
North Carolina State University /
Box 7210, Raleigh 27695-7210 ' Ll (

(919) 737-2135 ‘.\
. . \ .Human Resources Office of Finance and Busmess

November 26, 1986

REGISTERED MAIL

Mr. Elmer Scott, Jr.
205 Neuse River Parkway
Knightdale, NC 27545

Dear Mr. Scott:

I would like for us to meet to discuss employment possibilities
at North Carolina State University.

Since you are not at home during our normal office hours, I would
appreciate your calling me so we may schedule a time convenient
to both of us. Since a significant period of time has passed
since you last applied with North Carolina State University, a
productive discussion of possibilities would also require an up-
to-date employment appliCation. I have attached an Application
for Staff Employment as well as an Applicant Information Sheet.
You may return the application prior to our appointment or bring
it back with you at that time.

To schedule an appointment or should you have any questions,
please call me at 737-2137. My office hours are 8:30 - 5:30
Monday through Friday.

I look forward to hearing from you.

Si relzéijfj7

J hn C. Brooks
ssociate Director

JCBilw

Enclosures

bcc: Becky French
Alice Miller
Larry Clark pr,

An Equal Oppomuu'ty/Affirmutice Action Employer
North Carolina Stats University is a Land-Grant University and a constituent institution of The University of North Carolina.
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()Hicv of Kim Chancellor October 30, 1986 Box you}, Raleigh gigs-7.x” M
‘.)77v

(“"3 (J 1:91‘ /

To: Associate Provost Lawrence Clark
From: Bruce Poulto
Re: Affirmative Action Plan

Enclosed is a copy of a memorandum from Vice President Dawson asking fora revised affirmative action plan no later than December 1, 1986.
I will appreciate your preparing the appropriate documents for my reviewand timely transmittal to Dr. Dawson.
cc: Dr. WinsteadV/f

Ms. French

Enclosure

IINorth Carolina Sum University is a Land-Grant Universit and a can '
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Lind/Lead
THE UNIVERSITY OF NORTH CAROLINA Firm

General Administration
no. aox 2m

CHAPEL HILL mus-ms
RAYMOND H. DAWSON

TELEPHONE: (919) 962-lw0l'irr Prrsadrnl—Acadrmlc Affair:
October 27 , 19 8 6

MEMORANDUM

TO: The Chancellors
FROM: Raymond H. DawsonQHD :1
SUBJECT: Revisions of Affirmative Action Plans

Prior to entry of the Consent Decree in July of 1981, the constituent institutionshad adopted and were implementing affirmative action plans based on the provisionsof Executive Order 11246. A commitment to maintain such plans was included inthe Consent Decree at Section VI.9., Employment, pages 22-23. By the terms ofthe Consent Decree, each constituent institution thereafter adopted a revisedaffirmative action plan, effective June of 1983 and due to expire on December 31,1986.

For two additional years, through December 31, 1988, the United States DistrictCourt will monitor continued University compliance with federal constitutional andstatutory requirements relevant under the Consent Decree. President Spengleranticipates that the Board of Governors will direct the University campuses tocontinue during that two-year period many of the activities formerly required byConsent Decree commitments, including the maintenance of affirmative action plans.
Accordingly, you should proceed now to prepare such a revised affirmative actionplan, for the period through December 31, 1988. Except for the change in periodof coverage, the revised plan should be consistent with the specifications of SectionV1.9. of the Consent Decree. The HBGIS survey to be used is the 1982-1983report. .
Any questions you may have about this matter should be addressed to Mr. RichardRobinson, and a copy of your .revised plan should be submitted to him by no laterthan December 1.

lcc: President C. D. Spengler, Jr. RECEWEDMr. Richard H. Robinson, Jr.
OCT 2 .0 ‘86

' CHANCELLORS OFFICE
NCSU

ITHE UNIVERSITY OF NORTH CAROIJNA l:mmm»Jinan publlr ruler lullmlou la Neal: CuelluAn Equal annually/WNW Arum Employer
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North Carolina State University/77 2/

Office of the Chancellor October 30, 1986 Box ymf, Raleigh zyiigsqmu
4513) 737'2’9'

To: Associate Provost Lawrence Clark
From: Bruce Poulto
Re: Affirmative Action Plan

Enclosed is a copy of a memorandum from Vice President Dawson asking fora revised affirmative action plan no later than December 1, 1986.
I will appreciate your preparing the appropriate documents for my reviewand timely transmittal to Dr. Dawson.
cc: Dr. WinsteadV/

Ms. French

Enclosure

North Carolina State University is a Land-Grant University and a constituent institution of The University of North Carolina.
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THE UNIVERSITY OF NORTH CAROLINA Ham

General Administration
PO. BOX 2688

CHAPEL HILL 27515-2688
RAYMOND H. DAWSON TELEPHONE: (919) 962-1“Vice FirstdrnI—Amdrmit‘ Affair:

October 27, 1986

MEMORANDUM

TO: The Chancellors

FROM: Raymond H. DawsonQHD)
SUBJECT: Revisions of Affirmative Action Plans

Prior to entry of the Consent Decree in July of 1981, the constituent institutionshad adopted and were implementing affirmative action plans based on the provisionsof Executive Order 11246. A commitment to maintain such plans was included inthe Consent Decree at Section Vl.9., Employment, pages 22-23. By the terms ofthe Consent Decree, each constituent institution thereafter adopted a revisedaffirmative action plan, effective June of 1983 and due to expire on December 31,1986.

For two additional years, through December 31, 1988, the United States DistrictCourt will monitor continued University compliance with federal constitutional andstatutory requirements relevant under the Consent Decree. President Spengleranticipates that the Board of Governors will direct the University campuses tocontinue during that two-year period many of the activities formerly required byConsent Decree commitments, including the maintenance of affirmative action plans.
Accordingly, you should proceed now to prepare such a revised affirmative actionplan, for the period through December 31, 1988. Except for the change in periodof coverage, the revised plan should be consistent with the specifications of SectionV1.9. of the Consent Decree. The HEGIS survey to be used is the 1982-1983report.

Any questions you may have about this matter should be addressed to Mr. RichardRobinson, and a copy of your.revised plan should be submitted to him by no laterthan December 1.
icc: President C. D. Spengler, Jr. RECEWED

Mr. Richard H. Robinson, Jr.
OCT 9 .0 ‘86

I CHANCELLORS 0mm“:
NCSU

ITHE UNIVERSITY OF NORTH CAROLINA ltmmq/tlwm»publlc unlot Institution In North CorollaAn Equal Opportunity/40'1th Action Employer



Office of the Provost
and Vice—Chancellor

North Carolina State University
Box 7101, Raleigh. N. C. 27695-7101

December 4, 1986

MEMORANDUM

TO:

FROM:

SUBJECT:

Enclosed is information for your Unit in our effort to revise the

Chancellor's Office
Radiation Protection Office
Office of University Development
Sea Grant Office
“I“
Cooperative Education Office
International Programs Office
Academic Skills Office
Admissions Office
Office of University Relations

Lawrence M. Clark
Associate Provost

The Revised Affirmative Action Plan

Affirmative Action Plan.

I. Data included where appropriate is as follows:

4.

Unit Profile of other EPA Professionals that do not hold
academic rank

Backup data for each of these categories

Names of administrators from your Unit who shall be counted inour Administrative Table l, which will be handled on a Unlevel

HEGIS data for availability
II. Your report should include:

1. EPA Professional category with lines B and C completed
2. Availability percentages and the source utilized.

Enclosures

North Carolina State University is North Carolina’s original land-grant institutionand is a constituent institution of The University of North Carolina.

iversity



WATER RESOURCES

Gallagher, Daniel White Male



WATER RESOURCES
TABLE 3A

Composition and New Hires of NCSUFULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

EEO-6 Category:_ " OCR 1 Race/Ethnic Groufi
Line White Black OtherNumber .#z e #|%.—_———A) 1985—86 Profile . ' -- - . . ~

Data as of 10/86

B) Hiring Goais
1986-1987él99U‘1991
Expiration:'10/1/SJ

C) Goa] Profiie
1986-1987-1990-1991

( October 1, 1991 )
W
D) New Hires

1986-1987
E) ProfiIe 1986-1967

(October 1, 1987)

New Hires 1““
1987-1988
Profile -19 87-1988
(October 1, 1988)

NEW Hires
1988-1989_

Profile 1988-1989
(October 1, 1989)
New Hires
1989-1990

r fii 1 89- ~9b(agtobgr I. 1530)
New Hires
1990-1991 1
Profile 1990-1991
(October 1, 1991) _%
New Hires
1986-1987-1991
SUM: D+F+H+J+L=N

AVAILABILITY DATA:
BIacks: __________ ~ FemaIes: Other Minorities:



AVAILABILITY SOURCE

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category X Blacks 3 Women 3 Other MinoritieJ'

With ApprOpriate
Terminal Degree

SOURCE OF DATA:

NON-TENURED TRACK

Category z Blacks x'Women % Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:

EPA PROFESSIONALS

Category 'z Blacks 1 Women 1 Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:



North Carolina State University
Box 7101, Raleigh. N. C. 27695-7101

1”\\t‘/\ MV.

Office of the Provost November 24 a 1986
and Vice-Chancellor

MEMORANDUM

TO: Affirmative Action Officers

FROM: Lawrence M. Clarklg7’£;é( 62>€;V1€«/

SUBJECT: The Revised Affirmative Action Plan

Enclosed is information for your Unit in our effort to revise the
Affirmative Action Plan.

I. Data included where appropriate is as follows:

Unit Profile of the Tenure/Tenured Track category

Unit Profile of Non-Tenured category

Unit Profile of other EPA Professionals that do not hold
academic rank

Backup data for each of these categories

Projected newly created positions for the Tenure/Tenured Track
from Provost Winstead

Names of administrators from your Unit who shall be counted in
our Administrative Table l, which will be handled on a University
level

7. EEGIS data for availability

II. Your report should include where appropriate:

1. Tenure/Tenured Track category with lines B and C completed

2. Non-Tenured Category with lines B and C completed

3. EPA Professional category with lines B and C completed

4. Availability percentages and the source used for each category

5. Unit narrative

WE WILL EXPECT YOUR REPORT NO LATER THAN DECEMBER 5.

Enclosures
North Carolina State University is North Carolina’s original land-grant institutionand is a constituent institution of The Universitv of North Carolina.



North Carolina State University
Box 7101, Raleigh. N. C. 2*695-7101

Office of the Provost December 4, 1986
and Vice-Chancellor

MEMORANDUM

TO: Chancellor's Office
Radiation Protection Office
Office of University Development
Sea Grant Office
Water Resources Office
Cooperative Education Office
International Programs Office
Academic Skills Office
Admissions Office
Office of University Relations

FROM: Lawrence M. Clark
Associate Provost

SUBJECT: The Revised Affirmative Action Plan

Enclosed is information for your Unit in our effort to revise the
Affirmative Action Plan.

I. Data included where appropriate is as follows:

Unit Profile of other EPA Professionals that do not hold
academic rank

Backup data for each of these categories

Names of administrators from your Unit who shall be counted in
our Administrative Table 1, which will be handled on a University
level

4. HEGIS data for availability

II. Your report should include:

1. EPA Professional category with lines B and C completed

2. Availability percentages and the source utilized.

Enclosures

North Carolina State University is North Carolina's original land-grant institution
and is a constituent institution of The University of North Carolina.



North Carolina State University
flux 71m. lhlvigh, N. (I. 27ti95-7tm

()"im «J ”W l'mvmt - «'mul Vlu- (:tummllm .Apt11 . 27 ,19‘8'9
flfifi L 2/ / I, 1

MEMORANDUM

TO: Unit Affirmative Action Officers
FROM: Lawrence M. Clark ’j’il

Associate Provoshfi§§6fi( If) .
’\ K apt-L. at;SUBJECT: Revision of NCSU ffirmative Action Plan

o “1:5.“a.
g evise our/Af énkction
PloYees a-- on -- ‘ ' "' g ‘ axiallys ,..- .t «shun-MM» / 4/.K r? ‘- - ‘

One of the key elements of théyplan is the setting/of goals andtimetables. The setting of”goals and timetables“: ’” ” "”
Stataarnquirementw—-§n-br§e§7~wa_muet-set-these4goalsdby-units
;rathe§”thanltotalavniuocsityzgnals; int. g4! .1 . 4

_; 1 /Below are specific information and details that you must followin setting the goals for your unit:

1. Profiles of your unit with base data as of October 1,lzflhydfiflg in the following categories:

Executive, managerial; professional; secretarial;technical; skilled crafts; and service maintenance.
2. Availability data for each category (on green paper).
3. The percentages of estimated vacancies for the next five(5) years beginning with the academic year 1988-89 (onblue paper).

4. Worksheet on goal-setting (on white sheet).
a. Fill in profile line A within the specific categoryand calculate percentages.

b. Calculate the availability profile by using theavailability data at the bottom of the page for line

c. For line C (entitled Over or Underrepresentation),subtract line B from line A.

North Carolina State Untwntty It a land-pant untwutty and a unstitumt institution at The ttnlunmu 0’ ”0-0.. r...n....



Revision of Affirmative Action PlanPage Two
April 27, 1989

For line D, the first column is determined by thepercent of vacancies for the five-year periodmultiplied by the grand total in line A. The othercolumns are determined by ascertaining what theprofile goals should be in line E to preventunderrepresentation.

The percentages in line B should be equal to orgreater than the availability data, where possible.
Lines A, D, and E become lines A, B, and C on "theComposition and New Hires" table for each unit in aparticular category.

Examples of working through the worksheet utilizingthe College of Agriculture and Life Sciences andStudent Affairs profiles in the secretarial categoryare discussed (at the workshop).
The Worksheets are to be filled out by you for each category (atmost six categories) and forwarded to our office no later thanFriday May 5th.

In addition to setting the timetables and goals, we need from youa detailed description of your unit's monitoring procedures inobtaining results.

ls



AFFIRMATT”: AFTION PLAh
EPA FACULTY

(Tenured/Tenure-Tracki

.CHDOL/DEPARTMENT

umpieted by:

EPA FACULTY Estimated Number of Positions Estimated Number Totai

Expected to Become Vacant Subtota] of NeWIy Created Positions to
Positions be FiHedt

3Fu11-Time.Tenure4/. r
Tenure Track POSitions ”3%§_31

I" ' I
.‘ g ' i _ __ ’ 8’ ‘

1987‘26; Elyse-” l/yw- 90 i 19% ‘1/ 1979-194” 9 e '9']

, . \

Professors

iAssociate Professors

Assistant Professors

Instructors



AFFIRMATIVE ACTION PLAN
EPA FACULTY

(Non-Tenure Track)
SCHOOL/DEPARTMENT

ompIeted by:

EPA FACULTY Estimated Number of Positions Estimated Number TotaiExpected to Become Vacant Subtotal of New1y Created Positions to
Positions be Fi11edFu11-Time Non-Tenure

a Track Positions ‘ “\é325\Q4/4Q§§// Oct. 1, 1984 Oct. 1, 1985
s W mews/Wthrough t . t oh

Oct. 1, 1984 > Oct. 1, 1985 Oct. 1, 1986
v/’T983-86

Lecturers

IOTAL

NOTE: A + B + c + o = E
E + F : e



North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

Office of the Provost December 4, 1986and Vice~Chancellor

MEMORANDUM

TO: Chancellor's Office
Radiation Protection Office
Office of University Development
Sea Grant Office
Water Resources Office

International Programs Office
Academic Skills Office
Admissions Office
Office of University Relations

FROM: Lawrence M. Clark1fflLC/
Associate Provost

SUBJECT: The Revised Affirmative Action Plan

Enclosed is information for your Unit in our effort to revise theAffirmative Action Plan.
I. Data included where appropriate is as follows:

Unit Profile of other EPA Professionals that do not holdacademic rank

Backup data for each of these categories
Names of administrators from your Unit who shall be counted inour Administrative Table l, which will be handled on a Universitylevel

4. HEGIS data for availability
II. Your report should include:

1. EPA Professional category with lines B and C completed
2. Availability percentages and the source utilized.

Enclosures

North Carolina State University is North Carolina's original land-grant institutionand is a constituent institution of The University of North Carolina.



