STATE UNIVERSITY | AT RALKEIGH

P. O. Box 5067, RarecH, N. C. 27607
January 12, 1973

NORTH CAROLINA

OFFIcE OF THE ProvosT AND Vice-CHANCELLOR

TO: Dr. A, Carnesale Dr. I. T. Littleton
Dr. R. G. Carson Dean C. McKinney
Dean D. W. Chaney Dr. J. D. Memory
Dean C. J. Dolce Dean B. C, Talley
Dean E. L. Ellwood Dr. 0. Uzzell
Dean E. W. Jones Mr. J. D. Wright
Dean J. E. Legates

FROM: Clauston Jenkinsw&\\l‘

SUBJECT: Affirmative Action Planning

From informal discussions with the General Administration we think that NCSU
will be asked to present its campus plan before the end of March. Accordingly,
Affirmative Action planning units should aim at delivering a plan to the Provost
by March 9, 1973.

Since one of the key elements in planning will be the determination of
availability, the following data and reports are attached for your use.

1. Statistics concerning doctorates awarded to women compiled by the ,\“\?3
Association of American Colleges; - P B N e, S-S SITR. v e

~<fi§z> A summary of data on the availability of Negro Ph.D.s < S¥o. vy

This information should be self explanatory. It does not appear that patterns in
doctorates awarded have changed significantly for either females or Negroes since
1969.

3. Number of Bachelor's Degrees conferred by North Carolina Colleges and
Universities by Institution, Sex, and Field of Study for 1968-69,
1969-70, and 1970-71. daFou'w SEoFaTTad SMFhethn —y M Verapon, TdoaeSma

4, Number of Master®s Degrees conferred in North Carolina by Institution,
Sex, and Field of Study for the years 196%;@?, 1969-70, and 1970-71,

ST e N Sh VN <
This information is included for two reasons. First, it should give an idea of the
size of the pool of potential graduate students in North Carolina by sex and by
inferénce from predominately black institutions by race., Second, the data gives
some indication of the kind of pool of college-trained individuals available for
SPA positions. Data on graduates of two year institutions may be forthcoming to
provide additional information about the availability of SPA personnel.

5. Minority Employment in State Government. - wre & oo o oo P ™ m*“

WQ\&}; G THTSU SSIEDe
This publication provides some idea of how we compare with others and offers some
recommendations which might be useful.

(Continued)
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1971 work force estimates for counties in North Carolina by race and seXx. S3¥Fmcvsd
This information may be useful in discussing goals for SPA personnel.

By the first week in February we hope to be able to provide SPA data by Department
and School similar to that already provided for EPA.

"A Quick Reference to Federal Laws and Regulations Concerning Sex Discrimination in
Educational Institutions' is also attached for your information. It may prove useful
in sorting the various laws, orders and agencies involved. « a
ey Do Thourna SN

Finally, another copy of HEW guidelines (Memorané;; to College and University
Presidents, October 1, 1972) is attached to help you in preparing a plan. Until we
receive additional advice from the General Administration, these guidelines along
with pages 44 - 49 of the HEW letter of September 27, 1972, to President Friday
represent the general framework for our planning efforts although planning units can
be imaginative and original in developing a plan within the framework.

CJ/mg

Attachments




Data on Availability of Negro Ph.D.'s

There does not appear to be good, current data on availability of Negro Ph.D,'s
because data on race of degree recipients has not been collected in a systematic fashion.
The two best sources of information are a Ford Foundation survey 'Black American Doctorates'

and a small book, Negroes in Science: Natural Science Doctorates, 1876-1969. Sections of

the latter have been sent to appropriate Schools at NCSU, A summary of the information
from both sources is attached for assistance in affirmative action planning.

-~ As of 1969, there were approximately 2,300 Negro Ph.D.'s in the United
States. This total represents less than one percent of the country's
earned doctorates,

- About 650 Negroes obtained natural science doctorates between 1876 and
1969. This total represents less than one percent of the doctorates
awarded in natural science fields.

-~ Of the 1,096 respondents to the Ford Foundation survey, more than half
earned their degrees in Education or the Social Sciences,

Field Number Percent
Education 313 28.6
Social Sciences 288 26.3
Biological Sciences 142 152,39,
Humanities 136 12.4
Physical Sciences 129 11.8
Other (Agriculture, Busginess, Engineering,

Home Economics, Religion) 88 8.0
Total 1,096 100%
~ )

- Of the 587 Ph.D.'s covered in Negroes in Science over 407 received a degree in the
biological sciences and over 307 received a degree in chemistry. Degrees awarded
between 1960-69 show the same pattern:

Field Number Percent
Biological Sciences . 104 e 48.6
Chemistry 70 32.7
Physical Science (includes Engineering) 32 14.9
Agricultural Sciences 4 1.9

Y Total 210 (1960-1969)
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. The Ford Foundation concluded that the majority of black Americans who

earned their doctorate received their undergraduate training at black

colleges.
black institutions in North Carolina as

NCSU can look at bachelor degree reci

potential graduate students.

- Negroes in Science reveals that the following Universities awarded the
largest number of natural science doctorates to Negroes between 1960-69:

University

Howard
Michigan

Ohio State 40
Wayne State
Towa

Catholic U.
Michigan State
Penn State
Wisconsin
Texas

Purdue
Illinois

Ok lahoma

NYU

Minnesota
Chicago

Kansas State
Kansas

T11. Inst. Tech.
usc
Georgetown

- Both the Ford Foundation survey and Negroes in Science

80% of the Negro doctorates who are emp
employed at predominately black institu
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Total
Civilian Tork Force 2,313,700
BEuployment 2,223,200
90,,~
3.9
4 Total
Civilizn York Force 1,855,540
Eaploiment 1,798,750
Unenplo;ment 57,150
Unerplojrent Rate 361
Total
Civilian Work Force 157,720
Brnrlozment L2k L0
Unerplojment 334550
Unemplojment Rate Te3

1971 VORY FCRECE ESTIMATES

North Carolinza

Total
% of % of
Male Total Female Total
1,355,3L0 50.0 958,360 .
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2.7 - o -
White
% of % of
Male Total White Femzle Total White
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1,082,700  60.2 716,050 39.8
2L ,760 L3.3 32,350 5647
2.2 - Le3 -
Minority
% of % of
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2L7,5E0 she2 205,000 4548
235,660 55.5 168,750 Lh.5
12,220  36.6° 21,130 63.4
5.0 a 10.1 -
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ROBERT W. SCOTT

GovERNOR

W. L TURNER
SECRETARY

STATE OF NORTH CAROLINA

DEPARTMENT OF ADMINISTRATION
Office of State Personnel

121 West Jones Street Raleigh 27603

- August 21, 1972

Dr. John T. Caldwell, Chancellor
North Carolina State University at Raleigh
Raleigh, North Carolina 27607

Dear Dr. Caldwell:

fM w I’V‘\7 .
T, Fummfost

\/%/’l( 2 Neansl

CLAUDE E, CALDWELL
STATE PERSONNEL DIRECTOR

At the request of the Governor, this office working with the Systems Management Division,
has developed a survey program to furnish information covering employment by ethnic groups

within State government.

The first report for your Institution is attached and includes a general summary for all
employees of State government subject to the State Personnel Act. We helieve this type of report
will be helpful to you in evaluating the effectiveness of efforts to recruit minorities during the
past several years. In several areas the percentages of minority employees are relatively small.
This is particularly true in the executive, administrative, professional, and technical categories.

/ We recommend that you review this report and determine what your most effective approach
to leadership in this area may be. We will be available to work with you in any areas you feel we

may be of assistance.

Additional copies of this report are available upon request.

vm

Sincerely,

(el oGt

An Equal Opportunity Employer

STATE PERSONNEL BOARD: James W. Dixon, Chairman, Raleigh o Fred D. Hauser, Winston-Salem e« FElton R. Jeffries, Mehane

Victor E. Jones, Greenshoro e

R. B. Jordan, Jr., Mt. Gilead « E. Sharpe Newton, Wilson

Mrs. Margaret R, Seagroves, Apex

e - - ! F



ETHNIC CENSUS SURVEY SUMMARY

At the request of the Governor, the Office of State Personnel with the assistance of the Office of Systems Management analyzed ethnic
employment in State government, The first report is atlached,

Data for the computerized survey was acquired by using a method adopted by the two divisions of the Department of Administration.
A survey form was sent to each State agency, listing job classifications within State government and requesting that pertinent employment
data for each agency be recorded. The data in this report is based on information submitted by each agency, effective March, 1972.

According to the report, there are 49,368 employees subject to the State Personnel Act. Of this number 9,451 (19.1%) are from mi-
nority groups; and 19,283 (39.1%) are women. The heaviest concentration of minorities is in the “Institutional Services Classes.” Institu-
tional services classifications include food service assistants, housekeeping assistants, laborer, laundry workers, ete. This group contains 39.5%
of all minorities. *‘Medical, Health, and Laboratory Classes” contains 28.2% of total minority employees. Included in this grouping are medi-
cal laboratory technicians, analytical chemists, X-Ray technicians, physicians, nurses, therapists, attendants, nurses aides, cottage life parents,
and practical nurses. Although there is a heavy concentration of professional classes in this grouping, most minority employees occupy the
non-professional jobs. 12.2% of all minority employees are found in “Clerical and Office Services Classes.” This class includes secretarial
classes, mail clerks, messengers, stock clerks, claims examiners, title examiners and drivers license examiners.

Those positions that have T-grade or Flat Rates are occupied by 12.4% minorities. These classes include positions that are not initially
included in the formal State’s classification plan. Such positions are assigned a temporary salary range or flat rate until duties and responsibi-
lities are defined and identified for formal adoption by the State Personnel Board.

Women employed by State government occupy two areas predominantly. 47.5% of all women employed by State government are in

*Clerical and Office Services Classes.” This is followed by a 24.8% concentration in “Medical, Health, and Lahoratory Classes.”




TOTAL EMPLOYMENT BY OCCUPATIONAL GROUPINGS
EMPLOYEES SUBJECT TO THE STATE PERSONNEL ACT

ETHNIC CENSUS SURVEY SUMMARY
MALE EMPLOYEES FEMALE EMPLOYEES
Minority Groups. Minority Groups
Spanish Spanish

American American Surnaned | White
OCCUPATIONS Indian | Oriental Amcncm&()lhtr Indian | Oriental |[American| & Other

Clerical & Office Services Classes 1041 L1 8227

Accounting, Auditing, & Financial
Mansgement Classes 1242 50

Administrative Management,
Related Classes

. Data Processing Classes

Informational & Educational Classes

Human Services Classes

Medical, Health, & Laboratory Classes

Licensing, Inspection, & Public
Safety Classes 4249

Inatitwtional Services Cl 51 ||6087

Skilied Trades & Allied Classes 8747
Allied 2901

Agricultural & Conservation Classes 1394

T & Flat Rate Positions 429 L 53
T

luozss | ous1




Code _ 2700 Agency _North Caroline State University

Division |
ETHNIC CENSUS SURVEY SUMMARY
MALE EMPLOYEES FEMALE EMPLOYEES | )
Minonty Groups Minority Grobps
Spanish Spanish Total Total | Pereentage
Total |American) Surnaimed| White Total American| Surnamed | White All Minority | Minority
OCCUPATIONS Males | Black | Indian | Oriental {American| & Other|| Females | Black | Indian | Oriental [American| & Other Employees | Employees | Employecs

Clerical & Office Services Classes 47| 1 33 || 765 |3k 731 || 812 | 48 | 5.9
Accounting, Auditing, & Finencial '

i Awsitinge Flapncth 10 10 || 1 i 11
lnrl Adlmnhh-lhve Management,

Rela 17 17 9 9 26
Data Processing Classes 207 20 187 §| 139 (7
Informational & Educational Classes 17 2 15 64 |9
Human Services Classes
Medical, Health, & Laboratory Classes 5 L 1 17 |5
Licensing, lnqm:hn , & Public
s Safety Classes 5 270 3 24

Institutional Services Classes 274 | 242 32 124 | 110
Skilled Trades & Allied Classes 219 16 203 || 1
Engineering Architectural. & 21 21
Agricultural & Conservation Classes 86 33 53 2 1

T & Flat Rate Positions 4 4 1

Total
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NORTH CAROLINA STATE UNIVERSTITY AT RALEIGH

Office of the Provost . TR s .+ « +» A Holladay Hall

Carnesale Littleton
. Chaney ' McKinney
. Dolce Menius, Jr.
Ellwood . C. Talley
Fadum . Tilman
Legates . L. Turner
. Wright

Clauston Jenkins

Attached is some data on SPA personnel groups in North Carolina
which may be of use to you in implementing your affirmative action planning.

Please see that the appropriate individuals receive it.

CJ/mg

Attachment

3/30/73




THE UNIVERSITY OF NORTH CAROLINA

General Administration
CHAPEL HILL 27514

March 21, 1973

MEMORAND UM
TO: Equal Employment Opportunity Officers
FROM: Hilda A. Highfill

SUBJECT: 1970 Census Data on SPA Personnel Groups in North Carolina

For your information and assistance in developing affirmative action
employment goals for SPA personnel, I am enclosing 1970 census data
supplied by the Carolina Population Center's Demographic Research and
Services Unit. The two tables show the following data which may be
relevant to your needs: .

1. Table 122,

a. Numbers of employees in occupational groups by county:
total employed; females employed

b. Median earnings in 1969 of ‘selected sccupational groups
by county: 6 male groups and 2 female groups

2., Table 127

a. Numbers of employees in occupational groups in counties
with 400 or more Negro population +

b. Median earnings in 1969 of selected occupational aroups
by county: 6 male groups and 2 female groups

THE UN'VELSITY OF NORTH CAROLINA it comprisnd of tie sistzin public senior institutions in North Carolina



Toble 122. Occupation and Earnings for Counties: 1970

(Data based on somple, see text. For minimum base for derived fiqures (percent, madian, efc.) and meaning of symbols, see text]

Counties
Algmence | Alexander|  Alleghany Ansen Ashe Avery|  Beoufort Bertie Bloden | Brunswick | Buncombe Burke
OCCUPATION
45 10 LR 31U 130 7 096 4 407 13 6 036 9 08y 36 079
4 654 4! 224 441 1 220
E54 23 5 2 8 103 18 0 14
, de 153 10 10 16 4 27 U 14 126
Health workers, e« 41 2 9 145 )
Teachers, elem 1074 152 97 22 183 131 32 an 264 335
526 n 2 125 2| 124
1847 157 75 214 183 156 182F 245 9
3342 205 0 an 258 955 o 50 1 4an
8n 57 bl 61 rd 51 93 % k2 34
7. 3 12 43 12 227 136 %
977 12¢ 181 89 il 125 18 @9
482 3 n 107 & 4 154 11
50 b1 s5 100 52 131 53 116 169
2 42 33 107 232 260 135 725 29 4 923
1634 97 3 212 g1 197 n 813
873 134 10 77 43 54 245 92 110 310
8 975 &5 24 707 452 401 1493 494 808 287
6513 1675 49 1124 1069 nz 2051 7m 1407 4573
1 129 25 71 52 43 174 145 138 74
1225 137 35 195 123 57 350 104 194 827
331 52 77 120 35 70 54 1 155
1513 295 312 444 3 185 654 53
2 493 1620 187 471 218 76 21 3:3 249
12 €37 J 53 1067 2 602 2 471 1168 2221 1378 2022 9 732
A 128 1 835 32 355 132 244 3 453 302
ie goods monuiach 10 457 1526 €53 1974 1001 €75 1113 64 123 6143
incusiries 1041 162 8 26 160 23 29 26 351 74
Tronsgort mv-mem cperclives 1376 447 13 3 258 205 246 357 i
ln"rm ex 1519 373 221 90 472 2 852 452 &2 11
3 25 45 105 1n n3 150 23 163 15
533 164 214 19 255 14 1 L5
169 114 3 193 160 447 223 1204 dta
672 2 0 K 626 € €3 575 658 200 51 o
36 120 7 150 17 621 343 457 REY 12
3 453 581 350 é£3 1172 333 821 75 5757 2514
813 e 3 158 5 145 231 s2 153 8 1228 b
945 126 3 121 123 212 362 53 184 2 1504 534
33 S 79 139 223 45 109 8 835 545
523 1 51 78 162 &0 93 101 £51 551
a2 6 14 59 28 78 62 &0 82 4 éi4 m
Privote housencid warsers 818 7% 7 394 é 4 220 301 149 1212 FE)
L0 ompleyed, 18 yaser 19 582 3594 1304 3435 160 140 § 040 2156 33 1582
Professional, technicel, £nd kindr 1925 198 127 w 164 5 3 6
Nurses 258 L2l 53 9 2 93 23 41
Health workers, exces® aurses.. 67 1 5 3 - 6 35 12
Teachers, elem 834 n 51 198 132 108 25 245 159 165
it 120 5 - & .« - 25 11
Other 828 41 0 n €8 36 114 6 90 7
Mancgers cnd cdminisire 579 67 0 7 57 35 109 44 128 12)
C 919 142 41 nz 80 & %0 93 199 176
126 3 10 75 43 35 €9 191 152
3 16 10 7 5 21 45 4 8 14
49 a5 144 551 4 232 1174 319 575 539
&9 n 3% 139 - 48 2, 258 24 121 9!
£33 7% 152 14 15 n 107 159 144
273 3 20 1€ 145 544 126 255 7
390 124 69 167 41 19 n 112 a2
7522 2 051 616 1 564 13% 855 1259 2 311 1133 615
346 751 2 70 511 & 43 196 5
7148 122 s 1337 €50 536 755 513 [} 476
33 § - 47 35 26 8 15
55 5 - 1 12 49 19
8 37 71 A 4Q o 45 29 28 54 45 2
23 43 - - 12 9 21 6 9 $
Form labarers ong f2m 51 55 12 2 26 16 m ‘ 2 154 4
Service workers, escep " 164 283 155 294 250" 367 50 20
193 41 17 27 45 45 47 7
62 m 87 105 161 312 9 165 247
191 2 27 ¢t 74 103 451
450 93 2 55 42 13l 2 & 8s
/] % 74 341 €3 6 423 280 2 149 118
Male emstayed, 14 asd 15 yoors oid 264 5 s ” “ 20 n 1 1] ) 42 m
Whitecoliar werkers.. £4 - - - L 5 10 - 9 - 19
X 101 * 5 12 37 ] 35 9 54 3% an 7
k) X = - = pe in A, 5 p2)
) 11 - 5 7 4 " - 6 9 &4 1%
m 10 n 6 4 " i 1% n u s 4
27 10 - - - - 7 (] - 15 n
“ - é 3 4 18 - 7 21 12 (23 13
4 - - - - - 18 - - 15
22 - - 3 - - - 5 - s kel n
“ - s - - - - - - 7 b
Male, 18 35 17 35 340 4 $42 11 5170 s n? 18 $5 41y $5 13 35 s
Frafessionui m: (344 7084 6 97 7 43} 73N 8 234 2173 147 791 8§81 3l
Crofismen, fore 6 615 4 515 4014 SE4 4640 575 3en 4 957 540 610} $ §1%
Ozecatives, mclucig 592 41 3972 427 3 & 4752 3 415) 5 635 495 52
Lotarers, excogt form 3 eid 3o 250 JE2 Jon 3038 I 249 4 652 3 s 3
Farmers cnd farm mong 2.8 4 2 A5 J 45 220 . 3 248 343 3104 2N 23
Foim kabcrers, axcept ung r»J “end fere foremen .. 217 - 1 1744 2194 .o 112 17 209 e 214 2 .00
ameie, "w yrers o'f aad wver with werslegid. 37 43 408 21 $3 234 s $2 §22 2402 $2 697 - $7 846 $2 508 $J S0 $3 13
Chericol ard huv.red vorkers ... 405 3 J 42 3 9n ). 2892 77 3 875 J 434 152 3 4 47
Opsrolves, incivang 1130250 ... 383 3 4l 334 324 338 292 3 2 641 300 3123 33 Ay

inchides giiocated cotes, not shown seporalely,  nckodas persons 1 Ofwe CCCLSINON QIOVPY, FOT Shown beparoiey. .




Toble 122. Occupation and Earnings for Counties:  1970—Continued

[Dota bosed on sample, see fext. For minimum base for derived figures (parcent, medicn, elc.) and meaning of symbols, see text]

Counties
Cobarrus Caldwelt Comden Carteret Cowell Cotawba Chatham Cherokee Chowon
OCCUPATION
Torel emglaysd, 16 yoars o 35 7140 23 988 148 n 218 71218 43 284 12438 5 55 40
Professionsl, techaxcal, ond kindred workers 2811 1701 14 1250 S 2 1070 457 35
Engineers . 126 93 - 122 37 20 12
Fhzsicians, dentists, @ 131 4 o 54 - 24 52 28 12
Hecith warkers, escep? prc: aw 144 n 172 55 5. 184 90 18
Teachers, elmcv\vurv d menvurv “sehools 79 557 48 296 212 961 359 116 17
et bezith 23) 14 5 n 12 ) &
Other workers .. 940 74 ¥ 532 17 1613 359 145 143
Menu:m ond gdministratars, exceof form .. 1797 1¢01 90 1128 242 J 4 335 k10
ads Moaclecturin 26 84 5 8 2 94 87 2 5
Retall frade . 453 w9 9 215 &8¢ 160 73 54
Other industries. 92 43 4 51 102 125 32 124 125
Seif-employed: :eu.x trade 243 240 25 144 33 120 75 53
Other industries 183 10 153 16 250 AU 8
Soles workers 16%0 29 18 ne 189 2354 441 293 202
Retal trade 993 60 9 164 130 275 LS 142
Otter than relai ircde &2 20 19 218 16 104 164 43 0
Clerical ond kindred workers a7 2548 154 1259 $70 525 1253 527 470
Croftsmen, foremen, ord kinZied warkers 5928 415 234 2347 76 714 178 875 &0
Automoble mechanks, inciuging body repairmen. 9 36 14 161 59 41 63 3
Michanics and repsumen, eacedt outomobile -... 1 ¢85 04 25 60 219 105 133 "
Matol mmm excesl mechonics 344 77 30 175 2 32 64 27 s+
: 1 440 51 87 S04 1221 a3 265 181
Oiner cratiumta 2 037 2 206 78 47 223 409 784 383 212
Operatives, excent ficnsport 12 637 6 892 28 135 2 535 14 214 378 1613 654
Durable goods monularturing n 4 620 95 1 5 827 426 8
Nondurels geads manuluciuring .. | 1 385 3742 7n 640 2285 8003 2479 928 455
g ir2usirics 895 530 6 551 n7 33 410 259 103
. Transport equipmenl operatives 1575 1022 344 198 1654 57 248 136
Laburers, exceat farm - 1617 1040 132 87 s16 76 113 350 36
* " Constructian kasorers 15 16 [} 14 15 52 104 7%
Freih, stock, 673 104 39 4 247 255 24 507 1233
82, 35 515 149 24 375 328 257
Persanal service workers Eil 73 35 138 I 45 175 5 85
Protechive service worhars 93 & 170 52 52 n u
Private household workers % 24 0 2688 233 532 " 165

 ciosovao e oronn
Heaith warkers, extral nurse - 9 39 - el 7 45 38 1
Teochers, elementary e1d secondary schools... 62 428 40 21 129 778 244 & 127
Technicions, ecapl Faoith 45 - - 4 2 22 13 -
Oiter professioral worsers 32 284 10 182 . 45 475 103 41 52
MNeregers and cdmmnistrators, except form .. N9 24 14 7 30 ] 150 42 58
Scles warkees ... sS4 3e4 S4 3¢ 70 841 124 ns
Fetai trace .. 450 359 “ 277 & 714 12 15 8!
Other thon reteil trode 8 5 - 3 a1 ) 127 2 - 9
Clerieal and kindred workers 292 1723 101 595 4 3ne ern 382 kil
Baokkeepers . 452 124 AN 163 () 1 132 41
Secretonies, st 937 554 28 =249 118 1135 334 12 145
Crier clerical marke 1621 923 42 5e4 215 0% 412 219 123
Croirzmen, foremen, ¢ 55 ¥, 113 723 . 95 35
Ve, ERCeat lec 7915 4 41 76 784 132 8 50 2177 963 n
Durctle gsods monufocturing 1347 1 8 2194 163 184 12
handurad'a Gaods ma h 7574 2 926 57 542 1252 591 1871 735 264
Il 257 9 234 355 138 42 i
Traaspart 24 4 10 4 17 -
Lodorers, ¢x 47 214 15 16 67 55 32 70 2
Fermers ead form s - 14 12| 4 s
Ferm \ebarers e torm loremen - u 35 ] 23 4 8 13 ]
Sarvice warkers, except srivate housshold! 143 &7a 89 770 N5 1819 s 2 183
Cicaning service workers = 115 10 104 1 12 24
Focd service workers n kel 19 405 147 9 161 12 "
Keulth service worker: 259 140 45 114 4 273 102]" 51 2
Fersanzl sereice wors 349 €02 15 §9 3 n 122 M %
Protective seivice woikers.. 23 - 5 - 29 - -
Privote househaid worsers Ju s 70 253 m 59 k] Hu 165

Mele aspls, ” 165 - ne 20 283 L} " n

12 24 - 10 - 23
35 15 - 50 6 153 45 12 2
19 - 26 1 28 - - -
Sarvice \-mhn, incluging private hausehcld .. A n - 32 3 61 14 é é
P Femole employed, 14 axd 15 yoors el o 6 [ n n m 50 t -
Whire-collar worker: 15 u H é 49 7 [] -
Bluecoliar workery i 17 5 18 5 20 6 -
Form warkers - 5 5 - - - - -
Sarvice woraers, [ 3 s - 4 - 51 2 15 -
Pervate houser 04 workiry» - 7 - 4 - 12 Co- - -

=1 ”EOIAN EARNINGS IN 1969 OF PERSONS
N EAPIRISNCED CIViILIA l I./\.‘O'( FORCE
'Ol SCKC“D occuy

Male, 16 yoars old oad sror wilh esrsiags? | e 5015 35 950 $5 152 “in 35 2 4087 Haam LR
Prafessional, man il 81N 7¢0 82 739 9 023 7 49 [ 77U
e LI b 143 8 Lo 8371 $ A b ALy S22 5 181 5 492
Operatives, incluti 1 Ilur POt .. sun 5 181 $ a0 4204 4 64 5152 440 3975 425
" Leborers, except larm .. 3en 397 5204 3 we 3 &3 6 31w Jas 328
Formers ond larm monagers .. 4 40 502 5417 380 FRALY 3227 um . J 788
Form labarers, except unpard, ond form Toremen - e oy e 214 3 2008| e 154
Famale, 16 yours ol wed wver samlage? $2 12 I 2 104 $2437 49 P a2 $3 458 919 $2 90

Claricol Gnd hindred WOrears oo vaneana - 4072 4 Cad < J &y 3252 404 3759 399 I &
Operatives, mciuding 11GALP0M weveane R 3 81 234 2513 368 Jen s Jm 3wl




Toble 122. Occupation and Camings for Countics: 1970 — Continued
4 " (Dcto bosed on somple, ses fext. For minimum buse for derived fiqures (percent, median, efc) ond meaning of symbols, see text)
. Counties
Columbus Croven | Cumberlond Currituck "Dore Davdson Dovie Duplin Ourham | Edgecombe Forsyth
OCCUPATION
m.x.n-u,.e Yo yren sl ead ver ... 16 205 1168 2333 4) 595 7109 14 250 55 12 193 8 254
1313 174 213 3325 568 13 10 €27 1624 140
2 13 27 247 I 12 $44 14 V2
49 < s 114 0 54 755 5 21
140 12 3 319 4 109 202 135 1677
/v 4 sccondary scho 602 70 bl 1037 183 Ve 68 1472 684 282
Techakions, exceot ke in < 93 0 13 25 7 ¢ n 457 57 1175
Other professional « ~rkers 411 1 136 1222 194 n 5 61 00 59
Manzzers and edmi 1254 194 407 2 641 445 927 4043 14 8 512
Saldried: tion 84 s 8 622 S » 6 164 1
Re!utl 1 281 9 52 417 3 128 851 230 1
Other incy 443 1 141 830 120 304 2022 659 3
Seif-employed: Retal trede 292 30 14 422 121 3n 413 245
Other ingustrie: 154 9 66 350 7 94 306 93
Sales workers _____. 80S 124 nz 1995 333 870 3443 984 5
Rete trade . 531 107 71 128 226 495( - 1965 635 3
274 29 44 37| 112 175 1477 349 2
1593 14 249 522 849 1227 10 2 2 633 16
2151 499 453 774 13% 1975 6 ¢57 2 423 "
195 1 30 &4 152 183 542 218 1
220 3 25 1298 2 275 1169 Nt 2
50 1 3 3 8 3 437 183
Censtructinn :1:"1‘ 765 238 278 437 752 2034 495 2
Gther croltsmen .. ey 861 133 17 452 751 2475 1182 4
Operotives, except Iry 2925 194 140 2403 2 650 6813 382 16
Ouroble gs0ds man. 9 52 9 7153 750 120 1124 956 4
Nonduratle goods 2010 45 31 6477 1462 267 3634 226) 9
Kenmaaufacturing s21 57 100 §30 195 473 1775 612 2
Trorsport equipment coeratives 523 4 89 1853 285 784 1743 728 3
Lotorers, except tarm . 1613 207 247 7 362 685 1991 915 37
Constructian Jat =3 220 2 16 234 54 134 519 202 s
. [Freish, stock, onc mater 27 4 41 1104 162 2N 637 264 1
Other fobarers, excest | 520 1 150 €71 126 280 723 449 147
Formers ana form mees 1 &4 93 " 584 3 153 355 776 ¢
ISt 3 1257 101 - 173 167 114 61 138
Service workers, H(e"lp’ ate househod! 1229 242 38 2 841 587 1601 736 1445 8
Clezning service woiers . 282 90 14 €18 137 177 1702 411 152
Food service workers 395 85 164 8IS 127 257 1783 381 2
14) 27 - 294 139 161 1 482 132 1.2
203 35 35 544 146 247 937 233 1
ervice worers, 109 18 25 21 25 104 €39 155
Private household workers 453 108 9 453 121 444 142 1061 1
6179 (1 37 17 484 295 $ 407 25 120 7 807 36 3
784 100 1535 280 687 4945 932 5949
19 12 - 244 45 94 1063 07 1¢:88
21 - 3 & 3i 7 665 2 457
475 64 e 82| 154 47 1187 520 2297
15 - - 4 12 2 159 15 92
154 24 51 34 38 nz 1897 283 2035
263 45 148 35 26 123 701 205 1.652
3 71 34 743 L 7 234 1279 37 223
293 80 2 70 m 238 1048 332 1 gz7
41 1 6 41 &6 16 23 53
117 84 201 Ll 576 869 8023 1953 n
219 30 R S2 116 169 &2 . 302 1
Jia 20 ” 1 182 195 251 32462 547 4
648 34 97 2072 265 443 3937 1104 -
112 26 23 . 85 57 138 43 = 203
16! 45 35 7 76! 1393 1417 3 591 203 8
27 - - 2 82 221 33 2 410 1
135 30 25 4 LE 1018 1282 239 1404 5
15 15 10 25 64 122 704 214
13 16 23 5 4 17 95 16
56 3 3 44 2 60 163 %)
139 - - 34 25 139 47 23
Form Isborers ¢ad form m(-*zn 45 .- - 37 39 370 97 182
Service workers, except srivore hovsenoid 744 150 245 1418 374 &9 423717 751 4
Ciecaing service worsers 62 47 64 227 J§ 84 701 118
Feed seraice werkers .. 30 61 150 574 103 212 1221 302 1
K23lih service workers 121 24 - 21 121 120 1351 105 1
Personal service worke, 147 18 2 382 1o 135 02 155 1
Pratactive service workars .. - - = 21 - - 8 ~
Private househcld viorkers_._, 435 160 9 457 121 434 138
14 7 241 10 s 24 " 9 176
s 16 35 5 - - 47 5 13 M
41 ” 114 5 5 123 3 ) 81
33 4 16 - - i5 15 2] 21
9 16 53 5 - 41 7 7 4
Fam 4, 1€ 02 15 yasrs ld . 20 4“4 M n - 5& - 52 "
Whitc<ollor \wku;._.... 6 25 £x) - - 13 - 4 35
B ccilar workers 11 5 4 - - 2 - 14 -
FGrm workers ... 3 - - - - X - 13 -
Service workers, except privale ho.mhuld - 14 4 - 9 - " 18
Private household workers ... - - 13 7 < L] - 10 3
N DI»N E
34 $5 953 $5 ¢85 $5 224 35 639 33 72 $5 318 3422 35118
7 207 9 342 8 &l 7 24 8313 7355 7 261 8 873
5512 6 &7 574 5 S8 & 401 5951 St 6 543
4 335 4 855 4 423 497 ScM 4 904 4 15 5134
314 3 s 3352 am J 454 3927 3m 3482
i 370 350 . JE21 L334 2721 2 877
Forma labarers, except e ..1 "od farm foremen - 1 %3 2417 164 - 1821 o e Y 231
Famele, 16 your ol end aver wish sarabagad. 32 741 32 841 83 42 486 $3 590 $3 449 $2 82 $3 478
Clericol and lur-rtd workery rtres 3 470 3 & 261 393 4042 3 e 39
Cperativas, iciuding trapsport o J 02 J 041 3025 e 3 & J 604 302 399

QL WA BAATH £~

i Vechides ofiacoted casas, not shown seporaisly,  ackdes persoas i otier OXCLPOION GTOURS, NOT 30OWN S4jaratey.
|
‘




“Toble 122. Occupction dnd Earmings for Countics: 1970 —Centinued

[Data bosed an scms'e, see feat. For minimum bose for derived fiqures (percent, median, #1c.) ond meoning of symbols, see text]

Counties .
fronidin Gronile Guitord | Waifox|  Hamett Henderson

OCCUPATION

127 150

Total amlagnd, 16 youra old aad aver
16 948

Professioncl, lechrical, and kindred warkers .

werkers, exceg! or

h:nmuvu excet haa
Cthel | warkers
Manuqnl and odministrotars, except form
Salared Monutaciuring
Retoil trcd
Other industrie
Self-emplayed: Retal troce
Other industrie

Soles workers .
Retail trade ..
Other than refall frade
Clerical ond kindred workers
Craftsmen, foremen, ond hn.red workers .
Avtemehide mechancs,
Nechanes and repart rmen,

Operamt\ ucm transpert
s menufacturing

industries
Tronsport equipment cperctives
Loberers, except form .

