
REQUIRED COMPONENTS OF AFFIRMATIVE ACTION PLANS: ORDER NUMBER 4

The available federal guidelines for the preparation of Affirmative Action

Plans consist at present of three basic documents:

1. Revised ‘Order No. 4 (Affirmative Action Programs), prepared by the Secretary

ofLabor (Title 41 CFR Part 60-2) , which has. been made available to the

campuses previously; an additional copy of this basic set of instructions

is attached. 4

Higher Education Guidelines, U. S. Department of Health, Education, and

Welfare , Office for Civil Rights , which has been made available to the

campuses previously.

Revised Order No. 14, prepared by the Secretary of Labor (Title 41 CFR Part

60—60) , which is a set of guidelines to be used by compliance agencies in

the evaluation of contractor Affirmative Action Plans and which, thus , is

a useful guide to the contractor in preparing such plans; a copy of the Revised

Order No. 14 and attachments A and B are attached.

The following supplemental explanation of the basic requirements of Order

No. 4 is based on meetings with HEW Regional Office Officials. All points

here treated must be considered by each campus in the preparation of a revised

Affirmative Action Plan. The numbered paragraph and section numbers which

follow correspond to the numbered paragraphs of Order No. 4.

I. Utilization and AvailabilitLAnalx/ses and Goals and Timetables (BO-2.11

and (SO-2.12, Revised Order No. 4)

The core component of an affirmative action program is an analysis

of the total employment profile, a determination of whether there is



underrepresentation or underutilization of females or members of minority

groups within the various categories of employment and a statement of

remedial hiring goals designed to correct any representation or utilization

deficiencies found . Pursuant to certain prescribed analytical techniques

designed to impart certainty to the process , the contractor is expected

to make its own assessment of its work force and to adopt appropriate

programs which will address effectively any problems discovered.

A. Basic Data Collection and Analysis: Workforce Profile by Race and Sex

The necessary first step is an evaluation of the incumbent workforce ,

by race and sex for each major occupational category. Within the

University context, there are three general categories of employment

which are materially distinguishable: EPA Faculty, EPA Non-Faculty,

and SPA. Further subdivision of these three categories is required;

for example , EPA Faculty must be subdivided by rank (professor,

associate professor, assistant professor, instructor, etc.) and by

discipline or department (e.g. English, History, Math, etc.); EPA

Non-Faculty must be subdivided by occupational job-title category

which is convenient to existing administrative practice and fairly '

reflects salient distinctions among occupations; and SPA must be

subdivided by occupational job-title category.

Certain summary data reflecting the race and sex profile of the

workforce by appropriate occupational. category must be included in

and form the basis for certain goals articulated by the Affirmative

Action Plan. Underlying the summary presentations, however, must



ERA Faculty

Department
EnglisL

Professors

Assoc . Prof.

Asst. Prof.

Instructors

be the detailed individual employee printouts of the type which each

institution has had occasion to prepare previously; the guidelines

concerning the type of information which must be collected and

maintained on a current basis for each employee of the institution

are found in Tab I of the HEW Higher Education Guidelines (including

name, sex, race, salary, job title, date of hire, educational level);

this detailed information with respect to individual employees should

not be included as a part of the Affirmative Action Plan submitted;

however, it should be available for inspection on request by HEW.

The summary materials which must be appended to and discussed

in the Affirmative Action Plan should be presented basically in the

following manner:

Total White Black Other Minorities*
Male(%) Female(%) Male(%) Female(°/Q Male(%) Female%)

20 1o (50) s (25) 2 (10) 1 (5) 1 (s) 1 (5)

14 7 (50) 4 (29) 1 (7) 2 (14) o o

10 6 (60) 3 (3.0) o 1 (10) o o

8 4 (50) 2 (25) 1 (12.5) 1 (12.5) 0 0

Subtotals

Department
Math

Professors

Assoc . Prof.

Asst. Prof.

Instructors

27 (52%) 14 (27%) 4 (8%) 5 (10%) 10.5%) 1 (1.5%)

Subtotals



ETC .

4
INSTITUTIONAL

TOTALS 200 150 (75%) 30 (15%) 8 (4%) 8 (4%) 2 (1%) 2 (1%)

' EPA NON-FACULTY
Total White Black Other Minorities

Title ** Male(%) Female fl) Male 96) Female(%) Male(%) FemaleC/a)

Officials and 6 (60) 2 (20) 1 (10) '1 (10) 0 0
Managers

Professionals 20 15 (75) 4 (20) 0 0

Technicians 40 20 (50) 15 (38) 3 (7) 3 (7)

ETC .

INSTITUTIONAL .
TOTALS 70 41 (59%) 21 (30%) 4 (5.5%) 4 (5.5%)

Title*** Total White Black Other Minorities
Male(%) Female (%) Male(%) Female(%) Male(%) Pemaleifié)

Managerial 10 2 (20) 6 (60) 1 (>10) 1 (10) 0 0

Professional 10 8 (80) 2 (20) 0 0 0 0

Technical

Office-Clerical

Custodial

ETC .

INSTITUTIONAL
TOTALS 100 60(60%) 20 (2 % 10 (10%) 5 (5%) 3 (3%) 2 (2%)

* " Other Minorities” includes American Indians, American Orientals and Spanish
Surnamed Americans; the term "Black" includes only Negro Americans, not foreign
nationals who are of the black races.
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***

Detailed records for individual EPA Non-Faculty employees should be maintained
on the basis of separate detailed categories of actual job title and classification
(such as chancellor, vice-chancellor, librarian, research assistant, etc.); however,
for purposes of the summaries required as part of the Affirmative Action Plan such
employee titles may be lumped under more general generic titles , such as those
here suggested, based on the prescribed federal compliance categories (viz.
"officials and managers" , "professionals" , "technicians" , etc.); in short, each
employee must be assigned to one general category or another as appropriate,
based on job content, skills requirements and qualifications , 'and responsibilities.

Detailed records for individual SPA employees should be maintained on the basis of
actual SPA job title classifications (such as stenographer II, housekeeping
assistant, administrative officer I, statistical analyst II, etc.); however, for
purposes of the summaries required as part of the Affirmative Action Plan such
SPA classifications may be lumped under more general generic titles, based on
the federal compliance categories, of the type suggested here. Again, it is
necessary to make an appropriate assignment of individual specific jobs to the
general categories .

B. Utilization and Availability Analyses

Collection and summarization of the data prescribed in the foregoing

section permits an institutional assessment of "where it currently is

and where it reasonably ought to and can expect to go" in terms of racial

and sexual composition of the three basic employee complements of the

institution. There are actually two closely related initial analytical

processes prescribed by Order No.4. First, a determination must be

pursued concerning whether there is a current."underutilization" of

females or members of minority groups within the various occupational

categories (”underutilization" is defined in the regulations to mean "having

fewer minorities or women in a particular job classification than would

reasonably be expected by their availability"); for example, are there

fewer women employed as faculty members (either across the board or



within a particular discipline or department) than would be reasonably

expected; are there fewer blacks employed in the EPA Non-Faculty

category of "prefessionals" than would be reasonably expected;

and are there fewer women employed in the SPA category of "technicians"

than would be reasonably expected. Second , there must be a study

of availability of females and members of minority groups within the

various occupational categories. In fact, the two analyses are

correlative, and the reasonable answer to one may supply the answer

to the other; the focus of one is retrospective (i.e. to what extent

has the contractor's performance in the past been deficient) and the

focus of the other is prospective (i.e. to what extent can or ought '

the contractor change the ratios reflecting sex and race composition

of the work force). The preferred approach would appear to be emphasis

of the prospective inquiry; that is , how many females and members

of minority groups are realistically available for recruitment and

employment by the institution in the future? If the figures arrived

at suggest that, in a particular occupational category, the current

level of use of females and members of minority groups by the

institution is consistent with computed. availability, then no problem

requiring remedial action exists; conversely, if the figures concerning

estimated availability show a higher number or percentage of females

and minority group members than is currently characteristic of the

institution's employment profile, then remedial goals designed to

correct the "underutilization" must be established.



The obvious primary difficulty is a reflection of the many variables

which could be demonstrated to affect critically the question of

"'availability." The guidelines of Order No. 4 prescribe certain steps

to be considered in estimating availability (Section 60-2.11) . However,

there remain questions about the reliability of any availability con-

clusions reached, as a consequence of omission from the guidelines of

any reference to several factors which clearly can be. influential. Most

particularly, the guidelines do not appear to take cognizance of various

"competitive" factors; for example, if the national pool of blacks

holding required doctoral degrees constitutes two percent of the

national total, is it realistic to assume that such black professionals

are "available" to the particular institution to an extent which would

permit achievement of a two percent representation of such persons

on the institutional faculty within a given period of time; the unrealistic

character of any such assumption is a function, among other things,

of the fact that the competitive positions of all institutions, in the

effort to recruit and employ the limited supply of qualified black

professionals, vary significantly from location to location (e.g. salary.

institutional reputation, living environment, etc.): it is unrealistic

to assume that all institutions will share equally, on a statistically

pro rated basis, the total pool of such persons who exist nationally.

In short, how many different factors can and ought to be considered

in determining "reasonable expectations" about availability, for

. purposes of assessing both past underutilization and future modifications?



We are left with a need to make "best reasonable estimates"

on the basis of the rather gross statistical data which is available.

Our discussions with HEW officials have not imparted much certainty

to this inquiry, though they have acknowledged the difficulty of

achieving precision. The primary point is that the objective of this

analytical process is the establishment of "goals" rather than "quotas";

that is, the program adopted by the institution for modification of its

employment profile is a set of guidelines to which it will devote its

serious and concentrated effort, with the understanding that many

variables may affect the achievement of goals posited and with the

further understanding that the contractor will be afforded an opportunity

(indeed will be required) to demonstrate the nonculpable reasons why

such goals were not achieved, if in fact the results of serious‘effort

fall short of original expectations. Thus , the availability conclusions

arguably need not be as precise and certain as might be the case in

situations where mandatory quotas were being imposed.

The processes for arriving at realistic estimates about availability

will vary with the type of employment under consideration. Three

basicbonsiderations would appear to be constant for all types of

employment, however- First, what is the geographic employment

market area within which the institution realistically does and can

compete (some institutions compete nationally and, indeed, inter-

nationally for faculty members, while others concentrate their

attcntion on more limited regional demarcations; most institutions



compete for their SPA personnel, particularly in the case of lower

rated classifications , within the urban or county area immediately

proximate to the institution); this consideration is an obviously

appropriate first limitation which ought to be borne carefully in

mind in assessing availability. Second, within the defined

recruitment market area , what is the gross availability of persons

having the requisite qualifications for the various categories of

employment; this approximation should include both currently employed

persons as well as those who are potential members of the labor force

(prospective graduates from formal qualifying educational experiences,

unemployed persons , etc.); the bases for and specificity of computa-

tion will vary with the type of employment. Third, are there clearly

identifiable and demonstrable factors which realistically limit the

institution's access to or competitive opportunities with respect to

members of the gross pool of available qualified persons; for example,

if it is possible to demonstrate that all members of a particular

occupational speciality within the market area are currently employed

by institutions which afford their incumbents significantly higher

average rates of compensation than could be offered by the institution

seeking to employ them at an alternate location, it would seem that the

availability conclusion ought to be adjusted accordingly.

The following are suggestions concerning the more particular'

types of inquiries and sources of information which may be used in

connection with efforts to assess availability of the three basic types

of institutional employment with which we are concerned:



EPA Faculty

Useful explanatory material provided by the Office for

Civil Rights is attached as Appendix A. In addition, a biblio-

graphy of materials which addresses with varying degrees of

pertinence and specificity the questions about female and

minority group availability with academic fields of employment

is attached as Appendix B.

SPA

Although the EPA Faculty category presents its special

difficulties , because of the highly specialized nature of some

of the qualifications which control the question of "availability" ,

the SPA category can be quite troublesome also. Typically,

available data tends to lump various types of jobs included in the

SPA category in fairly broad categories (such as technical,

clerical, managerial, etc.) , and so it is frequently difficult

to know whether some information regarding availability of

"technicians" on the basis of sex and race really means that

"TV Engineers", (for example) are in fact available. Acknowledging

this type of problem, which necessarily induces a tendency to

further generalize and estimate, the following sources of data

will prove to be useful in the effort to achieve some conclusions

about female and minority availability in the SPA field. The State

Employment Security Commission, Research Bureau, has compiled

1971 tables which reflect the racial and sexual composition of
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the civilian labor force for North Carolina, on both a state-wide

basis and county—by-county basis: second, the Social and

Economic Statistics Administration of the U. S. Department of

Commerce has produced, on the basis of 1970 census data, a

profile of the General Social and Economic Characteristics of

North Carolina , which includes a breakdown by race and sex

for broad occupational categories within the general North

Carolina labor force, on both a state-wide and county-by-county

basis; third, the North Carolina State Personnel Board has

produced a 1972 compilation which shows the racial and sexual

composition of the state-wide SPA workforce, by SPA category

of employment. A combination and comparison of these three

sources of information do permit some apparently reliable

general conclusions about SPA availability. It is necessary,

in combining the three sources of information, to make some

job-title or occupational-category conversions in order to

make the three sources of information somewhat consistent.

Note further the importance of defining carefully and clearly the

geographic recruitment market for the institution in the SPA

area, viz. atvmany locations the recruitment market will be

limited to the immediate geographic area, and pertinent county

data should be used accordingly, rather than state—w'ide'data.

A sample effort of this type is attached as Appendix C (the
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General Administration plan from which this is excerpted

has not yet been the subject of a formal written HEW review;

however, in conversations with HEW officials responsible for

its evaluation, we were told that the approach here suggested

was appropriate.)

EPA Non-Faculty

Perhaps the most difficult problem of availability analysis

is presented by the EPA Non-Faculty category, because of its

hybrid and highly eclectic nature. On the one hand, this

category partakes of some of the characteristics of both the

faculty and the SPA categories; on the other hand , there is a

broad range of occupational categories included, ranging from

Chancellors , which are illustrative of one end of a spectrum, to

librarians and various types of research personnel at a distinctly

different point within the total spectrum. It appears difficult,

if not impossible, to arrive at or to have any meaningful basis

for positing availability conclusions concerning the highest

rated academic administration positions, such as chancellor,

vice-chancellor, etc .: on the other hand , it would appear

appropriate with reference to certain categories of technical

and professional employment within EPA Non-Faculty to use

basically the same approach and the same sources of informa-

tion as have been suggested for corresponding SPA categories.



Establishment of Goals and Timetables

Following compilation of data concerning the current sex and race

profile of the institutional workforce and after completing the availability

analyses, these two sets of information are to be interfaced and compared

for the purpose of detecting any "problem areas" , i.e. deficiencies in

the use of females and members of minority groups. In turn, deficiencies

so discovered are to be addressed and corrected by the establishment of

"goals" for employment of females and minorities within a specified time

frame .

The regulations require that such goals be "significant, measurable

and attainable." Two fundamental limitations on realistic goal~setting

are apparent. First, it may not be appropriate to assume that gross

availability figures for females and minorities in a particular category

of employment constitute realistic indicia of actual availability to the

particular institution; this matter was discussed at some length in

connection with the above section on "availability analyses"; again,

if the institution is prepared to identify clearly and to document some

bases on which the availability conclusion can and should be qualified,

then this would have a most direct bearing on the statement of realistic

hiring goals . Second, the regulations do not require that any incumbent

employees be displaced in order to make room for females or members

of minority groups: on the contrary, any such action by the employer

would in itself be violative of the equal employment opportunity-non-

discrimination obligations , viz. this would be a discharge of an
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employee because of race or sex. Therefore, a primary consideration

in positing goals is the estimated number of employment positions which

in fact will be available to be filled during the selected affirmative

action time frame. The employer must compute a realistic estimate of

such available slots, by considering anticipated new positions to be

created and filled, retirements and resignations, and any other factors

which could contribute to a pool of available spaces to be filled during

the time frame for affirmative action efforts. For example, if the analyses

of past utilization and prospective availability suggest a need to increase

the representation of women in a particular category of employment by

10% over a three-year period, and this percentage figure translates into

a numerical goal of five additional women, attention must then be

directed to whether it is possible to make five positions available to

be filled during the three—year period: if a. consideration of attrition

rates and new hires indicates that only three positions will be filled in

the employment category in question during the three-year period , then

the maximum goal would be three rather than five; further, it may not be

realistic to assume that, of the available three positions, all three

positions can be expected realistically. to be filled by women; thus ,

a more reasonable goal under the circumstances may be only two women.

The time frame selected by the institution for achievement of

established goals should be influenced by pertinent local considerations .

The regulations suggest time frames ranging from three to five years .



Too short a time frame would impart to the effort an unrealistic

character; too long a time frame for the achievement of significant

progress could suggest Idilatoriness.

Assuming that the affirmative action program for remedial hiring

goals is to be based on a three—year period,

1. SPA goals must be stated on an annual basis; that is, the

total three-year goal for improving the sex and race profile

of the affected parts of the workforce should be broken down

into three discrete goal periods;

EPA Faculty and EPA Non-Faculty goals may be stated on the

basis of the total three-year time period adopted, although

annual reporting of progress to date in reaching the three—year

goal will be required .

The employment frame of reference for the statement of goals may

vary. For example, with respect to faculty goals , it is permissible

to state the goals in terms of individual departments or disciplines

(English, Math, etc.) or in terms of larger basic units, such as schools

or divisions. Choice of one or the other should be based on

consideration of the administrative and operational structure of the

institution and the nature of the deficiencies found pursuant to the self-

analysis .

It seems clear that for purposes of conducting utilization analyses ,

projecting availability and setting responsive goals , the appropriate

research unit will vary according to the type of employment in question.

With respect to faculty emplovmont, it would seem essential that the
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individual departments assume responsibility for the basic analytical
work; thereafter, it might be concluded'appropriately that the actual

With respect toflA employment, it would seem desirable to centralize
the analytical process , rather than-fragment it by reference to work

With respect to QA-Non-Faculty employment, it would appear necessaryto divide analytical responsibility between central and local facilities;for example, data concerning general administrative officers of the
institution presumably would be retrieved and analyzed in the centraloffice facility; on the other hand, various research and professional
personnel who are assigned to particular departments, schools or
divisions could be studied most effectively, in terms of utilization
and availability, at the local corresponding department, school or
division level; at the final end of the process, i.e. , the statement
of goals, there would be a need for considerable central oversight.

Sample sets of instructions which might be communicated to
affected departments or schools as guidance in their efforts to address
the matters of Faculty and EPA-Non~Paculty analyses are attached
as Appendix D. Sample sets of worksheets and reporting forms for
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use by departments and schools in conducting the required analyses

for Faculty and EPA—Non~Faculty are attached as Appendix E. Sample

sets of goal-setting work'sheets are attached as Appendix F.

Note that the Affirmative Action Plan rnust explain in significant

detail how and why you arrived at the Conclusions stated with reference

to utilization, availability and goals.
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11. Identification of Additional Problem Areas (BO-2.23, Revised Order No. 4)

While the analysis of current representation of females and members of

minority groups and the establishment of any necessary remedial hiring

goals is the critical core component of an affirmative action plan, this is '

by no means all that is required of a contractor in developing an acceptable

program. Revised Order No. 4 covers many other topics , all of which must

be addressed by the contractor. In our conversations with HEW officials,

it became clear that they expect the plan to be based on and to consist of a

quite literal and Comprehensive response to. and treatment of all points

covered in Order No. 4.

Consistent with the basic principle thatthe contractor is responsible for

analysing its own policies and practices , with a View toward discovering

and correcting any conditions which detract from realization of equal employ-

ment opportunity (whether a reflection of the employer's discriminatory

practices or policies or a reflection of broader social conditions not necessarily

related to the immediate work environment which have the demonstrable

effect of limiting opportunities for women and members of minority groups),

Section 60-2.23 of Order No. 4 provides a checklist of possible problem

areas which each contractor must analyze within the immediate employment

context. Each item within this Checklist must be addressed in the Plan.

(Note that the organization of Revised Order No. 4 is such that a particular

problem area or policy topic may be addressed at more than one point in

the Order; the following discussion of the several items included within



Section 60-2.23 attempts to draw together all related references from other

sections of the Order, so as.,to provide a comprehensive reference designed

to assist you in addressing the' "problem area identification"requirement

in a reliable manner.) With respect to each of the following points , you

must include in your affirmative action plan a description of the manner in

which you conducted your analysis, the results of the analysis , the con-

clusions reached concerning either the existence or absence of a problem,

and with reference to any problems thus perceived a clear description of the

remedial actions to be undertaken and the time frames within which those

efforts are to be accomplished. Note that Section 60-2.23 is divided into

two complementary parts; part (a) is a statement of the subject matter which

must be analyzed: part (b) is a statement of the various possible negative

results of analysis which would require remedial attention: in the following

outline each such pairing of (a) subject area with (b) problem manifestation

will be treated as a unit for purposes. of discussion. ‘

a. Analyze: "Composition of the workforce bx'minority group status

and sex." [60-2.23(a)(1)]

The correlative possible problem which analysis may reveal

is': "An 'underutilization' of minorities or women in specific work

classifications . " [60-2 . 23(b) (1)]

This analytical point is addressed, out of order, in Section I

of this memorandum; see those previous materials for explanation

(Section 60—2.ll and 2.12).
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Analyze: "Composition of applicant flow by minority ggoup status

and sex. " [60—2 . 23(a) (2)]

There is no correlative possible problem described in

subsection (b) of 60-2.23. This point relates obviously to the

matter of deficient efforts of the contractor to adopt and use

recruitment techniques designed to and which have the effect of

producing a more representative recruitment pool, i.e. one con-

taining significant numbers of females and members of minority

groups who may compete for and be considered for employment.

This subject is more properly considered in connection with the

Revised Order sections dealing with "Development and Execution

of Programs" (60-2.24) and "Internal Audit and Reporting Systems"

(GO-2.25); in other words , an analysis of applicant flow by race

and sex really relates to the effectiveness of remedial efforts

being pursued in connection with established employment goals ,

and thus the matter is left for subsequent treatment in later

sections of this memorandum.

Analyze: "The total selection process including position descriptions,

position titles, worker specificationsj application forms , interview

procedures , test administration, test validity, referral procedures,

final selection process, and similar factors ." [60—2.23(a)(3).]

The correlative possible problems which analysis may reveal
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"The selection process eliminates a significantly higher per-

centage of minorities or women than nonminorities or men."

[60-2. 23(b) (3)l

If a significantly higher percentage of the protected categories

is eliminated by the selection process , this constitutes some

evidence of possible serious problems , including a discriminatory.

bias which has been institutionalized through the adoption of

certain testing or evaluation techniques or a discriminatory

implementation of the selection program by individuals who are

not sympathetic to the equal employment opportunity principle.

In any case, such statistical evidence suggests a clear need to

engage in further analysis to determine the cause:it is possible

that further checking will reveal some type of discriminatory

dynamic which can and must be addressed by specific corrective

action; it is also possible that the statistical incidence of

either minority or female rejection is explainable on a non-

culpable basis , in which case no corrective action will be

necessary. This general subject is addressed, in terms of

corrective techniques, in section 60-2.24, Development and

Execution of Programs, particularly subsections (a) ,(b) ,(c) and

(d) thereof, which should be read with care. The components

of this general problem of inordinately high rejection rates for

females and minorities aretreated in more detail in the following

descriptions of possible problems.
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"Application and related pre-employment forms not in compliance

with Federal legislation." [60-2.23(b) (4)]

We have received no definitive information from HEW

Regional Office officials concerning the meaning of this reference

to "Federal legislation"; they suggest only that this perhaps means

that all such forms must bear the EEO legend, at least in short

form, i.e. "An Equal Opportunity Employer."

"Position descriptions inaccurate in relation to actual functions

and duties." [60-2.23(b)(5)]

There are several respects in which such a finding would

arguably be problematical, in terms of equal employment oppor-

tunity considerations , although the regulations do not purport to

spell out the nature of such possible difficulties . The regulations

do indicate, at 60-2 .24(5) , that the "contractor should conduct

detailed analyses of position descriptions to insure that they

accurately reflect position functions and are consistent for

the same position from one location to another."

We may speculate that an EEO connotation would be involved

as a consequence of inaccurate job descriptions in the following

respects:

An inflated position description, which attributed to the job

more content, effort, responsibility, etc. , than was actually

required, and which in turn would prescribe more experience

or higher qualifications of an applicant than actually would be
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necessary, would have the effect of dissuading certain applicants
from applying-or would eliminate more applicants from considera-
tion than in faCt'would otherwise be appropriate; to the extent
that females or minorities could be shown to bear an inordinate
portion of the resulting disadvantage, a discriminatory dynamic
might be demonstrated;

An inaccurate description could also be used subjectively,
and thus for discriminatory purposes, by an unsympathetic
employer; in the face of apparently high qualification require—
ments, the employer could waive such requirements for a
particular applicant and insist on literal satisfaction of them
by another;

In a perhaps more fundamental sense, inaccurate descrip-
tions would constitute misinformation to those who otherwise
might express interest in the position, and to the extent that
this could be shown to work primarily to the disadvantage of
females or minorities a discriminatory dynamic might be
operative.

The obligation, therefore, is to analyze job descriptions
to determine whether there is a sufficient correlation between
the descriptive language and the actual job content; this is
of primary significance in connection with recruitment
activities, i.e. notice to prospective applicants of the nature'
of the job opening so that the individual may form a realistic
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conclusion concerning whether he or she ought to make

application for the job.

"Tests and other‘selection techniques not validated as

required by the OFCC Order on Employee Testing and other

Selection Procedures . " [60-2 . 23(b) (6)]

"Test forms not validated by location, work performance

and inclusion of minorities and women in sample.” [60-2.23

(b) (7)]

Tests of skills and knowledge, as well as other evaluation

and measurement techniques which purport to assess an

applicant's competitive position in relation to other applicants

for an available position, must be verified on two counts; first,

the inquiry being conducted through testing must bear some

reasonable relationship to job-performance requirements; second,

the testing or evaluation technique must be shown to operate

effectively to produce reliable information. In general, the

concern here is that no techniques of measurement be used

which could be adapted to serving a conscious discriminatory

purpose or which have built—in factors which have the effect

of disadvantaging females or minority group members . Therefore,

if any formal testing is utilized in connection with the evaluation

of job applicants, all such tests must be "validated" in

accordance with the provisions of The Department of Labor

OFCC bulletin on Employee Testing and Other Selection
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Techniques, 41 CFR 60—3 (included in the Higher Education

Guidelines , HEW, Office for Civil Rights, which has been

made available, to the campuses previously) . Many employers

have concluded, in view of the expense and difficulty and

possible limited value of test, validation procedures, that

they should abandon altogether various types of tests which

they formerly used regularly in connection with job-applicant

evaluation. With reference to tests and other selection

techniques , note particularly the instructions contained in

60—2.24(d)(2) and (3).

(fa/11W S. "Referral ratio of minorities or women to the hiring supervisor/\
or manager indicates a significantly higher percentage are

being rejected as compared to nonminority and male applicants."

[60-2 . 23(b) (8)]

This is, again, a general indicator of possible problems

in the selection process which must be analyzed to ascertain

whether there is any type of discriminatory dynamic operative .

Analyze: "Transfer and promotion practices." [60--2.23(a) (4)]

The correlative possible problem which analysis may reveal

is: .

. "Lateral and/or vertical movement of minority or female

employees occurring at a lesser rate (compared to work force mix)

than that of nonminority or male employees ." [60-2.23(b) (2)]

[See also 60—2.22(b)(3) and (5)]
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This section requires that, in the event analysis suggests

any such lesser mobility on the part of females and minorities ,

an explanation for this circumstance must be sought and if the

causes are discriminatory in character corrective action must be

taken.

Analyze: "Facilities, company sponsored recreation and social

events, and specialprograms such as educational assistance."

[60-2.23(a)(5)] [See also 60-2.20(b) (7) (11) and (111)]

The correlative problems which analysis may reveal are:

/l. "Minorities or women are excluded from or are not participating

in company sponsored activities or programs." {'60-2.23(b)(9)]

Evidence of exclusion should be readily ascertainable and

easily corrected; a more elusive problem would be the matter

of failure of the protected classes to participate in various

activities and a determination of whether any correctable

discriminatory dynamics account for that failure in participation.

, 2. "De facto segregation still exists at some facilities."

[60-2 . 23(b) (10)]

The problem here described is self-explanatory, though

some careful checking to determine whether informal group

pressures may be operating to effectively segregate certain

types of facilities may be necessary.



/ j] P. Analyze:
LLMW‘

, are operativein any category of employment, close analysis of the experiences offemales and minority group members should be undertaken to determinewhether any problem exists.
X l) G. Malyze: "Apprenticeship programs;W¢ tea-2 . 23(a) (7)]

Again, in the absence of any such formal apprenticeship programs,this section would appear to be inapplicable.
6; pl, / H. Qalyze: "All company training programs, formal and inf

W w

[60-2.23(a)(8)]
ormal._"

The correlative possible problem which analysis may reveal is:" Minorities or women underutilized or significantly underrepresentedin training or career improvement programs . " [60-2 . 23(b) (13)]/ I. _A_nalyze: "Workforce attitude_."
The correlative possible problem which analysis may reveal is:"Nonsupport of company policy by managers , supervisors and employees. "[60-2.23(b) (12)] [See also 60-2.22 (b) (4) and (8)]
This point suggests the need to analyze some rather elusive factorswhich may not be self-evident upon initial inquiry. The positive

|.____—__________________
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objective is stated in section 60-2.24(d)(l) as follows: "All personnelinvolved in the recruiting,_

Analyze: "Technical phases of compliance, such as poster andnotification to labor unions, retention of applications: notificationto subcontractors, etc. " [60—2.23(a) (10)] [See also 60~2.20(b) (7) (1)]

xx

The correlative possible problems which analysis may reveal are:"Posters not on display. " [60-2.23(b)(19)]
"Purchase orders do not contain EEO clause. "
"Labor unions and subcontractors not notified oties . " [60—2. 23(b) (17)]

CWWCWJ K. In addition to the foregoing specific points which are treated correlatively' in both section (a) and (b) - . z the following miscellaneous"problems" are noted in 60—2.23§b) which, if they exist: should receivecorrective attention:

separately here.

"Lack of access to suitable housing inhibits recruitment effortsand employment of qualified minorities. " [60-2.23(b) (15)]This point, and the next succeeding one, was the subject of
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considerable discussion with HEW Regional Office officials;

our questions concerned to what extent the contractor was

obligated to conduct" "analysis" of this factor which was

remote from and not under the control of the contractor: in

what manner should the contractor undertake to address such

a problem if one is perceived to exist. We were assured that

it is not HEW's View that a particular contractor need assume

financial or other direct responsibility for housing deficiencies

in the community; rather, this section, we were told, is intended

to encourage contractors to participate, with advice, encourage—

ment and such other assistance as may be practicable, in total

community efforts to improve housing opportunities for members

of minority groups (for example, through support of programs

designed to insure effective operation of nondiscrimination laws

or regulations; the development of public housing projects , etc.)

"Lack of suitable transportation (public or private) to the work

place inhibits minorityemployment." [60-2. 23(b)(16)]

The comments made with reference to paragraph 4, above,

are equally pertinent with reference to this point.

L. Various sections of the Revised Order No. 4, other than 60—2.23, and

of the HEW Higher Education Guidelines treat " problem areas" which

must be analyzed and which may require remedial action; they are

treated here foLpurposes of comprehensive consideration of the total

"self-analysis" exercise in which the institution must engage.
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4; J" 1. "Compliance of personnel policies and practices‘with the Sexi x; .

‘ U/W Discrimination Guidelines of 41 CPR Part 60-20." [60-2.l3(h)]

Careful study of Part 60-20 must be undertaken to insure that

the institution's policies are consistent with the requirements

on sex discrimination.

(Buyifjjz. "In hiring decisions , assignment to a particular title or rank may be

discriminatory. For example, in many institutions women are more

often assigned initially to lower academic ranks than are men."

(Higher Education Guidelines, page 7)

This requires analysis of placement practices, particularly

with reference to academic employees, and a program of remedial

action responsive to any finding that women have suffered a

disadvantage attributable to sex discrimination.

WY 3. "Anti-nepotism policies." (Higher Education Guidelines, page 8)

The recently adopted Board of Governors' policy on this subject,

which applies to all campuses, has been validated by the Regional

Office; thus, in terms of policy statements we have no problem;

however, there must be assurance that the policy is implemented

and applied in a manner that insures the absence of a discriminatory

dynamic based on considerations of sex.

u/4. "Rights and Benefits—Salary." (Higher Education Guidelines, page 11)

Of critical concern under the Executive Order is the matter of

possible salary differentials based on considerations of sex, i.e.



violation of the "equal pay" concept. Accordingly, an analysis

must be made of compensation practices and patterns to determine

whether in any instances women are being paid less than men for

the same work. A summary printout of average wage or salary

rates for men and women in various categories of employment

frequently will show a significant differential; if this is the case,

then more detailed analysis to determine whether or not the

difference is attributable to discriminatory dynamics must be

undertaken.

SUMMARY: With reference to each of the foregoing points of analysis, the

institution must include in its Affirmative Action Plan an indication that

the matter has received appropriate attention; that is , that an analysis

has been conducted (how it was conducted, what it consisted of) , that

a problem of this type does or does not exist, and that if a problem exists

specific steps are set forth in the plan for correcting the deficiency (with

a clear description of the nature of the remedial activity and the time frame

within which the effort will be completed). Note that it may not be possible

to complete all such analyses before submission of the Plan: we are assured

by HEW Regional Office officials that it will suffice for present purposes

that you state in your Plan (for example, with reference to the analysis

of possible wage disparities based on sex) that an analysis is being conducted

(describe the nature of the analysis) and will be completed by a specified

date and that a supplement to the Plan reflecting the results of the analysis

and the corrective measures being undertaken as a result will be submitted

at a later specifier! date. This deferred treatment is not permissible with

... . .. ....:.... ..... ... -l.’Imspuct iu UM: Sub, Lt mutter u;



Outline for Assembling Total. Affirmative Action Plan

The preceding two sections of this memorandum treat the core analytical

processes in which the contractor must engage incident to preparation of

a written affirmative action plan. Once this work is completed, the results

must be drawn together, along with other specified inclusions in an acceptable

program, to form a written Affirmative Action plan for submission to HEW and

for dissemination generally as a guide to the institution's intended course

of action. The following outline is a suggestion concerning an appropriate

and effective basis for organizing the written document.

Preamble (60-2.20(a), Revised Order No. 4)

The chief executive of the institution should set forth clearly the

institution's commitment to the written plan, as well as a more general

endorsement of the institution‘s commitment to the principles of equal

employment opportunity and affirmative action.

11. Reaffirmation of Equal Employment Opportunity Principles (GO—2.20)

A sample statement of equal employment opportunity principles

and corresponding general institutional commitments, which may be

adapted to use by the individual institutions in writing the plan, is

set forth in Appendix G.

111. PubliciZing the Equal Employment Opportunity Policy (SO-2.21)

The regulations require that information aboutgthe plan, embodying

both the institution's general commitments to principles as well as

the details of the action program, be disseminated broadly, both among

incumbent Ulll}'l10}’(.‘CS and to the community at large. The requirements
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of Section 60—2.21 must be followed closely in preparation of this

portion of the Written plan; all points must be treated. A sample

treatment of this topic is attached as Appendix H.

IV. Responsibility for Implementation of the Plan: General (GO—2.22)

The basic objective of this section is to make clear assignment of

responsibility, to identified individuals , for all parts of the plan which

require implementing action, oversight, record—keeping and reporting.

For purposes of written treatment of this subject, a division between

general and specific areas of responsibility may be helpful. The various

general headings of responsibility noted in Section (SO—2.22 might be

treated here, in the outline, with the naming of an executive (or

executives) who is to direct and have general responsibility for

administration of the affirmative action program; the components of

his or her job as catalogued in Section 60—2. 22 should be set out

(essentially perhaps just repeated verbatim) in the written plan.

Later in the plan, in connection with discussion of specific remedial

corrective programs to be undertaken in response to any perceived

deficiencies, specific references to the individuals responsible for

the various aspects of such corrective programs should be made.

V. Identification of Problems (BO-2.23 and 60-2.1]. and 2.12)

This general heading subsumes the several components of the central

core of an affirmative action program (i.e. , Sections 1 and II of this

memorandum) . It may be organized, for purposes of meaningful

presentation, in several different ways . logically, it would appear
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appropriate to address first the results of required analyses concerning

the possible occurrence or existence of discriminatory practices or

policies (refer to Section ll of this memorandum). Next, a consideration

of "underutilization" ant "underrepresentetion" should be presented

(see Section I of this memorandum). It is quite possible that separate

basic headings for these two large subjects should be used.

VI. Development and Execution of Corrective and Remedial Programs

(60—2. 24 and 60—2.26)

In fact this part of the program is an extension of Part V; in

other words , the analysis of current practices and policies and the

resulting identification of problem areas is to be followed by a statement

of action programs responsive to problems discovered. Thus , it may

be concluded that better organizational technique would consist of

following each statement of a problem with an immediate treatment of

the remedial. action and the methods , timetables and responsibilities

incident to the effectuation of the remedial action (for example, if the

analysis of the current work force and a consideration of availability

reveals an underutilization of women in professional positions, then

the plan next would state remedial hiring goals , timetables, methods for

achieving the goals, and assignments of responsibilities for effectuating

the program). On the other hand, a separate treatment of action programs,

as a section of the plan separate and apart from the section dealing with

identification of probiems , would be entirely appropriate . In either
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case, the written plan must set forth in detail and with specificity

the nature of the action. program being undertaken. The various

directions contained in Section 60-2.24 and 60-2.26 should be analyzed

carefully and adapted to the particular institutional problems which

have been identified .

VII. Internal Audit and Reporting Systems (SO-2.25)

The program must specify the nature of record-keeping and

data collection and analysis responsibilities, establish responsibility

for all such activities and establish timetables for compilation and

reporting; this must include a provision for annual reporting to HEW

of results of operation to date for the affirmative action program.

Areview of the regulations and interpretative materials supplied by HEW

indicates that the following matters must be monitored, i.e. , record—keeping

processes established, collation and analysis responsibilities assigned and

periodic reports compiled:

l. The basic individual employee data file, regularly updated (Tab I,

Section A, HEW, Higher Education Guidelines), with appropriate

periodic summaries .

2. Records of referrals, placements, transfers, promotions and

terminations (60—2.25(a), Revised Order No. 4)

3. Formal reports from unit or school or division managers on a

scheduled basis concerning the degree to which affirmative action

goals are attained and timetables met (60-2.25_(b) , Revised Order No.4)



Applicant flow data , by race and sex and applicant rejection

rates by race and sex (60-2.12(1), Revised Order No. 4)

Periodic audit of any training programs , hiring and promotion

patterns to discover and remove any impediments to the

attainment of goals (BO-2.2203) (3) , Revised Order No. 4)

Periodic audit to insure that each location is in compliance

in areas such as:

(a) Posters are properly displayed;

(b) All facilities are in fact desegregated;

(c) Minority and female participation in University-sponsored

educational, training, recreational and social activities.

(60-2.22(b)(7) , Revised Order No. 4)
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2° Comparison of Current Workforce with Availability Data

The next step for the contractor is to compare the number of
women and minorities in its current workforce with their availability in
the market from which it can reasonably recruit. This comparison must
be by comparable job categories. Wherever the comparison reveals that
a hiring unit of the university (a department or other section) is not
employing minorities and women to the extent that they are available
and qualified for work, it is then required to set goals to overcome
this situation.

Goals should be set so as to overcome deficiencies in the utilization
of minorities and women within a reasonable time. In many cases this
can be accomplished within 5 years; in others more time or less time
will be required.

Goals may be set in numbers or percentages, and should reflect not
only the number of new hires but also the projected overall composition
of the work force in the given unit.

It is necessary to set goals that will overcome underutilization in the
institution’s work force within a reasonable period of time, not merely .
to set goals for new hires based on current availability.

In many institutions the appropriate unit for goals is the school or
division, rather than the department. While estimates of availability in
academic employment can best be determined on a disciplinary basis,
anticipated turnover and vacancies can usually be calculated on a wicer
basis. While a school, division or college may be the organizational
unit which assumes responsibility for setting and achieving goals,
departments which have traditionally excluded women or minorities from
their ranks are expected to make particular efforts to recruit, hire
and promote women and minorities. In other words, the Office for Civil
Rights will be concerned not only with whether a school meets its overall
goals, but also whether apparent general success has been achieved only by
strenuous efforts on the part of a few departments.
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1. Availability of Women and Minorities

A unique aspect of equal employment opportunity under the
Eexecutive Order is the required compilation of a¢ailability data on
wOmen and minorities for use as a measure of the contractor’s equal
employment opportunity. Ly tempering drailahility data with current
employees, the contractor has an indication of how representative its
workforce is of the persons Qualified for employment in its institution.

The Department of Labor’s Revised Order No. 4 (47 CRF 60-Z.11{a) (1 and 2)
contains explicit guidelines for constructing an availability index for
minorities and an availability index for women. These indices are par-
ticularly applicable in the case of nenacademic personnel. ‘

For academic personnel the development of availability figures is slightly
different, because the recruiting area will vary from institution to
institution. It may be a national or even incarnational one. Because
the skills required for a particular position are often quite specialized,
accurate information on availability may be more difficult to obtain.

OCR recommends the following procedure for determining availability figures
for women and minorities for academic positions:

Many disciplinary associations and professional groups have data that show
percentages of racial and national origin minorities available in certain

fields, and a 1968 study by the Ford Foundation (Office of Reports)
provides percentages of Negroes holding doctorates. To determine the
number of women available for senior level positions, the Office
recommends that the contractor use data available from the National
Register of Scientific and Technical Personnel prepared by the National
Science Foundation, and the U.S. Office of Education’s annual reports
on earned degrees. Another source is the National Research Council
of the National Academy of Science. This data has been compiled
by sex, but is now being compiled by race, as well. The NSF data is
broken down by sex, specialty and subspecialty, highest degree, years of
professional experience, and primary work activity. The GE data is broken
down by sex, degree earned, school granting degree, and spe-?e1:v. For
women in junior positions, the Office recommends that the contraetor
consider the OE annual report of earned degrees for the last 5 years and
Current graduate school enrollments.

To the extent that an institution makes a practice of employing its own
graduates, the number and percentage of graduate degrees which it has
itself awarded to women and minorities in the past ten years or so
should be reflected in the goals which it sets for its future faculty
appointments.

For academic employees the basic national data on earned doctoral degrees
will provide the basis for a utilization analysis of a contractor’s work-
force, unless the contractor can otherwise demonstrate that the labor
market upon which it draws is significantly different from this base.
For example, some institutions appoint a large number of new faculty
from a particular group of graduate schools; such institutions may use
data obtained from these schools to determine the availability of women and
minorities. If the annual output of women and minorities from the
primary feeder schools exceeds the national average, the contractor will
he expected to use the higher figures to determine a ailnhilitv. If the
outpuc from the feeder schools is less than the national average, the
institution will he expected to justify its use of such recruitment
nannies, or use the higher figures L0 determine eligibility.



. '/
fir.L t I' r4
a ‘

RALEIGH,
NORTH CAROLINA STATE UNIVERSITY NORTH CAROLINA

DEPARTMENT(H?ATHLETKE
January 15, 1974OFFICE OF THE DIRECTOR

Box 5187 ZIP 27607
TELEPHONE 737-2101

Dr. Albert Carnesale, Head
University Studies
145 Harrelson Hall
North Carolina State University

Dear Dr. Carnesale:

Enclosed is the portion of the Affirmative Action Plan
which you requested from Athletics. I trust this is the
information you need, but if you need more information
please call.

Kindest regards.

Sincerely,

Willis R. Casey
Director of Athletics

WRC:rht
Enclosure
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IndiVidual Completing Form:__

- ;\‘h\TTJKEHJE .PART II pmn,or

Willis R. Casex

Form No. 2,

PROSPECTIVE EPA NON-FACULTY PERSONNEL

/0

page one

1. Outline below the baeic educational and experiential requirements for
appointment to your EPA

Bachelor's Degree -

Officials and Managers

Professionals (Coaches)

2. How manv people in thr
experiential
(Complete charts below)

requirement?

OFFICIALS AND HANACERE

lOn-faculty positions by functional category.
and some coaches required to teach Physical
Education and would require Teacher's Certificate.
-- Experience in college athletics, and proven
ability in administrative and managerial work.

to teach and coach specific sport.
Others - — Education and some experience in area of work.

"n ted States meet the basic educational and

PROFESSIONALS

outlined in #1 above by functional category?

-- Prior experience in, and proven ability,

quher ”erceng" ___ Number Percent
’ White Male [unite Male

‘8,561 _65.7 19:710 65 7
“White Female White Female

7 3:452” _a§ 5 __ 7 can 95--
Black Male 234 I l 8 Black Male 480 1 8

filhck Female 2;;7'7 2 1 Black Female 630 2 1

—Other Male H - Other Male
- a 2.3.4_- 3248* ‘ 489 .thgf'

Other Female 274 2 1 Other Female 630 2 1

”' ""”??77"-“ TOTAL 100%IOl 1 13,030 1‘) J 29,880
i _ inii__i

White Male I

7I
1

filai tt: I’sz.1i;'
'\1_ ", \l 1.I); 2‘“ I. 31:} -L‘

flit-Fl: 3131-1!“

Other Na‘:

“.Wl‘r‘r nt



School/Department: Athletics

Individual Completing FfinniinflfiJQLL§_lio CaSEHL Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

We collaborated with William W. Cobey, Jr., Department
of Athletics, University of North Carolina. List of
data sources attached.

b. Describe the method(s) used for arriving at the figures recordedin the chariv wn pnfu one. lf yen based your figures on a
representative sample, please explain below:

See attached

C. Evaluate 'hv avruravy and/or completeness of the data you
l1;1\7t7 Ixr;(‘<i:

The data,is accurate and complete to the best of my
knowledge. Since there is no precedent, we have been
forced to draw some conclusions on our own, and feel
sure these are not completely accurate. For instance,
Mr. Cobey feels that there are more qualified blacks
than the data indicates because of the large percentage
of blacks in professional football, basketball, and
baseball.

(1. Indicat~ , ENE.» pr'ch-Ln encouutwred in rving! to ascertaina'uiailui‘ilit'x in" finli’fi‘! '
l. The National Collegiate Athletic Association does

nor keep any data on the basis of race.
2. The American Association of Health, Physical Education

and Recreation does not keep any dataon the basis
of race or sex.

3. The NCAA keeps participation figures for ten sports.



School/Department: Athletics

Individual Completing Form: Willis R. Casey Form No. 2, Page two
(cont.)

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

1. National Association of Collegiate Directors of Athletics
2. National Collegiate Athletic Association
3. American Association of Health, Physical Education and

Recreation
4. 1970 Census of Population -- U. S. Dept. of Commerce
5 Earned Degrees Conferred 1970-71--DHEW Publication

No. (OE) 73—11412
6. Equal Employment Opportunity Report, 1970
7 Equal Employment Opportunities for Minority Group

College Graduates, The Garrett Press, 1972
8. Racial and Ethnic Enrollment Data from Institutions

of Higher Education, Fall 1970 - DHEW
9. Digest of Educational Statistics, 1972

Describe the method(s) used for arriving at the figures ,recorded in the charts on page one. If you based your figureson a representative sample, please explain below:
1. As of 1970, 9,634,000 white and black males and females

had four or more years of college education as follows:
White Males 6,584,000
White Females 2,656,000
Black Males 182,000
Black Females 212,000

Total 9,634,000

As of Fall 1970, enrollment of institutions of higher
education was 4.4 percent blacks, and 3.8 percent other
minorities.

Therefore, for simplicity, we assumed that there were
as many people of other minorities as there were blacks
that had finished four (4) or more years of college as of
1970.

With this assumption we can derive the following numbers
and percentages of people that had finished four or more
years of college as of 1970:

Numbers Percentages
6,584,000
2,656,000

White Males
White Females
Black
Black
Other
Other

Males
Females
Males
Females

182,000
212,000
182,000
212,000

10,028,000



Z3
SChOOl/Department; Athletics

Individual Completing Form: Willis R. Casey Form No. 2, Page two (Cont.)

2. Officials and Managers

As of 1972, there were 2,606 institutions of higher
education. Assuming there are four individuals at each
institution that meet our basic requirements for appoint-
ment, this would give us a total pool of 13,030 people.

Then, we multiplied the percentages of males and females
in each category times 13,030.

3. Professionals

There are approximately 30,000 members of the American
Association of Health, Physical Education and Recreation.
We assumed that all of these members met our basic requirements
for appointment, and multiplied this number times the
percentages of males and females in each category that
we developed in Item #1 of this section.
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School/Department Athletics

Individual Completing Form: Willis R. Casey

A. Analyze: "Composition of the workforce by minority group

status and sex."

EPA employees in this department at this time are composed of

all males of non-minorities. When vacancies occur, we plan to hire

blacks if qualified blacks are available at the time. Due to our

present teams being all male, with the exception of two sports which

include females, we do not plan at the present time to hire female

coaches.

B. Analyze: "Composition of applicant flow by minority group

status and sex."

Two years ago when we had seven vacancies in the Football

Office, we had approximately 150 applicants and this was a widely

publicized opening -- there were 3 black applicants.

C. Analyze: "The total selection process including position

descriptions, position titles, worker specifications, application

forms, interview procedures, test administration, test validity,

referral procedures, final selection process, and similar factors."

We have no position descriptions for coaches; application is

by letter and resume; no tests administered. Coaches are inter-

viewed by a committee or head coach, and recommendations made by

committee and head coach.

SPA personnel is hired through applicants being referred by

Campus Personnel Office. No tests are administered by this depart-

ment. Applications are selected by education, experience, and inter-

View.



School/Department Athletics

Individual Completing Form: Willis R. Casey

D. Analyze: "Transfer and promotion practices."

Due to the specialization of each field (ice. football,

basketball, etc.) we have no transfer expected or requested.

Promotions are based solely on qualifications and openings.

E. Analyze: "Facilities, company sponsored recreation and

social events, and special programs such as educational assistance."

We have no facilities from which minorities, other than

women, are excluded. Naturally, women are excluded from men's

dressing areas.

We have no department sponsored recreation or social events

(i.e. birth celebrations, etc.) from which anyone is excluded.



RALEIGH.
NORTH CAROL’INA STATE UNIVERSITY NORTH CAROLINA

DEPARTMENT<XvATHLETKE
February 15, 1973OFFICE OF THE DIRECTOR

Box 5187 ZIP 27607
TELEPHONE 755-2101

MEMORANDUM

TO: Dr. A. Carnesale, Head, University Studies

FROM: Willis R. Casey, Director of Athletics

SUBJECT: Reply to memorandum on Affirmative Action Planning
dated January 29, 1973

Following is the information you requested:

(1) The Department of Athletics now has the following
employees:

SPA: Caucasian females — 5
Caucasian males — 4
Black males - 1

EPA: Caucasian males - 32
Black males - 1

Note: I do not know that we have any strengths or weaknesses
in our employment. We have planned for several years to hire
a full time black coach, but in the only change that we have
made we were caught in the situation that we had two football
staffs (the William and Mary coaching staff and the North Caro-
lina State coaching staff) both competing for the available
positions. As a result we let some of our own staff go, and
it wasn't a question of adding new members; rather, it was a
question of deciding which of the available personnel the new
head coach wanted to use.



Dr. A. Carnesale — 2 - February 15, 1973

(2) We do not have a description of recruitment pro-
cesses that could be used in the future, because we do not
have thattype of turnover in our Department. Many times we
will go five or six years without a change in personnel. How-
ever, our goal is to consider as many minority candidates as
possible when we do have an opening, and if our pay scale
allows us to be competitive we will certainly do everything
in our power to hire a minority member.

(3) As I have stated above we do not have any goals
for EPA or SPA employees for any time period, be it one year
or five years.



NORTH CAROLINA STATE UNIVERSITY

Dr. Albert Carnesale, Head
Department of University. Studies
North Carolina State University
145 Harrelson
Raleigh, North Carolina

Dear Dr. Carnesale:

FORT BRAGG BRANCH
P. O. Box 207

FORT BRACC. NORTH CAROLINA 28307
February 20, 1973

The Fort Bragg Branch is scheduled to shift the undergraduate operation to
Fayetteville State University. All faculty EPA positions except three will be
abolished. If additional positions for graduate faculty are provided, a special
effort will be made to fill some of them with qualified minority personnel.

EPA-MALE (White)
Assistant Professor - $13,000.00
Assistant Professor - $12,000.00
Instructor - $10,500.00
Assistant Professor - $14,300.00
Instructor ' - $ 9,750.00
Associate Professor - $14,900.00
Instructor - $10, 750. 00
Instructor - $11, 000. 00
Instructor - $11, 200. 00
Professor & Director - $19, 800. 00

SPA-MALE(White)
Administrative

Assistant - $ 8, 988. 00

MPB/pm

EPA—FEMALEflVhite)
Assistant Professor - $11,700.00
Instructor - $10,800.00
Instructor - $ 9,750. 00
Instructor - $ 9,750. 00

SPA-FEMALE(White)
Stenographer III - $ 6,852.00
Clerk III — $ 6,252.00
Clerk II - $ 5,220.00

Sincerely,

(WM/WW

Millard P. Burt
Director

tho Uuiwrsity of North Carolina at Aslu‘l-‘illv, and the Unit‘vrsit)‘ of Nun/I Carolina a! \V'ilminglon.

‘lPIT FLAIL “Ti”r —7,J3 .J_I A.

'l‘lmv' UMVItnsx'n' m' Xunm (‘AHUIJNL \‘Villmm Friday, Prosidvm, unnpriws: Nmrh (luulim Smru Uniwnily u: Raleigh, (he Uninwuila v:
North Carolina a! (Thzslu'! Hi”. the" University Of Nln‘lh (Liruliuu at Grc'r'm‘bm’r), Illu Unil‘urxin' of North Carolina at (jlmrlwth'.



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH '

OFFICE OF INFORMATION SERVICES February 20 , 1973
WATAUGA HALL ZIP 27607

Dr. Al Carnesale, Head
University Studies
145 Harrelson
N. C. State Campus

Dear Dr. Carnesale:

I have written an unorthodox reply, I suppose,
to the request for a plan of "affirmative action."
Therefore I request that the only portion of this
that is to be considered as the formal reply to
the request is the plan for Future Action.

I would greatly appreciate if all of the com-
mentary up to Future Action were to be considered
as a working preliminary draft for discussion pur-
poses only.

HDB:ddS

Attachment

THE UNIVERSITY OF NORTH CAROLINA, \Villiam Friday, President, Comprises: North Carolina State University at
Raleigh, the University of North Carolina at Chapel Hill, the University of North Carolina at Grcemhoro '

the University of North Carolina at Charlotte, the University of North Carolina at Ashcrillc, ’
and the University of North Carolina at \Vilmington.



February 20, 1973

INFORMATION SERVICES

Staff Background--

Long before the phrase "affirmative action" was coined,

individuals who are now staff members of the Office of Information

Services had been acting to extend civil liberties in fact to

all Americans. The office is staffed primarily by persons whose

views border on what would be regarded as "militant" by many.

The director was active in the late 1940's in college in

desegregation activities. Among other activities, the director

then aided in the election of a Black student to the student

council of his institution.

The director's wife participated in what is probably the

first statewide minority housing study in the nation in the

mid-1950's as an employee of a state civil rights commission.

An assistant director in Information Services has a long

record in North Carolina of supporting civil rights for minority

groups--as a student political leader, college editor and later

staff officer in the State administration.

One assistant director, whose views are not of the "militant"

species, holds a commendable outlook of "individual merit" and has

a demonstrated record of acting in that context.

Others of the professional staff, all female, have similarly

strong views favoring equal rights and opportunities for minority

groups. In short, there is a substantial record of individual

"IflOI‘G"
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commitment and action by the director and others in the office

for the civil liberties of all citizens and, moreover, for

minority advance, even "compensatory" opportunity.

History: News and Publications--

In the mid—1960's as Black students began to enroll in more

than token numbers at North Carolina State and participate in

University student activities, Information Services initiated a

policy of "deliberate" publicity on Black students. The records

indicate numerous stories and photographs regarding Black students

in this period.

