REQUIRED COMPONENTS OF AFFIRMATIVE ACTION PLANS: ORDER NUMBER 4

The available federal guidelines for the preparation of Affirmative Action
Plans consist at present of three.basic documents:
1. Revised Order No. 4 (Affirmative Action Programs), prepared by the Secretary
of Labor (Title 41 CFR Part 60-2), which has been made available to the
campuses previously; an additional copy of this basic set of instructions
is attached. |
2. Higher Education Guidelines, U. S. Department of Health, Education, and |
Welfare, Office for Civil Rights, which has .been made available to the
campuses previously.
3. Revised Order No. 14, prepared by the Secretary of Labor (Title 41 CFR Part
60-60), which is a set of guidelines to be used by compliance agencies in
the evaluation of contractor Affirmative Action Plans and which, thus, is
a useful guide to the contractor in preparing suc_h plans; a copy of the Revised
Order No. 14 and attachments A and B are attached.
The following supplemental explanation of the basic requirements of Order
No. 4 is based on meetings with HEW Regional Office Officials. All points
here treated must be considered by each campus in the preparation of a revised
Affirmative Actipn Plan. The numbered paragraph and section numbers which
follow correspond to the numbered paragraphs of Order No. 4.

I. Utilization and Availability Analyses and Goals and Timetables (60-2.11

and 60-2.12, Revised Order No. 4)
The core component of an affirmative action program is an analysis

of the total employment profile, a determination of whether there is




underrepresentation or underutilization of females or members of minority

groups within the various categories of employment and a statement of

remedial hiring goals designed to correct any representation or utilization

deficiencies found. Pursuant to certain prescribed analytical techniques
designed to impart certainty to the process, the contractor is expected
to make its own assessment of its work force and to adopt appropriate
programs which will address effectively any problems discovered.

A. Basic Data Collection and Analysis: Workforce Profile by Race and Sex

The necessary first step is an evaluation of the incumbent workforce,
by race and sex for each major occupational category. Within the
University context, there are three general categories of employment
which are materially distinguishable: EPA Faculty, EPA Non-Faculty,
and SPA. Further subdivision of these three categories is required;
for example, EPA Faculty must be subdivided by rank (professor,
associate professor, assistant professor, instructor, etc.) and by
discipline or department (e.g. English, History, Math, etc.); EPA
Non-Faculty must be subdivided by occupational job-title category
which is convenient to existing administrative_ practice and fairly
reflects salient distinctions among occupations; and SPA must be
subdivided by occupational job-title category.

Certain summary data reflecting the race and sex profile of the
workforce by appropriate occupational category must be included in
and form the basis for certain goals articulated by the Affirmative

Action Plan. Underlying the summary presentations, however, must




EPA Faculty

be the detailed individual employee printouts of the type which each
institution has had occasion to prepare previously; the guidelines
concerning the type of information which must be collected and
maintained on a current basis for each employee of the institution
are found in Tab J of the HEW Higher Education Guidelines (including
name, sex, race, salary, job title, date of hire, educational level);
this detailed information with respect to individual employees should
not be included as a part of the Affirmative Action Plan submitted;
however, it should be available for inspection on request by HEW.

The summary materials which must be appended to and discussed
in the Affirmative Action Plan should be presented basically in the

following manner:

Department Total White Black Other Minorities*
English Male(%) Female(%) Male(%). Female (%) Male(%) Female(%)
Professors 20 10 (50) 5 (25) 2 (10) 1 (5) 1 (9) 1 (5)
Assoc. Prof. 14 7 (50) 4 (29) 1 (7) 2 (14) 0 0
Asst. Prof. 10 6 (60) 3 (30) 0 1 (10) 0 0
Instructors 8 4 (50) 2 (25) 1US(1:2:5 SYS T (172705) 0 0
Subtotals 52 27 _(52%) 14 (27%) 4 (8%) 5 (10%) 1 (1.5%) 1 (1.5%)
Department

Math
Professors

Assoc. Prof.

Asst. Prof.

Instructors

Subtotals




ETC.

INSTITUTIONAL o
TOTALS 200 150 (75%) 30 (15%) 8 (4%) 8 (4%) 2 (1%) 2 (1%)

' EPA NON-FACULTY

Total White Black Other Minorities
Title ** Male (%) Female (%) Male(%) Female(®%) Male(%) Female(%)

Officials and 10 6 (60) 2 (20) 1 (10) 1 (10) 0 0
Managers

Professionals 20 15 (75) 4 (20) 0 0 0 0
Technicians 40 20 (50) 15 (38) 3 (7) 310 (7) 0 0

ETC.

INSTITUTIONAL :
TOTALS 70 41 (59%)21 (30%) 4 (5.5%) 4 (5.5%) 0 0

Title*** Total White Black Other Minorities
Male(%) Female (%) Male(%) Female(%) Male(%) Femalel(:

5

Managerial 10 2 (20) 6 (60) 1 (10) 1 (10) 0 0
Professional 10 8 (80) 2 (20) 0 0 0 0 }
Technical ‘

Office-Clerical

Custodial

ETC.

INSTITUTIONAL |
TOTALS 100 60(60%) 20 (20% 10 (10%) 5 (5%) 3 (3%) 2 (2%)

* “"QOther Minorities" includes American Indians, American Orientals and Spanish
Surnamed Americans; the term "Black" includes only Negro Americans, not foreign |
nationals who are of the black races.
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Detailed records for individual EPA Non-Faculty employees should be maintained

on the basis of separate detailed categories of actual job title and classification
(such as chancellor, vice-chancellor, librarian, research assistant, etc.); however,
for purposes of the summaries required as part of the Affirmative Action Plan such
employee titles may be lumped under more general generic titles, such as those

here suggested, based on the prescribed federal compliance categories (viz.
“officials and managers", "professionals", "technicians", etc.); in short, each
employee must be assigned to one general category or another as appropriate,

based on job content, skills requirements and qualifications, and responsibilities.

Detailed records for individual SPA employees should be maintained on the basis of
actual SPA job title classifications (such as stenographer II, housekeeping
assistant, administrative officer I, statistical analyst II, etc.); however, for
purposes of the summaries required as part of the Affirmative Action Plan such

SPA classifications may be lumped under more general generic titles, based on

the federal compliance categories, of the type suggested here. Again, it is
necessary to make an appropriate assignment of individual specific jobs to the
general categories.

B. Utilization and Availability Analyses

Collection and summarization of the data prescribed in the foregoing
section permits an institutional assessment of "where it currently is
and where it reasonably ought to and can expect to go" in terms of racial
and sexual composition of the three basic employee complements of the
institution. There are actually two closely related initial analytical
processes prescribed by Order No.4. First, a determination must be
pursued concerning whether there is a current_"underutilization" of
females or members of minority groups within the various occupational
categories ("underutilization" is defined in the regulations to mean "having
fewer minorities or women in a particular job classification than would
reasonably be expected by their availability"); for example, are there

fewer women employed as faculty members (either across the board or



within a particular discipline or department) than wouid be reasonably
expected; are there fewer blacks employed in the EPA Non-Faculty
category of "professionals" than would be reasonably expected;

and are there fewer women employed in the SPA category of "technicians"
than would be reasonably expected. Second, there must be a study
of availability of females and members of minority groups within the
various occupational categories. In fact, the two analyses are
correlative, and the reasonable answer to one may supply the answer
to the other; the focus of one is retrospective (i.e. to what extent
has the contractor's performance in the past been deficient) and the
focus of the other is prospective (i.e. to what extent can or ought

the contractor change the ratios reflecting sex and race composition
of the work force). The preferred approach would appear to be emphasis
of the prospective inquiry; that is, how many females and members

of minority groups are realistically available for recruitment and
employment by the institution in the future? If the figures arrived

at suggest that, in a particular occupational category, the current
level of use of females and members of minority groups by the
institution is consistent with computed availability, then no problem
requiring remedial action exists; conversely, if the figures concerning
estimated availability show a higher number or percentage of females
and minority group members than is currently characteristic of the
institution's employment profile, then remedial goals designed to

correct the "underutilization" must be established.



The obvious primary difficulty is a reflection of the many variables
which could be demonstrated to affect eritically the question of
"'availability." The guidelines of Order No. 4 prescribe certain steps
to be considered in estimating availability (Section 60-2.11). However,
there remain questions about the reliability of any availability con-
clusions reached, as a consequence of omission from the guidelines of
any reference to several factors which clearly can be influential. Most
particularly, the guidelines do not appear to take cognizance of various
"competitive" factors; for example, if the national pool of blacks
holding required doctoral degrees constitutes two percent of the
national total, is it realistic to assume that such black professionals
are "available" to the particular institution to an extent which would
permit achievement of a two percent representation of such persons
on the institutional faculty within a given period of time; the unrealistic
character of any such assumption is a function, among other things,
of the fact that the competitive positions of all institutions,in the
effort to recruit and employ the limited supply of qualified black
professionals, vary significantly from location to location (e.g. salary,

institutional reputation, living environment, etc.); it is unrealistic

to assume that all institutions will share equally, on a statistically
pro rated basis, the total pool of such persons who exist nationally.
In short, how many different factors can and ought to be considered

in determining "reasonable expectations" about availability, for

purposes of assessing both past underutilization and future modifications?




We are left with a need to make "best reasonable estimates”

on the basis of the rather gross statistical data which is available.
Our discussions with HEW officials have not imparted much certainty

to this inquiry, though they have acknowledged the difficulty of

|

\

|
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achieving precision. The primary point is that the objective of this

analytical process is the establishment of "goals" rather than "quotas";

that is, the program adopted by the institution for modification of its

employment profile is a set of guidelines to which it will devote its

serious and concentrated effort, with the understanding that many

variables may affect the achievement of goals posited and with the

further understanding that the contractor will be afforded an opportunity

(indeed will be required) to demonstrate the nonculpable reasons why

such goals were not achieved, if in fact the results of serious effort

fall short of original expectations. Thus, the availability conclusions

arguably need not be as precise and certain as might be the case in

situations where mandatory quotas were being imposed. l
The processes for arriving at realistic estimates about availability |

will vary with the type of employment under consideration. Three ‘

|

basic' considerations would appear to be constant for all types of

employment, however. First, what is the geographic employment

market area within which the institution realistically does and can

compete (some institutions compete nationally and, indeed, inter-

nationally for faculty members, while others concentrate their

attention on more limited regicnal demarcations; most institutions




compete for their SPA personnel, particularly in the case of lower
rated classifications, within the urban or county area immediately
proximate to the institution); this consideration is an obviously
appropriate first limitatién which ought to be borne carefully in
mind in assessing availability. Second, within the defined
recruitment market area, what is the gross availability of persons
having the requisite qualifications for the various categories of
employment; this approximation should include both currently employed
persons as well as those who are potential members of the labor force
(prospective graduates from formal qualifying educational experiences,
unemployed persons, etc.); the bases for and specificity of computa-
tion will vary with the type of employment. Third, are there clearly
identifiable and demonstrable factors which realistically limit the
institution's access to or competitive opportunities with respect to
members of the gross pool of available qualified persons; for example,
if it is possible to demonstrate that all members of a particular
occupational speciality within the market area are currently employed
by institutions which afford their incumbents significantly higher
average rates of compensation than could be offered by the institution
seeking to employ them at an alternate location, it would seem that the
availability conclusion ought to be adjusted accordingly.

The following are suggestions concerning the more particular’
types of inquiries and sources of information which may be used in
connection with efforts to assess availability of the three basic types

of institutional employment with which we are concerned:



EPA Faculty

Useful e>.<pl,anatory material providgd by the Office for
Civil Rights is attached as Appendix A. In addition, a biblio-
graphy of materials which addresses with varying degrees of
pertinence and specificity the questions about female and
minority group availability with academic fields of employment
is attached as Appendix B.
SPA

Although the EPA Faculty category presents its special
difficulties, because of the hivghly specialized nature of some
of the qualifications which control the question of "availability" ,
the SPA category can be quite troublesome also. Typically,
available data tends to lump various types of jobs included in the
SPA category in fairly broad categories (such as technical,
clerical, managerial, etc.), and so it is frequently difficult
to know whether some information regarding availability of
“"technicians" on the basis of sex and race really means that
"TV Engineers" (for example) are in fact available. Acknowledging
this type of problem, which necessarily induces a tendency to
further generalize and estimate, the following sources of data
will prove to be useful in the effort to achieve some conclusions
about female and minority availability in the SPA field. The State
Employment Security Commission, Research Bureau, has compiled

1971 tables which reflect the racial and sexual composition of
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the civilian labor force for North Carolina, on both a state-wide
basis and county-by-county basis; second, the Social and
Economic Statistics Administration of the U. S. Department of
Commerce has produced, on the basis of 1970 census data, a
profile of the General Social and Economic Characteristics of
North Carolina, which includes a breakdown by race and sex
for broad occupational categories within the general North
Carolina labor force, on both a state-wide and county-by-county
basis; third, the North Carolina State Personnel Board has
produced a 1972 compilation which shows the racial and sexual
composition of the state-wide SPA workférce, by SPA category
of employment. A combination and comparison of these three
sources of information do permit some apparently reliable
general conclusions about SPA availability. It is necessary,

in combining the three sources of information, to make some
job~title or occupational-category conversions in order to

make the three sources of information somewhat consistent.
Note further the importance of defining carefully and clearly the
geographic recruitment market for the institution in the SPA

area, viz. at many locations the recruitment market will be

limited to the immediate geographic area, and pertinent county
data should be used accordingly, rather than state-wide data.

A sample effort of this type is attached as Appendix C (the




General Administration plan from which this is excerpted
has not yet been the subject of a formal written HEW review;
however, in conversations with HEW officials responsible for
its evaluation, we were told that the approach here suggested
was appropriate.)
EPA Non-Faculty

Perhaps the most difficult problem of availability analysis
is presented by the EPA Non-Faculty category, because of its
hybrid and highly eclectic nature. On the one hand, this
category partakes of some of the characteristics of both the
faculty and the SPA categories; on the other hand, there is a
broad range of occupational categories included, ranging from
chancellors, which are illustrative of one end of a spectrum, to
librarians and various types of research personnel at a distinctly
different point within the total spectrum. It appears difficult,
if not impossible, to arrive at or to have any meaningful basis
for positing availability conclusions concerning the highest
rated academic administration positions, such as chancellor,
vice-chancellor, etc.; on the other hand, it would appear
appropriate with reference to certain catesgories of technical
and professional employment within EPA Non-Faculty to use
basically the same approach and the same sources of informa-

tion as have been suggested for corresponding SPA categories.
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Establishment of Goals and Timetables

Following compilation of data concerning the current sex and race
profile of the institutional workforce and after completing the availability
analyses, these two sets of information are to be interfaced and compared
for the purpose of detecting any "problem areas", i.e. deficiencies in
the use of females and members of minority groups. In turn, deficiencies
so discovered are to be addressed and corrected by the establishment of
"goals" for employment of females and minorities within a specified time
frame.

The regulations require that such goals be "significant, measurable
and attainable." Two fundamental limitations on fealistic goal-setting
are apparent. First, it may not be appropriate to assume that gross
availability figures for females and minorities in a particular category
of employment constitute realistic indicia of actual availability to the
particular institution; this matter was discussed at some length in
connection with the above section on "availability analyses"; again,
if the institution is prepared to identify clearly and to document some
bases on which the availability conclusion can and should be qualified,
then this would have a most direct bearing on the statement of realistic
hiring goals. Second, the regulations do not require that any incumbent
employees be displaced in order to make room for females or members
of minority groups; on the contrary, any such action by the employer
would in itself be violative of the equal employment opportunity-non-

discrimination obligations, viz. this would be a discharge of an
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employee because of race or sex. Therefore, a priméry consideration
in positing goals is the estimated number of employment positions which
in fact will be available to be filled during the selected affirmative
action time frame. The employer must compute a realistic estimate of
such available slots, by considering anticipated new positions to be
created and filled, retirements and resignations, and any other factors
which could contribute to a pool of available spaces to be filled during
the time frame for affirmative action efforts. For example, if the analyses
of past utilization and prospective availability suggest a need to increase
the representation of women in a particular category of employment by
10% over a three-year period, and this percentage figure translates into
a numerical goal of five additional women, attention must then be
directed to whether it is possible to make five positions available to
be filled during the three-year period; if a consideration of attrition
rates and new hires indicates that only three positions will be filled in
the employment category in question during the three-year period, then
the maximum goal would be three rather than five; further, it may not be
realistic to assume that, of the available three positions, all three
positions can be expected realistically to be filled by women; thus,
a more reasonable goal under the circumstances may be only two women.
The time frame selected by the institution for achievement of
established goals should be influenced by pertinent local considerations.

The regulations suggest time frames ranging from three to five years.



Too short a time frame would impart to the effort an unrealistic

character; too long a time frame for the achievement of significant
progress could suggest' dilatoriness.

Assuming that the affirmative action program for remedial hiring

goals is to be based on a three-year period,

1. SPA goals must be stated on an annual basis; that is, the
total three-year goal for improving the sex and race profile
of the affected parts of the workforce should be broken down
into three discrete goal periods;

2. EPA Faculty and EPA Non-Faculty goals may be stated on the
basis of the total three-year time period adopted, although
annual reporting of progress to date in reaching the three-year
goal will be required.

The employment frame of reference for the statement of goals may

vary. For example, with respect to faculty goals, it is permissible

to state the goals in terms of individual departments or disciplines
(English, Math, etc.) or in terms of larger basic units, such as schools
or divisions. Choice of one or the other should be based on
consideration of the administrative and operational structure of the
institution and the nature of the deficiencies found pursuant to the self-
analysis.

It seems clear that for purposes of conducting utilization analyses,

projecting availability and setting responsive goals, the appropriate
research unit will vary according to the type of employment in question.

With respect to faculty employvment, it would seem essential that the

S e e Bl Rl e, L



16

individual departments assume responsibility for the basic analytical
work; thereafter, it might be concluded'appropriately that the actual
etatement of goals would be made on a division of school basis,
involving combination of the results of departmental conclusions,

With respect to SPA employment, it would seem desirable to centralize

the analytical Process, rather than fragment it by reference to work

With respect to EPA-Non-Pacultz employment, it would appear necessary

to divide analytical responsibility between central and local facilities;
for example, data concerning general administrative officers of the
institution Presumably would be retrieved and analyzed in the central
office facility; on the other hand, various research and professional
bersonnel who are assigned to particular departments, schools or
divisions could be studied most effectively, in terms of utilization
and availability, at the local corresponding department, school or
division level; at the final end of the Process, i.e., the statement
of goels, there would be a need for considerable central oversight,
Sample sets of instructions which might be ¢ommunicated to
affected departments or schools as guidance in theijr efforts to address
the matters of Faculty and EPA-Non-—Paculty analyses are attached

as Appendix D, Sample sets of worksheets and reporting forms for
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use by departments and schools in conducting the required analyses
for Faculty and EPA-Non-Faculty are attached as Appendix E. Sample
sets of goal-setting worksheets are attached as Appendix F.

Note that the Affirmative Action Plan must explain in significant
detail how and why you arrived at the tonclusions stated with reference

to utilization, availability and goals.
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Identification of Additional Problem Areas (60-2.23, Revised Order No. 4)

While the analysis of current representation of females and members of
minority groups and the establishment of any necessary remedial hiring
goals is the critical core component of an affirmative action plan, this is °
by no means all that is required of a contractor in developing an acceptable
program. Revised Order No. 4 covers many other topics, all of which must
be addressed by the contractor. In our conversations with HEW officials,
it became clear that they expect the plan to be based on and to consist of a
quite literal and comprehensive response to.and treatment of all points
covered in Order No. 4.

Consistent with the basic principle that the contractor is responsible for
analysing its own policies and practices, with a view toward discovering
and correcting any conditions which detraclc from realization of equal employ-
ment opportunity (whether a reflection of the employer's discriminatory
practices or policies or a reflection of broader social conditions not necessarily
related to the immediate work environment which have the demonstrable
effect of limiting opportunities for women and members of minority groups),
Section 60-2.23 of Order No. 4 provides a checklist of possible problem
areas which each contractor must analyze within the immediate employment
context. Each item within this checklist must be addressed in the Plan.
(Note that the organization of Revised Order No. 4 is such that a particular
problem area or policy topic may be addressed at more than one point in

the Order; the following discussion of the several items included within
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Section 60-2.23 attempts to draw together all related references from other
sections of the Order, so as to provide a comprehensive reference designed
to assist you in addressing the "problem area identification" requirement

in a reliable manner.) With respect to each of the following points, you
must include in your affirmative action plan a description of the manner in
which you conducted your analysis, the results of the analysis, the con-
clusions reached concerning either the existence or absence of a problem,
and with reference to any problems thus perceived a clear description of the
remedial actions to be undertaken and the time frames within which those
efforts are to be accomplished. Note that Section 60-2.23 is divided into
two complementary parts; part (a) is a statement of the subject matter which
must be analyzed; part (b) is a statement of the various possible negative
results of analysis which would require remedial attention; in the following
outline each such pairing of (a) subject area with (b) problem manifestation
will be tr(_eated as a unit for purposes'of discussion. )

\/A. Analyze: “"Composition of the workforce by minority group status

and sex." [60-2.23(a)(1)]

The correlative possible problem which analysis may reveal
is: "An 'underutilization' of minorities or women in specific wor‘k
classifications." [60-2.23(b)(1)]

This analytical point is addressed, out of order, in Section I
of this memorandum; see those previous materials for explanation

(Section 60-2.11 and 2.12).
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Analyze: "Composition of applicant flow by minority group status

and sex." [60-2.23(a)(2)]

There is no correlative possible problerr; described in
subsection (b) of 60-2.23. This point relates obviously to the
matter of deficient efforts of the contractor to adopt and use
recruitment techniques designed to and which have the effect of
producing a more representative recruitment pool, i.e. one con-
taining significant numbers of females and members of minority
groups who may compete for and be considered for employment.
This subject is more properly considered in connection with the
Revised Order sections dealing with "Development and Execution
of Programs" (60-2.24) and "Internal Audit and Reporting Systems"
(60-2.25); in other words, an analysis of applicant flow by race
and sex really relates to the effectiveness of remedial efforts
being pursued in connection with established employment goals,
and thus the matter is left for subsequent treatment in later
sections of this memorandum.

Analyze: "The total selection process including position descriptions,

position titles, worker specifications, application forms, interview

procedures, test administration, test validity, referral procedures,

final selection process, and similar factors." [60—2.23(a)(3)]

The correlative possible problems which analysis may reveal

are:

{—__'__h '
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"The selection pr.ocess eliminates a significantly higher per-
centage of min'ornies or women than nonminorities or men."
[ 60-2.23(b)(3)]

If a significantly higher percentage of the protected categories
is eliminated by the selection process, this constitutes some
evidence of possible serious problems, including a discriminatory
bias which has been institutionalized through the adoption of
certain testing or evaluation techniques or a discriminatory
implementation of the selection program by individuals who are

not sympathetic to the equal employment opportunity principle.

In any case, such statistical evidence suggests a clear need to

engage in further analysis to determine the cause;it is possible
that further checking will reveal some type of discriminatory
dynamic which can and must be addressed by specific corrective
action; it is also possible that the statistical incidence of
either minority or female rejection is explainable on a non-
culpable basis, in which case no corrective action will be
necessary. This general subject is add;essed, in terms of
corrective techniques, in section 60-2.24, Development and
Execution of Programs, particularly subsections (a), (b),(c) and
(d) thereof, which should be read with care. The components

of this generai problem of inordinately high rejection rates for
females and minorities are treated in more detail in the following

descriptions of possible problems.
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"Application and related p;e-employment forrﬁs not in compliance
with Federal legi;c;lation." [60-2.23(b) (4)]

We have received no definitive information from HEW
Regional Office officials concerning the meaning of this reference
to "Federal legislation"; they suggest only that this perhaps means
that all such forms must bear the EEO legend, at least in short
form, i.e. "An Equal Opportunity Employer. "

"Position descriptions inaccurate in relation to actual functions
and duties." [60-2.23(b)(5)]

There are several respects in which such a finding would
arguably be problematical, in terms of equal employment oppor-
tunity considerations, although the requlations do not purport to
spell out the nature of such possible difficulties. The regulations
do indicate, at 60-2.24(5), that the "contractor should conduct
detailed analyses of position descriptions to insure that they
accurately reflect position functions and are consistent for
the same position from one location to another."

We may speculate that an EEO connotation would be involved
as a consequence of inaccurate job descriptions in the following
respects:

An inflated position description, which attributed to the job
more content, effort, responsibility, etc., than was actually
required, and which in turn would prescribe more experience

or higher qualifications of an applicant than actually would be
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necessary, would have the effect of dissuading certain applicants
from applying-or would eliminate more applicants from considera-
tion than in fact.would otherwise be appropriate; to the extent
that females or minorities could be shown to bear an inordinate
portion of the resulting disad'vantage, a discriminatory dynamic
might be demonstrated;

An inaccurate description could also be used subjectively,
and thus for discriminatory purposes, by an unsympathetic
employer; in the face of apparently high qualification require-
ments, the employer could waive such requirements for a
particular applicant and insist on literal satisfaction of them
by another;

In a perhaps more fundamental sense, inaccurate descrip-
tions would constitute misinformation to those who otherwise
might express interest in the position, and to the extent that
this could be shown to work primarily to the disadvantage of
females or minori'ties a discriminatory dynamic might be
operative,

The obligation, therefore, is to analyze job descriptions
to determine whether there is a sufficient correlation between
the descriptive language and the actual job content; this is
of primary significance in connection with recruitment
activities, i.e. notice to Prospective applicants of the nature

of the job opening so that the individual may form a realistic



conclusion concerning whether he or she ought to make
application for the job.

"Tests and other'selection techniques n;ot validated as
required by the OFCC Order on Employee Testing and other
Selection Procedures." [60-2.23(b)(6)]

"Test forms not validated by location, work performance
and inclusion of minorities and women in sample." [60-2.23
(b) (7)]

Tests of skills and knowfedge, as well as other evaluation
and measurement techniques which purport to assess an
applicant's compsatitive position in relation to other applicants
for an available position, must be verified on two counts; first,
the inquiry being conducted through testing must bear some
reasonable relationship to job-performance requirements; second,
the testing or evaluation technique must be shown to operate
effectively to produce reliable information. In general, the
concern here is that no techniques of measurement be used
which could be adapted to serving a conscious discriminatory
purpose or which have built-in factors which have the effect
of disadvantaging females or minority group members. Therefore,
if any formal testing is utilized in connection with the evaluation
of job applicants, all such tests must be "validated" in
accordance with the provisions of The Department of Labor

OFCC bulletin on Employee Testing and Other Selection ‘
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Techniques, 41 CFR 60-3 (included in the H.igher Education
Guidelines, HEW, Office for Civil Rights, which has been
made available to the campuses previously). Many employers
have concluded, in view of the expense and difficulty and
possible limited value of test, validation procedures, that
they should abandon altogether various types of tests which
they formerly used regularly in connection with job-applicant
evaluation. With reference to tests and other selection
techniques, note particularly the instructions contained in
\ 60-2.24(d) (2) and (3).

m:,vvg&\ 5. "Referral ratio of minorities or women to the hiring supervisor
or manager indicates a significantly higher percentage are
being rejected as compared to nonminority and male applicants."
[60-2.23(b)(8)]

This is, again, a general indicator of possible problems

in the selection process which must be analyzed to ascertain
whether there is any type of discriminatory dynamic operative.

+/  D. BAnalyze: "Transfer and promotion practices." [60-2.23(a)(4)]

The correlative possible problem which analysis may reveal
is: |
. "Lateral and/or vertical movement of minority or female
employees occurring at a lesser rate (compared to work force mix)
than that of nonminority or male employees." [60-2.23(b)(2)]

[See also 60-2.22(b)(3) and (5)]




This section requires that, in the event analysis suggests
any such lesser mobility on the part of females and minorities,
an explanation for this circumstance must be sought and if the
causes are discriminatory in character corrective action must be
taken.

Analyze: "Facilities, company sponsored recreation and social

events, and special programs such as educational assistance."

[60-2.23(3)(5)] [See also 60-2.20(b)(7)(ii) and (iii)]
The correlative problems which analysis may reveal are:
"Minorities or women are excluded from or are not participating
in company sponsored activities or programs." {60-2.23(b)(9)]

Evidence of exclusion should be readily ascertainable and

easily corrected; a more elusive problem would be the matter

of failure of the protected classes to participate in various
activities and a determination of whether any correctable
discriminatory dynamics account for that failure in participation.
"De facto segregation still exists at some facilities."
[60-2.23(b)(10)]

The problem here described is self—éxplanatory, though
some careful checking to determine whether informal group
pressures may be operating to effectively segregate certain

types of facilities may be necessary.
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section would appear to be inapplicable to our circumstances. However,
to the extent that any analogous practices or principles, Particularly
relating to such matters as Promotion and merit increments, are operative
in any Category of employment, close analysis of the €Xperiences of
females ang minority group members should be undertaken to determine
whether any problem exists,
Analyze:. "Aggrenticeshig programs , " r60—2 .23(a) (7)]

Again, in the absence of any such formal apprenticeship programs,

this section would appear to be inapplicable .

Analyze: "a]] company training Programs, formal and informal._"
[60-2.23(3)(8)]

The Correlative Possible problem which analysis may revea] is:
“Minorities or women underutilized or signiﬁcantly underrepresented
in trag’ning Or career improvement Programs." [60-2, 23(b) (13)]

Analyze: "Workforce attitude, "

The correlative Possible problem which analysis may reveal is:
"Nonsupport of company policy by managers, supervisors and employees , "
[60-2.231b) (12)] [gee also 60-2.22(b) (4) ang (8)]

This point Suggests the need to analyze some rather elusive factors

which may not be self-evident upon initia] inquiry, The positive
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. objective jg Stated in section 60-2.24(d) (1) as follows: "All bersonne]

involved in the recruiting,_ SCreening, selection, Promotion, disciplinary,

insure eiirriination of bias in all personnel] actions, "

s Analyze. "Technica] phases of Compliance, such as Poster and
notification to labor unions, retention of agglications, notification
to subcontractors, etc," [60-2.23(&) (10)] [see also 60-2.20(b) (7) (1)]
= = ctonsiNetclY
/’1. "Posters not on display, » [60—2.23(b) (19)]
ol 4 "Purchase orders do not contain EEQ clause, [60-2.23(b) (18)]

Gt 3., "Labor unions and subcontractors not notified of their responsibj]j-

[60-2, 23(b)(17)]

ties. " '
C"‘»W‘/:UL!“’:‘ K. In addition to the foreqoing Specific pointg which are treated Correlatively
in both Section (a) ang (b) of 60—2.23[ the following miscellaneoys
“problems" are noted in 60-2.23(h) which, if they exist, shoulq receive
Corrective attention:

da_/,/m,ﬁ 1. "No forma] techniques establisheqd for evaluating effectiveness of

EEO Programs." [ 60-2.23(b) (14)]

Separately here .
&Z (wj 2. "HTack of access to suitable housing inhibits recruitment efforts
A/
and employment of qualified minoritieg [60-2.23(b)(15)]

This Point, and the next Succeeding one, was the subject of
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considerable discussion with HEW Regional Office officials;
our questions concerned to what extent the contractor was
obligated to conduct" “analysis" of this factor which was
remote from and not under the control of the contractor; in
what manner should the contractor gndertake to address sv;xch
a problem if one is perceived to exist. We were assured that
it is not HEW's view that a particular contractor need assume
financial or other direct responsibility for housing deficiencies
in the community; rather, this section, we were told, is intended
to encourage contractors to participate, with advice, encourage-
ment and such other assistance as may be practicable, in total
community efforts to improve housing opportunities for members
of minority groups (for example, through support of programs
designed to insure effective operation of nondiscrimination laws
or requlations; the development of public housing projects, etc.)
nTack of suitable transportation (public or private) to the work
place inhibits minority employment." 160-2.23(b)(16)]

The comments made with reference to paragraph 4, above,

are equally pertinent with reference to this point.

L. Various sections of the Revised Order No. 4, other than 60-2.23, and

of the HEW Higher Education Guidelines treat "problem areas" which

must be analyzed and which may require remedial action; they are

treated here for purposes of comprehensive consideration of the total

"self-analysis" exercise in which the institution must engage.

29
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"Compliance of personnel policies and practices with the Sex

Discrimination Guidelines of 41 CFR Part 60-20." [60-2.13(h)]

Careful study of Part 60-20 must be undertaken to insure that
the institution's policies are consistent with the requirements
on sex discrimination.

"In hiring decisions, assignment to a particular title or rank may be
discriminatory. For example, in many institutions women are more
often assigned initially to lower academic ranks than are men."
(Higher Education Guidelines, page 7)

This requires analysis of placement practices, particularly
with reference to academic employees, and a program of remedial
action responsive to any finding that women have suffered a
disadvantage attributable to sex discrimination.

"Anti-nepotism policies." (Higher Education Guidelines, page 8)

The recently adopted Board of Governors' policy on this subject,
which applies to all campuses, has been validated by the Regional
Office; thus, in terms of policy statements we have no problem;
however, there must be assurance that the policy is implemented
apd applied in a manner that insurgs the absgnce of a discriminatory
dynamic based on considerations of sex.

"Rights and Benefits-Salary." (Higher Education Guidelines, page 11)

Of critical concern under the Executive Order is the matter of

possible salary differentials based on considerations of sex, i.e.



violation of the "equal pay" concept. Accordingly, an analysis
must be made of compensation practices and patterns to determine
whether in any inséan_ces women are being paid less than men for
the same work. A summary printout of average wage or salary
rates for men and women in various categories of employment
frequently will show a significant differential; if this is the case,
then more detailed analysis to determine whether or not the
difference is attributable to discriminatory dynamics must be

undertaken.

SUMMARY: With reference to each of the foregoing points of analysis, the
institution must include in its Affirmative Action Plan an indication that
the matter has received appropriate attention; that is, that an analysis
has been conducted (how it was conducted, what it consisted of), that
a problem of this type does or does not exist, and that if a problem exists
specific steps are set forth in the plan for correcting the deficiency (with
a clear description of the nature of the remedial activity and the time frame
within which the effort will be completed). Note that it may not be possible
to complete all such analyses before submission of the Plan; we are assured
by HEW Re;gional Office officials that it will suffice for present purposes

that you state in your Plan (for example, with reference to the analysis

of possible wage disparities based on sex) that an analysis is being conducted
(describe the nature of the analysis) and will be completed by a specified

date and that a supplement to the Plan reflecting the results of the analysis
and the correclive measures being undertaken as a result will be submitted

at a later specified date. This deferred treatment is not permissible with

respect to the subject matter of Part 1 of this memorandum.



Qutline for Assembling Total Affirmative Action Plan

The preceding two sections of this memorandum treat the core analytical
processes in which the contractor must engage incident to preparation of
a written affirmative action plan. Once this work is completed, the results
must be drawn together, along with other specified inclusions in an acceptable
program, to form a written Affirmative Action plan for submission to HEW and
for dissemination generally as a guide to the institution's intended course
of action. The following outline is a suggestion concerning an appropriate

and effective basis for organizing the written document.

I. Preamble (60-2.20(a), Revised Order No. 4)
The chief executive of the institution should set forth clearly the
institution's commitment to the written plan, as well as a more general
» endorsement of the institution's commitment to the principles of equal
employment opportunity and affirmative action.
It Rea.fﬁrmation of Equal Employment Opportunity Principles (60-2.20)
A sample statement of equal employment opportunity principles
and corresponding general institutional commitments, which may be
adapted to use by the individual institutions in writing the plan, is
set ft;rth in Appendix G.
I1I. Publicizing the Equal Employment Opportunity Policy (60-2.21)
The requlations require that information about the plan, embodying
both the institution's general commitments to principles as well as
the details of the action program, be disseminated broadly, both among

incumbent employees and to the community at large. The requirements



of Scclion 60-2.21 must be followed closely in preparation of this

portion of the written pl_an; all points must be treated. A sample
treatment of this topic is attached as Appendix H.

IV. Responsibility for Implementation of the Plan: General (60-2.22)

The basic objective of this section is to make clear assignment of
responsibility, to identified individuals, for all parts of the plan which
require implementing action, oversight, record-keeping and reporting.
For purposes of written treatment of this subject, a division between
general and specific areas of responsibility may be helpful. The various
general headings of responsibility noted in Section 60-2.22 might be
treated here, in the outline, with the naming of an executive (or
executives) who is to direct and have general responsibility for
administration of the affirmative action program; the components of
his or her job as catalogued in Section 60-2.22 should be set out
(essentially perhaps just repeated verbatim) in the written plan.
Later in the plan, in connection with discussion of specific remedial
corrective programs to be undertaken in response to any perceived
deficiencies, specific references to the individuals responsible for
the various aspects of such corrective programs should be made.
V. Identification of Problems (60-2.23 and 60-2.11 and 2.12)
This gencral heading subsumes the several components of the central

core of an affirmative action program (i.e., Sections 1 and II of this
memorandum). It may be organized, for purposes of meaningful

presentation, in scveral different ways. Logically, it would appear




appropriate to address first the results of required analyses concerning
the possible ozcurrence or cxislence of discriminatory practices or
policies (refer to Sectio'n ;1 of this memorandum). Next, a consideration
of "underutilization" and "underrepresentation" should be presented
(sce Section I of this memorandum). It is quite possible that separate
basic headings for these two large subjects should be used.
VI. Development and Execution of Corrective and Remedial Programs
(60-2.24 and 60-2.26)

In fact this part of the program is an extension of Part V; in
other words, the analysis of current practices and policies and the
resulting identification of problem areas is to be followed by a statement
of action programs responsive to problems discovered. Thus, it may

be concluded that better organizational technique would consist of

following each statement of a problem with an immediate treatment of

the remedial action and the methods, timetables and responsibilities

incident to the effectuation of the remedial action (for example, if the
.analysis of the current work force and a consideration of availability
reveals an underutilization of women in professional positions, then

the plan next would state remedial hiring goals, timetables, methods for
achieving the goals, and assignments of responsibilities for effectuating
the programj . On the other hand, a separate treatment of action programs,
as a section of the plan scparate and apart from the section dealing with

identification of probiums, would be entirely appropriate. In either



case, the written plan must set forth in detail and with specificity

the nature of the action. program being undertaken. The various
directions contained in Section 60-2.24 and 60-2.26 should be analyzed
carefully and adapted to the particular institutional problems which
have been identified.

VII, Internal Audit and Reporting Systems (60-2.25)

The program must specify the nature of record-keeping and
data collection and analysis responsibilities, establish responsibility
for all such activities and establish timetables for compilation and
reporting; this must include a provision for annual reporting to HEW

of results of operation to date for the affirmative action program.

A review of the regulations and interpretative materials supplied by HEW
indicates that the following matters must be monitored, i.e., record-keeping
processes established, collation and analysis responsibilities assigned and
periodic reports compiled:

1. The basic individual employee data file, regularly updated (Tab J,
Section A, HEW, Higher Education Guidelines), with appropriate
periodic summaries.

2. Records of referrals, placements, transfers; promotions and
terminations (60-2.25(a), Revised Order No. 4)

3. Formal reports from unit or school or division managers on a

scheduled basis concerning the degree to which affirmative action

goals are attained and timetables met (60-2.25(b), Revised Order No.4)




Applicant flow data, by race and sex and applicant rejection

rates by race and sex (60-2.12(1), Revised Order No. 4)

Periodic audit of anvy training programs, hiring and promotion

patterns to discover and remove any impediments to the

attainment of goals (60-2.22(b)(3), Revised Order No. 4)

Periodic audit to insure that each location is in compliance

in areas such as:

(a) Posters are properly displayed;

(b) All facilities are in fact desegregated;

(c) Minority and female participation in University-sponsored
educational, training, recreatibnal and social activities.

(60-2.22(b) (7), Revised Order No. 4)



4 / of |
P -/»,» Moewf 5 Theet rerOvNd
o 2 )

2. Comparison of Current Workforce with Availability Data

The next step for the contractor is to compare the number of
women and minorities in its current workforce with their availability in
the market from which it can reasonably recruit. This comparison must
be by comparable job categories. Wherever the comparison reveals that
a hiring unit of the university (a department or other section) is not
employing minorities and women to the extent that they are available
and qualified for work, it is then required to set goals to overcome
this situation.

Goals should be set so as to overcome deficiencies in the utilization
of minorities and women within a reasonable time. In many cases this
can be accomplished within 5 years; in others more time or less time
will be required.

Goals may be set in numbers or percentages, and should reflect not
only the number of new hires but also the projected overall composition
of the work force in the given unit.

It is necessary to set goals that will overcome underutilization in the
dnstitution’s work force within a reasonable period of time, not merely -
to set goals for new hires based on current availability.

In many institutions the appropriate unit for goals is the school or
division, rather than the department. While estimates of availability in
academic employment can best be determined on a disciplinary basis,
anticipated turnover and vacancies can usually be calculated on a wicer
basis. While a school, division or college may be the organizational

unit which assumes responsibility for setting and achieving goals,
departments which have traditionally excluded women or minorities from
their ranks are expected to make particular efforts to recruit, hire

and promote women and minorities. In other words, the Office for Civil
Rights will be concerned not only with whether a school meets its overall
£04i5, but also whether apparent general success has been achieved only by
strenuous efforts on the part of a few departments.




uired Analysis
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1. Availability of Women and Minorities

A unique aspect of equal employment opportunity under the
Ecxccutive Order is the required compilation of availability data on
women and minorities for usc as a measure of the contractor’s equal
employuent opportunity. By can ng aveilabilicy data with current
cmployces, the contractor hes en indication of how vepresentative ite
workforce is of the perascns qualified for emplioymeat in its institution.

The Department of Labor’s Revised Order No. 4 (47 CRF 60-2.117a) (1 and 2)
contains explicit guidelines for constructing an availability iandex for
minovities and an availability index for women. These indises are pace
ticuiarly applicable in the case of nenacademic personnel.

#or academic personnel the development of availability figures is slightly
different, because the recrulting area will var;® from institution to
{astitution. It may be a national or even intt -mational one. Because

the skills required for a particular position &re often quite specialized,
accurate information on availability may be more difficult to obtain.

OCR recommends the following procedure for determining availability figurea
for women and minorities for academic positions:

Miay disciplinary associations and professional groups have data that show
percencagzes of racial end national origin winorities available in certain

inlds, and a 1968 study by the Ford Foundation (0Office of Reports)
ovldes perceantages of Negroes holding doctorates. To determine the
number of women availcble for senior level positions, the Office
recommends that the contractor use data available from the Naticnal
Register of Scientific and Technical Personnel prepared by the Nation.d
Science Founcation, zad the U.S. Office of Education’s annual reports

on earned degrees. Another source is the National Rescarch Council

of the National Academy of Science. This data has been compiled

by sex, but is now being compiled by race, as well. The NSF data is
broken down by ‘sex, specialty and subspecialty, highest depree, years of
professional experience, and primary work activity. The OE data is broken
down by sex, degree earned, school granting degree, and spe.s . lry. For
woiten in junior positions, the Office recommends that the ccutisctor
cousider the OE annucl report of carned degrees for the last 5 years and
current graduate school enrollments.

To the extent that an institution makes a practice of employing its own
praduates, the number and percentage of graduate deprees which it has
itself awarded to women and minorities in the past ten yecars or so
should be reflected in the goals which it sets for {its future faculty
appolntments.

For academic employees the basic national data on earned doctoral degrees
will provide the basis for a utlilization analysis of a contractor’s work=
force, unless the contractor can otherwise demonstrate that the labor
market upon which it draws is significantly different from this base.

For example, some institutions appoint a larpe number of new faculty

from a particular group of graduate schools; such institutions may use

data obtained from these acheools to determine the availability of women and
rinovities. Tf the annual output of women and minorities from the

priaary feeder schools exceeds the national average, the contractor will

e vspected to use the hicher fijures to deteviaine avatlability. If the
outpuc irom the feeder schools is iess thin the national averape, the
fuscitution will be expected to Justily its use of such reeruitment
sources, or use the hipher fipures to determine eligibilicy,

LJ




NORTH CAROLINA STATE UNIVERSITY |NORTH CAROLINA

OrricE OF THE DmECTOR
Box 5187 Zre 27607
TrLerHONE 737-2101

RALEIGH

DEPARTMENT OF ATHLETICS
January 15, 1974

Dr. Albert Carnesale, Head
University Studies

145 Harrelson Hall

North Carolina State University

Dear Dr. Carnesale:

Enclosed is the portion of the Affirmative Action Plan
which you requested from Athletics. I trust this is the
information you need, but if you need more information
please call.

Kindest regards.

Sincerely,

L K ()0:.4_14; ad,

Willis R. Casey
Director of Athletics

WRC:rht
Enclosure

North Carolina State: University at Raleigh is a constituent institution of The University of North Caroling
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School/Department: Athletiecs Form No. 2, page one

Individual Completing Form: _Willis R. Casey

PART I1 - AVAILABLE POOL Of PROSPECTLVE EPA NON-FACULTY PERSONNEL
1. Outline below the basic educational and experiential requirements for
appointment to your EPA non-faculty positions by functional category.

Bachelor's Degree - and some coaches required to teach Physical
Education and would require Teacher's Certificate.
Officials and Managers -- Experience in college athletics, and proven
ability in administrative and managerial work.
Professionals (Coaches) -- Prior experience in, and proven ability,
to teach and coach specific sport.
Others - - Education and some experience in area of work.

linited States meet the basic educational and
ned in #1 above by functional category?

be

OFFICIALS AND MANAC PROFESSIONALS

B Percent Number Percent
| White Male TN " White Male
8,561 },i-_» = 19,710l 65
White Female White Fema
3,453 | 26.5 | Ll 7,9 26.5.
CAThcE Male b Black Male
Black Male 234 | 1.8 480 1.8
‘lack Female =L Black Female
Black Femal 274 2.1 ‘ 630 2.1
"Other Male 3 Other Male
1.8 480l —1-8
e | Other Female
i il 630 2L
007 O 100%
| ‘ 29,880




Scheol/Department : Athletics

Individual Completing Form: Wwillis R. Casey Form No. 2, page two

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

We collaborated with William W. Cobey, Jr., Department
of Athletics, University of North Carolina. List of
data sources attached.

b. Describe the method(s) used for arriving at the figures recorded

in the ch figures on a

on page one. If you based you

representat sample, please lain below:

See attached

uate the accuracy and/or completeness of the data you

The datg is accurate and complete to the best of my
knowledge. Since there is no precedent, we have been
forced to draw some conclusions on our own, and feel
sure these are not completely accurate. For instance,
Mr. Cobey feels that there are more qualified blacks
than the data indicates because of the large percentage
of blacks in professional football, basketball, and
baseball.

d. JIndicate particular problems encowntered jin tryving to ascertain

availability i

1. The National Colleagiate Athletic Association does
not keep any aata on the basis of race.

2. The American Association of Health, Physical Education
and Recreation does not keep any dataon the basis
of race or sex.

3. The NCAA keeps participation figures for ten sports.




School/Department: Athletics

Individual Completing Form: Willis R. Casey Form No. 2, Page two
(cont.)

3. Explain how you arrived at the figures in the charts on page one.
a. List sources of data:

1. National Association of Collegiate Directors of Athletics
2. National Collegiate Athletic Association
3. American Association of Health, Physical Education and
Recreation
4. 1970 Census of Population -- U. S. Dept. of Commerce
5. Earned Degrees Conferred 1970-71--DHEW Publication
No. (OE) 73-11412
6. Equal Employment Opportunity Report, 1970
7. Egual Employment Opportunities for Minority Group
College Graduates, The Garrett Press, 1972
8. Racial and Ethnic Enrollment Data from Institutions
of Higher Education, Fall 1970 - DHEW
9. Digest of Educational Statistics, 1972

b. Describe the method (s) used for arriving at the figures
recorded in the charts on page one. If you based your figures
on a representative sample, please explain below:

1. As of 1970, 9,634,000 white and black males and females
had four or more years of college education as follows:

White Males 6,584,000
White Females 2,656,000
Black Males 182,000
Black Females 212,000

Total 9,634,000

As of Fall 1970, enrollment of institutions of higher
education was 4.4 percent blacks, and 3.8 percent other
minorities.

Therefore, for simplicity, we assumed that there were

as many people of other minorities as there were blacks
that had finished four (4) or more years of college as of
1970.

With this assumption we can derive the following numbers
and percentages of people that had finished four or more
years of college as of 1970:

Numbers Percentages
White Males 6,584,000 65.7
White Females 2,656,000 26.5
Black Males 182,000 1.8
Black Females 212,000 2.0
Other Males 182,000 1558
Other Females 212,000 2

10,028,000 ; 100.0




School/Department : Athletics

Individual Completing Form: Willis R. Casey Form No. 2, Page two (Cont.)