Censtructica latorers -
d matsrial hanciers ..

Formers cnd form manauers
Farm ketorers end form toremen
Service workers, excest private househaid!
Cleaning service workers
Feod service worbers .
Hecitn service werkers
Perscnol service workers
Protective service worker!
Privete household workers ..

Fomale empleyed, 16 yeers old ond

Professianal, technical, 0nd kindred workers ..

Nurses .

Weolth workers, except nurses.

Tecchers, elementury ¢ v.x seconcary schocls.

Technicions, excep! m.

Otrer
'S?M 13 ond wmmmulea, except form ..

race
Other IMn retoil frode
(lcn:cl ond kindred workers ..

Sm: aries, stenogeonhers, ond lv;l“\
1ot “un i)

—— OO —

Mr:\.rn 2 gocds
i g indusinies
Trensport equipment operatives ..
Letarers, excent form
Formers ced form mon:
Farm Isbarers ond fors
Servize workers, exceal prisote ann'd'
Clesrag service woekers
Fozd service workers ..
Heclih service workers
Perszncl service workers
Protective service worers .
Private household workers .

Wale emplayed, 16 ond 15 yoars ol
White-col
Bluecoliar workers
Farm workers
Service workers, including prvale househald

wle amploysd, 14 and 15 yoors old
V/hite<ollar werker:
Bluecoliar workers
Farm workers
Service workers, excesl privole household
Private hoysehold Workers coeecennan -

N~ NS

MIDIAN E.\m\thS IN 1969 OF FERSONS
IN EXPERIZNCED CI <
FOR SELECIZD OCCUMATION GROUPS

Mela, 18 yoars old wnd wrer with earalags? .
Prolessional, monaneiol, i »inived warkers
Croftismen, toremen, oo kindred workers
Qpeeatives, inciuding trensport .

Lesorers, exzent lurm -
Fermers ond farm managers ..
Form latorers, mul unpod, ond farm foremen ...

wsl wuLweST

oCe LuNLNADS

bt betai
EJSESES

<

Fomata, 16 yosrs o4 ead aver with geralngels 54 4 3 054
Clericol ond kindred workars .. 9 at
Operalives, ingiuding 11603050 «a e I

SES

inchodes ollocuted coses, not thown seporelely,  Taciuces peracns in other occupolion groups, not shown sepanciviy.
AENEDAL CATIAL AND FLANAMIT CHADACTERISTICS NORTH CAROLINA 35411




" Toble 122. Oc:upahon and Earrm for Counti

5o
cse

1970 — Continued

(Oata based on somple, see text. For minimum base for derived hgures (percent, median, efc.) ond meoning of symbols, sre text)

Counties
Rertford Hoke Hyde Iredell Jocksan Johaston Jones Lee Lenoir Lincoln McDowall
OCCUPATION
Toral a=layed, 16 yeers old and aver 7 o4 s 137 1699 31 978 742 24 303 1m 123 20 45y AL i3] 1
'raluw;rnl techncal, ond kindred workers 833 91 644 810 1677 294 1172 21 1120 1014
4l 3 - 175 2 10 104 1 €1 s
52 17 - m 12 21 i (3] 39
100 8 385 es 247 17 130 249 155 18
m m 92 75 156 706 155 N 728 43 37
. 73 - 307 42 150 5 ‘e 110 103 72 81
Other profess: 300 189 N 947 49 610 86 . 425 804 an
Managers and o 624 320 214 2070 491 1545 137 918 155 733 (3]
Solaried: 42 44 n 344 42 180 20 204 215 12 142
Retad trode 141 54 28 353 82 340 18 152 351 184 18
Other indus| 262 1ns n £02 157 513 38 us 693 223 17
Self-employed: Reial trode 12 87 0 295 351 39 99 n
Othe: é. 2 2 256 161 n 18 126 92 &
Sales workers .. 476 244 52 1694 123 169 806 1480 . 552 435
Retail troce .. 345 203 35 99 82 104 464 §es 373 I3
Other then refail tro 120 43 n 495 376 65 342 495 179 127
Clericol ord kindred w. £85 4 n 4097 267 an 1 420 232 161 1183
Croftsmen, fere 1110 715 249 4 628 3925 510 1893 2 501 2 544 2074
Autemctile meck 19 1 17 257 433 &0 167 22 91
Mechanics 0nd r 155 223 & 678 494 54 206 n 417
Metal erofismen, 45 20 S 426 177 39 223 140 125
Corstruction 385 171 14 1125 1714 234 553 945 453
1 408 240 67 2112 1102 123 77 1097 540
125 1549 174 9 555 4 517 31 324 509
535 147 28 2 &2 1278 50 1473 161 1 44
3 482 1175 103 6011 2549 327 1202 2 451 330
g Industries 259 3 942 913 140 425 618 75
Transport equipment c:ﬂal-vu 404 156 85 1412 9£8 153 547 793 624 451
fzr 577 368 144 1722 1285 274 85 987 737 642
nz 54 20 207 343 54 59 ki3 75 £9
167 1c2 é 875 a7 A5 n 257 27 2
29 212 ns 640 475 172 349 342 335 231
Farmers 034 foem o 3 1 162 40 2 38 34 W6 946 227
Form loborers cnd | 333 352 133 447 1124 263 130 1157 124 42
682 538 137 2272 1952 262 043 217 931
154 225 & 507 39 & 216 432 29 243
20 129 50 617 433 38 36 487 224 123
110 93 - 293 [ 244 15 151 315 87 106
104 8 8 508 93 357 91 134 570 185 102
Protective service wotrers. 95 61 16 233 n 221 2 ol 224 123
Privote household w a7 244 40 530 173 56 98 29 181 130
riptayed, 18 yezes ol and 2m 278 566 nm 199 T 120 4 915 8160 & 033 4%
Po chnicel, 0nd kindred workers 425 295 108 1235 364 132 53 1141 629 437
N 56 42 . 8 272 56 15 " 103 153 133 )
2cith werkers, eacpl nurses, 24 17 - 63 1« 53 - 3 16 12
224 134 61 57 143 555 10 253 593 32 25
- 14 - 4 12 15 - 5 32 by
1o 87 3 321 134 206 1« 133 134 123
115 & L3 34 102 243 15 93 212 99 88
235 105 30 64 146 459 41 304 555 232 183
211 101 2 567 23 425 3% 259 479 205 163
25 5 €0 23 1 ) 45 51 27 -
630 332 102 2 800 753 193 265 1082 1695 105 841
150 24 33 59 379 59 178 318 124 143
163 98 35 B4 23 74 79 406 445 383 24
37 234 43 161 <23 $20 127 453 932 513 48
65 40 - 32 32 203 73 127 127 124
457 810 nz 540 834 291 30 1683 1985 I3 2 595
1 S& €2 21 720 - 594 393 . P
4 642 9 4 20 726 194 272 942 1712 2 6i2 2157
52 mz 1 32 59 25 o] 152 224 12i &
Trensport egu 2 - 3 24 33 5 3 20 44 16
la.‘;orlu except 75 26 1 302} 3 108 7 7 102 ” 10
Formers end 1z i1 27 1 3 - 160 16 25 37 26
Farm loSorers ond l: 1% 7 0 14 n 262 3 U 275 L3 7
Service workers, S 402 k74 &0 13 459 124 *158 74 1123 53¢ 417
Cleaning servi -} 7 19 19 137 109 125 2 93 115 28 9
Food service wo - 170 &9 3 488 253 $82 23 3l 382 209 115
Heaith service worl - ol 70 - 256 40 197 15 147 239 €0 10
Personal 1arvice worker: = €0 10 4 382 56 m 75 109 133 5
Profective service workers. o 9 5 - 3 3 6 - H 9
Private household workers - 38 25 40 537 73 855 98 239 824 161 13
Kale employed, 14 end 15 yecn ald . 4 “ ) 12 42 164 4 M 99 55 L1
VeRiteco'lar waraers, 10 21 - 31 - 2 - 2 el - 9 ‘
7 2 - 78 2 7 - 2 36 41 2 ‘
s 4 6 5 2 3 4 5 A = < |
1% - - 12 2 - - 6 - " 9
” i 7 72 s 60 s 7 (33 “ 7
4 5 7 7 - 18 5 1 19 -
- 10 - 5 5 18 - 3 16 25 7
- - - 6 - - - & - -
- 10 16 -l 2% - 12 2 - - |
n 12 - 8 - - - - |t - -
\
" 33402 35 544 o 23 $8 40 $5 2 $5 783
7 5 765 8 244 70D 8 845 743 214 8 81t
S 937 & 247 5 148 551 592 5914 4083
Sors 4 293 4978 4252 460 4835 4 484 5184
clarers, esc:pt form eoe 3 2939 3 550 Jon 2 8% 3 3% 3 4597
Fermers ond farm mare 1 4607 2 547 ves 33l A0 4054 3 &0 . o
Farm koborers, eacep! u,mc ond form fores 1 215 2763 o 1650 o 140 1 €85 o
Tarsle, 16 s wvor with gernloi 1 3 =4\ 31’ s 43 50§ 33 087 $2 45) 2198 $2 089 8162 )
Clerical ond kindred woos: H 3 3 s a 3 943 3218 29 4 J 454 3 4 I M
Operatives, inclwding troaszon .. l 2938 3435 139 350 I 2513 3030 295 3755 I

Ynchkudes oliocated cuses, not shown reparciely.  Tinckdes persons i etdar occuzation Groups, NGl shown sepurvicly,
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Table 122. Occupaﬁon- and Eamnings for Counties: 1970—Continved

(Data based on semzle, see text, For minmum bose for derrved figures (percent, median, efc.) ond menning of symbals, see text]

Counties New North
Mocen Maditon Martin Renburg Mitchell y Moore Nash Honover amatan Ontlow
OCCUPATION
Totel amployed, 16 yours old wnd aver 3 538 s L 154 318 4m .5 14 920 14 32 150 7 002 17 15
Professional, mh«a,mu kindred workers 478 448 8l 2 272 44 52 1471 1810 4 284 592 1 545
14 20 0 2463 24 10 94 & 550 N P
32 1] 19 831 3 25 106 110 217 b 5
55 2302 24 69 249 57 181
175 170 342 4 487 146 214 407 535 1008 32 (35
5 21 70 754 2 3 49 134 457 19 t4
Other prolessionsl w 163 245 288 10 320 155 166 614 m 1468 154 745
Managers ond odm e 433 06 491 15 B0 390 475 1037 2031 3398 40) 1 641
Sakried: 23 13 29 18 15 88 262 361 4 42
Retad trad; 56 42 96 24 44 244 486 695 9 N
Other indu 02 124 170 376 137 192 452 830 1557 136 839
Sell employed: ln:.l frode .. 65 1s 156 876 132 70 205 278 37 24
Other industrs 85 12 40 951 27 55 96 175 443 3l 147
21 15 513 15 210 313 m 1513 2 440 242 1399
183 7 6 349 128 5 493 901 1255 1¢3 1057
Dll‘u than retail tred 48 33 164 9 82 &7 278 &2 1 055 74
Clerical ond kindred workers . 462 424 11N 534 605 1¢83 2 956 524 45
Croftsmen, faremen, 621 & 1064 02 1014 18 220 en 1442 2 203 3 5293 822
Autemobu'e mechar: 9 66 128 (3] E3 98 131 4 457 9%
Mechonics end ey 162 58 160 822 157 333 462 502 724 13
Metal crofismen, e 29 45 33 a 49 82 125 129 385 19
Construction crchism 47 246 408 926 262 278 715 1 455 245
Other uullmen 343 27 269 247 651 75 1237 2199 2ch
3 1 325 1185 1477 16 525 139 2851 325 4117 4 €07 133
213 359 187 2 &7 274 28 841 587 1197 32
956 701 104 8 1£5 965 2187 1994 2794 2319 747
156 125 64 5 470 159 256 404 79 1091 281
Tronsport equipment operclives . m 29 37 956 2u 304 515 1281 3
Leborers, except larm . 43 305 145 287 632 128 1615 677
ktorers 108 1n C3s 49 32 101 275 245 44
Freqht, stock, enc 54 159 274 94 269 256 336 738 12
Other latarers, esc 259 122 19 386 144 kxd) 549 477 632 265
Formers ord form 185 £ &3 298 145 153 442 918 42
Form loborers ond farm 15 85 &5 39 5 130 412 1281 1 541
Service workers, e«ce)! pwo e huvuh 402 383 71 14321 293 558 1633 1671 327 &
Cloning service we $ 19. 2 944 95 83 33 432 150
Food service woriers 159 1" 22 4195 85 165 574 464 103 m
Health service worker 13 &3 1928 45 1 60 184 382 <8
Personcl service workers . 72 95 130 22327 17 132 303 324 514 n
Protective service woreers 57 4 17 47 44 150 213 Ju4 133
Privote household warkers ... 143 M 34 3 84 2 1 593 641 1082 350
e amployed, 16 yoers old and over, 1197 1 586 31715 € 35 1770 3357 4254 847 12 916 138
anmnu. lechngcel, end kindred woske 290 217 410 971 151 an 22 972 1825 318
Nurse: 54 46 1 433 " 9 126 208 393 EX)
mo'm Workers, excep! nurses.. 13 585 4 0 43 44 147 24
Teachers, elementary crd secos 129 12 260 J 895 96 174 269 422 79 n
Technicians, excezt ke - - 254 3 3 - 21 28
i € &8 9! 3954 65 264 n 471 53
0 66 75 7 2 164 95 5 2 308 503 97
Sales 134 39 26 44 n 124 2 547 £07 75
Retoil trede 126 39 23 3 560 o] ne 253 459 691 75
Other than - &) 16 3 [} 116 -
(ltritﬂl 0rd kindred WOrkers oo e cecececeaocanes 302 27 701 24 400 s 454 139 2075 3653 482
6 3 1Y 2471 62 &9 459 1 L]
Secrefaries, slercqronhers, and lyp'l" 124 91 17 759 9 131 816 &2 1227 175
Olker clericol warae s m 147 38! 12 940 162 234 567 1030 201 235
43 49 1 62 111 283 3%
903 62) 75! 8 <58 856 1687 o 1738 23 2 204 454
12 137 7 £S5 62 65 470 7
7 44 €22 5397 79 1 45 123 203 1381 2
a 43 2214 35 18 124 bard 3 2
Trenszort equisment oz, - 2 = 2 2 (3 &
Loborers, excest farm 28 653 2 n 133 10 133 15
Fermers and foem 1 47 2 - 4 0 10
Faem lobarers crd farm fos 2 102 i) 1 15 97 27 8 4
Service workers, except grivole household! 227 191 41 8 257 153 M. B74 8gs 200 335
Clecning service werber 2 12 7 1155 19 151 123 333
Food service workers 130 n 17 3031 144 39 Ju 810 141
Hea'th service workers . ¥ 13 5 1730 S 137 160 343 4@
Fersanch service wa k) ) 79 1629 1K) n 145 232 61 43
Pratective serv ~ 8 - n - 4 2%
136 % - 3557 o 127 564 826 1042 i}
55 1” 9 1) - 30 109 " 14} 40 9
White-collar werkers.. 5 - - 2 - 4 49 - as
Bluecollar workers 7 5 4 33 - 21 n 9 83 2 154
Farm werkeres .., 13 - 5 1" - 5 3 3% 5 - 27
Service workers, ncluding privaie househo! 20 7 - 155 - - 27 - i\ - 16
ploged, 14 end 15 yuers old n - 5 i i EH i a " " 38
Wihite-collar workers.. é - L] 148 - L} 15 u 14 9
Bluecollar warkers 7 - 8 49 0 ] 6 10 3 - o |
Form warkers - - 5 - - - - - - -1
Service worker 5 - - 105 7 9 15 7 - 15
Privare hcuuuu wor! - - é 56 é n 5 10 n - "
MEDIAN EARNINGS IN 1949 OF PERSONS
IN EXPERIINCED CiviIAN LAROR FORCE
FOR SELECTZD OCCU/ATION GROUPS
Male, 1 yaers o aad aver whih saraioq? | 33 817 $4 322 $7 308 Hoen o o W 55 038 3191 ¥ 52
¢ o 61 8 490 10617 679 7750 79% 8 521 970 7800 €
s S a9 & yob 5 036 54 5N 53r 6 8i0 4o S e
393 4402 5 and 454 . 434 4388 4209 5553 340 e
Jas 207 3944 318 320 3™ 2 708 353 2 618 3
205 2 e 4 200 23 e 4022 334 408y 28
ver 1512 3425 e 170 3357 1 457 3282 1889 17
Fomale, T4 yons old sad ovor with sarelogit . $3 10 $2 576 LSl #1340 $3 248 $3 145 $ 054 324 12 402 $2 9%
Chericol and b~ /red warkery 210 407 38 3688 3 645 3 54 mw 995 32
Operutives, wtivony Irans, o 33 2718 3w 308 3421 334 3 W7 3 3 2372

Tinchudes oliacated casty, not shown seporciuly.

Tachades par5023 In other eccupation groups, nat shown separataly,

~



Table 122. Occugation and Earnings for Counties:

1970 - Continved

[Dcte bosed on sample, see text. For minimum bose for derved figures (percent, medion, efc.) and meaning of symbols, see text]

Counties
Orange Pomfico | Posquotank Pender |  Perquimans. Person Pitt Palk Randolph Richmond Robeson
OCCUPATION
yod, 18 yaars old e2d ov 23 150 298 930 635 164 10 105 27 010 3197 15 302 19 030
Pro ccl, ond kindred worker: 670 6 1174 470 268 695 34 2293 118 2 45
143 2 52 - 7y 2 37 153 5t 63
484 57 " 1 33 86 15 20 78
79 27 96 67 25 84 55 50 43 126 74
eochers, elementary ond secondary school 785 85 439 140 101 255 1027 77 665 450 1054
o, excent health 24 4 71 58 n 45 35 27 44 68 85
ther profs ol worners 4359 59 459 191 m 20 1593 ‘e 1IN 66 il 89)
Managers ond oéministretors, except form B 1487 25 %7 401 197 647 2112 ] 2087 109 1698
laried: Menufecturing.. 109 19 48 30 - 63 94 a1 381 131 176
Retod trede . 04 28 m 92 (] 134 20 &3 63 258 440
Other industries. 789 82 212 141 9 21 63 107 45 45 806
Self-employed: Retol trade _. 208 49 ne 89 51 13 53 100 59 181 338
Other industries 00 57 47 &9 17 87 n 58 82 ) 140
Sales workers 95 655 239 123 318 1910 180 1644 924 1310
Retail irede n 47 174 83 24 1385 93 2 605 850
Other than 23 188 63 40 84 25 62 72 39 440
Clerical 0nd l-*cm! w 30 12332 579 254 1104 330 454 4230 1477 2623
Croftsmen, faremen, cad wird 521 1647 963 3 1402 3 061 598 6 526 2492 4 07
Automot'e me rmﬂ ineluding b: 53 189 103 0 130 64 32 73 170 355
Mechanics nad repairmen, except 144 0! 70 7% 38 53 15 1471 585 859
21 11 &0 12 106 62 27 341 2% 126
0 | s 344 153 549 1074 195 131 * 624 1 4%
94 1 & 86 100 &9 1203 22 J €33 823 1349
$23 1167 1310 343 293 3 408 1454 13 023 4 Ja4 7197
94 470 343 129 933 522 170 3093 307 523
220 41 670 165 178 1976 1158 9 014 9 5 578
3 industries 214 267 27 & 216 907 126 981 435 1018
nt operctives 121 % 298 135 369 961 142 117 839 1018
em 340 553 52, 1¢5 414 1325 259 635 885 1726
n 10 92 7 20 337 4 255 {34 574
43 162 169 0 183 355 27 81 295 537
195 28 267 103 145 633 218 619 501 813
126 227 306 278 £52 1402 134 843 1¢5 1348
19 27 466 139 342 2477 33 7m 21 1957
244 1009 837 220 202 2519 41 19% 1294 2 25§
” 206 190 94 184 628 0 477 45 650
75 253 176 57 146 n 131 bxrd 35 653
16 135 89 21 120 2% 164 192 1€0 27
41 159 53 2 105 352 44 439 149 368
s 16 13 33 26 53 220 39 196 83 177
Private housetiold warkees 3 432 159 15 32 1124 251 301 488 964
Famele amzlsged, 16 yoors o' end evy 1078 3616 2489 954 174 1 081 1940 18 290 516 1N 62
Professional, te . ond Xindred workers S 18 &1 250 154 33 1.¢59 211 114 643 1327
Nusses ... 327 27 7% 3 25 65 144 50 an 107 143
Hecith workers, excest nurses. 325 - - 15 15 6 21 17 8 23 24 107
Teachers, elemantary cnd secondory scheols. 653 & ul 129 82 213 791 63 477 30 735
, excet hegl 75 4 4 - 9 49 L) 28 8 20
Other pl-ﬂ‘uh}l‘ﬂwcll Bl omL 1277 28 185 91 43 85 556 84 ksl 159 an
Managers and cdministrotors, except form 14 118 52 69 49 an 104 9 2i0 312
Sales workers. 4 40 293 102 &4 109 834 “ 51 37 437
Retgil trode 293 275 93 &4 97 764 56 490 3¢ 398
Qiher than reteil trade 76 - 18 9 20 12 £] 8 83 51 a2
Clmccl and 3289 251 948 423 152 810 262 33 38l 1148 19719
Kk 245 26 155 91 77 131 348 R 34 205 393
134 82 312 134 38 22) 931 10 935 28 £19
1633 143 431 198 77 39 1273 " 1751 (-] 967
140 3. 68] o 21 63 21 31 477 145 51
1397 3n 477 762 171 141 18i0 663 790 2 553 405¢
136 76 187 37 50 204 54 1095 £9 193
Nsm.drob‘t;\:ds mes 1055 184 kel 443 115 885 1284 513 6 556 23 3 594
irg industries 155 16 78 132 17 7% 22 3% 279 162 22
Treaspor! equipment ogeratives 28 4 5 3 3 1" 38 2 37 39 23
Lebarers, excest farm 43 26 50 40 18 79 149 35 201 107 155
Fermers erd form m e 3% - 7 9 3 2 107 13 & i 142
Form fabarers crd ferm faremen 45 30 2 239 5 2 755 - 55 30 614
Service workers, excent private household! 1340 140 570 354 15 424 1 45 233 1015 215 1388
Cleuning service. i 24! 45 82 53 2 &3 n 7 7 92 231
Focd service vic 392 51 216 142 52 133 516 81 38 288 523
Kealih ser a7 16 1y 83 21 hx] 198 &7 169 i85 184
260 8 108 M 13 67 271 ‘3 324 L X] 253
12 - 10 - - 3 28 - 5 4 B
Privete kouscheid workers 633 412 159 15 ke 1043 24 29 432 34
Mals esploysd, 14 eed 15 yoons old i s 75 61 19 4 175 & m 10 a0
White-collcr werkers. 2 - 43 27 - ~ 24 8 13 16 kI
Blvecolior warkers . 3 S ol 30 - 19 N 18 87 b3 19
Form workers . 18 - - 4 13 18 01 20 34 1 3
Service workers, 15 - 3 - & 1 19 16 4“ 8 19
Femels amploped, 14 and 15 yoses ofd 45 L} 5 - - 4 7 12 tH b n
White-coliar workers, o - 4 - - 4 16 - - 18 n
Blue-colior worker: s 8 4 - - - 25 12 9 16 15
Form workers . . - - - - - - 16 - S - 2
Service warkers, excep! arvate household. -3 1 - 7 - - - 15 - 3 5 13
Privore nOUSERO™S WOCKErS oo een. ceaen - - - - - - - - 8 - 9
“ $5 138 35 3N a0 u 497 3497 $4 487 34 e 5 m 35 438 34
7 & 832 189 6 41 631 8 M 8470 8 8 813 8 189 <7 6%
s 6351 667 512 550 S 9L 551 5 9% 6411 6 508
4 Jen 4504 " 4 857 Xl 4 4483 4 583 4 541 5 226 4R 4 1A%
2 3y 270 313 34 38 2915 2.5 3784 3 3N
Formers 6ad form mona, 3 4250 5 657 3 250 220 A 242 3 227 399 i T M5
Farm laberers, excest unpoud, 2 | 763 2 %0 204 1 1 1436 . 3104 27 157
Fomcle, 18 yopen o/d sad evor o i 2 $27 &4 32 402 $21 482 I $2 152 R8T 79 43 sct $3 004
Cherical ord kidred workers .. 3 2 7 3507 3 850 aen asi2 2 831 3 455 417 380 3o
Operctives, including transgort 3 2 140 253 275 2695 3w 2690 J 402 J 830 368 3w
Vincludes aliocoted coes, not shown seporstely.  dlackudes parsons in 0:har 0CCUpatIN GIOVPS, NOT thowm wporutely. 5
s < nry \ ),

B 414 NAATU CFitapis




Toble 122. Occupation cnd Earnings for Counties: 1970~ Continued

[Data besed on sampie, see text, For minimum base for dertved fiqures (perc

ent, medion, efc.) and meaning of symbols,

.
Counties
Rowon|  Ruthecford Sempson Scotland Stanly Tronsylvania Tyrre ' |
OCCUPATION
Torol emzlayed, 16 yeers o'd and avar 40 &4 1wm 16 831 10 243 w797 7 428
Professional, technicel, ond kindred workers .. 35 1400 1159 1o71 1575 1125
Engineers .. .- ¥X) o 3 a2 s 155 el
sicians, dea 18 53 54 13 é1 1l 2
Health workers, 52 mn 77 81 177 £ 7
Teachers, eleme 97 40 528 408 49 242 &
3 153 62 2 14 23] -
Other prafessnct werkers 1 268 599 404 427 836 401 n
Maonagers end adm: 1 2 3 1235 998 29 122 1 507 v
Soloned: 20 219 131 137 209 87 4
54 245 205 Ay 2 75 .
thes 90 333 200 199 378 174 2
Seif-employed: ielcllmdr i 3 258 m 198 95 5
ther indus 24 15 104 41 161 7% 4
22 990 938 504 934 9 e
142 624 549 a3 558 257 47
At 8l 348 89 173 3% 92 %
Clerical and kindred workers .. 4 151 1539 1204 2107 781
hindred workers .. 6 53 3 2086 1374 3 087 13n
39 274 54 120 17
1201 .. 196 14 270 25 i0s
347 9 48 33 24 123
Censtructon mnwrn - 1 494 £33 B0 234 53 2 40
Other crofismen .. 2773 ) 34 b4 712 1148 474
Oglmhvn. excepl 1ra 13 27 7817 3 24 2724 6 897 2064 12
robie 3 mon 1085 1133 12 450 114 515
1118 59312 1871 2070 5297 12 es
MNonmanufacture 7mu.mnu. 1105 547 &5 204 457 147 4
Tronsport eauipment CoAIGHVES e eea.. 1717 32 &5 320 758 nz 1
laborrvl ewcept larm 1868 1087 104 470 835 396 172
lebarers .. 251 139 20 96 151 87 o
'm;m stock, ond material handiers 903 404 39 149 149 1y
Other fetorers, exce e 852 522 45! 225 55 150
Farmers cad form m - 45 250 1 82 167 1 55
form loborers and form foremen 293 116 137 319 0 5
Service woriers, earc)t ;wnm househeld 3548 1351 124 el 1572 524
Cleaning service w £37 314 0! 252 451 182
food service warker 787 n 2 171 383 160
Heaith serece workers 611 175 97 12 55 37
Personal service warkers 535 282 12 83 18 97
Protective servce workers .. 2719 136 62 125 164 35
Privote househsld warkers .. 519 7 578 450 199 161
Frmal loyed, 16 yours oid wad evero. .. 17 453 78 b 4380 4 582 1 424
Professional, techniezl, ond kindred workers 1 €92 NS 67) 612 702 414 7
Nurses 364 96 .« 8 &5 14 2 &0
Health workees, €xcest nUISeS.naeennnnn 103 15 15 10 67 - 17
Teochers, rvl:r{ 0ng seconcary school 778 37 48 34 X8 L) 194
5 147 51 6 21 27 - 2
Other profes: SCo 208 145 202 186 & 17
389 180 127 107 207 & 84
961 34 A1 194 343 4 167
832 23 278 181 304 54 137
123 3 53 13 39 - 30
3 420 102 119 &97 1532 e 52
419 145 an 137 298 19 73
125 23] 321 276 445 8 218
1745 &R 559 424 816 n 20
C- 219 161 121 167 26 32
7 40 3919 1939 1504 1" 217 69
248 3iE 435 231 3 42 109
6 505 Je2 1248 1237 7 15 165 - 504
6 159 236 36 13 10 é
45 37 4 8 ) - 9
97 157 118 52 2 42 38
Farmers cnd S 19 14 36 4 2! 7 -
Form loborers ana form firemen . & 2 518 2 1 7 16
Service workers, except srivate household! . 1912 621 756 6 B2 251
Cleaning service workirs 42 95 95 65 <17 22
Food service warkers 582 a9 274 139 3. 13
Kea!th service worer: 370 152 154 50 7. 9
Personal servict wa 404 @ 155 56 283 62
Pralectics servie w: 18 - 3 - - -
Private househoid workers 493 35 552 478 193 155
Maly amploysd, 14 and 15 yoors ol m 75 100 3 n n
White-collar workers 23 [} 10 12 2
Blue colior warkers 80 £ 2 3 £ 21
Farm workers ... 25 - 58 - X 3
Service workers, inclading private household 4 15 - é 30 12
Fomele emplayed, 14 end 15 yoscs old 38 19 a 10 't <
White-col'ar warkers [ 12 19 3 9
Elvecolar warsers 5 7 8 4 2
Form wotrers ... - - - - -
Service workers, excest privale 18 - " 3 xa -
Privote houserold worbers oouen. 5 - 6 - - - S
MEDIAN EAGNINGS IN 1569 OF PERSONS
IN EXPERID D CIVILIAN LATCR FORCE
FOR SELLCTED OCCU/A!:ON GROUrS
Mal, 1 yeers old and aver with eoraiega? . 35 ees $5 20 13 908 “ $5 418 3518 4 57 “
¥ K yindred warners 8 441 751 6 779 8 182 1477 7 ESS
emen, God ki dead workers 627 632 50 5 5913 § a0 b 438 4
* Gperatives, incluing bronvgort 524 451 4049 4 4 825 4 687 & B 3
oborers, except farm ... 3 &4 3412 27 3 3 %91 3280 2% 3
ormers ond fre monagers Jeu 350 2951 4 75 3 208 ase 4
orm kobarers, except vnpon, ond form foremen .. 105 1 B4 2 3150 240 &5
Towals, 16 yrers o4 oad over wirh sarr'’s 33412 $3 850 $2 695 £3) (SRS 3 ) A "
Clericel 60d #aired AR canesenenne 3 40 3517 3 3758 J 60 3 %8 2
fove s, nchad =y LAY, 32 Ins 2919 3 3700 3 %8 439




Toble 122. Occupation and Ecrnings for Counties:

Counties

OCCUPATION

Torel empleyed, 16 yoars o'd end over ..
Prolessianal. technxcol, ond kindred workers
Engineers .. _._.
Physcons, deatists, o)
Heatth workers, except practitioners...
Teachers, eiementory 67 secondary schools
, eacept hecith

1970 Continued

[Deta based on sampie, see text. For mimmum base for derved figures (percent, median, etc.) ond meoning of symbols, ses text]

Other p workers

IAanqcu aud odmimstrators, except form .
Manufactunng.. ...

