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Students that crawled out of bed early Tuesday morn-
ing had nothing on the scores of people already up and
about in the Brickyard.

Shack-a-thon 2004 was officially up and running,
even in the wee hours of the morning.

Students across campus built a shack for the
week in an effort to raise money for Habitat for
Humanity. Collectively, they have a week-long
goal of raising $10,000.

The Inter-Residence Council/Multicultural
Sorority/Bisexuals, Gays, Lesbians and Allies
shack glistened with a strand of red lights
hooked up to a car battery within their shack.

A small black radio, also powered by the bat-
tery, faintly played music with the shack.

“The night is young,” Patrick Johnson, a
freshman in biomedical engineering, pro-
claimed.

Johnson spent the majority of Monday in
the IRC/Multicultural Sorority/BGLA shack.

shacks give back

WHILE RAISING MONEY FOR HABITAT FOR HUMANITY, STUDENTS ARE FINDING FELLOWSHIP
BOTH WITHIN THEIR OWN AND OTHER PARTICIPANTS' ORGANIZATIONS AT SHACK-A-THON 2004.

ARIA BEHROUZI/TECHNICIAN

Shane Zimmerman and Avery Cress take a break from classes on a homemade see-saw in front of Campus Crusade for Christ’s shack in the Brickyard on Tuesday.

He left only to attend class and meetings and for the
occasional meal or shower.

Members of the Lutheran Student Movement and Phi
Sigma Pi, a co-ed honors fraternity spent, the first hours
of Tuesday morning playing a game of Four Square in
the dim light in front of the Atrium.

“We're trying to stay warm,” Margaret Rode, a

sophomore in First Year College, jokingly
said about the members of the Campus

Crusade shack.

This year Campus Crusade chose tousea
Western theme for its shack to go along with
the wood donated from a local lumber yard.
This year’s shack is complete with a porch
and rocking chairs to give it a more rustic

appearance.

According to Rode, appearance isn’t ev-
erything. Shack-a-thon gives its members

an opportunity for fellowship.

“As an organization, we're so big you don’t
getto know a lot of people,” Rode said. “It’d

SHACK continued on page 2

Weekday night lights

Miller Fields becomes
a bit like Carter-Finley
Stadium every weeknight.

T.S. Amarasiriwardena
News Editor

The lights go on at 7:12 and
it’s game time.

Standing high above Miller
Field, 18 posts with an array
of high-wattage lamps wash
the field in light. At any given
moment, footballs, Frisbees,
soccer and rugby balls can be
in midair in one of the many
games played by students that
go on late into the night.

“I didn’t touch him,” one
player yelled to an official
calling his flag football game.

\ PETTY/TECHNICIAN
Intramural sports play late into the night on Miller Field daily.

telling a teammate that the ref
could use a pair of glasses, in,
well, more terse words.

Fruitless attempts by the play-
er to sway the referee left him
storming back into formation,

“The same stuff you hear at
an N.C. State football game,
you hear here,” David Parker,
director of intramural sports,
said.

Students getinto it, real into
it, he said.

“The shirt is the Holy
Grail,” Parker said, mention-
ing the shirts that flag football
champions get to don.

Campus champions have
gone on to play at nationals in
New Orleans, bringing home
five trophies, he said.

With upwards of 2,000 stu-
dents playing flag football in
177 teams, the sport is, by far,
the most popular one spon-
sored by intramural sports,

LIGHTS continued on page 2
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Focused

Diversity is always a hot topic on
campus, since a university is de-
fined by how diverse its student
population is. Technician examines
Jjust how important diversity is to
N.C.State. See page 3.

classifieds

weather
today

83°/64°

technicianonline.com

Effort
aims
to curb
alcohol
abuse

The “Amazing Facts” campaign

is aimed at killing some
misconceptions college students have
about drinking.

Tyler Dukes
Deputy News Editor

When most Americans think “college
student,” a similar image pops into their
head.

The vision of an entire culture of heavy-
partying, beer-guzzling young adults is
often hard to drive from memory and is
a stereotype that people like Chris Austin
have been fighting against for years.

Austin, a substance abuse prevention
health educator with Student Health
Services, is one of the primary figures
behind the “Amazing Facts” campaign,
which proclaims that students at N.C.
State “consume 0-4 drinks when they
party.”

Because of some oft-held beliefs, how-
ever, this message is something often dif-
ficult to get across, Austin notes.

“If you are fed over and over again that
college students drink a lot, that is going
to play to our mindset,” Austin said. “If we
see drinking going on, we expect it, and
we might even overplay how much is going
on, even though we don’t have a clue.”

The statistics in the campaign come
from several studies conducted at the
university during the last three years and
are the results of anonymous surveys filled
out by students from numerous areas of
the campus.

The most recent study, conducted in
2004, found that about 45 percent of stu-
dents reported consuming five drinks or
more in one sitting.

The campaign has been part of a grow-
ing trend on college campuses across
the country called “social norming,” a
method that has been shown to reduce
substance abuse by combatting miscon-
ceived notions of what’s normal.

According to Austin, social norming
began in the mid-80s when two sociol-
ogy professors noticed that most college
students overestimate their peers’ partici-
pation in certain behaviors.

“Wherever they have done the survey,
regardless of what has actually been re-
ported regarding what’s conceived and
what’s actual, there has always been a
variance,” Austin said. “The perception
has always been higher. If the rates drop,
then the perceptions may drop, but [per-
ceptions] are still higher. It just runs this
parallel course.”

By presenting actual drinking levels
much lower than what is expected, says
Austin, some students may become more
comfortable with what are often low-risk
drinking habits.

“Many may see this and think ‘T'm in
that range, there’s nothing for me to as-
pire to.” So it kind of gives them an out,”
Austin said.

On some college campuses, getting the
word out has made a difference.

“Some places have dropped their drink-
ing rates by 40 percent, just by doing cam-
paigns like this,” Austin said.

Despite the statistics, some students are
skeptical of the hard numbers.

“I think it’s correct, but it’s deceiving,”
Blake Edwards, a sophomore in aero-
space engineering, said. “It’s a hard stat
to follow;, because you're looking at a wide

ALCOHOL continued on page 2
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Parker said.

At any given moment, there
can be six teams on the field and
30 games playing a day. The pro-
gram has gotten so large, he said,
that games go on every Sunday
through Thursday night.

Played on 60-yard fields,
with players donning flag belts,
the games are played over two
17-minute halves, Lee Aiken, a
graduate student in business and
game supervisor; said.

Having played a role in in-
tramural sports for four years,
Aiken said, that refs can receive
alot of flack from players.

“Sometimes there are teams
that will argue with every call,”
he said. “Usually, the teams that
argue with the calls don’t know
anything about the rules.”

While most of the referee’s
job is to ensure that the game
is played according to rules, he
said, “In the heat of competition,
you can hear anything from the
players. That’s when it’s the job
of the referee to make sure it
ends right there.”

Calling infractions is the job of
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the referee; calling out some of
the wild team names that come
by isn’t he said.

“Most of the interesting team
names get censored by the office
because its best that some team
names shouldn’t be yelled out by
referees,” Aiken said.

One team, whose name got
truncated to just the “Block-
ers,” played last night, donned
in their shirts emblazoned with a
large rooster. Other team names
that could be heard from the
field included the “Flying Wom-
bats,” and the “A-Tdam.”

“The names get worse every
year,” Parker said.

He said that he was particu-
larly fond of a team last year
called the “Jeff Gordon Fan

. Club.” No one in the office likes

Jeff Gordon, he said.

To help teams pick more ap-
propriate names, the intramural
sports department added a name
generator to its Web site.

“He didn’t touch him,” Kevin
Corchiani, a senior in history,
yelled from the sidelines to a
referee with the fervency of a
fan at Carter-Finley.

As the athletics director for
the Tau Kappa Epsilon frater-
nity, he said that playing in the
intramural games has helped the
fraternity build brotherly bonds
with each other.

Accompanying a contingent
that served as the fraternity’s
fan base, Natalie Parsons, a
sophomore in business man-
agement, said that intramural
sports, such as soccer, which
she has played offered “a way to
get to know people you wouldn’t
get to know otherwise.”

