
North Carolina State University
P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

June 1, 1981

MEMORANDUM

To: R. James Peeler
Associate Graduate Dean

FROM: Lawrence M. Clark
Assistant Provostéiflflky7

RE: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be representing your unit for the
academic year 1981-1982.

Last year you served in this capacity for
the Graduate School.

Please re3pond by June 19, 1981.

CJ
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North Carolina State University
P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

June 1, 1981

MEMORANDUM.
I",TO: Robert O. Tilman

Dean, School of HASS

FROM: Lawrence M. Clark [A
Assistant Provos “7

RE: Unit Affirmative Action Officers

3“"Vuhfi‘mmiflv‘.‘Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be representing your unit for the
academic year 1981-1982.

w."'

Last year you served in this capacity for
your school along with Edith D. Sylla.

Please respond by June 19, 1981. t
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North Carolina State University at Raleigh is a constituent institution of The University of North (.‘nmlina.



North Carolina State University

Office of the Vice Chancellor
for Extension and Public Service June 1]. , 198].

MEMORANDUM

TO: Lawrence M. Clark

FROM: W. L. Turner
MY

SUBJECT: Affirmative Action Officers for University
Extension

The two people representing our unit last year,
Mary Frances Hester and R. A. Mabry, will continue to
serve as Affirmative Action/Title IX Coordinators for
the academic year 1981-1982.

cc: Mary Frances Hester
R. A. Mabry



North Carolina State University

School of Forest Resources
Office of the Dean Box 5488, Raleigh 27650

June 5,

J UN i 981
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MEMORANDUM TO: Lawrence M. Ciark
Assistant Provost

FROM: Eric L. EHwood M L’gm

RE: Affirmative Action Officer

This is to inform you that Associate Dean LeRoy Sayior will serve as
Affirmative Action/Title IX Coordinator for the School of Forest"
Resources for 1981-82.

ELE/cc

cc: L. C. Sayior

North Carolina State University at Raleigh is a constituent institution of The University of North Carolina.



NORTH CAROLINA STATE UNIVERSITY

THE D. H. HILL LIBRARY
Box 5007
RALEIGH, NORTH CAROLINA 27650

June 8, 1981

MEMORANDUM

TO: Dr, Larry Clark

FROM: I. T. Littleton

SUBJECT: Affirmative Action/Title IX Coordinators

Cyrus B. King and Nellie L. Waltner will continue to represent the
D. H. Hill Library as Affirmative Action (King) and Title IX (waltner)
officers for the academic year 1981m82.

ITLzbb



%ORTH CAROLINA STATE UNIVERSITY AT RALEIGH

SCHOOL OF EDUCATION
OFFICE OF THE DEAN
208 P01: HALL
P. O. Box 5096
RALEIGH, N. C. 27607
919-737-2231

Dr. Lawrence M. Clark
Assistant Provost
201 Holladay Hall
NCSU Campus

Dear Dr. Clark:

Re your memorandum dated June 1,
1981 concerning Unit Affirmative
Action Officers.

The following will serve in the
School of Education during the 1981-
1982 year:

Dr. Katherine W. Klein - Title IX

Carl J. Dolce - Affirmative Action

Sincerely,

aim
Carl J. Dolce
Dean

CJngtb

cc: Dr. Klein

North Carolina State University at Raleigh is a constituent institution of
The University of North Carolina.



North Carolina State University
P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
6‘ +and Vice-Chancellor
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June 1, 1981

MEMORANDUM

TO: A. C. Barefoot
Department Head, University Studies

FROM: Lawrence M. Clark
Assistant Provostcflr ;

RE: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be representing your unit for the
academic year 1981-1982.

Last year you served in this capacity for
University Studies.

Please respond by June 19, 1981.
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NORTH CAROLINA STATE UNIVERSITY

. 'Wv =91OFFICE OF THE DEAN
GRINNELLS ANIMAL HEALTH LABORATORY 2'" RECEIVED
ZIP 27650 ; PROVOSITS 05868(919) 737-3910 June 8, 1981 magma M

UNIVERSITY,

M E M 0 R A N D U M

Dr. Lawrence M. Clark
Assistant Provost \

FROM: Terrence M. Curtin / 4/2 , (Em

SUBJECT: Unit Affirmative Action Officers

I am requesting that the affirmative action officers representing
the School of Veterinary Medicine during the 1981-82 academic year
continue as in the past. Ms. Peggy Corriher and myself will fill
that role.

