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North Carolina State University ~ |

Box 7210, Raleigh 27695-7210 (
(919) 737-2135

\

Human Resources Office of Finance and Business

November 26, 1986

DECED
RECEIV

PROVOST'S OFFIGE
N. C. STATR
UNIVERSITY

REGISTERED MAIL

Mr. Elmer Scott, Jr.
205 Neuse River Parkway
Knightdale, NC 27545

Dear Mr. Scott:

I would 1like for us to meet to discuss employment possibilities
at North Carolina State University.

Since you are not at home during our normal office hours, I would

- appreciate your calling me so we may schedule a time convenient
to both of us. Since a significant period of time has passed
since you last applied with North Carolina State University, a
productive discussion of possibilities would also require an up-
to-date employment application. I have attached an Application
for Staff Employment as well as an Applicant Information Sheet.
You may return the application prior to our appointment or bring
it back with you at that time.

To schedule an appointment or should you have any questions,
please call me at 737-2137. My office hours are 8:30 - 5:30
Monday through Friday. |

I look forward to hearing from you.

Jghn C. Brooks
ssociate Director

JCB:1lw

Enclosures

bce: Becky French
Alice Miller

Larry Clark g/

An Equal Opp y/Affi Action Employer

North Carolina State University is a Land-Grant University and a il institution of The University of North Carolina.
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October 30, 1986 Box zo0f, Raleigh 27tiygenon 7/

{(913' 73r-21g1

Lot

Office of the Chancellor

To: Associate Provost Lawrence Clark
From: Bruce Poulto
Re: Affirmative /Action Plan

Enclosed is a copy of a memorandum f

rom Vice President Dawson asking for
a revised affirmative action plan no

later than December 1, 1986,

I will appreciate your pPreparing the appropriate documents for my review
and timely transmittal to Dr, Dawson,

ce: Dr, Winsteadv/
Ms. French

Enclosure

North Carolina State University is a Land-Grant University aud a constituent inctitutinm nf Tha 11 s
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THE UNIVERSITY OF NORTH CAROLINA P)’W
General Administration
PO, BOX 2688
CHAPEL HILL 27515-2688 ‘
RAYMOND H. DAWSON TELEPHONE: (919) 962-1000 ‘

Vice Presidenti—Acedemic Affairs

October 27, 1986

MEMORANDUM
TO: The Chancellors
FROM: Raymond H. Dawson /l?uD )

SUBJECT;: Revisions of Affirmative Action Plans

Prior to entry of the Consent Decree in July of 1981, the constituent institutions
had adopted and were implementing affirmative action plans based on the provisions
of Executive Order 11246, A commitment to maintain such plans was included in
the Consent Decree at Section VLS., Employment, pages 22-23. By the terms of
the Consent Decree, each constituent institution thereafter adopted a revised
affirmative action plan, effective June of 1983 and due to expire on December 31,
1986,

For two additional years, through December 81, 1988, the United States Distriet
Court will monitor continued University compliance with federal constitutional and
statutory requirements relevant under the Consent Decree, President Spangler
anticipates that the Board of Governors will direct the University campuses to
continue during that two-year period many of the activities formerly required by
Consent Decree commitments, including the maintenance of affirmative action plans,

Accordingly, you should proceed now to prepare such a revised affirmative action
plan, for the period through December 31, 1988, Except for the change in period
of coverage, the revised plan should be consistent with the specifications of Secticn
VL9, of the Consent Decree, The HEGIS survey to be used is the 1982-1983
report,

Any questions you may have about this matter should be addressed to Mr. Richard
Robinson, and a copy of your.revised plan should be submitted to him by no later
than December 1,

)

cer  President C., D, Spangler, Jr. RECEIVED
Mr. Richard H, Robinson, Jr,
0CT 2 9 786
" CHANCELLORS OFFICE
NCSU

'
THE UNIVERSITY OF NORTH CAROLINA Is composed @f the sixicen public senlor Institutions in North Carolina
An Equal Opportunity/Affirmative Action Employer
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North Carolina State Umver51ty / ﬁ g/

o= L7
Office of the Chancellor October 30, 1986 Box 7oof, Raleigh 276y3- 7001 %

(m) 73791

To: Associate Provost Lawrence Clark
From: Bruce Poulto
Re: Affirmative /Action Plan

Enclosed is a copy of a memorandum from Vice President Dawson asking for
a revised affirmative action plan no later than December 1, 1986.

I will appreciate your preparing the appropriate documents for my review
and timely transmittal to Dr. Dawson.

cc: Dr. Winsteadv/
Ms. French

Enclosure

North Carolina State University is a Land-Grant Uni ity and a ¢ i institution of The Uni

ity of North Carolina.
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THE UNIVERSITY OF NORTH CAROLINA F"M ‘

General Administration
PO, BOX 2688
CHAPEL HILL 27515-2688

RAYMOND H. DAWSON TELEPHONE: (919) 962-1000

Vice President—Academic Alfairs
October 27, 1986

MEMORANDUM
TO: The Chancellors
FROM: Raymond H. Dawson/l?HD |

SUBJECT: Revisions of Affirmative Action Plans

Prior to entry of the Consent Decree in July of 1981, the constituent institutions
had adopted and were implementing affirmative action plans based on the provisions
of Executive Order 11246, A commitment to maintain such plans was included in
the Consent Decree at Section VI.J., Employment, pages 22-23. By the terms of
the Consent Decree, each constituent institution thereafter adopted a revised
affirmative action plan, effective June of 1983 and due to expire on December 31,
1986,

For two additional years, through December 31, 1988, the United States District
Court will monitor continued University compliance with federal constitutional and
statutory requirements relevant under the Consent Decree, President Spangler
anticipates that the Board of Governors will direct the University campuses to
continue during that two-year period many of the activities formerly required by
Consent Decree commitments, including the maintenance of affirmative action plans,

Accordingly, you should proceed now to prepare such a revised affirmative action
plan, for the period through December 31, 1988, Except for the change in period
of coverage, the revised plan should be consistent with the specifications of Secticn
VI3, of the Consent Decree, The HEGIS survey to be used is the 1982-1983
report.

Any questions you may have about this matter should be addressed to Mr. Richard
Robinson, and a copy of your .revised plan should be submitted to him by no later
than December 1,

ce:  President C. D, Spangler, Jr. RECEIVED
Mr. Richard H, Robinson, Jr.
0CcT 29 786
" CHANCELLORS OFFICE
NCSU

'
THE UNIVERSITY OF NORTH CAROLINA Is composed of the sixteen public senlor institutions in North Carolina
An Egual Opp i Ive Action Emple




North Carolina State University

Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost December 4, 1986
and Vice-Chancellor

MEMORANDUM

TO: Chancellor's Office
Radiation Protection Office
Office of University Development
Sea Grant Office
Water Resources Office
Cooperative Education Office
International Programs Office
Academic Skills Office
Admissions Office
Office of University Relations

FROM: Lawrence M. Clark
Associate Provost

SUBJECT: The Revised Affirmative Action Plan

Enclosed is information for your Unit in our effort to revise the
Affirmative Action Plan.

I. Data included where appropriate is as follows:

1. Unit Profile of other EPA Professionals that do not hold
academic rank

2. Backup data for each of these categories

3. Names of administrators from your Unit who shall be counted in

our Administrative Table 1, which will be handled on a University
level

4. HEGIS data for availability

1. EPA Professional category with lines B and C completed

2, Availability percentages and the source utilized.
| Enclosures

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.

II. Your report should include:
\



Gallagher, Daniel

WATER RESOURCES

White Male



WATER RESOURCES

TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

EEQ-6 Category:

OCR Race/Ethnic Grouﬁ Sex
Line |Grandf ynite Black h M F
Number| Total =2 Other 2 emle

: 1y | ¢
A) 1985-86  Profile | e

2R

# ¢4 # 2 id

' ' 1 j100| o |o
Data as of 10/86 1 ‘ 1 |100 0 0 0 0

B) Hiring Goals
1986-1987=1990-1991
Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1,'1987)

F) New Hires
1987-1988

G) Profile 19871984
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989) :

J) New Hires
L 1989-1990
Profile 1989-1990
K) Ypofiie 198971330
L) New Hires
1990-1991 X
M) Profile 1990-~1991
(October 1, 1991)

Hires
N e EEe 1001

SUM: DHF+HHI+L=N

AVAILABILITY DATA:
Blacks: - Females:

Other Minorities:




AVAILABILITY SOURCE

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category % Blacks % Women % Other Minorities
With Appropriate
Terminal Degree
SOURCE OF DATA:
NON-TENURED TRACK
Category % Blacks % ‘Women % Other Minoritieg
With Appropriate
Terminal Degree
SOURCE OF DATA:
EPA PROFESSIONALS ’
Category '% Blacks % Women % Other Minoritied

With Appropriate
Terminal Degree

SOURCE OF DATA:



North Carolina State University

Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost November 24, 1986
and Vice-Chancellor

MEMORANDUM

TO: Affirmative Action Officers

FROM: Lawrence M. Clark /'1/1( é/;""é—/

SUBJECT: The Revised Affirmative Action Plan
Enclosed is information for your Unit in our effort to revise the
Affirmative Action Plan.
I. Data included where appropriate is as follows:
. Unit Profile of the Tenure/Tenured Track category
Unit Profile of Non-Tenured category

Unit Profile of other EPA Professionals that do not hold
academic rank

Backup data for each of these categories

Projected newly created positions for the Tenure/Tenured Track
from Provost Winstead

Names of administrators from your Unit who shall be counted in
our Administrative Table 1, which will be handled on a University
level

7. HEGIS data for availability

Your report should include where appropriate:

1. Tenure/Tenured Track category with lines B and C completed

2. Non-Tenured Category with lines B and C completed

3. EPA Professional category with lines B and C completed

4. Availability percentages and the source used for each category

7, 5. Unit narrative

WE WILL EXPECT YOUR REPORT NO LATER THAN DECEMBER 5.

Enclosures

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




North Carolina State University

Box 7101, Raleigh, N. C. 276g5-7101

Office of the Provost December 4, 1986
and Vice-Chancellor

MEMORANDUM

TO: Chancellor's Office
Radiation Protection Office
Office of University Development
Sea Grant Office
Water Resources Office
Cooperative Education Office
International Programs Office
Academic Skills Office
Admissions Office
Office of University Relations

FROM: Lawrence M. Clark
Associate Provost

SUBJECT: The Revised Affirmative Action Plan

Enclosed is information for your Unit in our effort to revise the
Affirmative Action Plan.

I. Data included where appropriate is as follows:

1. Unit Profile of other EPA Professionals that do not hold
academic rank

Backup data for each of these categories

Names of administrators from your Unit who shall be counted in
our Administrative Table 1, which will be handled on a University
level

4, HEGIS data for availability
. Your report should include:

1. EPA Professional category with lines B and C completed

2, Availability percentages and the source utilized.

Enclosures

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




North Carolina State University

Box 710, Naleigh, N. ¢ 27095700

Office of the Provast r
andd Viee Chancellor Aptll 27,1989
a el 2, )91 ‘

MEMORANDUM

TO: Unit Affirmative Action Officers

FROM: Lawrence M. Clark i l:
Associate Provost(;ZéqZ O GO
,\){"c/fv( Lot
SUBJECT: Revision of NCSU“Affirmative Action Plan

* Mo r—— T O T Z :
One of the key elements of thé/;ian is the setting of goals and
timetables. The setting of”goals and timetables hust= —thew
Skazaganui:ementn——in-ﬁfief7~we-muat—set—theseagoaISAby—un&ts
xather__;han_.totatunbors'tty:gnds; Lave gadl bt ”

Below are specific information and details that you must follow
in setting the goals for your unit:

=

1. Profiles of your unit with base data as of October 1,
)44 ¥988 in the following categories:

Executive, managerial; professional; secretarial;
technical; skilled crafts; and service maintenance.

2. Availability data for each category (on green paper).
3. The percentages of estimated vacancies for the next five
(5) years beginning with the academic year 1988-89 (on
blue paper).
7 4. Worksheet on goal-setting (on white sheet).

a. Fill in profile line A within the specific category
and calculate percentages.

b. Ccalculate the availability profile by using the
availability data at the bottom of the page for line
B.

c. For line C (entitled Over or Underrepresentation),
subtract line B from line A.

North Carolina Slale Universily is a land-grant wniversily and o titwent inshil of The Uni

b of Nasth Fovation |

T S L S e e "y



Revision of Affirmative Action Plan

Page Two

April 27, 1989

For line D, the first column is determined by the
percent of vacancies for the five-year period
multiplied by the grand total in line A. The other
columns are determined by ascertaining what the
profile goals should be in line E to prevent
underrepresentation.

The percentages in line E should be equal to or
greater than the availability data, where possible.

Lines A, D, and E become lines A, B, and C on "the
Composition and New Hires" table for each unit in a
particular category.

Examples of working through the worksheet utilizing
the College of Agriculture and Life Sciences and
Student Affairs profiles in the secretarial category
are discussed (at the workshop) .

The Worksheets are to be filled out by you for each category (at
most six categories) and forwarded to our office no later than

Friday May 5th.

In addition to setting the timetables and goals, we need from you
a detailed description of your unit's monitoring procedures in
obtaining results.

1s




.CHOOL/DEPARTHMENT

AFFIRMATTC ACTION PLAN

EPA FACULTY
(Tenured/Tenure-Track}

ompleted by:

]’L/a'{Z:SLJLK //l/,

BEEgEaCET Estimated Number of Positions Estimated Number| Total
Expected to Become Vacant Subtotal |of Newly Created|Positions tec
i . Positions be Filled
Full-Time Tenured/ : , ‘ - ‘
Tenure Track Positions : o | | § - " _ 199/ 198¢~9 1
Y91 | (67~ 55 | 14s5-89 |(939- Q0 || /770 -1/ 1956 44| I3 e - 199/ L
Professors
Associate Professoré
Assistant Professors
Instructers
i
ol G 4 |

. — i RATRR - CRSATICE, DS ORI T




SCHOOL/DEPARTMENT

AFFIRMATIVE ACTION PLAN

(Non-Tenure Track)

ompleted by:

EPA FACULTY

Ful1l-Time Non-Tenure
Track Positions

Estimated Number of Positions
Expected to Become Vacant

Estimated Number
of Newly Created
Positions

3 ot \L/w@/

3-8

Lecturers

TOTAL

NOTE: A+ B+ C + D =

E+F =G




North Carolina State University

Box 7101, Raleigh, N. C. 276g5-7101

Office of the Provost December 4, 1986
and Vice-Chancellor

MEMORANDUM

TO: Chancellor's Office
Radiation Protection Office
Office of University Development
Sea Grant Office
Water Resources Office
Cooperative Education Office
International Programs Office
Academic Skills Office
Admissions Office
Office of University Relations

FROM: Lawrence M. ClarkjfﬂAC/
Associate Provost

SUBJECT: The Revised Affirmative Action Plan

Enclosed is information for your Unit in our effort to revise the
Affirmative Action Plan.