Theintramural sports depart-
ment plans to add another sport
to its list, Parker said - Quick-
ball. An amalgamation of two
sports where “whiffleball meets
extreme baseball,” he said that
a tournament planned for next
Thursday at 6:00 p.m. would
kickoff the introduction of the
game at NCSU.

arris.com
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“Alittle tired from panhandling,” Carrie Withrow, a sophomore watches people walk by Tuesday.

SHACKS

continued from page 1

be great to have a shack year
round. [Crusade members]
are always stopping by, and
we’re raising money at the same
time.”

At the Presbyterian Campus
Ministry shack, members were
realizing just how fortunate they
truly are.

“Last night was pretty chilly
— bearable but cold,” John
Homer Jenkins, a sophomore
in Math Education, said of his
first night in the shack. “It makes
you think about how much you
take for granted.”

Up the “street,” members of

InterVarsity Christian Fellow- *

ship spent their morning hours
building a table to adorn their
shack.

The table will build fellowship
for the members of their shack

by providing them with a gath-
ering place to pass time and ask
for donations.

Besides raising money for
habitat for humanity, shack
members say fellowship is the
most important part of the
fundraiser.

“It [Shack-a-thon] brings us
all together,” Courtney Peterson,
a senior in biology and member
of Phi Kappa Pi, said. “We get to
talk to other organizations while
were out here.”

Some groups even went to
extremes to build fellowship
within their organizations.
Members of Students Advocat-
ing for Youth (SAY) spent early
Sunday morning in trash cans
around Centennial Campus.

“We went Dumpster Diving
for all of it,” Jenny Hinson,
a sophomore in agricultural
education, said of the wood
they used to build the shack
they share with three other or-

ganizations. “That’s what made
itso fun.”

The Students Advocating for
Youth/Women in Science and
Engineering/Teaching Fellows/
AASE shack is self-dubbed “The
Love Shack.” Members of this
shack are extending love to ev-
eryone who is less fortunate.

“Mama ain’t got nothing but
love,” Tresea Barlage, Lee Resi-
dence Life Coordinator, said as
she dropped several rolls of coins
into one group’s box.

Students at the American
Civil Liberties Union/Campus
Greens/Students for Sensible
Drug Policy shack are extend-
ing their fellowship to members
outside their organizations while
in their shack on the this week.
Today and tomorrow, the group
is planning a drum circle,

Thursday night they will be
showing “Grass,” a documen-
tary on marijuana prohibition
throughout American history.

ALCOHOL
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number range.”

But the “Amazing Facts” cam-
paign is no stranger to skepti-
cism. In fact, challenging previ-
ously held beliefs, according to

_ Austin, is the primary purpose

of the system.

“You almost expect they’re
not going to believe it because
there is a perception,” Austin
said. “It is hard to break away
if you think that perception is
a reality.”

Although the effectiveness of
the “Amazing Facts” program
at NCSU has not been fully
assessed due to its fairly recent
status, Austin pointed out that
the campaign doesn’t work for

everybody.

“For some people, it’s not
going to change anything,”
Austin said. “There are some
sub-groups that feel like
they’re different from the rest
of the community. They see this
blanket message, and it doesn’t
mean anything to them.”

Although the survey states
that a majority of students on
campus drink less than the
binge drinking level, Austin still
cites alcohol as a major issue on
campus.

“It’s probably our No. 1 prob-
lem, but I think you’ll find that
on any college campus,” Austin
said. “If you look at the statis-
tics that come out of student
conduct, if you look at campus
appearance tickets, that makes
it a problem.”

But for Andrew Hawley, a
junior in parks, recreation and
tourism management, drinking
is not as large a problem as he
thought.

Hawley was a previous resident
advisor for the first-year Tucker
dormand currently serves asan
RA in Alexander Hall.

“I'm actually surprised how
little influence [alcohol] has
on campus,” Hawley said. “It’s
not as big a deal as I thought it
would be.”.

For some students, the “Amaz-
ing Facts” offer more than just
statistics, but a piece of mind
about the make-up of the uni-
versity.

“It’s nice to know that most
people aren’t belligerent,” Ed-
wards said.
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NOT JUST A RACIALISSUE,  protected. The university
IT ISAT THECOREOFTHE has an obligation to pres-
UNIVERSITY MISSION. THE  ent a diverse collection of
UNIVERSITY HASAN OBLI-  opinions, facts and ideas
GATION TO PROVIDEA SAFE  to anyone who chooses to
AND OPEN ENVIRONMENT  learn. By that same logic,
FOR ALL PEOPLE WHO the university should be
WANT TO LEARN. inclusive of anyone who
wants to learn about any-
The purpose of a public  thing under the sun.
university is to educate the ~ N.C. State is a collection
masses and to bea place  of people from all kinds of
where the free exchange backgrounds, geographic

Dr. Jose Picart
Vice Provost for
Diversity and African
American Affairs

Diversity a
universal issue

Lock Whiteside
Vice-chair
African-American
Student Advisory.
Council

OUR OPINION: DIVERSITY IS

NCSU achieves;
worstill left to do

of ideas is encouraged and

Recently, I was asked “Is
N.C. State making prog-
ress towards its goal of di-
versity?” My response was
“Yes and no!”

This response might
sound like a politician’s
flip-flop, but it is exactly
how I see it after one year
on the job as the Vice
Provost for Diversity and
African American Affairs.
Here is what I mean by

an Booth

Guest Columnist:

PICART continued on page 4

When N.C. State hired
Vice Provost for Diversity
and African American Af-
fairs Dr. Jose Picartin Oc-
tober of 2003, that alone
sent a strong message to
our campus and the com-

munity regarding diversity i =
on campus. : Robb Ellis
Dr. Picart is committed  presigent

to fighting on behalf of BGLA
diversity. He has worked
tirelessly building rela-

WHITESIDE continued on page 4

regions, ethnicities,
religions and identities.
Taken in a strict defini-
tion of “diversity;, NCSU
is diverse; all things being
equal.

But everything is not
equal and diversity, at
least on the collegiate
level, seems to be an issue
drawn along racial lines.

Diversity is a term on

VIEW continued page 4

No need to draw
the line

A student who is generally
apathetic about diversity isa
distinction that might seem,
given today’s social climate,
somewhat dubious.

It is taken as a compli-
ment, however, because
real diversity is achieved
when people from different
groups and backgrounds
can coexist without hav-
ing to change the way they
live. The goal is to create an

'BOOTH continued on page 4

Diversity concept
needs to help gays

When asked by a fellow
student if I thought N.C.
State was diverse, taking the
viewpoint of a gay male stu-
dent, I gave a simple “No.”

It’s not that I feel that this
is a bad thing, but I don’t
believe that the student di-
versity on campus reflects
the diversity outside of the
fish bowl we find ourselves
in. I know of very few other
gay people on campus and

ELLIS continued on page 4

WITH THE RESULTS OF A CAMPUS»WIDE DIVERSITY SURVEY ON THE
HORIZON, STUDENTS WONDER IF ENOUGH HAS BEEN DONE

TO MAKE CAMPUS A DIVERSE AND WELCOMING PLACE.

STORY BY ERIN WELCH

With more than 29,000 students from all
5() states and approximately 100 countries,
N.C. State, on the surface, comprises a di-
verse community. The Office for Diversity
and African American Affairs has been
working to meet the needs of such a diverse
enyironment for more than 20 years.

The Undergraduate Admissions program
features diversity as a focus of life at NCSU.

But Angela Traurig, an alumna of NCSU,
did not feel that NCSU did its best to em-
brace diversity while she attended the uni-
versity. Although NCSU did not completely
address the issue of diversity in her four
years of undergrad, Traurig said she did see
improvements.

“There were some things improving asa
result of student pressures,” Traurig said.

During her senior year, Traurig expe-
rienced conflict in the Free Expression
Tunnel over the war in Iraq, which spurred
her interest in the university’s response to
diversity.

After Traurig and others painted the tun-
nel with anti-war phrases, another group
of students walked through the tunnel and
opposed their view. At this point, only a
conversation of opposing views took place.

Later that night, however, Traurigand
members of her group found their state-
ments repainted over with pro-war dia-
logue.

As a result of “a lot of hard work by a lot
of students,” as Traurig said, administra-
tion proceded to take action.

According to Traurig, administration
took dction because of the pressure they
had faced previously regarding Najja Bap-
tist and an incident in his Political Science
205 course.

In February 2002, a year before Traurig's
tunnel incident, Baptist faced issues of rac-
ism while in class.