Retail trode ________

Other indusires...

Self-employed: Retoil trade ...
Other wadustres..

Sales workers
Retad 1rode
Other n an ¢

Aul: obre meenarics,
echoncs ond repain
Metel croftsmen, except mec!
Construcion crcitimen
Otker cretismen ...
Operatoes, excest transport
ble gends manufoctunng -
Nanduratls gacds r:-n.':c!urm; -
Nonmonufcciuring dustries .

Trensaort egiament aperatives
lor.a'em excot farm

Pandlers .

Graers, excedt private housel
Clecning service werkers .
Fead servize workers .

health service werkers_....
Personcl service waraers ...
Protective service workers

Privote household workers ...

Fenale amslayad, 16 yeers €'d ond aver.
Professional, fechaol, ond kindred workers .
Nurses oooeoeeen...
Healtn warkers, excepl nurses..
;rncr s, elementary 00d secandory schools..
echn o
Other pra‘es:
Managers e-d ads
Soies warkers
Reteil 1roce
Other than retal trade

Clericat ord kindeed workers

g industres
Treascort e.ument operatwes
Lodorers, except farm .
Formers a1 lorm managers
Form latorers oud form foremen

Service workees, excep! private household!
Clez1:ag service workers
Food service workers .
Hea'ihs service workers
Persoral service warkers
Protective service workers..

Private househod workers .

M mploysd, 14 ead 15 yren o
Wihite-celiar warkers
Blue-colicr warkers .. ...
Form workers ..

Tamele ampleyad, 14 asd 15 yeors ok
White-cclar workers,
Blue-coiac warkers .
Ferm wo

MEDIAN EARNINGS IN 1969 OF PE2SONS
IN EXPIRIENCID CIVILLAN LATOR FORCE
FOR SELECTED OCCULATION CROUPS

'w, 16 years old ead ever with sarclag
Mlﬂmw' Nmmml ond kindred worken
Croltsmen, [oremen, ans knrired workers
Ooeratives, wewdag trensgon
Loborers, escext farm ..
Formers Gud fzem monosers ..
Farm loberery. #r0.0 wopad, ‘ond farm foremen <.

Towale, 16 yasrs o'd ond avee with eersingyl.|
Clerice! ond wincred worsers ..
Operaloves, including tronspon

Union Varce Woke Worren| Waoshington|  Wotouga Wayne Wilkes Wilson Yodkin Yoncey
1214 12 526 95 124 4742 4879 8356 17 020 78 20 982 10 12 4 403
1078 18 906 412 410 1194 776 1247 2018 654 2

40 231 - 16 43 83 38 87 10 -

45 &«7 7 15 20 15 28 87 ol 2

183 1 594 47 32 87 428 77 318 7 n

380 292 203 144 280 1091 495 655 254 n
71 1674 35 40 57 104 ‘e 162 74 12

an 9 m 120 183 702 955 515 m 206 »
1 853 947 30 39 619 22% 130 1894 527 264
175 1105 k2 56 52 203 168 250 2 42

169 1779 41 ) 90 428 w 41 12 45

309 5215 161 19 254 986 422 695 155 n

143 835 77 80 101 33 214 33 1¢9 6!

51 545 47 41 122 231 81 205 8 4

1 mn 7760 133 175 387 1817 820 1320 551 126
¢ 506 4 o7 102 126 211 1050 9 e19 75 n
27 3753 31 49 176 787 231 501 176 5

3 163 20 234 394 479 104 3453 2 164 283 1102 4
4 1700 9529 &7 743 12713 3308 2919 2839 1572 3%
118 1607 78 18 152 232 34 332 173 7

347 1388 52 7 70 514 396 491 359 141

99 437 11 108 46 9 146 29 * 53 24

I 4ls 2937 243 265 5713 1042 841 93 572 m
1 2 4123 233 226 432 137 1170 1134 395 24
] 291 7 Bi0 1073 986 1374 4 417 é210 3201 2 945 1351
1 430 2 B4 174 247 471 1037 2 035 35 €83 225
3 2177 24l 721 S84 578 2 420 J 454 1882 1932 927
354 2 575 183 155 305 900 751 734 220 196

€04 2E7? 182 130 305 1170 104 1008 419 214

i 735 332 441 351 484 1157 124 929 557 7
22 728 99 59 124 200 149 27 103 164

275 1237 17 92 143 7. 425 30 232 91

237 131 225 200 207 534 674 352 22 122

91 142 342 251 414 1392 523 1187 837 2

453 1150 185 157 137 1672 544 1019 7 7

1 954 9 620 3 a2 937 31 140 1 9¢8 m 38
08 214 4 9 274 576 74 50 138 82

294 2958 6 110 Ry} €91 320 55 207 76

134 1339 5 38 105 940 19 38 i4 3

153 149 S 7% 135 3% 297 24 125 i

128 5e2 2 43 e 250 175 203 0 &

468 2 555 220 191 162 1118 mn 785 94

L LS] son 39 153 17122 1495 3206 n 7 604 7 94 1 1485
835 591 916 27 1724 452 167 25 1% n 123
101 139 954 47| o 25 &5 3 445 23 51 2}
4 20 540 - - 22 91 17 7 15 4
414 29 2 488 140 14 196 913 358 54 143 b4
21 20 2 5 - 20 10 23 3 2 -
265 m 272 S 35 m 44 27) 30 85 4
P 1ns 1 5 103 84 474 212 21 (A <5
42 252 2 40 2 133 153 706 34 48 172 47
44 239 2102 6 99 . 126 585 316 45 159 37
62 13 33 é k7] 27 121 271, 30 19 19
2323 1256 15 €24 34 387 73 2617 1428 2 048 749 251
3527 238 165 7 83 54 497 205 419 124 17
£01 349 8¢5 2 122 3% 743 L4 632 222 12
114 673 7134 212 152 434 1352 €37 1017 43 19
34 92 24 7 34 116 243| . 175 137 68 56
3305 1602 J e 437 206 m 2 591 3150 1595 1734 637
32 1¢8 1433 8 43 246 271 450 126 2:0 15
2748 13317 143 437 122 459 1 948 2435 1211 138 &n
231 §7 §41 4 41 e 352 225 258 §2 -
27 2 &0 61- 5 2 35 35 19 2 12
1584 85 304 59 t 3 14 153 54 4 x)
65 9 72 5 8 35 51 103 & 64 1
&9 47 287 19 2 9 224 172 249 45 9
852 517 5220 148 255 54 1710 774 1139 IR 157
12 54 750 7 39 13 29 2 233 " 10
4 250 209 9 93 20 497 9 3 163 n
1482 92 1013 5 4 90 £5 105 289 125 ol
o 85 1004 3 57 m 239 P 183 &5 25
S 9 37 - - 4 7 5 - - 4
a0 40 2404 214 m 162 1089 206 754 94 €N
109 52 2 3 ' L} £l 180 109 107 4 n
3 18 154 10 - - & 6 35 10 7

24 m 26 8 41 n 27 ko 2 15

7 - R - - - 12 n 2 1€ é

19 10 & - - 10 2 k1 15 - -
a7 n 2 [} ) n 45 4 n bl 0

3 5 93 6 - - " 7 [3 1 5

% 4 k] - - - i 19 9 & 5

- - 14 - - i - - 3 - -

1] - 4 - - 5 - 1 5 4

- 4 » - é " 16 4 10 10 -

34 967 $5 37 0Ny 36 090 #4457 3 95 943 o o

8 64 10 233 6 85 8 ro7 7155 8157 8 025 8 058 L

5715 6209 4844 704 4 £ 5 545 5in 570) 4ES

4349 5008 3395 6013 4118 443 4572 4318 4

321 254 245 310 278 2 964 I 319 3w

2933 3749 274 700 224 2 945 4 30 2 849 1 88

1 505 107 209 . Ve 19u e 1493

$3 018 $ 67 $3 130 $2 3% 178 $) 057 33 458 $1 724 43 00

3 &7 4222 3 34 2740 3 59 3748 285 339

3 0sl 3 P 199 I3 297 J a3 2 585 319




[Data based en sample, see toxt. For minimum base for derrved figures (percent, median, etc.) and meanng of symbcls. ses text]

Countics With 400 or More
Negro Populaiion Alomonce|  Atexander Anson|  Beaufort Bertie Bioden| Brumswick|  Buncombe Burke|  Coborrus|  Comed
OCCUPATION
Total employed, 16 yrars old wnd over 7100 ) 3102 31m 1538 m 175 4m 1607 4759 111
Professionsl, techneal, o wor 244 25 184 173 196 134 121 43 & 175 7
Heclih workers 53 - 18 9 - 5 9 127 10 7
159 2] 124 108 150 83 50 132 2 92 10
10 - - 26 - S - 20 - -
17 4 Q 30 @ a1 171 U 23 >
123 H 41 57 76 3 4 1 18 73 12
84 - 4 3 39 9 2| ¢ 7 18 29 =
¥ 5 k4 21 7 0 - 15 - 49 12
Sales workers 43 9 12 2 30 2 10 74 21 “ 7
Ketal wrcce 39 4 - 22 20 [ 5 67 17 9 4
Clerical end bindred workers .. 402 ] 122 103 85 72 £3 359 3 25 4
Crattamen, foremen, ord kincred workers 530 &4 196 3 204 265 235 275 18 32 12t
Mechoncs and reonit 130 0 26 85 99 < 10 53 S 97 2
crofismen 185 Ll 85 157 &8 174 150 7 14 25
Operatives, exrenl trensport .. .. 269 32 1039 789 705 705 32 43 595 201 02
Duretie soods manufoci 260 93 195 140 284 265 & 154 an 47 7
lhndul;:t Goods 204 196 BCS 357 275 303 170 07 27 1707 13
321 R 87 g 126 137 9 100 14 257 7
268 27 7 156 102 142 64 177 3 259 55
693 54 486 427 243 Lyid 400 392 1 a4 82
131 12 44 104 17 95 H n 21 37 2
124 & 14 75 189 177 < 4 8 . 9 -
114 21 153 352 259 221 76 b 12 4 21
1010 61 257 &9 197 263 223 1403 409 2.8 a1
B<0 55 152 326 122 185 152 E15 2% L1 123
em‘e workers 42 - 3% 94 7 35 1 21 &3 95 3
htrnal service woske 34 é 1 13 2 20 30 12 55 £) 2
Protective service wockers 41 - 1" - 9 5 (3 55 4 15 1%
Privoie household workers .. 725 4“ %9 380 250 41 138 827 147 298 167
3202 m 139 1403 953 250 (124 2494 761 230 10
225 15 120 m 130 & 83 24 i 127 17
41 - 10 5 - 5 9 14 10 3¢ 7
108 15 n 85 107 45 & 163 a1 2 10
46 5 - 12 9 1“4 - 20 9 0 3
3 - 7 10 5 3 10 & 10 B 4
Retad 1race ...... 31 - - 10 S & 5 57 10 3 <
Clerccal ond miadred werkersy 202 12 n 63 a2 57 2 M 180 21
Secretories, stendgrophiers, and fyo's!s - 37 & 18 7 7 13 12 43 19 49 9
Crolismen, loreren, ord hindred workers .. 25 n 2 19 8 2 - 47 1 3 2
Operatives, except trensport 188 170 571 a6 277 37 162 447 280 1224 268
1352 10 538 260 242 254 118 357 260 1078 24
162 10 n 186 57 63 “ 0 - 145 )
5 - - - ey, 4 - 12 & 11 -
&9 - 33 42 1 28 - 54 8 92 26
26 10 48 13 20 £2 19 10 8 7 )
4l 41 130 273 129 147 142 42 207 29 158
an 3 n 151 ? 96 107 304 85 2 53
AU - a2 85 7 24 6 134 & 49 21
Persarcl service werker 19 & - 13 7 20 19 U 47 15 17
Privalz household workers 648 “ 36 34 2% @ 138 814 144 54 180
'S W 15'/9 CF PERSONS IN
3% FOACE FOR
Mele, 16 yo 234 over with earalags? . o $3 635 3 o $2 458 $ 254 $2 876 i $3 708 $4155 $3 993 “an
'm!tum ol. mum;u.,\l 4 hindred workers .. 5 A75 5357 S3s & 6 083 s 5 2,
Cra 408 warkers .. 4 408 4 "07 Ing 4149 3 455 4 754 3 n 4 &9
0 - 4317 3T 3724 3 451 33 3 452 5131 4202 41 455
lnhm‘ except foru = 354 3638 259 307 225 4735 291 ERFC
Formars end fare manzgers £ 158 'S Tas 1929 2229 os - - oo -
Form lsborers, escep! ungcid, ond form feremen . e 1388 133 12 163 A 21 ey oe
fa ltlc,"yun eld ead over with |Ill1n|l' £2 é50 $1 792 $2 344 §1 &0 $2 025 $1 449 RARCTH $2297 09 $2 857 $1514
Clerical ¢ad hindred woreers 3326 e P vos 2€%2 1950 oss
Operetives, including tionspart I 3155 2724 2 183 212 250 2 405 3037 3254 J 305 34
INDUSTRY A
Tetal amploysd, 16 yoars eld end 7 100 874 3102 139 255 21 1750 41 1 607 4759 1359
Agricuiture, forestry, ond fishenes ... 252 7 7 432 473 425 12. 47 54 2
ie 16 [} 5 73 - - - ) - - -
Constrection ., 407 1o 147 218 m 228 92 194 25 174 3
Menulctoriag 52 75 1524 £73 €9 995 462 855 633 2 €8 &2
24 139 327 28 327 erd 55 1 n 0 53
52 15 €3 - i - & 44 - 3 -
191 - 5 105 €4 1 3 12: $7 n -
13 - - &8 20 7 1 - 3 16 -
her Curuble goods . 103 - 55 3 59 126 134 7 15 A
hnd od kindred pro 41 51 195 0 72 31 3 32 44 150 -
Testiies ona fobeiceted | 268 150 703 uUs 225 2% 7 30 pird 223 &
Priatwng, pullisheng, oad i od --v'.wu 5 - ] - é - - 2 =
Oiher Aoncuratle goads {Ac'uding nct specified
manulactuiing ingusiries). .. 23 41 127 53 (3] 215 77 12 £ 12 “
Teucking service 020 worehusing.. .. 105 2 7 12 18 X 28 &1 6 83 4
- 2 {2 44 7 20 2 251 £5 (3 $
ry sereces . 125 5 2 49 5 1 19 13 &
127 - 2 Fed 124 4 125 23 b
00¢, boasry, 54 - 3 43 16 <5 13 18
1ing ¢od dacking places 132 & 2% 64 29 4 148 & 10
o0 retod trave .. 345 n 81 255 16 % 4 4 2
30ce, insrance, 6nd feol €41413 55 - 5 12 16 1 152 18 3
388 ONG FER0IT ACIVKES 4 2% 4 40 4 &3 19 S
Privete AOUsetGnls oo meae. 4 “ £ 32 228 140 (03] 1 7
Otter perscmsl services .. 32 2 &£ 147 7 61 5 392 16 3
Ertectciament ond (eCraglion 3ErviCes aeee vee. 43 - - 25 &) 3 I 21 5 1%
31008 2 6 92 51 59 3 435 4 4
Educatong! end kindred servisy ... ... S 404 4 26 220 263 196 1 m « 31 () 2%
thet proeisvnct ond rewtid services ... - b4 5 127 "ne % 2l 58 s 5 37
Putiic cJs 54 5 2 3 3 4 87 18 2 "

ackides ollocoted coses, not shown seporately.

PAEMENAL CASIAL AMN EANAAMNAAIS FUADACTEDICTIFC

Ynchades protective sacvice warkers and ovocated coses, nof shown kcpcrately.

Ancluas persons in Qther OXCUFAIN GITUPS, AT Shown SeporClely,

NADTUH £ADNYINA - 28233




Table 127. Occupation, Ecriings, ond Indestry of the Negro Population for Couaties: 1970—Continued

[Data based on sample, see text. For minimum bose for derived figures (percent, median, etc.) ond meaning of symbols. see text]

Countics With 4C0 or llore
0 4 \ b
Negro Popuiation Comden|  Coneret|  Coswenl|  Cotawta Cotumbus | Craven| Cumberiand | Currituck

OCCUPATION

Tatal empleyed, 16 yoars ol and over ...
'rolm‘ nal, technical, ond kindred woraers .

S S
2 m>
wHE

Other protess,
Moncjers and odmmmstrators,

Soloned ...

Self-employed..
Sal=s worrers

Retai trode
Clericol ond

EoBumSol

remen, end ki
Mechonics end reaairmen..
croftsmen

Operotives, mepv na
o

ayrars
BRI 4 s

ERR

230288 aulo &

=1

L1 o

Cleaning ond fnod s
Heolth service work
s

B_org
S 2

EXPIRIINGED C
SELECTED O(CL’?A“GN

16 yazrs .'a ead over with eerelagsd . 3
i 6 59.
4
7 32 3
€123 0: 3329 3
Farmers and form mar . oo 12 o
form kborars, except u-,.w ond form foremen .. oo 2033 . eee 2463 1182 1613 .
Femcle, 15 yoern old end over with caralag). $1 230 $1 851 $2 454 $21 98] §2627 $1 435 $1 354 §i 422 8; l‘l; 33 ;gf] 3848 ‘
eos Cave wee .o ves & .ee
aee 2435 3420 338 33 e 3’10 241 274 2 476 .
INDUSTRY .
Tetel amplayad, 16 yoers old acd o 470 115 3099 3 37132 148 § 250 3889 4 017 .10 590 “w
lture, farestey, end fisheries . 102 125 an 7: I/g 181 175 1 OI.'; 394 J;\J’ 5
“ - 4 =
Y & 108 12 134 p 204 34 & 5
¥ 197 1619 1763 1632 448 2 412 §50 11787 39
& 45 3 650 524 95 29 poid 249 7 1%
& 12 57 - ) -
- 2 4 &5 9 6 2 62 180
2 N - 4 45 7 15 n 5
5 18 3 33 133 43 294 0 4 ne -
- 1 82 470 45 74 55 167 -
- 1318 &8 SZ 172 1 4% N4 144 6{6 -
0t 3 - 04 155 ” 24 3c8 287 125 39 8
Truckiog seevice ond wer, 13 3 (5] 52 83| 2 102 29 n
ther Irenszartation 35 1 7 35 2 n a7 51 54 128 "
- = 2 3 7 - 0 ) 1 78 7
8 n €0 148 58 104 94 n s
S 35 14 ek 49 3 75 234 4
- 7 28 12 2 27 85 98 513 A
25 4 59 135 n 61 197 159 287 10 2
1 31 (] 3 ‘4 kbl 157 1)
- n 21 33 26 42 31 i) -
57 04 21 3 3 27 567 335 395 1¢ n
ket perscnsl services N 55 110 12 82 257 114 182 558 55
nlertciment ord recreaton 1rvees - & - 42 2 7 2 1 24 107 -
u,m Is. 9 2 51 13 143 n 02 183 62 1058 455 3
ond xindred services, 24 13 91 172 a 128 * o s m 1549 2
Othet professioral and reioted SeVIeS weeeaenee- | 3 25 &5 54 54 1) 137 &) 118 $47 21
Putiic od { L 12 75 32 40 2 9 &7 58 07 557 9

Vncludas oliocated cases, not shown sapurstaly.  Yiechices protectove sen e workars ond cliosoted €osts, nol snown seporuiely,  Jinchades persons in Gihar occupation groups, not shown separelely.

7~ AALIALIIA AL SR A -




g, dnd Industiy of the Megro Population for Covaties:  1970—Continued

(Data based on sample, see tex). For minimum baose for derived figures (percent, median, efc.) ond meaning of symbols, see fext]

Joble 127. Occupation, Ec

Counties With 400 or Iore

tien
Negro Population Dore|  Dovidson Dovie Duslin|  Ourhom| Edgscombe|  Forsyth|  Frankiin Gaston Gl
OCCUPATION

145 4 782 19 15177 7 398 16 434 3an 742 12 4 %07
3 163 2 196 187 543 1624 102 268 A o)
= 14 2 520 28 2t 5
3 (3] 18 142 52 0 832 62 174 21 162
- < - 4 s 10
- H - 2 737 125 490 30 54 S 51
17 8 - &5 333 129 388 3 5 °%
7 8 = 2 288 87 | e 1 ) 5 ]
10 - - 43 95 62 84 2 14 15 2 12
= 21 7 87 108 265 9% 9 9
200 - 4 7 15 2 84 155 2 9 40
Clericel and kindred workers < 155 4 95 2102 39 169 408 15 169
Craftymen, laremen, ond hindred workers 28 % n 124 503 LRI 195 n n 39
Wezhanics 6nd reparmen. - 17 102 219 122 2 3 ¥ 7
G crofismen 28 6 85 ne 537 152 348 10 109 59 143
Operstives, excepl transport .. 11} 174 29 845 204 1677 4 550 1033 2 585 30 954
Dureiie g30ds manulocturing - 1177 4] 349 49 £l n 151 )
- 452 156 &2 931 921 2876 449 2041 125 55
“ 114 132 760 27 799 183 2, 103
Transgort equ zment nruul vu (] 173 2 297 353 692 145 411 121 142
Ledarers, escopt form 3 539 92 421 1185 1520 348 752 29 14
Construztan latarers - n » 161 236 2 m 41 3
- é 3 a0 79 183 26 2 . 42 474
™ - 10 19 €04 223 108 8s 3 ki 123 a3
Service warkers, excepl private bausehold 65 sa7 104 6 4301 839 3 2% 42 1502 831
Cleaning cnd food service workers 5 39 81 227 2414 553 2230 283 1135 1 417

rece warkers .. - 39 1 46 1113 el 489 116 1 2
ree workers 4 20 12 78 19 313 21 94 10 126
Profective service warkers . - 36 - 137 12 71 21
Privole bousehokd workers .. 2 47 359 1314 985 1180 95 821 175 40
Famele amzlayad, 16 yesrs o!d ond av n 1762 315 1567 8025 3188 7971 1258 3619 s 1780
" X tecknical, end hindred workers. 3 " 17 143 1154 372 1172 b4 174 18 214
N werkers . - 9 4 18 3! 18 159 S 3 £2
Teachers, elementary ond secn 3 o 13 107 41 305 644 £ 128 16 13
=4 edministectors, except form 7 - - 27 30 85 n (3 - 14
- 4 - 9 17 N 124 “ 9 9 S
- 4 - 9 35 n 98 9 4 9 5
- 48 2 48 153 170 1191 40 219 1 69
! 05 ond typists - 14 15 & 1 305 10 - 27
Craftsmen, faremen, un.x kiazred workers - 8 4 10 & 25 192 17 A < 27
Op"b ives, excent fronsport 4 E27 99 539 925 852 1977 549 14 61 431
fectering.. - 57 79 450 570 705 1481 dod 1287 48 420
Ner ng indusines 4 0 2 49 355 147 516 ' 124 15 n
Tronspzst e3apment cperatives .. - - - = - % 13 2% 3 2 25 &
Aehorers, excedt farm - 85 9 24 7 55 183 a “4 4 31

Form werkers - 5 T 123 & 193 28 <0 26 12

Service worners, ex. private hausehald? 57 201 47 20 244 1892 204 ired 59 449
Cleoning ond food service workers 51 208 29 145 1303 268 1223 123 5n 3 220
Hezlih service workers..... - 12 n 28 845 405 4 98 1 158
Personcl service workers 4 7 27| - 22 1 12 10 £5
Private household weorkers .. 2 fird 2 359 1 25 954 117 292 91 125 02

INGS IN 1959 OF PZISONS IN
£ CIVILIAN LASSR FORCE FOR 9
lllF(hD GCLUPATION GROUPS

Ll k 16 yoers o' end evar whth varnlagyd | 26 $3 962 $3 40 $2 897 e $3 023 32 91 $4 108 $3 492
erizl, ond kindr ves 6 s 634 614
4185 3879 3 684 4 599 3 57 3231 4872 3 810
4158 389 3 448 4161 375 3258 4282 3753
3315 3214 3 520 3 057 2 452 370 3375
2 A 2018 1 45 2322 e .
form lacorers, unel unpaid, - 1359 225 1274 507 5 1321
¥ 16 yoers oid and ver 2719 1;m $1 77 $2 817 $1 674 $2 815 nm $2318 $1 17 $20712
Clerical ¢r ed werkers .. - ase 3wl 209 2912 3108
Op¢ratives, inc'yaing fransport 37375 326 2 530 2521 2408 3480 229 3475 130 2635
.
INDUSTRY
Tatel wmloyed, 16 yeors old and evar 145 400 12 3951 15m 729 16 434 3128 742 4 597
Agriculture, torestry, oad - 26 55 943 3?3 1 Jig 152 539 Lk E"IS
Mimin: - e
146 91 1105 295 n 155 253
e 2514 30 1154 244 2 26 6 089 1254 3814 1374
1 528 6 1 44 12 274 514 3 81
3 - 25 312 44 15
&0 % 4 32 e 581 13 bred nz
7 - 26 44 2 4 -
2 17 13 233 39 210 n R EN2S 14
& 7 535 196 83 202 g4
- 44 164 e 44 03 8;; 452 2535 a7
mcw!.uu 03 indusicies), - 118 3 72 1042 318 348 91 an 15 142
Trucking serae ond warehal 54 - 28 62 25 w2 ko 140 23
- 21 - k2 109 151 08 & 2 9
- & n 44 218 93 37 150 <4 24
- 5 19 120 1 148 245 149 163 k4 e
- 4 - 58 72 147 256 41 4 15 u
au 2 2 B 01 13 450 130 4 <l
2 12 7 124 8 343 775 bl 2 7 154
- 1 10 6 573 8l 458 92 - 27
- 1" 37 318 4 217 2 27
2 20 121 97 11 w 794 174 Q5
o » 18 2 121 73 an 911 S 124
01 GId FECAEGNON Services - - 142 3 143 4 - 1
- 65 I 57 230 12 §ED 48 195 9 419
3l 0nd kndred services . 9 159 al 233 2 45 ns| . 1904 247 824 7 404
Ilnl prr, o3y .n:l 0nd (013160 $6TVRES weneammene - 35 13 133 1043 187 29 s 169 18 197
Pubic k1 7 43 7 0 IN % 9 14 45

Vinckudas oliocated cases, not shown separately,  Yincludes prolective service workers ¢l olocated cods, not shown saparalily,  lrciudes parsons in oline occupaton groups, not shown s oralely.
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Toble 127. Cccupation, Earnings, and ladusiry of the Negro Populction for Countics: 1970—Continued

(Dato based on sampie, se« text. For minimum base for derived figures (percent, medion, efc.) ond meoning of symbols, see fext]

Counties V/ith 4C0 or More
~47
tegro Population Greene|  Guitord Wolfox|  Horneit|  Haywood| Herderson|  Hertford Hoke Hyde teedell|  Jockson
OCCUPATION
Totel amplayed, 16 yours od esd evar 10m 25 187 6258 3520 25 ) 3412 n 5 4 207
2317 294 97 u 254 “ 148 1
9 7% 7 10 S | 23 > 17 i
¥ 249 2% % z 150 2 £Y) 5 =
o s i i 5 ;. = 8 1 g 17 z
o waraers 5 1118 ) 3% i 8 & X n 7 =
Manasers and odmeairctors, except form 9 52 92 - 4 5 17 B u 20 z
Sried .. 5 n @ 3% 3 = % ¢ 27 16 =
Seil empiayed.. 3 2 2 s 3 5 & 2 1] 4 2
Sa'es workers 10 42 ) 6 B 15 3 o] d » &
Retad rode 6 24 15 Q <! i 23 1 25 2
Clericol end Amdred w aq 2739 212 10 2 2 2] 6 2% 24 i
Craftsmen, foremen, or k. n2 223 7 35y <19 35 500 16 2 04 5
Mechonics and (e52irmen. oo 20 %7 105 74 10 2 122 7 2 0 z
< croftmen 8 o4 195 200 o z 23 2 2 15 5
Opgralnes, excet remizar n 650 115 979 n H 87 6 n 1969 10
() a 1763 143 243 7 k) 8 al . 19 02 S
244 3592 2 5:8 51 & 217 @ € 1242 &
3% 1230 284 150 is 21 157 n 18 225 ‘i
105 ) 250 304 132 17 55 239 s 9 274 k.
149 2 454 53 a9 2 5 @ 3 Q 514 8
& a4 263 145 i 3 7] 3 20 s z
225 9% ] 51 ‘ 5 133 2 i1 2 5
760 173 £30 20 2 2 216 167 & 13 =
133 4059 7 2 9 163 395 39 6 618 12
261 5is 3 3 13 23 2 & a5 102
14 414 62 41 - 7 €5 51 - 1
n 355 & 2 % s 4 = 8 &
Protective service weorkers 14 26 = 4 n i 2
Private househokd workers.. 181 223 85 a8 & 16 261 214 0 @ s7
Femleaeloud 16y ot 75 1031 22 1457 m m L ) 2 1218 1
Professicas, fechascl, cod bindred w 3 1 432 21 7 ) ] 224 3 2 & 1
. 241 10 & = ] 5 = 17 "
hers, eiemeniary oo 3 é57 7 34 P § 16 2 27 £ 2
5 60 odminisiro 3 16 2 2 G 9 17 9 :
6 230 2% 3 = 1% 2 : e 21 %
6 171 2 3 e 1 7 4 21 2
23 1758 1 3 n 1 & @ 2 n 2
Sscretanes, 426 21 3 - - 8 - 12 1 -
Crelismen, foremen, ond k- 2 22 = B 1 = 7 ] & 3 =
Ossratives, except tronszc 178 343 3 @m 27 274 ) o7 1113 6
f5Cturiog o... 159 25 313 387 27 2 227 28 7 102 6
i 17 610 (3 106 A (] 4 1 2 7] =
Tronsoart equzment e 2 Is = 5 J < 12 2 & = X
Latarers, excest ferm s 192 3 2 = 12 o 12 5 % =
2 53 170 75 = < 2) 18 ] =
7% 2283 493 21 18 81 262 234 3l 310 &
51 14 37 200 10 6 135 165 3 219 3
14 35 35 2| P 8 6 2 & 10 10
Personcl service wer 239 42 9 -6 - 4 - - 68 -
Privote hausehald worke 161 2186 832 a3 o 160 36 25 0 a9 57
MIDIANE
Exoi
SELECTED OCCUPATH
5149 4426 0204 53311 s s2728  s30s
5 7597 1555 ol
5151 4235 3 i 4088 4
33% 810 367 3554 103 4132
2352 355 3617 3147 3315 3182
Feriérs sid forss mapeze £ 2175
Form laborers, excent urso.d, ond form foremen 1073 2 47 142 1439 173
fonsle, 16 v, s8] s2ae %1 203 $1 550 sts| - s 52 527
Clericol ead kinéred 2 &2 2217
Gzeratives, inclc 1738 33: 2174 2 76 367 1270 3 687
INDUSTRY
R 20n 25 157 258 2570 26 o 3n 2112 $99 4 207
Rricuitute, forestry, ong fteras 95 n 1128 38 & 3 % 215 131 1 X
183 1418 554 335 3 2 104 7 23 9
“a1% 8332 1 54 1218 104 143 1318 854 18 261 6
@ 128 it 147 £ 552 3 & 318 =
! 503 12 25 = 2 0 s s V47
19 © & 52 ; 18 56 15 12 86
5 & 0 24 2 3 21 = = =
2 &5 73 174 7 15 b < 307
» 7 3 12 50 187 8 12
224 330 754 as i s 154 @ z 147
% 1462 243 8l 8 28 142 ) 15 207 <
15 5 £ o W7 35 2 3 51 z
1" 23 7 17 % 3 » 0 - 2 )
2 5 18 3 1 ‘ 81 10 bl s 2
513 16 0 p 23 97 2 2 s1 =
355 112 Pty E (] @ a 10 23 Z
b} @ 163 5 5 b 12 12 103 =
171 an 194 2 8l 157 » Q 283 Z
52 25 s| . » 17 s = u -
Business und recar service 3 295 5 3 3 3 & 2 = e <
Brvate housrhons . 162 20i3 7% a7 7 i 380 201 0 W 57
Gifer peessnal services 1305 231 162 12 5 133 135 s 208 <
teerns 229 1 & - 1 7 3 3 =
3 15 6 a7 55 Z 1w - 138 9 3 )
[écatansl ond kiadred 3 104 3187 @ %2 5 3l - 30 18 8 28 5
Citer gralessicnct and re 2 21 144 138 n 3 93 £ @ 10
Public odminirati 1 ? 8 8 " & U & i 3 -