I. Data included where appropriate is as follows:

1. Unit Profile of other EPA Professionals that do not hold
academic rank

2. Backup data for each of these categories

3. Names of administrators from your Unit who shall be counted in
our Administrative Table 1, which will be handled on a University
level

4. HEGIS data for availability

II. Your report should include:

1. EPA Professional category with lines B and C completed

2. Availability percentages and the source utilized.
Enclosures

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.

Lo n o T, e N . A N e L TR B TR



COOPERATIVE EDUCATION

Weston, William White Male
Malanie, Linda White Female



COOPERATIVE EDUCATION

TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

EE0-6 Category: 0CR Race/Ethnic _Group Sex |
] Line |[Grand White Black Other Male Female
Number| Total

it % # 2 it 2 A i A

R) 1985-86  Profile ' ; z : :

Data as of 10/86 | 2 2 | 100 | o 0o |o 0 1 |50 1" '50

B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/51

C) Goal Profile
1986-1987-1990-1991
( october 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-19y7
(October 1,.1987)

F) New Hires
1987-1988

G) Profile ‘19 871989
(October 1, '1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989) )

|

|

|
J) New Hires

1989-1990

Profile 1989-1990

 YREate, 90OTHRS

L) New Hires
1990-1991

M) Profile 1990-1991
(October 1, 1991)

N Hires
0 1856-1587—1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:

Blacks: B Females: Other Minorities:




AVAILABILITY SOURCE

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category % Blacks % Women % Other Minorities
With Appropriate
Terminal Degree
SOURCE OF DATA:
NON-TENURED TRACK
Category # Blacks % ‘Women % Other Minoritie
With Appropriate
Terminal Degree
SOURCE OF DATA:
EPA PROFESSIONALS J
Category 'z Blacks % Women % Other Minoritiesd

With Appropriate
Terminal Degree

SOURCE OF DATA:




TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

EE0-6 Category:

0cR Race/Ethnic Group o
Line |Grand§ uhit Blac h . p
Number| Total e ack Other ale emale
— # 1 % | # 1 % |4 | 2 841l |4 |«
A) 1985-86 Profi Y
) oA ile i

/7/ W7 7l-al0]0 | 2| |# (58] |

ng/Goals :
987-1990-1991 i z
1tion: /10/1/9] «‘gﬁé““é 5 (0%, 0 0 b 0 5 % | O | O

oal Profﬂe

~1987+1990<1991 .
Occo‘beil 991) W

100> D) O 3) || 72 y@ 5 éo

5
GlLlmgylolo | olo ¢ 167%| 2 |33

=
Sy

1009 o |6 |6 | 6]/ |my,| 6|0

M‘of e igazégss,]o,ap
(°°er/, ek |2 | alen 0] |o]o |y i (s

H) / New “u~"/"u'
/19 -1 A9 [ L ||l ol OO o] o/ 150 95
I ’ZS°-{;1>2" 190> [lis | T | 707890 2 |02 0] 0 [ 2 ]204 7 |78
i Xf%’.’ﬁéfﬂ Pde| L V2| 20 9 | 2% Olz |y, 2 |53,
Bosizgt 1Y V4w 0]0 o012 50> &

1986-1987- 13’91
SUM: D+F+ -J+L=N

AVAILABILIT/ DATA:
Blacks: . Females: Other Minorities:




North Carolina State University

Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost December 4, 1986
and Vice-Chancellor

MEMORANDUM

TO:

Chancellor's Office

Radiation Protection Office
Office of University Development
Sea Grant Office

Water Resources Office
Cooperative Education Office
International Programs Office
Academic Skills Office
Admissions Office

Office of University Relations

FROM: Lawrence M. Clark W«”’Q/

Associate Provost

SUBJECT: The Revised Affirmative Action Plan

Enclosed is information for your Unit in our effort to revise the
Affirmative Action Plan.

I. Data included where appropriate is as follows:
1. Unit Profile of other EPA Professionals that do not hold
academic rank
2. Backup data for each of these categories
3. Names of administrators from your Unit who shall be counted in
our Administrative Table 1, which will be handled on a University
level
4, HEGIS data for availability I
IT. Your report should include:
1. EPA Professional category with lines B and C completed
2, Availability percentages and the source utilized.
Enclosures

North Carolina State University is North Carolina’s original land-grant institution
and is a constituent institution of The University of North Carolina.




ADMISSTONS

Dixon, George White Male
Huffman, Rhonda Black Female

Leager, Kay White Female
Long, Sotello Black Male



ADMISSIONS

TABLE 3A

Composition and New Hires of NCSU

FULL-TIME EPA PROFESSIONAL NON-FACULTY

By Race and Sex

EEO-6 Category:

OCR Race/Ethnic Gro:ﬁ Sex
Line |Grandf ypnite Black Other Male Female
Number| Total

# 2 # ¥ # ¥ # 2 #

hR

A) 1985-86 Profile

Data as of 10/86

4 2 50 2 50 0 0 2 150 2 50

B) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1947
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 19871984
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires

1989~1990

Profile 1989190
K) Ygofile 1989-1990

L) New Hires
1990-1991

M) Profile 1990-1991
(October 1, 1991)

N) New Hires
1986-1987-1991

SUM: D+F4H+J+L=N

AVAILABILITY DATA:
Blacks:

Females: Other Minorities:




AVAILABILITY SOURCE

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category % Blacks % Women % Other Minorities|’

With Appropriate
Terminal Degree

SOURCE OF DATA:

NON-TENURED TRACK

Category % Blacks %'women % Other Minoritieg

With Appropriate
Terminal Degree

SOURCE OF DATA:

EPA PROFESSIONALS )

Category '5 Blacks % Women % Other Minoritie

With Appropriate
Terminal Degree

SOURCE OF DATA:




AFFIRMATIVE ACTION PLAN
WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SALS 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991
Tenure/Tenured
Track 1 1* 1 1 1
ARS &
Extension 245, 1 D 5] 55

*Biotechnology Position

Given by Provost




4

i
‘g © b yef i 117 394 (70
| H i Race/Ethnic Group Sex 1
REPORTING UNTTS: Line |Grand|White Black Other Male Female
number|Total| # | & | # [ 2« [ # [ % [ & [ & | # ! E
GRAND TOTAL ALL UNITS 222 | 169 37 16 1 log
T e T e L e 5 o e e
Design o el ) O O O Q '
Education D / / 0 @) A 7
'1 Engineering = I8 ¥e / / /0 » 2/ |
i forest Resources O 16 £S5 0] / _ /§5 1) |
{ Ihumam’ties and !
‘ { Social Sciences @) 0 o (©) O Q) Q) |
Physical & Mathematical i
ls:iences / LIL 3 / Q ) 2 [
E l Textiles %, Selns / / 3 2, :
! Yeterinary !ledicine AL 80 S‘g/ 13 c/’ 35 56 |
| Student Affairs /4 Lol 48 (Ol 2/ 79 '
~ibrary 4 e ) | | L 6 1
! “inance & Business
‘ Eljniversity Extension = / / 0 o / 3 I ‘I
{! soecial Units (Total) (7) : l
Chancellor's Office (| » / P o {
Provost's Office l
g [pmetics 3 2 P e e y :
Graduate School " ]
mwction 22 ! { e O f &)
sea g 3 |2 ! 2 /
A -I—r;trl'1 Proarams
Computing Cericr I
1 [university bl < s / ) y
' Adadorc SEXE 50 f o ; | = . @
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( THE REVISED AFFIRMATIVE ACTION PLAN

1986
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AFFIRMATIVE ACTION PLAN
WORK SHEET

EST ER OF,N_EWLY CREATED POSITIONS
pe— = 2. J
X Dot 7 o) &
Ly / 4 A [N sl
| 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991
e
TOTA I: /
: = . i =
= Z 2

 Agriculture and Life Sciences
\
‘ Design

\

Education

[ Engineering

Forest Resources

Humanities and Social Sciences

Physical and Mathematical
Sciences

Textiles

Veterinary Medicine
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% a AFFIRVATIVE ACTION PLAN
v\
(C SO e WORK SHEET 4
N 2
\?\ / ESTIMATED NUMBER OF NEWLY CREATED POSITIONS
1986-1987 1987-1988 1988-1989 1989-1990 19190—1991 1986-1991
T~ BT\ QP D) AN
E 4 o <71 ~ S - -
7 e M
=
oriculture and Life Sciences 0 \{ / Y )
‘sign L ’ !
2
sucation ! [ (\) @) C
e ‘D —
ipineering L‘/ — ‘)\ ,L /
i
{
est Resources 4—3 , () () (_’j {
ananities and Social Sciences =L y 3 2 P
'ysical and Mathematical
iiences C, /,2 S 25 / 2
xtiles 0 Q / O i

terinary Medicine




AFFIRVATIVE ACTION. PLAN
WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991
TOTAL
Agriculture and Life Sciences / (B.T_')

Design ) : 5' / 6) f @
_ Education [ / @) ) O
Engineering G 3 A / /

INT . .
Forest Resources o /([]7-) o O @) ‘ O
Humanities and Social Sciences & - - 7 3 2 2
’;Zfiiﬁii and Mathematical (o 5 3 &l | o)
Textiles @) / O Q) O
& 1 ! / i

Veterinary Medicine




TABLE 2A-3

Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY

By Race and Sex
DISCIPLINE GROUPING: EXTENSION HOME BCONCMICS

\

-
OCR Race/Ethnic Group Sex 1
\

EE0-6 Category:

Faculty, Tenhréd/f I Line |Grand : R
Tenure Track . ° Number| Total Bhite Black S el Eeqale
# % it % i % i 2 it 2

A) 1985-86 “Profile| 59 | 14 | 13 o302 | 7.0 o 0 1]7.0] 13 | 93.0
Data as of 10/86 |

B) Hiring Goals
1986-1987-199U=1991 *

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires .-
1987-1988

G) Profile -1987-1988
(October 1, 1988)

H) New Hires
1988-1989_

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
L 1989-1990

K) Profile 1?89I583?

—(October.

L) New Hires -
1990-1991

M) Profile 1990-1991
(October 1, 1991)

N) New Hires

—l986-1987-1991
SUM: D+FeH+J+L=N

AVAILABILITY DATA:
Blacks: Females: Other Minorities:



TABLE 2A-3

Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY

By Race and Sex
DISCIPLINE GROUPING: EXTENSION HOME ECONOMICS

EEO-6 Category:

.-, |OCR Race/Ethnic Grouﬁ
Faculty, Tenured/ — |Line |Grand} ypite Black Other

Tenure Track Number) Total
: # % it % i# %

A) 1985-86  Profile 2,9 14 13 {93.0 | 1 7.0 ] 0

Data as of 10/86

B) Hiring Goals
1986-1987-1990=1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988~1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
: 1989-1990

K) Profile 1?89T<1)33‘9

(October

L) New Hires -
1990-1991

M) Profile 1990-1991

(October 1, 1991)

New Hires

1986-1987-1991

SUM: D+F+H+J+L=N

N)

AVAILABILITY DATA:
Blacks: Females: Other Minorities:




TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

ENGINEERING
EfRS CATRdony; .| OCR Race/Ethnic Groub Sex
' Line |Grandf unit lack
Number| Total ¢ Blac Other —Hale Female
- # | % # % | # b3 # | % d VA
A) 1985-86 ' Profile , v
Data as of 10/86 . 38 35192.0| 3 8.0 | 0 34 |89.5] 4 [10.5

B) Hiring Goals
1986-1957~l990%1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
( october 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1,‘1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

O Ygeiie: 1toTidRe

L) New Hires -
1990-1991 z
Profile 1990-1991
(October 1, 1991)
New Hires
1986~1987-1991
SUM: D+F+H+J+L=N

M

=

N)

AVAILABILITY DATA: .
Blacks: Females: Other Minorities:




TABLE 3A {

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

TEXTILES
B0 Category:; +<_ | OCR Race/Ethnic Grouﬁ Sex
3 Line |Grandf pita Black Other Male Female

Number| Total
# 2 # % # % # 2 # %

A) 1985-86 ' Profile

Data as of 10/86 | 12 10 (83.3]| 0 0 2 16.7810 [83.3| 2 [16.7

B) Hiring Goals
1986-1987=1990-1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-199041991
( October 1, ‘1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October l,_1987)

F) New Hires .
1987-1988

G) Profile 1987-1988
"~ (October 1, - 1988)

H) New Hires
1988-1989A

I) Profile 1988- -1989
(October 1, 1989)

J) New Hires
N 1989-1990
- o
B sotite 198); b35S 0
L) New Hires.
1990-1991 :
M) Profile 1990-1991
(October 1, 19971)
N) New Hires
) Yuchizes o)
SUM: D+FeH+J+L=N

AVATLABILITY DATA: .
Blacks: & Females: Other Minorities:




TABLE 3A

Composition and

New Hires of NCSU

FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

PHYSICAL AND MATHEMATICAL SCIENCES

EEO-6 Category:

OCR

Race/Ethnic Grouﬁ

Se

Line |Grand

White

Blac Oth

Ma

Number| Total

#

2 # id

A) 1985-86 ' Profile

Data as of 10/86

19 17

89.5

12 | 63.0

B) Hiring Goals
1986~1987-199U=1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990~1991
October 1, 1991 )

New Hires
1986-~1987

Profile 1986-1987
(October 1, 1987)

New Hires
1987-1988

Profile 1987-1988
(October 1, 1988)

H) New Hires

1988-1989

Profile 1988-1989
(October 1, 1989)

I)

J) New Hires

1989-1990

K) Profile 1f89I$33?

(October
New Hires
1990-1991

L)

Profile 1990-1991
(October 1, 1991)

M)

N) New Hires
1986-1987-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks:

Females:

Other Minorities:




TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

TEXTILES
EE0-6 Category: ocs Race/Ethnic Group Sex
‘ Line |Grandf i c
Number| Total e Sack Sther M e
. # % # % # 2 # 2 g 1 ¢
A) 1985-86 ' Profile . ] ,
Data as of 10/86 | 12 10183.3| 0 0 2 16.7§10 |83.3| 2 [16.7

B) Hiring Goals
1986-1987= 1990 =1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990—1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1,.1987)

F) New Hires
1987-1988

G) Profile -1987-1988
(October 1, 1988)

H) New Hires
1988—1989_

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
L 1989-1990
~190(
K) ¥poflle 198971330
L) New Hires .
1990-1991 v
Profile 1990-1991
(October 1, 1991)
N) New Hires
) NSH 58S 1001
SUM: D+F+H+J+L=N

M

=

AVAILABILITY DATA: .
Blacks: ; Females: Other Minorities:




TABLE 3A

Composition and New Hires of NCSU

FULL-TIME EPA PROFESSIONAI. NON-FACULTY

By Race and Sex
BIOLOGICAL SCIENCES

EE0-6 Category:

OCR
Line
Number

Grand
Total

Race/Ethnic

Group

White Black

Other

¥ % #

2R

d
bR

A) 1985-86 ' Profile

Data as of 10/86

34 321(94.0( 0O

26

8 |23.