When it became obvious that photographs of Black students

were not available for use in official University publications from

the files of University photographs, Information Services initiated

a policy of obtaining and using such photographs. Thus the

1968-70 catalog contains three photographs, all arranged by

Information Services in 1968 and preceding years, of white and

black students. When a‘Black student was elected president of

the Student Senate in 1969, Information Services obtained national

publicity.

Information Services also obtained extensive publicity in

the North Carolina media on the student leader. Later when a

Black student was elected Homecoming Queen, Information Services

again obtained nationwide publicity. Extensive state publicity

occurred naturally.

--more--
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Though it may be said that Information Services has had a

policy of promoting Black student publicity for most of the

1960's, it was not until about 1966 as'Black student numbers

began to increase that a more formalized action policy was

initiated. The policy has continued.

Employment--

In 1967, the director decided to employ a Black as a news

writing trainee in Information Services. In the spring of 1968,

a young man was located in cooperation with Shaw University. The

trainee was employed on a part-time basis during the summer. He

had eXcellent cooperation from the office staff in developing

writing ability. Regrettably, he became involved in a matter

at a Raleigh hotel which still is a course of considerable

suspicion and mystery. The trainee was arrested and sentenced

to prison. Though the employee was wrong, there is real doubt

that justice was served. The case very probably involved the

illegal sale of liquor by a hotel, spurious hotel charges, and

what a judicial source described as a "real Ku Kluxer."

Unfortunately, the director did not get in on the matter early

enough to obtain legal counsel. However, he was able to

assist both the family and the trainee. This quotation from a

note from the employee's mother should suffice: "This note comes

to thank you for all the nice things you have done for us....

We know that words can never pay you nor could finance if we had

it, but you will always hold a special place in our hearts for

your goodness to all of us when we needed it most."

--more--
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The following spring when a secretarial vacancy occurred in

Information Services, a Black secretary was employed on a

"compensatory" basis, that is, there were other applicants better

qualified--though none of greater personableness or dedication.

This lady was employed on a temporary basis through an agreement

with the NCSU Personnel Office so that she might gain work

experience. Subsequently she was employed in an appointment

SPA position in another University office.

In 1969, another Black was employed as a Stenographer II

at a salary of $4,872. She was employed as the secretary to the

director and given bookkeeping responsibilities as well. Though

her competency was inadequate at the beginning,this lady developed

into a quite able secretary in all regards. She had excellent

human qualities and a very attractive personality. As a matter

of record it should be noted that when she was employed it was as

a matter of deliberate policy. Other applicants had superior

qualifications insofar as work and performance records could

indicate them. This secretary resigned in 1972 to become a

housewife in another state.

In the spring of 1972 when a news writing vacancy occurred,

the director again pursued a course of seeking a Black for a

position. Over the course of several weeks, one Black writer did

submit an application. Every possible consideration was given to

her appointment, even to discriminating against other applicants.

Ultimately, the decision had to be made in the context of intensive

competition for space in news media (only the best written materials

--more--
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can succeed), a relatively small staff and the fact that each must

be able to perform at a high level, and the diverse requirements

of institutional news writing, that is, one must be able to handle

many kinds of subject matter. The person ultimately employed in

the position was a Phi Beta Kappa graduate whose success with news

stories and feature materials is outstanding.

Future Action--

Plans for Information Services are three:

(1) The most important service Information Services can per-

form for society is in its public information function. Information

Services will increase its efforts to obtain visibility for the

achievements of Black students and the Black faculty and staff

of the University. (In the past it has had success in both the

Negro press and in the press generally.) Information Services will

increase its efforts to illustrate in official University publica—

tions the full participation and opportunities of Black students

(other minority students as well) in the life of the University.

(2) The director will continue efforts to have Black leader-

ship represented on the Public Relations Committee. (In 1969, a

Black citizen was invited to accept membership but had to decline

because of the press of his considerable responsibilities with a

major corporation in North Carolina.)

(3) Information Services will continue efforts to employ

Black secretaries, news writers and editors. There are no vacancies

at present nor are any anticipated in the near future; however, it

should be possible to employ a Black trainee during the spring and

summer months.

# # # # #



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH;

COMPUTING CENTER
P. O. Box 5445
RALEIGH, N. C. 27607

MEMORANDUM

TO: A. Carnesale, Head
University Studies Division

FROM: D. A. Link, Assistant Director a?“

DATE: February 19, 1973

SUBJECT: Affirmative Action Planning

The following items are in response to the specific questions you
raised in your memorandum of January 29, l973.

(l) The attached table summarizes the distribution of employees in the
Computing Center (CC) or the Administrative Computing Services (ACS)
with respect to race and sex.

Persons employed in either the CC or ACS are similar in level
of technical skill and/or professional training to the academic
divisions of the university, but most are employed in SPA, rather
than EPA, positions. The present employment profile shows some of
the same biases that the Office of Civil Rights observed generally
campus-wide. Of the eight positions with management responsibility
(i.e., whose organizational title includes either "manager” or
"director") seven are filled by white males, and one by a white
female. All EPA positions are filled by white males. The secretarial
and keypunch staffs are entirely female.

On the other hand, the number of female and minority-race
employees is higher than it has been in the past, and we are striving
to normalize the representation of all groups within the employment
profile. Of the last five employees hired, four have been female and
one black. The principle obstacles to the normalization process have
been low turnover rate and a lack of female or black applicants.

We should recruit (or have a steady-state connection with Placement
Offices) at predominantly black campuses and with community colleges
and technical institutes. Since the CC and ACS hardly do enough
hiring to justify the effort this should probably be done by the
Personnel Office. We rely heavily on that office when hiring.

l ‘1... Union .l.’ Hulz'iqlz ix;:('mux!i!m‘1:! iuxrilumm (»f [’H’ Unil‘uniri 0f \mf/z (moi/n.1,
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A. Carnesale
February 19, 1973

(3) Our goals do not include increasing the total number of employees
significantly in the next five years. To affirmatively seek to
eliminate employment biases we must, therefore, capitalize on
every opportunity to promote and develop female and black employees
within our organization and to fill vacancies with applicants in
these two categories who show potential for advancement. This
goal is in keeping with our present policies of promoting from
within to fill higher-level vacancies and of recognizing the
achievements of all employees regardless of race or sex.

DAL:bs

Attachment
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COMPUTING CENTER AND ACS

TOTAL WHITE WHITE BLACK BLACKTYPE POSITION EMPLOYEES MALE FEMALE MALE FEMALE
EPA Positions ---------- 4 4

SPA Positions ---------- 38 21 I4 2 1

Systems Analyst III -'- - - - 2 l 1
Systems Analyst II ------ l T
Computer Systems Mgr. II - - - l l
Data Proc. Mgr. III - - --- - l I
Data Proc. Mgr. II ----- l I
Data Proc. Mgr. I ------ 5 3 l 1
Comp. Programmer III - _,_ - - 6 6 ‘
Comp. Programmer II ----- 4 2 2
Comp. Programmer I ------ l 1
Comp. Operator II ------ 4 3 1
Comp. Operator I ------- l l
Keypunch Supv. II ------ l l
Keypunch Operator II ----- 4 4
Secretary III -------- l l
Steno II ----------- 2 l l
Clerk IV ----------- l l
Clerk I ----------- 2 l l

PART-TIME EMPLOYEES ‘------ l7 4 ll 5 l

Operators ---------- 9 6 2 l
Dispatchers --------- 7 , , 4 ' 3
Clean-up Man - - - -~- - - -,- l - l



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

OFFICE OF INTERNATIONAL PROGRAMS
Box 5968 21» 27607 February 6, 1973

MEMORANDUM

TO: A. CarnesaTe

FROM: J. A. Rigneyl/E;22§Z%égiéfiru1=—xcx

SUBJECT: Affirmative Action Planning

1. The Office of Internationa] Programs consists of
a Dean and one secretary. The secretary was recruited at the time
the Office was estabiished five years ago and the basis for the
choice was generaT familiarity with internationa] programs and former
experience as the Dean's secretary. There have been no changes in
personneT since that time and none are now anticipated.

2. There has been no recruitment during the past five years.

3. This office does not anticipate expanding its personne]
during the next five years and in the event that either the secretary
or the Dean is changed, the generaT affirmative action pTans of the
University wiTT prevail.

JAR/tb



The Graduate School
North Carolina State University
at Raleigh

MEMORANDUM

‘6 W __.Please note, do not return.
__For your information.

- wax» Am.
“A“ k S?“ W M‘ __For your records.

, ‘t’. ____Hold for conference.
. M’. W— ‘ J. “IA-x W ' Speak to me concerning.

. _Please handle.
m.) M __Please answer.

( L‘MW )k‘k MW 3m F: e I ____Note opinion and return.

. , I l' ATTACHED PAPERS
1* W M 0w ‘ _Please note and return.

_._Needs your signature.

W M‘QL m N" ___Please anprove.

m WWI-L 0 WA "CM> 1—;rfziet§1:e.me all data.

91% Date '1 I‘M”)



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

THE GRADUATE SCHOOLBox 5335 ZIP 27607
February 8, 1973

Memorandum

To: Dr. A. Carnesale
Division of University Studies

From: Walter J. eterson

Subject: Affirmation Action Planning - Graduate School
(Your request of January 29, I973)

EPA Em lo ees

The graduate office has only one half-time EPA employee,
an Assistant Dean, who concerns himself primarily with all elements
of graduate student support in the way of fellowships and trainee-
ships, research and teaching assistantships.

There are no immediate plans to employ either a part-time
or full-time Black graduate Admissions Officer, but it is planned to
utilize the part-time services of the Equal Opportunities Officer to
be employed by the Provost's office. (There have been informal
agreements to this effect.)

SPA Em lo ees

The graduate office has eight full-time secretarial employees
(SPA). The office has never had a black employee. In employing SPA
personnel, we have always relied heavily on the on-campus central per-
sonnel office. When an employee in the office plans to resign her
position for any reason, we generally alert the Personnel Officer and
in succeeding days we generally receive the applications they have in
hand at the time, which sometimes includes black applicants, sometimes
not.

In the years ahead it is our plan to have at least one black
SPA employee working in the graduate office and we will make an effort
to employ one the next time a vacancy occurs.

WJPtch

Tm: UNivrnsn'Y or NORTH CAROLINA, William Fridnv, President, Comprises: NON}! (Tumliim State University at Raleigh, thc linil’i‘mif‘.‘ ”f
North Carolina at Chapel Hill, the University of North Carolina at Greensboro, tliu University of North Carolina at Charlotte.the University of North Carolina at Ashevillc, and the University of North Carolina at \rVilmingtori.



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

RADIOLOGICAL SAFETY OFFICER
Box 5344 ZIP 27607

MEMORANDUM

TO: Dr. A. Carnesale, Head
Division of University Studies

FROM: L. T. Caruthers .gf?;ff CE;2;ZZCC===>
Radiological Safety Officer

‘,I D. W. Morgan, Associate
‘L Radiological Safety Officer

DATE: February 6, 1973

SUBJECT: Affirmative Action Planning

Below you will find our response to your memorandum of January 29, 1973
on the above mentioned subject. In order to make the information supplied
most readily available for your use, we have used your memorandum as a
format for presenting the material.

A. Present Employment Profile of Minorities and Females, with Acknowledgement
of Both Strengths and Weaknesses and any Unique Explanation for Weaknesses.

l. Employmentgprofile

a. SPA Employees

Total No. No. White No. Black No. White No. Black Other
Males Males Females Females

7* 4 1 1 1* 0

b. EPA Employees

Total No. No. White No. Black” No. White No. Black Other
Males Males Females Females

2 2 0 O 0 0

*The Black Female SPA employee, namely a Radiation Area Custodian
receives her salary from the Radiation Protection Council budget;
however, supervision of this employee is provided by Physical
Plant.

Tm: UNIVYHM'IY ()1‘ NORTH LLanle. \Villimn Friday, President, CUlnprisCR: North Carolina Smrc llrzil't’1'\i!\‘ <1! Huh'izgh, 1h:- l/uizwuiix of
Nurth Carolina at Chapel Hill, thc Uniwrsit)’ of North Carolina at Greensboro, the University of North Carolina at (jhurluup,

the Unircrsity of North Carolina at Axhevillv, and the Unit't'rsi!) of North CuruIina at \‘Vilmington.



2 -- Dr. A. Carnesale, February 6, 1973

2. Weaknesses in employment profile with reSpect to minorities and
females

It is our opinion that no weaknesses exist in this area. This state-
ment is appropriate when one makes the following two considerations:
(1) the ratio of minorities and females employed to the total size
of our staff and (2) that the level of promotion and pay which has
been achieved by such employees has been comensurate with their
ability. In this respect, we consider that it is proper to point
out that contrary to conclusions stated in the HEW material you
supplied with your memorandum, we do have a Black Male employee
whose salary is in excess of $9000.00 per annum ((this rate of pay
($9420.00 per annum) has been in effect since July, 1972».

Strengths in employment profile with respect to minorities and females

In this respect, we consider that it is noteworthy to mention that
the Black Male referred to above has been on our staff for over 15
years. He in fact came to our staff from the position of Reactor
Janitor when the present Radiological Safety Officer joined the
University. He was promoted to the position of Decontamination
Technician in August, 1959 and l-l/2 years later to his present
position of Radiation Survey Technician. These promotions were based
entirely on ability; race did not at the time of the promotions
nor has it at any time since then played any part in the consideration
of this employee.

1B. Detailed Description of Recruitment Processes Which Will Be Used in the
Future

1. All positions to be filled will be listed with the Campus Personnel
Services Office. (This is not a change from our current practice.)

2. Where applicable positions to be filled of a professional nature will
be listed with the Health Physics Society Placement Service. We will
insure that this listing indicates that N. C. State University is an
equal opportunity employer.

So as to place in perspective what one would realistically hope to
attain in the way of recruitment of females and minorities through
the Health Physics Society Placement Service, we have contacted
officials of the Society to request information as to its make-up
with respect to female and minority membership. We were informed
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2 that application for membership in the Society does not result in
such statistics being available since membership in the Society is
based solely on professional standing.' However, based on our
personal experience having both been AEC Health Physics Fellowship
students and through our attendance at Society meetings, we consider
that female and minority membership would constitute no more than
5 Z of the membership of the Society.

3. All positions to be filled of a non-professional nature will be
listed to the fullest extent suggested by the Campus Personnel Services
Office; again we will insure that the job advertisement bares the
statement that N. C. State University is an equal opportunity employer.

4. We will insure that all potential employees are interviewed fairly
and that each prospect will be interviewed in a similar manner. The
decision as to which individual will receive an offer will be based
entirely on the prOSpective employee's fitness for the position based
on a set of criteria which will be applied equally to each person
interviewed.

We would like to recommend that as a consequence of this study the University
set up procedures within the Campus Personnel Services Office to insure that
all available positions are filled in a manner which is consistant with
current HEW guidelines. These procedures should be such that individual
departments or divisions can use the Personnel Office to insure that all
aspects of recruitment and hiring of personnel are in compliance with applicable
guidelines.

It has become obvious that with the development of nuclear power plants in
the southern Atlantic coast states, Specifically North Carolina, a large
number of Radiation Survey Technicians of the nature that we employee will
be required in the near future. We would like to state at this time that we
could become involved in a University sponsored training program in this area
to the extent which would not interfere with our current mission. We could
invision that recruitment of minorities and females into such a training
program could increase the availability of such persons for positions in the
radiation protection field.

C. Statement of Goals for Our Office, Covering Both EPA and SPA Employees
for the Next Five Years

During the next five years the only planned growth in our staff is centered
around our change budget request which is to be considered by the General
Assembly in its current session. This request is based on the need for
enlargement of our environmental surveillance program. We hope to acquire
one EPA position and one SPA position in this change budget request. We plan
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to consider employees in our present staff for these two positions
especially in the case of the SPA position. The Black Male Radiation
Survey Technician previously discussed in this report is particularly
well suited for the requested higher position due to his training and
experience; therefore, if the position becomes available it will be
offered to him.

As was stated above, we do not anticipate further growth in our organization
over the next five years; however, our staffing must be reSponsive to the
level of use of ionizing radiation producing devices and radioactive material
on campus. If increased activities in this area on campus justifies staff
additions, recruitment and hiring procedures as described in Part B above
will be used.

If we may be of further assistance in this matter, please contact us.

cc: Dr. L. H. Bowen, Chairman
Radiation Protection Council



THE UNIVERSITY OF NORTH CAROLINA
WATER RESOURCES RESEARCH INSTITUTE

Oflice of the Director
124 Riddick Building
North Carolina State University February 12, 1973
Raleigh, North Carolina, 27607
Telephone: 919:755-2815

T0: Dr. A. Carnesale, Head
Division of University Studies

FROM: David H. Howells, Director

SUBJECT: Affirmative Action Planning

The central staff of the Institute is very small since research is largely carried out by
University faculty on a release time basis. The administrative staff consists of an
administrative assistant, secretary, accounting clerk, and stenographer. The professional
staff includes a full-time Director and half-time Associate and Assistant Directors. I
.don't really see any weaknesses in the present profile. The administrative function is
largely carried out by female employees under thegeneral supervision of the Director. If
the program expands and more senior administrative positions are established, it would be
my intention to fill these by upgrading present staff.

Research faculty are retained on the basis of interest and scientific competency. One of
the largest studies-~1965-l973--has been under the direction of a female scientist. Her
work has been outstanding - in fact, she has been the only investigator to receive a
letter of commendation by the Director of OWRR-Interior. She is, however, the only female
investigator to date.

In a cooperative program with the D. H. Hill Library, we have appointed Mrs. Susan Rose--
an Assistant Librarian--as Supervisor of the Southern water Resources Scientific Informa-
tion Center. This is a half-time position on a release time basis.

Solicitation of proposals is directed to all university faculty in North Carolina who
have expressed an interest in this field of study. The list is long and is revised annually.
The number of female faculty members indicating an interest in water resources research is
extremely small - only 8 out of more than 300.

We will fill vacancies or new positions solely on the basis of qualifications, except that
female candidates will be given preference for administrative positions.

I hOpe this represents a complete response to your memorandum.

Sincerely,

H. ells
Director

DHH:va

THE UNIVEI’SIT‘I' OF NORTH CAROLINA i: comprised of the sixteen public s‘cniur institulium in Norm (Howling



NORTH CAROLINA STATE UNIVERSITY AT IKALEIGEE‘

February 13, 1973OFFICE OF THE DEAN
RESEARCH ADMINISTRATION
P. O. Box 5356
RALEIGH, N. C. 27607
919—755-2117

MEMORANDUM TO: Professor A. Carnesale, Coordinator
Affirmative Action Planning

FROM: Earl G. Droessler, Administrative Dean

In response to your memorandum of January 29, I am providing the
following information about the Office of Research. The information
is arranged to correspond to the outline in your memorandum.

(l) The Office of Research Administration consists of the following
personnel.

Dean for Research - Male White EPA
Assistant Dean - Male White EPA
Administrative Assistant - Female White SPA
Steno III - Female White SPA
Typist III — Female White SPA
Steno II - Female White SPA
Steno I - Female White SPA

(2) Future recruitment of personnel will be made with the assistance
of the NCSU Personnel Office. Emphasis will be placed on finding quali-
fied minority group members to fill job openings as they occur.

(3) The definite recruitment of one minority female would be a
reasonable goal for the Office of Research within the next few years.

EGD:mc /M—
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\North carolina
-— " State Umvermty

ALUMNI Alumni AssociationBUILDING a a";.;:f,
?

.. x ~ ' .P.0.Box 58760RALEIGH.N.C.276070919/755-2869

February 19, 1973

MEMORANDUM

TO: Dr. Albert Carnes e \lég? [
1

FROM: Bryce R. Younts, ' fédé’O A umn Affairs

SUBJECT: Memorandum on Affirmative Action Planning

1. Present employment in Alumni Affairs Office:

a. 3 males ( all EPA and all white)

9 females ( all SPA)

b. 7 female whites

2 female blacks

The three males are: director, assistant director and editor. The
females are classified as: Administrative Assistant, Clerk III,
Clerk II, Steno II (2), Accounting Clerk,II, Intermediate Clerk,
Typist I and Housekeeping Assistant.

The two black females are: Intermediate Clerk and Housekeeping
Assistant. Both are doing a very fine job. The Intermediate Clerk
has been with us since June, 1969, and was awarded her first merit
increment as of 1 February 1973. Her performance, attitude and
appearance are all very good; well above average, I believe. She
began work with us as a Clerk I. As her skills and sense of respon-
sibility developed, we gave her more responsible jobs and upgraded
the position to an Intermediate Clerk in February, 1972. Our house-
keeper has been with us since July 1, 1967, and she, too, has a fine
attitude and appearance and does her job well.

2. Our recruitment process is quite standard. When vacancies occur,
we look to the campus Personnel Office for assistance.

3. It appears at this point in time that our EPA personnel situation
is set for the next several years. With the increasing number of alumni
we must serve as well as a constant increase in the services we attempt
to render the University and the alumni, we will probably need to add
at least one more SPA staff person during the next five years.

J



*2.

Equal Employment Opbortunities Officer

School of Agriculture and Life Sciences

.School of Design

School of Education

School of Engineering

School of Forest Resources

School of Liberal Arts

School of Physical and Mathematical Sciences

School of Textiles

Office of Business Affairs

Library

Student Affairs

University Extension

Administration

Mr. William H. Simpson 2290

Dr. P. I. Hassler 3.5994 W —‘

Prof. Roger H. Clark 2204 ,
«m A'

Dean Carl J. Dolce 123 I

Dr. Robert G. Carson, Ir. 2314

Dr. LeRoy C. Saylor 233(3) ///‘I

Dr. Odell Uzzell 2 70 I

Dr. Jasper D. Memory 2 5.0 1—-

Dr. John P. Bogdan '3 2 3 /

Mr. William R. Galloway ' 2'35
.4.4,“‘.,§:9:n‘_’

Mr. Cyrus B. King 2 $34 I

Dean Banks C. Talley, Ir.

Dr. R. A. Mabry 32 H
w-J-+l_.‘6‘.“dual.

Dr. Albert Camesale
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10-1-73? a.b"\’ 1'

fl . . of
SPA .INSTITUTIONAL TOTALS

;
. . ~ ‘ .

ISCHOOL Additional Admigistrative Units '_ %
5DATE COMPLETED g ' - ' . '

Title Total _k White , ____ Black Other Minoritie' Male,(%) Female (Z) Male (Z) Female (%) Male (Z) FemaleOfficials & Managers _;5 . 5 {£99)A_ ' .- 4 "' ’ . "Professionals ‘ _}0 ' I .’ ‘5'10 (100)
Technicians - '. _32 '- 18 (63) 8 (27) - 3-(10>
Sales , ' L; ’ _
Clerical 3‘ 48 ' - 4'(8) 39 <81) -2 <4) 3*(6)
Craftsman 3 I 3 (100),
Operations (semi-skillegl3 - ;3 (100)
Laborers I

f_Service Workers . 3 ' 3 (100)

fiCHOOI TOTALS . 101, ‘30 (30) 60 (60) 5 (5) 6 (6)
Provost V/' i. , " ‘ ' ' _Water Resources c// ' 'Radiation Protectionb/A
Information SerVices v/Graduate School V/'
Foundation and Development V/'Research Administrationv/
International Program3c//
Chancellort{/ '
Athletics V'
Alumni ;/
Computing Center1/’1

. ' \Ii'"0‘ ‘

.--_.._r--_-
.



10-1-73

SPA INSTITUTlONAL TOTALS
SCHOOL Water Resources Research Ins'titute .‘éDATE COMPLETED

Title - Total
Male (Z). Female (%)‘Officials & Managers .41

Professionals

White'. Black
91 (100)

Male (%) Female (Z)Q..- 4

Other Minorities
Male (Z) Female<

Technicians

Sales

Clerical 1' 2
Craftsman

2 (100)

Operations (semi-skilled)
Laborers

Service Workers

n

SCHOOL TOTALS 3 3 (100)

:' ' " ' -.,. 'u“. l .l'.

_h-~-A__.-—_—.-



SPA INSTITUTIONAL TOTALS
SCHOOI._Q§aduate School ‘ ~DATE COMPLETED V ‘ g°

Title Total White
fifiale.(%). Female (%ffi—

10-1-73

Black
Male (Z) Female (Z)

4

Other Minoritie
Male (Z) Female

Officials & Menagers ' . __~C‘N q_..
Professionals 1 I "' 1 (100)

ITechnicians __¥ '
Sales .‘ ‘ ‘__’ I
Clerical ” 7 3 7 (100)
Craftsman

Operations (semi-skilled)
Laborers

Service Workers

SCHOOL TOTALS 8 . . 8 (100)



10-1-73

SEAI\STITUTIONAL TOTALS
SCHOOL Radiation Egotgction -;' WDATE COMPLETED ‘ .'

Title - Total White- ___, Black Other Minoritie' Male (Z) Female (Z) Male (Z) Female (Z) Male (Z) FemaleOfficials & Managers __ . ‘_u v ‘ 14- "‘ ' “
Professionals ' ‘
Technicians ' . ‘5 '. 3 (coy .‘. 2 (40)~
Sales ;_

1
Clerical " 1 ‘ ' ‘ 1 (100)
Craftsman

Operations (semi-skilled)
Laborers

Service Workers 1 i '1 (100)

SCHOOL TOTALS - 7 A 3 (43) 1 (14) . 2 (29) 1 (14) I



10-1—73

SPA INSTITUTIONAL TOTALS
0SCHOOL _;§formation Services A_ ‘ . wDATE COMPLETED » v "

i
Title a Total _¥7 White - . Black Other Minoritie‘ Male.(%) Female (Z) Male (Z) Female (Z) Male (Z) FemaleOfficials & Managers __ . _Fm ‘;7 ' ' . 4 “' ‘ . ”Professionals 4 j "‘ 4 (100)
Technicians

Sales . I ‘_i '
Clerical " 3 ' A 2 (67) ' 1 (33)
Craftsman

Operations (semi-skillefl)

Laborers

Service Workers

SCHOOL TOTALS 7 '1 6 (85) 1 (15)

a --s'..



SPA INSTITUTIONAL TOTALS. Q
SCHOOL.E22Eée£ieae.eeein_xel22ment , ' -."DATE COMPLETED "' "

Title - Total _¥r White
fficials & Managers 1J3OQZ_

Male (Z) Female (Z) _—

10-1-73

Black
Male (%) Female (Z)

4

Qgher Minoritie

D

___..._..—‘_

Male (Z) Female
Professionals . ___l ;‘ '5"'1 (100)

'Technicians _;,
Sales 4_! I, I fClerical l. 3 ' ’i 3 (100)

:Craftsman
:

Operations (semi-skilled)
Laborers

Service Workers

SCHOOL TOTALS - 5 14(20) 4 (80)
N



10-1-73

SPA INSTITUTIONAL TOTALS ‘l . t 3SCHOOL Research againigtratign .. ~"" ' , . ;
DATE COMPLETED N" 6' ~ ‘ ' ‘ ‘ .i
Title . Total __ White , Black Other Minoriti
""“ "““ o . o —- o 7' "‘~‘-1r---

. Male.(4) Female (4) Male (4) Female (4) Male (A) Femsl
Officials & Managers ‘ . .;_ ' ' - "' ' . “

-‘N a...“ .
Professionals . __ 1 ' v; ""1 (100)
Technicians ' . __A
Sales ’. ' _;,

‘Clerical 7' 6 - ' 6 (100)
Craftsman

Operations (semi-skilled)
Laborers . I ‘
Service Workers _*

‘

SCHOOL TOTALS 7 _ 7 (100) , . .
M

___
. , .. ",, , I . . . ‘ ?

l

i

l
I‘ !

l
.‘ !K I... II t l l '1': "t "" In.

I



SEA INSTITUTIONAL TOTALS
SCHOOL Qean - Internagional Programg ‘ ."‘TDATE COMPLETED __ H " &'

Sift—1e Lt—l. White"
Officials & Managers _; . ‘FN ._;
Professionals ‘ I I V
Technicians

Sales

Clerical ”' 1 - ‘ . 1 (100)
Craftsman

—Eale,(%). Female (xi——

10-1-73

__A Black
Male (Z) Female (Z)

4
Male (%) Female
Other Minoritie

Operations (semi-skillegl
Laborers

Service Workers

SCHOOL TOTALS ~ 1 A 1 (100)
N.

._.———‘_v-_-_.



10-1-73

SPA INSTITUTIONAL TOTALS
SCHOOL_fl£;oVost and Comgutinghgentéf . '5

Qgher Minoritie.

DATE COMPLETED __, - ' ‘ h'

Title . ‘ Total ‘ White" , Black ‘_‘fiala,(%). Female <z$“' Male (z) Female (z) Male (2) Felee
Officials & Managera _3 . 3‘$;OQLl ' ,Professionala’ , 1 a ‘ ‘ P 'O';;;_1100)

'Techniciane ‘ ' .‘ _;yll 'I 15~C62.5) 8 (33)" 1'(4.5)
Sales .' . _;T l ‘1’

5Clerical "' 7 . ° '2 ‘ 5 (71) '1 (14.5) 13(14.5)' L__Craftsman : ‘
". Jy . -

‘ /
Operations (semi-akilTed) 3 * 3 (100)

‘1’Laborera __ '
Service Workers

SCHOOL TOTALS 38 1 18 (47.5) 17 (45) A 2 (5) 1 (2.5) i



10-1-73

. ,-
,SEA INSTITUTIONAL TOTALS . :SCHOOL Aiumng . he :‘ ‘ I"Ifi ‘ I ‘. ‘ I !

DATE COMPLETED w ‘- . n' - - '
'

m . . 10:4; _ White. __, __ Black _ leer Minorige- Male,(%). Female (2) Male (Z) Female (Z) Male (Z) Female
Officials & Menagers _; . __M .k ' . ' , "' ' . “Professionals , __All - . i ';"1 (100)

'Techniciana I __7
fSales ', t ' _;¥ . . '1 I ' ' - - ' a , 5Clerical ‘ 7_ ' ' 6 (86)- - - ~ 1 (~14) ‘Craftsman

:
/ ___Operations (semi-skilled)

::Laborers _‘7
.Service Workers ‘_‘1 I I I 1 (100) - :_fi_.

1
SCHOOL TOTALS ' 9 A ‘ 7 (78) ‘ 2 (22) 7

-.-'|_ .' Hr. . . .1| . .

-_-_.___.---



Prepared 10-1-73

. , . , .’SEA.INSTITUT10NAL TOTALS 1
E SCHOOL lnstitutional Iotals (4:1:fi " lu‘l'b ' !‘ DATE COMPLETED ' ‘ . ~~ ,°- ‘5 '. ' ‘ ' ' 1

Title - _ Total _, White ' , Black Other Minoriti' ' Male.(%). Female (Z) Male (%) Female (%) Male (%) Femal:Officiala & Managers 522 .56 (2;) 3' (5‘) - ' - 5 ' ‘ ' ' . "
Professionals , . 78 1' 38 (48) "36‘(47) 1'11.5) ' 1 (1.5)‘ o ' 2 2
Techniciand‘ " . 410 VI 248 (61) 11a (29)'-' ‘ 29 (6.5) '8 (21‘ ' ' 2 (15) 5 (1)
Sales . 1 'ji , § -2 (67) ' ' ‘ ‘ ‘ 1 (33) ' '
Clerical 3' 766 1 '30'(4)" 646 (84)‘ '19 (3) 67 (8.5)‘ ' 1 (.1) 3 (.4)
Craftsman ' .251 I 185 (74) 9 (3) 1' '52 (§;)" '5 (2)-'
Operations (semi-akiIIQQZiog * 24 (23) 50 (46) 19 (16) ' 14 (13) l (1) 1 11)
Laborers , - _(124 42 (34) 3 (2.5) 76 (61) 3 (2.5)
Service Workers 1 23' ' 29 (10.7) 10 (3) 120 (43) 122 (43) " 1 (.3)

§CHOOL 192415 1 2.082 7 (654 (32) 875 (41) . 316 (15.2) 221 (11) 5 (.3) 11 (15)1 « . . ‘ . lI . 0

[Total 2,082 Full-time employees '' . , ' 1 78 Part-time employees

1* ' i ' l‘ . r "’3‘. :‘r' u



SPA INSTITUTIONAL TOTALS
SCHOOL_“lpstitutiona1,Totals g _. . .~ '-DATE COMPLETED __¢ ___ ‘.‘ 5-

Title Total White-
Taalg v.) ' Female (7.)"Officials & Managers

Part-time '
:EfizzfiaEg.

___ Black __Male (Z) Female (2)
Other Minoritie
Male (Z) Female.Q________i_. .F" ._7

4Professionals ___ . ‘ i """
Technicians ' ‘ , J; 2 (50) 2 (50)Sales .;; I

‘ 'Clerical _j11 68 (96)‘ 1 (1.2)' 2 (2}8)Craftsman

Operations (semi-skilIed) 3 ~1 (33) 2 (67)’ Laborers

Service Workers

h—

SCHOOL TOTALS 78““““"" .



52A msranoxsz. scum vSCHOOL Chancellor's Office asd-PrbVosths'OfficeC'
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M- . ' ,l 'um comsrso 40-1-73 . ' 5 -
1' V . . -

Title - , Tots; ¥ White ' ~~ Black Qgher Minoritie,' ' Malo.(%). Fema;e (%)' Male (%) Female (Z) Male (%) FemaleOfficials & Managers _ . .._- é - 4 .Professionals . ___2 V ' 1 (50) ':"l (50)
Technicians, ” - __;_1 . ' ..'7' 1'(100)‘

.Sales ' ', " 'i_
;

letioal '9 ___7 : ' I ' 5 (71) %;§29) 'rsfcsman

Iperscions (semi-skillog)

aborers . “A
T_.ervice Workers 1 1

1'(100) ‘_;

. . . ,, 11 1 (9) 7 (64) 3 (27) , 14:”
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EMPLOYMENT SECURITY COMMISSION
OF NORTH CAROLINA

Bureau‘df Employment Security Research
Post Office Box 25903

Raleigh, North Carolina 27611

RALEIGH STANDARD METROPOLITAN STATISTICAL AREA
; (WAKE COUNTY)

MANPOWER INFORMATION

FOR

AFFIRMATIVE ACTION PROGRAMS

1973

The data in this report meet the minimum requirements of OFCC Revised
Order No. A Subpart B, paragraph 60—2.11; Section \a), (1), (i)-(v)
and (2), (TB—(v).

Mr. E. Bobbitt Faulk
Employment Security Commission

Post Office Box 27227
321-325 West Hargett Street

Raleigh, Nerth Carolina 27611



RALEIGH STANDARD METROPOLITAN STATISTICAL AREA
.I‘

Teble 1. Population by Sex and Minority Status

1970

Percent Labor Force
mm” Distribution Participation Rate

Total Female Tbtal Female Total Female
m (2) ‘ (3) (u) (5) i6)

1. Total 228,153 1 16,102 100.0 100.0 6h.0 50.1

2. White 176,751; 89,1437 77.1; 77.0 6&6 19.3

3. Black 50,562 26,179 22.1 22.5 61.0 53.5

h. American Indian 331 11:7 0.1 0.1 N/A N/A

5. Oriental 5&8 2w; 0.2 0.2 N/A N/A

6. Other Races 258 ‘95 0.1 0.1 68.5 5h.h

7. SpanishrAmericanlL/ 970 377 0.h 0.3 68.1 52.3

8. marity Group 2/ 52’ 669 27, 0142 2301 2303 6102 53-5

1/ Spanish-Americans are also counted in the racial categories as white, black
or other races.

2/ Sum of Spanish-American ethnic group and all races except white.
2/ Includes American-Indian, Oriental, and other races.

Source: Census of Population 1970.



RALEIGH STANDARD PETROSOIITAN I STATISTICAL AREA
0

Table 2. Employment Status by Sex and Minority Status

1972

Percent Distribution -

5.. 3:122 mm 3‘21"; We. “2;“ “E”

Both Sexes .

1. Total 123,520 126,030 2,h90 100.0 100.0 100.0 1.9

2, White 103,530 102,030 1,510 80.6 80.9 60.6 1.5

3. Black 211,th 23,1180 960. 19.0 18.6 38.9 3.9

h. Other Races 550 530 20 o.h 0.h 0.8 3.6

5. Spanish-American l/ 3 1120 1110 10 0.3 0.3 0.11 2.111

6. Rfinority Group 2/ 25,380 2h,360 980 19.7 19.3 39.h 3.9-

EEEEEE
7, Tbtal 53,310 51,880 1,h30 100.0 100.0 100.0 2.7

8. Percent of both sexes 141-5 111-2 57.11 --- --- -- mu

9. White h1,h50 h0,6h0 810 77.8 78.3 56.6 5.6

.10, Black 11,720 11,100 620 22.0 21.h h3.h 5.3

11. other Races 1&0 1&0 0 0.3 0.3 --- ---

‘2. Spanish-American 1/ 120 120 O 0.2 0.2 --- «-

13. Minority Group g/ 11,990 11,370 620 22.5 21.9 h3.h 5.2

L/ Spanish-Innericans are also counted in the racial categories as white, black or other races.
2/ Sum of Spanish-Amefican ethnic group and all races except white.

Source: North Carolina Bnployment Security Cormnission



Table 3. Occupafions of Employed Persons, by Sex and Minority Status, 1970 and 1972

BOTH SEXES FEMALE

Total White Black Other Spanish- Ifinority Total White Black Other Spanish- M‘lnozfi}:
. Races Amer. 11 Groups-re Races Amer. ]! Groups-

; (1) (2) (3) (h) (S) (6) (7) (8) (9) (10) (11) (12)
Total Number 1972 726,030 102,020 23,180 530 1.10 2h,360 51,880 110,610 11,100 1&0 120 ”11,370
Total Nmuber 1970 95,121; 76,980 17,7141 h03 312 18,156 39,158 30,672 8,378 108 93 8,579

Percent 1970 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

'Prof., Technical a. Related 19.9 22.1; 8.14 311.7 311.9 9.h 17.7 19.1: 11.0 32.1; 21.5 11.1;
Engineers 2.5 3.0 0.1 10.1; 9.0 0.5 0 o 0 0 0 0
Medical 8. Health Ser. 2.3 2.6 1.0 3.7 0 1.1 3.8 _ h.h 1.6 10.2 0 1.9
Teachers, elem. & sec. -

80110018 3.1 2.9 3.7 105 202 306 603 60h 6.0 0 0 5.8
Other Professionals 12.0 13.9 3.6 19.1 23.7 11.2 7.5 -8.6 3.5 22.2 21.5 3.7

{01!me wagers & Ade. 1000 11.7 203 902 1301 206 3.7 1‘03 102 1300 Sch 1.3

cs 8.2 9.7 1.8 1.2 11.9 2.0 6.1.11 7.5 2.11 0 - -8.6 2.11
Retail Stores h.2 14.9 1.5 0 2.6 1.1. 5.h 6.3 2.1 o 0 2.1
Other Sales Workers 3.9 1.1.8 0.3 1.2 9.3 006 100 1.2 0.2 o 8.6 003

erical 1-.3 211.1 9.2 111.123.11 9.5 39.11 117.0 11.6 311.3 57. 12.3
58089, 51381105., 8: m3. 7.2 80 6 101.4 207 50,4 105 1701 2009 300 1002 1803 302Other Clerical Workers 111.0 15.5 7.7 11.11 17.9 7.0 22.3 26.1 8.6 211.1 38.7 8.3
aftsmen, Forem & R31. 10".; 1037 9.3 202 209 9.0 106 1.6 1.5 O 0 1.5
Construction Craftsmen 3.1 2.7 11.7 1 .0 0 3.6 N/A N/A N/A N/A 11/11 N/A
Mechanics & Repairman 2.5 2.7 1.8 0 2.9 0.7 N/A N/A N/A N/A 11/11 11/11.
Macmnists & Other Metal

Craftsmen 0.5 0.6 0.2 0 0 0.1 N/A N/A N/A N/A N/A N/A
Other Craftsmen 11.3 11.7 2.7 1.2 0 11.6 WA] N/A N/A N/A N/A N/A

Dperatives, exc. hansport 8.2 6.9 13.8 10.1; 11.9 13.6 9.7 8.1 15.8 3.7 7.5 15.5
Durable Goods Mfg. 3.0 2.7 11.2 o o h.0 3.7 3.6 3.9 0 0 3.8
Nondurable GOOdS Mfg. 2.5 2.0 500 205 11.5 560 307 209 605 307 0 60’4-
Nonmanufacturing 2.7 203 1406 709 70,4 ’40? 20h 106 50’4- 0 705 503

* Sum of Spanish-American and all races except white.
1/ Spafish-Americans are also counted in the racial categories aswhite, black, or other races.

Source: Census of Population, 1970 and the North Carolina Eknployment Security Commission



4 Table 3. Continued

BOTH SEXES FEMALE

White.

(2)

Black

(3)

Other
Races

(h)

Black

(9)

Other
Races

(10)
TranSport Equipment
Operatives

laborers, Nonfarm

Serviceworkers, except
Private Households
Cleaning & Food Service
Protective Service
Personal, Health, 81:
Other Services

Private Household Workers

Farm Workers

2.5 5.2

9.3

22.6
16.1
0.h

6.1

12.8

5.3

2.7

10.2

8.2

0.06

1.6

26.2
17.6
0.1

"8.h

26.5

2°31

{- Sum of Spanish-American and all races except white.
1/ Sparfish-Ameficans are also counted in the racial categories as white, black, or other rakes.

Source: Census of Population, 1970 and the North Carolina Employment Security Commission.
I



RALEIGH SMSA

TABLE ho LAST OCCUPATION OF THE EXPERIENCED UNEMPLOYED, BY SEX AND MINORITY STATUS

BOTH sexes FEMALES .. ~ ,.7.... 11.... a... 313:: km: "1:12:43: 1.... {3‘32 11.... a... 9.13:: dee’fi’ff?

Total 1970 2,256 1,392 8119 15 7 .871 '38.61,276 56.6 7112- 529 5 0 5311 111.8
Percent or; Total 100.0 100.0100.0100.0 100.0100.0 .— 100.o -- 100.0 100.0 100.0100.0100.0 --

Professional, technical, a . ,' related 12.11 16.6 5.2 26.7 0.0 5.5 17.2 8.11 38.11 8.9 7.7 0.0 0.0 7.7 38.3
Sales - 7.5 10.9 2.1 0.0 100.0 2.9 111.7 7.5 56.11 10.5' 3.11 0.0 o.o 3.11 18.7

* Clerical 18.5 23.9 9.9 0.0 0.0 9.6 20.1 27.2 83.2 37.5 13.0 0.0 0.0,12.9 19.9
Craftsmeaforemenacrelated 9.9 10.3 9.5 0.0 0.0 9.3 36.2 1.9 10.7 1.7 2.1. -0.0 0.0 2.0 115.8
operatives 17.7 111.2 23.2 33.3 0.0 23.2 50.5 19.11 62.0 16.2 23.2 100.0 0.0 211.0 51.6
Nonfam Laborers 6.11 5.2 7.8 2.0.0 0.0 8.3 119.7 1.6 57.2 2.1 0.9 0.0 0.0 0.9 23.8
Service, except private
households 15.1 10.5 23.1 0.0 0.0 22.5 57.3 18.6 69.3 12.9 26.6 0.0 0.0 26.11 59.2

Service, private households 21.2 2.11 7.2 0.0 0.0 7.0 611.2 6.8 86.3 T 11.6 9.1 0.0 0.0 9.0 19.6
Farm workers 5.5 2.11 10.8 0.0 0.0 10.6 73.6 11.9 50.11 0.0 11.9 0.0 0.0 11.8 100.0
Last worked1959 or earlierjé 2.6 3.5 1.2 0.0 0.0 1.1 16.9 8.0 86.11 5.5 1.9 0.0 0.0 1.9 19.6
Notes: * Sum of Spanish American and all races except whitesnonwhite races in addition to white.

Sum of individual items may not equal totals because of rounding.
1_/ Occupation not available

SOURCE: Census of Population 1970

Some duplication possible since Spanish American may include



EMPLOYMENT SECURITY COMMISSION
‘ ‘ OF NORTH CAROLINA

Bureau of Enployment Security Research
Post Office Box 25903

Raleigh, North Carolina 27611

DWUIAM STANDARD PETRDPOIITAN STATISTICAL AREA

I-‘IMTPOWER INFOM’IATION

FOR

AFFIRMATIVE ACTION PROGRAMS

1 97-3

The data in this report meet the minim requirements of OFCC Revised Order No. 14,
Subpart B, paragraph 60-2.“; Section (a), (1), (i)-(v) and (2), (i)-(v).

Mr. Louis Berini, Manager
Exployment Security Commission
Post Office Box 2287
516 North Mangum Street
Durham, North Carolina 27702



NMNPOWER INFORMATION FOR AFFIRMATIVE ACTION PROGRAMS
. 0 ‘ \1

Area Coverage

The Durham Standard Metropolitan Statistical Area is composed of Durham and
Orange Counties. A substantial portion of area workers are recruited from
the DurhamPOrange County area; however, many workers commute from nearby
Wake County to work particularly in the Triangle Area of Durham County.
Statewide recruitment for some professional and managerial positions and
for some blue-collar shortage occupations is often conducted. For such
positions possible manpower resources in nearby areas or elsewhere should
also be considered in setting Affirmative Action Program (AAP) goals.

Statistical Data and Their‘Significance

The tables which follow are designed to provide local labor market informa-
tion to assist employers in evaluating the utilization of women and minorities
in their work forces and in establishing goals to improve such utilization.

The statistics in table 1 show that in this area Blacks are by far the dominate
minority group, but smaller minority groups should not be overlooked in establish-
ing goals to improve such utilization.

Table 2 contains work force, employment, and unemployment data for 1972 which
is the latest available. The percent distribution for each of these categories
reveal the relatively greater employment problems of minorities and women.
For example, women represent slightly more than two out of five of the employed
but comprise almost one-half of total joblessness.

Table 3 shows the percent distribution of employed persons by sex and minority
status by major occupational groups and selected intermediate occupations from
the 1970 census. The percentages may be related to the 1970 Censuspcounts and
the 1972 estimates of all employed persons. Some changes in the occupational
distribution have no doubt occurred since 1970, but such changes are not
believed to be very significant. The data reveal typical underrepresentation
by blacks in the white collar and technical fields and overrepresentation in
service jobs. The seemingly favorable proportion of women in professional
occupations results from their predominance in elementary and secondary school
teaching and nursing. Almost h0.0 percent of all employed women are involved
in the clerical and sales categories while over half of the black women hold
service jobs, including domestic work.

manpower Resources

Goals for the utilization of minorities and women should take into considera-
tion all manpower resources, which include the employed, the unemployed, and
persons of working age not in the labor force. On a nationwide basis, an
estimated 60.0 percent of all the job vacancies are filled by employed workers
moving from one job to another. In considering the employed as a resource for
achieving affirmative program goals, an analysis of employees of a firm-~its
internal labor market-~can be of great significance. For many employers, their
own personnel can contribute most importantly toward correcting underutilization
of minorities and women in specific job categories, if traditional assignment,



transfer, and promotion barriers are discarded and equal training opportunities
are made available. .

Additionally, those not in the labor force, particularly women also offer
considerable potential for improving their utilization in many job classifica-
tions. The entrance and reentrance of women into the labor market in response
to availability, at meaningful pay scales, of all kinds of jobs--nontraditional
as well as traditional--can be dramatic, as the experience during WOrld'War II
quite conclusively demonstrated.

In considering all available manpower resources for establishing and achieving
AAP goals, employers should recognize the fact that job vacancies customarily
are filled not only by workers with the precisely required skills but also,
and.far more frequently, by persons with related skills or lesser skills, or
with no pertinent skills at all who must learn the job as they work a process
which could involve informal or formal on-the-job training.

Services to Employers

The North Carolina Employment Security Commission (NCESC) is prepared to assist
employers in nondiscriminatory recruitment. A trained Industrial Services staff
can also provide assistance in the techniques of job analysis and job relation-
ships; personnel record systems; recruitment; sclection, assignment, and pro-
motion procedures; and identification of training needs. The Durham local
office of the MOSES has current labor market information and can advise
employers on available publicly-Sponsored job training programs including
government-financed on-the-job training.
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DURHAM SMSA

Table 1. Population by Sex and Minority Status

1970

_ L b F
Number Dieltf-i‘gitlion Partigigztignéleiate

Total Female Total Female Total Female
(1) (2) (3) (4) (5) (6) '

1. Total 190,388 97,569 100.0 100.0 58.5 50.2

2. White 136,155 68,266 71.5 70.0 58.6 h9.h

3. Black 53,1101. 28,921; 28.0 29.6 58.2 52.11
4. American Indian 167 79 0.1 0.1 NA NA

5. Oriental 1115 203 0.2 0.2 NA NA /
. 3 '3

6. Other Races 217 97 0.1 0.1 56.2/ 112.8“

7. Spanish-American _1/ 1,269 571 0.7 0.6 53.6 112.11

8. Minority Group g/ 511,233 29,303 28.5 30.0 58.1 52.1

1/ Spanish-Americans are also counted in the racial categories as white, black
or other races.

g/ Sum of Spanish-American ethnic group and all races except white.
2/ Includes American-Indian, Oriental, and other races.

Source: Census of Population 1970.



DURHAM SMSA

Table 2. Employment Status by Sex and Minority Status

1972'

Sex and Minority
Status

Percent Distribution
Work
Force Employed Unems;

ployed

Unemploy-
ment
Rate

Both Sexes

1. Total

2. White

3. Black

4. Other Races

Spanish-American 1/

Minority Group 2/

Female

Total

Percent of both sexes

White

Black

Other Races

Spanish-American 1/

Minority Group g/

100,920

7h,730

25,880

310

570

26,750

h5,000

h5.6

33,310

11,550

130

250

11,9h0

98,370

73,210

2h,860. 300

550

25,710

h3,770

1111.5

32,580

11,060

130

2h0

11,hh0

0

10

500

7h.0

25.7

0.3

0.6

26.5

7h.h

25.3

0.3

0.5

26.1

100.0

59.6

no.0

0.h

0.8

no.8

100.0

59.3

39.8

0

0.8

no.7

2.5

2.0

3.9

3.2

3.5

3.9

h.2

0

h.0

h.2

Spanish Americans are also counted in the racial categories as white,
races 0
Sum of Spanish-American ethnic group and all races except white.

Source: North Carolina Employment Security Commission

black or other



DURHAM SMSA

Table 3. Occupations of Employed Persons, by Sex and Minority Status, 1970 and 1972

B 0 T H S E X E S F E M A L E

. Other Spani's Minority . Other Spanish I‘finorrTotal White Black Races Amer.17 Group * Total white Black Races AmerJ Group

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)
Total Number 1972 98,370 73,210 2h,860 300 550 25.710 113,770 32,580 11,060 130 210 11,th
Total Number 1970 79,222 58,963 20,021 238 141.3 20,702 35,265 25,125 10,083 97 156 10,296

Percent 1970 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Prof., technical,& related 22.2 26.0 10.8 50.8 511.8 12.2 21.5 2h.8 13.2 33.0 1.8.1 13.9
Engineers 0.9 1.2 0.0 1.7 1.3 0.1 NA . NA NA NA NA NA
Medical 8. health ser. 5.1 5.8 3.0 10.9 12.6 3.3 6.6 7.5 11.3 6.2 16.0 14.5
Teachers, elem. & sec.

schools 2.9 2.9 2.8 2.1 11.5 2.9 5.2 ‘5.5_ 11.5 0.0 9.0 11.6
Other Professionals 13.11 16.1 5.0 36.1 36.3 5.9 9.7 11.8 . 26.8 23.1 11.9

Nonfarm managers & adms. 7.0 8.6 2.2 11.2 7.2 2.3 2.6 3.3 0.9 0.0 0.0 0.9} _ ~ .

Sales 5.8 7.0 2.1 2.1 6.8 2.2 11.7 5.8 1.8 - 0.0 h.5 1.9
Retail stores 3.3 11.0 1.5 0.0 3.2 1.5 3.9 11.8 1.5 0.0 11.5 1.5
Other sales workers 2.5 3.0 0.6 2.1 3.6 0.7 0.8 1.0 0.3 0.0 0.0 0.11

Clerical 18.5 20.5 12.5 18.5 111.2 12.6 32.0 37.6 17.9 37.1 29.5 18.2
Secs., stenos., & typs. 6.0 6.9 , 3.2 2.1 10.11 3.3 13.0 15.9 6.1 5.1 29.5 6.1;
Other clerical workers 12.5 13.6 9.3 16.1.; 3.8 9.3 19.0 21.7 11.8 32.0 0.0 11.8

Craftsmen, foremen & rel. 11.2 12.2 8.5 2.1 3.2 8.3 1.6 1.8 1.1 0.0 3.8 1.1
Construction craftsmen 2.8 3.3 1.5 0.0 1.8 1.5 NA NA NA NA NA NA
Mechanics & repairmen 0.7 0.9 0.1; 0.0 0.0 0.1; NA NA NA NA NA NA
Machinists & other metal

craftsmen 3.5 3.14 3.8 0.0 0.0 3.7 NA NA NA NA NA NA
Other craftsmen 11.2 11.6 2.8 2.1 1.3 2.8 NA NA NA NA NA NA

Operatives, exo. transport 11.9 11.1.; 13.5 2.5 1.3 13.2 111.1 1b.? 12.9 0.0 3,8 12,6
Durable. goods mfg. 1 .9 1.8 2.5 0.0 1.3 2.14 1.9 1.9 2.1 0.0 3.8 2.1
Nondurahle goods mfg. 7.1 7.2 6.7 1.3 0.0 6.5 9.6 10.9 6.1: 0.0 0.0 6.:
Nonmanufacturing 2.9 2.1; 11.1; 1.3 0.0 11.2 2.5 1.8 11.3 0.0 0.0 11.2

* Sum of Spanish-American and all races except white.
1/ Spanish-Americans are also counted in the racial categories as white, black, or other races.

SOURCE: Census of Population, 1970 and the North Carolina Employment Security Commission.



Table 3 (Cont' d)

B O T H S E X E S

White

(2)

Black Other
Races
(4)

Spanish
Alner (1/

(5)
Transport equipment
operatives

Laborers, Nonfarm

Service workers, except
pvt. households
Cleaning & food service
Protective service
Personal, health, &

other services

Private household workers

Farm workers

3.6

2.5

h.1

* Sum of Spanish-American and all races except white.1/ Spanish-Americans are also counted in the racial categories as white, black, or other races.
SOURCE: Census of Population, 1970 and the_NOrth_Carglina Employment Security Commission.-_.o- -



DUPJ‘DLM SMSA

_ TABLE ’4. LAST OCCUPATION OF THE EXPERIENCED UNEMPLOYED, BY SEX AND MINORITY STATUS

BOTH SEXES FEMALES .
Mmomrv Snow“ ' F MINORITY GROLPOman SPANISH EMALES OTHER SPANI —T nu. Rama BLACK , TOTAL A o Mme BLACK —_.° ‘w 1...... 22:22 22.: 2.... hen-c1 ‘22::

Total , 2.114 1,285 821 e 14 ‘ 82.3 39.9 1,120 53.0 72.7 369 4 7 163 54.
Percent of Total 500.0 100.0 100.0 100.0 100.0 100.0 —— 100.0 -_ 100.0 100.0 100.0 100.0 100.0 —

Professional, technical, & » ,
-mhmd BA 1&6 iBSQO om 17%3 1411192L4 50 00 00 i4 R.
Sales 4.1 5.9 0.8 50.0 50.0 2.1 20.7 5.7 24.6 -9.3_ 0.7 100.0 100.0 3.0 77..
Clerical 17.9 21.9 11.8 0.0 0.0 11.5 25.7 '24.8 34.4 30.1 18.8 [ 0.0 0.0 -18.3 87,

Craftsmen, foremen &related 14.2 16.1 11.3 0.0 50.0 11.9 33.3 2.6 100.0 0.0 5-7. 0.0 0.0 ' 5.6 26.2.?
operatives 7 17.6 16.2 20.0 0.0 0.0 19.4 44.1 20.9 55.9 20.6 21.5 '0.0 0.0 20.9 59.”
Nonfam laborers 10.1 8.2 13.0 0.0 0.0 12.7 50.2 1.0 4.7 0.7 1.3 0.0 0.0 1.3 5.“
Service, except private ,
households 15.6 8.3 27.2 0.0 0.0 26.4 67.6 20.5 61.8 10.8 32.3 0.0 0.0 31.5 05.,.

