


North Carolina State University

Box 7101, Raleigh, N. . 270057100

Office of the Provost
and Viee Chancellor April 27 , 1989

MEMORANDUM

TO: Unit Affirmative Action Officers
FROM: Lawrence M. Clark /;/11

Associate Provosg{jﬁéﬂ( 4, 2
SUBJECT: Revision of NCSU Affirmative Action Plan

The North Carolina Office of State Personnel is requesting that
we revise our Affirmative Action Plan with regard to our SPA
employees and submit the revision on or before May 31, 1989.

One of the key elements of the plan is the setting of goals and
timetables. The setting of goals and timetables must meet the
State requirement. 1In brief, we must set these goals by units
rather than total University goals.

Below are specific information and details that you must follow
in setting the goals for your unit:

1. Profiles of your unit with base data as of October il
1988 in the following categories:

Executive, managerial; professional; secretarial;
technical; skilled crafts; and service maintenance.

2. Availability data for each category (on green paper).

3. The percentages of estimated vacancies for the next five
(5) years beginning with the academic year 1988-89 (on
blue paper).

4. Worksheet on goal-setting (on white sheet).

a. Fill in profile line A within the specific category
and calculate percentages.

b. Calculate the availability profile by using the
availability data at the bottom of the page for line
B.

c. For line C (entitled Over or Underrepresentation),
subtract line B from line A.

North Carolina Stale Universily is a land-grant universily and a consliluent inslilution of The Universily of North Carolina,
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For line D, the first column is determined by the
percent of vacancies for the five-year period
multiplied by the grand total in line A. The other
columns are determined by ascertaining what the
profile goals should be in line E to prevent
underrepresentation.

The percentages in line E should be equal to or
greater than the availability data, where possible.

Lines A, D, and E become lines A, B, and C on "the
Composition and New Hires" table for each unit in a
particular category.

Examples of working through the worksheet utilizing
the College of Agriculture and Life Sciences and
Student Affairs profiles in the secretarial category
are discussed (at the workshop) .

. The Worksheets are to be filled out by you for each category (at
most six categories) and forwarded to our office no later than
Friday May 5th.

In addition to setting the timetables and goals, we need from you
a detailed description of your unit's monitoring procedures in
obtaining results.

1s




COLLEGE OF AGRICULTURE & LIFE SCIENCES

CATEGORY SECRETARIAL/CLERICAL

COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

‘E\\ QW\% \€/

(October 1, 1993)

WHITE ASIAN/ HISPANIC AMERICAN SEX
SRAND " PACIFIC IS, INDIAN RLIE TERAE
TOTAL : * s | ¢ 5 | 2 * s | s s
A) 1987-88 Protfile
Data as of 10/88 | 309 30 9.7 89 |3 0.97 L R 7 2.26 [302 97.7
B8) Availability { { ! {
Protile , 309 ’ 58  18.9 80 [1 0.34 0.49, 1  0.16 | 68 22.3 '240 T71
© over or -28 2 =5 0 -61 +62
Underrepresentation H
D) Hiring
983-1580°1893-1995 | 231 ' 70 67 | 3 .34 1.0] 1 .50 |23 10 ’208 90 l
E xpiration 10/1/93
E) Goal Profile |
1988-1989-1992-1993 | 309 ‘ 58 79 l 4 1.29 |2 .65’ 1 .50 (15 5 )294
I

95’

AVAILABILITY DATA:
Blacks: 18.9%

Other® 2-05%

*Other = X + Y + Z

(X) Asian/Pacitic Is. 1-20% (v) Higpapic -81%

(Z) American Indian __04_%

Females 77-7%




STUDENT AFFAIRS SMPOSITION AND NEW HIRES OF NCSU &(
CATEGORy SECRETARTAL/CLERICAL 8Y RACE/ETHNIC GROUP AND SEX §<

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
et : PACIFIC IS, INDIAN 3 —_CTNALE Y
TOTAL ’ s |z 3 1 3 | s | ¢ I 3 G s
A) 1987-88 Profile
Data as of 10/88 98 23 23 | 75 77 0 0 0 7 7 91 93
B) Availability ! | ! ] ! ! ! !
Protile ‘ 28 ,19 19 , 78 80 , 0 ‘1 1.0 , 0 ’22 22,3 ‘76 777
\
©) over or ’
Underrepresentation 4 =3 ! 0 1 0 15 15
Hirl :
Ol o8 158077905 1005 | 74 }17 23’ 55 75 | 1 1 '1 1| o |12 16 '62 84 ,
Expiration 10/1/93
E) Goal Profile 98 23 23|73 75 1 1.0 11 11 87 89 |
1988-1989-1992-1993 ] I l , . ’ , ] ,
(October 1, 1993) i !
AVAILABILITY DATA: i |
Blacks: 2-9%  ornere 2:05% 1) \inn/Pacitic 1s.120% (v, Hispanic *%1% () rnerican odfan -04% Fomales _//-7%

*Other = X + Y + Z




FREQUENCY F88 ACTIVE SPA EXCLUDING AG EXT SERVICE PERSONNEL

CUMULATIVE CUMULATIVE
CATEGORY FREQUENCY PERCENT FREQUENCY PERCENT

EXECe/MGRo/ADMIN 12 0s3 12
PROFESSIONAL 71 256
SECRETARIAL 3645 1511
SERVICE/MAINT, 19,9 2195
SKILLED CRAFTS Bek 2483
TECHNICAL 27,.8 3440

i CUMULATIVE CUMULATIVE

RACE FREQUENCY PERCENT FREQUENCY PERCENT
1_BLACK 94 4& 274 94 4 274
2_MWHITE 2431 707 337S 98e1
3_ASIAN 36 1.0 3411 99,2
6_HISPﬂNIC 20 0.6 3431 99,7
S_AMER=INDIAN 9 0.3 3440 100,0
CUMULATIVE CUMULATIVE

sX FREQUENCY PERCENT FREQUENCY PERCENT

| F 2029 59,0 2029 59,0

i L] 1411 41,0 3440 100,0

'

!

CUMULATIVE CUMULATIVE
DIV FREQUENCY PERCENT FREQUENCY PERCENT

-CALS s08 2644 908 26¢ 4
B_DESIGN 14 04 922 2648
C_ED & PSY 28 0.8 950 2746
D_ENGINEERING 148 403 1098 31.9
E_FOREST RES, 62 1.8 1160 33.7
F_CHASS 78 2.3 1238 36.0
G_CPAHS 79 2,3 1317 38,3
H_TEXTILES 41 le2 1358 39,5
X_IIET MEDICINE 247 7e2 1605 4647
J_LIBRARIES 129 2.8 1734 50, 4
K_FINANCE €& BuSI 1093 31.8 2827 82,2
L_STUDENT AFFAIR 238 6.9 3065 89,1
M_UNIV, EXTENSIO 52 1.5 3117 9046

SPECIAL UNITS 323 Geé 3440 100,0




FREQUENCY FB8 ACTIVE SPA EXCLUDING AG EXT SERVICE PERSONNEL 1C: 44 WEDNESDAY, MARCH 29, 1989 2
COLLEGE/DIVISION =a_CALS

FB8 OCR SPA PERSONNEL DATA BY DIUVUISION, RACE 1 GENDER
RACE, AND GENDER,
EXCLUDING AG EXT, SERVICE PERSONNEL 5_AMER
1_BLACK ' 2_MHITE J_ASTAN 4 _HISPaNIC INDLAN
GENDER | GENDER | GENDER | GENDER | GENDER
A | (R | v 1T e s W G I e | e F "
COLLEGE/DIVISION | | | | I
CaLS EXEC./WGRs /ADMIN, . .] . 1 . . . . . . 1
- PROFESSIONAL . 1 15 40 - ' . 1 . 15 43
SECRETARIAL 29 1 269 & 3 .‘ 1 .‘ . 302 7
SERVICE/MAINT . 3 25 8 72 . . . . . 11 97
SKILLED CRAFTS . 2 . 21 . . . . . . 23
TECHNICAL -] 12 160 218 10’ l' 3’ 1, 2 178 231
TOTAL 37 &1 452 3!5, 13 2 - 2 2 s06 «02
ZOLLEGE/DIVISION =B_DESIGN
FB8 OCR SPA PERSONNEL DATA BY LDIVISION, l RACE ] GENDER
RACE, AND GENDER, = =5
EXCLUDING AG EXT, SERVICE PERSONNEL | 1_BLACK ] 2_MHITE | |
GENDER | GENDER i &
F | n 1 F | n F " TOTAL
+ +— + + + = e
COLLEGE/DIVISION { | l l | l
B_DESIGN SECRETARIAL 2] . 8 .l 10 r 10
SKILLED CRAFTS . . . 1 ol 1 1
TECHNICAL . 1 1 1 1‘ 2 3
TOTAL 2 1 9 2 11 3 la
COLLEGE/DIVISION =C_ED & PSY
FBB DCR SPA PERSONNEL DATA BY DIVISION, RACE | GENDER
RACE, AND GENDER, . LCE PERSONNEL . “;—E-;v
RV E =
EXCLUDING AG EXT, S 1_BLACK 2_WHITE INDIAN
GENDER 1  GENDER | GENDER
F 1 m | F | m | F F L W ITcTAL
COLLEGE/DIVISION
C_ED & PSY SECRETARIAL 5
TECHNICAL .
TOTAL 5




COLLEGE/DIVISION =D_SNGINEERING

FB8 OCR SPA PERSONNEL DATA BY DIVISION, RACE 1 GENDER !
RACE, AND GENDER,
EXCLUDING AS EXT, SERVICE PERSONNEL 1_BLACK | 2_MWHITE | I_ASIAN |S_AMER=INDIAN]| i
GENDER | GENDER | GENDER | GENDER |l
F I m IRE | m | F | m 1 F () | F 1 =n TaTaL }
COLLEGE /DIVISION ‘ I l ‘ :
D_ENGINEERING PROFESSIONAL . - 2 4 . 1 . . 2 8 10!
SECRETARIAL 12 1 64 1 1 . . . T7 2 2|
SERVICE/RA INT, . 1 . . . 5 o . . 1 '
SKILLED CRAFTS s 1 : 12 : 5 i 3 v 13 13l
TECHNICAL 1 2 18 21 . 1 1 1 20 25 5]
TOTAL 13 s B4 a1 1 2] ! 1 99 49 18]
COLLEGE/DIVISION =E_FOREST RES.
|FB88 OCR SPA PERSONNEL DATA BY DIVISION, T RAZE | GENDER
JRACE, AND GENDER,
EXCLUDING AG EXT. SERVICE PERSONNEL 3_ASI=|4_HIS=|5_AMER ,
~BLACK 2_MHITE AN |nnuxc | INDLAN
I GENDER | GENDER | GENDER | GENDER | GENDER
’ | F I » | F | » | r [sE | F | F " iToTaL
ouscs/nxu'swu
|E_FOREST RES, PROFESSIONAL . . 2 1| . . .1 2 1 3
SECRETARIAL 6 1 19 1 . 1 1 7 2 29
l TECHNICAL 1 1 14 13, 1 . -, 16 14 30
TOTAL ¥4 2 3s 15 1 1 1 45 1~ 4 62
COLLEGE/DIVISION =F_CHASS
FB8 DCR SPA PERSONNEL DATA BY DIVISION, RACE lL GENDER
RACE; AND GENDER, +
EXCLUDING AG =ZXT, SERVICE PERSONNEL 1_BLACK l 2_MWHITE } |
ENDER { GENDER l
7 |G ISR 1 n l F ] [ TOTAL |
COLLEGE/DIVISION | | | | |
F_CHASS SECRETARIAL S 7 ‘9, . l 62{ 7 Chd
SERVICE/MA INT, . 2 . 1 . 3 3
TECHNICAL 1 . 3] 2] -' 2 ©
TOTAL 1a 9 52 il | 66 12 TE




COLLEGE/DIVISION =G_CPAMS

FB8 OCR SPA PERSONNEL DATA BY DIVISION, RACE | GENDER |
RACE, AND GENDER,
EXCLUDING AG =x7. SERVICE PERSONNEL 1_BLA=
cK 2_MWHITE
GENDER GENDER
F F | m F M TOTAL
+ e + g +
COLLEGE/DIVISION f
G_CPAMS PROFESSIONAL . 1 3 1 3 .
SECRETARIAL 9 ‘Sl 1 S4 1 55
SKILLED CRAFTS . . 5 . 5 5
TECHNICAL . 6 9 6 9 15
TOTAL 9 52 18 61 18 79
COLLEGE/DIVISION =H_TEXTILES
FB8 OCR SPA PERSONNEL DATA BY DIVISION, RACE GENDER
RACE, AND GENDER e dE e NNEL SAER
P I
EXCLUDING AG EXT. SERVIC RSONN 1. 8tacK 2_WHITE TR
GENDER |  GENDER |GENDER
F | =® 1 F | n | F F ] TOTAL
COLLEGE/DIVISION
H_TEXTILES PROFESSIONAL . . . 1 . . 1 1
SECRETARIAL 2 . 16 L . 18 1 19
SKILLED CRAFTS . » o 5 . 3 5 s
TECHNICAL . 2 5 8 1 6 10 16
TOTAL 2 2 21 15 1 24 17 sl
COLLEGE/DIVISION =1 _VET MEDICINE
FB8 OCR SPa DERSDNNEL DATA BY DIVISION, RACE | GENDER
RACE, AND GENDER
EXCLUDING AG "XT. SERVICE PERSONNEL l IJ ASI=
1_BLACK 2_MHITE 4_HISPANIC
GENDER | GENDER | GENDER | GENDER
F | =~ | F | n 1S i e 1 n F n TOTAL
COLLEGE/DIVISION |
I_VET MEDICINE EXEC,/NGR. /ADMIN,. . . . 1 .’ ‘
PROFESSIONAL 2 . 7 - 1
SECRETARIAL 13 1 38 3 .
SERVICE/MAINT, o 7| 15 10 -l I
SKILLED CRAFTS . 1 . . .
TECHNICAL 5 s‘ zal :l I
TOTAL ) s 4“6 -




