + .2 - 1 1+1 -O.16 -0.005 -3.1 + 4.2
H r I; .

“1‘33 E-EI .a“ ”f '9” 7 1 14 5 71 I 1 14 0 0 3 43 4 57
. I
woo-190049924993 .
Como-H.199” 14 2 14.3 11 84.78 1 7.1 1 1.2 0 0.04 7 50 7 50

Amman? om: - .
m:L Othor‘ M_ (X) Asian/Pacific 1:. M (Y) Hispanic L._g_Q_ (2) Andean Indian .QJL‘L. Foul“ $5.1

QtMr-XtYoz



WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES 0F NCSU

. um TECHNICAL BY RACE/ETHNIC GmUP mo sex

am mm ASIAN] HISPANIC AMERICAN SEX '
GRAND . PACIFIC IS. INDIAN é—A
Tom. , 3|! 1| I 3|: 1 ll $.' $ 3' ‘

41 1907-03 Prom. ' '
°"" “°' W” 141 11 7.8 126 87;; 3 2.4 1 .7 o o 34. 24 107 76

,1 8) Availability ‘ | i ' I |
i Prof“.
3" 141 22 16.23 112 79.92 3 2.21 2 1.43 0.29 0.21 19 55.75 47 44.25

7"} '-‘. G) Our or .
§ ‘ Humane. _11 + 14 ' _ _1 _ +15 +60

’t :1. 51 u rs "sin -
1' 194-1 4992-19934“, r '1 1 77 5 7 69 90 I 1 1 2 i2 - 15 19 62 81

’ nan-190949924993 ,
.53, 1 (km-r '- 1993) 141 16 12 120 85 3 2 2 1 - 49 35 92 65

l autumn om: - ,
.; own: 16 2 Other. 2 (:0 Asian/Pacific 15. 2,21 m Hispanic 1,43 (21 Aurican mmm Foul-0M

‘1 . ._1_} 1212—.
‘ 'OtMr-X+Y+Z
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