Baptist claimed that while he offered his
opinion that Native Americans did not ex-
perience discrimination as severe as Afri-
can Americans, a white female in the class
entered into the class discussion screaming
at him.

The discussion ended with the female
saying, “Why don’t you just go back to Af-
rica,” directed at Baptist. Baptist took the
issue to his adviser, Floyd Hayes, and the
two approached administration.

Baptist and Hayes did not receive the re-
action they expected. According to Hayes,
“university officials...denied the existence
of anti-black racism.”

“NCSU is doing very little to fight back
against racism,” Hayes said, “Celebrating
diversity does not fight racist culture.”

Hayes deems the term ‘diversity’ as one
“that has little or no real meaning,.. itis

not merely about differences as diversity
suggests.”

‘We all have stories to tell’

Diversity is a topic filled with numer-
ous definitions, such as the one Hayes ex-
pressed. NCSU’s Web site says, “N.C. State
embraces diversity as essential for effective
participation in the global community.”

After surveying 3,296 undergraduate
students and 1,320 graduate students, the
Office for Diversity and African Ameri-

* can Affairs hopes to show “how student’s

perceive their diversity experiences at N.C.
State University.”

In its survey, 72.2 percent of the under-
graduate students and 60.5 percent of the
graduate students who responded agreed or
strongly agreed that NCSU has achieved its
goal of a diverse community.

Regarding the statement that “Diversity is
good for NCSU,” 85.4 percent of the under-
graduate students and 90.7 percent of the
graduate students who responded agreed or
strongly agreed with that statement.

Under several new authorities, the Office
of the Vice Provost of Diversity and Afri-
can American Affairs has already planned
numerous events and programs to increase
awareness and appreciation for diversity at
NCSU.

Last fall, Dr. Jose A. Picart took over at
the OVPDAAA as vice provost for Diversity
and African American affairs, and Dr. Kar-
rie Dixon was appointed to the new posi-
tion as assistant vice provost for student
diversity this August.

Other Triangle universities also recog-
nize the need for faculty specifically fo-
cused on diversity on campus. UNC hasa
minority affairs office while Duke has an
office for institutional equity. Each univer-
sity focuses on advancing diversity on their
campus.

The vice provost for diversity and African
American affairs “has the primary respon-
sibility of forging a shared vision concern-
ing the recruitment, retention, and gradua-
tion of a diverse student body,” as stated on
the OVPDAAA Web site.

Dixon said that the OVPDAAA created

COLOR continued page 4
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“Yes and no!”

YES! If we measure our progress
towards diversity based on the
quality of interpersonal relation-
ships among diverse groups on
campus, then NCSU is making
good progress towards achieving
its goal of a diverse and inclusive
campus. It has been my experience
that many students, faculty and
staff are very comfortable talking
about diversity and working with
people who are different from
them. For example, we have had
several well attended Dialogues
on Diversity. The conversations
at these campus-wide events have
been excellent.

Furthermore, most students on
campus report feeling welcomed,
included and respected. The results
of last spring’s student climate
survey suggest that most students
feel positive about the relation-
ship among diverse groups here
at NCSU. Of course, not everyone
feels this way. There are some folks
that will disagree and will tell you
that for them NCSU has not been
a supportive or affirming campus.
For example, recent campus events
(a Technician article on same sex
marriages and the defacing of an
LGBT poster in the Free Expres-
sion Tunnel) show that our LGBT
community continues to experi-
ence some harassment, discrimi-
nation and lack of respect.

NO! If we measure our progress
toward diversity using numbers
and we compare these numbers
against our own past performance
and our own standards of excel-

lence, then NCSU’s progress to-
ward its goal of diversity has been
slow at best. In recent years, we
have made little or no progress
increasing the number of histori-
cally underrepresented students
(especially Hispanic and Native
American students) or senior ad-
ministrators. In our undergradu-
ate population, we have made very
little progress in the retention and
graduation of historically under-
represented students. In some
areas, such as in our LGBT com-
munity, we have targeted resources
to promote diversity, but in other
areas, such as the African Ameri-
can Cultural Center, state budget
cuts have slowly eroded diversity
programming dollars.

When we look at numbers related
to equality of outcomes, again we
see little or no progress in recent
years. For example, given compa-
rable qualifications and potential,
minority students earn lower
grades and graduate at a lower rate,
and in some disciplines minority
faculty earn slightly lower sala-
ries and are promoted at a slower
rate, Data also show that minority
employees receive fewer awards
for excellence than majority white
employees. In recent years there
has been significant progress to-
ward increasing diverse candidate
pools for faculty lines, admissions
has improved minority student
recruitment efforts, and a much
needed Progress Toward Degree
program has been developed.

There is good news, however,
when we compare our NCSU
numbers (number of minority
students, number of minority
faculty, number of African Ameri-
can graduate students completing

graduate school, total resources
committed to diversity, etc.) to
our peer institutions, our progress
towards diversity is excellent. For
example, NCSU consistently ranks
among the country’s top producers
of African American masters and
doctoral graduates.

So, how do we move forward?
First, we must continue to im-
prove interpersonal relationships
among the diverse groups on
campus through dialogue, con-
versation, and diversity education.
In particular, we must continue
to have open and candid discus-
sions about racism, white and male
privilege, religious bigotry and
how to prepare this campus for a
potential increase in the number
of Hispanic/Latino students who
enroll at NCSU.

Second, we need to increase
funding for diversity. This must
be accomplished through grant
writing, fundraising through do-
nations and gift giving, as well as
increased state funding. Third, we
must change university policies
and procedures to increase both
individual and organizational ac-
countability for diversity educa-
tion, minority representation at
all levels and for the quality of our
interpersonal relationships. For
example, offer letters to new hires
and incorporate employee work
plans. Performance evaluations
must be explicit about each indi-
vidual employee’s responsibility to
promote diversity at NCSU. Prog-
ress toward our goal of a diverse
and inclusive campus is everyone’s
responsibility.

Guest columnist Jose Picart is
NCSU's vice provost for diversity.

BOOTH

continued from page 3

environment where people treat
everyone else the same regardless
of religion, race, or political belief.
If this goal is how we define di-
versity, then N.C. State has failed
in achieving it by creating such
things as the Minority Career Fair
and the Office of Diversity and
African American Affairs, which
do not encourage diversity or
tolerance. They are diametrically
opposed to it. All they serve to
do is divide us up, create schisms
between us and then treat us dif-
ferently based on irrelevant factors.
Are “minorities” different in
some fundamental, relevant way
that warrants special treatment
with regards to jobs? Are they less
competent and thus in need of spe-
cial help, or are they so superior to
the rest of the population that they
have earned their own career fair?
Are African-Americans a group

to be kept distinct from the rest
of the student body as their own
entity with which the university
has exclusive relations? To be sure,
such university constructs are
beneficial to the groups they deal
with, andiif that is the real goal of
N.C. State then they are probably
succeeding. Such a goal, however,
should not be confused (as it cur-
rently is) with diversity:

1 think the university is right to
offer classes that focus on diver-
sity or teaching about different
groups. A familiarity with various
cultures is crucial to a balanced
education. Furthermore, if there
is widespread interest in a given
diversity-related subject — Afri-
can-American history, for example
— then, of course, classes should
be offered to meet demand for a
valid area of study.

My only caveat with regards
to classes is that there should be
equal opportunity for courses on
all backgrounds. The Office of
African American Affairs is anti-

diversity because it does not have
counterparts for all other groups,
but a course in African-American
studies is acceptable because it ex-
ists alongside comparable courses
regarding people of Asian, Latin
American or European descent.

In spite of the university’s mis-
guided efforts at diversity, rather
than because of them, the concept
seems to be widely accepted by its
student body.

Virtually every background and
point of view is represented in our
student body and faculty, and the
overwhelming majority accepts
this without consciously decid-
ing to. One can be pleased that in
a given walk to class one can see
white, black, Arab, Latino and
Asian students co-mingling as
though it were no big deal — be-
cause it is no big deal. We don’t
need an office of diversity to tell
us that.

Guest columnist lan Boothisa
sophomore in political science.

ELLIS

continued from page 3

find that when I tell people that
I am gay, they react in much the
same way.

The first reaction is shock, con-
sidering I don’t follow the common
(and very outdated) stereotype.
Then curiosity sets in, followed by
indifference. Most people do not
care either way. Sure, there’s al-
ways a bad seed to spoil the bunch,
but overall, I feel well accepted and
have never felt my safety was in
jeopardy because of it.