Service, private households 2.8 1.1 5.6 0.0 0.0 5.1. 76.7 5.1 85.0 1.7 9.3'0.0 0.0 9.1 91.,
Farmworkers 1.6 1.1. 2.1 0.0 0.0 2.0 48.6 1.2 34.3 0.0 2.6 0.0 0.0 2.6 70.‘
Last worked1959 or earlier! 2.4 2.2 2.8 0.0 0.0 2.7 4.4.2 3.9 75.0 5.4 2.2 0.0 0.0 2.1 1.3.:..

Notes: * Sum of Spanish American and all races except white. Some duplication possible since Spanish American may includenonwhite races in addition to white.
_ Sum of individual items may not equal totals because of rounding.

_1__/ Occupation not available

SOURCE: Census of Population 1970



JOHNSTON COUNTY

Table 1. Population by Sex and Minority Status

1970

- P .. » Labor Force
Number Distgihggion Participation Rate

Total Female Total Female Total Female
(1) (2) (3) (4) (5) (6)

1. Total 61,737 3l,951 100.0 100.0 58.7 43.4

2. White 48,615 24,987 78.7 78.2 58.8 42.8

3. Black 13,071 6,935 21.2 21.7 58.0 46.0

4. American Indian 15 6 fi/ fl/ N/A N/A

5. Oriental 28 16 ' 5/ 3/ 11/11 N/A

6. Other Races 8 7 3/ 5/ 56.0 21.4

7. Spanish-American 3/ 87 50 0.1 o. 2 55.8 32.0

8. bfinority Group 2/ 13,122 6,964 21-3 21-8 58-0 45.8

1/

J
2/
y
Source:

Spanish—Americans are also counted in the racial categories as white, black
or other races.
Swn of Spanish-American ethnic group and all races except white.
Includes American-Indian, Oriental, and other races.
Less tree 0.)“ percent.

Census of Population 1970.
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5 . " .JOHNSTON COUNTY

Table 2. Employment Status by Sex and Minority Status
; 1972

M:1::MMM W .1
- Force ployed ployed Rate

Both Sexes 1

1. Total 25,140 24,290 850 100.0 100.0 100.0 3.4

2. White 20,000 20,180 430 81.9 83.1 50.6 2.1

3. Black 1 4,520 4,100 420 18.0 16.9 49.4 9.3

' 4. Other Races 10 10 0‘ .g/ g/ g/ 0

f 5. Spanish-American l/ . ’40 ' 40 0 0-2 0.2 §/ 0
6. Minority Group 3/ 4,570 ‘ 4,150 420 18.2 17.1 49.4 9.2

a Easels
i 7. Total 9,740 9,170 570 100.0 100.0 100.0 5.9

3 8. Percent of both sexes 38.7 38.8 67.1 -- -- -- --

QE 9. White 7,790 7,510 280 80.0 81.9 49.1 3.5

1? 10. Black 1,950 1,660 290 20.0 18.1 50.9 14.9
i 11. Other Races 0 0 0 ' §/ 30’ 5/ 0

1 12. Spanish-American 1/ 20 20 0 0.2 0.2 g/ 0

ii 13. Minority Group g/ 1,970 1,680 290 20.2 . 18.3 50.9 14.7

?§ 1/ Spanish Americans are also counted in the racial categories as white, black or other- races. ,1 .
:1 2/ Sum of Spanish-American ethniC'group and all races except white.

g/ Less than 0.05 percent.
Source: North Carolina Employment Security Commission



Table 3.

dCHNSTON COUNTY

Occupations of Employed Persons, by Sex and Minority Status, 1970 and

H S E X E S

Black

(3)

Other
Races
(4)

Spanish
Amer.
(5)

Bfinority
Group *

(6)

Total

(7)

White

(8)

Spanish
Amer
(11)

Mincri

02>
Total Number 1972
Total Number 1970

Percent 1970

Prof., technical,& related
Engineers
Medical & health ser.
Teachers, elem. & sec.

schools '
Other Professionals

Nonfarm managers & adms.

Sales . -
Retail stores
Other sales workers

Clerical
Secs., stenos., & typs.
Other clerical workers

Craftsmen, foremen & rel.
Construction craftsmen
Mechanics a repairmen _
Machinists & other metal

craftsmen
Other craftsmen

Operatives, exc. transport
Durable goods mfg.
Nondurable goods mfg.
N0nmanufacturing

4,100
4,101
100.0

F400 0. Hm

H I p...

03000 no.00

17.7
0.4.7l O
3.8

000‘
O

0‘00"

0.00

C>U1U1P‘O‘Q

NEI‘O «IE-Md1O

MN

40
43

100.0

0“!13
0.0
O O

4,150
4,158
100.0

000‘
00

U‘OO‘

H0)
0

(JOCO

p.- o (.0

000
o0

“COO

(DOLL) ooo ouq

H

{\JU1Q

I
O

hwq

(.00 00
H

9,170
9,171
100.0

10.8

0)

1‘0
COO-Jr—

C
NC3()300

7,510
7,509
100.0

11.1

000‘(.0
o0

13000)D-d

1“1\)0:001 AMO‘

20

100.0

“
A“.

* Sum of Spanish-American and all races except white.
‘1/ Spanish-Americans are also counted in the racial categories as white, black, or other races.

SOURCE: Census of Population, 1970 and the North Carolina Employment Security_Commission.



Table 3 (Cont'd)

B O T H

, - - . a - a . ,, '~ wdhite Blacg -n . . . Liner- tt ' arcfiv'fi ':- o ‘54 u:
(2) i (a) , » ‘ ' ' (12)

Transport equipment
operatives 4.0

Laborers, anfarm

Service workers, except
pvt. households
Cleaning & food service
Protective service
Personal, health, &

other services

Private household workers

Farm workers

* Sum of Spanish-American and all races except white.1/ Spanish-Americans are also counted in the racial categories as white, black, or other races.
SOURCE: Census of Population, 1970 and the North Carolina Employment Security Commission.
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NORTH CAROLINA STATE UNIVERSE/DY AT RALEIGH
v J OFFICE OF BUSINESS AFFAIRSDmsmN or PERSONNEL SERVICES

Box 5067 ZIP 27607 January 7, 1974

MEMORANDUM

TO: Mr. William H. Simpson Dr. John F. Bogdan
Dr. F. J. Hassler' Mr. Cyrus B. King
Professor Roger H. Clark Dean Banks C. Talley, Jr.Dean Carl J. Dolce Dr. R. A. Mabry
Dr. Robert G. Carson, Jr. Dr. Albert Carnesale ua”’Dr. LeRoy C. Saylor
Dr. Odell Uzzell
Dr. Jasper D. Memory

FROM: William R. Galloway

SUBJECT: Wake County Employment Data for Affirmative Action Planning(SPA Personnel) ,

The enclosed table summarizes available data on the work force inWake County, North Carolina. Data used to compile the table were
taken from ”Raleigh Standard Metropolitan Statistical Area (Wake
County) - Manpower Information for Affirmative Action Programs -
1973" prepared by the Employment Security Commission of North
Carolina. Labor force figures shown in the table include both the
employed work-force and unemployed persons who are experienced in
each of the occupational categories. The employment figures are
based on 1972 data, however, proportions used for classification
into occupational categories are based on 1970 census data.
These figures represent the most proper and reasonable data that
we have been able to accumulate from existing availability figures.
You may use these percentages in determining goals and timetables
for employment of minority group members and females in the various
categories shown.

Please call if you have further questions.

WRC:mbo-

North Carolina State University at Raleigh is a constituent institution of The Univvrsity of North (Tm-uliua.
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NATIONAL CIVIL SERVICE LEAGUE
NATIONAL PROGRAM CENTER FOR PUBLIC PERSONNEL MANAGEMENT
l825 K St.. N. N. Nashington. O. c. 20006. (202) 833-l450

l

EEOC GUIDELINES ON EMPLOYMENT APPLICATION QUESTIONS

The U. S. Equal Employment Opportunity Conmfission recently issued
following discussion regarding employment application questions.
While not formally published in the Federal Register, the guidelines
can be helpful to public employers and can be construed as expressing ,
EEOC's interpretation of Title VII of the Civil Rights Act of l964.

The National Program Center reprints the guidelines here as .
a service to its members, and recommends that for further information.
uenbers contact their local EEOC office.



EMPLOYMENT APPLICATION FORM
QUESTIONS WHICH MAY LEAD TO

DISCRIMINATION

'

The following is a list of questions commonly found in public
and private employment application forms. Each of them inquires
into a factor which might be considered in a manner .which mi ht
violate Title VII of the Civil Rights Act of l964 or another aw
aimed at achieving equal employment opportunities for all.

An employer should be aware that when he inquires into any of
these factors he is running a risk of encouraging unlawful discrimination
by his employees, and of providing evidence which may be used by
complainants in proving charges of discrimination made against the
employer. Even when the employer does not use the information ,
solicited by these questions, the questions may have the unlawful
effectbof tending to discourage women or minorities from even applying
or 30 s.

It is equally important to remenber, however, that this list
is concerned only with the potential unlawful use of information.
Quite different considerations are involved when the purpose of
seeking information is to carry out an affirmative action program.

Finally, if some of the information discussed below is needed
for post -employment purposes, it can be obtained after the applicant
has been selected for employment.

I. AGE? DATE OF BIRTH? The Age Discrimination In
Employment Act (29 U.S.C. . 62l-34) prohibits
discrimination on the basis of age against individuals
who are between the ages of 40 and 64, inclusive.
A majority of states also have laws prohibiting age
discrimination. Thus the answer to this question
could be used unlawfully.

2. ARRESTS? Consideration of arrest records is almost
certainly unlawful. An arrest is no indication what-
soever of guilt, and historically minorities have
suffered proportionately more arrests than others. See
Carter v. Gallagher, 45l F. 2nd 3l5 (8th Cir. l97l);
Gre or v. Litton Systems, Inc., 316 F. Supp. 40l
IC.D. Cal. l970). The. U. S. Department of Labor
has also recognized the potential for discriminatgon in

consideration of arrest records. See 50-2- 4(d)
3? of ReVised Order No. 4, establishing standards and

guidelines for the affirmative action programs required
of government contractors. .

3. AVAILABLE FOR STAURDAY AND SUNDAY WORK? This question
any serve to discourage applications from persons of
certain religious which prohibits their adherents from
working on Saturday or Sunday. 0n the other hand,
“it may be necessary to know whether an applicant can
work on these days. , .



5.

Section 701 (j) of Title VII, as amended in 1972, pro-
hibits discrimination on the basis of religion and
defines religion to include "all aspects of religious
observance and practice, as well as belief, unless
an employer deomonstrated that he is unable to reasonably
accommodate to an employee's or prospective employee's
religious observance or practice without undue hard-
ship on the'conduct of the employer's business." If
this kind of question is asked, it would be desirable
to indicate that a reasonable effort will be made to
accommodate to the religious needs of employees.

CHILDREN UNDER 18? NUNBER OF CHILDREN? AGE OF
CHILDREN? NHAT ARRANGEMENTS WILL YOU MAKE FOR CARE
OF MINOR CHILDREN? The purpose of these questions is
to explore what the employer believes to be a common
source of absenteesim and tardiness. But why explore
this area in such an indirect way, and in a way which
applies only to women for all practical purposes?
There are a number of common causes of absenteeism and
and tardiness which affect both men and women and which
would be worthy of exploration if this is a matter of
substantial concern to the employer. The U.S. Supreme .
Court has ruled that in the absence of proof of business
necessity, Title VII prohibits an employer from having
one hiring policy for women and another for men -- each
having pre-school age children. fihillips v. Martin Marietta
Corps., 400 U. S. 542 (l97l). It is also important to note
that any selection procedure which has an adverse effect
on persons with dependent children will affect minorities
and Catholics more than others, since they have, on the
average more children. ‘

CITIZEN OF WHAT COUNTRY? The Commission has adopted
Guidelines on Discrimination Because of National Origin
which contain the following statement: "Because dis-
crimination on the basis of citizenship has the effect
of discriminating on the basis of national origin, a law-
fully imigrated alien who is domiciled or residing in this
country may not be discriminated against on the basis of-
his citizenship.“ except pursuant to national security
requirements required by a federal statute or executive
order. At least one federal court has expressly agreed
with this analysis (Guzman v. Polich & Benedict Construction
Co.. F. Supp. , 2 (CCH) ERD-par. l0,
T56 (c"“"‘—".o.Calif. T970),—_andon_ehas disagreed (Espinoza
v. Farah Mfg. Co., ___f'2d ,4 (CCH) EPD par. 7835 (5th
Cir. i972). State and federal courts have recently
declared invalid laws in several states which exclude
non-citizens from public employment.



6.

8.

In addition, this question asks what country the
applicant is a citizen of, thus permitting discrimination
on the basis of particular national origin.

CONVICTIONS (OTHER THAN FOR TRAFFIC VIOLATIONS)? To
the extent that this question implies an absolute bar to
the employment of an applicant who has a conviction
record, it is probably unlawful, See Carter v. Gallagher,
45l F 2d 3l5 (8th Cir. l97l). This is because some
minority groups in our society have conviction records
substantially in excess of the average, taking into
consideration their relative numbers and the extent of
their "criminal" activity. On the other hand, an employer
probably has the right to exclude persons who have
been convicted of certain offenses from consideration
for certain kinds of Jobs, at least if this is done on
a carefully considered basis. To avoid frightening off
qualified applicants who have irrelevant criminal
records, the best practice would be to obtain conviction
information through local police departments rather than
from applicants. If this is not~possible, the appli-
cation might indicate that the existence of a criminal
record does not constitute an automatic bar employment.
In addition, each person who will evaluate information
concerning criminal records should be given careful
instructions as to its limited usefulness.

CREDIT RECORD? (CHARGE ACCOUNTS? OWN YOUR OWN HOWE?
OWN YOUR OWN FURNITURE? OWN A CAR?) Because minority
persons are far poorer on the average than whites,
consideration of these factors has an adverse effect on
minorities and is probably unlawful unless required by
considerations of busineSs necessity. See.EEOC qu151on
72-0427 (l97l). CCH Employment Practices Guide par. '
63l2. The U. S. Department of Labor has also recognized
the potential for discrimination in the consideration of
credit records. See par. 60-2.25(d) (3) of Revised
Order No. 4, establishing standards and guidelines for
affirmative action programs required of government
contractors .

EYES? HAIR? Eye color and hair color are not related
to the performance of any job and may serve to indicate
an employee's race or religion.

FIDELITY BOND EVER REFUSED TO YOU? This question pre-
sumably represents an indirect effort to find flaws which
may exist in an individual's past. The difficulty with
this means, however, is that a fidelity bond may
be denied for totally arbitrary and discriminatory
reasons which the individual does not have an adequate
opportunity to know of or challenge. Thus this method
of ascertaining an individual's past historv should be
drapped in favor of some other method which is not so
1 'th hiac-
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The Maryland Commission on Human Relations has issued
an order prohibiting an employer from asking about
bond refusals because of the discriminatory impact
this kind of question may have. CCH Employment
Practices Guide par. 5047.

FRIENDS OR RELATIVES WORKING FOR US? This question may
reflect.for friends or relatives of present employees.
Such a preference would be unlawful if it has the
effect of reducing employment opportunities for women
or minorities. It would have this unlawful effect if
present work force differs significantly in its
proportion of women or minorities from the population of
tthe area from which workers are recruited. This
question may also reflect a rule that only one partner
in a marriage can work for the employer. There is a
growing recognition that such a rule hurts women far
more often than men and that the rule serves no
necessary business purpose.

GARNISHIENT RECORD? In Johnson v. Pike Corporation of
America,.332F. Supp 490 (C.D. Calif. l97l), the court
ruled that an enployer violated Title VII by discharg-
ing a black employee because his wages had been
garnisheed several times. This district court based
its conclusion on the reasoning of the Supreme Court's
testing ruling, Griogs v. Duke Power Co., 40l U.S. 424
(1971), and on the district court's findings that
minorities suffer wage garnishments substantially more
often than do whites, and that wage garnishments do
not affect a worker's ability to perform his work
effectively. -

HEIGHT? WEIGHT? Some employers have imposed minimum
height or weight requirements for employees which are
not related to the job to be performed and which have
the effect of excluding above-average percentages of
women and members of certain nationality groups. Unless
height or weight is directly related to a job require-
ment these questions should not be asked.

LOWEST SALARY WILL ACCEPT. Women generally have been
related to poorer paying jobs than men, and have been
paid less than men for the same work. As a result of this
discrimination, a woman might be willing to work for less
pay than a man would find acceptable. It is unlawful.
however, to pay a woman less than man would be paid
because of community wage patterns which are based
on discrimination. See Hod son v. City Stores, Inc..
332 F. Supp. 942 (M.D. A a., 7l).
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MAIDEN NAME? This,not relevant to a person's
ability to perform a job and could be used for a
discriminatory purpose. For example, a woman's
maiden name might be used as an indication of her
religion or nationa].origin. This item also constitutes
an inquiry into marital status which is discussed
separately.

MARITAL STATUS? Some employers have refused to hire
a married woman for certain jobs. Most airlines,
for example, refused for many years to permit a
married woman to be a flight attendant, though other
employees could be married. This practice was held
to violate Title VII of the Civil Rights Act of l964.
in Sprogis v. United Air Lines, 444 F. 2d ll94 (7th
Cir. 19717} and par. 1604.4. (a) of the Commission's _
Guidelines on Discrimination Because of Sex expresses
the same conclusion. It would also violate Title VII
for an employer to refuse to hire a married woman
or pay a married woman less than a married man for the
same work because woman's pay represents a second
income while the man's does not. Finally, an employer
could not refuse to hire a married woman for any job
or for particular jobs because of the employer's ,
beliefs concerning morality or family responsibilty. -

MR.. MISS DR MRS? This is simply another way of asking
the applicant's sex and (for women only) marital
status. questions discussed elsewhere. Even asking
an applicant's first name normally serves no other
ore-employment purpose than to indicate the applicant's
sex. ‘

PRIOR MARRIED NAME? This question asks, in effect,
whether an individual has been divorced. By it's nature, however,
it asks this question only of women because onlv a woman
changes her name on marriage. Thus, the question is
discriminatory unless the employer must have the
information as a means of identification for purposes
of pre-employment investigation.

SEX? Title VII prohibits discrimination in employment
on the basis of sex except in the few instances in
which sex may be a "bona fide occupational qualification
reasonably necessary to the normal operatidn“ of the
employer's business. There are virtually no jobs
which can be performed by only one sex or the other.
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O
For this reason it would be desirable to omit any
questions asking the applicant's sex from an
application form which is intended for general use.

SPOUSE'S NAME? To the extend that this question asks
for marital status, the comments on marital status
apply. A spouse's name may also be used as an indica-
tion of religion or national origin.

SPOUSE'S WORK? To the extent that this question asks for
marital status, the comments on marital status questions
apply. In addition, some employers have been reluctant
to hire a woman if that would make her the second
breadwinner in the family. whereas there is seldom
any objection to hiring a man if that would make him
the second breadwinner in the family. Such a policy
is unlawful under Title VII and other nondiscrimination
aw.

NIDOHED, DIVORCED OR SEPARATED? Recent statistics show
that many more black than white persons are either
widowed, divorced or separated and that a much larger
proportion of woman than of men in the labor force is
either widowed, divorced or separated] ‘Thus this question
gas : potential for adversely affecting women and

ac s.
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1) ~ AFFIRMATIVE ACTION PLAN
FOR

SPECIAL ACADEMIC UNITS

Division of University Studies

The Division of University Studies is a small special academic

unit that reports directly to the Provost. Its function is to teach

special courses of an interdisciplinary nature to a broad spectrum

of students. By design less than half of the Division's eleven posi-

tions are filled by full time faculty because positions are used to

buy released time of faculty from other departments to teach particu-

lar courses. In the Fall of 1973, using female faculty the Division

will teach a course on the role of women. Affirmative action goals

for the Division include involvement of female and minority faculty

in appropriate courses, the development of courses dealing with

sych topics as the role of women, and the encouragement of other de-

partments to employ female and minority faculty who can participate

in University Stud 3 courses.



2) AFFIRMATIVE ACTION PLAN
FOR

SPECIAL UNITS FOR AUXILIARY AND ACADEMIC ADMINISTRATION

‘ Introduction

This document describes the employment programs of twelve of the small-

er administrative units within the University. Included are the offices

of: Alumni Affairs, Athletics, the Chancellor, the Computing Center,

Foundations and Development, the Graduate School, Information Services,

International Programs, the Provost, the Radiological Safety Office,

Research Administration, and the Water Resources Research Institute.

The types of functions performed by these units are extraordinarily

diverse; ranging from the primarily administrative functions of the

Office of the Chancellor, to the primarily coordinative function of the

Water Resources Research Institute, to the primarily service function

of the Computing Center. The reason why these diverse small units are

being considered as a group (viz., "special administrative units") is

to facilitate the statement of meaningful and realistic affirmative

action goals.

The administrative positions associated with these units are con-

sidered as part of the "central university administration" (which is

the subject of a separate statement) and are not reflected in the data,

goals, and plan presented here, but are treated in the special section

devoted to University Administration.



Current Employment Profile

Within the fourteen administrative units are employed a total

of 40 academic personnel (in EPA positions) and 115 non—academic

personnel (in SPA positions).

The distributions by sex and race of the EPA and SPA personnel

appear in Tables I and II respectively.

TABLE I

CURRENT EPA EMPIOYMENT PROFILE
SPECIAL ADMINISTRATIVE UNITS

(positions combine academic and administrative titles, thus no break-
down by title is meaningful) ‘

Sex Race
Males Females White Minority

Totals 39 1 40 0

98% 2.5% 100%

TABLE 2

CURRENT SPA EMPLOYMENT PROFILE

POSITION sax RACE
' Males Females White Minority
Accounting Clerk 1 2 3 0
Address. Equp. Op. 0 1 l 0
Administrative Asst. 1 6 7 0
Administrative Sec. 0 1 1 O
Asst. Director Info. 1 O l 0
Clerk I 2 0 1 1
Clerk II a 0 2 2 0
Clerk III 1 3 4 0
Clerk IV 1 1 2 O

‘ Computer Operator I 1 0 l 0
Computer Operator II 4 O 3 1
Computer Programmer I 0 l 1 0
Computer Programmer II 2 2 4 0
Computer Programmer III 6 O 6 0
Computer Systems Ana. II 1 0 1 O



Tabel 2- Continued

5‘1 H' ('7‘ fl)Males Females Minority
Computer Systems Ana. III
Computer Systems Mgr. II
Cook II
Data Processing Mgr. I
Data Processing Mgr. II
Data Processing Mgr. III
Editorial Assistant
Electrician II
Housekeeping Assistant
Info. & Communic. Spec. II
Intermediate Clerk
Key Punch Oper. II
Key Punch Unit Supv. II

. Maintenance Mechanic II
Plant Main Supv.
'Radiation Survey Tech.
Secretary II
Secretary III
Secretary IV

O‘NNJ—‘HOOOHL‘HWNOHOOHHOH MNNwHDHHHboth—IHHHDOHN

b, OlHr—‘OOOHOOOOOOU‘HHOOOOOHOD—‘P—‘J—‘OI—‘H
lOOOD—‘OHOHOOHOHOOOOHONOOOOr—‘v—‘OO

Steno I
Steno II 1 1
Steno III 8 ' 8
Stock Clerk I 0 0
Typist I 2 2
Typist II 4 3
Typist III 2 2! warehouse Mgr. II 0 l- ' University Archivist _Q_ _l_

Total 75 103 12

(35%) (65%) (90%) (10%)
‘3 It is recognized that the proportions of females and minority

races holding EPA positions is low.

In the caSe of SPA personnel, the proportion of women is 65%...O-‘O-‘r‘h1.-..
All of the secretarial, stenographic, typist, key punch operator, and

housekeeping positions are held by women. The proportion of women in
1-»..._6€&_~.<

other SPA positions is 46%. The proportion of SPA positions held by

a»-2.u: minority race representatives is 10% .

“1‘..L-¢..-. Goals.
a.- It is expected that there will not be any significant increase...b~.~

within the foreseeable future in the number of EPA or'SRA employees in

i
‘ .
I'-
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any of the twelve special administrative units. Increases in the pro-

.portions of women and minority race representatives will be achieved

primarily through replacements. Because turnover rates in the past

five years have been low, and because estimates of future turnover

rates are highly uncertain, it appears appropriate to establish affirma—

tive action goals in terms of proportions of women and minority race

representatives among employees to be hired and promoted in the next

five-year period.

With regard to EPA positions, the following goals are proposed

for the next five-year period:

1. At least one out of each five new EPA employees will be a woman;

2. At least one out of each eight new EPA employees will be a

representative of a minority race.

With regard to SPA positions, our goal over the next five-year

period is that at least one out of each five new SPA employees will be a

representative of a minority race.

Implementation

The small number of EPA positions in each of the units coupled

with the wide diversity of personnel qualifications among the units,

render impractical the implementation of a unified program for recruit-

ing women and representatives of minority races. Each unit will re-‘

cruit personnel for EPA positions by means of channels appropriate

to the particular position. These means shall include notification

of other institutions and advertisement in publications of profess-

ional groups.

All offers of appointment are subject to the approval of the Pro-

vost. It will be required that all requests for appointment action
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be accompanied by the following information on each candidate consider-

ed seriously for the position: name, sex, minority group affiliation,

manner of recruitment (or other means by which contact with candidate

was made), qualifications, comparison of qualifications with those of

the selected candidate, and expressions of interest (positive or

negative) expressed by the candidate.

The filling of SPA positions will be accomplished in close coordin-

ation with the Division of Personnel Service. All SPA position vacancies

will be filed with that office. Each of the twelve units will submit.

annually of the EEO officer a report summarizing their SPA position

affirmative action activities. Included for each SPA position filled

during the year will be the following information on each candidate:

sex, minority group affiliation, manner of recruitment (or other means

by which contact with candidate was made), qualifications, comparison

of qualifications with those of the selected candidate, and ekpression

of interest (positive or negative) expressed by the candidate.

It will be the responsibility of the Equal Employment Opportunities

Officer to coordiname recruitment efforts for women and minority race

candidates for EPA positions and to prepare annually a report to the

Provost summarizing and evaluating the affirmative action activities

(related to both EPA and SPA positions) of the units included in-this

plan.

_m‘.



AFFIRMATIVE ACTION PLAN
FOR THE

ADMINISTRATION

In our affirmative action planning, a special analysis was made

of the University administration as a whole. Department heads, assist-

» ant deans, deans, directors, vice chancellors, and administrative staff

positions were analyzed as a group even though they normally would be

distributed among all units of the institution. The results show

that our administrative structure at N.C. State is at present all male

and all white.

This condition does not exist because of overt acts of discrimina-‘

tion on the part of the University in the past. If we allow it to

continue over a prolonged period,however, we will be indeed negligent

in providing equal opportunity. One explanation for the present sit-

uation lies in the kinds of programs N.C. State University has and

does offer. Since there are few minority or female faculty available

in such fields as engineering, forestry, or textiles, it follows that

there would be even fewer female or minority administrators who have

come up thrbugh the ranks. Another explanation lies in the fact that

until the middle sixties, NCSU was basically a male institution. As

such it would bowexp‘ecterhethac meanadmitdmtratora would be male. For

instance, until 1963 N.C. State did not even offer a degree in liberal

arts. The growth of the School of Liberal Arts over the past decade

has been phenomenal, and it has greatly increased the number of female

students and faculty. Since the development of administrators takes

time, one would expect a lag on this campus in the emergence of female

administrators.
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The following mechanism will be used to ensure the minorities

and females are given equal opportunity in the filling of administra-

tive posts. In cases where search committees function, the committees

will be urged to seek minority and female candidates. In cases where

no such candidates exist or can be located the committee will be asked

to document its search at the time it presents the list of tap candi-

dates to the Chancellor.

In cases of administrative staff positions which are not filled

by a selection committee, the Chancellor will require a documentation

of search efforts including a list of candidates interviewed. If no

. minority or females are among those interviewed, the Chancellor may

require additional searching unless the evidence clearly demonstrates

that further searching would be futile.

Goals for administrative positions can be stated in both long-

range and short-range terms. By 1980, it is the goal of N.C. State

University to have at least five Out of about 100 administrative

positions filled with either minorities or females. Our data show

that between 1974 and 1980, 29 administrators will reach retirement

age. Based on the nature of disciplines offered at this university

such a goal of 5% may be optimistic because of availability. It may

well be the latter part of this decade before individuals qualified

for administrative responsiblity are available internallly. Over the

short run, or by 1975, N.C. State's goal is to have at least two

administrative posts filled with minorities or females.



25 November 1973

To: Prosidont William Eriday

Dear Bill:

In anticipation of your upcoming discussions with officials of HEW
l presumo to make two or thne comments derived from uy reading of Mr. Holmos'
November 10th letter to Governor Bolshouser. I an auto there is nothing
particularly new to you in those connects. but it won't hurt for me to pass
than: on to you. _

l)

2)

3)

Tho HEW letter very much overestimates the extent to which student
choice of an institution can he named. A studont's collage choice
isvorylnuchapersonaland individualthinq.'

rho lotto: also ovmstinatos the extent to which the racial composition
ofafacultyoanhodonood. lnthoyoars ahaadcfusvacancioswillbo
faworand the efforts ofoachoenwo tomoloywoesonwill ho competino
withthoofiortstoouployuinoutyraoofaculty. lcris it irrelevantte
point out that the larger supoly of highly qualified white faculty puts an
unavoidably additionol factor into tho equation. At what point. for
mania. will a highly qualified white noio claim clown-tiara? Any
proposal to move faculty around arbiterily from one campus to tho other
is likewise fraught with impracticebility and holds no realistic promise
for anyone. a

The discussion of ”duplication" is highly unrealistic. North Carolina
could force an increase in black onnlnoerino enrollment at NCBU and
UNC-C by closing out the h. 6- 1. engineering program, or could increase
whito onginoorinc enrollment at A. a. ‘l‘. by closing out the NCSU onoineerinc
school. Obviously neither of those actions possesses a scintilla of
roalisai or practicability. Fedora! and private efforts as well as Btato
efforts to improve the quality of such programs as engineering and ”'1'
culture at A. & '1'. have the inevitable effect of impmvinq the attraction
of the A. 6n ‘1‘. offerings. How many whitse will be attracted is problomltloal
and cannot be controlled by anybody. .



President William Friday
p. 2 - 26 November 1973

4) Inter-institutional cooperation always has a folioitous ring to it. But
great plane are usually notions rather than plans simply because the
effort that goes into the arrangements . the inconvenience of the arrange-
ments. the added expense of the arrangements and the sheer human
inertia that goes with these difliculties make the arrangements more
hypothetical than realistic. A few such arrangements do occasionally
come off. This happens when the advantages and the convenience and
the practicability are clearly evident in outweighing tho diffimltiee.
In other words. when the arrangements can solve a specific problem.
okay. But when tho problem is invented to satisfy a theoretical set
of arrangements. it won’t go. 11. Ear example. one Latin teacher can
teach on two neighboring cameos and serve a low-demand curriculum
need. okay. Unless such a need is present one should and might as
well target about it. Instimtions and human beings are not expected
to be so altruistic or flexible as to make Motel arrangements which
really don't solve any real problem and add up mainly to window dressing
for a compliance statement. ‘

The HEW letter theoretically recognises diaermoes in institutional roles.
inectuslitytheromodialectionesuggestedtendtoignorehistorioal
as well as extent differentials in institution“ roles. 1b require every
institution in theamsystem to take on a ‘remodial' role
amusdoandhelnaacone. unmouncccaorucsu should
become open-door institutions. theflect on other campus enrollments
oouldbodisestroueandnomewouldboas well served. Likewise. the
roiooithohoardciGovernorslnoentrollingwiselythemsionof
dootmalendedvanoednroieasionalnroeramsisamustnomthestand-
point of both fiscal oractioality and "educational Quality. it this objective
is steediastly mead. Me is no. way to avoid this significant role .
differ-onus the motion major campuses and the predominantly
black campuses. Any other course by the Board at Governor‘s would
bordorontheabeurdityesapublicpolioy.

lame statements such as this one on page ii are totally useless: “Your
plan should assure that predominantly black schools do not experience-
diflioulty in mung white students because of the attitudes oi high
school-counselors or administrators. and that black high school students
are not counseled primarily or only toward the predominantly black schools.“

in summary. there is such a lack of realism and flea is such distortion 0!
judgment in tho HEW letteras to suggest that it was written by people who have



Prooidont William Friday
p. 3 - 26 November 1973

had no experience in the administration and operation of American higher
education: or that the report is written at a headquarters so remote from where
hiqhor education takes place as to be unaware of how docisiono are made
by otudomo, faculty. administrators and citizens. To mako thou otatemonto
dcoo not halt) to answer tho lottor. I do tool. though. that tho aixtoon pacoo
oldiroctivoo laid upon tho Govorncr at this Itato. tho Board at Govornora.
“Mdfluoaum. amithorooponaibio otticoraaro ocoxtracndinatily
bundonoomo on wall ao uaroaliotic an to iuotify woodman otforta on our
part to obtain a cloanar aooooomant at tho «atoll oituation at tho hiqhoot
lovolo oi govorrunont.

I do trust that your forthcoming diocuooicna will give you name hope that
this maooumont ia pouiblo. W. Mr. Pruidont, you will bo assured
of our dooiro hora to do anything to holy liohton your ”dam in our aflirmativo
action oflcrt. tor wo know you will malto ovary ottort poulblo to aohiovo
ocunitioaticnclthobmdonotthoflfw lottat. louothoolthattho
homaty at our dovoticn to aohiovo tho aimo ct cur occioty and ito government
Wanda-own oooiotywillborovardod intholcnaru. lnthoohat-ral.
moan-atomouvrithaqroatdooloiqoodwill, numltruatand
oinccitytooomontwoaartoinaumooohoduiothatwiuproduooaocolmtod
ohangoainthohunonhout.

Sinooroly.

IOU ‘1‘. 6.1de



NORTH CAROLINA STATE UNIVERSITY atRaieigh
Office of the Provost and Vice Chancellor

October 2 , 1973

To: Dean I. E. Legates Dean David W. Chaney
Dean Claude E. McKinney Vice Chancellor John D. Wright
Dean Carl J. Dolce Dean Banks C. Talley, Ir.
Dean Ralph E. Fadum Vice Chancellor William L. Turner
Dean Eric L. Ellwood Mgr/I. T. Littleton
Dean Robert O. Tilman ’ r. Albert Camesale
Dean A. C. Menius. ]'r.

Subject: Additional Information for NCSU Affirmative Action Compliance Program

HEW has requested additional information for the Affirmative Action
Plan submitted by the University last June before final evaluation of our proposed
plan can be completed. We would appreciate your assistance in providing us
with the following information:

1) A statistical compilation of all EPA personnel within your School.
or unit by rank or EPA professional position, race, and sex, with goal designation
and timetable opposite each rank or EPA professional position. Attached for your
convenience is a computer print-out summary of your School or unit. Please fill
out your summary sheet including the goals and timetables opposite each position
and return to this office by Tuesday, October 9 . Please note you must designate
position title rather than use the word "other. "

2) Very shortly you will also be receiving a computer print—out with a
statistical breakdown of all current SPA employees within your School or unit by
Equal Employment Opportunity (EEO-1) occupational job categories, race, and sex.
You are asked to fill in specific goals and timetables opposite each category.
These goals and timetables should correspond with your original ones submitted
in our June, 1973 Affirmative Action Report. A copy of the print-out should be
returned to Mr. William Galloway, Personnel Director, Primrose Hall, Campus,
within one week after you receive it.

3) Test - If you give tests to applicants , then we will. need evidence
of validation of all tests that are used to the extent required by the Office of Federal



Contract Compliance (OFCC) Testing Order (41 CPR 60—3) 9

If you have any questions, please call me (Ext. 2200) . Thank you for
your cooperation .

William H. Simpson
Equal Employment Opportunities

Officer

CC: Chancellor John T . Caldwell
Provost Harry C . Kelly
School and Unit EEO Representatives
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US. DEPARTMENT OF LABOR

OFFICE OF" FEDERAL CONTRACT COMPLIANCE
WASHINGTON. DC. 20210

CHAPTER 60 .. Office of Federal Contract Compliance,
Equal Employment Opportunity, Department of Labor

(Reprint [ram Federal Register, Vol.36 , No. 192- Saturday, October 2’ 1971)

PART 60-3 Employee Testing 6 Other Selection Procedures

Title ill—PUBLIC CONTRACTS
AND PROPERTY MANABEMENT

Chapter 60—-Oi'lice of Federal Con-tract Compliance, Equal Employ-ment Opportunity, Department oflabor
PART 60-3—EMPLOYEE TESTINGAND OTHER SELECTION PROCEDURES
On April 21. 1971. notice of proposedrule making was published in the Fansaar.

Rsorsrra (38 RR. 7532) with regard toa nding Chapter 80 of Title 41 of theC e of Federal Regulations by adding anew Part 60—3. dealing with employeetesting and other selection procedures.Interested persons were given 30 days inwhich to submit written comments. sug-gestions. or objections regarding the pro-posed amendments.
Having considered all relevant mate-rial submltted. I have decided to, and dohereby amend Chapter 60 of Title 41 ofthe Code of Federal Regulations by add-ing a new Part 60—3. reading as follows:

Sec.60—31(lo—3.260-3360-34
Purpose and scope.Test defined.~Violations of the Executive order.Evidence of validity; meaning oftechnically feasible.Minimum standards for validation.Presentation of evidence of validity.Use of other validity studies.Assumption of validity.Continued use of tests.Employment agencies and state em-ployment servicesDisparate treatment.Rotating.Other selection techniques.Affirmative action.Recordkeeping.Sanctions.Exemptions.Effect onregulations.

Aurnoarrr: The provisions of this Part80-3 are issued under secs. 201, 205. 206m).301. 303(a). 303(b). and 403(b) of ExecutiveOrder 11246. as amended. 30 PR. 12319: 32PR. 14303; 34 PR. 12986; ice—1.2 of Part60-1 of this chapter.

60—3 .560-3360—3.?60-3.860-3.960-3.]0
60-311(lo-3.1260-31360—314(lo—3.1560-3.!8(lo-3.17(lo-3.18 andother rules

§ 60—3.! Purpose and scope.
(a) This order is based on the beliefthat properly validated and standardizedemployee selection procedures can sig‘nificantly contributeto the implemen-tation of nondiscriminatory personalpolicies. as required by Executive Order11246, as amended. It is also recognizedthat professionally developed tests. whenused in conjunction with other tools ofpersonnel assessment and complementedby sound programs of job design, maysignificantly aid in the development andmaintenance of an efficient work forceand. indeed. aid in the utilization andconservation of human resourcegenerally.
lb) (1) An examination of charges ofdiscrimination filed with the Oillce ofFederal Contract Compliance and anevaluation of the results of its compli-ance activities has revealed a decidedincrease in total test usage and a markedincrease in testing practices which havediscriminatory effects. In many cases.contractors have come to rely almost ex-clusively on tests as the basis for makingthe decision to hire. to promote. to trans-fer. to train. or to retain with the resultthat candidates are selected or rejectedon the basis of test scores. Where testsare so used. minority candidates fre-quently experience disproportionatelyhigh rates of rejectidn by failing to attainscore levels that have been established asminimum standards for qualification.
(23 It has also become clear that inmany instances contractors are usingtests as the basis for employment deci-

sions without evidence that they are validpredictors of employee job performance.Where evidence in support of presumedrelationships between test pcrfmmanceand job behavior is lacking. the possibil-ity of discrimination in the application oftest results must be recognized. A testlacking demonstrated validity, i.e.. hav-ing no known significant relationship tojob behavior. and yielding lower scoresfor classes protected‘by Executive Order11246. as amended. may result in therejection of many who have necessaryqualifications for successful workperformance.

(c) Section 202 of Executive Order11246. as amended. requires each Gov-ernment contractor and subcontractorto take affirmative action to insure thathe will not discriminate against any em-ployee or applicant for employment be-cause of race, color, religion. sex. or na-tional origin. This order is designed toserve as a set of standards for contractorsand subcontractors subject to ExecutiveOrder 11246, as amended. in determiningwhether their use of tests conforms withthe requirements of the Executive Order.’
§ 60—32 Test defined.
For the purpose of this order, the term“test” is defined as any paper-and-pencilor performance measure used as a basisfor any employment decision. This orderapplies, for example, to ability testswhich are designed to measure eligibilityfor hire. transfer, promotion. training.or retention. This definition includes, butis not restricted to. measures of generalintelligence, mental ability and learningability; specific intellectual abilities;mechanical, clerical and other aptitudes:dexterity and coordination; knowledgeand proficiency; occupational and otherinterests: and attitudes, personality ortemperament. The term “test" alsocovers all other formal. scored. quantifiedor standardized techniques of assessingjob suitability including, for example,personal history and background re-quirements which are specifically used asa basis for qualifying or disqualifyingapplicants or employees, specific educa-tional or work history requirements,scored interviews. biographical informa-tion blanks, interviewers' rating scalesand scored application forms. The term"test" shall not include other selectiontechniques discussed in § 60—3.!3.

§ (ill-3.3 Violation of Executive order.
A contractor regularly using a testwhich has adversely affected the oppor-tunities of minority persons or womenfor hire. transfer. promotion. trainingor retention violates Executive Order11246. as amended. unless he can dem-onstrate that he has validated the testpursuant to the requirements of thispart.
‘Except for the necessary differences inlanguage arising from the diderent legalauthority of the two agencies and for rea-sons of clarity, this order and the Guidelineson Employee Selection Procedures. issuedearlier by the Equal Employment Oppor-tunity Commission (35 FR. 12333, Aug. l.1970) are intended to impose the same basicrequirements on persons and contractorscovered by each of them.
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NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

P. O. Box 5067, RALEIGH, N. C. 27607
Omen or mp, Pnovosr AND VICE-CHANCBLLOR

May 17, 1973

D. W. Chaney a. x. Logntns a. C. Talia?
c. J. Dale. 1. T. Littlaton R. 0. Tilnnn
E. L. Ellwood c. 8. McKinney w. L. turner
R. R. radar: A. (I. Mania. 3. D. Wright

ORIGINAL SIGNED BY.Harry C. Rally. Provont [nuurYCLKELUY
Alfirnnttvu Action

I.) NCSU Plan

Nb It. in tho procoss a! dovulaping a final vnrlion ofan afllruativu action plan which w. unit submit to the GeneralAdministration by Jana 15. Dr. Clan-ton Jenkins will be in
touch with you concorninq chanqoo that should be made in your
plan.

3) lupin-mutation 0! Plans

Although no may not know to: soa- clan whothgr or not our
plan has been Ipprovud. so shauld Inst-n that it has the
to luplannat it. By July 1. 1973. you should have established
ch. recruit-ant and rovicv prooodurun you grants. to catabltlh in
you: plan :34 you nhould haw. appointed E80 atticors and cannitteca
us ladIcatod in your plan. Whoa you hgv. completed this phase of
inglulcntation, pleas. inatcnto such to no in a neaornndun.

3t zlintiticattan o! Liaison with Untvnx-lty 330 01:16.:

By July 1 pleas. identity tn. individual in your unit who
will IOIVU as prmnary liaison with the untvurnlty BIO 01:10.2.
1h. tldtvtdunl you deal to will bu tho Inna: at communicattau
hotu00a tho central udlzginttatton 134 your unit on ascent. of
atltzlnttvc cation and canal unplug-ant opportunity.

North Carolina State Univursizy at Raleigh is a constituent institution of The University of North Carolina.



Affirmative Action
Page Two

4) HBO Taglin.

In our eagerneae to provide equal opportunity and take
attirnative action we must be careful that we ao not make state-
uenta that give the inpreeeion or implication that we are prae~
tieing reverse discrimination. For this reaaon I as asking that
all correspondence, advertieenent, etc., simply use the etatenent
fjHC80, School, Dept. is an equal opportunity employer“ and that
we refrain fron use 0 such statements as “women and ainorltiee
are encouraged to apply.” Pleaee inform your directors and
department heads of this request.

chtcangj

cox Chancellor John T. Caldwell
L/fir. Al Carneeale
Adminietrative Council
Mr. willie: Galloway
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N O R T H C A R O L I N A S T A T E U N I V E R S I T Y AT RALEIGH

Office of the Provost . . . . . . . . . . . . . . . . . A Holladay Hall

TO: A. Carnesale I. T. Littleton
D. W. Chaney C. E. McKinney
C. J. Dolce A. C. Menius, Jr.
E. L. Ellwood B. C. Talley
R. E. Fadum R. O. Tilman
J. E. Legates W. L. Turner

J. D. Wright

FROM: Clauston Jenkins

Attached is some data on SPA personnel groups in North Carolina

which may be of use to you in implementing your affirmative action planning.

Please see that the appropriate individuals receive it.

CJ/mg

Attachment

3/30/73



THE UNIVERSITY or NORTH CAROLINA
General Adminiuration

CHAPEL HILL 27514

March 21, 1973

MEMORANDUM

TO: Equal Employment Opportunity Officers

PROM: Hilda A. Highfill

SUBJECT: 1970 Census Data on SPA Personnel Groups in North Carolina

For your information and assistance in developing affirmative action
employment goals for SPA personnel, I am enclosing 1970 census data
supplied by the Carolina Population Center's Demographic Research and
Services Unit. The two tables Show the following data which may be
relevant to your needs: -

1 . Table 122 .

a. Numbers of employees in occupational groups by county:
total employed; females enprOyed

b. Median earnings in 1969 of'selected occupational groups
by county: 6 male groups and 2 female groups

2 . Table 127

a. Numbers of employees in occupational groups in counties
with 400 or more Negro population . .

Median earnings in 1969 of selected occupational groups
by county: 6 male'groupsand 2 female groups

THE UN'VERSITY OF NORTH CAROLlNA n mammal o! the u'mm public um'ur {ml-hm»: in North Carolina



C
I Table 122. Occupation and Earnings for Counties: 1970

[Data based on sample. see text. for minimum base for derived figures (percent, median. etc.) and meaning ot symbols. see text]

Counties Alamance Alexander Meahony Anson Ashe Asery Beaufort Bertie Bladen Brunswick Buncombe Burke
OCCUPAIION

IeteIeraneyed. 10 years old and ever ..... 05 NO I 784 I 2“ I 343 7 O96 4 407 13 I” 6 056 9 069 7 828 57 733 26 I79Prolassional. technical and kindred workers ...... 4 856 414 224 565 441 342 I 163 602 639 7 671 2 279[agineers ................................ 864 28 5 22 28 4 103 18 30 42 630 I40'hysicions, dentists and related practitioners-.. 153 10 10 7 16 4 27 34 14 31 404 126Health workers. except oroctIt'Ioners........... 392 41 26 64 9 42 146 34 46 47 1 204 443teachers, elementary and secondary schools.... 1 074 152 97 249 183 I31 362 313 264 217 1 470 535Iechnicians. except health ........ ........... 526 26 11 9 22 5 ‘ 125 21 40 63 763 126Other protessionolwcrkm .--..--.-...-...-. 1 847 157 75 214 183 156 400 182 245 189 3 200 909Managers and admmistrotors except tarrn .-..... 3 342 360 205 500 371 258 955 331 590 657 5 196 I 492SalariedI Monqucturing-......-........ 871 57 24 61 32 51 93 36 - 24 68 635 343Retorl trade ............--.-.. 720 51 31 112 43 12 227 33 136 97 244 25?01h" Indut"!!.....--.-...... 977 I24 73 161 89 74 340 I25 160 271 2 421 469Sen-employedI Retorltrode .................. 482 38 50 III 107 69 164 84 154 119 463 241Other induslries............... 292 90 27 55 100 52 131 53 116 102 433 160
Sales workers .........--...-................ 2 462 338 107 232 260 135 785 259 423 373 3 853 923Reto‘IItrode .-......-.........-.-.......-.. I 634 204 97 203 212 81 540 197 313 256 2 190 613Other than retail trade ...................... 823 134 10 79 43 54 245 92 -110 117 I 663 310Clerical and kindred workers ............. . ..... 6 975 646 224 709 482 401 I 493 434 806 736 8 965 2 879(roitsmen,10remcn. and kindred workers ........ 6 513 I 695 450 I 126 I 069 717 2 061 711 I 407 I 593 8 560 4 57AutomobIle mechanics. includmg body repairmen- 401 130 26 71 82 43 174 145 136 102 5’78 274Mechanics and repairman, except automobIle ..- I 725 I37 35 I95 128 97 350 104 194 154 I 190 827Metal crattsmen. except mechanics ........... 381 52 - 77 120 36 70 56 33 95 , 658 155Construction croltsmen ....-.....-.-...---.. I 513 295 202 312 444 323 726 185 656 824 2 227 893Other croltsmen ........................... 2 493 I 081 187 471 295 218 761 221 338 418 3 £37 2 429Operatives, except transport ...... .. .........'.. I2 807 3 593 I 067 2 602 2 491 I 165 2 221 I 395 2 082 I 460 10 352 9 752Durable goods morutocturing ................ I 269 I 835 326 365 I 330 246 37 503 453 I73 3 014 3 002Iionduraole goods manufacturing -.-...-..-.... 10 497 I 576 653 I 974 I 001 696 I 113 666 I 273 839 5 666 6 143Nonmonulactoring industries -.....-...-...... I 041 182 88 263 I60 223 729 226 351 448 I 672 602
‘I‘rarIsport equipment operatives ...-..--.......- I 376 447 136 383 256 205 565 246 357 352 2 594 1laborers. except farm ..-.-...............---. I 919 378 221 698 472 292 852 462 672 744 2 639 I 1C3construction laborers .............. 329 25 45 105 111 113 1 23 168 129 582 153freight, stock, and material handlers 929 164 60 214 163 19 255 143 166 392 851 486Other laborers, except Iorm.- 661 189 116 379 198 160 447 296 338 223 I 206 464farmers and Iarm managers -... 672 252 200 206 626 86 831 575 698 22‘ 573 1(4)form laborers and form Iorsmen ........ 336 97 130 297 190 117 621 348 467 150 361 125Service workers, except private household' 3 064 483 206 581 350 683 I 172 383 627 775 5 757 2 514Cleaning service workers . 813 119 33 158 56 I45 281 98 153 180 I 22 501food service workers -. 945 I36 73 I21 123 212 362 98 184 268 1 504 534Health service workers... 199 30 33 75 79 139 223 45 109 87 835 565Personal service workers . 583 110 20 79 51 78 162 60 98 101 831 561Protective service workers. - 342 76 14 59 28 78 62 60 62 77 614 277Privote household workers ................. . 818 76 74 394 88 6 444 280 301 149 1 212 233

Ienele eIII;leyed, 16 years old and eear..-- 19 582 5 594 I 304 5 435 2 631 1 681 5 040 2 156 5 546 2 562 22 147 11 919Prolessional, technical, and kindred workers -...-. 925 198 127 336 229 184 565 348 303 296 3 451 1 139Nurses ................................... 256 30 . 21 53 9 21 93 23 43 41 883 244Iteolth workers, except nurses................ 87 ll 5 3 - I6 12 - 6 165 117Teachers. elementarv and secondary schoais ...- 834 111 51 196 132 106 295 246 159 165 1 175 405Iechnicions. except health .............. ..... 120 5 - 6 - 5 25 - 11 13 159 21Other professional workers .................. 628 41 50 78 88 36 114 67 90 71 1 041 352Managers and administrators, except form ....... 579 67 30 78 57 35 109 44 138 121 778 233Sales workers ...--...-...-.....-...-.....-.. 919 142 41 117 80 69 360 93 199 176 I 408 351Retoiltrade --...... ........... 846 126 31 110 75 48 315 89 191 162 1 12 324Other than retail trade . ........... 73 16 10 7 5 21 45 4 8 14 280 27
(IerIcal and kindred workers .....--. ........... 4 991 454 144 551 344 282 1 174 319 575 539 6 539 2 191Bookkeepers .......... ... ...-....-.-- 620 73 36 139 - 48 22 258 84 121 98 657 261SecretarIes. stenograpIhers and typists -.....-- 1 638 76 50 152 116 115 372 109 199 144 2 314 911Other clerical workers ...................... 2 733 3'35 58 260 180 145 544 126 255 297 3 538 I 029(raltsmen, loremen, ord kindred workers ..--..-. 390 144 69 79 107 43 119 73 112 42 722 499Operatives, except transnort ................... 7 922 2 051 616 I 504 I 396 629 I 239 $41 I 133 615 5 404 5 578DoIotle coads manufacturing -..-.....-..-... 3 791 82 70 511 67 191 43 196 66 I 641 711Nondurable goods roomloclurInq -............ 7 168 I 202 534 I 387 850 536 755 513 822 476 3 269 4 668Nonmonolacturing Industries ................. 388 58 - 47 35 26 293 85 115 73 474 199Iransporl eqqurnent operatives .........-. -..... 55 5 5 - 11 I2 8 40 9 19 I27 10laborers. except Iarm ........................ 337 71 31 43 46 29 88 54 45 23 258 184farmers and farm mono ers ........ ........... 28 43 - - .12 9 27 6 9 5 73 18form laborers and form nremen -..........--.. 51 55 12 72 26 16 173 28 154 43 103 13
Service workers, except private household' ....... 1 604 288 155 294 235 ' 367 750 230 388 534 3 134 I 475(leaning service workers .................... 193 41 19 27 5 45 56 46 49 75 329 133food service workers ....................... 633 III 68 87 105 161 312 89 165 247 I 085 433Health service workers..-................. .- 191 25 27 66 74 103 204 45 97 62 644 384Personal service workers .................... 450 95 20 55 38 42 131 32 66 86 564 454Protective service workers ............ ....... 9 3 - - - - S - - - 30 22Private household workers.........- .-......... 781 76 74 361 88 6 428 280 281 I49 1 180 2211

Hale eaneyed, 14 «4 15 years e14 ...... 264 53 5 17 49 20 73 19 69 so 432 111Whitmollar workers" .........-.. .....-....-. 84 - - - ~ 5 5 10 - 9 - 54 19Blue-collor workers .. ........... . ............. 101 36 5 12 37 II 35 I9 54 ’ 271 76tom workers .............................. 39 — - - - - I4 - - 5 23 -Service workers. including pr‘rrate hoosehold...... 40 17 - 5 7 4 14 - 6 19 84 16
Ieeele danayad, I4 «4 15 years all ..... 123 10 11 6 6 II 35 18 21 24 149 45WhitecoIIor workers.......................... 27 10 - - - - I7 6 - - 15 13Bioeeollar workers ........... ...-........... . 44 — 6 3 4 18 - 7 21 12 66 13farm workers ............................... 6 - - - - - 18 - - - 15 -Service workers, except private household.--..... 22 - - 3 - — - 5 - 5 29 11Private household workers..................... 24 - 5 - - — - - - 7 24 6

MEDIAN EARNINGS 111 1969 OF PEISC"IN EXPERIENCED CldltlAN Ln30’ FC‘.66708 SELECIED OCCUPATION Ga‘OUPS
Male, 16 yecn all end over nili own:age' 56 117 55 350 54 039 54 682 53 914 $4 197 $5 170 $1 212 54 196 55 619 55 543 $5 527Professional nonoreriol, and imdred workers .... 9 627 7 184 6 687 7 411 7 311 6 6‘I 8 2M 7 173 7 673 7 911 8 8:3 8 144(rottsmen, Iarernen, and swim! workers ........ 6 615 6 515 4 014 5 E. ~r.- 4 641 4‘.'Ii 5 725 5 0:3 4 957 5 740 6 IC‘.‘ 5 9:5Oeeratives, 5061140119 tronspon ................. 5 252 4 677 3 97'? 4 737 3 003 3 971 4 752 3 7115) 4 IF) 5 6‘55 4 915 5 Coslotorm. "ch tom ..-.-..............-.... 3 (-13 3 021 2 5'72 3 85-2 3 079 3 0/1 3 036 3 309 2 450 4 652 3 166 3 364Fortrers cnd Iorm mcncgers .................. 2 87-h 4 (.00 2 615 3 425 2 220 3 266 3 458 3 IN 2 678 2 392IoIrII moms, except onp'Id, and torn torernen... 2 117 1 013 1 Lu 2 194 I 722 1 731 2 099 2 149 2 030
route. te yew I14 erI4 em IIIII see-but. :1 m 53 403 $3 209 st :35 :3 275 52 979 $2 672 :2 on 52 us so so: :1 no $3 7:.(Iericalorid kmared workers ....-.,......... ... 4 16:. 3 741 3 MO W3 3 403 2 802 3 377 3 578 3 434 3 15.2 J 991 4 062Ooeratnm. including transport -......-......... 3 808 3 410 3 321 3 243 3 328 2 914 3 062 2 647 3 001 3 I23 3 633 3 699
tlnclodee allocated cases. not shown separately. tlnclodes persons In other 0060660041 groups. not ohm seoaratelr. -

Tad"? 0:33?” ....fiIINA CCMCDAI .Cnf'IIII AkIn rrnuneem I‘IIAHAPTPRH‘TIFF



Table 122. Occupation and Earnings for Counties: I970—Continued
(Doro based on somph. see rm. For minimum bow for «Wed figures (percent, medfion. etc.) and meaning of symbols. see mt)

Countres _
(oborrus COIMII Camden Concrer . Coswell (0"!wa (humour Cherokee (howon Clay (Inflow:

OCCUPAI’ION
[.m ""1"“, 16 yuan 0H and ever ..... 35 740 23 986 I 625 II 225 7 228 43 264 I2 838 I 558 0 0" I 677 3| £54

Professioncl, technical, and mam: workers ...... 2 6” I 701 I14 I 250 405 3 526 I 070 459 375 In 2 (a);
Engineers ................................. I26 93 - I22 9 I95 37 20 I2 - I07 I
“1,3chan denvisrs_ cod re‘orcd prccmioners .-- I3I 47 - 56 - 245 52 23 I2 5 I33.
NchIh workers, elttL‘I arcs-fixer: ........... 3137 I44 22 I72 55 293 I84 90 I8 I9 3423
leathers, elementary c~d secondary schools..-. 796 557 48 296 212 967 359 II6 I72 6I 624
‘Iechnieions, except rocim ................... 23I II4 5 72 I2 223 80 60 ' I8 6 277
Other professional workers .................. 940 74I 39 532 II7 I “3 358 I45 IO 56 935

Managers and com-nurrmrs. exceaI Iorm -...... I 797 I 60! 90 I I2 242 3 4'3? 779 33$ 3": 87 I 95?
Sanried; MC-‘IL'ICCIL'TII'IQ ...............-_ 226 384 5 83 42 948 87 24 55 5 31-5

82'ch Ircde .................. 453 339 9 2I5 48 658 I60 78 $4 24 42"; .
Other Industries.............. 692 434 4I 53] I02 I 255 324 I24 I26 45 737‘

SeIIemponed. fiend trade -..-..---.--..-... 243 240 25 I46 . 34 338 I20 75 53 6 25)
Cum industries .............. I83 204 I0 I53 I6 290 88 34 28 7 IN I

Soles woriers -.-------..--.-...---....---.-. I 65:0 830 II8 7I9 I80 2 354 44I 293 202 54 I 478
ancurace .............................. 993 590 99 501 I64 I 312 275 245 142 34 925-:
O'Nr 'hcn marl "ctr ...................... 682 3:0 I9 213 u. 1 542 I“ 43 w 20 .ng

(IUICOIOMI kindred workers ................... 4 I79 2 563 I54 I 359 570 5 253 I 253 527 470 I28 3 I271
Crommen, Ioremen, or"! Iu-v {re-1 marker: ........ 5 926 4 I54 234 2 367 767 7 I45 I 749 876 606 247 4 £203

Au'omoble mrcrcnm. mayor: body reaesmem 498 23 I4 I6I 59 4” I39 63 III 29 326 2
Mxhomcs on: reptzrmen. erccot ou'crrotJe --- I 667 504 25 630 2l9 I 05 299 I38 II7 44 I I4-'. I
MeIoI craftsmen. ex:r:l mechcmcs -...-.-.... 34.4 I77 30 I75 32 332 64 27 65 I5 I67!
(crslruchcn crzfrsmen ..................... I 440 85I 87 904 234 I 32I 463 265 IBI 82 I 152!
Other craftsmen .......................... 2 037 2 386 78 497 223 4 019 784 383 212 77 I €251

Operatives. except "ensued -...---.-.---...-.. I2 637 8 872 228 I 365 2 585 I4 2I6 3 “6 I 6I3 654 544 IO ?37‘
Dvrob‘e 930d: manumcm ................ 377 4 620 95 m 152 s 270 527 425 95 us I 2:3!
Non-Jumble qz-zds menuladurmq .--..---..... II 555 3 742 7| 640 2 286 8 003 2 479 928 455 364 8 2.41
Nonmonquuwmg intgstrics ................. 695 530 62 53! m 933 410 259 103 32 an;

IronsporI equipment cyem'wes .-............. I 575 I 022 I73 364 I96 I 654 573 248 I36 66 I 339’
. laborers,ex:t:rf::m ........... I 8” I 0-10 I32 877 5I8 I 763 I I34 560 396 92 I 74!

(onstrueléon hbcrers -- I52 II6 38 85 IN 3I5 52 I04 76 30 25.7
freight, stock. cad mcfer'rJ I'cndiers .. .------. I 01-13 539 43 247 255 924 507 I33 63 , 22 9??!
0I|~er laborers, thct' Isrm" .- -------...-.-. 625 335 46 515 I49 524 575 338 257 40 522 -

Forums and form rcficrers .....-....-4--...-- 223 I28 II6 I35 609 292 505 89 I87 88 414
Form lctorers as: fun chten ............... I6I I03 87 90 39-3 229 235 56 I73 I08 137-;
Semice workers. new! :nvcre household'---.... 2 7I5 I 568 I59 I 233 533 2 8” 999 408 339 83 2 435'

(leaning semce nor-en --..-..--.---.----.. 792 398 I4 239 I57 626 326 99 68 2| 7” 1
food sennce workers ---. ........... 553 4I6 I9 536 I70 938 2I4 MI 82 I0 535'
Health service workers- ......... 450 I6I 45 II9 59 323 I22 56 22 25 I": '.
Personal service workers - ..... SW 273 35 36 64 465 I75 58 85 9 31E 3
Protechve some! workers .---- 279 I93 46 I70 52 292 III 44 43 6 257'!

Private houehold workers ....- ...... 359 324 70 288 233 632 - 384 74 I65 33 75l i
IeleIe enloyol, I6 yum old "4 our.... IS 765 9 44I 528 4 I62 2 "I I8 346 5 234 2 I38 I 41“ 703 I2 780;

' Professional, IechmcaI, and kindred wor'lers .-..-- I 36I 859 72 550 228 I 569 534 208 203 85 I 2:3“: 9
urses --..-.-...--..-.----...--.-..- --. 268 I00 22 I40 42 223 II9 52 I3 I9 273I

Health workers, excew nurses.--.--.-- 92 39 - . 7 7 67 46 38 II -' 47 .
hackers. elementary csd secondary school 627 428 40 22I I29 778 244 64 I27 49 6'.”
Iechnieions, exeecl ttmh .. ---... ..-... 46 6 - - 4 26 22 I3 - - 53‘
Other prolessioroI warmers ........... 32' 286 I0 I82 . 46 475 I03 4| 52 I7 32'.) :

Managers 0rd CSI'TIII'IISIFOIOIL excem Iorm 3I9 224 I4 207 30 407 I50 42 58 26 254;
Sales wzrkers .... .-. . .-..--. 5-16 334 S4 3I6 70 841 I24 II5 ' 90 I6 51-5:
mm Ircde ..-...... 460 359 54 277 66 7I4 II2 II5 BI 16 4::
Other Ihon rercil Irode .......... 36 25 - 39 . 4 I27 I2 - 9 - 75

(kriecl and kindred noriers ...-......-.-...-.. 2 942 I 723 IOI 995 394 3 7I9 878 382 32I 84 2 25“
Bcaikeepers ...-....---...-..., ........... 432 I84 3I I83 6I 5M I32 41 53 2I 2 .- .
Secretsms. sh.‘-c;rcahers. and ryprm ....---. 939 554 28 ' 269 I18 I I35 334 I22 I45 26 I: ' ,
Crherefierkslwcvhers ......-.-.--.---...... I 62I 955 42 544 2I5 2 051 4I2 2" I23 37 I 23‘ I

Crcérsmen, Iorerren. ca: ibfillei workers ........ 298 336 9 II3 2'3 723 ' 95 35 36 5 253’
;:r:live;, eneeal "cox-on ..-.-.-.---..-..... 7 915 4 GI 76 784 I 342 8 540 2 I77 963 313 364 5 6"!
DurcLIe goon monufacmrm') -...-...-.--..-. 84 I 347 I0 8 SI 2 I94 I68 186 I2 ‘ 50 3:7
Nonduroo‘: gzo'n rucxfcthnng -.-.......... 7 574 2 92 57 542 I 252 5 99I I an 735 264 3I4 5 US I
NormanuIchoricq Ric's!!!“ ................. 257 I56 9 234 39 355 I38 42 37 - 339

transport QQ':I;fl‘e:‘I curolnes ....---.-.-.--.. 24 30 I7 4 I0 56 I7 5 - 7 M
laborers, exits? I:rm ........................ 477 2” I5 II6 67 295 232 70 32 ~ 21-?
former: cni Isrn many-2!: -.-----..-.-......- 4 I2 - - I4 I2 4I - — 6 I3
form chorers cs: rcrm Ioremen ............. 34 35 II . 23 48 56 50 I3 30 I6 53
serviee workers. except mm: household'.._... I 48) 878 89 770 3I5 I M? 558 23I I83 M I 7‘33
Ckonmg servize wxhers . ...... 299 II5 I0 I04 68 I57 I29 24 2I 5 I73
Food service workers .. 378 32‘? I9 405 I47 669 I6I II2 74 I0 4;!
Room! semce wcrnrs 359 I40 45 HA 49 273 I02 ' 5| 22 26 I:
Perssnzl serrizc NL'HI' 369 202 I5 9‘7 35 379 I22 44 58 9 L?
Prorcerwe sent: waters. 2!) 5 - 5 - 29 - - - - 2.‘

Private househaéd h0fufl...... .....--. 344 3I5 70 283 233 509 378 74 I65 33 73.5
"(In “flayed, I4 and I5 you 0” .-..-- 97 I85 - III 20 263 65 I8 33 I4 II3

Whére (altar workers I2 24 - I0 - 23 4 - 4 - 38
8M couor workers 35 I50 - 50 6 I53 45 I2 23 - 7‘3
farm workers -..._..--.--..--- . I9 - - 26 II 26 - - - ~ 4
$0M" workers. ‘ncluomg :rivcre housethd. 3I II - 32 3 61 I6 6 6 I4 2|

Fer-ole “any“. I4 "4 I5 years 014 ..-.. 63 68 - 23 22 "I 50 27 - - 55
White-cozlor workers ... ...... .-..-. I5 24 - 5 6 49 7 6 . - I
lIueconzr workers . I4 I7 - 5 I6 59 20 6 - - 5
form workers ......... - 5 - S - - ~- - - - 5
Service workers, "an: arm 34 5 - 4 - SI 23 I5 «- - 25
from homo-d wcners.............. - I7 - 4 - I2 - - - - I4
.EOIAN EARNINGS III I969 OF PERSONSIII E}? :RIZXCED CI'I'III’.” UGO?! 702 5FOR SEL‘CIED OCCURMIOH 5.10095

74010, I6 years 074184 nor with union! _ SS 674 SS 675 ' $5 950 $5 853 34 767 $5 972 $6 867 84 “2 u “3 SI "4 85 SI:
hofeuhnol. rancnriJI. um undreé \vcrhen ""I in - I 8 I33 7 ”"3 8 702 7 .179 9 on 7 496 8 1'47 7 724 8 530 6 '.
(rohsmen. torment, or.) hind war-«s ........ I 6 .. . 6 It“! 6 $09 6 3H 5 (-56 6 43.5 5 632 5 IN 5 492 4 In] I
Operahves. mclucmg Hamper! .......... ....... 5 070 5 IBI 5 4:30 3‘35 4 863 5 I52 4 44! 3 975 4 366 4 CS4 5 --
Icoorers. e-ccm Icrm ........................ 3 6H 3 937 5-204 3 568 3 603 3 674 3 2 3 225 3 253 ... 3 an? ~
formers “I" Icrrn managers ............... 4 no 5 026 5 4” 3 633 3 696 3.237 3 9” ... 3 786 ... 4 :-Z-.‘
hm laborers. except unpmd. and form Iormen .. ... ... ... 2 I42 3 069 2 £06 ... I 568 2 4:9

_ hustle. I6yem 0” 0:4 "sf-I15 W3"- 63 828 $3 OII 32 I04 82 637 $3 249 $3 H2 $3 458 $3 242 $2 934 $3 I33 51 1:9
(bacoIood mend womn.-....-...-...-.... a m 4 cm 3 4;? 3 352 4 0:4 :I 759 a 9.19 :I 4.0 3 9;:
count-vex, beluga; Ircnzaon ......u......... 3 8‘13 3 667 354 2 57.! 3 628 3 632 3 578 3 322 3 (.4I 3 035 3 I?!

.- l. '-‘ .. - H n 'u u .u -.A‘



Tobie. I22. Occupation and Earnings 55: Counties: l970—Continuéd
[Data boxed on waste. see text. for mmnmcm hose for derived figures (percent. medvon, etc.) and meaning at tymboh. see text]

Counties‘ Columbus Craven Currituck ' Davidson Durham tdqecombn for: m.
OCCUPATtON

htol "flayed. 16 ynn OM and em -.."ho'nfionot. techn-ccl. cm mated workers ......Eng-veers .................................hue-ans. German. or: n ;r-:J prucnhoners ...mm warbers. n:r;' ,"sclL: :rers ...........haters. elemenft'v rsJ “cannery smooth...technician-.3, e-cecl hex-tn -. .... ..-...-..-...Other pretessvcnzl v "in: ..................Manners and odmmstvatrts, except tarm .-..-._toned; I'lonutccturmg.-..............Retail trcde -..........-......Other intutries.........Mmptoyed: Retest trade ............ ..Other inaustnes....-.....-.... u—e—Ou—N—
‘ _;

so!" vorkers ....-......... -.-.....-........Ietc-t trade ...............................Other than retad mm ................ ......(let-trot and Hudred waders ...................(tduncn, (women, and l-F'JIUJ workers ........Automocnh mechancs, "1:1;ch body repairman-Mechanics and renvrmen. (ICCJ' automcb-le ..-New: ctcttsmen. e-cc;.‘ fleck-MC: ...........Construction crcttsren ..-. ....-..-.......--Other craftsmen ........-..................Operatives. except lrcntcon ............ .......ammo qcoes munutccturmq ...........-....heriturat'e gcovts mar-t'ceturmq ....-.-.....-.Nonmcnul-xuumg ardustrsss .................tram-sport equigment caer'slives ...“harm. elm! mm ........Construcmn lutarers .- .Freqht, stock, on: raven hordteri .Other Inhalers, exec-.1 ler........[omen one term mercacrs ..form more” cud tcm tau-W." .sewn warmers. except anvate hausenotd' .......(imam servéce workers ....................food scerce wcrkers .......................“with unite workers ............ ...Pertcnzl zervzce wart-n .... ...Pratechve tenure woners ............ -..hivotc boasehotd workers .....................

~—

uuNOI~GANw-u-ouuu

'«-I‘I‘'.-'

..—

lc-do emf-"l, H were 9” «4 everProtestienal, technical. and hunt! workerstt'urset ...................-..-...Health workers. except rurses ...........Tanners. eiementcry cm secontary “hootlocum-:3”, "cut Mtlt’l -..........Other prefesslonal wcr'aers ..-... ....-. ..Menage“ on: cdnimttrctors, except term .......So'es wouers .... .... ..-.-.........-..thotl truce .......... .........Other than retail trade ....-......-.-Clerical and were: worim .... ..-......-.....I'm-keen“ ..............................Semmtu. stenccrcphers. one typist: .. ......0:!" céerical waders ......................Crottwen. tormn. and n" ma workm .. ......”mum. 0:!21 trcnzn'f .....-...-.........O.r::'e sands mnwlcflu'm') .......... ......Mrtcrczle can: man-..tscturing ........ .. ...N:nma~.‘:ctung harms ..-.-...........-Yrcrzurteaiwcnto‘er-:12“: ....-.-.........Moms, etc-rat term ........................“men and tam managers ...................hm hearers and term krwen ...............Service htlitrs. except :riwu Musehoid' ....-..(.evir; semze worms ...... ..............iced service wcrhers .................. ...-.stlih semen worim .- .... .-......-.....-.hrsonal unite workers .. .. .. ........ ......Mfume wry-co WWI?” ....... ............hivate hauzenofd workers...".......-.........
“do main-i, N «3 l5 you! old ..-...Waste-(11m wcrkert"........................Bin-costar workers ......-..-.. ...............hm ucrim .......................... .....$0M“ UGfilfs, “eluding pr‘raate household ...... ..-...o.bt.§r
lent: "gland, It and l! yam oil .....Whitrtoflcr workm"........................I‘M «for workm ......................-.-..rm wcum ..............................-5mm- borlvers. except private household........Private awtehotd walk"!.....................

“COMM EARNSNGS IN “'69 OF PERSON.‘I EXPZRICHCEO Cl‘lt'JAH (.1433 FORCE'02 SCKCHD OCCUt‘idaC3‘t GROUPS
Isle. M yom M and our with outbu' . ‘5 23d'nhnkmal. rc'.:;o.r.ot, on: n- ‘crea worm; ’ I 8 107(latter-ten. term-e1. and 'vaed worms " 5 25!)Cum-us. inc-8mm trout-mt ....... 6 43‘laborers. one,” tcrm .............. .. 4 £69hymn: ond torm mar-01ers ....... . ............ -- -hm harm. new! Inn-wt. and tom totem» .- I 58 ' 2 443

.-

“Alli-0“IUD.

. lento. it you; 0'! at our with oer-Uni. ‘ $2 264MM and liq-Jr“ Vol.10"....... ...:oooonooc a 73'09mm“. mama tronwort ................. . . .
mum. allowed am. not shown uporotqty. 'trxlodu pmom in other Maputo» crown. not shown ummw.

“-30-. o 0Qt .I’A |H..vrnfev..-..s.u



Table 122. Occupation and Earnings for Counties: I970—Ccntinucd
[Data hcsed an somfe. see text. For minimum base [or derived figures (percent. median. etc.) and meaning at symbols. see text]

Counties .
Franklin Gaston Granvilte Guiltord Henderson

OCCUPATION
Ietel etflsyel, 16 years eId m ever ..... ‘27 ISO

Protetstonot. tecnr-col, and kmdred warn“ ...... 3‘ '6 918
Engmcers ................................. I 622
Physncvcns. den! m. 054 "Wed C'CUIMM” --- . 67?Ncghh “Cliff's, (‘0 fl CFCCTI7'C'C'5-.------..- 8 ' 5‘0Ieactets. elemettgry and secondary schools.... 3 89’
technyctans, e-rrnt Mdlth ................... ‘ ”9Other protess-omtl wcrltcls ..................Manor)": and odnvmsqutors,‘ except Iarm --.._._Satoried: Mcnutcctuunq ................Retell trcde ..................Other industries...............self-mployed: Retatl "Ode -.-------.-----.--Other industries.............

Soles workers .. ............................Retosl trade ...............................Other than retort trade ......................(kneel and kindred we'kers ...................Craftsmen. foreman. ard tur-cred workers ........Autcncfidc mrzrnnrs. Inztuufl, heir reacvrmen-Mechamcs and realt'rmcn, ercept cutamootle .-.Metal craftsmen. cue?! mecncncs “L(castructlan ercttzr-‘en ...........Other crattsmen ....-.--------.Operatives. except transport -.---..Durable goads r'tcr‘ufactwing ..-.Korea-rebi- gosss m:r.JI:ct-.-nr.; .-.Nonmanquctunng mausmes .................
transport equipment ccerctives -.-.----........lnhcrers. exce;t farm ..._-_-... .--..--...-...Construct-ca lalorcrs .......................Freattt, stuck. c1: maffnal hcnsiers -.-...-..-Other laborers, e::r;t t:r.n ..................Farmers and farm men 1.;ers ...................Farm Iztorers end Iorrn toremen ...............Service workers. elceav private househata' .......(leanénq service workers --.-.--. ...--..----.food serv-ce wsricrs .......................Hectm servtce wcrsers ......................Personal serv-ce. workers ....................Protective servtce wcrters ...................Privcte household workers .....................

feneIe engined, 16 yure e95 end even...Protess‘wal, techmcct, and kindred workers ......Nurses .......................... ...--...-.Heotth workers, except nurses. . ..---.-.-----.Teachers. elementary cu; seccncary “50013-.-.Technicians. ueeat hectth ...................Other professional wcrxers .----.-._.-----.--Managers and cdmimstratars. except term ..----.Safes workers ...............................Retail trace ...............................Other than retail trade ....-...---.....-...-.
(kriccl and kindred workers ...................Backieesers ...............----.....-.....Secretaries. stencsrozhers. and typists ..-...-.Otter c'erica' wcricrs -. .. -. _. .. -._-..-.--..(rcttsrren, tare-:21. act in”; woriers ......-.Operctnes. exceal trcrsson ...................Duratie gases manattcctcrinq ---...-.-.---.-.Nonéurc‘cie ;:::'. minufcztvrinq .............Nonmcnutccturm; Industnes ..-. .............transport ecuiament o;ercttves .. .-.-....--.-.-lcbarers, except tcrm .....-..-...---...--..-.farmers and tom manners ...................Form laborers on! farm taremen .. --..---..--..
Sewice workers. exceat private househc-td' .......(leaning serv.ce workers ...-......-.-..-...-food service when ......................Heatth semce workers"-..-..-.-.--.-...-..Perscnct serwce workers -.....-----.---..--.Protective service worrcrs -. -...-. ..-.----..-Private bcusehotd workers .....................

Male "why“. N end I5 yeere e“ ......White-:aflar wcrlers..........................Slueeotiar workers ...........................Farm workers ...............................Service workers, Incluttsn; private hausehold ......
'enele empleyed, H eel IS yem eIl .....White-(oIlor workers..........................Btueeotlor workers -. -. .. ...... -.-.-.-.-......term workers -..... ..........---.-.--....--.Service workers. excrat emote househaid........anete househobfi workers .. .. ............-...- IIIIN‘INIOI

MEDIAN EARNIEGS IN ”69 OF PERSONS
, IN EXPERIENCE!) CIVIUAN LAC-OR FORCEfOi SELEC'IED OCCUa’A‘tiON GROUPS

M

AUU”Nut/.0019-

Mele. lb years eIJ end ever '13:! ear-Ings’ . H 511
frolessional. manocenot. 01-6 unwed worsers .... . 6 (DJ
Craftsmen. torem-n, out: kmcred workers .. ...... : ’ S 82“:0;.eratrves. inctudtng transport .......-......--- ' 4 475
laborers. except torm ....................... 69 3 603farmers and torn manners ................... ‘ « 2' .. .
farm laborers. except unac-a'. and term Ioremen -. I 393 .. . OJUUu-Os1v- ‘5~;-—-r‘)l>v- ,u

« «
ende-cum—Juicy beaulenete. 16 years eIJ eel ever IIti eerdeas'. 3; 9“ $3 054

(lethal and Hadred worisrs ..........-........ Ila . . .
Operative». inducing trunzasn ..........-...... ' I 733 3 3|

'Incwes ottoccted cases, not shew» sepomtety. 'Inckrdes omens in other actuation 9mm. not stem separatety.
Murat-.1 ."..".:.‘.2 am FFfiNfi.\f.I.’ fHADAI‘TI-‘DIQTIFQ NORTH CAROUNA R§-4U



Table 122. Occupation and Earnings for Counties: I970—Continued
' [Data bend on 5:39:16, see 1:". For minimum be" 701' :12er Mum (ovum, median, m.) and morning 01 :ymbols, :0. 1m]

Counties Hartford Hoke Hyde Joclzon Johnston 124 lonoir linco'n McOomn
OCCUPAIION

mu "my“. 14 mm .14 "4 mv ..... 1 904 5 731 I 499 7 442 24 so: 11 :19 30 459 u m 11 mReunion-.61, mhmcol. and hundred workers ...... 833 529 191 810 I 877 I 172 2 107 I 170 I 014(«gin-«en .. ._..........-.-.-.-....-....-.. 41 31 - 22 108 104 121 E1 53hysiclcnl. team's. and waved wcumoner: ... 2 17 — I2 56 79 102 ‘ c5 39“with vying, once-:1 prov-lion": ........... 1m 84 8 85 2‘7 1:” 249 156 115Imhcn. clcnenvcrv crd secondary 5606015.... 272 177 92 156 706 324 726 4.03 32710011110an cues! Mm!!! ................... 73 31 - 42 150 110 103 72 8101M! protessuonm wetter: .............. .... 300 189 91 493 610 425 806 371 399mom and odm'm'rolm. "not form .. ..... 624 320 214 491 I 515 918 I 556 7313 633Solumd. Manu1octurmg,... ........... 42 44 22 42 180 204 215 I22 142112101 trade .,........... 141 54 28 62 340 152 351 In: 1180111:; Mum-u"..- 262 115 72 199 513 345 693 228 177”mph“: 0910117050 ..-.- 112 87 70 107 351 99 166 III 136Other Momma" ..... 67 20 22 61 I61 118 126 93 605016 worker: ...........-.................. 476 246 52 279 I 238 806 460 552 435341011 Iradt .. -. -.-.-...................... 346 203 35 211 862 464 965 373 3C6Other Ihon maul "ode ................ ...... 133 43 I7 68 376 342 495 179 I27(14714810116 kindred \vc-RHS .......'............ 886 471 117 960 2 693 I 480 2 321 I 611 I 183Crohsmcn, Icrcmcn. or: Marina ‘arien.,.._-_, I 110 715 249 I 18') 3 925 I 893 2 901 2 564 2 074Automatic m:ha~<s.mclua.r1 body ream'men. 119 61 17 ED 438 169 322 I94 93Mecmmcs and "pr-mew, excesl cutomoadc ... 155 223 46 163 494 206 377 42? 417Metal "alum-I. 21cm mechanics ... ........ 4S 2 5 I7 I77 22 I40 . 193 125(cnxtrucmn ashram ......-....--.-...... 385 171 114 605 I 714 553 965 673 49:1011m :rcflsmm ........................... 406 240 67 319 I 102 737 I 097 I .075 94‘)Opfl‘qu‘J, umI Ira~1rort ........-...-..'.-.. I 256 I 549 I74 I 39'} ‘ 4 734 J 100 3 240 5 222 5 C960mm cont; man-.-lc:1..m; ................ 535 I47 38 14-5 I 278 I 473 161 I 139 I 441Nondurot'e 1:001: manuloclunng ............. 462 I 175 103 I 016 2 543 I 202 2 461 3 706 3 390Nomomlonumg Industries .. .............. 259 227 33 22 913 425 618 405 275Iransport equiamnt cpuah'vu .. -............. 404 156 86 30 988 547 793 646 451labours, "(tat km -.-.-............... ..- 577 368 144 755 I 285 685 987 737 642Construzfion chcurs .... -. ..-...-.... 117 5-1 20 183 363 59 358 75 69”earn, stock, and n'cle'ual hondkrs ...- 167 102 6 1C!) 427 277 257 27 292Other charen. um? form-.....--.. 293 212 118 475 495 349 342 335 281“mm; on! Icm nuncccrt ......... 333 199 I62 8‘) 2 346 306 966 227 561mm labour: and hm foreman ..... 333 352 133 69 1 I24 130 I 157 I24 42$4ch waders. "(:91 crown household 682 568 137 915 I 932 I 043 2 137 931 685(Inning “nice wcrurs ........ 15-1 225 60 275 399 216 432 239 243food "Wk! wcrierx .. 209 139 50 371 635 366 487 224 12311:01:11 uni-cc waders . 110 93 - 60 246 151 315 89 106'monal unite workers 104 18 8 93 357 134 570 185 ‘029mm." sum-e waters. 95 61 I6 71 227 109 224 123 56Private household wcrhm ..................-. 375 244 40 173 566 239 834 181 130
hula "why“, 16 mn 414 "4 "41-... 2 811 2 391 566 3 919 9 171 4 925 I m 6 093 6 997hqusionoI. lechmccl. and hindred workers ...... 436 296 106 364 990 530 I 141 629 459Iiunu .. .... ............ ................. 42 . B 56 156 103 153 133 80“with wo'kers, except nurses“ .............. 36 17 - 14 58 31 80 I6 12Imam. elementary cm! secondary “00013.... 224 136 67 143 555 258 593 312 245'C‘hulcidflh meat mam ................... - I4 - 12 15 5 6 32 29‘ 011m profusianal wetter; .................. 110 87 31 134 206 I33 304 136 123”anger: and adminismzon, "up! Icvm ....... 115 67 61 102 243 93 212 99 88Se!“ wwkm .......... .......... -.-..-....- 236 106 30 146 459 304 556 232 183119th "at: ......... ...................... 211 101 25 _ 123 426 259 499 205 16301h" 115.1 12101117126: ...................... 25 5 5 2 33 45 57 27 -Ckricaland hindved workers ............-...... 630 382 102 753 I 993 I 082 I 695 I 050 841lacking": ....-..-...................... 15 50 24 99 379 I78 318 I24 I48Sccvefonu. mnrcflers. and mm: ........ 163 98 35 231 714 4: 445 353 243011." when} veuvs ...............-...... 317 234 43 473 900 498 932 573 451')thsmn, urn-en, and Ilia-1m! worker; ........ 65 40 - 32 203 I27 205 I27 124Oporciius, uce;l!rcne:1rt..-..... ........... 457 810 117 835 2 919 I 683 I 965 3 063 2 595Dutch cue-"s ITGMMUWIW .. .............. 84 56 7 21 72.1 594 29 353 3:Nondvrcm gacds manczmmg ........ ..... 314 642 98 726 1 904 942 I 712 2 612 2 157Mnmamicuum; .nduslms .. ............... 59 112 I2 59 295 152 224 I21 69"canon ezu-pment operanvu ...--........... I2 - 8 24 33 3 20 46 I6labours. meal farm ........ ...........-.... 75 26 11 39 108 7 102 77 101formers and 1m: «oust-m ......... .‘...-.-.... 11 27 11 - 160 25 37 26 6tom labours and farm lumen ..-............ 19 72 20 _11 262 , 34 275 9 750M" workers. 41ml mm heuuhoid' ....... 462 337 60 459 I 241 743 1 I23 534 417(loaning "mac worm: ........ ...... ...... 37 119 I9 109 125 93 115 28 961004 "nice wor'urs ....................... 170 89 34 253 562 331 362 2:9 11511091111 some: workers......-............... 101 70 - 40 197 . I47 239 $0 102format service werhcrs ..............-.--.. 80 10 4 56 272 109 349 138 75"ouch" some. workers .. ......-.......... 9 5 - 3 6 5 6 19 -hive“ housahold worm: ............ ........ . ‘ 3621 235 40 173 555 239 824 I81 130

#410 "1101.4, 14 044 15 nm 014 ...... 43 S4 6 42 164 54 99 55 46Whin-com mum........ .... .............. 10 2| - - 27 26 29 - 9aluuoifcr worms ......-... ................. 17 29 - 22 71 22 35 41 28form worms ....-.................-........ 4 6 - 6 - 34 - -Sonia “tins. inch-1mg smolo hauschold ...... 16 - - 20 - 6 - 14 9
70.414 4:61.746. 14 "l 15 yum 4M ..... I7 37 7 3 60 37 65 64 719111144011111 rollers”.................. ...... 4 5 7 - 18 16 5 19 -Bquol'nr wcrhm .......................-..- - 10 - S 16 3 16 25 7lam wrim ......................... . ..... - - - - - 6 8 - -54m" uoturs. uctal (man Nun-M16 ........ - IO - - 26 12 22 - -'I'Mlo hummus room ...... . .............. 13 12 - - - - I4 - -

“£01611 (ASNIIIGS III 1969 OF PERSONS1N EXPI'JZNCLD (17.37171 MiG-1‘ PEACE° 7035511361“) OCCUPATION GROU?S
01414. 16 "an 01.1 on! our .7315 ""7431 . $6 757 64 532 $3 432 $6 421 64 548 85 420 $5 211 $5 761 3! 33)7701441507101, mcncgmcl and imam! wot-us ..-. 8 1329 7 3-26 5 71.5 7 I-‘~‘ 7 31‘.‘ 8 748 9 214 8 51! :52(IBIIWII. Ioumm. and ”find won!!!" 5 65"- 5 575 2 937 5 I“: 5 13'? 5 926 5 916 6 (53 6 2.16Gum-'9". mind n: Ira-upon ........ ......" 4 Cu‘ 4 419 2 963 4 3 2 4 4.39 4 6:15 4 484 5 154 4 83.1Menu. on: m Iwm .-.... ........ 2 9U 3 221 2 939 3 017 3 053 3 396 3 237 4 597 3 an941mm and tom murmurs .........-......... 4 I92 I 471 4 607 ... 2 5m 3 m1 4 054 J 51.0hm More". urea! wan-d. and Izrm Iomnm .. 2 076 1 910 2 156 ... 1 677 ... I 440 1 665

, 70.414. 16 mm 014 OIIMIIII «abut: 5‘: 3" 63 I21 61 522 83 067 62 905 62 963 $2 869 63 612 I! :7!M81004 lmdlod WM": ...................; 'a .uI 3 (.115 ... 3 23.5 3 6-16 3 54‘ 454 3 65-1 3 741Mom“. «14441310451907! .................L 2 9.15 3 4.15 I 329 3 2'5) 3 03:1 3 030 2 925 J 735 3 «>3
mm: 411mm mm. not shown ammoly. "new" pawn; in c1714? 06:va 9mm. 061 than women.

P thy-~49 rot-I47...



Table 122. Occupation and Earnings for Counties: 19.70—Conlinued
[Do'n based on son-ale. see lent. For mimmum base hr derrved figures (cement. med-on. etc.) and meaning oi symbols, see rue)

Counties Madison MecILleurq Montgomery NewHanover

OCCUPATION
Vere! enp'syel, Na yeen ell «I ever .....holessionol. "chmgl, and kindred workers ......ingane-rs .................................Pnygx-cns. drnhm, c—d re'ofed prochhcners ...Health wsriers. "Cw! rrcclmoners___________Iccchgrs. e'emerlvuv at“! secondary schools--_-Yechmcicns, extrr' h-":"h ...................Other prolessionzl we!!!“ ..................“Mergers and odmrmsrrarcrs. except lorm --...--v Salaried: Mcnulocturmq ................Retail trade ..................Olher industries-.--.---.---.-.Sch-employed: Relazi lrode ..................Other industries-.---.-.---....

sales workers -. .. .-.--.-.-. ..-......-.......Rerorl erode .............Other than retail trade -.clerical and kindred workers(fairsmen, foreman, c'fi indred workers ........Automobole mechcrrcs. inch: n; body reco-rmen.Nechomcs cr‘d rc;':-rn'en. except culomocrie ...Metal crohsmen, one,” mechonrcs ...........Construchcn crcllsrren ..-.....--..---.-.---Other craftsmen ...........................Operatives, excrcl trcrtrorl -...--....'.- ..---.-Durable 9:01; riorufzzvrmg ................fiondurotie qoois momlscwring ...----.-.-.-Nonmonvlocluring Industries ......---.--.--..
{rompers enuipmrnv opercl'raes ................laborers. except lam ........Constructors lcrcrers .FreqM. slcck, on; r"Other lot'm-rs. err.viewers and lam m. . ,.rs -..form lqtorers and Mm: hrer'ien .----Service workers, exccgl pmofe househo(konirq semce workers ....................food serwce worms .......................Health service workers ......................Personal senicr: workers ....................Pro'cclive senice worxers ..-... ---..-.-.. -.-Prrvole household workers .....................

l'emle em;loye£, 16 yeers 0H OA‘ even--.Professional, techncal, on: kindred workers ......Nurses... .-..-...-.-...-...--.....--..-.-.Health workers, errepr nurses ................Teachers. elemen'm crd secondary schools....Yechnicioos, excepf r2243 ...................Olher orolessional workers ...---.-....--.-.-Managers crd odmmimo'ors. urea: form .-.....Soles workers ...............................Reroil "ch ...............................Olher than reloil lrode ......................
(lericol ord kindred workers .. ......-.-.....-..Goalkeepers ........-...............----..Surnames. sfercsraohers, and typisrs ........Other clenccl wc'urs ......................(rollsmen, foremeo. or: kndred workers -.-.....:erchves, new! "3::on ..........---.--..-Durctle goats monuiccmmNonduracfe 9':on monulaflurinq .............Nonmonulccruri-g ind-:stries .. ..-.-.-. -.-.-..Yronsnrt equiomenl o;erc.‘rves ---. ..-.-..-..--laborers. exec! lcrm .--- -. ---. -----.-.--...-Former: and form monsters --.--.---....--...-farm laborers and farm forenuen ...............
Service workers. excr;: :rrrole hO'JSEhOid' ..-..-.Clecninq service workers ---..-..--...-.--.-.Food semce workers .......... .............Neollh semce workers ......................hrsoncl serrice workers ....................Prolcclire some: workers ..-.....-.....-.-.-Private household wcrizrs ...-.... .-.. ----...-..

Aisle enalcysé, N end ‘5 yeus eH -..--.Whileeollor workers..........................Slueeoflor workers .. ......-- ..........-. ...--form workers ...............................Service workers, includw; private household-.....
Ion-ls oval-1d. N end l3 yurs ell .....While-collar workers ..........................Eluuollor workers ........................ ..-farm workers .-........---......-..-..-.....Service workers, except amuse household... .....Mme household workers ................ .....

MEOiAN EARNlNGS IN 1969 OF PERSONSIN EXPERZZNCED Ci'.'l‘.lf.N Uri-02 FORCEFOR SELECIEU OCCUi‘AIiDN GriCUPS
Mole, 36 yeers .u eel one with unique! ,Prolessicml, mcnnflrml, cad hm {red workers _._,(rollsmen. Ion-men. 0M kivdred workers ........Operov'm. 306-4;qu transmfl ....-.-.......-.-laborers. except lorm .......... ...............farmers and torn morocrrs ...................form laborers. ureor ur.;--:td. am [am foreman ..

. hotels. 16 yen old ed one wish web-uh(Dental and i-mlrrd workers ....--........-....Operolms. mums-r») tremor! ..........-...-.-

~N‘AAUO: 22:23
‘-LI.“,5:do:
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”at: £25<
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. Table 122. Occupation and Earnings for Counties: 1970-Continued
‘ [0qu based on sample, see me. for mmimum base for denvrd rein!“ (pertem, median. e1c.) and maniac o! eymbols. see In"

Counhcs
Ownqe Pamr-ro Posquomnk Pender Perquimone Person Pm Polk Randolph Richmond Robeson

OCCUPAI'ION
101-I outplayed, 16 yeers .16 end one ..... , 33 850 2 963 9 343 0 354 I 648 I. 105 27 079 4 658 38 197 IS 342 20 0507:61"an Iecho‘al. and enacted workers ...... 6 790 226 I, 174 470 268 695 3 433 3133 2 393 I 159 2 usImps-eels ...............................o. 143 21 5 - 7 32 137 37 15] 1 6]Met-ans. dcnmls. cad reh‘ed prccmmers ... 66 - 57 I4 11 38 186 24 115 20 78Iieofm seating, ""91 :rcch'mers ........... 793 27 96 67 25 84 255 50 248 I26 274teachers. demen’ory and seconacry schools.-.. 786 85 439 140 101 255 I 027 77 665 50 1 054hammers. extent heal-'11 ...-.... .--...-...- 243 34 71 58 11 66 235 27 246 68 85Other prciessionul woe-us .. .. ......-....... 4 359 59 459 I91 113 220 I 593 1 a 173 966 444 891Managers and odmmisncvors. encept Iorm ...-... 1 437 235 597 401 I97 647 2 112 ' 374 2 087 1 094 | 698Soloeied: Man-Ifocturvng ................ 109 19 46 30 ' - 63 194 , 41 383 131 176Relcul 1rcde .................- 304 28 I73 92 60 134 530 68 383 258 440Other indusIr-es............... 769 82 212 I41 ' 69 227 863 107 645 456 606”employed: 11:10'11'0'19 ......-.....-..... 205 49 119 69 ' 51 136 353 100 359 181 336Other mduslnes......-...-...- 100 57 47 69 I7 87 I72 58 282 68 140Sales workers .....-.-.-......--............. I 104 95 655 239 . I23 318 l 910 _ I60 I 644 924 I 310leIciIlrcde ........................ ....... 691 72 467 I76 83 234 I 355 93 372 605 8!-011" Ihcn mod "ed: ...................... 413 23 188 63 40 84 525 62 772 319 410(brutal on: treated workevs ........ . .......... 4 316 330 1 332 579 254 I 106 3 350 454 4 230 I 677 2 623(ml1sF¢N.I-t'em-:n.cnd flared hcrkers......-. 2 199 521 I 649 963 391 I 602 3 061 598 6 526 2 452 4 CO7Aulomst’e mecnomts. mama!) body Ieccwmen- . 169 53 169 103 50 130 264 32 373 170 355Mechanics And repa‘rmen, elm! owomot-Ie ... 364 I44 303 70 76 328 353 115 I 471 565 65Metolcrcnsmen. new! mechcmcs ..-........ 99 21 111 60 I2 106 162 27 341 220 126(onslrvcvlcn crcltsmcn .................... . 745 2 1 550 344 153 549 I 074 196 I 333 ‘ 624 I 494011m ero‘Vsmen ................ ........... 622 94 1 426 386 100 489 I 208 228 3 008 863 I 343Opeeavms. evceal "can" ................;.. 2 622 523 I 167 I 310 363 2 936 3 405 I 454 13 033 4 34 7 197Durctte ems ncrufccrmne ................ 425 94 470 343 . 129 953 522 170 3 093 307 553Nontarctflc gcods ma-‘Uccwrmg ..-.......... I 660 20 410 670 165 I 767 I 976 ,1 158 9 014 3 601 5 595Nonmanuloctuflng "100511185 ..........-...... 537 214 287 297 69 216 907 I26 981 433 I 018Teensaonecuipmenvoperalives ................ 439 121 333 298 135 369 961 I42 I 176 639 I 015“bore". (-6231 icrm ......... 744 340 553 52 165 414 I 325 259 I 636 . 855 I 726(onsrrvcnon laiocets .. .. .. .. 112 77 110 90 37 80 337 14 255 6" 576mam, stark, ord man-ml hand-'ers 255 63 16" 169 20 183 355 27 812 293 537Other Iohcrers, exceav 10m ........ 377 I95 2...) 267 103 I46 633 218 619 501 613Remus an: mm ncmters ..... 485 I26 227 306 278 652 1 402 134 84 165 1 £4876m Iatorers and lam. forcmcn ..... 261 119 217 466 1.19 342 2 477 33 273 211 1 957Service markers, excefl pnvate househoid‘ . 2 735 244 I 637 220 702 2 519 411 I 950 I 294 2 255(lecnhg service workers .. ..-. .-..-.-. 6’14 79 206 I90 94 184 62 70 477 36 6‘0loci senate vsor-vrs ............. 769 75 293 176 57 I46 773 I31 532 3:5 653Ilecim semce weriers...-.- ..--.- -. 418 16 135 89 21 120 236 104 I92 180 227'ersonol service workers .... ..-. ...-.- . 426 41 159 58 22 105 352 46 439 149 :6"cream service when............... 217 I6 113 53 26 53 220 39 I96 63 I77'rivale Moserold workers -......-...... ... .. 638 78 433 159 115 322 I 124 251 301 456 964Iene'e enpleyel, 16 yun 414 end even... 10 145 1 076 I 616 2 489 954 3 744 11 061 I 941 15 290 8 516 II 662holessionol. lechmol. and kmdred workers --:.--- 2 657 118 601 250 156 393 I 659 211 I 144 663 1 J27Muss .-........ ......-...-....-..-.....- 327 27 76 33 25 65 146 50 217 107 148Neat": wcrlvees, ucept nurses......-.-...-... 325 — . 15 15 6 21 117 8 23 24 107hackers. QRMMIM“ and secondary schools 653 63 341 I29 82 213 791 63 477 370 735Iechnicicns. execs! £01111 ..-.-...-...-.- 75 - 4 - 9 49 6 28 20011m proltssiafialwwken ............ I 277 28 165 69 ' 43 85 556 84 399 159 317Managers and cdmimurcloes, excem Iorm 214 118 52 69 49 371 104 319 21 312Sales workers .... ......... . . 374 40 293 102 86 . 109 834 573 367 427Retcxl "are ...... ....... .... 298 40 275 93 66 97 784 56 490 316 395011*." than "1:11 mm ...................... 76 - 18 9 20 12 50 8 83 ' 51 42Clericclcnd Ii1dred workers ................... 3 269 251 948 423 I92 810 2 622 333 3 083 I 146 I 979lociteews .............................. 245 26 155 91 77 , 131 368 32 347 . 2C 393Sem'cnez. s’enczrowm. 111.1 mum ........ 1 341 82 312 134 38 289 931 110 935 281 619We! cYenczlweners .................. .... I 633 143 451 196 77 399 I 273 191 1 751 65.: 967Cecflsmmkuwemcnd1:3ch worters........ 141 33 83 68 . 21 63 211 31 477 145 291Opelehves, elce;111cnz:0r1 ................... 1 337 312 477 762 171 I 461 I 810 O 663 7 930 2 593 4 C31Gurebe was mufnmm; ................ 136 12 76 187 39 500 204 1 095 60 :93Ncn:4rct’- 9696s menufxurmg ............. I 055 184 323 443 115 885 I 284 573 6 556 2 371 ‘ 3 S94Narmsnufcemérq induzlraes ...... ........... I96 116 78 I32 17 76 322 36 279 I62 292transpoelecmnem oaerotwes ................ 28 4 5 31 ' 3 11 38 - 20 37 39 23laborere.em:1 181171 ................-.....-. 43 26 50 40 I 18 79 I49 :15 301 107 155turner: an: Isrm manner; ................... 39 - 7 9 3 22 107 13 60 ' 14 143form labours and Icrm tremen .......... ..... 45 30 52 239 5 23 755 - - 55 30 614Service war‘ners.eneep1pr‘wle household'....... I 3.10 140 570 354 115 424 I 4'57 233 I 015 715 I 358(konmg semce waders ................-... 24 45 82 53 29 63 271 7 77 92 25110:4 service wcrners ....................... 372 51 216 142 52 133 516 81 380 266 . 523Realm sen::e workers.............-........ 317 16 119 83 21 93 I96 87 169 165 184'evssnol service workers ...... .............. 260 28 106 34 13 69 271 ‘ 37 324 83 253Promme service workers .. ..-.............. I2 - 10 - - 3 28 - 5 4 5Privo'e nodschsld woriees........ ............. 600 78 412 ' 159 115 3120 I 048 23-4 296 482 934“eh employ“. 14 "615 10m 414 ...... 88 5 75 61 I9 48 175 64 I78 101 :8Whitnollcr winters... ..... ................ 26 - 43 27 - - 24 8 13 15 36mew-or Hikers .. .... ..................... 31 5 29 30 - 19 I :11 18 a7 54 119hm wcrkm ... ..... ... ..... . .............. 16 - - 4 13 18 101 20 34 11 3454M" workers, mcludwg pnvofe househoid ...... 15 - 3 - 6 II 19 18 44 I8 19

IeIeIe eel-91"“. 16 end 15 yeen e14 ..... 45 8 IS . - 4 72 I2 25 39 79wane-colt" um'rm" ........................ 27 - 4 - - 4 16 - - 18 11llueeohor Imam .. ...... ................... 5 8 4 - - - 25 12 9 16 15him workers .......... ................ ..... - - ~ - - - 16 - 5 - 26Service uorlrees. exceed amove household........ 11 - 7 - - - 15 - 3 5 18Mum neuter-07:1 worms ...... ......... ..... . ~ - - - - - - - 8 - 9
MEDMN 0121419165151 1969 C7 PEF’SONS .IN EXPHST-‘SCCD (171.1511 U302 FOZCE'08 SitiCII‘O OCCUEMI‘ION GROUPS

61.10.1610!" 01404 One this euefuge' .1 84 933 $5 135 85 371 S4 493 $4 497 $4 947 $8 689 $8 981 $5 771 $5 435 54 338mleeeioncl, eronaqe'ml, 0'11 1.73411 \vurleu .... 7 M) 6 as: 7 m 6 41s 6 11!? a me a 4:0 3 553 a m a 1n? .7 5‘5(eelzsmea. Ioremen, and hmdred matters ........ 5 9.15 6 361 6 (-17 - 5 1'12 5 971 5 911. 5 593 5 796 6 411 6 2M 5 CUOpemms, ht'udfl917005;3n ...... ........... 4 311 3 890 4 511 ' 4 $17 5 (-511 4 MI 4 583 4 541 5 226 4 5‘1 . 4 1Mlaborers. "up! lorm ........................ 2 773 3 922 2 743 3 12 3 427 3 51'? 2 915 2 591 3 78-1 3 J I"{omen 0-141ch momsm .......... ......... 3 212 4 250 5 657 3 250 2 204 3 242 3 972 2 275 3 993 2 2 .115km bureau-(ea! UV-yG-d,OHd lam Ioremen .. 2 202 1 768 2 360 . 2 0.14 1 333 I 779 . I 436 ... 3 104 2 I... I 517
have. 16 "m 014 040 he! I118 unhce’. $3 448 $2 113 82 “I 82 438 82 462 83 373 '82 252 03 2'21 $3 795 03 58' 83 0:8M01464 imam! wo'im ...... .........-... 3 385 2 763 3 31-7 3 S50 3 091 J 512 2 831 3 455 4 12‘) 3 821 3 4:3Ounfim. 10:1qu Houston ................. :1 $17 2 140 2 593 2 m 2 ms 3 we 2 Mn) :1 402 3 no a w I 3 us.
"new“ allowed cam. MI shun umtelv. lmludee persons in ozhoe moot»; groups. not shown 641101111417. ,
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Table 122. Occupanon and Earnings for Counttes. I970—Conttnued

[Data based on scrw'a. see text. for minimum base tor derived figures (p'rttfll. median. etc.) and meaning of symbols. see text]

Counties
V

Iackinqham Rowan Rutherford Sampson Scotland Stontv Stokes Surry Swain Iransyfvania Tymit 5

OCCUPATION
Total empIayel. 16 years 414 and ever -._._ 31 442 40 642 19 773 I6 881 IO 243 I8 787 9 I45 81 307 2 396 7 415 I 270

mtessionol, technical, and kindred workers ...... 2 227 3 531 I 400 I 159 I 071 I 575 491 I 560 295 I I25 132
Engtncers ................................. 209 231 54 34 47 I 16 22 110 , 18 I 55 6
Physicians. dentists. and waved aracttt-cners .-- 29 189 53 54 13 61 20 66 10 II -
mgtm workers. etc-pt aractntsaners ........... 299 527 111 77 81 I77 63 16-8 27 83 27
teachers, elemen'ar‘v crd seconoary schools-.-. 572 973 430 528 436 439 162 519 94 242 66
Technicians. elcwt h'crlh ................... 224 323 153 62 72 146 33 115 20 231 -
Other protessxonct wc-ruers --.--.-.--------.. 894 I 288 599 404 427 636 191 582 I26 403 3

Managers and admin-stratus. except farm ....... I 791 2 328 I 235 998 729 I 222 436 I 503 273 507 39
Salaried: Mans-tanning --,,...,........ 224 303 219 131 I37 209 49 282 6 87 6

Reid-1 trade .................. 428 542 245 205 239 2 73 338 64 75 4
Other rrCustnes.............. 586 903 333 300 I99 398 I26 464 110 I74 20

Sett-emanyed: 1191ch trcie .................. 341 338 232 258 113 198 124 242 54 . 95 5
Other III¢USIVI¢S.. ............. 212 242 156 104 41 I61 64 I77 39 76 4

Sales workers ............................... I 36-2 2 237 990 938 504 934 255 944 I07 349 69
Retail trade ..-.-. ................... 968 I 425 624 649 331 598 129 672 84 257 43
Otter than retc-I trcde ................... 394 812 366 289 I73 336 126 _ 272 23 92 :0

Clerical and kinirrd war-rrs ................... 3 800 4 605 I 511 I 539 I 204 2 107 1 100 2 349 173 761 I44
(rcItsmen. Ioren‘en. W1 Incred worxers ........ 4 864 6 532 3 317 2 086 I 374 3 067 I 328 3 577 559 I 311 123

AUIOmaaxle mama-cs. "‘41..qu bscy recolrmem 2'77 397 276 254 120 217 142 322 ' 42 48 9
Mechcmu and re; : rr- e't. excezt automobne -.- I 122 I 501 796 314 270 625 344 528 17 206 9
Hero! (ICIIS"1‘P'1, e-ces.‘ meet'anzcs ........... 238 347 93 68 33 124 25 11'. 20 I23 -
Constructon craflsa‘en .................... I 252 I 494 8.28 805 234 953 435 I 076 24} 4.10 74
Other craftsmen _.--...- .-..--.-.-.- I 953 2 793 I 344 645 712 I 148 378 I 542 238 - 494 35

Operatives. except transccd ........... 10 333 13 276 7 617 3 368 2 724 6 897 2 963 6 531 529 2 064 I23
Durable goods na-ufceu'mg ........... 707 I 055 I 133 - 892 450 I 143 338 I 135 211 515 12
Nendurctie gee-1s rt:nu4::!umq -.-.---.-..-. 8 853 11 116 5 932 I 871 2 070 5 297 2 411 4 741 247 I 402 65
Nonmanufactcm; Indulrxes ----..-.-.------- 7:8 I 105 547 605 204 457 219 655 71 147 46

Ironsportecu‘mentc:erc1ives ............... I 350 I 717 532 650 390 758 374 857 ' 72 117 $1
laborers. e-ceat farm ........................ I 765 I 806 I 067 I 052 47 . 855 480 928 188 396 172

Construct-an Iobcrers .--... .- ---.-....-..--.. 233 251 139 206 96 151 88 261 52 87 25
freight. stock. and maternal handlers .......... 827 903 436 391 149 349 207 396 39 119 2‘2
Other laborers, event ‘crn .................. 705 652 522 465 225 355 183 271 97 190 112

Farmers and torn n:~::ers --..-...-.-.-.--..- S: 450 250 I 886 167 311 976 880 40 55 112
form laborers and term toremen -. --..'.--. --.-- 354 293 116 I 376 319 3'70 160 4'2 23 55 5
Service wcr'uers. emu! c'wate hausehaId'....-.. 2 I77 3 348 I 351 I 241 811 I 572 537 I 492 273 524 1C4

(Inning semce workers .................... 5f0 837 314 3’13 252 461 106 311 85 182 34
feed service worker; -- .. ..-.---.-...-...-.. 5’29 787 372 329 171 353 150 ' 496 93 160 17
Health servvce war'- as ...................... 235 611 _ 175 197 ' I12 95 34 122 41 39 9
Personal service workers .................... 38 535 282 212 83 338 107 321 37 97 9
Protectm serve: warms .---....----. ----.-- 281 279 I36 82 125 164 107 175 I7 35 26

Private househaIJ workers ..-------.---. -. ----- 639 519 357 578 490 I99 40 266 59 161 29
letuIe mph)“, 16 years 014 836 even.-. 18 199 I7 458 7 854 6 424 4 330 8 562 8 297 8 467 905 2 311 434

ProIessionol.tec1m:c:1.cad kindred workers ...... I 107 I 892 715 671 612 702 2 784 153 414 87
Nurses --..---.-...-.--..-.....-.-..-.-.-. 236 364 96 O 67 65 114 54 130 23 60 15
IteaIth workers. e::e:t nurses ................ 46 103 15 15 10 67 9 37 - 17 9
1eo:hers,eieir.entory or: seconccry schools-.-. 434 778 347 438 314 308 101 385 64 196 46
1echni:3ans. encegt tezvfh ........--...---.-. 54 147 51 6 21 27 - 4 - 24 -
Other pro‘essicrcl wcrsers .................. 337 500 2’36 145 202 186 65 228 66 117 14

Managers and cdm-n-strators. exceat torm ....... 272 369 180 127 107 207 66 153 63 84 14
Sa'es workers ------..--.- .----.--........... 621 961 341 331. 194 343 76 331 54 167 Ia

Retail trade ............................... 511 83‘! 293 278 181 304 63 322 54 137 18
Other than retani trace ...................... 110 I23 48 - 53 13 39 13 9 - 3O .