COOPERATIVE EDUCATION

Weston, William White MaleMalanie, Linda White Female



COOPERATIVE EDUCATION

TABLE 3A

Composition and New Hires of NCSUFULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and sex ‘

EEO-6 Category: OCR ‘ . Race/Ethnic Groue
Line Grand -Number Total white Biack Other

# % # % # %

Sex
MaIe Fem 1e

A) 1985-86 ProfiIe

50 1 50NData as of 10/86 ' '2 100 0 0 0

B) Hiring Goais
1986-19875199U#1991
Expiration:'10/1/SJ

C) Goa] Profiie
1986-1987-1990-1991

( October 1, 1991 ) I
W
D) New Hires

1986—1987
E) Profile 1986-1967

(October 1, 1987)

F) New Hires .““
1987-1988

6) Profile 19 87-1988
’ (October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989) ’

J) New Hires
1989-1990

r £‘1 1 8 -199b . ' ' ' ” IK) (agtgbgr I.91090)
L) New Hires

1990-1991 .
M) Profile 1990-1991

(October 14 1991)
New Hires1986-1987-1991
SUM: D+F+H+J+L=N

N)

AVAILABILITY DATA:
Biacks: a Femaies: Other Minorities:

L______________::I-IIIIIIIIIIIIIE———————¥———————4——————__________——_—————————;—————————————————————————



AVAILABILITY SOURCE

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category 1 Blacks 3 Women 3 Other Minorities'

With Appropriate
Terminal Degree

SOURCE OF DATA:

NON-TENURED TRACK

Category 1 Blacks Z'Women 1 Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:

EPA PROFESSIONALS

Category '% Blacks 5 Women Z Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:



TABLE 3A

Composition and New Hires of NCSU
FULL-TIME EPA PROFESSIONAL NON-FACULTY

By Race and Sex

EEO-6 Category: OCR Race/Ethnic Group.
Line ' Biack Other #MaieNumber

87'l9ruel991

./, # z # %

1985-%:///6rofi]e ' ‘ ”" “ ‘

Data of 10/86 ' ‘ , d (9 CD

/>/ . 0 17¢

.ifig"

0

C)

3T?

,3?-1989 A
1989)

SUM:D+F§ IHFN _|

AVAILABILITJVDATA:
BiackS: - Femaies: Other Minorities:



Office of the Provost
and Vice-Chancellor

North Carolina State University
Box 7101, Raleigh, N. C. 27695-7101

December 4, 1986

MEMORANDUM

TO:

FROM:

SUBJECT:

Enclosed is information for your Unit in our effort to revise the

Chancellor's Office
Radiation Protection Office
Office of University Development
Sea Grant Office
Water Resources Office
Cooperative Education Office
International Programs Office
Academic Skills Office
dflilillllllli!!!!l|
Office of University Relations

Lawrence M. Clark Z£G,,Q,
Associate Provost

The Revised Affirmative Action Plan

Affirmative Action Plan.

I. Data included where appropriate is as follows:

4.

Unit Profile of other EPA Professionals that do not holdacademic rank

Backup data for each of these categories
Names of administrators from your Unit who shall be counted inour Administrative Table l, which will be handlelevel

HEGIS data for availability
II. Your report should include:

1. EPA Professional category with lines B and C completed
2. Availability percentages and the source utilized.

Enclosures

North Carolina State University is North Carolina's originai Iand~grant institutionand is a constituent institution of The University of North Carolina.

d on a University



Dixon, George
Huffman, Rhonda
Leager, Kay
Long, Sotello

ADMISSIONS

White Male
Black Female
White Female
Black Male



ADMISSIONS.
TABLE 3A

Composition and New Hires of NCSUFULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and sex

EEO-6 Category:

' Line Grand White Black Other MaIe FemaIeNumber Total
# % # N:1————-' # % # % # %

A) 1985-86 Profile . .
0. 4 2 50 2 50 0 2 50Data as of 10/86 50

B) Hiring Goals
1986-1987el9HUelQ91'
Expiration:'10/1/SJ.

A._..

., oca > Race/Ethnic Grouo E Sex

C) Goa] ProfiIe
1986-1987-1990-1991

( October 1, 1991 )
Wm -——-— ‘4 “— u“a“D) New Hires

1986-1987
E) ProfiIe 1986-1987

(October 1, 1987)

F) New Hires
1987-1988

6) Profile -19 87-1988
' (October 1, 1988)

H) New Hires
1988-1989.

1) Profile 1988-1989
(October 1, 1989) ’

J) New Hires
' 1989-1990
K r - «6' . ' ' ' ’ ‘) fifiéifiéfifiéao?
L) New Hires

1990-1991
M) Profile 199041991

(October 1. 1991)
N) New Hires

1986-198J-1991
SUM: D+F+H+J+L-N . ‘—l

AVAILABILITY DATA:
Blacks: m FemaIes: Other Minorities:



AVAILABILITY SOURCE

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category 1 Blacks 1 Other Minorities"

With Appropriate
Terminal Degree

SOURCE OF DATA:

NON-TENURED TRACK

Category 5 Blacks fi'Women z Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:

EPA PROFESSIONALS

Category ’z Blacks 1 Women 5 Other Minoritie

With Appropriate
Terminal Degree

SOURCE OF DATA:



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SALs 1986-1987 1987-1988 1988-1989 1989-1990 1990—1991 1986-1991
Tenure/Tenured

Track 1.5 1* 1 l 1 5.5

ARS &
Extension 2 . 5 1 5 . 5 5 5

*Biotechnology Position

Given by Provost



4w " ~ ~

L“flung”.‘51.«a-”up:ans-c-

4w use 39 ' 1’1 ' 2964 no 1
( OCR F Race/Ethnic Group. '. Sex 3
REPORTING UNITS: Line Grand WW“ B/ac/s Other ”6‘9 Fm"-

f. _ Number Total # % # % ~ # % # % # 3

{GRAND TOTAL ALL UNITS 62612 1’67 3 7 IQ 1/9!» 10?—

’i‘i’iécéliifiieim 0L m x/ 2.) I // 3
1 Design C) C) C) C) C) C) . <3 ;

Education Q / / 0 0 <3 /

Engineering ;3 /.l~ / C) 1 / /C) :2,/ l
TForest Resources C) /C> [\ff () / \> ,/§4 71) i
humanities and - K IiSociai Sciences 0 O 0 0 O , O O ;
Physicai & Mathematicai '
Sciences / L]- 3 / U 2. D\ I
Textiies . CD é;‘ ;3 I / \i? :2/ :
Veterinary Medicine EL 80 SS’ ,/ 3 3 3‘5 SQ !

Student Affairs #71 40 9c 3? /‘o ,k. g :1 02/ J? ,
-ibrary ‘/ / 0 " j, 9» l 4 Q J

' i=inance & Business

:5 University Extension-4? / I (3 <7 / <3
ISoeciai Units (Totai) (£7) 4 i

i

i

i
A ChanceHor's Office { D [V / C» l

Provost's Office I

Athletics 5 /& 7' ’ 3 7 3

Graduate Schooi
.fkifivun4v~¢~
Radiation Protection

Sea Grant :3 '52 / .2 /

Intn'i Programs

Computing Cenicr

University Mali; 3 Q\ / Q\ /fiLdAHflDW¢*" 6 A 21s ‘I ~ '1 -C3 O a; C:
Q ‘
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{7 THE REVISED AFFIRMATIVE ACTION PLAN ‘
‘ 1986



AFFIRMATIVE ACTION PLAN
mRK SHEET

ESTIMAT ER OF EEWLY CREATED POSITIONS
2/ f

"lRNA/k Caf‘“**t
1986-1987 1987-1988 1988-1989 1989-1990 1990—1991 1986—1991

TOTAL 1-5 / ’
' '1 ‘ !/ .1’2.- 2,

Agriculture and Life Sciences

Design

Education

Engineering

Forest Resources

Humanities and Social Sciences

Physicalvand.Mathematical
Sciences

Textiles

veterinary Medicine



Cale or?.\Hk AFFIRViATIVE ACTION PLAN .\ - (7 ‘ ,,;.j
( (1r ’\ M24 mRK 5m - ,

\fl/ 9 ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

1986-1987 1987—1988 1988-1989 ‘ 1989-}990 1990—1991 1986—1991
* fl ' 6 V. @fi ‘ ‘CLA Q!) Q

. - ‘ ’ I 0 I . 7,
TOTAL 4 fig) 1' [$1 m ‘7 LU"? 5' V

\J
riculture and Life Sciences 0 \ l d ‘9‘)

»sign ' i/Z I I

:ucation l ‘l d d C

~mineering L/ 3 A P!“ /

est Resources (3 I C) Q Q

.manities and Social Sciences 2- L1 3 h 2 1

:ysical and Matnematical
:iences C, S 3 2/ I 2

zxmes 0 Q / 0

aterinary Medicine 62—: I / /



AFFIRMATIVE ACTION.PLAN
XMDRK SHEET'. '

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

1986-1987 1997—1988 1998-1989 1989-1990 1990—1991 1986-1991

TTNLAL

Agriculture and Life Sciences
/ (3.7?)

Design

Education

Engineering

ForeSt Resources

Humanities and Social Sciences .

Physical and Mathematical
Sciences

Textiles,

Veterinary Medicine



TABLE 2A-3

Composition and New Hires of NCSU
FULL—TIME TENURED/TENURE‘TRACK FACULTY

By Race and Sex
EXTENS ION HCME EIZONCMICS

EEO-6 Category:
Faculty. Tenured/
Tenure Track

DISCIPLINE GROUPING:

OCR
Line
Number

Race/Ethnic Group Sex
Grand White Black Other Fema1eTotal .

# % # % # %
i M§1e

# 1 #
A) 1985-86 'Profi1e

Data as of 10/86
. 2,9 l4 13 93.0 . 1 7.0 0 13 9319

B) Hiring Goa15
1986-1987-199U¥1991'
Expiration: 10/1/91

C) Goa1 Profile
1986-1987-1990--1991

October 1, 1991 )
W
D) New Hires

1986-1987
Profi]e 1986-1987
(October 1, 1987)

E)

F) New Hires 1“”
1987-1988

6) Profile ‘198711988
(October 1, 1988)

H) New Hires
1988r1989'

I) Profile 1988-1989
(October 1, 1989)

9) New Hires
1989- 1990

K) Profile 1389fiQ60(0October, 3.9
L) New Hires-

1990-1991
M) Profile 199041991

{October 1. 1991)
N) New Hires

1986f1987-1991
SUM: D+F+H+J+L-N

AVAILABILITY DATA:.
BIacks: FemaIes: Other Minorities:



By
_DISCIPLINE GROUPING:

Composition and New Hires of NCSU

TABLE 2A-3

FULL —TIME TENURED/TENURE TRACK FACULTY
Race and Sex

EXTENSION HCME KIONQVIICS
EEO-6 Category.
Faculty, Tenured/
Tenure Track

OCR
Line
Number

Race/Ethnic Grouo
Grand Nhite Biack 0th gr 1eTota]

% # #
A) 1985-86 'Profiie

Data as of 10/86
. 2,9 14 13 93.0 V 1 7.0 0 93,9

B) Hiring GoaIs
1986-1987*199U;IQ91'
Expiration: 10/1/91

C) Goa] Profi'le
1986-1987-199041991

( October 1, 1991 )
W
D) New Hires

1986-1987
E) Profile 1986‘1987

(October 1, 1987)

F) New Hires I“
1987-1988
Profile ~198711988
(October 1, 1988)

wa Hires
1988v1989

I) Profile 1988-1989
(October 1, 1989)
New Hires
1989- 1990

J)

Profile 1989-1990K) (0October 1990)
L) New Hires

1990-1991
Profile 1990:1991
(October 1; 1991)

M)

N) New Hires1986f1987-1991
SUM: D+F+H+J+L=N

AVAILABILITY DATA:
BIacks: Femaies: Other Minorities:



TABLE 3A
Composition and New Hires of NCSU

FULL-TIME EPA PROFESSIONAL NON—FACULTY
By Race and Sex
ENGINEERING

EEO-6 Category:x ,. ,. OCR Race/Ethnic Grouo Sex
" Line Grand Whit B 1

Number Total 6 1“" 0“" 1'?” Fem e' % # % # % # g # zA) 1985-86 ”Profile _ a
Data as of 10/86 38 92.0 3 8.0 0 34 89.5 4 10.35

B) Hiring Goals
1986-1957e199ue1991
Expiration:‘10/1/91
AA
C) Goai Profi1e
1986-1987-1990-1991

( October 1, 1991 )

New Hires
1986-1987

E) Profile 1986-1987
(October 1, 1987)

F) New Hires -“'
1987-1988

6) Profile 1987-1988
I' (October 1, 1988)

H) New Hires
1988-1989_ H

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
' 1989-1990

*0 assesses?
L) New Hires.

1990-1991
M) Profile 1990J1991

{October 1, 1991)
N) New Hires

1986-1987-1991
SUM: D+F+H+J+LIN

. ,. i

AVAILABILITY DATA:*
Blacks: Femaies: Other Minorities:



’TABLE 3A «
Composition and New Hires of NCSUFULL-TIME EPA PROFESSIONAL NON-FACULTY' By Race and Sex

TEXTILES
EEO-6 Categorygu J.

Race/Ethnic Groqo
GrandTotal White Black 0th

z # #A) 1985-86 "Profiie
Data as of 10/86

B) Hiring Goals1986-1987él99031991
Expiration:'10/l/91

C) Goa] Profile
1986-1937-199041991

October 1,'1991 )
M
D) New Hires '‘_* 1986-1987
E) Profiie 1985-1937(October 1, 1987)

F) New Hires I”“
1987-1988

6) Profiie ‘1987e1988‘ (October 1,-1988)

H) New Hires‘
1988-1989_

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
' 1989-1990

10 Isoffle‘ Imagectober
L) New Hires-

1990-1991 Li
M) Profile 1990-1991

(October 1. 1991)
N New Hires) 1986-1987-1991

SUM: D+F+H+J+L-N

AVAILABILITY DATA: 5
Biacks: ___________ . ; Other Minorities:



TABLE 3A
Composition and New Hires of NCSU

FULL-TIME EPA PROFESSIONAL NON—FACULTY
By Race and Sex

PHYSICAL AND MATHEMATICAL SCIENCES
EEO-6 Categoryz' . OCR Race/Ethnic Grouo Sex‘ Line Grand White Biack Other Maie Fem 1eNumber Total '4—. x # z # x # 4% # zA) 1985-86 ‘Profile

.
19 ,89.5' 1 5.25 1 5.25 12 63.C 7 37.0Data as of 10/86 17

B) Hiring Goals
1986-1987—1990¥1991
Expiration: 10/1/91
A.—
C) Goa] ProfiIe
1986-1987-1990-1991

( October 1, 1991 )

New Hires
1986-198]

E) Profiie 1936-1957
(October 1, 1987)

F) New Hires
1987-1988

6) Profile 1987-1988
' (October 1, 1988)

H) New Hires
1988-1989l

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
' 1989-1990

‘0 i585§§§93§91$389
L) New Hiresi

1990-1991
M) Profile 1990:1991

(October 1. 1991)
N) New Hires1986-1987-1991

SUM: D+F+H+J+LIN

AVAILABILITY DATA:_~
Blacks: Femaies: Other Minorities:



TABLE 3A
Composition and New Hires of NCSU

FULL-TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

TEXTILES

EEO-5 Category:k J, .. OCR Race/Ethnic Grouo SexLine Grand White Black Other M e Fem leNumber Total
% # % # %

A) 1985-86 "Profile

Data as of 10/86 . 12 10 83.3 0 0 2 16.7 10 83.3 2 16.7

B) Hiring Goals1986-1“987-1990-1991
Expiration: 10/1/91
;
C) Goal Profile
1986—1987-199041991

( October 1, 1991 )

New Hires
1986-1987

E) Profile 1985‘1987
(October 1, 1987)

F) New Hires 3“”
1987-1988

6) Profile 1987--1988‘ (October 1, 1988)

H) New Hires
1988-1989.