Thank you.

TMC:mg

cc: Ms. Peggy Corriher
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my

NORTH CAROLINA STATE UNIVERSITY AT RALEIGH

DIVISION OF STUDENT AFFAIRS

OFFICE OF THE VICE CHANCELLOR
101 HOLLADAY HALL
RALEIGH, N. C. 27607

MEMORANDUM

TO: Dr. Lawrence M. Clark
Assistant Provost

Banks C. Talley, Jr. W
Vice Chancellor for Student Affa 3

RE: Unit Affirmative Action Officers

Listed below are the names of the Affirmative Action/Title IX
Coordinators that will be representing the Division of Student
Affairs for the 1981-82 academic year.

Dr. Banks C. Talley, Jr.
Dr. Thomas H. Stafford, Jr.

There is no change from last year.

Thank you.

BCTzdh

cc: Dr. Thomas H. Stafford, Jr.

North Carolina Stun: Univcruh ..: Hu'



’\
b§ORTH CAROLINA STATE UNIVERSITY Raleigh, N. C.

OFFICE or Pnovosr AND VlCE-CHANCELLOR
HOLLADAY HALL

4% 'L V‘é'j'f/ Date

ACTION REQUESTED ON ATTACHED:
jun/and Return ? , my signature

or your Information ’ ’ " ‘V'
(need not return) L . «

__Please handle
Please answer; furnlsh me copy

mments
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North Carolina State University
P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

June 1, 1981

MEMORANDUM '

TO: Claude E. McKinney
Dean, School of Design

FROM: Lawrence M. Clark
Assistant Provost

RE: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be repreSenting your unit for the
academic year 1981-1982.

Last year John Tector served in this
capacity for your school.

Please respond by June 19, 1981.

CJ
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Copy sent to Dr. Clark and Dr. Hassler

North Carolina State University
P. O. Box 5067, Raleigh, N. C. 27650

Office of the Provost
and Vice-Chancellor

June 1, 1981

MEMORANDUM

TO: J. E. Legates
Dean, School of Ag.
and Life Sciences

FROM: Lawrence M. Clark
Assistant ProvostC7fl1W777

RE: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IxCoordinators
that will be representing your unit for the
academic year 1981-1982.

Last year you served in this capacity for
your school along with Frances Hassler.

Please respond by June 19, 1981.

CJ
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June 1, 1981

MEMORANDUM

TO:

FROM:

RE:

Terrence M. Curtin
Dean, School of Vet. Medicine,

Lawrence M. Clark
Assistant Provost

Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be renresentinq your unit for the
academic year 1981-1982.

Last year you served in this canacity for
your school alone with Peqqy Corriher.

Please respond by June 19, 1981.



June 1, 1981

1131112111011

101 ‘ J. E. Laqatés
Dean, school of Ag.
and L1ta’Sciences

Lawrence M. Clark
Aaéaatant Provnst

0111;11:11mat1ve Action 05111611

Wbuld you kindly aubm1t to me the names
oftha Aft11mative Action/Title IX Coord1nators
‘that w111 he 1¢9roaant1ng your un1t to: the

"jadademiflyour 1961-1982. x
.j . Last yéar you served 1n th1s capacity £01
';yon1111001 along with Frances 3131111.

911111roupond by June 19, 1981.
<



June 1, 1981

MEMORANDUN

TO: Claude R. McKinney
D Dean, School'of Design

FROM: Lawrence M. Clark
Assistant Provost

RE: Unit Affirmative Action Officers

Would you kindly submit to me_the names
of the Affirmative Action/Title IX Coordinators.
that will ba representing your unit For the
academic year 1931-1982.

Last year John Tector served in this
capacity for your school.

Please respond by June 19, 1981.
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June‘l,.1981

MEMORANDUM

TO: Eric L. Ellwood
Dean, School of Forest Resources

FROM: Lawrence M, Clark
Assistant Provost

RE: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX.Coordlnetors
that will be‘representinq your unit for the
academic year 1981-1982.

Last year LeRoy Baylor served in this
capaéity for your school.

Please reepond by June 19, 1981.

CJ



June 1, 1981‘

ISEI-‘IOPANDUP-l

TO: Pobert O. Tilman
Dean, School of HASS

FROM: Lawrence M. Clark
Assistant Provost

P“: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be representino your unit for the
academic year 1931-1982.