2. Officials and Managers

As of 1972, there were 2,606 institutions of higher
education. Assuming there are four individuals at each
institution that meet our basic requirements for appoint-
ment, this would give us a total pool of 13,030 people.

Then, we multiplied the percentages of males and females
in each category times 13,030.

3. Professionals

There are approximately 30,000 members of the American
Association of Health, Physical Education and Recreation.

We assumed that all of these members met our basic requirements
for appointment, and multiplied this number times the
percentages of males and females in each category that
we developed in Item #1 of this section.
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School/Department Athletics

Individual Completing Form: Willis R. Casey

A. Analyze: "Composition of the workforce by minority group
status and sex."

EPA employees in this department at this time are composed of
all males of non-minorities. When vacancies occur, we plan to hire
blacks if qualified blacks are available at the time. Due to our
present teams being all male, with the exception of two sports which
include females, we do not plan at the present time to hire female
coaches.

B. Analyze: "Composition of applicant flow by minority group
status and sex."

Two years ago when we had seven vacancies in the Football
Office, we had approximately 150 applicankts and this was a widely
publicized opening -- there were 3 black applicants.

C. Analyze: "The total selection process including position
descriptions, position titles, worker specifications, application
forms, interview procedures, test administration, test validity,
referral procedures, final selection process, and similar factors."

We have no position descriptions for coaches; application is
by letter and resume; no tests administered. Coaches are inter-
viewed by a committee or head coach, and recommendations made by
committee and head coach.

SPA personnel is hired through applicants being referred by
Campus Personnel Office. No tests are administered by this depart-
ment. Applications are selected by education, experience, and inter-

view.



School/Department Athletics

Individual Cdmpleting Form: Willis R. Casey

D. Analyze: "Transfer and promotion practices."

Due to the specialization of each field (ise. football,
basketball, etc.) we have no transfer expected or requested.
Promotions are based solely on qualifications and openings.

E. Analyze: "Facilities, company sponsored recreation and
social events, and special programs such as educational assistance."

We have no facilities from which minorities, other than
women, are excluded. Naturally, women are excluded from men's
dressing areas.

We have no department sponsored recreation or social events

(i.e. birth celebrations, etc.) from which anyone is excluded.




NORTH CAROIHNA STATE UNIVERSITY ﬁ‘é’ﬁEqv‘é*‘émOLmA

DEPARTMENT OF ATHLETICS
February 15, 1973

Orrice oF THE DmECTOR
Box 5187 Zip 27607
TeLepHONE 7552101

MEMORANDUM
TO: Dr. A. Carnesale, Head, University Studies
FROM : Willis R. Casey, Director of Athletics

SUBJECT: Reply to memorandum on Affirmative Action Planning
dated January 29, 1973

Following is the information you requested:

(1) The Department of Athletics now has the following

employees:
SPA: Caucasian females - 5
Caucasian males - 4
Black males -1
EPA: Caucasian males - 32

Black males -1

Note: I do not know that we have any strengths or weaknesses

in our employment. We have planned for several years to hire

a full time black coach, but in the only change that we have
made we were caught in the situation that we had two football
staffs (the William and Mary coaching staff and the North Caro-
lina State coaching staff) both competing for the available
positions. As a result we let some of our own staff go, and

it wasn't a question of adding new members; rather, it was a
question of deciding which of the available personnel the new
head coach wanted to use.



Dr. A. Carnesale -2 - February 15, 1973

(2) We do not have a description of recruitment pro-
cesses that could be used in the future, because we do not
have thattype of turnover in our Department. Many times we
will go five or six years without a change in personnel. How-
ever, our goal is to consider as many minority candidates as
possible when we do have an opening, and if our pay seale
allows us to be competitive we will certainly do everything
in our power to hire a minority member.

(3) As I have stated above we do not have any goals
for EPA or SPA employees for any time period, be it one year
or five years.



NORTH CAROLINA STATE UNIVERSITY

I Univenrsery o Norta Casovrsa, William Friday, President, comprises: North Carolina State University at
North Carolina at Chapel Hiil, the University of North Carolina at Greey

FORT BRAGG BRANCH
P. O. Box 207
Fort Bracc, NortH CAroLINA 28307

February 20, 1973

Dr. Albert Carnesale, Head
Department of University- Studies
North Carolina State University
145 Harrelson

Raleigh, North Carolina

Dear Dr. Carnesale:

The Fort Bragg Branch is scheduled to shift the undergraduate operation to
Fayetteville State University. All faculty EPA positions except three will be
abolished. If additional positions for graduate faculty are provided, a special
effort will be made to fill some of them with qualified minority personnel.

EPA-MALE ite EPA-FEMALE (White)
Assistant Professor -~ $13, 000, 00 Assistant Professor - $11,700. 00
Assistant Professor - $12, 000,00 Instructor - $10,800. 00
Instructor ~ $10,500. 00 Instructor - $ 9,750, 00
Assistant Professor - $14,300.00 Instructor - $ 9,750, 00
Instructor - $ 9,750.00
Associate Professor - $14,900. 00
Instructor - $10,750. 00
Instructor - $11,000.00
Instructor - $11,200. 00
Professor & Director - $19, 800,00

SPA-MALE ite SPA-FEMALE (White)
Administrative Stenographer III - $ 6,852.00

Assistant - $ 8,988.00 Clerk III - $ 6,252,00
Clerk II - $ 5,220.00
Sincerely,

Willpod P 1B ¥

Millard P. Burt
Director

MPB/pm

tiversity.of North. Carolina at Charlott
the University of North Carolina at Asheville, and the Usiversity of North Cuarolina at Wilmingion.

AT RALEIGH
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NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

OFFICE OF INFORMATION SERVICES February 20, 1973
Warauca Harr Zre 27607

Dr. Al Carnesale, Head
University Studies

145 Harrelson

N. C. State Campus

Dear Dr. Carnesale:

I have written an unorthodox reply, I suppose,
to the request for a plan of "affirmative action."
Therefore I request that the only portion of this
that is to be considered as the formal reply to
the request is the plan for Future Action.

I would greatly appreciate if all of the com-
mentary up to Future Action were to be considered
as a working preliminary draft for discussion pur-
poses only.

Hardy
Information S
HDB:dds
Attachment
Tue Usiversiry oF Norta Carorina, William Friday, President, comprises: North Carolina State University at
Raleigh, the University of North Carolina at Chapel Hill, the University of North Carclina at Greenshoro,

the University of North Carolina at Charlotte, the University of North Carolina at Asheville,
and the University of North Carolina at Wilmington.




February 20, 1973

INFORMATION SERVICES

Staff Background--

Long before the phrase "affirmative action" was coined,
individuals who are now staff members of the Office of Information
Services had been acting to extend civil liberties in fact to
all Americans. The office is staffed primarily by persons whose
views border on what would be regarded as "militant" by many.

The director was active in the late 1940's in college in
desegregation activities. Among other activities, the director
then aided in the election of a Black student to the student
council of his institution.

The director's wife participated in what is probably the
first statewide minority housing study in the nation in the
mid-1950's as an employee of a state civil rights commission.

An assistant director in Information Services has a long
record in North Carolina of supporting civil rights for minority
groups--as a student political leader, college editor and later
staff officer in the State administration.

One assistant director, whose views are not of the "militant"
species, holds a commendable outlook of "individual merit" and has
a demonstrated record of acting in that context.

Others of the professional staff, all female, have similarly
strong views favoring equal rights and opportunities for minority
groups. In short, there is a substantial record of individual

==more--
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commitment and action by the director and others in the office
for the civil liberties of all citizens and, moreover, for
minority advance, even "compensatory" opportunity.

History: News and Publications--

In the mid-1960's as Black students began to enroll in more
than token numbers at North Carolina State and participate in
University student activities, Information Services initiated a
policy of "deliberate" publicity on Black students. The records
indicate numerous stories and photographs regarding Black students
in this period.

When it became obvious that photographs of Black students
were not available for use in official University publications from
the files of University photographs, Information Services initiated
a policy of obtaining and using such photographs. Thus the
1968-70 catalog contains three photographs, all arranged by
Information Services in 1968 and preceding years, of white and
black students. When a Black student was elected president of
the Student Senate in 1969, Information Services obtained national
publicity.

Information Services aiso obtained extensive publicity in
the North Carolina media on the student leader. Later when a
Black student was elected Homecoming Queen, Information Services
again obtained nationwide publicity. Extensive state publicity

occurred naturally.

—--more--
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Though it may be said that Information Services has had a
policy of promoting Black student publicity for most of the
1960's, it was not until about 1966 as Black student numbers
began to increase that a more formalized action policy was
initiated. The policy has continued.

Employment--

In 1967, the director decided to employ a Black as a news
writing trainee in Information Services. In the spring of 1968,
a young man was located in cooperation with Shaw University. The
trainee was employed on a part-time basis during the summer. He
had excellent cooperation from the office staff in developing
writing ability. Regrettably, he became involved in a matter
at a Raleigh hotel which still is a course of considerable
suspicion and mystery. The trainee was arrested and sentenced
to prison. Though the employee was wrong, there is real doubt
that justice was served. The case very probably involved the
illegal sale of liquor by a hotel, spurious hotel charges, and
what a judicial source described as a "real Ku Kluxer."
Unfortunately, the director did not get in on the matter early
enough to obtain legal counsel. However, he was able to
assist both the family and the trainee. This quotation from a
note from the employee's mother should suffice: "This note comes
to thank you for all the nice things you have done for us....

We know that words can never pay you nor could finance if we had
it, but you will always hold a special place in our hearts for
your goodness to all of us when we needed it most."

--more--
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The following spring when a secretarial vacancy occurred in
Information Services, a Black secretary was employed on a
"compensatory" basis, that is, there were other applicants better
qgualified--though none of greater personableness or dedication.
This lady was employed on a temporary basis through an agreement
with the NCSU Personnel Office so that she might gain work
experience. Subsequently she was employed in an appointment
SPA position in another University office.

In 1969, another Black was employed as a Stenographer II
at a salary of $4,872. She was employed as the secretary to the
director and given bookkeeping responsibilities as well. Though
her competency was inadequate at the beginning, this lady developed
into a quite able secretary in all regards. She had excellent
human qualities and a very attractive personality. As a matter
of record it should be noted that when she was employed it was as
a matter of deliberate policy. Other applicants had superior
qualifications insofar as work and performance records could
indicate them. This secretary resigned in 1972 to become a
housewife in another state.

In the spring of 1972 when a news writing vacancy occurred,
the director again pursued a course of seeking a Black for a
position. Over the course of several weeks, one Black writer did
submit an application. Every possible consideration was given to
her appointment, even to discriminating against other applicants.
Ultimately, the decision had to be made in the context of intensive

competition for space in news media (only the best written materials

==more==
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can succeed), a relatively small staff and the fact that each must
be able to perform at a high level, and the diverse requirements
of institutional news writing, that is, one must be able to handle
many kinds of subject matter. The person ultimately employed in
the position was a Phi Beta Kappa graduate whose success with news
stories and feature materials is outstanding.

Future Action--

Plans for Information Services are three:

(1) The most important service Information Services can per-—
form for society is in its public information function. Information
Services will increase its efforts to obtain visibility for the
achievements of Black students and the Black faculty and staff
of the University. (In the past it has had success in both the
Negro press and in the press generally.) Information Services will
increase its efforts to illustrate in official University publica-
tions the full participation and opportunities of Black students
(other minority students as well) in the life of the University.

(2) The director will continue efforts to have Black leader-
ship represented on the Public Relations Committee. (In 1969, a
Black citizen was invited to accept membership but had to decline
because of the press of his considerable responsibilities with a
major corporation in North Carolina.)

(3) Information Services will continue efforts to employ
Black secretaries, news writers and editors. There are no vacancies
at present nor are any anticipated in the near future; however, by =t
should be possible to employ a Black trainee during the spring and
summer months.

# % # # #




NORTH CAROLINA STATE UNIVERSITY

Comrpuring CENTER
P. O. Box 5445

Raceicy, N. C. 27607

MEMORANDUM
T0: A. Carnesale, Head
University Studies Division
FROM: D. A. Link, Assistant Director &f
DATE: February 19, 1973

SUBJECT:  Affirmative Action Planning

raised in your memorandum of January 29, 1973.

(1)

AT RALEIGH

The following items are in response to the specific questions you

The attached table summarizes the distribution of employees in the
Computing Center (CC) or the Administrative Computing Services (ACS)
with respect to race and sex.

Persons employed in either the CC or ACS are similar in level
of technical skill and/or professional training to the academic
divisions of the university, but most are employed in SPA, rather
than EPA, positions. The present employment profile shows some of
the same biases that the Office of Civil Rights observed generally
campus-wide. Of the eight positions with management responsibility
(i.e., whose organizational title includes either "manager" or
"director") seven are filled by white males, and one by a white
female. A1l EPA positions are filled by white males. The secretarial
and keypunch staffs are entirely female.

On the other hand, the number of female and minority-race
employees is higher than it has been in the past, and we are striving
to normalize the representation of all groups within the employment
profile. Of the last five employees hired, four have been female and
one black. The principle obstacles to the normalization process have
been Tow turnover rate and a lack of female or black applicants.

We should recruit (or have a steady-state connection with Placement
Offices) at predominantly black campuses and with community colleges
and technical institutes. Since the CC and ACS hardly do enough
hiring to justify the effort this should probably be done by the
Personnel Office. We rely heavily on that office when hiring.



Page -2-
A. Carnesale
February 19, 1973

(3) Our goals do not include increasing the total number of employees
significantly in the next five years. To affirmatively seek to
eliminate employment biases we must, therefore, capitalize on
every opportunity to promote and develop female and black employees
within our organization and to fill vacancies with applicants in
these two categories who show potential for advancement. This
goal is in keeping with our present policies of promoting from
within to fil1 higher-level vacancies and of recognizing the
achievements of all employees regardless of race or sex.

DAL:bs

Attachment



February 15, 1973

COMPUTING CENTER AND ACS

TOTAL WHITE WHITE BLACK | BLACK
TYPE POSITION EMPLOYEES | MALE FEMALE | MALE FEMALE
EPA Positions = = = = = = - - - - 4 4
SPA Positions = = = = = = = = = - 38 21 14 2 1
Systems Analyst III = - = = - 2 1 1
Systems Analyst II - = - - - - 1 1
Computer Systems Mgr. II - - - 1 1
Data Proc. Mgr. III - - - - - 1 1
Data Proc. Mgr. II - - - - - 1 1
Data Proc. Mgr. I - - - - - - 5 3 1 1
Comp. Programmer III - == = = 6 6
Comp. Programmer II - - - - - 4 2 2
Comp. Programmer I - - - - - - 1 1
Comp. Operator II =- - - - - - 4 3 1
Comp. Operator I - - - = - - - 1 1
Keypunch Supv. II - - - - - - 1 i
Keypunch Operator II - - - - - 4 4
Secretary III = - = = = « = - 1 1
Steno II = = = = = = = - - - = 2 1 1
Clerk IV = = = = = = = - = = - 1 1
Clerk I = = = = = = = = - - = 2 1 1
PART-TIME EMPLOYEES - - - - - - 17 11 5 1
Operators = - = = = = = = - - 9 6 2 1
Dispatchers = = = = = = = « -
Clean-up Man = = = = = = = = = il 1




NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

OFFICE OF INTERNATIONAL PROGRAMS
Box 5968 Zie 27607 February 6, 1973

MEMORANDUM

TO: A. Carnesale

FROM: J. A. Rigney’/S;llzz;fi:17L-—‘

SUBJECT: Affirmative Action Planning

1. The Office of International Programs consists of
a Dean and one secretary. The secretary was recruited at the time
the Office was established five years ago and the basis for the
choice was general familiarity with international programs and former
experience as the Dean's secretary. There have been no changes in
personnel since that time and none are now anticipated.

2. There has been no recruitment during the past five years.
3, This office does not anticipate expanding its personnel
during the next five years and in the event that either the secretary

or the Dean is changed, the general affirmative action plans of the
University will prevail.

JAR/tb



| The Graduate School

‘ $ North Carolina State University
| at Raleigh
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MEMORANDUM

o - I A ' ATTACHED PAPERS
1* W \MM w _____Please note and return.
‘ A - m e _____Please note, do not return.
o W Lk M ____ For your information.
Se“ 4;‘ & .” AR &‘h& —File,
‘h *-\, w _____For your records.
- c ) *J —___Hold for conference.
D m ena- N J. \n\’-\ ‘M S _____Speak to me concerning.
A.a — Please handle.
hk (= mg —Please answer.
( | PP e My ol g —__Note opinion and return.
m AN M —Needs your signature.
— Please approve.

0 S C > — Please give me all data.
—Refer to me.

(=3 pate__ & | 9113




NORTH CAROLINA STATE UNIVERSITY

THE GRADUATE SCHOOL

Box 5335 Zie 27607

February 8, 1973

Memorandum

Tos Dr. A. Carnesale
Division of University Studies

F rom: Walter J.\Peterson

Subject: Affirmation Action Planning - Graduate School
(Your request of January 29, 1973)

EPA_Employees

The graduate office has only one half-time EPA employee,
an Assistant Dean, who concerns himself primarily with all elements
of graduate student support in the way of fellowships and trainee-
ships, research and teaching assistantships.

There are no immediate plans to employ either a part-time
or full=time Black graduate Admissions Officer, but it is planned to
utilize the part-time services of the Equal Opportunities Officer to
be employed by the Provost's office. (There have been informal
agreements to this effect.)

SPA Employees

The graduate office has eight full-time secretarial employees
(SPA). The office has never had a black employee. In employing SPA
personnel, we have always relied heavily on the on-campus central per=
sonnel office. When an employee in the office plans to resign her
position for any reason, we generally alert the Personnel Officer and
in succeeding days we generally receive the applications they have in
hand at the time, which sometimes includes black applicants, sometimes
not.

In the years ahead it is our plan to have at least one black

SPA employee working in the graduate office and we will make an effort
to employ one the next time a vacancy occurs.

WJP:ch

Tur Usivensrry o Nonra Carorina, William Friday, President, comprises: North Carolina State University at Raleigh, the University
North Carolina at Chapel Hill, the University of North Carolina at Greensbaro, the University of North Carolina at Charlotte,

the University of North Carolina at Asheville, and the University of North Carolina at Wilmington.

AT RALEIGH




NORTH CAROLINA STATE UNIVERSITY | AT RALEIGEH

RADIOLOGICAL SAFETY OFFICER
Box 5344 Zip 27607

MEMORANDUM

TO: Dr. A. Carnesale, Head
Division of University Studies

FROM: L. T. Caruthers sgf?;f? CE;EZZZCEER=>

Radiological Safety Officer
D. W. Morgan, Associate
Radiological Safety Officer
DATE: February 6, 1973
SUBJECT: Affirmative Action Planning
Below you will find our response to your memorandum of January 29, 1973
on the above mentioned subject. In order to make the information supplied
most readily available for your use, we have used your memorandum as a

format for presenting the material.

A. Present Employment Profile of Minorities and Females, with Acknowledgement
of Both Strengths and Weaknesses and any Unique Explanation for Weaknesses.

1. Employment profile
a. SPA Employees

Total No. No. White No. Black No. White No. Black Other
Males Males Females Females

77 4 1 1 i 0

b. EPA Employees

Total No. No. White No. Black No. White No. Black Other
Males Males Females Females

2 2 0 0 0 0

*The Black Female SPA employee, namely a Radiation Area Custodian
receives her salary from the Radiation Protection Council budget;
however, supervision of this employee is provided by Physical
Plant.

North Carolina State Universit
sboro, the University of Nort

Tue Univensiry oF Noara Carorva, William Friday, President, comprises
North Carolins at Ci 1 Hill, the University of North Carolina at G 6 |
the Uni ty of North Carglina at Asheville, and the University of North Carolina at Wilmington. 1
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B.

2.

Weaknesses in employment profile with respect to minorities and
females

It is our opinion that no weaknesses exist in this area. This state-
ment is appropriate when one makes the following two considerations:
(1) the ratio of minorities and females employed to the total size
of our staff and (2) that the level of promotion and pay which has
been achieved by such employees has been comensurate with their
ability. In this respect, we consider that it is proper to point

out that contrary to conclusions stated in the HEW material you
supplied with your memorandum, we do have a Black Male employee
whose salary is in excess of $9000.00 per annum ((this rate of pay
($9420.00 per annum) has been in effect since July, 1972).

Strengths in employment profile with respect to minorities and females

In this respect, we consider that it is noteworthy to mention that

the Black Male referred to above has been on our staff for over 15
years. He in fact came to our staff from the position of Reactor
Janitor when the present Radiological Safety Officer joined the
University. He was promoted to the position of Decontamination
Technician in August, 1959 and 1-1/2 years later to his present
position of Radiation Survey Technician. These promotions were based
entirely on ability; race did not at the time of the promotions

nor has it at any time since then played any part in the consideration
of this employee.

Detailed Description of Recruitment Processes Which Will Be Used in the
Future

1e

2.

All positions to be filled will be listed with the Campus Personnel
Services Office. (This is not a change from our current practice.)

Where applicable positions to be filled of a professional nature will
be listed with the Health Physics Society Placement Service. We will
insure that this listing indicates that N. C. State University is an
equal opportunity employer.

So as to place in perspective what one would realistically hope to
attain in the way of recruitment of females and minorities through
the Health Physics Society Placement Service, we have contacted
officials of the Society to request information as to its make-up
with respect to female and minority membership. We were informed
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Z that application for membership in the Society does not result in
such statistics being available since membership in the Society is
based solely on professional standing. However, based on our
personal experience having both been AEC Health Physics Fellowship
students and through our attendance at Society meetings, we consider
that female and minority membership would constitute no more than
5 % of the membership of the Society.

3. All positions to be filled of a non-professional nature will be
listed to the fullest extent suggested by the Campus Personnel Services
Office; again we will insure that the job advertisement bares the
statement that N. C. State University is an equal opportunity employer.

4. We will insure that all potential employees are interviewed fairly
and that each prospect will be interviewed in a similar manner. The
decision as to which individual will receive an offer will be based
entirely on the prospective employee's fitness for the position based
on a set of criteria which will be applied equally to each person
interviewed.

We would like to recommend that as a consequence of this study the University
set up procedures within the Campus Personnel Services Office to insure that

all available positions are filled in a manner which is consistant with

current HEW guidelines. These procedures should be such that individual
departments or divisions can use the Personnel Office to insure that all

aspects of recruitment and hiring of personnel are in compliance with applicable
guidelines.

It has become obvious that with the development of nuclear power plants in
the southern Atlantic coast states, specifically North Carolina, a large
number of Radiation Survey Technicians of the nature that we employee will

be required in the near future. We would like to state at this time that we
could become involved in a University sponsored training program in this area
to the extent which would not interfere with our current mission. We could
invision that recruitment of minorities and females into such a training
program could increase the availability of such persons for positions in the
radiation protection field.

C. Statement of Goals for Our Office, Covering Both EPA and SPA Employees
for the Next Five Years

During the next five years the only planned growth in our staff is centered
around our change budget request which is to be considered by the General
Assembly in its current session, This request is based on the need for
enlargement of our environmental surveillance program. We hope to acquire
one EPA position and one SPA position in this change budget request. We plan
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to consider employees in our present staff for these two positions
especially in the case of the SPA position. The Black Male Radiation
Survey Technician previously discussed in this report is particularly
well suited for the requested higher position due to his training and
experience; therefore, if the position becomes available it will be
offered to him.,

As was stated above, we do not anticipate further growth in our organization
over the next five years; however, our staffing must be responsive to the
level of use of ionizing radiation producing devices and radioactive material
on campus. If increased activities in this area on campus justifies staff
additions, recruitment and hiring procedures as described in Part B above
will be used.

If we may be of further assistance in this matter, please contact us.

cc: Dr. L. H. Bowen, Chairman
Radiation Protection Council




THE UNIVERSITY OF NORTH CAROLINA
WATER RESOURCES RESEARCH INSTITUTE

Office of the Director
124 Riddick Building
North Carolina State University February 12, 1973
Raleigh, North Carolina, 27607

Telephone: 919:755-2815

TO: Dr. A. Carnesale, Head
Division of University Studies

FROM: David H. Howells, Director

SUBJECT : Affirmative Action Planning

The central staff of the Institute is very small since research is largely carried out by
University faculty on a release time basis, The administrative staff consists of an
administrative assistant, secretary, accounting clerk, and stenographer. The professional
staff includes a full-time Director and half-time Associate and Assistant Directors., I
don't really see any weaknesses in the present profile, The administrative function is
largely carried out by female employees under thegeneral supervision of the Director., If
the program expands and more senior administrative positions are established, it would be
my intention to fill these by upgrading present staff,

Research faculty are retained on the basis of interest and scientific competency. One of
the largest studies--1965-1973--has been under the direction of a female scientist. Her
work has been outstanding - in fact, she has been the only investigator to receive a

letter of commendation by the Director of OWRR-Interior. She is, however, the only female
investigator to date,

In a cooperative program with the D. H. Hill Library, we have appointed Mrs, Susan Rose--

an Assistant Librarian--as Supervisor of the Southern Water Resources Scientific Informa-
tion Center. This is a half-time position on a release time basis.

Solicitation of proposals is directed to all university faculty in North Carolina who

have expressed an interest in this field of study. The list is long and is revised annually,
The number of female faculty members indicating an interest in water resources research is
extremely small - only 8 out of more than 300,

We will £ill vacancies or new positions solely on the basis of qualifications, except that
female candidates will be given preference for administrative positions.

I hope this represents a complete response to your memorandum.

Sincerely,

%ells

Director

DHH:va

THE UNIVERSITY OF NORTH CAROLINA is comprised of the sixteen public senior ins




NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

OFFICE oF THE DEAN Feb ruary 1 35 1973
RliSEAHCH [\n!\“N|STlh\Tll)N

P. O. Box 5356

Racecn, N, C, 27607

919-755-2117

MEMORANDUM TO: Professor A. Carnesale, Coordinator
Affirmative Action Planning

FROM: Earl G. Droessler, Administrative Dean

In response to your memorandum of January 29, I am providing the
following information about the Office of Research. The information
is arranged to correspond to the outline in your memorandum.

(1) The Office of Research Administration consists of the following
personnel.
Dean for Research - Male White EPA
(b) Assistant Dean - Male White EPA
(c) Administrative Assistant - Female White SPA
(d) Steno III - Female White SPA
(e) Typist III - Female White SPA
éfg Steno II - Female White SPA
g) Steno I - Female White SPA

a
b
c
d
e

(2) Future recruitment of personnel will be made with the assistance
of the NCSU Personnel Office. Emphasis will be placed on finding quali-
fied minority group members to fill job openings as they occur.

(3) The definite recruitment of one minority female would be a
reasonable goal for the Office of Research within the next few years.

EGD:mc




ALUMNI
MEMORIAL
BUILDING

oo we

North Garolina
State University
Alumni Association

. PO.BOX 5876 # RALEIGH,N.C. 27607.919/ 755-2869

2w

February 19, 1973

MEMORANDUM
TO: Dr. Albert Carnesale ¢
1
FROM: Bryce R. Younts, /Di T&d%'o Alumni Affairs

SUBJECT: Memorandum on Affirmative Action Planning

1.

Present employment in Alumni Affairs Office:
a. 3 males ( all EPA and all white)
9 females ( all SPA)
b. 7 female .whites

2 female blacks

The three males are: director, assistant director and editor. The
females are classified as: Administrative Assistant, Clerk III,
Clerk II, Steno II (2), Accounting Clerk,II, Intermediate Clerk,
Typist I and Housekeeping Assistant.

The two black females are: Intermediate Clerk and Housekeeping
Assistant. Both are doing a very fine job. The Intermediate Clerk
has been with us since June, 1969, and was awarded her first merit
increment as of 1 February 1973. Her performance, attitude and
appearance are all very good; well above average, I believe. She
began work with us as a Clerk I. As her skills and sense of respon-
sibility developed, we gave her more responsible jobs and upgraded
the position to an Intermediate Clerk in February, 1972. Our house-
keeper has been with us since July 1, 1967, and she, too, has a fine
attitude and appearance and does her job well.

2.
we

3 re
is
we
to
at

Our recruitment process is quite standard. When vacancies occur,
look to the campus Personnel Office for assistance.

It appears at this point in time that our EPA personnel situation
set for the next several years. With the increasing number of alumni
must serve as well as a constant increase in the services we attempt
render the University and the alumni, we will probably need to add
least one more SPA staff person during the next five years.




Affirmative Acti

Equal Employment Op;.)ortunities Officer
School of Agriculture and Life Sciences
School of Design

Sc;hool of Education

School of Engineering

School of Forest Resources

School of Liberal Arts

School of Physical and Mathematical Sciences
School of Textiles

Office of Business Affairs

Library

Student Affairs

University Extension

Administration

Representatives
North Carolirfa State University

Mr. William H. Simpson 22&0
Dr. F. J. Hassler 2694 W 4
Prof. Roger H. Clark 2204 !
Dean C;rl J. Dolce 223|

Dr. Robert G. Carson, Jr. 2314
Dr. LeRoy C. Saylor 2% ¥ 3 ///L
Dr. Odell Uzzell 270l

Dr. Jasper D. Memory 2502
Dr. John F, Bogdan 3 23/
Mr. William R. Calloway 23§
Mr. Cyrus B. King 2% |
Dean Banks C. Talley, Jr.

Dr. R. A. Mabry 32!

Dr. Albert Camesale ‘
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SPA INSTITUTIONAL TOTALS ‘ !

. _ '

SCHOOL Additional Admipistrative Units i i |

DATE COMPLETED B o ¢ !
T ————

(!

Title Total White : ! Black Other Minoritje
: Male (%) Female (%) Male (%) Female (%) Male (%) Female

Officials & Managers S . QQO) . : : .

Professionals 10 110 (100)

Technicians 2 .18 (63) 8 (27) 3°(10)

Sales ‘ - ’

Clerical M @ 39 s 2% 3

Craftsman g 3 (iOC)

Operations (semi=skilled)3 + (3 (160)

Laborers ' .

Service Workers 3 3 (100)

SCHOOL,_TOTALS 101 30 (30) 60 (60) 5 (5) 6 (6) f
Provost - . : ! “

Water Resources o~
Radiation Protection,/*
Information Services .-
Graduate School ,~ ) ; _ i
; Foundation and Development L~
Research Administration
International Programs .
Chancellor 1/

Athletics v

Alumni /

Computing Center '

ey, ; !
Lyt .
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SPA INSTITUTIONAL TOTALS ' '

SCHOOL Water Resources Research Ins'titute
DATE COYPLEAED Y i
———————

Ve

Title . Total White ° . Black Other Minoritied
‘ Male (/) Female (%) Male (%) Female (%) Male (%) Female

Officials & Managers L X 1 (100)

Professionals

Technicians

Sales

Clerical v 2 ' 2 (100)

Craftsman

Operations (semi-akillqﬂ)

Laborers

Service Workers

SCHOOL_TOTALS 3 3 (100)




SPA INSTITUTIONAL TOTALS

SCHOOL Graduate School :
DATE GOMPLETED " it
e

i

Title Total White

Black

Male (%) Female (%)
Officials & Managers A :

Male (%) Female (%)

Other Minoritie
Male (%) Female

-~

Professionals 1 1 (100)

Technicians

Sales

Clerical ' 7 7 (100)

Craftsman

Operations (nemi-skilled)

Laborers

Service Workers

8 (100)

SCHOOL TOTALS 8




SCHOOL _Radiation Protection

DATE COMPLETED

Title Total

Officials & Managers

SPA, INSTITUTIONAL TOTALS

i
'

White

Male,(%). Female (%)

Black Other Minoriti
Male (%) Female (%) Male (%) Female

Professionals

Technicians 5

2 (40)

Sales

Glerical ' 1

1 (100)

Craftsman

Operations (semi~skilled)

Laborers

Service Workers 1

1 (100)

SCHOOL, TOTALS 7

3 (43)

1 (14)

2 (29) 1 (14)




SCHOOL Information Services

DATE COMPLETED

Title Total

SPA INSTITUTIONAL TOTALS

White -

10-1-73

Black

Other Minoritie

Officials & Managers

Male.(%)_ Female (%)

Male (%) Female (%)

Male (%) Female

Professionals 4

i

4 (100)

Technicians

Sales

Clerical ' 3

2 (67)

1 (33)

Craftsman

Operations (semi=skilled)

Laborers

Service Workers

6 (85)

1 (15)

SCHOOL_TOTALS U




SCHOOL Foundatlons and, Development _",
DATE COVPLLAED ' fird

10-1-73

SPA IASTI"UTIOVAL TOTALS

Title Total White . lack Other Minoritiel
Male (/) Female (%) Male (/) Female (%) Male (%) Female

ificials & Managers 1 1 (lOQZ_ - )
Professionals 1 : 1 (100)

Technicians

Sales :
Clerical 3 . 3 (100)

Craftsman

Operations (eemi-akilled)

Laborers

Service Workers

SCHOOL TOTALS

4 (80)

5 1 (20)



10-1-73

SPA INSTITUTIONAL TOTALS ' f

. ' : ‘

SCHOOL Research Agminggtr§tign _ . ¢ | i

DATE COMPLETED ) 40 ‘ i
Y e—

Title Total White ' Black Other Minoritj
Male,(%). Female (%) Male (%) Female (%) Male (%) Femal

Oificials & Managers

—

Professionals 1 1 (100)

Technicians

Sales 5 :

Clerical /i 6 ' 6 (100)

Craftsman

Operations (aemi-akillqﬂ)ﬁ

Laborers

Service Workers

SCHOOL TOTALS 7 7 (100) ‘
.. . N

! B 4y, ., |




SPA INSTITUTIONAL TOTALS ‘ !
SCHOOL _Dean - International Progrém§ i
DATE COMPLETED Sl L
e T T

(]

'

Title ‘ Total White' . Black Other Minoritie
J Malg,(%). Female (%) Male (%) Female (%) Male (%) Female

Officials & Managers
——

Professionals

Technicians

Sales

Clerical & 1 . 1 (100)

Craftsman

Operations (aemi-ekilled)

Laborers

Servize Workers

—

SCHOOL TOTALS 1




10-1-73

SPA L\s'rxmnom. TOTALS ' !
SCHOOL _Provost and Computing Center
DATE COWPLETED o b
——

%%

Title v Total White v Black Other Minoritie

| Male (%) Female (%) Male (%) Female (%) Male (%) Female
Officials & Managers 3 ! 3.(;00 % -
Professionals J5 1 (100)
Technicians oy 15.(62.5) 8 (33) 1 (4.5)
Sales ; ' e
Clerical " 7 : 5 (71) U1 (14.5)7 1°(14.5)"
Crafteman 0

" ”

Operations (aemz‘.-skilled) 3 5 3 (100) ! i
Laborers '

Service Workers

SCHOOL TOTALS 38 18 (47.5) 17 (45) 2.(5) 1 (2.5)




10-1-73

SPA INSTITUTIONAL TOTALS

SCHOOL Alumni
DATE COMPLETED % e 1 v
i’ .

'
'

Title Total White , Black
‘ Mala,(%). Female (%) Male (%) Female (%)

Officials & Managers

Other Minoritie
Male (%) Female

—

Professionals 1 : 1 (100)

Technicians

Sales

Clerical B 7 ' 6 (86) : 1 (14)

Craftsman

Operations (semi-akilled)

\n

Laborers

Service Workers 1 1 (100) -

SCHOOL TOTALS 9 7 (78) 2 (22)

f ey,




Prepared 10-1-73

$2A, INSTITUTIONAL TOTALS

SCHOOL Institutional Totals fae Ly
DATE GOMPLETED e i

. Ve i
Title Total White - Black Other Minoriti

J Male,(%). Female (%) Male (%) Female (%) Male (%) Femal

Officials & Managers 9 56 (95) 3 (5) b TR e 2
Professionals . 78 38 (48) " 36 (47) L5 1015 o 2 (2)
Techniciane . 410 . 248 (61) 118 (29) - 29 (6.5 '8 (2) 2 (.5) 5 (1)
Sales _ ©3 2 (67) 1 (33)
Clerical 766 ‘30 _(4) 646 (84) 19 (3) 67 (8.5) 1T IS (s
Crafteman 251 185 (74) 9 (3) SRS L S R (2
Operations (semi~skilled) 109 24 (23) 50 (46) 19 (16) 14 (13) 1 (1) 1 41)
Laborers 124 42 (34) 3 (2.5) 76_(61) 3_(2.5)
Service Workers - 28 29 (10.7) 10 (3) 120 (43) 122 (43) ()
SCHOOL TOTALS 2,082 654 (32) 875 (41) 316 (15.2) 221 (11) 50(.3) TN i)

v

Total 2,082 Full-time employees
78 Part-time employees




SCHOOL Institutional Totals

DATE GOMPLETED

SPA INSTITUTIONAL TOTALS

) ¥
=B
() {50
4
(7% .
i

Part-time

Title ZTotal White. Black Other Minorit i
" \ D renls B T e Male (%) Foniy
Officials & Managers : as ol ] -
Professionals :
Techniciang 4 24(50) 2 (50)
Sales ‘ — g )
Clerical Yo 68 _(96) L (1.2) 2 (2.8)
Crafteman
Operations (seuisskilled) 3 1. (33) 2 (67)
Laborerg
Service Workers

T
SCHOOL TOTALS 78 3 (4 72 (92) 1 (1.5)




S?A INSTITJT;OW TOTALS
Chancellor's Office a

—_—

"oy . 'y ' . "
SCHOOL nd Prbvost's 0ffice "
w . L.
DATE GOMPLETED _10-1-73 e SO
1 h-“ oy :
Title . ZTotal White * Black Other Minoritje,
d Male (%) Female (%) Male (%) Female (%) Male (%) Female
Officials & Managers I : ' .
S .
Professionals . 2 INC50) (50)
Technicians 1 i 1 (100)
Salea
lerical 7 5 (71) 2,_(29)
rafteman S
perations (semi=skilled)
aborers
ervice Workers 1 1°(100)
L, _TOTALS 11 185(9) 7_(64) 3 (27)
1 e :
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OF NORTH CARCLINA
Bureau of Employment Security Research
Post Office Box 25903
Raleigh, North Carolina 27611
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MANPOWER INFORMATION
FOR
AFFIRMATIVE ACTION PROGRAMS
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The data in this report meet the minimum requirements of OFCC Revised
Order No. 4, Subpart B, paragraph 60-2,11; Section (a), (1), (1)-(v)
end (2), (1)-(v).

Mr. E. Bobbitt Faulk
Employment Security Commission
Post Office Box 27227
321-325 West Hargett Street
Raleigh, North Carolina 27611




RALEIGH STANDARD METROPOLITAN STATISTICAL AREA

)

Table 1. Population by Sex and Minority Status
1970
o Percent Labor Force
Humber Distribution |Participation Rate
Total Female | Total | Female | Total Female
(1) (2) (3) (L) (5) (6)
1, Total 228,453 | 116,102 | 100,0 | 100.0 | 6kL.0 50,1
2, White 176,754 | 89,437 | 77.L 77.0 | 6L.6 49,3
3. Black 50,562 | 26,179 | 2241 22,5 | 61.0 53.5
Le American Indian 331 47 0.1 0.1 /A N/A
5. Oriental 518 24k 0.2 0.2 N/A N/A
6. Other Races 258 95 0.1 0.1 €8.5 Skl
7+ Spanish-American 1/ 970 377 0. L 0,3 | 6841 52,3
8. Minority Group 2/| 52,668 | 27,0k2 | 23.1 23.3 | 61.2 53.5

1/ Spanish-Americans are alsc countegd in the racial categories as white, black

or other races.
2/ Sum of Spanish-American ethnic group and all races except whites

3/ Includes American-Indian, Oriental, and other racese.

Source:

Census of Population 1970,




RALZIGH STANDARD METROPOLITAN STATISTICAL AREA

Table 2. Employment Status by Sex and Minority Status

1972
Sox wnd nority | Vomc lamoreg | Toom [t Dlsmbu:;:n?lh e
Status Force ployed Foroa |Eh1ployed Bioven Rate

Both Sexes "
1. Total 123,520 | 126,030 | 2,490 | 100.0 |100.0 | 100,0 1.9
2, White 103,530 | 102,030 | 1,510 | 80,6 | 80.9 60,6 1.5
3. Black 2l,L0 | 23,480 | 960 [ 19.0 | 18.6 | 38.9 3.9
L. Other Races 550 530 20 0.L 0.t 0.8 3.6
5. Spanish-American 1/ 120 410 10 0.3 0.3 Osls 2.4
6. Minority Group 2/ 25,30 | 2L,360 980 | 19,7 [ 1943 39.L 3.9

Female
Te Total 53,310 | 51,880 | 1,430 | 100,0 [100,0 | 100.0 2.7
8. Percent of both sexes L1.5 L1.2 | 57.4 ——— e s bl
9 White 1,450 | Lo, 6L 810 | 77.6 | 78.3 56,6 506
10, Black 11,720 | 11,100 620 | 22,0 | 2.4 L3.4 563
11, Other Races 140 140 0 0.3 0.3 - -
12, Spanish-American 1/ 120 120 0 0.2 0,2 ——— e
13. Minority Group 2/ 11,990 | 11,370 620 | 22.5 | 21.9 L3.L 5.2

1/ Spanish-Americans are also counted in the racial categories as white, black or other races.

2/ Sum of Spanish-American ethnic group and all races except white.

Sources

North @rolina Employment Security Commission
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Table 3. Occupations of Employed Persons, by Sex and Minority Status, 1970 and 1972

BOTH SEXES FEMALE |
Total White | Black | Other |SpanishiMinority| Total | White | Black | Other |[Spanish- Minord: 1
_ | Races |Amer, 1/ Groups# Races |Amer, 1/] Groups |
(1) (2) (3) (L) (5 (6) (7) 8) &) (10) (11) (12)
Total Number 1972 26,030 | 102,020] 23,L80] 530 Lio | 24,360 | 51,880 Lo, 6L40|11,100 140 120| 11,370
Total Number 1970 95,12l | 76,980| 17,741 Lo3 312 | 18,456 | 39,158| 30,672| 8,378 108 93| 8,579
Percent 1970 100.0 | 100,0] 100,0| 100,0 § 100,0 | 100,0 | 100, 100,0| 100,0 | 100.0 | 100,0| 100,0
Prof,, Technical & Related 19.9 22,1l 8.h| 3he7 | 3L.9 9.h 17,70 19.L| 11.0 | 32.4 21,5 1.4
Engineers 2.5 3.0 0.1| 10.L 9.0 0.5 [0 0 0 0 0 0
Medical & Health Ser, 2.3 2,6 U B8y 0 1.1 3.8 L] 1.6 | 10,2 0 1.9
Teachers, elem. & sece
schools 3.1 2.9 3a7 1.5 2.2 3¢6 6.3 6.1 6.0 0| - 0 5.8 |
Other Professionals 12,0 13,9 3.6 19.1 23.7 L.2 75 8.6 3.5 22,2 | T 21.5 3.7 w
Honfarm Ma.nagers & Adms, 10,0 11.7 2.3 9.2 13" 2o6 3e7 h-3 1.2 13-0 5-)4 103
Sales 802 Qe T 106 1.2 11.9 2.0 60,-1 705 20)-1 0 | 806 2-)4
Retail Stores L.2 L.9 1.5 0 2.6 1.4 Sl 6.3 24 0 0 2.1
Other Sales Workers 3.9 L.8 0.3 Va2 9.3 0.6 1.0 1.2 0.2 0 8.6 Ce3
Clerical 21.3 2k 9.21 1h.1 23.L 9.5 9.4 L7.0| 11.6 | 3k.3 57,0 12.3
Secsg, Stenos., & W’ps. 7.2 806 1oh 2- SOL‘ 1.5 1701 20,9 3.0 10,2 18.3 302
Other Clerical Workers 14,0 15.5 2ol tal. | ¥a729 7.0 22,3 26,1 8.6 | 2L.1 38.7 8.3
Craftsmen, Foremen & Rel, 10.4 10,7 9.3] 2.2 2.9 9.0 1.6 1.6 1.5 0 0 15
Construction Craftsmen 3.1 2.7 L7]| 1.0 0 3.6 N/A  N/A| N/A W/A WA N/A
Mechanics & Repairmen 2.5 2.7 1.8 0 2.9 0.7 N/  N/A| N/A N/A N/A /A
Machinists & Other Metal
Craftsmen 0.5 0,6 0.2 0 0 0.1 WA N/A| NA N/A WA N/A
Other Craftsmen k.3 L7 257 1.2 0 L6 N/A  N/A| N/A N/A N/A N/A
Dperatives, exc. Transport 8,2 6,91 13.8| 10,4 | 11.9 13.6 97| 8.1| 15.8 3.7 TaoH 15,5
Durzble Goods Mfg. 3.0 2.7 L2 0 0 L.0 37 3.6| 3.9 0 0 3.8
Nondurable Goods Mfg. 2.5 2.0 S5.0] 2.5 L.5 5.0 37 29| 6.5 3.7 0 6.1y
Nonmanufacturing 257 223 L6|  Te9 Tolt L7 2.4 1.6 5. 0 75 5e3 }

# Sum of Spanish-American and all races except white, |
1/ Spanish-Americans are also counted in the racial categories as whlte, black, or other races.

Source: Census of Population, 1970 and the North Carolina Employment Security Commission




" Table 3, Continued

BOTH SEXES FEMALE
Total |White |Black | Other [Spanish-|Minority| Total | White |Black Other Ppanish-|[Minority|
Races [Amer. 1/]Groups Races pmer. 1/|Groupss
(1) (2) (3) (L) (5) (6) €))] (8) %) (10) (1) (12)
Transport Equipment
Operatives 3.0 2.5 5.2 2.7 0 5el 0.2 0.2 | 0,06 0 0 0,06
Laborers, Nonfarm 3.5 2.1 943 10,2 0 9.1 0.8 0.6 1.6 0 0 1.5
Service workers, except
Private Households 10,1 7.2 | 22.6 8.2 149 22,0 | 13,5 | 10.0| 26.2| 12,0 0 25,7
Cleaning & Food Service| 5.L 2.9 | 1641 342 1.9 8.9 Tel Lho2| 17.6| 7ok 0 17.3
Protective Service 1.0 1.2 O.Ls 0 0 0.L 0.1 0.1 0.1 0 .0 0.1
Personal, Health, & ;
Other Services 307 3.1 6.1 5.0 0 12,7 6.3 S5eT Bh| ko6 0 8.3
Private Household Workers| 2.7 Ot | 12.8 1.2 0 12.L 6.3 0.8 26,5 L.6 0 26,7
Farm Workers 2a8 2.2 5-3 5-7 0 5-2 0.9 0-5 203 0 0 293

# Sum of Spanish-American and all races except white.
1/ Spanish-Americans are also counted in the racial categories as white, black, or othexr

Source: Census of Population, 1970 and the North Caralina Employment Security Commission.
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RALEIGH SMSA

TABLE L. LAST OCCUPATION OF THE EXPERIENCED UNEMPLOYED, BY SEX AND MINORITY STATUS

BOTH SEXES FEMALES .
+ > 3
Torau [waite | Buack | Rren i:’:é:: M;::ZTV{%:)Q\ZL TOYAL ;5:7:.:? WHITE |BLack g:::: Ai';:’:é:ﬁ :::m EED ):LE.
Total 1970 P,256 [1,352| 8k9| 15 7| 871 | 38.6}1,276 | 56.6 | 7h2 | 520 5| of 53| Li.g
Percent of Total 100.0 | 100.01100.0100.0 | 100,0100.0 | == [100.0| == [100.0 |100.0 | 100.0 100.0[100,0| --
Professional, technical, & i
related 12.L | 16.6( 5.2f 26,7 0.0| 5.5 17.2| 8.4] 38.1 8.9 | 7.7 0.0 0.0 7.7 38.2
Sales 7.5 1 10,91 2.1} 0.01100.0f 2.9 | 17| 7.5[56.4|10.5| 3.4 | 0.0 0.0 3. 18.7
Clerical 18,5 | 23.9] 9.9] 0.0| 0.0 9.6 | 20.1| 27.2| 83.2 | 37.5 13.0 | 0.0l 0.0] 12,9| 19.9
Craftsmen, foremen &related 9.9 | 10.3| 9.5| 0.0f 0.0f 9.3 36.2] 1.9| 10.7| 1.7 | 2.1] 0.0 0.0 2.0| L5.8
Operatives 17.7 | 1L.2| 23.2| 33.3| 0.0 23.2 | 50.5] 19.L| 62.0 | 16.2 23.2 [100,0f 0.0| 24,0| 51,6
Nonfarm Isborers : 6.L | 5.2 7.8| L0007 0.0 8.3 9.7 1.6] 57.2| 2.1 0.9 | 0.0 0.0 0.9 23.8
Service, except private
households 15.1 | 10,5 23.1| 0.0| 0.0| 22.5 | 57.3| 18.6 69.3 (12,9 | 26.6 | 0.0/ 0.0| 26.L| 59.2

Service, private households | 1.2 2. 7.2| 0.0 0.0| 7.0 | 6h.,2| 6.L} 86.3| L.6 9.1 0.0 0.0[ 9.0 19.6

Farm workers 5.5 | 2.4]10.8f 0.0f 0.0{10.6 | 73.6] L. 50.4 | 0.0 | 11.9| 0.0 0.0| 11.8] 100.0

Last worked 1959 or ea.rb‘_erl/| 2.6 3.5| 1.2| 0.0 0.0| 1.1 | 16.9] L.o| 86.4]| 5.5 1.9 0.0 0.0| 1.9]| 19.6
1

Notes: * Sum of Spanish American and all races except white. Some duplication possible since Spanish American may include
nonwhite races in addition to white,

Sum of individual items may not equal totals because of rounding,

1/ Occupation not available

SOURCE: Census of Population 1970
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The data in this report meet the minimum requirements of OFCC Revised Order No. L,
Subpart B, paragraph 60-2.11; Section (a), (1), (1)=(v) and (2), (1)=(v).