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
L 1989- 1990

K) 33333339389-3333
L) New Hires

1990-1991 L:
M) Profile 1990-1991

(October 1, 1991)
N) New Hires

1986-1987-1991
SUM: D+F+H+J+L=N

InnunJII-gI-II-nuunnig-st
AVAILABILITY DATA:; '
Blacks: ”V Females: Other Minorities:



Composition and New Hires of NCSU

TABLE 3A

FULL—TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

BIOLOGICAL SCIENCES

550's Guam”; .2 OCR Race/Ethnic smug Sex' Line Grand ‘
Number Total White B1aCk Other ' _flg]e Fem 19

z # z # z i # z # figA) 1%fi-86 ’Profiie
34 32 94.0 o o 2 6.0; 26 76;5 8 23Data as of 10/86 d

B) Hiring Goals
1986-1987-199041991
Expiration: 10/1/91

C) Goa] Profile
1986-1987-1990-1991

( October 1, 1991 )

D) New Hires
1986-1987
Profile 1986-1987E)
(October 1, 1987)

F) New Hires
1987-1988

6) Profile 1987-1988
(October 1, 1988)

H) NEW Hires
1988-1989_

1) Profile 198851989
(October 1, 1989)

J) New Hires
1989-1990

10 55352822399833?
L) New Hire3~

1990-1991
M) Profile 199041991

{October 1, 1991)
N) New Hires1986-1987-1991

SUM: D+F¢H+J+LIN

Him—4r"
AVAILABILITY DATA:_
Blacks: Femaies: Other Minorities:



TABLE 2B
Composition and New Hires of NCFUFULL-TIME NON-TENURE TRACK FACULTY

By Race and Sex

DESIGN

EEO-5 Categoryi, J. ‘ OCR RaCE/Ethnic Groub l_ Sex' ' L1ne Hhite Biack Other Male Fem IeNumberTmad. z # # %A) 1985—86 Profile ' ~
1

3*!

Data as of 10/86 16 100.0 0 100.0 0 O
B) Hiring GoaIs1986-11987—199u-1991
Expiration: 10/1/ 91

C) GoaI ProfiIe
1986-1987-1990-1991

( October 1, 1991 )
M F,“
D) New Hires ‘

1986-1987
E) ProfiIe 1986-1987

(October I, 1987)

F) New Hires
1987-1988

G) Profile 1987-_1988
' (October 1, 1988)

H) New Hires
1988sl989'

I) Profilé 1988-1989
(October 1, 1989)

J) New Hires
_ 1989-1990

_ Q'10 1252:213911911309
L) New Hires.

1990-1991 ‘
M) Profile 1990-1991

(October 1, 1991)
N) New Hires1986-1987-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
BIacks: ._ Females: Other Minorities:W



TABLE ZA—l

Composition and New Hires of NCSU
FULL-TIME TENURED/TENURE TRACK FACULTY

By Race and Sex
DISCIPLINE GROUPING: AGRICULTURAL SCIENCES

EEO-5 Category? OCR Race/Ethnic Grouo
Faculty,Tenured/J- ' Line Grand White Biack ctr

% # % #

25% 027%.38,0 Q /.0 6L

Tenure Track _ Number Totai

A) 1985-86 ’Profiie

Data as of 10/86

B) Hiring Goais
1986~19875199U¥1991
Expiration: 10/1/ 1

C) Goa] Profile
1986-1987-1990e1991

( October 1, 1991 )

New Hires
1986-1987
Profi]e 1986-1987
(October 1, 1987)

New Hires ,“
1987-1988
Profile '1986e1987
(October 1, 1988)

H) New Hires
1988-1989.

I) Profiié 1988-1989
(October 1, 1989)

J) New Hires
; 1989-1990
K v ' - 6b) (Egiéiifirliigicigm
L) New Hires

1990-1991 ‘
M) Profile 1990-1991

{October 1. 1991)
N) New Hires1986-1987-1991

SUM: D+F+H+J+LIN

AVAILABILITY DATA:
Biacks: Femaies: Other Minorities:



Race/Ethnic Group Sex
OCR .

REPORTING UNITS: Line White Black Femaie
Number # W # % . # %

GRAND TOTAL ALL UNITS 1:5? . AS I i /i3
I 0C

Agricuiture and
Life Sciences ' J?;L

Design 5;.

.3

Education ’0
Engineering /4
Forest Resources 43
Humanities and 3/
Sociai Sciences

physicai & Mathematicai
Sciences

Textiies

Veterinary Medicine

Student Affairs

Library

=inance & Business

University Extension

Soecia] Units (Totai)

Chanceiior's Office

Provost's Office

Athletics

Graduate Schooi

Radiation Protection

Sea Grant

Intn’i Programs

Computing Cenicr

University'nevelop.

UniverSity Relations

University ReSearch



TABLE 1

Composition and New Hires of NCSU
FULL—TIME AEMINISTRA'IORS

By Race.and Sex

EEO-6 Cate ory:Exec.’ Adm n}. Mgrtly OCR Race/Ethnic Groqb Sex
with and wtthout Line Grand White Black Other Male Fem 1eFaculty Rank Number Total % # z # % # # q
A) 1985-86 Profj]_e___i_/f{f/}__ Na?» I59 6 \5' /57 1:2;

';0A /3 la / ’9 /Data as of 10/86 ‘ "‘“' ’;," , s A1249 I70 7 f) [51 W3
8) Hiring Goals '1986-L957—199U#1991
Expiration: 10/1/91

C) Goa] ProfiIe
1986-1987-1990-1991

( October 1, 1991 )
W~ml~~~~ P“
D) New Hires

1986-1987
E) Profile 1986-1987

(October 1, 1987)

F) New Hires
1987~1988

G) Profile 1987—1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
_ 1939-1990

-1~9‘K) $5353§§rliggl9309
L) New Hires

1990-1991
M) Profile 199041991

(October 1, 1991)
N) New Hires

1986-198]-1991
SUM: D+F+H+J+L=N

AVAILABILITY DATAgr
Biacks: 5.4/5 70

f‘
'9 ' '3”Fem‘aies: s.) (a . 8 C)

9:6
Other Minorities:'4/.927/<;



TABLE 1
Composition and New Hires of NCSU

FULL—IINEZAENUNISTRATORS
By Race. and Sex

EEO-6 Category:Exec., Admint, Mgr'l,
with and without
Faculty Rank

OCR
Line
Number

F Race/Ethnic GroufiGrand White Biack Otr er HaleTotai
# . % #A) 1985-86 Profile

Data as of 10/86

/ /’/‘f‘:
/.1 ’3 1&1

I; [7'0

#\f43
V/

7. 5

/;{7' I
{an

osxfleg'B) Hiring Goais
1986—1957e199uel991
Expiration: 10/1/91
.‘__.
C) Goa] Profiie
1986-1987-1990-1991

October 1, 1991 )
w
0) New Hires

1986—1987
E) Profile 1986-1987

(October 1, 1987)

New Hires
l987~1988
Profile 1987—1988(October 1, 1988)

H) New Hires
1988—1989

1) Profile 1988—1989
(October 1, 1989)'
New Hires
1989—1990

K) Profiie 1989-199O(October . 1990)
L) New Hires

1990-1991
Profile 199041991
(October 1, 1991)

M)

N) New Hires
1986-1981-1991
SUM: D+F+H+J+L=N

AVAILABILITY DAIA;;
Blacks: ” l '“—- A/ ;Other Minoritie§;} I'9L'



TABLE 3A

Composition and New Hires of NCSUFULL-TIME EPA PROFESSIONAL NON-FACULTY
Bv Race and Sex

A 0342/: a (l;,';.”(..4.-—q¢*- (\J “I L/ LL— Cb <1 I L“-EEO-6 Category: V ' IH . OCR Race/Ethnic Group ng__Line Grand Nhite Biack Other I MaIe
#‘ % , # # % # 4%

Number Total
A) 1985-86 ProfiIe

Data as of 10/86, I ’03 CI! .983 LI [7‘3 8’ Z7 <11 78$

8) Hiring Goals
1986-1987—199U41991
Expiration: 10/1/91

C) Goa] ProfiIe'
1986-1987-1990-1991

( October 1, 1991 )
m V
D) New Hires

1986-1987
a) Profile 1986-1967' (October 1, 1987)

New Hires
1987-1988
Profile 1986—1987
(October 1, 1988)

New Hires
1988—1989

Profile 1988-1989
(October 1, 1989)
New Hires
1989-1990

Pr {’1 1989-199O(ogcébgr 1. i990)
New Hires
1990—1991
Profile 1990:1991
(October 1, 1991)
New Hires1986-1987-1991
SUM: D+F+H+J+L=N

AVAILABILITY DATA:
BIacks: FemaIes: Other Minoritiesz‘.

b .



Race/Ethnic Group Sex
OCR .

REPORTING UNITS: Line Grand mute mac" Other ”“9 Fem”Number Tota] # % # % # % # % #
2-39 274+ 6 4 26? If" /aRAND TOTAL ALL UNITS 1?}: I}; t; g 'L; j

Agriculture and 199
Life Sciences ’5

Design

Education

Engineering

Forest Resources

Humanities and
Social-Sciences

physica'l & Mathematica]
Sciences

Textiies

Veterinary Medicine

Student Affairs

Library

=inance & Business

University Extension

Soecia] Units (Totai)

Chanceiior's Office

Provost's Office

Athletics

Graduate Schoo]

Radiation Protection

Sea Grant

Intn‘] Programs

Computing Cenicr

University'DeveIdp.

UniverSity Relations

University ReSearch



TABLE 2B

Composition and New Hires of NCSUFULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

AGRICULTURE AND LIFE SCIENCES

EEO-6 Category:
Race/Ethnic Grouo l Sex

Black Other Hale Fem
z # z # 44% _i# V_g_ #A) 1985-86 Profile

Data as of 10/86
90.0 0 O 1 10.0 8 80,0 2

B) Hiring Goais
1986-1967—199Ue1991’
Expiration: 10/1/ 91
A__
C) Goa] Profile
1986-1987—1990-1991

( October 1, 1991 )
m“
D) New Hires

1986-1987
Profi]e 1986—1987E)
(October 1,_1987)

F) New Hires
1987-1988
Profile 198751988G)

' (October 1, 1988)

H) NEW Hires
1988e1989.

1) Profile 1988-1989
(October 1, 1989)
New HiresJ)

' 1989-1990

*0 Mistress?
L) New Hires-

1990-1991
M) Profile 199041991

{October 1. 1991)
N) New Hires1986-1987-1991

SUM: D+F+H+J+L-N

AVAILABILITY DATA: .
Biacks: Femaies: Other Minorities:



7&4; 3.33.

464 409 38 " 17 294 170
Race/Ethnic Group SexOCR

REPORTING UNITS: Line Grand WHITE BLACK Other Maia Femaie
Number Tota] # # # # # %

GRAND TOTAL ALL UNITS 222 a 37 16
Agricuiture and
Life Sciences 2,2 14
Design 0
Education 1
Engineering 12
Forest Resources

humanities and
Sociai Sciences 0

Physicai & Mathematica]
Sciences 1
Textiies 0
Veterinary Medicine 2

Student Affairs 14

Library 4

=inance & Business

University Extension 3

Soecia] Units (Totai) 7

Chancellor's Office

Provost's Office

Athletics

Graduate School

, ADMISSIONS

Sea Grant

ACADEMIC SKILLS 2
Computing Center

University RELATION



7951!. 3.9..
38 ..

_. --_~._

_ 464 409 17 294 170
Race/Ethnic Group SexOCR

REPORTING UNITS: Line Grand WHITE BLACK Other ”319 Fema‘eNumber Total # % # Z # % # % # %
GRAND TOTAL ALL UNITS 222 169 37 16 1,14 103
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 1
Engineering 3 12 10 l 1 10 2
Forest Resources 0 16 15 0 1 l4 2
humanities and
Social Sciences 0 0 0 o 0 0 0
Physical & Mathematical -Sciences 1 4 3 1 0 2 2
Textiles 0 5 3 l l 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10”,, ' ; 2 21 39
Library 4 10 .7 2 ’L‘ 1 4 6
=inance & Business -
_Eniversity Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor‘s Office 1 0 1 1 0
Provost's Office

Athletics 3 10 7 3 7 3
Graduate School

ADMISSIONS 2 . l 1 0 0 l 0
Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 l 0 1 0 l 0
Computing Center

University RELX'I'ION 3 3 2 l 2 l
\



Table. 3.11 =

C 464 409 38 .' 17 294 170 :
Race/Ethnic Group SexOCR

REPORTING UNITS: Line Grand WHITE BLACK Other ”319 Fema‘eNumber Total # % # % # % # % # %
GRAND TOTAL ALL UNITS 222 159 37 16 114 103
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 O 0 1
Engineering 3 12 10 1 1 10 2
Forest Resources 0 16 15 0 l 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical 'Sciences 1 4 3 1 0 2 2
Textnes o 5 3 1 1 3 ' 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10 FV,V : 2 21 39
Library 4 10 .7 2 ’L_ 1 4 6
=inance & Business ’ v
University Extension 3 l l 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 l l 0
Provost's Office

Athletics 3 - 10 7 3 7 3
Graduate School

ADMISSIONS ‘2- l 1 0 O ' 1 0
Sea Grant 3 2 l 2 1

ACADEMIC SKILLS 2 1 o 1 ' o 1 0
Computing Center

‘ University RELXéIONs 3 2 1 2 1



Tiflc 3.19.

li
-A--~—~<

_ 464 409 38- 17 294 170
Race/Ethnic Group Sex

REPORTING UNITS: Effie Grand WHITE BLACK Other ”519 Fem”Number Total # % # % # % # % # %
GRAND TOTAL ALL UNITS 222 169 37 16 114 108
Agricuiture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 O 0 1
Engineering 3 12 10 1 1 10 2
Forest Resources 0 16 15 0 1 14 2
humanities and
Sociai Sciences 0 0 0 0 '0 0 0
Physical & Mathematica] -Sciences 1 4 3 1 o 2 2
Textiles o 5 3 1 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10m. 2 21 39
Library 4 10 ‘7 2 I 1 4 6
=inance & Business '
_Eniversity Extension 3 1 1 0 0 1 0
Soecia] Units (Totai) 7

Chanceiior's Office 1 0 1 1 0
Provost's Office

Athietics 3 , 10 7 3 7 3
Graduate Schooi

ADMISSIONS 2- 1 l 0 0 1 0
Sea Grant 3 2 l 2 1

ACADEMIC SKILLS 2 l 0 l 0 l 0
Computing Center

University RELigg‘g-ONS 3 2 1 2 1
\



752?; 3.1!.

464 409 38 17

REPORTING UNITS:
Race/Ethnic GroupOCR

Line Grand WHITE BLACK Other
Number Total # # #

GRAND TOTAL ALL UNITS 222 37 16
Agriculture and
Life Sciences 2,2 14
Design 0
Education 1
Engineering 12
Forest Resources

humanities and
Socia] Sciences 0

Physicai & Mathematica]
Sciences 1
Textiles o

Veterinary Medicine 2

Student Affairs 14

Library 4

Einance & Business

University Extension 3

Soeciai Units (Totai) 7

Chanceiior's Office

Provost's Office

Athletics

Graduate SchooT

ADMISSIONS

Sea Grant

ACADEMIC SKILLS 2
Computing Center

University RELATION H'3



Tflélc. 3.1!.