Last year you served in this capacity for
yoursschool along with Edith D. Sylla.

Please respond by June 19, 1981.-

CJ



June 1, 1981

MEMORANDUM

TO: Arthur C. Menius, Jr.
Dean, School of ?AHS

FROM: Lawrence M. Clark
Assistant Provost

RE: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be representinq.your unit for the
academic year 1981—1982. -

Last year Jasper Memory and Sandra Paur
served in this capacity for your school.

Please respond by June 19, 1981.

CJ



June 1, 1981

MEMORANDUN

To: David W. Chaney
Dean, School.of Textiles

FROM: Lawrence M. Clark
Assistant Provost

RB: Unit Affirmative Action Officers

Would you kindly submit to no the names
of the Affirmative Action/Title IX Coordinators
that will be renresentinq your unit for the
academic year 1981-1982.

LaSt year David Buchanan served in this
capacity for your school.

Hlaase,respond by June 19, 1981.

CJ
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June 1, 1981

MEMORANDUM

T0:

FROM:

RE:

W. L. Turner
Vice Chancellor for
Ext. and Public Service

Lawrence M. Clark
Assistant Provost

Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be representing your unit for the
academic year 1981-1982. a

Last year Mary Frances Hester and R. A.
nabry served in this capacity for your unit.

CJ

Please respond by June 19, 1981.
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June 1, 1981

MEMORANBUM

TO: A. C. Barefoot
Denartment Head, University Studies

FROM: Lawrence M. Clark
Assistant Provost

RE: Unit Affirmative Action Officers

Would you kindly submit to me the names
of the Affirmative Action/Title IX Coordinators
that will be renresentinq your unit for the
academic year 1981-1982.

Last year you served in this capacity for
University Studies.

Please respond by June 19, 1981.

CJ
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A Word

about this

Seminar —

Including The

Results of a

Dun &

Bradstreet

Survey

September, 1985
Equal Employment and the right of people everywhere to be treated
with dignity and fairness is one of the cornerstones upon which our
American way of life was founded. Since the passage of the Civil
Rights Act in 1964 and the regulations which have followed, PSA
has dedicated itself to providing the business community with up-
to-date and current information concerning the legal obligations
which have arisen from this primary social legislation.
Our program, over the years, has been received enthusiastically by
thousands of business leaders both in the public and private sec-
tor. It is a program which can proudly boast of a number of impor-
tant accomplishments. For example, this is the only EEO program
in the country which has received the highest ratinglt a National
Survey conducted by Dun & Bradstreet Incorporated of New York.
Moreover, this is the only program in the country whose content
and faculty is under continual scrutiny by a National Advisog
Board consistingof executives who share the same concerns and
interests as you share.
In these times of renewed national commitment and social
awareness we believe this program will carry with it significant
educational benefits for you and significant social rewards for the
employees whom you counsel and supervise.

Very truly yours,
MARY WALTON

Executive Vice President
And Chairperson of the National Advisory Board

IN-HOUSE PROGRAM

This program can be presented at your location at substantial savings if you
have a group of 10 or more. Forthe past ten years PSA has conducted in-house
seminars for most of the major corporations in the United States:
0 We will train up to 100 executives
0 Prices' and course effectiveness guaranteed to be the best available
0 Call for further information
*PSA In-House Training fees are 60% less than American Management
Association based upon a recent study. Information available upon request.

©1985 Professional Seminar Associates. Inc.



II

iBmfeasiunalmgssuriatrs, llnmrpnratrh

Invites you to attend a three day
conference and workshop on:

EEO LAW

AND COMPLIANCE

Lss Vegas San Francisco DallasAugust 26-28. 1985 October 2-4, 1985 November 13-15, 1985Hacienda Hotel Vintage Court Hotel Dallas Hilton Inn(800) 634-6713 (415) 392-4666 (214) 827-4100
Washington, D.C. Chicago Washington. D.C.