Vieclodes ollocoted cases, not shown seporalely,  Yncludes prolective sarvice workers and eicctad cases, nol shown seporately,  dincludes perons in oilier occupalion §roups, not shown separcisly.
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dustry of the Negro Populaiion for Couatics: 1970 Continued

[Dota based on sample, see fext. For minimym bose for decived figures (rarcent, medion, efc.) and meaning of symboly, see text]

Table 127. Cecupeti

s
Countics \Vith 400 or hlore
e i laaT
Negro Popeisiion Johaston Joves Lee Lenoir linceln|  McDowell Martin| Mecklenburg | Montgomery Moore Nosh
OCCUPATION
T y.,.; u yoers ofd ndavar 4101 1180 134 & 200 1974 420 31203 31 1513 34 3 900
my,,,.,n Rindred woraers coo... 224 n 67 456 13 b1 276 237 82 164 219
workery 21 12 4 44 y § - 17 hril 4 18 7
Jeconcary  seha X 157 8 56 263 - 4 184 105§ 75 43 157
= 14 - 1 24 - - 105 - 10 8
warkers .. 4 2 18 1 10 ] 2 75 826 (3] 7
rotors, except form 3 46 n 4 83 - - | e 616 29 45 "
- 23 4 3 67 - - 18 481 1 24 &%
Self eme: . 18 7 16 - - 17 135 1 19 28
Sales worwers .. = 30 Lk} 98 5 10 619 22 0
Retoil trode .. - 26 4 89 5 10 30 410
Clenicol nd sardred warkers 3 145 63 8 299 73 26 317 163 01
Craftsmen, foremea, erd 3 a4l 144 203 545 127 74 214 3183 15 579
Mechanics o~d regerm 93 2 2 102 3l - 68 579 35 135
Construction crattimen 214 90 207 2 50 100 1065 4 18 n
Operatives, n'! 1 1ransgort .. 725 154 740 1170 616 213 764 5928 6! 673 132
i o wiaetering .. 2 5 27 47 104 845 131 143 213
3 305 81 48 81 455 158 563 2927 439 an 80
157 43 14 250 4 8 155 215 94 29
170 £ 15 24 59 135 233 134 287
597 17 32 837 120 38 2 3370 14 N &9
212 25 1 274 4 7 L 1 v ) 14
221 64 1 104 n - 149 37 1 34 228
Farm loterers er ) 4o 473 195 40 854 5] 494 172 100 174 90
Sarvice weraers, ¢ 576 114 4 507 143 138 401 77 148 76 65
Cleaning ond fco 333 & 43 57 101 95 2 4421 1 514 a7
Health service workers 61 - 44 13 9 6 4 876 I 52
Personal servie workers - 58 29 1 7 - 54 634 102
Profective ssrv<s warker - 3 7 3 - 121 24
Privale househo'a werat 443 81 193 75 101 90 310 3 m 514 .
1859 4 1081 2734 a2 e 1292 15159 595 1528 1288
153 76 56 313 13 20 164 1487 52 102 159
21 9 4 36 - 253 4 18 17
110 63 42 2 - 4 127 842 43 3 163
15 4 6 2 - - 151 25 26
24 - 9 7 5 10 21 322 1 - 42
¢ 26 - v 6! 5 10 21 263 1 - b
Clericol and Kindred woraers &5 50 3 18 - n 55 2053 1 n 77
Seceeturies, tensgrazhars, ond 1ysi 21 15 15 5 = 10 [} 44 - 20
Cratismer, foreme 3 Kindred warners .. 3 26 15 2 7 5 5 333 4 6 43
418 & 349 & . 4 128 3 3146 269 31 no
34 62 275 56 an 128 34 1915 21 m 613
75 - 74 12 47 - 4 117 56 41 97
12 Al 4 < & - Z & 10 18
43 49 2 4 & 7 & 232 1 13 35
136 35 3 23 5 = 53 57 1 73 177
320 55 40¢ 51 97 243 4027 9. 43 349
213 27 263 2 4 65 64 2 5% 7. 332 257
37 = 0 i = [ 3 787 54 35
36 23 27 3 7 - 38 381 - "
Privote Muu*:'d workers. 437 8l 193 M 101 0 310 322 168 435 §53
l-\il':l"( 15} al.. fiH] |'749 07 P:ts‘;‘.s i
$3 162 34 $3 995 43 209 $4 297 43§50 $10 $4 430 $3 705 $3 25 $2 742
$ 768 avs 6 750 - 5620 6 945 § 49
3 4 351 4 695 3938 4 £95 3 185 4 784 4 17] 3 & 337
3 397 4121 3 630 4183 431 3 549 4 443 342 3 Q7
2 303 338 3144 3 567 e 2 544 4103 3 22] 2774 2452
1 - 2217 1§70
1 1891 124 1225 19 1354
Time! d $) &8 1 226 $1534) 91470 $2 817 $3 006 1542 $2 479 $2 428 $1 654 $1 59
« Qlericol ord hanzred wee 2313 - 3 035 oes 2103
Cperatives, incivdog 17oasport .. 2144 2432 2 356 3069 4164 .22 3 002 2932 2416 23%
INDUSTRY .
714,16 yeans old exd aver 4101 1189 236 6220 1274 80 31203 32221 151 3 $ %
10y, 639 lisheries . 71 57 & 593 5 4 37 252 138
13 9 4 - 15 - 22
418 122 137 623 41 168 2 208 J 1
960 205 1044 1359 350 B854 6 877 808 e47 ) 55
121 4% 178 95 el 30 187 106 164 179
9 - 76 6 21 i0 455 8 49
Meclinery, inclucing ¢ 197 12 257 24 2 19 3 417 4 120 7
hu'uune'en ¢ ‘u;ﬂlﬁl.... 9 1 32 - 4 - 59 39 31 n
35 17 170 91 20 21 & 508 9 i 75
69 ? 148 2 3 181 970 12 122 155
336 & 219 695 517 26 362 2024 485 A9 42
15 - - - B - 2 -
109 44 75 260 85 34 128 1597 91 n
4 4 2 1 o - 1403 7 N
45 9 XN 45 7 12 1 389 2
89 - 40 97 AN “ 65 1077 22 3
152 n 57 ns - 3 209 26 2%
37 24 26 84 6 - 34 21 Fod 4
47 0 n 91 8 110 2 ?
1124 5 67 K120 19 €N 173 27319 9% §7
0nd real estaie .. “ 3 4 7 - 2 10+ 6 12 s
Business ond r2.ir servxe a9 10 39 60 4 - 65 823 & 5 103
Privote Fouy N ls Sos 470 0 183 710 102 45 D) J 0R8 455 sa1
C1her gersonid serv 205 33 6 202 0 94 141 2301 %8 4 20
Entensinment ¢rd 1 5 5 2 62 . - 0 a4 142 18
HOiDNIS wanean 153 24 53 214 20 19 41305 17 135 8
lﬂumml odd ¥ ra 1 162 656 28 17 301 274 126 144 423
Giker prafessianil v u-md wryxes 43 1 193 24 1 101 143 M 123 10
Publc (2] 9 n 153 14 - & H 7 45

Tincludes ollocated coses, not shown separately,  inchudes protective sarvice worksrs cad alkocoted cases, nof shown seporataly,  Alnchedes parsons i ot cicupation grovps, not shown s3porately.




Teble 127. C:cupation, Eermings, cnd Indusiry of tha Necro Pozulation for Countics:  1970—Continued

[Dato bosed on sompie, see text. For minimum base for derived fiqures (percent, median, efc) and meaning of symtols, see text]

Couniias \With 4C0 or fMore
! ~47 Kew North:
Hegro Population Honover casion Posquotank Perquimons

OCCUPATICN

-
S
3

 Totel ampleynd, 18 yeors old ard avee
riccl, end hncred workers

=2

ther werhers
Mancrers and odmiistretors, except farm
Sclaried ...
Sell-employed.

Scles workees
Retcl trode
Chricel ond kindred wi
Croftsmen, foremen, o
Mechanics end repc
¢ croftsmen

T

528==3=85 8

Cperctives, excent tronsport .
Duroble geacs manufccturin
Kanduratle good

Tranzport
Loborers, e

Construeticn 3
Foreners cae fetm men
Form latorers end farm icr,
Service waraers,

Clezniag end

Heal*h servic

Fersonal service woraers

Profective seryice workers ..
Private household workers..

51 E=ZiRIEE Swn i &
-

Teachers, elementary ond 3
ard ciminislretors, excest

Sezectanics, steaogn
Crafismen, foramen, cnd h
Operatives, except tran

Marutocturing ...

B ounli i1 £e8

S
wo
2

i 3

Transpart equ ,mm opu..n.u
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Table 127. Cecupction, Earnings, and !adustry of the Negro Populciion fer Counties: 1970—Continued

(Oato based on sample, sce text, For minimum base for derived fiqures (percent, medion, efc.) ond meaning of symbals, see text]

Counties \With 400 or hore
Negro Populziion Randelgh|  Richmond|  Robeson| Rockinghom Rowon| Rutherford|  Sompson|  Scotlond Stonly Stokes S
OCCUPATION
Torel q-,"y.l 16 yoers old end over 1041 3 405 4 120 § s 55 1738 485 2834 1455 74 L)
di 70 25 3 12 A8 55 253 177 % 3 21
13 19 al 16 92 - & - 3
20 148 41 Sg I‘lg 28 207 128 :; 8 =
n 3] 74 2 163 19 &4 31 2 15
3 85 93 102 76 - Ve 10 7
25 63 52 5 69 - 121 7 26 4 s
22 4 £l 7 - 2 23 ¢ 1
78 n 32 78 - 55 4 15 - 4
37 43 29 - 45 35 15 - 4
85 162 259 L7 144 155 72 5% 47
162 228 528 499 424 9 3 2 104 42 7
A\-d\nru end rep n. 62 145 116 12 14 59 74 17 21 "
croltsmen 50 97 212 125 85 8s 249 2] 61 7 4
837 837 144 2724 1 870 N 1084 697 660 31 247
221 143 94 . 148 n 215 . 43
492 531 1140 1831 113r2 27 619 403 407 20 151
62 163 2 71 98 153 103 56 24 £
82 169 265 251 185 2 195 172 20 2
192 475 678 642 545 257 587 251 149 92 16
- 39 231 9 85 47 103 i . 18
20 7 320 9. 12 n 327 14 42 27
55 &7 654 114 90 14 724 . 14 27 10 23
¢ 264 553 653 1065 i 581 Ad & 3
Ceoning ond f20d seny 191 33 &4 440 718 ey 367 v 221 “ "y
Heolth service work e 2 55 €9 51 162 23 59 &8 24 5
Personcl service 28 81 51 19 81 2 23 - 18
Pretective secvce 21 15 19 13 29 - 10 2
Private housencld werkers 183 454 767 452 418 245 L 4bs 42 144 16 159
16 yuars ¢l ead wver, "o L ¥3 2749 2369 2559 L3 1994 1281 m m 430
hingred workers 3 169 243 75 KIE] 3 187 122 ) 8 n
13 5 2 14 X 072 B - 18 6 - 5
16 133 185 44 149 19 156 &4 ) 2 =
25 20 21 15 - 6 3 3 - -
46 29 31 21 57 - 1 20 1 - 4
37 26 26 21 13 - 1 2 1 - 4
Chericol and kindred o 104 141 m 167 24 92 1 2 12 40
Secretaries, stensgr ord Tyaists (3 19 15 ) ~ 18 & 3 - -
Creltsmen, foremen, ora biaared workers .. 2 7 u 7 19 23 2 4“4 3 4 16
ul 402 494 1183 293 556 280 3N 18 135
405 ke 554 1075 a19 21 459 255 313 176 e
3 75 93 103 110 82 L7 25 7 12 0
Treaspert equipment c;«xu m - 16 - 9 S 8 & 4 5 - -
Letarers, except form k) 2 43 59 97 4 54 9 30 n 9
Form workers .. - 279 19 7 - 14 12 10 -
114 Y 518 358 547 180 312 22 n 2 144
el 181 6 21 352 137 13 123 17 8
h 12 55 49 44 12 5 2 58 9 - -
Pes * 13 41 28 19 1 2 - 1
Privete househeold w 178 450 745 42 398 w 451 4] 144 16 151
G5 IN 1909 OF PERSONS IN .
X7 (LAY LAZ02 FORCE FOR
SIIKHD 0’(«7- N GAOUPS
Male, 16 prers ol eod evar with qoralngs? | RN $3 650 2 $4 257 $3 817 $3 5% $2728 $3 368 9 I $3 8eS
Professicasl. masaser dred weorkers .. 6275 5652 4176 6 551 M v
Cr T 3 931 3 737 5120 458 4115 3 543 3931 .
33 3¢9 4 593 417 3 Bi2 3 285 374 4354 476
% m 3334 Jea 3529 3 3139 2 531 3 00 3705 o
Farmers ond form maragers . . oss 1 457 or ree 171 - ves
farm loborers, except A foremen .. 1213 e 1595 201
éysine ever with sernlaged. $2 758 $1 857 $) 654 $2 917 $2 &0 s m §) &8 Sl €23 $2 702 $2 702 §1 &0
ed vzraers .. 3304 2229 <3313 2025 e Q045 667
Operatwes, including trenspen Jan an2 2 557 J 45 3253 3138 23N J 120 2 960 2 €40 2 652
INDUSTRY (
Totsl enzloyed, 16 yern old & 1040 3438 4 320 § 445 § 528 1738 4 853 28 1495 74 (1)
ure, futestr, fisheries 91 m 1002 232 117 1083 167 2 45 “
6 33 5 1%
2 & 73 176 144 347 128 88 2 51
] 1177 V12 178 3170 26% 793 15719 929 950 583 2
Furrityre cad lumter €0d woed products. 3 164 n 179 86 26 27 53 38 5
Metslinduste; 3 8 7 35 - 19 177 3
Mackiery, inch, &2 13 42 84 " " 214 5 9 27 byl
15 2 12 38 - & 4
Ci¥er ¢urctio g - 14 45 74 94 333 38 120 98 81 2
Feed cnd kmér-i - 7 94 60 70 21 349 3 52 B 16
T * products ., $41 &7 2119 1370 440 451 619 s 301 128
9 nlustnies - 9 & 6 5 5 7 -
wag not 3peciied 3
. 87 7 59 70 7 65 135 108 3% m 45
Truciing service o 35 8 40 7 6! 2 - - 16
Citer lmmermmn 17 233 49 & k4 9 10 3 26 - 13
¥ 3 44 139 2 62 21 & “@ 24 6 .
~ ‘4 €5 104 55 45 8 &3 62 5 5 ¥
! 28 43 88 S4 51 10 51 o J - -
- M 77 62 70 9 35 3 13 2 - 19
= 114 195 33 219 208 4 144 15 w 3 19
Fanee, in0rence, 6r 1 . g3tal - k3] 7 63 24 3 1 2 7 L )
Busineys ond resa.r seivies - 40 4 64 49 2 38 70 15 - 10 - “i
Pincte hevsehods - %4 483 m 414 398 259 484 410 121 21 175
Ohar zersancl sevizes o 75 122 312 246 9 83 186 158 3 7 88
et ument 'nd eecreation strvces. - 2 2 5 21 sy - 3 17 4 &
5 81 07 % 347 481% 58 107 ) 5 19
t 0 329 47 1K) .30 n 431 ~ 257 95 U M
Git e pritvsnasl end re 41 122 108 104 24 3 9 4 21 3 15
Pubic as 57 102 ” 75 12 45 61 i 3 7

Vincludas cliacated cotes, nu" shown separolely.  Yackides proiective service workers ond oiotated €ases, nol shown seporalely,  dncludes percas i ofher 6Cupalion Groups, not shown separately,




Jable 127. Occupaticn, Larmings, cnd ladustry of fhie Negro Pepulaiion fer Couaties: 1970 Continued

(Data based on samp'e, see text, For minimum bose for derived figures (percent, median, elc.) and meaning of symbels, see text]
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NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

P. O. Box 5067, Raveicr, N. C. 27607

OFFICE OF THE PROVOST AND Vice-CHANGELLOR

January 31, 1973

TO: Dr. A, Carnesale Dean C, McKinney |
Dr, R. G, Carson Dr, J. D, Memory |
Dean D, W, Chaney Dr. L, C. Saylor N |
Dean C, J, Dolce Dean B, C, Talley
Dr, F, J, Hassler Dre W. L, Turner

Dre I. T, Littleton Dr. 0, Uzzell
My, J, D. Wright

FROM; Clauston Jenkins g;;m by

SUBJECT: Data for Affirmative Action Planning dS
The following information is attgched for your use in Affirmative
Action Planning! )
1) B8PA data for your unit
a) list of all SPA personnel by department;

b) symmary accoyding to race and sex for each department and the
entire unit,

This data should be useful in assessing your present situation and
establishing goals.

2) Data on graduates from technical institutes and community
colleges in North Carolina

a) code sheets for associate degree field codes;
b) Table 1 - Associate Degree Regipients by sex, 1971-723
e) Table 2 - AssPciate Degree Recipientp by race, 1971-72;

d) Table 3 » Early Leavers with Marketable Skills (EIMS) by
sex, 1971-72;

e) Table 4 - Early Leavers with Marketable Skills (ELMS) by
race, 1971-72.

All of this data is stapled together. This information, furnished by
the North Carolina Department of Community Colleges, should be useful in assessing the
availability of trained mappower for various classifications and determining the number
of potential transfer studentg.

CJ/mg
Enclosures

ce; Mr, William Calloway
Mr, Cy King

i ™9 > S



‘.‘?'5(:7 TWO YEAR TRMTUTING TIELD o = : @‘
v Y. s - OCCUPAT.|ONAL EDUCAT |ON=ASSORIATE DEGREE TSR CODES i
HEGIS - E . NCES }
cobs AGRICULTURAL AMD BIOLOGICAL SCIENCE TECHNOLOGIES *‘CODE
5402 T 001 Agricultural Business Technology 01.0104,
5402 T 002 Agricultural Chemicals Technology .0201
5301 T 005 Agricultural Equipment Technology .0301
* 5402 T 006 Agricultural Research Technology i .0200 °
5301 T 017 Agriculture Science and Mechanization .0300
5403 - T 014 Fish and Wildlife Management Technology .0604
. 5403 T 084 Fisheries Research and Management Technology i .0607
- 5402 T 012 Florai Design and Shop Management Technology .0502
5404 T 005 Food Processing Technology .0401
5403 T 007 .Forest Management ‘Technology g .0700
5405 T 008 Forest Recreation Technology i .0705
. 5402 T 009 Ornamental Horticulture Technology .0500
5402 * T 010 Poultry and Livestock Technology : .0101
5506 T 011 Recreational Grounds Management Technology .0602
5402 T 013 Soil and Water Conservation Technology © - .0603
52C6 ‘T 004 Veterinary Medical Technology .9900
5403 T 015 Wood Products Technology - Primary .0704
5403 T 093 \Wood Products Technology — Secondary i © .0704
< DISTRIBUTION AND MARKETING TECHNOLOGIES
5003 T 112 - Banking and Finance = 04-.0400
5008 T 024 Broadcasting Technology . .0100
5404 T 074 Food Service Management ; .0700
5010 T 025 Hotel and Motel Management 01100
5004 T 020 Marketing and Retailing Technology ¥ .1200
5506 T 094  Recreation Technology .1800
. 5011 T 034 Traffic and Transportation : . +1900
5012 T 089 Video Visual Graphics 2 © .0100
5012 T 079 Visual Merchandising : oI s -.0100
ENGINEERING AND SCIENCE TECHNOLOGI!ES
25317 . T 036 Air Conditioning and Refrigeration 16.0110
5317 - T 041 , Architectural Technology © .0103
5302 T 081 Aviation Management and Career Pilot Technology ,0601
5305 -T 037 Chemical Technology - . .0105
5309 T 038 Civil Engineering Technology 3 .0106
. 5105 T 040 Computer Maintenance : .0109
5505 T 102 Corrections and Juvenile Delinquency .0605
5310 T 044 Electrical Engineering Technology * .0107
5311 T 039 Electromechanical Technology . .0109
225101 T 023 Electronic Data Processing - Scientific .0117
5310 T 045 Electronics Engineering Technology .0108
5309 T 052 Environmental Engineering’ Technology .9902
+ 5408 T 103 Environmental Science Technology .011099
5507 T 046 Fire and Safety Engineering Technology .0602
5507 T 063 Fire Science ) .0602
5312 T 075 Furniture Manufacturing .011303
5301 T 114. General Occupational Technology .0699
| 5311 T 111 Hospital Plant Engineering and Maintenance Tech. .01C9
| 5312 T 047 Industrial Engineering Technology L0111




HEGIS * NCES
CODE y ENGINEERING AND SCIENCE TECHNOLOGIES (CONT) CODE
5004 T 049 Industrial Management Technology 16.0111
5314 T 048 Instrumentation Technology .0112
5312 T 050 Manufacturing Engineering Technology L0113
5406 T 085 Marine Technology .0604
5406 T 106 Marine Electronics Technology .0604
5406 T 086 Marine Laboratory Technology .0604
5315 T 051 Mechanical Engineering Technology .0113
5401 T 113 Minerals Technology .0114
5505 T 064 Police Science .0605
5313 ‘T 090 Textile Technology .0699
5011 T 035 Traffic Engineering Technology .010699
5306 T 095 Transportation Maintenance .0104

HEALTH OCCUPATIONS TECHNOLOGIES : ‘ 3

5208 T 059 Associate Degree Nursing (Registered Nursing) 07.0301
5203 T 054 Dental Hygiene .0102
5204 T 055 Dental Laboratory Technology .0103
5208 T 098 Diploma Nursing Related .0301
5214 T 092 Health Professions Assistant .0904
5215 T 091 Inhalation Therapy Technician .0903
5205 T 110 Medical Laboratory Technology .0200
5214 T 058 Medical Office Assistant .0904
5216 T 056 - Mental Health Associate y .0801
5201 T 057 Mortuary Science : .0909
5316 T 104 Nuclear Medicine Technology .0503
5201 T 116 Nursing Options in Practical Nursing and .0300
Associate Degree Nursing
5212 T 060 -Opticianry : .0601
- 5219 T 062 Physical Therapy Assistant .0402 ©
5207 T 061 Radiologic Technology A .0501
5219 T 085 Recreational Therapy .0402
OCCUPAT | ONAL HOME ECONOMICS TECHNOLOGIES
. 5405 - T 075 Early Childhood Specialist 5 © 09.0201
5405 T 077 . Interior Design 0204
5503. T 088 Teacher Aide ) 0201
OFFICE_TECHNOLOGIES :
. 5503 T 109 Associate Degree Program for Vocational 14.0601
Instructors
5002 T 016 Accounting - . .0101
5012 T 066 Audiovisual Technology i . 0601
- 5004 T 018 Business Administration ~° .0800
« . 5004 T 115 Counselor Associate J - L0602
5005 T 028 Court Reporting .070C3
5101 T 022 Electronic Data Processing - Business .0203
5005 T 0335 General Office Technology .0303
5008 T 087 Journalism . 0459
5504 T 080 Library Assistant 0499
5213 T 053 Medical Records Technology : e .049%
T 067 Municipal Administration .0802

- 5508




HEGIS ; NCES

5011
5302
5302
5317
5012
5403
. 5012
" 5005
5404
5507
5012
5303
<. 5012
5303
5007
5305
5009
5309

" 5008

5005 .

5012

TRADES AND INDUSTRY TECHNOLOGIES

T 100
T

082
019
027
070

068
021
071
096
076
042
108
043
069
101
026
078
072
065

A A A A A A A A A A A A o o

105.

Air Traffic Management

Aviation Maintenance Technology
Avionics

Building Construction Technology
Commercial Art and Advertising Design
Commercial Fisheries Technology
Commercial Graphics
Cosmete-togy—B+ptome—Rrogrami—
Culinary Science

Fire Service Operation and Management
Furniture Design Technology

Furniture Drafting and Design
Learning Media Production Technology
Mechanical Drafting and Design
Photography Technology

Plastics Technology

Printing Management

Surveying (Technical Specialty)
Technical |llustrating

‘Telephony (Technical Specialty)

OTHER PROGRAMS

17

CODE OFFICE TECHNOLOGIES (CONT) CODE
5005 T 029 Secretarial - Engineering and Technical : 14.0702"
5005 T 030 Secretarial — Executive .0701
- » 5005 T 031 Secretarial - Legal .0702
T 032 Secretarial — Medical .0702

.0400
.0401
.0402
.1000
.0700
.0800
.1900
.2602
«2902
.2801
.0703
.1300
.0700
.1300
.0900
.2700

- .1900

.9900

1300
_.1501

T 099 Technical Guided Studies (preparatory Non-Credit Courses)




e e W OCCUPAT |ONAL EDUCATION DIPLOMA AND CERTIFICATE CURRICULUM CODES

HEGIS O " NCES
CODES AGRICULTURAL OCCUPAT |ONS _ CODE
5501 V 020  Farm Machinery Mechanics 01.0301°
5402 ] V 062 Farriering . .0299

. 5402 V 021 Horticulture L SR 05008

DISTRIBUTION AND MARKETING OCCUPAT IONS

‘. 5004 . ) V 006 Building Materials Management and Sales ~ 04.0900
5008 ) V 043 Radio and Television Broadcasting : . «0100

HEALTH OCCUPATIONS

5202 V 011 Dental Assistant : 07.0101
5205 V 030 Medical Laboratory Assistant .0203
5214 V 031 Medical Office Assistant .0904
5214 V 072 Nurse Assistant . .0303
5214 V 073 Operating Room Assistant .0305
5214 V 071 Operating Room Technician . ©“ .0305
- 5209 V 038 Practical Nursing : . © .0302
+ 5216 V 076 Psychiatric Aide . . .0304
" HOME ECONOMICS OCCUPAT IONS
5405 : V 067 Child Care Worker : 09.0201
5405 V 069 Clothing Construction and Design e rE 0202
5218 ° V 065 ‘Home Companion for the Aged .0205
- 5218 V 075 Personal Care and Family Aide (Home Health Aide) .0205
5218 - : V 089 Professional Housekeeping . .0205
5503 V 088 Teacher Ajde Foty ot 4 .0201
OFF I CE_OCCUPAT |ONS
5005 © V—B08—~Cterk=Typist S8 = . 14.0901
5104 . V 012 - Computer Operator ] T4 e0201
5005 V 066 ., Hospital Ward Secretary : X 7 0499
5104 'V 080 Unit Record Operation : el . ©.0202
TRADES AND | NDUSTRY OCCUPAT|ONS
5317 V 024 Air Conditioning and Refrigeration © 17.0100
' 5302 V 004 Air Frame and Power Plant Mechanlcs . . .0401
5306 V 001 Automotive Body Repair 2 I o, = ' .0301
© 5306 V 003 Altomotive Mechanics . 2 0302
5317 V 092 Basic Electrical lnsfallahon . ’ .1002
5317 V 005 Building Maintenance oy L1060
5317 V 007 Carpentry and Cabinet Making .1001
5006 V 009 Cosmetology ! ©.2602
5404 V 010 Culinary Science. _ 2902
5307 V 013 Dijesel Vehicle Maintenance ' .1200
5303 V 015 Drafting - Buil!ding Trades x Y 1300
5303 V 016 Drafting - Electrical/Electronics




(

. - : NCES
TRADES AND |INDUSTRY OCCUPATIONS (CONT) i CODE
V 014 Drafting - Furniture ’ 17.1300
V 017 Drafting — Mechanical .1300 -
V 019 Dry Kiln Operating ] .3659
V 018 Electrical Installation and Maintenance ° .1002
V 060 Electrical Lineman .1402
V 053 Food Preparation Specialist .2902 .
V 040 Furniture Production Assistant - i .3601
V 022 Graphic Arts - Printing X .1900
V 026 Heavy Equipment Mechanics (Earth Moving) . .1099
-V 064 Heavy Equipment Operator .1099
V 058  Hospital Plant Maintenance .1099
V 045 Industrial Electronics Servicing .1502
V 055 |Industrial Laboratory Assistant .1502
V 028 Industrial Maintenance - Electromechanical © .1400
V 033 Industrial Mechanics .1099
V 035 Indusirial Sewing A ! .3300
V 057 Instrument Mechanic . .2101
-V 068 Knitting Machine Fixing: .3399
V 029 Light Construction ‘ .1001
V 025 Log Sawing L .3699
V 027 Lumber Inspecting . ; ' . .3699
V 032 Machinist .2302
V 034 Marine Mechanics ; 1 . / .2200
. V 070 Masonry - ~ -.1004
V 039 Offset Printing ‘ ) s . L1902
'V 074 Outboard Motor Repair ) 7 .3100
V 037 : Plumbing and Pipefitting ’ : .1007
V 023 Pottery Production .0799
V 093 Practical Automotive Mechanics AN L0302
V 096 Practical Bricklaying - .1004
V 097 - Practical Carpentry ’ . .1001
V 098 Practical Electrical Wiring : et W 1002
V 094 Practical Machine Shop % 5. <2503
V 091 Practical Radio and Television Repair . . .1503
V 095 Practical Welding : .2306
V 042 Radio and Television Servicing - P . 1503
V 041 ° Saw Filing .2303
V 078 Sewing Machine Mechanic ; 3399
=V 044 Sheet Metal ) g .2305
V 063 - Surveying — Road Construction .9900
V 081 Tailoring ; . .3302
"V 046 Telephone Installation and Maintenance = 150k
V 047 Textile Production b .3300
"V 048 Tool and Die Making .2307
V 082 Upholstering .3500
V 084 Upholstery Cutting .3500
V 086 Upholstery Sewing s S 5500
V 090 Vending Machine Maintenance : .0201
V 087 Waste Water Treatmenr Plant Operator .010602
V 049 Watchmaking .2102
'V 050 Welding .2306

OTHER PROGRAMS

V 099 Vocational Guided Studies (Preparatory Non-Credit Courses!
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COLLECE TRANSFER EDUCAT|ON AEEESRESSSEES CODES

025
024
030
001
002
003
004
026
005
006
007
(00:}
009
010
011
012
013
014
015
023
016
017
022
027
029
018
019
020
028
032
033
021

020
030

Associate Degree for Vocational Instructors
General Curriculum

Guided Studies (Preparatory Course)
Pre-Agriculture
Pre-Architecture

Pre-Art

Pre-Business - Administration
Pre-Business - Education °
Pre-Dental ..