}r. Iouis Berini, Hanager
Bmployment Security Commission
Post Office Box 2287

516 North lMangum Streest
Durham, Horth Carolina 27702




MANPOWER INFORMATION FOR AFFIRMATIVE ACTION PROGRAMS

()
N
'

Area Coverage

The Durham Standard Metropolitan Statistical Area is composed of Durham and
Orange Counties. A substantial portion of area workers are recruited from
the Durham-Orange County area; however, many workers commute from nearby
Wake County to work particularly in the Triangle Area of Durham County.
Statewide recruitment for some professional and managerial positions and
for some blue-collar shortage occupations is often conducted. For such
positions possible manpower resources in nearby areas or elsewhere should
also be considered in setting Affirmative Action Program (AAP) goals.

Statistical Data and Their ‘Significance

The tables which follow are designed to provide local labor market informa-
tion to assist employers in evaluating the utilization of women and minorities
in their work forces and in establishing goals to improve such utilization.

The statistics in table 1 show that in this area Blacks are by far the dominate
minority group, but smaller minority groups should not be overlooked in establish-
ing goals to improve such utilization.

Table 2 contains work force, employment, and unemployment data for 1972 which
is the latest available, The percent distribution for each of these categories
reveal the relatively greater employment problems of minoritvies and women.

For example, women represent slightly more than two out of five of the employed
but comprise almost one-half of total joblessness.

Table 3 shows the percent distribution of employed persons by sex and minority
status by major occupational groups and selected intermediate occupations from
the 1970 census, The perceatages may be related to the 1970 Census counts and
the 1972 estimates of all emplojyed persons. Some changes in the occupational
distribution have no doubt occurred since 1970, but such changes are not
believed to be very significant. The data reveal typical underrepresentation
by blacks in the white collar and technical fields and overrepresentation in
service jobs. The seemingly favorable proportion of women in professional
occupations results from their predominance in elementary and secondary school
teaching and nursing. Almost 40,0 percent of all employed women are involved
in the clerical and sales categories while over half of the black women hold
service jobs, including domestic worke

Manpower Resources

Gioals for the utilization of minorities and women should take into considera-
tion all manpower resources, which include the employed, the unemployed, and
persons of working age not in the labor force. Un a nationwide basis, an
estimated 60,0 percent of all the job vacancies are filled by employed workers
moving from one job to another. In considering the employed as a resource for
achieving affirmative program goals, an analysis of employees of a firm--its
internal labor market--can be of great significance., for many employers, their
own personnel can contribute most importantly toward correcting underutilization
of minorities and women in specific job categories, if traditional assignment,




transfer, and promotion barriers are discarded and equal training opportunities
are made available. . :

Additionally, those not in the labor force, particularly women also offer
considerable potential for improving their utilization in many job classifica-
tions. The entrance and reentrance of women into the labor market in response
to availability, at meaningful pay scales, of all kinds of jobs--nontraditional
as well as traditional--can be dramatic, as the experience during World War IT
quite conclusively demonstrated.

In considering all available manpower resources for establishing and achieving
AAP goals, employers should recognize the fact that job vacancies customarily
are filled not only by workers with the precisely required skills but also,
and far more frequently, by persons with related skills or lesser skills, or
with no pertinent skills at all who must learn the job as they work a process
which could involve informal or formal on-the-job training,

Services to Employers

The North Carolina Employment Security Commission (NCESC) is prepared to assist
employers in nondiscriminatory recruitment. A trained Industrial Services staff
can also provide assistance in the techniques of job analysis and job relation-
ships; personnel record systems; recruitment; selection, assignment, and pro-
motion procedures; and identification of training needs. The Durham local
office of the NCSES has current labor market information and can advise
employers on available publicly-sponsored job training programs including
government-financed on-the-job training.




DURHAM SMSA

Table 1. Population by Sex and Minority Status

1970
Labor Force
Nurber Disheibebfon |Participation Rate
Total Female | Total Female| Total Female
() (2) (3) (4) (5) (6)
1. Total 190,388 | 97,569 | 100.0 | 100.0 58.5 50.2
2. White 136,155 | 68,266 | 71.5 70.0 58.6 L9k
3. Black 53,L0L | 28,92 | 28.0 29.6 58.2 52.4
4o American Indian 167 79 0.1 0.1 NA NA
5. Oriental k5 203 0.2 0.2 NA NA )
3 :
6, Other Races 217 97 0.1 0.1 56.2/ h2.82
7. Spanish-Americen /| 1,269 571 0.7 0.6 53.6 L2
8. Minority Group 2/ | 54,233 | 29,303 | 28.5 | 30.0 | 58.1 | 52.1
1/ Spanish-Americans are also counted in the racial categories as white, black
or other races.
2/ Sum of Spanish-American ethnic group and all races except white.
3/ Includes American-Indian, Oriental, and other races.
Source: Census of Population 1970,




DURHAM SMSA

Table 2. Employment Status by Sex and Minority Status

1972
A By 1o Em i} e Percent Distribution Unexgizy.

Status Force ployed ployed gg;lée Employed g;‘;?;a Rate
Both Sexes
1. Total 100,920 98,370 | 2,550 | 100.0 100.0 100.0 2.5
2. Wnite 74,730 | 73,210 | 1,520 | 7L.0 7.l 59.6 2.0
3. Black 25,880 | 2L,860 | 1,020 25.6 25.3 40.0 3.9
4o Other Races 310 300 10 0.3 0.3 0.L 3s2
5, Spanish-American 1/ 570 550 20 0.6 0.6 0.8 3.5
6. Minority Group 2/ | 26,750 | 25,710 | 1,0L0 | 26.5 26.1 140.8 3.9

Female

7. Total 145,000 13,770 | 1,230 | 100.0 100.0 100.0 2.7
8, Percent of both sexes L5.6 Ll.5 L8.2 - - — -
9. White 33,310 | 32,560 730 | 7h.0 Thels 5943 2.2
10. Black 11,550 11,060 190 25.7 25.3 39.8 .2
11, Other Races 130 130 0 0.3 0.3 0 0
12. Spanish-American 1/ 250 2l0 10 0.6 0.5 0.8 1.0
13, Minority Group 2/ 11,940 | 11,Lk0 500 | 26.5 26,1 L0.7 L.2
_1/ Spanish Americans are also counted in the racial categories as white, black or other
g/ g;iezi‘ Spanish-American ethnic group and all races except white.
Source: North Carolina Employment Security Commission
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DURHAM SMSA . . : |

Table 3, Occupations of Employed Persons, by Sex and Minority Status, 1970 and 1972

B OTH S E X E S F EMALE |
Other | Spanish|Minority . Other [Spanish Pinorit |
otal A tel | Hlack Races | Amer.1/] Group ¥ RSl | WiLtei ] Black Races | Amer,/| Group
mlele |lw|6 |l e | o|le | o |a)]|a |6
Total Number 1972 98,370 | 73,210 24,860 300 550 | 25,710 | L3,770| 32,580 | 11,060 130 2o | 11,LkLe
Total Mumber 1970 79,222 | 58,963 | 20,021 238 L3 |20,702 | 35,265 | 25,125 | 10,0L3 97 156 | 10,296
Percent 1970 100.0 100.0{ 100.0 | 100.0 | 100.0 100.0 100.0| 100.0| 100.0 |100.0 | 100.0 100.0
Prof., technical,& related| 22.2 26.0 10.8 | 50.8 54.8 12.2 21.5 2l;.8 13.2 | 33.0 L8.1 13.9
Engineers 0.9 1.2 0.0 1.7 1.3 0.1 NA | - NA NA NA NA NA
Medical & health ser. 5.1 5.8 3.0 10.9 12.6 3.3 6.6 75 L.3 6.2 | 16.0 o5
Teachers, elem. & sec. 2
schools 2.9 2.9 2,81 2. .5 2.9 5.2 5.5 LS| 0.0 9.0 L.6
Other Professionals 13.L 16.1 5.0 36.1 36.3 5.9 9.7 11.8 L.L | 26.8 23.1 L.9
Nonfarm managers & adms. 7.0 8.6 2.2 L.2 T2 233 2.6 343 0.9 0.0 0.0 0.9
Sales 5.8 7.0 2.1 2.1 6.8 2.2 L.7 5.8 1.8 | 0.0 L.5 1.9
Retail stores 33 k.o 1.5 0.0 3.2 1.5 3.9 4.8 1.5 0.0 k.5 1.5
Other sales workers 2.5 3.0 0.6 25 3.6 0.7 0.8 1.0 0.3 0.0 0.0 0.hL
Clerical 18.5 20.5| 12.5| 18.5 | 1h.2 12.6 32.0| 37.6| 17.9| 37.1 | 29.5 18.2
Secs., stenos., & typs. 6.0 6.9 3.2 2.1 10.4 3.3 13.0 15.9 6.1 5.1 29.5 6.L
Other clerical workers 12.5 13.6 9.3| 16.Lh 3.8 9.3 19.0 21.7 11.8| 32.0 0.0 11.8
Craftsmen, foremen & rel. 11.2 12.2 8.5 2.1 3.2 8.3 1.6 1.8 1.1 0.0 3.8 151
Construction craftsmen 2.8 353 1.5 0.0 1.8 1.5 NA NA NA NA NA NA
Mechanics & repairmen 0.7 0.9 0.hL 0.0 0.0 0.h NA NA NA NA NA NA
Machinists & other metal
craftsmen o b 3. 3.8| 0.0 0.0 3.7 NA NA NA NA NA NA
Other craftsmen k.2 4.6 2.8 2.4 1.3 2.8 NA NA NA NA NA NA
Operatives, exc, transport| 11.9 1.4 13.5| 2.5 13 1322 14.1 1137/ 12.9| 0.0 3.8 12.6
Durable goods mfg. 1.9 1.8 2,5| 0.0 1.3 2.h 1.9 1.9 2.1 0.0 3.8 2.1
Nondurable goods mfg. 7.1 T2 6.7 153 0.0 6.5 9.6 10.9 6.L| 0.0 0.0 6.3 |
Nonmanufacturing 2.9 2. L. 13 0.0 L.2 2.5 1.8 L.3 0.0 0.0 L.2 |

¥ Sum of Spanish-American and all races except white.
j_/ Spanish-Americans are also counted in the racial categories as white, black, or other races.

SOURCE: Census of Population, 1970 and the North Carolina Employment Security Commission.




Table 3 (Cont?d)

DURHAM SMSA

Farm workers

B OTH S E X E S F EMATLE
" o Other [Spanish [Minority 3 Other [Spanish [Minorit
Total jyiite. | Hlack Races Amer.l/ Group#* Soval | WiiieRIEBlacic Races Amer.j_/ Group
(1) (2) 3) ) (5) (6) (7) (8) (9) | (o) (1) [ (12)
Transport equipment
operatives 2.8 2.L 3.7 0.0 3.6 37 0.3 0.L 0.3 0.0 0.0 0.0
Laborers, Nonfarm 3.h 2400 | BT/ 1.7 2.5 7.5 | 0.6 0.5 0.7 0.0 0.0 0.7
Service workers, except .
pvte. households 12.7 T.7| 27.2 16.14 L. 26.6 | 21.8 10.L 50.3 29.9 | -10.2 L9.5
Cleaning & food service 2.9 0.7 9.k 2.1 0.0 9.1 7.3 3.2 17.3 | 1bk.b 0.0 | 17.0
Protective service 1.1 1.2 0.8 0.0 0.0 0.8 0.0 0.1 0.0 0.0 0.0 0.0
Personal, health, &
other services L.3 3.1 8.1 0.0 2.5 7.8 7.5 5.5 12.5 0.0 [ 3.8 12.2
Private household workers 2.6 0.3 9.3 1.7 2.2 9.1 | 5.6 0.7 | 17.8 b1 6. [ 17.5
1.8 1.7 2.3 0.0 0.0 2.3 0.6 0.6 0.8 0.0 0.0 0.8

# Sum of Spanish-American and all races except white.
1/ Spanish-Americans are also counted in the racial categories as white, black, or other races.,

SOURCE: Census of Population, 1970 and the North Caroiina Employment Security Commission.




TABLE L.

DURHAM SMSA

LAST OCCUPATION OF THE EXPERIENCED UNEMPLOYED, BY SEX AND MINORITY STATUS

BOTH SEXES FEMALES .
SRo*
TOTAL |WMITE | Brack 2};‘22 MS;:?;: M;:::lwﬁk?z;,_ ToTAL ;;:;:.E: WHITE | BLACK g:::: Ai:".éx ::::l" ggz ;
Total 2,114 | 1,285| 821 8 14| 843(39.9 |1,120] 53.0| w7 | 369 4 71 163| 54,
Percent of Total 100.0 | 100.0{100.0{100.0] 100.0{ 100.9] -- |100.0 -~ [100.0 |100.0 [100.0 [100.0 |100.0 =
Professional, technical, & ]
- related 13.6 | 18.6] 5.3| 50.0 0.0 5.7116.7 | 14.1| 17.9| 21.4 5.5| 0.0 0.0 5.4 52.
Sales 4 5.9 0.8]| 50.0| 50.0 2.1120.7 5.7| 24.6 -9.34 . 0.7 [100.0 [100.0 3.0 77.
Clerical 17.9 | 21.9] 11.8| 0.0 0.0 11.5]25.7 | 24.8] 34.4 | 30.1 | 18.8| 0.0 0.0 | 18.3]| 87.
Craftsmen, foremen &related 14.2 | 16.1] 11.3] 0.0] 50.0| 141.9]33.3 2.6{100.0] 0.0 5.7] 0.0| 00 | 5.6] 26.¢
Operatives 17.6 | 16.2] 20.0] 0.0 0.0| 19.4]44.1 | 20.9]| 55.9| 20.6 | 21.5 AO.O 0.0 | 20.9|] 59.°
Nonfarm Iaborers 10.1 8.2| 13.0/ 0.0 0.0 12.7} 50.2 1.0f 4.7| 0.7 1.3] 0.0} 0.0 13 5e€
Service, except private
households 15.6 8.3| 27.2| 0.0 0.0 26.467.6 | 20.5[ 61.8|10.8 | 32.3| 0.0| 0.0[ 31.5| 65.-
Service, private households | 2.8 1.1 5.6 0.0 0.0 5.4 76,7 5.1 85.0] 1.7 9.3| 0.0| 0.0 9.1| 91.
Farm workers 1.6 1.4] 2.1] 0.0 0.0 2.0 48.6 1.2] 34.3| 0.0 2,6| 0.0| 0.0 2.6| 70.
Last worked 1959 or ear]iery‘ 2.4 2.2 2.8] 0.0 0.0 2.7 442 3.9| 75.0| 5.4 2,21 0,01 0.0 2.1 43.
-

Notes: * Sum of Spanish American and all races except white,

nonwhite races in addition to white,

Sum of individual items mzy not equal totals because of rounding,

1/ Occupation not available

SOURCE: Census of Population 1970

Some duplication possible since Spanish American may include




JOHNSTON COUNTY

fable 1. Population by Sex and Minority Status

1970

: Percent Labor Force
Number Distribubion Participation Rate
Total Female | Total Female| Total Female
() (2) (3) (4) (5) (6)
1. Total 61,737 31,951 100.0 100.0 58.7 43.4
2. White 48,615 24,987 7847 78.2 58.8 42.8
3., Black 13,071 6,935 21,2 21.7 58.0 46,0
4o American Indian 15 6 4/ 4/ N/A N/A
5. Oriental 28 16 4/ 4/ N/A N/A
6, Other Races 8 7 4/ 4/ 56.0 21.4
7. Spanish-American Y/ 87 50 0.1 Ge2 | 85,8 32.0
8, Minority Group 2/ 13,122 | 6,964 21.3 21.8 | 58.0 45,8

1/
g‘/
3/
4/

Spanish-Americans are also counted in the racial categories as white, black

or other races,

Sun of Spanish-American ethnic group and all races except white,

Includes American-Indian, Oriental, and other races.

Less than 0,05 percent.

Source: Census of Population 1970,




JOHNSTON COUNTY

Table 2, Employment Status by Sex and Minority Status
1972
A B L el e e e

; Force s ployed Rate
Both Sexes
1. Total 25,140 24,290 850 100.0 100.0 100.0 3.4
2, White 20,600 20,180 430 8l.9 83.1 50.6 2,1
3. Black 4,520 4,100 420 18.0 16.9 49.4 9.3
Les Other Races 10 10 0 2/ 3/ 3/ 0
5. Spanish-American 1/ 40 40 0 0.2 0.2 3/ 0
6. Minority Group 2/ 4,570 4,150 420 18.2 17,1 49.4 9.2
7« Total 9,740 9,170 570 100.0 100.0 100.0 5.9
8. Percent of both sexes 3847 38.8 | 67.1 - - - -
9. White 7,790 7,510 280 80.0 81.9 49.1 3.6
10. Black 1,950 1,660 290 20.0 1841 50.9 14.9
11. Other Raceé 0 0 0 3/ 8/ 3 0
12, Spanish-American 1/ 20 20 0 0.2 0.2 3/ 0
13, Minority Group 2/ 1,970 1,680 290 20,2 18.3 509 14,7

1/ Spanish Americans are also counted in the racial categories as white, black or other

races,

2/ Sum of Spanish-American ethnic group and all races except white.

3/ Less than 0.05 percent.

Source: North Carolina Employment Security Commission .




JOHNSTON COUNTY
Table 3, Occupations of Employed Persons, by Sex and Minority Status, 1970 and 1972
B OTH S E X E S F E M AL E
Total |White | Black [Other | Spanishiinorityl nyion | imite | Black | Other|Spanish
Races Amer.l/ Group * .| Races| Amer.¥
(1) (2) (3) (4) (5) (6) (7 | (@) (9) (10) § (11)
Total Number 1972 24,290 20,180] 4,1¢0 10 40 4,150 9,170 7,510 1,660 (o} 20
Total Number 1970 24,303 20,188| 4,10¥ 14 43| 4,158| 9,i71| 7,509| 1,659 3 16
Percent 1970 100.0 100.0 100.0| 100.C 100.0 100.0 100.0 100.0 100.0 | 100.0 100.0
Prof., technical,& related Te7 8.2 5.5 0.0 18.6 5.6 10.8 11.1 9.2 0.0 0.0 g
Engineers U.4 0.5 0.0 0.0 0.0 0.0 ES == S - -
Medical & health ser, 1.2 1.4 0.5 0.0 C.0 0,5 2.3 2.6 e 3 0.0 0.0 1
Teachers, elem. & sec, |
schools ' 2.9 2.7 3.8 0.0 0.0 3.8 6.0 5.9 5.6 0.0 0.0 &
Other Professionals 3.1 3.6 1.1 0.0 18.6 3 2.4 2.6 1.3 0.0 0.0 1
Nonfarm managers & adms. 6.3 7.4 1.1 0.0 18.6 1.3 2.7 3.1 0.9 0.0 0.0 a
= \
Sales = . : 5.1 6.0 0.7 0.0 18.6 0.9 5.0 5.8 1.6 0.0 50.0 i
Retail stores 355 4.1 0.6 Q.0 18.6 0.8 4.6 5.3 1.6 0.0 50.0 B2
Other sales workers 1.5 1.9 0.1 0.0 0.0 0.1 0.3 0.4 0.0 0.0 0.0 ®
|
Clerical 0 1l.l 12,6 <5 21.4 11.6 347 21,7 25.6 3.9 | 100.0 31.2 Z
Secs., stenos., & typs. 3.0 3.5 0.5 21.4 11.6 0.7 7.8 9.2 1.3 ]100.0 31l.2 3
Other clerical workers 8.0 9.1 3.0 0.0 0 3.0 13.9 16.4 2.6 0.0 8.0 %
Craftsmen, foremen & rel, 16.1 Ui 22 10.7 C.0 13.9 10,7 22 2.3 2.0 0.0 0.0 5
Construction crafismen 7.1 oD Se2 0.0 0.0 5ol - - - - - ‘
Mechaniecs & repairmen 3.8 4.2 2.4 0.0 0.0 4 -- -- - -- -- Ly
Machinists & other metal
craftsmen 0.7 0.8 il 0.0 0.0 2 - - —— - e
Other craftsmen 4.5 4.8 3.0 0.0 13.9 3. - - = = =
Operatives, exc. transport 19.5 19.8 17.7 35,7 0.0 17.5 31;8 33.3 25:2 0.0 0.0 24
Durable goods mfg. 552 5.0 6.4 3547 .0 6.4 7.8 i1e6 9.2 0.0 0.0 9
Nondurable goods mfg. 10.5 11.1 7.4 0.0 0.0 Thes S 20.8 22,8 11,5 0.0 0.0 1]
Nornmanufacturing ' 3.7 3.7 3.8 0.0 C.0 Rt 3.2 2.9 4.5 0.0 0.0 4
¥ Sum of Spanish-American and all races except white, 5
1/ Spanish-Americans are also counted in the racial categories as white, black, or other races,
SOURCE: Census of Population, 1970 and the North Carolina Employment Security Commission.




Table 3 (Cont'd)

JOHNSTON COUNTY

B OTH S EX E S F E
PP s 1. | Other |[Spanish o G
Total | Wnite ! Black T Amer.l/ Total | White | B
i
(1) () i 3) (4) (5) {7) ()
Transport equipment
operatives 4.1 4.0 4.1 42.8 0.0 4,2 C.2 0.3
Laborers, Nonfarm 5.3 3.4 14.5 0.0 0.0 14.3 1.2 0.8
Service workers, except
pvt. households 8.1 7.0 14.0 0.0 18.6 14.0 13.5 12.2
Cleaning & food service 4.2 3.2 9.4 G.0 0.0 9.3 7.5 5.2
Protective service 0.9 1.0 0.5 0.0 11.6 0.6 C.1 O.1
Personal, health, &
other services 3.0 2.7 4.0 0.0 7.0 4.1 6.C 5.8
Private household workers 2.3 0.6 10.9 0.0 0.0 10.8 6.0 1.6 2
Farm workérs. 14.3] 13.7 | 17.0 0.C 0.0] 16.8 4.5 3.8

¥ Sum of Spanish-American and all

1/ Spanish-Americans are also counted in the racizl categories as white

SOURCE: Census of Population, 1970 and the North Carolina Employment Security

races except white,

s black, or other races,

Conmission,




NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

v

OFFICE OF BUSINESS AFFAIRS

DIVISION OF PERSONNEL SERVICES

Box 5067 Zip 27607

January 7, 1974

MEMORANDUM

T0: Mr. William H. Simpson Dr. John F. Bogdan
Dr. F. J. Hassler" Mr. Cyrus B. King
Professor Roger H. Clark Dean Banks C. Talley, Jr.
Dean Carl J. Dolce Dr. R. A. Mabry

Dr. Robert G. Carson, Jr. Dr. Albert Carnesale v
Dr. LeRoy C. Saylor

Dr. Odell Uzzell

Dr. Jasper D. Memory

FROM: William R. Calloway

SUBJECT: Wake County Employment Data for Affirmative Action Planning

(SPA Personnel)

The enclosed table summarizes available data on the work force in
Wake County, North Carolina. Data used to compile the table were
taken from "Raleigh Standard Metropolitan Statistical Area (Wake
County) - Manpower Information for Affirmative Action Programs -
1973" prepared by the Employment Security Commission of North
Carolina. Labor force figures shown in the table include both the
employed work-force and unemployed persons who are experienced in
each of the occupational categories. The employment figures are
based on 1972 data, however, proportions used for classification
into occupational categories are based on 1970 census data.

These figures represent the most proper and reasonable data that
we have been able to accumulate from existing availability figures.
You may use these percentages in determining goals and timetables
for employment of minority group members and females in the various
categories shown.

Please call if you have further questions.

WRC :mbo-

North Carolina State University at Raleigh is a constituent institution of The University of North Carolina.
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NATIONAL CIVIL SERVICE LEAGUE
NATIONAL PROGRAM CENTER FOR PUBLIC PERSONNEL MANAGEMENT
1825 K St., N. W. Washington, D. C. 20006 (202) 833-1450

i

EEOC GUIDELINES ON EMPLOYMENT APPLICATION QUESTIONS

The U. S. Equal Employment Opportunity Commission recently issued
following discussion regarding employment application questions.

While not formally published in the Federal Register, the guidelines
can be helpful to public employers and can be construed as expressing .
EEOC's interpretation of Title VII of the Civil Rights Act of 1964.

The National Program Center reprints the guidelines here as )
a service to its members, and recommends that for further information,

members contact their local EEOC office.



EMPLOYMENT APPLICATION FORM
QUESTIONS WHICH MAY LEAD TO
DISCRIMINATION

The following is a list of questions commonly found in public
and private employment application forms. Each of them inquires
into a factor which might be considered in a manner .which might
violate Title VII of the Civil Rights Act of 1964 or another iaw
aimed at achieving equal employment opportunities for all.

An employer should be aware that when he inquires into any of
these factors he is running a risk of encouraging unlawful discrimination
by his employees, and of providing evidence which may be used by
complainants in proving charges of discrimination made against the
employer. Even whén the employer does not use the information .
solicited by these questions, the questions may have the unlawful
$ffegtbof tending to discourage women or minorities from even applying
or jobs.

It is equally important to remenber, however, that this list
is concerned only with the potential unlawful use of information.
Quite different considerations are involved when the purpose of
seeking information is to carry out an affirmative action program.

Finally, if some of the information discussed below is needed
for post -employment purposes, it can be obtained after the applicant
has been selected for employment.

1. AGE? DATE OF BIRTH? The Age Discrimination In
Employment Act (29 U.S.C. . 621-34) prohibits
discrimination on the basis of age against individuals
who are between the ages of 40 and 64, inclusive.

A majority of states also have laws prohibiting. age
discrimination. Thus the answer to this question
could be used unlawfully.

ARRESTS? Consideration of arrest records is almost
certainly unlawful. An arrest is no indication what-
soever of guilt, and historically minorities have
suffered proportionately more arrests than others. See
Carter v. Gallagher, 451 F. 2nd 315 (8th Cir. 1971);
Gregory V. Litton Systems, Inc., 316 F. Supp. 401
{C.D. Cal. 1970). The. U. S. Department of Labor

has also recognized the potential for discrinﬁnatigndin

consideration of arrest records. See 60-2.24( )
3? of Revised Order No. 4, establishing standards and

guidelines for the affirmative action programs required
of government contractors. :

AVAILABLE FOR STAURDAY AND SUNDAY WORK? This question
may serve to discourage applications from persons of
certain religious which prohibits their adherents from
working on Saturday or Sunday. On the other hand,

4t may be necessary to know whether an applicant can
work on these days. .




5.

Section 701 (j) of Title VII, as amended in 1972, pro-
hibits discrimination on the basis of religion and
defines religion to include "all aspects of religious
observance and practice, as well as belief, unless

an employer deomonstrated that he is unable to reasonably
accommodate to an employee's or prospective employee's
religious observance or practice without undue hard-
ship on the conduct of the employer's business." If
this kind of question is asked, it would be desirable
to indicate that a reasonable effort will be made to
accommodate to the religious needs of employees.

CHILDREN UNDER 187 NUMBER OF CHILDREN? AGE OF

CHILDREN? WHAT ARRANGEMENTS WILL YOU MAKE FOR CARE

OF MINOR CHILDREN? The purpose of these questions is

to explore what the employer believes to be a common

source of absenteesim and tardiness. But why explore

this area in such an indirect way, and in a way which
applies only to women for all practical purposes?

There are a number of common causes of absenteeism and

and tardiness which affect both men and women and which
would be worthy of exploration if this is a matter of
substantial concern to the employer. The U.S. Supreme
Court has ruled that in the absence of proof of business
necessity, Title VII prohibits an employer from having

one hiring policy for women and another for men -- each
having pre-school age children. Phillips v. Martin Marie tta
Corps., 400 U. S. 542 (1971). It is also important to note
that any selection procedure which has an adverse effect
on persons with dependent children will affect minori ties
and Catholics more than others, since they have, on the
average more children. :

CITIZEN OF WHAT COUNTRY? The Commission has adopted
Guidelines on Discrimination Because of National Origin
which contain the following statement: "Because dis-
crimination on the basis of citizenship has the effect

of discriminating on the basis of national origin, a law-
fully imigrated alien who is domiciled or residing in this
country may not be discriminated against on the basis of"
his citizenship." except pursuant to national security
requirements required by a federal statute or executive
order. At least one federal court has expressly agreed
with this analysis (Guzman v. Polich & Benedict Construction
Co., F. Supp , 2 (CCH) E°D par. 10,

756 (C.D. Calif. 1970), and one has disagreed (Espinoza

v. Farah Mfg. Co., F2d ,4 (CCH) EPD par. 7835 (5th
Cir. 1972). State and federal courts have recently
declared invalid laws in several states which exclude
non-citizens from public employment.




7.

In additibn, this question asks what country the
applicant is a citizen of, thus permitting discrimination
on the basis of particular national origin.

CONVICTIONS (OTHER THAN FOR TRAFFIC VIOLATIONS)? To

the extent that this question implies an absolute bar to
the employment of an applicant who has a conviction
record, it is probably unlawfu], See Carter v. Gallagher,
451 F 2d 315 (8th Cir. 1971). This is because some
minority groups in our society have conviction records
substantially in excess of the average, taking into
consideration their relative numbers and the extent of
their "criminal" activity. On the other hand, an employer
probably has the right to exclude persons who have

been convicted of certain offenses from consideration
for certain kinds of jobs, at least if this is done on

a carefully considered basis. To avoid frightening off
qualified applicants who have irrelevant criminal
records, the best practice would be to obtain conviction
information through Tocal police departments rather than
from applicants. If this is not possible, the appli-
cation might indicate that the existence of a criminal
record does not constitute an automatic bar emplovment,
In addition, each person who will evaluate information
concerning criminal records should be given careful
instructions as to its Timited usefulness.

CREDIT RECORD? (CHARGE ACCOUNTS? OWN YOUR OWN HOME?
OWN YOUR OWN FURNITURE? OWN A CAR?) Because minority
persons are far poorer on the average than whites,
consideration of these factors has an adverse effect on
minorities and is probably unlawful unless required by
considerations of business necessity. See EEOC Dgcision
72-0427 (1971), CCH Employment Practices Guide par.
6312. The U. S. Department of Labor has also recognized
the potential for discrimination in the consideration of
credit records. See par. 60-2.25(d) (3) of Revised
Order No. 4, establishing standards and guidelines for
affirmative action programs required of government
contractors.

EYES? HAIR? Eye color and hair color are not related
to the performance of any job and may serve to indicate
an employee's race or religion.

FIDELITY BOND EVER REFUSED TO YOU? This question pre-
sumably represents an indirect effort to find flaws which
may exist in an individual's past. The difficulty with
this means, however, is that a fidelity bond may

be denied for totally arbitrary and discriminatory
reasons which the individual does not have an adequate
opportunity to know of or challenge. Thus this method
of ascertaining an individual's past history should be
dropped in favor of some other method which is not so



10.

11.

12,

T M . B e N

The Maryland Commission on Human Relations has issued
an order prohibiting an employer from asking about
bond refusals because of the discriminatory impact
this kind of question may have. CCH Employment
Practices Guide par. 5047.

FRIENDS OR RELATIVES WORKING FOR US? This question may
reflect for friends or relatives of present employees.
Such a preference would be unlawful if it has the

effect of reducing employment opportunities for women

or minorities. It would have this unlawful effect if
present work force differs significantly in its
proportion of women or minorities from the population of

“the area from which workers are recruited. This

question may also reflect a rule that only one partner
in a marriage can work for the employer. There is a
growing recognition that such a rule hurts women far
more often than men and that the rule serves no
necessary business purpose.

GARNISHMENT RECORD? In Johnson v. Pike Corporation of
America, 332F. Supp 490 (C.D, Calif. 1971), the court
ruled that an employer violated Title VII by discharg-
ing a black employee because his. wages had been
garnisheed seyeral times. This district court based
its conclusion on the reasoning of the Supreme Court's
testing ruling, Griags v. Duke Power Co., 401 U.S. 424
(1971), and on the district court’s findings that
minorities suffer wage garnishments substantially more
often than do whites, and that wage garnishments do
not affect a worker's ability to perform his work
effectively. ‘

HEIGHT? WEIGHT? Some employers have imposed minimum
height or weight requirements for employees which are
not related to the job to be performed and which have
the effect of excluding above-average percentages of
women and members of certain nationality groups. Unless
height or weight is directly related to a job require-
ment these questions should not be asked.

LOWEST SALARY WILL ACCEPT. Women generally have been
related to poorer paying jobs than men, and have been

paid less than men for the same work. As a result of this
discrimination, a woman might be willing to work for less
pay than a man would find acceptable. It is unlawful,
however, to pay a woman less than man would be paid
because of community wage patterns which are based

on discrimination. See Hodgson v, City Stores, Inc.,
332 F. Supp. 942 (M.D. ATa., T1971).




14,

15.

17.

18.

MAIDEN NAME? This, not relevant to a person's

ability to perform a job and could be used for a
discriminatory purpose. For example, a woman's

maiden name might be used as an indication of her
religion or national origin, This item also constitutes
an inquiry into marital status which is discussed
separately.

MARITAL STATUS? Some employers have refused to hire

a married woman for certain jobs. Most airlines,

for example, refused for many years to permit a

married woman to be a flight attendant, though other
employees could be married. This practice was held

to violate Title VII of the Civil Rights Act of 1964 .
in Sprogis v. United Air Lines, 444 F. 2d 1194 (7th
Cir. 1971), and par. 1604.4, (a) of the Commission's
Guidelines on Discrimination Because of Sex expresses
the same conclusion. It would also violate Title VII
for an employer to refuse to hire a married woman

or pay a married woman less than a married man for the
same work because woman's pay represents a second
income while the man's does not. Finally, an employer
could not refuse to hire a married woman for any job
or for particular jobs because of the employer's
beliefs concerning morality or family responsibilty. .

MR., MISS OR MRS? This is simply another way of asking
the applicant's sex and (for women only) marital
status, questions discussed elsewhere. Even asking

an applicant's first name normally serves no other
pre-employment purpose than to indicate the app11cant S
sex.

PRIOR MARRIED NAME? This question asks, in effeét,

whether an individual has been divorced. By it's nature, however,
it asks this question only of women because only a woman

changes her name on marriage. Thus, the question is
discriminatory unless the employer must have the

information as a means of identification for purposes

of pre-employment investigation.

SEX? Title VII prohibits discrimination in employment
on the basis of sex except in the few instances in
which sex may be a "bona fide occupational qualification
reasonably necessary to the normal operation" of the
employer's business. There are virtually no jobs

which can be performed by only one sex or the other.




19.

20,

21'
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For this reason it would be desirable to omit any
questions asking the applicant's sex from an
application form which is intended for general use.

SPOUSE'S NAME? To the extend that this question asks
for marital status, the comments on marital status
apply. A spouse's name may also be used as an indica~
tion of religion or national origin.

SPOUSE'S WORK? To the extent that this question asks for
marital status, the comments on marital status questions
apply. In addition, some employers have been reluctant
to hire a woman if that would make her the second
breadwinner in the family, whereas there is seldom

any objection to hiring a man if that would make him
the second breadwinner in the family. Such a policy

{s unlawful under Title VII and other nondiscrimination
aw.

WIDOWED, DIVORCED OR SEPARATED? Recent statistics show
that many more black than white persons are either
widowed, divorced or separated and that a much larger
proportion of woman than of men in the labor force is
either widowed, divorced or separated. Tnus this question
g?s E potential for adversely affecting women and

acks .
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AFFIRMATIVE ACTION PLAN
FOR
SPECTAL ACADEMIC UNITS

Division of University Studies

The Division of University Studies is a small special academic
unit that reports directly to the Provost. Its function is to teach
Special courses of an interdisciplinary nature to a broad spectrum
of students. By design less than half of the Division's eleven posi-
tions are filled by full time faculty because positions are used to
buy released time of faculty from other departments to teach particu-
lar courses. In' the Fall of 1973, using female faculty the Division
will teach a course on the role of women., Affirmative action goals
for the Division include involvement of female and minority faculty
in appropriate courses, the development of courses dealing with
such topics as the role of women, and the encouragement of other de-
partments to employ female and minority faculty who can participate

in University Stud i - courses.



2) AFFIRMATIVE ACTION PIAN
FOR
SPECIAL UNITS FOR AUXILIARY AND ACADEMIC ADMINISTRATION

Introduction

This document describes the employment programs of twelve of the small-
er administrative units within the University. Included are the offices
of: Alumni Affairs, Athletics, the Chancellor, the Computing Center,
Foundations and Development, the Graduate School, Information Services,
International Programs, the Provost, the Radiological Safety Office,
Re;earch Administration, and the Water Resources Research Imstitute.

The types of functions performed by these units are extraordinarily
diverse; ranging from the primarily administrative functions of the
Office of the Chancellor, to the primarily coordinative function of the
Water Resources Research Institute, to the primarily service function
of the Computing Center. The reason why these diverse small units are
being considered as a group (viz., "special administrative units") is
to facilitate the statement of meaningful and realistic affirmative
action goals.

The administrative positions associated with these units are con-
sidered as part of the "central university administration" (which is
the subject of a separate statement) and are not reflected in the data,
goals, and plan presented here, but are treated in the special section

devoted to University Administration.



Current Employment Profile

Within the fourteen administrative units are employed a total
of 40 academic personnel (in EPA positions) and 115 non-academic
personnel (in SPA positions).

The distributions by sex and race of the EPA and SPA personnel

appear in Tables I and II respectively.

TABLE I

CURRENT EPA EMPLOYMENT PROFILE
SPECIAL ADMINISTRATIVE UNITS

(positions combine academic and administrative titles, thus no break-
down by title is meaningful)

Sex Race
Males Females White Minority
Totals 39 1 40 0
98% 2.5% 100%
TABLE 2

CURRENT SPA EMPLOYMENT PROFILE

POSITION SEX RACE
Males Females White Minority
Accounting Clerk il 2 3 0
Address. Equp. Op. ° 0 1 1 0
Administrative Asst., 1 6 7 0
Administrative Sec. 0 1 1 0
Asst. Director Info. i 0 1 0
Clerk T 2 0 1 1
Clerk IT 0 2 2 0
Clerk III 1 3 4 0
Clerk IV 1 1 2 0
. Computer Operator I 1 0 1 0
Computer Operator IIL 4 0 3 1
Computer Programmer I 0 1 1 0
Computer Programmer IT 2 2 4 0
Computer Programmer IIT 6 0 6 0
Computer Systems Ana. II 1 0 B 0

\ '




Tabel 2- Continued

n Males Females White Minority
Computer Systems Ana. III 1 1 2 0
Computer Systems Mgr. II 1 0 1 0
Cook II 0 1 0 1
Data Processing Mgr. I 4 1 4 i
Data Processing Mgr. II 1 0 1 0
Data Processing Mgr. IIIL 1 0 1 0
Editorial Assistant 0 1 1 0
Electrician IT 1 0 1 0
Housekeeping Assistant 0 2 0 2
Info. & Communic. Spec. II 0 3 3 0
Intermediate Clerk 0 I 0 1
Key Punch Oper. II 0 4 4 0
Key Punch Unit Supv. II 0 1 1 0
Maintenance Mechanic II 1 0 1 0
Plant Main Supv. 1 0 | 0
‘Radiation Survey Tech. 5 0 4 1
Secretary II 0 L 1 0
Secretary III 0 4 3 1
Secretary IV 0 2 2 0
Steno I 0 2 2 0
Steno II 0 16 15 1
Steno III 0 8 8 0
Stock Clerk I 1 0 0 L
Typist I 0 2 2 0
Typist IL 0 4 3 1
Typist IIT 0 2 2 0
Warehouse Mgr. IT 1 0 iz 0
University Archivist 122100 el w 0

Total 40 75 103 12
(35%) (65%) (90%) (10%)

It is recognized that the proportions of females and minority

races holding EPA positions is low.

In the case of SPA personnel, the proportion of women is 65%.

All of the secretarial, stenographic, typist, key punch operator, and

housekeeping positions are held by women.

The proportion of women

other SPA positions is 46%. The proportion of SPA positions held by

minority race representatives is 10% .

Goals

It is expected that there will not be any significant increase

within the foreseeable future in the number of EPA or SPA employees in
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any of the twelve special administrative units. Increases in the pro-
_portions of women and minority race representatives will be achieved
primarily through replacements. Because turnover rates in the pas
five years have been low, and because estimates of future turnover
rates are highly uncertain, it appears appropriate to establish affirma-
tive action goals in terms of proportions of women and minority race
representatives among employees to be hired and promoted in the next
five-year period.
With regard to EPA positions, the following goals are proposed
for the next five-year period:
1, At least one out of each five new EPA employees will be a woman;
2. At least one out of each eight new EPA employees will be a
representative of a minority race.
With regard to SPA positions, our goal over the next five-year
period is that at least one out of each five new SPA employees will be a

representative of a minority race.

Implementation

The small number of EPA positions in each of the units coupled
with the wide diversity of personnel qualifications among the units,
render impractical the implementation of a unified program for recruit-
ing women and representatives of minority races. Each unit will re-
cruit personnel for EPA positions by means of channels appropriate
to the particular position. These means shall include notification
of other institutions and advertisement in puﬁlications of profess-
ional groups.

All offers of appointment are subject to the approval of the Pro-

vost. It will be required that all requests for appointment action
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‘be accompanied by the following information on each candidate consider-
ed ser;ously for the position: name, sex, minority group affiliation,
manner of recruitment (or other means by which contact with candidate
was made), qualifications, comparison of qualifications with those of
the selected candidate, and expressions of interest (positive or
negative) expressed by the candidate.

The filling of SPA positions will be accomplished in close coordin-
ation with the Division of Personnel Service. All SPA positioA vacancies
will be filed with that office. Each of the twelve units will submit.
annually of the EEQ officer a report summarizing their SPA position
affirmative action activities. Included for each SPA position filled
during the year will be the following information on each candidate:
sex, minority group affiliation, manner of recruitment (or other means
by which contact with candidate was made), qualifications, comparison
of qualifications with those of the selected candidate, and expression
of interest (positive or negative) expressed by the candidate.

Tt will be the responsibility of the Equal Employment Opportunities
Officer to coordimate recruitment efforts for women and minority race
candidates for EPA positions and to prepare annually a report to the
Provost summarizing and evaluating the affirmative action activities
(related to both EPA and SPA positions) of the units included in this

plan.



AFFIRMATIVE ACTION PIAN
FOR THE
ADMINISTRATION

In our affirmative action planning, a special analysis was made
of the University administration as a whole. Department heads, assist-
ant deans, deans, dircc;ors, vice chancellors, and administrative staff
positions were analyzed as a group even though they normally would be
distributed among all units of the institution. The results show
that our administrative structure at N.C. State is at present all male
and all white.

This condition does not exist because of overt acts of discrimina-
tion on the part of the University in the past. If we allow it to
continue over a prolonged period,however, we will be indeed negligent
in providing equal opportunity. One explanation for the present sit-
uation lies in the kinds of programs N.C. State University has and
does offer. Since there are few minority or female faculty available
in such fields as engineering, forestry, or textiles, it follows that
there would be even fewer female or minority administrators who have
come up through the ranks. Another explanation lies in the fact that
until the middle sixties, NCSU was basically a male institmtion. As
sach it would be expectedh-that most administrators would be male. For
instance, until 1963 N.C. State did not even offer a degree in liberal
arts. The growth of the School of Liberal Arts over the past decade
has been phenomenal, and it has greatly increased the number of female
students and faculty. Since the development of administrators takes
time, one would expect a lag on this campus in the emergence of female

administrators.
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The following mechanism will be used to ensure the minorities
and females are given equal opportunity in the filling of administra-
tive posts. In cases where search committees function, the committees
will be urged to seek minority and female candidates. In cases where
no such candidates éxist or can be located the committee will be asked
to document its search at the time it presents the list of top candi-
dates to the Chancellor.

In cases of administrative staff positions which are not filled
by a selection committee, the Chancellor will require a documentation
of search efforts including a list of candidates interviewed. If no
minority or females are among those interviewed, the Chancellor may
require additional searching unless the evidence clearly demonstrates
that further searching would be futile.

Goals for administrative positions can be stated in both long-
range and short-range terms. By 1980, it is the goal of N.C. State
University to have at least five 6ut of about 100 administrative
positions filled with either minorities or females. Our data show
that between 1974 and 1980, 29 administrators will reach retirement
age. Based on the nature of disciplines offered at this university
such a goal of 5% may be optimistic because of availability. It may

well be the latter part of this decade before individuals qualified

for administrative responsiblity are available internallly. Over the

short runm, or by 1975, N.C. State's goal is to have at least two

administrative posts filled with minorities or females.




26 November 1973

To: President Willlam Friday

Dear Bill:

In anticipation of your upcoming discussions with officials of HEW
1 presume to make two or three comments derived from my reading of Mr. Holmes'
November 10th letter to Governor Holshouser. I am sure there is nothing
particularly new to you in these comments, but it waon't hurt for me to pass
them on to you.

1) The HEW letter very much overestimates the extent to which student
choice of an institution can be managed. A student's college choice
is very much a personal and individual thing.

2) The letter also overestimates the extent to which the racial composition
of a faculty can be changed. In the years ahead of us vacancies will be
fewer and the efforts of each campus to employ women will be competing
with the efforts to employ minority race faculty. Nor is it irrelevant to
point out that the larger supply of highly qualified white faculty puts an
unavoidably additional factor into the equation. At what point, for
example, will a highly qualified white male clatm discrémination? Any
proposal to move faculty around arbitrarily from one campus to the other
is likewise fraught with impracticability and holds no realistic promise
for anyone,

3) The discussion of "duplication” is highly unrealistic. North Carolina
could force an increase in black englneering enrollment at NC8U and
UNC~C by closing out the A. & T, engineering program, or could increase
white engineering enrollment at A, & T. by closing out the NCSU engineering
school. Obviously neither of these actions possesses a scintilla of
realism or practicability. Federal and private efforts as well as State
offorts to improve the quality of such progrems as engineering and agri-
culture at A. & T, have the inevitable effect of improving the attraction
of the A. & T, offerings. How many whites will be attracted is problematical
and cannot be controlled by anybody.
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4) Inter-institutional cooperation always haz a fellicitous ring to {t, But
great plans are usuaily notions rather than plans simply because the
effort that goes into the arrangements, the inconvenience of the arrange-
ments, the added expense of the arrangements and the sheer human
inertia that goes with these difficulties make the arrangements more
hypothetical than realistic. A few such arrangements do occasionally
come off. This happens when the advantages and the convenience and
the practicability are clearly evident in outweighing the difficulties,

In other words, when the arrangements can solve a specific problem,
ckay. But when the problem is invented to satisfy a theoretical set

of arrangements, it won't go. If, for example, one Latin teacher can
teach on two neighboring campuses and serve a low-demand curriculum
need, ockay, Unless such a need is present one should and might as
well forget about it. Institutions and human beings are not expected

to be so altruistic or flexible as to make artificial arrangements which
really don't solve any reel problem and add up mainly to window dressing
for a compliance statement.

§) The HEW letter theoretically recognizes differences in ingtitutional roles.
In actuality the remedial actions suggested tend to ignore historical
as well as extant differentiale in institutional roles. To require every
institution in the sixteen=-campus system to take on a “remedial” role
is unrealistic and helps mo.one, If either UNC-CH or NCS8U should
become open~door institutions, the §ffect on other campus enrollments
could be digastrous and no one would be as well served. Likewise, the
muofmnoardomeshomwolumwuolyth-mwnd
doctoral and advanced professional programs i3 a must from the stand-
polnt of both flscal practicality and educational quality. If this objective
is steadfastly pursued, there is no way to avoid this significant role
differentiatioribetween the existing major campuges and the predominantly
black campuses. Aay other course by the Board of Govemors would
border on the absurdity as a public policy.