Much of the reason for the re-
duced visibility of gay people on
campus is the school itself. NCSU
at its core is an engineering and ag-
ricultural university — majors that
traditionally are less accepting.

This concept varies greatly from
our rival in Chapel Hill, which

most would agree has a more visi-
ble bisexual, gay and lesbian popu-
lation. In fact, I've heard a few po-
litically incorrect individuals refer
to the town as Chapel Queer. Do

1 think that our lesser “gayness”

is detrimental, or that anything
should be done? Not really. It’s just
the nature of the beast.

At the recent Bisexuals, Gays,
Lesbians and Allies meeting, how-
ever, [ found it very difficult to
believe that at a school of nearly
30,000 students, only three or four
dozen were interested in being ac-
tive in an organization that looks
out for our interests and safety.

Where are all the gay people?
Maybe they’re scared because,
according to a recent survey con-
ducted by NCSU, students perceive
gay and lesbian students to have
the least supportive classroom
environment of any grouping of
students.

Outside of feeling occasion-
ally out of place in a university in
which testosterone and a macho-
esqueattitude run rampant, there
are instances that come up.

Recently, a classmate was react-
ing to the restrictions set on tail-
gating during the football games
and said aloud, “That’s so gay.”
While I realize that he is not com-
menting directly on homosexual-
ity; I do find it somewhat offensive.

I feel lucky, because so far these
are the only instances that have
come up, especially when there are
many cases elsewhere of intoler-
ance and even violence.

I hope that people learn to look
at this diversity with understand-
ing asa very positive thing.

Guest columnist Robb Ellis is a
junior in meteorology and president
of Bisexuals, Gays, Lesbians

and Allies.

VIEW
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campus that has acquired several
meanings in the last decade. Some
view diversity as an equal number of
races, while others view it as an exchange
of ideas or an absorption into a culture.

But diversity is not just a racial issue, it
is a human issue. It affects all of us and is
central to the educational mission of the
university.

There are many groups on campus that
cater to specific groups of people: the Af-
rican American Student Advisory Coun-
cil, the Asian Student Association, the
Middle Eastern/North African Student
Association, EKTAA and Bisexual, Gays,
Lesbians and Allies, just to name a few.

These groups are member-oriented.
They offer an environment where people
of a like culture can get together, cel-
ebrate and further their culture. But they
also serve a unique purpose: to educate
the campus community about the many
cultures represented on campus, through
events and educational opportunities.

CHASS also offers classes about dif-

ferent cultures through the history,
Africana Studies and anthropology and
sociology departments. Many majors
require students to take a certain amount
of humanities courses.

In this respect, NCSU is very diverse.
There are plenty of events and plenty
of groups a student can choose from to
learn about different cultures.

The key word is choice. Just because
these groups and classes exist does not
mean students have to attend and learn.
The university certainly does, and
should, encourage students to attend, as
a part of their educational mission. And
cultural groups should be open for in-
trigued students to inquire about them.
That’s what the campus groups need to
work on. Let’s not ostracize the outsiders
to a specific group.

Above all, the Office of Diversity should
work towards “human-centered” . events,
where cultural exchange and learning for
all are fostered.

Diversity is a shared issue that is be-
yond skin color, sexual orientation and
gender. Enlightened people want to learn
about others.

The university is merely the spring-
board for that curiosity.

COLOR
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the assistant vice proyost for student
diversity position this year, “because we
wanted a position that was more student-
focused and student-driven.”

“The OVPDAAA wanted to establish
someone who could interact with student
programs,” Dixon said.

Dixon said that in order to keep stu-
dents at NCSU for the duration of their
college career, social integration, as well
as academic integration, must be consid-
ered.

“Though we have differences, we have a
lot of similarities, too,” Dixon said, “We
all have stories to tell.”

African-American affairs and beyond

Last year, OVPDAAA celebrated the
50th anniversary of Brown vs. Board of
Education. The African American Cul-
tural Center put on a year-long series of
programs relating to the anniversary to
incorporate a broader campus commu-
nity.

NCSU also worked with Duke, NCCU
and UNC-Chapel Hill to develop an an-
niversary celebration for the entire Re-
search Triangle community.

The OVPDAAA also worked last year to
establish a Lesbian, Gay, Bisexual, Trans-
gendered subcommittee of the Diversity.
Advisory Council.

Anticipating an increase in Hispanic
and Latino students at NCSU in the fu-
ture, OVPDAAA said it plans to establish
relationships with several Hispanic and
Latino organizations on and off campus
last year.

“I really hope to promote conversation
with students about diversity issues,”
Dixon said.

She said that through connecting stu-
dent programs together, she hoped that
these organizations would get to know
each other better and establish a larger
support system.

Another focus of the OVPDAAA last
year revolved around overall funding
for their office. In collaboration with the
NCSU Graduate School, the OVPDAAA
submitted grant proposals during the
2003-2004 school year to fund a new fac-
ulty recruitment program and to fund a
Diversity Research Conference for gradu-
ate students.

The OVPDAAA currently plans to fo-
cus on several new initiatives to increase
awareness of diversity on campus. By
Nov. 1, a new NCSU diversity Web site is
hoped to launch and will be maintained
by the Office for Diversity and African
American Affairs.

During the 2004-2005 year, the OVP-
DAAA also aspires to host a two-day
conference bringing African American
students, faculty and alumni together for
Pan African Week to celebrate achieve-

ments of black alumni.

OVPDAAA also has plans in the works
for diversity workshops for faculty and
a review over current employee hiring
documents, work plans and annual per-
formance review procedures to ensure
that all organizations promote the goal
of diversity are also on their agenda for
this year.

Coaay

The OVPDAAA defines diversity as “an
inclusive collection of individuals and
groups who bring varied human char-
acteristics, backgrounds, interests and
points of view to enrich the university
community.”

According to Tom Stafford, vice chan-
cellor for Student Affairs, diversity can
be defined a number of ways from geo-
graphical to cultural backgrounds. N.C.
State comprises a number of these differ-
ent definitions of diversity, he said.

Mercedes Marshall, chair of Student
Government’s Diversity Committee, said
that NCSU has a diverse campus in re-
gard to having students and student orga-
nizations from different backgrounds.

“The key here is to have interaction
between them and that is where our uni-
versity is lacking,” Marshall said.

Pat Monigle, a sophomore in geology,
agreed that NCSU has a diverse campus
and that certain groups have better rep-
resentation than others.

“But that is out of the control of the
university,” Monigle said. “It is more a re-
flection on society than anything else.”

Dixon shared similar ideas as Marshall
and Monigle. According to Dixon, some
student organizations on campus feel ex-
cluded from the university climate.

Dixon hopes to see more partnerships
between these student organizations dur-
ing her tenure.

“Through partnering on programs,
student organizations can be more visual
and make a presence on campus,” Dixon
said.

Marshall said that faculty positions
specifically focused on diversity are
necessary for the university to help pass
along the work and goals of current stu-
dents to student leaders in the future.

“It is important to build these rela-
tionships because students’ time at N.C.
State is short in comparison to how long
faculty and staff will be staying here,”
Marshall said.

However, Marshall said that she does
not think students utilize these faculty
positions but that student leaders on
campus were always trying to improve
relations with faculty and staff.

“It takes work, it takes determination,
but most of all, it takes the desire of stu-
dents truly wanting diversity in order
for there to be change,” Marshall said,
“In order to improve, we all need to get
involyed — everyone from students all the
way up to administration.”

udent i t
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tionships with faculty, staff, stu-
dents and community leaders.

For instance, Dr. Picartisa
strong advocate of the African
American Cultural Center and its
mission. There is a wide variety
of majors students can major in;
however, I would encourage the
university to add more programs,
such as Native American Studies,
for instance.

1 feel that the university as a
whole is accepting the concept of
diversity. .

Our challenge now, is to reach
out to those students, faculty and
staff members that are not accept-
ing the concept.

This is the leading objec-
tive for all of us to work toward
achieving.In order for the univer-
sity to achieve its goal of diversity,
we must start from the ground
and work our way up. We need to
continue to stress that everyone is
welcome at NCSU.

The administration should con-
tinue to be promoters of diversity
and attend diversity programs and
forums across campus.