Pre-Drama

Pre-Engineering
Pre-Forestry
Pre-Journalism

Pre-Law

Pre-Liberal Arts
Pre-Mathematics
Pre-Medical
Pre-Ministerial

Pre-ilusic

Pre-Nursing

Pre-Optome try
‘Pre~Pharmacy

Pre-Physical Therapy
Pre-Public Administration
Pre-Recreational
Pre-Science

Pre-Social Work
Pre-Teaching - Elementary
Pre-Teaching - Secondary
Pre-Textile Chemistry
Pre-Textile Technology
Pre~Veterinary Medicine

GENERAL EDUCATION CODES

General Education
Special Credit Student *

S T
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T 1 2 TOTALS
i 8 8
1014 18 16
Tuks 3 1 “
1012 2 2
TONS 2 2 4
TOrT 32 32
Tobs
1059 22 3 25
TOLG 1 7
TiLL 11 11
Tul3 1 1
TOU 4 i 25 26
1115 5 B
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T2l y e ol - B Vi = 5
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»
NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

Office of the Provost and Vice Chancellor 201 Holladay Hall

May 11, 1973

MEMORANDUM

TO: D.W. Chaney R.E. Fadum C.E. McKinney R.0. Tilman
C.J. Dolce J.E. Legates A.C. Menius W.L. Turner
E.L. Ellwood I.T. Littleton B.C. Talley J.D. Wright

Clauston Jenkins

RE: Affirmative Action erial
Enclosed are several items which should be of use to you in your efforts (22
to provide equal employment opportunity.

1. Doctor's Degrees conferred by all U.S. Institutions: By State,
Academic Field, Sex, and Institution, 1961-2 through 1970-71.
This represents more complete and more current data than that
distributed previously.

Information concerning placement of help wanted ads in

The Spokeswoman. This material is distributed for your infor-
mation in case you are interested in advertising vacancies in
the publication. I would assume that the cost is rather high
considering what it normally costs to advertise academic va-
cancies. We might try a composite ad if enough are interested.

A list Women's Caucuses and Committees in Professional Associ-
ations, completed by the AAUW. This list is much more compre-
hensive than the one previously distributed.

D. H. Hill Library has a copy of a document, Directory of Minority
College Graduates, 1971-72 (L 1.2: C68/5) which you may find
useful as an indication of supply of potential graduate students

I have in my office a copy of a directory, Black Professionals
Predominately White Institutions of Higher Education,1972, which
you are welcome to borrow. It is organized by state and names
are listed alphabetically under each state. There is no index
or cross reference system related to discipline.

CLJ:vg

cc: Provost KellyJ




DOCTOR'S DEGREES CONFERRED BY ALL U.S. INSTITUTIONS:
BY STATE, ACADEMIC FIELD, SEX, AND INSTITUTION
1961-2 THROUGH 1970-71

By

Elfrida L. Burnett
Division of University Programs
Bureau of Higher Education

January 1973

U.S. DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE
Office of Education
Washington, D,C. 20202




Table 1 -- Doctor's degrees conferred: Aggregate United States,
1961-62 through 1970-71, by Statek

Total 1961- 1962- 1963~ 1964~ 1965~ 1966~ 1967~ 1968~ 1969- 1970-
State degrees 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971
1 2 3 4 5 6 7 8 9 10 11 12
All U.S. insti-
tutions ----- 205,526 11,622 12,822 14,490 16,467 18,239 20,621 23,091 26,189 29,872 32,113
Alabama ==--eaa 1,358 44 62 78 78 106 127 165 212 221 265
Alaska -- - 45 1 3 2 5 3 2 6 4 7 12
Arizona - - 2,041 43 66 95 142 174 233 232 277 383 396
Arkansas ~----- 770 29 46 51 62 65 76 102 99 124 116
California - 22,080 1,205 1,307 1,503 1,815 2,011 2,333 2,576 2,806 3,175 3,349
Colorado =--=--= 4,249 239 239 267 335 396 389 549 543 636 656
Connecticut --- 3,99 277 296 324 382 399 413 396 479 511 519
Delaware -=----=- 492 25 23 45 52 46 48 62 56 60 75
D.C. -- - 3,473 201 224 240 301 295 326 394 418 498 576
Florida - - 4,159 219 198 230 312 337 447 496 550 668 702
Georgia - 2,115 60 96 101 122 179 231 235 290 345 456
Hawaii -- 346 2 15 14 20 29 28 49 58 53 78
Idaho --- 259 1 6 8 14 22 13 42 51 45 57
Illinois 14,026 909 1,007 1,078 1,146 1,244 1,397 1,531 1,744 1,884 2,086
Indiana - 9,121 553 620 694 772 824 863 962 1,165 1,313 1,355
Iowa =-- 4,960 338 379 424 440 433 530 531 563 620 702
Kansas - 2,423 114 120 164 179 225 249 265 331 389 387
Kentucky -- 1,100 54 54 62 67 96 115 134 155 173 190
Louisiana - 2,526 130 168 176 191 221 291 300 310 348 391
Maine ----- 107 2 1 4 4 13 8 10 16 24 25
Maryland 3,749 226 214 238 319 309 354 461 500 576 552
Massachusetts - 12,624 812 946 1,028 1,082 1,161 1,280 1,339 1,509 1,676 1,791
Michigan =-=--= 10,823 643 691 796 843 919 1,043 1,163 1,355 1,577 1,793
Minnesota - 4,208 276 314 316 366 396 408 489 484 546 613
Mississippi --- 998 "8 34 55 56 55 94 123 170 178 225
Missouri -- 3,986 200 235 258 301 329 424 457 507 630 645
Montana -- 385 10 16 21 24 31 49 44 51 63 76
Nebraska - 1,417 69 91 101 99 135 171 160 155 213 223
Nevada 66 0 0 1 - 3 1 6 13 12 11 19
New Hampshire - 302 7 13 17 13 31 31 32 55 49 54
New Jersey ---- 4,395 281 313 374 389 451 463 498 510 565 551
New Mexico =--- 938 29 39" 138 67 57 82 110 152 182 182
New York =----= 23,895 1,580 1,606 1,783 1,948 2,122 2,472 2,676 3,046 3,292 3,370
North Carolina- 4,508 246 277 311 399 420 438 504 556 634 723
North Dakota -- 512 13 14 26 36 37 41 63 78 86 118
Ohio ==-ccceann 8,229 426 536 592 672 629 755 882 1,056 1,262 1,419
Oklaloma - 3,137 127 162 206 253 306 365 354 413 484 467
. Oregon 2,963 138 147 184 237 279 270 354 419 441 494
Pennsylvania -- 10,394 634 679 756 849 935 974 1,125 1,314 1,492 1,636
Rhiode Island -- 1,244 72 75 91 99 113 108 132 160 187 207
South Carolina- 599 13 17 16 34 48 53 86 92 115 125
South Dakota == 270 6 14 12 9 13 - 28 30 43 63 52
Tennessee -~ 2,826 144 160 183 201 262 237 323 380 452 484
Texas -- - 7,832 365 401 516 558 704 783 853 1,053 1,241 1,358
Utah -- - 2,246 88 117 125 133 184 . 230 247 315 413 394
Vermont - - 132 2 3 7 5 12 8 16 18 33 28
Virginia - - 1,951 9 87 113 117 163 207 233 259 306 372
Washington =--- 3,542 191 209 238 292 354 339 403 456 466 574
West Virginia - 548 8 11 17 34 43 49 68 73 143 102
Wisconsin ==eas 6,601 447 443 478 550 566 664 762 797 934 960
Wyoming =eceeea 475 19 26 28 38 50 45 49 65 67 88
Puerto Rico =-- 21 0 0 0 0 2 4. 2 i 6 6
U.S. Naval Post- -
pgraduate School 41 2 2 5 2 4 7 3 4 8 4
Air Force Insti-
tute of Technolony 23 0 0 0 0 0 0 0 4 4 15

¥All degree data in this report were collected and edited by the National Center for Educational
Statistics, as part of the U.S., Of(ice of Fducation's annual Surwey of Degrees and Other Formal Awards,
For greater detail, the full reports should e consulted, Degrees included in this report are rescarch
doctorates only; not included are such degrees as M.D., D.D.S, and D,V.M.
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Table 2 -~ Doctor's degrees conferred and percent changes: Aggregate United Sta;es,
1961-62 through 1970-71, by major area and field,

Subject area 1961- 1962- 1963~ 1964- 1965- 1966- 1967- 1968- 1969- 1970 Percent
and field 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 Change

1 1 2 3 4 5 6 7. 8 9 10 11 12

| TOTAL, ALL FIELDS 11,622 12,822 14,490 16,467 18,239 20,621 23,091 26,189 29,872 32,113 176.3

AGRICULTURE 413 408 488 478 537 564 561 605 726 782 89.3
ARCHITECTURE 1 3 3 10 9 8 6 7 11 36 *
BIOLOGICAL SCIENCES 1,338 1,455 1,625 1,928 2,097 2,256 2,786 3,051 3,289 3,645 176.4
Anatomy and
histology 40 54 46 79 67 82 94 131 140 150 275.0
Bacteriology, A -
virology,
mycology,
parasitology,
microbiology 181 191 183 225 242 289 305 331 359 365 101.7
Blochemistry 183 212 264 290 315 331 442 471 449 517 182.5
Biology, general 153 168 186 180 226 262 314 363 471 536 250.3
Biophysics 25 17 30 39 56 58 81 108 86 101 304.0
Botany, general 130 168 169 202 203 171 226 249 223 223 215
Entomology 94 83 99 132 127 144 145 180 173 215 128.7
Genetics 46 63 65 86 71 87 | 104 102 95 128 178.3
Pathology 11 14 29 33 35 39 49 41 58 68 518.2
s Plant Pathology 64 78 61 81 80 90 96 93 105 105 64.1
4 Pharmacology 59 57 70 79 88 93 148 144 137 161 172.9
o Physiology 71 80 116 128 129 139 182 222 240 245 245.1
, Zoology, general 222 209 217 239 293 271 336 310 412 418 88.3
i Other biological ¢
N sciences 59 61 90 135 165 200 264 306 341 413 600.0

BUSINESS & COMMERCE 226 250 275 321 387 437 445 533 603 810 258.4

EDUCATION 1,900 2,075 2,348 2,708 3,063 3,529 4,079 4,829 5,89 6,398 236.7
1 Specialized

! teaching fields 369 376 428 465 498 658 686 89 1,111 1,202 225.7
General teaching

fields 195 262 282 332 328 441 436 497 746 2,356 1,108.2
Non-teaching -
fields 1,275 1,344 1,610 1,717 2,039 2,245 2,837 3,215 3,748 2,621 105.6
Education, not t
elsevhere !
classified 61 93 28 194 198 185 120 223 289 219 259.0
ENGINEERING 1,207 1,378 1,693 2,124 2,304 2,614 2,932 3,377 3,681 3,638 201.4

ENGLISIl & JOURNALISM 493 527 570 706 714 871 1,009 1,173 1,222 1,404 184.8
FINE & APPLIED ARTS 311 379 422 428 476 504 528 684 734 856 175.2

f Music 110 154 159 141 164 184 185 255 278 326 196.3
H Speech & dramatic
arts 164 185 206 231 240 249 269 299 301 357 ° 117.7
Other fine & . . i
applied arts 37 40 57 56 72 71 74 130 155 173 367.F
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Table 2 -- Doctor's degrees conferred and percent changes:

Aggregate United States,

1961-62 through 1970-71, by major area and field, (cont'd)
Subject area 1961- 1962- 1963- 1964- 1965- 1966- 1967- 1968- 1969- 1970- Percent
and field 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 Change
1 2 3 4 5 6 7 ‘8 9 10 11 12
FOREIGN LANGUAGES F
‘& LITERATURE 261 275 374 436 512 578 707 749 874 838 221.1
Chinese 0 2 1 0 1 0 5 0 8 &
Classics 30 38 49 64 63 58 89 78 88 80 166.7
French 53 55 76 72 80 107 152 134 181 192 262.3
German 44 30 75 63 93 93 117 126 118 144 227.3
Japanese 2 1 1 1 2 0 0 1 1 1 *
Linguistics 33 38 48 60 84 70 97 169 109 150 354.5
Russian 15 13 14 9 9 11 15 16 24 14 -6.7
Spanish 34 44 . 47 65 82 109 123 120 144 168 39.1
Other foreign
languages 50 54 63 98 99 129 114 100 209 81 62.0
FORESTRY 52 41 67 51 51 73 87 94 97 92 76.9
GEOGRAPHY 58 61 67 70 58 79 96 124 145 164 182.8
HEALTH PROFESSIONS 148 157 196 173 251 250 243 283 357 466 214.9
HOME ECONOMICS 41 45 41 58 54 66 71 102 116 123 200.0
LAW 38 29 30 29 29 27 36 18 35 20 =47.5
LIBRARY SCIENCE 10 17 13 12 19 16 22 17 40 39 290.0
MATHEMATICAL SUBJECTS 396 490 596 682 782 832 947 1,097 1,343 1,327 235.1
PHILOSOPHY 123 134 137 144 203 249 278 287 359 394 220.3
PHYSICAL SCIENCES 2,122 2,380 2,455 2,829 3,045 3,462 3,593 3,859 4,313 4,391 106.9
Astronomy 25 28 40 52 40 53 87 82 84 76 204.0
Chemistry 1,114 1,219 1,271 1,377 1,533 1,700 1,723 1,91 2,167 2,164 94.3
Geology 182 244 211 252, 268 263 246 288 249 289 58.8
Geophysics 17 21 26 22 22 22 ~ 34 26 34 31 82.4
Metallurgy 20 16 13 28 30 47 20 34 24 30 50.0
Meteorology 13 17 27 25 26 32 45 46 44 61 369.2
Oceanography 12 8 9 25 36 40 40 43 71 52 333.3
Physics 667 752 778 942 973 1,183 1,260 1,296 1,439 1,482 122,2
Other physical
sciences 72 75 80 106 117 122 138 103 201 206 186.1
PSYCHOLOGY 781 844 939 847 1,046 1,231 1,268 1,551 1,668 1,782 128.2
RELIGION & THEOLOGY 282 276 306 331 333 312 401 346 405 472 67.4
SOCIAL SCIENCES 1,365 1,536 1,779 1,991 2,158 2,507 2,821 3,150 3,778 3,968 190.7
Basic Social
Sciences 1,181 1,345 1,580 1,734 1,905 2,229 2,510 2,795 3,389 3,580 203.1
Anthropology 82 86 85 88 98 136 138 180 215 241 194.0
Area, regional
studies 30 35 29 37 46 39 70 124 86 149 396.7
Economics 268 331 385 410 458 546 600 634 79 721 169.0
History 343 378 507 576 599 655 688 826 1,038 991 188.9
International
relations 24 32 47 44 49 57 76 72 83 66 175.0
Political science 214 228 263 304 336 390 457 467 525 700 227.1
Sociology 173 208 198 230 244 327 367 430 534 574 231.8
Other basic
social sciences 47 47 66 45 75 79 114 62 114 138 193.6
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Table 2 -~ Doctor's degrees conferred

and percent changes: Aggregate United States,

1961-62 through 1970-71, by major arca and field, (cont'd)
Subject area 1961- 1962- 1963- 1964~ 1965- 1966- 1967- 1968- 1969- 1970 Percent
and field 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 Change
1 2 3 4 5 6 7 8 9 10 11 12
Applied Social .
Sciences 184 191 199 257 253 278 311 355 - 389 388 110.9
Agricultural
economics 111 103 115 128 128 134 152 187 181 212 91.0
Public adminis~
tration 29 29 23 45 29 42 33 31 42 36 24.1
Social work, social
administration 32 40 43 34 64 64 77 90 89 126 293.8
Other applied
social sciences 12 19 18 50 32 38 49 47 77 14 16.7
ALL OTHER FIELDS 56 62 70 111 111 156 175 253 182 468 735.7

#* Percent not computed when the base number was less than 10.

Note: The minus sign (-) in front of a percent denotes a decrease,




Table 3 -- Doctor's degrees confer
Aggregate United States,
by major area and field,

red on Women and percent changes:
1961-62- through 1970-71

13

Subject area 1961- 1962- 1963- 1964- 1965-  1966- 1967- 1968-  1969- 1970- Percent
and field 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 Change
1 2 3 4 S 6 7 8 9 10 11 12
TOTAL, ALL FIELDS 11,622 12,822 14,490 16,467 18,239 20,621 23,091 26,189 29,872 32,113 176.3
TOTAL, WOMEN 1,245 1,374 1,535 1,775 2,118 2,457 2,906 3,436 3,980 4,579 267.8
PERCENT OF ALL '

DEGREES CON-

FERRED ON WOMEN 10.7 10.7 10.6 10.8 11,6 11.9 12,6 13.1 13.3 14.3
AGRICULTURE 2 8 9 13 7 12 12 12 28 28 *
ARCHITECTURE 0 0 0 1 1 1 0 1 1 3 *
BIOLOGICAL SCIENCES 159 176 193 230 305 342 439 469 469 595 274,2

Anatomy and

histology 10 8 6 9 15 12 21 26 25 23 130.0

Bacteriology,

virology,

mycology,

parasitology,

microbiology 29 31 24 37 36 49 52 73 77 67 131.0

Biochemistry 20 33 45 43 63 63 99 84 67 81 305.0

Biology, general 24 33 32 39 45 56 72 72 94 131 445.8

Biophysics 3 0 2 1 3 7 5 10 9 14 *

Botany, general 10 12 27 17 23 30 22 33 27 28 180.0

Entomology 1 3 2 3 8 6 11 8 6 13 *

Genetics 1 7 2 8 5 11 10 14 15 19 *

Pathology 1 3 1 1 2 1 1 3 0 6 *

Plant Pathology 3 2 1 1 0 3 4 4 6 5 *

Pharmacology 5 6 5 3 12 9 21 20 20 20 *

Physiology 11 12 12 23 17 . 21 31 31 22 41 272,7

Zoology, general 38 19 26 30 47 41 50 50 42 72 89.5

Other biological

sciences 3 7 8 12 29 33 40 41 59 75 *
BUSINESS & COMMERCE 5 6 7 6 17 16 14 13 10 23 *
EDUCATION 363 403 456 529 602 722 830 970 1,196 1,355 273.3

Specialized

teaching fields 85 99 109 114 132 165 192 215 265 326 283.5

General teaching

fields 49 58 82 87 87 118 123: 134 166 524 969.4

Non-leaching

fields 216 239 261 273 344 400 490 574 703 462 113.9

Education, not

elsewhere

classified 13 7 4 55 39 39 25 47 62 43 230.8
ENGINEERING 4 11 7 10 9 11 12 12 24 23 *
ENGLISH & JOURMALISM 96 112 116 151 162 203 265 354 373 417 334.4
FINE & APPLIED ARTS 54 57 64 68 80 93 100 119 142 193 257.4

Music 9 21 21 21 19 30 27 39 41 53 *

Speech & dramatic

arts 32 23 29 32 39 40 50 49 45 77 140.6

Other fine &

applicd arts 13 14 15 22 23 23 31 56 63 384.6
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Table 3 -- Doctor's degrecs conferred on Women and percent changes:
i Aggregate United States, 1961-62 through 1970-71
. by major arca and field. (cont'd)
Subject arca 1961~ 1962- 1963- 1964- 1965- 1966~ 1967-  1968- 1969- 1970- Percent
and field 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971 Change
! 1 2 3 4 5 6 7 8 9 10 11 12
FOREIGN LANGUAGES *
J & LITERATURE 71 61 97 121 151 163 204 257 293 342 381.7
| Chinese 0 0 0 2 0 0 0 0 0 0 *
l Classics 7 6 10 20 12 13 26 25 -24 15 *
! French 18 14 30 37 34 47 58 62 83 89 394.4
German 14 5 21 13 24 16 28 39 35 49 250.0
' i Japanese 1 1 0 0 0 0 0 0 0 1 *
i Linguistics 12 16 13 16 41 34 35 54 23 37 208.3
et | Russian 1 2 3 3 3 3 S 7 9 0 *
(4al Spanish 13 14 17 22 27 33 39 41 56 70 438.5
i Other foreign :
H languages 5 3 3 8 10 17 13 29 63 81 *
o) FORESTRY 0 0 1 0 0 0 0 0 0 0
GEOGRAPHY 4 4 5 5 6 4 2 4 5 17 *
HEALTH PROFESSIONS 9 10 19 16 26 18 31 36 58 77 *
f HOME ECONOMICS 35 41 36 46 42 43 51 68 83 75 114.3
1AW 3 0 1 2 2 2 2 0 3 0 *
: LIBRARY SCIENCE 3 7 4 1 5 6 7 5 16 11 *
e MATHEMATICAL SUBJECTS 24 36 29 59 57 59 52 68 98 96 300.0
: PHILOSOPHY 13 17 9 17 22 27 27 39 44 36 176.9
PHYSICAL SCIENCES 87 95 113 127 131 162 188 206 236 246 182.8
- Astronomy 1 1 3 4 3 3 9 4 7 7 *
{ Chemistry 69 18 93 101 9% . 118 142 145 167 174 152,2
i Geology 2 5 4 1 9 5 6 18 7 10 *
' Ceopliysics 1 0 1 0 1 0 0 0 2 0
: Metallurgy 0 0 0 0 0 0 0 0 0 0
s Mcteorology 0 0 0 0 0 1 1 0 1 0
Oceanography 0 0 0 0 0 1 1 2 4 2 *
Physics 12 10 11 20 21 30 26 32 37 43 258.3
Other physical
sciences 2 1 1 1 3 4 3 5 11 10 *
{ PSYCIIOLOGY 149 144 182 159 220 232 286 356 372 427 186.6
| RELIGION & TIEOLOGY 12 14 8 19 19 19 19 21 14 14 16.7
’ SOCIAL SCIENCES 141 162 172 185 239 306 344 401 490 560 297.2
| Basic Social
) Sciences 120 140 146 157 201 280 313 365 443 511 325.8
H Anthropology 12 23 15 14 21 35 33 42 58 63 425.0
' Area, regional
: studies 5 4 6 10 13 9 15 19 9 26 *
Economics 15 20 17 17 22 37 35 43 52 53 253.3 .
History 40 46 52 50 72 94 90 110 137 120 200,0
International
Relations 3 3 3 4 3 1 4 8 6 8 *
Political Science 12 13 21 26 29 38 52 49 56 85 608.3
Soclology 26 31 29 36 36 59 68 86 104 119 357.7
Other basic .
social sciences 7 0 3 ‘o 5 7 16 8 21 37 #
6




Table 3 -- Doctor's degrees conferred on Women and percent changes:
Aggregate United States, 1961-62 through 1970-71

by major area and field. (cont'd)
Subject arca 1961~ 1962- 1963~ 1964- 1965- 1966- 1967- 1968- _ 1969- 1970- Percent
and field 1962 1963 1964 1965 1966 1967 1968 1969 . 1970 1971 Change
1 2 3 4 5 6 7 «8 9 10 11 12
Applicd Social -
Sciences 21022 26 28 38 26 31 36 47 49 114.3
Agricultural
Economics 1 2 1 0 2 0 4 1 0 3 *
Public adminis-
tration 2 1 6 3 2 1 4 2 2 3 *
Social work, social
administration 14 14 17 17 30 20 17 32 32 39 178.6
Other applied : .
social sciences 4 5 2 8 4 5 6 1 13 4 *
ALL OTHER FIELDS 11 10 7 10 15 16 21 25 25 41 272.7

* Percent not computed when the base number was less than 10.




1961-62 through 1970-71 (arranged in descending order of total degrees,
or alphabetically when tied).

i T;ble 4 -- Total number of doctor's degrces awarded by U,S. Institutions: Aggregate United States,

Univ, of Minnesota 4,208 276 314 316 366 396 408 489 484 546

Indiana University 4,110 234 266 322 342 383 384 448 547 561
Purdue University 3,839 258 290 302 322 345 361 403 484 576
Cornell University 3,572 261 212 259 S1ZIEITY 358 405 431 494
Mass, Institute

of Technology 3,489 224 274 306 335 360 386 351 414 439
Univ., of Texas 3,333 198 219 243 249 336 359 381 448 432
Univ. of Chicago 3,177 228 280 273 290 306 293 328 384 361
Yale University 2,860 224 231 253 295 285 285 278 316 348
Penn, State Univ, 2,743 157 202 201 232 258 258 276 344 379
Univ, of Southern
California 2,702 142 169 175 205 241 261 341 322 393
Northwestern Univ, 2,698 166 196 198 236 241 279 298 320 360
Univ, of Penn. 2,693 154 164 212 246 251 262 285 368 373
Univ. of Washington 2,625 142 161 182 226 252 266 290 332 342
Univ, of Iowa 2,620 173 205 233 224 225 282 278 292 319
k Iowa State Univ. 2,343 165 174 201 216 208 248 253 271 296
k Univ, of Missouri .
(all campuses) 2,115 93 100 122 184 190 219 217 267 362
Columbia 1,841 90 95 122 184 169 189 182 226 288
¥kRolla 173 16 18 19 28 49
*hkKansas City 101 3 5 N.A. N.A, 5 12 16 13 25

.
*Until 1959-60, all doctor's degrces were formally conferred either through the Nothern Section
(Berkeley) or the Southern Scction (Los Angeles).
**Dogrees earncd at the School of Mines and Technology at Rolla arc included in the main campus
(Columbia) totals prior to 1964,
*kkIn 1963, the University of Kansas City, a private institution, became part of the University of
Missouri system,

' 1961-  1962- 1963-  1964- 1965- 1966- 1967~ 1968- 1969- 1970-
Institution d:;:gls 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971
; 1 2 3 4 5 o 7 8 9 101 12
Aggregate U.S. 205,526 11,622 12,822 14,490 14,47 18,239 20,621 23,091 26,189 23,872 32,113
)
L Univ. of calif,
. l (all campuses) 12,875 692 731 865 1,048 1,180 1,366 1,458 1,685 1,97 1,923
f *Berkeley 6,352 430 418 492 585 645 722 675 803  vis 759
0 *Los Angeles 3,816 202 224 269 306 311 396 442 48" 615 570
Davis 1,113 47 62 62 87 109 110 143 145 154 192
i Riverside 482 0 2 14 21 40 48 66 89 94 108
i San Diego (La
# Jolla) 459 3 S 14 21 28 39 59 65 99 126
1 Santa Barbara 327 0 0 3 6 14 31 39 57 75 102
} San Francisco 206 8 20 11 22 33 11 30 21 28 22
i Irvine 110 0 0 0 0 0 8 3 20 37 42
7 Santd Cruz 8 0 0 0 0 0 1 1 1 3 2
i Calif, College
! of Medicine 2 i2 0 0 0 0 0 0 0 0 0
'
i Columbia Univ. 6,804 549 517 602 616 631 750 796 823 815 705
] Univ, of Wisconsin 6,308 435 428 458 531 545 627 720 749 900 915
i Univ, of Tllinois 6,056 44 450 495 493 525 589 660 721 809 870
: Harvard-Radcliffe 5,107 378 446 483 471 491 516 568 554 588 612
Univ. of Michigan 5,004 364 379 403 364 439 475 548 627 686
Ohio State Univ., 4,413 262 329 341 397 362 435 457 542 622
Mich. State Univ. 4,279 210 223 303 368 355 423 461 530 675
Stanford Univ, 4,226 261 276 301 382 403 498 491 527 505
New York Univ. 4,217 299 349 362 345 385 438 439 507 519




Table & -- Total number of doctor's degrees awarded by U.S, Institutions: Aggregate United States,
~ 1961-62 through 1970-71 (arranged in descending order of total degrees,
or alphabetically when tied), (cont'd)

Total 1961- 1962- 1963- 1964- 1965- 1966- 1967- 1968~ 1969- 1970-
Institution degrees 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971

I S e

1 2 3 4 5 6 7 8 9 10 11 12 :
i
Univ. of Maryland 2,108 109 110 116 177 166 205 241 295 350 339 !
Princeton Univ, 2,073 167 172 192 171 222 215 229 212 238 255
Case-Western - s
Reserve Univ. 2,026 102 146 148 180 145 177 235 271 295 327
Univ. of Florida 2,016 121 99 129 159 185 215 244 265 296 303
Univ. of Pittsburgh 1,906 139 137 135 158 169 161 185 181 315 326 %
1
SUNY (all campuses) 1,889 55 53 75 104 140 167 203 299 375 418 E
Buffalo 1,256 33 37 51 72 100 114 134 218 248 249 F
v College of Forestry 189 19 8 18 19 20 20 18 17 20 a0 b
' Albany 151 0 1 1 4 10 7 12 20 48 48
Stony Brook 149 0 (] 0 0 1 7 20 27 38 56 |
Downstate Medical |
Center 66 2 4 3 5 6 11 11 6 7 11 i
Upstate Medical 3 \
Center 52 1 3 2 4 3 8 8 9 7 7
1 Binghamton 26 0 0 0 0 0 0 0 2 7 17
i
i Univ., of N. Carolina :
H : at Chapel Hill 1,820 114 117 138 162 164 155 . 213 238 241 278
2 Rutgers, The State
i University 1,777 91 111 147 172 160 191 198 229 245 233
| Florida State Univ. 1,734 90 84 81 126 131 182 207 233 286 314
! Univ. of Colorado 1,701 91 108 123 148 189 153 193 193 251 252
' Univ. of Oregon 1,659 66 70 93 124 152 172 203 246 273 260
i Univ, of Kansas 1,651 78 92 107 128 139 160 186 233 268 260
v Syracuse University 1,621 80 90 102 | 132 131 152 193 194 290 257
4 Johns Hopkins Univ. 1,615 113 103 119 136 141 148 219 201 223 212
' Univ. of Oklahoma 1,585 68 91 107 122 155 176 172 225 245 224
) " Duke University 1,559 92 106 115 141 159 158 181 164 223 220
g Boston University 1,495 125 116 . 106 118 111 123 158 208 216 214
i Catholic Univ. of 3
i America 1,453 110 118 107 129 130 133 143 182 191 210
\ Oklahoma State Univ, 1,433 56 63 94 120 144 182 168 170 218 218
i Univ, of Nebraska 1,416 69 91 101 99 135 171 160 155 213 222
i Univ., of Utah 1,65~ 67 81 81 92 114 151 142 193 248 238
i .
Univ., of Tennessce 1,400 60 77 77 91 98 103 175 197 236 286
’ Louisiana State Univ. 1,396 75 104 99 95 117 148 161 178 198 221
; Wayne State Univ. 1,360 69 89 90 111 124 143 148 188 190 208
i Univ, of Rochester 1,334 82 93 86 104 119 144 154 184 215 203
! Texas A & M Univ. 1,293 59 45 73 86 130 136 156 177 216 215
i
) Univ., of Arizona 1,249 40 44 63 99 115 154 138 137 214 245
i Oregon State Univ. 1,192 66 66 82 99 119 93 145 159 156 207
§ Univ, of Virginia 1,152 62 58 73 64 90 119 129 155 176 226
| Univ, of Northern
! Colorado 1,144 78 71 81 78 101 100 191 137 147 160 .
; . Univ. of Georgia 1,124 23 41 51 55 92 135 118 156 197 256

North Carolina State
Univ, at Raleigh 1,07~ 40 54 54 95 95 123 102 143 163 205
Calif. Institute of

:

Technology 1,v" 84 90 101 98 104 110 110 125 120 117

| ; Univ. of Connceticut 1,07) 47 63 62 85 105 119 111 151 149 158

} Brown University 1,u36 67 64 82 77 96 91 109 140 151 159

‘ f Washington Univ. 1,000 55 70 84 65 76 97 129 137 147 140
|




Table 4 -- Total number of doctor's degrecs awarded by U.S. Institutions: Aggregate United States,
1961-62 through 1970-71 (arranged in descending order of total degrees, ’

or alphabetically when tied). (cont'd)
Total 1961- 1962- 1963- 1964- 1965- 1966~ 1967- 1968- 1969- 1970-
Institution degrees 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971
1 2 3 4 5 6 7 8 9 10 11 12

Tulane University 981 45 54 66 79 96 128 124 118 132 139
Carnegie Mellon Univ, 975 77 75 88 73 92 104 111 109 110 136
Washington State Univ, 917 49 48 56 66 102 93 113 124 124 143
Vanderbilt Univ, 893 38 50 67 72 84 73 103 130 139 137
Univ, of Alabama 891 24 46 51 47 68 78 108 141 154 174
Univ, of Notre Dame 865 56 62 63 92 73 90 76 93 115 145
Univ, of Massachusetts 854 17 26 30 36 70 70 68 121 153 263
St. Louis University 826 49 57 ¢ 51 49 61 102 107 98 119 133
Rensselaer Polytech-

nic Institute 795 48 44 53 70 76 98 100 127 87 92
Temple University 795 38 37 47 54 57 73 109 121 113 146
Arizona State Univ, 792 3 22 32 43 59 79 94 140 169 151
Univ, of Kentucky 781 33 28 44 44 60 88 97 123 129 135
Univ, of Arkansas ~-768 29 46 51 62 65 74 102 99 124 116
Kansas State Univ. 766 36 27 57 51 85 89 78 97 119 127
Fordham University 766 63 80 62 61 65 76 57 86 98 118
Univ, of Cincinnati 752 40 45 70 55 62 65 87 93 116 119
George Washington

University 751 30 29 33 48 56 69 85 110 134 157
Polytechnic Inst, of

Brooklyn 747 47 51 63 51 72 84 66 100 107 106
Rice University 724 20 33 48 61 64 91 76 81 122 128
Univ, of New Mexico 697 28 27 21 48 48 65 84 106 141 129
Virginia Polytechnic

Institute 677 25 22 25 52 65 77 86 90 107 128
Southern Illinois

University 658 10 17 32 31 47 57 67 104 129 164
Colorado State Univ, 656 21 20 15 39 41 61 87 116 127 129
Illinois Institute

of Technolopy 614 26 41 32 46 56 71 66 104 96 76
Brandeis University 610 26 35 33 45 49 65 79 82 95 101
Lehigh University 607 26 24 25 45 58 57 73 93 96 110
Univ. of Denver 604 42 34 43 58 50 56 54 75 98 94
Univ, of Houston 602 28 34 40 37 42 60 58 88 94 121
Amcrican University 576 30 37 49 56 51 65 88 51 63 86
Claremont Graduate

School 571 9 23 39 41 57 67 85 56 96 98
West Virginia Univ, 548 8 11 17 34 43 49 68 73 143 102
Georgetown Univ, 547 30 33 45 57 47 48 64 60 87 76
Utah State Univ, 496 15 30 26 20 36 56 59 74 101 79
George Peabody Col-

lege for Teachers 495 46 33 39 38 80 61 44 45 67 42
Loyola University 494 32 23 46 46 32 78 62 54 63 58
Univ, of Delaware 492 25 23 45 52 46 48 62 56 60 75
Univ. of Wyoming 475 19 26 28 38 50 45 49 65 67 88
Auburn University 467 20 16 27 31 38 49 57 71 67 91
Georgla Institute

of Technology 455 13 3l 27 40 45 56 52 56 63 72
Emory University 435 24 24 23 26 38 38 54 66 57 85
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Table 4 -- Total number of doctor's degrees awarded by U.S,
1961-62 through 1970-71 (arranged in descendin
or alphabetically when tied).