6) BSome statements such as this one on page 12 are totally useless: “Your
plan should assure that predominantly black schools do not experience:
difficulty in recruiting white students because of the attitudes of high |
school counselors or administrators, and that black high school students ‘

|
{

are not counseled primarily or only toward the predominantly black schools,"

In summary, there is such a lack of realism and there is such distortion of t
‘ judgment in the HEW letter as to suggest that it was written by people who have
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had no experience in the administration and operation of American higher
education; or that the report is written at a headquarters so remote from where
higher education takes place &5 to be unaware of how declsions are made

by students, faculty, administrators and citizens. To make these gtatements
does not help to answer the letter. 1 do feel, though, that the sixteen pages
of directives laid upon the Governor of this State, the Board of Governors,
the Board of Education, and the responaible cfficers are so extraordinarily
burdensome as well as unrealistic ae to justify extraordinary efforts on our
part to obtain a clearer assessment of the overall situation at the highest
levels of government.

1 do trust that your forthcoming discussions will give you some hope that
this reassessment is possible. Meantime, Mr, President, you will be agsured
of our desire here to do anything to help lighten your Murdens in our affirmative
action effort, for we know you will make every effort possible to achieve
some mitigation of the burden of the HEW letter. Scmehow | feel that the
honesty of our devotion to achieve the aims of our society and its government
toward a more just society will be rewarded in the long run. In the short rem,
we can make progress with a great deal of good will, mutual trust and
sincerity to cement our efforts in a time schedule that will produce accelerated

changes in the human heart.

Sincerely,

John T, Caldwell



NORTH CAROLINA STATE UNIVERSITY at Raleigh

Office of the Provost and Vice Chancellor

October 2, 1973

To: Dean J. E. Legates Dean David W. Chaney
Dean Claude E. McKinney Vice Chancellor John D. Wright
Dean Carl J. Dolce Dean Banks C. Talley, Jr.
Dean Ralph E. Fadum Vice Chancellor William L., Turner
Dean Eric L. Ellwood Dp< 1. T. Littleton
Dean Robert O, Tilman (~Dr. Albert Carnesale

Dean A. C. Menius, ]Jr.

Subject: Additional Information for NCSU Affirmative Action Compliance Program
HEW has requested additional information for the Affirmative Action

‘ Plan submitted by the University last June before final evaluation of our proposed
plan can be completed. We would appreciate your assistance in providing us

‘ with the following information:

‘ 1) A statistical compilation of all EPA personnel within your School

or unit by rank or EPA professional position, race, and sex, with goal designation

and timetable opposite each rank or EPA professional position, Attached for your

convenience is a computer print-out summary of your School or unit. Please fill

out your summary sheet including the goals and timetables opposite each position

and return to this office by Tuesday, October 9. Please note you must designate

position title rather than use the word "other."

2) Very shortly you will also be receiving a computer print-out with a
statistical breakdown of all current SPA employees within your School or unit by
Equal Employment Opportunity (EEO-1) occupational job categories, race, and sex.
You are asked to fill in specific goals and timetables opposite each category.
These goals and timetables should correspond with your original ones submitted

in our June, 1973 Affirmative Action Report. A copy of the print-out should be
returned to Mr. William Calloway, Personnel Director, Primrose Hall, Campus,
within one week after you receive it.

3) Test - If you give tests to applicants, then we will need evidence
of validation of all tests that are used to the extent required by the Office of Federal



Contract Compliance (OFCC) Testing Order (41 CFR 60-3).

If you have any questions, please call me (Ext. 2200). Thank you for

your cooperation.

William H. Simpson
Equal Employment Opportunities
Officer

CC: Chancellor John T. Caldwell
Provost Harry C. Kelly
School and Unit EEO Representatives
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U.S. DEPARTMENT OF LABOR
OFFICE OF FEDERAL CONTRACT COMPLIANCE

WASHINGTON, D.C. 20210

CHAPTER 60 -- Office of Federal Contract Compliance,
Equal Employment Opportunity, Department of Labor

(Reprint [rom Federal Register, Vol.36, No.192- Saturday, October 2, 1971)

PART 60-3 Employee Testing & Other Selection Procedures

Title 41—PUBLIC CONTRACTS
AND PROPERTY MANAGEMENT

Chapter 60—Office of Federal Con-
tract Compliance, Equal Employ-
ment Opportunity, Department of
Labor

PART 60-3—EMPLOYEE TESTING
AND OTHER SELECTION PROCEDURES

On April 21, 1971, notice of proposed
rule making was published in the Feperar

REGISTER (36 F.R. 7532) with regard to

nding Chapter 60 of Title 41 of the
Code of Federal Regulations by adding a
new Part 60-3, dealing with employee
testing and other selection procedures.
Interested persons were given 30 days in
which to submit written comments, sug-
gestions, or ohjections regarding the pro-
posed amendments.

Having considered all relevant mate-
rial submitted, I have decided to, and do
hereby amend Chapter 60 of Title 41 of
the Code of Federal Regulations by add-
ing a new Part 60-3, reading as follows:
Bec.
60-3.1
60-3.2
60-33
60-3.4

Purpose and scope.

Test defined.

*Violations of the Executive order.

Evidence of valldity; meaning of
technically feasible.

60-3.1 Purpose and scope.

(a) This order is based on the belief
that properly validated and standardized

ployee selection es can sig+
nificantly contribute to the implemen-
tation of nondiscriminatory personal
policies, as required by Executive Order
11246, as amended. It is also recognized
that professionally developed tests, when
used in conjunction with other tools of
personnel and i
by sound programs of job design, may
significantly aid in the development and
maintenance of an efficient work force
and, indeed, aid in the utilization and
conservation of human resource
generally.

(b)Y (1) An examination of charges of
discrimination flled with the Office of
Federal Contract Compliance and an
evaluation of the results of its compli-
ance activities has revealed a decided
in total test usage and a marked
in testing practices which have
discriminatory effects. In many cases,
contractors have come to rely almost ex-
clusively on tests as the basis for making
the decision to hire, to promote, to trans-
fer, to train, or to retain with the result
that candidates are selected or rejected
on the basis of test scores. Where tests
are so used, minority candidates fre-
quently experience disproportionately
high rates of rejectidn by failing to attain
score levels that have been established as
i standards for qualification.

60-3.5 for

Presentation of evidence of valldity.

Use of other validity studies,

Assumption of validity.

Continued use of tests.

Employment agencles and state em-
ployment services

Disparate treatment.

Retesting.

Other selection techniques.

Afirmative action.

Recordkeeping.

Sanctions.

Exemptions.

Effect  on
regulations.

AutHoRrITY: The provisions of this Part
60-3 are issued under secs. 201, 205, 206(a),
301, 303(s), 303(b), and 403(b) of Executive
Order 11246, as amended, 30 P.R. 12319; 32
PR. 14303; 34 FR. 12086; §€0-1.2 of Part
60-1 of this chapter.

other rules and

(2) It has also become clear that in
many instances contractors are using
tests as the basis for employment decl-

sions withcut evidence that they are valid
predictors of emplovee job performance.
Where evidence in support of presumed
relationships between test performance
and job behavior is lacking, the possibil-
ity of discrimination in the application of
test results must be recognized. A test
lacking demonstrated validity, i.e., hav-
ing no known significant relationship to
job behavior, and yielding lower scores
for classes protected by Executive Order
11246, as amended, may result in the
relection of many who have necessary
qualifications for successful work
performance.

(¢) Section 202 of Executive Order
11246, as amended, requires each Gov-
ernment contractor and subcontractor
to take affirmative action to insure that
he will not discriminate against any em-
ployee or applicant for employment be-
cause of race, color, religion, sex, or na-
tional origin. This order is designed to
serve as a set of standards for contractors
and subcontractors subject to Executive
Order 11246, as amended, in determining
whether their use of tests conforms with
the requirements of the Executive Order.”

§ 60-3.2 Test defined.

For the purpose of this order, the term
“'test” is defined as any paper-and-pencil
or performance measure used as & basis
for any employment decision. This order
applies, for example, to =ability tests
which are designed to measure eligibility
for hire, transfer, promotion, training,
or retention. This definition includes, but
is not restricted to, measures of general
intelligence, mental ability and learning
ability; specific intellectual abilities;
mechanical, clerical and other aptitudes;
dexterity and coordination; knowledge
and proficiency; occupational and other
intercsts; and attitudes, personality or
temperament. The term ‘“test" also
covers all other formal, scored, quantified
or standardized techniques of assessing
job suitability including, for example,
personal history and backgrolind re-
quirements which are specifically used as
a basis for qualifying or disqualifying
applicants or employees, specific educa-
tional or work history requirements,
scored interviews, biographical informa-
ticn blanks, interviewers' rating scales
and scored application forms. The term
“test” shall not include other selection
techniques discussed in § 60-3.13.

§ 60-3.3 Violation of Executive order.

A contractor regularly using a test
which has adversely affected the oppor-
tunities of minority persons or women
for hire, transfer, promotion, training:
or retention violates Executive Order
11246, as amended, unless he can dem-
onstrate that he has validated the test
pursuant to the requirements of this
part,

1 Except for the necessary differences in
language arising from the different legal
authority of the two agencies and for rea-
sons of clarity, this order and the Guidelines
on ploy F . issued
earller by the Equal Employment Oppor-
tunity Commission (35 F.R. 12333, Aug. 1,
1070) are intended to Impoee the same basic
requlrements on persons and contractors
‘covered by each of them.
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NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH
P. O. Box 5067, Rareicn, N. C. 27607

OrFICE OF THE PRovost aND VicE-CHANCELLOR

May 17, 1873

D. W. Chaney J. E. Legates B, €. Talley
C. J. Dolece I. T. Littleton R. 0., Tilman
E. L. Ellwood C. E. McoKinney W. L. Turner
R. E. Fadum A. €. Menius J. D, Wright

DRIGINAL SIGNED BY
Harry C. Kelly, Provost HARRY C. KELLY

Affirmative Action

1) HCSU Plan

We are in the process of developing a final version of
an affirmative action plan which we must submit to the General
MAMministration by June 15, Dr. Clauston Jenkins will be in
emh with you concerning changes that should bo made in your
) o .

2) Implementation of Plans

Although we may not know for some time whether or not our
plan has been approved, we should assume that it has and proceed
to implement it, By July 1, 1973, you should have sstablished
the recruitment and review procedures you promise to establish in
your plan and you should have appointed EEO officerz and committees
as indicated in your plan. When you have completed this phase of
implementation, please indicate such to me in a memorandum,

3) Identification of Liaison with University ERO Officer

By July 1 please identify the individual in your unit whe
will serve as primary liaison with the University EEO Officer.
The individual you designate will be the means of conmunication
betwesn the central M-m-tnuoa and your unit on matters of
affirmative action and equal employment oppertunity.

North Carolina State Upiversity at Raleigh is a constituent institution of The University of North Carolina.




Affirmative Action
Page Two
May 17, 1973

4) EEOC Tagline

In our eagerness to provide equal opportunity and take
affirmative action we must be careful that we do not make state-
ments that give the impression or implication that we are prac-
tising reverse discrimination. For this reason I am asking that
all correspondence, advertisement, atc., simply use the statement
" (ncsu, School, Dogt.g is an equal opportunity employer” and that
we refra rom use of such statements as “women and minorities
are encouraged to apply.” Please inform your directors and
department heads of this request.

HCK:CJ:g3

c¢: Chancellor John T. Caldwell
vDr. Al Carnesale
Administrative Council
Mr, William Calloway
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NORTH CAROLINA STATE UNIVERSTITY AT RALEIGH

OfE£icaof the IPLOVOSE « o "« o s sh 4 s il o 4o e oo o8 Holladay Hall
TO: A. Carnesale I. T. Littleton

D. W. Chaney C. E. McKinney

C. J. Dolce A. C. Menius, Jr.

E, L, Ellwood B, C. Talley

R. E. Fadum R. 0. Tilman

J. E. Legates W. L. Turner

J. D. Wright

FROM: Clauston Jenkins

Attached is some data on SPA personnel groups in North Carolina
which may be of use to you in implementing your affirmative action planning.

Please see that the appropriate individuals receive it.

CJ/mg

Attachment

3/30/73




THE UNIVERSITY OF NORTH CAROLINA

General Administration
CHAPEL HILL 27514

March 21, 1973

MEMORAND UM

TO: Equal Employment Opportunity Officers

FROM: Hilda A. Highfill

SUBJECT: 1970 Census Data on SPA Personnel Groups in North Carolina

For your information and assistance in developing affirmative action
employment goals for SPA personnel, I am enclosing 1970 census data
supplied by the Carolina Population Center's Demographic Research and
Services Unit. The two tables show the following data which may be
relevant to your needs: .

1. Table 122.

a. Numbers of employees in occupational groups by county:
total employed; females employed

b. Median earnings in 1969 of 'selected sccupational groups
by county: 6 male groups and 2 female groups

2. Table 127

a. Numbers of employees in occupational groups in counties
with 400 or more Negro population .

b. Median earnings in 1969 of selected occupational groups
by county: 6 male'groups and 2 female groups

THE UN'VERSITY OF NORTH CAROLINA ir «omprited of the sixtzin public senivr inttitutions in North Caroling
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*  Toble 122. Occupation and Earnings for Counties: 1970
[Dota based on sample, see text, For minimum bose for derived fiqures (percent, medion, elc.) and meaning of symbols, see texi]
Counties
Alomonce | Alexonder | Alleghony Ansen Ashe Avery Beoufort Bertie Bloden | Brunswick | Buncombe Burke
OCCUPATION
Totol amplayed, 16 yoors old end aver 45 1o 878 13U 830 7 0% 4 407 1am & 058 9 089 78 5711 3607
Professionol, technical, ond kindred workers 4 8% 414 224 1 &2 767 229
gin Bs4 22 S 28 10 18 42 630
Physicions, dentists, ond related proctitioners .. 153 19 0 7 16 4 2 U 4 3 4ns 126
eclth workers, except proctitioners...... 2 41 6 42 144 34 47 1204 3
eachers, elementary and secondary schools 1074 152 7 249 183 131 2 an 24 217 1470 535
except heaith 526 26 1 9 125 21 763 126
ork 1847 157 5 214 183 156 & 182 245 189 3 200
Mnmqtrl ond administeators, except form 3342 205 an 258 955 ol 590 657 519 142
Salored: Manufocturing..... 871 57 4 6! 2 51 93 8- k) 435 343
51 1 12 43 12 221 33 134 97 124 259
977 124 73 161 " 125 18 27 24 49
2 50 m 107 69 164 84 154 19 453 241
7 55 100 52 131 53 16 102 413 180
2 42 338 107 282 2 135 7285 269 4 n 3853
trode 164 4 7 203 212 8 197 mn 256 2 1% 613
Other then retail trods . 828 134 0 79 54 245 92 110 17 1 663 310
Cleriel ond kindred workers & 975 845 224 0 1493 44 808 736 B 965 2879
6513 1695 450 1126 1069 nz cal m 1407 157 8 4578
Automobile mechanics, including body repairmen.. 401 130 '3 1 43 174 145 138 59 274
Mechanics and repoirmen, except aulomobile .. 1725 137 5 195 123 97 3 104 194 154 1199 827
Metol craftsmen, except mechanics ..... 381 52 -~ 7 120 56 k) 95 o 658 155
craffsmen 1513 295 202 32 32 726 185 €56 824 27 £
Other craftimen 2 493 1081 187 471 21 761 21 418 3 837 249
Operctives, except troniport 12 807 3m 1 2 602 2 41 1 1é 220 1395 . 2082 1420 10 352 9 752
Durcble Goods MOrUIOCIVAING v e esne 1269 1 835 328 385 1330 24 379 503 53 173 3014 3 002
goods i 10 497 157 &5 1574 1001 69 1113 644 1213 5 666 6143
ing industries 1041 162 263 byl 226 351 448 1612 @2
Tronsport equipment operclives 137 447 135 333 2! 28 54 246 357 352 25
loh«:rlﬂ excep! |nrm s 1919 378 221 653 472 85 482 72 74 2639 1103
3 25 45 105 n 13 150 23 148 582
Irmhl stock, nra mnlmul hondiers 929 164 6 214 9 25! 14 166 392 851
Othier lobarers, excent farm 18 116 3an 198 160 44 6 333 22 Lid
Formers ond form menagers & 25! 200 206 626 8 E31 575 498 2 573 10
Form loborers end form foremen . 324 9. 120 7 150 nu7 &1 457 15 U1 125
Sarvice workers, excep! prvote heusehol 3 064 4 206 350 653 1] 353 627 77 5751 2514
Cleaning service workers 8l ] 3 156 56 14; 28 98 153 18 1225 Eal
94! 12 73 1 123 2 98 184 2 504 534
199 30 ] 9 13 45 109 8] 835 545
59 11 2 79 51 7 162 & 98 101 £81
Protective service w U 7 14 25 7 & &2 77 14 m
Private household workers. 81 7 7 394 88 444 280 301 149 1212 Fer)
Famaly empleyud, 16 yeors ¢ld o 19 562 3594 J4 3435 26 1680 § 04 215 3346 2582 23 1 n e
Professional, fechnicel, ond kindred workers 1925 19 127 w 164 56, 26 3 451 1139
NUPSES e e 238 30 21 B 9 2 93 2 41 823 284
Heolth warkers, excep! nurses.. 67 1 5 - 1 38 12 125 m
Teochers, elementory ond secondory schos 834 n 51 19 132 10 29! 245 159 16 1175 a5
except beaitl h 12 - - 2 - 1 I 159
Otk orkers 62 4 0 7 € 3 14 & 90 104 352
Monagers gnd oﬂmmmm!au, except form 57 L3 30 7 57 3! 109 44 138 2! 72 23
91 142 41 1 [3 30 93 199 176 1 351
845 126 3 " % 4 s 9 1% 182 1128 3
Other man reicil frode .. 73 10 2 4 L} 4 280 2
Clcn:ul und kindred workess .. 499 454 144 551 344 222 1174 39 575 19 6 507 2191
2! n 13 2. 84 121 98 €57 261
S«menu :leaoglc:rm ond typists 5 1 63 76 0 15 114 1 n 1 144 2314 Ll
Other clerieal Workers ..o.voeen 27 NS 58 2% 180 14! 126 255 U 3538 1029
Croftsmen, foremen, ard Rincred wor 144 69 75 167 4 19 12 4 n 4
Operaives, except tronsnort .. 7 92: 2051 616 1 3% 629 1239 B4l 113 &1 5 404 5528
Durstle goods manulocturl 3 1 70 511 &7 19! 196 1641 mn
Nonduruble guods monufacturing . 71 1202 534 1337 850 536 755 513 o’ 47 329 4 &8
industresy 36 54 - 47 35 26 23 B5 1ns 2. a4 199
Tronsport equipment operotives ... 5! 5 - 1 12 8 40 9 1 127 10
Leborers, except farm .. ... 33, 71 a 43 44 29 es 54 45 23 258 184
Formers ond form monogers .. 2! 43 - - J2 9 27 3 73 18
Form labarers ond form faremen 5 55 12 ”n 2 16 7 28 154 43 103 k)
Service workers, eacep! privals household 1604 288 155 294 235 357 750 20 3134 1475
Clesning service workers ... 19. 4 17 27 45 56 45 49 7. 329 123
Food service workers o 63 ni 63 87 105 161 312 B9 185 247 03s
Health service workers 19 25 27 4 74 103 450 97 82 (o0 384
Persanal service workers 450 95 2 55 3 42 131 32 & B Sad 434
Protachive service workers.. - 3 - - - - ~ - - k]
Privale househald workers.... 701 7 7 81 8 & 428 70 261 149 1180 28
Male amplayed, 14 wod 15 yrees oid . 264 53 5 w 49 20 n " & 0 42 m
Whitecoligr werkers, £4 - - - 5 5 10 - ~ 54 1
Blue-coliar warkers .. 101 % 5 12 37 1 3 19 5 3 27 7%
Form workers .. 39 - - - - 14 - . - 5 23
Service workers, including private household .. 40 17 - L} 7 4 " - & 1 12 1
Fowele smployad, 14 0sd 15 yaers o 121 10 " 1 . 1 5 1% ] % 15 &
White-colior workers. a7 0 - = - L [ - 15 12
% . 44 - é 3 4 |1 - 7 21 12 153 n
4 & - - - - 18 - = 15
2 - - 3 - - - 5 - 5 Fd n
b2 - 5 - - - - - - 7 u &
N EXPEJI.'NCED CH N LAZOR h iCe
FOR SELECTED OCCUrAUON GROUPS
Bate, 16 yuors &4 end pvar with varnloge? . 56117 45 360 $4 039 o 1 2 s 88 35 0 35 517
Prafessionsi manogenal, cod kindred workers ... 27 7 184 6 65 7 731 7172 760 78 2
Crafismen, foremen, and kindred workers . 6 415 4 515 4014 ) 4 40 $023 4957 $ 740 $ 588
Ormnm including 1ranssart .. § 2 44717 Iy 4 3 M 3 730 4180 5 458 5 a8
Laborees, excisl form 3 613 302 25 3 307 3 3® 245 4 652 3
Farmers ond lorm moneyers 2831 LR 2 815 3 220 3 &3 30 2678 e
Farm lotorers, except unphd 2017 e 1613 1 219 17 209 200
i
$ 70 £3 408 Q30 91 d‘ 3275 1 ¢97 32 644 $2 508 373
ired worl 41 3 49 39 3423 3574 434 3 182 4 082
Opacutives, inciuding transport 3608 340 33 d 24 3329 2 647 300 313 3 &w
Vinchidan ollocated cotes, not shown separately,  Yinckuides persons i ofher cccupdtion growps, ot shown separotely, .
rrenteTies
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Toble 122. Occupation and Eamings for Counties:

1970 —Continued

[Dota bosed on sample, see text. For minimum base for derived figures (percent, medion, eic.) ond meaning of symbols, see text]

Cperativas, IKIging 17205901 wueeme oe.

Counties
Cobarrus Coldwell Camden Corteret - Coswell Catowba Chathom Cherokee Chowon Cloy
OCCUPATION
Toral empleyed, 16 yorrs o'd and aver 35 740 23 958 1418 n 28 7228 43 244 12438 s 551 4010 (324 n e
Professionc!, technicol, ond kindred workers . 611 1701 14 1259 405 3 52 1070 459 37, 147 2 ¢at
Engineers .. 124 98 - 122 19! k4 20 1 - 1074
Physiciany, deatists, 131 47 = 54 o 24! 52 28 1 s 1)
Hecith warkers, eacep! kY 144 n 172 S 25 184 0 1 19 nuzi
Teachers, elementary ond !cﬂ-cury “schoo 79 551 48 296 21 96 359 16 172 61 e
cep! - 231 114 5 e 1 22 80 &0 1 & 277
Other professional wi 940 1 39 532 1 161 358 145 14 5 915
Manogers and edmini 1797 1601 90 1128 24 3 & m a5 A 87 1522
Salarieds Moacleeturing... 226 84 S 2] 4 94 87 u 5 5 3
Retail frode 453 39 9 215 43 &5 160 78 4 4 45
du: &92 434 41 531 102 125 324 124 124 45 3
243 240 25 146 M 33 120 75 53 6
183 204 10 153 14 290 8 U Fe) 7
16%0 29 16 ne 180 224 441 23 202 £
993 20 9 51 164 13 275 245 14 M
é82 200 19 218 1 104 164 43 &0 20
4179 2 563 154 1259 57 5 25 1253 57 47 123
Croftsmen, foremen, cnd ki 5628 4154 234 2387 76 714 1749 876 &4 247
Autamodle mechanas, in 493 36 14 181 5 41 1 63 3 2
Mzchonics and re, 1867 04 25 60 21 105 » 133 n a4
Metel croftsmen, ex 44 77 30 175 32 332 64 27 [3 15
Construchen ¢r 144 51 87 504 234 1321 463 265 18 £2
Other cratismen .. 037 2286 78 497 2 4 029 784 383 21 77
Operatives, excepi 1 12 €37 6 892 28 1345 2 53 4 216 INs 1613 654 544
Durable goods monulactcring n 4 620 95 144 18 520 827 425 95 143
Nondureble gezds meauluctining .. 11 855 312 7 640 2 28 8 (03 2479 928 455 k13
6g in2ustrics 695 20 82 581 1 23 410 259 103 2
Tronsport equipment operotves. 1575 1022 122 364 195 1654 513 243 135 &
Loborers, exzent 1817 10:0 132 877 518 176 1134 530 356 92
RINC ! 152 16 3 B85 14 15 52 104 76 0
Freight, s1ock 104 39 4 247 255 24 507 133 &3 22
Other lobo 625 35 45 515 149 24 575 13 57 4
Formers ond 223 28 16 135 &9 292 505 89 187 €8
Form Ictorers cad f 161 03 87 93 350 229 235 54 173 103
Service workers, ex 2715 1 5¢3 159 1233 533 281 999 403 39 8
Clzaning service wor 92 3ve 14 239 157 626 36 9 68 21
Food service work 553 416 19 535 170 938 214 141 82 10
Heglts service work 450 181 45 119 59 33 122 56 2 25
Personcl service woraers 519 273 35 3 &4 455 175 58 65 9
Protechive service wrkers .. 9 193 45 170 52 52 m 44 43 &
Private househoid workers .. 359 324 E 288 3 532 384 H" 165 he
Fomale axployed, 16 yeors old aad over_ . 15 785 9 40 $28 4182 am 18 348 24 2138 143 700
Professional, fechnical, ond kindred WOrkers weee.o 1341 B59 n 550 228 159 534 208 203 85
[ i Nl e 263 1c0 2 140 2 roi) 19 52 13 19
Heaith workers, except nurses. 92 39 - <, 7 &7 45 38 1 -
‘mhcn elementary cid :xandcry schools. 627 428 40 21 129 778 244 o 127 49
except Bzolth 45 6 - ~ 4 26 22 3 - -
O:her professinncl woreers kv 284 10 182 . 4 475 103 41 52 17
tearars, except form 319 224 “ 207 0 71 150 a2 58 2
3 S 384 S4 316 70 841 124 15 S0 6
Retal trace 450 259 54 277 & 714 12 ns Bl 16
Other thon r 85 25 - k1 % =Y 27 2 - 9 -
Clericel ond kindred workers . 2922 1723 10 995 94 379 878 382 krd) 84
Beokkeep! 432 124 3 153 61 S0l 12 41 53 21
93 554 2 * 249 115 1135 3 122 145 26
1621 25 4 544 215 2051 412 219 123 7
258 336 13 29 723 & 195 35 36 S
7915 4 401 Kl 764 132 8 5:0 2177 963 3 364
24 1349 1 8 51 2194 163 186 12 - 50
7574 2 926 5 542 1252 59 1871 35 264 34
257 158 9 234 ki 355 138 42 N -
24 30 17 4 10 54 17 5 - 7
477 bl 15 16 & 5 2 0 kvl -
Fermers cnd 4 12 - - 1 12 41 - - (2
Ferm icborers cad 'un— I.—.vev-en = 34 35 nf 2 48 5 50 13 30 16
Service workers, except priva: 1431 1261 &9 770 35 1617 558 2 183 81
Cieaning servize warkers 29 15 1 104 3 157 129 24 21 5
Food service worker 278 kel ¥ 405 147 (23 161 n2 4 1
Kealtn service workers 359 140 A e 47 273 102 Sl n 2%
349 202 1 99 35 an 122 “ % 9
20 S - s - 9 - - - -
34 315 70 28 m 59 n H" 165 kx)
7 185 - ns 20 283 3} " a " 0
12 24 - 10 - 23 4 - 4 - 13!
35 150 - 50 6 153 45 12 a - n
19 - - 26 1 28 - - - -
A n - 32 3 61 18 é é “ a1
Fomsle amplayed, 14 exd 15 yoors old (3} [ - n n m 50 7 - - 35
Whire-collor worker 15 u - 5 & 49 7 [} - - H
Bluecollar workers " 7 - 5 16 9 20 6 - 5
Form workers .. - 5 5 - - - - - - s
Service warkers, e 3 ] - 4 - 51 0 15 - - pEa
Provare houserond waraers.. - 7 - 4 - 2 - - - - M
MSQ!AH [IthvS l ( 1949 OF FERSONS
Ci0
8 43 675 $5 950 35 853 18 $s 72 s e LR
(G 8133 760 n 71379 033 7 4% 8147 774
b 4 143 6t 8N S 5 6 4%y 56 SE1l + 5492
sSun0 518 5 &0 4284 4 B&) 5182 44 3975 438
Ledorers, exceat farm 3én 3 932 5204 3 548 3 & I 6% 319 Jas 39
rmaers and ferm mo 440 5026 5417 380 3 &é 3237 s vesr J 788
Form kaborers, except urpard, oo s P 2142 I 2608 s 158
Famely, 16 yours o2 sed aves whth samiage’. §3 028 $3 41 $2 104 $2 637 $ 10 N a2 $3 458 314 $2 9%
Claricol ond kindred worsers . 4072 4 C4 s 34 3 404 3789 399 340
len 3 &7 234 2513 3 & Jen asne e 3w




. - i . .
Toble: 122. Occupation and Earnings for Countics:  1970—Continued
(Octo bosed on sam #e text. For mmmum bose for derived fiqures (percent, median, efc) ond meaning of tymboly, see text)
- Counties
Columbus Craven| Cemberland Currituck “Dare Davidson Davie Duplin Durham | Edgecombe Forsyth
OCCUPATION
Votal ar;toyed, V6 yoers old and aver o 16 205 17 398 47 033 2168 1 4) 595 7009 14 290 5532 19 30
Professiancl, fechnicel, cad vindred work 133 2160 6029 174 213 iz 58 1133 10 €27 1624
2 17 3 27 47 12 554 14
4 €9 207 114 0 54 758 5
140 175 6 12 38 109 200 138
h 3 - 602 7 224 78 29 1037 183 Ve 366 1492 664
Techains, except k- 8 93 194 33 20 1 25 9 o 8] &7 57
ther protesseal v 3 5 an bzl 2 51 13 1222 194 an 5261
Meazsers and cemnit 3, excepl farm ;] 1254 120 467 194 2 641 445 7 4043 1 &)
Solored: Moauteturing... - 4 1s n 15 8 622 65 37 164
- 281 1349 9 52 417 53 133 1 230
4 443 209 1m 141 830 130 2022 659
- 92 5 140 422 121 312 1 245
154 4an 19 3 b 94 308 93
805 4107 125 n 1995 323 670 3 43 984
531 2554 107 n 125 225 495 1984 635
274 1553 29 4 737 112 125 1497 9
kindred worke 1593 8 14 24 52 849 1227 10 29 2 63
Crcfismen, foremen, aad & 2151 6 011 499 45 774 133 9. 6 £57 2 &
Automotile mechancs, rq body re, 195 1 61 A &4 152 183 542 21
Mectanics and reparmen, exceat outomel 229 1012 33 2 138 20 275 1169 419
Neta! ercitsmen, ¢ 59 34 78 43 183
Construction erafts: 765 158 236 270 1745 437 752 2024 495
Other croftsmen .. 841 34 133 1 3 a8 442 1 2474 1162
2925 5794 194 149 14 525 2403 2 650 6 833 3 8%
94 1251 52 7158 %0 1124 958
2000 2 Eé4 45 31 6 97 1462 267 3 954 2260
Kermonulaciveng ind 521 1 &9 57 100 530 195 4 1775 612
Transport equizment cperatives 523 1761 84 89 1853 285 784 1743 728
Lotorers, excest tarm 1013 1 8+ 207 247 7 362 1991 915
C latorer. 0 276 52 16 54 519 202
o Fregh, steck, ong ma n 7S 84 41 1104 182 an i4 264
Other latarers, excent 0 M 7N 190 1 125 220 783 449
Farmers eaa form 1402 &3 93 n 320 355 778
Storers ond for 197 52, 101 - 173 167 1188 261 1.3
Service woreers, excent prvate 120 5 670 242 398 2 841 587 1001 7307 144
Clecaing service woieers 222 1139 90 142 613 137 177 1702 41
Food service workers . 395 2032 es 18. 81s 127 257 1268 38
Heaith servize workers 14) 27, - 294 139 161 1482 13
Personcl service worhe 203 104 35 35 145 247 937 23
Pratecive service wor er: 109 i 18 25 21 25 104 €37 15;
Private househcld workers . 458 12 108 121 444 1429 106
Female anplayed, 15 yrers ofd and aver 6179 725 anan (1] 97 17 484 2954 s 15 120 707
Prolessicnal, techaicol, ond kinared workers 784 113 55 100 1535 280 4 945 932
iurses 19 133 510 2 - 244 45 94 108 107
Wealth workers, except rurses...... 1 45 £8 - 3 48 31 17 bta 2
feczhers, elementcry Gaa secondary schools. 475 én 183 64 bl 82 154 437 118 520
echnic.3ns, excegt hes 5 30 - 4 12 129 I
ther pro’ chers 154 34 {3 24 51 34 33 m 1657 26
Merasers 6nd cdministrolars, excopt farm 283 33 87 45 o 18 35 2% 183 701 20!
$o'ss weraers 3 619 1468 71 3 743 Sy 2 1209 &
144 &0 2 20; m 28 1 044 334
41 3 235 1 6 41 é 16 213 Ex)
11 2215 6 401 84 2 Lo e i 575 849 8 023 1953
217 40 843 30 2 2 114 169 €22 302
3 624 1973 20 72 116 195 2571 3242 7
645 1188 3 565 34 97 2 07 265 3919 1104
1 137 n 2 al . | s?l % 1% 203
1611 % 329 45 35 7 781 130 1617 3 591 2 0% -
145 705 2 B2, 2] 33 48 41
1385 617 1897 3 . 25 4 L2 1018 1482 23399 1404
5 235 67 15 10 25! 122 704 214
13 ¥a 16 23 5 4 17 95 16
B ] 36 132 173 31 3% 4] N &0 163 w0
Farmers end farm me: 139 25 18 - - 34 25 1391 - 47 23
Ferm Kborers end form 4ot 1z 93 .- - 37 39 370 97 182
except zrivote hausehol 744 1033 3 &2 150 245 1418 374 &9 4317 75
Ciecring service worers . £3 59 443 47 64 227 J} 84 01 118
Food seevice werkers .. 30 470 168 61 150 74 103 212 1221 302
Haclih service workers.. 121 151 512 24 - 33 121 130 1351 105
¥ 147 1;? 61; 18 2 \gg 10 135 ng 155
& - - -
435 534 12 100 9 457 121 435 138 1020
e W | - 10 5 24 "% 91 178 (1]
S L] 35 < - - 4 13 M 4
4 14 5 5 128 37 50 81 3] 174
3 4 16 - - 15 15 21 21 2% 2
9 16 £X) 5 - 41 w 7 4« 5 95
0 a“ m n - 9 - 1] " 10 [}
6 25 5 - - 18 - 4 3 2 63
1 5 ‘4 - - R - 14 - 7 £x)
3 - - - - 4 - n - 10
- 14 “ 4 - 29 - n 18 16 21
- - 3 7 - 1L} - 10 3 2%
arat whth gurslagat | "o 359 $5 (85 $5 I §5 439 5 $5 318 "2 8 “an S5 A2
Cred werkers .. 7L 942 1 8 157 7 244 831 735 7.28) 887} 7 620 10 2i5
ed warkers .. 5512 6 e 51 51250 5 583 6 ) 5951 scn 6 543 5 685 7113
4345 4 Be% 449 8 638 4970 5 054 4 504 4 1% 512 4399 6 ol
J i 3 57 352 449 a9 3 454 3927 319 3482 314 4033
332t Pl 3510 % vy e Jes2fe 334 2721 2817 3378 243
158 2417 1604 2440 - 1821 * e 19 2331 139 2838
(1 wnd wvar wish sarabigat, 3278 32 541 AR $2 264 $2 488 5 .83 $2 828 $) 415 $2 90 4
L0 WELIRMN e e aaanernens. 3« 34 3 AT 2602] . 39 4042 3 3 958 3 4
v, MCILENg 1187300 ees e aevsns 3 062 81 3 025 wee wee 3a 3604 3025 I 3 4

Vnchides oliocoted cosas, not shown separately.  tinckedes persons i elbae occupalon §10upt, ot shown sejrateyy.
BE  UA MAATH At tais s
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Toble 122. Cccupetion and Eamings for Counties:  1970—Continued

{Dota bezed an scmple, see text. For minimum bose for derived figures (percent, median, #1c.) end meoning of symbals, see text]

Counties .
Fronklin Goston Gotes Grohom Gronville Greene Guitford Holifox Harnett Hoywood | Henderson
OCCUPATION
Total er;lagad, 18 yoars old ead aval 4 47 216 2809 1183 1 40 5 398 127 150 17 64 18 544 14 %50
Professioncl, techncol, ond kindred 8¢9 5259 n 288 1085 4l 16 943 13n 1491 1613
15 435 - 4 53 7 1622 51 2 %
218 . [} - 35 & &7 9 % 69
ic2 584 N 229 28 1550 126 192 204
Tecchers, eleme 05 131 3 145 354 133 38 2 442
Techacians, exceat b 24 63 53 1179 107 185
ther ers. k2 2144 71 107 351 114 131 dl4 655
Munuqtﬂ ond odrynisteators, except form 554 4 059 133 185 &5 27 10 902 1458 131 827
Salaried: Meaufecturing. 35 3 93 28 2248 1n 4 84
114 241 18 n 13 38 2103 499 2 184
Oth 171 1416 45 80 190 74 501 4 517
Self-employed: R-Vﬂrl I 167 144 &5 805 241 298 123
Other industries. 5 8 403 21 38 45 2 36 3 146 103
Soles workers = 3¢ 3189 95 494 181 9 829 871 1020 59
Retoil trade .. 223 1917 65 27 n 107 4 452 410 470
Other than retoil trods 153 1272 30 17 121 74 5378 261 157
Clerical and kindred workers 1109 7897 276 166 1178 24 23 595 183 2 387 1619
Croftsmen, foremen, ord kindred werber: 1203 10 754 9 3 581 17 200 234 2817 2325
AutomeSe mechanics, iziyung dady rep: 95 49 103 35 1425 197 2 143
Nechanes ond reparmen, excep! Cutomobil 207 2 305 45 2 153 93 2793 580 393 32
Metol ercitsmen, except mechonics ... 73 1043 L) B9 28 1062 123 160 242
[ etian €rc 475 210 143 140 482 2 4003 529 1123« 75
Other crafismen | 452 4 432 (-] 152 495 157 7 592 17 819
Ogeminﬂ excep! fronsoert - 2332 23 747 516 557 21 990 24103 3 583 422 3977
Duri s menvfactuning .. -3 857 196 172 459 92 262 1
0023 many ) 1127 19 323 242 254 1322 749 14 352 am 2 582 J Ce0
iadystoes 408 1 787 8 13 30 149 Jeq 90 4 494
376 2 456 191 57 27 207 4 554 670 749
Lobarers, excest form 4te ERE] 326 212 533 213 5412 1322 994 838
latorers 62 3 24 125 96 774 pis] 129
Freght, steck, cad m - 221 1621 138 9 164 &0 2 700 42 4l4 o
. - 185 1 0% 130 169 244 37 1918 530 378
o 78 251 219 0 1115 823 10% 77 1027 447
Form laberers ond form forem - 495 pred 147 16 445 921 457 L4 210
Service workers, exces! private househod! s 892 5 05 168 2 17:0 3 10 343 152 143 1497
Cleaning service workers - 244 135 46 253 2 2 455 3 50 361
Feod service workers - 134 n an 92 3107 398 4Ls
Hecitn sarvice werkers - 177 43 2 5 509 42 1041 173 143 183
Personal service workers - 9. 27 2 si2 57 1678 21 255 232
Protective service werkers - 10 871 23 102 31 1291 202 239 15
Private household workers .. - 335 95 184 443 17 2616 921 527 226
Fom cyed, 16 yeors od end ovar ... 38 7% a9 459 1958 $3 705 4 54 709 48
Professicnal, tezhniccl, ond kindred workers .. ~ 348 123 138 473 181 17172 659 E20
[} =¥ = 67 32 139 15 1187 i 141 15¢
Health workers, exzept nures - 21 - 5 n 2 27 49
Tecchers, elementu seccacary scheolso... 142 o 98 25 ns 3081 39 318 34
Technicians, except by S - ~ 18 - 210 1 23 4
ther profi I workers ni 27 30 172 43 294 13 221 23
Mancgers and cdminisirators, except form 13 19 89 42 1577 28) 21 151
Sa'es worker: -} 12 41 24 181 85 29 417 253
Retail trac 4 94 4 12 169 22374 402 222
Other than retoll trode - 18 - 12 2 3 533 55 15 21
Clericel ond kindred workers - 83 204 103 820 17701 131 1540 109
Backieegers - 1s 164 94 1568 22 2 130
Secretaries, stenogroshers, ond ty, - 343 91 16 n 101 6 367 37 458 2
ber clerical 5 N 8 324 149 935 7N 801 612
159 1" S8 41 1247 10 126 £3
1318 108 167 107 18275 1 & 2345 122
435 6 03 4 1582 1 4 ic2
beed & € 82 517 9 950 1789 1045
151 33 14 & 55 1303 142 164 145
Treasport l'n:’!"rl o,uamu 8 25 13 n 105
Lebarers, excent 55 16 <0 2 607 18 98
Formers cnd form 27 15 5 80 19 85 & 4
Farm lIsbarers ord lcr m, xaru'en & 14 - 5 248 163 126 9
Service workers, except privote househe! 453 1300 151 1081 198 52 883 913
. Cleaning serv.ce woikers &3 ), 92 74 Y 9. 114 152
Food service workers .. 135 €8 n e 20381 3 3
Heclih service workers. 10 27 3 35 140 1n
Persanci service workers. 83 2 2 310 s1 1217 7. 193
Profective service woreers . é - = -
Private hauseho!d workers ... 328 923 180 é 420 173 2527 908 513 226
Male emzloyed, 14 and 15 yeers old oo n w 2 7 7 n 654 107 n -
Whitezolior wersers. 4 45 S - - - n 9 12 S
0 &l 209 12 10 19 2 240 55 2 3B
- L3 n - 17 9 2 2 16
&ing private household 6 67 - 2 - - 125 15 - 1
Forsle amployed, 14 and 15 yoors old .. n 1 - 1 20 " 18 4 " ‘
Vihite-collor workers. 5 ) 4 15 - 1 4 S
- n - - 10 49 £ -
- - - - 9 6 5 -
8 a8 - - - - 47 - 4
Private household workers........ - N - - s - 21 1 - -
M.DIAN EA GS IN 1969 OF PCRSONS ‘
0 CIVIUAN LATOR FORCE
OCCUATION GROUPS
3 old and wrer wiih saralags? | 34284 35 931 s s oy 0 Ime e ey 38
d winired workers .. 718 8 &1 6 TS & ) 22 1555 7759 8939 1t
i 5503 6 71? 5535 $ £28 e s 8 5 w2 $29) &
4 C10 5142 4 60 4475 4 Sl 4675 4 617 4557 $
2 875 374 J3¢93 3 03 2955 21 3140 3 3 \
Fermers eod form man 2589 4204 2°926 .os 2437 2613 839 2583 3 ‘
Farm laborers, excent un;:m . ond lorm foremen - 1914 1720 139 “es 1541 120 1595 1788 2 1
Famale, 16 yoers .lll-l"--(ll eeralagil, 33158 $1 64 $1 954 $3 054 $3 423 $2 159 b 2084 $3 033 33197 {
Clericol ond kindred workars .. 4032 3 949 I ns een T 402 3123 375 3435 3
Operatives, incivding 1r6a5550 wemmnnas, 3158 378 173 i 31w 3040 360 3 345
tnckodes ollocuted coses, Hol shewn stporalely,  laciuces parsens in other 6cCupa1on groups, mot shown mparcisiy, o

LENERAI CAT:I4! NN FCANOMIT CHARACTERISTICS NORYH CAROLINA 35411




Teble 122. Occupation and Earnings for Countics: 1970 —Continued

(Data bosed on semple. see text. For mininum bose for derived fgures (percent, median, etc.) ond meaning of symbols, see text)