Diversity is not a white vs. black
issue, it is an American issue.
When we achieve this goal it will
make our university stronger and a
beacon of opportunity and inclu-
siveness for everyone.

Guest columnist Lock Whiteside Ili is
a junior in political science and vice-
chairman of the African American
Student Advisory Council.
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FREE HiGH-SPEE
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> FULL-SIzE WASHER & DRYER
24/1 GAME Roo
24/1 FITNESS CENTER

Introducing the Accelerated Army Enlistment
Option. This new program is open to graduating
and non-returning students and gives you the
chance to serve as a Soldier for just 15 months
after completing your initial training.

Here's hiow it works. You chaose from up to 60
different specialties—ranging from engineer to
firefighter to artillery crewmember. The Specialty
you choose is based on your qualifications, your
experience and, naturally, your abilities;

Apart from the skills you'l} get and the chance

fo da something for your country, you'll walk
away with either $5.000 cash or up to $18,000
to pay back student loans. Not to mention the
fact that your student loan payments are
deferred while you serve.

So, as you approach graduation, ask yourself
where you'want to be in a couple of years' time.
And find out how becoming a Soldier can get
you there so much quicker.

Visit 15month.goarmy.com or call
1-800-235-5385 to get more details.

AGGELERATED ARMY ENLISTMENT DPTION %

_}Vllare émer Army Rec;'uiﬁng Station
When: 9 a.m. - 6 p.m. Monday-Friday
ho: Sgt. 15t Class Myers, 771-2526

1-800-235-5385
15MONTH.GOARMY.COM

©2004. Paid for by the United States Army. All rights reserved.

Meal includes: Chicken Fingerz, Crinkle Fries, Texas toast,
Zax Sauce”and a regualar beverage.

2901 Hillsborough St.
Raleigh
919.832.7707

ZAXBY'S

Offer volid only ot 2901 Hilshorough St, Roleigh, Offer avaitable for o limited fime anly.
@ 7004 Toxby's Fronchising, loc. “Zaxby's™ ond “Zax Souce” o registered todemarks of
Toxby's Franchising, Inc. © 2004 The Coco-ala Company. “Cotaoka” and the Red Disk lan
e fodemirks of The CocirCola Company:

G
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Visit our Career Fair Booth on Monday, Septembeér 27
or Tuesday, September 28.

Opportunities are available in the following areas:
Mechanical Engineering
Math
Physics

Computer Science
Computer Engineering
Electrical Engineering

Systems Engineering
Aeronautical Engineering
Optics

Check out our website at rayjobs.com/campus for further information, including our Campus Recriting Even'ts}
Start your job search by clicking Find & Job:

The power of applied intelligence.
rayjobs.com/campus

One of the most admired defense and aerospace systems suppliers through world-
class people and technology. Our focus is developing great talent.

Raytheon

Customer Success Is Our Mission

NC’s #1disc jockey service!

vourcampus.unfoldedeve dav 919.785.9001 - www.bunndjicompany.com




Irnncrease Your

NET W oOoOR T

ToTAL RETURN

Launch your career at Vanguard, where our specialty programs hone your
skills and prepare you for a professional position with a world leader in
financial services.

Start I'T: Build your skills with a top user in technology, while gaining
exposure to the financial services industry. We offer full time positions at
two of our three U.S. locations—Valley Forge, Pennsylvania, just outside
Philadelphia; and Charlotte, North Carolina.

ACE (Accelerate into Client Engagement): We are seeking college seniors
for our 2-year rotational program engaging, educating, and advising our clients.
This opportunity provides an introduction to financial services and is open to

all majors at our AZ, NC, and PA offices.

AIM (Acceleration Into Management): This program offers opportunities
in our Valley Forge, PA office, just a short drive from Philadelphia. A year of
rotation in this program can lead to a supervisory position at any one of our
locations and is open to all majors.

To learn more about these programs and
other exciting employment opportunities,
look for us on campus September 27th.
Contact your Career Services office

for details,

YEARS EMPLOYED AT THE VANGUARD GROUP

SENSE OF SELF-WORTH AND SELF-RESPECT
i

Visit us at www.vanguardcareers.com
Jor a comprehensive overview of open positions and to apply online.
Vanguard is an Equal Opportunity Employer.

©2004 The Vanguard Group, Inc. All rights reserved.
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NC State students cited for an alcohol-related offense at

schOIarShip at MEImse. a home football lose their privilege to attend any more

home games this year

i (So can you.)

LAUNCH PAD FOR INTERESTING LIVES

2 to 4 bedrooms ¢ academic and annual leases
billiards e ping pong e volleyball e computer lab

Visit Melrose Today!

3333 Melrose Club

(off Trailwood & Lineberry) Off Avent Ferry Road Approximately one mile from
www.melrose.com or call (919) 835-7835 i NCSU on Wolfline 851-7831 1-800-K82-PARK
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go hard.”

Despite all the challenges that
are inevitable upon entering
the world of teaching, the pros-
pects excite Warman. She’s pre-
pared to take what she’s learned
from soccer and apply that to
her students.

“You definitely have to
go into the classroom with
confidence and as a leader,”
Warman said. “That’s defi-
nitely something I need to do

AP class, so they know a lot
and they’ll be asking a lot of
questions. I'll be researching
and trying to know every-
thing I'm teaching inside
and out. '

“T've only been made fun
of once by a student,” she
continued. “I was teaching
a little mini-vocabulary
lesson, and I asked them
to get out their books. He
just made fun of how quiet

WARMAN

continued from page 8

too.”

Among those lessons to be
learned for Warman will be
having more patience, which
is something everyone can use
more of, according to senior
defender Michelle Crocker.

“She can learn patience,”
Crocker said. “That’s impor-

October. The club will pay for
any member to compete.

“We are always on the look-
out for wakeboarding events,”
Paterson said. “But there is no
wakeboard competition circuit
that we are affiliated with.”

Because North Carolina
weather makes it difficult to

COMING SOON!
Fox & Hound Pub & Grille
Raleigh

tant. Kat’s a tough person; she
can deal with any of the hard-
ships. It says a lot about her
dedication to rush from the
high school where she’s teach-
ing back to practice. She may
show up a couple minutes late,
but she comes in ready to play.
It shows her dedication and
enthusiasm that she’s ready to

on the field as well.”

Although she has plenty of
practice leading and being con-
fident thanks to her time on
the field, Warman still expects
some rough spots. uj

But she’s eager for the task.

“Planning will be the tough-
est part of it all,” Warman said.
“They’re grade 12, and in an

and soft-spoken I was. The
teacher pointed out that he
was making fun of me and
made him do it again. It was
a good lesson for me to pick

And there will be many
more to come. But that’s just
part of the game.

do any water sports during the
late fall and winter months, the
wakeboarding club hasalimited
amount of time it can practice.

“We usually winterize the boat
in November or December,” Pa-
terson said. “You can ride year-
round if you have a wet suitand
want to freeze, but it would have
to be with another boat.”

We are an up-scale, social gathering place
with sports enterrainment,
full service food and beverage,
state-of-the-art audio/visual systems.

Currently hiring for “All Front-of-House &

Back-of-House” positions.
We are looking for individuals who

will thrive in a “Fast-Paced Environment”.
Fox & Hound is full of opportunities and excitement.

We provide competitive wages
and flexible work schedules.
Please apply in petson
beginning Wednesday, September 22, to:
Fox & Hound Pub and Grille
4208 Sixforks Rd., Suite 310
Raleigh, NC 27609
9:00am — 6:00pm
Monday - Saturday

Policy Statement

While Technician is not to be held responsible for damages or loss due to fraudu-
lent advertisments, we make every effort to prevent false or misleading advertis-
ing from appearing in our publication. If you find an ad questionable, please let
us know.We wish to protect our readers from any inconvenience. Once run,an
ad can be pulled without refund. Please check the ad the first day it runs. If there
is an error, we will glady adjust it.We will not be held responsible after that.In
compliance with state law, we do not run ads promoting envelope stuffing.

Line Ad Rates

All prices for up to 25 words, Add
$.20 per day for each word over
25.Bold words $.20 each per day.

Found ads run free.

Student

1day $5.00

Non-student

1day $8.00
3 days
5 days

2 days
3days $10.00 4days
5days $3.00/day

2 days
$18.00 4days
$5.00 /day

Contact

Technician business hours are 9 a.m. to 5 p.m.,
Monday-Friday. Call during these times to place
an ad with your Visa, Mastercard, or Discover.