38'._ 464 409 17 294 170
Race/Ethnic Group Sex

REPORTING UNITS: Effie Grand WHITE BLACK Other ”313 Fema‘eNumber Total # % # # % # % # %
GRAND TOTAL ALL UNITS 222 159 37 16 114 108
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 1
Engineering 3 12 10 l l 10 2
Forest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 o 0
Physical & Mathematical ‘Sciences 1 4 3 l 0 2 2
Textiles o S 3 1 1 3 2
Veterinary Medicine 2 80 . 58 13 9 35 56
Student Affairs 14 50 48 lo‘r. 2 21 39
Library 4 10 ‘7 2 1 4 6
Einance & Business

_Eniversity Extension 3 1 1 0 0 1 0
Saecial Units (Total) 7

Chancellor's Office 1 0 1 1 O
Provost's Office

Athletics 3 , 10 7 3 7 3
Graduate School

ADMISSIONS 2 . l l 0 0 1 0 1
Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 l 0 l 0 l 0
Computing Center

1 University RELE‘EGNB 3 2 l 2 l
\.



Task. 3.12.
_... --.-.—_

464 409 38 294 170
Race/Ethnic Group

REPORTING UNITS: Effie Grand WHITE BLACK ”519 Fema‘eNumber Tota] # % # # # %
GRAND TOTAL ALL UNITS 222 169 37 114 108
Agriculture and
Life Sciences 2,2 14 ll 2 11 3
Design 0 o o o 0
Education 0 1 1 0 1
Engineering 3 12 10 1 10 2
Forest Resources 0 16 15 0 l4 2
humanities and
Socia] Sciences 0 0 0 0 o
PhysicaT & Mathematical
Sciences 1 4 3 1 2
TextiTes o 5 3 1 2
Veterinary Medicine 2 80 58 13 35 56
Student Affairs 14 60 48 10'. 21 39
Library 4 10 .7 2 6
=inance & Business

Jflniversity Extension 3 l l 0 l 0
Soecia] Units (TotaT) 7

Chanceiior's Office 1 0 1 l 0
Provost's Office

AthTetics 3 10 7 3 7 3
Graduate School

ADMISSIONS 2 - l l 0 1 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 l 0 l l 0
Computing Center

University RELgit‘ION 3 2 1 1
\



75.6.1.2 3.9:. ~- -
2, , 464‘ 409 38 " 17 294 170

Race/Ethnic Group Sex
REPORTING UNITS: Effie Grand WHITE BLACK 0“" ”319 Fema‘eNumber Total # % # Z # % # % # %
GRAND TOTAL ALL UNITS 222 169 37 16 114 108
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 l 0 O 0 1
Engineering 3 12 10 1 1 10 2
Forest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical -Sciences 1 4 3 1 0 2 2
Textiles o 5 3 1 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 50 48 10 ”w, i 2 21 39
cimary 4 10 7 2 ,- 1 4 6
=inance 8 Business

_Eniversity Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 0
Provost's Office

Athletics 3 10 7 3 7 3
Graduate School

ADMISSIONS 2 a l 1 0 0 ‘ 1 0
Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 o 1 I o 1 0
Computing Center

1 University RELZE‘QBN; 3 2 1 2 1
\



Tiéie. 312.

464 409 38 " 17 294 170
Race/Ethnic Group SexOCR

REPORTING UNITS: Line Grand ‘WHITE IBLACK Other Maia FemaieNumber Tota] # # # # # %
GRAND TOTAL ALL UNITS 222 37 16
Agricuiture and
Life Sciences 2,2 14
Design 0 0
Education 1
Engineering 12
Forest Resources

humanities and
Sociai Sciences 0

Physica] & Mathematicai
Sciences 1
Textiies 0
Veterinary Medicine 2

Student Affairs 14

Library 4

Einance & Business

University Extension 3

Soecia] Units (Totai) 7

Chanceilor's Office

Provost's Office

Athletics

Graduate School

, ADMISSIONS

Sea Grant

ACADEMIC SKILLS 2
Computing Center

~-_" .—
University RELATION 3



Till); 3.9;.

38".1 464 409 17 294 170
Race/Ethnic Group SexOCR ‘REPORTING UNITS: Line Grand WHITE BLACK Other ”“9 Fema‘eNumber Total # % # % # % # % # %

GRAND TOTAL ALL UNITS 222 169 37 16 114 108
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 o o o o o 0
Education 0 l 1 o O 0 1
Engineering 3 12 10 1 1 10 2
Forest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 o 0 0 0 0 0
Physical & Mathematical -Sciences 1 4 3 1 0 2 2
Textiles o 5 3 1 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 104.. 2 21 39
Library 4 1o 7 2 1 4 6
=inance & Business

University Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 0
Provost's Office

Athletics 3 10 7 3 7 3
Graduate School

ADMISSIONS 2 4 l l O 0 l 0
Sea Grant 3 2 1 2 l

ACADEMIC SKILLS 2 l 0 l 0 l 0
Computing Center

University RELATION 3 2 1 2 l
\\



Tight. 3.19.
1, - 464 409 38 17 294 170

Race/Ethnic Group SexOCR
REPORTING UNITS: Line Grand T‘THITE BLACK Other ”“9 Fema‘eNumber Totai # % # % # % # % # %
GRAND TOTAL ALL UNITS 222 159 37 16 114 103
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 o o o o o 0
Education 0 1 1 0 O 0 1
Engineering 3 12 10 1 1 1o 2
Forest Resources 0 16 15 0 1 14 2
humanities and
Sociai Sciences 0 o o 0 0 0 0
Physicai & Mathematicai 'Sciences 1 4 3 1 0 2 2
Textiies 0 5 3 l 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 6O 48 10.1. 2 21 39
Library 4 1o 47 2 ' 1 4 6
=inance & Business I

_Eniversity Extension 3 l l 0 0 l 0
Soeciai Units (Totai) 7

Chanceiior's Office 1 0 1 1 0
Provost's Office

Athietics 3 . 10 7 3 7 3
Graduate School

ADMISSIONS ' 2 . l l 0 0 l 0
Sea Grant 3 2 l 2 l

ACADEMIC SKILLS 2 1 o 1 o 1‘ 0
Computing Center

University REIJ-A‘friION 3 3 2 1 2 1
\



mg 3.1 ~ ~
464. 409 38 " 17 294 170

OCR Race/Ethnic Group Sex
REPORTING UNITS: Line Grand WHITE BLACK Other ”519 Fema‘eNumber Total # % # Z # Z # % # %
GRAND TOTAL ALL UNITS 222 159 . 37 15 1,14 108
Agricu1ture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 o o o o o 0
Education 0 1 1 0 0 0 1
Engineering 3 12 10 1 1 1o 2
Forest Resources 0 16 15 0 1 14 2
humanities and
Socia] Sciences 0 o 0 0 0 0 0
Physical & MathematicaT - 'Sciences 1 4 3 1 0 2 2
Textiies 0 5 3 1 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 50 48 101~* : 2 21 39
Library 4 10 '7 2 1' 1 4 6
=inance 8 Business r W
_Eniversity Extension 3 1 1 0 0 1 0
Soecia] Units (TotaT) 7

Chance110r's Office 1 0 1 1 0
Provost's Office

Athletics 3 . 10 7 3 7 3
Graduate Sch001

ADMISSIONS 24 l 1 0 0 ‘ 1 0
Sea Grant 3 2 l 2 1

ACADEMIC SKILLS 2 1 0 1 ' o 1 0
Computing Center

University RELX‘E‘;ON 3' 3 2 l 2 1
\
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_1 464 409 294 170
Race/Ethnic Group

REPORTING UNITS: Egfie Grand WHITE BLACK Male Female
Number Total # % # # #

GRAND TOTAL ALL UNITS 222 169 37 114 108
Agriculture and
Life Sciences 2'2 14 11 2 11 3

DESIQH o o o o o 0
Education 0 1 1 0 0 1
Engineering 3 12 10 1 10 2
Forest Resources 0 15 15 0 l4 2
humanities and
Social Sciences 0 0 0 0 0 0
Physical & Mathematical
Sciences 1 4 3 1 2 2
Textiles o 5 3 l 3 2
Veterinary Medicine 2 80 58 13 35 56
Student Affairs 14 60 48 10*“ 21 39
Library 4 10 .7 2 4 6
=inance & Business ’

_Eniversity Extension 3 l l 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 l l 0
Provost's Office

Athletics 3 10 7 3 7 3
Graduate School

, ADMISSIONS 2. 1 1 0 1 0
Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 l O l l 0
Computing Center

University RELA‘I‘ION 3 2 l 2 l
\



"W21; 3.9..

464 409 38 ' 17 294 170
Race/Ethnic Group SexOCR

REPORTING UNITS: Line Grand WHITE BLACK Other“ Male Female
Number Total # # # # # %

GRAND TOTAL ALL UNITS 222 , ‘37 16
Agriculture and
Life Sciences 2,2 14
Design 0

Education 1
Engineering 12
Forest Resources 16

humanities and
Social Sciences 0

Physical & Mathematical
Sciences 1

Textiles 0

Veterinary Medicine 2

Student Affairs 14

Library 4

=inance & Business

University Extension 3

Soecial Units (Total) 7

Chancellor's Office

Provost’s Office

Athletics

Graduate School

ADMISSIONS

Sea Grant

ACADEMIC SKILLS 2
Computing CenterW>o-’- --
University RELATION



Tflle. 31!.
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1, 464 409 17 170
Race/Ethnic Group

OCR 0th F 1REPORTING UNITS: Line Grand WHITE BLACK 9" ema 9-Number Total # % # % # #
GRAND TOTAL ALL UNITS 222 169 37 15 103
Agricuiture and
Life Sciences 2,2 14 11 2 1 3
Design 0 o o o o 0
Education 0 1 1 0 O 1
Engineering 3 12 10 1 1 2
Forest Resources 0 16 15 o 1 2
humanities and
Socia] Sciences 0 o 0 0 0 0
Physica] & Mathematica] -Sciences 1 4 3 1 o 2
Textiies o 5 3 1 l 2
Veterinary Medicine 2 80 58 13 9 56
Student Affairs 14 60 48 10_” ; 2 39
Library 4 10 7 2 I 1 6
=inance & Business

University Extension 3 1 l 0 0 0
Soeciai Units (Totai) 7

Chanceiior's Office 1 0 1 0
Provost's Office

Athietics 3 10 7 3 3
Graduate Schooi

, ADMISSIONS, ‘ 2 . l 1 0 0 0
Sea Grant 3 2 1 1

ACADEMIC SKILLS 2 l 0 l 0 0
Computing Center

University RELATION 3 2 1 l
\



“Me. 3.9. ~ -----+
1, 2 464 409 38 " 17 294 170

Race/Ethnic Group SexOCR
REPORTING UNITS: Line Grand WHITE BLACK Other ”319 Fem”Number Total # % # Z # % # % # %
GRAND TOTAL ALL UNITS 222 159 37 15 114 103
Agricuiture and .
Life Sciences 2,2 14 11 2 1 11 3
Design 0 o ‘0 o o o 0
Education 0 l 1 0 O 0 1
Engineering 3 12 10 1 1 10 2
Forest Resources 0 16 15 o 1 14 2
humanities and
Social Sciences 0 o 0 0 0 o 0
Physica] & Mathematical -
Sciences 1 4 3 1 0 2 2
TextiTes 0 5 3 1 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 50 43 10%“, V : 2 21 39
Library 4 1o 47 2 ' 1 4 6
=inance & Business —
Jflziversity Extension 3 1 1 0 0 1 0
Soecia] Units (TotaT) 7

ChanceTior's Office 1 0 1 1 0
Provost's Office

AthTetics 3 . 10 7 3 7 3
Graduate Sch001

ADMISSIONS 2. l l 0 0 ‘ l 0
Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 o 1 ' o 1 0
Computing Cenrcr

University RELX110N ; 3 2 1 2 1
\
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464 38 ..

-.. --—.—

409 17 294 170
Race/Ethnic Group Sex

09R 1 Other Male FemaleREPORTING UNITS: Line Grand WHITE BLACK
Number Total # % # % # % # % # %

GRAND TOTAL ALL UNITS 222 169 37 16 114 108
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 o o o o o 0
Education 0 1 1 0 O 0 1
Engineering 3 12 1o 1 1 1o 2
Forest Resources 0 16 15 0 1 l4 2
humanities and
Social Sciences 0 0 0 0 o 0 0
Physical & Mathematical -Sciences 1 4 3 1 0 2 2
Textiles O 5 3 l l 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 50 48 10d” 2 21 39
Library 4 10 7 2 l 4 6
=inance & Business

University Extension 3 l l 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 l l 0
Provost's Office

Athletics 3 - 10 7 3 7 3
Graduate School

ADMISSIONS 2 l 1 0 O l 0

Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 1 o 1 o 1 0
Computing Cantor

‘ University RELATION; 3 2 l 2 1
\:
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381_1 464 409 17 294 170
Race/Ethnic Group Sex

REPORTING UNITS: Effie Grand WHITE BLACK Other ”619 Fema‘eNumber Total # % # Z # % # # %
GRAND TOTAL ALL UNITS 222 169 37 15 114 103
Agriculture and
Life Sciences 2'2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 l 0 O 0 1
Engineering 3 12 10 1 1 1o 2
Forest Resources 0 16 15 o 1 14 2
humanities and
Social Sciences 0 o o o o 0 0
Physical & Mathematical '
Sciences 1 4 3 1 0 2 2
Textiles o 5 3 l 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10”,. 2 21 39
Library 4 10 .7 2 , 1 4 6
=inance & Business -
_Eniversity Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 0
Provost‘s Office

Athletics 3 » 10 7 3 7 3
Graduate School

ADMISSIONS 2. l 1 0 0 l 0
Sea Grant 3 2 1 2 l

ACADEMIC SKILLS 2 l 0 l 0 l 0
Computing Center

1 University 1231,2116»: 3 2 1 2 1
\.
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464 409
38 ..

l7

REPORTING UNITS:
Race/Ethnic GroupOCR

Line Grand WHITE BLACK Other
Number TotaT # # #

GRAND TOTAL ALL UNITS 222 37 16
AgricuTture and
Life Sciences 2,2 14
Design 0
Education 1
Engineering 12
Forest Resources

humanities and
Soc1a1 Sciences 0

Physica] & Mathematica]
Sciences 1
Textiies 0

Veterinary Medicine 2

Student Affairs 14

Library 4

Einance & Business

University Extension 3

Soecia] Units (Totai) 7

Chance110r's Office

Provost's Office

Athletics

Graduate School

I ADMISSIONS

Sea Grant

ACADEMIC SKILLS 2
Computing Center

University RELATION N'3
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_1 464 409 17 294 170
Race/Ethnic Group Sex

REPORTING UNITS: Effie Grand WHITE BLACK 0‘3“" ”“9 Fema‘eNumber Total # % # Z # % # % # %
GRAND TOTAL ALL UNITS 222 169 37 16 114 108
Agriculture and
Life Sciences 2,2 14 11 2 1 11 3
Design 0 0 0 0 0 0 0
Education 0 1 1 0 0 0 1
Engineering 3 12 10 1 1 10 2
Forest Resources 0 16 15 0 1 14 2
humanities and
Social Sciences 0 0 0 0 0 0 0
Physical & Mathematical 'Sciences 1 4 3 1 0 2 2
Textiles o 5 3 1 1 3 2
Veterinary Medicine 2 80 58 13 9 35 56
Student Affairs 14 60 48 10*, 2 21 39
Library 4 1o .7 2 , 1 4 6
=inance & Business

_Eniversity Extension 3 1 1 0 0 1 0
Soecial Units (Total) 7

Chancellor's Office 1 0 1 1 0
Provost's Office

Athletics 3 r 10 7 3 7 3
Graduate School

ADMISSIONS 2 l 1 0 0 1 0
Sea Grant 3 2 1 2 1

ACADEMIC SKILLS 2 l 0 1 0 l 0
Computing Center

1 University RELX'EoNs 3 2 1 2 l
'\
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AFFIRVIATIVE ACTION PLAN ‘ WORKSHEET 1

EPA FACULTY
(Tenured/Tenure-Track)

SCHOOL/DERARDMENT School of Forest Resources

Completed by: L. C. Saylor

EPA FECULTY Estimated Number of Positions Estinated Number TotalExpected to Become Vacant Subtotal of Newly Created Position:1 Positions be Fill
Full-Time Tenured/ .
Tenure THC“ P°sm°"s 1988-89 1989-90 1990-91 1986-91 1986-1991 1986—

Professors

Associate Professors

Assistant Professors

Instructors

AI
I4:'.1:

3 a 2 c 4 D 2 E

*1 position from Provost (Biotechnology)
1 Research Position from ARS (Forestry) ~
2 Research Positions (9 ft Honey tenure in forestry‘v ‘,1,(.. .