September11-13, 1985 October 16-18, 1985 November 20-22, 1985The Intrigue Hotel Midland Hotel The Intrigue Hotel(202) 337-6620 (312) 332-1200 (202) 337-6620
Dallas Les Vegas San FranciscoSeptember 18-20, 1985 October 30-November 1. 1985 December 4-6. 1985Dallas Hilton Inn Hacienda Hotel Vintage Court Hotel(214) 827-4100 (800) 634-6713 (415) 392-4666

FACULTY
John Kramph is a partner with the law firm of Morgan, Lewis & Bockius of Philadelphia,
Pa.
Rebecce Strandberg is a former trial attorney with the National Labor Relations Board.
She is in private practice in Maryland.
Cynthia Plenln is a senior partner with the law firm of Sedqwick, Detert, Moran & Arnold
of San Francisco, CA.
Michael Abcerlan is a partner with the law firm of Johnson, Bromberg 8. Leeds 01 Dallas.
Texas.
Jerry Warren is a partner with the law firm of Rain, Harrell. et al of Dallas. Texas.
Gayle Hutt is the former General Counsel for Atari Corp. She now maintains a private
practice in California.
Jettrey Petterson Is a senior partner with the law firm of McDennott. Mil & Emery of
Chicago, Illinois.

National
Advisory Board'
David L. AustinSpin Physics. Inc.
Gibson J. BradleyInternational Playtex. Inc.
Larry CallaisMorgan City Bank a Trust Co.
Dorothy L. CraigMobil Oil Exploration a ProducingSoutheast. Inc.
Gene DatternUSA Petrochem Corp.
Constance A. D'AgostaPurltan Fashions Corporation
Pamela GageUnited Telecom Service. Inc.
Harvey L. HartmanNASA/Johnson Space Center
Janet L. HeckmanJoint Commission on AccreditationoI Hospitals
Virginia S. Hill, Ph.D.University 01 Southern Mississippi
Ray L. JohnsonTenneco Minerals. A TennecoCompany
Bruce c. KienlrerSt. Anthony Hospital Systems
Michael 8 LaneRed Lobster Inns oI America
Suzane R. MagyarPurdue University
Judy O'Brien NelsonBest Western International
Jo Ann PateAmoco Chemicals Corporation
Mrs. Marion Herndon PhelpsUnited States Naval Academy
James T. RyanSinger. American Meter Company
Mrs. Floy ScottState 01 Missouri Department ofSocial Services
Barry SingierarySony Magnetic Products. Inc.01 America
Bruce A. SmithEnvironmental ElementsCorporation
Edward Tesla. ACSWNew Jersey WelIare Board
Jacquelyn A. TroupUnited States Naval Academy
ChairpersonMary v. Walton
Dean EmeritusJ. Sylvester MastersonProtessor oi Law - Brooklyn LawSchool.New York. A.B.. L.L.B., L.L.M.. J.D.

‘Names appear in alphabetical order.



PROGRAM OUTLINE
A. EEO Changes (Overview)e What regulations have been withdrawne What regulations are not being enforcede How Executive Order 11291 should aliectyour decision makinge Changes in your reporting obligationse Outline and discussion of all changes inEEO guidelines and regulations — bothprocedural and substantiale Changes in calculating Availability andUtilizatione Changes in Aiiirmatlve Action obliga-

tions — How and when to tile the abbre-viated Aiiirmatlve Action Planse Discussion oi the final OFCCP regula~tionse Understanding how and why your per-sonal liability as a manager is increasing0 Status of the sexual harassment issuee Two new ways to minimize liability (Fordand Tea! decisions)e Comparable Worth and Equal Pay
B. important Federal Court decisions
under the “New Emphasis."

e Bakkee Weber0 Lorillarde Southeastern Community College
e United Airlinese Fumcoe General Telephone
e Mohasco 0 Connecticut v. Teal
e Fullilove 0 Ford v. EEOC
O Gunther e Arizona v. Norris
e Manhart 0 us. v. Aikens

C. Tying it together — looking at the
changes and your present legal obliga~
tion — (overview)
Federal Contract Compliance and Aiflnnative
Action Programse The abbreviated Aiilnnative Action Plans

e How the enforcement approach has
changed0 Areas of possible change in your pro-
gram under the new regulationse Workforce Analysis0 Affected Class Analysise Job Group Analysis
0 Availability Analysise Utilization Analysise Goals and Timetablese Strategies for Plan Design
e Making the Plan Work in YourOrganizationa Areasolexemptlons — Noneniorcement

How do the changes aiiect your pres-
ent program and approach — the
specifics in a step by step workshop
Executive Order 11246 (1985) and relateddirectives.e Coverage - New Regulations - Exemp-tlonsa. Government contractors. subcontrac-tors and suppliers - tiersb. "Whole entity" coverage - establish-ments