Deadlines

Line ads: 1 issue in advance at noon
Display ads: 2 issues in advance at noon
All line ads must be prepaid — no exceptions.

Arounp CamPUS APARTMENTS FOR RENT Conpos For RenT

Gift Baskets - want to send a
great giftand help.

NESU? Go to BVBASKETS.com;
919-469-2506.10% of net
purchase can help NCSU.

NC-State Wolfpack logos
and cellphone ringtones at:
www.2THUMBZ.com

NO DRAFT FOR IRAQ
Patriotic Bumper Sticker
$3.50.Order today at
bushliedthousandsdied.com
Register. Your vote counts!
Register Today!!

CompuTeRrs & OFFICE EQuIP

SAVE up to 60% on INKJET
Printer Cartridges, now
available in your local stores
located on Hillsborough St.
COLLEGE BEVERAGE and BELL
TOWER MART.

TICKET

Speeding ticket?  Click
your ticket goodbye @
www.ncspeeder.com.

Attractive 3BR/2BA Ranch
Home in Great Neighborhood.
Close to Cary,Durham,RTRand
just minutes from Crabtree
Mall, Rex Hospital and NCSU..
$950/Month.919-933-2551.

www.geocities.com/ebc187

ment on Wolfline. Pvt,
entrance, Full BA, LR, BR, Huge
Kitchen/Dining Area, rent-in-
clusive:all utilities, W&D, cable
internet line, Satellite + TV.
858-5622/660-7082.

First Month Free. 38D/2.5BTH.
Wshr/dry included. $750/
month. RPM 779-3177 or
337-3225.

Free Rent.2BR/1BTH. Near NC-
State. $600/month. 1BD/1BTH
for $500/menth. CallRPM 779-
3177 or 337-3225.

Apts for Rent. 2bed/2bath
$600. 4bed/2bath, 1,800
sq. feet $995, 3bed/3bath,
new in 98 $1,215. One block
from campus. Nelson Bunn
424-8130

RoommaTes WANTED

Roommate Needed in
4BD/4BA condo at Univer-
sity Commons. On Wolfline.
$370/mo includes electricity,
water, cable and internet. Indi-
vidual Lease, Call 605-3249 or
www.gde.rentals.com.

NCSU student needs male
roommate. Apt, on Wade Ave,
$450/mo.Includesall.Call 481-
4347.Leave Message,

3 roommates wanted for 48D
split-level house near NCSU.
Has large living room, carport,
and basketball court. Would
like responsible, laid-back. fun,
animal-loving persons. 604
Harvest Ln. Call Kim 632-4053.

3 bedroom + bonus;2 1/2 bath;
$1200/month; one month's
deposit; Trailwoods Hills S/D;
contact Dawn 577-6514 or
630-4780

Near NCSU. Elegant 2bdrm/
2bth 2,000sqr/ft, house nes-
tled on wooded lot. Spacious.
bedroom, quiet neighbor-
hood. Very Attractive/ldeal
for students. $875/mo. Call
Day: 833-7142 and Evening:
783-9410. www.jansenprope
rties.com.

APARTMENTS FOR RENT

3812 B. Marcom, on Wolfiine.
Cute and very private 1BD
apt. w/ deck and loft, no pets,
$450/mo. water included.
www.ncsurentalhomes.com
Dickson Property Manage-
ment 876-1443

4BR/4BA University Oaks/
Woods, Minutes from campus.
Private bath &

large walk-in closet per
bedroom. Appliances, Patio,
Balcony.

Cablevision, phone, Internet
per room. $220/month. Call:
787-1076.

Lake Park

Walk to Lake Johnson, 48D/
4BA, refrigerator, W/D, micro-
wave, volleyball, basketball,
pool. Price $250/mo/person.
Call 852-0510

Basement Apartment Gorman
St: Loaded apart-

R wanted in4 bdrm/
4 bath condo at University.
Oaks. On the Wolfline; steps
from campus.$350 per month
includes utilities, cable, Inter-
net and daily N&O. Individual
lease. Call 556-7288.

Male Roommate Needed

For 3 level townhouse. Private
bath, Road Runner, pool, no
pets, no smoking. $425/mo
utilities incld Deposit and
lease required. Call 919-434-

Room FoR RENT

College Inn

New room for rent on campus.
1BD with semi-private bath in
4BD apartment. $440/month
includes utilities. Call (252)-
475-0444.

4BD/4BA CONDO, W/D, all
appliances, ceiling fans, vol-
leyball, basketball, swimming.
$300/mo/room. Will rent
rooms individually. 1st month
half off. Available Now. 244-
0136 or 961-1791.

1-BR available at Univer-
isty Woods in a 4-br suite.
includes private bathroom
and walk-in-closet- $250/mo
plus 1/4 of electric. call Tif-
fany 336-466-0196 or. email
tnhaynes@ncsu.edu

ONE MONTH FREE RENT!
Roommate to share 4BD/4BA.
1430 College View Dr.Apt 102
Rent Special: $275/month. Call
RPM 567-2534 or 337-3225.

University oaks, 48D/4BA 2nd
floor condo, individual leases,
$275/mo-+util, private owner.
Call 669-6836

TheBestKeptSecretnear NCSU
&Vet School! 283 BR Condos
Available for Rent. Starting at
$580.00! 1 block from Wolfline!
Water/sewer, Pool, Volleyball,
Tennis & 1/2 Ct Basketball In-
cluded! Classic Management
Systems, Inc. 851-5123. Email
at tocmsinc@bellsouth.net &
Visit www.page.com

PARKING FOR RENT

GUARANTEED SPACES. COM-
MUTERS & FRESHMEN can
have parking.We lease spaces.
Near campus. Save gas, tick-
ets, towing. $325/semester or
$600 for the year. Call 919-
821-7444 or register online at
www.valpark.com

TowNHOMES FOR RENT

Townhouse for Rent

2 Master Bedrooms. 2.5 Bath-
room. W/D, FP, pool, tennis.
Lynn at Six Forks. $830/month.
793-0261

Conpos For SALE

Downtown condo, 2BD/2.5BA;
2nd floor/corner. Better than
new. Hardwoods, upgrades,
1001 Hillsborough St. # 201.
For sale, $250m or lease
$1450/month. Stacey Horow-
itz, FM Realty 247-8759.

CaRs

RI&G Car Care Center

Located on 6215 Hillsborough
St.for 38 Years\We not only can
repair your car to pre-accident
condition, body or mechanical,
work directly with your insur-
ance company, we will also
extend discount rates to all
registered NC State Students.
Currently participating in the
Platinum Rewards Program/
College Park Communities at
Wolf Creek.

Callus @ 919-851-2411

FORD CONTOUR'95- 83K, Great
Condition, 4Dr, Auto, 6 Cyl, PS
PW PL Remote, $3,300.(919)
522-2912

CHILD CARE

Apex couple searching for ex-
perienced childcare provider
as needed. Call 363-9609 for.
details. References a plus.

HeLp WANTED

SECRET SHOPPERS Needed for
evalutations of Local Stores,
Restaurants, and Theaters.
Flexible Hours, E-mail Required.
Call 1-800-585-9024 ext 6266.

Students!

Fall Expansion. Great Pay.
Sales/Service

Must be 18+, Conditions
Apply.

919-788-8425

HeLe WanTeD

Help needed in 5-star pre-
school center Tues. & Thurs.
8-11am, and Mon. through Fri.
3-6pm.$10/hr.Cary/Apexarea.
362-0052

Part Time Help Needed with
Landscaping and Gardening.
North Raleigh Area. Flexible
Hours, $10/hour. Prefer expe-
rience but not necessary. Call
846-0044 or 608-0888.

BARTENDERS NEEDED!! Earn
$15-30/hr. Job placement as-
sistance is top priority.Raleigh's
Bartending School. HAVE
FUN! MAKE MONEY! MEET
PEOPLE! Call Now About Fall
Tuition Special. 919-676-0774.
www.cocktailmixer.com.

P/T sales. Flex hours. Must be
available to work during fall
season, Mordecai Bridal Shop.
709 N. Person St.832-6447.

Turn your fatinto $$$
Wanted: 20 people to lose
weight now, all natural, doctor
recommended. Call Crystal
788-0854.

Weekend receptionist two
weekends per month start-
ing immediately for Cary
Real Estate offices, must have
good communication skills
and reliable transportation.
Call Loraine at 467-5111

Bartending! $300/day poten-
tial. No experience necessary.
Training provided. 800-965-
6520 ext 140

Now! Hiring Drivers, Cooks,
and Phone Personnel. Flexible
Hours. Part-time hours avail-
able. Come by Steakout on
Peace St.and ask for Pete:

Personal Assistant needed for
successful real estate agent.
Get paid to learn about real
estate. Must have depend-
able vehicle, strong computer
skills, and be a self starter. $8/
hr+bonuses, 15-20 hours/wk;
flexible schedule. Long term
potential, Contact Chelsea at
868-2279

PT Local Store Marketing Op-
portunity for Sport Clips in
Cary. 2-6 hrs/wk $10/hr. Must
have transportation.

Call Matt:833-0100

Part time nights/weekends.
Banquet bar and’service staff.
Good Money. Great place to
work. Northridge Country
Club. Experienced applicants
only. Call 846-9667 (ext.253).

Wanted: Bartender & Cocktail
Waitress for Red's Beach Music.
(Call 876-7337 to apply

Teaching assistant needed. As-
siststudents and instructorsat
the Sylvan Learning Center in
Garner. Part-time Monday and
Wednesday. Call Jennifer/
Kathryn at 779-2229.

LOVE SPORTS? Earn $100 to
$1000aday. In Sports Industry.
No Exp. Nec. 1-800-314-1619
ext60791

Swim instructors needed,
responsible and enthusiastic,
needed on weekends,at Peace
College. Contact Tammy 469-

"+ HeLp WANTED

9987 or tminyard@nc.fr.com

Help Wanted:

GEFPAID CASH toAnswer Text
Messages on Your Cell Phone!
Get 1 to 3 messages per week.
Itls FREE. Itfs Easy. Opt-in @
www.PollCast.net

FT or PT Veterinary Assistant
needed for well-equipped
animal hospital 20 miles east
of Raleigh. Ideal position for
pre-veterinary studenton sab-
batical or out-of-state student
trying to establish North Caro-
lina residency. Must be able to
work full days on Monday,
Wednesday and/or Friday. Five
Thousand Dollar Veterinary
School Scholarship available
for full-time employee work-
ing one year. Contact Dr. Mike
or Cindy at 553-4601.

P/T Kennel help needed.Week-
ends and holidays. 848-1926.

Excellent Part-time job op-
portunities for Motivated indi-
vidual at SEARS Crabtree. Sig-
nificant earnings potential, as
well as tuition reimbursement
forManagement students.Ap-

ply at Sears at Crabtree Valley, .

or email astocka@sears.com
for more details.

Ruby Tuesday Crossroads
Bivd.

Now Hiring smiling energetic
servers and hosts who have
wining attitudes and sharp
appearance, FT or PT, apply
in person.

919-854-9990

Private Golf Club seeking PT
grill room help. Contact John
Marino at 361-1400.

Norices

$450 Group Fundraising
Scheduling Bonus

4 hours of your group's time
PLUS our free (yes, free)
fundraising solutions EQUALS
$1,000-52,000 in earnings for
your group. Call TODAY for a
$450 bonus when you sched-
uleyour non-sales fundraiser
with CampusFundraiser.
Contact CampusFundraiser,
(888)923-3238, or visit
www.campusfundraiser.com.

Found a gold charm bracelet
near page hall. Call 515-2311

SPRING BREAK

Spring Break 2005!
Challenge..find a better
pricel Lowest price specials!
Free Mealsl  November
6th deadline! Hiring reps-
earn free trips and cash!
www.sunsplashtours.com
1-800-426-7710

BAHAMAS SPRING BREAK
CELEBRITY CRUISE!

5 Days From $279! Includes
Meals, Port Taxes, Exclusive
Beach Parties With 20+ Of
Your Favorite TV Celebrities
As Seen On Real World, Road
Rules,Bachelor! Great Beaches,

Crosswor

ACROSS
1 Water frail

2 e

5 '60s hairdos
10 Practice biows

14 Maturing agent

15 Intimidate

16 Aggressive
remark

17 Geometry.
calculation

18 Me too!

19 Fall event?
20 Peter Pan's arch

enemy
23 Hubbub
24 Planted
25 Splash of liquid
27 Sch. grp.
29 Some NFL
linemen

31 Commit capital

82 Gardenetr's tools

34 “Bill Haley and
the "

37 Unrestricted

38 Calendar units
39 Newts

43 Turns aside

45 Mall unit

46 Shorebird with
an upward
curving bill

49 Styled after

51 Deli loaf

52 Marathon or mile

55 Part of PA.

57 Columnist Smith

58 William H.
Bonney

62 Kind of rock or

rain
64 Time off base
65 Bronte sister
66 Diner reading
67 Consumed
68 Frat getup

69 Advantage
70

71 Team in a yoke

DOWN

1 Female military
grp.

2 Taj Mahal's place

3 Memento

4 Postic Muse

5 Tacking on

6 ‘Il Be Seeing
You' songwriter

7 Babe’s family
8 In first place
9 Police sources
10 E. Bilko or
Snorkel
11 Sea villain
12 Remains
13 Gunshot
21 Cobbler's
punches
22 Philosopher
Immanuel
26 Boob tube
27 PGA member:
28 Spigot
30 Wound reminder
Garb 83 Make a law.
35 Mel the Giant
36 Tableland
38 ltemized
40 Military post
honoring the first 46 Burning
secretary of war
41 Attempt
42 Meet with
44 Word of action
45 Miss Universe's
band

Tribune Media Services, Inc.

© 2003
Al Tights reserved.

56 Former Pac.
alliance

59 Montand of "Z"

60 “Picnic”
playwright

61 College bigwig

63 Expected

47 Spoken
aloud
48 Seeping
50 Grows dark
53 Sharply defined
54 Make joyous

SPRING BREAK

Nightlife! Ethics Award Win-
ning Company!
www.SpringBreakTravel.com
1-800-678-6386

SPRING BREAK! CANCUN,ACA-
PULCO, JAMAICA

From $459+Tax! FLORIDA
$159! Our Cancun Prices Are
$100 Less Than Others! Book
Nowl! Includes Breakfasts,
Dinners, 30-50+ Hours Free
Drinks! Ethics Award Winning
Company!

View 500 Hotel Reviews &
Videos At
www.SpringBreakTravel.com
1-800-678-6386

WINTER BREAK

New Years Trip with the NCSU
Ski and Snowboard Club to
Quebec City Canada and
Monte Sainte Anne Resort.
Contact Damon Houghton
dehought@unity.ncsu.edu for
information.

[

BUsINESS OPPORTUNITY

Career Expo!
Thursday, Sept. 30
4:00-8:00 pm

Durham Bulls

Athletic Park

40+ Companies Hiring
For Info. Call 687-6500
or to Pre-Register, visit
durhambulls.com
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RALEIGH’S BARTENDING SCHOOL
HAVE FUN! MAKE MONEY! MEET PEOPLE!
EARNSIS - S30/HR JOB PLACEMENT ASSISTANCE
*Bring this ad to receive $25.00 off of tuition.
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EXPERIENCE
SKYDIVING
TODAY
Carolina Sky Sports
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Schedule

Football at Virginia Tech, 9/25, Noon
M. Soccer at Clemson, 9/24, 7

W. Soccer vs Clemson, 9/24, 7
Volleyvball at Georgia Tech, 9/24,7

Scores
No games scheduled.

‘ 'WEDNESDAY, SEPTEMBER 22,2004

COMMENTARY

The
sibling
rivalry

For all of you out there with
siblings: You know how it
is when you fight with your
brother or sister on who is
tops in the
house.

You re-
member
when you
were little,
you fought
over who
would get
to play with
the pull out
storybook
or who
would get a cookie for being
the best kid. Fifteen years later,
you still competed: Who would
come back with the best grades
or who would be the tallest in
the family?

Fast forward to July 2004. I

Memie
Ezike

StaffWriter

find out that my sister is going

to attend Ohio State. Within a
couple of weeks, she is already
Buckeye bonkers, proclaim-
ing the greatness of Ohio State
University all the time.

She even got me a T-shirt,
which I don’t plan to wear for a
while. It’s sickening.

She doesn’t know about the
game that still leaves a sour
taste in the mouths of Pack
fans. I look at her scheduled
date for move-in — Sept. 16.
What a coincidence. Her first
football game as a Buckeye is
going to be against Big Broth-
er’s Pack.

Fast forward to Sept. 18.

This game had so much
meaning for me, for I knew
that in Columbus, Ohio, Little
Sis was intently watching.

We jarred back and forth
about the game. She guaran-
teed a win for Ohio State. I
promised a Wolfpack victory.

I thought, “She has no idea
what she is talking about.” I
remembered seeing the disap-
pointment on Philip Rivers’
face on ABC when T.A. McLen-
don fell short by a half-yard
last year.

This game was ours, I told
her. “We’ll see,” she said.

And I didn’t like what I saw.
After the Buckeyes recovered
the onside kick with the score
at 22-14, I dreaded the call
from Little Sis.

She’s always been a talker, but -

armed with college pride and
five Mike Nugent field goals,
she was going to talk like never
before.

After the game, I called
the family expecting a bit of
encouragement. Dad didn’t
watch, Mom took a neutral
stance, but Little Brother
wouldn’t get off the fact that we
lost. I was speechless — now
my little brother was siding
with Ohio State, too?

A couple of hours later, I got
the call from Little Sis.

You all can imagine what she
said. But with all her bragging,
part of me felt happy for her.

Yeah, her team won, but I felt
a sense of joy that she was able
to celebrate her first college
football win, a moment that I
have experienced many times
over the past four years.

I guess my joy reiterated the
fact that family love transcends
anything a football game vic-
tory can ever achieve.

Memie can be reached at

515-24110r
sports@technicianonline.com

755-3880
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Wakeboard Club back in the water

THE WAKEBOARD CLUBH

Ryan Reynolds
Deputy Sports Editor

There are only a couple of boats scat-
tered across Lake Wheeler on a mild fall
afternoon.

Senior Bret Paterson stands at the back
of one of the boats and rubs soap on his
feet, so he can easily slide into the tight
bindings of his wakeboard.

Within moments, Paterson is jump-
ing the wake from behind the boat as it
speeds through the open water, pulling
off grab front flips and a 540, while get-
ting as high as 15 feet in the air.

Last year none of this was possible.

Butit wasn’t because Paterson wasn’ta
good wakeboarder —he’s been one of the
best in North Carolina for a couple years,
judging by competition results.

It was because the Wakeboarding
Club was placed on probation last year
after its former officers failed to attend
mandatory club sports meetings and file
the proper paperwork to keep the club
running.

“Nobody in the club knew there wasn’t
any leadership,” Paterson said. “The old
officers got the club suspended, so the
boat was locked up all last year.”

Even though the 19-foot Mastercraft '

boat used for wakeboarding was inac-
cessible, Paterson wanted to get the club
off probation.

He allocated a lot of time last year to
doing the necessary things to get the
wakeboarding club active again. Pat-
erson also took over as president and
appointed new officers to the club.

“They were pretty upset when the club
fell into probation,” said Lisa Hanson,
assistant director of club sports. “They
did all they could to get back on track.”

The Wakeboarding Club got off proba-
tion and got access to the boat early this
summer. Since then, the club has grown
to 26 members, and more students still
want to join, Paterson says.

“The membership is too full asitis, so
we have a waitlist of around 10 people,”
Paterson said. “We only have one boat to
use, so we can’t have a very big club.”

Each member has to pay $70 per semes-
ter to be in the'club, but the fee is subject
to change, according to Paterson.

“We have some of the most expensive
equipment to use, and anyone who
joins the club doesn’t have to have a
wakeboard because we can provide all
of that stuff,” Paterson said.

The Wakeboarding Club takes the

WOMEN’S SOCCER

TECHNICIAN

AS REGAINED ITS BOAT PRIVILEGES AFTER SPENDING
ONE YEAR ON PROBATION.

TAYLORTEMPLETON/TECHNICIAN

Wakeboard Club President Bret Paterson reaches behind his back to complete the rotation of a 540 at Lake Wheeler Tuesday eve-
ning. The wakeboarding club is currently on its first year off of probation and practices up to four timesa week at the lake.

TAYLORTEMPLETON/TECHNICIAN

Sophomore Justin Hollingsworth reaches for the tow rope during a late afternoon
Wakeboard Club practice at Lake Wheeler. He joined the club this semester.

boat out to Lake Wheeler as many as
four days a week to practice, depending
on the weather and how many people
want to go. The only thing required is

that the boat always has nearly a full
tank of gas, so whoever takes it out, has
torefillit.

Justin Hollingsworth, a sophomore

from Savannah, Ga., has been wake-
boarding for three years but just joined
the club earlier this semester.

“I try to go out once every two weeks
ors0,” Hollingsworth said. “A lot of guys
that were better than me and taught me
tricks back at home have moved away, so
these guys are who I learn from.”

It’s not a bad thing to have Paterson
as a teacher.

He’s been wakeboarding for six years
and has placed in several competitions
throughout high school, earning him
sponsorships with Aussie Island Surf
Shop, Rip Curl and Liquid Force. Pat-
erson also finished second at the Wake-
boarding Southeast Advanced Division -
in 2001.

He also did some wakeboarding in-
structing over the summer, and is still
riding in competitions.

One of the events Patersonand a couple
other Wakeboard Club members will be
competingin is the Riverfest Wakeboard
Tournament, held in Wilmington this

WAKE continued on page 7

Warman balances time-consuming days

TIM LYTVINENKO/TECHNICIAN
N.C. State senior midfielder Katherine
Warman wins a header during a 7-0
win over Fairfield early this season.She
spends the daytime as a T.A.for a high
school English class.

Sun - Thurs

Katherine Warman juggles student
teaching with Wolfpack soccer.

Brian Grossman
Staff Writer

Imagine trying to come up with a les-
son plan for a high school English class.
That English class just happens to be a
class full of seniors. Oh, and it’s an Ad-
vanced Placement course.

Imagine playing Division I soccer in
the toughest conference in the country
where one team, North Carolina, has
more national championships than
all other schools combined. There are
practices multiple times a week com-
bined with some of the most physical
and toughest games played anywhere
in the country.

Either activity is guaranteed to take
up serious time. Extreme amounts of
dedication, poise and self-discipline
are necessary to participate in each, let
alone excel. Now imagine doing both
of those activities concurrently.

That’s Katherine Warman.

During the day she teaches 12th
grade AP English at Cary High School.
After school gets out, she rushes back

W W W SAamMmysHnesy com

to N.C. State where she’s a redshirt se-
nior captain on the Wolfpack women’s
soccer team, making a comeback from
a torn ACL that caused her to miss all
last season.

“I'm late every day for practice,”
Warman said. “I don’t really have a
break in between the two, so I can’t get
ready for it. I just come in and jump
into practice. Soccer is a great outlet.
P'm stuck in the classroom all day long.
It’s just really fun to get out and kicka
ball around.”

Being stuck in the classroom isn’t all
that bad since teaching is something
she feels like she’s meant todo.

“Teaching is just something I've
always wanted to do, and I've always
thought I could be good at it,” Warman
said. “I think a lot of people have had
bad teachers, and I want to learn from
them and be that teacher that gets
through to a kid. And I think English
i$ a very undervalued subject, so that’s
why I chose that — so people can appre-
ciate it the way I do.”

One thing is for certain, and that’s
how much Warman’s teammates ap-
preciate her and respect her for her
dedication to them and her teaching,

according to State Coach Laura Ker-
rigan.

“She has tremendous respect from
the players,” Kerrigan said. “They’ve
seen what she had to go through with
her knee injury, and they’ve seen her
leadership and how hard she works on
the field. She has the respect of all of
our players.”

Erin Griswold, a senior teammate of
Warman’s, said personality is the key
for Warman’s successes both on and off
the field.

“She’s a great person all around,”
Griswold said. “She’s a great people
person and she knows how to form re-
lationships with everyone on the team.
She’s a great captain for us. She loves
soccer, and she shows that when she’s
here. And she loves to teach, and she
gives that her all too.”

There are many lessons to be learned
in the classroom not only for her stu-
dents, but for Warman as well.

“Any time you're a teacher, you learn
to be a better student,” Kerrigan said.
“Kat has always been very coachable,
and we’re just happy to have her here

WARMAN continued on page 7
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