Institutions: Aggregate United States,
g order of total degrees,
(cont'd)

Total 1961- 1962~ 1963- 1964- 1965- 1966- 1967- 1968~ 1969- 1970-
Institution degrees 1962 1963 1964 1965 1966, 1967 1968 1969 1970 1971
1 2 3 4 5 6 7 8 9 10 11 12
Univ, of Mississippi 435 i 14 34 31 21 44 61 70 70 83
Ohio University 422 9 7 12 20 24 40 54 67 83 106
Yeshiva University 417 19 12 28 39 39 52 43 49 53 83
North Texas State
University 414 6 20 23 26 32 34 34 56 97 86
Univ, of Miami 399 8 15 20 27 21 50 45 52 81 80
St. John's Univ, 376 17 23 19 35 30 41 58 53 48 52
Univ, of North Dakota 369 13 12 19 29 29 23 48 56 55 85
Texas Technological
University 349 8 8 18 26 19 14 37 41 76 102
Univ, of Hawaii 346 2 15 14 -20 29 28 49 58 53 78
Univ, of South
Carolina 345 6 4 8 19 24 25 48 59 73 79
City University of
New York 343 0 0 0 2 5 26 48 78 90 %
Brigham Young Univ. 343 6 6 18 21 34 23 46 48 64 77
Tufts University 315 16 19 19 17 20 27 38 T 40 55 64
Mississippi State
University 284 1 7 12 15 23 26 31 40 54 75
Univ. of Southern
Mississippi 279 0 13 9 10 11 24 31 60 54 67
Univ, of Idaho 259 1 6 8 14 22 13 42 51 45 57
Montana State Univ, 258 9 10 17 20 27 32 29 31 39 44
Bryn Mawr College 245 17 19 14 16 22 24 33 34 38 28
Baylor University 245 11 13 14 14 24 29 23 38 35 44
- Boston College 235 4 9 7 16 22 20 18 28 55 56
Ball State Univ, 231 ‘o 0 6 9 16 17 28 37 54 64
Kent State Univ, 231 0 0 2 6 15 19 29 40 60 60
New Mexico State Univ, 219 0 11 ‘17 17 8 17 24 43 37 45
Stevens Institute 7
of Technology 219 8 16 18 20 24 13 26 24 37 33
U.S. International
University 218 0 0 0 0 0 1 19 59 66 73
Univ. of South Dakota 218 5 5 8 3 LTINS 25 27 37 56 41
Clark University 210 19 14 29 24 15 24 22 18 19 26
Univ. of New Hampshire 204 7 13 16 12 24 25 18 32 27 30
Clemson University 201 3 6 6 10 17 17 29 33 38 42
Univ. of Rhode Island 200 5 11 9 21 17 16 23 19 35 45
New School for Social
Research 193 10 15 17 15 20 23 24 25 21 23
East Texas State Univ. 184 0 0 2 4 6 20 20 38 54 40
Univ, of Louisville 179 9 13 12 16 22 17 17 21 27 25
Marquette Univ, 179 1 2 5 11 10 21 30 32 28 39
Texas Christian Univ, 178 0 0 8 9 11 18 30 36 24 42
Rockefeller Univ. 17: 10 16 12 11 18 12 21 27 20 23
Southwestern Baptist
Theological Seminmary 158 20 18 26 25 24 0 0 0 25 24
North Dakota State
University 152 0 2 7 16 8 18 15 22 31 33
Adelphi University 150 9 15 9 14 14 12 16 18 15 28
Texas Woman's Univ, 149 6 5 9 7 12 13 15 21 30 31
11




Table 4 -- Total number of doctor's degrees awarded by U.S. Institutions: Aggregate United States,
1961 62 through 1970-71 (arranged in descending order of total degrees,
or alphabetically when tied). (cont'd)

Total 1961- 1962~ 1963~ 1964- 1965- 1966- 1967- 1968- 1969- 1970-
Institution degrees 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971

1 1 2 3 4 5 6 70 8 9 10 11 12

i Howard University 142 1 7 6 11 11 11 14 15 21 45
Union Theological
Seminary (N.Y.) 135 20 20 12 10 16 17 9 9 9 13

Northern Illinois

University 134 0 0 3 2 10 12 31 26 22 30
I Southern Baptist Theo-
logical Seminary 128 12 13 6 7 14 10 - 20 11 17 18
Univ, of Montana 127 1 6 4 4 4 17 15 20 24 32
Noxtheastern Univ, 126 0 0 4 5 6 22 17 15 27 30
New Orlcans Baptist
Theological
Seminary 124 10 10 11 17 8 15 15 14 10 14
Drew University 124 4 7 6 12 16 16 16 25 18 4
Southern Methodist
University 123 0 1 2 3 3 3 11 20 29 51
) Univ. of the Pacific 119 4 5 6 21 12 8 16 8 10 21
Univ. of Tulsa 116 3 8 5 11 7 7 14 18 21 22
5 Lawrence University 114 11 13 15 8 11 16 12 16 6 6
Univ, of Vermont 113 1 2 4 4 12 8 13 17 28 24
Univ, of Akron 112 8 6 9 4 7 10 - 7 14 14 33
Univ. of Portland 111 27

\ Duquesne University 111 10 3 g 6 9 15 15 15 17 18
l Colorado School

of Mincs 108 2 1 5 8 13 14 19 18 12 16

H Univ, of Maine 107 2 1 4 4 13 8 10 16 24 25
! Princeton Theological

Seminary 106 11 7 10 9 9 17 14 7 12 10

Dartmouth College 98 0 0 1 1 7 6 14 23 22 24

|
!

| Bowling Green State

{ University 93
!
{

0 2 1 L 1 2 2 10 30 44
Univ, of Toledo 89 1 0 2 5 i, 7 7 15 21 24
Thomas Jefferson
University 85 4 8 14 4 4 6 15 12 10 8
Dallas Theological
Seminary 79 9 5 10 11 5 6 12 s =L 7 5
' Georgla State Univ, 76 0 0 0 1 a8 0 4 8 23 37
i
1 Drexel University 70 0 0 0 0 0 1 4 17 21 27
Illinois State Univ, 68 0 0 0 0 0 10 13 12 18 15
‘ Univ, of Nevada 66 0 0 1 3 1 6 13 12 11 19
! Virginia Commonwealth
University 66 5 4 8 0 3 7 9 8 11 11
y Southern California
i School of Theology 62 4 0 2 6 4 4 33 1 5 3

Hartford Seminary
Foundation 62 6 2 9 1 8 9
3 Clarkson College of : ‘ > S i - & 2 &
= Technology 62 0 0 1 5 5
Hebrew Union College = v - 2 = +
1 Jewlsh Institute of
J Religion 60

o>
—
(=

o>

oo
w

oo
@&

i . Springfiecld College 58
l Worcester Polytechnic "
' Institute 57 3 2 1 i 5 4 5 14 9 11



Table 4 -- Total number of doctor's degrees awarded by U.S. Institutions: Aggregate United States,
1961-62 through 1970-71 (arranged in descending order of total degrees,

or alphabetically when tied)., (ccnt'd)
Total 1961-  1962- 1963- 1964~ 1965- 1966- 1967- 1968~ 1969- 1970-
Institution degrees 1962 1963 1964 1965 1966 1967 1968 1969 1970 1971
1 2 3 4 S 6 75 8 9 10 11 12

Dropsie University 55 4 2 5 3 8 S 7 8 7
Seton Hall Univ. 54 0 0 0 1 14 6 9 8 7 9
Pacific School of

Religion 53 3 6 10 6 6 3 6 4 7
Hahnemann Medical

College & Hospital 49 3 2 4 5 2 6 6 11 4 6
South Dakota State

University 49 1 9 4 6 2 3 3 6 6 9
Univ, of Alaska 45 1 3 2 5 3 2 6 . 4 7 12
Concordia Seminary 45 3 8 ot 3 2 6 4 5 2 11
San Francisco Theo-

logical Seminary 44 3 2 1 4 1 1 4 5 7 16
Western Michigan Univ. 43 0 0 0 0 0 0 0 2 16 25
U.S. Naval Post-

graduate School 41 2 2 5 2 4 7 3 4 8 4
Chicago Theological

Seminary 41 0 0 0 0 0 0 0 14 10 17
Bob Jones University 40 4 5 1 5 6 7 7 0 3 2
Alfred University 38 2 5 4 5 2 6 5 4 1 4
Memphis State Univ. 38 0 0 0 0 0 0 1 8 10 19
Union Theological

Seminary (Va.) 38 2 1k 7 1 5 3 4 4 7 4
Newark College of

Engineering 37 0 0 1 4 5 5 4 3 8 7
Jewish Theological Sem-

inary of America 37 3 3 4. 3 8 3 6 2 1 4
Fuller Theological

Seminary 36 0 0 0 0 0 0 0 5 18 13
Graduate Theological

Union 36 0 0 0 0 0 1 4 5 10 16
I11€€ School of

Theology 36. 5 5 0 4 ~2 5 5 4 1 5
Univ. of Detroit 36 0 0 0 0 1 2 6 4 7 16
Union College and

University 34 2 4 0 6 3 4 3 6 3 3
Miami University 33 0 0 0 0 0 0 0 0 10 23
Univ. of North

Carolina at

Greensboro 32 0 0 2 1 0 2 2 6 3 16
Indiana State Univ. 30 0 0 0 0 1 4 3 3 5 14
St. Bonaventure Univ. 30 2 3 0 3 1 4 9 4 4 0
Smith College 27 0 0 0 0 3 4 6 3 5 6
Occidental College 26 1 3 1 1 3 5 3 1 2 6
Philadelphia College of

Pharmacy & Science 25 3 2 4 2 2 2 3 0 3 4
Wesleyan University 24 0 0 0 1 1 3 0 4 5 10
Massachusetts College

of Pharmacy 24 0 1 1 1 2 6 2 4 4
New York Medical

College 24 0 0 0 0 0 0 6 7 b 6
Air Force Institute

of Technology 23 0 0 0 0 1] (1] 0 4 4 15
New York Law School 22 0 0 8 4 6 3 1 0 0 0
Wake Forest University 22 0 0 1 0 2 0 6 5 4 4
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i Table 4 -- Total number of doctor's degrees awarded by U.S. Institutions: Aggregate United States,
l 1961-62 through 1970-71 (arranged in descending order of total degrees,
i or alphabetically when tied). (cont'd)
Total 1961- 1962- 1963- 1964-  1965- 1966~ 1967- 1968- 1969- 1970-
Institution degrees 1962 1963 1964 1965 1966 * 1967 1968 1969 1970 1971
1 2 3 4 5 6 7 8 9 10 11 12
{ Medical College of
! Georgla 21 0 0 0 0 1 2 7 3 4 4
CGrace Theological
i ) Seminary 21 0 2 1 3 4 2 1 2 4
! Univ. of Puerto Rico 21 0 0 0 0 2 4 2 1 6 6
¥ New Mexico Institute of
Mining & Technology 20 1 15 0 0 1, 0 2 3 4 8
] Hofstra University 19 0 0 0 0 0 0 0 0 3 16
a Middlebury College 19 1 1 3 1 0 0 3 1 5 4
Univ. of Santa Clara 18 0 0 0 0 0 2 2 1 4 9
i St. Mary's University 18 5 0 0 5 3 3 2 0 0 0
! Aquinas Institute of
¢ Philosophy & Theology 17 0 0 0 0 0 7 2 1 5 2
a1 Meadville Theological
=R School 16 0 0 0 0 0 0 3 2 11 4
3 Lowell Technological
1 Institute 16 0 1 3 2 2 4 1 0 3 0
College of William
and Mary 15 0 0 0 0 0 1 5 2 5 2
Medical University of
South Carolina 13 0 2 1 0 - 1 4 2 0 1 2
Lexington Theological
Seminary 12 0 0 0 0 0 0 0 0 0 12
Peabody Institute of
Baltimore 12 0 1 2 . 1 2 0 0 2 3 1
General Theological
Seminary 12 1 0 4 1 0 0 2 2 1 1
The Juilliard School 12 0 0 0 0 0 0 0 1 4 7
Westminster Theological
Seminary 12 0 1 1 1 z -0 3 2 1 1
Loma Linda University 11 1 0 0 0 0 2 20" 2 3 1
McNeese State Univ. 11 0 0 0 0 0 0 0 0 7 4
|
! Michigan Technological
i University 11 0 0 0 0 0 0 0 4 3 4
Nova University 9 0 0 0 0 0 0 0 5 4
Lutheran School of
Theology 9 1 0 1 2 2 0 0 0 0 3
. Northeast Louisiana
: State University 9 0 0 0 0 0 0 0 0 1 8
2N Garrett Biblical
ol Institute 8 0 0 0 0 0 0 0 1 4 3
1 Ner Israel Rabbinical
] College 8 1 0 0 3 0 1 1 2 0 0
1 Combs College of Music 8 1 2 1 2 1 0 1 0 0 0 <
: Univ. of Redlands 7 0 1 0 1 0 0 0 i 1 3
1 Christian Theological
> Seminary 7 0 0 0 0 0 0 0 0 0 7
Cooper Union 7 0 0 0 0 0 0 0 2 3 2
. The Mcdical College
of Pennsylvania 7 0 0 0 2 0 0 0 0 1 4
Providence College 7 0 0 0 1 0 1 0 1 1 3
Colden Gate Baptist
Theological Seminary 6 0 0 0 0 0 1 1 3 2 1
Wichita State Univ. 6 0 1 0 0 1 0 1 ’ 2 0
Woodstock College 6 3 0 1 2 0 0 0 (8 0 0




Table 4 -- Total numbe¢r of doctor's degrees awarded by U.S. Institutions: Aggregate United States,
1916 62 through 1970-71 (arranged in descending order of total degrees,
or alphabetically when tied). (cont'd)

Total 1961~ 1962~ 1964~ 1966- 1967- 1968~ 1969-
Institution degrees 1962 1963 1965 1967 1968 1969 1970
1 2 3 4 8 o 10 11

De Paul University

Hebrew Tneological
College

New Jersey College of
Medicine & Dentistry

Wesley Theological
Seminary

Atlanta University

American Conservatory
of Music

Villanova University

American Baptist
Seminary West-Covina

Northwestern State
Univ, of Louisiana

Phillips University

South Dakota School of
Mines & Technology

Arkansas State Univ,

San Diego State College

San Francisco State
College

Univ. of Judaism

Bradley University
Chicago Medical School -
University of Health

Science
New Mexico Highlands
University
Brooklyn Law School
Cleveland University

Philadelphia Musical
Academy

Pittsburgh Theological
Seminary

California State
College, Los Angeles

Pacific Lutheran Theo-
logical Seminary

West Coast University

Uniy, of South Florida

The College of Jewish
Studies

Seabury-Western Theo-
logical Seminary

Louisiana Tech Univ.

Univ, of Southwestern
Louisiana

St. Stcphen's College

Creighton University

North Carolina Central
University

Linfield College

Univ, of Dallas

Institute of Textile
Technology

65A bC 73.7001




CHEMICAL ENGINEERING FACULTY
OPENINGS

Chemical Reaction Engineering - Person in reaction engineering
area to teach and direct a Chemical Reaction Engineering Re-
search Laboratory. Several years academic and/or industrial
experience beyond Ph.D. necessary. Experience in process de-
sign and/or environmental problems desirable. Rank, salary
open.

Computer-aided Design and Optimization — Pasition as Assis-
tant or Associate Professor, Several years of industrial experi-
ence required; experience in applying design techniques'to
solving environmental problems desirable. Responsibilities will
include undergraduate and graduate courses in design and opti-
mization; research in these areas.

Send resume to: Dr. Eric Weger, Chairman, Dept. of Chemical
e Engineering, Washington University, St. Louis, Missouri 63130.
Washington University

St. Louis, Missouri

ASSISTANT PROFESSOR, PSYCHOLOGY

To teach undergraduate and graduate courses in Organizational/
Community Psychology. Should have competencies in some of
the following: Teaching, research, experience in organizational
and/or community development, supervision of field work. To
start Fall, 1873. Should have completed Ph.D. or expect to com-
plete by time of appointment. Affirmative action employer.
Send vita and recommendations to: Arnold Tannenbaum,
Department of Psychology, The University of Michigan, P.O.
Box 1248, Ann Arbor, Michigan 48106.

The University of Michigan
Ann Arbor, Michigan

SCIENTIFIC OPENINGS

Lederle Laboratories, a Division of American Cvanamid, invites
qualifiad scientists to join its professional staff, contributing to
original research and/or continuing development work. Specific
Ph.D. openings in Pharmacology, Virology, Neurobiochemistry,
Psychopharmacology, Organic Chemistry and Scientific Program-
ming. Salaries and benefits are in keeping with the fine profes-
sional environment. Send resume to Mr. C.L. Hill, Lederle
Laboratories, Pearl River, New York 10965. An equal oppor-
tunity employer, female and male.

Lederle Laboratories
Pearl River, New York

REPRINTS OF ACTUAL ADS FROM THE HELP WANTED SECTION OF THE SPOKESWOMAN

ADMINISTRATIVE VICE PRESIDENT

Responsible for overall coordination of the administrative affairs
of a public four year liberal arts college in the Mid-Hudson Valley
of New York State, including supervision of the Business Office,
Computer Services, Facilities Planning, Plant Maintenance, and
Security. The Administrative Vice President will work directly
with the President and will establish and maintain close liaison with
the Academic Affairs and Student Affairs Offices.

The position requires a thorough understanding of organizational
and fiscal matters. The Vice President for Administration works
within a framework of accountability to, and consultation with,
the President, other administrative officers, the faculty, and the
student body.

Applications should be forwarded to Mr. Joel H. Swift, Assistant
to the President, AB 902, State University College, New Paltz,
New York 12561, An Equal Opportunity/Affirmative Action
Employer.

State University College

New Paltz, New York

FACULTY OPENINGS

California State University, Long Beach, anticipates faculty open-
ings in Business Administration, Fall 1973: Accounting (2 posi-
tions requiring degree in Business Administration); Manpower
Management (2), degree in Behavioral Sciences; Marketing/Real
Estate combination, degree in Business, background in Marketing
and Real Estate Principles/Practices; Office Management and
Quantitative Methods, degree in Business, Psychology, Business
Education or Mathematics, background in statistics, programming,
quantitative methods: Business Law (J.D. degree). Ph.D. or equi-
valent necessary. Resumes: Barbara Crutchfield George, Califor-
nia State Univ,, Long Beach, 6101 East 7th, Long Beach, Califor-
nia 90840.

California State Univ., Long Beach
Long Beach, California

- CHAIRMAN, PSYCHOLOGY DEPARTMENT

Chairman, Psychology Department: Ph.D. Established scientific
reputation. Rank and salary negotiable depending on experience.
Chair department consisting of 18 Ph.D. faculty, 500 undergradu-
ate majors and 57 doctoral students. September 1973, Affirma-
tive action program. Contact: Dr. Albert Duchnowski, Chair-
manship Search Committee, Department of Psychology, Univer-
sity of Delaware, Newark, Delaware 19711,

University of Delaware
Newark, Delaware



SAMPLE NEWS PAGE FROM THE SPOKESWOMAN
EDUCATION

CUNY Advisory
Committee Scores

A study conducted by a
special Chancellor’s Advisory
Committee on the Status of
CUNY Performance Women at City University of
New York has found that
women at CUNY are the victims of sex-discrimination
from undergraduate classrooms to the highest admin-
istrative offices. The report charges that as undergradu-
ates women are not gaining access to male-identified
programs, as graduate students they receive less finan-
cial aid, as faculty members they are confined largely
to the lower ranks, and as administrators they are ex-
cluded from policy-making positions. The report also
found that CUNY followed the national pattern in the
high proportion of secretarial positions filled by women.
Women comprise 97.5% of the secretarial and clerical
staff, and there is no provision for upward mobility of
secretaries into administrative ranks, even though many
perform administrative functions. Copies of the report,
which concluded with 37 proposals for affirmative
action, are available from CUNY, Office of the Chan-
cellor, 535 East 80th St., New York, N.Y. 10021.

Office of Education A new, unpublished study by
. i the U.S. Office of Education
Studies Setting Its has found the nation’s schoals
Own House in Order and colleges riddled with sex
bias. The study concludes
that the Dept. of Health, Education and Welfare is
underwriting serious and widespread discrimination
against American women. The 141-page documented
report was prepared by a special task force appointed
by OE’s chief, Sidney P. Marland, to investigate the
impact of OE’s programs on women. The report con-
demns both the OE and HEW's Office of Civil Rights
for dispensing federal money without regard for its
support of illegal discriminatory practices. The report
charges that OE funds foster sex-discrimination in edu-
cation in such areas as vocational and manpower train-
ing programs which channel female workers into low-
paying jobs, career education programs which reinforce
sex-steretyping, and educational and public relations
material which is rife with sex bias. The report makes
substantive recommendations for dealing with the prob-
lems it outlines, citing OE's obligation to fully inform
potential and actual recipients of education aid that they
are required to eliminate sex-discrimination under fed-
eral laws. The report notes, however, that no meaning-
ful changes can be made until “our own house” is put
in order, since OE is “thoroughly dominated’’ by men
and “the agency’s effectiveness in promoting opportuni-
ties for women throughout education will be undermined
if it does not begin to practice what it preaches.”

HEW Holds Up
Columbia Again

H.E.W. is withholding a
$1.9 million federal con-
tract from Columbia Uni-
versity, pending a determin-
ation of whether two recent administrative appointments
violated the University’s anti-bias guidelines. The H.EW.
move came following protests by Columbia’s Women's
Affirmative Action Coalition, which charged that the
appointments last fall of Donald Miller as vice president
for personnel management and Glen Waggoner as assis-
tant vice president for personnel did not conform to
Columbia’s affirmative action plan. The Columbia
Administrative Staff Association also protested Waggoner’s
appointment. Columbia was ordered in 1971 to submit
an affirmative action plan to the government or face a
cutoff of all federal funds. HEW held up about $14 mil-
lion in contract funds with Columbia last year, but re-
leased them when the University’s affirmative action plan
was finally accepted. The latest action was initiated by
Dr. Mary Berry, who was recently appointed as head of
the Office of Civil Right's division on higher education.
“Dr. Berry's strength of purpose is an inspiration to fem-
inists long antagonized by HEW's slow progress and rec-
ent appointment of an “ombudsman’’ for white males,”
commented NOW spokeswoman Ann Scott (see story
below).

Complaints From HEW's Office of Civil Rights
is giving “top priority” to

White Males Get the investigation of cases of

Preferential Treatment white males who complain

of “reverse discrimination,”
according to Dr, Bernice Sandler, Director of the Project
on the Status and Education of Women of the Association
of American Colleges. In a letter to HEW Secretary
Caspar Weinberger, Dr. Sandler charges that the OCR has
already investigated most of the 50 ciaims filed by males
last fall, and has appointed a special “ombudsman’ to
work on them. In contrast, more than 100 cases filed by
individual women in the past two years have yet to be in-
vestigated. Dr. Sandler further charges that under HEW
guidelines for colleges and universities, all individual com-
plaints are to be referred to the U.S. Equal Employment
Opportunity Commission. ‘‘None of the cases brought by
males were so referred,” she says, “'yet cases brought by
females at the same time as those filed by males have been
referred to the EEOC, where the backlog is several thous-
and cases.” Contact: Dr. Bernice Sandler, Association of
American Colleges, 1818 R Street, N.W. , Washington,
D.C. 20009.




DEMOGRAPHICS

Results from our reader profile indicate that The Spokeswoman subscribers are:

Career-oriented. Reader response on employment, age and income point to a strong career orientation. 77%
are employed full-time, while another 20% are students or part-time workers. Spokeswoman readers are ex-

perienced workers: 69% are aged 26 to 50 with the greatest number between 26 and 30. Their career focus

has resulted in income levels dramatically above the average for women: 62% of our subscribers earn more

than $10,000 per year,
Well-educated. A total of 92% have at least 3 years of college, while 62% have earned advanced degrees.

Looking for new opportunities; able to take advantage of them. Experienced in the fields of education (34%),
communications (14%], personnel (9%) and government (6%), readers expressed an interest in relocating to get
better jobs.

Flexible in outlook, eager to meet new challenges, equipped with excellent communications skills and academic
backgrounds, The Spokeswoman subscribers are outstanding candidates for employers’ current openings and
for training outside their current expertise.

SUBSCRIBER PROFILE

Income: less than $4,000  15%  Occupation: education - '34% Education: advanced degree  53%
$4,000-S6,000 4% communications 14% professional degree 9%
$6,000-S8,000 7% personnel 9% 3-4 yearscollege  29%
$8,000-S10,000 12% government 6% 1-2 years college 6%
$10,000-812,000 16% psychology 3% high school 2%
more than $12,000 46% clerical 3%

People in data systems, administration, Area: East 45%
Age: 21-25 11% libraries, service, research, counseling, Midwest 31%
26-30 29% organizing, medicine, engineering, sales, West 16%
31-35 20% church work, accounting and chemistry South 8%
36-40 1% allfelbervern Rl 2% Minorities: 7% representing virtually
41-50 20 Employment: full-time paid 77% all minorities, but pri-
51-60 7% part-time paid  12% marily black.
. students 8% :

full-time home 3%

HELP WANTED AD SPECIFICATIONS

The deadline for copy for help wanted ads is the last day of each month for publication the 15th of the following month.
The smallest ad is 1/8 of a page for a maximum of 80 words at a cost of $100 or $120 if billed through agencies. Larger
ads are direct multiples in size, number of words and cost. For example, a Y2page ad is a maximum of 320 words at a cost
of $400. Blind ads cost $25 extra. We prepare copy ourselves according to our standardized format. We do not use art
work, and allow corporate logos only when scaled to size and when number of words in ad allows it (logos equal approxi-
mately 30 words). We encourage advertisers to specify salaries in ads.

CIRCULATION

Circulation is guaranteed at 3,800 as confirmed by the post office's second class mailing receipt. With numerous
subscriptions going to women's groups, readership is conservatively estimated at 10,000.