0. Who must prepare written plans
e Requirementsa. The equal opportunity clause

b. Aiilnnatlve action
—4“‘

c. Access to premisesd. Reports and record-keeping require-ments9. The mandatory contract clause pre-award compliance reviewsi. Passing the requirements down tosupplierse Remedies and Sanctionsa. Pass-over or debarmentb. Referral to other enforcementagencies0. Back-payd. Class reliei
What your aiflrrnatlve action plan mustcontaine Federal Construction Contractors3. Regulations and Goals and Timetablesfor Women in Construction Work. Ap-

prenticeship - meaning for non-construction contractorsb. Department of Labor bid conditions.The “Hometown Plan" alternativec. Dealing with recalcitrant unionse Federal Nonconstruction Contractors— Revised Order 4a. How to establish an affirmative actionprogramb. Company policy statementc. Work-force analysisd. Utilization analysis1. Job Grouping2. Availability analysis: The New FourFactor Test3. When underutilization must beacknowledgede. Goals and Timetables1. The New 80% Rule2. Annual goals - relation to “oppor-tunities"3. Contingency goals4. Effect oi the Firestone Case oncompany goals and timetablesi. Dissemination of contractor's policy- internal and externalg. Development and execution of “ac-tion oriented programs"h. Internal audit and reporting systemsi. Support of local and national com-munity action programsj. Compliance with Sex DiscriminationGuidelines (41 CFR Part 60 -20)
k. Emphasis on recruitmentl. Special issues1. Establishing management aware-ness programs2. Obtaining support from linemanagement3. Five Year PlansNew to Handle a Compliance Reviewe What to do - not do - when you get noticeoi a compliance reviewe The annual reviewe Eliminating “Pro-Award" Reviewse "De facto" debarmente Responding to the compliance reviewe The “Affected class" questione Orders to Show Causee Freedom of Information Act Problems -
The Chrysler CaseThe EEOC and OFCCPe Relation - powers. duties and responsi-
bilities oi eache Strategies for dealing with each agency

e Disclosure oi afiirmatlve action data -
the Freedom of information Act and the
EEOC and OFCCP interagency agree-
mente What are their inspection rights and
limitations?0 How the Departments of Justice and
Labor “get involved"Statutory Requirements for Affirmative

Actione Rehabilitation Act of 19733. Coverage limits - new developments
regarding alcoholics and drug addicts

b. ”Handicap" definition - including
those who may not be handicapped

c. Required identification of handi-
capped employees and applicants

d. No goals or timetablese. ”Outreach"i. Individual complaintse Vietnam Era Veterans Readjustment Act
of 1974a. Coverage limits - Vietnam veterans

and all disabled veteransb. No goals or timetablesc. "Outreach"d. Listing of openings with State Em-
ployment ServiceReverse Discrimination - The 1979 Bakke

and 1979 Weber Decisions0 impact on Affirmative Action Programs
0 Questions Still Pending for Supreme

Court Rulinge Difference betweena. Court Ordered Plansb. Revised Order No. 4 Plansc. Voluntary Planse Impact on Personnel Actionsa. Hiring and Promotion Ratiosb. Lay-offsHow to design a Comprehensive Affirmative
Action program for Women0 Recruitment0 Awareness and communication0 ImplementationHow to design a Comprehensive Aiilrrnative
Action program for the handicapped0 Coverage limits - definition oi handicap
0 Special Considerationse Recruitment requirements0 Communication and implementation
How to Monitor your Aiiirmatlve Action
Programse How to set up a Monitoring system .
0 How to keep the "psychological" cli-

mate eiiective .
0 How to evaluate performance on a 99'"odic basis - "rating"0 Vertical and horizontal employee in-

volvement as a key0 Case studies of monitoring devices used
in four major corporations

0. The 1964 Civil Rights Act and EEOC
Under The New Regulations

0 Title VII: Coverage .0 Equal Opportunity—race. color, reli-
gion, sex. national origine What are unlawful employment prac-tices? Theories of discrimination and
proof.e How to set up a company defense
0 EEOC Theories Section 703