ROPE: A+B+C+E = F
th - H



:/‘\.
AFFIflL-X’I‘IVE £5le PLAN

EPA FACULTY
(Non—Tenure Track)

SCme/DEPAmmm‘ School of Forest Resourcés

Coupleted by; L. C. Saylor

Estimated Number of Posltions Estimated Number ' Tota1
EPA FACUL’IY Expected to Become Vacant Subtotal of Newly Created Positions

I Positions be F111
PM 1 -T1me Non-Tenure
Track P051 1 ions

1986-87 1987-88 1988-89 1990-91 1986-91 1986-1991 1986-

0Lecturegg

1

i

i
I

3

4

i

.3

“m.—c.«-..-fl.V

.‘n-o4
t....

NOTE: A'BthE = F
F96 = H
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AFFImATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DERARDmflIP School of Forest Resources

Completed by: L. C. Saylor

EPA NON-FACULTY

Estimated Number of Positions
Expected to Become Vacant Subtotal

Estimated Number
of Newly Created

Positions

Total
Positions

be Fiile

1987-88 1990-91 1986-91 1986-1991 1986-9
Execgtive, Administrative,
Managerial

Professional

Technical

Research Assistant

Research Associate

LiaisOn Position

1 A 2TCHVH.

* Provost Office
NOI‘E: mama-2": F

F+G = H
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.wLM.~—-—.MMM‘

...s...~_4_--»-“~¢—.—.-.~..--

M--

“a.

(u
sk V

AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS
/.

, .
SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Forest Resources .5” 1" 0 0 0 1.5

l'Biotechnology position

“ EPA Professional

Given by Provost



BMW GPWB

AdeM 54am,

7-0/c/Lu/--¢— / 72744ch Tran/z,

Category Z Blacks 1 Women 1 Other Minorities‘

With Appropriate
Terminal Degree

iydkflhflqL(J ”2K [)CJLDL

A/(NV 7i244kvkwi 77V7WCAE,

Category 1 Blacks z'wOmen % Other Minorities

With ApprOpriate
Terminal Degree

W 31 mil:

EVA promwug

Category '1 Blacks z Women Z Other Minorities

With Appropriate
Terminal Degree

Source of Data:



WORKSHEET II

AFFIRMATIVE ACTION PLAN
EPA FACULTY

(Non—Tenure Track)

SCHmL/DEPAR'IMENT

Conpleted by:

Estinnted Number of Positions Estiuated Number TotalEPA FACULTY Expected to Become Vacant Subtotal of Newly Created positions to
' Positions be Filled

Full—Time Non-Tenhre
Track POsltions

1986-87 1987-88 1989-90 1990-91 1986-1991 1986-91

Lecturers

NOTE: A+B+C+E = F
F+G = H



SCI-mL /DEPARTMENT

Completed by:

AFFIRMATIVE ACTION PLAN
EPA FACULTY

(Tenured/Tenure-Track)

WORKSHEET I

EPA FACULTY

Full—Time Tenured/
Tenure Track Positions

Estimated Number of Positions
Expected to Become Vacant Subtotal

Estimated Number
of Newly Created

Positions

Total
Positions to

be Filled

1986-87 1987-88 1989-90 1986-1991 1986-91

Professors

Associate Professors

Assistant Professors

Instructors

NUI‘E: A+B+C+E = F
F+G = H



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991
M'

Owl/9 l l I
‘ lf“ .f * Alaw ~S ,5 5

’7 {.5 /{ i

Ans

é



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989—1990 1990—1991 1986—1991

Design

Given by Provost



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989—1990 1990-1991 1986—1991

Education

Given by Provost



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986—1987 1987-1988 1988—1989 1989-1990 1990—1991 1986-1991
Engineering 3 2 1* 1 11

*Biotechnology position

Given by Provost



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Forest Resources .5“ 1*

*Biotechnology position

** EPA Professional

Given by Provost



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987—1988 1988-1989 1989-1990 1990—1991 1986-1991
SHASS 2 4 l3

Given by Provost



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

PAMS 6.5 3 2 1 2 14.5

Given by Provost



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Textiles

Given by Provost



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988—1989 1989-1990 1990-1991 1986-1991

Vet. Medicine 2 1 1 1 1* 6

*Biotechnology Position

Given by Provost



AFFIRIATIVE ACTION PLAN ‘ WORKSHEET
EPA PROFESSIONAL ,

SCI-mL /DEPARIMENT

Completed by:

Estimated Number of Positions Estimated Number TotalEPA PROFESSIONAL Expected to Become Vacant Subtotal of Newly Created Positions to
Positions be Filled

1986-87 1987—88 1988—89 1989-90 1990-91 1986-91 1986-1991 ' 1986-91

TOI‘AL A E C D E F G

\ NOTE: A+B+C+E = F
v F+G = H



2. Calculation of Availability Percentages
Each of thirteen units determined appropriate availability

percentages for Blacks, women, and other minorities for the EPA Pro-
fessional Non-Faculty category. These percentages for each unit are given
below:

Unit and Source of Availability 5 Blacks 5 Females 5 Other
Agriculture & Life Sciences - 1.6 20.3 8.0(National Research Council)

Design ' '- 22.1 42.3 0.3(REGIS Survey) '
Education 5.3 80.0 .3.8(REGIS Survey-Library)

Engineering 1.53 3.55 12.0(38018 Survey)

Forest Resources 2.7 10.0 6.1(See Appendix D)

Humanities and Social Sciences 3.01 31.0 4.2(REGIS Survey) -
Physical & Mathematical Sciences 1.8 18.2 6.0(HECIS Survey)

Textiles 1.3 3.0 “.8(REGIS Survey)

Veterinary Medicine ' 3.0 31.0 1.0(Assoc. of American Veterinary Medical
Colleges, Comparative Data Report, 82-83)
Library 5.3 80.5 3.u(REGIS Survey)

University Extension 9.9 59.3 3.7(HECIS Survey)

Special Units 9.5 30.0 4.2(HECIS Survey)
$+uw AH...» 9.7 67. 6 3,9HGfiJ Suvv

Availabili y percentages for Blacks, women, and other minorities
were derived by finding for each unit the product of the proportion of
persons in that unit times the availability percent for that unit and then
the sum of these products.
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- C) Goal Profile

TABLE 1

Composition and New Hires of NCSU 32! k FULL-TIME ADMINISTRATORS
1 By Race and Sex
\\

EEO-6 Category: OCR l Race/Ethnic Group Sex
Exec., Admn., Mgr'l, Line Grand! White Black Other Male Female Jwith and without No. Total
Facultv Bank # 3 # z # z I # g g 3:]

A) 1982—1983 Profile
(June 30, 1983) 1,30 192 179 93.2 6 3.1 7 3.6 185 96.u 7 3.6Data as of 10/1/82 ,

B) Hiring Goals
1983—8U - 1986—87
Expiration: 12/31/86 13 11 88.6 2 15.“ 0 Q 10 "6.9

'—

1983-84 - 1986-87 192 177 92.2 8 u.2 7 3.6 182 94.8 10 5.2(December 31, 1986)
m—T—WM
D) Profile Fall 1983 1(October 1, 1983) 1.30 193 179 92.7 7 3.6 7 3.6 179 92.7 14 7..

E) New Hires 1983-8“ 3 3 100 O O 0. 0 O 2 66}7 1 33.3 J

F) Profile 1983—88
(October 1. 1988) 187 17a 93.0 8 u.3 5 2.7 17a 93.0 13 7.0

G) New Hires 1089—85
8 7 81 5 1 12 5 0 0 7 87.5 1 12.5

H) Hires
1983—Bu - 198H‘85 11 10 91.0 1 9.0 0 0.0 9 82.0 2 18.0(Sum of E and G)

I) Profile 1988—85
(October 1, 1985) 18” 172 93-0 7 “.0 5 3.0 171 93.0 13 7.0

J) New Hires 1985'86 7 '7 100.0 0 0.0 0 0.0 6 86.0 1 19.0

K) Hires
1983-8“ ' 1985-85 18 17 9u.0 1 6.0 0 0.0 15 83.0 3 17.0(Sum of H and J)

L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 H i

AVAILABILITY DATA:
Blacks: ___i:1% Females: _§fl;££___ Other Minorities: 8.8%



TABLE 2A

Composition and New Hires of NCSUFULL—TIME TENURED/TENURE—TRACK FACULTYBy Race and Sex

33

EEO-6 Category: 06.. T Race/Ethnic Group Sex
Other Male Female

Faculty, Tenured/ Line. Grand! White BlackTenure Track No. Total, # '1 # z # 1 I y z # 1:%
'A) 1982—1983 Proflile

'(June 30, 1983)
Data as of 10/1/82 2,9 1186 1107 93.3 30 2.5 49 4.1 1044 88.0 142 12.0B) Hiring Goals
1983—84 — 1986-87
‘Expiration: 12/31/86 ' 144 118 81.9 16' 11.2 10 6.9 107 74.3 37 25.7:J

C) Coal Profile
1983-84 — 1986—87
(December 31, 1986)

1066 85.9 174 14.1
D) Profile Fall 1983(October 1, 1983)

1066 87.2 156 12.2
b" ”e" “1”" 1983“” 68 60 88.2 7 10.3 1 - 1.5 52 76.5 16 23.5
P) Profile 1983-84

(October 1, 1984) 1267 1174 92.7 35 2.8 58 4.6 1097 86.6 170 13.4G) New Hires 1984-85
66 63 95:5 1 1.5 2 3.0 55 83.3 11 16.7n) Hires '1983-8” ‘ 198“'85 134 123 92.0 8 6.0 3 2.0 107 80.0 27 20.0(Sum of E.and G) ’

I) Profile 1984-85(October 1, 1985) 1270 1181 93.0 34 3.0 55 4.0 1098 86.0 172 14.0
J) New Hires 1985'86 51 48 94.0 ' 3 6.0 0.0 0.0 34 67.0 17 33.0
K) Hires

1983-34 _ 1985-86 185 171 92.0 11 6.0 3 2.0 141 76.0 44 24.0(Sum of H and J)

L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86



TABLE 28
Composition and New Hires of NCSUFULL—TIMEiNON—TENURE TRACK FACULTYBy Race and Sex

EE046 Category: Race/Ethnic Group
Black Other
# Z # Z

1982~1983 Profile
(June 30. 1983)
Data as of 10/1/82

Hiring Goals
1983-84 - 1986-87
Expiration: 12/31/86

Goal Profile
1983-84 - 1986—87
(December 31, 1986)
M
D) Profile Fall 1983

(October 1, 1983)
E) New Hires 1983-84
A.“
P) Profile 1983-84

(October 1, 1984)o...-

G) New Hires 1984-85

H) Hires
1983-84 — 1984—85
(Sum of E and G)

‘37EII=~-’0‘.u‘r I) Profile 1984-85
(October 1, 1985)

J) New Hires 1985-86

K) Hires ‘
1983-84 - 1985-86
.(Sum of u and J)

L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 ,

AVAILABILITY DATA:
Blacks: 9.3%

....

Females: Other Minorities:



TABLE 3A -
Composition and New Hires of NCSU

FULL—TIME EPA PROFESSIONAL NON-FACULTY
By Race and Sex

EEO-6 Category: Race/Ethnic Group
Grand White Black Other FemaleTOtal z a: x # z 4 :

A) 1982-1983 Profile
(June 30, 1983)
Data as of 10/1/82

Hiring Goals
1983~8N - 1986-87
Expiration: 12/31/86

Goal Profile
l983~84 — 1986-87
(December 31, 1986)

Profile Fall 1983
(October 13 1983)

New Nirea 1983—8u

Profile 1983-8u
(October 1, 198“)

New Hires 1984-85

Hires
1983-84 - 198u-85
(Sum of E and G)

Profile 1983—85
(October 1, 1985)

New Hires 1985-86

Hires
1983-8u - 1985-86
(Sum of H and J)

Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 7L

_ AVAILABILITY DATA:
I; Blacks: 5’57; Females: ‘ Other Minorities:
$

.y..
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TABLE 3B . M8Composition and New Hires of NCSU
FULL—TIME SPA PROFESSIONAL NON—FACULTY

By Race and Sex

EEO-6 Category: OCR Race/Ethnic Group Sex
Line. Grand White Black Other Male FemaleNo. Total 1 # X # 1 # S # 2

A) 1982-1983 Profile
(June 30’ 1983) 2n 175 161 92.0 1a 8.0 0 11a 65.2 61 34.9Data as of 10/1/82'

«——JB) Hiring Goals
1983~8u — 1986—87 .
Expirati°n= 12/31/86 56 18 85.7 6 10.7 3.6 31 60.7 22 39.3e

:1C) Goal Profile
1983—8“ “ 1986'87 19A 173 88.7 20 10.3 1.0 117 60.0 78 40.0(December 31, 1986) .

D) Profile Fall 1983 24 171 1 '(October 1’ 1983) , ' 55 90.6 14 8.2 1.2 121 70.8 50 29.2

E) New “ires 1983‘89 21 17 81-0 3 14.3 4.8 10 47.6 11 52.4

P) Profile 1983—8u '(October 1, 198“) 201 176 87.6 21 10.“ 2.0 13” 66.7 67 33.3
N Hi 6 1 8u-8G) ew r S 9 5 41 35 85.“ 3 7.3 7.3 28 68.3 13 31.7

H) Hires .
1983-8u — 1984-85 62 52 84.0 6 10.0 6.0 38 61.0 24 39.0(Sum of E and G)

I) Prorile 198“‘85 207 182 88.0 21 10.0 2.0 13a 65.0 73 35.0(October 1, 1985)

J) New Hires 1985-86 22 19 86.0 2 9.0 5.0 13 59.0 9 41 0
K) HireS'

'1983-8H _ 1985-86 8U 71 85.0 8 10.0 6.0 51 61.0 33 39.0(Sum of H and J)

L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 L_¥

AVAILABILITY DATA:
Blacks: 10'1% Females:' 39.8% Other Minorities: 0'8%

bb .