Contact: Joanna Martin, advertising manager, The Spokeswoman, 1380 Riverside Dr., Suite 7G, New York, N.Y. 10033



* THE SPOKESWOMAN

Editorial Office:

5464 South Shore Dr. INSERTION ORDER
Chicago, Illinois 60615 T

312-363-2580 Please type or print your ad in the space below.
Editor and Publisher:
Susan Davis
Managing Editor:
Karen Wellisch
Advertising Manager:
Joanna Martin
Advisory Board:
Aileen Hernandez
Mary Houghton
Flo Kennedy
Bunny Sandler
Gloria Steinem

Bill me as below, including two tear sheets with your bill:

NAME TITLE
COMPANY
ADDRESS

TELEPHONE

We have no suitable jobs at present but are interested in advertising in
| am not the appropriate person, so | have referred your letter to
To publicize the section, | suggest

Please enter my subscription to The Spokeswoman at $12 for one year and bill me
(check here and fill in name above)



WOMEN'S CAUCUSES

IN
PROFESSIONAL AS

ADULT EDUCATION ASSOCIATION (AEA)
Commission on the Status of Women in Adult Educa-
tion
Chairperson: Dr. Beverly Cassara, 10421 Court-
house Drive, Fairfax, VA 22030

ATITANCE OF WQUEN IN ARCHITECTURE ©°
1818 E. 13th Street, New York, NY 10003

AMERICAN ACADEMY OF RELTGICN ©°
TF on the Status of Women - The Academic Study of
erson: Ms, Elizabeth Schussler Fiorenza,
1223 N. Lawrence Street, South Bend, IN L6617

AMERTCAN ANTHROPOLOGICAL ASSCCIATION (AAA)
Camittee on the Status of Women in Anthropology
Chairperson: Prof. Shirley Gorenstein, Dept. of
Enthropology, Columbia University, New York, NY
10027

AMERICAN ASSOCIATION FOR THE ADVANCEMENT OF SCIENCE
Women's Caucus of the A.A4.A.S.
Chairperson: Ms. Virginia Walbot, Dept. of Bio-
c&emstry, University of Georgia, Athens, GA
30601

AMERICAN ASSOCTATION FOR HEALTH & PHYSICAL EDUCATION
Committee on Women
Chairperson: Prof. Ione G. Shadduck, Drake Univ-
ersity, Des Moines, IA 50311

AMERICAN ASSOCTATION OF DMMUNOLOGISTS (AAT)°°
Cammittee on the Status of Women - (AAT has a
list of women members)

C%%erson: Dr. Helene C. Rauch, Dept. of Med-
ical Microbiology, Stanford University, School of
Medicine, Stanford, CA 94305

AMERICAN ASSOCTIATION OF UNIVERSITY PROFESSORS (AAUP)
Committee on the Status of Women in the Profes-
sion
Chairperson: Dr., Alice S, Rossi, Dept. of Sociol~-
ogy, Goucher College, Towson, MD 2120l
AAUP Contact: Ms, Margaret Rumbarger, Associate
Secretary, AAUP, One Dupont Circle, Washington,

DC 20036

AMERICAN CHEMICAL SOCIETY (ACS)
Women Chemists Committee
Chairperson: Ms. Helen M, Free, Ames Co., Miles
S., INC., Elkhart, IN L&51L

AMERTCAN COLLEGE PERSONNEL ASSOCIATION (ACPA)
Women's Task Force
Cha:%zerson: Ms, Jane E, McCormick, Asst. to
VicePresident of Student Affairs, Penn State
University, University Pack, PA 16802

AMERTCAN ECONOMICS ASSOCIATION
Committee on the Status of Women in the Ecomomics
Profession
Chairperscn: Dr, Carolyn Shaw Bell, Wellesley
College, Wellesley, MA 02181

% including some independent organizations

& COMMITTEES

SOCIATIONS *

AMERTCAN FEDERATION OF TEACHERS
Women's Rights Committee
Chairperson: Ms. Marjorie Stern, 1012 1kth St.,
. Washington, DC 20005

AMERICAN HISTORICAL ASSCCIATION (AHA) ©°
Committee on Women Historians
Chairperson: Dr. Linda Kerber, University of
Iowa, Iowa City, Iowa 522L,0
(Staff Iiaison: Dr. Charlotte Quinn, 40O A St.,
S.E., Washington, DG 20003
b. Coordinating Committee on Women in the Histo-
rical Profession (CCWHP) 12/69
Chairperson: Dp. Sandi Cooper, Richmond
College, CUNY, Staten Island, NY- 10301

AMERTCAN INSTITUTE OF PLANNERS
Women's Rights Committee
915 15th Strest, N.W., Washington, DC 20005

AMERTCAN LIBRARY ASSOCIATION (ALA) ©°
Social Responsibilities Round Table (SRRT)
Task Force on the Status of Women

Chairperson: Ms, Michelle Rudy, 403 Waldron,
Tafaystte, IN L7409

AMERTCAN MATHEMATICAL SOCIETY (AMS) -
ASSOCTATION FOR WOMEN IN MATHEMATICS (AWM) (inde-
pendent group) °°
Chairperson: Prof. Mary Gray, Dept. of Mathematics
e American University, Washington, DC 20016

AMERICAN PERSONNEL AND GUIDANCE ASSOCIATION
Women's Caucus

Correspondent: Ms, Beverly B. Clark
T08L9 Weymouth Street
Bethesda, MD 2001k

AMERICAN PHILOSOPHICAL ASSOCIATION
a, Women's Caucus
Chairperson: Professor Sarah B, Pomeroy,
nter College, CUNY, Department of Classics,
695 Park Avenue, New York, NY 10021

Committee on Status of Women

Chairperson: Professor Mary R. Letkowitz,
Radcliffe Institute, 3 James Street, Com-
bridge, MA 02138

Society for Women in Philosophy (independent
group)

Chairperson: Ms. Hannah Eardgrave, Dept. of
Philosophy, Western Illinois University,
Macomb, IL 61455

o
AMERICAN PHYSICAL SOCIETY
Committee on Women in Physics
Chairperson: Dr, Esther Conwell
Physics Research Laboratory
Xerox Square 11l
Rochester, NY 1L6LL

o




AMERICAN POLITICAL SCIENCE ASSCCIATION (APSA) ©°
-a, Committee on the Status of Women in the

Profession
Chairperson: Dr. Ruth Silva, Penn State
University, University Park, PA 16802

Waomen's Caucus for Political Science (WCPS)
Chairperson: Dr. Marie Rosenberg, School of
Business. University of Wisconsin, Eau Claire
WL 54701

Mail to: WCPS, Bax 9099, Pittsburgh, PA
1522)

AMERTICAN PSYCHOLOGICAL ASSOCIATION (APA) ©9°
a., Ad Hoc Committee on Women in Psychology
Chairperson: Dr, Martha Mednick, Department
of Psychology, Howard Univ., Washington, D2
20001
(Staff Liaison: Dr. Brenda Gurel, APA,
1200 17th St., NW Washington, DC 20036

Association for Women in Psychology (AWP) is
an independent group, initially a caucus
within APA, Policy Council to be announced,
Editor: Dr. leigh Marlowe, Manhattan Com-
munity College, 180 West End Avenue, New
Yorik, NY 10023

Public Relations: Dr., Jo-Ann Evans Gardner,
726 St. James St., Pittsburgh, PA 15232

AMERICAN PUBLIC HEALTH ASSOCTATION
Women's Caucus
Chairperson: Ms, Ana O. Dumois, Community Health
Institute, 225 Park Avenue, South, New York, NY
10003

AMERICAN SCCIETY OF BIOLOGICAL CHEMISTS
Subcommittee on the Status of Women
Chairperson: Dr. Loretta Leive, Bldg. L, Room
111,-§Iational Institutes of Health, Bethesda,
MD 20014

AMERTCAN SOCIETY FOR MICRCBIOLOGY °°
Committee on the Status of Women Microbiologists
Chairperson: Dr, Mary Louise Robbins, Medical
chool, 1339 H St., NW, The George Washington
University, Washington, DC 20005

AMERTCAN SOCIETY FOR PUBLIC ADMINISTRATION °°
Task Force on Women in Public Administration
Chairperson: Mrs, Joan Fiss Bishop, Director

areer Services, Wellesley College, Wellealey,
MA 02181

AMERTICAN SOCIETY OF TRATNING AND DEVELOPMENT (ASTD)
Woman's Caucus, ASTD
Stesring Committee: Dr. Shirley McCune, Center
Rr_ﬂﬁnin lations, NEA, 1601 - 16th Street, NW,
Washington, D.C. 20036
Ms, Althee Simmons, Director of Training, NAACP,
200 E, 27th St., New York, NY 10016

AMERTCAN SOCIOLOGICAL ASSCCIATION (ASA)
a., Ad Hoc Committee on the Status of Wemen in
Sociology
Chairperson: Cora B, Marrett, Dept. Of
ociology, Western Michigan Univ,., Kalamazoo
MI 49001

Sociologists for Wamen in Society (SWS)
(independent group, formerly a caucus

Ch_aiﬁamcn: Dr, Joan Huber, Department of
ociology, University of Illinois, Urbana,
IL 61801

AMERICAN SPEECH AND HEARING ASSCCIATION (ASHA)
a. Subcommittee on the Status of Women

Chairperson: Ms. Dorothy K. Marge, 8011
Longbrook Rd., Springfield, VA 22152

AMERTICAN STATISTICAL ASSOCTATION
Caucus for Women in Statistics
Chairperson: Dr. Donna Brogan, Dept. of Statis-
tics and Biometry, Emory University, Atlanta, GA
30322

Committee on Women in Statistics

Chairperson: Dr. Jean D, Gibbons, College of
Commerce and Business Administration, University
of Alabama, University, AL 35186

AMERTCAN STUDIES ASSCCTATION
ASA Committee on Wamen
National Coordinator: Ms., Joanna Schneider
Zangrando, 501 Mineola Ave., Akron, OH LL320

ASSOCTATION OF AMERICAN GEOGRAPHIZRS
Committee on Womea in Geography
Chairperson: Dr. Ann Larrimore, Dept. of Geog-

i;pgz, University of Michigan, Ann Arbor, MI
1

ASSOCIATION OF AMERICAN LAW SCHOOLS (AALS) ©°
Committes on Equality of Opportunity for Womea in
the Legal Profession
Chairperson: Professor Ruth B. Ginsburg, School
of Law, Columbia University, L35 West 116th St.,
New Yori, NY 10027

ASSOCTATION OF ASTAN STUDIES
Committee on the Status of Womea
Chairparson: Prof. Joyce K. Kallgren, Center for
Chinese Studies, 2168 Shattuck Ave., Berkeley,
CA 94705

ASSOCIATION OF WOMEN IN ARCHITECTURS ©°
Dorothy Gray Harrison, Presideat, 2115 Pine Crest
Drive, Altadena, CA 91001

ASSCOTATION OF WOUEN IN SCIENCE (indspendent group)
President: Dr. Neena B. Schwartz, Dept. of
Psychiatry, College of Medicine, University of
Illinois at the Medical Center,

P.0. Box 6998
Chicago, IL 60680

BIOPHYSICAL SOCIETY ©°
Professional Opportunities for Women of the Bio-
i)h{:i.cal Society -- Caucus of Women Biophys-
cists

Chairperson: Dr. Rita Guttman, Dept. of Biology,

Brooklyn College, CUNY, Brooklyn, NY 11210
CHURCH EMPLOYED WOMEN ©°

Contact: Ms. Mildred G. Lehr, The Westminster

Press, 900 Witherspoon Bldg., Philadelphis, PA
19107

COLLEGE ART ASSOCTIATION
a. Commission on the Status of Women in Art
G rson: Professor Linda Nochlin Pommer,
Vassar College, Poughkeepsie, NY 12601

b. Women's Caucus
Co-Chairpersons: Professor Ann Harris, Art
pt., Hunter College, New York, NY 10021
Ms, Judy Patt, 2L29 Vallejo, San Francisco,
CA 9y123
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COLLEGE MUSIC SOCIETY
CMS Women's Caucus
Co-Chairpersons: Dr. Carolyn Raney and Dr.
Adrienne F. Block, Dept. of Performing & Creative
f'trb:(sﬁ, Staten Island Cammnity College, SI, NY
03

GRADUATE WOMEN IN SCIENCE (Sigma Delta Epsilon)
President: Ms. Hope Hopps, 1762 Overlook Drive,
Silver Spring, MD 20903

LINGUISTIC SOCIETY OF AMERICA (LSA)
ISA Women's Caucus
Correspondents: Ms. Iynette Hirschman, Ms.
Georgette Ioup, 162 W, Hansberry, Philadelphia
PA 191LL

MODERN LANGUAGE ASSOCIATION (MLA)
a, MLA Commissicn on the Status of Women in the
Professim
Chairperson: Dr., Elaine Hedges. Towson State
ollege, Baltimore, MD 2120L
b. Women’s Caucus of the MLA
President: Ms., Dolores Barracano Schmidt.

R.D. 3, Slippery Rock, PA 16057

NATIONAL ASSCCIATION OF WQMEN DEANS AND COUNSELCRS
Executive Director: Ms, Joan M, McCall, 1201
16th Street, N.W., Washington, DC 20036

NATIONAL ASSOCIATION OF WOMEN IN CONSTRUCTION
United Engineering Center, 3L5 E. 7th Street,
New York, NY 10017

NATIONAL COUNCIL FOR THE SOCIAL STUDIES
Committee on Social Injustice for Women
Chairperson: Dr. Dell Felder, University of
Houslon, Houston, TX T700L

NATIONAL COUNCIL OF ADMINISTRATIVE WOMEN IN EDUCATION
President: Ms, Frances Hamilton, 1201 - 16th
St., N, Washington, DC 20036

NATIONAL COUNCIL ON FAMILY RELATIONS (NCFR)
Task Force on Women's Rights and Responsibilities
Chairperson: Dr. Rose Scmerville, Sociology
E%'I;‘; San Diego State College, San Diego, CA

NATIONAL COUNCIL OF TEACHERS OF ENGLISH (NCTE)
Women's Committee

Chairperson: Dr. Janet Emig, Dept. of English,

Rutgers University, New Brunswick, NJ 08903
NATIONAT, EDUCATION ASSOCIATION

Women's Caucus

Chairperson: Ms. Helen Bain, NEA, 1201 - 16th
te, Washington, DC 20036

NATIONAL VOCATIONAL GUIDANCE ASSOCIATION (NVGA)
NVGA Commission on the Occupational Status of
Women
Chairperson: Ms, Thelma C. Lennon, Director,
Pupil %ersonnal Services, Dept. of Public In-
struction, Raleigh, NC 27602

PHILOSOPHY OF EDUCATION SOCIETY
a, Women's Caucus
Ck;Emrsan: Dr, Elizabeth Steiner Maccia,
pt. of History and Philosophy of Education
Indiana University, Bloamington, IN L7401

b. Committee on the Status of Women (same as above)

POPULATION ASSOCTATION OF AMERICA
Women's Caucus
Chairperson: Prof. Ruth B. Dixon, Dept. of Soc-
iology, Univ. of California, Davis, CA 95616

PROFESSIONAL WOMEN'S CAUCUS \
P, 0., Bax 1057, Radio City Station, New York,
N.¥. 10019
President: Ms, Margaret Anderson, Rockland City
m%dﬁnce Center for Women, Palisades, NY
10

SOCIETY FCR CELL BIOLOGY
Women in Cell Blology
Chairperson: Ms. Virginia Walbot, Dept. of Bio-
clclzmistry, University of Georgia, Athens, GA
30601

SOCIETY OF AMERTICAN ARCHIVISTS
Ad Hoc Committee on the Status of Women in the
Archival Profession
Chairperson: Dr, Mabel Desutrich, Director Old
Military Records Division, Nat'l. Archives &
Records Service, Washington, DC 20408

SOCIETY OF WOMEN ENGINEERS ©°
Executive Secretary: Winifred D. White, 345 E.
T,7th Street., New York, NY 10017

UNITED PRESBYTERTAN CHURCH IN THE USA
Task Force on Women
Co-Chairpersons: Ms. Patricia Doyle and Ms.
Elaine Homrighouse, Board of Christian Educationm,
United Presbyterian Church, Witherspoon Bldg.,
Philadelphia, PA 19107

WOMEN AHCPE%TB}TS, LANDSCAPE ARCHITECTS, AND PLANNERS
(WALAP
39 Martin Street, Cambridge, MA 02138

WOMEN IN COMMUNICATIONS °°
President: Ms. Fran Harris, WWJ Stations, Detroit,
231

A number of these organizations have recently formed
a federation to coordinate their efforts, share re-
sources, and promote professional career opportuni-
ties for wamen:

FEDERATION OF mANIZATIO}lS FOR PROFESSIONAL WQMEN

Chairperson, Steering Comittee: Dr., Irene
Tink;r, 5'5'15 Drurmond Ave., Chevy Chase, MD
2001

00

These groups all have a known roster of women.
Others have channels through which wamen may be re-
ferred or print listings of job openings in their
newsletters.

April, 1973

Campiled by Dr. Ruth M, Oltman
Asst. Director of Program -
Higher Education

@ACA smerican associaTion
Uw OF UNIVERSITY WOMEN

2401 VIRGINIA AVE., N.W. / WASHINGTON, D C. 20037




.NORTH CAROLINA STATE UNIVERSITY | AT RALEIGH

P. O. Box 5067, Rareicn, N. C. 27607

Orrice oF THE ProvosT AND VioE-CHANCELLOR

November 30, 1973

To: Affirmative Action Representatives

Attached is the information sent to us from Dick Robinson,
Assistant to President Friday, concerning our Affirmative Action
program including a cover letter from President Friday. I
would appreciate your becoming familiar with the material and
then looking over your own unit's Affirmative Action Report again -
to see if any additional information Will need to be included as
an update. ‘

Mr. Robinson has called a meeting in his office on Wed-
nesday, December 5, which I will attend. Our campus committee
will meet on Tuesday, December 11, at 3:00 p.m., Holladay
Hall conference room, to discuss the results of the meeting in
Chapel Hill and any questions you may have about the attached

material.
William H. Simpson
Equal Employment Opportunity
Officer
Attachments

North Carolina State University at Raleigh is u constituent. institution of The University of North Caralina




THE UNIVERSITY OF NORTH CAROLINA

. ’ General Administration
CHAFPEL HILL 27514

WILLIAM FRIDAY - November.27, 1973

President > .
MEMORANDUM
TO: The Chancelleors .

40'4}‘)/

FROM: William Friday //
RE: Equal Employment Opportunity Affirmative Action Plans

We must nrow undertake the next and, hopefully, final successful phase of our |
efforts to achieve acceptakble affirmative zction plans consistent with the equal
employment opportunity guidelines administered by the Department of Health,
Education, and Welfare under the terms of Executive Order 11246. To date,
each campus has submitted a proposed affirmative action plan, as required of
federal contractors, to the Atlanta Regional Office for HEW; none of these
plans have been approved as yet, and in each instance HEW has set forth in a
. letter to you, in at least general terms, the nature of the deficiencies in the
plan which their analysts have perceived. As a consequence of these experiences
to date, representatives of this office met at length with representatives of the
HEW Atlanta Regional Office for the purpose of achieving a clearer understanding
of the reguired contents of an acceptable affirmative action plan of the type |
which HEW expects. You will recall that HEW agreed to defer establishment
of any deadline for resubmission of modified campus plans until after this
meeting had occurred; following that meeting, we did request of HEW a time
schedule for revision and resubmission of campus plans which we felt
constituted a reasonable time frame for the extensive amount of work indicated
as being necessary; we suggested that a deadline of February 15 appeared
reasonable. By letter dated November 16, we were informed that our suggested
general time frame is acceptable; it will be necessary for us to agree at a later
date on the precise schedule for institutional submissions, on a staggered
basis; all institutions, however, should operate on the tion that their
work on the plans must be basicamjmﬁuﬁmﬂmgly,
J attach for your micrmation and guidance a set of interpretative guidelines :
7 and suggestions, prepared by members of my staff following consultation with
/ HEW officials, which purport to set forth with greater clarity and precision
the nature of the current okligation to prepare an affirmative action plan; these
guidelines are based on a careful analysis of existing federal directives, as
amplified and explained in conferences with the HEW officials. Although the

/Gé’/vu./c //uli/ WMA’M%WW
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Memorandum to the Chancellors
Page 2
November 27, 1973

points included do address most substantial questions about content and
procedure of which we are aware, it was agreed in consultation with HEW
that additional unanticipated questions or problems may arise from time to
time in connection with the actual drafting of affirmative action plans at the
campus level and that we might feel free to address such supplemental
inquiries to the Atlanta Regional Office as the need may arise. Mr. Robinson
of my office will coordinate the revision efforts and shall serve as a clearing
house for all inquiries about content and procedure. Please address your
questions to him.

Because much of the pertinent material is of a highly technical and potentially
confusing character, in spite of our best efforts to impart certainty and clarity
to this matter, we believe that a meeting of all campus representatives who
have been assigned primary responsibility by you for the development of campus
affirmative action programs should be held at the outset, in an effort to reduce

" confusion and insure satisfactory results of this increasingly protracted effort.

Accordingly, I am reguesting that you direct your previously appointed affirmative
action officials to meet with members of my staff on Wednesday, December 5

at 10:00 a.m. at this office. That meeting will be devoted to a further
explanation of the enclosed materials and an effort to address questions about
those materials which your representatives may have; careful study of these
materials in advance is essential. The focus of this large effort is at the campus
level. Only the campus is equipped to conduct the necessary research, analyze
problem areas, posit realistic remedial goals and embody this total effort in a
written program. The General Administration staff can assist in certain
nonoperational aspects of that effort, but the burden rests ultimately with the
campus. Accordingly, there can be no substitute for campus officials taking

the necessary time to thoroughly familiarize themselves with all of the regulations,
guidelines and interpretive materials provided to you, both by HEW and by this
office.

This has been and will continue to be a difficult and time-consuming enterprise.
The announced general objectives of insuring equality of employment opportunity
and instituting appropriate affirmative measures to address problem areas are
demonstrably worthy and compelling. Translation of those general principles
into concrete and specific action programs can prove to be difficult and can
produce disagreement about necessary and effective procedures and techniques.
We believe that the basis for an effective working relationship with HEW has
been laid in recent weeks and that we can, with greater confidence, now address
more effectively our common concerns. I appreciate your patience and hard work
to date and urge a renewal of determination, to the end that we might promptly
achieve the first major objective of securing HEW approval of our campus
affirmative action plans,

Attachment




The available federal guidelines for the preparation of Affirmative Action

Plans consist at present of three basic documents:

1. Revised Order No. 4 (Affirmative Action Programs), prepared by the Secretary

of Labor (Title 41 CFR Part 60-2), which has been made available to the
campuses previously; an additional copy of this basic set of instructions
is attached.

2. Higher Education Guidelines, U. S. Department of Health, Education, and
Welfare, Office for Civil Rights, which has .been made available to the
campuses previously.

3. Revised Order No. 14, prepared by the Secretary of Labor (Title 41 CFR Part
60-60) , which is a set of guidelines to be used by compliance agencies in

the evaluation of contractor Affirmative Action Plans and which, thus, is

a useful guide to the contractor in preparing such plans; a copy of the Revised

Order No. 14 and attachments A and B are attached.

The following supplemental explanation of the basic requirements of Order
No. 4 is based on meetings with HEW Regional Office Officials. All points
here treated must be considered by each campus in the preparation of a revised
Affirmative Actipn Plan. The numbered paragraph and section numbers which

follow correspond to the numbered paragraphs of Order No. 4.

I. Utilization and Availability Analyses and Goals and Timetables (60-2.11

and 60-2.12, Revised Crder No. 4)

The core component of an affirmative action program is an analysis

of the total emplcyment profile, a determination of whether there is

REQUIRED COMPONENTS OF AFFIRMATIVE ACTION PLANS: ORDER NUMBER 4




underrepresentation or underutilization of females or mem!;)ers of minority
groups within the various ca_tegories of employment and a statement of
remedial hiring goals designed to correct any representation or utilizatién
deficiencies found. Pursuant to certain prescribed analytical techniques
designed to impart certainty to the process, the contractor is expected

to make its own assessment of its work force and to adopt appropriate
programs which will address effectively any problems discovered.

A. Basic Data Collection and Analysis: Workforce Profile by Race and Sex

The necessary first step is an evaluation of the incumbent workforce,
by race and sex for each major occupational category. Within the
University context, there are three general categories of employment
which are materially distinguishable: EPA Faculty, EPA Non-Faculty,
and SPA. Further subdivision of these three categories is required;
for example, EPA Faculty must be subdivided by rank (professor,
associate professor, assistant professor, instructor, etc.) and by
discipline or department (e.g. English, History, Math, etc.); EPA
Non-Faculty must be subdivided by occupational job-title category
which is convenient to existing administrative practice and fairly
reflects salient distinctions among occupations;-and SPA must be
subdivided by occupational job-title category.

Certain summary data reflecting the race and sex profile of the
workforce by appropriate occupational category must be included in

and form the basis for certain goals articulated by the Affirmative

Action Plan. Underlying the summary presentations, however, must




be the detailed individual employee printouts of the type which each

institution has had occasion to prepare previously; the guidelines
concerning the type of information which must be collected and
maintained on a current basis for each employee of the institution
are found in Tab J of the HEW Higher Education Guidelines (including
name, sex, race, salary, job title, date of hire, educational level);
this detailed information with respect to individual employees should
not be included as a part of the Affirmative Action Plan submitted;
however, it should be available for inspection on request by HEW.

The summary materials which must be appended to and discussed
in the Affirmative Action Plan should be presented basically in the
following manner:

Department Total White Black Other Minorities*
English Male(%) Female(%) Male(%) Female(%) Male(%) Female(%)

Professors 20 10 (50) 5 (25) 2 (10) 1 (5) 1 (5) 1 (9)
Assoc. Prof. 14 7 (500 4 (29) 1 (7 2 (14) 0 0
Asst. Prof. 6 (60) 3 (30) 0 1 (10) 0 0

Instructors 4 (50) 28 (25) 1 (12.5) 1 (12.5) 0 0

Subtotals 27 (52%) 14 (27%) (8%) S_(10%) 1 (1.5%) 1 (1.5%

Department
Math

Professors

Assoc. Prof.

. Asst. Prof.

Instructors

Subtotals




. ETC.

INSTITUTIONAL .
TOTALS 200 150 (75%) 30 (15%) 8 (4%) 8 (4%) 2 (1%) 2 (1%)

' EPA NON-FACULTY

Total White - _Black Other Minorities

Title ** Male (%) Female (%) Male(%) Female(%) Male(%) Female(%)
Officials and 10 - 6 (60) 2 (20) 1 (10) 1 (10) 0 0
Managers
Professionals 20 15 (75) 4 (20) 0 0 0 0
Technicians 40 20 (50) 15 (38) 3 (7) 3 (7) 0 0
ETC.
INSTITUTIONAL

. TOTALS 70 41 (59%) 21 (30%) 4 (5.5%) 4 (5.5%) 0 0
SPA
Title*** Total White Black Other Minorities

Male (%) Female (%) Male(%) Female(%) Male(%) Female(%)

Managerial 10 2 (20) 6 (60) 1 (10) 1 (10) 0 0
Professional 10 8 (80) 2 (20) 0 0 0 0
Technical

Office-Clerical
Custodial

ETC.

IMSTITUTIONAL
TOTALS 100 60(60%) 20 (20%) 10 (10%) 5 (5%) 3 (3%) 2 (2%)

. * “Other Minorities" includes American Indians, American Orientals and Spanish
Surnamed Americans; the term "Black" includes only Negro Americans, not foreign
nationals who are of the black races.

| .
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Detailed records for individual EPA Non-Faculty employees should be maintained

on the basis of separate detailed categories of actual job title and classification
(such as chancellor, vice-chancellor, librarian, research assistant, etc.); however,
for purposes of the summaries required as part of the Affirmative Action Plan such
employee titles may be lumped under more general generic titles, such as those
here suggested, based on the prescribed federal compliance categories (viz.
"officials and managers", "professionals", "technicians", etc.); in short, each
employee must be assigned to one general category or another as appropriate,

based on job content, skills requirements and qualifications, and responsibilities.

Detailed records for individual SPA employees should be maintained on the basis of
actual SPA job title classifications (such as stenographer II, housekeeping
assistant, administrative officer I, statistical analyst II, etc.); however, for
purposes of the summaries required as part of the Affirmative Action Plan such

SPA classifications may be lumped under more general generic titles, based on

the federal compliance categories, of the type suggested here. Again, it is
necessary to make an appropriate assignment of individual specific jobs to the
general categories.

B. Utilization and Availability Analyses

Collection and summarization of the data prescribed in the foregoing

section permits an institutional assessment of "where it currently is
and where it reasonably ought to and can expect to go" in terms of racial
and sexual composition of the three basic employee complements of the
institution. There are actually two closely related initial analytical

rocesses prescribed by Order No.4. First, a determination must be
pursued concerning whether there is a current "underutilization" of
females or members of minority groups within the various occupational
categories ("underutilization" is defined in the regulations to mean "having
fewer minorities or women in a particular job classification than would
reasonably be expected by their availability"); for example, are there

fewer women employed as faculty members (either across the board or



within a particular discipline or department) than wou.ld be reasonably
expected; are there fewer blacks employed in the EPA Non-Faculty
category of "professionals" than would be reasonably expected;

and are there fewer women employed in the SPA category of "technicians"
than would be reasonably expected. Second, there must be a study
of availability of females and members of minority groups within the
various occupational categories. In fact, the two analyses are
correlative, and the reasonable answer to one may supply the answer
to the other; the focus of one is retrospective (i.e. to what extent
has the contractor's performance in the past been deficient) and the
focus of the other is prospective (i.e. to what extent can or ought

the contractor change the ratios reflecting sex and race composition
of the work force). The preferred approach would appear to be emphasis
of the prospective inquiry; that is, how many females and members

of minority groups are realistically available for recruitment and
employment by the institution in the future? If the figures arrived

at suggest that, in a particular occupational Category, the current
level of use of females and members of minority groups by the
institution is consistent with computed availability, then no problem
requiring remedial action exists; conversely, if the figures concerning
estimated availability show a higher number or percentage of females
and minority group members than is currently characteristic of the
institution's employment profile, then remedial goals designed to

correct the "underutilization" must be established.




The obvious primary difficulty is a reflection of the many variables

which could be demonstrated to affect eritically the question of
'.'availability." The guidelines of Order No. 4 prescribe certain steps
to be considered in estimating availability (Section 60-2.11). However,
there remain questions about the reliability of any availability con-
clusions reached, as a consequence of omission from the guidelines of
any reference to several factors which clearly can be. influential. Most
particularly, the guidelines do not appear to take cognizance of various
"competitive" factors; for example, if the national pool of blacks
holding required doctoral degrees constitutes two percent of the
national total, is it realistic to assume that such black professionals
are "available" te the particular institution to an extent which would
permit achievement of a two percent representation of such persons

on the institutional faculty within a given period of time; the unrealistic
character of any such assumption is a function, among other things,

of the fact that the competitive positions of all institutions, in the
effort to recruit and employ the limited supply of qualified black
professionals, vary significantly from location to location (e.g. salary,
instifutional reputation, living environment, etc.); it is unrealistic

to assume that all institutions will share equally, on a statistically
pro rated basis, the total pool of such persons who exist nationally.

In short, how many different factors can and ought to be considered

in determining "reasonable expectations" about availability, for

purposes of assessing both past underutilization and future modifications?



We are left with a need to make "best reasonable estimates"

on the basis of the rather gross statistical data which is available.
Our discussions with HEW officials have not imparted much certainty
to this inquiry, though they have acknowledged the difficulty of
achieving precision. The primary point is that the objective of this
analytical process is the establishment of "goals" rather than "quotas";
that is, the program adopted by the institution for modification of its
employment profile is a set of guidelines to which it will devote its
serious and concentrated effort, with the understanding that many
variables may affect the achievement of goals posited and with the
further understanding that the contractor will be afforded an opportunity
(indeed will be required) to demonstrate the nonculpable reasons why
such goals were not achieved, if in fact the results of serious effort
fall short of original expectations. Thus, the availability conclusions
arguably need not be as precise and certain as might be the case in
situations where mandatory quotas were being imposed.

The processes for arriving at realistic estimates about availability
will vary with the type of employment under consideration. Three
basic. considerations would appear to be constant for all types of
employment, however. First, what is the geographic employment
market area within which the institution realistically does and can
compete (some institutions compete nationally and, indeed, inter-
nationally for faculty members, while others concentrate their

attention on more limited regional demarcations; most institutions



compete for their SPA personnel, particularly in the case of lower

rated classifications, within the urban or county area immediately
proximate to the institution); this consideration is an obviously
appropriate first limitation which ought to be borne carefully in
mind in assessing availability. Second, within the defined
recruitment market area, what is the gross availability of persons
having the requisite qualifications for the various categories of
employment; this approximation should include both currently employed
persons as well as those who are potential members of the labor force
(prospective graduates from formal qualifying educational experiences,
unemployed persons, etc.); the bases for and specificity of computa-
tion will vary with the type of employment. Third, are there clearly
identifiable and demonstrable factors which realistically limit the
institution's access to or competitive opportunities with respect to
members of the gross pool of available qualified persons; for example,
if it is possible to demonstrate that all members of a particular
occupational speciality within the market area are currently employed
by institutions which afford their incumbents significantly higher
average rates of compensation than could be offered by the institution
seeking to employ them at an alternate location, it would seem that the
availability conclusion ought to be adjusted accordingly.