COLLEGE/DIVISION =M_UMIU, EXTENSION

FB8 OCR SPA PERSONNEL DATA BY DIVISION, RACE | GENDER
RACE, AND GENDER, o
EXCLUDING AG EXT, SERVICE PERSONNEL 1_BLACK 1 2_MWHITE l
GENDER 1 GENDER
F ] n ] P ] » F L] TATAL
COLLEGE /DIVISION 1 I | I 1 | |
®_UNIV, =XTENSION PROFESSIONAL . o 3 1 3 1
SECRETARIAL 6 1 26 3 'S 36
TECHNICAL 1 2 7 2 8 - 12
TOTAL 7] 3 36 6| 9 52
COLLEGE/DIVISION =K_FINANCE { BUSINESS
FB88 OCR SPA PERSONNEL DATA 8Y DIVISION, RACE | GENDER
RACE, ANC GENDER,
EXCLUDING AG ESXTe SERVICE PERSONNEL 1_BLACK | 2_WHITE | J_ASIAN | a_HIsPaNIC
GENDER I GENDER | GENDER | GENDER
F I n T | » {RE | ~ | F | » F Ll TOTAL
COLLEGE/DIVISION l |
K_FINANCE ¢ BUSINESS EXEC./MGR. /ADMIN,. . 1 1 8 . . . . 1 9
PROFESSIONAL & a 36 69 . ol . 1 .2 78
SECRETARIAL S7 17 128 21 3 ol 1 1 189 39
SERVICE/MAINT, 115 186 6 33 . 2] 1 o 122 221
SKILLED CRAFTS 3 51 7 162 G 1, . it 10 215
TECHNICAL 14 17 82 - 1 . ol . 97 70
TOTAL > 195] 280/ 260 346 | ~| 3 2] 3 461 632
COLLEGE/DIVISION =L_STUDENT AFFAILRS
FB8 OCR SPA PERSONNEL DATA BY DIVISION, RACE | GENDER
RACE, AND GENDER,
EXCLUDING AG EXT. SERVICE PERSONNEL S_AMER
1_BLACK 2_MWHITE INDIAN
GENDER | GENDER | GENDER
F | m | F | n | F F N TOT AL
COLLEGE/DIVISION
L_STUDENT AFFAIRS PROFESSIONAL 1 1 2 1 . 3 2 5
SECRETARIAL 18 s 73 2 . 91 o/ 98
SERVICE/MAINT, o 27 13 8 . 57 3s 92
SKILLED CRAFTS 5 . . - . . - 4
TECHNICAL 9| o zsl 1l 1 38 1 39
TOTAL 72| 33 116 16 1 189 49 23a




COLLEGE/DIVISION =J_LIBRARIES

FB8 OCR SPA PERSONNEL DATA BY DIVISION RACE
RACE, AND GENDER, ! c | GENDER
EXCLUDING AG EXT. SERVICE PERSONNEL | 4_HIS=
1_BLACX 2_MWHITE I J_ASIAN PANIC
GENDER | GENDER | GENDER | GENDER
F | n P (o | ISee I n | F F | » TOTAL
COLLEGE/DIVISION
J_LIBRARIES PROFESSIONAL .l .I .I z’ .I .{ . | 2 2
SECRETARIAL . 32 3 65 11 . 1 . 105 15 120
SERVICE/MAINT, 2 1 . . . . . 2 1 3
TECHNICAL 1 . 2 1 . . . 3 L .
YavaL 3s - 67 14 -] L . 110 19 129
COLLEGE/DIVISION =SPECIAL UNITS
FB8 OCR SPA PERSONNEL DATA BY OIUISION, RACE | GENDER
RACE, AND GENDER,
EXCLUDING AG EXT. SERVICE PERSONNEL I Ast l HIS=|S_AMER
1_BLACK 2_MMITE PANIC |INDIAN
GENDER | GENDER JGENDER | GENDER | GENDER
E | » e | m | n | F 1 F F L] TOTAL
COLLEGE/DIVISION |
SPECIAL UNITS PROFESSTONAL . o 9 13 1 ol . 9 14 2
SECRETARIAL 2e 2 88 5 . 1[ 1 114 7 121
SERVICE/MA INT . -8 P 1 6 . 1 . 50 50 100
SKILLED CRAFTS v 2 . 9 ¢ .I . v 11 11
TECHNICAL 3 s 29 31 . 5 . 32 36 68
TOTAL 7S 53 127 ba 1 2] 1 205 118 323




Coaponent
Job Title Height

. Group: Officials and Managers (001)
Labor Area: RALEIGH-DURHAM, N.C. SNSA

officials and managers 100,00
100,00
Job Group: Professionals {002)
Labor Area: RALEIGH-DURHAM, N.C. SHSA
professionals 100, 00
100,00
Jdob Group: Technicians (003)

Labor Area: RALEIGH-DURHAM, N.C. SMSA

technicians 100.00
100,00
Job Group: Dffice and Clerical (oes)
.bur Area: RALEIGH-DURHAM, N.C. SHSA
office and clerical 100.00
100,00
Job Group: Craft Workers-skilled (006)
Labor Area: RALEIGH-DURHAM, N.C. SHSA
craft workers-skilled 100,00
100.00

Job Group: Operatives-semiskilled (007)
Labor Area: RALEIGH-DURHAM, N.C. SHSA

cperatives-seaiskilled 100,00

100,00

ragine ¢

RALE 1GH/DURHAM
Total
Total Female  Minority Black
13,319 5,627 3,172 3,429

Census occupation: 951-OFFICIALS AND MANAGERS

51,467 25,054 7,835 6,700
Census occupation: 952-PROFESSIONALS

15,461 6,930 3,167 2,942
Lensus occupation: F53-TECHNICIANS

93,523 41,608 10,665 10,112
Census occupation: 955-OFFICE AND CLERICAL

25,192 2,173 4,985 4,673
Census occupation: 956-CRAFT WORKERS-SKILLED

27,241 11,657 11,194 10,672

Census occupation: 957-0PERATIVES-SEMISKILLED

CENBHP PYTRAT oM o B

NC State-03/29/89

Hispanic

185

415

m

261

143

-
S
b

a7

65

12

Asian

145

w




Coaponent
Job Title Weight

Group: Laborers-unskilled (008)
r Area: RALEIGH-DURHAM, N.C. SHSA

laborers-unskilled 100,00
100.00
Job Group: Service Workers (009)

Labor Area: RALEIGH-DURHAH, N.C. SMSA

service workers 100,00

100,00

RALE IGH/DURHAM
Total
Total Feaale  Hinority Black
11,647 1,927 4,830 4,682

Census occupation: 958-LABORERS-UNSKILLED

13,953 13,589 16,262 15,691
Census occupation: 599-SERVICE WORKERS

NC State-03/29/89

Hispanic

69

An Ind

4

177



Job Group Name
ﬁ-i;-i;—l;-;;l;mnaqers
Frofessionals
Technicians
Office and Clerical
Craft Horkers-skilled
' Operatives-semiskilled

Laborers-unskilled

Service Workers

002

003

005

006

007

008

009

FACTOR - & FINAL AVAILABILITIES

RALE IGH /DURHAM

Total

208.89
Labor Area:

48.68
Labor Area:

14.25
Labor Area:

17.13
Labor Area:

8.62
Labor Area:

12.79
Labor Area:

16.54
Labor Area:

57,69
Labor Area:

0.5
RALEIGH-DURHAN, N.C. SHSA

15,22 13,01 0.80
RALEIGH-DURHAN, N.C. SMSA

20,22 16,23 1.43
RALEIGH-DURHAH, N.C. SHSA

19,92 18.89 0.49
RALEIGH-DURHAK, M.C. SHSA

19.78  18.54 0.56
RALEIGH-DURHAN, N.C. SNSA

41,09 39.17 1.11
RALEIGH-DURHAN, N.C. SHSA

41,46 40,19 0.59
RALE[GH-DURHAM, N.C. SMSA

47.89 4.7 0.83
RALEIGH-DURHAN, N.C. SHSA

fAm Ind

0.04

0.21

0.15

0.37

0.19

NC State-03/29/85

0,30

Data Entry Method

Census Extract Coamponents

Census Extract Components

Census Extract Coaponents

Census Extract Components

Census Extract Components

Census Extract Components

Census Extract Cosponents

Census Extract Components




WORKSHEET ON GOAL-SETTING
COMPOSITION ANO NEW HIRES OF NCSU

CATEGORY BY RACE/ETHNIC GROUP AND SEX

BLAKK WHITE ASIAN/ HISPANIC

PACIFIC IS,
s 3

A) 1987-88 Profile
Data as of 10/88

Protile

C) over or
Underrepresentation

|
|
,

D) Hiring Goals
1988~1989-1992-1993

|
|
|
|
|

1988-1989-1992-1993

8) Availability " i
(October 1, 1993) !

Expiration 10/1/93
E) Goal Profile ‘

AVAILABILITY DATA:
Blacks: Other® (X) Asian/Pacific Is. (Y) Hispanic

*Other = X + Y + Z

(2) American Iodiam __

Females



NC state-vi/zridy

. NORTH CAROLINA
Coapanent Total

Job Title lotal Fenale  MNinority Black Hispanic
Job Group: Officials and Managers (ue1)
or Area: NORTH CAROLINA

offizials and managers 100,00 100,979 0,100 25,397 21,369
Census occupation: 951-0FFICIALS AND MANAGERS

100,00

Job Sroup: Frofessionals (002)
Labor Area: NORTH CAROLINA

professionals 100, 00 02,493 167,650 44,794 18,879
Census occupation: 952-PROFESSIONALS

100.00

Job Group: Technicians (003)
Labor Area: NORTH CAROLINA

technicians 100,00 69,011 33,283 11,116 9,613
Census occupation: 953-TECHNICIANS

100,00

Job Group: Office and Clerical (005)
Labor Area: NORTH CARDLINA

.Hte and clerical 100,00 186,814 294,999 54,756 19,712
Census occupation: 955-OFFICE AND CLERICAL

190,00

Job Group: Craft Workers-skilled (008)
Labor Area: HORTH CAROLINA

craft workers-skilled 100,00 356,266 32,322 89,360 47,560
Census occupation: 956-CRAFT WORKERS-SKILLED

100.00

Job Group: Operatives-semiskilled (007)
Labor Area: HORTH CARDLINA

operatives-seaiskilled 100,00 621,481 303,194 179,286 164,014
Census occupation: 957-OFERATIVES-SEMISKILLED

100,00

FACING & CEMENE FYTOALT COrpnreg



NC State-03/29/89

NORTH CAROLINA
Component Total
Job Title Total Female Hinority Black

b Group: Laborers-unskilled (008)
or Area: NORTH CAROLINA

laborers-unskilled 100.00 186,464 35,780 67,149 2,052
Census occupation: 958-LABORERS-UNSKILLED

100.00

Job Group: Service Workers (009)
Labor Area: NORTH CARDLINA

service workers 100,00 314,848 193,701 119,043 111,549
Census occupation: 959-SERVICE WORKERS

100,00

Hispanic




FACTOR 5 - CENSUS EXTRACT COMPOMENTS (FINAL AVAILABILITIES)

NORTH CAROLINA NC State-03/29/89

Total
Female Minority Elack  Hispanic Am Ind i Calculation Method No, Entries

Simple Agregation 1
0.00 .00 0.00 x s Weighted Aggregation
Labor Area: NORTH CAROLINA
Prafessionals 55.42 14.80  12.85 : 5 Siaple Agregation
0.00 .00 0,00 Neighted Aggregation
Labor Area: NORTH CAROLINA
lechnicians 3 48.18 16,10 13,92 5 Simple Agregation
0.00 0.00 0,00 4 0. Weighted Aggregation
Labor Area: NORTH CAROLINA
Office and Clerical 76.48 14,19 12.90 59 0 Siaple Agregation

0,00 0.00  0.00 Weighted Aggregation
Labor Area: HORTH CAROLINA

.lt Workers-skilled 9.07 15,83 13.34 3 Siaple Agregation

0.00 0,00 0.00 { Heighted Aggregation
Labor Area: NORTH CAROLINA

Operatives-seniskilled 48.7 28.84  26.39 0.29 Simple Agregation

0.00 0,00 0,00 0.00 Heighted Aggregation
Labor Area: NORTH CAROLINA

Laborers-unskilled 0 19.18 36.01 33,27 J3 Simple Agregation

0.00 0,00  0.00 .00 v Weighted Aggregation
Labor Area: NORTH CAROLINA

Service Workers 61.52 37.80  15.42 0.92 0 Siaple Agregation

0.00 0,00 0.00 0,00 Weighted Aggregation
Labor Area: NORTH CAROLINA




AFFIRVATIVE ACTION PLAN
SPA POS1TIONS

/DEPARTMENT

Comleted by:

SECRETI\RII\L/ Estimated Humber of Positions Estimated Nunber Total
CLERICAL Expected to Become Vacant Subtotal of Hewly Created Positions to
I Positions be Filled

1987-88 | 1988-89 1989 -90 1990-9) 1991-92 1992-93 1988-93

Agrleulturn and Lifo Scloncos

s tgn

Educatlon & Msychology

Englnoor Ing

Forest Resources

Wmanitios ond Soclal Sclonces

Myslenl & Mathematlcal Sclances

Toxtilos

Vator Inary Modicline

DAL I Library

nce & Rusiness

Unlversity Extension

Student Aflnlrs

SPECIAL UNIIS

Athlotics

Alumnl Affalrs

Chancellor's Offico

PROVOST'S OFF ICE

Acadomic Skills

Admiss fons

Comput ing Canter

Coopnrative Educntion

Graduate School

Rodlatlon Protoct lon

Rasoarch Administration

Son Gront

University Davalopmant

i’nlvnnl!y Rolations

Informatlon Servicos

Water Resources Institute

FOTE: A‘DICIE = F
G =1




SCHOOL /DEPARTMENT

AFFIRWATIVE ACTICH PLAN
SPA POSITIONS

eted by:
SPA Estimated Humber of Pozitions Estimated Number Total
PROFESSIONAL Expected to Become Vacant Subtotal | of Newly Created | Positions to
Posltions be Filled
1987-88 1988 -89 1989 -90 1990-91 1091 -92 1992-93 1988-93 1988-03

Agriculture and Lifo Sclences

Dosign

Eduention & P'sychology

Englncer ing

Forest Resources

Humanities and Soclal Sclonces

Mysical & Mathomatical Sclonces

Toxtllos

Votot inary Medicine

DML 111 Library

Ticonce & Musiness
-‘;Hy Extension

Student Affalrs

SPECIAL UNITS

Athletics

Alumni Alfalrs

Chancellor 's Offico

PROVOST'S OFf ICE

Acndemic Skills

Admiss lons

Computing Centor

Coopnrative Education

Gradunte School

Radiation Protection

Research Administration

Sea Grant

Unlversity Dovelopment

niversity Relatlons

Information Services

Water Resources Institute

NOTE: AVBIC+E = F

F1G = H



Skilled Crafts

The majority of University skilled craft .positions are
located in the Physical Plant division and include
classifications such as Boiler Operators, HVAC Mechanics,
Maintenance Mechanics, Plumbers, Electricians, Painters, Masons,
Carpenters, and Locksmiths. These positions involve skilled work
in builaing, maintaining, and repairing University facilities.
Employees normally work independent of supervision to accomplish
assigned tasks. Workers at various levels may supervise others
engaged in unskilled, semi-skilled, or skilled work.