TABLE U‘
Composition and New Hires of NCSUFULL—TIME SECRETARIAL/CLERICAL EMPLOYEES

By Race and Sex

EEO-6 Category: I Race/Ethnic Group Sex
Male ' FemaleGrandl; White Black OtherTotal

Z # Z # X # Z #’ Z

(June 30, 1983)
0.5Data as of 10/1/82 69

Hiring Goals
l983~84 — 1986-87
Expiration: 12/31/86

,A) 1982-1983 Profile
I

.7 92.9;%

Goal Profile
l983-8h - 1986—87
(December 31, 1986)

Profile Fall 1983
(October 1, 1983)
New Hires 1983-8u

Profile 1983—84
(October 1, 198A)

New Hires 198H-85

Hires
l983-8U - 198N-85
(Sum of E and G)

Profile 198U~85
(October 1, 1985)

New Hires 1985-86

‘ldiddflfli"i”fl-‘T"arm Hires
l983—8M — 1985—86
(Sum of H and J)

Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 ,_L*AV_L

AVAILABILITY DATA:

Other Minorities: _
Blacks: 11.9% Females: 0.3%

’ .



TABLE 5 “ . 50Composition and New Hires of NCSU
FULL—TIME TECHNICAL/PARAPROPESSIONAL EMPLOYEES

By Race and Sex

EEO-6 Category: OCR Race/Ethnic Group Sex
Line’ Grand White Black Other Male FemaleNo. Total 1 # Z # 1 # 1‘ a.#

A) 1982-1983 Profile
(June 30, 1983) 26 662 585 88.8 59- 9.0 18 2.8 833‘ 65.8 229 38.6Data as Of 10/1/82

B) Hiring Goals
1983284 — 1986-87 586’ 850 '82.2 71 15.0 15 2.8 339 62.1 207 37.0Expiration: 12/31/86

C) Goal Profile
1983-88 — 1986-87
(December 31, 1986) , . . 80.0

Profile Fall 1983 26 171 155 90.6 18 8.2 2 ‘ 1.2 121‘ 70.8 50 29.2(October 1, 1983)

E) New Hires 1983-8“ 21 17 81.0 3 14.3 1 8.8 10 87.6 11 52.8

P) Profile 1983-8“ 1) 2 2.8 89 147.6 [429 52./(October 1’ 1988) 818 726 88.8 69 8. 3 3

C) New Hires 198u'85 189 171 90.5 11 5.8 7 \ 3.7 85 85.0 108 552
H) Hires . q

(Sum of E and G)

I) Profile 1983-85
(October 1. 1985) 838 733 88.0 76 9.0 25 -3.0 391 87.0 883 53.-

J) New Hires 1985-86
' 148 128 89.0 11 8.0 5 3.0 63 “8.0 81 56.0

K) Hires
1983—88 — 1985—86 358 316 89;0 25 7.0 -13 8.0 158 85.0 196 55.1(Sum of H and J) ,

L) Profile 1985-86
(December 31, 1986) ,Data as of 10/1/86 - , . L_ L)

AVAILABILITY DATA:
10.1% 39.8% 0.8%Blacks: Females: Other Minorities:



TABLE 6 51Composition and New Hires of NCSU
FULL-TIME SKILLED CRAFTS EMPLOYEES

By Race and Sex ’

EEO-6 Category: OCR Race/Ethnic Group Sex
Line Grand White Black Other Male Female. T 'N° ““1 11 z ‘ 7 z # x 1 z 1! z

A) 1982-1983 Profile
(June 30, 1983) 27 242 193 79.8 46 19.0 3 1.3 223 92.2 19 7.9Data as of 10/1/82

B) Hiring Goals
1983-84 — 1986—87 _Expiration: 12/31/86 142 114 80.5 29 20.7 3- 1.8 128 89.9 16 11.2

C) Goal Profile
1983-84 — 1986—87

1 (December 31, 1986) 257 235 91.4 22 8.61
1i D Pr f'le Fall 1 8I ) (02.3.)... 1 1933? 27 206 82.7 41 16.5 2 0.8 238 95.6 11 4.4

' N -i E) e" "”68 1983 8". 24 96.0 1 4.0 0 0 24 96.0 1 4.0
‘ F Profila 1 8 -84 'all ) (Octobzr i 3198“) 260 205 78.8 53 20.4 2 8.0 24.5 94.2 15 5.8

N 11 ' -G) 8V I res 198" 85 43 34 '79.1 9 20.9 0 0 41 95.3 2 4.7
‘ H) Hires

1983-84 _ 1984—85 68 58 85.1 10 15.0 0 0. 65 96.0 3 4.0' (Sum of E and G)

1’ PPOfile 198“'85 256 200 78.1 54 21.0 2 1.0 244 95.0 12 5.0' (October 1, 1985)

J) New Hires 1985—86 3“ 27 79.0 7 21.0 0' 0 32 94,0 2 6.0
I K) Hires

1983—84 _ 1935-35 ' 102 85 ‘ 83.0 17 17.0 0 O 97 95.0 S 5.0' (Sum of 11 and J)

L) Profile 1985—86
I (December 31, 1986)

Data as of 10/1/86 L_‘ L5

‘ AVAILABILITY DATA:
Blacks: 18'1% pemalee:‘ 6'31 Other Minorities: 0'11

I



TABLE 7 .Composition and New Hires of NCSUFULL-TIME SERVICE MAINTENANCE EMPLOYEESBy Race and Sex

EEO—6 Category: I Race/Ethnic Group
Grand White Black OtherTotal ># z # 1 # Z i #

A) 1982-1983 Profile
(June 30, 1983) , . O.UData as of 10/1/82

B) Hiring Goals
1983-8A - 1986—87
Expiration: 12/31/86

C) Goal Profile
1983—8H — 1986~87
(December 31, 1986)
m
D) Profile Fall 1983

(October 1, 1983)
E) New Hires 1983—89

P) Profile 1983-BU
(October 1, 198M)._._¥

C) New Hires 1984-85

H) Hires . V
1983-8H - 198h-85
(Sum of E and G)

I) Profile~198h-8S
(October 1, 1985)

J) New Hires 1985—86

K) Hires
1983-8H - 1985-86
(Sum of H and J)

L) Profile,1985-86
(December 31, 1986)
Data as of 10/1/86

AVAILABILITY DATA:
U‘.Blacker 8 6% Females: Other Minorities:
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TABLE 38

Composition and New Hires of NCSU
FULL—TIME SPA PROFESSIONAL NON-FACULTY

By Race and Sex

48

EEO-6 Category: OCR
Line
No.

Grand
Total

Race/Ethnic Group Sex
White Black Female

1...-

# Z # 1

A) 1982-1983 Profile
(June 30, 1983)
Data as of 10/1/82

2a 175 161 92.0 1“ 65.2 61 34.9

--L..-

B) Hiring Goals
1983—84 — 1986—87,
Expiration: 12/31/86 56 8507 10.7 2 60.7 22 39.3

Goal Profile
1983—84 - 1986-87
(December 31, 1986)

Profile Fall 1983
(October 1, 1983)

24

194

171

173

155

88.7

90.6

20

14 8.2 2

10.3 2

1.2

117

121

60.0

70.8

78

50 29.2

40.0

New Hires 1983-8“ 21 17 81.0 14.3 1 4.8 10 47.6 11 52:4

Profile 1983-84
(October 1, 1984)

0) New Hires 198u-85

H) Hires
1983-84 - 1984-85
(Sum of E and G)

I) Profile 198u-85
(October 1, 1985)

J) New Hires 1985-86

K) H1P88'
1983—8u - 1985-86
(Sum of H and J)

L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86

AVAILABILITY DATA:
Blacks: 10.1% Females: 39.8%

a m ‘0..." ~.~'- .

Other Minorities:

~«-‘

————-—

. .

0.8%

'1" OI'QWMfwv-u'v.'h.fi'.m



TABLE u ug
Composition and New Hires of NCSU

FULL-TIME SECRETARIAL/CLERICAL EMPLOYEES
By Race and Sex

(

EEO-6 Category: Race/Ethnic Group SexOCR
Line Grand White Black Other

’No. Total -
Male Female

,z # z # x I. # z # d.

A) 1982-1983 Profile
(June 30, 1983) 25 1057 876 82.9 176 16.7 5 0.5
Data as of 10/1/82

69 6.6 988 93.5

B) Hiring Goals
1983—8h - 1986-87
Expiration: 12/31/86

'—
C) Goal Profile

1983-8u-- 1986-87
(December 31, 1986)
m
D) Profile Fall 1983

(October 1, 1983)

E) New Hires 1983'8“ 183 148 80.9 30 16.4 5 2.7 12 6.6 171 93-4

(October 1, 1984)

G) New Hires 198u-85

H) Hires
1983-8U - 1984-85
(Sum of E and G)

P) Profile 1983-8u ' l

I) Profile 198U-85
(October 1, 1985)

J) New Hires 1985-86
1

HiresK)
1983-84 - 1985-86
(Sum of H and J) .

Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 l

I."

AVAILABILITY DATA:
Blacks: 11“9% 76.5%Females: Other Minorities:

l‘l‘.1l‘l‘ml‘"'l‘""l'"‘l‘""l"“-*“Iii"



TABLE 5
Composition and New Hires of NCSU

PULL-TIME TECHNICAL/PARAPROPESSIONAL EMPLOYEES
By Race and Sex

EEO-6 Category: Race/Ethnic Group ' Sex
Black Other Female
# X # 2 4

1982—1983 Profile
(June 30, 1983)
Data as of 10/1/82

Hiring Goals
1983~8u - 1986—87
Expiration: 12/31/86

Goal Profile
1983-84 - 1986-87
(December 31, 1986)

Profile Fall 1983
(October 1, 1983)

New Hires 1983-84

Profile 1983-8“
(October 1, 198“)

New Hires 198u-85

Hires
l983-8h - 198h-85
(Sum of E and G)

Profile 198U-85
(October 1, 1985)

New Hires 1985-86

aaannssallaiila Hires
1983-84 - 1985-86
(Sum of H and J)

Profile 1985-86
(December 31, 1986)
Data as of 10/1/86

AVAILABILITY DATA:
Blacks: 10'1“ Females:. 39'8“ Other Minorities:



TABLE 6 51Composition and New Hires of NCSU
PULL-TIME SKILLED CRAFTS EMPLOYEES

By Race and sex

EEO-6 Category: OCR Race/Ethnic Group Sex
Line Grand White Black Other Male Female
N . Total° #. x # x # z # z # :

A) 1982-1983 Profile
(June 30, 1983) 27 242a 193 79.8 u6 19.0 3 1.3 223 92.2 19 7.9Data as of 10/1/82 ‘

B V Hiring Goals
1983—84 — 1986—87
Expiration: 12/31/86 142 114 80.5 29 20.7 3 1.8 128 89.9 16 11.2

C) Goal Profile
1983-8u - 1986-87
(December 31, 1986)

Profile Fall 1983
(October 1, 1983)

E).New Hires 1983-8u 25

F) Profile 1983-84
(October 1, 198“)

G) New Hires 198u-85

1983-8u’- 198u-85
(Sum of E and G)

I) Profile 1983-85
(October 1, 1985)

J) New Hires 1985-86

H) Hires l

K) Hires ‘
1983-8“ — 1985-86
(Sum of H and J)

L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 , ' I_7

AVAILABILITY DATA:
Blacks: 18'1” - Females: 6'3; Other Minorities: 0'11

.-“ -

'

—-rM'‘v‘0' .

‘--—.- .

I
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TABLE 7 52
Composition and New Hires of NCSU

FULL—TIME SERVICE MAINTENANCE EMPLOYEES
4 By Race and Sex

EEO-6 Category: OCR Race/Ethnic Group Sex

Line Grand White Black Other Male Female
N . Total° # z # x # z # z # IQ

A) 1982-1983 Profile
(June 30, 1983)_ 28 5u9 70 12.8 u77 86.9 2 0.u 331 60.3 218 39.7

1 Data as of 10/1/82 .

B) Hiring Goals
1983—8“ - 1986-87 .
Expiration: 12/31/86 ‘ u65 93 20.0 372 80.0 0 0 232 H9.9 233 50.1

r—
C) Goal Profile

1983-8“ - 1986-87
(December 31, 1986)
M
D) Profile Fall 1983'

(October 1, 1983) - 28 613 118 19.2 491 80.1 4 0.7 377 61.5 236 88.5

E) New Hires 1983-8u . ' .

. 136 46 33.8 86 63.2 4 2.9 79 58.1 57 91.9
h
P) Profile 1983—8u

(October 1, 1989)

G) New Hires l98u-85

H) Hires
.

1983-8u - 198u-85 i
(Sum of E and G)

I) Profile 198U-85
(October 1, 1985)

J) New Hires 1985—86

K) Hires
1983-8“ - 1985-86
(Sum or H and J)

L) Profile 1985-86
(December 31, 1986)
Data as of 10/1/86 ##J_i i

AVAILABILITY DATA:
“8.6%

w

Females: 56'“: Other Minorities: 0.9” h
_———————-——Blacks:
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II.

III.

Grouping of Assumptions and Goais Statements

Research and Graduate Education (Generall

Graduate Programs

A. Enroiiment

B. Genera] Programs Support

C. New Programs Support
(or Direction)

Research Programs

A. Space/Facilities

B. General Research Support

C. New Programs Support
(or Direction)

Other

Assumptions

1-], 1-4, 2-7,
6-4, 11-3

1-2, 2-1, 8-4,
10-1, 11-1

1-5, 1-7, 2-6,
3-13,.8-1,
8-2, 8-3

1-6; 2-8, 3-7

2-9, 2-10, 3-6,
3-12, 3-14,
4- , 6- , 6—3,
6-5, 7-1, 7-2

2-2, 2-5, 3-5,
3-10, 3-11,
5-3, 10-2,
10—3, 11-1,
11-2

1-3, 2-3, 2-4,
5-2, 6-2, 7-3

Goais

1-2, 2-2, 2~5, 3-3,
3-11, 7-5

1-3, 2-4, 3-7,
3-15, 4-2,
6-1, 6-3A,
6-38, 6-5,
7-2, 10-2

2-1, 3-4, 3-9,
3-10, 3-14,

3-8, 6-2, 11-3
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TABLE 2B

Composition and New Hires of NCSU
FULL-TIME NON-TENURE

By Race and

DESIGN

TRACK FACULTY
Sex

EEO-6 Categoryz‘
‘ OCR
Line
Number

Race [Ethnic Grouo
Grand White Biack

% Sex
Haie FemaleTotai

% # % # 9L9 ti # N12
A) 1985-86 Profile

Data as of 10/86 16 100.0 051
B) Hiring Goais
1986-1987—199U¥1991'
Expiration: 10/1/ 91
A
C) Goa) Profiie
1986-1987-1990-1991

( October 1, 1991 )
W
D) New Hires

1986-1987
E) Profiie 1986-1987

(October 1, 1987)

F) New Hires .“
1987-1988
Profile ~1987j1988
(October 1, 1988)

H) NEW Hires
1988r1989.

1) Profile 198851989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1?89h~19°0October
L) New Hires-

1990-1991
Profile 199041991
(October 1A 1991)

M)

N Ne Hires) 1938-1987-1991
SUM: D+F+H+J+LIN

AVAILABILITY DATA:
Biacks: Females: Other Minorities:



TABLE 2B

Composition and New Hires of NCSUFULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

EDUCATION

EE0'6 Categoryzl OCR Race/Ethnic Groub Sex' Line Grand Hhi ‘ 1Number Total te BIack Other ‘flgle Fem e. # % # % # % __# 44% # %A) 1985-86 Profile _
Data as of 10/86 '16 6 6 100.0 0

B) Hiring Goais
1986-1987-1990el991
Expiration: 10/1/ 91

C) 6001 Profile
1986-1987-1990-1991

( October 1, 1991 )
~*

D) New Hires
1986-1987

New Hires
1986-1987-1991
SUM: D+F+H+J+LIN

E) Profiie 1986-1987
(October 1, 1987)

F) New Hires .“
1987-1988

6) Profile 1987:1988
' (October 1, 1988)

H) New Hires
1988-1989‘

1) Profile 1988-1989
(October 1, 1989)

J) New Hires '_ 1989-1990P _ 0‘ , ..
K> (53§§%§r1?§915309 I
L) New Hires.