5

B) Hiring Goals
1986-1957—1990;1991

Expiration: 10/1/91

C) Goal Profile
1986~1987-1990~1991
( October 1, 1991 )

D) New Hires

1986-1987

E) Profile 1986-1987

(October 1, 1987)

F) New Hires

1987-1988

G) Profile 1987-1988

(October 1, 1988)

H) New Hires

1988-1989

1) Profile 1988-1989

(October 1, 1989)

J) New Hires

1989-1990

K) Profile 1?391$33?

L) New Hires
1990-1991

M) Profile 1990-199]1
(October 1, 1991)

N) New Hires
1986~1987~1991

SUM: D+F#H+J+L=N

AVAILABILITY DATA:
Blacks:

Females:

Other Minorities:




TABLE 2B

Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

DESIGN

OCR .___Race/Ethnic Gro:ﬁ Sex

Line |Grand :
Nunber| Total White Black Other Male Female
# % # % # % #

EE0-6 Category:

2R
F
33

A) 1985-86 ' Profile

Data as of 10/86 TER ! 1 froo.0f o 0 |0 0 1 foo.d o | o

B) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
" (October 1, 1988)

H) New Hires
1988~1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
. 1989-1990

~199¢(
(s Gt o

L) New Hires -
1990-1991

Profile 1990-1991
(October 1, 1991)
New Hires
1986-1987-1991
SUM: D+F+H+J+L=N

M

L=

N)

AVAILABILITY DATA:
Blacks: Females: Other Minorities:




DISCIPLINE GROUPING: AGRICULTURAL SCIENCES

TABLE 2A-1

Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY
By Race and Sex

EE0-6 Category:

Faculty,Tenured/
Tenure Track

OCR
Line
Number

Race/Ethnic Group

Grand

White

Black

Other

Male

Total
#

b4 it 2 i

2 #

2R

A) 1985-86  Profile

Data as of 10/86

.2’ :

29 Y4 127y

93,0

z

/, O

[0’ 95,

B) Hiring Goals
1986-1987-1990=1991

Expiration: 10/1/ 1

g oy A

iy | Bl

[
2

C) Goal Profile
1986-1987-1990-1991
( october 1, 1991 )

I 4
43

13
33

30

D) New Hires

1986-1987

20 by

IS

E) Profile 1986-1987

(October 1, 1987)

Y Y

/8y

New Hires
1987-1988

F)

3§ |3y

w

3¢

G) Profile '1986-1987

(October 1, 1988)

192 117/
S7 |SY

o

SO

New Hires
1988-1989

R4S JR2y/

/&

/;2;

Profile 1988-1989
(October 1, 1989)

B |19

6S

New Hires
1989-1990

YEoEile 198971380

New Hires
1990-1991

=
=

Profile 1990-1991
(October 1, 1991)

New Hires
1986-1987-1991

SUM: D+FeH+J+L=N

AVAILABILITY DATA:
Blacks:

Females:

Other Minorities:




REPORTING UMITS:

Race/Ethnic Group

3R
32

GRAND TOTAL ALL UNITS

Agriculture and
Life Sciences

Design

Education

Engineering

rorest Resources

Humanities and
Social Sciences

Physical & Mathematical
Sciences

-

Textiles

Veterinary !ledicine

Student Affairs

ibrary

Zinance & Business

University Extension

Soecial Units (Total)

Chancellor's Office

\OOQJ\C’Q’QPQ\

E»w\}‘\:&g\

Provost's Office

Athletics

Graduate School

Radiation Protection

Sea Grant

Intn'1l Proarams

Computing Cenizyr

University Develop.

University Relations

University Research




TABLE 1

Composition and New Hires of NCSU
FULL-TIME ACMINISTRATORS

By Race .and Sex

éﬁ?é?.ciﬁé gf{:Mgr'l, OCR Race/Ethnic Groqb Sex i
with and without h‘"g $r22? White Black Other Male Female
umber| To
Faculty Rank y # g 4 9 4 g # o
R) 1985-86 Profile | FPA [/69 |157 b 2 {57 2
SPA 3 11a / /& /
Data as of 10/86 = S - 5
182 }170 T 5 159 I3

B) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1947
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires

1 1989-1990
4 . \Q‘
© YEefile 139978380
L) New Hires
1990-1991
M) Profile 1990-1991
(October 1, 1991)
N)

New Hires
1986-1987-1991
SUM: D+F4+H-+J+L=N

AVATLABILITY DATA:, e Y009
Blacks: .49 7o Females: ~J (. & /O Other Minorities:: -?b-“q




e————’—-—

TABLE 1

Composition and New Hires of NCSU
FULL-TIME ADMINISTRATORS

By Race .and Sex

EE0-6 Category:

Exec,, Admin., Mgr'l, | OCR Race/Ethnic Group
with and without rt{mg gfing White Black Other Male | Fema]
o umber| Tota
Faculty Rank 4 g # g 4 ¥ 4 g 4
A) 1985-86  Profite [ /1A [1C7 [1%7 b o 157 /2
o, : Ch |43 Lig / & /
ata as of 10/86 5 s -
I'ee, //C) 7 b Po? / 3
B) Hiring Goals -
1986-1987-1990-1991
Expiration: 10/1/91
C) Goal Profile B

1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

| E) Profile 1986-1957
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 19g7_19gg
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

) New Hires
1989-1990

Profile 1989-19q;
© oriiaty 919399

L) New Hires
1990-1991
M) Profile 1990-199]

(October 1, 1991)

N) New Hir
1986- 1937 1991

SUM: D-+F+H-+J-+L=N

AVAILABILITY DATA:

P = e t Qs
Blacks: _7. /- : Females: 3G .0 /© Other Hinoritieg;' -71’




TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTYV
By Race and Sex

/\ ':‘rr:..-" el i.‘l,l.—«k {'\I Q‘ L/ &J" (—») (A [ 4 ‘-9\.
0CR Race/Ethnic Group Sex
Line |Grand : 3 |
Number | Tota] White Black Other Male Femala
# b4 # 2 # A # % i %

EEQ-6 Category:

A) 1985-86 Profile

Data as of 10/86 )03 Q1883 4] 4.9 8 |17 fat (78¢ F2 21k

B) Hiring Goals
1986-1987-1990-199]

Expiration: 10/1/91 i

C) Goal Profile

1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1947
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1986-1987
(October 1, 1988)

H) New Hires
1988~1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Yrofiie 1989-1900
) (Egtohsr ?. 1990)

L) New Hires
1990~1991

M) Profile 1990-199]1
(October 1, 1991)

N) New Hires
1986-1987-1991

SUM: D+F+H+I+L=N

AVATLABILITY DATA:
Blacks: Females: Other Minorities:: .

>




Race/Ethnic Group

OCR X
REPORTING UNITS: Line |Grand| White S
Number| Total| # % # % # %
284 |27 i
GRAND TOTAL ALL UNITS el e e :
/ /13 / o
Agriculture and 28y
Life Sciences 3
Design
Education
Engineering

rorest Resources

Humanities and
Social Sciences

Physical & Mathematical
Sciences

Textiles

Veterinary !ledicine

Student Affairs

ibrary

“inance & Business

University Extension

Soecial Units (Total)

Chancellor's Office

Provost's Office

Athletics

Graduate School

Radiation Protection

Sea Grant

Intn'l Proarams

Computing Cerizr

University Develop.

University Relations

s

University Research




TABLE 2B

Composition and New Hires of NCSU

FULL-TIME NON-TENURE TRACK FACULTY

By Race and Sex

AGRICULTURE AND LIFE SCIENCES

EE0-6 Category:

OCR Race/Ethnic Grouﬁ

Line |Grand White Black

Other

Male Fe

Number| Total

#1 2 # 2 | ¢

2R
R

4 id

he

A) 1985-86  Profile

Data as of 10/86

LG 10 9 (90.0( O 0 1t

10.0 80.0

207

B) Hiring Goals
1986-1987-1990~1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

Profile 1986-1987
(October 1, 1987)

E)

New Hires
1987-1988

Profile 1987-1988
(October 1, 1988)

New Hires
1988-1989

Profile 1988-1989
(October 1, 1989)

I)

New Hires

J)
_1989-1990

Profile

k) (Octnherl?ng%889

L) New Hires -

1990-1991

Profile 1990-1991
(October 1, 1991)

M)

N)

New Hires
1986-1987-1991
SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks:

Females:

Other Minorities:



Table 3A i T

464 409 38 17 294 170

Race/Ethnic Group Sex
REPORTING UNITS: Line Srand | WHITE BLACK Other Male Female |
Number| Total| # % # Z # % # % # %

GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108 |
Agriculture and 1
Life Sciences 2,2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 1L
Engineering 3 H2 10 1
rorest Resources 0 16 15 0
humanities and
Social Sciences 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1
Textiles 0 5! 3 1
Veterinary !ledicine 2 80 58 13
Student Affairs 14 60y 48 10] .
_ibrary 4 10 o 2
“inance & Business
University Extension 3 1 il 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1

Provost's Office

Athletics 3 10 7 3

Graduate School

ADMISSIONS 2 1 1 0

Sea Grant 3 2 1

ACADEMIC SKILLS 2 15 0 1l

Computing Cenizr

University REL;;‘ION; 3 2 1

\
|




Table 3A e Ky

464 409 38 17 294 170

Race/Ethnic Group Sex
REPORTING UNITS: Done Grand | WHITE BLACK Other fale jemall
Number| Total| # % # 74 #t % # % # %

GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 2,2 14§ 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 ki 1 0 0 0 1
Engineering 3 12 10 i¥ 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1l 4 3 1 0 2 2
Textiles 0 5 3 1l 1 3 2
Veterinary !edicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 0] . | 2 21 39
“ibrary 4 10 ‘7 2 115 4 6
“inance & Business
University Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 0

Provost's Office

Athletics 3 10 7 3 7 3

Graduate School

ADMISSIONS 2 1 ik 0 0 ! 1! 0

Sea Grant 3 2 1 2 ik

ACADEMIC SKILLS 2 1 0 1 0 il 0

Computing Certcr

University REL;‘%EON; 3 2 1 2 1

\




Table 3A

: 464 409 38 17 294 170
Race/Ethnic Group Sex
0CR
REPORTING UNITS: Line |Grand| WHITE BLACK Other Male Female
Number| Total| # % #t % # % # % # %
GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agricu]?ure and
Life Sciences 2ip.2 14} 11 2 1 ALl 3
Design 0 0 0 0 0 0 0
Education 0 1 T 0 0 0 1
Engineering 3 12} 10 il 1 10 2
rorest Resources 0 16 15 0 i 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 1 1 B3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10 B2 ] 2 24! 39
cibrary 4 10 7 2 1 4 6
“inance & Business
University Extension 3 il il 0 0 1 0
Soecial Units (Total) 7
Chancellor's Office 1 0 1 1 0
Provost's Office
Athletics 3 10 7 3 7 3
Graduate School
ADMISSIONS 2 1 1 0 0 ) 1 0
Sea Grant 3 2 1 2 1
ACADEMIC SKILLS 2 1 0 1 0 1 0
Computing Cenicr ‘
University RELATIONS 3 2 1 2 1 |




464 409 38 17 294 170 :
Race/Ethnic Group Sex
4 0th Mal Femal
REPORTING UNITS: Line |Grand| WHITE BLACK £l 428 thate
Number| Total| # % # 4 # % # % # %

GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 2052 14f 11 2 ik 1 3
Design 0 0 0 0 0 0 0
Education 0 1! ! 0 0 0 1
Engineering 3 12 10 1 al 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 af T} 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 0. | 2 21 39
~ibrary 4 10 7 2 i 4 6
“inance & Business
University Extension 3 1 1 0 0 L 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 0

Provost's Office

Athletics 3 10 7 3 7 >

Graduate School

ADMISSIONS 2 1 1 0 0 3 1 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 0 1 0 1 0

Computing Cenicr

University RELATTONE 3 2 1 2 1




Table. 3 A

464 409 38 17 294 170
Race/Ethnic Group Sex
OCR
REPORTING UNITS: Line |Srand| WHITE BLACK Other Male Female
Number| Total| # % # 4 # % # % # %
GRAND TOTAL ALL UNITS 222 | 165 37 16 114 108 %
Agriculture and
Life Sciences 298 14} 11 2 1 11 3
Design 0 0 0 0 0 0 0 |
Education 0 it ik 0 0 0 1
Engineering 3 12} 10 1 1l 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 l 0 2 2
Textiles 0 5 3 1 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Szudent Affairs 14 60§ 48 o] . 2 21 39
~ibrary 4 10 7 2 1 4 6
“inance & Business
University Extension 3 1 i 0 0 1 0
Soecial Units (Total) 7
Chancellor's Office 1 0 1 1 0
Provost's Office
Athletics 3 10 7 3 7 3
Graduate School
ADMISSIONS 2 1 1 0 of 1 0
Sea Grant 3 2 1l 2 il
ACADEMIC SKILLS 2 1 0 ! 0 il 0
Computing Cenicr
University RELATIONp 3 2 i 2 1




S TRble BRI, L n ey

464 409 38 17 294 170

Race/Ethnic Group Sex
REPORTING UNITS: Cine Grand [ WHITE BLACK his gale Eeiale
Number| Total| # % # Z # % # % #

GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 22 14 11 2 1l 11 3
Design 0 0 0 0 0 0 0
Education 0 il 1 0 0 0 1
Engineering 3 12 10 1 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 il 0 2 2
Textiles 0 5 3 1 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60| 48 100 . 1 2 2zl 2
-ibrary 4 10 47 2 1 4 6
=inance & Business
University Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 0

Provost's Office

Athletics 3 10 7 3 7 3

Graduate School

ADMISSIONS 2 1 1 0 0 . 1 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 0 1 0 1 0

