
U.S. Department of Labor Employment Standards AdministrationOffice of Federal Contract
Compliance Programs

P.O. Box 471-Century P.O. Bldg.
Raleigh, North Carolina 27602

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

Reply to the Attention of:
September 13, 1985

Dr. Bruce Poulton
Chancellor
Office of the Chancellor
North Carolina State University
Post Office Box 7001
Raleigh, North Carolina 27695-7001

Dear Dr. Poulton:

This office has been directed to conduct a preaward compliance review of the
entire University to determine its compliance with Executive Order 11246, as
amended, Section 503 of the Rehabilitation Act of 1973, as amended, 38 USC 2012,
(Vietnam Era Veterans Readjustment Assistance Act of 1974), and their implementing
regulations.

In order to expedite the review process, and as agreed to by Carolyn Hawkins-Brown,
Equal Opportunity Specialist and Dr. Lawrence Clark of your staff, Ms. Hawkins—
Brown will arrive at your facility on September 17, 1985 at 1:00pm to commence
the review. It is, therefore, requested that you have available the Affirmative
Action Programs (AAP) stated in the above paragraph and supporting documentation
prepared in accordance with the requirements set forth in CFR 60-1 and 60-2.IO
through 60-2.32. We are particularly interested in the AAPs contents and
supporting data such as that indicated in the enclosed itemized listing. \§
If you have any questions concerning this compliance review, you may contact
NB. Hawkins-Brown at 919-856-4090.

Sincerely,

4%..flag?—
»/CURTIS L. SIMMS, DIRECTOR RECENED
Charlotte Area Office
and Raleigh Field Office SEP 161985
ESA/OFCCP OFFICE

RS
Enclosure: Itemized Listing CHANCEfiagn1
cc: Dr. Lawrence M. Clark

Associate Provost
and University Affirmative Action Officer



Pe'tui'ell MP contents. Inclh-ilnu supporting; documentaiii vnrh an thuqn indicated by check (V7 mark are
oampkjal to us in performing thnLdesk audit phone of the “plianre review.
X a. Copies of your EMployer information Reports [En-l (fitandsrd rnrm lOO Rev.) for the years X

i 1981 ~)\' 1982 X 1983.X__ 1934'(See '41 CFR 60-1.40(Cl and 60-2.11).

workforce Analysis (bl CFR 60-2.ll(af).
Copies of progression line charts. (bl CFR 6042.|2im)).
Job group and availability analysis. (hi CFH hn—J.ll(h)).
Documentation that areas of underutiliration have been identified and goals and timetables have
been established to correct any deficienciest together with a plan of action to achieve those goals
and timetables..(él cra 60-2.lJ(d)(e) and (r)). '
Summary data and information which indicate the numerical and other results of your affirmative
action goals for each job grOup for the Current gonl year and the preceding goal year. For'Each
goal not attained/being attained, describe the good faith efforts which were/are being made to
achieve them. (#1 CFR 60-l.GO(c) 60-2.lZ).
An analysis of your selection process. including a determination of whether it eliminates a
significantly higher percentage of minorities or women than non-minorities or men. (01 CPR 60-l.h0(b)(2).
60-2.23(b)(]) and 60-2.2$.) This analysis may consist of a summary of applicant and hire activity
identified by race and sex for each job group for the (a) present goal year and (b) the previous goal
year and include: total applicants. total offers of employment, total hires. total rejections.
However. if you do not have the data arranggl in that manner. you may choose to submit it in the
form in which it is available.
Analysis of your transfer and promotion practices to determine if lateral and7or vertical movement
of minority or female employees are'oecurring at a lesser rate (compared to workforce mix) than
non-minority or male employees. (61 CFR 60~l.hnih)(2)i 60-2.ZJ(b)(2) apd-60-2.25.) lhe analysis may
consist of a summary of promotion and transfer activity during the (a) present goal year and (h)A,' 0
previous goal year. identified by race and sex. including the department/lob group/job ti tie into
which employees were promoted and each department/job group/title from which promoted. "OV’VQV-
if you have performed the analyses under a different arrangement you may choose to submit it in th-
manner in which it is availAble. ‘
Summary of monitorinu reports vhirh reflect the dearer to uhlrh the nondiscriminarnrv rfilltv “
carried out vlth respect to terminations of employment. (Li CIR hO-l.25.), This lnfOl‘stlon nay consist

f:
of a suwnnry of employee terminations vlih identifications nf race and $"I'8nd ‘he J'““"°'"“ ‘"4
job’ titres'iroa which the] were terminated. Ilnvevr'r. ii.you have not coevlhd u“ 5"“ l" U‘“ ”m
you may choose to subnit it in the into in vhich it is available.
Although it is not specified as one of the required contents of the AAP. Wtszuid assist Js in
conducting the desk audit if you would also attach a enpy of your collective bargaining agreement.
if any. on:other available lnfnrmntlun lndlcatlne your policies and procedures governing emplovtt
mobility (i.e. promotions. transfers. etc.) ”
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JEFFREY H. ORLEANS N60