1990-1991 ‘
M) Profile 1990-1991

(October 1. 1991)
N)

AVAILABILITY DATA: .
Biacks: Females: Other Minorities:



TABLE 2B

Composition and New Hires of NCRUFULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

ENGINEERING

550's categw ‘ OCR Race/Ethnic Grouo T SexLine and White Biack Other Male Fem 1eNumberTrta- % # % # % __# % # %A) 1985-86 Profije ~.16 94.4 (3 0 1 5,4 17 94,4 1 5.4Data as of 10/86

B) Hiring Goais1986--1987-~199U-l991
Expiration: 10/1/ 91
g
C) GoaI ProfiIe
1986-1987—1990-1991

\ '( October 1, 1991 )

D) New Hires ‘
1986-1987

E) Profiie l986-1987
(October 1, 1987)

F) New Hires
1987-1988

6) Profile 1987:1988 I' (October 1, 1988)

H) New Hires
1988—1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
' 1989- 1990

1° 111111111191111
L) New Hires-

1990-1991 L
M) Profile 1990-1991

{October 1, 1991)
N wHie
)Nl986-1587-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
BIacks: '_ FemaIes: Other Minorities:W



TABLE 2B

Composition and New Hires of NCSUFULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

FOREST'RESOURCES

EEO-6 Categoryz‘ OCR Race/Ethnic Groub Sex
' Line Grand Nh - g F

Number Tota 1 1te BIack 41919 em 1e
' z # % _4# # z

A) 1985-86 Profile
0 0V '110 ‘ o 0Data as of 10/86 16 i0

E) Profile 19861957
(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987-1988
‘ (October 1, 1988)

H) Now Hires
1988- 1989

1) Profile 1988--1989
(October 1, 1989)

J) New Hires
' 1989-1990
K) Ygofile 1?89-$389ctober
L) New Hires

1990- 1991
M) Profile 1990-1991

{October 1, 1991)
N)N1986H1987-1991

SUM: D+F+H+J+L=N

B) Hiring GoaIs
1986-11987-199U-1991
Expiration: 10/1/ 91

C) GoaI ProfiIe
1986-1987-1990-1991

'( October 1, 1991 )

F-—.ifl-.-lr-hlflm III-Il-Illfllll-lD) New Hires ‘
1986-1987

AVAILABILITY DATA:
BIacks: __ Femaies: Other Minorities:



Composition and New Hires of NCSU
FULL-TIME NON-TENURE TRACK FACULTY

TABIJB 2B

By Race and Sex

HUMANITIES AND SOCIAL SCIENCES
EEO-6 Category:

OCR
Line
Number

Race/Ethnic Grouo
Grand Nhite Biack Other 1eTota]

% # % # 412A) 1985—86 Profile

Data as of 10/86 ' 16 73 70 ,95.9 3 4.1 38 52. 1

B) Hiring Goais
1986-1987-1990‘1991
Expiration: 10/1/ 91

C) Goa] Profile
1986-1987-1990-1991

( October 1, 1991 )
M
D) New Hires ‘

1986-1987
E) Profiie 1986-1987

(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987:1988
' (October 1, 1988) In”

H) New Hires
1988-1989.

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

-LQ‘K) ¥5€§§%§r1??91%309
L) New Hires-

1990-1991
M) Profile 199041991

(October 1, 1991)
N) New Hires

1986-1987-1991
SUM: D+F+H+J+L=N

1

AVAILABILITY DATA: .
BIacks: Femaies: Other Minorities:



TABLE 2B

Composition and New Hires of NCRU
FULL-TIME NON-TENURE TRACK FACULTY

By Race and Sex

PHYSICAL AND MATHEMATICAL SCIENCES

Race/Ethnic Grouo

1986-1987

EEO-6 Category: OCR H Sex
L‘”e Grand Nhite Biack Other Male Fem 1eNumber Total. # % # % # % # 44% # %A) 1985-86 Profile .

Data as of 10/86 -92'9 l 7'1 0 3 21.4 11 78.6
B) Hiring Goais
1986-1987-1990‘1991
Expiration: 10/1/ 91

C) Goa) Profiie
1986-1987-1990- 1991

( October 1, 1991 )
w Mflr—m mD) New Hires

E) Profiie 1986-1987
(October 1, 1987)

F) New Hires
1987-1988

6) Profile 198751988
' (October 1, 1988)

H) New Hires
1988-1989,

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K)?(sofiie 1?89-$389October
L) New Hires

1990-1991
M) Profile 199041991

(October 1. 1991)
N) New Hires1986-1987-1991

SUM: D+F+H+J+L-N

AVAILABILITY DATA:
Biacks:

f

i

Femaies:* Other Minorities:



TABLE 2B

Composition and New Hires of NCRU
FULL-TIME NON-TENURE TRACK FACULTY

By Race and Sex

TEXTILES

EEO'6 Category: OCR . Race/Ethnic Grouo Sex
Line Grand White Biack Other liege Fem 1e

A) 1985-86 Profile
Data as of 10/86

Number Tota]
# Z # Z # % __i Z # %

1 l6 0 0 , o ' 0 0 0 0 0 0 0 0 .

B) Hiring Goals
1986-1987-1990‘1991
Expiration: 10/1/ 91

C) Goa] Profiie
1986-1987-1990-1991

( October 1, 1991 )
w
D) New Hires

1986-1987
E) Profiie 1986-1987

(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987:1988
' (October 1, 1988)

» l

“(swim—It...“

g .

H) New Hires
1988-1989.

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

_‘0 758§§1§§r1§§91$309
E) New Hires-

1990-1991
M) Profile 199041991

(October 1, 1991)
N) New Hires

1986:1987-1991
SUM: D+F+H+J+L=N

_.+_L...__..-.._
AVAILABILITY DATA: n
Biacks: Femaies: Other Minorities:



TABLE 2B

Composition and New Hires of NCSUFULL-TIME NON-TENURE TRACK FACULTY
By Race and Sex

VETERINARY MEDICINE
EEO-5 Category:> OCR Race/Ethnic Group SexLine M" White BIack Other #Hale Fem 1eNumberTMa

z # % # 441 Z #A)

B) Hiring GoaIs
1986-11987-199U-1991

October 1, 1991 )

F) New Hires
1987-1988

a.) Profile 1987-1988
(October 1, 1988)

H) Now Hires
1988:1989.

1) Profile 1988-1989
(October 1, 1989)

9) New Hires
1989-1990

K> ¥5°f1131i§9ii839ctober
L) New Hires.

1990-1991
M) Profile 199041991

{October 1. 1991)
N) New Hires198621987-1991

SUM: D+F+H+J+L-N

T

1985-86 Profile . _
Data as of 10/86 , - o o o 0 0

Expiration: 10/1/ 91 ,

C) Goa] Profile
1%86-1987-1990-1991

'

D) New Hires ‘
1986-1987

E) ProfiIe 1986-1987(October 1, 1987)

AVAILABILITY DATA:
BIacks: . Femaies: Other Minorities:



Composition andFULL-TIME TENURED/

TABLE

By Race
DISCIPLINE GROUPING:

ZA-l
New Hires of NCSU
TENURE TRACK FACULTY
and Sex

AGRICULTURAL SCIENCES
_ EEO-G Category:

Faculty, Tenured/
Tenure Track

OCR
Line
Number

Grand
Total

Race/Ethnic Group Sex
White Black Other Male Femaie

# % # % g # % # %A) 1985-86 Profile
Data as of 10/86 284 274 98 .0 .0 269 95 .0 15B) Hiring GoaTs

1986-1987-1990-1991
Expiration: 10/1/91 25 22 88. .0 20 80C) Goal ProfiTe
1986-1987-1990-1991
(October 1, 1991) 289 276 95. 2. .1 269 93 .0 20D) New Hires
1986-1987

E) Profile 1986-1987
October 1, 1987)

.h...‘_.-.-F) New Hires
1987-1998

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1, 1990)

L) T!”New Hires
1990-1991

M)
(October 1, 1991)
Profile 1990-1991 [

N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L=N

AVAILABILITY DATA:
Blacks: 1.22 FemaTes: 13.97 Other Minorities: 6.08_________



TABLE 2A-3
Composition and New Hires of NCSUFULL-TIME TENURED/TENURE TRACK FACULTY

By Race and Sex

DISCIPLINE GROUPING: EXTENSION HOME ECONOMICS

EEO-6 Category:
Faculty, Tenured/
Tenure Track

' OCR
Line
Number

Grand
Total

Race/Ethnic Group Sex
Black Other Male Female

#
White

% # % I # % # %A) 1985-86 Profile
Data as of 10/86 2,9 14 13 93.0 1 ~.o; o 0 1 7. o 13 93.

8) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91 50.0 1 50. 0 1 100

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991) 2,9 - 14 13 93.c '1 7. 0 0 14 100

D) New Hires
1986-1987

E) Profile 1986-1987
October 1. 1987)

.~w.-‘s--._F) New Hires
1987-1998

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
, 1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1, 1990) ‘

L) New Hires ti;
1990-1991 I

M) Profile 1990-1991 '(October 1. 1991)
N) New Hires ;
1986-1987-1990-1991 i

SUM: D+F+H+J+L-N

AVAILABILITY DATA:
Blacks: 6.31 Females: 81.08 Other Minorities: 1.80M



TABLE 2A-5
Composition and NeW'Hires of NCSU

FULL-TIME TENURED/TENURE TRACK FfiCULTY
By Race and Sex

DISCIPLINE GROUPING: EDUCATION
EEO-6 Categohyii ocR Race/Ethnic GroubFaculty, Tenured/fl Line Grand .
Tenure TraCk Number Totai HhTtez :1ack #Oth

A) 1985-86 'Profi1e

Data as of 10/86

8) Hiring Goais
1986-1987el9yuel991'
Expirationz'10/1/91

C) Goa] Profiie
1986-1987-1990e1991

( October 1, 1991 )

D) New Hires '
1986-1987
Profiie 1986-1987
(October 1, 1987)

New Hires ,"
1987-1988
Profile '198751988
(October l,'1988)

New Hires
1988-1989

Profile 1988-1989
(October 1, 1989)
New Hires
1989-1990

Profile 1?89--19°O(0October 199O
New Hires-
1990-1991 1
Profile 1990-1991
(October 1, 1991)
1986: 1987- 1991
SUM: D+F+H+J+LIN

AVAILABILITY DATA:
Biacks: Femaies: Other Minorities:



TABLE 2A-6
Composition and New Hires of NCSU

FULL-TIME TENURED/TENURE TRACK FACULTY
By Race and Sex

DISCIPLINE GROUPING: PSYCHOLOGY

EEO-6 Category:
Faculty, Tenured/
Tenure Track

OCR Race/Ethnic Grouo SexLine Grand White Black Other Male Fem 1eNumber Total
Z # # #1: BRA) 1985-86 Profile

Data as of 10/86

B) Hiring GoaIs
1986-19oze199ue1991
Expiration: 10/1/91

C) Goal Profile
1986-1987-199041991

( October 1, 1991 )

D) New Hires
1986-1987

E) Profile 1986-1987
(October 1,_1987)

F) New Hires
1987-1988

6) Profile 198771988
' (October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
' 1989-1990

*9 i5°ffle 119911339ctober
L) New Hires,

1990-1991
M) Profile 199041991

{October 1. 1991)
N) New Hires1986-1987-1991

SUM: D+F+H+J+LIN

AVAILABILITY DATA:
Blacks: Females: Other Minorities:



TABLE 2A-10Composition and New Hires of NCSUFULL-TIME TENURED/TENURE TRACK FACULTYBy Race and Sex
DISCIPLINE GROUPING: PHYSICAL AND MATHEMATICAL SCIENCES

EEO-6 Category: I Race/Ethnic GroupFaculty, Tenured/ EgRe White Black OtherTenure Track 1"Number # % # % # %A) 1985-86 ProfileData as of 10/86 2,9 . 1.6 18
B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91

C) Goal Profi1e
1986-1987-1990-1991
(October 1, 1991)

D) New Hires
1986-1987

E) Profi1e 1986-1987October 1. 1987)
F) New Hires

1987-1998
G) Profi1e 1987-1988(October 1, 1988)
H) New Hires

1988-1989
1) Profile 1988-1989

(October 1, 1989)
J) New Hires

1989-1990
K) Profi1e 1989-1990

(October 1, 1990)
L) New Hires ,1]1990-1991 '
M) Profi‘le 1990-1991 '(October 1, 1991)
N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L=N
AVAILABILITY DATA:

-BIacks: 1 11 FemaIes: 15 Q Other Minorities: 6g



TABLE ZA-llComposition and New Hires of NCSUFULL-TIME TENURED/TENURE TRACK FACULTYBy Race and Sex
DISCIPLINE GROUPING: TEXTILES

EEO-G Category:
Faculty, Tenured/Tenure Track

' OCR Race/Ethnic Group Sex
Female

Line Grand White Black Other MaleNumber Total # % 9 % j # z # z # zA) 1985-86 ProfileData as of 10/86 '.2,9 38 34 89.5 3 7.9 1 2.6 34 89 .5 A 10.58) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
(October 1. 1991) 39 33 84.7 4 10.2 2 ' 5.1 35 89 .7 4 10.D) New Hires
1986-1987

E) Profile 1986-1987October 1, 1987)
F) New Hires

1987-1998
G) Profile 1987-1988(October 1. 1988)
H) New Hires

1988-1989
1) Profile 1988-1989October 1. 1989)
J) New Hires

1989-1990
K) Profile 1989-1990(October 1, 1990)
L) New Hires Id

1990-1991 1"
M) Profile 1990-1991 ](October 1. 1991)
N) New Hires

1986-1987L199o-1991-‘
SUM: D+F+H+J+L=N

AVAILABILITY DATA:Blacks: 1-06z Females: 6.4% Other Minorities: 7.7 2x



DISCIPLINE GROUPING:

Composition and NewFULL-TIME TENURED/TENU
By Race an

TABLE 2A-12
Hires of NCSURE TRACK FACULTYd Sex

VETERINARY MEDICINE
EEO-6 Category:
Faculty, Tenured/Tenure Track OCR

Line
Number Grand

Total

Race/Ethnic Group Sex
*

__flhite Black Other Male Female___#Iz #Iz % # % # %A) 1985-86 ProfileData as of 10/86 2,9 84 79 94.0 2 2.4 3 3.6 65 77.4 19 22.6B) Hiring Goals
1986-1987-1990-1991Expiration: 10/1/91 24 18 75.0/ 2 8.3 4 16.7 17 70.8 7 29.2C) Goal Profile
1986-1987-1990-1991(October 1, 1991) 108 97 89.8 3.7 6.5 82 75.9 26 24.10) New Hires
1986-1987

E) Profi1e 1986-1987October 1. 1987)
F) New Hires

1987-1998
G) Profile 1987-1988(October 1, 1988)
H) New Hires

1988-1989
I) Profile 1988-1989(October 1. 1989)
J) New Hires

1989-1990
K) Profile 1989-1990October 1, 1990)
L) New Hires

1990-1991
M) Profile 1990-1991(October 1. 1991)

a

IN) New Hires
1986-1987-1990-1991

I
I

SUM: D+F+H+J+L=N
AVAILABILITY DATA:. 9.2%Blacks.

I

Females:

I

I

I

I

I

I
I

15.7%N

I

I
I

II

Other Minorities:
I

10.92\



DISCIPLINE GROUPING:

Composition and New Hires of NCSUFULL-TIME TENURED/TENURE TRACK FACULTY

TABLE 2A-3

By Race and Sex

EXTENSION HOME ECONOMICS

EEO-6 Category:
Faculty, Tenured/ .
Tenure Track

OCR
Line
Number

Race/Ethnic Group Sex
Grand Black Other Male Female

White
Total # ' % # % 3 # % % # ZA) 1985-86 Profile

Data as of 10/86 2,9 14 13 93.0 1 730: 0 0 7.0 13 93.0
B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91 50.0 1 50.0 0 100

C) Goal Profile
1986-1987-1990-1991
(October 1. 1991) 14 13 93.0 '1 7.0 o 100

0) New Hires
1985-1987

E) Profile 1986-1987
October 1, 1987)

F) New Hires
1987-1998

G) Profile 1987-1988
(October 1. 1988)'

H) New Hires
1988-1989

1) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1, 1990)

L) New Hires
1990-1991 (H

I

M) Profile 1990-1991
(October 1. 1991)

N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L-N

AVAILABILITY DATA:
Blacks: 6.31 Females: 81.08 Other Minorities: 1 .80



TABLE 33Composition and New Hires of NCSUFULL-TIME SPA PROFESSIONAL NON-FACULTYBy Race and Sex

EEO-6 Category:
' OCR
Line
Number

Grand
Total

Race/Ethnic Group Sex
White Black Other Male Female# % # % , # % # # %A) 1985-86 ProfileData as of 10/86 24 223 198 88.8 19 8.5 ‘ 6 2.7 148 66.4 75 33.6B) Hiring Goals

1986-1987-1990-1991
Expiration: 10/1/91 130 107 82.3 20 15.4 3 2.3 55 42.3 75 57.7C) Goal Profile
1986-1987-1990-1991
(October 1, 1991) 273 233 85.3 33 12.1 7 2.6 145 53. 1 128 46.9D) New Hires
1986-1987

E) Profile 1986-1987October 1. 1987)
F) New Hires

1987-1998
G) Profile 1987-1988

(October 1, 1988)
H) New Hires

1988-1989
1) Profile 1988-1989(October 1, 1989)
J) New Hires

1989-1990
K) Profile 1989-1990(October 1, 1990)
L) New Hires 1})1990-1991
M) Profile 1990-1991 '(October 1, 1991)
N) New Hires
1986-1987-1990-1991

ISUM: D+F+H+J+L=N l
lAVAILABILITY DATA:Blacks: __lg;g£____ Females: 49.4% Other Minorities: 2.0%



TABLE 4
Composition and New Hires of NCSUFULL-TIME SECRETARIAL/CLERICAL EMPLOYEESBy Race and Sex

EEO-6 Category: _ ' Race/Ethnic Group Sex
white Black Other Male Female

# % # % # % # % # %A) 1985-86 Profile 'Data as of 10/86 . . 20 1.9 80 7 3
B) Hiring Goals .81986-1987-1990-1991 . . 17 1.9 52 5Expiration: 10/1/91
C) Goal Profile
1986-1987-1990-1991
(October 1. 1991)

D) New Hires
1986-1987

E) Profile 1986-1987
October 1. 1987)

I

F) New Hires
1987-1998

6) Profile 1987-1988
(October 1. 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1. 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1. 1990)

L) New Hires :22;1990-1991 ‘
M) Profile 1990-1991 I(October 1, 1991)
N) New Hires
1986-1987-1990-1991

SUM: D+F+H+J+L-N
AVAILABILITY DATA:

‘ 1.Blacks: 18.0: Females: 77.7% Other Minorities: 0%



TABLE 5 .Composition and New Hires of NCSUFULL-TIME TECHNICAL/PARAPROFESSIONAL EMPLOYEESBy Race and Sex

EEO-6 Category:
' OCR
Line
Number

Grand
Total

Race/Ethnic Group Sex
White Black Other Male Female

# % # % # % # %A) 1985-86 ProfileData as of 10/86 26 877 760 86.7 88 10.0 29 3.3 HOS #6 .2 472 53.8
B) Hiring Goals
1986-1987-1990—1991
Expiration: 10/1/91 640 515 80.5 100 15.6 25 3.9 301 47.0 339 53.0

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991) 1001 809 80.7 156 15.6 37 3.7 471 a? .0 531 53.0

D) New Hires
1986-1987

E) Profile 1986-1987
October 1, 1987)

F) New Hires
1987-1998

6) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
1989-1990

K) Profile 1989-1990
(October 1, 1990)‘

L) New Hires . {5‘
1990-1991 1.

M) Profile 1990-1991 I(October 1, 1991)
N) New Hires
1986-1987—1990-1991

SUM: D+F+H+J+L=N
AVAILABILITY DATA:Blacks: 15.1; Females: HH.5% Other Minorities: 3.7%



TABLE 6Composition and New Hires of NCSUFULL—TIME SKILLED CRAFTS EMPLOYEESBy Race and Sex

EEO-6 Category:
' OCR
Line
Number

Race/Ethnic Group
White Black Other

# % # % #A) 1985-86 ProfileData as of 10/86 27 54 u
B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
(October 1. 1991)

D) New Hires
1986-1987

E) Profile 1986-1987
October 1. 1987)

F) New Hires
1987-1998

G) Profile 1987-1988
(October 1, 1988)

H) New Hires
1988-1989

1) Profile 1988-1989(October 1. 1989)
J) New Hires

1989-1990
K) Profile 1989-1990

(October 1. 1990)
L) New Hires

1990-1991 {5‘
M) Profile 1990-1991(October 1. 1991)

P .

N) New Hires
1986—1987-1990-1991

SUM: D+F+H+J+LIN l
lAVAILABILITY DATA:Blacks: 11.5; Females: 8.7x Other Minorities: 1.2x



TABLE 7Composition and New Hires of NCSUFULL-TIME SERVICE MAINTENANCE EMPLOYEESBy Race and Sex

EEO-6 Category: . ' Race/Ethnic GroupEffie White Black Other FemaleNumber #%#%#% ‘#zA) 1985-86 Profile 0 5Data as of 10/86 28 - - -
B) Hiring Goals
1986-1987-1990-1991
Expiration: 10/1/91

C) Goal Profile
1986-1987-1990-1991
(October 1, 1991)

D) New Hires
1986-1987

E) Profile 1986-1987October 1, 1987)
F) New Hires

1987-1998
G) Profile 1987-1988(October 1, 1988)
H) New Hires

1988-1989
I) Profile 1988-1989(October 1. 1989)
J) New Hires

1989-1990
K) Profile 1989-1990(October 1, 1990) i
L) New Hires R;1990-1991 '
M) Profile 1990-1991 )(October 1, 1991)
N) New Hires
1986-1987-1990-1991
SUM: D+F+H+J+L=N

AVAILABILITY DATA: “6 6%Blacks: u1.oz Females: - Other Minorities: 1-71



1/
AVAILABILITY SOURCE —

DISCIPLINE GROUPING

TENURE/TENURED TRACK

Category I Blacka_ 1 Women 5 Other Minorities'

With Appropriate
Terminal Degree 3-16 19-27 0-35

SOURCE OF DATA:
HEW Hegis Report of Doctoral Degrees awarded during 1984—85 for

renewable natural resources and parks and recreation. ‘

NON-TENURED TRACK

Category 1 Blacks z'Women Z Other Minorities

With Appropriate 3.16 19.27 0.85Terminal Degree

SOURCE OF DATA:
HEW Hegis Report of Doctoral Degrees awarded during 1984—85 for

renewable natural resources and parks and recreation.

EPA PROFESSIONALS

Category 1% Blacks % Women 1 Other Minoritie

With Appropriate _
Terminal Degree 3.16 19.27 0.85

SOURCE OF DATA:
HEW Hegis Report of Doctoral Degrees awarded during 1984-85 for

renewable natural resources and parks and recreation.

1/
_-See attachment for explanation.



1/
The availability data for the School of Forest Resources must be determined from

two distinctly different populations, so the final figures have been adjusted on the basis

of the percentage of school faculty in each subgroup as shown below. The Ph.D. is

considered the most appropriate degree for all categories (i.e., tenure track, non-tenure

track, and EPA professional) so the base population for availability is the same for all

categories.

Forestry-Wood and Paper Science Faculty

Recreation Resources Administration Faculty

Blacks = 1.53 (.83) + 11.11 (.17) = 3.16

Women = 15.82 (.83) + 36.11 (.17) = 19.27

Other Minorities = 1.02 (.83) + 0 (.17) = 0.85

It should be noted these percentages still represent very few individuals, especially

for blacks. For example, data collected by the Society of American Foresters (Executive

Vice President's office) show that only four blacks were graduated with Ph.D. degrees

from Forestry Schools each year of 1984 and 1985.



- ‘ .uuu 18". 2
Composition and New Hires of NCSUFULL-TIME TENURED/TENURE TRACK FACULTY 'By Race and Sex

DISCIPLINE GROUPING: FOREST RESOURCES

FiEg—Jitcitegroergéred/ , 09R Race/Ethnic Group _}¥
Tenure Track “"9 Grand White Black Other Ma

z # # % #
Number Total

A) 1985-86 'Profi]e
Data as of 10/86

B) Hiring Goais
1986-19a7e199U-1991
Expiration: 10/1/91
L;
C) Goa] Profiie
1986-1987-1990-1991

October 1, 1991 )
M—
D) New Hires ‘

1986-1987
E) Profile 1986-1937(October 1, 1987)

F) New Hires
1987-1988

G) Profile 1987L1988
(October 1, 1988)

New Hires
1988-1989

Profile 1988-1989
(October 1, 1989)
New Hires
1989-1990

- q‘i5:£é%zr1??91$309
New Hires
1990-1991 .
Profile 1990-1991
(October 1. 1991)
New Hires1986-1987-1991
SUM: D+F+H+J+LIN

AVAILABILITY DATA:
Blacks: 3.2% Females: 19-33 Other Minorities: 0-9Z



TABLE 2B
Composition and New Hires of NCSUFULL-TIME NON-TENURE TRACK FACULTYBy Race and Sex

FOREST'RESOURCES-

EEO-6 Category; . OCR ‘—l , Race/Ethnic Groqe ‘fl_' 59”Line Grand Hh't 1 k' H 1 F 1Number TotalL 1 e 3 5C Other fi_i age ema o
z # % # % # z # ‘A) 1985-86 Profiie .

0 A'- 00“0 0 0 0 2 1000 0Data as of 10/86 16 2 2 90
B) Hiring Goais1986-1987-199U61991
Expiration: 10/1/ 91
9

1 l 100 0 O O O l 100 O

C) Goa] Profiie
01986-1987-1990-1991 2 2 100 0 0 0 0. 2 100October 1, 1991 )

l“—— _-fl“?- ““
~D) New Hires '

1986-1987
E) Profiie 1986-1987(October 1, 1987)

F) New Hires .“
1987-1988

G) Profile 1987:1988' (October 1, 1988)

H) New Hires
1988~l989

1) Profile 1988i1989
(October 1, 1989)

J) New Hires
I989-1990

K) $585382r1189ié38? ' 1 1L) New Hires-
1990-1991

M) Profile 199041991
(October 1, 1991) hN) New Hires
1986-1987-1991
SUM: D+F+H+J+L-N

AVAILABILITY DATA: 1
. 3.2% , 19.3% ' . , , . a

B1acks. or Females. Other Minorities. 0-94



ITABLE 3A
Composition and New Hires of NCSUFULL-TIME EPA PROFESSIONAL NON-FACULTY

By Race and Sex
FOREST RESOURCES

55“ ca‘egw ,, oca Race/Ethnic Grouo Sex" Line Grand White B‘lack 0th Maie Fem 1eNumber Tote) er. # z # z # x # # ._8A) 1985-86 'Profi]e .
.. ,‘ '_ ' ' 1 5.6Data as of 10/86 ' 18 16 89.0 0 0 7- 11.0 17 94'4 1

189)86H1iyri9glgoa]f991' 5 * 90‘ .
87 9 2 12.1. 93.9 o o 1 6.1 14.5 .Expiration: 10/1/91 16'5 15 5 .

C) Goa] Profile
.1986-1987-1990-1991 . ’October 1,-1991 ) 26.5 23.5 88 7 o o 3 11.3 23.5 88.7 3 11.3

III-I-Illll-I-I-I-I-I-I
__-__rD) New Hires '

1986-1987
E) Profiie 1985-1957(October 1, 1987)

~r—r—__T__

F) New Hires .“'
1987-1988

G) Profile .1987-1988' (October 1. 1988)

H) New Hires
1988-1989.

I) Profile 1988-1989
(October 1, 1989)

J) New Hires
' 1989-1990

ctober*0 18m 11998839
L) New Hires-

1990-1991
M) Profile 199041991

{October I. 1991)
N) New Hires1986-1987-1991

SUM: D+F+H+J+L-N

AVAILABILITY DATA:.
BIacks: 3.2% FemaIes: 19.38 Other Minorities: 0.9%



AFFIRMATIVE ACTION PLAN WORKSHEBT I
EPA FACULTY

(Tenured/Tenure—Track)

SCHOOL/DEPARDMENT School of Forest Resources

Completed by: L. C. Saylor

EPA FACULTY Estimated Number of Positions Estimated Number TotalExpected to Become Vacant Subtotal of Newly Created Positions to
Positions be Filled

Full-Tine Tenured/
T T kP 't'em“ I“ °S“°“s 1987-88 1988-89 1939-90 1990-91 1986-91 1986-1991 1986-91

Professors

Associate Professors

Assistant Professors

Instructors

3A3EZC 4D 21-:

*1 position from Provost (Biotechnology)
1 Research Position from ARS (Forestry)
2 Research Positions (soft money tenure in forestry)
1 Extension position (wood products)

NOTE: A+B+C+E = F
F+G = H



i‘WPKQEiFF-IT II '

AFFI FMATI VB ACTION PLAN
EPA FACULTY

(Non—Tenure Track)

SCHCDL/DEPAR’IM-ZNT School of Forest Resources

Completed by: L. C. Saylor

Estimated Nurrber of Positions Estimated Nutter Total
EPA FACULTY Expected to Become Vacant Subtotal of Newly Created Positions to

Positions be Filled
Full-Time Non-Tenure
Track Positions

1986-87 1987-88 1988-89 1989—90 1990-91 1986-91 1986-1991 1986-91

Lecturer; 0 l O O O 1 O 1

mm. 0 A 1 EL 0 ‘c 0 D 0 a 1 F 0 c 1

NOTE: A¢BrC+B = F
9+6 = H



WORKSHRET III'

AFFIRVIATIVE ACTION PLAN
EPA NON-FACULTY

SCHOOL/DEPAanflmr School of Forest Resources

Completed by: L. C. Saylor

Estimated Number of Positions Estimated Number TotalExpected to Become Vacant Subtotal of Newly Created Positions toEPA NON-FACULTY Positions be F1 1 led

1987-88 1988-89 1989-90 1990-91 1986-91 1986-1991 1986-91
Executive, Administrative,
Managerial —_

Professional

Technical

Research Assistant

Research Associate

Liaison Position

l A 2

* Provost Office
NOTE: A+B+C+E = F

F+G = H



AFFIRMATIVE ACTION PLAN

WORK SHEET

ESTIMATED NUMBER OF NEWLY CREATED POSITIONS

SCHOOL 1986-1987 1987-1988 1988-1989 1989-1990 1990-1991 1986-1991

Forest Resources .5** 1* 1.5

*Biotechnology position

** EPA Professional

Given by Provost



AVAILABILITY SOURCE

DISCIPLINE CROUPINC

TENURE/TENURED TRACK
,...—_..

Category 1 Blacks z Women 5 Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:

NON-TENURED TRACK~

Category N1 I Blacks fi'Women % Other Minorities

With Appropriate
Terminal Degree

SCNJRCEI‘TF IlATA:

EPA PROFESSIONALS

Category at/¢ Blacks % Women z Other Minorities

With Appropriate
Terminal Degree

SOURCE OF DATA:


