U.S. Depanment of Labor Employment Standards Administration
Office of Federal Contract
Compliance Programs

P.0., Box 471-Century P.0. Bldg.
Raleigh, North Carolina 27602

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

Reply to the Attention of:
September 13, 1985

Dr. Bruce Poulton

Chancellor

Office of the Chancellor

North Carolina State University
Post Office Box 7001

Raleigh, North Carolina 27695-7001

Dear Dr. Poulton:

This office has been directed to conduct a preaward compliance review of the
entire University to determine its compliance with Executive Order 11246, as
amended, Section 503 of the Rehabilitation Act of 1973, as amended, 38 USC 2012,
(Vietnam Era Veterans Readjustment Assistance Act of 1974), and their implementing
regulations.

In order to expedite the review process, and as agreed to by Carolyn Hawkins-Brown,
Equal Opportunity Specialist and Dr. Lawrence Clark of your staff, Ms. Hawkins-
Brown will arrive at your facility on September 17, 1985 at 1:00pm to commence

the review. It is, therefore, requested that you have available the Affirmative
Action Programs (AAP) stated in the above paragraph and supporting documentation
prepared in accordance with the requirements set forth in CFR 60-1 and 60-2.10
through 60-2.32. We are particularly interested in the AAPs contents and
supporting data such as that indicated in the enclosed itemized listing.

If you have any questions concerning this compliance review, you may contact
Ms. Hawkins-Brown at 919-856-4090.

Sincerely,

e Kee e

“CURTIS L. SIMMS, DIRECTOR RECEIVED
Charlotte Area Office
and Raleigh Field Office SEP 16 1985

ESA/OFCCP
ized Listi CHANGELLORS OFFICE
Enclosure: Itemized Listing o

cc: Dr. Lawrence M, Clark
Associate Provost
and University Affirmative Action Officer
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'occ:.kinl to us ln pecforming the dnsk andit phane of the

G

«d AAP contenta, ncludlog supparting docamentat! sehoan those tndleated by check (V) mark are

=pllance rovieu, i
Coples of your Employer Infarmatlan Repacta EE0-1 (Standicd Torm 100 Rev.) for the years X 1980

. X 1981 X 1982 _x 1983.X 1934 (See 4l CFR 60-1.40(c) and 60-2.13).

b. Workforce Analysis (4l CFR 60-2.11(a)).

Coples of progresston Line chacta. (41 CER 60-2.12(m)).

d. Job group and avallablllcy analyals. (4l CFR AN=2.11(h)).

Documentation that areaa ol underutilizatlon have been {dentified and goals and timetables have

been established to corvect any deliciceuncles, together with a plan of accion to achleve those goala

and timetables.. (41 CFR 60-2.13(d)(e) and ([)). s

Summary data and {nformatlon which {ndicate the numertcal and other results of your afflrmative
actlon goals for each job %roup for the current gonl ynﬁr and the preceding gonl year. For each

goal not attalned/belng attalned, deacrlbe the good falth efforts which vere/are belng made to

achleve them. (41 CER 60-1.40(c) 60-2.12).

An analysis of your selection procesa, Includtng a determinatlon of whether Lt eliminates a

slgnificantly higher per{entnge of minorities or women than non-minoritles or men. (41 CFR 60-1.60(b) (2),
60-2.23(b) (1) and 60-2.25.)

This analyals may consiat of a summary of appli;an{ and hire activicy
tdentified by race and sex Tocr each Joh group for the (a) preaent goal yeac and (b) the previoun goal

year and {nclude: total appllcanta, total oflera of emplioyment, total hires, total rejrctliona.

flovever, {f you do not have the data arranged Lo that maunner, you may choose to submit Lt in the

form fn which {t {3 avallable.

Analysis of your transier and promotion practices to determlne ([ lateral and/oc vertical movement

of minority or female employeca are occurring at a leaser rate (compared to vorkforce mix) than

non-minority or male employecen. (&1 CFR A0=L.40Th)(2); AD-2.23(b)(2) apd: 60-2.25.) The analysls may

conalst of a summary of promotion and transfer activity durlng the (a) present goal year and (h)
~

vhich employees were pramoted aml each department/jab geanp/ticle from vhich promote .

E = \
pravious goal year, ldentifled by race and sex, lncluding the depactment/job group/job tltle lnto
Nowauar, ‘

1l you have performed tha analyses wnder a different arcangement you may choose to submlt Lt In the

manner in which Lty avallable, |
ta ulileh the namdlscrintnatory polley I

eatried out vith respect to termlnatlons of ermaplnyment, (L1 CIR AN-2.25.) This Inlor~atlon may ranslat

v
of 2 summary of employre terminatlons wvith fdentiflcations nl race and s~x and the departornty and

Summary of monltoring repnrta vhileh retlect the drgree

Job tities [rom vhich they vere terminated, lavever, Il.you have not conpiled the data In that lorn

you na; choose to subalt (t In the (orm Ln vhl:hilz I3 avallable.
Although Lt I3 not specllled as one nl the required concenty of the AV, ﬁsz;ould essllat b3 (o

conducting (he‘dc:h andle ([ yonu vanld al-é Attach a enpy ol your collective bargalning agreemant,
L any, on:oth;r avallahle tnlormatlon tndicating your pollcles and procedures governing employee
mobllity (l.e. promotions, tranafrrs, etc.) :
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SPECIAL ASSISTANT TO THE PRESIDENT
THE UNIVERSITY OF NORTH CAROLINA

BOX 2688, CHAPEL HILL, N.C, 27514 919.962.6081
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EQUAL EMPLOYMENT AFFIRMATIVE ACTION OFFICIALS |

Dr. Richard D. Howe Mr. Donald Currie FoY-$593-4 249
Affirmative Action Officer #0Y-242-212Y . Affirmative Action Officer |
Appalachian State University The University of North Carolina

Boone, North Carolina 28608 at Charlotte, UNC-C Station

Charlotte, North Carolina 27223
Ms. Mary Ann Rose

Affirmative Action Officer +916 goH S b Un\ace 6385726

:
Greenville, North Carolina 27834 The University of North Carolina

East Carolina University Affirmative Action Officer(Ach:
at Chapel Hill, 104 Bynum Hall 008A

| Mr. Ronald G. Penny = Chapel Hill, North Carolina 27514
i Affirmative Action Officer ~ 335-3202 |
| Elizabeth City State University Mrs. Betty N. Crutcher 3 ??—SZ a}

Elizabeth City, North Carolina 27909 Affirmative Action Officer ‘

The University of North Carolina
Mr. William Clement at Greensboro

Affirmative Action Officer Y86-1I46 Greensboro, North Carolina 27412
Fayetteville State University

| Fayetteville, North Carolina 28301 Mrs. Isabell Foushe .
| e wille TERS  sc———(C o Ve 1/~ 330

/’ The University of North Carolina
I A( Afffirmative Action Officer 3?‘1-??4? at Wilmington
! orth Carolina Agricultural and ;?.q?_?_ Wilmington, North Carolina 28401

Technical State University

Greensboro, North Carolina 27411 Dr. Glenn W. Stillion 0 ,
: Affirmative Action Officer ~ 704-223F -

Mr. W. P. Malone 683-635} Western Carolina University

Affirmative Action Officer Cullowhee, North Carolina 28723

North Carolina Central University

Durham, North Carolina 27707 Mr. Clifton Craves b 29 g

Affirmative Action Officer 76! Z’QS
Mr. Louis Jones, Jr. }gu‘-:ﬂ?o Winston-Salem State University
Affirmative Action Officer Winston-Salem, North Carolina 27102

North Carolina School of the Arts
Winston-Salem, North Carolina 27107

Dr. Lawrence Clark

Affirmative Action Officer F33-31u8 “66—’ 89
! North Carolina State University ﬁ;
Raleigh, North Carolina 2 JUN19g4 &
L &5 APPROVED @
Mr. Terry R. Hutchins = 3 sty
Affirmative Action Officer 52—""'2—["' (e, PROVOST'S OFFICE &

D, MNC.SATE Y
(o S5
o> UNIVERSITY o\
&, o

Lrpp®

| Pembroke State University
’ Pembroke, North Carolina 28372

| Dr. Thomas R. Cochran
f Affirmative Action Officer 04 -2%8- 6 IO
' The University of North Carolina
' at Asheville
University Heights
Asheville, North Carolina 28804
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VITAL ISSUES: — )

The Future of Affirmative Action
and Desegregation in Higher Education

CLEMSON UNIVERSITY
REGIONAL CONFERENCE

SEPTEMBER 17-20, 1985
CLEMSON, SOUTH CAROLINA

Is affirmative action effective in higher education? Where are we and what does the future
hold? What about desegregation plans? And women, there are so few in administration! Is there
a lack of commitment or is there another explanation?

Such is the focus of a two-and-a-half-day conference to be hosted by Clemson University,
Clemson, South Carolina, on September 17-20, 1985. Conference registration materials will be
mailed in June.

Call for Proposals

Proposals are needed describing programs, activities, ideas or techniques which have been
successful in identifying or attracting blacks and women to the faculty, staff or student body.
Selected proposals will be presented at the conference and/or reproduced as part of a resource
booklet for conference attendees. Your ideas are welcomed and encouraged.

Submit proposals in a format appropriate for reproduction. Be sure to include your name,
address and phone number.

The deadline for proposals is May 15, 1985.

For further information, contact:
Frank Mauldin
Executive Assistant to the President
Director, Office of Human Resources
E-103 Martin Hall
Clemson University
Clemson, South Carolina 29631
Phone: (803) 656-3181
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The Future of Affirmative Action
and Desegregation in Higher Education

CLEMSON UNIVERSITY
REGIONAL CONFERENCE

SEPTEMBER 17-20, 1985
CLEMSON, SOUTH CAROLINA
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