Clerical and iindred workers .... ......... 2 664 3 420 I 032 1 191 897 I 582 652 I 634 118 525 12
Ecakkeepers ..-............. 33.3 419 145 311 137 298 1:0 228 19 7a 4:
Secretwes. ster:;'c:*ers.cn1 1 8:2 1 256 237 321 276 156 509 28 216 2
ether (term! Mfr-'41"! -----.-...-... I 399 I 745 630 559 484 816 396 897 71 230 5

CraItsmen, foreman. ord 'mdred worker 235 434 219 161 121 I67 68 3 32
Ogeratives. ex:e;t Irzr""1 6 C57 7 480 3 919 I 939 1 504 4 111 D I 681 3 910 217 619 3

Ours-hie acoas Par-41'; _ 225 248 318 435 231 333 156 42 109
Nondwcbie goods re". ..wrm; -- 5 6x a 6 9‘5 3 442 I 268 I 237 3 596 I 504 3 407 165 . 504
Nanmanufavur *3 1" iurfr-es ..-..- 216 3:0 159 236 36 I32 21 I22 10 6 1

Iranspart equiamem c;.ercrues .. 54 4 37 4 8 31 19 24 - 9 I
laborers. exee;t hm ..._..-.-- 272 397 199 118 52 21’ 64 106 42 38
Farmers and tart: r‘:.-.;';:rs .-.-.-. 23 I 14 36 4 21 58 31 7 -
farm laborers one turn Ire-ten .-..--...--...- 46 62 42 518 27 115 42 72 7 16 4
Service workers. ereeat :rivale househotd' ....... 1 209 I 912 821 756 376 893 302 865 167 251 6

(leanin; service wa'kcrs ....-.-.--....-...-. 157 342 95 96 65 - 177 16 93 38 22 2
food service war-(rs ....................... 43 562 ' 3“ 274 139 303 150 335 67 133 I
It'eaith service warners ..--.... -.........‘..-- 207 370 152 154 90 75 29 59 - 36 29
Person-‘1 servnce wot-arr ........ .... ........ 290 406 229 155 56 268 82 266 21 62
Protective scrim wc'urs ..................- 11 16 - 3 - - - - - -

Private nausehold woriers ...-................. 629 493 365 552 478 193 40 248 51 155
- Rah eapkyel, 14 all 151"" 014 ...... 138 I77 75 100 31 113 81 I21 10 38

White-eaflar waders" ..........-...-........- 45 23 6 10 12 8 - 10 4 2
Béueeoltar workers .............-.-........... 75 80 54 32 13 ‘ 55 41 68 6 21
farm workers .......................... ..... 6 25 - 58 - 20 .6 14 - 3
Service workers, incudzn; private household ...... 12 48 15 - 6 4 29 - I2

- Intel! "1:141“, 14 and 15 your: 014..." $7 33 89 47 10 63 82 88 - -
Whitetai'ar work-"s" .... ..-...-............. 15 10 12 I9 3 9 7 - - -
annular workers .......... ................. 15 5 27 8 4 32 9 30 - -
farm workers ..... . ... ...................... - - - - ' - - 6 - - -
54m“ workers. exceet e-rivnle Mosetha ........ 17 18 - 14 3 22 - 18 - -
Private househotd watIers. .................... 10 5 - 6 - ,- - 5 - - .

MEDIAN EARNINGS 1N 196-9 OF 93250115
1N EX ERILNCED CI'JI'JAN LA: 7: F37CE
FOR SELCCIED OCCUI’ATION GROUPS

H010, 16 were 014 444 one with urin's' . 85 63 85 866 88 4:0 83 995 $4 891 83 418 85 273 88 163 84 333 84 57 86
Professional. (1101764,..M‘I. and kindred warren .... 8 024 8 451 7 653 6 779 8 511 7 871 7 026 7 477 7 139 7 £35
(tallsmen, loren‘en, an! Haired workers ........ 6 536 6 5’3 6 37’ . 5 036 5 9?) 5 913 5 675 S 4.12 3 901 6 475 4.5
Gaeratives, inch-3m transport ..............-.. 5 267 5 23.1 4 5‘33 4 049 4 5C!) 4 825 5 515 4 667 3 730 6 1550 3 I
1950'911.¢l<r=t1orm ....--.......-......-... 3 817 3 641 3 412 2 711 3 3'79 3 991 4 109 3 24.0 3 907 2 798 3 I
formers and term ranaqers ........... ........ 3 665 3 844 3 500 2 957 4 461 4 756 2 794 3 205 .. ... 4
form Ioborers. "('91 unpaid, and farm Ioremm .. 2 6.17 I 056 ... , I 834 2 475 , 3 150 2 420 u. ... .

70.414, 16 [HR e14 u4emuiti emfngfl. 83 755 83 612 $3 550 82 695 83 253 83 593 83 660 83 387 83 184 83 464 $1 I
(brieotond limited v-vlters ..-.....-... ....... 4 on 3 E27 4 C21 3 517 J 5.2: , 3 7:5 3 953 3 503 :1 9w 3 m; 3 -;
"01M5.mflvd“a mmvort .....-........... 3 m 3 762 3 715 2 919 J 531 3 701 3 736 3 305 2 755 4 39) .
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Table 122. Occupafion and Earnings for Counties: 1970-Continued
(Dole based on wrote. an 14-1. For mmmum base 10' derived figures (percent, median, 91c.) and meaning of symbols. in tut)

.4 0‘ I' 4' .“ .p—oa -- v

Countaes -Union Vance Woke Warren Washing1on Wotouqo Wayne Wilkes Wilson Yodhin Yancw
OCCUPATION

1m! mum, to nut .24 «4 om. 22 m 1: 524 vs 124 4 m 4 m I :54 :1 m 19 m to m u m 4 4o:holosthncl, Icchn-col. and kmdred workers. 1 786 I 076 18 906 412 410 1 I94 2 776 I 247 2 018 654 233lag-neon ........................... 155 40 2 331 - 16 48 83 38 87 10 -"we-ans. demms. and u'c'ed crccme 59 45 607 7 15 20 115 28 87 29 201mm. molten. ucept prachI-oners ...... 126 163 I 594 47 32 87 428 77 316 71 1119002". cicmenlarv and secondary school: 552 380 2 923 203 144 280 I 091 495 655 254 111Iuhmcnans, nun! hrc'm ........ .-. 164 71 1 674 35 40 57 104 ' 4 94 162 74 1201116! ploiumnal walkers ........ 730 377 9 777 120 163 702 955 ' 515 711 216 79Manager: and cummmmms. "€091 lam 1 590 853 9 479 360 369 619 2 256 I 342 1 894 527 266solomd: Monuloc1unng........ 213 175 1 105 34 56 52 203 188 250 29 421121011110114 . .. 293 169 I 779 41 73 90 483 337 411 112 46Cum undustms. 660 309 5 215 161 119 254 966 422 695 155 775411 employed; 221ml node .... ...... 240 143 835 77 80 101 368 214 333 169 6101114! mdusmes. .......... 164 57 545 47 41 122 231 181 205 62 40501451-041:ch .............-.....‘...-.......- 1 C66 713 7 760 I33 175 387 1 817 820 1 320 551 1260216111140 ...................---.......-. 6’23 506 4 C07 102 126 211 I 050 569 819 375 72Other Inc-1 rem trade ................ ...... 3E6 207 3 753 31 49 176 767 231 - 501 176 54(lemma-11 kindred worker: ......-............ 3 233 1 603 20 234 394 479 1 068 3 453 2 164 2 836 1 11:2 364(mint-1n, 10mm», and mom! mum ........ 4 564 1 700 9 92 687 748 1 273 3 3126 2 919 2 839 1 572 730Anita-3!! ie trauma-cs. mcium; tacv reacvmm- 434 118 1 C429 78 18 152 282 346 332 173 74MICPJ'JCS and temmen. 41:9;1 automomlc ... 543 347 I 353 52 71 70 514 396 491 359 141Metclcrmsmen. amp! med-emu .......‘.... 3'12 90 497 11 108 46 99 166 89 ' $3 :4(onww :n crcmmen ......-.......-...-.. 1 SC? 416 2 937 263 265 573 1 042 841 793 592 277011'" craftsmen ........-.................’. I 653 729 4 12 283 286 432 1 371 I 170 I 134 395 214Opevahvu, new! Monsoon ................... 5 619 2 971 7 810 I 075 986 1 374 4 417 6 210 3 201 2 945 I 51Dunbu'e grads manufaclurmq ................ 1 276 4 2 824 174 247 471 1 037 2 065 ’35 683 225145716.331: qacax r-onuIcclur-ng ............. 3 537 2 177 2 411 721 584 598 2 430 3 454 1 862 1 982 927Nonmondwunnq undusmu ................. 806 364 2 575 153 155 305 900 751 734 280 19671011530"0:15:9‘99109If011vu . ....... 865 604 2 £79 182 130 305 1 170 I 044 1 006 419 216when”. "(:31 14m! .-... .. 1 145 735 3 326 441 351 484 1 157 1 24 929 557 37Common Ioborcrs .. .... .. .. .. ..... 275 223 72 99 59 134 2C0 149 217 103 104hughl. s':ck, and mmeml hand! .-........ 4-11 275 1 287 117 92 143 373 425 360 232 910111" laborers. "(4:1 11mm. ........-....... 430 237 1 311 225 200 207 534 674 352 272 177formers car-11cm monmm ..................- 522 391 1 436 342 251 414 1 392 523 I 187 637 32476m lc::'m and farm Icunen -...-.....-...'. 352 45 1 190 185 157 139 I 072 546 1 019 237 703mm usrkcrs.ucealpr1vo'! househo¢w ....... 1 454 954 9 620 age 432 937 3 m 3 4.93 1 9a, 717 313Clean A; "mu warms .... .--............. 356 2C 2 143 E4 99 274 576 274 503 05 8274:61 sewn workers ....................... 394 294 2 958 76 110 323 691 380 559 207 76health wmc wcnm ...................... 166 134 I 339 25 38 105 940 119 331 143 29Pmonclwme war-en .................... 33 153 1 450 ' 55 76 135 390 297 248 126 37Ptolwwc sew-:9 worker: ................... 172 12 922 32 43 118 250 175 203 9’.) 659mm 110114411014 workers............-.-.-... 470 2 555 220 I91 162 I 116 232 765 94 3370-414 Inky“, 16 your: 414 444 "on... 9 153 5 031 I9 155 1 722 1 695 0 206 11 621 7 604 7 943 I 021 1 4659701051101131, “chow, and kmdrcd workers ...-.. 8.15 591 6 916 267 I74 452 1 767 725 I 179 317 123anu ........................-.......... 101 139 954 47 . 25 65 312 46 230 51 1111201171 workers. uccpl nurses............ .... 14 20 540 - - 22 91 I7 70 15 4Icochm. fiememorv and secondary “boom... 414 299 2 466 140 114 196 913 368 54’) 143 64Yezhnxcms, excepl hec'm ................... 21 20 2.14 15 - 20 10 23 33 77 -01h" avs‘es'ncnol workers ..-............... 265 113 2 72 65 35 179 441 271 301 86 44Manager: c': canimmavors. uccpl 1cm ....... 2:3 115 1 441 55 10.1 84 474 212 212 77 455012: uc'bm ............................... 426 252 2 490 62 .133 153 706 343 486 173 47041011 "1:64 .......... ..................... 344 239 2 102 56 99 - 126 585 316 455 159 37011m m:- 7:10-111'000 .. .................... 82 13 338 6 34 27 121 27 30 19 1'3(1:114:11 :11 Wind wcrkcrs ................... 2 323 1 256 15 424 341 357 788 2 617 I 486 2 068 749 251Booiicerm ................-.,..... 357 233 I 625 77 83 56 497 205 419 124 17Southern. stenaqraahm. and man 501 3-4-2 6 615 2 122 328 768 444 632 222 1201m out; “rim ................ 1 165 67a 7 134 212 152 454 1 352 837 1 017 433 109(Minn. 13mm». ono 'u'rdred workers .. 334 92 624 37 34 116 243 195 137 68 560991012143. “up! transport ............. . 3 305 I 602 3 £04 48? 206 777 2 591 3 190 I 595 1 734 687Durc‘m can: manufacturing .. ....-. -. 336 148 1 433 28 43 246 271 480 126 2:10 15Hanan" cuss manylcfiunng ... 2 74.3 I 337 1 433 437 122 459 I 96 2 465 1 211 1 362 672Nonmcndccnnnq musing-s ....... 231 97 941 24 41 72 352 225 253 92 —Ilunuoll 0.2.1.1001 ocermwcs ...... 27 22 6O 6 . 5 23 35 35 19 32 12loboms, 24:25! 1cm .......... .... 184 66 306 59 27 33 914 153 54 4 33141mm 1:“: 13m monaqm ..... ........ 65 9 72 5 8 35 51 103 60 64 1174m Moms and term lcmncn ............... 69 49 267 ‘ 19 22 19 224 172 249 45 93min uw‘u's. new! privan havnhc’d' ....... 85? 517 5 280 168 255 534 1 710 774 I 130 3‘79 157(14:43.; son :9 workers ........,..... ...... 112 54 750 17 30 113 229 29 233 14 10food servm workers ................ ...-... 314 250 2 033 69 93 201 497 329 373 163 711190'”: 3mm workers”.................... 162 92 I 013 25 34 90 566 '105 289 12' 2?Personal sumo worhm .................... ‘ 212 6 1 004 33 57 113 239 207 183 69 35french" some wor'nn...-......-........ 5 9 37 - - 4 7 5 - - ‘Mum Muschmd workers..................... 490 460 2 474 214 171 162 I 089 216 754 9‘ 3364410 414,141“. 16 444 15 "In 016 ...... 109 52 372 35 I 51 110 109 107 61 2|WMu-cflfor wrath"....................... 3 18 154 10 - - 67 6 35 10 73114000150! workers .. ......................... 60 24 111 26 0 41 72 29 34 70 '579m wcrtm ..............-................. 27 - 38 - - - 12 37 23 18 6Sonic. ”no", includmg pnvote househood ...... 19 10 69 - - 10 29 37 15 - -7441434 upland. 14 446 15 um .14 ..... 47 13 22‘ 6 0 23 45 61 33 31 1°WMIO-co'fa' wriers.......................... 3 5 93 6 . - 14 7 6 11 50109-60-34! run-II ................ ........... 26 4 34 - - - 15 19 9 9 574m hclii'l ...................-........... - - 14 - - - 7 - - 3 - -Service mum's. 0:431 gnu-0:: hw:ef:c'~.1........ 18 - 47 - - 5 - 11 5 4 '-Puvun nan-.‘oid wonm ..................... - 4 36 - 6 11 16 4 10 10 -
MEDIAN “21111165 111 1969 CF PERSONS 1IN IXPU‘JZNCZD C1Vi'.1.‘.N LAZOR FORCEPOI SELEC1ED OCCURANOH GECUPS .

N410, 10 yum 016 "6 our with oovrhn' . 35 041 $0 967 $6 687 $3 719 $5 090 H 457 $4 935 $4 943 M 972 $5 375 S4 203frohnianoh moron-ml. and 4mm: wornn .... 8 377 8 6'1 10 213 6 853 8 (‘07 7 155 8 157 a 025 8 055 6 321 6 111(follsmcn, lucmom om! 6 «mod walk"! ........ 0 5'50 5 71 6 279 0 846 7 504 4 €53 5 $45 5 2 2 5 701 6 055 4 £55Oatmms. mmqu Monsoon ................. 5 220 4 34.1 5 0% 3 395 6 013 4 116 4 436 4 592 4 316 5 472 4 14141mm. mm lam ........................ J 415 3 2.13 2 940 2 435 3 150 2 7.243 2 9:11 3 572 J 190 4 04a 3 1:70mm and 1244! Mount: .. ..........-...... 4 725 2 933 3 769 2 744 7 031 2 244 2 945 4 303 2 869 3 463 1 866707111 labovm. 4---.-° 1.59014. and 10m lomncn .. 2 213 1 905 607 2 096 ... ... ' I 934 3 941 1 498 2 325. 790416. 10 14114 01-1 all out I116 6.01991. 83 401 ”'010 $3 627 $3 130 $2 399 $3 170 35 057 $3 658 ‘2 724 82 599 $3 000(107401 loft-Mud VIM-(7| ................... 3 301 3 657 4 222 3 74 3 3(4) 2 740 3 591 3 746 3 355 3 RC9 3 3.9OWOINN. “1964191700390" ................. 3 40') 3 051 3 324 3 2’20 1 9311 379 2 978 3 498 2 565 3 762 3 253



Table I27. Occupation, Earnings, an Incustry o the I‘Icgro-Poputattan or aunties:

Couafics Vfith 400 orfdore
Negro Population

OCCUPAIION
Iotol onptayol, I6 yum old «4 4m .....hofessional, technical, and haired workers ..-.-_Neath workers ............................Rosters. eltmertcry cvd seccndcry «Mom.-.Iemniciars, (IC'DI I‘Mith ...................Gt' er nrofczs-orat worker; ..................Mon-:9": and administrators, excepl torm ..-..-.Sciar-ed ..................................Srlf emstoyed..............................Sol-ts worms ...............................2:th trc.‘e ...............................Clericai and kindred workers ...................(rafts-sen. Iarcmen, 0rd kindred worker: ........Muhamcs and rts-nirmen...................constructicn craftsmen .-----.--- .-......---

ogerotives, exccat trcnsport ...................Durctfc 53on manufacturing ................"findurallt goods manufacturing .............Nsnntjnufcclutifig im‘ustrtes .................ncnsgort cquipmcnt operatives ................lcbcrcrs, (Ac-mt farm ...........-.............(gnstnct ca Laborer: .......................formers om: farm momjers ...................form layers cnd farm formcn -.-..-._.--_..-knke workers, 24:09! :rivcte Musehcii' .----.-Clearing and fwd scrim none-'3 ..---..--.-.mom: service workers ......................Perscncl service wcricrs -----..--....-.~.....Prcrrctm sumac makers ...................Private househotc women".‘.....--.-.-.-.----
Fond. mushy“. I6 yun 4'5 "6 "04.--.Pro!e’.zior.:l. texttinx-zi, an hinted .vw’ue's ......Hmtth wcrkers .........--.-.-.-.-...-.-.-.I'cc;'r:rs, e'cmen'ary or! star-sew 54716955-.-.Mcncsifs :nd odmmistramrs, "up! turm --.-'...561:: ucr'ms -.-..--..-...-..--......---..--£6th "3:! .. .. .....--.--.-..----.-...-.--UtrKOI and nindred worktrs ...................Secreted», stcnogruahcrs. and Iva-st: -.-.-.-.(rchsmm, Iorcnmn, crd ItinJrad waters ..-.----

Operatives. except transport ..................Manufactvmg ............. --II:nn‘.:n.,!'::tv,ri".j ircum-c: -Tronuzr: caucment curative: .- .-lotorers. ucrpt farm ..............icrm tankers -... .. -......<-.---....-.Service workers. except gnvcze LGUSQIIOIJ’_. --(Inning ant: fcol 5:74.20 workers .. ..........Health servkze workers ......................PrrsoncI set-73:2 workers -.-.-- -. -...----..--Private hcusehotd workers -. .-.--.----.-..---.-
MEDIIH EA?! 33335 ”1969 CF PERSONS INHPZZEENCED (I‘u’Illifr' 1:203. FCRCE fCiSELiUZ') OCCUPAI'ICN CELUI‘S

“do, I6 pct; 03'! :15 our with onm‘ngl’ .Profcssiorcl. manaeriat, cad kind-'46 wearers -..-(refut- en, fore'ren. or: imdsco‘ ucrI.c.'s..----..0;er:::.cs. inctuqu t'cnxort ........--.-...-.Lazarus. except tor-n ........................farmers and form n'ancgers ..._---.-...---.---form charers. Qacepl unpaid. one. Igrm fcremen -.
' hack, I6 yun cld w: our Iiti unhgx'.(Irma! cad “Fruit". 4-. orker'. .- ---. .--. .---..--.Operotuu. including tronsaort .................

INDUSTRY
_ Iotal cnplayd, I6 ycsn .33 on! our”-.-Agricuiture. forestry, cmt fisheries ..............Mum; ....-....-..-..---.--.-.--...-...-.-.Construct'on ................................Menu-mum; -- .- .--... .- --.--.-...-...--.-.run. we and Iumbtr and wood guests .. ..-.-Meta! industus ............................Macfiirury, inducing 42:”;ch ................Transstrtation et;u§:.'!‘.enI ....................other «tumble 926'}: ........................70nd 616 kindred oral-ML- .- _-.. .......-...Tut-Tet m fabricctgd Icztfic prcium ........hinting, puzluhmg. one) 6.” 2.. industries .. --...Other noncnratte 905,65 (.n:!ud.ug not spankedmanufacturing incustrics)"-......-.... ..---trucking strike and werehouxmg.---.....- .. ..-Other Ircnsaartotion ..........................(arm-tut muons, utilities, and urinary serous -..IM: 6'. :‘e trade..............................food. Livy, and MW stores .. ....-..........(Min; cmi «firm-3 Linn ...........-..--.....0:39 reIc-l trade .............. ..............(mace. inn-lance, am not and: ..............BUII-‘Ifls cna rcamr service: ....-.-.........-.-Pmat: 6042:6365: ..-.-.-.-..................07hr :u:cr-:l semtvt .. ...... ..-.-.-..--....[Mutcmmcnl and recrution uni-cu .-.. ......-"3594655 ............................. .....Educaticnai cn-t kindred setV-C:I-...---.....-.-.0th" profrzsicncl and mote-6 sen-res -.-.-.-..-{oblic chmutrotIcn.. ..-. ......-. -..... ...-..

(Ooto band on sample. see tut. For mintmum box: Ior devmd figures (patent, martian. ctc.) and meaning of symbols, so. tut)

Moment: Nuander Anson Beaufort aortic moan Irvmwiclt Buncombo Burh Cobcrrus (oldntt

7 I00 674 3 ‘02 I ”I 2 530 2 II3 I 750 6 I23 I 607 4 759 I 299344 25 I84 I73 I96 I34 I2I 443 66 I75 I75 - I8 9 - 5 9 I27 IO 40 7159 2I I24 I03 I50 63 90 I30 32 92 I0to - - 26 - 5 — . - 5 -II7 4 42 30 46 4| 22 "I 24 33 ..I23 5 4| 57 76 39 26 9I I8 73 I284 - I4 36 39 9 26 ' 4 76 I8 29 -39 5 27 2I 37 30 - ' I5 - 49 I243 9 I2 22 30 24 I0 87 2t I4 739 4 - 22 20 6 5 67 I7 9 4402 33 I23 I03 85 72 88 359 73 335 56530 64 I96 363 20-4 265 235 275 Ila 3I2 I24I30 30 26 85 99 41 I0 53 I5 97 24I85 4 85 I57 68 I74 I50 7| 8 II4 25
2 699 323 I 039 789 705 705 332 743 596 2 on 5522C0 93 I96 I40 234 265 63 I54 311 47 3472 093 I95 8C6 35 295 303 I70 407 27! I 707 Ila32I 2 87 292 I26 I37 99 I80 I4 257 37238 27 IN I56 I02 I42 64 I77 33 259 53693 56 466 427 263 423 400 392 I I3 474 82I31 I2 44 IN I7 95 34 73 21 37 2I24 6 I4 75 I87) I77 32 4 8 - 9 -II4 2I I93 359 250 223 76 I7 I2 26 21I mo 61 25? 469 I97 263 228 I 403 400 743 23I8:0 55 I52 3’26 I23 I85 I52 835 233 . 553 I2342 - 36 94 27 35 II 22I 63 93 3334 6 II I3 22 20 30 I23 56 50 224I - II — I9 5 6 55 I4 I5 I6725 44 349 330 250 24I I38 827 I49 298 189
3 2” SH I 339 I 473 953 960 6I7 2 494 “I 2 J2I 70322 I5 I40 III I30 68 83 244 37 I29 I745 - IO 5 - 5 9 II4 I0 30 7106 I5 II3 85 I07 43 64 I63 27 82 I046 5 - I2 I9 I4 - 20 9 I0 634 - 7 I0 I5 6 I0 60 I0 8 431 - - I0 I5 ' 6 5 57 I0 3 4202 I2 73 63 53 42 57 242 34 I80 2t37 6 I8 7 7 I3 I2 48 I9 49 925 II 23 I9 8 23 - 47 I8 3I 26
I 550 I70 57t 466 299 3I7 I62 447 230 I 224 268I 363 I63 $33 26") 242 254 IIB 357 2 I 076 260I62 I0 33 I6 57 63 44 9o - I46 65 - - - . 9 4 - I2 6 II -69 - 33 42 2t 28 - 54 8 9a 2626 I0 46 II3 20 8') I9 IO 8 7 44H 44 I30 273 I29 I47 I48 542 207 329 I56327 38 72 ISI 89 96 I07 304 85 243 9334 - 27 85 27 24 6 I34 69 49 2tI9 6 - I3 7 20 I9 34 47 I5 I7688 44 3I6 250 229 I38 8I6 I44 294 I80

54 ('44 $3 665 53 640 52 I95 53 254 52 576 $4 465 $3 705 54 I95 53 993 $4 “I5575 . 5357 "a 6683 53-‘3 .4 455 4 207 3 7I6 4 I49 3 495 4 754 3 721 4 933 4 6594 317 3 764 3 :4 3 45! 3 33I 3 45-3 5 I3I 4 202 4 269 4 I23 5363 543 .. 3 638 2 SM 3 W7 2 254 4 735 2 99I 3 670 3 I26I 958 I929 225-9 .. - - -I 355 I333 I (.60 I GI
52 650 52 792 52 346 5I 600 52 026 SI 449 51 645 52 297 $3 039 2 5U 52 SH3326 \ 2E9 ... I9503 327 3 I55 2 724 2 I83 2_ II2 2 5(4) 2 405 3 037 3 254 3 305 3 426

. O7 I00 674 2 I02 3 351 2 536 2 7I3 I 750 6 I23 I 607 4 759 I 299252 .7 237 452 47 425 I23 47 23 54 2I6 6 5) 73 - - - 6 - - -407 I6 I47 218 III 238 92 I94 25 I74 303 51‘ 31‘ I 524 693 8‘7 995 462 856 8‘3) 2 65! 672‘ 234 I39 327 2t 5 327 337 55 II 379 30 56-352 I5 65 - 24 - 69 44 - 33 .I9I - 35 I05 £6 33 35 I24 97 II ..I3 - - 68 2'.) 7 IO - 33 I6 -I03 - 55 3t 59 I26 8 I34 37 I5 3I4I SI I96 7 72 3I 35 32 44 I50 -2 650 ISO 706 345 225 246 73 306 232 2 23! £95 - a ' 6 D - 22 ‘ 3 .
2&3 4I I27 53 65 2I5 I77 I33 57 II2 44I05 2| 7 I2 I8 30 28 6I 6 53 4
29 9 46 37 20 32 25I E6 6 6 51:5 , 5 53 4‘3 I5 5 I4 I09 I8 76 49I37’ .. It! 225 47 I34 42 I25 23 76 :555! - 23 4; 57 I6 5 49 13 8I I5I37 6 26 64 20 2'7 40 I56 8 45 I03-15 36 8| 265 IIr‘t II6 70 294 49 IE: 2'-5 - 5 I2 :I I6 I9 I52 Is 52 32'5 26 4 4"! LI 6 6 5 I9 46 56:3 44 3st 342 234 233 I40 NI ' I60 2*” I76362 23 40 I47 79 6t SI :92 I6 233 3543 - - 25 I3 3 18 IN 5 5 I6I32 6 34 92 SI 59 37 436 I44 I70 434.2-: 46 236 233 263 I96 209 ‘ 35I I03 399 76I84 5 I27 W9 2 73 56 316 S8 67 3756 5 23 I3 - 33 4t 87 163 25 43 I7

'Ioclvdu okcctod com. not shown mummy.
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Table l27. OccuvaIZon, ECInzngs, cad ladus’Iry of he llcgro {’0prtion for Co.atlas: 1970-Continucd

(Eula based on sample. no text. for mmimum base for armed figures (patent, median. 21:.) and meaning of symbols. In tut]
Counties With 400 or MoreI , no.0hog‘0 POPUIIIIIOH Camden Comm . Catawba mum". (“mud

OCCUPATION
1m! Inland. l6 yam 0'4 "4 0m ..-..'rotuslonol. techmcal. and imam! wot-er: .-....Health markers .....................lecct-rrs. elementary 0-". sncndory scho

.. ~a

Omar prolessionat wa'tcrs ............Managers and admImstrators ucept lam . —

Retail trade .....(Intel and lundred war-tr: ..........(talisman foreman and indrcd work";Mechomcs a~d "airmen..." .._,Construchcn clattsmen ...............
Operativfs, ext-pt tranxrm ...................Durab'e geods nonu.‘czt mm; ...............-Ncndurabic qaads nanutacturing .............Nonmcnalc ctum‘: InJJ'. t. 2.3. .-..........-.-Imago" cguiymm: ozeI'ctwu -.....-.........laborers, 056;”: f?! ..--.................-..(onstrufln I1 laborers .. ....-...-..... u-.."hmm crd la'm neuter; ................-..fem lawn-r: crd lorm tarcmn ...............5min wsrkers. host :rII..Ie touwhcld' ..-..‘..(lawn; and lot: ::.V :c workers .-..........Hecith sewn worchs....-.-.....-.........Personal mm: worker; .................-.-Irotcctl-Io service on'Im..................hivclc household workers ................ ....-

~K’~03 MowgM—ON‘IMNUIla.0.- N)

III-"50 ””301“, lb you": 0'! "I ovn.. ..Plclcssisnot, techmnt, and IIIr.JII-It worurs ......Hca. th mark-vs .. __...-.--. ..-.-......-..-.In.Mr; Harenlary c-Io steer-Jan, schacin...Manon" and cdminIstrcIon. “not larm .--....Sa'es worker: ...............................Retail tI'cc: ...............................Clerical am: mm: war-er: .. ...--....-..-...-Secretaries. SNM’OHF‘QU, an: tyzists .-.....-Craftsmen laren. an, an: 'I.. and vIoItIcrs ...... ..

..n U
-IU
.-

0lII-DNNMOIon
_. — OOpzrct'IV?! ncrpt tr:-1;po t........-...-......Ma."Iulazturirg .............................haamanutcc' II'II; Ind» "It! es .............. ...lrar-uurt equ'mrnt curctwes .. .....-.....-...latorm. Ixcept lam ...... ...-..............farm worker: ..............................-Service warkm. ucept pn‘vate hcuzchcw! .-....-(leaning ora’ load son- ce v-orI-us ...........-"with "MC! vIar‘IIm .-.....--..-..........Puscnat Im:e varkm' .. -.................'Iivatc Mun-Mid worurs ................. ...

II'. 20')” RIC"! .65 I? l 1959 OF PIVOEIS Ill$10.41.. CIJ ClVlll'‘mlf. 2 IQZCE I'D;SiliCIED OCCUPMION CRO'JPS
Halo, lb 70271 of! cell "or with outlays! .'Io'essioncl. mancunfl. m imlrnd 5‘ mar: ....(m'nrgn. fo‘fihc‘l. :"I: “'1ch work!!! .. ......092mm“. ind-"I; ttcnzazrt ..........-.-.-..latcrm. "coat ism .. ..-. .....-......-.--..Farmers and [arm mucgers ...................farm tcbcrm. cmat wand, and (am foreman ..

05—0".quIan—um CI!—KI‘OSI..d-o-n
DOC-IIIBI.

hub-.15 ma all ud out with uni-51’.(krkcl CFJ III-Icrcd markers ........ ...........Operatwu. inclad-I-g trcnzacn ...............-.
INDUSTRY

Yotal upland l6 71m all a“ on!fiqricuttun, lomtry, and lIsI'IeIIes .--I:I..I'Inq(on'tracwn .Menu!Hum"-.. ..furniture and lumntn and «cod profit”...Metal I14AIMS"... .... ...........Machinery, Intluimq electrical.Iranscartalan augment“...Olhrr duratI It cacus .......food and l.InI.’IcJ pic.‘aztsn .. ....lntilcs and lubricated 'CI' '9 products ........Printmq gnaw 1r; ma 0-ch II-Iau'JIM .......Other nardu Ict'e ca: :: (mama-n: not Ian-ItedIncnlcch m.3 IIIIMIII'L. .. ...............Trucking xrmco om! wc't MI III)...............
Illuglws

U.— MU"Other "anxmtatun ...... .. .. ................(aIIIm..nI':aton; gum“, and sanitary :nmcn ...WI0 'I. JIII Ircde ......... .....-.............lead. him]. and dairy sIaru ....-............(cur: cn'.‘ crIn'aIn; p'cm .....................OII‘III "th tr".’9 .... ....-..... ..............l’mrco, MI. r .119 III "‘1‘"ION.............Ilumen and Ic.‘--tf "rm" ......-............finale hc-uzetIoiII'I .. .........................on." paracnat "mes .......................InterlaIIIInanI and "aroma "mus ...........MI''Ilu'S .....................-.............Husband and named :mm:................mm pratmianat anlt "law saw-cu ..........”u‘ .4!“h1I$lla'Dfl.....o...--....- .0 9. 00....
"MM” allocated am. not than separately. "Mm“ mtutm muwin and almond cam. Ml ohm separately. ltnclvon 90mm in DIM! occupation groups. not than uporatnry.
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us”won«an(AM
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Tobie 127. Occupcfion, Ecrczags, and Industry of 151:: Iicgro Population for Counties: 1970—Cominued
[0016 based on son-.914, m lcxt. For minimum bou for derived figures (perrem, median. etc.) and mooning of symbois. an 14-11

’ I"Counties nth 400 or More1 , 'rv‘.»1.13510 P 09111611611 0,," (mum Ooyiq own" Durham [696(0me myth franklin canon 0am aromas.
OCCUPATION

g...1.,;s.,.¢, u "m .u "a .m ..... 115 4 cu m a m 13 m 1 395 14 434 a m 1 4:2 1 m 4 mmom-floral, mgnmcal. and "4.".qu warmers 3 106 22 196 1 876 M3 1 624 102 268 31 301":31!“ “crhefs ________________________ u 1‘ ‘ 22 520 2a 2‘0 5 ‘8 ' 5,Tecfi-m. c‘e'nentcry cad secondary schcolx 3 6O 18 142 52 390 832 62 174 21 187Techn~c:.:r'.. guest ht-‘l'h .-....-.--- - - ‘ ' 99 ‘ ‘2 5 70 5 1001129: prdsuwrai walkers ........... — 34 - 32 73? ”5 ‘90 3° 56 5 51Manners and oammiurotcrs. u: ,1 form . 17 a - 65 3133 129 385 33 u 5 5,5Saflaflcj _._.. ........ 7 8 o 22 288 67 300 1 Q 19 ‘9 5 ‘3$¢11.¢m;\lcyed 10 - - 43 9s 62 86 1 14 15 - 13501:: workers .. - 21 7 20 387 108 265 49 96 9 52Rc'cl Ira-fie .--..-.--.-. - 4 7 15 271 86 155 39 54 9 40(mg: and hudrcd workers - 155 41 9s 2 102 3:9 1 691 99 408 15 189acumen, loremcn, and kindred worker: 28 324 111 333 I 243 503 1 117 195 390 117 380Muhcnics and repairman.......... -. - 56 17 102 219 122 220 32 72 36 - 71(onslwctbn crnllsmen ..................... 28 61 65 119 537 152 348 110 109 59 163
Operslives. meal transport ................... 14 1 743 229 865 2 034 I 677 4 550 1 033 2 586 310 9:4bumble quads mom'sflu'ir: .--.-...-.-.---. - 1 177 53 41 343 429 884 376 309 151 301Nanivrcb'e 930d: manu'aflurin; ---.-.-...--- - 452 156 692 931 921 2 876 469 2 041 136 550Nann'I-nufcclurmq manna ................. 14 114 20 132 760 327 790 183 236 23 103Ircnscorl eqv :mcn! cmruhves ................ 6 173 22 297 643 353 692 145 411 I21 162chorm. owl 13m ..--.......-.-.-..--..-- 30 530 92 421 I 185 637 1 583 34.6 752 249 3%(onwruzmn more“ ....................... - 73 32 1C0 363 161 2 ' 72 113 41 93fem er: erg (cm ncnccers ................... - 6 36 310 79 183 76 240 6 o 42 474form. kbalers and farm turn-er. --.--_--,_--__- - 10 19 (04 228 1 0'98 85 327 98 123 313service makers. enccai anva': rusehcld' .--..-- 65 587 104 336 4 301 830 3 258 4'2 I 532 91 831(leaving and 1004 sew-cc markers ........... 59 399 81 227 2 414 563 2 230 253 1 136 61 417ficsffh :er‘v-ce workers ...................... - 39 11 46 I 113 81 488 73 116 II 214Paw-.31 ”Mae wcrlcrs .-.--..- ...-.....-.- 4 20 12 78 279 119 313 21 94 10 12French" semce waders ................... — 36 - 7 137 12 71 - 50 - 21Privolc household workers .-...-.-..--...---.-- 2 338 99 359 I 314 965 1 160 295 821 175 430

701-414 0112:1111“, 16 yum 4'5 014 un-.-- 73 I 762 315 1 567 3 025 3 166 7 977 1 253 3 629 376 I 741Profess'ar‘cl. lechnical. crd Lindrcd workers ...... 3 74 17 143 1 154 392 1 172 64 174 I6 21411::‘1hwcr1crs ...,..-__.,",__-____,,, - 9 4 18 332 16 199 5 13 - 512c:hers.e'emn!ary and sundry schools 3 49 13 109 411 305 664 50 128 16 134)Mancccrs end cam-nimclcrs,uce:1 Icrm .. '. 7 — - 27 90 I 85 11 16 - 14Sofas wsr'ncrs .............. - 4 - 9 170 71 134 14 59 9 53410311161“ -.-- ... ...- - 4 - 9 136 71 98 9 41 9 5(krkcl cad kmdred wor'uers ___________ - 48 26 48 1 530 170 1 191 40 219 11 695:091:71“. s1cnogrc:hcrs, and 11:3st .. -. - 14 15 6 513 43 3C 10 58 - 27(rollsmcn. leremcn, and 1mm: worurs -..----. - 86 4 10 82 25 192 17 31 4 27
aeroiiv-‘s. utenI Ircnsccn _: ................. 4 G27 99 539 925 85? 1 977 540 1 411 61 431Mcndccfumg ............................. - 757 79 490 570 705 1 461 404 1 257 46 420Nonmcnufccvuring 111du$1n€3 -.-.-,_.-..,--.-- 4 70 20 49 353 147 516 ’ 76 124 15 11Transact: ¢:'.";>me.'11 cperames -.-. ..-,-.--..-- - - - - 24 13 26 3 23 25 6.lchcms, ucm form ........................ - 85 9 24 71 55 163 33 44 4 31Form wwker: .-..-.-."__,.__,.,_-___,_,'1_,- — 5 ‘ 14 188 82 198 28 40 26 12 93Service workers. ucezt privcrz huuschoid’nu.-- $7 301 47 220 2 642 406 1 892 204 829 59 469(leaning and 1006 some: wotken .--.--..-..- 51 208 29 146 1 303 266 1 223 123 579 33 22 'Hcclzh sen-cc wcrkers ...................... - 12 11 23 866 54 405 34 93 11 156ferwncl service workers -....-.-.-.-_--...-- 4 5 7 27 220 64 171 12 58 10 659mm: househcid wcrken---.-._.,.._---.....- 2 332 99 359 1 255 954 1 117 292 797 175 402
12517.11 {ASPIINGS IN 1969 G? PEZSGIIS 1NXFZT'IZIICZD (1‘1'1LI.‘..‘11.A’.‘CR FCZCE 703321K110 “(1797471011 GROUPS

M414, 16 ylcn 0'4 cad cur with ""14“! - $3 161 $3 962 33 486 $3 397 $4 150 $3 023 $4 903 32 391 $4 103 33 493 33 22PromshrcI, managerifl, and the“: workers -.-- 6 856 6 346 7 104 6 143 6 905Craftsmen. Isremen, and 1mm: worms ........ 4 185 3 879 3 664 4 599 3 970 5 030 ‘ :1 231 4 872 :1 510 3 416Operatvves, 3:21.:3r; transgon ,,,,,,,,,,,,,,,,, ... 4 155 3 691 3 448 4 161 3 775 5 346 3 298 4 362 3 753 J 923laterals. "2:1 fczm .,.__-,..___.,,_...,,,., ... 3 315 ... 3 214 3 550 3 0:7 4 165 2 452 3 770 3 375 2 943Former: cnd 1mm managers ..,,,,_,,,,_._,__-- - ... ... 2 018 .. 1 468 ... 2 33 ... ... 1 716iorm locarm. excepl unpaid. 0rd Icrm 10mm: -. - 1 399 2 250 1 274 1 507 1 321 1 259., .. 713014. 16 "an 414 414 41.1.1111 Gav-1391‘- ... 33 797 31 313 $1 767 $2 817 31 6‘34 32 835 $1 773 $2 313 31 117 $2 072(hr-cal cr-GjLnd'ed workers ___--,,_,,,,,,.,,-- - 3 003 2 (“L 2 972 . .. 3 106 .. .' 0947311995. Inch/am; Ironspcn _,,_,__,..-__,,.- ... 3 375 3 261 2 530 2 927 2 436 3 450 2 299 3 475 1 300 2 63541740115127
. 14141 0.31““, 16 you: .14 «4 on! -.--- 36$ 4 003 732 3 951 15 777 7 395 16 434 3 281 7 433 I 23! 4 $07Agrscuilun. toreslry, and 1.5mm; ..-...-._,_,-. - 26 55 943 366 1 320 15 58 133 165 555MM.) «3---.-........-....--.-. .-......... - - 5 7 24 3 - ~ - - 18Comma; .. .............................. 23 m 91 262 1 105 295 717 155 231 86 253Menu!;c1ur.n;.........-_..-.._,.-"mm... 6 2 534 350 1 15-1 2 424 2 C126 6 049 1 254 3 614 $43 1 74Farm-ire 0-4 lumber and wood prcducIs-...... - 1 528 68 102 44 123 274 514 35 259 81IANQI-rusrrics"_,,_,_._.___"u“-“un. - 37 - - 25 63 312 18 44 4 15Mad-mm]. Includmg cImrich_,,.__,.--...... - 60 _ 56 14 342 118 581 13 22 8 317Ircnsmr'uhon ¢3u2;men1.-,._-_,_, "-..“... - 8 7 - 29 26 44 26 43 B3 -01M! (I'd-:53: qcsds ________________________ 6 269 17 13 233 369 210 72 125 16 1‘3706101111 k‘ndre: protons",.,____,,__,,.,,- - 49 7 $35 196 83 202 68 111 107 84145114: on: {ztncand 11:11.12 arc-dues; ......-. - 462 164 418 414 903 894 482 2 535 48 567"153'“; ruthznmg. and cm: mdcsmes ..-..-. - 5 - - 29 - 39 - 22 ' ‘Other nzndurcble ceodx (Includ nq net spec-fwdmgwfocfur.” induuricsL". ,,_,_"_".",_ - 116 31 72 1 062 31-5 3 463 91 472 15 1‘27711:ka senate and warehousing"-...-..,.,,.. - 56 v 23 .187 25 222 37 140 23 ‘00111:! 11951307122107! ,,,,,,,,,,,,,,,,,,,,,,,,,, - 21 - 37 109 151 206 6 20 29 ‘7UNIV-€61 ms. vhiihu. and son-wry genius ... - 87 22 72 43-1 218 290 37 150 4 ’1‘9611:1531: IIcrit............._ ,,,,,,,,,-...... - 57 19 1: 301 11551 345 143 IN 37 :47:64. bcim. oqd Coary sum -... ...-......... - 42 - 56 272 15: 2 41 44 IS 24[cyng and c'mknng [Anus ..... ............-... 44 27 20 51 407 133 450 47 130 4 ‘101m 141:1er“ .......-.._,_,,,,_,,,,__,,.. 20 12‘: 17 124 :6 313 775 1:3 312 57 154Imam. Insurance. and real man .. ....-. .-.... - 18 10 16 670 81 453 17 92 - 273111.713: and 72::17 «men -.-.-............-. - 9 11 37 318 4—1 219 2? 68 19 7Plow" Mue'wics ......-......-.-........... 2 335 99 347 1 231 997 1 H6 2'» 794 174 4201h“ :funnl smzcu ....-....,,.,_--..,.... 29 187 23 121 7'73 317 911 79 365 15 124(mam-mm: and recreation :crvku ,,.,-,_,.,, - - - S 142 37 143 4 50 - 11"03:11:15 ..-..-.--......._.-,_.,-_,---...--_ .. 65 13 57 2 320 112 960 48 195 9 419[cumin-1:10:16 hundred S!!V1CQS_.-. ....-_.,-..- 9 159 31 233 2 456 705 1 904 242 624 76 433-601M; crelgu anal and tabled scmcu “...“... - 13$ 13 133 1 Cx‘d 187 729 ‘ 75 11:5 16 1979111114 Cdfl‘wflmmtu.......................- 27 7 3 ., 143 439 90 3‘77 36 94 1‘ ‘5

'lncbdu olbcatod com. 1161 them! ”mun. 1mm; promlm unis. went: and 6310:6101! an». 1161 11mm ugammy. sum; mom in 011144 occupouon groups. 1101 11mm «Moldy.
rcuzmu can“ turn crnwuur rUAoA'r‘rcmc'nr'c 11:an PAQnIIMA “14-341



1081;: 127. Occupation, Earnings, and Industry of the Negro Pcpukfion for Counties: 1970—Continued I'-.,¢(Data boxed on mmpze. w: ml. For minimum base for derived figures (9mm, median. 21:.) and meaning of symbols. set 1011]
C 0 9(011111185 11111 400 or More.- 144‘118970 POHdeOfl 6mm Guitfcrd "0:110! Home" Haywood Henderson “enford Noll. Hyde laden Jacinta»

OCCUPATION
hulmy'ayul, 16 14m 414 In! on! ..... 2 031 25 187 6 256 I 520 266 679 3 672 2 112 599 6 821 207hohnionat. technical. onc haired war-er: ...... 58 2 377 294 97 1 14 264 71 44 I45 1]Hechh wcrim ..- ......................... 9 27‘ 7 10 - - 23 5 - 17 111236111". elementary an! saccndcry 58h0015.-.. 39 349 236 46 - 6 170 26 33 59 -19¢hmcuans, natal hufih ..-.....-.......-.- 5 111 11 5 - - 8 10 - 17 -011m profusional wouc's .......... ........ 5 1 118 40 36 1 8 63 30 11 52 -Manners and admin-strewn, "up! 1orm ..-.-.. 9 5-12 92 41 - 5 109 . 31 44 20 -igned ..-...........-.-................. 6 472 60 36 - - 46 ,‘ 6 27 16 -Scil-empioyed .............................. 3 70 32 5 - 5 63 25 17 4 -Safes war-er: .................. .. ........... 10 450 4'7 61 - 16 33 ' 15 — 39 ..Reta-11m}: ......................-.....-.. 6 2-17 45 42 - 11 23 15 - 25 -(luico1 and hundred wcricrs .......--.......-.. 43 2 739 212 110 22 21 93 67 24 246 4(tohsmcn, loremen. and kndrcd wor‘am ........ 112 2 236 437 359 ‘ 19 35 500 165 86 404 5Muhamcs and rewrmcn.................... 21 297 105 74 10 20 122 71 22 50 .-(onxlruchon craftsmen ....-- .-......-...... 62 784 195 200 - - 223 37 22 115 5Opuohves, excep1 tronzpafl ..-..........-.-... 322 6 530 1 153 979 73 115 837 643 117 1 969 10041061: mods manuchl.,-rung ................ 42 1 703 143 243 7 30 463 44 19 502 -Nondurcb': coed: mom-'ccunnq ............. 244 3 59? 721 $46 51 64 217 483 80 1 242 6Normanuloctunnr; mdmncs ..............-.. 36 1 230 284 190 15 21 ' 157 111 18 225 41’mnspcrlcquqmcm rpncmu ........... ..... 105 1 250 334 133 17 55 23? 58 49 274 -lobcms. e-::;!1 1cm ........................ 143 2 434 9C3 4'79 24 57 462 238 42 514 8Comma-on laborers .. -....--..-........... 65 347 ’ 28:1 145 - 3 £5 36 20 . 51 -farmers 0rd 1:7!!! run: 2": ................... 225 96 439 51 6 6 138 27 14 32 -1cm labcvm c.111ormtcrcr'en ...-......---.- 700 176 830 260 - 23 216 167 87 118 -Sumo wal1!!5.¢‘4~20:1cnv:1: hé';'.€h01d'..-...- 133 4 089 731 502 4 168 395 396 62 618 112(leomnq and Iced stmce worhcrs .......... .. 96 2 672 515 413 34 130 235 289 62 435 102Heciln semce worur'. ...................... 14 414 62 41 - 17 £5 51 - 29 10f'uscnc! scmce wor'rus .................... 11 355 60 28 6 3 56 - - 86 -Promhve sew-cc workers .. .. ......---.--... - 141 26 ~ - - 14 11 — 29 .-hivou household wovkm.---.... ............- 161 2 236 845 420 64 164 361 214 30 442 57hula "why“, 16 yom 014 «:14 our.... 758 12 011 2 231 1 457 119 331 1 334 919 241 2 215 120holessioncL lechnxcl, an hatred marker: ...... 48 1 49-2 210 77 1 6 224 39 32 82 1111:0be wo'ken .....-...-........--....--.- 9 241 7 1O - - 19 5 - 17 111ccchers,::cmemary and secondary “120015.... 34 657 177 34 ,- 6 . 169 20 27 39 -kencqers and odmmimctors, new term ....... ‘ 3 14? 22 22 - - 36 9 17 9 -507:3 wwnrs ......................-.-...... 6 230 26 28 - 16 24 4 - 21 -50101111064 ............................... 6 171 22 28 - 11 17 4 - 21 -(Wire! 6.": 13ndch wcr'u'rs .....--.......--..- 23 1 756 141 56 11 16 2 46 24 74 -Surnames, stenogrcpfitrs, 3*: tyaum .-...... 3 426 21 23 - - 8 - I2 11 -(“115mm, forcmcn, and intend workers .. .... .. 20 24 - 16 - - 27 8 - 39 -Operatives. except Ironmcn ...,........-...-.- 176 3 4’8 393 493 27 40 274 341 87 1 113 6Manufacturiv; ............................. 159 2 81:3 313 387 27 3 227 268 75 1 022 6Not-.mcnufacwring inn-51M: ................. 17 610 106 - 8 47 7.1 12 91 -honsacn ecu-went curative: ..............-. 2 15 - - - - 12 - - - -laborers. uccat lcrm ....................... 6 192 34 4 - 12 47 12 5 98 -him «when ........... ...... ............ 232 53 170 75 - - 17 21 18 40 -5mm workers. ucem {Hive-'4 household’....... 76 2 253 403 261 . 16 81 262 234 31 310 46(honing cnd 1:01 "Nut? workers ............ 51 1 443 307 200 10 65 135 165 31 219 3611901111 service umers ...... .. .-.. ......-... 14 358 35 28 . - 8 76 32 - 10 10Personal servéce worn-s ........ ............ 5 239 42 19 . 6 ~ 41 - - 68 -Private househc’d workers ..................... 161 2 166 832 423 64 160 349 205 30 429 57

61101311 17.3111155 111 1939 CF FEES-3115111EXPEIKRCD (117111.351 L'IC? FORCE 102511.1013 “(1171111811 GROUPS
”41., 16 "an 074 :14 our '1" coming.7 . $1 891 54 626 53 863 53 311 55 130 53 789 $3 426 53 371 $2 725 53 805 ...Pro'czsicnsl. rcn'.';cn:.'. on; . ‘1':d workers .... 7 597 4 955 . . . - 4 5(0 ... .. . ~(rcmmrn, 167mm. and Marta mowers" .. .. 5 151 4 235 3 482 ... 4 484 4 065 ... 4 688 ..0321:1616, 111618: n; Hanuwl . 3 330 4 81 3 E77 3 55-1 ... 4 035 3 675 4 035 ... 4 252 ’ ..lcbrmn, (It-:11 19m ...... .. 2 352 3 995 3 017 3 137 2 742 3 315 .. 3 182161mm and form mano,m ................ ... £86 2 175 ... ... 2 780 ... -Form labours, "up! un;a£d. and form (orcmm .- 1 079 2 417 I 448 1 479 - 1 524 1 739 -
lunch, 16 10m .14 0A4 our-iii our-1431’. $926 52 767 51 203 51 590 $1 685 52 062 51 839 52 145 51 401 52 527 52 722(lorficclcnd kindred workers ............ . ...... 45 2 317 ... ..Operatives, including trenzpcn ..-.............. 1 739 3 34-! 2 174 2 709 2 44"! 3 097 1 270 3 087

INDUSTRY
hulmpkycd. 16 nm 414 in! our ..... 2 021 25 127 6 256 2 520 266 679 3 672 2 112 599 6 I21 207Agriculture, 19mm]. and 1:51.7r-es.............. 951 377 1 266 318 - 33 374 215 131 147 -Mminq ....................-................ - 52 6 22 - - - - - 6 -Convrmhcn ........................-....... ‘ 183 1 410 554 335 3 12 246 104 78 263 9Menufsciurmg............ . .............-.. 371'. 8 352 1 56-1 1 218 104 148 1 314 85-1 189 2 611 6fwmme and lumher am mod prccum....... 4! 1 31 453 147 - - 552 31 80 318 -I-1t1'21induslries.....-.. .. .. ................ 4 513 12 2S - 21 90 5 - 147 -Machinery, incl-wag cigctrucfl ........ ........ 19 402 - 52 - 18 56 15 12 86 -homoomhon calm-ML................... - 63 1O 24 - - 221 - - - -011." (976839 9104: .. .. ............-....... - 666 73 176 7 15 49 56 - 307 -food and nm’rcd products ................... - 501 39 71 3 12 50 167 82 129 -Turks and fabricated tum- mium ........ . 224 3 310 754 635 14 54 154 466 - 1 417 6Pruning, pubhshing, and c-«td nausme'. ....... - 152 - 4 - - - I6 - - -Other conduct-1': coeds balsam; n51 new“manufuuurmq industriw) ................... 90 1 462 243 81 80 1'3 142 78 15 207 -11mm; service oni wnrcncu.r~:........ ......- 15 405 53 2 ;- 17 35 - - 51 -Other Hem-.wlu'u-n .......................... 11 243 74 17 - 3 30 10 - 29 —C:rV-.Tu.'1-:o.':a'-s. «bin-es, o'd sumwry 5mm ... 2] 5% 116 31 1O 4 81 10 - 115 -1911:3931 e "sun... ......................-... 29 913 165 103 4 23 97 24 23 51 -had. buiw. 0.14 dJIry shm .. .... ........... - 35'- 112 49 - 9 46 48 10 28 -loving and om? :11; 91am .. ................... 70 M2 166 51 - 5 M 12 I2 103 -01:." mm! 1ch2 ..........-.. ............... 64 1 71!» 313 I96 24 81 157 39 40 285 -Menu. insurance. and reel emu ........ ...... ~ 492 25 9 5 30 17 5 - 34 -lusir-tu we moi! unku .. ..........-...... 13 29.5 52 311 3 3 63 2 - 44 —7mm Penman: ............................ 162 2 0'78 766 427 74 174 380 201 30 39‘? 570:14! rusaMaI urvim .. .-.- .. ............... 20 1 306 231 162 12 54 133 135 5 206 -[Mutafinmml era recrco'wn "mu ........... - 1‘0 13 16 - - 16 7 ~ 33 -110131611 .... .......... ..................... 15 681 37 50 - 14 - 127 135 9 65 29(dutchonol and hmdnd 9mm ................ 104 3 167 492 262 5 3| ' 360 110 58 248 950er mlewcnul and (mm: mm" .....-.... 21 1 233 144 133 11 33 9:1 100 - 49 10N911: “minim“ ‘ _ _ 12 85 84 11 - 34 67 14 3| -
mum. "mm" cum. “1 1'1“" "WWW: "MN“ M'Cfl-‘W and“ victim and enacted com. not shown uwm'Y. Hndudu venom in cum occupant! atom. n01 shown mommy.
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Table 127. Occupation, Earnings, and lnnus?ry of the llcgro Populslion for Counties:

Counties Will: 400 or More
Negro Pc;:l::ion

OCCUPAIKON
Vere! eafleyel, It you: old «d I"? .....Professional. lechrzcol. on: imd'rd workers ......

Realm ucrbrs .. .. .. ....-..- -.-. -.--.. ....leachm. demenrrry on: seconccry schools..-.ted-m: ans, excrrr rtzlfh ...................OIl-er prcussaenal war-tn ..................Managers and odnmrzlrolou. except form .......
Solemn ....-..-.-.Sell empioyeJ“ -- --.sole: mar-er: ...--- ..--Retail trade -.-_---.-...Clerical and 1691"” worker(ralumen. lo'emrn. ch ivored workers-Mechcmzx ord ”L~3""‘¢fl-----....-.(onsirucllon croflmen ................

operorivu, exeepl lrcnsrorl ...................ouroefe goods r.:~u‘ccl.r:ng ................flood-Joye e 72:15 r‘ :Aulccrurmq .............fionmanu‘mlur '13, 16:» s'r~es .................Ironzpcn econ-mo! curmues ---.-.-..--.-.--laborers. execpl hm -.---...._.-..--.---.-..(casrruez-zn lat-Mus .......................formers on! lam r' r; -.: :er; ...................form laborers ch ‘rrm inremen ........ .. ......Service htrurs. ev:*.l :r'.v::e househckfi' .......(karma; and letd same: workers .. .. ....-..."collh senate wo'ke's ._....--...--....-..-.Personal eeryvce workers -...---...-...-....-flcleclwe sew-ct var-ere .............. .....Ml! househoio werheve .....................
Ie-v'e named, H yeen cl! «4 even-“Iroleu'voml, lezhntcl, cod hundred workers ......wealth mcrlers .. _-. . . . ...- _. -. ...--.-....-leathers. eienenmry and secondary 500515.---Managers cad cdmmvslrclcfl. ex:epl form .......Sales war-tors ...............................Iech lroCe .-.. __.--. -.-.-.-...-...-...-..(lento! ord king‘red workers ...................SecrrEar-ex. sler.‘:-;r»:;ncrs. and lycisls ........(rclzsmen, (cremm, and imam: WG'KCFS ..-...--

Operet'nes. excesl tranxod -.-..--.---.-Menulezruri'.3 .......................Nonmonufozvurm; uni-.slries ------....-Ircnspen envy-zeal czerames ..-..-.-:.-.---.laborers, exceal lzrm ........................hm workers ..............................servize workers. even! private househak‘.‘ -.-.---(lecmn; as: for: scarce workers .......... ..Health seryzee wcrkers....-..-------.-----..hrsooel sen-re “triers ...--.--.-.-.---.---hivole household wcr‘urs .. .. ....-.-... .-..-.-
MEWS; [24653.65 l.'.' 1969 CF P25. CNS m
{Xi’ZZZZNCE'J Cl.":‘.l.‘.‘l H.532 FORCE $02
SiliCTiO OCCLFATIJH GROUPS

Hole, 16 yeen ell end ever with eorulngei -
Professional, manual. 5-.1 Lififitcd mortars -. ..Craftsmen, lere" 9%. etc more: workers.--.....Operorives, whom; :rcn:;on ...lot'orm, except lam: -.-.-.-.--Farmers end lam r-cncgers ...................form lobsters. euen was. and form loremen -.

Mule. 16 yum ele’ en! ever viii eereine’-. Clerical and Latte: mower ...................Operalives, inching transport -..... --.- .--...-
INDUSYRY

lelel "field. 15 yem eli end over .....fiwvl'm- hum-y. on: fisheries ..............10mg u._..___.-,..............-...-.--...(ourruclian .................. ..............Honolulu-nor; ...............................furnirure ord lunar and wood producle..--...Melol mdasrries............................Mccl-Enery, iot'ud 9‘) dulrkal ................Ironworrolaon euumenl....................on.“ durcbl: con-z: ........-.....---. ......Feed and ka'cd :rcdu:ts....--.. ......-....tulle: cm: human mm products ........him-ac, gum-«wen; ct“, ell-‘2 irsasmes ......-Orrer nrdwrcbe c v.5: (-fclodvna nor $3:chma;.;!aclqr-*;i'.:Mir-13).-.................Twck-r-g service and «ca.r.ous:'=;........-......
Orher lrcnsaor'clrcn -......... .. -........... ..(ON-mun-zmrons, cu. lies. and semen :eryiees ...Wholesale trade“ .- ..-...-...-...............food. bakery, and clry slcm .......--........term-g and am."- no :‘cces ...............-..-..Olher relml lrovie .. .- -...-. .--... .-...Monte. unsurcrte, and real male .......luxuries: and rs: v.:r serum .-.-........frivole tousrhc is ..-...-.....-............ ..'Orher errsoml saw an .................. '.-...(«lemmmenl end rezrwzon services ..........Noemi: ........................ ...........(flueomnol and e-rcred servicee....-..........—Omer prel:smv;.l and reared services ..........90M: comm-mulch“ .... .. .. ................

[Dela based on sample, see 1m. For mmimunp bore for derived figures (percent, medoon. etc.) and meaning of symbols. see lexl)
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.ch1e 127. O:cc;aficn, Earnings, and 13:33:11"; of ‘1“:I! :ro Po;::!a‘-.‘33n for (aunties: 1970—Cominued
[Dow bond on sompo'e, see Ieu. for minimum base fer derived More: (9mm, median. etc.) and meaning of Iymbols. see tent]

4 g .Cocnfics 1'I1II 4C0 or More1 New 11cm»149970 POPU1311011 ‘ Hanover cmptcn Onslow Orange Pamfico Pasquonmk Ponder Ptrquimons Person Pin pom

OCCUPA‘NON
14141 9’15"“. 16 14ch 414 4'4 4'" ..... 0 261 3 327 1 I27 4 244 I97 I 246 2 412 031 I 597 7 I43 “,3

'rolessioml. Mfr-«cl. and hmcrcu worker: ...... 461 237 133 2136 64 414 90 78 125 450 )3
112cm waders ...................... 66 19 13 79 11 2O 9 12 19 17 -
toughen, clemtfldfy C‘d secondary schoo 291 172 82 51 34 226 55 44 100 322 7
ham-acts, elm! 1.ch: n .....-....- 2 - 6 - - - 12 . ..
Other profexsuarol wcr'urs .......... 80 41 151 19 162 26 22 6 129 11Manners and odmmmrctorx. new! 10"“ 100 67 87 58 26 24 '3 22 27 105 9Sclarred ......................... 59 45 65 35 11 59 7 12 12 49 -Sc1l-cfllploycd-........-....-....... 41 27 22 23 15 25 17 10 15 56 9

$6344 wor‘lus .. ..........-.... 78 15 78 33 11 9 - 10 87 -
0216.1 Node ................... 46 15 72 33 11 44 - - 10 72 -

Cur-<41 and hundred woriers ........... 379 106 247 393 43 266 7 14 92 206 5
(Iohmen, 10remen.ondIII:drrd workers 659 306 362 101 430 267 103 156 532 29
fluhanics cnd rcrcnrrren....... .... .. 108 96 101 89 49 76 98 52 26 67 -(unstruchon crommn ......-.............. 255 126 146 226 42 207 71 40 107 287 ll

o’erames, exceplrranscon ...-...........--.- 1 277 657 312 679 . 264 356 608 131 806 1 188 143
Ourcb'e ccocs man-A::Iwmq .............. .. 390 ' 167 48 153 37 191 167 49 207 161 12
Madam.‘e qccds menu'scturung ..-.......-.. 543 323 64 404 108 62 240 59 533 660 121
Nonmcnuhuumq Irduslr:I ...-............ 344 162 200 117 119 103 201 23 66 367 10

1romaorl e;u:men1 oxrcmes ......-......... 33-1 232 174 106 42 150 159 23 110 350 22
laborers. "29:1 10m .............. .......... 811 555 . am 361 28 379 357 83 197 . 772 n
(cnuruchn laborers ....................... 92 213 81 46 41 91 7| 25 50 203 -

lumen crc 1cm momm .. .. ............... 4 94 52 67 10 22 33 57 195 262 10
form laborers and farm marten ............... 133 7‘4 25 96 60 164 287 ‘ 100 22 1 771 7
{en-cc wont”. "cut crwcle hzusehob' ....... 1 213 2.9 717 1 14-1 79 5-14 346 131 337 1 045 132
(kafag cnS 166:1 semce har’ters ..........L. 875 214 568 839 68 311 262 103 213 72- 103
"with strvxce wzrierz ................ ...... 103 2 14 - 177 - 69 36 11 39 99 17
Personal service wcrmers .................... 129 21 29 ' ' - 44 - 55 9 37 45 12
Protective sent! war-us -........-......... 23 22 11 33 5 5 - 8 3 33 ..

Private “cuboid worker: ...-..........-.-.... 912 374 280 555 69 383 149 104 283 1 015 176
14nd. "flay“. 16 yIcI-I 434 and "flu" 3 003 1 033 1 366 2 016 414 1 329 993 294 973 8 403 312

hofruianzl. Mam-:1. or: brand workers ...... 336 157 106 173 64 296 60 57 97 271 13
11mm- wcrkers ............................ 61 19 13 49 11 15 9 12 15 11 -
Teachers, ciemenlorv cad scacrduy “Mom... 247 134 69 46 34 197 44 39 82 215 7

Mangers and cammmroms. except form ....-.. 27 17 39 - - 30 - 7 - 44 -- 567:; waders ........-.....-......-..-...... 51 11 16 11 34 - - 4 50 -
2:104 [rode ..... ......-.---...-...-. 30 11 34 16 11 34 - - 4 50 -

(we! ens III-Jr“: war-us ..-.-..._ ........... 204 51 200 267 18 118 56 14 71 163 -
Severed“. slcnogvczhm. crd 1yalsls ....-... 65 9 14 103 - 36 5 6 20 49 -(rahsmen.1oremn,cnd were: uorien ..-..... 33 17 34 29 12 4 6 4 4 17 -

Operatives. one)! Ironspcn ..................- 628 123 176 367 171 78 350 47 290 619 65
M:nu'oc1urL1q.................--.......... 479 131 75 269 90 59 251 47 264 431 65
N: amunulcclmn; induslrIn ................. 199 46 101 78 81 19 99 - 26 133 -

1r0nsaor1 (cu :mewl opercIIIes ........-....-.. 20 6 13 5 - 5 8 - 4 7 6
- lculm. aura! farm ..-...................‘2. 2 9 35 5 18 24 18 4 17 80 15
km wart.-rI ............................ ... c'? 23 8 3 5 43 168 - 16 652 -
Serviu workers. "up! pmI: househoid'....... 703 204 441 623 46 33-) 163 61 201 631 54

'eawing and land semu worker: ...... ...... 547 170 358 431 46 210 129 50 121 434 30
1196' In semce workers ..................... 85 23 14 137 . - 53 36 11 24 69 17
Personal mm: workers .................... 37 11 11 3-3 . - 41 14 ~ 27 35 7

My: '4 hnuschc'4workers..-.-.....-..-....... 912 364 530 69 362 149 104 269 944 159
7"551431 1331111155 1‘1 1'1 59 0F P5250115 I11inr2.1.2€CED (1"1111'13 353717516703 -
“1.5010 0CC"?&110.‘1 GROWS

01:14.16yocr4 4'4 (:1 our uni unlngs'- $3 601 $2 935 $3 107 $3 (-20 $1 346 ‘63 6'14 $3 359 4. $2 767 $3 311 $2 755 $2 915
"01055131101 manager-fl. cns m::6 workers .... 5 053 4 935 ... 6 531 6 553Crammer- 1oruren «311m: workers ...-.... 4 150 3 664 4 227 4 4'21 ... 4 861 3 649 ... 3 9.13 3 42‘ . ...
Ccaeruzivu. I-It-‘u:.s; Irmsun ............-...- 4 075 3 4 '7 3 95 3 4711' 2 720 3 759 3 857 3 683 3 919 3 479 ...
lemurs, excefl 1cm ........................ 3 563 2 bad 3 452 3 2.13 4 306 2 741 3 010 ... 3 253 2 Si?
70mm cm: 1.1m «chests ................... ... ... ... ... 2015 1857
hm laborers. "up! unlpcd, and 10m loremen .. ... 1 746 ... u. 2 133 1 295 ... 1 791 1 240

1441410.16144114134144":shhnnbgu’. $1 351 $1 543 $1 750 $2 739 31 453 S1 676 $1 $07 $1 556 $1 964 5958 $1 691
Clerkalordb-dre-iwcraers..-...-...-...-.... 1 942 1 1392 2 371 2 676 ... 1 815 -
Operatives, I'IrMIn; Ironsnn ................. 2 777 2 52‘? 2 322 3 298 1 772 ... 2 6.40 ... 3 014 1 437 ...
INDUSTRY .

141414:71Iy4.1,16yun 4!! "4471'..." 6 361 3 32? 2 027 4 244 097 3 246 2 412 051 2 597 7 443 400
'Agriwnuu. 1mm, and listen" . . 163 525 89 I“): 03 214 336 162 430 2 0’.‘7 33
Anin‘ .......... - — - - - - - -con-.31.311 .. . 3224 m 227 22 e2 45 m u 155 55c 21
Mar-.16?won........1 576 973 260 811 212 5‘33 2 201 1 013 1 29v 192
79m'4" ani lumtcr on! vcod arrive" 2‘ 355 135 157 49 ' 255 118 86 33 £4 9
M¢101Indu"-’I¢$............. . .. . 174 - - 13 _ 12 116 5 -
Mochznery, iec'udinq mm. 182 16 - 82 4 115 4 24 72 -
lrcnsccmmn “Walnut. 6 16 116 5 74 59 -
01ber eurcile gccu’s ....... 104 102 53 48 6 59 33 10 67 96 8
iced or! Indra-d wet-415.... .... .... . 160 4 22 22 101 31 75 14 14 103 -
Tun-um:1:=I.:azc:1u:.zc product's ........ 417 162 437 12 54 176 60 592 152
9ram. {-13.h n). and 5'“m In:«win ..-.... 26 - - 7 - 9 22 - . - 5 -
01M! rum«1’0 g::44 1I'Icluong not spec-1ndmenu-‘wumg wsva:II................... 239 274 18 121 22 42 143 10 93 303 23

frucling sen c: on! were'uusiw............... 46 52 70 2S ' 4 33 19 - 27 13 ~
01." "unusual-1.1.........-............-... 365 £2 35 7‘ - 49 78 . 14 71 -
(mnwnmms. gem-u. and un-Iory services ... 141 24 96 7&1 10 67 2 6 23 213 -
Wash“0110119...."0 .. -....-........ ...... 127 54 7 17 25 35 67 4 2 307 5
7033.10102. and deny 41cm ................- 74 36 $4 59 6‘1 3’) 10 5 "1 65 5
[atM can win: a'64:: ..................... 202 52 135 172 13 94 22 18 N 130 5
011m "ch1 "a!e ..-.... .................... 3:7 131 ' 338 166 45 260 153 83 ‘ . 371 29
Meme. 1‘“ r an, um! I. :1 we" .............. 101 16 19 8" - 16 12 14 3; 7
aw-Ie -' ‘.Zr sen-m ......-......-..... 115 27 38 63 - 25 62 I9 - 71 -
'Iualc Mu'..'0u'5 ........................... 646 301 266 576 58 376 132 103 260 952 171
Other ornonal uwtu ....................... 574 81 281 323 20 171 156 22 117 335 64
(Menme and recreonon servicu ........... . 59 3 33 12 4 12 . 21 - 8 33 9
“cw-103$ ........................-.......... 224 17 75 395 5 - 97 . B 74 22 23

. “annual crd kindred Ieracu................ $12 3-73 305 5'74 $2 595 151‘ 63 191 764 19011.2! woqu'sianol and rch-‘N swim ”......” 219 $3 96 191 29 223 . 74 24 36 265 17W611: “mammalian 236 50 383 59 195 101 153 59 27 69 -
IIIIcIIIdII wound cam. not 41mm um:o1y,- Imbdu venom mica «rim and mum cum. notM «gummy, um"mm in 411w octvpohon mum. no! um“ “9cm“.

..‘ 4‘.“ . ..'.':I 4.4804044-
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[0010 based on Szmrk, are lul. For minionuny base for derived figures (patent. median. em.) and meaning of symboh, :2. mt]

Counties With {.60 or More
N 5.10 PO'dichon Randclph Richmand Rochinqhom Run-Mord Stolm

OCCUPAYION
Ynel Mp'end, 16 yacn oil and "or ....Pro’czsicral. trcrmccl, and kndred workers .Necfh wcrlcrs .......................Teccnrrs, elnmuzcry crd secondary schcolTech1-ucn3 (#0:! bar-47.1 ............C: .\-r wot-snow! u...- kcrs ...........Mom"; and 0.11.1moms encegr form

(rchsmrn, forcmen. QM linjred we er:Mechancs c121 repai'mn.........(onstrucmn crohmcn ....................
Ognc'nu ext-,1! "OH,-Ofl ...................Duct'e goo.“ s Man‘s:1'ri19 --....---.----.-Hard-153': 73: 3 m:-..‘_ sturinq -.,---,--_-__mmznufccv.r 11ir1 3': cs .................11:13:?!) t:u::‘!‘."‘.Y c;-:'c!~rs ..-.-..---------lat-cum "can! Icrm .-.._._._v..-..-_.._-._.-(crsflwlmn ic'nvers .......................tumors c1611.?“ ncmtcrs ...................term ta? rem and farm torren _..------.'.....5:511?! wcriers, 02:31 pmc‘! i‘fiuszhak‘i' .......(leaning and 120-1 scmcc worker: -..--.-..-.-Nccllh service wcriers ......................Personal service wariers ....................Pumlive servce wm'ier: ...................Prime Psqsenctd workers .....................

“11”.. on,-'.ayg., 16 “an 621 6-10 6VOI’-...'rofus-.-.1: l techmcc. 6rd wdch wor-ers ..-..-Heci'.1. wcrhrs -_.......-. --..-..-..---..--‘lecc er: 1:.'rmentcry en! s.cm:cry schoc.3-..-Manners and oéminis!rotors new! form .......503:: wcrkus ...............................hm" Ircde ...............................Geri“: and kindred wcr'xers ...................5::rttcrlcz, s!c1;qr¢:""1.C-‘J Yv:is's ....----(rdzsmcn lcrcmrn on.) more-.1 workers ........
O;crc'vu, unreal tranxon ...................M:.1.‘:c!i.r-.. 9--..-." ..-.-.-.-. .-.--.-..--Nc.11.1.nulcc'urM7 in“Am-1.5 ..........-.....Ivonne-r! augment onroiivcs .-....---- .-..-.teams, except form .......................Form workers ...............................' Service workers. "cur crime honehold' ......(team...) ond {cod senate workers .. ..........Heslth semce workers ......................Peru-.3! "nice workers ..-...-..----.-..-..trim: teaser-cl.) workers ................ ....-
LfiibltN EARRINGS IN 1’19 ('5 92350215 INIXF'EIIEIKED (i\'i'.l.‘..‘i USCZ PCRCE 502SHINE: “(VANCE GROUPS

”.0", 16 ynn 03.‘ rd cm whh comings! .Pro'essinfl. «1.21:;2rizl, 0:; 31.11.11 wcr'xer: -...from.” en. tore r-yn. cm: i 1am; workers ....-...0,1:c'iu. inc .1: r;t:1s;.c.n .................165:'gr: ext-p: L1. rn ..._...........------.-.Fame3 or:1 [arm mar:ge.s ...................{om laborers. except urged, end tam former: ..
irmah,1611:n ¢ d (rd cur I.'Ii unhgl’.(inkden: i15:15 it crurs ...................Operavms, inch»:ng lrcnspcn -..-....-.....-.-

INDUSTRY
hula-19114.16 "1': oil cad our ...-.#;r.':..'!!.rc.1..rcstr1 cm: I 5' Me; ..............a ..........................................(0.152.mm .......-.....-.-----.-....-...-.Monica.in; ...............................fun.H'an ad lumber cad v 0.1:! producls .....-..‘.c' :l industri.‘ 5.....-.................-....Meats.acry inch-1; c'enrical.........-...---hangars:ion cquiamemu .. ......-.........0:. e: c-irct'c 51.3.15 ......-..Feed c.d kndred pruum........121':0,3 and fem-MM m!-e 1roduclsPrim-.1) ;.:mnn1 cd cice 4-1 mum: ... ..0:her undorc: e (:1: (is I .: “..mg no! unifiedrude“n. 3.11: :Ir-es‘ ...................Irv::1; :rw-zc end werercu'ing-........... ..-

0'.er!rcr.1: :rtalion .. ...- .... .. .. ............(awn... it. '.:.n3. u: ..Iies. and salutary services ...Vii-234:2: "1:19.. .. .. .... . . .. .-........-.-...icoJ. bc'new. c1." dwv " ' '- .............km) on: £1,503“:1,' .' . . ..-... .......Ont-1r r:':.l trc- 1. .. . ... ...............-finance nsurance cr 1 r... mm ..........-..-lawns 0.1:! rem.r semen ....-.....-....-..-Pmcie hcuct.1ms ..-....--.-.-....-.....-.-.O'hsr :ars1ncl servius ................ .......(alerts-meal and retreat-ca unit“ ........-.-flo'... ' ...............................--..(3.3." '~1-Ul'n.‘.rrd "Nice! ..........-.....Cir-ct amusioncl cud “Sam servicu ..........Ma: .lemfll'm'O'l.. .... .. . . -. .. ..-......... 102
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(1111115423177 of the New) Pcc‘uo'r-M.cUo‘JIIon for Counties: 1970— Continued

Caunms 171111 400 cr. More' O
5111ng PO?111511611 TranSyMnia Iymll Union Vance Wake Warren Washingvon Wayne Wilkes Wilson Yad'nin

OCCUPAIION
IalaI unfinil. 16 your] .11.»! our ..-.. 410 416 3 475 4 348 I7 741 I 336 I 503 I 176 945 S I37 “19mm;an1 Ic:hn<a1,ar-J 'r .1726 wwkm .. 15 35 145 223 1 489 I15 75 587 54 339 7Heckhwarlers .........- ..-.-. ......... - 5 11 23 181 3 6 125 - 47 _leechm e.'emenlary and secondary schools - 26 91 143 652 104 64 359 29 214 4Inn-u(in: "Na! rcc3'h ........... - - — I? 45 - 5 6 3 2 3Cher pn‘cssnonal wot-2' s .. "...-..“ 15 4 43 50 611 8 - 97 2? -Marozm and aammiwatars. "up! 10"" ... . 11 10 36 55 410 42 31 209 15 119 4Sci-:(:4 ............--......--.........-.. 6 10 36 21 332 21 10 ' c 178 15 $5 4Sail-emplaycd.................... .......... 5 - - 34 78 21 21 ' 81 - 64 -Soles walkers ...................... ......... - 5 50 54 322 25 20 90 - 48 -Retail Ichc ........-...................... - - 33 37 261 25 13 54 - 32 -finite! and hatred worker; ................... 28 8 132 201 I 627 50 51 296 39 273 29(ranuun Iorcmen. and h-ndrcd workers ........ 60 19 494 3:18 I, 651 229 178 5‘76 123 528 29Mechanics and repairman" .. ..-.........-... 4 7 79 104 315 40 4 113 76 149 -Construct.” craltsmen ..................... 50 8 298 94 527 I35 84 277 39 246 25

Duluth-cs "(991170789ch .............. ..... 99 52 I 047 I 477 2 441 604 377 I 518 258 I 092 159Dwarf: aacds manulaclunnq -........--.-... 6 9 189 227 737 126 I61 489 96 177 23Mndu'aFc ands ncru'cclu:Ira ............. 70 18 634 I C69 895 374 I67 660 I46 634 83Lanmcruhctunn; undufinu ....... ,. ......... 23 25 I74 181 809 I04 49 36') I6 231 43Ironmm cw-pmmt cpeva'rves .......... ...... I? 34 I94 260 926 87 66 573 37 45?. 9labours, except form .-...................-.. 9 114 410 432 I 645 347 232 632 91 575 61Cousin-(Mn laborers ....................... 33 28 135 143 434 86 42 122 - 129 18Yemen and farm martin: ............. - 17 I9 101 281 187 29 220 - '250 5Farm 16:91:13 and hm Icrnen ......... 6 32 83 379 654 159 68 63 8 691 16Service vofim, emu! armor: IcL-seha'j' . 65‘ 63 42 :3 4 017 163 191 I 670 182 937 52(leaning and 1ch um“ mothers ..-... 64 45 326 320 2 865 132 I21 80'? 121 644 2411min sm-vzc hour's-............... 5 - $3 53 430 6 9 7C4 19 192 13Pmcazl scmce worktrs .......... - 4 17 24 275 20 6 126 21 65 3IraIecI-u 5min! markers... .- - 5 - 18 73 10 10 36 16 17 5Irivm houu‘toId workers ....-. ....... 71 29 437 415 2 276 203 185 937 138 633 70
Inch "my“, 16 "an 03.1 and «an... I13 I49 I 552 I 716 I 373 726 525 3 37 431 2 39.4 302'fO'MII-M-IL Ichn-gci, or: 1mm." varktrs - 23 116 162 921 91 58 435 41 239 41'1:th var-er: .....-...... -. - ..-..... - 5 11 23 132 - 6 91 - 41 -ha:her: 9'emnlary an: sew-112w scrools - I9 84 115 459 83 52 260 24 153 4Mann;en cad adminislravan,c-:c;110rm 5 4 11 5 97 II 2 6O - 13 4So'u wa'iers ............. - - 11 9 197 8 20 '44 - 16 -Re'cl Nude ............. - - 7 4 I73 8 13 39 - 16 -(14: -cc1..n: ham-J wcr'urs .... .. II 8 68 134 970 41 31 I77 20 164 4Suntan,“ s1: nogrc;P-:18, cf"! 1y: :11 .. 6 6 21 36 249 8 31 18 5 33 -(rallsmcn.10r¢mn and mdred wauers......-. 5 - 18 22 126 13 9 41 11 3 —

Operalivu, canal transpa'l ..z................ 19 II 614 675 I 371 234 92 873 151 52 109Nanvfacvunnq .......................-..... 19 2 555 606 872 214 68 626 135 462 85NanngnJJnumg wawies ................. _ - 9 59 67 449' 20 24 197 I6 90 24troupe.19:. Isno-nl aperahvu ....-........... — - - 5 5 - - 12 - 3 -labours. cauyl 1am ....................-... — 6 23 19 132 35 B 71 7 40 5km writers ............ .-.......-... - 16 ' 4 36 194 14 4 I48 8 173 -Sam“ waders. “coal mime ha«;:t':o£d’....... 7 47 ~ 750 237 2 192 79 118 967 67 554 6(laanmg and load sumo workers ............ 7 34 166 175 I 478 60 70 42 43 410 6 '11401111 mv.co walkers ....-... .............. - - 40 24 289 6 5 390 11 104 -funnel serviu wavim ..........-.......-. - 4 7 13 - 203 5 6 73 13 27 -hint. MuchoIJ walkers...... ............... 65 29 437 417 2 223 I97 I65 914 126 627 70
61:31:11 {7.2313155 III 1969 OF PEZSOHS 17461722193“) (1721.11.51 1.1127. 702:“ 702SILICIEO OCCUPAIIOII 5231.75

6941!. I4 1"" "I ““14"“. 4""'3|'- 5: "7 $3 375 SI 74! $3 ‘77 SJ 674 S2 413 S3 650 S3 520 S3 534 S3 137 S3 314Itcfcssic-nzl. mane »:'. :2 - -c ,1.mm .... 6139 5 9‘07. 7 512' 6 13-53 .(“113mm, Iarw'cn or: I: ".1ed barker: ........ ... ... 4 339 4 731 4 133 3 526 3 845 4 055 3 196 3 9:2 ..Ogoramcs. 172.1an: Manner! ................. 4 152 3 739 3 936 3 067 4 813 3 72:? 4 088 3 377lcaavm. exzc:Ham ............-........... ... ... 3 075 3 106 3 019 2 47:9 2 804 2 966 ... 3 0-14farmers ard 1.1m mans; us .................. - ... ... 2 315 2 530 2170 ... 1912 - 2 176hm kbarm. "up! unpcd. anJ 197m foreman .. . .. ... ... 1 700 1 I79 1 796 l 605 - I 243
hula. 16 "mo'14-! um uIIb unhu'. SI I67 S1 039 S2 167 S1 565 S2 006 S1 703 S1 530 S1 935 S3 660 S1 30! SI 77.(krkalan: tundvedwarier. ................ ... ... ... 2029 2 52b ... 3 233 2 653agralivca. inchqu lrcrsacd ................. ... 3 065 2 272 2 641 3 031 I 978 2 445 3 607 2 165 2 593, 4INDUSTRY
1m! MI..141144 16 yam 4-4 “I out ...n 410 414 3 475 4 348 I7 741 3 216 I 503 S 126 945 5 457 641Agrifiumn. larcmy. and lunches ..-........... 89 44 145 411 1 C62 352 118 93—1 14 934 26mm: ................. .................... - - 47 61 14 22 - - - 27 4Conrum: ........... ..... ................ 94 42 473 - 253 1 454 264163 436 35 4:6 31Mcnvh:lwéna............................... * 122 134 1 253 I 923 2 704 751 703 1 773 450 1 454 1907401'um .1061th and w-d gr:damn"... - BO 116 55 230 256 307 393 168 5° 6Wm! "4.51m............................ - - 119 - 163 - 142 - 13 19Machinery. mucsim: «fem-m................ - - 28 92 423 6 30 141 I2 32 16IrampwaMn nunpme 11 .................... - - 10 5 9 6 - 7 - 7O -0m: chtfc and: ................-....... 12 - 4-6 241 4'77 49 26 80 48 94 37696 and luv-4rd pva:uc15...... ............. 6 7 158 176 475 38 - IE4 126 17 19Inh'cs and {smeared my: prad..:1: ........ 13 II 1 6-13 I 050 377 333 51 339 94 393 99Pun-m; pn 111311.319, and a- Judunms ....... - - 24 - 101 3 - - - 34 ..Om: momma:c gluon 1..Una-«q not spumednanuiozrunna 19161317111................... 91 6 101 304 429 60 287 432 32 616 73Indira some! and wurcnausuw............... - - 27 41 732 27 - . 122 - 159 5

61'" 1mm mam/1...... .................... - 2 29 55 245 I2 24 43 .. 96 -Cc‘mun:cv... as u..1. as. and 53!. :.ary urvvces ... - 14 45 48 43-1 46 11 134 5 71 14Vrc' o'c'c he 2.. ............................ - 48 15:1 111 676 21 19 234 16 92' 9find. Laiuv. c1'u: my.'mt ..............-.. 5 - 15 34 319 4 2 62 - 93 2(chug and (111- hnq p'acu ...-.......... .. ..... - II 25 54 615 20 77 I441 25 141 -'01"! m:1 "an ............... ....-........ 6 29 I64 703 I 732 134 33 450 16 290 7Imem. lM'l'f-M'. and real men.............. 6 - 5/ 14 444 17 12 5'7 50 44 -lumen and mm! mun ........-.......... - 5 I2 41 2.13 30 7 61 26 110 -anm beau-M141 ............-.....-........ 65 29 444 421 2 159 I49 I74 865 I26 664 7401M! pmarol senécu ......u............... 11 35 102 137 983 93 40 512 33 2.15 26(Almauamol and (cannon um“: ......n..- - - 12 24 I49 5 5 49 - 2.1 -Honda's ............ ......................- 5 5 611 106 656 14 72 959 25 299 13Iducohanal and hundred wuss ......... ...... 55 43 2110 274 2 418 213 - 124 6-84 61 47:1 301m pickuwnol and mum "Nice! .......... 6 7 69 73 8|? 41 56 37a 23 13;) 2|~61: odmmiummn.......................... 16 - 37 32 766 21 6 229 5 as 11
'locludu 6'19“!“ cam. not shown "watch.

35- .53 11631"! (7.351.111
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THE UNIVERSITY OF NORTH CAROLINA
General Admininration

CHAPEL HILL 27514

March 21, 1973

MEMORANDUM

TO: Equal Employment Opportunity Officers

FROM: Hilda A. Highfill

SUBJECT: 1970 Census Data on SPA Personnel Groups in North Carolina

For your information and assistance in developing affirmative action
employment goals for SPA personnel, I am enclosing 1970 census data
supplied by the Carolina Population Center's Demographic Research and
Services Unit. The two tables show the following data which may be
relevant to your needs: -

1 . Table 122 .

a. Numbers of employees in occupational groups by county:
total employed; females em'ployed

b. Median earnings in 1969 of'selected occupational groups
by county: 6 male groups and 2 female groups

2. Table 127

a. Numbers of employees in occupational groups in counties
with 400 or more Negro population , .

b. Median earnings in 1969 of selected occupational groups
by county: 6 male'groupsand 2 female groups

THE UN'VERSH‘.’ OF NORTH CAROLINA it .o-n-pn'n-J ol the ”hum pultlic um'ur imlr'ruh'am in North Carolina



Table 122. Occupation and Earnings for Counties: 1970
(Data based on sample. see text. for minimum base for derived fiqum (rment, median. etc) and meaning oi mode. we mt]

Counties Alomonce Alexandr-r
OCCUPATION

Yetel err-fey“. to yem e” 0-4 ever .....hoiessicno'. "chant, and hundred workers ......[ngmeere .................................Physicians. dentists. and refined croctihoneu -..mom workers. "(CM credit-Men ...........Teocrers, efemntnrv ctr: secondary schools ....‘K'MK‘ORS. creep? Dn-eith ..--.....--.....---Other DVO'ISSIOH1‘WC-4Cr3 ..................Managers and odm-mstrutnrs, except term -.-....briedx Nonvtocturmo-.............--Retoni trade ................ ..Other industries............ ...Sen-employed: Retorl trcte ..................Other industries.....-..-...---soles worters ...-.....Retort trade .. -. .- ..Other than re’szl trcde .Clerical ond turd-red worker ......-....\ Crohsnen, torcrtc-t. and anred worker:AMomob-‘e mt:h1ni:s.inc!uamq tcw repairman-Meeker-ks and uranium, execs! aulonobue ...Metc' crc'fsmen. except mechanics -..--......(onstrecmn rrzftsnre ....-................Other creftmen ...........................Operatives, erred lrnnteorl ........ ...........DureLie goods r'crotcctuirq ................Honourchc goods mr‘ndacmrini ...........Neunronufccluria; industries .. .- .. ..........
Transport recurrent operatives .......... ...-.-V lotorers. e-ren ism .......................Constructm brews .......................freight, stock, and materiel handler: ...-..-...Other lobtrers. 0079' form ..................fem-ere o-x.‘ farm row: .on ...................Iorrn laborers and term term-en ...-........-.-\ Service workers, except private householo' ......-(leanir'; arrv‘ce u-(r‘u-rs ....................food service weracrs ....................... .Health servi:e workers ......................Personfl serute worm-s ....................'ro'ech-e sen/re wcr'rers ...................Private household honors .................. ...

‘ Ierele enyleyel, M yam of! end even...Ptoleuioml, lcchmccl, end ll‘h’ftd ucnm I“...ursu ..........-....... ......-..-...--..Health worien. exrep! nurses................leathers, efementorv are secondary “Mom...technieiens. aces! ire-2h ............ .......Other prom-Jena! workers ..................Managers :nJ cdmlrrshalofl, exeegt tam .......Soles workers ...............................Retod trace .......... .....................Other than re:r..l ":1: ...... ................
Clerical and kindred workers .....-.. ...-.....-.Beckieems ..............................Secretaries. :te'1:rc;rrrs, cr-d ”pats -.....-.Other eie.'?r;|ncraert ..........-...........(roltsmen. if’e'hfl'. or: kindred workers ....-. ..Operatives, except trrrs'rrt ...................Dunetie cuss rervfczterlnq ................kondJut’e 52:15 mam future‘s; ......-......ucnrnano9octvrin; mustnes -.........-....-.transport “Home" curative: ................Inhalers, except farm ...........-............formers or! term rzracers -.-..............-.form laborers and term "Home .... .......-...
Service workers. exceol p'NGi! househoii' .......(leonng service names ....................foot servee wart-.18 .. ....Heaith semee wet-hers..-"Persenr! service worms ... ... ..Protectr-e scrvrce workers.-...-.-...........Private Metered “Hem... .................

Mole enfleyei, N «415nm oil ......White-(MW markers" ........................l'ueecflsrworiers.,-. .........-.-..-.-..Form workers ........Service workers. irciudirq private housetzo'd......
.-

OUIUI.MONO

hub engined. N eed IS yea-e e“ .....Whiteeoner workers" ...... .. .. .. -. -. .. ......lie-Honor workers ........ .... ..Iorm workers ........... ........Service Marie's. (trey arts-ate Mute‘tfrivote hootehom workers ............. .......
MEDIAN ”names m we? 0F its-153M;IN sxrzusrtcso Cifl‘JI-N szo: r»: 1C1.f0! szlzcuo occur-Anou caours

U! M O. M a

—HULM3U‘

u

Leo-N"°~‘N'3-fi

Me’e. 16 new e'! «4 our 9213 eul'us' -Proiessiom- n:ao;erio'. cad imam noum ....Craftsmen. loremen. end ku-vtreo worms ........Orerotivu. vulva-‘9 trcnswn .........-.......lotorm. ram! lam ........................fern-ere and term mmcqere ...................hm ”Levers. erupt van. and term toremen ..
. Ionic. l‘yem of! end ever um eerehp'.(Irma! and hunt worms ...................090mm“, trauma transport .................

r,4-: {at-ow” P,0..“ .1,’DM:~e'9—-M
2%‘IQ’NuN‘ 06wm>0I-OJMU‘O: §Eif—L~|r)“09.4 ..4tvIcourt-3‘24; —UUUMN2 U

H.0UVWOM.30-:ev-.-:. ‘ '3‘.:19"]:
-

Uh“ND’UWOQO- -63 NH UL oup»m3q~por§oput 00: 83”NM0.”
"new" cheated oosee. not shown eeooroteht. ’iaebdee “none vs other ooeuoetm groups. no! 0mm anarchist.



Toble I22. Occupation and Earnings for Counties: I970—Continued
[Data based on sample. see lut. for minimum hose lor der'r'u-ed figures (percent. median. etc.) and meaning at symbols. see text}

Counties ‘
(charms Carmel Cleveland

OCCUPATION
heel ”why“, 16 years old and ever .....Professional, technical. ond sinured workers ......Engineers .................................Phlsicions, dentists, or: ire-w: practitioners ---Health woriers. excc:! crcctx'mcrs ...........teachers. elementary c-d secondary schools.---technicians. except realm ...................Other pralessional we'lers ..................Managers and odmmstrctcrs. except Iarm .. .....Salaried; Montslcctvrinq ................Retail trade ...---.-----..-.--Other industries-.--.-...--.-..sexlemplayed. fictitil trade .................Other industries ...............

Soles worim .............. .................Retail trade ...............................other than retail lrcie ......................Clerical and limited workers ...................(raftsmen, lorcmen, ctr-1 ‘1":lt'.’ workers ........Automobile mechcnn, lnqu-i'r‘; body rewirmen.Mechanics and ream-men. encczl automobde -..Metal croltsmen. excr:t mechanics ...........Construction craftsmen .....................Other crattsrnzn ...........................Operatives. except trcrisoort ...................Durable goods monulyturmg ................Nondurcble gccds monulacturmg -...-..-..--.Nonmonuloctuuw rezostrrcs -..----.-.-.-.---

s- _ .J .--..~——.———

Transport equicment curative: -.--..--.------.. toborers, evccat i:rm -.-......-..----..-----.Construction laborers .......................freight, stock. and mz'erifl hcnciers ---. .--.-.Other laborers, ClCccl lzrn .................farmers and farm rawcrers -... .--..--4-.-.---Form kt-orers and farm I;'c".9-'1 ...............Service woriers, CACC;I :rwcte household' ....-.-(leaning service war-ers ...................food service workers .......................Health service workers ......................Personal service wor‘ncrs ....................Protective service wu'sers -----...--..-...-..Private household workers .. ......-. -.-.-....--
fouls 00.31”“, I6 years 0H and own.--‘ holessionol, technical, and kindred workers .....-Nurses ......-. .- .. .. -. -. -.-. -. ----.-----.Health workers, except nurses----..-----..-.-teachers. elementary csd secondary schools-..-technicians, except return ..-_-.-...-...-.--.Other professiorol moriers ..................Managers or: cdmuustratars. cxce;t lorm .......Sales workers ...............................Retail trade -._...--.... .. -.-.-...--..--..-Other than retail trade ......................

Clerical and kindred noriers ..-.-. -. ---.---.-.-Bookkeepers ..............................Secretortes, stenc-rcghgrs. and typisls .. -..-.-Cther clerical wcrhe's ......................Craftsmen, foreman. c1: i.n3re1workers--..-.u;:r:ri~re'.. exceat trans.-Durctle quads monut’odurm -...-.-..--.-...Nondurao‘: goods ruc'tzfcztu-rmg ..--....-.-.-Non'nonulacturin; rnzcslrres -- -... ---. ....-.-Transport e:v.-E;n~ent oceratnes ....-----...-.--laborers. exceat l:rm ........................formers cnd lcrm moncz-rrs -..----.----.-..--.form Icoorers and torn: Ioremen .-.-----..--...
Service workers. exce;t private househoid' .-..-.-Ckanmg service workers .......... ..........Food service workers ...-..-...........-...-Health service worlers..-Persmzl service ten-“LT! .--Protective service earners ....--..-..-.....;-Private household vorners .....................

iI
i

O
3o'
§JJ4

;up“; ‘41“ -—......_-..mfim.N

nLeoMos-umu -'(.Jue‘hul’u4.U. mac-w—-'.-Muan»“Uh-I

Mote engined. N and IS yua 0H .-..---While colior workers.............. . ...........Btue-colicr workers .. .. -. .. .. ..-- .. .. -- ....-..farm workers .. .-.--_....-.---..-...-. ...---.Service workers, inducing :rivote househcld-..... Illll
3.1

“—0I

lllll.
..

lilo-o-

'er-ole cushy“. N nd ‘IS "on s“ .....White-collar workers .........................EIue-coihf uciim ...........................form woriers ......................-.....-.-Service workers, etcefl pnvc'e neuter-036..."...Private homer-old was un........ ...... .- -....
MEDIAN EARNINGS III I969 OF PERSONSIII E23 CRIINCEO CIWULP.‘ UGO?! fGRCE
POI! SELECIED OCCURA'IIOII GZOUPS

go0Male, 16 years all ud our Um “"503" . $5 67‘holessional. nanoserial. and "nit-cred work-n -.-., i~ - 'Craltsmen, larerren, or: inched nor-en ........ t I: IOperotwes. inciqu transport ................. 5 UNlaborers, e-cem larm .......... .............. 3 allfarmers at): term managers ..............-....form laborers, except mama, and tom loremen --
ucue-Lung»-' .- an

Hue:”pun-\an.
. hnsIe. I6 yous eZJ ed on: with wed-33’-(brutal and kindred war-er: .-.....-...........Operatives. inducing tronsaort ................. 9&8uuuuao: 2:? Nos.{-



Table 122. Occupation and Earnings for Counties: l970—Continued
(Dela based on 30mph. s» 121'. for mmmum bow for derived foquru (D'rtenl, medmn. etc.) and meaning of symbols. 120 mu

Counlles
Columbus Craven Cum'luck Du'ham icrulh

OCCUPATlON
10M Inland, ll: yun 0M 04 our .... .frohuioncl, lcchmcol. and ‘nndred worker; ......Eng-rem -.--.-....-.....-........- ..-.-..Physcnans. eermvs. on r: cred pracnhomn ..-“cam: “rim. n:r;' run: rm...........homers. ”warn cal ucandary schoo‘s....Techmciom. c-ccvl M M ..-.---...-..-....-Other prclnsvorul «, 'v‘aNs ..................Managers and cdmr‘m'uu-rs. excepl lcrm .......Solomd: I.!on:llccrurunq..--............Relatl lrcde .--... ....... .--.Other infusrriu...-...........Sclanplaytd: Rem-l lrcde ...... ............Other inouslnfl---...-.--..-..

Solos worfim .-......----...-.--...--.--.-..Retail trade ...............................Other lhm reloul made .......... ......-.----Clerical and kindred wer‘ers ...................Crcmmen, larmrn, and Imu‘nd workers ........Auromotu‘e mccnamx incluamq body nacimen.Mechanscs and renwmen. fifty. oulomctule -.-Metal crc-‘lsn‘en. "cut FCC-‘25!“ ...........(onumclorm crcltsren -.----.; .............Olher crclnmen ...........................Operatives, ucepl lrcnzcon ...................Durable genes Fanvlcclurmq .............-.-Nondurut'e cao‘s nowlasfurmq -.-...-......Nonmonulzcurm: rr‘dusmes .................I'm-span cqclzment emotive: .....-..-....-..laborers. extra! larm .. .....-....-.----.--.--Constructs» latarers ......................m.;m, you. on: mama! hondkrs ....-....-Orr-er latarers, tittfil ler---...-.-.....--..farmers one lurrn mcraccu ................... _mm later": cnd lcm (arm-m ...............Scmce worms. excepr pnvave hausr'wd' .......(leaning sewn wet-us ........-..-.. ....--food sewn workers ......................."collh "mt! work": ......................Pence! :urce wen-rs ....................Protects" sen-cc wonm ..................More household workers .....................
("do malty“, H yr": old "6 "0L--.holessianal, lecnncol, and hundred workers ......léursu ....-........-........-....-.-.--..unlm morurs, "cert nurses..............w-Teczhers. cfnenlcry cm sewnJory “mm.-.lechnicins, new! new": -. ..-..-.-......--.Other crcfessdnal wcr'urs ..-- .. ....-...---.Managers and cmmmrcnrs. exacpl farm .....Sa'u war-m ......---.-.......-.....-...--.herml tract .. ..-.-.---... --....-......-...011m then mail trad: -...-. .. .. ............

(kricnl and Hart: workers ...............-...Hiktfif'l ...........-.-....,...........Secmzrues. srencgrcwers. one lypxm .. ......Other clerécfl wsr'urs ........-....-..-.-...(rolumn, lumen, and wind workers ........erratum, hurt :r:n::*'! ..........-.......-Octet'c 5:0:5 chflccru'mq ...........-..--Mun-rem gtaas m:n‘.faclurinq .........-...Ncnmau‘nlwm; $13?ch -.-.-..---..--...Trans” Ciwi-T’" ocerctxus ..............--[abort-n. uva' lcrm .......... .......... ...-farmer: and ism managers ....-...........-..lorm laborers and farm lumen ..-...........-"IService hflflfl, except :rivan MusehomCleaning sen/n: workers -...-...-.-.food 3chch wcrkers .- .....Nsollh 3mg: ”dun-.-Personal mv‘te ucr'urshalcchvc servrce homer -.have" houzenc': wort-rs-...... ............
‘ “If. "wind. 14 u: I! you! old ..-...“manner wcr'ners... ..... ............Blucolfor workers .....fern! wcr'ms .-..... . .. -...- .Scmce writers. mcludm; pmate hausmold -....-
. hula "wind, It on! u yam 054 .....Whale-collar “rim..." ..lluc tclIar wcrkm ..for"! wcrkm ...... ....... ... ..-81pm. workers. "up! pr ole hoasehold......-.hm" househcld modem....................

{DIAN EARNNGS IN 1969 G?- P335 .‘JI” ZX?:RlZ.‘.’CED Cl'r‘i'JAH ”~43: FORCE'02 SEKCIZD OCCUI‘ALCN GROUPS
Molt. It yon all on our old unbu' .Inlusicnal, r-w :;-.r.ol, o- .: .nmred wcuers .. ..(rammn. (cur-n. on: inked workers .... ..-.Cauchy-u. inclvcmq Iranzzvon -.....-....-.....leavers. "cog! krm ........................3cm"; and lam manner: ................-..I“In hbomu. "cg-l nun-1, 1nd lam lormm .-

. huh. N yum .TJ ud our um uraku'.(Wound ‘I nJrcd wriors ...................Comma, mace-n9 «ranger! .................
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10111:: 122. Occupcficn an Earnings for Counties: I970-Continued

Counties

OCCUPATION
lugl "41:1“, 16 pan 616 and ever .--.-

hotesstonol, techrcol. and mdred workers ......Engmeers .................................Physretcns. den? 31:. 3‘1 re red :rcctrhoners ._,Ilcalrh markers. 00:1 :"C:1|:varers...---.--..Igggrers. etemutgry :nc secancory 34150013....Icebox-ans. elernt Ittffh -----.-----------..Other proIesstonal we'Iert ..................Managers and adn-n-svrt'ors. except Iarrn .......Sabried: 7.1:9211cclurmg ...............Reta-1 trade ..................Other industries..............Mmpbyed: Reta-1 Irate ------.-....---. _.Other undusmes.............
591:: workers .. ...........................ketail trade .....Other than relo-I trade ......................Clerical and kindred wa'kets ...................CraItsmen. Ioremen, on! erred workers .........Auiomabde ntt?‘nn:|'.5.lf‘.211:6"ft} 61:19 was-rmemMechanvcs and regc'rr‘cn, enccpt cutamoovic .-.Metal erchsmen. e-:e:1 mecncnzcs ...........(enstructuon crchmen --.--.---...---.-.-.-Other crahsmen ..........................Operatives, extepl 1rtnsacrt ...................Durable goods mcnufadx-ur-g .--.-.-..‘......Nond-rracie goods French-nag .--_--.-..-..NonmanuIacturm; 100451414! .................
Iranspert eqviament caerctlves -.----..----.---laborers, exceu term ...-_-----.-...--------.Construcmn lotorcrs .......................treat-1, stcei, cw: rr.::~nc1 handlers .----.-.-.Other laborers, est-3;! I:rm--..-...---.-..---Farmers one farm reruns ...................form laborers and lam torer‘en ...............Service workers. any male hausehond' ------.(lean-n: service warkers -_.-.---------.-..--iced serwce w:-r1ers .....................IleaIln service wcners ......................Personal serv-ce. wcuers -.-.-------...-..-.-Pratectrve serwce we":ers..-.-.-.--..-.-.--.Private househaid workers” ...................

let-ale emgtcyel, I6 yun ell end even---hoIessbnaI, techmcci, and Iuna‘red we”!!! ------Nurses .......................... ..-------.Heahh uar‘ners, e-zrct nurses. . .--.---.------hackers. elerefl'uiy c ;.: seucnaary schea!s---.Iezhnicicns. exce;t rec». ..-----.---.----..-Other professional warle's ----.----.--..-.--Managers and cemmstratcrs. except tort-n .....Safes workers -------.---.-.-.-.------..-----Refs-1 trade .. -. ..-.---. -- .-..--..--.. .-..-Other than retaII trade ..-.-.--.--.---.------
(krieeI and Wired waders .--_-.-------..----Beekeepers -- -. -- -.-.------.-..--..-.---.Secretcnes. steficqrcshers. and 1931511 -- -----Otter clerk-N u 0'12’5 -. _.-. -. -- ...--..---.-Crcftsrren, tan-ran, c-d knife; workers .-----..Operatives,ex:e:1Ircrs'cr'. ..--..-...---..----

Noniurc‘cie gen: 11‘. . -..NGHMOHUIGC'MF-P‘; resumes ,,Ironsaort 2:09;?ch o;erctiv!5 .let‘arers. extent tc'r' .........
farm laborers ord I:r.~:. taremen -. -.-..
Service workers, excat pr;.ate househcid' ..-.---(leaning serv.ce waders -..----.--------..--food servize warrers -. --.-...- -----....---.11:01:11 service workers ....................ferssnal semce waders ....-.-.--..----.---Protective serme “anus ....-... --....--.--Private househari wariers ..--......---....---.

Hele "1:151“. 16 646 15 1"" e16 ......Whitetailor wcriers..........................Blueeotiar workers ..........................farm variers ...............................Service workers. Bahama prwate household .....-
female «named, 14 end 15 yam 616 .-.-.Vlhite-coflar wenus.... ..-.-. --......--.---.-IIueeoflar workers ..-.-- .-......-...-..-.....7am workers ..............................Send“ workers, elcrjI prwole hoo:eho‘d........Oman household we. iers .- .. .. .. .. .... .. .....

MEDIAN EARNINGS 121 1969 OF PERSONS
, IN EXPERIZIJCED CI‘JILIAN DIS-OR FORCE
FOR SELECZED OCCUPAIION GROUPS

61616. 16 "an 61.9 696 ever '36 ear-161.! .
MIessioml. Fuhrer-:2 a- a awe»: worsen ..-.(rgitsmm, torev,’ M. an; unwed workers ..-.....osemtxves. naming transport .......-.....----learns. ex:e;t term ......................{cutters and 10m n:r-c;'rs .--....----...--...7am Icharers. exceyt mus-d. 6nd Iarm Ioremen ..

_ leach, 16 pen e31 all our with embat'.that! ”.6 Imam! war-us ..--........-.....-094nm". 81:38de tram-3:. ............-....

[Data based on scmpfe. see tut. For minimum base Ior derived figures (percent. median, etc.) and meaning of symbols. see text]

Franklin Gates Graham Greene Guilford HoIiIax Harnett Noywood Mendenon

9 714 2 609 2 153 5 398 127 ISO 17 624 18 564 I4 960 16 1‘11
660 211 288 I 341 I6 968 I 311 I 491 I 613 I 713
Is - 4 7 I 622 51 23 5 156
35 6 4 6 679 79 56 68 6‘.
102 32 8 28 I 550 I26 192 2:4 2.":
205 73 I45 I33 3 807 542 505 4.42 438
32 29 24 53 I 179 99 107 135 174

271 71 107 114 8 131 414 608 655 671
554 I33 186 227 IO 908 I 458 I 311 829 1 168
35 I3 17 28 2 248 117 94 84 157
114 18 II ' 38 2 108 499 256 184 202
171 I 45 80 74 5 011 478 517 335 440
167 36 40 65 805 241 298 123 I70
67 21 38 22 736 123 I46 103 224

3121 95 44 181 9 830 871 I 020 659 I 005
22 65 27 ,107 4 452 610 744 470 6C2
153 30 17 74 5 378 261 276 189 403

1 10'? 276 I66 I 424 23 596 I 836 2 389 I 679 I 631
I 303 321 329 I 581 17 2:30 2 346 2 817 2 376 2 74.5

96 49 5 35 I 425 I97 322 14 2:9
207 45 32 93 2 79:1 580 393 32 323
73 18 - 28 I 062 123 160 242 261

475 143 I40 268 4 083 529 I 123 7’33 924
452 66 I52 157 7 992 917 819 6’46 I (C9

2 332 516 557 2 990 24 103 3 583 4 221 3 977 3 8‘7
7°7 I96 172 92 6 101 282 925 421 I C37

1 1:7 42 254 I 749 I4 359 2 711 2 582 3 (:40 a 345
408 78 I31 I49 3 643 590 714 496 405
376 I91 57 207 4 554 638 670 749 619
488 326 212 213 5 412 I 322 994 836 774
E2 60 24 96 794 366 233 I29 120

221 136 I9 80 2 780 426 414 331 243
183 I38 169 37 1 918 530 347 376 423
7&8 219 70 1 823 1 CF!) 778 1 029 44? 421‘
496 147 16 927 457 I 040 464 210 45.:
892 168 222 1 311 10 343 I 52 I 631 1 457 I 2:1.)
244 46 66 72 2 455 341 450 361 251
164 64 73 92 3 107 432 396 466 423
177 27 5 42 1 0-11 173 143 183 243
106 27 32 57 I 678 231 255 232 129
100 8 23 31 I 291 202 239 115 87
335 186 6 I73 2 616 921 527 226 275

3 824 676 691 I 955 53 705 6 541 7 093 6 832 6 183
348 I23 136 181 7 772 659 763 830 533
67 32 8 15 I 189 96 141 I54 2;?
21 - - 5 371 28 27 49 43
142 64 98 118 3 061 392 346 346 301

5 - - - 210 10 28 47 37
113 27 3O 43 2 941 133 221 234 240
113 19 56 42 I 577 283 211 151 :44
112 41 24 85 2 932 399 417 253 332
94 41 12 54 2 394 344 402 232 2’7
18 - ‘12 31 538 55 15 21 86

833 206 103 '344 17 701 I 313 1 540 1 059 I 272
115 46 6 94 I 966 22 241 130 145
.‘3 97 16 101 6 367 378 498 327 422

37 63 81 I49 9 368 713 801 612 7135
15? 11 21 41 1 24') 182 126 ea 12!

I 318 108 167 586 18 275 1 669 2 346 1 2:7 I 9;?
433 6 73 14 I 982 18 433 102 520
727 69 80 517 9 990 1 509 I 729 I 015 1 32?
151 33 14 55 I 303 142 164 140 2C
8 25 6 11 105 19 30 30 44
55 4 16 27 607 118 98 49 96
27 15 5 19 85 62 43 14 15
63 I4 - 248 163 126 93 12 54

453 130 151 I98 5 712 883 913 823 C2
63 9 41 37 . 925 114 152 128 75
135 60 68 64 2 081 380 333 343 51
100 27 5 35 946 140 111 137 .2
83 22 22 5| 1 219 175 I98 I77 94
6 - - - 81 3 8 - 5

328 180 6 173 2 527 908 513 226 271
71 28 I7 31 654 107 78 $4 39
4 5 - - 277 9 12 5 6

61 12 10 22 240 55 50 33 I8
- 11 - 9 I2 28 I6 - 7
6 - 7 - 125 15 - II 8
I3 - 7 19 183 48 I4 9 21
5 - 7 - 60 II 4 5 6
- - - 10 49 9 5 - 9
- - - 9 6 8 5 - -
a - - - 47 5 ~ 4 13
- a a o 2' ‘5 I o -

84 24.6 $4 $46 34 $31 $3 779 $6 653 36 759 $6 657 SS 9 0 55 503
7 118 6 765 6 £113 7 55-9 10 435 7 759 6 939 8 433 7 :5:
5 5:3 5 5'15 5 £26 738 6 7:0 ' 5 992 5 293 6 396 6 (24
4 010 -4 660 4 475 4 875 5 334 4 617 4 557 5 921 5 1:8
2 875 3 693 3 603 2 727 3 715 3 140 3 068 3 «'8 3 168
2 989 2'926 ... 2 813 3 272 2 839 2 533 2 427 3 754
I 914 I 393 ... 1_270 2 531 I 595 1 786 2 170 2 5441

$3 156 $1 984 $3 056 $2 159 $3 670 52 866 $3 033 63 518 53 1'7
4 03 3 118 3 123 4 083 756 3 435 3 689 :1 4:6
‘3 155 1 733 3 191 3 040 3 693 3 643 3 302 4 295 3 656

1104114644 wowed cases. not shown «gammy.
smzam 9.3;: AND rmxnsr. eh II

'Inclodes amen In other 066415014111 9W. not shun uporurn‘y.
HADAI’TFDIQTII'Q NORTH (2.2011818 39 ... 4111

.44-.q-.-.



TabIe I22. Occupation and Earnings for Coami

CounIIes

OCCUPATION
1.1.1 onfloyo‘, 16 "an 414 "4 «w ....."0193;113:111. rechmcol, and Iundred workers ......lngrreers .................................humans. durum. and re'cch grammar-en ...11205171 Inverters, “£051 gracI-Ironen---....-.-.Tmhen,elentn1crv cr'd secondary scnchs..-.Icahn-(Ian. evtrcI I-COII-‘I ..................Other prolewonaI walkers ..................m9." and odmmxsvrcrorx, ucecI farm .... ..-Sam-ed: 7.! Mu‘oclurmg-..-..-.-..-..-.ReIaII trade .-...-............OIher indusII'Ifl......--...--.-“flmpbyed: Reloil Irade -.--._-...-..-.--.Orhcr IndusIr-u............

Soles “rim ..................... .......841ml Ircde ............................ ..-OII-I' Ihan reIJrl Irade --.--.......--.-..--.-Clerical and is:fired are-Ber! ..................(mhsrren I amen or: Ira-inc workers .......Amen-e: e nr:ha~<s «2ch91 1::av remumcn.Mutants and reasa‘men, uce:1culomc:ie ...Merci crchsmn, e-cth mecnamcs ....-.-.--.(onsIrucI m craIezmea ..-......-.--.....-..OIher cransmen ............... ..-...--.--Operoh.es enmI Iran: ron ..---...--..-.....-Darn- r;:c.-:s mam--I\:'.I.r. a; -...-..-.-..-.-.Nordurot'e aoais monuIchurmg .............nonmandcerunng Indusxrie: ..........-- -.-.-
Iranspon ccuiamenr caerotivu ...........-...-lobarers.em:11:m -...........---........-(onsIrsz-a-I Iczcrrrs ..-.-.-.----.......--..ire-g", s'czx. cnd n'aIerIaI handIerl ..........OIherlcbarers,e-z:;.1 Iarm.......-.....-....farmer; o~1 Icrm rr‘anacer: -..-.-..-.---.-.-.-lorrn 165.7197: and 11m Iorcmen ..............5mm ucrurs. cum pmcrc heusehcid' --..-.-(14min; servéce workers -...-... .-....-..-.-food sen-:e wcr'uers .......................Health unrce markers...._-.--...--.---...PenanaI service worker: ....................PrcIecI-ve sew ce workers"....-.-.-.-.-.-.-Imam hoasrhaId harim ..-. .....-..-.-.-....

74.an mam“, 16 "an 016 and can.--hoIenional. Inhmcal. and kfnired warken ...--.Iivrm .. ...... .........................-.IIea' III rue-km e-c'pI nurse5-. .-............IechIm, e'emrr.arv anI secondary 34110014....Icchnimas, ucepl McI- '1 ...... .............OIher noemanal wcrkers ....-- ...-...-....Managers an: adminisIrcIors. um! Ic'm .......5612: writer: ......-....-.-.... ......-.....-821:3 Inc: .-....-...-.....-.....-..-..-..011:" "an re'arI Irate .......... ..'..-.-......
Clerical III-.6 kindred workers ......-....-......-Baakkeesers ..................5am:my. sI-ra-,rcakerx a .011." oer :c: v-raers .. ...... .--...Craftsmen firemen. and 1mm: workers.Ogorcliies,tltl:1IFOESD‘HI ....."... ..-"
Nandwa:34 9:653 mancnuruna .............Nonmr.‘c:14rm; indusInfl .-..........Iransgorr e:- gram ouraIwes -...-..-........Laham: except Icrm ..-........-.......-.....formers am 1:71: rranczzn .............. ...-.farm Ioborm and Iarm I; rrmen ...............

54M“ var-m, "24:1 crrvaIc househoii' .......Cleaning “'91:. nor-er: ........ ...... ......food 3mm workers ...... ........-......-.11401111 “Writ workers....---.............-.Fem-":1 :snize warms ..-....-.....-..---.Promme se'vrce workers.............-.....Mum I-ouehold worker; ........-.....-...-..
144‘: 4.1714on 14 044 15 you: 414 ......WhiIo--ca‘ 'sr »:rurs.............. ............Blue-402':r Inverters .... "-..... ...........-...farm war-err ........ ..-- ......-....-........$4M“ workers, 1.14th yrnaIa Manna” ...-..
Ion-Io up.'07“, 14 444 15 144.1 414! .....1111111646?" workers.............. ....-.......mum"or workers -. ........ ..--..-..........lam wrberr ..............Sonnet boners. uceal rr'naIe Manna-”4......""MIC Magnum worbers .-...................

-----.oocuoooo.

1420141157.: 3:16:11: 1969 or P5.15335IN EXPI'IZIIC-:1 0123.171 14:13:: rcucz3011 smcuo occuamau 5.20117:
41430. I. "an 614' on! "or w.'vh ur-'xn'.hohniancl rtcncmm! and 1» :cm} nor-us .--.(alumna. Iarrmen arm '- r m! warren........Ocerarms. a (11.6 n: 1743:9011 ......-..........1450mm":1 Iurm ..... ..................-[armors an: Iarn- rra~c2m ..-...... ..-“...law known. urea: 11‘ rand, and Iarm loremm.
740-14 16 non 0!: n! oval-ml coo-11.11.. IM41 and «ucred m ms -..................;09010179". 61.126419 Inns,on ......n.........[

I970—Con11nucd
(0014 based an scrub. m 1211. For mimmum base for derived I-qures Ir-ertenI, median, m.) and meaning of symbols. 9" 1m!

1141116"! 1461.4 Hyde IredeII lee [my lhcoln

7 904 I 737 I 699 81 I75 12 319 29 459 14 70:1833 529 I91 2 666 1 I72 2 107 I 17041 31 - 179 104 I21 8152 I7 - 113 79 102 CS100 84 8 385 I30 249 156272 I77 92 735 324 726 40373 31 — 307 110 103 72300 I89 91 947 425 806 371624 320 214 2 070 I 918 I 556 73942 44 22 364 204 215 I27I41 54 28 353 152 351 In:262 115 72 602 345 69a 22112 87 70 295 99 166 III67 20 22 256 118 126 93476 246 52 I 694 806 I 460 552346 203 35 999 46-4 9‘65 373133 43 I7 695 342 495 179886 471 117 4 099 I 480 2 32 I 611I 110 715 249 4 828 I I 893 2 901 2 554119 61 17 257 16-7 322 194155 223 46 878 206 377 42?45 2 5 426 2’.‘ 140 . I9338 171 IN I 125 553 965 6734 240 67 2 112 737 I C97 1075I 256 I 549 I74 9 555 I 3 103 3 24-3 5 222535 I47 33 462 I 473 I61 I m462 I 175 103 6 011 I I 202 2 451 3 705259 227 33 942 425 618 405404 156 86 I 412 547 793 646577 368 144 I 72 685 957 737117 54 20 207 59 35:3 75167 1c: 6 875 277 257 27293 212 118 640 349 342 335333 I99 I62 560 306 966 227333 352 133 447 13C.I I 157 124682 5:33 137 2 272 I 043 2 137 931151 225 60 507 216 432 2:29209 I39 50 617 366 487 224110 93 - 293 151 315 89104 18 8 508 134 570 15595 61 I6 233 109 224 123375 244 40 550 239 834 181
2 811 2 398 566 II 221 2 4 925 8 160 6 093426 296 106 I 1‘35 530 I 141 62956 42 ‘ 8 272 103 153 I3336 I7 - 63 31 so I6224 136 67 577 258 59.1 312- I4 - 45 . 5 6 32110 87 31 328 133 304 136115 67 61 343 93 212 99235 C 30 647 304 556 232211 101 25 567 259 499 2052 5 5 80 45 57 27630 382 102 2 800 082 I 695 I 050150 50 24 336 I78 318 124163 98 35 845 4:76 445 353317 234 43 I 619 493 932 57365 43 - 325 I27 235 I27457 810 117 5 408 I 683 I 965 3 053 2584 56 7 E32 594 29 53314 642 98 4 206 942 I 712 2 612 259 112 12 320 152 224 121I2 - 8 59 3 20 4675 26 II 302 - 7 102 77II 27 II 37 25 37 26I9 72 20 I40 .34 275 941:2 337 60 I 333 743 I 123 53-:37 119 I9 137 93 115 2517:) 89 34 458 331 362 239101 70 - 256 . I47 239 8080 10 4 582 109 349 1389 5 - 3 5 6 19h 363 235 40 537 239 824 151

43 54 4 I26 54 99 5510 21 - 31 26 29 -17 29 - 78 22 36 415 4 6 5 ~ 34 -16 - - 12 6 - 14
I7 27 7 72 37 65 444 5 7 37 16 5 I9- 10 - 5 3 I6 25- - - g 4 a .- 10 - I6 12 22 -13 12 - 8 - 14 -

$4 757 :4 $5: :3 432 35 $64 :4 $43 $4 3:! :5 4:0 :5 :II :5 743 s8 C2? 7 '76 5 71.5 8 24-1 7 3?? 6 6-15 8 748 9 214 8 51!5 6;". s: 5 2 m 6 247 5 2'5 5 5H s 9: 5 m 6 CS!4 Cu“ 4 419 2 963 4 976 4 419 4 6211 4 635 4 434 5 1542 9:7 3 :21 2 939 3 550‘ 3 053 2 1150 3 396 3 237 4 5974 I92 I 471 4 607 2 547 2 5C“ 3 3I3 3 0.11 4 054 3 5‘02 076 1 91:1 2 156 2 763 I 677 . 1 690 1 440 I 665. .11 $3 121 $1 $22 $3 505 $2 905 $2 451 $2 963 $2 169 $2 61235.1 36:}: 3963 3646 2911 3544 3454 36042 935 3 4.15 I 349 :1 52.1 3 031 2 513 3 030 2 9:5 3 735
11.417643411644144 cam. 1101th0 «namely.

a: ‘3 c nun.- you-'4'...
"new" 94mm '4': ether m‘upolion arc-31,14. 061 um 40min».



Table 122. Occupation and Earnings for Counties: 1970—Continued
[Doro based on sorrak. sag Iexr. For minmmm base for demos! figures (oertcnv. Mon. 21c.) and meaning 01 symbols. In rurI

Countres ' N", "on",Macon Madison Mania Methionbur'g Mitch-11 Montgomery Moore Nash Hanover omplon 0min»-

OCCUPATION
1.r.1 .anoon. 16 mm '14 "4 our _--.- 5 535 5 223 U 449 I54 375 4 721 I 135 18 980 22 134 32 750 7 002 I7 259

hoIcssionaL rechmcal. and hundred mortars - 478 468 811 22 202 408 522 I 471 I 810 4 286 592 I 945Engrnvrs ................................. 1‘ 20 39 2 453 24 IO 94 69 550 - 62
Paysic'cns. donn:13,c‘d relaxed omchmmrs .-. 32 6 19 831 33 25 106 110 ' 217 22 :9Heel": waders,"(1'91CrCCIITIOfif'L.---.-.--- 60 6 55 2 302 24 69 I99 249 554 57 1131teachgr;,¢'¢m0r1uw :51 secondary «boom--- I75 170 342 4 482 146 216 409 535 I 008 320 837Iechmocns, out“ 8661'?! ................... 34 21 70 I 754 26 36 49 134 489 39 C4OIher proIcsmnzl workers .................. I63 245 286 10 380 155 166 614 713 I 468 154 746Managers and odm-n'31r31311. exact form .. ..... 433 306 491 15 801 350 476 I 087 2 081 3 398 403 I 641Salerno: Minulcclwmq ............... 25 13 29 2 329 18 115 88 262 361 43 42821311 Ircde ................ 56 42 96 3 249 36 44 246 486 695 93 J7901hr! industries.............. 202 124 170 8 376 137 192 452 880 I 557 136 330kflmployed: 363:1 Yrcde .................. 65 115 156 896 132 70 205 278 337 100 24]01M! haustms--..--.-....-.- 85 I2 40 951 27 55 96 I75 448 31 147

90'" workers -.-. .-.--.-.-_- ...... 231 115 513 15 990 210 313 771 I 573 2 440 242 I 3‘3911:11:11 rrode .------ - I83 77 349 6 349 I23 246 493 901 I 355 168 I 057Other than "Io?! Ircd. -------.-. _- 48 33 164 9 641 87 67 278 672 I 085 74 342(195ch and findrrd workers ................... 462 424 926 33 I91 534 606 I 688 2 956 5 243 668 3 5‘,
Craftsmen, {arr-“en, (:11 irdred mariners ........ I 064 702 I 01- 18 230 803 I 447 2 203 3 112 5 293 50 2 5‘.iAuhmobdc mecficrtcs.-n:1u3 nq body rem-men- 91 66 128 I 865 83 98 131 294 459 96 333Nechcmcs and run-men, extra: cutomomiz ..- 162 58 160 2 822 157 333 462 502 784 136 414Mnolcroflsmn. rurar mechanrcs ........... 2 45 33 I 015 49 82 I25 I29 366 19 43 .(onstruchcn cuIIsrren ................. 439 266 438 3 936 262 278 73S 9C0 I 485. 265 9:.)Other crohsmcn ___. 3 267 2:9 8 6-12 247 651 750 I 287 2 199 266 821Operor'ms. ricer! N:- 1 325 I 185 I 497 I6 525 I 398 2 851 3 257 4 I77 4 607 I 333 I 5570276310 gear. new. 213 359 187 2 E90 274 428 851 587 I 197 373.1 232hondurctic qzois IT‘OHJSUUUSO ...----.-.-.. 956 701 I 046 8 165 965 2 I67 I 994 2 794 2 319 749 715Nanmonufocturmj mausIr-es -.-..---.....--.- 156 I26 264 5 470 159 256 40-1 796 I 091 281 67 I
Ironspon cauipmrnr orercrms - 222 319 347 6 966 214 304 515 826 I 261 323 77: '“bore“, new! Isrn -.- 434 305 466 6 745 287 632 906 I C93 I 615 679 397;(onsIruChcn Ictcrers ..-. 81 103 III I C36 49 32 101 275 245 46 ”:1Freight. sink, cn; rro'm. . 54 75 159 3 274 94 269 255 336 733 I48 327Other Iotortrs, 21122;! er................. 299 122 I96 2 336 I44 331 549 477 632 285 371Jormrrs and form ntrzz-rs -- .-..-_-..------.- 186 896 638 298 I45 153 442 918 58 425 $45 IForm laborers and Wm memo --------.------ 5-3 85 683 389 50 I30 412 1 281 231 541 214 ;Servrce workers. any: prrvcfc househoid' ....... 402 383 713 I4 321 293 558 I 633 I 671 3 276 607 2 27.1 1(Iconinq semca. vcrkers ._ .------.--------.. 66 56 I93 2 9-1 95 83 333 432 742 150 432' 1food same: woriers -.....---.----------..- 159 112 222 4 I95 85 I65 574 464 1 03-3 171 93:1Heolxh service works-rs ...................... 28 13 63 I 926 49 109 160 154 362 48 73 1Personal 3mm “users .................... 72 95 I30 2 327 17 132 303 324 574 72 36: !Fro'tcrive senice war-us.-...-..-------.--- 29 57 43 I 751 47 44 150 213 344 133 25: 1PmoIc household workers ..................... 143 34 346 3 666 29 I48 573 641 I 042 390 452 ‘

70:41. «2310141. 16 non 414 "I "41-.-- 2 I97 I 566 8 I75 63 353 I 770 3 357 6 254 I 427 I2 9116 2 363 7 726 'hofrssionoI, rechmcL an: more: workers ...... 290 217 410 9 771 161 321 722 972 I 835 398 I 212 'Nurses -..--..-.....-..--..--....---.-..-- 54 6 46 I 633 I4 59 126 208 393 33 IC!Neo'lh workers. 94:2;1 :Jrses................ 13 - 9 585 4 IO 43 44 I47 24 u jIeochsrs. drmrnvm crd seconcory “313015.--- 129 I23 260 3 695 96 174 269 422 799 277 620 '.Technicians, ucr;! 1‘3: :5 ................... 6 - - 254 3 13 - 21 26 II 5 'Other aroIessior-JI workers ................. £3 88 95 3 354 44 65 264 277 471 53 ' 3:5 1 :Marcgzrs or: odmmsrro'ars, except I:rm -.---.- 66 75 78 2 184 95 55 302 306 503 97 355 I -Soles markers ......---.-..----..--..-..-...- I34 39 265 4 443 71 I24 292 547 807 75 637 ;Retail Irccr .............................. 126 39 235 3 54.0 , 55 119 253 459 691 75 5:?on." than "1011 ma ..................... 8 - 33 as: 16 s 39 as m - 73 1
(kricol 0rd kindred workers -. .....--.--..---.- 302 277 701 24 400 315 454 I 329 2 095 3 853 462 2 459 Etoolleepers _...-.._-...-..._-...._......- 67 37 I71 2 691 62 89 I44 459 613 58 356!Surnames, stercgrrhcrs, and ryni s 124 91 172 8 769 , 91 131 616 606 I 227 I76 623 1Other ciencu wcrurs ...................... III 147 358 12 9-10 162 23-1 567 1 033 2 013 228 I 4.9 10011mm. foreman. or: mind workers“ ...... 43 49 35 1 297 29 3 III 233 283 39 I75 1 .0:9rchves, new! 1r:.~,;:.-r ._..-.-.-.....--..- 933 621 753 8 466 886 I 667 . I 738 2 377 2 204 496 8-25 IOurctle gocis menuiccnmrj -.-..----...---- 112 137 76 555 62 85 383 139 470 97 47 {Nonduracfe 1;:ch mcwufovamq ...-......--- 773 441 622 5 397 789 I 465 I 231 2 006 I 361 . 327 $41 1NonmonuINWn-g momma -...._..-.-_.---- 23 43 60 2 214 35 116 I24 232 373 72 217 IIrons;or1 augment carom: ..-.-......_...- - 7 4 204 - 7 29 29 76 6 24 1laborers. ucc:r1crm ......-. -.-----...-----. $4 - 28 653 20 117 138 100 133 16 75 1Fern-er: and farm msnace: s __-.-------.---.._- II 47 30 32 - 41 58 29 10 10 S‘.‘ ;form Ioborcrs cad form rannzcn -.---.---...--- 26 9 102 79 II 15 97 27 83 46 E! 1
Service workers. 910:? :rmm househoId' ..--.-- 227 I91 418 8 257 153 3-11 874 886 2 001 338 I 43? e(Innis; serve: wcriers ..._..---_..._..--.- 21 12 78 I 155 26 I9 151 123 333 66 1'15 5Food semce workers -.-.-...-. .----.---.-.. 133 72 I70 3 031 79 144 393 334 810 161 773 111901111 scma workers .................... 24 I3 57 I 730 35 88 I37 160 343 44 73 1Fsrsonol service workers ..-.-.....-....----. 34 68 79 I 629 13 71 I45 232 361 45 247 2Prorccflre 3cm: work:rs..--..-....-_.-.-.- - 8 - 73 - - - 4 26 7 1’3frivolc housshcid wc-rizrs ....----------....... I36 34 343 3 567 29 I27 564 626 I 042 380 482 I .

81:70 Inky“. 14 old 15 you! 014 --.--. 55 I2 9 841 - 30 109 79 151 40 91 '-Whiteco’Iar workers .......................... 5 - - 292 - 4 S 4 49 - 35 :BIuHoIIar writers -. .......--... --.--.-. .-.-- I7 5 4 383 - 21 71 39 83 40 IS 1farm workers ............................... 13 - 5 II - 5 6 36 5 - 27 : ’Service workers, inch-1mg privcu househoId ...... 20 7 - 15$ - - 27 - I4 - It, I
huh onplcycl. 14 0:4 15 1m .14 ..... II — 25 358 33 35 37 42 94 I4 33 3WhZIc-coflar woriers .......................... 6 - 6 I48 - - II 15 24 I4 9 5aIUQ<OIIQf workers ......-....----..-..-.-. .-- 7 - 8 49 23 11 6 10 33 - - 1.form workers .-...... ..--..-...-...---...-.. - - 5 - ~ 4 - - - - -iService workers, um)I amou- has-sehckl-....... 5 - - 105 7 9 15 7 20 - 15 - 'Orivorr household workers......-......--...-.. - - 6 56 6 II 5 10 I7 - 11 1

HEDIAN EARRINGS IN 1969 OF P2: 0913 I
IN EXPZZIIHCEO CI‘JIIIAN LABOR FORCE .1
'03 5£IECIEU OCCUPAII'DN GRCUPS :‘

IM014, 1‘ 14m .14 «4 our vIrh our-Io“! _ $4 331 23 8‘17 $4 322 $7 398 $4 671 $4 817 $4 973 $4 948 $6 618 $3 751 81 52 7'97417058100101,mgr-41"..III cm in: 1:21 nouns .-.. 6 2"" 6 .111 6 I911 10 1'17 6 7'4) 7 750 7 9'7!- 8 591 9 770 7 .‘7 5 3:1(rollsmm, Icrcmm. on! Indra-J workarouuun d - 7° 5 117 5 4n? 6 968 5 036 5 41‘ 5 37I 5 378 6 670 4 97.‘ 5 «ivOgerolwcs, incAulnrq neuron ................ ‘ 1 " 3 9'7) 4 4'3? 5 4414 4 5.14 4 35] 4 3645 4 269 5 55.1 3 671 4 3’;laborers. "c031 krm _.""__“"_""__.“_-_ 3 '1-5 3 ‘ 3 3 207 3 944 3 19B 3 220 3 293 2 705 3 533 2 616 3 C‘N'femurs and Inrrn n~ar-;r;vrs ................... ' I 725 2 037 2 983 4 23:0 2 333 4 022 3 314 . .. 4 06:5 2 6-‘4 '7m labours. urcpr mun-.1, an.) (arm tom-ten -.I 2 200 ... I 512 3 425 ... I 703 3 357 I 487 3 382 I 853 I 755. 1'
7407414. 16 you! old all our-Eli mkas‘. $3 209 33 227 82 76 $3 700 $3 341 :3 368 83 169 3.1 054 $3 345 I? 402 $2 78 ‘(m1 CW1 8:41": park"; .-._._,..,...._..,. 4 274 2 770 3 446 4 11117 3 878 3 (-65 3 645 3 544 3 717 2 995 3 3'3Oworms. ms'wd-r) Ironsron ........-.-..--.. 352: 3 313 2 756 3 391 3 205 3 421 3 324 3 147 3 349 3 333 2 372
"Add“mud com. nor shown 429mm]. "awn puma; in ottercam groan. not shown “scrum. ’I
.1 . ... P-\I““ " an F .'n ' ‘
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. Table 122. Occupation and Earnim s for Counties: l970-Continued

[Onto based on senate. see text. for mmumurn ban tor demed Mum (percent, medéon. etc.) and meaning of |yrnbo|1, gee tut]

Counties Orange Pascuctcnk Perquimom ' Randolph Richmond
OCCUPATION

Yrtsl employed, It yom 0M and ever ..--.mtgsmnal, tcchmcot. and mare: nor-en .....Inqiaeers .................................hays-nous, dcnhm, and refund crczhmnerl .--Malta uoriers, encept :rccn'c'ws ...........teachers. efcmcn'ory and mommy school»-..hem-”curt, "zeal heoiffi -........-..-.----.Other prelewonnl won"! ....---..-.......-Manage" and administrators. utept tam ......Salaried: Manufacturmg" .............,Retell trade .-.....-..........Other inaustries............ ...sen-employed: Reta-l trade .....---..........Other Muslrifl.........--....
Soles workers .... ........-............-....-letcél trade .............. ......Otter than mot! trade .--.---- ...(mentor-.1 hated workers -- -.-......(why-en, tc'en-rn, ens kéadred ‘fif'IP'S .--...-.Anton-.3: 'e mcchanm. uncluqu has. rezczmen-Mechomss and repovrmen, e-ceat auta't'm-e ..-Metal crcrtsmen. e-crpr mechamuConstructcn :rclesmen ...-Other ad'men ...-....“elm-5'". evceat transport -...DurcL-‘e cuts mcrufccrunnq ,-_Nontufc‘f’.‘ gcc-ds momlcctunnq ............Noumunufoclu'hg lfldul'flu ..-...-----......transport ecu-7mm! operatives ................boren, rut-5' ‘crm ..............--..-.-...(06$?ftt7-Jfl iatorers .--. -. ....-..-.....-..-' height, um. or: molcml handlers -- ..-.-.-.other ltrcms, except tatm.... ....-.-. ..-...formers ct: tum mar-31": .............. .....Iorrn Laborers and lawn to’cmcn ...............Service worms. except pnvate housewd' .--.-.;(leaning semen worker: .. .--..-.-..-...-....focd strut ”runs ........ .......... ...--Necim sewn workers ......................Personal service workers .-..---.....-.-.--..Prctw-ve mute workers....-... -.........-'livole hour-Md worters....-...........-....

hum employed. '6 70m e“ and even...'rokuionol, techmml, and kmdrtd worms ..,_..-Nam; .-.......................-.......-.Health ucriers. exceat nurses.... ..-.-.......teachers. efememary and summary and»...technicians. e-cecr health ........-...-......Other professisral workers .. .. ..............Menage“ cad cdmmutrcton, except term .. ....-Sales wad”; .. ........ ..-......-..-. -. ....-letcd Irate ...............................Other ttcn rrtcd trade ..-...--...--...-.....Clerical and indeed workers ....-. -............lochkee;m ..............................Sem'cmz. s‘enccrc:hm. and lye-m ...-....Otter :‘encfi wer-en ......................Crahsmen, lumen. an: Lndred wonrrt.....-..Operanvrs. emu ttcnzmrt ...................Durct e ::;:s mnufoctunng ................Nor-14m ' can: menufscunng .. ...... .....Nomammurtr; Mum-es .... ..-... ....-..Ircnrrort ea-vmem oacrahves ................laborers. mm form ............-...........[arr-rm c9: (mu manners ........ ...........Form laborers and farm toremen ..............-Service wariers. excrpt private househa'd' .......(mm; serwte waders ....................load serv'a war-m ....-.......-.Health some worie-‘s ............. ...'mo'xc! Phi“ workers ............ ........'rotective service women"'rivc'e hart-:hz'ad workers.....................
H070 “W01"- IC «4 l! "on e“ ......White-(918:3 wukm...”..... .. .. ............lluecomr writers .. .... ........-............hm wcrhn ................ ...............Service women. m:!uaing private household ...... d9G!I .1...— I-OOI
hide errphnl. 16 end 13 run oldWhiteuhar wc'ien” ..Ilue-co'uar workers ....-.hum walkers .......... . ..Service wor'vers. except private Match'riwte Mouton: worms ...... .....

MEDLQN F3-2NI‘I'GS IN 1959 OF PEF‘SONsm £xr:::.'9.'c;n Ct'.'::l.t.N Lum £025'0! SILICIEO OCCUPATION GROUPS

IIIIA.

34 4.16 4F.5 m4 SN3 1233 250. 2 on
s: can3 MO2 725

Bole, l‘ "m o“ "I ever with eue'ql' .iM'flsionct, rromqr'mt, 0rd Krista! fit"i(1$ ....(roltsmea. tun Mn, cm: ’murea woum ....-...Ooemtr‘vu. mud n; tranw: ............ .....lobarm. emu lam .... ...... ........-.....former: and term manage". ..... ........... ...tom boaters. rum ungasa. and torn tonmen ..
. huh. l6 yen I“ end our um unbcr’.a! and um! «alien .................-.'M'. 'IC‘U‘JV‘G "Qn‘m 09.0.00000000000.

.JLH
Kiwi—191‘.”5|”.th -

MU.N.02]. NM.

o.»u:.a.}u.:uL)

998 U”:”DP-1‘6“:
'lnbdrt allocated at». not shown Maw. ”new; ammo is other Whoaemu. ant 0mm "moldy.

, . an I, tr. rue .
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Table 122. Occupatian and Earnings for Counties: 1970—Continued
[Oata bcsed an samp'n. see text. For minimum hose for derived figures (D'rteM. medton. etc.) and meaning of symbols. see tut]

Counties lockinqham Rowan Rutherford Sampson Scotland Ston1y Stokes Surry Swain Ymnsvtvanéa Tyrrri? I

OCCUPA‘HON
Tetelemghyed, 16 "In 014 end our ..... 31 462 40 642 19 773 16 881 10 243 19 797 9 145 21 307 2 596 7 423 1 27"1

hoiessianal, technical, and kindred worlers .-..-- 2 227 3 531 1 400 1 159 I 071 1 575 491 1 295 1 125 132
Engineers ................................. 20 231 5-1 34 42 116 22 110 1 18 155 6
Physicians, dentms, and retated :rcet-ttcners --- 29 169 $3 54 13 61 20 66 10 11 -
Heahh wart-en. etc-:t c'octitaaners........... 299 $27 111 77 81 177 63 168 , 27 83 27
Yeaehers. etemen'arv c-d secondary schoots-.-- 572 973 430 528 436 439 162 519 94 242 66
techn-eiars, e-cwt heath .................. 224 323 153 62 72 146 33 115 20 231 -
Other protesszcnct wot-en -----------.--_--- 894 1 288 599 404 427 636 191 582 125 403 3]

Managers and administrams. except farm ....._- 1 791 2 3'28 1 235 998 729 1 272 436 1 503 273 507 39
Scioned: Manutauarmg--..-.-.---..-.- 224 303 219 131 137 209 ‘9 282 6 87 6

Retail trade ................ 428 $42 245 205 239 256 73 338 64 75 4
Other irdestries- - 5% 903 333 300 199 398 126 464 110 174 20

Settemaioyed: 1‘2th trade .---- -. 341 338 232 258 113 198 124 242 ' _ 95 5
Other "1132.1517K5"..... -- 212 242 156 104 41 161 64 177 39 76 4

Sales workers ............................... 1 362 2 237 990 938 504 93-4 255 944 107 349 69
lletcit trade .-_--.-._-------.._-_----.__-_- 963 1 425 674 649 331 598 119 672 84 257 4)
Clear than retail trcde ____________________ 394 812 366 289 173 336 126 . 272 23 92 20

Clerical and iinlrrd wcners .-_-----.-.-.--_--- 3 800 4 605 1 511 1 539 1 204 2 107 1 10) 2 349 173 761 14'
(rcttsmen. tore'ret. r's imcrcd harms ----.--- 4 864 6 532 3 317 2 086 1 374 3 067 1 328 3 577 559 1 311 123

Automaaate meehz-t-cs. incladmg a:cy "winners- 2" 397 276 254 120 217 142 322 ' 42 48 9
Ittechcmes and reg-rem, um: cutcmoazte --_ 1 I? 1 501 796 314 270 625 344 528 17 266 9
Me1clcrcfts"e't. ewes: meet-an.“ ......... 238 347 93 68 33 124 26 109 20 123 -
Construction craftsmen ................. 1 252 1 494 842-8 805 234 953 433 1 076 24} 440 74
other craftsmen ----_----------_-.----...-- 1 953 2 793 ‘ 1 344 645 712 1 143 373 1 542 238 ' 494 35

Operatives. elcepl trons-:crt -_---_----_------.- 10 333 13 27 7 617 3 368 2 724 6 897 2 963 6 531 529 2 064 123
Durabic gscds noaufcugrm; -.-.--._------._ 707 1 55 1 1'3 - 892 450 1 143 333 1 135 211 515 12
Nandvrctie seeds runaway-rung --..--..--..- S 853 11 116 5 932 1 871 2 070 5 297 2 411 4 741 247 1 492 65
Nonmdnufocwnr; tna‘nmes --..--.---..--..- 63 1 105 547 605 204 457 219 655 71 147 46

Yranspart ecu‘rt‘ent cxrames ......... 1 350 1 717 532 650 380 758 374 857 72 117 81
laborrrs.eree;t 1.1m: --.-------..- - 1 765 1 £06 1 067 1 062 470 855 4:0 928 188 396 172

(onstruct-an labcrers -_-...-------- 233 251 139 206 96 151 81 261 52 87 2‘.
Freight. stack, and material bandiers . 827 903 406 391 149 349 207 396 39 119 3.‘
Other lctc'ers, excut 1crm_.-----.- 705 652 522 465 225 355 133 271 97 190 112

farmers and tom t-:?::ers ............... 53 450 250 1 686 167 311 976 833 40 55 112
form Moms and tom tsfcmen ---..-‘.-.-..--- 354 293 ”6 1 376 319 380 166 4‘20 23 5 e,
Serv'ee wcriers, e-ri;t :r'vcte househcld' ....... 2 177 3 348 1 351 1 241 811 1 572 537 1 492 273 524 104

Cieoninq sen-:e workers .................... 553 831' 314 303 252 461 1C6 311 85 182 34
lead sen-er marker: -- .. .-....--.-_-.--..- 51“? 787 372 3'29 171 353 150 ' 496 93 160 7
1124:1111 senice and Us ..................... 335 611 _ 175 197 ' 112 95 34 122 41 39 9
Personal service markers ..---_..---..-.-.-.- 3': 535 282 212 83 338 107 32 37 97 9
Protective sen-re «var: .....‘......... 281 279 136 82 125 164 107 175 17 35 2

Private househatd markers ..-----....-..-.--..- 639 519 387 578 490 199 40 266 59 161 .
hash Isak)“, 16 years 614 :34 even... 13 199 17 454 7 354 6 424 6 380 I 582 3 297 I 467 905 2 311 43

"O'CSS‘OML tee'nn'efl. at: kit-cred war-er: ...... 1 107 1 £92 715 671 612 702 229 784 153 414 8
Nurses -.-...-....---_...--......----....- 236 364 96 0 67 65 114 54 130 23 60 1
Heo1th workers, e;:e:t nur;es_-,,,-__..___.-. 46 103 15 15 10 67 9 37 - 17
flashers. elementary cra seconcu-y “11:613..-- 434 778 347 438 314 308 101 385 64 196 4
1e:hni:icns. "cut 1.23m ---,,__-_........-- 54 147 51 6 21 27 - 4 - 24
Other pra‘csnicrci wcraers .................. 337 5’0 206 145 202 186 65 228 65 117 1

Managers cad cdmn-strctors.exceat10m ...--.. 272 36? 180 127 107 207 66 153 63 5-1 ‘
Saks workers --.-.,.-__-- ,,-,,,-,-_--_....- 621 961 341 331. 194 343 76 331 54 167 1

Retail trade .-_-.__,_-__,_-,,,_..,--....-. 511 83! 293 278 181 304 63 322 54 137 1
Other than retsit 1:35: _,_--.--,._-..----..-- 110 123 48 ~ 53 13 39 13 9 - 3O

Clerical and aircred workers“..-,_,..,_..,-._- 2 664 3 420 I 032 1 191 897 1 532 652 1 634 118 526 11.
Ecnkhecprs ..-.....-.-.-.--.-.----------. 35 419 145 311 137 296 10') 225 19 73 4
Seerucnes. ster:;'c:rers. an: tam: --..-.-. ES 1 256 257 321 276 466 156 509 28 216 2
Other elemet weer-vs -__._--_,,,_-----,,.-- 1 399 1 745 630 559 484 816 396 E97 71 220 5

(mhsmen, firemen. and kindred workers ......-. 235 434 219 161 121 167 68 309 26 32
Operatives. ex.:e;t tr:.".::'t ................ 6 C67 7 483 3 919 1 939 1 534 4 111 . 1 651 3 910 217 619 3

Durabie gases Ranch: 1 _. 225 248 315 435 231 3 156 42 109
'andurcale gcads rear». -ring 5 61 a 6 9’5 3 442 1 268 1 237 3 596 1 504 3 407 165 . 504 1
Ncnmonufaetur *; iafiurtms -. 2'16 3.6 159 236 36 132 21 122 10 6 1

‘I’rartspert easement cperatnes 54 49 37 4 8 31 19 24 - 9 1
labarers. exce;t 12m 272 397 199 '118 52 217 64 106 42 38
Fanciers end 1am. r.. ,, s ........ ,. 23 19 14 36 4 21 58 31 7 -
form laborers and farm ire-ten ..-.---...-..., 46 62 42 518 27 115 42 - 72 7 16 4
Service workers. erzeat :rivate househotd‘ ...... 1 209 1 912 821 756 376 873 302 865 167 251 6

(1209.131; semee wwkus .-_,,-.,__--_.,.,, 157 342 96 96 66 - 177 16 93 33 22 2
food serviee war-er: ..---..-..-----_,,,..-. 429 562 3129 274 139 303 150 335 67 133 1
“mm service waners .............,'.... 287 370 152 154 90 75 29 89 ' 36 29
Person-‘1 semee moi-2ft, .-._---...-,_-..-.. 2 406 229 155 56 268 82 266 21 62
Plottctire seu‘uee warmers ,.-,_,_,,",,_,,,,- 11 16 — - - . - - - -

Private houseratd work-31s.----.......-.......- 629 493 365 552 478 193 40 248 51 155
Md. euphyed, 14 686 15 ”In 616 ...... 134 177 75 100 31 113 51 121 10 34

WMHONM waders“-.......,,_-.,,,...,.-.- 45 ' 23 6 10 12 8 - 1O 4 2
flue-c0116! workers .................,. ..... 75 80 54 32 13 ' 55 41 68 6 21
“my runners ............................ 6 25 - 58 - m 6 14 - 3
Semen waders. inilein; private macaw---” 12 15 - 6 '4 29 - 12

- female enst- ed, 14 end 15 dd"... 57 35 39 47 10 63 22 53 - -
WhhHoE'M markers: ............I:...... 1 5 10 12 19 3 9 7 - - -
l‘he'coll'sr war-er; ......................... 15 5 27 8 4 32 9 30 - .-
farm workers ______________________________ ~ - - - ' - - 6 - - -
Server worms. "cu-t [-nvmf h:.;zehata.-..--.- 17 18 - 14 3 22 - 13 - -
hmte teaser-old markers.-.---....-.......... 10 5 - - 6 - - - ‘ 5 — - .
445514-51 EASNINSS 1M 1969 OF P3501151" EXF’ZNZN-SEC' C1IV’127I.4."' U252 737C:30% SZLCCIEO GCCUHATZON GiOUr‘S '

. 61610.16 [em .14 and our vkh tori-53' . $5 630 $5 866 $5 420 53 995 $4 891 ‘ 55 414 $5 273 $5 163 54 335 54 372 $4
Professional, nian:',-,r-r~t_ ng 'emured wa'rers ..-- 8 024 8 451 7 65-3 6 779 8 511 7 1171 7 GM 7 477 7 139 7 E55 ,
Crimson, faren‘ew. ar.‘ Luna uwkersé--." 6 534 6 :43 6 3'73 . 5 036 5 92‘7 ., 5 '713 5 675 5 $.52 901 6 475 4 5
anrata’es. inflame; transact! ..........-.....- 5 267 5 233 4 5‘33 4 049 4 sea 4 8:5 5 515 4 667 i 750 6 £50 3 :
lamina-mt tam ...... ..--..-.......'--.-- 3 an 3 at 3 4t: 2 711 3 :m 3 WI 4 m 3 2:0 . .3 907 2 m 3 x
70mm and law raaozers ---.-.....-.‘.....-. ,N 3 645 3 844 3 500 2 957 4 46-1 4 756 2 794 3 205 ; ,1 ... 4
form laborers. e-oat unpaid, and farm tom-1m .. 2 637 1 056 ... . 1 834 2 475 . 3 150 ... 2 420 .u "f- '. 4.. .

. 76.616.16rms14u6md'6MC'. $3 755 $3 612 $3 550 $2 695 $3 253 $3 593 $3 660 53 367 "53 1.4 ~53 466 3) 3
M1006 Id'm'll‘d wunrs..-..........-...- 4 out 3 827 4 ”.‘1 3 51.7 3 556 , 3 755 3 953 3 603 3 963 3 9C8 2 t;

s wet-rd“ mnwon ................ 3 we 3 762 3 713 2 9t? 3 531 3 7m 3 736 3 3c5 2 2'35 4 397 ,
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Table 122. Occupation and E mings for Counties: 1970-Confinued
(0610 based on 9617.912. see tut. For mmmum base Ior domed figures (pert-M. median, 21:.) and mom of tymbols. «I. 90-91

Counties .Union Vance Wake Womn Washinqvon Wquuqa Wayne Wilkes Wilson Yadkin Yancey
OCCUPAIION .

hnguplond, 16 no" 014936 "or ...._ 22 747 I2 526 95 I24 4 742 C .79 I 756 27 020 I9 763 20 932 N 172 4 403Minnow. Icchmcol. and hundred walker! ...... I 766 I 076 18 906 412 410 I 194 2 776 I 247 2 018 ¢54 233lug-ants ................................. 155 40 2 331 ~ 16 ‘5 83 38 87 I0 -Physvcoons. «mats. and ve'cwd urcznmnen .-- 59 45 607 ' 7 15 1‘0 115 28 87 29 :4)Mann work-13.61:“! creel-Inner: ........... 126 163 1 594 47 32 87 ‘25 77 316 71 IIteachers. cicmenvary and secondary 95710013.-.. 552 380 2 923 203 I44 230 I 091 495 655 254 InIuhmcmns, uceal M: m ................... 164 71 I 674 35 4O 57 10‘ "O 94 162 74 12oummmmnol worlcrs .............. ...- 72-0 377 9 777 120 163 702 955 515 711 216 79“gang": and odmmslm'o's. "up! form ...--.. I 590 853 9 479 360 369 619 2 256 . I 342 I 894 527 266Solomd: Mcnufaflurmg .......... 213 I75 I 105 34 56 52 203 188 250 29 42Peron I'ude ..-...-..-.. . 293 169 I 779 41 73 90 488 337 411 I12Olhcr unduslnes....... _ 660 309 5 215 161 119 254 966 422 695 _155 77Sen-employed: 0mm Ira-10 .......... -. 2:0 143 835 77 80 101 363 214 333 169 6101th vacuums ........ . .. 164 57 545 47 41 122 231 181 205 62 40we: workers ..-..........-....-'.........--- I C66 713 7 760 I33 175 387 I 817 82 I 320 551 176lelaul Irude ........--..-.....-.-.......... 6’33 506 4 C07 102 126 211 I 050 51.9 819 375 72OINI‘ 1W" VII-1‘1 "313! ..................... 356 207 3 753 31 49 I76 707 231 501 I76 54(19mg! and kindfed workers ...-.........'. ..... 3 :33 I 633 20 234 394 479 I 068 3 4C 2 164 2 836 I It? 364(why-1n. Iortmen, and hundred washers .-...... 4 5.44 I 7C0 9 929 687 748 I 273 J 3C3 2 919 2 839 I 572 7.53Amman-12 rrecnamcs. mrlucng may reac'rmen. 434 118 I (09 78 18 I52 262 346 332 173 74Muramcs and tenumn. cue-,1 automomu ... 43 347 I 356 52 71 70 514 396 491 359 141Metclcrmsmen. extra! mccbamu .......'.... 3'72 90 497 II 106 46 99 166 89 ' 53 :4Construct-an crcflsnen ..................... I 5'32 416 2 937 263 265 573 I 042' 541 793 592 277mm acumen .-..........-.............'. I 661 729 4 12 2:13 286 . 432 I 371 I 170 I 134 395 214Operatoves. new transport .................. 5 619 2 971 7 £10 I 078 986 I 374 4 417 6 210 3 201 2 945 I 35bumble gnods manufac'unnq ................ I 276 430 2 824 I74 247 471 I 037 2 0C5 35 6-3 226Nancgrzz'e coca: menu-'cclurmg ...-......... 3 537 2 177 2 411 721 584 598 2 460 3 454 I 862 I 932 927Nonmoaufccrunna Indusmcs .-..-.--..-.....- 8-16 364 2 575 183 I55 305 900 751 734 230 196Ironsaort cz-mmevn operatives ..... 865 604 2 £79 182 130 305 I 170 I 064 I 038 419 216“norm. "(5'31 Iurm -...-... I 145 735 3 326 441 351 484 I 157 I 243 929 557 37(onsnucmn Iqbams .. .- 2'75 22 728 99 59 134 200 149 217 103 104inc-gm. sun, and mamnol handlers . 411 275 I 287 117 92 143 373 425 360 232 910er menu. “(2:1 farm .....-. 4‘10 237 I 311 225 200 207 534 674 352 222 177former: ord 1cm monsters ..-.- 2‘2 391 I 4'16 2 251 414 I 392 533 I 167 537 324hm Ict:'¢rs cud {arm mew-en -.-.--.. 352 458 I 190 165 157 13? I 072 546 I 019 237 70knit! acrierx. "up! cmo'o Nausehoéd' I 484 954 9 620 308 432 937 3 131 I 4.33 I 966 717 316Ocean; sent! wcr-cr: - . -....... .- 356 208 2 140 84 99 224 576 274 503 ICE 82icod sen-:0 work": ,.._ ..... 376 294 2 953 76 I10 323 691 330 559 207 76Ma"?! scrv-ce waters... ............... 156 134 I 339 25 38 105 940 119 331 143 29Pcuonclsuvm waders .................... 333 153 I 450 ' 55 76 135 390 297 248 I26 37'roluhve sumo woriers ...... ............. 172' 12 95:2 32 43 118 250 I75 203 90 65Oman Museum workers” .. ......--..-.-.-. 490 468 2 555 220 I91 162 I 116 232 765 94 33lquo «aloud. 16 run 014 and «on... 9 153 S 031 39 I53 I 722 I 695 8 206 II “I 7 604 7 943 3 I21 I 4657701033101151. Inna-col, and 111.16ch var-m ...... 635 591 6 916 267 I74 482 I 767 72 I 179 317 123Nuuu ........................-.-........ 101 139 954 47 . 25 65 312 46 230 51 II"calm Mum. ucepi nurses" ....-......... I4 20 540 - - 22 9| 17 70 15 4Ioocrus. «mommy and secondary schools..-. 414 299 2 466 I40 114 I96 913 368 543 143 64Icchmcms. extent hec‘m .......... .. ....... 21 20 234 15 - 20 10 23 33 22 -01h" av:‘w.n=:ol workers ..............-... 21:5 113 2 72 65 35 179 441 271 301 86 44Manager: c': cdmimsrravon, "up! Icrm ....-.. 2:3 115 I (:1 55 103 E4 474 212 212 7'7 45We; swim ......-........................ 426 252 2 490 62 .133 153 706 343 486 178 47RcIooIlrch .....................-......... 344 239 2 102 56 99 - I26 585 316 456 159 370|th :m mad trad: .......... ........-... 82 13 333 6 34 27 I21 27 , 30 19 10(Inks! :r: Indr'd workers ................ .-. 2 323 I 255 IS 424 341 ‘ 357 708 2 617 I 485 2 068 749 251Bookieems -......-..-.............-...-. 357 233 1 £05 77 83 56 497 255 419 24 17Smemm. stenoqrowcrs. and man ........ £01 343 6 655 52 122 326 768 444 632 222 1.501th c-enccl “rim ...................... I 195 678 7 134 212 152 434 I 352 637 I 017 33 1C9(Icilwen. brew-en. one iinc'red workers ........ 3.14 92 624 37 34 116 243 O 175 137 08 6090mm". “up! Iranwm ........ ........... 3 3’35 I 602 3 £04 48? 206 777 2 591 3 190 I 595 I 734 637Durcw cuts monukcrurinq ................ 336 166 1 433 28 246 271 45 126 250 ' 15nonzc'cc'e can: noadcflunng ............. 2 7-16 I 337 1 430 437 122 459 I 965 2 425 I 211 I 362 672Iceman-Java.” Inculnzs ................ 231 97 941 24 41 72 352 225 253 92 -Ivonscor1¢;.n.mcn1oumuves ................ 27 22 60 6 - 5 23 35 35 19 32 12laborers. 21:99! Icrm ........-......... ...... 18-1 66 306 - 59 ‘ 27 33 114 153 54 4 33“mm c": lam mussels .................-. 65 9 72 5 8 35 51 103 60 64 11km Iotorcu and 10m Icrcmcn .-............- 69 49 267 ‘ I9 22 I9 224 I72 249 45 9Service wor‘aus. "(cpl private havsehdd' ....... 65? 517 5 280 168 255 534 I 710 774 I 130 3'79 157. (Inna; some 6kach ........ ............ 112 54 750 17 30 113 - 229 29 233 14 107006 "mm workers ............ ........... 314 250 2 033 69 93 201 497 329 373 _ 163 711190'": mm wor‘ms ...................... 112 92 I 013 25 34 90 $56 '13 289 125 :1know! um“ wo-bus .................... ‘ 212 66 I £04 33 57 113 239 2 183 69 25from!“ son-cc workers ...... -............ 5 9 37 - - 4 7 5 - - 49mm househoad we'qu........ ............. 490 460 2 474 214 I71 I62 I 089 216 754 94 33“I70 mylanl. I6 "6 IS "an 016 ...... 109 52 372 76 I SI IIO I09 707 4! 2|While “110' wwur:..........-.....-... ...... 3 18 154 10 - - 67 6 35 10Blue-£0110: wavkm .-.............. ........... 6O 24 III 26 0 41 29 34 20 15farm warlm ...........-,................-.. 27 - 38 - - - 12 . 37 23 18 65mm Ionm. includmg pmo'o Macho-6...... I9 10 69 - - IO 29 37 I5 - -70:33. "ploy“. 14 "6 15 um .14 ....- 47 I3 . 224 6 6 23 45 41 33 71 IOWIIIIuo-‘far wcriers.................. ........ 3 5 93 6 - - 14 7 II 5[luv-com Mum .. .. .. .............. ....... 26 4 34 - - - 1 I9 9 6 5fem wu'wx ............................... . - 14 - - . 7 - - 3 - -Sonic: war-m. "cu! paw-3:: hwscI:c'd...-.... 18 - 47 - - 5 .. II 5 4 -hm" non-aw uortm.....--.............. - 4 36 - 4 II n 4 10 10 .-MEDIAN EARNINGS I.‘I 1969 CF PERSONS .' IN HPZRIINCITI C1‘.’111.‘.N USO: FORCE708 SEIECIED OCCUHMION CROUFS
[.10. IO pun 016 "6 '90! with «ukfl’ . 83 III 30 967 36 637 SJ 7" $6 090 $6 457 $4 935 u "I M 972 $5 377 $4 291Mlossianoh "Imogen!!! Mu: und'w war-tn .... 8 J77 8 6‘1 10 3'33 6 55.1 8 007 7 155 8 I57 11 0:3 8 055 6 331 o 111(mama. lam-mu. on» I-v'r‘ved vol-"I-....--. 6 230 5 715 6 229 4 844 7 5114 4 £53 5 545 5 232 5 75.1 6 C5) 4 5:3020nm“. mtmqu Irunwofl ................. 230 4 3’3 5 076 3 595 " 6 013 4 116 4 436 4 5'72 4 316 5 472 4 1.‘1000!"). mm 10m ....... ............-.. 3 41': 3 2.1.1 2 9411 2 435 3 150 2 7.33 2 964 3 577 3 I90 4 0:3 3 127lemon and 12m wane-ms ...............-.-. 4 7'45 2 983 3 769 2 744 7 031 2 244 2 945 4 3111 2 869 3 “I 1 866km Iobonu. 05-0.} 1.39641, and lam {canon .. 2 213 I 905 I 607 2 096 ... ... ', I 934 3 941 I 493 2 335‘ , Undo, 161“" 6:4 and on! um mhgfl. $3 411 ' $3 016 $3 627 $3 170 $2 399 $3 176 . 83 057 $3 65] $2 724 $3 599 II 6NMOI OM Mend wont“................... 3 631 3 6‘17 4 222 3 740 3 5:0 2 740 3 591 3 746 3 365 3 RC" 3 3.9MOM". mlvm "mm nu............. J 4C” 3 051 3 324 3 3 I 9511 3 579 2 m 3 49:1 2 555 3 762 3 2‘



..g .\ v o a- c ‘ ‘ 9 a ’a I . 'Table 127. ccu anon, mam-4.5, an in usiry CI 71.3 113370 opined-2m or OanIGS. ' I
(Doro baud en mmalc. are 1-:1. for minimum base for dtrNPd figures (pi-rum, median, 21:.) and meonmq of symtnls. m rut)

Coun‘ics 97.111 43-0 or More
"‘3'0 PO;17.6.1011 Abmcnce Nexunder Anson Bmferr Barrie Bladen Brunswick ancombo Burke (charms (owns!

OCCUPAIION
IohI "”111“, 16 um .14 "4 I"! .-..- 7 100 ‘74 3 I02 3 391 2 538 2 7” I 750 I .23 I ‘07 6 159 I 299, Profession} tech-(:1, cad Iinfi'cd workers ...... 344 25 184 173 I96 134 121 4-1-8 66 I75 I]Hrchh won-rs , -.--...... ..-.-----.-.-. 53 - 18 9 — 5 9 I27 10 40 7Iegg‘lrgl :-'cmgr'r'v c:.‘ 19cm:3W s:hcons---. 159 2I I24 I03 I50 83 90 I30 32 92 10h;Nader-L 910;! I"; .h ---.--.---..--.---- IO - - 76 ’ - 5 - 2° - S -war pro“. 21-2.“:1 «O k?! S .................. 117 4 42 3O 46 41 22 I71 24 33 ..Menagen cnc ccmmixncms. (1:231 101m -.-.--. 123 5 41 57 76 39 26 91 18 73 I2Schroed -. ..---.-.--.---...-.--.-.--..-.-. 84 - I4 36 39 9 26 ' O 76 18 29 -Self-employed.............................. 39 5 27 21 37 3O - ' 15 - 49 I243 9 12 22 30 24 10 87 21 14 7-.- 39 4 - 22 20 6 5 67 17 9 4(luical era kindred none-s .................. 402 33 123 103 85 72 63 359 73 335 56(m‘rsmen Ioremen. or: kindred workers ....... 530 64 I96 363 204 265 235 275 113 312 I24Mechanzcs and rc:~;rmen-----.-.------..--_- 130 30 26 85 99 41 10 53 IS 97 24(onsirocricn cro‘tsmea ----.-----.---......- 185 4 BS 157 68 174 150 7| 8 114 25

Operatives. extra! Yrcnsron -------....-.-----. 2 699 323 I 039 789 705 705 332 743 596 2 011 552ourct' r: was man-.‘zzeunr; -.---.-.-.------ 280 93 195 1:0 234 265 63 154 311 47 347Nondura- gems "IMI:clJring ..-.------..- 2 0‘13 198 8136 5 295 303 I70 407 271 I 707 I13Nanniznufccluim: fizuatr-es ................ 321 2 87 292 I26 I37 99 185 I4 257 37Ipcnwod equipmca: c;erc!wes ................ 283 27 I71 156 102 I42 64 I77 3] 259 55“turn. carp! 13m ...........-_____________ 6‘73 56 466 427 263 428 400 392 113 474 52Contact 5.1 13::rcr; -- -- -. ---,..-,--..--.-- 131 I2 44 104 I7 95 34 73 21 57 2iorrre's one firm fl'”" r. -.----- 124 6 I4 73 18-3 177 32 4 8 0 9 -farm1:.3'rrs 6‘0 ‘3 n mrc'rm ......... .- 114 21 193 35 250 223 76 17 I2 26 21Service ushers. tun? :wcu Muencii' ..--..- I 010 61 25? 469 197 263 228 I 403 400 748 231Clearing 631151. sch-cc mcuers ............ 840 55 152 336 I23 185 152 8'15 233 . 556 1231120‘ 11‘. sew-:2 vener: ...................... 42 - 36 94 27 35 II 221 63 96 33Perscncl senice v~c ier: .---.-.-..-.-.3..... 34 6 II 13 22 20 30 I23 56 50 22Prcircriae song: in. Acrs___.,____-.,,,__--- 41 - II - I9 5 6 55 I4 15 15Private house-161G wcucrs" --....--.---.--.--- 725 44 349 380 250 241 I38 827 I49 298 I69
finch ardent 16 14:" 4'4 "4 non--- 3 252 311 I 339 I 473 953 950 617 2 494 761 2 321 708Professionzl. harms, an hinted «Mia's ...... 22 15 140 III I30 65 83 244 37 127 1711mm waders ............................ 43 - IO 5 - 5 9 114 10 C 7chz'rus. (we: :r/ c 3:2; :nccw 547.315-," 106 15 113 85 107 45 64 103 27 2 IOhummus :nd can.:tis ro3r: "cw! farm -.---.. 46 — 12 I9 14 - 20 9 IO 65:12: ucr'ms ............................... 4 - 7 10 15 6 10 60 10 8 4Relofl Ira: c ............................... 31 - - 10 IS 6 5 57 10 3 4Clerical on! thin: wcr-crs ................... 202 12 73 63 53 42 57 242 34 I80 21Sumcri-s. 31m- ;rc;::rs, and w:s': -.-.-.-- 37 6 18 7 7 I3 12 48 I9 49 9Craftsmen. Meme-l, :rd LnJrsd wcrxers -.-...-- 25 II 23 I9 8 23 - 47 IE 31 26Operatives. r1:6&1 Ircnspcn ................... 1 550 I70 571 466 299 317 I62 447 280 I 224 26%-‘cnu. :clvmg ............................ I 6’ 14-0 538 260 242 254 118 357 2 I 076 24.0.‘1; Ih‘nznv': ' #313111“. .---...---.------ 152 10 33 186 57 63 44 9O - I43 6Ironspm up ..2-1 c;creme: ................ 5 - - - , 9 4 - I2 6 II -laborers. urn-m fzrn ---. --..-.-.-.-.-.------ 69 - 33 42 2| 28 - 54 8 98 26form wukers ---. ..-...----_-.----.----.-... 26 10 4s 1‘. 70 [-2 I? 10 8 7 4Service work's. euro: 5mm! muscle-.11--.-" 411 44 130 273 I29 I47 143 542 207 329 156(Iranng and I: c: 3": .:c «crkcrs ........... 327 38 72 151 59 96 I07 304 85 240 9311:; 1h sen-cc w.kers-.---_-.-...-.-..----- 34 - 27 85 27 24 6 I34 69 49 1Persorcl sen-:2 me her: -----------.--..-.-- 19 6 - I3 7 2O 19 34 47 15 I7Drivel: hcusehold warms"---...-.--.---....- 688 44 316 364‘ 250 229 I38 816 I44 294 160

”591431 EATIJZIIJS 131 1969 CF P23331151[(1:33 ‘ICZJ (I'IL’: 7‘ I::u7. ECACE 7;;$4141.“? UCCU.r.u..i\' ((531'5
mt. u yacu .21 33" mum. «mum - u m 53 us :3 «.10 s: m s: 254 :2 m u «a s: m u m s: 49 u inProfessional nun-.3:a1 c:1 k: nd-ed wcrrcrs .... 5 F175 . .. . 5 357 ... 6 083 5 3-‘3 ...Cm" sr'en. 139W». ('2' dxsd «wit.s-.-.-.-. 4 483 4 207 3 716 4 I49 3 495 4 762 3 7214933 4 6?")0;“:‘1 ":5. in;'[.6": ". . : _,_._...._...-.-- 4 317 3 764 3 734 3 451 3 331 3 455 5131 4 232 4 2‘9 4 123 4 $36Laurels. exctpt hm ........................ 3 543 ... 3 638 2 591 3 C07 2 254 4 735 2 991 3 670 3 12 ...70mm cr.:1' 1cm rr:n:;:e's -........-...-----. I 9.58 1 929 2 259 ... - - .. -form laborers. “can maid. on; farm Icremen -. ... I 365 I 333 I 660 I 017 ... ... .. ...
Funk, 16 your! o'dudourunk ocrnng’- $7 650 $2 792 52 34‘ SI “0 $2 026 SI “9 SI ‘45 $2 297 $3 009 32 I97 52 514Clerical cut him: warm; .--.-..--..-...-.-. 3 326 ‘ .. 2 E92 1 950O9QfOI-Vt5.lfliIild1-"-i Ianxvan .-.---..----..-.- 3 327 3 155 2 724 2 135 2 112 2 500 2 405 3 037 3 254 3 305 3 426
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Table 127. Occupation, Earnings, and Industry of the Negro Population for Counties: IND—Continued
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Iolllmphycd, It yum 014 and our ..." 2 021 25 I27 6 256 8 $20 2“ 679 3 672 2 112 $99 4 "I 207Arizona". Iorestry, and MM.“ ...........-. 51 377 I 266 318 - 33 374 215 131 147 —Mminq ............ ............ ............. - 52 6 22 - - - - - 6 -Cens'rwcn ........ ........................ 183 I 410 554 335 3 I2 2 6 104 73 263 9Mc3u1:<tonng.......-......-................ ‘378 8 352 I 561 I 218 104 I48 I 314 £54 189 2 611 6I’um'ure cad hunter or! wsca prcGucIs....... 4! I 231 433 I47 - - 552 31 80 318 -Mew ind051r303....-.--....-......... ...... 4 513 12 2S - 2I 90 5 - I47 -Mochmery, inckdmg ¢;-.-c:r.c:l....-.......-... I9 402 - $2 - I8 56 IS I2 86 —Ivonsoorlahon unknown".......-........ - 63 I0 24 - - 221 — - - -Otter durotle c1033.... .................... - 646 73 I76 7 IS 49 56 - 337 -food and hundred tron-m .............. ....- - $03 39 71 3 I2 50 167 B2 129 -In! its and fabricate: rune products -....-... 224 3 310 754 635 I4 54 154 486 - I 417 6Prams. outlawing, em‘ c «0.: lacunae: ...--.. - 152 - 4 - - - 16 - - -011m readout-19 cow: (schema not wouldmanufaclurinqinns".11........-.........- 90 I 462 243 81 BO 2 I42 78 I5 207 -Inning service and WOVIHCJSN‘:.. ...... ...--.- 15 405 $3 2 : I7 35 ~ - 51 -C'her Inna-mlwrn .......................... II 243 74 I7 - 3 30 10 - 29 -C:m.~roa-:r.h-:--,s. qu'II-ES. ca! samry "mm ... 23 :0: 116 31 IO 4 81 IO - 115 -Vin-:34”: "on....................-......... 29 913 I65 103 4 23 97 24 23 51 -it”. 503W. and Unity smu .............'.... - 35': 112 49 .. 9 46 48 I0 25 -lofirg and cranking aloe" ..................... 20 M2 168 51 - 5 M 12 I? I93 -01.13 :11ch Iane ........-.-.. . .........--.. 64 I 71!. 313 I96 24 81 I57 39 40 2:5 -Mann. inn-ran". and red ufz'c....-......... - 4'?" 25 9 5 30 I7 5 - 34 -lysine“ and Hair unkn .. ...----.......... 13 27-. S2 311 3 3 63 2 - ‘4 -WNW ”whom ..-».-.u-....-.-..-..... 162 2 ca 786 427 74 174 380 201 30 39? 5701h! rusonul suvlus -..... ..-.........-.... 20 I 336 231 162 I2 54 I33 I35 5 205 -(”mammal 0rd tumor-en "rues -....u-.. - 2. 13 I6 - - 16 7 - 33 -“and; -.-........--- .......-.-..--...-..- IS 67.?! 37 $0 — I4 - 127 135 9 BS 29“Ml-09M and Imam! WW“ ...... .......... 104 3 167 492 262 5 31 ' 360 1141 $6 243 9!:5W! unionism! and (who 1mm; -.."..- 21 I 233 144 I33 II 33 9d 100 - 49 10AM: ‘ . A I2 79‘? 85 84 II - 34 67 I4 31 -
mum album cam. not shown mummy. III-(10410: pnmctéw m'a reflux and cmwd com. not shown separately. 'Indudu persons in 1mm occupmm you”, no, no" “wan-y. ..

35-‘5‘: “537:1 (LDIIIIMA . f‘l'Uf'fill «no-u: nun via-Anna... -...-. -_.......-. '



Table 127. Ozcupcticn, Earnings, a“41

Counties 1‘72: 403 or More
Negro Popclzuan

OCCUPATKON
169-1 8!;1q'04, 16 your: 414 Ind om .....fio¥gsz§on1t feumcol, and l-nd'fd won"! ......Hesim work": ............................10:91:93. e:c-nn1.~rv ‘6 scccnczry “110633----Turn; ans. (lift? 1'12"“ .................015" evacuamt v-srlefs ..................Men-37;": and udmmnrotors. new! 1mm .......Sclawd ..--....--.-----------..--.--.--..$211crucified"..-------.-.-...-.----.---..Sale: mot-cu ..........................Rctuil hale ...............................Clerical ord kindrcd wtr'um ...................(I:113fl‘1£fl,10'9m"'1, c-J 3":er workers ........Manchu: and r'Lc'm'cn..----......_.-.----(ensued-5.1 tron-men ._--------_----------

Opeto:wes,cx:c;1 ”31152211 ...................Ourut’c qaods ravwfchm; ,,_Nonduwb'r cram". 1‘;‘61;:!gnngNonmuau‘cuur :5 1211': es ---transport «mm-v.1 aromaslabfircrs, (ma! fcrm -.(ensvwzvm bfcnrs -“(new on: farm rat; .-farm Ictcren C‘a'??"‘11’fz"‘ .....Scrvke v-t'uvs,9':".1;'.v:10 ho-Jschc(Icanmg 0nd Izod Kerri: workersNeohh service *0'1r'6--.---..Remand sermco won-15 --.-'rcigcuv: airy-c: marten"..-'nvole 11003411636 ucum ...............
50-41: unfit/:14, 16 yun 41! ul "cu..-hofexzbnaL tum-461, and 1mm workers ......149.1911 “cf-us ._-_... -----....---homers. «imam-1w c'd scccndcw schcals.-.-M69139": cad cdmmurclcts. exzeal term ..-.---Sale: 0. turn ...............................8:th trot: ...............................(1:13:61 0’1 1mm: Vow-en -__.-----------.-.-Secrrwms. m:.:;r;,~.~.-:rs. and 17:31: ........Clcflsmen, farm-4n, 05: k-tarec warren ........

Cpemi-.¢s. um? 1r:n::51 --..------.-.-.----:nc'xurin; .............................Nonmonufcuur-n; mash}; ...............Trcnspen c;;-:-:cr.1 must-«s ........1. ......lobsters. "as: lzrm ._ ..---.--.----.--------Farm 6791113.". ..............................senate ushers. nun srwcve hcuseha'A' ......Clecmn; ch: 16;: same! walker: --..--.--...1151111 semce 1146144711--.." -----...-.-.--..Pct:c~.:13:r:~:c mc'hers _.--..-.....-..-----Mme 11511323316 wcrkers -. -. ...--...--.-..--.
711201321 [821.1115 1'! 1959 G? 172255115171IXPIIZIHCE’J C1.'i'.1.‘.“' LASER FORCE 1'52SZLECTED “(LII-11:11 GSGUPS

61:14, 16 wen 434 u‘.‘ on! with urnlngi’ .71619543151 rum-z;- :.:1. :1: paired 9.0311er -_--Crafty: an, 16w 91, cu“ .mn’zd markers -- -.-...Ogcrctives, Irwin-:9 ”0.46:1 --....-.----.----loforen. new! 1mm -----.-.--.-----....---.farmers cad 16m rancgers -----......--.---.-Farm Myers. ”(.951 taped, and farm toremm .-
_ 712121), 16 13710116115816! vim campy).- (icnccl 0nd klncrn‘ urnrs ...................Gu'chvn. L-ci‘vdvn; "ct-3am ..-......-..--..-

171171.151”
141111 uni-.117. 15 um :14 41! our .....:‘gf13611L'ft,1¢7&alry, on: Minna: .............."11.“? _. ...--. .,,- ....,. .. -..--_-,-_-.--..-(outruuisn ................................Mcmkmunn; ..............................furnimre and 11mm :30 wood Manchu--."M2101 nadostrws...........................Nccbénery; irr'udfi; c7c;!u;c|....-.....---.-.1rcrsportohcn e2;-men1.......-........-.-.Other durctv'»: co: :s ......................-.hcslond Wire; :vu‘un: ...................1931.2: ca: 1::u.c..:cc 1:11.22 cum-:1: -. .--.--NIP-1'39. av» - ' cad 0-114: ir-snmes .. -.---Otter arc-2's- . :'-::s (021.521; 1161 namedman-.harxrg ifi;4::r::;1.-.-...--...------.th'vrg servlzc 6:.6 amnwsxwa ...............

0111" "enspar'u'vea -....... .. -- -...-..-..-.--(GENIUS-90:353. mums and scnnory 3mm: --.thiess‘e1r..-de...--.-.-.--..... 'feed, hz‘ury, and C:"V mru(chug crd .:n::‘- .1: ; :cu -...011*." rch m: I: .-.-..-. ---Menu. msurcrce, and (ml (5Bus-n25: and 1’91 ‘.:r sauces ...- .-.- . .M1161: tuus‘hz i: -----.......011m cersonzi 3er :es ...... -.-.---..-.{marten-mm 6:6 1: 21:01.6» “Mm ------.--.-“0:90.618 ..---- --.--.-.-.------.....-------.{animal and u-v-crcc' smku" ....-.-..-..-.Other praiswonJ cm) "-6100 anus -..-.-...-70614 “51101114011211“u........-.....uo..."

RF '0 ‘“sh-y o. 94.."“Iv degro Pop"1-4.:Uudll ’1 6on for (0:17.116
(0010 based on somcle. see 1411. For minimury boat for derived figuru (rtrcent, med-on. etc.) and meaning of symbols, no 1011]

1970—Continued

Johmlon Jere: 1.22 [each lincc1n McDowell Moriin Meckknburq Mon1gomcry Moon Nash

I 101 1 180 2 361 6 200 1 274 680 3 201 32 221 1 573 5 144 5 900
224 113 89 456 13 27 276 2 307 82 164 219
21 12 4 44 7 - 17 321 4 la 17
157 83 56 288 - 4 184 1 055 75 48 157
14 - 11 24 - — - 105 - 10 8
32 18 18 100 6 23 75 826 3 ea 37
46 11 40 83 - - 35 '4 616 29 45 74
23 4 31 67 - - 18 ' 481 18 26 46
18 7 9 16 - - 17 135 11 19 28
30 13 9 98 5 10 50 619 39 22 70
26 4 9 89 5 10 30 410 33 18 46
145 63 87 299 73 26 99 3 677 33 103 301
441 146 203 545 127 74 214 3 188 153 190 579
93 23 22 102 31 - 68 579 36 35 135

214 68 90 207 29 50 100 1 065 41 118 271
725 154 740 1 170 616 213 764 5 928 654 673 1 322
263 25 327 109 87 47 106 845 131 6‘3 213
305 81 268 811 455 158 503 2 927 439 411 810
157 48 145 250 74 8 155 2 156 84 91 7.9
170 51 151 294 29 59 135 2 338 64 134 287
597 175 23 637 120 38 256 3 370 148 33-3 629
212 2 18 274 7 4 71 599 12 ° 26 11.0
221 64 16 104 11 - 169 39 1O 34 228
473 195 40 854 36 5 494 172 100 174 970
576 114 455 909 143 138 401 6 599 148 761 658
33:. 66 343 578 101 95 278 4 431 112 516 49’.‘
67 - 44 138 9 6 43 876 13 77 52
53 29 33 96 7 - 54 634 4 102 60
20 3 7 35 15 - - 121 - 6 24
443 81 193 751 101 90 310 3 366 113 514 563

1 659 438 1 061 2 734 612 379 1 292 15 199 595 1 528 2 214
153 76 56 313 13 161 1 467 52 102 159
21 9 4 36 7 - 17 253 4 18 17
110 63 42 221 - 4 127 £42 43 38 103
15 4 6 22 - - 5 158 5 25 26
2 - 9 70 5 10 21 322 12 - 42
26 - 9 65 5 10 21 263 12 - 29
65 50 37 189 - 22 55 2 056 18 73 177
21 15 15 55 -‘ 10 6 460 - 26 46
33 26 15 23 7 5 5 333 4 6 40

418 62 349 686 - 424 128 390 3 146 269 313 710
343 62 275 566 377 128 346 1 97:1 211 272 613
75 - 74 120 47 - 44 1 171 58 41 97
12 - - 6 - - - 68 7 10 16
44 49 29 47 6 7 232 15 8 35
136 35 3 231 5 - 93 57 10 73 177
320 55 364 406 51 97 243 4 027 95 433 349
213 27 263 2g 40 65 164 2 556 73 332 '257
37 - 40 - 6 37 767 9 54 35
36 23 27 31 7 - 38 381 - 17 44

437 81 193 741 101 90 310 3 276 108 435 553

$3 162 $3 461 $3 995 $3 209 56 297 $3 950 $2 7‘93 $4 430 53 705 53 256 52 768
5786 6750 - 56:0 6945 5429
3 893 4 361 4 695 3 9.1-3 4 E95 3 155 4 764 4 271 3 66-1 3 327
3 61: 3 917 4 127 3 630 4 183 4 311 3 547 4 443 3 866 3 43) 3 437
2 935 3 039 3 ‘ 3 144 3 967 2 544 4 103 3 223 2 794 2 452
14:29 - 2 277 1970
1584 1891 ... 1243 1225 1946 1334

$1 483 $1 826 $1 924 :1 67 $2 617 53 006 $1 542 $2 479 62 4:8 61 654 61 509
2333 - .. 3035 2103

2 144 2 432 2 336 3 099 4 164 9 2 27 3 002 2 932 2 416 2 35-6

4 101 1 100 2 361 6 230 1 274 680 3 203 32 221 1 573 I 144 5 900
716 287 69 993 52 674 373 131 262 1 307
13 9 - 4 7 - - 15 6 - 1‘2

418 122 137 623 30 41 168 2 206 34 109 445
960 205 1 0'6 1 359 805 350 894 6 879 8-38 867 1 535
181 46 178 95 124 42 150 187 106 164 170

9 - 76 6 6 21 10 655 62 8 49
197 12 257 24 42 19 38 417 - 4 120 2
9 11 8 32 . - 4 - 99 39 31 71

35 17 170 91 20 2| 6 5C6 9 39 75
69 9 83 148 12 3 183 970 12 12‘ 155

336 66 219 69 517 226 382 2 024 485 309 742
15 - - 8 - 8 - 424 - 5 5

109 44 75 260 85 36 125 1 597 91 71 271
46 4 29 39 49 - 35 1 4'38 7 30 33
46 9 32 45 7 12 11 369 30 19 155
E3 - 40 97 31 14 65 1 077 22 37 94
152 31 7 115 2 - 37 2 003 26 2'6 119
:17 24 25 86 6 - 36 521 2'9 43 57
47 10 113 91 .- 8 . 51 1 13.1 27 9.‘ 137
199 57 87 374 19 32 173 2 219 98 97 3:

4 12 13 44 7 - 20 1 0:8 6 I2 54
39 10 39 60 4 - 65 823 6 3 103

470 90 183 710 102 45 310 3 0:76 97 455 561
205 33 98 232 60 94 141 2 301 58 434 2.12

5 5 32 62 6 . - 10 4:4 4 142 18
153 24 53 214 20 19 44 ‘ 1 305 17 135 86
400 134 162 656 26 17 301 2 74.1 126 176 423
43 17 91': 193 24 .13 101 1 431 34 1'23 106
66 97 32 153 16 - 67 856 5 77 45

W: 6116:6104 com. not Wm anarchy. ’Mdudu crolcctin um“mmm 051000140 was. not shown upomzdy.



Tab'e 127. 0:swaticn, Ecru:IT'S, and 1:23;:1| 1.“; of 112:: 1' 370 90Inq'qb:r3454]!an for Counties: 1970— Continued
10010 boxed on wade. see 1:11. for minimum be" 1cr derived 1mm: (92.12111. median. 41:.) and meaning of symbols. see 1011

I u 1Commas ‘.1111: 4C0 or More1 Na» Norm140910 P0,: 111-11011 “mover cmprcn Onslaw Orange Pcmf-co Pasqucmnk Ponder Pvrquimon: Person Pin m.
OCCUPATION

10111 cup-'01“. 16 um .14 In! "or ..... 0 361 I 329 I 827 4 241 I97 I 246 I ‘12 851 2 597 7 I43 653
"Messier-:1 "c.r1:c1. and 11:9ch warven -..... 461 237 133 286 64 414 90 78 125 450 la

112c11’1 waiters ............................ 66 19 13 79 11 20 9 12 19 17 _
.whmngn-crmry cv-d man-Jury 50110016.--- 291 172 B2 51 34 226 55 44 100 322 7

erhmcpc-z urea! 1'11111 .-.-.....-.-----... 24 5 9 5 - 6 - - - 12 . -
011." prcfcwcnol wcr'ners .................. 651 41 29 151 19 162 26 22 6 129 11

Manners and c.m.nns1rc1ors.ucep11onn ..-.... 103 67 87 58 26 84 24 '_3 22 27 105 9
Salantd ........................ .......... 59 45 65 35 11 59 7 12 12 49 -
semmmam“......................... 41 27 22 23 15 25 17 10 15 $6 9

5411:: norm! “..-..." ........ ...........-. 78 15 78 33 11 54 9 - 10 87 .-
112ch mm .- ....-.......--...--.-.-.-.... 46 15 72 33 11 44 - - 10 72 -

(kneel and meter! workers ......-.-.-.......- 379 106 247 393 43 266 78 14 92 206 5
(mmmen. forums, and haired workers“ ...... 659 306 362 466 '101 430 267 103 186 532 29

711311311161 end vrrc-rmen................... 108 96 101 89 49 76 98 52 26 67 -
(eunuch-an crohwcn -.-...-....--...-...- 25 26 146 226 42 207 71 40 107 287 11

Opcrofivn u:r:1lro~:con .............-..- 1 277 657 312 679 264 356 608 131 806 1 188 143
Dumb-: ccads nonalcclumq .. 390 167 48 158 37 191 167 49 207 161 12
Nandurx‘e qccds menu's:1ur1ng .. 543 323 64 40-1 100 62 240 59 533 660 121
HonmcnuirJunr-f) IPd'JSTI-e! .-. 344 152 200 117 119 103 201 23 66 367 10

house)" e .. rmcm cadmium 334 232 174 106 42 150 159 23 110 350 2
laborers. 91‘295110'1'1 -.. 811 553 , 360 361 28 379 357 83 197 . 772 47
Ccnsmc' :1 '::orers -.- 92 213 81 46 41 91 71 25 50 203 -

formers c“ 1m mm,m - 4 94 52 67 10 22 38 57 195 262 10
form btems and 131m 1: m1. 133 74 25 96 60 164 287 _ 100 229 1 771 7
Senate wum, 21cc; Icrwm house 1 213 2'59 717 1 144 79 ’4 346 131 337 1 0115 132'
(ken:1; cr11cad servnce workers . 875 214 563 £39 68 341 262 103 213 72-3 103
11161111 ssh-nu wan-5..-. 1C! 23 14 177 - 69 36 11 39 99 17
Personal "me: worms 129 21 29 44 - 55 33 9 37 45 12
Prolczfivc service war-m -. -.- 23 22 11 33 5 5 — 8 3 33 -

Mm: houschw workers .. .--......... ......- 912 374 280 555 69 383 149 104 283 1 015 176
1nd: "31:104. 16 yam 434 I14 "09--.. 3 063 1 CS 3 1 366 2 018 614 1 329 998 298 973 3 483 312

hohubnfl. vcrfimcal. an: imurcd war-m ...-.- 356 1‘:r 106 173 64 296 60 S7 97 271 13
Munfmcuers ............................ 61 19 13 49 11 15 9 12 15 11 -
had-en. eicmenlury cad srccrdury schools.... 247 154 69 46 34 197 _ 44 3? 82 215 7

Manager: or: cdmm-slrolws. meg: mm -...... 2 17 39 - - 30 - 7 - 44 ..
561:5 wcrirrs -....-u... -.-...-.-.-........ 51 11 34 16 11 34 - - 4 50 -

11:10.1 1:65: ...... .---.....-.. ..-.....-.-.. 36 11 34 16 11 3.1 — - 4 50 -
Ounce! ca: I '1er wsracrs ................... 204 51 200 267 18 118 56 14 71 163 —
Scrum“, s1cnogvczh3r$.c:\:1typisls ........ 65 9 14 11.3 - 36 5 6 20 49 -

Crohsmcn, human, and 1.11:ch workers ....---. 33 17 34 29 12 4 6 4 4 17 -
Opucfivcs. natal Iranspcn ...-.....-..-....... 623 183 176 367 171 78 350 47 290 619 65
Manu‘achmq ............................. 479 134 75 269 90 5? 251 47 264 481 65
ummonuimwn; industnrs -... -.-.--...--.- 199 46 101 78 81 19 99 - 26 133 -

human sq; :m 11 onermwu -...-...--..--.. 20 6 13 5 - 5 8 - 4 7 6
. laborers. (new term .....--..........-...:-. 25 9 35 5 1B 24 18 4 17 E0 15
km war'ms .. ...-...- .. ........-.-........ c'? 25 ‘8 3 5 43 168 - 16 652 -
Sonic. workers. ucep1 private Muschoid’....... 703 204 441 623 46 33-) 183 61 201 631 54

(1:111:11: 6:161:01 semu worms ........ .... 547 170 358 . 431 46 210 129 50 121 434 :70 .
11:61:11 sew-:0 vet'-m...-......-.-.....-..- 85 23 14 137 . - 5.1 36 11 24 69 17
have! "ma war-c1: .....-.....--....... 37 11 11 30 - - 41 14 - 27 35 7

Mvale hzusczflé nor-us ---.-....--..-....... 912 364 280 530 69 362 149 104 269 944 159
l.‘.!"'4.‘1 F"..‘.1.‘15$ 1.‘1 195.9 0? P5350135 111XriRIEIJCED C1'u"'.1“' 15371 iCRCi 103'. -
SELECT” 0K1.'7-«110‘1 GROUPS

”do, 16 70m 01.1 3:1 out 11:11 unlnn’. 83 801 $2 935 53 107 $3 620 $3 346 $3 6'14 33 359 . $2 167 $3 311 $2 705 $2 915
Draftsmnal.gamma“.an km::0 workers ..-. 5 3’3 4 935 ... 6 531 ... 6 553
(1611mm loreren, cral 1::6 werheu........ 4 150 3 664 4 227 4 421 4 861 3 649 3 9.13 3 42
Cguotiyu. .:.:..11ra13;or1 ........-.-....._ 4 073 3 l-v? 3 95 3 475 2 7:0 3 759 3 867 3 653 3 919 3 479 .
labours. 91:2: 11cm .............. .......... 3 56 2 6133 3 452 3 235 4 306 2 741 3 010 3 228 2 5i?
Farmrs cachrn wancqt's .................. .. ... ... ... ... 2 015 1 857 ..
hm 165mm. «new unpcd. end lorm lamncn .- 1 7:16 2 133 1 295 1 791 1 240

hula, 16 yun 41.1 v.4 cm 1.115 "fling". $1 :51 $1 543 31 750 S2 739 81 458 $1 676 $1 507 $1 556 51 964 1958 $1 691
Claim 6:6 l mad when ..-.-.....---...... 1 94" 1 £92 2 371 .. 2 676 ... 1 815 -
OpeIoVivu. nrwcmg Nahum ...........-..... 2 777 2 529 2 322 3 298 1 77 2 6.40 3 014 1 4.17 ...
INDUSYRY .

1414115910103, 16 14:.11 4110410191..." 6 361 3 339 2 827 6 244 197 3 246 2 412 851 2 597 7 843 600
Agvitullurc 16mm. and 1srems ...... ........ 153 52g 89 192 83 214 336 162 430 2 017 33
Mnin‘ -..................... ............... - - - - - - ~ -
Con-.1331.:11 ................ . ......... .....- . 334 456 227 C2 62 2-15 163 61 1 550 21
Men;131'.r-A,........-. ........-............ 1 576 973 26° 6'71 212 5'33 682 201 1 013 1 290 191'
human 3.1107116“ or: v :N} prcduc11......- 21.- 355 135 157 49 ' 235 118 86 33 8-1 9
Melahrcw '41..............-............. 174 5 - 11 - 13 - 12 116 5 -
Mochircry, irciudir-q c:¢:11::01-............... 182 16 - e2 6 4 115 4 24 72 -
11cns:r.n'.1.on o:y:amen1.................... 6 5 6 6 16 116 - 5 74 59 -
011m cm; : quads ........................ 164 102 53 48 6 59 33 10 67 96 8
rm 0r: inter! rvcium ............ ......- 160 34 22 22 101 31 75 14 14 103 .-
1011'2: m 1::r1:;1:: 1.Mic urccum ......“ 417 152 46 437 12 54 176 60 592 563 152
Manny, p::M; 0'14";1: Mamas ...... . 26 - - 7 - 9 22 - . - 5 -
0:1." matat'c 9:008 (ncluamg n01 spec-11:4mcw'cmm; 1113171171051"..............--- 239 274 18 121 22 42 143 10 93 303 23

1ruclir-g w: :2 an! wank-15109........-...... 46 52 70 2S 4 3:1 19 - 27 18 -
0.1." "mama-cs1...............-.....--.-. 3.“ £2 35 21 - 49 78 - 14 71 -
Cc"-n.;,n.',:1n‘.'.1. 0111.11“, and mn11ary scrim ... 141 2 96 711 10 67 2 8 28 21.1 -
thfvu’: 1rwe........ .---....--...... .....- 12 64 7 17 25 35 67 4 5' 301' 5
food, :nhry. cad u’ouy 51cm ................. 74 36 54 59 6‘1 3’) 10 5 :3 65 5
tom"; on: c: -:’-in'; 9aces ..................... 2C2 52 135 172 13 94 2 13 ‘5 180 5
011m (tic-1 ":11: ..... ..................... 3:7 131 ' 338 166 45 2.53 153 83 '-- ' 37 27
finance w v n2,011! (131011610 ............-. 101 16 19 11.‘ - 16 12 14 .' 33 7
8011-". 1;! «mm ... ......... ....... 115 27 3B 63 - 25 62 19 — 71 -
'rw'm I‘m-130.51 .... ....................... 845 361 266 S76 58 376 132 100 260 952 171
011." amoral; scrvices ..-. .. .........-....... 57-1 81 .11 323 20 I71 156 22 117 335 64
tnlwwmm and rurcohon servicu ........... 59 3 33 I2 4 12 21 - 8 33 9
1101;1:21 .........-........-...-...-.......- 224 17 75 395 5 99 97 . 8 74 2‘.‘ :3

. [81.91161:61ch banérrd 1IFJZQS..,........-.... $17 323 305 594 52 595 152 6] I91 764 19
011." 910193;;and and rclaaou umcu ”......" 219 53 96 191 29 228 74 24 36 265 17
NW: odmwsunmn 236 383 59 195 101 153 59 27 69 -

1111:1040: 011001145 com. not than upomvw.‘ "new“ momma mi“ wormw61ng com. «91 shown "pumfcéy.

..' J." , ..'.':I aanauua
’lndudu WM «1 61M occupawn groups. 001 than wmmly.



Table 127. Cccuccfic.'2, Ear::ngs, c..d 'N".OM.-usfry of 2.. ’1V #13370 Po;u!:.ion for Counties: 1970—Continued
[001° bdwd on 25mph. xce m2. For minimung base 20! derived figures (:Icvccnl, med-on. etc.) and mecnmq 0! symbols. see text]

Counties \'.'i:h {CO or more
Negro Pcpukhon

OCCUPA‘HON
hm «why-d, 16 yum old cad nu .....provcssficral, lrcP'nIcci. cm: Hired woucrs ......Meant. walkers ............................Tqunfrg' grmc-Iecry c“! seconisry scheo!s-.--hchmcucns, 2-22.“! r 2mm ---._.----.---.----c::~.:r profit-amend! m-rhrs ..................Managers end odma “rows. cut-:2 form ---.--.Szlaricd .---.--.-..------..---.--.--.-----SeLE-cmalaved..............................Sch; wont-u --.--.-.-----. ..-------.-..--..3520.! trade ..-.-. .- -_---.----_--.----..---(kneel crd kI-d'td wot-or: ...................(vchsmtn, for-12227.1. c"! i :1er wotker: -.-..---Methamcs cad rcr; ..(onslruchon crcnszcn --..-. ----..--....--.
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Dear Mr. Brooks: ,

.. As requested on January 19, 1973, we are showing below tables for Wake and . . _,
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N O R T H C A R O L I N A S T A T E U N I V E R S I T Y AT RALEIGH

Office of the Provost and Vice Chancellor ................ 201 Holladay Hall

May 21, 1973

MEMORANDUM

TO: Dean D. W. Chaney Dr. I. T. Littleton
Dean C. J. Dolce Dean C. E. McKinney
Dean E. L. Ellwood Dean A. C. Menius
Dean R. E. Fadum Dean B. C. Talley, Jr.
Dean J. E. Legates Dean R. O. Tilman

Dr. W. L. Turner

FROM: Clauston Jenkins

Re: Annual report on af mative action recruitment efforts
May 1, 1972, through y 31, 1973

For the past two years, we have asked you to report on

your efforts to recruit females and minority personnel. Such a

report is an essential part of our affirmative action procedure.

This year we are sending you a form in order to relate efforts to

specific positions and in hopes of saving your department heads

trouble. A form should be completed for each EPA position filled

since the date of your last report (May 1, 1972). Additional

copies of the form can be obtained by calling my office (3125).

Please return completed forms to me by July 1, 1973.

CLJ:vg

cc: Provost

Enclosure (NCSU Affirmative Action Recruitment Report)



NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

5‘
OFFICE OF THE CHANCELLORBox 5067 ZIP 27607TELEPHONE: 919, 755-2191

11 December 1972

TO: Deans, Directors, and Department Heads

SUBJECT: Equal Employment Opportunity Act of 1972

This memorandum is being issued to assist you in administering
provisions of the Equal Employment Opportunity Act of 1972. Additional
information will be furnished as future interpretations of the new Act
are made available.

It is very important for effective administration that all manage-
ment and supervisory personnel become thoroughly familiar with provisions
of the Act. Equally important is management's responsibility to react on
a timely and proper basis to any voice of alleged discrimination on the part
of an employee. As you know, State policy provides that an SPA employee may
appeal directly to the State Personnel Board concerning matters of discrimi-
nation. Hopefully, any questions of alleged discrimination can be handled
internally so that our employees will not feel compelled to seek assistance
through the State Personnel Board or the Equal Employment Opportunity Commis-
Sion.

The Equal Employment Opportunity Act of 1972 makes very significant
amendments to the Civil Rights Act of 19640 ‘

Under the 1964 Civil Rights Act, state and local governments and
their employees were excluded from Title VII coverage. However, 1972
amendments to Title VII extend coverage to all state and local governments,
governmental agencies, political sub-divisions (except for elected officials,
their personal assistants and immediate advisors).

The Equal Employment Opportunity Commission is charged with administering
Title VII of the Civil Rights Act of 1964. Under the Act, EEOC has the authority
to investigate and conciliate charges of discrimination because of race, color,
religion, sex, or national origin by employers, unions, employment agencies,
and joint apprenticeship or training committees. Under the 1972 amendments,
EEOC no longer is limited to investigation and conciliation of charges. It
can now bring an action through the U.S° Attorney General in a U.S. district
court against a non-responsive party.

PROHIBITIONS

Title VII makes it unlawful for an employer to discriminate as to
hiring, firing, compensation, terms, conditions, or privileges of employment
on the basis of race, color, religion, sex, or national origin. It also
forbids employers to limit, segregate, or classify employees in any way that
tends to deprive any individual of employment opportunities or adversely
affects his employment status because of his race, color, religion, sex, or
national origin.
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In addition, it is unlawful to discriminate on any of these five bases
in apprenticeship, training, or retraining programs. It also is illegal to
indicate a preference or a discrimination based on race, color, religion, sex
or national origin in advertisements relating to employment.

These prohibitions, however, are subject to some exceptions.

EXCEPTIONS

A broad exception to the antidiscrimination prohibitions makes it clear
that wage discrimination is permitted when based on merit, seniority, and
quantity or quality of production.

The broadest exception permits discrimination based on religion, sex,
or national origin if this is because of a "bona fide occupational qualification.’
This applies to hiring, employment, referral, training, and advertising. The
exception for bona fide occupational qualifications does not extend to discrimi-
nation based on race or color.

The law makes exceptions for discrimination resulting from a bona fide
occupational qualification, provided it is "reasonably necessary to the normal
operation" of the enterprise. This exception, however, is applicable only to
discrimination based on religion, sex, or national origin. Title VII does not
recognize a "bona fide occupational qualification” based on race or color.

RECRUITING AND HIRING

Essential to a nondiscriminatory employment policy under the federal
laws is a basic procedure for recruiting and selecting employees that does
not intentionally or inadvertently work to screen out minority group members.

An employer is not required to go out and hire a designated quota of
minority group members. But a serious imbalance in the number of such workers
in the work force, when compared to the proportion in the area, may suggest to
federal officials that something is wrong with hiring policies.

Reliance on ”walk-in" applicants and ”word-of—mouth” recruiting may
not be regarded as enough if the work force is predominantly white.

Quota Hiring

An explicit ban on any requirement of quota hiring is contained in
Title VII. It reads: ”Nothing contained in this title shall be interpreted
to require any employer....to grant preferential treatment to any individual
or to any group because of the race, color, religion, sex, or national origin
of such individual or group on account of an imbalance which may exist with
respect to the total number of percentage of persons of any race, color,
religion, sex, or national origin employed by any employer, referred or
classified for employment by any employment agency....in comparison with
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the total number or percentage of persons of such race, color, religion, sex,
or national origin in any community, State, section, or other area, or in avail-
able work force in any community, State, section, or other area."

Prior Hiring Practices

The extent to which an employer's past hiring practices have resulted
in a predominantly white work force may well determine the extent to which the
federal agencies will require affirmative acts to recruit from minority group
sources. EEOC has taken the position that an employer with a disproportionately
low number of minority group members in his work force probably has acquired a
reputation as a discriminatory employer. In such a case, the mere announcement
of a policy of equal employment opportunity may not be regarded as enough to
offset the past reputation.

An employer whose past hiring practices have resulted in a good minority
group representation among production workers is not necessarily in the clear.
A disproportionately low number of minority group members in white-collar,
professional, or supervisory jobs suggest that special recruiting efforts are
needed in these areas.

Walk-In Applicants

An employer with a predominantly white work force who relies largely
on ”walk-in" applicants to fill new jobs may not be in compliance with the Act.

Reliance on "word-of-mouth” recruiting will only perpetuate the existing
racial make—up of the work force.

Once a good racial mix is achieved in the work force, an employer presumably
could rely on walk-in applicants and word-of-mouth recruiting.

Advertising for Applicants

Except in a very rare case when religion, sex, or national origin is
a bona fide job qualification, job offers in newspaper ads, posters, and the
like must not indicate any limitations as to race, color, religion, sex, or
national origin. Color and race can never be a bona fide job qualification.

Hiring Standards

Affirmative recruiting efforts that substantially increase the flow
of minority group applicants will not satisfy the law if, because of unreason-
ably high standards for hire, few of these applicants are hired.

EEOC places considerable emphasis on hiring standards that are not
job related, but rather reflect the norm of the white community. Employers
must be prepared to demonstrate that their hiring standards do not automatically
screen out applicants whose speech, dress, and personal work habits differ from
those of the predominant group.



Hiring Standards: Police Records

It is unlawful to discharge or refuse to employ a minority group person
because of a conViction record unless the particular circumstances of each case
(e.g., the time, nature, and number of the convictions and the employee's
immediate past employment record) indicate that employment of that particular
person for a particular job is shown to be inconsistent with the safe and efficient
operation of that job. ‘

Hiring Standards: High School Diplomas

The U. S. Supreme Court has ruled that an employer who uses employment
tests or other job screening standards, such as possession of a high school
diploma, must be able to show that they are "demonstrably a reasonable measure
of job performance.” The court left open, however, the question of whether an
employer may use tests or other screening requirements that take into account
capability for future promotions.

Hiring Restrictions

Although a hiring policy may be "objectively and fairly applied" to
applicants of all races, it may still discriminate against one racial group
and as such be ruled discriminatory under Title VII.

-Height Requirements - EEOC has held that an employer's rigid
adherence to a height requirement for purposes of hiring, in the absence
of a showing of business necessity, can have a discriminatory effect upon
certain groups, a significantly higher percentage of who, fall below such
a standard, such as women and Spanish-surnamed Americans.

-Appearance, Manner of Speech - Rejection of a job applicant because
of his appearance and manner of speaking may be regarded as unlawful if the
appearance and manner of speaking are peculiar to his race or national origin.

-Pre-employment Inquiries, Concerning Race, Color, Religion, or National
Origin - These are not, by themselves, a violation of Title VII. But EEOC regards
such inquiries as totally irrelevant to an applicant's ability or qualification,
except in those rare instances where religion or national origin is a bona fide
occupational qualification. Hence, such inquiries, unless otherwise explained,
may be regarded as evidence of discrimination.

-A requirement that a photograph accompany an employment application
also may be regarded as evidence of discrimination.

EMPLOYMENT CONDITIONS

The law against employment discrimination extends to virtually every
aspect of the employer—employee relationship including discrimination with
respect to ”compensation, terms, conditions, or privileges of employment."



Wages

Discrimination with respect to compensation covers a variety of practices,
such as:

—Different rates of pay based on race, sex, religion, or national origin
to individuals or groups of employees doing similar work.

-Different treatment of employees with respect to merit increases if
based on race, sex, religion, or national origin.

-Disproportionate differences in pay rates for different jobs based on
race, sex, religion, or national origin.

-Different treatment of employees with respect to overtime pay oppor-
tunities, where based on race, sex, religion, or national origin.

Training and Promotion

Employees of similar capabilities must be offered the same opportunities
for training, promotion, transfer, and apprenticeship programs.

Discriminatory Environment

A "racially tense situation” may be a particular source of difficulty
when a Black is promoted into a formerly all-white job. Such a situation
frequently requires extra support and sympathy from management.

Title VII requires an employer to maintain a working environment free
of racial intimidation. That requirement includes positive action when
necessary to redress or eliminate employee intimidation.

Age Limit on Promotions

When Blacks have been passed over in the past for promotions, it may
be regarded as unlawful to disqualify them from current openings because of age.

Where an employer has not employed Blacks in a given job classification
in the past and where that employer now, continues to refuse to employ in that
position a black employee of long and relevant service based upon an age standard,
the Commission will find a violation in the absence of a clear and convincing
showing that the age standard is reasonably necessary to the normal and efficient
operation of the job in question.

Work Assignments

It is unlawful to give minority group employees a disproportionately
large share of the dirtier jobs, less favorable hours, dead-end or low skill
jobs, etc.



Manner of Address

A violation may be found if supervisors adopt different approaches in
addressing employees based on race, religion, sex, or national origin, such as
where white employees generally are called ”Mr.” or ”Mrs.” but Blacks are
called by their first names or are referred to as ”boy" or ”girl."

Segregated Facilities

Many problems involve segregated facilities such as drinking fountains,
locker rooms, employee entrances, infirmaries, segregated housing, etc.
Integration of previously segregated facilities frequently is not enough. The
employer also may be required to take steps to encourage Blacks to use the
desegregated facilities or to prevent whites from intimidating Blacks in the
use of such facilities.

No general answer can be given with regard to permitting employees
”freedom of choice” to choose lockers or other facilities. But experience
has shown that where compulsory segregation is replaced by “freedom of choice,”
subtle ways often are used to prevent a choice that would disturb the preexisting
segregated pattern. Therefore, an employer who maintained segregated facilities
in the past should take positive steps to prevent the pattern of segregation from
continuing.

Harassment by Employees

If harassment of a minority group employee by his co-workers or supervisor
occurs, management has an obligation to attempt to remedy the situation.

The announcement of a policy against racial discrimination is not
sufficient when management has reason to believe that racial discrimination
is occurring. Management must take steps to insure that the policy is
observed at all levels.

Employer Reprisal

An employer may violate Title VII by taking reprisals against employees
who initiate Title VII proceedings against it.

Discharge for Garnishments

Employers also may violate Title VII by discharging minority group
employees for incurring a number of wage garnishments or bad debts.

Grooming Rules

An employer's grooming rules should take into consideration racial
differences.
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EEOC has held that the application of the ”line of sight" hair grooming‘
policy to all employees, without regard to their racially different physiological
and cultural characteristics, tends to affect Blacks adversely, because they have
a texture of hair different from that of Caucasians. Thus Blacks are measured
against a standard that assumes non—Black hair characteristics. Caucasian
employees wearing beards and long sideburns are not usually reprimanded and the
wearing of an "Afro” has been appropriated as a cultural symbol by members of the
Black race so as to make its suppression an automatic badge of racial prejudice.

Seniority Systems

A seniority system must eliminate the forbidden consequences of the old
and admittedly discriminatory seniority system, but, at the same time, care should
be taken not to bestow preferential treatment upon one race.

The law should be construed to prohibit the future awarding of vacant
jobs on the basis of a seniority system that "locks in” prior racial classification.
White incumbent workers should not be bumped out of their present positions by
Blacks with greater seniority. Seniority consideration should be asserted only
with respect to new job openings.

SEX DISCRIMINATION

It is an unlawful employment practice to classify a job as "male"
or ”female" or to maintain separate lines of progression or seniority lists
based on sex, where this would adversely affect any employee, unless sex
is a bona fide occupational qualification for that job. Additionally, advertising
in "male” and "female” help-wanted columns is unlawful, unless sex is a bona fide
occupational qualification.

Any laws or policy that limit the employment of females in certain
occupations; in jobs requiring the lifting or carrying of weights exceeding
certain prescribed limits; during certain hours of the night; for more than
a specified number of hours per day or per week; or, for certain periods of
time before and after childbirth conflict with and are superseded by Title VII°
Accordingly, such laws will not be considered a defense to an otherwise
established unlawful employment practice or as a basis for the application of
the bona fide occupational qualification exception.

Rules that limit or restrict the employment of married women and are
not applicable to married men constitute discrimination based on sex and is
a violation of Title VII.

An employer may not discriminate between men and women with regard to
"fringe benefits,” including medical, hospital, accident, life insurance and
retirement benefits, profit sharing, and bonus plans. Additionally, conditioning
the benefits available to employees and their spouses on whether the employee is
the "head of the household” or "principal wage earner” will be found a prima
facie Violation of the prohibitions against sex discrimination, since such
status bears no relationship to job performance.
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It is unlawful for an employer to make available benefits for the
wives and families of male employees where the same benefits are not made
available for husbands and families of female employees; it also is unlawful
to make available benefits for the wives of male employees that are not made
available to female employees, or to make available benefits for the husbands
of female employees that are not available to male employees.

An employment policy that excludes from employment applicants or
employees because of pregnancy (married or unwed) is in prima facie violation
of Title VII.

Occupational Qualification

An employer is permitted to label certain occupations as "male" jobs
or ”female” jobs where sex is a "bona fide occupational qualification." But
exception to the general ban on sex discrimination should be construed
narrowly. It would not include as bona fide occupational qualifications in
these situations:

-A refusal to hire a woman because of her sex, based on assumptions
of the comparative employment characteristics or women in general. For
example, the assumption that women have a higher turnover rate than men.

-A refusal to hire based on stereotyped characterizations of the
sexes, such as men are less capable of assembling intricate equipment, or
women are less capable of aggressive salesmanship.

-A refusal to hire because of the preferences of co-workers, the
employer, clients, or customers (except where it is necessary for the
purpose of authenticity or genuineness, such as the preference for actresses
to play female parts.)

RELIGIOUS DISCRIMINATION

An employer has the obligation to make "reasonable accommodation” to
the religious needs of his employees, where such accommodations do not force
undue hardship on the employer.

The employer must prove that such religious accommodations cause undue
hardship to his business.

Because of the "varied religious practices of the American people,”
the Commission will consider each case of religious discrimination on an
individual basis. The 1972 amendments to Title VII added a new section
defining "religion" to include all aspects of religious observance, practice,
and belief so as to require employers to make reasonable accommodation for
employees whose "religion” may include Observances, practices, and beliefs
such as sabbath observance, that differ from the employer's or the potential
employer's requirements regarding standards, schedukas, or other business-
related conditions.
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ADMINISTRATIVE PROCEEDINGS AND ENFORCEMENT

The five-member Equal Employment Opportunity Commission is given the
job of administering Title VII of the Civil Rights Act. EEOC intially was
given virtually no enforcement powers.. Under the 1972 amendments, however,
the Commission is authorized to initiate court actions against violators if
it is unsuccessful in obtaining voluntary compliance through mediation and
conciliation.

Two methods are available for instituting an administrative proceeding
before EEOC:

-A charge may be filed in writing and under oath by or on behalf of
a person claiming to be aggrieved.

-A written charge may be filed by a member of the Commission who has
reasonable cause to believe that a violation has occurred.

Procedure;

A charge must be filed within 180 days after the occurrence of an
alleged unlawful employment practice.

After a charge is filed, the Commission must serve a notice of the
charge on the respondent within 10 days.

The Commission must then investigate the charge after which it must
make a determination whether there is reasonable cause to believe that the
charge is true. The Commission must make its determination of reasonable
cause as promptly as possible and, so far as practiceable, within 120 days.

If it finds no reasonable cause, the Commission must dismiss the
charge; if it finds reasonable cause, it will attempt to conciliate the
case.

If the Commission is unable to secure a conciliation agreement that
is acceptable to the Commission, it may bring a civil action, through the
U.S. Attorney General, in an appropriate U.S. district court.

EEOC CONCILIATIONS

Title VII places great emphasis on conciliation of charges of
discrimination. For this purpose, the law allows 30 days for the Equal
Employment Opportunity Commission to work out a conciliation agreement
between the parties before a suit may be brought. Nothing said or done
during the Commission's attempts to achieve voluntary compliance may be
made public or may be used as evidence in a subsequent court suit without
the written consent of the parties.
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Conciliation Process

After the Commission decides that there is cause to believe that
discrimination has occurred, the Director of Compliance notifies the charging
party and alleged discriminator that a conciliator will contact them to resolve
the dispute. The conciliator first meets with the charging party to determine
what remedy would be satisfactory u: the charging party. The conciliator then
tries to persuade the respondent to accept a remedy that is acceptable to the
charging party and the Commission. Upon acceptance by the respondent, the
remedy is recorded in a conciliation agreement that is signed by the charging
party and the respondent, and then submitted to the Commission for its approval.

Conciliation Agreements

Besides remedying the charging party's individual complaint, the
Commission normally attempts to include in the conciliation agreement modifi-
cation of other employment practices to bring them into compliance with Title
VII. Successful conciliation agreements often result in changing policies or
practices not mentioned in the original complaint, and may affect any persons
in addition to the one who filed the complaint.

JUDICIAL PROCEEDINGS

Prior to the 1972 amendments, court enforcement of the no-discrimination
requirements of Title VII was left primarily to private actions by the aggrieved
individuals. EEOC's role was confined to the informal methods of conference,
conciliation, and persuasion.

Under the 1972 amendments, EEOC, if it is unable to secure an acceptable
conciliation agreement within 30 days after the filing of the charge, may bring
an action against the respondent. In cases against a state or local government,
the U.S. Attorney General, rather than EEOC, is authorized to bring the action.
The individual also retains the right to bring a court action if he is dissatisfied
with EEOC's handling of the case.

Actions by EEOC

EEOC's initial efforts are directed at conciliating the case. If the
Commission is unable to secure a conciliation agreement satisfactory to the
Commission within 30 days after the filing of the charge, it may bring a civil
action against the respondent.

Actions by Attorney General

In cases against a state or local government, the U.S. Attorney General,
rather than EEOC, is authorized to bring the action. In such cases, EEOC notifies
the U.S. Attorney General of the failure of conciliation efforts.



Actions by Individuals

Where, in the view of the complaining party, EEOC has not pursued his
complaint with satisfactory speed or has entered into an agreement that is
unsatisfactory to him, he has an opportunity to seek his own court remedy.

If EEOC dismisses a charge, or, if within 180 days of the charge's
filing, EEOC has neither issued a complaint not entered into a conciliation
or settlement agreement that is acceptable to EEOC and the complaining party,
it notifies him, and he may bring an action in a U.S. district court on his
own within the next 90 days.

In such private actions, the courts are authorized at the complainant's
request to appoint an attorney and to commence the action without payment of fees.
The U.S. Attorney General is authorized to intervene in these private actions
if it is certified that the action is of general public importance.

JUDICIAL RELIEF

If a court finds that a respondent is engaging in an unlawful employment
practice charged in the complaint, the court may enjoin the respondent from
engaging in the unlawful employment practice and grant such affirmative relief
as it may deem appropriate including, but not limited to, reinstatement with
or without back pay. Back pay is limited under the 1972 amendments to no more
than that accrued during the two years prior to the filing of a charge.

In addition to injunctions and affirmative relief, the court may
award a reasonable attorneys' fee as part of the costs.

An attorneys' fee awarded to a charging party may be based upon that
portion of the case in which he and those in his class prevailed.

Apprenticeship or Training Program Records

Employers that control apprenticeship or training programs are required
to maintain a list of applicants who wish to participate in such programs.
Persons covered by the law, but not subject to filing Apprenticeship Information
Reports, must keep the list for two years. All persons required to file an
Apprenticeship Report must keep the list for two years or the period of a
successful applicant's apprenticeship, whichever is longer.

The list must be kept in the chronological order in which the
applications are received, and must include the address of each applicant,
a notation of his or her sex, and identification, as "Black”, "Spanish
American," "Oriental," "American Indian,” or ”Other". In addition to the
chronological list, employers must keep any other records such as test papers
completed by the applicants and records of interviews with applicants for
a period of two years.
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POSTING OF PRESCRIBED NOTICE

The Equal Employment Opportunity Commission is authorized to require
the posting of a prescribed notice setting forth excerpts of summaries of
pertinent provisions of the Act and information pertinent to the filing of
a complaint. The notice is required to be posted by every employer or
employment agency.

Such notices must be posted in a conspicuous place where notices to
employees and applicants for employment are posted customarily. Willful
violation of the posting requirement is punishable by a fine of not more
than $100 for each separate offense.

Notices have been posted across campus. Additional copies may
be obtained from the Diviyon of Personnel Services.