A review of current applicants for skilled craft positions
whose last names begin in either A or B resulted in these
findings:

1) Of 31 applicants, 19 were white and 12 were minorities.
2) Of the 19 white applicants, all (100%) had directly related

experience to the position(s) they had applied for. Eight
(67%) of the minority applicants had related experience.

3) Twelve (63%) of the white applicants had technical school
training in the field they were pursuing while only four
(33%) of the minority applicants possessed these educational
qualifications.

4) Sixteen (84%) of the white applicants and seven (58%) of the
minority applicants had supervisory experience.

5) The white applicants applied for an average of 1 position
each while the minorities applied for an average of 2.5
positions.

6) The white applicants possessed an average of 10.9 years of
related experience. The minority applicants averaged 5.3
years.

We believe that opportunities for minorities in the skilled
crafts occupational area are mainly hindered by the relative lack
of technical school training, supervisory experience, and years
of experience when compared to white applicants. These three
Justifications for not hiring were most frequently noted in
Application Evaluation Forms returned to us by hiring
departments.

KP/ka
4/5/88




PROFESSIONAL NON-FACULTY

This particular category embraces a large variety of occupations
but with significant concentrations in four areas:

-Computer Programmers, Analysts and related
-Accountants, Auditors and related
-Engineers and Architects

-Research Analysts and related

These groups comprise 31%, 11%, 9%, and 10% of the category
respectively.

Computer Programmers, Analysts, and Related

This group in addition to being the largest also has been subject
to high levels of turnover resulting in the majority of new hires

in the Professional Non-Faculty category being data processing
related.

Human Resources pulled the first eighteen applications from the
data processing files for review. Of the eighteen, nine 50% were
white and nine (50%) were minority. Of the nine white
applicants, seven (78%) had four year degrees in computer
science, math or engineering. Of the nine minority applicants,
five (56%) had comparable four year degrees. Of these two
groups, white applicants had an average of 1.4 years of related
experience. Of the minority applicants, two were 1987 graduates
with no experience, one had one year and one had less than a
year's experience. The remaining minority applicant had eleven

years experience but requested a salary which exceeded our
budget.

Recruitment and employment of minority candidates 1is
unfortunately hampered by a relative lack of competitive
training and experience in data processing.

Accountants, Auditors and Related

Since 10/1/86 three individuals have been new hires in this
group.

Howard Harrell W/M Accountant II
Kathryn Larsen W/F Accountant II
Gretchen Laymon W/F Accountant I

Howard Harrell

-Masters in Business Administration
-10 years experience as plant controller or manager
-Programming and supervisory experience
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Kathryn Larsen

-B.S. in Accounting Magna Cum Laude

~CPA

-3 plus years with major CPA firm

-4 years accounting experience in the military
-Computer systems and supervisory experience

Gretchen Laymon
-B.S. in Business, major in Accounting
-3 plus years experience in N, C. State Government
-Five years prior accounting experience including 22 months

in higher education.

Ms. Laymon took a demotional transfer from another state agency.

Engineers and Architects

Since 10/1/86 two individuals have been hired in this group.
Jorge Quintel
-B.S. in Civil Engineering
-Six years experience as plant engineer as plant engineer,
project superintendent, etc.
Jonathan Cooper
~B.A. in Architecture
-B.S. in Civil Engineering
-Five years related experience
-Architectural License

Research Analysts and Related

Since 10/1/86 three individuals have been hired in this area:

Suzanne Armstrong W/F Research Analyst I
Barbara Henre W/F Vet Diagnostic Lab Supv.
Randolf Koch W/M Research Engineer
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Suzanne Armstrong

-B.S. Biology

-Six years related experience including six months
internship in department where employed.
Barbara Henre

-B.S. in Mechanical Engineering

-Registered ASCP

-Over 16 years experience including 12 years in higher
education, eleven at a veterinary teaching hospital

Randolf Koch

-B.S. in Mechanical Engineering

Others

Since 10/1/86, two black males, one white male and four white
females have been newly hired into the remaining positions in
this category.



TECHNICAL PARAPROFESSIONAL

The majority of University positions in this category are
involved in research in the Colleges of Agriculture and Life
Sciences, Forestry. Veterinary Medicine and Physical and
Mathematical Sciences. These schools combined represent over
twenty academic and research departments. The vast majority of
the research positions are in Ag. and Life Sciences with the
medically related positions in Veterinary Medicine. Within each
department are projects reflecting a diversity of highly
specialized research. As a result, support staff attached to
these laboratory and/or field support projects are particularly
valuable if their academic training and/or experience is inn the
area of research to be performed. Thus, the graduate of a large
research institution with an undergraduate or preferably
graduate degree in a relevant discipline is highly sought after
as is the individual with relevant experience. Individuals with
general degrees and lacking compensating experience in the
specific area of research being conducted have difficulty being
competitive.

A review of the first 22 applications in the research file
resulted in the following observations:

1. Seventeen of the applicants were white, five were
minorities.

2% 0f the white applicants, over half (9) had specialized
four year degrees which would be likely to match one
or more typical vacancies.

3. One white applicant and two minority applicants had
degrees in Chemistry which are rarely sought after by
researchers.

4. Two minority applicants and two white applicants had a
degree in Biology which is even less specialized and
generally not competitive with other degrees.

5 The remaining minority candidate has a specialized M.S.
degree in a discipline which would appeal to some
project leaders. She applied for one vacancy but
withdrew due to the field work involved.

6. Of the remaining white applicants, five had associate
degrees, certificates or diplomas in the medical
sciences which might appeal to medical researchers.
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Te Both groups averaged approximately five and a half
years of experience in their areas of expertise,
however, over a third of the cumulative experience of
the minority applicants was in a science classroom not
a lab. Less than 1% of the white applicants experience
was in a classroom.

We believe that opportunities for minorities in research is
hampered by the specialized nature of research and the often too-
broad nature of academic training received at smaller schools
lacking the academic diversity, specialization and facilities of
institutions like NCSU.

The balance of positions in this category (administrative

assistants) are an extension of the clerical series and typically
filled by internal promotion or transfer.

JCB:sms
4/5/88




CLERICAL

A requirement for a certain basic machine skills (typing
and word processing) is inherent in certain job classifications
(clerk-typist, secretary, etc.) which comprise approximately 55%
of the University's clerical positions. Some positions in other
classes (clerk, personnel assistant, etc.) may also require or
prefer one or both of these machine skills.

During February and March (2/17/88, 2/24/88, 3/2/88, 3/9/88,
3/16/88) the percentage of clerical positions posted in SPA
Vacancies for recruitment purposes which required the test ranged

from 72% to 79%.

The University requires applicants to take a typing test
administered by the local office of the Employment Security
Commission to be considered for employment in the first group
(clerk-typist, secretary, etc.). New applicants, advised of this
at the time of application, were allowed to place bids pending
receipt of the test results. These bids were tallied and were
part of the totals submitted to DOL even when the applicant
failed to show-up for the test.

Applicant proficiency on this test is a key determinant in
the hiring process. In order to analyze the relative
proficiency of white and black applicant, as well as the relative
patterns of reporting for testing the six(6) most recent
completed test schedules were reviewed by Human Resources.
Nine(9) of twenty-four (38%) black applicants failed to report
for scheduled testing. Twelve(12) of sixty-nine (17%) white
applicants failed to report. The average net typing speed for
black applicants was 37 wpm. The average net for white
applicants was 48 wpn. Average net scores for successful
applicants in February and March were 53 wpm and 51 wpm for
whites and blacks respectively.

As a group, white clerical applicants appear to have more
experience and are more likely to have machine skills. A review
of all current clerical applicants with last names beginning with
A (i.e. Austin, Adams) revealed the following:

1. Black applicants averaged 4.1 years related experience.

2% White applicants averaged 7.4 years related
experience.

3. Only 1 of 11 (9.1%) black applicants scheduled and
took the clerical test.

4. Ten of 14 (71.4%) of white applicants scheduled and
took the test.
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As a result, we conclude that experience demonstrated
typing, proficiency and attendance at scheduled typing test had a
significant impact on minority hiring in the clerical area.

JCB:sms
4/5/88
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Appendix B

REFERENCE FOR CODES USED IN SPA AFFIRMATIVE ACTION PLAN

Administrative/Managerial
Professionals
Clerical/Secretarial
Technical

Skilled Crafts

Service Maintenance

Agriculture & Life Sciences
Design

Education & Psychology
Engineering

Forest Resources

Humanities & Social Sciences
Physical & Mathematical Sciences
Textiles

Veterinary Medicine

D. H. Hill Library

Finance & Business

Student Affairs

University Extension

Special Units
14.1 = Athletics

14.2 = Provost Office (Office Staff, Academic Skills,

Admissions, Archives, COOP, Faculty Senate,

Graduate School, International Programs, Radiation

Protection)

14.3 Computing Center

14.4

Institute)

(Alumni Affairs, Chancellor's Office,
Research Administration, Sea Grants, University
Development, University Relations, Water Resources

"Technical" data for "Provost Office"
"Professionals'" data for "Textiles"

1s:5/30



AFFLRMATIVE ACTION PLAN

WORKSHEET

SPA POSITIONS

ESTIMATED NUMBER OF NEWLY CRENTED POSITIONS

|l989—-90 |1990-91 1991-92 ! |992-93|I 1993-94 ! 1989-94
1
TOTAL i lI ! II ||
Agriculture & Life Sclences | ! | i | li
Design i : : :
Education & Psychology I| | ! : |i
Engineering I| : | ! : I;
I
forest Resources } Il Il ! || |i =
llumontties & Soclal Sclences ‘ ' : ! =| ! -
Plysical & Mothematical Sclonces I| : : | Ii
Toxtilos } | : |I : |i i
Veterinary Medicine = : || | : !
Athletics || ! I i
1
D. H. Hill Library { I | ||
Finance & Business : : : !
University Extension } | | ! || l!
Student Affairs ! ! i ‘ i
SPECIAL UNITS | ll i
Admissions | || | Il I[I
Academic Skills '| : 'I i
Alumni Affairs : { ! : i
Campus Planning & Construction [ ! i || i
Chancellor's. Office | | || i
Cooperative Education | : | : i
Graduate School Il 1 | i || i
Information Services } | i I ||
|
Provost's Office : II i
|
" University Davelopment ) | 1 || 'I
U_l;lverslly Relations = I| }— y
Radiation Protection | | || =— i
| B ]
Research Administration | |! || '!
*Hnar Resources Institute 1 i || l!‘ . = -




AFFLIMATIVE ACIION PLAN
WORKSHEET

ESTIMNTED NUMBER OF NEWLY CRENIED POSITIONS

SPA POSITIONS

=k !|989-90 |1990-91 | 1991-92 I l992¢93! |995-.9_4__= 1989-94
= ' |
! i I | | i
s 101AL i | : t I —
|
Agrlculture & Life Sclences | | | ! : - __= - Lt
~ I =) [ H ‘ :
st Ll | | | I PR T 4
| |
Fduent lon & Psychology I | | : ‘l 1o ol N : L
! ' { | | |
l i o PP .
I | I !
fotost Msources | | | ! ‘ ) : - -
e |
| | |
Humonities & Soclol Sclences . | | : : _______ : -
e | |
Piysical & Mathematical Sclences | | | | | !___
| | | } ! ;
Toxtilos | | | ' ‘.__ﬁl e (R
T i i I s
Votor tnary Medlcino % | | ! I _ :
e | |
Athletlcs | | | | | |
T l | | ‘ P
D, H. HiL1 Library | | | ! l :._._A o
e | |
Finance & Business | I | l | |
= | | !
University Extension l l !
S I
Student Affairs ! : !
) l | i '
SPECIAL UNLTS I | i !
At By i | I i
Admissions | | |
Academic Skills i : :
1
—_ — — |
Alumni Affairs I : I' |
i
D == o I
Campus Planning & Construction | : :
Chancellor's Office ' I :
Cooparative Education { || :
2 1
e S T = I
Grodunte School i II { |
|
SR T = 1
Information Services | | : |
1
~T I
Provost's Office : : |
S L e t |
University Davelopmont | | |
R _l._ | |
University Relatlons | ll :
Radiation Protection i : ||
Research Administration || || l| |
e |
Water Resources Institute | : : |
— ! E 1
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North Carolina State University

Office of the Dean College of Agriculture and Life Sciences

Box 7601

Academic Affairs, E ion & R h

Raleigh, NC 27695-7601
919-737-2668

May 17, 1989

Dr. Lawrence M. Clark

Associate Provost & Affirmative
Action Officer

Box 7101

NCSU Campus

Dear Dr. Clark:

| am enclosing affirmative action goals for SPA personnel
in the College of Agriculture and Life Sciences for the period
from 1989-1993.

We in agriculture have had difficulty in attracting blacks
to the agricultural field. The enclosed goals represent our
best realistic estimates of the gains that can be expected with
a concerted effort to hire blacks in all five SPA categories.
The estimated goals would move us approximately 50% of the way
between our current level of employment and the numbers of
blacks available in the various labor pools. We feel that we
will exceed availability levels for the Asian, Hispanic and
American Indian categories.

I f you need additional information, please let me know.
Sincerely,

CREEGAL

Robert E. Cook,
Assistant Dean

REC:sh

Enclosure

cc: Dean Durward F. Bateman
Dr. C. D. Black

Dr. R. J. Kuhr
Dr. J. L. Oblinger

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

cateGory_ PROFESSIONAL BY RACE/ETHNIC GROUP AND SEX

TOTAL P

ASIAN/

PACIFIC IS,

¢

3 2

HISPANIC

AMERICAN

INDIAN

NALE

TEMALE

A) 1987-88 Profile
Data as of 10/88

.70

B) Availability
Profile

58 7

13 49

80| .7

51.3

28 48.7

©) over or
Underrepresentation

+6

+14

D) Hirin

Goal. i
1988-1939-1993-1 993

1 1 5.00 0 1 5.00
Expiration 10/1/93 Al , 3 5' 75 | ‘ l
E) Goal Profile - z

o twzslvsal| g ‘ 4 7' 51 88 ‘ 1o 70[ 11700 1 1.70 ’

AVAILABILITY DATA:

Blacks: 13

other* _2.05 (X) Asian/Pacific Is. 0-8!

*Other = X + Y + Z

(Y) Hispanic

(Z) American Indian

© 0.04

Fi

enales




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU
SECRETARIAL

CATEGORY BY RACE/ETHNIC GROUP AND SEX
|
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
2rao ' PACIFIC IS, INDIAN [ —TENALE
TOTAL ¢ 3 | G JES7 H * 3 | s LT 3 I s
A) 1987-88 Profil, ‘
Data as o;°m/;a 309 30 9.70,275 89 ‘ 1o 32’ 0 ’ 2.26 ’302 7.7
|
B) Availability i 309 58 13.90,'2&7 80 " 0.32] 2 o.eu’ 1o )' 22.30 izno W7
Profile
C) over or ’ ‘ 2
Underrepresentation ‘ -28 }*28 l +2 ' =1 +1 , +6
T s | 231 | 35 150 [188 81| 4 70| 3 1.39 0.43 | 1o | 208 90
Expiration 10/1/93
1988-119552:3;;-1993 ’ ‘ l 1 60‘ 3 0 97’ 0 32’ 15 5 l 294 95
(October 1, 1993) 309 43 14.0 257 83 : : ]
AVAILABILITY DATA: ‘
Blacks: 18.9 other® 0.99 (X) Asian/Pacitic Is, 0.49 (Y) Hispanic 0.3k (Z) American Indian gate Females 77-1

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING

COMPOSITION AND NEW HIRES OF NCSU
SKILLED CRAFTS

CATEGORY BY RACE/ETHNIC GROUP AND SEX
BLAXX WHITE ASIAN/ HISPANIC AMERICAN SEX
SRALD " PACIFIC IS, INDIAN | IE ESHALS
TOTAL ¢ 3 | H # s |z | H ) 3 Tz s
A) 1987-88 Profile 23 100
0 0
Data as of 10/88 | 23 2 9 , 21 91 ’ ©
| | |
B) Availability
Profile 23 4 18.5, 18 80.2 ' . .56 | .06 .32 .| .05 .25 4
C) over or X !
Underrepresentation -2 3 i
D) Hiring Goal i :
198851539-1993-19931 10 l 2 20 l 8 80 | , , ' l
Expiration 10/1/93
SRR B | | | |
-1989-1992-1993 0
(October 1, 1993) 23 ) 313 & 7 I
AVAILABILITY DATA: oAEe ; 0.32 .0.25 8.6 ”
Blacks: 18.5 Other® 1.13 (X) Asian/Pacific Is. i (Y) Hispanic (Z) Averican Iodian . Females

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING

COMPOSITION AND NEW HIRES OF NCSU
SERVICE/MAINT.

CATEGORY BY RACE/ETHNIC GROUP AND SEX
BLACK WHLTE ASIAN/ HISPANIC AMERICAN SEX
S0 " PACIFIC IS, INDIAN SR FENALE
TOTAL ’ 5 | | & 3 s 3 | 2 H P) 3 I s
A) 1987-88 Profile 0 0 0 97 90 11 10
Dota as of 10/88 | 108 28 26 , 7h ‘ ) ’
| ] ] i i
B) Availability L
Profile , 108 i k2 , 58 514’ FEmH 1o ‘ 2| 57 53 l 51 7
C) over or ’ _
Underrepresentation ‘ =17 [ ! ,-'5 I ’
Hirin '
O oRa 15805885 1005 32
Expiration i::;?l/” ‘ 108 l 35 32 , 70 65! 1 .8 ' 8 l ! 8 75 ,
E) Goal Profile 30
1988-1989-1992-1993 6 l 1 .8 ' .8, 1 .8’ 75 70 , 32
(October 1, 1993) ‘ 1op ’ “ % ’ 70 2
AVAILABILITY DATA: : 47
0.46 + 0.23
Blacks: 417 Other® |46 (X) Asian/Pacific Is. e (Y) Hispanic i (2) American Indian Females

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY e BY RACE/ETHNIC GROUP AND SEX
BLAXX WHITE ASIAN/ HISPANIC AMERICAN Lf SEX
SRR ' PACIFIC IS, INDIAN JACE — FENALE
TOTAL s 3 | » Sy 3 ¢ 3 | 2 S| YT 3 ’ s
A) 1987-88 Profile 231 56.50 178 43.50
Data 25 of 10/88 |409 17 14.20'375 91 .7ol 1 2.70| & 'L:ﬁ? ;3’ 0«:3‘[ ' 3
B) Availability f ' ' !
Profile 409 66 16.20,327 80 , 9 2.20 6 1 .QQI 1 0.21 } 227 55.70 180 44,20
©) over or ’ v +h -2
Underrepresentation L g ! 2 2 Hé
D) Hiring Goals i 20 (15 03) Q7 0 &) O O g VO O 7 4 Z L4Y.20
B e o s '225 ' 3%916.041697@ 1500 E2520 ' 2 '/L'7i = l"{l 125" 55.70 "y .
198919801 995-1593 10.20{ 347 85 , no2 70’ 6 \/tro‘ 3 .78
(October 1, 1993) ,"09 , A , B 7.9 ’ Xy ‘ l

AVAILABILITY DATA:
2.21

0.21 4i 25
Blacks: 16:23  othere 3:85 (%) asimn/Pecitic Is.

] 1.43 J
(Y) Hispanic (Z) Averican Indian Females

*Other = X + Y + Z







North Carolina State University

SCHOOL OF DESIGN
Architecture - Landscape Architecture - Product Design
Box 7701, Raleigh, North Carolina 2769s-7701

MEMORANDUM

TO: Dr. Lawrence M. Clark
Associate Provost

FROM: Charles Joyner, Affirmative Action Officer
School of Design

RE: NCSU Affirmative Action Plan

DATE: 12 May 1989

Attached you will find worksheets I'm submitting regarding the goal-setting
affirmative action report. In addition to this report the School of Design has
established a 1988-89 Affirmative Action Committee whose charge and
responsibilities will be to support NCSU's affirmative action policies, ensure
compliance in the School of Design, and to accomplish established goals
contained in this report. Although specific monitoring procedures pertaining to
this report are not in place yet, it is the intent of this committee to have
those procedures in place by 1 July 1989. Please contact my office for
additional information if you desire.

CJ/sls

attachments

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




School of Design

WORKSHEET ON GOAL-SETTING
COMPOSITION ANO NEW HIRES OF NCSU

CATEGORY _ Secretarial/clerical BY RACE/ETHNIC GROUP AND SEX
]
BLAX WHITE ASIAN/ HISPANIC AMERICAN SEX
SRAND PACIFIC IS, INDIAN FEFALE
TOTAL ’ s | | 2 s |z SN2 s | o |2 3
A) 1987-88 Profile
Data as of 10/88 10 2 20 80 0 0 0 0 0 0 10 100
B) Availability ! i ! ! f ! ! !
Profile I io ’[.89 18.9, 80 ’ .34 , ¥ .49 , .16’ 2523 22.% I/ e )
C) over or I
Underrepresentation +.11 © | —.034 -.049 -.016 -2.23 +2.23
D) Hiri 1 | '
198851 9‘1’395-1995] 7.5 , 3 40 ’ 80 | 0 , 1 13 , 0 ' 3 40 , 7 93
Expiration 10/1/93
1 Profile
1988-1989-1992-1993 10 2 20 60, 0 ’ 1 10 l 0 3 30 7 70
(October 1, 1993)
AVAILABILITY DATA: e
Blacks: Other® (X) Asiaa/Pacitic Is. (Y) Hispanic (2) American Indian Females

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

School of Design

CATEGORY Skilled Crafts BY RACE/ETHNIC GROUP AND SEX
1
BLAX WHITE ASIAN/ HISPANIC AMERICAN l SEX
SHAND " PACIFIC IS. , INomN [ WE FEALE
TOTAL ¢ 5 | » | . 2 S |2 3 |« s [ s 12 1
A) 1987-88 Profile 100 0 0
o |o 0 0 0 1
Data as of 10/88 1 0 9 ’ L 109 , 0 ’ ,
B) Availsbilit ! f ! ! ! !
P g -1 .19 18.5] .80 80.2(.01 .56 | .00 32 [ .00 .25 .91 91.4 .09 8.6
rofile -~

© Over or _.81 .20 ’ 0 0 0 .09 _.91
Underrepresentation 1

D) Hiring Goals i 7 .

'988-1339-'992-1993, , I .94 | 0 I 0 0 ,o 0 ’ 1 100’ 1 100 ,
Expiration 10/1/93 1D .94 125 9 125 10

E) Goal Profile !
1988-1989-1992-1993 1 1 100 1 100 ,o 0 , 0 0 ’ 0 0|1 100] 1 100

(October 1, 1993)
AVAILABILITY DATA: :

Blacks: Other® (X) Asiaa/Pacific Is. (Y) Hispanic (2) American Iodian Females

*Other = X + Y + Z !




School of Design

CATEGORY Technical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

WHITE ASIAN/ HISPANIC

AMERICAN SEX

INDIAN MALE

reNALE

PACIFIC IS,
s $

A) 1987-88 Profile
Data as of 10/88 3

|
66.6’ 0 0

B) Availability 3
Profile - ' '

Underrepresentatioa

D) Hiriog Goals
1988-1959-1992-1993 2525

Expiration 10/1/93
ETBGoal Profile
1988-1989-1992-1993 ’ 3

|
C) over or I I
(October 1, 1993) ’

AVAILABILITY DATA:

Blacks: Other®

*Other = X + Y + 2

(X) Asisa/Pacific Is.

(Y) Hispanic (2) Aserican Indian




COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
PACIFIC IS. INDIAN MALE FEMALE

2 g ’ s | # £ ’ $ |2 $

EED-6 CATEGORY : GRAND |
TOTAL P s s 5

A) 1987-88 Profile

Datz as of 10/88 14 3 21 | 11 79

1088-1989-1992-1993
Expiration: 10/1/93

C) Goal Protfile
1988-1989-1992-1993 14 4 29 9 64

(Octoper 1, 1993)

[
IR ic attoals 10.5 5 48 | 8.5 81 l 0 o |1 10 |o o |5 48 9.4 89

D) New Hires
1988-39 '

E) Profile 1988-89
(Octoper 1, 1989)

F) New Hires
1989-90

G) Profile 1989-90
(Octoper 1, 1990)

H) New Hires
1990-31

1) Profile 1990-91
(Octoper 1, 1991)

1991-92

K) Profile 1991-92
(Octoper 1, 1992)

J)  New Hires ,

L) New Hires
1992-93

M) Profile 1992-93 N
(Octoper 1, 1993)

N) New Hires
1087-1988-1993

SUM: DtF+H+J+LsN | | ' l

AVAILABILITY DATA:
Bl‘s: Other* (X) Asian/Pacific Is. (Y‘ispanic (Z) American Indian Females _.

*Other = X + Y + 2
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COMPOSITION AND NEW HIRES OF NCSU

BY RACE

"NIC GROUP AND SEX

EE0-6 CATEGORY :

GRAND
TOTAL

BLACK

PACIFIC IS,

ASIAN/

7 3

AMERICAN

INDIAN :

| # ]

A)

1987-88 Protile
Data as of 10/88

79

8)

Hiring Goals
1988~ 1989-1992-1993

Expiration: 10/1/93

C)

Goal Profile
1988-1989-1992-1993

(Octooer 1, 1993)

64

New Hires
1986-89

Frotile 1988-89
(Octoper 1, 1989)

Naw Hires
1989-90 l

G

Protile 1989-30
(Oczover 1, 1990)

H)

New Hires
1990391 '

D

Profile 1990-91
(Octoper i, 1991)

J)

New Hires
1991 -92

K)

Protile 1991-92
(Octoper 1, 1992)

L

New Hires
199293

M)

Protile 1992-93
(Octover 1, 1993)

N)

New Hires
1987-1968+-1993

SUM: DtFeH+J4L=N

AVAILABILITY DATA:

ax‘:

Other*

*Other = X ¢+ Y + 2

(X) Asisn/Pacific Is.

(\.spanic (2) American Indian

Females _.







North Carolina State University

College of Education and Psychology

fice of the Dean
Poe Hall
ox 7801

Raleigh, NC 27695-7801
(919) 737-2231

MEMORANDUM

TO: Dr. Lawrence M. ngrk
FROM:  Paul W. Thayersz"’
RE: Affirmative Action Plan

DATE: May 11, 1989

The requested information for the College of
Education and Psychology is enclosed. Please
let me know if you need further information.

North Carolina State University is a land-grant university
and a constituent institution of The University of North Carolina.




North Carolina State University

College of Education and Psychology

Office of the Dean

208 Poe Hall
Box 7801
Raleigh, NC 276957801
(919) 737-2231
May 11, 1989

MEMORANDUM
TO: Dr. Lawrence M. Clark

Associate Provost
FROM: Paul W. Thayer \ éb)

SUBJECT: Monitoring Procedures / Affirmative Action Plan

Using the form provided by the Affirmative Action office, we

. create a profile each year. In addition, the profile is
checked as hiring decisions are made throughout the year to
insure that we are on track.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.

e e T L D e e D e e



WORKSHEET ON GOAL-SETTING

COLLEGI:: OF EDUCATION & PSYCHOLOGY COMPOSITION AND NEW HIRES OF NCSU

CATEGORY __ Secretarial/Clerical BY RACE/ETHNIC GROUP AND SEX

WHITE ASIAN/ HISPANIC AMERICAN

PACIFIC IS. INDIAN
3 s 3 |2 3 2 3

A) 1987-88 Profile

Data as of 10/88 0 0 3.8

Protile 13

C) over or
Underrepresentation

+1 =2

=

B) Availability i
o

1

D) Hiring Goals ‘ '
1988-1989-1992-1993 ,6 23 | 14

Expiration 10/1/95
E) Goal Profile
1988-1989-1992-1993 6 23 ) 20
(October 1, 1993)

AVAILABILITY DATA: ’
Blacks; 18.9 Other® _ -99  (X) Asian/Pacific Is. - (Y) Hispapic -54

(Z) American Indiam "~ ~

*Other = X + Y + Z




WORKSHEET ON GOAL-SETTING
‘ COMPOSITION AND NEW HIRES OF NCSU
COLLEGE OF EDUCATION & PSYCHOLOGY

CATEGORY__ Technical BY RACE/ETHNIC GROUP AND SEX

ASIAN/ HISPANIC

PACIFIC IS,
| 2 3 ]

A) 1987-88 Profile l

Data as of 10/88 100 0

Profile

C) over or
Underrepresentation

|
B) Availability 5 e ‘ 5
!

1988-1989-1992-1993
Expiration 10/1/93
Goal Profile
1988-1989-1992-1993
(October 1, 1993)

D) Hiring Goals l

AVAILABILITY DATA:

Blacks: 16.23  Other* 3.85  (X) Asian/Pacific Is. 2:21  (Y) Hispanic 1-43 -21

American Indian Females 44.25

*Other = X + Y + Z







North Carolina State University

Undergraduate Programs
College of Engineering

Office of the Dean May 4, 1989
Box 7904
Raleigh, NC 27695-7904

MEMORANDUM

TO: Dr. Lawrence M. Clark

University Affirmative Action Officegr
FROM: George F. Bland W;g [

Attached are my best estimates of the College of Engineering's
SPA hiring goals for the period 1988-1993. Dean Monteith has
reviewed these goals and accepts them.

GFB:efw
Attachments

cc: Dr. Larry K. Monteith

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




COLLEGE OF ENGINEERING

CATEGORY Professional

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
GRAND PACIFIC IS, INDIAN LI S SSOLE
TOTAL ’ s | # s | ¢ L S (7 s s 3 | s s
A) 1987-88 Profile ’ ’ ’
Data as of 10/88 10 0 0|9 90 1 10 0 0 0 0 8 80 2 20
B) Availability ! i t i i '
Profile ‘ ‘10 ' 1 13 | 8 85 l 1 0.81 0 1.2 | o .04 l 5 51.3 ‘ 5 48.7
C) Over or ,
Underrepresentation -1 <5k i 0 0 0 +3 =3
D) Hiring Goals l ' I I l '
é’&llﬁz'}gf}}?’ l 5 , 2 40 | 2 40 ' 0 0 0 0 0 0 1 20 4 80
E‘fm'&a_af Profile ) , , ’ )
-1989-1992-1993 5
e 10 ’ 2 20 | 7 70 0] 10 0 0 0 0 ' 5 50 5 0

AVAILABILITY DATA:
Blacks: 13

*Other = X + Y + Z

Other® 2.05 (X) Asian/Pscific Is. 0.81

(Y) Hispsnic 1.2

(2)

American Indianm 0.04 Females 48.7




COLLEGE OF ENGINEERING

CATEGORY Secretarial/Clerical

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN L —x SEX
CRANG . PACIFIC IS. INDIAN E TENALE
TOTAL ’ s | # s | s s | s ) s P) s ’ s
A) 1987-88 Profile
Data as of 10/88 79 13  16.5|65 82.3 1 1.3 | 0 0 0 0 2 2.5 77 97.5
B) Availability !
Protile 79 15 18.9| 63 80.1 l 0 0.49 | o 0.34| o 0.16 | 18 22.3 61 T2
C) over or
Underrepresentation -2 +2 e 0 0 -16 +16
oS5l | | | | | |
Exoiration 10 ,"§°’ 59 13 22.0] 45 76.3 b ik 0 0 0 0 | 10 16.9 49 83.1
E'Smﬁf Profile l ‘ ’ ‘
-1989-1992-1993
(October 1, 1993) 79 16 20.3’ 62 78.5 o Ll ] 0 0 0 0 l 10 12.7 69 87.3

AVAILABILITY DATA:
Blacks: 18.9

Other® 1.0 (X) Asian/Pacific Is. 0.49

*Other = X + Y + Z




COLLEGE OF ENGINEERING

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY  Technical BY RACE/ETHNIC GROUP AND SEX
BLACX WHITE ASIAN/ HISPANIC AMERICAN —— __SEX
SN0 PACIFIC 1S. INDIAN —TENALE
TOTAL ’ s | # | # s | s S s ’ s Wz s
A) 1987-88 Profile ' , ’ l
Data as of 10/88 45 3 6.7 | 39 86.71 1 2.2 |0 0 2 4.4 25 55.6 20 44.4
B) Availability ' | ' ' |
Profile 45 7 16.23’ 36 79. 92‘ e Rl ) 1.43 , 0 0.21 ’ 25 55.75 , 20 44.25
C) Over or ’
Underrepresentation -4 +3 {0 =1 ) 0 0
o) Fir , , ‘ ' ,
ey ,%‘}g?f}.}?’ 25 ] s mlir e |1 ,alg 2.21 o o | 14 55 11 45
T) Goal Profile
1988-1989-1992-1993 , l
(October 1, 1993) 45 7 15.6 |35 77.81 1 2.2 | 1 A s 0 25 55 20 45
AVAILABILITY DATA: ;
Blacks: 16.23 Other® 3.85 (X) Asian/Pacific Is. 2.21 (Y) Hispanic ] .43  (2) American Indian 0.21 Females 44.25

*Other = X + Y + Z




COLLEGE OF ENGINEERING

CATEGoRy Skilled Crafts

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLACX WHITE ASIAN/ HISPANIC AMERICAN SEX
GRAND PACIFIC IS, INDIAN LI AT
TOTAL ’ H . s | ¢ s |z s [h2 s ’ I3 ’ 3
A) 1987-88 Profile , ’
Data as of 10/88 13 1 7.7 | 12 92.3| o 0 0 0 0 0 13 100 0 0
| ]
B) Availability
Profile 13 2 18.5] 10 80.2, 1 0.56| 0 0.32| 0 0.25 | 12 91.4 1 8.6
C) over or ’
Underrepresentation =1 +2 i =1 0 0 +1 -1
Ol o83-1580°5983 1003 | i l | l ,
-1969-1992- .7
Expiratioa 10/3 /93 6 2 33 4 67 0 0 0 0 0 0 5 83.3 il 16
1 Profile
1988-1989-1992-1993 7T
(October 1, 1993) 13 2 15.4] 10 76.9] 1 7.6 | 0 o |lo 0 12 92.3 1 .
AVAILABILITY DATA: . .
Blacks: 18.5 Other® 1.13  (X) Asian/Pscific Is. 0.56 (Y) Hispanic 0,32  (2) American Iodimn 0.25 Females 8.6

*Other = X + Y + Z




COLLEGE OF ENGINEERING WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY_Service/Maintenance BY RACE/ETHNIC GROUP AND SEX
BLACX WHITE ASIAN/ HISPANIC AMERICAN [_ e
SN PACIFIC IS, INDIAN —eRALE
TOTAL ’ s |2 s | oz s |z I ) s | s ] | 2 ]
A) 1987-88 Profile ‘
Dota as of 10/88 1 1 100 | o 0 0 0 0 0 0 0 1 100 0 0
B) Availability ! ! ! ! ! ! ! ! |
Protile , 1 ‘ 0 41.7 | 1 54.0 , 0 0.77 , 0 0.43’ 0 0.23 ’ 1 53 ,o 47
C) over or '
Uaderrepresentation e -1 I o 0 0 0 0
D) Hiring Goals i
&#'}%‘}gﬁ}g” 2 l 1 50 , 1 s0 | o 0 , 0 0 ’ 0 0 l 1 50 ‘ 1 50
file
1988-1989-1992-1993 0 ! 0 0 ' 0 0 , 0 0 1 100 0 0
(October 1, 1993) ’ d ) it , b
AVAILABILITY DATA: :
0. 47
Blacks: al.7 Othor'l‘43 (X) Asian/Pecific 11.0'77 (Y) Hispanic kL (Z) Aserican Indiano c Females

*Other = X + Y + Z




COLLEGE OF ENGINE‘!NG

RACE/ETHNIC IDENTIFICATION AND SEX

AMERICAN ASIAN OR TOTAL

INDIAN OR PACIFIC HISPANIC WHITE MALE &

BLACK
OCCUPATIONAL ACTIVITY ALASKAN ISLANDER MALE |FEMALE| FEMALE
(Professional) M 3 T ™M E M 3

M Eo M E

Dean's Office/Staff 2 2 2 2 4

Engineering Research Inst

Chemical Engineering

Civil Engineering

Electrical Engipeering

Engineering Research
Industrial Engineering

Industrial Extension Ser.

Materials Engineering

Mechanical & Aerospace

Minerals Research Lab

Nuclear Engineering

Nuclear Reactor Program

Publications/Film Library

Videobased Eng, Education

Computer Science Eng

Leazar Hall Computer Fac

Microelectronics Research

Biotechnology Research

Major Research Upiv. Funds

--Engineering

--Electrical Engineer. 1 -

TOTALS 1




COLLEGE OF ENGINE‘NG

@

RACE/ETHNIC IDENTIFICATION AND SEX

OCCUPATIONAL ACTIVITY
(Secretarial)

BLACK

AMERICAN

ALASKAN

INDIAN OR

ASIAN OR

PACIFIC

HISPANIC

WHITE

TOTAL

M

E

SLANDER
£

E

MALE

FEMALE

MALE &
FEMALE

Dean's Office/Staff

iz

16

LT

Engineering Research Inst
Chemical Engineering

Civil Engineering

Electrical Engineering

lo N

-

—Engineering Research
Industrial Engineering

Industrial Extension Ser,

Materials Engineering

Mechanical & Aerospace

w |~ = |-

Minerals Research Lab

Nuclear Engineering

Nuclear Reactor Program
Publications/Film Library

RFlrlwlviwviow B NP

Rlrluvjolw i P PP NP

MR (WU FSO NI [ [OUR BRI 'S

Videobased Eng, Education

Computer Science Eng

Leazar Hall Computer Fac

Microelectronics Research

Biotechnology Research

--Engineering

--Electrical Engineer,

TOTALS




3
‘ COLLEGE OF ENGINE‘NG l

RACE /ETHNIC IDENTIFICATION AND SEX

AMERICAN ASIAN OR TOTAL

P T
OCCUPATIONAL ACTIVITY BLACK “LDLI:S"“N“ Istf\:;FDIECR HISPANIC WHITE o
(Technical) m 3 . = 7 = 4 = = = MALE |FEMALE| FEMALE

Dean's Office/Staff 2 -

= ho

Engineering Research Inst

Chemical Engineering .

=

Civil Engineering

ST PR S Ll e
n o P |F

=

Engineering Research

o = b |-

1

Electrical Engineering 1 - 2
a1l
2

w

Industrial Engineering 15

2 2
Industrial Extension Ser, 1 -

Materials Engineering

Mechanical & Aerospace

Minerals Research Lab 1 1

Nuclear Engineering

TN (ST F S (N
—

(NS0 ST (OS5
—
(S %I S %)

Nuclear Reactor Program

Publications/Film Library

N
N

Videobased Eng. Educatijon

Computer Science Eng

Leazar Hall Computer Fac
Microelectronics Research

g I e S

Biotechnology Research

Major R

--Engineering

--Electrical Engineer.

TOTALS 3 1 1 1 21 18 25 20 45




COLLEGE OF ENGINE.NG L

RACE/ETHNIC IDENTIFICATION AND SEX

AMERICAN ASIAN OR TOTAL
INDIAN OR PACIFIC HISPANIC WHITE e 2

OCCUPATIONAL ACTIVITY BLACK
A
(Skilled Crafts) . . LLASKAN __ISLANDER MALE |FEMALE| FEMALE

M E M E

Dean's Office/Staff

Engineering Research Inst

Chemical Engineering

Civil Engineering 1

Electrical Engineering 3

Engineering Research

Industrial Engineering

Industrial Extension Ser,

Materials Engineering

Mechanical & Aerospace

Minerals Research Lab

Nuclear Engineering

Nuclear Reactor Program

Publications/Film Library

Videobased Eng, Educatjon

Computer Science Eng

Leazar Hall Computer Fac

Microelectronics Research
Biotechnology Research

~-~Engineering

--Electrical Engineer,

TOTALS 1 12

i




SPA

COLLEGE OF ENGIN‘ING

RACE/ETHNIC IDENTIFICATION AND SEX

OCCUPATIONAL ACTIVITY

BLACK

AMERICAN

INDIAN OR

ALASKAN

ASIAN OR
PACIFIC
UISLANDER

HISPANIC

WHITE

(Service Maintenance)

M

E

M E

M

E

TOTAL

‘, MALE lFEMALE‘

{
|

MALE &
FEMALE

Dean's Office/Staff

Engineering Research Inst
Chemical Engineering

Civil Engineering

Electrical Engipeering

Engineering Research
Industrial Engineering

Industrial Extension Ser.

Materials Engineering

Mechanical & Aerospace

Minerals Research Lab

Nuclear Engineering

Nuclear Reactor Program

Publications/Film Libracy

Videobased Eng. Educatijon

— =

Computer Science Eng

Leazar Hall Computer Fag

Microelectronics Research

Biotechnology Research

Major Research Upiv. Funds

--Engineering

--Electrical Engineer.

TOTALS




COLLEGE OF FOREST RESOURCES
AFFIRMATIVE ACTION MONITORING PROCEDURES

Dr. L. C. Saylor and Ms. Nancy Roberts in the Dean's Office have the responsibility
for administering all personnel changes in the College. As new hires are made, the
department heads and unit leaders are reminded through personal contact of College
goals and current profiles. Past actions of the hiring unit are also reviewed as
appropriate.




WORKSHEET ON GOAL-SETTING g
COLLEGOF FOREST RESOURCES OMPOSITION AND . HIRES OF NCSU '

CATEGORY___ Profassional BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX ’
SHAND " PACIFIC IS, INDIAN SALE FENALE
TOTAL ’ 3 | I ) s | s s | s 3 P s P 3
A) 1987-88 Profile 5
Data os of 10/88 3 ) 3 100 l 0 0 0 1 33.3 2 66.7
B) Availability !
Profile "3 0 13.043 34.8’ 0 .81 |0 (1923180 .04 2 51.3 1 - 48.7
C) Over or ,
Underrepresentation 0 0 ! v 0 0 -1 il
106816857535 1995 i | | | |
Expiration 10/1/93 2 0 2 100 0 0 0 0 0 2 100.0
E) Goal Profile - .
1988-1989-1992-1993 3 0 3 100 , 0 0 , 0 1 33.3 , 2 66.7
(October 1, 1993) I
AVAILABILITY DATA: ; ;
Blacks: 13.0 Other® 2.1 (X) Asian/Pacific Is. 0.31 (Y) Hispanic 1.20  (2) American Indiaa 0.04 Females _48.7

*Other = X + Y + Z




COLLEGE OF FOREST RESOURCES

WORKSHEET ON GOAL-SETTING
HIRES OF NCSU

COMPOSITION AND

CATEGORY Clerical/Secretarial BY RACE /ETHNIC GROUP AND SEX
GRAND BLAGK WHITE ASIAN/ HISPANIC AMERICAN SEX
PACIFIC IS, INDIAN ALE —FENALE
TOTAL ’ s | # |« s |z St 3 P 3 | 3
A) 1987-88 Profile .
Data as of 10/88 29 7 24.1(20 69.0‘ 0 1 3.4 1 3.4 2 6.9 27 93.1
1
B) Availabilit
P::u:. ¢ 29 5 18.9 23 80.1, 0 0.49|1 0.3| 0 0.16 6 22.3 23 77.7
©) over or +2 =3 , 0 0 +1 =4 +4
Underrepresentation !
D) Hiring Goal
198-1680-1993-1993 22 l 5 22,7015 68.1 1 4.5 , 1 4.5 , 0 , 2 6.9 ' 20 93.1
Exglgat!on 10/1
1988219892139 , , l ’
-1989-1992-1993 ‘
(October 1, 1993) 29 I 7 24.11 19 65.5 1 3.41 1 3.4 0 , 2 6.9 27 93.1
AVAILABILITY DATA: . ; 27.7
Blacks: 18,97  Other® _0.99 (X) Asian/Pacific Is.0.49  (Y) Hispenic 0:34 (2) Aserican Indism ©0-16 Females 2

*Other = X ¢+ Y + Z




COLLECE OF FOREST RESOURCES

CATEGORY  TECHNICAL

WORKSHEET ON GOAL-SETTING
COMPOS ITION AND.J HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

2 BLACK WHITE e
gl : PACIFIC IS,
TOTAL s 3 | = s = :
A) 1987-88 Profile -
Data as of 10/88 30 2 6.7 27 90. ik 14 46.7 16 5853
B) Availability 2
T 30 5 16.2 24  79.9] 1 17 55.8 | 13 44.2
C) over or
Underrepresentation =] -3 0 =5 +3
] H‘r19g9 1992 1993 ‘
Exgirnt!on 10/1/93 ' 17 l 3 17.6 13 76.5 1 9 52.9 , 8 47.1
:986831 Profile
piPo9l0921905 25 8 15 50.0 | 15 50.0
(October 1, 1993) 20 , ‘i T "“‘l -

AVAILABILITY DATA:
Blacks: 16,23

Other® 3.87

*Other = X + Y + Z

(X) Asian/Pacific Is.

(Y) Hispagic 1.43

(2) American Indian 0.23

Females 44.25




PRO TONAL

COLLiIiE OF FOREST RESOURCES

COMPOSITION AND NEW HIRES OF NCSU

BY mc.rmlc GROUP AND SEX

EEO-6 CATEGORY :

BLACK
GRAND |

TOTAL P 5

WHITE ASIAN/ HISPANIC

PACIFIC IS.
? 3 ’ 3

AMERICAN
INDIAN

’ 3

MALE

A) 1987-88 Protile
Data as of 10/88

B) Hiring Goals
1988~-1989~1992-1993

Expiration: 10/1/93

3 0 13.0

1 48.7

C) Goal Protile
1988-1989~1992-1993

(Octoper 1, 1993)

-1

+1

D) New Hires
1988-89

0

2 100.0

E) Protile 1988-89
(Octover 1, 1989)

33.3

2 66.7

F) New Hires
1989-90

G) Protile 1989-90
(October 1, 1990)

H) New Hires
1990-91

1) Profile 1990-91
(Octover 1, 1991)

J)  New Hires
1991-92

K) Protfile 1991-92
(Octoper 1, 1992)

L) New Hires
1992-03

M) Protile 1992-93
(Octover 1, 1993)

N) New Hires
1987-1988-1993

SUM: DiFeH+J+LuN

AVAILABILITY DATA:
Blacks: _13.0

Other® 2.1 (X) Asian/Pacific' Is. () 37 (Y) Hispamic _1.20

*Other = X ¢ Y + 2

(2Z) American Indian 0,04

Females 48 7




COLLEGE OF FOREST RESOURCES BY RACE/ETHNIC GROUP AND SEX

Ciical/Secretarial

EEO-6 CATEGORY : GRAND

ASIAN/ HISPANIC

PACIFIC IS,
TOTAL . ] 3 / $

A) 1987-88 Protile 29 ' y il 3.4
Data as of 10/88

B) Hiring Goals
1988-1989-1992-1993

Expiration: 10/1/93

Goal Profile
1988-1989+-1992-1993

(Octoper 1, 1993)

New Hires
1988-39

Profile 1988-89
(Octoper 1, 1989)

New Hires
1989-90

Protile 1989-90
(Oczober 1, 1990)

New Hires
1990-91

Protile 1990-91
(Ocrooer 1, 1991)

New Hires
1991-92

Profile 1991-92
(Octooer 1, 1992)

New Hires
1992-93

Profile 1992-93
(Octoper 1, 1993)

New Hires
1987-1988-1993

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
0.34

* 0.16
Blacks: 18.9 other* 0.99  (x) Asian/Pacitic 1s, 0-49 (Y) Hispanic (2) American Indian __ Females 77_7

*Other = X + Y + 2




woLLBGL U

Techiical

FPURES L KLOUUIKULD

RAEiiTHNIC GROUP AND SEX

EEO-6 CATEGORY :

GRAND
TOTAL /

BY
ITE

ASIAN/

HISPANIC *

PACIFIC 1S,

[

$ ’ 3

AMERICAN

INDIAN

MALE

’ 3

A)

1987-88 Protile
Data as of 10/88

30 2

27

90.0 | 1

3.3 |0

0

46.7

16

B)

Hiring Goals
1988-1989-1992-1993

Expiration: 10/1/93

30 5

24

79.91 1

1.4

17

55.8

13

(]

Goal Profile
1988-1989~1992-1993

(Octoper 1, 1993)

+3

0

=

+3

D)

New Hires
1988-89

17 3

17.6

13

76.51 1

52.9

47.1

E)

Protile 1988-89
(Octoper 1, 1989)

30 4

13.3

25

83.4[ 1

15

50.0

15

F)

New Hires
1989-90

G)

Protile 1989-90
(October 1, 1990)

H)

New Hires
199001

|
|
'.

9]

Profile 1990-91
(Oc:ooo'r 1, 1991)

J)

New Hires
1991-92

K)

Profile 1991-92
(October 1, 1992)

L)

New Hires
1992-93

M)

Protile 1992-93
(Octover 1. 1993)

New Hires
1987-1988-1993

SUM: DeFeH+J+L=N

AVAILABILITY DATA:

Blacks: 16.23

*Other = X + Y + 2

Other¥ 3.87  (X) Asian/Pacitic Is, 2.21

(Y) Hispamic 1.43

(2) American Indian 0.23

Females

44.25







North Carolina State University

Office of the Dean
College of Humanities and Social Sciences

Box 8101
Raleigh, NC 27695-8101
(919) 737-2467

MEMORANDUM

TO: Lawrence M. Clark, Associate Provost

FROM: W. B. Toole, Dean/rg‘,‘.,

RE: SPA Affirmative Action Hiring Goals

¥

DATE: May 5, 1989

The data on SPA positions in CHASS show that our College is at or above the
availability level with regard to blacks in all three of our SPA categories,
secretarial/clerical, technical, and service/maintenance. In particular,
. in the secretarial/clerical category, in which we have 69 employees, we
have 29% black employees, while the availability figure is 18.9%.

Over the next five years, we will strive to maintain this excellent record
with regard to the hiring of black SPA employees. We will also try to
increase the number of males in the secretarial/clerical and technical
categories, and increase the number of females in the service/maintenance
category. We will try to hire at least one Asian/Pacific is. employee

in the secretarial/clerical category,

Smal ]
The:gﬁ&ber of employees in all three of our categories, and especially
the technical and service/maintenance categories, will make it very
difficult to hire employees in the Asian/Pacific Is., Hispanic, and American
Indian categories.

We will monitor these hiring goals for the College within the Dean's Office.

North Carolina State Untversity is a land-grant university and a constituent institution of The University oi North Carolina.




CHASS
CATEGoRy Secretarial/Clerical

WORKSHEET ON GOAL-SETTING
COMPOSITION ANOD NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLAK WHITE ASIAN/ HISPANIC AMERICAN SEX
2 PACIFIC IS, ) INDIAN R A
TOTAL ’ 5 | H ’ s |« s | » s s s 7 s
A) 1987-88 Profile
Data as of 10/88 e , 20_ 29 , 49 71 ’ 0 , 0 ’ 0 , 7 10 62 90
I
B) Availability | ! ! ! ! !
Prafils , 69 ' 13 18.9’ 55  80.1 ,.3 .49 ’ 20 34 ’ .1 .16, 15.4 22.3 [s53.6 Thisi
C) over or I
Underrepresentation l f £ } A ! e -.2 -.1 -8.1 +8.4
0o 158055803 1003 , , , i ' I l ’
Expiration 10/1/93 i 15 2913 69 !1 2 0 0 4 8 48 92
1)9863al 8921955 69 20 2 ’ 48 70 ’ , ’ ’ ‘
-1989-1992-1993 9 : 1 1 0 0
(October 1, 1993) ’ ’ 9 13 60 87
AVAILASILITY DATA: ’ '
Blacks: _18.9  other® .99 (x) Asiaa/Pacific Is. _ .49 (V) Hispanic _ 34 (Z) Aserican Iodiaa 16 Females _77.7

*Other = X + Y + Z




AFFIRMATIVE ACI'IGJ PLAN
SPA POSITIONS

College of Humanities and Social Sciences

/DEPARTMENT. ‘
Gm Lynda Hambourger §& Joyce Barbour ‘
mpleted by: |

SECRETARIAL/ Estimated Nun::r of coslt:ons E:t'lqma:echuni:e; . ':‘u:al
Expected to Become Vacan Subtotal of Newly Create osltions to
CLERICAL Posltions be Filled
1987-88 | 1988-89 | 1989-90 1990-91 | 1991-92 1992-93 1988-93 1988-93

Agriculture and Life Sclences

Dos ign

Education & Paychology

Englneor ing

Forest Resources

fumanitios and Soclal Scloncos 10 10 10 10 12 0 52

Miysicol & Mathematlcal Sclences

Toxtilos

Vaterinary Medicine

D1, 1T Library

‘lﬁc‘ & Business
vorsity Extonsion

Student Affolrs

SPECIAL UNITS

Athletics

Alumni Aflalrs

Chancellor's Office

PROVOST'S OFF ICE

Academic Skills

Admissfons

Computing Centar

Cooparative Education

Giaduate School

Radlation Protection

Rosearch Adwinistration

S00 Grant

Unlvarsity Davelopment

Unilversity Relatlons

Information Services

Water Resources Institute

FOTE: AWD+CAE = F
FiG = H




CHASS

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

Technical
CATEGORY, I BY RACE/ETHNIC GROUP AND SEX
WHITE ASIAN/ HISPANIC AMERICAN SEX
GRAND " PACIFIC IS, | INDIAN TAE SN
TOTAL | 2 | ¢ s | sl LI T s 12 ]
A) 1987-88 Profile 6 1 16.7 | 5 83.3
Data as of 10/88 l I ’ 0 ’ I 0 I 2 33 I 4 67
] I ] I ] | ] 1
B) Availability
P Tie , - i, . 16'23, 5 79'9l g e ' 0 1.43’ 0 .21, 3.3 55.75, 2.7 44.25
c)
Qrecier 0. | 0 I 0 l 0 0 =1 +1.3
Uaderrepreseatation , : §
O oHa 158550835 - 1995 l l , i , l I I
Expiratioa 10/1/03 | 3-3 2 60.6 | 1.3 39.4 0 0 0 2.3 70 1.0 30
Goal Profile
1988-1989-1992-1993 | ¢ 20 3353 ' 4 67 , 0 I 0 I 0 , 3 50 I 3 50
(October 1, 1993) :
AVAILABILITY DATA: . .
Blacks: _16.23  other® 3.85 (x) Asiao/Pacific Is. 2.21 (Y) Hispasic 1.43 (z) Aserican Iodian.21 Femalas 44.25

*Other = X + Y + 2




AFFIRVATIVE ACTICN PLAN

SPA POSITIONS

oerarnenicollege of Humanities and Social Sciences

Completed by: __Tynda Hambourger § Joyce Barbour——

TECHNICAL
PARAPROFESSIONAL

Estimated Number of Positions
Expected to Become Vacant

Estimated Number
of Newly Created
Posltions

Total
Positions to
be Filled

1987-88

1986-89

1989-90

1990-91 1991-92

1992-93

1988-93

1988-93

Agriculture and Life Sclences

Deslgn

Education & Psychology

Englneer Ing

forest Rasources

Humanitios and Social Sclonces

Miysical & Mathomatical Sclences

Toxtilos

Votor Inary Medicine

DM, ML Library

.lm:c & Business

Univors ity Extonslon

Studont Affolrs

SPECIAL UNITS

Athletics

Alumnl Aflalrs

Chancellor's Offlce

PROVOST'S OFF ICE

Academic Skills

Admiss lons

Computing Cantor

Cooperative Education

Graduate School

Radlotion Protection

Research Administration

Soa Grant

University Dave lopment

. Unfversity Relations

Infarmation Services

Watar Rosources Institute

NOTE: A'BVWCYE = F
FiGo= 11




WORKSHEET ON GOAL-SETTING
C—HHSS COMPOSITION AND NEW HIRES OF NCSU

mrEGcRr_Sng/l.C& /ﬂ?&m/‘crh/»cc

BY RACE/ETHNIC GROUP AND SEX

)
AMERICAN };

BLAK WHITE ASIAN/ HISPANIC sEx
GRAND ©  PACIFIC IS, | INDIAN SALE ERE
TOTAL s s | » S | ¢ s |+ s | 2 s | . 3 | s s
A) 1987-88 Profile 2 67 |1 33 o 0 0 3 100 0
Data as of 10/88 3
] [} 1 ] I ] 1
B) Availability 0 STA )
£ I 3 I1.25 41.’ 1.6 54 l , ’ .46[ 0 23, 1.6 53 ( 1.4 47
C) over or { ’
. 0 0 : -1.4
Underrepressntation ‘ +.75 +0 ! Y -
D) Hiri T i :
193351339‘5‘1’395-1993’ 3.3 Iz.s 70 I 1 30f o0 , 0 , 0 l 2.3 70 ’ - 30
Ex; ira:!gn IO{I/” 1
E) Goal Profile 67
1983-1989-1992-1993 | 2 67 , 1 33 , 0 l 0 l 0 , 2 ' 33
(October 1, 1993)
AVAILABILITY DATA: .
A7 -46 523
Blacks: A41.7  other* 1-46 (%) asian/Pacitic Is. —— (M Hispeaic _ (2) Asericaa Iodiaa _* 23 Fesalos

*Other = X + Y + Z




AFFIRMATIVE ACTION PLAN
SPA POSITIONS

College of Humanities and Social Sciences

‘lmunsmmmn
ompleted by: __Lynda Hambourger & Joyce Barhour

SERVICE Estimated Nurber of Posltions Estimated Number Total
MAINTENANCE Expected to Become Vacant Bubtotal of Newly Created | Positions to
Positions be Filled
1987-88 1988-89 1989 -90 1990-91 1991-92 1992-93 1988-93 1988-93

Agriculture and Lile Sclences

Dos ign

Education & Psychology

Englnoor ing

forest Resources

Mumanitlos and Soclol Sclences 1 1 1 S 0 0 303

Physical & Mathematlical Sclences

Toxtilos

Vater Inary Medicine

DM, 1HEIL Librory

‘mncn & Businoss
Iversity Extensfon

Student Affalrs

SPECIAL UNITS

Athlatics

Aumnl Alfalrs

Chancellor ‘s Ol fice

PROVOST'S OFFICE

Academic Skills

Admiss lons

Computing Conter

Cooperative Education

Gradunte School

Radiation Protection

Rosearch Administration

Sea Grant

University Deve

lopment

Unlversity Rela

tlons

Information Services

Water Resources Institute

LOTE: AYBACOE = F
F+G = H







North Carolina State University

Office of the Associate Dean
for Academic Affairs
College of Physical and Mathematical Sciences

Box 8201
Raleigh 27695-8201
(919) 737-7833

May 11, 1989

MEMORANDUM

ane) Lawrence Clark
Affirmative Action Officer

FROM: Robert Bereman (\}OAKMU g 3

Re: SPA Goals for Affirmative Action

I have attached the work sheets for our College's SPA
Affirmative Action Plan. Those sheets are:

(a) Professional
(b) Skilled Crafts
(c) Technical
‘ (d) Secretarial/Clerical

I do not feel that either the availability pool data or the
turn over numbers are appropriate for our Skilled Craft or
Technical personnel. We can document that within this college
and in these areas, the minority pool is smaller than 18.5% and
16.2% which are being used campus-wide. Never-the-less, I have
used these numbers in setting our goals. Our philosophy in the
area of affirmative action has always been that this College can
work to exceed expectations.

RB/gh

Attachments

cc: Leslie Sims
Department Heads

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




nunnononl UN GUAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY Secretaria]/Cler‘ica] BY RACE/ETHNIC GROUP AND SEX
]
BLAK WHITE ASIAN/ HISPANIC MERICAN | SEX
SRAND PACIFIC IS, INDIAN = —AE TENALE :
TOTAL ’ s | B AN () s |z ST s |2 3
A) 1987-88 Protile 0 0 0 0 0 1 2% 54 98%
Data as of 10/88 55 l 9 16.4 ’ 46 83'6’ g ’ ' ,
| | 1 | | | |
S ety 55 ' 10 18.9, 44 80_.1' 1 .49 , 0 .3 ’ 0 .16, 12 22.3 ’ 13 777
rofile
©) over or , ‘
Underrepresentation =1 +2 ! =1 0 0 -11 +11
) R s
T N W S AU
Xpiration
) Goal Profile
ol I5s ‘ 1 20.0’ 43 78.2{ ThA58 , 0 0 ‘ 0 0 ’ 5 191 ) 50 90.9
AVAILABILITY DATA: ' .
Blacks: _18.9  other® .99 (x) Asisa/Pacitic Is. 49  (¥) Hispenic - 34 (2) Averican Indian - 10 Females //-7

*Other = X + Y + Z




wunahonLLl UN GUAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

catecopy__lechnical BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/  HISPANIC  AMERICAN SEX
N0 ‘ PACIFIC IS, INDIAN — TEMALE 1
TOTAL ) 3 r} IS T s | # S9N s [ ]
A) 1987-88 Profile :
Data as of 10/88 15 0 0 [15 700 0 0 0 0 0 0 ‘ 9 60 ‘ 6 40
1 | | I
B) Availabilit
e 15 2 16.2]12 79,8 , [ e T l 0 .2 , 8 55,8, 7 44,2
©) over or i ’ I
Underrepresentation -2 3 ' -1 -1 +1
) o 18805085 1005 | 8 | 3 3754 50 | 1 125 , [ | 4 50 |4 50 |
Expiration 10/1/93
E) Goal Profile
1988-19&9-1992-1993’ 15 I 2 13.3‘ 12 80 ’ 1 6.671 0 0 [ 0 o ’ 8 53.3) 7 46.7
(October 1, 1993)
AVAILABILITY DATA: : ,
Blacks: 16-2  others 3.85 (x) asisa/Pacitic Is.2:2]  (vy Hispanic 1:43  (2) american Indten :2] Females 44.2

*Other = X + Y + Z




nuanonLel UN GUAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY Professional BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX ,
SRA0 " PACIFIC IS, INDIAN —__TRALE 1
TOTAL F) S [ S | ¢ .35 |2 ol s | s 3 s 3 l
A) 1987-88 Profile
Deta as of 10/88 | 4 , 0 0 ,4 100% ’ 0 0 , 0 0 ’ 0 0 ’ S 75% , 1 25%
B) Availability ! ! i ' ' ! | t
Profile , 4 ‘ 1 25% ’ 3 75% ' 0 0 , 0 0 ) 0 0 ) 2 50% , 2 50%
C) over or ’ v
Underrepresentation =] [+ ! t+ -1
D) Hiring Goals i
e, BT D A o | o o |2 o
1 Profile
1988-1989-1992-1993 ’ ’ ' ,
(October 1, 1993) 4 ) 1 25%’ 3 75% 0 0 0 0 0 0 2 50% 2 50%
AVAILABILITY DATA: ‘ ; G :
Blacks: 13.0%  Other* 2.05% (X) Asian/Pacific Is. :81% () Hispanic ],2% (2) Aserican Indian _.04% Females 48 7%

*Other = X + Y + Z



WUAROOLLL UN GUAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

catEGory_ Skilled Crafts BY RACE/ETHNIC GROUP AND SEX
: ]
BLACK WHITE ASIAN/ HISPANIC MERICAN | SEX
SN0 3 PACIFIC IS, INDIAN [ iE —TENALE ?
TOTAL s Siu |68 S | £ .3 |»# S s | 4 3 | ]
A) 1987-88 Profile i
Deta as of 10/88 5 0 0 ‘ 5 100 ‘ 0 0|0 0 , 0 0 ‘ 5 100 ’ 0 0
| | | 1 |
B) Availabili
P::H:e f 5 1 18.5‘ 4 80.2 ‘ 0 56| 0 .32’ 0 .25 ‘ 5 91.4 , 0 8.6
©) over or ’
Underrepresentation ( =1 e i , ’ ‘
oSBT es | 2 | 1 so|1 s | 0 o [o o]0 o] 100 |0 0
Exg!ra;ggn :ll)lﬂjQL
To! e
1988-1989-1992-1993 5 ' 1 20 , 4 80 , ‘ ’ ’ 5 100 l 0 0
(October 1, 1993)
AVAILABILITY DATA: : - :
Blacks: 18.5 Other® 1.13  (X) Asian/Pacitic Is. .56 (Y) Hispanic 232 (2) Averican Indian 225 Females &

*Other = X + Y + Z







North Carolina State University

Department of Textile and Apparel Management
College of Textiles

Box 8301

Raleigh, NC 27695-8301
Tel (919) 737-3442
FAX (919) 737-3926

May 1, 1988
MEMORANDUM
TO: Lawrence M. Clark
Associate Provost
FROM: Anne Clapp e C. 4.

College of Textiles Affiragizig/Action Officer

SUBJECT: Submission of 1988-1993 Affirmative Action Plan

Enclosed are the worksheets for each of the four categories of SPA employees
currently in The College of Textiles. These figures have been discussed with
Déan Robert A. Barnhardt who concurs with the goals that have been
established.

The College of Textiles had 41 SPA employees in October 1988, a figure
provided by your office and used in establishing our goals. With the small
numbers of individuals involved in hiring replacements for the original cohort
we do not feel a detailed monitoring procedure for compliance is needed. The
following protocol will be followed.

When a vacancy occurs, the job will be posted with the Human Resources Office.
Prior to any interviewing, the personnel assistant in the College of Textile
Business Office will remind our staff of any specific affirmative action goals
which must be met. A record which contains information on race and sex of
each applicant will be kept for each position that becomes vacant.

North Carolina State University is a land-grant unfv}rmy and a constituent institution of The University of North Carolina.




CATEGORY_PROFESSIONAL

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

WHITE ASIAN/

PACIFIC IS,

AMERICAN

INDIAN

A) 1987-88 Profile
Data as of 10/88

B) Availability
Profile

©) over or
Underrepresentation

| ¢ $
100 ‘ 0 0
]
84 ’ 0 0
! 0

o

D) Hiring Goals

1988-1989-1992-1993

Expiration 10/1/93
1 Profile

o

100! o 0

o

0|

1988-1989-1992-1993
(October 1, 1993)

o

100 '

o
o

o

0|

AVAILABILITY DATA:
Blacks: 13

Other® 3 Q5 (X) Asian/Pacific Is. .81 (Y) Hispanic 1.2
*Other = X + Y + Z

(2) Aserican Indian 04




AFFIRMATIVE ACTICN‘ PLAN
SPA POSITIONS

.mL/v{-:PAmm College of Textiles

Completed by: Anne C. Clapp

SPA Estimated Number of Positions Estimated Number Total
PROFESSIONAL Expected to Become Vacant Subtotal of Newly Created | Positions to
Positions be Filled

1987-88 1988-89 1989 -90 1990-91 1991-92 1992-93 1988-93 1988-03%

Agriculture and Life Sclences

Dosign

Education & Psychology

Englineer Ing

Forest Rosources

Humanities and Soclal Sclences

Mysical & Mathematical Sclonces

Textilos 0 0 0 0 1 1 0 Al

Votorinary Medicine

DAL HiTL Library

&m & Business

Unlversity Extension

Studont Affalrs

SPECIAL UNITS

Athletics

Alumni Aflalrs

Chancellor's Office

PROVOST'S OFF ICE

Acodemic Skills

Admisslons

Computing Canter

Cooperative Education

Graduate School

Radlation Protection

Rasearch Adwinistration

Sea Gront

University Davelopment

‘Unlv.vllly Relations

Information Services

Wator Resources Institute

NOTE: A'B4Co+E = F
F+G = H




CATEGORY__ SECRETARTIAL

BY RACE/ETHNIC GROUP AND SEX

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
S " PACIFIC IS. INDIAN AL FERALE
TOTAL s s |»# L I ) s |2 ShRNIn” s [ & s s s
A) 1987-88 Profile )
Data as of 10/88 19 2 10.5|17 89.5[ o o |o o | o 0 1 5 18 95
B) Availability ! ! ! ! ! ! !
QELls ’ 19 4 18 9,15 80| 0 .49 |0 .34 ’ 0 .16 ’ 4 22.3 ’ 15 77.7
©) over or . ’ .
Underrepresentation -2 +2 ! 0 0 0 -3 +3
D) Hiring Goals )
1985-1989-193-1993 , ' i ‘ 0 0 2 14 ' 12 86
Expiration 10/1/93 ‘ 14 3 21j 11 7 0 0 Jo 0 , ,
N lggoﬂ.lo ‘ '
~1989-1992-1993 9
(October 1, 1993) ‘ 19 I 4 21' 15 799 0 0 |o 0| o 0 ’ 2 11 / 17 8
AVAILABILITY DATA: . 7
Blacks: 18.9 Other® .99  (X) Asian/Pacific Is. .40 (Y) Hispanic _-3%4  (2) American Indisn -16 Females //:7

*Other = X + Y + Z




AFFIRMATIVE ACTICN PLAN
SPA POSITIONS

/oeparmvent College of Textiles

Completed by: Anne C. Clapp

SECRETARIAL/ Estimated Number of Positions Estimated Number Total
Expected to Become Vacant Subtotal of Newly Created | Positions to
CLERICAL Positions be Filled
1987-88 1988-89 1989 -90 1990-9) 1991-92 1992-93 1988-93 1988-93

Agriculture and Life Sclences

Dos ign

Education & Psychology

Engineoring

forest Resources

Wumanities and Soclal Sclonces

Physical & Mathematical Sclences
Toxtiles 2 3 3 3 3 14 0 14

Vator inory Medicine

DM, HIIL Library

'm. & Businoss
niversity Extonslon

Student Affalrs

SPECIAL UNITS

Athlotics

Alumni Affairs

Chancellor's Office

PROVOST'S OFF ICE

Acadomic Skills

Adminslons

Computing Centar

Cooperative Education

Graduate School

Radlatlon Protection

Rasearch Administration

Son Grant

University Developmant

.Bnlvntglly Relatlons

Information Services

Water Rosources Institute

| FOTE: A‘BICIE = F

Fi+G = H




CATEGORY  TECHNICAL

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

ASIAN/
PACIFIC IS,

3

A) 1987-88 Profile
Data as of 10/88

0

B) Availability
Profile

©) over or
Underrepresentation

D) Hiring Goals
19881989-1993-1993

0

Expiration 10/1/93
1 Profile
1988-1989-1992-1993
(October 1, 1993)

BLACK
GRAND
TOTAL .
16 2 12.5’13
]
16 3 19,1
o
9 l 2
16 ' 3 18.8’12

AVAILABILITY DATA:
Blacks: 16.2

*Other = X + Y + Z

Other® 3.8 (X) Asian/Pacific Is. 2.2 (Y) Hispanic 1.4 (Z) American Indian a2

=

o




AFFIRVATIVE ACTICN PLAN
SPA POSITIONS

College of Textiles

1987-88

1988 -89

/DEPARTMENT
et e byt Anne C. Clapp
TECHNICAL Estimated Number of Positions Estimated Number Total
PARAPROFESSIONAL Expected to Become Vacant Subtotal of Newly Created Positions to
Positions be Filled
1989 -90 1990-91 1991-92 1992-93 1988-93 1988-93

Agriculture and Lifo Sciences

Design

Education & Psychology

Englnoer ing

Forost Rasources

Humanities ond Soclal Sclences

Physical & Mathematical Sclences

Toxtiles

Vater inary Medicine

DM, HIll Library

ince & Business

University Extension

Student Affoirs

SPECIAL UNITS

Athletics

Alumni Affalrs

Chancellor ‘s Office

PROVOST'S OFF ICE

Academic Skills

Admissions

Comput Ing Cantor

Cooperntive Education

Graduate School

Radiation Protection

Rosearch Administration

Soa Grant

University Dovalopment

.mrsny Relations

Information Sarvices

Water Resources Institute

KOTE: AVB+C+E = F

FiG = H




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY SKILLED CRAFTS BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
’ PACIFIC IS, INDIAN A TENALE
TOTAL ’ 5 | s | # s |« s | s g s | s 3
A) 1987-88 Profile
Deta as of 10/88 5 0 0 |5 100 0 0 0 0 0 0 5 100 0 0
B) Availability { ! ! ; ! ! !
Profile 5 I 1 18.5 ’ 4 80.2 , 0 .56 , 0 3 ’ 0 .25 ' 5 91.4 , 0 8.6
C) over or ) I .
Underrepresentation -1 1 ! 0 0 0 0 0
D) Hiring Goals '
&9?‘:1,“'}39?;;?” ' 1 50 ’1 sol o o , 0 0 ' 0 o | » 100 , 0 0
e | |
-1989-1992-1993 n
(October 1, 1993) ? I o l ¢ & T O i 0 ' 2 gt , 2 0
AVAILABILITY DATA: ;
Blacks: 18-5 Others 112 () astan/Pacitic 1s. -56 (vy Hispamic -3l (2) American Indisn - 25 Females ©°6

*Other = X + Y + Z




AFFIRMATIVE ACTICN PLAN
SPA POSITIONS

JDEPARIMENT. College of Textiles
Completed by: Anne C. Clapp
SKILLED Estimated Number of Fositions Estimated Number Total
CRAFT Expected to Become Vacant Subtotal of Newly Created | Positions to
Positions be Filled
1987-88 1988-89 1989-90 1990-91 1991 .92 1992-93 1988-95 1988-93
Agriculture and Life Sclencos
Dasign
Education & Psychology
Englineoring
Forest Resources
tumanitios and Soclial Sclences
Physicol & Mathomatical Sciences
Toxtilos 0 0 0 1 0 1 0 i

Votorinary Modicine ’

DL A1) Library

,:‘cu & Business
Iversity Extenslon

Student Affairs

SPECIAL UNITS

Athletics

Alumni Affairs

Chancellor's Office

PROVOST'S OFFICE

Academic Skills

Admisslons

Computing Center

Cooperative Education

Graduate School

Radiation Protection

Research Administration

Son Grant

University Developmant

.Unlversl!y Rolations

Information Services

Wator Resources Institute

NOTE: AtBAsCH+E = F
F+G = H




/DEPARIMENT

College of Textiles

AFFIRMATIVE ACTICN PLAN
SPA POSITIONS

Completed by:

Anne C. Clapp

SERVICE
MAINTENANCE

Estimated Number of Positions

Expected to Become Vacant

Subtotal

Estimated Number
of Newly Created
Positions

Total
Positions to
be Filled

1987-88

1988 -89

1989-90

1990-91 1991-92

1992-93

1988-93

1988-93

Agriculture and Life Sclences

Posign

Education & Psychology

Engineering

Forest Rosources

Hlumanities and Social Sclences

Physical & Mathematical Sclences

Textiles

Veter inary Medicine

D.H. Hill Library

,unca & Business
Iniversity Extension

Student Affairs

SPECIAL UNITS

Athletics

Alumni Affairs

Chancellor's Office

PROVOST'S OFFICE

Academic Skills

Admissfons

Computing Center

Cooperative Education

Graduate School

Radiation Protection

Research Administration

Sea Grant

University Developmant

. University Rolations

Information Services

Water Resources Institute

NOTE: A+B4CAE = F
FsG = H






North Carolina State University
College of Veterinary Medicine

4700 Hillsborough Street
at William Moore Drive
Raleigh, North Carolina 27606

Business Office
919/829-4200
6 189%.
May 5, 1989 A, * G
(% g
NLAY 1989 %
Pkovggrs's’vg% ;1
N.C STATE CE 3
UNiversiry

U317

%\"{‘62‘3 3

MEMORANDUM
'ﬁg) QU
Zbavs Y

Dr. Lawrence Clark U . S
VIRER 8

Terrence M. Curtin /-

TO:
FROM:
SPA Affirmative Action Plan (Five-Year Projections)

SUB:
Enclosed is the goal profile for the College of Veterinary Medicine.
The projections will be reviewed on a quarterly basis in an effort

to monitor our progress.

North Carolina State University is a land-grant university and a constituent institution of The University of North Carolina.




CATEGORY_SKILLED CRAFTS

BY RACE/ETHNIC GROUP AND SEX

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

WHITE

$

ASIAN/

PACIFIC IS.
’ $

A) 1987-88 Profile
Dets as of 10/88

0

B) Aveilsbility
Protile

BLACK
GRAND
TOTAL ’

1 1 100

1 18.5

0.005 0.56

C) over or
Underrepressatatioa

Eﬁrl Goals
1088-1969-1992-1993

.

!'
2
|

10/1/93
le

1
1968-1909-1992-1993
(October 1, 1993)

i

AVAILABILITY DATA:
Blacks: _18.5

Other® 80.2 (X) Asian/Pacific Is. (0,56 (Y) Hispanic 0,32 (Z) Asericsn Iodiaa 0.25

*Other = X + Y + Z

* Too small to set goals




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX
e PACIFIC IS, INDIAN VALE ~TENALE
TOTAL ’ | # s | s s |z Sh | s | s s 1 3
A) 1987-88 Profile l I , ‘ ’ l ’
Data as of 10/88 1 0 1 0 0 0 1 0
B) Availability | ! i { ! : I
Protile ‘ , ‘ , ’ ,
1 0.10 10.3'0.88 88.710.005 0.5510.004 0.43 0 0.01 il 28.9
C) over or ’ ,
Underrepresentation +1 ! +1 0
D) Hiring Goals :
1988-1989-1992-1993 L ' ' | , , ' ’
Expiration 10/1/93 1
Profile
1988-1989-1992-1993 ’ , ’ ' , '
(October 1, 1993) 7 1
AVAILABILITY DATA: . :
Other® 59.8] (X) Asian/Pacitic Is. .55 (Y) Hispanic .43 (Z) American Indian _,( Females 28.90

Blacks: (.3

*Other = X + Y + Z

* Too small to set goals




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

CATEGORY_SERVICE/MAINTENANCE BY RACE/ETHNIC GROUP AND SEX
BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX J
o PACIFIC IS. INDIAN ] TRLE TR
TOTAL ’ s | ¢ s | o« s | ¢ s | 2 s | s s ’ s
A) 1987-88 Profile ‘ ’ ’ ‘ ,
Deta as of 10/68 34 9  26.5l 25  73.5! 0 o lo o lo o g 50 |17 50
8) Availsbility | | |
Protile ‘ l ‘
34 14 41.7! 18 54 | 0.26 0.7710.16 0.46/0.08 0.23]18 53 16 47
C) Over or ’ | ' :
Underrepressatatioa = iz, 5 ) 0 0 =1 Y
Ting Goals )
B 1ok Tes- 1093 l | '
10/ 293 , 34 112 35 22 65 | - - l - 18 53 16 47
ile
1968-1989-1992-1993 ‘ ‘ | ' | l
(October 1, 1993) 34 12 35 22 65 - = - 18 53 16 47
AVAILABILITY DATA: :
Blacks: _41.7 Other® 54 (X) Asisa/Pocitic Is. 0,77 (Y) Hispasic 0,46 (Z) Asericaa Indian 10523 Females 47

*Other = X + Y + Z




CATEGORY SECRETARTAL

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU , . ‘?"\

BY RACE/ETHNIC GROUP AND SEX

BLACK WHITE ASIAN/ HISPANIC AMERICAN [__m —SEX a l
GRAND PACIFIC IS, INDIAN :=L—
TOTAL ’ s | s | s s |+ s | s s | 2 ] ’ -8
A) 1987-88 Protile ‘ | ' l
Sutalnei e 0/08 B s st 1425 lar 730l0 o 1 1.8l0 0 5 8.9 | 51 91.1
8 Aveilsbility J' ‘ j i |
Protile I
: 56 10 18.9 44 80,11 0.27 0.49 0.19 0.3410.08 0.16! 12 22.3 | 43 77.7
Uader represes .
tatices e 4 3 ) +1 0 - 7 + 8
l Bl o 1980 9n3-1993 | ] l i | | | I
. mo/ms 42 10 25 130 Bk il 2 1 2 0 3 7 1 39 93
1 ile
| 1988-1980-1992-1993 ' ) ' ' ’ l l I
I (October 1, 1993) 56 14 25 | 44 80.1 1 2 1 2 0 8 14 48 86
l MAILARILITY OATA: ; :
i Blecks: 18,9 Other® g0 ] (X) Asisn/Pacitic Is. 0.49 (Y) Hispsnic 0,34 (2) Assrices Isdiam 0.16 Fessles 77, 7.

eOther = X ¢ Y ¢ Z




WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HAIRES OF NCSU

CATEGORY__ PROFESSTONALS BY RACE/ETHNIC GROUP AND SEX

£ BLACK WHITE ASIAN/ HISPANIC AMERICAN SEX J
S : PACIFIC IS, INDIAN JRCE TERALE
TOTAL ’ s | H ¢ s | ¢ s | 2 s | o 3 | s ]
A) 1987-88 Protile ’ ‘ ‘ ’ ’
Dats as of 10/88 14 2 7y ) B e (R 7.1 10 0 4 29 10 71
B) Aveilsbility t ! !
Protile ’ I ‘
14 1.8 13 12 84.78] 0.11 0.8110.16 1.2/0.005 il 51.3 | 6.8 48.7
Q over or ,
Usderrepreseatatioa
. £.2 -1 1 _0.16 _0.005 gy il ElaD,
O oo o00s-1005 | I , i | '
| 4 10/1/93 7 1 14 5 71 1 14 0 0 3 43 | 4 57
\ ofile
1 1968-1989-1992-1993 ‘ | ’ I ‘
4 (Octaber 1, 1995) 14 2 14,31 11 84.78 1 7.1l1 1.2' 0 0.04] 7 50 7 50
| AVAILABILITY DATA: ,
i Blacks: _13 Other® 84,78 (X) Asian/Pacific Is. .81 (Y) Hispasic 1,20 (2) Asericsn Iodiam 0,04 Females 48.7

*Other = X ¢+ Y + Z




CATEGORY

TECHNTCAL

WORKSHEET ON GOAL-SETTING
COMPOSITION AND NEW HIRES OF NCSU

BY RACE/ETHNIC GROUP AND SEX

ASIAN/ HISPANIC
PACIFIC IS.

s | ¢ s |+ 3

A) 1987-88 Profile
Oata as of 10/88

87.2 ' 3

B) Aveilsbility
Protile

221

Q over or
Underrepreseatatioa

o 1580555551093 |

|
79.92‘ 3
|

10/1 /93

ile
1988-1989-1992-1993
(October 1, 1993)

77

141

AVAILABILITY DATA:
Blacks: 16.23

Other® 79,92 (X) Asian/Pecific Is. 2,21 (Y) Hispapic 1,43 (2

*Other = X + Y + Z

)

American Iodiam 0,21

Females 44.25