Discrimination



e Intentional Discriminatione Race related Activities DiscriminationO Perpetuation of Past Discrimination- impact of United Airlines, Inc. v.
Evans0 ”Impact" Discrimination0 Proof of Discrimination0 TIME - D.C.. Inc. v. US.0 Hazelwood School District v. US.0 FurncoO Seniority Systems0 Franks v. Bowman Transportaion Co.Inc.0 TIME — D.C.. Inc. v. US.0 Maternity Benefits0 Pregnancy Amendments0 EEOC GuidlinesO Other Title VII Violations0 Section 7010) reasonable accom-modation of religious preference0 Section 704(a) retaliationI Section 704(c) prohibited adver-tisements training programs asindirect weapons of sex discrimi-

nafion0 Section 709(c) recordkeepingrequirements0 Pension Benefits and Sex Bias —Arizona v. Norris0 Employee Selection Process in 19850 Testing and selecting employees —uniform guidelines0 Pre-hire requirements0 Interviews0 Reporting and RecordkeepingO Avoiding Illegality0 The Bona Fide Occupational Qualifica-tion
E. Enforcement and Defense — Title VII0 Title VII Administration and Enforce-ment Administrative Phase0 The EEOC — What is its role?e Organizatione District Officee Litigation Centers0 Effect of EEOC ReorganizationO Deferrals to State or Local Agencies0 Filing the Charge0 How the EEOC Handles the Charge— No Fault settlement0 The EEOC Investigation —and thecorrect employer response. How todeal with the EEOC Limits on theirright to inspect. visit. take away Infor-mation — Your rights — Techniqueand approach suggestions.0 Investigative procedurese The investigatore Investigative Plane Interviews — right to ocunsel0 Recording interviews0 Subpoenas0 On-site investigation the"plant tour"0 Data Requests the form oftransmittals0 Exit interviews0 Statements at positionFormatThe target audience0 lnterrogatoriese Pro-determinationSettlements

e lnvestigator'sMemorandume Case investigations0 Pattern-and-practicetionse The Determinatione Conciliatione Predetermination Settlementse The Justice Departmente General Telephone Casee Mohasco DecisionTitle VII Administration and EnforcementJudicial Phasee The 1964 legislative compromise. Theright-to-sue lettere The 1972 legislative compromise. Noadministrative cease-and-desistorders. EEOC Lawsuitse The individual lawsuite The class actione Rule 23. Federal Rules of CivilProceduree Recent Developments East TexasMotor Freight Lines v. Rodrigueze Remediese Back-pay Limitationse Two year rulee Problem of the antique chargeReinstatemente Punitive damage issuese Affirmative Action requirementse Scopee Retention of Jurisdictione Attorney's fees: Civil Rights' Attor-ney's Fee Awards Act of 1976e Temporary restraining orders andpreliminary injunctionse Jury trial issuese The Consent Decree: Affirmative Ac-tion by Judicial Fiate Potential Scopee Negotiating Opportunities Preserv-ing Management FlexibilityTitle VII The National Labor RelationsAct and National Labor Policye Employer discrimination Section
8(a) (1)e Union Discrimination Section 8(b)
(1) (A)e Grievance and arbitration proceduresOther Anti-Discrimination Statutese Amendments to Age Discriminationin Employment Act of 1967e Creates a protected grOup 40-70year oldse Enforcement Procedure0 Employer's potential exposure0 Litigation by Department ofLabor — broad wage recovery0 Theories of proofe Impact of Amendments on Bene-fits. bargaining unit employeesand executivese Manhart Decision

investiga-

SEXUAL HARASSMENT
I. Guidelines on sexual harassment1. Basic provisions2. Coverage and exclusions3. Meaning and present court interpreta-tions of “sexual harassment"ll. Sexual harassment as a title VII Issue;Pension Plan discrimination and SexualBias

lll. Employer llablllty when absent1. Notice2. Control3. Effect on termsemployment or conditions of
IV. Employers “affirmative" obligation to In-vestlgate and talre title VII ectlonV. How to exonerate the employerVLHow to reduce your exposure end thethreat of sexual harassment suite1. Establishing an environment of aware-ness and concern2. Your policy statement3. How to set up a program for complaintresolution4. How to legally investigate and resolve apotential or actual problemVII. Changes and emphasis under the ReaganAdministration

EMPLOYEE TERMINATIONS AND AGE
DISCRIMINATION PROGRAM OUTLINE

IV.

V.

VII.

. Legal

How to tennlnate employees legally1. Legal distinction between an “employ-ment at will" and an employmentagreement2. Federal and state requirements - Doestitle VII apply? When?3. Age discrimination act problems4. Alfirmative action and reverse discrimi-nation problems. The Issue oi Retaliatory Termination1. When has an employee engaged in pro-tected conduct?2. Is an employee protected from Termina-tion if:(a) An OSHA, EEO, NLRB or relatedcharge has been filed?(b) The employee was involved In "con-certed NLRA activity"?ways employees can use tochallenge employement lamination:1. The preemployment interview as a con-
tract ot fixed employmentHow to avoid mistakes in this area2. The tort of "wrongful discharge"3. Libel/slander4. Emotional distress as a basis for suit

Four step process to terminate employeesand limit your rlsir of liability:1. "Creative warning"2. Discipline3. Proper documentation4. ActionThe statutory and case law relating to agediscriminationDefense to a suit1. Bone tide occupational qualifications2. Seniority systems3. Good cause4. Retirement plans5. Cost factors as a defenseHow to use statistical proofVIII. The personnel flle — things to loci: for —
X. records retention (destruction) programs

How to avoid litigation1. Records2. How to layoff and retire legally — risk
analysisRelationship between ADEA and ERISA. Pension Benefits and Sex Bias. Arizona v.

Norris
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Confirming phone registration made on:
Please register the following in: 11th Annual National Conference
NAME: TITLE:
FIRM:

TEL. 0
STATE:

STREET:
CITY:

El Las Vegas. August 26-28. 1985
El Washington, o.c., September 11-13. 1985
El Dallas, September 18-20. 1985
E] San Francisco. October 2-4. 1985
El Chicago. October 16-18. 1985

NAME:
FIRM:
STREET:
CITY:

TITLE:

TEL. 0
STATE: ZIP:

E] Las Vegas. October 30-November 1, 1985El Dallas. November 13-15. 1985E] Washington. o.c., November 20-22. 1985E] San Francisco. December 4-6. 1985

El Check Here to Learn More About The Possibility of An in-House Presentation.
Please send entire registration form. Including label it possible.lnforrnatlon about the Sponsor: Professional Seminar Associates isa not-ior-proiit educational corporation which has as its purpose thegoal of bringing to the business and professional community educa-tional experience oi the highest quality. Consistent with that pur-pose. an advisory board has been assembled to insure that only themost capable authorities who have the most to contribute to the sub-ject matter at hand. will be asked to participate. We have hostedthousands oi business and government executives from all over theUnited States. Client firms include Exxon; IBM; Xerox; DuPont;Westinghouse; Revlon; Avon; General Mills; and many more.

Seminar Schedule:Morning sessions: 9-1230 Afternoon ses'sions: 1:30-5Group participation is encouraged. We will answer all your questions.
Hotel Accommodations: A block oi rooms will be held by the hoteluntil two weeks before the meeting. if hotel accommodations aredesired. the hotel should be contacted directly. mentioning that Pro-fessional Seminar Associates has reserved a block of rooms for thispurpose. Travel and hotel arrangements should be made as far in ad-vance as possible.
Educational Course Credit: Several states have adopted mandatory.continuing legal and accounting education requirements andspecialty certification rules. Professional Seminar Associates willfile for quailification and will maintain all necessary records and proofof participation. If you so request at the time of registration.

Tax deduction of expenses: An income tax deduction is allowed foreducational expenses (including meals. lodging and travel) whenundertaken to maintain and improve professional skills. (SeeCoughlin 'v. Commissioner. ‘2an .2d 307; Treas. Reg. 1.162~5.)
Registration Fee: The seminar fee is $775.. $750. for each additionalregistrant. payable in advance. The tuition includes the specialcourse manual: refreshments and a wine and chasm reception.Checks should be made payable to Professional SeminarAssociates. Inc.
To register: Fill out and retum the clip out card. or wire or phone. Pro-gram Director. Professional Seminar Associates. 515 ColemanPlace, Westfield. NJ. 07090. Telephone No. (201) 232-2455. Registra-tionmustbemadeinadvanoe.isiirm.andmaybemadeuptothemeeting date. .
Air Travel Discounts: Professional Seminars has arranged throughEastern Airlines for registrants to obtain the lowest discounted airfares available even if you do not live in a city served by Eastern. Justcall Eastern's toll free number (800) 327-1295 [in Florida (800)432-1217] and mention the name of the seminar. the city destination.and the dates you wish to fly. Eastern will then handle all ar-rangements. You or your travel agent must call the 800 number toreceive the discounts. some of which are up to 30%. Tickets may bepurchased from your travel agent or will be mailed by Eastern direct-ly to you. You are advised to make travel reservations early.