ATTORNEY

SPECIAL ASSISTANT TO THE PRESIDENT
THE UNIVERSITY OF NORTH CAROLINA

BOX 2688. CHAPEL HILL. N.C. 27514 919-962-6981
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1 AL Alffirmative Action Officer
, orth Carolina Agricultural and

<21)mewW
December 1982

EQUAL EMPLOYMENT AFFIRMATIVE ACTION OFFICIALS

Dr. Richard D. Howe
Affirmative Action Officer fOQ-wz-uzy
Appalachian State University
Boone, North Carolina 28608
Ms. Mary Ann Rose
Affirmative Action Officer
East Carolina University
Greenville, North Carolina 27834

15H. eo‘l

Mr. Ronald G. Penny
Affirmative Action Officer 335'320 7—
Elizabeth City State University
Elizabeth City, North Carolina 27909

Mr. William Clement
Affirmative Action Officer Qgé’lmé
Fayetteville State University
Faye_tteville_, _North Carolina 28301

‘ quorum T. em:
313-9944

Technical State University 49?"?—
Greensboro, North Carolina 27411

Mr. W. P. Malone —- ‘Affirmative Action Officer 683 6339.
North Carolina Central University
Durham, North Carolina 27707

Mr. Louis Jones, Jr. T9914?)
Affirmative Action Officer
North Carolina School of the Arts
Winston-Salem, North Carolina 27107

Dr. Lawrence Clark
Affirmative Action Officer )34'5N8
North Carolina State University
Raleigh, North Carolina

Mr. Terry R. Hutchins
Affirmative Action Officer
Pembroke State University

SZJ-LILI‘I

‘ Pembroke, North Carolina 28372
Dr. Thomas R. Cochran
Affirmative Action Officer
The University of North Carolina

at Asheville
University Heights
Asheville, North Carolina 28804

704158-

Mr. Donald Currie qu sq ?"'LIZéC(
.Affirmative Action Officer
The University of North Carolina

at Charlotte, UNC-C Station
Charlotte, North Carolina 27223

a. Hal umllch
Affirmative Action Officer<fldf
The University of North Carolina

at Chapel Hill, 104 Bynum Hall 008A
Chapel Hill, North Carolina 27514

Mrs. Betty N. Crutcher ._
Affirmative Action Officer 3 }? 526‘
The University of North Carolina

at Greensboro
Greensboro, North Carolina 27412

M . l b II F hrs sa e ous egffwicerW%}<?/_L{330
The University of North Carolina

at Wilmington
Wilmington, North Carolina 28401

OSSZM

Dr. Glenn W. Stillion _ A
Affirmative Action Officer M‘ZZ? 741/7
Western Carolina University
Cullowhee, North Carolina 28723

‘Mr. Clifton Graves , rAffirmative Action Officer 7‘5" 2’25
Winston-Salem State University
Winston-Salem, North Carolina 27102

\

JUN I 984
APPROVED

\
UNIVERSITY 15S, '
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VITAL ISSUES: /)

The Future of

and Desegregation 1n gher Education

CLEMSON UNIVERSITY
REGIONAL CONFERENCE

SEPTEMBER 17-20, 1985
CLEMSON, SOUTH CAROLINA

Is affinnative action effective in higher education? Where are we and what does the future
hold? What about desegregation plans? And women, there are so few in administration! Is there
a lack of commitment or is there another explanation?

Such is the focus of a two-and-a—half-day conference to be hosted by Clemson University,
Clemson, South Carolina, on September 17-20, 1985. Conference registration materials will be
mailed in June.

Call for Proposals
Proposals are needed describing programs, activities, ideas or techniques which have been

successful in identifying or attracting blacks and women to the faculty, staff or student body.
Selected proposals will be presented at the conference and/or reproduced as part of a resource
booklet for conference attendees. Your ideas are welcomed and encouraged.

Submit proposals in a format appropriate for reproduction. Be sure to include your name,
address and phone number.
The deadline for proposals is May 15, 1985.

For further information, contact:
Frank Mauldin

Executive Assistant to the President
Director, Office of Human Resources

E-103 Martin Hall
Clemson University

Clemson, South Carolina 29631
Phone: (803) 656-3181
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NashN.Winstead
Provost/ViceChancellor

N.C.StateUniversityatRaleigh
P.O.Box5126

Raleigh,NC27650