Counties
Hertford Hoke Hyde freden Jockson Johaston Jones Lee Lenair Lincoln McDowell
OCCUPATION
7 904 s 14899 3n s 24 303 3mm nam 20 459
833 529 191 2 646 8 294 1122 07
41 a - 179 10 04
52 17 - 13 21 b
practitioner: 100 84 8 385 7| 17 130 249
end secondary scheel w2 m 92 735 704 155 Iu 728
evient reaith 73 31 - 307 150 LI 110
Dther warkers 300 189 91 947 810 85 ¢ as [
Managers and odministretors, except furm 624 320 24 2070 1545 137 918 155
forued; Manvlocturing. a2 44 2 4 180 204 215
Retod trode 141 54 28 353 30 18 152 351
Other industrie 262 15 n 513 38 5 653
Seff-employed: lmyl trade 12 87 0 295 351 3 164
ther industie: 67 20 2 256 161 n 18 126
Sales workers 476 246 52 161 1238 169 806 1480
Retadl trace s 203 35 104 454 9e5
Other thon 130 43 17 495 376 65 342
Clericel ond kindred we. 885 4n 17 4097 269 377 1 480 2321
I 1110 715 249 4878 3 925 510 189 2 501
wiemotile mec! 1ne 61 7 257 @ 167 2
Mechamcs and re 155 2 & €78 494 54 206 a7
MNetol ershtsmen, 5 45 20 177 39 223 140
[¢ 365 171 114 1125 1714 224 553
Other crefismen & 240 &7 2112 1102 123 737 1097
eaceyt 125 1 549 174 9 555 4 517 310 324
535 147 &2 1273 1473 161
goods manuloctunng 462 1175 103 6011 2 k4 1202 2 451
{ ndustries 259 27 3N 942 93 425 1
Tranipor! equipment cperatives .. 404 156 6 1412 988 153 547 793
lnbeu , except form 51 363 144 1722 1285 274 &85 987
2t lelorers n7 54 2 56 59 33
!us\v. stack, end o 167 102 é 875 427 44 27 257
Other lckarers, exc: s 29 212 18 9 495 172 349 342
Fermers 014 torm mo = 33 199 162 £40 8) 2348 314 966
Form loborers cnd tarm loceme, 333 352 133 447 &7 1124 263 130 1187
Servie workers, exce, 548 137 2 915 952 262 2137
Clecaing service 154 225 & 7 275 3N 216 432
Food service werkers 209 19 50 817 al 633 3 487
Heolth service worier: 110 93 - 3 & 244 15 151 s
Personal service warkers 104 18 8 58 93 357 91 134 570
Protective service wor 95 6 16 233 7] 27 224
Privote household workery 375 244 530 w3 66 98 239
Famele ariployed, 16 yoers od and evar m 238 $66 nn 199 " 1m 4 925 4160
Professional, lechnicel, ond kindred workers . 426 bild 10¢ 12 4 590 138 53 1141
Kurses $6 2 . 8 27 56 156 it 103 153
Heaith workers, except nurse: 35 7 14 - 31
Tecchers, elementory end secon 221 136 & 57 143 555 no 258 593
Techniciars, except heoith . - i - 4500 12 15 -
Other i \r'flu 110 87 3 32 124 204 " 123 4
115 &7 & 34 102 243 15 93 212
236 1 3 146 459 41 3 556
211 101 2 567 3 426 35 259 477
5 €9 2 3 s 45 57
32 1c2 2 830 753 1993 265 1082 1695
150 4 33 9 9 59 178 313
163 9 5 ball 74 408 445
3i7 234 161 423 $20 127 458 932
4 - 32 32 By 127 205
457 810 1 5 40 835 2919 N 183 1545
B4 S& €32 723 - 594 2
34 642 9 425 226 904 m 942 1712
52 n2 1 2 59 25 R 152 24
Tronsport 12 - 24 1 5 3
Loborers, escept form 75 26 1 302 ki 108 71 7 102
Formers end larem mon il 27 1 37 - 160 » 18 25 37
Fare labarers end hm I 17 7 20 10 1 22 31 L 275
Service workers, 4n2 W &0 1313 459 124 ‘1% 743 1128
Clearing service 4 1e 19 137 109 9 115
Feod service work 17 &9 k2 488 253 2 331 382
Heolth service worke: o1 70 - 256 197 15 147 239
Persenal service worke 8 10 4 332 58 272 75 109
Profective service work 9 5 - 3 6 5
Privote bousehold worker: A 38 235 4 537 ”m 555 98 29 824
4 @ ¢ 124 4 164 4 - 99
10 21 - 31 - 2 - 25 »
Blue<oilor werkers .. 7 2 - 78 2 n - «a 3
Ferm workers .. 5 4 é 5 ~ é 4 - “u
Service workees, ing 16 - - 12 0 - - é -
h e o ” I 7 72 s &0 { ] 7 3]
Whil o 4 5 7 3 - 18 5 16 5
lluun!-:l worker: - 10 - 5 5 16 - 3 16
Form werkers - - - 6 - - 6 8
Service worke: - 10 - 16 - 2 - 12 2
3 12 - 8 - - - - L
l?u') OF PERSONS
l LATGR ’qu:
Mele, | n o ead wvar with eerelaga? 33402 $5 564 “an L) s 45 420 IR0
Pralessiancl, mc: ingred workers 5705 A 244 1062 730 6 815 748 9214
297 & 247 5 144 5on 551 5928 5918
293 4978 4252 4y 4620 4835 4 454
adorers, u: ot form .. 2939 3 550 Joz J 083 2 6% 3 3% 3
Formars oad farm mancses 4 67 2 547 aes 2 50 3313 Jon 4004
Farm mrm. oacep! wepad, ond 21% 278 o 1677 « 169 1490
' e, 16 yeenr i wver with qerniagyt o $3° 3\ L2 RH] $) 512 8 508 $) 087 $2 908 ‘7 451 $1 %83 " (1]
Clericol and w:n-ﬂi-u e 3 3 3 es 393 238 3 648 291 354 a4
O'Qrollm. OUING ITEAS3EN e 2938 35 13 358 Im i 2519 3030 l 925
Mockedes aliocated coses, not thown reparaiely,  Yinchdes persons in eiher occuzation Grovps, nel Whown sepurviely, W
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Table 122. Occupation and Earnings for Countics: 1970—Continued
[Da'o based on somyle, see test. For minimum bose for derrved hgures (percent, medion, efc.) ond meaning of symbols, see text]
Counties New Norih
Macon Madisan Martin 9 Mitchell Y Moore Nath Honover ampton Onslow
OCCUPATION |
Tatal amplayed, 16 yours old wnd over $ 535 s §a 154 31§ 41 803 14 920 71 32 1% 7 002 17 195
Professional, techneal, ond kinared workers . a8 ua 811 22 202 408 2 1471 1810 4286 592 1515 |
: 14 2 k) 2453 2 10 94 & 550 z }
2 prog! x| 32 ) 19 831 3 25 106 10| * 217 2
Weallh warbers, excest OoCHNORers. ... o) 5 55 2302 24 & 197 249 5 57
Teachers, elementury c'~1 secondary school 175 170 342 4 487 146 218 407 535 1008 320
3, n(r-' h ih 34 21 70 1754 26 k) 49 134 457 39
s 183 245 285 10 380 158 146 614 713 1 48 154
MEacg g ordaamutiiolorss Excest Jored a3 304 o1 15 01 350 a7 1087 2 031 339 03 1
Salaried: Manufo 25 13 29 239 18 15 89 282 381 4]
Retail trede 56 42 9% 249 3% “ 244 484 695 93 7|
Other indu 202 124 170 8376 137 192 52 880 1557 138 20
Selfemployed: Retal tode . 65 13 156 89 132 0 205 278 337 10
Other industr 85 12 '} 951 2 55 9% 175 3 2
Soles workers . ] 21 115 513 15 990 210 3 m 1573 ) 1
Revail frade - 5 183 bid 349 6 349 129 25 493 %01 1255 108
Other than > 48 33 164 9 641 82 67 278 &n 1 088
Qlericel ond & 2 482 a2 92 3191 534 & 1683 2 9% 5243 3
Crefrsmen. 3 & 1054 02 105 18 290 13 144 220 3112 5293 2 $1
Autamobil 5 51 & 128 1845 €8 9! 131 294 459 3
Mechanics ond re : 162 3 140 2822 157 ki 482 502 784
Metol craftsmen, v 1 3 15 33 1015 29 8 125 129 344 i
Construction crefismen 2 4 268 43 3 5% 242 27 735 90 ) 485,
Otker crofismen 5 33 247 29 8 632 247 &5 75) 1287 2199 ‘
g 1325 ) igs 147 16 525 1 30 2851 325 4177 4607 1 |
- 213 359 187 2 690 274 428 &A1 587 1197
1 956 701 104 8 165 965 2187 1994 279 2319
154 126 244 5410 159 256 404 79 1091 i
Tronsart eauipment operctives - m 9 37 6 966 24 04 515 626 1261
Leborers, excest firm Qs 305 24 8718 287 & 508 1038 1615 iz
Constructicn kchorers . 81 €3 1 1038 49 3 101 275 25
FreagM, - 54 5 159 324 94 26 255 336 738 N7
Other Lo - 9 122 196 2 388 144 33 549 477 632 t
Formers ord form n . 188 L2 &58 8 145 15 442 918 58 S5
Form fobarers cnd . 150 85 3 59 ) 13 412 1281 231 |
Service workers, exceot prvare househs 3 40 383 713 1 321 293 55 163 167 327 2
Che 85 % 193 2946 95 8 31 a2 742
159 102 22 4195 85 1 574 464 103 7
2 13 & 1925 Y] 109 160 18¢ 352
72 95 13 2327 17 132 303 24 574 n
2 7 a3 1751 4 4 150 213 344 13)
143 u 388 b.) 148 53 &4 1042 350
1197 1 586 3175 4353 1770 31357 6254 4 12 936 13 1
Professianal, teche 290 217 410 9771 161 21 m 912 1 838 38 12
Norses s 6 44 1633 14 59 124 208 393 n ]
Keallh workers, e<cep! norses. i3 - 9 585 4 10 43 4 147 2
Teachers, elementary crd secon 129 123 2% 3695 9% 174 269 o) 759 277 1|
ians, excrat b 6 - 2 254 3 13 4 21 26 1 !
Other professicrcl wi €3 88 95 3354 44 85 284 n 471 53 5
Mancgers ced admin & 7 78 2164 95 55 302 304 03 97
So.cs workers 134 3 248 4 44 71 124 292 547 €07 5 374
Retol freze 126 » 235 3 50 .58 19 25 9 91 75
Otker tion 8 - 3 &8 i 5 ¥» 88 116 < |
Clerical 0rd Kindred WOrkers —oeevecemecnmemnnen 302 7 70 24 400 s 454 139 2095 3653 @2 2 48
&7 3 7 2 691 8 89 144 459 613 58 ;
124 bl n 8 749 .9 13 814 £ 1227 176
i 147 353 12 549 162 bit] 56 1030 2013 228 1
4 49 35 1297 2 83 i 233 E25] 3°
903 821 753 8 48 854 Vee7| 1738 2317 2 204 435
12 137 7% 835 82 £5 383 139 70 7 7!
7 wl & 5397 789 1 453 1231 20% 1361 Lo
a3 P} ) 2214 35 116 124 32 n 2
- 7 5 204 = 7 2 29 7 6
5 < 2 653 2 n 133 100 133 16
Fermers ond form 1 ] 0 2 = 4 53 2 10 10 |
Farm labarers cod fa 2% 9 102 b 1 15 91 227 83 45 il
Service workers, exce 27 191 e 8 257 153 E1] 874 826 20 38 1
21 2 78 1158 2 19 151 12 3 M f
130 b1 1720 30 b1 14 30 34 810 161 3
Kealth service wor u 13 3] 1730 35 88 137 180 343 a
Fersoncl struice N & » 1629 13 n 145 232 11 ) i
Protectiv 2 - [] = 7 = = = 4 28 i
Private househcid werisrs 136 u 33 357 2 127 584 626 1042 300 |
s5 ” 9 " o 30 109 " 151 “ 0!
5 - - 292 = 4 5 4 49 - a3
7 5 4 3 - 2 n » & h) 15
13 = 5 1 - s & 3% 5 - a1}
Service workers, includiog privi 20 7 - 155 - - 27 - " - 1%
Famals ampl " - 5 188 n L) E 42 " 4 8
White-colior workecs 6 3 s 148 - = ] 15 u i [
7 -] 8 Pt 2 n [ 10 kS = -1t
s - - 105 7 9 15 7 2 - 15!
- - ) 54 4 n 3 10 i} - i,
SO {
AN LATOR FORCE
'Ol SELECTZD OCCUPATION GACUPS
Male, 16 yourr old and uv-l-l uu—m' $3 77 o $7 228 N M Wm " $5 4328 4120 $8 83
G 3 631 &« 10 €17 L) 750 7 995 8 90 182 812
Crolismen, larcn i, o kode -o«lm S E R 4 el 5 036 54 53N $an & 610 4922 S e
Operatives, 9 tianspart J e 4 a2 S5 e 454 4349 43t 4 209 5 853 Jen 43
Lotarers, eaceat furm Jas 3 207 394 3158 3 3293 2 708 350 2 818 3on
Formers ond form marisers 2037 293 40 23 a0 3304 a0y 2800
Farm lobarers, except uig=id, end farm foremen - 1512 Jas ) 703 3357 1457 3382 1883 12380
1 16 yennold sad m'nl arelagi? $3 17 32 578 $1 709 330 $3 388 $3 169 ) 0se $ 4 12 402 $2 1%
Clericol and b.oirrd workers o 210 3 w4 4 07 2878 343 4¢3 3544 3N 2 995 3331
Cperatives, 1atiudey tronsiort 33 2% 331 ansf -3 330 3147 336 s 732

Hacludes aliacoted costs, not an; sepurcialy.
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Mockdes p273093 In other ccounehon groups, oY shown separataly,
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Tuble 122, Occugation and Earnings for Counties: 1970 —Continued

(Dota based on sample, see text. For minmum bosa for derved fijures (percent, medion, elc.) ond meaning of symbals, sew text]

Counties
Orange Pomlico |  Posguotank Pender |  Perquimons Person Pitt Polk Randolph Richmand Robeson
OCCUPATION
Toral omplayed, 18 yoars old end wvar 23 850 2953 9343 354 14 10 08 27 079 445 %197 15 a2 19 050
Professiansl, fechacal, 0nd kincred workers 6790 226 1174 470 28 695 140 38 239 1159 2:s
g 143 21 S - 32 137 7 153 1 &3
Physicions, dentiats, ead relaied oo 485 - 57 “ n 33 186 24 15 20 78
Mealth workers, excen! grochitioners. 79 27 96 &7 25 B4 255 48 126 274
lmren elementary and secondary schoals.... 7248 85 Q9 140 101 255 1027 7 45 450 1034
, extent heaith 29 ) 7 58 &4 235 7 44 48 BS
Qther pr worery 435 59 459 191 13 220 1593 ‘e 113 68 4 891
Mewqm ond ntnmmmou except form . 1437 25 597 401 197 647 2112 R 1] 2087 1094 169
Solacied: Manutocturing 109 19 30 e 6 194 4 383 131 176
Retail trode ... 304 28 173 92 &0 134 530 383 258 a4
Other industries.. 89 82 212 141 69 27 107 845 456
Sellemployed: Retal trode . 205 49 ne & 51 136 353 369 181
ther indusirie 100 57 47 &9 17 87 172 282 68
Sales workers 1104 95 655 239 123 218 1910 180 1444
Retail trade 891 n 447 174 83 2 1 385 98 2
Otrer thon ¢ 413 2] 1 43 40 62 73
Clercal ond kncred workers . 4 346 20 1332 579 254 1106 3350 454 4230
Croftsmen, faremen, ond ks 2199 521 16 963 mn 1 02 3 081 598 6 526
Automst ‘e mechancs, inch ady 167 53 129 103 12 32 73
Mechanics nad repa 354 144 3 70 76 328 353 115 1471
Metol cre: n, except mechan: 59 21 111 &0 2 106 162 27 34
Construction 745 2 | g 344 153 549 1074 195 1333
Other crutrsmen .. 822 94 | 2 384 160 49 1203 228 Cii
242 523 1147 1310 33 2 936 3 405 1454 13 623
42 94 470 343 129 9 170 309
168 2 410 670 165 1787 1976 1 9014
] mdu\mu 531 214 2 7 6 21 126 981
Transsor! equipment operciives 429 121 N 293 135 389 981 142 117
laborers, eazezt 1 744 340 553 528 165 414 1325 259 1628
112 el 10 93 7 &80 " 255
255 &3 142 189 20 163 355 27 e12
an 195 20 267 103 1 633 218 619
435 128 ) 4 278 652 1 402 134 843
261 19 27 486 159 oy 2477 33 2
A : 2735 244 837 220 702 2519 411 1950
(lwwv) service warkers 04 » 06 190 184 428 70 477
Focd servze woreers 789 75 %3 176 57 146 73 131 bxrd
Kecith service werke 418 16 135 87 21 120 2 192
Personal service workers 426 41 159 53 2 105 352 439
Protective service warkers ~ 27 16 13 53 25 53 220 196
Private houserold workers .. €48 7 159 115 n 1124 251 301
Femele amplayed, 16 yoors old end o 10 148 1078 3618 2489 ”"e 174 1 041 150 15 250 1 882
Professioral, technicol, and kindred workers 2 657 14 1 250 154 3 1659 21 114 1327
8553 327 27 s 2 &5 144 n 143
Health workers, except nurses ... ... 325 - 15 1 & 21 17 8 2 107
he:hn: ckmcnurz end secondary schools. 653 & Ml 129 82 213 9 4 477 35
excen) heolih 75 - 4 - 9 49 6 23 8 20
Other professioral workers ... 1217 8 185 &) 8s 556 N 159 n
Maonagers aad cdminntrators, except form - 214 4 13 5! & 49 an 104 319 210 2
a4 40 3 10 85l | 09 5713 7 a7
29 «“ 275 & 97 784 56 490 6 35
76 - 8 20 12 L] 8 83 51 @
3 269 251 948 423 192 810 2 62 3083 1148 15739
245 26 155 9 n ., 131 348 2 347 . 205 3
1341 82 an 134 38 23) 93 110 935 281 &9
163 143 48] 19 i 9 122 191 1751 840 967
141 3 [ . 2] 63 21 31 4an 145 il
1337 a2 477 76 171 1 4 1810] » 663 7920 2593 4 03¢
136 12 74 18 0 204 54 1055 &0 i3
1055 184 323 44 115 £33 1 284 51 6 556 23 J 54
194 16 78 13 7 76 36 279 162 2
mn‘wn: 13ment opucr ves 28 4 5 k) 11 3 2 37 37 2
Leborers, excest tarm 43 26 50 4 18 7 14 35 201 w07 155
lnrncu n.-l l:rm e 39 - 7 3 2 1 13 0 i 143
45 kY 2 23 5 2 75! - 55 30 414
130 140 570 354 15 a4 145 23 1015 73 1358
(k:my sum- warkets 24 45 8. 53 2 63 271 7 77 92 1
Fosd service werkers 392 51 2i% 142 52 133 51 81 320 285 523
Healin serviie workers a7 16 19 a3 21 93 15 87 169 185 184
Persangl service workers 260 28 104 34 1 67 27 " 324 8 25
Protective servics warkers 12 - 10 - - 3 21 - 5 4 ]
Privete househald workers . 630 n 412 159 1 30 1 04 by 29 482 $210
ol amployed, 14 e2d 15 yoors old 48 5 75 6 " 4 75 ) 17 101 i
White-colia 2% - 43 27 - - 24 8 13 16 3B
31 H ki = 1 3 18 87 54 19
16 - - 4 k] 18 101 20 34 1 3
R 15 - 3 - & n 19 18 4 1} ”?
Fumels amploped, 14 ond 15 yrany 45 ] 13 - - 4 7 2 5 bl "
White-cobiar workers.. ... @ - 4 - - 4 1 -~ - 18 1
Bluecolar work s 8 4 - - 2 12 9 16 15
Form workers | - - - - - - 1 - 5 - 2
Service workers, except prvote household. = 1 - 7 - - - 1 - 3 5 18
Provote 00userold WOk uen. vanenn - - - - - = - - - 8 - 9
GS IN l"{.v CF PLISONS -
AN LATGA FORCE
'Ol S(\ECHD OCL ATIOH GAOUS
Male, 16 yoors ol and wvnr with woceingad . i 34933 5 135 $5 I $4 41 34 457 $4 947 $4 689 34 981 5 m 35 435 “
Professioncl, monoqeril, asd bicdied workers ... 1 Fan 6 632 784 & 41 ae B 24 470 819 8 139 8 lev B
reltsmen, foremen, ood kindred workees .. - 5915 4 361 6 0.2 512 591 5911 557 5 79 6 41 8 I8 5
Operehves, inc'ud ng tromspont - 430 JE%0 4500 4 57 son 4 6A) 4 503 4 541 522 4 B B
ept form ... . 2R I 27 3 3 a7 359 2915 259 3784 3 )
LLE - e 4 2% 5 457 3 2% 2204 3242 3972 2275 3993 i ?
form kborers, excep! uryod, o: loremen .. 2202 L) 2 X0 200 13 1 L . J 104 27 I
b yeors ol wad wvor wlih ssrnlogs?, 1 $211 12 &8 $2 412 2 482 $3In $2 152 9 m $ 798 $3 5c 3]
d workers 3 335 278 3 307 3 550 3on 1512 2 81 3 488 410 38 3
cluding transgol 3517 2140 253 27 20495 3 a4 200 340 830 368 3

Macludet ollocated easas, nol shown seporately.
e _212

NARTI FAmAe

Ynchudes paracad in other oCCupatin GIoups, nat Bhowm seporuley,

o AEAIEDAL CATIAL AN FAAS




Table 122. Occupation an

Counties

OCCUPATION

Torsl ln;l:'d |l yllrl ol and ave
Professional, techn:

5 for Countics:

[Dato besed on scmple. see text, For minimum base for derived fiqures (p=rcent, fmedian, efc.) and meaning of symbols, ses text]

1970—Continued

Rowon

Sempson

Seif-employed: e

Scles workers _.
Retoil trode ..

Qtker than refcil &
Clerical ond kindred wo
Crclismen, foreme:

Other croftsmen ..
Operatives, excep! tran:
Durcbie gaods mon
Nenduratie coods ¢

Tronsport equament coarclives
Leborers, excent form
labarers ..

Freight, stack, ard motericl handlers -
Other lcSorers, excest form.
Farmers cnd turm
form laborers ond

»
o

Protective sersce woriers...
Private household workers.

Retail trade
Giner th

Cperctives, exzest |
Durckle geods man
Rendurotie geods &

Teansport equipm

Lcborers, ex
Farmers end k

Form kbarers ena I.m fare
Service workers, escep! privale mmw'
Cleaning service warkers
Food seryice waraers

Persorol service woiaers
Protective servce wr
Privale household workers.

Mele anpleyed, 14
White-collar warkers..
Blue-coliar workers

Form workers o

Service workers, including private househo

Femele
White-coi'ar war

Service workers, excep! ;\nvm susel
Private houseold worbers e memnaens.

FOR smcha OCCUO\LON GROUPS

Tamale, 16 yosrn o'd ead aver with sansisg
Clerical 0nd ¥dred W Kers eececemnne,
Operotee teeraport

Professiancl, mancysrie). 6ad bindred workers

Goeratives, incluling HANAEOM eeaene
abarers, except form ...,
formers and IG"\ manogers

orm lobarers, eacet uazad, ond form foreren

-
3
a

—
~
>
<
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=
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o
2
G

«
o
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Toble 122. Occupation and Earnings for Counties:
[Dote based on sampie, see text. For mmmum base for derned figures (percent, medicn, eic.) ond meaning of tymbols, see text]

1970— Continved

Counties
Union Verce Woke Warren| Washington Wilkes Wilson Yodkin
OCCUPATION
omplayed, 16 yours o4 and aver 1274 12 525 95124 4742 48 "7 20 9202 102
hnical, ond kindred workers 1285 107 18 906 412 410 1247 2018 654
“ 155 40 231 - 18 3 87 10
ind 4 prac £ 45 &1 7 15 8 87 byl
Health workers, excect prachilioner 126 183 1 594 47 2 n 318 71
hqueu eiementary and secondary school 552 g0 290 0 1 495 655 254
. eacepl healih 164 7 1674 35 40 94 162 74
Other professianal warkers = 720 n m 120 163 515 711 214
Manogers ond administrators, except farm A ) 550 85 4 30 9 132 1894 5
Solaned: Manufacturing . 2 b1k 175 110§ H 56 1€8 250 2
Retail trode . . 293 149 1779 4] n by 41 12
Other industres, 3 680 39 5215 161 1ne 422 695 155
Self employed: ﬂnud frode 5 240 14 €35 77 & 214 333 169
Other ndustries, | 164 57 545 47 41 181 205 82
Sales workers 1048 m 7740 12 175 820 1320 551
Retad trede 3] 506 407 102 126 9 819 375
Other tren 368 07 3 75 3 49 231 |- 501 176
Clencal and kindred worke 3233 163 20 234 394 479 164 2 83 1102
Crohyesen, toremen, and ki 564 1700 9527 &7 743 2919 2 819 135712
0 434 18 109 78 18 34 332 17
$43 347 1382 52 71 396 491 359
n 90 457 n 108 166 £9 53
Comtreci an creitymen 11502 415 2 97 263 265 641 93 592
Other cretismen . 1 663 yesd 4123 283 226 117 1134 295
5619 297 7 €10 107 536 6210 3201 2 945
1276 439 2 814 124 247 2 005 A €53
3512 2177 2411 n1 584 3454 1842 1932
:unnq mm.xlnn SR 8Cs 364 2575 183 155 75! 34 220
ament operatives 865 404 280 182 130 104 1008 419
1128 735 3 32 441 351 1243 929 557
275 22 723 99 59 149 07 103
441 275 Va7 1"z 92 425 360 yErd
430 237 131 5 200 874 352 m
52 91 1434 342 251 1 3 1187 837
382 458 1150 185 157 1 544 1019 237
Service 1 434 954 9 620 8 a2 3 140 194 n
Clecn ag service werners 356 20 2149 E4 w 274 03 108
Food serviie workers . 374 294 2 98 7 10 330 59 207
health seryice werkers 184 134 1339 2 38 19 £l 143
Personc service warael 323 153 149 s 7% 27 43 125
Profective service warker, 172 12 922 3. 4 175 203 90
Provate househokd workers . 4N 48 2 555 220 151 m 65 9
son 39 158 11 1498 7 604 7943 Im
591 6916 27 174 1 25 1179 317
139 954 47 25 44 23 51
20 5490 - - 7 7 15
299 244 14 114 388 54 143
20 24 1 - 23 33 2
m 272 & 35 27 301 8
Monagers =2 edministrators, 1ns 1 e 5! 103 212 212 n
Sales wer len 252 2 4% & 33 g 488 172
Retol 1r 239 2102 56 » 316 45 159
Oiber thee reial trade .. 13 33 6 U 27|, "
Clerical 2rd hisdind workers .. . 1284 15 e2¢ i 357 1435 2068 749
3 ) 3 1&5 7 23 25 419 124
349 665 5 12 44t 62 22
873 713 21 152 837 1017 42
92 (2] 3 34 . 195 137 &8
1602 J M 437 206 3150 1595 1734
145 143 28 43 480 126 250
1337 143 437 122 2 455 121 138
57 94 1 41 25 253 92
2 60 6f- 5 35 19 2
&5 308 59 7 153 54 b4
9 2 5 8 103 & 64
4 27 Nt 7 122 20 Pt
517 5230 143 255 74 1122 3R
54 7 12 3 29 233 14
250 2033 &9 93 frod 3 1863
92 12813 25 3 108 8 125
8 1004 3 57 b 183 &
9 37 - - 5 S =,
40 2414 214 17 216 754 94
52 mn 36 L} 109 107 4
18 154 10 - 6 35 10
24 n 26 8 2 N 2
- 3 - - 7 2 18
10 & - - ks 15 =
n o [} ) 45 @ N i
5 93 é - " 1 & n 5
4 H - - 5 19 9 6 5
- ik - - - - 3 = -
18 - 47 - - - " 5 4 -
Pirvote nows et oid worke - 4 ¥ - 6 1% 4 10 10 -
MEDIAN EARNINGS IN 1949 OF PERSONS
‘ BN EXPIRIINCED CIVILIAN LAZOR FORCE
FOR SELECTED OCCU/ATION CROUPS
Nale, 16 yeors ol end aver with varcdn 35 ) 4 35 L8 Ny $5 0% "o 5
! 006l maragerol ond kadred workery 8 8 &9 10 233 4 553 8 (o7 8 03¢ 63
raltsmen, taremen, ons dadred workses .. ..., 6 2:0 515 279 4844 7 504 570 & 035
Oerotives, incwiag frunspor . $ 220 434 3;8 3395 6013 4316 54an
‘ obare 3! J 419 3 254 745 310 319 403
4 775 2 93) 749 274 701 2 889 3 )
22 1 0§ 1607 209 1493 23
$3 <01 3300 $3 a7 $3 130 3209 $2 124 33 599
&1 J 657 4222 37149 b 3 28! a2
3407 3 031 N I 195 2 588 37




- H e A
Table 127. Cecupation, Ecraings, end incusiry of e Negro. Population for
(Dota based on 1amaie. see text. For minimum bose for derneed figures (percent, medion, efc.) ond meaning of symtcls, ses text]
Negro P°?”' "°“ Alomonce|  Alexander Anson|  Beaufort Bertie Bioden|  Brumwick |  Buncombe Burke|  Coborrus|  CoMme
OCCUPATION

Tetal amslayed, 16 years old wnd aver 7 100 o 3102 EET] 1538 2713 1750 4 1 607 415 1

Professional, technical, and hindred workers .. 4 25 184 17 196 134 121 43 2] 175 17
Hecith worbers <3 = 18 9 = s 9 127 10 40 7
159 21 124 108 150 eg 0 '98 2 vg 10
Te:Snicions, except Fesith 4 10 - - 6 - - 2 - -
Ol ec orelessianal wekers = = 17 i a 30 & 4 n 171 2 2 3
Manzsers ond adminisirators, except lorm - 123 s 41 7 7% 39 6 9 18 73 12
B4 = 14 5 » 9 %) e % e 2 &
¥ s 27 1 7 0 = 15 - ] 1?
3 9 12 2 30 2 10 &7 21 14 7
39 4 - 2 2 6 s &7 17 9 ‘
Clerical ced bindred workers a0 3 123 103 85 72 83 359 n 25 %
Croftsmen, faremen, ard $30 I 196 363 204 245 235 275 118 3i2 124
Mechanics ond regnimen 130 k) 26 5 9 4l 10 £ 15 57 2
rotsmen 185 4 85 157 & 174 1% 7 8 14 25
Operatives, ,.mn tren 269 3 1099 789 708 705 332 79 894 201 02
Durctie £aods man: 260 93 155 140 234 285 & 154 3 7 u7
Nanduradie goods m 2053 198 65 357 295 303 170 407 271 1767 113
ndusires 321 32 87 22 12 137 9 168 14 257 37
'hcru,mvu;y;m(«l aperatwes - 3 263 27 in! 156 102 142 & 177 N 259 5
Letercrs, . 63 5 4 a7 23 R 40 n 13 94 82
Cemiracio 3 131 12 “ 104 17 95 u b 21 37 2
Formers orc forn mar: 3 124 & 14 75 189 177 2 4 8 ) =
Farm ltarers end fo 3 114 21 153 %9 2% 223 74 17 12 26 21
Service warners, ece E 1010 61 25 49 197 263 2 1403 40 %3 23
Clacning cad food - 843 5 182 36 12 125 152 £35 25 5% 123
Healh servize workers . = 2 - 3 94 27 35 1 21 6 53 3
Perscncl service workers - % 34 6 1 13 2 20 k') 123 55 L) 2
Protective tervice we S il E 1 = 19 s ¢ 55 7 15 14
Privale household werkers 725 “ a9 350 25% 11 138 827 147 238 189
Fomcle emcleqed, 16 yezrs ¢'d end evaea._. 33t m 1339 1413 53 840 a7 3454 61 232 708
kirsred workers —ooo_. 228 15 120 n 130 @ 8 244 3 127 17
] t] < 10 - H 9 N4 10 3 7
3 1c8 15 m g 107 a3 Y 163 27 2 10
= 7 5 - ] 1 14 - 20 9 19 ¢
= A - 7 1 1 4 10 &@ 10 B 4
= 31 2 = 1 1 6 5 57 10 3 4
3 02 12 1 13 & «Q 7] 2 34 160 21
55 . 37 6 18 13 12 P 19 ) 9
Crltimen tereraen, ord A 3 25 §] 23 19 8 2 - a 1 3 2%
QOperatives, exzept tron 150 170 71 46 29 37 162 auy 280 1224 28
132 14 533 %0 2Q 254 118 357 2 1078 2
122 10 n 164 57 & &« 50 = 145 8
5 - ! = 5 4 - 12 6 1 .
& - 1 4 2 2 - st ] 93 2%
26 10 48 1 2 2 19 10 8 7 “
a1 a4 130 27 125 147 142 $42 207 329 158
a2 33 n 15 & 95 167 04 [ 24 93
3 - 27 [ 2 2 6 134 & 49 2
19 6 - i 2 19 U 41 15 17
658 “ 318 %4 2 2 138 816 1 v 180
32 FGRCE FOR
oN c,w.-)
044 $3 485 $3 640 $2 458 £ 254 $2 876 TR $3 708 #4155 $
S 475 5357 o 083
s 378 2149 385 4 752 3721 493
0, % 0 4317 37 3450 333 3 482 5131 420 428
Legarers, except tarin 3343 368 25 3007 2 254 4735 291 3670 5
Farmers o form m 152 1929 225 - - 5 -
Form Ieharers, excest urpa ond icva erimen - 74 1368 1333 160 1637 3 :

Fomele, 16 yeen eld end o erabaged. 2 450 82792 $2 344 $1 (0] $2 028 $1 4y 31445 $2 297 3 0o $2 357 $1 510
Clerical erd & warker 3 3326 oS 2672 198
Optratives, including transpart 33 3155 2724 2 183 21i2 250 2 405 3031 3258 3305 343
INDUSTRY .

Total amplayad, 16 yozes 62 ed wver 7 100 a7t 2102 139 253 2713 1750 4123 1 407 425 1259
Asricuiture, foresicy, ond fisheries .. 25 27 37 452 an 425 12 4 2 2
Miieg 16 4 3 3 = 2 = s B 2 2
Construciion 407 la 147 218 m 233 92 154 25 174 3

3522 3% 182 €93 (203 925 482 85 633 2 681 61

o 137 a1 213 327 37 S5 1 an % %5

52 15 & - A - & 4 E 3 e

13) - 3 105 €3 3 35 124 7] 1 =

13 - - & 2 7 10 < 3 18 ~

° el P 103 - $5 A 59 126 8 134 37 15 a
fond a4 king a 51 158 79 72 3 35 32 o 150 <
268 150 73 us 225 2% 7 206 m 23 &

5 - 8 - é - - 2 4 -

28 4 127 5 215 77 183 8 “

werehousing - 105 2 7 12 30 2 & [ 4

Other trenssariation 2 9 k1 52 251 £ 6 s
Communzctions, v 125 5 £ 47 5 14 109 18 49
1371 S ) 25 24 a2 125 23 5

g4l - 23 43 18 5 4 13 1a

132 6 % &4 29 4 158 8 10

345 34 81 25 16 70 294 4 2

53 - 5 12 1% 19 152 18 3

3 2% 4 410 4 é & 19 45 s

¢:3 & 31 u2 23 140 £1) ‘18 291 1

Other gerceosl 1"‘” ’l 82 2 9 147 7 81 51 %2 16 ka3 3
Enteriziament ond recre 43 = 5 25 k) 3 18 121 5 5 1
152 6 u 92 51 5 37 ity 1@ 170 2

4id % 214 220 283 136 |+ | W 103 359 %

154 s 127 19 28 n ] 6 3 67 37

8 5 2 13- 23 4 87 16 25 a 7

Hachdes oliceated coses, not thown separately.

AEMEQAL CACIAL AMD CANMARIS CUADACTEDICTICC

Yinchades protectivg saivice workers ord oiocaiad cosat, not shown spaiately.

Anciudes persons i OIher OCCUFOTION GIOupS, Kt BROwNA Leportiely.

NADTU FADNATINIA

RW__4&0%




Table 127. Occupation, Eor

gs, aad

Industry of the b

[Cata based on sample, see fext. For minimum base for derived figures (percent, medin, etc.) and meoning of symbals, ses text]

Negro Populali

on for Countics:

1970 —Continued

Counties With 4C0 or lAore
Negro Population

OCCUPATION

Tl amperad, 18 yuar o and over .
hic dred woraers

Ma'ccjm und odministrators, utrpl for o e....|
Salar .

Self fmt"‘ ed

Salss worrers

Retail frode ..

Clericol ond kindred workers

Craftsmen, foremen, end

Wechonics and reaaiimen
cratismen

excepl um-m

gred workers

Persongl service worke:
Protective service woriers
Privete hausehold workers

syed, 16 yeus o4 end ove
W midred werners ..

Ted .
Mcrogers and ¢
So'ay workers

Clerical ond kindred worasrs
o s«mann s1enoq) . and ty;

smu'a OC(I.?Alw‘( GROUPS

0,16 yesn o ead over with eairlaged .

c;m- nu
Loborers, excet
Farmers ond feem ma
Form leborers, except u«,.w ond farm foremen ..

Torelo, 15 yoers ald end over with esralags?.
Clericcl end kincred workers

Operatives, incloding tronsport .
INDUSTRY

Totsl anployed, 16 yeers old ovd aver
Agriculture, forestry, end fisheries
Pinng

onstruction ..
1Uting

waod prodict

Rachinery, incluling electrical
YRS AR eaument

Other durctie gosds
Feod ond kindred profucts.
Texties ond (u.nuw Teatile products

d giind 1austrisy
sivging not 37

menafoctun 0
Trucking srevice and wore

Other lranszarton:

Othar garscnal services ...

Entertcininent ond recrection services

Katgituly
3

| ong aiadred services.
P'(ommr.:l ONY (41G10d SEOVKES veremenen-|
edimaisiration,

Comden Corteret Coswell|  Cotowba|  Chathom Chowon|  Clevelond|  Columbus Croven | Cumberkand |  Currituck
470 1158 3099 3N Im 1418 § 250 3 19 4017 10 %%0 “r
1 Q 104 128 151 " 7 25 30 1182 H
- 3 16 13 1 - 14 12 23 154 .
n B 7 83 103 2 10) k] 183 74 3
= = 4 3 1" g 3 4 16 1 =
4 9 15 2 26 45 45 7 103 248 -
% 1 21 28 aq 2 ol ., a 101 2% 2
= 8 7 15 2% 1 B ¢ 2 6 20 7
= 3 4 13 7 " il 14 B o 5
n 5 1 2 14 1 2% 4 65 281 7
1 9 1 i 14 13 21 ) 4 212 7
2 a4 m 154 15 54 126 115 278 919 6
» 7 13 321 0 17 455 302 a6 1102 8l
5 41 & 65 2 U 83 5] 9 276 15
9 85 ki) 10 118 7 218 n 187 95 3
4 212 124 1278 1292 293 1937 60 574 1716 2
2 4 73 475 3 7 323 16 14 33 1
- 67 1141 692 754 175 134 32 224 bia) S
19 10t 2 WS 14 a4 260 157 210 657 12
45 a3 104 159 220 % 250 118 304 631 3
55 142 s 321 7 214 825 539 59 975 n
14 2 1 (11 18 35 158 162 14 77 1
2 7l 1w 1 "} 12 4 24 122 &7 -
2 23 261 © & m 151 742 191 241 e
18 29 34 25 479 152 865 5 837 2413 7
14 168 22 38 310 i SE0 37 a3 160 &
‘ 10 @ 70 45 s 135 19 9 244 3
Y 9 15 4 27 4 u 2 a 244 5
3 10 8 20 4 a © 2 s & s
] 210 27 340 a7 158 598 3 “0 1163 )
15 513 123 1592 1 845 457 292 1 509 178 $ 333 "
13 Q 70 &2 91 % 134 161 23 20 8
- 3 1 13 4 3 14 13 23 118 b
13 0 48 @ % 55 9 % 144 585 i
4 7 S 2 27 s 20 " 39 a 5
s 9 ik 3 4 1 15 6 bl 148 7
5 9 13 = 4 K] 15 6 25 7 7
" 3 st 80 & n 5 75 197 &1 3
s 4 it 14 24 " 9 1 3 7 2
< 7 1 @ k) 7 s 3 3l & =
10 1% 82 745 718 62 989 20 268 872 1
5 65 543 69 819 & 839 2% 172 528 o
5 35 19 4 97 15 150 54 11 34 0
1 & & 8 7 o 10 s 7 33 ¢
it N o 19 7 i " 5 95 & 4
i1 2 51 1 2 26 12 307 & 27 =
14 101 20 26 274 95 399 279 23 Va3 6
10 82 128 162 263 & 238 7 222 959 51
4 10 2 48 25 5 9 s @ 170 =
z 9 6 2 19 2 7 9 3 161 5
n 205 227 32 ] 155 91 32 450 114l 8
$3 725 $3 67 PRty % an $3 501 $3 402 4 086 2 m $en $3 753 1210
6429 s 563 & 593
3 635 4 589 4713 4 483 403 4 45] 3 671 4253 4 l§5 s
3 205 4 523 4875 373 3 745 4231 3735 4233 365
3625 3259 3575 301 3317 3807 33 3 6% 3 32 2
N 3471 “ 1 224 2109 <
2033 “ i 248 1 182 152 1613
$1 220 $1 651 52 454 8291 2621 s 2958 §1 422 310 3158 s
2405 3420 338 3 63 S 3% 2479 274 247 i
410 115 3099 3 Im 148 5 2% 3889 4017 10 %% ay
102 105 an 7 17 11 175 1013 394 349 2
« = < - 4 3 - 5 7 4 13 3
2 ] 108 151 16 134 4 244 u7 &9 5
V8 197 169 1 703 183 46 2412 50 84 1757 3
& 45 53 650 51 95 29 227 249 Fitd 1
(3 8 12 57 2 s i 3 " 4 -
= = 2 a 6 9 [ 2 8 18 &
2 37 5 i 1 4 7 15 " ] i
5 18 3 33 1 a 294 0 74 e 2
= 24 26 82 470 a3 7 3 £ 167 s
- 6 1318 &6 52 178 1450 34 144 876 S
- - 8 - 4 4 - 9 “ 15 -
3 o 204 153 ” 2 3c8 287 125 En 8
13 3 & 52 8 23 108 15 » 219 2
35 12 17 35 2 n & 51 st 128 "
2 & 2 3 7 o 70 » 1 255 7
] 51 [l ) 14 8 104 94 1) 2 5
s 35 9 1 % 1 ) 3 75 234 ‘
< 7 26 12 Frd 2 65 &3 98 513 u
2 o 5 135 i 6 197 19 267 ) 03 7
15 2 [ 2 i 4 1 » @ 157 i
A » s 21 3 2 2 3 Pr) 203 =
57 204 Il b iy 27 567 385 35 (K3 n
2 55 ke 110 € 82 257 114 182 b5s £5)
- 4 - 42/ 2 7 n 3 24 137 =
9 2% 51 113 18 L1 I T & 105 455 3
A4 113 9 17 2l il ¢ 28 348 77 1549 3
3 25 &8 5 54 3 137 & 115 527 2
1 7 3 © 7 i1} ] ) w7 557 9

Mncludes aliocated cavs, not shown sapurataly.

Michas proteciive senvce workers ond Glocoisd €O, Al B2wn s3p0MGIely.

Anchuoes parsons in Gihar SCCupation Grovps, ot shown separalely,




Toble 127. Occupation, Ecrringe, and Industiy of the Mecro Populniion for Counties:  1970—Confinued

[Data based on somple, see text. For minimum bose for derived fiqures (percent, median, elc.) and meoning of symbals, see text)

Counties Vith 400 or llore
Nezro Populaticn : : . b e 2.9

OCCUPATION

~
I

lealISxE

»~
RALE
S50l Lk

»
1@ BNT e e

en, loremen, and kin
€3 end repoirmen.
ruction crofismen ..

. extepl tron

=2
w
s 88

i
=

B&1 1 Bo

te household workers ..

Famehe emzlayad, 16 y
137 tecknical, and hindred workers .

PNl o8 e
.

Zoeoatl szs.

Fora werl uu
Service worsers, ercs

TR
BAT o BIB 4GB 1 1 Ta

wu
=

.,..
2
3se

$2997 2 nom
5 3 003 2 (49
3375 ) 45 229

Tatel amlayed, 16 yuors ofd asd
Asrcutur, aresiey, oad fonres o

lumber ond woed preducts ..

3 industeies)
Trucking sernice ond warehousing.

e

ment 6nd recre:

Iy 3l and kindred services .
Oiner pr:ien an ond rexted s
Pubic cdmi

SG
3%

wn23, 83=538, S8,

Niot i B B

Vincludas oliocated coses, nat showa separotely,  Nnclodes profective secvice workers ord clotated cones, not shown sagarataly,  Jlrciudes partons in olike GCCupstion groups, ro! shown se,orotely.

LTAUZDAL CACIAL AMD CEAMNAMIA CLUADACTEDICTIAC NADTH CADNIINA 28 _ 487




Toble 127. Cccupation, Ecrnings, and Indusiry of the Negro Populciion for Couniics: 1970—Confinved

(Dato based on sample, se« text. For minimum base for derived fiqures (percent, median, etc ) and meaning of symbols, see text]

Counties \'.’hfn 400 or More
Negro Population
g puidi Guitford Y Iradell Jackson

OCCUPATION

Tatel amplayed, 16 yoars old end ever
Professional, techrcal, one Aindred worners
Hesith workers |
Teachers, lementary 60 §scendary schools.
Technicians, escest hezith .. .. ...
Other professioncl woraers
Managers and odministreters,
Saiured ..
Seil-empioyed.
$Sa'es workers .
Retad Irode .
Clericol ond kindred worsers
Croftsmen, foremen, ond xindred wi
Mechanics end reparmen.. ...
(€ croftsmen

.
=
s
~

-=2

S8

Lo Suocmun

BEN=z
SEZSTni vet o

ey L
~S BN =ty —

S

Operotives, excepl tronpart
Durotls gaeds monufactur
Nondareb's qoads te
Kermonalectuniag indys!

Tronsaort ¢
Serers, easidt m
Construetion kaborers

Farmers gnd farm manacecs

form laberess ead faem

Service warkers, escr;
Clesning oad leo
Mecliih service workers. ...
Personcl service woreers ..
Protective service workers

Privote household workers..

T S - )
Nunz et
52 wnFocon, wr=t

110l 2o i S vt 48 d

S wlRiey
=

wd

Lo P80
Tiwss

1 =3

Teackers, elementary 6ré sceordary SChools
Mansgers ond edminiatrotors, excest Iaem ..

3 3
Creltsmen, foremen, ond kincred vmm
Qperatives, excest tea!
"

Normaenafactr
Tronspert equs:
Lokorers, except lorm

m warkers

e
1SE& 1o b

Clesning cnd

Pealth service werkers

Fersoncl service warns:
Privote househe'd workers .

Mlﬁ' i ihGS 1N 1959 CF 5 IH
GYILAN LAz 182“ lGl
SEUCYJ QCCJIAINJ GA0UPS

R 16 yess e il ove

Lot SF1 01
o
S

Ho2Id

e Errat e

C Qo

wele, 16 yezna
Clericol c‘m lrcrtﬂ wark
Operatives, iaclding tronsport

INDUSTRY

Tote! emplayed, 16 yeors old and
A'mvhun. forestry, and fisheriey .. ...

Bois

n ond lumber ond
et industries...

P RO~

puLithing, and c.
Other fencurebie c

-3
15
&

»

Snelinw

Foad, barrry, o1d dai rv stures ..

lomg end o locey
itise reted tre

Finance, insury;

Business ond recoir nm\n -

(R

SEueP i aTi a8
1 B2F RELES

i

aes

“»ulm»l nd hndred Vel
OIher prolessicncl GAd et VervKes e eu ..
Puvle

Ti 80108183533,
«
S

SZwr

Yiachdes ollocated cases, not shown seporately,  Yinciudes profective s:rvice workers and cliccstsd cau, nol shown separately,  dincludes persons in other OCCUPAlIIN §rous, Nt Ahown 1eparGiey.

ACAUEALL AARILL slin reana
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Table 127. Ceeypetion, ke

ustry of the Negro Populziion for Couaties: 1970 Continued

{Data based on sample, see fext, For minimum base for derived figures (percent, median, efc.) ond meaning of symbals, see text]

Countics \
Negro P

OCCUPATION

Tota! ex;leyed, 18 yoers old and o
techrical, end indn

Mechcaics ord rrLoemen,
truction crailimen

except 10
3

Protectve 3 2
Privte househo’s weraers

plegad, 16 yeers o1 and aver
bindred workers

4 secondary schaols
, except form .

Privote housensld werkers ..

569 OF PIASONS I
LAZCR FURCE FOR
N GRGUPS

Keln, 36 yeors sl end ¢
&

2red wo!
cred workers...

Formers end forn
form laborers, excest vapcd, ond form foremen

Famely, 16 yisn ¢!
- Clerical ord A
Cperatives, inciuing

INDUSTRY

yeors ol axd aver oo

ishieries ...

3
Other gersonsi sarw
Ententcnment ¢od 1y
Koiphils oo
féuconancl gad knared servict
Gther prafessnal cnd reind service
Putic

Johnstan
7
6
5
5
73
127
3
2
616
87
95
é
5 1 -
443 81 19 751 101 %0
1459 4 108 27 [} e
153 74 5% a3 L) 2
9 4 35 7 -
110 6 42 1 - 4
15 4 é 2 - -
28 - 9 70/ s 10
26 - &5 5 10
65 L] i 189 - 2
21 15 15 5! = 10
33 26 15 2 7 5
418 62 &5 . 42 128
343 62 275 1] n 128
75 - 74 120 47 -
12 - - & =
44 49 2 47 é 7
13 35 3 21 5 -
30 5 406 51 97
213 7 283 13 Q 65
kY - 40 - 6
36 2 27 31 7 -
a7 8l 19 M 0 90
$3 995 4 255 $4 297 $3 950
ass 675 -
4 655 3933 4 55 sev
4127 3 606 4183 431
A3 3 144 3 967 .o
1243 e
EAIR ALY . 1} 67!; $2.617 $3 08
2432 2 356 3069 4164
4101 1180 238 6 220 1274 @
18 267 - 6 2
13 g -
413 122 137 623 ) 41
960 205 1056 1359 350
121 & 176 95 124 42
9 76 & 21
197 1 257 24 2 19
9 n & 2 - 4
35 1 m 91 20 21
&9 9 £3 148
336 & 29 695 517 24
) - - - 8
107 a4 75 20 85 3%
48 4 2 £ & -
45 9 R 45 12
8 - <0 97 k) "
152 A 7 1s -
3 24 2% 84 6 -
47 10 ni 91
19 57 87 34 9 2
4 12 13 44 7
i 10 3
470 183 710 102 45
25 k) 96 202 94
5 5 2 &2 &
153 24 53 214 19
134 162 855 26 17
17 S0 193 24 13
& 97 n 153 16 -

Martin | Meckienburg | Montgomery
310 3 m
1292 15 159 595 1 128
164 1457 52 102 159
253 4 15 17
27 £42 48 3 163
153 H 25 2
21 32 12 - 42
21 23 12 -
55 2053 18 n ”m
[} 45 - 26
5 33 4 Q
3 146 269 n 70
48 1975 1 272 612
< 1 41 9
- 48 7 10 16
3 232 15 8 3
53 57 10 73 71
243 4 027 95 3 349
164 556 N2 257
37 81 9 58
8 8 - 7
3o 3226 108 435 59
$2703 430 $3 705 $3 283 $2 742
5 650 6 945 549
3 185 4784 337
3592 4 443 347
2 54 4103 2452
2217 eee 1§70
1225 . 1948 134
$1 542 $2 49 $) 854 $1 509
3 033 ass 2103
22 3 o2 2932 2416 23%
310 32122 151 314
74 373 131 252
15 (]
148 2 206 107
(32 6 877 802 e47
150 167 164
10 655 62
3 417 4 120
- 59 I 3
€08 9 37
183 970 12 129
382 2024
- 424 - ]
125 1597 9 n
1433 N
n 89
&5 1077 2
7 2 003 2%
4 1 sl
51 11 2 §2
173 27519 98 224 <
2 108 é 7 $4
65 82 & 8 163
an 3 038 97 455 581
141 250 8 44 22
10 414 142 8
afl 1308 7 135 8
301 274 126 144 433
161 1431 k) 123 e
& B 5 n 45

Tincludes ailocated cases, not shown saparately.