The following are suggestions concerning the more particular
types of inquiries and sources of information which may be used in
connection with efforts to assess availability of the three basic types

of institutional employment with which we are concerned:
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EPA Faculty

Useful e*planatory material provide_d by the Office for
Civil Rights is attached as Appendix A. In addition, a biblio-
graphy of materials which adgjresses with varying degrees of
pertinence and specificity the questions about female and
minority group availability with academic fields of employment
is attached as Appendix B.
SPA

Although the EP.;\ Faculty category presents its special
difficulties, because of the highly specialized nature of some
of the qualifications which control the question of "availability",
the SPA category can be quite troublesome also. Typically,
available data tends to lump various types of jobs included in the
SPA category in fairly broad categories (such as technical,
clerical, managerial, etc.), and so it is frequently difficult
to know whether some information regarding availability of
"technicians" on the basis of sex and race really means that
"TV Engineers" (for example) are in fact available. Acknowledging
this type of problem, which necessarily induces a tendency to
further generalize and estimate, the following sources of data
will prove to be useful in the effort to achieve some conclusions
about female and minority availability in the SPA field. The State
Employment Security Commission, Research Bureau, has compiled

1971 tables which reflect the racial and sexual composition of
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the civilian labor force for North Carolina, on both a state-wide
basis and county-by-county basis; second, the Social and
Economic Statistics Administration of the U. S. Department of
Commerce has produced, on the basis of 1970 census data, a
profile of the General Social'and Economic Characteristics of
North Carolina, which includes a breakdown by race and sex
for broad occupational categories within the general North
Carolina labor force, on both a state-wide and county-by-county
basis; third, the North Carolina State Personnel Board has
produced a 1972 compilation which shows the racial and sexual
composition of the state-wide SPA workférce, by SPA category
of employment. A combination and comparison of these three
sources of information do permit some apparently reliable
general conclusions about SPA availability. It is necessary,

in combining the three sources of information, to make some
job-title or occupational-category conversions in order to

make the three sources of information somewhat consistent.
Note further the importance of defining carefully and clearly the
geographic recruitment market for the institution in the SPA
area, viz. at many locations the recruitment market will be
limited to the immediate geographic area, and pertinent county |
data should be used accordingly, rather than state-wide ‘data.

A sample effort of this type is attached as Appendix C (the
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General Administration plan from which this. is excerpted
has not yet bgen the subject of a formal written HEW review;
however, in conversations with HEW officials responsible for
its evaluation, we were told that the approach here suggested
was appropriate.)
EPA Non-Faculty

Perhaps the most difficult problem of availability analysis
is presented by the EPA Non-Faculty category, because of its
hybrid and highly eclectic nature. On the one hand, this
category partakes of some of the characteristics of both the
faculty and the SPA categories; on the other hand, there is a
broad range of occupational categories included, ranging from
chancellors, which are illustrative of one end of a spectrum, to
librarians and various types of research personnel at a distinctly
different point within the total spectrum. It appears difficult,
if not impossible, to arrive at or to have any meaningful basis
for positing availability conclusions concerning the highest
rated academic administration positions, such as chancellor,
vice-chancellor, etc.; on the other hand, it would appear
appropriate with reference to certain catagories of technical
and professional employment within EPA Non-Faculty to use
basically the same approach and the same sources of informa-

tion as have been suggested for corresponding SPA categories.
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Establishment of Goals and Timetables

Following compilation of data concerning the current sex and race
profile of the institutional workforce and after cocmpleting the availability
analyses, these two sets of information are to be interfaced and compared
for the purpose of detecting any "problem areas", i.e. deficiencies in
the use of females and members of minority groups. In turn, deficiencies
so discovered are to be addressed and corrected by the establishrﬁent of
“"goals" for employment of females and minorities within a specified time
frame.

The regulations require that such goals be "significant, measurable
and attainable." Two fundamental limitations on .realistic goal-setting
are apparent. First, it may not be appropriate to assume that gross
availability figures for females and minorities in a particular category
of employment constitute realistic indicia of actual availability to the
particular institution; this matter was discussed at some length in
connection with the above section on "availability analyses"; again,
if the institution is prepared to identify clearly and to document some
bases on which the availability conclusion can and should be qualified,
then this would have a most direct bearing on the statement of realistic
hiring goals. Second, the regulations do not require that any incumbent
employees be displaced in order to make room for females or members
of minority groups; on the contrary, any such action by the employer
would in itself be violative of the equal employment opportunity-non-

discrimination obligations, viz. this would be a discharge of an
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employee because of race or sex. Therefore, a priméry consideration
in positing goals is the estimated number of employment positions which
in fact will be available to be filled during the selected affirmative
action time frame. The employer must compute a realistic estimate of
such available slots, by considering anticipated new positions to be
created and filled, retirements and resignations, and any other factors
which could contribute to a pool of available spaces to be filled during
the time frame for affirmative action efforts. For example, if the analyses
of past utilization and prospective availability suggest a need to increase
the representation of women in a particular category of employment by
10% over a three-year period, and this percentage figure translates into
a numerical goal of five additional women, attention must then be
directed to whether it is possible to make five positions available to
be filled during the three-year period; if a consideration of attrition
rates and new hires indicates that only three positions will be filled in
the employment category in question during the three-year period, then
the maximum goal would be three rather than five; further, it may not be
realistic to assume that, of the available threg positions, all three
positions can be expected realistically to be filled by women; thus,
a more reasonable goal under the circumstances may be only two women.
The time frame selected by the institution for achievement of
established goals should be influenced by pertinent local considetations.

The regulations suggest time frames ranging from three to five years.




Too short a time frame would impart to the effort an ﬁnrealistic
character; too long a time frame for the achievement of significant
progress could suggest.Adilatoriness.

Assuming that the affirmative action program for remedial hiring

goals is to be based on a three-year period,

1. SPA goals must be stated on an annual basis; that is, the
total three~year goal for impréving the sex and race profile
of the affected parts of the workforce should be broken down
into three discrete goal periods;

2. EPA Faculty and EPA Non-Faculty goals may be stated on the
basis of the total three-year time period adopted, although
annual reporting of progress to date in reaching the three-year
goal will be required.

The employment frame of reference for the statement of goals may

vary. For example, with respect to faculty goals, it is permissible

to state the goals in terms of individual departments or disciplines
(English, Math, etc.) or in terms of larger basic units, such as schools
or divisions. Choice of one or the other should be based on
consideration of the administrative and operational structure of the
institution and the nature of the deficiencies found pursuant to the self~
analysis.

It seems clear that for purposes of conducting utilization analyses,

projecting availability and setting responsive goals, the appropriate
research unit will vary according to the type of employment in question.

With respect to faculty employment, it would seem essential that the
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individual departments assume responsibility for the basic analytical
work; thereafter, it might be concluded-appropriately that the actual
s‘tatement of goals would be made on a division of school basis ,

involving combination of the results of departmental conclusions.

With respect to SPA employment, it would seem desirable to centralize

the analytical process, rather than fragment it by reference to work
locations related to schools, departments or divisions; it is acknowledged,
however, that at some institutions the central personnel function may

not be sufficiently developed to permit a high degree of centralization.

With respect to EPA-Non-Faculty employment, it would appear necessary

to divide analytical responsibility between central and local facilities;
for example, data concerning general administrative officers of the
institution presumably would be retrieved and analyzed in the central
office facility; on the other hand, various research and professional
personn€el who are assigned to particular departments, schools or
divisions could be studied most effectively, in terms of utilization
and availability, at the local corresponding department, school or
division level; at the final end of the process, i.e., the statement
of goéls, there would be a need for considerable central oversight.
Sample sets of instructions which might be communicated to
affected departments or schools as guidance in their efforts to address

the matters of Faculty and EPA-Non-Faculty analyses are attached

as Appendix D. Sample sets of worksheets and reporting forms for




use by departments and schools in conducting the required analyses

for Faculty and EPA-Non-Faculty are attached as Appendix E. Sample

sets of goal-setting worksheets are attached as Appendix F.
Note that the Affirmative Action Plan must explain in significant

detail how and why you arrived at the conclusions stated with reference

to utilization, availability and goals.
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Identification of Additional Problem Areas (60-2.23, Revised Order No. 4)

While the analysis of current representation of females and members of
minority groups and the establishment of any necessary remedial hiring
goals is the critical core component of an affirmative action plan, th.is is’
by no means all that is required of a contractor in developing an acceptable
program. Revised Order No. 4 covers many other topics, all of which must
be addressed by the contractor. In our conversations with HEW officials,
it became clear that they expect the plan to be based on and to consist of a
quite literal and comprehensive response to'and treatment of all points
covered in Order No. 4.

Consistent with the basic principle that the contractor is responsible for
analysing its own policies and practices, with a view toward discovering
and correcting any conditions which detraci from realization of equal employ-
ment opportunity (whether a reflection of the employer's discriminatory
practices or policies or a reflection of broader social conditions not necessarily
related to the immediate work environment which have the demonstrable
effect of limiting opportunities for women and members of minority groups),
Section 60-2.23 of Order No. 4 provides a checklist of possible problem
areas which each contractor must analyze within the immediate employment
context. Each item within this checklist must be addressed in the Plan.
(Note that the organization of Revised Order No. 4 is such that a particular

problem area or policy topic may be addressed at more than one point in

the Order; the following discussion of the several items included within




19

Section 60-2.23 attempts to draw together all related references from other

sections of the Order, so as, to provide a comprehensive reference designed

to assist you in addressing the "problem area identification" requirement

in a reliable manner.) With respect to each of the following points, you

must include in your affirmative action plan a description of the manner in
which you conducted your analysis, the results of the analysis, the con-
clusions reached concerning either the existence or absence of a problem,

and with reference to any problems thus perceived a clear description of the

remedial actions to be undertaken and the time frames within which those
efforts are to be accomplished. Note that Section 60-2.23 is divided into
two complementary parts; part (a) is a statement of the subject matter which
must be analyzed; part (b) is a statement of the various possible negative
results of analysis which would require remedial attention; in the following
outline each such pairing of (a) subject area with (b) problem manifestation
will be treated as a unit for purposes of discussion.

A. Analyze: "Composition of the workforce by minority group status

and sex." [60-2.23(a)(1)]

The correlative possible problem which analysis may reveal
is: "An 'underutilization' of minorities or women in specific work
classifications." [60-2.23(b)(1)]

This analytical point is addressed, out of order, in Section I
of this memorandum; see those previous materials for explanation

(Section 60-2.11 and 2.12).
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Analyze: "Composition of applicant flow by minority group status

and sex." [60—2.2.3(a)(2)]

There is no correlative possible problen; described in
subsection (b) of 60-2.23. This point relates obviously to the
matter of deficient efforts of the contractor to adopt and use
recruitment techniques designed to and which have the effect of
producing a more representative recruitment pool, i.e. one con-
taining significant numbers of females and members of minority
groups who may compete for and be considered for employment.
This subject is more properly considered in connection with the
Revised Order sections dealing with "Development and Execution
of Programs" (60-2.24) and "Internal Audit and Reporting Systems"
(60-2.25); in other words, an analysis of applicant flow by race
and sex really relates to the effectiveness of remedial efforts
being pursued in connection with established employment goals,
and thus the matter is left for subsequent treatment in later
sections of this memorandum.

Analyze: "The total selection process including position descriptions,

position titles, worker specifications, application forms, interview

procedures, test administration, test validity, referral procedures,

final selection process, and similar factors." [60-2.23(a)(3)_]

The correlative possible problems which analysis may reveal

are:




21

"The selection process eliminates a significantly higher per—
centage of min'or;ties or women than nonminorities or men."
[ 60-2.23(b)(3)]

If a significantly higher percentage of the protected categories
is eliminated by the selection process, this constitutes some
evidence of possible serious problems, including a discriminatory
bias which has been institutionalized through the adoption of
certain testing or evaluation techniques or a discriminatory
implementation of the selection program by individuals who are
not sympathetic to the equal employment opportunity principle.
In any case, such statistical evidence suggests a clear need to
engage in further analysis to determine the cause;it is possible
that further checking will reveal some type of discriminatory
dynamic which can and must be addressed by specific corrective
action; it is also possible that the statistical incidence of
either minority or female rejection is explainable on a non-
culpable basis, in which case no corrective action will be
necessary. This general subject is addressed, in terms of
corrective techniques, in section 60-2.24, Development and
Exeéution of Programs, particularly subsections (a),(b),(c) and
(d) thereof, which should be read with care. The components
of this general problem of inordinately high rejection rates for
females and minorities are treated in more detail in the following

descriptions of possible problems.
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"Application and related Pre-employment formg not in compliance
with Federal legislation, " [60-2.23(b) (4)]

We have received no definitive information from HEW
Regional Office officials concerning the meaning of this reference
to "Federal legislation"; they suggest only that this perhaps means
that all such forms must bear the EEO legend, at least in short
form, i.e. "an Equal Opportunity Employer."

"Position descriptions inaccurate in relation to actual functions
and duties." [60-2.23(b) (5)]

There are several respects in which such a finding would
arguably be problematical, in terms of equal employment oppor-
tunity considerations, although the regulations do not purport to
spell out the nature of such possible difficulties. The regulations
do indicate, at 60-2.24(5) , that the "contractor should conduct
detailed analyses of position descriptions to insure that they
accurately reflect position functions and are consistent for
the same position from one location to another,"

We may speculate that an EEO connotation would be involved
as a consequence of inaccurate job descriptions in the following
respgcts:

An inflated position description, which attributed to the job
more content, effort, responsibility, etc. , than was actually
required, and which in turn would prescribe more experience

or higher qualifications of an applicant than actually would be
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necessary, would have the effect of dissuading certain applicants

from applying-or would eliminate more applicants from considera-

tion than in fact'would otherwise be appropriate; to the extent
that females or minorities could be shown to bear an inordinate
portion of the resulting disadvantage, a discriminatory dynamic
might be demonstrated;

An inaccurate description could also be used subjectively,
and thus for discriminatory purposes, by an unsympathetic
employer; in the face of apparently high qualification require-
ments, the employer could waive such requirements for a
particular applicant and insist on literal satisfaction of them
by another;

In a perhaps more fundamental sense, inaccurate descrip-
tions would constitute misinformation to those who otherwise
might express interest in the position, and to the extent that
this could be shown to work primarily to the disadvantage of
females or minorities a discriminatory dynamic might be
operative.

The obligation, therefore, is to analyze job descriptions
to determine whether there is a sufficient correlation between
the descriptive language and the actual job content; this is
of primary significance in connection with recruitment
activities, i.e. notice to prospective applicants of the nature

of the job opening so that the individual may form a realistic
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conclusion concerning whether he or she ought to make
application for the job.

"Tests and other selection techniques not validated as
required by the OFCC Order on Employee Testing and other
Selection Procedures." [60-2.23(b)(6)]

"Test forms not validated by location, work performance
and inclusion of minorities and women in sample." [60-2.23
(b) (7)]

Tests of skills and knowlledge, as well as other evaluation
and measurement techniques which purport to assess an
applicant's competitive position in relation to other applicants
for an available position, must be verified on two counts; first,
the inquiry being conducted through testing must bear some
reasonable relationship to job-performance requirements; second,
the testing or evaluation technique must be shown to operate
effectively to produce reliable information. In general, the
concern here is that no techniques of measurement be used
which could be adapted to serving a conscious discriminatory
purpose or which have built-in factors which have the effect
of disadvantaging females or minority group members. Therefore,
if any formal testing is utilized in connection with the evaluation
of job applicants, all such tests must be "validated" in
accordance with the provisions of The Department of Labor

OFCC bulletin on Employee Testing and Other Selection
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Techniques, 41 CFR 60-3 (included in the Higher Education

Guidelines, HEW, Office for Civil Rights, which has been

made available to the campuses previously). Many employers

have concluded, in view of the expense and difficulty and |
possible limited value of test validation procedures, that ‘
they should abandon altogether various types of tests which |
they formerly used regularly in connection with job-applicant
evaluation. With reference to tests and other selection
techniques, note particularly the instructions contained in
60-2.24(d) (2) and (3).
"Referral ratio of minorities or women to the hiring supervisor
or manager indicates a significantly higher percentage are
being rejected as compared to nonminority and male applicants."
[60-2.23(b)(8)]

This is, again, a general indicator of possible problems
in the selection process which must be analyzed to ascertain

whether there is any type of discriminatory dynamic operative.

is:

[Sce also 60-2.22(b)(3) and (5)]

.~ D. Analyze: "Transfer and promotion practices." [60-2.23(a)(4)]

The correlative possible problem which analysis may reveal

"Lateral and/or vertical movement of minority or female

employees occurring at a lesser rate (compared to work force mix)

. than that of nonminority or male employees." [60-2.23(b)(2)]
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This section requires that, in the event analysis suggests
any such lesser mobility on the part of females and minorities,
an explanation for this circumstance must be sought and if the
causes are discriminatory in character corrective action must be
taken.

Analyze: “"Facilities, company sponsored recreation and social

events, and special programs such as educational assistance."

[60-2.23(a)(5)] [See also 60-2.20(b)(7)(ii) and (1ii)]
The correlative problems which analysis may reveal are:
/1. "Minorities or women are excluded from or are not participating
in company sponsored activities or programs." {60-2.23(b) (9)]
Evidence of exclusion should be readily ascertainable and
easily corrected; a more elusive problem would be the matter
of failure of the protected classes to participate in various
activities and a determination of whether any correctable
discriminatory dynamics account for that failure in participation.
“2. "De facto segregation still exists at some facilities."
[60-2.23(b)(10)]
The problem here described is self-explanatory, though
some careful checking to determine whether informal group
pressures may be operating to effectively segregate certain

types of facilities may be necessary.
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<G.

Analyze: "Seniority practices and seniority provisions of union contracts."

[60-2.23(a) (6)]

In the absence of any seniority principles in University employment
or any union contracts which would contain seniority provisions, this
section would appear to be inapplicable to our circumstances. However,
to the extent that any analogous ‘practices or principles, particularly
relating to such matters as promotion and merit increments, are operative
in any category of employment, close analysis of the experiences of
females and minority group members s\hould be undertaken to determine

whether any problem exists.

Analyze: "Apprenticeship programs." [60-2.23(a) (7)]

Again, in the absence of any such formal apprenticeship programs,
this section would appear to be inapplicable.

Analyze: "All company training programs, formal and informal."

[60-2.23(a)(8)]

The correlative possible problem which analysis may reveal is:
“Minorities or women underutilized or significantly underrepresented
in training or career improvement programs." [60-2.23(b)(13)]

Analyze: "Workforce attitude."

The corfelative possible problem which analysis may reveal is:
"Nonsupport of company policy by managers, supervisors and employees."
[60-2.23(b)(12)] [See also 60-2.22(b)(4) and (8)]

This point suggests the need to analyze some rather elusive factors

which may not be self-evident upon initial inquiry. The positive
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insure elimi'nation of bias in all personne] actions, "

A Analxze: "Technica] phases of comgliancez such as Poster and
notification to labor unions, retention of~agglications‘ notification
to subcontractors! etc," [60—2.23(a) (10)] [See also 60-2.20(b) (7) (i)]

1. "Posters not on display, » [60-2.230:_;) (19)]
=28 "Purchase orders do not contain EEQ clause v (60-2.23(b) (18)]

.3 S Tabor unions and subcontractors Not notified of their responsibjlj-

ties, [60—2.23(b)(l7)]

K. In addition to thgforegoing Specific pointg which are treated Correlatively
in both Section (a) and (b) of 60—2.23[ the following miscellaneoys
“problems” are noted in 60-2, 23 b) which, if they exist should receive
\\(\‘\L\

Corrective attention:
——————~% dttention;

“T. "No forma] techniques established for evaluating effectlveness of

EEO programs «" [60-2, 23(h) (14)]

Separately here,
V2. "Lack of access to Suitable housing inhibits recruitment efforts
and employment of qualified minorities , " [60-2.23(b) (15)]

This Point, and the next Succeeding one, was the subject of




considerable discussion with HEW Regional Office officials;

our questions concerned to what extent the contractor was

obligated to conduct' "analysis" of this factor which was

remote from and not under the control of the contractor; in

what manner should the contractor undertake to address Sl;lCh

a problem if one is perceived to exist. We were assured that

it is not HEW's view that a particular contractor need assume

financial or other direct responsibility for housing deficiencies

in the community; rather, this section, we were told, is intended

to encourage contractors to participate, with advice, encourage-

ment and such other assistance as may be practicable, in total

community efforts to improve housing opportunities for members

of minority groups (for example, through support of programs

designed to insure effective operation of nondiscrimination laws

or regulations; the development of public housing projects, etc.)
3. "Lack of suitable transportation (public or private) to the work

place inhibits minority employment." [60-2,23(b)(16)]

The comments made with reference to paragraph 4, above,
are equally pertinent with reference to thié point,

Various sections of the Revised Order No. 4, other than 60-2.23, and

of the HEW Higher Education Guidelines treat "problem areas" which

must be analyzed and which may require remedial action; they are

treated here for purposes of comprehensive consideration of the total

“self-analysis" exercise in which the institution must engage.
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"Compliance of personnel policies and practices with the Sex
Discrimination Guidelines of 41 CFR Part 60-20." [60-2.13(h)]

Careful study of Part 60-20 must be undertaken to insure that
the institution's policies are consistent with the requirements
on sex discrimination.

"In hiring decisions, assignment to a particular title or rank may be
discriminatory. For example, in many institutions women are more
often assigned initially to lower academic ranks than are men."
(Higher Education Guidelines, page 7)

This requires analysis of placement practices, particularly
with reference to academic employees, and a program of remedial
action responsive to any finding that women have suffered a
disadvantage attributable to sex discrimination.

“Anti-nepotism policies." (Higher Education Guidelines, page 8)

The recently adopted Board of Governors' policy on this subject,
which applies to all campuses, has been validated by the Regional
Office; thus, in terms of policy statements we have no problem;
however, there must be assurance that the policy is implemented
apd applied in a manner that insures the absence of a discriminatory
dynamic based on considerations of sex.

"Rights and Benefits-Salary." (Higher Education Guidelines, page 11)

Of critical concern under the Executive Order is the matter of

possible salary differentials based on considerations of sex, i.e.
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violation of the "equal pay" concept. Accordingly, an analysis
must he made of compensation practices and patterns to determine
whether in any inst.an.ces women are being paid less than men for
the same work. A éummary printout of average wage or salary
rates for men and women in various categories of employment
frequently will show a significant differential; if this is the case,
then more detailed analysis to determine whether or not the
difference is attributable to discriminatory dynamics must be
undertaken.

SUMMARY:  With reference to each of the foregoing points of analysis, the
institution must include in its Affirmative Action Plan an indication that
the matter has received appropriate attention; that is . that an analysis
has been conducted (how it was conducted, what it consisted of), that
a problem of this type does or does not exist, and that if a problem exists
specific steps are set forth in the plan for correcting the deficiency (with
a clear description of the nature of the remedial activity and the time frame
within which the effort will be completed). Note that it may not be possible
to complete all such analyses before submission of the Plan; we are assured
by HEW Re;gional Office officials that it will suffice for present purposes
that you state in your Plan (for example, with reference to the analysis
of possible wagc‘disparities based on sex) that an analysis is being conducted
(describe the nature of the analysis) and will be completed by a specified
date and that a supplement to the Plan reflecting the results of the analysis
and the correclive measures being undertaken as a result will be submittod

at a later specified date. This deferred treatment is not permissible with

respect to the subject matter of Part I of this memorandum.




111, tl_igfi)[ﬂﬂxumg‘pwﬁ_rmative Action Plan
The preceding two sections of this memorandum treat the core analytical

Processes in which the contractor must eéngage incident to preparation of
a written affirmative action plan, Once this work is completed, the results
must be drawn together, along with other specified inclusions in an acceptable
program, to form g written Affirmative Action plan for submission to HEW and
for dissemination generally as a guide to the institution's intended course
of action. The following outline is a suggestion concerning an appropriate

and effective basis for organizing the written document,

I. Preamble (60—2.20(0), Revised Order No. 4)
The chief executive of the institution should set forth clearly the
institution's commitment to the written plan, as well as a more general
. endorsement of the institution's commitment to the principles of equal
employment opportunity and affirmative action.
11, Reakﬁrmation of Equal Employment Opportunity Principles (60-2.20)
A sample sStatement of equal employment OPportunity principles
and corresponding general institutional commitments, which may be
adapted to use by the individual institutions in writing the plan, is
set férth in Appendix G,
I1I. Publicizing the Equal Employment Opportunity Policy (60-2,21)

The regulationg require that information about the plan, embodying

both the institution's general commitments to principles as well as
the details of the action program, be disseminated broadly, hoth among

‘ incumbent employees and Lo the community at large., The requirements
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~ . of Scclion 60-2.21 must be followed closely in prcpa-ration of this 3 ‘
portion of the written pl.an; all points must be treated. A sample
treatment of this topic is attached as Appendix H.
IV. Responsibility for Implementation of the Plan: General (60-2.22)

The basic objective of this section is to make clear assignment of
responsibility, to identified individuals, for all parts of the plan which |
require implementing action, oversight, record-keeping and reporting.

For purposes of written treatment of this subject, a division between
general and specific arcas of responsibility may be helpful. The various
general headings of responsibility noted in Section 60-2.22 might be
treated here, in the outline, with the naming of an executive (or

‘ executives) who is to direct and have general responsibility for

administration of the affirmative action program; the components of

his or her job as catalogued in Section 60-2.22 should be set out

(essentially perhaps just repeated verbatim) in the written plan.

Later in the plan, in connection with discussion of specific remedial
corrective programs to be undertaken in response to any perceived
deficiencies, specific references to the indiv_iduals responsible for
the various aspects of such corrective programs should be made.
V. Identification of Problems (60-2.23 and 60-2.11 and 2.12)
This general heading subsumes the several components of the central

core of an affirmative action program (i.e., Sections 1 and II of this

. memorandum). It may be organized, for purposes of meaningful

prescntation, in several different ways. Logically, it would appear



appropriate to address first the results of required analyses concerning

the possible ozcurrence or existence of discriminatory practices or

policies (refer to Sectio.n 11 of this memorandum). Next, a consideration

of "underutilization" and "underrepresentation" should be presented

(see Section I of this memorandum). It is quite possible that separate

basic headings for these two large subjects should be used.

VI. Development and Execution of Corrective and Remedial Programs
(60-2.24 and 60-2.26)

In fact this part of the program is an extension of Part V; in
other words, the analysis of current practices and policies and the
resulting identification of problem areas is to be followed by a statement
of action programs responsive to problems discovered. Thus, it may
be concluded that better organizational technique would consist of
following each statement of a problem with an immediate treatment of
the remedial action and the methods, timetables and responsibilities
incident to the effectuation of the remedial action (for example, if the
analysis of the current work force and a consideration of availability
reveals an underutilization of women in professional positions, then
the plan next would state remedial hiring goais, timetables, methods for
achieving the goals, and assignments of responsibilities for effectuating
the program). On the other hand, a separate treatment of action programs,
as a section of the plan separate and apart from the section dealing with

identification of problums, would be entirely appropriate. In either




case, the written plan must set forth in detail and with specificity

the nature of the action. program being undertaken. The various
directions contained in Section 60-2.24 and 60-2.26 should be analyzed
carefully and adapted to the particular institutional problems which
have been identified.

VII. Internal Audit and Reporting Systems (60-2.25)

The program must specify the nature of record-keeping and

data collection and analysis responsibilities, establish responsibility

for all such activities and establish timetables for compilation and
reporting; this must include a provision for annual reporting to HEW

of results of operation to date for the affirmative action program.

A review of the regulations and interpretative materials supplied by HEW
indicates that the following matters must be monitored, i.e., record-keeping
processes established, collation and analysis responsibilities assigned and
periodic reports compiled:

1. The basic individual employee data file, regularly updated (Tab J,
Section A, HEW, Higher Education Guidelines), with appropriate
periodic summaries.

Records of referrals, placements, transfers, promotions and
terminations (60-2.25(a), Revised Order No. 4)

Formal reports from unit or school or division managers on a
scheduled basis concerning the degree to which affirmative action

goals are attained and timetables met (60-2.25(b), Revised Order No.4)




Applicant flow data, by race and sex and applicant rejection

rates by race and sex (60-2.12(1), Revised Order No. 4)

Periodic audit of any training programs, hiring and promotion

patterns to discover and remove any impediments to the

attainment of goals (60—2.22(b)(3)., Revised Order No. 4)

Periodic audit to insure that each location is in compliance

in areas such as:

(a) Posters are properly displayed;

(b) All facilities are in fact desegregated;

(c) Minority and female participation in University-sponsored
educational, training, recreational and social activities.

(60-2.22(b)(7), Revised Order No. 4)

36




C.

1. Availsbility of Women and Minorities

A unique aspect of equal employment opportunity under the
Ecxecutive Order iu the required compilation of availability data on
wotnen and minorities for use as a measure of the contractor’s equal
employment opportunity. By casparing «vailabilicy data with current

4
enployces, the contractor has en indicacicn of now vepresentative ite
workforce is of the perscns qualified for empioymeat in its institution,

The Department of Labor’s Revised Order No. 4 (47 CRF 60-2.11{?) (1 and 2)
contains explicit guidelines for comstructing an availability index for
minorities and an availability index for women. These indizes are par=
ticularly spplicable in the case of nenacademic personnel.

For academic personnel the development of availability fipures is slightly
aifferent, because the recruiting area will var;: from institution to
institution. It may be a uational or even int:.rational one. Because

the skills required for a patrticular position zre often quite specialized,
accurate information on availability may be more difficult to obtain.

OCR recommends the following procedure for defermining availability figurea
for women and minorities for academic positions:

Miay disciplinary associatiecns and professional groups have data that show
puercencages of racial end national origin winorities available in certain

finids, and a 1968 study by the Ford Foundation (Office of Reports)
provildes percentages of Negroes holding doctorates. To determine the
nuriber of women availchle for senior level positions, the Office

£
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cnds that the contractor use data avallable from the Naticnal
Register of Scientific and Technical Personnel prepared by the Nation.il
Science Foundation, and the U.S. Office of Education’s annual reports

on carned degrees. Another source is the National Research Council

of the National Academy of Science. This data has been compiled

by sex, but is now being compiled by race, as well. The NSF data is
broken down by ‘sex, specialty and subspecialty, highest desree, years of
professional experience, and primary work activity. The OE data is broken
down by sex, degree earned, school granting degree, and spc.”.ilry. For
woiten in junior positions, the Office recommends that the ccutractor
cousider the OE annual report of carned degrees for the last 5 years and
curzent graduate schiool envollments.

To the extent that an institution makes a practice of employing its own
praduates, the number and percentage of graduate degrees which it has
iteelf awarded to women and minorities in the past ten years or so
should be reflected in the goals which it sets for its future faculty
appolntments.

For academic employees the basic national data on earned doctoral degrees
wiil provide the basis for a utilization analysis of a contractor’s work-
force, unless the contractor can otherwise demonstrate that the labor
market upon which it draws is significantly different from this base.

For example, some dnstitutions appoint a larpe number of new faculty

from a particular group of graduate schools; such institutiona may use
data obtalned from these schools to determine the availability of women and
rinovities. 1f the annual osutput of women and minoritics from the
prinary feeder schools excec the national averapge, the contractor will
be cipected to use the nf : to deteridne avallability. TIf the
out e {rom the fecder ¢ thin the national averane, the
Insciiution will he expected to Justity its use of such recruftment
sources, or use the higher fipures to deternine eligibilicy,




2. Comparison of Current Workforce with Availability Data

The next step for the contractor is to compare the number of
women and minorities in its current workforce with their availability in
the market from which it can reasonably recruit. This comparison must
be by comparable job categories. Wherever the comparison reveals that
a hiring unit of the university (a department or other section) is not
employing minorities and women ‘to the extent that they are available
and qualified for work, it is then required to set goals to overcome
this situation.

Goals should be set so as to overcome deficiencies in the utilization
of minorities and women within a rcasonable time. In many cases this
can be accomplished within 5 years; in others more time or less time
will be required.

Goals may be set in numbers or percentages, and should reflect not
only the number of new hires but also the projected overall composition
of the work force in the given unit.

it is necessary to set goals that will overcome underutilization in the
institution’s work force within a reasonable period of time, not merely
to set goals for new hires based on current availability.

In many institutions the appropriate unit for goals is the school or
division, rather than the department. While estimates of availability in
acaldemic employmeat can best be determined on a disciplinary basis,
anticipated turnover and vacancies can usually be calculated on a wicer
basis. While a school, division or college may be the organizational

unlt which assumes responsibility for setting and achieving goals,
departments which have traditionally excluded women or minorities from
their ranks are expected to make particular efforts to recruit, hire

and promote women and minorities. In other words, the Office for Civil
Ripghts will be concerned not only with whether a school meets its overall
#0415, but also whether apparent general success has been achieved only by

strenuous efforts on the part of a few departments.