Computing Cenizr

University REL;;-ION; 3 2 il 2 1




Table. 3 A

464 409 38w 17

294 170
Race/Ethnic Group Sex
REPORTING UNITS: Line |srana|wmrms [ srack Jthen Ll HEMAE
Number| Total| # % # % # % # % # %
SRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 282 14 alat 2 1 11 - 3
Design 0 0 0 0 0 0 0
Education 0 1 il 0 0 0 1
Engineering 3 12 10 il 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 i 1 3 2
Veterinary !ledicine 2 80 58 iLef 9 35 56
Student Affairs 14 60) 48 100 . 2 21 39
cibrary 4 10 '7 2 il 4 6
=inance & Business
University Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7
Chancellor's Office 1 0 B 1 0
Provost's Office
Athletics 3 10 ) 3 7 3
Graduate School
ADMISSIONS 2 b 1 0 0 ) 1 0
Sea Grant 3 2 1 2 1
ACADEMIC SKILLS 2 1 0 1l ‘ 0 1 0
Computing Cenicr
University REL;;‘ION 5 3| 2 1k 2 1
\




Table 3A A o

464 409 38 17 294 170

Race/Ethnic Group Sex
REPORTING UNITS: Cine | Grand | wirrs BLACK UHED ale GETIE
Number| Total| # % # Z # % # % i %

GRAND TOTAL ALL UNITS 222 | 169 37 16 14 108
Agriculture and
Life Sciences I 14 11 2 il 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 {!
Engineering 3 12 10 1 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 L 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60| 48 0.~ 2 21 39
_ibrary 4 10 ‘7 2 1 4 6
=inance & Business
University Extension 3 1 1 0 0 L 0
Soecial Units (Total) 7

Chancellor's Office 1 o 1 1 g

Provost's Office

Athletics <! 10 7 3 7 3

Graduate School

ADMISSIONS 2 1 ! 0 0 : 1 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 0 1 0 1 0

Computing Cericr

University RBLX'}IONE 3 2 1 2 i




Table 3A

464 409 38 ) 17 294 170
Race/Ethnic Group Sex
REPORTING UNITS: Line |srana|mzme | srac Dehien ol Female
Number| Total| # % # v # % # % # %
SRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 202 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 1
Engineering 3 12] 10 it 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences al 4 3 1 0 2 2
Textiles 0 5 3 1 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10 [ o 2 21 39
~ibrary 4 10 47 2 L 4 6
“inance & Business
University Extension 3 1 il 0 0 1 0
Soecial Units (Total) 7
Chancellor's Office 1 0 1 1 0
Provost's Office
Athletics 3 10 7 3 7 3
Graduate School
ADMISSIONS 2 1 1 0 U 1 0
Sea Grant 3 2 1 2 1
ACADEMIC SKILLS 2 1 0 1l ' 0 all 0
Computing Centzr
University REL;;I;ION'S 3 2 1 2 !
\




464 409 38 17 294 170
Race/Ethnic Group Sex
OCR
REPORTING UNITS: Line |Grand|WHITE BLACK Other Hale semale
Number| Total| # % i % # % # % i %
GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 2072
Design 0
Education 0
Engineering 3
rorest Resources 0
humanities and
Social Sciences 0
Physical & Mathematical
Sciences 1
Textiles 0

Veterinary !ledicine 2

Student Affairs 14

Library 4

“inance & Business

University Extension 3

Soecial Units (Total) 7

Chancellor's Office

Provost's Office

Athletics 3

Graduate School

ADMISSIONS 2

Sea Grant

ACADEMIC SKILLS 2

Computing Cenicr

University RELATION




Table 3A

464 409 38 17
Race/Ethnic Group
OCR

REPORTING UNITS: Line |Srand| WHITE BLACK Other
Number| Total| # # #

GRAND TOTAL ALL UNITS 222 37

16

Agriculture and
Life Sciences 2,2 14

Design 0

Education 1

Engineering 12

rorest Resources

humanities and
Social Sciences 0

Physical & Mathematical
Sciences 1

Textiles 0

Veterinary !ledicine 2

Student Affairs 14

“ibrary 4

“inance & Business

University Extension 3

Soecial Units (Total) 7

Chancellor's Office

Provost's Office

Athletics

Graduate School

ADMISSIONS

Sea Grant

ACADEMIC SKILLS 2 1 0 1 0 1 0
Computing Cenicr

University RELATIONS 3 2 1 B 1




Table. 3 A

464 409 38 17

294 170
. Race/Ethnic Group Sex

OCR
REPORTING UNITS: Line |5rand| WHITE BLACK Qther Hate, emale

Number| Total| # % # % # % # it %
GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 202 14 11 2 il 11 3
Design 0 0 0 0 0 0 0

Education 0

Engineering 3

12 10 I 1

10

rorest Resources 0

16 1145 0 il

14

humanities and
Social Sciences 0

Physical & Mathematical
Sciences i

Textiles 0

Veterinary !ledicine 2

80 58 13 9

35

56

Student Affairs 14

60 48 ) [

4l

89

~ibrary 4

10 7 2 il

“inance & Business

University Extension 3

Soecial Units (Total) 7

Chancellor's Office

Provost's Office

Athletics 3

10 7 3

Graduate School

ADMISSIONS 2

Sea Grant

ACADEMIC SKILLS 2

Computing Cenizr

University RELATION




Table 3A

464 409 38 7 294 170

Race/Ethnic Group Sex
REPORTING UNITS: Cine | rand | veTTE BLACK Cohien LAs AL
Number| Total| # % # z # % # % # %

GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 2.2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 il 1 0 0 0 il
Engineering B 12 10 1 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical i
Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 1l 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 601 48 o e 21 39
_ibrary 4 10 ‘7 2 1 4 6
=inance & Business
University Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office i 0 L 1 Y

Provost's Office

Athletics 3 07 7 3 i o

Graduate School

ADMISSIONS 2 1 1 0 0 ; 1 0

Sea Grant 3 2 1 2 ik

ACADEMIC SKILLS 2 1 0 1 ‘ 0 1 0

Computing Cericr

University RELI—\;I;ION 5 3 2 1 2 1




Table 3A

464 409 38 17
Race/Ethnic Group

0CR Other
REPORTING UNITS: Line |Grand| WHITE BLACK S
Number| Total| # # #

GRAND TOTAL ALL UNITS 222 37 16

Agriculture and
Life Sciences 2172 14

Design 0

Education 1

Engineering 172

rorest Resources

humanities and
Social Sciences 0

Physical & Mathematical
Sciences 1

Textiles 0

Veterinary !ledicine 2

Student Affairs 14

_ibrary 4

“inance & Business

University Extension 3

Soecial Units (Total) 7

Chancellor's Office

Provost's Office

Athletics

Graduate School

ADMISSIONS

Sea Grant

ACADEMIC SKILLS 2
Computing Cenizr

University RELATION




Table. 3A i

464 409 388 17 294 170

Lo Race/Ethnic Group Sex
REPORTING UNITS: Line |Srand|WHITE BLACK Uaen 2] Beuile
Number| Total| # % # 4 # % # % # %

GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 272 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 ! 0 0 0 1
Engineering 3 12 10 1 1 10 2
rorest Resources 0 16 15 0 i 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences i 4 3 1 0 2 2
Textiles 0 5 3 1 1 3 2
Veterinary !ledicine 2 80} 58 13 9 35 56
Student Affairs 14 60| 48 10 .- 1 2 21 339
ibrary 4 10 ‘7 2 =3 1 4 6
“inance & Business
University Extension 3 i 1 0 0 1 g
Soecial Units (Total) 7

Chancellor's Office 1 o 1 1 Y

Provost's Office

Athletics 3 10 7 3 7 3

Graduate School

ADMISSIONS 2 1l 1 0 0 . 1 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 o 1 [ o 1 0

Computing Cenicr

University REL—A—:I;IONG 3| 2 ! 2 1

\




Table 3A

464 409 38 17

Race/Ethnic Group Sex

0CR
REPORTING UNITS: Line |Grand|WHITE BLACK Other el eale

Number| Total| # % # % # % # % # %
GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences 202 141 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 il
Engineering 3 12| 10 i 1 10 2
rorest Resources 0
humanities and
Social Sciences 0
Physical & Mathematical
Sciences 1
Textiles 0

Veterinary !ledicine 2

Student Affairs 14

Library 4

“inance & Business

University Extension 3

Soecial Units (Total) 7

Chancellor's Office

Provost's Office

Athletics 3

Graduate School

ADMISSIONS 2

Sea Grant

ACADEMIC SKILLS 2
Computing Cenicr

University RELATIONE




Table 3A

464 409 38
Race/Ethnic Group Sex
Log Oth Mal Femal
REPORTING UNITS: Line |Grand| WHITE BLACK £ s tha’e
Number| Total| # % # % # % # # %

GRAND TOTAL ALL UNITS 29221 60 37 16 114 108
Agriculture and
Life Sciences 2502 14) 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 il 0 0 0 1
Engineering 3 12} 10 1 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 1 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60| 48 10| 2 21 39
ibrary 4 10 7 2 ik 4 6
“inance & Business
University Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office il 0 1 1 0

Provost's Office

Athletics 3 10 7 3 7 3

Graduate School

ADMISSIONS 2 1 1 0 0 1 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 0 il 0 1 0

Computing Cenicr

University RELATIONP 3 2 al 2 1




Table. 3A e i

464 409 38 17 294 170

Race/Ethnic Group Sex
REPORTING UNITS: Line | srana| wmrrs BLACK Okiter Kale fenale
Number| Total| # % # z # % # % #t %

GRAND TOTAL ALL UNITS 222 | 169 37 16 114 108
Agriculture and
Life Sciences ) 14} 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 il 1 0 0 0 1
Engineering 3 12| 10 1 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 1 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10.P_, § 2 21 39
~ibrary 4 10 ‘7 2 il 4 6
“inance & Business
University Extension 3 1 1 0 0 1 &
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 ‘

Provost's Office

Athletics 3 10 7 8 7 3

Graduate School

ADMISSIONS 2 1 1 0 of il 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 i o 1 | o 1 0

Computing Cenizr

University RELATTONb 3 2 1 2 1




Table 3A

464

409 38 17 294 170
Race/Ethnic Group Sex
QaR 0 M F
REPORTING UNITS: Line |Grand| WHITE BLACK LIch ale EmAle
Number| Total| # % # % i % # i
GRAND TOTAL ALL UNITS 222 | 169 377 16 114 108
Agriculture and
Life Sciences 252 14 11 2 al, 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 1
Engineering 3 124" 10 1 1 10 2
rorest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 i 0 2 2
Textiles 0 5 3 1 1 3 2
Veterinary !ledicine 2 80 58 13 9 35 56
Student Affairs 14 60| 48 10| 2 21 39
_ibrary 4 10 7 2 1 4 6
“inance & Business
University Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7
Chancellor's Office 1 0 1 1 2
Provost's Office
Athletics 8 10 7 3 7 3
Graduate School
ADMISSTIONS 2 1h ik 0 0 1 0
Sea Grant 3 2 1l 2 1
ACADEMIC SKILLS 2 1 0 1 0 1 0
Computing Cenizr
University RELATION




Table 3A

464 409 38 17 294 170
Race/Ethnic Group Sex
REPORTING UNITS: Cine | srana |1z BLACK Gther M Genaje
Number| Total| # % # 7 # % # it %

GRAND TOTAL ALL UNITS 222 | 169 37 16 114
Agriculture and
Life Sciences 22 147 11 2 1 11
Design 0 0 0 0 0 0
Education 0 1 1 0 0 0
Engineering 3 12| 10 1 1 10
rorest Resources 0 16 15 0 1 14
humanities and
Social Sciences 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 0 2
Textiles 0 5 3 1 1 3
Veterinary !ledicine 2 80 58 13 9 35
Student Affairs 14 60 48 101, 2 21
_ibrary 4 10 7 2 1 4
“inance & Business
University Extension 3 1 1 0 0 1
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1

Provost's Office

Athletics 3 10 7/ 3 1

Graduate School

ADMISSIONS 2 1 1 0 0 1

Sea Grant 3 2 1 2

ACADEMIC SKILLS 2 1 0 1l 0 il

Computing Cenizr

University REL;;J.‘ION'S 3 2 1 2




NS

AFFIRMATIVE ACTION PLAN

EPA FACULTY
(Tenured/Tenure-Track)

FES

=
WORKSHEET I

SCHOOL /DEPARTMENT School of Forest Resources
Completed by: L. C; Saylor
/
EPA FACULTY Estimated Number of Positlons Estimated Number Total
Expected to Become Vacant Subtotal of Newly Created | Positions
' Positions be Fill
Full-Time Tenured/
Tenure Track Positi g
o rack Tostions 1986-87 | 1987-88 | 1988-89 [1989-90 | 1990-91 | 1986-91 1986-1991 1986-
Professors 1 3 2 2 1 9 0 9
Associate Professors -1 0 0 2 il 4 1 S
Assistant Professors 1 0 0 ,0 0 i 4 5
Instructors 0 0 0 0 0 0 0 0
TOTAL BURA 3 H 258G 4 p 2NN E O 53 G 19

NOTE: A+BtC+E = F
F+G = H

& position from Provost (Biotechnology)
1 Research Position from ARS (Forestry)
2 Research Position:s (s:ft meney tenure in forastry)



SCHOOL /DEPARTMENT

N

v\ -
AFFIRMATIVE ACTION PLAN
EPA FACULTY
(Non-Tenure Track)

School of Forest Resources

Completed by:

L. C. Saylor

Estimated Nurber of Positions Estimated Nurter Total
EPA FACULTY Expected to Become Vacant Subtotal of Newly Created | Positions
Positions be Fill
Full-Time Non-Tenure
Track Positions
1986-87 1987-88 1988-89 1989-90 1990-91 1986-91 1986-1991 1986~
Lecturers 0 ! 0 0 0 1
A
i
|
i
TOTAL O A 1 0 ¢ 0 p 0 1 F
NOTE: A+B+C+E = F
Fi+G = H




SCHOOL /DEPARTMENT

Completed by:

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

L. C. Saylor

School of Forest Resources

/
Estimated Number of Positions Estimated Number Total
Expected to Become Vacant Subtotal of Newly Created | Positions
EPA NON-FACULTY Positions be Fille
1986-87 | 1987-88 | 1988-89 | 1989-90 | 1590-91 i986-91 1986-1991 1986-9
Executive, Administrative,
Managerial —_— ] e et e e - = =
Professional 0.5" v05"
Technical
Research Assistant 1 1 2 1 1 6 3 9
Research Associate 0 1 0 1 0 2 5 7
Liaison Position 0 0 0 0 0 0 0 0
TOTAL 1 Al 2 4 o R L) Lot e ) - Dt (R T ol 165

NOTE: A+BiC+E = F
F+G = H

* Provost Office




AFFIRMATIVE ACTION PLAN
WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

s

/

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Forest Resources S 1¢ 0 15

*Blotechnology position

% EPA Professional

Given by Provost




Avel uqu Song.