Tnghads protective seevice workars ©od oliocoted cases, Aot shown eporaidly.

3lnchrdes parsons i ofher cccupation grovps, Gt shown Aaparotaly,




. Toble 127. Cscupation, Eerrings, aad Iadusiry of the Negro Population for Counties:  1970—Continued

[Data bosed on samy'e, see text. For mirimum base for derived fiqures (percent, median, efc) and meaning of symbals, see texi]

.
Countics With 4C0 or Noro
i New Rerth-
Negro Populction : Wonover|  cmpion|  Onslow|  Oronge|  Pumico| Posquotank Pender | Perquimans Person it Polk
OCCUPATICN
Torel ampleyad, 16 yezes old and over . &30 1 17 424 " 3 26 2412 " 1597 784 (7]
Prafessions, tactricel, and kindred workers 48] 23 123 284 414 1 480 18
wor 68 79 " 20 9 12 19 1 -
291 172 Bg 51 ?2: 55 “ 100 J?; 7
2! u - - - - oA
Otser profes 50 29 151 I 162 26 . 2 129 n
Mancsers end o 100 87 58 2 24 ¢ 2 105 9
Sclaried 59 65 35 1 59 7 12 1 49 -
Sell-empl 41 2 23 1 25 17 10 1 56 9
Scies worvers 78 78 N 1 54 9 - 1 87 -
Retc troce 45 72 33 1 44 - 1 7 -
Ckricel ond ki 79 247 393 43 265 78 " k 206 5
Crofrsmen, foremen, 859 382 448 ‘101 267 103 1 532 bl
Mechanics end recermen.. 108 101 89 & 76 98 52 2 -
C croftsmen 255 46 226 4 207 7n 40 10 287 n
Qjerctives, except transcort 1277 an2 679 264 3 131 206 1188 143
Durch'e goacs manulsciurin ki 153 31 191 167 49 207 161 1
Randuratle goods ma tori 543 84 404 104 62 240 59 53 60 121
stries J44 nz 19 103 201 23 387 )
chives 334 174 104 o 150 159 23 110 34 n
8l 351 12 3 357 83 197 n &4
92 81 45 4 91 1 25 50 2
& 4 52 67 1 2 33 57 19. 282 10
Form latarers cnd farm icre 133 25 95 €0 164 287 100 27 177 7
Service warasrs, es0e3l griv 1213 n? 1148 7 544 131 351 1045 132
Clczaag end food < 875 €39 € i 202 103 213 23 103
Hegith service w 103 14 177 - 49 35 1 3 7
Fersoncl service we 129 2 - A4 - 55 Kk} 9 a7 45 12
Protective servee workers 23 1 33 5 - 3
Privale bousehold workers. 912 280 555 &9 ® 149 o4 283 1008 176
3003 Ve 1386 2012 e 139 9 293 - m 340 mn
36 157 105 173 64 296 () 57 97 n [N
¢l 19 3 49 11 15 g 12 15 1 -
247 154 &9 44 H 197 44 39 82 215 7
27 i7 39 - - 0 - - “ -
51 n 3 16 n H - - 4 5 -
E ce 0 1 34 16 n M - 4 50 -
(klﬂ.’ cnd . 204 5 200 267 18 118 & " n 163 -
Sezeeterics, stenogr & 9 14 (%] - 3% 5 é 20 49 -
Cratismen, foramen, ¢ ” K 12 4 & 4 4 7 -
et fronspent 628 123 176 1 m 78 350 41 290 819 €5
9 4 134 7! 257 90 59 251 47 284 431 65
ach industiies 199 4 101 78 81 19 9 - 2 138 -
lronx;m gy ment operct 20 é 13 ) - 5 8 - 4 7 é
Lotery, exiept 25 9 3 5 12 2 18 4 7 &0 15
Form war é? 25 8 3 5 43 168 - 16 652 -
Service workers. exceot 204 441 623 4 33) 183 &1 201 &3 54
(.eawlq aad feod yervice wnnzu 547 120 338 44 210 129 0 121 434 R
Hn service warker: &5 a2 14 1271 o - 53 34 1l U4 &9 17
h anal service worker! —vos 1 11 30 . - 41 " - 27 35 7
Private househsld workers .. 712 W 530 69 382 149 104 269 4 159
Mele, 18 yoces ol ced Allg with geralnged | 30 $2 935 3§07 $1 34 $3 €04 I, 2797 $sam $2 705 $1 918
Piafessional, m ©ng wndred 5054 . 6 511 ses 6 553 .
Cretismen, foremen, 4190 3J &4 4227 ass 4 841 3649 39N J 428 - aes
f 4073 332 3 95 2 72X 379 3 857 3919 3 479 aes .
3569 2633 3 452 4306 2741 3 cio J2g8 2 857 ees
. . . . 2015 1857 oo
cnd form foremen .. . 1748 . . e 211 1295 .o 1791 120 s
Fexcle, 16 yreri @ ever with eerningyd. §1 251 $1 543 $1 750 $2 239 $1 453 $1 676 $1 507 $1 556 $1 954 $9c3 $1 60
Clerical o7d b =dred wer. .- 1 942 1€22 2371 2678 1815 -
Operatives, including 1rons;: 2 2559 232 338 1m . 2 6:0 e 3014 1437 .
INDUSTRY
Total eopiayed, V6 yesrn o' wed evar 43 3 287 4244 " 3248 2412 {31 2597 7 ]
Agriculture, forestry, ond tsrenes 160 523 196 ?; 214 336 162 207 kY
Mising - - - -
. 4 404 227 32 €2 245 163 &1 156 S50 21
1576 73 2 &7 212 553 2 201 1013 129 192
24 355 135 157 49 25 g Bs 2] 9
174 - - 13 12 16 -
182 16 - 82 é 4 15 4 4 n -
5 6 L] 16 16 ~ 5 7 59 -
104 162 53 48 59 i 10 &1 96 8
3 2 22 101 3l 75 " 14 103 -
a7 182 437 54 176 & 572 152
8 R 2% - - - 9 2 - 5 -
ﬁxm un urcble gacds (nchy
mOALIGLINNAg INCusIncs).. 29 m 138 121 n 42 Qa 10 303 2
Teucking servc2 ond woreh & 70 25 ) 4 38 9 - 13 -
A4 0 5 " 49 78 - 7 -
14| 24 94 n i0 & 2 8 mn -
122 &4 7 14 25 35 67 4 N7 )
4 4 59 (44 kol 10 $ (3] S
2 2 135 172 k] 94 2 18 180 $
352 131 238 164 45 249 153 8 an ol
wi 4 19 o7 - 18 12 14 3 7
115 27 20 (2} - 25 &2 19 - 7 -
1318 Mt G dh B43 i 254 578 58 a6 132 100 952 m
Citer presonal servicey .. 574 81 221 32 20 17 156 2 "z 25 &
Entectainment ond r 59 3 12 4 12 - 21 - 8 k)
H3351018 eu .. 22¢ 17 75 95 S w9 . S 24 .8 4 Lo 3
duccticnal crd kindred services sn Rut] &5 594 52 595 152 & 9 7 19
Glier professisaci and relaiy 219 58 §6 191 3 74 24 3 248 1"
i wd L 2 33 59 195 [ 153 59 27 [} -

acludes allocored coes, not shawn saporolely,  includes protective secvice workers ond ciocaled coss, nat shawn tepurotely,  Jincudes persons in other ocupalion groups, nol shawn separalely.

CEF LT SamAriees



Toble 127. Cecypetion, Earaiags, and !ndusiry of the Negro Populsiion for Couaties:  1970—Continued

i

[Dato based an sample, see text. For minimum base for derived fiqures (zercent, madion, efc.) and meaning of symbols, see text]

Countics \"ir‘i 400 or Nore
Negro Population oo it [ S . P

OCCUPATION

Toisl amolayed, 16 yees i and aver
Iroléssicnaltie ared
He

Refod trade

Clerwcol ard kindred workers .

Crcltsmen, foremen, and hindred workers .
Mechanics end re, on,
C crolisren

581111131 Bl

Corstruction
Fermers ond form

Mrcu& SErViCE Wi

Personcl service w

Protechive serve
Privete housenald v

o2, 16 yesrs 24 oad evar
0.8 hirGred workers ..

3¢ 5
0, lcwnm ond h.c ed workers

o
BoBNS8aT08 wul=2u8e i

xeep! Iranzzor
S

S 11 1969 CF PERSONS IN
.\(‘l"l I.- CR FCRCE FOR
oLes

Owcmu intluding n:mcn
INDUSTRY

Totel emzloyed, 16
witere, forestry, cod fis!

F:nl ba-erv c

feing

Olr—r l‘ SIS alies
Fiaance, msuronce, or 1 riss eatale ..
Busingss 00d (220, 320ViCES wonn.
Pewvcte &
Oihar zorsanal services

— =
2520 ST vt

D -
| EIETEES e w8«

05}
SoPu

33 wadred dervices . 9 B 3;
Bri el 61 reated serv
3 102 7 12

Yincludes eliocated cates, fot thown separolely.  Minchides proiective trevice workes ood 0oeated €ases, nol vhown seporalely,  Nnckes pertcis i other CEUPation Groups, nol shown separalely.
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Toble 127. Occuraticn, Eernings,

(Dato based on samp'e, see text, For minimum base for derived figures (percent, median, efc.) and meoning of symbols, see text]

end In

=du

awl

sty of the Negro Pe

A
Aule
SUGD

a for Countics:

1970—Continued

Countics Vlith 400 cr. Mora
Hegro Populatica Transyvonia Tyreelt Union Varce Woke|  Warren| Woshington Wayne Wilkes Wilson Yodvin
QCCUPATION
Tetal anlayed, 18 yn Mendover . 410 s 3475 7 1123 1503 02 " 5 “w
= 15 35 145 49 ns 75 547 54 37 2
- - 5 1" 181 3 125 - 47 -
- - 2% 9N 652 104 64 359 2 214 4
- - - 45 - 5 3 28 3
15 4 43 611 8 - 97 2 50 -
1 10 38 410 42 3 209 15 1y 4
6 10 36 32 21 10 ‘e 128 15 55 4
5 - - 78 21 21 | - & -
- 5 0 vl 25 20 90 - 48 -
- - 3 261 25 3 54 - 2 o
28 8 132 1627 50 51 296 39 73 2
Craltymen, forcmen, ond kin &0 19 494 1 651 29 17e 596 123 528 2
Mr(l-mm and repairmen, 4 7 79 kIE] 40 4 13 26 143 -
fruction crofismen 50 8 298 827 135 84 n 39 245 25
Dzeratives, exeept trarspert .. - 9 52 1047 24 @4 n 1518 2% 1092 159
Durable gocds manutociunn 5 & 9 169 737 126 161 449 96 177 28
d ble goads menu! ] 70 18 634 895 4 167 80 144 624 83
whactunng wdu: o 23 25 174 609 104 49 349 16 231 43
Troasgort equipment eperalives . - 12 3 194 926 87 &5 523 3 452 9
Laboress, excen) form % 14 410 1645 37 232 €32 91 575 &
kaborers Ek) i) 135 434 85 42 122 - 129 18
Yomln end ferm my - 17 19 28] 187 29 220 - 210 5
Form latarers and farm 6 32 83 654 159 &8 €33 8 691 14
67 63 423 4017 163 19 1620 182 937 2
64 45 328 2 855 132 12 (7] 121 644 24
5 - 53 430 6 704 19 192 13
- 4 7 275 20 128 21 65 3
Protecine service woriery - 5 - 73 10 ) 36 15 17 5
Private household warkers n 29 a7 2278 203 18. 937 133 833 0
'r;hul IB m 1% 1582 1né 8373 736 525 3627 43 2324 102
- 2 116 162 921 91 5 435 41 239 4
- S 1 2 132 - 91 - 41 -
19 84 115 449 8 §! 260 2 153 4
4 1 5 97 1 2 ) - 13 4
$0%es workers - - " 9 197 8 2 4 - 15 -
Reted trode - - 7 4 173 8 1 3?7 - 16 -
Clericet cng bing n 8 &2 134 970 44 3 172 20 144 4
Seceetar.es, s1n0gee) [} 6 21 3 249 8 3 16 S 33 ~
Creftsmen, foremen, and 5 - 18 2 126 13 41 n 3 -
Opmn.v- €aC00l 1renspart sheen s 19 1n s 675 1221 224 92 823 151 552 109
1% 2 555 08 872 214 625 135 482 BS
N)nﬂ' - 9 9 &7 449 20 2 197 16 $0 24
- - - 5 5 - - 12 - 3 -
- L] 2 19 132 35 8 N 7 e 5
- 1 T4 36 154 14 143 8 173 -
Service workers, except private ho 7 47 2% 237 2172 m 1n 967 67 554 &
Cleaning and food service workers 7 U 185 175 1478 & 7 420 4 410 1y
M th service workers .. - - 49 24 289 6 350 n 104 -
ol servize workers - 4 7 13 £ 203 5 73 13 27 -
'nvﬁlt household workers .. 65 2 a7 412 223 197 18 14 126 7 0
M'JI‘H U' S IH 1959 (‘F PE2SONS IN
2 FORCE FOR
$2 947 $3 748 8 33 674 $2 813 $3 450 R3] 410 351 $1137 3314
pre 6132 5 507 el IS 6 033 -
4 33y 4731 4123 3 528 3 845 3198 32
4152 371 3935 3087 4 818 4 28 33717
3075 3106 309 2 439 2 & KNCT
P 2318 250 2170 ver - 217
Form lcbarers, e-ual v;* 5 o . 170 119 179 5 - 1243
Temele, 16 v avor with eeralagad. $1.187 $1 039 $2187 $) 568 42 006 $1 70 $1 530 $) 933 $3 6L0 4 ;2 nnm
Clerice! and kndred w e e 2029 262 “ee 3233 2 850
Operstives, including 1 . . 308 22 2 641 3031 1978 2445 3 &7 2 185 267
= .
INDUSTRY
Total wmployed, 16 yoars ols 410 o 3475 43t ”am 2123 1503 8128 “us 5 &4
A-n:ulmu forestry, ond hisheres &9 a“ 145 441 1082 352 18 34 " 934 2%
- - 47 &1 14 22 - - 27 4
24 A2 473 25 1454 264 19 434 35 435 31
12 104 1243 1 V‘J 2704 751 0 1713 450 1454 190
fl - £ 114 230 256 37 393 143 b [
h'u..l i l,xr g1 - - 1y - 183 - - 142 - k) 19
M::h«ntry m:l - - 28 92 423 6 30 1 12 2 16
- - 10 s 9 6 - 7 - 7 -
12 - 45 4 497 42 2 £0 48 94 3
13 7 158 176 475 38 - 164 126 17 19
13 1 [ SE] 1050 n a 51 339 94 ke L7
- - 4 - 101 3 - - - 3 -
ranulacivning Incysin 9 é 10¢ 304 49 & 287 40 n )
Trucking service und Warehao - - 27 4 32 27 - 122 - ]
1 - 2 2 55 25 12 M4 a4 - -
- 14 45 43 434 4 " 134 5 4
- 48 153 m 676 21 19 234 18 9
5 - 15 24 318 4 2 62 - 2
- " 25 54 815 20 2 140 25 -
8 ¥ 144 203 1222 134 3 49 16 7
& - 57 " 44z 17 12 59 -
- 5 12 41 242 3 7 61 rt) -
&5 2 44 421 215 149 174 845 126 n
Other persaral services . n 5 162 122 923 2 40 512 1 2%
Entertaiament und recrect: - - 12 21 149 5 5 49 -
Haspiel 5 5 &0 108 6% 14 . 2 959 25 12
Feuratian 55 43 200 4 248 Kik] LR P2 &4 &1 3
Other protesy ond relcled & 7 69 73 217 41 £ 370 2 21
Pble edmni 16 - a7 12 78 21 6 w 5 "

Machidey a'located coses, not shuwn weparately,

NCRTAH CARCLINA

Tchu 208 Proteciivg 3ervEd woraers 6nd Gikicoled coses, Mol Shawn #4061010:

Ancludes persnns in ciher 0ccupation Grovps, not thawn tacrotely.

GFNFRAL SNCIAI ANN ECANAMIA FLIADACTIONICTICC
i .




THE UNIVERSITY OF NORTH CAROLINA

General Administration
CHAPEL HILL 27514

March 21, 1973

MEMORAND UM

TO: Equal Employment Opportunity Officers

FROM: Hilda A. Highfill

SUBJECT:. 1970 Census Data on SPA Personnel Groups in North Carolina

For your information and assistance in developing affirmative action
employment goals for SPA personnel, I am enclosing 1970 census data
supplied by the Carolina Population Center's Demographic Research and
Services Unit. The two tables show the following data which may be
relevant to your needs: .

1. Table 122.

a. Numbers of employees in occupational groups by county:
total employed; females employed

b. Median earnings in 1969 of ‘selected sccupational groups
by county: 6 male groups and 2 female groups

2. Table 127

a. Numbers of employees in occupational groups in counties
with 400 or more Negro population o

b. Median earnings in 1969 of selected occupational groups
by county: 6 male groups and 2 female groups

THE UN'VERGITY OF NORTH CAROLINA st compritnd of tie sixizin public senivr instizations in North Carolina




. . .
. Toble 122. Occupation and Earnings for Counties: 1970
(Dato based on sample. ses text, For minimum base for derrved fiqures (percent, medion, efc ) ond meaning of symbols, see texi]
Counties
Alomance | Alexander |  Afeghany Aason Ashe Avery|  Beaufort Bertie Bloden | Brumswick [ Buncombe Burke
OCCUPATION
Tono! arstayed, 16 years ofd e d aver 45 10 114 030 7 096 4 407 1318 6058 9 04y 7 2% 109
techrizal, gad hindred work 465 24 545 441 32 118 &2 619 89 227
B4 5 2 28 4 103 18 0 42 149
153 10 7 16 4 k0 14 31 126
2 26 9 42 145 H 45 47 )
1074 97 249 183 131 62 313 264 217 535
528 n 9 22 5 125 1 40 124
crkers . - 1847 157 75 214 183 15 182 245 187 909
Managers ard od. trators, except form 3 332 205 50 an 258 955 kM) 5 657 1@
Solored: Nonuvlocturing 4 87 57 21 61 s 93 3| - 4 &8 34
Re'od trode 2 7. k1l n2 4] 2 227 3 136 97 %
Other indusirie: - 977 124 161 87 74 125 160 2n @49
Seif-employed: hl:l trede & 482 33 n 107 &9 164 4 154 1y 4
Other infustie: =) 292 §0 27 55 100 52 13 3 116 102 183
Sales workers . 42 313 107 232 240 135 785 289 a2 s 23
Reteil trod 1634 204 9. 203 212 g 54 197 n 25 613
873 154 10 77 54 245 92 110 17 310
6975 844 24 7% 452 40 1493 434 734 2677
651 1675 450 1125 1042 nz 2051 7m 147 1593 4573
401 129 2 7 82 43 174 145 138 102 74
1725 137 35 195 123 57 390 104 194 827
8] 52 - 7 120 35 70 56 1 95 155
1513 25 312 s 323 26 S 655 824 132]
493 103 187 471 235 218 (1 1 33 418 249
12 €37 ) 1087 2602 2 471 1168 2221 375 2022 149 9 752
1289 ! 32 355 133 244 79 23 453 173 3 cc2
10 457 1576 3 1674 1001 £96 1113 64 123 837 6143
incustrie 1041 162 28 160 ) 29 226 3851 443 &R
Tronsport equizment opere 1378 447 135 %3 255 05 565 244 s 352 503
v Letares, exe 1919 373 2 &5 472 roisd 852 452 724 114
(oh\uut Nl 45 5 11 13 1 23 163 129 15
Freiget, 927 144 214 163 ? 255 14 166 372 45y
Ull.tr in\ ell exceat form. 481 169 114 3n 193 160 447 26 33 223 s
Formers on¢ form menc ers .. 12 252 20 20¢ 626 &l 575 658 20 10
Form lobarers cnd farm foremen 334 97 120 7 150 17 621 457 125
N Strvice workers, excep! prvare hauseh: 3 064 453 X% 581 350 683 1112 35 627 75 254
Cleanirg serviee 13 19 33 15 55 145 31 52 15 182 K
Food service woraers 45 126 e 121 123 212 362 93 184 268 534
Health servi 3 75 139 23 45 109 87 545
Personz! s 33 10 9 51 78 62 93 101 41
Pro‘ectve servies workery 42 7 14 59 25 78 62 62 77 m
Privote hovsenchd worsers .. 18 7% " 3% s 20 301 149 a8
Farcle ompleyed, 16 yaser o'd wrd overo . 19 s¢€2 354 304 3435 16 140 5010 215 33 2 542
Professional, techncel, end hindred woraers 1925 198 12 w 184 565 303 56
258 2 53 9 21 93 3 41
Health -onm exrept Aurses, 67 n 5 3 - 16 35 12
3, tlementory nng secondary sEheos. 34 ni 51 196 132 106 295 25 157 185
icisng, uuv Pesith 20 - .« - 5 25 1 3
OIMI nr"‘t'v‘rul \\Miﬂ’l 28 41 0 7 13 3 114 67 20 7
Moncgers cnd odms ors, except farm . 79 67 30 78 5i 35 109 128 121
Soles workers . 19 142 41 17 8 &9 93 199 176
Petcd trace 45 124 31 10 2 48 315 & 191 152
Other than rerci irs 73 16 10 21 4 4 8 14
Clerical and kindred warke 49 a5d 44 551 344 232 V174 39 575 29 6 57 2191
Bockbeesers . 670 I % 139 - 48 22 5 e 121 98 ¢57 261
Secr 5, 163 7% L) 152 116 15 n 127 159 144 2314 Lol
273 335 260 183 145 S44 126 255 7 3 533 105
390 144 69 % 167 41 119 3 12 42 72 4
7152 2051 616 1504 39 &9 1259 Bl 113 615 5404 $ 5
35 791 a2 70 51 &7 191 1956 1 641 mn
7148 12 1337 €50 536 755 51 {red 474 327 443
- 47 3 26 85 1ns 1 474 199
- 1 12 8 19 10
Leborers, exasp far 37 7 A 4 45 29 £3 54 45 2 184
Formers crd furm 05 s . 29 43 - - A 9 5 12
Form lobarers ena f2rm *aremen . 51 55 12 n 2 16 m 23 154 4 103 3
Service warkers, excep! provats househoid 1604 263 135 294 25 387 7:0 p 388 31 1475
Choning service workers 1 4 27 45 5% v 133
Food serv=e warkers 433 m &3 87 105 161 32 165 247 1035 433
Health service wassers 7 2 27 ] 74 103 204 45) 9 82 4 i
Personn! 3 450 95 20 55 42 131 R & sed 454
Protacin 2 3 - - S 3 2
Privote housersd warkers .. o n 76 74 81 83 é 423 20 2€1 19 112 a2
Male emplaged, 14 eod 15 yroes od 24 5 5 " 49 20 n " ) &0 o2 m
Whitecotar werker E4 - - 5 10 - 9 - 54 9
Blyecelior workers . 101 3¢ 5 12 7 n i 9 54 34 27 %
Farm warkery 39 - - - - 14 -l - 5 2
Service worke:s, inciuding preeate houte 40 7 - 5 7 4 I - é 19 18
Fowele amzloyad, 14 03d 15 yoans old m 10 n ) “ " i n n u s 4
Whitecalior workers. a 10 - - - - 7 é - - 13 n
Bivecoliar workers . “ - 6 3 4 18 - 7 2 12 o n
4 - - - - - 18 - - - 15
2 - - 3 - - - 5 - ] n n
4 - H - - - - - - 7 2 &
with wenlnged | LI $3 349 403 o 31 $m e 15 0 18 51
3 workers 9 827 7184 6 7 7 431 73 7173 761 791 8 lu
4 515 4014 SEw 4 5063 4557 $ 740 5 58
4 I 422 3 80 33 4182 5 #35 SR
32 25N 3 e 3Jon d33n 249 4¢52 334
4 W2 2418 J 425 2120 J«d 310t 26
. 1613 1244 214 17231 209 e 208
43 408 K1 " 3 $3 275 37 ¢97 * 32 646 42 508 $J s 83710
v 3774 3 49 W 3 4m 3 875 344 I N2 35 4 47
Optrotwven, ieciuding 1anspont 3410 A 3 24 330 264 300 313 I e
Ynchides 0.0cated cotns, ot shown wegarotely,  Yiockidas gersons » Ot BCEVSINON Qrovps, POl Shown separatey.




Table 122. Occupation and Ecmings for Counties:

1970—Continued

[Data bosed on 1ample, see text. For minimum basa for derived figures (percent, medion, efc.) and meaning of symbals, see text]

Counties
Cobarrus Coldwell Comden Corteret . Coswell Cotowba Chatham Cherokee Chowon Cloy Clevtiand
OCCUPATION
Toral ampleysd, 16 yoors old ond aver 35 740 23 958 16 1 225 7128 43 244 17038 3 558 4019
Professioncl, technical, end kindred workers .. 2611 1701 14 1250 405 3 526 1070 459 s O
126 93 - 122 9 195 7 12 [¥4
131 47 - 56 - 245 52 28 12 3
aar 144 n 172 55 253 184 50 18
79 557 4 95 212 987 359 1é m
pxll 14 5 72 12 23 80 80 18 2
P 940 741 ¥ 532 n7 1613 358 145 143
Munaqlrl anﬂ am-wm 1797 1 601 90 1128 242 39 m 35 N
d: 226 384 5 83 42 943 87 4 55
451 339 9 215 43 658 180 8 4
€92 434 41 531 102 1255 324 4 126
243 240 25 144 3 38 120 5 5
183 204 10 153 16 83 U 28
1¢% ns ne 180 2344 441 293 202
B 973 9 501 164 1312 275 25 142
Otber than et b 82 19 218 16 1042 164 43 &0
Clericol and kindred 4179 154 1359 57 5253 1253 527 470
Craftsmen, foremen, ord ke 5924 234 2357 767 7 145 174 875 605
Automodile mechancs, 491 14 161 59 A1l 17 83 31
Machorics ond repiimen, esc | 25 &0 219 1052 7 133 n
Metol craftsmen, exc 344 30 175 32 332 64 7 65
Construchon craftsmen .. 1443 87 504 224 1321 443 265 181
Other crofism 037 78 497 223 4 09 784 383 212
Operatives, excest fic 12 837 28 135 535 4 216 378 1613 654
Durable gaods manulzctceing an 95 143 182 5270 827 425 96
Nondurcble geads menuluctening 11 585 7 &40 2288 8 (03 2479 928 455
uraig inusircs. 695 62 581 nz 33 410 259 103
Transport equioment operaives 1575 122 344 198 1654 573 243 136
Loborers, excep! n 1817 122 877 518 1763 1134 520 )
G 152 3 65 114 31 52 1c4 76
Freight, stock, 104 43 247 255 24 507 123 &
Other lebarer 625 45 515 149 24 575 33 257
Farmers ond form monceer: - 223 116 135 09 92 505 89 187
Form lcborers cnd - 161 87 99 350 229 235 4 17
Service workers, eace;! - 2715 159 1233 533 2611 999 423 39
Cleaning service wor - 792 14 239 157 25 36 99 63
Food service worker - 553 19 538 170 38 214 141 £
Kealln service workers. - 450 45 119 59 23 122 56 2
Personal service workers - 519 35 138 &4 455 175 58 B
Prolective service wirkers m 44 170 52 bl m 44 A3
Private hovsehold workers 39 70 288 23 52 3 " 16!
Female amployed, 16 yers old ead overo 15 755 s23 4182 am e 3 $ 214 2138 140
Professionol, techakal, ond kindred workers . 1351 n 550 228 159 534 208 20
urses ... 263 1 n 140 42 23 19 2 i
Mesith workers, €xcent NUr$€3mwnomomnmn 52 39 - ot 7 67 45 33 1
ary. cxd secondary schools ... 827 428 0 21 129 78 244 4 12,
inicians, except F2outh L. 45 6 - - 4 26 n 3 -
Qther professinnal worrers 33 286 10 182 . 48 475 103 41 LY
Mencgers ard cdmnistratars, except form N9 224 “ 207 30 407 150 42 58
Sclas warkers .. 546 384 4 316 70 &4 124 15 - 90
Retail trace 450 359 54 277 & 714 12 1s L)
Other thon reteil trede ... 85 3 - 39 L4 27 12 -
21962 1723 101 995 2 an a7 382 321
402 184 3l 183 61 1 132 4l 53
933 554 28 * 249 118 1135 334 122 14
1é21 985 42 sa4 215 2031 412 219 12
255 35 9 1 20 m . 95 35 36
7915 4 431 76 764 132 50 2177 963 3
&4 134 10 8 51 2194 1 188 1
handulun e S 7574 292 51 0 1252 5991 1871 735 264
Normonyfacturing - 257 158 9 234 » 355 133 @ n
enc.uuhu 24 30 17 4 10 58 17 5 -
a7 214 15 16 &7 5 32 0 R
4 12 - ~ i 12 41 - -
34 35 ny 2 48 % 50 13 3
143 £78 89 770 315 1619 558 21 183
27 115 10 104 63 157 129 24 21
n kv 19 405 147 &y 161 n 4
3¢ 140 45 114 49 273 102 51 2
342 202 15 99 s an 122 “ 5
Profective seivxe 20 5 - S - 29 - - -
Privole househoid worsers.. 3u 315 n 283 2y 509 s " 165
Mele axployed, 14 end 15 yoos 97 165 - ns 20 283 [} n N " w!
12 24 - 10 - 2 4 - 4 - 18
35 150 - 50 & 153 45 12 2 - i
19 - - 26 1l 28 - - - - 4
- A n - R 3 61 16 [ é " 2
) @8 - n n m 50 7 - - 3
15 2 - 5 & 49 7 [} - - ¢
i 7 - £ 16 9 2 6 - - st
- S 5 - - - - - - 3|
L U S - 4 - 51 2 15 - - 385
Privote housenold worners.. .. - 7 - 4 - 12 - - - - u
‘I‘DIAH EAR NvS l‘! 19469 OF FERSONS
gl LAZOR FORCE
'02 S;UICIID OZC GaouEs
Maly, 16 ylm atd and wver with v LN 5 675 $5 950 45 853 18 35 972 a7 “am e 85
Professional. manc aindred workens .. s 8133 760 & 2 1319 902 7 494 8347 77 6 =0
L LRI &t 6371 S LA 6 AL 562 5 1 5 492 457
Su 5181 50 4289 643 5 152 4 440 395 4348 4 i
3l 3957 5204 3 se2 3¢ J 6% 32w Jas 329
Formar farm monagery 440 502 5417 I8 RATY 327 I J 788 o
Form lu!mm. except unpaid, 0ad form foremen .. e e 214 e 2 606 e 1563
Female, 16 yours oid sed aves with samlage’s $3 828 330 $2 104 2437 $3 949 P $1 458 3 $2 934 IR ES)
Claricol and kindred worxers 2 4 C48 o 349 32352 404 3759 39 343 “es
Opecatives, mclucing trzatpon Jen 3 &87 234 2543 J63 I 3578 3 3w 3035
FdOl - DRI N h 1 slrown sa,



Toble 122. Occupation and Camings for Countics:  1970—Continued

(Dcto bosed on sample, see text. For mnmum base for derived figures (percent, mesion, efe) ond meanng of symbols, see tex!]

Counties

rrituck
Currituc Forseth

OCCUPATION

_ Tetel amstayed, 16 yoers old and aver .
Professioncl, technical, end indred workers

lhn nr:'umul .
Mencsers ond camin rvs excepl form
dred: an et tueng ..
Retall trcde ..
Other industries.
Self-employed: Rerol trode .. ..
Other inoustries...

Soles workers

SwSo s
SEYSY S8=SHRU8ES o

Crefismen, foremen,
Aufomoti'e mechan
Mechanizs end r:
Metgl ercttsmen, e

-

23S
D=ttt

Duroble g20dy man
Nondurat's goots mo
Konmonulactyrng ind

Trorsport equizment cperslives
Lsborers, exceot tarm
Cenmw an Iatare

Health service workers

Personzl servize werkery

Pratectve service worefs.
Private housenc'd werkers .

Femate anzloyed, 16 yrers old od ever.
Professianal, tecincol, end kindred workers .

Kurses

Beolih woraers, excent rurses............

Orher :r:‘ru I03) WOIREIS vee e meae
Msragers ¢7d caministrtars, excapt form

il i B82S 8

anjleyed, 14 02 15 yu.
Whitecolior werkers.
huntu: workers

Form worsers ..
Servicy workers, except
Privote househcld workers .

i :.A...v.
oL S.hCl.J OCC VATICH GAOUZS

Kby, 16 yours old £ with saraieg,
Professisnol, mo-zjerial,

Cratisman, fore
Coeratives,
Ledarers, ercent 8
Farmeey 008 farm mor
fom lolorers, erce;

TSI PPN 3
e el
pAsEpoat

5
PETRIFPQTs 3
Gu—cinme
QUAIRDS
SRLILEs

e SUEZ29

o, 16 yoors o' ead
Cbruum Viedred weesers
Cprratives, mcieing trans

wull
Ao
a8

S
wull

888

Mechces oliocaled cosas, N0t shown seperc'=ly.  Mackdes peracas m chinf BiCEpolon CTOURS, POt 3hown separote).

QL ACA BAATH Aana e




Toble 122. Cccupetion and Earnings for Counties:  1970—Continued

{Dato besed on scmp'e, see teal. For minimum bate for derived houres (percent. median, e1c.) and meoning of symbols, see texi]

Counties .
Fronklin Gaston Gotes Grohom Gronvil'e Greene Guitford Halifox Harnett Haywood | Henderson
OCCUPATION
Tarel amtagad, 18 v LAl 47 218 2 809 2183 11 40 5398 127 150 17 424 18 584 "
Professional, techrcal, and & 80 5259 mn 288 1085 4l 16 98 131 1491 |
Engineers 15 435 - 4 53 7 1622 51 2
Physicions, dentsts. o 35 218 - 35 &7
Heolth werkers, eacr 2 M 3 2 28 S50 126 192
Teochers, eleme 205 130 7. 145 354 133 €97 2 505
2 575 29 53 179 107
Cther p n 2 144 7 107 3 114 131 414 608
554 4049 133 185 2] ¥ 10 909 1453 13 1
35 924 1 17 93 28 248 nz 9
114 841 1 ni 133 38 103 @99 2!
Other 171 1416 4 80 190 74 on 478 57
Self-employed: Refal trole 167 435 36 40 144 65 €05 21 298
Other industre! B & 403 2 38 45 235 148
Soles workers . 3¢ 3189 9! 44 494 181 9 830 8n 1020 1
Retoil trade . 23 197 & 27 s 107 452 610
Other thon retod ir 153 1212 30 17 121 74 38 281
Clerical ond kindred workers 1102 7897 27 164 1178 424 23 59 1 2387 1
Croftsmen, larv'rn ord = 1303 10 754 32 329 1322 581 17 2:0 2817 2
Automobie meshon 55 9 & 5 103 35 425 97 32
Neckanics ond rep 207 2 305 4 2 153 93 793 20 393
Metol eroitsmen, 1058 1 - £9 062 23 160
475 2100 14 140 492 268 4003 1123) -
~ 452 4 422 66 152 495 157 7 952 17 1 ¥ o
- 232 23 587 51 557 21 990 24101 3583 422 38
2 857 196 172 459 92 6 82 1
Nondurodie Goods uting 2 1127 19323 42 284 132 749 14 359 27 2 582 2
Nonmanvlacturing waustoes 408 1 787 78 13 0 149 369 %9
Tronsport equipment coerctives .. 37 56 191 a2 207 4 554 670 74
Loborers, excegt farm 4E8 313 3 212 53 213 5412 1322 994 834
C lotorers £2 344 60 24 125 96 774 368 23 129
Freqht, steck, cad maisricl handiers .. 221 1671 138 164 80 2 700 42 414 33
. Crher lokorers, 165 109 130 169 2 37 1918 30 347 378
Formers ond form m 7e8 251 29 0 11s 823 1¢38 7 1027 447
Form katorers cad farm lorem 495 2 147 16 1 04 64 210
Service workers, excest private househo! 852 5056 2 1760 a 10 343 1 52 18 1457 1
Cleaning service warkers 2 244 1.3, 253 72 2 455 4 450 381
Feod service warkers . - 134 73 n 92 3107 43 39¢ 4L
Neclth service werners - 177 40 a7 9 42 104} 17. 14 183
g 106 79, 7 2 512 51 1678 2 25! 3
100 &7 23 102 3 1291 20 239 15
< 335 95! 184 ) 418 173 2 816 92! 52 2%
Fams 16 yeors old end 3 % 3L 4 599 1958 53 708 ¢ 54 709 4 832
Professional, , @nd hindred workers .. 343 123 138 £73 181 112 65 E20
Rurszs . &7 32 139 15 1189 5 41 154
Health workers, 21 - 5 n 27 49
Tecchers, elementu 142 & 9 ne 3 061 39, 34 348
Tezhnicicns, excest Fec 5 18 - 210 1 2 4
ther workers 13 2 30 172 4 2941 13 22! s
Monggers and cemmistraters, except form m 19 89 42 1517 28) 21 151
Sales workers .. 12 41 24 181 85 29N 41 253
Retail trace .. 94 4 12 169 54 2374 40 232
Other than re! 18 - 12 2 3 55 1 21
Chericel ond kindred work: =%} 04 103 620 44 17 701 1313 154 1049
s 94 1 568 rt 2 130
Secreicnes, 3 ners, end typists 343 97 16 32 101 8 357 37 453 krid
Otter ch N 8 324 149 932 N 801 612
Crefismen, 159 1 k1 &1 1247 1C 12 €3
Operstives, ¢ 13i8 108 167 10<7 13 275 1 & 23 1222
rabi 47 13 1 X ) 4 1§82 & 102
Nonduratia 5 7 & {3} &2 517 9 950 159 1789 1045
151 33 “ o 55 1303 142 184 145
Troasport €307 ) 25 13 1 108 9
Letarers, extent & 55 4 16 40 27 607 118 98 &
formers end form 27 15 19 B! &2 14
Farm lcborers oed 56 " - 75 248 163 126 93 17
Secvice workers, e3¢ 453 241 13" 151 1051 198 5712 883 13 &3
i 9 4] 92 37| o 5 114 152 120
135 1044 60 €8 7 2081 30 3 343
37 27 5 354 35 945 140 nl 137
52 5;7' el 2 310 51 1 1;? T 175 193 177
Private household workers ... kel 923 180 6 40 173 2527 908 513 226
Male emzliped, 16 0ad 15 yosrs oid 7 347 2 7 2 N 654 107 7 54 3
White-collor wersers. 4 45 S - - 2n 9 12 6
Bive csiiar wor: 61 purd 12 10 10 2 249 55 3 8
Form workers - é n - A 9 12 23 16 7
Service workers, 67 - 7 - - 125 15 - n 8
Female amployed, 14 and 15 yaern old . n e - 7 2 9 10 48 " 1 n
Vibite-colior worecr: 5 3 - 7 15 - &0 1 4 5 6
Blve-collor workers - 7 - - - 10 49 9 5 - 9
Form workers .. - - - - - 9 L] 8 5 - -
Service workers, exc h 8 38 - - - - 47 5 - 4 2
Privete househo'd u«,.-m.... - k] - - 5 - 21 15 - - -
$4 248 35 841 s 5 $oars e $6 65 15 s §5 0 38
Professions!, m e 71 & & 6 7S &3 244 755 10 435 719 8939 B 43 783
roitymen, foremen, o 553 6719 5 535 ER L LA $ 7 810 592 s 6 38 ()
0zecotives, ings x“-n‘) xm'xwﬂ 4010 5182 4 G0 4 475 a4 A b7 53 4 817 439 § SN 5
corers, exsest torm 2 815 3743 3673 33 2 2721 Ins 3140 3 048 J s 3
ereers end form m = 2 589 4204 2926 voe 2 281 3m 2 839 2583 247 )
| farm loborers, excent ua: o ond form foremen . 19 1720 1393 e 1 120 253 1595 1788 2170 2
¥ yoers o'd and ever with nnw;l' 33158 $1 64 $1 954 $3 0S¢ $3 42 $2 159 33470~ 2084 $3 013 $3 518 430
Clericol ard bincred works?s ea.... 4032 3 949 s ose T4 123 4023 3 7% 435 3 839 3 4
Operatives, incivdiag trunssan I s 3781 173 Im 1% 040 360 JeQ 3 45 3 8%

nckedes oiloceted coses, not thown seporalely.  Hociudes peracas in olher occupalon grovps, Aol hown seporoivy,

NORTH CAROLINA 35471




Teble 122. Occupation and Earnings

for Countics:

1970 —Continued

{Data besed on semzle, see text. For minunum base for derived figures (percent, median, etc.) cad meaning of symbols, see texi]

Counties
Hertford Hoke Hyde Iredell Jockson Johnston Jones Lee Lenoir Uncoln [ McOowell
OCCUPATION
Tatel amzlayad, 16 yoers old and aver 7 904 s 169 s 7402 24 303 1393 LRI 20 459
Professional. technnal, and kindred workers 833 59 91 2 846 810 1817 294 111 2107
Engineers 4 3 - 179 2 108 10 104 121
52 17 - 1n 12 54 21 79 102
100 a4 8 385 5 247 17 10 249
m m 2 735 158 706 155 U 728
73 31 - 307 2 150 S| g MO 103
300 169 N 947 49 610 86 B 425 804
Manogers nnd adl- muclnu 624 Ryl 214 2 070 49 1545 137 918 1 5%
Solared: Manulocturing 4 “ byl 34 42 180 20 204 215
Retol frode 141 54 28 353 82 340 3 152 351
262 s n 802 157 513 8 s 673
1z 87 0 295 107 351 9 166
67 2 2 256 &l 161 12 18 126
476 2145 52 1694 279 1238 169 804 1480
345 0 35 999 21 252 104 464 9¢5
130 43 17 95 €3 376 &5 32 495
£85 4n n 409 5ed 2693 a1 1430 232
1110 75 249 4678 1187 3925 510 1 653 2 501
i ne 61 7 57 £0 433 &0 167 322
9, excezt CUlomosie oo 155 23 & 78 163 494 4 208 a1
’J’ mechanics o 45 20 5 425 7 177 9 223 140
2 385 171 114 1125 &35 1714 234 553 945
e 408 240 &7 2112 39 1102 123 737 1097
- 1256 159 174 9 555 139 74 517 310 324
2 535 147 33 2 62 144 1278 £ 1473 161
G003 octarm . 482 1195 103 6011 1016 2540 kg 1262 2 45
ﬂumnnglczmmg w..mml Zasees = 25 2 3 42 22 9 140 425 818
Tronsgort ecuiomeat CORIONVES e enennonen 404 156 e 1412 33 988 153 47 793
Loterers, excent 577 343 144 V2 755 1235 274 &85 957
Construztion keierers. nz 54 2 207 183 343 56 59 3D
167 102 ¢ 75 10 427 44 277 257
293 212 18 640 475 495 172 349 342
333 199 162 S0 @ 238 314 08 9L8
333 352 133 447 &7 1 263 130 1157
s, n(m gm:u heusehal: 632 538 137 222 915 1 282 1043 2137
Clecning service wers 154 225 & 507 275 [ 216 a2
Food servse werkery 207 19 50 17 al 38 s 487
Heolth service w > 110 92 - 293 & 15 151 315
Perscncl service worker: 104 18 8 8 93 9l 134 570
95 61 16 3] n 2 107 224
375 244 40 30 173 9 239 834
280 2398 566 13 m 1919 111 1211 495 314
424 29 108 235 384 90 138 530 114
S& 42 ;& mn 54 156 " 103 18
5Y G e eevanttesese 24 17 - 8 14 53 - 31 80
Tecchers, elementary nl sscondary schaohs 224 136 &7 57 143 555 1o 258 55
Technrsiars, excent he - 14 - 451, 12 15 - 5
v 10 87 3 32 134 22046 " 133 04
1i5 &7 & 34 102 243 15 93 212
238 105 30 64 146 459 41 304 556
2 101 2 57 Ja 425 3% 259 477
5 5 80 2 1 5 45 57
(lmecl crd kindred v.mm. 630 382 102 2 800 753 199 25 1082 189
140 50 24 3 59 9 5 178 31
Secretaries. n-m-'::\r-u 163 93 33 84 231 714 ” 404 4
et ¢ very 3i7 234 4 18 <23 900 127 4553 93
65 40 - 2 32 201 3l 127 29!
457 810 n 5 40 635 2919 N2 1 €83 198
(33 6 €3 21 723 - 594 23
Ji4 842 9 4 20 726 190 m 942 1712
57 n2 1 32 5 235 ) 152 224
12 - 5 2 33 S 3 2
75 26 1 ) » 108 7 7 102
11 27 1 3 - 160 16 25 37
1% n 0 140 n 262 3l &) 275
402 337 @ 13 49 1241 155 743 1123
37 ne 19 137 109 125 2 93 15
170 &9 U 458 253 582 23 31 38
o w - 256 40 197 15 147 239
8 10 4 382 $% m 75 109 3y
9 5 - 3 3 6 - 5 3
38 25 40 537 73 555 98 239 824
<3 £ ¢ 126 LH 4 4 54 99
10 21 - 31 - 7 - 26 ol
7 2 - 78 2 71 - 2 36
oeons 5 4 é 5 ~ é 4 - M
ice workers, ncluding privete houtenoid . 16 - - 12 2 - - é -
sl ampleyed, 18 and 15 yeery eld o ” u 7 7 5 &0 ] £} 4
White<oliar warkers, 4 5 7 37 - 18 5 16 5
- 10 - 5 5 16 - 3 16
- - - 6 - - - & 8
- 10 - 16 - 2 - 12 2
n 12 - 8 - - - - 1t
Hale, 14 yours i and - 3340 35 504 “an $4 238 45 420 38 30
Prlestiancl, meecieret. oad b 5 765 8 244 7 12 8 645 743 9214
Croftsmen, foremen, om 297 & 247 5145 5510 592 5916
peratives, vichuding tro. 501 . 2% 4978 4357 4 620 4 635 4 454
ebarers, esc 31 furm 299 3 550 Jow 2 8% 3 396 kra bl
Foemers Gn3 farm manesors o 467 2 547 . 33 3o 4054
Form kbarers, eacept vpaid, ond farm foremen .. 21% 2783 o 169 149
.
Forate, 16 yaors 014 vad over with sarsiogs? + $ s 33 503 43 087 32 45) 32963 $2 389
Clerical ond wicceed wo very ... e 3 3 9¢ 3238 21 3 su 484
Operotives, Blvding trunszon ...............‘.1 13y 352 3w 2510 3030 29525

Vinciudes cliocated cases, nof shown reparately.

. . LT

Vinehsdes persons o ethar 06cuzGON Gronyd, NGl dhown seporutely,




; Table 122. Occupation and Eamings for Counties: 1970—Continued

[Doto based on samale, see text. For mimmum base for derved hgures (percent. medion, eic.) end meaning of symbals, see text]

Counties Kew North-
Macon Modison Martin | Macklenburg Mitchell | Mantgomery Moore Nosh Honover ampton Onslow
OCCUPATION E
Total amplayed, 16 yoars old ond over 5538 s LR 154 378 4m 8135 14 920 214 32 150 7 002 ”
Professional, technical, ard kinared workers 478 448 8l 2m 408 52 1401 1810 4 278 92 1
nge 14 20/ . kd 2453 24 10 94 67 $50 -
Paysans, 32 4 19 2] 33 25 106 110 211 7
Health warker f 55 23m 24 69 192 249 554 57
Teochers, e'eme: cnd s-'e'-cnrv “schoo's 175 170 342 4 482 146 216 535 1003 320
cept hecith 21 70 1754 26 3 49 134 489 a9
Other professions ! workers 18 245 2856 10 380 155 166 14 713 1443 154
Managers and odmins 433 491 15 01 350 474 1087 2 081 339 403 1
Saloried: N 13 2329 18 1ns 3 262 341 43
R 42 96 3249 34 “ 246 486 9.
0 202 124 170 8376 137 192 452 1557 136
Selfemployed: lr ;v 'rc..e o 15 156 876 132 70 205 278 100
85 12 40 951 55 94 175 44 3
Soles workers 231 1s 513 210 k] m 1573 2 242 1
Retail trode 183 7 9 6 349 128 248 491 901 1255 168 1
Other than r 33 164 9 641 82 &7 278 672 1 085 74
Clericcl and kindred wnr 462 424 926 3191 534 604 1¢83 56 5243 648 3
Croftsmen, fareman, ond ki 1054 702 1018 18 28 e 1442 2200 3 5293 BL! 2
51 & 128 1 845 83 8 131 4 459 9
162 58 10 2 822 157 33 482 502 784 13
2 45 1015 49 82 125 129 344 19
Constructien crofismen 439 268 408 352 2682 278 235 1435 245
Other croftsmen 3 257 29 8 642 247 &51 75 1237 2199 64
Operotives, excent 1325 1185 1497 16 525 13% 2.es1 325 4177 4607 131 1
! m 213 359 187 26 27. es 587 1197 N3
Nondurctle ga0ds mo = 956 701 1048 8 965 2167 1994 2794 22319 749
9 wdusines 156 126 . 264 5 1 404 7% 107 281
Tronsport equipment operclives ... 222 9 347 6 214 515 825 1281 an
lckure'i except form SRS 4 305 486 [] 287 832 906 128 1615 679
kehorers 81 108 n 1 49 32 101 275 245 44
* Frcf,hl. steck, ens m 54 7 159 3 94 269 254 3. 738 128
Other lotnrers, exc 29 122 196 2 4 331 549 477 632 265
Farmers ond form Mz 184 894 638 145 153 442 918 425
Form laborers end tor 15 85 €33 130 412 1281 231 41
Service workers, 402 363 713 293 558 1631 161 327 07 2
86 56 193 95 n 432 742 150
15y 112 222 85 165 574 dsd 103 17
8 13 49 160 184 382 48
2 95 130 7 132 303 324 574 n
29 57 43 47 50 213 344 132
'rwﬂlc hoJuMld v:-uu 142 34 2 148 573 41 1042 350
Temale erployed, 16 yaers ald and wver____ 2197 1 586 3175 1770 3357 6 25¢ 84 12 936 138 7
Professioncl, techricc!. cnd kngred woners ... 50 27 410 161 kvl m m 1828 378 1
Kurses. 54 é 46 4 59 124 208 393
Heo'th workers, exczpt nurs: 13 - 0 44 147
ry l'i: 122 260 96 174 269 lg% 7% mn
- Other woikers. €3 8 95 “ &5 264 an 471 53
Mancgers crd adminc ] 75 78 95 302 97
Soies workers 134 39 248 71 124 292 547 £07 75
Retail trez 126 39 235 -.35 ne 253 459 691 75
Other t5on refail irade - - 16 5 k) 88 1s -
Clerical ord kindred workers o ceeece ceceemmannn 302 m 70 A5 454 1389 2095 383 452 2
‘ &7 37 7 62 459 I
12¢ 91 1 W91 131 816 (-] 1227 176
m 147 353 162 23 567 1038 2013 225 1
en, forenien, ard & <3 49 35 &3 m 23 283 39
perctives, excent 903 21 753 B84 1657 o 1738 2 2204 495
D.rctle Gasdy m 3 112 137 74 62 £5 383 1 470
Lnndl.fu € gucds maayisctining m 4 &2 789 1 465 1231 203 1361 . 27
23 43 & 35 16 124 22 3
chrs,:m equ: - 4 - 7 2 29 [}
Labarers, excest form S4 - 28 2 n 123 160 133 16
Fermers and farm ma: 11 47 0 - 4] 58 10 10
Form iabarers crd 2 ? 102 n 15 27| - 83 45
Service workers, excrp? privole household! 227 191 48 153 LN 84 2 001 338 1
Clecning servce 21 12 78 26 19 123 k)
Food service workers 130 2 170 il 144 334 810 161
Kealih service worker: 2 13 57 5 88 &0 343 “@
Fersancl service wara 3 63 ” 3 n 32 361 43
Protcctive servics w - 8 - - - 4 2 g
Private housencld wer 136 U 3 2 127 626 1042 300 e
Mele emplepad, Mand VS yeemeld . 55 7 9 - n 109 il Lh) 40 9 :
: Whitecollr werkers s 5 E - 4 $ 4 o & 3
Blue-collor workers 17 5 4 - 21 n 39 &3 Q 151
Farm werkers .. 13 - 5 - S 6 %% 5 - r2d
Service workers, in 2 7 - - - 2 - 4 - Wi
Fomals erplaged, 14 eed 1S yoors old (. n - s b1 n kL) b2 a2 " 1 35
White-collar warrers.. é - & 148 - - n 15 24 4 95
Blue<ollar workers 7 - 8 4 k) n 6 10 £ - -l
Form workers ... - - 5 - - 4 - - - - =i
Service workers, exceat privote hovishold.. 5 - - 105 7 9 15 7 20 - 15
Privote household workers - - é 56 6 n 5 10 b - n !
MEDIAN !A..\NGS N 1949 OF PIRSONS |
AD0R FORCE !
FOR SELECicD OCCL PATION GACUPS
Bale, 16 yeors o1d oad aver with garairpad | %N $3 87 22 $7 3% “an o Huwm " TN 4
Protessional, men 430 &3t 8 ¢ 10602 A 74 7750 7928 8 57 9710 1870
R s s 4 6 vel 5036 5 4 5N 5378 & 870 490
A 3 92 42 5 dus 451 439 4388 4 209 538 Jen
Loarers, excent 1um —— 3ot J L5 3 207 J 544 3158 322 3 2 708 3sn 2 818
Fermars gnd lorm moras - - 1725 2057 2 983 4200 21 4 02 3314 cee 408y
Form laborers, eacep! b nd form foremen . 220 ver 1512 J 435 e V7 3387 1487 3382 189
Fowtls, 14 youcy old sed oroe with garnlegy? | $ 309 $3 227 32 57 $3 702 3130 13 348 $3 14§ $ 054 Rt 12 402
Clericol and b.rcred workers oo ooeecececacenenss 4274 m J <o 407 3878 3 645 354 Im
Operotives, nCiudin ) 1000507 oo eeeeeeeeeeee 33 s 215 am 3208 34 334 3147 3 3235

Yiaciudes olicated ca3ts, NO! thowa sepurclel Mackades pr3233 in OTher SCCUNCHION GIOUSS, NGT ShOWN sencrotely,

s o~ 1 CADATIMA 2. 417




Table 122. Occupation and Earnings

Counties

OCCUPATION

Totsl amployed, 16 yoars o'd end wver
Professinsl, fzchnicol, end
ENGi%eers o ennnene
Physiions, dentists, end re!
Heolth warkars, except proctireners.
Teochers, elementary ond sect

«n

Other o
Manogers and céministrotars, excep! farm -
Solaried: Manufacturing...
Retail trede __

o1
Sel-employed: zzvml trade ..

Sales workers

for Counties:

1970 Continued

[Dete bosed on somple, see text. For minimum bote for derved hijures (percent, median,

efc.) ond meoning of symbals, see taxt]

3
2 geods manufocturing

Transoor! ecupment operctives
arm

Laberers
Constructon
Freighy, stc
Oiner

Formers cr.3 12

Form Iskarers ond

en

Service workers, excest privi
Cleaning service workers ..
Focd servee worewrs ..

Keaitn gery

Femela amplayed, 16 yoors o!4 end o
Professicral, fechnizcl, ond kingred workers

Nupses

# $ervits warkers
Privole houser oid workers

Keaith werkers, c.:t;lmmu
‘mhm eiementary end
, extent heolth

Other pra'sssional workers

Monggers end cdm
Sales warkers
lm.l trace

Creftamen, Lu-ﬂn ond b

Cperctives,
Duret e s

s

Form lebarers cnd l.rm toremen ..

Service warkers, excent private household!
Cle w

0
Whitecolicr
Blvecolor wareery
Form werkers

Service werners, weleding privale househo:

arm workers .
Service worrer:

FIVOIE AOUAREES WOPAES v e e anon

E 1A
for s:ucna DC\.I;?ATIOH GRIUS

Bale, 16 yoars old ond woer with amesivged |

Prafession

ormers 613
fare laberers,

i

macufacturing

Nenduret @ gaods m

taring industries

Jrent operatives ..
M

Famels employe -l T4 wnd 15 pran ald ..
White ¢o!iar warkers..
Ue-L0lar WOragrs .o.....

CS IN |969 OF FINIONS

Fowcle, 14 yonrs old sad over with soniog:
ol Grd biedred WOrkS eevunenn.

193, 0.21uIAG 11GREEOM wane e

‘
|
\
|
Posquatenk Pender | Perquimons Person Pitt Pok|  Rondoigh|  Rihmord|  Robeson }
\
|
930 6354 1441 10 705 7 079 445t 36197 15 302 9 050
117 470 28 & 343 33 239 115 2 4
2 = 7 37 37 153 51 6 |
57 14 1 33 84 24 115 71 |
9 &7 25 84 5§ ) 243 126 274
a9 140 101 255 1027 7 885 40 1084
7 58 1" 4 35 27 245 68 85
4 459 191 13 220 1593] ¢ 173 984 o 89)
1 7 40) 197 &7 2121 ¢ aw 2087 1 0% 16%
4 30 £ 63 (121 T 383 11 176 |
173 92 @ 134 53 & 383 253 i) |
212 141 & 27 883 107 845 454 @8 |
19 &9 51 13 83 100 39 181 336 }
4 & i 8 172 5 282 6 149
€55 239 123 18 1910 140 1644
7 176 5] 1388 98
183 61 ] B4 25 62
4 132 79 254 1106 3390 454 420
2 1é9 963 &) 1602 3081 598 6526
189 103 2 130 64 2
0 7 7% k7 53 15 1471
Al £ 12 104 62 27 4] |
29 344 153 549 1074 195 133
\ @ 86 100 9 1203 22 3033
1167 1310 343 2936 3 405 1454 13 023 4
470 343 129 2 170 93
410 &7 185 ) 767 1974 ARE 9 014 3
267 27 & 216 126 981
M 293 135 9 142 1176
55 528 165 44 1328 259 1 636
10 93 37 20 14
142 149 20 183 358 27 212
222 267 103 145 631 218 619
7] 4 278 52| 1402 134 43 |
217 4 139 3 2477 33 27 |
2 09 &7 220 702 2519 a1l 198 1
2% 190 4 184 &8 70 477
23 17 57 146 773 131 522
135 89 21 120 23 104 192
159 53 2 105 352 4 439
13 53 26 53 2i0 39 196
4 159 115 m 112 251 01
3461 2489 54 3744 1non 194 15 250 ‘
i 250 134 mn 1659 211 114
76 kX 25 85 144 5 217
SELS 15 6 21 " 23
341 129 8 213 791 5] a1
2 4 =] ) bi] .
185 & Q 85 5% 84 ki
1E 2 & 4 3n 104 319
253 102 & 109 B4 “ 573
25 53 & 97 784 % 50
18 9 2 12 5 ]
943 2 152 €10 242 m 309 1
155 91 7 131 2 34
32 134 ® 0 981 110 925
Pl 155 7 39 1273 191 1780
£ 48] - 21 63 21 3] 4 |
a7 7621 171 a5 1800) « &3 7920 2 |
75 167 » £ 54 1055 |
k) 443 15 &5 1 284 51 6 5% 2
7 122 17 76 n % 2
5 al 3 38 20
9 0 18 129 3 0l |
7 9 3 7 107 13 |
52 29 5 2 755 - 55
570 a4 ns 24 ) 457 2 1015
45 B2 53 2 271 7
5 2i4 142 52 133 516 8l 3
16 i [E] 2l L5 196 &7 169
] 104 34 13 6 27 3 EH
5 10 - - 3 2 -
n 42 159 1s a0 1048 21 29
s 75 0l 1" a 175 “ wi 0 201
- 4 2 = = 2 13
5 F £ - 3l 18 87 19
= 5 4 1K) 101 20 34 il 3
= 3 - 3 9 18 u 18 19
(] 15 - = 4 n 12 15 3 "
< P - - 4 16 2 1 1
8 4 - - - 25 12 9 16 15
- - - - - 16 - H - 2
= 7 = = = 15 = 3 s i3t
1 < = & 3 =] = 8 - 9
43 sm "4 34497 $4 Wy
7 #40 789 641 6w 8 04
$ 935 667 5122 5921 5 911
431 45030 0 a4 5 G 463
2 274 3123 34 389
I 5697 3250 2204 3242
2202 230 | 20u4 133 1 77
31 4 31 441 $2 438 2482 $In
3235 3367 3 5% 300 asi2
35 253 a7 2005 344

Mincludes aliocated casan, not shown seporciely,

Hackades paracas i CINM OCCUpTTiN GIOURS, AUt K b3, 0nulely.
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Toble 122. Occupation and Earnings for Counties: 1970—Continued

[Dota based an sompla, se¢ text. For minimum base for derived figures (percent, median, efc ) and meaning of symbals, tes text]

Counties
Rockinghom Rowon|  Rutherford Sempson Scotlond Stonly Stokes Surry Swain | Tronsylvenia Tyrre!
OCCUPATION
16 yesrs oid wnd av | 40 42 9 m 16 831 10 243 1 797 9 us 11 307 139 7 413 1
Professionol, techn 4 kindred workers 3501 1 400 1159 1071 1575 491 1560 295 1125 132
!aqmun - 221 b 3 42 116 22 10 18 155 L]
Physicion 189 5 54 13 81 10
Health suvlus 527 m 77 81 77 & 63 21 £ 27
973 528 49 162 19 94 242
33 153 62 144 15 231
12 404 421 836 191 82 125 403
238 1235 998 122 424 150 m 507
303 219 131 137 209 49 82 87
245 239 256 3 3
0 " 903 33 3 199 98 126 1o 174
Seif-employed: F-|c< trode .. 333 n 258 1 198 124 242
Other wdustres. 242 156 104 41 161 177 9 %
Sales workers .. 22 990 938 934 255 944 107 349
Retail trode . 1 425 624 819 553 127 8 257
Other than re! ! 812 34 239 173 3% 1 23
Clericol ond Rindred 4 605 151 1539 1204 2107 1100 2349 173 761
Crcfismen, foremen 6532 3 2 086 1374 3 087 1328 Im 559 13n
397 2 254 120 217 142 Q
1ES 796 4 270 €25 Jae 28 7 208
347 93 48 33 124 25 %1 2 123
1 454 &3 234 951 43 107% 242 420
273 72 1148 3 1542 228 474
13 27 7617 33 2724 6 897 2963 6 531 59 2084
1 055 1133 €9 4! 1149 3. 1135 210 15
11118 5932 187 2070 557 2411 474 247 1402
1105 7 &5 457 217 455 n 147
Tronsport equizment coerctives 1717 2 3 3E0 758 74 57 17
lnberm exces! Hn:u- 1868 1067 106 470 8355 420 28 123 3%
251 137 20 98 151 81 52 87
lrtith_ stcck, ar 903 06 k) 149 9 20 56 3 19
Other Icdeorers, ex 452 522 48! 225 355 18) 71 97 150
Formers osd tarm 459 250 162 167 3l 975 e
Form isborers end 293 118 1376 319 360 420 5
v 3348 1351 1 24) g1 1572 537 1492 278 524
£37 314 333 252 451 104 i 182
787 3 32 m 323 150 49 93 160
&1 17 19 "2 55 41
Personal service -;:-e s 535 232 21 83 3 107 321 37 97
Protective sarvae worser: 279 136 125 164 107 175 17 5 2
Private househald warkers .. 519 387 57 470 199 2 59 161
Femele emzlojed, 18 yoers o4 5ad ever. 13199 " 70 b4 4380 582 3297 8487 905 am @
Professional, techniczl, e red worke = 1107 1 67 612 702 15: 414 8
iurses 2% 2 .« 87 &5 14 120 2 & 1
Heolth workers, excest aurses, 45 15 1 10 67 3 - 17
Teochers, elementory 434 7 Q 314 X3 101 385 &4 196 &
i excest 54 51 2| 27 - 4 - 2¢
Oher pro’; r 208 14; 2 186 &5 22 & 17 )
Managers ond 2 180 12 107 207 153 &3 £ 1
Soles workers 621 3¢ 194 343 76 3l 54 167 ]
Retzil trad 5il 23 278 181 63 krrd 54 137 1
Other th 110 43 53 13 39 3 - 30
Clericz! ond kindred workers 2 884 3 420 1032 1191 £97 1532 €52 1634 18 528 12
Ecokkeesers 3 145 n 137 109 223 19 73 <
Secreicne EE2 1258 287 21 276 465 155 28 216 2
Ctrer cier. 139 1745 60 559 484 glé 356 677 7 20 £}
Croftsmen, forer 235 4% 219 141 121 167 8 26 2
Cpmﬂnn & 087 7 480 3919 1939 504 4101 )¢l 390 7 819 3
Durotie goods man 225 45 31 435 231 333 158 109
l,n.ur:..e o 5 605 6 508 J e 1248 1237 359 18 347 165 . 504 1
238 26 159 235 38 132 21 122 0 6 1
Tvcnx;:n 54 45 37 24 B ) 9 24 1
Loborers, excay mn 397 159 18 52 217 106 42 38
Formers crd farm 23 7 14 36 4 2 8 3
Ferm loborers ana farr 48 62 42 518 27 1ns 42 P 7 16 4
Service workers, v‘t:! srivote household) .. 12 1912 &2 756 s €23 302 845 167 251 3
2 ¢ 157 342 95 95 (3 277 16 9. 4
49 582 9 24 139 303 150 335 67 1 1
207 370 152 154 75 2 35 2
Personal service wo 404 @ 155 56 268 82 266 21 62
Protecti 1 18 - - - -
Frivate hnugrnm worke: & 493 %5 552 478 193 40 248 51 155
Mels employed, 14 e2d 15 yoors o 128 124 s 100 N m 5 m 10 k1] ‘
WNINO\":' workers.. 45 23 10 12 - 10 4 2 ‘
iue-colior warkers 75 8 5 2 i3 5§ aQ & s 21 |
25 - 58 - 20 é 14 - 3 \
Service workers, including prive 12 15 - 6 4 2 - 12
& Fomc! jayed, 14 end 15 posrs old . 57 38 3 a 10 [} 7 E) - -
White-col'ar wor 15 10 12 19 3 9 7 - - -
Bluecolar woraers 15 5 7 8 4 R 9 ) - =
Farm woreers .. - - - . - - & - - - \
Service woryers, exe21 poiw: 17 18 - " 3 a2 - 1) - - !
Private kouserold -mm 10 5 - - - - 5 - - \
IAN
i‘l
FoR smcua GC(U
Bate, 16 yeurs od and aver with sarsisa? - $5 630 35 264 33 430 13 998 #9 35 41 5273 $35 143 $40338 331
Professianc, mancyennl. urd smared warsers —. 80 8 481 769 6719 8 511 7871 7034 7477 713% 7 £
Croftsmen, faremea, ard brireg warkers - 8 534 65 63| . 50 5507 5913 S 8IS § a7 3501 6 428
Gzeratiges, incluiing Mo 5227 523 4531 4049 450 4835 5815 4887 37120 6 £50
Lodorers, exiept form 381 3 &4 3412 27 339 3 4109 3 I Wi 27
Formers ond ez manogers J s Jeu I 2957 4 A% 475 2794 I 08 e .
Form laborers, eacept uoyod, ond Toem foremen T2 1056 ver 1834 2475 L3150 . 240 P ave 4
| Famels, Vo yess ol ad evee with sen gl $3 755 33 612 $3 550 32 695 411253 Q59 680 $31 37 $3084| 8 s ) 6
T T LTS PO ——— 4 0 3w 4c 3 57 3 85 3 758 "g 753 J ga 9:3 3 8 ‘2 ";\
[ves, wnchod = bren 3 7ia 3 702 378 2919 3 531 370 378 3 3§ 275 4397 <
o




Table 122. Occupation and Ecrnings for Counties: 1970 Continved

[Dato bosed on sample, see text. For mwmum base foe dernved figures (percent, median, efc.) ond meamng of symbols, see text]

Counties
Union Verce Woke Warren | Washington Wotaugo Woyne Wilkes Wilson Yodkin Yoncey
OCCUPATION
lud cn,kn‘ 16 yoars o'd end ever 110 12 52 95 124 4742 4 7 020 1978 20 982 10122 440
Protessio haol, and kindred workers | 784 107 18 906 410 27 1247 2018 o m
Engineer: 155 40 22 - 3 87 -
Physxeans 5 45 &7 7 15 15 28 87 0
Nealth workers, except prachilioner 124 183 ) 594 47 423 7 18 n
Teochers, eiementary 0nd secondary schools.. $52 380 2923 203 144 1091 495 655 m
1. , excea! hezith 164 71 1624 35 40 ‘e 4 162 12
Other professmnal workers an 9m 120 183 955 & 515 mn »
Manogers and administrators, except form ... 1 77 39 22% 1342 18% 244
Solored: Monutactaning 175 1108 u 56 52 203 1€3 ) 42
Rerod trade 19 1779 4 I 50 428 37 41 44
Other indistres. 30 5215 161 19 254 964 422 695 77
Sell-employed ﬂevml frode . 143 5 7 &0 101 43 214 33 &1
Qther industres, 57 545 47 41 122 kel 181 205 40
Sales workers 1 m 7740 133 175 87 1817 820 1320 128
Retadl 1rode 508 4 W7 102 126 2n 1055 569 a1y n
Orher 1kan ret. peld 375 31 49 176 76 2 501 54
Clerical 8ad kindred worke 3 163 20 234 394 479 08 343 2 164 283% 1 24
Crohiseen, foremen, and wwn 45 75 9529 &7 43 1213 3 e 2919 2839 1 73
91 118 1007 78 18 152 32 346 12 74
138 52 71 70 514 396 491 13t
Metel crattsmen, encepl meg 457 108 46 166 134 U
Constructhion creftsmen 1 416 2 937 253 245 57 104 641 753 Fizl
Other cratismen ... 1 4128 2583 228 432 1371 1170 1134 24
Operatives, eacep! transpart 5 2971 7 EI0 1073 586 1374 4 417 8210 3200 2 545 1351
Durcble gands manufacturing i & 2 24 174 247 471 1037 2 s 223
Nandurstle gacds mandicetunng .. 3 537 2177 2 41 1 584 578 2 450 J 454 1852 v
3 industries 84 24 2 515 183 155 X5 900 751 7
Tronsaort e5uioment operotives B¢S €04 2 €79 182 30 s 1170 1064 1028 216
Letarers, exceot barm . 1148 735 332 441 351 424 1157 1243 9. n
275 22 99 9 134 149 217 104
41l 25 137 17 92 143 373 425 3 91
420 237 1301 200 207 £ 474 352 177
52 142 2 251 dl4 92 523 1187 krid
382 45 1150 185 157 137 1072 S48 1019 72
1434 954 9 620 8 432 937 313 )40 194 38
(kun n; SEOVKE wEreers 54 22 2 140 84 9 24 274 503 82
Feod secvice workers . 374 294 2988 76 110 ral €91 38 559 76
health service werkers 186 134 133 25 33 105 940 1 331 i
Personcl service waraes 323 153 148 55 7% 135 390 248 k4
Protective service workers 172 12 582 32 43 18 2 17! 203 S
Provote household workees . 470 468 2 555 220 191 1118 765 3
Fersele emzlapad, 16 yoors o'l oed seon 39 153 1122 1498 3204 nen T 604 794 31 1 448
Professional, fechaxal, ond kindred workers 591 6916 27 174 482 176 25 117 w7 13
139 9! 47| o 25 (2] 1 45 23 5 il
agep! nus 20 - 22 17 70 s 4
huchu elementory cad 29 2 a8 140 14 194 9213 33 54 143 &
34 15 - 20 0 23 33 2 -
n3 272 &5 35 179 44 27 88 “
Monagers e+ .cemmlv:rur: except form 115 1e 55 103 84 404 21 an il 5
Soles werhers . o 252 2 4% 62 133 153 704 488 172 47
Retoil 1e6ge . - 239 2102 56 . 125 585 31 455 15 3
than retail trade | 2 333 u 27 121 2 9 10
125 15 €2 k21 357 78 2617 1 485 2 068 749 251
222 1625 77 83 56 457 208 419 124
34 6 &5 122 35 763 P 62] 222 125
73 7134 212 152 434 12352 £37 1017 42
92 624 34 16 243 | . 12 1
162 R 489 €6 m 259 318 1 595 1734 37
145 1433 26 245 43 1 20| - 15
1337 1433 437 122 459 1948 2 & 1211 1 38 &7,
LT ingustries. 97 §41 24 41 72 352 22 259 ~
ment ogerative! 2 &0 5 2 35 3. 19 R 12
Loborers, ¢ - L] 04 59 27 X} 4 15; 54 64
Fermers en2 farm mgas: 7. 35 S 10: 64 )
Form lotorers and torm 49 247 19 2 19 224 17, 249 45
Service worvers, 517 5 220 148 255 534 1710 774 1139 I 157
Clesning servce work: 4 7. 1 b 4 0
Food servrce works u 2% 2033 69 93 21 497 3 33 163 n
Hea'th service workers . 52 12813 25 4 9 £e4 105 287 s ol
Persanal service workery E es 1004 3 51 m 23 2w 183 & 2
Seryice workers 9 37 - 4 -
o workers .. &0 2414 214 m 162 1089 216 754 54 k]
10s 52 n 3 L} N " e 107 41 n
18 154 10 - 67 & 35 10 7
u m 26 8 41 29 H 2 15
7 - - - - 12 7 2 e 6
19 0 & - - 10 a 15 - -
47 I w [} L] n 45 4 n n 10
3 5 9 3 - - 12 7 é 1" 5
% 4 34 - - - 15 19 9 6 5
- - L) - . 7 - - 3 - -
18 - 47 - - 5 - n 5 4 -
- 4 » - é " 1% 4 10 10 -
.
N A -
FOR SELECTED O.CU. ATION CaQUvS
Male, 16 yoars old end wwer seit 3497 $4 &3 379 35 090 $4 437 98 " #4972 353
Professiong, m. 0 844 10 23 6 553 8 0G7 7158 818 L] 8 08¢ &3
518 6279 4 Bad 7 504 4 £ 5 545 5 5703 écC
4349 S S 335 6013 4118 4 43 4 4318 54
3233 2540 45 318 275 2§44 3 319 4 0:2
293 3749 274 700 224 2 545 4 2 889 J
1905 187 2 (%8 vee 1M 3 1493 2n %
33 016 $3 427 9130 ‘2 3" 917 33 057 E3) $2 14 $3 899
p— PR 3 e 2 749 27190 3 288 3
Cperaloes, uhmg mmm Srseutnsesssnsesd] 303 I 30 I \)l Am 2978 3 2 5% J 72




- » Mty .
le 127. Cccrpation usiry oi tne iiegro. Popuiation vor Countics:
I ’ v ¥
[Dota based en sample, see text. For mmimum bose for derrved figures (percent, median, e1c.) ond meaning of symbcls, see text]
Countics YWith 430 or More
T T
Negro Populiion Alomonce|  Alexander Anson|  Beufort Bertia Bloden| Brumswick|  Buncombe Burke|  Coborrus|  Cobéwel
OCCUPATION
16 years old end over 7100 7 3102 330 1538 2713 175 4m 1 607 475 119
and hndred workers 344 25 184 172 198 121 < 175
b7 1 5 9 127 10 7
159 21 124 103 150 & 50 132 2 92 10
10 = 26 = 5 = 20 =
e prolssyiars " 4 2 30 & 4 pel 171 4 23
Mnagers oné cém 123 s 4 57 7 Y] 2 9 18 73 12
Sclaried - 84 - 14 3% » 9 2| ‘¢ 26 18 2 2
¥ 5 27 21 ¥ = 15 ") 1
3 9 12 2 30 2 10 7 21 14 7
39 4 2 20 s 67 i1} 4
4 402 ki 123 103 85 72 63 35 25 %
Crattsmen. forem 53 & 196 3 245 235 275 118 32 124
Mechaaics ond 130 30 2% [} 99 10 5 15 97 24
< e 135 4 85 157 8 174 150 7 8 14 25
269 k%) 1039 729 705 705 2 9 59 201 52
2 154 140 284 285 & 154 3l < 347
2093 198 825 35 295 30 170 271 1767 113
I 7 m2 126 137 12 37
288 27 171 156 102 142 17, k3] 259 55
693 5 48 21 263 & 40 3 13 a4 82
131 12 24 104 17 9 7 2 37 2
124 4 78 169 177 R 4 8 .9
114 21 153 59 223 76 | 12 25 21
1010 8 257 49 197 263 223 140 405 23 231
843 55 182 2% 3 125 152 £ 2% it 122
42 = 94 35 n 2 63 93
3 3 1 13 2 0 1 5 5 2
tive weihe 4 1 - il 4 9 6 5 i 15 14
Privole kouse 725 “ U9 350 250 241 133 827 149 258 187
3282 m 1339 1413 953 50 a7 3454 741 232 08
228 15 120 n 130 & (5] 244 7 127 1
3 = 10 = H 9 114 10 3 7
106 15 13 [ 107 a8 & 163 27 8 10
4 5 = ] 9 14 2 (3 10 [
4 = 7 1 5 10 10 8 4
3l = 1 5 10
232 12 ¢ 53 aQ 5 2% 3 160 21
37 7 13 12 4 19
25 " 19 8 23 = pi 1€ 3 2
1.550 170 46 2 317 162 4“7 280 1224 268
1383 10 538 260 22 254 118 357 Z 1076 %)
182 10 5] ies 5 63 4 0 = 145 8
5 = = = .9 4 s 2 6 1
& = 4 | 2 = S¢ ] 92 2
26 10 15 1 0 &2 19 8 7
41 a4 130 27 129 147 142 512 207 329 154
377 8 n 15 ? 9% 107 304 & 2.
34 - 27 8 7 % 4§ 134 & ) 2
19 & =~ 1 7 2 19 u a 15 7
658 “ 318 34 2% boch 138 816 144 24 18
e $3 635 $3 640 $2.455 83254 (TR $3 708 34155 $3 953 o
5 475 $ 357 o] 6623 " s
14 4367 3714 4149 4 787 3721 493 1
4317 31728 3 &) 3331 5131 420 4289 4 4838
, exceot b 3 3 &8 250 3097 4735 2991 3¢n0 3
Formsrs 6ca lorn o 1 1929 s - - =
Form labe: . 1388 1333 160 > 5 3 T
$2 450 $2792 $2 344 $1 600 $2 028 $1 449 31 645 $2 297 $ 009 $2 857 $1 84
332 o M (3 e | T 252 1950
3 31355 2724 2 183 2112 25% 2 403 3087 325 3305 34%
.
7 100 874 3102 138 253 271 175 4 1 807 4759 1288
2 237 432 n 25 123 ) al: 5 ]
3 5 73 - - - =
07 15 127 213 1 23 9. 194 2 74
382 knd 152 £93 €7 95 442 833 2 651
. 2 137 37 218 327 37 il 3 3
& 24 o €@ a ki =
151 5 3 105 &4 k5 35 124 7 i &
13 - - & 20 7 10 J 16 =
102 55 U 59 126 8 1 ) 15 a
4 51 155 9 72 3 35 153 =
248 130 73 245 225 2% n 20 m 2.25) 5]
- e - [ - = 2 3 -
¢ 283 4 127 53 25 137] 183 7] 12 m
Trucking scrvice o =S Easaee ) 105 21 7 12 28 & 13 8 4
Other 1 ] a7 32 251 £ 6 4 s
Communcctiong, 5 52 47 . 14 109 18 L) 43
Viro ciz's tes = 162 25 134 &2 125 23 76 5
Food, biesry, cio a2 - 3 43 16 5 25 u ] 1
Eating c0d drickimy ¢ & 2% 64 49 168 3 10 ]
ONer re1Gd 16348 ... 34 81 285 18 7 24 & 182 2 |
Finance, insuicace, o1a real estata - 12 4 9 152 18 52 3 |
3 26 40 3 19 43 ) |
u 31 2 140 £ 16 21 178
2 147 81 5 352 i 2 3 |
- - 25 13 18 21 E) 1 |
6 £ 92 51 59 37 a3 o 170 a |
] S % 214 230 243 136 |- 20 351 103 39 % |
roleisicact ord recled Servk e oo, [} 127 19 28 7 sl 3 8 67 3
5 23 13- 3 4 87 153 2 43 i |

[y
Mackedes olscoted costs, not Lhown sezaratery.  dinchades Prolective S6vise workers ond owocaled cases, nof shown scpcictely.  dinckudes PE7I0NS w4 OINEr OSCUFSTIAN GITURS, ful BHOwN Lr,00Tlaly.

FEMENAL COACIAL AMN CAAMNRIS FUADACTCDICTIAC NADTU £ADAYINA 2T 4




Table 127. Occugation, Ecrrings, cnd Indusiry of i.... Negro Popula

a for Counties:

1970—Continued

(Data base on sample, see Text. For minimum bose for derived figures (percent, median, etc.) and meoning of symbols, ses text]

Countics With 400 or [lore
Negro Population

OCCUPATION

Totel amplayed, 16 yaers o4 end over
Professional, technical, ond kindred worners ..
Heaith warkers ...
Tecchers, elementory ond m(m'xw wchoo

, except hes!

e 5
Mum.,m ond administrotors, e-mv form
Salared ...

Self mr‘and._
Solss workers .

N:: honics and Fepoirmen.. ... ..
craftsmen

Tronspor! equipment opesalives
Lobarers, ¢

4
Forn tztorers end form toremen
Service warkers, eacepl private b

Pecsonsl servize workers
Protective service workers
Privote hausehold workers ..

Tomele empteyed, u yorrt ' ond ave

Prelessiznal, tec! e

Mea th -;mr‘
. tle

Secretories, stenogre;
Crettsrien, foremen,

Cleaning and food +
Heoith service workers ..
Personal service worker

Private housetold workers..

uuma O(CL?M lv‘i CRauUPS

Mata, 16 yasrs o' e2d svar with cerrlags? .
Pro‘essiancl, manajer
e, orimen,

Qperetnes,
Loborers, exzent farm .
Farmecs ood form managers
Form iabarers, except Lopad, and form foremen .

Temehe, 15 yoen old end o
Clericel ord kindred workers
Operotives, incloding tronzpert

carslagit.

INDUSTRY

Tote! amplayed, 16 yuers old wed ovsr
ture, lareslry, end fisheries

Mathicery, incloding eiectricol
Teanapariaton equipment
Oiber durchle roaux

oM ovied MaULIinY oooooo
d3 Onciudmg nol specified

ket gericasl service:
ntertcuiment 6nd recreahion 1ervees
0351004

ond xindred servies
Other prafessiaral and (aic10d SEVICES wanecanans
Public 0ditsd siration.

Comden Conteret Caswell Cotawba Chathem Chowon Cleveland Columbuy Croven | Cumberiond Currituck
470 115 3099 3314 32 141 3150 3869 4on 10 990 “w
1 42 106 128 151 " 173 25 N 1182 ]
- 3 16 13 11 = 14 13 2 154 <
13 3 7 83 103 n 10 139 183 744 8
& = 4 3 n - i} - 16 16 5
4 9 15 29 26 45 4 n 10 248 -
- n 21 28 43 24 40 e w2 101 28 12
- 8 7 15 26 n 29 28 & 20 7
= 3 4 13 17 1 1 14 3 %] ]
1 5 16 20 A0 3 2 41 85 281 7
n 9 13 1 C 14 13 2 36 49 212 7
26 43 " 154 156 54 126 115 278 919 4
2 m 149 a 30 27 455 302 434 1102 el
5 41 62 65 82 H 83 &3 99 276 15
9 85 £ 10 ns 2 218 " 187 395 £
41 212 129 1278 1292 293 1937 640 574 1718 2
2 41 3 475 390 74 21 160 140 3% n
- 67 14 92 754 175 134 321 224 3 S
19 10t 2 105 123 44 2% 152 210 57 12
45 3 104 150 230 45 250 11 304 631 2
55 142 355 321 37 214 62 52 597 975 n
14 2% 0 55 12 38 155 10 149 - 177 i
26 7 183 11 40 12 4 24 142 &7 -
n 23 261 40 83 ni 151 74 191 241 5
15 wm ) 525 479 192 845 5 531 2 413 n
“ 185 2 333 370 ny SEC 3 418 160 &3
4 10 ) 70 45 s 135 L[ 9 265 3
- 9 15 47 27 41 ko n 47 24 5
- 10 8 20 4 - 42 25 s 62 6
0 210 b 24 340 7 155 598 83 440 1163 0
159 N3 123 1892 1845 457 2202 1509 1768 s m
13 42 70 62 91 7% 134 16, 223 20 )
- 3 18 13 4 - 14 1 2 116 -
13 RN 45 « 75 55 9 99 14 585 8
- 7 - - 27 6 20 1 3 47 s
5 9 3 - 4 13 1 2 148 7
5 9 13 - 4 13 1 25 "z 7
1" M 4 80 6 n 5 2 197 &1 3
5 4 15 14 24 - 9 1 39 173 -
- 7 4 47 3 7 5 1 3 63 -
10 100 62 745 ALY 82 989 20 268 £72 10
5 65 543 &9 619 &7 839 2% 172 528 -
5 35 19 46 97 15 150 M 16 34 10
4 - & 8 7 - 1 - 7 33 [}
15 6 .49 19 71 16 4 H 95 £5 4
n 2 51 1 22 2% 1 307 &4 27 -
14 101 200 268 278 95 399 2 333 143 35
i0 e 124 182 203 & 22 23 222 959 S
“ 10 2 45 25 5 99 5 40 170 -
- 9 & 24 19 4 1 19 3 161 S
0 205 21 332 a3 155 59 382 40 1141 8
e $3 @2 $4 056 $2 012 $3 801 $3 753 $1100

e 649 5 563 & 593 “ee

4713 40% 4 451 36N 4223 4155 “

4 675 3 745 4231 3275 4213 3624 o

3578 37 3e07 339 3608 3 3% s

e . oas 124 109 -

. ver 2488 1182 152 1613 .

31918 $ 435 $2 356 $i 422 $1 895 $2 155 $344

“owe e oo 2 847 2788 .i

338 334 2479 274 247

470 115 2099 331 1732 1410 5250 3889 407 10 §33 “r
102 105 an 7 170 igl 175 1013 394 349 5
. ~ - - 4 3 - 53 7 cd 13 -
el a3 108 153 116 134 406 244 7 &89 £
¥4 197 1679 1703 132 446 2412 $50 840 1728 3
& 45 650 574 925 2 2 249 Fib 18
[} 8 12 51 2 - 44 45 - 4 -
- - 2 4 &5 9 é 2 62 180 -
20 37 - - 4 45 7 15 " 1 15
) 15 35 38 133 43 294 30 74 19 -
- 24 26 82 470 43 4 53 55 167 -
- 62 1318 56 02 178 1450 KIS 144 676 -
- - 8 - <4 4 - 9 4 15 -
) - 4 155 P 24 38 287 135 ki 8
13 N 6 52 83 23 13 15 ) 29 12
3 " 7 3 H " a7 51 st 128 u
- - N 39 75 - 70 &9 1 285 7
8 M " £0 145 58 104 94 4 m s
5 35 9 4 el 3 40 a 75 23 4
- 37 25 112 2 27 85 £3 98 513 u
26 £ 5 135 m 67 197 15 267 103 2
15 2 14 2% (3 4 0 * 4 157 1)
- bl 5 21 il 28 2 31 40 i) -
57 04 m ik 343 127 567 385 395 1 CH n
R 55 n 10 ES 82 257 114 182 558 55
- & - a2/ 2 7 2 13 24 107 =t
20 51 13 143 1 = 123 &2 108 455 1

24 13 91 173 a1 128 M ] M8 an 1549 23
3 5 (33 58 56 M 37 & 118 847 21
1 75 n @ 19 67 8 «07 557 19

Wrcludes oliocated cases, not shown sapurataly.

Tichices protective se0v <o workers ond 0liocofzd coMs, RSl 0awn seporciely,

Hinchuoes paraons in oIar 6CCupation groups, nat shown separalely.




st -t cnulal —4Tac. 1
Teble 127. Occugciion, Ecrninge, ond Industiy of the Nogro Population for Counties: 1970—Continued
' [Dato based on som e, see text. For minimum bosa for derrved frjures (percent, median, elc.) and meoning of symbolt, see text]
Counties VWith 400 or llore
inm nulatio
Kegro Popuiation Dorel Dovdion Davie Duglin Durhom |  Edgecombe Forsyth Fronklin Gaston Gates|  Gronvits
OCCUPATION
165 4 2 39 8 m 738 16 43¢ m 74an 1128 450
3 168 2 196 1873 0 1624 102 263 3 30
- 14 4 22 520 23 260 S 18 - 57
3 &0 18 142 520 ko) 812 & 174 2 1w
& = = : ] % a2 $ 2 5 10
i u 3 2 el 125 90 2 5 5 si
7] [ - 85 13 129 86 3 & 5 5%
7 8 = 22 288 67 W e 19 4 5 Q
10 Z 3 a 95 6 84 14 15 = 1l
= 21 7 20 97 103 25 o % 9 52
= 4 7 15 271 88 155 » 54 9 10
= 155 4 95 2102 39 1691 % 408 15 169
2 3 n EE) 128 50 1117 195 ) n7 30
Mezhenics €ad repomen 3 s 7 102 219 122 220 2 n 3 7
Construchion erafismen . b7 3 65 1 7 152 343 110 109 ) 143
" 174 29 845 204 1677 459 103 258 310 954
= 1177 5 4 39 29 8 375 n 151 N1
5] 452 156 62 931 921 287 43 2 041 126 55
4 114 2 132 70 327 750 183 234 23 103
£ 173 22 27 PYE] 35 £92 145 4 121 182
3 59 52 Q1 1185 a7 1 52 U 52 249 V4
= 7 2 189 383 151 2% bl 1 4 53
4 é % 310 7 183 2 240 6 O3 44
= 10 19 €@ 223 1072 85 n 58 123 313
65 527 104 334 4201 80 3 25 n 152 1l &3l
5 3 8l 227 2 4i4 553 223 28 113 & a7
- 39 1 46 1113 1] 480 n 116 1 ™M
‘ 2 12 3 27 19 3 21 94 10 126
servee warker B 34 = 7 137 12 7 - £ = 21
P B corter 2 9 59 134 65 116 205 821 175 &
Fomele emzlayad, 16 yerrs o' 024 v n 1762 NS 1567 4025 3168 797 1358 36 £ 118
. o), €rd hindred workers . 3 % 7 143 154 372 1172 ] 174 i 214
2 9 4 18 352 14 199 s 13 x 52
3 o 13 169 an 25 &4 % 12 16 12
7 - - 27 90 (5] 85 1 16 = 1
- 4 - 9 170 7 134 4 59 9 5
= 4 3 9 136 7 58 9 1 9 5
= 4 2% 48 1530 170 1191 4 219 n &
< 14 I 6 513 a 35 10 5% - 2
= 8 1 10 8 25 192 7 £l 4 27
4 €27 [ 537 925 85 1977 549 141 6 a1
- 57 Il 450 570 705 1461 L4 1287 46 420
4 n 2 49 353 147 518 ) 124 15 1
= = = = 24 13 28 3 2 25 &
= €5 9 2 bl 55 183 n @ i 3
= s " 183 €2 193 23 Q 2 F 53
57 3 a7 20 2602 s 1892 204 £29 5 485
51 208 29 145 13063 268 1223 123 £, 3 220
< 12 il 23 £ S 405 9 1 15
4 5 7 27 72 84 17 12 5 10 &5
2 ] L) 89 1255 954 1117 292 ™ 25 7}
d hC 1N 1989 7 PISONS IN
FO2CE FOR
.‘.urs
$3 w2 $2 897 e 0 90 2. $4 108 3 492
6 8is 628 7102 o & 18
4 i85 3 459 35 S00; 32 482 3 &id
4153 348 4161 3725 5 328 3252 42382 378
3315 34 3 5 3057 4185 218 37m 335 -
2018 1 45 2332
- 1359 22% 1274 157 1320
3 , 16 yeers - 20 377 $2 87 $1 e $2 835 Nnm $2318 9117 |
Clerical rdred warkers - i 363 2059 2912 3158 1
- Ozératies, incliding tronspo 3375 2 539 252 2 438 348 229 3435 13%
-
INDUSTRY
‘ B Tatel em,layed, 16 . 165 463 ™ 3 951 15 m 7 395 16 423 3 7402 123 4 527
Arcutare, fre3iry, 038 106123 e = 25 58 543 38 1389 152 53 133 168 &3
! i - - 4 - - - - -
| Con 23 145 91 262 1105 25 717 155 281 25
L ¢ 253 3N 1154 2424 2(s 6 09 1254 3404 1374
= 152 & 102 44 123 274 o4 35 £l
| 37 - - 25 {E] an 18 1 15
@ % 14 302 118 581 1 2 an
| 7 - el 26 44 26 43 -
. 29 7 13 283 349 210 7] - s 19
i 7 533 196 83 202 & 1l &
- 442 164 418 414 03 894 482 2535 587
e 5 = - 2 - (] - 2 - -
| Cetaing eGuires) 2 e 2 7 1082 348 51 n 15 12
Trucking serace 6nd warenousi - - 28 182 222 3 120 a <«
| 313t - 2 - 3 1w 206 & byl i b
ikt and voni Tary servicss - - &7 bed 44 2% 37 160 4 2,
: - 57 19 10 a1 35 149 103 k7] 8
- 2 - 58 272 254 41 4 15 4
4 27 20 51 27 450 47 3 4 <l
2 7ol 7 124 8 775 129 32 3] 154
= 15 10 16 57 458 i7 92 - 27
B 9 1 37 318 217 2 ] % 7
2 238 347 1231 114 N 794 174 ey
2 187 2 121 73 9 ™ s 15 121
& = = 142 143 4 ) - il
i 45 1 57 230 989 3 195 9 4y
€3 kndred servaes . 9 19 al 233 24% v lieng .24 824 76 &4
Oimee 5retess ansl ond reasted 5 = 133 13 133 103 79 75 165 16 0
PUbIC CAMIRSINDIICA e oo k2 7 143 “7 371 % 94 0 4

Mnchudas oliocated coses, not shewn separately,

FEAMIDAL CAZIAL

Ynckdes profective service workers ond GLocoted Cosds, NGl Mown 3453alElY.

AMD CONMNMIS CULDACTEDICTIOC

Hrzludes persons in OHKe CCCupaton Grous, £o! showa se,arately,

NADTU CADANINA

q_ 487




Toble 127. Cccupation, Ecr

gs, and ladusiry of the Negro Population for Counties:  1970—Continued

(Dato based en sample, se= text. For minimum tase for derived fiqures (percent, median, efc.) and meaning of symbols, see text)

Counties Viih 4C0 or More
~bte
Hegro Populstion Greene|  Guitord Halifox Horatt|  Moywood | Henderson|  Herttord Hoke Hyde tedetl]  Jockson
OCCUPATION
Tata amptared, 16 youns ol and v ...... 200 25 187 625 3520 266 9 3672 2m 599 4 207
58 a7 294 97 1 I 204 7 “ 145 1
9 25 7 10 - < 2 5 - 17 il
9 49 2% 46 - 6 150 2 k<) 5 !
5 i 1 5 - < 8 10 - 17
S 1118 40 3 1 8 6 20 1 82
9 542 92 4 - 5 107 R 5l u 20
e 6 a2 60 35 - - 46 LAY 27 16
Seif employed_.._ 3 7 2 s - & 25 7 4
Sales woraers 10 430 ) 61 - 1 3 15 - » =z
Retal trode 3 24 45 42 - 1 23 13 - 25 B
Clericol ond kindred 43 2 739 212 110 2 2 93 &7 24 245 4
Craftsmen, foreme: 12 223 47 359 =519 3! 500 165 8 404 s
Mechonics end r 21 27 105 74 10 20 122 7 2 50 =
Construction crof 62 704 195 200 - - 223 & 2 15 s
Operotives, except tron: I 6 53 115 979 3 15 837 64 17 1969 10
42 1763 143 243 7 30 483 44 19 502 =
244 I 2 546 51 &4 217 493 € 1202 4
36 1230 284 i50 i5 21| 157 11 18 225 4
105 1250 304 133 17 55 239 58 4 274 2
¥ = 143 2434 960 7 24 57 452 2 2 S14 8
Coniirusiron kbaters 85 a7 263 145 - £ 34 20 .51 =
Farmers and form mans oy 225 9 200 51 6 133 27 14 i 3
Form Loberers end form 7% 73 830 260 - 2 216 167 87 18 =
Service warkers, ecce 133 4059 21 502 40 16 395 73 € 413 12
9% 2872 515 43 u 130 23§ 29 & 435 102
14 414 [ 41 - 1 €5 s - 2 19
il 358 60 28 6 3 5 - - 86 Z
Profective service workers < 14) 26 3 = = 14 1 - 29 -
Private household workers .. 161 222 845 428 ' 164 361 204 30 442 57
Tomale amlared 16 yuars ed ead v 758 1203 220 1457 " n 133 9y 244 2215 120
Professional, techngel, ond bindred wataers 43 1432 210 77 1 6 224 3 €N €2 1
9 231 7 10 | 5 19 5 - 17 n
Tecchers, elementery ot scearcary schools A 857 m 3 = 4 1¢9 20 27 ¥ -
» tretoes, excest form ol 162 2 2 - = 3% 9 17 9 Z
6 230 2 28 = 16 24 4 - 21 =
6 171 2 23 - " 17 4 - 21 =
23 17258 i) 56 n 16 2 44 2 74 =
g 426 21 23 - - [ - 12 1 =
Creftsmen, foremen, end «i 20 42 - 16 - - 2 8 - » -
Opecatives, exces! tran 176 348 393 Pz} 27 274 k7] a7 1113 3
Aanutocturin 159 23 an 387 27 2 227 248 75 102 6
- f 17 610 106 - a7 n 12 91 &
Tronsperl equizment cperctives 2 15 - - - 12 - - - -
Latorers, except form 3 192 U 4 < 12 47 12 5 95 -
Feem warkers - = b 53 170 75 - = 17 21 18 40 =
Service workers. ©2eal £i1.c'e househoid? 7% 2252 <03 281 T 8l 262 234 3l 310 44
Cleaning cnd (203 serv.ce warkers 51 149 207 200 10 &5 135 165 3l 219 -
Wealth service werkers 1t 3R 35 23| - 8 2% 2 - 10 10
Fersonal service worse’s o3 5 239 42 i9 .6 - 4l - - [ -
Private housencd workers . 161 2166 832 423 ] 160 349 205 £} @ 57
i 31491 34 626 3 043 $5 130 $3 709 $3 426 s $2 725 $3 208
= 5 7597 4555 - 450 . ... 5
i 5151 4235 443 4 055 468
g 3% 4510 3E77 4035 3675 405 z 425
: 2352 3995 3a7 274 3315 3162
Tetmers'std farm m manc £26 bEe 215 5 2780
Form loborers, except vrzad, and form foremen - 1053 2417 1443 - 1524 1739 0 %
Faxsle, 16 yus 1516 $27467 $1 203 $1 685 $2 022 $1 839 2 145 31 401 $2 527
Clerical cnd kindred woy 2,64 2317 % ’
Operatwes, incliding trg 179 334 214 5 2442 e 1270 3 087
INDUSTRY
Totel amgloyed, 16 yeors old o ‘) 202 s 187 & 256 2 320 244 69 I 2112 589 480 207
A"h:u.lun, forestry, ona fishares .. 951 :;; 1 242 J;g - a ks 215 131 u; -
(uw\ ciin 183 1410 854 335 3 12 246 104 18 263 9
mcauizcrunn 3% 8352 1264 128 104 143 1304 654 189 2 611 ¢
Furaiture ond [umber ord w3cd procucts. 4 1281 43 147 - - 552 3l €0 31§ -
etalindustrie 4 513 12 26 - 21 50 5 - 147 5
Mothinery, incleding ¢ 19 402 - 52 - 18 58 15 12 8 -
Transportation ezuiom - &3 10 24 - - 221 - - - -
Ctfier durckle gaods . - 45 n 176 7 15 49 % - 307
red produens - 503 39 n 3 12 50 187 82 122
Textles ond fobricates & 2 3310 754 635 i 54 154 488 - 147
- 152 - 4 - < - 16 -
o % 1482 24) 8l 80 28 142 7 15 207 -
Trutking tervice ond worinc. 15 405 53 2 - 17 35 - - S -
Crher treasrigtion . 1 74 17 s 3 0 10 - =29 -
wlilites, 67 s3940 2 18 31 1 4 81 10 - 15 -
¥ 165 103 4 23 97 24 2 51 -
Fesd. Bohery. cad 03 cy sores - 12 49 - 9 44 48 10 28 -
!u'irv Gud orini:ag ploces 20 168 51 - s 64 12 1 103 -
o a3 195 2 8l 157 ¥ ) 25
l.m:._ mwva 4 = 25 9 5| . » 17 s - u -
Busiress ond recoir serv 17 52 30 3 3 £1 23 - & -
Mn:'c haviehoiis . 162 74 27 7 174 389 201 £} 399 51
[ 2 21 162 12 5 133 135 S 208 -
] 13 18 - - 16 7 - 3 -
15 2 50 - i - 127 135 9 £5 )
1€ ¢ataniol 6ad hindred swrvesrs 104 2 %2 5 3 LT 113 5 23 56
Giver pralessicnal ond reatia sorvices 2l 144 133 n 0 93 100 - o 10
LT 12 8s 84 n - U o " A -

Hechdes cliocated cotes, not shown sepcrately,

35455 NORTH Cia011NA

Nnciudes prolective srvice werkers and 6ixcolad coses, rot shown seporately,

Arsirnag

dinclydes persons in othar occupalion groups, not Shown §2para:

enmies

AN meALiA s -




Toble 127. Cecunaiicn, Ecrnings, cad lndusiry of thie Negro Populaiion for Countics: 1970 Continued

[Deto bazed on samcle, see text, For minimum bose for derived figures (parcent, medion, etc.) ond meaning of symbols. see text]

Countics VWith 400 or Hlore

1~
Negro Populziion j Martin| Mecklenburg | Montgomery

OCCUPATION

r.m e um 16 yo wd ever
ndred workers

Clerical and
Craltsme:
Mecnc d
Consiruction crofls
Operotives, h-',,n
uratie 5 ﬂx

Z 28B888=5%0: Hal

~—on
o
)

Cleaning ond |
Health serve

1
3 3o

Cretismer, fore

Lobarers, excs
Form werk

310821 w1 1 B8 wRE3 a1 B

9
&
4
)
is
2%
&
&
§
3
55
27
23
]

~
SLS oW

o

Kt o

G;I'ahm, irciod 03 i1
INDUSTRY

yll H yu'\ ol and aver

maifac
Teuching service
Crber tronsporiction

oW
28
%

g
N o2 Boog.2ERReS

Ll.nq crd dfi
Otker retal tre

Omos—n
et

Privale roush

wE2TLES0eD

Vncludes cilocated cases, not shown separalely. 3 L 1 . dlnchides parsons in other GoCupation graups, rot shown saparataly.




Table 127. Oscugation, Eerrings, ead Indusiry of the Negro Population for Counties:  1970—Continued

[Dato bosed an samzie, see text. For minimum base for derived fipures (pertent, medion, efc.) and meaning of symbols, see text]

Countias Vith 4C0 or More
! Kew Nerth-
l'egm PO,;UL.T-OH Konaver cmpica Onslow Oronge Pomico | Posquotank Pender | Perguimons Person Pitt Polk
OCCUPATICN
Totsl empls 16 years old and aver . 38 313 1827 4244 L 3248 2412 L33 159 7 ®2
Professionsl, trchricel, end hindred warkers 46 237 123 206 o 414 90 78 125 480 18
65 12 9 n 20 12 1 -
9 172 Bg 51 U 712 55 “ 100 !{2 7
u - - - 2 -
Other professional werhers o £0 41 2 151 19 162 26 2 129 1n
Manosgers end cdmaistretors, 10 & 87 26 84 a4l ‘¢ 2 27 105 9
Sclareed ...... 59 45 é! 35 1 59 12 12 49 -
Sell ) 4 2 2 21 1 25 17 10 15 % 9
Scles worvers L. 78 15 il 3 1 £2) - 10 87 -
Reted trade 45 15 72 33 1 44 - - 10 72 -
Ckricel ond kindred woraers 79 24 393 43 265 " 92 206 s
Croftsmen, foremen, ord i 659 3 486 10 267 103 185 532 n
Mschanics €0d regormen.. 108 10 B9 & 76 52 26 -
Construcian croltsmen 25 146 226 4 207 n 40 107 287 n
Operctives, exzent frantront 1277 n2 679 264 58 608 131 804 1183 143
Durcbie manyls 3% 48 153 37 " 167 49 207 161 1
343 64 404 G 62 240 9 533 60 121
g sedusiries 244 200 n7 11 103 201 23 & 367 )
ert gperctiets 34 124 1056 < 150 159 23 110 350 o
811 3 38 12 379 357 g 197 .12
92 ) 45 4 91 7 2! 2 203 -
Forcers ene | 4 S 67 1 2 38 5 195 282 10
Form laterers end farm 133 2. 96 &0 164 287 1 229 17 7
Service war, esce;! g 120 n 1148 79 544 34 13 kg 1045 12
Clecn'ag erd food service wa 875 549 £ (%] 3l 22 10: 2 723 103
Heaith servce warker 102 14 177 - & 35 1 32
Persoacl service workers 129 2 44 - 55 3 37 45 12
Protective servce woraers 23 11 33 5 - 3 -
Privale household workers.. 912 280 555 & 33 149 o4 283 1015 176
mele wwplayad, 16 yoers o ... 3003 e 1368 201t e 139 998 291 ”m 34 n
Professic echaal, 6nd inceed woraers 356 157 108 173 L2 76 & 5] 97 an 13
M‘:l'n WETALS o .. 1 19 13 49 1 15 9 1 15 1 -
Teachers, tiementary ry schools. 24 154 &9 46 Hu 197 “ 82 215 7
psnzrners ard cEminisiralors, except farm .. 2 17 ky - 30 - - 4“4 -
Solis. vorien 51 n 16 n H - - 4 L] -
210 1 1 n U 16 n H - - 4 50 -
04 51 26 8 18 S5 “ n 163 -
3, &5 9 14 100 - 3% 5 [} 20 4 -
¢mhw n, foremen, cod & " W Fil 2 4 [ 4 4 17 -
Operatives, essepl 11EAS5CN oo 3o e 623 18 176 a7 1”7 78 39 47 250 619 [£]
Maru‘acturs 49 154 75 29 57 251 47 2 431 &5
LHELE <4 101 78 81 19 Rz - % 138 -
Tronsport eat 2 6 13 5 - 8 - 4 7 &
. Aelorens, er 25 9 35 S 18 24 18 4 7 3] is
Farm wackirs &7 2 8 4 168 - 16 652 -
Service woreers, 0 204 441 623 45 333 183 &1 631 4
Clegning ond fcod service workers 547 170 358 “% 210 129 0 121 43¢ 3|
her 85 bl 14 LE7d . - L) 3 n 4 & ”
Persanal service workers 3 1 1 3 ~ 41 " - 27 35 7
Private heus. 712 el 530 & 82 149 104 26 sud 199
CCUPATION CROUPS
e with ezmlaged | 21 &0 334 $3 04 Py, W 3 $2 705
i 4935 oes 6 531 ove e 6 553
4 421 4 80 3 649 .se 3en J4281 -
3 474 2 720 3759 3 857 3633 3919 3 479 =
3235 4 306 2741 3o aee J 28 2 622
o wen 2018 1857 ‘
form Iu}olm exzept g e e 213 1295 P 179 1240 e
Fexaly, 16 yo $2 739 $1 453 §) 678 1 507 $1 554 94 $583 $1 .9
red we 230 sse 2676 .ee ‘e 1815 -
Gperatives, inchuding 110ns: V712 24640 3 0i4 Va7
INDUSTRY .
Total eagloyed, 16 yozn ald ‘"11..._. 638 33 2827 4244 ”w 320 2412 51 2 597 78 49
IA-;n'unurl forestry, ond fisrenies ... 180 57; 89 196 % 214 182 2077 kY
404 27 02 & 245 183 &1 155 $! 2!
157 973 &1 212 553 682 20 1013 1250 12
28 358 135 157 49 25 118 BS 3 123 9
174 g 1 S o 116 s -
182 16 - e2 15 4 24 -
& L3 16 16 - 5 7 59 -
104 102 2 48 6 59 n 10 & 98 8
2 22 101 31 5 4 14 103 -
417 182 46 437 12 54 1726 & 592 583 152
2 - - 7 - 9 2 - - 5 -
229 e 18 121 n 42 149 10 93 23
<5 52 70 25 4 3 9 - 7 13 -
48 &8 35 2" 49 78 - 71 -
141 L) 94 7u 1 & 3 8 n -
12, &4 7 17 25 3 67 4 RN 5
59 & 2 10 5 (3] b
n 52 135 172 3 94 2 13 18 5
382 131 333 164 45 22 153 & an »
1wl b 19 ur - 18 12 14 XN 7
1ns 27 20 63 - 25 £2 19 n -
B4 o 258 578 5 37 132 100 2 952 m
574 81 2 23 20 17 15 2 n 35 &
59 12 4 2 . 2 - 3
224 7 75 35 5 - 97 8 74 m 2
dugatienal erd bindred ser - 512 3 x5 S 52 575 152 [} " 264 9
ter professisral and re 249 £3 o4 191 2 223 74 24 3 285 "
Puslic udminstiat 0 50 3 59 195 101 153 59 27 &9 -

Vaciudes allocoted cases, not shown saporctely,  ncivdes Protechive service workers ond cuacated CosIs, RO Shawn tepumiely. 3includes perscny i olher KKCupalion groups, Al shown separately.



ags, and !ndusity of the Nogro Populziion for Ceunties:  1970—Continved

[Doto based on sample. sce fext. For minimum bose for derved fiqures [sercent, median, etc) ond meaning of symbols, see text]

Toble 127. Cccpation, Eorm

Co rtics Vith £C0 or Kore

Randeiph Richmond Robeson | Rockingham Rowon |  Rutherford Sempson Scotland Stonly Stakes Surry
fayed, 16 yoers old end avar . 1041 3405 & 220 5 45 5523 1738 485 28 1488 74 "0
€nd kindred workers oo 70 229 34 12 Ass 55 253 7”7 B AN 21
13 9 £l 16 92 - c s
20 llg 241 58 |9g 8 207 128 1 ‘8 -
N & 74 3 18 19 &% 3 2 14
3 85 93 102 7% - ‘e 2 10 ”
25 52 51 69 - 12 37 2 4 ()
8 2 41 51 7 - 24 2 6 n
58 76 n 32 78 - 55 4 1 - 4
3 &3 44 29 29 - 45 35 1 - 4
162 164 259 %9 144 155 72 5 4
162 228 528 459 24 149 kil 258 104 Q2 n
@ 144 116 12 1 59 74 1 21 i
97 212 125 85 5 249 6 7 41
837 837 144 2724 1870 n 1084 &97 [ 330 227
22 141 94 222 28 . 148 m 21 43 4
472 531 1140 1831 ;332 krid 619 493 AU 28 1
62 163 23 171 98 153 103 S 24 £
& 169 245 251 185 52 195 172 3 20 25
192 475 &8 42 545 287 $87 251 14 92 16
- ki 231 99 85 47 103 I . 18 35
20 17 30 95 12 n 37 14 - 42 27
55 & €56 N4 15 724 14 27 10 23
284 533 [ 653 1065 73 £81 442 £ & 143
91 33 &1 440 ny 32 367 2 21 “ 19
21 5 €9 51 162 9 &8 24 5 -
Personc! service w 3 2 el 51 19 €1 25 2 - 18
rctective servae 21 15 19 13 29 10 25 < =
Privete husencid wechers . 183 454 767 42 418 245 48 428 144 18 15
931 1822 2749 1369 2559 7 1994 128 m m 430
3 16 75 i 39 187 123 L3 n
13 4 2 16 72 8 - 18 - s
1 133 185 44 149 19 156 B4 X 2 -
& 2 20 21 15 - é - -
% 29 3 21 $7 - n o 1 - 4
7] 2 2 21 13 1 0 1 - 4
£ 104 14 m 167 2 92 ne 2 12 “
& 9 30 15 51 - 18 49 - -
Creftsmen, N 7 u n 9 2 2 44 4 10
Opsrotives, =4 ] 402 64 1183 3 556 260 30 163 135
Manufacturieg.. 4 405 o 556 1075 819 FEll 455 255 1 176 1s
Keamanofoeiurng in - 3 75 k) 108 1 8 57 25 1 12 9
Troascrt equipmznt o = - 16 - S 6 4 - -
Leborers, except form - P 2 43 59 97 47 54 9 30 n v
Ferm workers .. 2 - - 279 19 7 4 1 10 -
Service workers, ! 114 3 518 351 54 180 312 21 172 24 4]
Ciea 8 151 3 21 352 137 197 137 12. 7 8
12 55 49 44 12 15 il 53 - -
13 41 23 2 - 1
Priscte househs 178 45 745 452 398 y7x] 451 416 144 16 151
KEDIAN EAT! H 17¢9 OF PERSONS IN &
X L2202 FCRCE FOR
SELECTED GLCUPA Gaoues
1é yeens 022 €4 evar with aerslegsd | 3 650 $4 257 31817 $ 550 32 72¢ $2 388 $ 190 4 33 65
6275 4176 6 551 o e e .
3931 5120 4 553 4115 354 3 951
3683 4553 47 382 3283 3743 438 478 | 4 608
3 3 529 3 3139 ? ;J'g 300 3705 . 3023
. . e 1595 2073 e wen .
$2 758 $1 857 $2577 $2 &0 s m $) e $1 82 $2 702 $2 762 11§07
334 A 3313 2025 < 045 2 667
J4an anz 448 32 313 23N 3120 2 960 20 2682
INDUSTRY !‘ "
Total am:loyed, 16 yours old exd ovar 2041 3438 6220 5 445 $s1 1738 4353 2834 1498 73 o8
Asricultore, forestry, cad f.s 91 m 1 @ 232 17 1082 147 2 45
Wy & kx} s B 19
47 143 S 7. 76 144 347 124 06 22 51
11377 1122 178 3170 260 1529 939 950 563 32
34 184 79 184 216 27 53 38 5 15
3 39 17 3] - - 16 19 L 3
2 13 42 84 1 " 214 5 9 27 xn
- 15 12 35 - 10 (] 4
1 45 74 93 333 1) 120 98 2 81 2
1 94 60 125 21 549 52 16
S41 &7 881 2119 1370 440 451 419 523 30! 188
9 ] 6 5 - - 7 &
&7 n 59 570 27 & 135 108 % m 45
4 35 & 47 7 - - 16
7 283 o 2 9 10 3 2 - 3
o 1 2 62 21 o 4 4 6 )/
4 €5 105 55 45 8 &3 62 H 5 g
23 41 85 34 51 10 51 o 3 - -
3 82 70 il 35 39 18 21 - 19
114 195 k] 219 208 & 144 15 ] 13 19
5 & 24 3 1 2 21 4 7 L)
Basiness ond te £ &0 <4 &4 47 % 5 70 15 - 10 - 2
Princle housetods 124 4£3 733 414 28 259 43 410 121 ] 175
Oihae gorsancl sery = 75 122 32 248 @9 &3 185 158 133 n 8
- 32 2 25 21 5 e - 3 17 4 3
23 &l 207 5 347 48 L) 5 19 ‘
7 173 102 433 ~ 37 95 kel A4 :
41 122 108 14 274 3 9 21 3 13
. 3 10 ” % 12 <5 & " n 7

o« s
Lo Macludes cliocated cores, not shown sepsrately,  Yiacludes proiecive tArvice workers 004 onotated €aes, ol shown separdiely,  ncluges perroas i other octupation Groups, nat shown separately.
e




_Tnbfe 127. Occuzaticn, Eor

ne

adusin

75, GRU RCUS

try of tha Nesro Pe

ged 2,
pinern

ion fer Couatics:  1970—Continued

[Oata based on samp'e, see teat. For mimimum base for derived igures (percent, median, eic.) ond meaning of symbols, ses text)

Countics \ith 400 cr Mora
Fias . 3
Hegro Populaticn Trarsylvonia Tyreel Union Varce Weke|  Worren| Washington Woyne Wilkes Wilson Yadkia
OCCUPATION
a0 a 3475 4 17 74 113 1503 012 "°s s “wr
15 35 145 2 1429 sa7 4 KEi 7
- 5 1 23 181 6 125 - 47 -
- 26 9N 143 652 104 64 359 2 214 4
- - - 12 45 - 5 6 3 28 3
15 4 43 50 &1l 8 - 97 el ) =4
n 10 3 55 410 42 3 0 15 19 4
é 10 3 21 2 21 10 ‘e 18 15 55 4
5 - - 3 78 21 2] 81 - & =
- 5 0 54 2 25 20 90 - 43 =
- - ) 37 261 25 1 54 - 32 -
28 8 132 21 1627 50 51 6 39 27 2
Crofismen, lor:men am 0 19 494 348 1651 w0 178 596 123 528 2
Mechanics and repcirm 4 7 79 104 315 4 1 26 149 =
Construction craltsmen . 2 8 298 94 827 135 & 272 39 24 25
Ogeratives, except transpert . ” ) 1047 1477 2 411 an 1518 248 1 072 159
urable qacds manulocturing . S & 9 189 227 737 126 184! & 9% 177 a
Nondurad'e goods monucctuning - 0 18 634 1049 895 k2] 167 0 145 o4 &3
honmanulicturing industricy - 2 25 174 101 {7 104 £H 39 16 231 4
Troniport euipment cperatives .. - 12 U 194 260 926 8, 523 14 452
Ladoress, excenl form . - 37 14 410 432 1845 M7 232 €32 9 525 6)
laborers N 28 135 143 434 85 4 122 - 18
Formers cnd Icrn mcr:-,uu =, 5 - 7 19 101 281 187 0ol 20 . 269 s
- (3 2 83 3 654 159 €33 691 16
- & & 423 4483 4017 183 191 1620 182 937 52
- o4 45 326 320 2 855 152 121 1274 121 2
- 5 - 58 33 430 704 19 192 3
- - 4 7 24 275 20 123 21 65
techive seryice workers 3 - 5 - 18 73 10 10 36 16 17 5
Private househoid workers ... - n 29 a7 415 227 203 185 937 138 633 )
|6 yl:n o'l ul . m 149 1852 176 8313 726 525 3 4 23 w2
& - 23 116 162 921 91 435 4 39 4
- 3 n 23 132 91 -
shets, elementary and - 19 &4 115 49 83 52 260 k2 1483 4
sers crd ediministearors, uu,t (wm s ‘4 n 5 97 1 29 & - 13 4
- - 1" 9 197 8 20 - 15 -
- - 7 4 128 8 13 37 - 16 -
Clerice! cra vindecd wo " 8 & 124 970 4 3 172 20 164 4
185, SL:ADGrC RS, ) é 21 38 249 8 3l 18 5 38 -
Creltsmen, foreman, ond & dred s won.m 5 - 18 2 126 13 9 4l n 3 -
Operatives, excal trensport 19 1" 614 675 1321 24 92 623 151 552 109
Manulsetaning ... v 2 555 608 872 214 & 625 135 452 85
Nanman.factoring wed ) - 9 59 &7 449 4 197 16 §0 kL]
Transgort esuiprient apero - - - s 5 - 12 - 3 -
Letorers, eacept lerm .. - L) 2 19 132 as 8 7 7 40 H
form workers ... = 16 =4 36 154 14 143 8 m -
Service workers, excest private ha 7 47 250 237 2192 n 1ns 967 &7 554 &
Cleaning end food service workers 2 W 185 175 1473 & 0 420 410 6l
Heelth service workers .. - - 40 4 239 é 5 350 1 104 -
Persanct service workers .. - 4 7 13 = 203 [} 73 1 27 -
Private houscehold workers .. &5 5 a7 a2 222 197 165 914 126 627 70
M‘D!A 1 S IR 1989 CF PE2SONS IN
CED CIVILIAN LAZCR FORCE FOR
llJ(hO CCCUPATION GaTuss
$2 987 247 $1 674 s2 $3 450 $3 520 335N #1377 $3
wee 6137 §07 = o 1512 . 6 00
4 731 4123 352 4 055 319 392
3709 395 3 c&7 3722 4 GE8 337 -
3 106 Jcie 2 439 2 Se5 . 3 024
21315 2 50 2 12 1912 2176
e 17 1179 173 1 805 - 124
118 $1 568 $2 006 1703 $1 520 $1 918 $2 660 $) 802 $m
wen 2009 2 6% 32 2 65
. 2252 2641 3o 1978 2 .45 3 607 2185 2893
2 .
INDUSTRY
Tarel amploged, 16 yoars ¢l 410 an 3475 424 17 7140 22 1502 8126 945 5897 “1
iture, feresiry, ong fisheres &9 4 145 4] 1 082 352 118 34 934 26
= 3 47 61 14 - 27 4
Consiruction 2 42 23 253 1 4%4 2 162 438 35 415 1
& L 104 12893 1923 2704 751 m 1723 450 14 199
- 3] 1156 55 230 25 k) 393 148 9 &
- - 1y - 183 - - 142 13 19
- - 28 92 423 & 3 1 12 2 16
- - 10 5 9 6 7 - 0 -
12 - 45 2241 497 49 2 80 43 94 3
food end k »1::1 ;-n.mu. 6 7 158 176 475 164 126 17 15
Teatiles ond oted i3 1 | &8 1050 n [ax) 51 389 94 k]
Franting, p = - 2 s 101 > 4 & b} ot
Other oAl
mManutaciung Cy 9 é 104 304 A0 207 422 2 614 @
Truckirg service ond wore a0y - - 27 41 92 2 - 122 - 159 5
Giher Nonsporigton .. - 2 2 55 25 2 M a9 - 23 .
Commaunizcr - 14 45 48 a4 4 1 134 5 n 14
he'telle 1 - 48 153 m 674 21 19 232 16 92 9
95d, bukery. cod o s - 15 3 318 4 2 6 2 <3 2
[aiing end ¢ - 1 25 54 615 2 140 25 141 =
ther retal wa aroe L] bl 144 208 1202 134 N 45 16 0 7
inerte, insurcace, ond recl este’ é - 57 4 4 7 12 v et -
unness and rr.;:m services .. - 5 12 41 M| k) 7 61 2% 110 -
Privaie b &5 29 A4 421 2159 149 174 855 128 &4 4
Other gersar ul servies n 35 163 m 3 93 s1z 235 U
Entertaiament and recrection services - - 12 24 19 5 49 23 -
5 5 &0 ica 658 4 . 2 959 25 Fiad 12
t 55 43 280 274 2418 23 LI H) b 81 47 1]
&6 t 9 n ar 41 56 an 124 21
16 - v i 7048 2 & w 5 €5 n

Maclodes ollocated cosas, not ihown seporately,

35452 NCRTA CARCLINA

Tkl des protecioe 3ervics workers 0ad ikculed coses, nat shoan separotely,  dncludes peranns in cther 65cupation grovps, not shawn sepcrately.
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M. ARCHIE PARKER .
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Mz, John C. Bxooks
;' DPexrsonnel Sorvices

‘7. Post Offico Box 5067
Noxrth Carolina State University
‘Raloigh, Noxth Carolina 27607 *

Dear Mr. Brooks:

"¢ As roquested on Janunry 19, 1973, we axo showing below tables for Wake and
Johnston counties listing 1970 consus of population figures and 1971 annual

" average work force estimates frxom our publication "Noxth Carxolina Wozk Force
Estimatos by County, Area, and State, '’ with scx and raco broken out accoxding o O

. 't0 1970.consus proportxons. st L

N

T ther

Total . Male ' Femalo White  Black ~Minorite!

5

Popuhtxon zzs,f.szinz,ssx 116,102 176,754 50,562 1,137
Civilian Work Force. 118,170 69,020 49,150 - 95,020 22, 660 430 . T,
Employment i1 115,320, 67,810 - 47,510 93,290 21,560 - 4060 fo . oo
Unemployment g 2,850 1,210 1,640° 1, 730 1,200, L2O>T Y gk
_ Uncmployment Rate L5 . e 3. 190 5410 4.3 -,
i £y . ‘O ther

Male Female . Whito ' Blaclk Minoxity!

[ _ Population

20,786 . 31,951" 48,615 13,070 ;'\ .5
Civilian Work Foxco 0

15,000 - 9,590 20,090 4,500

o O O

Employment 14,670 8,880 19,570 3,980
Unemploymont 330 710 520 520
Unomployment Rate :,‘7 bk 2.2 - 8.0 2.7 13. LS e i}

. Wa hopo this mformanon win be usoful to you. If wa muy bo of furt.hcr assxs.:mco, iy
o ‘pleaso lot us Imow. : 35} AL o \ S
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NORTH CAROLINA STATE UNIVERSTITY AT RALEIGH

Office of the Provost and Vice Chancellor s...ceesececes.e. 201 Holladay Hall

May 21, 1973
MEMORANDUM
TO: Dean D, W. Chaney Dr. I. T. Littleton
Dean C. J. Dolce Dean C. E. McKinney
Dean E. L. Ellwood Dean A. C. Menius
Dean R. E. Fadum Dean B. C, Talley, Jr.
Dean J. E, Legates Dean R, 0. Tilman
Dr. W. L. Turner
FROM: Clauston Jenkins
Re: Annual report on afipmative action recruitment efforts

May 1, 1972, through May 31, 1973

For the past two years, we have asked you to report on
your efforts to recruit females and minority personnel. Such a
report is an essential part of our affirmative action procedure.
This year we are sending you a form in order to relate efforts to
specific positions and in hopes of saving your department heads
trouble. A form should be completed for each EPA position filled
since the date of your last report (May 1, 1972). Additional
copies of the form can be obtained by calling my office (3125).

Please return completed forms to me by July 1, 1973,

CLJ:vg

cc: Provost

Enclosure (NCSU Affirmative Action Recruitment Report)




NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

OFFICE OF THE CHANCELLOR
Box 5067 Zie 27607
‘TELEPHONE: 919, 755-2191

11 December 1972

TO: Deans, Directors, and Department Heads

SUBJECT : Equal Employment Opportunity Act of 1972

This memorandum is being issued to assist you in administering
provisions of the Equal Employment Opportunity Act of 1972. Additional
information will be furnished as future interpretations of the new Act
are made available.

It is very important for effective administration that all manage-
ment and supervisory personnel become thoroughly familiar with provisions
of the Act. Equally important is management's responsibility to react on
a timely and proper basis to any voice of alleged discrimination on the part
of an employee. As you know, State policy provides that an SPA employee may
appeal directly to the State Personnel Board concerning matters of discrimi-
nation. Hopefully, any questions of alleged discrimination can be handled
internally so that our employees will not feel compelled to seek assistance
through the State Personnel Board or the Equal Employment Opportunity Commis-
sion.

The Equal Employment Opportunity Act of 1972 makes very significant
amendments to the Civil Rights Act of 1964.

Under the 1964 Civil Rights Act, state and local governments and
their employees were excluded from Title VII coverage. However, 1972
amendments to Title VII extend coverage to all state and local governments,
governmental agencies, political sub-divisions (except for elected officials,
their personal assistants and immediate advisors).

The Equal Employment Opportunity Commission is charged with administering
Title VII of the Civil Rights Act of 1964. Under the Act, EEOC has the authority
to investigate and conciliate charges of discrimination because of race, color,
religion, sex, or national origin by employers, unions, employment agencies,
and joint apprenticeship or training committees. Under the 1972 amendments,
EEOC no longer is limited to investigation and conciliation of charges. It
can now bring an action through the U.S. Attorney General in a U.S. district
court against a non-responsive party.

PROHIBITIONS

Title VII makes it unlawful for an employer to discriminate as to
hiring, firing, compensation, terms, conditions, or privileges of employment
on the basis of race, color, religion, sex, or national origin. It also
forbids employers to limit, segregate, or classify employees in any way that
tends to deprive any individual of employment opportunities or adversely
affects his employment status because of his race, color, religion, sex, or
national origin.
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In addition, it is unlawful to discriminate on any of these five bases
in apprenticeship, training, or retraining programs. It also is illegal to
indicate a preference or a discrimination based on race, color, religion, sex
or national origin in advertisements relating to employment.

These prohibitions, however, are subject to some exceptions.
EXCEPTIONS

A broad exception to the antidiscrimination prohibitions makes it clear
that wage discrimination is permitted when based on merit, seniority, and
quantity or quality of production.

The broadest exception permits discrimination based on religion, sex,
or national origin if this is because of a '"bona fide occupational qualification.
This applies to hiring, employment, referral, training, and advertising. The
exception for bona fide occupational qualifications does not extend to discrimi-
nation based on race or color.

The law makes exceptions for discrimination resulting from a bona fide
occupational qualification, provided it is 'reasonably necessary to the normal
operation" of the enterprise. This exception, however, is applicable only to
discrimination based on religion, sex, or national origin. Title VII does not
recognize a "bona fide occupational qualification' based on race or color.

RECRUITING AND HIRING

Essential to a nondiscriminatory employment policy under the federal
laws is a basic procedure for recruiting and selecting employees that does
not intentionally or inadvertently work to screen out minority group members.

An employer is not required to go out and hire a designated quota of
minority group members. But a serious imbalance in the number of such workers
in the work force, when compared to the proportion in the area, may suggest to
federal officials that something is wrong with hiring policies.

Reliance on "walk-in'" applicants and "word-of-mouth' recruiting may
not be regarded as enough if the work force is predominantly white.

Quota Hiring

An explicit ban on any requirement of quota hiring is contained in
Title VII. It reads: 'Nothing contained in this title shall be interpreted
to require any employer....to grant preferential treatment to any individual
or to any group because of the race, color, religion, sex, or national origin
of such individual or group on account of an imbalance which may exist with
respect to the total number of percentage of persons of any race, color,

religion, sex, or national origin employed by any employer, referred or
classified for employment by any employment agency....in comparison with

(1]



3=

the total number or percentage of persons of such race, color, religion, sex,
or national origin in any community, State, section, or other area, or in avail-
able work force in any community, State, section, or other area."

Prior Hiring Practices

The extent to which an employer's past hiring practices have resulted
in a predominantly white work force may well determine the extent to which the
federal agencies will require affirmative acts to recruit from minority group
sources. EEOC has taken the position that an employer with a disproportionately
low number of minority group members in his work force probably has acquired a
reputation as a discriminatory employer. 1In such a case, the mere announcement
of a policy of equal employment opportunity may not be regarded as enough to
offset the past reputation.

An employer whose past hiring practices have resulted in a good minority
group representation among production workers is not necessarily in the clear.
A disproportionately low number of minority group members in white-collar,
professional, or supervisory jobs suggest that special recruiting efforts are
needed in these areas.

Walk-In Applicants

An employer with a predominantly white work force who relies largely
on "walk-in" applicants to fill new jobs may not be in compliance with the Act.

Reliance on "word-of-mouth'" recruiting will only perpetuate the existing
racial make-up of the work force.

Once a good racial mix is achieved in the work force, an employer presumably
could rely on walk-in applicants and word-of-mouth recruiting.

Advertising for Applicants

Except in a very rare case when religion, sex, or national origin is
a bona fide job qualification, job offers in newspaper ads, posters, and the
like must not indicate any limitations as to race, color, religion, sex, or
national origin. Color and race can never be a bona fide job qualification.

Hiring Standards

Affirmative recruiting efforts that substantially increase the flow
of minority group applicants will not satisfy the law if, because of unreason-
ably high standards for hire, few of these applicants are hired.

EEOC places considerable emphasis on hiring standards that are not
job related, but rather reflect the norm of the white community. Employers
must be prepared to demonstrate that their hiring standards do not automatically
screen out applicants whose speech, dress, and personal work habits differ from
those of the predominant group.




Hiring Standards: Police Records

It is unlawful to discharge or refuse to employ a minority group person
because of a conviction record unless the particular circumstances of each case
(e.g., the time, nature, and number of the convictions and the employee's
immediate past employment record) indicate that employment of that particular
person for a particular job is shown to be inconsistent with the safe and efficient
operation of that job.

Hiring Standards: High School Diplomas

The U. S. Supreme Court has ruled that an employer who uses employment
tests or other job screening standards, such as possession of a high school
diploma, must be able to show that they are 'demonstrably a reasonable measure
of job performance.'" The court left open, however, the question of whether an
employer may use tests or other screening requirements that take into account
capability for future promotions.

Hiring Restrictions

Although a hiring policy may be "objectively and fairly applied" to
applicants of all races, it may still discriminate against one racial group
and as such be ruled discriminatory under Title VII.

-Height Requirements - EEOC has held that an employer's rigid
adherence to a height requirement for purposes of hiring, in the absence
of a showing of business necessity, can have a discriminatory effect upon
certain groups, a significantly higher percentage of who, fall below such
a standard, such as women and Spanish-surnamed Americans.

-Appearance, Manner of Speech - Rejection of a job applicant because
of his appearance and manner of speaking may be regarded as unlawful if the
appearance and manner of speaking are peculiar to his race or national origin.

-Pre-employment Inquiries, Concerning Race, Color, Religion, or National
Origin - These are not, by themselves, a violation of Title VII. But EEOC regards
such inquiries as totally irrelevant to an applicant's ability or qualification,
except in those rare instances where religion or national origin is a bona fide
occupational qualification. Hence, such inquiries, unless otherwise explained,
may be regarded as evidence of discrimination.

-A requirement that a photograph accompany an employment application
also may be regarded as evidence of discrimination.

EMPLOYMENT CONDITIONS

The law against employment discrimination extends to virtually every
aspect of the employer-employee relationship including discrimination with
respect to '"compensation, terms, conditions, or privileges of employment."



Wages

Discrimination with respect to compensation covers a variety of practices,
such as:

-Different rates of pay based on race, sex, religion, or national origin
to individuals or groups of employees doing similar work.

-Different treatment of employees with respect to merit increases if
based on race, sex, religion, or national origin.

-Disproportionate differences in pay rates for different jobs based on
race, sex, religion, or national origin.

-Different treatment of employees with respect to overtime pay oppor-
tunities, where based on race, sex, religion, or national origin.

Training and Promotion

Employees of similar capabilities must be offered the same opportunities
for training, promotion, transfer, and apprenticeship programs.

Discriminatory Environment

A "racially tense situation'" may be a particular source of difficulty
when a Black is promoted into a formerly all-white job. Such a situation
frequently requires extra support and sympathy from management.

of racial intimidation. That requirement includes positive action when
necessary to redress or eliminate employee intimidation.

Age Limit on Promotions

When Blacks have been passed over in the past for promotions, it may
be regarded as unlawful to disqualify them from current openings because of age.

Where an employer has not employed Blacks in a given job classification
in the past and where that employer now, continues to refuse to employ in that
position a black employee of long and relevant service based upon an age standard,
the Commission will find a violation in the absence of a clear and ctonvincing
showing that the age standard is reasonably necessary to the normal and efficient
operation of the job in question.

Work Assignments

It is unlawful to give minority group employees a disproportionately
large share of the dirtier jobs, less favorable hours, dead-end or low skill

Title VII requires an employer to maintain a working environment free
\
jobs, etc.




Manner of Address

A violation may be found if supervisors adopt different approaches in
addressing employees based on race, religion, sex, or national origin, such as
where white employees generally are called '"Mr.'" or "Mrs,'" but Blacks are
called by their first names or are referred to as "boy" or "girl.'

Segregated Facilities

Many problems involve segregated facilities such as drinking fountains,
locker rooms, employee entrances, infirmaries, segregated housing, etc.
Integration of previously segregated facilities frequently is not enough. The
employer also may be required to take steps to encourage Blacks to use the
desegregated facilities or to prevent whites from intimidating Blacks in the
use of such facilities.

No general answer can be given with regard to permitting employees
"freedom of choice" to choose lockers or other facilities. But experience
has shown that where compulsory segregation is replaced by '"freedom of choice,’
subtle ways often are used to prevent a choice that would disturb the preexisting
segregated pattern. Therefore, an employer who maintained segregated facilities
in the past should take positive steps to prevent the pattern of segregation from
continuing.

Harassment by Employees

If harassment of a minority group employee by his co-workers or supervisor
occurs, management has an obligation to attempt to remedy the situation.

The announcement of a policy against racial discrimination is not
sufficient when management has reason to believe that racial discrimination
is occurring. Management must take steps to insure that the policy is
observed at all levels.

Employer Reprisal

An employer may violate Title VII by taking reprisals against employees
who initiate Title VII proceedings against it.

Discharge for Garnishments

Employers also may violate Title VII by discharging minority group
employees for incurring a number of wage garnishments or bad debts.

Grooming Rules

An employer's grooming rules should take into consideration racial
differences.
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EEOC has held that the application of the "line of sight' hair grooming
policy to all employees, without regard to their racially different physiological
and cultural characteristics, tends to affect Blacks adversely, because they have
a texture of hair different from that of Caucasians. Thus Blacks are measured
against a standard that assumes non-Black hair characteristics. Caucasian
employees wearing beards and long sideburns are not usually reprimanded and the
wearing of an "Afro'" has been appropriated as a cultural symbol by members of the
Black race so as to make its suppression an automatic badge of racial prejudice.

Seniority Systems

A seniority system must eliminate the forbidden consequences of the old
and admittedly discriminatory seniority system, but, at the same time, care should
be taken not to bestow preferential treatment upon one race.

The law should be construed to prohibit the future awarding of vacant
jobs on the basis of a seniority system that "locks in" prior racial classification.
White incumbent workers should not be bumped out of their present positions by
Blacks with greater seniority. Seniority consideration should be asserted only
with respect to new job openings.

SEX DISCRIMINATION

It is an unlawful employment practice to classify a job as '"male"
or "female'" or to maintain separate lines of progression or seniority lists
based on sex, where this would adversely affect any employee, unless sex
is a bona fide occupational qualification for that job. Additionally, advertising
in "male' and "female'" help-wanted columns is unlawful, unless sex is a bona fide
occupational qualification.

Any laws or policy that limit the employment of females in certain
occupations; in jobs requiring the lifting or carrying of weights exceeding
certain prescribed limits; during certain hours of the night; for more than
a specified number of hours per day or per week; or, for certain periods of
time before and after childbirth conflict with and are superseded by Title VII.
Accordingly, such laws will not be considered a defense to an otherwise
established unlawful employment practice or as a basis for the application of
the bona fide occupational qualification exception.

Rules that limit or restrict the employment of married women and are
not applicable to married men constitute discrimination based on sex and is
a violation of Title VII.

An employer may not discriminate between men and women with regard to
"fringe benefits," including medical, hospital, accident, life insurance and
retirement benefits, profit sharing, and bonus' plans. Additionally, conditioning
the benefits available to employees and their spouses on whether the employee is
the "head of the household" or "principal wage earner" will be found a prima
facie violation of the prohibitions against sex discrimination, since such
status bears no relationship to job performance.




g

It is unlawful for an employer to make available benefits for the
wives and families of male employees where the same benefits are not made
available for husbands and families of female employees; it also is unlawful
to make available benefits for the wives of male employees that are not made
available to female employees, or to make available benefits for the husbands
of female employees that are not available to male employees.

An employment policy that excludes from employment applicants or

employees because of pregnancy (married or unwed) is in prima facie violation
of Title VII.

Occupational Qualification

An employer is permitted to label certain occupations as 'male" jobs
or "female" jobs where sex is a "bona fide occupational qualification." But
exception to the general ban on sex discrimination should be construed
narrowly. It would not include as bona fide occupational qualifications in
these situations:

-A refusal to hire a woman because of her sex, based on assumptions
of the comparative employment characteristics or women in general. For
example, the assumption that women have a higher turnover rate than men.

-A refusal to hire based on stereotyped characterizations of the
sexes, such as men are less capable of assembling intricate equipment, or
women are lesgé capable of aggressive salesmanship.

-A refusal to hire because of the preferences of co-workers, the
employer, clients, or customers (except where it is necessary for the
purpose of authenticity or genuineness, such as the preference for actresses
to play female parts.)

RELIGIOUS DISCRIMINATION

An employer has the obligation to make 'reasonable accommodation' to
the religious needs of his employees, where such accommodations do not force
undue hardship on the employer.

The employer must prove that such religious accommodations cause undue
hardship to his business.

Because of the "varied religious practices of the American people,"
the Commission will consider each case of religious discrimination on an
individual basis. The 1972 amendments to Title VII added a new section
defining '"religion'" to include all aspects of religious observance, practice,
and belief so as to require employers to make reasonable accommodation for
employees whose 'religion' may include observances, practices, and beliefs
such as sabbath observance, that differ from the employer's or the potential
employer's requirements regarding standards, schedules, or other business-
related conditions.
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ADMINISTRATIVE PROCEEDINGS AND ENFORCEMENT

The five-member Equal Employment Opportunity Commission is given the
job of administering Title VII of the Civil Rights Act. EEOC intially was
given virtually no enforcement powers.. Under the 1972 amendments, however,
the Commission is authorized to initiate court actions against violators if
it is unsuccessful in obtaining voluntary compliance through mediation and
conciliation.

Two methods are available for instituting an administrative proceeding
before EEOC:

-A charge may be filed in writing and under oath by or on behalf of
a person claiming to be aggrieved.

-A written charge may be filed by a member of the Commission who has
reasonable cause to believe that a violation has occurred.

Procedure

A charge must be filed within 180 days after the occurrence of an
alleged unlawful employment practice.

After a charge is filed, the Commission must serve a notice of the
charge on the respondent within 10 days.

The Commission must then investigate the charge after which it must
make a determination whether there is reasonable cause to believe that the
charge is true. The Commission must make its determination of reasonable
cause as promptly as possible and, so far as practiceable, within 120 days.

If it finds no reasonable cause, the Commission must dismiss the
charge; if it finds reasonable cause, it will attempt to conciliate the
case.

If the Commission is unable to secure a conciliation agreement that

is acceptable to the Commission, it may bring a civil action, through the
U.S. Attorney General, in an appropriate U.S. district court.

EEOC CONCILIATIONS

Title VII places great emphasis on conciliation of charges of
discrimination. For this purpose, the law allows 30 days for the Equal
Employment Opportunity Commission to work out a conciliation agreement
between the parties before a suit may be brought. Nothing said or done
during the Commission's attempts to achieve voluntary compliance may be
made public or may be used as evidence in a subsequent court suit without
the written consent of the parties.
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Conciliation Process

After the Commission decides that there is cause to believe that
discrimination has occurred, the Director of Compliance notifies the charging
party and alleged discriminator that a conciliator will contact them to resolve
the dispute. The conciliator first meets with the charging party to determine
what remedy would be satisfactory to the charging party. The conciliator then
tries to persuade the respondent to accept a remedy that is acceptable to the
charging party and the Commission. Upon acceptance by the respondent, the
remedy is recorded in a conciliation agreement that is signed by the charging
party and the respondent, and then submitted to the Commission for its approval.

Conciliation Agreements

Besides remedying the charging party's individual complaint, the
Commission normally attempts to include in the conciliation agreement modifi-
cation of other employment practices to bring them into compliance with Title
VII. Successful conciliation agreements often result in changing policies or
practices not mentioned in the original complaint, and may affect any persons
in addition to the one who filed the complaint.

JUDICTIAL PROCEEDINGS

Prior to the 1972 amendments, court enforcement of the no-discrimination
requirements of Title VII was left primarily to private actions by the aggrieved
individuals. EEOC's role was confined to the informal methods of conference,
conciliation, and persuasion.

Under the 1972 amendments, EEOC, if it is unable to secure an acceptable
conciliation agreement within 30 days after the filing of the charge, may bring
an action against the respondent. In cases against a state or local government,
the U.S. Attorney General, rather than EEOC, is authorized to bring the action.
The individual also retains the right to bring a court action if he is dissatisfied
with EEOC's handling of the case.

Actions by EEOC

EEOC's initial efforts are directed at conciliating the case. If the
Commission is unable to secure a conciliation agreement satisfactory to the
Commission within 30 days after the filing of the charge, it may bring a civil
action against the respondent.

Actions by Attorney General

In cases against a state or local government, the U.S. Attorney General,
rather than EEOC, is authorized to bring the action. In such cases, EEOC notifies
the U.S. Attorney General of the failure of conciliation efforts.




Actions by Individuals

Where, in the view of the complaining party, EEOC has not pursued his
complaint with satisfactory speed or has entered into an agreement that is
unsatisfactory to him, he has an opportunity to seek his own court remedy.

If EEOC dismisses a charge, or, if within 180 days of the charge's
filing, EEOC has neither issued a complaint not entered into a conciliation
or settlement agreement that is acceptable to EEOC and the complaining party,
it notifies him, and he may bring an action in a U.S. district court on his
own within the next 90 days.

In such private actions, the courts are authorized at the complainant's
request to appoint an attorney and to commence the action without payment of fees.
The U.S. Attorney General is authorized to intervene in these private actions
if it is certified that the action is of general public importance.

JUDICTIAL RELIEF

If a court finds that a respondent is engaging in an unlawful employment
practice charged in the complaint, the court may enjoin the respondent from
engaging in the unlawful employment practice and grant such affirmative relief
as it may deem appropriate including, but not limited to, reinstatement with
or without back pay. Back pay is limited under the 1972 amendments to no more
than that accrued during the two years prior to the filing of a charge.

In addition to injunctions and affirmative reliéf, the court may
award a reasonable attorneys' fee as part of the costs.

An attorney$' fee awarded to a charging party may be based upon that
portion of the case in which he and those in his class prevailed.
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