D/sQ""ﬂ’QM“* GFO"*—J?AM«S _—
T-Cetpe /72‘/“4»(/! Ti/Zl—t/ZL |

Category # Blacks % Women % Other Minorities|

With Appropriate
Terminal Degree

sesart. . Deala

pon ToweAd Tro ;

Category % Blacks % Women % Other Minoritie%

With Appropriate
Terminal Degree

Soure s c?. Dl

EPR Profenaco—sts

Category % Blacks % Women % Other Minoritiesd

With Appropriate
Terminal Degree

Source of Data:




SCHOOL /DEPARTMENT

AFFIRMATIVE ACTION PLAN

EPA FACULTY
(Non-Tenure Track)

Completed by:

WORKSHEET II

EPA FACULTY

Full-Time Non-Tenure
Track Positions

Estimated Number of Positions
Expected to Become Vacant

Subtotal

Estimated Number
of Newly Created
Positions

Total
Positions to
be Filled

1987-88

1986-1991

1986-91

Lecturers

NOTE: A+B+C+E = F
F+G = H




SCHOOL /DEPARTMENT

AFFIRMATIVE ACTION PLAN

EPA FACULTY
(Tenured/Tenure-Track)

Completed by:

WORKSHEET I

EPA FACULTY

Full-Time Tenured/
Tenure Track Positions

Estimated Number of Positions
Expected to Become Vacant

Subtotal

Estimated Number
of Newly Created
Positions

Total
Positions to
be Filled

1987-88 1988-89

1986-1991

1986-91

Professors

Associate Professors

Assistant Professors

Instructors

NOTE: A+B+C+E = F
F+G = H




AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 | 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991
“Teewss/
(L2 l [ [
— N~ * -~
[eMin, S .S 5
- S / -
/! /. (

N




AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL

1986-1987

1987-1988

1988-1989

1989-1990

1990-1991

1986-1991

Design

Given by Provost




WORK SHEET

AFFIRMATIVE ACTION PLAN

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL

1986-1987

1987-1988

1988-1989

1989-1990

1990-1991

1986-1991

Education

Given by Provost




AFFIRMATIVE ACTION PLAN
WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Engineering 1* 11

*Biotechnology position

Given by Provost




AFFIRMATIVE ACTION PLAN
WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL

1986-1987

1987-1988 1988-1989 1989-1990 1990-1991

1986-1991

Forest Resources

L5k

L 0 0 0

*Biotechnology position

** EPA Professional

Given by Provost



AFFIRMATIVE ACTION PLAN
WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

SHASS 13

Given by Provost




AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

PAMS 6.5 3 2 1 2 14.5

Given by Provost




AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Textiles 0 1 0 0 0 1

Given by Provost




WORK SHEET

AFFIRMATIVE ACTION PLAN

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL

1986-1987

1987-1988

1988-1989

1989-1990

1990-1991

1986-1991

Vet. Medicine

1

1

1%

6

*Biotechnology Position

Given by Provost




AFFIRMATIVE ACTION PLAN { WORKSHEET
EPA PROFESSIONAL

SCHOOL /DEPARTMENT

Completed by:

Estimated Number of Positions Estimated Number Total
EPA PROFESSIONAL Expected to Become Vacant Subtotal of Newly Created | Positions to
Positions be Filled
1986-87 1987-88 1988-89 1989-90 1990-91 1986-91 1986-1991 & 1986-91
TOTAL A B Cc D E F G

NOTE: A+B+C+E = F
- F+G = H

* B e m B N L N e ==



2. Calculation of Availability Percentages

Each of thirteen units determined appropriate availability
percentages for Blacks, women, and other minorities for the EPA Pro-

fessional Non-Faculty category. These percentages for each unit are given

below:

7

Unit and Source of Availability % Blacks % Females % Other

Agriculture & Life Sciences 1.6 20.3 8.0
(National Research Council)

Design $ : 42.3 0.3
(HEGIS Survey) '

Education 3.8
(HEGIS Survey-Library)

Engineering 3.55 1250
(HEGIS Survey)

Forest Resources 10.0 6.1
(See Appendix D)

Humanities and Social Sciences

(HEGIS Survey)

Physical & Mathematical Sciences
(HEGIS Survey)

Textiles
(HEGIS Survey)

Veterinary Medicine
(Assoc. of American Veterinary Medical
Colleges, Comparative Data Report, 82-83)

Library 80.5
(HEGIS Survey)

University Extension 9.9 59.3

(HEGIS Survey)

Special Units 9.5 30.0 4.2

(HEGIS Survey)

Studey AHas q-? 67 6 359
Heqs Sury

Availability percentages for Blacks, women, and other minorities

were derived by finding for each unit the product of the proportion of

persons in that unit times the availability percent for that unit and then

the sum of these products.
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Composition and New Hires of NCSU

TABLE 1

FULL-TIME ADMINISTRATORS
By Race and Sex

EEO-6 Category: OCR Race/Ethnic Group Sex W
Exec., Admn., Mgr'l, Line | Grand{ White Black Other Male Female
with and without N Total
Faculty Rank . L4 % # % # 1 # “ 4 v
A) 1982-1983 Profile
(June 30, 1983) 1,30 {192 179 | 93.2] 6 P! 7 | 3.6 §185 |96.4] 7 |3.6
Data as of 10/1/82
B) Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86 13 11 | 84.6] 2 15.4 o 0o 1o 76.9] 3 |23.1
C) Goal Profile
1983-84 - 1986-87 192 177 | 92.2f 8 .2l 7 | 3.6 Q182 |94.8] 10 5ie
(December 31, 1986)
D) Profile Fall 1983 B
: 2V, 4 3
(October 1, 1983) 1,30 | 193 179 192.:71 7. 3.6 7 3.6 §179 9 1 i
E7 New Hires 1983-84 3 3 100.0} o 0 0o |0 2 | 66.7 1 3383 J
F) Profile 1983-84
(October 1, 1984) 187 174 | 93.00 8 |4.3 5 2.7 4174 |93.0 | 13 | 7.0
G) New Hires 10RL_85
8 ¥ EBTRs N 12 5 O 0 7 |8BIL5 1 {.2:5
H) Hires
1983-84 - 1984-85 11 10 | 91.¢0 1 9.0| o0 0.0 9 |82.0 2 |18.0
(Sum of E and G)
I) Profile 1984-85
(October 1, 1985) 184 172 93.04 7 4.0 5 3.0f 171 |93.0 13 740
J) New Hires 1985-86 7 7 |x00.0f o | 0.0 f o | 0.0} 6 |86.0 )1 | 140
K) Hires
1983-84 - 1985-86 18 17 | 94.of 2 | 6.0 o | o.0f 15 [83.0 | 3 [ 17.0
(Sum of H and J)
L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86
AVAILABILITY DATA:
Blacks: HoDR Females: 34.4% Other Minorities: 4.8%




TABLE 2A

55

83.3

Composition and New Hires of NCSU 3
FULL-TIME TENURED/TENURE—TRACK FACULTY
. By Race and Sex
EEO-6 Category: OCR Race/Ethnic Group Sex
Faculty, Tenured/ Line | Grand White Black Other Male Female
Tenure Track No. Total 4 P P < 4 q 4 < v .
A) 1982-1983 Profile
(June 30, 1983)
Data as of 10/1/82 2,9 1186 § 1107 93.3| 30 2.5|49 4.1 1044) 88.0 | 142 |12.0
B) Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86( 144 118)81.9( 16 11.2]10 6.9 107) 74.3 37 |25.7
C) Goal Profile
1983-84 - 1986-87 -
(December 31, 1986) 1240 § 1136/ 91.6 45 3.6|59 4.8 1066} 85.9 | 174 |14.1
D) Profile Fall 1983
2 > 5
(October 1, 1983) »9 | 1222 1138 9311 33 2.7|51 4.2 1066/87.2 |156 [12.2
E) New Hires 1983-84 68 60
F) Profile 1983-84
(October 1, 1984) 1267 1174 | 92.7[ 35 [ 2.8 58 | 4.6 §1097 | 86.6 | 170 13.4
G) New Hires 1984-85

11

Hires
1983-84 - 1984-85
(Sum of E and G)

134 123 | 92.0 8

107

80.0

27 |20.0

I) Profile 1984-85

(October 1, 1985)

1270 #1181 [ 93.0| 34

55 | 4.0

1098

86.0

14,

J

~—

New Hires 1985-86

K) Hires
1983-84 - 1985-86

(Sum of H and J)

185 92.0( 11

141

76.0

4y f24.0

L

Frofile 1985-86
(December 31, 1986)
Data as of 10/1/86




TABLE 2B
Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

EEO-6 Category: Race/Ethnic Group

White Black Other Female
# k3 # 3 # %

A) 1982-1983 Profile
(June 30, 1983)
Data as of 10/1/82

Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86

Goal Profile
1983-84 - 1986-87
(December 31, 1986)

Profile Fall 1983
(October 1, 1983)

New Hires 1983-84

Profile 1983-8Y4
(October 1, 1984)

New Hires 1984-85

Hires
1983-84 - 1984-85
(Sum of E and G)

Profile 1984-85
(October 1, 1985)

New Hires 1985-86

Hires
1983-84 - 1985-86
(Sum of H and J)

Profile 1985-86
(December 31, 1986)
Data as of 10/1/86

AVAILABILITY DATA:

Blacks: 9.3% Females: 2. Other Minorities:




i B & &6 6 &8 8 a2 d s s s s

TABLE 3A 47
Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex
EEO-6 Category: DCH Race/Ethnic Group Sex
' Line | Grand] White Black Other Male Pemale
ol R 2o W T RN P s | s

A) 1982-1983 Profile

(June 30, 1983) 24 380 337 |88.8] 30 7.9113 355 253 | 66.4 | 127 |33.6

Data as of 10/1/82 s
B) Hiring Goals

1983-84 - 1986-87

Expiration: 12/31/86 134 f113 |84.3] 15 |11.2] 6 4.5 85 | 63.4 | 49 [36.6
C) Goal Profile

1983-84 - 1986-87 Loy '§ 354 |87.0] 36 8.8(17 4.2 § 261 |64.1 |16 |35.9

(December 31, 1986)
D) Profile Fall 1983

24 413 1 P 3 55| B 4.1 5 5

(October 1, 1983) i 361 |87.4] 35 8 281 |1 68.0 | 132 |32.0
StHEN BaT R854 101 } 90 |89.1| 7 | 6.9 4 |40 ] 70f69.3] 31 |30.7
F) Profile 1983-84

(October 1, 1984) 442 ¥391 [88.5 |35 7.9 |16 3.6 1286 |64.7 156 35.3
G) New Hires 1984-85

104 § 95 P1.3 | 5 4.8 | 4 3.8 457 |54.8 | 47 |45.2

H) Hires

1983-84 - 1984-85 205 §185 [90.0 | 12 | 6.0 8 .o y127 [62.0 | 78 |38.0

(Sum of E and G)
I) Profile 1984-85

(October 1, 1985) 452 400 88.0 36 8.0 | 16 4.0 292 165.0 160 35.9
J) New Hires 1985-86 91 § 81 89.0| 8 [9.0] 2 2.0 54 |s9.0 | 37 |ur.0
K) Hires

1983-84 - 1985-86 .

(Sum of H and J) 296 #266 [90.0 20 7.01 10 3.0 181 |61.0 |115 39.0
L) Profile 1985-86

(December 31, 1986)

Data as of 10/1/86
AVAILABILITY DATA:
Blacka: 5.5% Females: 37.6% Other Minorities: 5.9%
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TABLE 3B 48
Composition and New Hires of NCSU
FULL-TIME SPA PROFESSIONAL NON-FACULTY
By Race and Sex
EEO-6 Category: OCR Race/Ethnic Group Sex
Line | Grand White Black Other Male Female
Yos dgtel dig P # | x|} 4 1 i | 1
A) 1982-1983 Profile
(June 30, 1983) 24 175 f161 |92.0/f 14 8.0]o o f114f65.2 61 |34.9
Data as of 10/1/82
B) Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86 56 48 185.7] 6 [10.7]2 3.6 34 160.7 |22 |39.3
C) Goal Profile
1983-84 - 1986-87 194 § 173 [88.7] 20 |10.3[2 1.0 | 127 | 60.0 |78 |uo.0
(December 31, 1986)
Rigfageiienrall 1083 Jor bawr Fiss laote | 2 1
(October 1, 1983) ‘ 4 8.2 552, 12 70.8 |50 29,2
E) New Hires 1983-8M 21 { 17 [81.0]| 3 |14.3)1 4.8 | 10 |47.6 |11 [52.4
F) Profile 1983-84 3
(October 1, 1984) 201 176 | 87.6[21 [10.4 [ 4 2,04 134 [66.7 |67 33.3
New Hi 1984-8
BUEheY e 19 g 41 35 85.4 3 7.3 3 T3 28 |68.3 |13 SHi
H) Hires
1983-84 - 1984-85 62 52 84.¢¢ 6 10.0{ 4 6.0 38 |61.0 |24 39.0
(Sum of E and G)
I) Profile 198L-85 207 §182 |88.0| 21 |10.0] & 2.0f 134 |65.0 |73 |35.0
(October 1, 1985)
SRR RRE L 985206 22 | 19 [86.0| 2 | 9.0]1 5.0 13 |59.0 |9 41.0
K) Hires
1983-84 - 1985-86 84 71 |85.0 8 |10.0| 5 6.0 51 [|61.0 33 |39.0
(Sum of H and J)
L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86
AVATLABILITY DATA:
Blacks: 10.1% Females: 39.8% Other Minorities: 0.87

——t




TABLE 4 i 49
Composition and New Hires of NCSU
FULL-TIME SECRETARIAL/CLERICAL EMPLOYEES
By Race and Sex

ii
EEO-6 Category: SCR Race/Ethnic Group Sex
Line | Grand White Black Other Male Female
' No. Total 4 1 P P P P 4 P 4 <
! : A) 1982-1983 Profile
‘ (June 30, 1983) 25 1057 § 876 182.9 1176 |16.7]5 0.5 § 69 |6.6 988 (93.5
' Data as of 10/1/82
B) Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86 566 § 449 [79.3| 113 |20.0|4 0.7 37 6.5 529192.9
li -
C) Coal Profile
1983-84 - 1986-87
‘ (December 31, 1986) 1100 § 904 (82.2( 187 {17.0]9 0.8§ 81 [7.4 |1019f92.6
D) Profile Fall 1983 25 1013 § 826 [81.5) 180 [17.8]7 0.74 67 6.6 | 946 p3.4
‘ (October 1, 1983) i
E) New Hires 1983-84 183 [ 148 (80.9| 30 |16.4]5 2.7012 6.6 | 171 p3.4
‘ F) Profile 1983-84
(October 1, 1984) 1045 835 79.9 194 | 18.6)16 1.580 77 7.4 968 92.6
‘ G) New Hires 1984-85 289 226 |72.2) 51 |17.6]12 4.2§ 23 |8.0 [266 [ 92.0
‘ H) Hires
‘ 1983-84 - 1984-85 ;
T (Sum of E and G) 472 374 |79.0f 81 |17.0|17 i.0f 35 |7.0 [437 | 93.0
I) Profile 198u4-85
i (October 1, 1985) 1077 § 854 [79.0| 198 |18.0]18 2.0 76 |7.0 j1001{93.0
J) New Hires 1985-86
256 189 | 74.q 56 - |22.0f11 4.0 21 |8.0 |235 | 92.0
K) Hires
1983-84 - 1985-86 728 563 |77.0( 137 [19.0/[28 4.0 56 8.0 |672 | 92.0
(Sum of H and J)
L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86
AVATLABILITY DATA:
Blacks: 11,97 Females: 76.5% Other Minorities: 0.3z




Composition and New Hires of NCSU
FULL-TIME TECHNICAL/PARAPROFESSIONAL EMPLOYEES

TABLE 5

By Race and Sex

50

EEO-6 Category: OCH Race/Ethnic Group Sex
Line | Grand White Black Other Male Female
N s R v | a | 2l 4 P i | s
A) 1982-1983 Profile
(June 30, 1983) 26 | 662 §585 |88.4 | 59 9.0 |18 2.8 Q§ 433 165.4 [229 [34.¢
Data as of 10/1/82
B) Hiring Goals ;
1983-84 - 1986-87 546 R 450 '[82.2 |71 |i1s5.015 2.8 | 339 |62.1 | 207 |37.¢
Expiration: 12/31/86
C) Goal Profile
1983-84 - 1986-87
(December 31, 1986) 769 f 669 |87 80 [10.4{20 2.6 | 461 | 60.0 | 307 |u40.0
D) Profile Fall 1983 26 | 171 §155 [90.6] 14 | 8.2| 2 “f1.2 §121 {70.8 | 50 }e9.2
(October 1, 1983)
E) New Hires 1983-84 21 17 |181.0f 3 J14.3] 1 (4.8 | 10 [47.6 | 11 |52.4
F) Profile 1983-84 2 89 |u7.6 |u2 2
(October 1, 1984) 818 726 88.8 69 8.4 |23 : 389 T 9 5
G) New Hires 1984-85 189 171 | 90.5 11 |5.8 |7 3.7 85 fus5.0 104 | 55.
H) Hires .
1983-84 - 1984-85 210 188 | 90.dq 14 - |7.0 |8 4.0f 95 15.0 |115 | 55.
(Sum of E and G)
I) Profile 198u-85
(October 1, 1985) 834 733 | 88.94 76 |9.0 |25 3.0f 391 [47.0 [443 |53.
J) New Hires 1985-86
144 128 | 89.9q 11 |8.0 |5 3.00 63 |uu.0 |81 56, (
K) Hires
1983-84 - 1985-86 354 316 | 89.q 25 |7.0 |13 b, 158 |45.0 [196 | 55.
(Sum of H and J)
L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86
AVAILABILITY DATA:
Blacka: ~0-1% Femaleg: 39:8% Other Minorities: 0.82

=




TABLE 6

51
Composition and New Hires of NCSU
FULL-TIME SKILLED CRAFTS EMPLOYEES
By Race and Sex
EEO-6 Category: s Race/Ethnic Group Sex
Line | Grand White Black Other Male Female
3 Total
Je otaly T & i1z AR N 2 i ] s
A) 1982-1983 Profile
(June 30, 1983) 27 242 $193 [79.8 | 46 [19.0(3 1.3 223 |92.2 |19 7.9
Data as of 10/1/82
B) Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86 142 114 ]80.5 | 29 20.7 |3 Je8 128 | 89.9 |16 1362
C) Goal Profile
1983-84 - 1986-87
' (December 31, 1986) 257 f204 [79.4( 50 [19.5]3 1.2 | 235 [91.4 {22 | 8.6
i D) Profile Fall 198
. (October 1 1933? 27 249 206 (82.7| 41 16.5]2 0.8 238 |95.6 |11 4.4
i
N i -84
,I E) New Hires 1983 8. 25 2% l9s.0l 1 4.0lo 0 24 196.0 | 1 4.0
F) Profile 1983-84
. (OctObZr 2'3198,‘) 260 205 | 78.8} 53 | 20.4f2 8.0f 24,51 94,2 | 15 5.8
N {ires 1984-8
e SRS 43 P34 |79.1] 9 |z0.9]0 o fu [95.3)2 |z
' H) Hires ;
1983-84 - 1984-85 68 58 85.¢4 10 | 15.0]0 0. 65 |96.0 {3 4.0
.‘ (Sum of E and G)
I) Profile 1984-85 256§ 200 | 78.¢ su | 21.0]|2 1.0f 244 |95.0 (12 | 5.0
. (October 1, 1985)
J) New Hires 1985-86 34 27 |79.0| 7 21.0l0 0 32 94,02 6.0
' K) Hires
1983-84 - 1985-86 102 85 83.0( 17 17.0f0 0 97 95.0 | 5 5.0
. (Sum of H and J)
L) Profile 1985-86
. (December 31, 1986)
Data as of 10/1/86
‘ AVAILABILITY DATA:
Blacks: 18,17 Females: 6.3% Other Minorities: 0:1%




TABLE 7 ;
Composition and New Hires of NCSU
FULL-TIME SERVICE MAINTENANCE EMPLOYEES
By Race and Sex

EEO-6 Category: Race/Ethnic Group

Grand§ white Black Other Female
Total
e AT TRy 4| 4

A) 1982-1983 Profile
(June 30, 1983) : 477 186.9
Data as of 10/1/82

Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86

Goal Profile
1983-84 - 1986-87
(December 31, 1986)

Profile Fall 1983
(October 1, 1983)

New Hires 1983-84

Profile 1983-84
(October 1, 1984)

New Hires 1984-85

Hires
1983-84 - 1984-85
(Sum of E and G)

Profile 1984-85
(October 1, 1985)

New Hires 1985-86

Hires
1983-84 - 1985-86
(Sum of H and J)

!

L) Profile 1985-86 i f
' (December 31, 1986) {
|

Data as of 10/1/86

l AVAILABILITY DATA:

h8.6% 56.4%

e
Blacks: Females: 0.4%

Other Minorities:

' Vb
‘ .




TABLE 3B 48
i Composition and New Hires of NCSU
W FULL-TIME SPA PROFESSIONAL NON-FACULTY
By Race and Sex

il sda

EEO-6 Category: OCR Race/Ethnic Group Sex

Line | Grand] white Black Other Male Female |
. | Tota1
Ho i T |z vl 2§ # % il

A

1982-1983 Profile |
(June 30, 1983) 21 175 f161 |92.0| 14 8.0fo 0 114 | 65.2 [ 61 |34.9
pata as of 10/1/82 |

B

Hiring Goals : {
1983-84 - 1986-87
Expiration: 12/31/86 56 u8 |85.7 6 10.7]2 3.6 34 1 60.7 | 22 39.3

c

Goal Profile
1983-84 - 1986-87 194 173 |88.7] 20 10.3|2 1.0 117 | 60.0 | 78 40.0
(December 31, 1986) i

D

Profile Fall 1983 24 171 15 0.6 i
(October 1, 1983) 5 |90. 14 8.2 )2 1.2 121 ]70.8 |50 29.2

E

New Hires 1983-84 21 17 |s1.0) 3 |14.31 4.8 | 10 |47.6 |11 b2:4

F) Profile 1983-84

(October 1, 1984)

G) New Hires 1984-85

H) Hires
1983-84 - 1984-85
(Sum of E and G)

I) Profile 1984-85

(October 1, 1985)

J) New Hires 1985-86

K

Hires
1983-84 - 1985-86
(Sum of H and J)

Profile 1985-86
(December 31, 1986)
pata as of 10/1/86

L

AVAILABILITY DATA:
Blacks: 10.1% Females: 39.8% Other Minorities:
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TABLE 4 49
Composition and New Hires of NCSU
FULL-TIME SECRETARIAL/CLERICAL EMPLOYEES
By Race and Sex
EEO-6 Category: ocR Race/Ethnic Group Sex
Line | Grand White Black Other Male Female
sl oy T O il oz | =} # % ] =

A) 1982-1983 Profile

(June 30, 1983) 25 1057 § 876 [82.9| 176 |16.7]5 0.5 § 69 |6.6 988 93.5

Data as of 10/1/82
B) Hiring Goals

1983-84 - 1986-87

Expiration: 12/31/86 566 f 449 |79.3| 113 |20.0|4 0.7 § 37 }6.5 529192.9
C) Goal Profile

1983-84 - 1986-87

(December 31, 1986) 1100 § 904 |82.2| 187 |17.0{9 0.8§ 81 |7.4 |1019(92.6
D)frrofile Fall-1983 © |55 110138826 |81.5 4180 |17.817 0.7 67 |6.6 | 946 p3.4

(October 1, 1983)
E)"New ‘Hires: 1983-84 183 | 148 |80.9| 30 |16.4/5 2.7 12 6.6 | 171 p3.4
F) Profile 1983-84

(October 1, 1984)
G) New Hires 1984-85
H) Hires

1983-84 - 1984-85

(Sum of E and G)
I) Profile 1984-85

(October 1, 1985)
J) New Hires 1985-86
K) Hires

1983-84 - 1985-86

(Sum of H and J)
L) Profile 1985-86

(December 31, 1986)

Data as of 10/1/86
AVAILABILITY DATA:
placks: _11-9% Females: 76.5% Other Minorities: 0.3%




TABLE 5
Composition and New Hires of NCSU
FULL-TIME TECHNICAL/PARAPROFESSIONAL EMPLOYEES

By Race and Sex

EEO-6 Category:

OCR
Line
No.

Grand}
Total

Race/Ethnic Group

Sex

White

Black

Male

Female

i#

% # %

1982-1983 Profile
(June 30, 1983)
Data as of 10/1/82

585

4331165,

4 1229

Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86

546

450

339 | 62.

1 j207

Goal Profile
1983-84 - 1986-87
(December 31, 1986)

669

87 80

10.4 20

461 | 60.

0 | 307

Profile Fall 1983
(October 1, 1983)

26

90.6 | 14 8.

N
~N

121 | 70.

New Hires 1983-84

17

Profile 1983-84
(October 1, 1984)

New Hires 1984-85

Hires
1983-84 - 1984-85
(Sum of E and G)

—

Profile 1984-85
(October 1, 1985)

New Hires 1985-86

k|
k|
E
E
q
k.
"
k|
L
5
L
o
L
o
"

Hires
1983-84 - 1985-86
(Sum of H and J)

~

Profile 1985-86
(December 31, 1986)
pata as of 10/1/86

AVAILABILITY DATA:

10.1%

Blacks:

Females:.

39.8%

Other Minorities:

4o.o

52.4
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TABLE 6 51
Composition and New Hires of NCSU
FULL-TIME SKILLED CRAFTS EMPLOYEES
By Race and Sex
EEO-6 Category: OCR Race/Ethnic Group Sex
Line | Grand White Black Other Male Female
s (R [T il oz # | 21 & % 2

A) 1982-1983 Profile

(June 30, 1983) 27 242- §193 |79.8 | 46 [19.0]3 1.3 J 223 |92.2 |19 7.9

Data as of 10/1/82
B) Hiring Goals

1983-84 - 1986-87

Expiration: 12/31/86 142 QR114 180.5} 29 ]20.7|3 1.8 J 128 |89.9 |16 [11.2
C) Goal Profile

1983-84 - 1986-87

(December 31, 1986) 257 f204 |79.4] 50 |19.5(3 1.2 § 235 |91.4 |22 8.6
D) Profile Fall 1983

(October 1, 1983) 27 249 206 {82.7( 41 16.5 |2 0.8 238 195.6 |11 4.4

N ! -
E) New Hires 1983-84 25 2 los.0l 1 4.0lo 0 24 196.0 | 1 4.0
F) Profile 1983-84

(October 1, 1984)
G) New Hires 1984-85
H) Hires

1983-84 - 1984-85

(Sum of E and G)
I) Profile 1984-85

(October 1, 1985)
J) New Hires 1985-86
K) Hires

1983-84 - 1985-86

(Sum of H and J)
L) Profile 1985-86

(December 31, 1986)

Data as of 10/1/86
AVAILABILITY DATA:
Blacks: 18.15 Females: 6.37 Other Minorities: Dl




TABLE 7

Composition and New Hires of NCSU

FULL-TIME SERVICE MAINTENANCE EMPLOYEES
By Race and Sex

EEO-6 Category:

OCR
Line
No.

Grand!
Total

Race/Ethnic Group

Sex

White

Black

Othef

Male

Female

#

* # %

#

%

an

4

A

1982-1983 Profile
(June 30, 1983)
pata as of 10/1/82

28

549

70

12.8 | 477

60.3

218 |39.7

B

‘Hiring Goals

1983-84 - 1986-87
Expiration: 12/31/86

465

93

20.0| 372 | 80.0|0

232

233

c

Goal Profile
1983-84 - 1986-87
(pecember 31, 1986)

559

110

19.7| 447 | 80.0|2

307. | 54.9

D

profile Fall 1983
(October 1, 1983)

28

613

118

491 180.1 |4

0.7

377

236

E)

New Hires 1983-84

136

46

86 |63.2 |4

249

74°)

57

F

profile 1983-84
(October 1, 1984)

G)

New Hires 1984-85

- E B E EE EEREEE=S

H

-

Hires
1983-84 - 1984-85
(Sum of E and G)

I

Profile 1984-85
(October 1, 1985)

J

New Hires 1985-86

K)

Hires
1983-84 - 1985-86
(Sum of H and J)

L

profile 1985-86
(December 31, 1986)
pata as of 10/1/86

EE EE EER

Blacks:

AVAILABILITY DATA:

48.6%

Females:

56.4%

Other Minorities:
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|
i
Grouping of Assumptions and Goals Statements
Research and Graduate Education (General)
Assumptions ' Goals
|
I. Graduate Programs !
1
A. Enrollment 1-1, 1-4, 2-7, v 1-1, 2-3, 6-4,
6-4, 11-3 ' -3, 10-1
1
B. General Programs Support 1-2, 2-1, ! 1-4, 1-5, 3-6,
10 1l 11 1 i 8-5, 10-3,
i 11-2
1
C. Mew Programs Support 1-5, 1-7, 2-6, ' 3-5, 8-1, 8-2,
(or Direction) 3-13, 8-1, ! 8-3, 3-4, 8-6,
8-2, 8-3 ! 9-1, 11-1
1
'
I1. Research Programs !
A. Space/Facilities 1-6, 2-8, 3-7 v 1-2, 2-2, 2-5, 3-3,
v 3-11, 7-5
B. General Research Support 2-9, 2-10, 3-6, v 1-3, 2-4, 3-7,
3-12, 3-14, ! 3-15, 4-2,
4-7, 6-1, 6-3, 1 6-1, 6-3A,
6-5, 7-1, 7-2 ' 6-38, 6-5,
! 7-2, 10-2
|
C. HNew Programs Support 2-2, 2-5, 3-5, v2-1, 3-4, 3-9,
(or Direction 3-10, 3-11, ! 3-10, 3-14,
-3, 10-2, ! 4-3, 7-1,
10-3, 11-1, ! 7-3, 7-4,
11-2 ' 9-2, 9-4,
! 11-4
1
1
III. Other 1-3, 2-3, 2-4, ' 3-8, 6-2, 11
5-2, 6-2, 7-3 !
1
1
1
1
1
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TABLE 2B

Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

DESIGN

EE0-6 Category: | ocr . Race/Ethnic Group Sex

Line |Grand§ yhite Black Other Male Female
Number| Total
4| 9 # g | # A #

(2R
et
bR

A) 1985-86  Profile

Data as of 10/86 16 1 1 [r00.0] 0 0 0 0 1 [00.4 o 0

B) Hiring Goals
1986-1987-199U=-1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
( 0ctober 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
* (October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires

—1989-1990
-19 Q.
0 YaReite 19897100
L) New Hires .
1990-1991

M) Profile 1990-1991
(October 1, 1991)

N) New Hires
1986~1987-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA: :
Blacks: i Females: Other Minorities:




TABLE 2B

Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

EDUCATION

EE0-6 Category:

OCR

Race/Ethnic Groqﬁ

Line |Grand

White

Black

Oth

er

_Male

Number| Total

#

Z #

id

A) 1985-86 Profile

Data as of 10/86

16

1.00.0

67.0

B) Hiring Goals
1986-1987-1990~1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986~1987

Profile 1986-1987
(October 1, 1987)

E)

F) New Hires

1987-1988

G) Profile 1987-1988

(October 1, 1988)

New Hires
1988-1989

Profile 1988-1989
(October 1, 1989)

I)

%)

New Hires
1989-1990

K) Profile 1?8973889

(October
New Hires
1990-1991

L)

M) Profile 1990-1991

(October 1, 1991)

N) New Hires
1986-1987-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks:

Females:

Other Minorities:




TABLE 2B

Composition and New Hires of NCSU

FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

ENGINEERING

EESRS Category: 0CR . Race/Ethnic Group Sex
' Line |Grandf§ unit Black h F
Number| Total 2 i fe Ha ks
: # 4 # 4 # 2 il b4 i A
A) 1985-86 Profile 15 18 171 94.4 o 0 1 5.48 17(94.4| 1 5.4

Data as of 10/86

B) Hiring Goals
1986~-1987-1990-1991

Expiration: 10/1/ 91

| C) Goal Profile
| 1986-1987-1990-1991
( october 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990
~190¢(
k) Ypotiie 198974930
L) New Hires .
1990-1991
M) Profile 1990-1991
(October 1, 1991)
New Hires
1986-1987~1991
SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks: . Females: Other Minorities:




TABLE 2B
Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

FOREST RESOURCES

EEQRS' Catsgorys OCR ; Race/Ethnic Grouﬁ Sex

Line |Grand : T 3
Number{ Tota] |—riite Black Other Male emale
#1 % £ 2 | # % 4

[aR
ot
e

A) 1985-86 Profile

- 100.01 0 0| o 0 2 {1000| 0 | O
Data as of 10/86 1.6 2 e

B) Hiring Goals
1986-1987-1990~1991

Expiration: 10/1/ 91

C) Goal Profile

1986-1987-1990-1991
( 0ctober 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
; 1989-1990

~199¢
K) Paofiigr1?89l$go9
L) New Hires -
1990-1991
M) Profile 1990-1991
(October 1, 1991)
) New Hires
1986-1987-1991
SUM: D+F+H-+J+L=N

AVAILABILITY DATA:
Blacks: . Females: Other Minorities:




TABLE 2B

Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

HUMANITIES AND SOCIAL SCIENCES

EEQ=6 Category: | ocr . Race/Ethnic Group

Sex
Line |Grandf phite Black Oth Mal Femal
Number| Total ther ae St
. # | 2 # g | # A | # |«
A) 1985-86  Profile
0o {35 [47.9] 38 [52.1

Data as of 10/86 CRIN I8 70195.9] 3 4.1 | 0

B) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
( october 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

| F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
; 1989-1990

—~190(
K) Profiier1?89193o?

L) New Hires
1990-1991

M) Profile 1990-1991

M) New Hi
) Yenelitzes oo

SUM: D+F+H+J+L=N

AVAILABILITY DATA:

(October 1, 1991)
Blacks: Females:

Other Minorities:




TABLE 2B

Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY

By Race and Sex

PHYSICAL AND MATHEMATICAL SCIENCES

EEQ=S: Eategane OCR Race/Ethnic Group Sex
' Line |Grandf pit Black h M Femal
Number| Total ¢ 2 Other Sl L
. # % # % it z # 2 # A
A) 1985-86  Profile _
16 3 [21.4] 11 | 78.6

Data as of 10/86

14 1301992291 78T 0

B) Hiring Goals
1986-1987-1990U~1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
. 1989-1990

K) ¥ ofile 1?89 %30?

ctober

L) New Hires
1990-1991

M) Profile 1990-1991

(October 1, 1991)

=

N) New Hires
1986-1987-~1991

SUM: D+F+H-+J+L=N

AVAILABILITY DATA:
Blacks:

Females: Other Minorities:
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TABLE 2B
| Composition and New Hires of NCSU
| FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

| TEXTILES

EEQ-6 Category: OCR .___Race/Ethnic Group Sex

Line |Grandf phite Black Other Male Female
Number| Total
# % # b4 # % # 2 #

53

A) 1985-86  Profile

Data as of 10/86 16 0 0 |.0 0

B) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
( october 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

~190(

K) Ygotiie 198974380

L) New Hires .
1990-1991

M) Profile 1990-1991
(October 1, 1991)

New Hires
1986-1987-1991
SUM: D+F+H+J+L=N

N)

AVAILABILITY DATA:
Blacks: - Females: Other Minorities:




TABLE 2B ot

Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

VETERINARY MEDICINE

OCR .___Race/Ethnic Group Sex

EE0-6 Category:
' Line |Grandf pnite Black Other Male Fem

Number| Total
# b4 # 4 # 9 # v id

bR

A) 1985-86 Profile

Data as of 10/86 | 16 0 0 [0 0 0 0 0 0 0 0

B) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/ 91

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
i 1989-1990

K) ¥ ofiie 1?89 3309

ctoher

L) New Hires
1990-~1991

M) Profile 1990-1991

(October 1, 1991)

=

N) New Hires
—l986=1987-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks: Females: Other Minorities:



DISCIPLINE GROUPING:

TABLE 2A-1

Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY

By Race and Sex

AGRICULTURAL SCIENCES

EE0-6 Category:

Faculty, Tenured/

Tenure Track

OCR
Line
Number

Grand
Total it % it

Race/Ethnic Group

Sex

White

Black

Other Male

Female

%

1t % [# |«

A) 1985-86 Profile
Data as of 10/86

284

274 198.0| 6

269 | 95.0

153 RSTS0

B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91

25 22 |88.0| 1

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991)

289

276 [95.5| 7

269 | 93.0

20 7.0

D) New Hires
1986-1987

E) Profile 1986-1987
October 1, 1987)

F) New Hires
1987-1998

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1, 1990)

L) New Hires N
1990-1991 |

M) Profile 1990-1991 '

(October 1, 1991)

N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L=N

i

AVAILABILITY DATA:
Blacks: 1.22

Females: 13.97

Other Minorities:




DISCIPLINE GROUPING:

TABLE 2A-3
Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY
By Race and Sex

EXTENSION HOME ECONOMICS

EE0-6 Category:

g Tenured/ OGR
Faculty, Ten / Line
Numbey

Tenure Track

Race/Ethnic Group

Sex

Black | Other

'Fema]e

# [ g |4

b4

it %

A) 1985-86 Profile
Data as of 10/86

93.0/ 1

0

.0[13 [93.0

B) Hiring Goals
1986-1987-1990~1991
Expiration: 10/1/91

0

0 [ 1 |100 ‘

C) Goal Profile
1985-1987-1990-1991
(October 1, 1991)

0

D) New Hires
1986-1987

E) Profile 1986-1987
October 1, 1987)

F) New Hires
1987-1998

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1, 1990)

L) New Hires ﬁ“

1990-1991

M) Profile 1990-1991 of

(October 1, 1991)

N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L=N

—t1 !

SVAILABILITY DATA:

lacks: 6.31

81.08 Other Minorities:

1.80




TABLE 2A-5

Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY
By Race and Sex

DISCIPLINE GROUPING: EDUCATION

Egbcategory: - Tooe Race/Ethnic_Group
Faculty, Tenured/ Line Grand . x

Tenure Track Number| Total White Black Oth
# % # #

A) 1985-86 Profile

Data as of 10/86

B) Hiring Goals
1986—1987—1990;1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990—1991
October 1, 1991 )

D) New Hires
1986-1987

Profile 1986-1987
(October 1, 1987)

New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

Profile 1989-190]
O 5efite 198978380
L) New Hires
1990-1991
M) Profile 1990-1991
(October 1, 1991)

New Hires
1986-1987-1991
SUM: D+F+H+J+L=N

N

-

AVAILABILITY DATA:
Blacks: Females: Other Minorities:




TABLE 2A-6

Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY
By Race and Sex

DISCIPLINE GROUPING: PSYCHOLOGY

EEQ-6 Category:

Faculty, Tenured/
Tenure Track

OCR Race/Ethnic Gro:b

Line |Grand§ ypite Black

Other Male

Number| Total

it 3 # 3 #

S

A) 1985-86  Profile

Data as of 10/86

B) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/91

C) Goal Profile
1986-1987-1990~1991
( october 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988~1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
L 1989-1990

K) Profile 1?§9Y%38?

L) New Hires
1990-1991

M) Profile 1990-1991
(October 1, 1991)

N) New

Hires
1986-1987-1991
SUM: D+FeH+J+L=N

AVAILABILITY DATA:
Blacks:

Females:

Other Minorities:




TABLE 2A-10
Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY
By Race and Sex

DISCIPLINE GROUPING: PHYSICAL AND MATHEMATICAL SCIENCES

EE0-6 Category: Race/Ethnic Grou

Faculty, Tenured/ Egﬁe White Black Other Female
Bl cack Number s ¢ |y s |a i %

A) 1985-86 Profile

Data as of 10/86 2,9 171 (89.0 .6 |18 5.7

B) Hiring Goals
1986-1987-1990-1991 30 185.7
Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991)

D) New Hires
1986-1987

Profile 1986-1987
October 1, 1987)

New Hires
1987-1998

Profile 1987-1988
(October 1, 1988)

New Hires
1988-1989

Profile 1988-1989
(October 1, 1989)

New Hires
1989-1990

Profile 1989-1990
(October 1, 1990)

New Hires ‘}‘
1990-1991

Profile 1990-1997 '
(October 1, 1991)

N) New Hires
1986-1987-1990-1991

SUM: DHF+HFd+L=N =0 =
AVAILABILITY DATA:
Blacks: 1.11 Females: 16.0 Other Minorities: 6%




Composition
FULL-TIME TENU

DISCIPLINE GROUPING:

TABLE 2A-11

and New Hires of NCSU
RED/TENURE TRACK FACULTY
By Race and Sex

TEXTILES

EEQ-6 Category:

D) New Hires
1986-1987

Race/Ethnic Group Sex
;::Egy'i':zzzued/ EEE;E,. %.%2? #Nh1te% Black l Otherz i’Mal,ez l;emalez
A) Ll)gztias.gg 5?{5}35 2,9 38 | 34 [89.5| 3 ’7 91 5.6!34 89.5/ 4 1o
B) Hiring Goals
ottt | | e | opls ] L |
C) Goal Profile
e ar 1 Juds [ I o] « s

E) Profile 1986-1987
October 1, 1987)

F) New Hires
1987-1998

) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988- -1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989- 1990
(October 1, 1990)

L) New Hires :ii
1990-1991 |

M) Profile 1990-1991 °
(October 1, 1991)

N) New Hires
1986-1987-1990-199]

ﬂ“‘“*“f‘ﬁ

SUM: D#F+H+J4L=N [

[

L[]

AVAILABILITY DATA-
Blacks:

Females:

l

[

|

6.4%

Other Minorities:

7.7 %




TABLE 2A-12
and New Hires of NCSu

Composition
FULL-TIME TENU.
By

DISCI

PLINE GROUPING:

RED/TENURE TRACK FACULTY
Race and sex

VETERINARY MEDICINE

EEQ-6 Category:
Faculty, Tenured/
Tenure Track

A) 1985-86 Profile
Data as of 10/86

B) Hiring Goals
1986-1987-1990-
Expiration: 10/

C) Goal Profile
1986-1987-1990-1991
(Octobep 1, 1991)

D) New Hires
1986-1987

Profile 1986-1987
October 1, 1987)

1991
1/91

E

~

F

-~

New Hires
1987-1993

G

~

Profile 1987-1988
(October 1, 1988)

H

=

New Hires
1988-1989

1

~—

Profile 1988-1989
(October 1, 1989)

J) New Hires

1989-1990
K

=

Profile 1989.1990
(October 1, 1990)

L

~—

New Hires
1990-1991

M

=

Profile 1990-199; °
(October 1, 1991)

N) New Hires
1986-1987-1990-199;

SUM: D+F+H+d+L=p

AVAILABILITY DATA:
Blacks: 9.2%

Race/Ethnic Group Sex
T T I P rowee
L s e
89.8 3.7 ’ 7 82 175.9| 26 24,1




DISCIPLINE GROUPING:

TABLE 2A-3

Composition and New Hires of NCSU
FULL—%}ME TENURED/TENURE TRACK FACULTY

By Race and Sex

EXTENSION HOME ECONOMICS

D) New Hires
1986-1987

EE0-6 Category: : Race/Ethnic_Group Sex
Faculty, Tenurea/ '|0CR Grand | _Mhite Black | Other | Male Female
Tenure Track ne ran ]
Number |Total |# | g [4 [ g |4 |2 [# |2 |# | 4

A) 1985-86 Profi] ' .0

) Data as of 10/36 2,9 14 13 [93.9 1 /7.0 0 l o |1 l liaf LTS3
B)ggfring7ﬁoals

1986-1987-1990-1991 100

Expiration: 10/1/91 2 1(50.9 1/[50.0 0 | 0 0 01
Ci Gga]gProfi]e

986-1987-1990-1991

(October 1, 1991) 2,9 14 1381893001 0] o0 0 : 0 (14 (100

7.01

E

~—

Profile 1986-1987

October 1, 1987)

F) New Hires
1987-1998

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires

1989-1990

K) Profile 1989-1990
(October 1, 1990) i

L) New Hires n[
1990-1991 I

M) Profile 1990-1997 '

(October 1, 1991)

N) New Hires ‘
1986-1987-1990-1991 |

|

|

SUM: D+F+H+J4L=N }

|

l

|

|
[
5 e R B

AVAILABILITY DATA:
Blacks: 6.31

e T all="T um |

Females: 81-\08

Other Minorities: 1.80



TABLE 3B
Composition and New Hires of NCSU
FULL-TIME SPA PROFESSIONAL NON-FACULTY
By Race and Sex

EE0-6 Category:

OCR
Line
Number

Grand
Total

I

R

ce/Ethnic Group Sex

White

Black

Other Male Female

5| #

o #

% |4 i %

£33

A) 1985-86 Profile
Data as of 10/86

24

223

198

88.8 |19

8.5

6 2.7 | 148 | 66.4| 75 33.6

B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91

130

107

82.3 (20

15.4 | 3 2.3 | 55 | 42.3|75 ST,

C) Goal Profile
1986-1987—1990-1991
(October 1, 1991)

273

233

85.3| 33

12,11 7 2.6 |145 | 53.1|128 46.9

D) New Hires
1986-1987

E

~—

Profile 1986-1987
October 1, 1987)

F

—

New Hires
1987-1998

G

—

Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I

—

Profile 1988-1989
(October 1, 1989)

J

—

New Hires
1989-1990

K

£

Profile 1989-1990
(October 1, 1990)

New Hires v}ﬁ

1990-1991

L

~

M

=

Profile 1990-1991 '
(October 1, 1991)

N) New Hires

1986~1987-1990-199]

|

SUM: D+F+H+J+L=N

T
|

AVAILABILITY DATA:
Blacks: 12,97

Females:

49.47

Other Minorities: 2.0%




TABLE 4
Composition and New Hires of NCSU
FULL-TIME SECRETARIAL/CLERICAL EMPLOYEES
By Race and Sex

EE0-6 Category: %n Race/Ethnic Group Sex
C
Line Grand White Black Other Male Female

Number | Total # % it b it % it % # %

Y 32?2-32 Z$°{3}§5 25 1089 854 (78.4 (215 |19.7 | 20 [ 1.9 |80 | 7.3 [1009] 92.7

B) Hiring Goals 4.2
%986-1937-1990-1991 895 | 702 [78.4 |176 [19.7 | 17 | 1.9 |52 | 5.8 | 8439
Expiration: 10/1/91

C) Goal Profile .
1986-1987-1990-1991 1190 933 [78.4 | 234 [19.7| 23 | 1.9 f20 |10.1 1070/ 89.9
(October 1, 1991) :

D) New Hires |
1986-1987 !
E) Profile 1986-1987
October 1, 1987)
F) New Hires
1987-1998
G) Profile 1987-1988
(October 1, 1988)
H) New Hires
1988-1989
I) Profile 1988-1989
(October 1, 1989)
J) New Hires
1989-1990
K) Profile 1989-1990
(October 1, 1990)
L) New Hires -'t,
1990-1991 i
M) Profile 1990-1991

(October 1, 1991)

N) New Hires
1986-1987-1990-1991

SUM: DHF+H+d+L=) l ’

AVAILABILITY DATA: 15
Blacks: __ 18.0% Females: 77.7% Other Minorities:

0%




TABLE 5
Composition and New Hires of NCSU

FULL-TIME TECHNICAL/PARAPROFESSIONAL EMPLOYEES
By Race and Sex

EE0-6 Category:

OCR
Line
Number

Race/Ethnic Grou

White Black

# o4

A) 1985-86 Profile
Data as of 10/86

26

760 |86.7 | 88

B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91

515 [80.5 [100

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991)

809 | 80.7[156

D) New Hires

1986-1987

E) Profile 1986-1987
October 1, 1987)

F) New Hires
1987-1998

6) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1, 1990)

L) New Hires il
1990-1991 i

M) Profile 1990-1991

(October 1, 1991)

N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks: _ 35 72

. b4y,
Females: 5%

Other Minorities: 3.7%



TABLE 6
Composition and New Hires of NCSU
FULL-TIME SKILLED CRAFTS EMPLOYEES
By Race and Sex

EE0-6 Category: ; Race/Ethnic Grou
White | Black Other

ERE E E

A) 1985-86 Profile
Data as of 10/86 SOSHNIES AR R2 05T B

B) Hiring Goals
1986-1987-1990-1991 47 | 77.4
Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991)

D) New Hires
1986-1987

E) Profile 1986-1987
October 1, 1987)

F) New Hires
1987-1998

Profile 1987-1988
(October 1, 1988)

New Hires
1988-1989

Profile 1988-1989
(October 1, 1989)

New Hires
1989-1990

Profile 1989-1990
(October 1, 1990)

New Hires r{f

1990-1991

Profile 1990-1991
(October 1, 1991)

N) New Hires
1986—1957-1990-1991 '
SUM: D+FeissLeN | [ [ ,

AVAILABILITY DATA:
lacks: 17.8% Females: 8.7% Other Minorities: 1.2




Com
FULL-T

TABLE 7

position and New Hires of NCSU
IME SERVICE MAINTENANCE EMPLOYEES

By Race and Sex

EEQ-6 Category:

OCR
Line
Number

Grand
Total

Race/Ethnic Group Sex

White Black Other Male

Female

# % | # 5 | # s |4 %

A) 1985-86 Profile
Data as of 10/86

28

658

161 | 24.5( 494(75.0 | 3 4ok

254

38.6

B) Hiring Goals
Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991)

D

—

New Hires

480

139 ( 29.0/ 331[69.0 |10 2.0 254

226

47.1

665

188 466/ 70.0 | 11 365| 54.9

300

45,1

1986-1987

E

—

Profile 1986-1987

|
|
1986-1987-1990-199]
‘ October 1, 1987)

F

~

New Hires
1987-1998

K

<

Profile 1989-1990

@) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

(October 1, 1990)
|

L

~—

New Hires

1990-1991 il

M

=

Profile 1990-1991
(October 1, 1991)

N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L=N

|
|
1
|

e e o [

AVAILABILITY DATA:
Blacks: _ 41.0%

Females:

46.6 : P
* Other Minorities: 1.7%




1/

AVAILABILITY SOURCE

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category

% Blacks

% Women

% Other Minorities|

With Appropriate
Terminal Degree

3.16

19.27

0.85

SOURCE OF DATA:

HEW Hegis Report of Doctoral Degrees awarded during 1984-85 for
renewable natural resources and parks and recreation.

NON-TENURED TRACK

Category

% Blacks

% ‘Women

% Other Minoritieg

With Appropriate
Terminal Degree

3.16

19.27

0.85

SOURCE OF DATA:

HEW Hegis Report of Doctoral Degrees awarded during 1984-85 for
renewable natural resources and parks and recreation.

EPA PROFESSIONALS

Terminal Degree

Category 'Z Blacks % Women % Other Minoritie
With Appropriate
3.16 19.27 0.85

SOURCE OF DATA:

HEW Hegis Report of Doctoral Degrees

renewable natural resources and parks and recreation.

1/

" See attachment for explanation.

awarded during 1984-85 for




ik
The availability data for the School of Forest Resources must be determined from

two distinctly different populations, so the final figures have been adjusted on the basis
of the percentage of school faculty in each subgroup as shown below. The Ph.D. is
considered the most appropriate degree for all categories (i.e., tenure track, non-tenure
track, and EPA professional) so the base population for availability is the same for all

categories.

| Forestry-Wood and Paper Science Faculty 83%

Recreation Resources Administration Faculty 17%

Blacks = 1.53 (.83) + 11.11 (.17) = 3.16
Women = 15.82 (.83) + 36.11 (.17) = 19.27

Other Minorities = 1.02 (.83) + 0 (.17) = 0.85

It should be noted these percentages still represent very few individuals, especially
for blacks. For example, data collected by the Society of American Foresters (Executive
Vice President's office) show that only four blacks were graduated with Ph.D. degrees

from Forestry Schools each year of 1984 and 1985.




PO V- T8
Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY
By Race and Sex

DISCIPLINE GROUPING: FOREST RESOURCES

EE0-6 Category: - ;
Faculty, Tenured/ - | OCR Race/Ethnic Group Sex

Line (Grand| p; 1 h M 1
Tenure Track Nunber|Tota] : tez : ack Other a _Female

R
e
aR
4
[aR
=t
bR

A) 1985-86  Profile
) i -2,9 57 54 |94.7 2 355 1 1.8 §.50 87.7 7 12.3
Data as of 10/86 :

B) Hiring Goals
1986-1987<1990-1991

17
Expiration: 10/1/91 19 19 1100 0 0 0 0

C) Goal Profile ) ]
1986-1987-1990-1991 62 59 [95.2 | 2 3.2 |1 |1.6 § 53]|85.5]9 |14:5
( October 1, 1991 )

89.5 | 2 10.5

D) New Hires
1986-1987

E) Profile 1986-1947
(October 1,_1987)

F) New Hires
1987-1988

G) Profile 1987-1984
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
& 1989-1990

K) YEofite 1989-1990

L) New Hires
1990-1991

Profile 1990-1991
(October 1, 1991)
New Hires
1986-1987-1991
SUM: D+F+H+J+L=N

M

<

N)

AVAILABILITY DATA:
Blacks: __ 3.2% Females: __ 19.3% Other Minorities: 0.9%



I'ABLE 2B

Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

FOREST RESOURCES

EEQ0-6 Category:

OCR
Line
Number

Grand
Total

Race/Ethnic Group

Sex

White

Black Oth

er Ma

female

#

2 # % #

2R
e
33

bR

A) 1985-86  Profile

Data as of 10/86

216

1000 o 0 [0

1000

8) Hiring Goals
1986-1987-1990-1991

Expiration: 10/1/ 91

100 0 0 0

100 0

C) Goal Profile
1986-1987-1990-1991
October 1, 1991 )

100 0 0 0

100

D) New Hires
1986-1987

E) Profile 1986-1987

(October 1, 1987)

F) New Hires

1987-1988

G) Profile 1987-1988

(Octqber 1,'1988)

H)

New Hires

1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires

1989-1990

© Yietite 190sriage

L) New Hires .

1990-1991

M) Profile 1990-1991

(October 1, 1991)

N) New Hires
1986-1987-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks:  3.2%

Females:

19.3%

Other Minorities:

0.9%




TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

FOREST RESOURCES

6 Cacagobye) lloes Race/Ethnic Group ch%
" Line |Grand| pni¢q Black Other Ma] EARE
Number) Total
: AnEEEEArEEE N
A) 1985-86 " Profile ‘ i ‘
-5 - : ' '» .6
Data as of 10/86 18 16 (89.0| O | © 2 |11.04 17 |94.4| 1 |5
Has 5ing Soats
~oe = 4.5187.9 | 2 |12.1
; .5093.9 [ o | o 1 | 6.1 §14.5(87.
Expiration: 10/1/91 16.5 p5.5
C) Goal Profile ‘
1986-1987-1990-1991
(‘October 1, 1991 ) 26.5 [23.5(88.7 | o | o 3 |11.3 J23.5/88.7 | 3 [11.3

D) New Hires
1986=1987

E) Profile 1986-1947
(October 1,.1987)

F) New Hires .*
1987-1988

G) Profile *1987-1988
" (October 1. 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989~1990
a
9 Yeetdhe 1eoriged
L) New Hires .
1990-1991 s
M) Profile 1990-199]
(October 1, 1991)
N) New Hires
1986-1987-1991
SUM: D-+FeH+J+L=N

AVATLABILITY DATA:
. @ " 3% . 0.9%
Blacks: 3.2% . Females:  19.37 Other Minorities:




AFFIRMATIVE ACTION PLAN WORKSHEET T

EPA FACULTY
(Tenured/Tenure-Track)

School of Forest Resources

SCHOOL /DEPARTMENT
L. C. Saylor

Completed by:

Estimated Number Total
of Newly Created Positions to
Positions be Filled

Estimated Number of Positions

EPA FACULTY
Expected to Become Vacant Subtotal

Full-Time Tenured/
T Track Positi
SO EC SsgsliLions 1987-88 | 1988-89 | 1989-90 1986-91 1986-1991 1986-91

Professors

Associate Professors

Assistant Professors

Instructors

2 c 4 p 2 E

3 Al 3

) position from Provost (Biotechnology)
NOTE: A+BiC+E = F 1 Research Position from ARS (Forestry)
F+G = H 2 Research Positions (soft money tenure in forestry)
1 Extension position (wood products)




SCHOOL /DEPARTMENT

AFFIRMATIVE ACTION PLAN
EPA FACULTY

(Non-Tenure Track)

School of Forest Resources

Completed by:

L. C. Saylor

EPA FACULTY

Full-Time Non-Tenure
Track Positions

WORKSHEET II

Estimated Nurber of Positions Estimated Nur:er Total
Expected to Become Vacant Subtotal of Newly Created Positions to
Positions be Filled
1986-87 1987-88 1988-89 1989-90 1990-91 1986-91 1986-1991 1986-91
|

Lecturers

NOTE: A+B+C+E = F
F+G = H




WORKSHFET III *

AFFIRMATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL /DEPARTMENT School of Forest Resources

L. C. Saylor

Completed by:

Estimated Number of Positions Estimated Nurber Total
Expected to Become Vacant Subtotal of Newly Created Positions to
EPA NON-FACULTY Positions be Filled

1986-1991 1986-91

1987-88 1988-89 1989-90 1986-91

Executive, Administrative,
Managerial

Professional

Technical

Research Assistant

Research Associate

Liaison Position

A S EZ N A

* Provost Office

NOTE: A+B+C+E = F
F+G = H




AFFIRMATIVE ACTION PLAN ‘

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Forest Resources S 1% 0 0 0

*Biotechnology position

** EPA Professional

Given by Provost



DISCIPLINE

AVATLABILITY SOURCE

GROUPING

TENURE/TENURED TRACK

.

Category

2

Blacks

% Women

% Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:

NON-TENURED TRACK

Category

-
n

Blacks

% Women

% Other Minoritiesg

With Appropriate
Terminal Degree

SOURCE OF DATA:

EPA PROFESSIONALS

Category

-
~

Blacks

% Women

% Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:




